From:
To:

Subject:
Date:
Attachments:

Beth Mohr
Joanne Fjne:; Eric Cruz; Mark T. Baker
Personnel -Applicants for Exec Director Position
Tuesday, July 07, 2015 6:45:43 PM
CPOA Director Apolicant Bradley Brown w-writing assignment. pdf
CPOA Director Apolicant Edward Harness w-writinq assiqnment.pdf
CPOA Director Apollcant Herbert Strassbera w writing assiqnment.pdf
cpoA Director Applicant John Grubesic w writing asslqnment.pdf
CPOA Djrector Anplicant Julia Petn•cel!i w-writinq gssjgnment-resume-cover letter.pdf
CPOA Director Applicant Njva Lind w writing assignment resume ndf
CABO HR- CPOA Director Applicant Summary.xlsx

All - I'm enclosing the completed applications with writing assignments that I have received.
There are 3 additional people who have applied and their writing assignments are not yet due,
and I don't have their applications yet, they are: Duncan Bradley, Robin Dozier Otten and
Jennifer Romero. I'm not sending you resumes of people who failed to complete the writing
assignment, if you want those, let me know - for whatever reason, Allen sent me some of
those and not others. I'm also enclosing the spreadsheet tracking people.
Please confirm receipt of these. Thanks, -B

\

Betl1 A. Mohr, Acting Chair

Albuquerque Police Oversight Board

f

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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1501043- CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 24847172
Name:

Bradley J Brown

Address:
Las Vegas, Nevada 89123
Alternate Phone:
Notification Preference: Email
Month and Day of Birth:

Home Phone:
Email:
Former Last Name:

US

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work In the United States?
What is your highest level of education?

Yes
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Types of positions you will
accept:
Types of work you will accept:
Types of shifts you will accept:

Yes
I have contacts in ABQ healthcare community that allow for easy
relocation
Regular
Full Time
Day , Evening , Night, Rotating , Weekends , On Call (as needed)

Objective

Education
Professional
University of Kansas
6/1996- 8/1998
Lawrence, Kansas

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Professional

Graduate School
Purdue University
6/1990- 6/1992
West Lafayette, Indiana

Did you graduate: Yes
College Major/Minor: Management

College
Friends University
[Unspecified Start)- 1990

Did you graduate: Yes
College Major/Minor: Human Resource
Management
Degree Received: Bachelor's

Wichita, Kansas

Degree Received: Master's

Work Experience
General Counsel and VP of Business Development
10/2013 - Present
Anterro, LLC
Miami, Florida

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 4
May we contact this employer?

Duties
responsible for negotiating provider-supplier relationships under Obamacare regulations. Assist in
formation and operation of accountable care organizations (ACOs) under the Affordable Care Act.
Reason for Leaving
Change in business objectives
General Counsel

Hours worked per week: 40
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7/2009- 9/2013
Access Healthcare, LLC
Spring Hill, Florida

Monthly Salary: $0.00
# of Employees Supervised: 8
May we contact this employer?

Duties
in charge of the legal department of a management company
managing SO other companies, including commercial real estate operating companies and medical
practices. Responsible for litigation management1 Including mediation,
negotiation, and settlement of claims as well as overseeing outside business litigation
counsel.
Reason for Leaving
Company was purchased by a hospital and ceased further growth.

Attorney
1/2003 - 6/2009

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Brown Law Office
Wichita, Kansas
Duties
General practice focused on healthcare and intellectual property, Including
healthcare M&A, regulation compliance, drafting and negotiation of commercial real
estate leases, commercial contracts, IP licenses, and infringement litigation and corporate
administration.
Reason for Leaving
Economic conditions
Associate
8/2001 - 1/2003

Martin, Pringle LLP
Wichita, Kansas

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 1
May we contact this employer?

Duties
Engaged in M&A, entity formation, commercial retail leasing, contract drafting 1
negotiation, litigation document review, and litigation for large and medium businesses
conducting business on an international basis. Business contract and license drafting.
Primary and secondary litigator for civil litigation. Prosecution of appeals representing both Appellants
and Appellees. Member of the court appointment panel for indigent
criminal defendants serving as primary counsel for several felony jury trials.
Reason for leaving
Major client was a supplier to Walmart and the firm commenced representation of Walmart creating
conflict of interest
Managing Attorney
8/1998- 8/2001

Brown and Kent
Wichita 1 Kansas

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
May we contact this employer?

Duties
Principal in a general practice firm focusing on business matters transactions
involving entity formation 1 drafting and negotiating commercial leases 1 contract and licensing
agreements, client counseling, and including copyright1 trademark and patent
litigation. Served as primary counsel on over 800 criminal cases.
Reason for Leaving
Recruited by Martin Pringle as a result of a patent litigation case I retained them to second-chair for
me.
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Certificates and Licenses
Skills
Office Skills
Typing:
Data Entry:

Additional Information
References
Resume
Text Resume

Attachments
City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or In a current Active
military, Guard, or Reserve status, or a spouse, wldow(er), or parent of a deceased or disabled
veteran? [Reminder: please Include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
S. Q: If you are a former employee.please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Kansas School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
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A: Kansas and Florida
5. Q: How many years of management experience do you possess related to this position?

A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: Represented criminal defendants in possibly over 1,000 cases involving criminal investigations.
Worked with law enforcement expert witnesses in evaluating criminal investigations.

I have never been employed by a law enforcement or prosecuting agency. My experience has
focused on investigating an defending against criminal claims to assure appropriate resolution
of the controversy.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Represented clients in both civil and criminal litigation for over 1,000 cases. Practiced
healthcare law Involving administrative law and procedure.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due June 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
or
http://www.cabq.gov/police
or
http://www.cabq.gov/cpoa
http :lfwww. justice .govI crt/ about/s pl/findsett le. ph p#n ewm exico

Please provide the following information:
Name:
Firm/Employer:
Address:
Phone:

1.

Bradley Brown
Anterro, LLC
Albuquerque, NM 87108

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
The City of Albuquerque has attempted some form of public oversight continuously since June of 1978.
During the intervening decades, the city has explored a variety of methods with limited or no success. In
fact, the April 2014 DOJ Findings letter opined that the then current approach to public oversight was a
contributor to what it considered to be unconstitutional conduct of the Albuquerque Police Department
(APD). There may be no greater failure of public oversight.
In September 2014, the City of Albuquerque instituted the POB and CPOA as a new form of public
oversight in attempt to address the short comings believed to be present in the prior implementations.
As with all previous forms of public oversight, under the current system the APD remains free to ignore
the recommendations of the POB. However, the present environment makes it far more likely that the
APD will be receptive to change as a result of information it receives from the community. The single
most important element in the success of public oversight is APD's willingness to participate.
As a result, the most important goal for the CPOA and POB to achieve within the next 12 months is to
objectively demonstrate on a consistent basis that the APD is meaningfully responsive to
recommendations of the POB and CPOA. If the APD fails or refuses to adopt the recommendations of
the POB as a general practice, the POB and CPOA will fail at effective public oversight within far less than
twelve months.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
During my representation of a company, I became aware that a high level executive, who was my
superior, had purchased and was operating an independent business venture. The existence of that
business venture may have exposed the company to the possibility of civil and criminal claims. Knowing
that my employment was in jeopardy, I reported my concerns to the CEO of the company and the
executive. The executive obtained legal counsel and divested of that business venture. I took action
because my ethical responsibility to the company is of greater importance than my continued
employment. Fortunately though, our working relationship successfully survived the situation.
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3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
Prior to law school during my employment at The Boeing Company I was given responsibility for a
software quality assurance department that made the final delivery decisions for a number of multibillion dollar programs including nuclear capable weapon systems. At the time of my promotion, I was
the sole member of the department and confronted with the challenge of budgeting, obtaining facilities,
and staffing in the face of rapidly growing business demand. I located facilities, obtained equipment,
and hired a number of employees in a matter of weeks. Over the course of the next few years, I
recruited and hired more than 30 employees. During this time, I created company-wide policies and
procedures that outlined the philosophy of the organization and allowed employees quickly to become
productive. I dealt with this challenge by creating a well-rounded cohesive team that could be relied
upon to effectively accomplish their responsibilities independently. Managing delegation of tasks was
critical, because the scope of work was broad and some of my employees were located remotely where
communication was limited to phone calls with months passing between in person visits.
My second example is when, as general counsel, I was asked to terminate the HR director of a 650
employee company. I proposed to the executives the alternative of demoting of the HR director to an
administrative position and the transfer another partially qualified employee to the director position.
Having anticipated the situation over a year previously, I had arranged for the employee to be
transferred to the HR department as an administrative assistant to gain HR experience, followed by
coordinating her promotion and transfer to the business development department engaged in HR
facilitation activity. By the time the situation with the incumbent HR director developed, the employee
had sufficient experience to handle the position. The executives approved my proposal and tasked me
with carrying it out, which I did in a matter of weeks.
The reason I proposed this alternative was that termination and replacement ofthe HR director could
have caused significant disruption to the company. The incumbent was an experienced HR professional
who enjoyed the administrative aspects of the job and had significant corporate memory, but disliked
the conflict inherent in the HR director position. The proposed employee was adept at handling conflict
and resolving disputes, but had insufficient experience in HR to serve a 650 employee company alone.
However, with the enthusiastic support of the former HR director, she successfully performed as HR
director while gaining experience in the position. The two of them work well as a team. Both
individuals are still serving in those positions now after nearly three years.
A final example involves a situation when a physician-employee of the company related a racially
charged joke in the presence of two minority employees, one of whom took offense. Another physician
in the office reported the incident to me and I immediately investigated to confirm the occurrence,
engaged in a discussion with the offending physician regarding the inappropriate conduct, then
scheduled sensitivity training which included a final examination. My outside legal counsel included a
female minority attorney who agreed to provide the sensitivity training as well as to counsel the
offended employee to ensure that future performance was not affected. I followed up three months
later to verify that the intervention had been successful and the office continued to be productive.
Ensuring appropriate respect for all persons is vital to ensuring that an organization is able to function at
optimal productivity.

4.

Which of your legal cases are you the most proud of and why?
One case of which I am proud involves a mentally disadvantaged youth who had been charged with two
counts of statutory rape with an initial proposed plea of one count with a 40 year sentence and no
possibility of parole. A multi-state investigation revealed that an older sister who was alienated from
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her father had made false claims about her younger sister in an attempt to harm her father, which gave
rise to the false charges against my client. A court appointed medical expert re-examined the alleged
victim and reported that the investigative findings presented in three reports all had been fabricated.
After over a year involving many hearings before the court, I reached a plea agreement with the
prosecutor for a misdemeanor conviction. The judge accepted a plea of no contest, entered a
misdemeanor conviction and a sentence of time served. I am proud of this case because it represents
defending a vulnerable person in an unpopular cause in the face of seemingly insurmountable odds.
Another case involved a claim of commercial fraud perpetrated by the relative of a sitting judge in the
same district. After having engaged in a protracted uphill struggle to get the case in front of a jury, the
presiding judge interrupted my examination of the defendant and allowed those of my claims that he
previously had disallowed. Deliberation took less than 20 minutes. I am proud of this example because it
represents pursuing justice in a difficult case with significant opposition.
One final case of many involved a court appointed representation relating to counts of attempted
murder, kidnapping, felony evade and elude, and felony criminal damage to property. At the first
preliminary hearing, the judge refused to bind over two of the counts for want of probable cause. The
prosecutor dropped charges and refiled, and I was reappointed to the same defendant by mere chance.
At the second preliminary hearing in front of a different judge, the judge bound the two charges, but
refused to bind over the charges that had been bound in the previous hearing. Again, the prosecutor
dropped the charges and refiled, but this time in anticipation, I had requested the assignment clerk to
assign the case to me. The third preliminary hearing in front of a still different judge resulted again in
only two charges being bound over, at which point the prosecutor entered into a plea for two
misdemeanor counts with time served. My success largely was a result of my long-term relationship
with an out of state law enforcement officer who served as an investigator. I am proud of this case
because of my persistence in seeking a better outcome for my client. The traditional approach would
have been to waive the preliminary hearing and let the case go to trial, but that would have meant the
defendant would have spent perhaps close to a year in custody awaiting trial.
5.

Describe your investigative philosophy.
The POB and CPOA exist to assure the community of the quality of the APD. Quality in this case being
compliance with the US Constitution, New Mexico laws, the Settlement Agreement/Consent Decree,
and other specifications of the APD system. Verification of quality can be expected to involve both a
systemic audit program and a complaint resolution program. The audit program investigates both that
the policies and procedures are correct and adequate, and verification of operational compliance with
those policies and procedures. The complaint resolution program uses information provided by
complaint investigations to further examine and verify the adequacy of the APD policies and procedures.
An investigation is an important step in a process of ensuring and improving the quality of the APD
system. The investigation, however, is merely the information gathering portion of the process. The
critical and possibly more difficult activity is that of implementing effective resolution of the identified
concerns. The typical reaction of an organization to audit findings or complaints is to defend, deny and
avoid taking any corrective action. But, with education and persistence, organizations can understand
that all systems are imperfect, and that investigative findings are critical information necessary to
continuously improve the system.
Part of my investigation philosophy is that among the most damaging conduct possible with respect to
public oversight is false statements made by public servants in the course of an investigation. The Fifth
Amendment does not shield false statements. See U.S. v. Wong (1977), U.S. v. Mandjuano (1976), and
U.S. v. Knox (1969). Consequently, Garrity rights do not apply to perjured or false statements made by a
government employee under Garrity protection. I vigorously will encourage prosecution of any
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government employee who participates in sworn false statements made during the course of an
investigation, whether they utter the false statement or knowingly allow it to be uttered.
Furthermore, it is my opinion that Garrity rights do not require that the City of Albuquerque knowingly
to expose the public to a risk of danger merely because information regarding that danger was elicited
through compelled self-incriminating statements. It is my expectation and belief that the constitutional
rights of government employees can be protected while simultaneously protecting the constitutional
rights of the public at large.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
The POB and CPOA are tasked with verifying the quality of the APD as defined by the US constitution,
New Mexico laws, the Settlement Agreement/Consent Decree, and other quality specifications. I have
extensive experience with quality verification that is relevant here. In addition to my experience with
criminal defense attorney, which will help with interpretation of the quality specifications for the APD, I
also have fifteen years of quality assurance and industrial statistics experience that will allow rapid
implementation of a comprehensive and cost effective program to verify APD's compliance with the
identified requirements. In the past, I have been certified by the American Society for Quality, as a
Quality Engineer, a Quality Auditor, and a Reliability Engineer, representing the possession of specific
knowledge relating to the investigation of compliant and noncompliant systems and the resolution of
noncompliance.
My background in industrial statistics also may be especially useful in rapidly responding to a large
backlog of cases in a timely manner. Although sometimes criticized by people who do not understand,
statistics is a science of decision making and problem solving that involves taking quantities of data and
identifying information contained therein. The efficiency of investigations may be increased with the
appropriate use of such analytic methods. Statistics can be used not only to identify the priority of
investigations to pursue, but also to identify which cases are likely to be isolated events and which may
be signals of systemic issues, and to objectively measure the success of implemented recommendations.
Statistical methods allow for an objective determination whether the POB and CPOA are effective.
CPOA's report to the community and the City be expressed with a scientific level of confidence. For
example, appropriate implementation of statistical methods can allow measurement of community
confidence, and the change in that confidence over time, regarding whether the POB and CPOA have
been able to achieve effective public oversight. Among the many other factors of quality that can be
objectively measured are whether the frequency of observations of putative unconstitutional conduct
has changed to a statistically significant extent and whether recommendations implemented by APD are
likely to have contributed to an improvement in system performance.

7.

What is your vision for the CPOA?
The POB is the voice of the community seeking to ensure the quality of the APD. Among the factors of
quality that can be measured is the level of community confidence that the APD is appropriately
protecting the community and that the CPOA is effective in supporting public oversight. The CPOA is the
administrative function that supports the POB and empowers it with appropriate resources and systems
to ensure that the concerns of the community have been satisfactorily addressed and that the APD is
maintaining appropriate quality.
The primary purpose of the POB and the CPOA is to ensure that the community has confidence that the
APD is complying with the US Constitution and other quality requirements while allowing the APD the
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appropriate operational secrecy necessary to engage in effective law enforcement. It is my expectation
based on prior experience with quality systems, that the APD can be persuaded to be responsive
voluntarily to the recommendations of the POB from its own self-interest. It will be my goal to persuade
the APD to take objectively verifiable action with respect to every recommendation of the POB.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
Prior experience with similar quality assurance systems. I have created and managed many quality
assurance and complaint resolution systems in similar politically charged and conflict-filled
environments under tight time constraints and high pressure to perform. I can create and have in
operation an objectively verifiable system producing results visible to the community in a very short
period of time.
Focus on the goal. The important goal of public oversight is for the community to have confidence in the
APD. I am able to evaluate mountains of data to determine which are important versus merely urgent,
and develop a strategy to satisfactorily accomplish large numbers of assignments in a short period of
time. The CPOA has a large backlog of cases and being able to address and resolve that backlog quickly
and effectively is important for establishing confidence in the CPOA and the APD.
Willingness to forgive insult to get the job done. I do not hold grudges and easily forgive insults. In an
environment of conflict and divergent motivations, holding grudges for past insults or seeking retaliation
can politicize an environment and destroy consensus building necessary for conflict resolution. Having
implemented quality systems before, I have extensive experience de-escalating the natural
defensiveness of organizations against perceived criticism and induced change.
Independence. I am an outsider. I have no prior relationships with the APD, the City Attorney, or any
other employee of the City of Albuquerque. I have never been a police officer, a prosecutor, nor a city
attorney. No one justifiably can accuse me of bias or favoritism.
Development of effective relationships. I have experience with developing effective relationships with
people of all perspectives, cultures and backgrounds. Having an appropriate understanding of our
different world views is important to ensuring effective community engagement and support.
As for one of my challenging characteristics, I have a tendency to be intense with a laser-like focus on
completing important assignments that can cause distress for those who work for me. At times I have
been given the nicknames, 'Bulldog' and 'Missile-lock.' I gravitate toward situations that involve more
work than can be done in the given amount of time and lose sight of the clock to ensure the completion
of an important goal. Sometimes this results in giving employees more work than they accomplish
leading to stress and distress. To address this characteristic, I intentionally develop a rapprochement
with my staff that allows them to coordinate the scheduling of their assignments and identify
appropriate deadlines. We discuss the distinction between important and urgent assignments, and
coordinate a priority that assures the appropriate assignment is accomplished at the required time.

9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others.
An advantage of having many years of life experience is that I have had numerous opportunities to be
involved as officer, chairman or member of numerous community groups, including branches of the
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American Red Cross, American Cancer Society, Habitat for Humanity, and other organizations. I have
represented multiple independent practice associations, which are a type of union for physicians, with
respect to their labor negotiations with contracted health plans and in matters relating to discipline of
individual physicians, including navigation of the contractual dispute resolution and appeals provisions. I
have served as an intern for a state senator, and coordinated lobbying action seeking reformation of
state law. I have interacted with DOJ attorneys with respect to multi-million dollar civil and criminal
claims. I have no prior experience working with a DOJ monitor, but my employment with The Boeing
Company involved years of working closely with numerous defense procurement officers that served in
an analogous role of monitoring that our system was complying with the requirements of the procuring
government department. My fifteen year career at Boeing, and seventeen as an attorney, has centered
on resolving disputes between groups having different interests in order to create a consensus
necessary to achieve a common goal.
Describe a situation where you were involved with a group that started out with conflict or opposite points of
view, where you were able to help achieve the group's goals through a collaborative process of your facilitation
or management. Describe the stakeholders, your role and responsibility, and also give the outcome.
My situations are myriad, but unfortunately the most interesting examples involving legal cases, the DOJ
and others, are cloaked in confidentiality or involve classified programs. One example I can relate
involved the assembly and installation oft he aft access and blow out door that precludes a catastrophic
failure mode for the 737 commercial aircraft; the door keeps the aircraft from blowing apart in midair.
The installation process took nearly 8 hours to complete but the production line was being accelerated
necessitating a more efficient process. There was significant conflict with the installation crew blaming
assembly, assembly blaming tooling, and tooling blaming engineering; these conflicts related to
hundreds of millions of dollars and involved perhaps 100 people all highly motivated to place blame on
others with negative impact on process improvement. My responsibility was to improve the process to
allow the airplane assembly to move faster while maintaining appropriate quality, which caused
increased work but no reward for all of the supporting organizations. My role was to mediate disputes
and obtain engagement from those disputing organizations. As a result of my facilitation and in a period
of less than a week, the process was adjusted to allow completion of installation in less than 20 minutes.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
A Wichita, Kansas television news station used me as an on-air legal expert for a period of years. They
would call me with an issue of criminal or civil law as they were on their way to my office to televise the
interview. In most cases, I had less than ten minutes notice of the interviews on a wide variety of legal
subjects.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Laura Bunting
R&D Manager
Spirit AeroSystems, Inc
PO Box 780008; MC K78-10
Wichita, KS 67278-0008
Ia ura. a. bunting@ spi ritaero. com
316- 214-7930
Laura Bunting was the first employee that I hired into the Software Quality Assurance organization at
The Boeing Company. She worked with me in the development and operation of complaint resolution
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systems and quality programs for hundreds of projects involving tens of thousands of people including
government monitoring and oversight. She currently is a member of several corrective action boards.
She has known me for nearly 30 years.

Courtney Elam
Assistant District Attorney in Atlanta, Georgia

Courtney Elam served as outside counsel on contract drafting and personnel matters. She has worked
with me in resolving company personnel conflicts. She has known me for approximately 5 years.

Edmund J. McKenna
Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
100 North Tampa Street, Suite 3600 Tampa, FL 33602
Telephone: 813-289-1247
Fax: 813-289-6530
edmund.mckenna@ogletreedeakins.com
Ed McKenna served as outside counsel for employment practices. We worked together on numerous
employment dispute related matters including EEOC complaints and employment practice litigation. He
has known me for 6 years.

Notice- If selected as a finalist for this position:
The CPOA Director will be Interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with Interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job Interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 24856880
Name:

Edward W. Harness

(
Home Phone:
Email:
Former Last Name:

Address:
Milwaukee, Wisconsin 53202
Alternate Phone:
m Notification Preference: Email
Month and Day of Birth:

US

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, Wisconsin ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day , Evening , Night, Weekends , On Call (as needed)

Objective

Education
Graduate School
Marquette University Law School
8/1997 - 5/2000
Milwaukee, Wisconsin

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Doctorate

College

Did you graduate: Yes
College Major/Minor: Management of Criminal
Justice Operations
Degree Received: Bachelor's

Concordia University
[Unspecified Start] - 5/1996
Mequon, Wisconsin

Professional
California State Polytechnic University at Pomona
9/1977- 12/1981

Pomona, California

Did you graduate: No
College Major/Minor: Resources and Small
Business Management
Degree Received: Professional

Work Experience
Attorney & Counselor at Law
11/2001 - Present
Harness Law Offices 1 LLC
www.bankruptcymke.com
310 E Buffalo St
Milwaukee/ Wisconsin 53202
4146472222

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 2
Name of Supervisor: Edward Harness Owner/Attorney
May we contact this employer?

Duties
Private practice of law representing
individuals in two federal areas. Accredited by the Department of Veterans Affairs, & a designated
Federal Debt Relief Agency. Gross receipts $0 - $224,000
Founder I Mediator
5/1998 - 9/2010

Hours worked per week: 10
Monthly Salary: $0.00
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E-Mediate(TM)
Milwaukee, Wisconsin

Name of Supervisor: Edward Harness Owner/Mediator
May we contact this employer?

Duties
National Panelist, 1999- 2010, United States Postal
Service REDRESS Program Mediator, Workplace dispute, formal and Informal EEO
complaints.
Director-Dispute Resolution
5/1999- 7/2002
Better Business Bureau of Wisconsin
www.bbbwi.org
10101 W Greenfield Ave
Milwaukee, Wisconsin 53214
414-847-6000

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Ran Hath - CEO
May we contact this employer?

Duties
The center provides dispute resolution services for the statewide organization including BBB Auto Line
program for Wisconsin. Duties
included system design, recruiting, training, implementing policy and programs.
Salary Range $35,000 - $50,000

Police Officer
7/1991 - 8/1997

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Milwaukee Police Department
749 W State Street
Milwaukee, Wisconsin 53233
4149334444
Duties
Conducted all phases of law enforcement including;
investigation/ crime suppression, new officer training, report writing, and court
testimony. Salary Range $30,000 - $45,000

Certificates and Licenses

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations
Wisconsin Bar Association, Admitted to practice law in the state of Wisconsin
Easter District of WI Federal Bar- Admitted to practice law in the Eastern District of WI.
Professional Associations
National Association for Civilian Oversight of Law Enforcement
Professional Associations
National Association of Consumer Bankruptcy Attorneys
Professional Associations
National Organization of Veterans Advocates
Professional Associations
Board of Directors - Wisconsin Association of Mediators
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Honors & Awards
Bachelor of Arts, Cum Laude, May 1996
Honors & Awards
Marquette University Law School- The Saint Thomas More Law Scholarship, 1997
Honors & Awards
TheW. Dale Phillips Scholarship, 1998, The Honorable Noel P. Fox Law Scholarship

----·--·
Honors & Awards

1998, The Clifford I. Bltker Memorial Law Scholarship, 1999
Honors & Awards

Milwaukee Police Department- Chief of Police Superior Achievement Award, 1995
Honors & Awards
United States Army - Army Commendation Medal, 1988, (2) Army Good Conduct
Honors & Awards
American Registry Highest Rated Professionals, 2014
Honors & Awards

M' Milwaukee Lifestyle Magazine's Top Rated Attorneys, 2012- 2015
Honors & Awards
National Academy for Bankruptcy Attorneys Top Ten Attorney, 2014
Honors & Awards
Wisconsin Rising Star Superlawyers, 2008- 2010

Honors & Awards
(4) Meritorious Arrest Awards, 1991-1995
Honors & Awards
US Army Commendation Medals, 1985 & 1988
Professional Associations
Vice Chair, Police Commission - Whitefish Bay, Wisconsin. Citizen oversight of police hiring, discipline,

and civilian complaints
Volunteer Experience

Volunteer Instructor- Make A Difference Wisconsin, Inc. teaching financial literacy
Volunteer Experience
Volunteer Attorney - Marquette Volunteer Veterans' Legal Clinic

Volunteer Experience
Peer Mentor- Milwaukee County Veteran's Court facilitated by Dryhootch
Volunteer Experience
Expert Presenter- Wisconsin Women's Business Initiative Corporation, Inc
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References
Personal
Leibold, Kurt
Assistant Chief of Police Milwaukee Police Dept
Milwaukee, 53233

Professional
Young, Michael
Chief of Police Whitefish Bay
5300 N Marlborough Dr
Whitefish Bay, Wisconsin 53217
414-962-3830
Professional
Harron, Denise
Attorney-Chair Police Commission
1200 N Mayfair Rd
Suite 290
Milwaukee, Wisconsin 53226
414-777-0000
Personal
Inger, Alma
Paralegal
735 W Wisconsin Ave
12th Floor
Milwaukee, Wisconsin 53233

Resume
Text Resume

Attachments
Attachment

FileName

File Type

DD Form 214.pdf

DD Form 214.pdf

Other

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No

___________________ _________ - - ,

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: Yes
3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
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relationship of the relatlve(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

-·
2. Q: If you possess a professional law degree identify the accredited law school.
A: Marquette University Law School

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: State Bar of Wisconsin
Federal Bar- Eastern District of Wisconsin

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

7. Q: Briefly describe your experience in criminal investigation.
A: My experience in criminal investigations is 6 years as a City of Milwaukee Police Officer.
Additionally/ I spent 6 years as a Military Policeman.

8. Q: Briefly describe your experience with administrative and judicial processes 1 policies and
procedures.
A: In addition to the experience I described above, for the past seven years I've served as a
Commission for the Village of Whitefish Bay police department.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 1, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa
or
http://www.cabq.gov/police
or
http :1/www. justice .govI crt/a bout/ spl/fi ndsettle. ph p#newmexico

Please provide the following information:
Name: Edward W. Harness
Firm/Employer: Harness Law Offices
Address:
Milwaukee, WI 53202
Phone: 4
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
ANSWER: Use of Force is the issue on which the public will focus. What is the CPOA going to do about it? I
propose the following:
a.

b.

Within 30 days the Chief of APD must present an overview of the department's Use of Force Training for
new hires and in-service training. This report must include a detailed use afforce continuum.
Additionally, the Chief must present a comparison between APD standards and national standards.
Within 90 days the Chief must submit an action plan to conform with national standards for use of force
with a timeline for department wide training.

At the same time the Director must initiate an aggressive media campaign to highlight the work of the CPOA
relating to the use of force issue. That campaign must include individual meetings with stakeholders, media
availability, and use of social media.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
ANSWER: A few years ago a client came to my office needing to protect assets from garnishment. The
garnishment effective date was just a few days away. I filed an action in federal court on an emergency basis.
After the case was filed I discovered my clients had an interest in a business they had not disclosed to me or to
the court. Because I filed the case on an emergency basis, the case status was still pending. Therefore, the
clients' assets had not been finalized with the court.
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Upon discovering these facts I met with my clients and discussed their options. They could continue the case
and possibly face criminal charges; and I would file a motion to withdraw as their attorney, or they could
voluntarily dismiss their case and find another way to protect their assets.
My clients voluntarily dismissed their case.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
ANSWER: An employee presented a challenge to me. For a time my law office ran commercials on a local
Spanish TV station. The campaign was successful and I needed to add a Spanish speaking assistant. My Office
Manager and I interviewed applicants and we hired a part-time assistant to answer phones, do client intake, and
data entry.
After the employee started it became apparent she was comfortable speaking Spanish in the office, but not
interacting with clients. My office manager began to tutor the employee in Spanish to help the employee's
confidence.
Another problem developed, the employee fell behind on data entry tasks. I counseled the employee on the
data entry tasks, and offered to increase her hours to help complete the tasks. She said she would get caught up
and did not need the extra hours.
The employee's interaction with our Spanish speaking clients did not improve. The data entry tasks fell behind
again, so I terminated her employment.

4.

Which of your legal cases are you the most proud of and why?
ANSWER: The legal case I'm most proud of is Feerick v. Matrix Moving Systems, Inc. et.al. I'm proud because I
received a fair and just outcome for my client, and proud of the work it took to get it.
The case involved interstate transportation of household goods and exploitation of the elderly. My clients
moved from Wisconsin to Florida. The moving company charged the Feericks $20,000.00 more than the original
quote (a violation of federal statue). The moving company held the household goods hostage until my clients
paid the extra $20,000.00.
The Feericks hired me to help them recover the extra money paid. I filed a claim and complaint with the Better
Business Bureau. The BBB conducted an arbitration hearing. The arbitrator ruled in our favor.
The moving company hired new attorneys and the appeals process began. I filed an action in state court to
confirm the arbitrator's decision. Meanwhile, the moving company sought relieffrom the decision through
federal statute. During the state court action the defendants through their attorneys claimed the arbitration
award money was in the moving company's lawyer's trust account.
The state court ruled in my client's favor ordering the money be paid, and that is when it got complicated. The
law firm for the moving company then stated it did not have the money. I filed a Contempt Motion to compel
the law firm to turn over the money. The court ruled in our favor and the law firm paid the money from its
general business account.
The case then moved to the Wisconsin Court of Appeals. After submissions from all parties the appellate court
ruled judicial estoppel was not the correct legal theory to hold the law firm liable and remanded the case back
to state court for further proceedings.
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Upon remand my clients were dismissed from the case and allowed to keep the arbitration award, based upon
the legal theory of equitable estoppel. The case took 5 years to complete.
5.

Describe your investigative philosophy.
ANSWER: It is important to understand investigations of the police have a special nature, because police hold a
special place in our society. First and foremost every complaint matters. Each complaint can be analyzed as a
management tool for the CPOA.
Investigations must be timely and thorough: Were all the identified witnesses interviewed? Were there efforts
to identify additional witnesses? Was a neighborhood canvas conducted? Did the investigation include any
photographs or diagrams? Were there any conflicts of interest for the parties· involved? Was there any conflict
of interest that existed between the parties? Is this a pattern and practice? These are questions that should be
answered for each investigation.
My philosophy is to treat each and every investigation with the care it deserves, because each complaint is a
tool to better the police department.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
ANSWER: In 1999, the Better Business Bureau of Wisconsin hired me to lead its Dispute Resolution Center
during a time of transition. The BBBWI wanted to add mediation as a dispute resolution process, but more
importantly the organization needed to upgrade its arbitrator cadre to comply with federal warranty laws and
state administrative code. When I came to the BBBWI the arbitrators were volunteers and non-lawyers. To gain
compliance the arbitrators needed to be attorneys.
Over the next 18 months I recruited and trained a new cadre of arbitrators across the state of Wisconsin.
Additionally, I designed and implemented a mediation program for resolution of consumer complaints.

7.

What is your vision for the CPOA?
ANSWER: My vision for CPOA is that it conducts thorough and fair investigations of both internal and external
complaints. That CPOA deter future police misconduct by ensuring discipline in cases of proven misconduct.
That CPOA provides a satisfactory procedure for citizens to seek redress for grievances against the police. That
CPOA provide fair treatment of officers accused of misconduct. That CPOA enhance public confidence in the
police by providing a professional complaint review process.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
ANSWER: Five assets I bring to the position are:
o Experience- My work as a police officer in a major city, an administrator of a statewide
organization, an attorney, a mediator, and Vice Chair of a civilian oversight of police
commission.
o Demeanor- fm calm, pragmatic, and decisive.
o Education- BA in Criminal Justice Operations, Law Degree from Marquette University Law
School
o Accomplished- Most recently as a Leading Lawyer in Milwaukee for 2015
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o

Marketer- I took my firm from $0 to over $200,000.00 of gross revenues by learning how to
market. I've done trade-shows, community events, designed websites, and used social media
including blogging.
I struggle with finding a balance between work and off time. I'd rather check email or phone messages instead
of letting them go until the next day.
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
ANSWER: I am a professionally trained Mediator. My training is in the evaluative, facilitative, and
transformative models of mediation. The issues I've mediated have been quite diverse: federal land use issues,
discrimination complaints, consumer issues, and employee/employer to name a few.
Most of the mediations I conducted were for the United States Postal Service. These mediations involved union
workers, union representatives and management officials. Over 80% of the cases I mediated resulted in
resolution of the dispute.
My achievements and recognition as an attorney have presented other opportunities for community
involvement. State Senator Lena Taylor requested my participation in a series of workshops related to
homeownership. Alderperson Linda Lubotsky requested I participate in a workshop for the citizens of
Greenfield when new property assessments threatened homeowner's ability to meet their property tax
obligations.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
ANSWER: The CPOA has a big task ahead. My breadth of experience, education, and training make my uniquely
qualified to fill the position. I will be ready from Day 1 to assume the duties of the position.
Based upon the current make-up of the committee, not a single member has police experience. According to
news reports, there is already push back from police staff and the police union. My experience shows me a
committee comprised of all civilian personnel will meet great resistance to change. I can change the dynamic.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Kurt Leibold
Assistant Chief of Police
Milwaukee Police Department
749 W State St
Milwaukee, WI 53233
414-935-7802
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Chief Leibold is a friend and a former squad partner from my days working for the Milwaukee Police
Department.

Michael D. Young
Chief of Police
Village of Whitefish Bay Police Department
5300 N. Marlborough Dr.
Whitefish Bay, WI 53217
414-962-3830
Chief Young will describe my role in his hiring as the Chief of Police for the village in my capacity as a
Commissioner.

Denise M. Harron
Attorney- Chair Police Commission
Emile Banks & Associates LLC
1200 N Mayfair Rd Ste 290
Milwaukee, WI 53226
414-777-0000
Attorney Harron recruited me to serve on the police commission. She and I serve together on the commission.
We met as Supervising Mediators for Marquette Law Schools Mediation Workshop at Milwaukee County Small Claims
Court.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 4765545
Name:

Herbert M
Strassberg

Home Phone:
Email:
Former Last
Name:

Address:
Hobbs, New Mexico 88240-1074

us

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:

Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

$45,000.00 per year
Yes
I will relocate to appropriate city to where an accepted job is.
Types of positions you will accept: Regular, Temporary
Types of work you will accept:
Full Time
Types of shifts you will accept:
Day, Evening , Weekends
Objective
Attorney position
Education
Professional
Southwestern University School of Law
www.swlaw.edu

8/1999 - 5/2003
Los Angeles, California

College
UCLA Extension
www.uclaextension.edu

4/1995 - 3/1996
Los Angeles, California

College
California State University Northridge
www.csun.edu

9/1981 - 6/1988
Northridge, California

Did you graduate: Yes
College Major/Minor: Law (J.D.)
Units Completed: 87 Semester
Degree Received: Professional

Did you graduate: Yes
College Major/Minor:
Corporations/Litigation focus: Paralegal
Certificate
Units Completed: 32 Quarter
Degree Received: Vocational
Did you graduate: Yes
College Major/Minor: Industrial
Engineering/Computer Science
Units Completed: 181 Semester
Degree Received: Bachelor's

Work Experience
Assistant Public Defender
12/2014 - 5/2015
State of New Mexico, Public Defender Department

Hours worked per week: 40
Monthly Salary: $4,853.00
# of Employees Supervised: 0
Name of Supervisor: Larry Bishop - Public
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1601 N. Turner Street, Suite 300
Hobbs, New Mexico 88241
575-263-2272

file:///C:/Users/Beth/AppData/Locai/Temp/Temp1_cpoadirectorapp ...

Defneder 4
May we contact this employer? Yes

Duties
Represent juvenile clients in Children's Court in Court in Lovington, NM for Probation Violations
and for criminal charges filed In Criminal Informations as well as representing adult clients in
Eunice and Jal Magistrate Courts and District Court in Lovington, NM for Probation Violations and
for criminal charges filed in Criminal Informations, negotiate plea deals with Assistant District
Attorneys
Reason for Leaving
Supervising attorney just resigned and there is no managing attorney currently (his supervisor
quit too); office workloads being redistributed and I was laid off during probation while they
reorganize the workflow of the office.
Legal Analyst/Case Manager/Paralegal
1/2014- 12/2014
State of California, Attorney General's Office,
Department of Justice
455 Golden gate Avenue, 12th Floor
San Francisco, California 94115
( 415) 703-5500

Hours worked per week: 40
Monthly Salary: $3,843.00
# of Employees Supervised: 0
Name of Supervisor: Sean Cotulla Regional Manager I
May we contact this employer? No

Duties
Provided consultative services to attorneys and paralegals on litigation support systems and for
managing complex discovery plans, electronically stored information, litigation support projects
and trial presentation systems; consulted with attorney and paralegal staff as well as with client
agency staff to develop strategies for managing complex litigation; scanned documents,
manipulated images, imported PDF files into databases & did document productions.
Reason for Leaving

Quit to accept an attorney position with the Public Defender's Office in Hobbs, NM
Paralegal
6/2013 - 12/2013
Peninsula Law
http://www. peninsulalaw .org
3655 Torrance Boulevard, 3rd Floor
Torrance, California 90503
(424) 247-1196

Hours worked per week: 30
Monthly Salary: $2,300.00
# of Employees Supervised: 0
Name of Supervisor: Beti BergmanManaging Partner
May we contact this employer? No

Duties
Scanned and coded documents; organized/maintained physical and electronic files; calendared
due dates; billed costs and time; answered client phone calls and email messages; prepared
probate court accounting schedules (spreadsheets); prepared and sent correspondence to clients;
performed research; filed documents with Los Angeles Superior Court; prepared and served
various probate related legal documents
Reason for Leaving
Needed a full-time job
Job Seeker
12/2012 - 5/2013
None - Unemployed Job Seeker

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: self- Herbert

M004437
2 of 12

7/6/2015 2:10PM

'·~_._

......

y

..........

~···

,

't"'t"'"'"'..... ''""''

L-''-''""'"

Torrance, California 90501

1111:;:1',///V./ U::itll !!:I/Dtllii/11.1JJJL1dld/LU(.;i;.tlf It:::: I I liJ/ ltlllljJ l_(.;iJUi;.tUiftl(.;lUii::I(JFJ .••

Strassberg - Job Seeker
May we contact this employer? Yes

Duties
Search websites for jobs, fill-out job applications, email resumes, follow-up via telephone re job
leads and application status, go to job interviews applications
Temporary Document Reviewer
11/2012- 11/2012
Hire Counsel
hirecounsel.com
800 Wilshire Blvd., Suite 450
Los Angeles, California 90071
(213) 258-4630

Hours worked per week: 60
Monthly Salary: $4,330.00
# of Employees Supervised: 0
Name of Supervisor: Bernadette Savage Managing director
May we contact this employer? Yes

Duties
Reviewed and coded electronic discovery documents utilizing Concordance database for a
trademark infringement and trade dress federal action
Reason for Leaving
Temporay project was completed
Temporary Document Reviewer
10/2011 - 10/2011
Hire Counsel
hirecounsel.com

800 Wilshire Blvd., Suite 450
Los Angeles, California 90071
(213) 258-4630

Hours worked per week: 40
Monthly Salary: $4,330.00
# of Employees Supervised: 0
Name of Supervisor: Bernadette Savage Managing Director
May we contact this employer? Yes

Duties
Reviewed and coded intellectual property electronic discovery documents for a patent
infringement lTC action in the biotechnology field
Reason for Leaving
Temporary projects were completed
Temporary Discovery Paralegal
12/2010- 3/2011
Waters & Kraus LLP
222 North Sepulveda Boulevard Suite 1900
El Segundo, California 90245
(310) 414-8146

Hours worked per week: 40
Monthly Salary: $44,458.00
#of Employees Supervised: 0
Name of Supervisor: Kevin Loew- Partner
May we contact this employer? Yes

Duties
Plaintiff's personal injury representation for asbestos exposure in personal injury and wrongful
death litigation: responded to discovery requests consisting of Requests for Production, Requests
for Admissions, Form & Special Interrogatories; researched medical and factual documents and
file history; summarized deposition transcripts in order to complete discovery responses
Reason for Leaving
Not selected to stay on as regular employee after temporary period ended
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Temporary Patent Paralegal

6/2010- 9/2010
Kleinberg & Lerner LLP
1875 Century Park East, Suite 1150
Los Angeles, California 90067

Hours worked per week: 24
Monthly Salary: $2,078.00
#of Employees Supervised: 0
Name of Supervisor: Marshall LernerManaging Partner
May we contact this employer? Yes

(310) 557-1511
Duties
Prepared Accelerated Examination Support Documents for utility patent applications; analyzed
patent claims for freedom to operate and infringement opinion letters; performed due diligence
searches on patent portfolios; prepared information disclosure statements; corresponded with
foreign associate attorneys regarding foreign trademark annuities; drafted preliminary
amendments for utility patent applications; assisted in filing PCT applications
Reason for Leaving
Temporary projects were completed
Communications Specialist/Customer Service
Representative

3/2009 - 5/2009
Robert Half Legal
www. roberthalflegal.com/
865 S. Figueroa Street, Suite 2600
Los Angeles, California 90017

Hours worked per week: 40
Monthly Salary: $3,667.00
Name of Supervisor: Todd DruckerDirector of Legal Placement
May we contact this employer? Yes

(213) 624-8335
Duties
Responded to live and recorded telephone calls for national Chapter 11 bankruptcies from
stakeholders including shareholders, vendors, investment advisors, landlords, employees,
attorneys, etc.; responded to website and email inquiries regarding same; analyze and review
bankruptcy laws, court dockets, pre.ss releases, motions, orders, etc. in order to respond to
stakeholder inquiries; worked effectively as part of a team with local and remote co-workers
Reason for Leaving
Temporary assignment concuded

Patent Agent/Intellectual Property Paralegal

9/2006 - 2/2008
O'Melveny & Myers LLP
www.omm.com
400 South Hope Street
Los Angeles, California 90071

Hours worked per week: 45
Monthly Salary: $5,916.00
Name of Supervisor: Brian Berliner, Esq. Partner
May we contact this employer? Yes

(213) 430-6000
Duties
Drafted provisional and non-provisional computer, electrical & electro-mechanical patent
applications; performed patentability searches and analysis; filed PCT applications; performed
due diligence searches on patent & trademark portfolios; electronically filed patent prosecution
documents; drafted patent office action responses; corresponded with clients and foreign
associates re national phase applications; prepared information disclosure statements; recorded
patent and trademark assignments
Reason for Leaving
Laid-off due to lack of available work
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5/2005 - 9/2006
Adeli and Tollen LLP
http://www .adelitollen.com/
11859 Wilshire Blvd., Suite 500
Los Angeles, California 90025
(213) 442-9300
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Hours worked per week: 40
Monthly Salary: $4,333.00
# of Employees Supervised: 0
Name of Supervisor: Mani Adell, Esq. Partner
May we contact this employer? Yes

Duties
Prepared utility patent applications, amendments and responses to office actions and
communications via mail, fax and EFS-Web; drafted terminal disclaimers, information disclosure
statements, requests for certificate of correction, PCT patent applications; corresponded with
clients and foreign associates re national phase applications; tracked and charted status of
pending U.S. and foreign patent applications; updated/maintained patent docketing system;
performed trademark searches, responded to trademark office actions, prepared and filed U.S.
trademark applications
Reason for Leaving
Found a higher paying job with technical work in my area of education
Senior Paralegal

2/2005 - 5/2005
Law Office of Barry L. Silver (out go
business/deceased in 2011))
1901 Avenue of the Stars, Suite 1900
Los Angeles, California 90067
(310) 277-9955

Hours worked per week: 40
Monthly Salary: $3,500.00
# of Employees Supervised: 2
Name of Supervisor: Barry Silver, Esq. Principal
May we contact this employer? Yes

Duties
Performed legal, factual & public records research; draft complaints and discovery responses,
including trademark & patent infringement matters; maintain.ed office computer systems & billing
software; supervised law clerk & typist; prepared trademark specimens, performed trademark
searches, prepared and filed U.S. trademark applications; prepared trademark statements of use,
extensions of time, and section 8 & 15 affidavits
Reason for Leaving
Found higher paying job in an area of law I preferred (intelectual property)
Law Clerk

5/2004 - 12/2004
ICPEIR, Inc. Law Offices
www.icpeir.com/
626 Wilshire Blvd., Suite 711
Los Angeles, California 90017
(213) 488-9632

Hours worked per week: 20
Monthly Salary: $1,818.00
# of Employees Supervised: 0
Name of Supervisor: E. Robert Sorroco Executive Director
May we contact this employer? Yes

Duties
Performed legal, factual & public records research; draft motions and appellate briefs in
immigration matters
Reason for Leaving
REsigned to study for and take theCA Bar Exam
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Volunteer Judicial Extern
1/2002 - 9/2002
United States Bankruptcy Court, Central District of
California
www.cacb.uscourts.gov

Hours worked per week: 15
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: Honorable Kathleen
March - U.S. Bankruptcy Judge
May we contact this employer? No

255 East Temple Street, Rm 1058
Los Angeles, California 90012
(213) 894-3129
Duties
Analyzed motions and orders; performed legal research; drafted memoranda with recommended
rulings; attended Bankruptcy Court hearings
Reason for Leaving
The Judges term ended and was non-renewed
Volunteer Legal Extern
6/2002 - 7/2002

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 0
United States Attorney, Tax Division, Central District Name of Supervisor: Richard Stack, Esq. of California
Assistant U.S. Attorney
www.usdoj.gov/usao/cac/
May we contact this employer? No
312 N. Spring Street, Suite 1200
Los Angeles, California 90012
(213) 894-2400
Duties
Analyzed and reviewed IRS files and exhibits recommending that U.S. Attorney file suit;
performed legal research; drafted memoranda and complaints; attended U.S. District Court
hearings and trials
Reason for Leaving
Summer School term ended and so did this position which was for law school credit
Law Clerk
2/2001 - 12/2001
Law Offices of Judith L. Wood and Jesse Moorman
201 South Santa Fe Ave., Suite 101
Los Angeles, California 90012
(213) 680-7801

Hours worked per week: 18
Monthly Salary: $1,403.00
# of Employees Supervised: 0
Name of Supervisor: Judith Wood, Esq. Partner
May we contact this employer? Yes

Duties
Performed legal research; drafted legal memorandum, motions & appellate briefs in immigration
litigation matters
Reason for Leaving
Left to start judicial externship with the US Bankruptcy Court
Law Clerk/Paralegal
1/2001- 9/2001
Kathy Dockery Chapter 13 Standing Trustee
(formerly Edwina E. Dowell)
http://www.13network.com/laxdocsjlaxemail.htm
700 South Flower Street, Suite 1950
Los Angeles, California 90017
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Hours worked per week: 20
Monthly Salary: $1,732.00
# of Employees Supervised: 0
Name of Supervisor: Sheila Psitone, Esq. Senior Staff Attorney
May we contact this employer? Yes

7/6/2015 2:10PM

M004441

NEOGOV Insight- Application Detail

file:I//C:/Users/Beth/AppData/Locai/Temp/Temp1_cpoadirectorapp ...

(213 ) 996-4400
Duties
Researched and drafted motions, objections, applications, orders, notices, letters to the U.S.
Trustee; analyzed, and made recommendations regarding fee applications to Senior Staff
Attorney; reviewed case status of Bankruptcy Court documents on PACER; proofread legal
documents for Senior Staff Attorney
Reason for Leaving
Part-time woprk was no longer available, only full time offered, but I declined so I could continue
attending law school
Legal and Accounting Manager
3/2000 - 6/2001

Strassberg Internet, Inc.
http:/fwww .1stoppictures.com/
33 Reef Street, Suite 8
Marina Del Rey, California 90292
(310) 785-7414

Hours worked per week: 30
Monthly Salary: $3,000.00
# of Employees Supervised: 0
Name of Supervisor: Neil Strassberg President
May we contact this employer? Yes

Duties
Established and maintained corporate minutes book and corporate bookkeeping system;
prepared corporate
resolutions and corporate tax documents; reviewed, modified and negotiated intellectual property

contracts
Reason for Leaving
Lack of avaialble work due to major decline in voulume of business for the firm
Paralegal II
6/1999 - 3/2000

Hours worked per week: 30
Monthly Salary: $3,250.00
# of Employees Supervised: 0

Katten Muchin Rosenman LLP
www.kattenlaw.com/
2029 Century Park East, Suite 2600
Los Angeles, California 90067
(310) 788-4400

Name of Supervisor: Thomas Leanse 1 Esq.

- Partner
May we contact this employer? Yes

Duties
Developed spreadsheets computing lease rejection damages; prepared bankruptcy claims;
reviewed and analyzed commercial leases regarding damages for bankruptcy claims; prepared
memos re reorganization plans

Reason for Leaving
Laid-off since I was not avaialble to work overtime at night when needed because I attended law
school at night
Paralegal
5/1998- 3/1999

Levene Neale Bender Yoo & Brill LLP (Formerly
Robinson, Diamant & Wolkowitz)
http://www.lnbrb.com
10250 Constellation Boulevard, Suite 1700
Los Angeles, California 90067
(310) 229-1234

Hours worked per week: 40
Monthly Salary: $3,750.00
# of Employees Supervised: 1
Name of Supervisor: Douglas Kappler,
Esq. - Partner
May we contact this employer? Yes
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Duties
Drafted fee applications and Trustee's Final Report; performed public records on-line research;
drafted bankruptcy employment applications, motions, notices and orders; reviewed residential
real estate escrow and title documents re sale of estate property; drafted objections to claims
Reason for Leaving
I was transfered to a different department after another employee quit and I did not like the new
job duties, so I sought other employment
Paralegal
6/1996- 5/1998
Moneymaker & Moneymaker
515 S. Figueroa St. #1020
Los Angeles, California 90071
(213) 622-1088

Hours worked per week: 40
Monthly Salary: $3,125.00
# of Employees Supervised: 0
Name of Supervisor: Richard Moneymaker,
Esq. -Partner
May we contact this employer? Yes

Duties
Prepared bankruptcy petitions, schedules and statements of financial affairs; prepared
Bankruptcy Court orders,
applications for employment, notices, motions, orders, subpoenas, & deposition notices;
performed legal research
Reason for Leaving
I found a higher paying job with more interesting work duties
Certificates and Licenses
Type: New Mexico State Bar License (conditional
due to ADD)
Number:
Issued by: New MexiGO Supre Court
Date Issued: 1/2015

Date Expires: 12/2015

Type: Amateur Radio License (Extra Class)
Number:
Issued by: Federal Communications Commission
Date Issued: 4/1976

Date Expires: 3 /2025

Type: USPTO Patent Agent Registration
Number: 55,812
Issued by: United States Patent & Trademark Office
Date Issued: 2/2004

Date Expires:

Type: Paralegal Certificate
Number:
Issued by: UCLA Extension Paralegal Program
Date Issued: 3/1996

Date Expires:

Type: NSC Defensive Driving Course completed accepted by State of New Mexico
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Number: 782051
Issued by: National Safety Counsel- New Mexico GSD/Transportation Services Division
Date Issued: 3 /2015

Date Expires: 3 /2019

Type: Bridge the Gap Mentorship Program for new
attorneys
Number: N/A (program comleted)
Issued by: State Bar of New Mexico
Date Issued: 5/2015

Date Expires:

Skills
Office Skills
Typing:
48
Data Entry: 0

Additional Information
Honors & Awards
Graduated law school in the top 40%;
Lead Articles Editor and Staff Member for the Southwestern Journal of Law and Trade in the
Americas;
Winner of a CALI Award in Software & Internet Law;
Justice Marshall F. McComb Memorial Scholarship: 2000-2002
Publications
Publication: Comment, IX Southwestern Journal of Law and Trade in the Americas, 1, 221-243
(2002- 2003
Miscellaneous
From 05/2009 to present, I have been an unemployed job seeker.
From 02/2008 to 07/2008, I studied for and took theCA State Bar Exam for the 5th time and
was not em played.
From 08/1999 to 05/2003, I was an evening program law school student and held various
part-time jobs and externships.

From 05/2003 to 02/2005 I studied for and took the CA State Bar Exam and worked part-time
and sporadically between examination periods.

References
Professional
Berliner, Brian
Partner
O'Melveny & Myers LLP
400 South Hope Street
Los Angeles, California 90071
(213) 430-7424
bberliner@omm.com
Professional

Nulud, Phillip
Associate Attoreny
Buchalter Nemer
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1000 Wilshire Blvd Ste 1500
Los Angeles, California 90017
(213) 891-0700
pnulud@buchalter.com
Professional
March, Kathleen
Attorney at Law
10524 Pico Boulevard, Suite 212
Los Angeles, California 90064
(310) 559-9224
kmarch@bkylawfirm.com
Professional
Fitzsimmons, Todd
Partner
Fitzsimmons IP Law
14739 S Vermont Ave
Gardena, California 90247
(213) 500-1178
todd@fitziplaw.com
Professional
Castillo, Laura
Attorney
309 W. Broadway St.
Hobbs, New Mexico 88240
575-391-0101
lkcastillolaw@yahoo.com
Professiona I
Bishop, Larry
Assitatn Pubic Defender
1601 N. Turner St.
Suite 300
Hobbs, New Mexico 88241
575-391-0101
lkcastillolaw@yahoo.com
Professional
Adepoju, Ibukun
Assistant Public Defender
1601 N. Turner St.
Suite 300
Hobbs, New Mexico 88241
915-731-6119
ibuku n. adepoju@lopd nm. us
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Attorney_chrono_Doc_6-12-15. pdf

Attorney_ch rono_Doc_6-12 -15. pdf

Resume

REFERENCES 05-15.pdf

REFERENCES 05-15.pdf

References

Final Law School Transcripts 6.pdf

Final Law School Transcripts 6.pdf

Transcripts

Fi na I_Undergraduate_Tra nscripts_6
NID.pdf

Finai_Undergraduate_Tra nscripts_6
NID.pdf

Transcripts

Finai_Para legal_Transcripts_5 NID. pdf

Fin a I_Paralegal_Tra nscripts_5 NID.pdf

Transcripts

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or
disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?

A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A: N/A
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: N/A

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A: N/A
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions

1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: Southwestern University School of Law, Los Angeles, CA (2003)
3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.

M004446
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A: NM, license inception date: 1/9/2015, Expires: 12/31/2015
5. Q: How many years of management experience do you possess related to this position?
A: 1 year to less than 2 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 2 years to less than 3 years
7. Q: Briefly describe your experience in criminal investigation.
A: As a public defender, I have been involved with our office investigator in obtaining
discovery from police agencies including video and audio camera recordings,
investigative reports, DWI filed exam reports and communication authority call logs,
radio dispatch call traffic recordings, interviews of witnesses and police officers,
investigation reports, subpoenas, etc.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I have been n attorney, law clerk, paralegal, patent agent and judicial extern since 1996
in many areas of the law. As such, I have been involved in many aspects of dealing with
courts and administrative governmental bodies in many ways including obtaining court
information, filing court documents, appearing in court on behalf of clients, preparing
motion, complaints, briefs, etc. for clients and serving documents 1 etc.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due June 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabg.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa
or
http:Uwww.cabq.gov/police
or
http :Uwww. justice .govI crt/ about/s p1/findsettle. p hp#n ewm exi co

Please provide the following information:
Name: Herbert Strassberg
Firm/Employer: None
Address:
Hobbs, NM 88240
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
a.

2.

It seems that more transparency is needed and the availability of the results of investigations into
particular police complaints be made available to the public and while the number of complaints filed by
citizens has fallen over the last couple of years, there is still a backlog that needs to be addressed.
Perhaps some additional procedures being put into place and more defined roles of investigative
personnel involved would help to resolve the complaints more quickly. The shifting of financial
resources to improve law enforcement training and the number of trained professionals in dealing with
mentally ill citizens as well as those high on illegal substances in reducing the use of force especially in
situations involving mentally ill citizens as well as minimizing racial profiling and constitutionally proper
search and seizure procedures together with increased documentation of the particular procedures
being followed in police reports would go a long way to reduce further the number of citizen complaints
filed.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
a.

As an Assistant Public Defender, there is often the ethical conflict of expediency in urging a client to
accept a plea deal form the Assistant District Attorney (ADA) versus going to trial. Because we (as well
as the Assistant District Attorneys) have a heavy caseload and there is not enough work time to take all
or most of our cases to trial, there is the ever present ethical conflict of having our clients best interests
served vs. getting his or her case resolved quickly. In my case, I have often been able to get charges
dropped (usually the most serious ones) and an offer of no jail time, but supervised probation in
exchange for their pleading guilty and the clients usually prefer that certainty vs. taking their case to trial
when the evidence appears to weigh in favor of the ADA. Of course there are often times when I filed a
motion to suppress improper evidence to try to get the ADA' cases dismissed instead of the client
accepting a plea deal. When that failed and/or the evidence is weak on the prosecution side, then I
have taken the client's case forward towards a trial. Again, most of these have been settled along the
1
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way with revised plea deals more to the clients liking. Of course, sometimes I had to take cases to trial
and I won about 50% of those cases that went all the way to a judge or jury verdict.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
a.

4.

Which of your legal cases are you the most proud of and why?
a.

5.

As a supervisor of employees that had multiple supervisors, I encountered the challenge of getting the
underlying employees to treat my projects with appropriate priority. I have dealt with these situations
by asking what the other projects were for the other supervisors and letting the employee know how
mine fit into their workload. At times, I contacted the other supervisors to inform them of my project so
that we could work out the appropriate priority of the pending projects for the effected employees as
well as to inform them ofthe work I have given to those employees. This way, all the supervisors can
better coordinate the workload on the effected employees.

I am most proud of my criminal defendant cases where I got the ADA to dismiss or reduce charges
against my client in light of the motions I told them I was going to file after I discussed with them why
the evidence and law was in my clients favor. I am most proud of such cases as I was able to resolve
these cases quickly in my clients favor without the expense and time needed to take their cases to trial
and that my being able to convince the ADA of this meant I was on the right path in achieving justice for
my clients. In such cases, the ADA could see that I would likely win given the law and evidence in sue
situations.

Describe your investigative philosophy.
a.

As an Assistant Public Defender, I usually didn't just depend on the AD As to provide me with discovery
for a particular case as they often drag their feet in timely getting me the legally required evidence
against my client. Also, they often don't give me all or even most the possible exculpatory evidence
available; but rather, tend to turn over only the standard items of evidence, usually the items in their
prosecutorial favor. My standard mode of practice was early after I am assigned a case, I review our
case file and criminal information we have initially and then make a list of items that are likely available
(such as audio and video recordings, call logs and reports) and request them from our in-house
investigator. Not only do I obtain additional exculpatory evidence this way, but it also puts pressure on
the ADAs to turn over evidence more quickly to my office.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
a. One part of my background that makes me uniquely qualified to attack the backlog of cases is that I
earned a Bachelor's of Science Degree in Industrial Engineering. In that major, I was taught how to
optimize the flow of labor and materials not just in a factory setting, but also in an office setting. Since
obtaining my degree, I have always worked towards optimization of not only handling my assigned
projects, but the layout and handling of papers and projects coming across my workstations in just
about every job I have held since graduation.

7.

What is your vision for the CPOA?
a.

My vision is that the CPOAi is able to effectively and efficiently handle citizen complaints in a timely
manner to the satisfaction of the constituents and citizens of Albuquerque so as to eliminate most of the
backlog and more importantly, to properly educate and oversee the training of the law enforcement
personnel of the Albuquerque Police Department as to just and proper procedures in light of the
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constitutional rights of its citizens to be free from improper searches and seizures as well as to be
treated with the respect they deserve regardless of their race, income level and place they reside or are
encountered in by law enforcement personnel. One area in particular, not just for the Albuquerque
Police Department, but also for most police departments across the United States is proper
psychological training in dealing with mentally ill citizens as well as those that are high on illegal
substances causing them to act irrationally. Perhaps there can be on call a staff of mental health care
professionals and/or substance abuse counselors around the clock to serve as a resource for law
enforcement personnel. Many encounters with mentally ill patients and/or those high on illegal
substances lead to violent encounters with law enforcement, as the proper recognition of their illnesses
and limitations as well and how best to handle such encounters so as to calm them down without
violent shows of force is not part of standard law enforcement training.
8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
a.

b.

c.

d.

e.

f.

9.

I am a dedicated worker, often putting my work first ahead of personal commitments and don't mind
working overtime to get the job done when needed. This is important to meet the goals of the
organization, especially in light of the current backlog.
I am an ethical person and like to do the right thing whenever possible not just on the job, but in my
personal life as well. The CPOA is all about law enforcement personnel acting ethically and respecting
the rights of others, so this is a key quality.
I prefer to be collaborative and please as many people involved in a particular work project or
assignment as possible vs. doing whatever is needed to get the job done at the cost of causing
acrimonious relationships. Many diverse stakeholders are affected by actions by the CPOA, so it is
important to work as collaboratively as possible to work out arrangements that can please as many
people as possible while still achieving the goals of the CPOA.
I am a person of high integrity and professionalism. I strive for keeping my word whenever possible and
keeping other effected individuals informed when things cause deadlines to shift. I do not make false
promises to others.
I strive to not mix personal and work relationships by not getting too personal and prying into the lives
of co-workers, but stick to the work at hand, yet show my concern for the welfare of my co-workers.
This is important to not implicate insinuations by member of the public and other stakeholders,
especially in a neutral oversight body such as the CPOA that must maintain its independence from any
particular group of stakeholders to accomplish its mission.
One challenging area to improve is that I am a bit of a shy person and can sometimes be a little
intimidated in public speaking situations before large groups, but I have been active in Toastmasters in
the past and have practiced overcoming my nervousness in such situations. In fact, once 1start speaking
for 30 seconds or so, I usually get over my apprehensiveness. My recent position as an Assistant Public
defender has helped a great deal in this respect as well.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
a.

At one of my former positions, I worked for a bankruptcy claims agent as a communications specialist
and paralegal for national level chapter 7 and 11 bankruptcies. I effectively dealt with a wide array of
stakeholders, employees, stockbrokers, landlords, creditors, attorneys and investors. I answered phone
3
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bank calls and email requests for all sorts of information effecting these stakeholders as to how the
bankruptcy effected their salaries, investments, pension plans, etc. and how to file a claim for what is
owed to them in a number of bankruptcy proceedings. As a paralegal for various bankruptcy law firms
and intellectual property law firms, I also communicated with a variety of people and organizations
including creditors, patent examiners, technical support and customer service agents. In other
employment, I was an extern to a United State Bankruptcy Judge and for a United State Attorney's
Office where I interfaced with attorneys, judges and court staff personnel. More recently, I was a
paralegal in litigation support for the California Attorney General's office where I interfaced with staff
attorneys, the executive office and attorneys and paralegals at many CA State agencies that the
Attorney General's Office represented in litigation proceedings. Finally, in my last job as an Assistant
Public Defender, I represented indigent persons accused of crimes and I regularly negotiated and
communicated with police officers, Assistant District Attorneys and of course appeared before
magistrate and district court judges.
b.

As a paralegal for a patent prosecution firm, I was assigned the task of figuring out how to electronically
file patent applications and amendments when that procedure was still new to many law firms. In a
series of staff meetings that were held, I informed the other firm members (lawyers, paralegals, patent
agents and legal secretaries) of the information I found out and we openly discussed the procedures and
protocols that we could use as a firm to implement the use of electronic filing in place of the tried and
true filing by mail and facsimile. I was the point person on the project and I learned how to do the
electronic filing for the firm. Some of the long time firm members were a bit old school and hesitant of
the trustworthiness of electronic filing, preferring to follow the old tried and true methods, but after we
discussed how we can change office procedures and workflow in the office in these meetings, I
volunteered to be the person to do all of the electronic filing initially, then slowly train others to do so
both one on one and by developing training documentation for the office. Eventually, most everyone
came to appreciate the speed and almost immediate confirmations we received in filing electronically
with the US Patent Office vs. our old methods of filing documents and that became the new norm for
the firm within 6 months of beginning the process.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
a.

I am a detailed oriented person, yet I like to know the bigger picture to keep things in perspective. 1 also
like to be more of a collaborator than a dictator type manager giving people I supervise some autonomy
and authority over their own work, but within reasonable limits of course. When new and difficult
situations arise, I like to involve co-workers in some brain storming for ideas and possible solutions
when the standard protocols and procedures do not seem to be able to efficiently resolve the situations
at hand.

Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
a.

Larry K. Bishop
Law Office of the Public Defender, State of New Mexico
Assistant Public Defender
1601 N. Turner St., Suite 300
Hobbs, NM 88241
Phone Number:
Email Address:
Mr. Bishop was my mentor at the Public Defender's Office in Hobbs and has been an attorney there for
17 years.
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b.

Laura K. Castillo
Castillo Law Offices
Attorney
309 W. Broadway St.
Hobbs, NM 88240
Phone Number: (575) 391-0101
Email Address: lkcastillolaw@yahoo.com
Ms. Castillo was my colleague and she serves as the Public Guardian on many juvenile cases I handled.

c.

Philip Nulud
Associate Attorney
Buchalter Nemer
1000 Wilshire Blvd Ste 1500
Los Angeles, CA 90017
Phone Number: (213) 891-0700
pnulud@buchalter.com
Mr. Nulud was a project manager at Kleinberg & Lerner where I worked as a patent paralegal. He
supervised patent related projects I worked on and has since changed firms to Buchalter Nemer.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Cont;:lct. Informatiot~ "'" Person
Name:
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JOHN T. L. GRUBESIC

Address:
Albuquerque, New Mexico 87111

us
Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
.Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico

r

Class D

Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

No

Full Time

Objective

Education
Professional
University of Denver College of Law
1989 - 1992
Denver, Colorado

Did you graduate: Yes
College Major/Minor: Juris Doctor
Degree Received: Professional

College
Fort Lewis College
1984- 1989
Durango, Colorado

Did you graduate: Yes
College Major/Minor: English
Degree Received: Bachelor's

Work Experience
Partner

8/2008 - Present
Kanter & Grubesic, P.A
4209 Montgomery Blvd. NE
Albuquerque, New Mexico 87109
505-273-5533

Hours worked per week: 60
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: self
May we contact this employer?
Yes

Duties
Partner in general practice law firm, areas of practice include utilities/ civil litigation, criminal
defense, personal injury, real estate and domestic relations. 2008-2013 Mora County Attorney,
served as County Attorney, handled all litigation and legal matters on behalf of the County

1 of 6

M004453

7/6/2015 2:15PM

NEOGOV Insight- Application Detail

file:///C:/Users/Beth/AppData/Locai/Temp/Temp1_cpoadirectorapp ...

County Attorney
12/2008- 5/2013

Kanter & Grubesic, P.A
4209 Montgomery Blvd. NE
Albuquerque, New Mexico 87109
505-273-5533

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 3
Name of Supervisor: self
May we contact this employer?
Yes

Duties
Mora County Attorney, served as County Attorney, handled all
litigation and legal matters on behalf of the County
New Mexico State Senator, District
7/2004 - 12/2008

New Mexico Legislature
Santa Fe, New Mexico 87501

Hours worked per week: 15
Monthly Salary: $0.00
May we contact this employer?
Yes

Duties
Represented Senate District 25
Significant legislation- (primary sponsor/signed into law) SB 399, allowed state to take over
improperly run healthcare facilities, SB 439, increased criminal penalties for sex offenders, SB
440, strengthened DWI laws by allowing three hour window for BAT, 58 931-Gift Ban, first major
piece of ethics legislation passed by the Legislature and signed into law.
Partner
4/2004 - B/2008
Clark, Grubesic, Jones & Baur, LLC
Santa Fe, New Mexico
505-820-1825

Hours worked per week: 60
Monthly Salary: $0.00
# of Employees Supervised: 3
May we contact this employer?
Yes

Duties
General practice, including civil litigation, utilities, criminal defense, personal injury, real estate
and domestic relations.
Trial Attorney - Environmental Enforcement
Division/Deputy Director Civil Division
1/2001- 5/2004

Attorney General's Office
Santa Fe, New Mexico

Hours worked per week: 55
Monthly Salary: $0.00
# of Employees Supervised: 25
Name of Supervisor: Albert Lama
- Deputy Director
May we contact this employer?

Duties
responsible for enforcement of various environmental statutes, including Clean Air Act, Clean
Water Act and Comprehensive Environmental Response, Compensation and Liability Act. Attorney
-- Civil Division, general counsel to Museum of New Mexico 1 NM Taxation and Revenue
Department, NM Law Enforcement Academy, NM Real Estate Commission, NM Game Commission,
NM Department of Game and Fish, Cumbres and Toltec Scenic Railroad Commission and
Department of Public Safety Advisory Commission. Lead counsel on all
litigation matters within division. Deputy Director- Civil Division, supervised/trained eighteen
attorneys who were responsible for providing general counsel to various boards and commissions,
assisted in formulation of litigation strategies, assigned to assist hearing officer for the New
Mexico Law Enforcement Academy and State Personnel Board, provided training to various
agencies on Open Meetings/Inspections of Public Records Act, Procurement Code. Reviewed
and/or prepared all administrative appeals.
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Reason for Leaving
Elected to New Mexico Legislature

Assistant District Attorney
1/1999- 5/2001
First Judicial District Attorney's Office
Santa Fe, New Mexico 87501

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
Name of Supervisor: Angela
11

Spence., Pacheco

May we contact this employer?

Duties
Responsible for prosecution of felony cases in Rio Arriba and Los Alamos
County. Supervised Magistrate Court Division.
Reason for Leaving
Higher Salary
Assistant District Attorney
1/1998- 4/2001
First Judicial District District Attorney's Office
Santa Fe, New Mexico

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
May we contact this employer?

Duties
Supervised Magistrate Court Division.
Senior Trial Prosecutor
1/1998- 5/1999

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Magistrate Division
Santa Fe, New Mexico
Duties
responsible for supervision and training of five magistrate attorneys, handled full caseload before
Santa Fe, Los
Alamos, Rio Arriba and Bernalillo County Magistrate and District Courts. Senior Trial ProsecutorRio
Associate
1/1996- 8/1998

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

White, Koch, Kelly & McCarthy, P.A
Santa Fe, New Mexico 87501
Duties
Associate, general practice, including civil litigation, criminal defense, real estate, utility, water
and commercial law.
Trial Attorney - Litigation Division
12/1993 - 8/1996

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Attorney General's Office
Santa Fe, New Mexico
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Duties
handled all types of litigation, including administrative prosecutions and appeals in State District
Court, Supreme Court and Federal Court.
Certificates and Licenses
Type: State Bar of New Mexico
Number:
Issued by: State Bar of NM
Date Issued: 5/1993

Date Expires:

Skills
Office Skills
Typing:
Data Entry:
Additional Information
Honors & Awards
Graduated Cum Laude
References
Professiona I
Lama, Albert
Chief of Staff National Association of Attorneys General

Professional

Hull, Arthur
Albuquerque, 87124

Professional
Payne, Bill
Senator

Albuquerque, New Mexico 87191

Professional
Torraco, Lisa
Senator
Albuquerque, New Mexico 87102

Resume
Text Resume

Attachments

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
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A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or
disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]

A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Denver College of Law

3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
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7. Q: Briefly describe your experience in criminal investigation.
A: As an assistant district attorney, assistant attorney general and a criminal defense
attorney I have worked closely with various law enforcement agencies/private
investigators in developing cases and preparing them for trial. I have coordinated
investigations and assisted law enforcement personnel through all stages of
investigation/trial preparation.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.

A: Over the past 22 years, I have practiced before all New Mexico State Courts and have
also appeared in Federal Court in New Mexico. I served as an administrative prosecutor
for the Law Enforcement Academy, the State Personnel Board, the Real Estate
Commission and the Board of Chiropractic Examiners. I have trained employees in State
Government regarding the New Mexico Open Meetings Act and the Inspection of Public
Records Act. I have drafted ordinances for Mora County and drafted policy and procedure
manuals for Mora County.
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City of Albuquerque Police Oversight Board
Questionnaire for Director ofCivilian Police Oversight AgencyApplicants
DueJune 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov.The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa
or
http://www.cabq.gov/police
or
http:/{www. justice .govI crt/ about/sol/ fi ndsett le. php#new mexico

Please provide the following information:
Name: John Grubesic
Firm/Employer: Kanter & Grubesic, PA
Address: 4209 Montgomery Blvd. NE, Albuquerque, NM 87109
Phone: {
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA {and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
I believe an immediate need is to establish a simple, efficient and reliable system to administer civilian
complaints and coordinate the effective investigation of these complaints. This requires the development of
easily understood procedures and guidelines. This will eliminate confusion and assist iry the just resolution of
civilian complaints. This step is critical in order to establish confidence that members of law enforcement will be
held accountable for their actions. It is necessary to implement a well-thought-out system to ensure that the
oversight board is accountable, equitable and gives both the law enforcement community and the general public
confidence that their concerns will not be overlooked and that they will be treated fairly.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
A cl'rent appeared for a court hearing and he was highly intoxicated. Unfortunately, he hid it very well and 1 was
the only one in the courtroom aware of his condition. He was my client so I was obligated to advocate on his
behalf and keep him out of jail. I also had to make sure that he didn't do any harm to himself or others. I
discussed this with my client and informed him that we needed to address the court regarding his condition. He
was angry and threatened to leave. I quickly discussed the matter with the Assistant District Attorney and he
agreed that if I made sure that he did not drive we could request a reset of the hearing and not have my client
taken into custody. I took the client back to my office. He slept in my conference room for the rest of the day
and his wife picked him up after she got off work.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
When I was supervising the Magistrate Court Division of the First Judicial District Attorney's Office, one of my
duties was to make sure that we had adequate coverage for the Magistrate Courts in Santa Fe, Rio Arriba and
Los Alamos Counties. There were four attorneys including me to make sure that all three courts were covered.
This was challenging given the number of cases and the size of the area that needed to be covered. There were
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courthouses located in Chama, Espanola, Los Alamos and Santa Fe. One of the lawyers I supervised constantly
complained about the size of his case load and what he perceived as the unfair distribution of cases. I sat with
him on numerous occasions and attempted to resolve it without much success. I finally hit upon the idea to put
him in charge of case coverage. Much to my surprise he adapted well to the new assignment, worked closely
with the other attorneys and flourished in his new role. I was able to focus on other needs within the division
and could count on him as a reliable back up.
4.

Which of your legal cases are you the most proud of and why?
I represented a single mother who suffered significant injuries as a result of an arrest. Once her case was
resolved she used the proceeds to purchase a home and pursue her college degree. I have found that the most
rewarding moments of my career are those that result in helping my clients obtain resolutions that allow them
to improve their lives.

5.

Describe your investigative philosophy.
Investigation is the key to obtaining a just result. It is a process that requires a patient, step by step inquiry into
conflicting and sometimes confusing fact patterns. A professional investigation exonerates those who are
wrongly accused and establishes a basis to proceed when the facts point to misconduct. The foundation of
effective investigation is developing facts, weeding out inconsistent and false statements and arriving at a just
resolution.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
I have been a solo practitioner in a very busy criminal defense practice. I have done this without a support staff
for the last five years. I have handled hundreds of difficult cases and clients and have provided excellent service
and representation under challenging circumstances. I have the focus to ensure I handle my caseload in a
manner that is efficient and effective. I work well under pressure and I am used to handling multiple cases at
the same time, all of which will allow me to move the backlog of cases efficiently.

7.

What is your vision for the CPOA?
I believe that the core function of the CPOA should be establishing and maintaining Albuquerque citizens'
confidence that members of law enforcement will be held accountable for their actions. Above all, the
community must believe in the CPOA's integrity to ensure that this confidence is developed. Trust in law
enforcement is the cornerstone of a vibrant community. The CPOA must actively monitor and work closely with
law enforcement; when necessary the CPOA must be willing to make difficult decisions to foster community
belief in its legitimacy. I have unique perspectives from the several different positions I have held in the legal
system, including those of prosecutor, defense attorney, civil litigator and legislator. I have tried many cases in
these various roles. As a result of this background, I have developed an ability to work effectively with a variety
of individuals. My previous experience ensures that I will be able to fulfill my role as Executive Director based on
my current knowledge and my ability to adapt quickly and effectively. My extensive and diverse experience will
allow me to define challenges and quickly develop solutions.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
1. Honesty. This is a key asset in establishing credibility with all stakeholders involved in this process.
2. Integrity. I hold myself to high standards and believe it reflects in the work that I do. I trust myself to do the
right thing in a variety of circumstances. If you can't trust yourself then you can't expect others to trust your
insight or observation.
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3.
4.

5.
6.

9.

Candor. I feel a direct approach results in the efficient use of a limited amount oftime to resolve issues.
Ability to work well with others. Throughout my career I have been most effective when I recognized other
points of view and worked with people in arriving at a solution rather than trying to force someone to
accept my view.
Sense of humor. This quality has allowed me to see trying situations as challenges to overcome and not as
roadblocks without a solution.
I struggle with being somewhat direct in addressing an issue. There are circumstances that require a more
delicate touch and I am working on that.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
As a New Mexico State Senator I carried and passed the first major piece of ethics legislation passed by the
legislature and signed into law. Senate Bill931 governed ethical conduct by legislators and substantially cut
monetary awards and gifts to legislators. There was significant opposition to my proposal. Several legislators
felt it was unnecessary and that it created more oversight than was needed. Proponents of the legislation did
not think that it went far enough and asked for significant penalties to be attached to the bill. I spent a great
deal of time convincing legislators that we were obligated to our constituency to monitor our own conduct and
control any appearance of impropriety. I met with vocal constituents who wanted stiff penalties and worked
out a compromise to ensure that the legislation passed. This Bill proved to be an important first step in the
development of additional ethics legislation.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
When I first started at the Attorney General's Office as an administrative prosecutor, I presented cases to the
Law Enforcement Academy Board for the revocation of law enforcement officers' certifications. This gave me
valuable insight into the function of a board that monitors law enforcement and the challenges a board has in
maintaining high standards of professionalism in a sometimes adversarial environment. Additionally, it helped
me develop my skills as attorney and help me recognize the fundamentals of good investigation. I have used
these skills in my career to direct investigations and as a defense attorney to point out flaws in investigations.
As Deputy Director of the Civil Division of the Attorney General's Office, I advised numerous Boards and
Commissions on all aspects of compliance with State law and regulation.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
Albert J. Lama, Chief of Staff
Nat'ronal Association of Attorneys General
2030 M St. NW, Washington, DC, 20036
202-326-6266
alama@naag.org
I served as Deputy Director of the Civil Division of the Attorney General's Office under Mr. Lama. I have known
him for over twenty years on both a professional and personal level.
Senator William "Bill" Payne
Senate District 20
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P.O. Box 14823
Albuquerque, NM 87191

I served with Senator Payne in the New Mexico Legislature. I worked closely with him in developing bi-partisan
solutions to difficult issues.
Arthur Hull II
Albuquerque, NM 87194

Mr. Hull is a lobbyist. He saw me develop into an effective legislator.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 -CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information-- Person ID: 21764574
Name:

JULIA M. PETRUCELLI

Address:
Albuquerque, New
Mexico 87123 US

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work In the United States?
What is your highest level of education?

Yes, California ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

$50,000.00 per year
No

Types of positions you will accept: Regular 1 Temporary
Types of work you will accept:
Full Time , Part Time
Types of shifts you will accept:
Day, Evening, Night, Rotating, Weekends, On Call (as needed)

Objective

Education
Graduate School
American University Washington College of Law
http://www. wcl.american. edu/
8/2010- 5/2013
Washington/ District of Columbia

Did you graduate: Yes
College Major/Minor: Law

College

Did you graduate: Yes
College Major/Minor: World
Literature I Law
Degree Received: Bachelor's

University of California San Diego
http://ucsd.edu/
9/2005 - 8/2009
La Jolla, California

Degree Received: Doctorate

Work Experience
Staff Attorney
11/2014 - Present
Disability Rights New Mexico
www.drnm.org
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, New Mexico 87110
5052563100

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Jason Gordon Senior Staff Attorney
May we contact this employer? Yes

Duties
Attend Individualized Education Program and Behavior Intervention Plan meetings to advocate on
behalf of students receiving special education services. Communicate with District representatives and
attorneys to encourage compliance with federal and state regulations. Work with and advocate for
students receiving special education services who are facing expulsion from school due to behavior
problems and violations of school code of conduct policies. Write and submit State Complaints and
initiate and conduct Due Process Hearings. Create Special Education tip sheets and conduct training
sessions for providers1 parents, and students on Special Education Law and the rights of students and
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families. Chosen to participate in the Education Justice Project to advocate for the provision of special
education services to students overlooked by the education system due to disabilities leading to
behaviors that violate school code of conduct policies. As an attorney participating In this project, I
attend stakeholder meetings and conduct trainings with Judges, Public Defenders, and District
Attorneys. Represent clients In Medicare Administrative Fair Hearings challenging denials of coverage.
Represent clients in Medicaid Administrative Fair Hearings challenging removals from the Medicaid DD
Waiver Waiting List due to claims of ineligibility. Represent clients in transfer or removal of
guardianship cases.
Reason for Leaving
I would like to explore other interests related to police accountability and governmental policy work. I
have a strong desire to conduct training sessions with city employees and other governmental agencies
and personnel and would like to participate in ensuring that my government operates with Integrity.
Sales Associate
3/2014- 7/2014

-------------------------------·---------------

Old Navy
5625 Bay St
Emeryville, California 94608

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Jeremy - Store
Manager
May we contact this employer? Yes

Duties
Provide a variety of services to customers including assistance with finding items, fitting and
completing an outfit, and conducting transactions at the cash register. Genuine and effective customer
interaction is the basis for this position and my work involved engaging with diverse customers on a
variety of issues throughout my shift. I developed excellent Interpersonal communication skills,
developed a sense of pride and loyalty in the quality of services my store provided, and became a
reliable mentor to new employees. In working at the cash register, I demonstrated my commitment to
be a reliable and effective employee with high integrity and honesty.
Reason for Leaving
I relocated to Albuquerque, NM with my husband. Because I was volunteering at three organizations in
the San Francisco Bay Area, I was working at Old Navy to supplement my income and it was a
temporary job.
Volunteer
1/2014 - 6/2014

California Reentry Program
http:/I ca-reentry. org/about/
P.O. Box 483
San Quentin, California 94964

Hours worked per week: 15
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Allyson WestProgram Director
May we contact this employer? Yes

Duties
Provide reentry counseling to inmates at San Quentin State Prison in San Quentin, CA. Reentry
counseling serves to work with individuals imprisoned for both violent and non-violent offenses to
make a positive transition from life in prison to their communities. Individual reentry counseling
consists of service referrals and linkages to other programs and providers and answering questions
about specific reentry needs such as college financial aid, county resource guides, course information
at community colleges, DMV paperwork, and GED information. Long-term case management is
established to provide ongoing assistance in long-term planning including employment, education,
medical needs, drug/alcohol treatment, and housing. Participate in San Quentin educational events to
provide information on mental health services and general reentry planning needs.
Reason for Leaving
Moving to Albuquerque, NM
Volunteer Intern
11/2013- 6/2014

California Coalition for Women Prisoners
http: I /women prisoners. org/wp/
1540 Market St., Suite 490
San Francisco, California 94102

Hours worked per week: 5
Monthly Salary: $0.00
# of Employees Supervised: 0
May we contact this employer? No
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Duties
Assist with researching a variety of issues relating to California's female inmate population and respond
to Inmate requests for information and referrals. Conduct legal research and analysis to bolster policy
initiatives to expand the Alternative Custody Program while formulating CDCR guidelines for
implementation.
Reason for Leaving
Moving to Albuquerque, NM

--------------·--Law Student Attorney
1/2013- 5/2013

Law OfFice of Michael Madden
717 D St. NW, Suite 400
Washington, District of Columbia 20004
(202) 628-3820

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: Michael
Madden -Supervising Attorney
May we contact this employer? Yes

Duties
Intern with Criminal Justice Act defense lawyer working on homicide/ assault1 sexual assault1 robbery,
and domestic violence cases. Conducted client intake and individually interviewed defendants in
domestic violence cases prior to court hearings and trial. Visited the DC Jail to meet with defendants to
discuss case progress 1 theories, plea agreements, and sentencing guidelines in relation to charges of
homicide, assault, robbery, and sexual assault. Drafted motions to compel discovery and to exclude
evidence of other crimes. Prepared clients for direct- and cross- examinations. Investigated Affidavits
of Arrest and WACIIS Reports to piece together witness statements and to probe statements in
preparation for trial. Worked directly with clients suffering from psycho-social and developmental
disabilities and participated in client meetings at St. Elizabeth's Psychiatric Hospital in the District of
Columbia to meet with clients involuntarily hospitalized and their treatment providers.

Reason for Leaving
Semester Internship
Student Attorney
8/2012 - 12/2012

Women and the Law Clinic - American University Washington
College of Law
4801 Massachusetts Avenue/ NW1 Suite 417
Washington, District of Columbia 20016
(718) 340-4144 (Sofia Yakren)

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: Sofia Yakren Clinic Supervising Attorney
May we contact this employer? Yes

Duties
Maintained direct contact with clients and spearheaded casework. Assisted client with severe mobility
impairments and numerous health problems to resolve Medicare/Medicaid claims and disputes and to
initiate divorce proceedings. Researched and initiated a special education due process hearing for a
client with a child denied special education services. Initiated a school transfer for client's child in light
of an assault on the child by a police officer.
Reason for Leaving
Semester Clinical Program
Law Student Intern
8/2012 - 12/2012

Disability Rights International
http://www .d isab il ityrightsintl. org/
1666 Connecticut Avenue, NW 1 Suite 325
Washington, District of Columbia 20009
(202) 296-0800

Hours worked per week: 20
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Eric Rosenthal
- Director
May we contact this employer? Yes

Duties
Conducted legal research and analysis and drafted explanatory footnotes in support of legal arguments
appearing in requests for precautionary measures, which were submitted to the Organization of
American States against Guatemala for abuses occurring in a prison for women suffering from psycho-
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social and developmental disabilities. Investigated questions pertaining to the rights of individuals
within psychiatric institutions and accountability for various abuses occurring in those facilities.
Reason for Leaving

Semester Internship
Law Student Intern for the Gender Jurisprudence Project
6/2011- 12/2012
War Crimes Research Office -American University Washington
College of Law
http:/fwww. wcl.a merican .edu/warcri mes/
4801 Massachusetts Avenue, NW
Washington, District of Columbia 20016
(202) 274-4067

Hours worked per week: 20
Monthly Salary: $0.00
Name of Supervisor: Chante Lasco Jurisprudence Collections
Coordinator
May we contact this employer? Yes

Duties
Reviewed international criminal tribunal court documents for Issues relating to gender- and sexualbased violence. Analyzed and synthesized decisions and judgments to consider the implications of
gender- and sexual- based convictions, acquittals, and dismissals for defendants charged with genderand sexual- based crimes against humanity, war crimes, and grave breaches of the Geneva
Conventions. Digested the various documents to be included in a collection utilized by researchers and
court officials at various international criminal tribunals.

Reason for Leaving
Temporary Internship

Law Student Intern
4/2012 - 8/2012
Hermano Pedro Day Shelter- Shrine of the Sacred Heart
3211 Pine St., NW
Washington, District of Columbia 20010
(202) 246-6643

Hours worked per week: 10
Monthly Salary: $0.00
Name of Supervisor: Michael
Madden
May we contact this employer? Yes

Duties
Interned with pro bono attorney Michael Madden at Hermano Pedro Day Shelter at the Shrine of the
Sacred Heart in the District of Columbia to assist indigent clients of the shelter with their various legal
needs. Conducted legal research to solve multifaceted legal issues as well as worked directly with
clients on a variety of legal matters including, but not limited to, immigration status, work
authorizations, understanding warrants for arrest, child support1 and health insurance and disability
Reason for Leaving
Summer Internship

Certificates and Licenses
Type: Law License
Number:
Issued by: New Mexico State Bar
Date Issued: 4/2015

Date Expires:

Skills
Office Skills
Typing:
85
Data Entry: 0
Other Skills
Prepare and Conduct Training Sessions Expert- 5 years and 0
months
Litigation Skilled - 1 years and 6 months
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Legal Research and Writing Expert- 5 years and 6 months
Networking Skilled - 5 years and 0 months
Languages

Spanish - Speak

Additional Information
Volunteer Experience
Prisoners Literature Project - Berkeley, CA:

Volunteer, December 2013 -June 2014
Respond to inmate letters and requests for books. Review requests 1 choose appropriate books from a
selection of donated items, and package materials to ship to incarcerated individuals. Lead volunteer
packing sessions and explain the history and nature of the project. Plan fundraising events and conduct
outreach to educate the community regarding prison conditions and other matters relating to inmates.

Professional Associations
National Lawyers Guild - American University Washington College of Law Student Chapter
Professional Associations
Human Rights Academy Participant- American University Washington College of Law
Volunteer Experience

Amnesty International - Washington, DC:
Active Member, January 2012- May 2013
Assisted with event organizing 1 schedule planning 1 community outreach, and fundraising. Organized
with Amnesty International members for Get On the Bus Day, an annual day of action advocating for
international human rights and justice for human rights violations. Researched country specific human
rights violations and discussed the viability of creating events and actions around those violations.

References
Professional
Madden, Michael
Criminal Defense Attorney
717 D. St. NW, Suite 400
Washington, District of Columbia 20004
(202) 628-3820
maddenlaw@qmail.com
Professional
Lasco, Chante
Jurisprudence Collections Coordinator
War Crimes Research Office at American University Washington
College of Law
4801 Massachusetts Avenue NW
Washington, District of Columbia 20016

Professional
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City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(ert or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

---------------··------

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:

·---·------------·---------·-·---------···----5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered •yes• to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

A: Yes
2. Q: If you possess a professional law degree Identify the accredited law school.
A: American University Washington College of Law, May 2013
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3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 1 year to less than 2 years

----·-------------------------------------------------Q:
6.

Select the number of years of work experience you possess which relate to this position.

A: 4 years to less than 5 years
7. Q: Briefly describe your experience in criminal investigation.
A: I worked as the sole intern of a criminal defense attorney in the District of Columbia. While
working for Michael Madden, I conducted extensive investigation for the many cases he was
trying, including homicide1 rape 1 assault and battery, domestic violence 1 and robbery. I
investigated the alleged crimes and reviewed numerous police reports and witness statements
relevant to the case. I worked closely with Mr. Madden's personal criminal investigator and
accompanied him and participated throughout the investigation process. I interviewed
witnesses and prepared the defendant and witnesses for direct and cross examination. I
researched the relevant law and wrote numerous motions which were submitted to the Court.
8. Q: Briefly describe your experience with administrative and judicial processes/ policies and
procedures.
A: As a Staff Attorney at Disability Rights New Mexico (DRNM), I represent my clients in
Administrative Fair Hearings and am required to have extensive working knowledge of relevant
administrative procedures and policies. Because I work closely with Administrative Law Judges,
I have experience with the Hearings Process and relevant laws. As a Staff Attorney at DRNM, I
represent clients challenging guardianship and represent these clients in guardianship
proceedings. In light of my experience working for Michael Madden as a criminal defense
intern 1 I often appeared in front of criminal court judges and was required to know criminal
laws, policies 1 and procedures.
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Name:
Julia Marie Petrucelli

Firm/Employer:
Disability Rights New Mexico
Address:
Albuquerque, NM 87123

Phone:

1)
After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*,
what strikes you as the most important goal for the CPOA (and POB, if applicable) to
achieve within the next 12 months, in order to demonstrate to the community that civilian
oversight is meaningful and effective?
One of the first objectives is to catch up on all the backlogged cases. Doing so will show the
community that civilian oversight is meaningful and that the agency takes it seriously. By
demonstrating a commitment to review complaints that have been backlogged will show the
community that the agency is actively trying to review all complaints and begin the investigation
process. I expect that due to the number of cases tbat have been backlogged, this process will
take time; however, beginning this process and substantially reducing the number of cases in the
backlog is a critical first step. Another initial goal is to begin training both agency personnel and
the APD in appropriate use of force, de-escalation techniques, and to revise and develop new
policies, with a special emphasis on providing crisis intervention trainings and developing crisis
intervention teams. With the development of new policies and with the conclusion of initial
trainings, new procedures for handling misconduct must be in order to ensure compliance with
the new policies and procedures. I believe that while trainings are taking place, it is important to
begin the process of establishing procedures for handling misconduct and for supervising officers
in the field. This requires developing a staffing plan to ensure close supervision of officers and
creating an early intervention system. These initial steps will demonstrate to the connnunity that
the agency is reassessing its policies, evaluating officers in the field, and creating a supervision
plan that involves closely monitoring officers and creating a procedure for handling officer
misconduct. Coupled with the issue of reprimanding or punishing officer misconduct is creating
a plan for hiring and encouraging officer compliance with the new policies and procedures.
Recruiting new officers and encouraging compliance with policies and procedures for
professional and ethical policing can include plans to have thorough psychological and medical
evaluations of new candidates and lateral hires, conduct pre-employment and routine dmg testing
of all officers, and providing a variety of snppmts and assistance for officers, including access to
occupational training, mental health services, and other social services. These initial steps
should occur while the Director and other agency staff regularly meet with community
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stakeholders to facilitate ongoing conununication, conduct outreach to inform the public of
progress towards the new goals and objectives, and to maintain transparency.

2)
Please provide a specific example of an ethical conflict you encountered, bow you
bandied it, and why, as well as the outcome.
While working under the supervision of an attomey during an internship opportunity, I
witnessed a mentally ill client be treated in a way that negated their dignity and informed choice.
This was an ethical conflict because I believed that the individual had a right to make their own
decision regarding their legal argument; however, the attorney chose to act in a way he believed
served the client's best interests but ignored the client's wishes. When working with individuals
suffering from a disability or mental illness, there are two approaches that are often
implemented: 1) best interests or 2) client centered. I believe that clients deemed legally
competent have a right to make decisions they believe are appropriate. Infmmed choice is an
idea that I strongly stand by and believe is necessary for treating individuals with dignity despite
any disabilities they may have. My supervising attorney believed in the best interests approach
and we disagreed on how to handle the situation. In this particular case, I was working under
direct supervision from an attorney who was trying the case, so while I made my opinion known,
I was not able to change the plan. I believe that as I was under the supervision of another
attorney, I was not in a position to make the decision; however, I did feel obligated to express my
concern and disagreement and provide reasons to support my position. I felt that my ethical
obligation was to inform the supervising attomey of the alternate approach with suppmting
reasons. While I believe my client had the right to make his own decision, I was not in a position
to act as his attorney and thus could only express my differing position to my supervisor. While
I had hoped to sway my supervisor's decision, he ultimately pursued a course of action that was
in the client's best interest and while that did allow the client some additional perks, it was not an
approach the client wanted to take. I do believe that I handled the situation appropriately given
that I was not a licensed attorney at the time but that I expressed my position and stood by it. I
believe that my actions in that situation demonstrated my integrity and dedication and fulfilled
my ethical obligation to inform my supervisor of the alternate approach.

3)
Give one or more examples of a challenge you encountered as a manager/supervisor,
how you dealt with it and why.
While working as a Staff Attorney at Disability Rights New Mexico, I have been paired to
work on various projects with other staff members. As an attorney, I am given more discretion
as to the project and have made supervisory decisions regarding trainings and presentations.
Although I am not the direct supervisor of the individuals I am working with on a training
project and a conference presentation, I have been assigned the lead and continue to play a
supervisory role in organizing the project, creating a plan, and delegating work. In this capacity,
I will review all project materials and training guides and will make necessary additions or
changes to provide the highest quality materials. One of the challenges I have encountered is
. that I am working with individuals who have been with the agency for a very long time and are
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working under the same models and hierarchy they have held in the past. As I started in
November of 2014, I am relatively new to the agency and I am finding that some staff members
do not want me to take the lead. The challenge is getting staff to trust in my experience and
knowledge and to allow me to direct the project. In doing so, I am working closely one-on-one
with individual staff and creating an informal environment to have discussions and to decide on
details together. In creating an informal setting to create a plan, I am asking for input from the
staff and allowing their opinions to be heard and taken into consideration. I believe this
approach allows individuals to trust that I will respect their opinions and work closely with them
to create a collaborative project. Overall, I believe this method results in a positive working
relationship and allows for individuals to trust in my abilities but to also feel like they will
remain active participants and that their opinions are meaningful.

4)

Which of your legal cases are yon the most proud of and why?

While working at Disability Rights New Mexico, I represented a student with learning
disabilities and behavioral problems who was facing a permanent expulsion from high school.
The student admitted to bringing and using illegal drugs on school grounds and to engaging in
numerous fights with other students. I am most proud of this case because despite the
seriousness of the charges, during the expulsion appeal hearing I was able to convince the school
to reverse the expulsion and allow the student to return to school with additional special
education accommodations. I am extremely proud of this result because I was working under
pressure as I had not received all the information until shortly before the hearing and because the
family and the student were very difficult to communicate with. I am also proud of this result
because I was able to quickly learn an area of law that I was unfamiliar with and make a very
strong and sound legal argument in support of my client despite the seriousness of the charges.

5)

Describe your investigative philosophy.

I believe that in conducting an investigation, it is important to remain open-minded and not
reach a conclusion before all information is gathered and assessed. I believe that all complaints
should be thoroughly investigated and that an investigation is deemed complete only when
reliable and complete findings are made. Complainants need to be individually interviewed,
interviews should be recorded to ensure accuracy and context of statements, and witnesses
should provide written statements of their observations or lack tl1ereof. I believe that
investigations need to remain confidential and that administrative and criminal investigations
remain separate to protect constitutional rights. My investigative philosophy requires thorough
and private interviews and that in many cases, a follow-up interview is necessary to ensure
completeness of information. I believe that timeliness is crucial to accurate reporting of
observations and information gathering and that obtaining information from a variety of sources
is crucial for an unbiased interpretation of events.
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The CPOA as an organization has gone through a period of transition and is
6)
currently dealing with a variety of issues, including a large bacldog of cases. What in your
background makes you uniquely qualified to take the helm of this organization and move it
forward?
I have a lot of experience working in a variety of offices and have extensive knowledge of
organizational methods, time management, and self-directed work. I believe that I am a
qualified leader and when it comes to projects involving many people, I am able to delegate and
assign work based on individual's skills. Because of the large backlog of cases, I believe taking
the helm of the organization and moving it forward requires someone who is capable of jumping
in and quickly directing and delegating work while also investing a lot of additional time to do a
thorough job. I believe that when presented with an abundance of work leftover from a
predecessor, I am able to prioritize and began working immediately while working efficiently
and thoroughly. I am a strong leader and am not afraid to direct and delegate individuals where I
believe they would be most effective. While professionalism is important and vital to a
productive work environment, I am capable of acting professionally and courteously even when
confronted with staff who do not want to cooperate or take direction. In stepping into this
position as someone new to the department that is undergoing substantial changes, I believe
people may not be happy with a new Director's vision or plans and I am not afraid to step into a
position where staff may not trust me or respect me at first. I believe in myself and my ability to
make appropriate decisions and I believe that in time, I can rally people together to be committed
to a new vision and working together.

7)

What is your vision for the CPOA?

My vision for the CPOA is to work to ensure police integrity, protect officer safety, prevent
the use of excessive force and/or unreasonable use of deadly force, and promote trust and
communication between APD and Albuquerque's many communities. My vision for the CPOA
is to review and complete the backlogged cases and be able to conduct and conclude
investigations in a timely manner. I believe the CPOA should monitor and review all citizen
complaints or concerns and investigate the claims. As a result of these investigations and review
of complaints or concerns, the CPOA should review, revise, and/or develop departmental
policies and procedures for the Police Oversight Board. I envision the CPOA catching up on
backlogged cases to prove to the community that complaints are taken seriously and that
excessive or unreasonable use of force is a serious issue within the agency. I envision the CPOA
developing a realistic perspective on its current status and its timeline for meeting the objectives
outlined in the Settlement Agreement and developing an effective and efficient plan for meeting
those objectives. I also envision the CPOA developing a strong working relationship with
community stakeholders while reinvigorating the agency's relationship with the community
fostering support, trust, collaboration, and communication.
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8)
What do you view as the top five assets you bl'ing to this position, whether
personality traits, knowledge-based skills or experience. Explain why each is important
and how it is uniquely beneficial to the CPOA. Also provide at least one challenging area
of your personality m· skill set that you struggle with or are working to improve.
I believe that my top five assets that I bring to this position are: 1) integrity; 2)
dedication; 3) experience working with the community; 4) open-mindedness ; and 5) experience
working with mentally ill individuals
Integrity: I believe that integrity is one of the strongest pe!·sonality traits to have. I
believe that I am an honest individual with strong moral principles. Honesty is crucial when
working within an agency because it allows me to communicate both the positives and negatives
of a situation and work with others to provide constructive criticism and honest opinions.
Because I have strong moral principles, I always try to do what I believe to be right and I always
treat everyone with dignity and respect. I believe that treating everyone with dignity and respect
is vital to this position because it means listening to what colleagues and civilians have to say,
providing support and appropriate supervision to employees, handling employee grievances in a
timely manner and with support and fairness, and working with other agencies and community
stakeholders in a way that fosters communication and willingness to work together. As a CPOA
Director, I believe that supervision of other employees is a task that requires integrity so as to
always remain respectful, honest, and supportive of their opinions while fostering a work
environment that exudes integrity and veracity, both within onr work environment and with other
individuals and agencies.
Dedication: As a community activist and strong believer in the need for government
accountability, my dedication to the cause is uniquely beneficial to the CPOA because it equips
me with the motivation to continue working towards the ultimate objective. When things get
rocky or I hit a roadblock, this dedication allows me to work through the difficult times and think
outside the box to come up with other possible solutions. My own desire and dedication to
engage with community stakeholders and with other community groups advocating for
accountability is an asset for this position because it means that I will be able to work with
community partners, listen to their opinions, and be open minded so as to meet the objectives of
the Civilian Police Oversight Agency.
Experience Working with Community Leaders and Members: Throughout my various
extracurricular activities, I have been heavily involved with working with community leaders
and members. I believe that systemic reform requires community involvement and by getting
involved with various community leaders and community groups, a larger audience can be
reached and information can be widely disseminated. Once community partners are involved,
they are able to spread the information and get others involved. I believe that the ability to work
within the community and engage with them regularly and in informal settings and formats
creates a positive relationship that fosters honesty and openness. In light of the ongoing
allegations of overuse of police force against civilians, it is incredibly important to have a strong
relationship with civilians to show them my commitment to listening to what they have to say,
taking their comments and concerns seriously, and reforming the system with their opinions in
5
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mind. I believe that my ability to work closely with community members is an asset that I bring
to this position because I am comfortable working with community members, listening to their
concerns, and committing to addressing their concerns in a timely and professional manner. One
of the objectives of the settlement agreement is to foster greater trust among officers and the
communities they serve, it is vital to have a good working relationship with community
organizations and leaders. This objective requires that the agency undergo reforms to support
community participation and create both formal and informal mechanisms that facilitate ongoing
communication between APD and Albuquerque's communities. I believe that my ability to work
with individuals at a community level and my interpersonal skills are a necessary asset for this
position and I believe that I would excel at fostering a stronger relationship between the police
department and the community.
Open-mindedness: As the department is undergoing substantial reform, I believe that
open-mindedness and a willingness to accept constructive criticism from all stakeholders is a
crucial asset for this position. I believe that I am open-minded and willing to work with
stakeholders to develop a plan that strives to leave all parties satisfied. One of the biggest
concerns in communities is the use of excessive force and many communities currently distrust
APD. I believe that working with community members and being open-minded to their
criticisms and concerns is a vital component since previous models and methods of running the
department have been ineffective. Being open-minded means working towards a solution by
utilizing a variety of methods and plans and being open to changing those plans as problems or
alternatives develop. I believe that the agency needs an individual who is willing to step into this
position with an open-mind and a willingness to hear stakeholder's concerns while creating and
recreating plans that target the heart of the problem. I believe that because there are so many
stakeholders involved, it is important that the Dire.ctor be open-minded to the various comments
that will arise from discussions with the different stakeholders. Being new to this agency and
being open to the comments and criticisms will create a more diverse and inclusive agency. This
ability to step into a new position and listen to everyone's concerns without heading down a
stagnant and close-minded path will ultimately have the biggest and most positive impact.
Experience working with mental! y ill individuals: Crisis intervention is one of the
provisions of the Settlement Agreement and requires that APD ensure accountability and
promote constitutional, effective policing, by minimizing the necessity for the use of force
against individuals in crisis due to mental illness or a diagnosed behavioral disorder. In law
school I focused my studies on criminal law and procedure and disability law. I conducted
several research projects that focused on the intersection of disability and the law, specifically I
addressed the unique needs of individuals suffering from mental illness who are experiencing a
crisis situation where police are the first responders. My research also addressed the unique
needs of these individuals upon arrest and intake. I believe that my academic background is a
strong asset as it has helped me prepare for a career that involves working with individuals with
mental illness. Furthermore, this research background forms a strong foundation for professional
investigation and planning. As a Staff Attorney at Disability Rights New Mexico, I have
numerous clients that suffer from mental health or diagnosed behavioral disorders, many of
which are juveniles, who engage in problem behaviors leading to intervention or school
disciplinary actions. I believe that my interest in working to ensure that the unique needs of
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individuals with disabilities are met and so crisis intervention does not involve unnecessary use
of force is a strong foundation for serving in this position. As one of the biggest issues in the
settlement agreement is crisis intervention planning and restructuring, I believe that my
experience working with indi victuals with mental illness and my academic and professional
background that focused on studying the intersection of disability and the criminal justice system
is highly relevant to this position. If selected for this position, my experience would allow me to
quickly begin working with members of the mental health community of providers, advocates,
and individuals to create a more effective and constitutionally sound way in which to work with
local stakeholders and develop a crisis intervention program constituting of an advisory
committee, behavioral health training, crisis intervention certified responders and intervention
unit, and crisis prevention.
One challenging area of my personality that I struggle with and am working to improve is
that I sometimes doubt my ability and skills. When I am working on a difficult case or am
dealing with a challenging question or factual scenario, I sometimes become doubtful that I am
well-equipped to solve the problem on my own. I am working to improve my self-doubt and
learn to trust my abilities by working tlu·ough problems on my own and spending additional time
researching, preparing, and learning everything I can that is relevant to the problem. After going
tlu·ough this process, I prepare a list of questions that I am still stmggling with and will sit down
and try to come up with answers, sometimes multiple answers, to these questions without
judgment as to whether the answers are right or wrong. Once I have answered the questions, I go
back and reassess why they are conect or incorrect. At this point, I have usually answered the
majority of my questions and begin to feel more confident on my knowledge and skill-set
because I know that I have analyzed the issues to the best of my ability. At this point, I also
know that if I have remaining questions, I can brainstorm and discuss the issue with my
colleagues and take their input into consideration. I find that this process is more effective than
immediately going to others when there is a question I cannot answer because it allows me to
become more confident in my own abilities and to make efficient use of my time and the time of
others. It also allows me to learn what I need to know and gain practical experience with
researching, learning other relevant information, and being able to attack another future problem
in the same way.

9)
This position requires working with diverse groups of stakeholders, such as
community gmups, union officials, elected officials, Department of Justice attorneys, a
DOJ monitor, and others. Please describe your experience working with disparate groups
of stakeholders, such as community groups, union officials, elected officials, Department of
Justice attorneys, a DOJ monitor, and others. Describe a situation where you were
involved with a group that started out with conflict or opposite points of view, where you
were able to help achieve the groups' goals through a collaborative process of your
facilitation or management. Describe the stakeholders, your role and responsibility, and
also give the outcome.
Throughout my academic, professional, and extracurricular experiences, I worked closely
with various community groups, union officials, attorneys, and others. While working as an
7
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Advocate and then a Staff Attorney at Disability Rights New Mexico (DRNM), I conducted
trainings with community special education support groups and parents. During these sessions, I
thoroughly explained special education law, the rights of students and parents, and some of the
reservations that school districts have regarding the provision of services. While working at
DRNM, I attend numerous Individualized Education Program (ffiP) meetings to work with
schools to identify and then provide appropriate services. Often these ffiP meetings are diffrcult
because the schools do not always want to provide necessary and appropriate services and it was
my job to convince the schools to provide these services to both abide by federal law and to
provide the services the student needs in order to succeed in school. These meetings often
started with a conflict over what services should be provided to a student and my role was to
work with the school to provide the requested services. I did this by working with the school to
conduct evaluations of the student, assess relevant data and reports, and listen to parent and
student input to decide what kinds of services are necessary and appropriate. In many cases, I
was successful in that I worked with the ffip team and the school district representative to
evaluate the student's needs, review relevant reports, and listen to the parties' opinions to come
up with a solution that was satisfactory to all involved. In my work at DRNM, I work
extensively with opposing counsel to avoid litigation yet addressing and solving client concerns.
I often need to communicate regularly with opposing counsel, write thorough legal analysis, and
circulate the client's objectives while addressing the opposing side's opinions. In many cases, I
successfully avoid litigation by working with the opposing party to come up with a solution or
plan that is satisfactory for all involved.
While volunteering with the California Reentry Project as a reentry counselor, I worked with
inmates to address their concerns regarding their return to their communities when they parole or
their sentences have concluded. In working at San Quentin State Prison, I spent the majority of
my time working with the inmates but frequent! y interacted with correctional officers and prison
administrators who ultimately had control over our the project and could decide whether we
could continue to work within the prison. Even though our mission was to help inmates prepare
to return to their communities, there was often a lot of pushback from prison staff who believed
we were wasting our time working with offenders. One important factor when working in that
setting was to engage with prison staff and navigate the relationships between staff and inmates
to ensure that we were providing quality support to the inmates but were respecting the staff even
when they made disparaging remarks to the program, the inmates, and the reentry counselors.
When I lived in Washington, D.C., while I was in law school, I was actively involved
with Amnesty International and community activism on issues including Metro union organizing
and mental health community awareness. Working with Amnesty International involved
networking with local embassies and planning and participating in larger events aimed at
promoting human rights. I worked with local universities and partnered with their student
chapters to fundraise and participate in local Amnesty International events. While in D.C., I
became involved with Metro union organizing when I became friends with several of the Metro
bus drivers and learned about union organizing. Once I became involved, I participated in
talking with community members, educating the public tln·ough manning a booth at various busy
areas in the city, and attended several events where I helped create and handout relevant
literature. During this process, I learned about how unions operate and strived to get other
8
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individuals who were inactive members in the union and the community at large more involved
in understanding the process and its importance. I participated in several community based
events in the Anacostia area to meet with community members to discuss mental health stigma
and various mental health treatments and resources available within the community. This work
was focused primarily with individual community members who attended our event but I
networked with other community organizations for support and to help promote our meetings.
Because these issues were important to the community and because the community was
traditionally underserved, I felt that our events were successful and we were able to increase
attendance and engage with the community to foster a larger network of supporters.

10)
Is there anything else we should have asked? Feel free to share anything you wish
the POB to know about you that will help us make a decision.
I am a strong supporter of police accountability and oversight and I believe that this
position requires an individual who strongly believes in the objectives and who will be fully
committed to fulfilling the objectives of the Settlement Agreement. I also believe that this
position requires a Director who is not afraid to work with individuals who may hold opposing
viewpoints. I am capable of working with diverse individuals and working collaboratively with
individuals who do not hold the same position. My ability to collaborate with individuals of
various backgrounds and my ability to work closely with individuals who do not agree with my
position is a strong indicator of my ability to successfully serve in this position and work towards
meeting the objectives in the Settlement Agreement. My dedication to police accountability and
oversight is a strong indication that I will do everything in my power to fulfill the objectives of
the Settlement Agreement and to foster trust and respect between APD and Albuquerque's many
communities.

11)
Provide tlwee professional references that we may contact, please include their full
name, firm and position, phone number(s) and email address, as well as a few words
detailing their knowledge of you.
Jason Gordon, Esq.- Senior Staff Attorney
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204- Albuquerque, NM 87110
(505) 256-3100- gordonj@drnm.org
Mr. Gordon has been supervising my work since I started at Disability Rights
New Mexico on November 3, 2014. In his capacity as rny supervisor, he has
reviewed my case preparation and written correspondence and has evaluated my
work for my periodic reviews.
Michael Madden, Esq.
Law Office of Michael Madden
717 D. St. NW, Suite 400- Washington, DC 20004
(202) 628-3820- maddenlaw@gmail.com
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While a third year law student at Washington College of Law, I was Mr.
Madden's sole intern and worked closely with him on a variety of criminal cases.
He supervised my work, my written materials, and evaluated my case strategies.

Sofia Yakren, Esq.- Associate Professor
CUNY School of Law
2 Court Square, Office 4-317- Long Island City, NY 11101-4356
(718) 340-4144- sofia.yakren@law.cuny.edu
Ms. Yakl·en served as a professor for two of my disability law classes and was my
direct supervisor during my clinical internship in the Women and the Law Clinic.
As my professor she evaluated my class participation and evaluated my research
projects. As my clinical supervisor, Ms. Yakren assessed my case work and
provided assistance as necessary.
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JULIA M. PETRUCELLI
- Albuquerque, NM 87123 -

June 25, 2015
City of Albuquerque

400 Marquette NW
Albuquerque, NM 87103
RE: Application for Job Number 1501043- Civilian Police Oversight Agency Director
To Whom It May Concern,
I am a licensed New Mexico attorney currently employed by Disability Rights New Mexico (DRNM) as a Staff
Attorney. I graduated from the American University Washington College of Law (WCL) in Washington, D.C. in May of
2013. I wish to be considered for the position of Civilian Police Oversight Agency Director and believe that my
professional experiences coupled with my academic preparation and extracurricular volunteer experiences make me
a qualified candidate for this position.
While a student at WCL, my academic studies focused on criminal law and procedure, disability and the law, and
human rights. I completed several extensive research projects addressing human rights issues and the intersection
of disability and the criminal justice system, including initial psychological evaluations upon an inmate's entering jail,
forcible administration of medication, and conditions of jails and prisons. During law school and after graduation, I
continued to volunteer for various organizations including the California Reentry Program, the California Coalit'lon for
Women Prisoners, and the Prisoners Literature Project. As a Staff Attorney at DRNM, I have had extensive
experience attending Individualized Education Program and Behavior Intervention Plan meetings for students with
behavioral problems who face long-term suspensions or expulsion from school. I have attended expulsion hearings
and appeal hearings and have advocated for students' rights while working with school districts to provide
appropriate services and comply with federal and state laws. I represent clients challenging guardianships and in
Medicaid and Medicare Administrative Fair Hearings. My work at DRNM involves extensive interpersonal
communication, cultural sensitivity, investigation, research and writing, legal analysis, systemic advocacy, trainings,
and conflict resolution and I believe my skills have continued to be sharpened and improved.
Although my current employment is in the area of disability advocacy and focuses on special education, challenges to
guardianship, and Medicaid and Medicare appeals, I have a strong desire to engage in systemic work involving
governmental policies and procedures and I am dedicated to improving police accountability and oversight. In light of
the Justice Department and the City of Albuquerque reaching an agreement bringing about wide-ranging reforms to
the Albuquerque Police Department (APD) and its use of force against civilians, I have a strong desire to overhaul the
way in which APD handles use of force by monitoring and reviewing citizen police complaints, serious use of force,
and claims directed against officers and employees of the APD. I believe that my dedication to ensuring that APD
works with integrity while respecting and protecting the rights of citizens makes me a strong candidate for this
position. I believe that what I may lack in experience, I make up for in dedication and drive for excellence. I am a fast
learner and am highly motivated to excel in this position.
In my online application, I have included my resume, references, and my law school transcript. If you have any
further questions, please do not hesitate to contact me at
. Thank you for your consideration and I
hope to speak with you soon regarding my interest in this position.
Sincerely,
Julia M. Petrucelli, Esq.
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JULIA M. PETRUCELLI
- Albuquerque, NM 87123 -

LAW LICENSE
New Mexico State Bar
Apri12015
EDUCATION
American University Washington College of Law, Washington, DC
Juris Doctor, May 2013
Activities: National Lawyers Guild and Human Rights Academy
University of California San Diego, La Jolla, CA
Bachelor ofArts, August 2009 - World Literature with a Minor in Law and Society
PROFESSIONAL EXPERIENCE
Disability Rights New Mexico, Albuquerque, NM
1720 Louisiana Blvd. NE, Suite 204 - Albuquerque, NM 87110
(505) 256-3100
Advocate, November 2014- April2015
StaffAttorney, April 2015 - Present
Attend Individualized Education Program and Behavior Intervention Plan meetings to advocate on
behalf of students receiving special education services. Communicate with District representatives and
attomeys to encourage compliance with federal and state regulations. Work with and advocate for
students receiving special education services who are facing expulsion from school due to behavior
problems and violations of school code of conduct policies. Write and submit State Complaints and
initiate and conduct Due Process Hearings. Create Special Education tip sheets and conduct training
sessions for providers, parents, and students on Special Education Law and the rights of students and
families. Chosen to participate in the Education Justice Project to advocate for the provision of special
education services to students overlooked by the education system due to disabilities leading to
behaviors that violate school code of conduct policies. As an attorney pmticipating in this project, I
attend stakeholder meetings and conduct trainings with Judges, Public Defenders, and District
Attorneys. Represent clients in Medicare Administrative Fair Hearings challenging denials of coverage.
Represent clients in Medicaid Administrative Fair Hearings challenging removals from the Medicaid
DD Waiver Waiting List due to claims of ineligibility. Represent clients in transfer or removal of
guardianship cases.
California Reentry Program, San Quentin, CA
Volunteer, January 2014- Ilme 2014
Provide reentry counseling to inmates at San Quentin State Prison in San Quentin, CA. Reentty
counseling serves to work with individuals imprisoned for both violent and non-violent offenses to make
a positive transition from life in prison to their cmmnunities. Individual reentry counseling consists of
service referrals and linkages to other programs and providers and answering questions about specific
reentry needs such as college financial aid, county resource guides, course infonnation at community
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JULIA M. PETRUCELLI
- Albuquerque, NM 87123 - (

colleges, DMV paperwork, and GED information. Long-te1m case management is established to
provide ongoing assistance in long-term planning including employment, education, medical needs,
chug/alcohol treatment, and housing. Participate in San Quentin educational events to provide
infmmation on mental health services and general reenliy planning needs.
California Coalition for Women Prisoners, San Francisco, CA
Volunteer Intern, November 2013- June 2014
Assist with researching a variety of issues relating to Califomia's female inmate population and respond
to inmate requests for information and refenals. Conduct legal research and analysis to bolster policy
initiatives to expand the Altemative Custody Program while fmmulating CDCR guidelines for
implementation.
Old Navy, Emeryville, CA
Sales Associate, March 2014-July 2014
Provide a variety of services to customers including assistance with finding items, fitting and completing
an outfit, and conducting transactions at the cash register. Genuine and effective customer interaction is
the basis for this position and my work involved engaging with diverse customers on a variety of issues
throughout my shift. I developed excellent interpersonal communication skills, developed a sense of
pride and loyalty in the quality of services my store provided, and became a reliable mentor to new
employees. In working at the cash register, I demonsli·ated my commilinent to be a reliable and
effective employee with high integrity and honesty.
Law Office of Michael Madden - District of Cohunbia Criminal Defense Practice
717 D St. NW, Suite 400 - Washington, DC 20004
(202) 628-3820
Law Student Intern, January 11, 2013- May 17, 2013
Intern with Criminal Justice Act defense lawyer working on homicide, assault, sexual assault, robbe1y,
and domestic violence cases. Conducted client intake and individually interviewed defendants in
domestic violence cases prior to court hearings and trial. Visited the DC Jail to meet with defendants to
discuss case progress, theories, plea agreements, and sentencing guidelines in relation to charges of
homicide, assault, robbery, and sexual assault. Drafted motions to compel discove1y and to exclude
evidence of other crimes. Prepared clients for direct- and cross- examinations. Investigated Affidavits
of Arrest and WACHS Reports to piece together witness statements and to probe statements in
preparation for trial. Worked directly with clients suffering from psycho-social and developmental
disabilities and pmiicipated in client meetings at St. Elizabeth's Psychiatlic Hospital in the District of
Columbia to meet with clients invohmtm·ily hospitalized and their treatment providers.
Women and the Law Clinic- American University Washington College of Law
4801 Massachusetts Avenue, NW, Suite 417 - Washington, DC 20016
Student Attorney in the Women and the Law Clinic, August 16, 2012- December 21, 2012
Maintained direct contact with clients and spearheaded casework. Assisted client with severe mobility
impairments and numerous health problems to resolve Medicare/Medicaid claims and disputes and to
initiate divorce proceedings. Researched and initiated a special education due process hearing for a
client with a child denied special education services. Initiated a school transfer for client's child in light
of an assault on the child by a police officer.
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- Albuquerque, NM 87123 - (

Disability Rights Intemational
1666 Connecticut Avenue, NW, Suite 325 - Washington, DC 20009
(202) 296-0800
Law Student Intern, August 24, 2012- December 14, 2012
Conducted legal research and analysis and drafted explanatory footnotes in suppmt oflegal arguments
appearing in requests for precautionmy measures, which were submitted to the Organization of
American States against Guatemala for abuses occurring in a prison for women suffering from psychosocial and developmental disabilities. Investigated questions pe1taining to the rights of individuals
within psychiatric institutions and accountability for various abuses occUlTing in those facilities.
War Crimes Research Office- American University Washington College of Law
4801 Massachusetts Avenue, NW - Washington, DC 20016
(202) 274-4067
Law Student Intern for the Gender Jurisprudence Project, Jtme 20, 2011 -December 31, 2012
Reviewed intemational criminal tribunal court documents for issues relating to gender- and sexualbased violence. Analyzed and synthesized decisions and judgments to consider the implications of
gender- and sexual- based convictions, acquittals, and dismissals for defendants charged with genderand sexual- based crimes against humanity, war crimes, and grave breaches of the Geneva Conventions.
Digested the various documents to be included in a collection utilized by researchers and comt officials
at various international criminal tribunals.
Hermano Pedro Day Shelter- Shl'ine of the Sacred Heart
3211 Pine St., NW - Washington, DC 20010
(202) 246-6643
Law Student Intern, April2, 2012- August 3, 2012
Intemed with pro bono attorney Michael Madden at Hermano Pedro Day Shelter at the Shrine of the
Sacred HeaJt in the District of Columbia to assist indigent clients of the shelter with their vm·ious legal
needs. Conducted legal research to solve multifaceted legal issues as well as worked directly wifu
clients on a variety of legal matters including, but not limited to, immigration status, work
authorizations, rmderstanding warrants for anest, child support, and health insurance and disability
claims paperwork. Maintained client casework, researched prior legal dealings, and conducted client
intake. Worked with clients suffering from co-existing substance addiction and various other psychosocial and developmental conditions and helped them obtain psychiatric and medical services.
VOLUNTEER EXPERIENCE
Prisoners Literature Project, Berkeley, CA
Volunteer, December 2013- June 2014
Respond to inmate letters and requests for books. Review requests, choose appropriate books from a
selection of donated items, and package materials to ship to incarcerated individuals. Lead volrmteer
packing sessions and explain the history and nature of the project. Plan fundraising events and conduct
outreach to educate the community regarding prison conditions and other matters relating to irnnates.
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- Albuquerque, NM 87123 -

Amnesty International, Washington, DC
Active Member, Janumy 2012- May 2013
Assisted with event organizing, schedule planning, community outreach, and fundraising. Organized
with Amnesty International members for Get On the Bus Day, an mual day of action advocating for
international human rights and justice for human rights violations. Resem·ched counl!y specific human
rights violations and discussed the viability of creating events and actions around those violations.
National Lawyers Guild, American University Washington College of Law Student Chapter
Law Student Member, January 2012- May 2013
Provided infonnational resources, helped lead Know Your Rights Trainings, and acted as a legal
observer during activist protests and actions.
DC Books to Prisons Project, Washington, DC
Volunteer, August 2010- May 2013
Volunteered with the DC Books to Prisons Project to provide free books to prisoners m·ound the United
States. Worked to fulfill prisoners' requests by reviewing request letters, choosing appropriate books
from a selection of donated items, and packing books to ship to the incarcerated individuals.
ADDITIONAL INFORMATION
Spanish -beginning to intermediate language skills
Relevant Course Work- Civil Procedure, Tort Law, Constitutional Law, Contract Law, Criminal Law,
Criminal Procedure I and II, Evidence, Human Rights Law, Advanced Hun1an Rights Law, Wrongful
Convictions, Disability Law, Mental Disability Law, Legal Research and Writing, Law Practice
Management, and a Summer Research Project culminating in a 70 page legal analysis of disability and
the criminal justice system
PROFESSIONAL REFERENCES
Jason Gordon, Esq.- Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204- Albuquerque, NM 87110
(505) 256-3100- gordonj@mmn.org
Michael Madden, Esq.- Law Office of Michael Madden
717 D. St. NW, Suite 400- Washington, DC 20004
(202) 628-3820- maddenlaw@gmail.com
Chante Lasco, Esq.- War Crimes Research Office at American University Washington College of Law
4801 Massachusetts Avenue NW- Washington, DC 20016

Sofia Yakren, Esq.- Associate Professor at CUNY School of Law
2 Court Squm·e, Office 4-317 -Long Island City, NY 11101-4356
(718) 340-4144- sofia.yakren@law.cuny.edu
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1501043- CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Contact Information -- Person ID: 15516574
Name:

Niva J Lind

Address:
Albququerque, New Mexico 87111

us

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

(
Email

Personal Information
Driver's License:

Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Full Time
Day

Regular

Objective

Education
Professional
Penn State Dickinson School of Law
www.law.psu.edu
8/2004 - 5/2007

Did you graduate: Yes
College Major/Minor: n/a
Degree Received: Professional

Carlisle 1 Pennsylvania

College
University of Texas at Austin
www.utexas.edu

Did you graduate: Yes
College Major/Minor: Government/English
Degree Received: Bachelor's

5/1999 - 5/2003
Austin, Texas

Work Experience
Guardian ad Litem/Youth Attorney
10/2014 - 4/2015
Advocacy, Inc.
www. nmadvocacy .org
6301 Fourth St. NW Ste. 3
Albuquerque, New Mexico 87107
5052663166

Hours worked per week: 30
Monthly Salary: $1,500.00
#of Employees Supervised: 0
Name of Supervisor: Gini Silva - Executive
Director
May we contact this employer? Yes
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Duties
Representation of children and youth in CYFD custody.

Reason for Leaving
Medical Issues
Assistant District Attorney
4/2010- 1/2013

11th Judicial District Attorney's Office, Div. II.
201 W. Hill St. Ste. 100
Gallup, New Mexico 87301
(505) 722-2281

Hours worked per week: 40
Monthly Salary: $3,916.00
# of Employees Supervised: 0
Name of Supervisor: Karl Gilson - District
Attorney
May we contact this employer? Yes

Duties
Assistant District Attorney: Prosecuted mostly felony cases, specializing in sex crimes and felony
domestic violence. Chair of the McKinley County Domestic Violence Task Force. Chair of the
McKinley County Anti-Human Trafficking Task Force. Attended multiple domestic violence, sex
crimes and Indian Law trainings and conferences throughout the state of New Mexico
Reason for Leaving
I wanted to be closer to family in Albuquerque and I was having health issues
Assistant District Attorney
5/2009- 4/2010

13th Judicial District Attorney's Office
515 High Street
Grants, New Mexico 87020
(505) 285-4627

Hours worked per week: 40
Monthly Salary: $3,500.00
# of Employees Supervised: 0
Name of Supervisor: Lloyd Drager- Deputy
District Attorney
May we contact this employer? Yes

Duties
Assistant District Attorney: Prosecuted DWI misdemeanor and felony cases,
domestic violence misdemeanor cases, and truancy cases. Specialized in cross jurisdictional
prosecution of DWis. Trained and helped implement DV memoranda of understanding for law
enforcement, attended multiple DV and DWI trainings and conferences throughout the state of
New Mexico. Developed and implemented truancy penalty guidelines for Cibola County School
District.
Reason for Leaving
I was asked to resign for political reasons
Certificates and Licenses

Skills
Office Skills
Typing:
Data Entry:
Additional Information

References
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Professiona I
Spear, Paul
Attorney
505-246-8600
sgear@kienzlelaw.com
Professiona I
Tessman, Cynthia
CYFD Children's Court Attorney
c~nthia. tessman@state. nm .us

Professional
Pieroni, Allison
Attorney
505-830-6032
agg@agfamil~law.com

Resume
Text Resume
Attachments
Attachment

File Name

File Type

2015 updated resume.doc

2015 updated resume.doc

Resume

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status 1 or a spouse 1 widow(er), or parent of a deceased or
disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]

A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A:

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A:

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these
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Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: Penn State Dickinson School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 5 years to less than 6 years

6. Q: Select the number of years of yvork experience you possess which relate to this position.
A: 4 years to less than 5 years
7. Q: Briefly describe your experience in criminal investigation.

A: As a prosecutor, I helped the police in making sure their criminal investigations were
complete enough for me to use in my prosecution. I often was fully engaged in assisting
in the investigation to make sure it was being conducted properly.
8. Q: Briefly describe yaur experience with administrative and judicial processes, policies and
procedures.
A: As a prosecutor, I had to make sure I was complying with all judicial processes and the
policies of my office.
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Niva J. Lind
Albuquerque, NM 87111
(

Experience:
October 2014March 2015

Private Practice

Albuquerque, NM

Guardian ad Litem/Youth Attorney: Representation of children and youth in CYFD
custody.

Apri12010January 2013

11th Judicial District Attorney's Office, Division II
Gallup, NM
Assistant District Attorney: Prosecuted felony cases, specializing in sex
crimes and felony domestic violence. Chair of the McKinley County Domestic Violence
Task Force. Chair of the McKinley County Anti-Human Trafficking Task Force. Attended
domestic violence, sex crimes and Indian Law trainings and conferences.

May 2009March 2010

13th Judicial District Attorney's Office
Grants, NM
Assistant District Attorney: Prosecuted DWI misdemeanor and felony cases,
domestic violence misdemeanor cases, and truancy cases. Specialized in cross
jurisdictional prosecution of OWls. Trained and helped implement DV memoranda of
understanding for law enforce menI, attended DV and OWl trainings and conferences.
Developed and implemented truancy penalty guidelines for Cibola County School District.

October 2007 •
October 2008

Little & Dranttel, P.C.
Albuquerque, NM
Law Clerk/Para/ega/: Drafted complainls for Foreclosure, Default Judgments, Stipulated
Judgments; received training in real estate and creditor law, revised and implemented
procedures for case initiation, updated and advised clients as to status of cases.

August 2006May 2007

Pennsylvania State University,
Carlisle, PA
The Dickinson School of Law
Student Library Assistant: Organized and catalogued legal source material, administered
circulation desk of Law Library .

May 2005January 2007

Pennsylvania State University,
Carlisle, PA
The Dickinson School of Law
Research Assistant for Professor Larry Gala Backer: Edited law review articles, completed
legal research for publication purposes. Summarized United States Supreme Court
opinions, using blue book format citations for those summaries.

June 2006August 2006

MidPenn Legal Services
Carlisle, PA
Intern: Drafted trial memos and motions, assisted in the representation of clients
and the preparation of bankruptcies and electronically filed bankruptcy petitions. Trained
in electronic filing of bankruptcies in the Middle District of Pennsylvania.

July 2005July 2006

Thomson West
Carlisle, PA
Westlaw Student Representative: Provided customer service for faculty and students at
DSL-PSU, trained and promoted the Westlaw products. Prepared and implemented class
training of 1L students and law review members.

M004489

Education:

Pennsylvania State University
The Dickinson School of Law
Juris Doctorate, May 2007

Carlisle, PA

The University of Texas
Bachelor of Arts, August 2004
Major: Government

Austin, TX

Bar Membership:
Certifications:

New Mexico Bar Association, April 2008
Miller Center Public Interest Advocate

Volunteer
Activities:
May 2013·
Present

Veterans Civil Justice Initiative, Pro Bono Legal Clinic
Albuquerque, NM
Providing free legal advice on topics such as family law, consumer rights
bankruptcy, foreclosure and family law to veterans monthly. Created binder of reference
materials for other attorneys.

September 2008·
Present

Wills for Heroes
Albuquerque, NM
Created wills and end of life documents for Police Officers and all first responders.

April 2011

11th Judicial District, Div.ll, Law Fair

Gallup, NM

Provided free legal advice to members of the community on matters such as
foreclosure and family law.
October 2008·
November 2008

Voter Protection Team, Campaign for Change
Columbus, OH
Member of the out-of-state counsel team providing legal assistance to
voters in Franklin County, Ohio. Assisted with training and administrative
support to attorneys in the regional headquarters of the Campaign for Change.

June 2005·
May 2007

Miller Center For Public Advocacy:
PSU·DSL
Certified Public Interest Advocate
Pro bono research assistance and memo writing for legal aid, legal services for
the indigent and governmental agencies.

November 2005

Fundraiser for Hurricane Katrina
PSU-DSL
Initiated and organized fundraiser to send money to Olivia's House, a charity that bought
and sent grief books to the displaced children of Hurricane Katrina.

November 2004

Election Protection: Volunteer Law Student
Harrisburg, PA
Provided assistance to low income and minority voters in Dauphin County, Pennsylvania
to protect their right to vote and insure against their disenfranchisement.

Student Group
Affiliations

Legalese, the Literary and Artistic Works Journal for PSU·DSL,
Editor in Chief
Student Bar Association, 2007 Election Commissioner
Jewish Law Students Association, Member

PSU-DSL
Carlisle, PA
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City of Albuquerque Police Oversight Board
Answers to Questionnaire for Director of Civilian Police Oversight Agency Applicants
Extension Granted Due: July 2, 2015
NivaJLind
Self-Employed
Albuquerque NM 87111

1. The Settlement Agreement/Consent Decree clearly sets out the purpose of the Civilian Police
Oversight Agency (CPOA) " ... [t]he City shall implement a civilian police oversight agency
("the agency") that provides meaningful, independent review of all citizen complaints, serious
uses of force, and officer-involved shootings by APD. The agency shall also review and
recommend changes to APD policy and monitor long-term trends in APD's use of force."
United States v City of Albuquerque, No. 1: 14-cv-01025-RB-SMV, 2014 U.S. Dist.
http://www.justice.gov/cti/about/spVdocuments/apd settlement 11-14-14.pdf at *83 (D.NM.
November 14, 2014).
Based on this primary objective set out by the Depruiment of Justice (DOJ), the most
imp01tant goals for the CPOA and POB to achieve is transpru·ency in its fulfillment of the
objectives that the DOJ have set out for the CPO A. The other imp01tant goal set out by the DOJ
is to put into place non-biased reviews of APD's actions and citizen complaints. Transparency
will achieve more than just the objectives I quoted above. It will also help to begin the process
of gaining the trust of Albuquerque's many communities. This settlement/decree through its
many directives continually stresses the imp01tance of maintaining meaningful conversations
with the citizens of Albuquerque. If the citizens can see that there have been investigations in
use of force and officer-involved shootings, this will show them that the APD takes these
situations seriously and investigates their own conduct fairly and enforces the applicable
regulations, standard operating procedures (SOPs), and laws that apply to each situation.
Additionally citizens will see the results of the CPO A's review of these police actions. Also by
" ... tracking long-term trends and assessing APD's policies and training[,]" id. the CPOAcan
fulfill the objective set out by the DOJ, to let the public know the terms of the settlement and
APD's compliance with the Settlement Agreement/Decree. Long-term trends are helpful in
showing improvement in APD's compliance with the provisions of the Settlement
Agreement/Decree and transparency in this will also help foster conununity based discussions
with APD. By assessing APD's policies and training, the CPOA can ensure that APD is
complying with the provisions of the settlement agreement. In order for the conununityto feel
that compliance is being attained, it is vital to share the new polices and training practices that
come into place at APD.
2. While I was working for the 11th Judicial District, Div. II in Gallup, I had an ethical conflict
with my boss on a case that we were working on together. The standard practice is to have an
"open file policy" so that defense counsel can come into our offices to copy material fi·om our
files. Our office had received new information on the case we were prosecuting together and I
wanted to email defense counsel with the new information. My boss wanted to let them (defense
counsel) fmd it out themselves when they eventually came to copy the file. I felt that it was my
ethical obligation to inform defense counselilmuediately of the new information we had
received. This ethical conflict was solved when I successfully argued to my boss that we had to
I
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email defense counsel innnediately with the new information we had received in order to fulfill
our ethical obligation as prosecutors and attomeys. There is a higher ethical standard for
prosecutors set out by the Model Rules of Ethics. He agreed to let me email defense counsel
with the new information immediately.
3. While I was working as an Assistant District Attorney in Gallup, I had the oppmtunity to be
the Chair of the McKinley County Task Force on Domestic Violence and Sexual Assault. It
became apparent that not all the stakeholders in the meetings were on the same page when it
came to investigating, documenting and repmting domestic violence cases. TheDA's office and
the Battered Woman's Shelter wanted more documentation and investigation of the cases law
enforcement. We had to come up with a way that officers could quickly and effectively
investigate these calls and document them appropriately for later prosecution. We came up with
creating a Domestic Violence warrant that would help remind the officers of what to do on site
and ensure documentation and investigation. After hours of negotiation, we agreed that the
Gallup Police Department (GPD) and the McKinley County Sherriffs Office (MCSO) would
implement a new domestic violence warrant that we had created. I was able to ease some of the
tension by working closely with a Detective fi·om GPD to create the new warrant and then
having MCSO review it. In having members of the task force create a document that could be
and would be used by both GPD and MCSO, the conflict disappeared. The warrant was used for
the first time by a GPD officer the day after it was fmalized and released to all MCSO and GPD
officers. It was also accepted by the comt and filed.
4. The case I am most proud of is State v. Redd, 308 P.3d 1000 (N.M. App., 2013). The
underlying charges in the case were three counts of criminal sexual penetration of a minor
(CSPM), one count of criminal sexual contact of a minor (CSCM), one connt of false
imprisonment, and two counts of intentional child abuse. I d. The District Comt had dismissed
all the charges because the defendant had successfully argued that because the Sherriff s Office
had lost a digitally recorded interview of the minor, his case would be irrevocably prejudiced and
dismissal was the only remedy. The Comt of Appeals unanimously decided to reverse the
dismissal and reinstate all the charges. I am most proud of this case for a couple of reasons.
First, I had to write the docketing statement that is part of the Appeal and the Comt of Appeals
used my statement of facts of the case and my questions to the comt in their decision. Secondly,
I worked very hard to be successful in my appeal and was delighted that not ouly had I been
successful in the appeal, but the Cotut chose to have the case published.
5. In order to describe my investigative philosophy, I will have to explain more of what I did as
a prosecutor. I specialized in violent crimes against women and children. A lot of these cases,
especially the ones that involved children, required a lot of extra investigation. In order for me
to be successful in those types of cases, I had to be in constant contact with the law enforcement
agency that was handling the case. I was thorough and very detail oriented because these cases
were very difficult and were mainly based on disclosures made by victims without hard evidence
to back them up. In order to understand the case I spent a lot of time meeting with the victims
and finding out their stories and preparing them for what was to come. I went to multiple
conferences specifically dealing with investigating and prosecuting these types of cases. I would
say that my investigative philosophy is: leave no stone unturned and pay attention to everything.
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Investigations are important as they are the means to getting at the tmth, and a good investigation
is through and detail orientated.
6. While I was a prosecutor I successfully managed a caseload of up to 150 cases at a time. This
is one pmi of why I would be uniquely qualified to take the helm of this organization and move it
forward. Additionally, I am a very quick learner and hard worker. I believe it is impotiant to
taclde the backlog but also simultaneously look towards the future by making sure that a backlog
doesn't happen again and maintaining an organization that can manage a large caseload.
Without putting a system in place that can help tackle the lm·ge caseload, the organization cannot
function properly. Moving forward can also mean a change in how the organization functions
from the bottom to the top. In getting down to the nitty gritty of the systems in place to manage
the cases, I can figme out a way to make things mn more smoothly and efficiently. Time
management is important but so is stmctme. If stmctures are implemented to change how the
cases are managed, then the caseload becomes more manageable. As the Chair of the Task Force
I mentioned earlier, I had to absorb a lot of materials and opinions in order to successfully
negotiate with the various stakeholders to implement the domestic violence warrant. I believe
that this uniquely qualifies me to take charge of this agency.
7. My vision for the CPOA is that the agency fully and successfully complies with the
Settlement Agreement/Decree. In order to do this I believe the CPOA would be successful once
the community feels more involved and stmts tiusting APD officers again. This is one of the
most impmtant aspects of this agency.
8. The top five assets that I would bring to this position:
1. My ability to work with a diverse group of people. I believe it is vitally impmtant
that the head of this agency be personable and works well with all different types
of people because as director I would have to work with many different types of
Stakeholders. Without my abilities to gain the confidence and llust needed to
accomplish the Settlement's decrees, the agency could not be as successful. I
don't need the Stakeholders to like me; I would only have to get them to want to
work with me and the agency.
2. My ability to persevere despite obstacles and challenges. It is impmtant that the
head of this agency be able to stay focused on the goals of the agency and not let
anything get in the way of achieving those goals. There tnight not always be the
most positive reaction by stakeholders, community members, etc., to the agency
but that should not derail the director's efforts to achieve the agency's goals. I
have faced many obstacles in my life but persevered and became a successful
person. That ability to always continue striving for a goal no matter what is an
imp01tant asset to bring to this organization.
3. I enjoy working with elected officials and law enforcement. It is something I am
very comfortable doing and I do not shy away from difficult situations. It is an
asset that is very beneficial to the CPOA as I would be working with various
Stakeholders including but not limited to the DOJ and elected officials. I majored
in Govermnent at the University of Texas (aka Political Science) and have always
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loved the institutions of our govemment and been fascinated by the people who
tun it.
4. I enjoy being in the spotlight. I have always loved to be in court litigating and I
am not shy. I think this is a very imp01tant asset to the agency because I would
have to be on television once a month. I enjoy high pressure situations where I
am expected to speak and argue on the fly so to speak. I pa1ticipated in speech
and debate all fom years of high school and was quite successful. I believe the
head of this agency has to be able to speak eloquently in public and show that the
agency is on the right track for the future.
5. I work hard and am a quick learner. I believe this is an asset that I could bring to
the agency. In order to overcome the challenge of a backlog of cases and move
the agency forward I will have to be able to absorb a lot of new information and
work hard to quickly and efficiently deal with the backlog. I will have to quickly
learn the ins and outs of this agency in order to be able to figure out how best to
move the agency f01wm·d successfully. I also enjoy research and writing, I like to
find out new information and use it in whatever ways I can.
9. I believe my answer to question 3 encompasses the answer to this question.
10. I believe that I am the best candidate for this job for many of the reasons I have already
indicated above in response to question 8. Additionally I am excited and honored to be a pmt of
this selection process and look forward to the opportunity to meet members of this agency. I feel
that the CPOA is a very imp01tant agency and there is much work to be done to gain the tlust of
community members and achieve the goals as set out in the Settlement/Decree. I believe I can
help that happen and sincerely hope that I get the opp01tunity to be a pmt of this agency.
References:
1. The Honorable John J Romero, Jr.
District Judge Division VII
Juvenile Justice Center
5100 Second Street NW
Albuquerque NM 87107
Phone: 505-841-7311
Email: albdjjr@nmcourts.gov
I appeared in fi·ont of Judge Romero
numerous times in Children's CoUit

2. Cynthia Tessman
CYFD Children's Comt Attorney
cynthia. tessman@state.nrn. us
I appem·ed in Court when we were working
on the same cases together when I was
working as a Guardian ad Litem/Youth
Attorney.

3. Allison Pieroni
Attomey
app@apfamilylaw.com
505-830-6032
I worked with her as a colleague, she and I
were both working as Guardian ad
Litem/Youth Attorneys.
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CPOA Director Applicant Summary

Status Date

Met Minimum

Resume

7/6/2015
Cover Letter

Sent Writing

Returned Writing

Qualifications

Received

Received

Assignment

Assignment

Yes
Yes
Yes

No
Yes
No

No

6/26/2015
6/19/2015
6/19/2015

7/1/2015
No response
6/24/2015

X

Yes
No

No
Yes
Yes
Yes
Yes
Yes

7/1/2015
6/30/2015

X

Yes
No
No
No

6/26/2015
6/19/2015
6/26/2015
6/19/2015
6/26/2015

7/1/2015
No response
No response

X

Strassberg, Herbert

Yes
Yes
Yes
Yes
Yes
Yes

Alvarado, Jorge
Bradley, Duncan

Yes
Yes

DeFrancesco, Gregory
DeSantis, Alexander
Gardner, Sandra
Moore, Ricardo

No
No
Yes
No
No

No
No
NA
NA
Yes
NA

No
Yes
NA
NA
No
NA

NA
No

NA
No
No

Application Received

Brown, Bradley
Gansallo, Africa
Grubesic, John
Harness, Edward
Lind, Niva
Petrucelli, Julia
Salazar, Anthony
Stansbury, Roger

Ortega, Johnny
Otten, Robin Dozier
Romero, Jennifer

Yes
Yes

No

No
No

6/19/2015

NA

6/22/2015
Withdrew
Due 7/8
NA
NA
Withdrew
NA
NA

7/2/2015
7/2/2015

Due 7/8
Due 7/8

7/2/2015
7/2/2015
NA
NA
6/26/2015
NA

Withdrew

Beth Rec'd
X
X

X

X

X
X

7/5/2015

7/1/2015
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To:

Beth Mohr
POB; Hammer Robin; Hernandez Jessica M : Mark I. Baker; Hults. Samantha M.; Green. Alan; Contreras

Subject:
Date:

l!!iJ;lJili
Personnel Subcommittee Meeting -likely vacated
Thursday, July 30, 2015 11:20:46 AM

From:

All: Since the POB will be meeting on Tuesday, August 4th at 5pm, I don't see any need to
have a personnel subcommittee meeting as we had scheduled it tomorrow.
If you can think of a compelling reason to have it, please let me !mow, however, I am unaware
that an agenda was correctly posted. I was supposed to get an agenda reminder for that from
the Ms. Hammer or someone at the CPOA Office, and that didn't happen, and I didn't
remember, either. So I think between the lack of need and the lack of posting of the agenda,
it malces sense to cancel.
Thanks, -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for gootl men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Cc:
Subject:
Date:
Attachments:

Contreras Michelle
Beth Mohr; Dayjd Rjng; Eric H. Cruz; Jeannette V Baca; ScottS. Wilson; Joanne Fine; Leonard Wajtesj Moira
Amado-McCoy; Susanne Brown
Hammer. Robin
Personnel Subcommittee Meeting 7/24/2015

Wednesday, July 22, 2015 12:00:12 PM
lilly 24 2015 Personnel S!Jbcommittee Agenda.pdf

Good afternoon Board Members,
Just a friendly reminder that the Personnel Subcommittee meeting is this
Friday, July 24, 2015 at 1:30 p.m. in the basement hearing room #160, Plaza
del Sol building. Please see attached agenda.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: I /www cabq.gov,fcpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE MEETING
Joanne Fine
Eric Cruz
Beth Mohr
Robin S. Hammer, Acting Executive Director

POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE
Friday, July 24, 2015- 1:30 pm
Plaza del Sol, 600 2nd Street NWBasement, Hearing Room 160

AGENDA
I.

Welcome and Call to Order: Beth Mohr

II.

Approval of the Agenda

Ill.

Approval of Minutes & Prior Minutes

IV.

Public Comments

V.

Discussion of Executive Director Search & Hiring Process
A. Review of hiring process timeline
B. Report from Human Resources Office- Alan Green or designee
C. Selection of Executive Director Finalists
D. Assignments re: invitation of applicants, reference checks, etc.

VI.

Discussion of CPOA Office Personnel Issue
A. Status of ongoing CPOA Office personnel issues
B. Executive session - if needed

VII.

Other business

VIII.

Next Meeting date to be determined at meeting

IX.

Adjournment

M004499

From:
To:
Cc:

Subject:
Date:
Attachments:

Hammer Robin
Beth Mohr; EricH Cruz; Joanne Fine
1eonard Wajtes; Contreras. Michelle
Personnel Subcommittee Minutes

Tuesday1 July 21, 2015 11:49:46 AM
Personnel Subcommittee Minutes 7-7-15 Draft.docx

Attached please find a draft of the July 7, 2015 Personnel Subcommittee Minutes for your review.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq gov/Qj)oa
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POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE
Tuesday, July 7, 2015 -1:30 p.m.
Plaza Del Sol, 600 2"d St. NW
Seventh Floor Conference Room
Members Present
Beth Mohr (Chair)
Joanne Fine
Eric Cruz

Others Present
RobinS. Hammer
Michelle Contreras
Diane McDermott
Chris Davidson
Erin O'Neil
Samantha Hults, Asst. City Attorney

MINUTES
I.

Welcome and Call to Order: Beth Mohr called the meeting to order at 3:00p.m.

II.

Approval of the Agenda: Subcommittee member Fine moved to approve the
agenda. Subcommittee member Cruz seconded the motion. Passed.
For: 3 -Mohr, Fine, Cruz

III.

Approval of Minutes & Prior Minutes: None.

IV.

Public Comments: No public comments.

V.

Discussion of Executive Director Search & Hiring Process
The Subcommittee discussed the search and hiring process for an Executive
Director for the CPOA. Subcommittee members reviewed the hiring process and
interview questions. Chair Mohr agreed to provide the applications for the
Executive Direction position and writing samples to the full Board. Questions to
asked at the candidates' televised interview, will be reviewed at the fnll Board.

VI.

Discussion of CPOA Office Personnel Issue
Subcommittee member Fine moved for the Personnel Subcommittee to enter into
an Executive Session with Assistant City Attorney Samantha Hults to discuss
personnel matters of the CPOA office. Subcommittee member Cruz seconded the
motion. Passed. For: Mohr, Fine, Cruz.
Roll call: Mohr, Fine, Cruz.

Civilian Police Oversight Agency
Police Oversight Board Personnel Subcommittee
Minutes- July 7, 2015 at 1:30 p.m.
Page 1
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After the Executive Session, Chair Mohr indicated that a closed Executive
Session was held to discuss persom1el issues at the CPOA Administrative Office
and that no decisions were made while in closed session. Subcommittee member
Cmz moved that the Persmmel Subcommittee enter back into regular session.
Subcommittee member Fine seconded the motion. Passed. For: Mohr, Fine,
Cmz.
VII..

Other business
A. Board Member Ride-a-longs. A discussion was had regarding the Board
Members requirements regarding ride-a-longs. Acting Executive Director to
provide to the fi.Jll Board on Thursday, July 9, 2015 a report regarding Board
Member ride alongs.
B. Board Member Training. A discussion was had regarding the completion of
Board Member training. Further discussion of the training will be held at the full
Board meeting on July 9, 2015. Mark Baker, attorney for the Board, is in charge
of the training.

VIII.

Next Meeting was set for July 24, 2015 at 1:30 p.m.

IX.

Adjournment. Subcommittee member Cruz moved to adjourn the meeting.
Subconm1ittee member Fine seconded the motion. Passed. For: 3- Mohr, Fine,
Cmz.
The meeting adjourned at 4:02p.m.

Approved by:
Beth Mohr, Chair
Personnel Subcommittee
CC:

Date

Julian Moya, City Council Staff
Natalie Y. Howard, City Clerk
Rey Garduno, City Council President

Civilian Police Oversight Agency
Police Oversight Board Personnel Subcommittee
Minutes- July 7, 2015 at 1:30 p.m.
Page2
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From:

To:
Cc:

Subject:
Date:
Attachments:

Hammer Robin
Beth Mohr; Eric H. Cruz; Joanne Fjne
Contreras Michelle; Leonard Wajtes
Personnel Subcommittee Minutes
Monday, June 22, 2015 4:34:19 PM
Mjnutes 6-9-15 Draft.docx

Personnel Subcommittee Members:
Attached are the draft Minutes from the June 6, 2015 Personnel Subcommittee.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cmoa
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POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE
Tuesday, June 9, 2015-1:30 p.m.
Plaza Del Sol, 600 2"d St. NW
Seventh Floor Conference Room

Members Present
Beth Mohr (Chair)
Joanne Fine

Members Absent
Eric Cmz

Others Present
Robin S. Hammer
Michelle Contreras
Diane McDennott
Leonard Waites
Paul Cash
Chris Davidson
Erin O'Neil
AI Green, Human Resources
Jenica Jacobi, Assist. City Attorney

MINUTES
I.

Welcome and Call to Order: Beth Mohr called the meeting to order at 1:42 p.m.

II.

Approval of the Agenda: Subcommittee member Fine moved to approve the
agenda. Chair Mohr seconded the motion. Passed.
For: 2- Fine, Mohr

III.

Approval of Minutes & Prior Minutes: Subcommittee member Fine moved that
the minutes for the May 6, 2015 Personnel Subcommittee be accepted as
amended. Chair Mohr seconded the motion. Passed.
For: 2- Fine, Mohr
Subconnnittee member Fine moved that the minutes for the April27, 2015
Personnel Subcommittee be accepted. Chair Mohr seconded the motion. Passed.
For: 2- Fine, Mohr

IV.

Public Comments. None.

V.

Discussion of Executive Director Search & Hiring Process
The Subconnnittee discussed the search and hiring process for an Executive
Director for the CPOA.
A. Report from HR regarding job posting- Vince Yermal, or designee
Civilian Police Oversight Agency
Police Oversight Board Personnel Subcommittee
Minutes- June 9, 2015 at 1:30 p.m.
Page 1
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B.
C.
D.
E.

VI.

AI Green, City HR, detailed the job postings for the search for an Executive
Director.
Discussion of hiring process
Creation of hiring process timeline
Creation of hiring process materials
Assignments & action items list

Discussion of CPOA Office Personnel Issue
A. Report from City Attorney's Office- Jessica Hernandez, or designee
B. Other HR reports or issues, as appropriate
Subcommittee member Fine moved for the Personnel Committee to enter into an
Executive Session with Assistant City Attorney's Jenica Jacobi to discuss
personnel matters of the CPOA office. Chair Mohr seconded the motion. Passed.
Roll call: For: Fine, Mohr
After the Executive Session, Chair Mohr indicated that a closed Executive
Session was held to discuss personnel issues at the CPOA Administrative Office
and that no decisions were made while in closed session.

VII.

Other business. None.

VIII.

Next Meeting was set for June 25, 2015 at 1:30 p.m.

IX.

Adjournment. Subcommittee member Fine moved to adjourn the meeting. Chair
Mohr seconded the motion. Passed.
For: 2- Fine, Mohr.
The meeting adjoumed at 3:00p.m.

Approved by:
Beth Mohr, Chair
Personnel Subcommittee
CC:

Date

Julian Moya, City Council Staff
Natalie Y. Howard, City Clerk
Rey Garduno, City Council President

Civilian Police Oversight Agency
Police Oversight Board Personnel Subcommittee
Minutes- June 9, 2015 at 1:30 p.m.
Page2

M004505

From:

To:
Subject:
Date:

Beth A. Mohr
POB; Cash Paul; Hammer. Robin
Personnel Subcommittee meeting will be Tuesday July 7th at 3:00 pm
Sunday, June 28, 2015 12:15:25 PM

All - Let's set the personnel subcommittee for Tuesday July 7th at 3pm. Please get us a room
and let me know where. The agenda I sent already just needs to be updated and posted. Please
send me your updated version to approve prior to posting. Thanks, -B
Beth A. Molu·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thought/it! when
forwarding or replying to this email.
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From:
To:

Subject:
Date:
Attachments:

Beth Mohr
EOO; Hammer Robin; Mark I Baker; Hernandez Jessica M.; H11lts Samantha M; Green. Alan; Contreras
Michelle; Cash Paul
Personnel subcommittee agenda

Monday, July 20, 2015 1:09:17 PM
July 24 2015 Personnel Subcommittee Agenda.docx

All: Enclosed is the personnel subcommittee proposed agenda. The meeting is Friday, July
24th at 1:30pm in the basement of the Plaza del Sol meeting. We will be going through
applications and writing assignments and selecting the final applicant pool for interviews to
be held during the special POB meeting on July 29th.
Let me know if there m-e any changes, otherwise the CPOA Office will post this in compliance
with requirements for this public meeting.
Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE MEETING
Eric Cruz
Joanne Fine
Beth Mohr
RobinS. Hannner, Acting Executive Director

POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE
Friday, July 24, 2015- 1:30 pm
Plaza del Sol, 600 2nd Street NWBasement, Hearing Room 160

AGENDA
I.

Welcome and Call to Order: Beth Mohr

II.

Approval of the Agenda

Ill.

Approval of Minutes & Prior Minutes

IV.

Public Comments

V.

Discussion of Executive Director Search & Hiring Process
A. Review of hiring process timeline
B. Report from Human Resources Office- Alan Green or designee
C. Selection of Executive Director Finalists
D. Assignments re: invitation of applicants, reference checks, etc.

VI.

Discussion of CPOA Office Personnel Issue
A. Status of ongoing CPOA Office personnel issues
B. Executive session - if needed

VII.

Other business

VIII.

Next Meeting date to be determined at meeting

IX.

Adjournment
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From:

Beth Mohr

To:

Joanne Fine

Subject:
Date:

Phones for non-profit

Saturday1 July 181 2015 4:41:24 PM

When you get back, see if you can find a non-profit who wants a donation of five 4-line
phones with caller ID. We upgraded but these still work fine. -B
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From:
To:

Subject:
Date:

Silvio Deii"Angela
Silvio Deii"Ange!a
Phony Heroes and our incompetent elected and appointed officials
Monday, September 28, 2015 11:42:44 AM

All
(Including Councilors, DOJ, PMR Inc. APS, media and citizens)
So the latest APD PR stunt is to hold this "Hero" Academy to have seriously ill kids speed
around in police cars, be pretend SWAT killers and do other things our self proclaimed
hero cops do?
Is APD also going to teach these kids how to lie and turn their body cameras off.
The reason we will never have real reform is this "our cops are heroes" by merely putting
on a badge and can carry guns-murder people BS propaganda.
Why not have a real hero education for the seriously ill kids run by military veterans so kids
can see what it takes to serve in the military?
It's sickening but this is New Mexico
Silvio
For WE THE PEOPLE
P.S.
See the latest 9/27 posting in the Eye on Albuquerque "Will the moron in charge step

forward?" and Joe Monahan's latest posting both critical of our lack of leadership here
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THE MOST
CITY'S HISTORY

ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS

APD academy for seriously ill kids
Albuquerque police are hosting a Hero Police Academy for
children with life-tln·eatening illnesses on Saturday, giving the youngsters a chance to see
what it takes to be a police officer. Police said 33 children are scheduled to participate in
the .. .read more

Albuquerque Journa!Sep 25 2015

Copyright© 2012- 2015 Albuquerque Joumal
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From:

To:
Cc:
Subject:

Date:
Attachments:

Silvio Dell"Angela
Garduno Rev; Harris. Don; Pena. Klarlssa J.; Gibson Diane G.; Sanchez Ken·; Behton. Isaac; Winter ·BradD;; '·
Lewis Dan P.
Mayor Berry; Eden Gorden
Please don"t insult citizens again by choosing out of state uniformed and unqualified former cop Edward Harness
to be next Executive Director of POA
Thursday, August 13, 2015 3:38:22 PM
POB~ED.doc

BerryAsleeo.doc

TO City Councilors
Bee to many
References
-My e-mail yesterday subject, "Joe Monahan's blog: APS Valentino- Hanna- Winter- Susana I
Google leaving- Susana, mining contamination+ more by me on APD and Eden"
-Today's Journal articles
-- Board nominates 3 to direct Police Oversight Agency
--Lawyer sues over APD document violations. (More IPRA request stonewalling by APD)

-Latest ABQ Free Press issue's articles and cartoon discussed below-a must read
MURDER OF JAMES BOYD BY APD COPS SANDY AND PEREZ
My e-mail yesterday discussed among other things the fact that except for the one recording of
the murder of James Boyd by APD cops Sandy and Perez there has never been even one
recording showing the actual shooting/killing by APD of their victims We see videos only after
the killings and cover-up written police testimony and likely fictitious witnesses corroborating
their bogus stories justifying them.
I reminded all again that the only reason Boyd pulled his small knives was to protect himself
against the snarling K-9 dog straining at this leash who he feared would be turned loose on him
to tear him to bits. I cited another recent example of a K-9 dog doing just that.
Charging both with murder should be a no brainer even with the two high paid out of town
"experts"/liars their defense attorneys brought in to try to justify it.
EDEN-A DISGRACE TO THE UNIFORM AS IS BERRY TO HIS OFFICE
I discussed Pete Dinelli's Journal letter calling for the firing of the incompetent Gorden Eden a
Governor's discard who never met the posted qualification for the chief's job. This was evident
with his first statements trying to justify the Boyd murder which he later recanted. Since then,
he proved his incompetence over and over again. Eden has no self-respect. If he had any, he
would resign.
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ABQ FREE PRESS-A MUST READ
Eden's claims-now over 16 months later to still have never read the investigative report on
Boyd's murder should have outraged you but as always, you remained silent. This bogus excuse
was also the subject of an ABQ Free Press article in its current issue ''16 Months Later, Eden Still
Hasn't Read Boyd report." This latest AFP issue also has a story "Prosecutor: Boyd Shot While
Trying to Surrender." Another is "Boyd standoff from a Clusterj#@kjrom the start"
Also included in this AFP issue was a cartoon (attached) showing our "asleep at the switch"
Mayor. See http-1/www freeabq.com/?p-2936 or pick up a copy at many stores throughout the
City.
Now our sleeping in his bunker Mayor would try to appease us fed up or na'ive citizens by
appointing his former "senior advisor" Annabelle Romero now with the Office of Diversity and
Human Rights to oversee (for $15,000 of our tax dollars) the UNM's facilitators of these bogus
citizen outreach collaborative "dialogues" that the Mayor claims will help him reform APD.
Not surprisingly, their lowest priorities coming out of these well UNM and City controlled
"dialogues" were given to police accountability and transparency which says it all. These PR
"dialogues' scams are an insult to our intelligence.
The Mayor's Annabelle is not surprisingly now stonewalling my NM IPRA request for the names
of those people attending these dialogues throughout the city. She should be an APD employeedon't you think?
My earlier e-mails talked about another APD excessive force protector Cincinnati attorney Scott
Greenwood who lied to the Council when claiming his approved changes to the new police
oversight ordinance represented the desires of the DOl-something they denied. I discussed the
retaliatory actions taken against perceived APD enemies like DA Brandenburg, former good APD
cop Dawne Roberto and others.
I mentioned often US Attorney for NM Damon Martinez sending his thug US Marshals, (who he
refuses to equip with body cameras) to the home of Tony Pirard twice to try to silence his
criticism of him, Judge Brack, James Ginger and this whole corrupt APD reform effort.
I too have been critical of the DOJ for their betrayal of the people when signing that toothless
reform agreement and spending $4+ million of our tax dollars to hire the knowingly toothless
former SC cop James Ginger and his PMR Inc team of mostly former police officers.
Are you aware of the talk at Congregation Albert by Mayor Berry and others claiming Berry Eden
and others in the DOJ will really make a difference-bring about reform. Don't the Israeli police
act just like APD? Do they think we are all stupid? Does this Mayor believe you nine are all
fools?
SEEMINGLY PRO BAD COP APPOINTEES
Earlier e-m ails talked about pro APD appointees to the old POC like the wife of former cop Bob
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Martinez-head of the Fraternal Order of Police who openly opposed any citizen oversight. Ms.
Martinez was not surprisingly appointed by Councilor Harris.
Not to be outdone with Harris' pandering to the APD Chief and Mayor, yet another APD oversight
reform obstructionist, Republican political operative Carl Foster was appointed to the POC by my
disgraceful Councilor Trudy Jones.
Jones also appointed retired APD Captain Loy to the police oversight task force to try to have him
stonewall any serious reform recommendations by the others along with UNM's Bruce Perlman.
I wonder just who are Harris' and Jones' appointees to the new Police Oversight Board.
THE POLICE OVERSIGHT BOARD'S UNBELIEVABLE FIRST CHOICE FOR POA'S EXECUTIVE DIRECTOR

The cited Journal article today finally reported that incredibly those now on the Police Oversight
Board named former Milwaukee cop Ed Harness to be their first choice for the POA's Executive
Director's position over Jay Rowland-the logical choice.
Beth Mohr, a retired San Diego police officer and now vice chair woman of the POB would try to
justify a fellow retired cop by incredulously saying "He would bring a fresh perspective to the PD
because he is from another state." Really Beth?
Anybody leaking at the GOV TV interviews of the three nominees should have been outraged
that Ed was their first choice. See my attached e-mails sent to the POB, you Councilors, media
and others here since July 30. Did you ever bother to see the interviews posted on youtube?
Not likely-as was the case when you likely never reviewed the 30 +other current and former US
police chiefs and deputy chiefs with outstanding qualifications before you blessed Eden. Was
Eden also claimed to be another who would give the APD Chief's job a "fresh perspective."
What the Journal reporter knew but never asked is why were two POB meetings necessary?
After the first meeting, did Ms. Mohr and the others have to check first with Chief Eden, his boss
Perry and the Mayor and possibly also you Councilors to determine just who were acceptable to
them-their first choice? Thus the need for the second bogus POB meeting to announce your
selections after more deliberations.
Were all asked by the POB just who of the three finalist would they like to continue the toothless
corrupt process of the former Police Oversight Agency previously led by (not interviewed) Robin
Hammer and her band of pro-cop investigators led by a former senior Belen police officer and
two others whose only experience was working at Target and Lowe's?
The question all of us have now is will you like this Mayor shown in the cartoon choose also to
remain asleep while APD reform here continues to remain a myth or finally do something about
it-start to be respected by us. If you choose Jay Rowland and reject Ed Harness-a likely nice guy
but likely clueless former cop from Milwaukee, you will finally earn our respect.
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Don't disappoint us again please.
Silvio
For WE THE PEOPLE
Living in the Land of Hopelessness-corrupt "Mexico True I"
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, August 06, 2015 10:43 AM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'
Cc: 'POB@cabq.gov'; 'Vanita.Gupta@usdoj.gov'; 'Elizabeth Martinez'; 'pmrinc@mac.com'
Subject: Former cop Ed Harness-a nice guy-but the clearly wrong guy-unqualified to be new POA's
Executive Director. Please don't insult us by selecting Ed and not Jay Rowland

Councilors
Info to others shown and sent this Bee
Before you vote on the new Executive Director, I suggest that you review the POB
interviews with Harness, Rowland, and Sprague on the youtube posting below

https:/ /www.youtube.com/watch?v=hfgMznu-XRE
You were willing to be left out of the negotiations with the DOJ who rammed with Judge
Brack's help a toothless reform agreement and toothless monitor down our throats. Will
you betray us again?
Nobody lmows who picked the five candidates to be interviewed by the POB and why a
second meeting on this was needed by the POB.

Silvio
For WE THE PEOPLE
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, August 05, 2015 11:36 AM
To: 'POB@cabq.gov'
Subject: The unqualified former Milwaukee cop Edwa'rd Harness is your first choice to be the next
Executive Director of the Oversight Agency. What's the message that it sends to the people if the
Councilors approve him?

TO: POB Members
Info to Councilors, media and others not shown
Reference my earlier e-mail shown below that expected you to respect the people and select the
only candidate that was truly qualified to serve as the next Executive Director (ED)-Jay
Rowland. You interviewed the five on July 29 and after confening for hours should have
am1ounced your ranking then. You did not. The public had lost confidence in the oversight
process as only attorney Alan Wagman spoke on July 29.
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Rather than making your choice(s) on the 29 111 many believe you instead chose to ask APD, those
Councilors who wanted to keep the oversight process a sham, the City's dictatorial Mayor and
CAO just who they wanted. Of course these who wanted no real APD reform wanted a former
cop even though Harness was completely unqualified for the job-had absolutely no related
experience.
You then held another unnecessary POB meeting last night where not even one citizen was
willing to speak to you knowing it would be a waste oftime. This says that you have lost
our confidence. Your again went again into secret executive session/discussions.
You came ont incredulously saying that former Milwaukee cop Edward Harness was your first
choice followed by very experienced (but likely feared by APD Jay Rowland) and then made the
also unqualified Edna Sprague your third choice. Those close to Edna say she has blessed
everything cops do.
After once again reviewing Harness's responses to you last week it was again clear he had no
clue of the problems with the oversight old process but spoke only in generalities trying to cover
up his lack of qualifications for the job.
Does working for the Better Business Bureau show the proper police investigative experience?
Neither Ed nor the others were ever asked what they thought was wrong with the old and current
oversight process some of which the knowledgeable Jay Rowland discussed in detail without
being asked.
Both the DOJ and Judge Brack ignored some of the required changes to the still flawed process
documented in APD Forward's filed Amicus Curiae last January-first page of it is attached.
Unlike Jay Rowland, neither Harness nor the other three ever discussed what should be the
limitations of the 1967 "Ganity vs. Supreme Court" ruling that the DOJ opined to the Seattle
Mayor but was ignored by the DOJ here. See page 1 of that opinion-attached. Nor did Ed or the
other three discuss the police officers' "qualified innnunity" that essentially gives them the
benefit of doubt in any of their killings.
Hamess restated his belief that a cop's life is more important than that of the average
citizen-something it is NOT. Do you agree with that belief? This essentially gives cops the
right to kill using the bogus excuse that they "felt threatened." Look at these same lies being told
in court this week to try to justify Sandy's and Perez's murder of James Boyd.
Ed apparently never knew that under the cun-ent changed Ordinance that the Director and the
POB cannot dictate discipline but that the APD Chief can ignore your recmmnendations offering
up only some ridiculous excuses.
I guess Ed's only claim to fame was his alleged outreach ability-trade shows, police work with
his local village association and his teaching of good financial practices to the poor. Again-he
has no investigative experience other than responding to Better Business Bureau (BBB)
complaints.
We already have one pro bad APD cop hired as a police oversight investigator while the two
others were former employees of Target and Lowe's and have none. Robin Hammer who was
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sued for judicial misconduct while working for the DA was a bad enough selection by the Mayor
(who she worked for) and Council and now you want a former out of town clueless cop
Harness to replace her?
The Councilors likely never bothered to read the resumes of those many extremely qualified
applicants for the APD Chief job before blessing the incompetent bureaucrat Eden. Likely the
Councilors also never read the resumes of the five applicants for this Executive Director
position-resumes we were not allowed to see for some unknown reason.
Realizing that this is a dictatorship here with the Councilors choosing to abdicate its role as an
integral part of our government, the nine likely never reviewed the GOY-TV interviews with the
five (handpicked by who?) candidates to see how they responded to the often too broad questions
posed them by you on the 29'11 •
Choosing the clearly unqualified Edward Harness to be your first choice was disappointing to
say the least. Ifthis fanner cop is chosen, the oversight process will still be toothless-yet another
example of disrespect shown to us citizens-the real stakeholders who want real reform from the
ED-not the ones the Mayor chooses.
Time to rethink your choice.
Silvio
For WE THE PEOPLE
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Tuesday, August 04, 2015 10:39 AM
To: 'POB@cabq.gov'
Cc: 'pmrinc@mac.com'; 'Elizabeth Martinez'; 'reygarduno@cabq.gov'
Subject: RE: TODAY'S-Aug 4- A special meeting of POB as to reviewing applicants for ED
TO: POB
Info: others shown and not shown
I thought your POB did this review at their executive session without the public following your last
meeting. Since current EO Robin Hammer was not interviewed, I assume she is not being considered
for the job.
Your selection is a no-brainer. After the interviews of the five only Jay Rowland is qualifieddemonstrated any knowledge of what this job requires, what are the issues {"Garrity" Supreme Court
ruling and others) in having credible police accountability- and not having the Agency be a sham
again. APD is likely afraid of Jay.
Another "closed discussion?". Why? Only Jay's name should be sent to the Council. Don't let them
pick someone else that is unqualified but will do APD's and the Mayor's bidding.
Silvio
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August 4, 2015 Special Meeting of the Police Oversight Board-Special Meeting to
Review Executive Director Applications ????
When Aug 04, 201505:00 PM -08:00PM Where Vincent E. Griegos City Council Chambers Basement,
One Civic Plaza Albuquerque, NM 87102 Description
AGENDA
Tuesday, August 4, 2015-5:00 PM
Vincent E. Griego Chambers
I. Welcome & Call to

Order~

Leonard Waites, Chair

II. Pledge of Allegiance~ Dr. David Ring
Ill. Approval of the Agenda
IV. Approval of Minutes
V. Public Comments
VI. Executive Session re: Personnel Issues to discuss selection of Executive Director applications~
Closed Discussion and Action re: Section of Executive Director Applications- You did this already
Limited personnel matters pursuant to NMSA 1978, Section 10-15-1(H)(2) ????
VII. Selection and ranking of three names (ridiculous-already done) of Candidates to forward to City
Council for their review and approval
VIII. Other Business
IX. Adjournment

~Next

Regularly Scheduled POB meeting will be on Thursday, August 13, 2015 at 4:00

PM in the Vincent E. Griego Chambers

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, July 30, 2015 1:42 PM
To: 'POB@cabq.gov'
Cc: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq .gov'; 'kensanchez@cabq .gov'; 'ibenton@cabq.gov'; 'bwinter@cabq .gov';
'danlewis@cabq.gov'; 'avramwagman@gmail.com'; 'rhammer@cabq.gov'
Subject: YOUR INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE OVERSIGHT AGENCYTHERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD
POLICE OFFICERS
TO: The Honorable Police Oversight Board Members
Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews of five
candidates for the "Executive Director of POA, the following are some of my
observations/questions:
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1.
2.

3.
4.

5.

6.

I assume that since current interim Executive Director Ms. Hammer was not interviewed, she
did not apply for this POA Executive Director position or being considered as a sixth candidate
The tall< by attorney Alan Wagman was right on target saying essentially that this selection is
critically important-that we don't need more of the same (translated-not another Robin
Hammer)
This position never required that it be an attorney when Ms. Hammer was hired for the IRO
job since an attorney is already assigned to the IRO-yet all were attorneys.
Who chose these five candidates who you interviewed and more importantly who decided
that you had to send three of the five interviewed to the Council to pick one? Only one stood
out!
You saw their resumes-something that should have also been posted on the website. One
candidate-a former Colorado sheriff's deputy had conflicting-erroneous information on his
resume
Two of the applicants were former law enforcement/police officers both of whom had beliefs
like Ms. Hammer.

Your selection decision is easy.
The only candidate that stood head and shoulders above the other four was former IRO
during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge of this job and expected respect by both the many
APD honest police officers and the people, only Jay should be nominated to the Citv
Council.
The only other even remotely credible candidate of the other four interviewed was Edna
Sprague.
After Edna has the opportunity to review all ofthe GOV-TV interviews today, she too
would likely believe that Jay would be the right choice.
Regards
Silvio
For WE THE PEOPLE
P.S.
Jay would also be a great Mayor if be ever chose to run.
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From:
To:

Subject:
Date:

Beth Mohr
Hammer Robin; £Q11; Hernandez. Jessica M · Mark T. Baker; Hults Samantha M.; Skotchdopole Prm! A; O"Neil.
Erin; McDermott Diane l; Davidson Christopher; Contreras Michelle
Please register CPOA Staff for NACOLE at once
Friday, August 07, 2015 11:47:58 AM

Ms. HammerIn the POB Personnel Subconnnittee meeting, a recorded public meeting, we previously
directed you to register the CPOA Stafffor NACOLE. As I stated at that time, the reasons
were two-fold, one was for staff training, the other and more important reason is because
NACOLE will be coming to Albuquerque next year for their annual conference; the City and
the CPOA will be hosting that event.
At that time, you stated on the record that you were only waiting for the DOJ to approve the
training. I wrote the DOJ and requested that approval; it is my understanding that such
approval was given, yet completely unnecessary.
Because NACOLE will be coming to Albuquerque in 2016, it is impmiant that the pe1manent
staff of the CPOA have developed relationships with NACOLE staff in order to be good
hosts, as well as being adequately prepared to host the 2016 meeting. The City of
Albuquerque has been hying to bring the NACOLE Conference to Albuquerque for 12 yeaTs
now, and it is impmiant that we be good hosts. It simply looks bad to have the entire CPOA
agency staff shun the annual meeting the year prior to being hosts. This is a City of
Albuquerque matter, having nothing to do with the DOJ.
Despite all this, which you had previously been told, and despite being directed yet again to
register the staff, you failed to follow this direction. Your newest set of excuses include the
previous excuse about the DOJ, as well as some notion that you have allegedly found some
superior training for staff in Connecticut, along with your supposed concern for budgetruy
limitations.
There is more than adequate budget set aside for POB and staffn·aining. Training budget
existed in the original CPOA budget and issues papers, and City Council added another
$23,000, at my request, specifically eam1arked for NACOLE training. I am unaware that
ANY of that budget has been expended; it should therefore be more than adequate for all the
staff to attend NACOLE this year, in addition to any other training that the new Executive
Director deems appropriate. If the POB needs to request additional funding from Council
later during the 2016 fiscal year, the POB will address that as needed; that is a matter with
which you need not concern yourself.
Unfortunately, because you failed to register staff at the time directed, the CPOA therefore
missed both the "early bird registration deadline", and the "eru·ly member registration"
deadline of July 31 for the CPOA staff; as a result of your actions the City will have to bear
the additional cost of full-priced registration. That would have been a substantial savings for
the City, instead that opportunity has been lost.
Neither your alleged concem for the quality of the staffs n·aining, nor the DOJ's permission,
nor your supposed budgetary concerns address the reason that it is so impmiant for the CPOA
staff to attend this year's NACOLE conference, which is that they will be the City's full-time
pennanent staff as the Agency hosts the 2016 NACOLE Conference.
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Kindly register the CPOA staff for the NACOLE Conference at once, and report to the entire
POB that you have complied with tlus direction prior to or at our meeting on Thursday,
August 13th.
Thank-you for yom cooperation.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Attachments:

Hammer Robin
Day!la Nata!ee Z; Funes. Ana R.; Garcia Jennifer; Gonzalez. Artyro E.; Bullock. Nicholas; Mark T. Baker;
Contre@s. Mjche!le; Davidson Christopher; Hammer Robjn; McDermott Diane L.; O"Neil Erin; Skotcbdopole
~; Beth Mohr; David Ring; EricH Cmz; Jeannette V. Baca; Joanne Fine; Leonard Waites; Moira AmadoMcCoy; ScottS. Wilson; Susanne Brown
Police and Procedure Subcommittee Meeting Scheduled for Thursday, August 13, 2015 at 2 pm
Monday, August 10, 20151:41:28 PM
03-45.doc
Aug 13. 2015 Policy Subcommittee Agenda-Fjnal pdf

POB Members:
Policy and Procedure Subcommittee Chair Susanne Brown has scheduled their next meeting for
Thursday, August 13, 2015 at 2pm to be held in the City Council Chambers. Attached is the posted
Agenda and a draft version of APD SOP 3-45, which will be discussed.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 03/16/11

3-45

REVIEW OF COMPLETED ADMINISTRATIVE INVESTIGATION
CASES

3-45-1

Policy

To maintain high-level, quality service; to ensure officer safety and accountability; and to
promote constitutional, effective policing, APD shall ensure that all allegations of officer
misconduct are received and are fully and fairly investigated; that all findings in administrative
investigations are supported by a preponderance of the evidence; and that all officers who
commit misconduct are held accountable pursuant to a fair and consistent disciplinary
system. [DOJ 162]
3-45-2
[5]

A.

Rules
Timeliness, Review, and Forwarding of Completed Cases

1. All investigations conducted by the Internal Affairs Bureau or the Civilian Police
Oversight Agency (CPOA) shall be completed within 90 days of the initiation of the
complaint investigation. The 90-day period shall not include time for review. An
extension of the investigation of up to 30 days may be granted, but only if the
request for an extension is in writing and is approved by the Chief. Review and final
approval of the investigation, and the determination and imposition of the
appropriate discipline, shall be completed within 30 days of the completion of the
investigation. To the extent permitted by state and city law, extensions may also be
granted in extenuating circumstances, such as military deployments, hospitalizations
of the officer, and extended absences. [DOJ 191]
2. All cases will be forwarded to the Division Head of the accused employee. The
Division Head will review the identified SOP sections and may add additional SOP
sections if appropriate. The Division Head, with input from the effected employee's
chain of command, shall make a recommendation as to what discipline, if any,
should be imposed. The Division Head will list all mitigating and aggravating
circumstances, in detail, which were considered. If the Division Head recommends a
level of discipline outside of that suggested by the Chart of Sanctions, the Division
Head must include a written, detailed, justification for the deviation. The Division
Head shall also consider whether non-disciplinary corrective action is appropriate in
a case where discipline has been imposed. The Division Head will then be required
to forward his/her recommendation along with the complete file to the appropriate
Deputy Chief of Police. [DOJ 202f]
3. Internal Affairs will provide the CPOA Executive Director a copy of all officer involved
shootings. Other internal cases will be sent to the CPOA Executive Director upon
request as part of the CPOA Internal Affairs review process.
a. The Executive Director has the authority to make findings and recommend discipline
against officers involved in the incidents it reviews. The Chief shall retain discretion
over whether to impose discipline and the level of discipline to be imposed. If the
(1)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

Effective: xx/xx/xx Expires: xxlxx/xx Replaces: 03/16/11

Chief decides to impose discipline other than what the agency recommends, the
Chief must provide a written report to the agency articulating the reasons its
recommendations were not followed. [DOJ 285]
4. APD shall develop protocols to ensure the confidentiality of internal investigation
files and to ensure that materials protected from disclosure remain within the
custody and control of APD at all times. [DOJ 284]
5. All supervisors are responsible for the security and confidentiality of all cases in their
possession for review. [DOJ 284]
a. The cases shall be stored in a locked drawer, file cabinet, etc., when not being
reviewed.
b. Allowing others outside the chain of command to view the case or releasing
information from the case outside the chain of command is strictly prohibited.
[7]

B.

Case Review by the Chain of Command
1. The Executive Director/Commander/Manager should review the identified SOP
sections and may add additional SOP Sections if appropriate. The Executive
Director/Commander/Manager may request additional information from the effected
employee's chain of command to assist him/her in making a determination. The
Executive Director/Commander/Manager should then make a finding of sustained,
not sustained, unfounded or exonerated for each SOP section with a brief
explanation of the factual basis for the finding.
2. The Executive Director/Commander/Manager, with input from the effected
employee's chain of command, shall make a recommendation as to what discipline,
if any, should be imposed. The Commander/Manager should list all mitigating and
aggravating circumstances which where considered. If the Executive
Director/Commander/Manager recommends a level of discipline outside of that
suggested by the Chart of Sanctions, the Executive Director/Commander/Manager
must include a written justification for the deviation. The Executive
Director/Commander/Manager will then be required to forward his/her
recommendation along with the complete file to the Deputy Chief of Police/Major.
Under normal circumstances, the entire process shall not take longer than five days
from the time of receipt until the time it is delivered to Internal Affairs.
3. In order to ensure that all cases are kept confidential, Executive
Director/Commander/Manager will store all completed cases in a secure area while
in his/her possession.

[N/AJ C.

Case Review by the Internal Affairs Unit
1. The Internal Affairs Unit will review the recommended discipline and certify if it is
consistent with past discipline for similar findings.

(2)

M004537

ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45
[N/A] D.

Effective: xx/xxlxx Expires: xxlxx/xx Replaces: 03/16/11

Case Review by the CPOA Executive Director
1. The CPOA Executive Director shall review the case and shall indicate by letter
whether the investigation was objective, fair, impartial, free from political influence,
and otherwise in compliance with the CPOA Ordinance, and shall make
recommendations as to whether disciplinary action should be taken. The CPOA
Executive Director will then return the case and letter to the Internal Affairs Unit.

[N/A] E.

Final Case Review
1. Upon return of the case from CPOA Executive Director, Internal Affairs will forward
the case and CPOA Executive Director's recommendation{s) to the Deputy
Chief/Major/Area Commander of the accused employee. The Deputy
Chief/Major/Area Commander shall review the case, the supervisors'
recommendations, and the CPOA Executive Director findings.
2. If the Deputy Chief/Major/Area Commander concurs with CPOA Executive Director's
but modifies the chain's recommendation, the division commander and Internal
Affairs shall be notified. The division commander shall take the necessary action in
accordance with the Deputy Chief/Major/Area Commander's decision.
3. If the Deputy Chief/Major/Area Commander's recommendations do not concur with
those of the CPOA Executive Director, the Deputy Chief/Major/Area Commander will
notify Internal Affairs in writing. At that time, the appropriate Deputy
Chief/Major/Area Commander will direct his/her staff to arrange for a meeting
between the Deputy Chief/Major/Area Commander (and/or the Chief), the CPOA
Executive Director, and the Internal Affairs Lieutenant to discuss and possibly
reconcile any differences.
a. Internal Affairs Lieutenant or designee will attend said meeting to answer or address
administrative review issues.
b. If the meeting does not produce a concurrence and/or compromise, Internal Affairs
will be notified and written documentation of recommendations by both sides will be
forwarded, with the case, to the Chief of Police for review and final disposition.
c. If the final decision by the Chief does not concur with CPOA Executive Director's
findings, a letter will be sent by Internal Affairs to the Chief Administrative Officer to
advise of the non-concurrence (as per Directive #3; Ordinance 0-61).

[N/A] F.

Final Decision Authority
1. The Deputy Chiefs/Executive Director/Majors/Division Heads/Commanders have the
authority to make the final decision on disciplinary actions not exceeding 39 hours of
suspension.
2. Only the Chief has the authority to make the final decision on disciplinary actions
exceeding 39 hours, demotions, and termination of employment.

(3)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

G.

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 03/16/11

Employee Case File Review
1. Employees may review their Internal Affairs Section case file in accordance with
SOP 2-05.
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Susanne Brown -Chair
Beth Mohr
J. Scott Wilson
RobinS. Hammer, Acting Executive Director

POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Thursday, August 13, 2015- 2pm
Vincent Griego Council Chambers
Basement, City Hall, One Civic Plaza

AGENDA
I.

Welcome and Call to Order: Chair Susanne Brown

II.

Approval of the Agenda

Ill.

Approval of the Minutes

IV.

Public Comments

V.

Review of Albuquerque Police Department Retaliation Policies

VI.

Review of APD Administrative Review Policies

VII.

Discussion of CPOA Administrative Staff's suggestions regarding APD
policies

VIII.

Other Business

IX.

Next Meeting date to be determined at meeting

X.

Adjournment
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From:

To:
Subject:
Date:

Moira Amado-McCoy
Susanne Brown; Leonard Waites; Mark Baker; Beth Mohr; ScottS. Wilson; eQ..6; O"Nej!. Erin; McDermott. Diane
...1,.; Skotchdopole. Paul A.; pavjdson Christopher
Policies subcommittee
Tuesday, August 04, 2015 8:11:00 AM

Dear Sue and Leonard -After giving this some good thought, and in consideration of my other responsibilities as a
member of the POB, I am writing to let you !mow I have decided it best to resign my position
on the Policies and Procedmes subcommittee this year, effective inm1ediately.
As you and I have observed in discussions over the past month, Policies and Procedures is
cunently one member larger than other subcommittees. Given this fact, plus the observation
I've articulated in several fmums, and with which I !mow you agree--that the other
subcommittees should be continually feeding into Policies and Procedmes as a matter of
comse--I resign this committee !mowing that the work is well covered and that we will be
working closely on these tasks in any case. I do believe that my pmticular strengths and
expettise are probably best suited for, and therefore best focused, on the committee I already
chair, Case Review.
Thank you, Sue, for the work you've already accomplished to get this committee of the
ground, and in advance, for the excellent work that I know will emerge from tins committee
as we move along. I look fmward to working in close collaboration with you over the coming
year.
Best,
Moira
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From:
To:

Cc:
Subject:
Date:
Attachments:

Hammer Robin
Beth Mohr; David Ring; Erjc H Cruz; Hammer Robin; Jeannette V Baca; Joanne Fjne; Leonard Waites; .t1Qirg
Amado~Mceov; ScottS Wj!~; Susanne Brown
Mark I. Baker
Policy Subcommittee
Tuesday, August 11, 2015 4:24:06 PM
Policy Subcommittee 8~3~15 DRAFT docx

POB Members:
Attached are draft Policy Subcommittee Meeting Minutes from their August 3, 2015 meeting.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Monday, Auliust 3, 2015- 8:30 a.m.
Plaza Del Sol, 7t' Floor Conference Room
600 2"d St. NW Albuquerque, New Mexico
Members Present
Dr. Susallile Brown (Chair)
Dr. Moira Amado-McCoy

Members Absent
Beth Mohr
J. Scott Wilson

Others Present
Robin S. Hammer
Paul Skotchdopole
Diane McDermott
Mark Balcer
Denise Thomas
(APD Quality Assurance)
Sean Gassner
(APD Quality Assurance)

Minutes
I.

Welcome and Call to Order: The meeting did not have a quorum of
members present so discussions occuned, but no actions talcen, only
suggestions.
Chair Susmme Brown called the meeting to order at 8:30 a.m.
Chair Susallile Brown was concerned about having representative( s) from APD
attend all future meetings. Denise Thomas and Sean Gassner, both of APD
were introduced and were in attendance of the meeting.

II.

a. Approval of Agenda. There were no additions or changes to the agenda,
and the discussion proceeded according to the written agenda order.
b. Approval of the Minutes. None

III.

Public Comments. None.

IV.

Rules of our Committee
Chair Brown asked about existing rules for the subcommittee. Ms. Hammer
stated there are existing Rules, however Mr. Baker was in the process of
drafting new rules. Chair Brown and Board Member Annado-McCoy agreed
to table the issue while the Rules are being drafted

Civilian Police Oversight Agency
Police Oversight Board Case Review Subconunittee
Minutes- June 9, 2015
Page 1
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V.

Report on the process of APD Policy Committee- Chair Susanne Brown
There was some discussion about the frequency of meetings and the urgency of
completing the tasks. Chair Brown, Member Amado-McCoy and CPOA
Investigator Paul Skotchdopole discussed the timelines APD has been working
uoder to revise policies. There was some input from the Quality Assurance
members. Chair Brown raised the issue of whether the Subcommittee could
discuss matters and make decisions via email. Attorney Mark Baker advised
that all business of the public and needed to be done in an open meeting.
There was discussion about prioritizing the policies. Chair Brown believed the
policy regarding handling the mentally ill would be of public concern as was
the policy dealing with force investigations. A discussion of the Mental Health
Response Advisory Committee (MRAC) as mentioned in the DOJ settlement
agreement was held. This group is already reviewing the response to the
mentally ill policy. It would be beneficial to see if a POB member could be
included in that group. The recommendation was for a POB Member to attend
the MRAC meeting to develop a relationship. Chair Brown is also going to be
attending APD's Policy and Procedures Review Board (PPRB) now with Mr.
Skotchdopole.
Mr. Baker indicated that he was awaiting a response from the City Attorney
how the POB can receive policies in advance of being published for discussion
and input. Board Member Amado-McCoy pointed out the POB could review
policies at any time since the POB cannot match the APD timeline for review.

VI.

Additional Training for subcommittee Re: Policy and Procedures.
Board Member Amado-McCoy mentioned there were several stakeholders and
she felt it was important to know the context of policies and what was being
discussed in other units.
Mr. Baker suggested he would arrange for subject matter experts for particular
policies when the POB was ready to discuss a particular policy.
Chair Brown discussed receiving training on how to dissect a policy, detennine
stakeholders, and develop the policy. Chair Brown suggested the board receive
training from most likely the Health Department as an entity that has
experience creating policies. Other agency possibilities were mentioned.

VII.

Review of Albuquerque Police Department Retaliation Policies Other
Business & Committee Recommendations.
Chair Brown mentioned the DOJ Settlement Agreement specifically mentioned
the FOB's involvement in the retaliation policy. The APD retaliation policy
Civilian Police Oversight Agency
Police Oversight Board Case Review Subcommittee
Minutes- June 9, 2015
Page2
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has already been reviewed and approved by APD , but Chair Brown felt
important pieces were missing. Chair Brown and Mr. Baker suggested they
review the policy before it was approved by the DOJ Monitor if possible.
Board member Amado-McCoy asked about input already done by Ms.
Hammer and Commander Gonzalez. The inclusion of two sentences
developed by Ms. Hammer and Commander Gonzalez as well as additional
language from other departments' policies on retaliation that are under DOJ
reviews were the main issues. The general sense was that more was needed in
the retaliation policy.
VIII.

Specific policies mentioned in the Settlement Agreement for POB input- Chair
Susanne Brown.

Chair Brown asked about the tracking of statistics such as mentally ill and
homelessness as mentioned in paragraph 175 of the DOJ settlement. Ms.
Hannner stated the database tracked this infonnation. Ms. Hammer believed
the complaint forms were changed in November or for sure in January to track
this additional infonnation.
Chair Brown asked about paragraph 176 of the DOJ Settlement Agreement that
talked about a numbering system. Ms. Hammer infonned this already existed
and that the CPOA assigned the numbers.
Chair Brown asked about paragraph 192 and if the language was already being
used. Ms. Hammer confinned that it was being used.
Chair Brown asked about paragraphs 196 and 197. These paragraphs talked
about the CIRT and FIT teams. Mr. Skotchdopole explained the CIRT
responded to all major incidents, which included officer-involved shootings.
There was discussion of having two POB members be included in this team.
This approval would have to come from the Chief. CIRT's role is primarily for
training. Very few of the serious Use-of-Force incidents will be in IA, as they
now fall under CIRT. FIT is responsible for the criminal investigation aspect
of uses offorce. CIRT is in place and has been trained. FIT will probably be
activated in September.
The Policy and Procedures Review Subcommittee wanted to recommend that
the POB receive a presentation on these two teams first and then look at a
possible greater involvement.
A restatement of tasks the Police and Procedures Board wanted:
-A policy development presentation

Civilian Police Oversight Agency
Police Oversight Board Case Review Subcommittee
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-CIRT and FIT presentations
-A cultural sensitivity presentation (which is one of the required remaining
training sessions)
-A presentation from the Quality Assurance Group that has been overseeing the
meetings.
IX.

Discussion of policy wealmesses which Members have noticed.
Ideal for Police and Procedures Review Board, APD and POB to have the
same policy.

X.

Other Business.
Chair Brown briefly discussed APS SOP 3-45-1, which is under cmrent
development Mr. Skotchdopole mentioned there was some language added that
he disagreed with and felt conflicted with the POB ordinance. Further
discussion of this SOP was to be placed on next meeting's agenda.

XI.

Next meeting was tentatively set for Tuesday, August 18,2015.

XII.

Adjoumment. The discussion concluded at I 0:04 a.m.

Approved by:
Dr. Susanne Brown, Chair
Case Review Subcommittee
CC:

Date

Julian Maya, City Council Staff
Natalie Y. Howard, City Clerk
Rey Garduno, City Council President
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From:

To:
Cc:
Subject:
Date:
Attachments:

Contreras. Michelle
Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; ScottS Wilson; Joanne Fjne; Leonard Waites; Moira
Amado-McCoy; Susanne Brown
Mark Baker Esq ; O"Neil Erin; McDermott. Diane L.; Davjdson Christopher; Skotchdopole Paul A.
Polley and Procedure Sub-Committee Meeting for Tuesday, October 20, 2015
Friday, October 16, 2015 1:24:57 PM
Oct 20. 2015 Polley Subcommittee Agenda FINAL. pdf

Good afternoon,
Please find attached agenda for the Policy and Procedure Subcommittee meeting to be held on
Tuesday, October 20, 2015. If you have questions, please feel free to contact our office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Susanne Brown -Chair
Dr. Moira Amado-McCoy
Beth Mohr
J. Scott Wilson
Edward Hamess, Executive Director

POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Tuesday, October 20, 2015 -10:00am
Plaza Del Sol Building, 600 2"d Street NW
Westside Ground Floor, City Engineering Large Conference Room

AGENDA
I.

Welcome and Call to Order: Chair Susanne Brown

II.

Approval of the Agenda

Ill.

Approval of the minutes

IV.

Public Comments

V.

Discussion of the new relationship with APD policy committee

VI.

Discussion of any input we may have received on any of the policies to
be reviewed in October.

VII.

Discussion of the Critical Incident Review Team Policy (last part of
Internal Affairs policy.)

VIII.

Other Business

IX.

Next Meeting date to be determined at meeting

X.

Adjournment
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From:

To:
Subject:
Date:

Silvio Deii"Anqeia
Silvio Del!" Angela
Preliminary hearing Monday for Boyd"s klllers~Perez and sandy, former APD cp Dawne Roberto, the ABQ Free
Press, hopefully new oversight ED Jay Rowland and more
Friday1 July 31, 2015 1:37:36 PM

TO: All, Bee
The disgraceful double standard here allowing APD police officers to murder while jailing others
who do the same is disgusting. We have a corrupt police force leadership and supportive corrupt
Mayor and administration that has made us the disgrace of the nation. Honest officers are
punished if they dare speak the truth while APD's corrupt leadership is using every trick in the
book to prevent any real reform.
Murdered James Boyd only pulled out his two small knives to protect himself against the fierce K9 dog (not a police officer) straining at his leash to get to him to chew him apart and never
threatened the real officers on the scene including Boyd and Sandy. The dog was later turned
loose on the lifeless body and began chewing on it.
A K-9 DOG IS NOT A POLICE OFFICER! Sandy's recorded comments two hours before shooting
Boyd showed premeditation-yet the autopsy report claims only Perez's bullet(s) killed Boyd.
Really? Was that analysis really credible? Any bets whether either of the two killer cops will
ever get convicted? Not here in Albuquerque-"(corrupt) "Mexico True."
http://www.abqiournal.com/620984.
"They are going to protect their brother officers," McGinn said in an interview. "And even if they
have reservations about the shooting, they can't express them because of the blue wall of
silence." There are 16 Albuquerque police officers on the defendants' witness list.
The July 29 Issue of the ABQ Free Press now in stores and on their website has some incriminating
stories about our failed leadership and corrupt APD. One written by retired honest cop Dan
Klein "Why are N.M.'s Top cops Immune from Discipline Beat Cops Face?' talks about the
seemingly corrupt NM Law Enforcement Academy (LEA) Board. Berry's TASERGATE Schultz is one
of the best examples of this. See the KOB reported retaliation by APD blessed by the LEA Board
against former honest APD cop Dawne Roberto who allegedly leaked incriminating information
about the lethal cesspool in APD. Integrity has no place in APD.

Alleged administrator of anti-APD blog set to lose police certification
Updated: 06117/201510:32 PM 1Created: 06/17/2015 9:58PM By: Chris Ramirez, KOB Eyewitness
News4
An alleged administrator of a blog used to disparage the Albuquerque Police Department and city
leaders was fired two years ago from the department and now is on track to lose her law
enforcement certification. APD brass accused Dawne Roberto, a 15-year-veteran officer on the
force, of operating under the screen name "Stealth" to write hateful, embarrassing and often
untrue posts on the website "Eye on Albuquerque." APD fired her on grounds she violated the
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department's social media policies. A hearing officer recently recommended the New Mexico Law
Enforcement Academy Board revoke Roberto's law enforcement certification based on her
frequent involvement with the controversial ??? website. Last week. the LEA Board accepted
that recommendation.
In summary, the hearing officer found Roberto:
• Lied about her involvement with Eye on Albuquerque (never proven)
• Diminished public trust and confidence in APD {deserved)
• Personally attacked APD's leadership and city leaders {deserved)
• Lowered morale at APD (only to bad cops) and used bad judgment
• Used city computers to write her posts (cops use take home cars to do family chores)
• Used information she learned while on duty against APD {God bless her)
In his report, Hearing Officer Peter Camacho ( a joke) wrote, "I find [Roberto] did commit acts that
indicate a lack of moral character that would adversely affect her ability to exercise the duties of
a certified law enforcement officer. KOB reached out to both Roberto and her attorney, John
D'Amato, Wednesday. Neither returned em ails or phone calls. Roberto currently works as a
sergeant for the Bosque Farms Police Department. Bosque Farms Police Chief Gregory Jones told
KOB he has not received any direction from the Law Enforcement Academy regarding Roberto
yet, but plans to keep Roberto on the force unless otherwise directed. He said Roberto has been a
"terrific employee" qnd "wished he had more officers like her." Roberto does have the option to
appeal the LEA Board's decision. The website Eye on Albuquerque is still active.

Really-is the Eye still active? The last Eye posting criticizing Mayor and his corrupt minions and
the city council was on July 5 "Time to Face the Facts"-26 davs ago. APD is likely trying to shut
down that blog as well?
More on this latest revealing issue of the ABQ Free Press in a later e-mail. In addition to Dan
Klein's great article on the NM LEA, there are articles about "ABQ's Mean Streets," Berry's Bus
Blueprint: Boon or Boondoggle," (Recall COO Mike Riordan's incredulous reply to my NM IPRA
request on the ART/BRT and the contract being seemingly rigged for just one contractor), "ABQ
Cringes in Fear While Mayor Does... What exactly?" by Joe Monahan, "Like the rest of Us, Mayor
Needs to Act on Homelessness" by Joy Junction's director Jeremy Reyna Ids who the Mayor
ignored, and other good articles ..
As for KOB and their good reporters Chris Ramirez who wrote the above article on the NM LEA
and partner Caleb James. While they made a big splash with their good one time "boomerang
thugs" report criticizing only the judicial system while allowing Chief Eden, Bob Huntsman, BCSO
Sheriff Gonzalez and other high ranking NM officers to get a lot of free publicity answering their
phones for just one night, KOB was never willing to spend the money to put the photos of these
boomerang thugs in the Journal as I suggested but forced viewers to go to their website. Just a
superficial effort at best. Do the job right KOB-or don't do it at all!
Then there is the latest scam foisted on citizens by the City's Office of Diversity and Human Rights
with these UNM conducted Collaborative meetings with citizens pretending they really will result
in any changes to APD except superficial ones. The City is now stonewalling my IPRA request for
the list of attendees at their PHASE 1 meetings and for the resumes/qualifications of the UNM
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"facilitators.'' Good job-Berry (not City) attorney Hernandez.
As my earlier e-mail to the POB said, former IRQ Jay Rowland is the only credible candidate put
forth to the Council to be the next Executive Director of the Police Oversight Agency to replace
Robin Hammer who was never interviewed and should not even be considered. Honest APD
cops and the citizens who want real oversight support Jay. Let's see if the Council has the guts to
give him the job.
Finally, Is the DOJ na'ive enough to believe think James Ginger and his PMR Inc. fellow
former police officers and the Greenwood/Streicher team will ever reform APD until Berry
leaves office and takes his corrupt minions with him? Apparently so or they think we are
stupid.
Regards

M004551

From:

Beth A. Mohr

To:
Subject:
Date:

EQ!l
Printing applications
Saturday, July 18, 2015 8:36:09 AM

Is there anyone who does not have the ability to print applications and materials for the July
29th meeting? I'd prefer to not have them printed by the CPOA staff, so if you are unable to
so this from home, please call me and we'll figure out how to get you a printed set of the fmal
materials. -B
Beth A. Molu·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.
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From:

To:
Subject:
Date:
Attachments:

Beth Mohr
Hults Samantha M.; fr!.c..J:b....Cng; Joanne Fine; Mark I. Baker; ScottS. Wilson; Moira Amado~McCoy;
Waites; susanne.bmwn37©gmall com; Jeannette V. Baca; David Rjnq; Jacobi Jenica I
Proposed information for CPOA Exec Candidate Search
Thursday1 July 231 2015 7:40:33 PM
CPOA Exec Director Search - Candjdate Attri!Jutes.xlsx
CPOA Exec Djrector Search - Candidate Attri!Jutes pdf

~

All: The enclosed document (same thing in PDF and Excel) is my proposal for consideration
at tomorrow's Personnel Subcommittee meeting to help us select candidates to go on in the
process.
I am NOT suggesting 1hat we score people using any point system based on this as a mbric,
1his just is some1hing I came up with based on NACOLE's qualifications for a civilian
oversight executive, combined with our job description, combined with basic attributes that
we all wish to have in any leader.

The Personnel Subcommittee can decide not to use this, edit or alter it in any way, as you all
see fit. I just wanted to have something for us to refer to as we discem which candidates
belong in the Yes, Maybe or No piles.
Thanks much, -B

Beth A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CPOA Executive Director Search - Candidate Attributes
Adapted from NACOLE's SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors, Auditors, and Monitors

YES
Proven manager with experience turning-

MAYBE
Experienced manager

Iaround problem or struggling agencies

unsuccessful

Strong leader, less dynamic, or with more
recognized judgment, objectivity and integrity limited experience

Creative, innovative and outgoing leader with
/with proven success
1
ISignificant experience, or experience with

Icomplex civil rights issues

IExperience as judge, prosecutor, public
I

Idefender or law enforcement

IExtensive experience, or experience with

NO
Minimal or no experience, or experienced but

Weak leader; judgment and objectivity
questioned, or results unsuccessful

Some experience, or non-complex civil rights

Minimal or no experience, or experienced but
unsuccessful
Minimal or no experience, or experienced but
unsuccessful
Some experience, or non-complex employment Minimal or no experience, or experienced but

case experience
Some criminal law experience

1
r----:---:--,-----:-----,-----l<complex employment law
case experience
IExtensive othe; legal experience that translates Some other legal experience that translates

unsuccessful
Minimal or no experience, or experienced but

lwei! to civilian oversig;ht
well to civilian oversight
Extensive board experience, non-profit, public Some board experience

unsuccessful
Minimal or no experience, or experienced but

,bodies, government, publically traded
Icompany boards, etc.
.Proven government manager or experienced in

unsuccessful

r-----::----cc-----:-:c-----=----c-~,

i

politically sensitive governmental position

Some governmental experience or some
experience in politically sensitive positions

I
IExtensive experience conducting or supervising Some experience, or non-complex criminal,
complex criminal, civil or administrative

civil or administrative investigations

Minimal or no experience, or experienced but
unsuccessful
Minimal or no experience, or experienced but
unsuccessful

I
r--------::-----~---c~--~------~in~v~e~s~tig~a~ti~o~n~s--~----:---:-~---:-~---~---:-~~---:-----:---:-~~---:~~--~--~---:c--~----~c-----~------:~---:--:-;~
Extensive dispute resolution experience

Some dispute resolution experience

I
II

E
lxtensive successful experience with consent
degree or other court ordered monitoring

No experience or minimal experience

Minimal or no experience, or experienced but
unsuccessful
Unsuccessful experience with consent decree
or other court ordered monitoring process

Iprocess
[Track record of successful long-term
,employment relationships (4-5 years each

Series of 1-3 year employment terms; or

Multiple short-term positions, minimal or no

several lateral moves from one agency or

!position); minimal lateral moves.

employer to another without additional
responsibly.

record of success at any one place. One or
more terminations, disciplinary issues, asked to
leave or left under unhappy circumstances.

I

Unexplained gaps in employment
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CPOA Executive Director Search - Candidate Attributes
Adapted from NACOLE's SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors, Auditors, and Monitors

II

Experience

Cate~ory

Written Communication- Content

i

i!
i
''

Building Bridges

i

i
I

''

Iunderstanding of civilian oversight and
'

not able to complete their writing assignment

understanding to complex issues.

icomplex issues. Well-written and thoughtful

in time for the meeting

Inappropriate answers to questions, spelling or
grammar errors, failed to answer questions

iTrack record of bringing people together under Neutral - no additional positive or negative
:difficult circumstances for successful
issues, or unknown

Track record of being divisive, causing rifts or
divides between people, groups or

iresolutions of complex problems

stakeholders
Neutral - no additional positive or negative

Community involvment inappropriate or

issues, or unknown
Neutral - no additional positive or negative

iresponsibility for solving problems

unsuccessful
Personalizes adversity, becomes noncommunicative or withdrawn, immature,
refuses to take responsibility for actions,

IExceptional communication skills; ability to

blames others
Poor communication skills; communication is

!Community involvement and/or community

Iservice
i

High level of resiliency and the ability not to

IIpersonalize adversity, mature, takes

I

I
I
I

Writing assignment demonstrates lack of

I

Community Involvement and/or
Community Service
Maturity

I

I
I

NO

MAYBE
Neutral- Person applied on July 17th and was

!

I

i'
i
'

YES

i.Answers to writing assignment show depth of

\writing assignment
i

'

'

i

I

Communication

I

communicate with a variety of stakeholders.

issues, or unknown

Neutral- no additional positive or negative
issues, or unknown

)Communication is effective, timely, clear,
complete and concise.

inadequate, fosters confusion or
misunderstandings.

I

Community Relations

IStrong passion for community relations and
I

outreach with the ability to build strong, yet

I

Iindependent working relationships with a wide

I
I

irepresentatives, experience successfully

II

:

:array of constituents and community

Neutral- no additional positive or negative

Dislikes community outreach, inexperienced or

issues, or unknown

ineffective in working with various
stakeholders and diverse community
members. Pedantic, talks down to or
negatively about various groups.

!working with diverse communities
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CPOA Executive Director Search -Candidate Attributes
Adapted from NACOLE's SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors, Auditors, and Monitors

I'
i'
i
i

Experience Category
Management

'

Legal - Civil Rights

II
Legal- Criminal Law

I
I
I

I
Board (public, non-profit, etc.)

!

I

I
I
I
I

I
I
I

I

i
I

I

limited experience

questioned, or results unsuccessful

Iwith proven success
ISignificant expe;ience, or experience with

Some experience, or non-complex civil rights

Minimal or no experience, or experienced but

,complex civil rights issues

case experience

]Experience as judge, prosecutor, public

Some criminal law experience

!complex employment law
Extensive other legal experience that translates
lwei I to civilian oversight
!Extensive board experience, non-profit, public
!bodies, government, publically traded
Icompany boards, etc.

I

komplex criminal, civil or administrative

unsuccessful

IMinimal or no experience, or experienced but
unsuccessful

Some experience, or non-complex employment Minimal or no experience, or experienced but
case experience

unsuccessful

Some other legal experience that translates

Minimal or no experience, or experienced but

well to civilian oversight

unsuccessful

Some board experience

Minimal or no experience, or experienced but
unsuccessful

Some governmental experience or some

Minimal or no experience, or experienced but

experience in politically sensitive positions

unsuccessful
Minimal or no experience, or experienced but

civil or administrative investigations

unsuccessful

Some dispute resolution experience

Minimal or no experience, or experienced but

No experience or minimal experience

Unsuccessful experience with consent decree

r in~estigations

IExtensive dispute resolution experience

unsuccessful

I
DOJ/Monitor/Civilian Oversight

1Extensive successful experience with consent

or other court ordered monitoring process

/degree or other court ordered monitoring

'I·

I

·~recognized judgment, objectivity and ·Integrity

I
lExte~sive experience conducting or supervising Some experience, or non-complex criminal,

Investigative

I

~

unsuccessful
Weak leader; judgment and objectivity

politically sensitive governmental position

Dispute Resolution

I

Strong leader, less dynamic, or with more

IProven government manager or experienced in

Government/Political

!

I

!Creative~ innovative anioutgoing leader with

.!defender or law enforcement

Legal-Other relevant experience

NO
Minimal or no experience, or experienced but

IExtensive experience, or experience with

Legal- Employment Law

I

!

MAYBE
Experienced manager

)around problem or struggling agencies
Leadership

!
I

YES

i'

--:·Proven manager with experience turning-

[process

Job Stability

~Track record of successful long-term

Series of 1-3 year employment terms; or

Multiple short-term positions, minimal or no

several lateral moves from one agency or

record of success at any one place. One or

!position}; minimal lateral moves.

employer to another without additional

more terminations, disciplinary issues, asked to

I
I

responsibly.

employment relationships (4-5 years each

leave or left under unhappy circumstances.
Unexplained gaps in employment
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CPOA Executive Director Search - Candidate Attributes
Adapted from NACOLE's SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors, Auditors, and Monitors

Experience

Cate~ory

Written Communication- Content

YES
!Answers to writing assignment show depth of

i' understanding of civilian oversight and

;complex issues. Well-written and thoughtful
I
;writing assignment

MAYBE
Neutral- Person applied on July 17th and was

not able to complete their writing assignment
in time for the meeting

NO
.Writing assignment demonstrates lack of
'understanding to complex issues.
Inappropriate answers to questions, spelling or
grammar errors, failed to answer questions

i

Building Bridges

--,-iTrack record of bringing people together under Neutral - no additional positive or negative
I

Idifficult circumstances for successful

issues, or unknown

resolutions of complex problems
!

i
'

Community Involvement and/or
Community Service
Maturity

Track record of being divisive, causing rifts or
divides between people, groups or
stakeholders

ICo~munity involvement and/or community

Neutral- no additional positive or negative

Community involvment inappropriate or

,servJce
!High level of resiliency and the ability not to

issues, or unknown
Neutral- no additional positive or negative

Personalizes adversity, becomes non-

!personalize adversity, mature, takes

issues, or unknown

iresponsibility for solving problems

unsuccessful

I

communicative or withdrawn, immature,
refuses to take responslblllty for actions,
blames others

Communication

:Exceptional communication skills; ability to

Neutral- no additional positive or negative

Poor communication skills; communication is

icommunicate with a variety of stakeholders.

issues, or unknown

inadequate, fosters confusion or

fcommunication is effective, timely, clear,

misunderstandings.

icomplete and concise.

I
Community Relations

istrong passion for community relations and

Neutral- no additional positive or negative

Ioutreach with the ability to build strong, yet

issues, or unknown

Dislikes community outreach, inexperienced or
ineffective in working with various

Iindependent working relationships with a wide

stakeholders and diverse community members.
Pedantic, talks down to or negatively about

Irepresentatives, experience successfully

various groups.

Iarray of constituents and community
!working with diverse communities

I
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From:
To:

Subject:
Date:

David Sandoyal
POB
Public meetings

Thursday, October 29, 2015 1:17:39 PM

Several years back the police oversight committee had some meetings geared
toward public input. These were put on video and available for all to see. I cannot
find these now. Can you tell me how and where I can see these or get copies.
Thanks, David Sandoval
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From:
To:

Subject:
Date:

Silvio Dell" Angela
Silvio Dell" Angela
Put an APD uniform on another Guv discard Berry/APD attorney Jessica Hernandez
Monday, September 21, 2015 12:45:59 PM

TO: ALL
THE GUV'S TWO DISCARDS AND NO REAL INTENT TO REFORM APD
First Gorden Eden who never met the City's posted qualifications for Chief was selected over 40
applicants with outstanding-some eye watering qualifications. This, despite the fact that the
State police and NM Law Enforcement Academy under Eden had disgraceful records.
He was the Guv's first incompetent discard but R.J. found a job for Eden and then brought
Schultz's former "death squad"-SWAT trainer/boss Bob Huntsman out of retirement to run APD
for him.
Then it was Jessica Hernandez who same say did a lousy job negotiating gaming compacts with
the Indian tribes who now needed a new job. Berry then found a home for her. Councilors
should be fed up by now with her doubletalk supporting APD and the culture of corruption in
this City-but apparently not.
Isn't it time for the Mayor to not just cutting ribbons and planting trees and find an APD uniform
for Jessica and her l<athryn Levy-both cut from the same cloth as is their mentorattorney/shadow Mayor Perry?
Today's Journal article below by Ryan Boetel tells all but the na'ive here that APD has no real
interest in reforming APD in four years, nor does the DOJ, Judge Brack, the PMR Inc. monitors or
anybody downtown.
Berry's negotiator-consultant Tom Streicher's former Cincinnati's PD took seven years to reform
and other city PDs took even longer. We can expect former cop James Ginger after four years to
ask for another three years and millions more of our taxes to help him audit/fix APD.
The bad rank and file cops much like those in Eden's Command staff here really don't want to be
held accountable and will fight reform tooth and nail as did Streicher in Cincinnati.
As self-proclaimed "heroes," they don't want to be held to a higher standard as their badge
should demand. Instead they expect to be above the law, like Perez, Sandy, Dear and the others
who have brutalized and killed record numbers of people here knowing that lying and complicit
cops like Tixier, Willoughby, Lopez and others will cover their backs and there will (except for the
murder of James Boyd) be no recordings exposing their crimes.
See: http://www.a bq jou rna l.com/647314/news/d elays-sought-for-fi rst-steps-i n-a Ibu q uerq uepolice-dept-reform.html
In an extract from it Jessica says, "The police and procedure review board. she said, has been a
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part of Albuquerque police for several years. She said it now includes. civilian Albuqueraue police
employees and members of the Civilian Police Oversight Agency and.Police Oversight Board."
Why didn't the Journal's author Ryan Boetel ask her just who are these people on the review
board? Are those from the Police Oversight Agency and on the POB any of the three former cops
there? Will the new Executive Director-also a former cop Ed Harness be appointed to the
Board? Just foxes guarding the hen house.
Eden should put an APD uniform on Jessica Hernandez to show just where her real loyalty lies.
I didn't think anybody could be as bad as former Berry/APD attorneys Perry and Tourek. What
an embarrassment to the legal profession Jessica is I
THE CULTURE OF CORRUPTION
While another article on the opinion page again appeals to the Mayor to not waste· our local and
federal tax dollars to build his clearly unjustified Albuquerque (not) Rapid Transit (ART), that
appeal too will fall on deaf ears downtown. As the merchant writer among the many here says,
it makes no sense.
APD, ART and other protected children of this Mayor and his CAO are just the result of the
culture of corruption here. Will R.J.'s and Maria's Cumbre Construction Company get any part of
the ART action?

See extract from another opinion piece in today's Journal below.
http://www.abgjournal.com/647208/opinion/creating-clarjty-and-accountability-in-newmexico.html

"Questionable ethics, corruption charges and a culture of pay to play have, sadly, become
business as usual in New Mexico ..... New Mexico's ranking as the fifth-most corrupt state in the
countrv sends a message to businesses that in New Mexico. fair competition isn't how to get
ahead, but rather back-door deals and pay-to-play influence."
JOE'S AND THE EYE'S BLOGS
Check out the latest Monahan and Eye on Albuquerque blog postings.
http://joemonahansnewmexico.blogspot.com/ and http://eyeonalbuguergue.blogspot.com/
I guess yesterday's Journal showing the Guv's 9" x 9" photo of her fund raising parachute jump
that I discussed in my e-mail yesterday was noticed by Joe and others while the citizens protest
of the shooting completion was deemed not that newsworthy-relegated to just a small article.
I'm glad the EYE is also representing WE-THE PEOPLE as well. Check out their recent columns

"Rape" and "Can this be True" Gorden Eden, Jessica, Mayor Berry and CAO Perry?
Good job guys. I also can't wait for the next ABQ Free Press issue.
Silvio
For WE THE PEOPLE
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CITY'S HISTORY
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From:
To:

Subject:
Date:
Attachments:

Beth Mohr
POB; Mark T. Baker; Hults Samantha M
Questions & Scoring
Sunday, July 26, 2015 4:47:51 PM
Final Interview Questions- aonroved 7-24-2015 dog

All: Enclosed are the questions we'll be asking on Wednesday - 6 questions plus one
opportunity to make a statement, tell us about themselves, or whatever they'd like to do.
The scoring of this is just as suggested methodology, we can discuss it during the meeting and
adjust as necessary. This is simple, math-wise, but you may choose to give more weight to
any question, or to give more or less weight to the person's background.
This gives us a stmiing point, and we can make hand-changes dming the meeting as needed.
Thanks, -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CPOA Executive Director Search- Interview Questions 7/29/2015
Applicant Name: - - - - - - - - - - - - - - - - - - - POB Member's Name: - - - - - - - - - - - - - - - - - - -

Score

Question
1. What experience as an employee most impacted the way you
manage others?

2. Can you describe your experience working under the direction of a
board of directors or analogous body of individuals? What are
some of the strategies you would use to ensure a constructive and
collaborative working relationship between yourself and the POB?
3. How would you measure the success of the CPOA?

4. How will you deal with institutional resistance to change?
5. How will you create a strategy for public outreach? What groups
will you prioritize for outreach, and why?
6. Based on your review of the DOJ Findings Letter, Settlement
Agreement/Consent Decree, the Police Oversight Ordinance, what
do you expect to be some of the primary challenges for the
Executive Director, and how do you plan to address those?
7. Please add anything else you'd like to tell us that will assist us in
making this decision.
Add points for experience, qualifications & writing assignment

Possible

5
5
5
5
5
5
5
15

Total Points awarded._____ of 50

Notes:
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From:
To:

Cc:
Subject:
Date:

S!ly!o De!I"Anqe!a
Garduno. Reyi Harris Don; Pena K!arissa 1 ; Jones Trudy; Gjbson Diane G.; Sanchez Ken; Benton Isaac;
Wjnter. Brad D.; Lewis Dan P.
Hammer Robin; POB; pmrjnc@mac cam; "Tom Streicher"; "Elizabeth Martjnez"; Vanjta G!mta@usdoj.gov;
"Damon Martinez"; Eden Gorden; stoo oollce violence In abq-request@!jsts rjseup.net
RE: Police Oversight meeting tomorrow-Wed 5:30
Tuesday, July 28, 2015 12:29:02 PM

Councilors
While the Police Oversight Agency (POA) website claims the Agency is committed to
transparency, I don't see the resumes of the applicants for the Executive Director position
posted on its website.
This secrecy is yet more of the same. When Mayor chose Robin Hammer to be the IRO years ago,
intentionally not revealed to the Council was the lawsuit filed against her for alleged judicial
misconduct while she worl<ed for the DA. The Council after learning of this still did nothing-went
along.
Also, neither PMR Inc.'s head APD reform monitor James Ginger nor Scott Greenwood were
forced to come before the public at Council meetings to hear what we say-all with the blessing of
our embarrassing US Attorney for NM Damon Martinez.
The old POC then was kept toothless, spoon fed only what Robin, her investigators-( one a former
senior Belen cop) and the APD Chief wanted them to see.
Three good POC members quit after Berry's attorney David Tourek opined in a memo that IRO
Hammer (contrary to the Oversight Ordinance) worked for the executive branch and not the
citizens appointed to the POC. Robin liked it that way as did Chief Schultz and his successors and
also the bad cops whose names were never revealed. The POB seems to be still toothless now.
Did Councilor Benton learn anything about police oversight throughout the US when he spent our
taxpayers' dollars on two trips to the NACOLE conference?
Does he care or any of you care about the secrecy surrounding the qualifications of and selection
by the POB for this most important POA Executive Director's job. Show us the resumes!
Silvio
For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net]
Sent: Monday, July 27, 2015 6:31 PM
To: stop police violence in abq@lists.riseup.net
Subject: [stop] Police Oversight meeting Wed 5:30

This Wed July 29th the new Police Oversight Board meets at 5:30. The main focus of the
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meeting is to hire a new executive director. The first pmi ofthe meeting is open to the public
and a chance to hear about the candidates for the job. The POB then gives their
recmmnendation to City Council who makes the final decision. The deliberations m·e not
public.
Below is the agenda:

SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD AGENDA
Wednesday. July 29.2015 5:30 PMVincent E. Griego Challlbers
I. Welcome & Call to Order- Leonard Waites, Chair
II. Pledge of Allegiance - Jeffery Scott Wilson
III. Approval of the Agenda
IV. Approval of Minutes
V. Public Comments
VI. Interview of Candidates for Executive Director Position
VII. Meeting with Counsel re: Personnel Issues -Mark T. Baker
Closed Discussion and Possible Action re: Personnel Issues
Limited personae! matters pursuant to NMSA 1978, Section 10-15-l(H)(2)
VIII. Selection of three names of Candidates to forward to City Council for their review and
approval
IX. Other Business
X. Adjournment -Next Regularly Scheduled POB meeting will be on Thursday August 13,
2015 at 4:00PM in the Vincent E. Griego Chambers

Sent from my iPhone
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From:
To:
Cc:

Subject:
Date:

SilVio De!I"Angela
lunar@cybermesa.com
pmrjnc@mac.com; vanita.mmta@usdoj.gov; Eden Gorden: stop oollce yjo!ence in abarequest®lists rjseup.net; "Peter Simonson"; "Elizabeth Martjnez"

RE: ; Your reply to me "So you volunteered to be part of James Glnger''s toothless APD team of mere
"auditors."?
Wednesday, September 02, 2015 11:29:49 AM

Thanks Maria.
Nothing I have seen thus far from Dr. James Ginger and his people-(most like
him-former police officers) convinces me that he is part of the solution.
These $15,000 UNM run outreach collaboratives like the city run "Goals forums"
are shams.
Today's UNM law school run public meeting on the wasteful $100 million+ ABQ
Rapid Transit (ART) down Central will also be a sham as the Mayor will still
waste our tax dollars after the public meeting today-caring little that his
ART is unjustified.
Developer Paul Silverman one of the narrators supporting the wasteful ART is
head of Geltmore.
Geltmore got essentially a rigged contract/sweetheart taxpayer rip-off
deal-courtesy of taxpayers from Silverman's former employee-Planning
Department Director Suzanne Lubar and her ABQ Development Board (Silverman is
a member) to have him build a profitable primarily four story condo complex
downtown that was justified to all as just a grocery store.
See today's Journal letter calling for an ethics panel because most citizens
know this State and city (particularly APD and the procurement process) are
corrupt. Ginger and his mere "auditors" of APD (as Rickman describes the
role of the out of town PMR Inc. team) knows that as well. We already have a
city auditor.
The council wasted more of our tax dollars on secret ethics training for its
employees promoted by the misguided Dianne Goodman. You can't teach honesty
to corrupt people as she knows.
PMR Inc. won't clean up APD in four or ten years or twenty as they know
because they are powerless. But they really don't care since they have their
$4.5+ million from us taxpayers.
Silvio
-----Original Message----From: lunar@cybermesa.com [mailto:lunar@cybermesa.com]
Sent: Wednesday, September 02, 2015 9:01 AM
To: Silvio Dell'Angela
Cc: lunar@cybermesa.com; pmrinc@mac.com; 'Elizabeth'; vanita.gupta@usdoj.gov;
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'Eden, Gorden'; stop_police_violence_in_abq-request@lists.riseup.net; 'Peter
Simonson'
Subject: RE:; Your reply to me "So you volunteered to be part of James
Ginger's toothless APD team of mere "auditors."?
Good Morning Silvio,
I agree with you, there is corruption! Yes,I know the city has outreach
programs, I work during those times.
Mr. Rickman was sponsored by Ms.Biel,I believe she works with Sarah Namaste
from Occupy/unoccupy. Peace Center provided space under the sponsorship of
Sue Schuurman.
I cannot speak for the participants impression, however, Mike Swick has a
video recording. Also, Charles Ascraim, has a video recording of the Round
Table I sponsored, and Sylvia and her husband hosted.
Silvio, Silvio, I do go to City Council meetings, only to be shut down by
Garduno, two minutes, it insults my integrity, especially after waiting an
hour to even address them. We testify, they read their email, then shoo us
away.
Yes, APDFORWARD, comprised of attorneys and ACLU, are in this debacle for
money ... it's their job. I did apply for the new POB. So yes, Silvio I battle
daily, I also work 8 hours a day and drive 3. But I reach 1.5 million people
twice a day on radio talk shows to get the right information out.
I will continue to volunteer with Dr. Ginger. In my lifetime I hope
Albuquerque becomes "the golden lights we see in the desert, as we crest 9
mile hill and see its splendor". Maybe a foolish girls dream, but one worth
working for ....
From a home girl, thanks for always being open to conversations.

Maria

> But I'm sure you understand that not only these outreach
> collaboratives run by the City that we paid UNM $15,000 to conduct
> were mere shams. The meeting later held at the Peace and Justice
> Center with one of the PMR Inc.
> powerless "auditors" likely disappointed all there as it gave the
> illusion that PMR Inc is listening.
>
>
>
> Note that the Phase 1 report of the 20+ collaborative meetings held
> gave transparency and accountability the lowest % of importance.
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> APD's attorneys even wanted to charge me over $150 to get the list of
> names attending these collaboratives.
>

>
>
>
>
>
>
>
>
>

There is no credibility in this reform process as there is still APD
defiance of IPRA public records requests-no transparency and no
accountability. The Journal did a fluff piece on Boyd killer Perez
portraying him as a hero claiming he will be bankrupt defending
himself-never blaming his attorney for ripping him off.

>

> Then you have the two propaganda pieces by two former-now retired
>senior Schulz's cops saying to essentially leave the cops alone-let
> them use excessive force. They are blaming us not the bad APD leadership.
>
>

>
> Writers to the Journal believed all this pro-killer cop propaganda as
> evidenced by the latest letter in the Journal today portraying Boyd as
> a crazed potential killer. I guess you get one free murder of a
>citizen when wearing a badge and deemed a hero ..
>
>
>

> APD Forward has been a disappointment and the African-American Bishops
>haven't taken the time to find out what's really going on. Berry even
>hired NAACP's Harold Bailey as a consultant to give him
> credibility-give the impression he cares about black citizens here.
> Bailey sold his soul to the devil. Another Judas just to get his 30
> pieces of silver
>
>
>

> How many of these black leaders came out publically against the
>unjustified shootings of Vincent Wood and other black citizens? NONE!
> Why doesn't our new black attorney general who replaced Eric Holder
> in Washington DC care about us? Only when black citizens in other
> cities are killed? Where is Vanita Gupta?
>
>
>

>
>
>
>
>
>
>

Neither APD nor the DA will release the video showing the two cops
murdering Wood after only five minutes yet deemed their shooting
justified. Except for the Boyd murder, APD has not released any
video showing their other murders.
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> Do the black leaders care about those of other color? All some black
> leaders worry about is taking down the old stars and bars of the
> Northern Confederate Army in Old Town and the Mayor rolled over
> for/pandered to them.
>
>
>

> You can't give credibility to a reform process that has no credibility.
> You
> like the others are being used in my opinion. You also need to show up
> at Council meetings and write to the Council demanding more than just
> lip service.
>
>
>
> Did you volunteer to serve on the 2013 police oversight task force
> whose recommendations were ignored? Did you volunteer for the POC or new
POB?
>I
> did. Now the POB wants to make a Milwaukee cop its first choice to be
> the new Executive Director of the Police Oversight Agency. Lunacy
>
>
>
> Just my opinion. Thanks for writing
>
>
>
> Silvio
>

>
>
> -----Original Message---->
> From: lunar@cybermesa.com [mailto:lunar@cybermesa.com]
>
> Sent: Monday, August 31, 2015 9:52 PM
>

>To: Silvio Dell'Angela
>
> Cc: lunar@cybermesa,com; pmrinc@mac,com; 'Elizabeth';
> van ita, gupta@usdoj, gov; 'Eden, Gorden'
>

> Subject: Re: So you volunteered to be part of James Ginger's toothless
> APD team of mere "auditors."?
>
>
>
>

>
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> Hi Silvio, I did not volunteer to be part of Dr. Ginger's monitoring team.
>
> I like other advocates have chosen to host community forums for
> community participation. I am giving credibility to the reform
> process. Once we get over the ''divide and conquer" , we can start the real
work.
>
>
>

> Other organizations have sponsored forums, Peace and Justice Center,
> APDFORWARD, African American Bishops, ... do you feel the same way
> about them as you do about me? Maria
>
>
>
>
>
>
>
>On Mon, August 31, 2015 8:16pm, Silvio Dell"Angela wrote:
>
>> Maria Batista
>

»
>

»
>

»
>
>> Is this true? The question is why give Ginger and his team any
>
>> credibility that they don't deserve? It's divide and conquer-or
>
>> haven't you thought about that?
>
»
>

»
>

»
>
>> Disappointed-if true
>

»
>

»
>

»
>
» Silvio
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>

»
>
>> For WE THE PEOPLE

>

»
>
»
>
>
>
>
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From:
To:
Cc:
Subject:

Date:

Silvio Deii"Angela
Beth Mohr

RE: ADDED INFO-RE:-MY" INTERVIEWS FOR TI-lE EXECUTIVE DIRECTOR OF TI-lE POLICE OVERSIGHT AGENcYTI-lERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, TI-lE PEOPLE AND TI-lE GOOD POLICE
OFFICERS"
Friday, July 31, 2015 1:49:25 PM

Beth
That's true now but that wasn't the case when Robin Hammer applied for the City posted IRO job
and was hired. The City seems to play fast and loose with these posted job requirements.
Case in point-the City Clerk's position always required that it be an attorney and one who was
knowledgeable in the NM IPRA since it was the City's designated NM IPRA compliance monitoring
office. In order to hire the current appointee Natalie Howard who has no relevant experience in the
NM IPRA or other clerk duties, that was changed.
Again, Only Jay should be nominated to be the next Executive Director. What a great choice he
would be if approved-as you know.
Thanks
Silvio
P.S. Good job running the interviews
From: Beth A. Mohr [mailto:cabg.pob.mohr@gmail.com]
Sent: Friday, July 31, 2015 12:36 PM
To: Silvio Deii'Angela

Subject: Re: ADDED INFO-RE:-MY" INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE
OVERSIGHT AGENCY-THERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE
PEOPLE AND THE GOOD POLICE OFFICERS"

Sir, Please note that the POB Ordinance specifically requires that the ED of the CPOA must
be an attorney, our job description further specifies they must have graduated from an ABA
approved law school and have a current Bar membership . Also, the Ordinance requires that
we rank the top 3 candidates and sent their name to City Council.
We have to follow the law in these areas. Thanks.
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.
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Silvio Dell'Angela <Dellansi@comcast.net> wrote:
TothePOB
FYI are some comments from others who received my e-mail to you yeste1·day. You
should only nominate Jay Rowland to be the new Executive Director-nobody else.
Silvio
"I'm sure Robin applied. I have reason to believe the POB read the DOJ report about the
Mickey Owings shooting and then compared it with her statement to City Council about the
same subject and drew some conclusions about her honesty. "

Regarding the other candidate I mentioned-Edna Sprague, one I respect who knows her well
told me that "in her current position she is a "vehement defender of all APD police"-thus
would make a poor Executive Officer. "
My disgraceful District 8 Councilor Tmdy Jones' representative to the old POC-the arrogant
PhD Carl Foster was a disgraceful obstmctionist to any APD accountability-just a Republican
political hack. Carl appeared on TV last night criticizing you on the POB for alleged defiance
of the Open Meetings Act.
TO: The Honorable Police Oversight Board Members
Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews
of five candidates for the "Executive Director of POA, the following are
some of my observations/questions:
I.

I assume that since current interim Executive Director Ms. Hammer was
not interviewed, she did not apply for this POA Executive Director position
or being considered as a sixth candidate

2.

The talk by attorney Alan Wagman was right on target saying essentially
that this selection is critically important-that we don't need more of the
same (translated-not another Robin Hammer)

3.

This position never required that it be an attorney when Ms. Hammer was
hired for the IRO job since an attorney is already assigned to the IRO-yet all
were attorneys.

4.

Who chose these five candidates who you interviewed and more importantly
who decided that you had to send three of the five interviewed to the Council
to pick one? Only one stood out!

5.

You saw their resumes-something that should have also been posted on the
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website. One candidate-a former Colorado sheriff's deputy had conflictingerroneous information on his resume
6.

Two of the applicants were former law enforcement/police officers both of
whom had beliefs like Ms. Hammer.
Your selection decision is easy.
The only candidate that stood head and shoulders above the other four was
former IRO during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge of thisjob and expected respect by
both the many APD honest police officers and the people, only Jay should be
nominated to the City Council.
The only other even remotely credible candidate of the other four
interviewed was Edna Sprague.
After Edna has the opportunity to review all of the GOV-TVinterviews
today, she too would likely believe that Jay would be the right choice.
Regards
Silvio
For WE THE PEOPLE
P.S.
Jay would also be a great Mayor if he ever chose to run.
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From:
To:

Hammer Robjn
Beth Mohr; EQa; "Mark T. Baker''; Hernandez. Jessica M,

Subject:
Date:

Thursday, July 23, 2015 8:30:23 AM

RE: Agenda posted for Monday?

Beth,
After Friday's Personnel Subcommittee, the next meeting we have scheduled is the special POB
meeting on Wednesday, July 29. The following Monday, August 3, the Policy Subcommittee is
scheduled to meet at 8 am. I am unaware of any meeting scheduled for Monday, July 27. If we've
missed something, please let me know.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Thursday, July 23, 2015 8:13 AM
To: Hammer, Robin; POB; Mark T. Baker; Hernandez, Jessica M.
Subject: Agenda posted for Monday?

Is there an Agenda posted for Monday?
Beth A. Moln·
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.
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From:

To:
Subject:
Date:

Hammer Robin
Beth Mohr; EOO:; "Mark I, Baker''
RE: Agenda setting in the future
Wednesday, June 24, 2015 5:07:13 PM

Beth,
Myself or a member of my staff will assist with Agenda creation and posting as outlined below.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Wednesday, June 24, 2015 12:12 PM
To: Hammer, Robin; POB; Mark T. Baker

Subject: Agenda setting in the future

Ms. Hammer - In the future, we need to avoid the situation which happened this week - where
I sent an emailed agenda for the persom1el subcommittee for posting well before the deadline,
but you didn't received it, and it wasn't posted 72 hours prior to the meeting.
As staff for the POB, we all need you to be the person primarily responsible for staying on top
of these deadlines with agendas and posting. Volunteer Board members shouldn't be the ones
primarily responsible for this task.
To be clear, the failure is not that you didn't receive my email, as that technology is beyond
our control. The issue was that when you didn't receive the agenda in plenty of time for
posting, that you neither emailed, called nor texted me to find out the status of the agenda. As
I had previously disclosed, I was working out of state, in 3 locations involving both coasts
between June 13th and yesterday evening. Had I received any communication from you that
you hadn't yet received an agenda, I could have resent it prior to the deadline.
In the futme, to ensure there isn't a repeat of this issue, you will follow the protocol listed
below:
5-days prior to meeting- email the Chair of the POB, or subcmrm1ittee chair, requesting an
agenda, and asking if they would like your assistance to fonnat a ch·aft agenda; please CC the
cmmnittee members, or in the case of the full POB, cc the co-vice chairs. This is also the last
point where the most recent minutes should be sent out in draft form.
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4-days prior to meeting - if you haven't received a response, call the Chair and follow up to
ensure that an agenda is forthcoming.
3-days prior to the meeting- verify the receipt of an agenda and post. If for whatever reason
the chair is 1mable to put together an agenda, and you haven't received an agenda or any
response fi·om anyone else, please post an updated version of the most recent agenda for that
body. For the personnel subcommittee, just update the last agenda with the upcoming
agenda's date and post it, so at least the meeting won't need to be cancelled.
2-days prior to the meeting, verify the room reservation and email a reminder to the full POB
inviting/reminding evetyone of the meeting or subcommittee meeting.
Following this timetable for all future meetings will ensure that we are able to smoothly
conduct business. If you'd prefer to assign one of your staff members to this task, please let
us know who will be primarily responsible. Feel free to call with any questions. Thanks
much, -B

Beth A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Hammer Robin
Joanne Fine; Leonard wajtes
RE: CPA Graduation Certificate
Monday, June 22, 2015 8:24:25 AM

Joanne,
Thanks for submitting this document for our records.
All the best,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/Qpoa

From: Joanne Fine [mailto:joannefine413@gmail.com]

Sent: Friday, June 19, 2015 8:59PM
To: Hammer, Robin; Leonard Waites

Subject: CPA Graduation Certificate

Attached please find the certification of my graduation from the Civilian Police Academy.
Thank you,
Joanne
Joanne Fine
Police Oversight Board Member
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From:

To:
Subject:
Date:

Skotchdopo!e paul A.
Joanne Fjne
RE: Comp!aince Meeting with Auditors
Friday, October 02, 2015 3:37:15 PM

Awesome.
From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Friday, October 02, 2015 2:55 PM
To: Skotchdopole, Paul A.

Subject: RE: Complaince Meeting with Auditors

Yes. I will ah·eady be there for the Case Review Committee which struts at noon.

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Skotchdopole, Paul A." <pskotchdopole@cabq.gov>
Date: 10/2/2015 4:51PM (GMT-05:00)
To: Jome Fine <joannefine413@gmail.com>
Subject: Complaince Meeting with Auditors
Hi Leonard and Joanne,
A second meeting has been scheduled with the Compliance Auditors for 10/12/15 from 2:00
PM to 4:00PM, here in the CPOA offices. Please let me !mow if you will be able to attend.
Paul
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From:
To:

Subject:
Date:

Leonard Waites
Joanne Fine
RE: Diversity & sensitivity training
Wednesday, August 19, 2015 7:47:57 AM

Thanks Joanne
On Aug 18, 2015 8:13PM, ']oannefine413" <joannefine413@gmail.com> wrote:
Sept 3rd works for me.

Sent fi·om my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Leonard Waites <phamason.lw@.gmail.com>
Date: 08/18/2015 6:41PM (GMT-07:00)
To: "Scott S. Wilson" <jswilsonpob@outlook com>, Joanne Fine
<joannefine413@.gmail.com>, jvbaca pob@.gmail.com, "cabq.pob mohr@.gmail.com"
<cabq.pobmohr@.gmail com>, "Eric H. Cmz" <cabq.pob.cruz@.gmail com>,
dzr3@.juno.com, Leonard Waites <phamason lw@.gmail com>, "Mark T. Baker"
<mbaker@peiferlaw com>, Susanne Brown <sbrownpob@.gmail com>, Moira AmadoMcCoy <amadomccqy.pob@.gmail.com>
Subject: Diversity & sensitivity training
Good evening everyone,
Dr. McCoy has identified a talented trainer for our required Diversity & Sensitivity training.
We need to identify a date that everyone can meet for 2.,5 hours. the dates available are
Sept. 1,2,3 and the 4th. the only date that I am available is the 2,3rd. please late me know a
sap what date works for each of you. I will schedule a meeting room once I have everyone's
reply.

Leonard Waites Chairman
Police Oversight Board

M004593

From:

To:
Cc:
Subject:
Date:

Hammer. Robjn
Leonard Waites
Beth Mohr; Dayid Ring; EricH Cruz; Jeannette V. Baca; Joanne fine; Moira Amado-Mceov; ScottS. Wilson;
Susanne Brown; Contreras Michelle; Mark T Baker
RE: Draft Minutes from July 9, 2015 POB Meeting
Monday, July 27, 2015 4:18:47 PM

Leonard,
I will make this change and send out another draft.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http'//www.cabq goy/cpoa

From: Leonard Waites [mailto:phamason.lw@gmail.com]

Sent: Monday, July 27, 2015 4:08PM
To: Hammer, Robin
Cc: Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; Joanne Fine; Moira Amado-McCoy; Scott S.
Wilson; Susanne Brown; Contreras, Michelle; Mark T. Baker

Subject: Re: Draft Minutes from July 9, 2015 POB Meeting

Ms. Hammer,
I stated for the record that I would like to thank Officer Saavedra for the outstanding work that
she has done in getting us all through the 47th Citizen Police Academy. This should be placed
in the Other Business section.
On Mon, Jul27, 2015 at 10:29 AM, Hammer, Robin <rhammer@cabq.gov> wrote:
POB Members:
Attached are draft Minutes fi·om the July 9, 2015 POB meeting.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103

M004594

(505) 924-3770
Fax: (505) 924-3775
http://www.cabq govkpoa

Leonard Waites Chaitman
Police Oversight Board
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From:

To:
Cc:
Subject:
Date:
Attachments:

Oney Kathleen
ScottS Wilson; Mark Bakerj Moira Amado-McCoy: susanne brown37@gmajl com; Beth Mohr; Joanne Fine;
I eonard Wajtes; Eric H. Cruz; David Ring; Yntema IV Hessel E.; Jeannette V. Baca
POB IPRA
RE: Email f01ward!ng

Thursday, June 18, 2015 2:11:57 PM
!mage003.pnq

Hello All,
So far I have received em ails and approved:
Joanne Fine
Jeannette Baca
I've also checked my Junk folder and didn't find any more requests.

'l(atlileen Oney
IPRA I Codification Specialist
Office of the City Clerk
505-924-3657

From: Scott Wilson [mailto:jswilsonpob@outlook.com]

Sent: Wednesday, June 17, 2015 3:27PM
To: Mark Baker; Moira Amado-McCoy; susanne.brown37@gmail.com; Beth Mohr; Joanne Fine; Leonard
Waites; Eric H. Cruz; David Ring; Yntema IV, Hessel E.; Oney, Kathleen; Jeannette V. Baca
Cc: POB IPRA
Subject: RE: Email forwarding
Unless I am totally misunderstanding the situation, the information below does not solve, (and
in fact I think creates a problem) our problem.
As I read the instructions, they appear to deal with how to automatically forward emails that
are received in our in boxes. Not forwarding emails we send. So unless someone has figured
out how to automatically forward emails that we generate, we still have the same problem.
In addition, if everyone sets up the rule as described below, when we each receive our copy of
an email sent to all of us, the email will automatically be forwarded to the IPRA account 9 or
more times, meaning we will have 10 or more copies of the same email sent to that account.

M004596

Could be wrong about this, but that's what it seems like to me.
J. Scott Wi Ison
"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

From: mbaker@peiferlaw.com
To: amadomccoy.pob@gmail com; susanne.brown37@gmail.com;
caba.pob.mohr@gmajl.com; joannefine413@gmail.com; jswilsonpob@outlook.com;
phamason.lw@gmail.com; cabq.pob.cruz@gmail com; dzr3@juno.com; hyntema@cabq.gov;
koney@cabq.gov; jvbaca.pob@gmail.com
CC: hyntema@cabq.gov
Subject: Fwd: Email forwarding
Date: Wed, 17 Jun 2015 02:25:46 +0000
See below from Hess on the email issue. Let me know if you have questions.
Sorry for the lag in getting this forwarded.
Sent from my iPhone
Begin forwarded message:
From: "Yntema IV, Hessel E." <hyntema@cabq.gov>
Date: June 12,2015 at 2:59:52 PM MDT

To: Mark Baker <mbaker@peiferlaw.com>
Subject: Email forwarding

Here are some "how to" links for the board.
Gmail:
https://support.google.com/mail/answer/10957?hl-en

Yahoo:
https://help.yahoo.com/kb/SLN17371 html

M004597

Outlook:
htt ps ·/Is up port. office .com /en-ca /article/Automatically-forward-my-messages-toanother-e-mail-account-9f124e4a-749e-4288-a266-2d009686b403
Juno:
http: 1/help.j u no.com/contact/bra nd htm I?
next- http: //help. juno .com Is up port/we bm ai I/u-set up-fwd. ht m I

Hope these help.
Have a good weekend,
Hess

Hessel E. Yntema IV
Assistant City Attomey
Real Estate and Land Use
(t) 505-768-4500
(f) 505-768-2525
hyntema@cabq.gov
Confidentiality Notice: This e-mail and its attachments are for the personal and
confidential use of the named recipient(s) only and are intended, to the fullest
extent pe1mitted by law, to be privileged and confidential as an attomey-client
connnunication and/or work product. If you are not an intended recipient, or an
agent responsible for delivering it to an intended recipient, you have received this
e-mail in enor. In that event, please (i) immediately notify me by reply e-mail,
(ii) do not review, copy, save, forward, or print this e-mail or any of its
attachments, and (iii) immediately delete and/or destt·oy this e-mail and its
attachments and all copies thereof. Thank you for your cooperation.

M004598

From:

To:
Subject:
Date:

Scott Wilson
Joanne Fine
RE: Email forwarding
Thursday, June 18, 2015 4:16:11 PM

I did not.

-------- Original message -------From: Joanne Fine .goannefine413@gmail.com>
Date: 06/18/2015 4:00PM (GMT-07:00)
To: Scott Wilson .gswilsonpob@outlook.com>
Subject: Re: Email fmwarding
Did you receive a reply on the gmailmle that you posed? It looks tl1e same to me.
On Wed, Jun 17, 2015 at 3:26PM, Scott Wilson <jswilsonpob@outlook com> wrote:
Unless I am totally misunderstanding the situation, the information below does not solve,
(and in fact I think creates a problem) om problem.
As I read the instructions, they appear to deal with how to automatically fmward emails that
are received in om inboxes. Not fmwarding emails we send. So unless someone has
figured out how to automatically fmward emails that we generate, we still have the same
problem.
In addition, if everyone sets up the mle as described below, when we each receive om copy
of an email sent to all of us, the email will automatically be forwarded to the IPRA account
9 or more times, meaning we will have 10 or more copies of the same email sent to that
account.

. Could be wrong about this, but that's what it seems like to me.
' J. Scott Wilson
"When everything around you seems to be lacking in integrity, find it in yomself.
Change the world fi·om where you're standing ... "

From: mbaker@peiferlaw.com
To: amadomccoy pob@gmail.com; susanne.brown37@gmail.com;
cabq.pob.mohr@gmail.com; joannefine413@gmail.com; jswilsonpob@outlook.com;
phamason.lw@gmail.com; cabq.pob.cruz@gmail com; dzr3@juno.com;
hyntema@cabq.gov; koney@cabq.gov; jvbaca.pob@gmail.com
. CC: hyntema@cabq.gov
Subject: Fwd: Email fmwarding
'Date: Wed, 17 Jun2015 02:25:46 +0000
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See below from Hess on the email issue. Let me !mow if you have questions.
Sony for the lag in getting this fmwarded.
Sent from my iPhone
Begin fmwarded message:

From: "Yntema IV, Hessel E." <hyntema@cabq goy>
Date: June 12, 2015 at 2:59:52 PM MDT
To: Mark Baker <mbaker@peiferlaw.com>
Subject: Email forwarding

Here are some "how to" links for the board.

Gmail:

https://suppmi.google.com/mail/auswer/10957?hl-en

Yahoo:

https://help.yahoo com/kb/SLN 173 7l.html

Outlook:

https://suppmi.office.com/en ca/article/Automatically-forward my messagesto-another-e-mail-account-9fl24e4a-749e 4288-a266-2d009686b403

Juno:

http:Uhelpjuno.com/contact/brand.html?
next=http://help.juno.com/suppoti/webmail/u-setup-.fWd.html
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Hope these help.

Have a good weekend,

Hess

Hessel E. Yntema IV
Assistant City Attorney
Real Estate and Land Use
(t) 505-768-4500
(f) 505-768-2525
hyntema@cabq.gov

Confidentiality Notice: This e-mail and its attachments are for the personal and
confidential use of the named recipient(s) only and are intended, to the fullest
extent permitted by law, to be privileged and confidential as an attorney-client
connmmication and/or work product. If you are not an intended recipient, or
an agent responsible for delivering it to an intended recipient, you have
received this e-mail in e1ror. In that event, please (i) inunediately notify me by
reply e-mail, (ii) do not review, copy, save, forward, or print this e-mail or any
of its attachments, and (iii) inunediately delete and/or destroy this e-mail and
its attachments and all copies thereof. Thank you for yom cooperation.

Joanne Fine
Police Oversight Board Member
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From:

To:

Cc:
Subject:
Date:

Scott Wilson
Mark Baker; Mojra Amado~Mceov; susanne.brown37@gmajl.com; Beth Mohr; Joanne Fine; Leonard Waites; .Er!..!:;
J::::I....Quz; David Ring; Yntema IV Hessel E ; Oney. Kathleen; Jeannette V Baca
POBIPRA
RE: Email forwarding
Wednesday, June 17, 2015 3:26:42 PM

Unless I am totally misunderstanding the situation, the information below does not solve, (and
in fact I think creates a problem) our problem.
As I read the instructions, they appear to deal with how to automatically forward emails that
are received in our in boxes. Not forwarding emails we send. So unless someone has figured
out how to automatically forward em ails that we generate, we still have the same problem.
In addition, if everyone sets up the rule as described below, when we each receive our copy of
an email sent to all of us, the email will automatically be forwarded to the IPRA account 9 or
more times, meaning we will have 10 or more copies of the same email sent to that account.

Could be wrong about this, but that's what it seems like to me.
J. Scott Wilson
"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

From: mbaker@peiferlaw.com
To: amadomccoy.pob@gmail.com; susanne.brown37@gmail.com;
ca bq .pob. moh r@gmai l.com; joann efine413 @gmail.com; jswilson pob @outlook. com;
ph amason .lw@ gmail.com; ca bq. pob .cruz@ gmail.com; dzr3 @j uno.com; hyntema@ ca bq.gov;
koney@cabq.gov; jvbaca.pob@gmail.com
CC: hyntema@cabq.gov
Subject: Fwd: Email forwarding
Date: Wed, 17 Jun 2015 02:25:46 +0000
See below from Hess on the email issue. Let me know if you have questions.
Sorry for the lag in getting this forwarded.
Sent from my iPhone

M004603

Begin forwarded message:

From: "Yntema IV, Hessel E." <hyntema@cabq.gov>
Date: June 12, 2015 at 2:59:52 PM MDT
To: Mark Baker <mbaker@pejferlaw.com>
Subject: Email forwarding

Here are some "how to" Jinks for the board.
Gmail:
https://support.google com/mail/answer/J 0957?hl=en

Yahoo:
https:/(belp.yahoo.com/kb/SLN17371.html
Outlook:
h ttps: /Is up port. office. com/en-ca/a rticle /Automatically-forward-my-messages-toan oth er-e-mail-account -9f12 4e4a-7 49e-42 88-a 266-2 d0096 86 b403
Juno:
http://help.juno.com/contact/brand.html7
next=http:/fhelp.juno.com/support/webmailfu-setup-fwd.html

Hope these help.
Have a good weekend,
Hess

Hessel E. Yntema IV
Assistant City Attorney
Real Estate and Land Use
(t) 505-768-4500
(f) 505-768-2525

M004604

hyntema@cahq.gov
Confidentiality Notice: This e-mail and its attachments are for the personal and
confidential use of the named recipient(s) only and are intended, to the fullest
extent permitted by law, to be privileged and confidential as an attorney-client
communication and/or work product. If you are not an intended recipient, or an
agent responsible for delivering it to an intended recipient, you have received this
e-mail in error. In that event, please (i) immediately notify me by reply e-mail,
(ii) do not review, copy, save, f01ward, or print this e-mail or any of its
attachments, and (iii) immediately delete and/or destroy this e-mail and its
attachments and all copies thereof. Than!( you for yow- cooperation.

M004605

From:
To:

Hammer Robjn
Joanne Fjne

Subject:
Date:

RE: FW: Next ride along

Monday, July 06, 201S 1:03:30 PM

You're welcome. Please let me know if Lt. Rodgers does not get back to you in a timely manner.
Regards,
Robin

From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Monday, July 06, 2015 9:54AM

To: Hammer, Robin
Subject: RE: FW: Next ride along

Thank you, Robin.

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Hanm1er, Robin" <rhanmwr@cabq.gov>
Date: 07/06/2015 8:56AM (GMT-07:00)
To: "Rodgers, Shane" <srodgers@cabq.gov>
Cc: Joanne Fine <joannefine413@gmail com>, "Gonzalez, Altura E."
<aegonzalez@cabq.gov>
Subject: FW: Next ride along
Lt. Rodgers:
Police Oversight Board Member Joanne Fine would like to schedule her next DOJ-required RideAlong in the NE Area Command during the Swing Shift. Joanne's email is above. Her phone number
is (

. Please contact Joanne to coordinate this Ride-Along.

Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3774
Fax: (505) 924-3775

M004606

http://www.cabq.gov/cpoa
-----·-· ------------------------

--------From: fine.joanne [mailto:fine.joanne@yahoo.com]
Sent: Friday, July 03, 2015 9:44AM
To: Hammer, Robin
Subject: Next ride along
------------~--

- ---- --·----

---- -·-------- -- ---·--··---------------· - ·-----------·-

I would like to schedule my last ride along to be during the swing shift in the NE area
Command. What is the best way to complete that task?

Sent from my Verizon Wireless 40 LTE smartphone

M004607

From:

To:
Subject:
Date:

Skotchdopole paul A.
Joanne Fine
RE: FW: POB Contact Info
Monday, September 14, 2015 3:25:58 PM

Okay great! Thank you for this.
Paul
From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Monday, September 14, 2015 3:12 PM
To: Skotchdopole, Paul A.
Subject: RE: FW: POB Contact Info

Paul,
Just FYI, it is always okay with me if you share my cell and POB email with anyone who
asks.
Thanks,
Joanne

Sent fi:om my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: "Skotchdopole, Paul A." <pskotchdopole@cabq gov>
Date: 9/14/2015 1:59PM (GMT-07:00)
To: POB <pob@cabq.gov>, "Mark T. Baker" <mbaker@peiferlaw.com>
Subject: FW: POB Contact Info

From: Edward Harness [mailto:ed harness@live.com]

Sent: Monday, September 14, 2015 1:40PM
To: Skotchdopole, Paul A.
Subject: POB Contact Info
Good Afternoon: I trust you had a good weekend. Could you forward the contact info for the
POB members? Thanks!

Edward W. Harness
Attorney & Counselor at Law
Milwaukee, WI 53202
Call, Text, or Fax 1-877-243-9184

Superlawyers WI Rising Star 2008-2010
Milwaukee's Lifestyle Magazine Highest Rated Attorneys 2012 - 2015

M004608

THE INFORMATION CONTAINED IN THIS MESSAGE IS PERSONAL, CONFIDENTIAL
AND MAY BE PRIVILEGED COMMUNICATION, IT IS SOLELY FOR THE ABOVE LISTED
RECIPIENT($). IF YOU HAVE RECEIVED THIS MESSAGE IN ERROR, PLEASE NOTIFY
THE SENDER AND IMMEDIATELY DESTROY AND DISPOSE OF THIS MESSAGE,
THANK YOU!

M004609

From:

To:

Subject:
Date:
Attachments:

Contreras Michelle
Beth Mohr; Bullock. Nicholas; Dgvid Rjng; Dayidson. Christooher; Davila. Natalee z; Eric H. Cruz; Funes. Ana R;
Garcia Jennifer; Gonzalez Arturo E; Jeannette V Baca; ScottS. Wilson; Joanne Fjng; Leonard Waites; f:1ru:k
Baker Esq ; McDermott. Diane L.; Moira Amado-McCoy; O"Nei!. Erin; Skokhdooole. Paul A; Stefoin (Moore),
Samantha; Susanne Brown
RE: Final Agenda for Monday, September 28, 2015
Wednesday, September 23, 2015 4:47:02 PM
9-28-2015 POB Agenda-fjnal.pdf

See agenda attached. Sorry about that.
Michelle
From: Contreras, Michelle

Sent: Wednesday, September 23, 2015 4:46 PM
To: Beth Mohr; Bullock, Nicholas; Contreras, Michelle; David Ring; Davidson, Christopher; Davila, Natalee

Z; Eric H. Cruz; Funes, Ana R.; Garcia, Jennifer; Gonzalez, Arturo E.; Jeannette V. Baca; ScottS. Wilson;
Joanne Fine; Leonard Waites; Mark Baker, Esq.; McDermott, Diane L.; Moira Amado-McCoy; O'Neil, Erin;
Skotchdopole, Paul A.; Stefoin (Moore), Samantha; Susanne Brown
Subject: Final Agenda for Monday, September 28, 2015
Dear POB Members:
Attached is the Agenda submitted by Leonard for Monday's meeting.
Please let me know if you have questions.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: f/www.cabq.gov /cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co- Vice Chair Jeffery Scott Wilson, Co- Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring Ill
Paul Skotchdopole, Assistant Lead Investigator

SPECIAL MEETING OF THE POLICE OVERSIGHT
BOARD AGENDA
Monday, September 28, 2015-5:00 PM
Vincent E. Griego Chambers

1.

Welcome & Call to Order- Leonard Waites, Chair

11.

Pledge of Allegiance - Joanne Fine.

Ill.

Approval of the Agenda

IV.

Public Comments

V.

Discussion and Approval of Rules and Procedures

VI.

Discussion and Possible Action of Ed Harness Salary

VII.

Other Business

VIII.

Adjournment- Next Regularly Scheduled POB meeting will be on
Thursday, October 15, 2015 at 5:00 PM in the Vincent E. Griego
Chambers

(Dinner break will be taken by POB at -6:30pm, during a natural break in the agenda)

M004611

From:

Edward Harness

To:
Subject:

Joanne Fine

Date:

RE: Get together
Tuesday, October 20,2015 9:26:12 AM

Good Morning: The 181h of November is good for me. Thanks.
Ed Harness

From: joannefine413

Sent: Friday, October 16, 2015 3:24PM

To: Jeanette Baca;Jeffrey Scott Wilson; Eric H. Cruz; David Z. Ring; Moira Amado-McCoy;Leonard
Waites; Beth A. Mohr;Susanne Brown; Mark Baker; Edward Harness

Subject: Get together

I would like to gather the POB members, spouses, as well as the staff and their significant
others to welcome Ed Hruness to Albuquerque.
I am proposing suppertime, Wed, Nov 18th, at my home in Glenwood Hills.
How about eve1yone bring something to go with what Ali and i grill on the BBQ. Drinks,
alcohol and otherwise, would be our treat as well.
We have been through a lot together in the last few months. Let's celebrate our collective
endurance and success as we head into our shru·ed future.
I will include all staff once we have a date that works for the Boru·d. Please let me know by
Monday if the date will or will not work for you.
Thank you,
Joanne and A!t Fine
P.S. due to the Open Meetings Law we cannot make this event about our work. All the better.
Let's talk about anything else. :0)

Sent from my Verizon Wireless 40 LTE smartphone
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From:

To:
Cc:
Subject:
Date:

Contreras. Michelle
Beth Mohr; Dayjd Ring; Eric H. Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne Fine; Leonard Waites; .MQi@
Amado-McCoy; susanne Brown
Skotchdopole. Paul A.; "Mark Baker Esa."
RE: IA Stats for July and August 2015
Wednesday1 September 30, 2015 4:18:20 PM

Sorry, "For your information."

Thanks.
Michelle
From: Contreras, Michelle
Sent: Wednesday, September 30, 2015 4:18PM
To: Beth Mohr; David Z. Ring; Eric H. Cruz; Jeannette Baca; Jeffery Scott Wilson; Joanne Rne; Leonard
Waites (phamason.lw@gmail.com); Moira Amado-McCoy; Susanne Brown
Cc: Skotchdopole, Paul A.; Mark Baker, Esq.
Subject: IA Stats for July and August 2015

Good afternoon POB:
For you information, I am passing on the attached lA Stats from Lt. Garcia. If you have questions,
please feel free to contact our office.
Thanks.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
Ci1y of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:/ /www.cabq.gov /cpoa
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From:
To:
Subject:
Date:

Beth Mohr
Joanne Fjne

RE: Is this what you"re talking about?
Monday, August 03,2015 6:18:41 PM

Yes, got them. -B
Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
5
505-554-2968 office
877-279-2942 fax
NM-PI license #2503
AZ-PI license #1639940
CA-PI License #28441

bmohr@themchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED. CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR. DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS. IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boorstin

From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Monday, August 03, 2015 6:00 PM
To: Beth Mohr
Subject: RE: Is this what you're talking about?

Did you get the reference fonns via email fi"om me in the last half hour?

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: Beth Molu· <Bmohr@themchardfirm.com>
Date: 08/03/2015 2:06PM (GMT-07:00)
To: "Joanne Fine (joannefine413@gmail com)" <joam1efine413@gmail.com>
Subject: Is this what you're talking about?
You're goiug to bring copies of this stuff to the meeting, right? -B
http· //watchdog.org/615 9/nm -senator-richardson-seriously/

Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
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933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmohr@themcha rdfjrm .com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.
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The greatest obstacle to discovery is not ignorance- it is the illusion ofknmvledge.

~Daniel

Boorstin
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John Grubesic: Senator Richardson. Seriously.
By Rob Nikolewski I March 10, 2011 I No Comments
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Senator Richardson.
Say it slowly, try not to throw up and give it a chance to sink in. It makes perfect sense.
Come on folks, if I can say it so can you ... SENATOR RICHARDSON.
Yes, that Richardson, Big Bill, Slick Guillermo, the flabby King.
Richardson (http://www.ballotpedia.com/wiki/index.php/Biii_Richardson) is the only Democrat that merits
(http://Www.capitolreportnewmexico.cSf/,lWt~eration.

contentluploads/2011/01/john-

Balderas,
the
two
Martins,
that
Diane
lady
(http://www.ballotpedia.comlwikiflndex.php/Diane_Denish) who even the President couldn't remember
Patsy

Madrid

gru besic.jpg)

(http://www.ihatethemedia.com/barack-obama-cannot-pronounce-diane-denish)

John Grubesic

(http://en.wikipedia.org/wiki/Patricia_A._Madrid) (who last time I checked couldn't even remember
who she was), Benito Lujan (http:llwww.ballotpedia.com/wikilindex.php/Ben_Ray_Lujan) ? One more

time, together. .. Senator Richardson!
Getting easier right? It should be. Especially for all you Democrats that have almost managed to wash the taste of his butt
off of your lips. Pucker up, assume the position and get him elected!

http://watchdog.org/6159/nm -senator-r ichardson-seri ousl y/
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We are not sending someone to Washington to make friends, play by a mythical set of rules and sit around waiting for the
Labs to shut down, see Kirtland relegated to Nerf warfare and watch as any available money goes elsewhere; the current
Congressional delegation has it covered.
Don't take a knife to a gun fight; don't send a man wearing a suit made of salmon into a den of grizzlies or a Girl Scout
to a crack house. We need to send the most successful hood (I mean this in the best sense as in ... Robin) New Mexico has
ever produced to represent our interests in a city that has more unindicted felons roaming the streets than anywhere else in
the world.
New Mexico needs a senator with the morals of a tapeworm, the energy of a drug-addled mongoose and the cajones of a
rutting moose. Somebody who can down a gallon of vodka, bed an intern and finagle funding out of an economy that is
sputtering like an accDlmtant with a speech impediment at an IRS audit.
New Mexico doesn't need a dedicated family man/woman, a loving husband/wife or the mother/father of the year or
somebody that tells us they are. They might show up at church, but nine times out of ten they have bones buried in their
basement and spend too much time trying to hide the evidence instead of doing their jobs.
No one in Congress comes close to being the image they created, they just haven't been caught. The truly successful
politicians don't care. Slick Willy, Jolm, Bobby, Ted, Lyndon, Newt, tricky Dick, each had their own set of demons, but
they all had the ability to consistently sell us a bucket of horse shit m1d get the job done.
New Mexico needs someone who cm1 gut his own mother and eat her liver, chase it with a bottle of' 82 Chateau Lafite
and still have an appetite for a bucket of Haagen Dazs.
We need to stop electing our public servants based on the myths manufactured by the media. Better to elect the devil we
know than the milquetoast we don't. Richm·dson is calculating, competitive and ruthless. He has every attribute and a
resume, which New Mexico has paid for, that would make him our finest senator.
Richardson is electable. Bill and his buddies cm1 raise or steal all the money he needs to match Heailier's junta of
henchmen. Money changes political reality; Richardson is the keeper of the keys to the bank.
We don't need

a

camp counselor named Heinrich

Field Marshall or a Reich Fuhrer -

(http://www.ballotpedia.com/wiki/index.php/Martin_Heinrich)

but not a senator. Marty #2

as senator- maybe a

(http://en.wikipedia.org/wiki/Martin_Ch%C3%A1vez)

got stomped

state wide. Besides, I think we need a sign tlwt says "You must be this tall to get on this ride" before we send anyone to
Washington. That would probably toss Benito out and his daddy (they arc a package deal) and maybe Denish, Madrid and
definitely Lujan-Grisham (http://michellelujangrisham.net/).
Sorry Hector

(http://www.saonm.org/about-hector-balderas) ,

bald guys don't get elected to prominent positions

111

the United

States. Grow a goatee and you might have a shot in the Balkans.
Richardson has credentials. He s the best man money can buy. Realistically, there is not one member of Congress or
politics in general who hasn't sold something at some time to get wheere iliey are.
Politicis is not pretty; it is not clean and there is nothing ethical about it. The profession is as as noble and virtuous as
convention for pedophiles at Disney World.
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Richardson knows the game. He can cut throats better than Jack the Ripper and could charm the pants off Mother Teresa.
And not get caught! With the string of has-beens and never-will-bes that Democrats are lining up, he is our only hope.
The only senator from New Mexico who clearly understood his role was Domenici (http://en.wikipedia.org/wiki/Pete_Domenlci).
Saint Pete was no saint. He brought money to New Mexico. That is the one and only job a senator has- bring home the
pork You get the pork by being tougher, mem1er and more ruthless thm1 the scumbags who smround you. Bill is our
greatest scumbag. Give him a shot, folks.
One more time, slowly ... Senator Richardson.
John Grubseic is a former New Mexico legislator, who served as state senator fi"om 2004-2008, representing Santa Fe. He
now practices crimina/law in Albuquerque.
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Rob Nikolewski
Rob is the National Energy Correspondent for Watchdog.org. Rob is an Emmy-winning news anchor who has held many
prominent positions in the journalism field for over I 0 years working for MSNBC, Fox Sports Net Pittsburgh and several
local television stations. He served as the bureau chief for New Mexico Watchdog and Capitol Report New Mexico for
four years. Rob can be reached on Twitter at @NMWatchdog or by email at rnikolewski@watchdog.org
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From:

To:

Subject:
Date:

Scott
Joanne Fine
RE: Jeff Proctor
Saturday, September 12, 2015 3:13:10 PM

Thanks Joanne
-------- Original message -------From: Joanne Fine <joannefine413@gmail.com>
Date: 09/12/2015 1:24PM (GMT-07:00)
To: "Jeffrey Scott Wilson (jswilsonmn@live.com)" <jswilsonnm@live.com>
Subject: JeffProctor
FYI: I remembered that Jeff Proctor is no longer with the Joumal and is now a journalist with
KRQE TV. The number there for the News Dept is (505) 243-2285.

Joanne Fine
Police Oversight Board Member

M004620

From:

To:
Subject:
Date:

Si!yio Deii"Angela
Joanne Fine
RE: Joanne-Who is the District 8 appointee to the POB? Thanks.
Thursday, August 13, 2015 12:21:52 PM

Thanks
From: Joanne Fine [mailto:joannefine413@gmail.com]

Sent: Thursday, August 13, 2015 11:57 AM
To: Silvio Deii'Angela
Subject: Re: Joanne-Who is the District 8 appointee to the POB? Thanks.

Sir, it is not by distdcts, to my knowledge. One of the changes that was made by the Council
with this Ordinance was that members would be chosen by diverse skill set, rather than by
District. I am sure Council Staff could give you more details.
Joanne Fine
[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
our work. Those that include obsenities or lack civility will not be read. Thank you.]
On Aug 13, 2015 11:38 AM, "Silvio Dell'Angela" <Dellansi@comcast net> wrote:
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From:

To:
Subject:
Date:
Attachments:

Si!vjo De!!"Angela
Monahan Joe
RE: Joe Monahan"s latest 8/7 posting "Debate: Anger, Trump, Dendahl, Martinez, Silvio Deii"Angela"-Thanks Joe
and more
Friday, August 07, 2015 2:22:10 PM
!mageOOl.pnq
UveLeakAPD doc

TO: Joe Monahan
Bee to many
Thanks Joe for mentioning my well justified anger-but I'm not alone and the number here is
growing. There is no anger yet by those on the City Council who have many reasons to be angry.
It's not with us who are demanding real change and an end to NM's well known culture of
corruption but with who many describe as our Fascist dictator R.J. Berry who choose to hide in
his bunker afraid to answer for his fiscal irresponsibility and incompetence. Instead he sends out
his high paid minions to speak on his behalf.
I hope all addressees read my e-mail yesterday titled, "Dictator Berry tells the Sanchez, Pena and
Benton, the promoters of the FWA to "Go to Hell" claiming ruin small businesses while
hypocritically promoting ART +Last Monday's Council meeting+ Joe Monahan's postings" that
referred to your earlier postings this month.
In the e-mail, I was particularly critical of my disgraceful/unethical Councilor Trudy Jones, Berry's
"madam" willing to line up the "Johns" in the business community who are more than happy to
hire those in our government who are willing to prostitute themselves for the right campaign
money or favors.
Recall it was Trudy who arranged to have the irresponsible majority on the Council vote to stay
out of BERNCO's decision on Santolina on the west side whose developers will later ask for
taxpayer funding as a TID D.
She also helped sponsor and pass a bill giving our tax dollars away to an out of town developer of
the failed Unser Crossing shopping center on the west side so her-then employer-Grubb-EIIis
could made a big commission handling the sale of the Unser owned land to the developer.
It was also alleged by a speaker at a recent Council meeting that Trudy was behind the rigged
contract award to Geltmore to build a four story primarily housing and retail project
misrepresented by the Berry Journal as just as grocery store downtown. Note that none of
these scams on taxpayers are located in her/my District 8.
Vet we can't find even one person in District 8 willing to run against her knowing her NAIOP and
Greater Chamber of Commerce "Johns" will help her buy her re-election this fall.
I was glad to read today that the Councilors who were insulted by dictator Berry for refusing to
even consider a study and amended version of the Fair Housing Act legislation will be supporting
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an "Ole" petition drive to get it put it to us voters. Are they finally getting angry with the insults
of this dictator in the Mayor's chair? Unlike other US Mayors, does Berry feel it's beneath him to
appear at Council meetings?
People here should be fed up-have a right to be angry particularly those like me who had their
family members or friends gunned down by Schultz's and now Eden's/Huntsman's "death
squads" only to have these APD killers walk away unpunished because they-not surprisingly
made no recordings showing the actual unjustified shootings.
Such was the again case with the latest APD killing where we are being insulted once again/told
despite all of the officers on the scene, there is not even one recording showing the fleeing victim
with a gun and pointing it at officers. Likely an APD throw down gun was recorded next to his
body.
The one helmet recording made by James Boyd killer Perez was the only instance of an APD
murder actually being recorded. The other 40+ officers on the scene including killer cop Sandy
either never turned on their recorders or Eden likely had any made destroyed. See again the
attached "Live Leak" revelation from an honest cop confirming that "APD Covered Up Production
of Videos of Shooting of James Boyd."
This not surprisingly lack of any incriminating recordings was also the case after my (as well as
shadow APD Chief Bob Huntsman's) good neighbor/single parent Chris Hinz was murdered at his
home by trigger-happy cop Anthony Sedler and another of Huntsman's "finest" on June 10,
2010.
I would soon afterwards be threatened by Schultz to "be careful" after filing IPRA requests and
asking why no recordings existed showing the actual shooting despite the virtual army of police
officer on the scene for almost two hours.
Those in the Mayor's or APD's office would later lie to the media claiming Chris had a "criminal
history" something broad casted on KOAT by anchor Shelly Ribando. I guess just one traffic ticket
constituted a criminal history to APD. Internal Affairs would then lie to the POC later trying to
justify Chris' murder.
Mary Han was also likely warned by Schultz (who also threatened others) "to be careful" before
she was found dead in her car. APD's and other city leaders would claim (after deliberately
contaminating the crime scene and ransacking her home for incriminating information on them)
was a suicide. APD also contaminated the crime scene/home of Levi Chavez Jr. so he would
escape a murder charge for killing his wife.
To the other addressees to my e-mail yesterday that referred all to all of Joe's earlier August
postings, one included the comment of just one of our many retired disgusted honest cop-Tom
Grover who exposed as bogus excuse by Eden that he never bothered to read the APD
investigative report on the murder of James Boyd by Sandy (who changed his 2014 killer
appearance) and Perez.
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Another also said about this-"Chief Eden's testimony drew sharp criticism from one of our Legal
Beagles: Chief Eden's performance confirmed what most already know: APD's cover-up culture is

alive and we//_ Eden took the stand and claimed he hadn't read the report on the Boyd killing. By
claiming he hadn't read it, Eden dodged having to testify about what the report said. The city just
paid $5 million to settle the wrongful death lawsuit brought by Boyd's family, but Eden--who is
paid $160,000 a year--wants the public to believe he hasn't read his own department's report?
Eden also claimed there's an ongoing investigation into why Officer Keith Sandy's lapel camera
video disappeared. Eden's had a year and a half to get to the bottom of it. What's the hold-up?
The answer is Eden doesn't want to know, or he knows what's on the video and doesn't want the
public to see it. Despite former APD ChiefRavSchultz having fled the jurisdiction, APD's past
problems remqin the same for this "new" APD. When the truth is inconvenient or might make
APD look bad, count on the Cover-Up Cops to cover it up."
Now the attorneys for Sandy and Perez have two expert witnesses (translated-prostitutes) hired
for big bucks to lie claiming incredulously that Boyd threatened officers and the killing by Perez
and Sandy was justified.
Eden is a disgrace to his uniform as is Huntsman and most of APD's senior leadership. If he had
one ounce of self-respect, he should resign and take Huntsman, Roseman and others of their ilk
with him. But he knows the next mayor won't rehire him. Just look who ignored the impressive
qualifications of over 40 other US police Chiefs, deputy chief and others who applied for the
Chief's job.
It was none other than dictators Berry and Perry who later never allowed the
unqualified/incompetent Eden to participate in the negotiations for APD reform with the DOJ.
Instead they hired a DOJ investigated police chief from Cincinnati-Schultz's laser Inc. buddy Tom
Streicher and his partner Scott Greenwood to do it. The cowardly Councilors went along with this
thanks in part to Berry's four Republican stooges there.
Isn't it time for our New Mexico cowardly legislators-former cops Bill Rehm and Paul Pacheco and
others to stop blaming all of the crime here (including those committed by NM police officers) on
the judicial system and on the "boomerang thugs" and pass legislation requiring all NM police
officers carry body recorders and USE them or get fired? The disgraceful BCSO Sheriff Gonzalez
refuses to buy them and the BERNCO Commissioners and County Manager don't care.
Isn't it also time for a personal visit by new US AG Loretta Lynch to see what a jol<e the DOJ
agreement is here? Or does she only care when fellow African-Americans are murdered in US
cities? As Tony Pirard said at Monday's council meeting, not only the lives of African Americans
are important to save but all others here.
Today's posting by you is shown below for the other addressees.
Regards
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Silvio
For WE THE PEOPLE
296 3241

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S HISTORY

See
http://www.joemonahansnewmexico.blogspot.com/

Friday,

Augl.ist 07,2015
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Trump's White House And The Politics Of Anger
Here's how the White House will look when Donald Trump takes over. Book your room now.
{photo omitted)
That was some GOP presidential debatelast night, wasn't it? Trump had the anger meter hitting
10 and the crowd urging him on. Anger put to work--to spur action-- is a valid political emotion.
Trump has not only tapped into the waves of anger rolling across a not so small part of the
electorate but also their desire for change.
Who was the angriest political figure we ever encountered in New Mexico? Hands down it was i
former GOP chairman and 2006 gubernatorial candidate John Dendahl. When he went up against
I
heavy favorite Bill Richardson in '06 we dubbed him "'the sacrificial wolf." But Dendahl wasn't ;
mean. Just angry. He left the state in a huff in his later years decrying the attitude of New
Mexicans.
On the current scene there may be some angry politicians but they don't show it. {Actually, we
find Gov. Martinez has more than a streak of anger to her political personality). Anger is mostly
left to social media, talk radio and citizen activists.
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There are11.'tmany of tho~.~.~pymore but ABQSilvio Deii'Angela is one:. For several years, hehas .
.been sending out irate email missives to a large audience, decrying the current state of New:
Mexico and ABQ. Here's a sample from his latest:

;"Many
here- -. arein -, denial- that New Mexico
is compared
nationwide
to nothing
better than
a third- JJ
:
_-- .·
.
- -- --.· --·- -- . world city run by corrupt leaders. This is because we continue to elect people whose only goal is j
not to serve us-the people but to feather their own nests. Even Mississippi is thankful for New
i
Mexico's horrible reputation--now the land of hopelessness and apathy to this culture of
corruption.
J

.-

~

I

'New M~xico justisn'tbig on anger.H~wever, you could
argue
it is often. too big··----.-._---·_·
on acc~ptance,
·,.- -,- --,

~o~e o/NewMexicopolitics.:E-mailyL:~~~~;~n~

denial and apathy..

,corrilllenlts: (iJIIQI]~im~!!.Jl_!lt,J;QJJn&!!Jil) l•?~ereJ;te•1in. rl!adhi/1(/rveLil lvtl!icico's 11lj)h illjo;tnecf
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PROOF - APD Covered Up Production of Videos of Shooting of James Boyd mil
On March 17th 2014 Albuquerque Police (APD) shot and killed a homeless and mentally ill man- whose only
crime was a violation of a municipal ordinance against camping in an open space area in the Sandia foothills at
the eastern edge of the city.
On March 17th, the day after the fatal shooting, KRQE made a public records request for the videos of that
incident. On April 1st, APD unlawfully denied that request.
BUT ... Here Is the REST of that Story.
To this day- not only have the Keith Sandy videos mysteriously disappeared- but when the APD finally
produced videos claiming to be ALL the videos of the incident- many of the videos were missing INCLUDING
almost all that actually show the SHOOTING- most NOTICEABLY- the very videos (from the other shooterDominique Perez) from which the now-famous shooting clip was taken and released by APD that week.
On April 2nd, one day after KRQE's request was unlawfully denied, an investigator with the APD interviewed
Kevin Fuller, APD Video Unit Supervisor. According to the interview - included in this video- Fuller was
instructed on FRIDAY March 21st- to obtain the videos and place them in a Drop Box account.
On Thursday, March 27th- he was instructed to coordinate with several other persons- and to look at all the
videos, frame by frame, and identify those parts that the Chief might have an "interest" in BEFORE they were
released to the media.
Although those videos have since been released (those that have) WITHOUT being identified by officer or timeFuller and his team broke down each video by officer and began this work. He was, at this time, told to "take
out" all videos in which the audio or video contained the actual shooting.
On Friday March 28th Fuller was instructed to place the videos on another hard drive and provide them to the
FBI. BUT ... on Friday evening- Commander Montano on behalf of the Chief contacted Fuller and stated he had
"concerns" allegedly about the Chain of Custody. He ordered Fuller to "cease and desist." He was later then told
to give Montano the hard drive and to delete the videos from the drop box account.
It is unlawful for the APD to withhold, delay, or deny public records that have no exemption provided by law.
The APD clearly DELAYED production in order to find those videos it might find embarrassing- or creating
liability- with regard to the act of the shooting of Boyd. It then DENIED unlawfully the production of those

videos.
Since then- it has produced videos it has CLAIMED were the complete set. BUT there are several known videos
missing- not least being all the videos taken by the second shooter, Dominique Perez, from whose videos the
famous clip released by APD initially came. Although several other officers' videos are MISSING from the set
produced as well.
It is clear that the APD has and continues to knowingly and willfully withhold those videos. This interview
contains proof, at minimum, that the APD had delayed production of the videos, contrary to the Public Records
law, in order to try and identify those videos it considered problematic- this specifically was a reference to
anything officers may have said to each other during the incident AND anything that revealed either audio or
video of the actual shooting of Boyd.
Read more at http://www.liveleak.com/view?i=b19_1406012736#AwZiqcT7vXDsVvfX.99
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From:

To:
Cc:

Subject:
Date:

Silvio Qeii"Anqela
Duran Roberta M
Hernandez. Jessica M.; Hoffman Lou D.; Hoffman. lou D.; Eden Gorden; Romero Annabelle J; Kave!man
Carmen l.; Armijo. Alan B.; Montano. Gilbert A.; unmlora@salud.unm.edu; 'Velarde. Crvstj31 R.; Campos. ·Gabriel
.1.:.; Howard. Natalie Y.; Casados Trina M.; Oney Kathleen; Eden. Gorden
RE: Ms. Anaya"s comment and an apparently required NM IPRA request to get what I requested

Friday, August 14,2015 6:27:43 PM

Roberta
(Info to those shown and Bee to many including the media, councilors and concerned citizens)
You saw my last e-mail also dated yesterday, not the July 30 one below. It asked for a reply from
City Attorney Jessica Hernandez.
I would have thought the names of attendees at these would have been included in the reports
but surprisingly they weren't for some reason.
It appears much like these no-bid contracts to local attorneys, you give out contracts over the
$75,000 Council approval limit-in this case the $150,000 to UNM and other contracts to them
blindly without knowing the qualifications of just who besides the high paid lead will do the
work.
Is it just one high paid Dr. Guerin and three low paid warm bodies/UNM graduate students who
we taxpayers are paying $150,000 for? As a taxpayer, don't you care or are taxes just play/fun
money?
Regarding Ms. Annabelle Romero who is leading the effort who now in the Office of Diversity and
Human Rights, I (and likely other taxpayers) wonder just what unique skills she had to fill that
likely high paid former "Senior Advisor" job to the Mayor and doing exactly what since he
already had Rob Perry, a COO, the head of Constituent Services, Gil Montano and others.
Nothing from UN M-as expected although I copied them on my last response to you.
Is there any wonder those attending placed transparency among the lowest priorities desired to
accomplish APD reform. Chief Eden and the Mayor must love it.
Where are you located as I may be in to get the signatures Monday prior to Council meeting? Any
complete report on phases 1 and 2 by Dr. Guerin should have included these attendees' names.

Jessica
No comment from you?
Silvio
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From: Duran, Roberta M. [mailto:RDuran@cabq.gov]
Sent: Thursday, August 13, 2015 4:40 PM
To: 'Dellansi@comcast.net'
Cc: Hernandez, Jessica M.; Locher, Eric J.; Morrow, Kevin A.; Velarde, Crystal R.; Campos, Gabriel J.;
Romero, Annabelle J.; Howard, Natalie Y.; Casados, Trina M.; Oney, Kathleen
Subject: RE: Ms. Anaya's comment and an apparently required NM IPRA request to get what I requested
Good afternoon Mr. Deii"Angela:
The City has gathered the non-exempt public records responsive to your request. Please contact me to
arrange a time to come in to inspect, or copy any of the records. Specifically, I have retrieved the copies
of the sign-in sheets showing the attendees at these UNM conducted 22 "dialogues" and the names of
those others aside from the four UNM folks who also participated in them for your inspection, which also
includes your recent amended request to include Phase 2.
With respect to the portion of your request for "the opportunity to review the resumes/qualifications of Dr.
Guerin and this three likely graduate students, Tonnigan, Minssen and Torres ... " the City does not
maintain those records. The records may be maintained by the University of New Mexico. We are
forwarding your request to UNM. To expedite your request, it would be advisable for you to write an
additional letter requesting the records to the proper custodian at you earliest convenience. The following
information was found at: http://publicrecords unm,edu/.
Custodian of Public Records
MSC05 3440
Scholes Hall, Room 208
1 University of New Mexico
Albuquerque, NM 87131-0001
John Rodriquez, Custodian of Public Records
Phone: (505) 277-5035
unmipra@salud.unm.edu
The City will close out your request. Should you have questions or concerns, please do not hesitate to
contact me.
Respectfully,

Roberta Duran, Fiscal Officer
Legal Department Record's Custodian
Direct: 768-3672
Main: 768-4500

From: Duran, Roberta M.

Sent: Thursday, July 30, 2015 1:30PM
To: Dellansi@comcast.net
Cc: Hernandez, Jessica M.; Locher, Eric J.; Alvarez, Giselle M.; Campos, Gabriel J.; Romero, Annabelle J.;
Howard, Natalie Y.
Subject: RE: Ms. Anaya's comment and an apparently required NM IPRA request to get what I requested
Good afternoon Mr. Dell"Angela:
This email will acknowledge receipt of your public records request received today July 30, 2015 via email
in response for the following:
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"1. Request the opportunity to review or provide me with copies of the sign in sheets
showing the attendees at these UNM conducted 22 "dialogues" and the names of those
others aside from the four UNM folks who also participated in them,
2.

Request the opportunity to review the resumes/qualifications of Dr. Guerin and his three
likely graduate students, Tonnigan, Minssen and Torres to determine their qualifications
to execute these Collaboratives. "

Please be advised we are reviewing your request to determine what public records are responsive and
whether any exceptions to their production apply. We will continue our review and will contact you on or
before by August 14, 2015 the expiration of fifteen (15) days from the receipt of your request. We
appreciate your understanding in the need for some more time to research this request. Should you have
questions or concerns, please do not hesitate in contacting me.
Respectfully,

Roberta Duran, Fiscal Officer
Legal Department Record's Custodian
Direct: 768-3672
Main: 768-4500

From: Romero, Annabelle J.
Sent: Thursday, July 30, 2015 12:21 PM
To: Duran, Roberta M.
Cc: Alvarez, Giselle M.; Campos, Gabriel J.
Subject: FW: Ms. Anaya's comment and an apparently required NM IPRA request to get what I
requested
Importance: High

Roberta,
See the attached IPRA request below. Let me know if you have any questions. Thanks.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655/ v/tty 800-659-8331
aromero@cahq.gov I www.cabq gov

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, July 29, 2015 1:33PM
To: Office of Diversity and Human Rights; Romero, Annabelle J.
Cc: Harris, Don; Office of Diversity and Human Rights; Garduno, Rey; Mayor Berry; Gibson, Diane G.;
Benton, Isaac; Winter, Brad D.; Eden, Gorden; Office of Diversity and Human Rights;
Vanita.Gupta©usdoLgov; Lewis, Dan P.; Sanchez, Ken; Jones, Trudy; Pena, Klarissa J.; 'Board of
Regents' Office'; Yoshimura, Debra; Norita10.na@gmail.com; Oty Clerk Staff; Hoffman, Lou D.
Subject: Ms. Anaya's comment and an apparently required NM IPRA request to get what I requested
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Annabelle
Info also to the media, UNM Regents and others-sent to them Bee
This Phase 1 effort was worst than a "dog and pony show"-as Nora described it while the
referenced Phase I report prepared by UNM and those reports that will follow appear to be a
waste of $150,000 of our tax dollars. You avoided answering many of my questions in my July 26
e-mail below but merely sent the website reference to the UNM Phase 1 report.
I had asked for minutes ofthe meetings that would include the names of those attendees but
these were never provided. I guess you now need a NM IPRA request to comply.
Therefore JAW the NM IPRA,
1.

Request the opportunity to review or provide me with copies of the sign in sheets
showing the attendees at these UNM conducted 22 "dialogues" and the names of those
others aside from the four UNM folks who also participated in them.

2.

Request the opportunity to review the resumes/qualifications of Dr. Guerin and his three
likely graduate students, Tonnigan, Minssen and Torres to determine their qualifications
to execute these Collaboratives.

I think UNM's Dr. Guerin was also given a contract to study APD's use of body recorders.
I would have thought rather than tasking UNM's Institute for Social Research, those from the Law
School would have been more appropriate/knowledgeable in this reform area.
Preferably, honest retired APD officers like those four I mentioned and others who can make this
more than just a data gathering effort resulting in no real changes to APD should have been hired
as consultant to do this work. Those good cops if employed by us taxpayers would have had the
prerequisite expertise to make this a meaningful outreach effort.
I'm sure you are aware of the tax dollars and the time of good volunteers that were wasted on
the 2013 police oversight task force whose most critical January recommendations/reform of the
citizens' police oversight process were ignored by both Cincinnati consultant Scott Greenwood,
the Council but also the DOJ.
UNM's Dr. Bruce Perlman who was never mentioned in the Council's ordinance creating this
oversight task force was nevertheless give the bulk of our tax dollars to manage the effort behind
the scenes.
I guess some of us who have been on the front lines writing to and meeting with the DOJ, Council
and other city leaders and were the ones who ultimately were the ones {along with the national
media) who ultimately brought the DOJ here were somehow not deemed to be the "safe"
stakeholders.
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I note the name of one of your chosen gatekeepers who authored the July 25 e-mail to fellow
activist Isle Biel below extended her the invite to participate in this Phase 2 "Collaborative." I
guess not inviting me and likely others known to be active in this long APD reform struggle was
just an oversight. Informed people are apparently not welcomed.
Understand my issue is not with the good people at UNM given this task but with those in the
Mayor's office and the leadership of APD who are perpetuating this charade trying to convince
APD really cares what comes out of this effort.
As I said before, they did these Collaboratives in Cincinnati and reform there took seven long
years because the collaborative were also likely just a PR effort with resulting recommendations
that their police department, assigned DOJ monitor and DOJ investigators ignored.
Those in the media particularly the ones who attended the dialogues have a responsibility to also
question this research effort given to UNM. I can recall them only covering one of these
"dialogues." Maybe they thought they were also PR efforts by those in the Mayor's office.
They likely saw how the improper no bid contract by Schultz to employer TASER Inc. was covered
up in the amended Internal Auditor's report because the Mayor was also involved by "greasing"
this $1.9 million contract for Schultz. As I said in previous e-mails, there is NO room for integrity
in this Berry administration.
Meanwhile our Mayor remains in hiding, coming out of his cave on the 111h floor only to travel
out of the city or to cut ribbons or do other meaningless PR tasks.
I await your reply to my IPRA request
Regards
Silvio
For WE THE PEOPLE
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From: Nora Anaya [mailto:noritalO.na®gmail.com]
Sent: Wednesday, July 29, 2015 10:14 AM
To: Silvio Deii'Angela
Cc: dharrjs@cabg.gov; Office of Diversity and Human Rights; reygarduno@cabq.gov; Mayor Berry;
dgibson®cabg.gov; ibenton@cabq.gov; bwinter@cabq.gov; Eden, Gorden; Office of Diversity and
Human Rights; Vanita.Gupta@usdoi.gov; danlewis@cabg.gov; kensanchez@cabg.gov;
trud)(jones@cabg.gov; kpena@cabg.gov; Board of Regents' Office
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

With All Due Respect:
The Foundation Of This Infamous Collaborative Has Been Built With Low Grade Material.
Therefore it is crackling at the seams without a sound foundation,
This so called "COLLABORATIVE" Simply Put-It's futile-equal to a dog & pony show !
Compared to the window dressing at Wal-Mart.
NORA TACHIASANAYA
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From:

To:
Cc:

Subject:
Date:

Hammer Robin
Beth Mohr; £0..6:; "Mark T. Baker"
Contreras Mjchelle
RE: NACOLE Conference
Monday, July 06, 2015 3:14:21 PM

Beth,
The CPOA Administrative Office will be handling the registration for NACOLE. We needed to wait
until the new fiscal year to pay for the registration. We have already booked the rooms at the host
hotel for POB Members. The City has a new centralized system for booking travel through City Hall
beginning July 2015. Michelle Contreras will be the liaison between City Hall and POB Members for
the airfare, hotel, shuttle, and per diem arrangements.
Please let me if you have any other questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq,gov/cpoa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Monday, July 06, 2015 3:03PM
To: Hammer, Robin; POB; Mark T. Baker

Subject: NACOLE Conference

Can you confirm that the CPOA office is registering the POB members, or are we supposed to
be doing this ourselves? Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:

Cc:
Subject:
Date:

Hammer Robin
Joanne Fine
Contreras Michelle
RE: NACOLE Conference
Friday, June 19, 2015 11:07:32 AM

Joanne,
Thank you for responding. We will make a copy of the NACOLE materials for your future use and
reference.
Regards,
Robin

Robin S. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq gov/cpoa

From: Joanne Fine [mailto:joannefine413@gmail.com]

Sent: Friday, June 19,2015 11:04 AM
To: Hammer, Robin
Cc: Beth Mohr; Mark Baker
Subject: Re: NACOLE Conference

I cannot attend. I will be at a wedding in NYC. I look fmward to going next year when it is in
ABQ.
On Fri, Jun 19,2015 at 7:11AM, Hammer, Robin <rhmm11er@cabq.gov> wrote:
POB Members:
Please let me know if you wish to attend the National Association of Civilian Oversight of
Law Enforcement Conference in Riverside, California fi·om Sunday, October 4 through
Thursday, October 8, 2015. It is my understanding that the host hotel rooms m·e filling up and
that we should reserve our rooms.
Michelle Contreras will coordinate the travel plans using the City's credit card.
Please let me know if you have a11y questions.
Thanks,
Robin

RobinS. Hammer, Esq.
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Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: I /www.cabq.gov / cpoa

Joanne Fine
Police Oversight Board Member
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From:
To:

Cc:
Subject:
Date:
Attachments:

Silvio Dell" Angela
"Alan Wagman"; Gibson Diane G
pmrjnc@mac.com; Eden Gorden; Huntsman Robert Y.; Hernandez. Jessica M.; ~; "Elizabeth Martjnez";
vanlta.gupta@usdol.gov; Garduno Rey: Harrjs. Don; Pena Klarjssa J.; Gibson Djane G.; Sanchez. Ken; .fumtm1
Isaac; Winter. Brad D.; I ewjs. Dan P.; Jones. Trudy
RE: November 5 Public Meeting planned again at Temple Albert-HOLD IT ELSEWHERE+ THE SHAM AGREEMENT
ThurOOay, October 22, 2015 3:56:59 PM
APD forum ConqAibert FINAL9 18 15.pdf
Live! eakAPD doc
APDfwdAmjcusCurlae.pdf

Thank you Alan. Well said

Councilor Gibson
I suggest you move the November 5 meeting with Dr. Ginger to one of our Community or Senior
Centers rather than again at Congregation Albert and that the meeting be confined to just the
"community" members and not the APD brass, the APOA, the City/Mayor Berry's Attorney Ms.
Hernandez or others in the city who many feel are the ones responsible for the APD mess here.
No undercover APD officers there either please.

Others
Apparently the sponsors of the first meeting at Congregation Albert not only required that
attendees buy a breakfast there but didn't extend an invite to Councilors as if they were
irrelevant. I urge their attendance at the November one. See how the perceived enemies of
APD reform were treated during the first meeting.
To give you an idea how non-committed the DOJ, Judge Brack and Dr. Ginger are to reforming
APD read the article below in this week's issue of the ABQ Free Press, "Judge OKs APD Delay on
35 Key Reform Changes" http:l/www.freeabg.com/?p-3671. There is no real commitment to
APD reform here. It's a sham-a slap in the face to trusting citizens here.
The recent public pronouncements by new US AG Loretta Lynch made it clear just whose side she
is on-and it's not our side. It would be nice if she made time to attend the meeting-wouldn't it?
One of the 35 reforms does not include requiring that recordings of all APD serious responses be
made mandatory by all APD responders with zero tolerance and serious punitive measures
including termination for those not complying. There should also be the requirement that APD
can no longer ignore NM IPRA requests for videos and documentation that are requested in
order to hide the lies they tell us.
Since October 1, all addressees were told by me in many e-mails that Chief Eden repeatedly
ignored my NM IPRA request submitted then to see the videos of the latest APD illegal shooting
at a fleeing suspect, videos proving the individual actually pointed a gun at the shooter.
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Yet nobody at the DOJ, in PMR Inc or our City leaders even cared. Eden has still not respondednow 22 days later and one week after the required suspense date called for in this State law.
As I pointed out with the exception of the one helmet video (likely inadvertently} released by
APD showing the 2014 murder by officers Perez and Sandy of James Boyd, not one other video
showing an actual APD officer shooting has ever been made or released by APD because it would
reveal the APD shooters and their leaders were lying when justifying it.
APD even withheld other incriminating video of the Boyd murder. See the Live Leak report
attached.
Not only was it disgraceful that the Mayor hired Schultz's fellow TASER colleagues-Tom Streicher
the former Cincinnati Police Chief whose Department was investigated by the DOJ to negotiate
the agreement rather than Chief Eden but also hired Streicher's attorney buddy Scott
Greenwood to also negotiate.
While in Cincinnati, Chief Streicher did his best to stonewall every proposed DOJ reform there
while Greenwood would recently lie to the Council here claiming his proposed changes to the
police oversight Ordinance here represented those of the DOJ. The Police Department reform in
Cincinnati took seven years and problems still persist there. Does the DOJ even care?
Judge Brack with the DOJ's blessing even disgracefully ignored the recommended changes by
citizens in APD Forward's "AMICUS CURIAE BRIEF OF APD FORWARD REGARDING COURT
APPROVAL OF THE SETTLEMENT AGREEMENT BETWEEN THE CITY OF ALBUQUERQUE AND THE
UNITED STATES DEPARTMENT OF JUSTICE" -first page of it attached.

With now four former police officers on the Police Oversight Agency including new former
Milwaukee cop Ed Harness as its Executive Director, that process is also viewed as even
worse/more impotent than the old one-thanks to the City Council and Mayor.
All are anxious to see Dr. Ginger's new dog and pony show in November. I can't wait. I hope the
media reporters are there to also see Dr. Ginger's responses.
It should be obvious to all that this entire toothless reform agreement and toothless PMR
inc. team made up of mostly former police officers is a sham-a $4.5 +million massive rip
off of taxpayers. Federal Judge Brack's recently approved delay for the 35 key APD reform
changes is only one indication of that.

Silvio
For WE THE PEOPLE
296 3241
P.S.
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All- Please say a prayer for the quick recovery of the APD officer shot here yesterday

---------- Forwarded message---------From: Alan Wagman <avramwagman@gmail com>
Date: Wed, Oct 21, 2015 at 7:53PM
Subject: November 5 Public Meeting at Temple Albeit
To: Jim Ginger <pmrinc@mac.com>, Diane Gibson <dgibson@cabq.gov>

Dr. Ginger, Councilwoman Gibson:
I am pleased to see that the public meetings concerning the DOJ/APD lawsuit will continue. I
am concerned, however, that the next meeting-- to be sponsored by you, Councilwoman
Gibson-- will be held at Temple Albeit. Temple Albeit has a troubling history of suppression
of speech concerning this issue.
Last month, on September 20, Temple Albert's Brotherhood and Sisterhood jointly hosted a
bmnch and presentations about the settlement agreement, featuring Mayor Berry, U.S.
Attomey Damon Mmtinez, Assistant U.S. Attomey Paul Killebrew, and APD Deputy Chief
Huntsman (filling in for Chief Eden). A group of people, including me, prepm·ed an
information flyer on issues of concern about the settlement. Three people -- again including
me-- were passing out flyers at the door of Temple Albeit to people coming in to attend the
event.
Jeffrey Paul, president of Temple Albeit Brotherhood, cmne to the door, saw the other two
people handing out flyers, and ordered those two people away fi·om the door. Mr. Paul then
attempted to take flyers away from people who had accepted them. Below are two accounts
written by people involved in the incident about their encounter with Mr. Paul:
"A small group decided to prepare flyers with pertinent questions and background to inform
the audience .... [Three of us] handed out some of the flyers outside the building. Then
things went a little weii·d. I had handed Damon Martinez and Paul Killebrew, both panelists, a
flyer each and bantered a bit with them. They were perfectly happy that we were getting
information disseminated. The Congregation's MC -- and seeming gatekeeper-- for the event
mshed out just after Mmtinez and Killebrew had moved on to greet [the other two people
handing out flyers]. [Mr. Paul] did not recognize Martinez as the NM US attomey and stmted
accosting the two well-suited DOJ reps about the flyers they were holding ... [until U.S.
Attorney] Mmtinez introduced himself and [Mr. Paul] backed down. [Mr. Paul] still insisted
we [leave] the premises."
Dr. Ginger, Councilwoman Gibson, I can attest to the complete accuracy of this description. I
was standing right there during the entire tinte. It was only happenstance that Mr. Paul had
not seen me handing out flyers. I probably was not hm1ding out flyers at that moment because
I was greeting U.S. Attorney Martinez and Assistant U.S. Attorney Killebrew, both of whom I
!mow from numerous meetings with the Depmtment of Justice about police refonn and from
pmticipation in cou1t hearings on the lawsuit.
The account actually stops shmt of the fi.J!I extent of Mr. Paul's suppression of speech. When
the two people left without incident, Mr. Paul followed them to the parking lot, where he
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accosted them and ordered them off the property. (Caveat: I did not hear what he said to
them in the parking lot, but I did see him pursue them, catch up with them as they were
walking, and speak to them; they later told me what he had said.)
Although Mr. Paul desisted from his attempts to take flyers away from the Depmtment of
Justice representatives, he was not similarly shy with others who had accepted flyers. Here is
an account from an individual who had taken a flyer:
"This morning a public fmum including Mayor Beny, APD and the USDOJ was held at
Congregation Albeit on Louisiana near Montgomery. I had never been there before today. I
walked in and I was standing in line along with well over I 00 people when a Board Member
of Congregation Albert nmned Jeffrey Paul walks straight up to me and asks me, 'Who are
you, what is your name and what are you doing here?' I politely introduced myself and that I
was there to attend the public fmum like eveiybody else in line was doing.
Then he angrily asks me, 'Well did you make reservations?' I said yes I did but there is also a
list here for those who have not made reservations and must pay $12.00- so I plan to pay my
$12.00. Then he said, 'Well what do you have in your hand?' I said, 'It's a brochure I was
handed outside before I walked in here.' He said, 'Well you can't bring that in here so let me
have that.' So I handed the brochure to him."
Dr. Ginger. Councilwoman Gibson, I was standing right there during that exchange as well,
and I can attest to its complete accuracy.
The gentleman from whom Mr. Paul so unceremoniously took the flyer was Ralph Arellanes.
Mr. Arellanes is the president of the local chapter of the League of United Latin American
Citizens (LULAC). LULAC is a major civic organization in Albuquerque and m·ound the
country. Mr. Arellanes also seived with me on the Police Oversight Task Force, which
advised City Council on the Police Oversight Ordinance which passed a yem· ago and created
the Civilian Police Oversight Agency. I must add that Mr. Arellanes was very acceptably
dressed and was not doing anything to draw attention to himself when Mr. Paul singled him
out. Mr. Paul may have had a legitimate reason for picking on Mr. Arellanes, but I do not
know what it could have been.
In fairness, I must acknowledge that Mr. Paul did not appear to be concerned about whether
the flyer was in favor of or opposed to the settlement agreement or any of the pmties to the
agreement. His interest in suppressing speech appeared to be content neutral. It also was
within the legal right of Temple Albeit to restrict speech on its premises. But that it was
within legal rights does not make it right or proper, and it does not instill confidence in
Temple Albeit as a venue for any meeting about these issues.
The police reform community is not unaware of what transpired on September 20. That
community may well be reluctant to trust any event taking place in that venue will provide a
fair hearing. Ameliorative action may be necessmy if this event is to attract a broad-spectmm
of the connnunity as an audience.
For the record, I am attaching a pdf of the flyer Mr. Paul was at such great pains to suppress.
Veiy truly yours,

M004640

Alan Wagman

ayramwagman@gmail com>
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JUSTIFYING THE UNJUSTIFIABLE:
SHOOTING AT CARS
The Department ofJustice Findings Letter of

April1o, 2014 called for and the Consent Decree

mandates elimination of theAPD policy that
allows shooting at motor vehicles. Bullets could

hit bystanders or other officers, and a vehicle with
a wounded driver becomes an unaimed but very

deadly weapon. On Memorial Day this year, the
policy still had not changed, and an APD officer
shot at an SUV in an apartment parking lot.

Passengers in the SUV included rwo women and
a five-year old child. Fortunately, the officer did
not hit anyone. Nonetheless, Chief Eden went on

PUTTING INNOCENT PEOPLE IN DANGER
It has been in the news this year that anAPD officer
accessed a federal law enforcement data base to get
the address of a victim ofdomestic violence. In violation of federal law, the APD officer then gave the
woman's address to the man who had abused her,
even though the woman had a restraining order
in place. Armed with the address the APD officer
illegally obtained and gave out, the man went to the
woman's home ... with a gun. The APD officer is
still employed.
Question for Chief Eden:
Why is the officer who brokefedera/law and endangered
an innocent woman's life still working for APD?

television and justified the shooting- even though

the officer avoided being hit by the SUV not by
shooting at it but by merely stepping aside.

Question for Mr. Martinez or Mr. Saucedo:
What does the failure ofAPD to change this policy which
had been directly singled out for change in the Rndings
Letter and the Consent Decree signify about the City's
commitmenttochange? How has 00] addressed this, or
how will DO] address this?
Question for Mayor Berry:
APD could easily have changed this policy within weeks of
the DO] report. What does the failureofAPD to change this
policy foroverayear say about the Oty's commitment to
rea/change?

Question for Mayor Berry:
What will you doaboutthis?
Question for Mr. Martinez or Mr. Saucedo:
Will 00] prosecute the officer involved? Will DO] address
the internal process ofAPD that allows this to happen with
impunity?

DID APD REALLY

CONSENT?
DID DOJ REALLY

DECREE?
Food for thought
and

Food for questions

For more information, please contact:
apd.doj. info.p roject@gmai J.com

Question for Chief Eden: Why, overayearafterthe
DO] report, was this policy not changed? Why, over ayear
after the 00] report, do you still justify police actions that
endanger innocent lives?
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KEEPING THE PUBLIC IN THE DARK

ENSURING OVERSIGHT IS BLIND

IT STARTS AT THE TOP
The April1o, 2014 DOJ Findings Letter was very

Clearly public trust is a vital part ofthe equation.

One ofthe headings in the April 10, 2014 DOJ

Transparency is a clear and necessary tool to

Findings Letter stated plainly, "The Depart~

critical ofAPD's chain of command, from bottom

gain public trust. Yet repeatedly APD refuses

ment's Limited External Oversight Contributes

to top. The Findings Letter repeatedly referred

to provide or delays in providing information
that it is legally required to provide tmder New
Mexico Inspection of Public Records Act (IPRA).
The ACLU has sued APD for failure to provide

to the Pattern or Practice ofUnconstitutional

to shortcomings all the way up the chain ofcom-

Uses ofForce." One ofthe primary limitations

mand being a major cause ofAPD's failings and a

on external oversight is the city's police union

significant roadblock to finding a solution. And,

contract. Nonetheless, after the Findings Li!tter

yet, in spite ofthis, APD's consistent pattern and

requested information. The ACLU won. Local

came out, the city negotiated a new contract with

practice in the nearly 18 months since release

news outlets repeatedly have suedAPD to get

police officers which kept in force a provision

ofthe Findings Letter has been to promote

information APD is required to provide but

that discipline be imposed within ninety days

from within this same compromised chain of

won't-until there is a court order. Local citizens

of an infraction. The purpose of the civilian

command. It was even reported recently in the

sue APD to get access to information. The ABQ

oversight process is to provide external input

Albuquerque Journal that APD is giving reten-

Free Press recently won an award ofover $50,000

into disciplinary decisions, and the process tal<es

tion bonuses- perhaps even illegally- to these

because APD failed to provide information

more than ninety days. The ninety-day deadline

very same command officers. Some City Council

it was required to provide. When APD loses

makes external oversight meaningless. The city

members indicated that they were offended by

these lawsuits, it not only has to provide the
information it should have given out to begin

is engaged in contract negotiations yet again,
and there is no sign that the city is even trying

the APD top command.

with, it costs the city tens ofthousands ofdollars

to change the deadlines that block external

in legal fees and penalties. Paragraph 2.26 ofthe

oversight.

Consent Decree requires that "APD policies shall
comply with all existing laws and regulations,
including those governing ... public disclosure
of information...."

Question for Mayor BerryorChiefEden:

Will you insist that disciplinary deadlines be changed
in the new contract so that civilian oversight does not
continue to be sabotaged?

Question forChiefEden: What specifically will you

do to change both the reality and the appearance ofAPD
hiding information from the public?
Question for Mayor Berry:

What specifically willyou do ifAPD continues its pattern ofnoncompliance with IPRA?

Question for Mr. Martinez or Mr. Saucedo:

What specifically willyow do to ensure the city administration avoids contracts that undercut effective extern aI
oversight?

Question for Chief Eden:

How will things change ifpersonnel decisions ignore the
DO] critique? How does retaining a chain ofcommand
which has lost the cit;y'strustserve to build trust?
Question for Mayor Berry:

The city's ChiefAdministrative Offjcer Rob Perry-who
reports to you &who supervises ChiefEden-hasjustified the retention bonuses for command offjcers. Do yow
support these decisions? Whyorwhynot?
Question for Mr. Martinez or Mr. Saucedo:

In light ofthe identified problems with the APD chain of
command, how will 00] address the perpetuation ofthe
same chain ofcommand?

Question for Mr. Martinez or Mr. Saucedo:

What will DO] dotoenforce paragraph 226 ofthe
Consent Decree?
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Case 1:14-cv-01025-RB-SMV Document 56 Filed 01/14/15 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW MEXICO
UNITED STATES OF AMERICA,

Plaintiff,

v.

1:14-CV-1025 RB/SMV

CITY OF ALBUQUERQUE,

Defendant.
AMICUS CURIAE BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE
Frances Crockett Carpenter
Law Office of Frances Crockett
118 Wellesley Dr. SE
Albuquerque, NM 87106-1444
Phone: (505) 314-8884
Fax: (505) 265-1319
frances@francescrockettlaw.com

Nancy Koenigsberg, Legal Director
Disability Rights New Meld co
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, NM 87110
Phone: (505) 256-3100
Fax: (505) 256-3184
nkocnigsberg@dmm.org

Phillip B. Davis
Phillip B. Davis Attorney at Law
814 Marquette Ave. NW
Albuquerque, NM 87102-1959
Phone: (505) 242-1904
Fax: (505) 242-1864
davisp@swcp.com

Randi McGinn
McGinn Carpenter Montoya & Love P.A.
20 I Broadway Blvd. SE
Albuquerque, NM 87102-3424
Phone: (505) 843-6161
Fax: (505) 242-8227
randi@mcginnlaw.com

Shannon Kennedy
Kennedy Kennedy & Ives
1000 Second St. NW
Albuquerque, NM 87102
Phone: (505) 244-1400
Fax: (505) 244-1406
slk@civilrightslawnewmexico.com

Alexandra Freedman Smith
Legal Director
ACLU ofNew Mexico Foundation
P.O.Box566
Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext. 1008
Fax: (505) 266-5916
asmith@acln-nn1. org
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PROOF- APD Covered Up Production of Videos of Shooting of James Boyd Clll
On March 17th 2014 Albuquerque Police (APD) shot and killed a homeless and mentally ill man. whose only
crime was a violation of a municipal ordinance against camping in an open space area in the Sandia foothills at
the eastern edge of the city.
On March 17th, the day after the fatal shooting, KRQE made a public records request for the videos of that
incident. On April 1st, APD unlawfully denied that request.
BUT •.. Here is the REST of that Story.
To this day- not only have the Keith Sandy videos mysteriously disappeared - but when the APD finally
produced videos claiming to be ALL the videos of the incident- many of the videos were missing INCLUDING
almost all that actually show the SHOOTING • most NOTICEABLY- the very videos (from the other shooterDominique Perez) from which the now-famous shooting clip was taken and released by APD that week.
On April 2nd, one day after KRQE's request was unlawfully denied, an investigator with the APD interviewed
Kevin Fuller, APD Video Unit Supervisor. According to the interview- included in this video- Fuller was
instructed on FRIDAY March 21st- to obtain the videos and place them in a Drop Box account.
On Thursday, March 27th - he was instructed to coordinate with several other persons- and to look at all the
videos, frame by frame, and identify those parts that the Chief might have an "interest" in BEFORE they were
released to the media.
Although those videos have since been released (those that have) WITHOUT being identified by officer or timeFuller and his team broke down each video by officer and began this work. He was, at this time, told to "take
out" all videos in which the audio or video contained the actual shooting.
On Friday March 28th Fuller was instructed to place the videos on another hard drive and provide them to the
FBI. BUT .•. on Friday evening- Commander Montano on behalf of the Chief contacted Fuller and stated he had
"concerns" allegedly about the Chain of Custody. He ordered Fuller to "cease and desist." He was later then told
to give Montano the hard drive and to delete the videos from the drop box account.
It is unlawful for the APD to withhold, delay, or deny public records that have no exemption provided by law.
The APD clearly DELAYED production in order to find those videos it might find embarrassing- or creating
liability- with regard to the act of the shooting of Boyd. It then DENIED unlawfully the production of those

videos.
Since then- it has produced videos it has CLAIMED were the complete set. BUT there are several known videos
missing- not least being all the videos taken by the second shooter, Dominique Perez, from whose videos the
famous clip released by APD initially came. Although several other officers' videos are MISSING from the set
produced as well.
It is clear that the APD has and continues to knowingly and willfully withhold those videos. This interview
contains proof, at minimum, that the APD had delayed production of the videos, contrary to the Public Records
law, in order to try and identify those videos it considered problematic- this specifically was a reference to
anything officers may have said to each other during the incident AND anything that revealed either audio or
video of the actual shooting of Boyd.
Read more at http://www.liveleak.com/view?i=b19_1406012736#AwZiqcT7vXDsVvfX.99
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From:

To:
Subject:
Date:

!eonard.waites
Joanne Fine
RE: Our get together
Tuesday, October 20, 2015 1:04:01 PM

Works forme

Happy Connecting. Sent from my Sprint Samsung Galaxy S® 5

-------- Original message -------From: joannefme413 <joannefine413@gmail.corn>
Date: 10/20/2015 10:01 AM (GMT-07:00)
To: "Leonard Waites, (leonard.waites@yahoo.com)" <leonard.waites@yahoo.com>, "Eric H.
Cmz" <cabq.pob.cmz@gmail.com>, Jeffrey Scott Wilson <jswilsonpob@outlook.com>
Subject: Our get together
Ed and all other board members have confnmed that Wed, Nov 18 at suppe1time at my house
works for them. I am just waiting to hear if you three can be there or not. Please let me know.
I want to invite the staff once I know which of us will be there. No business, just a gathering to
celebrate Ed, the hard work that got us this far, and our path forward.
Please let me know today.
Thank you,
Joanne and Art Fine

Sent from my Verizon Wireless 40 LTE smartphone
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From:

To:

Subject:
Date:

Scott Wilson
Joanne Fjne
RE: Our get together
Tuesday, October 20, 201510:16:05 AM

My apologies Joanne, I was waiting on travel confirmation. Turns out I will be in Arizona on the
18th.
Thank you for the invitation, I'm sure it will be quite the evening!
Scott
J. Scott Wilson
"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

Date: Tue, 20 Oct 2015 10:01:28 -0500
Subject: Our get together
From: joannefine413@gmail.com
To: leonard.waites@yahoo.com; cabq.pob.cruz@gmail.com; jswilsonpob@outlook.com
Ed and all other board members have confirmed that Wed, Nov 18 at suppertime at my house
works for them. I am just waiting to hear if you three can be there or not. Please let me
know.
I want to invite the staff once I know which of us will be there. No business, just a gathering to
celebrate Ed, the hard work that got us this far, and our path forward.
Please let me know today.
Thank you,
Joanne and Art Fine

Sent from my Verizon Wireless 4G LTE smartphone
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From:

To:
Subject:
Date:

Beth Mohr
Joanne Fine
RE: POB Personnel Subcommittee meeting

Monday, July 06, 2015 2:49:11 PM

Tomorrow at 3 in the basement. Sorry this has been so difficult...
Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmohr@themchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boorstin
From: Joanne Fine [mailto:joannefine413@gmail.com]
Sent: Monday, July 06, 2015 12:01 AM
To: Beth Mohr
Subject: Re: POB Personnel Subcommittee meeting

This lists two different times for the shut of the personnel conuuittee meeting. I have 3 PM on
Tues, July 7th, in 106 Plaza Del Sol Bldg. Please confirm again. Thank you.
On Thu, Jul2, 2015 at 11:29 PM, Beth Mohr <Bmo!U"@themchardfinn.com> wrote:
When: 07 Jul3:00PM-07 Jul4:30PM.
Where: Basement - Plaza del Sol Building 3 pm

Sent from my Android phone using Symantec TouchDown (www symantec.com)

Joanne Fine
Police Oversight Board Member
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From:

To:
Subject:
Date:

1gannefine413
Beth Mohr; POB; Hammer. Robin; Hernandez Jessica M.; Mark T. Baker; Hults Samanl·ba M.; Green Alan;
Contreras Michelle
RE: Personnel Subcommittee Meeting -likely vacated

Thursday, July 30, 2015 12:03:11 PM

Agreed. Thanks, Beth.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Beth Mohr <cabq.pob.mohr@gmail.com>
Date: 07/30/2015 11:20 AM (GMT-07:00)
To: pob <pob@cabq.gov>, "Hammer, Robin" <rhammer@cabq.gov>, Jessica Hernandez
<jmhemandez@cabq.gov>, "Mark T. Baker" <mbaker@peiferlaw.com>, "Hults, Samantha
M." <shults@cabq.gov>, "Green, Alan" <alangreen@cabq.gov>, "Contreras, Michelle"
<mcontreras@cabq.gov>
Subject: Personnel Subcommittee Meeting -likely vacated
All: Since the POB will be meeting on Tuesday, August 4th at 5pm, I don't see any need to
have a personnel subcommittee meeting as we had scheduled it tomonow.
If you can think of a compelling reason to have it, please let me know, however, I am unaware
that an agenda was conectly posted. I was supposed to get an agenda reminder for that from
the Ms. Hammer or someone at the CPOA Office, and that didn't happen, and I didn't
remember, either. So I think between the lack of need and the lack of posting of the agenda,
it makes sense to cancel.
Thanks, -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:
Cc:
Subject:
Date:
Attachments:

Cash. Paul
Beth Mohr
Hammer Robin
RE: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00 pm
Wednesday, July 01, 2015 2:11:14 PM
July 7 2015 Personnel Subcommittee Agenda. pdf

.eoo;

Beth, the agenda has been posted on the website, and Michelle will post a copy at City Hall this
afternoon.
Paul

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Wednesday, July 01, 2015 3:39AM
To: Cash, Paul
Cc: POB; Hammer, Robin

Subject: Re: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00 pm

Has anyone updated the agenda I previously sent with the new date and time and posted it? If
so, please send a copy to everyone, if not, please get that posted and sent right away. With the
holiday weekend we want to give as much notice as possible to the public regarding this
rescheduled meeting. Thanks. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Cash, Paul" <pcash@cabq.gov> wrote:
Beth,
The basement hearing room has been booked for Tuesday July 7th at 3pm.
Paul
From: Beth A. Mohr [mailto:cabq pob.mohr@gmail.com]

Sent: Sunday, June 28, 2015 12:15 PM
To: POB; Cash, Paul; Hammer, Robin
Subject: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00pm

All - Let's set the personnel subcommittee for Tuesday July 7th at 3pm. Please get us a room
and let me !mow where. The agenda I sent ah·eady just needs to be updated and posted. Please
send me your updated version to approve prior to posting. Thanks, -B
Beth A. Moln·

M004650

Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughifitl when
forwarding or replying to this email.
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE MEETING
Eric Cruz
Joanne Fine
Beth Mohr
RobinS. Hammer, Acting Executive Director

POLICE OVERSIGHT BOARD
PERSONNEL SUBCOMMITTEE
Tuesday, July 7, 2015-3:00 pm
Plaza del Sol, 600 2nd Street NWBasement, Hearing Room 160

AGENDA
I.

Welcome and Call to Order: Beth Mohr

II.

Approval of the Agenda

Ill.

Approval of Minutes & Prior Minutes

IV.

Public Comments

V.

Discussion of Executive Director Search & Hiring Process
A. Review of hiring process time line
B. Creation of hiring process questions
C. Assignments & action items list

VI.

Discussion of CPOA Office Personnel Issue
A. Report from City Attorney's Office -Jessica Hernandez, or designee
B. Other HR reports or issues, as appropriate

VII.

Other business

VIII.

Next Meeting date to be determined at meeting

IX.

Adjournment
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From:

To:
Subject:
Date:

Cash Paul
Beth Mohr; J.:QB; Hammer Robjn
RE: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00pm
Monday, June 29, 2015 8:01:55 AM

Beth,
The basement hearing room has been booked for Tuesday July 7th at 3pm.
Paul
From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Sunday, June 28, 2015 12:15 PM
To: POB; Cash, Paul; Hammer, Robin
Subject: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00 pm

All - Let's set the personnel subcommittee for Tuesday July 7th at 3pm. Please get us a room
and let me know where. The agenda I sent aheady just needs to be updated and posted. Please
send me your updated version to approve prior to posting. Thanks, -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtjitl when
forwarding or replying to this email.
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From:
To:

Cc::
Subject:
Date:

Chehreh Gibson
Joanne Fjng
Mike Swjsher
RE: Phones for non-profit
Wednesday, July 22, 2015 9:15:39 AM

Hello Joanne,
Happy summer, I hope you're well.
I refer GIK requests to CNPE. The website allows individuals and business to donate items or request

items. Please see link.
http://www .cente rfornon profitexcell ence org/new-mexico-gifts-i n-ki nd
Thank you and take care!
Chehreh Gibson
United Way 2-1-1 Coordinator
United Way of Central New Mexico
W: 505 24517351 F: 505 242 35761 Toll Free: 2-1-1
2340 Alamo Ave. SE, 2nd floor, Albuquerque, NM 87106

The UWCNM Community Fund, the best way to help the most people
GIVE I ADVOCATE I VOLUNTEER I 2:1.:1
Follow us on Facebook 1Foffqw us on Twitter

From: Joanne Fine [mailto:joannefine413@gmail.com]
Sent: Tuesday, July 21, 2015 4:42 PM
To: Mike Swisher
Cc: Chehreh Gibson
Subject: Fwd: Phones for non-profit

Are you still doing Gifts in Kind?
Joanne Fine
----------Forwarded message---------From: Joanne Fine <joannefine413@gmail.com>
Date: Sat, Jull8, 2015 at 4:43PM
Subject: Re: Phones for non-profit
To: Beth Mohr <Bmolu-@themchardfinn.com>

I will. Thx.
Joanne Fine

[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
our work. Those that include obsenities or lack civility will not be read. Thank you.]
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On Jull8, 2015 4:41 PM, "Beth Mohr" <Bmohr@themchardfirm com> wrote:
When you get back, see if you can find a non-profit who wants a donation of five 4-line
phones with caller ID. We upgraded but these still work fine. -B

Joanne Fine
Police Oversight Board Member
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From:
To:

Subject:
Date:

Beth Mohr
Joanne Fine
RE: Phones for

non~profit

Tuesday, July 21, 2015 7:02:43 PM

Great, thanks! -B
Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
license #2503
license #1639940
CA-PI License #28441

NM~PI
AZ~PI

bmohr@themchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any writlen advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalfles that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boors tin
From: Joanne Fine [mailto:joannefine413@gmail.com]
Sent: Tuesday, July 21, 2015 4:43 PM
To: Beth Mohr
Subject: Re: Phones for non-profit

There is a Gifts in Kind Program at United Way of Central New Mexico. I sent your email to
the guy who is in charge of it. I am sure he will get back to me ASAP.
On Sat, Jull8, 2015 at 4:40PM, Beth Mom· <Bmohr@themchardfirm com> wrote:
When you get back, see if you can find a non-profit who wants a donation of five 4-line
phones with caller ID. We upgraded but these still work fine. -B

Joanne Fine
Police Oversight Board Member
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From:
To:

Subject:
Date:

Skotchdopole Paul A
Joanne Fine
RE: Please pass on to staff, Paul.
Wednesday, October 21, 2015 9:26:16 AM

I passed it on. Please mark me down as a guest. I am looking forward to it.
Paul

From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Tuesday, October 20, 2015 9:53PM
To: Skotchdopole, Paul A.
Subject: Please pass on to staff, Paul.

I tried emailing the staff and apparently gibberish ensued. Help, please.
Invitation:
I would like to gather the POB members, spouses, as well as the staff and their significant
others to welcome Ed Hamess to Albuquerque.
I am proposing suppe1time, 6 PM Wed, Nov 18th, at my home at
87111
How about everyone bring something to go with what Alt and i grill on the BBQ. Drinks,
alcohol and otherwise, would be our treat as well.
We have been tlll'ough a lot together in the last few months. Let's celebrate our collective
endurance and success as we head into our shared future.
Please let me know if you and yours can join us. This is ve1y casual.
Thank you,
Joanne and A1i Fine
P.S. due to the Open Meetings Law we cannot mal<e this event about our work. All the better.
Let's talk about anything else.

Sent from my Verizon Wireless 4G LTE smartphone
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From:
To:
Subject:
Date:

Hammer Robjn
Beth Mohr; .eQ.6; Hernandez Jessica M.; Mark I Baker; Hylts Samantha M.
RE: Please register CPOA Staff for NACOLE at once
Tuesday, August 11, 2015 9:11:02 AM

Dear Ms. Mohr:
Thank you for your email on Friday requesting that I register the CPOA Staff for the National
Association of Civilian Oversight (NACOLE) Conference in Riverside, California from
October 4 to 8, 2015.
Before I address the specific allegations, I want to note my
disappointment about the personal, non-business like natme of this and other recent
correspondence.
Besides the incorrect nature of yam allegations, the tone and broad dissemination of yam
email is difficult to comprehend. Why would you not call me or send a civil email first before
sending it to the entire Police Oversight Board, the City Attomey, an Assistant City Attorney,
the CPOA's contract attorney, and all members of the CPOA staff? Earlier on Friday
morning, I was engaged in a business-like email dialog with Chair Waites and contract
attorney Mr. Baker about tllis issue, trying to resolve the matter in the way that professionals
solve problems. I'll address this point fiuther, but to get to the issues:
You make several wrong accusations in your email, including the lack of need for me to
consider the CPOA budget in making decisions about training the necessity of sending 16
members of the CPOA staff and Police Oversight Board to 1he NACOLE Conference; and my
getting DOJ-approval for CPOA investigators to attend the NACOLE Conference.
A. Considerations Prior to Sending the CPOA Investigative Staff to NACOLE
Conference
Prior to agreeing to send the four CPOA Investigators to the NACOLE Conference, I was
awaiting approval from the DOJ Monitoring team, from either my earlier inquiries, or fi·om
the Jnly 24, 2015 email you sent Assistant United States Attorney Elizabeth Martinez and Dr.
Ginger and copied me on. I have not received any emails from you, DOJ staff or Dr. Ginger
indicating whether your request has been approved.
The Department of Justice (DOJ) Settlement Agreement/Consent Decree mandates that the
Investigators receive 40 hams of training by November 2015. (DOJ Settlement Agreement at
~200). I have been told by several members of APD staff and the DOJ Monitoring team 1hat
the Federal Monitor or a team must approve those classes in advance.
When the DOJ Settlement Agreement was adopted in April 2015, I asked all members of the
CPOA Investigative Staff for their suggestions regarding training that would help with them
with becoming better investigators. Assistant Lead Investigator Skotchdopole suggested the
Reid School course on Interviewing, a section of which will be held in Albuquerque.
Investigator Diane McDermott suggested a four and a half-day training on conducting proper
and effective administrative investigations, put on by the Daigle Law Group, and held in
Connecticut. I believe that the current training budget would not permit the four CPOA
hwestigators to attend these two trainings and the NACOLE Conference. Perhaps with an
abundance of caution, I have been seeking confirmation from 1he DOJ Monitor about which
trainings they would approve as to the Court-ordered training.
Before receiving your email on Friday, August 7, earlier that morning POB Chair Leonard
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Waites, attorney Mark Baker and I were engaged in a discussion regarding the status of the
CPOA Investigative staff attending the NACOLE Conference. In my reply to Mr. Balcer's
inquiry, I noted that there was a finite budget for training and that I was waiting for approval
from the DOJ from either your inquiry to Ms. Martinez and Dr. Ginger and/or my separate
inquiries to the DOJ Monitoring team. Before spending the training budget on an expensive
out -of-state conference, I wanted to confirm compliance with the Settlement Agreement
requirements. I am concerned that we may run out of budget before required training is
complete. I also indicated to Mr. Baker and Mr. Waites on Friday that I would be emailing
Dan Giaquinto, the DOJ Monitoring Team member responsible for oversight of the
CPOA, that same day to request he expedite the Monitoring Team's response to your email
on the training issue. Immediately after receiving my email, Mr. Baker e-mailed Mr.
Giaquinto, requesting the training approval, and copied me.
Monday morning Mr. Giaquinto emailed Mr. Balcer, copying me, clarifYing the Monitoring
Team's position regarding training:
[The] CPOA does not need approval of monitoring team before sending investigators or
other staff to training. What is necessary is that the training requirements of settlement
agreement/consent decree as applied to CPOA be met by this or other training. To the
extent possible if CPOA can send us information on the training up front for our review
that would make your decision whether to engage in such training easier , but again we
will not technically approve/disapprove of training. Conceivably CPOA can be involved
in training that may not meet requirements of decree but would still be beneficial, and
therefore that is a CPOA decision. We will scmtinize CPOA training efforts and related
infonnation in order to gauge compliance with applicable paragraphs of decree. I'm
generally in office all this week except Friday if you wish to discuss.
Mr. Giaquinto seems to be stating that the CPOA Investigators may attend as many training
sessions as the City is able and willing to send them to, and the Monitoring Team will let us
know at some fiJture date whether the training complies with the requirements of the
Settlement Agreement. Because funds are finite, it important to select training that would
qualifY under the Settlement Agreement.
Regarding my concems for the CPOA budget, there remains only $1,000 of the $23,000
increase in the training budget for CPOA personnel to attend the NACOLE conference. Eight
Police Oversight Board (POB) members are set to attend the NACOLE Conference, at an
average cost of approximately $2,000 each, for a total cost to the City of about $16,000.
After they are hired, sending the Executive Director, Analyst and Outreach Coordinator to the
NACOLE Conference will add another $6,000 to these costs, depending on when their airfare
is purchased. While I have yet to receive confinnation for the total training budget from the
City Depmiment of Finance and Administration, if as you say City Council added $23,000 to
the training budget for tl1e NACOLE conference costs, $22,000 has been ear-marked for noninvestigative staff and POB Members' travel costs.
It is my belief that it was not essential for the investigators to attend this year's NACOLE
conference to assist with next years' conference preparation. Tln·ee of the four CPOA
Investigators have previously attended the NACOLE Conference and have gone to many
other conferences. If the CPOA Investigators missed this year's conference, it would not
greatly impede their ability to assist in planning next year's conference. Right now I 1
members of the CPOA are slated to attend tl1e conference and certainly could provide 11
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person's input into next year's conference.
As you know, some members of the Investigative Staff are not current with their investigative
caseload. You have indicated that is another of your concerns. These investigators may not
have time to assist with the planning of next year's NACOLE Conference if they ever hope to
get current with their caseloads. My guess is that the Executive Director, Analyst and
Outreach Coordinator, along with assistance from POB Members will be primarily
responsible for the planning and execution of the NACOLE Conference.
I spoke with Chair Waites on Monday, explaining my concems about sending the
Investigative staff to the NACOLE Conference. Chair Waites acknowledged my concerns
and stated that he would be willing to take the risk of not having funds in the current budget
for fhture training and gamble on whether the DOJ Monitors would approve the conference.
After speaking with Chair Waites, I agreed to begin the process with the City to send the
CPOA Administrative Staff to the NACOLE Conference.
B. Communications and Effects on Management

As noted above, your email, like so many of your written c01mnunications to me, seems to
have been written in anger, accusing me of not doing my job, and implying I am dishonest.
And like many of your written connnunications, you appear to broadcast your derogat01y
c01mnents to as many people as possible. Yom attacks seem personal and go far beyond
nonnal professional behavior. I don't understand why this is the way you choose to
communicate with and about me.
Sending such messages to my staff has become especially problematic. You and some other
Board members have communicated directly with them, and have hindered, if not totally
undercut, my effotis to manage and supervise. You have helped create an environment which
directly or indirectly tells staff any time they don't like a job assignment or something else
about office management, they can go to you or another Board member. As an added
incentive, they may even get copied on an insulting email to me like the one you sent Friday.
I am sure most Board members understand organizations and modern management practices
and would never interfere with the day-to-day management of an office like that now going
on at the Agency. That's why it is so bewildering that the Board lets some members meet
privately with my staff, and give out work assignments without my knowledge, involvement
or approval. Much of this activity is contrary to City personnel and Police Oversight
ordinances. Once Board members stmted acting this way, quite quiclcly the office developed
into an tmproductive and hostile place to work.
You have engaged in other behavior to undercut me. You wrote a lengthy letter accusing me
of possible crimes, bad motives, incompetence and threatening--again--to fire me. You sent it
to Board Members, City employees, lawyers, DOJ attorneys, etc. I have also been made
aware of other statements you have made publically attacking my integrity and work product,
including speaking to on-duty police officers at a police briefing.
I think the aggressive letter of reprimand which was given to me with the 30-day deadline to
complete all pending cases is an example of all these concerns. The tone is harsh, the
criticism unfounded, and the remedy umealistic- particularly in light of the message you and
others have given to my staff. You have an idea what can and cannot be accomplished within
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30 days, and you know that I would not be able to complete the task no matter how hard I
tried. There was no legitimate basis for the completely arbitrary deadline.
You can see the effort I made to get the staff to meet your demands, and you can see the work
that has been accomplished - at least by most. There is, however, no way the unreasonable
and unrealistic deadline could be met.
I think this demand, along with all the other actions rve set out in this email, unfmtunately just
demonstrate the lack of good faith in your dealings with me. I assume you will uy to use my
not meeting tllis deadline as reason to take some further disciplinmy action, perhaps even
termination, but I assume somebody must see this effort for what it really is -pretext for the
retaliatory actions you are taking against me.

Your actions and those of a few others reinforce my belief that my reporting violations of the
Open Meetings Act law (which I was required to report under the City's Inspector General
ordinance) and raising other concems have caused an overwhelming retaliation - not just the
illegitimate and unjustified reprimand, a11d the decision not to renew my contract, but also the
hostile work enviromnent those actions have created.
I realize these problems soon will be in my past, but this is the bed you are making for my
successor. No mmmger can succeed in the current enviromnent the Board is creating. I
further hope the Board will take a look at the its failing management model and reform itself
before the new Executive Director arrives.

Despite this, I am tJying my absolute best to do a good job for the CPOA, the City and the
community during my last weeks of work. I would appreciate it greatly if you could refrain
fi·om the heated rhetoric and continuing harassment so I may lead the administrative office
until my departure.
Regards,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Friday, August 07, 2015 11:48 AM
To: Hammer, Robin; POB; Hernandez, Jessica M.; Mark T. Baker; Hults, Samantha M.; Skotchdopole,
Paul A.; O'Neil, Erin; McDermott, Diane L.; Davidson, Christopher; Contreras, Michelle
Subject: Please register CPOA Staff for NACOLE at once

Ms. Hammer-
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In the POB Personnel Subcommittee meeting, a recorded public meeting, we previously
directed you to register the CPOA Stafffor NACOLE. As I stated at that time, the reasons
were two-fold, one was for staff training, the other and more impo1iant reason is because
NACOLE will be coming to Albuquerque next year for their annual conference; the City and
the CPOA will be hosting that event.
At that time, you stated on the record that you were only waiting for the DOJ to approve the
training. I wrote the DOJ and requested that approval; it is my understanding that such
approval was given, yet completely unnecessmy.
Because NACOLE will be coming to Albuquerque in 2016, it is impmiant that the permanent
staff of the CPOA have developed relationships with NACOLE staff in order to be good
hosts, as well as being adequately prepm·ed to host the 2016 meeting. The City of
Albuquerque has been trying to bring the NACOLE Conference to Albuquerque for 12 years
now, and it is impmiant that we be good hosts. It simply looks bad to have the entire CPOA
agency staff shun the annual meeting the year prior to being hosts. This is a City of
Albuquerque matter, having nothing to do with the DOJ.
Despite all this, which you had previously been told, and despite being directed yet again to
register the staff, you failed to follow this direction. Your newest set of excuses include the
previous excuse about the DOJ, as well as some notion that you have allegedly found some
superior training for staff in Connecticut, along with your supposed concern for budgetary
limitations.
There is more than adequate budget set aside for POB and staff training. Training budget
existed in the original CPOA budget and issues papers, and City Council added another
$23,000, at my request, specifically earmarked for NACOLE training. I am unaware that
ANY of that budget has been expended; it should therefore be more than adequate for all the
staff to attend NACOLE this year, in addition to any other training that the new Executive
Director deems approp1iate. If the POB needs to request additional funding from Council
later during the 2016 fiscal year, the POB will address that as needed; that is a matter with
which you need not concern yourself.
Unfmiunately, because you failed to register staff at the time directed, the CPOA therefore
missed both the "early bird registration deadline", and the "early member registration"
deadline of July 31 for the CPOA staff; as a result of your actions the City will have to bear
the additional cost of filii-priced registration. That would have been a substantial savings for
the City, instead that oppmiunity has been lost.
Neither yom alleged concern for the quality of the staff's h·aining, nor the DOJ's permission,
nor your supposed budgetary concerns address the reason that it is so impmiant for the CPOA
staff to attend this yem·'s NACOLE conference, which is that they will be the City's full-time
permanent staff as the Agency hosts the 2016 NACOLE Conference.
Kindly register the CPOA staff for the NACOLE Conference at once, and repmi to the entire
POB that you have complied with this direction prior to or at our meeting on Thursday,
August 13th.
Thatlic-you for your cooperation.
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Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:
Cc:
Subject:
Date:

joannefine413
Scott S. Wilson; Mojra Amado~McCoy; Beth Mohr
Hammer Robin; Sysanne Brown; Leonard Waites; Mark T. Baker; EQ.§
RE: Policy and Procedure Subcommittee
Monday, July 06, 2015 11:28:55 AM

That is helpful Scott. Thank you. Is it not also true that policy and procedure recommendations
from POB to APD (51% of our output) be vetted tlnu the Policy and Procedures Conm1ittee
prior to coming to the full POB?

Sent from my Verizon Wireless 4G LTE smarlphone

-------- Original message -------From: Scott Wilson <jswilsonpob@outlook.com>
Date: 07/06/2015 11:03 AM (GMT-07:00)
To: Moira Amado-McCoy <amadomccoy.pob@gmail.com>, "Beth A. Mohr"
<cabq.pob.mohr@gmail.com>
Cc: "Hammer, Robin" <rhanuner@cabq.gov>, Susanne Brown <sbrownpob@gmail.com>,
Leonard Waites <phamason.lw@gmail.com>, "Mark T. Balcer" <mbaker@peiferlaw.com>,
POB <pob@cabq.gov>
Subject: RE: Policy and Procedure Subcommittee
Here's my understanding, for what it's worth ...
The settlement agreement requires APD to send us (the board) any changes in their
policy/procedures for review. It is my inlpression that this is what the Policies and Procedures
committee was created to do. The past meeting, for example, was scheduled to review APD's
new harassment/retaliation policy.
The rules and regulations connnittee was created before Mark was on board, and was set up to
create the settlement agreement mandated rules and procedmes for the Board hearing CPC's,
etc. Mark is now handling that, so I'm not sme if this committee is necessruy; however, I am
still interested in being prut of that review, whether tln·ough the cmnmittee or as prut of the
Board as a whole.
Scott

"When evetything ru·ound you seems to be lacking in integrity, find it in yomself.
Change the world fi·om where you're standing ... "

Date: Mon, 6 Jul2015 10:49:48 -0600
Subject: Re: Policy and Procedure Subcommittee
From: amadomccoy.pob@gmail.com
To: cabq.pob.molu·@gmail.com
CC: rhammer@cabq.gov;jswilsonpob@outlook.com; sbrownpob@gmail.com;
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phamason.lw@gmail.com; mbaker@peiferlaw.com; pob@cabq.gov
Also-I'm reviewing the CPOA Web site this morning, and see that we are responsible for both a
"Policies and Procedures" subcommittee and a "Rules and Regulations" subcommittee.
Did we actually do this to ourselves, or is this a miscommunication somehow?
Moira

On Mon, Jul 6, 2015 at 7:32AM, Moira Amado-McCoy <amadoroccoy pob@gmail.com>
wrote:
Thanks, Robin. Thanks, Beth.
As I understand this, and as I've been moving f01ward myself as Chair of the
Case Review Connnittee, the Board is working on policies and procedures
tln·ough the already worldng subconnnittees. I am, for instance, contributing to
the work of outlining a hemty and final version of the "training" required before
we m·e able to review cases at all, procedures for h·acking the movement
through the agency, policies regarding appropriate and timely delivery of
investigated cases to the CRC and then the full POB, and policies and
procedures regarding expedient and appropriate coordination of case review
between the POB and APD.
1

As fm· as I know, Policies and Procedures has not yet met. Meantime, the
worldng committees have found it necessmy to spend most/all of their time in
these first months of the Bom·d's existence specifically on policies and
procedures. My sense is that ifs not necessmy to convene the Policies and
Procedures committee itself until the committees cunently relegated to doing
only policies and procedures work complete their preliminm·y tasks.
Moira
On Wed, Jull, 2015 at 2:41PM, Beth A. Mohr <cabq pob.mohr@gmail.com>
wrote:
I am concentrating my efforts on the personnel subcommittee right
now, as well as coordinating with Mr. Baker and Mr. Waites. So I
will not participate right now.
I will be interested in getting the policy and procedure
subconnnittee going once we have accomplished our hiring tasks
and the POB is off and running and hearing cases again.
The rest of you should feel free to go on without me and I'll catch
up with you later ifl can be helpful, or will happily leave you to it
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if you don't need me.
Thanks to all of your for your work. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessmy for the triumph of evil is for good men to
do nothing. -Edmund Burke
' Sent with haste ji-om my "smart" phone.
' Notice: This email may be subject to disclosure as public record.
Please be thoughtful when forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:

Members of the Policy and Procedure Subcommittee:

I have not heard from anyone regarding a meeting of this
Subcommittee this month. Do you wish to hold a meeting next
week prior to Thursday's full Police Oversight Board meeting?
Please let me know .

. Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103

(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa
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To:
Cc:
Subject:

Scott Wilson
Joanne Ejne; Moira Amado-McCoy; Beth Mohr
Hammer. Robin; Susanne Brown; Leonard Waites; Mark I. Baker; PCB
RE: Policy and Procedure Subcommittee

Date:

Monday, July 06, 2015 11:40:20 AM

From:

Absolutely Joanne. Thanks for remembering that piece!
J. Scott Wi Ison
"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

Date: Mon, 6 Jul2015 11:27:40-0600
Subject: RE: Policy and Procedure Subcommittee
From: joannefine413@gmail.com
To: jswilsonpob@outlook.com; amadomccoy.pob@gmail.com; cabq.pob.mohr@gmail.com
CC: rhammer@cabq.gov; sbrownpob@gmail.com; phamason.lw@gmail.com;
mbaker@peiferlaw.com; pob@cabq.gov
That is helpful Scott. Thank you. Is it not also true that policy and procedure recommendations
from POB to APD (51% of our output) be vetted thru the Policy and Procedures Committee
prior to coming to the full POB?

Sent from my Verizon Wireless 4G LTE smartphone

--------Original message-------From: Scott Wilson <jswilsonpob@outlook.com>
Date: 07/06/2015 11:03 AM (GMT-07:00)
To: Moira Amado-McCoy <amadomccoy.pob@gmail.com>, "Beth A. Mohr"
<cabq.pob.mohr@gmail.com>
Cc: "Hammer, Robin" <rhammer@cabq.gov>, Susanne Brown <sbrownpob@gmail.com>,
Leonard Waites <phamason.lw@gmail.com>, "Mark T. Baker" <mbaker@peiferlaw.com>,
POB <pob@cabq.gov>
Subject: RE: Policy and Procedure Subcommittee
Here's my understanding, for what it's worth ...
The settlement agreement requires APD to send us (the board) any changes in their
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policy/procedures for review. It is my impression that this is what the Policies and Procedures
committee was created to do. The past meeting, for example, was scheduled to review APD's
new harassment/retaliation policy.
The rules and regulations committee was created before Mark was on board, and was set up
to create the settlement agreement mandated rules and procedures for the Board hearing
CPC's, etc. Mark is now handling that, so I'm not sure if this committee is necessary;
however, I am still interested in being part of that review, whether through the committee or
as part of the Board as a whole.
Scott

"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

Date: Mon, 6 Jul2015 10:49:48 -0600
Subject: Re: Policy and Procedure Subcommittee
From: amadomccoy.pob@gmail.com
To: cabq.pob.mohr@gmail.com
CC: rhammer@cabq.gov; jswilsonpob@outlook.com; sbrownpob@gmail.com;
phamason.lw@gmail.com; mbaker@peiferlaw.com; pob@cabq.gov
Also-I'm reviewing the CPOA Web site this morning, and see that we are responsible for both a
"Policies and Procedures" subcommittee and a "Rules and Regulations" subcommittee.
Did we actually do this to ourselves, or is this a miscommunication somehow?
Moira

On Mon, Jul 6, 2015 at 7:32AM, Moira Amado-McCoy <amadomccoy.pob@gmail.com>
wrote:
Thanks, Robin. Thanks, Beth.
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As I understand this, and as I've been moving forward myself as Chair of the Case
Review Committee, the Board is working on policies and procedures through
the already working subcommittees. I am, for instance, contributing to the work
of outlining a hearty and final version of the "training" required before we are
able to review cases at all, procedures for tracking the movement through the
agency, policies regarding appropriate and timely delivery of investigated cases
to the CRC and then the full POB, and policies and procedures regarding
expedient and appropriate coordination of case review between the POB and
APD.
As far as I know, Policies and Procedures has not yet met. Meantime, the
working committees have found it necessary to spend most/all of their time in
these first months of the Board's existence specifically on policies and
procedures. My sense is that it's not necessary to convene the Policies and
Procedures committee itself until the committees currently relegated to doing
only policies and procedures work complete their preliminary tasks.
Moira
On Wed, Jul1, 2015 at 2:41 PM, Beth A. Mohr <cabq.pob.mohr@gmail.com>
wrote:
I am concentrating my efforts on the personnel subcommittee
right now, as well as coordinating with Mr. Baker and Mr. Waites.
So I will not participate right now.
I will be interested in getting the policy and procedure
subcommittee going once we have accomplished our hiring tasks
and the POB is off and running and hearing cases again.
The rest of you should feel free to go on without me and I'll catch
up with you later if I can be helpful, or will happily leave you to it if
you don't need me.
Thanks to all of your for your work. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to
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do nothing.

~Edmund

Burke

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record.
Please be thoughtful when forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:
Members of the Policy and Procedure Subcommittee:
I have not heard from anyone regarding a meeting of this
Subcommittee this month. Do you wish to hold a meeting next
week prior to Thursday's full Police Oversight Board meeting?
Please let me know.
Thanks,
Robin

·RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
. btijl'//www.cabq.gov/cpoa
!

!
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From:

To:
Cc:

Subject:
Date:

Scott Wilson
Mojra Amado-McCoy; Beth Mohr
Hammer Robin; Susanne Brown; Leonard Waites; Mark I. Baker;
RE: Polley and Procedure Subcommittee

£00

Monday, July 06, 2015 11:03:21 AM

Here's my understanding, for what it's worth ...
The settlement agreement requires APD to send us (the board) any changes in their
policy/procedures for review. It is my impression that this is what the Policies and Procedures
committee was created to do. The past meeting, for example, was scheduled to review APD's
new harassment/retaliation policy.
The rules and regulations committee was created before Mark was on board, and was set up
to create the settlement agreement mandated rules and procedures for the Board hearing
CPC's, etc. Mark is now handling that, so I'm not sure if this committee is necessary;
however, I am still interested in being part of that review, whether through the committee or
as part of the Board as a whole.
Scott

"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

Date: Mon, 6 Jul 2015 10:49:48 -0600
Subject: Re: Policy and Procedure Subcommittee
From: amadomccoy.pob@gmail.com
To: cabq.pob.mohr@gmail.com
CC: rhammer@cabq.gov; jswilsonpob@outlook.com; sbrownpob@gmail.com;
phamason.lw@gmail.com; mbaker@peiferlaw.com; pob@cabq.gov
Also-I'm reviewing the CPOA Web site this morn'1ng, and see that we are responsible for both a
"Policies and Procedures" subcommittee and a "Rules and Regulations" subcommittee.
Did we actually do this to ourselves, or is this a miscommunication somehow?
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Moira

On Mon, Jul 6, 2015 at 7:32AM, Moira Amado-McCoy <amadomccoy.pob@gmajl.com>
wrote:
Thanks, Robin. Thanks, Beth.
As I understand this, and as I've been moving forward myself as Chair of the Case
Review Committee, the Board is working on policies and procedures through
the already working subcommittees. I am, for instance, contributing to the work
of outlining a hearty and final version of the "training" required before we are
able to review cases at all, procedures for tracking the movement through the
agency, policies regarding appropriate and timely delivery of investigated cases
to the CRC and then the full POB, and policies and procedures regarding
expedient and appropriate coordination of case review between the POB and
APD.
As far as I know, Policies and Procedures has not yet met. Meantime, the
working committees have found it necessary to spend most/all of their time in
these first months of the Board's existence specifically on policies and
procedures. My sense is that it's not necessary to convene the Policies and
Procedures committee itself until the committees currently relegated to doing
only policies and procedures work complete their preliminary tasks.
Moira
· On Wed, Jul1, 2015 at 2:41 PM, Beth A. Mohr <cabq.pob.mohr@gmail.com>
wrote:
I am concentrating my efforts on the personnel subcommittee
right now, as well as coordinating with Mr. Baker and Mr. Waites.
So I will not participate right now.
I will be interested in getting the policy and procedure
subcommittee going once we have accomplished our hiring tasks
and the POB is off and running and hearing cases again.
The rest of you should feel free to go on without me and I'll catch
up with you later if I can be helpful, or will happily leave you to it if
you don't need me.
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' Thanks to all of your for your work. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to
do nothing. ~Edmund Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record.
Please be thoughtful when forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:
Members of the Policy and Procedure Subcommittee:
I have not heard from anyone regarding a meeting of this
Subcommittee this month. Do you wish to hold a meeting next
week prior to Thursday's full Police Oversight Board meeting?
Please let me know.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http·l/www .cabq. gov/cpoa
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From:

To:
Subject:
Date:

Hults. Samantha M
Beth Mohr; Eric H. Cruz; Joanne Fine; Mark I Baker; ScottS. Wilson; Moira AmadoMMcCoy; Leonard Wajtes;
susanne.brown37®gmail.com; Jeannette Y Baca; David Ring; Jacobi Jenlca L
RE: Proposed information for CPOA Exec Candidate Search
Friday, July 24, 2015 8:20:37 AM

I don't see a problem with you using this a guide to select candidate for interview or to craft
questions or determine if the current proposed questions need to be added or changed
Sincerely,
Samantha M. Hults
Managing Assistant City Attorney
City of Albuquerque
One Civic Plaza NW
4th Floor, Room 4015
Albuquerque, NM 87102
Office: (505) 768-4500
shults@cabq,gov
Confidentiality Note
The information contained in this message and all attachments is confidential or legally privileged, to be
read/ used and relied upon only by the intended recipient. If you are not the intended recipient 1 you are
hereby notified that any unauthorized disclosure, copying 1 distribution or action taken in reliance on the
contents of this transmission is strictly prohibited. If you received this message in error, please notify
Samantha Hults 1 shults@cabq.gov, 505-768-4500 and destroy the message immediately.

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Thursday, July 23, 2015 7:40 PM
To: Hults, Samantha M.; Eric H. Cruz; Joanne Fine; Mark T. Baker; ScottS. Wilson; Moira Amado-McCoy;
Leonard Waites; susanne.brown37@gmail.com; Jeannette V. Baca; David Ring; Jacobi, Jenica L
Subject: Proposed information for CPOA Exec Candidate Search

All: The enclosed document (same thing in PDF and Excel) is my proposal for consideration
at tomorrow's Personnel Subconnnittee meeting to help us select candidates to go on in the
process.
I am NOT suggesting that we score people using any point system based on this as a mbric,
this just is something I came up with based on NACOLE's qualifications for a civilian
oversight executive, combined with our job description, combined with basic ath·ibutes that
we all wish to have in any leader.
Samantha, if there is some legal reason that we cannot use something like this, without scoring
people, please let me know ASAP.
The Personnel Subcommittee can decide not to use this, edit or alter it in any way, as you all
see fit. I just wanted to have something for us to refer to as we discem which candidates
belong in theY es, Maybe or No piles.
Thanks much, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

M004684

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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To:

Beth Mohr
Joanne Fjne

Subject:
Date:

Sunday, August 02, 2015 4:36:10 PM

From:

1

RE: RE: Phones for non-profit

didn't hear form anyone, but I posted the phones on the Center for Non-Profit Excellence "free to

good non-profit home" site. We'll see what happens with it. If that works we have a used copy
machine that I'll put on there as well. -B
Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmohr@themchardfjrm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E·MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH

IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS. IF ANY. AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boorstin
From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Wednesday, July 22, 2015 10:48 AM
To: Beth Mohr
Subject: Fwd: RE: Phones for non-profit

The Center for Nonprofit Excellence, a program of United Way, does this. Their number is
247 3671 ask for Tsiporah (SEE pur a).

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: Chehreh Gibson <Chehreh.Gibson@uwcnm.org>
Date: 07/22/2015 9:12AM (GMT-07:00)
To: 'Joanne Fine' <joannefine413@gmail.com>
Cc: Mike Swisher <Mike.Swisher@uwcnm org>
Subject: RE: Phones for non-profit
Hello Joanne,
Happy summer, I hope you're well.
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I refer GIK requests to CNPE. The website allows individuals and business to donate items or request

items. Please see link.
http: flwww .ce nterfornonprofitexce\1 ence .org/new-mexico-g·,fts-in-ki nd
Thank you and take care!
Chehreh Gibson
United Way 2-1-1 Coordinator
United Way of Central New Mexico

W: 505 24517351 F: 505 242 35761 Toll Free: 2-1-1
2340 Alamo Ave. SE, 2nd floor, Albuquerque, NM 87106

The UWCNM Community Fund, the best way to help the most people
~IADVOCAIEJVOLUNTEERJ~

Eolfow us on Eacebook 1Fof/ow

us on Tw(tter

From: Joanne Fine [mailto:joannefine413@gmail.com]
Sent: Tuesday, July 21, 2015 4:42 PM
To: Mike Swisher
Cc: Chehreh Gibson
Subject: Fwd: Phones for non-profit

Are you still doing Gifts in Kind?
Joanne Fine
---------- Forwarded message ---------From: Joanne Fine <joannefine413@gmail.com>
Date: Sat, Jull8, 2015 at4:43 PM
Subject: Re: Phones for non-profit
To: Beth Mohr <Bmoln·@themchardfirm.com>

I will. True
Joanne Fine

[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
our work. Those that include obsenities or lack civility will not be read. Thank you.]
On Jull8, 2015 4:41PM, "Beth Mohr" <Bmohr@themchardfirm.com> wrote:
When you get back, see if you can find a non-profit who wants a donation offive 4-line
phones with caller ID. We upgraded but these still work fine. -B

Joanne Fine
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Police Oversight Board Member
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From:

To:
Cc:
Subject:
Date:

Contreras. Mjchelle
Beth Mohr
"Edward Harness"; David Rjnq; Eric H. Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne Fine;; Leonard Waites;
Moira Amado"McCoy; Susanne Brown; Barela Veronica M.
RE: Reimbursement for Meals during NACOLE Conference
Tuesday, September 29, 2015 9:42:55 AM

Veronica says to refer to your confirmation emails regarding meal reimbursement. If you have
questions, please speak to Veronica.
Thanks.
Michelle

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Tuesday, September 29, 2015 9:19AM
To: Contreras, Michelle
Cc: 'Edward Harness'; David Ring; Eric H. Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne Fine; Leonard
Waites; Moira Amado-McCoy; Susanne Brown
Subject: Re: Reimbursement for Meals during NACOLE Conference

And we need to save receipts?
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Contreras, Michelle" <mcontreras@cabq. gov> wrote:
Good morning Board Members and Mr. Harness:
Your meals will be reimbursed based on GSA rates. Here is the website to look up the rates:
http://www.gsa gov/pmtal/content/1 01518
If you have questions, please feel free to contact our office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103

(505) 924-3770
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Fax: (505) 924-3775
http:/ /www.cabq.gov jcpoa
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From:

To:

Cc
Subject:
Date:

joanneflne413
Hammer Robjn; POB

Mark T. Baker, Rodgers Shane; Gonzalez Arturo E.; Cash. paul
RE: Required Rlde~Aiongs
Wednesday1 July 08, 2015 10:02:16 AM

I don't have the date but I did one with Officer Drew Hsu when he was in the NE Area
Conunand. (He is now in the Valley) It was during the swing shift. I have a new phone and
the calendar did not transfer. Sharon Saavedra may have the date.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: "Hammer, Robin" <rhanuner@cabq.gov>
Date: 07/08/2015 9:43AM (GMT-07:00)
To: POB <pob@cabq.gov>
Cc: "Mark T. Baker" <mbaker@peiferlaw.com>, "Rodgers, Shane" <srodgers@cabq.gov>,
"Gonzalez, Arturo E." <aegonzalez@cabq.gov>, "Cash, Paul" <pcash@cabq.gov>
Subject: Required Ride-Alongs

POB Board Members:

We are hying to document completed Ride-Alongs and to schedule the second Ride-Alongs
required by the DOJ Consent Decree and Ordinance. Dave Ring is the only Board Member
who has emailed me with the dates and times that he completed both his required RideAlongs. Beth Mohr indicated that she went on a Ride-Along on Saturday, May 9, 2015 but we
do not have the name of the officer. If you have completed any Ride-Alongs, please email me
and Paul Cash, the date, time, and name of the officer, so that we may update the CPOA
Records.

If you have not completed two Ride-Alongs, please email me and Lt. Shane Rodgers at APD
to schedule these. Lt. Rodgers is assigned to coordinate POB Ride-Alongs. His email is
above. His phone number is

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
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Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http·//www.cabq gov/cpoa
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From:

To:
Subject:
Date:

Hammer Robjn
Beth Mohr; Joanne Fine; "Eric C[[Jz"; Hernandez Jessica M i Hults Samantha M.
RE: Reschedule POB Personnel Subcommittee meeting
Wednesday, June 24, 2015 1:54:15 PM

Beth,
It was my understanding that the primary reason you cancelled this meeting was due to the fact that
two of the three Subcommittee members were unavailable for the June 25 date.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http·//www.cabq.gov/crlOa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Wednesday, June 24, 2015 11:53 AM
To: Joanne Fine; Eric Cruz; Hernandez, Jessica M.; Hults, Samantha M.; Hammer, Robin
Subject: Reschedule POB Personnel Subcommittee meeting

All: Please let me know your availability to reschedule the personnel subcommittee meeting.
Ms. Hanuner, unfottunately, didn't receive the email that I sent last Friday with the Agenda
for posting, and I didn't check with her until Tuesday, assuming it was done. This meeting
needs to be rescheduled, so please let me know your availability. Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do
Burke

nothing.~ Edmund

NOTiCE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Skotchdopo!e Paul A.
Joanne Fine
RE: Rules Notice
Monday, September 14, 2015 8:29:28 AM

Yes! I am so sorry about that. I was in such a hurry.
paul
From: joannefine413 [mailto:joannefine413@gmail.com]
Sent: Friday, September 11, 2015 5:38 PM
To: Skotchdopole, Paul A.
Subject: RE: Rules Notice

I think you mean Sept, not August, right?

Sent fi·om my Verizon Wireless 40 LTE smmtphone

-------- Original message -------From: "Skotchdopole, Paul A." <pskotchdopole@cabq.gov>
Date: 9/11/2015 4:26PM (GMT-07:00)
To: POB <pob@cabq.gov>, "Mark T. Baker" <mbaker@peiferlaw.com>
Subject: Rules Notice
The proposed policies and procedures notice has been posted on our website. There is a linlc
there to find the proposed policies. Notice has been posted as well of the Special Meeting on
August 28, 2015 on the website and at City Hall. Notice has also been posted about the
Policies and Procedures Subcommittee meeting on Tuesday at 10:00 AM. Have a great
weekend.
Paul
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From:
To:

Cc:
Subject:

Date:

S!!yio Deii"Angela
"SJ!san Schuurman"; "i!se biel"; vargas Djnah; "Steve Kramer"; pmrjnc@mac.com; Eden Gorden; "Elizabeth

Martinez"; "Damon Martinez"; Yanjta G!Jpta@usdoi.gov; "Board of Regents" Office";
kbrandenburg®da2nd state.nm.us; Mayor Berry; Hernandez Jessica M
stop police violence jn abg-request@lists.riseup.net; Garduno Bey; "Joline Gutierrez Krueger"; £00
RE: Secret meeting at Peace and Justice Center Friday-why no publicity? Sham outreach collaboratives, a $15K
UNM rip-off of taxpayers run by City and UNM. Your secrecy.
Wednesday, August 19, 2015 7:16:13 PM

Thanks Susan
It may have not been secret to some but I saw nothim;: about it on TV or Journal-the reason for
my e-mail to James Ginger. He may be a good gyy but he knowingly is powerless under the
agreement but he got his $4.5 million. Like these bogus $1SK UNM run collaboratives, is this just
more of the same City directed PR scams to pretend they really care what we say about APD?
I would have thought that the P&J folks would have put something out on it with those of us to
the stop violence in abq address list .. What is Friday's agenda? Just an update by Ginger and
Rickman or more?
Nothing has really changed for the better in APD since James Ginger and his fellow former cops in
PMR Inc were hired and Greenwood rehired. APD still shoots people and don't release
recordings. Now they are in an outrage that both Sandy and Perez were charged with murder.
The smug two killers thought the judge would be intimidated-wouldn't have the guts to charge
them.
Hope media picks up on P&J meeting Friday. Who is Steve Rickman? Who is this "someone"
who asked Rickman to come? More divide and conquer tactics?
Seems like the Councilors couldn't care less whether APD reform ever occurs. Nobody even
dared challenge the Mayor's $120+ million ART, his dictatorial position on even a changed
version to the Fair Workweek Act, and the much needed ban on kids out at 2PM in the morning
that Joline in Journal today tried to claim is somehow beyond a loving mother's control. Really?
Unlike allowing them to negotiate with their parents as equal decision makers, as Dianne
Goodman said was necessary Monday in her/this new/misguided approach to parenting, good
parents don't negotiate.
See also how a deputy city attorney I met with today somehow couldn't justify why the attendees
at the collaboratives weren't in the $101( UNM reports and why I have to go to UNM to find out
the qualifications of those who were their facilitators. Meanwhile Berry's new version of Dave
Tourek-another Guv discard-Jessica Hernandez remains in hiding like her boss. She is another
high paid City embarrassment!
APD's leadership beginning with those in the Mayor's office are like a cancer that we have been
forced to live with too long. The DOJ agreement won't fix it.
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Anyone bet that when Sandy and Perez go to trial that the jury will have enough courage to
convict them? Not here! The jurors will be afraid of APD retaliation, just like the very few
honest councilors.
Thanks
Silvio
P.S.
Below is what shadow Mayor Perry again looked like at Monday's Council meeting along with his
protege Jessica Hernandez. Do you think he has a drinking problem as does the District 9
Councilor who also shows up with a flushed red face?

---------- Fmwarded message ---------From: Susan Schuurman <susanjschuunnan@gmail com>
Date: Wed, Aug 19, 2015 at 6:13PM
Subject: Re: Secret meeting at Peace and Justice Center Friday-why no publicity? Sham
collaboratives, a $15K rip-off of taxpayers mn by City and UNM. Your secrecy.
To: Silvio Dell'Angela <Dellansi@comcast.net>
Cc: p1minc@mac.com, stop__nolice violence in abq-request@lists.riseup net, Elizabeth
Ma1tinez <Elizabeth.Mmtinez@usdoj.gov>, Damon Martinez <damon.mmtinez@usdoj.gov>,
Vanita.Gupta@usdoj.gov, "Dman, Robe1ta M." <RDuran@cahq.gov>,
kbrandenburg@da2nd.state.nm.us, "Eden, Gorden" <geden?@cabq.gov>

I don't think this meeting was secret. Someone ???? asked Stephen Rickman to meet with
members of the community at the P&J and he said yes quite recently, a few days ago. I will be
out of town so can't attend, but I hope you come Silvio and also help spread the word about it.
Sponsored by Bm·que Media Productions and The Working Group. He confirmed quite late,
and the organizers m·e grassroots folks without a big marketing budget... ..
Sue
On Wed, Aug 19,2015 at 1:10PM, Silvio Dell'Angela <Dellansi@comcast.net> wrote:

TO: James Ginger-PMR Inc.
Info to councilors and others shown and not shown
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Citizens want to believe tbe $4.5+ million of our taxes given you is being well spent. Yet
there has been too much avoidance by you and your people of us who have been on the
front lines in this reform effort. Just what are you doing with Scott Greenwood and
Tom Streicher from Cincinnati whose paycheck is now at $650K? Why wasn't your
secret planned meeting to be held Friday at the Peace and Justice Center publicized?
What is agenda? Is it just another PR scam/stunt lil'e the tax-wasting $15K City/UNM
run outreach collaboratives? At one of these outreach collaboratives one speaker at
Monday's Council meeting confirmed they were indeed scams and mentioned a talk by
an APD cop attendee who berated citizens saying we must accommodate APD-not the
opposite. He also said APD didn't need the DOJ or you here. They could reform
themselves. A former San Diego police officer sitting on the Police Oversight Board-POB
is now trying to justify making a former Milwaukee police officer (who is clueless about
Albuquerque and the oversight process) to be the new Executive Director of the new
police oversight agency-POA. What else is new? We continued to get stonewalled on
NM IPRA requests and seemingly you don't care. No police recordings-no
accountability. The murder of James Boyd was the only exception and that recording
likely leaked out. The media continues to give credibility to another
embarrassing/disgraceful police officer-APD union VP Willoughby who was outraged as
was attorney "Saul" Bregman that the judge yesterday. Judge Candelaria properly
ignored all of the lying and other BS thrown at him by the killer cops' attomeys and
their paid to lie "experts" defending Perez and Sandy who murdered homeless camper
James Boyd. This was the first APD officer ever charged here in 50 years despite the
APD bloodbath that has been going on first under Schultz and now under tbe
incompetent Eden. See Willoughby's beliefs in the attachment. As a former cop, are you
part ofthe solution or part ofthe problem? We wonder.
Silvio
For WE THE PEOPLE
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POLICE FORCE IN THIS CITY'S HISTORY
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From:

To:
Cc:
Subject:
Date:

Zaman Jon K.
Beth Mohr; Moya Julian N
POB; Mark T. Baker; Melendrez. Chris P.
RE: Selection of Executive Director of CPOA
Monday, August 17, 2015 10:46:11 AM

Dear Ms. Mohr,
Thanks for your email. I can understand the Board's frustration regarding the timing of the selection
of the Executive Director- it does seem as though it has taken a long time to get to this point. The
Council is aware of, and certainly appreciates the dedicated efforts of the POB in reviewing and
recommending candidates for the Director position.
The City Council would have received the Board's recommendations for the Director at its August 3rd
meeting, but the recommendation was not transmitted to the City Council until August 10th Thus,
the Council could not have taken up this issue on August 3rd When the Council received the
Board's recommendations, Council President Garduno initially gave permission for the
recommendations to be placed on the Council agenda for "immediate action" on August 1ih, and
that was communicated to Mark Baker as well as to some members of the Board.
Since then, however, based on comments from multiple City Councilors, President Garduno has
determined that the Council needs additional time to review the recommendations of the Board
and an opportunity to meet with the candidates personally. An additional three weeks of
consideration at the end of a five-month process is not excessive, and the additional time is a
reflection of how important the Council feels this appointment is.
Council staff has informed all the candidates of the President's decision, and they all expressed a
desire to attend the September gth Council meeting. Indeed, I'm told that they all have already
made travel arrangements to do so, so that they can discuss their candidacies with the Council.
As far as an "agreement" that the Council would respect the Board's first choice and select that
candidate for the position, you know that deliberative public bodies such as the Police Oversight
Board and the City Council do not make decisions such as that outside of a public meeting. And
they certainly do not make, nor should they be expected to make, tacit agreements regarding public
decisions.
The Police Oversight Ordinance provides for the POB to "review the applications and interview
candidates, and submit to the City Council a ranked list of the three candidates that it finds to be
the best qualified to be the Director" and for the City Council to "appoint the Director from the
three by majority vote." {Emphasis added}. Of course, the City Council will give great credence to
the ranking of the Board and to the opinion of the Board regarding the candidate that it finds to be
the best qualified to be the Director. Ultimately, though, the Council will make its choice in an open
meeting after deliberation and discussion.

Jon J<. Zaman
Director of Council Services
505-554-9900
From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]
Sent: Monday, August 17, 2015 10:20 AM
To: Maya, Julian N
Cc: POB; Mark T. Baker; Zaman, Jon K.; Melendrez, Chris P.
Subject: Re: Selection of Executive Director of CPOA
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Julian, I tlust you have forwarded all of the POB members' emails to Council. They need to
understand how disgusted members are and also the risk for losing the entire Board if they
fail to select someone today. -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Moya, JulianN" <juliarnnoya@cabq gov> wrote:
Police Oversight Board Members,
City Council President Rey Garduno has decided to intJ·oduce OC-15-25, Selection of the
Executive Director of the Civilian Police Oversight Agency, at the City Council meeting on
Monday, August 17th and hold it over to the following City Council meeting on September
9th for Final Action.
President Garduno understands the urgency in filling this position, but wants to ensure that the
Council has adequate time for each Councilor to review each candidate's matelial and
possibly meet with them. Councilor Garduno also wants to allot enough time for the
canqidates to anange their schedules to attend the City Council meeting and be available to
answer any questions from City Councilors.
President Garduno appreciates the diligent work of the Police Oversight Board on this issue
and he understands the impmiance of the position, however, he also wants to ensme the
Council makes the right decision in order to continue to move civilian oversight in
Albuquerque in the right direction.
Thank you,
Julian Maya
Policy Analyst
City Cmmcil President Rey Garduno
District 6
Office: (505) 768-3152
Cell: (505) 803-7056
julianmoya@cabq.gov
http://www.cabq.gov/council/councilors/district-6
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From:

!oannefine413

To:

Zaman. Jon K.

Cc:

Mark Baker; f1m
RE: Selection of Executive Director of CPOA
Monday, August 17, 2015 11:25:43 AM

Subject:
Date:

Thank you for your thoughtful note. To be clear, we were told that though we had met extra
times in July and had significantly shmiened our time line so we could have the information
available for Council review at their Aug 3rd meeting, that the Council would not be
including our work product on their agenda until Aug 17th. So, to now hear otherwise is
indeed frustrating, Sir.
There is not a single member of the POB who is not clear that the selection is the choice of the
Council and that that selection is significantly impmiant to the work we are all collectively
committed to doing. We hope that our diligent effmis are valued by the Council as they make
their final selection.
We all look fmward to moving the needle on improving the relationship between the people of
Albuquerque and the Albuquerque Police Depmiment. Let's get going and avoid any future
delays.
Sincerely,
Joanne Fine
POB

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: "Zaman, JonK." <jzaman@cabq.gov>
Date: 08/17/2015 10:46 AM (GMT-07:00)
To: Beth Mohr <cabq.pob.mohr@gmail.com>, "Moya, JulianN" <julianrnoya@cabq.gov>
Cc: POB <pob@cabq.gov>, "Mark T. Baker" <mbaker@peiferlaw.com>, "Melendrez, Chris
P." <cmelendrez@cabq.gov>
Subject: RE: Selection of Executive Director of CPOA

Dear Ms. Mohr,
Thanks for your email. I can understand the Board's frustration regarding the timing of the selection
of the Executive Director- it does seem as though it has taken a long time to get to this point. The
Council is aware of, and certainly appreciates the dedicated efforts of the POB in reviewing and
recommending candidates for the Director position.
The City Council would have received the Board's recommendations for the Director at its August 3rd
meeting, but the recommendation was not transmitted to the City Council until August 10th. Thus,
the Council could not have taken up this issue on August 3rd When the Council received the
Board's recommendations, Council President Garduno initially gave permission for the
recommendations to be placed on the Council agenda for "immediate action" on August 17th, and
that was communicated to Mark Baker as well as to some members of the Board.

M004702

Since then, however, based on comments from multiple City Councilors, President Garduno has
determined that the Council needs additional time to review the recommendations of the Board
and an opportunity to meet with the candidates personally. An additional three weeks of
consideration at the end of a five-month process is not excessive, and the additional time is a
reflection of how important the Council feels this appointment is.
Council staff has informed all the candidates of the President's decision, and they all expressed a
desire to attend the September gth Council meeting. Indeed, I'm told that they all have already
made travel arrangements to do so, so that they can discuss their candidacies with the Council.
As far as an "agreement" that the Council would respect the Board's first choice and select that
candidate for the position, you know that deliberative public bodies such as the Police Oversight
Board and the City Council do not make decisions such as that outside of a public meeting. And
they certainly do not make, nor should they be expected to make, tacit agreements regarding public
decisions.
The Police Oversight Ordinance provides for the POB to "review the applications and interview
candidates, and submit to the City Council a ranked list of the three candidates that it finds to be
the best qualified to be the Director" and for the City Council to "appoint the Director from the
three by majority vote." {Emphasis added}. Of course, the City Council will give great credence to
the ranking of the Board and to the opinion of the Board regarding the candidate that it finds to be
the best qualified to be the Director. Ultimately, though, the Council will make its choice in an open
meeting after deliberation and discussion.

lanK. Zaman
Director of Council Services
505-554-9900

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]
Sent: Monday, August 17, 2015 10:20 AM
To: Moya, Julian N
Cc: POB; Mark T. Baker; Zaman, Jon K.; Melendrez, ChrisP.
Subject: Re: Selection of Executive Director of CPOA

Julian, I trust you have f01warded all of the POB members' emails to Council. They need to
understand how disgusted members are and also the risk for losing the entire Board if they
fail to select someone today. -B

Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
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Burke

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Moya, JulianN" <julianmoya@cabq gov> wrote:
Police Oversight Board Members,

City Council President Rey Garduno has decided to introduce OC-15-25, Selection of the
Executive Director of the Civilian Police Oversight Agency, at the City Council meeting on
Monday, August 17th and hold it over to the following City Council meeting on September
9th for Final Action.

President Garduno understands the urgency in filling this position, but wants to ensure that the
Council has adequate time for each Councilor to review each candidate's material and
possibly meet with them. Councilor Garduno also wants to allot enough time for the
candidates to arrange their schedules to attend the City Council meeting and be available to
answer any questions fi·om City Councilors.

President Garduno appreciates the diligent work of the Police Oversight Board on this issue
and he understands the impmtance of the position, however, he also wants to ensure the
Council makes the right decision in order to continue to move civilian oversight in
Albuquerque in the right direction.

Thank you,

JulianMoya
Policy Analyst
City Cmmcil President Rey Garduno
District 6
Office: (505) 768-3152
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Cell: (
julianmoya@cabq. gov
http://www.cabq gov/council/councilors/distrjct-6
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Contreras Mjche!le
"Edward Harness"
Beth Mohr: pavid Ring; Erjc H Cruz; Jeannette Y Baca; ScottS. Wilson; Joanne Fine; Leonard Waites; .M.Qira
Amado-McCoy; Susanne Brown; McDermott Diane L.; Davidson Christopher; Skotchdooo!e. Paul A.;~

From:
To:

Cc:

...Erln
RE: Super Shuttle for NACOLE Conference
Wednesday, September 231 2015 1:01:14 PM

Subject:
Date:

Ed, I will arrive at 12:40 p.m. on Southwest flight #267 from Phoenix.

From: Edward Harness [mailto:ed_harness@live.com]

Sent: Wednesday, September 23, 2015 12:12 PM
To: Contreras, Michelle

Cc: Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne Fine; Leonard
Waites; Moira Amado-McCoy; Susanne Brown; McDermott, Diane L.; Davidson, Christopher;
Skotchdopole, Paul A.; O'Neil, Erin
Subject: Re: Super Shuttle for NACOLE Conference
Good Afternoon: Before I make my reservation I wanted to see when everyone else is arriving. I
arrive at 12:40 on the 4th.
Ed Harness
Sent from rny iPhone
414-647-2222 Office
On Sep 23, 2015, at 11:54 AM, Contreras, Michelle <mcontreras@cabq.gov> wrote:
Good morning,
If you are taking the SuperShuttle from the Airport to your hotel, they are usually
readily available at the airport. The cost of the Supershuttle is $39.00 for the first
passenger and $9.00 for each additional. They take cash and Credit Cards. You can
also go to their website at http://www.supershuttle.com/ and reserve your spot in
advance. I spoke with a representative at Supershuttle, and they confirmed that
reservations are recommended but not required.
In the event there is no Supershuttle at the airport when you arrive, there is a Kiosk
that you can utilize to call for a ride. I have confirmed with both the Mission Inn Hotel
and the Marriott Riverside at the Convention Center that the SuperShuttle does pick
up and drop off at their hotels.
There is also taxi service available.
If you have questions, please let me know.
Thanks.
Michelle
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From: Contreras, Michelle

Sent: Tuesday, July 28, 2015 8:47AM
To: Beth Mohr; David Z. Ring; Eric H. Cruz; Jeannette Baca; Jeffery Scott Wilson; Joanne
Fine; Leonard Waites (phamason.lw@gmail.com); Moira Amado-McCoy; Susanne Brown
Cc: Hammer, Robin
Subject: Super Shuttle for NACOLE Conference
Good morning POB Members:
The City of Albuquerque will not be paying for rental cars in California. Here is the
information for you to book your own shuttle: http://www.supershuttle.com/
If you choose to purchase a rental car with your own money, you must notify us so we
can alert City Risk Management.
Please let me know if you have questions.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:j /www.cabq.gov/cpoa
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From:
To:

Subject:
Date:

Edward Harness
Contreras Miche!lej Beth Mohr; Dayjd Ring; EricH Cruz; Jeannette V Baca; ScottS. Wilson; Joanne Fine;
I eonard Wajtes; Moira Amado-McCoy; Susanne Brown; McDermott Diane L.; Davidson Christopher;
Skotrhdonole. paul A.; O"Nej!, Erin
RE: Super Shuttle for NACOLE Conference
Tuesday, September 29, 2015 8:53:39 AM

Good Morning: It looks like there will be 3 of us arriving from Phoenix at 12:40 on Sunday.
Unless, I hear differently I will make a reservation on Supershuttle for 3 at the close of
business today.

Edward W. Harness
Attorney & Counselor at Law
Milwaukee, WI 53202
Call, Text, or Fax 1-877-243-9184

SuperLawyers WI Rising Star 2008-2010
Milwaukee's Lifestyle Magazine Highest Rated Attorneys 2012 - 2015
https://twitter.com/VetBenefitsAtty
https://www.facebook.com/veteranbenefitshelpcenter
THE INFORMATION CONTAINED IN THIS MESSAGE IS PERSONAL, CONFIDENTIAL
AND MAY BE PRIVILEGED COMMUNICATION, IT IS SOLELY FOR THE ABOVE LISTED
RECIPIENT(S). IF YOU HAVE RECEIVED THIS MESSAGE IN ERROR, PLEASE NOTIFY
THE SENDER AND IMMEDIATELY DESTROY AND DISPOSE OF THIS MESSAGE,
THANK YOU!

From: mcontreras@cabq.gov
To: cabq.pob.mohr@gmail.com; dzr3@juno.com; cabq.pob.cruz@gmail.com;
jvbaca.pob@gmail.com; jswilsonpob@outlook.com; joannefine413@gmail.com;
phamason.lw@gmail.com; amadomccoy.pob@gmail.com; sbrownpob@gmail.com;
dmcdermott@cabq.gov; christopherdav'ldson@cabq.gov; pskotchdopole@cabq.gov;
eoneil@cabq.gov; ed_harness@live.com
Subject: RE: Super Shuttle for NACOLE Conference
Date: Wed, 23 Sep 2015 16:54:43 +0000
Good morning,
If you are taking the SuperShuttle from the Airport to your hotel, they are usually readily
available at the airport. The cost of the Supershuttle is $39.00 for the first passenger and
$9.00 for each additional. They take cash and Credit Cards. You can also go to their website
at http://www.supershuttle.com/ and reserve your spot in advance. I spoke with a
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representative at Supershuttle, and they confirmed that reservations are recommended but
not required.
In the event there is no Supershuttle at the airport when you arrive, there is a Kiosk that you
can utilize to call for a ride. I have confirmed with both the Mission Inn Hotel and the
Marriott Riverside at the Convention Center that the SuperShuttle does pick up and drop off
at their hotels.
There is also taxi service available.
If you have questions, please let me know.
Thanks.
Michelle
From: Contreras, Michelle

Sent: Tuesday, July 28, 2015 8:47AM
To: Beth Mohr; David Z. Ring; Eric H. Cruz; Jeannette Baca; Jeffery Scott Wilson; Joanne Fine; Leonard
Waites (phamason.lw@gmail.com); Moira Amado-McCoy; Susanne Brown
Cc: Hammer, Robin
Subject: Super Shuttle for NACOLE Conference

Good morning POB Members:
The City of Albuquerque will not be paying for rental cars in California. Here is the information
for you to book your own shuttle: http://www.supershuttle.com/
If you choose to purchase a rental car with your own money, you must notify us so we can
alert City Risk Management.
Please let me know if you have questions.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:f.fwww.cabq.govfcpoa
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From:

To:
Subject:
Date:

Cootre@s. Mjche!le
Beth Mohr; David Ring; Eric H. Cruz; Jeannette Y Baca; ScottS. Wilson; Joanne Ejne; Leonard Waites; MQirg
Amado-McCoy; Susanne Brown; McDermott. Diane L.; pav!dson Christopher; Skotchdopole Paul A.; ~
Erin; "Edward Harness"
RE: Super Shuttle for NACOLE Conference
Wednesday, September 23, 2015 10:54:50 AM

Good morning,
If you are taking the SuperShuttle from the Airport to your hotel, they are usually readily available at
the airport. The cost of the Supershuttle is $39.00 for the first passenger and $9.00 for each
additional. They take cash and Credit Cards. You can also go to their website at
http-//www.supershuttle.com/ and reserve your spot in advance. I spoke with a representative at
Supershuttle, and they confirmed that reservations are recommended but not required.
In the event there is no Supershuttle at the airport when you arrive, there is a Kiosk that you can
utilize to call for a ride. I have confirmed with both the Mission Inn Hotel and the Marriott Riverside
at the Convention Center that the SuperShuttle does pick up and drop off at their hotels.
There is also taxi service available.
If you have questions, please let me know.
Thanks.
Michelle
From: Contreras, Michelle

Sent: Tuesday, July 28, 2015 8:47AM
To: Beth Mohr; David Z. Ring; Eric H. Cruz; Jeannette Baca; Jeffery Scott Wilson; Joanne Fine; Leonard
Waites (phamason.lw@gmail.com); Moira Amado-McCoy; Susanne Brown
Cc: Hammer, Robin
Subject: Super Shuttle for NACOLE Conference

Good morning POB Members:
The City of Albuquerque will not be paying for rental cars in California. Here is the information for
you to book your own shuttle: http://www.stlpershuttle.com/
If you choose to purchase a rental car with your own money, you must notify us so we can alert City
Risk Management.
Please let me know if you have questions.
Michelle

Michelle Contreras
Senior Administrative Assistant
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Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:jjwww.cabq.gov/cpoa
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From:

S!lyjo Dei!"Ange!a

To:
Cc:

EQ!l

Subject:
Date:

pmlinc@mac.com; "Elizabeth Martinet'; Garduno Rev
RE: TODAY"S-Aug 4 - A special meeting of POB as to reviewing applicants for ED
Tuesday, August 04, 2015 10:39:24 AM

TO: POB
Info: others shown and not shown
I thought your POB did this review at their executive session without the public following your
last meeting. Since current EO Robin Hammer was not interviewed, I assume she is not being
considered for the job.
Your selection is a no-brainer. After the interviews of the five only Jay Rowland is qualifieddemonstrated any knowledge of what this job requires, what are the issues ("Garrity" Supreme
Court ruling and others) in having credible police accountability- and not having the Agency be a
sham again. APD is likely afraid of Jay.
Another "closed discussion?". Why? Only Jay's name should be sent to the Council. Don't let
them pick someone else that is unqualified but will do APD's and the Mayor's bidding.
Silvio

August 4, 2015 Special Meeting of the Police
Oversight Board
Special Meeting to Review Executive Director Applications ????

When
Aug 04, 201505:00 PM-08:00PM

Where
Vincent E. Griegos City Council Chambers
Basement, One Civic Plaza
Albuquerque, NM 87102

Description
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AGENDA
Tuesday, August 4, 2015- 5:00 PM
Vincent E. Griego Chambers
I. Welcome & Call to Order- Leonard Waites, Chair
II. Pledge of Allegiance- Dr. David Ring
Ill. Approval of the Agenda

IV. Approval of Minutes
V. Public Comments
VI. Executive Session re: Personnel Issues to discuss selection of Executive Director
applications Closed Discussion and Action re: Section of Executive Director Applications- You did this
already
Limited personnel matters pursuant to NMSA 1978, Section 10-15-1 (H)(2) ????
VII. Selection and ranking of three names (ridiculous-already done) of Candidates to
forward to City Council for their review and approval
VIII. Other Business
IX. Adjournment -Next Regularly Scheduled POB meeting will be on Thursday, August 13,
2015 at 4:00 PM in the Vincent E. Griego Chambers
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From:

To:
Cc:

Subject:
Date:

Romero Annabelle J. on behalf of Office of Diversitv and Human Rights
"SIIyjo Del!" Angela"
stop poHce violence in abq-reguest@!ists rjseup.net; Garduno Rey; Harrjs Don; Pena Klarissa J ; J..on.§.
...Iu.!..d¥i Gibson Diane G; Sanchez Ken; Benton Isaac; Winter Brad D.; Lewis. Dan P.; .E:Q..e;
Nmmoon2004@aol com; Office of Diversitv and Human Rjqhts; Eden Gorden; Moses Karen
RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action Planning-Real change
or yet another Mayor Berry PR distraction stunt?

Tuesday, July 28, 2015 4:18:36 PM

I invite you to learn more about the Albuquerque Collaborative on Police Community
Relations by reading the Phase One Report at the following link
https://www.cabq.gov/mayor/police-outreach/phase-oue-t·eport.
Please note that the Albuquerque Collaborative on Police Community Relations effort
was specifically intended to gain the Community's perspective on what issues are most
important and what solutions the Community might suggest.

ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I v/tty 800-659-8331
aromero@cabq gov I www cabq gov

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Tuesday, July 28, 2015 11:54 AM
To: Romero, Annabelle J.
Cc: stop_police_violence_in_abq-request@lists.riseup.net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
Subject: FW: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle
Do you plan to respond or are the answers to my questions too embarrassing?
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Silvio
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Monday, July 27, 2015 5:12PM
To: 'aromero@cabq.gov'
Cc: 'mcruz@hearst.com'; 'stop_police_violence_in_abq@lists.riseup.net'; 'cespinoza@cabq.gov';
'ttixler@cabq.gov'; 'pmrinc@mac.com'; 'Eden, Gorden'; 'POB@cabq.gov'; 'reygarduno@cabq.gov';
'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'; 'Bill Rehm';
'lisa.torraco@nmlegis.gov'; 'kbrandenburg@da2nd.state.nm.us'; 'pmrinc@mac.com'; 'Mayor Berry'
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle

Info those shown and not shown including many neighborhood leaders. I await your response to
my questions below.

Related to this matter was last night's story by KOAT's reporter Megan Cruz below showing that
those interviewed mentioned only superficial-merely "interesting" proposed changes. My
comments to it are highlighted below.

Among the info I asked for below is just who were those involved in these "22 dialogues" that
you mentioned in your invite below? You should have a record ofthem and when they occurred

I await your response. Thank you

Silvio

For WE THE PEOPLE

296 3241

"Residents spearhead change in APD Community policing councils provide
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new suggestions-updated 7:12AM MDT Jul 27, 2015
ALBUQUERQUE, N.M. -A major overhaul is in full swing for Albuquerque police. Last year, the

Department of Justice found APD had a pattern of deadly force and ordered several changes,
including a push for APD to be more community-oriented. To Michael Mora, that means, "doing
more within the neighborhood." APD agreed, so it created what's called "community policing
councils" across the city to find out what people think the department needs to change. Police said
residents have already come up with some pretty interesting ideas." Just "interesting"? How about
more than just interesting ideas like APD not editing and releasing full recordings of officers acts of
excessive force including shootings rather than stonewalling NM IPRA requests? How about holding
the far too many bad cops and their bad leadership accountable by charging and firing them? How
about giving the citizens' Police Oversight Board real power? How about putting meaningful
information into the current meaningless reports issued by Robin Hammer for the new Police
Oversight Agency? Today's Journal article documenting the $13k taxpayers spent to send not onebut four Cultural Services employees to an April Jazz Fest in New Orleans while running up lavish
expenditures there that was first reported in a April or May KRQE story-a trip the four failed to
report. Today's article also mentions two trips by Councilor Benton to attend conferences on civilian
oversight-! assume the meetings were hosted by NACOLE. Apparently no changes to our weak
oversight process resulted from those conferences after he came back. How about putting dashcams back in APD vehicles. Mayor Chavez had them removed after they captured too much
incriminating information shown on the "COPS" TV show that he also banned? How about clarifying
the limitations of "privileged immunity" for officers really means? How about clarifying the limited
protections offered officers by the 1967 Garrity vs. Supreme Court ruling as the DOJ did following
their investigation of the Seattle PD. See page 1 of their letter attached. How about implementing
the changes proposed by APD Forward in the Amicus Curiae sent to Judge Brack on 1/14/15 that

"First, people said they thought the tint on some APD patrol
cars was too dark. "You can't see the police officer inside," said Albuquerque resident Robert Page. He
said when you can't see the officer inside, it's hard to get to know who is patrolling the
neighborhood. "You know, you can't wave or smile at them, you have no idea and you miss that
chance to interact," said APD spokesperson Celina Espinoza." APD officer Celina Espinoza who was
Brack ignored? See page 1 attached

interviewed has thus far been an embarrassing spokesperson for APD as has Tanner Tixier-the
former partner/accomplice of trigger happy and never make recordings cop Jeremy Dear in the

"So APD measured the tints on
all their car windows. It actually found some were too dark, so those windows are being fixed at the
officers' expense. Why were the window tinted by the officers in the first place-something known by
their leadership? "Another suggestion had to do with the department motto on the cars. Instead of
"In Step With Our Community," residents requested "To Protect and Serve. APD officials said they
think that's a "pretty good idea" too so the motto will change on the vehicles next year." Why wait
murder of Mary Hawkes. We are getting tired of hearing from both.

until next year? I suggested this change numerous times to APD beginning in 2011. Previously ;ill
APD vehicles had "To Protect and Serve" on them but this was changed. Many believe because of
their oppressive blue .code of silence that punishes hones officers, the only "Community" APD has
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been in step with has been their own-the reason for the DOJ investigation. Further the new almost
black $40K Dodge Charger low reliability muscle cars don't even have a slogan on them. Any slogan
means nothing if only there for PR purposes if APD ignores it-doesn't walk the talk. I also
recommended why did APD not keep all of the APD cars white as were those earlier vehicles
bought? At a Council meeting SW Mesa leader Louie Tafoya was also openly critical of the change
to the black color but like me was ignored. Was the old white color not deemed intimidating
enough by then Chief Schulz? "So while the top brass make a lot of huge reforms," What "huge
reforms"? "the department wants you to know the little things matter, too. "We can't transform the

community ourselves," said Espinoza. APD'S job is not to transform the community but to transform
themselves and now serve and protect the community.

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, July 26, 2015 6:50 PM
To: 'aromero@cabq.gov'
Cc: 'Nmmoon2004@aol.com'; 'ilsebiel@icloud.com'; 'stop_police_violence_in_abq@lists.riseup.net';
'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'; 'Elizabeth Martinez'; 'Damon Martinez'; 'Vanita.Gupta@usdoj.gov'; 'Eden, Gorden'
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Annabelle
Some added comments-questions.
It seems kind of late to invite we-the people to now "collaborate" after the words of the DOJ
agreement defining its limitations and the limitations of the monitoring team have already been
put in concrete. Not stated by you are the specific goals, what is the agenda and just what
powers this "action planning session" of the Albuquerque Collaborative on Police Community
Relations really has.
You mention 22 community dialogues already held. I'm not aware of any of them but only one
public meeting hosted by Dr. James Ginger.
Shouldn't the city website post the minutes of these 22 dialogues? Just what is to be determined
during these Community Education, APD/Community Communication & Collaboration sessions?
More importantly, to what extent with this third group have any real influence over any
"improvements to APD" since it was made quite clear to all including our City Councilors that
the monitoring team PMR Inc. work for only those in the DOJ and Federal Judge Brack and have
no obligation to listen to the Councilors or we-the people who they are supposed to represent.
The Councilors have been willing bystanders in the whole reform process thus far and have
essentially ignored what changes to APD we have demanded.
Nor is consultant Scott Greenwood-and if still involved, his partner Tom Streicher obligated to
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comply with our demands but only to the wishes of the Mayor who contracted for their work
over our objections.
Further, will local NAACP boss-now another of the Mayor's consultants- Harold Bailey be
involved and if so, how?
It begs a question of skeptics like me whether this is just another Mayor Berry public relations
ploy to give the illusion of real citizen involvement in the reform.
As the saying goes-fool me once-shame on you. Fool me twice-shame on me.
More specifics/details are needed Annabelle. I'm sure you have them to prove we will not be
wasting our time if we choose to volunteer.
Thank you
Silvio
For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqreauest@lists.riseup.net] On Behalf Of Silvio Deii'Angela
Sent: Saturday, July 25, 2015 1:23 PM
To: stop police violence in abq@lists.riseup.net
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Thanks
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of lise Biel
Sent: Saturday, July 25, 2015 12:38 PM
To: stop police violence in abq@lists.riseup.net
Subject: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Begin forwarded message:

From: dono248@aol.com
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police
Community Relations Phase 2 Event 2 Action Planning
Date: 25 July 2015 at 12:34:07 GMT-6
To: ilsebiel@icloud.com
lise
Would you want to post this to the STOP list serve ?Hoping we can get more
attendees from a broader spectrum of our ABQ population, including homeless ......
LD
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-----Original Message----From: nmmoon2004 <nmmoon2004@aol.com>
To: dono248 <dono248@aol.com>
Sent: Fri, Jul 24, 2015 10:59 pm
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2
Event 2 Action Planning

-----Original Message----From: Romero, Annabelle J. <aromero@cabq.gov>
Sent: Fri. Jul24, 2015 7:12pm
Subject: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning

Attached is an invitation to participate in an action planning session of the Albuquerque
Collaborative on Police Community Relations. The outcome of the 22 community
dialogues conducted in the past year resulted in recommendations that fell into three
major categories, Community Education, APDICommunity Communication &
Collaboration, and Improvements to APD. If you wish to participate in and work on the
action planning of the category of your choice as referenced you must register on line
at http://www.cabq.govlmayor/.police-outreachlcommunity-outreach-meetingsapplication.
The courtesy of a response is required nolater than Monday, August 3, 2015 to ellsuni
.enllugh food is ordered for everyone. RSVP by responding to this e!nail or calling 505J
768-4712!
For more information or if you are a person with a disability and require a reasonable
accommodation to observe or participate in this meeting, please contact Ms. Shannon
Triplett as soon as possible at 505-768-4712 or email at odhr@cabq.gov.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331

aromero@cabq.gov I www.cabq.gov
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From:
To:

Cc:

S!lyjo Deii"Angela
Office of Diversity and Human Right$ Office of Diversity and Human Rjqhts
Garduno Rey; Harrjs Don; Pena Klarissa J.; Jones. Trudy; Gibson pjane G.; Sanchez Ken; Benton Isaac;
Winter Brad D.; Lewis Dan p; Vanita.Guptg@usdoLgov; "Board of Regents" Office"; Eden Gorden; .MgyQr
...fully

Subject:
Date:

RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action Planning-Real change
or yet another Mayor Berry PR distraction stunt?
Tuesday, July 28, 2015 7:58:26 PM

Annabelle
I did a cursory review of the lengthy UNM document posted on the website regarding Phase I
effort that allegedly began on October 27, 2014 and lasted until June 6, 2015.
This Collaborative study directed by the City Council (who unfortunately thus far has shown no
real interest in real reform and involvement in the negotiation process with the DOJ), was
seemingly assigned/contracted to the wrong people-your office and to UNM.
Much like tasking some unqualified but apparently needing work researchers at UNM to do a
study on proper use of APD recorders that apparently has not yet been completed, it is
questionable now that the good folks at UNM's Institute of Social Research had any more
competence in evaluating just what were the key priorities in police reform are here.
Note in the charts in this Phase I report that that police accountability 3.4% and administrative
/leadership changes-4.5% and transparency-3.1% were given low priorities although these are
the key elements in any police reform. It demonstrates the UNM facilitators lack of
knowledge.
A lot of taxpayers' dollars could have been saved on the APD recorder study by merely
adopting the policies in Rialto, California or in an another US city where SOPs were in place
and there was zero tolerance on rogue officers like killer cop Jeremy Dear and his partner
Tanner Tixier who don't record.
UNM has never been involved in offering reform remedies, thus, as this Phase I study
document shows, those from UNM running it clearly lacked the expertise in evaluating what's
are the real problems and solutions.
We who have been deeply involved since the APD bloodbath that began ·In earnest under our
still in hiding- MIA Mayor Berry and Chief Schultz know the tough decisions that have to be
made to clean up the cesspool in APD. Chief Eden has no clue or is unwilling to do any
reform.
As asked for no names of participants during the Phase I effort are listed in the report. It
appears that much like the earlier APD recorder study given to UNM, this $150,000 one was
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just a reward for UNM's support of the Mayor's "Innovate ABQ" and did not seek the most
qualified people to do this community outreach effort.
UNM recently embarrassed itself when first firing outspoken APS Board member Kathy Korte
for daring to criticize-call a well connected NM legislator a traitor for betraying his and her
constituents and her criticism of the Governor's seemingly questionable APS testing policy.
Kathy had to be shut up and every effort done to make sure she was not re-elected. The
power brokers succeeded.
Further the UNM Law School's acceptance of an APD (screw around on his wife) fired APD cop
with a checkered past that included escaping a murder charge of his wife and his alleged false
claims of a his stolen truck found in Mexico with his keys also showed where UNM's
leadership lies and it's not with the people. This was also disappointing to all.
We citizens would have been better served if honest retired APD officers like Dan Klein, Tom
Grover, Paul Heh, Sam Costales and others were contracted to conduct these 22 sparsely
attended "dialogues" many scheduled during working hours. They knew where the skeletons
in APD were.
This outreach effort was modeled after those done in Cincinnati where it took seven long
years after the DOJ's investigation of their police department to accomplish any meaningful
reform.
Why would anyone except the na'ive volunteer to serve on this next Albuquerque
Collaborative on Police Community Relations Phase 2 Event 2 Action Planning effort?
A reading of your referenced Phase One Report seems to confirm that nothing meaningful will
come from their efforts. Sorry for my skepticism. I won't be part of this charade!
Silvio
For WE THE PEOPLE
From: Romero, Annabelle J. [mailto:aromero@cabg.gov] On Behalf Of Office of Diversity and Human
Rights
Sent: Tuesday, July 28, 2015 4:12PM
To: 'Silvio Deli'Angela'
Cc: stop police violence in abg-reguest@lists.riseup.net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

I invite you to learn more about the Albuquerque Collaborative ou Police Community
Relations by reading the Phase Oue Report at the following link
https://www.cabq.gov/mayor/police-outreach/phase-one-report.
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Please note that the Albuquerque Collaborative on Police Community Relations effort
was specifically intended to gain the Community's perspective on what issues are most
important and what solutions the Community might suggest.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331
aromero@caba goy/ www.cabq,gov

From: Silvio Deii'Angela [mailto:Dellansi©comcas\.net]
Sent: Tuesday, July 28, 2015 11:54 AM
To: Romero, Annabelle J.
Cc: stop police Violence in abq-reguest©lists,riseup,net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
Subject: FW: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle
Do you plan to respond or are the answers to my questions too embarrassing?
Silvio
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Monday, July 27, 2015 5:12 PM
To: 'aromero@cabq.gov'
Cc: 'mcruz@hearst.com'; 'stop_police_violence_in_abq@lists.riseup.net'; 'cespinoza@cabq.gov';
'ttixler@cabq.gov'; 'pmrinc@mac.com'; 'Eden, Gorden'; 'POB@cabq.gov'; 'reygarduno@cabq.gov';
'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'; 'Bill Rehm';
'lisa.torraco@nmlegis.gov'; 'kbrandenburg@da2nd.state.nm.us'; 'pmrinc@mac.com'; 'Mayor Berry'
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle

Info those shown and not shown including many neighborhood leaders. I await your response to
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my questions below.

Related to this matter was last night's story by KDAT's reporter Megan Cruz below showing that
those interviewed mentioned only superficial-merely "interesting" proposed changes. My
comments to it are highlighted below.

Among the info I asked for below is just who were those involved in these "22 dialogues" that
you mentioned in your invite below? You should have a record of them and when they occurred

I await your response. Thank you

Silvio

For WE THE PEOPLE

296 3241

"Residents spearhead change in APD Community policing councils provide

new suggestions-updated 7:12AM MDT Jul 27,2015
ALBUQUERQUE, N.M. -A major overhaul is in full swing for Albuquerque police. Last year, the

Department of Justice found APD had a pattern of deadly force and ordered several changes,
including a push for APD to be more community-oriented. To Michael Mora, that means, "doing
more within the neighborhood." APD agreed, so it created what's called "community policing
councils" across the city to find out what people think the department needs to change. Police said
residents have already come up with some pretty interesting ideas." Just "interesting"? How about
more than just interesting ideas like APD not editing and releasing full recordings of officers acts of
excessive force including shootings rather than stonewalling NM IPRA requests? How about holding
the far too many bad cops and their bad leadership accountable by charging and firing them? How
about giving the citizens' Police Oversight Board real power? How about putting meaningful
information into the current meaningless reports issued by Robin Hammer for the new Police
Oversight Agency? Today's Journal article documenting the $13k taxpayers spent to send not one-
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but four Cultural Services employees to an April Jazz Fest in New Orleans while running up lavish
expenditures there that was first reported ·10 a April or May KRQE story-a trip the four failed to
report. Today's article also mentions two trips by Councilor Benton to attend conferences on civilian
oversight-! assume the meetings were hosted by NACOLE. Apparently no changes to our weak
oversight process resulted from those conferences after he came back. How about putting dashcams back in APD vehicles. Mayor Chavez had them removed after they captured too much
incriminating information shown on the "COPS" TV show that he also banned? How about clarifying
the limitations of "privileged immunity" for officers really means? How about clarifying the limited
protections offered officers by the 1967 Garrity vs. Supreme Court ruling as the DOJ did following
their investigation of the Seattle PD. See page 1 of their letter attached. How about implementing
the changes proposed by APD Forward in the Amicus Curiae sent to Judge Brack on 1/14/15 that

"First, people said they thought the tint on some APD patrol
cars was too dark. "You can't see the police officer inside," said Albuquerque resident Robert Page. He
said when you can't see the officer inside, it's hard to get to know who is patrolling the
neighborhood. "You know, you can't wave or smile at them, you have no idea and you miss that
chance to interact," said APD spokesperson Celina Espinoza." APD officer Celina Espinoza who was
Brack ignored? See page 1 attached

interviewed has thus far been an embarrassing spokesperson for APD as has Tanner Tixier-the
former partner/accomplice of trigger happy and never make recordings cop Jeremy Dear in the

"So APD measured the tints on
all their car windows. It actually found some were too dark, so those windows are being fixed at the
officers' expense. Why were the window tinted by the officers in the first place-something known by
their leadership? "Another suggestion had to do with the department motto on the cars. Instead of
"In Step With Our Community," residents requested "To Protect and Serve. APD officials said they
think that's a "pretty good idea" too so the motto will change on the vehicles next year." Why wait
until next year? I suggested this change numerous times to APD beginning in 2011. Prev·lously .all
murder of Mary Hawkes. We are getting tired of hearing from both.

APD vehicles had "To Protect and Serve" on them but this was changed. Many believe because of
their oppressive blue code of silence that punishes hones officers, the only "Community" APD has
been in step with has been their own-the reason for the DOJ investigation. Further the new almost
black $40K Dodge Charger low reliability muscle cars don't even have a slogan on them. Any slogan
means nothing if only there for PR purposes if APD ignores it-doesn't walk the talk. I also
recommended why did APD not keep all of the APD cars white as were those earlier vehicles
bought? At a Council meeting SW Mesa leader Louie Tafoya was also openly critical of the change
to the black color but like me was ignored. Was the old white color not deemedinti_midating

"So while the top brass make a lot of huge reforms," What "huge
reforms"? "the department wants you to know the little things matter, too. "We can't transform the
community ourselves," said Espinoza. APD'S job is not to transform the community but to transform
enough by then Chief Schulz?

themselves and now serve and protect the community.

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, July 26, 2015 6:50 PM
To: 'aromero@cabq.gov'
Cc: 'Nmmoon2004@aol.com'; 'ilsebiel@icloud.com'; 'stop_police_violence_in_abq@lists.riseup.net';
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'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'; 'Elizabeth Martinez'; 'Damon Martinez'; 'Vanita.Gupta@usdoj.gov'; 'Eden, Gorden'
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Annabelle
Some added comments-questions.
It seems kind of late to invite we-the people to now "collaborate" after the words of the DOJ
agreement defining its limitations and the limitations of the monitoring team have already been
put in concrete. Not stated by you are the specific goals, what is the agenda and just what
powers this "action planning session" of the Albuquerque Collaborative on Police Community
Relations really has.
You mention 22 community dialogues already held. I'm not aware of any of them but only one
public meeting hosted by Dr. James Ginger.
Shouldn't the city website post the minutes of these 22 dialogues? Just what is to be determined
during these Community Education, APD/Community Communication & Collaboration sessions?
More importantly, to what extent with this third group have any real influence over any
"improvements to APD" since it was made quite clear to all including our City Councilors that
the monitoring team PMR Inc. work for only those in the DOJ and Federal Judge Brack and have
no obligation to listen to the Councilors or we-the people who they are supposed to represent.
The Councilors have been willing bystanders in the whole reform process thus far and have
essentially ignored what changes to APD we have demanded.
Nor is consultant Scott Greenwood-and if still involved, his partner Tom Streicher obligated to
comply with our demands but only to the wishes of the Mayor who contracted for their work
over our objections.
Further, will local NAACP boss-now another of the Mayor's consultants- Harold Bailey be
involved and if so, how?
It begs a question of skeptics like me whether this is just another Mayor Berry public relations
ploy to give the illusion of real citizen involvement in the reform.
As the saying goes-fool me once-shame on you. Fool me twice-shame on me.
More specifics/details are needed Annabelle. I'm sure you have them to prove we will not be
wasting our time if we choose to volunteer.
Thank you
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Silvio
For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [majlto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of Silvio Deii'Angela
Sent: Saturday, July 25, 2015 1:23PM
To: stop police violence in abq@lists.riseup.net
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Thanks
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of lise Biel
Sent: Saturday, July 25, 2015 12:38 PM
To: stop police violence in abq@lists.riseup.net
Subject: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Begin fmwarded message:

From: dono248@aol.com
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police
Community Relations Phase 2 Event 2 Action Planning
Date: 25 July 2015 at 12:34:07 GMT-6
To: ilsebiel@icloud.com
lise
Would you want to post this to the STOP Jist serve ?Hoping we can get more
attendees from a broader spectrum of our ABQ population, including homeless ......

LD
-----Original Message----From: nmmoon2004 <nmmoon2004@aol .com>
To: dono248 <dono248@aol.com>
Sent: Fri, Jul 24, 2015 10:59 pm
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2
Event 2 Action Planning

-----Original Message----From: Romero, Annabelle J. <aromero@cabq.gov>
Sent: Fri, Jul24, 2015 7:12pm
Subject: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning

Attached is an invitation to participate in an action planning session of the Albuquerque
Collaborative on Police Community Relations. The outcome of the 22 community
dialogues conducted in the past year resulted in recommendations that fell into three
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major categories, Community Education, APDICommunity Communication &
Collaboration, and Improvements to APD. If you wish to participate in and work on the
action planning of the category of your choice as referenced you must register on line
at http://www.cabq.gov/mayor/police-outreach/commnnity-ontreach-meetingsapplication.
The courtesy of a response is reqnired no later than Monday, Augllst 3, 2015 to ensure
·enough food is ordered for everyone. RSVP by responding to this email or calling 505.!
168~4712;

For more information or if you are a person with a disability and require a reasonable
accommodation to observe or participate in this meeting, please contact Ms. Shannon
Triplett as soon as possible at 505-768-4712 or email at odht·@cabq.goy.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331
aromero@cabq.gov I www.cabq gov

M004727

From:

To:

Subject:
Date:

Hammer Robin
Davila. Natalee Z; E1rnes Ana R.; Garda. Jennifer; Gonzalez Art11ro E; Bullock Nicholas; Mark T. Baker;
Contreras Michelle; Dayjdson Christopher; McDermott. Diane I .; O"Nell Erin; Skotchdopofe Paul A.; lliill1
112hri pavld Rinq; Erjc H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard Wajtes; Moira Amado-McCoy; ~
~i Susanne Brown
RE: Thursday, August 13, 2015 Police oversight Board Meeting-Cancelled
Monday, August 10, 2015 1:43:07 PM

Please note the date of the cancelled POB meeting is Thursday, August 13, 2015, not today, 8/10/13.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http· l/www .cabq govlcpoa

From: Hammer, Robin
Sent: Monday, August 10, 2015 1:37PM
To: Davila, Natalee Z; Funes, Ana R.; Garcia, Jennifer; Gonzalez, Arturo E.; Bullock, Nicholas; Mark T.
Baker; Contreras, Michelle; Davidson, Christopher; Hammer, Robin; McDermott, Diane L.; O'Neil, Erin;
Skotchdopole, Paul A.; Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard
Waites; Moira Amado-McCoy; Scott S. Wilson; Susanne Brown
Subject: Thursday, August 13, 2015 Police Oversight Board Meeting-Cancelled
Police Oversight Board Chair Leonard Waites has cancelled this Thursday's Police Oversight Board
Meeting, previously scheduled for August 10, 2015 at 4 pm. The next regularly scheduled Police
Oversight Board meeting is Thursday, September 10, 2015 at 4 pm.

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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From:
To:

Subject:
Date:

Hammer Robjn
Beth Mohr; Hults. Samantha M.; Joanne Fjne; Eric H. Cruz
RE: liming of Agendas

Monday, July 20, 2015 2:15:51 PM

Beth,
I was out of the office for a portion of this morning on sick leave dealing my daughter's broken foot.
I had intended to contact you about the Personnel Agenda after lunch today. You sent it at 1:09
pm. I did not contact you about the Personnel Agenda after lunch, because you had already sent it
to me.
Michelle and Paul will post the Agenda this afternoon.
Regards,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cahq,gov/cpoa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Monday, July 20, 2015 2:00 PM
To: Hammer, Robin; Hults, Samantha M.; Joanne Fine; Eric H. Cruz
Subject: Timing of Agendas

Ms. Hammer,
Per yam agreement, five days before any meeting which required the posing of an agenda, you
were to contact the Committee Chair and request the agenda. I would have expected that
from you today, hut it was not fmihcoming. -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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Subject:

Hammer Robin
Joanne Fine
RE: Training on Ordinance and Settlement Agreement

Date:

Thursday, August 20, 2015 1:43:50 PM

From:

To:

Thank you. I'll note this in our records.
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Thursday, August 20, 2015 11:17 AM
To: Hammer, Robin
Subject: Fwd: Training on Ordinance and Settlement Agreement

Finished Mark's training on the Ordinance and the Settlement Agreement. FYI.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Joanne Fine <joannefine413@gmail.com>
Date: 08/10/2015 11:58 PM (GMT-07:00)
To: Mark Balcer <mbaker@peiferlaw.com>
Subject: Training on Ordinance and Settlement Agreement
I just finished your training which I missed while I was out of town. Thank you. It was very
enlightening. I wonder if someone on your staff can send me the outline of the slides for my
reference. No need to do anything fancy or expensive. I just want the slide content. A black
and white handout version would be just fine. Or, just send me the file and I can print it.
Thank you so much.
Joanne

Joanne Fine
Police Oversight Board Member
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From:
To:
Cc:
Subject:
Date:

Contreras. Michelle
Joanne Fine
Hammer Robin
RE: Traveling to NACOLE
Monday, July 06, 2015 4:38:28 PM

Yes. I did have you down as not attending. I do apologize for the email.
Michelle

From: Joanne Fine [mailto:joannefine413@gmail.com]

Sent: Monday, July 06, 2015 4:38 PM
To: Contreras, Michelle
Subject: Re: Traveling to NACOLE

I cannot attend NACOLE this year. I will be in NYC.
Joanne Fine
[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
om· work. Those that include obsenities or lack civility will not be read. Thank you.]
On Jul 6, 2015 4:31 PM, "Contreras, Michelle" <mcontreras@cabq.gov> wrote:
Dear POB Members;
The City has implemented a new centralized system to arrange for travel. This new system
requires me to enter in each of your home or mailing addresses and bilihdays. Please call me
at yom earliest convenience to provide me this information. I would prefer to do it over the
phone, so you are not emailing your datt<S ofbi1th. I cannot register you for the NACOLE
conference or mTange for yom travel until I have this infmmation.
Please call me if you have questions. My direct line is
provide me this infmmation at Thursday's meeting.

If you prefer, you can

Thank you.
Michelle Contreras

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103

(505) 924-3770
Fax: (505) 924-3775
http: I lwww.cabq.gov I cpoa
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From:
To:

Subject:
Date:

Contreras Michelle
Joanne Ejne
RE: Traveling to NACOLE
Monday, July 061 2015 4:39:58 PM

Have a good evening.

From: Joanne Fine [mailto:joannefine413@gmail.com]

Sent: Monday, July 06, 2015 4:39 PM
To: Contreras, Michelle
Subject: RE: Traveling to NACOLE

No problem, Michele.
Joanne Fine
[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
our work. Those that include obsenities or lack civility will not be read. Thank you.]
On Jul6, 2015 4:38PM, "Contreras, Michelle" <mcontreras@cabq.gov> wrote:
Yes. I did have you down as not attending. I do apologize for the email.
Michelle

From: Joanne Fine [mailto:joannefine413@gmail.com]

Sent: Monday, July 06, 2015 4:38 PM
To: Contreras, Michelle

Subject: Re: Traveling to NACOLE

I cannot attend NACOLE this year. I will be in NYC.
Joanne Fine
[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
our work. Those that include obsenities or lack civility will not be read. Thank you.]
On Jul 6, 2015 4:31 PM, "Contreras, Michelle" <mcontreras@cabq. gov> wrote:
Dear POB Members;
The City has implemented a new cenh·alized system to arrange for travel. This new system
requires me to enter in each of your home or mailing addresses and bitthdays. Please call me
at your earliest convenience to provide me tllis information. I would prefer to do it over the
phone, so you are not emailing your dates ofbhth. I cannot register you for the NACOLE
conference or arrange for your tr·avel until I have this information.
Please call me if you have questions. My direct line is 924-3771. If you prefer, you can
provide me this information at Thursday's meeting.
Thank you.
Michelle Conh·eras
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Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:jjwww.cabq.gov,fcpoa
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From:
To:
Cc:
Subject:
Date:

Hammer Robin
Joanne Fjne
"Leonard Wajtes Oeonard.waites©yahoo com)"; "Mark Baker"; Contreras Mjchel!e
RE: Video for Mark Baker"s June 24 training
Wednesday, July 22, 2015 9:10:28 AM

Joanne,
APD notified me today that they have a copy of the DVD ready. We can put a copy in the mail today
or have it available for your pick up on Friday at the Personnel Subcommittee meeting.
Please let Michelle know which you prefer.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:Uwww.cabq.gov/cpoa

From: Joanne Fine [mailto:joannefine413@gmail.com]
Sent: Tuesday, July 21, 2015 4:08 PM
To: Hammer, Robin
Cc: Leonard Waites (leonard.waites@yahoo.com); Mark Baker
Subject: Re: Video for Mark Baker's June 24 training

Two weeks and I have to contact you again to ask for an update. And still it is not ready. Why
does everything take so long? I have never been on a Board where the responsiveness of the
staff was so lax. Disappointed AGAIN. Give me a firm date. When WILL it be ready? How
will I get a copy?
On Tue, Jul21, 2015 at 1:48PM, Hammer, Robin <rhammer@cabq.gov> wrote:
Joanne/
When we checked on the status of the video, we learned that APD's computer crashed in their AV
section. We are awaiting APD to make the video version, which should be done late today or early
tomorrow. We have an audio version we could send you, but the video version is not ready yet.
Thanks,
Robin

RobinS. Hammer, Esq.
M004737

Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:l/www.cabq.goy/cpoa

From: joannefine413 [mailto:ioannefine413@gmail.com]

Sent: Tuesday, July 21, 2015 12:59 PM
To: Hammer, Robin
Cc: Cash, Paul
Subject: RE: Video for Mark Baker's June 24 training

Still waiting for this video. What is holding it up?

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Hammer, Robin" <rhanuner@cabq goy>
Date: 07/08/2015 3:41PM (GMT-07:00)
To: Joanne Fine <joannefine413@gmail com>
Cc: "Cash, Paul" <pcash@cabq.gov>
Subject: Video for Mark Baker's June 24 training
Joanne,
We have just been informed by APD Audio-Visual staff that they are tied up filming a weeklong DOJ-mandated training for APD and will not have our video ready until close of business
on Tuesday, July 14. We could mail you the video on Tuesday or if you prefer, you could
pick it up next time you're near downtown. Let us know what works for you.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 871 03
(505) 924-3770
Fax: (505) 924-3775
http:Uwww.cabq.gov/cpoa
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Joanne Fine
Police Oversight Board Member
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From:
To:

Subject:
Date:

Hammer Robjn
Joanne Fine
RE: Video for Mark Baker''s June 24 training
Wednesday, July 22, 2015 11:37:28 AM

Thanks.

Robin S. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

From: joannefine413 [mailto:joannefine413@gmail.com]
Sent: Wednesday, July 22, 2015 10:50 AM
To: Hammer, Robin
Subject: RE: Video for Mark Baker's June 24 training

I did. She should bring it to the Personnel Committee MTG on Friday.

Sent from my Verizon Wireless 4G LTE smartphone

-----.--- Original message -------From: "Hammer, Robin" <rhannner@cabq.gov>
Date: 07/22/2015 9:10AM (GMT-07:00)
To: Joanne Fine <jommefine413@gmail.com>
Cc: "'Leonard Waites (leonarc\.waites@yahoo com)"' <leonard.waites@yahoo.com>, 'Mark
Baker' <mbaker@peiferlaw.com>, "Contreras, Michelle" <mcontreras@cabq.gov>
Subject: RE: Video for Mark Baker's June 24 training
Joanne,
APD notified me today that they have a copy of the DVD ready. We can put a copy in the mail today
or have it available for your pick up on Friday at the Personnel Subcommittee meeting.
Please let Michelle know which you prefer.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
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City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http·Uwww.cabq govlcpoa

From: Joanne Fine [mailto:joannefjne413@gmail.com]
Sent: Tuesday, July 21, 2015 4:08 PM
To: Hammer, Robin
Cc: Leonard Waites (leonard.waites@yahoo.com); Mark Baker
Subject: Re: Video for Mark Baker's June 24 training

Two weeks and I have to contact you again to ask for an update. And still it is not ready. Why
does everything take so long? I have never been on a Board where the responsiveness of the
staff was so lax. Disappointed AGAIN. Give me a film date. When WILL it be ready? How
will I get a copy?
On Tue, Jul21, 2015 at 1:48PM, Hammer, Robin <rhammer@cabq goy> wrote:
Joanne,

When we checked on the status of the video, we learned that APD's computer crashed in their AV
section. We are awaiting APD to make the video version, which should be done late today or early
tomorrow. We have an audio version we could send you, but the video version is not ready yet.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924 3775
http://www .cabq.goy/cpoa

From: joannefine413 [mailto:joannefine413@qmail.com]
Sent: Tuesday, July 21, 2015 12:59 PM
To: Hammer, Robin
Cc: Cash, Paul
Subject: RE: Video for Mark Baker's June 24 training

Still waiting for this video. What is holding it up?
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Sent fi·om my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Hammer, Robin" <rha=er@cabq.gov>
Date: 07/08/2015 3:41 PM (GMT-07:00)
To: Joanne Fine <joannefine413@gmail.com>
Cc: "Cash, Paul" <pcash@cabq.gov>
Subject: Video for Mark Baker's June 24 training
Joanne,
We have just been infonned by APD Audio-Visual staff that they are tied up filming a weeklong DOJ-mandated training for APD and will not have our video ready until close of business
on Tuesday, July 14. We could mail you the video on Tuesday or if you prefer, you could
pick it up next time you're near downtown. Let us know what works for you.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa
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From:

To:
Cc:
Subject:
Date:

Hammer. Robin
Joanne Fine
Cash. Paul
RE: Video for Mark Baker"s June 24 training
Tuesday, July 21, 2015 1:53:50 PM

Joanne,
When we checked on the status of the video, we learned that APD's computer crashed in their AV
section. We are awaiting APD to make the video version, which should be done late today or early
tomorrow. We have an audio version we could send you, but the video version is not ready yet.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa

From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Tuesday, July 21, 2015 12:59 PM
To: Hammer, Robin
Cc: Cash, Paul
Subject: RE: Video for Mark Baker's June 24 training

Still waiting for this video. What is holding it up?

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Hammer, Robin" <rhammer@cabq.gov>
Date: 07/08/2015 3:41 PM (GMT-07:00)
To: Joanne Fine <joannefine413@gmail.com>
Cc: "Cash, Paul" <pcash@cabq.gov>
Subject: Video for Mark Baker's June 24 training
Joanne,
We have just been informed by APD Audio-Visual staff that they are tied up filming a weeklong DOJ-mandated training for APD and will not have our video ready until close of business
on Tuesday, July 14. We could mail you the video on Tuesday or if you prefer, you could
pick it up next time you're near downtown. Let us !mow what works for you.
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Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa
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From:
To:

Subject:
Date:
Attachments:

Sjly!o Qeii"Anqela
Garduno Rey; Harrjs. Don; Pena Klarjssa J.; Gibson Djane G.; Sanchez. Ken; Benton Isaac; Winter Brad D.;
Lewjs. Dan P.
RE: Wed. @ CC, on agenda candidates for Police Oversight director
Tuesday, September OB, 2015 4:20:54 PM
fox. doc

Councilors and those not shown
See my September 6 e-mail-attached and one sent you today on the fox.
Do we need yet another former cop (fox) this time from Milwaukee chosen to guard the hen house
Wednesday?
Only one of the three final candidates-Jay Rowland is credible. Don't make the oversight process
any more of a sham than it already is.
Silvio

Sent: Tuesday, September 8, 2015 3:12PM
Subject: Wed. @ CC, on agenda candidates for Police Oversight director

Please all read and see about being at city council this Wed. so you can pipe up as to
who might be our next head of the new, but not improved, Police Oversight.
Be aware that if none of the candidates seem suitable then no reason not to demand
that the search continues until an appropriate candidate is found.
Kudos to story (see link) to Burque Media Productions FB page

-----Original Message----Sent: Tue, Sep 8, 20151:10 pm
Subject: POB Director Position
19 original applicants included in this post.
http://www. burquemedia .com/index. php/20 15/09/08/city-council-to-select-director-for-civilian-policeoversight-agency/

Confidentiality Notice: This email, including all attachments, is for the sole use of the intended recipient{s) and likely contains confidential
and privileged information, and attorney opinion work product produced in the course of or in anticipation of litigation. If you are not a
specifically named recipient, any viewing, use, disclosure, distribution, or retention of any part of this email is prohibited. If you are not a
specifically named recipient, please contact me and delete all copies of this message.
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, September 06, 2015 2:30 PM
Subject: FW: Permitting the foxes to guard the hen house. Will it be more of the same at Wednesday's
Council meeting? Bill OC-15-25

TO: All
Haven't the DOJ, Judge Brack and Berry insulted us enough by hiring foxes (former police
officers) to stonewall any real APD reform?
THE FOXES NOW GUARDING THE HEN HOUSE
Who were the ones negotiating on behalf of us citizens with the DOJ? None other than Cincinnati's
liar to the Council on needed police oversight ordinance changes-Scott Greenwood and his partner
former police chief Tom Streicher whose Cincinnati PO was also investigated by the DOJ.
Who do we have as the DOJ's and Judge Brack's assigned toothless "auditors" of APD reform? They
are mostly retired cops in PMR Inc. who only report to the Judge once a year and the DOJ and not to
us.
Who is now the Police Oversight Board's (POB) first choice to be the next Executive Director (EO) of
the new citizens Police Oversight Agency (POA)? It's a clueless former Milwaukee cop Edward
Harness that the Council will likely approve at its September 9 Council meeting-Bill# OC-15-25.
lACK OF RESPECT FOR US AND DUE DILIGENCE BY THE COUNCil
The Councilors never bothered to review the outstanding resumes of the 40+ other outstanding
candidates for the APD Police Chief's job before blessing Berry's choice-the unqualified Eden.
Have any of the Councilors now taken the time to review the Gov TV broad casted (and also YouTube
sent to them by me) interviews with these three nominated POB candidates for the Agency's
Important Executive Director's (ED) position?
The video would show that this former Milwaukee cop Edward Harness was clueless-only a master of
doubletalk. Ed said that he believed a cop's life was much more important to save than that of any
citizen.
Apparently the Journal's Editorial Board shares this belief parroting the recent words of an
embarrassing former Schultz Commander-now US Marshal Conrad Candelaria at a recent police
officers' "heroes" luncheon.
Candelaria and the recent editorial called for all killings of cops here-a rare occurrence in NM to now
be deemed hate crimes. That will be the subject of another of my e-mails soon.
FORMER COP HARNESS JUST ANOTHER FOX
The posted Council resumes of all three ED nominees also showed that that the only references listed
by Harness except for one, were senior police officers. Harness would further say in his resume that
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police have a "special place in our society"-are not mere public servants here hired to serve and
protect us.
After the first public meeting with the interviews of five candidates, with only one public speaker-Alan
Wagman there, the POB could have made an easy decision during their three hour+ closed door
executive session and only send the name of Jay Rowland to the Council.
Jay showed that having been in the job clearly understood how a good oversight process works
including the much required limitations of the Supreme Court's "Garrity vs. NJ" ruling on compelled
officer statements. The DOJ report to the Seattle Mayor made these limitations on "Garrity'' very
clear.
POB STILL NOT INDEPENDENT AND NOT SERVING US
Instead the POB members apparently were told to check first with the Mayor, CAO Perry and APD
Chief all of whom the last IRO/then interim EO Robin Hammer worked for-according to a written
memo by former Berry/Perry personal City attorney Dave Tourek.
Clearly these ethically corrupt three only wanted this former cop Harness, who like Robin Hammer,
would continue to make the entire citizen oversight process a sham.
Was the Council ever surveyed on their preferred ED? They seem to be part of the problem. Their
first actions after the new oversight agency was formed would be to ignore most of their January 2014
recommendations of the police oversight task force based on the lies told them by Greenwood
claiming what he recommended represented that of the DOJ.
The Council later then tried to further limit the Agency's powers.
So after the second POB meeting was held with not even one citizen showing up to speak-all of us
finally disgusted with the POB, former cop Harness not surprisingly became their first choice.
Former retired San Diego cop Beth Mohr who ran the ED selection interviews for the Chairman would
then try to defend to the media their selection of her fellow retired cop Harness with some insulting
B.S.
OVERSIGHT AGENCY STAFF ALREADY A PROBLEM AND INTERNAL AFFAIRS A SICI< JOKE
The new Police Oversight Agency already has a senior former pro-bad APD cop biased Belen cop as
one of its investigators. The two other POA investigators' previous jobs were at Lowe's and Target.
APD's Internal Affairs investigations of Citizen Police Complaints are also shams as they always lie
when doing their investigations.
Even APD cops are allowed to review video recordings before making their statements. No
incriminating videos are ever released to the public or POB.
A NO-B RAINER DECISION
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Only the POB's second choice former IRQ Jay Rowland was even qualified for the ED job. Jay was
apparently deemed too experienced/committed to the citizens and POB and far too honest for APD
and the Mayor.
Those on the POB should be ashamed of themselves. Any with self respect should resign as three
honest POC members did when Tourek make his disgraceful proclamation in 2013 that they were
powerless.
The Council's selection of Harness would be yet another insulting fox being asked to guard the hen
house and further disrespect us.
Disgusted-as are many here
Silvio
For WE THE PEOPLE

296 3241
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From:

To:
Cc:
Subject:
Date:

Si!y!o Deii"Angela
Yoshimura Debra
Justlne.Freeman@osa.state.nm us; Hoffman. lou D; Eden Gorden
RE: YOUR REPLY TO "TASERGATE-ANOTHER SWEPT UNDER THE RUG EXAMPLE OF THE CULTURE OF
CORRUPTION THAT PERMEATES THIS BERRY ADMINISTRATION WITH THE COUNCIL"S BLESSING"
Thursday, July 02, 2015 12:11:17 PM

Debra
I recall being at a late 2013 Council meeting where l<en Sanchez had asked the IG after the
revelation of the deal/greased contract was revealed in the Eye on Albuquerque blog and other
sources. Apparently he changed his mind when writing the 20141etter to your office. IG Peter
Pacheco was the one asked about the progress of his investigation-not you in 2014 and 2015 and
he sat on it.
If I'm wrong and l<en said that in 2014 and then wrote the letter, is your office waiting until 2015
REALLY "expediting" this audit? Why wasn't IG Pacheco also involved as his office was created to
address possible criminal behavior by city employees?
Keeping the IG office toothless, the Mayor would contract out most of the IG work to his special
contracted investigators/secret police-RCI-Iikely campaign contributors. He/RCI also went after
an honest IG Neftali Carrasquillo who got fed up and resigned.
Ken Sanchez likes to pontificate in front of the media pretending he really cares/wants change
but that's just political posturing. Most intelligent people knows what a weak/publicity hound
Councilor this man really is. Some in our movement for change have even called his a B.S. artist.
After the TASERGATE revelations, the other Councilors asked the NM auditor Hector Balderas to
do it but he apparently sat on it while in office and Tim Keller later did it.
WHITEWASH
Your audit focuses only on the alleged secret "pilot" program-limited buy to test the AXONs on
TASER's-his future employer's behalf so Schultz can help market these costly cameras to other
police forces-something Schultz would do with his Cincinnati buddies Streicher and Greenwood
later.
In a magnanimous gesture, TASER Inc. who refused to discuss-had "no comment" on their deal
with Schultz has been likely bribing police chiefs throughout the country and hiring them, now
decided to stop doing it for just a year.
Aside from the AXON recordings being hard to erase, they were far more expensive than the
1100 "Scorpion" cameras APD bought in 2010 and 2011. The AXONs were also tied to lASER's
proprietary software and the $1.9 million included that software support for five years.
As you know APD sent cop Jeremy Dear's camera back to TASER trying to have them come back
with Deputy Chief Roseman claiming a cable broke loose -the reason that there were no
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recordings made of Dear's murder of Mary Hawkes.
Ignored was the fact that Dear's accomplice Tanner Tixier also failed to record-yet bad cop Tixier
is still Eden's PIO. Deputy Chief Bill Roseman -another PIO was sent out by Eden to lie to protect
Dear.
Other police departments chose cameras made by other companies because their honest (unlike
here) police chiefs likely refused to be bribed byTASER and the promised jobs with them later.
Rather than this forced amended report cited below, I would have liked to see your original
report that was likely very damning. But the Mayor wouldn't allow it.
EARLIER COVER-UPS
I appreciated your support of me in 2002 and 2003 when two others and I who sat on the
Albuquerque Citizens' Team-ACT exposed the corruption-likely pay to play in the DFCS-run HUD
funded housing rehabilitation program that subsequently led to a HUD audit and corrective
actions.
Like your audit of TASERGATE, nobody was ever punished for that because the local HUD
representative was implicated-lool<ed the other way and his daughter was hired by the DFCS in
another pay to play. Afterwards the then District 2/downtown Councilor had a resolution passed
creating the new IG office first under your office and later allegedly it was made independent
which it still isn't.
After my Councilor Greg Payne honored me with a plaque in January 2003 for writing most of the
secret 30 page report to HUD in Washington DC, another writer and me of the secret
investigation report were retaliated against/both removed from the ACT in late 2003 by Mayor
Chavez and former APD Captain-my new City Councilor Craig Loy and the District 7 Councilor.
The third author of it resigned from the ACT in disgust. No good deed here goes unpunished.
Your audit that focuses on this phony pilot program and not how it was later used to justify the
eventual $1.9 million award to TASER. You attempted to describe this corruption as merely "an
opportunity to strengthen its controls" or in APS terms as merely a teaching moment. REALLY?
No punishments of Schultz was deemed warranted as he might sue-something that would
implicate the Mayor.
DO MORE AUDITS
Suggest you audit the unjustified Schultz buy of the Dodge Chargers, the rigged contract to
Streicher and Greenwood, the rigged contract award to Planning Department boss Suzanne
lubar's former employer-Paul Silverman/Geltmore for the four story apartment complex called
merely a grocery store, the rigged award to uPublic rather than lower cost incumbent QuoteUnquote for the public TV. The Mayor won't allow you to do any of this.
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Much of your tips for audits come from postings on the Eye on Albuquerque and the ABQ Free
Press and other sources-not the Berry Journal.
As I said, this is the most corrupt administration in the city's history and the Mayor and Perry
likely say to you and other employees-like it or leave.
Regards
Silvio
For WE THE PEOPLE
P.S.
All of this is no different than Brad Winter likely convincing the APS police to not charge buddy
Tom l(nauber for trying to frame Sandia HS basketball coach Alvin Broussard. See Journal today.
Likely, the Mayor tells all just forget about all this corruption and go skate on his new skating rink
downtown or look at the clock and big chair on the Plaza-but forget about the corruption.

From: Yoshimura, Debra [mailto:dyoshimura@cabq.gov]
Sent: Thursday, July 02, 2015 8:08AM
To: Silvio Deii'Angela
Subject: RE: TASERGATE-ANOTHER SWEPT UNDER THE RUG EXAMPLE OF THE CULTURE OF
CORRUPTION THAT PERMEATES THIS BERRY ADMINISTRATION WITH THE COUNCIL'S BLESSING
You are mistaken about the request for an audit.

Ve/lra V.

Yoslll~tt~ra,

CPA, CIA, CGAP, CICA

Director
Office of Internal Audit
City of Albuquerque
PO Box 1293
Albuquerque, NM 87103
(505)768-3138 office
(505) 768-3158 fax

"Our lives begin to end the day we become silent about things that matter"
Martin
Luther l<ing

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, July 01, 2015 4:57PM
To: Yoshimura, Debra
Cc: kbrandenburg@da2nd.state.nm.us; Pacheco, Peter J.; theeyeonalbuquerque@gmail.com; Monahan,
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Joe; Jeff Proctor KRQE; Peter Cyr; KOAT; Channel 13 News Desk; KOB TV; Editor Free ABQ; Dennis f.
Domrzalski; Caleb James; ezucco@kob.com; Ryan Luby; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; Hoffman,
Lou D.; Hoffman, Lou D.; Eden, Gorden; 'Tom Streicher'; McKay, Dan; rboetel@abqjournal.com;
Montano, Gilbert A.; larry,barker@krqe.com
Subject: TASERGATE-ANOTHER SWEPT UNDER THE RUG EXAMPLE OF THE CULTURE OF CORRUPTION
THAT PERMEATES THIS BERRY ADMINISTRATION WITH THE COUNCIL'S BLESSING

Ms. Yoshimura
Below is the first page of your amended audit report regarding former Chief Schultz's i!J.egg!
actions regarding his eventual no-bid purchase of $1.9 million of TASER Inc. body cameras and
five years of proprietary software support from employer TASER Inc-something that occurred in

2013 while Schultz was still on the City's payroll-a blatant conflict of interest contract by Schultz
who said it was

"~;:reased"

by the Mayor.

This egregious action by Schultz with the Mayor's "help-"greasing" is now essentially being swept
under the rug-as are all of the other illegal or unjustified no-bid or rigged contracts that rip off us
taxpayers.
The other question is why was Councilor Sanchez willing to wait for over 18 months for any JG or
internal audit to be done and why weren't any of the other Councilors concerned? Afraid of
retaliation by APD?
Yet no recommended actions are to be pursued against Schultz-only since "APD was charged

$25,243 for overlapping Evidence. com services associated with the Pilot Purchase from August
15, 2013 to March 27, 2014 and should request a refund from TASER."
This corrective action is an insult to the sensibilities of all of us taxpayers and yet is another
example of the culture of corruption that permeates this Berry administration I guess your
hands are tied and both your office and that of the IG's should be viewed by us taxpayers as just
toothless window dressing for Berry to

~;:ive

the illusion of internal controls.

Was the Mayor's also likely "greased" hiring of the newly formed in 2013 Greenwood-Streicher
consulting company at fellow TASER Inc. employee Schultz's urging for initially $70,000
intentionally kept under the Council's approval limit also deemed just a pilot programs knowing
there would be another $680,000 to be given to the two?
While Schultz headed APD there were many other unjustified no-bid multi-million dollar
contracts. One was millions to a local Dodge dealership for their knowingly low reliable Dodge
Charger muscle cars for $40,000 each that included a clearly needed maintenance contract with
Melley. These Chargers even had emissions leaking into its cab that had to be recalled and
corrected.
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Was seller Melloy Dodge a big campaign contributor to the Mayor and/or Councilors in a pay to
play?
While other police forces were wisely buying the highly reliable Chevrolet Impalas that
apparently to Schultz didn't have the fearsome/intimidating lool< of the primarily black Dodge
Chargers, these Chevrolet Impalas automobiles were apparently not even considered even as
part of a small pilot program. Was the local Chevrolet dealer also on the State's GSA list
unwilling to pay to play?
I hope the media including KRQE's larry Barker picks up and pursues this.
Your first page summary is shown below.

05-05-15-14-107- Special Audit- TASER International Body-Worn Camera Procurements
-Albuquerque Police Department
The City has an opportunity to strengthen its controls over procurements and educate both Citv
employees qnd vendors on the City's purchasing and conflict ofinterest regulations.
?????Educating employees and vendors should increase awareness and compliance with City
regulations.???? MERELY AN EDUCATIONAL OPPORTUNITY? Read full report
Background
Albuquerque City Councilor Ken Sanchez {Councilor Sanchez) requested an audit {IN FACT HE
REQUESTED AN IG INVESTIGATION) of the Albuquerque Police Department's {APD) body-worn
camera procurement process.
Councilor Sanchez stated that it was his understanding that the contract was awarded on a "nobid" basis and there have been concerns expressed about the relationship between TASER
International {TASER) and APD's top management.
Based on these concerns, Councilor Sanchez asked the Office of Internal Audit {OIA} (AGAINSANCHEZ REQUESTED AN IG INVESTIGATION) to "conduct a thorough and detailed audit of the
entirety of the procurement process leading up to the signing of the TASER contract."
APD's direct relationship with TASER began in 2007, when the City contracted directly with TASER
for the purchase of electronic control devices and ancillary products. Beginning in October 2012,
APD performed testing and evaluation of TASER's camera products and services, including the
Axon Flex cameras. The products for that testing were supplied by TASER at no cost to APD.
(NOBODY WAS EVER INFORMED OF THIS)
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Findings
APD's initial purchase (Pilot Purchase) from TASER, for the pilot test of 75 Axon Flex body-worn
cameras and Evidence. com data storage services, was made on March 27. 2013. This $106,855
purchase did not comply with the City of Albuquerque's (City) competitive procurement process.
APD personnel bypassed purchasing regulations and approvals and compromised the integrity of
the procurement process. They neglected their responsibilities as government employees to
determine the Department's specific needs and then initiate a competitive procurement process
to get the best product at the lowest price.
The Pilot Purchase was then used as the basis for justifying the non-competitive purchase of
Evidence. com and associated products on September 30, 2013. The non-competitive procurement
was processed as an "Other Exempt Purcbase {OEPl" and totaled $1.9 million.
The City signed TASER's standard services contract, with a few modifications, for the OEP
purchase. By signing TASER's services contract. five mandated clauses that limit risk ta the City
and allow independent contract oversight qre excluded frqm the $1.9 miUjon contract.
APD's Former Chief of Police entered into a contractual relationship with TASER in October 2013,
while on early retirement, and stiff technicallv employed bv the City. The Former Chief continued
to serve as a contractor after his official retirement date of December 31, 2013. City employees
are prohibited from representing businesses in connection with matters in which they performed
official acts, for one year after retirement.
The Former Chief's contract with TASER may have ????violated the Ordinance. In addition, other
APD personnel accepted meals, travel, and lodging from TASER. APD personnel also solicited
sponsorship donations from TASER. The acceptance of meals and other gratuities, and the
solicitation of funds from vendors are not consistent with City conflict of interest regulations.
APD was charged $25,243 for overlapping Evidence. com services associated with the Pilot
Purchase from August 15, 2013 to March 27, 2014 and should request a refund from TASER.

Will our Mayor answer media questions on this or remain in hiding with Perry while sending out
his minion Gil Montano? Do the Councilors even care? Doubtful
Disappointed
Silvio
For WE THE PEOPLE
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From:

S!Mo Dei!"Anqela

To:
Subject:

"Jollne Gutjerrez Krueger"
RE: Your response to my comments on your article "ABQ"s worst day"
Sunday, August 16, 2015 3:47:25 PM
11-21Killo!oqyMcGrane doc

Date:
Attachments:

Joline
Bee to others
Really? My comments were dismissed by you as merely "horrid comparisons" between your
selective choice of the families of the victims of mentally ill John Hyde and the many, many
victims of APD's "death squads"? You added that my comment was a "low blow and extremely
thoughtless to people who don't deserve your rage." My "rage"? Really?

Berry's election and re-election led to all the deplorable situation here that
or don't you see the correlation?
That was my point-or did you intentionally choose to ignore it?
What about those hundreds of grieving family and friends of those killed by APD including the
mentally ill including those with PTSD without any of the trigger-happy APD officers ever being
held accountable?
Did you ever see death first hand or smell burning bodies of our real heroes-our combat vets? I
have. How many grieving families of those vets who return from war with PTSD do you
write/care about?
Specifically, how about the grieving family of homeless African American and fellow Vietnam vet
Vincent Wood who came back from that horrible war with PTSD? He was murdered by APD in
2013 with his two killer cops never held responsible because the DA won't release the
incriminating recordings made-recordings I first asked for using the IPRA over two years ago?
Still no compliance.
Are the grieving families of James Boyd, a homeless and also mentally ill person that two cops
murdered in March 2014 also not as important?

This was all part of Berry's legacy or are you-like your irresponsible editorial
board members there unwilling to blame Berry for anything?
I meant no disrespect to the grieving families of his victims. Since the victims of Hyde included
two cops, I guess in your mind this made this killing more important than the others.
You also know that the vindictive father of killed State police officer Jim McGrane help sponsor
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and an unpunished APD Lt. endorsed a "killology" course for all cops here telling them that this
is a war zone. Cops here don't lmow what a real war zone is!
They are being told that only cops' lives are important-not the lives of those of us including the
mentally ill who they are hired to serve and protect. See my 11-21-14 e-mail on this killology
course attached and read KRQE's report. Berry sanctioned and never criticized it. Gutless.
Why not also ask APD to go through APD's Firearms Training Simulator (FATS} that predisposes
officers to shoot first? You might learn something. Berry still blesses that shoot-first
brainwashing.
Don't you think Berry wants a former Milwaukee cop to be Executive Director of the new Police
Oversight Agency rather than Jay Rowland who might hold APD's feet to the fire?
Try reading alternate news sources like the ABQ Free Press, Joe Monahan's commentaries, the
Eye on Albuquerque and see incriminating stories on TV that we will never read about in your
Berry controlled Journal. You might learn something.
Sorry, but Hyde's killing was NOT "ABQ's worst day" unless you have been living in a cave.
Get off your high horse and lose your thin skin or get out of journalism. Read carefully what
readers-even critics say.
An apology to me is in order for your disrespectful reply! I'm waiting.

Silvio
From: Joline Gutierrez Krueger [mailto:jkrueger@abqjournal.com]
Sent: Sunday, August 16, 2015 1:15 PM
To: Silvio Dell' Angela
Subject: Re: Your article "ABQ's worst day"
Oh lay off, Silvio. That you could think the murder of five people in a single day and the
devastation to these families is not as bad as the election of a guy you obviously don't like is just
nuts. I appreciate your railing on and on (and on} about the injustices you see in this community,
but you lose me when you make such a horrid comparison. This is not a competition on what is
worse, and just because you think there are other things to write about does not give you the
right to denigrate what happened on Aug. 18, 2005. Those families have shown such courage
and strength; might be nice to see them as a good example to follow. I'm sorry, but your
comment is a low blow and extremely thoughtless to people who don't deserve your rage.

On August 16, 2015 12:38:39 PM MDT, Silvio Dell' Angela <Dellansi@comcast.net> wrote:
Joline
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John Hyde's rampage 10 years ago was bad but yet just one of many bad days here-clearly not
the worst one. ABQ's worst day was electing Mayor Berry in 2009 who later rehired Schultz. Ihe
other worst day was the only 13% of the registered seemingly apathetic voters who re-elected
Mr. Berry in 2013 and then Berry replacing Schultz with Eden. It's interesting that except for your
questioning of the murder of attorney Mary Han that likely APD or others who were threatened
by her tried to portray as a suicide after APD deliberately contaminated the crime scene and you
criticizing the admission of likely wife killer former APD cop Levi Chavez Jr. into UNM law school,
little attention was given by you to APD's many murders of the mentally ill-only the few cops
here killed. Two articles on today's Op-Ed page tells all why we in NM particularly in
Albuquerque have become the disgrace of the nation. "MIA 'leaders' fiddle as society falls

apart." properly says that we have no leadership in our corrupt "oligarchy" here. So true
beginning with those representing us in Santa Fe, to our County and City leaders. An example of
this is the second article "ART is a big step in developing a vibrant Downtown" written by one of
Berry's developer propagandists and the former longtime executive vice president of the Home
Builders Association of Central New Mexico. The author insults everyone's intelligence by
merely parroting the bogus reasons that Mayor Chavez used to try to justify his "modern
streetcar" down Central. I wonder whether the writer will be one of the contractors helping to
build this tax wasting white elephant. What say you-COO Mike Riordan? Anxious to see your
follow-up articles but this introduction citing only Hyde's killing was disappointing to say the
least.
Silvio
For WE THE PEOPLE

Sent from my Android device with K-9 Mail. Please excuse my brevity.
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, November 21, 2014 5:09 PM
To: 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov';
'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'
Cc: 'Biii.Anderson@krqe.com'; 'tina.jensen@krqe.com'; 'Damon.Martinez@usdoj.gov';
'geden?@cabq.gov'; '*"Mayor Richard J. Berry'
Subject: Jim McCrane's insulting comment to Tina Jensen's excellent report-attached. See the comments
to it
Councilors
(info to all shown and not shown)
Tina Jensen-pass this to McGrane if you have his e-mail address. I'd like to say it to his face!
Reference my e-mail yesterday "ARE YOU AND THE DOJ OUTRAGED YET AFTER SEEING YESTERDAY'S

KRQE REPORT- "KILLOLOGY" INSTRUCTOR'S CLASS?"
Apparently you nine Councilors, Eden, Berry, Huntsman or anybody else downtown are not outraged
with this killology training being given here. Now we see another arrogant affront to citizens by Jim
McGrane who commented on the KRQE report. Not surprising that the Berry Journal never covered
this "Killology" instruction.
There were many, many comments to this excellent report by Tina Jensen. But the following from Jim
McGrane tries to justify this "killology" class was outrageous! He places the value of police officers'
lives above that of citizens.

Jim McGrane, OSST 20 hours ago
Tina, If you would have covered our Officer Street Survival Training last year you would of had an
opportunity to listen to Lt Co Grossman. He did our ??? first day of training to over 500 police
officers from the State of New Mexico. The training was designed to save officer's lives so thev
would be able to return to their families at the end of their tour.
The phrase are you ready for battle was meant are yau physically ready. NO-This is B.S. It meant
mentally ready .. It meant are you willing to kill? Recall the APOA paid a bounty to APD officers
for each killing, something Schultz pretended he didn't know about. Then Eden buys 350 AR-15s
to make the APD officers on the street as dangerous as Huntsman's trained "Death Squads" and
then lies to us when saying the DOJ required it. Is Eden a graduate of the OSST?

A good example is the Deputy that was beat up last night while conducting a traffic stop. He talks
about officers taking care of the physical, mental health and their families. He is a highly sought
after instructor. BY WHO-killer cops? Just like any other news item involving Police officers KRQE
always takes the negative side. NO
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You seem to forget what happened in the North Valley last year. What if the officers involved
were not ready for battle?
As far as the ACLU, they are always negative when police officers are involved. NO
Who is this character- Jim McGrane? Is he a relative of James McGrane, the NM State cop killed in
2006? Is he one of NM Law Enforcement Academy boss Jack Jones' training consultants or an officer?
Is he an APD cop? Not surprisingly, Jim doesn't identify himself except to say he is part of the Officer
Street Survival Training (OSST) Course for NM officers.
He mistakenly believes that police officer training should only be focused on saving their own lives so
only they can go back to their families each night, something this mayor said was also his only
priority.
This thinking is why we have had a bloodbath here at the hands of APD cops. The last APD officers
(King and Smith) killed in the line of duty occurred more than nine years ago at the hands of John
Hyde.
How about trying police officer training that allows both the officers and those citizens who they have
contact with to all go back to their families each night?
We pay officers to be public servants to be held to a higher standard of conduct and not lower
standard as they are here in NM. Their badges do NOT give them a license to kill.
See the attached Nov 5 article in the ABQ Free Press that has comments from former Chief Galvin and
Mayor Baca. "We changed the training curriculum. Instead of trying to turn out US Marines, we were
trying to turn out public servants."
Jim McGrane and those who think like him are dangerous. Has he ever worn a military uniform and
saw what real warriors are? I'm tired of this propaganda that cops deserve to be put on a pedestal.
There was even a hero's funeral procession recently for a Rio Rancho cop who was speeding, lost
control of his car and killed himself because he wasn't wearing his seat belt. Hero? No! Then we had
another honored Santa Fe cop involved in a drunken fight with a fellow cop before he was killed.
Hero? NO!
Are Gl's who return from home from combat (some with PTSD) who actually serve and protect
honored with a hero's ceremony with a long procession for their funeral when they die? NO! When I
die after serving in 'Nam, will there be a long funeral procession for me? I don't think so.
It's time to stop this hero worship of all cops. The good ones don't want to kill. They consider
themselves public servants-not above the law. It's also time to be outraged with this killology course.
Silvio
For WE THE PEOPLE
296 3241
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From:

To:
Cc:
Subject:
Date:

Silvio Dell" Angela
Romero Annabelle 1
Nmmoon2004®aol com; f!sebje!@icloud.com; stop police violence in abq@lists.riseuo.net; Garduno Rey;
Harris. Don; Pena. Klarrssa 1; Jones. Trudy; Gibson Diane G.; Sanchez Ken; Benton Isaaci Winter Brad D.;
Lewjs. Dan P.; "Elizabeth Martinez"; "Damon Martinez"; Vanita Gupta®usdo1.qoy; Eden Gorden
RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning

Sunday, July 26, 201S 6:50:30 PM

Annabelle
Some added comments-questions,
It seems kind of late to invite we-the people to now "collaborate" after the words of the DOJ
agreement defining its limitations and the limitations of the monitoring team have already been
put in concrete. Not stated by you are the specific goals, what is the agenda and just what
powers this "action planning session" of the Albuquerque Collaborative on Police Community
Relations really has.
You mention 22 community dialogues already held. I'm not aware of any of them but only one
public meeting hosted by Or. James Ginger.
Shouldn't the city website post the minutes of these 22 dialogues? Just what is to be determined
during these Community Education, APD/Community Communication & Collaboration sessions?
More importantly, to what extent with this third group have any real influence over any
"improvements to APD" since it was made quite clear to all including our City Councilors that
the monitoring team PMR Inc. work for only those in the DOJ and Federal Judge Brack and have
no obligation to listen to the Councilors or we-the people who they are supposed to represent.
The Councilors have been willing bystanders in the whole reform process thus far and have
essentially ignored what changes to APD we have demanded.
Nor is consultant Scott Greenwood-and if still involved, his partner Tom Streicher obligated to
comply with our demands but only to the wishes of the Mayor who contracted for their work
over our objections.
Further, will local NAACP boss-now another of the Mayor's consultants- Harold Bailey be
involved and if so, how?
It begs a question of skeptics like me whether this is just another Mayor Berry public relations
ploy to give the illusion of real citizen involvement in the reform.
As the saying goes-fool me once-shame on you. Fool me twice-shame on me.
More specifics/details are needed Annabelle. I'm sure you have them to prove we will not be
wasting our time if we choose to volunteer.
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Thank you

Silvio
For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists. riseup.net] On Behalf Of Silvio Dell' Angela
Sent: Saturday, July 25, 2015 1:23 PM
To: stop police violence in abq@lists.riseup.net
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Thanks

From: stop police violence in abq-request@lists,riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of lise Biel
Sent: Saturday, July 25, 2015 12:38 PM
To: stop police violence in abq@lists.riseup.net
Subject: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Begin forwarded message:
From: dono248@aol.com
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police
Community Relations Phase 2 Event 2 Action Planning
Date: 25 July 2015 at 12:34:07 GMT-6
To: ilsebiel@icloud.com

lise
Would you want to post this to the STOP list serve ?Hoping we can get more
attendees from a broader spectrum of our ABQ population, including homeless ......
LD
-----Original Message----From: nmmoon2004 <nmmoon2004@aol.com>
To: dono248 <dono248@aol.com>
Sent: Fri, Jul24, 2015 10:59 pm
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2
Event 2 Action Planning

-----Original Message----From: Romero, Annabelle J. <aromero@cabq.gov>
Sent: Fri, Jul24, 2015 7:12pm
Subject: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning
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Attached is an invitation to participate in an action planning session of the Albuquerque
Collaborative on Police Community Relations. The outcome of the 22 community
dialogues conducted in the past year resulted in recommendations that fell into three
major categories, Community Education, APDICommunity Communication &
Collaboration, and Improvements to APD.If you wish to participate in and work on the
action planning of the category of your choice as referenced you must register on line
at http://www.cabq.govlmayor/police-ontreachlcommnnity-outreach-meetingsapplication.
The courtesy of a response is required no later than Monday, August3, 2015 to ensure
enougb. food is ordered for everyone. RSVP by responding to this email or calling 505~
768-4712:

For more information or if you are a person with a disability and require a reasonable
accommodation to observe or participate in this meeting, please contact Ms. Shannon
Triplett as soon as possible at 505-768-4712 or email at odh1·@cabq.goy.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights

City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331
aromero@cabq.gov I www cabq.gov
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From:

To:
Subject:
Date:

Skotchdopole. Paul A.
Moira Amado-McCoy;· Leonard Waites; Leonard Waites. {leonard wajtes®vahoo com); Mark Baker; Sofiah
Nqoran-Nquessan; Joanne Fine; Erjc H. Cruz; Jeannette V. Baca; ScottS. Wilson; Beth Mohr; Davjd Ring;
Susanne Brown; O"Neil Erin; McDermott Diane L.; Davidson Christopher; Contreras Michelle; Maya Juljan N
RE: agency staff purposefully mislead
Friday, September 04, 2015 9:00:19 AM

This is absolutely correct. Even though we were misled, we found Ms. Ngoran-Nguessan to be a
great presenter and found her information useful. It would have been nice to have attended as
actual trainees and given credit for the session. Perhaps the staff can get the same training later on
under our new Executive Director. Best regards to all. We are certainly looking forward to working
with you all.
Paul

From: Moira Amado-McCoy [mailto:amadomccoy.pob@gmail.com]

Sent: Thursday, September 03, 2015 10:48 PM
To: Leonard Waites; Leonard Waites, (leonard.waites@yahoo.com); Mark Baker; Sofiah NgoranNguessan; Joanne Fine; Eric H. Cruz; Jeannette V. Baca; Scott S. Wilson; Beth Mohr; David Ring;
Susanne Brown; O'Neil, Erin; McDermott, Diane L.; Davidson, Christopher; Contreras, Michelle;
Skotchdopole, Paul A.; Maya, Julian N
Subject: agency staff purposefully mislead

Dear Leonard and POB members,
You were glad, no doubt, as I was, to see the agency staff tonight; we've become used to their
presence at our gatherings, and to appreciate their input. Tonight, however, they were not at
our late-in-the-day 2.5 hour training out of choice as they are at most of our meetings. Rather,
they were there because Ms. Hammer sent them an email telling them that tonight's meeting
was a "mandatory training" session for them.
Consequently, each member of the staff came to_our _mandatmy training session (as all our
training sessions have been), rightly expecting that they had been planned for as trainees. To
their ilmnediate confusion, and then subsequent growing frustration, they were not seated at
the table, provided materials, or included in the discussion.
Neither you or I, nor Ms. Ngoran or Mr. Baker, were made aware of the directive Ms.
Hammer gave her staff. In the absence of this knowledge, we obviously could not have
planned for their inclusion (though we all would have been glad to have them train with us).
No one involved could have had any reason to believe, or even suspect, that of all the Board's
mandatory training, Ms. Hmmner would direct her staff to pmiicipate in this patiicular
session. Strangely, this has not stopped Ms. Hammer from pointing the finger at Mr. Baker
and I (?) as the architects of the misinformation.
Although we are not unused to this type of machination by Ms. Hammer, apparently designed
only to tmdermine and to inh·oduce friction, it is appropriate today that we ask Ms. Hammer
to apologize to her staff, to us, _and to our guest_ for this putposeful hmm.
Also, please note that arrangements for the staffs pmiicipation in the NACOL conference still
have not been made. It seems this lateness will not only have the effect of displacing staff
members fi·om accommodation in the conference hotel, but will also cost the City a great deal
more in late airline reservations. Or, will staff be expected to make up for this uunecessmy
cost out of their own pockets? Should this be an agenda item?
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Thanks, Mr. Waits, for any leadership you can offer; I'm at wit's end.
In the spirit of transparency, clarity, and tme collaboration,
Moira
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From:
To:
cc:
Subject:
Date:
Attachments:

Silvio Dei!"Ange!a

~
Romero Annabelle J.; Duran Rqberta M ; Eden Gorden; pmrtor:@mjlc mm; HernMdez 1e5s!ca M.
RE: flyer for our event-

Thursday, August 20, 2015 1:49:10 PM
APOA-W!!!ouqhby doc

Thanks lise.
I'll try to make it tomorrow. I hope the media also attends.
Those like Journal reporter Boetel who attended at least one of these PR only/bogus $15,000 outreach collaboratives run
by UNM's facilitators for the city's Annabelle Romero, know they were well-orchestrated "city controlled" meetings to give
the illusion of real outreach.
Activist Earnest Sterdevant {sp?) who spoke at Monday's Council meeting and attended at least one collaborative
blasted/confirmed these meetings as a mere orchestrated shams {much like the City's Goals forums). Earnest also
mentioned the one arrogant Eden cop who spoke there saying we citizens have to accommodate APD and they not us-a
belief Eden shares when never condemning it:
APOA VP Willoughby is cut from the same cloth as that arrogant cop and the entire APD leadership that begins with Berry.
See attached again on Willoughby. The APOA's President Stephanie Lopez remains in hiding while sending her disgraceful
VP to speak for the rank and file.
Were merely removing tinted windows {as Eden mentioned to the Council Monday) and restor"rng the "to serve and
protect" slogan on APD cars the best changes being proposed?
You saw that now deputy city attorney Duran who apparently is the new IPRA responder/stonewaller for APD wants to
charge me $138 just to get cop'res of all of the Phase 1 and 2 attendee lists while her boss Jessica Hernandez rema·rns in
hiding. These lists should have been included in the UNM reports for the $15,000 we are paying them.
PMR Inc's Steve Rickman is probably a good guy but he knows as do the others in PMR Inc that they are powerless to force
any real change as long as Berry, Perry and Eden are there .. But they have their $4.5 million.
The Councilors don't care as they have abandoned their role as our legislative body of government a long time ago and
allowed this city to be run by a dictator. They are a disgraceful lot and not one deserves to be the next Mayor.

My thoughts
Silvio

From: lise Biel [mailto:ilsehie!@jcloud.coml

Sent: Thursday, August 20, 2015 8:51AM
To: Silvio Deii'Angela
Subject~

flyer for our event

Hi Silvio. again, I do apologize that you did not know about Friday's meeting. This bout of flu came at just the
wrong time and I did not get nearly as much done for this event than I had platmed. It was, however, always
intended to be a community meeting first and foremost. I hope you will be able to attend. Mike Swick will
hopefully be able to film the discussion just in case you can•t make it. Sorry again and go well
Ilse
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Find out more about the monitoring
process of APD's reform and whether there
is arole for the community to play.
Frilfay 21 August from 3:30pm
Peace Hall at Peace ami Justice Center
202 HHmml SE

Communit_y Meeting with Stephen Rickman
Stephen Rickman is the pollce-commuuily relalions specialist on the monitoring team that has been
charged with overseeing the implementation of the setdement between APD and the DOJ following
the scathing DOJ report on APD's pall em of using excessive force. Ridonan will oudine the function
of the monitoring team and espetiaHy what his portfoHo entails. The majority of the meeting will be
devoted to aquestion and answer session.

Free ant! open to everyone. If possihle, bring a t!islJ to share on the pollock tah!e.
a workinggroup 1"

"''
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TO: POC and Task Force on August 20. 2013 by Silvio Dell' Angela-Stop Police Atrocities NOW I-SPAN
FYI is a recent appeal sent out to all APD union officers in response to a recent Eye on Albuguerque.com
posting. It was sent out to all APD/APOA union members by Shaun Willoughby -the current APOA VP and its
Political Action Committee Chairman. The disgraceful Shaun pretends that another APD officer authored it.
It was directed against all honest officers and retired APD Sergeant mayoral candidate Paul Heh who dared
break Schultz's and now Banks' oppressive blue code of silence on former Union President Joey Sigala's
misuse of APOA dues. One honest officer recipient disgusted with Shaun's "it's us against them" appeal for
all to shut up, leaked it to the "Eye" and TV reporter. Note the misuse of grammar and failure to proofread.
Prior to last night's 8/19 Council meeting new Chief Banks apparently asked a number of Councilors who are
the willing enablers of police misconduct like Janice Arnold Jones. Trudy Jones and others to honor APD
officers for some routine actions. Among the officers recognized was the leah Kelly-Acata, the shooter of a
young man downtown who was only cutting himself with a six inch round-tip butter spreader. The former
leah Kelly-now married, has also been the subject of numerous citizen public complaints (CPC) to the POC
and because no recordings were made she was always exonerated. I pointed out to these councilors that
they never bother to honor returning military vets who truly put their lives at risk. I am a Vietnam vet.
The disgusting letter from this disgraceful cop/union officer follows:

Disappointed board member. said... Hello,
I would like to say this to all officers. I would first like to voice my displeasure at the comments
here and at work by officers against the APOA and it's staff present and past.
Everyone wants to judge what we do here. I am sick of it. I am sick of hearing you needy
complaining officers bash us, the department, the city and it's leadership. You are all worthless.
We work hard at keeping stability and you all do nothing but attack the place and tear it down. You
all are the reason for things falling apart. Don't cry about how your moneY is spent when you all
never show up for union meetinas.
We know who is speaking out against us and you will see. All of you air our dirty laundry. Laundry
that should be kept in house. You all give the community ammunition against us. You should know
better. This liberal retarded band of venqeful activists called Albuquerque makes me sick. You are
no better than them. These bunch of uneducated subhuman animals that constantly attack us, march
against us and sue us for no other reason than to fill their greedy pockets so that they can buy
more drugs to smoke up and shiny rims for their ghetto rides.
You have lost sight of the big picture. We should be backing eachother. For your information, it
is us against them! Do half of these so called citizens have jobs? Probably not. They probably have
EBT cards though. These entitled lowlifes have the guts to insult us in our house? But you all attack
the APOA? As for money being stolen, that should have been handled in-house. There was no
reason~ for that to get out. That was just plain stupid. Everyone here is angry and hateful. I will
not standby and accept the trash talking just because we are not backing Paul. He should have left
well enouqh alone. He decided to cross the blue line when he made complaint aqainst a fellow board
member. You don't turn on eachother. A rat is a rat. Period. Joey may have been a bonehead, but
he was our bonehead. We could have taken care of it, but Paul had to be the hero and take the
official route. This caused so much aggravation. Paul is also supported here. This is why we voted
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not to support him. He betrayed us just as all of you shit talkers here do. You cry about
representation. You don't deserve representation and he doesn't deserve support. Be happy you have
jobs. If you don't like it, quit and join the jobless moochers called Vecinos United and the rest of
the entitlement crowd sucking the city dry. Go join the crybabies and see if anyone cares. Just like
all of you complainers, these worthless whiners will eventually lose interest when their circus loses
it's followers.
In closing, I will say this, nothing is perfect and nobody said life was fair. Get over it/ You all
deserve what you get. Crybaby people constantly bitching about the police when they contribute
nothing to society and cops who are snitches who sell out their own. Sleep in the bed you all made.
We do our jobs. Shame is you all have no idea because you are never at a damn meeting.
Cheers!

A_ugus_f_!lL_?OJJ at 4:57:G_OP_AjMDT
VICE-PRESIDENT-OFFICER SHAUN WILLOUGHBY
0

I became a member of the Albuquerque Police Department in 2002. I hove been a member of the
Albuquerque Police Officers Association Executive Board for the past 4 years and held the position
of CIB representative for 3 years prior to becoming the APOA Vice President in May of 2012. My
primary goals in this first term is to bring the APOA to a more solid fiscal position by controlling
spending and over hauling our By-Laws to protect the assets of the Association.
Second,/ would like to see the APOA more proactive in the community, thus having a positive
impact for the citizens we are sworn to protect.
Most importantly, I want to bring that sense of family back to this organization, I want our
members to look upon this Association with prideful eyes knowing they have people they
Trust in their corner when the time comes. Thank you for the honor and opportunity to serve those
who devote their lives serving others.
Shoun T. Willoughby APOA Vice President
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From:
To:

Cc:
Subject:
Date:

S!!yio Deii"Anqela
stop police violence jn abq@lists.riseup.net
ra!phnmh•lac®gmaj!.com; "Ralph Arellanes"; "Damon Martinez"; van!ta.qupta®usdoj goy; "Elizabeth Martinez";
lujs E Sapcedo@usdol.gov; pmrinc®mac com; Huntsman Robert Y.; kbrandenbum@da2nd.state.nm.us
RE: the Congregation Albert DOJ/APD panel on Sunday
Tuesday, September 22, 2015 2:59:10 PM

Thanks to Ralph. lise. Sarah. Alan. Tim. Charlie and others who attended
(Info to those shown and not shown including our Councilors, the media and others)
Reference my e-mail today to Art and others-"Last night's Council meeting"

Why are we not surprised with this phony PR-only meeting at the Jewish
Congregation Albert?
like the many Hispanos who served in WW II, those of other faiths including my recently
deceased brother were there as well and he almost lost his life at Bastogne-was MIA then
initially declared dead.

This whole Mayor/DOJ/ PMR Inc APD reform effort is a scam-a sick, insulting
joke played on us citizens.
Where were our City Councilors? Where is Eden? All MIA as usual.
Where were you-Ms. Gupta? Where were you-our new US Attorney General
Loretta E. Lynch? Only concerned when African-Americans are murdered by
the police?
Both MIA as well?
Disgusted
Silvio
For WE THE PEOPLE
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CITY'S HISTORY
From: stop police violence in abq-request@ljsts.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of Ralph Arellanes
Sent: Tuesday, September 22, 2015 12:45 PM
To: stop police violence in abq@lists.riseup.net
Subject: Re: [stop] from the Congregation Albert DOJ/APD panel on Sunday

Folks,
The same thing happened to me. Below is a bit of the letter I have DRAFTED for a strong
LULAC action we are currently going to vigorously address with Congregation Albett.
Thank you all for your collective effotts and dedication.
Ralph Arellanes
This morning a public fotum including Mayor Berry, APD and the USDOJ was held at
Congregation Albert on Louisiana near Montgomery. I had never been tltere before today. I
walked in and I was standing in line along with well over 100 people when a Board Member
of Congregation Albett named Jeffrey Paul walks straight up to me and asks me " "Who are
you, what is your name and what are you doing here?" I politely introduced myself and tltat I
was tltere to attend the public forum like evetybody else in line was doing. Then he angrily
asks me "well did you make reservations?" I said yes I did but there is also a list here for
tltose who have not made reservations and must pay $12.00- so I plan to pay my $12.00.
Then he said "well what do you have in your hand?" I said "it's a brochure I was handed
outside before I walked in here." He said "well you can't bring tltat in here so let me have
that". So I handed the brochure to him. After the fotum, we were allowed to ask questions.
Guess who is the moderator with tlte microphone- yup same guy. Even tltough I sat in front
witlt my hand raised, he refused to acknowledge me. Finally after most who had raised their
hand were picked, this guy allows me to ask my question. I began by introducing myself and
he immediately intetjected and said " Do you have a question to ask?" Then I asked my
question about the lack of Hispanics on the APD Monitor Team. The response was there was
one and they were going to hire another Hispanic. After the fotum ended, I spoke with the
Executive Director of Congregation Albert about how I was treated by Mr. Jeffrey Paul. She
told me she was sony about this. I told her" thank you ma'am, this is the first time I've set
foot in this place and I hope it's my last time." Once again, tltere are many in the Jewish
community who are ignorant oftlte fact that over 500,000 Hispanos fought in WWII to defeat
Hitler and fi·ee the Jews. Lest they forget!!
Sent from my iPhone
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On Sep 22,2015, at 11:52 AM, IlseBiel <ilsebiel@icloud.com> wrote:
On Stmday morning the Congregation Albert hosted a brunch/panel, The
Department of Justice vs. Albuquerque Police Department "They Say It's
Settled - Is It Really?"
A small group decided to prepare flyers with pertinent questions and background
to infmm the audience. Alan Wagman wrote the copy and Tina Kachele did
the fine graphic design. Alan, Say:rah, and I handed out some of the flyers
outside the building.
Then things went a little weird. I had handed Damon Martinez and Paul
Killebrew, both panelists, a flyer each and bantered a bit with them. They were
perfectly happy that we were getting information disseminated. The
Congregation's MC -- and seeming gatekeeper -- for the event mshed out just
after Mmtinez and Killebrew had moved on to greet Sayrah and Alan. The MC
dude did not recognize M!Utinez as the NM US attorney and started accosting the
two well-suited DOJreps about the flyers they were holding, apparently
confusing them for the perpetrators of this bad, bad infmmation crinte. Ma1tinez
introduced himself and the MC backed down but still insisted we, tlte real
rabble, left the premises, unless we paid to attend the brunch. Oh well. Charlie
Arasim reports that he had to negotiated with the Congregation's lawyer before
he could start filming the proceedings.
Here is Charlie's video footage of the meeting:
https://www.youtuhe.com/watch?v=;jvk2XOGZdG4
And here is a pdf of the tri-fold flyer (as you can see the line-up of panelists had
changed somewhat from the original piau with Huntsman standing in for Eden
and Killebrew for Sauceda (Luis Saucedo?):
<APD forum_CongAlbett]INAL9 .18 .15.pdf>
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From:
To:

Sllvlo Deii"Anqela
Vargas Dinah
McKay Dan; POB; rboetei@abgjournal com; pscotchdopole@cabg.gov; Bruin. Barbara; Moses Karen; Beth Mohr
RE: your article today~never bothering to check the facts on Harness~perceived why many as just part of the
problem
Friday, September 11, 2015 2:53:00 PM

Cc:
Subject:

Date:

See my latest
From: Dinah Vargas [mailto:vargagirl@live.com]
Sent: Friday, September 11, 2015 2:21PM
To: Silvio Deii'Angela
Cc: dmckay@abqjournal.com; POB@cabq.gov; rboetel@abqjournal.com; pscotchdopole@cabq.gov;
bbruin@cabq.gov; kmoses@abqjournal.com; cabq.pob.mohr@gmail.com
Subject: Re: your article today-never bothering to check the facts on Harness-perceived why many as
just part of the problem

Silvio,
Thanks for adding me to this email.
We filed an IPRA for the 19 applicants- an IPRA was required because, well, to be honest it
was us. The Records request process allows 15 days ( legitimate days) for records to be
produced. Of course for us, (and by 'us', I mean the people, community, YOU or I) the
process took the maximum time allotted.
For media, and guys like Dan McKay, that process is, I'm guessing here, but probably easier.
Submitting an IPRA is not a requirement in receiving public documents as much as it is the
process to ensuring due process afforded in NM Sunshine Laws. Often mainstreamers
Sent from my iPhone
On Sep 11, 2015, at 11:23 AM, Silvio Dell' Angela <Dellansi@comcast.net> wrote:
TO: Dan
(info to others shown and not shown)
Your article today parroting the half truths or outright lies told to the Council trying
to justify the POB's and Council selection of Ed Harness was inexcusable. This was
much like Ryan Boetel joining the defense team for James Boyd's killer Dominique
Perez. Did you ever take the time to look at the POB interview with Harness? Did
you bother to read his posted resume?
Did you or anybody there bother to ask why this former Milwaukee cop Harness
even applied for the job? Did we taxpayers pay for a nationwide search for the
new Agency's Executive Director or did APD or former cop-POB member Beth Mohr
just conveniently find him?
Now with former cops Harness, two on the POB and Harness's investigator Paul
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Scotchdopole, the Oversight Agency has lost all credibility with the people. Why
even file a complaint against an APD officer as it would be a waste of time as the
process has been corrupted?
The situation we have now in the Agency is comparable to having the judge, the
prosecutor and two members of the jury all family members of bad cops against
whom charges by the people are filed-CPCs or other.
You and other reporters there could take some lessons from the objective reporters
at the ABQ Free Press on TV, bloggers and other news sources who have more
credibility than any of you Journal reporters or your editorial board. You should
be ashamed.
We expect soon to see an Journal editorial blessing the selection by the POB and
Councilors of Harness-clearly the wrong as well as unqualified man for the job
Maybe if your Journal predecessor Jim Ludwick leaves the Animal Welfare
Department, Berry might hire you to replace him as a reward to your loyalty to him
and APD.
As for the Department's head Barbara Bruin, the only experience I had with her was
to see the professionalism and integrity she showed to me and my neighbors to
personally resolve a barking dog problem in our neighborhood.
Time to think of another profession Dan and/or look yourself in the mirror. You are
an embarrassment to the news/journalistic profession.
See my e-mail below and that from Paul Livingston.
Silvio

296 3241
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, September 10, 2015 7:35PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'
Cc: 'mmmontoya@cabq.gov'; 'Mayor Berry'; 'POB@cabq.gov'; 'Hernandez, Jessica M.';
'jzaman@cabq.gov'; 'living@rt66.com'; 'Eden, Gorden'
Subject: Monday's Council meeting and your disgraceful actions and selection of ex cop Ed
Harness+ attorney Paul Livingston's related Notice of Violations of NM Open Meetings Act
by the CPOA sent you
TO: COUNCILORS
(info to those shown and not shown)
YOUR DISRESPECT FOR US AND THE CITY'S DISRESPECT SHOWN TO COUNCILOR
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GIBSON
Last night during the first 2 Y, hours, you tolerated the idiot treatment given to
Councilor Gibson by Berry's disgraceful personal (not our City) attorney Jessica
Hernandez and by CAO Perry trying to justify giving pay increases to the already
overpaid Command staff while denying it to the rank and file.
Cops on the beat who talk to me knowing I would not reveal who they are, have told
me what is really needed in APD is for all of the Command staff to retire or be firednot have their already high pay raised. The presence of the disgraceful Eden and his
fellow contemptuous of you command staff thugs in the back of the room was
nothing but pure intimidation of you
After waiting 3 Y, hours along with others who signed up to speak last night (many
of whom left in disgust including POB chairman Leonard Waites), I stayed.
Had we been given more than 2 minutes, all would have condemned the over 2 Y,
hours you wasted on far too many long proclamations, the Q&A and considering
Councilor Harris' bill before the public comment period. During the 2 Y, hours
before you took your dinner breal< it's clear that you obviously like to hear
yourselves talk/pontificate on local issues things that could have been resolved
with the administration in non Council meeting communications.
But instead we public speakers were deemed by you to be unimportant much like
APS's School Board's blatant disrespect of other citizens over the Valentino affair of
which Councilor Brad Winter while still at APS was complicit in what Valentino had
done.
One of the questions you chose to never ask of the arrogant Chief Eden was just
what specifically were the alleged 3,400 APD calls for service over the past weekend
by APD as reported in the September 9 Albuquerque Journal? How many of these
were just calls to 911? Did these calls to 911 constitute 90% or more of the calls for
service and not actual police responses? Or didn't you care?
The Journal article cited only five incidences over the weekend that APD responded
to. Yet fiscally irresponsible Councilor Sanchez who seemingly treats our taxes as
nothing more than play or fun money claims in the absence of a long overdue
resource allocation study by the Chief says that we ought to increase APD's
manpower to possibly as high as 1500 as the Chief wants but can never justify.
THE EYE AND ABQ FREE PRESS
See the September 9 (previously dormant since July 7) Eye on Albuquerque posting
"The Thin Blue Line" at http://eyeonalbuquerque.blogspot.com/. It properly
places the blame for all of the APD problems squarely on the "politicians who have
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created this mess and have no clue how to fix it."
"Having no clue" was too nice a description for the damned politicians here who do
have a clue/know how to fix it but don't have the guts or integrity to do it. You
know that this criticism includes you but you choose to be in denial about this
"uncomfortable truth." One local journalist properly said you nine-like this Mayor
are the worst of any in this city's history ..
Also check out the latest September 9 issue of the ABQ Free Press that includes
columns by another disgusted retired cop Dan l<lein and articles by Joe Monahan
and other writers. This ABQ Press issue (unlike the Berry Journal) speaks the truth
about the complicit Berry Journal, Mayor Berry, Governor Martinez and her
machine.
It also has articles about APD's former IPRA directed stonewaller and now
whistle blower Reynaldo Chavez, the top APD brass worrying that their illegal
bonuses are on the front burner and Berry's Convention Center insider the ACRV
who has been ripping taxpayers off for years despite their abysmal performance.
Seems like you nine couldn't care less with any of this-nor do the other politicians in
NM.
MY AND OTHERS' TALI<S MONDAY
Before I spoke, Tony Pirard gave you an earful but you brushed him off as you do
with all of us. Tony, like me is far too blunt-won't mince words about his disgust
with the culture of corruption here. It extends to US Attorney Damon Martinez and
Judge Brack-the reason he was visited twice by Damon's US Marshals for daring to
criticize Martinez, Brack and others here.
When I finally spoke, you again showed disrespect to me when my upside down
flag-an official US Flag code signal of distress-something that this city is in was put
on the overhead projector and again was not shown on GOV-TV as yet another
blatant example of censorship. Neither did you show any of the other public
speakers' overhead projector presentations on GOV-TV.
In addition to the many earlier e-mails sent you opposing the selection of former
cop Ed Harness who was clearly unqualified to be the POB's first choice to be the
next POA Executive Director (ED) my talk was again critical of all of the previous
foxes (former cops) assigned to guard the hen house.
I expressed my disgust for the POB preference for Harness who as Tony Pirard also
said was not only clueless about our city's oversight process but was an
embarrassing choice. Ed's only job as a mediator in Milwaukee was in a chump
change paying job working for the Better Business Bureau. His only claimed police
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oversight experience was confined to his local village.
MORE FOXES GUARDING THE HEN HOUSE
After abdicating your responsibility to us when choosing to be MIA in the
negotiations with the DOJ, you first blessed the Mayor's hiring of Schultz's Taser
buddies former Cincinnati police Chief Tom Streicher whose Department was also a
mess and investigated by the DOJ. This was yet another fox guarding the
henhouse. You also hired his and Schultz's lying to you attorney buddy Scott
Greenwood ..
You also cared little that Judge Brack chose the toothless PMR inc made up mostly
of former cops to merely monitor-" audit' APD. Yet even more foxes guarding the
hen house. Then-not surprisingly last night you chose yet another former cop/fox
Ed Harness to be the new Executive Director of the Police Oversight Agency never
really challenging his sweet sounding B.S-eloquently blowing the same smoke at
you that he had done earlier to the POB during their interviews with him and the
four others.
Your failure to use due diligence in his selection was the very same thing you did
when never bothering to check the resume of all 40+ applicants for the APD Chief's
job (most with eye-watering qualifications) before you blessed Berry's clearly
unqualified Eden.
Many or most of you apparently never bothered to see the POB interviews with the
five then candidates for the important ED job and never questioned the lack of
experience of Ed Harness before approving him. Another fox guarding the hen
house.
After me, Barbara Grothus also told you how you have willing become part of the
problem rather than the solution here but you brushed her off as well. She made
the same points as in the Eye posting. You nine, Jessica Hernandez and Perry also
gave the idiot treatment to Dianne Goodman regarding a bond question to be put
on the ballot.
THE KNOWINGLY CLUELESS-EVEN ARROGANT CITIZENS YOU NAMED TO THE POB
INCLUDED ONE CONDESCENDING ELITIST AND TWO FORMER POLICE OFFICERS
Rather than former LAPD police officer Beth Mohr who conducted the POB's
interviews and promoted Harness for the job in the press showing up to talk, it was
Dr. Moira Amado McCoy. She, like Beth and the others on the POB have never
been involved in the old oversight process was the first to speak trying to defend
their selection of Harness. You councilors were afraid of appointing knowledgeable
people like us to the POB.
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In McCoy's presentation, she demonstrated to all that she was an elitist who would
repeatedly talk down to you and the rest of us as if we were all idiots-not up to her
perceived PhD intellect. She would say that being an attorney was important for
the ED although the POB already has an attorney. She incredulously deemed
experience here irrelevant but claimed Harness was instead a "transformational
leader-a collaborator." She also questioned our allegedly "dichotomous thinking"
saying police are not enemies oft he people.
She either naively or intentionally ignored the fact that bad-unaccountable APD
officers and their leaders do in fact view themselves as enemies of the people. It's
"them vs. us" as APOA VP Willoughby reminded the union rank and file in his secret
2013 memo previously sent you.
McCoy would further claim that being a collaborator (even working for the BBB in
Milwaukee), rather than having relevant police oversight experience here was very
important. (Memo to Maiora-That's NOT what the key job of the ED job is.)
Then it was POB member Joanne Fine who also said that experience here
particularly in the past and current oversight process was also not that important.
As I said POB President Waites left rather than speak.
Now with Harness, you have three other former cops in the Police Oversight
Agency. This includes POB member and another strong Harness advocate former
LAPD cop Beth Mohr, POB member Jeff Wilson and even one Executive Director's
investigator-a former Belen senior police officer. It's clear where their loyalties lie.
You know it but don't care.
EXECUTIVE DIRECTOR CANDIDATES SPEAK
Candidate and current NM prosecutor Ms Sprague during her talk pointed out that it
was vitally important that people know the situation here and also that she is not a
former police officer. That was right on.
The most qualified candidate Jay Rowland who was urged by the former IRQ Judge
Deaton to succeed him years ago proved from his interview with the POB and talk
before you that he was the best man for the job. Likely he wasn't the Chief's or
Mayor's choice who likely the POB first checked with as Jay was viewed as too
knowledgeable-thus too dangerous.
During his talk, Harness claimed that being "empathetic and not intimidated" was
his "persona." He then incredulously claimed the toothless settlement agreement
between Berry's Cincinnati mercenaries and DOJ signed by Judge Brick was
credible.
Ed also talked about APD's "core values" but never mentioned or discussed them.
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Any core values APD has are a joke-mere propaganda. He said the police
nationwide are going through a "paradigm shift." Translated-this means there is
now citizen and DOJ pressure to make them accountable, forcing them to wear
body cameras and no longer above the law as our police officers have been here for
far too long and still are.
While claiming he "empathizes" with police officers, Ed claimed he never said an
officer's life was more important than that of a citizen. In fact contrary to his
interview with the POB and what's in his resume, this man has shown himself to be
dishonest regarding this. He is part of the brotherhood.
Ed showed no understanding that under the new Ordinance that APD Chief Eden still
has the final decision in any police officer's punishment and can essentially ignore
the POB as Schultz did to the old POC. A citizens' only recourse is to file a civil
lawsuit.
I don't know who found Ed Harness in Milwaukee if not APD but it was clear Ed was
making chump change working for the BBB there.
It's not clear why there had to be a secret ballot rather than have us see last night
just who of you voted for Harness as the first choice. It showed your cowardice.
Yet one Councilor claimed your votes would be later revealed.
POB'S VIOLATION OF THE OPEN MEETINGS ACT
Below is an e-mail you received yesterday from Attorney Paul Livingston with his
attachment. It demonstrates just how bad this Police Oversight Agency Executive
Director selection process was corrupted-but you don't care. It's really the way it is
here as corruption is a part of our NM culture and few care while most feel that
nothing they do will ever change it ..
Disgusted with all of you and Berry's traitors of we the people
Silvio
For WE THE PEOPLE

PMs-2-9-20 15_ abq_rolling_stone_newyorker

Inline image 1
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TtfE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE
FORCE IN THIS CITY'S HISTORY

From: Paul Livingston [mailto:liVing@rt66.com]
Sent: Wednesday, September 09, 2015 3:39PM
To: mmmontoya@cabq.gov; MayorBerry@cabq.gov; POB©cabq.gov;
reygarduno©cabq.goy
Cc: danlewis©cabq.gov; kenSanchez@cabg.gov; dharrjs@cabq.gov; kpena@cabq.gov;
dgibson@cabq gov; bwinter@cabq.gov; ibenton@cabq.gov; trudyjones@cabq.gov
Subject: Notice of Violations of NM Open Meetings Act by the CPOA
Dear City Councilors,
Attached is a letter giving notice of violations of the New Mexico Open Meetings
Act by the Citizens' Police Oversight Agency concerning the selection of an
Executive Director. As the attorney representing Mark Bralley and Vecinos
United, I sought and secured a Writ of Mandamus ordering the Police Oversight
Board to hold its selection of an Independent Review Officer "openly and in
public in accordance with the mandatory provisions of the New Mexico Open
Meetings Act." That was sixteen years ago, in 1999.
Unfortunately, City attorneys and officials are engaging in the same misconduct
now with respect to selection of an Executive Director of the new Citizens' Police
Oversight Agency. Please review the attached letter, and consider whether the
City would be making the same mistake it made 16 years ago and whether the
selection of a Director today would be in accordance with law and the rights of
the people to know about the operations of their government. Thank you.
Paul Livingston

(505) 771-4000

<Letter-City-Council-OMA.pdf>
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From:
To:

Cc:
Subject:
Date:

SHylo De!I"Anqela
hmar@cybermesa com
pmrjnc@mac com; "Elizabeth"; \fi!Dita.gupta®usdoLgoy; Eden. Gorden; stop police violence In abqtfQ!Iest@lists.riseup.net; "Peter Sjmonson"
RE:; Your reply to me "So you volunteered to be part of James Ginger"s toothless APD team of mere "auditors."?
Tuesday, September 01, 2015 10:54:03 AM

MARIA
That's all well and good.
But I'm sure you understand that not only these outreach collaboratives run by
the City that we paid UNM $15,000 to conduct were mere shams. The meeting
later held at the Peace and Justice Center with one of the PMR Inc. powerless
"auditors" likely disappointed all there as it gave the illusion that PMR Inc
is listening.
Note that the Phase 1 report of the 20+ collaborative meetings held gave
transparency and accountability the lowest% of importance. APD's attorneys
even wanted to charge me over $150 to get the list of names attending these
collaboratives.
There is no credibility in this reform process as there is still APD defiance
of IPRA public records requests-no transparency and no accountability. The
Journal did a fluff piece on Boyd killer Perez portraying him as a hero
claiming he will be bankrupt defending himself-never blaming his attorney for
ripping him off.
Then you have the two propaganda pieces by two former-now retired senior
Schulz's cops saying to essentially leave the cops alone-let them use
excessive force. They are blaming us not the bad APD leadership.
Writers to the Journal believed all this pro-killer cop propaganda as
evidenced by the latest letter in the Journal today portraying Boyd as a
crazed potential killer. I guess you get one free murder of a citizen when
wearing a badge and deemed a hero ..
APD Forward has been a disappointment and the African-American Bishops haven't
taken the time to find out what's really going on. Berry even hired NAACP's
Harold Bailey as a consultant to give him credibility-give the impression he
cares about black citizens here. Bailey sold his soul to the devil. Another
Judas just to get his 30 pieces of silver
How many of these black leaders came out publically against the unjustified
shootings of Vincent Wood and other black citizens? NONE! Why doesn't our
new black attorney general who replaced Eric Holder in Washington DC care
about us? Only when black citizens in other cities are killed? Where is
Vanita Gupta?
Neither APD nor the DA will release the video showing the two cops murdering
Wood after only five minutes yet deemed their shooting justified. Except for
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the Boyd murder, APD has not released any

video showing their other murders.

Do the black leaders care about those of other color? All some black leaders
worry about is taking down the old stars and bars of the Northern Confederate
Army in Old Town and the Mayor rolled over for/pandered to them.
You can't give credibility to a reform process that has no credibility. You
like the others are being used in my opinion. You also need to show up at
Council meetings and write to the Council demanding more than just lip
service.
Did you volunteer to serve on the 2013 police oversight task force whose
recommendations were ignored? Did you volunteer for the POC or new POB? I
did. Now the POB wants to make a Milwaukee cop its first choice to be the new
Executive Director of the Police Oversight Agency. Lunacy
Just my opinion. Thanks for writing
Silvio
-----Original Message----From: ltmar@cybermesa. com [mail to: lunar@cybermesa. com]
Sent: Monday, August 31, 2015 9:52 PM
To: Silvio Dell"Angela
Cc: lunar@cybermesa.com; pmrinc@mac.com; 'Elizabeth'; vanita.gupta@usdoj.gov;
'Eden, Gorden'
Subject: Re: So you volunteered to be part of James Ginger's toothless APD
team of mere "auditors."?

Hi Silvio, I did not volunteer to be part of Dr. Ginger's monitoring team.
I like other advocates have chosen to host community forums for community
participation. I am giving credibility to the reform process. Once we get
over the "divide and conquer" , we can start the real work.
Other organizations have sponsored forums, Peace and Justice Center,
APDFORWARD, African American Bishops, ... do you feel the same way about them
as you do about me? Maria

On Man, August 31, 2015 8:16 pm, Silvio Dell'Angela wrote:
> Maria Batista
>
>
>
> Is this true? The question is why give Ginger and his team any
> credibility that they don't deserve? It's divide and conquer-or
> haven't you thought about that?
>
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>
>
> Disappointed-if true

>
>
>
> Silvio

>
> For WE THE PEOPLE

>
>
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From:

To:
Subject:
Date:

Erjc Cruz
Leonard Wajtes; Joanne Fine; ScottS. Wjlson; David Ring; Jeannette V. Baca; Beth Mohr; Susanne Brown; t1..Q1ra
Amado-McCoy
Re: 2015-09-01 Draft CPOA Polices and Procedures Procedure (sent to APOA).docx
Wednesday, September 09, 2015 9:14:49 PM

Everyone,
I'm still in jmy duty this week. I may be late to meeting depending on when we get let out.
-Eric

On Sat, Sep 5, 2015,08:02 Leonard Waites <phamason.lw@gmail.com> wrote:
Good moming,
Attached are the policies and procedures that Mark has drafted. This is only a draft and can
be change at anytime before we vote on the final provision. So if you have any suggestions
for change please let myself or Mark know before Thursday's meeting.
Leonard
---------- Fmwarded message ---------From: Mark Baker <mbaker@peiferlaw.com>
Date: Fri, Sep 4, 2015 at 4: 10 PM
Subject: 2015-09-01 Draft CPOA Polices and Procedures Procedure (sent to APOA).docx
To: Leonard Waites <phamason.lw@gmail.com>

Here's a draft of the policies. I expect changes before Thursday, but I'll flag substantive
edits for the Board then.

· Leonard Waites Chairman
Police Oversight Board
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From:
To:
Cc:
Subject:
Date:

Beth A. Mohr
Hammer Robin
POB; Mark T. Baker; Hernandez Jessica M
Re: Agenda posted for Monday?

Thursday, July 23, 201S 8:43:S3 AM

The Agenda for the 29th should be posted as quickly as possible. Particularly for a special
meeting, the 72 hours is the minimum, not the goal.
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:

Beth,

After Friday's Personnel Subcommittee, the next meeting we have scheduled is the special POB
meeting on Wednesday, July 29. The following Monday, August 3, the Policy Subcommittee is
scheduled to meet at 8 am. I am unaware of any meeting scheduled for Monday, July 27. If we've
missed something, please let me know.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
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(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Thursday, July 23, 2015 8:13AM
To: Hammer, Robin; POB; Mark T. Baker; Hernandez, Jessica M.
Subject: Agenda posted for Monday?

Is there an Agenda posted for Monday?

Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.
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From:

To:
Cc:
Subject:
Date:

Beth A. Mohr
Hammer Robjn
EQ.6; Mark I. Baker
Re: Agenda setting in the future
Wednesday, June 24, 2015 5:25:43 PM

Excellent, thanks. -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:

Beth,

Myself or a member of my staff will assist with Agenda creation and posting as outlined below.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
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http://www.cabq goykpoa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Wednesday, June 24, 2015 12:12 PM
To: Hammer, Robin; POB; Mark T. Baker
Subject: Agenda setting in the future

Ms. Hammer- In the future, we need to avoid the situation which happened this week- where
I sent an emailed agenda for the personnel subcommittee for posting well before the deadline,
but you didn't received it, and it wasn't posted 72 hours prior to the meeting.
As staff for the POB, we all need you to be the person primarily responsible for staying on top
of these deadlines with agendas and posting. Volunteer Board members shouldn't be the ones
primarily responsible for this task
To be clear, the failure is not that you didn't receive my email, as that technology is beyond
our control. The issue was that when you didn't receive the agenda in plenty of time for
posting, that you neither emailed, called nor texted me to find out the status of the agenda. As
I had previously disclosed, I was working out of state, in 3 locations involving both coasts
between June 13th and yesterday evening. Had I received any communication from you that
you hadn't yet received an agenda, I could have resent it prior to the deadline.
In the future, to ensure there isn't a repeat of this issue, you will follow the protocol listed
below:
5-days prior to meeting- email the Chair of the POB, or subcommittee chair, requesting an
agenda, and asking if they would like your assistance to format a draft agenda; please CC the
committee members, or in the case of the full POB, cc the co-vice chairs. This is also the last
point where the most recent minutes should be sent out in draft f01m.
4-days prior to meeting- if you haven't received a response, call the Chair and follow up to
ensure that an agenda is f01ihcoming.
3-days prior to the meeting- verify the receipt of an agenda and post. If for whatever reason
the chair is unable to put together an agenda, and you haven't received an agenda or any
response from anyone else, please post an updated version of the most recent agenda for that
body. For the personnel subcommittee, just update the last agenda with the upcoming
agenda's date and post it, so at least the meeting won't need to be cancelled.
2-days prior to the meeting, verify the room reservation and email a reminder to the full POB
inviting/reminding eve1yone of the meeting or subcommittee meeting.
Following this timetable for all future meetings will ensme that we are able to smoothly
conduct business. If you'd prefer to assign one of your staff members to this task, please let
us know who will be primarily responsible. Feel free to call with any questions. Thanks
much, -B
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Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke

NOTICE: Tllis email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:
Cc:

Subject:
Date:

Beth A. Mohr
Alexander DeSantis
£Q6; Green. Alan
Re: Application for Director of CPOA

Thursday, June 18, 2015 8:29:20 PM

Sir, This Board is not able to accept applications. Please follow the process at
www.cabq gov!jobs to apply. Thanks much, -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

Alexander DeSantis <adesantis80@gmail.com> wrote:
Dear Members of the Police Oversight Board:
I am writing to apply for Director of the Civilian Police Oversight Agency (CPOA) for the City of
Albuquerque. As a cum Iande graduate of Harvard Law School with significant leadership
experience in police oversight and tl1e investigative field, I am confident that I can be an asset.

Attached for your review, please find my cover letter and resume, outlining my experience and
qualifications. I know tl1at I can contribute to the CPOA, the Albuquerque Police Department and
the City of Albuquerque more broadly.

I very much appreciate your consideration and look forward to speaking with yon about my
application.

Best Regards,

Alex DeSantis
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From:

Beth Mohr
Green Alan; Hults Samantha M.; Mark T. Baker; J?.Q.B; Hernandez Jessica M.
Re: Background Fonns

To:
Subject:
Date:

Thursday, July 30, 2015 11:17:19 AM

Attachments:

CpOA ED Release Fonns- Complete Set. pdf

Alan - Enclosed is the complete set of signed releases.
The POB spent quite a long time last night considering candidates. Our top three are vety
closely matched. We decided that we want to spend some time checking references and
having the City do employment verifications and criminal history checks, we will then
reconvene at another special meeting on Tuesday, August 4th, at 5 pm, in order to review
reference checks and take a vote to rank the candidates. City Council staff indicated that they
would not likely be able to approve a candidate on August 3rd anyway, so we decided to
spend this time on reference, employment and background checks, and ask Council to do final
consideration at their meeting of August 17th. We take our responsibility to select the next
Executive Director of the CPOA vety seriously, and we want to ensure that we are selecting
someone who will be able to move the community fmward in a positive direction with respect
to civilian oversight.
Please check the top 4 candidates for us, this is everyone except for Dtmcan Bradley, who will
not receive further consideration. That way if one of our top tlu-ee has significant issues
revealed during reference checks we can replace them with the 4th place person, who is also
an excellent candidate.
Alan, we will need you to be there on Thursday at 5pm to go over the results of the reference
checks with us. If you are unable to attend, please see if Loc could be there in your stead, but
we will need someone there from HR with adequate authority to answer questions.
If you have any questions, please call my cell, I'm teaching to a group of government auditors
most of today and won't be pmticularly available until after 4:30, but I have some availability
tomorrow.
Thanks much, -Beth

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Thu, Jul30, 2015 at 9:14AM, Green, Alan <alangreen@cabq.gov> wrote:
Good morning Beth,
I hope all went well with the interviews last night. I am following up on the background
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waivers. The normal procedure for these is to do the background check for the finalist
only. In this case we can get do them for the three finalists or even the group of six. It
normally takes 2-3 business days for them to be completed. If August 3rd is still the target
date for the City Council appointment I should sta1i the background checks as soon as I can
get them. If you can scan and email them I can get struied.

Thanks.
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City of Albuquerque
HUMAN RESOURCES
Background lnvestigation Waiver and Release Form

In connection with my application of employment with the City of Albuquerque, hereby known as "Hiring
Entity" I understand that investigative reports may be requested that will Include information as to my
performance and experience along with reasons for termination of past employment from previous
employers. further, I understand that information may be requested concerning my motor vehicle
registration history and criminal history from various stntes, private Insurance sources along with other
public records available.
I voluntarily nnd knowingly authorize any present or past employer or supervisor, institution of learning;
administrator, law enforcement agency, local or state agency, federnl agency; private business; military
branch or the National Per$onnel Records Center to give records of information they may have concerning
Information requested as part of my background Investigation. I voluntarily and knowingly unconditionally
release any named or unnamed format from all liability resulting from the furnishing of this infonnation. A
photocopy of this Designation and Authorization for Release and Redisclosurc of Information shall be
considered by the recipient to be a signed original, as long ns it is transmitted to the recipient by the Hiring
Entity and Is received within one year of the signature date,
I understand that n thorough and complete background investigation will be conducted to determine my
fitness and desirability as a candidate for employment or as a volunteer.
I hereby release from liability and agree to hold harmless; under any and all possible cause oflegal action,
including nesligence, the City of Alb11querque, the Agency and any of Its officers, agents or employees for
any neglect or wrongful statements, acts, omissions made or recorded In the course of my background
investigation.

If I am dented employment, either wholly or partly because of information contained In resulting reports, n
disclosure wlll be made to me of the name and address of the consumer reporting agency making such
report. If the report contains information about me that is matter of public record, such as arrests,
lndi II ents or convictions, 1may also be informed of the name and addressed of any person to whom the
r a · n is re
d.
(

l'nrent/Ounrdinn Signature (If under 18)

Relationship

City

Date

Slalo

City of Albuquorquo Information:
Dopartmont/Job'nUo: _ _ _ _ _ _ _ _ _-'·--------DapllrtmentNo: _ _ _ _ _ _ _ _ _ _ _ _ __
POIIIIonApplyfng ror: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Rcquoatod DY: _ _ _ _ _ _ _ _ _ _ _ _ _ __
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City of Albuquerque
HUMAN RESOURCES
Background Investigation Waiver and Release Form

ln connection with my application of employment with the City of Albuquerque, hereby known as "Hiring
Entity" I understand that investigative reports may be requested that will include infonnntion as to my
performance and experience along with reasons for termination of past employment from previous
employers. Further, I understand that infonnation may be requested concerning my motor vehicle
registration history and criminal history from various states, private insurnuce sources along with other
public records available.
I voluntarily and knowingly authorize any present or past employer or supervisor, institution of learning;
administrator, law enforcement agency, local or state agency, Federal agency; private business; military
branch or tl1e National Personnel Records Center to give records of infonnation they may have concerning
inf<>nnntion requested as part of my background investigation. l voluntarily and knowingly unconditimmlly
release any nruned or unnamed fonnat from all liability resulting from the fttrnlshing of this information. A
photocopy of this Designation and Authori:zation for Release and Redisclosure of Information shall be
considered by !he recipient to be a signed original, as long as it is transmitted to the recipient by the Hiring
Entity and is received within one year of the signature date,

!understand that a thorough and complete background Investigation will be conducted to determine my
litness and desirability as a candidate fur employment or as a volunteer.
I hereby release from liability and agree to hold harmless; under uny and all possible cause of legal action,
including negligence, the City of Albuquerque, the Agency and any of its otlicers, agents or employees for
any neglect or wrongful statements, acts, omissions made or recorded in the course of my background
investigation.
If I am denied employment, either wholly or partly because ofinlbrmat.ion contained in resulting reports, a
disclosure will be made to me of the name and address of the consumer reporting agency making such
report. If the report contains information about me that is matter of public record, such as arrests,
indictments or convictions, I may also be informed o[thc name ru1d addressed of any person to whom the
information is reported.
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City of Albuquerque
HUMAN RESOURCES
Background Investigation Waiver and Release Fonn

In conneclion wllh my npplicntion of employment wilh the CII,Y of Albuquerque, hereby known us "Hiring
Entity" lunderstnnd thnt investlgnllve repot1s may be requested that will include infommtlon ns to my
performance nnd experience nlong with reasons for te11nlnnlion of pnst employment from previous
employers. Further, !understand thai information may be requested concerning my motor vehicle
registration hlsmcy and crimhml history from various states, prlvnto Insurance sources along with other
public records avnllnblc.
l voluntnrlly and knowingly authorize nny present or past omployct' or SUJlOrvisor, Institution of learning:
ndministrntor, law enforcement ageney,local or slate agency, Federal agency; private business; military
branch or the Nntional.l'ersonnel Records Center to give records of lnfomlntion they may hnve concerning
lnformntlon requested ns pnrt of my bnckgmund investigation. l voluntarily nod knowingly uneondillonnlly
releiiSe uny named or unnamed fonnnt fi•om nil liability resulting fmm the furnishing of this Information. A
photocopy of this Designation and Autltorlzation for Release and Rcdisclosure of lnfonnation shall be
considered by the recipient to be a signed original. ns long ns it Is trnnsmillcd to the recipient by the Hiring
Entity and is received within one year of the signature dote,

1understnnd tbnr n thorough n!ld complete background investigation will be conducted to determine my
litness and desirability as n candidate Jbr employment or ns a volunteer.
1hereby release from liability and agree to hold harmless: under any and nil possible cause oflegnl action,
Including nesll!loncc, the City of Albuquerque, tho Agency mtd nny of its ofOccrs, agents or employees for
nny neglect or wrongful statements, nets, omls.~lons made or recorded in tho course of my background
investigation.
If! nm denied employment, either wholly m·parlly because of information contuht<·d In resulting reports, a
disclosure will be made to me of the name and address oftho consumer reporting agency making such
report. If the report contains inforntation nbout me thtll is mnucr of public record, such ns nrrcsts,
indictments or convict I ns, I mny also be lnfonned of the name nnd addressed ofnny person to whom the
information is rcpo
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City of Albuquerque
HUMAN RESOURCES
Background Itwestigation Waiver and Relelllle Form

In conncotlon with my application o.(' employment with the City ofAlbuquerque, hereby known as "Hiring
Entity" I nnderstand that Investigative reports may ~requested that will include infonnution Ill! to my
perfol'l!lanoe and experience along with rcaso1111 for ttl'lllination of past employment trom previous
employers. Further, I Utlderstand that information may~ t'CilUtllted eonoemlng my motor vehicle
registration histoty and criminal histoty from vruious sUites, private lnsur.mee sources alona with other
public rceords available.
1 voluntarily and knowini!y authorize any present or past employer or supervisor, institution of learning;
administrator, law enforcement agency, local or state agency, Federal asenoy; private business; militaty
branch or the National Pemonnel Records Center to give records ofillfol'lllation they may have concemins
information requested as pert of' my backsroUtld investigatioo. I voluntarily and knowinglyunconditiooally
release lillY nerned or unnerned :funnat from allliabillt.y resulting from the furnishing of !his infbonation. A
photo~opy oftlrls Dcsign~tlon 1111d Authtlrization for RoloMe and Redisclosure of'Infonnation shall ha
.
con~idcted by tho reciJ)iont k> bt; a Si$11Cd original, as long as it is transmitted to the recipient by the Hiring
F..ntlty and is received within one year of the Si$1laturo date,

I understand that n !borough and cotnplete backsroUtld itwestlsatlon will be conducted to dctcl'l!line my
fitness and de~lrablllty llll a candidate for employment or as a. valnnteer.
I hereby release from liability and agree to hold !termless; Utlder illlY illld all possible call8\l of legal action,
includins ncstigence, the City of' Albuquerque, the Agency and lillY of its officers, agents or employees fur
any neglect or wrongfUl statements,actll, omissions made or recorded in the c;ourse of my backsround
investigation.
If I am denied employment, either wholly or plll'lly beenuse <>f informallon contained In remJltlng reports, a
disclosure will ~ made to me of the name and address of the oonswner reporting agency making such
report. If tho report contains illformation about me that is n1atter ofpublio record, such as arrests,
indictment$ or oonviotio
y nlso be illfortned of the name and addressed of any person to whom the
information is re ed.
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City of Albuquerque
HUMAN RESOURCES
Background Investigation Waiver and Release Form

In connection with my application of employment with the City of Albuquerque, hereby known as "Hiring
Entity" I understand that investigative reports may be requested that will include information as to my
performance and experience along with reasons for termination of past employment fi·om previous
employers. Further, I understand that information may be requested concerning my motor vehicle
registration history and criminal history from various states, private insurance sources along with other
public records available.
l voluntarily and knowingly authori7.e any present or past employer or supervisor, institution ofleaming;
administmtor, law enforcement agency, local or state agency, Federal agency; private business; military
branch or the National Personnel Records Center to give records of informatlml they may have concerning
infomtation t•equcsled as part of my background Investigation. J voluntarily and knowingly unconditionally
release any named or unnamed fonnat from all !lability resulting from the furnishing of this information. A
photocopy ofthis Designation and Authorization for Release and Rcdisclosure oflnformntion shall be
considered by the recipient to be a signed original, as long as it is transmitted to the recipient by the Hiring
Entity and is re<:eived within one year of the signature date,
I understand that a thorough and complete background investigation will be conducted to determine my

titness and desirability as a candidate for employment or as a volunteer.
I hereby release from liability and agree to hold harmless; under nny and all possible cause of legal action,
including negligence, the City of Albuquerque, the Agency and nny of its officers, agents or employees for
any neglect or wrongful statements, acts, omissions made or recorded In the course ot'my background
investigation.
lfl am denied employment, either wholly or partly because of information contained in resulting reports, a
disclosure will be made to me ofthe name and address of the consumer reporting agency making such
report.lfthe report contains information about me that is matter of public record, such as arrests,
indictments o :¢onvictions, I mny also be informed of ~te name !llld addressed of any person to whom the
Inform ·
rted.
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M004797

From:
To:

Subject:
Date:

Beth A Mohr
Green. Alan; Mark I. Baker; .eilll:i Hernandez Jessica M; Hults Samantha M.
Re: Background Fonns
Thursday, July 30, 2015 12:30:47 PM

FYI - My assumption when I sent this was that this email and its attachments held confidential
HR records or attomey-client work product privilege for evetyone included. If that does NOT
properly apply to anyone reading this, kindly delete the previous email and all its attachments.
As I previously stated, I am teaching at a remote location and am getting by with suboptimal
technology to try to conduct POB business as an unpaid volunteer. Thanks, -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtjitl when
forwarding or replying to this email.

Beth Mohr <cabq.pob.mohr@gmail.com> wrote:
Alan - Enclosed is the complete set of signed releases.
The POB spent quite a long time last night considering candidates. Our top tln·ee are very
closely matched. We decided that we want to spend some time checking references and
having the City do employment verifications and criminal histmy checks, we will then
reconvene at another special meeting on Tuesday, August 4th, at 5 pm, in order to review
reference checks and take a vote to rank the candidates. City Council staff indicated that they
would not likely be able to approve a candidate on August 3rd anyway, so we decided to
spend this time on reference, employment and background checks, and ask Council to do fmal
consideration at their meeting of August 17th. We talce our responsibility to select the next
Executive Director of the CPOA vety seriously, and we want to ensure that we are selecting
someone who will be able to move the community fmward in a positive direction with respect
to civilian oversight.
Please check the top 4 candidates for us, this is evetyone except for Duncan Bradley, who will
not receive further consideration. That way if one of our top three has significant issues
revealed during reference checks we can replace them with the 4th place person, who is also
an excellent candidate.
Alan, we will need you to be there on Thursday at 5pm to go over the results of the reference
checks with us. If you are unable to attend, please see if Loc could be there in your stead, but
we will need someone there from HR with adequate authority to answer questions.
If you have any questions, please call my cell, I'm teaching to a group of govetmnent auditors
most of today and won't be particularly available until after 4:30, but I have some availability
tomorrow.

M004798

Thanks much, -Beth

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Thu, Jul30, 2015 at 9:14AM, Green, Alan <alargreen@cabq goy> wrote:
Good morning Beth,
I hope all went well with the interviews last night. I am following up on the background
waivers. The n01mal procedme for these is to do the background check for the finalist
only. In this case we can get do them for the three finalists or even the group of six. It
n01mally takes 2-3 business days for them to be completed. If August 3rd is still the target
date for the City Council appointment I should start the background checks as soon as I can
get them. If you can scan and email them I can get stmted.

Thanks.

M004799

From:
To:

Cc:
Subject:
Date:

Edward Harness
Beth Mohr
Mark I Baker; Hults. Samantha M.; Leonard Waites; ScottS Wilson; Joanne Fine; Eric H. Cruz; Molra Amado~; Jeannette V. Baca; David Rfnq; susanne.brown37@qmai! com
Re: CPOA Executive Director Status
Thursday/ July 301 2015 12:10:45 PM

Thank you for the update.
Ed Harness
Sent from my iPhone
414-647-2222 Office
On Jul30, 2015, at 12:36 PM, Beth Mohr <cabq.pob.molu·@gmail.com> wrote:

Dear Candidates: (BCC'd in this email)
The POB spent quite a long time last night considering candidates. Our top tlu·ee
are very closely matched. We decided that we want to spend some time checking
references and having the City do employment verifications and criminal history
checks, we will then reconvene at another special meeting on Tuesday, August
4th, at 5 pm, in order to review reference checks and take a vote to rank the
candidates. There is no need for candidates to attend this meeting. I will contact
you with our final decision.
City Council staff indicated that they would not likely be able to approve a
candidate on August 3rd anyway, so we decided to spend this time on reference,
employment and background checks, and ask Council to do final consideration at
their meeting of August 17th.
The POB takes our responsibility to select the next Executive Director of the
CPOA very seriously, and we want to ensure that we are selecting someone who
will be able to move the connnunity forward in a positive direction with respect
to civilian oversight.
If any of you have given this position further reflection and have changed your
mind and would NOT be amenable to accepting this position if called upon,
please let me know right away. We want to confidently submit the top tlu·ee
ranked names to Council, !mowing that they could select anyone off that last and
we would have our new Executive Director.
If you have any questions or need to chat, please feel free to call me at
(cell) or 505-554-2968 (office). I am teaching much of today to a statewide
group of professionals, so I will have limited availability until after 4:30 today.
The other person to call with questions would be our Independent Counsel, Mark
T. Baker. Mr. Baker is included on this email if you wish to contact him, or his
cell is
Thank-you again for your willingness to serve our community in this position.
Beth

M004800

Beth A. Mohr, Voltmteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
-Edmund Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public
Records Act. Please be thoughtful forwarding or replying to this email.

M004801

Moira Amado-McCov

From:

To:

Joanne Fjne

Subject:
Date:

Re:CRC
Wednesday, September 30, 2015 9:57:02 PM

Thanks, Joanne.
Moira

On Sep 30,2015, at 8:45 PM,joannefine413 <joannefine413@gmail.com> wrote:
I can do the 12th.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Moira Amado-McCoy <amadomccoy.pob@gmail.com>
Date: 9/30/2015 9:52PM (GMT-05:00)
To: Leonard Waites <phamason.lw@gmail.com>, Joanne Fine
<joannefine413@gmail.com>
Subject: CRC
Hi, Leonard and Joanne.
I've just finished reading alll26 of the cases/letters from the last time we
reviewed to the end of Ms. Hammer's tenure. Would you be able to meet for a
CRC meeting on Monday; 12th October at 12:00 noon?
We'd then meet again on the 30th of October (15 days after our October full
board meeting).
Just want to check your availability before I send agenda items to Michelle and
Paul.
Moira

M004802

From:
To:

Beth A Mohr

Subject:
Date:

Re: Commendation for Sharon Saavedra
Thursday, August 06, 2015 8:56:36 AM

Joanne Fjne

Yes. Signed by all members on letterhead wonld be my preference. Would you draft
something? Thanks!
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessmy for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thought/ill when
forwarding or replying to this email.

Joanne Fine ~oannefine413@gmail.com> wrote:

As long as it is something that is printable and can be put in her pennenent file.
Joanne Fine
[I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages about
our work. Those that include obsenities or lack civility will not be read. Thank you.]
On Aug 6, 2015 8:52AM, "Beth A. Mohr" <cabq.pob.mohr@gmail.com> wrote:
Maybe we should do a resolution or something?
Beth A. Mohr
. Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
. Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thought/it! when
forwarding or replying to this email.

· joannefine413 <joannefine413@gmail.com> wrote:
I ah·eady sent one right after the class ended to her boss at that time, Mike Archibeque, who
; has since retired. Would be happy tp be pmt of a
: POB letter as well.

M004803

i

Sent from my Verizon Wireless 4G LTE smartphone

' -------- Original message -------From: "Beth A. Mohr" <cabq.pob.mohr@gmail com>
Date: 08/06/2015 7:28AM (GMT-07:00)
To: pob <pob@cabq.gov>, "RobinS. Hammer, Esq." <rhmmner@cabq.gov>, "Mark T.
' Baker" <mbaker@peiferlaw com>, "Hults, Samantha M." <slmlts@cabq gov>
Subject: Commendation for Sharon Saavedra
All: I'd like to ask the POB to do an official letter of conunendation for Ofc. Saavedra,
something that can go into her personnel file. Perhaps we can take it up as other business at
the next meeting. Please call me if you would like to be the one to draft something. Thanks,
-B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

M004804

From:

I eonard Wajtes

To:

Beth Mohr

Cc:
Subject:
Date:

Re: Commendation for Sharon Saavedra
Thursday, August 06, 2015 10:59:24 AM

Joanne fjne

I thmk that is a great idea. Also maybe we can do a presentation at one of ow· meetings. I will
put something together and send it for yom approval
On Aug 6, 2015 8:56AM, "Beth A. Mohr" <cabq pob mo1n·@gmail.com> wrote:
Yes. Signed by all members on letterhead would be my preference. Would you draft
something? Thanks!
Beth A. Mo1n·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be though!fitl when
forwarding or replying to this email.

Joanne Fine <joannefine413@gmail.com> wrote:

As long as it is somethillg that is printable and can be put in her pennenent file.
i Joanne Fine

, [I am a volunteer working on the ABQ Police Oversight Board. I welcome all messages
about om work. Those that include obsenities or lack civility will not be read. Thank you.]
On Aug 6, 2015 8:52AM, "Beth A. Mo1n·" <cahq poh mo1n·@gmail.com> wrote:
Maybe we should do a resolution or something?
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. - Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be though!fid
when forwarding or replying to this email.

joannefine413 <joannefine413@gmail.com> wrote:

M004805

I already sent one right after the class ended to her boss at that time, Mike Archibeque,
who has since retired. Would be happy tp be pmt of a
POB letter as well.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: "Beth A. Mohr" <cabq pob mohr@gmail.com>
Date: 08/06/2015 7:28AM (GMT-07:00)
To: pob <pob@cabq.gov>, "RobinS. Hammer, Esq." <rhammer@cabq.gov>, "Mark T.
Baker" <mbaker@peiferlaw com>, "Hults, Samantha M." <shults@cabq.gov>
Subject: Commendation for Sharon Saavedra
All: I'd like to ask the POB to do an official letter of commendation for Ofc. Saavedra,
something that can go into her personnel file. Perhaps we can take it up as other business
at the next meeting. Please call me if you would like to be the one to draft something.
Thanks,- B
Beth A. Moln·
Albuquerque Police Oversight Bom·d

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful
when forwarding or replying to this email.

M004806

From:
To:

Subject:
Date:

Beth A Mohr
Joanne Fine
Re: Commendation for Sharon Saavedra
Thursday, August 06, 2015 8:52:09 AM

Maybe we should do a resolution or something?
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

joannefine413 <joannefine413@gmail.com> wrote:
I already sent one right after the class ended to her boss at that time, Mike Archibeque, who
has since retired. Would be happy tp be part of a
POB letter as well.

Sent from my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Beth A. Mohr" <cabq.pob.mohr@gmail.com>
Date: 08/06/2015 7:28AM (GMT-07:00)
To: pob <pob@cabq.gov>, "RobinS. Hammer, Esq." <rhammer@cabq.gov>, "Mark T.
Baker" <mbaker@peiferlaw.com>, "Hults, Samantha M." <shults@cabq.gov>
Subject: Commendation for Sharon Saavedra
All: I'd like to ask the POB to do an official letter of commendation for Ofc. Saavedra,
something that can go into her personnel file. Perhaps we can take it up as other business at
the next meeting. Please call me if you would like to be the one to draft something. Thanks, B
Beth A. Mom·
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid when
forwarding or replying to this email.

M004807

EdWQrd Harness

From:

To:

Beth Mohr

Cc:

EQJl

Subject:
Date:

Re: Conference App
Tuesday, October 06, 2015 7:40:21 AM

Beth, An App for the conference is a great idea. Thanks for the info. BTW, Albuquerque is
part of the Developing Issues session. The settlement agreement is pa1i of the reference
materials.
EdHamess
Sent from my iPad
On Oct 5, 2015, at 9:36PM, Beth A. Mohr <cabq.pob.mohr@gmail.com> wrote:

Ed- This is the company who did a really cool app for the ACFE conference. It
had schedules, materials, evaluations, the ability to contact other attendees,
networking, the ability to tweet and share photos, recommend restamants and
provide ioformation on activities and sights. I don't know anything about the cost
to have an app, but it might not be much different than priotiog materials and
handing out jump drives with more materials. -B
http://www.quiclcmobile.com/solutions/conferences-seminm·s
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. Edmund Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be
thoughtful when forwarding or replying to this email.

M004808

From:
To:

Cc:
Subject:
Date:

Jeannette Baca
I eonard Waites
Joanne Fine
Re: Diversity & sensitivity training
Wednesday, August 19, 2015 2:56:08 PM

At this time, I am available for 2.5 hours of Diversity and Sensitivity Training on Sept. 1 in
the afternoon, Sept. 2 in the moming and all day Thursday.
Jeannette
On Wed, Aug 19, 2015 at 7:47AM, Leonard Waites <phamason.lw@gmail.com> wrote:
Thanks Joanne
On Aug 18,2015 8:13PM, "joannefine413" <joannefine413@gmail.com> wrote:
Sept 3rd works for me.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Leonard Waites <pharnason.lw@gmail.com>
Date: 08/18/2015 6:41 PM (GMT-07:00)
, To: "ScottS. Wilson" <jswilsonpob@outlook.com>, Joanne Fine
' <joannefine413@gmail.com>, jvbaca.pob@gmail com, "cabq.pob.molu'@gmail.com"
<cabq.pobmolu·@gmail.com>, "Eric H. Cmz" <cabq pob.crnz@gmail.com>,
dzr3@ilmo.com, Leonard Waites <pbamason.lw@gmail.com>, "Mark T. Baker"
<mbalcer@peiferlaw.com>, Susanne Brown <sbrownpob@gmail.com>, Moira AmadoMcCoy <amadomccoy pob@gmail.com>
Subject: Diversity & sensitivity training
. Good evening evetyone,
Dr. McCoy has identified a talented trainer for our required Diversity & Sensitivity
tmining. We need to identify a date that evetyone can meet for 2.5 hours. the dates
available are Sept. 1,2,3 and the 4th. the only date that I am available is the 2,3rd. please
late me know a sap what date works for each of you. I will schedule a meeting room once
I have everyone's reply.

Leonard Waites Chairman
Police Oversight Board
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From:

To:
Cc:

Subject:
Date:

Beth Mohr
Hammer Robjn
Bullock Njcho!as; Mark T. Baker; Dayjla. Natalee Z; Contreras Michelle; Davidson Christopher; McDermott
...Q.ia.o.g_b.; O"Nei!. Erin; Skotchdopole. Paul A.; David Ring; Erjc H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard
~; Moira Amado-McCoy; ScottS. Wilson; Susanne Brown
Re: Diversity Training, Sept. 3 from 5:30pm - 8 pm
Monday, August 24, 2015 8:26:41 AM

All: Unfmtunately, I'm working in Oldahoma that day. If the CPOA Office could arrange for
me to get the tape or DVD of the class in order to make it up, I'd be appreciative. Thanks, -B
Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Mon, Aug 24,2015 at 8:00AM, Hammer, Robin <rbammer@cabq.gov> wrote:
POB Members:

Sofiah Ngoan-Nguessan is scheduled to conduct the mandated Sensitivity and Diversity
training on 9/3/15 from 5:30pm-8:00pm in the basement hearing room of Plaza del Sol
(Room 160, 600 2nd ST NW).
'

' Thanks,
'Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
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Fax: (505) 924-3775
htq:rUwww cabq.gov/cpoa
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From:

To:
Cc:
Subject:
Date:

Leonard Waites
Hammer Robin
Beth Mohr; payjd Rjnq; Erjc H Cruz; Jeannette V. Baca; Joanne Fine; Moira Amado-McCoy; ScottS. Wilson;
Susanne Brown; Contreras. Mjchelle; Mark T. Baker
Re: Draft Minutes from July 91 2015 POB Meeting
Monday, July 27,2015 4:14:15 PM

Ms. Hammer,
I stated for the record that I would like to thank Officer Saavedra for the outstanding work that
she has done in getting us all tln·ough the 47th Citizen Police Academy. This should be placed
in the Other Business section.
On Mon, Jul27, 2015 at 10:29 AM, Hammer, Robin <rhammer@cabq.gov> wrote:
POB Members:

Attached are draft Minutes from the July 9, 2015 POB meeting.

Please let me know if you have any questions.

Thanks,
Robin

'RobinS. Hammer, Esq.
· Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq. gov/cpoa
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Leonard Waites Chairman
Police Oversight Board
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From:

Joanne Fine

To:

I eonard Wajtes (leonard wajtes@vahoo com)

Cc:
Subject:
Date:

£00;

mbaker@pejfer!aw com; McDermott. Djane I

Re: FW: 2015 Semi-Annual Report Part 1 of original email
Thursday, July 23, 2015 10:01:10 PM

Do we !mow why this repmt does not have the Executive Summmy yet? In addition, I have a
request.
Please have Robin print this for us double sided and hand it to us. While I appreciate all of the
work the staff has done on this report, it is too impmtant and too large to leave it to us to
print. It seems to me the CPOA budget should be able to include the printing of the repmt of
the work product for the agency.
Thank you, Diane. I appreciate all that you and Paul have done. I just think, especially because
the E.D. Executive Summary is not yet included, it should be printed and given to us when it
is complete, and hopefully by the assigned deadline.

On Thu, Jul23, 2015 at 5:31PM, McDermott, Diane L. <dmcdermott@cabq.gov> wrote:
: The original email you were sent was too big to go as one email. Mr. Cash asked that I
resend it in smaller increments so here is the first.

From: Cash, Paul

: Sent: Thursday, July 23, 2015 4:16 PM
'To: POB
mbaker@peiferlaw.com; Hammer, Robin; Skotchdopole, Paul A.; O'Neil, Erin; Davidson,
Christopher; McDermott, Diane L.
Subject: 2015 Semi-Annual Report

! Cc:

. Dear Board Members:

Attached please find the 2015 Semi-Annual Report. It is complete, with the exception of the
executive director's executive smmnary. Once the executive director includes the summmy,
the page numbers on the table of contents will need to be added/adjusted.

Unfmtunately, the combination ofCIRIS' unreliability concerning exporting data, along
with its utter inability to expmt data on the DOJ mandated demographic information, forced
me to do a lot of work by hand. Thus, I have included the spreadsheets to "show my work."

I have also included a list of the data information I enter/verify for opening and closing
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cases per Ms. Hammer's request.

lA Pro

IAPro, at least at this point, has almost no ability to report out accurate infmmation
concerning the CPCs. These issues have been raised with APD 's IT division, and specific
documentation to show the program's deficiencies has been given to Rishma Khimji at
APD. She is working with IAPro to remedy this situation. My work on this issue has been
saved to the share drive under Rishma.Projects and IAPro.

Blue Team!IAPro

The CPOA data has limited statistical value because of the limited amount of CPCs
received. Thus, access to APD's data will be crucial in detetmining trends and providing
analysis of APD 's interactions with the public.
Eric Daigle's writings/blog https'//www.daiglelawgroup.com/attorneys/eric-p-daigle/ would
be an excellent resource for what data would be the most useful the CPOA in meeting its
purpose.

http://www .dailykos.com/story/2014/12/06/134981 0/-5-of-New-Y ork-City-cops-make-40: of-all-resisting-arrest-charges#

Arrest to force ratio (by shift, or area command, be sure to compare apples to apples) More
incidents of use force will likely be used in SE than in NE.
Arrest to injmy ratio
Force to injUl'y ratio
Focus on front line sergeant actions (including who is getting their reports in on time)
Civil lawsuit data (settlements compared to injury)
Calls to an·ests
Calls to complaints (and separately, calls to IA complaints ratio)
Blue Team should also allow you to focus in on specific types of force (baton, mace) and
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that should be compared geographically as well
Compare whether calls for service for particular crimes have risen
Compare this data to other cities of similar size
Cleveland just signed off on a similar consent decree/settlement agreement, so it may be
wmthwhile to follow their progress, esp. regarding use afforce

Suggested Policy changes:

Revisions of office policy conceming when GatTity waming is read.
Require officers to affirmatively state whether or not money was found during a vehicle
sem·ch.
Require the downloading of pictures immediately to a cloud or other hard drive.
Requirement to tag in video any time use of force is used.
Requirement to list all persons involved in tact plan, even training tact plans.
Revise lapel camera policy following UNM study.
Customer service training for officers (perception problem)
Mobile crisis vans with mental health professionals available on all shifts:
· http://www .csmouitor. com/USA/Justice/20 15/0615/In-Los-Angeles-a-national-model-for: how-to-police-the-mentally-ill?utm mec\ium=referral&utm source=pulsenews
1

I have also included a copy of the spreadsheet I have been keeping conceming Board
member training.

Best of luck.

Paul Cash
Civilian Police Oversight Analyst
P.O. Box 1293
Albuquerque, NM 87103
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Jomme Fine
Police Oversight Board Member
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From:

To:
Cc:
Subject:
Date:

Nora Anaya
Sjlvlo Deii"Angela
£00; Harrjs Qon; Garduno. Rey; Vanjta Gupta@usdoj.gov; Gibson Djane G.; I ewjs. Qan P.; omrjnc@mac com;
Benton Isaac; Winter Brnd D.; Elizabeth Martinez; Sanchez Ken; Pena Klari:;sa J.
Re: Former cop Ed Harness-a nice guy-but the dearly wrong guy-unqualified to be new POA"s Executive
Director. Please don"t insult us by selecting Ed and not Jay Rowland
Thursday, August 06, 2015 10:52:15 AM

I am Behind You 110 % Silvio Dell' Angela. Everyone Knows You Do Your Research.
On Aug 6, 2015 10:42 AM, "Silvio Dell'Angela" <Dellansi@comcast.net> wrote:

Councilors

Info to others shown and sent this Bee

Before yon vote on the new Executive Director, I suggest that yon review the POB
interviews with Harness, Rowland, and Sprague on the yontube posting below

https://www youtube com/watch?v=hfqMznu-XRE

I

You were willing to be left out of the negotiations with the DOJ who rammed with
•
Judge Brack's help a toothless reform agreement and toothless momtor down our
throats. Will yon betray us again?

Nobody knows who picked the five candidates to be interviewed by the POB and why a
· second meeting on this was needed by the POB.

Silvio
For WE THE PEOPLE

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, August 05, 2015 11:36 AM
• To: 'POB@cabq.gov'
Subject: The unqualified former Milwaukee cop Edward Harness is your first choice to be the next
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Executive Director of the Oversight Agency. What's the message that it sends to the people if the
Councilors approve him?

TO: POB Members

Info to Councilors, media and others not shown

Reference my earlier e-mail shown below that expected you to respect the people and select
the only candidate that was tmly qualified to serve as the next Executive Director (ED)-Jay
Rowland. You interviewed the five on July 29 and after conferring for hours should have
announced your ranking then. You did not. The public had lost confidence in the oversight
process as only attomey Alan Wagman spoke on July 29.
Rather than making your choice(s) on the 29th many believe you instead chose to ask APD,
those Councilors who wanted to keep the oversight process a sham, the City's dictatorial
Mayor and CAO just who they wanted. Of course these who wanted no real APD refmm
wanted a former cop even though Hamess was completely unqualified for the job-had
absolutely no related experience.
You then held another um1ecessary POB meeting last night where not even one citizen was
willing to speak to you knowing it would be a waste of time. This says that you have
lost our confidence. Your again went again into secret executive session/discussions.
' You came out incredulously saying that fmmer Milwaukee cop Edward Hamess was your
first choice followed by very experienced (but likely feared by APD Jay Rowland) and then
made the also unqualified Edna Sprague your third choice. Those close to Edna say she has
blessed everything cops do.
· After once again reviewing Hamess 's responses to you last week it was again clear he had
no clue of the problems with the oversight old process but spoke only in generalities tlying
to cover up his lack of qualifications for the job.
Does working for the Better Business Bureau show the proper police investigative
experience? Neither Ed nor the others were ever asked what they thought was wrong with
the old and cunent oversight process some of which the knowledgeable Jay Rowland
discussed in detail without being asked.
Both the DOJ and Judge Brack ignored some of the required changes to the still flawed
process docwnented in APD Forward's filed Amicus Curiae last January-first page of it is
attached. Unlike Jay Rowland, neither Harness nor the other three ever discussed what
should be the limitations of the 1967 "Garrity vs. Supreme Cowt" mling that the DOJ
opined to the Seattle Mayor but was ignored by the DOJ here. See page 1 of that opinionattached. Nor did Ed or the other three discuss the police officers' "qualified nmnunity" that
essentially gives them the benefit of doubt in any of their killings.
' Harness restated his belief that a cop's life is more impmtant than that of the average
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citizen-something it is NOT. Do you agree with that belief? This essentially gives cops the
right to kill using the bogus excuse that they "felt threatened." Look at these same lies being
told in comt this week to try to justify Sandy's and Perez's murder of James Boyd.
Ed apparently never knew that under the current changed Ordinance that the Director and
the POB cannot dictate discipline but that the APD Chief can ignore your
reconunendations offering up only some ridiculous excuses .
. I guess Ed's only claim to fame was his alleged outreach ability-trade shows, police work
with his local village association and his teaching of good financial practices to the poor.
Again-he has no investigative experience other than responding to Better Business Bureau
(BBB) complaints.
We ah·eady have one pro bad APD cop hired as a police oversight investigator while the two
others were former employees of Target and Lowe's and have none. Robin Hammer who
was sued for judicial misconduct while working for the DA was a bad enough selection by
the Mayor (who she worked for) and Council and now you want a former out oftown
clueless cop Hamess to replace her?
The Councilors likely bothered to read the resumes of those many extremely qualified
applicants for the APD Chief job before blessing the incompetent bureaucrat Eden. Likely
the Councilors also never read the resumes of the five applicants for this Executive Director
position-resumes we were not allowed to see for some unknown reason.
Realizing that this is a dictatorship here with the Councilors choosing to abdicate its role as
an integral pmt of our government, the nine likely never reviewed the GOV-TV interviews
with the five (handpicked by who?) candidates to see how they responded to the often too
broad questions posed them by you on the 291h.
Choosing the clearly unqualified Edwm·d Hamess to be your fnst choice was disappointing
to say the least. If this fonner cop is chosen, the oversight process will still be toothless-yet
another example of disrespect shown to us citizens-the real stakeholders who want real
reform from the ED-not the ones the Mayor chooses.
Time to rethink your choice.
Silvio
For WE THE PEOPLE

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]

Sent: Thursday, July 30, 2015 1:42PM
To: 'POB@cabq.gov'

Cc: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@caba.gov'; 'avramwagman@gmail.com'; 'rhammer@cabq.gov'
Subject: YOUR INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE OVERSIGHT AGENCYTHERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD
POLICE OFFICERS
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TO: The Honorable Police Oversight Board Members

Info to City Councilors and Bee to others

After viewing your meeting on GOV-TV last night that included interviews of five
candidates for the "Executive Director of PO A, the following are some of my
observations/questions:

1. I assume that since current interim Executive Director Ms. Hammer was not
interviewed, she did not apply for this POA Executive Director position or being
considered as a sixth candidate
2. The talk by attorney Alan Wagman was right on target saying essentially that this
selection is critically important-that we don't need more of the same (translated-not
another Robin Hammer)
3. This position never required that it be an attorney when Ms. Hammer was hired
for the IRQ job since an attorney is already assigned to the IRO-yet all were
attorneys.
' 4. Who chose these five candidates who you interviewed and more importantly who
decided that you had to send three of the five interviewed to the Council to pick one?
Only one stood out!
' 5. You saw their resumes-something that should have also been posted on the
website. One candidate-a former Colorado sheriff's deputy had conflicting-erroneous
information on his resume
6. Two ofthe applicants were former law enforcement/police officers both of whom
had beliefs like Ms. Hammer.

Your selection decision is easy.

The only candidate that stood head and shoulders above the other four was former
IRQ during 2002-2007 Jay Rowland.

Based on his demonstrated knowledge of this job and expected respect by both the
many APD honest police officers and the people, only Jay should be nominated to the
City Council.
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The only other even remotely credible candidate of the other four interviewed was
Edna Sprague.

After Edna has the opportunity to review all ofthe GOV-TVinterviews today, she too
would likely believe that Jay would be the right choice.

Regards

Silvio
For WE THE PEOPLE

P.S.
Jay would also be a great Mayor if he ever chose to run.
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From:

To:
Cc:
Subject:
Date:

Moira Amado-McCoy
Beth Mohr
Joanne Fine

Re: Get together
Friday, October 16, 2015 6:00:48 PM

Thanks, Joanne! Sounds great. I'll be there.
Moira

On Oct 16,2015, at 4:15PM, Beth A. Mohr <cabqpob mohr@gmail com>
wrote:
We'll be there!
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. Edmund Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be
thought/it! when forwarding or replying to this email.

joannefme413 <joannefine413@gmail.com> wrote:
I would like to gather the POB members, spouses, as well as the staff and their
significant others to welcome Ed Hamess to Albuquerque.
I am proposing suppertime, Wed, Nov 18th, at my home in Glenwood Hills.
How about everyone bring something to go with what Art and i grill on the BBQ.
Drinks, alcohol and otherwise, would be our treat as well.
We have been tln·ough a lot together in the last few months. Let's celebrate our
collective endurance and success as we head into our shared future.
I will include all staff once we have a date that works for the Board. Please let me
!mow by Monday if the date will or will not work for you.
Thank you,
Joanne and Art Fine
P.S. due to the Open Meetings Law we cannot make this event about our work.
All the better. Let's talk about anything else. :0)

Sent from my Verizon Wireless 4G LTE smartphone
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Beth A Mohr

From:
To:

Joanne Fjne

Subject:
Date:

Re: Get together
Friday, October 16, 2015 4:16:09 PM

We'll be there!
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfi<l when
forwarding or replying to this email.

joannefine413 <joannefine413 @gmail.com> wrote:
I would like to gather the POB members, spouses, as well as the staff and their significant
others to welcome Ed Hamess to Albuquerque.
I am proposing suppettime, Wed, Nov 18th, at my home in Glenwood Hills.
How about evetyone bring something to go with what Att and i grill on the BBQ. Drinks,
alcohol and otherwise, would be our treat as well.
We have been through a lot together in the last few months. Let's celebrate our collective
endurance and success as we head into our shared future.
I will include all staff once we have a date that works for the Board. Please let me !mow by
Monday if the date will or will not work for you.
Thank you,
Joanne and A.tt Fine
P.S. due to the Open Meetings Law we cannot make this event about our work. All the better.
Let's talk about anything else. :0)

Sent from my Verizon Wireless 40 LTE smartphone
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From:
To:
Subject:
Date:

Jeannette Baca
Joanne Fjne
Re: Get together
Monday, October 19, 2015 8:42:25 AM

Good moming!
What a nice way to welcome our new Executive Director. Yes, Randy and I will plan to
attend the get together on November 18.
Thanks for the invite,
Jeannette
On Fri, Oct 16, 2015 at 2:24PM, joannefine413 <joannefine413@gmail com> wrote:
I would like to gather the POB members, spouses, as well as the staff and their significant
others to welcome Ed Hamess to Albuquerque .
. I am proposing suppettime, Wed, Nov 18th, at my home in Glenwood Hills.
i How about evetyone bring something to go with what Art and i grill on the BBQ. Drinks,
alcohol and othetwise, would be our treat as well.
We have been through a lot together in the last few months. Let's celebrate our collective
endurance and success as we head into our shared future.
' I will include all staff once we have a date that works for the Board. Please let me !mow by
Monday if the date will or will not work for you.
Thank you,
. Joanne and Att Fine
P.S. due to the Open Meetings Law we cannot make this event about our work. All the
better. Let's talk about anything else. :0)

· Sent from my Verizon Wireless 4G LTE smartphone
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From:
To:
Subject:
Date:

Susanne Brown
Joanne Fjne
Re: Get together
Tuesday, October 20, 2015 8:50:50 AM

What a nice and generous idea. Wed, Nov. 18 works for me. Sue
On Fri, Oct 16, 2015 at 2:24PM, joannefine413 <joannefine413@gmail com> wrote:
I would like to gather the POB members, spouses, as well as the staff and their significant
others to welcome Ed Hamess to Albuquerque.
I am proposing suppettime, Wed, Nov 18th, at my home in Glenwood Hills.
How about evetyone bring something to go with what Att and i grill on the BBQ. Drinks,
alcohol and otherwise, would be our treat as well.
We have been tln·ough a lot together in the last few months. Let's celebrate our collective
endurance and success as we head into our shared future.
I will include all staff once we have a date that works for the Board. Please let me know by
Monday if the date will or will not work for you.
Thank you,
Joanne and Att Fine
P.S. due to the Open Meetings Law we cannot make this event about our work. All the
better. Let's talk about anything else. :0)

Sent from my Verizon Wireless 4G LTE smartphone
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From:

To:

Subject:
Date:

Dave Ring
Joanne Fine
Re: Get together
Sunday, October 18, 2015 1:38:11 AM

Your proposed date sounds good to me. -- Dave Ring
No Branches= Great Rates
Ally Bank
http://thirdpartyoffers jJJoo comiTGL3141/56234c4e7Shbb4c4e1387st04yJJc
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Beth A Mohr

From:
To:

cfoster§43

Cc:

~;

Subject:
Date:

Mark I. Baker
Re: Greetings
Friday, August 14, 2015 8:43:10 AM

Public records requests need to be made to the CABQ. In this case, the City HR Depmtment
may be the custodian of those particular records. This group of volunteers cannot directly
provide any of the documents you've requested. Thanks. -Beth
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid when
forwarding or replying to this email.

cfoster643 <cfoster643@gmail.com> wrote:
Please provide resun1es of executive director candidates
Sent rrommyT-Mobile 4G LTE Device
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From:
To:

Cc:
Subject:
Date:

Jonathan locke
David Ring
POB IPRA
Re: Highway Patrollng
Friday, June 26, 2015 10:00:37 AM

Thanks for listening. I hope something can be done.
Jon

Sent from my iPhone
> On Jun 25, 2015, at 6:25 PM, Dave Ring <dzr3@juno.com> wrote:
>
>Thanks for your input! -- Dave Ring
>

>=-~--~~~~~~~~~~~~----------

> Fast, Secure, NetZero 4G Mobile Broadband. Try it.
> http·Uwww netzero net/?refcd~NZJNTJSP0512T4G011T2
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From:
To:

Jonathan Locke
David Ring

Cc:
Subject:
Date:

Re: Highway Patroling
Sunday, August 30, 2015 2:05:35 PM

pOBJPRA

For what it's worth I've seen two more episodes of driving to endanger since my last email. I was just passed on the
right in an exit only lane by a car going probably twice my speed of 65 mph. Extremely dangerous.
Sent from my iPhone
> On Jun 25, 2015, at 6:25 PM, Dave Ring <dzr3@juno.com> wrote:
>
>Thanks for your input! -- Dave Ring
>

>=---~--~~~~~~~~--~~~~--------------

>Fast, Secure, NetZero 4G Mobile Broadband. Try it.
> http://www.netzero.net/?refcd~NZINTISP0512I4GOI JT2
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From:

To:
Cc:

Subject:
Date:

Dave Ring
lonathan.locke@qmail com
POBIPRA
Re: Highway Patroling
Thursday, June 25, 2015 6:27:22 PM

Thanks for your input! -- Dave Ring
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From:

To:
Cc:
Subject:
Date:

joannefine413
Leonard Waites; Beth Mohr
POB; Hults Samantha M.; Mark T. Baker
Re: Journal Interview
Thursday, August 13, 2015 10:43:21 AM

Yes. Well done. Thank you.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Leonard Waites <phamason.lw@gmail.com>
Date: 08113/2015 8:32AM (GMT-07:00)
To: Beth Mohr <cabq.pob.mohr@gmail.com>
Cc: POB <pob@cabq.gov>, "Samantha M. Hults" <shults@cabq.gov>, "Mark T. Baker"
<mbaker@peiferlaw .com>
Subject: Re: Journal interview

Nice article, good job Beth.
Leonard
On Aug 12,2015 3:15PM, "BethMo!U'" <cabqpob mohr@gmail.com> wrote:
! All: Ryan Boetel of the ABQ Journal called me and did a quick interview regarding the
' CPOA Executive Director candidates (3 min and 41 seconds, to be exact).
' Ryan asked about the three candidates, how we chose and why we ranked them the way we
did. I told him that had an excellent group of candidates from which to choose, that we
reviewed applications and a writing assignment from each one, followed up by interviews
of 5 people. I said that Mr. Harness was our first choice based on his experience with
Values Based Policing, his experience with successful oversight elsewhere, and being a
fresh set of eyes to see the issues in ABQ. I said that Jay Rowland was the fmmer IRO, and
a fine candidate with experience under the prior system, and I said that Edna Sprague was
an excellent lawyer with a successful background as a prosecutor who rounded out the
group, and that the entire group was excellent, but that we were required to rank them and
we did.
He asked about whether Robin Hammer applied and why she wasn't selected. I told him
that it wouldn't be right for me to discuss any of the candidates who weren't selected, that
not being selected wasn't a slight against any of them. He then said, "But I !mow that Ms.
Hammer did apply, was she interviewed?" And I said that we had a very good group of
candidates, and that not being selected wasn't a slight against any of them, including Ms.
Hanm1er, that it was extremely competitive and that we selected the three to send to Council
that we thought would be the best. He asked a different way about why Robin wasn't
selected, and I repeated myself word for word, after which he gave up.
He asked how soon the new person would be in place, and I told him that we hoped that
Council would move for ilmnediate action and select their choice on August 17th.
He asked my position on the POB, and I said "co-Vice Chair" and "Chair of the Personnel
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Committee", this seemed to confuse him, but he just said, "Okay, uh, thauks", and the
interview was done (incoming call at 2:39pm, lasting 3 min and 41 seconds) ..
I just wanted to let everyone know that I did speak with him. Hopefully he won't misquote
me too badly. I aspired to be thoughtful in my answers, and take the high road. -B

Beth A. Mohr, Vohmteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records
Act. Please be thoughtful forwarding or replying to this email.
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From:
To:

Cc:
Subject:
Date:

Daye Rjnq
Joanne Fjne
Leonard Waites; Beth Mohr; £00; Hylts. Samantha M.; mbaker®peiferlaw.com
Be: Journal Interview
Thursday, August 13, 2015 10:49:06 AM

I also agree. A good article for our POB. Well done, Beth! --Dave Ring
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From:

To:
Cc:
Subject:
Date:

Leonard Waites
Beth Mohr
POB; Hults Samantha M ; Mark I Baker
Re: Journal interview
Thursday, August 13, 2.015 8:32:59 AM

Nice a1ticle, good job Beth.
Leonard
On Aug 12, 2015 3:15 PM, "Beth Mohr" <cabq pob molU'I{,llgmail.com> wrote:
All: Ryan Boetel of the ABQ Journal called me and did a quick interview regarding the
CPOA Executive Director candidates (3 min and 41 seconds, to be exact).
Ryan asked about the three candidates, how we chose and why we ranked them the way we
did. I told him that had an excellent group of candidates fi·om which to choose, that we
reviewed applications and a writing assignment from each one, followed up by interviews
of 5 people. I said that Mr. Hamess was our first choice based on his experience with
Values Based Policing, his experience with successful oversight elsewhere, and being a
fresh set of eyes to see the issues in ABQ. I said that Jay Rowland was the former IRO, and
a fme candidate with experience under the prior system, and I said that Edna Sprague was
an excellent lawyer with a successful background as a prosecutor who rounded out the
group, and that the entire group was excellent, but that we were required to rank them and
we did.
He asked about whether Robin Hammer applied and why she wasn't selected. I told him
that it wouldn't be right for me to discuss any of the candidates who weren't selected, that
not being selected wasn't a slight against any of them. He then said, "But I know that Ms.
Hammer did apply, was she interviewed?" And I said that we had a very good group of
candidates, and that not being selected wasn't a slight against any of them, including Ms.
Hammer, that it was extremely competitive and that we selected the tlu·ee to send to Council
that we thought would be the best. He asked a different way about why Robin wasn't
selected, and I repeated myself word for word, after which he gave up.
He asked how soon the new person would be in place, and I told him that we hoped that
Council would move for immediate action and select their choice on August 17th.
He asked my position on the POB, and I said "co-Vice Chair" and "Chair of the Personnel
Committee", this seemed to confuse him, but he just said, "Okay, uh, thanks", and the
interview was done (incoming call at 2:39pm, lasting 3min and 41 seconds) ..
I just wanted to let everyone !mow that I did speak with him. Hopefully he won't misquote
me too badly. I aspired to be thoughtful in my answers, and take the high road. -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund
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NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records
1 Act. Please be thoughtful forwarding or replying to this email.
i
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From:
To:

Subject:
Date:
Attachments:

Beth Mohr
David Ring; .EQ.6; Green Alan; Hults. Samantha M.; Mark T. Baker
Re: Materials
Monday, July 27, 2015 12:00:24 PM
Ejna! Interview Questions~ aoproved 7~24~2015 docx

DaveI appreciate your concem, but I think that all your concems are all based on a
misunderstanding of this process, so perhaps that means I have been unclear in hying to
provide you with all of the information and procedures involved, and you're now confused.
Let me hy again.
To answer your questions: There were 7 "Yes", applicants, 3 "Maybe", and 8 "No". One
"Yes" person withdrew, leaving the 6 remaining, which correspond with the 6 sets of
materials which I previously sent out. I don't think I ever said there were 8 "yes" candidates,
but ifi said that, it was in error.
I thought that I already sent out the interview questions, but maybe I didn't attach it. There are
six questions, plus one which is an opportunity for the applicants to tell us anything they
wish. The questions are attached to this email. These questions were approved by the
Personnel Subcommittee in a public meeting.
The questions as fmmatted presume a simple scoring method, as I've discussed, but that is just
a proposal. The POB will decide in the public meeting to use the proposed scoring or a
scoring system of our own design at the meeting; if we change the scoring system, we will
have to hand-write the new scoring system on the sheets, but that is easily done. All I ask is
that whatever scoring system we use be easy to understand, unweighted, add up to some even
number as the best possible attainable score, and have odd numbers as the individual
components. (It's a statistical thing, with which you need not concem yourself).
Protocols for asking questions, including who will ask which question, along with any change
to the scoring, and so on, will be the first task of the POB in our meeting on July 29th.
Your concern about employer liability is because you have combined verification of
employment with reference checks, but those things are done separately, and should not be a
concern. Verification of employment (did they work there, aTe they eligible for rehire) may
be done by POB members, or we may ask the City HR department to take care of that for us; I
had originally said that I could do it, but this thing has turned into a huge amount of work for
me, so I'm taking back my offer to do the whole thing. I would propose that the City can do
their own employment verification - there's not that much too it. Also, the City has a
background check release fonn, which some candidates have already signed, and others will
be asked to bring to their interview, which covers the City's liability, and by extension us.
As a separate issue, each candidate gave us references - those references will be asked the
reference questions. Some of the references may also be employers, but most are not. The
applicants gave us these references with the understanding that we'd be asking reference
questions of them, one would hope that they'd pick a reference who wouldn't say anything
that would cause the applicant to sue their own reference, but one never knows. I'm not
worried about it.
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As for Mark looking at our questions, he already looked at the raw proposed questions and had
input, but the fact is that Assistant City Attorney San1antha Hults is our only lawyer for
employment matters, and she had already taken a look at our entire process, including the
questions for the interview and references, so I think we're good. She will definitely let us
!mow ifthere's a problem.
Hopefully this clears up everything. I !mow we're all looking fmward to getting to the
successful conclusion of this hiring process, and getting back to what we actually signed up
for, which is civilian oversight.
Please, all, be careful about replying to this email - we are not crafting this process via email,
this process was crafted during the public Personnel Subcommittee meeting, and will be
refined dming the public POB meeting on Wednesday.
Thanks much, -B

Beth A. Mohr, Volunteer

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Mon, Jul27, 2015 at 10:23 AM, Dave Ring <dzr3@juno.com> wrote:
: Beth, Thanks for the clarification. I Ullderstood that one person had withdrawn, but thought
that was from the original 8 which your subcommittee had approved, leaving 7. I did not
realize that there was an additional withdrawal since. But 6 are ce1iainly easier than 7, so
I've no complaint.
I realize you're doing a massive amount of work and much appreciate such.
Notwithstanding, I have two further items for clarification. You make reference to "six
questions" that each interviewee will be asked at our upcoming Wednesday night meeting.
I'd like to see those six questions in advance in order to be better prepared to evaluate the
answers thereto. Who will be asking those questions; will we each and all take turns?
Second, I looked over the post-interview reference check form that you prepared and with
which you'll be asking some of us to help. And I'm somewhat amazed by it. As someone
who's done a fair ammmt of hiring over the years I long ago came to Ullderstand that, for
legal liability reasons, reference request responses should be limited to: 1. The person
actually worked here --yes or no? 2. Date placed on payroll and date removed from
payroll. 3. Eligible for rehire-- yes or no?
Anything further, such as almost all the reference questions you plan for us to ask, exposes a
fmmer employer to possible legal action by the former employee. So I must say you should
check out those questions with our attorney Mark Balcer before you actually have us use
them. Sony, but that's reality as I've !mown it.
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Blessings, Beth. You're doing wonderful work overall! -- Dave Ring

Old School Yem·book Pies
View Class Yeal'books Online Free. Search by School & Yem·. Look Now!
http://thirdpartyoffers juno com/TGI Jl4l/55b65b4 7e07e65b47786asto I vue
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CPOA Executive Director Search- Interview Questions 7/29/2015
Applicant Name: - - - - - - - - - - - - - - - - - - - POB Member's Name: - - - - - - - - - - - - - - - - - - -

Question

Score

1. What experience as an employee most impacted the way you
manage others?
2. Can you describe your experience working under the direction of a
board of directors or analogous body of individuals? What are
some of the strategies you would use to ensure a constructive and
collaborative working relationship between yourself and the POB?
3. How would you measure the success ofthe CPOA?

4. How will you deal with institutional resistance to change?
5. How will you create a strategy for public outreach? What groups
will you prioritize for outreach, and why?
6. Based on your review ofthe DOJ Findings Letter, Settlement
Agreement/Consent Decree, the Police Oversight Ordinance, what
do you expect to be some of the primary challenges for the
Executive Director, and how do you plan to address those?
7. Please add anything else you'd like to tell us that will assist us in
making this decision.
Add points for experience, qualifications & writing assignment

Possible

5
5
5
5
5
5
5
15

Total Points awarded _____ of 50

Notes:
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From:
To:

Jeannette Baca
Traci Quinn

Cc:

POB

Subject:
Date:

Re: Meeting regarding upcoming exhibition at UNM Art Museum
Wednesday, August 19, 2015 2:58:11 PM

Hi Traci,
My name is Jeamtette Baca, I am a member of the Police Oversight Board (POB) and Chair of
the Outreach Subcommittee. The exhibition sounds very interesting and timely; I would be
happy to meet with you and discuss the role of the Police Oversight Board. I'm sure you have
contacted Celina Espinosa, she is the outreach person for APD. You can reply to this email or
call me at
Regards,
Jeannette
On Wed, Aug 19, 2015 at 2:47PM, Traci Quinn <tmquinn@unm.edu> wrote:
Hello-

I am writing to you because I have been in discussion with community members and
organizations regarding an upcoming exhibition that at the UNM Art Museum "Necessary
Force: Art in the Police State" (see description below). I am organizing educational
programming that will invite a diverse range of topics to be discussed and we would like to
include a voice that represents how local law enforcement is working with the ABQ
community. Is there anybody that I can meet with regarding this? I want to explain the
exhibition in further detail and also talk about programming.

The bridge between the community and law enforcement is an important one- and I feel
like the work you are doing is crucial to building solutions.

http:// un mart museum. o rg/ u pcom ing-exh ibit ion s/n ecessa ry-force-art-in-the-poI ice-state I

Thanks for considering this!

Traci Quinn
Curator of Education and Public Programs
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University of New Mexico Art Museum

505.277 4010
tmquinn@unm.edu
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From:
To:

Cc:
Subject:
Date:

Beth A. Mohr
Hammer Robln
David Rlnq; Eric H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard Waites; Moira
S11sanne Brown; Contreras Mjchel!e
Re: NACOLE Conference
Friday, June 19, 2015 7:14:11 AM

Amado~McCoy;

ScottS Wilson;

I plan to go. Thanks. -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:

POB Members:

Please let me know if you wish to attend theN ational Association of Civilian Oversight of
Law Enforcement Conference in Riverside, California from Sunday, October 4 through
Thursday, OctoberS, 2015. It is my.understanding that the host hotel rooms are filling up and
that we should reserve our rooms.

Micheiie Conh·eras will coordinate the h·avel plans using the City's credit card.

Please let me know if you have any questions.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director

M004845

Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:/ /www.ca bq.govfcpoa
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From:
To:

Cc:
Subject:
Date:

paye Ring
Hammer Robjn
POB IPRA
Re: NACOLE Conference

Friday, June 19, 2015 10:42:59 AM

Robin, As I told you in my e-mail of yesterday, assuming that I get back fi·om Africa as planned on Oct. 3rd, I
would very much like to go to the NACOLE Conference. And rm vety glad that the city has someone who can
coordinate our group's attending. -- Dave Ring
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From:
To:

Cc:
Subject:
Date:

Jeannette Baca
Beth Mohr
£00; Mark T. Baker; Hammer Robin; Skotchdono[e Paul A; Contreras Mjchelle; Davjdson Christopher;
McDermott Diane L.; O"Neil Erin; Hernandez Jessica M ; Zaman. Jon K.
Re: NACOLE is coming to ABQ in 2016
Monday, June 29, 2015 7:57:11 AM

Good morning Beth,
Yes, this is exciting news! Thanks to all who have worked diligently to bring the NACOLE
conference to Albuquerque in 2016. Having worked at the National level on conferences, I
know this is quite an honor and privilege.
As chair of the Outreach Subcommittee, I am happy to work closely with you to discuss
preliminary planning. I agree, it is a good idea to schedule a time to meet with NACOLE
Board members during the conference this fall. This should be a topic of discussion during
our next Board meeting; that is, if it is "official" by then.
Have a wonderful day,
Jeannette
On Fri, Jun 26, 2015 at 12:58 PM, Beth Mohr <cabq pob molu·@gmai1 com> wrote:
i All: I just had a very nice conversation with Cameron McEllhiney ofNACOLE. She
· confitmed that even though it's not yet official because the contracts aren't signed, (and
even though it really wasn't supposed to be announced yet), that NACOLE is indeed
coming to Albuquerque in 2016. The other choice was Detroit, but Detroit dropped the ball
and missed a deadline, so ABQ was chosen.
' Jay Rowland originally put in for the NACOLE conference about 10 years ago, and folks
'
have been hying evety since, so it's vety exciting that this is finally going to happen. Cudos
to Robin and the CPOA Staff for continuing to work on this with the Convention &
Visitor's Bureau foll(s.
· Cameron stated that they normally don't select a City when there is a potential change in
Executive Directors, but she told me that since so many of the NACOLE Board members
still keep in touch with me, and they knew I was one of the POB members, that they
decided to select Albuquerque anyway. They are a really nice group at NACOLE, and it
was vety kind of her to say that.
Carmon is looking fotward to meeting many of you this fall at the NACOLE conference in
Riverside. We should schedule a time for POB and CPOA Staff members to meet with
NACOLE Board members and do some advance planning. We will be expected to speak at
the Conference in at least one slot, and I've already spoken there a couple of times, so we
need other POB members who are willing to participate to think about doing that.
Thanks again to all who made this possible - the official announcement will be forthcoming
in the next few weeks. Thanks, -B
Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board
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The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records
Act. Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Beth A. Mohr
Joanne Ejne
Re: NACOLE is coming to ABQ in 2016
Eriday1 June 261 2015 3:23:12 PM

Thanks! -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

Joanne Fine <joannefine413@gmail.com> wrote:
Congrats Beth. My dear friend Elise Rogers is a VP of the ACVB and we have been
celebrating this since we heard. I will not be at NACOLE this yr as I have an east coast
wedding at the same time. Perhaps, Mark could take my place. I am willing to help with the
2016 conference inABQ ifhelp is needed. Keep me in mind, please.

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Beth Mohr <cabq.pob.mohr@gmail.com>
Date: 06/26/2015 2:58PM (GMT-05:00)
To: pob <pob@cabq.gov>, "Mark T. Balcer" <mbaker@peiferlaw.com>, "Hammer, Robin"
<rhammer@cabq.gov>, pskotchdopole@cabq.gov, mcontreras@cabq.gov,
clu·istopherdavidson@cabq.gov, dmcdermott@cabq.gov, eoneil@cabq.gov, Jessica
Hemandez <jmhernandez@cabq.gov>, jzaman@cabq.gov
Subject: NACOLE is coming to ABQ in 2016
All: I just had a very nice conversation with Cameron McEilhiney ofNACOLE. She
confnmed that even though it's not yet official because the contracts aren't signed, (and even
though it really wasn't supposed to be announced yet), that NACOLE is indeed coming to
Albuquerque in 2016. The other choice was Detroit, but Detroit dropped the ball and missed
a deadline, so ABQ was chosen.
Jay Rowland originally put in for the NACOLE conference about I 0 years ago, and folies have
been hying every since, so it's vety exciting that this is finally going to happen. Cudos to
Robin and the CPOA Staff for continuing to work on this with the Convention & Visitor's
Bureau folies.
Cameron stated that they normally don't select a City when there is a potential change in
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Executive Directors, but she told me that since so many of the NACOLE Board members still
keep in touch with me, and they knew I was one of the POB members, that they decided to
select Albuquerque anyway. They are a really nice group at NACOLE, and it was vety kind
of her to say that.
Cannon is looking forward to meeting many of you this fall at the NACOLE conference in
Riverside. We should schedule a time for POB and CPOA Staff members to meet with
NACOLE Board members and do some advance planning. We will be expected to speak at
the Conference in at least one slot, and I've already spoken there a couple of tintes, so we
need other POB members who are willing to patiicipate to think about doing that.
Thanks again to all who made this possible - the official announcement will be fmihcoming in
the next few weeks. Thanks, -B
Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:
Cc:
Subject:
Date:

Daye Rjng
Hammer. Robin
Jeannette V. Baca; I eonard Wajtes; Contreras Mjche!le
Re: Outreach Minutes-May 26, 2015 Meeting
Monday, June 22, 2015 6:27:59 PM

Thanks for the draft minutes, Robin. On the second page, point 3 under V, I believe that the title of the position we
are offering should start with 11 CPOA11 in both instances. Otl1er than that editorial cmrection, they seem OK to me. -

-Dave Ring
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From:

To:
Subject:
Date:

Beth Mohr
Leonard Waites; ScottS. Wilson; Joanne Fine; Eric H. Cruz; Moira Amado-McCoy; Jeannette V. Baca; David Ring;
susanne.brown37®qmall.com; Mark T. Baker; Jacobi Jenica L; Hernandez Jessica M.; Hults Samantha M.
Re: POB Candidates

Sunday, July 26, 2015 11:53:21 AM

Sorry, forgot to attach the list of candidates:
Application Received Met Minimum Qualifications Retumed Writing Assignment Personnel
Subcommittee Decided Bradley, Duncan Yes 7/7/2015 Yes Brown, James Richard Yes
7/23/2015 Yes Gmbesic, John Yes 6/24/2015 Yes Otten, Robin Dozier Yes 7/10/2015 Yes
Rowland, Jay Yes 7/13/2015 Yes Sprague, Edoa Frances Yes 7/24/2015 Yes Hamess,
Edward Yes 7/1/2015 Yes Brown, Bradley Yes 7/1/2015 Maybe Dabney, Philip Yes
7/14/2015 Maybe DeForest, Denise Yes 7/14/2015 Maybe Bun-ill, Jennifer Yes 7/14/2015 No
Hammer, Robin Yes 7/23/2015 No Lind, Niva Yes 6/30/2015 No Lopez, Stephanie Yes
7/14/2015 No Petrucelli, Jnlia Yes 7/1/2015 No Reynolds, Dawn Yes Due 7/25/2015 No
Strassberg, Herbert Yes 6/22/2015 No Tinllll, Michael Yes
7/18/2015 No
Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Sun, Jul26, 2015 at 11:21 AM, Beth Mohr <cabq.pob.mohr@gmail.com> wrote:
' All: On July 24th, the POB's Personnel Subcommittee met and evaluated the candidates
supplied to us by City HR. To guide our decisions, we utilized a matrix based on the job
description you all created, the NACOLE standards for executives, and discussion that the
POB and Subcommittee had about the tr·aits we desired in a candidate. We did not score
applicants, but used these documents as a guide, along with the applicant's application,
writing assigmnent and any other materials they provided. We divided candidates into
"Yes", "Maybe" and "No" piles based on this protocol. The City asked us to invite one
candidate for an interview based on Military Service, per a City policy. In the end, we had
8 "Yes" candidates, 3 "Maybe" candidates and 8 "No" candidates, as listed below. We
finiher decided that if 3 or more of the "Yes" candidates withdrew, we would invite the
"Maybe" candidates.
The list of "Yes" candidates below have been invited to the interview on Wedoesday, July
29th. I have spoken with all of them. IT took a couple of days to reach eve1yone. Only
one candidate has withdrawn. After some consideration, J. (James) Richard Brown has
decided to withdraw, I will fmward his email of explanation to you.At this point, we have 7
candidates to interview on July 29th, therefore, we will not be inviting the "Maybe"
candidates.
The subcommittee also went through interview questions proposed by us, other members of
the POB, Mr. Baker, Ms, Hults, APD officers, and a few others. All proposed questions
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were considered. In the end, 6 questions were selected, hopefully these questions will help
us discern which of these candidates are our top three, and rank them for City Council to
select one. I will send you the questions, and I will bring print-outs for everyone to use at
the July 29th meeting. We propose that each answered question be scored by each POB
member during the interviews. After the interviews are conducted, we will have a brief
Executive Session (if so approved by the POB during the meeting) where we can discuss
the relative merits of the candidates and tally scores. We will then return to the public
meeting and vote to rank the top tln·ee candidates, and send their names to Council.
After that, the City will conduct a background check on the top tln·ee candidates, prior to any
vote by Council. The Personnel Subcommittee also created a set of questions to ask
references. The POB can decide how to divide up the task of reference checks at the
meeting. There is a July 31st Personnel Subcommittee meeting during which we can
discuss any findings of the reference checks which require further action.
I have committed to contact all of the candidates who will not be offered an interview, and
let them know the status. I didn't want them to find out that they weren't selected when the
saw the other candidates interviewing on TV or read about it in the newspaper.
I will send you the complete packets for each of the 7 remaining candidates. Please spend
some time reviewing their qualifications, as that is still a relevant pati of your decision,
along with the interview. I will also send you the questions we'll be asking at the interview,
so you can review them.
I !mow there's one or two of you who will not be able to attend the meeting, it is very
important that everyone who possibly can be there to patiicipate in this process.
· Please avoid hitting "reply all" or communicating about this outside of the public meeting.
We will deal with questions and any housekeeping matters at the begitming of the meeting
to ensure that we're all on the same page before we take our fust interview. I'll see you all
on July 29th, we begin promptly at 5:30.
Thanks much, -B

Beth A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records
Act. Please be thoughtful forwarding or replying to this email.
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From:

To:
Cc:
Subject:
Date:

Edward Harness
Beth Mohr
POB; Hults. Samantha M i Mark T. Baker; Zaman Jon K.; Maya Julian N
Re: POB Ranks Executive Director candidates Names sent to City Council
Monday, August 10, 2015 6:41:39 PM
R

Good Evening: What information will the council receive to help them with its decision?
Should I reach out to the council to introduce myself?
Ed Harness
Sent from my iPhone
414-647-2222 Office
On Aug 4, 2015, at 8:55PM, Beth Mohr <cabq.pob mohr@gmail com> wrote:

Dear Candidates: (BCC'd on this email)
Today the Police Oversight Board held a special meeting and ranked our top tln·ee
Executive Director candidates to sent to Council. The POB is acutely aware that
our selection for Executive Director will have an impact on this community for
years to come. Therefore, with much deliberation, we selected the following
candidates to forward to Council for their ultimate selection:
1. Edward Harness
2, Jay Rowland
3. Edna Sprague
The POB extends a sincere thanks to all of the candidates. Evety candidate was
given consideration, and our selections were as the result of several homs of
thoughtful discussion and deliberations.
City Council is free to selected any one of these names, without regard to our
ranking of them, and offer that person the position. If Council's first choice does
not accept the position, they may offer to a second choice; if their second choice
does not accept the position they are obligated to ask us to stmt the search over
again. We have no idea what action Council will take; it is difficult to predict the
actions of those over whom we have no control.
We expect that Council will take up this matter for a vote at their August 17th
meeting. I'm not exactly sure how you will be contacted about their choice, but
presun1ably someone fi·om Council staff will take care of that detail.
In the mean time, if each of the top three candidates would kindly let me !mow
how soon you could stmt if you are selected, that would help the POB with our
short-term planning.
If any of you would like to discuss this matter with me, please feel free to call me
at

M004855

Beth A. Mohr, Volunteer

Albuquerque Police Oversight Board

The greatest obstacle to discovery is not ignorance -it is the illusion of
knowledge.

N

Daniel Boorstin

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public
Records Act. Please be thoughtful forwarding or replying to this email.

M004856

From:
To:

Cc:
Subject:
Date:

Edward Harness
Beth Mohr
POB; Hults Samantha M.; Mark I. Baker: Zaman. Jon K.; Maya. Julian N
Re: POB Ranks Executive Director Candidates- Names sent to City Council
Wednesday, August OS, 2015 1:37:07 PM

Beth: Thank you for the great news. I will anxiously await the council's decision. I should be
available no later than 30 days after the council decision.
EdHamess
Sent f:i'om my iPhone
414-647-2222 Office
On Aug 4, 2015, at 8:55PM, Beth Mohr <cabq.pob.moln·@gmail com> wrote:
Dear Candidates: (BCC'd on this email)
Today the Police Oversight Board held a special meeting and ranked our top tln·ee
Executive Director candidates to sent to Council. The POB is acutely aware that
our selection for Executive Director will have an impact on this community for
years to come. Therefore, with much deliberation, we selected the following
candidates to fmward to Council for their ultimate selection:
1. Edward Hamess
2, Jay Rowland
3. Edna Sprague
The POB extends a sincere thanks to all of the candidates. Every candidate was
given consideration, and our selections were as the result of several hours of
thoughtful discussion and deliberations.
City Council is free to selected any one of these names, without regard to our
ranking of them, and offer that person the position. If Council's first choice does
not accept the position, they may offer to a second choice; if their second choice
does not accept the position they are obligated to ask us to stmi the semch over
again. We have no idea what action Council will take; it is difficult to predict the
actions of those over whom we have no control.
We expect that Council will take up this matter for a vote at their August 17th
meeting. I'm not exactly sure how you will be contacted about their choice, but
presumably someone fi·om Council staff will take care of that detail.
In the mean time, if each of the top three candidates would kindly let me know
how soon you could sta1i if you are selected, that would help the POB with our
shmi-tmm plall1ling.
If any of you would like to discuss this matter with me, please feel free to call me
at

M004857

Beth A. Motu·, Volunteer
Albuquerque Police Oversight Board

The greatest obstacle to discovery is not ignorance - it is the illusion of
knowledge.

~Daniel

Boorstin

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public
Records Act. Please be thoughtful forwarding or replying to this email.

M004858

To:

Beth Mohr
Susanne Brown; Mark T. Bakerj

Subject:
Date:

Re: POB interviews set of July 29.
Sunday, July 26, 2015 8:44:10 PM

From:

£00

Sue - Questions like this are public record requests, so we'lllet Mark Balcer respond
officially. Anything the POB reviews during a police meeting becomes public record after
the meeting. We are not handing out people's CVs at all, any request for those would be
directed to the City. We are also not going to discuss candidates and who did or not did
receive an invitation to interview. Anything about Ms. Hmmner might also be protected
personnel infmmation. In other words, we at the POB will not be releasing any of this
infmmation. If someone wants to make a public record request that will be handled by Mr.
Baker on our behalf. Thanks, -B
Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Sun, Jul26, 2015 at 8:24PM, Susanne Brown <susanne.brown37@gmail com> wrote:
Hi,
I don't know the answers to these questions about whether CV are available or if the
candidate list is released to the public prior to our meeting. Would you be able to answer
her? sue
---------- Forwarded message---------From: S Namaste <sayrahn@hotmail.com>
· Date: Thu, Jul23, 2015 at 2:46PM
Subject: Fwd: POB interviews set of July 29.
To: Sue Brown <susmme.brown37@gmail.com>

Hi Sue,
I heard that the POB is interviewing a new exec director. For the July 29, 2015 meeting
for interviews of a new executive Director for the POB, is there any info available as
to who the candidates are who who have made it to the interview stage ?
And have copies of their applications and CV's been made available to the public
?The city web sites indicates that the meeting time is from 5:30 to 9:30 PM.
· Is there any indication of if this means that once a new Executive Director is hired
that Robin Hammer will be terminated? Is Hammer a candidate for this ED position

?
Will there be any public comment allowed at this meeting ?
Lots of questions and lots of interested community members!

M004859

Thank you for any info!
Sayrah

M004860

From:

Beth Mohr

To:

Joanne Fine
Re: Personnel Matter
Monday, August 031 2015 6:20:17 PM

Subject:
Date:

POB Members - Just for your infmmation prior to the meeting so you can have time to read
and digest this.
This is the one Grubesic miicle that really bothers me: This was written by him in the Spring
of2011,just a few years ago. I'm sure this was intended to be political satire, but it's still
disturbing due to its violent image1y. I quote:
"New Mexico needs someone who can gut his own mother and eat her liver, chase it with a
bottle of' 82 Chateau Lafite and still have an appetite for a bucket of Haagen Dazs."
"New Mexico needs a senator with the morals of a tapeworm, the energy of a dmg-addled
mongoose and the cajones of a mtting moose. Somebody who can down a gallon of vodka,
bed an intern and finagle funding out of an economy that is sputtering like an accountant with
a speech impediment at an IRS audit."

Full article:
http:Uwatchdog.org/6159/nm-senator-richardson-seriously/
Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is .for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Mon, Aug 3, 2015 at 5:31PM, Joam1e Fine <joannefine413@gmail.com> wrote:
Attached are the summm·ies of the interviews I did with the references who have retumed
my calls. I have one more pending for Grubesic who I hope to hear from tonight. I provide
them here for your review prior to our meeting tomorrow. These are not for publication at
this time. They are for your eyes only, which is why I am including Mark Baker.
In addition, I attempted to gather more info on both candidates from news sources online. I
tried to attach them but the file size appem·s to be too much. I will bring hard copies with
me tomorrow for your review.
See you tomorrow.
Joanne

Joanne Fine
Police Oversight Board Member

M004861

From:
To:
Subject:
Date:

Beth A. Mohr
Hammer Robin; Er!c H. Cruz; Joanne Ejne; Leonard Waites; ScottS. Wilson; Mark T. Baker
Re: Personnel Subcommittee Minutes
Monday, June 22, 2015 9:31:48 PM

Robin- Eric cannot make the persmmel subconm1ittee meeting and Joam1e had a family
emergency. Therefore the meeting will be postponed and rescheduled. Thanks. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:
Beth,
Please send the Persom1el Agenda again. I never received it. I looked in my spam folder. I'm
not sure where it went.
Thanks,
Robin
RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
Sent from my iPhone
On Jun 22, 2015, at 7:39PM, Beth A. Mohr <cabq.pob.mohr@gmail.com> wrote:

Did you get the persom1el subcommittee agenda posted that I sent you on Friday?
I never received a reply. Thanks.
Beth A. Moln·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. Edmund Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be
thoughtfitl when forwarding or replying to this email.

M004862

"Hanuner, Robin" <rhannner@cabq.gov> wrote:

Personnel Subconunittee Members:

Attached are the draft Minutes from the June 6, 2015 Personnel Subconnnittee.

Thanks,
Robin

Robin S. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

M004863

From:
To:
Cc:

Subject:
Date:

Beth Mohr
Hammer Bobjn
Eric H. Cruz; Joanne Fine; Leonard Waites; Contre@s Mjchel!e
Re: Personnel Subcommittee Minutes
Thursday, July 23, 2015 11:31:07 AM

Those minutes look okay to me, Joanne or Eric, any input or cotTections? Thanks, -B
Beth A. Mohr, Acting Chah·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

On Tue, Jul21, 2015 at 11:49 AM, Hammer, Robin <rhammer@cabq.gov> wrote:
Attached please find a draft of the July 7, 2015 Personnel Subcommittee Minutes for your
review.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924 3775
; http://www.cabq.gov/cpoa

M004864

From:

To:
Cc:
Subject:

Beth Mohr; Hammer. Robin
Joanne Fine; Leonard Waites; Contreras Michelle
Re: Personnel Subcommittee Minutes

Date:

Thursday, July 23, 2015 11:47:57 AM

Minutes look appropriate.

On Thu, Jul23, 2015, II :31 Beth Mohr <cabq.pob mohr@gmail com> wrote:
i Those minutes look okay to me, Joanne or Eric, any input or colTections? Thanks, -B
Beth A. Molu·, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records
Act. Please be thoughtful forwarding or replying to this email.

On Tue, Jul21, 2015 at 11:49 AM, Hanuner, Robin <rhammer@cabq.gov> wrote:
. Attached please find a draft of the July 7, 2015 Personnel Subconunittee Minutes for your
rev1ew.

·Thanks,
·Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924 3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

M004865

From:

To:
Cc:
Subject:
Date:

Hammer Robin
Beth Mohr
Erjc H. Cruz; Joanne fjne; Leonard Waites; ScottS. Wilson; Mark I Baker
Re: Personnel Subcommittee Minutes
Monday, June 22, 2015 9:53:22 PM

Beth,
Just got this email. I'll take down the Agenda and note the meeting will be reset.
Let us !mow when you would like to reset it.
Thanks,
Robin

Sent from my iPhone
On Jun 22, 2015, at 9:31 PM, Beth A. Main· <cabq pob mohr@gmail com> wrote:

Robin - Eric cannot make the personnel subcommittee meeting and Joanne had a
family emergency. Therefore the meeting will be postponed and rescheduled.
Thanks. -B
Beth A. Mo!JT
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing.
Edmund Burke

~

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be
thoughtfitl when forwarding or replying to this email.

"Hammer, Robin" <rhanuner@cabq.gov> wrote:
Beth,
Please send the Personnel Agenda again. I never received it. I looked in my spam
folder. I'm not sure where it went.
Thanks,
Robin
Robin S. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
Sent from my iPhone
On Jun 22,2015, at 7:39PM, Beth A. Main· <cabq.pob.moin·@gmail.com> wrote:

M004866

Did you get the personnel subconnnittee agenda posted that I sent
you on Friday? I never received a reply. Thanks.
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do
nothing. -Edmund Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record.
Please be thoughtfitl when forwarding or replying to this email.

"Hanuner, Robin" <rharnmer@cabq.gov> wrote:

Personnel Subcommittee Members:

Attached are the draft Minutes from the June 6, 2015 Personnel
Subconnnittee.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq,goy/cpoa

M004867

From:
To:
Cc:
Subject:
Date:

Beth A. Mohr
Cash Paul
POB; Hammer Robjn
Re: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00pm
Wednesday, July 011 2015 2:56:30 PM

Thanks much. I was delighted to see that the day and the date and the time all appear to be
correct. A trifecta!
Thanks -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtji1l when
forwarding or replying to this email.

"Cash, Paul" <pcash@cabq.gov> wrote:

Beth, the agenda has been posted on the website, and Michelle will post a copy at City Hall this
afternoon.

Paul

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Wednesday, July 01, 2015 3:39AM
To: Cash, Paul
Cc: POB; Hammer, Robin
Subject: Re: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00pm

Has anyone updated the agenda I previously sent with the new date and time and posted it? If
so, please send a copy to everyone, if not, please get that posted and sent right away. With the
holiday weekend we want to give as much notice as possible to the public regarding this
rescheduled meeting. Thanks. -B

Beth A. Mohr
Albuquerque Police Oversight Board

M004868

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Cash, Paul" <pcasb@cabq.gov> wrote:
Beth,

The basement hearing room has been booked for Tuesday July 7th at 3pm.

Paul

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Sunday, June 28, 2015 12:15 PM
To: POB; Cash, Paul; Hammer, Robin
Subject: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00 pm

All - Let's set the personnel subcommittee for Tuesday July 7th at 3pm. Please get us a room
and let me know where. The agenda I sent ah·eady just needs to be updated and posted. Please
send me yom updated version to approve prior to posting. Thanks, -B

Beth A. Mohr
Albuquerque Police Oversight Board

The on(y thing necessary for the triumph of evil is for good men to do nothing. - Edmund
Burke

Sent with haste from my "smart" phone.

M004869

Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

M004870

From;
To:

Cc:
Subject:
Date:

Bgth A. Mohr
Cash Paul
~; Hammer. Robin
Re: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00pm
Monday, June 29, 2015 8:04:48 AM

Great, thanks. -B
Beth A. Molll'
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. - Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Cash, Paul" <pcash@cabq.gov> wrote:

Beth,

The basement hearing room has been booked for Tuesday July 7th at 3pm.

Paul

From: Beth A. Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Sunday, June 28, 2015 12:15 PM
To: POB; Cash, Paul; Hammer, Robin

Subject: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00 pm

All -Let's set the personnel subconunittee for Tuesday July 7th at 3pm. Please get us a room
and let me !mow where. The agenda I sent ah·eady just needs to be updated and posted. Please
send me your updated version to approve prior to posting. Thanks, -B

Beth A. Molu·
Albuquerque Police Oversight Board

M004871

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid when
forwarding or replying to this email.

M004872

From: Beth Mohr [mailto:cabq.pob.mohr@gmajl.com]
Sent: Monday, July 20, 2015 1:09PM
To: POB; Hammer, Robin; Mark T. Baker; Hernandez, Jessica M.; Hults, Samantha M.; Green, Alan;
Contreras, Michelle; Cash, Paul

Subject: Personnel subcommittee agenda

All: Enclosed is the personnel subcommittee proposed agenda. The meeting is Friday, July
24th at I :30 pm in the basement of the Plaza del Sol meeting. We will be going through
applications and writing assignments and selecting the final applicant pool for interviews to
be held dming the special POB meeting on July 29th.
Let me !mow ifthere are any changes, otherwise the CPOA Office will post this in
compliance with requirements for this public meeting.
Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records
Act. Please be thoughtful forwarding or replying to this email.

M004877

From:
To:

Subject:

Date:

Beth Mohr
Joanne Fine
Re: Phones for non-profit
Sunday, August 02, 2015 7:10:53 PM

Yes, I got a funny voice mail but I did leave a message.
Beth A. Mohr CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC

Sent with haste from my Verizon Wireless 4G LTE DROID

joannefine413 <joannefine413@gmail.com> wrote:
You called and no one called u back?

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Beth Mohr <Bmohr@themchardfirm.com>
Date: 08/02/2015 4:36PM (GMT-07:00)
To: joannefme413 <joannefine413@gmail.com>
Subject: RE: RE: Phones for non-profit
I didn't hear form anyone, but I posted the phones on the Center for Non-Profit Excellence "free to
good non-profit home" site. We'll see what happens with it. If that works we have a used copy
machine that I'll put on there as well. -B
Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmohr@themchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance -it is the illusion of knowledge. "'Daniel Boorstin

M004878

From: joannefine413 [mailto:joannefine413@gmail.com]

Sent: Wednesday, July 22, 2015 10:48 AM
To: Beth Mohr
Subject: Fwd: RE: Phones for non-profit

The Center for Nonprofit Excellence, a program of United Way, does this. Their number is
247 3671 ask for Tsiporah (SEE pur a).

Sent fi·om my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Chelueh Gibson <Chehreh.Gibson@uwcnm.org>
Date: 07/22/2015 9:12AM (GMT-07:00)
To: 'Joanne Fine' <joaunefine413@gmail.com>
Cc: Mike Swisher <Mike.Swisher@uwcmn.org>
Subject: RE: Phones for non-profit
Hello Joanne,
Happy summer, I hope you're well.
I refer GIK requests to CNPE. The website allows individuals and business to donate items or request
items. Please see link.
http://www centerfornonprofitexcellence org/new-mexico-gifts-in-kind
Thank you and take care!
Chehreh Gibson
United Way 2-1-1 Coordinator
United Way of Central New Mexico

W: 505 2451735 F: 505 242 3576 Toll Free: 2·1-1
2340 Alamo Ave. SE, 2nd floor, Albuquerque, NM 87106

The UWCNM Community Fund, the best way to help the most people
GIVEIADVOCATEIVOLUNTEERJ2-1-1

M004879

From:

To:
Cc:

Subject:
Date:

Beth Mohr
Hammer Robin
Davila. Natalee Z; Funes Ana R i Garda. Jennjfer; Gonzalez. Arturo E.; Bullock. Njcholas; Mark I. Baker;
Contreras. Michelle; payjdson. Christopher; McDermott Diane L.; O"Neil. Erin; Skotchdopole. Paul A.; David
_Rlng; Eric H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard Waites; Moira Amado-McCoy; ScottS. Wilson;
Susanne Brown
Re: Police and Procedure Subcommittee Meeting Scheduled for Thursday, August 13, 2015 at 2 pm
Tuesday, August 11, 2015 5:28:11 PM

All: With apologies, client obligations preclude my attendance at this subcommittee meeting.
Over the next few weeks I am working out-of-state and in remote locations that limit my
availability for days at a time, even by email or cellular phone. Please be assmed that if I do
not respond to yom email or call, I will do so at my earliest convenience. Thanks for yom
understanding. -B
Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

OnMon, Aug 10,2015 at 1:41PM, Hanner, Robin <rham1er@cabq.gov> wrote:
· POB Members:

' Policy and Procedme Subconnittee Chair Susanne Brown has scheduled their next meeting
for Thmsday, August 13,2015 at 2pm to be held in the City Council Chambers. Attached
is the posted Agenda and a draft version of APD SOP 3-45, which will be discussed.

Please let me know if you have any questions.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency

M004880

City of Albuquerque

P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
· Fax: (505) 924-3775
http://www cahq.gov/cpoa

M004881

From:
To:

Jeannette Baca
Susanne Brown

Cc:

Moira Amado-McCoy; Leonard Wajtes; Mark Baker; Beth Mohr; ScottS Wilson;
Skotchdopole Paul A; Dayjdson. Christopher
Re: Policies subcommittee
Tuesday, August 18, 2015 5:52:01 PM

£00; O"Neil Erin; McDermott

~i

Subject:
Date:

On Tuesday, August 18, 2015, Jeannette Baca <jvbaca.pob@gmail.com> wrote:

On Wednesday, August 5, 2015, Susanne Brown <sbrownpob@gmail.com> wrote:
Good moming,
I've just read your e-mail, Moira, and will miss your clarity on the policy committee but
do agree that with all the work you have with the Case Review Committee, that policy is
yet another huge responsibility. Thank you for coming to our first meeting and we'll look
fmward to issues your committee feel need to go into policies. sue
On Tue, Aug 4, 2015 at 8:10AM, Moira Amado-McCoy
<amadomccoy.pob@gmail.com> wrote:
Dear Sue and Leonard -After giving this some good thought, and in consideration of my other responsibilities as
a member of the POB, I am writing to let you know I have decided it best to resign my
position on the Policies and Procedures subcommittee this year, effective immediately.
As you and I have observed in discussions over the past month, Policies and Procedures
is currently one member larger than other subcommittees. Given tllis fact, plus the
obse~vation I've miiculated in several forums, and with which I know you agree--that
the other subcommittees should be continually feeding into Policies and Procedures as a
matter of course--I resign this committee knowing that the work is well covered and
that we will be working closely on these tasks in any case. I do believe that my
particular strengths and expertise are probably best suited for, and therefore best
focused, on the committee I ah·eady chair, Case Review.
Thank yon, Sue, for the work you've ah·eady accomplished to get tllis committee of the
ground, and in advance, for the excellent work that I !mow will emerge from this
cmmnittee as we move along. I look forward to working in close collaboration with you
over the coming yem·.
Best,
Moira

M004882

From:
To:

Cc:
Subject:
Date:

Jeannette Baca
Susanne Brown
Moira AmadowMcCoy; Leonard Waites; Mark Baker; Beth Mohr; ScottS. Wilson; POB; O"Nell Erin; McDermott
~i Skotchdonole Paul A.; Davidson Christooher
Re: Policies subcommittee
Tuesday, August 18, 2015 5:45:14 PM

On Wednesday, August 5, 2015, Susanne Brown <sbrownpob@gmail.com> wrote:
Good morning,
I've just read your e-mail, Moira, and will miss your clarity on the policy committee but do
agree that with all the work you have with the Case Review Committee, that policy is yet
another huge responsibility. Thank you for coming to our first meeting and we'll look
fmward to issues your committee feel need to go into policies. sue
On Tue, Aug 4, 2015 at 8:10AM, Moira Amado-McCoy <amadomccoy pob@gmail com>
wrote:
Dear Sue and Leonard -After giving this some good thought, and in consideration of my other responsibilities as a
member of the POB, I am writing to let you !mow I have decided it best to resign my
position on the Policies and Procedures subcommittee this year, effective innnediately.
As you and I have observed in discussions over the past month, Policies and Procedures is
currently one member larger than other subcommittees. Given this fact, plus the
observation I've miiculated in several fmums, and with which I kuow you agree--that the
other subcornn1ittees should be continually feeding into Policies and Procedures as a
matter of course--I resign this connnittee !mowing that the work is well covered and that
we will be working closely on these tasks in any case. I do believe that my pmticulm·
sh·engths and expertise are probably best suited for, and therefore best focused, on the
committee I already chair, Case Review.
' Thank you, Sue, for the work you've already accomplished to get this committee of the
ground, and in advance, for the excellent work that I !mow will emerge from this
committee as we move along. I look fmwm·d to working in close collaboration with you
over the coming year.
Best,
Moira

M004883

From:
To:

Cc:
Subject:
Date:

Susanne Bmwn
Moira Amado-McCoy
Leonard Waites; Mark Baker; Beth Mohr; ScottS. Wilson; Em!; O"Neil. Erin; McDermott Diane L.; Skotchdooole
_£Qyj_A.; Davidson Christopher
Re: Policies subcommittee
Wednesday, August OS, 2015 7:13:20 AM

Good moming,
I've just read your e-mail, Moira, and will miss your clarity on the policy committee but do
agree tbat with all the work you have witb the Case Review Committee, that policy is yet
another huge responsibility. Thank you for coming to our first meeting and we'll look
fmwru·d to issues your committee feel need to go into policies. sue
On Tue, Aug 4, 2015 at 8: I 0 AM, Moira Amado-McCoy <amadomccoy.pob@gmail.com>
wrote:
Deru· Sue and Leonard -After giving this some good thought, and in consideration of my other responsibilities as a
member of tbe POB, I am writing to let you know I have decided it best to resign my
position on the Policies and Procedures subcommittee tbis yeru-, effective immediately.
As you and I have observed in discussions over the past month, Policies and Procedures is
currently one member larger than other subcommittees. Given this fact, plus the observation
I've ruticulated in several fmums, and with which I know you agree--that the other
subcommittees should be continually feeding into Policies and Procedures as a matter of
course--I resign tbis committee knowing that the work is well covered and that we will be
working closely on these taslcs in any case. I do believe tl1at my pruticular strengths and
expe1tise are probably best suited for, and therefore best focused, on the conm1ittee I
already chair, Case Review.
Thank you, Sue, for tbe work you've ah·eady accomplished to get this committee of the
ground, and in advance, for tbe excellent work that I know will emerge from tbis committee
as we move along. I look forward to working in close collaboration with you over tbe
coming year.
Best,
Moira

M004884

From:

To:
Cc:
Subject:
Date:

Moira Amado-McCoy
Beth Mohr
Hammer. Robin; ScottS. Wilson; Susanne Brown; Leonard Waites; Mark T. Baker; £illl:
Re: Polley and Procedure Subcommittee

Monday, July 06, 2015 7:32:10 AM

Thanks, Robin. Thanks, Beth.
As I understand this, and as I've been moving fmward myself as Chair of the Case Review
Committee, the Board is working on policies and procedures through the aheady working
subcommittees. I am, for instance, contributing to the work of outlining a heruiy and final
version of the "training" required before we are able to review cases at all, procedures for
tracking the movement through the agency, policies regarding appropriate and timely delive1y
of investigated cases to the CRC and then the full POB, and policies and procedures regarding
expedient and appropriate coordination of case review between the POB and APD.
As far as I !mow, Policies and Procedures has not yet met. Meantime, the working conunittees
have found it necessary to spend most/all of their time in these first months of the Board's
existence specifically on policies and procedmes. My sense is that it's not necessmy to
convene the Policies and Procedures conunittee itself until the connnittees cmrently relegated
to doing only policies and procedures work complete their preliminary tasks.
Moira
On Wed, Jul1, 2015 at 2:41PM, Beth A. Molu· <cabq pob.molu·@gmail com> wrote:
: I am concentrating my efforts on the personnel subcommittee right now, as well as
coordinating with Mr. Baker and Mr. Waites. So I will not participate right now.
I will be interested in getting the policy and procedure subconunittee going once we have
· accomplished om hiring tasks and the POB is off and running and heru·ing cases again.

j

· The rest of you should feel free to go on without me and I'll catch up with you later ifl can
be helpful, or will happily leave you to it if you don't need me.
Thanks to all of your for your work. -B
Beth A. Molu·
Albuquerque Police Oversight Board

The only thing necessmyfor the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Hammer, Robin" <rhanuner@cabq.gov> wrote:

Members of the Policy and Procedure Subcommittee:

M004885

I have not heard from anyone regarding a meeting of this Subcommittee this month. Do you
wish to hold a meeting next week prior to Thursday's full Police Oversight Board meeting?
Please let me !mow.

, Thanb,
• Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3 770

Fax: (505) 924-3775
, http:Uwww.cabq.gov/cpoa

M004886

From:

To:
Cc:
Subject:
Date:

Moira Amado~McCoy
Beth Mohr
Hammer Robin; ScottS. Wilson; Susanne Brown; Leonard Waites; Mark T. Baker; POB
Re: Policy and Procedure Subcommittee
·
Monday, July 06, 2015 10:49:58 AM

Also-I'm reviewing the CPOA Web site this moming, and see that we are responsible for both a
"Policies and Procedures" subcommittee and a "Rules and Regulations" subcommittee.
Did we actually do this to omselves, or is this a miscommunication somehow?
Moira

On Mon, Jul6, 2015 at 7:32AM, Moira Amado-McCoy <amadomccoy.pob@gmail.com>
wrote:
Thanks, Robin. Thanks, Beth.
As I understand this, and as I've been moving fmward myself as Chair of the Case Review
Committee, the Board is working on policies and procedures through the already working
subcommittees. I am, for instance, contributing to the work of outlining a hearty and final
version of the "h·ainiog" required before we are able to review cases at all, procedures for
tracking the movement through the agency, policies regarding appropriate and timely
delivery of investigated cases to the CRC and then the full POB, and policies and
procedures regarding expedient and appropriate coordination of case review between the
POB andAPD.
: As far as I know, Policies and Procedmes has not yet met. Meantime, the working
committees have found it necessary to spend most/all of their time in these first months of
the Bom·d's existence specifically on policies and procedures. My sense is that it's not
necessmy to convene the Policies and Procedmes committee itself until the connnittees
cutTently relegated to doing ouly policies and procedmes work complete their preliminary
tasks.
Moira
On Wed, Jull, 2015 at 2:41PM, Beth A. Mohr <cabq.pob.mohr@gmail.com> wrote:
I am concentrating my efforts on the personnel subcmmnittee right now, as well as
coordinating with Mr. Baker and Mr. Waites. So I will not participate right now.
I will be interested in getting the policy and procedme subcommittee going once we have
accomplished om hiring tasks and the POB is off and mnning and hearing cases again.
The rest of you should feel free to go on without me and I'll catch up with you later if I can
be helpful, or will happily leave you to it if you don't need me.
Thanks to all of your for yom work. -B

M004887

Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid
when forwarding or replying to this email.

"Hammer, Robin" <rhamruer@cahq.gov> wrote:

' Members of the Policy and Procedure Subcommittee:

1

1

I have not heard from anyone regarding a meeting of this Subcommittee this month. Do
you wish to hold a meeting next week prior to Thursday's full Police Oversight Board
meeting? Please let me know.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
' Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
. Fax: (505) 924-3775
http://www. cabq. gov/cpoa

M004888

From:
To:

Cc:
Subject:
Date:

Beth A. Mohr
Morra Amado-McCoy
Scotts. Wilson; Joanne Fjnej Hammer Robin; Susanne Brown; Leonard Waites; Mark T Baker; £Qil:
Re: Polley and Procedure Subcommittee

Monday, July 06, 2015 2:21:39 PM

I suggest this discussion take place in the public POB meeting on Thursday, during the section
for subcommittee repmts. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

Moira Amado-McCoy <amadomccoy.pob@gmail.com> wrote:
Good to have this clarified in public, for sure, but my question is less one of our defined
responsibility, and more pointing to questions of efficiency.
Neither of these conm1ittees is meeting, as far as I know, and now that we see clearly (see my
two emails this moming) how I) there is a definite overlap of activity at least for the shmt
term (the question of whether Policies and Procedures is meeting and what we're actually
doing in subconmlittee meetings right now: investigating and recommending policies and
procedures) and 2) there seem to be two committees afoot where one would/might suffice, I
wonder if this isn't a necessary conversation for the Board now.
Either, as Scott says, whether to review the two (?) purpose/s given the changes since Mark
arrived (this is the umbrella under which CRC, for instance, is considering a definitive
schedule of training for POB members present and future), AND, now, I think, the question of
whether we really need two separate committees (and if so, how to defme the separate scope/s
of their work).
Moira
On Mon, Jul 6, 2015 at II :40 AM, Scott Wilson <jswilsonpob@outlook.com> wrote:
Absolutely Joanne. Thanks for remembering that piece!
J. Scott Wilson
"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world from where you're standing ... "

M004889

Date: Mon, 6 Jul2015 11:27:40-0600
Subject: RE: Policy and Procedure Subcommittee
From: joannefine413 @gmail.com
To: jswilsonpoh@outloolc com; amadomccoy.pob@gmail.com; cabq pob mohr@gmail.com
CC: rharnmer@cabq.gov; sbrownpob@gmail.com; phamason lw@gmail.com;
mbaker@peiferlaw.com; pob@cabq gov

That is helpful Scott. Thank you. Is it not also hue that policy and procedme
recommendations from POB to APD (51% of om output) be vetted thru the Policy and
Procedmes Committee prior to coming to the full POB?

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Scott Wilson <jswilsonpob@outlook com>
Date: 07/06/2015 11:03 AM (GMT-07:00)
To: Moira Amado-McCoy <amadomccoy.pob@gmail com>, "Beth A. Mohr"
<cabq.pob.mohr@gmail.com>
Cc: "Hammer, Robin" <rhammer@cabq.gov>, Susanne Brown <sbrownpob@gmail com>,
Leonard Waites <phamason lw@gmail.com>, "Mark T. Baker" <mbaker@peiferlaw.com>,
i POB <pob@cabq.gov>
; Subject: RE: Policy and Procedure Subcommittee
Here's my understanding, for what it's worth ...
The settlement agreement requires APD to send us (the board) any changes in their
policy/procedures for review. It is my impression that this is what the Policies and
Procedures committee was created to do. The past meeting, for example, was scheduled to
review APD's new harassment/retaliation policy.
The mles and regulations committee was created before Mark was on board, and was set up
to create the settlement agreement mandated mles and procedures for the Board hearing
CPC's, etc. Mark is now handling that, so I'm not sure if this committee is necessary;
however, I am still interested in being pali of that review, whether through the committee or
as pa1t of the Board as a whole.
Scott

"When everything around you seems to be lacking in integrity, find it in yourself.
Change the world fi·om where you're standing ... "

Date: Mon, 6 Jul2015 10:49:48 -0600

M004890

Subject: Re: Policy and Procedure Subcommittee
From: amadomccoy pob@gmail com
To: cabq pob mohr@gmail com
CC: rhammer@cabq.gov; jswilsonpob@outlook com; sbrownpob@gmail com;
phamason.lw@gmail.com; mbaker@peiferlaw.com; poh@cabq goy
Also-I'm reviewing the CPOA Web site this morning, and see that we are responsible for both a
"Policies and Procedures" subcommittee and a "Rules and Regulations" subcommittee.
Did we actually do this to ourselves, or is this a miscommunication somehow?
Moira

On Mon, Jul6, 2015 at 7:32AM, Moira Amado-McCoy <amadomccoy.pob@gmail.com>
wrote:
Thanks, Robin. Thanks, Beth.
As I understand this, and as I've been moving forward myself as Chair of the
Case Review Committee, the Board is working on policies and procedures
through the already working subcommittees. I am, for instance, contributing
to the work of outlining a hearty and final version of the "training" required
before we are able to review cases at all, procedures for tracking the
movement through the agency, policies regarding appropriate and timely
delivery of investigated cases to the CRC and then the full POB, and policies
and procedures regarding expedient and appropriate coordination of case
review between the POB and APD.
As far as I know, Policies and Procedures has not yet met. Meantime, the
working cmmnittees have found it necessary to spend most/aU of their time in
these first months of the Board's existence specifica1ly on policies and
procedures. My sense is that it's not necessaty to convene the Policies and
Procedures committee itself until the connnittees currently relegated to doing
only policies and procedures work complete their preliminary tasks.
Moira
On Wed, Jull, 2015 at 2:41PM, Beth A. Moln· <cabq.pob.mohr@gmail com>
wrote:
I am concentrating my effmts on the personnel subcommittee
right now, as we11 as coordinating with Mr. Baker and Mr.
Waites. So I will not pmticipate right now.
I will be interested in getting the policy and procedure
subcommittee going once we have accomplished our hiring

M004891

tasks and the POB is off and mnning and hearing cases again.
The rest of you should feel free to go on without me and I'll
catch up with you later if I can be helpful, or will happily leave
you to it if you don't need me.
Thanks to all of your for your work. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men
to do nothing. ~Edmund Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record.
Please be thoughtjitl when forwarding or replying to this email.

"Hammer, Robin" <rhanuner@cabq,goy> wrote:

Members of the Policy and Procedure Subcommittee:

I have not heard from anyone regarding a meeting of this
· Subcornn1ittee this month. Do you wish to hold a meeting next
week prior to Thursday's full Police Oversight Board meeting?
Please let me know.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770

M004892

Fax: (505) 924-3775
http·Uwww cahq.gov/cpoa

M004893

From:
To:

Cc:
Subject:
Date:

Moira Amado-McCoy
Scott S. Wilson
Joanne Fine; Beth Mohr; Hammer Robin; Susanne Brown; I eonard Waites; Mark T. Baker;
Re: Polley and Procedure Subcommittee

£00

Monday, July 06, 2015 12:34:04 PM

Good to have this clarified in public, for sure, but my question is less one of our defined
responsibility, and more pointing to questions of efficiency.
Neither of these committees is meeting, as far as I !mow, and now that we see clearly (see my
two emails this morning) how I) there is a definite overlap of activity at least for the shmt
te1m (the question of whether Policies and Procedures is meeting and what we're actually
doing in subcommittee meetings right now: investigating and recommending policies and
procedures) and 2) there seem to be two committees afoot where one would/might suffice, I
wonder if this isn't a necessmy conversation for the Board now.
Either, as Scott says, whether to review the two (?) purpose/s given the changes since Mm·k
mTived (this is the umbrella under which CRC, for instance, is considering a defmitive
schedule ofh·aining for POB members present and future), AND, now, I think, the question of
whether we really need two sepm·ate committees (and if so, how to defme the separate scope/s
of their work).
Moira
On Mon, Ju1 6, 2015 at 11:40 AM, Scott Wilson <jswilsonpob@outlook.com> wrote:
Absolutely Joarme. Thanks for remembering that piece!
J. Scott Wilson
"When everything around you seems to be lacking in integrity, find it in yourself.
: Change the world from where you're standing ... "

Date: Mon, 6 Jul2015 11:27:40-0600
Subject: RE: Policy and Procedure Subcommittee
From: joannefine4l3@gmail.com
· To: jswilsonpob@outlook.com; amadomccov.pob@gmail.com; cabq,pob.mohr@gmail.com
CC: rhammer@cabq.gov; sbrownpob@gmail.com; phamason.lw@gmail.com;
mbaker@peiferlaw.com; pob@cabq.gov

That is helpful Scott. Thank you. Is it not also hue that policy and procedure
recommendations from POB to APD (51% of our output) be vetted tmu the Policy and
Procedures Connnittee prior to coming to the full POB?

M004894

Sent from my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Scott Wilson <jswilsonpob@outlook.com>
Date: 07/06/2015 11:03 AM (GMT-07:00)
To: Moira Amado-McCoy <amadomccoy pob@gmail.com>, "Beth A. Moln·"
<cabq.pob mohr@gmail.com>
Cc: "Hammer, Robin" <rhatmner@cabq.gov>, Susanne Brown <sbrownpob@gmail.com>,
Leonard Waites <phamason.]w@gmail.com>, "Mark T. Balcer" <mbaker@peiferlaw com>,
POB <pob@cabq.gov>
Subject: RE: Policy and Procedure Subcommittee
Here's my understanding, for what it's worth...
The settlement agreement requires APD to send us (the board) any changes in their
policy/procedures for review. It is my impression that this is what the Policies and
Procedures committee was created to do. The past meeting, for example, was scheduled to
review APD's new harassment/retaliation policy.
The mles and regulations committee was created before Mark was on board, and was set up
to create the settlement agreement mandated mles and procedures for the Board hearing
CPC's, etc. Mark is now handling that, so I'm not sure if this committee is necessm-y;
however, I am still interested in being pmt of that review, whether tln·ough the committee or
as part of the Bom·d as a whole.
Scott

"When evet-ything around you seems to be lacking in integrity, find it in yourself.
Change the world fi·om where you're standing... "

Date: Mon, 6 Jul2015 10:49:48 -0600
Subject: Re: Policy and Procedure Subconnnittee
From: amadomccoy.pob@gmail.com
To: cabq.pob.mohr@gmail.com
CC: rhammer@cabq.gov; jswilsonpob@outlook com; sbrownpob@gmail com;
phamason.lw@gmail.com; mbaker@peiferlaw.com; pob@cabq.gov
Also-I'm reviewing the CPOA Web site this morning, and see that we are responsible for both a
"Policies and Procedures" subcommittee and a "Rules and Regulations" subcmmnittee.
Did we actually do this to ourselves, or is this a miscommunication somehow?
Moira

M004895

On Mon, Jul 6, 2015 at 7:32AM, Moira Amado-McCoy <amadomccoy.:pob@gmajl.com>
wrote:
Thanks, Robin. Thanks, Beth.
As I understand this, and as I've been moving f01ward myself as Chair of the
Case Review Committee, the Board is working on policies and procedures
through the already working subcommittees. I am, for instance, contributing
to the work of outlining a hemiy and final version of the "training" required
before we are able to review cases at all, procedures for tracking the
movement through the agency, policies regarding appropriate and timely
delivery of investigated cases to the CRC and then the full POB, and policies
and procedures regarding expedient and appropriate coordination of case
review between the POB and APD.
As far as I know, Policies and Procedures has not yet met. Meantime, the
working committees have found it necessmy to spend most/all of their time in
these first months of the Board's existence specifically on policies and
procedures. My sense is that it's not necessary to convene the Policies and
Procedures committee itself until the c01mnittees cmTently relegated to doing
only policies and procedures work complete their preliminmy tasks.
, Moira
• On Wed, Jul 1, 2015 at 2:41PM, Beth A. Mohr <cabq.pob.moln·@gmail.com>
wrote:

i I mn concentrating my efforts on the personnel subcommittee
' right now, as well as coordinating with Mr. Balcer and Mr.
Waites. So I will not pmticipate light now.
I will be interested in getting the policy and procedure
subcommittee going once we have accomplished our hiring
tasks and the POB is off and mnning and heming cases again.
The rest of you should feel free to go on without me and I'll
catch up with you later if I can be helpful, or will happily leave
you to it if you don't need me.
Thanks to all of yom for your work. -B
Beth A. Mo!U"
Albuquerque Police Oversight Board
The only thing necessmy for the triumph of evil is for good men
to do nothing. -Edmund Burke
Sent with haste ji-om my "smart" phone.
Notice: This email may be subject to disclosure as public record.

M004896

Please be thoughtfi<l when forwarding or replying to this email.

"Hammer, Robin" <rliammer@cabq.gov> wrote:

Members of the Policy and Procedure Subcommittee:

; I have not heard from anyone regarding a meeting of this
Subcommittee this month. Do you wish to hold a meeting next
week prior to Thursday's full Police Oversight Board meeting?
Please let me !mow.

Thanks,
Robin

RobinS. Hammer, Esq .
. Acting Executive Director
: Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 871 03
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

M004897

From:
To:

Cc:
Subject:
Date:

Beth A. Mohr
Hammer Robin
Moira Amado-McCoy; ScottS. Wilson; Susanne Brown; Leonard Waites; Mark T. Baker; POB
Re: Policy and Procedure Subcommittee
Wednesday, July 01, 2015 2:41:40 PM

I am concentrating my effotts on the personnel subcommittee right now, as well as
coordinating with Mr. Baker and Mr. Waites. So I will not pa1ticipate right now.
I will be interested in getting the policy and procedure subcommittee going once we have
accomplished our hiring tasks and the POB is off and mnning and hearing cases again.
The rest of you should feel free to go on without me and I'll catch up with you later if I can be
helpful, or will happily leave you to it if you don't need me.
Thanks to all of your for your work. -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:

Members of the Policy and Procedure Subcommittee:

I have not heard from anyone regarding a meeting of this Subcommittee this month. Do you
wish to hold a meeting next week prior to Thursday's full Police Oversight Board meeting?
Please let me know.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency

M004898

City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http-//www cabq gov/cpoa

M004899

From:

Beth A. Mohr

To:
Cc:

pay!d Sandoval
.eQ.e; Skotchdopo!e. !?au! A.
Re: Public meetings
Thursday1 October 29, 2015 3:38:27 PM

Subject:
Date:

Mr. Sandoval, The CPOA office may have those. Mr. Skotchdopole will get with you.
Thanks. -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

David Sandoval <dave50s@comcast.net> wrote:

Several years back the police oversight committee had some meetings geared
toward public input. These were put on video and available for all to see. I cannot
find these now. Can you tell me how and where I can see these or get copies.
Thanks, David Sandoval

M004900

From:

To:
Cc:
Subject:
Date:

Beth A. Mohr
Contreras Michelle
"Edward Harness"; Dayjd Rjng; Eric H. Cruz; Jeannette y. Baca; ScottS. Wilson; Joanne Fine:; Leonard Waites;
Mol[i! Amado-McCoy; Susanne Brown
Re: Reimbursement for Meals during NACOLE Conference
Tuesday, September 29, 2015 9:19:28 AM

And we need to save receipts?
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

"Contreras, Michelle" <mcontreras@cabq.gov> wrote:
Good morning Board Members and Mr. Harness:

Your meals will be reimbmsed based on GSA rates. Here is the website to look up the rates:
http://www.gsa.gov/pmtal/content/1 01518

If you have questions, please feel free to contact our office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
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(505) 924-3770
Fax: (505) 924-3775
http: I /www.cabq gov/cpoa
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From:
To:
Cc:

Subject:
Date:

Moira Amado-McCoy
Hammer Robin
POB; Mark T. Baker; Rodgers Shane; Gonzalez Arturo E.; Cash Paul
Re: Required Ride-Aionqs

Thursday, July 09, 2015 7:43:34 AM

I completed my fust ride-along with Eric Nelson during the weeks of the Academy. I don't
have the exact date easily accessible, but I'd imagine ABD is keeping track. Lt. Rodgers
doesn't have these?
The second is to be scheduled this month, though I had to tell Lt. Rodgers that I wasn't
available until after the week of July 13th; I believe he is working on the last week of August.
Lt. Rodgers has been responsive and proactive in this work, but I've had scheduling issues.
I will let Paul know as soon as the 2nd is complete.
Best,
Moira
On Wed, Jul8, 2015 at 9:43AM, Hammer, Robin <rhammer@cabq.gov> wrote:
I

POB Board Members:

We are hying to document completed Ride-Alongs and to schedule the second Ride-Alongs
required by the DOJ Consent Decree and Ordinance. Dave Ring is the only Board Member
who has emailed me with the dates and times that he completed both his required RideAlongs. Beth Molu· indicated that she went on a Ride-Along on Saturday, May 9, 2015 but
we do not have the name of the officer. If you have completed any Ride-Alongs, please
email me and Paul Cash, the date, time, and name of the officer, so that we may update the
CPOA Records.

If you have not completed two Ride-Alongs, please email me and Lt. Shane Rodgers at APD
to schedule these. Lt. Rodgers is assigned to coordinate POB Ride-Alongs. His email is
above. His phone number is 768-2232.

Thaulcs,
Robin

. RobinS. Hammer, Esq.
Acting Executive Director
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Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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From:
To:

Cc:

Subject:
Date:

Beth A. Mohr
Hammer. Robin
Joanne Fine; Eric H. Cruz; Hernandez. Jessica M.; Hults. Samantha M.; Mark I. Baker
Re: Reschedule POB Personnel Subcommittee meeting
Wednesday, June 24, 2015 2:13:32 PM

As you pointed out to me, the agenda didn't get posted until 62 homs prior to the meeting.
That's not in compliance with the OMA.
After you sent me that infonnation, I emailed Eric. When I learned that neither he nor Joanne
could attend I cancelled the meeting. I would not have cancelled based on the posting time
without first consulting with the City Attomey, but that wasn't necessary since there wouldn't
be a quomm anyway.
Please confirm that in the futme you'll be providing staff assistance for the meetings as I
requested in my previous email. Thanks.
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid when
forwarding or replying to this email.

"Hammer, Robin" <rhammer@cabq.gov> wrote:

Beth,

It was my understanding that the primary reason you cancelled this meeting was due to the fact that
two of the three Subcommittee members were unavailable for the June 25 date.

Thanks,
Robin
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RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http'liwww cabq gov/cpoa

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Wednesday, June 24, 2015 11:53 AM
To: Joanne Fine; Eric Cruz; Hernandez, Jessica M.; Hults, Samantha M.; Hammer, Robin
Subject: Reschedule POB Personnel Subcommittee meeting

All: Please let me !mow your availability to reschedule the personnel subcommittee meeting.
Ms. Hammer, unfmiunately, didn't receive the email that I sent last Friday with the Agenda
for posting, and I didn't check with her until Tuesday, assuming it was done. This meeting
needs to be rescheduled, so please let me know your availability. Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

Leonard Waites

To:

Hammer Robjn

Cc:
Subject:
Date:

rimi

Mark I

Bakeri Hults Samantha M i Beth Mohr; Leonard Waites

Re: Robin Hammer
Monday, July 27, 2015 4:00:07 PM

Deal' Ms. Hammer,
I am in receipt of your email and will be forwarding it to legal counsel at the City Attomey's
Office for a response. Please note that Assistant City Attorney Samantha Hults represents the
Board in all employment issues and I am requesting that you direct any further
cmrespondence on this issue to her.
Thank you
Leonard Waites POB Chairman
On Mon, Jul27, 2015 at 8:57AM, Hammer, Robin <rhammer@cabq.gov> wrote:
Dear POB Members:

Last Thursday I wrote a letter to the City's Chief Administrative Officer (CAO), Robe1t
Peny, stating why I thought the Board's reprinmnd was invalid based on my appointment
contract, city ordinances and regulations. It occurred to me over the weekend that I should
probably share briefly what I wrote him. I wanted to make sure the full POB was also aware
of my contract te1ms, the controlling laws, and rnles for my remaining tinle as a
unclassified, department director with the City.

Under my employment contract with the City the POB can only recommend termination to
the City's Chief Administrative Officer, and even then, only after giving me notice, holding
hearing, and allowing an opportunity to be heard. Pursuant to Sections 3-l-2(C) and 3-l2(C) (3) of the City ordinances "the Chief Administrative Officer shall have the following
authority: ... (3) To reprimand, suspend, demote or discharge unclassified employees and to
reprin1and, suspend, demote or discharge classified employees for just cause. (emphasis
added). No one has delegated the CAO's exclusive authority to the POB. See also City
Personal regulation 902.3- The City Personal Regulations confi1m this exclusive authority
of the CAO to discipline department heads, such as myself, "No person except the Chief
Administrative Officer shall discipline directors or the Internal Auditor." See also the City's
Chmter, A1ticle X.

Out of an abundance of caution, as you may know, I have filed a grievance with the City
Human Resources Departulent to appeal the Letter of Reprinland, both upon the facts and
the law. (Just as the POB had no authority to issue me a reprinland, the Human Resomces
Depa1tment has no authority to review the discipline issued to department heads.)
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As you know, the POB Personnel Subcommittee chose not to fmward my application to the
full POB for consideration to be selected as the Executive Director. I will continue to
diligently work in my position Acting Executive Director until my contract expires. I would
appreciate the Board respecting what are clearly my legal rights until that time.

Please let me know if you have any questions.

Regards,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/c:poa

Leonard Waites Chainnan
Police Oversight Board
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From:
To:

Cc:
Subject:
Date:

Moira Amado-McCoy
Skotchdopole Paul A.; Edward Harness; Contreras Michelle
POB; Mark T. Baker; McDermott Plane L.; Davidson Christopher; O"Nell Erin; Gonzalez Arturo E
Re: SOP passed and published since 8/1/15
Thursday, September 10, 2015 9:19:24 AM

Paul -- You'll have hard copies of all of this for us tonight, Yes?
I !mow things have been tricky, and some of this is unavoidable, but let's make a concetted to
avoid the "data dump" (in the 24-48 before meetings) that I've been speaking against for the
past six months.
Also, if you are getting these copies together, would you please ask Michelle (copied here) to
bring me (tonight) copies of the citizen response letters that the agency has sent out since my
last pick-up through today? She should have the date that I'm up-to-date tlu·ough.
[I won't be checking my mail anytime again before tonight's meeting, so if anyone needs
clarification or anything else from me before the meeting tonight, please call my cell.]
Thanks.
Moira
On Wed, Sep 9, 2015 at 4:50PM, Skotchdopole, Paul A. <pskotchdopole@cabq.gov> wrote:
, All,

, These are the SOP's passed and published since my last update.
Should you have any questions feel free to contact me at 924-3 773.

Best Regards,
Paul Skotchdopole
Assistant Lead Investigator
Civilian Police Oversight Agency
924-3773

M004909

Hammer Robin

From:
To:
Subject~

Date:

Joanne Fine
Re: second ride aong
Wednesday, July 29, 2015 5:44:32 PM

Thanks
RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
Sent fi·om my iPhone
On Jul29, 2015, at 5:23 PM,joannefine413 <joannefine4J3@gmail.com> wrote:

Completed with Officer Eric Wellford, NE Area Command, Swing shift on Man,
July 27, 2015.

Sent from my Verizon Wireless 4G LTE smartphone
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lise Bje!
Silyjo Deii"Ange!a
Susan Schuurman; Varaas. Dinah; steve kramer; pmrjnc@mac.com; Eden Gorden; Elizabeth martinez; QamQn_
Martinez; Vanjta.Gupta©usdoj.goy; Board of Regents" Office; kbrandenbura@da2nd.state.nm.us; Mayor Berrv:
Hernandez Jessica M ; stop police violence in abg-request®!ists.riseuo net; Gardung Rey; Joline Gutierrez

From:

To:
Cc:

Krueger;

Subject:

Date:

£00

Re: Secret meeting at Peace and Justice Center Friday-why no publicity? Sham outreach co!laboratlves, a $15K
UNM rip-off of taxpayers run by City and UNM. Your secrecy.
Wednesday, August 19, 2015 9:20:45 PM

Silvio, I contacted Mr Riclanan and got this community meeting together. I, therefore, accept
responsibility for the fact that the publicity was not concluded in the manner you expected. I
will explain further in my following message to you personally as this pruticular meeting was
never envisaged to involve most of the people on this dish·ibntion list. I'll write to you
personally now.
Gowell
lise Biel

On 19 Aug 2015, at 19:30, Susan Schuurman <susanjschwmnan@gmail.com>
wrote:
it's possible the organizers have not had time to put out a press release yet.
in terms of agenda, you'll have to ask the organizers, but my impression was that
it was an informal gathering intended to give members of the community a chance
to ask questions of the community relations member of the monitoring team.
i did announce it on KUNM today. on Grassroots New Mexico .... and it's on the
peace center website calendar.
how did you hear about it, sylvio?
thanks
sue
On Wed, Aug 19, 2015 at 7:11 PM, Silvio Dell'Angela <Dellansi@comcast.net>
wrote:

Thanks Susan

It may have not been secret to some but I saw nothing about it on TV or Journalthe reason for my e-mail to James Ginger. He may be a good guy but he
knowingly is powerless under the agreement but he got his $4.5 million. Like
these bogus $151( UNM run collaboratives, is this just more of the same City
directed PR scams to pretend they really care what we say about APD?

I would have thought that the P&J folks would have put something out on it with
those of us to the stop violence in abq address list .. What is Friday's agenda? Just
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an update by Ginger and Rickman or more?

Nothing has really changed for the better in APD since James Ginger and his fellow
former cops in PMR Inc were hired and Greenwood rehired. APD still shoots
, people and don't release recordings. Now they are in an outrage that both Sandy
' and Perez were charged with murder. The smug two killers thought the judge
: would be intimidated-wouldn't have the guts to charge them.

Hope media picks up on P&J meeting Friday. Who is Steve Rickman? Who is this
"someone" who asked Rickman to come? More divide and conquer tactics?

Seems like the Councilors couldn't care less whether APD reform ever occurs.
Nobody even dared challenge the Mayor's $120+ million ART, his dictatorial
position on even a changed version to the Fair Workweel< Act, and the much
needed ban on kids out at 2PM In the morning that Joline in Journal today tried to
claim is somehow beyond a loving mother's control. Really?

Unlike allowing them to negotiate with their parents as equal decision makers, as
Dianne Goodman said was necessary Monday in her/this new/misguided
approach to parenting, good parents don't negotiate.

See also how a deputy city attorney I met with today somehow couldn't justify
why the attendees at the collaboratives weren't in the $10K UNM reports and
why I have to go to UNM to find out the qualifications of those who were their
facilitators. Meanwhile Berry's new version of Dave Tourek-another Guv discardJessica Hernandez remains in hiding like her boss. She is another high paid City
embarrassment!

APD's leadership beginning with those in the Mayor's office are like a cancer that
we have been forced to live with too long. The DOJ agreement won't fix it.

Anyone bet that when Sandy and Perez go to trial that the jury will have enough
courage to convict them? Not here! The jurors will be afraid of APD retaliation,
just like the very few honest councilors.
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Thanks

Silvio

P.S.
Below is what shadow Mayor Perry again looked like at Monday's Council meeting
along with his protege Jessica Hernandez. Do you think he has a drinking problem
as does the District 9 Councilor who also shows up with a flushed red face?
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----------Forwarded message---------From: Susan Schuurman <susanjschmnman@gmail.com>
Date: Wed, Aug 19,2015 at 6:13PM
Subject: Re: Secret meeting at Peace and Justice Center Friday-why no
publicity? Sham collaboratives, a $15K rip-off of taxpayers mn by City and
UNM. Your secrecy.
To: Silvio Dell'Angela <Dellansi@comcast.net>
Cc: pnn·inc@mac.com, stop police violence in abq-request@lists.riseup.net,
Elizabeth Martinez <Elizabeth.Martinez@usdoj.gov>, Damon Martinez
' <clamon.mattinez@usdoj.gov>, Vanita.Gupta@usdoj.gov, "Duran, Robe1ta M."
<RDuran@cabq.gov>, kbranclenburg@da2nd.state.nm.us, "Eden, Gorden"
<geden7@cabq.gov>

I don't think tins meeting was secret. Someone ???? asked Stephen Rickman to
meet with members of the community at the P&J and he said yes quite recently,
a few days ago. I will be out of town so can't attend, but I hope you come
Silvio and also help spread the word about it. Sponsored by Burque Media
Productions and The Working Group. He confirmed quite late, and the
organizers are grassroots folks without a big marketing budget .....

Sue

On Wed, Aug 19, 2015 at 1:10PM, Silvio Dell'Angela
<Dellansi@comcast.net> wrote:
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TO: James Ginger-PMR Inc.
Info to councilors and others shown and not shown
Citizens want to believe the $4.5+ million of our taxes given you is being
well spent. Yet there has been too much avoidance by you and your people
of us who have been on the front lines in this reform effort. Just what are
you doing with Scott Greenwood and Tom Streicher from Cincinnati
whose paycheck is now at $650K? Why wasn't your secret planned meeting
to be held Friday at the Peace and Justice Center publicized? What is
agenda? Is it just another PR scam/stunt like the tax-wasting $15K
City/UNM run outreach collaboratives? At one of these outreach
collaboratives one spealm· at Monday's Council meeting confirmed they
were indeed scams and mentioned a talk by an APD cop attendee who
berated citizens saying we must accommodate APD-not the opposite. He
also said APD didn't need the DOJ or you here. They could reform
themselves. A former San Diego police officer sitting on the Police
Oversight Board-POB is now trying to justify making a former Milwaukee
police officer (who is clueless about Albuquerque and the oversight
process) to be the new Executive Director of the new police oversight
agency-POA. What else is new? We continued to get stonewalled on NM
IPRA requests and seemingly you don't care. No police recordings-no
accountability. The murder of James Boyd was the only exception and that
recording likely leaked out. The media continues to give credibility to
another embarrassing/disgraceful police officer-APD union VP Willoughby
who was outmged as was attorney "Saul" Bregman that the judge
yesterday. Judge Candelaria properly ignored all of the lying and other BS
thrown at him by the killer cops' attorneys and their paid to lie "experts"
defending Perez and Sandy who murdered homeless camper James Boyd.
This was the first APD officer ever charged here in 50 years despite the
. APD bloodbath that bas been going on first under Schultz and now under
· the incompetent Eden. See Willoughby's beliefs in the attachment. As a
former cop, are you part of the solution or part of the problem? We
:wonder.
Silvio
For WE THE PEOPLE
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THE MOST CORRUPT ADMINISTRATION AND
. DANGEROUS POLICE FORCE IN THIS CITY'S HISTORY
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From:
To:

Cc:
Subject:
Date:

Susan Schuurman
Silvjo Dell" Angela
~; Varoas. Dinah; Steve Kramer; omrloc@mac.com; Eden. Gorden; Elfzabeth Martinez; Damon Martinez;
Vanita Gupta@usdoj.gov; Board of Regents" Office; kbrandenbura®da2nd.state.nm.us; Mavor Berrv; Hernandez.
Jessica M.; stop police violence In abq·reguest@IJsts.riseuo.net; Garduno. Rey; Jo!ine G!!tierrez Krueger; EQe:
Re: Secret meeting at Peace and Justice Center Friday·why no publicity? Sham outreach co!laboratlves, a $15K UNM
rip·off of taxpayers run by City and UNM. Your secrecy.
Wednesday, August 19, 2015 7:30:48 PM

it's possible the organizers have not had time to put out a press release yet.
in terms of agenda, you'll have to ask the organizers, but my impression was that it was an
infmmal gathering intended to give members of the commw:rity a chance to ask questions of the
connnunity relations member of the monitoring team.
i did announce it on KUNM today. on Grassroots New Mexico .... and it's on the peace center
website calendar.
how did you hear about it, sylvio?
thanks
sue
On Wed, Aug 19, 2015 at 7:11PM, Silvio Dell'Angela <De11ausi@comcast.net> wrote:

Thanf<s Susan

It may have not been secret to some but I saw nothing about it on TV or Journal-the reason for
mv e-mail to James Ginger. He may be a good guy but he knowingly is powerless under the
• agreement but he got his $4.5 million. lil<e these bogus $15K UNM run collaboratives, is this just
more of the same City directed PR scams to pretend they really care what we say about APD?

I would have thought that the P&J folks would have put something out on it with those of us to
the stop violence in abq address list .. What is Friday's agenda? Just an update by Ginger and
Rickman or more?

Nothing has really changed for the better in APD since James Ginger and his fellow former cops in
PMR Inc were hired and Greenwood rehired. APD still shoots people and don't release
recordings. Now they are in an outrage that both Sandy and Perez were charged with murder.
The smug two killers thought the judge would be intimidated-wouldn't have the guts to charge
them.

Hope media picks up on P&J meeting Friday. Who is Steve Rickman? Who is this "someone"
who asked Rickman to come? More divide and conquer tactics?
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Seems lil<e the Councilors couldn't care less whether APD reform ever occurs,' Nobody even
dared challenge the Mayor's $120+ million ART, his dictatorial position on even a changed
version to the Fair Workweel< Act, and the much needed ban on kids out at 2PM in the morning
that Joline in Journal today tried to claim is somehow beyond a loving mother's control. Really?

Unlike allowing them to negotiate with their parents as equal decision makers, as Dianne
Goodman said was necessary Monday in her/this new/misguided approach to parenting, good
parents don't negotiate.

See also how a deputy city attorney I met with today somehow couldn't justify why the attendees
at the collaboratives weren't in the $10K UNM reports and why I have to go to UNM to find out
the qualifications of those who were their facilitators. Meanwhile Berry's new version of Dave
Tourek-another Guv discard-Jessica Hernandez remains in hiding like her boss. She is another
high paid City embarrassment!

, APD's leadership beginning with those in the Mayor's office are like a cancer that we have been
forced to live with too long. The DOJ agreement won't fix it.

' Anyone bet that when Sandy and Perez go to trial that the jury will have enough courage to
convict them? Not here! The jurors will be afraid of APD retaliation, just like the very few
honest councilors.

Thanl<s

Silvio

P.S.
Below is what shadow Mayor Perry again looked like at Monday's Council meeting along with his
protege Jessica Hernandez. Do you think he has a drinking problem as does the District 9
Councilor who also shows up with a flushed red face?
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----------Forwarded message---------From: Susan Schuurman <susanj schuurman@gmail.com>
Date: Wed, Aug 19,2015 at 6:13PM
Subject: Re: Secret meeting at Peace and Justice Center Friday-why no publicity? Sham
collaboratives, a $15K rip-off of taxpayers run by City and UNM. Yom secrecy.
To: Silvio Dell'Angela <Dellansi@comcast.net>
Cc: pmrinc@rnac.com, stop___police violence in abq-re()Jlest@lists.riseup net, Elizabeth
Martinez <Elizabeth.Martinez@usdoj.gov>, Damon Martinez <damon.martinez@usdoj.gov>,
Vanita.Gupta@usdoj.gov, "Dman, Roberta M." <RDuran@cabq.gov>,
kbrandenburg@da2nd state nm.us, "Eden, Gorden" <geden7@cabq.gov>
I don't think this meeting was secret. Someone???? asked Stephen Rickman to meet with
members of the community at the P&J and he said yes quite recently, a few days ago. I will be
out of town so can't attend, but I hope you come Silvio and also help spread the word about it.
Sponsored by Bm·que Media Productions and The Working Group. He confirmed quite late,
and the organizers are grassroots foll<s without a big marketing budget. ....

· Sue

On Wed, Aug 19, 2015 at I: 10 PM, Silvio Dell'Angela <Dellansi@comcast net> wrote:

TO: James Ginger-PMR Inc.
Info to councilors and others shown and not shown
Citizens want to believe the $4.5+ million of om taxes given you is being well spent. Yet
there has been too much avoidance by you and your people of us who have been on the
front lines in this reform effort. Just what are you doing with Scott Greenwood and
Tom Streicher from Cincinnati whose paycheck is now at $650K? Why wasn't your
secret planned meeting to be held Friday at the Peace and Justice Center publicized?
What is agenda? Is it just another PR scam/stunt like the tax-wasting $15K City/UNM
run outreach collaboratives? At one of these outreach collaboratives one speaker at
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Monday's Council meeting confirmed they were indeed scams and mentioned a talk by
an APD cop attendee who berated citizens saying we must accommodate APD-not the
opposite. He also said APD didn't need the DOJ or you here. They could reform
themselves. A former San Diego police officer sitting on the Police Oversight Board-POB
is now trying to justify malting a former Milwaukee police officer (who is clueless about
Albuquerque and the oversight process) to be the new Executive Director of the new
police oversight agency-POA. What else is new? We continued to get stonewalled on
NM IPRA requests and seemingly you don't care. No police recordings-no
accountability. The murder of James Boyd was the only exception and that recording
likely leaked out. The media continues to give credibility to another
embarrassing/disgraceful police officer-APD union VP Willoughby who was outraged as
was attorney "Saul" Bregman that the judge yesterday. Judge Candelaria properly
ignored all of the lying and other BS thrown at him by the Idller cops' attorneys and
their paid to lie "experts" defending Perez and Sandy who murdered homeless camper
James Boyd. This was the first APD officer ever charged here in 50 years despite the
APD bloodbath that has been going on first under Schultz and now under the
incompetent Eden. See Willoughby's beliefs in the attachment. As a former cop, are you
part of the solution or part of the problem7 We wonder.
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS
POLICE FORCE IN THIS CITY'S HISTORY
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From:

To:
Cc:

Subject:
Date:

Ilse Bie!
Silvio Deii"Angela
Vargas Djnah; Steve Kramer; pmr!oc@mac.com; Eden Gorden; Elizabeth Martjnez; Damon Martinez;
Vanlta Gupta®usdoj.qov; Board of Regents" Offim; kbrandenburo@da2nd.state.nm.us; Mayor Berrv; Hernandez Jessica M.;
stan po\jce violence In abq-request@lists.rlsetm.net; GardtJno Rey; Joflne Gtttlerrez Kn1eger; £06; susan SchutJrman
Re: Secret meeting at Peace and Justice Center Friday-why no publicity? Sham outreach co!!aboratives, a $15K UNM rip-off of
taxpayers run by City and UNM. Your secrecy.
Wednesday, August 19, 2015 9:23:50 PM

Silvio, I contacted Mr Rickman and got this community meeting together. !,therefore, accept
responsibility for the fact that the publicity was not concluded in the manner you expected. I will
explain fmther in my following message to you personally as this particular meeting was never
envisaged to involve most of the people on this distribution list. I'll write to you personally now. Go
well. lise Biel
Sent fi·om my iPhone
On Aug 19, 2015, at 19:30, Susan Schuunnan <susanjschuunnan@gmajl.com> wrote:

it's possible the organizers have not had time to put out a press release yet.
in tenus of agenda, you'll have to ask the organizers, but my impression was that it was an
informal gathering intended to give members of the community a chance to ask questions
of the community relations member of the monitoring team.
i did announce it on KUNM today. on Grassroots New Mexico .... and it's on the peace
center website calendar.
how did you hear about it, sylvia?
thanks
sue
On Wed, Aug 19, 2015 at 7: II PM, Silvio Dell' Angela <Dellansi@comcast.net> wrote:

Thanks Susan

It may have not been secret to some but I saw nothing about it on TV or Journal-the reason

for mv e-mail to James Ginger. He may be a good guy but he knowingly is powerless
under the agreement but he got his $4.5 million. Like these bogus $1SK UNM run
collaboratives, is this just more of the same City directed PR scams to pretend they really
care what we say about APD?

I would have thought that the P&J folks would have put something out on it with those of
us to the stop violence in abq address list.. What is Friday's agenda? Just an update by
Ginger and Rickman or more?

Nothing has really changed for the better in APD since James Ginger and his fellow former
cops in PMR Inc were hired and Greenwood rehired. APD still shoots people and don't
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release recordings. Now they are in an outrage that both Sandy and Perez were charged
with murder. The smug two killers thought the judge would be intimidated-wouldn't have
the guts to charge them.

Hope media picks up on P&J meeting Friday. Who is Steve Ricl<man? Who is this
"someone11 who asked Ricl<man to come? More divide and conquer tactics?

Seems like the Councilors couldn't care less whether APD reform ever occurs. Nobody
even dared challenge the Mayor's $120+ million ART, his dictatorial position on even a
changed version to the Fair Workweek Act, and the much needed ban on kids out at 2PM
in the morning that Joline in Journal today tried to claim is somehow beyond a loving
mother's control. Really?

Unlike allowing them to negotiate with their parents as equal decision makers, as Dianne
Goodman said was necessary Monday in her/this new/misguided approach to parenting,
good parents don't negotiate.

See also how a deputy city attorney I met with today somehow couldn't justify why the
attendees at the collaboratives weren't in the $10K UNM reports and why I have to go to
UNM to find out the qualifications of those who were their facilitators. Meanwhile
Berry's new version of Dave Tourek-another Guv discard-Jessica Hernandez remains in

hiding like her boss. She is another high paid City embarrassment!

APD's leadership beginning with those in the Mayor's office are like a cancer that we have
been forced to live with too long. The DOJ agreement won't fix it.

Anyone bet that when Sandy and Perez go to trial that the jury will have enough courage to
convict them? Not here! The jurors will be afraid of APD retaliation, just like the very few
honest councilors.

Thanks

Silvio

P.S.
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Below is what shadow Mayor Perry again looked like at Monday's Council meeting along
with his protege Jessica Hernandez. Do you think he has a drinking problem as does the
District 9 Councilor who also shows up with a flushed red face?

<image005.jpg><image007.jpg>

----------Forwarded message---------From: Susan Schuurman <susanjschuunnan@gmail com>
Date: Wed, Aug 19,2015 at 6:13PM
Subject: Re: Secret meeting at Peace and Justice Center Fdday-why no publicity? Sham
collaboratives, a $15K rip-off of taxpayers run by City and UNM. Your secrecy.
To: Silvio Dell' Angela <Dellansi@comcast.net>
Cc: pmrinc@mac.com, stop police violence in abq-reqpest@lists.riseup.net, Elizabeth
Martinez <Elizabeth.Martinez@usdoj goy>, Damon Martinez
<damon martinez@usdoj.gov>, Vanjta.Gupta@usdoj.gov, "Duran, Roberta M. 11

<RDuran@cabq goy>, kbrandenburg@da2nd.state nm us, "Eden, Gorden"
<geden7@cabq.gov>
I don't think this meeting was secret. Someone ???? asked Stephen Rickman to meet
with members of the community at the P&J and he said yes quite recently, a few days
ago. I will be out of town so can't attend, but I hope you come Silvio and also help
spread the word about it. Sponsored by Burque Media Productions and The Working
Group. He confinned quite late, and the organizers are grassroots folks without a big
marketing budget... ..

1

Sue

On Wed, Aug 19,2015 at 1:10PM, Silvio Dell' Angela <Dellansi@comcast.net> wrote:

TO: James Ginger-PMR Inc.
Info to councilors and others shown and not shown
Citizens want to believe the $4.5+ million of om· taxes given you is being well
spent. Yet there has been too much avoidance by you and your people of us who
have been on the front lines in this reform effort. Just what arc you doing with
Scott Greenwood and Tom Streicher from Cincinnati whose paycheck is now at
$650K? Why wasn't your sect·ct planned meeting to be held Friday at the Peace
and Justice Center publicized? What is agenda? Is it just another PR scam/stunt
like the tax-wasting $15K City/UNM run outreach collaboratives? At one of these
outreach collaboratives one speaker at Monday's Council meeting confirmed they
were indeed scams and mentioned a talk by an APD cop attendee who berated
citizens saying we must accommodate APD-not the opposite. He also said APD
didn't need the DOJ or you here. They could reform themselves. A former San
Diego police officer sitting on the Police Oversight Board-POB is now trying to
justify malting a former Milwaukee police officer (who is clueless about
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Albuquerque and the oversight process) to be the new Executive Director of the
new police oversight agency-POA. What else is new? We continued to get
stonewalled on NM IPRA requests and seemingly you don't care. No police
recordings-no accountability. The murder of James Boyd was the only exception
and that recording likely leaked out. The media continues to give credibility to
another embarmssing/disgraceful police officer-APD union VP Willoughby who
was outraged as was attorney "Saul" Bregman that the judge yesterday. Judge
Candelaria properly ignored all of the lying and other BS thrown at him by the
killer cops' attorneys and their paid to lie "experts" defending Perez and Sandy
who murdered homeless camper James Boyd. This was the first APD office•· ever
charged here in 50 years despite the APD bloodbath that has been going on first
under Schultz and now under the incompetent Eden. See Willoughby's beliefs in
the attachment. As a former cop, are you pa1t of the solution or part of the
problem? We wonder.
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS
POLICE FORCE IN THIS CITY'S HISTORY
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From:
To:

Cc:
Subject:
Date:

Jeannette Baca
Amildo-McCOy
MQ)ia Julian N; ell§; mbaker@oelferlaw com; Zaman. Jon K.; Melendrez ChrisP
Re: Selection of Executive Director of CPOA
Sunday, August 16, 2015 8:31:59 PM
Mojra

I am terribly disappointed by the delay recommended by City Council President Rey Garduno
to act on the CPOA Executive Director position. As a member of POB, I feel as if we have
been in a "holding pattem" for months; despite the numerous hours of service we have
provided the citizens of Albuquerque.
As chair of the POB Outreach Subcommittee, be advised that we are in the process of hiring a
Conmmnity Engagement Specialist [as required by the consent agreement]. Because the
Executive Director is required to hire the Community Engagement Specialist, filling this
position will also be delayed. The advettised position closed on July 13th. I'm concemed
that, as with the Executive Director position, the most qualified candidates may withdraw (or
possibly have withdrawn) due to the excessive delay.
I respectfully ask President Garduno to reconsider his decision and lift this "holding pattern"

by acting on the Executive Director position tomorrow so we can move forward as a Board.
Thank you in advance for your consideration.
Regards,
Jeannette Baca, Ed.D., LPC

On Sat, Aug 15,2015 at 3:07PM, Moira Amado-McCoy <amadomccoy.pob@gmail.com>
wrote:
"the right decision in order to continue to move civilian oversight in Albuqueque in the right
direction." I thought we were seated as a board to do just that. So, the "right decision" here
must be whether Council will tmst the processes, judgement, and integrity of the POB?
This is the_only_ relevant question such a move now raises to the level of public
discussion. Very much looking fmward to reviewing the language of OC-15-25, Julian; I
tmst it will address how bringing this (always latent) question into the formal public sphere
works for the benefit of this community. It must be quite a compelling argument to risk so
much.
Moira Amado-McCoy
OnFri, Aug 14,2015 at 3:31PM, Moya, JulianN <julianmoya@cabq.gov> wrote:

M004923

Police Oversight Board Members,

City Council President Rey Gardufio has decided to introduce OC-15-25, Selection of the
Executive Director of the Civilian Police Oversight Agency, at the City Council meeting
on Monday, August 17th and hold it over to the following City Council meeting on
September 9th for Final Action .

. President Gardufio understands the urgency in filling this position, but wants to ensure that
i the Council has adequate time for each Councilor to review each candidate's material and
possibly meet with them. Councilor Gardufio also wants to allot enough time for the
candidates to arrange their schedules to attend the City Council meeting and be available
to answer any questions from City Councilors.

President Gardufio appreciates the diligent work of the Police Oversight Board on this
issue and he understands the importance of the position, however, he also wants to ensure
the Council makes the right decision in order to continue to move civilian oversight in
Albuquerque in the right direction.

· Thankyou,

JulianMoya
Policy Analyst
City Council President Rey Gru·duiio
District 6
Office: (505) 768-3152
Cell: (
julianmoya@cabq. gov
http://www.cabq.gov/councillcouncilors/dish·ict-6
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From:
To:
Cc:
Subject:
Date:

Mojrn Amado~McCoy
Maya. Julian N
£.Crn; mbaker@pejferlaw.com; Zaman. Jon K; Melendrez Chrjs P.
Re: selection of Executive Director of CPOA

Saturday, August IS, 201S 3:08:04 PM

"the right decision in order to continue to move civilian oversight in Albuqueque in the right
direction." I thought we were seated as a board to do just that. So, the "right decision" here
must be whether Council will trust the processes, judgement, and integrity of the POB?
This is the_only_ relevant question such a move now raises to the level of public discussion.
Very much looking fmward to reviewing the language ofOC-15-25, Julian; I uust it will
address how bringing this (always latent) question into the fmmal public sphere works for the
benefit of this connnunity. It must be quite a compelling argument to risk so much.
Moira Amado-McCoy
On Fri, Aug 14, 2015 at 3:31 PM, Moya, JulianN <julianmoya@cabq goy> wrote:
Police Oversight Board Members,

City Council President Rey Garduno has decided to introduce OC-15-25, Selection of the
Executive Director of the Civilian Police Oversight Agency, at the City Council meeting
on Monday, August 17th and hold it over to the following City Council meeting on
September 9th for Final Action.

President Garduno understands the urgency in filling this position, but wants to ensure that
the Cotmcil has adequate time for each Councilor to review each candidate's material and
possibly meet with them. Councilor Garduno also wants to allot enough time for the
candidates to arrange their schedules to attend the City Council meeting and be available to
answer any questions from City Councilors.

President Garduno appreciates the diligent work of the Police Oversight Board on this issue
and he understands the importance of the position, however, he also wants to ensure the
Council makes the right decision in order to continue to move civilian oversight in
Albuquerque in the right direction.

Thanl< you,

, Julian Moya
: Policy Analyst
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City Council President Rey Garduno
District 6
Office: (505) 768-3152
Cell:
julianmoya@cabq.gov
http·//www .cabq. gov/council/councilors/district-6
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Mark Baker
Mova JulianN
POB; Zaman. Jon K.; Melendrez Chrjs P.
Re: Selection of Executive Director of CPOA
Friday, August 14, 2015 10:59:24 PM

From:
To:
Cc:

Subject:
Date:

Any insight you all can share with me on this? I know there are Board members pretty upset.
Sent from my iPhone
On Aug 14,2015, at 3:31PM, Moya, JulianN <julianmoya@cahq.gov> wrote:

Police Oversight Board Members,
City Council President Rey Garduno has decided to introduce OC-15-25, Selection of
the Executive Director of the Civilian Police Oversight Agency, at the City Council
meeting on Monday, August 17th and hold it over to the following City Council
meeting on September 9th for Final Action.
President Garduno understands the urgency in filling this position, but wants to ensure
that the Council has adequate time for each Councilor to rev·1ew each candidate's
material and possibly meet with them. Councilor Garduno also wants to allot enough
time for the candidates to arrange their schedules to attend the City Council meeting
and be available to answer any questions from City Councilors.
President Garduno appreciates the diligent work of the Police Oversight Board on this
issue and he understands the importance of the position, however, he also wants to
ensure the Council makes the right decision in order to continue to move civilian
oversight in Albuquerque in the right direction.
Thank you,
Julian Moya
Policy Analyst
City Council President Rey Garduno
District 6
Office: {505) 768-3152
Cell:
julianmoya@cabq.gov
http://www .ca bq. gov/cou neil /em 1ncilors ldistri ct-6

M004927

From:
To:

Subject:
Date:

Beth A. Mohr
Zaman Jon K.; Mark I Baker; Eill!; Maya. Julian N
Re: Selection of Executive Director of CPOA
Friday, August 14,2015 9:51:47 PM

Julian, We were fu·st told that Council would "absolutely" take this up on August 3rd. That
promise was broken. Then we were told to just be patient and you all would handle this on the
17th. Again, those words meant nothing. Now we're told to wait again, meanwhile, we may
lose our top candidate to another position. We have ce1tainly lost additional momentum and
time with these needless delays. The community has all but given up hope that we will be
meaningful.
We were also told that Council would absolutely respect our first choice and want to select
that person. Is that agreement meaningless as well?
I can't speak for the rest of the POB members, but I've invested over 300 homs of my time
since being appointed, and have ve1y little to show for my efforts. I'm exh·emely disappointed
in Council's lack of support for our efforts.
For some time now, my email quote for the POB has been the following:

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Please tell Council its time to do something. -B
Beth A. Moln·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Sent with haste fi"om my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid when
forwarding or replying to this email.

"Moya, JulianN" <juliarnnoya@cabq.gov> wrote:

Police Oversight Board Members,

City Council President Rey Garduno has decided to introduce OC-15-25, Selection of the
Executive Director of the Civilian Police Oversight Agency, at the City Council meeting on
Monday, August 17th and hold it over to the following City Council meeting on September
9th for Final Action.
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President Gardufto understands the urgency in filling this position, but wants to ensure that the
Council has adequate time for each Councilor to review each candidate's material and
possibly meet with them. Councilor Garduno also wants to allot enough time for the
candidates to arrange their schedules to attend the City Council meeting and be available to
answer any questions from City Councilors.

President Gardufto appreciates the diligent work of the Police Oversight Board on this issue
and he understands the importance of the position, however, he also wants to ensure the
Council makes the right decision in order to continue to move civilian oversight in
Albuquerque in the right direction.

Thank you,

JulianMoya
Policy Analyst
City Council President Rey Garduno
District 6
Office: (505) 768-3152
Cell:
julianmoya@cabq.gov
http://www .cabq. gov/council/councilors/district-6
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From:

To:
Cc:
Subject:
Date:

Beth A Mohr
Moya. Julian N
EOO; Mark I Baker; Zaman Jon K.; Melendrez. ChrisP.
Re: Selection of Executive Director of CPOA
Monday, August 17, 2015 10:20:34 AM

Julian, I h1.1st you have forwarded all of the POB members' emails to Council. They need to
understand how disgusted members al'e and also the risk for losing the entire Board if they
fail to select someone today. -B
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

"Maya, JulianN" <juliamnoya@cabq.gov> wrote:

Police Oversight Board Members,

City Council President Rey Garduno has decided to introduce OC-15-25, Selection of the
Executive Director of the Civilian Police Oversight Agency, at the City Council meeting on
Monday, August 17th and hold it over to the following City Council meeting on September
9th for Final Action.

President Garduno understands the urgency in filling this position, but wants to ensure that the
Council has adequate time for each Councilor to review each candidate's material and
possibly meet with them. Councilor Garduno also wants to allot enough time for the
candidates to arrange their schedules to attend the City Council meeting and be available to
answer any questions from City C01mcilors.

President Garduno appreciates the diligent work of the Police Oversight Board on this issue
and he tmderstands the importance of the position, however, he also wants to ensure the
Council makes the right decision in order to continue to move civilian oversight in
Albuquerque in the right direction.

Thank you,
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JulianMoya
Policy Analyst
City Council President Rey Gardufio
District 6
Office: (505) 768-3152
Cell:
juliaumoya@cabq.gov
http://www.cabq.gov/council/councilors/district-6
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From:

To:
Cc:
Subject:
Date:

Beth A, Mohr
Edward Harness
Contreras Michelle; Dayjd Rjng; Eric H. Cruz; Jeannette V Baca; ScottS. Wilson; Joanne Fine; Leonard Waites;
Mo!ra Amado~McCoy; Susanne Brown; McDermott Djane I .; Davjdson Christopher; Skotchdopole paul A;
O"Neil Erin
Re: Super Shuttle for NACOLE Conference
Tuesday1 September 29, 2015 9:02:21 AM

I think the entire POB is on the plane together, except Joanne who isn't able to join us. I have
rented a car and Leonard, Moira and Jeannette said they'll ride with me. I don't think any staff
were able to get our same flight. Thanks, -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtjitl when
forwarding or replying to this email.

Edward Harness <ed_harness@live.com> wrote:
Good Morning: It looks like there will be 3 of us an-iving from Phoenix at 12:40 on Sunday.
Unless, I hear differently I will make a reservation on Supershuttle for 3 at the close of
business today.

Edward W. Harness
Attorney & Counselor at Law
Milwaukee, WI 53202
Call, Text, or Fax 1-877-243-9184
SuperLawyers WI Rising Star 2008-2010
Milwaukee's Lifestyle Magazine Highest Rated Attorneys 2012- 2015
https://twitter.com/VetBenefitsAtty
https://www.facebook.com/veteranbenefitshelpcenter
THE INFORMATION CONTAINED IN THIS MESSAGE IS PERSONAL, CONFIDENTIAL
AND MAY BE PRIVILEGED COMMUNICATION, IT IS SOLELY FOR THE ABOVE LISTED
RECIPIENT(S). IF YOU HAVE RECEIVED THIS MESSAGE IN ERROR, PLEASE NOTIFY
THE SENDER AND IMMEDIATELY DESTROY AND DISPOSE OF THIS MESSAGE,
THANK YOU!

From: mcontreras@cabq.gov
To: cabq.pob.moln'@gmail.com; dzr3@juno.com; cabq.pob.cruz@gmail.com;
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jvbaca.pob@gmail.com; j swilsonpob@outlook.com; j oannefine413@gmail.com;
phamason.lw@gmail.com; amadomccoy.pob@gmail.com; sbrownpob@gmail.com;
dmcdennott@cabq.gov; christopherdavidson@cabq.gov; pskotchdopole@cabq.gov;
eoneil@cabq.gov; ed_ hamess@live.com
Subject: RE: Super Shuttle for NACOLE Conference
Date: Wed, 23 Sep 2015 16:54:43 +0000

Good morning,

If you are taking the SuperShuttle from the Airport to your hotel, they are usually readily
available at the ai1port. The cost of the Supershuttle is $39.00 for the first passenger and
$9.00 for each additional. They take cash and Credit Cards. You can also go to their website
at ht(Jy Uwww supershuttle.com/ and reserve your spot in advance. I spoke with a
representative at Supershuttle, and they confirmed that reservations are recommended but not
required.

In the event there is no Supershuttle at the airport when you arrive, there is a Kiosk that you
can utilize to call for a ride. I have confinned with both the Mission Inn Hotel and the
Marriott Riverside at the Convention Center that the SuperShuttle does pick up and drop off
at their hotels.

There is also taxi service available.

If you have questions, please let me know.

Thanks.
Michelle

From: Contreras, Michelle

Sent: Tuesday, July 28, 2015 8:47AM
To: Beth Mohr; David Z. Ring; Eric H. Cruz; Jeannette Baca; Jeffery Scott Wilson; Joanne Fine; Leonard
Waites (phamason.lw@gmail.com); Moira Amado-McCoy; Susanne Brown

Cc: Hammer, Robin
Subject: Super Shuttle for NACOLE Conference

Good morning POB Members:
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The City of Albuquerque will not be paying for rental cars in Califomia. Here is the
information for you to book your own shuttle: http://www supershuttle com/

If you choose to purchase a rental car with your own money, you must notify us so we can
alert City Risk Management.

Please let me know if you have questions.

Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: /jwww.cabq.gov jcpoa

M004934

Edward Harness
Contreras Mjche!le
Beth Mohr; David Ring; EricH Cruz; Jeannette V. Baca; ScottS Wilson; Joanne Fjng; Leonard Wajtes; Moira
Amado-McCoy; Susanne Brown; McDermott. Diane L.; Dayjdson. Christoobet; Skotchdooole Paul A.;~
Erin
Re: Super Shuttle for NACOLE Conference
Wednesday, September 23, 2015 12:12:14 PM

From:

To:
Cc:

Subject:
Date:

Good Aftemoon: Before I make my reservation I wanted to see when evetyone else is
arriving. I anive at 12:40 on the 4th.
Ed Harness
Sent from my iPhone
414-647-2222 Office
On Sep 23, 2015, at 11:54 AM, Contreras, Michelle <mcontreras@cabq goy> wrote:

Good morning,
If you are taking the SuperShuttle from the Airport to your hotel, they are usually
readily available at the airport. The cost of the Supershuttle is $39.00 for the first
passenger and $9.00 for each additional. They take cash and Credit Cards. You can
also go to their website at http:ljwww.supershuttle.com/ and reserve your spot in
advance. I spoke with a representative at Supershuttle, and they confirmed that
reservations are recommended but not required.
In the event there is no Supershuttle at the airport when you arrive, there is a Kiosk
that you can utilize to call for a ride. I have confirmed with both the Mission Inn Hotel
and the Marriott Riverside at the Convention Center that the SuperShuttle does pick
up and drop off at their hotels.
There is also taxi service available.
If you have questions, please let me know.
Thanks.
Michelle
From: Contreras, Michelle

Sent: Tuesday, July 28, 2015 8:47AM
To: Beth Mohr; David Z. Ring; Eric H. Cruz; Jeannette Baca; Jeffery Scott Wilson; Joanne
Fine; Leonard Waites (phamason.lw@gmail.com); Moira Amado-McCoy; Susanne Brown
Cc: Hammer, Robin
Subject: Super Shuttle for NACOLE Conference

Good morning POB Members:
The City of Albuquerque will not be paying for rental cars in California. Here is the
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information for you to book your own shuttle: http://www.supershuttle.com/
If you choose to purchase a rental car with your own money, you must notify us so we
can alert City Risk Management.
Please let me know if you have questions.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: //www.cabq gov/cpoa
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From:

To:
Subject:
Date:

Beth A. Mohr
Joanne Fine
Re: The particulars
Tuesday, October 27, 2015 5:38:04 PM

We are looking forward to it!
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

joannefine413 <joannefine413@gmail.com> wrote:

Om get together:
6 PM Wed, Nov 18th, at my home at
Bring a side dish to share.

, 87111.

I have invited staff via separate email. When I tried to send it together gibberish ensued. Sony.
Scott will be celebrating his anniversaty so will not be joining us this time.
This is vety casual. Let me !mow, if you have not already, if you will be bringing a guest so I
can get a rough count.
Thank you so much. Grateful to know all of you.
Joanne
Sent fi·om my Verizon Wireless 4G LTE smartphone
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From:
To:
Subject:
Date:

Susanne Brown
Joanne Fjne

Re: The particulars

Monday, October 26, 2015 8:10:13 PM

Hi,
Like the idea of a pmty to welcome Ed. I am late to RSVP as I didn't know if Jim could come.
Alas, he leaves town on the 17th so I'll be coming alone. sue
On Wed, Oct 21, 2015 at 3:49PM, joannefine413 <joannefine41 3@gmail.com> wrote:
Our get together:
6 PM Wed, Nov 18th, at my home at
Bring a side dish to share.

87111.

I have invited staff via separate email. When I tried to send it together gibberish ensued.
Sorry.
Scott will be celebrating his mmiversary so will not be joining us this time.
This is very casual. Let me know, if you have not already, if you will be bringing a guest so
I can get a rough count.
Thank you so much. Grateful to know all of you.
Joanne
! Sent fi·om my Verizon Wireless 4G LTE smartphone
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From:
To:

Cc:
Subject:
Date:

Dave Ring
Moira Amado-McCoy
Joanne Fine; leonard.waites®yahoo com
Re: pre-work for Sept 3rd training
Tuesday/ September 011 2015 8:10:51 PM

All, I had no problems, completing the several pre-work tasks in a single afternoon and sending my test results to
Sofia. See you Thursday evening! -- Dave Ring
Want to place your ad here?
Advertise on United Online
bttp·Utbjrdpatiyoffers.juno.comffGL3141/55e65a9c41 Oc05a9c330bst0 I vue

M004940

Moira Amado-McCoy
Joanne Ejne
Leonard Waites fleonard.waites®yahoo.com)
Re: pre-work for Sept 3rd training
Tuesday, September 01, 2015 6:38:22 PM

From:
To:

Cc:
Subject:
Date:

Dave? Our Dave who is seldom seen without his eyes on Iris smartphone?! ;) I'd bet he's good
-- simple hotlinks. And, he'd write if he needed anything.

M.
On Tue, Sep I, 2015 at 6:26 PM,joannefme413 <joannefine413@gmail.com> wrote:
Thanks. I did just that. I won·ied about Dave though. He seems more hesitant about
technology. Perhaps, I am mistaken.
Thanks for checking up.

Sent fi·om my Verizon Wireless 4G LTE smartphone

-------- Original message -------From: Moira Amado-McCoy <amadomccoy.pob@gmai1 com>
Date: 9/1/2015 6:12PM (GMT-07:00)
To: Leonard Waites <phamason.lw@gmail com>
Cc: Joanne Fine <joannefine413@gmail.com>
Subject: Re: pre-work for Sept 3rd training
I'm just seeing this now, so you've probably already got this solved, but wanted to respond.
The links work fme fi·om my compute, Joanne, so maybe just cut and paste the URLs?
.And/or, you can go to the TED site, and s.earch for the relevant talks by the speaker's name
and talk title, which are pati of each URL.
Moira
: On Wed, Aug 26,2015 at 3:04PM, Leonard Waites <phamason.lw@gmail.com> wrote:
I am not at a computer right now. When I figure out the problem I will contact you
On Aug 26, 2015 2:42PM, "Joam1e Fine" <joannefine413@gmail.com> wrote:
The links on page two of the first document are not working.
On Tue, Aug 25,2015 at 7:24AM, Leonard Waites <phamason.lw@gmail com> wrote:
All, attached are pre-work/information that needs to be looked at prior to our training.
·Leonard
---------- Forwarded message---------From: "Moira Amado-McCoy" <amadomccoy pob@gmail.com>
Date: Aug 24,2015 10:55 PM
Subject: pre-work for Sept 3rd training
To: "Mark Baker" <mbaker@peiferlaw.com>, "Leonard Waites"
<phamason.lw@gmail.com>, "Leonard Waites, (leonard.waites@yahoo.com)"
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<leonard waites@yahoo com>
Cc:
Hi, Leonard.
Here are the two documents Ms. Ngoran has provided as pre-work for our Sept. 3rd
training. Will you please make sure all board members receive these documents. She
has asked that the appropriate pieces ("inventmy) be retumed to her by 8/29.
Thank you. I'm excited about the work here; I think it will be a useful and meaningful
pmi of our continuing work together. We'll certainly have the potential to be a very
well-oiled machine when all is said and done!
Best,
Moira

Joanne Fine
Police Oversight Board Member
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From:

To:
Cc:
Subject:
Date:

Mojra Amado-McCoy
Leonard Waites
Joanne Fine
Re: pre-work for Sept 3rd training
Tuesday, September 01, 2015 6:12:25 PM

I'm just seeing this now, so you've probably ah·eady got this solved, but wanted to respond.
The links work fme from my compute, Joanne, so maybe just cut and paste the URLs?
And/or, you can go to the TED site, and search for the relevant talks by the speaker's name
and talk title, which are part of each URL.
Moira
On Wed, Aug 26, 2015 at 3:04PM, Leonard Waites <phamason.lw@gmail com> wrote:
I am not at a computer right now. When I figure out the problem I will contact you
On Aug 26, 2015 2:42PM, "Joanne Fine" <joannefine413@gmajl.com> wrote:
The links on page two of the first document are not working.
On Tue, Aug 25, 2015 at 7:24AM, Leonard Waites <phamason.lw@gmail.com> wrote:
All, attached are pre-work/information that needs to be looked at prior to our training.
Leonard
----------Forwarded message---------From: "Moira Amado-McCoy" <amadomccoy.pob@gmail com>
Date: Aug 24,2015 10:55 PM
Subject: pre-work for Sept 3rd training
To: "Mark Baker" <mbaker@peiferlaw.com>, "Leonard Waites"
<phamason.lw@gmail.com>, "Leonard Waites, (leonard.waites@yahoo.com)"
<leonard.waites@yahoo.com>
Cc:
Hi, Leonard.
' Here are the two doc1m1ents Ms. Ngoran has provided as pre-work for our Sept. 3rd
!mining. Will you please make sure all board members receive these documents. She
has asked that the appropriate pieces ("inventory) be retumed to her by 8/29.
Thank you. I'm excited about the work here; I think it will be a useful and meaningful
part of our continuing work together. We'll ce1tainly have the potential to be a ve1y
well-oiled machine when all is said and done!
·Best,
, Moira

'

--
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I Joanne Fine
1 Police Oversight Board Member
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From:

To:

Moira Amado-McCoy

Cc:

Davjd Ring; Joanne Fjne; Leonard Waites Cleonard.wajtes@vahoo com)

Subject:

Re: pre-work for Sept 3rd training
Wednesday, September 02, 2015 8:29:36 PM

Date:

Got it. Ill be there.
-e

On Wed, Sep 2, 2015, 18:22 Moira Amado-McCoy <amadomccoy pob@gmaj! com> wrote:
Tomonow night, Eric (Thursday). 5:30.
Moira
On Wed, Sep 2, 2015 at 5:42PM, Eric Cmz <cabq.pob.cmz@gmail.com> wrote:
Where/what time is tins training? Im in jury duty for the 2nd judicial so i may be a bit late.

R,
E1ic

On Tue, Sep 1, 2015,20:10 Dave Ring <dzr3@juno.com> wrote:
! All, I had no problems, completing the several pre-work tasks in a single aftemoon and
· sending my test results to Sofia. See you Thursday evening! --Dave Ring
Want to place your ad here?
, Advertise on U11ited Online
' http://thirdpartyoffersjuno.com/TGL3141/55e65a9c41 Oc05a9c330bst01 vue
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From:

Moj@ Amado-McCoy

To:

Erjc H. Cruz
David Ring; Joanne Fine; leonard Waites C!eonard wajtes®vahoo.com)
Re: pre-work for Sept 3rd training
Wednesday, September 02, 2.015 6:2.3:02 PM

Cc:
Subject:
Date:

Tomorrow night, Eric (Thursday). 5:30.
Moira
On Wed, Sep 2, 2015 at 5:42PM, Eric Cmz <cabq.pob.cmz@gmail.com> wrote:
Where/what time is this training? Im in jmy duty for the 2nd judicial so i may be a bit late.
R,
Eric

On Tue, Sep 1, 2015,20:10 Dave Ring <dzr3@juno.com> wrote:
i All, I had no problems, completing the several pre-work tasks in a single aftemoon and
I sending my test results to Sofia. See you Thursday evening! --Dave Ring

i Want to place your ad here?
! Advertise on United Online
! http://thirdpaliyoffers.juno.com/TGL3141 /55e65a9c41 Oc05a9c330bst01 vue
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From:

fl:il;_Q:jg

To:
Cc:

payjd Rjng; Mojra Amado-McCoy
Joanne Fine;; !e;onard.waites@yahoo.com
Re: pre-work for Sept 3rd training
Wednesday, September 02, 2015 5:42:56 PM

Subject:
Date:

Where/what time is this h·aining? 1m in jury duty for the 2nd judicial so i may be a bit late.
R,
Eric

On Tue, Sep I, 2015,20:10 Dave Ring <dzr3@.juno com> wrote:
i All, I had no problems, completing the several pre-work tasks in a single aftemoon and
I sending my test results to Sofia. See you Thursday evening! --Dave Ring

I Want to place your ad here?
Advertise on United Online

I, http://thirdpmiyoffers.juno.com/TGL314115 5e65a9c41 Oc05a9c330bst0 I vue
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From:
To:

Subject:
Date:

Leonard Wajtes
Joanne Fine
Re: pre-work for Sept 3rd training
Wednesday, August 26, 2015 3:04:46 PM

I am not at a computer right now. When I figure out the problem I will contact you
On Aug 26, 2015 2:42PM, "Joanne Fine" <joannefine413@gmail.com> wrote:
The links on page two of the first docmnent are not working.
On Tue, Aug 25, 2015 at 7:24AM, Leonard Waites <phamason.lw@gmai! com> wrote:
All, attached are pre-worlc/infmmation that needs to be looked at prior to om training.
Leonard
---------- Forwarded message ---------From: "Moira Amado-McCoy" <amadomccoy.pob@gmai! com>
Date: Aug 24,2015 10:55 PM
Subject: pre-work for Sept 3rd training
To: "Mark Baker" <mbaker@peifer!aw com>, "Leonard Waites"
<phamason.lw@gmail.com>, "Leonard Waites, (!eonard.waites@yahoo com)''
<leonru·d waites@yahoo.com>
Cc:
Hi, Leonard.
Here are the two documents Ms. Ngoran has provided as pre-work for our Sept. 3rd
training. Will you please make sure all board members receive these documents. She has
asked that the appropriate pieces ("inventmy) be retmned to her by 8/29.
Thank you. I'm excited about the work here; I think it will be a useful and meaningful patt
of om continuing work together. We'll certainly have the potential to be a very well-oiled
machine when all is said and done!
Best,
Moira

Joanne Fine
Police Oversight Board Member
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From:
To:

Cc:
Subject:
Date:

p!nah Vargas
S!ly!o Dell" Angela
Mr;Kay Dan; M; rboetel@abgjournal com; pscotchdopole@cgbq.goy; Bruin Barbara; Moses Karen; Beth Mohr
Re: your article today~never bothering to check the facts on Harness~percelved why many as just part of the
problem
Friday, September 11, 2015 2:21:24 PM

Silvio,
Thanks for adding me to this email.
We filed an IPRA for the 19 applicants- an IPRA was required because, well, to be honest it
was us. The Records request process allows 15 days (legitimate days) for records to be
produced. Of course for us, (and by 'us', I mean tbe people, community, YOU or I) the
process took tbe maximum time allotted.
For media, and guys like Dan McKay, tbat process is, I'm guessing here, but probably easier.
Submitting an IPRA is not a requirement in receiving public documents as much as it is the
process to ensuring due process afforded in NM Sunshine Laws. Often mainstreamers
Sent from my iPhone
On Sep 11, 2015, at 11:23 AM, Silvio Dell' Angela <Dellansi@comcast.net> wrote:

TO: Dan
(info to others shown and not shown)
Your article today parroting the half truths or outright lies told to the Council trying
to justify the POB's and Council selection of Ed Harness was inexcusable. This was
much like Ryan Boetel joining the defense team for James Boyd's killer Dominique
Perez. Did you ever take the time to look at the POB interview with Harness? Did
you bother to read his posted resume?
Did you or anybody there bother to ask why this former Milwaukee cop Harness
even applied for the job? Did we taxpayers pay for a nationwide search for the
new Agency's Executive Director or did APD or former cop-POB member Beth Mohr
just conveniently find him?
Now with former cops Harness, two on the POB and Harness's investigator Paul
Scotchdopole, the Oversight Agency has lost all credibility with the people. Why
even file a complaint against an APD officer as it would be a waste of time as the
process has been corrupted?
The situation we have now in the Agency is comparable to having the judge, the
prosecutor and two members of the jury all family members of bad cops against
whom charges by the people are filed-CPCs or other.
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You and other reporters there could take some lessons from the objective reporters
at the ABQ Free Press on TV, bloggers and other news sourees who have more
credibility than any of you Journal reporters or your editorial board. You should
be ashamed.
We expect soon to see an Journal editorial blessing the selection by the POB and
Councilors of Harness-clearly the wrong as well as unqualified man for the job
Maybe if your Journal predecessor Jim Ludwick leaves the Animal Welfare
Department, Berry might hire you to replace him as a reward to your loyalty to him
and APD.
As for the Department's head Barbara Bruin, the only experience I had with her was
to see the professionalism and integrity she showed to me and my neighbors to
personally resolve a barking dog problem in our neighborhood;
Time to think of another profession Dan and/or look yourself in the mirror. You are
an embarrassment to the news/journalistic profession.
See my e-mail below and that from Paul Livingston.
Silvio
296 3241
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]

Sent: Thursday, September 10, 2015 7:35PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'
Cc: 'mmmontoya@cabq.gov'; 'Mayor Berry'; 'POB@cabq.gov'; 'Hernandez, Jessica M.';
'jzaman@cabq.gov'; 'living@rt66.com'; 'Eden, Gorden'
Subject: Monday's Council meeting and your disgraceful actions and selection of ex cop Ed
Harness+ attorney Paul Livingston's related Notice of Violations of NM Open Meetings Act
by the CPOA sent you

TO: COUNCILORS
(info to those shown and not shown)
YOUR DISRESPECT FOR US AND THE CITY'S DISRESPECT SHOWN TO COUNCILOR
GIBSON
Last night during the first 2 Y, hours, you tolerated the idiot treatment given to
Councilor Gibson by Berry's disgraceful personal (not our City) attorney Jessica
Hernandez and by CAO Perry trying to justify giving pay increases to the already
overpaid Command staff while denying it to the rank and file.
Cops on the beat who talk to me knowing I would not reveal who they are, have told
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me what is really needed in APD is for all of the Command staff to retire or be fin~d
not have their already high pay raised. The presence of the disgraceful Eden and his
fellow contemptuous of you command staffthugs in the back of the room was
nothing but pure intimidation of you
After waiting 3 Y, hours along with others who signed up to speak last night (many
of whom left In disgust including POB chairman Leonard Waites), I stayed.
Had we been given more than 2 minutes, all would have condemned the over 2 Y,
hours you wasted on far too many long proclamations, the Q&A and considering
Councilor Harris' bill before the public comment period. During the 2 Y, hours
before you took your dinner break it's clear that you obviously like to hear
yourselves talk/pontificate on local issues things that could have been resolved
with the administration in non Council meeting communications.
But instead we public speakers were deemed by you to be unimportant much like
APS's School Board's blatant disrespect of other citizens over the Valentino affair of
which Councilor Brad Winter while still at APS was complicit In what Valentino had
done.
One of the questions you chose to never ask of the arrogant Chief Eden was just
what specifically were the alleged 3,400 APD calls for service over the past weekend
by APD as reported in the September 9 Albuquerque Journal? How many of these
were just calls to 911? Did these calls to 911 constitute 90% or more of the calls for
service and not actual police responses? Or didn't you care?
The Journal article cited only five incidences over the weekend that APD responded
to. Yet fiscally irresponsible Councilor Sanchez who seemingly treats our taxes as
nothing more than play or fun money claims in the absence of a long overdue
resource allocation study by the Chief says that we ought to increase APD's
manpower to possibly as high as 1500 as the Chief wants but can never justify.
THE EYE AND ABQ FREE PRESS
See the September 9 (previously dormant since July 7) Eye on Albuquerque posting
"The Thin Blue Line" at http:l/eyeonalbuquerque.blogspot.com/. It properly
places the blame for all of the APD problems squarely on the "politicians who have

created this mess and have no clue how to fix it."
"Having no clue" was too nice a description for the damned politicians here who do
have a clue/lmow how to fix it but don't have the guts or integrity to do it. You
know that this criticism includes you but you choose to be in denial about this
"uncomfortable truth." One local journalist properly said you nine-like this Mayor
are the worst of any in this city's history..
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Also check out the latest September 9 issue of the ABQ Free Press that includes
columns by another disgusted retired cop Dan Klein and articles by Joe Monahan
and other writers. This ABQ Press issue (unlike the Berry Journal) speaks the truth
about the complicit Berry Journal, Mayor Berry, Governor Martinez and her
machine.
It also has articles about APD's former IPRA directed stonewaller and now
whistleblower Reynaldo Chavez, the top APD brass worrying that their illegal
bonuses are on the front burner and Berry's Convention Center insider the ACRV
who has been ripping taxpayers off for years despite their abysmal performance.
Seems like you nine couldn't care less with any of this-nor do the other politicians in
NM.
MY AND OTHERS' TALKS MONDAY
Before I spoke, Tony Pirard gave you an earful but you brushed him off as you do
with all of us. Tony, like me is far too blunt-won't mince words about his disgust
with the culture of corruption here. It extends to US Attorney Damon Martinez and
Judge Brack-the reason he was visited twice by Damon's US Marshals for daring to
criticize Martinez, Brack and others here.
When I finally spoke, you again showed disrespect to me when my upside down
flag-an official US Flag code signal of distress-something that this city is in was put
on the overhead projector and again was not shown on GOV-TV as yet another
blatant example of censorship. Neither did you show any of the other public
speakers' overhead projector presentations on GOV-TV.
In addition to the many earlier e-mails sent you opposing the selection of former
cop Ed Harness who was clearly unqualified to be the POB's first choice to be the
next POA Executive Director (ED) my talk was again critical of all of the previous
foxes (former cops) assigned to guard the hen house.
I expressed my disgust for the POB preference for Harness who as Tony Pirard also
said was not only clueless about our city's oversight process but was an
embarrassing choice. Ed's only job as a mediator in Milwaukee was in a chump
change paying job working for the Better Business Bureau. His only claimed police
oversight experience was confined to his local village.
MORE FOXES GUARDING THE HEN HOUSE
After abdicating your responsibility to us when choosing to be MIA in the
negotiations with the DOJ, you first blessed the Mayor's hiring of Schultz's laser
buddies former Cincinnati police Chief Tom Streicher whose Department was also a
mess and investigated by the DOJ. This was yet another fox guarding the
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henhouse. You also hired his and Schultz's lying to you attorney buddy Scott
Greenwood .•
You also cared little that Judge Brack chose the toothless PMR inc made up mostly
of former cops to merely monitor-" audit' APD. Yet even more foxes guarding the
hen house. Then-not surprisingly last night you chose yet another former cop/fox
Ed Harness to be the new Executive Director of the Police Oversight Agency never
really challenging his sweet sounding B.S-eloquently blowing the same smoke at
you that he had done earlier to the POB during their interviews with him and the
four others.
Your failure to use due diligence in his selection was the very same thing you did
when never bothering to check the resume of all 40+ applicants for the APD Chief's
job (most with eye-watering qualifications) before you blessed Berry's clearly
unqualified Eden.
Many or most of you apparently never bothered to see the POB interviews with the
five then candidates for the important ED job and never questioned the lack of
experience of Ed Harness before approving him. Another fox guarding the hen
house.
After me, Barbara Groth us also told you how you have willing become part of the
problem rather than the solution here but you brushed her off as well. She made
the same points as in the Eye posting. You nine, Jessica Hernandez and Perry also
gave the idiot treatment to Dianne Goodman regarding a bond question to be put
on the ballot.
THE KNOWINGLY CLUELESS-EVEN ARROGANT CITIZENS YOU NAMED TO THE POB
INCLUDED ONE CONDESCENDING ELITIST AND TWO FORMER POLICE OFFICERS
Rather than former LAPD police officer Beth Mohr who conducted the POB's
interviews and promoted Harness for the job in the press showing up to talk, it was
Dr. Moira Amado McCoy. She, like Beth and the others on the POB have never
been involved in the old oversight process was the first to speak trying to defend
their selection of Harness. You councilors were afraid of appointing knowledgeable
people like us to the POB.
In McCoy's presentation, she demonstrated to all that she was an elitist who would
repeatedly talk down to you and the rest of us as if we were all idiots-not up to her
perceived PhD intellect. She would say that being an attorney was important for
the ED although the POB already has an attorney. She incredulously deemed
experience here irrelevant but claimed Harness was instead a "transformational
leader-a collaborator." She also questioned our allegedly "dichotomous thinking"
saying police are not enemies ofthe people.
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She either naively or intentionally ignored the fact that bad-unaccountable APD
officers and their leaders do in fact view themselves as enemies of the people. It's
"them vs. us" as APOA VP Willoughby reminded the union rank and file in his secret
2013 memo previously sent you.
McCoy would further claim that being a collaborator {even working for the BBB in
Milwaukee), rather than having relevant police oversight experience here was very
important. {Memo to Maiora-That's NOT what the key job of the ED job is.)
Then it was POB member Joanne Fine who also said that experience here
particularly in the past and current oversight process was also not that important.
As I said POB President Waites left rather than speak.
Now with Harness, you have three other former cops in the Police Oversight
Agency. This includes POB member and another strong Harness advocate former
LAPD cop Beth Mohr, POB member Jeff Wilson and even one Executive Director's
investigator-a former Belen senior police officer. It's clear where their loyalties lie.
You know it but don't care.
EXECUTIVE DIRECTOR CANDIDATES SPEAK
Candidate and current NM prosecutor Ms Sprague during her talk pointed out that it
was vitally important that people know the situation here and also that she is not a
former police officer. That was right on.
The most qualified candidate Jay Rowland who was urged by the former IRQ Judge
Deaton to succeed him years ago proved from his interview with the POB and talk
before you that he was the best man for the job. Likely he wasn't the Chief's or
Mayor's choice who likely the POB first checked with as Jay was viewed as too
knowledgeable-thus too dangerous.
During his talk, Harness claimed that being "empathetic and not intimidated" was
his "persona." He then incredulously claimed the toothless settlement agreement
between Berry's Cincinnati mercenaries and DOJ signed by Judge Brick was
credible.
Ed also talked about APD's "core values" but never mentioned or discussed them.
Any core values APD has are a joke-mere propaganda. He said the police
nationwide are going through a "paradigm shift." Translated-this means there is
now citizen and DOJ pressure to make them accountable, forcing them to wear
body cameras and no longer above the law as our police officers have been here for
far too long and still are.
While claiming he "empathizes" with police officers, Ed claimed he never said an
officer's life was more important than that of a citizen. In fact contrary to his
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interview with the POB and what's in his resume, this man has shown himself to be
dishonest regarding this. He is part of the brotherhood.
Ed showed no understanding that under the new Ordinance that APD Chief Eden still
has the final decision in any police officer's punishment and can essentially ignore
the POB as Schultz did to the old POC. A citizens' only recourse is to file a civil
lawsuit.
I don't know who found Ed Harness in Milwaukee if not APD but it was clear Ed was
mal<ing chump change working for the BBB there.
It's not clear why there had to be a secret ballot rather than have us see last night
just who of you voted for Harness as the first choice. It showed your cowardice.
Yet one Councilor claimed your votes would be later revealed.
POB'S VIOLATION OF THE OPEN MEETINGS ACT
Below is an e-mail you received yesterday from Attorney Paul Livingston with his
attachment. It demonstrates just how bad this Police Oversight Agency Executive
Director selection process was corrupted-but you don't care. It's really the way it is
here as corruption is a part of our NM culture and few care while most feel that
nothing they do will ever change it ..
Disgusted with all of you and Berry's traitors of we the people
Silvio
For WE THE PEOPLE

PMs-2-9-ioTs_ab(j___rolliilg_stone--newyorln;r

Inline image i

'

'THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE
FORCE IN THIS CITY'S HISTORY

From: Paul Livingston [mailto:livinq@rt66.com]
Sent: Wednesday, September 09, 2015 3:39PM
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To: mmmontoya@cabg.gov; MayorBerry@cabq.gov; POB@cabg.gov;
rewarduno@cabg.gov

Cc: danlewis@cabg.gov; kenSanchez@cabg.gov; dharris@cabg.gov; kpena@cabq.gov;
dgibson@cabg.gov; bwinter@cabq.gov; jbenton@cabg.gov; trudyjones@cabg.gov

Subject: Notice of Violations of NM Open Meetings Act by the CPOA
Dear City Councilors,
Attached is a letter giving notice of violations of the New Mexico Open Meetings
Act by the Citizens' Police Oversight Agency concerning the selection of an
Executive Director. As the attorney representing Mark Bralley and Vecinos
United, I sought and secured a Writ of Mandamus ordering the Police Oversight
Board to hold its selection of an Independent Review Officer "openly and in
public in accordance with the mandatory provisions of the New Mexico Open
Meetings Act." That was sixteen years ago, in 1999.
Unfortunately, City attorneys and officials are engaging in the same misconduct
now with respect to selection of an Executive Director of the new Citizens' Police
Oversight Agency. Please review the attached letter, and consider whether the
City would be making the same mistake it made 16 years ago and whether the
selection of a Director today would be in accordance with law and the rights of
the people to know about the operations of their government. Thank you.
Paul Livingston

(505) 771-4000

<Letter-City-Council-OMA.pdJ>
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From:
To:

Subject:
Date:
Attachments:

Beth Mohr
EQ6; Mark I Baker; Hults Samantha M.
Reference check questions
Sunday, July 26, 2015 9:10:08 PM
Final Reference Check Questions- approved 7-24-2015.docx

All: After the POB meeting on the 29th, but before the Personnel Subcommittee meeting on
July 31st, we will need to check references on our top three candidates. Because time is so
shmt, we'll need to divide these up and have folies call on all of the references, and rep01t
anything unusual to the Subcommittee. If all of the references are fine, we'll probably just
cancel this personnel subcommittee meeting, and Council will select their choice of
candidates, hopefully at their next meeting of August 3rd.
Enclosed is the reference check form. Please look at your schedule and carve out some
availability to be able to contribute to this task. We'll hand out these assignments at the end
of the POB meeting on the 29th. Thanks, -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CPOA Executive Director Search - Reference Check Questions
Applicant Name: - - - - - - - - - - - - - - - - - - - - - - - Name of Reference: - - - - - - - - - - - - - - - - - - - - - - Person's name conducting reference c h e c k : - - - - - - - - - - - - - - Date & time of reference i n t e r v i e w : - - - - - - - - - - - - - - - - - -

1. Tell me about [the applicant].

2. Give me 5 adjectives that best describe this person. (Insist on 5, even if it takes a while
for them to come up with them).
1.

2.
3.
4.

5.

3. If you could bestow any skill on this person, what would it be?

4. What else should I ask you about them? What else do we need to know about them?
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From:

To:
Subject:
Date:

NAmJ E Director ofT@injng & Education
Joanne Fine

Registration Now Open for One-Day NACOLE Symposium on Civilian Oversight
Tuesday, October 20, 2015 11:20:41 AM

Upcoming One-Day Sympoisum on Civilian Oversight

View this email in your browser

REGISTER NOW

LOOKING TOWARD THE FUTURE OF CIVILIAN OVERSIGHT
December 4, 2015
University of the District of Columbia
David A. Clarke School of Law
The National Association for Civilian Oversight of Law Enforcement is proud to
partner with the University of the District of Columbia David A. Clarke School of
Law to co-host a symposium, Looking to the Future of Civilian Oversight, in
Washington, DC, on the Jaw school's campus. The symposium will bring
together experienced oversight professionals, community stakeholders,
government officials across all levels of government, Jaw enforcement,
scholars, members of the media, and more to discuss issues facing civilian
oversight and policing.
Registration for members of NACOLE is $125 and $150 for all non-members.
Seating is limited so secure your spot by registering today!
For more information, visit www.NACOLE.org or contact NACOLE's Director of
Training & Education, Cameron McEIIhiney, by phone or email at
317.721.8133 or mcellhiney@nacole.org.
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From:
To:

Subject:
Date:

Contreras. Michelle
"Edward Harness"; Beth Mohr; David Ring; Eric H. Cruz; Jeannette v. Baca; Scotts. Wilson; Joanne Fine;
Leonard Waites; Moira Amado-McCov; Susanne Brown
Reimbursement for Meals during NACOLE Conference
Tuesday, September 29, 2015 9:17:52 AM

Good morning Board Members and Mr. Harness:
Your meals will be reimbursed based on GSA rates. Here is the website to look up the rates:
http: 1/www .gsa .gov/porta 1/content/101518
If you have questions, please feel free to contact our office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq gov/cpoa
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From:
To:

Subject:
Date:

Hammer. Robin
Day!la. Natalee Z; Funes Ana R.; Garda. Jennifer; Gonzalez Arturo E.; Bullock. Nicholas; Cash. paul; Contreras
...M.k.b.gJJ_g; Davidson Chrjstopher; Hammer. Robin; McDermott Diane L; O"Neil Erin; Skotchdopole Paul A;
Beth Mohr; David Rjng; Eric H. Cruz; Jeannette V Baca; Joanne Fine; Leonard Waites; Mojra Amado-McCoy;
Scott S. Wilson; Susanne Brown
Reminder of Mandatory Training for POB Members and CPOA Staff1 tomorrow 6/24
Tuesday/ June 231 2015 11:45:37 AM

POB Members and CPOA Staff:
I wanted to remind you that CPOA Independent Counsel Mark Baker will conduct DOJ-mandated
training tomorrow, June 24 from 6:00pm to 8:30pm. This training is reset from the June 11, 2015
POB Meeting. Mark will train on the topics of the Police Oversight Ordinance and the DOJ Consent
Decree/Settlement Agreement.
The training will be held in the Basement Hearing Room #160 in Plaza del Sol Building. There is free
parking in front of the building. We will audio-record the training and obtain a copy of Mark's
PowerPoint slides for any POB Member who is unable to make this training.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3774
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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From:
To:

Cc:
Subject:
Date:

Skotchdopole Paql A.
POB
MarkT Baker
Required Ride Alongs
Tuesday, September 29,2015 1:17:13 PM

Greetings everyone,
I had a meeting this morning with the Quality Assurance Auditors from APD. They are the people
who are responsible for mak"1ng sure that APD and the CPOA are meeting their requirements as set
forth in the Settlement Agreement. Chairman Waites, Board Member Fine, and your legal counsel
were also in attendance. One of the things they asked about was compliance with ride alongs. As
you are all aware, members of the POB must complete two ride alongs every six months.
The old process required your coordination through the former Executive Director. That process has
now changed. There is a Sergeant from APD named Kenneth Johnston, who will now coordinate all
of your ride alongs. He has that responsibility assigned to him by APD because someone needs to
collect the ride along waivers you all sign at the beginning of your ride along. Those waivers will be
saved and used as proof of compliance. They will be submitted to the monitor for each reporting
period. So ...
I believe that everyone completed your required ride alongs for the first six months. Alas, we are in a
new six month period so everyone will need to complete their required ride alongs by February 2,

2016. Please coordinate your ride alongs through Sgt. Kenneth Johnston. He can be reached at
telephone number 980-8275. His e-mail is kjohnston@cabq.gov.
It was suggested that when you sign your waiver that you obtain a copy of it for your records as well
as for records being kept here in the office.
Please let me know if you have any questions regarding the above.
Sincerely,
Paul Skotchdopole

M004963

From:
To:
Cc:
Subject:
Date:

Hammer Robin
POB

Mark I Baker; Rodgers Shanei Gonzalez Arturo E.i Cash Paul
Required Ride-Aiongs
Wednesday, July 08, 2015 9:43:40 AM

POB Board Members:
We are trying to document completed Ride-Aiongs and to schedule the second Ride-Aiongs required
by the DOJ Consent Decree and Ordinance. Dave Ring is the only Board Member who has em ailed
me with the dates and times that he completed both his required Ride-Aiongs. Beth Mohr indicated
that she went on a Ride-Along on Saturday, May 9, 2015 but we do not have the name of the
officer. If you have completed any Ride-Aiongs, please email me and Paul Cash, the date, time, and
name of the officer, so that we may update the CPOA Records.
If you have not completed two Ride-Aiongs, please email me and Lt. Shane Rodgers at APD to
schedule these. Lt. Rodgers is assigned to coordinate POB Ride-Aiongs. His email is above. His
phone number is
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www .cabq.gov/cpoa

M004964

From:
To:

Subject:
Date:

Beth Mohr
Joanne Fine; Eric Cruz; Hernandez Jessjca M ; Hults Samantha M.; Hammer Robin
Reschedule POB Personnel Subcommittee meeting
Wednesday, June 24, 2015 11:52:49 AM

All: Please let me know your availability to reschedule the personnel subcommittee meeting.
Ms. Hannner, unfottunately, didn't receive the email that I sent last Friday with the Agenda
for posting, and I didn't check with her until Tuesday, assuming it was done. This meeting
needs to be rescheduled, so please let me know your availability. Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M004965

From:
To:
Cc:

Subject:
Date:

Cash Paul
Hammer Robin
POB; Skotchdooole Paul A.; McDermott Diane L.; O"Neil Erin; Davjdson Chrjstopher
Resignation
Friday, July 10, 2015 1:42:45 PM

From: Paul M. Cash
To: Robin Hammer
RE: Resignation
Date: July 10, 2015

Dear Ms. Hammer:

Please accept this correspondence as my formal resignation as
the Analyst for the Civilian Police Oversight Agency, effective two
weeks from today's date. My last day will be July 24, 2015.

Sincerely,

Paul Cash

M004966

From:
To:

Cc:
Subject:
Date:
Attachments:

Hammer Robin
Beth Mohr; David Ring; Erjc H Cruz; Hammer Robin; Jeannette V Baca; Joanne Fine; Leonard Waites; MQirg
Amado~McCoy; Scott S Wilson; Susanne Brown
Mark I Baker
Revised Meeting Minutes
Tuesday, July 28, 2015 8:58:01 AM
July 9 2015 Minutes CPOA~Draft 2 doc

Dear POB Members:
Attached is a revised draft of the July 9, 2015 Meeting Minutes which added Chair Waites' thanks to
Officer Saavedra at the end of the meeting.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:Uwww .cabq.gov/cpoa

M004967

From:

To:
Subject:
Date:

Robin via Dronbox
Joanne Fine
Robin Hammer wants to share "CRC Chair" with you
Monday, October 26, 2015 8:50:08 AM

Hi there,
Robin (rhammer@cabq.gov) wants to share some files in a folder called
"CRC Chair" with you via Dropbox.

View folder

Enjoy!
- The Dropbox Team

M004968

From:

To:
Cc:

Subject:
Date:

Hammer Robin
EQ!!
Hernandez Jessica M.; Mark I Baker
Robin Hammer
Monday, July 27, 2015 8:57:41 AM

Dear POB Members:
Last Thursday I wrote a letter to the City's Chief Administrative Officer (CAO), Robe1t Perry,
stating why I thought the Board's reprimand was invalid based on my appointment contract,
city ordinances and regulations. It occurred to me over the weekend that I should probably
shaTe briefly what I wrote him. I wanted to make sure the full POB was also aware of my
contract teTms, the contt·olling laws, and mles for my remaining time as a unclassified,
depmtment director with the City.
Under my employment contt·act with the City the POB can only recommend termination to the
City's Chief Administrative Officer, and even then, only after giving me notice, holding
hearing, and allowing an oppmtunity to be hem·d. Pursuant to Sections 3-l-2(C) and 3-l-2(C)
(3) of the City ordinances "the Chief Administrative Officer shall have the following
authmity: ... (3) To reprimand, suspend, demote or discharge unclassified employees and to
reprimand, suspend, demote or discharge classified employees for just cause. (emphasis
added). No one has delegated the CAO's exclusive authority to the POB. See also City
Personal regulation 902.3- The City Personal Regulations confi1m this exclusive authority of
the CAO to discipline depmtment heads, such as myself, "No person except the Chief
Administrative Officer shall discipline directors or the Intemal Auditor." See also the City's
Chmter, Article X.
Out of an abundance of caution, as you may know, I have filed a grievance with the City
Human Resources Department to appeal the Letter of Reprimand, both upon the facts and the
law. (Just as the POB had no authority to issue me a reprimand, the Human Resources
Depmtment has no authority to review the discipline issued to depmtment heads.)
As you kuow, the POB Personnel Subcmmnittee chose not to fmward my application to the
full POB for consideration to be selected as the Executive Director. I will continue to
diligently work in my position Acting Executive Director until my contract expires. I would
appreciate the Board respecting what are clearly my legal rights until that tinte.
Please let me know if you have any questions.
Regards,
Robin

RobinS. Hammer, Esq.
Acting Executive DiTector
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770

M004969

Fax: (505) 924-3775
http'(/www cabq.gov/cpoa

M004970

From:

To:
Subject:

Date:

Skotchdopole Paul A
POB; Mark I Baker
Rules Notice
Friday, September 11, 2015 4:26:15 PM

The proposed policies and procedures notice has been posted on our website. There is a link there
to find the proposed policies. Notice has been posted as well of the Special Meeting on August 28,
2015 on the website and at City Hall. Notice has also been posted about the Policies and Procedures
Subcommittee meeting on Tuesday at 10:00 AM. Have a great weekend.
Paul

M004971

From:

Skotchdopole. Paul A.

To:

l'Qll

Cc:

Subject:
Date:
Attachments:

Mark I. Baker; McDermott. Diane L.; Dayjdson. Chrlstopheri O"Neil Erin; Contreras. Michelle; Gonzalez. Arturo

-""'

SOP passed and published since 8/1/15
Wednesday, September 09, 2015 4:51:16 PM

01-37-EDITED.doc
2-02-2 - EDITED.doc
3-22 - EDITED.doc
2-02 - EDITED.doc
3-23-EDITED.doc
02-45-EDITED.doc

All,
These are the SOP's passed and published since my last update.
Should you have any questions feel free to contact me at 924-3773.
Best Regards,
Paul Skotchdopole
Assistant Lead Investigator
Civilian Police Oversight Agency
924-3773

M004972

ALBUQUERQUE POLICE DEPARTMENT
GENERAL ORDERS
SOP 1-37

Effective: 08/13/15 Expires: 02/13/16 Replaces: 04/27/15

1-37

USE OF COMPUTER SYSTEMS

1-37-1

Policy

It is the policy of the Albuquerque Police Department to implement the City of Albuquerque's
"Employee Code of Conduct" regarding automated systems, to maintain proper licensing
restrictions and requirements. To centralize and coordinate all automation efforts that include,
but are not limited to, the effective acquisition and implementation of all computer systems,
system applications and hardware components, under the direction of the Technical
Assistance Section structure. This policy also applies to the security of the systems housed
and utilized within APD.

1-37-2

A.

Definitions
Automated System - Computers
Any electronic device, to include personally owned devices, wherein any work related
access is subject to city audit or investigation.

1-37-3
[2·6]

A.

Rules
Computer Responsibility

Department System and Computer Security Violations
1. Department personnel will not disseminate or reveal any department related
information without proper authorization.
2. Personnel shall not use City computer time, hardware or software for any personal
compensation or profit.
3. The access of department records, systems, the Criminal Justice Information
System and the files located within CJIS are only permitted in the performance of
official duties and for criminal justice purposes.
[7]

4. Personnel will report violations or suspected violations to their supervisor or
commander. The supervisor or commander will inform the Technical Assistance
Section of the violations.
5. Personnel will not create or run unauthorized jobs, operate a computer in an
unauthorized mode or intentionally cause any kind of operational malfunction or
failure.
6. Personnel shall not compromise the physical security of any departmental building,
property, equipment, and I or record(s) .

. J.

M004973

ALBUQUERQUE POLICE DEPARTMENT
GENERAL ORDERS
SOP 1-37

B.

Effective: 08/13/15 Expires: 02/13/16 Replaces: 04/27/15

Computer Training
1. All APD personnel who are issued credentials to any APD application will request
the appropriate training information from Technical Services if necessary.

C.

Access
1. Personnel will be given access to computer systems according to their assignment,
duties, and responsibilities
2. Personnel will comply with all application access rules.

[6]

3. Personnel will only use his/her own password or username to gain access to their
designated systems.

[5]

4. Personnel will not lend their password or username to anyone, so to gain access
into an automated system or computer.
5. Personnel will adhere to system procedural requirements as set forth within the
application or the system user's manuals.

[5]

D.

Terminating Sessions
1. Personnel will log off the computer system before leaving their workstations. On-line
terminals will not be left unattended.

[7]

E.

Computer Equipment
1. Personnel will contact the Technical Assistance Section if computer equipment
needs to be installed or moved.

[5]

F.

Loading of Computer Software on Personal Computers
1. To maintain support and licensing requirements, all personnel will contact the
Technical Assistance Unit and initiate a software installation approval form before
loading software on any department owned personal computer.
2. Personal software, games, or any software not related to city business will not be
loaded on department owned personal computers. Violations will immediately be
reported.
3. Department owned software will not be removed or "downloaded" from any
department personal computer without prior approval.

[7]

G.

Computer Files

-2-
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ALBUQUERQUE POLICE DEPARTMENT
GENERAL ORDERS
SOP 1-37

Effective: 08/13/15 Expires: 02/13/16 Replaces: 04/27/15

1. All externally saved files are to be stored within areas of controlled access.
2. All files are retained in accordance with the City of Albuquerque Retention Schedule.

-3-

M004975

ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

2-02

RECORDS DIVISION

2-02-1

Purpose

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

The Records Division is an integral part of the Albuquerque Police Department's operational
and support service delivery systems. By applying professional records management
techniques to the processing, storage, and retrieval of Department reports, the Records
Division provides a critical service to Department personnel, other criminal justice
organizations, and the community as a whole.
This manual is prepared at the direction of the Division Manager. It sets forth policies,
procedures, and standards of performance in regard to Division operations. It is a reference
resource providing guidelines that may be familiar to all Records Division personnel.
Supervisors are charged with applying its provisions, enforcing its rules, and where
necessary, submitting proposals for updates and changes.
The manual supplements the Department Standard Operating Procedures, Collective
Bargaining Agreements, the Merit Ordinance, and Personnel Rules and Regulations. If a
conflict occurs, these other manuals and agreements take precedence over this manual.
2-02-1
A.

Rules and Procedures
Records Administration

1. The Records Division is comprised of diverse units. The units and their primary
duties are as follows:
a. Report Review Unit
i. Responsible for the intake and initial processing and indexing of all documents
submitted to Records. NCIC entries are made by the Unit.
b. Uniform Crime Reporting (UCR) Unit
i. Responsible for reviewing, editing, and compiling data and statistics sent to the
NMDPS, FBI and other governmental organizations.
c. Central Records/Imaging Unit
i. Responsible for processing distributing, filing, scanning, indexing and retrieving
Offense/Incident reports, Accident reports and all documents in the records
repository.
d. Officer Service Unit
i. Responsible for serving all law enforcement personnel needing to access
record copies.
e. Data Entry Unit
i. Responsible for the entry, review and editing of APD and BCSO
Offense/Incident and Accident report information in the Records Management
System.
M004976
(l)

ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

f. Police Information Unit
i. Responsible for providing general police information and for writing specific
reports to relieve field services to handle more serious crimes. In addition, the
unit retrieves and retails reports to the public.
g. Telephone Report Unit
i. Responsible for taking police Offense/Incident reports that occur within the city
of Albuquerque that would not generally require an officer's immediate
response to include processing on-line reports generated by the public.
h. Alarm Ordinance Unit
i. Responsible for the issuance and maintenance of alarm permits.
2. Standard Operating Procedures
a. The Standard Operating Procedures (SOP) is maintained in the PowerDMS
application to include Special Orders and other department correspondence. Each
Records Division employee is required to review all PowerDMS correspondence
and perform an electronic signature for each item. Each Records Supervisor is
responsible to maintain any unit memorandums and correspondence pertaining to
their respective units.
3. Inventory
a. The Records Division shall maintain an updated inventory as required by the
Property Management Unit.
b. Property Acquisition
i. When property is acquired, it shall be recorded on inventory as required by the
Property Management Unit.
c. Transfer of Property
i. When property is transferred from control of the Records Division, or within
Records units, prior approval of the Division Manager must be obtained.
d. Special Inventories
i. The Records Division shall conduct inventories as required by the Property
Management Unit, or as directed by anyone in the chain of command.
4. Hours of Operation
a. Report Review operates 24 hours per day, seven days per week, 365 days per
year.
b. The Uniform Crime Reporting Unit operates 0630 to 1530 hours, Monday through
Friday.
c. The Central Records/Imaging Unit operates from 0700 to 1700 hours, Monday
through Friday.
d. Officer Service Unit operates from 0700 to 1700 hours, Monday through Friday.
(2)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

e. The Police Information Unit is open to the public Monday through Friday from 0700
to 1700 hours. Telephone service is also provided through this Unit for the same
times.
f. The Data Entry Unit operates from 0630 through 1530 hours, Monday through
Friday.
g. The Alarm Ordinance Unit operates from 0730 to 1600, Monday through Friday.
h. The Telephone Report Unit operates from 0700 to 1700 hours, Monday through
Friday.
5. Work Schedule
a. A normal workweek is 40 hours. Personnel may be required to work odd hours,
holidays, and weekends. Shift work is a condition of employment consistent with
the White Collar Contract.
b. Normal Watch Hours
i. First Watch - 2230 hours to 0700 hours
ii. Second Watch - 0630 hours to 1500 hours
iii. Third Watch- 1430 hours to 2300 hours
c. Special Watches
i. The Division Manager or his/her designee may assign personnel to special
watches or tours of duty when in the best interest of the Division or the Police
Department.
d. Days Off
i. Consecutive day off slots for each Watch shall be assigned by the functional
supervisor. Employees will bid for the available day off slots according to the
current White Collar Contract.
6. Tardiness
a. The Watch supervisor shall ensure that the employees assigned to his/her shift
arrive on time for work. If an employee foresees arriving to work late, he/she shall
inform the Watch supervisor ahead of time. If the supervisor is not available, the
employee will leave a message and phone number so the supervisor can make
contact with them. When employees are late for duty, including lunch or break
periods, they will time stamp in on a designated form by the unit supervisor to
submit back to his/her respective supervisor. Tardiness may result in disciplinary
action in the event of repeated occurrences.
7. Attendance
a. Unauthorized Absence from Duty
i. Personnel absent from duty without authorization shall be listed as Leave
Without Pay.
ii. Disciplinary action may also be taken, pursuant to the Merit Ordinance,
Personnel Rules and Regulations, and the Department SOP.
(3)

M004978

ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

b. Sick Leave
i. Employees reporting themselves as sick shall notify their supervisor at least 30
minutes prior to the start of the shift they will miss. If the supervisor is not
available, the employee will leave a message and phone number so the
supervisor can make contact with them. If the functional supervisor is not on
duty, the employee will contact the lead clerk and advise them that they are
sick.
ii. In the event of excessive sick leave usage, the employee may be required to
submit a doctor's certificate for the use of sick leave.
c. Relief by On-Coming Shift
i. Each employee will remain at his/her station until properly relieved by oncoming personnel or by the supervisor and will continue to work until time for
relief.
8. Confidentiality of Information
a. Information obtained during a tour of duty concerning Department operation, plans,
and activities are confidential and shall not be divulged to unauthorized persons.
9. Overtime
a. Overtime will be made available as authorized with prior approval of the Division
Manager or his/her designee. The procedures for overtime will follow the most
current White Collar Contract.
10. Chain of Command
a. The chain of command is a term which refers to the order of rank of supervisory
personnel. On matters requiring the attention of a supervisor, personnel assigned
to the Records Division will go through their immediate supervisor. If the matter
must go to a higher authority, the supervisor will take the matter to the Division
Manager, who reports directly to the Administrative Support Bureau (ASS),
Executive Director.
b. In submitting written communication to anyone in the Department, the chain of
command must be followed:
i. Example: Letters to the Chief of Police must first be submitted to the immediate
supervisor. The supervisor will initial the letter and forward it to the Division
Manager, who will initial and forward to the Executive Director, who then
forwards it to the Chief of Police.
ii. If any employee wishes to speak with someone in the Bureau who is higher in
rank than the immediate supervisor, the employee is to follow the chain of
command prior to doing so. Failure to follow this policy is reason for disciplinary
action.
c. Personnel are expected to show respect for their supervisors when addressing
them. Sworn supervisors will be called by their rank (sergeant, lieutenant,
(4)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2·02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

commander, chief) not by their first name, unless specifically permitted by the
supervisor him/herself.
d. Chain of Command
i. Division Manager· The Division Manager is a civilian, equivalent to a police
commander, selected by an interview process that complies with the Merit
Ordinance. The Manager reports to the Administrative Support Bureau (ASB),
Executive Director.
ii. Supervisor- Records Unit Supervisors are non-sworn personnel, the
supervisory equivalent in the Records Division of a police sergeant. Records
civilian supervisors are selected by an interview process that complies with the
Merit Ordinance.
iii. Senior Police Records Technician (Lead Clerks)· Lead Clerks in the Records
Division are non-sworn personnel. Lead Clerks are in the clerical series and
are selected by an interview process that complies with the Merit Ordinance.
B.

Supervisor Assignment
1. There are two types of supervisors assigned to the Records Division: Functional and
Line supervisors. A supervisor may operate as both a functional and a line
supervisor, or as one or the other.
a. A functional supervisor is one who, along with higher authority, establishes
procedures, sets up guidelines, makes rules and regulations, assigns personnel to
specific shifts, days off and duties.
b. A line supervisor is one who supervises the work of personnel during a particular
tour of duty.
2. One supervisor shall be the functional supervisor of the Report Review Unit.
3. One supervisor shall be the functional supervisor of the Police Information Unit.
4. One supervisor shall be the functional supervisor of the Uniform Crime Report Unit
and the Data Entry Unit.
5. One supervisor shall be the functional supervisor of the Central Records/Imaging
Unit and the Officer Service Desk Unit.
6. One supervisor shall be the functional supervisor of the Alarm Ordinance Unit.
7. One supervisor shall be the functional supervisor of the Telephone Reporting Unit.

C.

Supervisor Duties
1. His/her assigned unit, and is responsible for the efficient operation of the unit and
for the proper and accurate care/keeping of all records and files assigned to the Unit
2. Maintaining active direction and supervision of assigned subordinates
(5)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

3. The proper reception, service, and transmission of official police business conducted
within the unit
4. Assuring that records under his/her control are not removed from the Division,
unless necessary as evidence in court or for an investigation. In the event that
records are removed, an accurate account of their disposition is to be kept. No
records shall be removed without copies of such records being retained in the files;
5. The proper receipt, posting and accounting for all money collected during his/her
watch
6. Approving of Department Time Sheets, accurately approving the duty assignments
of subordinates
7. Requiring subordinates to report for duty at the designated time
8. Determining, by personal observation and investigation, that each subordinate under
his/her supervision performs their duties completely and promptly, while complying
with Departmental Rules and Regulations
9. Investigating any delinquent conduct in the performance of duty, or in the
observance of the Departmental Rules of personnel under his/her control
10. Familiarizing him/herself with the capabilities of subordinates and make proper
performance appraisals of personnel under his/her control
11.Addressing grievances as they come to their attention and shall refer grievances
upward when necessary
12.Attempting to create and maintain a high degree of morale among subordinates
13. Giving particular attention to new employees and fully inform them of their duties.
Personally follow their progress and assist them in meeting the problems of a new
job. Shall carefully instruct them throughout their probationary period and thereafter,
as the need may arise
14.Advising all subordinates of the proper action to take in questionable cases, as well
as the applicable legal provisions
15. Making personnel evaluations refraining from prejudice or unsupported opinions.
Shall mark a subordinate favorably/unfavorably where the facts warrant
16. Recommending to the Division Manager personnel assignment adjustments that will
promote greater efficiency

(6)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

17.1ssuing reprimands as may be necessary, and confer with the Division Manager,
regarding any chronic inefficiency on the part of any subordinate
18. Planning and management within appropriate areas of responsibility. Shall submit to
the Division Manager written proposals to improve the efficiency of the Unit
19. Proper use, maintenance, and repair of equipment assigned to the Unit
20. Performing such additional duties as may be assigned to him/her by the Division
Manager
21. Maintaining or cause to be maintained complete and accurate access logs and be
responsible for the security of the Unit's files at all times
22. Not permitting or condoning the admittance of unauthorized personnel into the
Records Division
23. Checking for errors, inconsistencies, and omissions on any paperwork forwarded to
a higher level
24. Responding as necessary, within department guidelines, to news media inquiries
25.Supervising the dissemination, on a timely basis, to the proper location, law
enforcement teletypes received by the Department
26. Supervising the response of teletypes requiring Records Division assistance
27.Accurate completion of the monthly report to be given to the Division Manager by the
1Oth workday of each month
28. Utilization of the copiers in the Records Division only for department material
29. Giving the authorization to sign out original reports upon official ordered requests
30. Destruction of original reports that have been microfilmed
31. Records Division maintenance of personnel history folders
32. Responding to requests from the crime Victim's Reparation Commission
33.Annotating, updating, and maintaining a training file folder for each permanent unit
employee.
D.

Senior Records Technician (Lead Clerk)
1. Assist in the workflow of personnel assigned to a designated shift with or without the
presence of a supervisor
M004982
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE SUPPORT BUREAU ORDERS
SOP 2-02

Effective: 08/07/15 Expires: 08/07/16 Replaces: 10/14/02

2. Be responsible for Unit's effectiveness and efficiency, including planning, assigning
duties to subordinates, and scheduling workflow coverage
3. May be obligated for administrative responsibilities such as delegating, making
decisions, and keeping the Unit Supervisor abreast of any problems that may arise
4. Be responsible for the training of new personnel in the proper procedures in
performing their duties
5. Under the supervision of a Unit Supervisor, will provide input on Unit direction,
performance, and development
6. Responsible for aiding in preparing monthly reports, due no later than the 1Oth work
day of each month on unit productivity and creating a report utilizing the data
7. Responsible for Unit accuracy and Quality Control
8. Responsible for monthly supply orders
9. Will perform duties as assigned by Unit Supervisor.
E.

Report Retention Schedule
1. All police Offense/Incident and Accident reports processed through the Records
Division will remain part of the official files until such time that the records are no
longer needed.
2. When accessing the files for routine information, the normal span of inquiry will go
back to May 1982 when Department's police reporting system became
computerized.
3. When conducting background checks, criminal history checks, etc., the normal span
of inquiry will be through the computerized Records Management Systems.
4. Except as otherwise required by federal, state, or municipal Jaw, or by contract, or
regulation, the retention periods for general records common to and maintained by
all City Departments, agencies, and offices shall be as listed in the Retention and
Disposition Schedules for General Administrative, Finance, and Personnel Records
dated January 1992.

(8)
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ALBUQUERQUE POLICE DEPARTMENT
FIELD SERVICES BUREAU ORDERS

Effective: 08/18/15 Expires: 2/18/16

SOP 3-22

APPARENT NATURAL DEATH I SUICIDE

3-22
3-22-1

A.

Procedures
Apparent Natural Death

1. For all apparent natural death calls except calls where a death occurs in a hospital
or nursing home, the dispatched officer will:
a. Check the body for signs of life.
b. Investigate the incident and complete the incident report, and the Apparent Natural
Death Worksheet (PD3066).
c. Attempt to contact the deceased's physician if it is known that the deceased was
under a doctor's care.
d. OMI will be called to all unattended deaths.
e. Coordinate with OMI on next of kin notification and document in the report. The
officer will only make death notification accompanied by a Chaplain or another
officer.
B.

Suicide
1. For all suicides that are not of a suspicious nature, the dispatched officer will:
a.
b.
c.
d.
e.
f.

Request that the Office of the Medical Investigator respond to the scene.
Request a Crime Scene Specialist.
Conduct a preliminary investigation.
Take statements, if witnesses are present.
Be responsible for the crime scene and the investigation.
Coordinate with OMI on next of kin notification and document in the report. The
officer will only make death notification accompanied by a Chaplain or another
officer.
g. Contact the Office of the Medical Investigator within forty-eight hours to debrief
and/or determine if further investigation is necessary.
h. After determining that the death is a suicide, make arrangements with the Evidence
Unit for the release of any evidence to the family.

2. The dispatched supervisor will ensure that the investigation is comprehensive and
complete.

M004984
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2-02-2

DATA ENTRY

2-02-2-1

Duties and Responsibilities

A.

Effective: 08/07/15 Expires: 08/07/16 Replaces: 07/13/05

Data Entry Supervisor
1. The Data Entry Supervisor plans, directs, manages and oversees the activities of the
Data Entry Unit including personnel management, policy evaluation and
development, employee training and development; provides highly responsible and
complex administrative support to the Police Records Manager.
2. The supervisor performs administrative and technical tasks as needed. The position
requires good judgment, leadership, and is accountable for the quality and
productivity of the Unit. The supervisor initiates and/or investigates any disciplinary
action and/or Internal Affairs (lA) issues. The supervisor is directly responsible for
the Unit efficiency and the overall harmony of its personnel.
3. Hours of operation will be determined by supervisor and /or Division Manager.

B.

Senior Police Records Technicians (Lead Clerk)
1. The Senior Police Records Technician (Lead Clerk) is responsible for staff and
productivity during the absence of the Supervisor. The Lead oversees and
participates in the more complex work of staff responsible for performing a variety of
specialized clerical and technical duties.
2. The Lead Clerk is directly responsible for the following:
a. Ensure all records pertaining to the Unit are kept up-to-date, and that the Unit, as a
whole, runs as smoothly as possible.
b. Assist in training employees.
c. Monitor work hours, days off, and leave to ensure Unit coverage.
d. Review, evaluate and assign daily work to ensure completion in a timely manner.
e. Perform and other duties assigned by unit supervisor.

C.

Police Records Technicians II
1. The Police Records Technicians II are responsible for accurately and efficiently
entering, verifying, and processing data on all police reports (non-NCIC related) into
the Records Management computer database system. All information entered must
be in compliance with UCR/NIBRS standards. In addition, operators will perform
additional duties as assigned by supervisory personnel.
2. The Police Records Technicians II are responsible for the following:

(l)
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a. Data Entry receives, reviews, enters and verifies incoming reports into the Records
Management Computer database System from APD, Bernalillo County Sheriff's
officers, and the Albuquerque Aviation Police.
b. Police Records Technicians II must have an extensive knowledge of UCR/NIBRS
standard in order to verify correctness of source data, recognize deficiencies in the
source document, and properly enter information for all offense reports,
supplemental reports, accident reports, and other police-related documents.
c. Police Records Technicians II must also access all applicable databases for
verification of source data in order to ensure proper entry of information on all
various types of reports.
d. Police Records Technicians II will enter and/or verify all report data as it exists on
report.
e. All operators will be held to a work standard.
f. Perform any other duties assigned.

M004986
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Effective: 08/07/15 Expires: 08/07/16

SOP 3-23

3-23

COMMUNITY RESPONSE UNIT (CR)

3-23-1

Policy

It is the policy of the Albuquerque Police Department to establish a unit that will address
issues in the Downtown Entertainment District and will improve communication between the
Department and other stakeholders in this area. The Unit will be in concert with the City's
mission as it pertains to the Downtown Entertainment District.

3-23-2

A.

Rules and Responsibilities
Community Response Unit

1. CR Units will be assigned to the Downtown Entertainment District.
2. CR Units will be responsible for calls for service and proactive enforcement within
the designated boundaries.
3. CR Units should conduct frequent contacts with business owners, patrons and other
stakeholders in their area of responsibilities.
4. CR Units will address issues coming to their attention during their daily patrols and
community contacts. Any issues that cannot be addressed will be reported to their
supervisor to determine if other resources will be required in order to address those
concerns.
5. CR Units will not be dispatched to routine calls for service outside of their assigned
area unless authorized by a supervisor.
6. CR Units may be required to attend special events within their area command at the
direction of the CR Unit Supervisor.
7. CR Units may wear the regular duty uniform or bike uniform with the designated CR
Unit Patch (optional).
8. CR Units will be bike certified before conducting any bicycle patrols and will abide by
SOP 3-7.
9. CR Units may be required to report directly to a watch commander, or as designated
by their area command.
10. CR Units may be required to attend community meetings within the Downtown
Entertainment District.
11. CR Unit Officers will provide homeless individuals with information on resources or
outreach programs when a person requests those resources or they believe that
person is in need of those resources.
M004987
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2-45

USE OF CANINE UNIT

2-45-1

Policy

Effective: 08/6/15 Expires: 08/6/16 Replaces: 06/22/15

Department policy is to utilize the Canine Unit to search buildings for intruders and to track
wanted subjects.
2-45-2
[7]

A.

Rules
On-Call Status

1. Canine Units are on call 24 hours per day via Communications. If no Canine Unit is
on duty, an on-duty area supervisor must give approval before calling out the Canine
Unit.
[7]

B.

Operational Control/ Conflict of Orders
1. The K-9 Unit Sergeant will assume operational control of any situation requiring the
deployment of the Police Service Dogs (PSD). In the absence of the K-9 Sergeant a
Tactical Section supervisor will be contacted.
2. If the K-9 Unit Sergeant is not present and a handler is requested by another
supervisor to deploy his PSD in a manner that the handler feels is inappropriate, the
handler will inform the supervisor of this and state the reasons for his concern and
contact a Tactical Section supervisor. Ultimate authority to deploy a Police Service
Dog shall be at the discretion of the individual K-9 handler.
3. Under no circumstance will a handler comply with an order that he knows to be
illegal or violates the civil rights of any individual, or is in violation of the Use of Force
Policy.
4. If the handler is participating in a full tactical activation the authority to deploy the
Police Service Dog resides with the Tactical Commander or his designee.
a. When the Tactical Section is activated for crowd control situations, civil
disturbances, and/or riots, K-9 Handlers will not deploy with their police service dogs
as a force option. However, this does not preclude K-9 Handlers from being utilized
for other tasks at the discretion of the Tactical Commander.

[7]

C.

Canine Unit Searches
1. Building Searches
a. The primary duty of the Canine Unit is to search buildings for intruders.
b. During the Canine Unit's normal working hours, a Canine Unit will be dispatched to
all commercial and school silent alarms.

(1)
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c. A Canine Unit will be utilized to search all commercial buildings and schools where
a point of entry is found or the suspect is believed to be in the building.
d. As soon as a point of entry is found, the building will be secured and no one will be
allowed to enter the building until the Canine has arrived.
e. In the event a commercial business appears secure, the business will be searched
by canines only after:
i. It is determined that there is a strong possibility that the alarm is valid.
ii. It would be impractical to conduct a search by officers due to building design.
iii. The owner/manager arrives and requests the search, in concurrence withthe
officer at the scene.
iv. Approval has been granted by an on-duty area supervisor.
2. Tracking/Area Searches
a. Canine Units can be utilized to track a subject and search for articles associated
with the subject in an area.
b. Officers should remain out of the area to prevent contamination if a canine unit is to
be utilized.
c. The Canine Unit should be called to the scene as quickly as possible while the
subject's scent is still fresh.
3. Apprehension of Fleeing or Resisting Subjects
a. Canine units can be used to apprehend persons fleeing or resisting arrest, when
there is reason to believe that the subject(s) has committed a felony.
b. The decision to utilize the canine for apprehension will be based on the threat posed
by the subject. The age of the subject (i.e. juvenile) will not preclude the use of the
canine, but should be considered in evaluating the threat the subject poses.

M004989
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POB Members:
Attached are SOPs which I received from APD. These reflect the SOPs which APD have recently been
changed and adopted. These can also be accessed by the public through the CPOA website at
http-/lwww.cabq.gov/police/our-departmentlstandard-operating-procedqres by looking up the
individual SOP numbers.
Please let me know if you have any questions.
Sincerely,
Paul Skotchdopole
Assistant Lead Investigator
Civilian Police Oversight Agency

924-3773
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Effective: 07/02/15 Expires: 01/02/16 Replaces: 04/03/98

2-21

HARM REDUCTION ACT/NEEDLE EXCHANGE PROGRAM

2-21-1

Policy

It is the policy of the Albuquerque Police Department to comply with all aspects of the Harm
Reduction Act, which authorizes the New Mexico Department of Health to establish a needle
exchange program for intravenous drug users.

2-21-3

A.

Rules and Procedures
Harm Reduction Act

1. The provisions of New Mexico State Statue Section 30-31-25.1, which deals with the
possession of drug paraphernalia, specifically hypodermic syringes and needles,
specifically exempts a person who is in possession of hypodermic syringes and
needles at the time he/she is directly engaged in a harm reduction program as
provided in the Harm Reduction Act.
2. Section 24-2 C-6 of the Harm Reduction Act states, "Immunity From Criminal
Liability," that the exchange or possession of hypodermic syringes and needles in
compliance with the procedures of a harm reduction program for the purpose of
sterile hypodermic syringe and needle exchange shall not constitute a violation of
the Controlled Substances Act for persons enrolled in the program.
B.

Needle Exchange Program Participants
1. Officers will not arrest or cite a person who is in the possession of drug
paraphernalia, if the person is enrolled in the Needle Exchange Program and has
the appropriate identification card
2. If a person does not have the appropriate identification card and claims to be
enrolled in the program, the officer will call the New Mexico Department of to verify.

-1-
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2-33

CRIMES AGAINST CHILDREN

2-33-1

Policy

Department policy is to respond to child abuse and/or neglect, immediately. Allegations of
child abuse and/or neglect will be thoroughly investigated.

2-33-2
[7]

A.

Rules and Procedures
Inter-Agency Cooperation

1. Department personnel will work in close cooperation with the New Mexico Children,
Youth and Families Department (CYFD). Child Protective Services and the District
Attorney's office (DA) for the protection of victims and the prosecution of offenders.
[7]

B.

Dispatched Officers' Responsibilities
1. If the following injuries are present, personnel will notify the Crimes Against Children
Unit (CACU) immediately:
a. Inflicted Injury to a child 5 years old and under
b. Serious inflicted injury to a child less than 13 years old, when the offender is a
household member.
i. Serious bruising likely to cause great bodily harm or death.
ii. Broken Bones
iii. Medical intervention is necessary for treatment of serious inflicted injuries.
iv. Inflicted internal injuries
v. Burns/Scalding
vi. Inflicted head injury requiring medical intervention.
vii. Serious neglect likely to cause great bodily harm or death.
c. All unattended deaths of children under eighteen years of age
i. Apparent SIDS
ii. Suicide
iii. Homicide by parent or guardian
iv. Any accidental death to include; drowning, drug or alcohol overdose
v. Apparent natural unattended death
2. The officer will secure the scene and await contact from the detective and possibly
CYFD personnel.
3. Officers will conduct a complete and thorough preliminary investigation and will write
reports (using the State of New Mexico Uniform Incident Report) on all cases
(confirmed or suspected) of child abuse, neglect, abandonment, or cruelty to
children. Per state statue 32A-4-3 officers will immediately notify CYFD when they
have reasonable suspicion that a child is abused or neglected.

(1)
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a. Officers will not use the word(s) "suspected" or "information" in the offense portion
of the report. Reports should be titled as child abuse:
i. For non-confirmed cases of child abuse.
ii. When the reported child abuse occurred outside the jurisdiction of the
department. Note: "Information" reports on children are available to the public.
b. Officers will forward a copy of their report to CYFD within 48 hours per state statue
32A-4-3
i. Referring a case to CYFD does not relieve the officer of the responsibility of
completing a criminal investigation.
4. The CACU detectives may be called for assistance on any case involving:
a. Non-felony crimes.
b. Requests for assistance from CYFD
c. Situations where there are questions about abuse and neglect.
5. Field Services officers will have case responsibility for misdemeanor child
abandonment/cruelty to children.
[7]

C.

Crimes Against Children Unit Responsibilities
1. The CACU will be called out to assume investigative responsibility for any of the
following cases:
a. Child abuse or neglect resulting in death; or the child is likely to die.
b. Apparent Sudden Infant Death Syndrome (SIDS) deaths.
c. Child abuse or neglect causing injuries resulting in great bodily harm of a child less
than 13 years of age (see NM State Statute, Section 30-1-12A).
d. All child deaths
e. Injury resulting in great bodily harm of a child less than 13 years of age that appears
to have occurred accidentally.
2. Criminal Sexual Penetration
a. Children less than 13 years of age.
i. The CACU will be notified immediately.
ii. Because of the complex nature of child sexual abuse, formal interviews of
children less than 13 years of age will be investigated by the CACU.
b. The Sex Crimes Unit will investigate all criminal sexual penetration cases in which
the victim is 13 years of age or older, regardless of how the offender is related to the
victim.
c. The CACU will investigate all criminal sexual penetration cases where the suspect
is a parent, guardian, or other family member, and the victim is under 18 years of
age at the time of report.

(2)
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3. Criminal Sexual Contact
a. Children less than 13 years of age.
i. The CACU will be notified immediately.
ii. Because the complex nature of child sex abuse, formal interviews of children
less than 13 years of age will be investigated by the CACU.
b. The appropriate area command Impact Unit will investigate criminal sexual contact
of a minor 13 years old or older, regardless of how the offender is related to the
victim.
4. Juvenile Abduction/Attempted Abduction
a. Field Services personnel will contact their supervisor and will also contact the oncall Child Exploitation Detail detective who will assume on scene responsibility. The
preliminary investigation (original report) will still be completed by Field Services
personnel.
b. The Field Services supervisor will coordinate the proper notification of investigative
personnel and ensure that all officers involved complete their reports and submit
them to the on-scene detective prior to leaving the scene.
[6]

D.

Taking Protective Custody of a Child
1. When responding to any form of child abuse, the officer must determine if the child
should be removed from the environment for the child's safety. Pursuant to New
Mexico Statute 32A-3B-3, an officer may take a child into protective custody when
the officer had reasonable grounds to believe the child:
a. Is suffering from illness or injury
b. Has been abandoned
c. Is in danger from surroundings and removal from those surroundings is necessary.
2. In making a determination of removal for protective custody, officers will obtain all
pertinent information, and review the need for removal with their supervisor.
3. When taking a child into custody the officer will:
a. Notify CYFD immediately.
i. A CYFD Child Protective Services caseworker can assist with placing the child
in a temporary home.
ii. Immediate contact with CYFD is critical so custody petitions can be filed within
24 hours.
4. CYFD Requests
a. When CYFD requests that APD take custody of a child, the officer shall ask the
caseworker for any documentation of abuse or neglect.
(3)
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b. IF the caseworker has no documentation and the officer does not find reasonable
grounds to remove the child, the officer shall:
i. Record the caseworker's statement before making the decision to remove the
child
ii. Request that the caseworker get a court order to remove the child.
c. The initial report will list the offense for which the child was taken into protective
custody.
i. "Protective custody" is not an appropriate title, as protective custody cases are
public record
ii. Records obtained from ACYFD are confidential and cannot be released to the
general public or news media.
[6]

E.

Hospitalization of an Abused or Neglected Child
1. When hospitalizing an abused or neglected child is necessary:
a. Officers will complete a police hold on the child with the assistance of CYFD.
b. The child will not be removed unless authorized by a police officer of the agency
that has been given custody of the child.
2. When a child is already hospitalized because of injuries, the following conditions
apply:
a. Officers may take the child into protective custody if the parents attempt to remove
the child from the hospital.
b. Officers have the legal right and responsibility to prevent the removal of the child in
cases where the officer reasonably believes:
i. The parents are directly responsible for the injuries to the child.
ii. There appears to be danger to the physical well-being of the child.
3. Victims of child abuse may be photographed in all cases without the consent of the
parents or legal guardian. Photographs will be taken, if possible when it will not
interfere with the well-being of the child. A person from the hospital should be
present.

(7]

[6]

F.

Arrest for Child Abuse
1. Before making an arrest for child abuse, officers should consider the safety and
protection of the child. If the child can be removed from the environment in is
preferred that a complete investigation be conducted prior to an arrest. Officers
should consider:
a. Whether the child is safe from the offender
b. Whether the offender is a flight risk

(4)
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c. Whether the case can be fully investigated before it is presented to the grand jury,
to include medical, psychological evaluations, and forensic interview of the child and
witness.
2. All felony arrest warrants, search warrants, and psychological evaluations will be
approved by the Assistant District Attorney assigned to the Family Crimes Division.
[N/A]

[7]

[N/A]

3. Domestic Abuse
a. Refer to Field Services SOP for duties of Police Officers
Note: Children have the same rights as adults and are granted the same protection
as an adult under the Family Violence Protection Act. When children are present,
their welfare should be determined.
b. If domestic abuse against a child escalates to a felony, the CACU will be notified by
the dispatched officer, before further investigation.
c. The investigating officer will contact CACU for determination of case responsibility
during a domestic violence investigation, if it is determined that felony child abuse
charges meeting the criteria of 2-33-2-B exist.
4. Citations may be issued for:
a. Abandonment and cruelty to children
b. Enticement
5. Citations should only be issued for violations occurring in the investigating officer's
presence.
a. The use of a criminal summons is preferable in situations involving a misdemeanor
that has already occurred.

[N/A] G.

Child Molestation Reports
1. Child molestation refers to sexually oriented incidents or indecent exposure,
enticement, obscene language, or criminal sexual contact of a minor.
2. Reports of child molestation that occurred on school property or while the victim was
traveling to or from school will be handled as follows:
a. Officers will transmit (via service channel) pertinent suspect information to
Albuquerque Public Schools (APS) Security for a radio broadcast.
3. All reports of child molestation will be recorded on a Uniform Incident Report form.
Officers writing these reports will indicate that a copy will be sent to AOS Security in
the agency optional use box (in the Status Distribution box).

M004996
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4. APS Security maintains a child molester file that is available to police officers, upon
request. The information in these files is confidential sand should be considered as
an investigative aid, rather than confirmed factual data.
H.
[N/A]

[7]
[7]

Forced Entry Search Warrants and/or Methamphetamine Labs
1. If children are present at the scene of a search where forced entry is necessary and
weapons may be drawn or where a methamphetamine lab is found, child abuse
charges against the parents/guardians of those children may be justified.
a. In cases where child abuse charges are clearly justified, those charges will be filed
at the time of the incident, and will be fully documented in the offense report.
b. In cases where the possibility of child abuse exists, either due to a "lab" situation or
as a result of action the police were forced to take, the reporting officer will:
i. Clearly document the danger to which the child was exposed.

(6)
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2-45

USE OF CANINE UNIT

2-45-1

Policy

Effective: 06/22/15 Expires: 06/22/16 Replaces: 04/27/15

Department policy is to utilize the Canine Unit to search buildings for intruders and to track
wanted subjects.

2-45-2
[71

A.

Rules
On-Call Status

1. Canine Units are on call 24 hours per day via Communications. If no Canine Unit is
on duty, an on-duty area supervisor must give approval before calling out the Canine
Unit.
[7]

B.

Operational Control/ Conflict of Orders

1. The K-9 Unit Sergeant will assume operational control of any situation requiring the
deployment of the PSDs. In the absence of the K-9 Sergeant a Tactical Section
supervisor will be contacted.
2. If the K-9 Unit Sergeant is not present and a handler is requested by another
supervisor to deploy his PSD in a manner that the handler feels is inappropriate, the
handler will inform the supervisor of this and state the reasons for his concern and
contact a Tactical Section supervisor. Ultimate authority to deploy a Police Service
Dog shall be at the discretion of the individual K-9 handler.
3. Under no circumstance will a handler comply with an order that he knows to be
illegal or violates the civil rights of any individual, or specifically prohibits against
excessive force.
4. If the handler is participating in a full tactical activation the authority to deploy the
Police Service Dog resides with the Tactical Commander or his designee.
[7]

C.

Canine Unit Searches

1. Building Searches
a. The primary duty of the Canine Unit is to search buildings for intruders.
b. During the Canine Unit's normal working hours, a Canine Unit will be dispatched to
all commercial and school silent alarms.
c. A Canine Unit will be utilized to search all commercial buildings and schools where
a point of entry is found or the suspect is believed to be in the building.
d. As soon as a point of entry is found, the building will be secured and no one will be
allowed to enter the building until the Canine has arrived.
e. In the event a commercial business appears secure, the business will be searched
by canines only after:
(1)
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i. It is determined that there is a strong possibility that the alarm is valid.
ii. It would be impractical to conduct a search by officers due to building design.
iii. The owner/manager arrives and requests the search, in concurrence withthe
officer at the scene.
iv. Approval has been granted by an on-duty area supervisor.
2. Tracking/Area Searches
a. Canine Units can be utilized to track a subject and search for articles associated
with the subject in an area.
b. Officers should remain out of the area to prevent contamination if a canine unit is to
be utilized.
c. The Canine Unit should be called to the scene as quickly as possible while the
subject's scent is still fresh.
3. Apprehension of Fleeing or Resisting Subjects
a. Canine units can be used to apprehend persons fleeing or resisting arrest, when
there is reason to believe that the subject( s) has committed a felony.
b. The decision to utilize the canine for apprehension will be based on the threat posed
by the subject. The age of the subject (i.e. juvenile) will not preclude the use of the
canine, but should be considered in evaluating the threat the subject poses.

(2)
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2-49

TRAFFIC AND ROADWAY SERVICES

2-49-1

Policy

Department policy is to ensure that appropriate action is taken in a safe and timely manner in
all cases where the department is asked to provide general or emergency assistance to
motorists.

2-49-2
[7]

A.

Rules
General Assistance to Motorists

1. Officers and PSA will reasonably attempt to provide assistance to motorists in need
of mechanical assistance, i.e., provide jumper cables (if available), etc. Officers will
not attempt to push-start vehicles.
2. Officers and PSA will summon the on call wrecker at the request of the motorist,
after explaining that the motorist is responsible for all towing charges.
3. Unless necessary to retrieve a child or an animal locked in a vehicle, officers will not
attempt to unlock vehicles using "slim jim" or other unlocking devices. Officers may
summon a locksmith (at the motorists request) or call a third party when extra keys
are available.
[7]

B.

Stranded Motorists
1. When requested by a stranded motorist, officers and PSA may transport the motorist
to the nearest service station for fuel. When work load conditions permit, and when
no undue delay is anticipated, the motorist may be returned to the vehicle.
2. Motorists requesting assistance regarding shelter services will be referred to the
appropriate agency.

C.
[7]

Hazardous Highway/Roadway Conditions
1. Appropriate Action to be taken upon noticing or being advised of a traffic hazard:
a. The officer or police service aide will contact the appropriate city department.
b. If warning lights are necessary, the officer or PSA will contact the appropriate
agency/company to put warning barricades/ lights in place.
c. If barricades or warning lights are necessary, the officer or PSA shall remain at the
scene to alert drivers and provide traffic direction when necessary, until the
condition has been corrected and/or the warning lights or barricades have been
placed at the scene.
i. Non-uniformed officers in unmarked cars will call for a uniformed officer or a
PSA with a marked car.

M005000
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d. Vehicles found parked or abandoned on or near the roadway will be handled as
outlined in SOP 2-48.
e. Animals and/or livestock on a roadway
i. Officers will engage emergency lights and use any means available, i.e., siren,
horn, P.A. system, to ensure the animal vacates the roadway.
ii. If this cannot be accomplished, officers will call, or have Communications call
animal control, and/or the New Mexico Livestock Bureau (841-4000) if
applicable and advise them of the situation.
iii. If the animal/livestock are injured or deceased, animal control will be called.
iv. Officers will not leave the scene until safe passage on the roadway is secured.

[N/A]

[6]

2. Roadway/Roadside vehicle hazards
a. When a vehicle is stalled on the roadway, officers and PSA will:
i. Position their vehicles to provide safety for the motorist.
ii. Engage emergency red/amber lights and hazardous lights
iii. Ensure removal of the vehicle from the roadway as soon as possible.
[7]

D.

Closure of Interstate Highways
1. The on scene supervisor will notify communications whenever an interstate highway
is closed advising the location of the closure, the reason for the closure, and the
expected length of the closure, if possible. Communications will notify the State
Police in Santa Fe.

E.

Traffic Direction and Control
1. Circumstances may arise where officers are required to provide traffic control and
direct traffic to ensure safe and efficient movement of vehicles. These duties may
be performed by either sworn officers or Police Service Aides.
2. During events that require the manual use of traffic control devices (traffic box}, only
officers that have been trained and issued keys by Traffic Engineers will be assigned
to work the control box.
3. All officers conducting traffic direction and control shall wear their safety reflective
vest/jacket at all times.

M005001
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3-42

INSPECTIONS PROCESS

3-42-1

Policy

Effective: 07/13/15 Expires: 01/13/16 Replaces: 04/15/12

Department policy is to provide an inspectional process as an essential mechanism for
evaluating the quality of Department operations, ensuring that the Department's goals are
being pursued, identifying the need for additional resources, and ensuring that control is
maintained throughout the Department. Line and staff inspections provide the Chief of Police
with a means of regularly assessing the Department's efficiency and effectiveness.
Definitions

3-42-2

A

Line Inspections
Inspections carried out by supervisors at all levels on a daily, weekly, and/or monthly
basis, to ensure that personnel are adhering to basic Department policy, procedures,
rules, and regulations.

3-42-3
[7]

A

Rules
Informal Line Inspections

1. Informal line inspections shall be conducted at minimum once a month to ensure
that personnel are acting in concert with Department requirements. These informal
inspections include, but are not limited to the following:
a. Personal appearance, grooming, uniforms, etc.
b. Use and maintenance of OBRD and MDT
c. Adherence to Department policies, procedures, rules, and regulations in day-to-day
activities.
d. Status and condition of physical facilities, firearms, and vehicles.
2. Supervisors may institute informal line inspections for their commands at their
discretion and will maintain copies of these inspections.
[7]

B.

Formal Line Inspections
1. Formal Line Inspections will be conducted semiannually for all personnel, within the
first month of a new field services bid and six months later, and when personnel
report to a new permanent assignment. Formal inspections will encompass the
areas of:
a.
b.
c.
d.
e.

Appearance, grooming, uniforms
Required safety equipment, including body armor
Weapons
Assigned vehicles- condition and maintenance
Issued property- Using PO Form 3003
(1)
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f. Facilities
g. Updated personal information of personnel
2. Line inspections are the primary responsibility of supervisors and managers at every
level of the Department and will be documented on PO Form 3003.
3. Supervisors will take appropriate corrective action on substandard conditions
discovered during line inspections.
4. When corrective action has been taken, supervisors shall follow-up with a postinspection to ensure compliance and document the action on PO Form 3003.
[N/A]

5. The Inspections Unit may be used to provide guidance, upon request, to supervisors
and shall be available to coordinate inspections within the Department.
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3-57

SENIORITY

3-57-1

Policy

Effective: 07/08/15 Expires: 01/08/16 Replaces: 11/01/05

Department policy is to recognize seniority among all personnel based on specific legal
criteria.
3-57-2
A.

Definition
Department Seniority

1. The relative position of an employee to all other employees within the Department.
Seniority in rank is the position of Department personnel in relationship to other
personnel of the same rank.
3-57-3

A.

Rules
Seniority shall be determined:

1. By rank.
2. By continuous service in rank.
3. By continuous service with the Department.
4. By initial date of hire by the department, if employed prior to the beginning of the
sworn employee's cadet class.
a. All those hired at the beginning of a cadet class will be ranked by academic
standing upon graduation. (Personnel who have seniority established by man
number will retain that seniority.)
5. By the terms specified in the Collective Bargaining Agreement.
B.

Order of Precedence
1. Employees of the same rank will take precedence according to the date of their
appointment to their respective rank or grade. Among sworn personnel who are
patrol officers or investigators the positions of cadet or recruit officer, probationary
officer, non-probationary officer, or patrol officer first class are separate ranks.
2. Where two or more employees are working together on the same assignment and
are of equal rank, seniority shall not be exercised except in an emergency
necessitating it unless, by competent authority, one employee has been designated
as being in command.

(1)
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3-72

SCHEDULED AND UNSCHEDULED LEAVE

3-72-1

Policy

Department policy is to grant appropriate types of leave to eligible personnel in accordance
with established city guidelines and requirements.
3-72-2
[7]

A.

Rules
Vacation and Compensatory Time Leave

1. Vacation and compensatory time requests are approved or disapproved by the
immediate supervisor who shall ensure minimum manning levels are maintained.
2. Refer to SOP 1-11 for additional compensatory time guidelines.
3. Under no circumstance will compensatory time be donated or transferred to another
individual.
[N/A] B.

Non-Duty Disability Leave (Sick, Injury, Not in the Line of Duty, etc.)
1. Personnel may use accumulated sick leave for non-duty disability, injury, and illness
or may request leave as provided by collective bargaining agreements.
2. Supervisors may require a written doctor's certification for any non-duty disability
leave.
3. Any use of five or more consecutive days of sick leave will require a doctor's
certification.
4. Personnel absent for ten consecutive work days or more due to sick leave or nonduty disability leave will:
a. Have a doctor's certification prior to returning to work.
b. Personnel will report to the Employee Health Center and may be required to
undergo an examination by the medical staff prior to returning to work.
c. Supervisors will ensure that a leave request is submitted for each pay period.
5. Personnel who exhaust their accumulated sick leave may request, in writing,
additional leave from accrued vacation, accrued compensatory time, or leave without
pay.
6. Leave without pay of 5 days or less requires the approval of the Chief of Police.
More than 5 days requires approval of the Chief Administrative Officer. Collective
bargaining agreements may provide variances for leave without pay requests.

M005005
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7. Personnel who require planned medical treatment, such as corrective surgery,
physical therapy, pregnancy, etc., must advise their supervisor in the form of a letter
to the Chief of Police. The letter shall include anticipated time lost from work for
treatment and/or recovery, limitations on current duties or when any limitations will
be imposed. The letter will be accompanied by a notice from the treating physician
that will indicate: the person's ability to continue work, for how long, an estimate of
when and how long the person will be absent, and any limitations on work
assignments.
8. Personnel who are unable to perform their assigned duties because of non-duty
disability, including maternity, may use accrued leave or my request additional leave
without pay in accordance with the city Merit Ordinance, Personnel Rules and
Regulations, or applicable collective bargaining agreements.
9. The acceptable level of sick leave usage for employees will be 44% of the amount of
leave accrued for one (1) year. For employees who work 40 hours a week and
accrue eight (8) hours of sick leave per month, this will be 42 hours per calendar
year. Sick leave usage over the specified percentage is considered over utilization
and is just cause for disciplinary action.
10.Absences involving FMLA leave (i.e., hospitalization, out-patient surgery, serious
illness or a disability requiring long term sick leave absences, including child birth) or
emergency leave will be exempt from the 44% standard. All absences require
appropriate documentation.
[7]

C.

Injury in Line of Duty (ILD)
1. Personnel will promptly notify their immediate supervisor of any on the job injury or
job related illness.
2. On the job injuries or illnesses will also be reported to Risk Management through
Medcor.
3. Injured personnel requiring medical care between 0700 and 1700 hours on
weekdays will report to the Employee Health Center.
4. If a serious injury occurs or if the injury occurs at night or on weekends personnel
will:
a. If Emergency- Call Albuquerque Fire Department paramedics.
b. If Non-Emergency- Call Medcor to recommend appropriate additional medical care
including, but not limited to, treatment at an approved local emergency facility.
c. Report to, or have someone call, the Employee Health Center the next working day.
5. If personnel are admitted to a hospital for treatment of an injury, the medical doctor
for the City of Albuquerque Employee Health Center, or his representative, must be
notified at the time of admission or within a reasonable time.

M005006
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6. Treatment for work related injuries by personal primary care physicians or any other
physicians not on the staff of the City of Albuquerque Employee Health Center, is
not authorized without the prior approval of the Health Center Medical Director.
Authorization will be given if indicated for treatment by certified specialists who will
be selected by the Medical Director.
7. If personnel are under treatment by an outside consulting physician, they will be
required to be seen in the Employee Health Center following each visit with the
consulting physician in order that the health center remain informed of their
progress.
8. Injuries sustained in the line of duty will be photographed if they are a result of a
criminal offense and/or the supervisor reasonably believes that photographs are vital
to the criminal case.
9. In cases of injury involving a criminal offense, the Supervisor's Injury Investigation
Report will contain the offense report number and the offender's name and address,
if known.
10. Supervisor's Responsibilities:
a. Supervisors will ensure that appropriate medical treatment is obtained.
b. Supervisors will investigate the injury or illness and complete the City of
Albuquerque Supervisor's Injury Investigation Report. If the injury or illness does not
require medical treatment, the supervisor will mark the report for "reporting
purposes only," and report the injury to the Risk Management immediately, or the
next working day if after hours or on weekends. This report must be submitted
through the chain of command to the Claims Validation Unit within three working
days
c. If the injury is the result of a shooting, the requirements of SOP 2-31 will be met
also.
d. If the injury was a result of a traffic accident or criminal offense, a complete copy of
all written offense and/or traffic accident reports will be submitted with the
Supervisor's Injury Investigation Report to Risk Management via the chain of
command.
11. Completion of Form P-30 Leave Request for ILD.
a. Personnel must submit a completed Form P-30 prior to returning to work. This
requires:
i. Written approval by the City of Albuquerque Employee Health Center medical
staff allowing personnel to return to work, and stating what, if any, limitations
exist.
ii. Approval by the chain of command up through the bureau deputy chief/deputy
director/area commander.
iii. Verification of time lost by Police Payroll personnel.
iv. Approval of Form P-30 by the Risk Management Department.
M005007
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v. Return of the remaining portions of Form P-30 to the Police Payroll office.
12.1f the attending physician releases personnel back to full duty during a time when the
medical staff of the Employee Health Center is not available, personnel will report to
their next assigned shift. Personnel may be allowed to work assigned shifts until
necessary individuals are available to complete the clearance process. This applies
to personnel submitting a P-30 indicating either time lost or no time lost.
13. Supervisors of incapacitated personnel will ensure that the Form P-30 is submitted
for each pay period where time has been or is being lost due to injury or illness in
the line of duty. Time lost should be logged as Injury Leave on the Form P-30.
a. The Form P-30 must be submitted to Police Payroll and reach Risk Management by
1200 hours, Friday, the week preceding a pay day. If the Friday or Monday
preceding a pay day is a holiday, the Form P-30 must reach Risk Management by
1200 hours, Thursday, proceeding the city pay week.
b. Supervisors will ensure that the Form P-30 is submitted for each pay period when
time is being lost by personnel required attend doctor appointments, physical
therapy, work hardening programs, etc.
c. Personnel who are capable of submitting the Form P-30 themselves must make
sure that one is submitted for each pay period as indicated above.
14. Failure to submit leave requests in compliance with Subsection 3-72-3-C-11 may
result in a delay in pay.
[N/A] D.

Military Leave
1. As provided for by state and federal law, every effort will be made to support
employees who will need to be absent from work for reserve training. The guidelines
for leave are:
a. Employees are authorized 15 calendar days per year (Military Fiscal Year- October
to October).
i. Leave will be the equivalent of three work weeks (120 hours) and may be nonconsecutive.
ii. Leave will be granted for any activity or training for employees who have active
duty orders for up to fifteen calendar days. This will include any active duty
training time and allowable travel time. Orders may not be available at time of
departure, but leave may still be authorized.
iii. Military leave will not be authorized for inactive duty training (IADT).

[4]

b. Employees will be allowed to attend regularly scheduled drills when notification is
made 30 days in advance. Supervisors should try to allow employees to attend drill
with less than 30 days notification.
i. Adjusted days off will be the preferred method.
ii. Compensatory time or vacation at employee's discretion.

(4)
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iii. Leave without pay will be used per City of Albuquerque Merit System
Ordinance.
c. Employees will notify their supervisors of their anticipated absences, to include
regularly scheduled drills.
i. Supervisors may request a memorandum from the employee's unit Commander
or NCOIC listing planned training activities.
ii. Drill dates may change on short notice.
iii. Every effort should be made to minimize negative impact of absences on nonmilitary members.
d. A military liaison officer will be appointed by the Chief of Police.
i. He or she should be both a sworn police officer and commissioned officer in the
guard/reserve.
ii. Liaison officer will ensure participation and be familiar with Employer Support of
the Guard/Reserve programs.
iii. The military liaison officer will be available, in addition to normal duties, to
coordinate and resolve problems between supervisor (whether military or
department) and employee at the lowest, most informal level possible.
e. Military Leave with pay is authorized in accordance with the City of Albuquerque
Merit System Ordinance.
· i. Personnel requesting Military Leave will submit a P-30 Form with a copy of their
military orders that direct them to active duty or active duty for training.
ii. Personnel shall notify their supervisors as far in advance as possible of
expected active duty military requirements.
iii. Commanders are the approval authority for valid Military Leave requests and
will ensure that military orders accompany the P-30 Form.
iv. Military Leave with pay is limited to 15 calendar days per calendar year.

[7]

f. Military Leave with pay does not apply to personnel attending inactive duty training
(commonly referred to as monthly drills or weekend drills).
i. Personnel having a conflict between department work hours and military
inactive duty training hours will notify their immediate supervisors of such
conflicts with as much notice as possible.
[7]

E.

Paid Leave Status
1. Personnel shall not submit time sheets, overtime slips, or compensation time slips;
and supervisors shall not approve time sheets, overtime slips, or compensation time
slips that result in personnel being compensated twice for the same work period.
a. An example of this would be working a tact plan during regularly scheduled hours as
overtime while on vacation, compensation time, and/or sick leave.

(5)
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2. Personnel shall not submit, and supervisors shall not approve, any documentation
that indicates personnel are on more than one type of paid leave status for the same
work period at any given time.
3. The only exception to this rule is when personnel are on paid leave and working
Chief's Time. An employee on FMLA may not work Chief's Time. (See SOP 1-11)

(6)
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2-4

MEAL BREAKS

2-4-1

Rules and Responsibilities

A.

Effective: 06/23/15 Expires: 12/23/15 Replaces: 03/13/07

Meal Breaks
1. Each officer will be responsible for requesting a meal break from Emergency
Communications during each shift, unless a supervisor has scheduled a specific
meal break for the officer.
2. ECC will allow officers to clear for the meal break if manning levels and numbers of
calls holding permit, or as authorized by a field supervisor. Clearance for meal
breaks will be obtained through the police radio or MDT, not the telephone. When
the CADS system is operational, those officers with MOTs will go on the MDT to
notify Emergency Communications when he/she arrives for the meal break and
when he/she is back in service. Units with operational MOTs will log their location of
the meal break via the MDT.
3. No more than three marked police units and/or three uniformed officer will be in the
same place on a break at the same time unless approved by a supervisor.
4. Officers must respond to emergencies or requests for assistance from the public
during the lunch break. Officers are also required to stay within their assigned area
command unless specific prior authorization is obtained from the officers' supervisor
and the officer notifies the supervisor when he/she leaves the area command.
5. In order to help facilitate the undue stacking of calls for service, officers will not take
their meal breaks within one hour from the beginning of their shift, or within one hour
form their end of shift, unless prior approval has been obtained form their supervisor.
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2·7

ISSUANCE AND USAGE OF AREA COMMAND EQUIPMENT

2-7-1

Policy

It is the policy of Field Services to provide for accountability of issuance and the proper usage
of equipment assigned to the Area Commands.
2-7-2

A.

Rules and Procedures
Child Restraint Devices
1. Although the State Law (Section 66-7-369 NMSA) exempts emergency vehicles
from complying with the law on Child Restraint Devices, the Chief has ordered that
we will comply. Therefore, the following is applicable:
a. If an officer/PSA transports a child less than one year old, then the officer/PSA will
properly secure the child in a rear-facing child passenger restraint device that meets
federal standards, in the rear seat of a vehicle that is equipped with a rear seat. If
the vehicle is not equipped with a rear seat, the child may ride in the front seat of
the vehicle if the passenger-side air bag is deactivated or if the vehicle is not
equipped with a deactivation switch for the passenger-side air bag.
b. If an officer/PSA transports a child one year of age and older, but less than five
years of age, regardless of weight, or children who weigh less than forty pounds,
regardless of age, then the officer/PSA will properly secure the child in a child
passenger restraint device that meets federal standards.
c. If an officer/PSA transports a child five year of age through six years of age,
regardless of weight, or children who weigh less than sixty pounds, regardless of
age, then the officer/PSA will secure the child in either a child booster seat or an
appropriate child passenger restraint device that meets federal standards.
d. If an officer/PSA transports a child seven years of age through twelve years of age,
then the officer/PSA shall properly secure the child in a child passenger restraint
device or by a seatbelt.
i. A child is properly secured in an adult seatbelt when the lap belt properly fits
across the child's thigh and hips and not the abdomen.
ii. The shoulder strap shall cross the center of the child's chest and not the neck,
allowing the child to sit all the way back against the vehicle seat with knees bent
over the seat edge.
e. Each PSA car is equipped with two child restraint devices (seats) in case an
officer/PSA needs one. The Officer shall return it once they are through with the
seat.

B.

Issue of Speed Measuring Devices
1. Each area command is issued laser speed-measuring devices for use by area
command personnel. Area commanders will implement procedures, using these
guidelines, to effectively control this equipment. The guidelines to be followed are:
M005012
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a.
b.
c.
d.

Secure by lock and key for storage.
Keys will be given only to those personnel designated by the area commander.
Each command will maintain sign-in/sign-out logs for the purpose of accountability.
Equipment will be issued by those personnel designated by the area command (i.e.,
watch commander, sergeant) in accordance with those procedures established
within the area command.
e. Missing or damaged equipment will be reported to the area commander as soon as
practical.

C.

Pool Cars
1. Commander's Responsibilities
a. Watch commanders will monitor this procedure to ensure that the pool car sign
out/in and inspection forms are completed as required. The area commander will
designate a watch commander to supervise the pool cars.
2. Issuance of Pool Cars
a. The pool car keys will be kept locked in the appropriate storage cabinet. All area
supervisors will have keys to the cabinets in their areas. When an officer needs a
pool car, they must contact an area supervisor.
b. The officer must complete the Pool Car Sign-Out and Inspection Form before the
vehicle is issued. The officer and supervisor will sign this form. No supervisor will
sign this form if it has not been filled out appropriately. It will not be complete until
the car is signed in.
3. Checking in of Pool Car
a. When checking in a pool car, the officer must contact a supervisor and both of them
must sign the Pool Car Sign Out and In Inspection Form. No supervisor will sign
this form until it is completely filled out.
b. The completed form will then be filed and kept by the area command for three
years.
c. The vehicle will be parked in the designated area as determined by the area
commander.
4. Pool Car Maintenance
a. If a pool car needs minor repairs, the officer should leave a note directed to the
appropriate commander and they will have the vehicle repaired.
b. If major problems develop with a pool car, the officer should leave the vehicle at the
Pi no Yards. If the vehicle must be towed, the on-call City wrecker services will be
utilized.
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5. Issuance of Pool Cars for Extended Periods
a. Officers must have the permission of their supervisor to take a pool car home.
b. If the need arises, a supervisor has the authority to re-call a pool car at any time.
D.

Issuance of Citation Books
1. The Watch Commanders and Sergeants have responsibility for the issuing and
logging of citation books.
2. All issued books will be logged at the time of delivery.
3. Citations will be stored in a secure area accessible only to the Area and Watch
Commanders and Sergeants or designee.

E.

Emergency Equipment
1. Patrol officers and supervisors shall carry the following Department issued items in
their patrol cars in order to handle emergencies and preliminary investigations
effectively:
a.
b.
c.
d.

First Aid Kit
Fire Extinguisher
Flares
Protective (gas) mask, if issued

(3)
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3-6

METHADONE DISTRIBUTION CENTERS

3-6-1

Rules and Procedures

A.

Surveillance
1. New Mexico state law, Section 26-2-130, prohibits police officers from conducting a
surveillance of drug abuse rehabilitation (or Methadone) centers for the purpose of
identifying the center's clients.

B.

Entering the Center
1. Officers may enter the center after obtaining an arrest warrant and/or search
warrant. The only exception to entering the center without an arrest warrant and
search warrant is if the officer is in "fresh pursuit" of a suspected felon or on a call for
service.

M005015
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3-11

DWIINVESTIGATIONS AND REVOKED/SUSPENDED LICENSE

3-11-1

Policy

It is the policy of the Albuquerque Police Department to apprehend, arrest, and assist in the
efficient prosecution of persons who are found to be operating a motor vehicle while under
the influence of intoxicating liquor, drugs, or driving a vehicle while their license is revoked or
suspended for a previous DWI violation.
3-11-2

A.

Rules and Procedures
Initial Contact with DWI Suspects

1. Officers who contact the driver of a motor vehicle and develop reasonable suspicion
to believe that driver may be impaired by alcohol and/or drugs shall ensure that a
DW) investigation is conducted.
2. DWI investigations will be conducted in accordance with the National Traffic
Highway Safety Administration guidelines.
3. Miranda warnings are only required after an arrest has been made or during
custodial interrogations. Miranda warnings are not usually required during a
roadside DWI investigations or prior to a chemical test.
B.

Preliminary Breath Testing (PBT)
1. PBT Operation
a. Officers should, in every case, have probable cause to believe the driver is driving
while intoxicated, before utilizing the PBT. The random use of the PBT on drivers
not suspected of being intoxicated is prohibited.
b. Officers should wait at least 15 minutes after contacting the driver to test them to
allow any mouth alcohol to dissipate.
c. Issuance of a PBT is strictly voluntary and is not required equipment. Officers
issued a PBT will use it for their investigations only. Officers may allow another
officer to use their PBT, however, they will not conduct the test for them.
2. PBT Calibration
a. The use of a PBT is a non-evidentiary test. However, officers noting a difference
.03 from the preliminary to the evidential test shall take the PBT out of service and
return it to DWI Seizure Unit
b. It will be the operator's responsibility to ensure that the PBT remains properly
calibrated.
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Check for Prior Convictions
1. Any person arrested for driving while Under the Influence (OWl) must have their
prior conviction record checked to determine if the person has prior OWl convictions.

D.

BATmobile Booking
1. Any officer may book any offender at the BATmobile. Booking officers will have the
discretion to refuse some prisoners. The OWl Sergeant will have final say over any
booking disagreement.

E.

Administering a Breath Test
1. Officers will only use intoxilyzers they have been trained and certified on. If there is
not an intoxilyzer available they are certified on, they will call for a blood tech.
2. Upon completion of the test, the operator shall detach all of the copies of the Breath
Alcohol Test Card. Distribution of the Breath Alcohol Test Card for the CMI
lntoxilyzer Models 8000 is as follows:
a. A copy shall be submitted to the Motor Vehicle Division, with the OWl Affidavit, the
MVD copy of the DWI Citation, and the driver's license (if applicable).
b. A copy is to be filed with the booking report and other paperwork and forwarded to
the Metro Court Clerk.
c. A copy shall be sent to records.
d. A copy shall also be scanned and emailed per the instructions posted at scanners.
e. A copy will also be placed in the drop box located next to the scanners at each
location and noted in the log book
3. Procedures for handling damaged or illegible Breath Alcohol Test Cards or
malfunction of the breath alcohol instrument are as follows:
a. Regardless of the test score, in the event a Breath Alcohol Test Card is damaged,
illegible, or prematurely printed upon, the card shall be maintained as evidence and
submitted with the original report.
b. Under no circumstances shall any Breath Alcohol Test Card used in a breath
alcohol test be discarded or destroyed.
c. Breath alcohol tests may be administered until a valid test is obtained. All test cards
will be maintained as evidence and submitted with the original report.
4. Supervisors will ensure that all uniformed officers have completed the eight-hour
lntoxilyzer 8000 Certification Course or any re-certification class in order to maintain
their current certification.
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Administering a Blood Test
1. If a blood test is necessary, a blood test shall be administered by a qualified blood
technician.
2. Communications shall notify the blood technician.
3. Upon arrival of the blood technician, the arresting officer will be present to witness
the blood tests being administered.
4. Upon completion of the blood test the officer will give the blood technician a case
number and the suspect's information for his/her report. The blood technician will
then surrender the sealed blood test kit back to the arresting officer. The arresting
officer will tag it into evidence according to APD Evidence procedures.
5. The Law Enforcement Officer's Statement form shall be retained by the officer until
results are obtained. Only the MVD copy of the DWI citation shall be mailed
immediately. The driver's license shall not be taken and will remain with the driver's
property when booked.
6. When blood test results are received, the information shall be filled in on the Officer's
Statement form. The statement shall be placed in the DWI citation drop box, located
at the area command substations/testing locations.

G.

Issuing the Implied Consent Warning
1. Once a suspect is placed under arrest for Driving While Intoxicated, the Implied
Consent Warning shall be read as posted at the testing sites:

H.

Documentation of Refusal/Warrant Requirement
1. On misdemeanor DWI arrests, if the subject refuses to submit to the chemical test
that the officer specifies, the officer will check all of the appropriate boxes on the
Officer's Statement Form and submit it in the normal manner.
2. The standard procedure in misdemeanor cases is to not compel a sample (blood
sample). In the rare event a sample is needed for misdemeanor prosecution, a
warrant must be obtained prior to compelling a blood draw.
3. For felony investigations, Implied Consent advisory is sufficient for breath test
results. If a blood sample is needed a warrant will be obtained.

I.

DWI Citation
1. The DWI Citation will be filled out the same way as other citations with the inclusion
of the blood alcohol concentration box.
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2. At no time will "See the Report" be placed in the essential factor section of the
citation. Officers must provide a basis for the DWI charge in this section.

J.

Testing of Injured or Incapacitated Persons
1. The following procedures shall be followed if the arrestee is injured or incapacitated
to such an extent that the breath test cannot be administered.
a. A blood test shall be administered by a qualified blood technician.
b. Communications shall notify the blood technician.
c. If the suspect is conscious, the suspect shall be advised of the Implied Consent
Law. During the reading of the Implied Consent Law, a witness should be present,
i.e., the Blood Technician. The name of the witness will be indicated in the officer's
report.
d. The physician in charge of treating the suspect will be consulted prior to obtaining a
blood test. Physicians must give their permission for the test to avoid aggravation of
the suspect's condition.

K.

lntoxilyzer Log
1. The arresting officer shall fill in the intoxilyzer logbook at the testing location. The
log shall be filled out completely.

L.

Arrests for Driving While Driver's License is Revoked
1. Booking
a. Officers will take the subject into custody and book him under NMSA 66-5-39
(Driving While License Is Revoked).
b. Prior to booking subject, officer will need to obtain a copy of the read out from the
NCIC operator.
c. The arresting officer will then give this documentation to the booking officer at the
time of booking the offender.
d. If multiple offenses apply, officers shall book the subject for all traffic violations.

M.

Proving Revocation in Court
1. It is an important element to show that the violator was notified that his license had
been revoked at the time of the violation.
2. Proof through Motor Vehicle Department
a. The Motor Vehicle Department will send notice of revocation to the violator by
registered mail.
b. The Motor Vehicle Department will be responsible for providing any other pertinent
documentation showing notice of revocation, including a certified notarized copy of
the Notice of Revocation, which will be kept in the District Attorney's Office.

(4)
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3. Additional ways to prove revocation
a. Subject has been arrested for driving while intoxicated and physical proof of the
following can be obtained:
i. Failed a breath alcohol or blood test.
ii. Violator refused to submit to a breath alcohol/blood test.
iii. Subject arrested for a second or subsequent driving while intoxicated charge.
iv. If second or subsequent driving while intoxicated charge, prior arresting officer
will be called to testify in court, that he had given prior notice of revocation, at
the time of his arrest.
N.

DWI Forfeiture
1. It is the policy of the Albuquerque Police Department to actively seek seizure
proceedings against any person should the subject's driving history reveal one of the
following:
a. A revoked or denied driver's license with an arrest clause, 66-8-122G, as a result of
a DIO or 011.
b. And/or the person is suspected of driving while under the influence of an intoxicating
liquor or drug and MVD reveals that the driver has been successfully convicted of
one or more OWl violations.
2. These procedures will be in compliance with Albuquerque City Ordinance 7, Article 6
ROA 1994.
3. Vehicle Seizure Procedures
a. Place the driver under arrest.
b. A wrecker service will be requested and the seized vehicle will be towed to the
designated OWl storage lot. {The wrecker company will be advised to bill the tow
service to the City of Albuquerque, Albuquerque Police Department, attention OWl
Unit (Forfeiture).}
c. The on-call OWl Seizure Officer may be contacted through Radio Dispatch at any
time when questions or concerns arise.
d. The officer shall instruct the wrecker driver to tow the seized vehicle to the Gerald
Cline Memorial Substation.
e. The tow truck driver will be instructed to place the keys to the seized vehicle in a
labeled drop box located at the Gerald Cline Substation.
f. The officer will perform an extensive inventory of the seized vehicle, which will be
documented on the Tow in Form. Also to be documented is any observed damage
on the interior or exterior of the vehicle.
g. The arresting officer shall complete the Forfeiture of Seizure paperwork to include a
copy of:
i. The arrest report.
ii. Copy of the individuals driving history to include the revocation and/or OWl
history.
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iii. Copy of the registration of the vehicle being seized.
iv. Copy of the Notice of Vehicle Seizure form.
h. This paperwork shall be sent to the DWI Forfeiture Detail within 24 hours of seizure.

i. Officers shall not disclose the location of the seized vehicle.
0.

DRE/DWI Program
1. It is the policy of this department that the DRE/DWI Program provide trained and
certified Drug Recognition Officers trained in the identification and detection of
drivers under the influence of substances other than alcohol.
2. The coordinator may come from any area of the department. The ORE Coordinator
is directly responsible to the DWI Lieutenant for any ORE issues.
3. ORE Officer
a. Is assigned on a rotation basis to an on-call list. This schedule will be posted in the
DWI Sergeant's office and be distributed department wide and an On Call List will
be sent to Radio Communications.
b. Responds to requests requiring drug recognition skills and performs ORE
evaluations in accordance with State of New Mexico ORE Regulations.
c. Arrests persons suspected of driving while under the influence of alcohol or drugs.
d. Conducts breath or directs blood tests on suspected DWI offenders and logs
results.
e. Prepares written reports of DRE events on shift and prepares a ORE event report to
be turned in at the end of the month to the DRE Coordinator.
f. Prepares a DRE report at the end of each on call period and submits it to the DRE
Coordinator.
4. ORE Testing Site
a.
b.
c.
d.

Officers must be aware of officer safety during the ORE evaluation.
Prisoners under the influence may react unexpectedly or violently.
Officers will secure firearms in a locker or trunk of a police vehicle.
DRE Officers are responsible for the drug evaluation investigation. The arresting
officer will be available to maintain officer safety during the evaluation.
e. There should always be one officer assigned to cover {officer safety) responsibilities

5. Reports Distribution
a. ORE Officers are responsible for ensuring that all original forms are forwarded to the
DRE Coordinator.
b. ORE Officers are responsible for making and maintaining personal copies of all
forms and evaluations.
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c. The ORE Coordinator is responsible for reviewing all ORE forms and for forwarding
the originals to the Records Division in a timely manner.
d. The ORE Coordinator is responsible for maintaining a central file system for all ORE
forms, logs, and evaluations for all ORE certified officers.
e. The ORE Coordinator is responsible for coordination and distribution of all results of
drug analysis from the State Scientific Laboratory Division.
6. Evidence Handling
a. The ORE is responsible for taking the blood evidence to SLO within 24 hours. If the
Blood cannot be taken within 24 hours the ORE will tag the blood into evidence.
Once the evidence unit has concluded the intake process (usually 3-4 days) the
ORE will check out the evidence and transport it to SLD for processing. It is
recommended that the ORE officer call Evidence prior to pick up to insure it can be
checked out. This process must be completed within 5 days of the actual blood
draw.
7. Drug Recognition Call-Out
a. Investigating officer's supervisor will approve all call-out requests.
b. Officers may call-out ORE personnel in cases where:
i. A subject shows physical impairment based on performance of Standard Field
Sobriety Tests (SFST's) and/or operation of a vehicle and give a low breath test
score (below .08% blood alcohol content) on the lntoxilyzer.
ii. There is a case of a fatality or serious injury crash.
iii. Circumstances lead the investigating officer to believe that the impairment of
the subject is due to illegal street narcotics, prescription medications, or volatile
substances.
iv. The ORE Coordinator has cleared the call-out.
v. When called to assist, it will be the ORE Officer's responsibility to determine if a
blood technician will be called out.
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3-12

DOMESTIC VIOLENCE

3-12-1

Policy

Effective: 06/22/15 Expires: 12/22/15 Replaces: 11/06/12

It is the policy of the Albuquerque Police Department to enforce laws dealing with domestic
abuse and to take appropriate action in cases involving domestic abuse.

3-12-2

A.

Definitions
Domestic Abuse
Any incident resulting in physical harm, bodily injury or assault, or a threat causing
imminent fear of such harm by any household member.

B.

Household Member
A spouse, former spouse, parent, present or former step-parent, present or former
parent-in-law, grandparent, grandparent-in-law, a co-parent of a child or a person with
whom a person has had a continuing personal relationship. Cohabitation is not
necessary to be deemed a household member for the purposes of the Crimes Against
Household Members Act.

3-12-3

A.

Rules and Procedures
Order of Protection

1. An Order of protection is issued by any state district court judge pursuant to the
Family Violence Protection Act and is granted for the protection of victims of
domestic abuse with a specific expiration date, valid for the time period listed by the
court.
2. A victim of domestic abuse may petition the district court under the Family Violence
Protection Act for an Order of protection. The Albuquerque Police Department is
required to keep blank petition forms for distribution to victims of domestic violence.
These forms will be available at all police substations and will be in possession of
police officers for distribution to victims. Officers should familiarize themselves with
these forms and their implication in order to instruct family violence victims seeking
such relief.
B.

Emergency Order of Protection (EOP)
1. Officers are authorized to obtain emergency order of protection after regular
business hours. Officers responding to a domestic violence incident shall complete
an application for an EOP when appropriate, adhering to the following guidelines:
a. Probable cause exists that an act of domestic violence/abuse has occurred.
b. The victim wants an order of protection issued.
(1)
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c. The victim and/or children are in danger of, or believe they are in danger of
receiving additional acts of domestic violence/abuse.
d. Prior to obtaining an emergency order of protection, the location of the restrained
party shall be known by the officer.
e. EOP must be approved by a supervisor prior to requesting approval by a judge.
2. If the aforementioned conditions exist, officers will complete Sections 1 through 4 of
the Application (Order of protection), APD Form 3094.
3. Officers must contact a district court judge for approval.
a. Permanent numbers to all district court judges can be obtained through ECC or the
on-call victim advocate.
b. Officers must provide the judge a brief description of the facts surrounding the
incident.
c. Officers must provide the judge with viable reasons/facts as to why the EOP should
be granted.
d. If the EOP is denied, officers will indicate in the report the name of the judge and the
reason denied.
4. After approval by the judge, sections 7 through 9 (the actual EOP) will be filled out
indicating judge's approval.
5. EOP will be distributed as follows:
a. The original white copy (top page) will be hand-carried immediately to the Bernalillo
County Sheriff's Department, Warrants Section.
b. The yellow copy will be given to the victims.
c. If the offender is at the scene, serve the offender his/her copy (pink copy) and
complete proof of service portion of the EOP.
d. The goldenrod copy will be scanned and logged in the sergeant's report log.
6. If the offender is not present, leave the EOP with the victim/protected party.
7. If officers are responding to a call where an EOP has already been approved by a
judge and the offender is present but has not been serviced, officers will:
a. Obtain the EOP from the victim/protected party and serve the offender.
b. Complete a Return of Service Form. These forms should be available at all
substations.
c. The original Return of Service will be hand-carried to the Bernalillo County Sheriff's
Office, Warrants Section, immediately.
d. The officer will scan and submit the goldenrod copy to be retained with the original
report.

(2)
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Temporary Orders of Protection
1. Temporary orders of protection are granted by a judge at the 2nd Judicial District
Court, during normal business hours.
2. Initial temporary orders of protection are granted as non-mutual and apply to only
one party, therefore, can only be violated by the restrained part. Initial orders are
valid until the listed date, then a hearing is held on whether the order should be
extended for six months or more.
3. After the hearing date noted on the temporary order of protection, an order of
protection may be granted for an extended period of time.

D.

Out-of-State Protective Orders
1. All out-of-state protective orders shall be enforced as written.
2. All out-of-state protective orders are presumed valid upon presentation to law
enforcement officers and under full faith and credit.
3. Out-of-state orders do not have to be filed in district court to be valid and
enforceable.

E.

Civil Service of Court Orders
1. Officers shall serve district court orders of protection under the following
circumstances only:
a. If the officer is requested to do so.
b. The restrained party must be physically served with the order.
c. The protected party must have a copy of the valid district court order in his
possession.
d. Before serving the restrained party with the court order, officers will have ECC
contact the Warrants Section of the Bernalillo County Sheriff's Office and determine
if the order has already been served.
i. If service has not been made, officers will promptly serve the Order of
protection on the respondent.
ii. If service has been made and the Order of protection prohibits the restrained
party from being on the premises.
iii. The officer will complete a police report and thoroughly document the incident.
2. Any officer serving a civil district court order as outlined above will fill out a 'Sheriff's
Return of Service' form and hand carry the original to the Bernalillo County Sheriff's
Office, Warrants Division, immediately.

F.

Enforcement of Orders of Protection
1. An order of protection shall be deemed valid if the following criteria are met:
(3)
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order states the name of the protected and restrained parties.
order contains the date it was issued.
order has an expiration date and has not expired.
order contains the name of the issuing court.
order is signed by, or on behalf of a judicial officer.

2. When an order of protection is presented to an officer by the complainant, the officer
shall:
a.
b.
c.
d.

Officers will deem if the order is valid using the above noted criteria.
Determine if the conduct is prohibited by the order.
Attempt to confirm the order through BCSO Warrant Division or NCIC.
The officer shall assume that the restrained party was given notice of the Order of
protection and its contents
e. If it is determined the restrained party has not been served, the officer shall serve
the restrained party with a copy of the restraining order and file a return of service
through BCSO warrants.
f. If the officer has probable cause to believe that the Order of protection has been
violated, he shall arrest for the violation of the order and charge violation of order of
protection 40-12-6.
3. Orders of protection must be enforced per NMSA 40-13-6D, "Service of Order". A
peace officer shall arrest without a warrant and take into custody a person whom the
peace officers had probable cause to believe has violated order pursuant to this
section.
G.

Officers- Pursuant to State Statute 40-13-7
1. Officers responding to requests for assistance shall take whatever steps are
reasonably necessary to protect the victim(s) from further domestic abuse.
2. Officers will enforce the provisions of valid court orders of protection.
3. Officers will advise the victim of the procedures and remedies available under the
Family Violence Protection Act, i.e., the right to file a written statement or request for
an arrest warrant, and the availability of domestic violence shelters, medical care,
counseling, other services, and the importance of preserving evidence.
4. Officer shall make reasonable efforts to arrange for transportation to a shelter, safe
refuge, or medical facility, for victims of domestic abuse. When it is possible and the
Sheriff's Department is available, arrangements can be made for transportation to
destinations substantially outside the city limits but within Bernalillo County. A
reasonable effort to resolve the situation locally is sufficient until other arrangements
can be made at a more appropriate time.
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5. Police Service Aides should be utilized whenever possible or practical. However, it
is the officer's responsibility to make sure that the mandate of the court is carried
out.
6. Officers shall, upon request of the victim, accompany the victim to the victim's
residence to remove the victim's clothing and personal effects required for
immediate needs and the clothing and personal effects of any children in the care of
the victim.
7. Officers shall enforce the provisions of custody as set forth in the court order which
may include removing a child or children from the non-custodial parent or guardian.
8. Officers shall, upon request of the victim, assist in placing the victim in possession of
the dwelling or premises or otherwise assist in execution or service of the order of
protection.
9. Officers shall arrest the abusing household member when appropriate.
a. As stated in the Warrantless Arrest Act, Section 31-1-7, NMSA 1978, officers may
arrest a person without a warrant when the officer is at the scene of a domestic
disturbance and has probable cause to believe that the person has committed an
assault or a battery upon a family or household member. When an arrest is made,
officers shall charge domestic violence offenses under the Assault Against a
Household Member Section 30-3-12, NMSA 1978, and Battery Against a Household
Member Section 30-3-15, NMSA 1978. These laws can be used even when no
order of protection exists. This does not preclude the application of felony charges
arising out of domestic violence incidents, if and when such probable cause exists.
If felony charges are appropriate, the arrest and applicable charges will be handled
in accordance with SOP 2-14, or NMSA 1978 as applicable.
b. If an arrest is appropriate, but cannot be reasonably effected at the time of the
incident, a summons will be issued by the responding officer(s). Summons cannot
be issued for both parties arising out of the same incident.
c. It is incumbent upon the officers at the scene of a domestic violence incident to
determine the predominant aggressor and then effect an arrest (or issue a
summons if appropriate) for the applicable party.
d. Dual arrests shall not be made for domestic violence offenses.
e. When an arrest has been made under this section, but the offender is taken to the
hospital for treatment, an officer will stay with the prisoner until such time as the
prisoner can be transported to the Metropolitan Detention Center or PTC and
booked. Hospital holds will not be placed on prisoners arrested pursuant to the
Family Violence Protection Act (Domestic Violence), even when the applicable
charges involve only misdemeanor offenses. The transporting officer is responsible
for remaining with and guarding the prisoner.
10. Officers shall complete a standard Albuquerque Police Department offense and
incident report on all domestic violence investigations.
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11. Criminal Complaints
a. When a subject is arrested for a charge committed by a household member against
a household member, the arresting officer shall list the charge in the "charges"
portion of the criminal complaint as a domestic violence incident. For example,
when a household member is charged with battery against a household member
(30-3-15) and harassment (30-3A-2), the "charges" portion of the complaint should
read "Domestic Violence, Battery against a Household Member, Harassment" The
bottom of the complaint where each section is listed, should read "31-1-7, 30-3-15,
30-3A-2". This procedure shall be followed for all domestic situations where an
offender is arrested or summoned following a domestic violence incident.
12. Officers will not offer or accept any waivers of prosecution in any domestic violence
case.
13. Hand written statements from the victim(s) and witness(es) will be obtained at the
scene, whenever possible.
a. Officers shall scan all domestic violence statements to be included with their report.
The handwritten statement will be turned in to the supervisor to be logged and sent
to Report Review
14. Any visible injuries relating to the battery shall be documented and photographed to
be used as evidence for prosecution whenever possible.
15. Officers shall have available and provide to victims the necessary court petition
forms and instructions (Domestic Violence Packets) for their completion. These
forms are available in both English and Spanish.
16. All officers should utilize the following guidelines in determining the need to locate
and arrest an offender in domestic violence.
a. If an offender is still at or near the scene of a domestic violence case, the officer
shall make every reasonable attempt to place the offender under arrest, rather than
merely issuing a criminal summons.
b.lf an offender has fled the scene of a domestic violence case, prior to officer's
arrival, and cannot be located at or near the scene of the domestic violence, a
summons or warrant will be issued for the offender.
c. Officers should take whatever steps that are reasonably necessary to protect the
victim from further domestic abuse which may include writing an arrest warrant.
17. On all domestic violence calls when an officer requests authorization to change the
call to something other than a domestic violence, the supervisor will conduct a
thorough investigation prior to granting the change. Additionally, the officer will
supply sufficient remarks in the "added remarks" to justify the change in the status of
the call.
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Victim Notification
1. The arresting officer at the scene of a domestic abuse incident will ask the victim the
following:
a. Telephone number and email address where she/he may be contacted personally.
b. If a telephone number is not available, a telephone number where a message can
be left for the victim in order to provide notification of offender release.
c. The officer will get an address where notification can be made.
2. The arresting officer will complete the Victim Notification Information Worksheet (PO
3075) and telephone the New Mexico Offender Release Notification System at 768CARE (2263) with the telephone number(s) and or address(es) where the victim
can be notified.
3. The arresting officer shall complete the Albuquerque Police Department Pre-booking
worksheet (PO 3068). This worksheet contains a section for the Domestic Violence
Notification ID# and the CADS number.
4. Upon notification by MDC to the Albuquerque Police Department's Emergency
Communications Center that the offender is released from custody, the
Communications Center will make every reasonable attempt to notify the victim in
accordance to the information provided by the arresting officer.
5. In the rare case where no telephone is available. Emergency Communications will
create a 10-10 event and dispatch an officer to make notification at the victim's
location.
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3-13

ROADBLOCKS/CHECKPOINTS

3-13-1

Policy

It is the policy of the Albuquerque Police Department to use roadblocks when reasonably
necessary to detour motorists from hazardous roadway conditions; when authorized by
supervisors for selective traffic enforcement; when necessary to prevent the escape of a
felon(s) from a contained area; and when reasonably necessary to stop the driver of a vehicle
attempting to avoid apprehension, after all other means have failed.

3-13-2
A.

Definitions
Roadblock
Emergency intentional obstruction of traffic for the safety of the community.

B.

Class A Roadblock
Stopping traffic by use of portable signs and warning devices without physically
blocking the roadway.

C.

Class B Roadblock
Physically blocking the roadway with lightweight materials and/or equipment which will
cause little or no damage to a vehicle striking them, i.e., lightweight barricade devices,
flares, pylons, etc.

D.

Class C Roadblock
Physical blockage of the roadway with heavy material or equipment, i.e., patrol
vehicles, city-owned equipment, etc. Only city owned materials and equipment shall
be used for a Class "C" roadblock. Commandeering a tractor-trailer or other such
vehicle is prohibited.

E.

Checkpoint
Planned enforcement activity, with a specific violation targeted, where vehicles are
stopped and drivers are contacted.

3-13-3
A.

Rules and Procedures
Classification of Roadblocks/Checkpoints

1. A Class A Roadblock may be used to inspect persons and vehicles in the event of
jail/prison escapes, major felony investigations, D.W.I. detection, etc.
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2. A Class B Roadblock may be used to warn motorists of severe road conditions, such
as snow and ice, or to reroute traffic due to special events, traffic accidents, crime
scenes, etc.
3. A Class C Roadblock shall be used as a last resort after other reasonable and less
hazardous measures have failed and when stopping the vehicle is necessary to
protect lives.
B.

Criteria for All Checkpoints
1. The selection of the site and procedures for conducting the roadblock must be made
and established by supervisory personnel.
2. Vehicles should not be stopped randomly. A pre-established formula must be used
when determining what vehicles to stop i.e., every vehicle, every third vehicle, etc.
Uniform procedures must be established for dealing with each motorist in precisely
the same manner.
3. Safety measures must be considered for warning approaching traffic, the degree to
which the roadblock causes traffic congestion and whether the roadblock is set up in
such a way so as to put the motoring public and officers in unnecessary peril.
4. The roadblock location should be reasonable.
5. The time an.d duration of the roadblock should be reasonable.
6. The official nature of the roadblock should be immediately apparent. Officers should
be uniformed, police cars should be highly visible, marked, and the use of warning or
stop signs, flares, and pylons are advisable.
7. The average length of time that a motorist is detained at the roadblock and the
degree of intrusiveness should be minimized. Where facts within the observation of
the officer warrant further investigation, the suspected motorist should be asked to
pull into a separate area so as not to unreasonably inhibit the flow of traffic.
8. Selective traffic enforcement roadblocks should be given advance publicity to
enhance deterrence.

C.

Authorization for Checkpoints
1. All enforcement targeted checkpoints must be approved by the Traffic Division
Commander. In all cases a supervisor will be in charge at the scene.

D.

Initiating Road Blocks
1. The decision to activate a roadblock should be based on the following:

(2)
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a. Seriousness of the crime.
b. Sufficient information and description on the wanted persons or vehicles.
c. The elapsed time between the criminal act and its discovery.
E.

Roadblock Sites
1. Selection of roadblock sites should:
a. Provide safety and convenience in stopping vehicles.

(3)
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3-19

RESPONSE TO DEMONSTRATIONS

3-19-1

Policy

It is the policy of Field Services to oversee and handle a demonstration in an efficient and
effective manner.
3-19·2
A.

Rules and Responsibilities
Response to Demonstrations

1. Supervisors should handle these situations, no matter what size, with the
forethought that the situation could escalate in size and the potential for violence.
They must understand that although a crowd (large or small) has gathered to
demonstrate, no laws may have been broken.
2. Supervisors should contain the gathering with as few visible officers as practical, but
have sufficient officers in reserve and out of sight so as to not provoke an incident
but be able to respond to an incident quickly.
3. The on-scene supervisor should notify Radio Control to notify ERT and SWAT. The
following conditions should be evaluated in determining if additional manpower is
needed:
a.
b.
c.
d.
e.
f.

Size of crowd
Propensity for violence
Level of cooperation
Location
Permit or no permit
Demonstration or disturbance

4. Try to determine who is in charge of protesters.
5. Deploy patrol officers to:
a. Contain demonstrators.
b. Keep "pro" and "con" demonstrators apart
c. Allow non-participants to utilize hallways, doorways, and roadways without
hindrance.
d. Begin keeping a log (written or radio) of incidents and law violations.
e. Call for Public Information Officer (PIO).
f. Set up command post.
g. Depending on the magnitude of the situation, consider re-routing vehicular and
pedestrian traffic.
h. If violence flares within inner perimeter, do not let anyone else enter the inner
perimeter.
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3-20

FLOOD CONTROL CHANNEL ACTION PLAN (CODE RAFT)

3-20-1

Rules and Procedures

A.

Code Raft

1. Commencement of Albuquerque Fire Department Emergency Plan (Code Raft) will
be initiated at the first indication of drowning victim(s) in the flood control channels
located in the Northeast, Foothills, and/or Southeast Area Commands.
B.

Responsibility

1. Upon confirmation of victim(s) in a flood control channel, which are trapped in the
channel by water build-up, the following procedures will be initiated:
a. Emergency Communications Center dispatches officers of the to prearranged check
points. Department personnel will keep citizens away from the flood control channel
and stop people from attempting unauthorized rescue attempts.
b. A frequency will be secured by the Communications Center for the purpose of
coordinating the rescue between personnel involved in the incident.
c. A supervisor will respond to the Albuquerque Fire Department's prearranged
command post location for the purpose of relaying radio information to Albuquerque
Fire Department personnel.
d. It will be the responsibility of all officers involved in the rescue procedure to act as
spotters of the victim(s) location and direction of travel in the flood control channels,
and relaying this information to the Emergency Communications Center and/or
supervisor. Officers will not enter the water to initiate a water rescue of victim(s).
C.

Flood Control Action Plan - Northeast, Foothills, and/or Southeast Spotter Deployment
Locations

1. Embudo/Main Channel Plan
a. Foothills Area Spotter Locations
i. Embudo Channel/Eubank Blvd. NE
b. Northeast Area Spotter Locations
i. Embudo Channel/Moon NE
ii. Embudo Channel/Wyoming Blvd. NE
iii. Embudo Channel/Pennsylvania NE
c. Southeast Area Spotter Locations
i. Main Channel (1-40)/Louisiana Blvd. NE (Overpass)
ii. Main Channel (1-40)/San Pedro NE
iii. Main Channel (1-40)/San Mateo Blvd NE (Overpass)
iv. Main Channel (1-40)/Washington NE (Overpass)
v. Main Channel (1-40)/Carlisle NE (Overpass)
(1)
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2. Hahn Channel Plan
a. Northeast Area Spotter Locations
i. North Hahn Channel/San Pedro NE
ii. Hahn Channel/San Pedro NE
iii. Hahn Channel/San Mateo Blvd. NE
iv. Hahn Channel/Monroe NE
v. Hahn Channel/Washington NE
vi. Hahn Channel/Morningside NE
vii. Hahn Channel/Carlisle NE
D.

Northeast, Foothills, and/or Southeast Supervisor Deployment Locations
1. Embudo/Main Channel Plan
a. Embudo Channel/Snow Park
b. North Diversion Main Channei/Menaul Blvd. NE
2. Hahn Channel Plan
a. Hahn Channel/Montgomery Park-On Comanche Blvd. NE
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3-21

LOST AND FOUND JD CARDS AND DRIVER'S LICENSES

3-21-1

Policy

It is the policy of the Albuquerque Police Department to return ID cards and driver's licenses
to citizens during any type of contact, before the end of that contact except as required for
evidentiary purposes. In the event an officer or civilian employee comes into possession of a
driver's license or identification card (I D) belonging to a citizen and cannot reasonably and
safely return it to the owner listed on the ID or license at that time, the officer or employee will
follow this procedure in an attempt to return the ID or license to the owner.

3-21-2

A.

Procedures
Substation Lost and Found ID and License Log Book and Repository

1. Each area command substation will maintain a lost and found ID and license log
book and repository. Contained in the log book will be a weekly log form,
instructions for using the log book and a set of plastic sleeves organized
alphabetically.
2. The officer or employee who assists the citizen will make a reasonable attempt to
verify the person retrieving the license is the owner of that ID or license.
3. The IDs and licenses will be held in the log book and repository for no less than 30
days. Each Area Commander will designate an officer or employee whose
responsibility it will be to remove those licenses that have been held for over 30 days
and return them to the New Mexico Motor Vehicle Division. It will be this employee's
responsibility to log which cards were taken to MVD and the date.
4. No officer or employee will remove an ID or license from the log book without
logging their name, the date and what was done with the ID or license.
B.

Personnel
1. The officer or employee will first attempt to notify the owner by phone. If the owner
is reached by phone, or there is voicemail, the officer or employee will advise the
citizen the name, address and hours of the substation where they can pick up their
ID or license in person. The officer or employee will then log the ID or license in the
substation's log book.
2. The officer or employee will log the license using the form in the front of the log
book. This is to include the date, the name on the ID or license, the name of the
officer or employee, what attempt was made to return or notify the owner of the
license or ID.

(1)
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3. If the officer or employee does not reach the owner by phone, the ID or license
should be logged and placed into the substation's log book in a plastic sleeve in the
correct alpha section by last name of the owner of the ID or license.
4. Officers and employees are not required to look for phone numbers of individuals
who reside outside of Albuquerque.
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4-1

AREA COMMAND INVESTIGATIONS UNIT (IMPACT TEAMS)

4-1-1

Policy

It is the policy of the Albuquerque Police Department to establish Investigation Teams (Watch
II and Ill) in each Area Command to conduct investigations in violent/property crimes, and to
provide Field Services officers with assistance and follow-up investigation as needed.

4-1-2
A.

Definitions
Major Felony Crime
Generally accepted to be a violent crime, may also apply to white collar violation of
$20,000 or more; or major drug dealers categorized as class one violations (per D.E.A.
standards) Other crimes may fit into this category depending upon the command and
public interest of the investigation.

B.

Polygraph
An electronic device that measures the Galvanic skins response and is used to detect
deception or untruthfulness.

4-1-3

Objectives

A.

The primary objective of the Impact Team is to conduct follow-up investigations on all
felonies that are not the responsibility of other units, bureaus, or agencies.

B.

Additional objectives include:
1. Assisting and training officers in the procedures of criminal investigation.
2. Establishing and conducting directed activities, including problem solving initiative.
3. Coordinating investigations with uniformed officers, Investigations Division
personnel, and other area commands and agencies.
4. Monitoring all crime reports occurring within the area to identify criminal activity or
patterns.
5. Assisting field units whenever possible and accepting case investigative
responsibility in order to increase uniformed patrol manpower levels.

4-1-4
A.

Rules and Responsibilities
Impact Team
1. The Impact Team has investigative responsibility on the following:
(1)
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e.
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Aggravated Assault
Aggravated Battery
Auto Burglary
Larceny
Recovered Stolen Property
Any investigation or activity that the Area Commander assigns.

2. The Team will assist uniformed personnel:
a. In obtaining arrest and search warrants when requested.
b. In whatever capacity requested to bring an investigation to a conclusion.
c. In the event detectives are called out to an in-custody investigation, the officer shall
ensure case responsibility information is added on the last line of the criminal
complaint, including the name of the person responsible.
3. The Impact Team will assist other personnel in Field Services, Investigations, and
outside agencies when requested and approved.
4. When needed, the Impact Team will assist with station reports and other substation
functions and activities.
B.

Sergeant ·
1. Each Investigative Unit (Watch II and Watch Ill) will be supervised by a sergeant.
2. If in the course of case monitoring, the unit sergeant determines that the criteria for
continued investigation no longer exists; he/she will have the authority to suspend
the investigation until such time as additional information is developed.
3. The unit sergeant or the assigned detective will periodically advise the crime victim
of the status of their case.
4. The unit sergeant will maintain a schedule of attendance.

C.

Commander
1. The Area Commanders have the ultimate responsibility of overseeing the Impact
Team.
2. The Impact lieutenant will have overall functional responsibility for the Impact team.

D.

Detective
1. Will periodically attend Field Services briefings at their assigned area command.
This interaction should enhance relations with field officers, as well as establish an
informational exchange.
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Completed Cases
1. The detective's sergeant, prior to its distribution to the Records Section and District
Attorney Liaison will review all cases.

F.

Officer in Charge (OIC}:
1. The Impact team detective is the OIC of an investigation unless the responsibility
lies with another unit or agency.
2. Whenever a detective from an Impact Team is requested and dispatched to the
scene of a call out, the detective will assume responsibility for investigation. This
includes the direct control of the call itself. If the detective determines that the case
does not fall within his investigative duties, that information will be passed on to the
initial officer so that he may take the appropriate action.
3. If there is a disagreement involving the Impact Team detective and the initial
responding field officer or the field officer's supervisor over a decision made by the
detective, the on-call Investigative Unit supervisor will be contacted to assist. Once
the on-call Impact Team supervisor is contacted, the final decision or responsibility
for the decision will rest with him unless countermanded by a command officer.

G.

If a criminal investigation involves a multitude of crimes where several officers initially
investigated the offenses, the case is to be turned over to the Investigative Unit.
1. A uniformed Field Services officer may be temporarily assigned to the Impact Team
utilizing the assistance of the team to complete a complicated investigation.
2. If the investigation is going to be of some length, the investigation should be turned
over to Impact Team.

H.

Communication
1. The Impact Team sergeants will be responsible for formal and informal lines of
communication within his/her area command, Criminal Investigations Division, and
other Impact teams.
2. The Impact Team detective should formally notify the affected officer of the final
disposition of an investigation he initiated.

I.

Assignment of Follow-Up Investigations
1. The Area Command Impact team shall review all unsolved felony cases that the
department receives and to initiate an investigation when solvability factors dictate
the case may be unfounded or lead to an arrest or indictment.
2. Report Review and Case Assignment.
(3)
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a. The unit sergeant will review each incoming Field Services report and determine if
the case is to be followed up, and assign the case to a detective for investigation.
3. Each sergeant will maintain a case log of all cases assigned within his/her unit. This
log will contain the investigator assigned; date case is assigned, case number or
victims' name. At the end of 15 days, an entry will be made stating the case status.
When the case has been under investigation for 30 days, the sergeant will review
the case and determine if case is to be continued or not and the appropriate entry
will be made on the case log. No case will be open for more than 45 days unless the
appropriate sergeant has granted approval.

J.

On-Call Status
1. It is the policy of Area Command Impact teams to provide service to the department
by formulating "on call" lists and making their services available when needed.
2. It may be necessary because of the member's job assignment, to either be routinely
or temporarily placed in an "on call" status (as defined by the collective bargaining
agreement.
3. The unit supervisor will be responsible in determining the need for an "on call" status
subject to the approval of the section commander.
4. In the event of an emergency or other situation where a detective cannot complete
the assigned "on call" period, they will notify the unit sergeant as soon as possible to
arrange for a replacement. Until this contact is made, the detective "on call" will be
responsible for any call out assignment.
5. When in an "on call" status, detectives will ensure their availability for duty within one
hour from notification of the request for assistance.
6. Nothing in this section prohibits unit supervisors from calling out additional personnel
for duty as the situation dictates. In the event of this occurring, personnel will make
themselves available for service as soon as practical unless excused by the unit
supervisor.

K.

Equipment
1. All detectives shall have access to all Department issued equipment consistent with
their unit's mission and training. The list of approved equipment shall be maintained
by the Assistant Chief/Deputy Chief/Major of the bureau.

(4)
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2-07

INSPECTIONS/AUDIT UNIT

2-07-1

Definitions

A.

Staff Inspections
Inspections conducted by the Inspections Unit to ensure objective review of
Department facilities, property, evidence items/storage, equipment, personnel and
administrative and operational activities outside the normal supervisory and line
inspection procedures and the chain of command.

2-07-2
[N/A]

A.

Rules
Staff Inspections

1. Responsibility and Authority

[5]

[5]
[6]
[5]

a. Staff inspections are conducted by the Inspections Unit at the direction of the Chief
of Police.
b. The Inspections Unit will:
i. Act on behalf of the Chief of Police as a staff investigative body.
ii. Function under the policies and directions established by the Chief of Police.
iii. Have access to all records and any other properties relevant to the performance
of an inspection.
iv. Have the authority to review and appraise any policy, order, plan, procedure, or
record within the department.
v. Have the authority to solicit the expertise of additional personnel whenever
necessary.
vi. Conduct staff inspections of all organizational components within the
department.
c. Personnel being inspected will:
i. Cooperate fully with inspection personnel during the execution of an inspection.
ii. Keep all appointments with Inspections personnel.
iii. Make available all records and properties requested by Inspections personnel.
iv. Will not obstruct the inspection process in any manner
2. Nature and Types of Inspections
a. Types of Inspections
i. A general inspection examines a cross-section of operational functions and
procedures of a particular unit or command.
ii. A specific inspection is an examination and evaluation of a single function or
operational procedure performed either by a single unit or as a process by
several units.

(1)
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b. Nature of Inspections
i. General and specific inspections are designed to provide concise, objective,
and relevant information free of the subjectivity often found in information
provided through the normal chain of command.
ii. The focus throughout an inspection is on procedures, effects, and issues; not
on personalities.
• All facts, findings, and recommendations are phrased without reference to
particular individuals.
• It must be emphasized that the focus is on improvement rather than fault
finding.
iii. In the event that a serious or criminal violation by personnel is brought to an
inspector's attention, the inspector will:
• Notify the affected commander immediately.
3. Objective of an Inspection:
a. The objective of an inspection is to assist all employees of the management team
through independent and objective analysis, review, and evaluation of existing
programs, procedures, and activities.
i. A staff inspection reviews programs to determine whether results are consistent
with pre-established goals and objectives; and whether programs are being
carried out as planned.
ii. An inspection is concerned with all phases of department operations and
obtaining a thorough understanding of those operations under review.
b. To attain overall objectives, inspections include, but not limited to:
i. Evaluating compliance of rules, regulations, policies, and procedures.
ii. The review and appraisal of financial as well as other operational controls.
iii. Appraisal of the quality of performance in regard to assigned responsibilities.
iv. Evaluating compliance with established plans and programs.
v. Ascertaining the extent to which department resources are accounted for and
evaluate safeguards in place to limit losses of all kinds.
4. Response to Inspection Reports
[6]

[6]

[5]

a. The affected Deputy Chief, Major, Executive Director, Commander, or Division
Manager or designee, will respond in writing to the Inspections Unit no later than 30
days after receiving their copy of the inspection report from the Inspections Unit.
b. Responses to inspection reports will not question the inspection process and/or
scope. Responses will either accept or reject that the issue identified during the
inspection exists. The recommendation made by the Inspections Unit may then be
accepted in whole or in part. Commanders may implement other methods of
correcting deficiencies, however they shall document the action being taken in their
response.
c. All inspection reports will be hand carried to the Inspections Unit. No one outside
the Inspections Unit is authorized to keep or duplicate an inspection report.
M005043
(2)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS

Effective: 07/13/15 Expires: 01/13/16

SOP 2-07

5. Follow-up Inspection
a. An unannounced follow-up inspection will be conducted 30 to 90 days after the
affected Deputy Chief, Major, Executive Director, Commander, and/or Division
Manager has responded, to ensure compliance.
B.

Audit Unit
1. The Audit Unit is comprised of Quality Assurance Auditors and a Quality Assurance
Auditor supervisor. The Unit reports directly to the Administrative Support Bureau
Executive Director.
2. Duties
a.
b.
c.
d.
e.
f.
g.
h.
i.

Plan, conduct and monitor compliance requirements
Assure ongoing compliance with quality and Governmental regulatory requirements
Document internal audits, findings, and other quality assurance activities
Evaluate adequacy of quality assurance standards
Interpret and implement quality assurance standards
Collect and compile statistical quality data
Support on-site audits conducted by external providers
Review the implementation and efficiency of quality systems
Analyze data to identify areas for improvement in the quality system

3. Quality Assurance Auditors shall assess:
a.
b.
c.
d.

Quality and timeliness of required reporting submissions
Fulfillment of required training of all personnel
Compliance with Department Standard Operating Procedures
Effectiveness of internal control mechanisms

(3)
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OPEN SPACE SECTION
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Objective
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To protect, maintain, and manage significant natural landscapes and cultural resources for
present and future generations. To accomplish this objective, the Open Space Section will
practice strict enforcement of the law and provide public education regarding the use and
preservation of these lands.
4-09-2

A.

Definitions
Open Space
Those lands so designated in the adopted Plan for Major Open Space and acquired by
the City of Albuquerque; any other lands so designated at the time of acquisition or
subsequently; and any lands for which the city has assumed control or management
responsibility by lease, easement, or legal agreement.

4-09-3

A.

Rules and Responsibilities
Areas

1. Since they are cross-commissioned, Open Space officers routinely patrol areas that
are not accessible by regular field unit patrol cars, but are not formally declared
Open Space areas. These areas include, but are not limited to areas on the "near"
Northwest Mesas (generally, the areas bordering the Volcano Park, the Shooting
Range, the North Geological Window); the Tingley Beach area; areas near the
Manzano Open Space (the Tijeras Arroyo) and infrastructure assets not accessible
by passenger vehicle.
2. Open Space Officers will patrol open space lands that are outside of the City of
Albuquerque limits and within Bernalillo County. All Violent crimes in these areas
will be turned over to the Bernalillo County Sheriff's Office.
B.

Administrative
1. The Open Space Section will be tasked with assisting the City Parks and
Recreation, Open Space Division with facility and park opening and closures.
2. Open Space Officers will be tasked from time to time to conduct visitor programs in
cooperation with the Open Space Division.
3. Any mutual aid agreement regarding facility or park opening and closures will be
agreed upon by the Open Space Division and the Open Space Commander.
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Uniforms and Patches
1. Hovercraft Patrol: Green cover-all type "flight" suit with APD cloth patch and badge
clearly displayed
2. Patches
a. In addition to the regulation APD patch, Officers assigned to the Open Space
Section are authorized to wear the "Open Space" section patch. The patch will be
worn in accordance with APD Uniform Regulations.

D.

Vehicle Lock-Ins
1. Several Open Space parks are closed at night (i.e. entrance gates are physically
secured) by Open Space Officers on a nightly basis. The times of these closures
vary with the seasons. As such, vehicles may be found to be in the parking areas
after posted park hours and are required to be locked-in overnight. The following
procedure will be followed to ensure that the interests of the City of Albuquerque are
addressed:
a. At the appropriate hour, the Open Space Officer will announce over their Public
Address system that the park is closed and that the owners of the remaining
vehicle(s) must return to their vehicle immediately.
b. The Open Space Division will insure that signs are clearly posted with times of
operations are respected parking lots.
c. A reasonable time will be given for the return of the owner to the vehicle,
considering the terrain and/or weather conditions.
d. If the Responsible Party responds to the call to return to the vehicle, a plain view
inspection of the vehicle through the windows will be conducted. This is to
determine if any signs of criminal activity and/or instances of distress are present.
e. The license plate of the vehicle will be run for stolen vehicle reports and/or
informational ATL and/or missing person alerts.
f. A "Lock-In" form will be completed and prominently displayed on the vehicle's
windshield. Officers will not be dispatched to unlock gates. The gates will reopen
the following day at 0700.
g. The patrol officer will advise dispatch that the vehicle is a lock-in at the respective
park and dispatch, in turn, will make a dispatch log note of this information.

E.

Search and Rescue
1. Because of the nature of land use by park visitors, search and rescue operations
become necessary from time to time. These search and rescue operations have
(historically) most often occurred in the Sandia Mountain area. On occasion,
however, the need arises for a search and rescue operation in the Rio Grande River
involving use of the hovercraft or airboat. The following procedure will be followed
during search and rescue/missing person situations in Open Space.

(2)
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2. For foothills areas call-outs:
a. The On-Duty Supervisor will be summoned to the area where the reporting party
believes the missing person was last seen or known to frequent.
b. Critical information will be gathered immediately and will include, the missing
person's name, description, age; time elapsed since the missing person was last
contacted; medications/medical conditions/mental conditions present; the frame of
mind of the person when last seen (distress state, etc.); the manner of dress of the
missing person with regards to the weather conditions; the familiarity the missing
person has with regards to the terrain.
c. This information will be forwarded to the On-Duty or On-Call APD Search and
Rescue (SAR) Supervisor make an on-sight assessment of the situation.
d. The On-Duty SAR Supervisor will coordinate a search of the immediate area. The
On-Duty SAR Supervisor will not use civilian volunteers in the search, this is to
minimize the chance of secondary search and rescue missions.
e. The area command will be notified of the event.
f. The on Duty Supervisor will request the assistance of the Air Unit if conditions
warrant.
3. For Rio Grande River call-outs:
a. If not on-duty at the time, the SAR/Dive Team supervisor will be notified by the onduty supervisor of the nature of the call.
b. The SAR/Dive Team supervisor will gather all pertinent information and determine
whether a deployment is necessary with approval from the Open Space
Commander.
c. If a deployment is determined to be required, the SAR/Dive Team supervisor will
initiate a call-out for a pilot and on-board observer.
d. The On-Duty SAR/Dive Team supervisor will coordinate a search of the immediate
area. The On-Duty Supervisor will not use civilian volunteers in the search. This is
to minimize the chance of secondary search and rescue missions.
e. If the event requires a swift-water rescue, or potential dive team call out, the APD
Dive Team will be notified.
f. The area command will be notified of the event.
g. The On Duty Supervisor will request the assistance of the Air Unit if conditions
warrant.
F.

Sergeants
1. Sergeants shall be directly responsible to the Lieutenant of the Open Space Section.
2. Shall communicate directly with the Open Space Lieutenant and brief team
members on all ongoing issues.
3. Shall conduct monthly uniform and equipment inspections for team personnel.
Personnel will be evaluated on the following:
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a. Personal appearance and vehicle condition.
b. Equipment both personal and issued that is carried in the assigned vehicle.
4. Shall ensure reports, timesheets, weekly reports and all applicable paperwork are
completed in accordance with department guidelines.
5. Shall ensure that all reports and citations are submitted to the Report Review Unit.
6. Shall ensure that minimum staffing levels are met on their respected shifts.
7. Shall approve and disapprove vacation based on the needs of the department.
8. Shall be responsible for personnel reporting to their assigned district. Shall work the
same shift as their team members.
9. Shall keep and maintain an up-to-<late list of phone numbers and addresses of team
personnel.
10.Shall insure that all team members are conducting themselves and their activities
within accordance of the department SOP.
11. Will familiarize themselves with the capabilities and special skills of subordinates.
12. Will communicate directly with the relieving shift supervisor on issues of the day.
13. Shall be responsible for training subordinates in leadership in the event of their
absences.
14.Shall be responsible for all directed activity planning.
15. Shall familiarize themselves with the duties of the Open Space Lieutenant and be
prepared to assume command duties in the event that the commander is absent.
16. Be familiar with all Open Space Areas and Access Points.
G.

Wild Land Fires
1. The Open Space Unit will take preventative action to minimize the risk of
catastrophic fires from occurring in the Rio Grande Valley State Park and other
Open Space areas. The level of patrol or closure is directly affected by the severity
of drought, fire conditions in the Open Space Areas, historic fire information and the
Fourth of July holiday.
2. The Open Space Commander will coordinate with the Open Space Division, AFD,
BCFD, and the State Forestry Department to determine the fire danger in the Open
Space Areas.
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3. During extreme fire conditions the Open Space section will concentrate patrols
within these the high-risk areas to reduce the fire danger.
4. The Open Space Section will investigate thoroughly all calls that involve possible
fires or smoke within the Open Space Areas.
a. In the event of a fire the Open Space Supervisors will insure that the fire department
is notified.
b. A Unified Command will be established in accordance with the National Incident
Management System (NIMS).
c. Open Space Officers will staff the access points that best allow fire equipment to
access the area.
d. Start an evacuation of park visitors, contractors, or other persons in the area.
e. Set up a perimeter to keep non-public safety personnel out of the area.
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From:
To:

Subject:
Date:
Importance:

Beth Mohr
Joanne Fine
Sandra Gardner

Thursday, July 16, 201S 9:41:4S PM
High

Sandra Garner's email is

and phone is

If she'd like to change

her mind and resubmit her application the deadline is right now, Friday, July 17th, she would then
have the weekend to complete her writing assignment. -B
Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ -PI License # 1639940
CA-PI License #28441

bmohr@themchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otheiWise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S. C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boors tin
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From:
To:

Cc:
Subject:
Date:
Attachments:

Sjlvjo pe!!"Angela
pmrjnc@mac.com
stop police violence In abg-reguest®!ists.riseup net "Elizabeth Martinez"; "Damon Martinez";
Vanjtq.Gupta®usdoLgoy; Duran. Roberta M.; kbrandenburg@da2nd.state nm us; Du@n Roberta M.; Eden
Gorden
Secret meeting at Peace and Justice Center Friday-why no publicity? Sham collaboratives, a $15K rip-off of
taxpayers run by City and UNM. Your secrecy.
Wednesday, August 19, 20151:10:29 PM
APOA-Willoughby.doc

TO: James Ginger-PMR Inc.
Info to councilors and others shown and not shown
Citizens want to believe the $4.5+ million of our taxes given you is being well spent. Yet there has
been too much avoidance by you and your people of us who have been on the front lines in this
reform effort. Just what are you doing with Scott Greenwood and Tom Streicher from Cincinnati
whose paycheck is now at $650K?
Why wasn't your secret planned meeting to be held Friday at the Peace and Justice Center
publicized? What is agenda? Is it just another PR scam/stunt like the tax-wasting $15K
City/UNM run outreach collaboratives?
At one ofthese outreach collaboratives one speaker at Monday's Council meeting confirmed they
were indeed scams and mentioned a talk by an APD cop attendee who berated citizens saying we
must accommodate APD-not the opposite. He also said APD didn't need the DOJ or you here.
They could reform themselves.
A former San Diego police officer sitting on the Police Oversight Board-POB is now trying to justify
making a former Milwaukee police officer (who is clueless about Albuquerque and the oversight
process) to be the new Executive Director of the new police oversight agency-POA. What else is
new?
We continued to get stonewalled on NM IPRA requests and seemingly you don't care. No police
recordings-no accountability. The murder of James Boyd was the only exception and that
recording likely leaked out.
The media continues to give credibility to another embarrassing/disgraceful police officer-APD
union VP Willoughby who was outraged as was attorney "Saul" Bregman that the judge
yesterday. Judge Candelaria properly ignored all of the lying and other BS thrown at him by the
killer cops' attorneys and their paid to lie "experts" defending Perez and Sandy who murdered
homeless camper James Boyd.
This was the first APD officer ever charged here in 50 years despite the APD bloodbath that has
been going on first under Schultz and now under the incompetent Eden.
See Willoughby's beliefs in the attachment. As a former cop, are you part of the solution or part
ofthe problem? We wonder.
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Silvio
For WE THE PEOPLE

CORRUPT ADMINISTRATION
FORCE IN THIS CITY'S HISTORY
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TO: POC and Task Force on August 20, 2013 by Silvio Dell'Angela-Stop Police Atrocities NOW!-SPAN
FYI is a recent appeal sent out to all APD union officers in response to a recent Eye on Albuguerque.com
posting. It was sent out to all APD/APOA union members by Shaun Willoughby -the current APOA VP and its
Political Action Committee Chairman. The disgraceful Shaun pretends that another APD officer authored it.
It was directed against all honest officers and retired APD Sergeant mayoral candidate Paul Heh who dared
break Schultz's and now Banks' oppressive blue code of silence on former Union President Joey Sigala's
misuse of APOA dues. One honest officer recipient disgusted with Shaun's "it's us against them" appeal for
all to shut up, leaked it to the "Eye" and TV reporter. Note the misuse of grammar and failure to proofread.
Prior to last night's 8/19 Council meeting new Chief Banks apparently asked a number of Councilors who are
the willing enablers of police misconduct like Janice Arnold Jones. Trudy Jones and others to honor APD
officers for some routine actions. Among the officers recognized was the Leah Kelly-Acata, the shooter of a
young man downtown who was only cutting himself with a six inch round-tip butter spreader. The former
Leah Kelly-now married, has also been the subject of numerous citizen public complaints (CPC) to the POC
and because no recordings were made she was always exonerated. I pointed out to these councilors that
they never bother to honor returning military vets who truly put their lives at risk. I am a Vietnam vet.
The disgusting letter from this disgraceful cop/union officer follows:

Disappointed board member. said... Hello,
I would like to say this to all officers. I would first like to voice my displeasure at the comments
here and at work by officers against the APOA and it's staff present and past.
Everyone wants to judge what we do here. I am sick of it. I am sick of hearing you needy
complaining officers bash us, the department, the city and it's leadership. You are all worthless.
We work hard at keeping stability and you all do nothing but attack the place and tear it down. You
all are the reason for things falling apart. Don't cry about how your money is spent when you all
never show up for union meetinqs.
We know who is speaking out against us and you will see. All of you air our dirty laundry. Laundry
that should be kept in house. You all give the community ammunition against us. You should know
better. This liberal retarded band of venqeful activists called Albuquerque makes me sick. You are
no better than them. These bunch of uneducated subhuman animals that constantly attack us, march
against us and sue us for no other reason than to fill their greedy pockets so that they can buy
more drugs to smoke up and shiny rims for their ghetto rides.
You have lost sight of the big picture. We should be backing eachother. For your information, it
is us against them! Do half of these so called citizens have jobs? Probably not. They probably have
EBT cards though. These entitled lowlifes have the guts to insult us in our house? But you all attack
the APOA? As for money being stolen, that should have been handled in-house. There was no
reason~ for that to get out. That was just plain stupid. Everyone here is angry and hateful. I will
not standby and accept the trash talking just because we are not backing Paul. He should have left
well enouqh alone. He decided to cross the blue line when he made complaint aqainst a fellow board
member. You don't turn on eachother. A rat is a rat. Period. Joey may have been a bonehead, but
he was our bonehead. We could have taken care of it, but Paul had to be the hero and take the
official route. This caused so much aggravation. Paul is also supported here. This is why we voted
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not to support him. He betrayed us just as all of vou shit talkers here do. You cry about
representation. You don't deserve representation and he doesn't deserve support. Be happy you have
jobs. If you don't like it, quit and Join the jobless moochers called Vecinos United and the rest of
the entitlement crowd sucking the city dry. Go join the crybabies and see if anyone cares. Just like
all of you complainers, these worthless whiners will eventually lose interest when their circus loses
it's followers.
In closing, I will say this, nothing is perftict and nobody said life was fair. Get over it/ You all
deserve what you get. Crybaby people constantly bitching about the police when they contribute
nothing to society and cops who are snitches who sell out their own. Sleep in the bed you all made.
We do our jobs. Shame is you all have no idea because you are never at a damn meetinq.
Cheers/

Augu_st Jlt ?_013_at i:57_:G_G_I'_M_ A<JlYT" _.... _ . __
VICE-PRESIDENT-OFFICER SHAUN WILLOUGHBY
0

I became a member of the Albuquerque Police Department in 2002. I have been a member of the
Albuquerque Police Officers Association Executive Board for the past 4 years and held the position
of CIB representative for 3 years prior to becoming the APOA Vice President in May of 2012. My
primary goals in this first term is to bring the APOA to a more solid fiscal position by controlling
spending and over hauling our By-Laws to protect the assets of the Association.
Second,/ would like to see the APOA more proactive in the community, thus having a positive
impact for the citizens we are sworn to protect.
Most importantly, I want to bring that sense of family back to this organization, I want our
members to look upon this Association with prideful eyes knowing they have people they
Trust in their corner when the time comes. Thank you for the honor and opportunity to serve those
who devote their lives serving others.
Shoun T. Willoughby APOA Vice President
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From:

To:
Cc:
Subject:
Date:

Maya JulianN
POB

mbaker®peiferlaw.com; Zaman Jon K.; Melendrez Chrjs P
Selection of Executive Director of CPOA
Friday1 August 141 2015 3:32:00 PM

Police Oversight Board Members,
City Council President Rey Garduno has decided to introduce OC-15-25, Selection of the Executive
Director of the Civilian Police Oversight Agency, at the City Council meeting on Monday, August
17th and hold it over to the following City Council meeting on September 9th for Final Action.
President Garduno understands the urgency in filling this position, but wants to ensure that the
Council has adequate time for each Councilor to review each candidate's material and possibly meet
with them. Councilor Garduno also wants to allot enough time for the candidates to arrange their
schedules to attend the City Council meeting and be available to answer any questions from City
Councilors.
President Garduno appreciates the diligent work of the Police Oversight Board on this issue and he
understands the importance of the position, however, he also wants to ensure the Council makes
the right decision in order to continue to move civilian oversight in Albuquerque in the right
direction.
Thank you,
Julian Moya
Policy Analyst
City Council President Rey Garduno
District 6
Office: (505) 768-3152
Cell: (
julianmoya@cabq.gov
http://www. ca bq .govI cou nci 1/cou nci lors/district-6
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From:
To:

Cc:
Subject:
Date:
Attachments:

Silvjo Dell" Angela
kwalz@abqlournal.com
rboetel®abgjournal com; kbrandenbum@daZnd.state.nm.us; Mayor Berrv; Eden Gorden
So Boetel-the Journal are now on Dominique Perez"s defense team? His article today below-No journalistic
integrity
Friday, August 211 2015 2:59:53 PM
8-20-15APOA.doc

Kent
Info-many others shown and not shown
Reference my e-mail to the disgraceful APOA President Lopez attached.
I guess to reward the Berry administration and APD for the huge chunks of money given the
Journal and to your attorney brother, the Journal now even has to join the defense team for a
killer cop.
You know that the disgraceful (don't convict Perez) irrelevant information in the Ryan Boetel
article is not admissible in court. See my comments to it narrative highlighted in yellow below.
Boetel's was solely intended to predispose any local jurors to find this killer not guilty and justify
moving the trial out of Albuquerque.

See the APD's ad of the mug shots of the most wanted

property crime offenders and the recruiting article below it that documented ridiculous benefits
officers receive.
It omitted take home cars for their personal purposes after work and the historical freedom from
accountability for crimes they commit. The benefits given to military member who are our real
nation's heroes don't even come close.
When will be the one fluff piece on Sandy?

Facing murder charge, officer is broke and soon to be jobless

(Hopefully after

Perez finish his jail sentence}
By Ryan Boete//Journal Staff Writer PUBLISHED: Friday, August 21, 2015 at 12:05 am

Dominique Perez is a nine-year veteran of the Albuquerque Police Department with a clean
record. Before joining the ranks of APD, the Albuquerque native served in Iraq as a United States
Marine and was wounded in battle. (Irrelevant.} He's also broke and on the verae of losing his
job as a police olficer since he faces trial on a second-degree murder charge, his attorney said
Thursday. {Irrelevant}.

M005056

City policies call for Perez to be fired once he is charged officially, which will happen because a
judge on Tuesday found probable cause at a preliminary hearing to bind Perez and former
detective Keith Sandy over for trial on second-degree murder charges in the shooting death of
mentally ill, homeless camper James Boyd.
Celina Espinoza, a police spokeswoman, said Perez was on administrative leave Thursday and will
have a "due process" hearing, which hasn't been scheduled, before he can be terminated. The
hearing, though, is moot, attorney Luis Robles said. "You can always grieve these things, but
there isn't much to do," Robles said Thursday. "Given that the judge bound the charges against
him over (for trial}, he loses his job." {He should and also go to jail}
Unlike a lawsuit against police officers, the city isn't paying for Perez and Sandy's defense, Robles
said. Defending a case of this magnitude would cost about $250.000. he said.{Note-all to Robles)
Robles said he plans to represent Perez until the end of the case and doesn't expect to receive
significant legal fees for litigating motions and defending Perez at trial. (Robles is getting
enough already)
"All the things that you see happening (so far in the case) are coming out of the pockets of officer
Perez and former Detective Sandy," Robles said. Perez "has a family and three young children. He
doesn't have anything left to give." (Irrelevant. Many killed by killer Perez also had families)
Perez, who attended the University of New Mexico before enlisting, was wounded by an
improvised explosive device in An bar province during his second tour in Iraq. The sergeant who
pulled Perez and another Marine from the burning vehicle was awarded the Silver Star.
The blast and fire left permanent scars.(What permanent scars? So did Ken Ellis 11, Vincent Wood
and others killed by APD serve and they-unlike Perez who likely never saw actual combat, came
back with PTSD. DA's office or grand jury acquitted all APD killers and even refused to release
incriminating video of two cops murdering Vincent Wood.}
As a nine-year APD officer and SWATteam member, Perez had never fired his weapon in the line
of duty. (Irrelevant-does he get one free shooting/killing of a citizen before being charged for
murder?)
His fellow officers have rallied to the defense of Perez and Sandy. {Of course-the bad ones).
Earlier this year, the police department's collective bargaining unit voted to increase union dues
by about $19 a month to purchase an insurance package that provides officers with criminal
defense funds, said Shoun Willoughbv. the vice president of the Albuquerque Police Officers
Association. A disgrace to the uniform.
But Perez and Sandy were already facing murder charges by the time police officers voted on that
package, he said. In addition to losing his job, Robles said Perez won't work in law enforcement
again. He shouldn't after he gets out of jail. "His career choice of working in law enforcement is
over," he said. "Even with an acquittal, his life is ruined.("Really like APD ruined good honest
cops-Dawne Roberto,Sam Costales and others? Corrupt former APD Chief Schultz's offenses
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including TASERGATE were swept under the rug)
Venue change
The next step in the case is for prosecutors to file formal charges against Perez and Sandy. The
officers will then be arraigned and booked into jail before a judge sets conditions of release.
Attorneys expect there to be several motions litigated before the case goes to trial. A trial date
hasn't been set. Robles said one of the defense's next tasks is to file a motion for a change of
venue. If that motion is successful, it would mean the trial would be held outside of Albuquerque.
{This disgraceful Boetel fluff piece on killer Perez is to brainwash potentia/local jurors-give the
prosecution/judge no choice but to change venue. When will we read a fluff piece on Sandy?)
Perez and Sandy are the first Albuquerque police officers to be charged criminally for an on-duty
death since 1977. when Albuquerque police officer James Babich was charaed and later
acquitted of a manslaughter charge for striking a man with a large flashlight and killing him.
{Shows how bad it has been here for almost 40 years and this cop not surprisingly, was
acquitted. Yet it's interesting that our disgraceful US Attorney for NM Damon Martinez had
former Rio Arriba Sheriff Tommy Radella jailed within months for merely an alleged assault
charge.)
Throughout a seven-day preliminary hearing that wrapped up Tuesday, testimony showed
officers in March 2014 surrounded Boyd in the Sandia foothills where he was camping illegally
and allegedly pulled a knife on two uniformed officers who responded. {He pulled a knife to
protect himself against the K-9 dog to protect himself. I would have done the same. A K-9 dog
attack is also deemed the use of excessive force)
After a three-hour standoff, a group of tactical officers hatched a plan to lure Boyd down a steep
slope with his belongings where they would use several less-letha/ weapons and take him into
custody. The less-lethal weapons were ineffective, however, and Sandy and Perez shot and killed
Boyd when a fellow officer got too close to Boyd, who was armed with two knives. {The fierce K9 dog-not a fellow officer got too close)
The K-9 officer testified his life was in danger and that he ducked so the cover officers could fire.
(A lie. Dog let loose. Boyd would have to have gotten past the fierce K-9 dog to get to this lying
K-9 officer) That's what they did.
Perez had arrived at the scene about 15 minutes prior to the shooting. Both he and Sandy fired
simultaneously from different positions. {Sandy said in an earlier recorded conversation that he
intended to shoot Boyd}
Prosecutors argued that Boyd was surrendering and that police used excessive force and were
unreasonable, and pro tern Judge Neil Candelaria found there was probable cause to bind both
over far trial. {Courageous)
Impact on APD
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Robles said what is happening to Perez will likely make it harder for Albuquerque police to find
new recruits. (Not find the good recruits who want to be held accountable for their actions-not
expecting to be above the law. Again see overly generous benefit package offered APD officers
below mug shots in Journal today)
The department is already understaffed and working under a consent decree after a U.S.
Department of Justice investigation into Albuquerque police found a pattern of excessive force.
(Good APD officers quit-fed up with their corrupt leadership while bad APD officers quit-don't
now want to be held accountable for their actions)
Albuquerque police's administration couldn't be reached for comment Thursday. (Of course notbut APOA's corrupt leadership always willing)
"Why would anybody want to be a cop, especially at APD, knowing, 'This is what could happen ta
me,'" Robles said. "The (Bernalillo County Sheriffs Office! isn't under the same scrutiny.
Wouldn't it be easier to wear tan and green?" {Yes-because BCSO's disgraceful Sheriff Manny
Gonzalez doesn't want body recorders for his deputies and there is no citizens' oversight in the
BCSO. Gonzalez still allows its deputies to seize incrimination cell phone and surveillance
recordings in violation of a recent Supreme Court ruling. Also our NM legislators (particularly
former cops Rehm and Pacheco and others) don't have the guts to call for legislation requiring
that all NM officers wear cameras. The latter two only wants to reform the judicial system.)
Willoughby said the police union will try to raise money for Perez and Sandy. Perez also has an
online fundraiser where he has raised about $12,000. {Who raises money for families of those
murdered by APD to cover legal expenses? Not the APOA)
"The only thing criminal about his case is what these officers had to go through,'' Willoughby
said. {B.S} "We will do everything we can to stand behind these officers." (APOA supports APD
murderers. Even have some exonerated killers on their APOA Board.)
Sandy retired while prosecutors were reviewing the case to determine if they would bring charges
against the officers. (Eden kept him in APD for months with pay until he was allowed to retiredisgraceful) His monthly pension is $3.141. according to the New Mexico Public Employees
Retirement Association. (Too much for this bad cop)
The Journal should be ashamed as it is a willing part of the problem here.

Silvio
For WE THE PEOPLE
A Vietnam vet who doesn't expect preferential treatment by the judicial system like killer Perez
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, August 20, 2015 5:16 PM
To: 'swilloughby@cabq.gov'; 'slopez@cabq.gov'; 'office.apoa@gmail.com'
Cc: 'Mayor Berry'
Subject: Your disgraceful APOA Newsletter posting on APD's murderers Perez and Sandy

TO: Stephanie Lopez and the rest of APOA's disgraceful leadership
Info to the Mayor and those not shown including the Chief, City Councilors, media, PMR Inc, DOJ and
others
We have watched you and Shaun at Council meetings, at Police Oversight Task Force meetings, at POC
police oversight meetings, in TV interviews and elsewhere claiming that those many honest cops in
APD's rank and file all believe that police officers are above the law.
They can use excessive force on citizens indiscriminately believing with no recordings being made or
those made will be withheld or destroyed that the justice system will always justify all they do.
Well unfortunately for your buddy killer cops Perez and his partner (cleaned up for the hearing to try
to make him look respectable) Sandy, for the first time there was one incriminating video and another
incriminating audio recording released. The audio recording showed the premeditation on the part of
Sandy and the video showed what actually happened-the murder.
The two murdered James Boyd last year who was only holding small knives to protect himself against
that vicious 1<-9 dog that was straining at its leash to get loose to chew him to bits. The dog was
eventually released and went after Boyd. That in itself is excessive force. Even some recordings of
Boyd's murder were apparently withheld as reported in the attached Live Leak report.
The K-9 officer was never threatened as the dog was in front of him but that's apparently what he was
told to say on the stand because lying within APD is blessed and encouraged. The APOA could have
taken the high road like the Mayor and say let the jury eventually rule or like Chief Eden refuse to
comment rather than defend these two criminal cops.
Every time you and Shaun open your mouths, you make fools out of yourselves! You both are a
disgrace to the uniform the many honest APD cops wear. Your APOA Board also includes killer cops
who have never gotten punished.
See again the mindset of both of you captured in the August 18, 2013 disgraceful memo sent by the
cowardly Shaun to the rank and file who pretended that this UNNAMED "disappointed board
member" was other than himself. It reminded all cops in the APOA "For your information, it is us
against them!"
One honest cop disgusted with Shaun, leaked the memo to us who we are repeatedly told that APD is
here to serve and protect us and not themselves. To further insult our intelligence you dared to show
the American flag below something neither of you have ever served under but instead have disgraced
while APOA leaders.
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Let me suggest the flag below (banned from being shown by the cowardly City Council) that better
describes APOA's leadership. It is an official US Flag Code sign of distress to the citizens here because
of your and APD's other corrupt leadership.

In your newsletter posting, you like Boyd killers Perez and Sandy are so arrogant to believe there will
be yet another cowardly jury picked who fears APD retaliation-thus will vote will exonerate these two
as the Jury did in the Levi Chavez Jr. murder case and cowardly secret grand juries did in other APD
cop murder cases.
If that occurs, this City will continue to be the disgrace of the nation. You even ask the rank and file
cops to look for fund raising opportunities. Why should they give even one dollar to these two?
I'm more than disgusted with you Stephanie for signing that newsletter posting likely prepared by
Shaun. I'm glad you finally came out of hiding.
Silvio
For WE THE PEOPLE
Can it get any worse here?

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE
FORCE IN THIS CITY'S HISTORY
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From: Albuquerque Police Officers' Association <office.apoa@gmail.com>
Date: August 18, 2015 at 8:36:14 PM MDT
Subject: APOA Newsletter
Reply-To: office.apoa@gmail.com

Dear Members,
We join you in your disappointment over
today's decision to hold Retired Detective
Keith Sandy and Officer Dominique Perez
over for trial for the shooting of James Boyd.
As an association, we find it unfathomable
that two officers doing their jobs and
protecting their community are now being
criminally charged.
We must remind ourselves, and everyone
else, that the judge in the case only ruled
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there is probable cause to send the case to
trial and into the hands of a jury. As you
know, the standard for probable cause is
extremely low. We are confident that when a
jury is presented all the facts that they will
make the right call and find Officers Sandy
and Perez not guilty of all charges.
The Albuquerque Police Officers' Association
will continue to support Officers Sandy and
Perez through this difficult time, including
financially. Both men have already paid tens
of thousands of dollars in legal bills, and
those costs will only skyrocket as they now
must face a drawn-out court battle and trial.
Please keep your eyes out for fund raising
opportunities and continue to keep these
officers in your thoughts.
Stephanie Lopez
APOA President

Albuquerque Police Officers' Association
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From:
To:
Cc:
Subject:
Date:

Silvio peii"Angela
hmar@cybermesa.com
pmdoc@mac.com; "Elizabeth"; Vanita.Gupta®usdoj.gov; Eden Gorden
So you volunteeered to be part of James Gln~er"s toothless APD team of mere "auditors."?
Monday, August 311 2015 8:16:26 PM

Maria Batista
Is this true? The question is why give Ginger and his team any credibility that they don't deserve?
It's divide and conquer-or haven't you thought about that?
Disappointed-if true
Silvio
For WE THE PEOPLE
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TO All Rrc Including our councilors media the pOl citizens and others-forward this e-mail to others !fvonwkh

References:
·Councilor Dan Lewis' letter on page All of Sunday's Journal, "Councilors' actions were timely"
·Eye on Albuquerque blogs-June 22 and June 28-the late•! an open letter to mon!tnr James Ginger
·My earllere-malls and talks to Council on betrayal of the people by them., this admlnl•tratlnn and I.e DOl, the Journal, other In the media who we trusted and more
GINGER'S ARROGANCE AND DISRESPECT FOR US
Councilor Lewis was right about James Ginger's bogus excuse. Ills yet another example of the arrogance of this toothless monitor who feels only cnntempt lor the people and the Councilors we elected
to seNe us.
Ginger's "team" Includes other former police officers whose lirst and likely only loyalty Is to fellow pollee officers still working. His team also Includes Federal Judge Brack, US Atlorneyfnr NM Damon
Martinez, others In the DOl here, the Mayor, his lhugCAO, the Mayor's In town and out of town highly paid mercenarles·Scntt Greenwood and Tom Streicher.
What Lewis fall; to mention I~ that Ginger and the others arrogantly say Is that they do not work for we-the people and for our elected r:oundlors dismissing us all as Irrelevant and some like me as their
enemies.
Wetrustlngjseem!ngly nalvea!t fully e!Cpected that the DOl would represent us and not the Berry administration, the corrupt APD leadership and theAPD union leadership all of whom created the
pollee stale here. We were wrong!
Instead under a threat of an •~tended lawsuit against the DOl during the negotiations with the Maym'smercenarlesStrelcher, Greenwood, Jerry Walz and others rather than us and nur Cnundl
representatives, the DOl would Instead betray us and pass a knowlng!ytoothlessagreement that included a tnnthless mnnitoringteam led by the arrogant Ginger.
THE DOJ-SO FAR NOT ON OUR SIDE
Those In the DOJ here have allowed this eJCces;lve!y delayed pollee to happen throughout the U.S. Reform of bad polite departments nationwide always lake along time because the DOJ Is too
cowardly to force those Impeding change like stonewalling pollee chiefs and their senior staff to be sent packing.
Obviously, it takes a change of city leader•hlp and/or the retirement of bad officers to make change. In any business, the bad people are fired Immediately but apparently this doesn't apply to pollee.
One must look at just who are too often the ones •elected to be the DOl/court a;:s!gned monilors1 None other than organizations run by former pollee officers like Ginger who see it as an opportunity
to get rich attaxpayers' expense. It's a nice little ln<:<!sluous racketthey haw and we taxpayers are the losers.
The City Council allowed $.7SO,OOO of our tax dollars to be wasted on Schultz's two lASER Inc. buddies· Tom Streicher and Scott Greenwood fmm Cincinnati In yet annther contract like TASERGATE,
"greased" at Schultz's reque•t by the Mayor. Now we have another $4,5+ million of our taxes Is expeCted to be wasted on this formei- Schultz· like cop James Ginger and his team of opportunists/rip-of!
artists.
Ginger and Mayor Berry would insult us all by saying that since It's a foced cost {rather than a cnst plus fixed fee or other) contract, we shouldn't be concerned whether the $4.5+ million and four years
that Ginger asked Judge Brack for and was granted was even justified.
Even more Importantly was whether this toothless/paper generating monitor was even needed. Alter four years, ynu can expect him to ask for more. See the June 28 open letter to Ginger in the Eyeattached.
Police organimtions like the lnternationaiAssodatlon nf Pollee Chiefs and nthers meet to exchange i~eas. This likely Includes how best to d!scouragrifstonewall any reform efforts.
They likely also encourage It• still active members to use DOJ reform monitoring companies created by retired Chlet.or senior pollee officers like Ginger's to monitor refmm. Pollee officer run
organizations !Ike the Po!lcetlcecutive Research Fnrum {PERF) are also theoneoofcholce to evaluate police forces. Thls Is asking the fox to guard the hen house.
We now even have former cop, now Republican-Berry supporter NM Representative Paul Pacheco going only after the judicial system to reform it rather than alsn pur•ulng legislation requlr!ng all state
cops to have and use body cameras, Any question where his loyalty lies7
BERNCO'sSherli!Manny Gonzalez still refuses to equip h!odeput!eswith cameras and sti!lseizescitU.ens' cell phones. No video-no accountability,
Further Insulting us, the arrogant Ginger would later say that four years at a likely exnrhitant cost per team memberpersnn was a bargain forthelr services because the reform of a police force In nne
U.S. city ripped off taxpayers there for 17 years. To reform former Chief Tom Streicher's Cincinnati police fmce it tnnk •even years-something that Streicher allegedly fought tooth and nail against.
This disgraceful comparison of hi; fnur years with other City reforms by Ginger was like another mercenary-Sent! Greenwood telling the Council and uo taxpayers that we were really getting a bargain
paying him and partner Tom Streicher only $350/hour as he normally charges $700/hour.
This does not Including expenses that even Included paying $100/day eKtra for Greenwood's dog to •tay with him at hote!o. He will return that dog money and his other lavish expenses only because he
was caught.
Both Greenwood and Streicher will now rlp·off taxpayers for $.750,000 to do just what for us7 Nobo•y really knows and the Council certainly dnesn"t care nr feels help!es;to do anything abt>ut!t.
Ginger already has at least one attorney on his team. Why Is Greenwood even needed?
THE SECRET MEETINGS HELD TUESDAY llYTflE DOl AND GINGER-WITH MOSTLY SUPPORTERS INVITED
In her e-mail below, Jewel Hall mentions the 2PM June 24 private meeting hosted by Ginger and the DOl for a selected few-most of whom have been conspicuously ahsent/MIA recently In our reform
movement and again chose to remain silent that meeting. Neither I nor Tony Plrard or others who have been among the harshest public critics of our unaccountable APD and the cnrruptinn here were
Invited by the DOJ.
Those Invited Included some faml!y members who received lawsuit settlements and who the Mayor chose to only meet with last year and express hls d!shrgenuous remorse for the killing of their sons.
Those attending Included NM Representative Anthony uMoeu Maestas, LULAC'sRalph Arellanes, Linda Donahue, Ann and llltl Kass, Marla and Nyra, David Correia, Mike Gomez, Ken Ellis, Chatles Araslm
and a few others.
Jewel was the only one who came prepared and was courageous enough to speak out critically at the 241h meeting·likely nnlwelcomed by either the DOl or Ginger, See her handout to all attendees
{attached) also sent to a !lin the broadcast and printed media. Only KOD replied back to her. Nobody else. Was she deemed Irrelevant by these others or far too credible?
Following that 2PM meeting yet another secret meeting held with the '"preferred" people that I'm l~!d Included anther Berry mercenary ABQ"s NAACP boss Harold Bailey who set up his own consulting
company at Berry's urging to become his designated black spokesperson for the people.
Long tlme NM bureaucrat Bailey did absolutely nolhlng to bring the DOl here and !Tke the other mercenaries handpicked by Berry and Perry, all were willing to sell out we-the people for the right price.
ACLU'S CREATED "APD FORWARD" APPARENTLY NOW THE MAYOR'S PREFERRED REPRESENTATIVE OF WE-THE PEOPLE
APD Forward Is apparently now the Mayor's and DOl preferred representative of the peup!e. I have been critlcal of APD Forward's either naive or uninformed blessing of the tnnthless agreement and
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toothless monitor In their June 24 e-mail shown belnw. This Is the reason they no longer want to hear from me.
II seems as If the AClU that Is dependent on contrlbnUons to e~l;t olten seems too wiiiJng to look the other way to the malleasance and criminal conduct by our public olfldals Including the pollee here.
Whatthe media and others like those In APD forward would have us forget Is that manyyearsago under Martin luther King Jr. Memo!lal Center's Jewel Hall's leadership we many allies of hers were the
ones who assembled the voluminous amount of damning Information on APD that eventually broug•t the DOJ here over the objections of the Mil'{or.
Along with those of my comrades, Tony-( threatened twice to shut up by Damon's US Marshals), Charlie, Dinah, Art, Kathy and others Including those represented by the Stop Pollee Violence In
Albuquerque Coalition, Attorney Alan Wagman was also another of our comrades for real change who haven't been MIA. All have been there on tire front llueswltb us at council meetings, at protests
and also writing.
Alan Wagman's tomments shown below are also critical of APD Forward's (APF) June 24 prals.,.."e~dtlng lima~ of the to nth less DOl/Berry agreement was rlght on target. His was kinder to tlrem than my
earlier response to it.
THE THUS FAR SEEMINGLY AFRAID-GO ALONG MEDIA
There Is no questlnn that the Journal-particularly the editorial page Is the mouth pie«! for thl~ Mayor, The leaders of our TV stations also seem afraid to challenge the corrupt and dangerous
establishment here and the rich power broken who are pulling the strings-really running this City and State.
Every effort now Is also being made to silence/discredit those blog sites like the Eye on Albuquerque and Joe Monahan's and to also discredit/disparage the bi-monthly ABO. Free Press as merely an
"underground newspaper," These are the ones Including laJica!lta that are brave enough to criticize the corrupt leadership here and tell us the truth.
Most in the media essentially tell usthatweshouldjust get used to this third world cily that bas become the disgrace of the nation. Seethe attached June 22 EYE posting of KOB-4 efforts to try to
discredit the Eye and also discusses the retaliation against ar1 honest cop Oawne Roberto who was fired from APD lor allegedly leaking the corruption within APD to the Eye.
Praised byber new boss, APOwants now wants to prevent this great top-Roberto from still working as a police officer while APD and other killer copswhoare fired or are allowed to reslgn-arestill
keeping their badges. It's all part of the shadow Gestapo here. Punish the critlr:swhotell the truth.
JUST FOLLOW THE MONEY
This saylngtouldn'tbe ar1y truer than here, Weare a city aod state !halls known nationwide forlts tulture ofcor~uptinn and out of control pollee force whose thug and killer caps are NEVER held
accountable; likely the two killers of homeless camper will go free even though there are Incriminating recnrdlngs.
While In the Air Force as a comml5.5ioned ofUcer, I have lived In NJ, VIrginia, Texas, Arizona. Alabama and Mississippi before coming here and none seem to be as bad as here. Those friends I made lri
Mississippi and others are now saying. thank God for New Mexico,
What those wealthy power brokers who actually run the politics of this CllyaudState here and embrace the culture of corruption tell us Is to just get used to It-as things will never change here.
We are also told to not worry about the rampant culture of corruption but Instead look at the beautiful sunsets; and Berry's great Initiatives like his proposed tax wasting $100 million+ ABO. Rapid Transit
system down Central, the blg NYC Rockefeller Center-like artllidallce rlnk, the $40,000 clock and cosily giant orange Adirondack wooden chair In the plaza and his other unjustilied spending-tax waste.
Enough said
Silvio
ForWETHEPfOPlE
Although threatened, I haven't given up the strnggleas I love this dty too much
From: lCvmsl®ao! mm [mn!llo·lQrJl!5f®;Jol rom]
Sent: ThlJJSday, Jun~ 2S, 20153;43 A~t
Ta: jcyms1@anl mm
Subject: Dr. Glrlger Monitor fer APD met with Community Advocale!i & Con!l!tlled Citizens
FOR YOUR INFORMATION
James Ginger, Ph.D., the court-appointed Independent Monitor of tire Albuquerque Pollee Department, and his team met with some Community Advocates and Concerned Cltltens i!t?•OO PM nn
Wednesday !om"l4 2015 at the USAO 1U.S. Attorney's Office located at201 ThirdStreetNW, Su1te900)The purpose of the meeting was for Dr. Ginger to discuss with Communlly Advocates and
Concerned Citizens the role ofthe Independent Monitor and to seek Input on bow be and his team can best engage with the wmmunity. ATTACHED Is an Information document ( elcht pages) presented
to Dr. Ginger, the Communlly Advocates and Concerned Citizens during the meeting.
Best,
JewelL. Hall
P08ox40306
Albuquerque, New MeMico 87196
505-994-2335
jcyrusl @agl mm

from:®!! oojjq> yjolrnm In ~bg·w•wst®ll<t< rlwup net [mgl!jo"<tnp 1>011re vk>lenre
Sent: Sunday, June 28, :W15 7:24AM
To: s!nn qol"ce yiofenre in ahn®li$ rlsrnp nrt
Subject: Re: [stop] Fwd: Updates from the front Unes of Reform

In

at>n-rwuest@li$15 dwup net] On Behalf Of Charles Arashn

Thanks Alan.
I, alone with a few others, met with Gincer last week. I asked for a ropy of hls309+page""methodology" that he spoke of in a recent news artide. He promised It tome In a few days. As soon as I have it
l'lllet you all know. Charlie A. Sent from my iPbone
On Jun 2S, 2015, at8:47 PM, Alan Wagman ovramwapman@gmall rom> wrote; Below lstheannouncementAPO Forward sent out earlier tblsweek. Here Is my response;
APD Forward has created a reasonably broad coalition of communilygroups and communily members. The coalition Is broad eunuch.. in fact, that It probably rould have a real Impact If it chose to work
In public, to work on lnlluendng the public, to Work on creating public awareness,
Instead, APO Forward restrlctsitself, as far as I ran tell, to backstage maneuvering with the DOl laws•it. However, the problem wlth the Albuquerque Pollee DepaJtment will not be resolved by a
lawsuit. Academlc studies have sbownthatDOJ lawsuits produce reform only where pollee chiefs want to change, ADOJ lawyer <nnlirmed to me, anecdotally, that DOJ lawsuits do not produce reform
where pollcecblefs and mayors do not want to change. Woose, pmgress underfdendly chiefs backslides when an unfriendly chief comes ln.
There Is no evideJJCe·w at least precious little evidence-that the pollee chain of command In Albuquerque is sympathetic to refonu. Pollee Chief Gorden Eden complained that be cannotdisclpllne
o!licers because ofprOIIisionsln the union contract. Yet Mayor Berry negotiated the currenttonlra<t, with thDse provisions, a year ago- AFTER the DDJ report on APD noted the damaging effects of
those very provlslnnsln the old contract.
Unfortunately, our qulesceutmedla doesn"t report this. 1\PD Forward, which could have a voice, has been silent. The pollee contract nomlnallv expires on July lS ofthi•year. (I say ""nominally,•
bernu•e abseuta replacement contract, the current contract will likely continue In force.) Will there be pressure to eliminate the offending provls;lons from any new contract? Will APDforward be part
oltha!?
Over a year ago, ChlefEdeu announced that hewas;creotlng three new positions at the top of the APD command structure, at a costofover$300,000 In salaries per year, He dalmed that the three
posltlons were necessary to ellect reforms. Yet he placed In one position a fermer commander of the nul-of-control SWAT team. (Bob Huntsman)
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Another po,sltlon was filled by an officer who had bumed a man's ear partially off with a laser and wllowas the commanding olflcerofthe41 officers who surrounded and killed James lloyd, Yet the
figures provided to City Coundl accountlag for money speat on APD reform does not appear to Include the $300,000 appropriated for the salaries for these three top-down positions.
APD policy -contrary to well-documented best practices for pollee- until the last month or so, allowed polite olflters to shoot Into the passenger compartments of motor vehicles. The DOJ repe>rt
released In April of last year extenslvelyuitlcl<ed this policy,
Yet as of last month, over a year later, Polite Chief Gorden Eden responded to televised reports of a pollee officer firing at the passenger compartment of a motor vehicle that was not ddvlng at the
officer by defending the officer, 1Therewa;a5-year-old thlld In the passenger compartment, the vehicle was In an apartment parking lot, maklngstrayrounds extremely dangerous to Innocent people;
and the vehldewas headed out to Rio Grande Blvd, where a wounded driver would have been extremely dangerous.) APD announced that the polky was In the protessofbelng changed.
I just checked theAPD SOPs, and In fact,

the policy has now been changed- AT lAST, But why did It take a year? Why did Chief Eden goon television to justify whatwaslneffect firing a gun at a child?
How much training haveAPD officers been given on the new policy? Amere statement from APD Forward that 88 polldes have been changed does not raise, let alone anr.wer, these questions. Is
silence on these questions reallv the way "Forward"?

Perhaps APD Forward is pot the appropriatavehldefor v.flat I tl~nk Is necessary. t cert:alnly would not abandon APD forward or say thatlts work lsnotlmportant. But APD Forward Is not enough. Only
publlcpressurew!ll create a movement that will go beyond making APD more polite and pnsh Instead for real justice,
AW

-------- Forwarded message ---------·
From: APD Fomnrd <jnflllfllppdfrnwaql emu>
Date: Wed,Jun24,2015 at I 1:00AM
Subject: Updates from the Front Lines of Reform
To: Alan Wagman <avramw;)gman@rmajl com>
Tht~ APD

Fmward campaign has hat! a busy couple of weeks.

We recently held meetings with MaytJr Richard Berry, ChiefGordonEdenand the federal monitor overseeing implementation of the consent decree, Dr. James Ginger. In those meetings, we
learned that the first report from the monitoring team is expected this fall, and it will be voluminous- Dr. Ginger indicated that it will be hundreds of pages, When it is released, the APD Forward
legal committee will be ready to assess its contents and provide a detailed analysis to APD Forward supporters and the general public about the state of APD's progress toward achieving l11e
mandatory reforms outlined in the consent decree.
We also learned that:
ha~ revised 88 of its policies and Dr. Ginger's team has started reviewing Ute new policies to detennine whether they comply with the consent decree (and Eden agreed to provideAPD
Forward with a list of the revised policies);
2. Dr. Ginger's team is launcltlng a public website to disseminate infonnationgleaned from lhemonit~ring process;
3. Dr. Ginger's team has created the compliance plan required by the consent decree, setting up quantitative and qualitative guidelines f~reach of the 297 provisions in the decree.

l. APD

We will be following up with the Mayor, t11e Chief, and Dr. Ginger soon to track the status of these and

~ther relevant

items.

At the same time, APD Forward is working with youth organizers to gather stories fmm young pe(lple about their interactions with police officers. These organizers are planning a town hall meeting
in the near future to give Albuquerque's youth a platform for diseussing the impact of policing on their lives and how the Albuquerque Police Department can im(X'ove its relations wit11 young
people. Stay tuned for delails about this exciting proje\:1.
[t's an exciting lime. When you have a moment, rnnt•ct the Maynr and your City Cpund]or and let them knowl10w important it is to you that they follow tlnough on refom1ing our troubled pCI!ice

department. Thank you for all that you do to make Albuquerque a better place to Jive.
The APD Fmward Team
hUp·l/www apr!fmwmd

pp>/

API) Fruw"nt · Unil<'l Stote<
This eumil was sml \o fJ\umw·t"lll"nt,j'ptn-oil '"1'1- To sl<lpn"<civing cm~its, t.:li.d..h='
You c.111 ;~su h'I-'Jllll' with APD FoiWard on~-

Created with NatjonBnUrlrr lhe essential toolkit for leaders.
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
To:

james Ginger, Ph.D.

A Special Request
I. Please:
•

Formulate a comprehensive plan to mitigate systemic, institutional racism, barriers and

disparities .
.,/ "There is a myth in this country, a fable some people cherish because it makes
them feel good and demands no moral or intellectual heavy lifting. That myth
holds that we are done with race and have been for a very long time; that we
overcame, learned our lesson, reached the Promised Land and built luxury
condos there." Leonard Pitts, Syndicate Columnist, The Miami Herald
{Albuquerque Journal· June 22, 2015}

•

Include in your plan discussions on how to eliminate the many exclusionary acts
sustained by insensitive power holders. Formulate and publish a process that gives
guidelines on how to work with Community Advocates, Concerned Citizens and the
parents and families to define a good system aimed at developing bottom-up solutions
for struggling communities and mal<e sure it is available to ALL. See page 6 item G.

The consent decree MUST be a stepping stone to help Albuquerque get off the bottom of all lists. It
should begin Albuquerque's move to a top rate educational and health care system, living wages,
equality and an end to systemic, institutional racism.
To change Albuquerque's future it is not enough for the consent decree to just address APD's use of
excessive and deadly force. It MUST address systemic. institutional racism and the structural privilege
that create the conditions that allow police use of excessive and deadly force to continue with impunity.

("Racism. We ar·e not cured of it." President Obama, Friday, June 19, 2015)
Police brutality and murders are a part of other disparities haunting the poor, people of color,
vulnerable families, homeless people and those struggling with addictions.
The work can be arduous and conflict-ridden but the work must be done to make Albuquerque a better
place for all of us to live.

**************************************

PERCEPTIONS BASED ON DATA, NEWSPAPER STORIES AND PUBLISHED STUDIES
There is a strong perception among many Community Advocates and Concerned Citizens
that APD engages in racially discriminatory policing. The April 21, 2014 Findings Letter, and
its proposed remedies, was silent on the issue of race and discriminatory policing. US DOJ
did not investigate disparities and barriers in the use of force based on race or other policing
practices, traffic stops, arrests or stop and frisk practices. The Settlement Agreement does
Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 ojcyrusi@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
not contain a prohibition of biased policing. The framework of the agreement excluded
community involvement I oversight. With these views, many Community Advocates and
Concerned Citizens maintain that, once the reform process rewrites/complete the book on
ADP policing (nothing will change) that some of the police will go on killing people like
some of them did before the reform, but by a new book.

**************************************

STATEMENT OF INTEREST
Dr. Martin Luther King, Jr. Memorial Center (MLKMC) is a self-governing, all-volunteer,
non-profit community organization. A Center is being planned for Albuquerque (Completed
for the center are the Master Plan, Executive Summary, Aesthetic Identity and Architect
Assessment Report ,
The Center will:
•

•

•

Utilize the messages of Dr. King as well as other civil rights leaders to
inspire citizens to focus on educational improvement and cultural
diversity.
Serve as New Mexico's premier hub of social justice, cultural
competency and provide outreach to improve the lives of all
communities.
Serve as a guiding light to children of the region - showcasing and
challenging their creativity, improving their academic skills and cultural
awareness.

*****************************************************
QUOTES FROM THE NEW YORKER- FEBRUARY 2, 2015
"A fifth of the Albuquerque's residents live below the poverty line, many of them in the
southeast part of the city, which is often called the "war zone."

Wealthy residents tend to live in the northeastern corner, at the foot of the Sandia
Mountains. "
"The division reflects the social climate throughout the state, which has the widest income
gap between rich and poor in the country."
"A policeman, who once worked for the Albuquerque Police Department for twenty-five
years, said that the department "did policing one way in the South Valley, where there were
a Jot of immigrant families and people of lower socioeconomic status, and we knew we could
violate their rights. But we did not dare commit those tactics in the affluent neighborhoods,
where we knew they would file complaints on us".
"Since 1987, APD has shot at least a hundred and fortv-six people.
The shootings looked almost routine to people in Albuquerque.
Few people protested, and no one paid much attention."
"Police violence appeared to be a matter of concern only to Albuquerque's underclass: those
who are mentally ill, addicted to drugs, Native American, or Hispanic and poor.

Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 ojcyrus1@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
The US Department of Justice has investigated more than fifteen police departments in the
past four years, and its description of police practices in Albuquerque is arguably the most
disparaging."
"The problem isn't policies, its people, says a New Mexico State Senator. He thinks the only
solution is to clear out generations of bad cops. "Let's get them out of here, let's really start
out with a new mentality," he says. "We're gonna be plagued with these guys for years to
come. They know this is all fake. They can hunker down until the US Department of
Justice goes away, and then it will be back to business as usual."
"The city has one of the highest rates in the country of fatal shootings by police.
"Until now, not one of the officers in those 28 killings had been charged with any crime."
"In the past five years, the police department of Albuquerque, a city of just 550,000, has
managed to kill 28 people - a per-capita kill rate nearly doubles that of the Chicago police
and eight times that of the NYPD."

*******************************************************
A. _Dr. Martin Luther King, Jr. Memorial Center C'MLKMC"J was in the forefront
of organizing for police accountability and oversight in Albuquerque.

MLKMC organized a temporary/ Ad Hoc Dr. Martin Luther King, Jr. Memorial Center
Task Force for Public Safety (MLKMC-TFPS):
o

o
o

•
o

o

To Work with the city of Albuquerque
To call for action from the City of Albuquerque
To allow the families of victims to tell their stories
To organize community forums
To request the United States Department of Justice investigate whether APD engages
in a pattern or practice of violations of the Constitution or Federal law. In particular
requested the US DOJ investigation focus on use of force by APD, including but not
limited to use of deadly force.
To request the United States Department of Justice investigate systemic.
institutional racism and disparities in the use of force based on race or other
policing practices, traffic stops, arrests or stop and frisk practices

B. MLKMC-TFPS petitioned the DOJ over a two-year period to investigate fatal

o

o
o

o
o
o
o
o

o

shootings by APD officers. The TFPS consisted of the following
organizations:
Albuquerque Center for Peace and Justice
Albuquerque Cop Watch
American Civil Liberties Union-ACLU
ANSWER Coalition NM
Dr. Martin Luther King Jr. Memorial Center
National Alliance on Mental Il/ness-ABQ-Westside-NAMI
Vecinos United
In cooperation with LULAC and the Hispanic Round Table
Joined by the parents and families of some of the victims

Submitted by: Jewel Hall o MLK Memorial Center o "A world filled with a love for all humanity" •
PO Box 40306 o ABQ., NM 87196 o 505-994-2335 ojcyrusl@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
C.

The Task Force members asked the US DOl:

•

To investigate the shootings because they believed that APD lacked accountability
and oversight. They believed the problem with APD stems from decades of a Jack
of an empathetic social perspective and an understanding of the experience of being
poor, of being a person of color, those who are homeless, mental ill and those who
are struggling with addictions. They believed that a lot of the problem with APD
stems from years of covert race discrimination and indirect race discrimination.
To include racism, barriers and disparities in the consent decree. Police brutality
and murders are a part of other disparities haunting the poor, people of color,
vulnerable families, homeless and those struggling with addictions.
To investigate concerns regarding Civil Rights violations of racial, ethnic, national
origin, disabled and limited English speakers discrimination and harassment by
APD.
To correct APD's deficiencies because they believed APD was not capable of fixing
itself.
To step in and stop what the Task Force had perceived as the rampant trampling of
constitutional rights and criminal acts-often with fatal consequences.

•

•

•
•

The Findings Letter, dated April 21, 2014, detailed several specific incidents in which the US
DOJ found officers had violated the constitutional rights of the deceased citizens. The
Community Advocates, Concerned Citizens and the parents and families of some of the
victims were encouraged by this action, but after the release of the Settlement Agreement,
many have directed that frustration toward the US DOJ and have strongly criticized the US
DOJ and the Settlement Agreement. There was a prevailing sentiment that the US DOJ
would represent community interests in the negotiations, but some of that sentiment has
now changed.
D. Profound disappointments with Settlement Agreement:
First, many were baffled that the US DOJ did not seek sanctions against APD or discipline of
the officers identified in the Settlement Agreement in light of the findings of wrongful
conduct by APD. The failure to obtain punitive measures has been a source of great
frustration to many who saw DOJ as a means to finally get justice.
Second, as to the City's refusal to admit wrongdoing, and the US DOJ's
Willingness to enter into a Settlement Agreement without such an admission baffled and
perplexed many.
Third, many have been particularly baffled by the failure of the City's refusal to
acknowledge that it engaged in such wrongful practices.
Finally, many have questioned the transparency of the negotiations.
They had hoped that a monitor would have broad powers and the authority to substitute its
discretion for local elected and appointed officials in charge of APD. Critics may have been
Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 ojcyrusl@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
less critical of the process if there had been transparency and some mechanism in which
they could have raised objections directly in the context of the negotiations
The concerns about transparency are another shortcoming for community engagement.
Although the DOJ held numerous community meetings and received over a thousand emails
concerning APD and the proposed consent decree, and the City held public forums, there
was no requirement that either DOJ or the City respond to those providing comments
as to the disposition of those comments.

E.

Many Community Advocates, Concerned Citizens, Activists, Surviving
Families and organizations:

•

Believe that the level of distrust could be abated if there was a requirement for US
DOJ and the city to sponsor a public comment period after the forums and
requirements for DOJ to develop a process for reviewing and responding to those
comments.

•

Regret that community voices was not or will not be heard by the Court unless they
belong to organizations fortunate enough to find/hire lawyers willing to represent
them.

•

Believe that real police reform is going to require changes that extend far beyond
four years and far beyond the consent decree.

•

Maintains that, once the reform process rewrites the book on city policing, the police
will go on killing people like they did before the consent decree, but this time by a
new written book.

•

Would like to know from the City and US DOJ, in rendering its decision, to explain

how their concerns were taken into reaching its decision to approve or disapprove
the Settlement Agreement.

F.

RACE AND BIASED POLICING:

The Findings Letter, and its proposed remedies, was silent on the issue of race and
discriminatory policing.
Community Advocates, Concerned Citizens and the parents and families of some of the
victims who brought public pressure on the DOJ to investigate not only sought an
investigation of excessive use of force and its use against the mentally ill, but they also
raised questions about systemic, institutional racism.
Albuquerque is a racially and ethnically diverse city. According to U.S. Census data
its population is:
• 42% White
• 47% Hispanic or Latino
•
5% American Indian and Alaska Native
•
3.3% Black
Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 •jcyrusl@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
•
•
V'
V'

2% Asian
and 2% Other
Of the 41 police shootings between 2010 and July 22, 2014, nearly half may have
involved Hispanics.
Many activists believe Hispanics comprise a majority of those fatally shot.

V'

Approximately, 7.5% of all the shootings and 10% of the fatal shootings involved
African Americans.
Hispanics accounted for at least 10 of the 15 civilians in non-fatal shootings in that
period.
Incarceration rates for New Mexico reflect similar disparate results.

V'

African Americans and Hispanics are incarcerated at a higher rate than Whites.

V'
V'

"There is a myth in this country, a fable some people cherish because it makes them feel
good and demands no moral or intellectual heavy lifting. That myth holds that we are done
with race and have been for a very long time; that we overcame, learned our lesson,
reached the Promised Land and built luxury condos there." Leonard Pitts, Syndicate
Columnist, The Miami Herald (Albuquerque Journal- June 22, 2015)
Many Community Advocates, Concerned Citizens and the parents and families urge
the modification of the Settlement Agreement to include a provision
prohibiting biased policing.

G.

INADEQUATE FRAMEWORK FOR COMMUNITY ENGAGEMENT

The Community Advocates, Concerned Citizens, the parents and families believe that, in
order to truly establish a productive, positive, and effective relationship between the
community and APD, the community organizations that requested the DOJ to investigate,
and others that have been involved in issues of social justice must be brought together in
a collaborative process towards reform. The MLKMC Task Force on Police Reform, and its
successor, the Albuquerque Coalition for Police Reform, was a coalition of community
organizations representing diverse constituents that petitioned the DOJ, from 2011 until the
DOJ announced on November 12, 2012, that it was going to conduct an investigation.
Members of the coalition were not included in the negotiation of the
Settlement Agreement.

H. Sections on community engagement.
•

Those provisions do not clearly provide a framework for Community Advocates,
Concerned Citizens, the parents and families of some of the victims to continue to
collaborate or engage with the City and the DOJ to foster the implementation of the
Settlement Agreement.

•

Those provisions do not provide for representatives from community organizations
that were involved with the Dr. Martin Luther King Jr. Memorial Task Force for Public
Safety or the Albuquerque Coalition for Police Reform.

Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 ojcyrusl@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
•

The community representatives as well as the APD officers are to be selected by
community representatives selected by the Mayor in a fairly closed process.
Thus, Community Advocates, Concerned Citizens organizations are not assured of
having representatives of their choosing.

Subsequently, Community Advocates, Concerned Citizens organizations are not
guaranteed the opportunity to have a voice that will be heard in much-needed
collaborative discussions.
Some or all of the Community Advocates, Concerned Citizens and the parents and families
of some of the victims seek an active seat at the table with other community organizations
in access to the Monitor and in partnering with the City to assure compliance with the
Settlement Agreement.
Seek a professional method to democratically modifying the Settlement Agreement to
provide a structured role for Community Advocates, Concerned Citizens and the parents and
families of some of the victims to actively engage in racial justice and police reform.
This actively engagement can provide a meaningful avenue to address the inadequacies
raised by many. Such inclusion will undoubtedly further the successful implementation of
the Settlement Agreement and reduce the tension and improve the relationship between the
community and APD.

*******************************
Dr. Ginger, please tell us about you and your team members familiarity with
policing in a racially and culturally diverse community like Albuquerque
Diversity goes beyond equality
a. What are your team's strengths and weaknesses?
b. How do they complement each other?
c. What have you all done in the past to gain the confidence of the police?
d. What have you done in the past to gain the confidence of the minority/people of color
communities?
e. Your team members diversity:
f. i.e. law enforcement experience, police reform experience, legal experience with police
oversight, crisis intervention for the mentally ill, vulnerable and homeless populations
g. Familiarity with policing in a city with a substantial Hispanic population, a
significant Native American population, and relatively small African American
and Asian populations.
h. Your access to APD
i. You're independent.
j.
Your office location and Community Advocates, Concerned Citizens access to it.

Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 ejcyrusl@aol.com
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Meeting with James Ginger, Ph.D., the court-appointed Independent
Monitor of the Albuquerque Police Department, and his team
2:00PM on Wednesday, June 24, 2015
INSTITUTIONAL RACISM, BARRIERS AND DISPARITIES ARE ELEMENTS IN
APD USE OF EXCESSIVE AND DEADLY FORCE
"Racism still part of our DNA" President Barack Obama -June 23, 2015-Aibuquerque Journal, page A3
"Racism, we are not cured of it" President Barack Obama- June 23, 2015-Aibuquerque Journal, page A3
"We Americans are exceptionally good at evasion when we want to be. Our skills in this sphere are
particularly impressive on the matter of race ...... " E. J. Dionne Jr., Syndicated Columnist- Washington
Post Writers Group; June 23, 2015- Albuquerque Journal, page AS
"There is a myth in this country, a fable some people cherish because it makes them feel good and
demands no moral or intellectual heavy lifting. That myth holds that we are done with race and have
been for a very long time; that we overcame, learned our lesson, reached the Promised Land and built
luxury condos there." Leonard Pitts, Syndicate Columnist, The Miami Herald (Albuquerque JournalJune 22, 2015)

APD must reform to regain trust
Letters to Journal Editor- Tuesday, June 23, 2015
THE RECENT LETTERS in support of our police are heartfelt and even inspiring to some degree. However,
they miss the point.
Our police have lost the respect and support of the community because of their own behavior. Police
statewide have too quickly resorted to deadly force rather than de-escalating a situation; have fired at
vehicles containing children; and have spied on and harassed citizens engaged in peaceful protests. They
have confiscated phones from citizens recording possible misconduct.
... Individual officers may be performing admirably, but it seems clear that they are handicapped by poor
leadership and poor training.
Conditions will not improve until there is a thorough housecleaning of APD leadership and much
stronger civilian oversight than anything contemplated now, including oversight of hiring, firing and
training.
Apparently that will not happen soon, but until it does, APD officers will not get the respect and support
they deserve.
PETER ROGERS, Albuquerque

Submitted by: Jewel Hall • MLK Memorial Center • "A world filled with a love for all humanity" •
PO Box 40306 • ABQ., NM 87196 • 505-994-2335 ojcyrusl@aol.com
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Jun 28, 2015
Eye On Albuquerque Welcomes Dr. Ginger to Albuquerque
Welcome to Albuquerque Dr. Ginger

June 29, 2015

Greetings Dr. Ginger,
The Eye On Albuquerque wishes to welcome you to Albuquerque. We understand you have assembled a
"team" for the Albuquerque Police Department and you and the Mayor's and DOJ's lawyers have agreed
the City of Albuquerque will pay you approximately $4,500,000 to review and report on the City's
compliance with the Settlement Agreement. Some of the City Councilors recently questioned whether
they could get a better deal, but here you are and $4.5M is how much we're paying you. You have
informed the City you've produced over 300 pages of plans for monitoring and enforcing the
Agreement, and all are looking forward to having those documents as soon as possible.
Introducing The Eye
We also need to introduce ourselves, since you don't have any local team members and might not be
fully aware of what we've been doing or what our plans are, now you and your team are here. You see,
our Eyes are already "monitoring" the City of Albuquerque. And our Eyes are already focused on a kind
of "community outreach" that is directly connected to the community, with readers who respond with
their own opinions, ideas, and facts. We have a genuinely responsive community with a potential that
has only begun to be realized.
To our Eyes; APD policies, practices, procedures, politics, and issues are the topics of primary
importance. We believe the corruption, ethical and legal violations, and even the much discussed
"systemic deficiencies" in City government have been and are ripe for exposure. We oppose further
delay. We share your concern and interest in what will happen to our City and to the Albuquerque Police
Department under the agreement between the City's lawyers and the DOJ's lawyers. We believe
changes have to happen right now, not over the next four years or more.
We invite you to go back and review our earlier posts and comments. Our Eyes have often been the only
ones monitoring and reporting about APD, laser contracts, ineffective leadership and training, and all
sorts of other issues. No matter what you do or how much you're paid; we fully intend to keep doing
this work- exposing corruption, seeking truth, telling the stories about what we know and learn, and
most important, providing an open forum for public discussion of important facts and issues. The Eye On
Albuquerque is a nonprofit BlogSpot.
Hard Work?
Looking at the overall picture, we really don't understand why you have given all of the community the
impression your work here with APD should be considered 'that' difficult or why you Dr. Ginger, should
be paid so much or need to employ so many team members. As we said, we've been unofficially
"monitoring" APD for years, and there's nothing 'that' hard about it.
What makes it hard for us is Mayor RJ Berry, Rob Perry, and maybe a few jealous media people who are
always attacking instead of helping us, always trying to punish instead of recognizing us, and who have
done everything in their powerto force the closure of the Eye On Albuquerque. You and your team, of
course, have no such enemies. People yearn for justice, and are generally happy to tell their stories;
documents and data are generally available. The hard part is finding someone to listen who is honest
and can do something about it.
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No Pay; Delay?
As reported by one of our TV stations and then in the Albuquerque Journal, you told people attending a
public meeting last week that the City Council's failure to approve your pay was holding up your report,
delaying it by around three months. We hope you did not intend to excuse the City's delays in complying
with the express terms of the Settlement Agreement. We also hope it is NOT your intention to delay the
enforcement of the settlement in order to leverage an astronomical amount of money for the services
you will be required to perform under the settlement agreement. We don't plan on making excuses or
waiting for someone to give us millions of dollars before we start writing about what's wrong. And from
what we're hearing, compliance with the Settlement Agreement is almost nonexistent, compliance
issues are growing rather than being resolved, and transparency is completely lacking.
Finally, we have to say it: we're all working towards the same goal, but some are getting paid a lot better
than others. You're a professional with a 9-member team, getting $4.5M for four years of monitoring,
and this is only one of the projects you're working on; we get nothing and work on our own time
without pay. This creates inequalities and no, we are not asking to be paid. We are merely pointing out
issues such as now when we're all waiting for the lawyers, the judges, and the City officials who we've
elected and appointed to start doing their jobs, start earning their pay, and start cleaning up the City
and its police department. As you can see; when we see something that is wrong or gives the
appearance of impropriety we will call it like it is. The settlement agreement is about ethics and
morality; you need to set the example and step up to the plate.
So we do welcome you, Dr. Ginger, and your team of professional monitors. And we're going to be
looking very carefully at what you and the team says and does, just as we expect you will be watching us
and listening to what we have to say. Please let us know when you're ready to get started.
Sincerely,
The Eye on Albuquerque
Posted by Stealth at 6/28/2015 09:50:00 PM No comments: I'8J Links to this post
Labels: Dr. Ginger
Jun 22, 2015
How does the Media Pick and Choose?

In a recent story carried by KOB 4 (READ IT HERE) the media picks and chooses how they wish to put a
"spin" on a story for their ratings benefit. They selected to bash an APD officer who enjoys praise as a
"terrific employee" and on the other hand paints APD and City leaders as victims.
How is it that APD, who is now under Federal control, the victim? How is it that ex-chief Schultz is facing
criminal indictments, the victim? How is it that droves oftop brass have fled in fear of the collapse of
APD, now the victims? How is it that Richard J. Berry who has lead the City of Albuquerque to be one of
the worst City's in the United States of America for crime, now the victim? The fact is; APD
Administration and the City leaders are not the victims; they are the offending parties. This is not
hearsay these are facts.
The opening statement of the story states, " ... a blog used to disparage the Albuquerque Police
Department and city leaders ... " the facts don't lie; APD Administration and City leaders have failed the
community and the Eye On Albuquerque has called them out on their devilish deeds. How does this
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become disparaging? Do the job you were hired to do, do it right and do it morally correct and you will
never hear anything from the Eye On Albuquerque.
The second paragraph of the story states, " ... operating under the screen name "Stealth" to write
hateful, embarrassing and often untrue posts on the website 'Eye on Albuquerque."' There is nothing
hateful about the truth. If an APD Administrator or City leader gets embarrassed for conducting
themselves or City business unethically; they deserve to be embarrassed. As for the "untrue"
statement; please back it up with facts. The Eye On Albuquerque does not post a story until they have
two different and separate sources to verify what has been stated. Our stories have stood the test of
time and time has shown and proven; our stories are and have been true. Simply stated here our critics;
put up or shut.
By telling the truth the Eye On Albuquerque has never:
•

Diminished public trust and confidence in APD

•

Personally attacked APD's leadership and city leaders

•

Lowered morale at APD and used bad judgment

•

Used information learned while on duty against APD

However, these are the legitimate and Bona-Fide charges against APD Administrators and City Leaders.
This action against Roberto isn't personally motivated or a personal attack? The hope was to silence the
"Whistle Blower." Now that the facts are straight; ask the DOJ why they took over the APD by a forced
Federal court action?
One final thought on this story. The Eye has been told APD Administrators and City Leaders solicited
assistance from the Federal Bureau of Investigations (FBI). How is that APD Administrators and City
leaders managed to get the FBI involved in an employment action but they can't get the FBI involved in
solving a rape or murder? If this does not prove beyond a reasonable doubt the City will stop at literally
nothing to silence their critics; nothing will. The ADP Administrators and City leaders who sought
assistance from the FBI should be prosecuted for gross negligence. The DOJ should now focus their
attention on why the Federal Bureau of Investigations would waste valuable resource on an
employment action.
PS- Here is a question that should be asked about the hearing officer, Pete Camacho. It is clear to us
Camacho was unsure in his own decision stating: "I find [Roberto] did commit acts that indicate a lack of
moral character that would adversely affect her ability to exercise the duties of a certified law
enforcement officer." Read what he was thinking and expressed in his opinion; " ... did commit acts
that indicate a lack of moral character... " We must ask; what does Camacho mean by "indicates?" If Mr.
Camacho was given clear and convincing evidence the statement should have stated: "I find [Roberto]
did commit acts that exhibited a lack of moral character that would adversely affect her ability to
exercise the duties of a certified law enforcement officer." The word indicates of a suggestive nature
and is not believable. Since the hearing Officer, Pete Camacho is unsure of his own opinion, did
someone "grease the wheels" like Schultz did for Taser?
And yes, the Eye On Albuquerque is alive, well and very active.
Posted by Stealth at 6/22/2015 08:38:00 PM 13 comments:~ Links to this post
Labels: APD Admin, Officer Dawne Roberto, Pete Camacho, Richard "RJ" Berrv
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Si!yio Qe!I"Anqe!a
wquigley@abgjournal.com

From:

To:
Subject:

Stop cherry picking mythology-Get off Garduno"s PC bandwagon please-NO INDIGENOUS PEOPLE HERE AND
COLUMBUS IS NOT THE DEVIL INCARNATE

Date:

Monday, October 26, 2015 1:43:20 PM

Winthrop
(info to many Bee)
Reference your http://www.abqjournal.com/665481/newsflet-go-of-mythology-to-attainjustice-in-us.html today
For one who claims to be critical of mythology we have seen you hypocritically promote
mythology here in the city and/or ignore what's really mythology
For example, your claims that Berry's and Rizzieri's tax wasting $100+ million ABQ (not) Rapid
Transit (ART) system is justified and would also be an economic engine along Central was pure
mythology as you know.
Other real myths that you chose to ignore includes:

1.

That your Journal is really an "Independent" newspaper. (see Joe Monahan's posting
today on the Journal's Teflon-Pinocchio poster boy Berry)

2.

That this Mayor, his CAO, his APD thugs, the DOJ, the toothless monitors in PMR Inc and
Federal Judge Brack are really are committed to real APD reform.

3.

That real APD reform will occur without a change in not only City but APD leadership.

4.

That there is both transparency and accountability in this administration particularly in
Berry's (proven to be corrupt) APD leadership/Command staff

5.

That our elected allegedly non-partisan City Council are really not apathetic to the
problems here and are willing to represent us rather than this Mayor

6.

That the contribution of Martin Luther King Jr. to America was more than either of our
WHITE Presidents George Washington who led our revolutionary army and Abraham
Lincoln who signed the Emancipation Proclamation and thus deserved that his birthday
be named a holiday unlike these two WHITE Presidents

7.

That Alan Garcia's irresponsible actions never contributed to the road rage death of his
beautiful daughter Lilly Garcia
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You might also learn something if you routinely check out the Eye on Albuquerque
http://eyeonalbuquerque.blogspot.com/ and Joe Monahan's blog postings
http://joemonahansnewmexico.blogspot.com/ and the ABQ Free Press www.freeabq.com -all
willing to tell us the truth-unlike the Journal.
YOUR PANDERING "UP FRONT" ARTICLE TODAY THAT ENDORSES GARDUNO'S DISGRACEFUL
PROCLAMATION IS BASED ON REAL MYTHS
In previous e-mails I urged citizens as well as those on the Council to "not suffer fools gladly" but
that's what you and five other Councilors did when blessing Garduno's secret proclamation
replacing Columbus Day with NOT "Indigenous Peoples Day."
Garduno's reasons for doing so insulted the intelligence of all here as a recent Journal editorial
pointed out. Have you now become Garduno's champion?
As a son of poor Italian immigrants who considered themselves Americans-not ItalianAmericans, I resent the demonization of Christopher Columbus by you and Garduno (like fellow
Berkeley and Portland historical revisionist) as being responsible for the genocide here and you
also asserting that some of his supporters included those supportive of Mussolini's Fascist
movement.
Columbus was an explorer like others Spanish and other explorers who came before and after
him. Was he and Spanish and other explorers any different than astronauts who are also brave
enough to put their lives at risk exploring new worlds?
Don't you wonder why our Governor and Mayor Berry refuse to embrace Garduno's lies?
The words underlined are pure lies while the truthful ones that contradicts Garduno are
highlighted in yellow. You choose to cherry-picl< your sources while ignoring others. You cite
"Irving, Pope, Laurino, Morison? and some unnamed urecent historians" and "modern

scholars"? Another Journal example of unethical journalism! Get a reality as well as P.C. check
Win!

http://www.abqjournal.com/665481/news/let-go-of-mythology-to-attain-justice-in-us.html

Letting go of mythology will help U.S. achieve justice
By Winthrop Quigley I Journal Staff Writer Monday, October 26th, 2015 at lZ:OSam

Six Albuquerque city councilors signed o proclamation a couple of weeks ago asking the citizenry
to observe Indigenous Peoples' Day on the day that the federal holiday calendar calls Columbus
Day. The wording of the proclamation is fairlv ??? neutral.
It says that the city has long celebrated the contributions of New Mexico's Native Americans to
the state and the country, and that the 1950s-era school-kid understanding of Christopher
Columbus's voyages to the Western Hemisphere needs correcting.
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There is no mention of the Long Walk of the Navajos, the enslavement of pueblo people or
amputation of the feet of Acoma men in retaliation for their revolt against Juan de Onate's
abuses. There is no mention of wars, rapes, starvation and theft of lands at the hands of
Europeans who followed Columbus to the Americas.
Council President Rey Garduno, who sponsored the proclamation, told the Journal in an interview
earlier this month, "lfsomebodv is going to celebrate genocide. I have every right to push back
by celebrating humanity on the same doy. For me. this is a human rights issue and a social justice

issue."
Garduno later apologized for saying city councilors who did not sign the proclamation were
cowards. Those councilors said they wanted the matter to be offered as legislation so it could be
debated. Last week, Garduno drafted an ordinance that would establish a policy for the
recognition of (not) Indigenous Peoples' Day. The legislation is expected to be introduced soon,
according to the council's website.
In microcosm, this is the tension that Americans have lived with for centuries. A holiday that in a
southwestern city looks like a celebration of genocide is in big Eastern cities a celebration of
Italian America. This is a nation of victors and victims, and of countless ethnicities and
nationalities, countless religions, countless languages, countless philosophies. The challenge is
keeping such a messy, chaotic country together.
The idea that Columbus was a kind and generous friend ??? to the Indians he met when he landed
in the Americas dates from at least 1828. Washington Irving mythologized Columbus in his book
"A History of the Life and Voyages of Christopher Columbus," a work more recent historians have
found owed more to Irving's imagination than to the historical record. Modern scholars ??? say
the work was part of Irving's larger project, embodied in most of his writings, to encourage
American nationalism by creating an American mythology.
Irving's Columbus myth was virtually all anyone /mew of the man unti/1942, when Samuel Eliot
Morison published a new biography. By that time, Columbus Day was a national holiday, in some
measure, and perhaps in large measure, because of the reliance of New Deal Democrats on the
votes of immigrants and their descendants.
Italian immigration into the United States surged in the late 19th century and continued until
around the beginning of World War I. As strange looking (to northern European descendants,
anyway) Roman Catholics whose native language was not English, the Italians faced more than
the usual discrimination that awaited immigrants.
Like other immigrant groups, Italians organized to achieve two things: protection of their
community from violence and discrimination, and acceptance as Americans. Among the
organizations working toward those goals was The Knights of Columbus, formed in 1882 and
named after the one Italian who the country as a whole believed had been part of America from
the beginning.
Maria Laurino, a historian ? ?? of Italian America, says that a number of groups, including some
supportive of Mussolini's fascist movement, pressured??? President Franklin Roosevelt to honor
Italians by honoring Columbus. Among those lobbying Roosevelt was Generoso Pope, publisher
of an influential Italian-language New York City newspaper who cultivated and advised many
politicians, Roosevelt among them.
Laurino characterizes the establishment of a national Columbus Day in 1934 os "the result of
decades of political jockeying to buy favor with the Italian-American voting bloc." That
Columbus' men raped Indian women and pillaged native villages does not appear to have been
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on qnyone's mind at the time.
The Washington Irving's creation myths are nat the only myths aut there, of course. It is a myth
that Europeans found and destroyed Utopia when they arrived. Indians enslaved ather Indians,
waged wars and engaged in human sacrifice lang before Columbus was barn. It is a myth that
there are indigenous people in the United States. The ancestors of Native Americans migrated
here, too.
Myths, however one might wish they were true, cannot be sustained. We know the horror Native
Americans faced during the Spanish conquest and the American push to the Pacific. We know
that the horror of slavery became the horror of Jim Craw and the lynch mob. And we know that
the legacy of these horrors remains with us in the farm of poverty, discrimination and violence.
Our nation will succeed anlv to the eKtent that values replace mythalagv. Those values must
include a respect far the whale truth ofAmerican histar:y. ??? a commitment to justice far all
Americans, and gratitude far all of the people who by coming to this place made America the
nation that it is and who will make America the nation it can be.
UpFrant is a daily front-page news and opinion column. Comment directly to Winthrop Quigley at
823-3896 or wquigley@abqjournal.com. Go to ABQjaurnal.com/letters/new to submit a letter to
the editor.
YOU SHOULD BE EMBARASSED WITH THIS PROPAGANDA PIECE TODAY-SO TYPICAL OF THE
JOURNAL.
I HOPE AT LEAST FIVE COUNCILORS BURY THIS PROPOSED REVISIONIST PROPAGANDA PIECE AT
THEIR NOVEMBER MEETING AND NOT SUFFER THIS FOOL GLADLY!

Silvio
For WE THE PEOPLE
P.S.

I would have written a letter to the editor of Journal on this but knew Herrera, Westphal and
boss Kent Walz-as in the past, would never publish it.
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From:
To:

Cc:
Subject:
Date:

Contreras Michelle
Beth Mohr; David Ring; Eric H. Cruz; Jeannette V Baca; ScottS. Wilson; Joanne Fine; Leonard Waites; Moira
Amado-McCoy; Susanne Brown
Hammer Robin
Super Shuttle for NACOLE Conference
Tuesday, July 28, 2015 8:47:21 AM

Good morning POB Members:
The City of Albuquerque will not be paying for rental cars in California. Here is the information for
you to book your own shuttle: http://www.supershuttle.com/
If you choose to purchase a rental car with your own money, you must notify us so we can alert City
Risk Management.
Please let me know if you have questions.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: //www.cabq gov,lcpoa
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From:

To:
Subject:
Date:

Silvio Qell"Anqela
Silvio peU"Anqela

THE BIG UE TOLD US·POUCE OFFICERS ARE HEROES AND ABOVE THE LAW-UNACCOUNTABLE. WHY APD
REFORM HERE WILL NEVER HAPPEN
Tuesday, September 08, 2015 1:46:17 PM

ALL
(including the DOJ, City and BERNCO leader, State legislators, the media and citizens)
References
-My Friday, August 28, 2015 e-mail 'The self proclaimed "Heroes" luncheon yesterday and

Schultz's former Commander Candelaria embarrasses himself
-My August 30, 2015 e-mail, "Now it's the embarrassing retired Captain Gilmore (one of Schultz's
minions) wha embarrasses himself in his letter to the Journal yesterday.
-My September 6 e-mail- "Permitting the faxes to guard the hen house. Will it be more of the
same at Wednesday's Council meeting? Bill OC-15-25'~
I(UDOS TO THOSE ACI(NOWLEDGING OUR REAL HEROES-OUR MILITARY VETS WHO TRULY SERVE
AND PROTECT US
l(udos to those who recognize our military vets and make an effort to honor them-recognize their
service like Smith's food stores, like 1(0AT, UNM and others. Smith's is now making a special
effort to hire returning vets while the others are supporting the Wounded Warriors fund in
addition to FINALLY recognizing other vets as our real heroes.
APD's and other NM cops who haven't made a career in the military (as had recently killed Rio
Rancho officer Greg Benner) nor their family members even have a clue what real service and
sacrifice "to serve and protect" us really requires of them.
We who served were required to be away from our families on temporary duty for extended
periods of time-often for a year or more in a real war zone-not lil<e the pretend war zone that
cops would have us believe we have here. We had to move our families often and when in the
US, we didn't have a tal<e home car for our personal use when off duty.
I was required to move my family to six different states, to Europe and just me to Vietnam
serving there in 1969 and 1970. We also didn't have the big pay and a generous benefits
package local cops have. Unlike cops, if we did something wrong, we could expect a punishment
in accordance with US Code of Military Justice that might include a court martial. Not so with
APD's and other NM cops.
Those of us who returned from Vietnam like African American Vincent Wood who came back
with PTSD and other vets murdered by APD, were spit on not given parades as heroes as are
police officers here. Hero honors were even given by the police to two local police officers who
killed themselves when driving their police vehicle and motorcycle recklessly.
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Unlike police officers here, the DAs, judges and juries also didn't view us vets as above the law
and permitted us to use excessive force including killing people here.
Those who are part of our judicial process are not only swayed by this constant hero
propaganda/special treatment of police officers but many justifiably fear retaliation from police
officers if they dared to charge and jail cops. It's no accident that not even one metro area police
officer has yet to be convicted of excessive force including a murder.
WHEN WILL THE DISGRACEFUL PRO·COP "HERO" PROPAGANDA TO CITIZENS END?
Contrary to the propaganda coming out of APD and some in the media, police officers are not
deserving of being called heroes just for putting on their badges. Police officers are not even
among the top five most dangerous jobs in America. less than half of our APD officers are out on
the street but are doing other untold to us things.
It wasn't enough that the Journal reporter Ryan Boetel joined APD's cop Dominique Perez's
defense team when doing a fluff/propaganda piece on this James Boyd's killer. Ryan claimed
that since this cop was a hero and his attorney essentially bankrupted him with his excessive
defense charges, Perez has already been punished enough and should not be convicted and sent
to jail. Apparently to Ryan and those in our judicial system, every hero APD cop apparently gets
at least one free murder of a citizen before convicted and sent to jail.
Note that APD officer Adam Casaus (whose wife is a dispatcher for the BCSO} while off duty killed
young Leslie Browder while blasting through a red light then would lie claiming he was chasing a
drunk driver. What was his punishment-just a slap on the wrist·three months in prison for just
careless driving and not for his blatantly reckless driving. Why? Because Casaus was deemed a
hero.
In my August 28 e-mail I discussed the comments made by Schultz's former Commander-now US
Marshal Conrad Candelaria who at an annual heroes luncheon for all police officers called for NM
legislators to make their killings a hate crime. Was Candelaria one of the two US Marshals sent
by US Attorney for NM Damon Martinez to the home of activist Tony Pirard to threaten him.
Tony's only "crime" was to dare to publicly criticize Candelaria's boss Martinez, Judge Brack and
others who betrayed us with that toothless reform agreement orchestrated by Berry, Perry and
their two Cincinnati mercenaries-Scott Greenwood and its City's former police chief Tom
Streicher.
Streicher's Police Department was also investigated by the DOJ and did his best there to
stonewall every DOJ reform and even after seven years of DOJ "monitoring" after his departure.
It's still not reformed. In 2013 Schultz would lil<ely urge his two lASER Inc Cincinnati buddies to
form a consulting firm promising them that he would "grease" this negotiation contract with
Berry. Eden was not allowed to be involved.
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Schultz earlier had done the same when the Mayor greased the no-bid $1.9 million camera and
proprietary software buy with employer Taser Inc. while still on the city payroll. City Auditor
Yoshimura was forced to change her scathing report of TASERGATE and sweep it under the rug
with nobody punished here. Just a "teaching moment" for the City's procurement folks-! guess.

Even former Milwaukee cop Ed Harness who disgracefully is the Police Oversight Board's top
choice to be the next Executive Director of the City's Police Oversight Agency said during his
interview that he believed a cop's life was much more important to save than that of any citizen.
Harness would say in his resume that police have a "special place in our society"-are not just
public servants here hired to serve and protect us. You saw my e-mail yesterday and earlier ones
about the foxes (cops) being allowed to guard the henhouse-(judge fellow officers' actions
against us). It mentioned Harness as just one of the foxes if approved Wednesday.
NO TRANSPARENCY-NO ACCOUNTABILITY FOR OUR NM COP "HEROES"
APD's corrupt leadership that promotes this hero worship beginning in the Mayor's office will
make sure that no incriminating video or audio recordings are ever released to the media or to
the people. More often than not, the media doesn't care nor do those in the DA's office. So, no
recordings-no punishment of the killer cops. Business as usual.
With the exception ofthe murder of homeless camper James Boyd by Perez and Sandy, there has
been not even one recording ever released showing an actual APD killing of a citizen. PMR Inc.'s
Judge Brack's (primarily retired cops) monitors/"auditors" have shown that they don't care
either about this withholding of public records by APD including recordings. This is because for
its $4.5+ million, PMR Inc. only is required to report to Judge Brack just once a year and never to
us on APD's reform progress.
A recent "Live Leak" internet posting sent me and forwarded to you also revealed APD's
destruction of other recordings made during their murder of Boyd who was only protecting
himself against the K-9 dog. See http:l/www.liveleak.com/view?
i=b19 1406012736#AwZiqcT7vXDsVvfX.99 "PROOF- APD Covered Up Production of Videos of
Shooting of James Boyd"

Such recordings if not withheld or intentionally not made, might also confirm that our trigger
happy APD officers bring throw down guns to put next to their victims' bodies to try to prove
they "felt threatened"-the magic words they are all told to say.
Mary Hawke's murder by cop Jeremy Dear with the help of his partner/accomplice, now APD
spokesman Tanner Tixier would be one good example of this. Little Tixier can be counted on to
parrot the lies given him by Eden and others while always speaking out of the side of his mouthmuch like a gangster.
APD's former NM IPRA stonewaller Reynaldo Chavez is now suing APD because Berry's personal
attorney Jessica Hernandez's equally corrupt minion Kathryn Levy allegedly directed him to bury
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recordings and other records showing APD's cover-up of the murder of civil rights attorney Mary
Han that APD would claim was a suicide. See today's KRQE report below.

Former Albuquerque employee says city hid evidence in high profile cases By Claire Mena
Published: August 28, 2015 Family of deceased Albuquerque civil rights attorney files new
lawsuit

ALBUQUERQUE {KRQE}- A former Albuquerque Police Department worker in charge of releasing
public records says top city officials hid or got rid of evidence in high profile cases. The claims
came to light in the case of Mary Han. Police ruled the prominent attorney's death a suicide, but
her family claimed murder and said police botched the case. Han's family requested everything
from APD's investigation. The former APD custodian of records, Reynaldo Chavez, says he was
told by city attorney, Kathy Levy not to give the Han family any information. Chavez says the
information exists and is kept on a separate database. He says he is worried APD will destroy the
evidence. Han's family has filed an emergency motion and wants the information handed over to
the court to preserve. The city (Who in the city-Levy?. Jessica Hernantiez?l sqys the allegations
are from a disgruntled former employee and are outlandish." The hearing on emergency motion
will be this Friday, Sept 11th at llAM in District Court. Judge Butkus, court room 502.

Many feel that APD was likely implicated in Mary's murder because they believed she had
incriminating information on APD cops and high ranking city officials, possible customers of an
on-line prostitution service. Some citizens also believe APD officers were involved in the
murders of women buried on the West Mesa-the reason APD has shown no urgency in finding
their killer(s).
Unlike California and elsewhere, our embarrassing US Attorney for NM Damon Martinez also
doesn't want his US Marshals like former Schultz Commander Conrad Candelaria to carry body
cameras. With no recorders/recordings-they all know that they will never be held accountablecharged. This is just like the still unaccountable BCSO deputies worl<ing for the embarrassing
BERN CO Sheriff Gonzalez.
In today's Journal, the mother of her son killed at the Los Altos skate park claims in the article,
"He didn't have a gun" that APD won't release their seized cell phone video of her son being shot
in the back. APD chooses instead to believe the statements of the shooter who managed to
dispose of his gun. I guess this killing of an African-American boy didn't deserve an honest APD
investigation and transparency.
Last week a reporter for KOAT-the Journal's TV partner did yet another propaganda piece
promoting hero cops. The reporter would even interview (Eden's-while in Santa Fe) handpicked
disgraceful head of the NM Police Academy-Jack Jones who also demanded that we should view
all cops as heroes.
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Just Google "Warning to Residents of New Mexico: Your Police Are Being Taught to Use More
Deadly Force" Posted on February 23. 2014 by Lily Dane, a staff writerfor The Daily Sheeple. Her
published goal is to help people to "Wake the Flock Up!" lily talks in detail about "them against
us" NM Law Enforcement Academy boss-warrior Jack Jones.

An extract of it reads: "The New Mexican filed a request under the Inspection of Public
Records Act for a copy of the academy's new curriculum. Jones wasn't having it. He said he
doesn't plan to release it because criminals could use the tactics taught to cadets against them.

"I'll burn them before you get them," he told The New Mexican.
Jones says officers need to be prepared for violence and justifies training officers to use more
force because there are so many bad guys out there." "Evil has come to the state of New Mexico,

evil has come to the Southwest, evil has come to the United States." Lily says "I agree with Jones'
opinion that evil has arrived in New Mexico, but I doubt we agree on .the source."
In addition to Schultz's and now Damon Martinez's Conrad Candelaria, my referenced August 30
e-mail discussed the Journal letter to the editor by Schultz's former Captain David Gilmore who
preached we are not doing enough for APD officers claiming we taxpayers now have to pay for
1500 APD officers to solve their response problem here.
One of the first things the clearly incompetent Eden should have done when taking over was to
better utilize the officers he had but instead he had to be directed by the DOJ to do this. Less
than one half of APD officers are on the street and far more than believed necessary are
routinely dispatched to priority calls for service.
Over 40 heroes were dispatched to the East Mesa for well over two hours before two murdered
James Boyd. Since it was getting dark it was important that they all get home to their families,
Perez and Sandy just had to kill him-who was just deemed "human waste" as APD cops considers
all of our homeless.
Not to be outdone in this hero worship effort, the BERNCO Commissioners are now wasting
$800.000 of our tax dollars to build two memorials for cops while one already exists in Santa Fe.
Why did they stop at just funding two police officer memorials in the metro area?
Why not fund one in each County Commission District wasting yet another $1.2 million? Not one
County Commissioner had the guts to demand that Gonzalez buy body cameras. Neither Sheriff
Gonzalez nor the Commissioners also want any citizens police oversight agency.
THE GOOD RETIRED APD COPS
Unlike Candelaria and Gilmore, retired cop Sam Costales is one of the good guys. Google "Ex-APD
officer unmasks 'culture of aggression" by Mike Bush I Journal Staff Writer Friday, March 6, 2015
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. In this article Sam says "Since the federal report last year, the APD has been "putting on a show
for the DOl," "It's all window dressing." He is right.
These tax wasting $15,000 outreach collaborative run for the city by UNM are also shams, PR
stunts-just more window dressing. Dan Klein, another good retired cop has written often in the
ABQ Free Press. In its latest issue, it recently reported the illegal by Perry and Berry retention
payouts to only Eden's Senior Command staff. Did the Council or anybody else downtown care?
DOES ANYBODY HERE EVEN CARE THAT APD IS STILL THE DISGRACE OF THE NATION?
Has our attention "now moved on"-shifted from APS to APS and its dysfunctional School Board
led by the arrogant Don Duran while still allowing justice to still be denied to the families and
friends oftheir loved ones murdered by trigger happy local cops who still have never been
punished for their crimes?
After wasting our tax dollars money on his NYC Rockefeller Center size artificial skating rink, big
Adirondack chair and clock on the plaza to further enhance his "cherished downtown," the latest
Mayor Berry diversionary tactic is to now build an unjustified $100+ million ABQ Rapid Transit
(ART)/BRT along Central.
ART will be his own legacy to fiscal irresponsibility as was Governor Richardson's Rail Runner that
was also justified with the same lies.
Given the hero worship of cops propaganda we are continually exposed to is anyone na'ive
enough to believe that Eden's killer cops Perez and Sandy will be convicted of their murder
of James Boyd? The sad truth is that there will never be reform here until Berry, Perry and
Eden leaves office and there is a thorough housecleaning of APD's corrupt leadership.
Disgusted
Silvio
For WE THE PEOPLE
Living in the land of hopelessness and apathy-not enchantment-Mexico True
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THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE
IN THIS CITY'S HISTORY
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From:
To:
Cc:
Subject:
Date:
Attachments:

Silvio Dell" Angela
Lubar Suzanne G.
Huntsman Robert Y.; Conrad Matthew A.; Armijo Alan B.; lnfo®susanamartinez.com; Mayor Berry

THE DOUBLE STANDARD OF JUSTICE HERE-rnOSE BEING RAPED AND rnOSE PRIVILEGED DOING rnE RAPING
Tuesday, September 29, 2015 2:28:06 PM
jmagel.PNG

PERRY-CAPONE.pdf

TO: Ms. Lubar, Deputy Chief Huntsman and info to others shown and not shown
Reference today's Journal front page article today about APD's "DWI Seizure Program-New Place to
Park Seized Cars"
BEING RAPED
In my paste-mails I have compared the situation here one who is being raped and told that this is
Albuquerque and to just relax and enjoy it since there is nothing you can do about it.
While much of it centered on the Mafia like CAO Perry and his soldiers (as former APD cop Dan Klein
compares them to in his article in the 9/23 ABQ Free Press,

"Gangster-like APD Intimidation Has No

Place in City Hall." See an accurate depiction of Perry (attached) sent me. Many believe that the
Governor is cut from the same cloth as Perry. See attached.
APD's Chief Eden and his senior Command staff led by CAO Rob Perry with the cooperation ofthe
DOJ and former cop Ginger and his other PMR Inc. fellow former cops- "monitors" has made any
reform of APD a sick joke played on citizens.
The Eye on Albuquerque is another news source unlike the Berry Journal that has the courage to tell
the truth if you bothered to read this blog.
An extract from one Eye posting says,

"Of course all the high ranking at The Police Department will tell you everything is fine, no need for all
you "nobody's" to worry. After all we get our huge salaries and reallv don't care about vou
"nobodv's." Heck we even give the Mayor 24/7 protection, because he is one of us ooliticians' and in
their eves a somebodv. Has anyone heard from Chief Eden? We think he is taking after the Mayor
and hiding under his desk. Heck maybe the same desk. Mavbe Eden needs orotection 24/7 iust Uke
the other coward?
OUREANA
Since mid last week, my neighbors and I got another reminder just who are deemed the important
people in this city who are to be treated differently than we others-particularly the poorer among
us. In our Eisenhower Area Neighborhood Association (EANA) of 525 homes located in the NE
quadrant of Juan Tabo and Spain, most owners have tried to keep their home attractive.
Since last week I have exchanged e-mails with you, Deputy APD Chief/EANA neighbor Bob Huntsman
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and others on one particular home whose owners over the past five years has blatantly ignored all
city codes. The house was a continuous blight on our neighborhood.
This is because your Planning Department's code enforcement inspectors, APD, the Mayor's donothing tax-wasting Constituent Services and Bob's/my/EANA's Councilor Trudy Jones wouldn't do
anything about it. I was even told that if Councilor Jones doesn't care, your code enforcement folks
don't care.
All of you apparently deemed the homeowner one of the privileged here and thus above the law.
She was reportedly good at her important job so being a bad neighbor wasn't important.
Neither you nor the others even had the courtesy to advise us beforehand that an A&E TV
production crew would be coming in to film the cleanup of one of our EANA homes for their
"Hoarders" show and park a huge 20' x 10' x 10' container and RV on the street in front of or near
the house and a porta-potty on the side of the house.
At the request of an intimidated elderly widowed neighbor I filed complaints with 242-COPs and
your office to finally learn what was going on since neither you nor APD would tell me. Well the
A&E crew finally left Sunday and at lOAM today there were four vehicles parked in front of the
home-two parked illegally on the front lawn but apparently you don't care.
I pointed out in a previous e-mail how our former District 8 Councilor (former APD Captain) Craig Loy
pushed legislation through to make it easy for you with APD's help to label homes as nuisance
properties. But this change apparently only was to be applied to others, often the many poor and
not the privileged among us.
Some low income battered women living in rental homes would then fear calling APD and having
them respond knowing their landlord would evict them if it was later deemed a nuisance property
because of the many calls for service.
We in EANA are also tired about hearing that you don't have enough code enforcement officers
likely because the Mayor chooses to waste our tax dollars on other things.
TWO CLASSES OF PEOPLE-THE DEEMED PRIVILEGED WHO ARE ABOVE THE LAW AND THE REST OF

us
I'm sure you know that your boss-our elitist Mayor has two classes of citizens here in the City each
with a different way they are treated. One is for the favored, primarily the well to do or well
connected like those in the downtown, in his Four Hills and other wealthy neighborhoods like
Tanoan who are judged by one standard. Then, there is the rest of us.
You are seeing how much of our tax dollars are going into the Mayor's "precious" downtown and
along Central Ave, the latest his $100+ million tax wasting unjustified ABQ Rapid Transit (ART)
system, despite the fact that our ABQ Ride serves those along Central very well and that the busses
are almost empty most of the day.
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You might have also noticed that the Mayor never got serious about the dog biting problem here
until a neighbor in his own Four Hills got bitten. The City's good Animal Welfare Department head
Barbara Bruin was made the scapegoat for these aggressive dog problems. She served me and my
neighbors well last year when going the extra mile to resolve a barking dog problem. Barbara
deserved better.
It seems that vicious APD K-9 dogs like Rex who James Boyd (murdered by APD in 2014} only tried to
protect himself against are also treated differently than other vicious dogs despite being not
adoptable.
After retirement along with his K-9 handler who lied claiming Boyd and Sandy saved his life, Rex was
treated like a hero before being sent to a refuge out of state where his aggressiveness will keep him
from ever being adopted. This dog will likely have to be put down.
There are many, many other examples of your Mayor and his minions protecting the privileged here
and this includes police officers who are promoted as our heroes and included among those also
deemed above the law.
MORE WASTE OF OUR TAX DOLLARS
Today's Journal article also points out the double standard applied here.
While Councilor Lewis years ago condemned the red light camera program, (mismanaged by APD
and their buddies at RED FLEX) as merely a money making program, there seems to be no similar
outrage by him or others on the Council with the DWI vehicle seizure program that clearly is a
money maker for APD and other NM police departments. What hypocrisy!
What can't be ignored is that we will never see anyone ofthe special-privileged people in this city
including those in the Mayor's office and on the Council stopped and given a DWI and their car
seized.
The only exception was the former District 7 Councilor who was likely drunk as a skunk when he was
stopped with his girlfriend late one night and cited for a OWl but his car was never seized. He
arrogantly knew that he would never be convicted knowing that he was deemed one of the
privileged. He was right.
You recall that even APD cop Adam Casaus who blasted through a red light killing the young Ashley
Browder was never given a OWl test at the scene by BCSO officers because his wife worked for as a
dispatcher for the Sheriff.
He should have been given big jail time but instead plea bargained it down to merely careless
driving. Since the BCSO deputies on the scene don't have body cameras, there was no recording
made of Casaus' likely impaired condition.
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With all of the vacant land already owned by the City, why are taxpayers now being asked to
purchase more land to accommodate APD's SWAT and K-9 officers? Not surprising that my
Councilor Jones who is no stranger to supporting or sponsoring tax waste is sponsoring this new
waste of our tax dollars and likely her fellow councilors will go along.
Trudy's history of waste is well known that includes millions of free infrastructure for the developer
of the failed Unser Crossing shopping center not in her District 8 but on the west side. Her
employer then Grubb-EIIis handled the $23 million land to the developer. Conflict of Interest?
Nah. Then she was promoting taxpayer giveaways for the downtown's NOT just grocery store-also
not in District 8.
Need I mention our State legislators also wasting $250,000 of our tax dollars in order to meet and
decide whether to impeach another of the privileged here-Republican Dianna Duran.
THUG DEPUTY CHIEF HUNTSMAN-ONE OF THE RAPISTS HERE
I guess like my disgraceful neighbor Deputy Chief Huntsman, what I say or what others not deemed
to be the privileged of this city say really doesn't matter.
Everybody downtown ignored the fact that twice during 2014 that Eden's thug Deputy Chief
Huntsman even threatened to arrest me if I dared to step on his property to deliver an EANA
newsletter-saying "I know who you are Deii'Angela." What a disgrace to the uniform Bob is!
WELCOME TO THE LAND OF THE CONSTANTLY RAPED
The analogy of one of us being raped by the privileged and told to just relax and just enjoy it really
describes us here.
Is it any wonder why our state led by our Governor depicted in the attachment sent me is the fifth
most corrupt in the nation with our city likely the most corrupt if a similar poll was taken?
An abbreviated copy of my Saturday and Monday e-mails to you is shown below.
Disappointed but NOT surprised with the non-response to either e-mail in this corrupt city.
Silvio
For WE THE PEOPLE
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TH
CITY'S HISTORY

From: SiLvio DeLL'AngeLa [maiLto:DeLLansi@comcast.net]
Sent: Monday, September 28, 2@15 11:45 AM
To: 'Lubar, Suzanne G.'
Cc: 'Huntsman, Robert Y. '
Subject: FW: RE XXXX again a disgrace to the neighborhood. PLEASE RESPOND ASAP
Suzanne.~

I didn't expect a repLy to this beLow or any from our arrogant APD
Leadership.
Nice doubLe standard here.
SiLvio
From: SiLvio DeLL'AngeLa [maiLto:DelLansi@comcast,net]
Sent: Saturday, September 26, 2@15 1:@1 PM
To: 'Lubar, Suzanne G.'
Cc: 'Conrad, Matthew A.'; 'srogers@cabq.gov'; 'Aaron GLantz'; 'Huntsman,
Robert Y. '; 'PauL LuttreLL'; 'WiLLiams, Brennan'
Subject: RE: RE XXXX again a disgrace to the neighborhood. PLEASE RESPOND ASAP
Suzanne
I'm sorry but your response beLow is more than disappointing .....
(remainder omitted)
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COMPARING CAO PERRY TO AL CAPONE
WOULD BE UNFA•R TO CAPONE. TIME
FOR BERRY TO FIRE HIM AND HIS CITY
GANGSTERS-APD'S COMMAND STAFF
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From:
To:
Cc:

Silvio Deii"Anqe}a
Garduno Rey; Harris Don; Pena Klarlssa 1; Gibson Diane G.; Sanchez Ken; Benton. Isaac; Wjnter Brad D.;
Lewis Dan p
Romero Elqine T.; Dolqn. Dlang R; Montano Nancy; Maya JulianN; SVlvan Chris; Chavez Azlza; Emillio Dawn
Marie; Mj!ler Rachel R.; Burt Rebekka K.; Yoshimura Debra; Mayor Berrv

Subject:

TONIGHT''S COUNCIL MEEITNG-MORE RIGGED CONTRACT AND MORE DISRESPECT-STOP BEING A RUBBER
STAMP FOR BERRY

Date:

Monday, October 19, 2015 1:31:43 PM

COUNCILORS
Info to many sent this Bee
Reference my scathing e-mails yesterday regarding the Journal's propagandists and the
disgraceful Garduno-Sanchez duo.
As I have said often you Councilors intentionally wait until late Friday afternoon to post the
agenda to discourage our comments and attendance. In addition to the oppressive
freedom of speech rules imposed on us, the wall, and allowing their buddies to speak
endlessly while we are restricted to two minutes you are not showing our overhead
projector presentations on GOV-TV
Well tonight's agenda has even more rigged (allegedly competitive) contract awards based
on purely subjective selection criteria-no costs asked for-just cost control.
Among the latest big rigged contracts is that given to incumbent ACVB Berry's buddies to
reward them for the lousy work they have been doing and will continue to do. See extract
from Joe Monahan's posting today shown below.
We have an endorsement of the wasteful ART and $350K of our tax dollars for a new red
light in Sanchez's district that never passed DMD's signal warrant analysis justification test
much like the one Rey put in on Central in his District 6 years ago to please two
businesses.
Lest all forget the unjustified by any traffic analysis costly roundabout on Candelaria and
Rio Grande where more tax dollars were wasted. Then more tax dollars wasted for
signage along your precious Central while our infrastructure is in shambles.
Then there is $1,973.44 (EC-403) for the alleged "implementation of the Judge Brack
approved Consent decree with Ginger and his toothless boys being given $610K. Just what
are they doing except laughing all of the way to the bank? There is $1151</year for an
unnamed Executive Director. Is this for ex Milwaukee cop Ed Harness of the Oversight
Agency or somebody else?
Then there are the brief reports by the Internal Auditor and IG that discusses the "greased"
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by Berry contract given to Schultz and employer TASER. There is the APD ammunition
scandal, Greenwood, APD retention pay and a host of other corrupt-seemingly never
punished offenses.
As long as the Mayor controlled bogus Accountability in Government Oversight (AGO)
Committee is allowed to dictate just what is written/released in the auditor's and IG
reports, there will always be cover-ups and no punishments given to the corrupt city
offenders.
The whole internal audit and IG process has become a sick joke-scam played on trusting
citizens and yet not one of you nine even care. Our Teflon Pinocchio Mayor and his Mafia
like thug CAO must be laughing at what cowardly fools you are.
With all of his bravado it's also not surprising that new NM AG Hector Balderas never
wanted to investigated Schultz and Taser while Auditor or now as AG the murder of Mary
Han and APD's deliberate contamination of the crime scene.
Is anyone surprised that the City's former clerk Ms. "slow petition count"/IPRA stonewaller
Amy Bailey has found a new home working in Santa Fe for Dianna Duran?
Does anyone really believe that this is NOT the most corrupt administration in the city's
history with likely the worst City Council whose only goal is not to represent the people
who elected you but feather your own nests with wasteful fiscally irresponsible spending
of our limited tax dollars.
Tonight, will I get public apologies from Garduno and Sanchez for insulting the American
flag I showed during 2014 and 2015 upside down as a US Flag Code signal of a city in
distress and by Garduno for LYING to me saying it was permitted and allowing a clueless
alleged veteran to then publicly ridicule me?
All saw the Journal editorial today ridiculing Garduno and his insulting PC resolution
demonizing the white Columbus and his fellow Spanish and other European explorers. Is
he man enough to admit what he did was wrong?

How about serving the people for a change and start asking questions of
items on the agenda and asking the cowardly Eden why he won't comply
with my October 1 NM IPRA request for the likely incriminating videos
proving that both he and his latest shooter lied?
Finally, while the DOJ is clearly on the side of the bad police nationwide, seeming also is
the FBI. See http:/lwww.theguardian.com/us-news/2015/oct/15/fbi-record-policekillings-tamir-rice-eric-garner?CMP-ema 565a. The murder of James Boyd by Sandy and
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Boyd is not included in their reports.

Why waste my time coming tonight? None of you really give a damn about
the people who want real reform here!
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY

Monday, October 19, 2015 Joe MonahanPARCC Tests: Glass Half Full Or Half Empty? Plus: NMSU Aggies: Out Of The Game: Prospect
Of Ending Program Surfaces. And: Fresh Ideas To Pop ABO Convention Biz?

FRESH AIR
This is one of the more refreshing ideas to sweep into ABQ in recent years--replace the calcified
ABQ Convention and Visitors Bureau {ACVB)·-charged with drumming up city convention
business--with an out-of-state firm with fresh ideas:

An ad hoc committee has recommended the city of Albuquerque continue using ACVB to bring
meetings, events and tourists to the Duke City- work the ACVB has handled for the last 35 years.
The recommendation remains subject to City Council approval, but fellow bidder Californiabased Catalyst Creative already has plans to fight the committee's decision.
ACVB has had the contract for a whopping 35 years yet convention business remains in the cellar
here. New thinking, new people, new ideas, new investment. Around here those are fightin'
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words. Good Luck, Catalyst Creative. Give 'em hell.
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From:
To:

Subject:
Date:

Beth Mohr
Joanne Ejne
Thank-you for your email RE: Candidate withdrew- wlll interview 5 today
Wednesday, July 29, 2015 12:09:03 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:
Subject:
Date:

Beth Mohr
Joanne Fine
ThankMyou for your email RE: Journal Interview
Wednesday, August 12, 2015 5:00:26 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Beth Mohr
Joanne Fjne
ThankMyou for your email RE: Policy and Procedure Subcommittee
Monday1 July 061 2015 11:28:52 AM

I am out of town and will respond to your email when I rettun.

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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Subject:

Beth Mohr
Joanne Fine
Thank~you for your email RE: Printing applications

Date~

Saturday, July 18,2015 10:46:11 AM

From:
To:

I am out of town and will respond to your email when I return.

Betl1 A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Beth Mohr
Joanne Fine
Thank-you for your emaH RE: Reschedule POB Personnel Subcommittee meeting
Thursday, June 25, 2015 5:39:40 AM

I am out of town and will respond to your email when I return.

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005105

From:
To:

Subject:
Date:

Beth Mohr
prvs-06506bb8b9=1qlpobaf@cabq.gov
Thank-you for your email RE: (stop] Fwd: INVITATION to the Albuquerque Collaborative on Pollee Community
Relations Phase 2 Event 2 Action Planning
Sunday, July 26, 2015 6:50:36 PM

I am a volunteer with the Police Oversight Board, and as snch, I have limited time and
availability for this work. If yonr email requires a response, I will endeavor to respond within
72 honrs. Thanks for yonr patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005106

From:
To:
subject:
Date:

Beth Mohr
mvs=06486b80cd=lgloobaf@cabq.aoy
Tharikryou. for your email Re: A corrupt backward city and state-more proof-and the confederate flag downtown
Friday, July 24, 2015 7:58:40 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005107

From:
To:
Subject:

Date:

Beth Mohr

mvs-16547Zcfaf=lglpobaf@cabg gov
Thank-you for your email Re: ADDED INFO-RE:-MY" INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF lHE
POLICE OVERSIGHT AGENCY-THERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, lHE
PEOPLE AND THE GOOD POLICE OFFICERS''
Friday, July 31, 2015 12:02:38 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Vohmteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005108

From:
To:

Subject:
Date:

Beth Mohr
prys=167859b1Ba-lglpobaf@cabg.gov
Thank-you for your email Re: APD Records OUT of CONTROL
Monday, August 24, 2015 3:42:19 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Molll', Volunteer
Albuquerque Police Oversight Board

The only thing necesswy for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005109

From:
To:

Subject:
Date:

Beth Mohr
orys-064747a7e4=1q!pobaf@cabo.gov
Thank-you for your email Re: FW: 2015 Semi-Annual Report Part 1 of original email
Thursday, July 23, 2015 10:01:15 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Molu·, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005110

From:
To:

Subject:
Date:

Beth Mohr
prvs-168114ce43-lglpobaf@cabq goy
Thank~you for your email Re: FW: Only 2 Weeks left to register!!! Investigation on the Internet ~ Register Now
Thursday, August 27, 2015 9:07:30 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005111

From:

Beth Mohr

To:

prvs- 2693fce5f0-!glpobaf®cabg .gov
Thank-you for your email Re: FW: POB
Tuesday, September 08, 2015 11:11:25 AM

Subject:
Date:

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005112

From:
To:
Subject:

Date:

Beth Mohr
prvs-1651461 bah= lq lpobaf@cahq .gov
Thank~you for your email Re: FW: The Albuquerque Collaborative on Police Community Relations Phase 2 Event
2 Action Plannlng~Real change or yet another Mayor Berry PR distraction stunt?
Tuesday, July 28, 2015 11:55:25 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005113

From:

To:
Subject:
Date:

Beth Mohr
orvs=0551f63805 lqlpobaf@cabg.gov
Thank-you for your email Re: FW: The Albuquerque Collaborative on Pollee Community Relations Phase 2 Event
2 Action Planning-Real change or yet another Mayor Berry PR distraction stunt?
Monday, July 27, 2015 5:31:35 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond withio
72 hours. Thanks for your patience.

Betl1 A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005114

From:

To:
Subject:
Date:

Beth Mohr
prvs-16602df04a-lglpobnf@Cil,hg.gov
Thank-you for your email Re: Former cop Ed Harness-a nice guy-but the clearly wrong guy-unqualified to be new
POA"s Executive Director. Please don"t insult us by selecting Ed and not Jay Rowland
Thursday, August 06, 2015 10:52:22 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005115

From:

Beth Mohr

To:

prvs=0649cc18c4 lq!pobaf®r;abq gov

Subjet:t:

Thank~you

Date:

for your emall Re: Former vets Alex Horton and Gregg Benner~un!!ke warrior cops here and
nationwide. Sandra Bland and some In our compl!clt media
Sunday, July 26, 2015 2:56:29 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005116

From:

To:
Subject:
Date:

Beth Mohr
prys-166Bffi9a84=1qlpobaf®cabq goy
Thank~you for your email Re: Greetings
Friday, August 14, 2015 8:23:23 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005117

From:
To:
Subject:
Date:

Beth Mohr
prvs-1655aea1a3=1glpobaf@cabq goy
Thank-you for your email Re: Joe Monahan"s July 30 and 31 postlngs-Betty Rivera out, the failure of leadership
here Including the Council, media and business leaders Ignoring a city in a downward spiral

Friday, July 31, 2015 6:33:55 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005118

From:
To:

Subject:
Date:

Beth Mohr

prvs 1667b2f47f lqlpobaf@cabq.gov
Thank-you for your email Re: JournallnteiVIew
Thursday, August 13, 2015 10:49:12 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005119

From:

Beth Mohr

To:

prvs-26946245cc-Jg! pobaf@cabg .gov
Thank-you for your email Re: KUNM radio- request for brief phone interview
Wednesday, September 09, 2015 11:49:14 AM

Subject:
Date:

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005120

From:

To:
Subject:
Date:

Beth Mohr
prvs-167395beb4=1q1pobaf@cabq goy
Thank-you for your email Re: Meeting regarding upcoming exhibition at UNM Art Museum
Wednesday, August 19, 2015 2:57:12 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hams. Thanks for yom patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005121

From:
To:
Subject:
Date:

Beth Mohr
mvs-16580b7c32-lqlpohaf®cabg goy
Thank-you for your email Re: Our disgraceful-cowardly-P .C. Mayor
Tuesday, August 04, 2015 7:39:00 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volrmteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005122

From:
To:

Beth Mohr
Joanne Fjne

Subject:
Date:

Thank-you for your email Re: Personnel Matter
Monday, August 03, 2015 5:31:40 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005123

From:
To:
Subject:
Date:

Beth Mohr

Joanne Fine
Thank-you for your email Re: Personnel Subcommittee Minutes
Thursday, July 23, 2015 3:36:55 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005124

From:
To:

Subject:
Date:

Beth Mohr
orvs=2695bdfbec-!qlpobaf@cabg.gov
Thank-you for your email Re: SOP passed and published since 8/1/15
Thursday, September 10, 2015 9:19:29 AM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005125

From:

To:
Subject:
Date:

Beth Mohr
prvs= 167432fd7b= lg!oohaf®cabq .gov
Thank-you for your email Re: Secret meeting at Peace and Justice Center Friday-why no publicity? Sham
outreach collaboratives, a $15K UNM rip-off of taxpayers run by City and UNM. Your secrecy.

Wednesday, August 19, 2015 7:30:52 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005126

From:
To:

Beth Mohr

Subject:

Thank~you

Date:

mvs-1669cb304a -lg! oobaf@cabo.gov
for your email Re: Selection of Executive Director of CPOA
Friday, August 14, 201510:59:30 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 homs. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005127

From:

Tm
Subject:
Date:

Beth Mohr
prvs= 1671fB4r4r;-lglpobaf@cabq .gov
ThankMyou for your email Re: Selection of Executive Director of CPOA
Sunday, August 16, 2015 8:32:05 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005128

From:

To:
Subject:
Date:

Beth Mohr
prvs-1657d6b043-lglpobaf@cabg.gov
Thank-you for your email Re: The blatant fiscal irresponsibility of this Mayor-the worst In our Clty"s history-yet
another albatross of his-the ATRT-Kudos to the RGF for letter today
Monday, August 03, 2015 3:55:31 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 homs. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005129

From:

Beth Mohr

To:

prvs-1659ca5c45 -!glpobaf@cabg .goy

Subject:

Thank-you for your email Re: The unqualified former Milwaukee cop Edward Harness Is your first choice to be
the next Executive Director of the Oversight Agency. Whaf's the message that it sends to the people if the
Councilors approve him?
Wednesday, August 05, 2015 11:36:53 AM

Date:

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hom·s. Thanlcs for yom patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005130

From:

To:
Subject:

Date:

Beth Mohr
prvs= 165651ef3d = lgl oobaf@cabq .goy
Thank-you for your email Re: Try responsible reporting for a change. Who was this unnamed convenient witness
that this also unnamed member of the "Albuquerque pollee" saw Rafael Molina (they shot in back) "was raising
hfs gun to acquire a target?"
Sunday, August 02, 2015 1:09:04 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005131

From:
To:
Subject:

Date:

Beth Mohr
orvs-1653751e7c-!gJoobaf@cnba .goy
Thank-you for your email Re: YOUR INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE OVERSIGHT
AGENCY-THERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD
POLICE OFFICERS
Thursday, July 30, 2015 1:42:17 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005132

From:

Beth Mohr

To:

prvs=2696105817=1qlpobaf@cabq.goy
Thank-you for your email Re: drunk driving
Friday, September 11, 2015 9:38:11 AM

Subject:
Date:

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Volunteer

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005133

From:
To:
Subject:
Date:

Beth Mohr

Joanne Fine
Thank~you for your email Re: pre~work for Sept 3rd training
Wednesday1 August 26, 2015 2:42:31 PM

I am a volunteer with the Police Oversight Board, and as such, I have limited time and
availability for this work. If your email requires a response, I will endeavor to respond within
72 hours. Thanks for your patience.

Beth A. Mohr, Voltmteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005134

From:

Silvio Del!" Angela

To:
Subject:

"Board ED"; Chrjstjna.A!bright@aps.edu
Thanks-RE: Brad Winter-the forgotten Governor puppet-one of the best reason for tenn limits. Board President
Don Duran, Joe Monahan"s postings and the Guv"s puppets-Duran and others
Sunday, August 30, 2015 11:40:58 AM

Date:

Christina
The KKOB-770 call in talk show yesterday on this subject included calls from many APS teachers were
disgusted with both the lying-unethical new Superintendent but the School Board's cowardice in not
firing him, the Board President daughter and the search firm's person who found him. The host of
the call in show Eric Straud (sp?) was equally disgusted and believed the Board will again betray us.
I called in as well.
When APS still has unjustified (after women were given the right to vote in all elections after the
suffrage movement 100 years ago tax wasting spring elections with only 4% turnouts, (something
also mentioned by another caller to the show) what can we expect in the quality of school board
members? Other states like NJ and cities eliminated these special tax wasting elections a long time
ago.
Former interim superintendent Brad Winter was still working at APS for months after he retired to
"help" with the transition and yet nobody questions why his is never mentioned in this whole
scandal-as he likely looked the other way to all of it as also one of Governor Martinez's puppets. He
may have even suggested the hiring of all three and blessed the lack of a background check for sex
offender Jason Martinez.
Please be sure the Board sees these comments as well. All expect the Board will again betray not
only the teachers but all of the people Monday or if he is convinced to resign will give him a big
golden parachute-again ripping off taxpayers.
More than disgusted,
Silvio

From: Albright, Christina [mailto:Christina.Aibright@aps.edu] On Behalf Of Board ED
Sent: Saturday, August 29, 2015 9:23 PM
To: Silvio Deii'Angela
Subject: RE: Brad Winter-the forgotten Governor puppet-one of the best reason for term limits. Board
President Don Duran, Joe Monahan's postings and the Guv's puppets-Duran and others
Mr. Dell' Angela,
I have passed your email along to the Board Members as you requested.
Christy Albright
Be who you are and be that well. -Saint Francis de Sales
Christy Albright on behalf of Boarded@aps.edu
Office: 505.880.3729

I

I Albuquerque Public Schools I Board of Education Constituent Services

Christina.Aibright@aps.edu

I

PO Box 25704 Albuquerque, NM 87125-0704

M005135

CONFIDENTIALITY NOTICE: This email and attached documents may contain confidential information. Afl information is intended only for
the use of the named recipient. If you are not the named recipient, you are not authorized to read, disclose, copy, distribute or take any
action in reliance on the information and any action other than Immediate delivery to the named recipient is strictly prohibited. If you
have received this email in error_ do not read the information and please immediately notify sender by telephone or email to arrange fora

return of the original documents. If you are the named recipient you are not authorized to reveal any of this information to any other
unauthorized person. If you did not receive all pages listed or if pages are not legible, please immediately notify sender by phone or email.

From: Silvio Deii'Angela [mailto:Dellaosi@comcast.net]
Sent: Saturday, August 29, 2015 1:04 PM
To: Albright, Christina <Christina Albright@aps.edu>; Board ED <boarded@aps.edu>
Cc: bwinter@cabq.gov; info@susanamartinez.com
Subject: Brad Winter-the forgotten Governor puppet-one of the best reason for term limits. Board
President Don Duran, Joe Monahan's postings and the Guv's puppets-Duran and others

TO: Christina-APS
Please pass to all Board members and the embarrassing Dr. Valentino prior to Monday's
APS Board meeting
References

1.

ABQ Free Press August 26 issue with cartoon of puppet-master Guv Martinez on the

2.
3.

AFP article ignored by Journal "Berry Gives APD brass Back-door raises"
AFP article "ABQ's Summer of the "Know nothings" by retired APD officer Dan Klein with

cover.

cartoon of "what. me worry" Berry
4. Journal article today "APS Letters raise questions of nepotism" and others
My e-mail yesterday "Call for Valentino's resignation or fire him Monday without any
5.

going-away present"

My latest e-mail yesterday called for Board President, Don Duran-another puppet of the
Governor to excuse him from the School Board vote on the unethical/lying to all luis Valentino,
because of his conflict of interest with another Guv puppet-interim Superintendent Winter's
decision to rehire Duran's daughter Gabriella Blakeley. But Duran is so arrogant-contemptuous
of the people that he refuses to excuse himself from the vote.
(Remainder omitted in interest of brevity)

M005136

From:
To;
Cc:

Subject:
Date:

Silvio peii"Anqela
"Board ED"; Chlistina A!brjght@aps.edu
Winter Brad D.; info@susanamartlnez.com
The APS mess-You ought to be ashamed
Tuesday, August 25, 2015 1:00:59 PM

TO: APS Board Members
Copy to others not shown. Pass copy to the disgraceful new Superintendent Valentino
References

"Get out you CYA mode and call for the resignation of or fire Luis Valentino"
"HR head: Valentino knew of missing background check"
KOB's "Whistleblower lawsuit claims Valentino colluded wjth Gov Martinez Sec Skandera to bring
down APS CFO out resigned admin in place"

My 8/23 e-mail to you
8/24 Journal article

http://www.kob com/artjcle/stories/S3887821 shtml?cat-SOO#.VdymqSVVikr
http://joemonahansnewmexico.blogspot com/

Kudos first to Joe Monahan's postings, KOB's Miller and others, Journal's Burgess, Heild, their
editorial and writers of the letters to the Journal editor today except for the writer who praised Brad
Winter
With the exception of Ms. Muller-Aragon, you are an embarrassing lot, particularly your President
Don Duran who supports Valentino shows from his quotes in the Journal just how bad he is and/or
how stupid he thinks we are. He said that it's a "painful experience for the Board and that The
board takes our responsibilities seriously." All are insults to our intelligence. Yet his wife was hired
by Valentino. Coincidence?
You could have made the decision Sunday to fire the blatantly dishonest Valentino-a no-brainer.
Instead you let him sneak into your closed executive session Sunday to disingenuously apologize and
you slipped out the back door with him so you wouldn't have to face the people and media. What
cowards you (except for Ms. Muller-Aragon all are.
While interim Superintendent Winter has never been mentioned as involved except in one Joe
Monahan. posting and even complimented in a Journal letter today, you all know that he also
played a key role in hiring this horrible dishonest new Superintendent.
Brad has a lot of people fooled except those who have been following his conduct at APS and also on
the Council closely. He doesn't represent the people, only the Republican machine here that
seemingly is in charge of APS and the City.
You are the best reason for imposing term limits on Board members. You have seemingly all
embraced NM's well-known culture of corruption.
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More later-disgusted
Silvio
For WE THE PEOPLE
296 3241
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From:

To:
Subject:
Date:

Silvio peil"Angela
Silvio Dell"AnaeJa
The EYE on Albuquerque and Joe Monahan telling it like It is. Our incompetent Mayor and Chief and more lies out
of APD thanks to Eden"s likely impaired boss Perry
Monday, July 06,2015 11:27:01 AM

TO: ALL Bee-share with others if you wish
The following extracts below from the Eye on Albuquerque and Joe Monahan's recent postings
only tells some of the story of how bad this city has become under our worst since Schultz was
hired Chief in 2005 and then rehired by Berry despite being the most horrible Police Chief in our
City's history.
As I have also said, Berry is by far the worst mayor in our city's history and far too many
citizens and other city leaders don't care! It seems they are used to our Fascist-third
world-like image nationwide.

Schultz proclaimed to all in 2010 and 2011 that his APD is the leader in using body camera but
conveniently omitted the fact that the bad cops like Dear and others are told not to turn them
on.
Schultz is told to conveniently retire just before the fall2103 mayoral election but remains on the
payroll until January 2014. This was enough time for him to cut a $1/.9 million deal with his
employer TASER "greased" by the Mayor-something that the City Auditor likely was directed to
sweep under the rug in her finally released June 2015 "amended".report.
My July 2 e-mail to the city auditor contains the following comments below. Her only reply is
that Councilor Sanchez had never asked for an IG investigation-only an internal audit.

"Yet no recommended actions are to be pursued against Schultz-only since "APD was charged
$25,243 for overlapping Evidence. com services associated with the Pilot Purchase from August
15, 2013 to March 27, 2014 and should request a refund from TASER." This corrective action is an
insult to the sensibilities of all of us taxpayers and is yet another example of the culture of
corruption that permeates this Berry administration I guess your hands are tied and both your
office and that of the IG's should be viewed by us taxpayers as just toothless window dressing for
Berry to give the illusion of internal controls.

Then passing over 40 highly competent applicants for the Chief's job from throughout the country
Berry is handed Governor Martinez's throw-away bureaucrat Gorden Eden who he knew never
met the posted requirements for the Chief's job. Eden never supervised 8 officers much less than
800+ officers in APD. Since when is competence a qualification for employment by Berry?
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Eden was so incompetent that Berry didn't allow his to be involved in the negotiations with the
DOJ-choosing instead the $350/hour former Cincinnati police chief Tom Streicher to represent
Eden and APD. Tom allegedly fought DOJ reforms of his PD for over seven years there but now
we are told that he believes in police accountability as does his attorney buddy Scott
Greenwood.
Not to worry that Eden is incompetent/clueless. Berry and Eden would just bring Schultz's death
squad (SWAT) commander Bob Huntsman out of retirement as Eden's principle deputy to run
APDforhim.
Meanwhile Berry and Eden and Huntsman would remain in hiding when there was any APD or
other controversy or lie to be told. Berry would send out his unofficial PIO Gil Montano (his
pretend Chief of Staff) while APD would trot out disgraceful cops Celina Espinosa and Tanner
Tixier-Jeremy Dear's accomplice in the murder of Mary Hawkes out to lie to us and the media.
After stonewalling my repeated NM IPRA requests to see the recordings of APD's murder over
two years ago of black homeless mentally ill Vietnam Vet Vincent Wood, the family is finally
suing APD.
It's almost as bad here with the BERNCO Sheriff who wants no body cameras for his officers
because he wants no accountability while the Corrales PD is now buying them.
If any citizen or public official is thinking former cop/DOJ monitor James Ginger and his PMR Inc
team or Scott Greenwood will bring about real change/accountability in APD until Berry leaves
office, he/she are either naive or smoking or snorting some bad stuff.
Thank God that we have other news sources like Joe's and the Eye's blogs, and the ABQ Free
Press and some TV reporters since the Journal is in Berry's pocket.
I hope that Saturday our elected and appointed city and county and state leaders took my e-mail
advice and declared their independence of the corrupt leadership and culture of corruption
here. This includes former cops/current NM legislators Paul Pacheco and Bill Rehm who
seemingly want to only reform the judicial system not demand accountability-body cameras and
their usage by all NM cops. Once a cop-always a cop.
See our thug shadow Mayor Rob Perry below with yet another Governor Martinez throw-away.
From the photos, would anyone think Rob may have been a little impaired/hitting the bottle or
other substances far too often? What do you think?
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Regards
Silvio
For We THE PEOPLE

Jul5, 2015 EYE ON ALBUQUERQUE

Time to Face the Facts
Berry has proven to be the worst Mayor in the history of Albuquerque. FACT!
APD is being negligently mismanaged. FACT! And we the citizens are paying
the price for both. FACT!
What to do about this horrific chaos has to be the primary focus of every citizen. Do we try and
fire the mayor thus causing and creating more problems to the chaos he has already created? Do
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we try and push a completely useless City Council to do their jobs? Do we take to the streets like
a bunch of wild buffoons and commit civil disobedience? Do we go out and buy a gun and start
carrying it strapped to our sides and take the law into our own hands? The frustration among the
citizens is horrendous.
Albuquerque is a magnet for every criminal in the country because we have the worst run city
and police department in the USA. Proof, well, we don't have to look too far. Just last week here
in Albuquerque, an ex-national news anchor was forced at gun point from a motel parking lot
back to her room. In the end a gun battle ensued and her husband was shot several times and
the offender was killed. Oh, and the offender; he wasn't from Albuquerque he was just here
visiting and abducting women at gunpoint to rob them.
Every single day we all hear it; there was a shooting in the NE Heights, one person dead. An
accomplished high school student killed in a drive-by. Body found under a slab in a field on the
Westside. The murders in Albuquerque are out of control due to an extremely poor run city and
a negligently run police department. We wonder ifthe FBI is going to help out and find at least
one of these murderers. We already know the FBI has assisted APD on employment personnel
matters.
Most recently in today's Albuquerque Journal (READ IT HERE) the featured story is APD's
response time to 911 calls. The story starts out by stating, "More violent crimes, More 911 Calls,
Fewer cops." The bottom line is; when a citizen calls for the police because they have an
EMERGENCY they will not see a cop for at least 10 minutes and 43 seconds. A lot can happen in
11 minutes but why would Berry or Chief Eden care? Eden is pulling down $158,000.00 a year to
provide the citizens with the worst possible service. Berry is sitting around daydreaming about
being Governor.
"I thin I< the (police) chief has us on the right track," Mayor Richard Berry said in an interview.
Mayor Berry in his traditional incompetent manner is promoting further incompetence. APD
spokesperson Celina Espinoza stated in part concerning 2014 911 calls, "and those cases require
a lengthy police response." Why would any call 'require' a lengthy police response? It is an
emergency call for help; people need police assistance immediately.
Incompetence invites and encourages more of the same. City Councilman, Ken Sanchez, stated
he is "very concerned." And according the Union vice president, "Nobody's proud of it," said
Shaun Willoughby, the vice president of the Albuquerque Police Officers Association. "In a
Priority 1 call, 45 seconds is the difference between life and death." But the story did not say the
Union was doing anything to help out either. There was nothing in the story that stated
Willoughby is standing by officers by putting on a uniform and hitting the streets to assist on 911
emergency calls. All of this is cheap tall< from a bunch of cheap politicians.
Here is a statement concerning Gordon Eden; "Police Chief Gordon Eden previously said he has
shuffled officers' assignments to get more police officers in the field. Earlier this year, he
reassigned police officers who were working in records and the crime lab back to patrol." Eden
did not state he put an extra 20 officers on the streets; he stated he shuffled the deck; which
means nothing.
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But here once again, nowhere did it state Chief Eden has been working graveyard shifts in an
effort to assist officers with 911 calls. No, Chief Eden has not handled one call for service nor has
he ever written a police report; those types of tasks are beneath him. What a leader!
There is a fix for this and it can be accomplished fairly quickly with great results. The problem still
lies wjth Berry and his refusal to admit Eden js the second biggest mistake he's made. The first
biggest mistake was retaining what appears to be a very corrypted former police Chjef Ray
Schultz. Eden must be fired immediately and a person who knows how to run a police
department with the right answers needs to be appointed.
The story ends with this statement; "Police response times were a point of debate in the 2013
mayoral election. Berry's opponent tried to show the city's public safety was threatened by
slowing response times. That was when the data showed police responded to Priority 1 calls in
10:11." In other words we were all warned by Paul Heh and Pete Dinelli before everything went
to hell.
Posted by Stealth at 7/05/2015 os·oo:oo PM No comments: l8l Links to this post
Labels: chief Gorden Eden, Former cop Ray Schultz, Mayor Ber['f
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From:
To:

Subject:
Date:

Silvio Deii"Anqela
Sllvjo Dell" Angela
The VIew of Albuquerque from talking to relatives and military members back east+ the Eye on Albuquerque and
ABQ Free Press articles
Friday, July 17, 2015 5:51:35 PM

TO: ALL-Bee
I just returned from attending the July 10 retirement ceremony of my USMC Colonel nephew at
Quantico USMC base VA and later attended to family estate matters in New Jersey.
The many I spoke to said what they know best about Albuquerque is (1) the hot air balloon festival,
(2) the high crime rate and {3) our out of control police. Most looked on us as just a corrupt,
backward city and state.
While our Mayor has his propaganda machine (primarily the Journal) working hard to convince all
here that everything is just fine, many in the rest of the US apparently thinks otherwise.
I have referred you often to E:ye on Albuquerque postings most recently the July 5 one that tells the
uncomfortable truth-things I have also said. It begins with:

"Time to Face the Fqcts-Berry has proven to be the worst Mayor in the history of Albuquerque.
FACT! APD is being negligently mismanaged. FACTI And we the citizens are paying the price for
both. FACT!
Further: "What to do about this horrific chaos has to be the primary focus of every citizen. Do we

try and fire the mayor thus causing and creating more problems to the chaos he has already
created? Do we try and push a completely useless City Council to do their jobs? Do we take to the
streets like a bunch of wild buffoons and commit civil disobedience? Do we go out and buy a gun
and start carrying it strapped to our sides and take the law into our own hands? The frustration
among the citizens is horrendous."
The July 15 edition of the ABQ Free Press also has three notable articles. One by Dennis Domrzalski

"Soaring Crime Rate Taxes Undermanned APD Ranks" discusses the specifics of the gross
mismanagement of APD under Berry, Perry and Eden. Another one by Dennis "Tourism Stats

Appear Inflated" is another example of the lies being told us.
The third is by a disgusted retired APD Sergeant Dan Klein "Ignoring Taser-gate Won't Make the

Stench Go Away."
Internal Auditor Debra Yoshimura's original report-a likely scathing indictment ofTasergate was
watered down with Schultz or her boss-the Mayor never blamed. Only Taser was given a slap on the
wrist. I guess with Debra and other City employees, you do what your bosses tell you or you leave.
There is no place for integrity in this Berry administration.
Just follow the money and it explains everything here. Some have even alleged that R.J. and
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Maria's Berry's Cumbre Construction Company is even getting money to do worl< from Berry's
contractor friends who are given no-bid work. It wouldn't surprise me one bit.
Regards
Silvio
For WE THE PEOPLE
P.S. I also got an voicemail from a neighbor who was angry that Berry would waste $13-20 million
ripping up Central this year to accommodate the Mayor's newest legacy albatross-ABQ Rapid Transit
(ART) and expect the feds to ante up over $80 million more of our tax dollars next year for it. Bruce
Rizzieri apparently does what he is told-we taxpayers be damned.

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE
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From:
To:

Silvio Dell" Angela
Silvio Deii"Angela

Subject:
Date:

The blatant fiscal Irresponsibility of this Mayor-the worst in our Clty"s history-yet another albatross of his-the
ATRT-Kudos to the RGF for letter today
Monday, August 03, 2015 3:55:26 PM

Attachments:

B-3 Jni-ART.doc

TO: AII-Bcc
See COO Mike Riordan's incredulous July 24 response to my July 24 NM IPRA request below and
my July 24 and earlier e-m ails sent regarding our Mayor's latest albatross/rip-off of taxpayersthe ABQ Rapid Transit System-ART. There is an RFP out there for ART and yet Mike won't
provide it. Nor will he provide other information I requested.
Does anyone in their right mind really believe Kiewit Construction will not get this work if funded
and that they acted on their own to gather information from citizens? Does anybody really
believe Cumbre Construction owned by the Mayor and his wife isn't being promised some of the
work by Kiewit? Mike Riordan has willingly sold his soul to the devil to keep his job.
Developer and Central Avenue property owner Doug Peterson had an earlier opinion piece in the
Journal debunking all the bogus arguments for ART that a Journal editorial, its reporter Winthrop
Quigley and others had promoted on the Mayor's behalf. In this city when does common sense
dictate how our limited tax dollars are spent?
ART is all based on smoke and mirrors-lies told to all of us. The most fiscally irresponsible thing is
that $13-20 million of our tax dollars will be spent this year tearing up Central even before they
know whether the federal Highway Administration will fund 80% of this taxpayer rip-off. Every
responsible citizen should write to the FHA telling them to turn the funding request down.
Shame on Councilors Garduno and Benton who supported the lies to justify ART running in their
districts. The remaining fiscally responsible Councilors should put a stop to the City doing any
work on it this year.
Kudos to the Rio Grande Foundation whose research director wrote the attached letter that
appeared in the Journal today. The RGF under the leadership of Paul Gessing was also
instrumental in helping us citizens kill another tax wasting albatross-Mayor Chavez's proposed
$30-40 million/mile "modern streetcar" to nowhere. ART will rip off taxpayers for $10
million/mile.
A book by Randal O'Toole referenced in the RGF letter also exposed the lies told to Portland
taxpayers by City officials to justify their streetcar-the same lies to try to justify the one streetcar
Mayor Chavez wanted here and same lies now being told again by Berry, Rizzieri and their
Journal propagandists for ART.
If you aren't disgusted with this lying Mayor, Bruce Rizzieri and their minions and their Journal
propagandists, you should be.
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Silvio
For WE THE PEOPLE
Living in the land of hopelessness- and corrupt "Mexico True"
P.S.
Auditor-Ms. Yoshimura
They forced you to bury the Mayor's involvement with Schultz with TASERGATE. An audit on
how ART is being jammed down our throats should be the subject of a new audit.

From: Riordan, Michael J. [mailto:MRJordan@cabq.gov]
Sent: Friday, July 24, 2015 2:04 PM
To: 'Silvio Deii'Angela'; Rizzieri, Bruce
Cc: City Clerk Staff; Yoshimura, Debra; Pacheco, Peter J.; info@omfog.org; 'Bill Rehm';
lisa.torraco@omlegis.gov; Mayor Berry; larry.barker@krqe.com; Ramirez, Chris; Hoffman, Lou D.;
Garduno, Rey; Harris, Don; Pena, Klarissa J.; Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton,
Isaac; Winter, Brad D.; Lewis, Dan P.; Bili.Anderson@krqe.com
Subject: RE: NM Inspection of Public Records Act (IPRA) request-ART/BRT
Mr. Dell' Angela,
The City of Albuquerque is currently advertising for requests for proposals. We have yet to receive
any bids, nor award a contract. Kiewit seems to have taken it 11pon themselves to advertise their
intent to bid on the project and therefore are requesting public input. ???? That action is not
sponsored nor supported by the City of Albuquerque.??? All potential bidders have until
September to submit a response to the request for proposals. At that time the selection committee
will be review all bids for qualifications and cost. When a selection is made we can provide you the
information requested below if you would like to resubmit the request then.
Sincerely,
Michael J. Riordan, P.E.
Chief Operations Officer
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
Phone: (505) 768-3000
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, July 24, 2015 12:12 PM
To: Rizzieri, Bruce; Riordan, Michael J.
Cc: City Clerk Staff; Yoshimura, Debra; Pacheco, Peter J.; info@nmfog.org; 'Bill Rehm';
lisa.torraco@nmlegis.gov; Mayor Berry; larry.barker@krqe.com; Ramirez, Chris; Hoffman, Lou D.;
Garduno, Rey; Harris, Don; Pena, Klarissa J.; Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton,
Isaac; Winter, Brad D.; Lewis, Dan P.; Biii.Anderson@krqe.com
Subject: NM Inspection of Public Records Act (IPRA) request-ART/BRT
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Mr. Rizzieri, Mr. Riordan
Info those shown and not shown.
See my e-mails below without the attached- the recent small Kiewit Journal ad and a description of
the seemingly no-bid "Construction Management at risk approach" to contracting.
Thee-mails expresses my concerns as a taxpayer with this seemingly unjustified bus system that will
eventually cost over $120 million of our local, State and federal (if given) tax dollars while other real
needs are being seemingly ignored.
lAW the NM IPRA, allow me to review
1.

the City's contract defining the scope of work and funding-including the source of funds
given to the Kiewit Construction Company for all work associated with the ABQ Rapid
Transit (ART) system -earlier referred to as the Bus Rapid Transit (BRT) system along
Central.

2.

Also indicate whether other contractors were allowed to bid and if so whether cost-not
merely "cost control" was a selection criterion.

3.

If it was a competitive procurement process request I have the opportunity to review the
RFP, the members on the evaluation team and their ratings.

4.

Also provide for my review documentation showing the scope and cost and schedule of
work to be performed along Central for the ART this year.

5.

Provide the name of the contractor and cost of the design of the BRT/ART system if it is not
Kiewit.

6.

Provide for my review any documentation indicating if Cumbre Construction is a subcontractor to Kiewit

Your response is due NLT August 9, 2015.
Thank you
Silvio Dell' Angela

296 3241

Some final comments from m1 other e-mails that demands that the more important needs are
addressed if we are to escape the third world image that seemingly the rest of the country has of
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us The ART is seemingly an unjustified want and not a need just like the earlier proposed "modern
streetcar." down Central the Rail Runner and other alleged economic engines.

"!just returned from attending the July 10 retirement ceremony of my USMC Colonel nephew
at Quantico USMC base VA and later attended to family estate matters in New Jersey. The
many I spoke to said what they know best about Albuquerque is (1) the hot air balloon
festival, (2) the high crime rate and (3) our out of control police. Most looked on us as just
a corrupt, backward city and state. While our Mayor has his propaganda machine (primarily
the Journal) working hard to convince all here that everything is just fine, many in the rest of
the US apparently thinks otherwise. "

The Eye on Albuquerque's July 5 posting-extract below hit the nail on the head-regarding our
failed leadership here. Jul 5. 2015 -EYE ON ALBUQUERQUE "Vme to Face the Facts"
Berry has proven to be the worst Mayor in the history ofAlbuquerque. FACT! APD is being
negligently mismanaged. FACT! And we the citizens are paying the price for both. FACT!
What to do about this horrific chaos has to be the primary focus of every citizen. Do we try
and fire the mayor thus causing and creating more problems to the chaos he has already
created? Do we try and push a completely useless City Council to do their jobs? Do we take
to the streets like a bunch of wild btiffoons and commit civil disobedience? Do we go out and
buy a gun and start carrying it strapped to our sides and take the law into our own hands?
The frustration among the citizens is horrendous. Albuquerque is a magnet for eve1y
criminal in the country because we have the worst run city and police department in the
USA. "

From: Silvio Deii'Angela [mailto:Dellansi@comcast.netl
Sent: Thursday, July 23, 2015 8:16PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'
Cc: 'dyoshimura@cabq.gov'; 'ppacheco@cabq.gov'; 'brizzieri@cabq.gov'; 'Bill Rehm'; 'Lynne Andersen';
'Mayorberry@cabq.gov'; 'lhoffman@cabq.gov'; 'mriordan@cabq.gov'
Subject: Contract to Keiwit-apparently a done deal for yet another Berry unjustified albatross-ART along
Central
Councilors
Others shown and not shown)

Reference my earlier e-mail today shown again below. My earlier June 14 e-mail to the Journal's
Win Quigley and the June 25 article by developer Doug Peterson were omitted in the interest of
brevity. A reader told me it was Kiewit-not Li wit who posted the ad yesterday asking for
feedbacl<-copy attached. The survey at the website listed is a joke and this no-bid award is an
insult to the sensibilities of every taxpayer and business owner along the proposed Central
route. Kiewit is the construction company apparently already awarded a no-bid contract by the
city using the CM at risk approach (copy again attached) in order to justify the award to build
this $120 million+ tax wasting albatross along Central. A Kiewit office headed by Sean White has
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already been set up at 5130 Masthead NE Albuquerque, NM 87109 PHONE-(505) 717-3075
EMAIL Sean-white@kiewit.com. We continued to be insulted by this Mayor, Bruce Rizzieri,
Mike Riordan and others.
Silvio
Subject: The Albuquerque Rapid Transit-ART, a $120+ million albatross along Central being
jammed down our throats-do you nine care?
Councilors
(Info to those shown and many not shown-sent this Bee. Share with others if you wish.)
While Mayor seems only concerned with meeting with misguided/P.C. opponents of the
old Stars and Bars Confederate flag remaining downtown rather than doing what's logicalleave it there as a historical symbol, apparently he and ABQ Ride's Rizzieri apparently don't
need citizen consensus on their $120 million+ ART.
They are now are going full speed ahead with wasting $13-20 million of our tax dollars this
year ripping up Central this year and expecting those at the FTA in Washington DC to give
the city/waste another $100+ million next year to build it. The fiscally responsible thing Is
to do a cost/benefit analysis and also wait until 2016 to see if the feds are foolish enough
to fund this albatross. It will cost $10 million/mile to build.
Rizzieri in response to my recent NM IPRA request confirmed that there was never any
needs/cost benefit analysis ever done justifying ART by ridership, density or other criteria.
Justification for it was based solely on smoke and mirrors-lies told us of being another
much needed catalyst for economic growth. Only the alleged success in Cleveland-a more
dense city was cited as justification for ART.
The only thing done was a July 25 2011 "Infra Consult LLC" BRT "Feasibility Assessment" not
a justification assessment and used Chavez's proposed "modern streetcar" and other not
relevant studies that also included some selected four year old 2011 ABQ-Ride boardings.
Go to the ABQ-Ride website to see the old study.
These lies of high ridership great economic growth were the same used by Mayor Marty
Chavez when trying to justify his own white elephant the $30-40 million/mile "modern
streetcar" down Central that the feds refused to fund.
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Now "Li wit" (Kiewit) another company or person is asking (after the fact) for citizen
feedback-as announced in a small recent article in the Journal. Is "Li wit" (actually Kiewit)
the/an ART contractor? Will R.J.'s and Maria Berry's Cumbre Construction be a
subcontractor?
The same lies were told to justify the Rail Runner-another sink hole of our tax dollars.
Likely at the direction of Governor Richardson, MR-COG then under lawrence Rael then
would claim in his bogus unsupported studies that there would be high ridership, a faster
than automobile ride along 1-25, tremendous economic development and increased
population growth along the route particularly in Santa Fe. None of this ever occurred.
Not only did a Berry Journal editorial trying to justify it based on false claims but good
Journal reporter Winthrop Quigley unfortunately jumped on the bandwagon as well. See
my e-mail to him below. In an earlier interview with a small Central Avenue business
owner, the owner said that it was a gross waste of our limited tax dollars and would likely
put many like him out of business.
I hope developer Doug Peterson and other business owners file a lawsuit against the city to
prevent the start of prep work/tearing up Central this year that will likely put many
businesses along the route in jeopardy. See Doug's objection to ART in his June 25 Journal
article below. Isn't it also time for those in NAIOP to also start representing the taxpayers
for a change?
Since the Internal Audit office and IG were apparently directed to bury the Schultz/Berry
"greasing" of the $1.9 million contract with Schultz's employer TASER-TASERGATE, I
wonder whether they are also being told to leave other disgraceful waste of our tax
dollars alone.
Every trick in the book is repeatedly used by the Berry administration to justify no-bid
contracts. Among these was the token $70K one given to the Streicher-Greenwood team
to negotiate with the DOJ on APD reform that intentionally was under the Council's
approval threshold. Almost $600K was not surprisingly added to that contract later
deeming Schultz's TASER two buddies now incumbents.
Then Schultz and his procurement office buddies downtown would claim the token buy to
TASER to test a nominal number of AXON body camera would be the justification for the
subsequent $1.9 million no-bid award.
For the ART we have a novel new tactic foisted on us by Berry and Rizzieri on us. This is to
use a Construction Management (CM) at Risk approach being described/misrepresented as
an "innovative approach to public project delivery." See attached.
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The claimed advantages to CM at risl< are bogus. What it really means is that this CM at
risk approach justifies yet another no-bid award to Berry's/Rizzieri's desired ART
contractor(s). Again, is Cumbre Construction being promised part of the work?
If you don't care and put a halt to this albatross, or a lawsuit isn't filed by Peterson and
others, isn't it also time for an investigative report by larry Barker and other TV reporters,
other media outlets like the ABQ Free Press as the Berry Journal seems to be in Berry's
pocket-has become a proponent of this waste-disregard for businesses along Central and
us taxpayers?
Silvio
For WE THE PEOPLE
296 3241
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Rapid-transit plan would be too disruptive
htto ://www .abgjournal .com/622195/opin ion/rapid! ransit -pi an-would -be-too-disruptive. html
By D. Dowd Muska I Research Director. Rio Grande Foundation PUBLISHED: Monday, August 3, 2015 at 12:02 am

Advocates of market-oriented public policy rarely have anything complimentary to say about transit
systems. Government-owned trains and buses are fiercely protected by politicians and powerful
lobbying groups, despite runaway costs and consistently unimpressive ridership numbers. But in
Albuquerque, at least lately, transit is a different story.
In 2004, the city's bus system began to add express routes along Central Avenue. "Rapid Ride"
features "60-foot long, articulated buses that accommodate up to 86 passengers."
The service is "loaded with new technology," including Wi-Fi, automatic announcements, "a global
positioning system to aid in the transit applications that help passengers locate their bus in real
time," and state-of-the art security cameras and microphones. In addition, most Rapid Ride stations
have "a structure which allows passengers to wait in safety and comfort."
Route 766, which runs from the Uptown Transit Center to the West Side, saw passenger growth of
25.8 percent since its introduction. Route 790, which links the University of New Mexico's main
campus to the Northwest Transit Center, experienced growth of 87.2 percent. Route 777, connecting
Tramway Boulevard to Downtown, saw growth of 135.6 percent.
In its "Futures 2040 Metropolitan Transportation Plan," the Mid-Region Metropolitan Transportation
Organization concluded that increased boardings on the Duke City's overall bus system were
"directly attributable" to the three "Rapid Ride" lines.
At least in terms of demand, express bus service appears to be working in Albuquerque.
So why does the city want to scrap a good thing?
Transportation planners are seeking to replace Rapid Ride with "Albuquerque Rapid Transit" (ART),
which combines "many features of rail transit with the flexibility of buses." The city soon will request
federal funding to

cover 80 percent of the

costs of Phase 1 of the project, which is slated to run

between Louisiana and Coors. ART would eliminate one traffic lane, each way, in order to create a
dedicated bus guideway.
It's a shift the Cato Institute's Randal O'Toole believes is unwise: "Dedicating two entire traffic lanes
on Central Avenue to buses and giving those buses priority at traffic signals will do far more to
increase congestion than any relief provided by the few cars taken off the road by the bus. Why
should a few hundred bus riders a day be given these privileges while tens of thousands of people in
cars are forced to sit in traffic?"
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Don Hancock of the University Heights Neighborhood Association thinks ART's plan to eliminate the
median strip will cause "bicycle/pedestrian safety problems ... to increase dramatically." Walkers and
cyclists trying to cross the guideway, he said, are "continuous accidents just waiting to happen."
Thus far, ART's supporters have ignored questions about their project's public-safety and
congestion-creation issues, preferring to focus on transit's alleged ability to attract professional
millennials. But polling data are beginning to show that young adults' housing preferences resemble
previous generations' inclinations.
Describing a recent survey, an economist for the National Association of Homebuilders wrote that
two-thirds of millennials "wanted to reside in a suburban neighborhood, compared to 10 percent
wanting to own a home in a central city. Nearly a quarter of residents wanted to be outside large
metropolitan areas entirely, preferring rural housing."
While recent college graduates continue to be drawn to places such as Washington, D.C., they are
also flocking to "sprawling" metro areas such as Houston, Oklahoma City, Phoenix, Orlando, Salt
Lake City, Nashville and Las Vegas, Nev.
Will ART be affordable? Check the record. In the words of Veronique de Rugy, a researcher with the
Mercatus Center, "Infrastructure spending tends to suffer from massive cost overruns, waste, fraud,
and abuse."
And while ART is not a rail line, building it will nonetheless be a complex undertaking, involving
ripping up medians, improving sidewalks, constructing stations and relocating utilities.
Citizens in Abilene, Anchorage, and Atlanta shouldn't be taxed to support a project of dubious
benefit to Albuquerque.

The federal government should deny funding to ART.
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From:

To:
Subject:
Date:
Attachments:

Silvio Deii"Angela
Silvio De!!"Angela
The culture of corruption-those participants and those enablers here
Wednesday, September 16, 2015 1:46:17 PM
9-14-lSKOB-NMAG.doc

ALL-Bee
THIS STATE'S AND CITY'S WELL KNOWN CULTURE OF CORRUPTION
As I said in earlier e-mails, while back East settling the estate (as executor) of my deceased,
severely handicapped 94 old brother a distinguished WW II vet, and also attending the
retirement of my nephew a distinguished USMC officer who served in Afghanistan, those many
family members and friends who came from all over the US who I spoke to questioned just why I
chose to retire here in New Mexico?
What they all knew about this State and City besides the annual balloon festival was our well
known dangerous and unaccountable police and the historical seemingly accepted culture of
corruption. My response was that I, like other activists want to change things here choosing to
deny the likely fact that nothing will ever change.
This is because voters big money from NAIOP and puppet-master Governor Martinez's machine
would pay to keep the corrupt public servants in office. This is why I try to show the US flag that
I served under for 22 years (one in Vietnam)-upside down as a approved signal of a state and city
in distress-something the Council banned.
KKOB 770's SCOTT STIEGLER TALKING ABOUT OUR CULTURE OF CORRUPTION
KKOB 770 talk show host Scott Stiegler, a welcomed replacement for his predecessor-the
arrogant condescending Jim Villanucci took on this constantly avoided by the media elephant in
the room on his show Tuesday afternoon. Listeners who called in were as disgusted with the
corruption as 1.
The focus of Stig's talk show's discussed the unchanging culture of corruption that permeates this
entire State and City. While the disgraceful Secretary of State Duran dominated the discussion
as well as the arrogant school board every solution including term limits was discussed. Some
callers even blasted State legislators for wasting $250,000 of our tax dollars to decide whether
they could impeach Duran. The arrogant School Board President Don Duran is another Duran
who should be impeached.
We depend on our legislators both here in the City and in Santa Fe to be part of the solution but
they too many have abdicated their responsibilities. My two NM legislators-particularly Bill
Rehm a former cop has no interest in changing the status quo either nor demanding that all
police officers wear body cameras. Bill's only interest is supporting an appeal to make the (rare)
killing of a cop here a hate crime.
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My recent e-mail cited a Jetter in the Journal by DA candidate-former good cop Ed Perea who
believed just a larger voter turnout would change things. Really? Not as long as the Berry
Journal continues to spew out its propaganda promoting those who embrace the culture of
corruption. A good example is my Councilor Trudy Jones who is running unopposed-because big
NAIOP and Chamber of Commerce money will again bury any opponent with propaganda ads
promoting their corrupt politician.
BERRY-OUR CITY'S WORST MAYOR
Nobody seems willing to criticize the primary person responsible for the deplorable situation
here-Mayor Berry. He remains in hiding only to come out of his hole/bunker to cut a ribbon or
promote some new tax wasting corruption distraction project/initiative. The latest scam on us
is his unjustified ART/BRT down Central.
During one break in Scott's show there was an ad by Berry promoting his latest ridiculous effort
to eliminate panhandling that Joy Junction's Jeremy Reyna ids ridiculed.
While State Auditor Mr. Balderas never quite got around to doing an investigation of Berry's
corrupt APD Chief Schultz and his illegal dealings "greased' by Mayor Berry with employer TASER
Inc while still a City employee, the question never asked of Hector is why not? It was left to his
successor Tim Keller to do the job with a scathing report on TASERGATE. But nothing was done
after the Keller report.
Even the later the original scathing report of it by the City's Internal auditor Debra Yoshimura
was changed to ensure that Schultz, Mayor Berry who "greased" the $1.9 million no bid contract
with TASER, our corrupt procurement office or anyone else here were ever blamed or punished
deeming this corruption and merely just another lesson learned -an opportunity to just
review/clean up the City's corrupt procurement system.
NOW NM AG BALDERAS AGAIN BETRAYING THE PEOPLE-SUPPORTING THE CULTURE OF
CORRUPTION
Former cop Dr. James Ginger one of the cowardly powerless foxes from PMR Inc. being paid $4.5
million of our tax dollars to guard the henhouse was Judge Brack chosen powerless monitor of
APD reform. Ginger arrogantly refused to come before the public but instead chose once to
meet only with selected members of the City Council.
Not surprisingly Governor Martinez second discard/Berry new personal attorney Jessica
Hernandez blessed Ginger's private meetings. Both Balderas and Hernandez would claim that
J<OB who made the inquiry would have to prove the councilors talked to each other about their
private meetings. Do they two think we are stupid enough to believe that the Councilors did
not talk to each other after these private meetings and would admit they actually did?
Councilor Lewis' comment to KOB was a failed attempt to excuse what he did. "He wrote. "My

sincere hove is that the Department ofJustice will stop treating the Monitor with /cid gloves and
instead insist that he malce himself available."
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Dan is the same councilor who along with his eight colleagues made the unqualified (like Eden)
former Milwaukee cop Ed Harness our next Executive Director of our Police Oversight Agency to
join three other ex cops there. These ex cops like Ginger and his crew will make police oversight
more of a sham than it was before the Agency was created.
Also see today's Journal article on it http:l/www,abqjoyrnal.com/644888/news/ag-coyncilorswho-met-with-monitor-didnt-violate-meetjngs-act.html. Journal reporter Ryan Boetel, who
joined the defense team of James Boyd's killer Dominique Perez never asked the three other
Councilors-Garduno, Sanchez and Winter why they refused to meet privately with the coward
Ginger, Cincinnati mercenary Scott Greenwood and the disgraceful Hernandez.
The three Councilors who refused to meet privately with this disgraceful trio knew it was a
deliberate violation of the NM Open Meetings Act, Now State AG Balderas has now confirmed
to all that politicians can continue to conduct rolling quorums-a blatant defiance of the Open
Meetings Act to avoid public meetings. The excuse is that any citizen or media outlet would
have to prove our elected officials talked to each other about their private meetings.
WE BROUGHT THE DOJ HERE ONLY TO BE BETRAYED BY THEM
It was we activists first led by MLC Jr. MC's Jewel Hall who assembled the damning
documentation to bring the DOJ here and not the City Council who should have also demanded a
place at the negotiating table but were too cowardly to do so. No one on the never involved
current members on Police Oversight Board (POB) brought them in either.
The arrogant and cowardly former cop James Ginger has been told by the DOJ that he and his
team of former cops works only for them and Judge Brack and can ignore the people.
Finally-see the latest damning of APD Eye on Albuquerque and also Joe Monahan's blogs. Keep
lool<ing for honest reporting in the ABQ Free Press as well.
More than disgusted,
Silvio
For WE THE PEOPLE
296 3241
Living in the land of apathy and hopelessness-not enchantment-MEXICO TRUE
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THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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AG Balderas: ABQ City Council did not violate Open
Meetings Act in private meetings with DOJ monitor
09/14/2015 10:16 PM J Created: 09114/2015 7:39 PMBy: Blair Miller, KOB.com
New Mexico Attorney General Hector Balderas's office has determined the Albuquerque City Council did
not violate the state's Open Meetings Act (OMA) when meeting independently in May with Dr. James
Ginger, the independent monitor overseeing the Albuquerque Police Department's U.S. Department of
Justice reforms.
In May, J<OB asked Balderas and his office to look into whether the OMA was violated when six of
Albuquerque's nine city councilors met during private, closed-door meetings- one or two councilors at
a time. Read /<DB's May letter to Balderas here. KOB asked Balderas to determine whether the
meetings constituted a "rolling quorum," in which smaller meetings are held to circumvent the OMA.
City of Albuquerque Attorney Jessica Hernandez argued that as long as the individual council members
did not discuss their meetings with each other, it was not a violation, and the AG's Office agreed- saying
KOB would have to prove the councilors talked to each other about their private meetings.
"At no time during those meetings with Mr. Ginger was a quorum of City Councilors present. Therefore,
the separate meetings between Mr. Ginger and the City Councilors were not subject to the
OMA,"Ba/deras wrote in his Sept. 11 reply to KOB.
The private meetings occurred May 11 after Dr. Ginger refused to answer questions regarding the
APD-DOJ agreement in an open city council meeting.Ginger met with councilors Diane Gibson, Trudy
Jones, Klarissa Pena, Isaac Benton, Dan Lewis and Don Harris the afternoon of May 11 between 3 and
4:30p.m. Two ofthe councilors were present at the last meeting, while others spoke one-at-a-time
with Dr. Ginger in the prior meetings.
Hernandez was also present at the meetings, as were US Attorney Damon Martinez and consultant Scott
Greenwood. Councilor Lewis wrote at the time that the briefings were the closest interactions
councilors had been allowed so far.
Read Lewis's full response to the allegations here.
He wrote, "My sincere hope is that the Department of Justice will stop treating the Monitor with kid
gloves and instead insist that he make himself available."
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From:

To:
Subject:

Date:

Silvio peii"Ange!a
S!lvjo peii"Ange!a

The embarrassing media hound Ken Sanchez"s response to the City"s illegal actions-raises for APD"s command
staff. Where is the Council President?
Monday, August 31, 2015 2:53:20 PM

ALL

The Journal's Ryan Boetel embarrassing fluff piece at the behest of Dominique Perez's attorney
who charged this killer cop a ridiculous amount of money for the first court hearing was ignored
while readers were told by Boetel to feel sorry for this "hero" cop's debts. Even another
defense attorney wrote in last week saying the costly effort by his and Sandy's (greedy)
attorneys made no economical sense.
Well Boetel's article accomplished what Perez's attorney wanted as there were letters to the
editor today from those who bought this sob story. All felt sorry for Perez for having to spend
this ridiculous amount of money on his attorney to try to stay out of jail where he belon~:s.
The wives of the bad killer-cops who we are told to also feel sorry for ought to try to being the
wife of a vet in combat or even the wife of a forest firefighter who fear for their husband's life
each day.
In today's Journal article by Boetel also at http· /lwww.abqjournal.com/636782/news/retentionbonuses-causing-rift-at-apd.html includes an insulting attempt by Councilor Sanchez to try to
justify these illegal bonuses never intended for Eden's command staff but for the rank and file.
"While it's disappointing,??? it's important for APD to keep it's" (corrupt) "high ranking officers
from retiring"-something they must receive these raises if reform is ever to occur. Sanchez is not
only a media hound who continues to embarrass himself with too many ("I'm disappointed)
comments but is clearly the clown price of the Council-a lightweight if there ever was one.
Berry loves lightweights.
This is the same guy who said an upside down flag I showed as an US Code approved sign of
distress here was a mere illegal sign or poster thus had to be taken away from me.
I alerted Boetel and others that this illegal act appeared in last Thursday's ABQ Free Press. What
took Boetel so long? So new APD Major Jessica Tyler wouldn't take the bonus and we are to
think that's great? She allegedly left the BCSO in disgrace but Eden didn't care-nor was it ever
reported. No investigation of her?
See the scathing comments below to the Boetel article today on the Journal's website. It
includes one from an honest retired cop Dan Klein and another from citizen Ernest Sturdevant.
Ernest also pointed out at the last Council meeting that these outreach collaborative meetings
that we taxpayers paid $15,000 to UNM to conduct were mere scams-PR stunts by APD.
Ernest even mentioned that one arrogant Eden cop even spoke at a collaborative and said they
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don't need the DOJ-they can police themselves. Further it was the citizens' responsibility to
accommodate APD-essentially for us to serve and protect them- including their killer cops-Sandy
and Perez
Where is Council President Garduno, the only decent Councilor of the nine? In hiding?
Silvio
For WE THE PEOPLE

5 Comments to Boetel's article

President at USA Locators LLC
Why wasn't the question asked, "is this legal?" It is not. The City Budget Ordinance clearly
prohibits directors moving money in their budget for their own compensation. And Eric Johnson,
to blame the police union is to ignore who has been mismanaging this place for the last 6 years.
The debacle is caused by APD command, you can't blame the union.
· 2 hrs

Eric Jackson ·

Albuquerque, New Mexico
Did everyone miss the fact that the debacle is not caused by APD command staff but by the police
union? If the union had agreed to maintain the status quo while they negotiated changes, then
those other officers would still be receiving the bonuses.
· 2 hrs

Chris Mechels ·

De Solo High School
They are retaining the very people they should encourage to leave. As revealed in the Boyd
shooting, and the "drug bust" shooting, the management, especially the "incident management"
at APD is pathetic. They need to bring in some new management, from outside APD, to replace
these cronies who created, and prop up, the current management dysfunction.
Of course the best move would be firing Gorden Eden, an obvious incompetent, who destroyed
statewide police training as DPS Secretary, and then forced out Joe Wolf, the APD Academy
Director, a very competent man. Eden, and cronies, far from being needed to "implement" the
DOJ Agreement, are the very folks who will block the DOJ.
I . 5.l:!r§
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Ernest Chavez ·
Niaht Stocker at Walmart

Screw the higher ups at apd .. give the money to the caps on the beat higher ups don't put
themselves in the line of fire .. real cops do
I

Ernest Sturdevant ·
Vocallnstnrctor/Arranger/Composer at Sturdevant Music Studio
If as the Chamber of Commerce Newsletter reports APD's rank and file make $55,000 a year,

would have some "spreading around money" so we could keep those valuable officers who
trained and assisted Keith Sandy and Dominique Perez.
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From:
To:

S!lyjo De!!"Anqela

Subject:

The hypocrisy of politicians-our downtown councilor Benton and my answers to the criticism of critics of the
messenger regarding candidate Donald Trump
Monday, July 20, 2015 7:55:17 PM
7-21-15Confflag doc

Date:
Attachments:

Silyjo Deii"Anqela

TO: All- (feel free to send to others)
I am sharing with all below my response to a (well respected in our APD reform movement) critic
who chose to blame the messenger-who rightly says Donald Trump is being demonized because
he is courageous enough to tell the truth about the corruption in our government that seems to
be condoned.
The article speculating what expected Donald Trump to do as President was written by Wayne
Allyn Root, the author of the book entitled, "The Murder ofthe Middle Class." I asked Kent
Waltz to publish it in the Journal but he won't do it as he thus far is part of the problem we have
here with his pro-Berry propaganda machine.
My response to the critic of Trump and the article talks about the overreaction of politicians
nationwide beginning with our President Obama right down to our City Councilor Benton who
now demands the eradication of the Confederate flag from any public place in as something that
they now deem is politically-correct.
Had the shooter in Chattanooga shown the symbol ot the local police force there instead of the
Confederate flag would political-correctness demand all police departments be demonized? Of
course not.
See attached Journal article today with the expected politically-correct response. What I find
hypocritical about Councilor Benton's (and likely his silent/cowardly Council colleagues')
opposition to the Confederate flag along with State Representative Javier Martinez, DAibuquerque and State Senator Bill O'Neill, as being solely a symbol of oppression against our
black citizens is that NOT ONCE has Benton demanded answers to the record unjustified
shootings by APD of African Americans here.
Nor has Martinez and O'Neill demanded accountability of cops who murder black citizens in NM.
Hypocrites all! These APD victims here included homeless fellow Vietnam vet Vincent Wood with
PTSD by two of Schultz's and Eden's two trigger happy cops and APD shooters of many other
black men with all of the shooters still on the force.
The Confederate flag stands for more than black oppression/slavery if those demanding its
removal looked at history.
let's see if our Mayor decides to be politically correct and whether we will also see an editorial in
the Journal calling for the flag's removal downtown.
Silvio
For WE THE PEOPLE
From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Monday, July 20, 2015 12:07 PM
To: 'stop_police_violence_in_abq@lists.riseup.net'
Subject: RE: [stop] Article worthy of publishing. Are you courageous enough?
TO:XXXX
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The point of the article is that his comments are resonating with a growing number of people
who are fed up with the corruption/ pay to play by both Democrats and Republicans that is not
only in D.C. but here as well. There are things in what Trump says/want to do I don't agree with
but others I do-as do others. Listen to the message and ignore who says it. He Is not worried
about being politically-correct.
President Eisenhower-before he left office warned us about the military industrial complex who
are in bed with each other promoting unjustified wars because it's profitable-keeps the war
machine going ..
We are now buying $200 million fighter planes vs. the $30-40 million ones (F-16s and others)
years ago. Military spending to support often unjustified wars is ridiculous.
As I said, Trump will have to run as an independent as he won't get nominated by the Republican
Party. Too many people hate him because he is rich and his image is not what they like-a choir
boy, community organizer or other.
What I also find hypocritical is because one young insane/deranged gunman had a picture of
himself shown by the media waving the Confederate flag before gunning down many in that
black church, now it's PC to ban the Confederate flag nationwide. Benton was one PC
politician who demanded yesterday the confederate flag downtown be removed.
Obama only seems to care when black citizens are murdered. Obama cared little about the white
girl recently murdered by an illegal in San Francisco, a city that promoted itself as a sanctuary
city.
How many cops have murdered tens of thousands (not hundreds) of black citizens and gotten
away with it? Yet there is no movement from Washington DC to demand changes to the justice
system-eliminate the broadly interpreted "Garrity vs. Supreme Court" protections of cops, their
"privileged immunity" and FORCE all cops to use body cameras.
All cops here and elsewhere are treated as heroes for merely putting on the uniform and their
badge deemed is a license to kill/dispose of-especially the poor, homeless, mentally ill and
others they deem "human waste"-as APD cop Trey Economidy (still on the force) describes
them.
Look at Levi Chavez Jr. who got off for likely murdering his wife after APD contaminated the
crime scene and the jury ignored a key piece of evidence-the released bullet clip from Chavez's
pistol. look at Jeremy Dear who murdered Mary Hawkes and his accomplice APD spokesperson
Tanner Tixier neither of whom made recordings.
Are there any doubts that both APD killer cops Sandy and Perez will also get off for murdering
homeless James Boyd?
Cops want to be worshipped claiming all put their lives in danger every day and feel they have to
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be equipped as an occupying force in some war zone •. Those serving in the military in combat
zones do deserve our respect but they don't get it! No parades when their bodies come home
and are disrespected by the VA
As for illegal immigrants. My mom and dad came over on a boat from Italy legally in the 1920s,
worked initially in sweatshops and learned the English language-not demanded that their
language be taught in our schools-they expected no other special favors ..
My thoughts only.
Again-l'm not on Trump's soapbox. I still am a registered Republican but always have voted for
the best man/woman on the ticket because there are corrupt people in both parties. My
Councilor Trudy Jones and R.J. Berry are the best examples ofthose corrupt here. There will be
no real reform in APD until Berry leaves and those on the council show they are relevant in our
government.
Thanks for writing
Silvio
From: stop police violence in abq-request@lists.rjseup.net
[mailto:stop police violence in abq-request@lists.riseup.net] On Behalf Of xxx
Sent: Sunday, July 19, 2015 4:32 PM
To: stop police violence in abq@lists.riseup.net
Subject: Re: [stop] Article worthy of publishing. Are you courageous enough?

Good Lord, really? Trump thinks Mexico is 'sending people.' But not just people, Rapists! He said if
he was President of Mexico, he would send criminals here. So not only is he an unrepentant,
despicable racist, full of white-supremacist conspiracy theories, he has a bat shit insane
conceptualization of foreign relations. Everyone who's 'going after' him is absolutely right to do
so. If it's true that he might actually win, God help us all... especially those of us with darker
complexions.
From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, July 19, 2015 4:00 PM
To: 'kwalz@abqjournal.com'; 'dherrera@abqjournal.com'; 'D'Val
Westphal'; 'kmoses@abqjournal.com'
Cc: 'info@susanamartinez.com'; 'Mayorberry@cabq.gov';
'lisa.torraco@nmlegis.gov'; 'Bill Rehm'; 'info@bernco.gov';
'kbrandenburg@da2nd.state.nm.us'; 'reygarduno@cabq.gov';
'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov';
'bwinter@cabq.gov'; 'danlewis@cabq.gov'
Subject: Article worthy of publishing. Are you courageous enough?
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Kent
Just sent me from a friend back East. Do you have the guts to
publish it? Will the ABQ Free Press or will anyone else?
I am no promoter of Donald Trump but what I do share with him
and other champions for the middle and lower class is my disgust
with the inbred corruption among our political leaders of both
parties-not only in Washington DC that the article focuses on but
also here in this State and City.
He will never be nominated by the Republican Party but hopefully
will run as an independent. As the article says, he will be a target
and better have good security because opponents to those in
power want to destroy such people.
This is why as a vet I have tried to show the American flag I served
under for 22 years upside down showing that we are a nation, a
State and a City in distress. It was not surprising that those
cowards on the City Council-refused to have it shown it on GOV-TV
during my presentations and also banned my big flag from being
shown in the Council chambers as if it were some illegal sign or
banner.
I have always said-just follow the money and it explains everything.
A thorough house cleaning is needed nationwide-and particularly
here in our city run by corrupt politicians and their minions. This
nation, State and City is going to Hell in a hand basket and no one
in power cares
Silvio

READ THIS! !Wow! This is some article.
Subject: Does it make sense to you???
Mr. Root writes a provocative article that seems to make a lot of
sense. I hope The Donald has great security, he is going to need it.
Most if not all are in his cross hairs and will be exposed. This will
explain why so many rocks are being thrown at Donald Trump.
By Wayne Allyn Root
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Someone is getting very nervous. Obama. Valerie Jarrett. Eric
Holder. Hillary Clinton. Jon Corzine ... to name just a few. And I
know why.l wrote a book entitled. "The Murder of the Middle
Class" about the unholy conspiracy between big government. big
business and big media. They all benefit by the billions from this
partnership and it's in all of their interests to protect one another.
It's one for all, and all for one.
It's a heck of a filthy relationship that makes everyone filthy rich.
Everyone except the American people. We get ripped off. We're
the patsies. But for once, the powerful socialist cabal and the
corrupt crony capitalists are scared. I've never seen them this
outraged ... this vicious ... this motivated ... this coordinated.
NEVER in all my years in politics, have I seen anything like the way
the mad dogs of hell have been unleashed on Donald Trump. When
white extremist David Dukes ran for Governor of Louisiana even he
wasn't treated with this kind of outrage, vitriol and disrespect.
When a known fraud, scam artist and tax cheat like AI Sharpton ran
for President, I never saw anything remotely close to this.
The over-the-top reaction to Trump by politicians of both parties,
the media and the biggest corporations of America has been so
swift and insanely angry that it suggests they are all threatened
and frightened like never before. Why? Because David Duke was
never going to win. AI Sharpton was never going to win. Ron Paul
was never going to win. Ross Perot was never going to win as a
third party candidate.
None of those candidates had the billion dollars it takes to win the
presidency. But Donald Trump can self fund that amount
tomorrow ... and still have another billion left over to pour into the
last two week stretch run before election day. No matter how
much they say to the contrary, the media, business and political
elite understand that Donald Trump is no joke and could actually
win and upset their nice cozy apple cart.
It's no coincidence that everyone has gotten together to destroy
Donald. No, this is a coordinated conspiracy led by President
Baracl< Obama himself. Obama himself is making the phone calls
and giving the orders-- the ultimate intimidator who plays by the
rules of Chicago thug politics.
Why is this so important to Obama? Because most of the other
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politicians are part of the "old boys club." They talk big, but in the
end they won't change a thing. Why? Because they are all
beholden to big money donors. They are all owned by lobbyists,
unions, lawyers, gigantic environmental organizations, multinational corporations like Big Pharma or Big Oil. Or they are owned
lock stock and barrel by foreigners-- like George Sores owns
Obama, or foreign governments own Hillary with their Clinton
Foundation donations.
These run-of-the-mill establishment politicians are all puppets
owned by big money. But one man- and only one man- isn't
beholden to anyone. One man doesn't need foreigners, or foreign
governments, or George Sores, or the United Autoworkers, or the
Teachers Union, or the SEIU, or the Bar Association to fund his
campaign.
Billionaire tycoon and maverick Donald Trump doesn't need
anyone's help. That means he doesn't care what the media says.
He doesn't care what the corporate elites think. That makes him
very dangerous to the entrenched interests. That makes Trump a
huge threat. Trump can ruin everything for the bribed politicians
and their spoiled slavemasters.
Don't you ever wonder why the GOP has never tried to impeach
Obama? Don't you wonder why Boehner and McConnell talk a big
game, but never actually try to stop Obama? Don't you wonder
why Congress holds the purse strings, yet they've never tried to
defund Obamacare or Obama's clearly illegal Executive Action on
amnesty for illegal aliens? Bizarre, right? It defies logic, right?
Well first, I'd guess many key Republicans are being bribed.
Secondly, I believe many key Republicans are being blackmailed.
Whether they are having affairs ... or secretly gay... or stealing
taxpayer money... the NSA knows everything.
Ask former House Speaker Dennis Hastert about that. The
government even knew he was withdrawing large sums of his own
money, from his own bank account. Trust me-- the NSA, SEC, IRS
and all the other 3-letter government agencies are watching every
Republican political leader. They know everything.
Thirdly, many Republicans are petrified of being called "racists." So
they are scared to ever criticize Obama, or call out his crimes, let
alone demand his impeachment.
Fourth, why rock the boat? After defeat or retirement, if you're a
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"good boy" you've got a $5 million dollar per year lobbying job
waiting. The big money interests have the system gamed. Win or
lose ... they win.
But Donald Trump doesn't play by any ofthese rules. Trump breaks
up this nice cozy relationship between big government, big media
and big business. All the rules are out the window if Donald wins
the presidency. The other politicians will protect Obama and his
aides. But not Donald. Remember Trump is the guy who publicly
questioned Obama's birth certificate. He questioned Obama's
college records and how a mediocre student got into an Ivy League
university.
Now he's doing something no Republican has the chutzpah to do-question our relationship with Mexico ... qyestion why the border is
wide open ... questioning why no wall has been built across the
border ... qyestioning if allowing millions of illegal aliens into
America is in our best interests ... questioning why so many illegal
aliens commit violent crimes yet are not deported ... questioning
why our trade deals with Mexico. Russia and China are so bad.
Donald Trump has the audacity to ask out loud why American
workers always get the short end of the stick? Good question. I'm
certain Trump will question what happened to the almost billion
dollars given in a rigged no-bid contract to college friends of
Michele Obama at foreign companies to build the defective
Obamacare web sites. By the way that tab is now up to $5 billion.
Trump will ask if Obamacare's architects can be charged with fraud
for selling it by lying. He will ask if Obama himself committed fraud
when he said, "If you like your healthcare plan, you can keep it."
Trump will investigate Obama's widespread IRS conspiracy, not to
mention Obama's college records. Trump will prosecute Hillary
Clinton and Obama for fraud committed to cover-up Benghazi
before the election. How about the fraud committed by employees
of the Labor Department when they made up dramatic job
numbers in the last jobs report before the 2012 election.
Obama, the multi-national corporations and the media need to stop
this. They recognize this could get out of control. If left unchecked
telling the raw truth and asking questions everyone else is afraid to
ask, Donald could wake a sleeping giant. Trump's election would
be a nightmare. Obama has committed many crimes.
No one else but Donald would dare to prosecute. Donald Trump
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will not hesitate. Once Donald gets in and gets a look at "the
cooked books" and Obama's records, the game is over. The gig is
up. The goose is cooked. Eric Holder could wind up in prison.
Valerie Jarrett could wind up in prison. Obama bundler Jon Corzine
could wind up in prison for losing $1.5 billion of customer money.
Hillary Clinton could wind up in jail for deleting 32,000 em ails ... or
accepting bribes from foreign governments while Secretary of
State ... or for "misplacing" $6 billion as head of State Department
... or for lying about Benghazi.
The entire upper level management of the IRS could wind up in
prison. Obamacare will be defunded and dismantled. The Obama
Crime Family will be prosecuted for crimes against the American
people. And Obama himself could wind up ruined, his legacy in
tatters.
Trump will investigate. Trump will prosecute. Trump will go after
everyone involved ... just for fun. That will all happen on Trump's
first day in the White House. Who knows what Do!lald will do on
day#2?
That's why the dogs of hell have been unleashed on Donald Trump.
That's why we must all support Donald. This may be our only shot
at saving America, uncovering the crimes committed against our
nation and prosecuting all of those involved.
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That flag does not belong'
Photo omitted
Michael Jefferson, center, calls for the removal of Confederate symbols displayed at the historic plaza in Old Town.

(Greg Sorber/Albuquerque Journal)
By Dan McKay I Journal Staff Writer
PUBLISHED: Monday, July 20, 2015 at 12:05 am

Two state lawmakers, a city councilor and others gathered on Sunday in the heart of Old
Town- once the site of a Civil War skirmish- to call for the removal of a flag, plaques and
other reminders of the Confederacy on display there.
The plaza is home to a rebel flag, plaques that mention the Confederate war dead and
success fighting the Union Army, and replicas of Confederate canons.
"New Mexico has so many amazing, wonderful things to honor in terms of our history," state
Sen. Bill O'Neill, D-Aibuquerque, said in a news conference. "Why the city has chosen to
honor the Confederate Army is beyond me."
He was part of a group that called on Mayor Richard Berry to order removal of tributes to the
Confederacy.A spokeswoman for the mayor didn't immediately respond to requests for
comment.
Photo omitted
Justus Soui~Bowe, 6, sits on a replica of a Confederate cannon as his father, Rodney Bowe of Albuquerque, joins a
news conference calling for removal of Confederate symbols in Old Town.

But the city's Cultural Services Department released a written statement that said the
Confederate reminders are meant as a historical exhibit, not an expression of support.
The Confederate flag is one of five flags on the plaza- intended to represent Albuquerque's
"five governing entities" since the city's founding in 1706, according to the city statement.
Texas Confederates invaded, then occupied Old Town for about six weeks in 1862, according
to the Cultural Services Department.
The other flags on the plaza represent Spain, Mexico, the United States of America and the
state of New Mexico.
"The Confederate flag is posted in the Plaza within the context of the other four flags, which,
when exhibited together as a group, symbolize the history of a sequence of governments that
is unique to our region of the country," the city statement said.
The debate over the Confederate flag comes just two weeks after it was pulled down from the
Statehouse in South Carolina. Its removal followed the killings of nine black church members
during a Bible study in Charleston.
The white gunman has posed with Confederate flags.
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Michael Jefferson, elder and founder of Procession Ministry, told reporters Sunday that
Confederate soldiers, however valiant, died for the wrong cause, and their flag should come
down.
"The Confederacy never ever has had a legitimate claim over the land that is now called New
Mexico," Jefferson said. " ... That flag does not belong there. That flag was left there to mark
the graves of soldiers who died to retain the right to own slaves."
City Councilor Isaac Benton called the symbols a "thinly veiled tribute" in support of the
Confederacy.
"I think that the short three weeks that the Confederacy was here is overrepresented on this
plaza," he said.
Photo omitted
Michael Jefferson, elder and founder of Procession Ministry, left, speaks with City Councilor Isaac Benton before a
news conference calling for removal of Confederate reminders in the Old Town plaza.

Acknowledging the Confederacy's military presence in New Mexico, Benton said, "is
appropriate only in the context of the larger breadth of the city's history."
Benton said the city should immediately remove two plaques on the Old Town gazebo and
revise the wording of a plaque by the replica cannons.
One plaque on the Old Town gazebo- put there by the New Mexico Sons of Confederate
Veterans in 1982- explained the "Skirmish of Albuquerque" this way: "Though outnumbered
six to one, a small detachment of Confederates under Captain William P. Hardeman repulsed
the attack and maintained possession of the town."
Another plaque simply notes that Confederate soldiers "were buried here" when the
Confederate flag "was flying over old Albuquerque in April1862."
The city Cultural Services Department said there's no evidence that Confederate dead were
ever buried in the plaza and that, furthermore, there were no deaths in the "Skirmish of
Albuquerque."
State Rep. Javier Martinez, 0-Aibuquerque, said the Confederate reminders are "offensive
and wrong."
"It's really sad that our city would choose to honor something that has been so discredited,"
he said.
Share
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SJ!y!p Deii"Anqela
S!lyjp Deii"Anqela
The insulting defense of killer cops Perez and Sandy-my comments to Journal report below. Eden Is a disgrace as
is Berry who hired him!
Tuesday, August04, 2015 1:16:28 PM
I lye! eakAPP doc

All
My comments are in red to the highlighted comments made in the Journal report below. The
pictures from the article have been omitted. One would show that scum bag former cop
Keith Sandy changed his appearance to now try to look like a choir boy.
Judge Candelaria is as much on trial as are the two killers. Let's see if he perpetuates the
status quo by again never holding killer police officers here accountable.
Silvio

Prosecutor Self-defense won't fly in Boyd shooting
By Ryan Boetei/Journal StaffWriterPUBLISHED: Monday, August 3, 2015 at 11:45 pm

The special prosecutor in the case against two Albuquerque police officers said police can't claim
they shot James Boyd in self-defense because the officers created the danger that led to the
shooting. But attorneys for the two officers said a police 1<-9 officer was in striking distance of an
armed Boyd when they opened fire, making it a justified homicide. Nearly a year and a half after
Boyd, 38, was shot and killed in the Sandia foothills in March 2014, Why did it take this long?
prosecutors began to lay out their evidence against former Detective Keith Sandy and officer
Dominique Perez in court. The officers are facing second-degree murder and lesser offenses.
Should be first-degree murder charges. A preliminary hearing is taking place this week in front of
ProTem Judge Neil Candelaria, who will decide whether prosecutors have established probable
cause to take the case to trial. Randi McGinn, a special prosecutor appointed for the case, in her
opening statement said 19 police officers approached Boyd in waves, wearing bulletproof vests
and armed with nine rifles, more than 700 rounds of ammunition and numerous less lethal
devices, like Tasers, police K-9s and bean-bag shotguns. She questioned why such a response
was needed for a man who was camping illegally."lt is the kind of thing that most of the time
you don't get a ticket for," she said. Perez and Sandy's attorneys said the case isn't about
camping. The officers were trying to arrest Boyd on suspicion of felony assault on a police
officer, which happened moments into Boyd's encounter with police that day. Really? Police
Chief Gorden Eden testified for more than two hours. He said the actions of the officers can vary
depending on the circumstances, but that "the law should always prevail." What does that mean
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Chief? Candelaria didn't allow him to answer specific questions about the police report on the
Boyd shooting after Eden said he hadn't read it. Eden hadn't read it? Perez's helmet video of
Boyd being fatally shot, which sparked protests when it appeared on local and national news,
was played several times in regular and slow motion by both sides of the case Monday. But
much attention in the first day of proceedings was given to the initial seconds of Boyd's hourslong standoff with police. As officers John McDaniel and Patrick Hernandez approached Boyd on
a report that he had been camping illegally just 300 yards west of a national forest boundary,
where camping was legal, McDaniel said he asked Boyd to step out from under a tarp. As Boyd
was getting out of the campsite, McDaniel could only see one of his hands, so the officers drew
their firearms. When McDaniel went to pat down Boyd for weapons seconds later, Boyd said,
"Please, don't touch me," spun around and pulled two pocket knives from his pants and held
them at his side, changing how police would handle the situation. "He looked angry," ???? I
would be too if confronted with the dog. McDaniel said on the witness stand. McGinn said Boyd
was distraught because the officers drew firearms on him and that him holding out knives was a
show of force by a mentally ill man who was scared of the police. She showed that, throughout
the standoff, Boyd frequently made reference to police drawing their weapons first and referred
to it as an assault. Luis Robles, Perez's attorney, said during questioning that McDaniel had a
duty to check and make sure Boyd wasn't armed as he and another officer approached. "How
simple it could have been if he put down the knives and was taken into custody," Robles said.
Again, he was defending himself against the vicious K-9 dog. I would too if confronted with one.
By pulling those knives, Sam Bregman, Sandy's attorney, said Boyd changed the situation from
an illegal camping case to a felony assault on a police officer investigation. For the next two
hours, several uniformed police officers and a state police sergeant surrounded Boyd and tried
to negotiate a surrender. One of those officers, Brock Knipprath, said two other crisis
intervention officers had a history of working with Boyd, but they weren't called to the scene.
Why not? Also, why wasn't Eden there? Boyd "complained about police pointing guns at him,"
he said. After the officers had little success with Boyd, they called for an officer to respond with
a laser shotgun. Sandy took the call. "And everything changed," McGinn said. Prosecutors
played a recording of Sandy arriving on scene and talking to state police Sgt. Chris Ware. The
recording was made by Ware's belt recorder. Sandy called Boyd a "(expletive) lunatic" and said
he was going to shoot him with a laser shotgun. Premeditation. She said Sandy and other
officers assembled themselves into a tactical squad and made plans to arrest Boyd before
nightfall. Or kill him so they could go home to their families. Perez and Sandy were pointing
rifles at Boyd when a group of officers moved to make the arrest. The recording of the shooting
shows Boyd gather some of his possessions and start to walk down the slope. Sandy
threatening officers by walking away? Really? Then Sandy threw a stun grenade, another officer
fired a laser from the less lethal shotgun at Boyd and K-9 officer Scott Weimerskirch unleashed a
police dog. The dog was hit by the laser, making the dog ineffective. But the dog started
chewing on Boyd's body after he was down dead. Boyd then pulled two knives as Weimerskirch
was moving toward the dog, and Sandy shot Boyd. After Sandy fired three shots, Perez fired,
shooting Boyd in the back and causing his death. Note-in the BACK McGinn asked Chief Eden
why no other officer on the arrest team other than Perez made a recording of the shooting,
hinting at a possibility officers had destroyed additional footage. Eden said the internal affairs
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investigation into the case is still ongoing. Still ongoing now 16 months later? ? Really Chief See
cover up passed to Live leak by an honest anonymous APD cop. "If there was proof an officer
erased a tape, it would be concerning to me," Eden said. Just concerning? Like Jeremy Dear and
buddy Tanner Tixier not making recordings of the killing of Mary Hawkes and other l<iller APD
officers also not making them. Eden is an incompetent-ski< joke!
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PROOF- APD Covered Up Production of Videos of Shooting of James Boyd CEJ
On March 17th 2014 Albuquerque Police {APD) shot and killed a homeless and mentally ill man- whose only
crime was a violation of a municipal ordinance against camping in an open space area in the Sandia foothills at
the eastern edge of the city.
On March 17th, the day after the fatal shooting, KRQE made a public records request for the videos of that
incident. On April 1st, APD unlawfully denied that request.
BUT ... Here is the REST of that Story.
To this day- not only have the Keith Sandy videos mysteriously disappeared- but when the APD finally
produced videos claiming to be ALL the videos of the incident- many of the videos were missing INCLUDING
almost all that actually show the SHOOTING - most NOTICEABLY- the very videos {from the other shooterDominique Perez) from which the now-famous shooting clip was taken and released by APD that week.
On April 2nd, one day after KRQE's request was unlawfully denied, an investigator with the APD interviewed
Kevin Fuller, APD Video Unit Supervisor. According to the interview- included in this video- Fuller was
instructed on FRIDAY March 21st- to obtain the videos and place them in a Drop Box account.
On Thursday, March 27th- he was instructed to coordinate with several other persons- and to look at all the
videos, frame by frame, and identify those parts that the Chief might have an "interest" in BEFORE they were
released to the media.
Although those videos have since been released {those that have) WITHOUT being identified by officer or timeFuller and his team broke down each video by officer and began this work. He was, at this time, told to "take
out 11 all videos in which the audio or video contained the actual shooting.

On Friday March 28th Fuller was instructed to place the videos on another hard drive and provide them to the
FBI. BUT ... on Friday evening- Commander Montano on behalf of the Chief contacted Fuller and stated he had
"concerns" allegedly about the Chain of Custody. He ordered Fuller to "cease and desist." He was later then told
to give Montano the hard drive and to delete the videos from the drop box account.
It is unlawful for the APD to withhold, delay, or deny public records that have no exemption provided by law.
The APD clearly DELAYED production in order to find those videos it might find embarrassing- or creating
liability- with regard to the act of the shooting of Boyd. It then DENIED unlawfully the production of those

videos.
Since then- it has produced videos it has CLAIMED were the complete set. BUT there are several known videos
missing- not least being all the videos taken by the second shooter, Dominique Perez, from whose videos the
famous clip released by APD initially came. Although several other officers' videos are MISSING from the set
produced as well.
It is clear that the APD has and continues to knowingly and willfully withhold those videos. This interview
contains proof, at minimum, that the APD had delayed production of the videos, contrary to the Public Records
law, in order to try and identify those videos it considered problematic- this specifically was a reference to
anything officers may have said to each other during the incident AND anything that revealed either audio or
video of the actual shooting of Boyd.
Read more at http://www.liveleak.com/view?i=b19_1406012736#AwZiqcT7vXDsVvfX.99
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Si!yjo De!!"Ange!a
Si!yjo De!!" Angela
The sad state of the City and State of NM-Fiscal irresponsibility bordering on malfeasance-Just follow the money
and It explains everything
Tuesday1 July 071 2015 3:57:15 PM

TO ALL
IT'S BAD
Reference my earlier e-mails particularly those sent on Independence Day and yesterday citing
Joe Monahan's and the Eye on Albuquerque's assessment of how bad it has become under this
Mayor. The Journal still refuses to hold him and our shadow Mayor Rob Perry accountable for
any of it.
In addition to the criminal element in this City that includes many cops still in APD and some
throughout the state that is reinforcing our bad image nationwide and adversely affecting our
economy, we see numerous examples of New Mexico's well known culture of corruption every
day This includes rigged contracts, lies told us and other examples of disrespect to taxpayers to
include fiscal irresponsibility.
We really have no internal City controls as the auditor and IG is forced to do the bidding of the
mayor to keep their jobs. We recently saw the Auditor's "amended' investigative report of
Schultz's rip off of taxpayers with employer TASER get swept under the rug.
THE NEVER JUST A GROCERY STORE IN THIS MAYOR'S "CHERISHED" DOWNTOWN

We read today on the front page of the Journal-"Taking Shape" yet another example about how
we were lied to when insider Paul Silverman of Geltmore was subsidized by taxpayers-politely
called a "public-private partnership" to build never just a grocery store but instead a profitable
to Geltmore four story mixed use development downtown that our Mayor calls "an essential
amenity."
This contract was seemingly rigged for Silverman who Planning Department Director Suzanne
Lubar had previously worked for. Did our city auditor ever look into how the allegedly
competitive procurement was run as I asked? NO.
Note just who are the members of the Albuquerque Development Commission who made the
award to Silverman. They are Sherman McCorkle,John Mechen bier, Paul Silverman, James
Strozier and Grayson Lee Trussell. Strozier is the promoter of yet another expected taxpayer ripoff-Santolina that was rammed down our throats by three irresponsible County Commissioners.
SANTOLINA-BASED ON YET MORE LIES
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Their assurances that no taxpayer assistance-TIDD or other will soon be forgotten while also
Ignoring the fact that Barclay's Bank who is funding this unjustified development is among the
conglomerates buying up land worldwide for its water rights that they believe will be the future
oil. I'm glad that some opponents are suing two County Commissioners who jammed that down
our throats.
They should be suing Councilor Trudy Jones as well. Described by some as the "Madam" for the
"Johns" in NAIOP willing to pay to play, she is repeatedly cited for her conflicts of interests that
her Council colleagues choose to ignore.
See today's letter to the editor about Santolina on page A7 of the Journal by Sue Mullane "Water

claims raise the level of skepticism."
ANOTHER TAXPAYER RIP·OFF BASED ON LIES·ABQ RAPID TRANSIT DOWN CENTRAL
It seems also that some prominent business leaders are also getting fed up with the lies told
them by this Mayor and his fiscally irresponsible team. The June 25 Letter article below
opposing yet another albatross being jammed taxpayers' throats was written by respected
developer Doug Peterson. Has NAIOP finally realized that this Mayor is killing businesses?

Bus rapid transit idea will hurt. not help. businesses
By Douglas Peterson, Principal I Peterson Properties PUBLISHED: Thursday, June 25, 2015 at
12:02 am
Recent pieces in the Albuquerque Journal praise the idea of bus rapid transit along Central
Avenue, deemed by the city to be "Albuquerque Rapid Transit" or "ART." However, coverage to
date has barely touched upon the devastating impact that ART will have on Central's businesses.
My family owns 15 properties on Central, stretching from 102nd Street on the west to San Pedro
on the east. Also, we are the largest property owner in Downtown Albuquerque; nobody
believes more in the vision of an urbanized Albuquerque than we do. So, if ART is such a sure-fire
benefit to Central and to Downtown, why do we oppose it?
Access. The current design of ART, with a raised median in the middle of the street, eliminates
the ability of cars to turn left into or out of over 140 properties along Central from the Rio
Grande east to Louisiana Boulevard (Downtown core excepted). In several instances, this raised
median will even prevent a left turn onto or out of a side street perpendicular to Central. This
design drastically reduces the number of customers visiting the affected properties as customers
will likely avoid driving on Central altogether or, if they do drive on Central, they will simply
choose a different business to satisfy their need as opposed to taking a ridiculously circuitous
route. Additionally, the city's own suggested amelioration of the reduced access is, unbelievably,
to encourage drivers to make U-turns at busy intersections. At a meeting on May 13, a city
deputy director provided to me a city-created diagram stating that, in lieu of being able to make
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a left-turn into my family's property at the northwest corner of Central and Rio Grande, a
customer heading eastbound on Central would be encouraged to make a U-turn at Rio Grande to
then be going west on Central so as to make a right turn into the property. Such a suggested turn
movement is even more dangerous than it is impractical.
Credibility-The city has sparse credibility when it comes to telling us that a major initiative will
increase private development. I am the former chairperson of the Albuquerque Environmental
Planning Commission, on which I served for six years. In that capacity, as well as my career as a
developer, I've read every sector plan, corridor plan and overlay zone that the city's created. All
but a handful have failed to benefit the areas they cover, and nearly every one stated that it
would spur development. To verify, spend some time on the city's website reading such duds as
the East Gateway Sector Development Plan, the North Fourth Street Rank Ill Corridor Plan, or
the South Yale Sector Development Plan and reflect upon the empty promises in their opening
pages. The city's now paying a consultant to un-write these asinine planning documents that
pragmatic people knew, and stated at the time of the plans' creation, would not work. In light of
that track record, why would anyone accept the city's insistence that ART will lead to increased
private development? I'm a second-generation developer with property in this corridor and a
deep love for Albuquerque and I'm clearly stating here, as I have to city officials in person, that
ART will not cause me to build multistory buildings. The only thing that'll cause me to build
multi-story buildings will be demand from users who can afford to, and want to, pay prices that
justify me building multistory buildings. ART won't make those users materialize out of a
dwindling Albuquerque population. Ask a millennia! who'd be interested in coming to or staying
in Albuquerque what is truly stopping her or him from doing so. They'll cite job opportunities,
high per-capita crime and a sloppy-looking built environment. They're not passing us over
because they think it tal<es too long to get east and west on public transportation along Central.
JOE MONAHAN'S RECENT TAKE-EXTRACT BELOW
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EDEN'S LEGACY WHILE IN SANTA FE
See today's Journal. Police fired on a mother with 5 children in the car near Taos in a Oct 2013.
Courts ordered her to stay in NM while the legal process unfolded. One of the cops was fired
then was hired as deputy sheriff for Taos County.
An update on her case is at: http:/lwww.abqjournal.com/608671/news/plea-dea/-reached-in-taosminivan-shootinr;r-case.htm/.Much like bad teachers, trigger-happy cops like State cop Elias
Montoya will always find a new home in another police department.
Ignored is the fact that in January 2014 after an illegal stop, Eden's then State cop Oliver Wilson
while running alongside the fleeing van driven by Jeanette Anaya emptied his pistol-putting 16
rounds into the van killing her and almost killing her passenger. Wilson is still on the State Police
force thanks to Eden and a scared judicial system. Another lawsuit
Can it get any worse? Yes until our fiscally irresponsible Berry and his enablers on the
Council leave office as well as those like them on the County Commission and in our State
government
Silvio
For WE THE PEOPLE
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From:

To:
Cc:
Subject:
Date:
Attachments:

Silvio De!I"Ange!a
reedy@aps.edy
"Board ED"; kburqess@aboiournal com
The same failed leadership at APS as in APD with more blessed secrecy-defiance of the NM IPRA-Kudos to
Journal"s Kim Burgess"s coverage of APS's latest IPRA stonewalling
Wednesday, October 21, 2015 5:03:14 PM
10-1S-15Reedy.doc

TO: APS Superintendent Reedy
Info to those shown and not shown
Reference my 10-15-15 e-mail to you along with a copy of the highly critical of APD 10-9-15
Journal editorial-copy attached
WHAT ANY GOOD INCOMING LEADER SHOULD DO
As I often told you, one of the first things a new competent leader of any large organization does
is to do an independent audit of the his/her organization-something you ignored.
That's what your predecessor luis Valentino wanted it but suspended Don Moya who is still
getting paid for doing nothing wanted no part of it. Apparently neither do you-Ms. Reedy. Am
there too many skeletons in your APS closet?
Apparently we are to believe that your predecessor Teflon Brad Winter who was also there
during the Valentino transition period was in a cave-knew nothing about the rampant problems
in APS while there.
Instead of doing a comprehensive independent audit of the many obvious problems in APS that
includes your ongoing IPRA stonewalling office run by Rigo Chavez, your HR office, your
procurement office (including Kizito Wijenje) that has a history of wasting our tax dollars and
others, you are only focusing on doing a CYA audit by hiring a forensic accounting firm owned by
one of the City's/APS's insiders Janet McHard.
Janet's partner is none other than former San Diego cop Beth Mohr a member of the new Police
Oversight Board who was instrumental in getting another former retired (Milwaukee) cop Ed
Harness chosen to be the Police Oversight Agency's Executive Director.
Ms. Mohr was also interim IRQ for a while and clearly a favorite of those in Eden's and the
Mayor's office and also the favorite of some APD bad leadership enablers on the Council.
LIKE YOU. CHIEF EDEN ALSO AFRAID OF THE TRUTH ABOUT HIS ORGANIZATION
This independent audit of the entire organization is something the clearly unqualified APD Chief
Eden also refused to do. The DOJ even had to direct him to do a manpower study that has still
not been done.
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Apparently Eden didn't have the competence within APD to do this nor would he trust/listen to
and possibly hire e:ood retired APD officers like Klein. Grover. perea. Costales, Heh and others
who all knew where the skeletons were and how many cqps were really needed.
Eden went instead to a private contractor to do it and in the meantime continued to ask for more
officers-now 1500 without really knowing how many he really needs and where to put them.
Also seemingly on the back burner is the stydy given to UNM tQ lqok at body recorder usage as if
UNM even had the experience to dq thjs. That study is still not done by UNM-to the surprise of
absolutely no one!
Will that UNM study also teach Eden's bad officers how to turn their recorders on? Doubtful.
Like your APS Ms. Reedy, APD also believes that our State law the NM IPRA is something to be
ignored should any incriminating public information ever be asked for. It's always a private
matter-isn't it-even though paid for with our tax dollars?
We still don't know all of the names of those besides (all but one of) the School Board Members
who went on that boondoggle School trip to California or whether you intend to still keep
Valentino's appointees in their current positions including Board President Don Duran's
daughter-a clear example of nepotism.
You still have Rigo Chavez stonewalling IPRA requests for knowingly public information in order
to keep the corruption in your APS ivory towers from ever leaking out. Why are you/is APS
mum on the forensic auditor's work as Kim reported?
See the excellent article today by Kim Bure:ess below. KUDOS TO KIM FOR IT.

"APS mum on forensic auditor's work
By Kim Burgess !Journal Staff Writer Wednesday~ October 21st1 2015 at 12:05am

Albuquerque Public Schools has hired a forensic accounting firm but won't discuss the auditor's
assignment or say whether it is related to the lawsuit filed against APS by Chief Finance Officer
Don Maya, who has been placed on leave, or the departure of Superintendent Luis Valentino.
The district also has hired an outside attorney to defend against the lawsuit Maya filed after
Valentino placed him on paid administrative leave Aug. 7. Earlier that day, Valentino had
attempted to text New Mexico Secretary of Education Hanna Skandera that he was going to "go
after" Maya, but accidentally sent the message to Maya himself.
Valentino and Maya had clashed over the proposed audits of several systems, including payroll
and finance. District spokesman Riga Chavez confirmed APS retained McHard Accounting
Consulting LLC on Aug. 19 for forensic accounting, which involves examination of accounts for
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possible fraud, embezzlement or other wrongdoing.
He wouldn't say whether McHard's work is related to the audits Valentino pushed for before he
was forced to resign on Aug. 31. Moya claims in his lawsuit that he was fired over the audits,
specifically for protesting that Valentino's hand-picked deputy had wanted to contract with a
firm that had employed a disgraced former Denver Public Schools administrator.
The lawsuit is still pending, and Maya is still on paid leave. He has collected around $30,000 since
his departure. Chavez did say that APS' internal audit office chose to work with McHard, and
Valentino was not the decision-maker in their hiring. "There are some times when internal audit
feels they should not be the ones looking at accounting," Chavez said. "Instead, they will bring in
an outside accountant to look at documents."
The spokesman said he did not know how much APS plans to spend on the work, noting that
district rules only require a contract far payments of $60,000 or more. McHard has not yet billed
APS, and the only document in the district's system related to their hiring is a "new vendor" form
that lists their services as '1orensic accounting, auditing, investigations," along with basic
contact information.
It did not give an hourly rate, and Chavez said there was no scope of work letter. The form names
Janet McHard, founding partner of the firm, as the vendor contact and was signed by the
director of APS' internal audit office, Margaret Koshmider. McHard did not return calls seeking
comment.
Chavez said the internal audit office's activities are private. so their staff are not available for
interviews. According to APS' website, internal audit "is an independent appraisal office that
reviews financial conditions, legal and procedural compliance, internal controls, and conducts
investigations and facilitates the whistleblower hotline."
The hotline allows APS employees to anonymously "report fraud, waste and abuse of resources"
or any other "suspected unethical activity personally observed by the individual. "It is hosted by
third-party vendor Ethical Advocate.
Maya lawsuit
APS also has retained Albuquerque attorney Beth German to defend the district in the whistleblower lawsuit Maya filed Aug. 24 contending that he was targeted for criticizing the audits and
not supporting Gov. Susana Martinez's educational policies.
Chavez explained that APS felt Maya had worked too closely with its regular legal firm, Modrail
Sperling, and wanted to bring in outside counsel. German has billed APS around $17,500 or $160
per hour for work in September. The district has not set a budget for German's legal counsel and
will continue to pay her as the case progresses, Chavez said.
Emails leaked to the media in mid-August show Maya battling with then-deputy superintendent
Jason Martinez over a request for proposals for the internal audits. Maya called the audits a
waste of "time, effort and tax payer dollars" and attempted ta cancel the RFP, though Martinez
argued that he did not have the authority to do so.
Maya countered that the RFP was under his purview and wrote that the "entire process is
suspect" because Martinez had wanted to work with a tech company that had employed a
disgraced Denver Public Schools administrator who had a friendly relationship with Martinez.
Valentino, meanwhile, released emails shortly after showing that the tech company was no
longer in contention for the RFP.
Martinez resigned from APS Aug. 18 shortly before it came to light that he is facing assault and
child sex assault charges in Denver. See related story page. Martinez took the stand in his
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crimjnql case.

Valentino agreed to resign in return for an $80,000 payment, salary paid through Oct. 1 and a
letter of recommendation from the APS Board of Education. The $80,000, however, has been
withheld pending approval by the New Mexico Public Education Department as required by law.
Skandera has said only that it is under review."
Again. Ms. Reedy. are yoy a real leader qualified for the job or just a caretaker just treading
water and maintaining APS's embarrassing status quo?
Silvio
For WE THE PEOPLE
P.S.
For those recipients of my other e-mail today, subject- "Father likely contributed to road rage
shooting of his daughter as witness said in KOB report last night-Kudos to KOB." As my friends
at the KOB news desk pointed out it was Forest Gump not Gomer Pyle who said. "Stupid is as
stupid does." Sorry Forest G.-AKA Tom Hanks and thanks KOB.
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From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, October 15, 2015 7:40 PM
To: 'reedy@aps.edu'
Cc: 'Board ED'; 'kburgess@abqjournal.com'; 'rnathanson@abqjournal.com'; 'D'Val Westphal';
'coleman@aps.edu'; 'Board of Regents' Office'; 'news@dailylobo.com'
Subject: SHOW SOME LEADERSHIP-NO MORE TREADING WATER THERE
Rachel
I guess I wasn't surprised that you never responded to my many e-mails-including addressing the
issues I had asked first your predecessor and now you to address. Demonstrates the elitism there in
APS's ivory towers.
People in this city are looking for fiscal responsibility and real leadership something APS has lacked for
a very long time.· Many of us particularly the teachers wants you be more than just a caretakersomeone that merely perpetuates the status quo but instead a real leader who will change our school
system that is one of the worst in the country. The jury is still out whether you are that pro-active
leader or just another Board President-Don Duran puppet..
See the October 9 editorial and two most recent October 15 ones on Jim Chacho and audit by State
Auditor Tim Keller below. They are damning! Yet-nothing but silence from you. We still don't know
whether Don Moya is still drawing a paycheck and if so, why? He opposed Valentino's independent
audit and we all now know why. A lot of skeletons in APS's closet.
Tami Coleman seems to be no better. How about the others hired by Valentino? Are they still on the
APS payroll and in their same jobs? Just who went to the recent education conference in California on
our tax dollars? We still don't know.
Please show some leadership. We want you to succeed. You can begin by start cleaning house there
beginning with your IPRA doubletalk/stonewaller Rigo Chavez and the other dead wood there.
Regards,
Silvio
For WE THE PEOPLE
296 3241
P.S.
It's interesting that now retired Brad Winter has never been mentioned as responsible for any of
these problems. Can we forget APS giving Brad's buddy Tom Kauber a free pass for what he did to
Sandia HS coach Alvin Broussard. What did UNM have to pay Kathy Korte for APS's and the
Governor's suggested retaliation against her?
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Editorial: Another APS lesson in how money grows on trees
By Albuquerque Journal Editorial Board Friday, October 9th, 2015 at 12:02am

http://www.abgjournal.com/657048/opinion(another-aps-lesson-in-how-money-grows-on-trees.html
Today, class, the administration of Albuquerque Public Schools is providing district taxpayers yet
another Jesson in agronomy. Specifically, it's that money grows on trees. At least your money does.
Let's start with offering to give now-former Superintendent Luis Valentino a month's salary, a lump
sum of $80,000 and a three-paragraph, highly complementary Jetter of reference to get lost and not
let the door hit him on the way out.
And there's $26,000 and running to keep chief financial officer Don Moya languishing on paid
administrative leave with no end in sight. Plus $170,000 so Valentino's hand-picked chief of staff, Toni
Cordova, can spend the next year chiefingfstaffing even though the guy who hired her is no longer
with the district. Former chief academic officer Shelly Green keeps her $142,000 salary to become
student success administrator, though her predecessor made just $57,000 when he retired. Katarina
Sandoval gets a $9,000 raise, to $137,000, to switch from associate superintendent of middle schools
to chief academic officer.
Gabriella Blakey (the daughter of the APS Board of Education president) receives a $126,000 salary to
take over as associate superintendent of middle schools in a move that one could argue violates the
district's nepotism policv. And Joseph Escobedo, who was chief of staff for then-superintendent
Winston Brooks, keeps his $107,000 salary as he moves from his latest position as director of the
Office of Equity and Community Engagement to the APS communications department.
And Jet's not forget handing Brooks $350,000 in a secret deal to go away. It's also worth pointing out
that this board approved an additional $400,000 or so in new spending to allow Valentino to hire
Cordova and a new deputy superintendent, the now-departed criminal justice fugitive Jason Martinez.
It also reinstated pay for employees while they are serving in the state Legislature, seizing an
opportunity to increase its influence in Santa Fe at taxpayer expense.
Meanwhile, it appears Moya was placed on leave in part because he opposed a proposed financial
audit; in fact, he called it a waste of taxpayer money. It would be interesting to see what he calls
paying someone five figures to do absolutely nothing. Or six figures to do a job that essentially no
longer exists. Or someone making more than twice what their predecessor made to do the same job.
In fact, it would be interesting to hear what anyone in a leadership position has to say about the
district's largesse; acting Superintendent Roque/ Reedy has no public comment on the something-fornothing Maya controversy. board president Don Duran (who as an elected official supposedly
represents the public) no longer answers requests for comment but occasionally reads o prepared
statement.
Most questions are referred to APS spokesman Rigo Chavez, who has mastered the art of answering
questions while saying absolutely nothing -like when he said he was not aware of any negative
impact on the district if the state's decision on whether or not to approve Valentino's buyout takes
sometime.
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Whether or not Secretary of Education Hanna Skandera approves the Valentino deal, shouldn't the
folks footing all these bills, i.e., APS taxpayers, be allowed to know just what they are paying for and
why? Right now that looks like a lot of nothing, or a lot of nothing more.
Come February, APS will ask those same taxpayers to approve a multimillion-dollar capital
improvement bond issue for important things like roofs and air conditioners and toilets and pavement.
To deserve that vote of fiscal confidence, district leaders need to first be accountable for their
personnel expenses.
(This editorial first appeared in the Albuquerque Journal. It was written bv members of the editorial
board and is unsigned as it represents the opinion of the newspaper rather than the writers.}

Ex-Hoover principal named in whistleblower lawsuit By Rick Nathanson I Journal Staff Writer
Thursday, October 15th, 2015 at 12:05am

An assistant principal at Manzano High School, Jim Chacho, has been named as a defendant in a
whistleb/ower lawsuit stemming from his time as principal at Hoover Middle School. Chacho is accused
in the lawsuit filed Oct. 2 by Hoover school counselor Louise Adelstone with retaliating against her
after she told Albuquerque Public Schools officials that some of his behaviors harmed "the interests of
the students and staff" of the school.
In the lawsuit, Adelstone claims that Chacho, who became principal at Hoover during the 2013-2014
school year, was frequently absent from work, often showed up demonstrating "visible signs of
intoxication," and that he was verbally abusive to members of the school's staff and administration.
. The APS board is also named as a defendant in the lawsuit. "We don't comment on pending
litigation," said APS spokeswoman Monica Armenta.
Because Adelstone voiced her concerns to APS officials as well as the Albuquerque Teachers
Federation, the ATF conducted an APS-approved "climate survey" of staff at Hoover regarding Chacho
in February 2015. The survey results were "largely very negative regarding his performance and
professionalism," the lawsuit says. The following month, Adelstone contacted officials at APS, pointing
out their failure "to take appropriate actions" against Chacho with respect to the survey results, and
regarding her allegations of retaliation.
Among the retaliatory actions, she says, Chacho ordered her to vacate one of two offices that she
needed for counseling students; sought to have her transferred to another school, despite her having
only "exemplary performance evaluations"; and that he systematically began "isolating" Adelstone
from other staff and students while "eliminating her job duties" and making it impossible for her to be
a counselor.
The complaint for violations of the Whistleblower Protection Act charge Chacho and APS with
infliction of emotional distress and interference with contractual relations, and asks for damages to be
determined, the defendants to restore Adelstone's status as a valued counselor, costs associated with
hiring an attorney and filing the lawsuit, and other relief as seen appropriate by the court.
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In an unrelated incident, Chacho, 42, was found in a car on the 9200 block of Montgomery NEon Aug.
20, with multiple gunshot wounds to his neck and chest. He was taken to the hospital in critical
condition. Police said the shooter, Craig Cuthbert, believed Chacho was having an affair with his wife.
Cuthbert subsequently fled to the Faith Lutheran Church, at 10000 Spain NE, where he shot and killed
himself on steps outside the building.
Cuthbert was not an APS employee but was heavily involved in children's sports. His wife was an
occupational therapist at Eldorado High School, according to APS. Chacho is still listed on the Manzano
High School website as an assistant principal, though he remains "on leave" according to APS
spokeswoman Armenta.

Employee at APS was overpaid by $60,000 By Kim Burgess I Journal Staff Writer Thursday, October
15th, 2015 at 12:05am
Albuquerque Public Schools mistakenly???? overpaid an employee for five years- shelling out a total
of $60,140 more than it should have or about $12,000 extra per year, according to information
brought to light by a recently released summary of state audits. In an interview with the Journal,
Sunalei Stewart, chief of staff for the Office of the State Auditor, said, "An overpayment of $60,000 is
a very significant issue and an unusual occurrence."
Problems with APS' payroll system previously were documented in its 2012 state audit, which said the
district had a "significant deficiency" and noted a "lack of effective internal controls" on some aspects
of payroll. Neither the state nor district was aware of the overpayments to the employee at that time;
the district discovered the error in 2014.
APS' most recent comprehensive annual financial report shows the employee was overpaid from fiscal
year 2009 until fiscal year 2014. The report says that "the overpayment was a result of a record
analyst entering the incorrect pay rate when the employee was hired during FYOB-09" to work with
the federal Title I program. The APS report was incorporated into the New Mexico Office of the State
Auditor's recent summary of state governmental financial audits, which was released Sept. 22.
The overpayment was the most serious among the state audit's four findings against the district itself.
According to the report, a district record analyst detected the payroll problem and it was corrected in
June 2014. The document also says APS "is in the process of collecting for the overpayment." APS
interim Chief Finance Officer Tami Coleman confirmed that attorneys are working with the employee
on repayment. "I don't think we have collected anything on that- it is in the hands of our attorneys,"
she said. "They are negotiating the payment schedule."
Coleman is filling in for CFO Don Moya, who was placed on paid administrative leave Aug. 7 after a
blowup with now departed Superintendent Luis Valentino. Among other things, Mova and Valentino
had clashed over Valentino's desire to conduct department audits. APS spokesman Rigo Chavez said
he did not know the employee's identity,???? but he said the employee still works for APS. Chavez
said he could not say whether the employee was aware of the overpayment before it was discovered
by the district.
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Because the employee works for a federal program, the salary came from federal grants to APS. The
report includes the auditor's recommendation that APS "establish effective internal controls
surrounding the entering of employee's pay and/or change in pay." "We recommend the processing
of these payroll items be reviewed prior to uploading the information into the payroll module to
ensure the most accurate pay rate is entered," the report states. Coleman said APSis instituting
additional payroll review processes.
The report includes APS' response to the overpayment problem, which notes that the district hired
"additional staff to assist with verifying that all forms are returned and completed accurately" and
launched online training about properly entering employees into the system. The report also says APS
has "created an HR/Finance task force to address the payroll cycle and faults in the process."
"The task force is considering the entire payroll cycle, all entities involved in the cycle, and both short
term and long term solutions to address payment irregularities," the report says. Chavez said that
group is still meeting.
In an emailed statement, State Auditor Tim Keller wrote that the situation "demonstrates the
important role audits play in safeguarding public funds." "We are pleased APSis implementing
internal controls to prevent this from occurring in the future and we will be monitoring their
corrective actions moving forward," Keller wrote. In 2012, APS' audit showed problems with the
processing of retroactive corrections to payroll. APS outlined a number of steps to address the issues.
APS' most recent audit report highlights a second payroll issue, specifically timely corrections of
smaller underpayments and overpayments of employees. These overpayments and underpayments
involved smaller amounts of money- the report notes examples of an underpayment of $1,846 and
an overpayment of $424.
The district had a total of four findings as an agency. The other two dealt with the proper
management of an account for construction projects and staying within budget on a few funds.
Fourteen other findings were related to APS-authorized charter schools. The charter schools are listed
under APS, though the district does not have control over their day-to-day operations.
Similarly, the New Mexico Public Education Department had 164 findings, with all but 14 attributable
to PED-authorized charter schools. Coleman noted that APS has decreased its number of audit
findings over the years. A decade ago, when she began working for the district, it had 20 to 30 audit
findings as an agency.
"I feel like there has been tremendous improvement over the past five to 10 years," she said. "There is
always room for improvement, and we will always strive to do better. We do work with the auditors
in a positive way and very much welcome any recommendations that they may have for
improvement."
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From:
To:
Subject:
Date:

Silvio Qeii"Angela
Silvio Qeii"Ange!a
The self proclaimed "Heroes" luncheon yesterday and Schultz"s former Commander Candelaria embarrasses
himself
Friday, August 28, 2015 6:19:53 PM

ALL
(Pass copy to self-proclaimed "hero" Candelaria)
So all police officers view themselves and expect to be viewed by citizens as heroes just for
putting on the uniform and wearing a badge. While it was great to recognize Lou Golson at
this !lQ! "heroes" luncheon, does Lou, a great cop consider himself a hero? I doubt it. Nor do
the other great cops in APD want that designation unless it is deserved. NO
US Attorney Martinez relatively new US Marshal Conrad Candelaria who has the freedom to
shoot people because he-(unlike US marshals in Califomia and elsewhere) is not required to
wear and use body cameras here. No recordings-no accountability-right Comad? Yet he dares
to claim that attacks on these self-proclaimed "heroes" deserve to be labeled as hate crimes
merely because they wear a badge.
This former high level minion of fanner corrupt APD Chief Schultz insults our intelligence.
Newsflash to Candelaria-heroes do heroic deeds and most heroes are those who put on a
military uniform risking their lives in overseas wars. Are any of the Gis killed by fliendly
fire also considered as hate crimes?
Was Comad one of the US Marshals to be sent twice to the home of Tony Pirard to threaten
him because he dared to criticize his boss Damon Martinez, Judge Brack and others at council
meetings like Gestapo thugs?
As seemingly prui of the problem here, "hero" Comad should read this week's ABQ Free
Press that includes a good article by a great retired officer Dan Klein, other articles that
exposes the corruption in our APD and our do nothing pretend mayor. Comad might check
out the Eye on Albuquerque's postings unless APD shut it down and also what Joe Monahan
writes in his blog
The totally unqualified APD Chief Eden was a fmmer US Marshal and never even supervised
eight people much less eight hundred when this Mayor made him chief ignoring other
applicants with eye-watering credentials.
See my comments in red to Maggie's good coverage of the luncheon below. More than
disgusted with the arrogant Comad Candelaria
Silvio
For WE THE PEOPLE
296 3241
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I served with real heroes in Vietnam in 1969-70 Comad.

FORCE IN THIS CITY'S HISTORY

Attacks on police officers called 'hate crime'

CANDELARIA: Calls lor tougher penalties
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Law enforcement officers should qualify as a protected group under hate crime laws, U.S. Marshal
Conrad Candelaria said Thursday during a lunch attended by area business leaders, high-profile law
enforcement and elected officials. (NO-Conrad-those citizens who they murder and to date all get away
with it should be called hate crimes. Who were these elected officials in addition to those mentioned
below? Was the mayor or his CAO there?) Officers, he said, "are attacked and killed just because they
wear a badge. That Is a hate crime." His comments came in the wake of recent violence against local
law enforcement, including several officers being rammed by vehicles and the recent shootings of two,
one of them fatal. There should be "tougher and enhanced penalties" for attacks on officers, who he
said should be a class protected by hate crime statutes. The statements drew loud applause from the
140 people at the New Mexico Business Coalition's annual Heroes Lunch. (Of course) The event honored
with the group's Hero of the Year award Albuquerque Police Department officer Lou Golson, who
survived being shot four times during a traffic stop in January. "It is a hero's desire ... to live
purposefully," Candelaria said. Oust to live purposely?) "Lou, your strength was tested and decisively
ruled heroic." The business group gave Golson and his wife, April Golson, a gift certificate for a weekend
hotel stay and a plaque. "I have mixed feeling about this {award)," Golson, who is back on limited duty
at the Albuquerque Police Department "I happened to get in the way of a few bullets and I happened to
fall down," he joked. {Golson is a class act-unlike Candelaria.) The group also honored Marc Powell,
owner of Recarnation used car dealership, which presenters said donates 50 percent of its profits to
charity; A. Blair Dunn, an attorney with Western Agriculture, Resource and Business Advocates; and
state Reps. Yvette Herrell, R-Aiamogordo, and Dona Irwin, D-Deming. Candelaria also called for law
enforcement to embrace the often contentious relationship with reporters, "those who rightly question,
petition and criticize under the First Amendment" of the U.S. Constitution. "We must accept the
competitive interests of these two professions," he said. Competitive interests? Sheer B.S. Was Journal
reporter Ryan Boetel's recent disgraceful fluff piece-hero portrayal of Dominique Perez one of Eden's
murderers of homeless camper James Boyd not enough of an insult to our intelligence? This was the
only murder by APD cops where recordings were ever released. Candelaria is a retired APD
commander and took the post as marshal in 2010. {He was one of those Schultz's boys who got out
when the bloodbath against citizens got into full swing at Schultz's direction- like Schultz's then
Commander Huntsman-now APO's shadow Chief) .. Also in attendance were APD Chief Gorden Eden,
(who refuses to severely punish officers for failing to record and lies to justify his officers' shootings)
state Corrections Secretary Gregg Marcantel, Bernalillo County Sheriff Manuel Gonzales, {another
disgraceful cop who refuses to equip his deputies with body cameras) Rio Rancho Mayor Gregg Hull,
state Land Commissioner Aubrey Dunn and several members of the state legislature.
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From:

Sjlvlo Dei!"Ange!a

To;

l1lli

Subject;

The unqualified former Milwaukee cop Edward Harness is your first choice to be the next Executive Director of
the Oversight Agency. What"s the message that it sends to the people If the Councilors approve him?
Wednesday, August OS, 2015 11:36:26 AM
APDfwdAmicus9Jrjae.odf
Garrlty-paqe 1 doc

Date;
Attachments;

TO: POB Members
Info to Councilors, media and others not shown

Reference my earlier e-mail shown below that expected you to respect the people and select the
only candidate that was truly qualified to serve as the next Executive Director-Jay Rowland. You
interviewed the five on July 29 and after conferring for hours should have announced your ranking
then. You did not. The public had lost confidence in the oversight process as only attorney Alan
Wagman spoke on July 29.
Rather than making your choice(s) on the 29th many believe you instead chose to ask APD, those
Councilors who wanted to keep the oversight process a sham, the City's dictatorial Mayor and CAO
just who they wanted. Of course these who wanted no real reform wanted a former cop even
though Harness was completely unqualified for the job-had absolutely no related experience.
You then held another unnecessary POB meeting last night where not even one citizen was willing to
speak to you knowing it would be a waste of time. This says that you have lost our confidence. Your
again went again into secret executive session/discussions.
You came out incredulously saying that former Milwaukee cop Edward Harness was your first choice
followed by very experienced but likely perceived feared by APD Jay Rowland and made the also
unqualified Edna Sprague your third choice. Those close to her says she has blessed everything cops
do.
After once again reviewing Harness's responses to you last week it was again clear he had no clue
of the problems with the oversight old process but spoke only in generalities trying to cover up his
lack of qualifications for the job. Does working for the Better Business Bureau show the proper
investigative experience( Neither Ed nor the others were ever asked what they thought was wrong
with the old and current oversight process some of which the knowledgeable Jay Rowland
discussed in detail without being asked.
Both the DOJ and Judge Brack ignored some of the required changes documented in APD Forward's
filed Amicus Curiae last January-first page of it is attached. Unlike Jay Rowland, neither Harness nor
the other three ever discussed what should be the limitations of the 1967 "Garrity vs. Supreme
Court" ruling that the DOJ opined to the Seattle Mayor but was ignored by the DOJ here. See page
1 of that opinion-attached. Nor did Ed or the other three discuss the police officers' "qualified
immunity" that essentially gives them the benefit of doubt in any of their killings.
Harness restated his belief that a cop's life is more important than that of the average citizen-
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something it is NOT. Do you agree with that belief? This essentially gives cops the right to kill using
the bogus excuse that they "felt threatened." Look at these same lies being told in court this week
to try to justify Sandy's and Perez's murder of James Boyd.
Ed apparently never knew that under the current changed Ordinance that the Director and the POB
cannot dictate discipline but that the APD Chief can ignore your recommendations offering up only
some ridiculous excuses.
I guess Ed's only claim to fame was his alleged outreach ability-trade shows, police work with his
local village association and his teaching of good financial practices to the poor. He has no
investigative experience other than responding to Better Business Bureau (BBB) complaints.
We already have one pro bad APD cop hired as a police oversight investigator while the two others
were former employees ofTarget and Lowe's and have none. Robin Hammer who was sued for
judicial misconduct while working for the DA was a bad enough selection by the Mayor (who she
worked for) and Council and now you want a former out of town clueless cop Harness to replace
her?
The Councilors likely bothered to read the resumes of those many extremely qualified applicants for
the APD Chief job before blessing the incompetent bureaucrat Eden. Likely the Councilors also
never read the resumes of the five applicants for this Executive Director position-resumes we were
not allowed to see for some unknown reason.
Realizing that this is a dictatorship here with the Councilors choosing to abdicate its role as an
integral part of our government, the nine likely never reviewed the GOV-1V interviews with the five
(handpicked by who?) candidates to see how they responded to the often too broad questions
posed them by you on the 29th
Choosing the clearly unqualified Edward Harness to be your first choice was disappointing to say the
least. If this former cop is chosen, the oversight process will still be toothless-yet another example
of disrespect shown to us citizens-the real stakeholders who want real reform-not the ones the
Mayor chooses.
Time to rethink your choice.
Silvio
For WE THE PEOPLE

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, July 30, 2015 1:42 PM
To: 'POB@cabq.gov'
Cc: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'; 'avramwagman@gmail.com'; 'rhammer@cabq.gov'
Subject: YOUR INTERVIEWS FOR THE EXECUTIVE DIRECfOR OF THE POLICE OVERSIGHT AGENCYTHERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD
POLICE OFFICERS
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TO: The Honorable Police Oversight Board Members
Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews of five candidates for
the "Executive Director of POA, the following are some of my observations/questions:
1.

2.

3.
4.

5.

6.

I assume that since current interim Executive Director Ms. Hammer was not interviewed,
she did not apply for this POA Executive Director position or being considered as a sixth
candidate
The talk by attorney Alan Wagman was right on target saying essentially that this
selection is critically important-that we don't need more of the same (translated-not
another Robin Hammer)
This position never required that it be an attorney when Ms. Hammer was hired for the
IRQ job since an attorney is already assigned to the IRO-yet all were attorneys.
Who chose these five candidates who you interviewed and more importantly who
decided that you had to send three of the five interviewed to the Council to pick one?
Only one stood out!
You saw their resumes-something that should have also been posted on the website.
One candidate-a former Colorado sheriff's deputy had conflicting-erroneous information
on his resume
Two of the applicants were former law enforcement/police officers both of whom had
beliefs like Ms. Hammer.

Your selection decision is easy.
The only candidate that stood head and shoulders above the other four was former IRO
during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge of this job and expected respect by both the many
APD honest police officers and the people, only Jay should be nominated to the City
Council.
The only other even remotely credible candidate of the other four interviewed was Edna
Sprague.
After Edna has the opportunity to review all ofthe GOV-TV interviews today, she too
would likely believe that Jay would be the right choice.
Regards
Silvio
For WE THE PEOPLE

M005195

P.S.
Jay would also be a great Mayor if he ever chose to run.
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Case 1:14-cv-01025-RB-SMV Document 56 Filed 01114115 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW MEXICO
UNITED STATES OF AMERICA,
Plaintiff,

1:14-CV-1025 RB/SMV

v.
CITY OF ALBUQUERQUE,
Defendant.

AMICUS CURIAE BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE

Frances Crockett Carpenter
Law Office of Frances Crockett
118 Wellesley Dr. SE
Albuquerque, NM 87106-1444
Phone: (505) 314-8884
Fax: (505) 265-1319
frances@francescrockettlaw.com

Nancy Koenigsberg, Legal Director
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, NM 87110
Phone: (505) 256-3100
Fax: (505) 256-3184
nkoenigsberg@dmm.org

Phillip B. Davis
Phillip B. Davis Attorney at Law
814 Marquette Ave. NW
Albuquerque, NM 87102-1959
Phone: (505) 242-1904
Fax: (505) 242-1864
davisp@swcp.com

Randi McGinn
McGinn Carpenter Montoya & Love P .A.
201 Broadway Blvd. SE
Albuquerque, NM 87102-3424
Phone: (505) 843-6161
Fax: (505) 242-8227
randi@mcginnlaw.com

Shannon Kennedy
Kennedy Kennedy & Ives
1000 Second St. NW
Albuquerque, NM 87102
Phone: (505) 244-1400
Fax: (505) 244-1406
slk@civilrightslawnewmcxico.com

Alexandra Freedman Smith
Legal Director
ACLU ofNew Mexico Foundation
P.O. Box 566
Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext. 1008
Fax: (505) 266-5916
asmith@aclu-nm.org
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From:

To:

Subject:
Date:

Hammer. Rgbio
Davila Nata!ee Z; Funes Ana R ; Garcia Jennifer; Gonzalez. Arturo E.; 6111\or:k. Njcbo!as; Mark I. Baker;
Contreras Mjche!le; DavldSQn. Christopher; Hammer. Robin; McDermott. Djane l ; O"Nel! Erin; Skotchdooo\e
~i Beth Mohr; payld Ring; Eric H. Cruz; Jeannette V. Baca; Joanne Roe; I eonard Waites; Moira Amado~; ScottS. Wilson; Susanne Brown
Thursday 1 August 13,2015 Police Oversight Board Meeting-Cancelled

Monday, August 10, 2015 1:36:58 PM

Police Oversight Board Chair Leonard Waites has cancelled this Thursday's Police Oversight Board
Meeting, previously scheduled for August 10, 2015 at 4 pm. The next regularly scheduled Police
Oversight Board meeting is Thursday, September 10, 2015 at 4 pm.

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http-1/www cabq.goy/cpoa
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From:

Beth Mohr

To:

Hammer Bobjn; Hults. Samantha M.; Joanne Fine; Eric H. Cruz

Subject:
Date:

Timing of Agendas

Monday, July 20, 2015 1:59:36 PM

Ms. Hammer,
Per your agreement, five days before any meeting which required the posing of an agenda, you
were to contact the Committee Chair and request the agenda. I would have expected that
from you today, but it was not forthcoming. -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:
Subject:
Date:

Beth A. Mohr
Mark T Baker; £Q.H; Skotchdooole Paul A.

TomorroW's POB meeting
Thursday, October 15, 2.015 1:03:21 AM

All: I will not be able to attend tomorrow's POB meeting and will not be in cellular phone
range either. Thanks much, -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

M005200

From:

To:
Cc:
Subject:
Date:

Silvio pe!!"Anqela
Garduno Bey; Harrjs Don; pena Klarissa J,; Gjbson Diane G.; Sanchez. Ken; Benton. Isaac; Winter Brad D.;
Lewis. Dan P.
Lopez Sabrjna; McKay Dan
Toniqht"s Council meeting- lt"s tlme to copy Councilor Gibson and stop pandering to the insulting APOA and
Perry
Monday, September 21, 2015 7:10:37 PM

Councilor
I hope you read this on your break. I admire Councilor Gibson for daring to tell the truth about
the unjustified pay raises/retention bonuses to Eden's Command staff that the red faced
(intoxicated?) Perry and his ally (also red faced) Don Harris tried to justify with just their typical
B.S .• Councilor Pen a's uninformed defense of the retention bonuses was also embarrassing as
were APOA President Stephanie Lopez comments. Not one honest officer respects Lopez knowing
that she was charged with misconduct by the NM Police Academy Board. Stephanie, Shaun
Willoughby and those on the APOA Board-many killers of citizens are disgraces to all of the honest
rank and file officers. Yet with the exception of Councilor Garduno, you other five remained quiet
on this retention pay scam on taxpayers-like cowards afraid to represent we the people. Honest
cops would tell you that APD could get rid of most on the Command staff beginning with Eden
and APD would be better off. These overpaid senior Command officers caused the problem and
not part of the solution. Tony Pirard also told you cowards tonight what you didn't want to hear
about other "inconvenient truths" about APD, about the DOJ and about the two killer cops-Perez
and Sandy that you choose to ignore-want to sweep under the rug. The talk by Louie Tafoya was
also on point. It's a sad commentary on how bad things have become here. I wonder how
Berry's/Eden's/Perry's "boy" Dan McKay will spin this in tomorrow's Journal and whether others
in the media will report it.
Silvio
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From:
To:
Cc:
Subject:
Date:

Contreras Michelle
Beth Mohr; David Ring; Erjc H Cruz; Jeannette V. Baca; Joanne Fjne: Leonard Waites; Moira Amado-McCoy;
ScottS. Wilson; Susanne Brown
Hammer Robin
Traveling to NACOLE
Monday, July 06, 2015 4:31:40 PM

Dear POB Members;
The City has implemented a new centralized system to arrange for travel. This new system requires
me to enter in each of your home or mailing addresses and birthdays. Please call me at your earliest
convenience to provide me this information. I would prefer to do it over the phone, so you are not
emailing your dates of birth. I cannot register you for the NACOLE conference or arrange for your
travel until I have this information.
Please call me if you have questions. My direct line is 924-3771. If you prefer, you can provide me
this information at Thursday's meeting.
Thank you.
Michelle Contreras

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:j ,lwww.cabq.gov /cpoa
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From:
To:
Cc:
Subject:

Date:
Attachments:

Silyjo pell''Anqela

rboetel@abgjournal.com; patrick I ohmano

Mavor Berrv; Eden Gorden
Try responsible reporting for a change. Who was this unnamed convenient witness that this also unnamed
member of the "Albuquerque police" saw Rafael Molina (they shot in back) "was raising his gun to acquire a
target?"
Sunday, August 02, 2015 1:08:49 PM
jmaqe008 onq
My 7-31-15.doc

Ryan, Patrick
Copy to others shown and those sent this Bee
You media reporters can either be part of the problem or part of the solution to our still
unaccountable killers in APD. So far, most of you, particularly at the Berry Journal have been a
part of the problem giving credibility to everything that comes from APD-be it Eden, Espinoza,
Tixier or other.
As you have seen, in the absence of incriminating recordings which are always withheld, APD
always manages to claim some unidentified witness corroborated their story yet never names the
witness.
As an old article in the Journal pointed, our police forces are taught to only put out these
ambiguous statements so if caught lying, they can claim plausible deniability that they
intentionally tried to mislead/deceive the public. You must also know that that every police
department will portray every citizen killed as a hardened criminal-"human waste" to be disposed
of-in APD cop Trey Economidy's words.
Again APD says they are waiting to release the claimed videos that were made of this latest
shooting until after they have interviewed all of the responders. Why? Duh! So they can
coordinate their stories and make sure any recordings made by an honest cops that disputes their
story is withheld. All are waiting anxiously to see just what recordings are released and whether
they have been edited.
Do you also ever bother to ask or do you even care just who are on these multi-jurisdictional shoot
teams that are investigating to give us the illusion of objectivity-honesty? Have any of these
teams ever found any shooting by fellow officers in other departments unjustified? NO! Just
mere coincidence?
I hope for once APD hasn't lied and the recordings corroborate their account of this latest
shooting-but I won't hold my breath. Are former cop James Ginger and his mere fellow former
cop "monitors" paying attention to all this? Are our state legislators also paying attention-two of
whom think only the judicial system is the problem.
Finally, you might want to cover today's PSL's vigil/press conference at 4:45PM today as described
below.
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Not only black lives matter-but all lives matter and as Iraq war vet Alex Horton said in a
Washington Post article sent to all including the media in my July 26 e-mail-see extract below.
Silvio
For WE THE PEOPLE
296 3241
P.S. Lately we had Trudy Jones' former POC appointed PhD (officer accountability obstructionist)
Republican political operative complaining about the recent POB meeting and how they selected
the next Oversight Agency's Executive Director. There is only ONE and only ONE credible
candidate-that is former IRO Jay Rowland. Anyone else would be a betrayal of the peoplebusiness as usual-no accountability.
With the court hearing coming up Monday, likely ignored by the judge will be the statement by
one of Schultz's and Eden's finest who helped kill homeless camper James Boyd. Sandy said two
hours beforehand. "For this fucking lunatic? I'm going to shoot him in the penis with a shotgun
here in a secand." As my 7-31 e-mail said, Boyd pulled out his small knives fearing the K-9 dog
would tear him to pieces. He NEVER threatened the officer holding the dog back that was later
turned loose to chew on Boyd's lifeless body.
From: Silvio Dell' Angela [mailto:oellansi@comcast.net]
Sent: Sunday, July 26, 2015 2:56 PM
Subject: Former vets Alex Horton and Gregg Benner-unlike warrior cops here and nationwide.
Sandra Bland and some in our complicit media

TO: All Bee-particularly APD's leadership, the DOJ and PMR Inc.'s "monitors"
(share with others if you wish)

RESPECT IS EARNED AND NOT AN ENTITLEMENT OF POliCE OFFICERS
In past e-m ails I have been critical of comparisons between police officers and those military actually
seeing combat-vets who don't see killing people as a blessed video game like sport. We are
repeatedly told that ill! who wear a police uniform put their lives in danger every day and thus are to
be viewed as heroes and to be given honors befitting one doing something truly heroic even vets
killed in battle. There are even some in this city who discourage APD from hiring former military vets
painting all with a broad brush that they are dangerous and kill motivated. Those of us who have
been under fire in war zones and have seen too many people on both sides die often make the best
police officers. This is particularly true of those USA, USAF and Navy military police officers who
undergo a background check and often require a security clearance. When my comrades and I were
in Vietnam, any free Sunday was spent in the Saigon orphanages bringing food and clothing to these
kids or out in the remote hamlets helping the other victims of war. We left our M-16s in a jeep or
truck with a comrade. Unless one is a barbarian, any vet comes back from war with a greater
respect for the sanctity of human life. Outstanding Rio Rancho officer-former vet Greg Benner killed
last May during a traffic stop was the best example of a former military vet who truly cared about
saving and not taking peoples' lives when later putting on the police uniform.
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IRAQ VET ALEX HORTON'S STORY

Attached is a July 24-15 opinion piece written by former Iraq vet Alex Bland that appeared in the
Washington Post. It tells about what was done to him by the Fairfax VA police trained to be warrior
cops believing they could do whatever they wanted with the full support of their leadership. Two of
Alex's more notable statements contradicts the mistaken belief here that police officers' lives are
more important than that of the ordinary citizen. The culture that encourages police officers to
engqge their weapons before gathering information promotes the mind-set that nothing.
including citizen SC((etv. js more important than officers' personal security. "Police officers should
understand the risks in their jobs when they enroll in the academy, as well. That means knowing that
personal sqfetv can't always come first. That is why it's service. That's why it's sacrifice."

TODAY:
#BiackLivesMatter #JusticeOrEise
TODAY AUGUST 2, 4:45PM:
VIGIL/PRESS CONFERENCE TO REMEMBER

Follow PSL-ABQ

on Facebookfor news,
events & analysis.

THE LIVES OF VICTIMS OF POLICE
VIOLENCE
The UNM Ethnic Student Alliance & Community Allies are
calling for a vigil & press conference at the UNM Bookstore
to remember the lives we all have lost to senseless police
violence around America. There will be keynote speakers
who address this disease that affects law enforcement &
marginalized & disenfranchised communities. Please join
this event because until we all take a stand this will
continue. Don't wait until it's someone you know. ACT
NOW! Parking is free on UNM's campus that day.
Confirmed speakers for today are: Xian Bass, illnk
Quintana, Joel Marcos Gallegos, Paige Murphy, James
Edmond Ill, Malik Barrios-Bradford,

Share on Facebook

New bookfrom PSL!
The PSL is pleased to present
a new book, Revolution
Manifesto: Undersnding Marx
and Lenin's Theory of
Revolution. Whether it is
brutal murders by the police,
the injustices perpetrated
every day in the legal and
prison system, or the military
interventions around the

globe, the state remains a
topic of utmost importance
fortoday's revolutionaries.
Revolution Manifesto revisits

the theories of the state first
developed by Marx, Engels
and especially Lenin.
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For more information1 please contact PSL-ABO:
abq@PSLweb org lsos-3S9-s6sgl LiberationNews.org

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Saturday, August 01, 2015 4:35 PM
Subject: Another APD killing-more doubletalk by Eden + UNM and Levi Chavez and Councilor Lewis'
inconsistency as to which small businesses he really cares for. Are they just his Mayor's?

To: ALL-Bee

Some commentary on news
LATEST APD KILLING
Observer of latest APD shooting yesterday writes: "About 3PM on Edith & Garfield. I'm here with

eyewitnesses. Car chase ended with cops open firing on man. Witnesses say he was running out of
car. Didn't see a weapon. Sister arrived sobbing saying it's her brother's car."
Journal article says: APD kills kidnapping SUSpect BY ROBERT BROWMAN AND NICOLE PEREZ JOURNAL
STAFF WRITERS Albuquerque Journal Aug 12015
·~reported

abduction at a Downtown Albuquerque park turned deadly Friday afternoon when officers
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shot and killed the suspect after he fled through a residential area. Police Chief Gorden Eden offered
little detail about the incident in a brief ..
COMMENT-After making a big show-being photographed rolling up the crime tape, he likely had
already (as he should have) reviewed his responding officers' required video recording-(assuming
recorders were turned on.) Will they release them or withhold/edit them?
Then read Eden's ambiguous statements (translated below) seemingly to hide the truth.
"Shots were fired" TRANSLATION-"fired by my officers. "Officers~ suspect was armed"
TRANSLATION- "he was not armed as APD videos confirmed. "He didn't know yet if man fired at
police or pointed weapon at them." TRANSLATION-victim neither pointed nor fired any weapon as
APD videos shows "Eden said officers found a weapon at the scene but it was too early to say
whether it belonged to the subject" TRANSLATION: It wasn't victim's weapon but an APD throw
down gun as videos would show."Eden said incident didn't have to end in gunfire "TRANSLATION
"in gunfire by my officers.
The assigned multi-jurisdictional shoot team in the absence of any recordings will again determine
shooting was justified. They are a joke-they back each other. Nothing has changed. Don't count on
the "multi-jurisdictional shoot" team investigators ever doing an honest investigation.
I hope Journal editor Kent Walz will justify his recent NM FOG award by demanding the videos of this
APD killing as will others in the media.
DISGRACEFUL ADMISSION OF LEVI CHAVEZ INTO UNM LAW SCHOOL
LEVI AND THE LAW: CHAPTER 2 Joline Gutierrez Krueger Albuquerque Journal Aug 1 2015

Sometime after Levi Chavez walked free from a Sandoval County courtroom that warm July day in
2013 after being found not guilty of killing his Wife in one of the most high-profile and hellacious trials
in recent memory, he must have thought: Now what?"
Levi Chavez's admission to the law school is black eye on UNM. Is it just a third world university?
Those law school students and graduates should all be disgusted
SEEMINGLY HYPOCRITICAL COUNCILOR DAN LEWIS

Lewis asks colleagues to withdraw work bill By Dan McKay /.Joul'nal StaffWI'itel'
PUBLISHED: Satul'day, August 1, 2015 at 12:05 am

City Councilor Dan Lewis called on two of his colleagues Friday to withdraw legislation they introduced to
require employers to set work schedules three weeks In advance and pay employees for unexpected
changes, among other requirements. Lewis said he believes that having the proposal on the table
damages the city by creating concern among businesses considering an expansion into the Albuquerque
market. He called on councilors Isaac Benton and !(Iarissa Pefia to withdraw the bill voluntarily.
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"I'm in favor of any legislation that helps people, but not at the expense of small business owners,
and definitely not at the expense of the very people it's designed to help," he said in a written
statement. Benton said he has no plans to withdraw the bill. He was traveling Friday and hadn't
seen the news release issued by Lewis. "If I've got an issue with somebody's legislation, I pick up
the phone and speak to them," Benton said. Lewis said the proposal is simply too
burdensome. "It's not an exaggeration to say that this bill could cause many of our small, local
businesses- businesses that have survived the great recession of the last six years and are just
starting to recover- to go out of business," Lewis said.
COMMENT-Inconsistency-or at worst hypocrisy. See my attached e-mail and earlier ones that talks about
the biggest threat to small businesses along Central, Berry's and Rizzieri 's $13 million albatross- their
Albuquerque Rapid Transit System ART/BRT that the ABQ Free Press covered in detail in its most recent
issue now in stores and also on freeabq.com. Apparently, if something is proposed by the Mayor then
it's OK with Lewis but if it's not like Councilors Benton and Pena's bill then it's not. The question also is
why are Benton and Garduno also supporting ART? Don't they care about the rest of us in the city?
As an aside, I was in a barber shop on the SW corner of Juan Tabo and Montgomery Thursday night.
While waiting to be taken, I saw at least six cars blow through red lights at that intersection almost
causing accidents. I'm sure the good Councilor Lewis is happy that his unlawful driver friends/voters and
his Mayor is also happy the red light cameras were removed. Is Dan really considering a run to be our
next Mayor? Another Berry?
Regards
Silvio
For WE THE PEOPLE
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From: Silvio Dell'Angela [mai\to:Dellansi@comcast.net]
Sent: Friday, July 31, 2015 1:37 PM
Subject: Preliminary hearing Monday for Boyd's killers-Perez and Sandy, former APD cp Dawne Roberto,
the ABQ Free Press, hopefully new oversight ED Jay Rowland and more

TO: All, Bee
The disgraceful double standard here allowing APD police officers to murder while jailing others who
do the same is disgusting. We have a corrupt police force leadership and supportive corrupt Mayor
and administration that has made us the disgrace of the nation. Honest officers are punished if they
dare speak the truth while APD's corrupt leadership is using every trick in the book to prevent any real
reform.
Murdered James Boyd only pulled out his two small knives to protect himself against the fierce 1<-9
dog (not a police officer) straining at his leash to get to him to chew him apart and never threatened
the real officers on the scene including Boyd and Sandy. The dog was later turned loose on the lifeless
body and began chewing on it.
A K-9 DOG IS NOT A POLICE OFFICER! Sandy's recorded comments two hours before shooting Boyd
showed premeditation-yet the autopsy report claims only Perez's bullet(s) killed Boyd. Really? Was
that analysis really credible? Any bets whether either of the two killer cops will ever get convicted?
Not here in Albuquerque-"(corrupt) "Mexico True."
http://www.abqjournal.com/620984.
"They are going to protect their brother officers," McGinn said in an interview. "And even if they have
reservations about the shooting, they can't express them because of the blue wall of silence." There
are 16 Albuquerque police officers on the defendants' witness list.
The July 291ssue of the ABQ Free Press now in stores and on their website has some incriminating
stories about our failed leadership and corrupt APD. One written by retired honest cop Dan Klein
"Why are N.M. 'sTop cops Immune from Discipline Beat Cops Face?' talks about the seemingly corrupt
NM Law Enforcement Academy (LEA) Board. Berry's TASERGATE Schultz is one of the best examples
of this. See the KOB reported retaliation by APD blessed by the LEA Board against former honest APD
cop Dawne Roberto who allegedly leaked incriminating information about the lethal cesspool in APD.
Integrity has no place in APD.

Alleged administrator of anti-APD blog set to lose police certification
Updated: 06/17/2015 10:32 PM
Eyewitness News 4

I Created:

06/17/2015 9:58PM By: Chris Ramirez, KOB

An alleged administrator of a blog used to disparage the Albuquerque Police Department and city
leaders was fired two years ago from the department and now is on track to lose her law enforcement
certification. APD brass accused Dawne Roberto, a 15-year-veteran officer on the force, of operating
under the screen name "Stealth" to write hateful, embarrassing and often untrue posts on the website
"Eye on Albuquerque." APD fired her on grounds she violated the department's social media
policies. A hearing officer recently recommended the New Mexico Law Enforcement Academy Board
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revoke Roberto's law enforcement certification based on her frequent involvement with the
controversial ??? website. Last week, the LEA Board accepted that recommendation.
In summary, the hearing officer found Roberto:
•
Lied about her involvement with Eye on Albuquerque (never proven)
•
Diminished public trust and confidence in APD (deserved)
•
Personally attacked APD's leadership and city leaders (deserved)
•
Lowered morale at APD (only to bad cops) and used bad judgment
•
Used city computers to write her posts (cops use take home cars to do family chores)
•
Used information she learned while on duty against APD {God bless her)
In his report, Hearing Officer Peter Camacho (a joke) wrote, "I find [Roberto] did commit acts that
indicate a lack of moral character that would adversely affect her ability to exercise the duties of a
certified law enforcement officer. KOB reached out to both Roberto and her attorney, John D'Amato,
Wednesday. Neither returned emails or phone calls. Roberto currently works as a sergeant for the
Bosque Farms Police Department. Bosque Farms Police Chief Gregory Jones told KOB he has not
received any direction from the Law Enforcement Academy regarding Roberto yet, but plans to keep
Roberto on the force unless otherwise directed. He said Roberto has been a "terrific employee" and
"wished he had more officers like her." Roberto does have the option to appeal the LEA Board's
decision. The website Eye on Albuquerque is still active.

Really-is the Eye still active? The last Eye posting criticizing Mayor and his corrupt minions and the
city council was on July 5 "Time to Face the Facts"-26 days ago. APD is likely trying to shut down that
blog as well?
More on this latest revealing issue of the ABQ Free Press in a later e-mail. In addition to Dan Klein's
great article on the NM LEA, there are articles about "ABQ's Mean Streets," Berry's Bus Blueprint:
Boon or Boondoggle," (Recall COO Mike Riordan's incredulous reply to my NM IPRA request on the
ART/BRT and the contract being seemingly rigged for just one contractor), "ABQ Cringes in Fear While
Mayor Does... What exactly?" by Joe Monahan, "Like the rest of Us, Mayor Needs to Act on
Home/essness" by Joy Junction's director Jeremy Reynalds who the Mayor ignored, and other good
articles ..
As for KOB and their good reporters Chris Ramirez who wrote the above article on the NM LEA and
partner Caleb James. While they made a big splash with their good one time "boomerang thugs"
report criticizing only the judicial system while allowing Chief Eden, Bob Huntsman, BCSO Sheriff
Gonzalez and other high ranking NM officers to get a lot of free publicity answering their phones for
just one night, KOB was never willing to spend the money to put the photos ofthese boomerang
thugs in the Journal as I suggested but forced viewers to go to their website. Just a superficial effort
at best. Do the job right KOB-or don't do it at all!
Then there is the latest scam foisted on citizens by the City's Office of Diversity and Human Rights
with these UNM conducted Collaborative meetings with citizens pretending they really will result in
any changes to APD except superficial ones. The City is now stonewalling my IPRA request for the list
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of attendees at their PHASE 1 meetings and for the resumes/qualifications of the UNM "facilitators."
Good job-Berry {not City) attorney Hernandez.
As my earlier e-mail to the POB said, former IRO Jay Rowland is the only credible candidate put forth
to the Council to be the next Executive Director of the Police Oversight Agency to replace Robin
Hammer who was never interviewed and should not even be considered. Honest APD cops and the
citizens who want real oversight support Jay. Let's see if the Council has the guts to give him the job.
Finally, Is the DOJ na'ive enough to believe think James Ginger and his PMR Inc. fellow former
police officers and the Greenwood/ Streicher team will ever reform APD until Berry leaves
office and takes his corrupt minions with him? Apparently so or they think we are stupid.
Regards
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S HISTORY
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From:

Edward Harness

To:
Subject:

!'llil

Date:

Tweet by NACOLE on Twitter
Sunday, October 11, 2015 7:15:57 PM

NACOLE (@NACOLE org)
10/11/15, 4·31 PM
Save the Date! The 22nd Annual NACOLE Conference will be in Albuquerque from
September 25-29, 2016 .... instagram.com/p/8tmSEnM5xr/
Download the Twitter app

Ed Harness
Sent from my iPhone
414-647-2222 Office
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From:

Beth Mohr

To:

Mark I Baker; Eric H. Cruz; Joanne Fine
Update to applicants for CPOA Exec Director
Thursday, July 09, 2015 2:47:20 PM
CABO HR - CPOA Director Applicant Summarv xlsx
CPOA Director Aoplicant Duncan B@dley w-wrjtjnq assiqnment.odf
CPOA Director Apnlicatjon Bobjn Qozjer Otten. pdf

Subject:
Date:
Attachments:

All: Enclosed is the updated spreadsheet for applicants along with materials. Robin Otten has
requested an extension for the writing assignment, so hers is not included. I will be disclosing
that Robin Otten and I are friends, so we'll have to figme out how to handle that when it
comes to voting. It may actually not matter, since all we do is rank them and City Council
has the final vote, but I'll be disclosing this either way.
Evetyone at the bottom of the spreadsheet in gray is either not qualified, failed to retum their
writing assignment or withdrew, so I will not be sending you those. Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CPOA Director Applicant Summary
Application Received

Status Date

7/9/2015

Met Minimum

Resume

Cover Letter

Sent Writing

Returned Writing

Qualifications

Received

Received

Assignment

Assignment

Strassberg, Herbert
Grubesic, John

Yes
Yes

Yes
No

No
No

6/19/2015
6/19/2015

6/22/2015
6/24/2015

Lind, Niva

Yes
Yes

Yes
No
No
Yes
No

No

6/19/2015

6/30/2015

No
No
Yes
Yes

6/26/2015
6/26/2015
6/26/2015
7/2/2015

7/1/2015
7/1/2015
7/1/2015
7/7/2015

Brown, Bradley
Harness, Edward
Petrucelli, Julia
Bradley, Duncan

Otten, Robin Dozier
DeFrancesco, Gregory

Yes
Yes
Yes

DeSantis, Alexander

Yes
No
No

Moore, Ricardo
Ortega, Johnny
Gansallo, Africa

No
No
Yes

Salazar, Anthony
Stansbury, Roger
Alvarado, Jorge

Yes
Yes
Yes
Yes
Yes

Gardner, Sandra
Romero, Jennifer

No
NA
NA
NA
NA
Yes
Yes
Yes
No
Yes
No

No
NA
NA
NA
NA
Yes
No
No
No
No
No

7/2/2015
NA
NA
NA
NA
6/19/2015
6/19/2015
6/26/2015
7/2/2015
6/26/2015
7/2/2015

Due 7/8, requested
extension to 7/10
NA
NA
NA
NA
No response
No response
No response
Withdrew
Withdrew
Withdrew

Withdrew

7/5/2015
7/1/2015
7/8/2015
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 3046681
Name:

Duncan Lee Bradley

Address:
Ruidoso, New Mexico 88345

Home Phone:
Email:
Former Last Name:

Alternate Phone:
Notification Preference:

US

Email

Month and Day of Birth: 0

Personal Information
Driver's License:

Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes
Regular
Full Time
Day, Evening , Night,
Weekends , On Call (as
needed)

TYpes of positions you will accept:
Types of work you will accept:
TYpes of shifts you will accept:

Objective
Opportunities to apply skills and knowledge acquired through training,
education, and experience, in order to contribute to the betterment of the New
Mexico community.

Education
Professional
United States Institute of Peace - Organizat;on for Security and
CooperatiOn in Europe
10/2010 - 1/2011
On-Line, New Mexico

Did you graduate: Yes
College Major/Minor: Rule of Law Transcaucus, Transoxus & Balkan
Regions
Degree Received: Certification

Professional

Did you graduate: Yes
College Major/Minor: Rule of Law - Iraq
Degree Received: Certification

Civilian Police International
12/2008 - 2/2009
Leesburg, Virginia
Professional
ATLA College of Trial Advocacy
8/1987- 10/1987
Vail 1 Colorado

Did you graduate: Yes
College Major/Minor: Trial Advocacy
Degree Received: Certification

Professional
Colorado Court of Appeals - Internship, Senior Judge Donald P.
Smith
12/1983 - 1/1985
Denver, Colorado

Did you graduate: Yes
College Major/Minor: Legal Research,
Drafting, Court Administration
Degree Received: Certification

Graduate School
University of Denver College of Law
9/1982- 12/1984
Denver, Colorado

Did you graduate: Yes
College Major/Minor: LawJurisprudence-Trial and Appellate
Advocacy
Degree Received: Doctorate

Professional

Did you graduate: Yes
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Colorado Supreme Court- Internship, Chief Justice Edward Pringle College Major/Minor: Legal Research,
9/1982 - 9/1983
Drafting, Court Management
Denver1 Colorado
Degree Received: Certification

Professional
Jefferson County Colorado Sheriff's Training Academey
5/1973 - 8/1973
Golden, Colorado

Did you graduate: Yes
College Major/Minor: Law EnforcementField Services, Crime Scene
Preservation, Report Writing, Vehicle

Operations, etc.
Degree Received: Certification

Graduate School
Southern Illinois University
9/1968- 6/1972
Carbondale, Illinois

Did you graduate: Yes
College Major/Minor: Philosophy Middle East Area Studies
Degree Received: Doctorate

College
Reed College
6/1966- 9/1966
Portland, Oregon

Did you graduate: Yes
College Major/Minor: Farsi Language
and Middle East Area Studies
Degree Received: Other

Graduate School
Southern Illinois University
9/1963- 6/1966
Carbondale, Illinois

Did you graduate: Yes
College Major/Minor: Philosophy Anthropology
Degree Received: Master's

College
Southern Illinois University
6/1961 - 6/1963

Did you graduate: Yes
College Major/Minor: Philosophy English
Degree Received: Bachelor's

Carbondale, Illinois
College
Elmhurst Co/lege
9/1957- 6/1961
Elmhurst, Illinois

Did you graduate: No
College Major/Minor: German, History
Degree Received: No Degree

College
Northern Illinois University
9/1958- 1/1960
Dekalb, Illinois

Did you graduate: No
College Major/Minor: German, Art,
History, English
Degree Received: No Degree

High School
York Community Highschool
9/1953- 6/1957
Elmhurst, Illinois

Did you graduate: Yes
Highest Level Completed: 12
Did you receive a GED?
Degree Received: High School Diploma

Work Experience
Assistant Public Defender
12/2003 - Present
Law Office of the Public Defender, New Mexico
Main Street
Las Cruces/Alamogordo, New Mexico

Hours worked per week: 70
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: Dennis Seitz,
Kenneth Henrie, Mario Torrez - District
Defenders
May we contact this employer? Yes

Duties
Representation In the New Mexico Courts of the 3rd and 12th Judicial Districts, of indigents accused of
violations of the New Mexico Criminal Code.
Legislative Advisor
12/1997 - 1/2009

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes
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Colorado Senator James F. Congrove
Arvada, Colorado

Duties
Advised concerning legislation before the Colorado Legislature and the Jefferson County Board of County
Commissioners, and drafted legislative initiatives for Commissioner, Representative, and Senator James
Congrove.
Reason for Leaving
Senator Congrove passed away January, 2012, after a prolonged incapacitating illness which commenced
January, 2009
Visiting Lecturer
1/2008 - 7/2008

Hours worked per week: 15
Monthly Salary: $0.00
May we contact this employer? Yes

Eastern New Mexico University
Ruidoso, New Mexico
Duties
Taught Two Courses:
Survey of the History of the Middle East; and,
Introduction to Philosophy.
Reason for Leaving
Part-time teaching duties, responsibilities, and time requirements conflicted with the full-time duties 1
responsibilities, and time requirements of primary employer, the Law Office of the New Mexico Public
Defender.

Assistant County Attorney
3/2005 - 1/2007

Jefferson County Attorney's Office
Golden, Colorado

Hours worked per week: 70
Monthly Salary: $5,200.00
# of Employees Supervised: 2
Name of Supervisor: James Congrove County Commissioner
May we contact this employer? Yes

Duties
Representation of the County in the Courts of the State of Colorado, and advising the Board of County
Commissioners.
Reason for Leaving
Returned to New Mexico, Law Office of the Public Defender
Member, Board of Directors
9/1998 - 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Midwestern Center for Mental Health
Montrose 1 Colorado
Duties
Acted as a Board Member at Board Meetings, and represented the Center as directed by a vote of the Board
of Directors.
Reason for Leaving
Moved to Las Cruces, New Mexico.
Member, Sheriff's Advisory Committee for Budget &
Training
8/1999- 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Montrose County Colorado Sheriff's Department
Montrose, Colorado
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Duties
Advise the Montrose County Sheriff with regard to his Department's annual budget, and the Department's
training programs. Presented the Department's annual budget to the Board of County Commissioners.
Reason for Leaving
Moved to Las Cruces, New Mexico
Lecturer
10/1997- 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Colorado Continuing Education Services
Denver, Colorado
Duties
Gave Continuing Education Lectures/Courses
Reason for Leaving
Moved to Las Cruces, New Mexico

Trial Attorney
5/1985 - 12/2003
Duncan Bradley & Associates
Montrose, Colorado 81401
(303) 349-2110

Hours worked per week: 80
Monthly Salary: $0.00
# of Employees Supervised: 8
Name of Supervisor: D. L. Bradley
May we contact this employer? Yes

Duties
Representation of Individuals in both civil and criminal actions at both the trial and appellate levels in the
Colorado State and Federal Courts. Also did a some transactional law, wills deeds and trust work, real estate
law, and a number of Federal Bankruptcy cases.
Reason for Leaving
Accepted a position with the Law Office of the New Mexico Public Defender, and moved to Las Cruces, New
Mexico
Designated Alternate Defense Counsel for the 7th Judicial
District
11/1997- 12/1998

Colorado Office of the Alternate Defense Counsel
Greely, Colorado

Hours worked per week: 35
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: Colorado State
Alternate Defense Counsel
May we contact this employer? Yes

Duties
Representation of indigent individuals charged with violations of the Colorado Criminal Code, who could not
be represented by the Colorado Office of the Public Defender because of conflicts of Interest.
Reason for Leaving
Completed contractual obligations (1 year contract) and returned to the private practice of the law
Member, Judicial Advisory Committee
9/1987- 1/1993

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Colorado Bar Association
Denver, Colorado
Duties
As a committee member, acted to advise the Colorado Judiciary concerning judicial policy, rule creation,
budget, and judicial appointments.
Reason for Leaving
Moved law practice from 847 Sherman Street, Denver, Colorado, to Arapahoe County, Colorado
Intern

Hours worked per week: 15
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9/1982- 1/1985

Monthly Salary: $0.00
Name of Supervisor: Edward Pringle &
Donald P. Smith - Chief Justice,
Colorado Surpreme Court, Senior
Judge, Colorado Court of Appeals
May we contact this employer? Yes

Colorado Supreme Court, Colorado Court of Appeals
Denver, Colorado

Duties
Research and draft opinion briefs for Chief Justice Pringle (09/82-06/83) and Judge Smith (01/84-02/85).
Reason for Leaving
Graduated from the University of Denver, College of Law, December, 1884.

Senior Patrol Deputy
2/1973 - 9/1982

Hours worked per week: 60
Monthly Salary: $0.00
Name of Supervisor: Harold E. Bray Sheriff, Jefferson County
May we contact this employer? Yes

Jefferson County Sheriff's Department
Golden, Colorado 80401

Duties
As a Patrol Officer: provide law enforcement services in an assigned district.
As a Dispatch Officer: receive requests for law enforcement services and dispatch appropriate field officers to
meet the requirements of such requests.
As Investigator: investigate and file for prosecution cases involving crimes against persons (principally
murders and sexual assaults).
As Head of Research and Development: research and implement projects under the direction and supervision
of the Jefferson County Sheriff, including preparation, submission, and presentation to the Board of County
Commissioners of the Department's annual budget.
Jeffco Sheriff1S Department Training Academy: presented in-service training classes with regard to field
report writing.
As Sheriff's Personal Representative: represented the Jefferson County Sheriff on the Citizens Advisory
Committee for Budget and New Facilities Design and to the Board of County Commissioners with regard to
Department and County Projects, negotiated the Jefferson County Sheriff S Department Law Enforcement
Services Contract with the U.S. Forest Service, for Pike National Forest, and served as the watch commander
and field supervisor for the deputies fulfilling the contract S provisions.
As Civil Officer: the service and execution of civil process.
1

1

Member, Board of Directors
9/1977- 1/1979

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Jeffco Federal Credit Union
Golden, Colorado
Duties
Acted in the interest of the Jeffco Federal Credit Union and its Members as a Board Member
Reason for Leaving
Left Jefferson County, Colorado, employment to attend law school
Adjunct Professor
12/1975- 9/1978

Hours worked per week: 10
Monthly Salary: $0.00
May we contact this employer? Yes

Metropolitan State College (now, University)
Denver, Colorado
Duties
Taught courses focused on prelaw and law enforcement students.
Undergraduate, Graduate, and Post Graduate Assistant,
Intern to the Dean, and Graduate Lecturer
8/1962- 6/1972

Southern Illinois University
Carbondale, Illinois

Hours worked per week: 40
Monthly Salary: $650.00
# of Employees Supervised: 2
Name of Supervisor: Several - included
the Department Chair for the
Department of Philosophy & the Dean of
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International Education
May we contact this employer? Yes

Duties
As an Undergraduate: assist professors In the execution of their teaching duties and the teaching of courses.
As a Graduate Assistant: assist in the design and teaching of an experimental core curriculum course,
Introduction to Western Humanities, and the teaching of the philosophy portion of the Western Humanities
12 quarter hour, three quarter program (which program included Art, Literature, Music, Design, and
Philosophy).
As Intern to the Dean of International Education: research and draft international education proposals.
As Faculty Adviser: advise and counsel students from the Middle East, and supervise the activities of the
International Students Association.
As Post Graduate Leturer: taught course in extension at the Matoon, Illinois, Community College and at
Menard State Penitentary, Chester, Illinois.
Lecturer
6/1966 - 6/1968

Hours worked per week: 80
Monthly Salary: $0.00
May we contact this employer? Yes

Iranian Ministry of Education
Tehran, International

Duties
Taught at the Iranian Women's College, Tehran, English as a Second Language and Introduction to Western
Humanities; with the Iran Literacy Corps assisted with the design and implementation of a correspondence
school program in accord with the Shah's policy and goal of establishing national literacy by the year 2000;
at the Mamazan Agricultural College, English as a Second Language and Introduction to Western Humanities;
at Pars College, Shimran, English as a Second Language and Introduction to Western Humanities.
Reason for Leaving
Completion of U.S. Peace Corps Volunteer two year service obligation.
Certificates and Licenses
Type: COLORADO LICENSE TO PRACTICE LAW
Number:
Issued by: COLORADO SUPREME COURT
Date Issued: 5 /1985

Date Expires:

Type: NEW MEXICO LICENSE TO PRACTICE LAW
Number:
Issued by: NEW MEXICO SUPREME COURT
Date Issued: 4 /2005

Date Expires:

Type: Pilot's License, Land, Complex Aircraft, Single and MultiEngine
Number:
Issued by: Federal Aviation Administration
Date Issued: 9 /1981

Date Expires:

Skills
Office Skills
Typing:
50
Data Entry: 250
other Skills
Author & Technical Researcher Expert- 30 years and 0 months
Languages

M005230

Arabic - Read
Persian - Speak 1 Read, Write
German - Read
English - Speak, Read, Write
French - Read
Spanish - Read

Additional Information
References
Professional

Smith, Esquire, Bruce
Crown Prosecutor
Crown Prosecutor1s Chambers, 20th Level
175 Liverpool Street
Sydney, New South Wales, International
+61 2 457 810 999
bcsmith44@yahoo.com.au
Professional

Henrie, Esquire, Ken
District Defender, Law Office of the New Mexico Public Defender
(Las Cruces) - Retired
508 South Main Street
Suite 700
Las Cruces, New Mexico 88001
(575) 496-3037
Professional

Rothenberg, J., Sandra I.
Senior Judge, Colorado Court of Appeals (Retired)
Denver1 Colorado 80203

Professional

Ludwig, William D.
Leesburg, Virginia 22191

Resume
Text Resume

Attachments
Attachment

FileName

File Type

LETTER_OF_APPLICATION_CPOAD_150628.pdf LETTER_OF_APPLICATION_CPOAD_150628. pdf
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REFERENCES_150628.pdf

References

REFERENCES_150628.pdf

City-Wide Questions
1. Q: Have you ever been convicted of a felony?

A; No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]

A; No
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3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered •yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Denver, College of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.

A: New Mexico and Colorado
5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.

A: 13 or more years
7. Q: Briefly describe your experience in criminal invesf1gation.
A: Detective, Jefferson County Colorado Sheriff's Department/ Crimes Against Persons
(Homicide).
8. Q: Briefly describe your experience with administrative and judicial processes 1 policies and
procedures.
A: Licensed Attorney 1 thirty years; Intern 1 Colorado Supreme Court and Colorado Court of
Appeals 1 two years; Operated a Law Firm 1 Duncan Bradley & Associates, in Colorado; Served
on the Colorado Bar Association's Judicial Advisory Committee, three years; Member, Board of
Directors, Midwestern Center for Mental Health and Jeffco Federal Credit Union, eight years
total; Legislative Advisor to Colorado Senator James F. Congrove, eleven years; Advisor1
Montrose County Colorado Sheriff and Jefferson County Colorado Sheriff, six years total;
Jefferson County Colorado Sheriff's Representative to the u.s. Forest Service, Negotiation and
Implementation of the Sheriff's Department's Law Enforcement Services Contract for Pike and
San Isabel National Forests, three years total
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 8, 2015
You may add your answers to this document, or format your answers separately; please send your completed questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted

by end of day on the due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents
available at http://www.cabq.gov/cpoa or http://www.cabq.gov/police or http://www.justice.gov/crt/
about/spl/findsettle.php#newmexico

DUNCAN L. BRADLEY
Law Office of the New Mexico Public Defender
2395 North Florida, Alamogordo, New Mexico 88310

1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you
as the most important goal for the CPOA (and POB, if applicable) to achieve within the next 12
months, in order to demonstrate to the community that civilian oversight is meaningful and

effective?

The reestablishment of productive and trusting relations between the
Albuquerque Police Depattment and the communities it serves is of first importance. Both the Settlement Agreement/Consent Decree and the October 6, 2014
Amendment to Chapter 9, Article 4, Part I ROA 1994, the Police Oversight Ordinance provide important guidance, direction, and operational requirements to achieve that goal.
In that connection, there are a number of things which might be immediately accomplished by the Civilian Police Oversight Agency and the Police Oversight
Board in the course of their required interactions with the Albuquerque City Government and Police Department. For example, the development of a process for
productive interaction between the Albuquerque Police Department and the citizens
of Albuquerque through an active community watch program would directly involve Albuquerque's several communities with the Department, which is something which the Civilian Police Oversight Agency might be able to foster.
Further, advocacy for, and support of an Albuquerque Police Department
in-house activities such as the implementation of a monthly in-service training program would be another step in that direction. Such a program could focus on the
historic role of law enforcement in the American judicial system (concerning its
primary goal of maintaining public peace, order, and safety), professional patrol
procedures, professional call response procedures, field officer public demeanor,
citizen contact protocols, officer safety procedures, and professional constraints on
responses to threats involving an officer and/or public peace, order, and safety.
Enhancement of public awareness and involvement could also be advanced
by encouraging the Department to invite direct citizen and media participation in
various aspects of such programs (albeit, not all, since as some law enforcement
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training entails unacceptable security risks and liabilities, and the Police would
wish to keep cetiain matters confidential with regard to field operations).
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and

why, as well as the outcome.

While serving as the Designated Alternate Defense Counsel for Colorado's
Seventh Judicial District, in the course of interviewing a client he advised he was
going to commit another crime in connection with the offenses with which he was
charged, in order to conceal his involvement and generate false testimony.
Pursuant to the specific provisions of the Attorney Code of Professional
Responsibility, the Canons of Ethics, and prevailing written standards from the Bar
Association, an en camera hearing with the presiding Court was requested, the
purpose of which was to ask to be excused from representation of that client on the
grounds of a conflict of interest, and that the Court appoint alternate counsel.
The Court granted the request and did appoint alternate counsel. It also
recused itself from further participation in proceedings regarding the case.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you

dealt with it and why.

While in private practice, on more than one occasion intra-office and interoffice disharmony affected the firm's ability to effectively represent the interests of
its clients. The situation was resolved by exercising leadership by example, among
other things by inviting the in-put of those expressing competing or conflicting
interests and points of view. This approach proved, and has proven successful in
almost all cases. Very few individuals, if any, respond positively to being ordered
to act or conduct themselves in specific ways. However, for the most part they will
respond favorably to an invitation of conversation and exchange of views.
4.

Which of your legal cases are you the most proud of and why?

As an attorney:

Personal satisfaction does not arise from a particular success involving the
results of a particular case, but from the over-all results of many cases, those
achieved on behalf of many clients. In the course of both private and public
practice, the satisfaction felt has arisen from the many letters and other expressions
of appreciation received fl·om clients who were assisted in the resolution of the
difficulties concerning which consultation and representation were afforded.
As a peace officer:
The successful resolution of a case which involved a serial kidnapperrapist-murderer (twenty-four known victims) accomplished in the face of official
disapprobation by a politician who wished the effmi expended investigating the
perpetrated crimes to be spent on anotlwr, more publically visible goal (the exact
rebuke was, "Nobody gives a damn about an East Colfax hookers-we need that jail
built!"). As it happened, it was an election year.
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The perpetrator was eventually arrested, tried, and convicted, and hen last
heard (Summer of 2006), he was still serving a life sentence in the Colorado
Department of Corrections without chance of parole.
5.

Describe your investigative philosophy.

As an attorney:
Establish the facts necessary to accurately evaluate a case, and determine
for the client a course of action, advise him or her regarding the cause of action
pending, and create a plan to successfully resolve the matter in the client's best
interests with the least expense and personal disruption.
As a peace officer in Illinois and Colorado:
Establish what happened by a careful evaluation of the facts of the matter,
and preserve the scene and its evidence to the end of maintaining public peace,
order, and safety in order to achieve substantial justice in resolution of the matter
into which enquiry is being made.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a
variety of issues, including a large backlog of cases. What in your background makes you uniquely
qualified to take the helm of this organization and move it forward?

In meeting the several requirements of the October 6, 2014 Amendment to
Chapter 9, Atticle 4, Part I ROA 1994, and the Police Oversight Ordinance the Settlement Agreement/Consent Decree for the Civilian Police Oversight Agency and
Police Oversight Board, an ability to analyze factual material, prioritize goals, and
focus effort on achieving specific results and ends would be essentail, which ability
was acquired by and through:
Education (BA; MA; Cettification in Iranian Area Studies and Farsi Language - Reed College, Portland, Oregon; PhD; JD; Diploma - Jefferson County
Sheriffs Department Training Academy, Golden, Colorado; Diploma- ATLA College of Trial Advocacy; Diploma- Iraq Rule of Law - Civilian Police International;
and, Certification - United States Institute for Peace, Organization for Security and
Co-operation in Europe;
Service as Legislative Advisor (to a Colorado State Senator, the late James
Francis Congrove);
Service as a Board Member on two boards of directors (the Jeffco (Jefferson County, Colorado) Federal Credit Union and the Midwestern Center for
Mental Health, Montrose, Colorado);
Service as an Advisor to two Sheriffs: (the Montrose County Colorado
Sheriff, four years as a member of his committee for budget and training and representing him to the Montrose Board of County Commissioners and the Sheriffs
Citizens Advisory Committee, and the Jefferson County Colorado Sheriff, four
years as his Research and Development Specialist representing him and the Department to the Jefferson Board of County Commissioners regarding the Department's
3
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annual budget, staffing needs, and equipment and facilities requirements, to the Citizens Advisory Committee for New Facilities, and negotiating and implementing
the Department's contract with the U.S. Forest Service regarding the provision of
law enforcement services in the Pike and San Isabel National Forests);
Service a member on the Colorado Bar Association's Judicial Advisory
Committee: (three years, Denver, Colorado);
Service in Iran: (working with the Iranian Ministry of Education and the Iranian
Literacy Corps);
Service with Southern Illinois University's Division of International
Education: (working under the direction of the Division Dean creating intemational education programs, the University's Center for Vietnamese Studies, and serving as Faculty Advisor to Students from the Middle East and as the Faculty Advisor for the International Students' Association); and,
Higher education administration and teaching experience: (Colorado
Continuing Legal Education Services; Metropolitan State College, Denver; Southern Illinois University, Carbondale in extension at Menard Penitentiary in Chester Illinois and at the Macomb Community College in Macomb Illinois; Southern
Illinois University Faculty Committee for the Creation of Core Curriculum Courses; and, in Iran at the Iranian Women's College, Tehran, Mamazan Agricultural
College, Deh-ye-Mamazan, Pars College, Shimran, and the Iranian Literacy Corps
creating a correspondence school program aimed at fostering national literacy).
7.

What is your vision for the CPOA?

The immediate goal would be the satisfaction of the October 6, 2014
Amendment to Chapter 9, Atticle 4, Part 1 ROA 1994, and the Police Oversight
Ordinance the Settlement Agreement/Consent Decree to establish a situation which
provides a basis for creating on behalf of the Albuquerque Community and the Albuquerque Police a sound and effective basis for the resolution of complaints
through the establishment of the services needed to maintain the public peace,
order, and safety of the community while building and maintaining its trust.
The long term goal would be to establish a professional staff to implement
the policies and procedures created for the long-term so that the events of the recent
past do not again arise, guided by the principle of fostering trust between the Albuquerque Police and the community it serves by means of creating effective training
and communication channels.
8.

What do you view as the top five assets you bring to this position, whether personality traits,
knowledge-based skills or experiences. Explain why each is important and how it is uniquely
beneficial to the CPOA. Also provide at least one challenging area of your personality or skill set
that you struggle with or are working to improve.

1) Education, training, and experience which includes the area of court administration acquired as an intern to Chief Justice Edward Pringle, Colorado Su4
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preme Court and Judge Donald P. Smith, Colorado Court of Appeals (see ,-r 6,
supra);

2) Law Enforcement Experience in both administration and the provision of
field service;
3) Attorney Experience in both the public practice of the law m New
Mexico, and the private and public practice of the law in Colorado;
4) Administrative and Supervisory Experience serving a Dean of Internal
Education, as a Faculty Advisor, as a member of two boards of directors, two law
enforcement advisory committees, contract negotiator for the Jefferson County Colorado Sheriffs Department with the with Federal Government, and implementation of the resulting contracts for te provision of law enforcement services,
instructor with the Jefferson County Sheriffs Department Training Academy
reference crime scene preservation and repott writing, and service a judicial advisory committee; and,
5) Service as a Legislative Advisor.
The life-long challenge has been to continually work in order to improve
personal knowledge, information, and people skills so as to avoid making mistakes
in conduct and decision making regarding matters for which responsibility is carried for self and others, personally and professionally, and to communicate that
knowledge, information, and people skills to those with whom one is obliged to
work and interact.
9.

This position requires working with diverse groups of stakeholders, such as community groups,
union officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others.
Please describe your experience working with disparate groups of stakeholders, such as community groups, union officials, elected officials, Department of Justice attorneys, a DOJ monitor,
and others. Describe a situation where you were involved with a group that started out with
conflict or opposite points of view, where you were able to help achieve the group's goals through
a collaborative process of your facilitation or management. Describe the stakeholders, your role
and responsibility, and also give the outcome.

In the course of personal experience, have worked with all such individuals
as identified, except for union officials and Department of Justice monitors, while
serving on two Board of Directors, two Advisory Committees for elected Colorado
Sheriffs, as a Legislative Advisor, on the Colorado Bar Association's Judicial Advisory Committee, while in service to the Iranian Ministry of Education and the
Iranian Literacy Corps, while in service to the Dean of International Education at
Southern Illinois University, as the Jefferson County Sheriffs designated representative to the United States Forest Service in contract negotiations for the Depatiment's provision of law enforcement services in the Pike and San Isabel National F crests, in the implementation of those contracts and as a field supervisor for
the National Forest Contract Services Team, and as Designated Alternate Defense
Counsel in the Colorado Seventh Judicial District.
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All these situations involved disparate groups of stakeholders with different
viewpoints and conflicting interests. However, working relationships have been
invariably established, albeit not without some difficulties.
A situation which was especially serious entailed service on the Board of
Directors for the Jefferson County (Jeffco) Federal Credit Union, when serious operational misconduct was discovered, resulting in the resignation of Chairman of
the Board, a number of Board members, and of institutional employees. Elected to
be act as the interim Acting Chairman of the Board, the situation was resolved
without the filing of criminal charges, professional Savings and Loan operations
were re-established, and a new Chairman was elected. I left Jefferson County employment at the conclusion of the matter, having applied to, and been accepted at
the University of Denver, College of Law, and so was no longer eligible to
participate in the Credit Union's operations.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to
know about you that will help us make a decision.
11. Provide three professional references that we may contact, please include their full name, firm and
position, phone number(s) and email address, as well as a few words detailing their knowledge of
you.

LEGAL PROFESSION:
Mr. Bruce Smith, Esquire, Crown Prosecutor's Chambers
201h Level, 175 Liverpool Street, Sydney, New South Wales,
Australia.
Phone +
E-mail address:

Served together at the Civilian Police International headqumters in Leesburg, Virginia preparing for deployment to Iraq for the U.S. State Department's
Iraq Rule of Law project.
The Honorable Sandra I. Rothenberg, J., Colorado Court of
Appeals, Retired
2 East 14th Avenue, Denver, Colorado 80203.
Phone [ State Judicial] 1 303 837 3723
E-mail address not known

Served Judge Rothenberg's court as guardian ad litem and next friend, and
taught a continuing legal education course at her request regarding those subjects.
LAW ENFORCEMENT
Mr. William D. Ludwig
624 Radford Terrace NE, Leesburg, Virginia 22191.
Phone
E-mail address:
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Were together at the Civilian Police International headquarters in Leesburg,
Virgina. Mr. Ludwig was the project's security officer responsible for doing background checks and obtaining the individual security clearances for the Department
of State- for the project's team members- prior to their deployment to Iraq for
the U.S. State Depattment's Iraq Rule of Law project.
Captain William H. Flint, Jefferson County Sheriffs Depattment, Retired
Colorado 80401.
Phone [Home]
E-mail address not known

Commanding Officer while serving in the Investigations Division of the
Jefferson County Sheriffs Department, Golden, Colorado.
Judge Rothenberg and Captain Flint currently reside in semi-seclusion and do not
have e-mail addresses. Mr. Smith is an Australian Barrister serving as a Crown Prosecutor in Sydney, Australia. Because of the time difference between Australia and
the United States, the best way to contact Mr. Smith is by e-mail. Mr. Ludwig, because of his security responsibilities, is generally not available for phone contact
and is better approached by means of e-mail.
Copies of recent letters of reference are available upon request
Notice -If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an applicant is comfortable with interacting with the POB on live TV (and to comply with a court
order) the final interview for the Director position will take place on Gov-TV. You must be willing and able
to participate in the job interview on Gov-TV in order to be considered for this position.

7
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1501043 -CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information-- Person ID: 24917182
Name:

Robin Dozier Otten

Address:
Albuquerque, New
Mexico 87122 US

Home Phone:
Email:

r

Former Last
Name:

Alternate Phone:
t Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

No

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day

Objective

Education
Professional
University of New Mexico
8/1978- 5/1981
- Albuquerque, New Mexico

College
University of New Mexico
8/1962- 5/1966
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor:
Degree Received: Professional

Did you graduate: Yes
College Major/Minor:
Government/History/Psychology
Degree Received: Bachelor's

Work Experience
President and Chief Executive Officer
7/2003 - Present
RDO Strategic Consultants, LLC

www.rdoconsultants.com

Hours worked per week: 40
Monthly Salary: $5,000.00
#of Employees Supervised: 0
Name of Supervisor: None
May we contact this employer? Yes

64 Pinon Hill Place
Albuquerque, New Mexico 87122
505 856-7244
Duties
Consulting firm offering its clients services Including policy development/ advocacy and entrepreneurial
expertise.
Reason for Leaving
Currently working.
Director
12/2009 - 12/2013

Hours worked per week: 40
Monthly Salary: $8,400.00
#of Employees Supervised: 375
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City of Albuquerque/Family and Community
Services Department
Albuquerque, New Mexico 87102

Name of Supervisor: R J Berry - Mayor
May we contact this employer? Yes

Duties
Executive level office; reported directly to the Mayor
Responsible for an agency of about 375 employees and a budget of $12 million
Program areas included development of affordable housing, administration of 24 community centers,
four health and social service centers and 21 child development centers that provide appropriate

curriculum for preschool children
Developed Albuquerque Heading Home, an initiative that houses medically vulnerable and chronically
homeless people and their families
Initiated Running Start for Careers, a program for high school students taught by various industries
representatives and offered for credit toward graduation
Reason for Leaving
Retirement from PERA

Deputy Secretary
9/1999- 12/2002
State of New Mexico/Human Services Department
Santa Fe, New Mexico 87505

Hours worked per week: 40
Monthly Salary: $7,000.00
#of Employees Supervised: 1650
Name of Supervisor: Gary E Johnson - Governor
May we contact this employer? Yes

Duties
Cabinet level office; reported directly to the Governor
Responsible for an agency of 1,650 employees and a budget of $2 billion
Program areas Included Medicaid, food stamps, cash assistance (TANF) and child support enforcement
Chaired State Coverage Initiative to obtain a Medicaid waiver and provide health insurance to

uninsured adults
Reason for Leaving
Completion of Governor Johnson's term
Superintendent
1/1995- 9/1999

State of New Mexico/Regulation and Licensing
Department
Santa Fe, New Mexico 87505

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Gary E Johnson - Governor
May we contact this employer? Yes

Duties
Cabinet level office; reported directly to the Governor
Responsible for an agency of 260 employees and a budget of $15.2 million
Program areas included financial institutions, securities, construction industries 1 manufactured housing,
alcohol and gaming and 27 professional and occupational licensing boards
Reason for Leaving
Assumed duties as secretary of Human Services Department
President
8/1987- 1/1995

Shareholder, Otten, Vogel and Campbell, P.C
Albuquerque, New Mexico 87110

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 4
May we contact this employer? No

Duties
General real estate and business practice of law
Reason for Leaving
Appointed to Governor Johnson's cabinet
Vice President
8/1986- 8/1987

Hours worked per week: 40
Monthly Salary: $0.00
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May we contact this employer? No
Southwest Mortgage Company
Albuquerque, New Mexico 87108

Duties
Supervised 24-person closing and shipping department
Served as legal advisor to corporate officers
Served as corporate secretary
Reason for Leaving
Founded law firm.

Attorney

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? No

8/1981 - 8/1986
Johnson and Lanphere, P.C
Albuquerque, New Mexico 87110

Duties
Responsible for foreclosure litigation for New Mexic0 1S largest lender
Represented corporate clients In commercial litigation
Experienced in preparation of commercial loan documents
Supervised paralegal staff; handled Interviewing, hiring and dismissals
Initiated intra-office information retrieval system
Reason for Leaving
Accepted another position

Certificates and Licenses

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations

American Bar Association: Corporation, Banking and Business Law, Committee on Savings and Loan
Associations, and Economics of Law Practice Sections

..

·--·-----·---~- ·---·--·""""----~-----

Professional Associations
Albuquerque Bar Association
Professional Associations

American Judicature Society
Professional Associations

New Mexico Mortgage Bankers Association
Professional Associations

National Association of Women Business Owners
Honors & Awards
Faculty Representative (elected by second year class, attended all faculty meetings)
Honors & Awards
General Honors Program
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Honors & Awards
Recipient, Tuition Scholarship
Honors & Awards
Member, Student Council (elected by entire student body)
Honors & Awards
Greater Albuquerque Chamber of Commerce Chairman's Award for Excellence

---

-

-

Honors & Awards
National Association of Women Business Owners 2007 National Public Policy Advocate of the Year
Honors & Awards
YWCA Woman on the Move Award 2008
Honors & Awards
SBA Women in Business Champion of the Year 2008
Honors & Awards
Ethics in Business Award
Honors & Awards
WESG Fellowship, Duke University, Strategic Leadership for State Executives Program
Honors & Awards
Leadership Albuquerque, 1990 graduate
Honors & Awards
NM Business Weekly Woman of Influence 2011

-

Honors & Awards
Community, State and National Leadership Positions
--------------·-~-~--------·~~~--·

-------~~

--·~---

Honors & Awards
National Leadership Conference of

..

--------~------·~-------··-----~ ---~~----~~----~-~----~-------------·-"""

Honors & Awards
Women Executives in State Government
~~~~- ·~><0-~-~·-~~--,-·

1 ~~- -- -'"""~--- .. ~---·~-~-- •• ~--~·

----~--"~~-- ·-----·~--~--"- ·--···---~-

--···· o.

~-~"--'~-

• • -.~------~~--~--····--

--~-.-~-.------·-···~"·-"'

Honors & Awards
Member (1995-2002)
·----~---·- ---~-------«><-~~-~-~---

---------

-------···---~-----~------"~---

·-------

-·-·-----~ -~"---·--~ ---~~--

--~-~-

---· ----··-·--- ------

--~--------·-· -~ ~--

Honors & Awards
Board of Directors (1998-2002)
----~~---------------~~~---~------~--~------~

.

.

-~-----·--------->--~---------~----~- --·-~--~""--~ ·----·----~-----~--- --------~---~~--

Honors & Awards
Model United Nations
--------c·----~--------·•-~·-·------~--~-----~---· --------·--·~------~~-·

Honors & Awards
President, Security Council (1994-2003)
---~----~-----------

-

--·--------·---~-----------------------

Honors & Awards
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Governmental Ethics Oversight Committee
Honors & Awards

Public Voting Member appointed by the Speaker of the New Mexico House of Representatives (1993)
Honors & Awards

Sandia Preparatory School
Honors & Awards
Board of Trustees (1989-90; 1992-95)
Honors & Awards
Parents Association Board of Directors (1986-1990); President (1989-90)
Honors & Awards
Greater Albuquerque Chamber of Commerce

Honors & Awards
Board of Directors ( 1992-95)
Honors & Awards

Government Planning Council (1990-92)
Honors & Awards

State Government Committee (1990-93), Chairman (1991-93)
Honors & Awards

Executive Legislative Committee (1990-93)
Honors & Awards

Women Impacting Public Policy

·-

··------·~--··

Honors & Awards

National Partner

-

--

Honors & Awards

Co-chairman, Health Care Committee (2005)
-·~---~----··•-·~---•~•r•-~•-••~·--- -··--•----~~~<----~---~--------··-·--•••••-----•>•-·•-•••

--------·-·-

Honors & Awards

Chairman, Health Care Committee (2006 -2008)
---~----------------

----·-·----~---------

----------

---~-----------

--------~------

--··

--~-"·~-------------------------~-------·-·······----·

Honors & Awards

Economic Blueprint Advisory Council (2008)
~---~----~-------------·-·-·-·--------~--------~-~----------------~-~------~-~-·-~-~--~---~~-~----··,0

Honors & Awards

Executive Advisory Board (2008 to 2012)
~---------~--~---·-·----~A~-~---~~~·-·--T~~·-· •M-··----·~-~-~---~---~~~--U~~--~~~-·~ ~-~~,-~-~-----~~-~.v~~--~~----<>-

Honors & Awards

State of New Mexico Republican Party
~~---·------

c---~~-~-----A----

...

·-------~-----··

Honors & Awards
Bernalillo County (Albuquerque) Executive Committee (2003-2006)
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Honors & Awards

Candidate, United States Senate (1994)
Honors & Awards

Executive Committee Secretary ( 1993-95)
Honors & Awards

Alternate Delegate, Presidential Nominating Convention (1992)
Honors & Awards

Candidate, New Mexico House of Representatives (1990)
Honors & Awards

St. Marks-an-the-Mesa Episcopal Church
Honors & Awards

Vestry (1982-85; 1989-91)
Honors & Awards

Chancellor ( 1984-87)
Honors & Awards

Junior Warden (1989-90)
Honors & Awards
Samaritan Center of Albuquerque
Honors & Awards

Foundation Board of Directors (2003-2008)
Honors & Awards

President (2006)
Honors & Awards

Vice President (2005)
Honors & Awards

Nominations Committee Chairman (2005-2006)
Honors & Awards

Selection Committee (2000-2003)
Honors & Awards

Board of Directors (1990-93)
Honors & Awards

President (1991-92)
Honors & Awards

Chairman, Development Committee (1993)
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Honors & Awards
Albuquerque Bar Association
Honors & Awards

Board of Directors (1991-93)
Honors & Awards
Judicial Selection Committee (1987; 1991- 93); Chairman (1991-93)
Honors & Awards

Lawyers' Club of Albuquerque

Honors & Awards
President (1990-91)
Honors & Awards

Vice President (1989-90)
Honors & Awards

Treasurer ( 1988-89)
Honors & Awards
Sandia Heights Homeowners Association Board of Directors (1990-96)

Honors & Awards
National Association of Women Business Owners
Honors & Awards

Charter member Northern New Mexico Chapter (1992)
Honors & Awards

Board member NAWBO-PAC (2005)

--------------------------

Honors & Awards

Chair, NAWBO-PAC (2006 to 2008)
Honors & Awards

Vice-President, Public Policy (2006 -08)
Honors & Awards

Secretary (2008-09)
Honors & Awards
Director, Liaison to Foundation for Entrepreneurial Excellence (2008-09)
Honors & Awards

President-elect (2009)

Honors & Awards
President (2010-2011)
Honors & Awards
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Foundation for Entrepreneurial Excellence

Honors & Awards
Board of Directors (2008 to 2013)
Honors & Awards
University of New Mexico Alumni Association
Honors & Awards

Legislative Liaison (1985-88; 1993)
Honors & Awards

United Way of Central New Mexico, Inc
Honors & Awards

Loaned Executive (2003)
Honors & Awards

Campaign Vice-Chairman (1993)
Honors & Awards

Leadership Giving Committee (2005)
Honors & Awards

Tocqueville Society (2010-present)
Honors & Awards
Junior League of Albuquerque/ Inc
Honors & Awards

Administrative Vice President (1988-89)

----------------

Honors & Awards

Board of Directors (1981-87)
---------------~----------------------------------------

Honors & Awards

Community Vice President (1983-84)
Honors & Awards

Public Affairs Chairman (1981-83)
Honors & Awards
University of New Mexico Centennial
Honors & Awards

Government Committee (1988-89)
Honors & Awards

Organizations Committee (1988-89)
Honors & Awards

Albuquerque Community Foundation
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Honors & Awards

Enabling Fund Committee Chairman (1984-86)
Honors & Awards

Volunteer Center of Albuquerque
Honors & Awards

Advisory Board (1986-87)
Honors & Awards
New Mexico Department of Corrections
Honors & Awards
Girls' Reintegration Center

Honors & Awards
Advisory Board (1984 85)
Honors & Awards

Albuquerque Little Theater
Honors & Awards

Friends of ALT Board of Directors (1978-79)
Honors & Awards

Leadership Circle (2009)
Honors & Awards
Heading Home 1 Inc
Honors & Awards

Board of Directors (2014-present)
Honors & Awards
Chairman 1 Fund Development Committee
President1 2015
Honors & Awards

Core Vision Team (2010-present)
Honors & Awards
Goodwill Industries of New Mexico 1 Inc
Honors & Awards

Board of Directors (2011-present)
Honors & Awards

Secretary (2013-present)
Honors & Awards

New Mexico Appleseed
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Honors & Awards
Board of Directors (2012-present)
Honors & Awards

Vice-President (2013-present)

References
Resume
Text Resume

Attachments
City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status 1 or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]

A: No
3. Q: Do you have relatives working for the City of Albuquerque?

A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: 2013

6. Q: If you answered 'yes' to the relatives question please provide the name 1 department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?

A: Retired from the City of Albuquerque

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: The University of New Mexico
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?

A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.

A: New Mexico
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5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: Experience In criminal Investigation includes supervising investigations of Medicaid fraud and

employee fraud at both the state of New Mexico and the city of Albuquerque. Preparation of
criminal cases for completion of the UNM clinical program in the Bernalillo County District
Attorney's office.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.

A: Experience as a state cabinet secretary and a city department director with various
administrative processes related to employment as well as judicial processes including court
appearances, appeals and arbitration. Created, implemented and oversaw enforcement of
policies and procedures in a multitude of arenas.
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From:

To:
Cc:

Subject:
Date:

Hammer Robin
Joanne Fine
cash Paul
VIdeo for Mark Baker''s June 24 training
Wednesday, July 08, 2015 3:41:08 PM

Joanne,
We have just been informed by APD Audio-Visual staff that they are tied up filming a week-long DOJmandated training for APD and will not have our video ready until close of business on Tuesday, July
14. We could mail you the video on Tuesday or if you prefer, you could pick it up next time you're
near downtown. Let us know what works for you.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/QPoa
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From:

To:
Cc:

Subject:
Date:
Attachments:

Silyjo peli''Angela
Garduno Rey; Harrjs pan; pena Klarlssa J.; Gibson pjane G,; Sanchez Ken; Benton Isaac; Winter Brad D.;
I ewls Dan p
yanlta q•mta@••sdoj.gov; "Damon Martinez"; "Elizabeth Martinez"; Mayor Beny
Wednesday"s Council Meetlng~Looking for at least six honest men and women who can stop this dictator + the
upcoming election
Monday, October 05, 2015 4:05:32 PM
11212 Camero Ave pdf
Scan Doc0176 pdf
Scan poc0177 pdf
10~5~ 15lynch~damage contol.doc

Councilors
(info to others shown and not shown)
References
-My 10/4 e-mail "Disgraceful DOJ boss Loretta Lynch says: "Government shouldn't require reports

of people killed by police... " and more"
-My 10/5 e-mail to Chief Eden asking for the status on my 10/11PRA request for video, other
documents on the latest APD shooting
DAMAGE CONTROL TODAY BY NEW US AG LORETTA. LYNCH
My 10/4 e-mail included the press release/comments made on 10/3 by our new US Attorney
Loretta Lynch who confirmed to all that like her underlings, she too has gone to the dark side
and joined the police against the people-essentially blessing police states throughout the US
Apparently after my 10/4 e-mail that was sent to the local and other DOJ representatives
involved in our toothless APD reform agreement asking that a copy be passed to Ms. Lynch,
many besides me were outraged by it.
So she decided to do some damage control and released some "clarification" of her comments in
a news conference today. See attached. It's too little, too late for Ms. Lynch as she showed her
true colors on 10/3.
TUESDAY'S ELECTION
It's not surprising to read in today's NOT Independent Berry Journal about the low early voting
turn-out and the expected equally low turnout for Tuesday's election to elect just two
councilors from Districts 4 and 6.
The other two from Districts 2 and 8 who should also be sent packing are running unopposed-not
because of their good work for their constituents but because people have given up and don't
have big campaign donors to challenge them.
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It's also not surprising that because this Mayor has deliberately ignored the Bio-Park, our road
maintenance and other real needs for far too long that we voters are now being asked to
approve another tax increase (that he also will vote for) and also a bond measure to stick it to us
taxpayers to make up for his past fiscal irresponsibility.
The sad truth is that voters now realize that nothing here will ever change for the better even
with this election and thus have given up even going to the polls to vote. The culture of
corruption is a way of life here in New Mexico, the reason that we are viewed as the fifth most
corrupt state in the US. Our City would likely be the most corrupt nationwide if a study was
ever done ofthis.
Many believe that Councilor Winter if re-elected has no intent to complete his four year termsomething the media refuses to ask him to confirm or deny. Insiders tell me that he will move to
his second home in Florida and allow his Mayor to appoint his successor-another Party first
Republican willing to be his stooge.
Rumors out there are that my unopposed Councilor Jones will also not complete her four years in
office so the Mayor will also appoint a successor who is just as bad.
STILL IN SEARCH OF AN HONEST MAN (AND WOMAN)
Many in our city like the Greek philosopher Diogenes are STILL IN SEARCH FOR AN HONEST MAN
(or woman) -even just six on the City Council who can stop this dictator from imposing his will
on the people.
Diogenes said that there is a need "outspokenness," and "uncompromising zeal for exposing vice
and conceit and stirring men to reform"-things that many brave citizens in our historical culture
of corruption reform movement are doing.
Don't look in the Mayor's office, in APD, in the Legal Department, in Procurement, in the
Planning Department, in ABQ Ride and the DMD for any honest leaders. All have been forced to
sell their souls to the devils on the 11th floor for their 30 pieces of silver.
It's clear that these once good people were forced to give up any integrity they once had if they
wanted to work as a public servant in this City under the corrupt Berry.
DISRESPECT FOR THE COMMON PEOPLE
Like the low Fall voter turnout, something even worst for unjustified tax wasting APS Spring
elections less and less will come to council meetings in the future knowing that you Councilors
really don't want us there-don't care what we say.
We were once allowed to donate our two minutes to other public speakers, but when Don Harris
became your President, he put an end to that. Then you Councilors would have a wall built in
the chambers to prevent another takeover of your meeting by us angry citizens.
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Then when Dan Lewis was President, he continued that disrespect in 2013 including not wanting
to hear more than a 2 minute talk from me and others just telling what was wrong with the
Police Oversight process.
Then under Council President Ken Sanchez, he would have draconian rules imposed to further
limit our expression of free speech to including forcing me to remove me and my upside down
flag from the chambers even knowing this was an approved US Flag Code symbol of citizens in
distress. Current Council President Garduno also refused to allow it from being shown.
Ignored by all of you is the Council President's or Mayor's directed censoring and prevention of
any presentations of citizens put on the overhead projector from ever being shown on GOV TV.
BILLS TO BE HEARD WEDNESDAY
EC-15-433 Vote to override the Mayor's veto
All addressees saw in my e-mail today the bogus excuse he used to veto this bill that would have
allowed the police to focus on the real crime in this city. Here is a Mayor who reportedly was a
pot smoker while a student at UNM now has his former appointed Public Safety Director Darren
White now pushing the use of Marijuana.
See the 9/11/15 posting of the Eye on Albuquerque on White-EXTRACT shown below

"Who is Smoking Dope? lntegritv For Sale-Recently the public was notified the nefarious Darren
White has most recently become one of the directors of Purlife as noted in a application to the
State of New Mexico- The application from Purlife is o legal request to sell dope in New Mexico.
As most recall, White left the State of New Mexico disgracefully after opposing the Governor
policy on Marijuana; White then ron for Congress and lost to a liberal democrat; next White
would later be bounced out of the City of Albuquerque in disgrace as usual"..... more
To call Berry a hypocrite would be an understatement when it comes to his police force who
don't have to comply with our State laws. While he complains about a shortage of APD officers,
he still has Eden sending his officers out to selectively arrest those users of a nominal amounts of
Marijuana, then lying-claiming they are being arrested primarily for other offenses.
When I helped a friend/teacher with M.S. teach an eighth grade summer school US History class
years ago, some kids there from the South Valley told me that the biggest sellers and users of
Marijuana and the hard drugs in their neighborhoods were Schultz's cops.
There has been much written in the journal exposing the fact that Marijuana is not a gateway
drug. See scan 177, the cover of the June issue of the National Geographic magazine that has a
good article discussing its history of usage.
Alcohol and tobacco are our biggest problems and their use is deemed OK by our Mayor. You will
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never see a cop or public official here given a DWI and yet there is one in the Mayor's office and
another on the Council who come to meetings with flushed red faces. Just red make-up or a
little too much alcohol/substance abuse?
EC-15-415-Award of $600.000 to architectural firm based solely on subjective evaluation criteria
On Wednesday, $600,000 of our tax dollars will likely be given by you to an architectural firm
under the Consent A~nda rather than under Approvals or Final Actions before you hear any
public comments.
You have seen my numerous e-mails complaining about the bogus contract awards to Berry
favored companies that (if not given no bid contracts like Schultz's employer laser Inc.) the REP
would never ask for costs as part of the evaluation criteria as demanded in procurement
regulations-only "cost control."
Current COO Mike Riordan, part of the ART scam on us with Rizzieri was notorious for doing this
when he was head of the DMD and his successor is doing the same. It's all about who you know
downtown-not whether you are the best contractor for the job-thus opting for the subjective
selection criteria.
COO Riordan claims that responses to the REP for the tax wasting ART down Central were due on
September 30. Just what does the REP look like including the selection criteria and who will sit
on the selection committee?
We also still don't know whether the incumbent-the ACVB was selected (as expected-being an
insider) to continue its poor work at the Convention Center
R-15-186 Destruction of a dwelling deemed a nuisance property
While the posted photos seem to justify the razing of this old home, Planning Department
Director Lubar would tell me that these same Codes/Ordinances somehow don't apply to even
newer homes in our City that were built before the zoning ordinances were changed as they are
all grandfathered-exempt from compliance. Preposterous!
A home in our EANA neighborhood was for the past seven or more years clearly a nuisance as
defined in zoning code§ 14-3-4-4 NUISANCE (D) Buildings whose maintenance is so out of

harmony and conformity with the maintenance and quality of adjacent or nearby properties as
to cause substantial diminution in the enjoyment, use or property value of such adjacent or
nearby properties." There were numerous call for service to Code enforcement and APD but
their warnings in the few times they responded were ignored.
This EANA home even now continues to not comply with 14-16-2-6 section F (off-street parking)
that prohibits the parking of vehicles on other than City approved prepared surfaces-clearly not
on lawns. Yet even today at times the home still has four vehicles parked in the driveway and
two on the front lawn. One in the driveway-an old Jaguar is inoperable.
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Yet Ms. Lubar claims unlike the other even older homes in the City to be razed, our EANA home is
exempt from these requirements because it was built a mere 35 years ago before the Zoning
rules were passed. It has gotten so bad over the past SEVEN years that this property owned by
our EANA neighbor-an employee of APS was recently the subject of a recent filming for the A&E
TV show "The Hoarders."
The blight on our neighborhood problem was explained away-just attributed to just the owner's
psychological hoarding disorder-something it was clearly NOT.
The A&E film crew from Seattle without any prior notice given to us by her, Eden, Huntsman
(who lives nearby) or Alan Armijo in the Mayor's office, showed up with their hired house
cleaners to begin filming their clean up and interviews.
The first indication we saw of A&E was a huge 10' x 20' x 20' container put right in front of the
house causing a traffic safety hazard. Then it was a porta-potty put on the side of the house and
then a huge RV parked right across the street. Then a dumpster.
The Planning Department is doing nothing to force the owner of this property to comply with our
zoning codes because she apparently one of the privileged of this city-thus above the law-much
like our thug APD police officers and their corrupt leaders.
Apparently the even older home to be destroyed as a nuisance in Councilor Benton's district (R15-186) is not grandfathered and I wonder why. So should you.
WHY WASTE OUR TIME SPEAKING TO YOU NINE WEDNESDAY-YOU DON'T CARE?

I don't plan to waste my time coming to the meeting Wednesday since the
nine of you really don't care what others or I have to say in our precious 2
minutes allotted us.
Disgusted,
Silvio
For WE THE PEOPLE
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Dear Homeowner:
Screaming Flea Productions, Inc. is preparing to film an episode of a clean-up television
show in ALBUQUERQUE.
We will be filming at the residence located at 11212 CAMERO AVE. this coming
WEDNESDAY- SUNDAY, the 23"' through 27111 •
This will be a small production. There will be approximately 8 film crew members that will
be on-site on WEDNESDAY and THURSDAY. They will be filming both in and outside of
the home on these days. On FRIDAY, SATURDAY, AND SUNDAY the crew will begin
the process of cleaning out the home. We expect to have a few more people on-site
these days (likely a total of around 25), which will include a clean-up crew of about 15
people and 2-3 mid-size trucks for junk-removal. Filming will again take place both in
and outside of the home.

(

Our hours of operation for the production will be 8:00AM to 6:00 PM all 5 days.
To be clear, we will NOT be filming any street names, house numbers or exteriors
of any other residence aside from the one located at 11212 Camero Ave.
We will NOT be doing any special effects, gunfire or out of the ordinary loud sound
effects, or setting up any lights that will be intrusive or invasive to any of the surrounding
homes and properties.
Our crew is professional and respectful and will be happy to address any Issues,
questions or concerns that may arise at the time of filming.
We understand that we will be guests in your neighborhood and wilract as such. Please
feel free to contact us should you have any questions or concern's.
Thank you for your support!
Best Regards,
RakheeP
Screaming Flea Productions, Inc.
Production Coordinator
206-763-3383 X 239
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CITY OF ALBUQUERQUE
Albuquerque, New·Mexico
Office of the Mayor

~C·/5·'13~
Mayor RichatdJ. Berty

INTER-OFFICE MEMORANDUM
TO:

Rey Garduno, President, Cp(Conncil

From:

Richard J. Berry, Mayor~

SUBJECT:

October 1, 2015

Veto Message on R-15-243 Establishing a Policy that Enforcement of Laws
Criminalizing Possession of One Ounce or Less of Marijuana for Adult
Personal Use Shall Be a Low Law Enforcement Priority

I have carefully considered and have exercised my veto authority on R-15-243, which passed at the
City Conncilmeetiog of September 21,2015, by a vote of 5 For and 4 Against.
New Mexico law has established by statute that possession of marijuana is a crime. Our police
officers have taken an oath to uphold the laws of the State of New Mexico. I took the same oath. I
take my oath seriously, and I will not place the fine men and women of the Albuquerque Police
Department in a position where they are told to compromise their oaths and disregard State law.
For these reasons, I am vetoing this bill.
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From: USDOJ-Office of Public Affairs (SMO) (JMD) [mailto:USDOJOffice.of.Public.Affairs@usdoj.gov]
Sent: Monday, October 05,2015 12:51 PM
To: USDOJ-Office of Public Affairs (SMO) (JMD)
Subject: ATTORNEY GENERAL LYNCH: USE-OF-FORCE DATA IS VITAL FOR
TRANSPARENCY AND ACCOUNTABILITY

Department nf 3htstic.e
FOR IMMEDIATE RELEASE
MONDAY, OCTOBER 5, 2015
WWW.JUSTICE.GOV

AG
(202) 514-2007
TTY (866) 544-5309

ATTORNEY GENERAL LYNCH: USE-OF-FORCE DATA IS VITAL FOR TRANSPARENCY AND
ACCOUNTABILITY
WASHINGTON-Today, in a press conference held at the Department of Justice, Attorney General
Loretta E. Lynch reinforced the need for a national, consistent data on law enforcement interactions with
the communities they serve, especially data collection on the use-of-force. The Attorney General noted
that the department has already taken steps to improve the accuracy and consistency of use-of-force data
from law enforcement.
"The department's position and the administration's position has consistently been that we need to have
national, consistent data," said Attorney General Lynch. "This information is useful because it helps us
see trends, it helps us promote accountability and transparency," said Attorney General Lynch. "We're
also going further in developing standards for publishing information about deaths in custody as well,
because transparency and accouutability are helped by this kind of national data."
Currently, federal authorities publish annual figures on the number of 'justifiable homicides" by law
enforcement. But this reporting is voluntary and not all police departments participate, causing the
figures to be incomplete. That's why the Justice Department and the Obanm Administration are taking
steps to work with law enforcement to improve the process.
"This data is not only vital- we are working closely with law enforcement to develop national consistent
standards for collecting this kind of information," Attorney General Lynch added.The department has
already taken steps to improve accurate accouuts of use-of-force data from law enforcement: -The Bureau
of Justice Statistic (BJS) and the FBI are collaborating with major policing organizations, such as the
International Association of Chiefs of Police (IACP), the Mqjor Cities Chiefs of Police Association
(MCCA), the Major County Sheriffs Association (MCSA) on defining data collections on police nse-offorce and homicides by law enforcement officers.
-The department also requires the records of police interactions when we enter into consent decree and
collaborative reform agreements.
-The FBI recently am10unced that the Uniform Crime Reporting Statistics (UCR) will begin to collect
data on non-fatal shootings between law enforcement and civilians.
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BJS has been conducting work on new methods for not only identifYing deaths in police custody (as
defined by the Deaths in Custody Reporting Act (PL 113-242), where they will go fmther than what the
newspapers and media reports on law enforcement homicides that are derived from open source records
verifying that the media accounts are correct and complete. BJS will do this by surveying police
departments, medical examiners' offices and investigative offices about the reports that it identifies from
open source and using data from the multiple source to obtain a more accurate factual account of each
incident. BJS will complete its methodology study by late 2015/early 2016 and then begin to stand up a
national program on arrest related deaths.
The President's Task Force on 21st Century Policing and the President's Police Data hritiative also seek
to encourage better data and record keeping for local law enforcement reinforces the administration's
position on this need.
Excerpts from the Attorney General's Press Conference:
ATTORNEY GENERAL LYNCH: [L]et me be clear: police shootings are not minutiae at all
and the department's position and the administration's position has consistently been that we need to have
national, consistent data. Botl1 on excessive force and on officer involved shootings is vitaL The point I
was trying to make at that conference related to our overall view of how we deal with police departments
as part of our practice of enforcing consent decrees, or working with them and I was trying to make the
point that we also have to focus on building community trust which is a very individual- ve1y localpractice. Unfortunately, my comments gave the misperception that we were changing our view in some
way about the importance of this data- nothing could be further from the truth. This data is not only vital
-we are working closely with law enforcement to develop national consistent standards for collecting this
ldnd of information.
ATTORNEY GENERAL LYNCH: [W]e do require it [data collection]. When we have
consent decrees with departments and frankly we fmd it very, very useful as we look at data and trends
and as we publish consent decrees we encourage other departments to do so. And frankly police
departments also are finding it usefuL Ce1tainly the fact that we don't have a nationwide, consistent set of
standards is- not only does it make our job difficult it makes it hard to see these trends and that's why it
is so important to focus on these. And that's why we are working tln·ough the department's research arm
- our Bureau of Justice Statistics and the FBI- are working with the leading police organizations;
International Association of Chiefs of Police; Major Cities Chiefs; Major Counties Sheriffs; to look at
these standards. And we're also going further in developing standards for publishing information about
deaths in custody as well; because transparency and accountability are helped by this kind of national
data.

1#1#
15- 1233
DO NOT REPLY TO THIS MESSAGE. IF YOU HAVE QUESTIONS, PLEASE USE THE
CONTACTS IN THE MESSAGE OR CALL THE OFFICE OF PUBLIC AFFAIRS AT 202-514-2007.
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From:

To:

Cc:
Subject:
Date:

Sj!yio Deii"Angela
Garduno Rey; Harris Don; Pena K!atissa J.; Gibson. Diane G ; Sanchez Ken; Benton Isaac; Winter. Brad D.;
Lewis Dan p.
JCVrusl@aol.com; "Ralph Arellanes"; vanjta.gupta@usdoj.gay; reedy®aps edu; "Elizabeth Martinez"; Bk.ls:
Nathanson; McKqy Dan
White and brown lives also matter RED (skin) NATION
Monday1 October 12, 2015 1:13:25 PM

TO: COUNCILORS
{info others shown and not shown)
See extract from my Sunday e-mail below condemning Rey Garduno's proclamation on behalf of
the RED NATION that demonizes Columbus as the devil incarnate and changing Columbus Day
today to {NOT those original) "Indigenous Peoples Day." This change should have been a Council
bill subject to the Mayor's veto but given Berry's history, he would have not vetoed it but likely
stayed in his hole/bunker.
Recently LULAC's Ralph Arellanes pointed out the contributions of the Spanish {his brown)
ancestors here as I did earlier with the white citizens including my Italian ancestors that included
Columbus.
See the June 22 news report of a June 21 vigil and earlier press conference held by these
seemingly brainwashed/P.C. self-proclaimed leaders of the red and black community below.

"In Solidarity with Black Lives: The RED Nation and ANSWER Stand with ABD Community
Against Racial Terror by Nick Estes and Melanie Yazzie. On Sunday evening, several
hundred Albuquerque, NM community members gathered at the African-American
Performing Arts Center for a vigil to remember the nine African-Americans murdered by a
white supremacist vigilante {"a white supremacist vigilante-REALLY?) at the African
Methodist Episcopal church in Charleston, South Carolina last Wednesday, June 17. The
Albuquerque Minister Fellowship and local community members organized the vigil, which
followed a Friday press conference where 33 local faith organizations issued the collective
statement: "I will no longer tolerate racism." Our statement of solidarity issued at
Sundav's vigil recognizes the murders as an act of political terror historically rooted in
slavery and genocide. These two structures persist in framing contemporary U.S. racism
and the ongoing colonial occupation of Indigenous lands. The RED Nation pays attention to
and stands with the growing movement, such as #BLACKLivesMatter. that has coalesced in
the aftermath of the uprisings against state-sponsored anti-Black violence in Ferguson.
MD and Baltimore. MD.

These self-proclaimed leaders of our American Indians and African-Americans don't give even
one damn about holding APD's killer cops here accountable for killing those of every color.
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Instead they incredulously would claim those red and black murders by cops or others were acts
"of political terror historically rooted in slavery and genocide." and that_ "These two structures

persist in framing contemporary U.S. racism and the ongoing colonial occupation oflndigenous

J.ansb..'J

Don't you think it's hypocritical that these pro American Indians as historical
victims leaders like Yazzie call themselves the RED {skin) NATION, while at
the same time they oppose the name of the Washington Redskins as being
racist?
Again, when will Mayor Berry come out of his hole to take a position on this ridiculous resolution
and renaming of Columbus Day? If not just a Democratic Party First vote, when will we also
hear from Councilors Pena. Gibson. Sanchez and Benton saying why they supported this
resolution and the reason(s) Don Harris properly opposed it?

Not only do black and red lives matter here but those of other colors as well!

I'm tired of this guilt trip-black-and red victim propaganda by likely some
well-meaning but misguided people.
If they took the murders and other acts of excessive force by APD here just as seriously, we
would be far better off. There hasn't even been one killer APD cop jailed here!
If the American Indians in NM also demanded from their tribal leaders (who live very well)
that they be taken care of on the reservations rather than being forced to live under third
world like conditions there, they too would be much better off.

Boycott the march today.
Silvio
For WE THE PEOPLE

From: Silvio Deli'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, October 11, 2015 5:09 PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'
Cc: 'reedy@aps.edu'; 'Board ED'; 'Board of Regents' Office'; 'JCyrusl@aol.com';
'dmckay@abqjournal.com'; 'rnathanson@abqjournal.com'; 'Mayor Berry'
Subject: Indigenous Peoples Day-yet another example of the danger of PC propaganda spewed by Rey
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Garduno-ignore the disgraceful march tomorrow-Monday

Councilors and others
You saw my earlier e-mails on this disgraceful Rey Garduno resolution passed by five of his other
seemingly PC revisionist history colleagues. These attacks on Columbus were driven by hate
and/or ignorance.
Two of the three councilors who voted against it seemingly tried to apologize for what they did
while the other five have since not commented on their support.
As expected Mayor Berry went into his hole and hid refusing to comment on it. It was more than
disappointing that Jewel Hall who I respect jumped on this victim bandwagon. The birthdays of
Presidents Washington and Lincoln (both white) were eliminated as holidays by these
revisionists in favor of a holiday commemorating the birthday of Martin Luther King Jr whose
accomplishments pale in comparison to these two Presidents.
See the 10/9 Journal article below with my comments shown in red

Add Indigenous Peoples' Day to your calendar? (I don't think so) By Rick Nathanson and
Dan McKay I Journal Staff Writers Friday, October 9th, 2015 at 12:05am

A proclamation sponsored by outgoing Albuquerque City Council President Rey Garduno last
Wednesday night calls for the city to celebrate the second Monday in October from now on as
Indigenous Peoples' Day. It's no coincidence that the second Monday in October is Columbus
Day.

(Remainder omitted)
Boycott the Red Nation march today
Silvio
For THE PEOPLE
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From:

Silvio Dell"Anqela

To:

POB

Cc:

Garduno Rey; Harrjs. Don; Pena. Klarjssa J.; Jones. Trudy; Gibson. Plane G; Sanchez Ken; Benton. Isaac;
Winter Brad D.; Lewis Dan Pi avramwagman®gmail.comj Hammer. Robin

Subject:

YOUR INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POUCE OVERSIGHT AGENCY-THERE IS ONLY ONE
CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD POUCE OFFICERS
Thursday, July 30, 2015 1:42:07 PM

Date:

TO: The Honorable Police Oversight Board Members
Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews of five candidates for
the "Executive Director of POA, the following are some of my observations/questions:
1.

2.

3.
4.

5.

6.

I assume that since current interim Executive Director Ms. Hammer was not interviewed,
she did not apply for this POA Executive Director position or being considered as a sixth
candidate
The talk by attorney Alan Wagman was right on target saying essentially that this
selection is critically important-that we don't need more of the same (translated-not
another Robin Hammer)
This position never required that it be an attorney when Ms. Hammer was hired for the
IRQ job since an attorney is already assigned to the IRO-yet all were attorneys.
Who chose these five candidates who you interviewed and more importantly who
decided that you had to send three ofthe five interviewed to the Council to pick one?
Only one stood out!
You saw their resumes-something that should have also been posted on the website.
One candidate-a former Colorado sheriffs deputy had conflicting-erroneous information
on his resume
Two of the applicants were former law enforcement/police officers both of whom had
beliefs like Ms. Hammer.

Your selection decision is easy.
The only candidate that stood head and shoulders above the other four was former IRO
during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge of this job and expected respect by both the many
APD honest police officers and the people, only Jay should be nominated to the City
Council.
The only other even remotely credible candidate of the other four interviewed was Edna
Sprague.
After Edna has the opportunity to review all of the GOV-TV interviews today, she too
would likely believe that Jay would be the right choice.
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Regards
Silvio
For WE THE PEOPLE

P.S.
Jay would also be a great Mayor if he ever chose to run.
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From:

~

To:

Joanne Fine
You''ve connected a Windows Phone or tablet to Dropbox
Monday, October 26,2015 3:33:15 PM

Subject:
Date:

I~
Hi Joanne,

You've connected a Windows Phone or tablet to Dropbox. Awesome I

You can check on this and any other devices you've connected by
visiting your account page.

Happy Dropboxingl
-The Dropbox Team

P.S. If you didn't make this change, let us know.
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From:

To:

Subject:
Date:

Dronbox
Joanne Ejne
You"ve connected an Android device to Dropbox
Monday, October 26, 2015 9:28:36 AM

Hi Joanne,

You've connected an Android device to Dropbox. Awesome!

You can check on this and any other devices you've connected by
visiting your account page. If you didn't make this change, let us know.

Happy Dropboxingl
- The Drop box Team

P.S. Here are some other great apps that can connect to your Dropbox.

~I

-----~

IFTTT
App automation

I

g~
Trello

1-l
l_______ j
Atlassian
HipChat

Project

Team

management

communication
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From:

~

To:

Joanne Fine
Your Dropbox password was reset

Subject:
Date:

Monday, October 26, 2015 9:24:09 AM

Hi Joanne,

Your Dropbox account's password was recently changed using a reset
link that we sent to your email address.

For more information, check out this Help Center article.

If you didn't make this change, please let us know.
Thanks I
- The Dropbox Team
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From:

S!lyjo Deii"Ange!a

To:

"Joline Gqtjerrez Krueger"

Subject:
Date:

Your article "ABQ"s worst day"
Sunday, August 16, 2015 12:38:50 PM

Joline
John Hyde's rampage 10 years ago was bad but yet just one of many bad days here-clearly not
the worst one.
ABQ's worst day was electing Mayor Berry in 2009 who later rehired Schultz.
The other worst day was the only 13% of the registered seemingly apathetic voters who reelected Mr. Berry in 2013 and then Berry replacing Schultz with Eden.
It's interesting that except for your questioning of the murder of attorney Mary Han that likely
APD or others who were threatened by her tried to portray as a suicide after APD deliberately
contaminated the crime scene and you criticizing the admission of likely wife killer former APD
cop Levi Chavez Jr. into UNM law school, little attention was given by you to APD's many
murders of the mentally ill-only the few cops here killed.
Two articles on today's Op-Ed page tells all why we in NM particularly in Albuquerque have
become the disgrace of the nation.

"MIA 'leaders' fiddle as society falls apart." properly says that we have no leadership in our
corrupt "oligarchy" here. So true beginning with those representing us in Santa Fe, to our
County and City leaders
An example of this is the second article "ART is a big step in developing a vibrant Downtown"
written by one of Berry's developer propagandists and the former longtime executive vice
president of the Home Builders Association of Central New Mexico.
The author insults everyone's intelligence by merely parroting the bogus reasons that Mayor
Chavez used to try to justify his "modern streetcar" down Central. I wonder whether the writer
will be one of the contractors helping to build this tax wasting white elephant. What say youCOO Mike Riordan?
Anxious to see your follow-up articles but this introduction citing only Hyde's killing was
disappointing to say the least.
Silvio
For WE THE PEOPLE
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N AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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Silvio De!I"Anqela
Garduno. Rey
Your artide "Stand up for women or stand aside'' and other articles
Wednesday, August 26, 2015 3:12:54 PM

From:

To:
Subject:
Date:

Rey
(Info others Bee)
REFERENCES
Journal article

"City accused of violating pack of mentally disabled" (more stonewalling of IPRA

requests)
Journal report,

"Mayor-Rapid Transit a game changer for Route 66 development" (Much like APD's

murder of James Boyd was a "game-changer"?)
Journal article, "Most Council hopefuls back rapid transit" (fiscally irresponsible hopefuls)
Journal article "South

valley, Nob Hill projects advance."
"Feelings taking over politics"

Journal syndicated article,

First of all-the good news-You are by far the most honest and caring person on the Council. But
that's not saying too much compared to your eight other disgraceful colleagues on the Council.
TIME TO GeT YOUR PRIORITieS IN ORDER IN YOUR LAST FEW MONTHS
The bad news. The syndicated article in the Journal today "Feelings taking over politics" aptly
describes your approach on the Council-unfortunately.
While you plan to also plan to speak Thursday at the Veterans for (just military involvement
overseas) Peace chapter meeting, what about speaking up for us veterans for peace from APD's
excessive force and murders in this city like me? Afraid of APD retaliation or afraid the Mayor will
cut off money to your Nob Hill/district-still the "war zone?
You also seem to worship cops more than military vets and seemingly have no problem with
BERNCO wasting $800,000 of our taxes building two memorials to cops here. I'm surprised that
they didn't fund $400,000 memorials in every one of their other BERN CO districts. No concern
however with funding body recorders for their disgraceful Sheriff's deputies. No recorders-no
accountability. They don't care.
You seem to care little how many veterans like Ken Ellis Ill, homeless fellow Vietnam vet Vincent
Wood and other vets were gunned down and later the repeated stonewalling of NM IPRA requests
by APD for the incriminating videos?
You only ask softball questions of Chief Eden and praise him for serving your district. You never
bothered to read his and the resumes of the really qualified applicants-some with eye-watering
qualifications for the job when blessing him. You just rubber stamped this Mayor's clearly
unqualified choice for the job.
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I'm sure like approving Eden that you will also approve a former Milwaukee cop to be the new
Executive Director of the Police Oversight Agency at the next meeting because that's who the
Mayor and APD wants.
Both APD since July 27, 2013 and now the DA's office while exonerating the two APD killers of
Vincent Wood in early July 2013, won't release the incriminating recording proving that his killing
was unjustified. I made the IPRA request for the videos on July 27, 2013. Nothing yet. Neither you
nor the others seem to care about this or other APD institutional-Berry blessed IPRA stonewalling.
After reassuring me as Council President that I could show the American flag that I served under for
22 years (one in Vietnam) upside down (a US Flag Code approved s'1gnal of our distress) during a
future council meeting, when I did show it on the overhead projector, it was never shown on GOVTV and my real upside down one shown was again taken away from me with your blessing.
You also then allowed a clueless alleged

vet to then publicly disrespect me afterwards claiming me

showing the flag upside down was a court martial offense. I can no longer trust anything you say.
STAND UP FOR EVI'RYBODY-NOT Jl!ST WOMEN
While allegedly asking all in your appeal to stand 110 for women what about standing up for all of
_u:;? Women after their suffrage movement over 100 years ago finally gave them the right to

vote in

all elections not just special tax wasting school elections. Where were you demanding that APS
change its policies to eliminate these special spring elections that are costly to taxpayers? MIA as
usual
Why don't you stand up for all of the people-we taxpayers who are being ripped off by these special
spring APS elections and not just women. New Jersey and other states don't have special school
elections but what are we-just another third world like city and state who still has them?
Winston Brooks, Brad Winter while they were at APS and new Superintendent Valent'1no ignored my
appeals for this. The bond money comes to them much easier with special elections and
incompetent people get elected to the Board because of citizen apathy. Only 2-4% of the registered
voters turn out to elect APS Board members and pass million dollar bond measures? They like it that
way.
You claim the proposed even a reasonable) curfew will hurt women but you seemingly think that
mothers who allow their kid to be out at 2AM in the morning is somehow all right-as does the
misguided ACLU.
This is the new failed approach to parenting where mothers and fathers have to now "negotiate"
with their children as equals as Dianne Goodman claimed at the last Council meeting when
opposing the curfew.
A recent Journal letter writer expressed some long delayed thanks to his parents to imposing
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curfews and other rules on them including when they must be home at night. This is how I was
raised as well. My immigrant parents knew what was best for me and my siblings and didn't' allow
me to negotiate on what we jointly agreed was right.
The new parenting approach that has been a failure is intended solely to not make the kids feel badmight hurt their self-esteem. This new parenting approach includes supporting social promotion in
our schools and allowing them to watch violent video games where kids think shooting people is
somehow acceptable.
See 8 Ways Violent Games Are Bad for Yo11r Kids

I I aura St

John www.huffingtonpost com/laura-

st-john/8-ways-violent-games b 387 ...
YOUR ROUTE 66 DISTRICT AND THE MAYOR'S "CHERISHED"' DOWNTOWN ARE NOT CENTERS OF
THE UNIVERSE HERE-THE TAX WASTING ART
The perception held by not only me but other disgruntled taxpayers is that as long as your Central
Avenue Route 66 Nob Hill district and the downtown are getting priority for our tax dollars, you
seemingly are willing like Councilor Benton to not rock the boat stop the money flowing into your
privileged districts.
Contrary to the propaganda put out, Nob Hill and the Mayor's "cherished" downtown are not the
centers of the universe here and far too much money is being wasted in your and Council Benton's
district-money that could be better spent on other ignored needs of the city. The latest is the
$888,00 given to your Nob Hill as another payoff to you by this horrible Mayor.
ABO RAPID TRANSIT-A SHAMEFUL WASTE OF OUR TAX DOLLARS-BUT YOU DON'T CARE
In addition to now promoting the Mayor's and Rizzieri 's $120 million ($80 million requested of the
FHA-again we taxpayers) completely unjustified ABQ Rapid Transit (ART) as your predecessor Martin
Heinrich did for Mayor Marty's unjustified $600 million "modern streetcar" you seeming don't care
that $13-20 million of our tax dollars will be spent this year tearing up Central and likely seriously
hurting small businesses.
you even rolled over when the Mayor threatened a veto of any version of the Fair Workweek Act
that he claimed would hurt businesses while conveniently forgetting his ART. Apparently the ART
supporters don't care that this is a mere want and not a justified need.
Like Governor Richardson's Rail Runner also based on lies told by MR-COG, there has never been a
cost benefit analysis justifying ART-yet just another Berry white elephant-another legacy to his fiscal
irresponsibility.
Someone as smart as you must know that ART is being justified on lies and comparisons with large
cities like Cleveland, Chicago and other dissimilar US cities where density justified such systems.
But you had another alleged "expert" hired by MR-COG at the last meeting lie to you claiming
building ART was justified.
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Councilor's Pena's only concern is not whether ATR is justified, which it isn't but whether her District
along Central will get enough beautification-vegetation and other projects. She couldn't care less
that it's a waste of over $200 million of our tax dollars. Not surprising that most running for office
support this boondoggle based on smoke and mirrors but it's not you/their money it's out taxesfun/money to waste as you all see fit.
ANOTHER PHONY MEETING ON ART-LIKE THE OTHER CITIZEN OUTREACH MEETINGS
Much like the phony outreach "Collaboration" meetings sponsored by the city and facilitated by
UNM for $15,000 to propose changes to the toothless $4.5 million monitors or their auditors {as
PMR Inc.'s Steve Rickman recently describe their involvement with APD.
Some walked out of that August 21 meeting at the Peace and Justice Center after Rickman said that
"We are Auditors. We stay until the job is done. We want oil the paperwork in front of us, then we
have the judge toke action." This city already has auditors. We need enforcers of reform,
something the Mayor's agreement with the DOJ won't allow. It's a sick joke played on us.
The planned BRT debate planned for September 3 at the UNM law school will be another PR stunt as
the Mayor still plans to go through with the ART-damn the fact that it's unjustified ..
Disappointed in you to say the least. While the best of the nine on the Council, you seem to be just
all talk-nothing else. We deserved better
Silvio
For WE THE PEOPLE
P.S.
Check out the latest ABQ Free Press on more APD malfeasance. Do you care? Likely not.
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From:

To:
Cc:
Subject:
Date:
Attachments:

S!ly!o Dell"Anqela
Wj!!ouqhby Shaun T.; Lopez. Sabrina; office apoa@gmall.com
Mayor Berrv
Your disgraceful APOA Newsletter posting on APD"s murderers Perez and Sandy
Thursday, August 20, 2015 5:16:36 PM
jmaqe01 0 png
!maqe016.png
!mage022.png
ApOA-Willoughby.doc
!!vel eakAPD.doc

TO: Stephanie Lopez and the rest of APOA's disgraceful leadership
Info to the Mayor and those not shown including the Chief, City Councilors, media, PMR Inc, DOJ
and others
We have watched you and Shaun at Council meetings, at Police oversight Task Force meetings, at
POC police oversight meetings, in TV interviews and elsewhere claiming that those many honest
cops in APD's rank and file all believe that police officers are above the law.
They can use excessive force on citizens indiscriminately believing with no recordings being made
or those made will be withheld or destroyed that the justice system will always justify all they
do.
Well unfortunately for your buddy killer cops Perez and his partner (cleaned up for the hearing to
try to make him look respectable) Sandy, for the first time there was one incriminating video and
another incriminating audio recording released. The audio recording showed the premeditation
on the part of Sandy and the video showed what actually happened-the murder.
The two murdered James Boyd last year who was only holding small knives to protect himself
against that vicious K-9 dog that was straining at its leash to get loose to chew him to bits. The
dog was eventually released and went after Boyd. That in itself is excessive force. Even some
recordings of Boyd's murder were apparently withheld as reported in the attached Live Leak
report.
The K-9 officer was never threatened as the dog was in front of him but that's apparently what
he was told to say on the stand because lying within APD is blessed and encouraged. The APOA
could have taken the high road like the Mayor and say let the jury eventually rule or like Chief
Eden refuse to comment rather than defend these two criminal cops.
Every time you and Shaun open your mouths, you make fools out of yourselves! You both are a
disgrace to the uniform the many honest APD cops wear. Your APOA Board also includes killer
cops who have never gotten punished.
See again the mindset of both of you captured in the August 18, 2013 disgraceful memo sent by
the cowardly Shaun to the rani< and file who pretended that this UNNAMED "disappointed
board member" was other than himself. It reminded all cops in the APOA "For your information,
it is us against them!"
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One honest cop disgusted with Shaun, leaked the memo to us who we are repeatedly told that
APD is here to serve and protect us and not themselves. To further insult our intelligence you
dared to show the American flag below something neither of you have ever served under but
instead have disgraced while APOA leaders.
Let me suggest the flag below (banned from being shown by the cowardly City Council) that
better describes APOA's leadership. It is an official US Flag Code sign of distress to the citizens
here because of your and APD's other corrupt leadership.

In your newsletter posting, you like Boyd killers Perez and Sandy are so arrogant to believe there
will be yet another cowardly jury picked who fears APD retaliation-thus will vote will exonerate
these two as the Jury did in the Levi Chavez Jr. murder case and cowardly secret grand juries did
in other APD cop murder cases.
If that occurs, this City will continue to be the disgrace of the nation. You even ask the rank and
file cops to look for fundraising opportunities. Why should they give even one dollar to these
two?
I'm more than disgusted with you Stephanie for signing that newsletter posting likely prepared
by Shaun. I'm glad you finally came out of hiding.
Silvio
For WE THE PEOPLE
Can it get any worse here?
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From: Albuquerque Police Officers' Association <office.apoa@gmail.com>
Date: August 18,2015 at 8:36:14 PM MDT
Subject: APOA Newsletter
Reply-To: office.apoa@gmail.com
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Dear Members,
We join you in your disappointment over
today's decision to hold Retired Detective
Keith Sandy and Officer Dominique Perez
over for trial for the shooting of James Boyd.
As an association, we find it unfathomable
that two officers doing their jobs and
protecting their community are now being
criminally charged.
We must remind ourselves, and everyone
else, that the judge in the case only ruled
there is probable cause to send the case to
trial and into the hands of a jury. As you
know, the standard for probable cause is
extremely low. We are confident that when a
jury is presented all the facts that they will
make the right call and find Officers Sandy
and Perez not guilty of all charges.
The Albuquerque Police Officers' Association
will continue to support Officers Sandy and
Perez through this difficult time, including
financially. Both men have already paid tens
of thousands of dollars in legal bills, and
those costs will only skyrocket as they now
must face a drawn-out court battle and trial.
Please keep your eyes out for fundraising
opportunities and continue to keep these
officers in your thoughts.
Stephanie Lopez
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APOA President

Albuquerque Police Officers' Association
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NOTICE: This message and any attachments are intended only for the use of the addressee
and may contain infmmation that is PRIVILEGED and CONFIDENTIAL and subject to
protection under state and federal law. If you are not the intended recipient, you may not read,
copy, distribute or use this information. If you have received this communication in error,
please erase all copies of the message and its attachments and notifY me immediately.
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TO: POC and Task Force on August 20, 2013 by Silvio Dell' Angela-Stop Police Atrocities NOW!-SPAN
FYI is a recent appeal sent out to all APD union officers in response to a recent Eye on Albuguerque.com
posting. It was sent out to all APD/APOA union members by Shaun Willoughby -the current APOA VP and its
Political Action Committee Chairman. The disgraceful Shaun pretends that another APD officer authored it.
It was directed against all honest officers and retired APD Sergeant mayoral candidate Paul Heh who dared
break Schultz's and now Banks' oppressive blue code of silence on former Union President Joey Sigala's
misuse of APOA dues. One honest officer recipient disgusted with Shaun's "it's us against them" appeal for
all to shut up, leaked it to the "Eye" and TV reporter. Note the misuse of grammar and failure to proofread,
Prior to last night's 8/19 Council meeting new Chief Banks apparently asked a number of Councilors who are
the willing enablers of police misconduct like Janice Arnold Jones, Trudy Jones and others to honor APD
officers for some routine actions. Among the officers recognized was the Leah Kelly-Acata, the shooter of a
young man downtown who was only cutting himself with a six inch round-tip butter spreader. The former
Leah Kelly-now married, has also been the subject of numerous citizen public complaints {CPC) to the POC
and because no recordings were made she was always exonerated. I pointed out to these councilors that
they never bother to honor returning military vets who truly put their lives at risk. I am a Vietnam vet.
The disgusting letter from this disgraceful cop/union officer follows:

Disappointed board member. said... Hello,
I would like to say this to all officers. I would first like to voice my displeasure at the comments
here and at work by officers against the APOA and it's staff present and past.
Everyone wants to judge what we do here. I am sick of it. I am sick of hearing you needy
complaining officers bash us, the department, the city and it's leadership. You are all worthless.
We work hard at keeping stability and you all do nothing but attack the place and tear it down. You
all are the reason for things falling apart. Don't cry about how your money is spent when you all
never show up for union meetinqs.
We know who is speaking out against us and you will see. All of you air our dirty laundry. Laundry
that should be kept in house. You all give the community ammunition against us. You should know
better. This liberal retarded band of venqeful activists called Albuquerque makes me sick. You are
no better than them. These bunch of uneducated subhuman animals that constantly attack us, march
against us and sue us for no other reason than to fill their greedy pockets so that they can buy
more drugs to smoke up and shiny rims for their ghetto rides.
You have lost sight of the big picture. We should be backing eachother. For your information, it
is us against them! Do half af these so called citizens have jobs? Probably not. They probably have
EBT cards though. These entitled lowlifes have the guts to insult us in our house? But you all attack
the APOA? As for money being stolen, that should have been handled in-house. There was no
reason~ for that to get out. That was just plain stupid. Everyone here is angry and hateful. I will
not standby and accept the trash talking just because we are not backing Paul. He should have left
well enouqh alone. He decided to cross the blue line when he made complaint aqainst a fellow board
member. You don't turn on eachother. A rat is a rat. Period. Joey may have been a bonehead, but
he was our bonehead. We could have taken care of it, but Paul had to be the hero and take the
official route. This caused so much aggravation. Paul is also supported here. This is why we voted
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not to support him. He betrayed us just as all of you shit talkers here do. You cry about
representation. You don't deserve representation and he doesn't deserve support. Be happy you have
jobs. If you don't like it, quit and join the jobless moochers called Vecinos United and the rest of
the entitlement crowd sucking the city dry. Go join the crybabies and see if anyone cares. Just like
all of you complainers, these worthless whiners will eventually lose interest when their circus loses
it's followers.
In closing, I will say this, nothing is perfect and nobody said life was fair. Get over it! You all
deserve what you get. Crybaby people constantly bitching about the police when they contribute
nothing to society and cops who are snitches who sell out their own. Sleep in the bed you all made.
We do our jobs. Shame is you all have no idea because you are never at a damn meetinq.
Cheers!
,4_ugust1§, 2013 at 4:57:(10f'tJ'IItfl>!

_ ___

____ _

VICE-PRESIDENT-OFFICER SHAUN WILLOUGHBY
0

____ C_ommittees: P_o}iti_caiAction~omrnitte~ (~hair).

I became a member of the Albuquerque Police Department in 2002. I have been a member of the
Albuquerque Police Officers Association Executive Board for the past 4 years and held the position
of CIB representative for 3 years prior to becoming the APOA Vice President in May of 2012. My
primary goals in this first term is to bring the APOA to a more solid fiscal position by controlling
spending and over hauling our By-Laws to protect the assets of the Association.
Second,/ would like to see the APOA more proactive in the community, thus having a positive
impact for the citizens we are sworn to protect. (BLATANT B.S}
Most importantly, I want to bring that sense of family back to this organization, I want our
members to look upon this Association with prideful eyes knowing they have people they
Trust in their corner when the time comes. Thank you for the honor and opportunity to serve those
who devote their lives serving others.
Shaun T. Willoughby APOA Vice President
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PROOF- APD Covered Up Production of Videos of Shooting of James Boyd CiD
On March 17th 2014 Albuquerque Police (APD) shot and killed a homeless and mentally ill man- whose only
crime was a violation of a municipal ordinance against camping in an open space area in the Sandia foothills at
the eastern edge of the city.
On March 17th, the day after the fatal shooting, I<RQE made a public records request for the videos of that
incident. On April 1st, APD unlawfully denied that request.
BUT ... Here is the REST of that Story.
To this day- not only have the Keith Sandy videos mysteriously disappeared - but when the APD finally
produced videos claiming to be All the videos of the incident- many of the videos were missing INCLUDING
almost all that actually show the SHOOTING - most NOTICEABLY- the very videos (from the other shooterDominique Perez) from which the now-famous shooting clip was taken and released by APD that week.
On April 2nd, one day after KRQE's request was unlawfully denied, an investigator with the APD interviewed
Kevin Fuller, APD Video Unit Supervisor. According to the interview- included in this video- Fuller was
instructed on FRIDAY March 21st- to obtain the videos and place them in a Drop Box account.
On Thursday, March 27th- he was instructed to coordinate with several other persons- and to look at all the
videos, frame by frame, and identify those parts that the Chief might have an "interest" in BEFORE they were
released to the media.
Although those videos have since been released (those that have) WITHOUT being identified by officer or time Fuller and his team broke down each video by officer and began this work. He was, at this time, told to "take
out" all videos in which the audio or video contained the actual shooting.
On Friday March 28th Fuller was instructed to place the videos on another hard drive and provide them to the
FBI. BUT ... on Friday evening- Commander Montano on behalf of the Chief contacted Fuller and stated he had
"concerns" allegedly about the Chain of Custody. He ordered Fuller to "cease and desist." He was later then told
to give Montano the hard drive and to delete the videos from the drop box account.
It is unlawful for the APD to withhold, delay, or deny public records that have no exemption provided by law.
The APD clearly DELAYED production in order to find those videos it might find embarrassing- or creating
liability- with regard to the act of the shooting of Boyd. ltthen DENIED unlawfully the production of those
videos.
Since then- it has produced videos it has CLAIMED were the complete set. BUT there are several known videos
missing- not least being all the videos taken by the second shooter, Dominique Perez, from whose videos the
famous clip released by APD initially came. Although several other officers' videos are MISSING from the set
produced as well.
It is clear that the APD has and continues to knowingly and willfully withhold those videos. This interview
contains proof, at minimum, that the APD had delayed production of the videos, contrary to the Public Records
law, in order to try and identify those videos it considered problematic- this specifically was a reference to
anything officers may have said to each other during the incident AND anything that revealed either audio or
video of the actual shooting of Boyd.
Read more at http://www.liveleak.com/view?i=b19_1406012736#AwZiqcT7vXDsVvfX.99
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From:

To:
Cc:

Subject:
Date:
Attachments:

Silvio Deii"Angela
Duran Roberta M.
Hernandez. Jessica M.; Hoffman Lou D; Eden Gorden; Romero Annabelle J.; Armjjo. Alan B.;
kbrandenburg®da2nd.state.nm.us; Montano Gilbert A; unmipra@salud.unm.edy; Campos Gabrjel J.; ~
Natalie Y; Casados Trjna M.; Oney. Kathleen; Eden. Gorden; Locher Eric J.; Mormw Kevin A.; Velarde Crvstal
_&;Yoshimura Deb@; stop nolice violence in abg-request@lists.rlseup.net; pmrinc®mac rom; Garduno Rey;
Harris Don; Pena Klarlssa 1.; Gjbson Diane G; Sanchez Ken; Benton Isaac; Winter BradD,; lewis Dan P.;
"Elizabeth Martjnez"; POB
Your response to my IPRA request+ the Vincent Wood killing by APD that was justified by the "DA''s office"-yet
no released recordings.
Saturday, August 15,2015 12:13:43 PM
Wood-IPRA doc
BenyAsleep.doc

Roberta
Thank you.
It's interesting that attendance lists were not included in UNM reports and we citizens must pay
to get copies. It appears that UNM is also not interested in providing resumes of their $15,000
researchers.
Ms. Jessica Hernandez
Why no comments to this from you? Are you In hiding in your own law office bunker like your
Mayor or just asleep like him afraid of challenging APD? See attached? Are you just another
David Tourek with a dress?
Not surprising that the "DA's office" (whomever that is) now refuses after more than two years
to release the APD videos of the killing of African American Vietnam vet with PTSD Vincent
Wood by two trigger-happy cops in early July 2013 as discussed in the Journal article today. Is
this "office" still afraid of retaliation (as was done to DA Brandenburg) from APD?
I made an NM IPRA request (attached) for these two video recordings and other information of
the Wood killing over two years ago-on July 27 2013. I was repeatedly stonewalled by now
departed APD records custodian Renaldo Chavez, interim Chief Banks and now Chief Eden with
the blessing ofthe Councilors, Perry and Berry. Transparency here? Really?
Apparently APD has no problem with immediately releasing APD video recordings when they do
something right. Berry's $4.5 +million James Ginger and his PMR Inc. people happily
can't/won't do anything about these APD scams and their IPRA requests stonewalling because
they are limited to just monitoring these efforts to give the illusion that APD really is reformingreaching out.
Is this an early indication that the judicial system will again fail us and the judge will not charge
Perez and Sandy for their murder of homeless camper James Boyd? I hope such is not the case.

Silvio
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For WE THE PEOPLE

From: Duran, Roberta M. [mailto:RDuran@cabq.gov]
Sent: Friday, August 14, 2015 6:01 PM
To: 'Silvio Deii'Angela'
Cc: Hernandez, Jessica M.; Hoffman, Lou D.; Eden, Gorden; Romero, Annabelle J.; Armijo, Alan B.;
Montano, Gilbert A.; unmiora@salud.unm.edu; Campos, Gabriel J.; Howard, Natalie Y.; Casados, Trina
M.; Oney, Kathleen; Eden, Gorden; Locher, Eric J.; Morrow, Kevin A.; Velarde, Crystal R.
Subject: RE: Ms. Anaya's comment and an apparently required NM IPRA request to get what I
requested
Good evening Mr. Deii"Angela:
Please feel free to contact me, I can be reached at 768-3672. Should I be away from my desk please
and you get me voicemail, please call our main number 768-4500 and they will page me so that you and
I can arrange a time for you to come in to inspect, or copy any of the gathered non-exempt public records
responsive to your request. Specifically, the retrieved copies of the sign-in sheets showing the attendees
at these UNM conducted 22 "dialogues" and the names of those others aside from the four UNM folks
who also participated in them, which also includes your recent amended request to include Phase 2. We
are located at the City/County Building, 1 Civic Plaza NW, 4th Floor, Room 4072, Albuquerque, New
Mexico, 871 02.
Respectfully,

Is/ RobevtCJ DL-trCJ vc
Roberta Duran, Fiscal Officer
Legal Department Record's Custodian
Direct: 768-3672
Main: 768-4500

From: Silvio Dell'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, August 14, 2015 5:20PM
To: Duran, Roberta M.
Cc: Hernandez, Jessica M.; Hoffman, Lou D.; Hoffman, Lou D.; Eden, Gorden; Romero, Annabelle J.;
Kavelman, Carmen L.; Armijo, Alan B.; Montano, Gilbert A.; unmipra@salud.unm edu; Velarde, Crystal
R.; Campos, Gabriel J.; Howard, Natalie Y.; Casados, Trina M.; Oney, Kathleen; Eden, Gorden
Subject: RE: Ms. Anaya's comment and an apparently required NM IPRA request to get what I
requested

Roberta
(Info to those shown and Bee to many including the media, councilors and concerned citizens)
You saw my last e-mail also dated yesterday, not the July 30 one below. It asked for a reply from
City Attorney Jessica Hernandez.
I would have thought the names of attendees at these would have been included in the reports
but surprisingly they weren't for some reason.

M005288

It appears much like these no-bid contracts to local attorneys, you give out contracts over the
$75,000 Council approval limit-in this case the $150,000 to UNM and other contracts to them
blindly without knowing the qualifications of just who besides the high paid lead will do the
work.
Is it just one high paid Dr. Guerin and three low paid warm bodies/UNM graduate students who
we taxpayers are paying $150,000 for? As a taxpayer, don't you care or are taxes just play/fun
money?
Regarding Ms. Annabelle Romero who is leading the effort who now in the Office of Diversity and
Human Rights, I (and likely other taxpayers) wonder just what unique skills she had to fill that
likely high paid former "Senior Advisor" job to the Mayor and doing exactly what since he
already had Rob Perry, a COO, the head of Constituent Services, Gil Montano and others.
Nothing from UNM-as expected although I copied them on my last response to you.
Is there any wonder those attending placed transparency among the lowest priorities desired to
accomplish APD reform. Chief Eden and the Mayor must love it.
Where are you located as I may be in to get the signatures Monday prior to Council meeting?
Any complete report on phases 1 and 2 by Dr. Guerin should have included these attendees'
names.

Jessica
No comment from you?
Silvio
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From: Silvio Dell' Angela [mallto:Dellansi@comcast.net]
Sent: Saturday, July 27, 2013 12:02 PM
To: 'abanks@cabq.gov'
Cc: 'community.albuquerque@usdoj.gov'; 'Chavez, Reynaldo L.'; 'cityclerk@cabq.gov'; 'info@nmfog.org';

'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov';
'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'lewisforabq@gmail.com'; 'rmeyers@cabq.gov'; 'winter@aps.edu';
'Jarnold-jones@cabq.gov'; 'eromero@cabq.gov'; 'ddolan@cabq.gov'; 'jessicagonzales@cabq.gov';
'saramancini@cabq.gov'; 'julianmoya@cabq.gov'; 'tduran@cabq.gov'; 'mhoranburg@cabq.gov';

'lmason@cabq.gov'; 'ygallegos@cabq.gov'; 'azizachavez@cabq.gov'; 'trudyjones@cabq.gov';
'info@petedinelli.com'; 'The Eye on Albuquerque'; 'Joe Monahan'; 'dherrera@abqjournal.com'
Subject: NM Inspection of Public Records Act (IPRA) request-APD recordings of Vincent Wood killing
TO: Interim (to be sworn in next week) APD Chief Banks
lAW the NM IPRA, request within the prescribed 15 days (August 12) the opportunity to review the lapel
audio/video recordings. belt audio recordings and recordings made at the APD Area Headquarters of the radio
transmissions made by the two officers involved in the recent killing of Vincent Wood-a Vietnam veteran with
PTSD.
Also please indicate when the TASERs were issued to each officer and confirm that each of the two had one
prior to the killing. I just wantto see and hear the recordings of the events leading up to and the actual
shooting that the media said were made-no edited versions please and none that were made afterwards. This is
public information under the IPRA as you know. I am not interested in seeing the CAD or anything else.
Since you will be Chief next week within the required 15 day IPRA response time, this is being sent to you. As
you also know a lawsuit will be filed by the family against APD for what they feel is an unjustified killing. I am
anxious to see whether this is true or not. Likely you know.
You are also aware that of the nine shots into Wood, some were into his bacl<-unlike the version of the shooting
Chief Schultz told the media during his press conference. You also read today's Journal editorial that tells us
some there are finally 11getting it." See "9 shots puts judicious use of force in question" on Page A6 of July 27.
2013 issue of Albuquerque Journal
If you are indeed an uindependent thinker11 as some say you are, I'm sure you also uget it" and want both
transparency and accountability in what your officers do-unlike Chief Schultz. I assume this killing will also be
considered by the POC in the near future. Likely others as well as I wonder why the CPC against Officer Roberto
wasn't sent to the POC before she was fired. I understand IRO investigator (former Belen police chief) Paul
Scotchdopole who has come under a lot of criticism for his APD-biased investigations had investigated this
alleged charge against Officer Roberto. Is this seemingly premature firing of Roberto of any concern to you?
I await your prompt response
Regards,
Silvio
Stop Pollee Atrocities NOW
296 3241
P.S.
Councilors: Pass copy to your POC appointees
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From:
To:

Subject:
Date:

Moira Amado-McCoy
Leonard Waites; Leonard Waites <leooard.waites@yahoo.coml; Mark Baker; Sofiah Ngaran-Nguessan; Joanne
Fine; Eric H Cruz; Jeannette V. Baca; ScottS. Wj!son; Beth Mohr; Davjd Rjng; Susanne Brown; O"Neil. Erin;
McDermott. Diane L; Dayidson Cbrjstooher; Contreras Mjche!le; Skotchdopole Paul A; Moya Julian N
agency staff purposefully mislead
Thursday, September 03, 2015 10:48:22 PM

Dear Leonard and POB members,
You were glad, no doubt, as I was, to see the agency staff tonight; we've become used to their
presence at our gatherings, and to appreciate their input. Tonight, however, they were not at
our late-in-the-day 2.5 hour training out of choice as they are at most of our meetings. Rather,
they were there because Ms. Hammer sent them an email telling them that tonight's meeting
was a "mandatory training" session for them.
Consequently, each member of the staff came to_our_mandatmy training session (as all our
training sessions have been), rightly expecting that they had been planned for as trainees. To
their immediate confusion, and then subsequent growing fiustration, they were not seated at
the table, provided materials, or included in the discussion.
Neither you or I, nor Ms. Ngoran or Mr. Baker, were made aware of the directive Ms.
Hammer gave her staff. In the absence of this knowledge, we obviously could not have
planned for their inclusion (though we all would have been glad to have them train with us).
No one involved could have had any reason to believe, or even suspect, that of all the Board's
mandatory training, Ms. Hammer would direct her staff to participate in this particular
session. Strangely, this has not stopped Ms. Hammer fi·om pointing the fmger at Mr. Baker
and I (?) as the architects of the misinformation.
Although we are not unused to this type of machination by Ms. Hammer, apparently designed
only to undermine and to introduce friction, it is appropriate today that we ask Ms. Hammer
to apologize to her staff, to us, _and to our guest_ for this purposeful harm.
Also, please note that arrangements for the staff's pruticipation in the NACOL conference still
have not been made. It seems this lateness will not only have the effect of displacing staff
members from accommodation in the conference hotel, but will also cost the City a great deal
more in late airline reservations. Or, will staff be expected to make up for this urmecessruy
cost out of their own pockets? Should this be an agenda item?
Thanks, Mr. Waits, for any leadership you can offer; I'm at wit's end.
In the spirit of transparency, clarity, and true collaboration,
Moira
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From:

Jonathan I ocke

To:
Subject:
Date:

fill!
drunk driving
Friday, September 11, 2015 9:38:00 AM

Last night somebody who got over-served at Dave and Busters (according to the APD officer) plowed through a
fence here at ABQ Uptown Village and hit a concrete wall in my back yard. If that wall wasn't there, he might have
hit the building where I was sleeping only so many feet away. This is my third email to the oversight board
regarding the continuing stream of egregious problems with NM enforcement of traffic laws. I don't really know
what to say that would be constructive, but as someone with some business experience, it seems to me that the
laxity of traffic law enforcement on the part of the govennnent is likely to become a major litigation problem at
some point, and what can happen sometimes in these cases is that the cost of that litigation can vastly exceed the
cost ofjust getting serious about proactively fixing the problem ... not to mention that taking serious action to
change NM driver's whole view of traffic enforcement could prevent whatever honible injury or fatality it is that
fmally triggers the legal action against the city or the state that finally wakes govemment officials up.
Jon
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From:

To:
Subject:
Date:

Amado-Mceov.Mojra K
undjsclosed.for.prjvacy
for Policies and Proceedures
Wednesday, October 28, 2015 4:36:37 PM

Dear Sue-The Case Review Committee met yesterday morning (10/27), and we discussed a series of complaints
which demonstrate a pattern we believe might best be handled by Policies and Procedures.
I'm writing today to let you know that I've asked Leonard (as a member of the CRC) to bring you the
details of this work and the recommendations of the CRC, for your review. Mr. Waits volunteered to act
as liaison for this project.
I remain vitally interested in the work we've sent your way, and look forward to both learning more from
your expertise and to our productive collaboration. Thanks for all you do, Sue, and please let me know if
I can be of any assistance.

Best,
Moira
[Feel free to call me anytime on my cell:

Moira Amado-McCoy
Financial Advisor

Edward Jones
1000 Eubank Blvd Suite D
Albuquerque, NM 87112
(505) 296·1990
www.edwardjones.com
If you are not the intended recipient of this message (including attachments) or if you have received this message in error, immediately
notify us and delete it as well as any attachments.
If you do not wish to receive any email messages from us, excluding administrative communications, please email this request
to messages@edwardjones com along with the email address you wish to unsubscribe.
For important additional information related to this email, visit www.edwardjones.com/US email disclosure. Edward D. Jones & Co., L.P.
d/b/a Edward Jones, 12555 Manchester Road, St. Louis, MO 63131 ©Edward Jones. All rights reserved.
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From:
To:

Amado-McCoy.Moira K
undisclosed for.priyacy

Subject:
Date:

the "special case"

Monday, October 26, 2015 3:32:49 PM

Dear Leonard and Joanne -The "special case" I'd mentioned earlier, is something Paul will be able to present to us in full, but I want
you to know the broad outline before we get seated tomorrow.
The issue involves the (non) licensing and registration of Police vehicles. There are two phases of the
complaint, and this is actually the reason I became interested -- the original complaint was
found Sustained, the CPOA attempted to correct the deficiencies, and now the same citizen is
complaining of the same problem, which, in fact, _has not_ been corrected. I believe we have a special
responsibility/opportunity to help.
The question of unregistered/unlicensed cars being in-service came up a year or more ago, in the form of
a citizen complaint. The complaint was fully investigated, and found sustained. Paul did an enormous
amount of investigation on this one, trying to ascertain where the buck stops, so to speak. I'll let him tell
you all about that tomorrow.
Last week (2 weeks before, actually (?); I picked up current complaints for the first time this past Friday),
I found out about a current complaint, _brought by the same citizen~ about, again, _the same
problem_: Police vehicles in-service minus current licensing and registration. The citizen has come
prepared with, I believe, 11 sets of proof for 11 infractions. This would mean that Paul, in the normal
course of events, would have to investigate, fully, llx app. 3-4 sets of evidences, witnesses, etc., for a
complaint that has already been decided. Question is, of course: Why hasn't the problem been solved by
APD and/or the City?
I asked Paul to wait a couple of days on proceeding with this incredibly time consuming investigation, so
that the CRC can work with Mr. Harness (his first day today, hurrah!) to handle this problem that has
already been tagged as a problem and that the CPOA/POC (?) already asked APD/ABQ to correct.

The issue is further complicated by the fact that when the citizen first received a Jetter of findings from
the CPOA (RH), he received significant false information.
So, this is the head's up on this one. Paul will be bringing copies of the citizen letters -- they are not in
the Dropbox system because 1) the first complaint was brought and decided before I asked for the
Dropbox system to be set up several months ago, and 2) the second letter hasn't been written yet, of
course.
But, I don't think we'll need the letters ahead of the meeting, as Paul will be showing us everything
tomorrow anyway, which we can then illustrate with the hard copies of the letters he'll bring with him.
Thanks for all you do,
Moira

Moira Amado-McCoy
Financial Advisor

Edward Jones
1000 Eubank Blvd Suite 0
Albuquerque, NM 87112

(505) 296-1990
www.edwardjones.com
If you are not the intended recipient of this message (including attachments) or if you have received this message in error, immediately
notify us and delete it as well as any attachments.
If you do not wish to receive any email messages from us, excluding administrative communications, please email this request
to messages@edwardjones.com along with the email address you wish to unsubscribe.
For important additional information related to this email, visit www.edwardjones.com/US email disclosure. Edward D. Jones & Co., L.P.
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d/b/a Edward Jones, 12555 Manchester Road, St. Louis, MO 63131 ©Edward Jones. All rights reserved.
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From:
To:

Cc:
Subject:
Date:
Attachments:

Silvio Deii"Angela
McKay Dan
EQ.f!:; rboete!@abojournal com· oscotchdopole®cabq.qov; Bruin Barbara; Moses Knren; Betb Mohr
your article today-never bothering to check the facts on Harness-perceived why many as just part of the problem

Friday, September 11, 2015 11:23:44 AM
Letter-(ity-Councii-OMA.pdf

TO: Dan
(info to others shown and not shown)
Your article today parroting the half truths or outright lies told to the Council trying to justify the
POB's and Council selection of Ed Harness was inexcusable. This was much like Ryan Boetel
joining the defense team for James Boyd's killer Dominique Perez. Did you ever take the time to
look at the POB interview with Harness? Did you bother to read his posted resume?
Did you or anybody there bother to ask why this former Milwaukee cop Harness even applied for
the job? Did we taxpayers pay for a nationwide search for the new Agency's Executive Director
or did APD or former cop-POB member Beth Mohr just conveniently find him?
Now with former cops Harness, two on the POB and Harness's investigator Paul Scotchdopole,
the Oversight Agency has lost all credibility with the people. Why even file a complaint against
an APD officer as it would be a waste of time as the process has been corrupted?
The situation we have now in the Agency is comparable to having the judge, the prosecutor and
two members of the jury all family members of bad cops against whom charges by the people
are filed-CPCs or other.
You and other reporters there could take some lessons from the objective reporters at the ABQ
Free Press on TV, bloggers and other news sources who have more credibility than any of you
Journal reporters or your editorial board. You should be ashamed.
We expect soon to see an Journal editorial blessing the selection by the POB and Councilors of
Harness-clearly the wrong as well as unqualified man for the job
Maybe if your Journal predecessor Jim Ludwick leaves the Animal Welfare Department, Berry
might hire you to replace him as a reward to your loyalty to him and APD.
As for the Department's head Barbara Bruin, the only experience I had with her was to see the
professionalism and integrity she showed to me and my neighbors to personally resolve a
barking dog problem in our neighborhood.
Time to think of another profession Dan and/or look yourself in the mirror. You are an
embarrassment to the news/journalistic profession.
See my e-mail below and that from Paul Livingston.
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Silvio

296 3241
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, September 10, 2015 7:35PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'
Cc: 'mmmontoya@cabq.gov'; 'Mayor Berry'; 'POB@cabq.gov'; 'Hernandez, Jessica M.';
'jzaman@cabq.gov'; 'living@rt66.com'; 'Eden, Gorden'
Subject: Monday's Council meeting and your disgraceful actions and selection of ex cop Ed Harness +
attorney Paul Livingston's related Notice of Violations of NM Open Meetings Act by the CPOA sent you
TO: COUNCILORS
(info to those shown and not shown)
YOUR DISRESPECT FOR US AND THE CITY'S DISRESPECT SHOWN TO COUNCILOR GIBSON
Last night during the first 2 Y, hours, you tolerated the idiot treatment given to Councilor Gibson
by Berry's disgraceful personal (not our City) attorney Jessica Hernandez and by CAO Perry trying
to justify giving pay increases to the already overpaid Command staff while denying it to the
rank and file.
Cops on the beat who talk to me knowing I would not reveal who they are, have told me what is
really needed in APD is for all of the Command staff to retire or be fired-not have their already
high pay raised. The presence of the disgraceful Eden and his fellow contemptuous of you
command staff thugs in the back of the room was nothing but pure intimidation of you
After waiting 3 Y, hours along with others who signed up to speak last night (many of whom left
in disgust including POB chairman Leonard Waites), I stayed.
Had we been given more than 2 minutes, all would have condemned the over 2 Y, hours you
wasted on far too many long proclamations, the Q&A and considering Councilor Harris' bill
before the public comment period. During the 2 Y, hours before you tool< your dinner break it's
clear that you obviously like to hear yourselves talk/pontificate on local issues things that could
have been resolved with the administration in non Council meeting communications.
But instead we public speakers were deemed by you to be unimportant much like APS's School
Board's blatant disrespect of other citizens over the Valentino affair of which Councilor Brad
Winter while still at APS was complicit in what Valentino had done.
One of the questions you chose to never ask of the arrogant Chief Eden was just what specifically
were the alleged 3,400 APD calls for service over the past weekend by APD as reported in the
September 9 Albuquerque Journal? How many of these were just calls to 911? Did these calls
to 911 constitute 90% or more of the calls for service and not actual police responses? Or didn't
you care?
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The Journal article cited only five incidences over the weekend that APD responded to. Yet
fiscally irresponsible Councilor Sanchez who seemingly treats our taxes as nothing more than
play or fun money claims in the absence of a long overdue resource allocation study by the Chief
says that we ought to increase APD's manpower to possibly as high as 1500 as the Chief wants
but can never justify.
THE EYE AND ABQ FREE PRESS
See the September 9 (previously dormant since July 7) Eye on Albuquerque posting "The Thin
Blue Line" at http://eyeonalbuquerque.blocspot.com/. It properly places the blame for all of
the APD problems squarely on the "politicians who have created this mess and have no clue how

to fix it."
"Having no clue" was too nice a description for the damned politicians here who do have a
clue/know how to fix it but don't have the guts or integrity to do it. You know that this criticism
includes you but you choose to be in denial about this "uncomfortable truth." One local
journalist properly said you nine-like this Mayor are the worst of any in this city's history•.
Also check out the latest September 9 issue of the ABQ Free Press that includes columns by
another disgusted retired cop Dan Klein and articles by Joe Monahan and other writers. This
ABQ Press issue (unlike the Berry Journal) speaks the truth about the complicit Berry Journal,
Mayor Berry, Governor Martinez and her machine.
It also has articles about APD's former IPRA directed stonewaller and now whistleblower
Reynaldo Chavez, the top APD brass worrying that their illegal bonuses are on the front burner
and Berry's Convention Center insider the ACRV who has been ripping taxpayers off for years
despite their abysmal performance.
Seems like you nine couldn't care less with any of this-nor do the other politicians in NM.
MY AND OTHERS' TALKS MONDAY
Before I spoke, Tony Pirard gave you an earful but you brushed him off as you do with all of us.
Tony, like me is far too blunt-won't mince words about his disgust with the culture of corruption
here. It extends to US Attorney Damon Martinez and Judge Brack-the reason he was visited
twice by Damon's US Marshals for daring to criticize Martinez, Brack and others here.
When I finally spoke, you again showed disrespect to me when my upside down flag-an official
US Flag code signal of distress-something that this city is in was put on the overhead projector
and again was not shown on GOV-TV as yet another blatant example of censorship. Neither did
you show any of the other public speakers' overhead projector presentations on GOV-TV.
In addition to the many earlier e-mails sent you opposing the selection offormer cop Ed Harness
who was clearly unqualified to be the POB's first choice to be the next POA Executive Director
(ED) my talk was again critical of all of the previous foxes (former cops) assigned to guard the
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hen house.
I expressed my disgust for the POB preference for Harness who as Tony Pirard also said was not
only clueless about our city's oversight process but was an embarrassing choice. Ed's only job as
a mediator in Milwaukee was in a chump change paying job working for the Better Business
Bureau. His only claimed police oversight experience was confined to his local village.
MORE FOXES GUARDING THE HEN HOUSE
After abdicating your responsibility to us when choosing to be MIA in the negotiations with the
DOJ, you first blessed the Mayor's hiring of Schultz's laser buddies former Cincinnati police Chief
Tom Streicher whose Department was also a mess and investigated by the DOJ. This was yet
another fox guarding the henhouse. You also hired his and Schultz's lying to you attorney buddy
Scott Greenwood .•
You also cared little that Judge Brack chose the toothless PMR inc made up mostly of former cops
to merely monitor-"audit' APD. Yet even more foxes guarding the hen house. Then-not
surprisingly last night you chose yet another former cop/fox Ed Harness to be the new Executive
Director of the Police Oversight Agency never really challenging his sweet sounding B.Seloquently blowing the same smoke at you that he had done earlier to the POB during their
interviews with him and the four others.
Your failure to use due diligence in his selection was the very same thing you did when never
bothering to check the resume of all 40+ applicants for the APD Chief's job (most with eyewatering qualifications) before you blessed Berry's clearly unqualified Eden.
Many or most of you apparently never bothered to see the POB interviews with the five then
candidates for the important ED job and never questioned the lack of experience of Ed Harness
before approving him. Another fox guarding the hen house.
After me, Barbara Groth us also told you how you have willing become part of the problem rather
than the solution here but you brushed her off as well. She made the same points as in the Eye
posting. You nine, Jessica Hernandez and Perry also gave the idiot treatment to Dianne
Goodman regarding a bond question to be put on the ballot.
THE KNOWINGLY CLUELESS-EVEN ARROGANT CITIZENS YOU NAMED TO THE POB INCLUDED ONE
CONDESCENDING ELITIST AND TWO FORMER POLICE OFFICERS
Rather than former LAPD police officer Beth Mohr who conducted the POB's interviews and
promoted Harness for the job in the press showing up to talk, it was Dr. Moira Amado McCoy.
She, like Beth and the others on the POB have never been involved in the old oversight process
was the first to speak trying to defend their selection of Harness. You councilors were afraid of
appointing knowledgeable people lil<e us to the POB.
In McCoy's presentation, she demonstrated to all that she was an elitist who would repeatedly
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talk down to you and the rest of us as if we were all idiots-not up to her perceived PhD intellect.
She would say that being an attorney was important for the ED although the POB already has an
attorney. She incredulously deemed experience here irrelevant but claimed Harness was instead
a "transformational leader-a collaborator." She also questioned our allegedly "dichotomous
thinking" saying police are not enemies of the people.
She either naively or intentionally ignored the fact that bad-unaccountable APD officers and their
leaders do in fact view themselves as enemies of the people. It's "them vs. us" as APOA VP
Willoughby reminded the union rank and file in his secret 2013 memo previously sent you.
McCoy would further claim that being a collaborator (even working for the BBB in Milwaukee),
rather than having relevant police oversight experience here was very important. (Memo to
Maiora-That's NOT what the key job of the ED job is.)
Then it was POB member Joanne Fine who also said that experience here particularly in the past
and current oversight process was also not that important. As I said POB President Waites left
rather than speak.
Now with Harness, you have three other former cops in the Police Oversight Agency. This
includes POB member and another strong Harness advocate former LAPD cop Beth Mohr, POB
member Jeff Wilson and even one Executive Director's investigator-a former Belen senior police
officer. It's clear where their loyalties lie. You know it but don't care.
EXECUTIVE DIRECTOR CANDIDATES SPEAK
Candidate and current NM prosecutor Ms Sprague during her talk pointed out that it was vitally
important that people know the situation here and also that she is not a former police officer.
That was right on.
The most qualified candidate Jay Rowland who was urged by the former IRO Judge Deaton to
succeed him years ago proved from his interview with the POB and talk before you that he was
the best man for the job. Likely he wasn't the Chief's or Mayor's choice who lil<ely the POB first
checked with as Jay was viewed as too knowledgeable-thus too dangerous.
During his tall<, Harness claimed that being "empathetic and not intimidated" was his "persona."
He then incredulously claimed the toothless settlement agreement between Berry's Cincinnati
mercenaries and DOJ signed by Judge Brick was credible.
Ed also talked about APD's "core values" but never mentioned or discussed them. Any core
values APD has are a joke-mere propaganda. He said the police nationwide are going through a
"paradigm shift." Translated-this means there is now citizen and DOJ pressure to make them
accountable, forcing them to wear body cameras and no longer above the law as our police
officers have been here for far too long and still are.
While claiming he "empathizes" with police officers, Ed claimed he never said an officer's life was
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more important than that of a citizen. In fact contrary to his interview with the POB and what's
in his resume, this man has shown himself to be dishonest regarding this. He is part of the
brotherhood.
Ed showed no understanding that under the new Ordinance that APD Chief Eden still has the final
decision in any police officer's punishment and can essentially ignore the POB as Schultz did to
the old POC. A citizens' only recourse is to file a civil lawsuit.
I don't know who found Ed Harness in Milwaukee if not APD but it was clear Ed was making
chump change working for the BBB there.
It's not clear why there had to be a secret ballot rather than have us see last night just who of
you voted for Harness as the first choice. It showed your cowardice. Yet one Councilor claimed
your votes would be later revealed.
POB'S VIOLATION OF THE OPEN MEETINGS ACT
Below is an e-mail you received yesterday from Attorney Paul Livingston with his attachment. It
demonstrates just how bad this Police Oversight Agency Executive Director selection process
was corrupted-but you don't care. It's really the way it is here as corruption is a part of our NM
culture and few care while most feel that nothing they do will ever change it ..
Disgusted with all of you and Berry's traitors of we the people
Silvio
For WE THE PEOPLE

CITY'S HISTORY

From: Paul Livingston [mailto:living@rt66.com]
Sent: Wednesday, September 09, 2015 3:39 PM
To: mmmontoya@cabq.gov; MayorBerry@cabq.gov; POB@cabq.gov; reygarduno@cabq.gov

M005301

Cc: danlewis@cabq.gov; kenSanchez@cabq.gov; dharris@cabq.gov; kpena@cabq.gov;
dgibson@cabq.gov; bwinter@cabq.goy; ibenton@cabq.gov; trudl(jones@cabq.gov
Subject: Notice of Violations of NM Open Meetings Act by the CPOA
Dear City Councilors,
Attached is a letter giving notice of violations of the New Mexico Open Meetings Act by the
Citizens' Police Oversight Agency concerning the selection of an Executive Director. As the
attorney representing Mark Bralley and Vecinos United, I sought and secured a Writ of
Mandamus ordering the Police Oversight Board to hold its selection of an Independent
Review Officer "openly and in public in accordance with the mandatory provisions of the New
Mexico Open Meetings Act." That was sixteen years ago, in 1999.
Unfortunately, City attorneys and officials are engaging in the same misconduct now with
respect to selection of an Executive Director of the new Citizens' Police Oversight Agency.
Please review the attached letter, and consider whether the City would be making the same
mistake it made 16 years ago and whether the selection of a Director today would be in
accordance with law and the rights of the people to know about the operations of their
government. Thank you.
Paul Livingston

(505) 771-4000
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PAUL LIVINGSTON
Post Office Box 250
Placitas, New Mexico 87043
Tel. (505) 771-4000

email: living@rt66.com

September 9, 2015

Albuquerque City Council
Rey Garduno, City Council President
Albuquerque, New Mexico
Re:

Violations of the New Mexico Open Meetings Act, §10-15-1, et seq.

Dear City Councilors:
Sixteen years ago, in 1999, I secured a Writ of Mandamus to ensure the openness of the
process used to select the Independent Review Officer for the City's Police Oversight Board.
The POB, poorly advised by City attorneys, had been going into closed meetings under the
exception for "limited Personnel Matters" even though the definition of "limited personnel
matters" limits the exception to matters concerning current employees. A copy of that writ is
attached.
The new Citizens' Police Oversight Agency is now making the same error and holding
closed meetings on the selection of an Executive Director. Please consider this a "written
notice of the claimed violation to the public body" pursuant to §10-15-3(B) of the Open
Meetings Act with respect to the selection of an Executive Director of the CPOA, as follows:

1.
On March 12, 2015, at tpe first meeting of the Citizens Oversight Board, "Mr.
Bullock from the City Attorney's Office advised that the Board should go into Executive Session"
to discuss the process for selecting the CPOA's Executive Director.
2.
At the April meeting of the CPOA the Acting Chair "discussed the search process
to select the new Executive Director:
The Board is bound by a Court Order to conduct interviews in an open meeting.
The Board will select three names to be sent to the City Council ... The City
Council will make the decision on who becomes the Executive Director.
3.

On May 19, 2015, according to the Board's minutes:

Board Member Fine made a motion that the Board meet in Executive Session
regarding selection of the Executive Director. Board Member Ring seconded the
motion .... At 5:42p.m. the Board met in Executive Session to discuss the
process of hiring an Executive Director.
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The Executive Session ended at 7:03 p.m. After Executive Session, Board Member Fine made a motion to note that only personnel matters were discussed
during the Executive Session ....
4.
At the June 11, 2015 meeting of the CPOA, "Board Member Fine made a motion
that the Board go into Executive Session .... The Board went into Executive Session at 4:34
p.m. The Board reconvened at 7:07p.m. Acting Chair Mohr stated that the Board discussed
select personnel matters and pending litigation."
5.
At a special meeting on July 29, 2015, the Board interviewed candidates in public
but then went into an Executive Session to discuss personnel matters. When they returned
from the Executive Session the Board voted to reserve the Council Chambers for August 4, 2015
in order to rank the Executive Director candidates.
6.
Although it is unknown what happened on August 4, there was no public
discussion about the candidates for the Executive Director position and it is unknown how and
by whom the three ranked candidates were chosen.
7.
On August 12,2015, the regular scheduled August 13 meeting of the CPOA Board
was cancelled without any indication of why or by whom it was cancelled.
The limited Personnel exception (H2) to the New Mexico Open Meetings Act allows
closed meetings to discuss personnel actions concerning current employees only. It does not
exempt discussions of candidates from open meetings requirements when those candidates are
not current employees. Because the Citizens' Police Oversight Agency has improperly met in
closed meetings to discuss both the selection process and the selection and ranking of
candidates for the Executive Director position any action(s) taken as a result of such meetings
should be considered void.
Please consider these matters prior to voting on the selection of the CPOA's Executive
Director.
Yours very truly,

/s/ Paul Livingston
Paul livingston
Copies (by e-mail):
Mayor Richard Berry
Leonard Waites, CPOA Chairman
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SECOND JUDICIAL DISTRICT COURT
COUNTY OF BERNALILLO
STATE OF NEW MEXICO

Fi:NDORs-

I='ILE:D IN lviY OFFt:O

ICE THIS

AIJG 1 2 1999
17

MARK G. BRALLEY,
NEW MEXICO VECINOS UNITED,
ANDRES VALDEZ, Director of NM Vecinos,

..:::1.1;_~ ;9 L'2 .
CLERKDiSTFticrc
oo

URT

Petitioners-Plaintiffs
vs.
CITY OF ALBUQUERQUE POLICE OVERSIGHT COMMISSION
JILL MARRON, Police Oversight Commission Chair
HART J. GUENTHER, POC Vice-Chair
SUSAN M. SELIGMAN, POC Member
LINO E. MARTINEZ, POC Member,
ANTHONY R. MONTOYA, POC Member,
JENNIE LUSK, POC Member,
FRED WARD, POC Member;
CITY OF ALBUQUERQUE,
JIM BACA, Mayor
LAWRENCE RAEL, Chief Administrative Officer,
ROBERT M. WHITE, Albuquerque City Attorney
CITY OF ALBUQUERQUE COUNCIL .

':.

Respondents-Defendants,

ORDER FOR ALTERNATIVE WRIT OF MANDAMUS
This matter having come before the court upon the verified Petitiorr .of Petitioners;
it appearing to the satisfaction of the Court from the Petition that the Petitioners are
entitled to the relief requested in the Petition; it further appearing that an Alternative Writ
should issue; that Petitioners have no plain, speedy and adequate remedy in the ordinary
course oflaw, and that this remedy is prescribed by statute.
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IT IS ORDERED that an Alternative Writ of Mandamus in due form of law be
issued by the Clerk of this Court commanding Respondents to:
1.)

Comply with their mandatory, non-discretionary duty to give adequate

notice to Petitioners and the public and hold meetings of the Police Oversight Commission openly unless and until such meetings are properly closed under the provisions of the
Open Meetings Act, and to keep official minutes and other public records of all meetings
ofthePOC.
2.)

Conduct the selection of the JRO openly and in public in accordance with

the mandatory provisions of the New Mexico Open Meetings Act.
3 .)

Invalidate actions taken and decisions made at POC meetings or "Execu-

tive Sessions" which were held in violation of the Open Meetings Act.
4.)

Pay to Petitioners the damages proximately resulting from Respondents'

unlawful conduct together with costs including reasonable attorneys' fees;\\ a,...... '(1
c..':> y..,Dot ~ \o..~"' c9..~.......~
+~
1{!...-or show cause before this Court at :£.2:Q o'clock .,p_.m. on _ _

"or

() u.q '\k

\]

c..o--A.

~

, 1999, why they should not do so.

IT IS FURTHER ORDERED that true copies of the Petition, the Writ, and this
Order be served upon Respondents by delivering them to the office of the City Attorney
who shall distribute copies to Respondents.

l{J
~ctCourt

·,za

j

Judge
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GmaiiTeam

From:
To:

~

Subject:
Date:

(#206089748) Gmail F01warding Confinnation- Receive Mail Fromjvbaca.pob@gmail.com
Thursday, June 11, 2015 4:03:04 PM

jvbaca.pob@gmail.com has requested to automatically forward mail to your email
address pobipra@cabq.gov.
Confirmation code: 206089748
To allow jvbaca.pob@gmail.com to automatically forward mail to your address,
please click the link below to confirm the request:
https·//isolated.mail google.com/mail/vf-%5BANGjdJxul 5YtNPtwWpvFFd2LXD7m I 13Xil7nZOCZ8oGDGttqaY ypi8S i9p6GMAs4 LFDOx U?l 5 I Hmn I GrKpHZ%5DejzaDBvXrT8moWlv7hR5jN2CkaM
If you click the link and it appears to be broken, please copy and paste it
into a new browser window. If you aren't able to access the link, you
can send the confirmation code
206089748 to jvbaca.pob@gmail.com.
Thanks for using Gmail!
Sincerely,
The Gmail Team
If you do not approve ofthis request, no fmiher action is required.
jvbaca.pob@gmail.com cannot automatically forward messages to your email address
unless you confirm the request by clicking the link above. If you accidentally
clicked the link, but you do not waul to allow jvbaca.pob@gmail.com to
automatically forward messages to your address, click this link to cancel tills
verification:
https:llisolated.mail.google com/maillnt:.%5BANGjdJEzDMk0mkU 8Q3T ghikhymuuFiz2814paZgjAwbANLh 1G16yM OOqC I fMkSqr5mSa YfOVb76mu9aNX 1c%5DejzaDBvXrT8moWlv7hR5jN2CkaM
To learn more about why you might have received this message, please
visit: http://support.google.com/mai 1/bi n/answer .py?answer= 184973.
Please do not respond to this message. If you'd like to contact the
Google.com Team, please log in to your account and click 'Help1 at
the top of any page. Then, click 1Contact Us' along the bottom of the
Help Center.
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From:
To:

POB !PRA

Subject:
Date:

(#662268521) Gmail Forwarding Confirmation- Receive Mall from joannefine413@gmall.com
Tuesday, June 16, 2015 9:14:56 PM

joannefine413@gmail.com has requested to automatically forward mail to
your email
address pobipra@cabq.gov.
Confirmation code: 662268521
To allow joannefine413@gmail.com to automatically forward mail to your address,
please click the link below to confirm the request:
https·msolated.mail.google.com/mail/yf-%5BANGjdJ8KeS9nMkhAiy -3 -7V3jjP DKNal Jl hQb8mMk81BCYwiBjeRaSlgTgKaNxucgHPYynn8kwLQng2eA%5PGWnVXen 84FYgQ2aPN34jpRulwg
If you click the link and it appears to be broken, please copy and paste it
into a new browser window. If you aren't able to access the link, you
can send the confirmation code
662268521 to joannefine413@gmail.com.
Thanks for using Gmail!
Sincerely,
The Gmail Team
If you do not approve of this request, no fmiher action is required.
joamlefine413@gmail.com cannot automatically forward messages to your
email address
unless you confirm the request by clicking the link above. If you accidentally
clicked the link. but you do not want to allow joannefine4l3@gmail.com to
automatically forward messages to your address, click this link to cancel this
verification:
https://isolated .mail .google.com/mail/uf-%5 BAN Gj d.JTDz3l JOPKmNcTSlMafdDuAZZzPWQOSTwlcGGyClPiEvuCSeNwSyQuXngpSUlLZF!Pj rnV7iEj8ckL%5DGWnVXen B4FYgQ2aPN34jpRulwg
To learn more about why you might have received this message, please
visit: http:/lsupport.google.com/mail/bin/answer.py?answel-184973.
Please do not respond to this message. [fyou'd like to contact the
Google.com Team. please log in to your account and click 'Help' at
the top of any page. Then. click 'Contact Us' along the bottom of the
Help Center.
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From:
To:
Subject:
Date:

GmailTeam
POB IPRA
(#662268521) Gmall FoiWarding

Confirmation~

Receive Mail fromjoannefine413@gmail.com

Tuesday, June 16, 2015 9:23:28 PM

jommefine413@gmail.com has requested to automatically forward mail to
your email
address pobipra@cabq.gov.
Confirmation code: 662268521
To allow joannefine413@gmail.com to automatically forward mail to your address,
please click the link below to confirm the request:
httpS'Ibuaj) google combuajl/vf-%5BANGjdJ Ud-zGkSG32SChHYZD70JRO-xGKXcOJsiVITI SaiSGvfFpo OFW5Rt93rk0hEF VCg0y7XcaT20h7%5D-GWnVXen 84FY gQ2aPN34jpRnlwg
If you click the link and it appears to be broken, please copy and paste it
into a new browser window. If you aren't able to access the link, you
can send the confirmation code
662268521 to jommefine413@gmail.com.
Thanks for using Gmail!
Sincerely,
The Gmail Team
If you do not approve of this request, no further action is required.
joannefine413@gmail.com cannot automatically forward messages to your
email address
unless you confirm the request by clicking the link above. If you accidentally
clicked the link, but you do not want to allow joatmefine413@gmail.com to
automatically forward messages to your address, click this link to cancel this
verification:
https://mail.google.com/mail/uf-%5BANGjdJ PeldgyyFzbRGdbJBdWSiYKjOmtLy I gFag3AgPqLYEGgWYb8wKQSWCUde6Lflwe-gvqXtQYuFFETH%5DGWnVXen 84FYgQ2aPN34jpRulwg
To learn more about why you might have received this message, please
visit: http://support.google.com/maillbin/answer py?answeF 184973.
Please do not respond to this message. If you'd like to contact the
Google.com Team, please log in to your account and click 'Help' at
the top of any page. Then, click 'Contact Us' along the bottom of the
Help Center.
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From:

To:

Cc:
Subject:
Date:
Attachments:

Silvio Dell" Angela
Garduno Rey; Harris Don; Pena Klarjssa J ; Jones Trudy: Gjbson Djane G.; Sanchez. Ken; Benton. Isaac;
Winter Brad D.; Lewis Dan P.
Vanlta.Guota@usdoj.gov; "Damon Martinez"; "Bj![ Rehm"; Usa torraco@nm!egjs.goy; pmrjnc@mac.com; Eden
Gorden; Mayor Berrv
A corrupt backward city and state-more proof-and the confederate flag downtown
Friday, July 24, 2015 7:58:37 PM
6-15!ajicaritaAPD&NAs.doc
7-21A80Border town.doc

TO: Councilors and others shown and sent this Bee
References:
Recent Journal Editorial: "Flag's fate should be based on calm, respectful dialogue"
6-15-15 La Jicarita article "Albuquerque. Albuquerque Police Department. Boafer Town

Violence. genocide. Native American Politics. Navajo/Dine. police violence"
7-21-15 NMSU FNS news article, "Cowboy, Rabbit and Border Town Violence."

FOLLOWING THEIR PARTY LEADER AND BEING POLITICALLY CORRECT
While our downtown City Councilor and two NM legislators seem more pre-occupied with
supporting their Democratic President's desire to remove the Confederate flag everywhere,
support the misguided demands of some local African American citizens, and viewed as
politically correct, the Journal's editorial essentially said let's not be stupid by forcing the
removal of this historical symbol from the downtown.
Meanwhile, their Council and NM representatives and Senate colleagues chose to remain in
hiding on this flag issue-afraid to speak out. Apparently they didn't want to offend the P.C.
crowd.
The advocates for the flag's removal and others also choose to ignore the brutality done by the
Spanish, the US troops and others and here to the Native Americans yet those flags are deemed
acceptable downtown. Nice double standard-PC boys
It also seems hypocritical that these three legislators and this Mayor and other government
leaders choose repeatedly to ignore the killings of black and Native American citizens by APD and
other NM police officers-deeming them (in APD cop still on the force-Trey Economidy's words)
just "human waste" to be disposed of or brutalized.
The recent mistreatment of Sandra Bland by a Texas State trooper and editing of the video is not
unlike what also happens here to our black citizens. Nobody believes that Sandra committed
suicide in her cell. That will be the subject of another of my e-mails.
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IGNORED POLICE VIOLENCE AGAINST NATIVE AMERICANS
Attached are two articles worth reading discussing just how Native Americans are treated by
police here.
The June 15 one (with the photos omitted) was a La Jicarita article sent to me at
https://laiicarita.wordpress.com/2015/06/08/indian-killers-police-vjolence-against-nativepeople-in-albuquerque.
One significant extract from this posting is, "According to a Department ofJustjce investigation.
the Albuquerque Police Department routinely engages in unconstitutional policing and frequentlv
employs unjustified fatal force. But its scathing report from last April made no mention of
violence against Native people.
As recently as February of this year. Albuquerque Mayqr Richard Berrv. who refused to attend the
Navajo Nation Human Rights Commission hearing. told a local radio station that police violence
jn Albuquerque has nothing whatsoever to do with race." Really Mr. Mayor?
Years ago before APD started stonewalling my NM IPRA requests, its records custodian provided
me with an incriminating CD containing details of over 100 Citizen Police Complaints (CPC)
against APD officers listing the their names and how the IRO, POC and Chief ruled on them.
In it were numerous complaints made by Native Americans. I provided copies of this CD to the
DOJ, Councilors, and the media but nobody cared-clearly not the DOJ
The second related article (attached) on the mistreatment treatment of Native Americans here
was posted on the NMSU Frontera NorteSur (FNS) website-titled "Cowboy, Rabbit and Border
Town Violence." It describes Albuquerque as a border town where many APD police officers
hold Native Americans in contempt.
VIEWS BY OUTSIDERS OF ALBUQUERQUE AND NEW MEXICO
We are viewed my many throughout the U.S. as even worse than a border town as the FNS News
describes us ..
Reference again my July 17 e-mail to many of you that discusses the perception of Albuquerque
and New Mexico by those I talked to in VA and NJ. An extract of it is shown below

From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Friday, July 17, 2015 5:51PM
Subject: The View of Albuquerque from talking to relatives and military members back east+ the
Eye on Albuquerque and ABQ Free Press articles
TO: ALL-Bee
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I just returned from attending the July 10 retirement ceremony of my USMC Colonel nephew at
Quantico USMC base VA and later attended to family estate matters in New Jersey. The many I
spoke to said what they know best about Albuquerque is (1) the hot air balloon festival, (2) the
high crime rate and (3) our out of control police. Most looked on us as just a corrupt, backward
city and state.
While our Mayor has his propaganda machine (primarily the Journal) working hard to convince all
here that everything is just fine, many in the rest of the US apparently believe otherwise."

The following is an extract from the July 5 EYE posting that supports this belief held by many in
the city as well as nationwide. Jul5, 2015 EYE ON ALBUQERQUE "Time to Face the Facts-Berry
has proven to be the worst Mayor in the history of Albuquerque. FACTI APD is being negligently
mismanaged. FACTI And we the citizens are paying the price for both. FACTI What to do about
this horrific chaos has to be the primary focus of every citizen. Do we try and fire the mayor thus
causing and creating more problems to the chaos he has already created?

Do we trv and push a completelv useless Citv Council to do their jobs? Do we take to the streets
like a bunch of wild buffoons and commit civil disobedience? Do we go out and buy a gun and
start carrying it strapped to our sides and take the law into our own hands? The frustration
among the citizens is horrendous. Albuquerque is a magnet for every criminal in the country
because we have the worst run city and police department in the USA.

BLATANT FISCAL IRRESPONSIBILITY
All of the Mayor's and his minions' denial of our most serious problems reminded me of a recent
cartoon printed in the Journal.
It showed California Governor Brown looking over a dried up dead carcass in the desert and
telling it, "Forget about the serious draught we are facing, I'm building a high speed rail line
between San Francisco and San Diego.
Well our Mayor is telling us to forget about the high crime rate/violence and police misconduct
that has made Albuquerque the disgrace of the nation. Just remember that in addition to the
Rockefeller Center sized skating rink, clock and other tax wasting projects planned for the Plaza
and elsewhere in my "cherished' downtown and elsewhere in the City,
I'm also going to jam down your throats a $120+ million Albuquerque Rapid Transit (ART) System
along a ten mile stretch of Central.
I plan later this year to tear Central up-damn the business owners along this stretch. My ART
unlike Mayor Chavez proposed never done "modern streetcar' will be "New Mexico True." If you
have any questions, just ask my spokesman Gil Montano as I'll be unavailable.
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Silvio
For WE THE PEOPLE

296 3241
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LAJICARITA
AN ONLINE MAGAZINE OF
POLITICS IN NEW MEXICO

ENVIRONMENTAL

laiicarita June 8, 2015 Albuquerque, Albuquerque Police Department, Border
Town Violence, genocide, Native American Politics, Navajo/Dine, police violence
Indian Killers: Police Violence Against Native People in Albuquerque

(Photos omitted)
By DAVID CORREIA
In April1974, three white high school students from Farmington, New Mexico murdered three Navajo
men, Benjamin Benally, John Harvey, and David Ignacio. The teenagers bludgeoned the faces of the
three men, and caved in their chests with basketball-sized rocks. They exploded firecrackers on their
bodies and tried to burn off their genitalia. When authorities found the men, they were burned and
beaten beyond recognition.
The brutal murders were nothing new in Farmington, where white high school students had been
known to sever the fingers of inebriated Navajo men and display them proudly in their lockers at
school. Murdering and torturing Navajo men and women in the border towns that surround the
reservation even has its own name: Indian Rolling.
Protests erupted in the wake of the murders and lasted for months. One of the protest leaders, John
Redhouse, explained Indian Rolling as a kind of blood sport:
"We didn't see the murders as the act of three crazy kids. We saw it as a part of a whole racist picture.
For years it has been almost a sport, a sort of sick, perverted tradition among Anglo youth of
Farmington High School, to go into the Indian section of town and physically assault and rob elderly
and sometimes intoxicated Navajo men and women of whatever possession they had, for no apparent
reason, other than that they were Indians."
Indian Rolling is another word for lynching, and it's a part of everyday life in Indian Country. According
to a 2004 report by the US. Department of Justice, Native people experience violence at rates twice
that of the rest of the population. The vast majority of this violence, more than 70%, is committed by
persons of a different race. This is particularly true in New Mexico where, according to a 2003 study
by the New Mexico Advisory Committee to the U.S. Commission on Civil Rights, Native people
constantly experience "acts of ethnic intimidation; threats of physical violence, assaults, and other
potential hate crimes" in border towns like Gallup, Farmington and Albuquerque.
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Just this past summer, in the early morning hours of July 19, 2014, three Albuquerque teenagers
wandered the back alleys of their neighborhood looking for homeless men to beat up. For months, in
gangs of three and sometimes more, they hunted Native homeless men in a blood sport of violent
beatings. On that morning, they found three Navajo men sleeping on mattresses in the weeds of a
vacant Westside lot. They gathered up broken cinder blocks and bashed in the heads of two of the
men, Allison Gorman and Kee Thompson.
A third man escaped. The boys finished Gorman and Thompson with metal poles. The survivor told
police the boys had done this before and the boys-the oldest was 18 and the youngest 15-years
old-admitted to police that they sought out Native, homeless men to victimize.
The only exceptional thing about these brutal murders is how common they are in New Mexico. In the
towns that border New Mexico's many Indian reservations, Native people are more likely to be poor,
more likely to be incarcerated and more likely to experience violence than any other group. Since July
of 2013, in Gallup alone, more than 170 Navajo citizens have died of unnatural deaths.
Albuquerque is just as violent for Native people. Of the estimated 25,000 Native people living in
Albuquerque, 13 percent are chronically homeless like Gorman and Thompson. And many of them live
in a part of town that Albuquerque police call the "War Zone." According to the homeless Native
people who live in that part of town, it's a war waged by police against Native people.
A few blocks from the Albuquerque Indian Center- a place where homeless Native people can get a
free lunch, connect with social services, and even pick up their mail -one man told me he's
constantly harassed and that it often comes at the hands of the police, not teenagers. "You know I'm
an alcoholic and I drink on the streets, and [the police] picked me up and they brought me all the way
down to the Bio Park and they beat me up, while I was in handcuffs, <!nd then they unhandcuffed me
and let me go."
A few blocks away another man who told me, "I was walking on the street and [a cop] was following
me. I'd go down the alley and he'd follow me. 'Why don't you go back to the Rez? You're not welcome
here in Albuquerque,' he told me." A Jicarilla Apache man named Natani at a homeless tent camp had
the same experience. "This is ours, our land," he said. "And the cops they'll say things like 'Why do
you want to bring the reservation our way?"'
Natani didn't want me to take his photo, so I took a picture of our shadows instead. When I asked
how often harassment turns violent, he gave me an impatient look. "It's usually," he said. He showed
me his wrists. They were covered in scabbed-over wounds. They were from handcuffs, he said. He
pulled off his sunglasses. One eye was red and swollen. "They maced me in this eye. They walked up
to me from behind and maced me like this,'' he said, as he put his hand inches from my eyes to show
me how it was done. "How common is this? Does this happen to everyone?" I asked. "Yes," he said.
"They handcuff you and then they beat you and then they take you to the hospital and say something
like 'We found him this way.'"
Days later near the Indian Center one woman told me a cop recently slammed her head to the
pavement. "Then he just got back in his car and drove away." Her friend described constant
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harassment. "They pull up and tell us to leave or they'll arrest us for loitering," she said. I asked where
this happens. "Everywhere," she said, "even when we're waiting at the bus stop."
According to the Centers for Disease Control and Prevention, Native Americans make up 0.8 percent
of the population, but comprise nearly two percent of the victims of police violence, a rate greater
than any other racial group. And while police kill young black men more than any other group, they
kill Native Americans at a higher rate.
Much of this violence happens in New Mexico, the state with the highest rate of police killing in the
United States in 2014. And among New Mexico's police departments, the Albuquerque Police
Department has the highest rate offatal police shootings, and one of the highest in the country. More
than twenty percent of homicides in Albuquerque in 2014 were committed by police officers. Since
2010, Albuquerque cops have shot nearly 50 people, killing 28.
Navajo leaders sent the Navajo Nation Human Rights Commission to Albuquerque in December to
investigate last summer's double murder. But commissioners were equally as interested in police
violence. They scheduled a public hearing at the Albuquerque Indian Center on the treatment of
Navajo citizens by Albuquerque law enforcement. Leonard Gorman, the executive director of the
Commission, began the hearing by reminding people of the problem. "The role of the police is
supposed to be to protect and serve, but our people tell us that we need to protect ourselves from the
police."
The first person to testify described constant harassment by Albuquerque police. "I was the Indian, so
1was the bad guy, I guess. The police aren't going to help us. They don't care." Another person
testified about police harassment of Native homeless people, saying, "It happens whether we're
homeless or not. The danger is everywhere. But the homeless are just easier targets. Someone was
shot to death on the streets recently and no one even heard about it. It wasn't reported."
According to a Department of Justice investigation. the Albuquerque Police Department routinely
engages in unconstitutional policing and frequently employs unjustified fatal force.
But its scathing report from last April made no mention of violence against Native people. As recently
as February of this year. Albuquerque Mayor Richard Berry, who refused to attend the Navajo Nation
Human Rights Commission hearing, told a local radio station that police violence in Albuquerque has
nothing whatsoever to do with race.
I asked Natani what explains the police violence against Native people and the general indifference to
Native suffering in New Mexico's border towns. "Prejudice," he said. "It's all the same from
Farmington to Albuquerque."
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From: FNS News <fnsnews@nmsu.edu>
Subject: fns_nmsu-1] FNS Feature: Cowboy, Rabbit and Border Town Violence
Date: 21 July 2015 at 12:18:57 GMT-6
To: fns_nmsu-1 <fns nmsu-l@nmsu.edu>
July 21, 2015 FNS Feature
Cowboy, Rabbit and Border Town Violence.
Most people probably don't think of Albuquerque as a border town. But Dine (Navajo) Melaine Yazzie
squarely defines the central New Mexico city as a classic one. Surrounded not only by Native and trust
lands, Albuquerque and its suburbs are built on an old indigenous land base that now hosts geopolitical
and economic powerhouses such as Sandia National Laboratories, Kirtland Air Force Base and Intel
Corporation.
"There's the contradiction," Yazzie told FNS. "Border towns are established on Native land but power
and money is not with Native people." Although more than 50,000 Native Americans reside in the Duke
City, the indigenous community does not possess local political representation, Yazzie added. Yazzie,
who works with the new activist organization The Red Nation, spoke to FNS at the beginning of a
vigil/memorial held in the Duke City this past weekend. As thunder and lightning choreographed a
graying summer sky that soon splashed city streets with priceless rain, Yazzie and dozens of others
assembled on an East Central Avenue corner July 19 to protest violence against Native Americans and
honor two Dine men, Allison "Cowboy" Gorman and Kee "Rabbit" Thompson, who were viciously beaten
to death July 19 a year ago while they slept on an empty lot off Central Avenue.
Three teenagers, Alex Rios, Nathaniel Carrillo and Gilbert Tafoya, stand accused of a crime that shocked
the city, the Navajo Nation and even the world. "Cowboy and Rabbit: We Remember," "Native Lives
Matter" and "Stop Racist Violence against Natives" were among the messages on signs memorial
participants waved at passing motorists on the Central Avenue main drag. Grasping flowers and listening
to prayers, the attendees included members of Thompson's family, local residents and activists from The
Red Nation, the Albuquerque Center for Peace and Justice, the Party for Socialism and Liberation, the
anti-police brutality organization ABQJustice and other groups. Mourning over the loss of friends, one
tearful Native woman broke into song for a few moments. "I want my friends back, but they're not
coming back," she sobbed.
As at least three Albuquerque Police Department (APD) units monitored the gathering, tense moments
developed when a beefy driver for Greg's Towing attempted to haul away a car driven by I<OB news
reporter Stephanie Claytor that was parked on a property behind the memorial site where a Circle K
convenience store and a McDonald's do business.
A small crowd rallied and formed a wedge between the tow truck's rear and Claytor's car, "liberating"
the vehicle from the creeping menace of a lowered truck ramp and allowing the reporter enough time
to wiggle the vehicle out of its predicament. Arms folded, the hapless tow truck driver insisted that he
must remove the vehicle, but was unable to act. A transit cop appeared and barked at the crowd, "If
you don't want to get arrested, get off the property now!" "Boycott Circle K!" the crowd shot back. But
the real focus of the day was on victims of violence like "Cowboy" Gorman and "Rabbit" Thompson.
In a press release announcing the vigil/memorial, The Red Nation called on the public to take action:
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"This pattern of violence and racism can longer go unnoticed. Too many families have suffered. It must
stop." In conversations with FNS both during and after the memorial, members of Thompson's family
shared memories of their loved one. Sister Veda Yazzie, aunt Louise Yazzie and nephew Ivan Yazzie
described Thompson as a fun-loving, helpful and outgoing man who enjoyed basketball, cooking,
traveling, playing cards and heavy metal music.
According to relatives, Thompson herded sheep in the summer and looked for construction jobs the
remainder of the year. "He comes and goes and comes back," said Louise Yazzie, who raised Thompson
from the time her nephew's mother died until he when he went out into the world after his 18th
birthday. Switching her words between English and Navajo, Yazzie said Thompson liked to help "the
girls" bake cakes. He loved food, especially roast mutton, fried bread, tortillas, mild and hot chile, and
"all kinds of stews," she said. The Yazzies are from Church Rock, New Mexico. Three days prior to July
19, the small Dine community not far from Gallup marked another grim anniversary. On July 16, 1979,
the breach of a uranium mill tailings pond sent a river of contamination gushing down the Rio Puerco,
wreaking havoc on the ecosystem and Dine lives.
Veda Yazzie spoke of her brother's violent death in Albuquerque as an unimaginable event.
"It was devastating for me. I didn't think we'd lose him that way. It was a shocker. I never imagined
anyone dying like that, the way he did ..," Yazzie said. "I don't think any human being should die like
that."
Ivan Yazzie said his uncle's murder and the subsequent arrest of three teenagers for the crime shook his
outlook to the core. "It made me lose hope in the judicial system and our country as a whole," the young
man said. The Red Nation's Melanie Yazzie said the murders of Cowboy and Rabbit helped inspire the
formation of her group late last year. Co-founder Sam Gardipe placed the emergence of The Red Nation
in the context of long struggles for survival.
"It was a government policy of extermination at one point and we aren't supposed to be here. We're
supposed to be in a museum .. "Gardipe said. "We've survived all of it. It's the resilience, it's the Native.
We know how to survive, but it isn't easy. The beauty of Native folk is that we can survive in our
homeland." A Pawnee veteran of many struggles, Gardipe said The Red Nation unites older activists like
himself with those from a new generation like Melanie Yazzie who are articulating both historic and
contemporary concerns.
The Red Nation defines itself as a coalition "dedicated to building a widespread movement to liberate
Indigenous peoples from colonialism." While not underrating the importance of environmental and
sovereignty struggles, The Red Nation fills a void by focusing on urban Indian issues of violence, poverty,
homelessness and health care, Yazzie said. Seventy percent of Native Americans live off the reservation
in urban centers like Albuquerque, she stressed.
The Native activist said the particular site of the July 19 anniversary memorial for Thompson and
Gorman was selected because it's located in an impoverished part of the city where many Natives live.
As if no additional proof was needed of the conditions prevailing along East Central, a woman
independently working from a truck off to a side of the memorial gave away free burritos to a steady file
of people coming in from the streets to fill their stomachs.
The urgency of addressing the issues raised by The Red Nation and others was further reinforced only
days before the memorial. KOB and other local news media reported this week that APD is searching for
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a purple SUV linked to a July 11 attack on a Native homeless man in southeast Albuquerque. The
attackers tossed fireworks at the sleeping man, setting him on fire. Quoted by KOB, APD spokesperson
Tanner Tixier said the still publicly unidentified victim has spent more than two weeks in intensive care.
As one of its first actions, The Red Nation staged a February 2015 demonstration in Gallup that
protested violence against the local Native community. According to Yazzie, The Red Nation has
counted 170 "unnatural deaths" in Gallup between 2013 and April2015 from causes that include
murder, hypothermia, alcohol, and run-overs by trains and automobiles. "I guarantee you, (the death
toll) is higher now," Yazzie added. "It seems that nobody cares."
FNS asked Yazzie about anecdotal reports of Dine women being abducted on or near the Navajo Nation.
"There is no reliable source for numbers," Yazzie said. "I have heard plenty of stories of Native women
being kidnapped in border towns like Gallup and trafficked into sex trafficking," Yazzie said.
In a broad historical sense, The Red Nation's border town protests weave a loop with the indigenous
mass activism of the late 1960s and 1970s. "It has come full circle," Gardipe observed. "The next
generation wants to do something." As a 17 year-old, Gardipe said he marched during the times when
organizations that included the National Indian Youth Council, the American Indian Movement, the
Coalition for Navajo Liberation, and the UNM Kiva Club mobilized thousands for protests in Gallup,
Farmington, Window Rock and Albuquerque.
The grievances ranged from the exploitation of Native crafts and culture in tourist-oriented Gallup to the
beating deaths of Dine men by white teenagers in Farmington, New Mexico. The Farmington atrocities
attracted the attention of the United States Commission on Civil Rights, with an advisory committee to
the Commission filing a landmark 1975 report after conducting an independent investigation and
holding a field hearing.
Following a comprehensive examination of conditions facing the Farmington-area Native community,
the advisory committee "concluded that Native Americans in almost every area suffer from injustice and
maltreatment," according to a University of Massachusetts summary of the report. Forty years later,
Gardipe assessed the earlier movement as having some positive but not enduring effects. "I think it got
better for awhile, but it didn't last," Gardipe reflected. "I don't know if the city officials didn't care or if
the people didn't care." In a deja vu of sorts, Gardipe said The Red Nation was contemplating upcoming
actions that include a protest in Farmington, where more recent spates of violence against Native men
recall previous years.
Members of Kee "Rabbit" Thompson's family said they plan to monitor the trial of the three teens
charged in a brutal murder. Thompson's relatives expressed fears that the trio of alleged killers would
get off the hook and not be held accountable for their actions. "If they get away with it, they're telling
society, hey guys, you're on your own, and it's not just Natives," sister Veda Yazzie said. Thompson's
sibling said life imprisonment justice would be fitting justice for the alleged killers of her brother. Urging
parents to take responsibility for their young, Yazzie added that Thompson's murder inflicted a pain that
"doesn't go away" or let her know when it will stop. "It's really hard," she concluded. "At times I think,
when is this nightmare going to end?" -Kent Paterson
Frontera NorteSur: on-line, U.S.-Mexico border news Center for Latin American and Border Studies
New Mexico State University Las Cruces, New Mexico. For a free electronic subscription
email: fnsnews@nmsu.edu
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From:

To:
Subject:
Date:

Si!yjo pel!" Angela
Silvio Dell" Angela

ABQ Journal Falsifying The News~~seems like I"m not alone in believing this
Sunday, October 18, 2015 12:33:43 PM

ALL
{sent this Bcc-DOJ-pass to Loretta Lynch)
In many paste-mails I pointed out that the Journal, particularly its editorial staff was largely
responsible for the culture of corruption, lacl< oftransparency and lack of accountability here.
I often compared Journal Editor Kent Walz {who clearly is in Berry's and Perry's pockets) to
Hitler's propaganda minister Joseph Goebbels-so I was not surprised that none of my letters to
the editor are ever published.
Our disgraceful Mayor, his {always flushed, red faced-seemingly substance impaired) CAO Perry
(who has been compared in the ABQ Free Press by former APD cop Dan Klein to a Mafia leader
worse than AI Capone) and Perry's Mafia "soldiers" {Eden and his senior command staff) are
never criticized by their Journal buddies.
This is why I often lamented the loss of the ABQ Tribune and urged citizens instead to go to the
ABQ Free Press, to the Eye on Albuquerque {see latest blog today) and Joe Monahan's blog sites
and to other news sources in addition to some select TV reporters to get the truth.
Today's Journal article by Ryan Boetel, who has apparently joined the Perez, Sandy killer cop
defense team again chose to ignore the fact that APD never releases incriminating recordings
showing their many unjustified shootings and other excessive uses of force. These recordings
would expose the lies told to the public.
To try to justify not only the Mayor's unjustified retention bonuses to the command staff passed
by an apathetic Council's weel<s ago, and to approve the double-dipping proposal by the Mayor
sponsored by my NM Representative {former BCSO cop) Bill Rehm, on the front page today was
the Boetel's article on the worsening officer shortage.
Boetel would falsely claim that it may be attributed to APD's "strict lapel camera policy" but
deliberately ignores the fact that they don't release any incriminating recordings made.
Boetel and the others at the Journal and those downtown choose to ignore the fact that Eden
still refuses to respond to my October 1 NM IPRA request for the recordings of their most recent
APD shooting because the recordings would prove Eden and his shooter lied. Will the Councilors
ask Eden about this Monday? They didn't ask Huntsman at the last meeting when Eden chose to
be MIA.
The reason BCSO's Sheriff Manny Gonzalez has little problem recruiting is that he doesn't require
that his deputies have video camera-thus can lie with impunity to justify their excessive force.
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Yet the APATHETIC BERNCO Commissioners don't care.
The DOJ along with their and Judge Brack's appointed toothless PMR Inc monitors have also
betrayed we-the people along with our new US AG Loretta Lynch who believes only "Black Lives
matter". She is an embarrassment and clearly has no interest in real police reform.
See the scathing report on the Journal below by Arthur Alpert. It's no wonder that the Journal
never released the results of their recent survey showing how readers feel about its editorials
and other biased reporting.
Regards
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY

"Falsifying The News"-Albuquerque Journal Watch
http:Ucivi cpolicy,com/j ournal watch/?p=7560&cpage= 1#comment-12704
October 16th, 2015 ·By Arthur Alpert
Gosh, I've been Albuquerque Journal watching on and off for five years now. Just checked.
Seems I started in January, 2010. That's surprising. So is my initial naivete. I anticipated I
would criticize both the political bias seeping into the news pages and the daily's amateur,
incompetent journalism. As it turns out, and I apologize for this, I haven't written much on
the latter.
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For as I read it became absolutely clear that bias seeping into the news was the least of it.
That happens, it's forgivable and what I saw wasn't. It was, however, shocking, so
shocking I squirmed and tried to evade it for a long time. Put simply, the editors were
deliberately falsifying the news. (Whether they knew what they were doing or persuaded
themselves their actions were justified I don't know. That's a question for students of our
human capacity for deceiving ourselves. I'd guess they are sometimes self-aware,
sometimes not.)
Their actions, however, were unambiguously political, not journalistic. They cut sentences
and paragraphs that contradicted the Journal's editorial agenda from stories supplied by
the Associated Press or Washington Post. Once in a while they inserted sentences or
paragraphs advancing the Journal's politics into news stories. This was done secretly, not a
word to readers, no matter that the daily trumpets its dedication to transparency. As the
Journal uses the word, I learned, transparency is a virtue for other institutions.
That wasn't alii saw. When stories displeased, the editors sometimes totally ignored them,
no matter how big. Or relegated them to page Cll. Or, as when Pope Francis delivered his
historic encyclical on climate change, devoted three whole paragraphs inside the A
section. Three. Remind me to write another day about the Journal's religious narrative,
which is, essentially, praise the Lord except when His (Her?) representatives question
radical individualism, laissez-fa ire, corporatism, materialism, unlimited profit, hierarchy or
war as first recourse.
Sometimes the editors were subtle. When a story casting the Journal's allies or causes in a
bad light couldn't be totally ignored, they set out to mute it. Muting's first rule is keep it
off the front page. Two, don't publish anything for a day or two, longer if possible. Three,
when it's time to concede something happened, do so with a "second-day lead." (Or third,
fourth or fifth.)
That way the rebuttal from the Journal's buddies becomes the lead paragraph. This has
multiple benefits. First, the buddies' case is headlined. Next, the original sordid details can
be left at the bottom of the pyramid, probably in the jump. Best yet they may be left out
because, as everybody knows, the news hole is not infinite.
Simultaneously, the editors ran political campaigns in the "news" columns, of which the
War on Obamacare (in collaboration with politicized coverage from AP's Washington
Bureau) is the longest running. See the Journal's Friday, Oct. 16 issue, A4, for the latest
fusillade. It became impossible, too, over the years, to ignore the editors' version of
accountability, extolled almost as much as they do transparency. At the Journal, this
meant holding political opponents' feet to the fire while sparing friends.
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Have they ever asked Rep. Steve Pearce where that raging inflation he predicted years ago
is? Ever asked him any hard question? Based on my scrutiny of the "news" pages, no. Also,
as often documented here, the editors exercised a range of techniques for tricking readers
- misleading headlines, placement and display of stories, pull quotes and such.
Meanwhile, back at the OpEd page, editors carefully labeled the (rare) dissenting essays as
"liberal" or (for example) coming from a union or pro- consumer organization. Yet essays
pushing the Journal's agenda ran with no politicaiiD (e.g., conservative, Tea Party), no
industry ID (e.g., oil, gas, Big Pharma) and no information on who paid for them.
In fact, Journal editors still run columns with false IDs, "beards" in urban parlance. In sum, I
found a newspaper where the editors so often substituted political judgments for news
judgments that I came to call them political commissars. Aside- I've often thought of
devoting a post to a description how real news people conduct the daily meetings where
they discuss priorities in coverage and assignments. Let me know if you might find that
interesting.
Given this five-year learning curve, I can no longer extend the benefit of the doubt to
Journal editors. Yes, I keep an eye out for the innocent mistake, one wants to forgive, but
my operative question as I unfurl the paper at breakfast is, how low will they go today?
Which brings us to Hillary Clinton and Benghazi and, lately, her private email server. We'll
examine now the Journal has treated that story, or confluence of stories, next time. I
promise an eye-opener.
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From:
To:

Silyjo Dell" Angela

Subject:

ADDED INFO-RE:-MY" INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE OVERSIGHT AGENCYTHERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD POLICE
OFFICERS"

Date:

Friday, July 31, 2015 12:02:23 PM

To the POB
FYI are some comments from others who received my e-mail to you yesterday. You should only
nominate Jay Rowland to be the new Executive Director-nobody else.
Silvio

"I'm sure Robin applied. I hove reason to believe the POB read the DOJ report about the Mickey
Owings shooting and then compared it with her statement to City Council about the same subject
and drew some conclusions about her honesty. "
Regarding the other candidate I mentioned-Edna Sprague, one I respect who knows her well told
me that "in

her current position she is a "vehement defender of all APD police"-thus would make a
poor Executive Officer."
My disgraceful District 8 Councilor Trudy Jones' representative to the old POC-the arrogant PhD Carl
Foster was a disgraceful obstructionist to any APD accountability-just a Republican political hack.
Carl appeared on TV last night criticizing you on the POB for alleged defiance of the Open Meetings
Act.

TO: The Honorable Police Oversight Board Members

Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews of five
candidates for the "Executive Director of POA, the following are some of my
observations/questions:
1.

I assume that since current interim Executive Director Ms. Hammer was not
interviewed, she did not apply for this POA Executive Director position or
being considered as a sixth candidate

2.

The talk by attorney Alan Wagman was right on target saying essentially
that this selection is critically important-that we don't need more of the

3.

same (translated-not another Robin Hammer)
This position never required that it be an attorney when Ms. Hammer was

4.

hired for the IRO job since an attorney is already assigned to the IRO-yet all
were attorneys.
Who chose these five candidates who you interviewed and more
importantly who decided that you had to send three of the five interviewed
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to the Council to pick one? Only one stood out!
5. You saw their resumes-something that should have also been posted on the
website. One candidate-a former Colorado sheriff's deputy had conflictingerroneous information on his resume
6. Two of the applicants were former law enforcement/police officers both of
whom had beliefs like Ms. Hammer.
Your selection decision is easy.
The only candidate that stood head and shoulders above the other four was
former IRO during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge of this job and expected respect by
both the many APD honest police officers and the people, only Jay should be
nominated to the City Council.
The only other even remotely credible candidate of the other four interviewed
was Edna Sprague.
After Edna has the opportunity to review all of the GOV-TV interviews today,
she too would likely believe that Jay would be the right choice.
Regards
Silvio
For WE THE PEOPLE
P.S.
Jay would also be a great Mayor if he ever chose to run.
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From:

Dinah Vargas

To:

Eill!i John Cordova;

Subject:
Date:

Benton Isaac; Pena Klarjssa 1.; Silyjo Dell" Angela; Larrv Kronen; Andv Beale; An..d.ru:Y
Chrlstoohersen; francesmadeson@gmajl com; dono248@aol.com; "Harold Bailey"; Charles Arasim;
"Aibuqueroue Communitv CRT'; Valerie Esoinosa; FNS News; sarah.looez@usdoj.gov; Martjn 0 de Ia Garza;
Garduno Rey; Harrjs Don; Gjbson, Diane G.; Sanchez Ken; Winter Brad D.; Lewis pan P; Elizabeth martinez;
Damon Martjnez; yanjta Gupta; jnfo@nmfog.ora; mike gomez; Bumue Medja
APD Records OUT of CONTROL
Monday, August 24, 2015 3:42:14 PM

Hello,
Civil liberties and Constitutional Rights are not subject to approval or disapproval. They just
exist.
Expecting the usual BEAT down and BREAKdown is a reality for most people actively
participating in the governmental process, sadly it's the reality of local government. Beyond
the usual resistance from those who disregard the people's due process I was subjected to
Javier Urban's outrageous attempt at stonewalling a formal records request I formally filed
through scare and intimidation tactics.
I am requesting this matter be addressed with APDs Records Unit and Javier Urban with

appropriate action. Members of the public should not be subjected to standoffs and fear by
employees of the public, we have the Albuquerque police Department for that. Violating the
NM Sunshine Laws is violating constitutional rights, intimidation and threats are breaking the
law, I am requiring due process and representation.

On Friday, August 12, 2015 I walked into the headquarters of the Albuquerque Police
Department at 400 Roma NE, and of my own freewill, I committed one single act of
defiance. I deliberately, willfully, and intentionally exercised my right to open government.
I exercised a very basic right- I simply wanted to inspect a public record afforded to the
public under the New Mexico State Sunshine Laws, also known as the Freedom of
Information Act. Stated in the Sunshine Law are two acts, Inspection of Public

Records Act (IPRA) and the Open Meetings Act (OMA). These two acts allow the public
access to most state and local government records (with few exceptions) .....
http://www.burquemedia.com/index.php/2015/08/22/902/

Dinah Vargas
505.920.2861
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From:
To:

Subject:
Date:

Leonard Waites
ScottS. Wilson; Eric H. Cruz; Mark T. Baker; Jeannette V Baca; Skotchdopole Paul A.;
cabg.pob.mohr®gmail.com; Moirg Amgdo-McCov: Sysanne Brown; David Ring; Joanne Fine; Hults Samantha
..11.; Perrv Robert J.; Leongrd Wgjtes
Acting office Manager
Thursday, September 10, 20151:00:15 PM

To Whom it may concern,
As Chair of the Police Oversight Committee, I am giving Paul Skotchdopole authorization to
act as Office Manager along with all administrative duties of the CPOA until our newly
elected Executive director Ed Hamess is in place.

Leonard Waites Chai:tman
Police Oversight Bom·d
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From:
To:

Cc:
Subject:
Date:

Harness. Edward
amadomcoy.pob@qmai!.com; Joanne Fine; Leonard Waites
Skotchdopole Paul A
Admin closed cases and public comment
Tuesday, October 27, 2015 3:39:34 PM

Good Afternoon: The question of public comment for administratively closed cases I believe is
answered in the Boards Policies and Procedures. Article II Paragraph 6 (B) states: When an
individual civilians police complaint is on the agenda for the POB to review, the complainant or
authorized representative will be provided with a minimum of five minutes to address the POB
relating to the complaint and investigation.
I hope this information helps guide your decision on how to proceed as a Board.

Edward W. Harness. Esq.
Executive Director
600 2nd NW #813
Albuquerque, NM 87102
Civilian Police Oversight Agency
Phone505.924.3774

THE INFORMATION CONTAINED IN THIS MESSAGE IS PERSONAL, CONFIDENTIAL AND
MAY BE PRIVILEGED COMMUNICATION, IT IS SOLELY FOR THE ABOVE LISTED
RECIPIENT(S). IF YOU HAVE RECEIVED THIS MESSAGE IN ERROR, PLEASE NOTIFY THE
SENDER AND IMMEDIATELY DESTROY AND DISPOSE OF THIS MESSAGE, THANK YOU!
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From:

To:

Subject:
Date:
Attachments:

Hammer Robin
Dayj!a Natalee Z; Funes Ana R; Garda. Jennjfer; Gonzalez. Arturo E.; Bullock. Njcho!as; Mark I. Baker;
Contreras Mjchel!e; Dayjdson. Chrjstooher; Hammer. Robin; McDermott. Diane L.; O"Nei!. Erim Skotchdooo!e
.£ru!l.A.; Beth Mohr; Davjd Ring; Eric H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard Waites; Moira AmadoMcCoy: ScottS. Wilson; Susanne Brown
Agenda for August 4, 2.015 POB Meeting

Thursday, July 30, 2015 6:00:47 PM
8-4-2015 POB Aqenda-Fjnal pdf

Attached is the Agenda for the August 4, 2015 POB Meeting, which is posted.

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 871 03
(505) 924-3 770
Fax: (505) 924-3775
http://www .cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring Ill
RobinS. Hammer, Acting Executive Director

SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD
AGENDA
Tuesday, August 4, 2015- 5:00 PM
Vincent E. Griego Chambers
I.

Welcome & Call to Order- Leonard Waites, Chair

II.

Pledge of Allegiance - Dr. David Ring

Ill.

Approval of the Agenda

IV.

Approval of Minutes

V.

Public Comments

VI.

Executive Session re: Personnel Issues to discuss selection of Executive
Director applications Closed Discussion and Action re: Section of Executive Director Applications
Limited personnel matters pursuant to NMSA 1978, Section 10-15-l(H)(2)

VII.

Selection and ranking of three names of Candidates to forward to City Council
for their review and approval

VIII.

Other Business

IX.

Adjournment -Next Regularly Scheduled POB meeting will be on Thursday, August
13, 2015 at 4:00 PM in the Vincent E. Griego Chambers
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From:

To:

Subject:
Date:
Attachments:

Hammer Robin
Dayila Natalee Zj Funes Ana R.; Garcia Jennjfer; Gonzalez Artum E.j Bullock Nicholas; Mark T. Baker; ~
.Ra.Y.I; Contreras Michelle; Davidson Christopher; Hammer Robin; McDermott Diane L.; O"Neil. Erin;
Skotcbdopole Paul A.; Beth Mohr; David Ring; EricH Cruz; Jeannette V. Baca; Joanne Fine; Leonard Waites;
Moira Amado-McCov; Scott S Wilson; Susanne Brown
Agenda for July 9, 2015 Police Oversight Board Meeting
Monday, July 06, 2015 1:15:12 PM
7-9-2015 POB Aqenda-EINAL.ndf

POB Board Members:
Attached is the Agenda for Thursday's POB Meeting, which has been posted.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
Police Oversight Board
Leonard Waites, Chair

Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring III
Robin S. Hannner, Acting Executive Director

POLICE OVERSIGHT BOARD AGENDA
Thursday, July 9, 2015-4:00 PM
Vincent E. Griego Chambers
I.

Welcome & Call to Order- Leonard Waites, Chair

II.

Pledge of Allegiance - Jeffery Scott Wilson

Ill.

Approval of the Agenda

IV.

Approval of Minutes

V.

Public Comments

VI.

Discussion & Possible Action of IPRA and OMA Resolution- Mark T. Baker,
Independent Counsel to POB

VII.

Discussion & Possible Action regarding Mark Baker's Contract as Independent
Council for FY 16

VIII.

Reports from City Staff
A.
B.
C.
D.
E.

Executive Director- Report by Acting Executive Director Robin Hammer
SOP Update - Report by Assistant Lead Investigator Paul Skotchdopole
Mayor's Staff- Report
City Council Staff- Report by Council Staff Julian Maya
City Attorney's Staff- Report by Assistant City Attorney Nicholas Bullock
F. APD- Report by Lt. Jennifer Garcia

IX.

Report from the Subcommittees:
A. Complaint Review Subcommittee- Dr. Moira Amado-McCoy, Subcommittee
Chair
B. Outreach Subcommittee- Dr. Jeannette Baca, Subcommittee Chair
C. Rules and Regulations Subcommittee
D. Personnel Subcommittee- Beth Mohr, Subcommittee Chair
Discussion and Possible Action re: Process to Select Executive Director
E. Policy and Procedure Review Subcommittee

X.
XI.

POB Training - Internal Affairs Process, APD Staff
Meeting with Counsel re: Pending Litigation & Personnel Issues -Mark T. Baker
Closed Discussion and Possible Action re: Pending Litigation & Personnel Issues
A. Matters subject to the attorney-client privilege pertaining to threatened or pending
litigation in which the public body is or may become a participant pursuant to NMSA 1978,
Section 10-15-1(H)(7); and
B. Limited personnel matters pursuant to NMSA 1978, Section 10-15-1(H)(2)
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XII.

Other Business

XIII.

Adjournment- Special Meeting set for July 29, 2015 at 5:30pm to interview
candidates for Executive Director Positon at 5:30PM in the Vincent E. Griego
Chambers.
Next Regularly Scheduled POB meeting will be on Thursday, August 13, 2015 at
4:00 PM in the Vincent E. Griego Chambers

(Dinner break will be taken by POB at

~6:00pm,

during a natural break in the agenda)
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From:
To:
Cc:
Subject:
Date:
Attachments:

Contreras Michelle
Beth Mohr; Dayjd Rjnq; Erjc H. Cruz; Jeannette V Baca; ScottS. Wilson; Joanne Floe; Leonard Wajtes; Moira
Amado-McCoy; Sysanne Brown
Skotchdopo!e. Paul A.; Davidson Christooher; O"Neil. Erin; Mcpermott Diane L
Agenda for Outreach Subcomittee 9/28/2015
Thursday, September 24, 2015 3:22:26 PM
September 28 2015 Outreach Aqenda-FINAL.odf

Good afternoon. Please find attached Agenda for the Outreach Subcommittee for Monday,

September 28, 2015 at 2 p.m.
If you have questions, please feel free to contact our office.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

M005335

CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
OUTREACH SUBCOMMITTEE
Dr. Jeannette Baca, Chair
Leonard Waites

Rev. Dr. David Z. Ring III

POLICE OVERSIGHT BOARD
OUTREACH SUBCOMMITTEE
Monday, September 28, 2015- 2:00PM
Plaza del Sol, 600 2nd Street NWBasement, Hearing Room 160

AGENDA
I.

Welcome and Call to Order: Chair Dr. Jeannette Baca

II.

Approval of the Agenda

Ill.

Public Comments

IV.

Approval of the Minutes

V.

Discussion of Community Engagement Specialist Job Search

VI.

Discussion of UNM Exhibition: Necessary Force

VII.

Other Business & Committee Recommendations:

VIII.

Next Meeting date to be determined at meeting

IX.

Adjournment
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From:
To:

Subject:
Date:
Attachments:

Hammer Robin
Mark I Baker; Davila. Natalee Z; Funes Ana R; Garcia Jennjfer; Gonzalez Arturo E.; Cash paul; Contreras
l1.k!:le~J.ei Davidson Christopher; Hammer Robin; McDermott Djane L; O"Nejl. Erin; Skotcbdopole Paul A;
Beth Mohr; David Rjnq; Erlc H Cruz; Jeannette y, Baca; Joanne Fine; Leonard Waites; Mojra Amado-McCoy;
Scott S. Wilson; Susanne Brown
Agenda for Wednesday"s Special POB Meeting, July 29, 2015 at 5:30pm

Friday, July 24, 2015 4:05:34 PM
7-29-2015 POB Agenda-Final. pdf

POB Members:
Attached is the Agenda for Wednesday's Special POB Meeting, which has been posted.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co- Vice Chair Jeffery Scott Wilson, Co- Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring III
RobinS. Hammer, Acting Executive Director

SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD
AGENDA
Wednesday, July 29, 2015- 5:30 PM
Vincent E. Griego Chambers
I.

Welcome & Call to Order- Leonard Waites, Chair

II.

Pledge of Allegiance- Jeffery Scott Wilson

Ill.

Approval of the Agenda

IV.

Approval of Minutes

V.

Public Comments

VI.

Interview of Candidates for Executive Director Position

VII.

Meeting with Counsel re: Personnel Issues -Mark T. Baker
Closed Discussion and Possible Action re: Personnel Issues
Limited personnel matters pursuant to NMSA 1978, Section 10-15-l(H)(2)

VIII.

IX.
X.

Selection of three names of Candidates to forward to City Council for their
review and approval
Other Business
Adjournment -Next Regularly Scheduled POB meeting will be on Thursday, August
13, 2015 at 4:00PM in the Vincent E. Griego Chambers

(Dinner break will be taken by POB at -7:00pm, during a natural break in the agenda)
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From:
To:

Subject:
Date:

Beth A Mohr
Hammer. Robin; POB; Mark I

Baker; Hernandez. Jessica M.

Agenda posted for Monday?

Thursday, July 23, 2015 8:13:17 AM

Is there an Agenda posted for Monday?
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.
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From:

To:
Subject:
Date:

Beth Mohr
Hammer Robin; £.Q..6; Mark T. Baker
Agenda setting in the future
Wednesday, June 24, 2015 12:11:43 PM

Ms. Hammer- In the future, we need to avoid the situation which happened this week- where
I sent an emailed agenda for the personnel subcommittee for posting well before the deadline,
but you didn't received it, and it wasn't posted 72 hours prior to the meeting.
As staff for the POB, we all need you to be the person primarily responsible for staying on top
ofthese deadlines with agendas and posting. Volunteer Board members shouldn't be the ones
primarily responsible for this task.
To be clear, the failure is not that you didn't receive my email, as that technology is beyond
our control. The issue was that when you didn't receive the agenda in plenty of time for
posting, that you neither emailed, called nor texted me to fmd out the status of the agenda. As
I had previously disclosed, I was working out of state, in 3 locations involving both coasts
between June 13th and yesterday evening. Had I received any communication from you that
you hadn't yet received an agenda, I could have resent it prior to the deadline.
In the future, to ensure there isn't a repeat of this issue, you will follow the protocol listed
below:
5-days prior to meeting- email the Chair of the POB, or subconunittee chair, requesting an
agenda, and asking if they would like your assistance to fonnat a draft agenda; please CC the
cmmnittee members, or in the case of the full POB, cc the co-vice chairs. This is also the last
point where the most recent minutes should be sent out in draft form.
4-days prior to meeting - if you haven't received a response, call the Chair and follow up to
ensure that an agenda is forthcoming.
3-days prior to the meeting -verify the receipt of an agenda and post. If for whatever reason
the chair is unable to put together an agenda, and you haven't received an agenda or any
response from anyone else, please post an updated version of the most recent agenda for that
body. For the personnel subcommittee, just update the last agenda with the upcoming
agenda's date and post it, so at least the meeting won't need to be cancelled.
2-days prior to the meeting, verify the room reservation and email a reminder to the full POB
inviting/reminding everyone of the meeting or subcommittee meeting.
Following this timetable for all future meetings will ensure that we are able to smoothly
conduct business. If you'd prefer to assign one of your staff members to this task, please let
us know who will be primarily responsible. Feel free to call with any questions. Thanks
much, -B

Beth A. Molu, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund
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NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M005341

From:
To:

Subject:
Date:

Attachments:

Contreras Michelle
Beth Mohr; Bullock Nicholas; Contreras Michelle; David Ring; pavjdson Christopher; Davila Nataiee Z; Eric H.
...Q:lli:; Funes Ana R.; Garcia lennjfer; Gonzalez Arturo E.; Jeannette V Baca; ScottS. Wilson; Joanne Fine;
Ieonard Waites; Mark Baker. Esq.; McDermott Diane L; Moira Amado-McCoy; O"Nell Erin; Skotchdopole paul
A; Stefoin (Moore) Samantha; Susanne Brown
Amended POB Agenda for Thursday, October 15, 2015
Monday, October 12, 2015 2:19:20 PM
10-15-2015 POB Agenda- FINAL- Amended. pdf

Dear POB Members:
Attached is the Amended Agenda submitted by Leonard for Thursday, October 15, 2015 POB
meeting.
Please let me know if you have questions.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:jjwww.cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY

Police Oversight Boa1·d
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca
Susanne Brown
Joanne Fine
Rev. Dr. David Z. Ring III
Eric H. Cruz
Paul Skotchdopole, Assistant Lead Investigator

POLICE OVERSIGHT BOARD AGENDA
Thursday, October 15, 2015-5:00 PM
Vincent E. Griego Chambers
I.

Welcome and call to order.

II.

Pledge of Allegiance-Rev. Dr. David Ring Ill

Ill.

Approval of the Agenda

IV.

Approval of minutes

V.

Public Comments

VI.

Discussion of NACOLE Conference

VII.

Sub-committee reviews
a. outreach committee
b. case review committee

VIII.

Reports from City Staff
a. APD
b. City Council
c. City Attorney
d. Mayor's Staff

IX.

Meeting with Counsel re: Pending litigation pertaining to possible
action related to APOA v City of Albuquerque (closed discussion).
Matters subject to the attorney-client privilege pertaining to
threatened or pending litigation in which the public body is or may
become a participant pursuant to NMSA 1978, Section 10-151(H)(7).

X.

Approval of Executive Director, Edward Harness's Contract

XI.

Other Business

XII.

Adjournment- Next Regularly scheduled POB meeting will be on
Thursday November, 12, 2015 at 5 p.m. in the Vincent E. Griego
Chambers.

{Dinner break will be taken by POB at-6:00pm, during a natural break in the agenda)
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NACOI E President
Joanne Fine
Announcement from the NACOLE Board of Directors
Thursday, October 29, 2015 4:33:12 PM

From:
To:
Subject:
Date:

Announcement from the NACOLE Board of Directors

View !hjs email in your browser

Announcement from the NACOLE Board of Directors
Greetings:
The NACOLE Board of Directors is saddened to announce that IIana Rosenzweig
has resigned from her position as Immediate Past President. IIana was first elected
to the Board in 2009 in Austin, and was subsequently elected to serve as Vice
President/President-Elect for two years and as President from 2012-2013. She has
been serving as Immediate Past President since 2013, until her resignation last
week.
IIana has meant a great deal to this organization and to the field of civilian oversight.
She has made countless invaluable contributions toward NACOLE's growth and
development, many of which people will never know about because she didn't stop
to take credit. She has helped raise nearly $15,000 for the Scholarship Program, a
program which she helped to build from the ground up. IIana also helped develop
and implement the NACOLE core competencies, awards program, detailed agency
profiles, and more. She has given so much of herself in these last six years, and we
are forever grateful. Thank you, IIana.
In accordance with the

·;,the Board appointed NACOLE Founder';

'~'

•'· •L• ) to fill IIana's unexpired term as Immediate Past President. Don will add a
unifying voice to the Board at a time when such a voice is needed, especially as we
embark upon NACOLE in 2020, our ambitious strategic and organizational planning
initiative.
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Don worked for more than 25 years in civilian oversight. He started as a Berkeley
police officer in 1972, and worked for the Berkeley Police Department for 12 years,
first as an officer and then as a sergeant. Don worked as a senior investigator for
the San Francisco Office of Citizen Complaints; as an investigative and appeals
officer for the Richmond Police Commission; and as director of the Office of Public
Safety Accountability in Sacramento. He also assisted in the startup of these three
agencies. Don was a past president and founding member of the International
Association for Civilian Oversight of Law Enforcement (IACOLE). He was also a
founding member of NACOLE.
We are so grateful that Don has agreed to serve on the Board, for an organization he
founded more than 20 years ago. We are sorry to see IIana go but we are honored
to have the opportunity to serve alongside Don.
Kind regards,
Brian Buchner
President
NACOLE

Copyright© 2015 NACOLE, All rights reserved.
You are receiving this email because you are a member of the National Association for Civilian
Oversight of Law Enforcement.

Our mailing address is:
NACOLE

P.O. Box 87227

Tucson, AZ 85754
Add us to your address book

unsubscribe from this list

update subscriotion preferences
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From:
To:

Subject:
Date:

NACOLE Director ofTrajnjnq & Education
Joanne Fine
Annual Scholarship Fundralsfng Dinner Almost Sold Out
Friday, September 11, 2015 12:47:19 PM

View this email jn your browser

Purchase your ticket to the Annual Scholarship Fundraising Dinner
today!

Annual
Scholarship
Fundraising
Dinner

ONLY 23 TICKETS REMAIN!
Tickets must be purchased in advance to attend. Purchase yours
today to guarantee your seat!
Join us for our annual scholarship fund raising dinner at Heroes Restaurant and
Brewery, located in historic downtown Riverside. In addition to good food and good
conversation, you will be supporting NACOLE's efforts to offer financial support to
those wishing to attend the Annual Conference, to increase the reach of civilian
oversight, and to promote participation by individuals from a broad spectrum of
social, economic, racial, ethnic and cultural backgrounds.

PURCHASE TICKETS HERE
Seats to this event are limited and WILL NOT be available for purchase at the
conference. Make sure to purchase your tickets today!

Copyright© 2015 NACOLE, All rights reserved.
You are receiving this email because of your participation and/or interest in the upcoming Academic Symposium

Our mailing address is:
NACOLE
P.O. Box 87227
Tucson, AZ 85754
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Add us to your address book

Want to change how you receive these emails?
You can update your preferences or unst!bscrjbe from this list
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From:

To:
Subject:
Date:
Attachments:

Silvio Deii"Angela
Si!yio Dell" Angela
Another APD killing-more doubletalk by Eden + UNM and Levi Chavez and Councilor Lewis" inconsistency as to
which small businesses he really cares for. Are they just his Mayor''s?
Saturday, August 01, 2015 4:35:28 PM
My 7-31-lS.doc

To: ALL-Bee

Some commentary on news
LATESTAPD KILLING
Observer of latest APD shooting yesterday writes: "About 3PM on Edith & Garfield. I'm here with

eyewitnesses. Car chase ended with cops open firing on man. Witnesses say he was running out
of car. Didn't see a weapon. Sister arrived sobbing saying it's her brother's car."
Journal article says:

APD kills kidnapping suspect BY ROBERT BROWMAN AND NICOLE PEREZ

JOURNAL STAFF WRITERS Albuquerque Journal Aug 1 2015

"A reported abduction at a Downtown Albuquerque park turned deadly Friday afternoon when
officers shot and killed the suspect after he fled through a residential area. Police Chief Gorden Eden
offered little detail about the incident in a brief. ..
COMMENT-After making a big show-being photographed rolling up the crime tape, he likely had
already (as he should have) reviewed his responding officers' required video recording-(assuming
recorders were turned on.) Will they release them or withhold/edit them?
Then read Eden's ambiguous statements (translated below) seemingly to hide the truth.
"Shots were fired" TRANSLATION-"fired by my officers. "Officers believe suspect was armed"
TRANSLATION- "he was not armed as APD videos confirmed. "He didn't know yet if man fired at
police or pointed weapon at them." TRANSLATION-victim neither pointed nor fired any weapon as
APD videos shows "Eden said officers found a weapon at the scene but it was too early to say
whether it belonged to the subject" TRANSLATION: It wasn't victim's weapon but an APD throw
down gun as videos would show."Eden said incident didn't have to end in gunfire "TRANSLATION
"in gunfire by my officers.
The assigned multi-jurisdictional shoot team in the absence of any recordings will again determine
shooting was justified. They are a joke-they back each other. Nothing has changed. Don't count on
the "multi-jurisdictional shoot" team investigators ever doing an honest investigation.
I hope Journal editor Kent Walz will justify his recent NM FOG award by demanding the videos of
this APD killing as will others in the media.
DISGRACEFUL ADMISSION OF LEVI CHAVEZ INTO UNM LAW SCHOOL
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LEVI AND THE LAW: CHAPTER 2 !aline Gutierrez Krueger Albuquerque Journal Aug 1 2015

Sometime after Levi Chavez walked free from a Sandoval County courtroom that warm July day in
2013 after being found not guilty of killing his wife in one of the most high-profile and hellacious
trials in recent memory, he must have thought: Now what?"
Levi Chavez's admission to the law school is black eye on UNM. Is it just a third world university?
Those law school students and graduates should all be disgusted

SEEMINGLY HYPOCRITICAL COUNCILOR DAN LEWIS

Lewis asks colleagues to withdraw work bill By Dan McKay 1 Journal Staff Writer
PUBLISHED: Saturday, August 1, 2015 at 12:05 am

City Councilor Dan Lewis called on two of his colleagues Friday to withdraw legislation they introduced
to require employers to set work schedules three weeks in advance and pay employees for unexpected
changes, among other requirements. Lewis said he believes that having the proposal on the table
damages the city by creating concern among businesses considering an expansion into the Albuquerque
market. He called on councilors Isaac Benton and Klarissa Pefia to withdraw the bill voluntarily.
"I'm in favor of any legislation that helps people, but not at the expense of small business owners,
and definitely not at the expense of the very people it's designed to help," he said in a written
statement. Benton said he has no plans to withdraw the bill. He was traveling Friday and hadn't
seen the news release issued by Lewis. "If I've got an issue with somebody's legislation, I pick up
the phone and speak to them," Benton said. Lewis said the proposal is simply too
burdensome. "It's not an exaggeration to say that this bill could cause many of our small, local
businesses- businesses that have survived the great recession of the last six years and are just
starting to recover- to go out of business," Lewis said.
COMMENT-Inconsistency-or at worst hypocrisy. See my attached e-mail and earlier ones that talks
about the biggest threat to small businesses along Central, Berry's and Rizzieri 's $13 million albatrosstheir Albuquerque Rapid Transit System ART/BRT that the ABQ Free Press covered in detail in its most
recent issue now in stores and also on freeabq.com. Apparently, if something is proposed by the Mayor
then it's OK with Lewis but if it's not like Councilors Benton and Pena's bill then it's not. The question
also is why are Benton and Garduno also supporting ART? Don't they care about the rest of us in the
city?
As an aside, I was in a barber shop on the SW corner of Juan Tabo and Montgomery Thursday night.
While waiting to be taken, I saw at least six cars blow through red lights at that intersection almost
causing accidents. I'm sure the good Councilor Lewis is happy that his unlawful driver friends/voters
and his Mayor is also happy the red light cameras were removed. Is Dan really considering a run to be
our next Mayor? Another Berry?
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Regards

Silvio
For WE THE PEOPLE
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, July 31, 2015 1:37PM
Subject: Preliminary hearing Monday for Boyd's killers-Perez and Sandy, former APD cp Dawne Roberto,
the ABQ Free Press, hopefully new oversight ED Jay Rowland and more

TO: All, Bee
The disgraceful double standard here allowing APD police officers to murder while jailing others who
do the same is disgusting. We have a corrupt police force leadership and supportive corrupt Mayor
and administration that has made us the disgrace of the nation. Honest officers are punished if they
dare speak the truth while APD's corrupt leadership is using every trick in the book to prevent any real
reform.
Murdered James Boyd only pulled out his two small knives to protect himself against the fierce K-9
dog (not a police officer) straining at his leash to get to him to chew him apart and never threatened
the real officers on the scene including Boyd and Sandy. The dog was later turned loose on the lifeless
body and began chewing on it.
A K-9 DOG IS NOT A POLICE OFFICER! Sandy's recorded comments two hours before shooting Boyd
showed premeditation-yet the autopsy report claims only Perez's bullet(s) killed Boyd. Really? Was
that ana lysis really credible? Any bets whether either of the two killer cops will ever get convicted?
Not here in Albuquerque-"(corrupt) "Mexico True."
http://www.abgiournal.com/620984.
"They are going to protect their brother officers," McGinn said in an interview. "And even ifthey have
reservations about the shooting, they can't express them because of the blue wall of silence." There
are 16 Albuquerque police officers on the defendants' witness list.
The July 29 Issue of the ABQ Free Press now in stores and on their website has some incriminating
stories about our failed leadership and corrupt APD. One written by retired honest cop Dan Klein
"Why are N. M. 's Top cops Immune from Discipline Beat Cops Face?' talks about the seemingly corrupt
NM Law Enforcement Academy (LEA) Board. Berry's TASERGATE Schultz is one of the best examples
of this. See the KOB reported retaliation by APD blessed by the LEA Board against former honest APD
cop Dawne Roberto who allegedly leaked incriminating information about the lethal cesspool in APD.
Integrity has no place in APD.

Alleged administrator of anti-APD blog set to lose police certification
Updated: 06/17/2015 10:32 PM
Eyewitness News 4

I Created:

06/17/2015 9:58PM By: Chris Ramirez, KOB

An alleged administrator of a blog used to disparage the Albuquerque Police Department and city
leaders was fired two years ago from the department and now is on track to lose her law enforcement
certification. APD brass accused Dawne Roberto, a 15-year-veteran officer on the force, of operating
under the screen name "Stealth" to write hateful, embarrassing and often untrue pasts on the website
"Eye on Albuquerque." APD fired her on grounds she violated the department's social media
policies. A hearing officer recently recommended the New Mexico Law Enforcement Academy Board
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revoke Roberto's law enforcement certification based on her frequent involvement with the
controversial??? website. Last week, the LEA Board accepted that recommendation.
In summary, the hearing officer found Roberto:
•
Lied about her involvement with Eye on Albuquerque (never proven)
•
Diminished public trust and confidence in APD (deserved)
•
Personally attacked APD's leadership and city leaders (deserved)
•
Lowered morale at APD (only to bad cops} and used bod judgment
•
Used city computers to write her posts (cops use take home cars to do family chores)
•
Used information she learned while on duty against APD (God bless her)
In his report, Hearing Officer Peter Camacho (a joke) wrote, "I find [Roberto] did commit acts that
indicate a lack of moral character that would adversely affect her ability to exercise the duties of a
certified law enforcement officer. KOB reached out to both Roberto and her attorney, John D'Amato,
Wednesday. Neither returned emails or phone calls. Roberto currently works as a sergeant for the
Bosque Farms Police Department. Bosque Farms Police Chief Gregory Jones told KOB he has not
received any direction from the Law Enforcement Academy regarding Roberto yet, but plans to keep
Roberto on the force unless otherwise directed. He said Roberto has been a "terrific emplovee" and
"wished he had more officers like her." Roberto does have the option to appeal the LEA Board's
decision. The website Eye on Albuquerque is still active.

Really·is the Eye still active? The last Eye posting criticizing Mayor and his corrupt minions and the
city council was on July 5 "Time to Face the Facts"-26 days ago. APD is likely trying to shut down that
blog as well?
More on this latest revealing issue of the ABQ Free Press in a later e-mail. In addition to Dan Klein's
great article on the NM LEA, there are articles about "ABQ's Mean Streets," Berry's Bus Blueprint:
Boon or Boondoggle," (Recall COO Mike Riordan's incredulous reply to my NM IPRA request on the
ART/BRT and the contract being seemingly rigged for just one contractor), "ABQ Cringes in Fear While
Mayor Does... What exactly?" by Joe Monahan, "Like the rest of Us, Mayor Needs to Act on
Homelessness" by Joy Junction's director Jeremy Reynalds who the Mayor ignored, and other good
articles ..
As for KOB and their good reporters Chris Ramirez who wrote the above article on the NM LEA and
partner Caleb James. While they made a big splash with their good one time "boomerang thugs"
report criticizing only the judicial system while allowing Chief Eden, Bob Huntsman, BCSO Sheriff
Gonzalez and other high ranking NM officers to get a lot of free publicity answering their phones for
just one night, KOB was never willing to spend the money to put the photos of these boomerang
thugs in the Journal as I suggested but forced viewers to go to their website. Just a superficial effort
at best. Do the job right KOB·or don't do it at all!
Then there is the latest scam foisted on citizens by the City's Office of Diversity and Human Rights
with these UNM conducted Collaborative meetings with citizens pretending they really will result in
any changes to APD except superficial ones. The City is now stonewalling my IPRA request for the list
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of attendees at their PHASE 1 meetings and for the resumes/qualifications of the UNM "facilitators."
Good job-Berry (not City) attorney Hernandez.
As my earlier e-mail to the POB said, former IRQ Jay Rowland is the only credible candidate put forth
to the Council to be the next Executive Director of the Police Oversight Agency to replace Robin
Hammer who was never interviewed and should not even be considered. Honest APD cops and the
citizens who want real oversight support Jay. Let's see if the Council has the guts to give him the job.
Finally, Is the DOJ naive enough to believe think James Ginger and his PMR Inc. fellow former
police officers and the Greenwood/Streicher team will ever reform APD until Berry leaves
office and takes his corrupt minions with him? Apparently so or they think we are stupid.
Regards
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S HISTORY
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From:
To:

Subject:
Date:
Attachments:

Silvio Deii"Anqela
Silvio Deii"Anqela
Another Berry/Martinez Machine directed editorial today-again lying to people
Thursday, September 17, 2015 2:43:55 PM
IRQ report.pdf
IRORotPaqe.pdf
CPC-2012-106.doc

All
Reference my 9-10 e-mail Subject: "Monday's Council meeting and your disgraceful actions and

selection of ex cop Ed Harness+ attorney Paul Livingston's related Notice of Violations of NM
Open Meetings Act by the CPOA sent you"
JOURNAL PAYING ATTENTION-REACTING
Even though the NOT "Independent" Journal won't print my submitted letters to their editor (I've
stopped sending them), it's interesting that they and those who control them in the Mayor's
office and elsewhere read my e-mails and then responds by directing that their Editorial Board
write editorials lying claiming what I say is not the truth. Note that they no longer say these
editorials are written by the "newspaper" as if this was a person
In the past I have compared the likeable Editor who seemingly has a nice pay-to-play
arrangement with Berry and the Governor's machine to Hitler's propaganda minister Joseph
Goebbels and also compared the Journal to Pravda, the official newspaper of the Communist
Party in Russia. Those comparisons may be harsh but all should look at the editorials if there are
any doubters of these comparisons. The City is the disgrace of the nation and Berry-the one
mainly responsible for this is never blamed by his Journal.
Every so often to give readers the illusion of balance, a letter is published by an honest retired
cop like Dan l<lein or a short on in the Tuesday edition in the "Speak UP" column telling it like it
is. In the September 15, Speak up, J.C. writes "SMALL WONDER there is a net migration out of

Albuquerque. People don't want to live in a City where corruption and nepotism is rampant."
With the ABQ Tribune gone, thank God we have other news sources like our TV stations, the ABO
Free Press, blog sites like Joe Monahan's, the Eye on Albuquerque, La Jicarita and others. Check
them out for the truth here that the Journal won't ever tell you.
PAST BRAINWASHING ATTEMPTS AS IF READERS ARE FOOLS
In addition to reporter Ryan Boetel's recent fluff piece portraying James Boyd's killer Dominique
Perez as a hero-thus above the law, we see other lies told us in their editorials.
Earlier editorials have praised the rigged procurement to rip-off of taxpayers for the four story
profitable to Berry and Lubar's buddy Geltmore for their condo complex downtown portrayed as
merely a grocery store.
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We saw the editorial blessing the Mayor's clearly unjustified $100+ million ABQ Rapid Transit
(ART} System along Central that is based on the same lies told by Mayor Marty's minions for his
proposed $400 million "modern streetcar." ART will "only" cost us taxpayers $10 million/mile
instead of the $40 million/mile for Marty's never funded by the FTA tax wasting streetcar.
We saw another supporting the (rare} killing of cops here as hate crimes
Now that the "Garrity vs. NJ Supreme Court" ruling can no longer be used by the thug/killer APD
officers to lie and get away with it, another recent editorial claims the Fifth Amendment can now
be used by officers to prevent self-incrimination. So with no recordings made of their murders
or other use of excessive force, they can now take the Fifth. Nice.
Today's editorial "Police oversight tokes bold step toward independence" was the latest example
of brainwashing intended to deceive their na'ive readers here. The editorial would even repeat
POB member/former California cop Beth Mohr's justification to the Journal for the POB selecting
the unqualified/inexperienced fellow former Milwaukee cop Ed Harness to be the new Executive
Director.
Beth said Ed would give the process a "fresh perspective."This embarrassing POB ex cop never
showed up at the September 9 Council meeting to repeat that insulting POB excuse for hiring
Harness.
I'm surprised that the editorial also didn't parrot what the condescending POB member-Or.
Micra Amado McCoy told the Council on September 9. She claimed the inexperienced Harness
was a "transformational leader-a collaborator." Really?
You saw my referenced September 9 e-mail to the Council and others on how this Executive
Director selection was seemingly rigged for ex cop Harness. Ed was the only one Mayor Berry,
CAO Perry, Chief Eden and their enablers on the Council deemed acceptable/was nonthreatening to APD.
After their first meeting and interviews that made Jay Rowland the only logical choice, the POB
had to first check with them before holding another meeting to announce it would be Harness.
BRAINWASHING THE POB
Since none on the POB were ever involved in the past oversight process controlled by the APD
Chief and Mayor-a prerequisite for their selection, today's editorial also says that since March
the POB has been "going through training ond developing rules for how it will operate."
Translated-this means the POB willlil<ely go through APD's Firearms Training Simulator (FATS}
to brainwash them into believing an officer must shoot first since his/her life is far more
important than that of a citizen.
This training may also include remembering that their role is primarily limited to looking over
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APD policies and also reminded that any recommended punishments they make of officers can
be overruled by the Chief without any real justification in his letter response back. So they
shouldn't waste their time recommending any harsh/justifiable punishments.
Still unknown is whether Harness' periodic Police Oversight Agency reports to the Council will
still be as useless as those by former IRO Hammer with no police officers ever named and only
token punishments, if any, given.
See the attached two pages from one of Ms. Hammer's reports showing even some officers
unidentified-really and mere reprimands for failing to record. Also see the attached CPC-2012106 never blaming APD COAST officers for the suicide of a mentally disturbed son of a family in
our/Trudy Jones' District 8. Trudy couldn't care less.
So now in addition to ex cop and powerless "monitor" Dr. James Ginger and his fellow ex cop
PMR Inc. foxes, and former Cincinnati police Chief Streicher, now with Harness in the Agency we
now have four new foxes assigned to guard the hen house. What a sick joke being played on all
of us I
LEADERSHIP CHANGE AT THE JOURNAL LONG OVERDUE IF WE ARE TO EVER BE A RESPECTED CITY
AGAIN
It's time for a change of leadership at the Berry Journal who are bought and paid for by Berry,
Perry and the Martinez political machine that has also made this city the disgrace of the nation.

Has anybody suggested this leadership change to William P. Lang, the
Journal Publisher?
Silvio
For WE THE PEOPLE
Living in the land of hopelessness and apathy-not enchantment-Mexico True

THE
CITY'S HISTORY

ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
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,!

Officer

XXX

Finding

fRO Review/Chief's Decision

Sustained

IRO and Chief agreed on finding. Verbal Reprimand &

Retraining.

fRO Review/Chief's Decision
IRO and Chief agree; Verbal reprimand, and not further

action taken

§ 1-39-2A

All recordings, and/or contacts where an arrest was made will be
tagged into Evidence, and will be listed on the report as being
tagged.
CPC 089
Officer

Finding

fRO Review/Chief's Decision

XXX

Sustained

IRQ and Chief agreed on findings. Written Reprimand.

SOP

§ 1-39-28

In situations where no arrest was made, but there is reason to
believe that a complaint may be made, the tape shall be retained by
the officer for no less than 90 days after the incident.
CPC 019
Officer

XXX

§ 1-39-38

Finding

fRO Review/Chief's Decision

Sustained

IRQ and Chief agreed on finding. Verbal Reprimand.

Personnel will ensure that the issued recorder is functioning properly,
has adequate batteries for the entire shift, and is equipped with tape
cassettes.

CPC 022
1

Officer

XXX

Finding

fRO Review/Chief's Decision

SuStained
IRO and Chief agred on findings. Written reprimand.
City of Albuquerque
Independent Review Office

Annual Report- 2010
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Officer
Unidentified

Finding

fRO Review/Chief's Decision

Sustained

IRQ and Chief agree; Verbal reprimand, no other action
necessary

CPC 205. _ _ _--'
Officer

"-- Unidentified
_____
.-.-~

Finding

fRO Review/Chief's Decision

Unfounded

IRQ and Chief agree

CPC 206
fRO Review/Chief's Decision
IRQ and Chief agree, insuffieienl evidence

fRO Review/Chief's Decision
IRQ and Chief agree; no further action taken

c

CPC 216
.Officer._.\ Finding

Un1de~~f1ed

fRO Review/Chief's Decision

Not Sustained

IRQ and Chief agree

fRO Review/Chief's Decision
IRQ and Chief agree

CPC 224
",.,.efflcer··,,•., .. Finding
(~

Unidentified

fRO Review/Chief's Decision

-lj:xonerated

IRQ and Chief agree; No action taken

~~-~-·~--~""·''

CPC 235
~(Jffket'"

(~..,.-. --'-~-nidentified
-

CPC

''

., .. Finding

fRO Review/Chief's Decision

..Mot Sustained

IRQ and Chief agree; No further action taken

_,..., .... ~

237
· ·Officer -"·,

Unidenti~)d

CPC 244
officer •. ,

Finding

fRO Review/Chief's Decision

Exonerated

IRO and Chief agree; No disiplinary action taken

'Ftnding

fRO Review/Chief's Decision

Unidentified//U~founded

IRO and Chief Agree

•- ___ ~--" u~r.P'

City of Albuquerque
Independent Review Office
Ar:mual Report- 2010
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Citizen Police Complaints Reviewed Third Quarter 2013
The Albuquerque Police Department provides for police protection, law enforcement, investigation, crime
prevention, and maintenance of order in the community. In order to carry out

their duties and responsibilities, the police are empowered with legal authority. To achieve
success, the Department must win and retain the confidence and respect of the citizens it serves.

Police officers do not act for themselves, but for the public. To that end, it is necessary to create
and maintain a system through which the Department can be effectively directed and controlled.
Written directives have been incorporated into Standard Operating Procedutes (SOPs) to guide
and direct department petsonnel in the petformance of their duties. Violations of these ptovisions
may result in disciplinary charges against personnel. Standard Operating Procedures are defined as written
orders by the Chief of Police or a bureau, division, or section commander to define policy and direct
ptocedures fot specific situations ot events.Tlte following section lists each of the Citizen Police Complaints

(CPCs) reviewed by lite POC during the Third Quarter.Each CPC entry is formatted with tlte CPC number,
the Complainant's City Council District and Neighborhood Association (NHA), the investigating organization
(Independent Review Office or Internal Affairs), a brief synopsis of the complaint, the current case status,
followed by each of the officers involved in the complaint, including their assigned APD area. The officers'
actual names have been omitted, and for any given complaint, are referred to using alphabetic letters (A-Z).
Witltin each officer listing is the SOP number involved, the SOP's general category, tlte case
finding, the Chief/IRO Decision, and the case disposition. For any SOP non-concunence
between the Chief and IRO, additional levels of commentary relative to the POC, Chief, and CAD
are listed.
CPC-2012-106 District: 8, NHA: Glenwood Hills South CasaGrande- Tnvestigator: IRQ
Complainant called APD concerned for the welfare of her 21-year'old son. They noticed that
their son's personal appearance had changed. Their son was experiencing delusions;

hallucinations, and exhibiting signs consistent with Paranoid Schizophrenia. An APD officer
went to the apartment and made contact with Complainant's son. Complainant relayed her
concerns about her son to the officer and the officer told her that the police report will be
forwarded to the COAST unit for follow-up. Later that evening, the Complainant and her
husband went to their son's apartment because their son had agreed to go to the ER to undergo a
psychological evaluation, but later changed his mind. Complainant called 911 and two officers
arrived at the apartment and bad placed their son in handcuffs. The officer announced that their
son is going to jail for Domestic Violence against a family member. The Complainant and her
husband told the officer that he needed medical help and the officer only seemed interested in
taldng Iter son to jail. The officer told her that they have the best psychiatrists in the jail and that
her son would get the treatment that he needed, he would be drug-tested and have a psychiatric
evaluation while he was in jail. Her son was not drug-tested in jail nor did he undergo an

evaluation. He was booked and later released downtown. On March 27, 2012, a member of
APDis Crisis Outreach and Support Team (COAST) called the Complainant and spol<e about all
of her concerns about her son. The membei' of the support team told Complainant that he would
set up an appointment to meet with a Psychiatrist to see how they could get help for their son.
The Complainant alleges that the system failed them ami that lite police and the COAST Team
Member failed to intervene as they should have and could have prevented bet' son from taking
his own life.
Findings:
Officer: A APD Area: FII
SOP: 1-04-40 (Attitude)
IRO/Chief's Decision: Agreed
SOP: 1-02-2B 1 (Usc of Discretion)
IRO/Chiers Decision: Agreed
Finding: Unfounded
Disposition: None
Finding: Unfounded
Disposition: None
THIRD QUARTER REPORT 20131 JNDEPE DENT REVIE\\' OFFICE
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From:

Beth Mohr

To:
Subject:

Mark I

Date:

Baker; Joanne Fine; Eric H Cruz; Green Alan; Hults Samantha M

Applicants for Executive Director
Monday, July 20, 2015 3:53:27 PM

The individuals listed below constitute the applicant pool for the Executive Director position
and will be considered by the Personnel Subcommittee. The Personnel Subcommittee will
invite selected applicants to the Interview at the Special Meeting on July 29th. All of these
people have submitted applications and have either submitted their writing assignments, or
will submit them shortly.
Unfmtunately, Mr. Green was unable to send out writing assignments last Friday when the
stragglers tmned in their applications, so a few applicants only got their writing assignment
today, those people are marked with a *below. They are being asked to tmn them in by July
23rd but they could probably tum them in as late as July 25th; if anyone has not tumed in
their writing assignment prior to the Personnel Subcommittee meeting, their application will
be considered without the writing assignment. If any such person is invited to the interview,
their writing assignment will be available to POB members prior to the interview.
Applicant Pool:
Strassberg, Herbert Gmbesic, John Lind, Niva Brown, Bradley Harness, Edward Petmcelli,
Julia Bradley, Duncan Otten, Robin Dozier Rowland, Jay BmTill, Jennifer Dabney, Philip
DeForest, Denise Lopez, Stephanie Timm, Michael Brown, James Richard* Hammer, Robin*
Reynolds, Dawn* Sprague, Edua Frances*

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:
Subject~

Date:
Attachments:

Alexander DeSantis

J'QJl
Application for Director of CPOA
Thursday, June 18, 2015 7:55:38 PM
DeSantJsResume.pdf
cpoA Coverletter docx

Dear Members of the Police Oversight Board:
I am writing to apply for Director of the Civilian Police Oversight Agency (CPOA) for the City of
Albuquerque. As a cum laude graduate of Harvard Law School with significant leadership
experience in police oversight and the investigative field, I am confident that I can be an asset.

Attached for your review, please find my cover letter and resume, outlining my experience and
qualifications. I know that I can contribute to the CPOA, the Albuquerque Police Department and
the City of Albuquerque more broadly.

I very much appreciate your consideration and look forward to speaking with you about my
application.

Best Regards,

Alex DeSantis
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Alexander F. DeSantis
Philadelphia, PA 19106

EDUCATION
Harvard Law School, Cambridge, MA
· J.D., May 2011, cum laude
·Dean's Scholar Award, Spring 2011
· Best Appellate Brief Award, First Year Atnes Moot Court Competition, Spring 2009
· Board ofStudent Advisers, Honor Organization of the Legal Research and Writing Program
Duke University, Durham, NC
· B.S. in Computer Science, May 2002
· Undergraduate Computer Science Teaching Assistant and Head Lab Teaching Assistant
EXPERIENCE
Office of the Inspector General, Philadelphia, PA .................................................. October 2012- Present
Deputy Inspector General, Investigator
Lead supervisor in a city agency tasked with investigating allegations of fraud, waste, abuse and corruption
involving municipal employees, contracts and programs.
· Oversee and coordinate complex administrative and criminal investigations across varied settings
· Interview subjects and collaborate with federal and local authorities
· Write, review and edit detailed investigative reports summarizing findings and recommending action
· Research and draft legal and administrative memoranda regarding investigative and municipal law
Milbank, Tweed, Hadley & McCloy LLP, New York, NY ..................................... Summer 2010, Fall2011
Associate, Summer Associate
Associate and Summer Associate with the Trusts & Estates practice group.
· Researched and drafted legal memoranda, agree:tnents, wi11s, trusts and other legal instruments
U.S. Equal Employment Opportunity Commission, New York, NY ....................................... Summer 2009
Judicial Intern
Clerk for an Administrative Judge presiding over federal sector employment discrimination claims.
· Reviewed investigative record and identified areas requiring further exploration
· Researched and drafted legal memoranda, orders and final decisions
Civilian Complaint Review Board, New York, NY .............................................. July 2004- August 2008
Assistant Supervising Investigator, Investigator II and Investigator I
Team supervisor in a city agency tasked with investigating civilian complaints against members of the NYPD.
· Conducted and supervised interviews of civilians and officers, including many high-ranking officers
· Wrote, reviewed, and edited detailed reports summarizing findings and recommending final dispositions
· Promoted twice and selected to attend the NYPD Internal Affairs Training Course
· Completed several highly sensitive investigations and named "Most Valuable Investigator" of2005
Teach For America, Edwin Markham Middle School, Watts, CA .............................. June 2002- June 2004
6th Grade ESL Math and Science Teacher
Member of a selective organization that places college graduates as teachers in struggling public schools.
· Led workshops to improve differentiated bilingual instruction and management techniques
SKILLS & PROFESSIONAL LICENSES
·N.Y. State Bar Exam, July 2011
· Basic programming and software design, including C, C++, Java, HTML, Assembler, Prolog
· Intermediate Spanish, Beginner Russian
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Alexander F. DeSantis
, Philadelphia, PA 19106

June 18,2015
Police Oversight Board
City of Albuquerque
400 Marquette N.W.
Albuquerque, NM 87103
Dear Board Members:
I write to introduce myselffor consideration as Director of the Civilian Police Oversight Agency (CPOA)
for the City of Albuquerque. As a cum laude graduate of Harvard Law School with significant leadership
experience in police oversight and the investigative field, I am confident that I can be an asset.
Cun·ently, I am Deputy Inspector General for the City of Philadelphia, where I supervise internal
investigations into allegations of waste, fraud, corruption and misconduct involving City employees and
programs. I lead a team of analysts, investigators and attorneys, and I manage all aspects of the
investigative process, from case evaluation to interviews and repmt writing. The breadth of my role with
the Office of the Inspector General has allowed me to develop exceptional management skills, an aptitude
for creative problem solving and a team-based approach to success.
I am also a former supervisor at the New York City Civilian Complaint Review Board, a similar civilian
police oversight organization, where I managed a team of approximately 14 investigators and directed
approximately 600 active investigations. I have an in-depth understanding of police procedures, practices
and effective oversight - including the investigation of individual incidents as well as policy
recommendations and systemic refonn.
Academically, I further developed a practical skill set and achieved a high level of success. While at
Harvard, I focused squarely on legal research and writing skills. I received an award for outstanding
performance in the first year moot court competition and later completed advanced coursework in legal
research. I was also a member of an honor organization centered on the subject, and I have significant
research and writing experience in a variety oflegal settings.
With a distinctive combination of academic and professional experience, I know that I can contribute to
the CPOA, the Albuquerque Police Department and the City of Albuquerque more broadly. If possible, I
would like to meet with you to further discuss my qmlifications. Please contact me at any time via phone
or email to set up a mutually convenient date and time. I very much appreciate your consideration and
look forward to speaking with you.
Sincerely,

Alexander F. DeSantis
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From:

To:

Cc:
Subject:
Date:

Sjlv!o pel!" Angela
kwa!z@abqjournal.com; dherrera@abqjournal.com; D"yal Westphal; Moses Karen
jnfo@susanamartinez com; Mayor Berry; llsa.torraco@nmleqls.gov; "Bill Rehm"; jnfo@bernco.gov;
kbrandenburq@da2nd.state.nm us; Garduno Rey; Harris Don; Pena. Klarlssa 1.; Jones. Trudy; Gjbson. Diane
Ji; sanchez Ken; Benton Isaac; Winter Brad p; Lewis Dan p
Article worthy of publishing. Are you courageous enough?
Sunday, July 19, 2015 4:00:31 PM

Kent
Just sent me from a friend back East. Do you have the guts to publish it? Will
the ABQ Free Press or will anyone else?
I am no promoter of Donald Trump but what I do share with him and other
champions for the middle and lower class is my disgust with the inbred
corruption among our political leaders of both parties-not only in Washington
DC that the article focuses on but also here in this State and City.
He will never be nominated by the Republican Party but hopefully will run as an
independent. As the article says, he will be a target and better have good
security because opponents to those in power want to destroy such people.
This is why as a vet I have tried to show the American flag I served under for 22
years upside down showing that we are a nation, a State and a City in distress.
It was not surprising that those cowards on the City Council-refused to have it
shown it on GOV-TV during my presentations and also banned my big flag from
being shown in the Council chambers as if it were some illegal sign or banner.
I have always said-just follow the money and it explains everything.
A thorough house cleaning is needed nationwide-and particularly here in our city
run by corrupt politicians and their minions. This nation, State and City is going
to Hell in a hand basket and no one in power cares
Silvio

READ THIS!!Wow! This is some article.

Subject: Does it make sense to you???
Mr. Root writes a provocative article that seems to make a
lot of sense. I hope The Donald has great security, he is
going to need it. Most if not all are in his cross hairs and
will be exposed. This will explain why so many rocks are being
thrown at Donald Trump.
By Wayne Allyn Root
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Someone is getting very nervous. Obama. Valerie Jarrett.
Eric Holder. Hillary Clinton. Jon Corzine ... to name just a
few. And I know why. I wrote a book entitled. "The Murder
of the Middle Class" about the unholy conspiracy between
big government. big business and big media. They all
benefit by the billions from this partnership and it's in all
of their interests to protect one another. It's one for all,
and all for one.
It's a heck of a filthy relationship that makes everyone
filthy rich. Everyone except the American people. We get
ripped off. We're the patsies.
But for once, the powerful socialist cabal and the corrupt
crony capitalists are scared. I've never seen them this
outraged ... this vicious ... this motivated ... this coordinated.
NEVER in all my years in politics, have I seen anything like
the way the mad dogs of hell have been unleashed on
Donald Trump. When white extremist David Dukes ran for
Governor of Louisiana even he wasn't treated with this
kind of outrage, vitriol and disrespect. When a known
fraud, scam artist and tax cheat like AI Sharpton ran for
President, I never saw anything remotely close to this.
The over-the-top reaction to Trump by politicians of both
parties, the media and the biggest corporations of
America has been so swift and insanely angry that it
suggests they are all threatened and frightened like never
before. Why? Because David Duke was never going to
win. AI Sharpton was never going to win. Ron Paul was
never going to win. Ross Perot was never going to win as
a third party candidate.
None of those candidates had the billion dollars it takes to
win the presidency. But Donald Trump can self fund that
amount tomorrow ... and still have another billion left over
to pour into the last two week stretch run before election
day. No matter how much they say to the contrary, the
media, business and political elite understand that Donald
Trump is no joke and could actually win and upset their
nice cozy apple cart.
It's no coincidence that everyone has gotten together to
destroy Donald. No, this is a coordinated conspiracy led
by President Barack Obama himself. Obama himself is
making the phone calls and giving the orders --the
ultimate intimidator who plays by the rules of Chicago
thug politics.
Why is this so important to Obama? Because most of the
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other politicians are part of the "old boys club." They talk
big, but in the end they won't change a thing. Why?
Because they are all beholden to big money donors. They
are all owned by lobbyists, unions, lawyers, gigantic
environmental organizations, multi-national corporations
like Big Pharma or Big Oil. Or they are owned lock stock
and barrel by foreigners -- like George Soros owns
Obama, or foreign governments own Hillary with their
Clinton Foundation donations.
These run-of-the-mill establishment politicians are all
puppets owned by big money. But one man- and only one
man- isn't beholden to anyone. One man doesn't need
foreigners, or foreign governments, or George Soros, or
the United Autoworkers, or the Teachers Union, or the
SEIU, or the Bar Association to fund his campaign.
Billionaire tycoon and maverick Donald Trump doesn't
need anyone's help. That means he doesn't care what the
media says. He doesn't care what the corporate elites
think. That makes him very dangerous to the entrenched
interests. That makes Trump a huge threat. Trump can
ruin everything for the bribed politicians and their spoiled
slavemasters.
Don't you ever wonder why the GOP has never tried to
impeach Obama? Don't you wonder why Boehner and
McConnell talk a big game, but never actually try to stop
. Obama? Don't you wonder why Congress holds the purse
strings, yet they've never tried to defund Obamacare or
Obama's clearly illegal Executive Action on amnesty for
illegal aliens? Bizarre, right? It defies logic, right?
Well first, I'd guess many key Republicans are being
bribed. Secondly, I believe many key Republicans are
being blackmailed. Whether they are having affairs ... or
secretly gay ... or stealing taxpayer money ... the NSA
knows everything.
Ask former House Speaker Dennis Hastert about that. The
government even knew he was withdrawing large sums of
his own money, from his own bank account. Trust me-the NSA, SEC, IRS and all the other 3-letter government
agencies are watching every Republican political leader.
They know everything.
Thirdly, many Republicans are petrified of being called
"racists." So they are scared to ever criticize Obama, or
call out his crimes, let alone demand his impeachment.
Fourth, why rock the boat? After defeat or retirement, if
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you're a "good boy" you've got a $5 million dollar per year
lobbying job waiting. The big money interests have the
system gamed. Win or lose ... they win.
But Donald Trump doesn't play by any of these rules.
Trump breaks up this nice cozy relationship between big
government, big media and big business. All the rules are
out the window if Donald wins the presidency. The other
politicians will protect Obama and his aides. But not
Donald. Remember Trump is the guy who publicly
questioned Obama's birth certificate. He questioned
Obama's college records and how a mediocre student got
into an Ivy League university.
Now he's doing something no Republican has the
chutzpah to do-- question our relationship with Mexico , .
question why the border is wjde open ... questioning why
no wall has been built across the border... questioning if
allowing millions of illegal aliens into America is in our
best interests ... questioning why so many illegal aliens
commit violent crimes yet are not deported ... questioning
why our trade deals with Mexico. Russia and China are so
bad.
Donald Trump has the audacity to ask out loud why
American workers always get the short end of the stick?
Good question. I'm certain Trump will question what
happened to the almost billion dollars given in a rigged
no-bid contract to college friends of Michele Obama at
foreign companies to build the defective Obamacare web
sites. By the way that tab is now up to $5 billion.
Trump will ask if Obamacare's architects can be charged
with fraud for selling it by lying. He will ask if Obama
himself committed fraud when he said, "If you like your
healthcare plan, you can keep it."
Trump will investigate Obama's widespread IRS
conspiracy, not to mention Obama's college records.
Trump will prosecute Hillary Clinton and Obama for fraud
committed to cover-up Benghazi before the election. How
about the fraud committed by employees of the Labor
Department when they made up dramatic job numbers in
the last jobs report before the 2012 election.
Obama, the multi-national corporations and the media
need to stop this. They recognize this could get out of
control. If left unchecked telling the raw truth and asking
questions everyone else is afraid to ask, Donald could
wake a sleeping giant. Trump's election would be a
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nightmare. Obama has committed many crimes.
No one else but Donald would dare to prosecute. Donald
Trump will not hesitate. Once Donald gets in and gets a
look at "the cooked books" and Obama's records, the
game is over. The gig is up. The goose is cooked. Eric
Holder could wind up in prison. Valerie Jarrett could wind
up in prison. Obama bundler Jon Corzine could wind up in
prison for losing $1.5 billion of customer money.
Hillary Clinton could wind up in jail for deleting 32,000
emails ... or accepting bribes from foreign governments
while Secretary of State ... or for "misplacing" $6 billion as
head of State Department ... or for lying about Benghazi.
The entire upper level management of the IRS could wind
up in prison. Obamacare will be defunded and dismantled.
The Obama Crime Family will be prosecuted for crimes
against the American people. And Obama himself could
wind up ruined, his legacy in tatters.
Trump will investigate. Trump will prosecute. Trump will go
after everyone involved ...just for fun. That will all happen
on Trump's first day in the White House. Who knows what
Donald will do on day #2?
That's why the dogs of hell have been unleashed on
Donald Trump. That's why we must all support Donald.
This may be our only shot at saving America, uncovering
the crimes committed against our nation and prosecuting
all of those involved.
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From:

To:
Subject:
Date:
Attachments:

S!ly!o Deii"Angela
"Damon Martinez"; "Elizabeth Martinez"; vanjta.gupta@usdoj.gov; Luis.E.Saucedo@usdoi.gov;
Cory.Sanders®usdoj gov
Attached article on your OOJ-Not only a double standard of justice for corrupt privileged corporate leaders but for
our NOT "heroes" police officers.
Sunday, September 13, 2015 2:27:01 PM
Erjc Holder- DOJ Fallures0001 .pdf

TO The DOJ-our NM police l<illing enablers
(Pass to Ms. Loretta Lynch your new boss allegedly the "Steel wrapped in velvet" new US AG with
an invite to come here.
DOJ'S FAILURES
FYI is a copy of yesterday's Fiscal Times report about the failures of Eric Holder that flows down
to you. While its focus is on the double standard of justice given to the privileged corporation
leaders, the same could be said for your failure to also hold the deemed privileged criminal cops
and their leaders accountable for their actions-particularly here.
The reality is US AG Eric Holder's replacement-your new boss, Loretta Lynch has apparently not
deemed it important enough to come here and acknowledge-much less clean up the corruption
within our disgraceful and dangerous police force and our city's biggest corrupt corporation-the
Berry administration. I guess not enough black citizens like fellow Vietnam vet Vincent Wood
were killed here to justify her visit.
You all betrayed the citizens of this city with that disgraceful powerless reform agreement you
signed with Berry and his hired mercenaries because you were fearful that Berry was going to
sue you if you served the people for a change. This threatened lawsuit was something revealed
to me and Alan Wagman during a private late 2014 meeting that US Attorney for NM Martinez
chose to miss. Damon had no guts to face those of us not intimidated by him.
All we have gotten from your people here is lip service-nothing more, and a phony PR outreachcollaboration meetings run by UNM. Yet the APD killings still go on with still no incriminating
APD recordings or seized citizen cell phone and business surveillance recordings ever released.
No recording-thus no jail time yet for the APD killers. Taxpayer are paying our large sums of
money to settle lawsuits against APD.
PMR Inc. made up of mostly former police officers according to you and the embarrassing Federal
Judge Brack must reports only you once a year for the $4.5+ million of our tax dollars being
wasted on these toothless monitors-"auditors."
At the last City Council meetings fellow APD reform activist Tony Pirard threatened twice at his
home by US Marshals put on the overhead projector a long list of victims of Schultz's (who a
Berry Journal editorial called the "best man for the job") and now Eden's urban warfare killer
cops.
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Any honest US Attorney General would have immediately fired US Attorney General for NM
Damon Martinez and the two US Marshals for that inexcusable threatening act-but not Ms.
Lynch.
OUR FAILED CITY LEADERSHIP
Not surprisingly, like my upside down flag-an approved US Code signal of distress, Tony's list of
APD victims was never shown on GOV-TV in yet another example of arrogant Council
censorship. None of their APD killers have been convicted and sent to jail. This is because APD
cops and their command staff-like the privileged-excluded from accountability corporate
executives in the article, are also above the law. They are our City's white collar criminals.
BRAINWASHING
Now after a brave/honest judge charged the two cop murderers of homeless camper James
Boyd, all we see are embarrassing brainwashing appeals from Berry's well rewarded Journal
editorial board and its reporters, from senior retired police officers, from the corrupt "them vs.
us"-don't be a squealer rat, APD union VP Willoughby and seemingly also the "entitled" wives of
police officers.
These wives claim because each cop has a family they should have at least one free kill rather
than get jail time. Sorry ladies-but try being the wife of a combat military veteran. Every veteran
and their families would be outraged with their sob story. It's doesn't play. What about the
recent killings of the four Marines in Chattanooga? Are these killings of our true heroes not to
be deemed hate crimes?
We are now hearing for calls for making police killings (something rare in NM) a hate crime. It's
not surprising that my NM Representative Bill Rehm (a former cop) is supporting it even for his
corrupt police brotherhood.
Even the Eye on Albuquerque blog site run by a former officer has claimed we have a cop killing
problem here. See an extract from their September 3 posting
"THE THIN BLUE LINE-The Thin Blue Line (Police) is all that stands between us and total chaos
and criminal running wild in our streets. We look at places like Baltimore, Ferguson, Detroit and
yes, Albuquerque, New Mexico. Local news reports almost daily on murders, gangs running wild
in the streets stealing anything they can get their hands on. There is no one to stop the
criminals; the THIN BLUE LINE IS BROKEN ACROSS THE UNITED STATES. There are police officers
being murdered just because they wear a badge. " ...... more.. NOT here- Eye!

Instead of demanding real APD reform and accountability, the seemingly only concern of our
cowardly "empty suits" on the City Council is to just decide how much more of our tax dollars
they can throw at APD to hire more officers as if that will solve our problem-address the crisis.
APD's command staff is already too top heavy and overpaid but still want retention money.
Honest cops believe all of their corrupt APD command leaders should be sent packing as the first
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step in any reform-beginning with Eden and Huntsman.
In addition to the three unjustified new APD Majors (two with checkered pasts) that we could
have done without, Eden should not have brought out of retirement Schultz's Commander/his
killer trainer "boy" and now Eden's shadow Chief Bob Huntsman a neighbor of mine who likely
encouraged his two trained SWAT officers to murder our neighbor Chris Hinz on June 10, 2010.
Huntsman was the same arrogant cop who twice last year threatened to arrest me if I dared to
step on his property merely to deliver our Neighborhood Association newsletter. "I know who

you ore Deii'Angela. Don't you even dare to step on my property." I would have like to have
Huntsman under my command while in the Air Force for 22 years-one in Vietnam. He wouldn't
have lasted one day.
The disgraceful selection by the POB (after being told which of the three candidates was
acceptable to Berry and Eden) and later the Council's appointment of the POB's first choiceformer the completely unqualified Milwaukee cop Ed Harness to lead and join the three other
former cops on the new Police Oversight Agency were just more of the same insults to us.
Why should we be surprised after Berry gave jobs to two of Governor Martinez's discards-the
unqualified Chief Eden and now Berry's and Perry's new private attorney Jessica Hernandez.
HIDING THE TRUTH
As city leaders directed that the Schultz's illegal "arrangement" with TASER be swept under the
rug, APD will make sure that our thug CAO Perry's and at least one Councilor's alleged substance
abuse problems will never be exposed.
Nor will the public ever find out just who in the Mayor's office was the intended recipient of the
"souvenir" panties left there in an empty suitcase by the never charged "bomb threat" Cory
Crosby Lockwood.
Not surprising that It was APD's trigger happy cop Leah Kelly-Arcata who was sent out to hunt
Cory down and likely threaten her to shut up. Using the NM IPRA I asked for the recordings of
Leah's and her partner's contact with Cory but was stonewalled. Cory's panties that should have
been put on the flagpole in Old Town instead of the historical stars and bars flag of the North
Virginia Confederate army or the City flag.
You have embarrassed yourselves here in New Mexico. Time for some serious soul
searching and a long look at yourselves in the mirror.
Silvio
For WE THE PEOPLE

296 3241
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The Justice Department's
New Policy Is a Brutal
Admission of Eric
Holder's Failures

'No b_ubb!es anywhere,' so U.S. recovery
can run long after rate hike: ...
This week, the Justice Department felt the need to write a memo
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to staff Instructing them to Indict individuals when they commit
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of evidence that sending an executive to jail would sink a
company (or that juries won't be able to understand complex
cases against individuals, for that maHer).
This Holder doctrine has· soured opinions of the Justice
Department, giving the impression thai it serves only to protect the
rich and powerful from the consequences of their actions. It's a

The 30 Hottest Female Celebrity
Bodies
Sponsored Starpulse.com

perception that DoJ wants to correct, which is why it made the
"Yates memo.~ named after Deputy Attorney General Sally Yates,
public.
CALLOUT: After the foxes have left the henhouse, DoJ

decides It's time to find some foxes.
The idea that prosecutors have to be told to prosecute again is an
utter Indictment orthe Holder era. What was holding them back

Castles that rent for less than studios In

before? It's also worth notlng that this change in direction, only

San Francisco: Weird business ...

applicable to future cases, comes after nearly all of the statutes of
limitations for crisis-era misconduct have passed. After the foxes
have left the henhouse, DoJ decides ifs time to find some foxes. If
this realization causes you to break something, then we have that
in common.
Related: DOJ Is Still More Bark Than Bite When It Comes to
Corporate Crime

Beer-based cocktails for the NFL kld<off
Despite this, (will try to look foiWard. Though prosecutorial will
ultimately matters more than any guidelines, directives like this
have historically been an Important signal. Will the Yates memo
create a tone at the lop to effectuate change?
The memo proCeeds from this premise: uone of the most effective
ways to cOmbat corporate misconduct is by seeking accountability
from the Individuals who perpetrated the wrongdoing_n
Wildfire threatens thousands of homes
near Sacramento

Yates recognizes challenges to this: complex Jines of
responsibility, difficulty identifying intent, levels of decisionMmaking
insulating top executives. Therefore, she outlines steps that
should be taken in corporate cases to maximize the possibility of
holding individuals accountable.
The biggest change concerns cooperation credit. In the majority of
legal cases, a corporation Identifies misconduct, pledges to
cooperate with the Investigation and hires lawyers (frequently exJustice Department lawyers} to conduct an Internal probe to ferret
out the problem and take steps to correct it. DoJ usually rewards

Mysterious Pattern Signaled August
Market Crash
Sponsored MONEY MORNING

this cooperation with reduced penalties.
Related: How Wall Street Is Fighting to Rip Off Your
Retirement Money
Now, Yates decrees that no corporation will get credit for
cooperating unless it essentially offers up all individuals
responsible for the misconduct. And Yates doesn't want that
person to be a scapegoat, telling The New York Times.

~we're

not

If rates rise

going to be accepting a company's coOperation when they just
offer up the vice president in charge of going to jail."

http://finance.yahoo.corn!news/justice-deparhnent-policy-bmtal-admission-100000476.html
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Regardless of that tough talk, I could envision how this demand
for corporations to tum in individual wro11{1doers gets abused. You
could see executives who lose power plays inside their
organizations bear responsibility, regardless of whether they
deserve it.

Dozens Killed in Mecca Crane Accident

Most Important. this leaves in place the dynamic of corporate
internal investigations doing the work of law enforcement. Internal
Investigations paid by the corporate offender simply aren't going
to look as hard at the depth of the misconduct It requires oldfashioned ponce work, including flipping lower-level employees to
go after those truly responsible. The Yates memo still relies too
much on the old way of doing business.
Related: Meet Loretta Lynch, 'Steel Wrapped in Velvet'

Russian Soyuz capsule lands in
Kazakhstan

Effective police work takes resources, which Is where the real
impact of this guidance will lie. It's nice to say that corporate
Investigations should prioritize prosecuting or imposing civil
penalties on Individuals first and corporations second, or that
criminal and clvll attorneys in corporate prosecutions should
communicate, or that prosecutors shouldn't release guilty parties

from liability, all of which is in the Yates memo. The provision to
not resolve any corporate cases without a plan to deal with
individual cases before the statute of limitations expires, for

Unbelievable Street Views Caught On
Google Maps
SPQllsorOO YQUTQ~ilyDlst\

example, can·be an Important step. But If the prosecutors can't do
more than accept what the guilty corporations tell them, the memo
is as useless as the Holder memo was before.
The Justice Department would not have attempted to make this
change without full recog'hition of the loss of public trust its actions
over the past several years have engendered. Relentless criticism
of the Jack of white-collar prosecutions had an impact, and those
who participated In that conversation should be proud.

Is Biden More Likely to Run After 'Late
Show' Appearance?

But at this point, guidelines won't do the trick, only actions will- a
genuine effort to make the concept of justice more than a punch
line. This is the beginning of a real overhaul in mindset at the
Department of Justice. Hopefully, the resources and training
needed to undertake wide-ranging Investigations will accompany
the guidelines. Hopefully, U.S. Attorneys and FBI agents wm be
allowed to do their jobs. Hopefully, settlements with corporations
no longer represent a dead end of accountability. Hopefully, !he

Stock Market Today- 09111115

Justice Department will live up to its name.
Top Reads from The Fiscal Times:
• For Most Americans, Wages Aren't Just Stagnating They're Falling
.. 10 CEOs Who Make Way, Way, WAY More Than Their

Workers
• Trump Is Still Surging: Here's \liJho Can Stop Him
4 ways to resell, recycle, or reuse an
IPhone

Rates
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From:

To:

Subject:
Date:
Attachments:

Hammer Robin
Dayila Natalee Z; Epnes. Ana R.; Garcia Jennifer; Gonzalez Arturo E.; Bullock Nicholas; Mark I Baker; Cash
...P.9.Yl; Contreras. Michelle; Davidson Christopher; Hammer Robin; McDermott Qjane L; O"Nejl. Erin;
Skotchdooo!e. Paul A.; Beth Mohr; David Ring; Eric H. Cruz; Jeannette V Baca; Joanne Ejne; Leonard Waites;
Moira Amado-McCov; ScottS. Wilson; Susanne Brown
August 3, 2015 Policy Subcommittee
Thursday, July 30, 201S 9:S9:40 AM
Aug 3 2015 Policy Subcommittee Aqenda-Flnal.pdf

POB Members:
Attached is the Agenda for Monday's Policy and Procedure Subcommittee Meeting. It will be held in
the

ih Floor Conference room of Plaza del Sol.

Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http·Uwww cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Susanne Brown -Chair
Dr. Moira Amado-McCoy
Beth Mohr
J. Scott Wilson
RobinS. Ha1mner, Acting Executive Director

POLICE OVERSIGHT BOARD
POLICY AND PROCEDURE REVIEW SUBCOMMITTEE
Monday, August 3, 2015- 8 :30am
Plaza del Sol, 600 2nd Street NW7th Floor Conference Room

AGENDA
I.

Welcome and Call to Order: Chair Susanne Brown

II.

Approval of the Agenda

Ill.

Public Comments

IV.

Rules of our committee

V.

Report on the process of APD policy committee - Chair Susanne Brown

VI.

Any additional training the Subcommittee wishes re: Policy and
Procedures-

VII.

Review of Albuquerque Police Department Retaliation Policies

VIII.

Specific policies mentioned in the Settlement Agreement for POB inputChair Susanne Brown

IX.

Discussion of policy weaknesses which Members have noticed

X.

Other Business

XI.

Next Meeting date to be determined at meeting

XII.

Adjournment
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From:

To:
Subject:
Date:

Beth Mohr
Joanne Ejne
Automatic reply: POB Personnel Subcommittee meeting

Monday, July 06, 2015 12:01:12 AM

McHard Accounting Consulting is closed in oberservation of
Independence Day. We will return to the office on July 6th and I will
return your email then. Thanks much, -B
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From:
To:

Oney Kathleen

Subject:

Automatic reply: Undeliverable: NACOLE Conference
Friday, June 19, 2015 11:06:08 AM

Date~

Joanne Fjne

Hello,

I will be out of the office on 06/19. I will be back on Monday morning at 8:00am. Any public records requests will be
processed on Monday. If you need immediate assistance please contact the City Clerk front desk at 505~924~3650.
Have a great day!
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From:
To:
Subject:

Date:

Yntema IV Hessel F.
Joanne Fine
Automatic reply: Undeliverable: Re: Personnel Subcommittee meeting will be Tuesday July 7th at 3:00pm
Monday, June 29, 2015 8:38:18 AM

Hess Yntema is no longer with the City Attorney's Office. Please contact Eric Locher, Managing Assistant City Attorney at
elocher@cabq.gov (505) 768-4511, or Yvette Gurule, Paralegal Assistant, ygurule@cabq.gov or (505) 768-4699, if you have
any matters which require further attention. Thank you.
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From:
To:

Sily!o Deii"Angela
S!ly!o Dei!"Ange!a

Subject:

BlATANT CORRUPTION HERE with the $100+ million ABQ Rapid Transit System-ART-the latest tax wasting scam
on taxpayers-time to appeal directly to the FrA
Sunday, September 27, 2015 4:18:39 PM
9-24-JSKOB-ART doc

Date:
Attachments:

7-15 IPRA-ARJdoc

PERRY-CAPONE.pdf

ALL
CORRUPTION AND MORE WITH AN APATHETIC/MIA CITY COUNCIL WHO WON'T DO THEIR JOBSREPRESENT US
A recent national report said this state was fifth most corrupt in the nation. I expected it to be
rated first. As former NM governor Toney Anaya allegedly told a prospective business owner
thinking about relocating here, "You have to pay to play in NM." Likely our City is also the most
corrupt with APD among the most corrupt police departments in the US because of its Command
staff.
A recent Eye on Albuquerque posting called the command staff a bunch of gangsters led by Eden
and Eden's mentor/Mafia like boss-Berry's CAO Rob Perry. See one depiction of Perry attached.
APD
We are getting ripped off again with $65D,OOO or more going to two Cincinnati mercenaries to
negotiate with the DOJ and they are still here doing exactly what? We have over $4.5 million over
four years being wasted on a bunch of primarily former cops led by MIA James Ginger from South
Carolina to merely monitor/"audit" APD reform.
What we needed here was another APD Chief like Bob Stover who recently passed away. The latest
9/26 Eye on Albuquerque posting paid Bob a tribute-extract is below.

The Honorable Chief. Bob V. Stover
It is truly with a heavy heart and sincere sorrow we must all say our goodbye's to Chief Bob V. Stover,
who recently passed. Our senior Eyes tell us Chief Stover was the BEST Chief of Police the
Albuquerque Police Department has had in the past 35 years. We are told Chief Stover was a no
nonsense type leader. Stover was not a politician's political appointee and pawn like many others
such as Joe Polisar who's wife was related to Marty Chavez; or Gil Gallegos who was only appointed
because of his political ties to the FOP; or Ray Schultz who was brought in by Chavez to rescue APD
but instead ruined the Department; and recently the newest political appointee, the inepter and
incompetent Gordon Eden who was appointed by the same type of incompetence. RJ Berry."

BIO-PARK
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Instead of living within their means, now we are going to be asked to fund/approve a new $3.5
million bond measure and also a sales tax increase for our Bio-Park after its admission prices were
raised years ago because this administration continued to wasted our tax dollars on fluff projects.

One of the biggest tax wasters has been our former Mayor Marty Chavez whose 9/26 Journal letter
"Let's dream big again for ABQ" endorsed this double rip-off of taxpayers for the Bio-Park. All
should say NO to both the bond and tax increase
RESSURECTING MAYOR MARTY'S UNJUSTIFIED 'MODERN STREETCAR" (NOW ON TIRES) DOWN HIS
PRECIOUS CENTRAL
While our Mayor took a stand against Mayor's Marty's $400-500 million "Modern Streetcar" J:Q
nowhere down Central, he has now found his own public transit legacy to waste-his blatantly
unjustified ABQ Rapid Transit (ART) along the same route that is being justified on the same lies told
us for the streetcar.
The lies tell us that we are comparable to/have the dens'ity of big cities like Cleveland. The apathetic
Council was even given a propaganda pitch from a mercenary from Chicago hired by Rizzieri whose
lies the councilors never challenged. They think it's a done deal!
We had heard the truth from business owners along Central like Doug Peterson (see his objection to
ART in his June 251etter to the Journal) and real public transit vs. automobile experts like Randal
O'Toole whose first books included ''The Vanishing Automobile and Other Urban Myths: How Smart
Growth Will Harm American Cities"
While the Berry Journal's editorial board not surprisingly fell in line and promoted this tax wasting
unjustified ART as they had done years ago with Mayor Marty's modern streetcar to nowhere, there
has also been serious questioning of the need for ART in the ABQ Free Press, by Joe Monahan and
others who aren't beholden to Berry and the corrupt political machine here.
ART JUST BASED ON LIES-SMOKE AND MIRRORS
The fact is that there has never been any objective cost/benefit or other analysis justifying its need as
ABQ Ride's Bruce Rizzieri confirmed when I asked for it. It is all based on mere smoke and mirrors.
See my attached July IPRA request questioning whether the "construction management at r'1sk
approach" advertised by Kiewit who has relocated to this city will be used to justify essentially use
only subjective evaluation criteria to give the contract award to them?
Berry's embarrassed COO Mike Riordan then goes in a damage control mode and his response
claims such is not the case. Mike who also supported Marty's streetcar while head of DMD claims
responses to the RFP for the ART will be due by this Wednesday-9/30. Is the RFP posted showing
the ART's contractor selection criteria? Does the Council even care?
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Why is work starting this year to waste our tax dollars tearing up Central for ART before we get a FTA
decision on the $80 million grant request? There are few supporters of ART except the tax wasting
characters in the Berry administration and on the Council.
Last Thursday's KOB's report attached said business owners along Central have given up on our City
leaders (including Councilors like Rey Garduno) using any common sense and fiscal responsibility
with our tax dollars. They are now going right to the Federal Transportation Administration and
telling them to reject the $80,000 grant our irresponsible City leaders are asking to build ART. I plan
to do the same as should all taxpayers.
RIZZZIERI NOW TAKING HIS LYING DOG AND PONY SHOW ON THE ROAD TO TRY TO CONVINCE
NEIGHBORHOOD LEADERS WHO HE BELIEVES ARE ALL STUPID
I am aware that the Academy Ridge Neighborhood Association (ARENA) along possibly with our
Eisenhower Area Neighborhood Association (EANA) has agreed to hear his propaganda pitch. I
expect that that Bruce and his fellow liars that may include more paid mercenaries will get an
earful. Likely other NAs or Coalitions will be subjected to the same lies.
Maybe Councilor Garduno will be Rizzieri's opening act. We'll see.
Silvio
For WE THE PEOPLE
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Some Nob Hill business owners say new Rapid Transit Project will hurt business
Updated: 09/24/2015 10:27 PM

I Created:

09124/2015 9:39PM By: Caleb James, KOB Eyewitness News 4

Now that a massive public transportation project along Central Ave. in Albuquerque is closer
to reality, some small businesses are crying foul. Owners say they're fearful Albuquerque's
Rapid Transit Project will kill their livelihoods. Some business owners say it will funnel traffic
away and turn Central into a "business cemetery," and they're using postcards with some
brash wording to get that message to the federal government.
A graveyard of dreams ··that's what Steve Schroeder sees in Albuquerque's Rapid Transit
Project. "If people start to try to come into the businesses on Central, and they can't get in
here because of congestion, they go somewhere else," said Schroeder. Schroeder owns Nob
Hill Music right on Route 66 ··a motorway easy to exit, for now."lt was like, nobody would do
this. This is idiocy," he said. Schroeder has launched SaveRt66.org, listing dozens of
business owners opposed to the plan.
Schroeder thinks Route 66 businesses have an expiration date thanks to the project.
From Tramway to Coors, Central will be revamped to include a two-way bus lane right
down the middle, with modern stations and a solid median. Schroeder says it will mean
fewer left turns and fewer options to stop.
"Gonna start putting stamps on them to mail to the Federal Transportation
Administration," said Schroeder, holding a stack of postcards, all with different returnaddresses from customers of businesses up and down the corridor.
Schroeder is mailing them straight to the feds on behalf of folks who oppose the project.
The cards ask the FTA to block grant money for the project. He's collected about 500.
Those postcards don't mince words.
They read: "The city is making a commitment to keep access open to these businesses
as much as possible,"(????) said ABQ Ride director Bruce Rizzeri. Rizzeri says
accommodations ????will be made every few blocks for business access.
"It's unfortunate," said city council president Rey Garduno. Nob Hill is his district, and
Garduno said he isn't impressed by the postcard campaign. He said the time for
discussion over the project was largely ignored years ago. "There have been a myriad of
opportunities for people to talk about these things," he said. (THAT'S A BLATANT LIE
AS REY KNOWS FROM ONE WHO DOESN'T GIVE ONE DAMN ABOUT THIS WASTE OF
OUR TAX DOLLARS. HIS PREDECESSOR MARTIN HEINRICH WHO ALSO SUPPORTED
MARTY'S MODERN STREETCAR-ALSO SAID DAMN THE TAXPAYERS. "But to do this
has a tendency to make people think, 'now I'm on one side and they're on the other,' and
that's not what we want." (ANOTHER INSULT TO EVERYBODY'S INTELLIGENCE)

M005396

From: Riordan, Michael J. [mailto:MRiordan@cabq.gov]
Sent: Friday, July 24, 2015 2:04 PM
To: 'Silvio Deii'Angela'; Rizzieri, Bruce
Cc: City Clerk Staff; Yoshimura, Debra; Pacheco, Peter J.; info@nmfog.org; 'Bill Rehm';
lisa.torraco@nmlegis.gov; Mayor Berry; larry.barker@krqe.com; Ramirez, Chris; Hoffman, Lou D.;
Garduno, Rey; Harris, Don; Pena, Klarissa J.; Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton,
Isaac; Winter, Brad D.; Lewis, Dan P.; Biii.Anderson@krqe.com
Subject: RE: NM Inspection of Public Records Act (IPRA) request-ART/BRT
Mr. Dell' Angela,
The City of Albuquerque is currently advertising for requests for proposals. We have yet to receive any
bids, nor award a contract. Kiewit seems to have taken it upon themselves to advertise their intent to
bid on the project and therefore are requesting public input. (REALLY MIKE?)That action is not
sponsored nor supported by the City of Albuquerque. All potential bidders have until September to
submit a response to the request for proposals. At that time the selection committee will be review all
bids for qualifications and cost. When a selection is made we can provide you the information
requested below if you would like to resubmit the request then.
Sincerely,
Michael J. Riordan, P.E.
Chief Operations Officer
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
Phone: (505) 768-3000

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]

Sent: Friday, July 24, 2015 12:12 PM
To: Rizzieri, Bruce; Riordan, Michael J.
Cc: City Clerk Staff; Yoshimura, Debra; Pacheco, Peter J.; info@nmfoq.org; 'Bill Rehm';
lisa.torraco@nmlegis.gov; Mayor Berry; larry.barker@krqe.com; Ramirez, Chris; Hoffman, Lou D.;
Garduno, Rey; Harris, Don; Pena, Klarissa J.; Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton,
Isaac; Winter, Brad D.; Lewis, Dan P.; Biii.Anderson@krge.com
Subject: NM Inspection of Public Records Act (IPRA) request-ART/BRT
Mr. Rizzieri, Mr. Riordan
Info those shown and not shown.
See my e-m ails below without the attached- the recent small Kiewit Journal ad and a description of the
seemingly no-bid "Construction Management at risk approach" to contracting.
The e-mails expresses my concerns as a taxpayer with this seemingly unjustified bus system that will
eventually cost over $120 million of our local, State and federal (if given) tax dollars while other real
needs are being seemingly ignored.
lAW the NM IPRA, allow me to review
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1.

2.
3.
4.
5.
6.

the City's contract defining the scope of work and funding-including the source of funds given to
the Kiewit Construction Company for all work associated with the ABQ Rapid Transit (ART)
system -earlier referred to as the Bus Rapid Transit (BRT) system along Central.
Also indicate whether other contractors were allowed to bid and if so whether cost-not merely
"cost control" was a selection criterion.
If it was a competitive procurement process request I have the opportunity to review the RFP,
the members on the evaluation team and their ratings.
Also provide for my review documentation showing the scope and cost and schedule of work to
be performed along Central for the ART this year.
Provide the name of the contractor and cost of the design ofthe BRT/ARTsystem if it is not
Kiewit.
Provide for my review any documentation indicating if Cumbre Construction is a sub-contractor
to Kiewit

Your response is due NlT August 9, 2015.
Thank you
Silvio Dell'Angela
296 3241

Some final comments from my other e-mails that demands that the more important needs are
addressed if we are to escape the third world image that seemingly the rest of the country has of us. The
ART is seemingly an unjustified want and not a need just like the earlier proposed "modern streetcar."
down Central, the Rail Runner and other alleged economic engines.

"Ijust returned from attending the July I 0 retirement ceremony of my USMC Colonel nephew at
Quantico USMC base VA and later attended to family estate matters in New Jersey. The many I
spoke to said what they know best about Albuquerque is (1) the hot air balloon festival, (2) the
high crime rate am[ (3) our out of control police. Most looked on us as just a corrupt,
backward city and state. While our Mayor has his propaganda machine (primarily the Journal)
working hard to convince all here that everything is just fine, many in the rest of the US
apparently thinks otherwise. "

The Eye on Albuquerque's July 5 posting-extract below hit the nail on the head-regarding om
failed leadership here. Ju/5, 2015 -EYE ON ALBUQUERQUE "Time to Face the Facts"
Berry has proven to be the worst Mayor in the history ofAlbuquerque. FACT! APD is being
negligently mismanaged. FACT! And we the citizens are paying the price for both. FACT! What
to do about this horrific chaos has to be the primary focus of every citizen. Do we try and fire
the mayor thus causing and creating more problems to the chaos he has already created? Do we
try and push a completely useless City Council to do their jobs? Do we take to the streets like a
bunch of wild buffoons and commit civil disobedience? Do we go out and buy a gun and start
carrying it strapped to our sides and take the law into our own hands? The ji·ustration among
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the citizens is horrendous. Albuquerque is a magnet for every criminal in the country because
we have the worst run city and police department in the USA. "
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, July 23, 2015 8:16 PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq .gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'
Cc: 'dyoshimura@cabq.gov'; 'ppacheco@cabq.gov'; 'brizzieri@cabq.gov'; 'Bill Rehm'; 'Lynne Andersen';
'Mayorberry@cabq.gov'; 'lhoffman@cabq.gov'; 'mriordan@cabq.gov'
Subject: Contract to Keiwit-apparently a done deal for yet another Berry unjustified albatross-ART along
Central
Councilors
Others shown and not shown)
Reference my earlier e-mail today shown again below. My earlier June 14 e-mail to the Journal's Win
Quigley and the June 25 article by developer Doug Peterson were omitted in the interest of brevity. A
reader told me it was Kiewit-not Li wit who posted the ad yesterday asking for feedback-copy
attached. The survey at the website listed is a joke and this no-bid award is an insult to the
sensibilities of every taxpayer and business owner along the proposed Central route. Kiewit is the
construction company apparently already awarded a no-bid contract by the city using the CM at risk
approach (copy again attached) in order to justify the award to build this $120 million+ tax wasting
albatross along Central. A Kiewit office headed by Sean White has already been set up at 5130
Masthead NE Albuquerque, NM 87109 PHONE-{505) 717-3075 EMAIL Sean.white@l<iewit.com. We
continued to be insulted by this Mayor, Bruce Rizzieri, Mike Riordan and others.

Silvio
Subject: The Albuquerque Rapid Transit-ART, a $120+ million albatross along Central being
jammed down our throats-do you nine care?
Councilors
(Info to those shown and many not shown-sent this Bee. Share with others if you wish.)
While Mayor seems only concerned with meeting with misguided/P.C. opponents of the old
Stars and Bars Confederate flag remaining downtown rather than doing what's logical-leave it
there as a historical symbol, apparently he and ABQ Ride's Rizzieri apparently don't need
citizen consensus on their $120 million+ ART.
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They are now are going full speed ahead with wasting $13-20 million of our tax dollars this
year ripping up Central this year and expecting those at the FTA in Washington DC to give the
city/waste another $100+ million next year to build it. The fiscally responsible thing is to do a
cost/benefit analysis and also wait until 2016 to see if the feds are foolish enough to fund this
albatross. It will cost $10 million/mile to build.
Rizzieri in response to my recent NM IPRA request confirmed that there was never any
needs/cost benefit analysis ever done justifying ART by ridership, density or other criteria.
Justification for it was based solely on smoke and mirrors-lies told us of being another much
needed catalyst for economic growth. Only the alleged success in Cleveland-a more dense
city was cited as justification for ART.
The only thing done was a July 25 2011 "Infra Consult LLC" BRT "Feasibility Assessment" not a
justification assessment and used Chavez's proposed "modern streetcar" and other not
relevant studies that also included some selected four year old 2011 ABQ-Ride boardings. Go
to the ABQ-Ride website to see the old study.
These lies of high ridership great economic growth were the same used by Mayor Marty
Chavez when trying to justify his own white elephant the $30-40 million/mile "modern
streetcar" down Central that the feds refused to fund.
Now Kiewit another company or person is asking (after the fact) for citizen feedback-as
announced in a small recent article in the Journal. Is Kiewit the/an ART contractor? Will
R.J.'s and Maria Berry's Cumbre Construction be a subcontractor?
The same lies were told to justify the Rail Runner-another sink hole of our tax dollars. Likely
at the direction of Governor Richardson, MR-COG then under Lawrence Rael then would
claim in his bogus unsupported studies that there would be high ridership, a faster than
automobile ride along 1-25, tremendous economic development and increased population
growth along the route particularly in Santa Fe. None of this ever occurred.
Not only did a Berry Journal editorial trying to justify it based on false claims but good Journal
reporter Winthrop Quigley unfortunately jumped on the bandwagon as well. See my e-mail
to him below. In an earlier interview with a small Central Avenue business owner, the owner
said that it was a gross waste of our limited tax dollars and would likely put many like him out
of business.
I hope developer Doug Peterson and other business owners file a lawsuit against the city to
prevent the start of prep work/tearing up Central this year that will likely put many
businesses along the route in jeopardy. See Doug's objection to ART in his June 25 Journal
article below. Isn't it also time for those in NAIOP to also start representing the taxpayers for
a change?
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Since the Internal Audit office and IG were apparently directed to bury the Schultz/Berry
"greasing" of the $1.9 million contract with Schultz's employer TASER-TASERGATE, I wonder
whether they are also being told to leave other disgraceful waste of our tax dollars alone.
Every trick in the book is repeatedly used by the Berry administration to justify no-bid
contracts. Among these was the token $701< one given to the Streicher-Greenwood team to
negotiate with the DOJ on APD reform that intentionally was under the Council's approval
threshold. Almost $6001< was not surprisingly added to that contract later deeming Schultz's
TASER two buddies now incumbents.
Then Schultz and his procurement office buddies downtown would claim the token buy to
TASER to test a nominal number of AXON body camera would be the justification for the
subsequent $1.9 million no-bid award.
For the ART we have a novel new tactic foisted on us by Berry and Rizzieri on us. This is to
use a Construction Management (CM) at Risk approach being described/misrepresented as
an "innovative approach to public project delivery." See attached.
The claimed advantages to CM at risk are bogus. What it really means is that this CM at risk
approach justifies yet another no-bid award to Berry's/Rizzieri's desired ART contractor(s).
Again, is Cumbre Construction being promised part of the work?
If you don't care and put a halt to this albatross, or a lawsuit isn't filed by Peterson and
others, isn't it also time for an investigative report by Larry Barker and other TV reporters,
other media outlets like the ABQ Free Press as the Berry Journal seems to be in Berry's
pocket-has become a proponent of this waste-disregard for businesses along Central and us
taxpayers?
Silvio
For WE THE PEOPLE
296 3241
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Silvio Deii"Angela
Christina.Aibright®aps.edu; "Board ED"
Winter Brad D.; info®susanamartinez.com
Brad Winter-the forgotten Governor puppet-one of the best reason for term limits. Board President Don Duran,
Joe Monahan"s postlngs and the Guv"s puppets-Duran and others
Saturday, August 29, 2015 1:04:36 PM

From:

To:

Cc:
Subject:
Date:

TO: Christina-APS
Please pass to all Board members and the embarrassing Dr. Valentino prior to Monday's
APS Board meeting
References
1.

ABQ Free Press August 26 issue with cartoon of puppet-master Guv Martinez on the
cover.

2.
3.

AFP article ignored by Journal "Berry Gives APD brass Back-door raises"
AFP article "ABQ's Summer of the "Know nothings" by retired Ai>D officer Dan Klein with
cartoon of "what . me worry" Berry

4.
5.

Journal article today "APS Letters raise questions of nepotism" and others
My e-mail yesterday "Call for Valentino's resignation or fire him Monday without any

going-away present"

My latest e-mail yesterday called for Board !>resident, Don Duran-another puppet of the
Governor to excuse him from the School Board vote on the unethical/lying to all luis Valentino,
because of his conflict of interest with another Guv puppet-interim Superintendent Winter's
decision to rehire Duran's daughter Gabriella Blakeley. But Duran is so arrogant-contemptuous
of the people that he refuses to excuse himself from the vote.
While one na'ive letter writer to the Journal and likely others in his Council District 4 believe that
Brad Winter should be rehired if Valentino leaves, they apparently not been following Brad's
record-first as the deputy Superintendent, then interim Superintendent and while serving as his
District 4 Councilman. lil<e fellow PhDs Valentino, Board member Peercy and other elitists, all of
them apparently feel they are far smarter than we common folks/country bumpkins that
includes our great Ai>S beleaguered teachers.
A Joe Monahan earlier posting revealed that it was Winter who "greased" the Board's selection
of Valentine-assured that luis would be an integral part of the Governor's corrupt political
machine that runs things In NM. It was also Winter, Kizito Wijenje and Ai>S's IPRA stonewaller
Rigo Chavez who withheld incriminating information from me as to the real excessive cost of our
new Georgia O'Keefe Elementary School construction project and was never criticized by his
media friends for the cost overruns to the new west side high schools.
Many rightfully believe that Brad and his puppet-master in Santa Fe were also behind the
removal by UNMH of former outspoken APD Board member Kathy Korte and her later defeat for
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re-election because she dared challenge Hanna Skandera's dictatorial testing policies. Kathy is
now (along with a long list of others) suing APS and we taxpayers will again be shelling out even
more money for their malfeasance.
While on the Council, Winter scammed taxpayers repeatedly to make sure his sports fields on the
west side were given first priority for our tax dollars. He also never once criticized APD for their
bloodbath going on here. Some even speculate it was Brad's wife Nan who claimed the
unqualified Rob Perry would be hired away by the MFA if fellow puppet Berry didn't give Rob a
huge raise.
I once believed in this Winter as I did the puppet master-Guv in Santa Fe but no longer. Both
have embraced the culture of corruption that NM is known for nationwide. But with the Journal
editor and its editorial board as other willing puppets of the Guv, we will never read about
scandals told us by TV reporter, the ABQ Free Press, the Eye on Albuquerque and other news
outlets.
One notable news item the Journal ignored was the TV reported lawsuit by APD's originaiiPRA
stonewaller Reyna Ido Chavez's claiming he was directed by Kathryn levy with the blessing of the
Chief and those in the Mayor's office to hide the incriminating information proving the death of
Mary Han was a murder and not a suicide. An earlier "Live leak" internet report likely based
information provided by an honest APD cop revealed that APD also withheld incriminating
recordings of Boyd and Perez's murder of homeless camper James Boyd-also ignored by the
Journal.
Not to be content with joining killer cop Dominique Perez's defense team with his earlier
disgraceful article portraying this killer of James Boyd as a hero who should be exoneratedpermitted at least one murder of a citizen as all cops are here, Journal reporter Ryan Boetel's
article today discusses the lawsuit against APD and the city by a good cop Jacob Grant. But Ryan
never mentions that the APD IPRA stonewallers still refuse to release the APD video of his
shooting as well as the surveillance video recording made by the McDonald's store.
We then read that another Guv Martinez discard/puppet Berry/ APD attorney Jessica Hernandez
_pretends the shooting of the now seriously disabled cop Jacob Grant by Lt. Greg Brachle was
justified because she knows that no incriminating recordings will be released by APD. Good job
Jessica! Like your Guv's fellow unqualified Guv discard Gorden Eden, you fit in just fine in this
corrupt Berry administration.
Finally. back to puppets Brad Winter and Board President Don Duran. We don't need
another four years of you-Brad. Don't insult our sensibilities Don by not excusing yourself
and voting on luis Valentino Monday.
An extract of Joe Monahan's latest August 28 posting is below that discusses the unethical lying
Valentino who the APS Board is trying so hard to make the easy decision to fire him Monday.
like Joe Monahan and others, I more than disgusted with the Governor and her puppets.
Silvio -For WE THE PEOPLE
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296 3241

(LIKE APS) AND DANGEROUS
POLICE FORCE IN THIS CITY'S HISTORY

Friday, August 28, 2015 by Joe Monahan
The Summer of '15: The Reading Was Not On The Lighter Side

The APS School Board met for over four and half hours Thursday morning but announced it still has
not decided the fate of APS Superintendent Luis Valentino. The board will meet for a third time on the
matter at 7 a.m. Monday. And that brings us to our latest column forthe ABO Free Press. ...
The reading material for the Summer of '15 was definitely not on the lighter side for New Mexicans.
Try as they might to beat the heat and escape into the plot of a mindless novel or seek relief in the
magazine pages of pop culture, there was really no way out. The wreckage of this summer will be
long-lived and long-remembered. We start with that mine waste spill into the Animas River in the
Four Corners. It alarmed local residents who depend on its waters as well as armchair
environmentalists nationwide who eyed the eerie, orange tainted river via their TV screens. The EPA,
which caused the spill that originated at Silverton, Colorado, will be mired in the mess for years.
Investigations and reparations are de rigueur with such disasters but what about accountability?
Then there was the summer unraveling of new Albuquerque Public Schools Superintendent Luis
Valentino. The deputy superintendent he brought to town may be his own undoing. And it should be.
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Jason Martinez was not subjected to a criminal background check before he started punching the
clock. Then the shocker hit the headlines. Valentino had put in command a man who faces trial in
Colorado on charges of sexually assaulting children. No, that's not summer fiction but the brutal
reality of failed leadership. Prior to the sex scandal Martinez and Valentino were busted for playing
politics over a contract with a Colorado firm that had questionable ethical ties. Valentino suspended
APS chief financial officer Don Maya who opposed their hanky-panky. The sex scandal was like
instant karma for Maya but yet another nightmare for Albuquerque whose luck picking
superintendents over the years is summed up by the saying: "If I didn't have bad luck, I'd have no luck
at all."
The summer news dump doesn't stop there. Two Albuquerque police officers were bound over for trial
on second degree murder charges for the notorious fatal shooting of homeless camper James Boyd.
Sure, you could see it coming but the preliminary hearing at which a judge found probable cause to
have the officers stand trial was an undeniable low point in the history of the APD and the city. The
saving grace may be that hitting that low point is the only way we can start clawing our way back to
higher ground. The sorry summer kept delivering even more fodder for the glass is only half-full
crowd. Go ogle, one of the most important companies on the planet, announced that it was moving
to California the aerospace company it had acquired in Moriarty only a year ago. Gov. Martinez was
on hand to celebrate Google's entry into the state but nowhere to be found when the firm packed up
and headed down 1-40. It was the latest in a very long line of economic disappointments that have
haunted the state in what historians will no doubt look back on as an epic bod news era. And that
doesn't include the drumbeat of horrific crimes that plagued Albuquerque this summer. This list is
depressing enough without bringing that to the table. A chief characteristic of this peculiar era in
New Mexico has been the lack of accountability, but now the misdeeds are so egregious that they
can no longer be ignored by the body politic (or at least the judiciary) or enabled by a public that has
grown apathetic, acquiescent and exhausted by the nonstop negativity. Who is ultimately responsible
for that Animas spill and will heads roll?
Who will be held accountable for the hiring of the new APS superintendent whose incompetence could
have endangered school children? The superintendent himself? The school board that hired him?
Who in the upper reaches of APD will ever lose their job over the scandals that have plagued the
deportment all these years under Mayor Berry? So far, no one. Who will be held accountable for the
loss of not only Google but the multi-year failure to address the economic problems of this state? The
Governor? The Mayor? No one? Will accountability finally surface from the wreckage that was the
Summer of'15?
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From:

To:
Subject:
Date:
Attachments:

Silvio Deii"Anqela
Garduno Rev; Harris Don; Pena Klarissa J.; Gibson. Djane G.; Sanchez Ken; Benton Isaac; Winter Brad D ;
Lewjs Dan P.
Buddies Garduno and Sanchez~dlsrespectful pandering polltlclans~best examples of the saying "power corrupts"
and the Peter Principle
Sunday, October 18, 2015 3:29:36 PM
10~ 15JNL-Rey.doc
10~ 11 ~15Jniletter.doc
10~2015Sanchez.doc

Councilors
(All others-Bee)
Reference my earlier e-mail today, "ABQ Journal Falsifying The News--Seems like I'm not alone in
believing this"
If you listened to buddies Rey Garduno and Ken Sanchez you wouldn't believe that we have a
police problem here caused by its corrupt leadership that has been compared to a dangerous
Mafia organization.
These two and others have continued to lool< the other way to these and other serious problems
that this city including the still corrupt /procurement contract award systems has. More
examples are on Monday's agenda listing no-cost demanded awarded contracts and in the IG
and Internal Auditor's reports.
As media seeking hounds, the two always look for new ways to either waste our tax dollars on
ART and other Berry white elephants or pander to special interest groups like the misguided
leaders of the Red (skin) Nation. It's curious that the Red (skin) Nation opposed the name of the
NFL football team-Washington Redskins as racist. What does their Red Nation stand for if not
red skin? Hypocrites
During the past two weeks these two have refused to ask Chief Eden why he is still not complying
with our State law-the NM IPRA and demanding that he stop stonewalling citizen and media
requests for (likely incriminating) recordings that exposes the lies Eden, his spokespersons and
his bad APD officers tell. Eden is still stonewalling my October 11PRA request for videos of the
latest APD shooting. They don't care.
Having never served in the military where the real heroes are, the two also chose to insult our US
Flag that I showed upside down at 2014 and 2015 Council meetings deeming it just a banner to
be banned from ever being shown on GOV TV or in the chambers.
To justify his action, Sanchez while Council President intentionally chose to rely on the opinion of
Berry's bad attorney Gregg Wheeler who would tell all that the actual US flag I showed upside
down as an approved US Flag Code signal of a people in distress was somehow forbidden. The
others on the Council remained silent to this outrageous action by Sanchez.
Not surprisingly, when he became President, Sanchez's buddy Garduno would first lie to me
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saying that I could now show it upside down at his Council meetings. When I later did so and
Sanchez objected, Rey had me remove it from sight and then allowed an obviously ignorant
alleged veteran humiliate me publicly claiming showing my flag upside down was a USMJ Court
Martial offense. What cowardice.
The attachments and narrative below discusses much more that all should know about these
two
SANCHEZ AND THE RETENTION BONUSES
See the attached 10-2015 Journal article and Eye on Albuquerque articles on Sanchez and citizen
comments to both-particularly the one by retired APD officer Dan Klein
GARDUNO AND HIS APPARENT HATE FOR EUROPEANS-PARTICULARLY THOSE WHO ARE WHITELIKE MY ANCESTOR COLUMBUS
Attached is the 10-15 Journal article by Dan McKay with Rey's feeble attempt to justify renaming
Columbus Day to Indigenous Peoples Day and my scathing comments to it shown in red.
See also the attached 10-11 a letter to the Journal calling Garduno's action embraced by buddy
Sanchez as being "driven by hate" for Columbus and seemingly all Europeans-particularly those
who are white. (Maybe some white kids kicked Rey's butt while he was young and he still hasn't
forgotten it.)
After reading that neither the Governor nor the Mayor would comment on-much less endorse his
outrageous attack on Columbus with his disrespectful secret back door resolution, now Rey says
in a failed effort at damage control that "I'm anxious to have a frank conversation with anyone

that wants to work with me on this resolution. Really Rey? It's too late as you disgraced
yourself.
In addition to his misguided resolution called by the 10-111etter writer as hateful, a later 10/14
letter writer said that "Garduno should relearn historv to include taking a refresher course in

anthropology." I said the same thing in earlier e-mails.
The clock for the indigenous people here didn't start in 1492 when Columbus landed on our
shores and others before him but 15,000 years ago when people migrated from Asia, Siberia and
elsewhere as a Smithsonian article I sent to him and others pointed out.
"Native American" is also an assigned P.C. historical revisionist label and NOT how American
Indians want to be referred to. Nor would any honest/educated Indian spokespersons claim
that their tribes that existed in 1492 were "indigenous" to the land we now call the United
States.

If Garduno had any self-respect, he should MAN UP in front of the Council
Monday and say that he deserves to being censored by his peers.
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Second, he should drop this hate against the white and Hispanic people of this city and their
ancestors and also forget about following those in Berkeley, Portland and other historical
revisionists in the few other cities who also are also misguided and also eliminating Columbus
Day.
Like those Garduno embraces in the "Black Lives Matter" movement, he needs to acknowledge
that ALL LIVES MATTER and stop laying guilt trips on just those Europeans and their ancestors for
slavery and other acts committed in the US throughout our history.
Finally, isn't it interesting that the P.C crowd decided to abolish as holidays the birthdays of our
first President and father of our country George Washington and that of Abraham Lincoln, the
signer of the Emancipation Proclamation but instead made the birthday of Martin Luther King Jr.
a holiday whose accomplishments pale in comparison to these two Presidents.
THE SOONER THAT BOTH GARDUNO AND HIS EQUALLY DISGRACEFUL BUDDY SANCHEZ ARE OUT
OF OFFICE THE BETTER OFF WE WILL ALL BE.
Regards
Silvio
For WE THE PEOPLE

P.S.
I still expect a public apology from Garduno and Sanchez for banning/disrespecting my American
Flag that I served under for 22 years-over a year in Vietnam.
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ABQ to consider formal policy recognizing Indigenous Peoples Day
By Dan McKay I Journal Staff Writer Published: Thursday, October 15th, 4:49pm Updated: 10:42pm

City Council President Rey Garduno plans to introduce a resolution next week that would formally
establish a city policy recognizing Indigenous Peoples' Day in Albuquerque. REJECT
That means the proposal will get a full hearing, debate and vote in a City Council meeting, probably
next month. The move comes after Garduno faced criticism- and the possibility of a censure by his
colleagues- for reading a proclamation last week recognizing the second Monday of October as
Indigenous Peoples' Day. Opponents said it wasn't an appropriate topic for a proclamation, which is
a ceremonial announcement that isn't voted on. Proclamations don't establish city policy either.
The idea should have been proposed as a resolution, opponents said, so councilors could have time to
consider it ahead of time and formally cast a vote in a meeting. Garduno said he stands by the original
proclamation, but wanted to address the criticism. "I'm anxious to have a frank conversation with
anyone that wants to work with me on this resolution,'' he said in an interview. TOO LATE NOW REV?
City Councilor Dan Lewis, meanwhile, said he plans to go ahead with his motion asking his colleagues
to censure Garduno for the original proclamation and other behavior. "I'm going to move for a
censure vote on Monday, and I expect it to pass,'' Lewis said Thursday; GOOD-IT'S LONG OVERDUE
The debate in Albuquerque comes as more cities around the country are opting to recognize the
contributions and culture of indigenous people on the second Monday of October. JUST LOOK AT THE
CITIES-BERKELEY, PORTLAND AND THE LIKE
That, of course, is also the holiday recognized by the state and federal governments as Columbus Day.
It's a regular workday for city of Albuquerque employees. Much of the local dispute centers on
Garduno's decision to handle Indigenous Peoples' Day as a proclamation rather than regular
legislation. NO-IT'S MORE THAN THAT. Hundreds of people marched through Downtown
Albuquerque as part of a rally to celebrate Indigenous Peoples' Day.
Garduno said the resolution he will introduce at Monday's meeting will avoid some language that
opponents had objected to- a section of the proclamation that mentioned the "occupation" of New
Mexico lands that were home of indigenous nations. TOO LATE REV-AND CURRENT INDIAN TRIBES
ARE NOT INDIGINEOUS TO LAND BUT THOSE THAT EXISTED ONLY WHEN COLUMBUS LANDED
The bill would be scheduled for action at a future meeting, probably in November. REJECT THIS BILL
AND CONSIDER AMERICAN INDIAN (NOT INDIGINEOUS PEOPLES) DAY SOMETIME ON DIFFERENT DAY.
5 Comments-NOT KIND TO P.C./DISRESPECTFUL REV

M005409

Attacks on Columbus driven by hate
By Jackie De La Porte

I Albuquerque

Resident Sunday, October 11th, 2015 at 12:02am

History is history and Christopher Columbus ushered in the European "Age ofDiscovery" in
1492. Although there may have been many forays by previous explorers, Asians, Vikings, etc.,
into what is now known as the Americas; it was following Christopher Columbus' exploration
into the "New World" which, yes, was inhabited by what we call indigenous people, that
expanded worldwide European civilization. Discovering the discovered is still discovery.
There has been a movement afoot for some time (since 1954) to eliminate Columbus Day (first
celebrated in 1938) as a national holiday. It has become fashionable for some people, through
ignorance of history and the influence of revisionists' historic propaganda to bash
Christopher Columbus and his accomplishments. What this reveals, in fact, is a hidden
agenda to express hatred of the Italian-American and/or Hispanic people in a socially
acceptable manner.
The Spanish brought with them horses, cattle, sheep, cats and other animals, and other types
of agriculture that had never been seen here before.Plus the wheel, ironwork tools, a rule of
equality under the law and a unifying language, among many other things. They brought
Western Civilization to the New World. This is significant! Something to celebrate, not try to
erase.
Outside groups have strived repeatedly and relentlessly to eradicate the honoring of Columbus
and his substantial contributions to world history. Vilifying Spain, its people and the Roman
Catholic Church does not change the fact that his achievements were amazing. Was he a
perfect man, no, but who is?
This mariner's audacity, perseverance, constancy, vision, and competence in his profession in
confi'onting uncharted seas is worthy of extreme honor.
Columbus Day is a federal and a state holiday. However, here at Albuquerque Public Schools,
it was obliquely eliminated in favor of nothing. (Actually, now simply a four day "Fall
Holiday" weekend).
On Wednesday the Albuquerque City Council voted to substitute Columbus Day for
Indigenous People Day. Erasing history? How sad. Perhaps Indigenous Day is a good idea,
but let us not be deceived that it must be on October 12 and no other.
Why insist on this day when there are so many other days from which to choose? It does not
honorably serve one to diminish another. This movement to eliminate a day set aside to honor
Christopher Columbus, who sailing west to encounter Asia, first stumbled across the Americas
on Oct. 12, 1492- he made four trips to the New World, changing the history of the world for
all time- should not continue. Let us not be a party to revisionist hate.
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Plan provides pay raise for APD officers
By Dan McKay I Journal Staff Writer Friday, October 16th, 2015 at 11:43pm
A proposal heading to the City Council aims to boost the pay of rank-and-file officers and provide $5
million to settle a lawsuit filed by the police union. Mayor Richard Berry's administration immediately
blasted the idea as an unwise intrusion into settlement negotiations.
The police union, meanwhile, said it appreciated the proposal and would present the offer to
members for consideration, if passed by the city. The mixed reaction centers on a resolution
sponsored by Ken Sanchez, a Democrat from the West Side. Berry is a Republican.
The proposal has two goals- boost officers' pay and provide enough money to settle a lawsuit
alleging the Berry administration improperly withheld pay raises outlined in a union contract five
years ago. Sanchez said the legislation would boost salaries to what was promised in the old union
contract. "We are working so hard to try to get to this point, where we can avoid a multimillion-dollar
lawsuit and where the officers can be restored," Sanchez said.
But the city administration said the proposal interferes with settlement talks. Rob Perry, the top
executive under the mayor, called it "unfathomable" that the city would tell the union how much it's
willing to pay to settle a pending suit. "The fact is, five million dollars is far more than the city has in
reserve for this lawsuit and, if passed, this legislation could cost taxpayers millions more than
necessary," Perry said.
The city administration, he said, "has been working hard on solving this police union lawsuit and the
issues surrounding it." Furthermore, Perry said, "we don't telegraph how much money we have
available for lawsuit settlements."
Sanchez said the administration has had plenty of time to end the litigation on its own. "We have sat
waiting patiently for them to get this issue resolved,'' he said.
The debate comes as Albuquerque struggles to fully staff its police department and carry out reforms
mandated by a settlement agreement with the U.S. Department of Justice. The city has about 865
officers employed now- 21 percent fewer than it had five years ago in summer 2010.
The Sanchez proposal would provide enough money to boost the base pay of most patrol officers by
5.9 percent, or to about $58,240 a year, officials said. Higher-ranking officers would get smaller raises
of about 1 percent. In addition to the pay raise, the council legislation would reserve $5 million to
settle the lawsuit filed by the Albuquerque Police Officers Association.
The union alleges Berry improperly withheld pay raises five years ago. The officers were due to get
raises in 2010 under a contract agreed to in the prior mayoral administration.
But as the Great Recession squeezed the city budget, Berry moved to cut officer pay instead. Other
employees faced similar reductions. It was necessary to help close a $67 million hole in the budget,
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the mayor contends, and the raises were always contingent on budget appropriations. The union filed
suit, and each side has won some court decisions in the case, which is pending.
The pay raise would cost the city roughly $2.5 million a year. The council cannot mandate how much
each officer and rank would get. That's subject to union negotiations. Shaun Willoughby, vice
president of the police union, said he appreciates the council's willingness to address the "crisis at
APD." "I think the pay increase, coupled with the settlement, will assist us in healing some of the
wounds that were caused by the Berry administration years ago," he said.
Dan Klein · (retired APD officer) Works at ABQ Free Press
Perry and Berry hand out our money in civil cases like it's Halloween, then they turn around and screw
the beat cops over when it comes to their raises. APD cops have received negative pay raises under
Richard Berry, but the 1% at City Hall are getting richer. Perry received a $30,000 pay raise, Montano a
$15,000 pay raise and Eden (before even accepting the job} received $25,000 (as compared to Chief
Schultz). Berry is a perfect example of screwing the low level worker and rewarding his pals for
horrible job performance. Berry, Perry, Eden, etc were working/or someone in the private sector they
would have been fired by now. Berry's administration is the perfect example of what Greed and
Austerity do, they destroy a city and a police department.
1-5 of 5

Oct 9, 2015 EYE ON ALBUQUERQUE

Change is Needed
As reported in the Albuquerque Journal, Councilman Ken Sanchez proposed for one million dollars to
be set aside. This would provide a raise for the Albuquerque Police Department (APD); an increase of
2.7 million dollars. The question is, where is the money going to come from?
We all know if the APD didn't have to pay out tens of millions of dollars in lawsuits, there would be
plenty of money. If the City didn't waste money redoing projects that were never done right in the
first place, there would be plenty of money. If the City didn't waste money on this joke of a recycle
program, there would be plenty of money. Here is one suggestion that may help, exclude the top
brass from any pay raise(s).
You see Councilman Sanchez, any study ever done shows money is not the main reason people stay at
a job. People want to enjoy their work, feel respected by their supervisors, and feel secure in their
position(s). You have none of this with the APD! Top brass give themselves bonuses and take away
from the rank and file officer the money was meant for in the first place. What kind of leader does
this? These people are not leaders they only take care of themselves.
Our Eyes tell us they have heard top brass bragging that the only reason they are there is to add to
their already huge retirement. Our Eyes in the police department tell us they are afraid of their job,
it's like walking on egg shells, waiting for the next shoe to drop. They are not afraid of the bad guys,
they are afraid of the top brass, the good ol' boys.
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From:

To:
Cc:
Subject:
Date:

Contreras Michelle
Beth Mohr; Leonard Waites; Joanne Fine; EricH Cruz; Sysanne Brown; ScottS Wilson; Jeannette V. Baca;
David Ring
Hammer Robin
Business Cards
Wednesday, July 15, 2015 1:38:33 PM

Good afternoon,
Your business cards have been delivered. It is my intention to hand these out the next time I see you
at a meeting. If you would like to stop by our office to pick them up prior to your next
subcommittee or full POB meeting, please do so.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: /jwww.cabq gov/cpoa
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From:

Beth Mohr

To:

EQ.f!; Mark I. Baker

Subject:
Date:

CPOA ED writing asslgnement
Thursday, July 23, 2015 2:21:36 PM
Brown Writing Assignment final pdf

Attachments:

All: Enclosed is the writing assignment for James R. Brown, please add this to the application
you have already received. Also, you may have received the application for Ms. Summers,
but she has withdrawn her application, so please destroy any copies that you printed.
Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicant

Submitted by:
Name: james Richard Brown
Firm/Employer: unemployed
Address:
; Albuquerque, NM 87106
Phone:

M005416

Questionnaire, Brown
Thursday, 23 july 15

1.
After reviewing the Cit;y ofAlbuquerque Settlement Agreement/Consent Decree*,
what strikes you as the most important goal for the CPOA (and POB, if applicable) to
achieve within the next 12 months, in order to demonstrate to the communit;y that civilian
oversight is meaningful and effective?

The Albuquerque community wants results. First and foremost, the community
wants to participate in police oversight. The CPOA and POE are tools for that
participation. The CPOA and POE must be responsive to the community's legitimate
aspiration to participate in the process.
Valid results contemplated by the community range from merely wanting to be
kept reliably informed about the important issues concerning APD to those of activist
citizens who want to be more directly involved by attending POE hearings, community
meetings, and other public gatherings. These citizens want to be heard and want their
opinions to be given serious consideration.
The CPOA must keep the public at large informed and provide the community a
real opportunity to give feedback. Part of this endeavour will be to have a good
relationship with a broad range of media where CPOA can keep the community as a
whole up-to-date. The objective here is to reach as broad a spectrum of the community
as possible within budget and time constraints.
Necessarily included here is the need for transparency. Community participation
means increased scrutiny. The CPOA and POE must strive to be as open and transparent
as the Decree and the relevant laws allow. Anything less will result in community
dissatisfaction and ultimate failure.
The community's acceptance and approval of the CPOA's and POE's work, in large
part, will be based on how the new oversight ordinance is implemented. The Decree
provides the CPOA and POE with new and innovative authority and responsibility that
did not exist in Albuquerque before and is rare around the country. Innovation brings
opportunity and new responsibilities.
The DO) faulted the former oversight system for bias and a lack of independence
from APD and the City, mostly related to structure but somewhat due to ineffective
implementation. Among the most important new features of the current oversight
system is the CPOA's and POE's right to hire independent legal counsel, a set budget to
be administered independently of the city, the ability to recommend discipline, and the
duty to review "APD trends and issues" and recommend policy and procedure changes.
Given the scrutiny I expect from the pubic, the CPOA and POE need to produce
conspicuous results with these new features.
It is important to note that the new oversight ordinance requires the CPOA to
document that over 50% of the agency's time is spent reviewing APD's policy and
procedures for recommendations to be made to the Chief and the City Council. I find no
reference to the amount of time allotted to this endeavour by the Decree, however, the
ordinance does not appear to be in conflict with the Court's Order.
The results required to demonstrate to the community that civilian oversight is
meaningful and effective begin with transparency. The community needs to be confident
in CPOA and POE. However, unless the substantive changes detailed in the Decree are
implemented in consequential ways, the CPOA and POE will fail in the community's eyes.

2
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Questionnaire, Brown
Thursday, 23 july 15

2.
Please provide a specific example of an ethical conflict you encountered, how you
handled it, and why, as well as the outcome.
For purposes of this answer I will refer to this client as "Pat", which is of course a
fictitious name. As a young public defender I represented a client with bipolar disorder.
Pat was extremely intelligent and suffered a disability, in part controlled by medication.
Pat was charged with relatively minor misdemeanor charges stemming from incidents
that I believe occurred while suffering from this disability.
During the pendency of this case Pat became convinced that the complaining
witness and the authorities were conspiring to deny Pat's constitutional rights. Pat came
to my office one afternoon and in a private conversation made statements that I
interpreted as imminent credible threats against the personal safety of the witness. The
threats involved a firearm.
I consulted the rules of ethics that cover such situations and determined that the
rules allowed me, but did not require me, to report my client to the authorities. Few
conflicts are as important or as troubling for a lawyer than those involving knowledge
·that a client is contemplating a criminal or unethical act-especially where violence is
involved. In such situations an attorney's duty of confidentiality and loyalty to a client
comes in direct conflict with other important duties under the ethical code. After
discussing the matter with senior attorneys in my office I decided to call the prosecutor
in the case.
Because my client's charges included misdemeanour telephone harassment, I
thought it likely that Pat had called the witness earlier that same day. My plan was to
make a decision about revealing my specific concerns about the safety of the
complaining witness only after I determined if the police were unaware of the threat.
Without revealing my client's statement, I asked the prosecutor if she could tell me
whether my client had a warrant.
The prosecutor refused to answer my question citing a departmental prohibition
against revealing the existence of arrest warrants. This was understandable since the
subject of a warrant might be likely to flee if they became aware of a warrant. I asked to
speak to her superior.
When I spoke with the supervising prosecutor I repeated my request explaining
as I had earlier that I was unable to describe the circumstances. The supervisor complied
and told me that there was in fact an arrest warrant for Pat based on threats against the
complaining witness involving a firearm.
If I had learned that the authorities were unaware of my concern that my client
had made a credible threat against the safety of the complaining witness, I was prepared
to tell the prosecutor about my concerns. Since the police and prosecutor were aware of
the specific set of facts that caused my concern, and there was in fact an arrest warrant
for my client, I believed my information would not add materially to the safety of the
witness. I prepared and filed my withdrawal as counsel due to the conflict, started the
procedure to immediately get a contract attorney assigned to Pat's case, and wrote Pat a
letter explaining that I was no longer the attorney-of-record in the case.

3.
Give one or more examples of a challenge you encountered as a
manager/supervisor, how you dealt with it and why.

3
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Questionnaire/ Brown
Thursday, 23 july 15

The most challenging aspect of management is employee discipline. One
overwhelming pressure on humans is to get along. We all want to be liked by our peers
and colleagues. However, as a manager of other human beings we must approach our
relationships with those we supervise or evaluate in a professional manner. This
requires self-discipline by the manager. Striking the right balance between maintaining a
collegial, friendly relationship and a formal, professional one is difficult.
Clearly people respond to positive, reinforcing management much better than
draconian practices. Employees deserve to be clearly informed of specific, detailed
outcomes that they are expected to achieve in their jobs and given praise when they
meet the standards. If they fail to meet standards, they should be afforded the
opportunity to understand their shortcomings and be given the opportunity to correct
their deficits.
In my role as the manager of the morphology laboratory of the Office of the
Medica! Investigator in the 1970s I was presented with at least two employees who
failed to follow prohibitions against sexual harassment. Two male junior technical
employees consistently disregarded supervision by senior female technicians and
resorted to conduct demeaning to the gender of their superiors. Using the step-wise
disciplinary procedures in place at the University of New Mexico at the time I was able to
correct the behavior of one of these employees. In the other instance I ultimately fired
the technician.
As Fifth judicial District Defender I was presented with a set of circumstances in
one of the district offices that is best described as total chaos. The staff of about ten
employees had split themselves into two camps. Some of the attorney staff was aligned
with the highest-ranking, non-attorney staff member while one single attorney was
aligned with the rest of the non-attorney support staff. A few of the attorneys took no
sides in the conflict. The operation of the office was in a shambles. The work of the office
fell well below standards for a criminal defense law office and was affecting the quality
of legal representation.
I inherited this difficult situation and was appointed District Defender in part to
remedy it. I turned to the senior non-attorney administrator in my own district office for
her professional perspective. Together we conducted a thorough investigation of the
troubled office. Through consultation with the Chief Public Defender and other senior
members of the Department's administration including the human resources manager,
we developed a plan. We prepared letters detailing disciplinary action for the employees
that we identified as being responsible for the conflicts in the office. These letters were
consistent with New Mexico's State Personnel rules.
A few of the employees responded to the notice letters positively and made
appropriate behavioral changes. One employee resigned on the spot, refusing to sign a
neutral acknowledgment of receipt of the letter. While the atmosphere in that office
continued to be quite tense for some time afterward, operational standards improved
and the standards of legal representation returned to acceptable levels.

4
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Questionnaire, Brown
Thursday, 23 july 15

4.

Which ofyour legal cases are you the most proud of and why?

I find this question to be somewhat out of place for an employment interview. My
life long approach to the practice oflaw has been to serve my clients, the law and the
public. It would be difficult if not impossible for me to pick out one or several cases that I
take particular pride in. I won cases as a lawyer that I probably should not have and I
lost cases that I believe I shouldn't. As always, this was due as much to luck as it was to
my skill as a lawyer.
As a public defender and later as a judge I strived to approach each case as if it
were the most important case I had. Early on as a lawyer I was taught that while lawyers
have many clients and cases, most clients have only one case in their lives. That is a
heavy burden but nonetheless important. I resolved at the start to strive to be the most
prepared person in the courtroom to give my client the best possible chance to achieve
favorable results. I also believed that an important part of my obligation to my clients
was as a counselor at law, that is to say, someone who advises a client as well as seeks
redress for his or her circumstances.
However, I can describe things that gave me satisfaction in my legal career. As a
public defender I was pleased to give a voice to many of my clients who believed they
had a ghost of a chance of getting a fair shake. Often, the most rewarding moments came
when a client would thank me even though we lost the case. Often knowing that I had
done my professional best to represent them was enough to restore their faith in the
system even when the personal outcome was less than favorable for them.
I was pleased that I maintained a cordial relationship with police officers,
detention officers, court officials and others even when the very nature of our
professional relationship was often adversarial. I felt good when police officers that I had
subjected to grueling cross-examination were nonetheless happy to sit down at lunch
with me. Or later, when I became a judge, to ask me to perform their wedding.
Additionally, as a judge, I was pleased to engage criminal defendants, witnesses,
victims, and members of the public in court as regular human beings not as case
numbers to be processed. I believe that I always strive to treat others as I want to be
treated professionally as well as personally.

5

Describe your investigative philosophy.

Quite simply I like to approach investigations as scientifically as possible. Initially,
I want to learn as many facts as are available in a neutral way-without any
presumptions. Later, after gathering as much factual information as is reasonably
available, I think it is appropriate to develop hypotheses. Testing a hypothesis or
multiple hypotheses allows you to accept or reject explanations of what has occurred
based on a factual analysis.
The key is to approach an investigation with an open mind. If you form a
hypothesis too early you can easily fall into the trap of only looking at facts that support
your hypothesis. The key is to collect facts in an unbiased, neutral way until a hypothesis
takes shape. Next, and equally important, is to test the hypothesis against additional
facts. Often, testing a hypothesis will require the investigator to seek additional facts. If
those additional facts indicate that your hypothesis is false, then you must reject it.

5
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Facts can be placed in at least two different categories. Investigators can directly
observe physical evidence, photographs, videos and the like. The investigator can use
personal skills and experiences to evaluate this evidence. Another category of evidence
is in the form of witness statements and opinions. Evidence of this sort requires an
investigator to evaluate the witnesses' credibility, bias, accuracy of observation, and
other aspects. Credibility determinations must be based on unbiased assessments of all
the available evidence. At times a witness can honestly believe their observation or
opinion is accurate but other evidence makes it clear that they are mistaken or
untruthful. Not many determinations an investigator makes are as important as
resolving credibility issues. When two witnesses' statements cannot be reconciled the
investigator's determination of credibility can be decisive in the case.
During an investigation when an investigator rejects a working hypothesis, he or
she can modify this hypothesis to retest or, if appropriate, take an entirely new approach
and form a new hypothesis. Investigations that begin with premature assumptions often
result in the investigator accepting all facts that support the assumption and rejection of
all that do not.
However, when all the facts are assembled from an unbiased investigation, and a
hypothesis survives a test of sufficient facts, the investigator can reach a rational
conclusion. At times there will be no hypothesis that can be sustained by the facts. Some
complaints simply cannot be sustained.
6.
The CPOA as an organization has gone through a period of transition and is
currently dealing with a variety of issues, including a large backlog of cases. What in your
background makes you uniquely qualified to take the helm of this organization and move it
forward?
In my tenure as a public defender, I spent over 15 years dealing with workload
pressures. First, as a line attorney handling caseloads that were double and, at times,
even triple American Bar Association standards. As an attorney in the trenches you learn
to handle pressure from the courts and your clients.
The only way to have any sense of success is to carefully prioritize your work. I
learned early on that managing such a heavy case!oad required managing my clients'
expectations. That is not to say that I attempted to minimize their expectations. Rather, I
learned to carefully explain what they could expect during the course of my
representation.
I found that most clients understood that there were times in the life of a criminal
case when an attorney's attention was critical and there were other times when there
was little an attorney could do to further the cause. More often than not my clients were
satisfied with this understanding as long as I could deliver my services for them at the
critical times.
Later as District Defender, a senior administrator in the Public Defender, I
attempted to instill this approach in the Department's statewide mentoring program.
Pairing inexperienced attorneys with more senior attorneys around the district offices to
help the new hires tackle the challenges of the workload was simply the best if not the
only way to handle the problem. As a state office, our budget was set and our resources
were necessarily fixed.

6
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As an organization under workload pressure like a backlog of cases, the only way
forward is to identify the scope of the problem and develop a plan for dealing with it.
Clearly communicating the priorities to every employee and providing a clear
understanding of individual expectations is key to success.

7.

What is your vision for the CPOA?

Fair, unbiased, and professional oversight of police make a community safer for
all-citizens and officers alike. The CPOA should be recognized broadly in Albuquerque's
diverse communities, the City and APD administrations, as well as among the rank-andfile police officers, as a valuable tool for public participation in oversight of APD.
CPOA's investigations need to be thorough and timely; communication about
results should be effective tools for all involved in implementing the Decree but also
clear to lay people. CPOA should strive to be seen as fair and unbiased by the community
as well as the police officers.
According to the Decree, the CPOA is one of several mechanisms created to foster
continued participation and long-term sustainability of the reforms and goals embodied
in the settlement agreement. CPOA should coordinate its work with the Mental Health
Response Advisory Committee, Community Policing Councils, and community policing
partnerships among others to increase communication within the community.
In its Memo Order of june 2, 2015, the Court notes that the Decree "repeatedly
direct[s] the parties to respond to the community voices as they implementthe decree ..
. . Neglect of community voices gave rise, in part, to the concerns stated in the
Complaint. The Court does not want that to be an on-going problem." Thus CPOA should
be part of a collaborative effort to respond to changing circumstances and evolving
needs through conspicuous review and recommendation of policy and procedure
changes.
8.
What do you view as the top five assets you bring to this position, whether
personality traits, knowledge-based skills or experiences. Explain why each is important
and how it is uniquely beneficial to the CPOA. Also provide at least one challenging area of
your personality or skill set that you struggle with or are working to improve.

i) Fairness. Throughout my life I have sought to be as fair-minded as I can be. In
my work I believe I approach conflicts large and small with an open mind and seek
resolutions in a way that is as near to unbiased as possible. My experience shows that
when people feel they have been treated fairly they are more likely to accept resolutions
to conflicts that they do not agree with. I believe the value of this trait in police oversight
is clear and invaluable.
ii) Experience as a district judge. After years representing clients accused of
crimes, I felt a sense of relief on the bench that I no longer had clients to represent. While
I missed the personal contact a client provided, I was relieved that I no longer had to
work to achieve my client's goals. I felt somewhat unburdened since my role on the
bench was to assess facts and reach unbiased conclusions of law to resolve cases
presented to me.
It was not long before my viewpoint changed. I learned that a decision-maker has
a much broader burden. As a judge one central duty is to provide the fairest possible
7
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forum for all involved, the litigants, witnesses, and the public among others. For
example, a judge is not allowed to offer assistance to litigants, even unrepresented ones
facing an attorney on the other side.! found it extremely hard not to jump in to offer
advice to unrepresented litigants based on my legal training and a very human sense of
1tfairness''.
I believe I gained important insight into how insidious bias can be. Explicit bias,
that which is obvious to everyone, is easily identified and relatively easy to avoid.
Implicit bias, that which is so subtle that it is extremely difficult to detect in oneself or
others, takes much more experience and skill to avoid. My six years on the bench was a
continual experiment in detecting and avoiding implicit bias. Avoiding bias or even the
mere appearance of bias is clearly valuable to police oversight.
iii) Background in science. While police oversight is not a scientific discipline it
does lend itself to certain principles of science. First, there are volumes of literature
available that touch on just about every topic in police procedure and oversight one
could imagine. Some of the articles are in overtly scientific formats and others are
narrative and anecdotal.
Many of the articles I have read indicate that the body of literature is very broad
but that there is little depth. In other words there is a diversity of topics addressed but
many topics remain largely unexplored in any real depth. My background in science (and
law) and a general understanding of statistics helps inform me aboutthe quality of the
work as reported. A scientist looks for evidenced-based conclusions. My background
should help me distinguish useful articles, reports and evaluations from those that have
little or no merit.
iv) Experience as a criminal defense attorney. In addition to the experience and
skills I gained by investigating criminal charges, I believe the approach I used in my
investigations is a viable way for police oversight investigation. Frontline investigation
of crimes by police officers is a very different set of circumstances from what I did as a
criminal defense lawyer. My work was one step removed from determining who
committed a crime and how it was committed. Police oversight investigation is similar in
nature to the investigations I conducted as a lawyer.
v) The diversity of my experiences. My personal and professional experiences
have been quite diverse. I grew up in Carlsbad, New Mexico, where I graduated from
high school in 1969, the first in my family. My father and grandfather were potash
miners. My first job was in a potash refinery. I spent a couple of years working before
starting university at UNM in 1972. I worked as railroad brakeman, a construction
laborer, a lifeguard, a landscaper, bartender, cab driver and welder. I attended
Albuquerque's Technical Vocational Institute to learn welding as a trade in order to
finance my education. I alternatively worked and attended UNM, eventually graduating
in 1978 with a degree in biology. In nearly 30 years living in Albuquerque, I lived every
quadrant of the city.
My wife and I joined the Peace Corps and taught I high school sciences and
English in a small community school in Kenya. We traveled through Egypt, Israel and
Greece on our way home. My wife began medical school soon after we returned and I
started my work at OM!, first as a technician and later as a manager. I entered law school
and graduated when I was 40 years old. I worked briefly for an environmental law firm
in Santa Fe before joining the Public Defender. My work with the PD exposed me to a
broad cross-section of indigent New Mexico residents. I represented clients with mental
8
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disabilities, for over two years I handled all the mental health clients in the metro
division of the Albuquerque Public Defender, I represented clients from across
Albuquerque and later from across the Fifth judicial District of Eddy, Lea, and Chaves
counties. For six years I served as district judge in Carlsbad hearing cases in every
category: criminal, juvenile, civil, domestic, abuse and neglect, and many others. I
presided over countless jury trials and bench trials. At times the lawyers before me were
some of the best in the nation and at other times the litigants were unrepresented and
often struggling.
In December of 2012, my wife and I decided to move to New Zealand where she
would continue her work as family practice physician. After being there for two years we
decided to return home. We missed family and friends. On our way home we traveled
through China, Vietnam, Laos, Cambodia, Thailand, Myanmar, and Qatar. We took six
months in order to better understand the places we visited.
All in all, I believe that the diversity of my experiences gives me broad
perspective that helps me understand a wide spectrum of people. I believe that
perspective would be valuable to police oversight. This is especially true in light of the
Decree's requirement that the entire community should be encouraged to participate.
iv) Personal challenge. I believe that the most challenging aspect of my
personality is knowing when a job or project is adequately complete. I often struggle to
feel satisfied with my work whether it is a written document, a plan to go forward, or
other product-such as this very document you are reading. I struggle with this in my
personal life as well as in my professional life. My experience in law taught me one
valuable technique to help with this challenge. The practice of law is replete with
deadlines. I learned that, for someone with this affliction, deadlines are your friends.
When there are external deadlines imposed it goes without saying that a project is
finished on the deadline-by definition if nothing else. When no external deadlines are
in place, the way to address this affliction is to self-impose a reasonable deadline and
live with it. I have more-or-less succeeded using this technique.
9.
This position requires working with diverse groups ofstakeholders, Stich as
community groups, union officials, elected officials, Department ofjustice attorneys, a DO]
monitor, and others. Please describe your experience working with disparate groups of
stakeholders, such as community groups, union officials, elected officials, Department of
justice attorneys, a DO] monitor, and others. Describe a situation where you were involved
with a group that started out with conflict or opposite points of view, where you were able
to help achieve the group's goals through a col/aborativeprocess ofyour facilitation or
management. Describe the stakeholders, your role and responsibility, and also give the
outcome.

The call of this question exposes perhaps the weakest part of my application. I
cannot point to a single experience I have had that meets the description in the question.
That is not to say that I do not have general experiences and skills that provide me with a
solid foundation to address this aspect of the job description. I have described the
diversity of my life experiences above, especially regarding my personal and
professional interactions with a broad cross-section of people around the world, New
Mexico, and Albuquerque.
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Additionally, my work as a criminal defense attorney necessarily exposed me to
varied conflicts and points of view most often between clients and their accusers but
also involving community organizations focused on criminal justice as a whole and from
many points of view. My interactions with such groups gave me insight to the public's
perceptions and expectations for the justice system. My role as an administrator in the
Public Defender interacting with legislators and others to secure funding for the
department and legislation to better serve the people of the state informed me about the
nuts and bolts of state government and how to reach consensus.
While a jury hardly is the same as the "disparate groups of stakeholders" referred
to in the question, a jury is a microcosm of the community with a fair diversity of
interests and backgrounds. In a jury trial, a lawyer has done all of the pure legal work
before starting to try the case. In court, a lawyer's role is properly shifted to persuasion.
A skillful trial attorney is adept at communicating with a jury in as many ways as
possible. First, an attorney must be as clear as possible when speaking to a jury. The
language used must not be over simplified so as to be insulting but not be too technical
or unnecessarily complicated. A skilled trial lawyer tells a story for the jury, as that is
how humans have learned since before languages were fully developed. The lawyer
paints visual images for the jury to better understand the lawyer's arguments. The
lawyer must also use a variety of visual aids and graphic exhibits to help the jury
understand and retain as much information as possible. Finally, the lawyer must be
honest and fair to the opposition, the court and the jury otherwise the jury will distrust
the lawyer and not be persuaded.
I did not intend to write a treatise on trial persuasion. However, I believe that the
skills and experience I gained through trying numerous jury trials and conducting
hundreds of bench trials and contested motions are applicable to the kind of work
contemplated by this question. I have read in several documents and articles regarding
reform of police oversight systems in Albuquerque and elsewhere that discussed the
proper approach to community outreach. One suggestion is that a member of the
oversight team should be primarily responsible for outreach. I believe this would be a
valuable asset to the CPOA, of course with the POB's approval.
Finally, I believe my experiences as a judge lend themselves to the skill set this
question addresses. Serving the community on the bench exposed me to some of the
most needy members of the community. This exposure came from individuals involved
in criminal cases, divorces, abuse and neglect cases, mortgage foreclosures, and many
others. I also was exposed to a variety of advocacy groups in the local, state and national
communities through direct contact and through formal and informal continuing legal
education.
Perhaps more relevant, my participation in the judicial selection process and
subsequent partisan election, required that I expose myself to the public in what many
would find uncomfortable and awkward ways. Being interviewed in a public forum by a
dozen or so judges, lawyers and prominent members of your community is a trial by fire.
Upon appointment to the bench a judge must face a partisan election and all the public
scrutiny that goes with that. Part of the unique circumstances of a judicial election stem
from ethical obligations that restrain the judge from commenting on a variety of
specifics. As a judicial candidate, a sitting judge finds herself or himself in the role of
educator first and candidate second. Pulling that off requires savvy, composure, ethics,
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Questionnaire, Brown
Thursday, 23 july 15

and discipline. Surely these experiences will help when reaching out to the community in
the public forum.
10.
Is there anything else we should have asked? Fee/free to share anything you wish
the POE to know about you that will help us make a decision.

I am satisfied that as the deadline approaches for submitting this document I have
exhausted the subjects I was asked to address (if not the reader). My experience is that
when I have more time to edit my written work I tend to make it more concise. Perhaps
what I need is a page limit in addition to a deadline.

Professional References:

jane Shuler Gray
District judge
Fifth judicial District Court
102 N. Canal
Carlsbad, NM 88220
(575)887-7101

Lisa Riley
Fifth judicial District Court
102 N. Canal
Carlsbad, NM 88220
(575)885-4740
[email address to be sent]

jshuler@bajabb.com

I have known judge Shuler
Gray since school in
Carlsbad. We graduated in
the same class. We had no
contact until I moved back
to Carlsbad in 1998. When I
joined the bench, judge
Shuler Gray was already a
judge.

Richard B. Pugh
Second judicial District
Defender
505 Marquette NW
Albuquerque, NM 87102
(505)400-9535
pughlawoffice@ gmail.com

judge Riley joined judge
Shuler Gray and me about
two years after I became a
judge. Both judge Riley and
judge Gray are aware of my
work on the bench.

When I was Fifth judicial
District Defender I hired Mr.
Pugh when he graduated
from law school. He worked
in the Roswell district office.
He is aware of my work as
the District Defender.
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From:

To:
Subject:
Date:
Attachments:

Beth Mohr
Mark T. Baker; Joanne Fine; Elic H. Cruz; £00
CPOA Executive Director Applicants
Thursday, July 16, 2015 9:30:49 PM
CABO HR - CPOA Director Applicant Summarv.x\sx
CPOA Director Apolicant Bradley Brown w-writfnq assignment. pdf
CPOA Director Applicant Quncan Bradley w-writing assiqnment.odf
cpoA Director Applicant Edward Hame:;s w-wrltfng assignment.odf
CPOA Qlrector Applicant Herbert Strassbem w writing as:;fqnment.pdf
CPOA Director Apo!icant Jay Rowland w writing assignment resume.OOf
CPOA Director Aoo!fcant John Grubesic w wrjtjng assignmeot.pdf
CPOA Director APPlicant Julia Petrucelli w-wrjtlnq assignmenHesume-cover letter pdf
CPOA Director Appljcant Njva Lind w writing asslqmnent resume.pdf
CPOA Director Apolication Denise DeForest w-wrjtlng assjgnement. resume. letter.pdf
CPOA Director Application Jennifer Burrill w-writing assfqnemeot.odf
CPOA Djrector Apo!lcation Philip Dabney w· wr;tjng assignment. pdf
CPOA Director Aopllcation Robin Oozier Otten w-writjng assignment. pdf
CPOA Director Application Stephanie Y I opez w-writjog asslgnement- resume.pctf

All- At this point we have 13 CPOA Dirctor applications complete with writing assigmnent;
we also have four applications received by City HR that have not yet come to me, three with
writing assigmnents due on 7118/2015, and one with a writing assigmnent past due.
Enclosed are all the applications which are complete with writing assigmnents, plus the
spreadsheet tracking our applicant pool. The new applicants are:
Jay Rowland (former IRO)
Jennifer Bun·ill
Philip Dabney
Denise DeForest
Stephanie Lopez
I am enclosing all of the complete applications for any of you who missed getting them in
prior emails. I am NOT enclosing any incomplete applications, but will send them as soon as
they are complete, if the applicants complete them.
Please use the spreadsheet to double-check and ensure you have evetyone. If at least one
person would kindly confinn receipt of these, then I'll know that the file wasn't too large to
send.
Call me with questions. Thanks, -B

Beth A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. - Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CPOA Director
Met

Received
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 24847172
Name:

Bradley J Brown

Address:
Las Vegas, Nevada 89123
Alternate Phone:
Notification Preference: Email
Month and Day of Birth:

Home Phone:
Email:
Former Last Name:

US

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work In the United States?
What is your highest level of education?

Yes
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Types of positions you will

accept:
Types of work you will accept:
Types of shifts you will accept:

Yes
I have contacts in ABQ healthcare community that allow for easy
relocation
Regular
Full Time
Day, Evening , Night, Rotating , Weekends , On Call (as needed)

Objective

Education
Professional
University of Kansas
6/1996- 8/1998
Lawrence, Kansas

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Professional

Graduate School
Purdue University
6/1990- 6/1992
West Lafayette, Indiana

Did you graduate: Yes
College Major/Minor: Management
Degree Received: Master's

College

Did you graduate: Yes
College Major/Minor: Human Resource
Management
Degree Received: Bachelor's

Friends University
[Unspecified Start] - 1990
Wichita 1 Kansas

Work Experience
General Counsel and VP of Business Development
10/2013 - Present

Anterro 1 LLC
Miami, Florida

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 4
May we contact this employer?

Duties
responsible for negotiating provider-supplier relationships under Obamacare regulations. Assist in
formation and operation of accountable care organizations (ACOs) under the Affordable Care Act.
Reason for Leaving
Change in business objectives
General Counsel

Hours worked per week: 40
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7/2009- 9/2013
Access Healthcare, LLC
Spring Hill, Florida

Monthly Salary: $0.00
#of Employees Supervised: 8
May we contact this employer?

Duties
in charge of the legal department of a management company
managing 50 other companies, including commercial real estate operating companies and medical
practices. Responsible for litigation management, including mediation,
negotiation, and settlement of claims as well as overseeing outside business litigation
counsel.

Reason for Leaving
Company was purchased by a hospital and ceased further growth.
Attorney
1/2003 - 6/2009

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Brown Law Office
Wichita 1 Kansas
Duties
General practice focused on hea/thcare and intellectual property, including
healthcare M&A, regulation compliance, drafting and negotiation of commercial real

estate leases, commercial contracts, IP licenses, and infringement litigation and corporate
administration.
Reason for Leaving
Economic conditions
Associate
8/2001 - 1/2003

Martin, Pringle LLP
Wichita, Kansas

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 1
May we contact this employer?

Duties
Engaged in M&A, entity formation, commercial retail leasing, contract drafting,
negotiation 1 litigation document revieW 1 and litigation for large and medium businesses
conducting business on an international basis. Business contract and license drafting.
Primary and secondary litigator for civil litigation. Prosecution of appeals representing both Appellants
and Appellees. Member of the court appointment panel for indigent
criminal defendants serving as primary counsel for several felony jury trials.
Reason for Leaving
Major client was a supplier to Walmart and the firm commenced representation of Walmart creating
conflict of interest
Managing Attorney
8/1998- 8/2001

Brown and Kent
Wichita, Kansas

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
May we contact this employer?

Duties
Principal in a general practice firm focusing on business matters transactions
involving entity formation/ drafting and negotiating commercial leases 1 contract and licensing
agreements1 client counseling/ and including copyright, trademark and patent
litigation. Served as primary counsel on over 800 criminal cases.
Reason for Leaving
Recruited by Martin Pringle as a result of a patent litigation case I retained them to second-chair for
me.

M005430

.

Certificates and Licenses
Skills
Office Skills
Typing:
Data Entry:

Additional Information
References
Resume
Text Resume

Attachments
City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard 1 or Reserve status, or a spouse1 widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:

s.

Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:

-------·---------

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Kansas School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory1
or the District of Columbia?

A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
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A: Kansas and Florida

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.

A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: Represented criminal defendants in possibly over 1,000 cases Involving criminal investigations.
Worked with law enforcement expert witnesses in evaluating criminal investigations.
I have never been employed by a law enforcement or prosecuting agency. My experience has
focused on investigating an defending against criminal claims to assure appropriate resolution

of the controversy.

s.

Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Represented clients in both civil and criminal litigation for over 1,000 cases. Practiced
healthcare law involving administrative law and procedure.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due Jl!ne 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabg.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http:ljwww.cabg.gov/cpoa
or
http://www.cabq.gov/police
or
http://www. justice .govI crt/ about/s pi/fin dsettle. ph p#newm exico

Please provide the following information:
Name:
Firm/Employer:
Address:
Phone:

1.

Bradley Brown
Anterro, LLC
, Albuquerque, NM 87108

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable] to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
The City of Albuquerque has attempted some form of public oversight continuously since June of 1978.
During the intervening decades, the city has explored a variety of methods with limited or no success. In
fact, the April 2014 DOJ Findings letter opined that the then current approach to public oversight was a
contributor to what it considered to be unconstitutional conduct of the Albuquerque Police Department
(APD). There may be no greater failure of public oversight.
In September 2014, the City of Albuquerque instituted the POB and CPOA as a new form of public
oversight in attempt to address the short comings believed to be present in the prior implementations.
As with all previous forms of public oversight, under the current system the APD remains free to ignore
the recommendations of the POB. However, the present environment makes it far more likely that the
APD will be receptive to change as a result of information it receives from the community. The single
most important element in the success of public oversight is APD's willingness to participate.
As a result, the most important goal for the CPOA and POB to achieve within the next 12 months is to
objectively demonstrate on a consistent basis that the APD is meaningfully responsive to
recommendations of the POB and CPOA. If the APD fails or refuses to adopt the recommendations of
the POB as a general practice, the POB and CPOA will fail at effective public oversight within far less than
twelve months.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
During my representation of a company, I became aware that a high level executive, who was my
superior, had purchased and was operating an independent business venture. The existence of that
business venture may have exposed the company to the possibility of civil and criminal claims. Knowing
that my employment was in jeopardy, I reported my concerns to the CEO of the company and the
executive. The executive obtained legal counsel and divested of that business venture.! took action
because my ethical responsibility to the company is of greater importance than my continued
employment. Fortunately though, our working relationship successfully survived the situation.

M005433

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
Prior to law school during my employment at The Boeing Company I was given responsibility for a
software quality assurance department that made the final delivery decisions for a number of multibillion dollar programs including nuclear capable weapon systems. At the time of my promotion, I was
the sole member of the department and confronted with the challenge of budgeting, obtaining facilities,
and staffing in the face of rapidly growing business demand. I located facilities, obtained equipment,
and hired a number of employees in a matter of weeks. Over the course of the next few years, I
recruited and hired more than 30 employees. During this time, I created company-wide policies and
procedures that outlined the philosophy of the organization and allowed employees quickly to become
productive. I dealt with this challenge by creating a well-rounded cohesive team that could be relied
upon to effectively accomplish their responsibilities independently. Managing delegation of tasks was
critical, because the scope of work was broad and some of my employees were located remotely where
communication was limited to phone calls with months passing between in person visits.
My second example is when, as general counsel, I was asked to terminate the HR director of a 650
employee company. I proposed to the executives the alternative of demoting of the HR director to an
administrative position and the transfer another partially qualified employee to the director position.
Having anticipated the situation over a year previously, I had arranged for the employee to be
transferred to the HR department as an administrative assistant to gain HR experience, followed by
coordinating her promotion and transfer to the business development department engaged in HR
facilitation activity. By the time the situation with the incumbent HR director developed, the employee
had sufficient experience to handle the position. The executives approved my proposal and tasked me
with carrying it out, which I did in a matter of weeks.
The reason I proposed this alternative was that termination and replacement of the HR director could
have caused significant disruption to the company. The incumbent was an experienced HR professional
who enjoyed the administrative aspects of the job and had significant corporate memory, but disliked
the conflict inherent in the HR director position. The proposed employee was adept at handling conflict
and resolving disputes, but had insufficient experience in HR to serve a 650 employee company alone.
However, with the enthusiastic support of the former HR director, she successfully performed as HR
director while gaining experience in the position. The two of them work well as a team. Both
individuals are still serving in those positions now after nearly three years.
A final example involves a situation when a physician-employee of the company related a racially
charged joke in the presence of two minority employees, one of whom took offense. Another physician
in the office reported the incident to me and I immediately investigated to confirm the occurrence,
engaged in a discussion with the offending physician regarding the inappropriate conduct, then
scheduled sensitivity training which included a final examination. My outside legal counsel included a
female minority attorney who agreed to provide the sensitivity training as well as to counsel the
offended employee to ensure that future performance was not affected. I followed up three months
later to verify that the intervention had been successful and the office continued to be productive.
Ensuring appropriate respect for all persons is vital to ensuring that an organization is able to function at
optimal productivity.

4.

Which of your legal cases are you the most proud of and why?
One case of which I am proud involves a mentally disadvantaged youth who had been charged with two
counts of statutory rape with an initial proposed plea of one count with a 40 year sentence and no
possibility of parole. A multi-state investigation revealed that an older sister who was alienated from
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her father had made false claims about her younger sister in an attempt to harm her father, which gave
rise to the false charges against my client. A court appointed medical expert re-examined the alleged
victim and reported that the investigative findings presented in three reports all had been fabricated.
After over a year involving many hearings before the court, I reached a plea agreement with the
prosecutor for a misdemeanor conviction. The judge accepted a plea of no contest, entered a
misdemeanor conviction and a sentence of time served. I am proud of this case because it represents
defending a vulnerable person in an unpopular cause in the face of seemingly insurmountable odds.
Another case involved a claim of commercial fraud perpetrated by the relative of a sitting judge in the
same district. After having engaged in a protracted uphill struggle to get the case in front of a jury, the
presiding judge interrupted my examination of the defendant and allowed those of my claims that he
previously had disallowed. Deliberation took less than 20 minutes. I am proud of this example because it
represents pursuing justice in a difficult case with significant opposition.
One final case of many involved a court appointed representation relating to counts of attempted
murder, kidnapping, felony evade and elude, and felony criminal damage to property. At the first
preliminary hearing, the judge refused to bind over two of the counts for want of probable cause. The
prosecutor dropped charges and refiled, and I was reappointed to the same defendant by mere chance.
At the second preliminary hearing in front of a different judge, the judge bound the two charges, but
refused to bind over the charges that had been bound in the previous hearing. Again, the prosecutor
dropped the charges and refiled, but this time in anticipation, I had requested the assignment clerk to
assign the case to me. The third preliminary hearing in front of a still different judge resulted again in
only two charges being bound over, at which point the prosecutor entered into a plea for two
misdemeanor counts with time served. My success largely was a result of my long-term relationship
with an out of state law enforcement officer who served as an investigator. I am proud of this case
because of my persistence in seeking a better outcome for my client. The traditional approach would
have been to waive the preliminary hearing and let the case go to trial, but that would have meant the
defendant would have spent perhaps close to a year in custody awaiting trial.
5.

Describe your investigative philosophy.
The POB and CPOA exist to assure the community of the quality of the APD. Quality in this case being
compliance with the US Constitution, New Mexico laws, the Settlement Agreement/Consent Decree,
and other specifications of the APD system. Verification of quality can be expected to involve both a
systemic audit program and a complaint resolution program. The audit program investigates both that
the policies and procedures are correct and adequate, and verification of operational compliance with
those policies and procedures. The complaint resolution program uses information provided by
complaint investigations to further examine and verify the adequacy of the APD policies and procedures.
An investigation is an important step in a process of ensuring and improving the quality of the APD
system. The investigation, however, is merely the information gathering portion of the process. The
critical and possibly more difficult activity is that of implementing effective resolution of the identified
concerns. The typical reaction of an organization to audit findings or complaints is to defend, deny and
avoid taking any corrective action. But, with education and persistence, organizations can understand
that all systems are imperfect, and that investigative findings are critical information necessary to
continuously improve the system.
Part of my investigation philosophy is that among the most damaging conduct possible with respect to
public oversight is false statements made by public servants in the course of an investigation. The Fifth
Amendment does not shield false statements. See U.S. v. Wong {1977), U.S. v. Mondjuano (1976), and
U.S. v. l<nox (1969). Consequently, Garrity rights do not apply to perjured or false statements made by a
government employee under Garrity protection. I vigorously will encourage prosecution of any
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government employee who participates in sworn false statements made during the course of an
investigation, whether they utter the false statement or knowingly allow it to be uttered.
Furthermore, it is my opinion that Garrity rights do not require that the City of Albuquerque knowingly
to expose the public to a risk of danger merely because information regarding that danger was elicited
through compelled self-incriminating statements. It is my expectation and belief that the constitutional
rights of government employees can be protected while simultaneously protecting the constitutional
rights of the public at large.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
The POB and CPOA are tasked with verifying the quality of the APD as defined by the US constitution,
New Mexico laws, the Settlement Agreement/Consent Decree, and other quality specifications. I have
extensive experience with quality verification that is relevant here. In addition to my experience with
criminal defense attorney, which will help with interpretation of the quality specifications for the APD, I
also have fifteen years of quality assurance and industrial statistics experience that will allow rapid
implementation of a comprehensive and cost effective program to verify APD's compliance with the
identified requirements. In the past, I have been certified by the American Society for Quality, as a
Quality Engineer, a Quality Auditor, and a Reliability Engineer, representing the possession of specific
knowledge relating to the investigation of compliant and noncompliant systems and the resolution of
noncompliance.
My background in industrial statistics also may be especially useful in rapidly responding to a large
backlog of cases in a timely manner. Although sometimes criticized by people who do not understand,
statistics is a science of decision making and problem solving that involves taking quantities of data and
identifying information contained therein. The efficiency of investigations may be increased with the
appropriate use of such analytic methods. Statistics can be used not only to identify the priority of
investigations to pursue, but also to identify which cases are likely to be isolated events and which may
be signals of systemic issues, and to objectively measure the success of implemented recommendations.
Statistical methods allow for an objective determination whether the POB and CPOA are effective.
CPOA's report to the community and the City be expressed with a scientific level of confidence. For
example, appropriate implementation of statistical methods can allow measurement of community
confidence, and the change in that confidence over time, regarding whether the POB and CPOA have
been able to achieve effective public oversight. Among the many other factors of quality that can be
objectively measured are whether the frequency of observations of putative unconstitutional conduct
has changed to a statistically significant extent and whether recommendations implemented by APD are
likely to have contributed to an improvement in system performance.

7.

What is your vision for the CPOA?
The POB is the voice of the community seeking to ensure the quality of the APD. Among the factors of
quality that can be measured is the level of community confidence that the APD is appropriately
protecting the community and that the CPOA is effective in supporting public oversight. The CPOA is the
administrative function that supports the POB and empowers it with appropriate resources and systems
to ensure that the concerns of the community have been satisfactorily addressed and that the APD is
maintaining appropriate quality.
The primary purpose of the POB and the CPOA is to ensure that the community has confidence that the
APD is complying with the US Constitution and other quality requirements while allowing the APD the
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appropriate operational secrecy necessary to engage in effective law enforcement. It is my expectation
based on prior experience with quality systems, that the APD can be persuaded to be responsive
voluntarily to the recommendations of the POB from its own self-interest. It will be my goal to persuade
the APD to take objectively verifiable action with respect to every recommendation of the POB.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
Prior experience with similar quality assurance systems. I have created and managed many quality
assurance and complaint resolution systems in similar politically charged and conflict-filled
environments under tight time constraints and high pressure to perform. I can create and have in
operation an objectively verifiable system producing results visible to the community in a very short
period of time.
Focus on the goal. The important goal of public oversight is for the community to have confidence in the
APD. I am able to evaluate mountains of data to determine which are important versus merely urgent,
and develop a strategy to satisfactorily accomplish large numbers of assignments in a short period of
time. The CPOA has a large backlog of cases and being able to address and resolve that backlog quickly
and effectively is important for establishing confidence in the CPOA and the APD.
Willingness to forgive insult to get the job done. I do not hold grudges and easily forgive insults. In an
environment of conflict and divergent motivations, holding grudges for past insults or seeking retaliation
can politicize an environment and destroy consensus building necessary for conflict resolution. Having
implemented quality systems before, I have extensive experience de-escalating the natural
defensiveness of organizations against perceived criticism and induced change.
Independence. I am an outsider. I have no prior relationships with the APD, the City Attorney, or any
other employee of the City of Albuquerque. I have never been a police.officer, a prosecutor, nor a city
attorney. No one justifiably can accuse me of bias or favoritism.
Development of effective relationships. I have experience with developing effective relationships with
people of all perspectives, cultures and backgrounds. Having an appropriate understanding of our
different world views is important to ensuring effective community engagement and support.
As for one of my challenging characteristics, I have a tendency to be intense with a laser-like focus on
completing important assignments that can cause distress for those who work for me. At times I have
been given the nicknames, 'Bulldog' and 'Missile-lock.' I gravitate toward situations that involve more
work than can be done in the given amount of time and lose sight of the clock to ensure the completion
of an important goal. Sometimes this results in giving employees more work than they accomplish
leading to stress and distress. To address this characteristic, I intentionally develop a rapprochement
with my staff that allows them to coordinate the scheduling of their assignments and identify
appropriate deadlines. We discuss the distinction between important and urgent assignments, and
coordinate a priority that assures the appropriate assignment is accomplished at the required time.

9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others.
An advantage of having many years of life experience is that I have had numerous opportunities to be
involved as officer, chairman or member of numerous community groups, including branches of the
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American Red Cross, American Cancer Society, Habitat for Humanity, and other organizations. I have
represented multiple independent practice associations, which are a type of union for physicians, with
respect to their labor negotiations with contracted health plans and in matters relating to discipline of
individual physicians, including navigation of the contractual dispute resolution and appeals provisions. I
have served as an intern for a state senator, and coordinated lobbying action seeking reformation of
state law. I have interacted with DOJ attorneys with respect to multi-million dollar civil and criminal
claims. I have no prior experience working with a DOJ monitor, but my employment with The Boeing
Company involved years of working closely with numerous defense procurement officers that served in
an analogous role ~f monitoring that our system was complying with the requirements of the procuring
government department. My fifteen year career at Boeing, and seventeen as an attorney, has centered
on resolving disputes between groups having different interests in order to create a consensus
necessary to achieve a common goal.
Describe a situation where you were involved with a group that started out with conflict or opposite points of
view, where you were able to help achieve the group's goals through a collaborative process of your facilitation
or management. Describe the stakeholders, your role and responsibility, and also give the outcome.
My situations are myriad, but unfortunately the most interesting examples involving legal cases, the DOJ
and others, are cloaked in confidentiality or involve classified programs. One example I can relate
involved the assembly and installation of the aft access and blow out door that precludes a catastrophic
failure mode for the 737 commercial aircraft; the door keeps the aircraft from blowing apart in midair.
The installation process took nearly 8 hours to complete but the production line was being accelerated
necessitating a more efficient process. There was significant conflict with the installation crew blaming
assembly, assembly blaming tooling, and tooling blaming engineering; these conflicts related to
hundreds of millions of dollars and involved perhaps 100 people all highly motivated to place blame on
others with negative impact on process improvement. My responsibility was to improve the process to
allow the airplane assembly to move faster while maintaining appropriate quality, which caused
increased work but no reward for all of the supporting organizations. My role was to mediate disputes
and obtain engagement from those disputing organizations. As a result of my facilitation and in a period
of less than a week, the process was adjusted to allow completion of i~stallation in less than 20 minutes.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
A Wichita, Kansas television news station used me as an on-air legal expert for a period of years. They
would call me with an issue of criminal or civil law as they were on their way to my office to televise the
interview. In most cases, I had less than ten minutes notice of the interviews on a wide variety of legal
subjects.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Laura Bunting
R&D Manager
Spirit AeroSystems, Inc
PO Box 780008; MC K78-10
Wichita, KS 67278-0008
Iaura. a. bunting@ spi rita ero. com
316- 214- 7930
Laura Bunting was the first employee that I hired into the Software Quality Assurance organization at
The Boeing Company. She worked with me in the development and operation of complaint resolution
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systems and quality programs for hundreds of projects involving tens of thousands of people including
government monitoring and oversight. She currently is a member of several corrective action boards.
She has known me for nearly 30 years.

Courtney Elam
Assistant District Attorney in Atlanta, Georgia

Courtney Elam served as outside counsel on contract drafting and personnel matters. She has worked
with me in resolving company personnel conflicts. She has known me for approximately 5 years.

Edmund J. McKenna
Ogletree, Deakins, Nash, Smoak & Stewart, P.C.
100 North Tampa Street, Suite 3600 Tampa, FL 33602
Telephone: 813-289-1247
Fax: 813-289-6530
edmund.mckenna@ogletreedeakins.com
Ed McKenna served as outside counsel for employment practices. We worked together on numerous
employment dispute related matters including EEOC complaints and employment practice litigation. He
has known me for 6 years.

Notice -If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 -CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
. Contact Information -- Person ID: 3046681
Name:

Duncan Lee Bradley

Address:
Ruidoso, New Mexico 88345

Home Phone:
Email:
Former Last Name:

Alternate Phone:
Notification Preference:

US

Email

Month and Day of Birth:

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico

1

Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:

Regular
Full Time
Day , Evening , Night,
Weekends , On Call (as
needed)

Types of shifts you will accept:

Objective
Opportunities to apply skills and knowledge acquired through training,
education, and experience, in order to contribute to the betterment of the New

Mexico community.
Education
Professional
United States Institute of Peace - Organization for Security and
Cooperation in Europe
10/2010 - 1/2011
On-Line, New Mexico

Did you graduate: Yes
College Major/Minor: Rule of Law Transcaucus, Transoxus & Balkan
Regions
Degree Received: Certification

Professional
Civilian Police International
12/2008 - 2/2009
Leesburg, Virginia

Did you graduate: Yes
College Major/Minor: Rule of Law - Iraq
Degree Received: Certification

Professional
ATLA College of Trial Advocacy
8/1987- 10/1987
Vail, Colorado

Did you graduate: Yes
College Major/Minor: Trial Advocacy
Degree Received: Certification

Professional
Colorado Court of Appeals - Internship, Senior Judge Donald P.
Smith
12/1983- 1/1985
Denver, Colorado

Did you graduate: Yes
College Major/Minor: Legal Research,
Drafting, Court Administration
Degree Received: Certification

Graduate School
University of Denver College of Law
9/1982- 12/1984
Denver, Colorado

Did you graduate: Yes
College Major/Minor: LawJurisprudence-Trial and Appellate
Advocacy
Degree Received: Doctorate

Professional

Did you graduate: Yes
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Colorado Supreme Court- Internship, Chief Justice Edward Pringle College Major/Minor: Legal Research,
9/1982- 9/1983
Drafting, Court Management
Degree Received: Certification
Denver, Colorado

Professional
Jefferson County Colorado Sheriff's Training Academey
5/1973- 8/1973
Golden, Colorado

Did you graduate: Yes
College Major/Minor: Law Enforcement Field Services, Crime Scene
Preservation, Report Writing, Vehicle

Operations, etc.
Degree Received: Certification

Graduate School
Southern Illinois University
9/1968- 6/1972
Carbondale, Illinois

Did you graduate: Yes
College Major/Minor: PhilosophyMiddle East Area Studies
Degree Received: Doctorate

College
Reed College
6/1966- 9/1966

Did you graduate: Yes
College Major/Minor: Farsi Language
and Middle East Area Studies
Degree Received: Other

Portland, Oregon
Graduate School
Southern Illinois University
9/1963- 6/1966

Carbondale, Illinois
College
Southern 1/Jinois University
6/1961- 6/1963

Carbondale, Illinois

Did you graduate: Yes
College Major/Minor: Philosophy Anthropology
Degree Received: Master's
Did you graduate: Yes
College Major/Minor: Philosophy English
Degree Received: Bachelor's

College
Elmhurst College
9/1957- 6/1961
Elmhurst, Illinois

Did you graduate: No
College Major/Minor: German, History
Degree Received: No Degree

College
9/1958- 1/1960
Dekalb, Illinois

Did you graduate: No
College Major/Minor: German, Art,
History, English
Degree Received: No Degree

High School
York Community Highschool
9/1953- 6/1957
Elmhurst, Illinois

Did you graduate: Yes
Highest Level Completed: 12
Did you receive a GED?
Degree Received: High School Diploma

Northern Illinois University

Work Experience
Assistant Public Defender
12/2003 - Present
Law Office of the Public Defender, New Mexico
Main Street
Las Cruces/Alamogordo, New Mexico

Hours worked per week: 70
Monthly Salary: $0.00
#of Employees Supervised: 3
Name of Supervisor: Dennis Seitz,
Kenneth Henrie, Mario Torrez - District
Defenders
May we contact this employer? Yes

Duties
Representation in the New Mexico Courts of the 3rd and 12th Judicial Districts, of indigents accused of
violations of the New Mexico Criminal Code.
Legislative Advisor
12/1997- 1/2009

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes
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Colorado Senator James F. Congrove
Arvada, Colorado

Duties
Advised concerning legislation before the Colorado Legislature and the Jefferson County Board of County
Commissioners, and drafted legislative initiatives for Commissioner, Representative, and Senator James
Congrove.
Reason for Leaving
Senator Congrove passed away January, 2012, after a prolonged incapacitating illness which commenced
January, 2009
Visiting Lecturer
1/2008- 7/2008

Hours worked per week: 15
Monthly Salary: $0.00
May we contact this employer? Yes

Eastern New Mexico University
Ruidoso, New Mexico
Duties
Taught Two Courses:
Survey of the History ofthe Middle East; and,
Introduction to Philosophy.
Reason for Leaving
Part-time teaching duties, responsibilities, and time requirements conflicted with the full-time duties,
responsibilities, and time requirements of primary employer, the Law Office of the New Mexico Public
Defender.

Assistant County Attorney
3/2005 - 1/2007

Jefferson County Attorney's Office
Golden, Colorado

Hours worked per week: 70
Monthly Salary: $5,200.00
# of Employees Supervised: 2
Name of Supervisor: James Congrove County Commissioner
May we contact this employer? Yes

Duties
Representation of the County in the Courts of the State of Colorado, and advising the Board of County
Commissioners.
Reason for Leaving
Returned to New Mexico, Law Office of the Public Defender

---------------------------------------- -----··----Member1 Board of Directors
9/1998 - 12/2003

----~----·--------~----~----------

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Midwestern Center for Mental Health
Montrose, Colorado
Duties
Acted as a Board Member at Board Meetings, and represented the Center as directed by a vote of the Board
of Directors.
Reason for Leaving
Moved to Las Cruces, New Mexico.
Member, Sheriff's Advisory Committee for Budget &
Training
8/1999 - 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Montrose County Colorado Sheriff's Department
Montrose, Colorado
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Duties
Advise the Montrose County Sheriff with regard to his Department's annual budget, and the Department's
training programs. Presented the Department's annual budget to the Board of County Commissioners.
Reason for Leaving
Moved to Las Cruces, New Mexico
Lecturer
10/1997 - 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Colorado Continuing Education Services
Denver, Colorado
Duties
Gave Continuing Education Lectures/Courses
Reason for Leaving
Moved to Las Cruces, New Mexico

Trial Attorney
5/1985 - 12/2003

Duncan Bradley & Associates
Montrose, Colorado 81401
(303) 349-2110

Hours worked per week: 80
Monthly Salary: $0.00
# of Employees Supervised: 8
Name of Supervisor: D. L. Bradley
May we contact this employer? Yes

Duties
Representation of individuals in both civil and criminal actions at both the trial and appellate levels in the
Colorado State and Federal Courts. Also did a some transactional law, wills deeds and trust work, real estate
law, and a number of Federal Bankruptcy cases.
Reason for Leaving
Accepted a position with the Law Office of the New Mexico Public Defender, and moved to Las Cruces, New
Mexico
Designated Alternate Defense Counsel for the 7th Judicial
District
11/1997- 12/1998

Colorado Office of the Alternate Defense Counsel
Greely, Colorado

Hours worked per week: 35
Monthly Salary: $0.00
#of Employees Supervised: 3
Name of Supervisor: Colorado State
Alternate Defense Counsel
May we contact this employer? Yes

Duties
Representation -of indigent individuals charged with violations of the Colorado Criminal Code, who could not
be represented by the Colorado Office of the Public Defender because of conflicts of interest.
Reason for Leaving
Completed contractual obligations (1 year contract) and returned to the private practice of the law
Member, Judicial Advisory Committee
9/1987- 1/1993

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Colorado Bar Association
Denver, Colorado
Duties
As a comm'1ttee member, acted to advise the Colorado Judiciary concerning judicial policy, rule creation,
budget, and judicial appointments.
Reason for Leaving
Moved law practice from 847 Sherman Street, Denver, Colorado, to Arapahoe County, Colorado
Intern

Hours worked per week: 15
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9/1982- 1/1985
Colorado Supreme Court, Colorado Court of Appeals

Denver, Colorado

Monthly Salary: $0.00
Name of Supervisor: Edward Pringle &
Donald P. Smith - Chief Justice,
Colorado Surpreme Court1 Senior
Judge, Colorado Court of Appeals
May we contact this employer? Yes

Duties
Research and draft opinion briefs for Chief Justice Pringle (09/82-06/83) and Judge Smith (01/84-02/85).
Reason for Leaving
Graduated from the University of Denver, College of Law, December, 1884.
Senior Patrol Deputy
2/1973- 9/1982

Jefferson County Sheriff's Department
Golden, Colorado 80401

Hours worked per week: 60
Monthly Salary: $0.00
Name of Supervisor: Harold E. Bray Sheriff, Jefferson County
May we contact this employer? Yes

Duties
As a Patrol Officer: provide law enforcement services in an assigned district.
As a Dispatch Officer: receive requests for law enforcement services and dispatch appropriate field officers to
meet the requirements of such requests.
As Investigator: investigate and file for prosecution cases involving crimes against persons (principally
murders and sexual assaults).
As Head of Research and Development: research and implement projects under the direction and supervision
of the Jefferson County Sheriff1 including preparation/ submission 1 and presentation to the Board of County
Commissioners of the Department's annual budget.
Jeffco Sheriff's Department Training Academy: presented in-service training classes with regard to field
report writing.
As Sheriff's Personal Representative: represented the Jefferson County Sheriff on the Citizens Advisory
Committee for Budget and New Facilities Design and to the Board of County Commissioners with regard to
Department and County Projects 1 negotiated the Jefferson County Sheriff's Department Law Enforcement
Services Contract with the U.S. Forest Service1 for Pike National Forest, and served as the watch commander
and field supervisor for the deputies fulfilling the contract's provisions.
As Civil Officer: the service and execution of civil process.
Member, Board of Directors
9/1977- 1/1979

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Jeffco Federal Credit Union
Golden, Colorado
Duties
Acted in the interest of the Jeffco Federal Credit Union and its Members as a Board Member
Reason for Leaving
Left Jefferson County1 Colorado, employment to attend law school
Adjunct Professor
12/1975- 9/1978

Hours worked per week: 10
Monthly Salary: $0.00
May we contact this employer? Yes

Metropolitan State College (now, University)
Denver, Colorado
Duties
Taught courses focused on prelaw and law enforcement students.
Undergraduate, Graduate, and Post Graduate Assistant,
Intern to the Dean, and Graduate Lecturer
8/1962 - 6/1972

Southern Illinois University
Carbondale, Illinois

Hours worked per week: 40
Monthly Salary: $650.00
# of Employees Supervised: 2
Name of Supervisor: Several - included
the Department Chair for the
Department of Philosophy & the Dean of
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International Education
May we contact this employer? Yes
Duties
As an Undergraduate: assist professors in the execution of their teaching duties and the teaching of courses.
As a Graduate Assistant: assist in the design and teaching of an experimental core curriculum course,
Introduction to Western Humanities, and the teaching of the philosophy portion of the Western Humanities
12 quarter hourr three quarter program (which program included Art, Literature, Music, Design, and
Philosophy).
As Intern to the Dean of International Education: research and draft international education proposals.
As Faculty Adviser: advise and counsel students from the Middle East, and supervise the activities of the
International Students Association.
As Post Graduate Leturer: taught course in extension at the Matoon, Illinois, Community College and at
Menard State Penltentary, Chester, Illinois.
Lecturer
6/1966- 6/1968

Hours worked per week: 80
Monthly Salary: $0.00
May we contact this employer? Yes

Iranian Ministry of Education
Tehran, International
Duties
Taught at the Iranian Women's College, Tehran, English as a Second Language and Introduction to Western
Humanities; with the Iran Literacy Corps assisted with the design and implementation of a correspondence
school program in accord with the Shah's policy and goal of establishing national literacy by the year 2000;
at the Mamazan Agricultural College, English as a Second Language and Introduction to Western Humanities;
at Pars College, Shim ran, English as a Second Language and Introduction to Western Humanities.
Reason for Leaving
Completion of U.S. Peace Corps Volunteer two year service obligation.
Certificates and Licenses

Type: COLORADO LICENSE TO PRACTICE LAW
Number:
Issued by: COLORADO SUPREME COURT
Date Issued: 5/1985

Date Expires:

-----·---------------------·-------------------·--------·---------·Type: NEW MEXICO LICENSE TO PRACTICE LAW
Number:
Issued by: NEW MEXICO SUPREME COURT
Date Issued: 4/2005

Date Expires:

Type: Pilot's License, Land, Complex Aircraft, Single and MultiEngine
Number:
Issued by: Federal Aviation Administration
Date Issued: 9 /1981

Date Expires:

Skills
Office Skills
Typing:
50
Data Entry: 250
Other Skills
Author & Technical Researcher Expert - 30 years and 0 months
Languages

M005445

Arabic - Read
Persian - Speak/ Read/ Write
German - Read
English - Speak, Read, Write
French - Read
Spanish - Read

Additional Information
•

1· References
Professional
Smith, Esquire, Bruce
Crown Prosecutor
Crown Prosecutor's Chambers, 20th Level
175 Liverpool Street
Sydney, New South Wales 1 International
+61 2 457 810 999
bcsmith44@yahoo.com.au
Professional
Henrie, Esquire, Ken
District Defender, Law Office of the New Mexico Public Defender
(Las Cruces) - Retired
508 South Main Street
Suite 700
Las Cruces, New Mexico 88001
(575) 496-3037
Professional
Rothenberg, J., Sandra I.
Senior Judge, Colorado Court of Appeals (Retired)
Denver1 Colorado 80203

Professional
Ludwig, William D.
Leesburg, Virginia 22191

Resume
Text Resume

Attachments
Attachment

File Name

File Type

LETTER_OF_APPLICATION_CPOAD_150628.pdf LETTER_OF_APPLICATION_CPOAD_150628.pdf

~~;.,:~

REFERENCES_150628.pdf

References

REFERENCES_150628.pdf

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions 1 or in a current Active
military/ Guard 1 or Reserve status/ or a spouse, widow(er) 1 or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No
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3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:

--------------·---------------·-----6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?

A: Neither of these

Supplemental Questions

1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Denver, College of Law

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.

A:

s. Q:

New Mexico and Colorado

How many years of management experience do you possess related to this position?

A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

7. Q: Briefly describe your experience in criminal investigation.
A: Detective, Jefferson County Colorado Sheriff's Department, Crimes Against Persons
(Homicide).
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Licensed Attorney, thirty years; Intern, Colorado Supreme Court and Colorado Court of
Appeals, two years; Operated a Law Firm, Duncan Bradley & Associates, in Colorado; Served
on the Colorado Bar Association's Judicial Advisory Committee, three years; Member, Board of
Directors, Midwestern Center for Mental Health and Jeffco Federal Credit Union, eight years
total; Legislative Advisor to Colorado Senator James F. Congrove, eleven years; Advisor,
Montrose County Colorado Sheriff and Jefferson County Colorado Sheriff, six years total;
Jefferson County Colorado Sheriff's Representative to the U.S. Forest Service, Negotiation and
Implementation of the Sheriff's Department's Law Enforcement Services Contract for Pike and
San Isabel National Forests, three years total
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 8, 2015
You may add your answers to this document, or format your answers separately; please send your completed questionnaire as a PDF to alangreen@cabg.gov. The completed questionnaire must be submitted

by end of day on the due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents

available at http://www.cabq.gov/cpoa or http://www.cabg.gov/police or http:l/www.justice.gov/crt/
about/spl/findsettle.php#newmexico

DUNCAN L. BRADLEY
Law Office of the New Mexico Public Defender
2395 North Florida, Alamogordo, New Mexico 88310

1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you

as the most important goal for the CPOA (and POB, if applicable) to achieve within the next 12
months, in order to demonstrate to the community that civilian oversight is meaningful and

effective?

The reestablishment of productive and trusting relations between the
Albuquerque Police Department and the communities it serves is of first importance. Both the Settlement Agreement/Consent Decree and the October 6, 2014
Amendment to Chapter 9, Article 4, Part 1 ROA 1994, the Police Oversight Ordinance provide important guidance, direction, and operational requirements to achieve that goal.
In that connection, there are a number of things which might be immediately accomplished by the Civilian Police Oversight Agency and the Police Oversight
Board in the course of their required interactions with the Albuquerque City Government and Police Department. For example, the development of a process for
productive interaction between the Albuquerque Police Department and the citizens
of Albuquerque through an active community watch program would directly involve Albuquerque's several communities with the Department, which is something which the Civilian Police Oversight Agency might be able to foster.
Further, advocacy for, and support of an Albuquerque Police Depmtment
in-house activities such as the implementation of a monthly in-service training program would be another step in that direction. Such a program could focus on the
historic role of law enforcement in the American judicial system (concerning its
primary goal of maintaining public peace, order, and safety), professional patrol
procedures, professional call response procedures, field officer public demeanor,
citizen contact protocols, officer safety procedures, and professional constraints on
responses to threats involving an officer and/or public peace, order, and safety.
Enhancement of public awareness and involvement could also be advanced
by encouraging the Department to invite direct citizen and media participation in
various aspects of such programs (albeit, not all, since as some law enforcement
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training entails unacceptable security risks and liabilities, and the Police would
wish to keep certain matters confidential with regard to field operations).
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and

why, as well as the outcome.

While serving as the Designated Alternate Defense Counsel for Colorado's
Seventh Judicial District, in the course of interviewing a client he advised he was
going to commit another crime in connection with the offenses with which he was
charged, in order to conceal his involvement and generate false testimony.
Pursuant to the specific provisions of the Attorney Code of Professional
Responsibility, the Canons of Ethics, and prevailing written standards from the Bar
Association, an en camera hearing with the presiding Court was requested, the
purpose of which was to ask to be excused from representation of that client on the
grounds of a conflict of interest, and that the Court appoint alternate counsel.
The Court granted the request and did appoint alternate counsel. It also
recused itself from further participation in proceedings regarding the case.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you

dealt with it and why.

While in private practice, on more than one occasion intra-office and interoffice disharmony affected the firm's ability to effectively represent the interests of
its clients. The situation was resolved by exercising leadership by example, among
other things by inviting the in-put of those expressing competing or conflicting
interests and points of view. This approach proved, and has proven successful in
almost all cases. Vety few individuals, if any, respond positively to being ordered
to act or conduct themselves in specific ways. However, for the most pati they will
respond favorably to an invitation of conversation and exchange of views.
4.

Which of your legal cases are you the most proud of and why?

As an attorney:
Personal satisfaction does not arise from a particular success involving the
results of a pmiicular case, but from the over-all results of many cases, those
achieved on behalf of many clients. In the course of both private and public
practice, the satisfaction felt has arisen from the many letters and other expressions
of appreciation received from clients who were assisted in the resolution of the
difficulties concerning which consultation and representation were afforded.
As a peace officer:
The successful resolution of a case which involved a serial kidnapperrapist-murderer (twenty-four known victims) accomplished in the face of official
disapprobation by a politician who wished the effmi expended investigating the
perpetrated crimes to be spent on another, more publically visible goal (the exact
rebuke was, "Nobody gives a damn about an East Colfax hookers~we need that jail
built!"). As it happened, it was an election year.

2
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The perpetrator was eventually arrested, tried, and convicted, and hen last
heard (Summer of 2006), he was still serving a life sentence in the Colorado
Department of Corrections without chance of parole.
5.

Describe your investigative philosophy.

As an attorney:
Establish the facts necessary to accurately evaluate a case, and determine
for the client a course of action, advise him or her regarding the cause of action
pending, and create a plan to successfully resolve the matter in the client's best
interests with the least expense and personal disruption.
As a peace officer in Illinois and Colorado:
Establish what happened by a careful evaluation of the facts of the matter,
and preserve the scene and its evidence to the end of maintaining public peace,
order, and safety in order to achieve substantial justice in resolution of the matter
into which enquiry is being made.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a
variety of issues1 including a large backlog of cases. What in your background makes you uniquely
qualified to take the helm of this organization and move it forward?

In meeting the several requirements of the October 6, 2014 Amendment to
Chapter 9, A1ticle 4, Pmt I ROA 1994, and the Police Oversight Ordinance the Settlement Agreement/Consent Decree for the Civilian Police Oversight Agency and
Police Oversight Board, an ability to analyze factual material, prioritize goals, and
focus effort on achieving specific results and ends would be essentail, which ability
was acquired by and through:
Education (BA; MA; Ce1tification in Iranian Area Studies and Farsi Language - Reed College, Portland, Oregon; PhD; JD; Diploma - Jefferson County
Sheriffs Department Training Academy, Golden, Colorado; Diploma- ATLA College of Trial Advocacy; Diploma- Iraq Rule of Law- Civilian Police International;
and, Certification - United States Institute for Peace, Organization for Security and
Co-operation in Europe;
Service as Legislative Advisor (to a Colorado State Senator, the late James
Francis Congrove);
Service as a Board Member on two boards of directors (the Jeffco (Jefferson County, Colorado) Federal Credit Union and the Midwestern Center for
Mental Health, Montrose, Colorado);
Service as an Advisor to two Sheriffs: (the Montrose County Colorado
Sheriff, four years as a member of his committee for budget and training and representing him to the Montrose Board of County Commissioners and the Sheriffs
Citizens Advisory Committee, and the Jefferson County Colorado Sheriff, four
years as his Research and Development Specialist representing him and the Department to the Jefferson Board of County Commissioners regarding the Department's
3
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annual budget, staffing needs, and equipment and facilities requirements, to the Citizens Advisory Committee for New Facilities, and negotiating and implementing
the Department's contract with the U.S. Forest Service regarding the provision of
law enforcement services in the Pike and San Isabel National Forests);
Service a member on the Colorado Bar Association's Judicial Advisory
Committee: (three years, Denver, Colorado);
Service in Iran: (working with the Iranian Ministry of Education and the Iranian
Literacy Corps);
Service with Southern Illinois University's Division of International
Education: (working under the direction of the Division Dean creating international education programs, the University's Center for Vietnamese Studies, and serving as Faculty Advisor to Students from the Middle East and as the Faculty Advisor for the International Students' Association); and,
Higher education administration and teaching experience: (Colorado
Continuing Legal Education Services; Metropolitan State College, Denver; Southern Illinois University, Carbondale in extension at Menard Penitentiary in Chester Illinois and at the Macomb Community College in Macomb Illinois; Southern
Illinois University Faculty Committee for the Creation of Core Curriculum Courses; and, in Iran at the Iranian Women's College, Tehran, Mamazan Agricultural
College, Deh-ye-Mamazan, Pars College, Shimran, and the Iranian Literacy Corps
creating a correspondence school program aimed at fostering national literacy).
7.

What is your vision for the CPOA?

The immediate goal would be the satisfaction of the October 6, 2014
Amendment to Chapter 9, Article 4, Part I ROA 1994, and the Police Oversight
Ordinance the Settlement Agreement/Consent Decree to establish a situation which
provides a basis for creating on behalf of the Albuquerque Community and the Albuquerque Police a sound and effective basis for the resolution of complaints
through the establishment of the services needed to maintain the public peace,
order, and safety of the community while building and maintaining its trust.
The long term goal would be to establish a professional staff to implement
the policies and procedmes created for the long-term so that the events of the recent
past do not again arise, guided by the principle of fostering trust between the Albuquerque Police and the community it serves by means of creating effective training
and communication channels.
8.

What do you view as the top five assets you bring to this position, whether personality traits,
Explain why each is important and how it is uniquely
beneficial to the CPOA. Also provide at least one challenging area of your personality or skill set

knowledge-based skills or experiences.

that you struggle with or are working to improve.

1) Education, training, and experience which includes the area of court ad-

ministration acquired as an intern to Chief Justice Edward Pringle, Colorado Su4
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preme Court and Judge Donald P. Smith, Colorado Court of Appeals (see 11 6,
supra);
2) Law Enforcement Experience in both administration and the provision of
field service;
3) Attorney Experience in both the public practice of the law m New
Mexico, and the private and public practice of the law in Colorado;
4) Administrative and Supervisory Experience serving a Dean of Internal
Education, as a Faculty Advisor, as a member of two boards of directors, two law
enforcement advisory committees, contract negotiator for the Jefferson County Colorado Sheriffs Department with the with Federal Government, and implementation of the resulting contracts for te provision of law enforcement services,
instructor with the Jefferson County Sheriff's Depatiment Training Academy
reference crime scene preservation and report writing, and service a judicial advisory committee; and,

5) Service as a Legislative Advisor.
The life-long challenge has been to continually work in order to improve
personal knowledge, information, and people skills so as to avoid making mistakes
in conduct and decision making regarding matters for which responsibility is carried for self and others, personally and professionally, and to communicate that
knowledge, information, and people skills to those with whom one is obliged to
work and interact.
9.

This position requires working with diverse groups of stakeholders, such as community groups,

union officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others.
Please describe your experience working with disparate groups of stakeholders, such as community groups, union officials, elected officials, Department of Justice attorneys, a DOJ monitor,

and others.

Describe a situation where you were involved with a group that started out with

conflict or opposite points of view, where you were able to help achieve the group's goals through

a collaborative process of your facilitation or management. Describe the stakeholders1 your role
and responsibility~ and also give the outcome.

In the course of personal experience, have worked with all such individuals
as identified, except for union officials and Department of Justice monitors, while
serving on two Board of Directors, two Advisory Committees for elected Colorado
Sheriffs, as a Legislative Advisor, on the Colorado Bar Association's Judicial Advisory Committee, while in service to the Iranian Ministry of Education and the
Iranian Literacy Corps, while in service to the Deatl of International Education at
Southern Illinois University, as the Jefferson County Sheriffs designated representative to the United States Forest Service in contract negotiations for the Department's provision of law enforcement services in the Pike and San Isabel National Forests, in the implementation of those contracts and as a field supervisor for
the National Forest Contract Services Team, and as Designated Alternate Defense
Counsel in the Colorado Seventh Judicial District.

5
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All these situations involved disparate groups of stakeholders with different
viewpoints and conflicting interests. However, working relationships have been
invariably established, albeit not without some difficulties.
A situation which was especially serious entailed service on the Board of
Directors for the Jefferson County (Jeffco) Federal Credit Union, when serious operational misconduct was discovered, resulting in the resignation of Chairman of
the Board, a number of Board members, and of institutional employees. Elected to
be act as the interim Acting Chairman of the Board, the situation was resolved
without the filing of criminal charges, professional Savings and Loan operations
were re-established, and a new Chairman was elected. I left Jefferson County employment at the conclusion of the matter, having applied to, and been accepted at
the University of Denver, College of Law, and so was no longer eligible to
participate in the Credit Union's operations.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to
know about you that will help us make a decision.
11. Provide three professional references that we may contact, please include their full name, firm and

position, phone number(s) and email address, as well as a few words detailing their knowledge of
you.

LEGAL PROFESSION:
Mr. Bruce Smith, Esquire, Crown Prosecutor's Chambers
201h Level, 175 Liverpool Street, Sydney, New South Wales,
Australia.
Phone
E-mail address:

Served together at the Civilian Police International headquarters in Leesburg, Virginia preparing for deployment to Iraq for the U.S. State Department's
Iraq Rule of Law project.
The Honorable Sandra I. Rothenberg, J., Colorado Court of
Appeals, Retired
2 East 14th Avenue, Denver, Colorado 80203.
Phone [State Judicial]! 303 837 3723
E-mail address not known

Served Judge Rothenberg's court as guardian ad litem and next friend, and
taught a continuing legal education course at her request regarding those subjects.
LAW ENFORCEMENT
Mr. William D. Ludwig
624 Radford Terrace NE, Leesburg, Virginia 22191.
Phone
E-mail address:

6
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Were together at the Civilian Police International headquarters in Leesburg,
Virgina. Mr. Ludwig was the project's security officer responsible for doing background checks and obtaining the individual security clearances for the Department
of State- for the project's team members- prior to their deployment to Iraq for
the U.S. State Depattment's Iraq Rule of Law project.
Captain William H. Flint, Jefferson County Sheriff's Department, Retired
, Golden, Colorado 8040 I.
Phone [Home ]1
E-mail address not known

Commanding Officer while serving in the Investigations Division of the
Jefferson County Sheriff's Department, Golden, Colorado.
Judge Rothenberg and Captain Flint currently reside in semi-seclusion and do not
have e-mail addresses. Mr. Smith is an Australian Barrister serving as a Crown Prosecutor in Sydney, Australia. Because of the time difference between Australia and
the United States, the best way to contact Mr. Smith is by e-mail. Mr. Ludwig, because of his security responsibilities, is generally not available for phone contact
and is better approached by means of e-mail.
Copies of recent letters of reference are available upon request.
Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an applicant is comfortable with interacting with the POB on live TV (and to comply with a court
order) the final interview for the Director position will take place on Gov-TV. You must be willing and able
to participate in the job interview on Gov-TV in order to be considered for this position.

7
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1501043 -CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

c~l1ta.;tinformatio',"~c··pe{sorliP:24S.56sso
Name:

Edward W. Harness

Address:
Milwaukee, Wisconsin 53202
Alternate Phone:
Notification Preference: Email
Month and Day of Birth:

Home Phone:

Email:
Former Last Name:

us

Personal Information
Driver's License:
Can you, after employment, submit proof of your

legal right to work In the United States?
What is your highest level of education?

Yes, Wisconsin ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day , Evening , Night , Weekends , On Call (as needed)

Objective

Education
Graduate School
Marquette University Law School
8/1997- 5/2000
Milwaukee, Wisconsin

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Doctorate

College
Concordia University

Did you graduate: Yes
College Major/Minor: Management of Criminal

[Unspecified Start] - 5/1996

Justice Operations

Mequon, Wisconsin

Degree Received: Bachelor's

Professional
California State Polytechnic University at Pomona

Did you graduate: No
College Major/Minor: Resources and Small

9/1977- 12/1981
Pomona, California

Degree Received: Professional

Business Management

Work Experience
Attorney & Counselor at'Law
11/2001 - Present
Harness Law Offices, LLC
www.bankruptcymke.com

310 E Buffalo St
Milwaukee, Wisconsin 53202
4146472222

Hours worked per week: 40

Monthly Salary: $0.00
#of Employees Supervised: 2
Name of Supervisor: Edward Harness Owner/Attorney
May we contact this employer?

Duties
Private practice of law representing
individuals in two federal areas. Accredited by the Department of Veterans Affairs, & a designated
Federal Debt Relief Agency. Gross receipts $0 - $224,000
Founder/Mediator
5/1998 - 9/2010

Hours worked per week: 10

Monthly Salary: $0.00
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E-Mediate(TM)
Milwaukee, Wisconsin

Name of Supervisor: Edward Harness Owner/Mediator
May we contact this employer?

Duties
National Panelist, 1999- 2010, United States Postal
Service REDRESS Program Mediator, Workplace dispute, formal and Informal EEO
complaints.
Director-Dispute Resolution
5/1999 - 7/2002

Better Business Bureau of Wisconsin
www.bbbwi.org
10101 W Greenfield Ave
Milwaukee, Wisconsin 53214
414-847-6000

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Ran Hath - CEO
May we contact this employer?

Duties
The center provides dispute resolution services for the statewide organization including BBB Auto Llne
program for Wisconsin. Duties
included system design, recruiting, training, implementing policy and programs.
Salary Range $35,000 - $50,000
Police Officer
7/1991- 8/1997

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Milwaukee Police Department
749 W State Street
Milwaukee/ Wisconsin 53233
4149334444
Duties
Conducted all phases of law enforcement including;
investigation, crime suppression/ new officer training, report writing, and court
testimony. Salary Range $30,000 - $45,000

Certificates. and Licenses

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations
Wisconsin Bar Association, Admitted to practice law in the state of Wisconsin
Easter District of WI Federal Bar- Admitted to pract'1ce law in the Eastern Distrlct of WI.

Professional Associations
National Association for Civilian Oversight of Law Enforcement
Professional Associations
National Association of Consumer Bankruptcy Attorneys
Professional Associations
National Organization of Veterans Advocates
Professional Associations
Board of Directors - Wisconsin Association of Mediators
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Honors & Awards
Bachelor of Arts, Cum Laude, May 1996
Honors & Awards

Marquette University Law School- The Saint Thomas More Law Scholarship, 1997
Honors & Awards

TheW. Dale Phillips Scholarship, 1998, The Honorable Noel P. Fox Law Scholarship

--

-

Honors & Awards
1998, The Clifford I. Bitker Memorial Law Scholarship, 1999
Honors & Awards
Milwaukee Police Department- Chief of Police Superior Achievement Award, 1995
Honors & Awards

United States Army -Army Commendation Medal, 1988, (2) Army Good Conduct
Honors & Awards

American Registry Highest Rated Professionals, 2014
Honors & Awards

M' Milwaukee Lifestyle Magazine's Top Rated Attorneys, 2012 - 2015
Honors & Awards
National Academy for Bankruptcy Attorneys Top Ten Attorney, 2014
Honors & Awards
Wisconsin Rising Star SuperLawyers, 2008- 2010

-

-

Honors & Awards

(4) Meritorious Arrest Awards, 1991-1995

·-

·-

--·

-

Honors & Awards

US Army Commendation Medals, 1985 & 1988
------~----·~·~~---

...

··-•~·••'"'~--~-------•~•·e~·-·-~~--------··-~--~---~··•·--~-~~--··-•-•oo-~~--~~~-~--~-~- ~~-------·--·--.~

Professional Associations
Vice Chair, Police Commission- Whitefish Bay, Wisconsin. Citizen oversight of police hiring, discipline,
and civilian complaints
--__
....----··. --·-·---------- ----

........

··---~~------

~--· ------~--=·-~-~------~--~~----· ~------~-----·-----·

"'"~"•c -~~--"

----~,_,,

·-~---~-- -~ ~

Volunteer Experience
Volunteer Instructor- Make A Difference Wisconsin, Inc. teaching financial literacy

..

-----~--- --~---~---~-~~~---~---~----

..-

---------------·-··------~------~---~-------~---~----

Volunteer Experience

Volunteer Attorney - Marquette Volunteer Veterans' Legal Clinic

..

~=~-~-~-~~----··" -~----------~~---~,.--,,--=·~~,~----------~-

-~--~~--··-~-

«=~----~-~-~----~

Volunteer Experience
Peer Mentor - Milwaukee County Veteran 1S Court facilitated by Dryhootch
--~·-••v-~~----••·--~-"~"--"-~'-"

---------

~~=~--~~.,-~~~--~-~--~---~--~-~----··~-------~---

Volunteer Experience
Expert Presenter- Wisconsin Women 1s Business Initiative Corporation, Inc
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References
Personal
Leibold, Kurt
Assistant Chief of Police Milwaukee Police Dept
Milwaukee, 53233

Professional
Young, Michael
Chief of Police Whitefish Bay
5300 N Marlborough Dr
Whitefish Bay, Wisconsin 53217
414-962-3830
Professional
Harron, Denise
Attorney-Chair Pollee Commission
1200 N Mayfair Rd
Suite 290
Milwaukee, Wisconsin 53226
414-777-0000
Personal
Inger, Alma
Paralegal
735 W Wisconsin Ave
12th Floor
Milwaukee, Wisconsin 53233

Resume
Text Resume

Attachments
Attachment

FileName

File Type

DD Form 214.pdf

DD Form 214.pdf

Other

City-Wide Questions
1. Q: Have you ever been convicted of a felony?

A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er) 1 or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history 1 and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: Yes

3. Q: Do you have relatives working for the City of Albuquerque?

A: No
4. Q: If you are a current City of Albuquerque employee enter your employee ID.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name 1 department and
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relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: Marquette University Law School
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory/
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: State Bar of Wisconsin
Federal Bar - Eastern District of Wisconsin
5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.

A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: My experience in criminal investigations is 6 years as a City of Milwaukee Police Officer.
· Additionally, I spent 6 years as a Military Policeman.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: In addition to the experience I described above, for the past seven years I've served as a
Commission for the Village of Whitefish Bay police department.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 1, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http:ijwww.cabg.gov/cpoa
or
http://www.cabg.gov/police
or
http:ijwww. justice .govI crt/abo ut/s pl/findsett le. ph p#newmexico

Please provide the following information:
Name: Edward W. Harness
Firm/Employer: Harness Law Offices
Address:
Milwaukee, WI 53202
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
ANSWER: Use of Force is the issue on which the public will focus. What is the CPOA going to do about it? I
propose the following:
a.

b.

Within 30 days the Chief of APD must present an overview of the department's Use of Force Training for
new hires and in-service training. This report must include a detailed use of force continuum.
Additionally, the Chief must present a comparison between APD standards and national standards.
Within 90 days the Chief must submit an action plan to conform with national standards for use of force
with a time line for department wide training.

At the same time the Director must initiate an aggressive media campaign to highlight the work of the CPOA
relating to the use of force issue. That campaign must include individual meetings with stakeholders, media
availability, and use of social media.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
ANSWER: A few years ago a client came to my office needing to protect assets from garnishment. The
garnishment effective date was just a few days away. I filed an action in federal court on an emergency basis.
After the case was filed I discovered my clients had an interest in a business they had not disclosed to me or to
the court. Because I filed the case on an emergency basis, the case status was still pending. Therefore, the
clients' assets had not been finalized with the court.
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Upon discovering these facts I met with my clients and discussed their options. They could continue the case
and possibly face criminal charges; and I would file a motion to withdraw as their attorney, or they could
voluntarily dismiss their case and find another way to protect their assets.
My clients voluntarily dismissed their case.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.

ANSWER: An employee presented a challenge to me. For a time my law office ran commercials on a local
Spanish TV station. The campaign was successful and I needed to add a Spanish speaking assistant. My Office
Manager and I interviewed applicants and we hired a part-time assistant to answer phones, do client intake, and
data entry.
After the employee started it became apparent she was comfortable speaking Spanish in the office, but not
interacting with clients. My office manager began to tutor the employee in Spanish to help the employee's
confidence.
Another problem developed, the employee fell behind on data entry tasks. I counseled the employee on the
data entry tasks, and offered to increase her hours to help complete the tasks. She said she would get caught up
and did not need the extra hours.
The employee's interaction with our Spanish speaking clients did not improve. The data entry tasks fell behind
again, so I terminated her employment.
4.

Which of your legal cases are you the most proud of and why?

ANSWER: The legal case I'm most proud of is Fee rick v. Matrix Moving Systems, Inc. et.al. I'm proud because I
received a fair and just outcome for my client, and proud of the work it took to get it.
The case involved interstate transportation of household goods and exploitation of the elderly. My clients
moved from Wisconsin to Florida. The moving company charged the Fee ricks $20,000.00 more than the original
quote (a violation of federal statue). The moving company held the household goods hostage until my clients
paid the extra $20,000.00.
The Feericks hired me to help them recover the extra money paid. I filed a claim and complaint with the Better
Business Bureau. The BBB conducted an arbitration hearing. The arbitrator ruled in our favor.
The moving company hired new attorneys and the appeals process began. I filed an action in state court to
confirm the arbitrator's decision. Meanwhile, the moving company sought relieffrom the decision through
federal statute. During the state court action the defendants through their attorneys claimed the arbitration
award money was in the moving company's lawyer's trust account.
The state court ruled in my client's favor ordering the money be paid, and that is when it got complicated. The
law firm for the moving company then stated it did not have the money. I filed a Contempt Motion to compel
the law firm to turn over the money. The court ruled in ourfavor and the law firm paid the ':laney from its
general business account.
The case then moved to the Wisconsin Court of Appeals. After submissions from all parties the appellate court
ruled judicial estoppel was not the correct legal theory to hold the law firm liable and remanded the case back
to state court for further proceedings.
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Upon remand my clients were dismissed from the case and allowed to keep the arbitration award, based upon
the legal theory of equitable estoppel. The case took 5 years to complete.
5.

Describe your investigative philosophy.
ANSWER: It is important to understand investigations of the police have a special nature, because police hold a
special place in our society. First and foremost every complaint matters. Each complaint can be analyzed as a
management tool for the CPOA.
Investigations must be timely and thorough: Were all the identified witnesses interviewed? Were there efforts
to identify additional witnesses? Was a neighborhood canvas conducted? Did the investigation include any
photographs or diagrams? Were there any conflicts of interest for the parties involved? Was there any conflict
of interest that existed between the parties? Is this a pattern and practice? These are questions that should be
answered for each investigation.
My philosophy is to treat each and every investigation with the care it deserves, because each complaint is a
tool to better the police department.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
ANSWER: In 1999, the Better Business Bureau of Wisconsin hired me to lead its Dispute Resolution Center
during a time of transition. The BBBWI wanted to add mediation as a dispute resolution process, but more
importantly the organization needed to upgrade its arbitrator cadre to comply with federal warranty laws and
state administrative code. When I came to the BBBWI the arbitrators were volunteers and non-lawyers. To gain
compliance the arbitrators needed to be attorneys.
Over the next 18 months I recruited and trained a new cadre of arbitrators across the state of Wisconsin.
Additionally, I designed and implemented a mediation program for resolution of consumer complaints.

7.

What is your vision for the CPOA?
ANSWER: My vision for CPOA is that it conducts thorough and fair investigations of both internal and external
complaints. That CPOA deter future police misconduct by ensuring discipline in cases of proven misconduct.
That CPOA provides a satisfactory procedure for citizens to seek redress for grievances against the police. That
CPOA provide fair treatment of officers accused of misconduct. That CPOA enhance public confidence in the
police by providing a professional complaint review process.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
ANSWER: Five assets I bring to the position are:
o Experience- My work as a police officer in a major city, an administrator of a statewide
organization, an attorney, a mediator, and Vice Chair of a civilian oversight of police
commission.
o Demeanor- I'm calm, pragmatic, and decisive.
o Education- BA in Criminal Justice Operations, Law Degree from Marquette University Law
School
o Accomplished- Most recently as a Leading Lawyer in Milwaukee for 2015
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o

Marketer -I took my firm from $0 to over $200,000.00 of gross revenues by learning how to
market. I've done trade-shows, community events, designed websites, and used social media
including blogging.
I struggle with finding a balance between work and off time. I'd rather check email or phone messages instead
of letting them go until the next day.
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
ANSWER: I am a professionally trained Mediator. My training is in the evaluative, facilitative, and
transformative models of mediation. The issues I've mediated have been quite diverse: federal land use issues,
discrimination complaints, consumer issues, and employee/employer to name a few.
Most of the mediations I conducted were for the United States Postal Service. These mediations involved union
workers, union representatives and management officials. Over 80% of the cases I mediated resulted in
resolution of the dispute.
My achievements and recognition as an attorney have presented other opportunities for community
involvement. State Senator Lena Taylor requested my participation in a series of workshops related to
homeowners hip. Alderperson Linda Lubotsky requested I participate in a workshop for the citizens of
Greenfield when new property assessments threatened homeowner's ability to meet their property tax
obligations.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
ANSWER: The CPOA has a big task ahead. My breadth of experience, education, and training make my uniquely
qualified to fill the position. I will be ready from Day 1 to assume the duties of the position.
Based upon the current make-up of the committee, not a single member has police experience. According to
news reports, there is already push back from police staff and the police union. My experience shows me a
committee comprised of all civilian personnel will meet great resistance to change. I can change the dynamic.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Kurt Leibold
Assistant Chief of Police
Milwaukee Police Department
749 W State St
Milwaukee, Wl53233
414-935-7802
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Chief Leibold is a friend and a former squad partner from my days working for the Milwaukee Police
Department.

Michael D. Young
Chief of Police
Village of Whitefish Bay Police Department
5300 N. Marlborough Dr.
Whitefish Bay, WI 53217
414-962-3830
Chief Young will describe my role in his hiring as the Chief of Police for the village in my capacity as a
Commissioner.

Denise M. Harron
Attorney- Chair Police Commission
Emile Banks &Associates LLC
1200 N Mayfair Rd Ste 290
Milwaukee, WI 53226
414-777-0000
Attorney Harron recruited me to serve on the police commission. She and I serve together on the commission.
We met as Supervising Mediators for Marquette Law Schools Mediation Workshop at Milwaukee County Small Claims
Court.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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NEOGOV Insight- Application Detail
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
C~lltact Informa.tion +Person ID: 4765545

Name:

Herbert M
Strassberg

Address:
Hobbs, New Mexico 88240-1074

us
Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:

Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

$45,000.00 per year
Yes
I will relocate to appropriate city to where an accepted job is.
Types of positions you will accept: Regular, Temporary
Types of work you will accept:
Full Time
Day , Evening , Weekends
Types of shifts you will accept:
Objective
Attorney position
Ed"cation
Professional
Southwestern University School of Law
www.swlaw.edu
8/1999 - 5/2003
Los Angeles, California

College
UCLA Extension
www. ucla extension .ed u
4/1995- 3/1996
Los Angeles, California

College
California State University Northridge
www.csun.edu

9/1981 - 6/1988
Northridge, California

Did you graduate: Yes
College Major/Minor: Law (J.D.)
Units Completed: 87 Semester
Degree Received: Professional

Did you graduate: Yes
College Major/Minor:
Corporations/Litigation focus: Paralegal
Certificate
Units Completed: 32 Quarter
Degree Received: Vocational
Did you graduate: Yes
College Major/Minor: Industrial
Engineering/Computer Science
Units Completed: 181 Semester
Degree Received: Bachelor's

Work Experience
Assistant Public Defender
12/2014- 5/2015
State of New Mexico, Public Defender Department

Hours worked per week: 40
Monthly Salary: $4,853.00
# of Employees Supervised: 0
Name of Supervisor: Larry Bishop- Public
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NEOGOV Insight- Application Detail

1601 N. Turner Street, Suite 300
Hobbs, New Mexico 88241
575-263-2272

file:///C:/Users/Beth/AppData/Local/Temp/Temp1_cpoadirectorapp ...

Defneder 4
May we contact this employer? Yes

Duties
Represent juvenile clients in Children's Court in Court in Lovington, NM for Probation Violations
and for criminal charges filed in Criminal Informations as well as representing adult clients in
Eunice and Jal Magistrate Courts and District Court in Lovington, NM for Probation Violations and
for criminal charges filed in Criminal Informations, negotiate plea deals with Assistant District
Attorneys
Reason for Leaving
Supervising attorney just resigned and there is no managing attorney currently (his supervisor
quit too); office workloads being redistributed and I was laid off during probation while they
reorganize the workflow of the office.
Legal Analyst/Case Manager/Paralegal
1/2014- 12/2014

State of California, Attorney General's Office,
Department of Justice
455 Golden gate Avenue, 12th Floor
San Francisco, California 94115
(415) 703-5500

Hours worked per week: 40
Monthly Salary: $3,843.00
# of Employees Supervised: 0
Name of Supervisor: Sean Cotulla Regional Manager I
May we contact this employer? No

Duties
Provided consultative services to attorneys and paralegals on litigation support systems and for
managing complex discovery plans, electronically stored information, litigation support projects
and trial presentation systems; consulted with attorney and paralegal staff as well as with client
agency staff to develop strategies for managing complex litigation; scanned documents,
manipulated images, imported PDF files into databases & did document productions.
Reason for Leaving
Quit to accept an attorney position with the Public Defender's Office in Hobbs, NM
Paralegal
6/2013- 12/2013

Peninsula Law
http:/ jwww. peninsula law .org
3655 Torrance Boulevard, 3rd Floor
Torrance, California 90503
(424) 247-1196

Hours worked per week: 30
Monthly Salary: $2,300.00
#of Employees Supervised: 0
Name of Supervisor: Beti Bergman Managing Partner
May we contact this employer? No

Duties

Scanned and coded documents; organized/maintained physical and electronic files; calendared
due dates; billed costs and time; answered client phone calls and email messages; prepared
probate court accounting schedules (spreadsheets); prepared and sent correspondence to clients;
performed research; filed documents with Los Angeles Superior Court; prepared and served
various probate related legal documents
Reason for Leaving
Needed a full-time job
Job Seeker
12/2012- 5/2013

None - Unemployed Job Seeker

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: self- Herbert

M005466

Torrance, California 90501

Strassberg - Job Seeker
May we contact this employer? Yes

Duties
Search websltes for jobs, fill-out job applications, email resumes, follow-up via telephone re job
leads and application status, go to job interviews applications
Temporary Document Reviewer

11/2012 - 11/2012
Hire Counsel
hlrecounsel.com
800 Wilshire Blvd., Suite 450
Los Angeles, California 90071
(213) 258-4630

Hours worked per week: 60
Monthly Salary: $4,330.00
# of Employees Supervised: 0
Name of Supervisor: Bernadette SavageManaging director
May we contact this employer? Yes

Duties
Reviewed and coded electronic discovery documents utilizing Concordance database for a
trademark infringement and trade dress federal action
Reason for Leaving
Temporay project was completed
Temporary Document Reviewer

10/2011 - 10/2011
Hire Counsel
hirecounsel.com
800 Wilshire Blvd., Suite 450
Los Angeles, California 90071
(213) 258-4630

Hours worked per week: 40
Monthly Salary: $4,330.00
# of Employees Supervised: 0
Name of Supervisor: Bernadette SavageManaging Director
May we contact this employer? Yes

Duties
Reviewed and coded intellectual property electronic discovery documents for a patent
infringement lTC action in the biotechnology field
Reason for Leaving
Temporary projects were completed

Temporary Discovery Paralegal

12/2010 - 3/2011
Waters & Kraus LLP
222 North Sepulveda Boulevard Suite 1900
El Segundo, California 90245
(310) 414-8146

Hours worked per week: 40
Monthly Salary: $44,458.00
# of Employees Supervised: 0
Name of Supervisor: Kevin Loew- Partner
May we contact this employer? Yes

Duties
Plaintiff's personal injury representation for asbestos exposure in personal injury and wrongful
death litigation: responded to discovery requests consisting of Requests for Production, Requests
for Admissions, Form & Special Interrogatories; researched medical and factual documents and
file history; summarized deposition transcripts in order to complete discovery responses

Reason for Leaving
Not selected to stay on as regular employee after temporary period ended

3 of 12

7/6/2015 2:10PM

M005467

NEOGOV Insight- Application Detail

file:///C:/Users/Beth/AppData/Locai/Temp/Temp1_cpoadirectorapp ...

Temporary Patent Paralegal

6/2010- 9/2010
Kleinberg & Lerner LLP
1875 Century Park East, Suite 1150
Los Angeles, California 90067
(310) 557-1511

Hours worked per week: 24
Monthly Salary: $2,078.00
# of Employees Supervised: 0
Name of Supervisor: Marshall LernerManaging Partner
May we contact this employer? Yes

Duties
Prepared Accelerated Examination Support Documents for utility patent applications; analyzed
patent claims for freedom to operate and infringement opinion letters; performed due diligence
searches on patent portfolios; prepared information disclosure statements; corresponded with
foreign associate attorneys regarding foreign trademark annuities; drafted preliminary
amendments for utility patent applications; assisted in filing PCT applications
Reason for Leaving
Temporary projects were completed
Communications Specialist/Customer Service
Representative

3/2009 - 5/2009
Robert Half Legal
www.roberthalflegal.com/
865 S. Figueroa Street, Suite 2600
Los Angeles, California 90017
(213) 624-8335

Hours worked per week: 40
Monthly Salary: $3,667.00
Name of Supervisor: Todd DruckerDirector of Legal Placement
May we contact this employer? Yes

Duties

Responded to live and recorded telephone calls for national Chapter 11 bankruptcies from
stakeholders including shareholders 1 vendors, investment advisors, landlords 1 employees1
attorneys, etc.; responded to website and email inquiries regarding same; analyze and review
bankruptcy laws, court dockets, press releases, motions, orders, etc. in order to respond to

stakeholder inquiries; worked effectively as part of a team with local and remote co-workers
Reason for Leaving
Temporary assignment concuded
Patent Agent/Intellectual Property Paralegal

9/2006 - 2/2008

Hours worked per week: 45
Monthly Salary: $5,916.00
Name of Supervisor: Brian Berliner, Esq. -

O'Melveny & Myers LLP
www.omm.com

Partner
May we contact this employer? Yes

400 South Hope Street
Los Angeles, California 90071
(213) 430-6000
Duties
Drafted provisional and non-provisional computer, electrical & electro-mechanical patent
applications; performed patentability searches and analysis; filed PCT applications; performed
due diligence searches on patent & trademark portfolios; electronically filed patent prosecution
documents; drafted patent office action responses; corresponded with clients and foreign
associates re national phase applications; prepared information disclosure statements; recorded

patent and trademark assignments
Reason for Leaving
Laid-off due to lack of available work
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IP Paralegal
5/2005 - 9/2006
Ad eli and Tollen LLP
http:/fwww .adelitollen .com/
11859 Wilshire Blvd., Suite 500
Los Angeles, California 90025
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Hours worked per week: 40
Monthly Salary: $4,333.00
# of Employees Supervised: 0
Name of Supervisor: Mani Adell, Esq. Partner
May we contact this employer? Yes

(213) 442-9300
Duties
Prepared utility patent applications, amendments and responses to office actions and
communications via mail, fax and EFS-Web; drafted terminal disclaimers, information disclosure
statements, requests for certificate of correction, PCT patent applications; corresponded with
clients and foreign associates re national phase applications; tracked and charted status of
pending U.S. and foreign patent applications; updated/maintained patent docketing system;
performed trademark searches, responded to trademark office actions, prepared and filed U.S.
trademark applications
Reason for Leaving
Found a higher paying job with technical work in my area of education
Senior Paralegal
2/2005 - 5/2005
Law Office of Barry L. Silver (out go
business/deceased in 2011))
1901 Avenue of the Stars, Suite 1900
Los Angeles, California 90067

Hours worked per week: 40
Monthly Salary: $3,500.00
# of Employees Supervised: 2
Name of Supervisor: Barry Silver, Esq. Principal
May we contact this employer? Yes

(310) 277-9955
Duties
Performed legal, factual & public records research; draft complaints and discovery responses,
including trademark & patent infringement matters; maintained office computer systems & billing
software; supervised law clerk & typist; prepared trademark specimens, performed trademark
searches, prepared and filed U.S. trademark applications; prepared trademark statements of use,
extensions of time, and section 8 & 15 affidavits

Reason for Leaving
Found higher paying job in an area of law I preferred (inteiectual property)

Law Clerk
5/2004- 12/2004
ICPEIR, Inc. Law Offices
www.icpeir.com/
626 Wilshire Blvd., Suite 711
Los Angeles, California 90017

Hours worked per week: 20
Monthly Salary: $1,818.00
#of Employees Supervised: 0
Name of Supervisor: E. Robert Sorroco Executive Director
May we contact this employer? Yes

(213) 488-9632
Duties
Performed legal, factual & public records research; draft motions and appellate briefs in
immigration matters
Reason for Leaving
REsigned to study for and take theCA Bar Exam
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Volunteer Judicial Extern
1/2002 - 9/2002
United States Bankruptcy Court, Central District of
California
www.cacb.uscourts.gov
255 East Temple Street, Rm 1058
Los Angeles, California 90012
(213) 894-3129

Hours worked per week: 15
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: Honorable Kathleen
March - U.S. Bankruptcy Judge
May we contact this employer? No

Duties
Analyzed motions and orders; performed legal research; drafted memoranda with recommended
rulings; attended Bankruptcy Court hearings
Reason for Leaving
The Judges term ended and was non-renewed
Volunteer Legal Extern
6/2002 - 7/2002

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 0
United States Attorney, Tax Division, Central District Name of Supervisor: Richard Stack, Esq. of California
Assistant U.S. Attorney
www.usdoj.gov/usaojcac/
May we contact this employer? No
312 N. Spring Street, Suite 1200
Los Angeles, California 90012
(213) 894-2400
Duties
Analyzed and reviewed IRS files and exhibits recommending that U.S. Attorney file suit;
performed legal research; drafted memoranda and complaints; attended U.S. District Court
hearings and trials
Reason for Leaving
Summer School term ended and so did this position which was for law school credit
Law Clerk
2/2001 - 12/2001
Law Offices of Judith L. Wood and Jesse Moorman
201 South Santa Fe Ave., Suite 101
Los Angeles, California 90012
(213) 680-7801

Hours worked per week: 18
Monthly Salary: $1,403.00
# of Employees Supervised: 0
Name of Supervisor: Judith Wood, Esq. Partner
May we contact this employer? Yes

Duties
Performed legal research; drafted legal memorandum, motions & appellate briefs in immigration
litigation matters
Reason for Leaving
Left to start judicial externship with the US Bankruptcy Court
Law Clerk/Paralegal
1/2001 - 9/2001
Kathy Dockery Chapter 13 Standing Trustee
(formerly Edwina E. Dowell)
http://www .13network.com/laxdocs/laxemail. htm
700 South Flower Street, Suite 1950
Los Angeles, California 90017

Hours worked per week: 20
Monthly Salary: $1,732.00
#of Employees Supervised: 0
Name of Supervisor: Sheila Psitone, Esq. Senior Staff Attorney
May we contact this employer? Yes
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(213) 996-4400
Duties
Researched and drafted motions, objections, applications, orders, notices, letters to the U.S.
Trustee; analyzed, and made recommendations regarding fee applications to Senior Staff
Attorney; reviewed case status of Bankruptcy Court documents on PACER; proofread legal
documents for Senior Staff Attorney
Reason for Leaving
Part-time woprk was no longer available, only full time offered, but I declined so I could continue
attending law school
Legal and Accounting Manager
3/2000- 6/2001

Strassberg Internet, Inc.
http :f/www .1stoppictures. com/
33 Reef Street, Suite 8
Marina Del Rey, California 90292
(310) 785-7414

Hours worked per week: 30
Monthly Salary: $3,000.00
. # of Employees Supervised: 0
Name of Supervisor: Nell Strassberg President
May we contact this employer? Yes

Duties
Established and maintained corporate minutes book and corporate bookkeeping system;
prepared corporate
resolutions and corporate tax documents; reviewed, modified and negotiated intellectual property
contracts

Reason for Leaving
Lack of avaialble work due to major decline in voulume of business for the firm
Paralegal II
6/1999 - 3/2000

Katten Muchin Rosenman LLP
www.kattenlaw.com/
2029 Century Park East, Suite 2600
Los Angeles, California 90067
(310) 788-4400

Hours worked per week; 30
Monthly Salary: $3,250.00
# of Employees Supervised: 0
Name of Supervisor: Thomas Leanse, Esq.
- Partner
May we contact this employer? Yes

Duties
Developed spreadsheets computing lease rejection damages; prepared bankruptcy claims;
reviewed and analyzed commercial leases regarding damages for bankruptcy claims; prepared
memos re reorganization plans

Reason for Leaving
Laid-off since I was not avaialble to work overtime at night when needed because I attended law
school at night
Paralegal
5/1998- 3/1999

Levene Neale Bender Yoo & Brill LLP (Formerly
Robinson, Diamant & Wolkowitz)
http://www.lnbrb.com
10250 Constellation Boulevard, Suite 1700
Los Angeles, California 90067
(310) 229-1234

Hours worked per week; 40
Monthly Salary: $3,750.00
#of Employees Supervised: 1
Name of Supervisor: Douglas Kappler,
Esq. - Partner
May we contact this employer? Yes
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Duties
Drafted fee applications and Trustee's Final Report; performed public records on-line research;
drafted bankruptcy employment applications, motions, notices and orders; reviewed residential
real estate escrow and title documents re sale of estate property; drafted objections to claims
Reason for Leaving
I was transfered to a different department after another employee quit and I did not like the new
job duties, so I sought other employment
Paralegal
6/1996- 5/1998
Moneymaker & Moneymaker
515 s. Figueroa St. #1020
Los Angeles, California 90071
(213) 622-1088

Hours worked per week: 40
Monthly Salary: $3,125.00
# of Employees Supervised: 0
Name of Supervisor: Richard Moneymaker,
Esq. - Partner
May we contact this employer? Yes

Duties
Prepared bankruptcy petitions, schedules and statements of financial affairs; prepared
Bankruptcy Court orders,
applications for employment, notices, motions, orders, subpoenas 1 & deposition notices;
performed legal research
Reason for Leaving
I found a higher paying job with more interesting work duties
Certificates and Licenses
Type: New Mexico State Bar License (conditional
due to ADD)
Number:
Issued by: New Mexico Supre Court
Date Issued: 1 /2015

Date Expires: 12 /2015

Type: Amateur Radio License (Extra Class)
Number:
Issued by: Federal Communications Commission
Date Issued: 4 /1976

Date Expires: 3 /2025

Type: USPTO Patent Agent Registration
Number: 55,812
Issued by: United States Patent & Trademark Office
Date Issued: 2 /2004

Date Expires:

Type: Paralegal Certificate
Number:
Issued by: UCLA Extension Paralegal Program
Date Issued: 3 /1996

Date Expires:

Type: NSC Defensive Driving Course completed accepted by State of New Mexico

M005472

Number: 782051
Issued by: National Safety Counsel - New Mexico GSD/Transportation Services Division
Date Issued: 3 /2015

Date Expires: 3 /2019

Type: Bridge the Gap Mentorship Program for new
attorneys
Number: N/A (program comleted)
Issued by: State Bar of New Mexico
Date Issued: 5 /2015

Date Expires:

Skills
Office Skills
Typing:
48
Data Entry: 0

Additional Information
Honors & Awards
Graduated law school in the top 40%;
Lead Articles Editor and Staff Member for the Southwestern Journal of Law and Trade in the
Americas;
Winner of a CALI Award in Software & Internet Law;
Justice Marshall F. McComb Memorial Scholarship: 2000-2002
Publications
Publication: Comment, IX Southwestern Journal of Law and Trade in the Americas, 1, 221-243
(2002 - 2003
Miscellaneous
From 05/2009 to present, I have been an unemployed job seeker.
From 02/2008 to 07/2008, I studied for and took theCA State Bar Exam for the 5th time and
was not em played.
From 08/1999 to 05/2003, I was an evening program law school student and held various
part-time jobs and externships.

From 05/2003 to 02/2005 I studied for and took theCA State Bar Exam and worked part-time
and sporadically between examination periods.
References

Professional
Berliner, Brian
Partner
O'Melveny & Myers LLP
400 South Hope Street
Los Angeles, California 90071
(213) 430-7424
bberliner@omm.com
Professional

Nulud, Phillip
Associate Attoreny
Buchalter Nemer
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1000 Wilshire Blvd Ste 1500
Los Angeles, California 90017
(213) 891-0700
pnulud@buchalter.com
Professional
March, Kathleen
Attorney at Law
10524 Pica Boulevard, Suite 212
Los Angeles, California 90064
(310) 559-9224
kmarch@bkylawfirm.com
Professional
Fitzsimmons1 Todd
Partner
Fitzsimmons IP Law
14739 S Vermont Ave
Gardena, California 90247
(213) 500-1178
todd@fitziplaw.com
Professional
Castillo, Laura
Attorney
309 W. Broadway St.
Hobbs, New Mexico 88240
575-391-0101
lkcastillolaw@yahoo.com
Professional
Bishop, Larry
Assitatn Pubic Defender
1601 N. Turner St.
Suite 300
Hobbs, New Mexico 88241
575-391-0101
lkcastillolaw@yahoo.com
Professional
Adepoju, Ibukun
Assistant Public Defender
1601 N. Turner St.
Suite 300
Hobbs, New Mexico 88241
915-731-6119
ibukun.adepoju@lopdnm.us
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Transcripts

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military/ Guard, or Reserve status 1 or a spouse, widow(er) 1 or parent of a deceased or
disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]

A: No
3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A: N/A

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: N/A

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A: N/A

7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions

1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: Southwestern University School of Law, Los Angeles, CA (2003)

3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?

A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.

M005475

A: NM, license Inception date: 1/9/2015, Expires: 12/31/2015
5. Q: How many years of management experience do you possess related to this position?
A: 1 year to less than 2 years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 2 years to less than 3 years

7. Q: Briefly describe your experience in criminal investigation.
A: As a public defender, I have been involved with our office investigator in obtaining
discovery from police agencies including video and audio camera recordings,
investigative reports, DWI filed exam reports and communication authority call logs,
radio dispatch call traffic recordings, interviews of witnesses and police officers,
investigation reports, subpoenas/ etc.

8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I have been n attorney, law clerk, paralegal, patent agent and judicial extern since 1996
In many areas of the law. As such, I have been involved in many aspects of dealing with
courts and administrative governmental bodies in many ways including obtaining court
information, filing court documents, appearing in court on behalf of clients, preparing
motion, complaints, briefs, etc. for clients and serving documents, etc.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due June 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa
or
http://www.cabq.gov/police
or
http://www. justice .govI crt( about/spl/findsettl e. ph p#n ewmexi co

Please provide the following information:
Name: Herbert Strassberg
Firm/Employer: None
Hobbs, NM 88240
Address:
Phone:

1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
a.

2.

It seems that more transparency is needed and the availability of the results of investigations into
particular police complaints be made available to the public and while the number of complaints filed by
citizens has fallen over the last couple of years, there is still a backlog that needs to be addressed.
Perhaps some additional procedures being put into place and more defined roles of investigative
personnel involved would help to resolve the complaints more quickly. The shifting of financial
resources to improve law enforcement training and the number of trained professionals in dealing with
mentally ill citizens as well as those high on illegal substances in reducing the use of force especially in
situations involving mentally ill citizens as well as minimizing racial profiling and constitutionally proper
search and seizure procedures together with increased documentation of the particular procedures
being followed in police reports would go a long way to reduce further the number of citizen complaints
filed.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
a.

As an Assistant Public Defender, there is often the ethical conflict of expediency in urging a client to
accept a plea deal form the Assistant District Attorney (ADA) versus going to trial. Because we (as well
as the Assistant District Attorneys) have a heavy caseload and there is not enough work time to take all
or most of our cases to trial, there is the ever present ethical conflict of having our clients best interests
served vs. getting his or her case resolved quickly. In my case, I have often been able to get charges
dropped (usually the most serious ones) and an offer of no jail time, but supervised probation in
exchange for their pleading guilty and the clients usually prefer that certainty vs. taking their case to trial
when the evidence appears to weigh in favor of the ADA. Of course there are often times when I filed a
motion to suppress improper evidence to try to get the ADA' cases dismissed instead of the client
accepting a plea deal. When that failed and/or the evidence is weak on the prosecution side, then I
have taken the client's case forward towards a trial. Again, most of these have been settled along the
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way with revised plea deals more to the clients liking. Of course, sometimes I had to take cases to trial
and I won about 50% of those cases that went all the way to a judge or jury verdict.
3. Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
a.

4.

Which of your legal cases are you the most proud of and why?
a.

5.

As a supervisor of employees that had multiple supervisors, I encountered the challenge of getting the
underlying employees to treat my projects with appropriate priority. I have dealt with these situations
by asking what the other projects were for the other supervisors and letting the employee know how
mine fit into their workload. At times, I contacted the other supervisors to inform them of my project so
that we could work out the appropriate priority of the pending projects for the effected employees as
well as to inform them of the work I have given to those employees. This way, all the supervisors can
better coordinate the workload on the effected employees.

I am most proud of my criminal defendant cases where I got the ADA to dismiss or reduce charges
against my client in light of the motions I told them I was going to file after I discussed with them why
the evidence and law was in my clients favor. I am most proud of such cases as I was able to resolve
these cases quickly in my clients favor without the expense and time needed to take their cases to trial
and that my being able to convince the ADA of this meant I was on the right path in achieving justice for
my clients. In such cases, the ADA could see that I would likely win given the law and evidence in sue
situations.

Describe your investigative philosophy.
a.

As an Assistant Public Defender, I usually didn't just depend on the AD As to provide me with discovery
for a particular case as they often drag their feet in timely getting me the legally required evidence
against my client. Also, they often don't give me all or even most the possible exculpatory evidence
available; but rather, tend to turn over only the standard items of evidence, usually the items in their
prosecutorial favor. My standard mode of practice was early after I am assigned a case, I review our
case file and criminal information we have initially and then make a list of items that are likely available
(such as audio and video recordings, call logs and reports) and request them from our in-house
investigator. Not only do I obtain additional exculpatory evidence this way, but it also puts pressure on
the ADAs to turn over evidence more quickly to my office.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
a. One part of my background that makes me uniquely qualified to attack the backlog of cases is that I
earned a Bachelor's of Science Degree in Industrial Engineering. In that major, I was taught how to
optimize the flow of labor and materials not just in a factory setting, but also in an office setting. Since
obtaining my degree, I have always worked towards optimization of not only handling my assigned
projects, but the layout and handling of papers and projects coming across my workstations in just
about every job I have held since graduation.

7.

What is your vision for the CPOA?
a.

My vision is that the CPOAi is able to effectively and efficiently handle citizen complaints in a timely
manner to the satisfaction of the constituents and citizens of Albuquerque so as to eliminate most of the
backlog and more importantly, to properly educate and oversee. the training of the law enforcement
personnel of the Albuquerque Police Department as to just and proper procedures in light of the
2
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constitutional rights of its citizens to be free from improper searches and seizures as well as to be
treated with the respect they deserve regardless of their race, income level and place they reside or are
encountered in by Jaw enforcement personnel. One area in particular, not just for the Albuquerque
Police Department, but also for most police departments across the United States is proper
psychological training in dealing with mentally ill citizens as well as those that are high on illegal
substances causing them to act irrationally. Perhaps there can be on call a staff of mental health care
professionals and/or substance abuse counselors around the clock to serve as a resource for Jaw
enforcement personnel. Many encounters with mentally ill patients and/or those high on illegal
substances lead to violent encounters with Jaw enforcement, as the proper recognition of their illnesses
and limitations as well and how best to handle such encounters so as to calm them down without
violent shows of force is not part of standard Jaw enforcement training.
8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
a.

I am a dedicated worker, often putting my work first ahead of personal commitments and don't mind
working overtime to get the job done when needed. This is important to meet the goals of the
organization, especially in light of the current backlog.
b. I am an ethical person and like to do the right thing whenever possible not just on the job, but in my
persona/life as well. The CPOA is all about Jaw enforcement personnel acting ethically and respecting
the rights of others, so this is a key quality.
c. I prefer to be collaborative and please as many people involved in a particular work project or
assignment as possible vs. doing whatever is needed to get the job done at the cost of causing
acrimonious relationships. Many diverse stakeholders are affected by actions by the CPOA, so it is
important to work as collaboratively as possible to work out arrangements that can please as many
people as possible while still achieving the goals of the CPO A.
d. I am a person of high integrity and professionalism. I strive for keeping my word whenever possible and
keeping other effected individuals informed when things cause deadlines to shift. I do not make false
promises to others.
e. I strive to not mix personal and work relationships by not getting too personal and prying into the Jives
of co-workers, but stick to the work at hand, yet show my concern for the welfare of my co-workers.
This is important to not implicate insinuations by member of the public and other stakeholders,
especially in a neutral oversight body such as the CPOA that must maintain its independence from any
particular group of stakeholders to accomplish its mission.
f. One challenging area to improve is that I am a bit of a shy person and can sometimes be a little
intimidated in public speaking situations before large groups, but I have been active in Toastmasters in
the past and have practiced overcoming my nervousness in such situations. In fact, once I start speaking
for 30 seconds or so, I usually get over my apprehensiveness. My recent position as an Assistant Public
defender has helped a great deal in this respect as well.
9. This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, ·union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
a.

At one of my former positions, I worked for" bankruptcy claims agent as a communic<Jtions specialist
<Jnd paralegal for national/eve/ chapter 7 and 11 bankruptcies. I effectively dealt with a wide array of
stakeholders, employees, stockbrokers, landlords, creditors, <Jttorneys and investors. I answered phone
3
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bank calls and email requests for all sorts of information effecting these stakeholders as to how the
bankruptcy effected their salaries, investments, pension plans, etc. and how to file a claim for what is
owed to them in a number of bankruptcy proceedings. As a paralegal for various bankruptcy law firms
and intellectual property law firms, I also communicated with a variety of people and organizations
including creditors, patent examiners, technical support and customer service agents. In other
employment, I was an extern to a United State Bankruptcy Judge and for a United State Attorney's
Office where I interfaced with attorneys, judges and court staff personnel. More recently, I was a
paralegal in litigation support for the California Attorney General's office where I interfaced with staff
attorneys, the executive office and attorneys and paralegals at many CA State agencies that the
Attorney General's Office represented in litigation proceedings. Finally, in my last job as an Assistant
Public Defender, I represented indigent persons accused of crimes and I regularly negotiated and
communicated with police officers, Assistant District Attorneys and of course appeared before
magistrate and district court judges.
b.

As a paralegal for a patent prosecution firm, I was assigned the task of figuring out how to electronically
file patent applications and amendments when that procedure was still new to many law firms. In a
series of staff meetings that were held, I informed the other firm members (lawyers, paralegals, patent
agents and legal secretaries) of the information I found out and we openly discussed the procedures and
protocols that we could use as a firm to implement the use of electronic filing in place of the tried and
true filing by mail and facsimile. I was the point person on the project and I learned how to do the
electronic filing for the firm. Some of the long time firm members were a bit old school and hesitant of
the trustworthiness of electronic filing, preferring to follow the old tried and true methods, but after we
discussed how we can change office procedures and workflow in the office in these meetings, I
volunteered to be the person to do all of the electronic filing initially, then slowly train others to do so
both one on one and by developing training documentation for the office. Eventually, most everyone
came to appreciate the speed and almost immediate confirmations we received in filing electronically
with the US Patent Office vs. our old methods offiling documents and that became the new norm for
the firm within 6 months of beginning the process.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
a.

I am a detailed oriented person, yet !like to know the bigger picture to keep things in perspective. I also
like to be more of a collaborator than a dictator type manager giving people I supervise some autonomy
and authority over their own work, but within reasonable limits of course. When new and difficult
situations arise, !like to involve co-workers in some brain storming for ideas and possible solutions
when the standard protocols and procedures do not seem to be able to efficiently resolve the situations
at hand.

Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
a.

Larry K. Bishop
Law Office of the Public Defender, State of New Mexico
Assistant Public Defender
1601 N. Turner St., Suite 300
Hobbs, NM 88241
Phone Number:
Email Address:
Mr. Bishop was my mentor at the Public Defender's Office in Hobbs and has been an attorney there for
17 years.
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b.

Laura 1<. Castillo
Castillo Law Offices
Attorney
309 W. Broadway St.
Hobbs, NM 88240
Phone Number: (575) 391-0101
Email Address: lkcastillolaw@yahoo.com
Ms. Castillo was my colleague and she serves as the Public Guardian on many juvenile cases I handled.

c.

Philip Nulud
Associate Attorney
Buchalter Nemer
1000 Wilshire Blvd Ste 1500
Los Angeles, CA 90017
Phone Number: (213) 891-0700
pnulud@buchalter.com
Mr. Nulud was a project manager at Kleinberg & Lerner where I worked as a patent paralegal. He
supervised patent related projects I worked on and has since changed firms to Buchalter Nemer.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.

5
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1501043 "CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Il1forl11atioll-- Persol1):o;25013324
Name:

Jay Rowland

Address:
WARWICK, New
York 10990 US
Alternate Phone:
Notification Preference: Email
Month and Day of
Birth:

Home Phone:
Email:
Former Last
Name:

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New York
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

$90,000.00 per year
Yes

Types of positions you will accept: Regular
Types of work you will accept:
Full Time
Types of shifts you will accept:
Day, Evening, Night, Rotating , Weekends, On Call (as needed)

Objective
Civilian Police Agency Director

Education
Graduate School
University of Illinois Law School
8/1969- 1/1972
Champaign, Illinois

Did you graduate: Yes
College Major/Minor: Law
Units Completed: 90 Semester
Degree Received: Doctorate

Work Experience
Independent Review Officer
9/2002 - 5/2007

Independent Review Officer for city of Albuquerque
2nd St 8th floor
Albuquerque, New Mexico 87122
5054176316

Hours worked per week: 40
Monthly Salary: $8,000.00
# of Employees Supervised: 4
Name of Supervisor: Police Oversight
Commission
May we contact this employer? Yes

Duties
Independent civilian oversight of the Albuquerque Police Department.
Reason for Leaving
Contract ended

Certificates and Licenses
Type: Law license

Number:
Issued by: NY Office of Court Administration
Date Issued: 10 /1993

Date Expires:

Skills
Office Skills
Typing:
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Data Entry:
.

Additional Information

.

References
Professional
McDowell, Jerry
former Vice President of Sandia National Lab
Albuquerque, New Mexico 87122

Resume
Text Resume

Attachments
City-Wide Questions

.

1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: Yes

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: 2007
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:

-----------·--·---·-------·----------- ·--·
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degreeldentify the accredited law school.
A: University of Illinois
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
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A: New York
5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal Investigation.
A: I served 30 years in the Air Force. I supervised investigations by the Office of Special
Investigations and the Security Police Investigations. I served as a defense attorney and
prosecutor. I served as Acting Inspector General for 21 st Air Force and my last assignment

was with the Inspection Agency, reporting directly to the Inspector General of the Air Force. I
was IRO from 2002 to 2007
8. Q: Briefly describe your experience with administrative and judicial processes, policies and

procedures.
A: I wrote the policy, procedures and rules for the Police Oversight Commission. I also negotiated
with the APOA for important changes to the original POC Ordinance. I presented these changes
to the City Council who approved them.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 14, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov . The completed questionnaire must be submitted by end of day
on the due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available
at http://www.cabq.gov/cpoa or http://www.cabq.gov/police or
http://www.justice.gov/crt/about/spl/fmdsettle.php#newmexico
Please provide the following infmmation:
Name: Jay Rowland
Fitm/Employer: Retired
, Warwick, NY 10990
Address:
Phone:
1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the
most impmtant goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective? I believe the most important
goal for police oversight is police shooting cases. Our credibility with the citizens of Albuquerque will never be
good uoless we can prove to them that we are serious about properly investigating and quickly repmting the
fmdings to the public. The starting point is to ensure police shooting cases are investigated and completed in a
timely manner (eg 60 days) and the District Attomey presents the case to the grand jury quickly (eg 30
days). Then the POB and Executive Director present the facts, findings and recommendations to the public at
the first possible POB meeting so the public can judge us by our actions. A close second is the serious use of
force by APD officers. These need to be quickly and thoroughly investigated and presented publicly at the first
possible POB meeting. Both of these are critical to wimting the trust of the citizens of Albuquerque by showing
th~ openness of this new police oversight system. Then we must accept public input.
2. Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as
well as the outcome. After a year as IRO, I had an APD lieutenant call me and tell me that she had very
impmtant infonnation about some misconduct by the Chief of Police. She wanted to tallc to me about it, but
wanted my assurance that I would not tell anyone, because she feared retaliation. I gave her that assurance but
had no legal authority to promise confidentiality or treat her as a "Whistleblower". She and I had long
discussions on these issues. She told me the Chief had just changed the findings on two police shooting cases
and one Citizen Police Complaint ft·om Sustained to Exonerated. After much agouizing and study of the APD
Standard Operating Procedures, she decided to go to the Chief and tell him that she had told me this information
and she thought his actions were wrong. I presented this infotmation to the Police Oversight Commission at our
publicly televised meeting and answered questions from repmters. This began the joumey of discovery that led
to significant changes in the original POC Ordinance.
3. Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it
and why. The Mayor asked me to do an independent investigation ofthe Evidence Room controversy that was
front page news for several days. This was outside the Police Oversight Ordinance, but I accepted the
challenge. Not only was this a vety politically charged controversy, but it also sh·etched our limited resources
of only two investigators. We were tasked to quickly complete this massive investigation of the Evidence
Room problems, while at the same time providing citizens with timely investigations of their complaints. The
Mayor approved my hiring of additional investigators. I contacted and hired former Independent Counsels (the
previous police oversight attomeys) and an independent investigator I had hired for the Iraq war demonsh·ation
cases. Thanks to all these investigators, we were able to interview numerous APD employees in a timely
rnarmer, seize an APD computer for evidence, obtain all emails ft·om the public Safety Director, APD Chief and
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Deputy Chiefs, captains, and all others involved. We made and sustained significant findings which were
suppotied by the evidence and the Mayor was able to act decisively, make the investigation public and order
corrections of the problem areas.
4. Which of your legal cases are you the most proud of and why? Several months into the IRO job, the Iraq war
started. There were numerous demonstrations by Albuquerque citizens against the war. APD responded to
attempt to control the demonstrations and ensure they were peaceful. We immediately received dozens of
citizen complaints against the use of force by APD. Again, we were stretched thin with only two investigators
to try to get this controversial case completed quickly and thoroughly while continuing to complete the other
citizen complaints within the required time frames. I am especially proud of this case because we provided
APD not only with the facts of all the complaints, but also with a guide on how to handle the next
demonstrations. We did not have any other large scale demonstrations while I was IRO, but I hope APD
learned fi·om om extensive recommendations.
5. Describe yom investigative philosophy. My investigative philosophy is vety simple. We investigate the
entire incident complained about thoroughly and quickly. We don't investigate just the issue complained
about. We investigate the entire course of conduct and anything else that is discovered dming the course of the
investigation. A citizen might complain about the use of force, but if we find other issues raised by the
evidence of any other APD policy or procedure violations, we investigate them as well. Evety issue the
evidence raises will be investigated to its conclusion. All findings are based on a preponderance of the credible
evidence.
6. The CPOA as an organization has been through a period of transition and is cun·ently dealing with a variety
of issues, including a large backlog of cases. What in your background mal<es you uniquely qualified to take
the helm of this organization and move it f01ward? That is exactly the same situation I inherited when I became
IRO in 2002. The previous IRO did not have her contract renewed and the position was vacant for several
months. As soon as I was appointed by the Mayor and approved by City Council, I directed Internal Affairs to
send all cases that had not been completed to our office for review and investigation. Some cases had to be
reinvestigated. In one case, Intemal Affairs had referred the investigation out of their office and to tl1e sergeant
ofthe m·ea command in which the person complained about was the sergeant's captain and superior. My
reinvestigation of this case of this case created a controversy with APD and the APOA. I dealt with that and all
other issues personally, so my investigators could maximize the number of citizen complaints that they could
investigate. Investigating cases was their sole duty and our goal was to eventually be able to investigate all
citizen complaints and not have Internal Affairs investigate any of those complaints. This was to establish om
credibility with the citizens of Albuquerque. The new Ordinance is far superior to the previous one. The
Executive Director's job has changed for the better and the CPOA has been given more resources. I will be able
to hit the ground tmming with little to no learning cmve.
7. What is your vision for the CPOA? With the enl1anced funding and a full time staff person dedicated to
community outreach, the CPOA has the potential to become the model for other cities. The POB will prove to
the citizens of Albuquerque that the POB can be !tusted to provide meaningful civilian oversight of
APD. Citizen comments and input will be solicited and hem·d regularly in many different forums all across the
city. POB members will become the best trained independent oversight body in the country. The publicly
televised hearings will prove their fairness and impmtiality to the public and APD. The POB will attend the
Citizen Police Academy, do FATS training in both de-escalation situations and shooting scenm-ios. They will
attend the many new outt·each effOtis by the CPOA and APD. They will do regulm· ride-a-longs with young
APD officers and prove to the young officers that the civilian oversight system works and is fair and can be
trusted. All of this can and will be done to improve community relations and earn the public's trust in civilian
oversight and in APD.
8. What do you view as the top five assets you bring to this position, whether personality traits, knowledgebased skills or experiences. Explain why each is important and how it is uniquely beneficial to the
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CPOA. Also provide at least one challenging area of yoUT personality or skill set that you straggle with or are
working to improve. First is my experience. I was the IRO for four and a half years in Albuquerque. I knew
the APD policies and procedures and will quicldy Ieam the changes made over the last several years. My
entire career has been involved with investigations and discipline from the investigations findings, as well as
systemic improvements.
My last assignment in the Air Force was at Kirtland AFB with the Air Force Inspection Agency. We worked
directly for the Air Force Inspector General and at his direction, we conducted investigations and
inspections throughout the world. These were designed to improve important issues for the Air Force. During
my career, I not only conducted numerous inspector general investigations, I reviewed and recommended
disciplinruy actions and systemic coJTective actions on hundreds of inspector general investigations and
inquiries. I also acted as the Inspector General for HQ 21st Air Force in the absence of the general. Second is
my integrity. I firmly believe in the necessity for independent oversight of all agencies of
govemment. Inspector Generals, auditors, and Police Oversight Boru·ds are a necessity. You can be sUTe that
you will get the tmth from me and I will do what the job requires. I proved that as IRO and in my 30 years in
the Air Force. Third, I run iffilovative. As the second IRO, I started the long te1m planning committee for the
POC, wrote the POC Rules and Regulations that were approved by the City Council, struied sending letters
from the POC to the citizens explaining the investigation and fmdings, negotiated changes to the old Ordinance
that actually gave the POC some authority, got the jail to save homeless peoples' prope1iy when they were
an·ested, allowed the County Sheriff to appeal the Sustained fmding against an APD officer, and did ride-alongs with other POC conunissioners on APD helicopters and with SWAT officers. I encourage out of the box
thinking and action. My investigators and I conducted a stake out of the APD prisoner transpmi station, seized
an APD captains computer, seized emails from the Director of Public Safety, Chief of Police and his Deputies
and other senior staff. We were iffilovative and aggressive in oUT investigations to ensure we got the facts and
enhanced the system of civilian oversight of APD. Fourth, I run dedicated and will work tirelessly to achieve
our goals and meet oUT responsibilities. Police are absolutely essential to OUT city and a civilized
society. Police have an extremely difficult and dangerous job to do. We citizens of Albuquerque need to
support and appreciate the 97% of good police officers. ( I use these percentages based on my experience, not
with any cited authority). APD and our investigations need to identify the small minority of officers who are
prone to abuse the great authority given to them by oUT citizens. Review of all use of force cases will identify
officers who need retraining, counseling, discipline or removal. We need to protect oUT officers who want to do
the right thing and protect the citizens of Albuquerque. Civilian oversight of police is essential. Long hoUTs
and night meetings are a requirement for this job and I have shown the will and capability to do it in the face of
strong opposition. Fifth, I have the right personality for this job. I have a very thick skin. I do not take
personal attacks personally. I have patience when patience is called for. I spent over an hour on the telephone
listening to a very nice lady who was a regulru· complainant and had mental health issues. At the end, she
thanked me for an excellent conversation (I had said maybe 10 words). The area I need to improve on is my
lack of patience with government bureaucracies (or any bUTeaucracy) that do not serve the public in a comieous
and tiniely manner. We are public servants and our goal should be to make things work to help our citizens. It
can be done!
9. Is, Deprutment of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were
involved with a group that staiied out with conflict or opposite points of view, where you were able to help
achieve the group's goals through a collaborative process of your facilitation or management. Describe the
stakeholders, your role and responsibility, and also give the outcome. When I was IRO, the City Attomey wrote
legal opinions that stated the findings of the POC were not authorized to be placed in the officers' records or
anywhere in an APD record. The City Attorney also stated the Chief of Police could legally change the
sustained findings on police shooting cases and citizen police complaints any time the Chief wanted. This was
the impetus for the POC to request changes to the old Ordinance. Counselor Winter was willing to cru-1y our
recommended changes, but wanted us to sit down and negotiate the changes with the Administration, APD and
the APOA. Our first meeting was a total disaster. No agreements were reached. and the POC and I decided to
leave it up to the City Council. Councilor Winters made us to keep trying to reach some agreement. I was
the
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negotiator for the POC. After numerous meetings and give and take on both sides, we finally agreed to the
amendments that were passed by the City Council. The Administration, APD, the APOA and I presented a
united front at the City Council. The amendments were passed. I have also met with many community groups
including Vecinos United, NAACP, ACLU, homeless advocacy groups, Human Rights Commission, the
Vietnamese Task Force, and anybody else who wanted to talk to me. I have never worked with a DOJ monitor
before, but look forwm·d to the experience. I was assigned to the Air Force Litigation Division in the Pentagon
for almost 3 yem·s. We wodced very closely with the US Attorneys in all the states and District of Columbia. I
met with the Solicitor General in an effort to get him to appeal one of my cases. Another one of my cases was
eventually unanimously reversed in our favor by the United States Supreme Comt.
I 0. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about
you that will help us make a decision. You probably want to know what I have been doing for the last eight and
a half years. My wife and I left Albuquerque to care for her elderly parents. They were like second parents to
me and we had always told them that when they got to the point they could not cm·e for themselves that we
would be there for them. My 83 yem· old mother in law had hea1t surge1y and contracted a serious
infection. Everyone thought she was dying, including herself. My father in law had congestive hemt failure
and was totally exhausted and asked for our help. So we did as we promised and went to live with them and
cm·e for them. She eventually recovered and is now 91 and in the best physical and mental health since that
surgery. My father in law was in the hospital every 3-4 months and died in 2010. The last 8 years, I have been
doing legal work for friends and family. I manage the building and fm·m that my mother in law owns. My wife
manages all her mother's personal finances and affairs and d1ives her to all doctor's appointments, etc. In 2008,
a fi·iend and I stmted a local charity, Backpack Snack Attack We sta1ted at one elementary school and as
donations permitted we expanded to all the public elementmy, middle and high schools in Warwick Township
(that includes 5 separate villages). We average almost 300 meals on weekends to children in the schools' fi·ee
and reduced lunch progrmns. We later expanded to include a summer program to feed these same
children. Our mmual budget is around $80,000 and the community generously suppmts us through our
numerous fundraisers. We kept our home in Albuquerque and visit often. Our daughter and three
grandchildren live in Albuquerque. Our sons and their families live in Seattle, Wa and Chicago, II. My most
important job now is being a good grandpa.
Provide tln·ee professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
I was the senior attorney at Blytheville
I. John Parisi, retired USAF.
AFB, AR. Lt Col Parisi was my senior officer and the Deputy Support Group Commander.
2. Steve Abraham,
, he was the Chair of the Police Oversight Commission during our tumultuous
first years and a commissioner for several years.
, he has observed how I performed my duties as IRO.
3. Phil Davis, civil rights attomey,

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to
demonstrate that an applicant is comfortable with interacting with tl1e POB on live TV (and to comply with a
court order) the final interview for the Director position will take place on Gov-TV. You must be willing and
able to pmticipate in the job interview on Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Cont;:lct. Informatiot~ "'" Person
Name:

Ioi·. 24i7s2c;6

JOHN T. L. GRUBESIC

Address:
Albuquerque, New Mexico 87111

us
Home Phone:
Email:

(

Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
.Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico

r

Class D

Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

No

Full Time

Objective

Education
Professional
University of Denver College of Law
1989 - 1992
Denver, Colorado

Did you graduate: Yes
College Major/Minor: Juris Doctor
Degree Received: Professional

College
Fort Lewis College
1984- 1989
Durango, Colorado

Did you graduate: Yes
College Major/Minor: English
Degree Received: Bachelor's

Work Experience
Partner

8/2008 - Present
Kanter & Grubesic, P.A
4209 Montgomery Blvd. NE
Albuquerque, New Mexico 87109
505-273-5533

Hours worked per week: 60
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: self
May we contact this employer?
Yes

Duties
Partner in general practice law firm, areas of practice include utilities/ civil litigation, criminal
defense, personal injury, real estate and domestic relations. 2008-2013 Mora County Attorney,
served as County Attorney, handled all litigation and legal matters on behalf of the County
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County Attorney
12/2008- 5/2013

Hours worked per week: 20
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: self
May we contact this employer?
Yes

Kanter & Grubesic, P.A
4209 Montgomery Blvd. NE
Albuquerque, New Mexico 87109
505-273-5533
Duties
Mora County Attorney, served as County Attorney, handled all
litigation and legal matters on behalf of the County
New Mexico State Senator, District
7/2004 - 12/2008

New Mexico Legislature
Santa Fe, New Mexico 87501

Hours worked per week: 15
Monthly Salary: $0.00
May we contact this employer?
Yes

Duties
Represented Senate District 25
Significant legislation - (primary sponsor/signed into law) SB 399, allowed state to take over
improperly run healthcare facilities, SB 439, increased criminal penalties for sex offenders, SB
440, strengthened DWI laws by allowing three hour window for BAT, SB 931-Gift Ban, first major
piece of ethics legislation passed by the Legislature and signed into law.
Partner
4/2004 - 8/2008

Clark, Grubesic, Jones & Baur, LLC
Santa Fe, New Mexico
505-820-1825

Hours worked per week: 60
Monthly Salary: $0.00
# of Employees Supervised: 3
May we contact this employer?
Yes

Duties
General practice, including civil litigation, utilities 1 criminal defense 1 personal injury, real estate
and domestic relations.
Trial Attorney - Environmental Enforcement
Division/Deputy Director Civil Division
1/2001 - 5/2004

Attorney General's Office
Santa Fe, New Mexico

Hours worked per week: 55
Monthly Salary: $0.00
# of Employees Supervised: 25
Name of Supervisor: Albert Lama
- Deputy Director
May we contact this employer?

Duties
responsible for enforcement of various environmental statutes, including Clean Air Act, Clean
Water Act and Comprehensive Environmental Response, Compensation and Liability Act. Attorney
-- Civil Division 1 general counsel to Museum of New Mexico, NM Taxation and Revenue
Department, NM Law Enforcement Academy, NM Real Estate Commission, NM Game Commission,
NM Department of Game and Fish, Cumbres and Toltec Scenic Railroad Commission and
Department of Public Safety Advisory Commission. Lead counsel on all
litigation matters within division. Deputy Director- Civil Division, supervised/trained eighteen
attorneys who were responsible for providing general counsel to various boards and commissions 1
assisted in formulation of litigation strategies, assigned to assist hearing officer for the New
Mexico Law Enforcement Academy and State Personnel Board, provided training to various
agencies on Open Meetings/Inspections of Public Records Act, Procurement Code. Reviewed
and/or prepared all administrative appeals.
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Reason for Leaving
Elected to New Mexico Legislature

Assistant District Attorney
1/1999- 5/2001
First Judicial District Attorney's Office
Santa Fe, New Mexico 87501

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
Name of Supervisor: Angela
••spence" Pacheco
May we contact this employer?

Duties
Responsible for prosecution of felony cases in Rio Arriba and Los Alamos
County. Supervised Magistrate Court Division.
Reason for Leaving
Higher Salary
Assistant District Attorney
1/1998- 4/2001
First Judicial District District Attorney's Office
Santa Fe, New Mexico

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
May we contact this employer?

Duties
Supervised Magistrate Court Division.
Senior Trial Prosecutor
1/1998- 5/1999

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Magistrate Division
Santa Fe, New Mexico

Duties
responsible for supervision and training of five magistrate attorneys, handled full caseload before
Santa Fe, Los
Alamos, Rio Arriba and Bernalillo County Magistrate and District Courts. Senior Trial ProsecutorRio
Associate
1/1996 - 8/1998

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

White, Koch, Kelly & McCarthy, P.A
Santa Fe, New Mexico 87501
Duties
Associate, general practice, including civil litigation, criminal defenser real estate, utility, water
and commercial law.

Trial Attorney- litigation Division

12/1993- 8/1996

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Attorney General's Office
Santa Fe, New Mexico
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Duties
handled all types of litigation, including administrative prosecutions and appeals in State District
Court, Supreme Court and Federal Court.
Certificates and Licenses
Type: State Bar of New Mexico
Number:
Issued by: State Bar of NM
Date Issued: 5/1993

Date Expires:

Skills
Office Skills
Typing:
Data Entry:
Additional Information
Honors & Awards
Graduated Cum Laude
: ~-~feren~es
Professional
Lama, Albert
Chief of Staff National Association of Attorneys General

Professional

Hull, Arthur
Albuquerque, 87124

Professional

Payne, Bill
Senator
Albuquerque, New Mexico 87191

Professiona I

Torraco, lisa
Senator

Albuquerque, New Mexico 87102

Resume
Text Resume
Attachments

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
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A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er) 1 or parent of a deceased or
disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these
Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?

A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Denver College of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

5 o/6
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7. Q: Briefly describe your experience in criminal investigation.
A: As an assistant district attorney, assistant attorney general and a criminal defense
attorney I have worked closely with various law enforcement agencies/private
investigators in developing cases and preparing them for trial. I have coordinated
investigations and assisted law enforcement personnel through all stages of
investigation/trial preparation.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Over the past 22 years, I have practiced before all New Mexico State Courts and have
also appeared in Federal Court in New Mexico. I served as an administrative prosecutor
for the Law Enforcement Academy, the State Personnel Board, the Real Estate
Commission and the Board of Chiropractic Examiners. I have trained employees in State
Government regarding the New Mexico Open Meetings Act and the Inspection of Public
Records Act. I have drafted ordinances for Mora County and drafted policy and procedure
manuals for Mora County.
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City of Albuquerque Police Oversight Board
Questionnaire for Director ofCivilian Police Oversight AgencyApplicants
DueJune 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov.The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http:Uwww.cabq.gov/cpoa
or
http:Uwww.cabq.gov/police
or
http :Uwww. justice .govI crt/a bout/s pl/fi ndsettle. ph p#n ewmexico

Please provide the following information:
Name: John Grubesic
Firm/Employer: Kanter & Grubesic, PA
Address: 4209 Montgomery Blvd. NE, Albuquerque, NM 87109
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
I believe an immediate need is to establish a simple, efficient and reliable system to administer civilian
complaints and coordinate the effective investigation of these complaints. This requires the development of
easily understood procedures and guidelines. This will eliminate confusion and assist in the just resolution of
civilian complaints. This step is critical in order to establish confidence that members of law enforcement will be
held accountable for their actions. It is necessary to implement a well-thought-out system to ensure that the
oversight board is accountable, equitable and gives both the law enforcement community and the general public
confidence that their concerns will not be overlooked and that they will be treated fairly.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
A client appeared for a court hearing and he was highly intoxicated. Unfortunately, he hid it very well and I was
the only one in the courtroom aware of his condition. He was my client so I was obligated to advocate on his
behalf and keep him out of jail. I also had to make sure that he didn't do any harm to himself or others. I
discussed this with my client and informed him that we needed to address the court regarding his condition. He
was angry and threatened to leave. I quickly discussed the matter with the Assistant District Attorney and he
agreed that if I made sure that he did not drive we could request a reset of the hearing and not have my client
taken into custody. I took the client back to my office. He slept in my conference room for the rest of the day
and his wife picked him up after she got off work.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
When I was supervising the Magistrate Court Division of the First Judicial District Attorney's Office, one of my
duties was to make sure that we had adequate coverage for the Magistrate Courts in Santa Fe, Rio Arriba and
Los Alamos Counties. There were four attorneys including me to make sure that all three courts were covered.
This was challenging given the number of cases and the size of the area that needed to be covered. There were
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courthouses located in Chama, Espanola, Los Alamos and Santa Fe. One of the lawyers I supervised constantly
complained about the size of his caseload and what he perceived as the unfair distribution of cases. I sat with
him on numerous occasions and attempted to resolve it without much success. I finally hit upon the idea to put
him in charge of case coverage. Much to my surprise he adapted well to the new assignment, worked closely
with the other attorneys and flourished in his new role. I was able to focus on other needs within the division
and could count on him as a reliable back up.
4.

Which of your legal cases are you the most proud of and why?
I represented a single mother who suffered significant injuries as a result of an arrest. Once her case was
resolved she used the proceeds to purchase a home and pursue her college degree. I have found that the most
rewarding moments of my career are those that result in helping my clients obtain resolutions that allow them
to improve their lives.

5.

Describe your investigative philosophy.
Investigation is the key to obtaining a just result. It is a process that requires a patient, step by step inquiry into
conflicting and sometimes confusing fact patterns. A professional investigation exonerates those who are
wrongly accused and establishes a basis to proceed when the facts point to misconduct. The foundation of
effective investigation is developing facts, weeding out inconsistent and false statements and arriving at a just
resolution.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
I have been a solo practitioner in a very busy criminal defense practice. I have done this without a support staff
for the last five years. I have handled hundreds of difficult cases and clients and have provided excellent service
and representation under challenging circumstances. I have the focus to ensure I handle my caseload in a
manner that is efficient and effective. I work well under pressure and I am used to handling multiple cases at
the same time, all of which will allow me to move the backlog of cases efficiently.

7.

What is your vision for the CPOA?
I believe that the core function of the CPOA should be establishing and maintaining Albuquerque citizens'
confidence that members of law enforcement will be held accountable for their actions. Above all, the
community must believe in the CPOA's integrity to ensure that this confidence is developed. Trust in law
enforcement is the cornerstone of a vibrant community. The CPOA must actively monitor and work closely with
law enforcement; when necessary the CPOA must be willing to make difficult decisions to foster community
belief in its legitimacy. I have unique perspectives from the several different positions I have held in the legal
system, including those of prosecutor, defense attorney, civil litigator and legislator. I have tried many cases in
these various roles. As a result of this background, I have developed an ability to work effectively with a variety
of individuals. My previous experience ensures that I will be able to fulfill my role as Executive Director based on
my current knowledge and my ability to adapt quickly and effectively. My extensive and diverse experience will
allow me to define challenges and quickly develop solutions.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or sl<ill set that you struggle with or are working to improve.
1. Honesty. This is a key asset in establishing credibility with all stakeholders involved in this process.
2. Integrity. I hold myself to high standards and believe it reflects in the work that I do. I trust myself to do the
right thing in a variety of circumstances. If you can't trust yourself then you can't expect others to trust your
insight or observation.
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3.
4.

5.
6.

9.

Candor. I feel a direct approach results in the efficient use of a limited amount of time to resolve issues.
Ability to work well with others. Throughout my career I have been most effective when I recognized other
points of view and worked with people in arriving at a solution rather than trying to force someone to
accept my view.
Sense of humor. This quality has allowed me to see trying situations as challenges to overcome and not as
roadblocks without a solution.
I struggle with being somewhat direct in addressing an issue. There are circumstances that require a more
delicate touch and I am working on that.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
As a New Mexico State Senator I carried and passed the first major piece of ethics legislation passed by the
legislature and signed into law. Senate Bill 931 governed ethical conduct by legislators and substantially cut
monetary awards and gifts to legislators. There was significant opposition to my proposal. Several legislators
felt it was unnecessary and that it created more oversight than was needed. Proponents of the legislation did
not think that it went far enough and asked for significant penalties to be attached to the bill. I spent a great
deal of time convincing legislators that we were obligated to our constituency to monitor our own conduct and
control any appearance of impropriety. I met with vocal constituents who wanted stiff penalties and worked
out a compromise to ensure that the legislation passed. This Bill proved to be an important first step in the
development of additional ethics legislation.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
When I first started at the Attorney General's Office as an administrative prosecutor, I presented cases to the
Law Enforcement Academy Board for the revocation of law enforcement officers' certifications. This gave me
valuable insight into the function of a board that monitors law enforcement and the challenges a board has in
maintaining high standards of professionalism in a sometimes adversarial environment. Additionally, it helped
me develop my skills as attorney and help me recognize the fundamentals of good investigation. I have used
these skills in my career to direct investigations and as a defense attorney to point out flaws in investigations.
As Deputy Director of the Civil Division of the Attorney General's Office, I advised numerous Boards and
Commissions on all aspects of compliance with State law and regulation.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
Albert J. Lama, Chief of Staff
National Association of Attorneys General
2030 M St. NW, Washington, DC, 20036
202-326-6266
alama@naag.org
I served as Deputy Director of the Civil Division of the Attorney General's Office under Mr. Lama. I have known
him for over twenty years on both a professional and personal level.
Senator William "Bill" Payne
Senate District 20
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P.O. Box 14823
Albuquerque, NM 87191

I served with Senator Payne in the New Mexico Legislature. I worked closely with him in developing bi-partisan
solutions to difficult issues.
Arthur Hull II
Albuquerque, NM 87194

Mr. Hull is a lobbyist. He saw me develop into an effective legislator.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered forth is position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 21764574
Name:

JULIA M. PETRUCELLI

Address:
Albuquerque, New
Mexico 87123 US
Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Home Phone:
Email:
Former Last
Name:

Email

Personal Information
Yes, California ,

Driver's License:

Can you, after employment, submit proof of your
legal right to work In the United States?
What is your highest level of education?

Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

$50,000.00 per year
No

Types of positions you will accept: Regular 1 Temporary
Types of work you will accept:
Full Time , Part Time
Types of shifts you will accept:
Day, Evening , Night, Rotating , Weekends , On Call (as needed)

Objective

Education
Graduate School
American University Washington College of Law
http://www. wd.american. edu/
8/2010 - 5/2013
Washington, District of Columbia

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Doctorate

College

Did you graduate: Yes
College Major/Minor: World
Literature I Law
Degree Received: Bachelor's

University of California San Diego
http://ucsd.edu/
. 9/2005 - 8/2009
La Jolla, California

Work Experience

Staff Attorney
11/2014 - Present
Disability Rights New Mexico

www.drnm.org

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Jason Gordon Senior Staff Attorney
May we contact this employer? Yes

1720 Louisiana Blvd. NE, Suite 204
Albuquerque, New Mexico 87110
5052563100
Duties
Attend Individualized Education Program and Behavior Intervention Plan meetings to advocate on
behalf of students receiving special education services. Communicate with District representatives and
attorneys to encourage compliance with federal and state regulations. Work with and advocate for
students receiving special education services who are facing expulsion from school due to behavior
problems and violations of school code of conduct policies. Write and submit State Complaints and
initiate and conduct Due Process Hearings. Create Special Education tip sheets and conduct training
sessions for providers, parents, and students on Special Education Law and the rights of students and
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families. Chosen to participate in the Education Justice Project to advocate for the provision of special
education services to students overlooked by the education system due to disabilities leading to
behaviors that violate school code of conduct policies. As an attorney participating in this project, I
attend stakeholder meetings and conduct trainings with Judges, Public Defenders, and District
Attorneys. Represent clients in Medicare Administrative Fair Hearings challenging denials of coverage.
Represent clients in Medicaid Administrative Fair Hearings challenging removals from the Medicaid DD
Waiver Waiting List due to claims of ineligibility. Represent clients in transfer or removal of
guardianship cases.
Reason for Leaving
I would like to explore other Interests related to police accountability and governmental policy work. I
have a strong desire to conduct training sessions with city employees and other governmental agencies
and personnel and would like to participate in ensuring that my government operates with integrity.
Sales Associate
3/2014- 7/2014

Old Navy
5625 Bay St
Emeryville, California 94608

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Jeremy - Store
Manager
May we contact this employer? Yes

Duties
Provide a variety of services to customers including assistance with finding items, fitting and
completing an outfit, and conducting transactions at the cash register. Genuine and effective customer
interaction is the basis for this position and my work involved engaging with diverse customers on a
variety of issues throughout my shift. I developed excellent interpersonal communication skills,
developed a sense of pride and loyalty In the quality of services my store provided, and became a
reliable mentor to new employees. In working at the cash register, I demonstrated my commitment to
be a reliable and effective employee with high Integrity and honesty.
Reason for Leaving
I relocated to Albuquerque, NM with my husband. Because I was volunteering at three organizations in
the San Francisco Bay Area, I was working at Old Navy to supplement my income and it was a
temporary job.
Volunteer
1/2014 - 6/2014

California Reentry Program
http :I/ ca-reentry .org/about/
P.O. Box 483
San Quentin, California 94964

Hours worked per week: 15
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Allyson WestProgram Director
May we contact this employer? Yes

Duties
Provide reentry counseling to inmates at San Quentin State Prison in San Quentin, CA. Reentry
counseling serves to work with individuals imprisoned for both violent and non-violent offenses to
make a positive transition from life in prison to their communities. Individual reentry counseling
consists of service referrals and linkages to other programs and providers and answering questions
about specific reentry needs such as college financial aid, county resource guides, course information
at community colleges, DMV paperwork, and GED information. Long-term case management is
established to provide ongoing assistance in long-term planning including employment, education,
medical needs, drug/alcohol treatment, and housing. Participate in San Quentin educational events to
provide information on mental health services and general reentry planning needs.
Reason for Leaving
Moving to Albuquerque, NM
Volunteer Intern
11/2013- 6/2014

California Coalition for Women Prisoners
http:l/womenprisoners.org/wp/
1540 Market St., Suite 490
San Francisco, California 94102

Hours worked per week: 5
Monthly Salary: $0.00
#of Employees Supervised: 0
May we contact this employer? No
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Duties
Assist with researching a variety of issues relating to California's female inmate population and respond
to Inmate requests for information and referrals. Conduct legal research and analysis to bolster policy
initiatives to expand the Alternative Custody Program while formulating CDCR guidelines for
implementation.
Reason for Leaving
Moving to Albuquerque, NM
Law Student Attorney
1/2013- 5/2013

Law Office of Michael Madden
717 D St. NW, Suite 400
Washington, District of Columbia 20004
(202) 628-3820

Hours worked per week: 20
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Michael
Madden - Supervising Attorney
May we contact this employer? Yes

Duties
Intern with Criminal Justice Act defense lawyer working on homicide, assault, sexual assault, robbery,
and domestic violence cases. Conducted client intake and individually interviewed defendants in
domestic violence cases prior to court hearings and trial. Visited the DC Jail to meet with defendants to
discuss case progress 1 theories, plea agreements, and sentencing guidelines in relation to charges of
homicide1 assault1 robbery 1 and sexual assault. Drafted motions to compel discovery and to exclude
evidence of other crimes. Prepared clients for direct- and cross- examinations. Investigated Affidavits
of Arrest and WACIIS Reports to piece together witness statements and to probe statements In
preparation for trial. Worked directly with clients suffering from psycho-social and developmental
disabilities and participated in client meetings at St. Elizabeth's Psychiatric Hospital in the District of
Columbia to meet with clients involuntarily hospitalized and their treatment providers.

Reason for Leaving
Semester Internship
Student Attorney
8/2012 - 12/2012

Women and the Law Clinic- American University Washington
College of Law
4801 Massachusetts Avenue, NW, Suite 417
Washington, District of Columbia 20016
(718) 340-4144 (Sofia Yakren)

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: Sofia Yakren Clinic Supervising Attorney
May we contact this employer? Yes

Duties
Maintained direct contact with clients and spearheaded casework. Assisted client with severe mobility
impairments and numerous health problems to resolve Medicare/Medicaid claims and disputes and to
initiate divorce proceedings. Researched and initiated a special education due process hearing for a
client with a child denied special education services. Initiated a school transfer for client's child in light
of an assault on the child by a police officer.
Reason for Leaving
Semester Clinical Program
Law Student Intern
8/2012 - 12/2012

Disability Rights International
http :/fwww. disabilityrightsintl. org/
1666 Connecticut Avenue, NW 1 Suite 325
Washington, District of Columbia 20009
(202) 296-0800

Hours worked per week: 20
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: Eric Rosenthal
- Director
May we contact this employer? Yes

Duties
Conducted legal research and analysis and drafted explanatory footnotes in support of legal arguments
appearing in requests for precautionary measures, which were submitted to the Organization of
American States against Guatemala for abuses occurring in a prison for women suffering from psycho-
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social and developmental disabilities. Investigated questions pertaining to the rights of individuals
within psychiatric institutions and accountability for various abuses occurring in those facilities.
Reason for Leaving
Semester Internship

Law Student Intern for the Gender Jurisprudence Project
6/2011 - 12/2012
War Crimes Research Office -American University Washington
College of Law
http:/fwww. wcl.a meri can. ed u/wa rcrimes/
4801 Massachusetts Avenue, NW
Washington, District of Columbia 20016
(202) 274-4067

Hours worked per week: 20
Monthly Salary: $0.00
Name of Supervisor: Chante Lasco Jurisprudence Collections
Coordinator
May we contact this employer? Yes

Duties
Reviewed international criminal tribunal court documents for issues relating to gender- and sexualbased violence. Analyzed and synthesized decisions and judgments to consider the implications of
gender- and sexual- based convictions, acquittals, and dismissals for defendants charged with genderand sexual- based crimes against humanity, war crimes, and grave breaches of the Geneva
Conventions. Digested the various documents to be included in a collection utilized by researchers and
court officials at various international criminal tribunals.

Reason for Leaving
Temporary Internship
Law Student Intern
4/2012- 8/2012
Hermano Pedro Day Shelter- Shrine of the Sacred Heart
3211 Pine St., NW
Washington, District of Columbia 20010
(202) 246-6643

Hours worked per week: 10
Monthly Salary: $0.00
Name of Supervisor: Michael
Madden
May we contact this employer? Yes

Duties
Interned with pro bono attorney Michael Madden at Hermano Pedro Day Shelter at the Shrine of the
Sacred Heart in the District of Columbia to assist indigent clients of the shelter with their various legal
needs. Conducted legal research to solve multifaceted legal issues as well as worked directly with
clients on a variety of legal matters including, but not limited to, immigration status, work
authorizations/ understanding warrants for arrest, child support1 and health Insurance and disability
Reason for Leaving
Summer Internship

Certificates and Licenses
Type: Law License
Number:
Issued by: New Mexico State Bar
Date Issued: 4/2015

Date Expires:

Skills
Office Skills
Typing:
85
Data Entry: 0
Other Skills
Prepare and Conduct Training Sessions Expert - 5 years and 0
months
Litigation Skilled - 1 years and 6 months
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Legal Research and Writing Expert- 5 years and 6 months
Networking Skilled - 5 years and 0 months

Languages
Spanish - Speak
.

Additional Information
Volunteer Experience

Prisoners Literature Project - Berkeley, CA:
Volunteer, December 2013 -June 2014
Respond to inmate letters and requests for books. Review requests, choose appropriate books from a
selection of donated items, and package materials to ship to incarcerated Individuals. Lead volunteer
packing sessions and explain the history and nature of the project. Plan fundraislng events and conduct
outreach to educate the community regarding prison conditions and other matters relating to Inmates.
Professional Associations

National Lawyers Guild - American University Washington College of Law Student Chapter
Professional Associations

Human Rights Academy Participant -American University Washington College of Law
Volunteer Experience

Amnesty International - Washington, DC:
Active Member, January 2012- May 2013
Assisted with event organizing, schedule planning, community outreach, and fund raising. Organized
with Amnesty International members for Get On the Bus Day1 an annual day of action advocating for
international human rights and justice for human rights violations. Researched country specific human
rights violations and discussed the viability of creating events and actions around those violations.
References

•

Professional
Madden 1 Michael
Criminal Defense Attorney
717 D. St. NW, Suite 400
Washington, District of Columbia 20004
(202) 628-3820
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Professional
Lasco1 Chante
Jurisprudence Collections Coordinator
War Crimes Research Office at American University Washington
College of Law
4801 Massachusetts Avenue NW
Washington, District of Columbia 20016

Professional
Yakren1 Sofia
Associate Professor at CUNY School of Law
2 Court Square, Office 4-317
Long Island City, New York 11101-4356
(718) 340-4144
sofia .yakren @law. cuny. edu
Personal
M uftoz1 Patricia
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Dallas, Texas

Professiona I

Gordon, Jason
Senior Staff Attorney at Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, New Mexico 87110
(505) 256-3100
qordoni@drnm .orq
Resume
Text Resume

Attachments
Attachment

FileName

File Type

Julia Petrucelli - Resume.docx

Julia Petrucelli - Resume.docx

Resume

Petrucelli - Transcript.pdf

Petrucelli- Transcript. pdf

Transcripts

Julia Petrucelli - References.docx

Julia Petrucelli - References.docx

References

Julia Petrucelli - Cover Letter for Civilian
Police Oversight Agency Director.docx

Julia Petrucelli - Cover Letter for Civilian
Police Oversight Agency Director.docx

Cover
Letter

City-Wide Questions
.

:

1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status1 or a spouse 1 widow(er) 1 or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history 1 and
attach your DD-214 or DD-215 and/or proof of current Active 1 Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

--------------------------------------·------------------Q:
If you are a current City of Albuquerque employee enter your employee !D.

4.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:

·----- ·-------------------- ----·-----------------------------------·-·------------- -----7. Q: Are you receiving a PERA pension?
A: Neither of these

---------------------·----------------------·Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

A: Yes

-----·-------------------------------------------2. Q: If you possess a professional law degree identify the accredited law school.
A: American University Washington College of Law, May 2013
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3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 1 year to less than 2 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 4 years to less than 5 years
7. Q: Briefly describe your experience in criminal investigation.
A: I worked as the sole intern of a criminal defense attorney in the District of Columbia. While
working for Michael Madden, I conducted extensive investigation for the many cases he was
trying, including homicide1 rape, assault and battery, domestic violence, and robbery. I
investigated the alleged crimes and reviewed numerous police reports and witness statements
relevant to the case. I worked closely with Mr. Madden's personal criminal investigator and
accompanied him and participated throughout the investigation process. I interviewed
witnesses and prepared the defendant and witnesses for direct and cross examination. I
researched the relevant law and wrote numerous motions which were submitted to the Court.
8. Q: Briefly describe your experience with administrative and judicial processes 1 policies and
procedures.
A: As a Staff Attorney at Disability Rights New Mexico (DRNM), I represent my clients in
Administrative Fair Hearings and am required to have extensive working knowledge of relevant
administrative procedures and policies. Because I work closely with Administrative Law Judges1
I have experience with the Hearings Process and relevant Jaws. As a Staff Attorney at DRNM, I
represent clients challenging guardianship and represent these clients in guardianship
proceedings. In light of my experience working for Michael Madden as a criminal defense
intern, I often appeared in front of criminal court judges and was required to know criminal
Jaws, policies, and procedures.
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Name:
Julia Marie Petmcelli

Firm/Employer:
Disability Rights New Mexico
Address:
Albuquerque, NM 87123

Phone:

1)
After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*,
what strikes you as the most important goal for the CPOA (and POB, if applicable) to
achieve within the next 12 months, in order to demonstrate to the community that civilian
oversight is meaningful and effective?
One of the first objectives is to catch up on all the backlogged cases. Doing so will show the
community that civilian oversight is meaningful and that the agency takes it seriously. By
demonstrating a commitment to review complaints that have been backlogged will show the
community that the agency is actively trying to review all complaints and begin the investigation
process. I expect that due to the number of cases that have been backlogged, this process will
take time; however, beginning this process and substantially reducing the number of cases in the
backlog is a critical first step. Another initial goal is to begin training both agency personnel and
the APD in appropriate use of force, de-escalation techniques, and to revise and develop new
policies, with a special emphasis on providing crisis intervention trainings and developing crisis
intervention teams. With the development of new policies and with the conclusion of initial
trainings, new procedures for handling misconduct must be in order to ensure compliance with
the new policies and procedures. I believe that while trainings are taking place, it is important to
begin the process of establishing procedures for handling misconduct and for supervising officers
in the field. This requires developing a staffing plan to ensure close supervision of officers and
creating an early intervention system. These initial steps will demonstrate to the community that
the agency is reassessing its policies, evaluating officers in the field, and creating a supervision
plan that involves closely monitoring officers and creating a procedure for handling officer
misconduct. Coupled with the issue of reprimanding or punishing officer misconduct is creating
a plan for hiring and encouraging officer compliance with the new policies and procedures.
Recruiting new officers and encouraging compliance with policies and procedures for
professional and ethical policing can include plans to have thorough psychological and medical
evaluations of new candidates and lateral hires, conduct pre-employment and routine drug testing
of all offrcers, and providing a variety of supports and assistance for officers, including access to
occupational training, mental health services, and other social services. These initial steps
should occur while the Director and other agency staff regularly meet with community
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stakeholders to facilitate ongoing communication, conduct outreach to inform the public of
progress towards the new goals and objectives, and to maintain transparency.

2)
Please provide a specific example of an ethical conflict you encountered, how you
handled it, and why, as well as the outcome.
While working under the supervision of an attorney during an internship opportunity, I
witnessed a mentally ill client be treated in a way that negated their dignity and informed choice.
This was an ethical conflict because I believed that the individual had a right to make their own
decision regarding their legal argument; however, the attorney chose to act in a way he believed
served the client's best interests but ignored the client's wishes. When working with individuals
suffering from a disability or mental illness, there are two approaches that are often
implemented: 1) best interests or 2) client centered. I believe that clients deemed legally
competent have a right to make decisions they believe are appropriate. Informed choice is an
idea that I strongly stand by and believe is necessary for treating individuals with dignity despite
any disabilities they may have. My supervising attorney believed in the best interests approach
and we disagreed on how to handle the situation. In this particular case, I was working under
direct supervision from an attorney who was trying the case, so while I made my opinion known,
I was not able to change the plan. I believe that as I was under the supervision of another
attorney, I was not in a position to make the decision; however, I did feel obligated to express my
concern and disagreement and provide reasons to support my position. I felt that my ethical
obligation was to inform the supervising attorney of the alternate approach with supporting
reasons. While I believe my client had the right to make his own decision, I was not in a position
to act as his attorney and thus could only express my differing position to my supervisor. While
I had hoped to sway my supervisor's decision, he ultimately pursued a course of action that was
in the client's best interest and while that did allow the client some additional perks, it was not an
approach the client wanted to take. I do believe that I handled the situation appropriately given
that I was not a licensed attorney at the time but that I expressed my position and stood by it. I
believe that my actions in that situation demonstrated my integrity and dedication and fulfilled
my ethical obligation to inform my supervisor of the alternate approach.

3)
Give one or more examples of a challenge you encountered as a manager/supervisor,
how you dealt with it and why.
While working as a Staff Attorney at Disability Rights New Mexico, I have been paired to
work on various projects with other staff members. As an attorney, I am given more discretion
as to the project and have made supervisory decisions regarding trainings and presentations.
Although I am not the direct supervisor of the individuals I am working with on a training
project and a conference presentation, I have been assigned the lead and continue to play a
supervisory role in organizing the project, creating a plan, and delegating work. In this capacity,
I will review all project materials and training guides and will make necessary additions or
changes to provide the highest quality materials. One of the challenges I have encountered is
that I am working with individuals who have been with the agency for a very long time and are
2
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working under the same models and hierarchy they have held in the past. As I stmted in
November of 2014, I aJn relatively new to the agency and I am finding that some staff members
do not want me to take the lead. The challenge is getting staff to trust in my experience and
knowledge and to allow me to direct the project. In doing so, I am working closely one-on-one
with individual staff and creating an informal environment to have discussions and to decide on
details together. In creating an informal setting to create a plan, I am asking for input from the
staff and allowing their opinions to be heard and taken into consideration. I believe this
approach allows individuals to trust that I will respect their opinions and work closely with them
to create a collaborative project. Overall, I believe this method results in a positive working
relationship and allows for individuals to trust in my abilities but to also feel like they will
remain active participants and that their opinions are meaningful.

4)

Which of your legal cases are you the most proud of and why?

While working at Disability Rights New Mexico, I represented a student with learning
disabilities and behavioral problems who was facing a pe1manent expulsion from high school.
The student admitted to bringing and using illegal drugs on school grounds and to engaging in
numerous fights with other students. I am most proud of this case because despite the
seriousness of the charges, during the expulsion appeal hearing I was able to convince the school
to reverse the expulsion and allow the student to return to school with additional special
education accommodations. I am extremely proud of this result because I was working under
pressure as I had not received all the information until shortly before the hearing and because the
family and the student were very difficult to communicate with. I aJn also proud of this result
because I was able to quickly lem·n an area of law that I was unfamilim· with and make a very
strong and sound legal argument in support of my client despite the seriousness of the charges.

5)

Describe your investigative philosophy.

I believe that in conducting an investigation, it is important to remain open-minded and not
reach a conclusion before all information is gathered and assessed. I believe that all complaints
should be thoroughly investigated and that an investigation is deemed complete only when
reliable and complete findings are made. Complainants need to be individually interviewed,
interviews should be recorded to ensure accuracy and context of statements, and witnesses
should provide written statements of their observations or lack thereof. I believe that
investigations need to remain confidential and that administrative and criminal investigations
remain separate to protect constitutional rights. My investigative philosophy requires thorough
and private interviews and that in many cases, a follow-up interview is necessary to ensure
completeness of information. I believe that timeliness is crucial to accnrate reporting of
observations and information gathering and that obtaining information from a variety of sources
is crucial for an unbiased interpretation of events.
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6)
The CPOA as an organization has gone through a period of transition and is
currently dealing with a variety of issues, including a large backlog of cases. What in your
background makes you uniquely qualified to take the helm of this organization and move it
forward?
I have a lot of experience working in a variety of offices and have extensive knowledge of
organizational methods, time management, and self-directed work. I believe that I am a
qualified leader and when it comes to projects involving many people, I am able to delegate and
assign work based on individual's skills. Because of the large backlog of cases, I believe taking
the helm of the organization and moving it forward requires someone who is capable of jumping
in and quickly directing and delegating work while also investing a lot of additional time to do a
thorough job. I believe that when presented with an abundance of work leftover from a
predecessor, I am able to prioritize and began wor)cing immediately while working efficiently
and thoroughly. I am a strong leader and am not afraid to direct and delegate individuals where I
believe they would be most effective. While professionalism is important and vital to a
productive work environment, I am capable of acting professionally and courteously even when
confronted with staff who do not want to cooperate or take direction. In stepping into this
position as someone new to the department that is undergoing substantial changes, I believe
people may not be happy with a new Director's vision or plans and I am not afraid to step into a
position where staff may not trust me or respect me at first. I believe in myself and my ability to
make appropriate decisions and I believe that in time, I can rally people together to be committed
to a new vision and working together.

7)

What is your vision for the CPOA?

My vision for the CPOA is to work to ensure police integrity, protect officer safety, prevent
the use of excessive force and/or unreasonable use of deadly force, and promote trust and
communication between APD and Albuquerque's many communities. My vision for the CPOA
is to review and complete the backlogged cases and be able to conduct and conclude
investigations in a timely manner. I believe the CPOA should monitor and review all citizen
complaints or concerns and investigate the claims. As a result of these investigations and review
of complaints or concerns, the CPOA should review, revise, and/or develop departmental
policies and procedures for the Police Oversight Board. I envision the CPOA catching up on
backlogged cases to prove to the community that complaints are taken seriously and that
excessive or umeasonable use of force is a serious issue within the agency. I envision the CPOA
developing a realistic perspective on its current status and its timeline for meeting the objectives
outlined in the Settlement Agreement and developing an effective and efficient plan for meeting
those objectives. I also envision the CPOA developing a strong working relationship with
community stakeholders while reinvigorating the agency's relationship with the community
fostering support, trust, collaboration, and communication.
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8)
What do you view as the top five assets you bring to this position, whether
personality traits, lmowledge-based skills or experience. Explain why each is important
and how it is uniquely beneficial to the CPOA. Also provide at least one challenging area
of your personality or skill set that you stl'llggle with or are working to improve.
I believe that my top five assets that I bring to this position are: 1) integrity; 2)
dedication; 3) experience working with the community; 4) open-mindedness ; and 5) experience
working with mentally ill individuals
Integrity: I believe that integrity is one of the strongest personality traits to have. I
believe that I am an honest individual with strong moral principles. Honesty is crucial when
working within an agency because it allows me to communicate both the positives and negatives
of a situation and work with others to provide constructive criticism and honest opinions.
Because I have strong moral principles, I always try to do what I believe to be right and I always
treat everyone with dignity and respect. I believe that treating everyone with dignity and respect
is vital to this position because it means listening to what colleagues and civilians have to say,
providing support and appropriate supervision to employees, handling employee grievances in a
timely manner and with support and fairness, and working with other agencies and community
stakeholders in a way that fosters communication and willingness to work together. As a CPOA
Director, I believe that supervision of other employees is a task that requires integrity so as to
always remain respectful, honest, and supportive of their opinions while fostering a work
environment that exudes integrity and veracity, both within our work environment and with other
individuals and agencies.
Dedication: As a community activist and strong believer in the need for government
accountability, my dedication to the cause is uniquely beneficial to the CPOA because it equips
me with the motivation to continue working towards the ultimate objective. When things get
rocky or I hit a roadblock, this dedication allows me to work through the difficult times and think
outside the box to come np with other possible solutions. My own desire and dedication to
engage with community stakeholders and with other community groups advocating for
accountability is an asset for this position because it means that I will be able to work with
community partners, listen to their opinions, and be open minded so as to meet the objectives of
the Civilian Police Oversight Agency.
Experience Working with Community Leaders and Members: Tlu·oughout my various
extracurricular activities, I have been heavily involved with working with community leaders
and members. I believe that systemic reform requires community involvement and by getting
involved with various community leaders and community groups, a larger audience can be
reached and information can be widely disseminated. Once community partners are involved,
they are able to spread the information and get others involved. I believe that the ability to work
within the community and engage with them regular! y and in informal settings and formats
creates a positive relationship that fosters honesty and openness. In light of the ongoing
allegations of overuse of police force against civilians, it is incredibly important to have a strong
relationship with civilians to show them my commitment to listening to what they have to say,
taking their comments and concems seriously, and reforming the system with their opinions in
5
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mind. I believe that my ability to work closely with cmrunnnity members is an asset that I bring
to this position because I am comfortable working with community members, listening to their
concerns, and committing to addressing their concerns in a timely and professional manner. One
of the objectives of the settlement agreement is to foster greater trust among officers and the
communities they serve, it is vital to have a good working relationship with community
organizations and leaders. This objective requires that the agency undergo reforms to support
community participation and create both formal and informal mechanisms that facilitate ongoing
communication between APD and Albuquerque's commtmities. I believe that my ability to work
with individuals at a community level and my interpersonal skills are a necessary asset for this
position and I believe that I would excel at fostering a stronger relationship between the police
department and the community.
Open-mindedness: As the department is undergoing substantial reform, I believe that
open-mindedness and a willingness to accept constructive criticism from all stakeholders is a
crucial asset for this position. I believe that I am open-minded and willing to work with
stakeholders to develop a plan that strives to leave all parties satisfied. One of the biggest
concerns in communities is the use of excessive force and many communities currently distrust
APD. I believe that working with community members and being open-minded to their
criticisms and concerns is a vital component since previous models and methods of mnning the
department have been ineffective. Being open-minded means working towards a solution by
utilizing a variety of methods and plans aud being open to changing those plans as problems or
alternatives develop. I believe that the agency needs an individual who is willing to step into this
position with an open-mind and a willingness to hear stakeholder's concerns while creating and
recreating plans that target the heart of the problem. I believe that because there are so many
stakeholders involved, it is important that the Director be open-minded to the vmious comments
that will arise from discussions with the different stakeholders. Beiug new to this agency and
being open to the comments and criticisms will create a more diverse and inclusive agency. This
ability to step into a new position and listen to everyone's concerns without heading down a
stagnant and close-minded path will ultimately have the biggest and most positive impact.
Experience working with mentally ill individuals: Crisis intervention is one of the
provisions of the Settlement Agreement and requires that APD ensure acconntability and
promote constitutional, effective policing, by minimizing the necessity for the use of force
against individuals in crisis due to mental illness or a diagnosed behavioral disorder. In law
school I focused my studies on criminal law and procedme and disability law. I conducted
several research projects that focused on the intersection of disability and the law, specifically I
addressed the unique needs of individuals suffering from mental illness who me experiencing a
crisis situation where police me the first responders. My research also addressed the unique
needs of these individuals upon mrest aud intake. I believe that my academic background is a
strong asset as it has helped me prepare for a career that involves working with individuals with
mental illness. Furthermore, this research background forms a strong foundation for professional
investigation and planning. As a Staff Attorney at Disability Rights New Mexico, I have
numerous clients that suffer from mental health or diagnosed behavioral disorders, many of
which me juveniles, who engage in problem behaviors leading to intervention or school
disciplinmy actions. I believe that my interest in working to ensure that the unique needs of
6
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individuals with disabilities are met and so crisis intervention does not involve unnecessary use
of force is a strong foundation for serving in this position. As one of the biggest issues in the
settlement agreement is crisis intervention planning and restructuring, I believe that my
experience working with individuals with mental illness and my academic and professional
background that focused on studying the intersection of disability and the criminal justice system
is highly relevant to this position. If selected for this position, my experience would allow me to
quickly begin working with members of the mental health community of providers, advocates,
and individuals to create a more effective and constitutionally sound way in which to work with
local stakeholders and develop a crisis intervention program constituting of an advisory
committee, behavioral health training, crisis intervention certified responders and intervention
unit, and crisis prevention.
One challenging area of my personality that I struggle with and am working to improve is
that I sometimes doubt my ability and skills. When I am working on a difficult case or am
dealing with a challenging question or factual scenario, I sometimes become doubtful that I am
well-equipped to solve the problem on my own. I am working to improve my self-doubt and
learn to trust my abilities by working through problems on my own and spending additional time
researching, preparing, and learning everything I can that is relevant to the problem. After going
through this process, I prepare a list of questions that I am still struggling with and will sit down
and try to come up with answers, sometimes multiple answers, to these questions without
judgment as to whether the answers are right or wrong. Once I have answered the questions, I go
back and reassess why they are correct or incorrect. At this point, I have usually answered the
majority of my questions and begin to feel more confident on my knowledge and skill-set
because I know that I have analyzed the issues to the best of my ability. At this point, I also
know that if I have remaining questions, I .can brainstorm and discuss the issue with my
colleagues and take their input into consideration. I find that this process is more effective than
immediately going to others when there is a question I cannot answer because it allows me to
become more confident in my own abilities and to make efficient use of my time and the time of
others. It also allows me to learn what I need to know and gain practical experience with
researching, learning other relevm1t information, and being able to attack another future problem
in the same way.

This position requires working with diverse groups of stakeholders, such as
9)
community groups, union officials, elected officials, Department of Justice attorneys, a
DOJ monitor, and others. Please describe your experience working with disparate groups
of stakeholders, such as community groups, union officials, elected officials, Department of
Justice attorneys, a DOJ monitor, and others. Describe a situation where you were
involved with a group that started out with conflict or opposite points of view, where you
were able to help achieve the groups' goals through a collaborative process of your
facilitation or management. Describe the stakeholders, your role and responsibility, and
also give the outcome.
Throughout my academic, professional, and extracurricular experiences, I worked closely
with various community groups, union officials, attorneys, and others. While working as an
7
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Advocate and then a Staff Attorney at Disability Rights New Mexico (DRNM), I conducted
trainings with connnunity special education support groups and parents. During these sessions, I
thoroughly explained special education law, the rights of students and parents, and some of the
reservations that school districts have regarding the provision of services. While working at
DRNM, I attend numerous Individualized Education Program (IEP) meetings to work with
schools to identify and then provide appropriate services. Often these IEP meetings are difficult
because the schools do not always want to provide necessary and appropriate services and it was
my job to convince the schools to provide these services to both abide by federal law and to
provide the services the student needs in order to succeed in school. These meetings often
started with a conflict over what services should be provided to a student and my role was to
work with the school to provide the requested services. I did this by working with the school to
conduct evaluations of the student, assess relevant data and reports, and listen to parent and
student input to decide what kinds of services are necessary and appropriate. In many cases, I
was successful in that I worked with the IEP team and the school district representative to
evaluate the student's needs, review relevant reports, and listen to the parties' opinions to come
up with a solution that was satisfactory to all involved. In my work at DRNM, I work
extensively with opposing counsel to avoid litigation yet addressing and solving client concerns.
I often need to communicate regularly with opposing counsel, write thorough legal analysis, and
circulate the client's objectives while addressing the opposing side's opinions. In many cases, I
successfully avoid litigation by working with the opposing party to come up with a solution or
plan that is satisfactory for all involved.
While volunteering with the California Reentry Project as a reentry counselor, I worked with
inmates to address their concerns regrn·ding their return to their communities when they parole or
their sentences have concluded. In working at San Quentin State Prison, I spent the majority of
my time working with the inmates but frequently interacted with correctional officers and prison
administrators who ultimately had control over our the project and could decide whether we
could continue to work within the prison. Even though our mission was to help inmates prepare
to return to their communities, there was often a lot of pushback from prison staff who believed
we were wasting our time working with offenders. One important factor when working in that
setting was to engage with prison staff and navigate the relationships between staff and inmates
to ensure tl1at we were providing quality support to the inmates but were respecting the staff even
when they made disparaging remarks to the program, the inmates, and the reentry counselors.
When I lived in Washington, D.C., while I was in law school, I was actively involved
with Amnesty International and community activism on issues including Metro union orgrn1izing
and mental health community awareness. Working with Amnesty International involved
networking with local embassies and planning and participating in larger events aimed at
promoting human rights. I worked with local universities and partnered with their student
chapters to fundraise and participate in local Amnesty International events. While in D.C., I
became involved with Metro union organizing when I became friends with several of the Metro
bus drivers and learned about union organizing. Once I became involved, I participated in
talking with community members, educating the public through manning a booth at vrn·ious busy
areas in the city, and attended several events where I helped create and handout relevant
literature. During this process, I learned about how unions operate and strived to get other
8
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individuals who were inactive members in tbe union and the community at large more involved
in understanding the process and its importance. I participated in several community based
events in tbe Anacostia area to meet with community members to discuss mental healtb stigma
and various mental healtb treatments and resources available within the community. This work
was focused primarily with individual community members who attended our event but I
networked witb other community organizations for support and to help promote our meetings.
Because these issues were important to the community and because tbe community was
traditionally underserved, I felt tbat our events were successful and we were able to increase
attendance and engage with tbe community to foster a larger network of suppmiers.

10)
Is there anything else we should have asked? Feel free to share anything you wish
the POB to know about you that will help us make a decision.
I am a strong supporter of police accountability and oversight and I believe that this
position requires an individual who strongly believes in tbe objectives and who will be fully
committed to fulfilling the objectives of the Settlement Agreement. I also believe tbat this
position requires a Director who is not afraid to work with individuals who may hold opposing
viewpoints. I am capable of working with diverse individuals and working collaboratively with
individuals who do not hold the same position. My ability to collaborate with individuals of
various backgrounds and my ability to work closely witb individuals who do not agree with my
position is a strong indicator of my ability to successfully serve in this position and work towards
meeting the objectives in tbe Settlement Agreement. My dedication to police accountability and
oversight is a strong indication tbat I will do everything in my power to fulfill tbe objectives of
tbe Settlement Agreement and to foster trust and respect between APD and Albuquerque's many
communities.

11)
Provide three professional references that we may contact, please include theh· full
name, firm and position, phone number(s) and email address, as well as a few words
detailing their knowledge of you.
Jason Gordon, Esq.- Senior Staff Attorney
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204- Albuquerque, NM 87110
(505) 256-3100- gordonj@drnm.org
Mr. Gordon has been supervising my work since I started at Disability Rights
New Mexico on November 3, 2014. In his capacity as my supervisor, he has
reviewed my case preparation and written correspondence and has evaluated my
work for my periodic reviews.
Michael Madden, Esq.
Law Office of Michael Madden
717 D. St. NW, Suite 400- Washington, DC 20004
(202) 628-3820- maddenlaw@ gmail.com
9
Julia Petrucelli

M005515

City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due by the close of business on July 1, 2015
While a third year law student at Washington College of Law, I was Mr.
Madden's sole intern and worked closely with him on a variety of criminal cases.
He supervised my work, my written materials, and evaluated my case strategies.

Sofia Yakren, Esq.- Associate Professor
CUNY School of Law
2 Comt Square, Office 4-317- Long Island City, NY 11101-4356
(718) 340-4144- sofia.yakren@law.cuny.edu
Ms. Yakren served as a professor for two of my disability law classes and was my
direct supervisor during my clinical internship in the Women and the Law Clinic.
As my professor she evaluated my class participation and evaluated my research
projects. As my clinical supervisor, Ms. Yakren assessed my case work and
provided assistance as necessary.
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JULIA M. PETRUCELLI
- Albuquerque, NM 87123 - (

June 25, 2015
City of Albuquerque
400 Marquette NW
Albuquerque, NM 87103
RE: Application for Job Number 1501043 - Civilian Police Oversight Agency Director
To Whom It May Concern,
I am a licensed New Mexico attorney currently employed by Disability Rights New Mexico (DRNM) as a Staff
Attorney. I graduated from the American University Washington College of Law (WCL) in Washington, D.C. in May of
2013. I wish to be considered for the position of Civilian Police Oversight Agency Director and believe that my
professional experiences coupled with my academic preparation and extracurricular volunteer experiences make me
a qualified candidate for this position.
While a student at WCL, my academic studies focused on criminal law and procedure, disabil~y and the law, and
human rights. I completed several extensive research projects addressing human rights issues and the intersection
of disabimy and the criminal justice system, including initial psychological evaluations upon an inmate's entering jail,
forcible administration of medication, and conditions of jails and prisons. During law school and after graduation, I
continued to volunteer for various organizations including the California Reentry Program, the California Coalition for
Women Prisoners, and the Prisoners Literature Project. As a Staff Attorney at DRNM, I have had extensive
experience attending Individualized Education Program and Behavior Intervention Plan meetings for students with
behavioral problems who face long-term suspensions or expulsion from school. I have attended expulsion hearings
and appeal hearings and have advocated for students' rights while working with school districts to provide
appropriate services and comply with federal and state laws. I represent clients challenging guardianships and in
Medicaid and Medicare Administrative Fair Hearings. My work at DRNM involves extensive interpersonal
communication, cultural sensitivity, investigation, research and writing, legal analysis, systemic advocacy, trainings,
and conflict resolution and I believe my skills have continued to be sharpened and improved.
Although my current employment is in the area of disability advocacy and focuses on special education, challenges to
guardianship, and Medicaid and Medicare appeals, I have a strong desire to engage in systemic work involving
governmental policies and procedures and I am dedicated to improving police accountability and oversight. In light of
the Justice Department and the City of Albuquerque reaching an agreement bringing about wide-ranging reforms to
the Albuquerque Police Department (APD) and its use of force against civilians, I have a strong desire to overhaul the
way in which APD handles use of force by monitoring and reviewing citizen police complaints, serious use of force,
and claims directed against officers and employees of the APD. I believe that my dedication to ensuring that APD
works with integrity while respecting and protecting the rights of citizens makes me a strong candidate for this
position. I believe that what I may lack in experience, I make up for in dedication and drive for excellence. I am a fast
learner and am highly motivated to excel in this position.
In my online application, I have included my resume, references, and my law school transcript. If you have any
further questions, please do not hesitate to contact me at (760) 473-5504. Thank you for your consideration and I
hope to speak with you soon regarding my interest in this position.
Sincerely,
Julia M. Petrucelli, Esq.
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LAW LICENSE
New Mexico State Bar
April2015
EDUCATION
American University Washington College of Law, Washington, DC
Juris Doctor, May 2013
Activities: National Lawyers Guild and Human Rights Academy
University of California San Diego, La Jolla, CA
Bachelor ofArts, August 2009 - World Literature with a Minor in Law and Society
PROFESSIONAL EXPERIENCE
Disability Rights New Mexico, Albuquerque, NM
1720 Louisiana Blvd. NE, Suite 204 - Albuquerque, NM 87110
(505) 256-3100
Advocate, November 2014- April2015
StaffAttorney, April 2015 -Present
Attend Individualized Education Program and Behavior Intervention Plan meetings to advocate on
behalf of students receiving special education services. Communicate with District representatives and
attorneys to encourage compliance with federal and state regulations. Work with and advocate for
students receiving special education services who are facing expulsion from school due to behavior
problems and violations of school code of conduct policies. Write and submit State Complaints and
initiate and conduct Due Process Hearings. Create Special Education tip sheets and conduct training
sessions for providers, parents, and students on Special Education Law and the rights of students and
fmnilies. Chosen to participate in the Education Justice Project to advocate for the provision of special
education services to students overlooked by the education system due to disabilities leading to
behaviors that violate school code of conduct policies. As an attorney pmiicipating in this project, I
attend stakeholder meetings and conduct trainings with Judges, Public Defenders, and District
Attorneys. Represent clients in Medicare Administrative Fair Hearings challenging denials of coverage.
Represent clients in Medicaid Ad1ninistrative Fair Hem·ings challenging removals from the Medicaid
DD Waiver Waiting List due to claims of ineligibility. Represent clients in tt·ansfer or removal of
guardianship cases.
California Reentry Program, San Quentin, CA
Volunteer, Janumy 2014- June 2014
Provide reentt·y counseling to inmates at San Quentin State Prison in San Quentin, CA. Reentty
counseling serves to work with individuals imprisoned for both violent and non-violent offenses to make
a positive tt·ansition from life in prison to their communities. Individual reentty cotmseling consists of
service referrals and linkages to other programs and providers and answering questions about specific
reenhy needs such as college fmancial aid, county resource guides, comse information at community
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colleges, DMV paperwork, and GED information. Long-teJm case management is established to
provide ongoing assistance in long-tenn planning including employment, education, medical needs,
drug/alcohol treatment, and housing. Participate in San Quentin educational events to provide
infmmation on mental health services and general reentry planning needs.
California Coalition for Women Prisoners, San Francisco, CA
Volunteer Intern, November 2013- June 2014
Assist with researching a variety of issues relating to Califomia' s female inmate population and respond
to inmate requests for information and referrals. Conduct legal research and analysis to bolster policy
initiatives to expand the Altemative Custody Program while formulating CDCR guidelines for
implementation.

Old Navy, Emeryville, CA
Sales Associate, March 20 14-July 2014
Provide a variety of services to customers including assistance with finding items, fitting and completing
an outfit, and conducting transactions at the cash register. Genuine and effective customer interaction is
the basis for tllis position and my work involved engaging with diverse customers on a variety of issues
tJu·oughout my shift. I developed excellent inte1personal communication skills, developed a sense of
pride and loyalty in the quality of services my store provided, and became a reliable mentor to new
employees. In working at the cash register, I demonstrated my commitment to be a reliable and
effective employee with high integrity and honesty.
Law Office of Michael Madden - District of Columbia Criminal Defense Practice
717 D St. NW, Suite 400 - Washington, DC 20004
(202) 628-3820
Law Student Intern, Janmuy 11,2013- May 17,2013
Intern with Crinlinal Justice Act defense lawyer working on honlicide, assault, sexual assault, robbeJy,
and domestic violence cases. Conducted client intake and individually interviewed defendants in
domestic violence cases prior to court hearings and trial. Visited the DC Jail to meet with defendants to
discuss case progress, theories, plea agreements, and sentencing guidelines in relation to charges of
homicide, assault, robbe1y, and sexual assault. Drafted motions to compel discovery and to exclude
evidence of other crimes. Prepared clients for direct- and cross- examinations. Investigated Affidavits
of Arrest and WACHS Repmis to piece together witness statements and to probe statements in
preparation for trial. Worked directly with clients suffering from psycho-social and developmental
disabilities and pmticipated in client meetings at St. Elizabeth's Psychiatric Hospital in the District of
Columbia to meet with clients involuntarily hospitalized and their treatment providers.
Women and the Law Clinic- American University Washington College of Law
4801 Massachusetts Avenue, NW, Suite 417 - Washington, DC 20016
Student Attorney in the Women and the Law Clinic, August 16, 2012- December 21, 2012
Maintained direct contact with clients and spearheaded casework Assisted client with severe mobility
impai:tn1ents and numerous health problems to resolve Medicare/Medicaid clain1s and disputes and to
initiate divorce proceedings. Resemched and initiated a special education due process hearing for a
client with a child denied special education services. Initiated a school transfer for client's child in light
of an assault on fue child by a police officer.
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Disability Rights International
1666 Connecticut Avenue, NW, Suite 325 - Washington, DC 20009
(202) 296-0800
Law Student Intern, August 24, 2012 -December 14, 2012
Conducted legal research and analysis and drafted explanatmy footnotes in suppmi of legal arguments
appearing in requests for precautionary measmes, which were submitted to the Organization of
American States against Guatemala for abuses occurring in a prison for women suffering from psychosocial and developmental disabilities. Investigated questions pe1iaining to the rights of individuals
within psychiatric institutions and accountability for various abuses occmring in those facilities.
War Crimes Research Office- American University Washington College of Law
4801 Massachusetts Avenue, NW - Washington, DC 20016
(202) 274-4067
Law Student Intern for the Gender Jurisprudence Project, June 20,2011- December 31,2012
Reviewed intemational criminal tribunal comi documents for issues relating to gender- and sexualbased violence. Analyzed and synthesized decisions and judgments to consider the implications of
gender- and sexual- based convictions, acquittals, and dismissals for defendants charged with genderand sexual- based crimes against humanity, war crimes, and grave breaches of the Geneva Conventions.
Digested the various documents to be included in a collection utilized by researchers and comi officials
at various intemational criminal tribunals.
Hermano Pedro Day Shelter- Shrine of the Sacred Heart
3211 Pine St., NW - Washington, DC 20010
(202) 246-6643
Law Student Intern, April2, 2012- August 3, 2012
Intemed with pro bono attorney Michael Madden at He1mano Pedro Day Shelter at the Sln·ine of the
Sacred Heart in the District of Columbia to assist indigent clients of the shelter with their various legal
needs. Conducted legal research to solve multifaceted legal issues as well as worked directly with
clients on a variety oflegal matters including, but not limited to, immigration status, work
authorizations, understanding wmrants for arrest, child support, and health insurance and disability
claims pape~work. Maintained client casework, resem·ched prior legal dealings, and conducted client
intake. Worked with clients suffering from co-existing substance addiction and various other psychosocial and developmental conditions and helped them obtain psychiatric and medical services.
VOLUNTEER EXPERIENCE
Prisoners Literature Project, Berkeley, CA
Volunteer, December 2013- June 2014
Respond to inmate letters and requests for books. Review requests, choose appropriate books from a
selection of donated items, and package materials to ship to incarcerated individuals. Lead volunteer
packing sessions and explain the history and natme of the project. Plan fnndraising events and conduct
outreach to educate the community regm·ding prison conditions and other matters relating to inmates.
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Amnesty International, Washington, DC
Active Member, January 2012- May 2013
Assisted with event organizing, schedule planning, community outreach, and fundraising. Organized
with Amnesty International members for Get On the Bus Day, an annual day of action advocating for
international human rights and justice for human rights violations. Researched counh·y specific human
rights violations and discussed the viability of creating events and actions around those violations.
National Lawyers Guild, American University Washington College of Law Student Chapter
Law Student Member, Janumy 2012- May 2013
Provided informational resources, helped lead Know Yom Rights Trainings, and acted as a legal
observer during activist protests and actions.
DC Books to Prisons Project, Washington, DC
Volunteer, August 2010- May 2013
Volunteered with the DC Books to Prisons Project to provide fi·ee books to prisoners around the United
States. Worked to fulfill prisoners' requests by reviewing request letters, choosing appropriate books
fi·om a selection of donated items, and packing books to ship to the incarcerated individuals.
ADDITIONAL INFORMATION
Spanish -beginning to intermediate language skills
Relevant Course Work- Civil Procedure, Tort Law, Constitutional Law, Contract Law, Criminal Law,
Criminal Procedme I and II, Evidence, Human Rights Law, Advanced Human Rights Law, Wrongful
Convictions, Disability Law, Mental Disability Law, Legal Resem·ch and Writing, Law Practice
Management, and a Summer Research Project culminating in a 70 page legal analysis of disability and
the criminal justice system
PROFESSIONAL REFERENCES
Jason Gordon, Esq.- Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204- Albuquerque, NM 87110
(505) 256-3100- gordonj@drum.org
Michael Madden, Esq.- Law Office of Michael Madden
717 D. St. NW, Suite 400- Washington, DC 20004
(202) 628-3820- maddenlaw@gmail.com
Chante Lasco, Esq.- War Crimes Research Office at American University Washington College of Law
4801 Massachusetts Avenue NW- Washington, DC 20016

Sofia Yakren, Esq. -Associate Professor at CUNY School of Law
2 Comi Square, Office 4-317- Long Island City, NY 11101-4356
(718) 340-4144- sofia.yala-en@law.cuny.edu
4
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact ;rllforrriation --Person
Name:

xo: 1S5i6s74

Niva J Lind

Address:
Albququerque, New Mexico 87111

us
Home Phone:
Email:

Alternate Phone:
Notification

Email

Preference:

Former Last
Name:

Month and Day of
Birth:

Pe"rsonai.Information
Driverrs License:

Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico,
Yes
Doctorate

PreferenceS
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day

Objective

Education
Professional
Penn State Dickinson School of Law
www.law.psu.edu
8/2004 - 5/2007
Carlisle, Pennsylvania

Did you graduate: Yes
College Major/Minor: n/a
Degree Received: Professional

College
University of Texas at Austin

Did you graduate: Yes
College Major/Minor: Government/English
Degree Received: Bachelor's

www.utexas.edu
5/1999- 5/2003
Austin, Texas

Work Experience
Guardian ad Litem/Youth Attorney
10/2014- 4/2015
Advocacy, Inc.
www.nmadvocacy .org

6301 Fourth St. NW Ste. 3
Albuquerque, New Mexico 87107
5052663166

1 of 4

Hours worked per week: 30
Monthly Salary: $1,500.00
# of Employees Supervised: 0
Name of Supervisor: Gini Silva - Executive
Director
May we contact this employer? Yes
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Duties
Representation of children and youth in CYFD custody.

Reason for Leaving
Medical Issues
Assistant District Attorney
4/2010 - 1/2013
11th Judicial District Attorney's Office, Div. II.
201 W. Hill St. Ste. 100
Gallup, New Mexico 87301
(505) 722-2281

Hours worked per week: 40
Monthly Salary: $3,916.00
# of Employees Supervised: 0
Name of Supervisor: Karl Gilson - District
Attorney
May we contact this employer? Yes

Duties
Assistant District Attorney: Prosecuted mostly felony cases, specializing in sex crimes and felony
domestic violence. Chair of the McKinley County Domestic Violence Task Force. Chair of the
McKinley County Anti-Human Trafficking Task Force. Attended multiple domestic violence, sex
crimes and Indian Law trainings and conferences throughout the state of New Mexico
Reason for Leaving
I wanted to be closer to family in Albuquerque and I was having health issues
Assistant District Attorney
5/2009 - 4/2010
13th Judicial District Attorney's Office
515 High Street
Grants, New Mexico 87020
(505) 285-4627

Hours worked per week: 40
Monthly Salary: $3,500.00
# of Employees Supervised: 0
Name of Supervisor: Lloyd Drager- Deputy
District Attorney
May we contact this employer? Yes

Duties
Assistant District Attorney: Prosecuted DWI misdemeanor and felony cases,
domestic violence misdemeanor cases, and truancy cases. Specialized in cross jurisdictional
prosecution of DWis. Trained and helped implement DV memoranda of understanding for law
enforcement, attended multiple DV and DWI trainings and conferences throughout the state of
New Mexico. Developed and implemented truancy penalty guidelines for Cibola County School
District.
Reason for Leaving
I was asked to resign for political reasons
Certificates and Licenses

Skills
Office Skills
Typing:
Data Entry:
Additional Information

References

2 of4
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Professiona I
Spear, Paul
Attorney
505-246-8600
spear@kienzlelaw .com
Professional
Tessman, Cynthia
CYFD Children's Court Attorney
cynthia. tessma n@state. n m. us

Professional
Pieroni, Allison
Attorney
505-830-6032
app@apfamilylaw.com
Resume
Text Resume
AttachmentS
Attachment

File Name

File Type

2015 updated resume.doc

2015 updated resume.doc

Resume

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or
disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]

A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4.

Q: If you are a current City of Albuquerque employee enter your employee !D.
A:

5.

Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A:

6.

Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these

3 of4
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Supplemental Questions

1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: Penn State Dickinson School of Law

3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 5 years to less than 6 years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 4 years to less than 5 years

7. Q: Briefly describe your experience in criminal investigation.
A: As a prosecutor, I helped the police in making sure their criminal investigations were
complete enough for me to use in my prosecution. I often was fully engaged in assisting
in the investigation to make sure it was being conducted properly.

8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: As a prosecutor, I had to make sure I was complying with all judicial processes and the
policies of my office.

4 of4
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Niva J. Lind
Albuquerque, NM 87111

Experience:
October 2014·
March 2015

Private Practice

Albuquerque, NM

Guardian ad Litem/Youth Attorney: Representation of children and youth in CYFD
custody.

April 201 0·
January 2013

11th Judicial District Attorney's Office, Division II
Gallup, NM
Assistant District Attornev: Prosecuted felony cases, specializing in sex
crimes and felony domestic violence. Chair of the McKinley County Domestic Violence
Task Force. Chair of the McKinley County Anti-Human Trafficking Task Force. Attended
domestic violence, sex crimes and Indian Law trainings and conferences.

May 2009·
March 2010

13th Judicial District Attorney's Office
Grants, NM
Assistant District Attornev: Prosecuted DWI misdemeanor and felony cases,
domestic violence misdemeanor cases, and truancy cases. Specialized in cross
jurisdictional prosecution of OWls. Trained and helped implement DV memoranda of
understanding for law enforcement, attended DV and OWl trainings and conferences.
Developed and implemented truancy penalty guidelines for Cibola County School District.

October 2007 •
October 2008

Little & Dranttel, P.C.
Albuquerque, NM
Law Clerk!Paraleqal: Drafted complaints for Foreclosure, Default Judgments, Stipulated
Judgments; received training in real estate and creditor law, revised and implemented
procedures for case initiation, updated and advised clients as to status of cases.

August 2006·
May 2007

Pennsylvania State University,
Carlisle, PA
The Dickinson School of Law
Student LibrarvAssistant: Organized and catalogued legal source material, administered
circulation desk of Law Library .

May 2005January 2007

Pennsylvania State University,
Carlisle, PA
The Dickinson School of Law
Research Assistant for Professor Larry Gala Backer: Edited law review articles, completed
legal research for publication purposes. Summarized United States Supreme Court
opinions, using blue book format citations for those summaries.

June 2006·
August 2006

MidPenn Legal Services
Carlisle, PA
Intern: Drafted trial memos and motions, assisted in the representation of clients
and the preparation of bankruptcies and electronically filed bankruptcy petitions. Trained
in electronic filing of bankruptcies in the Middle District of Pennsylvania.

July 2005·
July 2006

Thomson West
Carlisle, PA
Westlaw Student Representative: Provided customer service for faculty and students at
DSL-PSU, trained and promoted the Westlaw products. Prepared and implemented class
training of 1L students and law review members.
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Education:

Pennsylvania State University
The Dickinson School of Law
Juris Doctorate, May 2007

Carlisle, PA

The University of Texas
Bachelor of Arts, August 2004
Major: Government

Austin, TX

Bar Membership:
Certifications:

New Mexico Bar Association, April 2008
Miller Center Public Interest Advocate

Volunteer
Activities:
May 2013·
Present

Veterans Civil Justice Initiative, Pro Bono Legal Clinic
Albuquerque, NM
Providing free legal advice on topics such as family law, consumer rights
bankruptcy, foreclosure and family law to veterans monthly. Created binder of reference
materials for other attorneys.

September 2008·
Present

Wills for Heroes
Albuquerque, NM
Created wills and end of life documents for Police Officers and all first responders.

April2011

11th Judicial District, Div. II, Law Fair
Gallup, NM
Provided free legal advice to members of the community on matters such as
foreclosure and family law.

October 2008·
November 2008

Voter Protection Team, Campaign for Change
Columbus, OH
Member of the out-of-stale counsel team providing legal assistance to
voters in Franklin County, Ohio. Assisted with training and administrative
support to attorneys in the regional headquarters of the Campaign for Change.

June 2005May 2007

Miller Center For Public Advocacy:
PSU-DSL
Certified Public Interest Advocate
Pro bono research assistance and memo writing for legal aid, legal services for
the indigent and governmental agencies.

November 2005

Fundraiser for Hurricane Katrina
PSU-DSL
Initiated and organized fund raiser to send money to Olivia's House, a charity that bought
and sent grief books to the displaced children of Hurricane Katrina.

November 2004

Election Protection: Volunteer Law Student
Harrisburg, PA
Provided assistance to low income and minority voters in Dauphin County, Pennsylvania
to protect their right to vote and insure against their disenfranchisement.

Student Group
Affiliations

Legalese, the Literarv and Artistic Works Journal for PSU-DSL,
Editor in Chief
Student Bar Association, 2007 Election Commissioner
Jewish Law Students Assoc'1ation, Member

PSU-DSL
Carlisle, PA
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City of Albuquerque Police Oversight Board
Answers to Questionnaire for Director of Civilian Police Oversight Agency Applicants
Extension Granted Due: July2, 2015
NivaJ Lind
Self-Employed
Albuquerque NM 87111

1. The Settlement Agreement/Consent Decree clearly sets out the purpose of the Civilian Police
Oversight Agency (CPOA) " ... [t]he City shall implement a civilian police oversight agency
("the agency") that provides meaningfi.Il, independent review of all citizen complaints, serious
uses of force, and officer-involved shootings by APD. The agency shall also review and
recommend changes to APD policy and monitor long-term trends in APD's use of force. "
United States v City of Albuquerque, No. 1:14-cv-01025-RB-SMV, 2014 U.S. Dist.
http://www.justice.gov/cti/about/spl/documents/apd settlement ll-14-14.pdf at *83 (D.NM.
November 14, 2014).
Based on this primary objective set out by the Department of Justice (DOJ), the most
impotiant goals for the CPOA and POB to achieve is transparency in its fulfillment of the
objectives that the DOJ have set out for the CPOA. The other impotiant goal set out by the DOJ
is to put into place non-biased reviews of APD's actions and citizen complaints. Transparency
will achieve more than just the objectives I quoted above. It will also help to begin the process
of gaining the trust of Albuquerque's many communities. This settlement/decree through its
many directives continually stresses the importance of maintaining meaningful conversations
with the citizens of Albuquerque. If the citizens can see that there have been investigations in
use of force and officer-involved shootings, this will show them that the APD takes these
situations seriously and investigates their own conduct fairly and enforces the applicable
regulations, standard operating procedures (SOPs), and laws that apply to each situation.
Additionally citizens will see the results of the CPO A's review of these police actions. Also by
" ... tracking long-term trends and assessing APD's policies and training[,]" id. the CPOA can
fulfill the objective set out by the DOJ, to let the public know the terms of the settlement and
APD's compliance with the Settlement Agreement/Decree. Long-term trends are helpful in
showing improvement in APD's compliance with the provisions of the Settlement
Agreement/Decree and transpm-ency in this will also help foster community based discussions
with APD. By assessing APD's policies and training, the CPOA can ensure that APD is
complying with the provisions of the settlement agreement. In order for the community to feel
that compliance is being attained, it is vital to share the new polices and training practices that
come into place at APD.
2. While I was working for the II lh Judicial District, Div. II in Gallup, I had an ethical conflict
with my boss on a case that we were working on together. The standard practice is to have an
"open file policy" so that defense counsel can come into our offices to copy material fi·om our
files. Om office had received new information on the case we were prosecuting together and I
wanted to email defense counsel with the new information. My boss wanted to let them (defense
counsel) find it out themselves when they eventually came to copy the file. I felt that it was my
ethical obligation to inform defense counsel immediately of the new information we had
received. This ethical conflict was solved when I successfully argued to my boss that we had to
1
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email defense counsel itmnediately with the new information we had received in order to fulfill
our ethical obligation as prosecutors and attorneys. There is a higher ethical standard for
prosecutors set out by the Model Rules of Ethics. He agreed to let me email defense counsel
with the new information innnediately.
3. While I was working as an Assistant District Attorney in Gallup, I had the opportunity to be
the Chait· of the McKinley County Task Force on Domestic Violence and Sexual Assault. It
became apparent that not all the stalceholders in the meetings were on the same page when it
came to investigating, documenting and reporting domestic violence cases. TheDA's office and
the Battered Woman's Shelter wanted more documentation and investigation of the cases law
enforcement. We had to come up with a way that officers could quickly and effectively
investigate these calls and document them appropriately for later prosecution. We came up with
creating a Domestic Violence warrant that would help remind the officers of what to do on site
and ensure documentation and investigation. After hours of negotiation, we agreed that the
Gallup Police Depatiment (GPD) and the McKinley County Shwiffs Office (MCSO) would
implement a new domestic violence warrant that we had created. I was able to ease some of the
tension by working closely with a Detective from GPD to create the new WatTant and then
having MCSO review it. In having members of the task force create a document that could be
and would be used by both GPD and MCSO, the conflict disappeared. The warrant was used for
the first time by a GPD officer the day after it was fmalized and released to all MCSO and GPD
officers. It was also accepted by the comi and filed.
4. The case I am most proud of is State v. Redd, 308 P.3d 1000 (N.M. App., 2013). The
underlying charges in the case were three counts of criminal sexual penetration of a minor
(CSPM), one count of criminal sexual contact of a minor (CSCM), one count of false
imprisonment, and two counts of intentional child abuse. I d. The District Court had dismissed
all the charges because the defendant had successfully argued that because the Sherriff s Office
had lost a digitally recorded interview of the minor, his case would be irrevocably prejudiced and
dismissal was the only remedy. The Comt of Appeals unanimously decided to reverse the
dismissal and reinstate all the chm·ges. I am most proud of this case for a couple of reasons.
Fit·st, I had to write the docketing statement that is part of the Appeal and the Court of Appeals
used my statement of facts of the case and my questions to the comt in the it· decision. Secondly,
I worked very hard to be successful in my appeal and was delighted that not only had I been
successful in the appeal, but the Comt chose to have the case published.
5. In order to describe my investigative philosophy, I will have to explain more of what I did as
a prosecutor. I specialized in violent crimes against women and children. A lot of these cases,
especially the ones that involved children, required a lot of extra investigation. In order for me
to be successful in those types of cases, I had to be in constant contact with the law enforcement
agency that was handling the case. I was thorough and very detail oriented because these cases
were very difficult and were mainly based on disclosures made by victims without hard evidence
to back them up. In order to understand the case I spent a lot oftitne meeting with the victims
and fmding out their· stories and preparing them for what was to come. I went to multiple
conferences specifically dealing with investigating and prosecuting these types of cases. I would
say that my investigative philosophy is: leave no stone untumed and pay attention to everything.
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Investigations are important as they are the means to getting at the truth, and a good investigation
is thl:ough and detail orientated.
6. While I was a prosecutor I successfully managed a caseload of up to 150 cases at a time. This
is one pmi of why I would be uniquely qualified to take the helm of this organization and move it
forwm·d. Additionally, I am a very quick learner and hard worker. I believe it is important to
taclde the backlog but also simultaneously look towards the futme by making sure that a backlog
doesn't happen again and maintaining an organization that can manage a large caseload.
Without putting a system in place that can help tackle the lm·ge caseload, the organization cannot
function properly. Moving f01ward can also mean a change in how the organization functions
from the bottom to the top. In getting down to the nitty gritty of the systems in place to manage
the cases, I can figure out a way to make things run more smoothly and efficiently. Time
management is important but so is stmctme. If stmctures are implemented to change how the
cases are managed, then the caseload becomes more manageable. As the Chair ofthe Task Force
I mentioned em·lier, I had to absorb a lot of materials and opinions in order to successfully
negotiate with the vm·ious stakeholders to implement the domestic violence wmTant. I believe
that this uniquely qualifies me to take charge of this agency.
7. My vision for the CPOA is that the agency fully and successfully complies with the
Settlement Agreement/Decree. In order to do this I believe the CPOA would be successful once
the community feels more involved and starts tmsting APD officers again. This is one of the
most important aspects of this agency.
8. The top five assets that I would bring to this position:
1. My ability to work with a diverse group of people. I believe it is vitally important
that the head of this agency be personable and works well with all different types
of people because as director I would have to work with many different types of
Stakeholders. Without my abilities to gain the confidence and tmst needed to
accomplish the Settlement's decrees, the agency could not be as successful. I
don't need the Stakeholders to like me; I would only have to get them to want to
work with me and the agency.
2. My ability to persevere despite obstacles and challenges. It is impottant that the
head ofthis agency be able to stay focused on the goals of the agency and not let
anything get in the way of achieving those goals. There might not always be the
most positive reaction by stakeholders, community members, etc., to the agency
but that should not derail the director's eff01ts to achieve the agency's goals. I
have faced many obstacles in my life but persevered and became a successful
person. That ability to always continue striving for a goal no matter what is an
imp01tant asset to bring to this organization.
3. I enjoy working with elected officials and law enforcement. It is something I a111
very comfortable doing and I do not shy away fi·om difficult situations. It is an
asset that is very beneficial to the CPOA as I would be working with vm·ious
Stalceholders including but not limited to the DOJ and elected officials. I majored
in Govermnent at the University of Texas (aka Political Science) and have always

3
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loved the institutions of our government and been fascinated by the people who
it.
4. I enjoy being in the spotlight. I have always loved to be in court litigating and I
am not shy. I think this is a very important asset to the agency because I would
have to be on television once a month. I enjoy high pressme situations where I
am expected to speak and argue on the fly so to speak I participated in speech
and debate all fom years of high school and was quite successful. I believe the
head of this agency has to be able to speak eloquently in public and show that the
agency is on the right track for the future.
lUll

5. I work hard and am a quick learner. I believe this is an asset that I could bring to
the agency. In order to overcome the challenge of a backlog of cases and move
the agency forward I will have to be able to absorb a lot of new information and
work hard to quickly and efficiently deal with the backlog. I will have to quickly
learn the ins and outs of this agency in order to be able to figure out how best to
move the agency fmward successfully. I also enjoy research and writing, I like to
fmd out new information and use it in whatever ways I can.
9. I believe my answer to question 3 encompasses the answer to this question.
10. I believe that I am the best candidate for this job for many of the reasons I have already
indicated above in response to question 8. Additionally I am excited and honored to be a pmt of
this selection process and look fmwm·d to the oppmtunity to meet members of this agency. I feel
that the CPOA is a very important agency and there is much work to be done to gain the trust of
cmmnunity members and achieve the goals as set out in the Settlement/Decree. I believe I can
help that happen and sincerely hope that I get the oppottunity to be a pmt of this agency.
References:
1. The Honorable John J Romero, Jr.
District Judge Division VII
Juvenile Justice Center
5100 Second Street NW
Albuquerque NM 87107
Phone: 505-841-7311
Email: albdjjr@nmcourts.gov
I appeared in fi·ont of Judge Romero
numerous times in Children's Comt

2. Cynthia Tessman
CYFD Children's Court Attorney
cynthia. tessman@state.nrn. us
I appeared in Comt when we were working
on the same cases together when I was
working as a Guardian ad Litem/Youth
Attomey.

3. Allison Pieroni
Attorney
app@apfamilylaw.com
505-830-6032
I worked with her as a colleague, she and I
were both working as Gum·dian ad
Litem!Y outh Attomeys.

4

M005531

Denise DeForest

Name:

Address:
Denver, Colorado 80218

Home Phone:
Email:
Former Last Name:

Alternate Phone:
Notification Preference:
Month and Day of Birth:

US

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work In the United States?
What is your highest level of education?

Yes 1 Colorado
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day, Evening , On Call (as needed)

Objective
To lead a civilian review agency.

Education
Professional
Georgetown University Law Center
8/1989- 5/1994
Washington, District of Columbia

Did you graduate: Yes
College Major/Minor: Law
Units Completed: 90 Semester
Degree Received: Professional

Work Experience

Senior Instructor

Hours worked per week: 0

7/2005 - Present

Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Adam Parfitt- Executive
Director
May we contact this employer? Yes

Council For Licensure, Edcuation and Regulation
www.clearhq.org
403 Marquis Ave., Ste. 200
Lexington, Kentucky 40502
859-269-1289

Duties
As a senior instructor for the National Certified Investigator Training (NCIT) program, I teach classes
on investigative best practices to investigators in the U.S. and Canada. The hours and salary of this job
are dependent upon the training conferences that CLEAR arranges each year and the particular
sessions that CLEAR asks me to teach.
Visiting Lecturer
6/2014- 8/2015

1 Writing

Advisor

University of Denver Sturm College of Law
www.law.du.edu
2255 East Evans Ave.
Denver, Colorado 80208
303-861-6000

Hours worked per week: 30
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Scott Johns - Director,
Bar Success Program and Assistant Professor
of the Practice of Law
May we contact this employer? Yes

Duties
As a visiting lecturer and writing advisor associated with the Bar Success program, I teach a 3-credit
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class on legal analysis, hold workshops on various substantive bar topics, counsel students and grads,
host mock bars, review and provide comments on practice essays, and perform the administrative
tasks for the program as required. I am also researching and writing an article on discrimination
standards.
Reason for Leaving
Current contract terms are about to expire in August.
Senior Administrative Law Judge
8/2005 - 2/2015

Hours worked per week: 30
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Dana Shea-Reid Director
May we contact this employer? Yes

State Personnel Board
www. colorado. g ovI spb
1525 Sherman St., 4th Floor
Denver, Colorado 80203
303-866-3000

Duties
As an administrative law judge, I heard and decided civil service appeals after bench trials, Issued
detailed written decisions, issued preliminary recommendations on whether the board should hear
specific appeals, served as a settlement facilitator on cases where I was not assigned as the merits
judge, resolved motions and other pre-hearing matters, and trained new ALJs.
Reason for Leaving
Teaching position at University of Denver

Certificates and Licenses
Type: Law license
Number:
Issued by: Colorado Supreme Court
Date Issued: 9 /1994

Date Expires:

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Memberships
Certified as a professional member of the Mediation Association of Colorado.

References
Professional
Johns, Scott
Director, Bar Success Program and Assistant
Professor of the Practice of Law
2255 East Evans Ave.
Denver, Colorado 80218
303-871-6763
siohns@law .du.edu

Resume
Text Resume

Attachments
Attachment

File Name

File Type

DeForest Resume- Oversight- 3 pages.pdf DeForest Resume- Oversight- 3 pages. pdf Resume
Cover Letter- ABQ - DeForest. doc

Cover Letter - ABQ - DeForest. doc

Cover Letter

City"Wicle Question~
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1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A:

s.

Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A:

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these
i

·Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: Georgetown University Law Center

..

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory 1
or the District of Columbia?
A: Yes
----·-·-------~--~~~~-~··~-------~-'"----~~~--

~~-~-------·-· ·-~~-·--

------

4. Q: If you are an active Bar Association member in good standing identify the state.
A: Colorado
--~-.~~------~~~~---~-~-"~.,·---·<-•-<·-·-·~-~---"--~-~-----~-------~-------~~-------·--·--

'""V·~--_,~-~-

5. Q: How many years of management experience do you possess related to this position?
A: 5 years to less than 6 years

-

~·---~--~---~~------ ·-~~--·~-o•·~---~~-·-·~·-·--,-~~--~'" •«---.~--~~--~-----•--··----~-~~-«~••--•--•<-•-•·•-•--•~-~---~-~·-~--~

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

.

--~~~----~--,.·~·------·--"·~---·-~-···~--·••-.•-•-·--·-··•----~-~-••·----n--•---~~~ •-~---••-·--

7. Q: Briefly describe your experience in criminal investigation.
A: I have performed, supervised, and taught investigations for over two decades. My experience
includes performing investigations in criminal cases, civil cases, regulatory cases, and
professional discipline cases, as well as legislative investigations for a Special Committee On
Investigations/ Select Committee on Indian Affairs, U.S. Senate. I have also reviewed
hundreds of internal affairs files addressing policing issues in my role as a Commissioner on
the Denver Public Safety Review Commission, and completed supplemental investigations on a
number of those cases.
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8. Q: Briefly describe your experience with administrative and judicial processes/ policies and
procedures.
A: I was a Colorado Assistant Attorney General for seven years and was actively prosecuting
professional discipline cases through the state's administrative process during that time. I also
served as trial and appellate counsel in state and federal court when necessary to act on behalf
of the licensing boards. I also have served as an administrative law judge in Colorado for
approximately 10 years.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 14, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
htto://www.cabq.gov/cpoa
or
http:/lwww.cabq.gov/police
or
http://www. justice.govI crt/about/s pi/fin dsettle. ph p#newmexico

Please provide the following information:
Name: Denise DeForest
Firm/Employer: University of Denver, Sturm College of Law
Address:
Denver, CO 80218
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
The Settlement Agreement creates multiple roles for the CPOA: increasing public knowledge of the
complaint system(~~ 164-65), performing public outreach(~ 291), new oversight investigation duties
on complaints (see, e.g.,~~ 172, 179, 184, 191), officer-involved shootings and serious uses afforce
(~271), a duty for the Executive Director to make findings on all APD civilian complaints, reports of use
of serious force, or reports of officer-involved shootings (~ 280), and CPOA involvement in reviewing
whether APD is following its anti-retaliation policy (~179). The Agreement also creates a right for
complainants to appeal findings of the Executive Director to the POA (~ 287), as well as a duty for the
agency to make recommendations to APD concerning APD policy and training(~ 288). For the new
system to be functioning as designed, all of these functions need to be working together and well.
From a community standpoint, however, the most visible aspect of civilian oversight would be the
actions of the POB in reviewing appeals and in discussing APD policy and training issues. While actions
on individual complaints and incidents will be important, of course, POA discussions of the issues that
trigger complaints, and the manner in which APD has addressed those issues, will be the most visible
demonstration that there is a civilian agency exercising oversight. That evidence will be provided when
the POB demonstrates that it understands what is occurring in the community and is capable of creating
a dialogue with APD about how policing is to be performed in the city. The most important goal from
the Settlement Agreement, therefore, would be to implement the new system sufficiently to permit the
POB to carry out its duties fully.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
As one of the Administrative Law Judges (AUs) for the Colorado State Personnel Board, I was held to the
ethical codes applicable to all judges in Colorado. The ethical requirements included, among other
things, prohibitions against ex parte contacts with litigants and requirements to maintain neutrality.
Our administrative court, however, was intended to be a more informal setting and the AUs often had
the potential for interactions outside the courtroom with the parties. In such an informal setting, it was
not uncommon for a litigants (or someone who wanted to speak on behalf of a litigant) to buttonhole

M005536

me in the hallway or elevator, call me in my office, or email me on my work email. These attempts to
chat with me created a ethical issue under the rules prohibiting ex parte contacts. I learned quickly how
to politely shut down the conversation, and to explain that I could not speak with them outside the
presence of the other party. I would often encourage them to file their concerns in a motion that
allowed the other side to respond. If the contact included any substantive information (as happened
with em ails quite a bit), I would also disclose that information to the other side in a document that I filed
in the casefile.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
While I was a Senior Administrative Law Judge for the Colorado State Personnel Board, the Board lost
four out of three AUs within two years. During that two-year period, I was at times the only AU, or one
of only two AUs. Even when we finally were able to replace the staff so we had a full complement of
three AUs, I was the only AU with experience. These staffing problems required that I create plans to
manage the case load and to train the new AUs as they came on board. I implemented a plan that
triaged the case load by establishing priorities based primarily upon the statutory requirements
applicable to Board cases. Work not related to the priority matters was limited or delegated. A recent
review of the workload during this period oftime showed that my plan and work during this period was
a success. I was able to keep the cases moving and the applicable deadlines were met.

4.

Which of your legal cases are you the most proud of and why?
I am most proud ofthe work I performed in an appeal before the Colorado Supreme Court in Lawley v.
University of Northern Colorado. At the time of the appeal, I was general and appellate counsel for the
Colorado State Personnel Board.
Lawley concerned a claim of unlawful discrimination during a layoff process. The State Personnel
Board's AU who heard the case at trial had decided that the manager's denials on the stand that he had
.. discriminated to be credible and worthy of adoption as a finding of fact. The Board, however, looked at
the other facts of the layoff and found that the actions taken by the manager were tainted by unlawful
discrimination. The Colorado Court of Appeals agreed that the AU's findings meant that there was no
discrimination, and reversed the Board's decision. That set the stage for an appeal to the Colorado
Supreme Court on the issue of whether the AU's factual finding on the intent of the manager controlled
the issue of whether there had been unlawful discrimination. The Supreme Court agreed with my
argument that the issue of discrimination was not entirely controlled by an evaluation of the subjective
intent of the decision-maker, and that the Board was in a position to draw a different ultimate
conclusion of discrimination based upon an evaluation of the full record.
This appeal was argued prior to the point where there was a fair amount of scholarship available on
implicit bias, which is the recognition that people can and do act on biases often without conscious
awareness of being biased. The Lawley decision, while not mentioning implicit bias, still allowed for
implicit biases to be taken into account in the determination of whether there had been unlawful
discrimination. That understanding of how biases are expressed is only now seeing a wider audience in
legal arguments. The Colorado Supreme Court's decision in Lawley was ahead ofthe curve. I am proud
of this case because I worked hard, represented my client and its interests very well, argued effectively
for the court to adopt a correct understanding of how discrimination manifests itself in the real world,
and obtained a favorable decision in a difficult case.

5.

Describe your investigative philosophy.
I believe that the most thorough investigations are ones where the investigator starts with an effective
plan, informed by a thoughtful evaluation of the types of violations that should be investigated given the
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complaint filed. The plan should be implemented by a comprehensive collection of any and all
information that may be relevant to the potential violations. In terms of witness interviews, the best
investigators know how to create rapport and listen carefully, rather than to just ask questions.
Additionally, good investigators know how to use silence. When asking questions, however, those
questions should be broad enough not to lead witnesses and yet sufficiently focused on the critical
details necessary to determine if there has been a violation. Good investigators are always searching for
ways to corroborate the information they are receiving, so the scope of any thorough investigation will
always be broad enough to check what is being presented as the truth of the matter. Finally, any good
investigation will end with a report that accurately and completely captures the steps of the
investigation and the information that was gathered.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
As you will see when you review my resume, I have addressed similar issues in many of my prior
positions. I have handled backlogs as an Administrative Law Judge addressing civil service appeals, and
as a state Assistant Attorney General assigned to professional discipline cases. I have analyzed hundreds
of incidents and policing performance standards as part of my work on the oversight bodies in Denver
and Omaha. I have performed outreach activities or supported outreach activities in both ofthose
cities, and I understand how hard it is to be visible to the community. I have worked to support boards
and commissions while I served as general counsel to various state licensing boards. The CPOA position
would make use of just about every professional skill I have learned in the last thirty years. The good
news is that my skills and experiences cover the very wide breadth of needs that the CPOA will have.

7.

What is your vision for the CPOA?
I want to develop the CPOA into one of the most effective professional standards review entities in the
country. This means creating a fair and neutral process for deciding citizen complaints about policing,
including a good (llediation forum for the resolution of appropriate complaints. Effective review also
means that the administrative office and the POB must develop an expertise in policing performance
standards, particularly as those standards apply to the use of force. The CPOA needs to be willing to
support best policing practices and to consistently insist that those standards be implemented and
enforced. Finally, the CPOA needs to be highly visible to the community as well as to the APD.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.

I bring with me the curiosity and problem-solving skills of an investigator, the deliberate analytical skills
and calm demeanor of a judge, and the public speaking and presentation skills of a teacher. All of these
skills and experiences are useful when I am trying to solve problems or design new systems to handle
issues. My saving grace is quite often that I have a sense of humor. I don't think I need to explain why
that would be helpful in this job.
I also love to explore- new ideas, new situations, new designs, new places. This, in itself, is not a bad
thing. In fact, this is one of the reasons I was such an effective investigator. I always looked under the
rocks. But I can lose focus if I am not careful because I have such fun perusing a new line of thought. I
have worked over the years to impose a level of discipline on my desire to chase the new thought or
new angle.
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9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
In my work as a commissioner on the Public Safety Review Commission in Denver, I had to work with a
similar set of diverse stakeholders. I worked directly with the Denver Police Department, citizens who
had filed complaints, the community at large, and our local media. The PSRC itself was a microcosm of
the city, and brought together a group of diverse opinions and backgrounds. We found that the usual
rules for forming good relationships apply to oversight work as well. Listen before you speak. Try to
understand the other's point of view. Be willing to examine your ideas through the lens that others
bring. Take the time, and be willing, to explain. Have a thick enough skin that you don't react to being
questioned or opposed. Learn how to disagree respectfully. If the facts change, be willing to reexamine your opinion. The PSRC worked well during the years I was a member because the members of
that commission wanted to have a good relationship with each other, our community, and our police
department. That good relationship allowed us to get through any number of contested issues and not
be torn apart as an oversight entity because of our many disagreements over the issues that we
reviewed.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
I have enough experience with police oversight to know how incredibly difficult it can be to create a
system where civilian oversight plays an active role in how policing is performed within a jurisdiction.
Albuquerque, ~owever, is at a point where it may well be possible to make civilian oversight a part of
the DNA of policing. The Settlement Agreement and the city ordinance include the overall best set of
practices I have ever seen for an oversight entity. I understand how difficult and fraught this process of
change could be, and I know it will take an incredible amount of effort. But if I can help bring an
effective model of civilian oversight into fruition, all of those difficulties and that effort would be well
worth it.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Notice- If selected as a finalist forth is position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov- TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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Denise DeForest
, Denver, CO 80218
T:

E:

Objective

To obtain a position that utilizes my decades of experience in investigation, law enforcement
oversight, and professional discipline.

Teaching,

Visiting Lecturer /Writing Advisor

Judging,

June 2014- present

and

University of Denver Sturm College of Law, Denver, CO -Teaching legal analysis skills in

Prosecution
Experience

the Legal Analysis Strategies course for law students in their final semester and as part of the Bar
Success program for graduates; counseling students and teaching workshops on substantive law
tested by the Bar; researching and writing an article for publication on the legal test for
intentional discrimination.

Senior Instructor

July 2005 -present

Council for Licensure, Education and Regulation (CLEAR), Lexington, KY- Teaching
investigative skills and strategy as part of the National Certified Investigator Training (NCIT)
program for state and federal regulatory investigators; classes have been held in 25 states and in
Canada.
Senior Administrative Law Judge

August 2005- February 2015

State Personnel Board and Office of Administrative Courts, State of Colorado,
Denver, CO -Heard and decided bench trials in civil service employment disputes, including
issues of unlawful discrimination and allegations of whistleblower retaliation; issued detailed
written determinations of fact and conclusions of law after trial; issued preliminary
recommendations on whether the Board should hear specific appeals; served as the settlement
facilitator j mediator on more than a hundred employment disputes; resolved numerous
discovery disputes and other pre-hearing matters through the issuance of written procedural
orders; heard and decided disputes over state debt collection efforts, various benefits issues, and
inclusion on the state child abuse registry.
Assistant Attorney General

August 1996- January 2003

Office of the Attorney General, State of Colorado, Denver, CO- Served as the disciplinary
prosecutor, general counsel, and appellate counsel for state professional licensing boards;
prosecuted administrative licensure cases over violations of professional standards and state civil
court cases over unlicensed practice issues; participated in numerous formal and informal
settlement conferences to resolve professional licensure violations, including license revocations
and summary suspensions; served as general counsel and appellate counsel to the State Personnel
Board.
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oversight
and

Mayoral Aide 1 Program Assistant I Consultant
November 2002- December 2005

Investigative
Experience

Office of the Public Safety Auditor, Omaha, NE- Appointed as a mayoral aide to support
the civilian oversight department for the city's police and fire departments; drafted policy memos,
legal analysis memos, and audit recommendations for the auditor's quarterly and special reports.

Board Member

September 2002- December 2005

National Association of Civilian Oversight of Law Enforcement (NACOLE) - Elected to
the national board; assisted in the planning of three national conferences; prepared and presented
training sessions at the conferences.

Chair, Vice Chair, and Member

March 1996- August 2002

Pubic Safety Review Commission, City and County of Denver, CO -Appointed by the
mayor to two terms as a Commissioner performing oversight of the city's police department.

Investigative Supervisor

October 1989- June 1993

Criminal Justice Clinic, Georgetown University Law Center, Washington, D.C.- Taught
criminal defense investigation to new clinic attorneys, third-year law students and investigative
interns; served as the criminal justice clinic's primary investigator; investigated two death penalty
appeals.

Investigator

February 1989- October 1989

Special Committee on Investigations, Select Committee on Indian Affairs, United
States Senate, Washington, D.C.- Investigated complaints received by the Special Committee;
assisted with preparation of testimony and the final report to the Senate Select Committee.

Staff Investigator I Program Coordinator
August 1984- February 1989 .
Public Defender Service for the District of Columbia, Washington, D.C.- Conducted
field investigations on felony and juvenile cases; designed a training program for new intern
investigators; recruited and trained over 100 investigative interns each year; supervised the work
of a program associate.
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Other
Related
Legal
Experience

Associate Attorney

August 1995- July 1997

Holme Roberts & Owen, L.L.C., Denver, CO -Served as a litigation associate in the public
law group; assisted with the firm's pro bono litigation, including a death penalty habeas petition in
federal court and a civil rights appeal in state court.

Judicial Law Clerk

October 1994- August 1995

Superior Court for the District of Columbia, Washington, D.C.- Clerked for the
Honorable Stephanie Duncan-Peters; managed the motions portion of a civil docket of more than
500 civil cases and a felony criminal docket.

Education

Georgetown University Law Center, Washington, D.C.
Juris Doctorate- May 1994
1''Place, Georgetown Trial Competition, 1992; Barristers' Council Trial Director, 199 2 - 1994;
Member, Georgetown national trial competition teams, 1992- 1994; Dean's List in 1991, 1992
and 1993; Senior Editor, Georgetown journal of Legal Ethics, 1992 -1993; Staff member,
Georgetown journal of Legal Ethics, 1991-1992.

University of Virginia, Charlottesville, VA
Bachelor of Arts (Biology) -January 1987

Current
Licenses

and

Colorado Supreme Court
Mediation Association of Colorado

Law License #

- October 1994
Professional Member

Memberships

Additional
Presentations

•

•
•
•
•

Presenter, "State Personnel Board Layoff Rules Training," CLE presentation- December
11, 2007 and February 5, 2009, Denver, CO.
Presenter, "State Personnel Board Practices and Procedure Training," CLE presentationDecember 16, 2005, Denver, CO.
Coordinator of the Investigative Training Track and Co-Presenter, "Best Investigative
Practices II: Evidence Collection," NACOLE National Conference- October 20, 2004,
Chicago, IL.
Co-Presenter and Training Designer, NACOLE Police Oversight Board Training- February
19 - 21, 2004, Key West, FL.
Co-presenter and Author, Plenary Session: "judging Credibility and Interviewing Tough
Witnesses," NACOLE National Conference-- September 23, 2003, Los Angeles, CA.
Lead Presenter, "Civilian Review: Basic Tools for Oversight of Disciplinary Cases," NACOLE
National Conference-- September 23, 2003, Los Angeles, CA.
Presenter, "Cases Out of Control: Sane Responses To Outrageous Conduct in
Administrative Hearings," Colorado Office of the Attorney General, Business & Licensing
Section CLE training session-- November 15, 2002, Denver, CO.
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Denise DeForest

Denver, CO 80218

Professional References:
Prof. Scott Johns
University of Denver
Sturm College of Law
2255 East Evans Ave.
Denver, CO 80208

(303} 871-6763
Sjohns@law.du.edu
Prof. Johns runs the Bar Success program and has worked with me in my position as a
teacher, counselor and writing advisor at DU.

Judge Pamela Sanchez
Colorado State Personnel Board
4th Floor

1525 Sherman St.
Denver, CO 80203
(303} 866-5059
Pamela.Sanchez@state.co.us
Judge Sanchez worked with me at the Colorado Attorney General's Office, and at the
State Personnel Board.
Judge Tanya Light
Colorado Office of Administrative Courts
4th Floor

1525 Sherman St.
Denver, CO 80203
(303} 549-3710
Tanya.Light@state.co.us
Judge Light worked with me at the Colorado State Personnel Board.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
contact Inforl11~tidn ~ ... l>efs~~ Ib: 24897'ass
Name:

Jennifer J. Burrill

Address:
Clovis, New Mexico 88101
Alternate Phone:
Notification Preference: Email

Home Phone:
Email:
Former Last Name:

US

Month and Day of Birth:

.personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico

Yes

Doctorate

P•·eferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you wi II accept:
Types of shifts you will accept:

Yes
Regular
Day , Evening , Night, Weekends , On Call (as needed)

Objective

Education
College
Texas Tech University
www.ttu.edu
5/1989- 12/2004
Lubbock, Texas

Professional
Case Western Reserve University

law.case.edu/
8/2001- 5/2004
Cleveland, Ohio

Did you graduate: Yes
College Major/Minor: Journalism/English
Degree Received: Bachelor's

Did you graduate: Yes
College Major/Minor: Litigation &
International Law
Degree Received: Professional

Work Experience
Lawyer/Owner
9/2007 - Present

NM Justice Center, Law Office of Jennifer Burrill, LLC
www. nmjusticecenter.com
918 Main Street
Clovis, New Mexico 88101
(575) 763-2286

Hours worked per week: 60
Monthly Salary: $0.00
Name of Supervisor: Jennifer Burrill Lawyer/owner
May we contact this employer? Yes

Duties
Sole Practitioner- handle primarily complex crimina! and family law cases in Southeastern New
Mexico:
• Skilled in handling cases complex criminal cases.
• Defended more than 60 criminal cases at jury trial through verdict.
• Served as conflict counsel for the Public Defender's Department on felony, misdemeanor, and
juvenile cases from 2007-2012.
e Family law practice includes representing divorce1 custody, child support, termination of rights, and
guardianship clients as well as serving as a court appointed mediator and guardian ad litem for custody
and divorce cases.
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Assistant District Attorney
8/2004 - 8/2007

District Attorney's Office
417 Gidding Street
Clovis, New Mexico 88101
5757692246

Hours worked per week: 50
Monthly Salary: $0.00
Name of Supervisor: Fred Van Soelen Deputy District Attorney (Now Judge)
May we contact this employer?

Duties
Assistant Trial Attorney- responsible for evaluating, charging and adjudicating misdemeanor and
felony cases ranging from kidnapping to trafficking narcotics. During the three year period I was
assigned and closed 1,240 cases. Of those, I took 62 cases to jury trial that resulted In a verdict.
Reason for Leaving
Started my own practice
Law Clerk
1/2003 - 5/2004

U.S. Representative Dennis Kucinich, Ohio 10th District
14400 Detroit Ave
Lakewood, Ohio 44107
2162288850

Hours worked per week: 20
Monthly Salary: $0.00
Name of Supervisor: Marty Gelfand - Staff
Attorney
May we contact this employer?

Duties
Law Clerk- investigated and resolved legal issues related to constituent casework involving federal
agencies, primarily dealing with Medicare/Medicaid, Social Security, and Veterans Administration
issues. Special Projects included:
• Research used in the development of policy determinations, specifically enforcement mechanisms for
NAFTA's supplemental agreement on labor;
• Amicus representation on behalf of the people of the Congressional district in federal bankruptcy
court supporting utilization of eminent domain to save a community hospital on Cleveland's east side.

Reason for Leaving
Graduated from law school and relocated to New Mexico
Research Assistant
8/2002 - 5/2004

Henry T. King, Jr.
law.case.edu
11075 East Blvd.
Cleveland, Ohio 44106
2163683600

Hours worked per week: 20
Monthly Salary: $0.00
Name of Supervisor: Henry King, Jr. Professor
May we contact this employer?

Duties
Research Assistant - Assisted in researching and developing briefs in support of amicus participation in
NAFfA proceedings and the legality of the application of Universal Jurisdiction by nation states. This
work culminated with the trade representatives from all three signatory governments adopting the
litigation principle.
Reason for Leaving
Graduated from law school and relocated to New Mexico.
Summer Associate
5/2002 - 8/2002

Washington Working Group on the International
Criminal Court
washintonicc.org
420 7th Street SE
Washington, District of Columbia 20008
2025463950

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Heather Hamilton Chairwoman
May we contact this employer?
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Duties
Summer Associate - Provided support for U.S. legislative and policy initiatives related to the Rome
Treaty establishing the International Criminal Court prior to and through its entry Into force, In addition
to conducting in-depth research into the jurisdiction of the Court over current conflicts in Sudan and
Israel. Worked under the direction of Heather Hamilton, Vice President of Citizens for Global Solutions,
and John Washburn, Attorney for the Coalition of the International Criminal Court.
Reason for Leaving

Returned to Ohio for the fall semester
Communication/Marketing Consultant

5/1999- 8/2001
The Harbour Group
thgcorp.com
P.O. Box 702486
Dallas, Texas 75370
9725606400

Hours worked per week: 50
Monthly Salary: $0.00
Name of Supervisor: Tanya Brenneman Vice President
May we contact this employer?

Duties
Communication/Marketing Consultant- Primary responsibilities included management of existing
marketing programs as well as all public and media relations efforts, provided C-level executives with
key marketing insights to the overall business strategy, extracted information from corporate strategy
sessions to develop external facing presentation and speeches, and deployed on client projects when
appropriate. Worked with a variety of business and governmental clients to identify and map
processes, procedures and business requirements for strategic technology initiatives.

Key company assignment:
• Created strategy for new revenue stream engaging new and existing clients in 828 and 82C Website
marketing programs.
Key client assignments:
• Public Sector: Designed and assisted in the launch of a county-wide Web-based juvenile justice
information system (JIS) involving the secure collection and sharing of juvenile data between more
than 50 law enforcement, judicial, educational and social service agencies.
e Private Sector: Developed Internet strategy for a $25 million global telecommunications company
involving the consolidation of six product focused Websites into a multilingual company portal
incorporating the ability to provide customers with 24-hour access to marketing and technical support.

Reason for Leaving
Began law school in Ohio
--·~------------------------------·------

Internet Strategy Consultant

5/2000 - 12/2000

Hours worked per week: 10
Monthly Salary: $0.00
May we contact this employer?

White House Council for the Millennium
1700 Pennsylvania Ave.
Washington, District of Columbia 20500
Duties

Internet Strategy Consultant- Coordinated and led regional focus group comprised of technology and
youth services leaders for the subcommittee's e-commerce initiatives to increase youth awareness of
and participation in philanthropy projects. Drafted the findings presented to the full Council.
Reason for Leaving
Project was completed

---------·---···-·-·---·-------------------Best Attorney

9/1997- 5/1999
Orthopedic Institute of Texas
729 W Bedford Euless Rd
Hurst, Texas 76053

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Dr. Ed Smith Orthopedic Surgeon/owner
May we contact this employer?
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8172820917
Duties
Marketing Director- Created and Implemented long-range marketing strategy doubling revenue for the
multi-million dollar company the first year; Strategy included the development and management of the
company's initial online presence and launching an aggressive community outreach program.
Reason for Leaving
took position with the Harbour Group
Reporter/Producer/Morning Anchor
9/1995- 2/1997
KOB/R-TV Ch. 8
http://www. kob. com/article/519/
124 East 4th Street
Roswell, New Mexico 88201
5756258888

Hours worked per week: 60
Monthly Salary: $0.00
Name of Supervisor: Jerry Desmond - News
Director
May we contact this employer?

Duties
Anchor/Reporter -Anchored and produced daily newscast in addition to serving as the stations lead
investigative reporter covering primarily governmental/ criminal justice, and political events and issues.
Reason for Leaving
Moved to Dallas, Texas
Public Relations Consultant
9/1993 - 9/1995
Gateways Counseling
www.gatewayscounseling.com/
2232 Indiana Ave
Lubbock, Texas 79410
8067991033

Hours worked per week: 15
Monthly Salary: $0.00
Name of Supervisor: Dr. Lorraine Baillie Therapist/Owner
May we contact this employer?

Duties
Public Relations Consultant- Designed and implemented the corporate public relations strategy and
related collateral materials responsible for tripling the number of mental healthcare professionals
required to meet the client demand. The primary focus of the strategy based on professional
community and media relations. Worked under the supervision of the facility director1 Dr. Lorraine
Baillie.
Reason for Leaving
Was a consulting position and left to accept a full time position at KOBR-lV
Producer/Reporter
9/1991- 12/1994
KLBK-TV Ch. 13
www. everyth inglu bbock. com/klbk-13
7403 University Ave.
Lubbock, Texas 79423
8067452345

Hours worked per week: 60
Monthly Salary: $0.00
Name of Supervisor: Terry Graham - News
Director
May we contact this employer?

Duties
Producer/Reporter- Produced the six and ten 0 1clock weekday newscasts and served as the station's
primary weekend reporter covering spot news and local feature stories.
Certificates and Licenses
Type: Licensed to Practice Law in New Mexico
Number: 20286
Issued by: New Mexico Supreme Court
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Date Issued: 9 /2004

Date Expires:

~~~

.

Office Skills
Typing:
Data Entry:

Additional Information

·.

Professional Associations
New Mexico Criminal Defense Lawyers Association 2007-Present
Regional Director (2010-present)

Rules of Evidence Committee, Supreme Court of New Mexico 2009 - 2014
Second three year term expired December 31, 2014
Hartley House, Domestic Violence Shelter 2010- 2013
Board of Directors
Honors & Awards
Top One Percent 2015
National Association of Distinguished Counsel
10 Best in Client Satisfaction 2015
American Institute of Criminal Law Attorneys
Top 10 Criminal Trial Lawyers in New Mexico 2014
National Academy of Criminal Defense Attorneys

Top 100 Criminal Trial Lawyers in America 2014
National Trial Lawyers
Best Attorney 2012
Clovis News Journal's Reader's Choice Awards.
Publications
A Peek Into the State of Secret Grand Jury Proceedings in New Mexico May 2013
For the Defense, Spring 2014 Volume XVIII 1 Issue 5
New Mexico Criminal Defense Lawyers Association
Navigating Through Rudy B. May 2010
For the Defense 1 Summer 2010, Vol. XIV, Issue 2
New Mexico Criminal Defense Lawyers Association
Can a Lack of Money Save Your Client from Revocation Sept 2009
For the Defense, Fall 2009, Vol. XIII, Issue 3
New Mexico Criminal Defense Lawyers Association
Additional Information
Professional Presentations
DWI Case Law Update - Oct. , 2014
Castle Made of Sand: Advance CLE Seminar • Albuquerque, NM
New Mexico Criminal Defense Lawyers Association
Touchy Subject: Common Defense Theories in Sex Cases - Aug. 2014
Overcoming Myth: Defending Sexual Offenses with Truth and Fact • Las Cruces, NM
New Mexico Criminal Defense Lawyers Association
Don't Go There! Trends in State 4th Amendment Search and Seizure Law- June 2012
Search and Seizure: New Issues and Current Case Law • Albuquerque, NM
New Mexico Criminal Defense Lawyers Association
Trial Prep: Investigating with Admissibility of, Facebook, MySpace and Texts- Nov. 2011
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Tools, Technology, and Trials • Roswell, NM
New Mexico Criminal Defense Lawyers Association

When Weird Stuff Presents in Your Office: -April 2005
Pathological Sex and Relationships in the Addicted Client
27th Annual Institute on Substance Abuse & Addiction • Lubbock, TX
References

'

Professional
Baca, Angelina
Laywer/County Commissioner
521 North Main Street
Clovis, New Mexico 88101
abacalaw@gmail.com

Professional
Blair, Chandler
District Defender, New Mexico Public Defender Dept.
800 Pile Street
Clovis, New Mexico 88101

Professional
Jones Witt, Doug
Lawyer
207 N Washington Ave
Roswell, New Mexico 88201
(575) 622-6722
Professional
Ansheles, Cathy
Executive Director, New Mexico Criminal Defense
Lawyers
P.O. Box 8324
Santa Fe, New Mexico 87504
(505) 992-0050
Professional
Ellis, Erica
Lawyer/Law Enforcement Academy Instructor
910 N Pierce St #37
Carlsbad, New Mexico 88220
(575) 499-4630
~----------·-·--·~---~~-~------~~~~-~---------·-~·~·~~----~~-----·---~-·-k·~-·-------~--

Personal
Sanders, Maureen
Lawyer
102 Granite Ave NW
Albuquerque, New Mexico 87102
(505) 243-2243
~- ~--~-----~·--·-•--A--~-~----~,.~---~---.~~~--·-"~·~-~0--.-·~~--~-~=------~k·-------·----~~

Professional
Rose, Tim
District Attorney
300 5 3rd St
Tucumcari, New Mexico 88401
(575) 461-2075
trose@da.state. nm.us

Resume
Text Resume
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Attachments

:

:

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment hlstory 1 and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A: N/A

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: N/A
6. Q: If you answered 'yes' to the relatives question please provide the name 1 department and
relationship of the relative(s) working at the City of Albuquerque.
A: N/A

7. Q: Are you receiving a PERA pension?
A: Neither of these
Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

-

A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.

A: Case Western Reserve University School of Law
--~-.--

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

----

-

--,-·-~-•r•••~-~·~-

----~~~--~·---~·--~----"4--·~~-------·~---·--

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
--------------~·-·-··--·------

..

------

-~- ------~-~~-~--~--~~~---·

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

--·--

·----

,r-~-~---------~-~-~-------~~-----~-~-

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

-·-

----------------~--~-~~-"-~"··~-----------·-------~~-~--·

7. Q: Briefly describe your experience in criminal investigation.

A: For the past ten years I have been a criminal attorney. Three of those years with the District
Attorney's office assisting law enforcement with investigations. This position included being oncall for any questions from officers while conducting investigative stops, drafting search
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warrants, crime scene investigation, evidence collection, and reviewing appropriate charges to
file.
As a criminal defense attorney the role is both dissecting law enforcement's criminal
investigations and conducting my own investigations to present defenses to the criminal
allegations and police investigations.
I have presented at the Hobbs law enforcement academy on the investigative process and
report writing, served a six year term on the Supreme Court rules of evidence committee that
greatly deepened by understanding of the rules of evidence, which controls what evidence
collected or generated by law enforcement can be used in a criminal trial, and present at
professional conferences on search and seizure issues.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: As a criminal attorney I deal with judicial process everyday. A critical portion of a criminal case
is addressing if and how officers follow policies and procedures of their own departments. This
information is often presented at trial to bolster or discredit the officer's testimony.
In my role as a criminal defense attorney, I also deal with administrative hearings that are
related to criminal charges. These Include using subpoenas, FOIA, and IPRA to obtain
discovery from government agencies, filing complaints due to officer's actions while dealing
with suspects, and representing clients at DMV license revocation hearings with the taxation
and revenue department.
A critical portion of my experience comes from my term on the Rules of Evidence Committee,
which reviews and drafts the rules of evidence for criminal and civil court proceedings that are
submitted for public comment, and ultimately approved by the Supreme Court.
In my position as a board member with NMCDLA I have lobbied actively to ensure any changes
to the criminal laws in New Mexico are fair and just. Through this process and my term with
Congressman Kucinich, and a term on a local government board, I am familiar with the
legislative process at all levels of government.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 14, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabg.gov. The completed questionnaire must be submitted by end of day on
the due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa or
http://www.cabq.gov/police or
http://www. justice .govI crt/a bout/spl/fin dsettle. ph p#newmexico

Please provide the following information:
Name: Jennifer Burrill
Firm/Employer: New Mexico Justice Center, Law Office of Jennifer Burrill, LLC
Address: 918 Main Street, Clovis, New Mexico 88101
mobile
Phone: 575-763-2286 office I
1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as

the most important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months,
in order to demonstrate to the community that civilian oversight is meaningful and effective?
The two most important issues to be addressed are excessive use of force and the
community perception oflaw enforcement. In addition to modification of police training
and hiring policy changes, CPOA can provide community members a place where they can
be heard. It will be vital to address issues head on with both police and community
members. Both sides need a better understanding of each person's role and a clear
understanding of the law in terms of what is permitted and what is not.
2. Please provide a specific example of an ethical conflict you encountered, how you handled it, and
why, as well as the outcome.
As a prosecutor evaluating cases and preparing for trial I would find misconduct in a
police investigation, sometimes unintentional and on a rare occasion intentional. The
ethical conflict is created when the officer asks you not to disclose the misconduct ot· has
taken steps to cover it up. I find it best to error on the side of disclosure in those situations.
It is not necessary to highlight the issue but simply make sure the defense has the
information in their disclosure packet. In most cases, the defense did not file any motions
related to the officer misconduct. In the one case where they did, I, representing the State
at that time, managed to win the case involving the officer misconduct. It is critical to
maintain your integrity when dealing with the legal system and serving the public.

Jennifer Burrill- page 1
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3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt
with it and why.

Keeping my team solution focused is my biggest challenge. Failure to do so degrades
accountability and productivity. My leadership style is to be clear about what type of
information I find important and keep my team focused on what is necessary to achieve the
desired outcome.
4.

Which of your legal cases are you the most proud of and why?

The cases that most motivate me involve people who improperly use the criminal justice
system. The most common example of this in my practice are child sexual abuse cases
where one parent has made false allegations against the other parent to gain a custodial
advantage. The criminal justice system is based on the truth. When people lie to pervert the
system to their advantage, not only does it needlessly destroy innocent people's lives but it
also hampers real victims in their pursuit of justice.
5.

Describe your investigative philosophy.

The purpose behind these types of investigations is to develop sufficient factual information
to make a fair and objective determination if misconduct has occurred and the extent or
prevalence of the misconduct. To accomplish this, independence and confidentiality must
be cornerstones of CPOA investigations. For the community to have faith in the system,
investigations cannot be based upon premature beliefs or conclusions as to guilt or
innocence.
Investigations must be guided by the facts. Critical to the success of each investigation is
evidence collection, interviewing skills, and record keeping. Obtaining factual information
can be done in many different ways. The least intrusive and least expensive investigative
methods should be utilized first. Investigative techniques should be employed to test the
veracity and completeness of statements obtained by investigators. All stakeholders in each
complaint should be interviewed early in the investigation, so that CPOA can proactively
address any immediate conditions that may give rise to public safety issues.
6. The CPOA as an organization has gone through a period of transition and is currently dealing with a
variety of issues, including a large backlog of cases. What in your background makes you uniquely
qualified to take the helm of this organization and move it forward?

Prioritizing and grouping cases is key in these situations. While at the District Attorney's
office and in my private defense practice when handling public defender cases, I dealt with
a caseload of on average 300 at any given time. This required me to prioritize my cases.
From the information currently available to me, the priorities of CPOA would be focused
on extent of injury to the complainant and the level of investigation necessary to resolve the
issue. Timely resolution is a significant factor in how victims see justice. Swift action can
often be more important than achieving the maximum result. Of course, this would require
the person in the Director's position to have the authority to be CI'eative in their solutions to
resolving the complaints.

Jennifer Burrill- page 2
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Grouping is a technique I employed in journalism to tell a number of people's stories in
one piece. Citizen complaints can be dealt with in the same manner. Bringing all the
complaints of one type together and dealing with them in a group setting can quickly
reduce the number of backlogged cases. This technique is also utilized by prosecutors when
they join cases to reduce time and expense in bringing like cases to trial.
7.

What is your vision for the CPOA?

People want to be heard and we need to give them that opportunity. Once those complaints
are aired we can look at the trends with the stakeholders and see what type of training,
policy modifications, and/or community outreach is needed to address the conflict that is
giving rise to public safety issues stemming from the community distrust of law
enforcement and law enforcement's fear of the community. After those needs are
established, CPOA should spearhead the design of both internal and external programs
with participation from the stakeholders to ensure a positive roll out.
Ultimately, CPOA should be a liaison between the community and the City of Albuquerque
to address issues before they become significant problems. It will be critical that the CPOA
Director continue to maintain close contacts with the key stakeholders even after the
consent decree is lifted to ensure open lines of communication continue with a wide variety
of community groups. While it is unknown what the lifespan of the CPOA Director position
will be, it would be my recommendation that the position be a permanent one. The amount
of money paid out by the City of Albuquerque in the lawsuits based on recent police
misconduct far exceeds the cost of maintaining an office that can ensure police hiring
policies are designed eliminate high risk candidates from the applicant pool, promote
ongoing police training to reduce incidents of misconduct, and nurture community
relations with law enforcement.
8.

What do you view as the top five assets you bring to this position, whether personality traits,
knowledge-based skills or experiences. Explain why each is important and how it is uniquely
beneficial to the CPOA. Also provide at least one challenging area of your personality or skill set that
you struggle with or are working to improve.

a. Assets
i. Extensive criminal/ega! background in both prosecution and defense - nearly
eleven (11) years of experience with criminal investigations and trials allows
me to have more credibility with law enforcement and the community at
large when dealing with citizens complaints, ultimately garnishing more
cooperation and producing better outcomes. This credibility stems from
having a clear understanding of what is and is not permissible in terms of
both police and citizen conduct under the law and being able to effectively
communicate the law to a wide cross section of the community.

Jennifer Burrill- page 3
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ii. Understanding of media relations- early control of public perception of an
event can keep negativity from escalating and infiltrating the community.
This is key when dealing with a police action against an individual or group
of people. My background as a television journalist would be a significant
asset when dealing with citizen complaints by minimizing both the exposure
each incident gets as well as impacting how each incident is presented to the
community at large. Additionally, successful media relations would allow the
City of Albuquerque to better promote CPOA successes in the media to offset
any negative publicity.
iii. Experience as a mediator - my track record of reaching settlement in
mediation is based on my ability to show people the common ground in any
situation. This is vital when working with a diverse group of stakeholders
such is the case with CPOA.

iv. Work experience in many New Mexico communities outside ofAlbuquerquepracticing in many legal communities outside of Albuquerque provides me
with a diverse perspective of how law enforcement and communities interact.
This knowledge will allow me to draw upon those experiences to craft
creative solutions when dealing with citizen complaints. Further, having an
independent, outside perspective will provide both those filing complaints
and the accused with fair and unbiased investigations in that I have no
history of employment or adversarial relationship with the Albuquerque
Police Department or the 2nd Judicial District Attorney's office.
v. Understanding of community accountability gainedji'Om serving as a school
board member- during my term on the school board I gained a deep
understanding of accountability to constituents and how limited my role was
as a public official. Public perception is that individual board members can
solve each teacher's and child's problem, however, the role of the board is to
set policy addressing systemic problems in the district. In this position it was
vital to build and maintain relationships with union officials, who were quite
helpful in filtering issues received through their membership.
b. Working on
i. I'm sure that I'm not perfect, but as I understand the traits desired for this
job, they appear to be a close match for my sldlls and experience. I don't see
any reason I couldn't get up to speed quickly.
In my professional practice, the issue I am continually struggling with is time
management. Often, courts schedule hearings that conflict with my schedule.
When this occurs, and it does often, I use my negotiation and diplomacy
skills to ensure the priority issues are addressed first and the other issues are
reset so they can be addressed in a timely and respectable manner.

Jennifer Burrill- page 4
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9. This position requires working with diverse groups of stakeholders, such as community groups, union
officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please
describe your experience working with disparate groups of stakeholders, such as community groups,
union officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others. Describe
a situation where you were involved with a group that started out with conflict or opposite points of
view, where you were able to help achieve the group's goals through a collaborative process of your
facilitation or management. Describe the stakeholders, your role and responsibility, and also give the
outcome.

My role in the needs assessment, development, and rollout of the Dallas County Juvenile
Information System most closely resembles the situation outlined in this question. The
Harbour Group was tasked with coordinating approximately 65 law enforcement agencies,
courts, district attorney's offices, and schools to create one unified information sharing
system for juvenile offenders in Dallas County. Each agency had their own view of what
they believed their requirements to be and was certain their needs were more vital than
any other agency.
I worked with law enforcement agencies and the head of the juvenile division of the Dallas
County District Attorney's office to conduct the needs assessment of each agency. Critical
to successfully transitioning into a collaborative process was giving each agency an
opportunity to be heard individually. Once they knew I understood their needs, they were
much more open to a collaborative solution.
The next hurdle was getting the clients connected with the technology team. I worked as the
liaison between the client and our digital architects to craft a secure site that would capture
the critical data with the least amount of data input minimizing the officer's investigation
and booking time and allow each agency to access the information available at their specific
access level. Police officers and programmers speak different languages and process
information differently, which can cause significant conflict. My role at this phase was to
facilitate translations and keep the focus on the finalization of the technical model based on
my earlier process work
As with any government project there is a struggle between what they want the project to
look like and the available budget. The County Commission oversaw the multimillion
dollar budget for this project, which required multiple presentations on progress and
necessary scope expansion. I assisted in development of all presentations to the County
Commission.
As part of the project rollout, I taught at the Dallas Police Academy on the use of the
Juvenile Information System. In 2000, the dispatchers were still using a mainframe system
and had no idea what a computer mouse was. Most of the officers had a basic
understanding of personal computers. Teaching to widely varying levels of computer users
in the same class was the biggest obstacle to the rollout. Eventually, I had to regroup the
classes from agency specific to user level based to make the roll out process more effective.

Jennifer Burrill- page 5
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10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know
about you that will help us make a decision.

A. My background in television joumalism and as a criminal trial lawyer closely
mirror the unique skill set you have set out for this position. While the position
appears to have a large and complex agenda, I am excited by the opportunity to help
strengthen relations between law enforcement and the community. Ultimately,
everyone has the same goal- a better, safer Albuquerque.
B. In my defense practice we have discovered civil rights violations in criminal
cases. When that occurs we assist clients with filing tort claims notices and refer
them to civil rights attorneys. I often assist the civil rights attorney in their factual
investigations to form the basis of their federal claim.

Jennifer Burrill- page 6
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Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Angelina Baca, Baca Law Firm & Curry County Commissioner
I abacalaw@gmail.com
Mobile (
Angelina and I went into private practice at about the same time, approximately eight (8) years
ago and that is when I first met her. We have been colleagues since that time and worked closely
together on a few criminal cases with co-defendants and in opposition on multiple family law cases
involving divorce and custody issues.
Cathy Ausheles, New Mexico Criminal Defense Lawyers Association
I cathy@nmcdla.org
Mobile
Cathy asked me to join the board of the New Mexico Criminal Defense Lawyers iu2010. Since
that time we have worked closely together on a number of defense issues, media outreach, social
media, and expanding services to members statewide. As a result of our collaborative efforts, I
have presented at CLE programs, written articles for the State newsletter, lobbied on behalf of the
organization, and been interviewed by as well as written op-ed pieces for the media on relevant
defense issues.
Tim Rose, lOth Judicial District Attorney & Vice President of the District Attorney's Association
Mobile
I trose@da.state.nm.us
Tim was in private practice with Gary Mitchell as a defense attorney prior to joining the District
Attorney's office, however my involvement with him has been solely as a prosecutor. Having
known him for the last four (4) years, we have worked closely together on opposite sides of a
number of complex cases, several of which have gone to trial. He currently serves as the Vice
President ofthe New Mexico District Attorney's Association and in that capacity we frequently
end up at the Roundhouse lobbying on opposite sides of criminal justice issues.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that
an applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final
interview for the Director position will take place on Gov-TV. You must be willing and able to participate in the job
interview on Gov-TV in order to be considered for this position.

Jennifer Burrill- page 7
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Co.ll.tadiitforll1ation··"-·pefson•J;p: . 2<1:984825
Name:

Philip J. Dabney

Address:
Las Vegas, Nevada 89129

Home Phone:
Email:
Former Last Name:

Alternate Phone:
Notification Preference:
Month and Day of Birth:

Email

Personal Information
Driver 1S License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, Nevada ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes
Regular
Full Time , Part
Time
Day , Evening ,
Weekends , On Call
(as needed)

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Objective
To lead the Albuquerque Citizen Police Oversight Agency in its mission to improve
the relationship between the police force and its citizenry, by overseeing the
primary functions of the Agency and working with various constituents to carry
out the functions in a successful manner.

Education
Professional
Northern Illinois University College of Law
Law.niu.edu
8/1983- 5/1986
DeKalb, Illinois

Did you graduate: Yes
College Major/Minor: Law
Units Completed: 6 Semester
Degree Received: Professional

College

Did you graduate: Yes
College Major/Minor: Journalism
Units Completed: 4 Semester
Degree Received: Bachelor's

Northern Illinois University
Niu.edu
8/1981- 7/1983
DeKalb, Illinois

College
Black Hawk College
www.bhc.edu
8/1977- 8/1981
Moline, Illinois

High School
Moline High School
8/1976- 5/1977
Moline 1 Illinois

Did you graduate: Yes
College Major/Minor: Pre Law
Units Completed: 4 Semester
Degree Received: Associate 1s

Did you graduate: Yes
Highest Level Completed: other
Did you receive a GED? No
Degree Received: High School
Diploma

Work Experience
Attorney Partner
9/2006 - 12/2015

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 10
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Holland & Hart, LLP
9555 Hillwood Drive, second floor
Las Vegas , Nevada 89134
702-669-4621

Name of Supervisor: Patrick Reilly
- Administrative partner
May we contact this employer? No

Duties
Represent business clients in complex civil litigation matters, including commercial, construction and
injury defense disputes; handle cases from Inception through settlement or trial/arbitration, including
fact Investigation, pleadings creation, motion practice, discovery, mediation or other settlement means,
trial or arbitration.

Serve as an arbitrator in commercial, construction and personal injury disputes.
Serve as a mediator In commercial, construction, personal injury and other disputes.
Serve as Justice of the Peace Tempore for Las Vegas Justice Court (similar to New Mexico Magistrate
Courts), where I preside over fast-pace criminal calendars, preliminary hearings in felony criminal
cases, misdemeanor criminal trials, pleas and sentencing, probable cause post-arrest determinations,
landlord tenant disputes, drug and other specialty courts, and various civil matters, including small
claims trials.
Serve as Short Trial Judge in civil matters in District Court (Nevada 1s general jurisdiction trial court). I
preside as judge over damage cases where parties seek $50,000 or less. The cases are tried in one day
before a jury of four or the judge. Any verdict or findings of fact and conclusions of law becomes a
final, appeal able judgment.

Reason for Leaving
Continue to serve as a partner at the firm; I have not departed.
Attorney and owner
1/2006 - 9/2006
Law offices of Philip j. Dabney
701 green valley Pkwy
Henderson, Nevada 89074

Hours worked per week: 50
Monthly Salary: $0.00
May we contact this employer?
Yes

Duties
Same as Holland & Hart
Reason for Leaving
Joined Holland & Hart
Shareholder attorney
2/1994 - 12/2005

Hours worked per week: 50
Monthly Salary: $0.00
May we contact this employer? No

Haney Woloson & Mullins
1117 S. Rancho Drive
Las Vegas, Nevada 89102
Duties
Same as Hoiland & Hart
Reason for Leaving
Better opportunities, the firm dissolved a year later
Certificates and Licenses
Type: Illinois Bar License (inactive)
Number:
Issued by: Illinois Attorney Registration & disciplinary Commission
Date Issued: 11 /1986

Date Expires:
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Type: Nevada Bar License
Number:
Issued by: State Bar of Nevada and Nevada Supreme Court

Date Issued: 7/1988

Date Expires:

Type: New Mexico Bar license

Number:
Issued by: State Bar of New Mexico
Date Issued: 4 /2012

Date Expires:

Type: Mediator 40-hour training certificate
Number:
Issued by: Peter Maida Mediation Training Program
Date Issued: 9/1997

Date Expires:

Type: Arbitration training certificates

Number:
Issued by: American Arbitration Association and Clark County District Court
Date Issued: 5/1994

Date Expires:

Type: Systematic Approach to Mediation Strategies
Number:
Issued by: Strauss Institute for Dispute Resolution, Pepperdine University

Date Issued: 6 /2012

Date Expires:

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Additional Information

•

Member1 New Mexico Supreme Court Alternative Dispute Resolution Commission, since 2014
Member, Los Alamos, NM Rotary Club, since June 2015

AV rated attorney by Martindale Hubbell since mid 1990s

References
Personal
Evensen, Lars
Attorney, Partner1 Holland & Hart

9555 Hillwood Drive

Second floor
Las Vegas , Nevada 89134

702-325-1618
Leven sen@ hall and ha rt.com
Professional

Israel, Han. Ron
Judge 1 Eighth Judicial District Court, clark County, Nevada

Regional Justice Center
200 Lewis Ave.
Las vegas, Nevada 89155

702-671-3631
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Deptlc28 @clarkcou ntycourts. us
Professional
Levin, David
New Mexico AOC Magistrate Courts Division, co-chair, NM
Supreme Court ADR Commission
2905 rodeo Park Drive East
Bldg 5
Santa Fe , New Mexico 87505
505-4700175
Aocdpl @nmcourts. gov
Professional
Sullivan, Hon. Diana
Judge, Las Vegas Justice Court
Regional Justice Center
200 Lewis Ave.
Las Vegas, Nevada 89155
702-671-0482
len nifer. cia rk@cl arkcou nty. gov

Resume
Text Resume

Attachments
City-11\ficle.Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or In a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A: Not applicable

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: Not applicable
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A: Not applicable
7. Q: Are you receiving a PERA pension?

A: Neither of these

Supplementai.Questiol1s
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
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A: Northern Illinois University College of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.

A: Nevada, New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.

A: 13 or more years
7. Q: Briefly describe your experience In criminal Investigation.
A: My experience and training in criminal investigation arises from my service in Justice Court as
a pro tempore judge, where I hear evidence of criminal investigations pertaining to cases
before me and render decisions based on that evidence. I receive renewed training for the
position that includes some Investigative training every two years.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I routinely represent clients in court trials, arbitrations/ administrative proceedings/ and
various settlement proceedings. I also routinely preside over criminal and civil cases as a
judge, arbitrator/ mediator and hearing officer.
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CPOA DIRECTOR APPLICANT RESPONSES TO WRITIEN EXERCISE
Name: Philip Dabney
Firm/Employer: Holland & Hart
Address:

, Las Vegas, NV 89129

Phone:

1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as
the most important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in
order to demonstrate to the community that civilian oversight is meaningful and effective?
ANSWER-- Within the next 12 months, CPOA must show meaningful efforts to engage the citizens of
Albuquerque in the process of improving the APD and minimizing incidents of police abuse and negative
police relations with the citizenry. This must be done through timely and objective investigations and
responses or resolutions of complaints made by citizens about police action or conduct, and through
meaningful dialogue with the various communities within the City about the issues that brought the
community to this juncture and how to address and resolve those issues.

2. Please provide a specific example of an ethical conflict you encountered, how you handled it, and
why, as well as the outcome.
ANSWER-- In recent appointments as an arbitrator and mediator, I have made disclosures about my
relationships with attorneys, experts, parties and witnesses. These disclosures are made to provide the
parties with transparent information about my knowledge of and relationships with the various
participants in the arbitration or mediation. The parties use the information to determine whether they
believe I can fairly and objectively hear and decided a contested arbitration, or whether I can help
parties resolve a mediated dispute without any hidden biases or prejudices. In most cases, the parties
proceeded with me as arbitrator or mediator. In a few instances, the parties found something in my
disclosure that led them to object to my serving. In all cases, full disclosure assured a fair and objective
outcome for the parties.

3. Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt
with it and why.
ANSWER-- I was involved in managing a complex construction dispute where we represented a general
contractor against an owner in a commercial project. The parties were embroiled in a fact-intensive fight
over myriad construction issues. By the time I became involved the case was in early discovery in an
arbitration with a Panel of three arbitrators. Millions of documents were being assembled and
depositions were being planned of key witnesses.
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The client had a serious problem-- the two witnesses with the most helpful knowledge for the client had
been fired by the client for stealing materials. One of those witnesses also faced criminal prosecution.
The case could not be won without the critical testimony of these witnesses and their assistance in
culling through the multitude of documents to get to the best evidence supporting the client's claims
and defenses.
I took responsibility for getting the full cooperation and assistance of these witnesses in a manner that
did not create an appearance to the Panel or opposing counsel that their testimony was coerced,
contrived or otherwise improperly obtained. I contacted each of these individuals and met with them
separately. I communicated the importance of their roles on this project and the factually inappropriate
positions the owner was taking about critical factual issues. I succeeded in convincing them to help with
the case, without making inappropriate promises or threats.
These two gentlemen indeed proved instrumental in the overwhelming success of the case for the
client. Their testimony and assistance won significant issues on construction changes and owner
interference that occurred on the job, and their factual knowledge helped to defeat many unreasonable
positions taken by the owner in the case.

4. Which of your legal cases are you the most proud of and why?
ANSWER --I started representing abused and neglected children in family court on a pro bono basis
about a dozen years ago. These are the weakest, most powerless individuals in our social structure. They
have suffered abuse or neglect at the hands of those responsible for raising them. They have physical
and emotional scars. They have no voice in their future, especially in Nevada, where there is no statefunded guardian and advocacy group to represent the interests of children or at least to look after their
best interests.
My representation of these children occurs through a program called Child Advocacy Program
sponsored by the Legal Aid Center of Southern Nevada. I represent their interests and am their voice to
the court. I am very proud of this work, especially when my efforts assist in providing a stable and lasting
family life for my clients, where they can develop, stabilize and get the love and attention they need
while they prepare for their adult lives.
5. Describe your investigative philosophy.
ANSWER-- investigations are intended to find out the truth, or as close to the truth as the evidence will
lead. In order for that to happen, an investigation must be objectively undertaken, using all the tools
available to compete a thorough and comprehensive search for all available facts and information. The
investigation must be timely and efficient with identifiable results reported as soon as practicable and in
a succinct and direct manner.
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6. The CPOA as an organization has gone through a period oftransition and is currently dealing with a
variety of issues, including a large backlog of cases. What in your background makes you uniquely
qualified to take the helm of this organization and move it forward?
ANSWER-- I have a background of experience, training and personal qualities that has led me to
successfully lead in situations where order and resolution must be brought in conditions of chaos and
discord. For example:
A. As a journalist, I learned to gather facts and write stories on deadline. I became managing editor and
editor in chief of my daily student newspaper, where I succeeded in publishing a daily newspaper in very
chaotic conditions. Later, as the owner of a small newspaper I took on similar challenges with a smaller
staff and limited budget.
B. As a litigation attorney, I've become adept at finding the crucial facts and points in a case early on,
and focusing the litigation on exposing those facts and points in the most successful manner for meeting
the client's objectives.

C. As a part time Justice Court Judge, I preside over an extremely heavy case load consisting of hundreds
of matters involving felony and misdemeanor criminal cases, landlord and tenant disputes, small civil
matters and orders of protection. I efficiently and methodically review each manner and make snap
decisions on how the issue or issues in each matter must be decided at that moment. I articulate my
decisions in a manner that can be properly documented for the record and that is appropriate for the
situation. I have never left a day's calendar incomplete.
D. As a District Court Short Trial Judge, I preside over day-long jury trials. I am adept at helping counsel
prepare their cases cooperatively and sufficiently in advance of the trial that they can successfully
complete their trial in a single day. I also preside over civil bench trials where I render findings of fact
and conclusions of law, which are incorporated into final and appealable judgments.
E. As an arbitrator, I successfully hear evidence in disputes and render fair and impartial decisions in
those disputes in a timely and efficient manner.
F. As a mediator, I assist parties in overcoming impasse and finding a way to resolve intractable disputes.

7. What is your vision for the CPOA?
ANSWER-- CPOA is a piece of an overall program to improve the quality of policing in Albuquerque and
restore public confidence in the Police Department. CPOA's role is to become the bridge that brings the
public and the Albuquerque Police Department together in a way that eliminates "us versus them" and
creates the opportunity to develop a level of trust and respect among the citizenry and their police
force. My vision for CPOA is to overcome the obstacles of mistrust, misunderstanding and fear that has
developed from past issues and create an environment where the lines of communication are open and
the difficult issues we all face on the streets of our cities can be discussed, explored and understood
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among the stakeholders-- from the beat cop, to the chief, to the residents of every neighborhood in the
city.
8. What do you view as the top five assets you bring to this position, whether personality traits,
knowledge-based skills or experiences. Explain why each is important and how it is uniquely beneficial
to the CPOA. Also provide at least one challenging area of your personality or skill set that you struggle
with or are working to improve.
ANSWER-A. Judicial temperament-- my years of experience as a part time judge have helped me develop a
rational and reasonable disposition in the most challenging and difficult circumstances. At the same
time, I have the ability to be firm and unbending when necessary.
B. Arbitral knowledge and experience-- judges follow the rules of evidence and often act as
"gatekeepers" of evidence for juries. As an arbitrator I have special training and substantial experience
taking in very type of evidence-- including evidence that is not admissible in court-- and place
appropriate weight on that evidence. This quality will be particularly helpful in reviewing and weighing
evidence from investigations to determine what appropriate findings to render.

C. Mediation training and experience-- having the skills and training to help disputants come to
resolution would be an extremely valuable tool for this position. Situations will arise that will require the
director to resolve citizen complaints against APD in a way that would be productive, empowering and
beneficial for all concerned. What better way to handle such disputes than with mediation tools?
D. Litigation training and legal knowledge-- as a 29-year attorney, I come with a wealth of knowledge
and experience that will allow me to quickly understand factual and legal issues that may require fast
answers or resolutions. My ability to get to the heart of the matter will prove valuable in critical
situations.
E. Outsider with no political ties-- this role requires a person who has no connections to any of the
stakeholders. As an outsider from another city, I certainly qualify. In addition, my legal background has
not included representation of police, unions, criminal defendants, governmental agencies or civil rights
parties. The only exception to that statement is I served as the voluntary legal director for the ACLU of
Nevada for two years in the early 1990s and represented a group of homeless men challenging a
loitering statute during that time frame.
F. Character weakness-- in my persona/life I have had a tendency to be passive aggressive in some
relationships. I work hard to overcome that tendency in my persona/life and to keep it out of my
professional life, by being direct and forthright in my communications.
9. This position requires working with diverse groups of stakeholders, such as community groups, union
officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe
your experience working with disparate groups of stakeholders, such as community groups, union
officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others. Describe a
situation where you were involved with a group that started out with conflict or opposite points of view,
where you were able to help achieve the group's goals through a collaborative process of your
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facilitation or management. Describe the stakeholders, your role and responsibility, and also give the
outcome.
ANSWER- As a mediator, I have collaboratively worl<ed with parties who have divergent views in a
dispute and helped them to bridge their gaps and arrive at a resolution of their disputes. The most
recent case was a several million dollar construction dispute between a public body and a local
contractor whose primary owner was a known political figure. The dispute was not difficult to resolve,
but the individuals involved had reached a level of acrimony that eclipsed their ability to see the
economic and political benefits of a private resolution.! spent the day working on getting the parties
past the acrimony and toward a peaceful end to their dispute that was privately reached with terms that
were both economically and politically beneficial to both parties.
In addition, I have employed mediation skills to work with opposing counsel in a recent ten-party,
complex construction litigation, to create a ground work early in the case for eventual resolution. The
case involved two lawsuits filed in separate counties by separate parties. Each lawsuit arose out of the
same facts and circumstances and involved both millions of dollars of damages and an ongoing dispute
between a county government and a private utility company. Motion practice on either or both of the
lawsuits could have taken months, if not years, to resolve before getting to the substance of the
disputes in the cases. I requested and obtained agreement among all counsel and their clients to engage
in an early settlement conference in one jurisdiction. The goal of the settlement conference was to get
the parties to buy into a process where the parties would engage in a limited amount of discovery that
would run jointly among both cases, then would participate in a multi-party mediation with a private
mediator. With the able assistance of the settlement judge, we reached agreement in the manner I
recommended and chose a mediator and a rough time frame for mediating the disputes. We were able
to bypass significant motion practice and duplicative discovery and get to the substance of the dispute
quickly. We also were able to eventually settle the dispute in a manner that did no further harm to the
relationship between the county and the utility and that solved the construction issues at hand in a fair
and reasonable manner.
I have engaged multiple and diverse groups and stakeholders in the Las Vegas community through the
electoral process. In 2010 I ran for District Court Judge in the Eighth Judicial District Court in Clark
County, Nevada. I made presentations and spoke to every available group with an interest in the judicial
elections, which are non-partisan in Nevada. These groups included political organizations from both
sides ofthe aisle; professional groups; senior groups; neighborhood organizations; various minority and
ethnic groups; veteran groups; and groups organized based on sexual orientation. I met and
interviewed with Union, veterans and other groups in order to obtain endorsements for the election. I
walked door to door to get my message to prospective voters in the county. I participated in
endorsement interviews with the local newspapers and a local political news show called Ralston
Reports, where various candidates were interviewed during the election cycle. The end result of this
process was I won the primary, defeating three opponents, but I lost the general election by less than 1
percent of more than 500,000 votes cast. The experience was challenging but very rewarding in terms of
learning about the community and the many diverse groups that make up the Las Vegas Valley.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know
about you that will help us make a decision.
ANSWER-- I am a resident of Las Vegas, Nevada. I also live part time in Los Alamos, New Mexico, with
my wife and her children. My legal practice currently is primarily in Nevada, but I became licensed in
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New Mexico as an attorney in 2012. I am a Commissioner on the Supreme Court of New Mexico
Alternative Dispute Commission. If hired for the position I would locate to Albuquerque.
REFERENCES
Han. Ron Israel
District Court Judge, Department 28, Eighth Judicial District Court
702-671-3631; email address depatlc28@clarkcountvcourts.us
Judge Israel and I have known each other for 12-15 years and ran against different opponents in the
2010 judicial election using the same manager.
Han. Diana Sullivan
Las Vegas Justice Court Justice of the Peace, Department 12
702-671-0842
Jennifer.clark@clarkcountynv.gov (Judge Sullivan's JEA)
Judge Sullivan and I have known each other for more than 15 years. She was a practicing attorney when
I met her and had several matters involving her. Now I sit for her as an alternate Justice of the Peace
when she is not available.

Lars Evensen, Esq.
702-669-4631
lkevensen@ holland ha rt.com
Lars and I have known each other for about a dozen years. We are partners at Holland & Hart and have
worked together on many cases.
David Levin, Esq.
Co-Chair, New Mexico Supreme Court ADR Commission
505-470-0175
aocdpl@nmcourts.gov
Mr. Levin and I have known each other for about a year. I met him through my position as a
Commissioner on the ADR commission.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
..
Contact Information"- Person IP:.24?1ii82
Name:

Robin Dozier Otten

Address:
Albuquerque, New
Mexico 87122 US

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

No

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day

Objective

Education
Professional
University of New Mexico
8/1978- 5/1981
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor:
Degree Received: ProfeSsional

College

Did you graduate: Yes
College Major/Minor:
Government/HI story /Psycho! ogy
Degree Received: Bachelor's

University of New Mexico
8/1962- 5/1966
Albuquerque, New Mexico

Work Experience
President and Chief Executive Officer
7/2003 - Present
RDO Strategic Consultants, LLC

www. rdoconsultants.com

Hours worked per week: 40
Monthly Salary: $5,000.00
# of Employees Supervised: 0
Name of Supervisor: None
May we contact this employer? Yes

64 Pinon Hill Place
Albuquerque, New Mexico 87122
505 856-7244
Duties
Consulting firm offering its clients services including policy development, advocacy and entrepreneurial
expertise.
Reason for Leaving
Currently working.
Director
12/2009 - 12/2013

Hours worked per week: 40
Monthly Salary: $8,400.00
#of Employees Supervised: 375
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City of Albuquerque/Family and Community

Services Department

Name of Supervisor: R J Berry - Mayor
May we contact this employer? Yes

Albuquerque, New Mexico 87102
Duties
Executive level office; reported directly to the Mayor
Responsible for an agency of about 375 employees and a budget of $12 million
Program areas included development of affordable houslng 1 administration of 24 community centers 1
four health and social service centers and 21 child development centers that provide appropriate
curriculum for preschool children
Developed Albuquerque Heading Home, an initiative that houses medically vulnerable and chronically
homeless people and their families
Initiated Running Start for Careers 1 a program for high school students taught by various industries
representatives and offered for credit toward graduation

Reason for Leaving
Retirement from PERA
Deputy Secretary
9/1999- 12/2002
State of New Mexico/Human Services Department
Santa Fe, New Mexico 87505

Hours worked per week: 40
Monthly Salary: $7,000.00
#of Employees Supervised: 1650
Name of Supervisor: Gary E Johnson - Governor
May we contact this employer? Yes

Duties
Cabinet level office; reported directly to the Governor
Responsible for an agency of 1,650 employees and a budget of $2 billion
Program areas included Medicaid, food stamps, cash assistance (TANF) and child support enforcement
Chaired State Coverage Initiative to obtain a Medicaid waiver and provide health Insurance to
uninsured adults

Reason for Leaving
Completion of Governor Johnson's term
Superintendent
1/1995 - 9/1999
State of New Mexico/Regulation and Licensing
Department
Santa Fe, New Mexico 87505

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Gary E Johnson - Governor
May we contact this employer? Yes

Duties
Cabinet level office; reported directly to the Governor
Responsible for an agency of 260 employees and a budget of $15.2 million
Program areas included financial institutions, securities, construction industries, manufactured housing,
alcohol and gaming and 27 professional and occupational licensing boards
Reason for Leaving
Assumed duties as secretary of Human Services Department
President
8/1987- 1/1995
Shareholder, otten, Vogel and Campbell, P.C
Albuquerque, New Mexico 87110

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 4
May we contact this employer? No

Duties
General real estate and business practice of law
Reason for Leaving
Appointed to Governor Johnson's cabinet
Vice President
8/1986 - 8/1987

Hours worked per week: 40
Monthly Salary: $0.00
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May we contact this employer? No
Southwest Mortgage Company
Albuquerque, New Mexico 87108
Duties
Supervised 24-person closing and shipping department

Served as legal advisor to corporate officers

Served as corporate secretary
Reason for Leaving
Founded law firm.

Attorney
8/1981- 8/1986

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? No

Johnson and Lanphere, P.C
Albuquerque, New Mexico 87110

Duties
Responsible for foreclosure litigation for New Mexico's largest lender
Represented corporate clients in commercial litigation
Experienced in preparation of commercial loan documents
Supervised paralegal staff; handled interviewing, hiring and dismissals
Initiated intra-office information retrieval system
Reason for Leaving
Accepted another position

c~rtifica1:es·a~·d Liteh.!Oes

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations
American Bar Association: Corporation, Banking and Business Law, Committee on Savings and Loan
Associations/ and Economics of Law Practice Sections
Professional Associations
Albuquerque Bar Association
Professional Associations
American Judicature Society
Professional Associations
New Mexico Mortgage Bankers Association
Professional Associations
National Association of Women Business Owners
Honors & Awards
Faculty Representative (elected by second year class, attended all faculty meetings)
Honors & Awards
General Honors Program
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Honors & Awards
Recipient, Tuition Scholarship
Honors & Awards

Member, Student Council (elected by entire student body)
Honors & Awards
Greater Albuquerque Chamber of Commerce Chairman's Award for Excellence

Honors & Awards
National Association of Women Business Owners 2007 National Public Polley Advocate of the Year

Honors & Awards
YWCA Woman on the Move Award 2008
Honors & Awards

SBA Women In Business Champion of the Year 2008
Honors & Awards
Ethics in Business Award
Honors & Awards

WESG Fellowship, Duke University, Strategic Leadership for State Executives Program
Honors & Awards

Leadership Albuquerque, 1990 graduate
Honors & Awards

NM Business Weekly Woman of Influence 2011

Honors & Awards
Community, State and National Leadership Positions

----

Honors & Awards
National Leadership Conference of

...

·-----·~--·

-"~~<·"~~-~ -~~

~·-·-~-----------------"--

Honors & Awards
Women Executives in State Government
-·-~---~--~·~~--~~-~~--~~-·-·--~--

~--~·-••«-»

"•••••·~~~ ~-~-·=·---~~-•·--·~-~~~-~·-r~-

·-~----~-~--···-~--~-----~-~-~--~-~~~-~---··--~·

.. --·

Honors & Awards

Member (1995-2002)

..

~~-~~--~~·--------~ ----~----···----~-----~--------~------------~------~-

..- ...

Honors & Awards

Board of Directors (1998-2002)
-----·--~-----~----~~-----.,~-----------·------~-~---"""~---------------

..-- ..

-----·-----~--~------

Honors & Awards
Model United Nations
~~-~---~

···--~-~~-------~-----

Honors & Awards

President, Security Council (1994·2003)
~~~~---·--~~~·--

.. ~~----~-~----~--~----------·--.-~--~-~---.. ----------------~-----·-----~~---

Honors & Awards
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Governmental Ethics Oversight Committee

-

Honors & Awards

Public Voting Member appointed by the Speaker of the New Mexico House of Representatives (1993)
Honors & Awards
Sandia Preparatory School
Honors & Awards

Board of Trustees (1989-90; 1992-95)
Honors & Awards

Parents Association Board of Directors (1986-1990); President (1989-90)
Honors & Awards
Greater Albuquerque Chamber of Commerce
Honors & Awards
Board of Directors ( 1992-95)
Honors & Awards

Government Planning Council (1990-92)
Honors & Awards

State Government Committee (1990-93), Chairman (1991-93)
Honors & Awards

Executive Legislative Committee (1990-93)
Honors & Awards
Women Impacting Public Policy
Honors & Awards
National Partner
~-------------·--~·-·-~~-~---------·-·

~--~-~--------~-~---

Honors & Awards

Co-chairman, Health Care Committee (2005)

______

---J·--··--·~-~-~------~~---~---·--·DC

-----~--~--

·~~----~-

..

----~-

..

-~~=----~-

-.---~---- -~· ~----"~~----~-~~---

Honors & Awards
Chairman, Health Care Committee (2006 -2008)

.. ..

-----~-------~~~-·-----~-----·-----------·---~---~---~~~-· ~

~~--~-~--·-

Honors & Awards

Economic Blueprint Advisory Council (2008)

..

--~--------·-------- ~--~-- "·---~-~----~-~--·------~-~--~-------------~-------~~----~------~-

Honors & Awards

Executive Advisory Board (2008 to 2012)

---

------

--~-

Honors & Awards

State of New Mexico Republican Party
~----

---..

---~~--~--~-~-3~-------~-

Honors & Awards

Bernalillo County (Albuquerque) Executive Committee (2003-2006)
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Honors & Awards

Candidate, United States Senate (1994)
Honors & Awards

Executive Committee Secretary (1993-95)
Honors & Awards

Alternate Delegate, Presidential Nominating Convention (1992)
Honors & Awards

Candidate, New Mexico House of Representatives (1990)
Honors & Awards

St. Marks-on-the-Mesa Episcopal Church
Honors & Awards

Vestry (1982-85; 1989-91)
Honors & Awards

Chancellor (1984-87)
Honors & Awards

Junior Warden (1989-90)
Honors & Awards
Samaritan Center of Albuquerque
Honors & Awards

Foundation Board of Directors (2003-2008)

Honors & Awards

President (2006)

----·----------

--

-·--------·-·~-·

Honors & Awards

Vice President (2005)
-~~---·-··~----•·•·-~~--~--~---~~--------------·---·------~ru---~--~~~~--,-~-·~---~-----·--

Honors & Awards
Nominations Committee Chairman (2005-2006)

----·-------

---~-~-----·----,---------~------~---

-~----·-----~~---···~-------

..

-

-~--~-.---~----~---- ~---~-------~--------

.. _.

----------

Honors & Awards

Selection Committee (2000-2003)
------~------~-----~---------------~--~-------~-~~--~-----~--------

Honors & Awards

Board of Directors (1990-93)
-~~~---·----~--~-----~~------·--·~<---

---~-----

..

--.----

Honors & Awards

President (1991-92)

-------

--~-------~~-"~-------------------~---------·---"------------··

Honors & Awards

Chairman, Development Committee (1993)

----·

-------~-~-~----~·~~----------------~---

·-------~

..

~~----·------
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Honors & Awards
Albuquerque Bar Association
Honors & Awards

Board of Directors (1991-93)
Honors & Awards

Judicial Selection Committee (1987; 1991- 93); Chairman (1991-93)
Honors & Awards

Lawyers' Club of Albuquerque
Honors & Awards

President (1990-91)
Honors & Awards

Vice President (1989-90)
Honors & Awards

Treasurer (1988-89)
Honors & Awards

Sandia Heights Homeowners Association Board of Directors (1990-96)
Honors & Awards
National Association of Women Business Owners
Honors & Awards

Charter member Northern New Mexico Chapter (1992)
Honors & Awards

Board member NAWBO-PAC (2005)

----------------------------------------Honors & Awards

Chair, NAWBO-PAC (2006 to 2008)
Honors & Awards

Vice-President, Public Policy (2006 -08)
Honors & Awards

Secretary (2008-09)
Honors & Awards
Director, Liaison to Foundation for Entrepreneurial Excellence (2008-09)
Honors & Awards

President-elect (2009)

--------------------------------------

Honors & Awards

President (2010-2011)

·----------------------------------------------------Honors & Awards
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Foundation for Entrepreneurial Excellence
Honors & Awards

Board of Directors (2008 to 2013)
Honors & Awards
University of New Mexico Alumni Association
Honors & Awards

Legislative Liaison (1985-88; 1993)
Honors & Awards
United Way of Central New Mexico, Inc
Honors & Awards

Loaned Executive (2003)
Honors & Awards

Campaign Vice-Chairman (1993)
Honors & Awards

Leadership Giving Committee (2005)
Honors & Awards

Tocqueville Society (2010-present)
Honors & Awards
Junior League of Albuquerque, Inc
Honors & Awards

Administrative Vice President (1988-89)

-

Honors & Awards

Board of Directors (1981-87)
--"~-----

- ..

~--~·-----~-~------

~~-~

Honors & Awards

Community Vice President (1983-84)

-

·---------~·"'·~~·~-~-·---~·--~-·-----~------·J-----~-~-·~--

Honors & Awards

Public Affairs Chairman (1981-83)
---~----

---~---~~

-·-···-~~"~-~----~

..

----

·---

-------~

Honors & Awards
University of New Mexico Centennial
'"--.-•~·------~--··-------~----•••T~•·-~--•c-•---~·--~-=~-·---~--~~~-~-·~·-•---·---•

Honors & Awards

Government Committee (1988-89)
Honors & Awards

Organizations Committee (1988-89)
~~~r--~~-·-~----------·-------•·------~~--

Honors & Awards
Albuquerque Community Foundation
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Honors & Awards

Enabling Fund Committee Chairman (1984-86)
Honors & Awards

Volunteer Center of Albuquerque
Honors & Awards

Advisory Board ( 1986-87)
Honors & Awards
New Mexico Department of Corrections

Honors & Awards
Girls' Reintegration Center
Honors & Awards

Advisory Board (1984 85)
Honors & Awards

Albuquerque Little Theater
Honors & Awards

Friends of ALT Board of Directors (1978-79)
Honors & Awards

Leadership Circle (2009)
Honors & Awards
Heading Home, Inc
Honors & Awards

Board of Directors (2014-present)

---

-

Honors & Awards
Chairman, Fund Development Committee
President, 2015
--~~--~----~---·----··

-·---

--~-~-~~~-,~----~----~--·-·~--~----------~~-~~-----~~-~--"--- --~"~~~

Honors & Awards

Core Vision Team (2010-present)
~--------·-·---~-~~---·-·-~--~-~--~-~-·~·-···

~~·A>O<~----~~~---

--~---·k~-----~-- ··----~---·

Honors & Awards
Goodwill Industries of New Mexico, Inc
-----------------~----~----~-~-~~--,-------~~-~-~---~0--~-------~-----~---~"-·-

-~---~~~-~--··-·~

Honors & Awards

Board of Directors (2011-present)

--

----~~~---------~--·

-B~--~~-

-··----~-------~~-~-~

Honors & Awards

Secretary (2013-present)
----------------------·-~~=-~=-

-

------------"---·------~----

Honors & Awards

New Mexico Appleseed
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Honors & Awards
Board of Directors (2012-present)
Honors & Awards
Vice-President (2013-present)

References

Resume
Text Resume

Attachments

'

City-Wide Questions
1.

'

Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable condltions 1 or in a current Active
military/ Guard, or Reserve status, or a spouse, widow(ert or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4.

Q: If you are a current City of Albuquerque employee enter your employee !D.
A:

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: 2013

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A:
-~-··---------------~-~~-~-------

··--~------·~----

7. Q: Are you receiving a PERA pension?
A: Retired from the City of Albuquerque
----H------·-------~-~--~--·-·"·-•-·c~------··--~-~~---~~-----~---------~---~~~

Supplemental Questions
1.

Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

-

-•<~·--'''"""----~~~----·~-~-.~~~·--,.-·~-----k--~-~-~---~7--- _,~~--~'-~--~-·

--··----~r--~~

2. Q: If you possess a professional law degree identify the accredited law school.
A: The University of New Mexico
---~------~~--~~~~--~,.~~-~--~~----•~"--~------~----~--~~~---"~•'•"·~~-~---~---~~----•M-~:~""-~~-~~--

•·-·

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
-----~--~~------

4.

..

~---------~------------------~----·---~---------~-~-·~---~-

Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

-~-~----------~·-··-~

.

---·-------·--------------

--~~~~---~--~---·-·-----------
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5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: Experience in criminal investigation Includes supervising investigations of Medicaid fraud and
employee fraud at both the state of New Mexico and the city of Albuquerque. Preparation of
criminal cases for completion of the UNM clinical program in the Bernalillo County District
Attorney's office.
8. Q: Briefly describe your experience with administrative and judicial processes 1 policies and
procedures.
A: Experience as a state cabinet secretary and a city department director with various
administrative processes related to employment as well as judicial processes including court
appearances, appeals and arbitration. Created, implemented and oversaw enforcement of
policies and procedures in a multitude of arenas.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 8, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa
or
http:l/www.cabq.gov/police
or
http:ljwww. justice .govI crt/ about/s p1/findsettle. ph p#n ewmexico

Please provide the following information:
Name: Robin Dozier Otten
Firm/Employer: ROO Strategic Consultants, LLC
Address:
, Albuquerque 87122
Phone:

1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?

The most important goal for the CPOA to achieve within the first year is to have developed and implemented a
system for receiving all citizen complaints, allegations of serious uses of force and officer-involved shootings by
APD and to have thoroughly and fairly investigated, reviewed, reported and made any necessary
recommendations to the agency board, within the time frames required by the agreement. If these tasks are
accomplished, the agency will be able to provide information to the public in its community outreach program
that instills confidence that civilian oversight is both meaningful and effective.
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.

This example concerns a not-for-profit corporation whose board I once served on. I became aware of information
from outside the organization that an employee was living with a serious mental illness. I also learned from the
executive director that the employee's performance was not fully satisfactory and termination was under
consideration. I was faced with the dilemma of breaching the confidence of both the ill employee and the person
who had revealed the information to me or risking potential harm to the organization that might result from
litigation. I decided that the best action was to advise the executive director, in a way that did not specifically
refer to the ill employee, to seek the advice of an employment lawyer to make sure that all policies of the
organization had been followed before any discipline or termination was carried out. The executive director
received this suggestion gratefully and has made sure that decisions are made in such a way as to show
compassion for employees as well as care for the well-being of the organization.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.

There are numerous examples, but one that I am particularly proud of the result involves my temporary service
as director of the Albuquerque Housing Authority. The previous director had left under negative circumstances
and the morale at the agency was very low, as was productivity. Many employees had aligned themselves with
one or more small groups that gathered often to complain about various matters and to discuss ways to
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undermine any attempts at developing leadership. I decided to deal with the situation head-on in two ways: I
met with any individual or group that sought a meeting and listened carefully to their concerns and I held
meetings of the entire agency to address our plans for building an exceptionally good record of assisting low
income people in finding homes and to answer questions. The most important facets of these meetings was for
me to tell the truth regardless of whether or not it would be well received and to follow through with anything I
said I would do. Needless to say, the situation was very difficult, but by the end of my time there, the highly
professional and able board of the agency had been able to hire a new management team and to become an
independent authority that is now well positioned to provide better housing, more quickly to the vulnerable
members of our community.
4.

Which of your legal cases are you the most proud of and why?
I once represented a legislative candidate before the NM Supreme Court who was being deprived of a position on

the general election ballot because of what we believed was a misreading of the election code by the County
Clerk in her county. We were successful and she was able to participate in the electoral process.
5.

Describe your investigative philosophy.

Having overseen many administrative investigations during my 12 years in executive government, I have
developed a philosophy that seems simple, yet effective: investigations should be conducted by thoroughly
unbiased professionals in as short a time as possible that allows for gathering all reasonably available facts and
evidence. The results should then be presented to reviewers and ultimate decision makers in a clear and concise
written document.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?

My background in state and local government includes several instances in which I have encountered situations
similar to the one described in this question. The first was in 1999-2002, when I was appointed by the governor
and served as secretary of the NM Human Services Department following seven other people who had served in
that position in the preceding five years. We were transitioning Medicaid from fee-for-service to managed care
and faced an army of people associated with various constituencies who opposed almost every decision that we
had made. Gradually, as we listened to many of these interested people and absorbed their concerns, we were
able to create and adopt policies that were a better fit for our state. In my opinion, our best accomplishment was
being granted a waiver from the US Department of Health and Human Services to provide an insurance product
available to persons with income under 200% of federal poverty level at very low cost to the individual, the
employer and the state.
7.

What is your vision for the CPOA?

Very simply, to renew confidence among the people of Albuquerque that our police department is operating in a
manner that is accountable and subject to objective review.
8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.

Just results-Justice is one of the cornerstones of our national values and it is imperative that the processes of
the CPOA seek justice for all involved in our work
Decisive-/ understand that difficult decisions must be made, sometimes without as much information as one
would wish to have available, but endless delays in decision making can also be destructive
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Accountability-The leader of any organization must be ultimately accountable; however, it is likewise important
that all members of the organization contribute to the final product and must be held accountable for their part
in creating the whole
Expectation of excellence-Having high expectations can be both a blessing and a curse. I believe that unless we
expect the best performance possible from ourselves and others, we will only rarely get it. It is also part of this
trait that the leader must be willing to educate, train and mentor those who are willing, but not yet able to
produce at the expected level
Understanding of bureaucratic challenges-Having worked in several large bureaucracies, I understand that
there are inherent frustrations to be dealt with. Knowing that going in makes surmounting them less stressful
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.

In answering Question 6, I briefly touched on the experience I will now describe in more detail: as secretary of the
NM Human Services Department, I chaired an effort to obtain a federal HIFA waiver to insure adults below 200%
of poverty at a cost to the state of less than $25 a month. The members of the working group represented such
diverse interests as managed care organizations, other health insurers, provider groups, hospitals, patient
advocacy groups, elected and appointed officials and so forth. We worked to design the program for many
months with this group as well as officials in Washington, DC at the Health and Human Services Department's
Center for Medicaid and Medicare Services (CMS). Although the goals and interests of the members of the group
differed from one another, we were able to come together and through negotiated give and take arrive at the
final product that was ultimately approved by CMS and became New Mexico's very popular and beneficial State
Coverage Initiative.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.

/look forward to the opportunity to work on this important process for our city and will be glad to answer any
further questions you may have of me.

Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
Stephen J. Vogel
Attorney at Law
Formerly of Vogel Campbell and Blueher, PC
Board member, Albuquerque Housing Authority
1203 Morningside Dr. NE
Albuquerque, NM 87110
505 288-9945
svogel@vogelcampbell.com
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Jennifer Ramo
Attorney at Law
Executive Director, New Mexico Appleseed
600 Central Avenue SE
Albuquerque, NM 87102
505 903-3086
jramo@nmappleseed.org
Douglas H. Chaplin
Director
City of Albuquerque Department of Family and Community Services
400 Marquette NW
5th Floor
Albuquerque, NM 87102
505 768-2860
dchaplin@cabq.gov

Notice- If selected as a finalist forth is position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information-- Person ID: 8751392
Name:

Stephanie Y. Lopez

Address:
Albuquerque, New
Mexico 87114 us

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification Preference: Email
Month and Day of
Birth:

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes

Doctorate

Preferences

Are you willing to relocate?

$90,000.00 per
year
No

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day

Preferred Salary:

Objective
I am eager to take the next step in my career: a position that will fully utilize my

experience and education.
Education
Graduate School
Texas Tech University School of Law
www.law.ttu.edu/
6/1995- 5/1998
Lubbock, Texas

College
University of Texas at San Antonio
www.utsa.edu
8/1993- 11/1994
San Antonio, Texas

College
University of Texas at El Paso
www.utep.edu/
1/1991- 8/1993
El Paso, Texas

High School
Riverside High School
www.ylsd.net/
9/1986- 5/1990
El Paso, Texas

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Doctorate

Did you graduate: Yes
College Major/Minor: Criminal Justice - Legal
Studies emphasis
Units Completed: 4 Semester
Degree Received: Bachelor's
Did you graduate: No
College Major/Minor: Criminal
Justice/Psychology
Units Completed: 8 Semester
Degree Received: No Degree
Did you graduate: Yes
Highest Level Completed: other
Did you receive a GED? No
Degree Received: High School Diploma

Work Experience
Assistant City Attorney
7/2014- 5/2015
City of Rio Rancho
ci.rio-rancho. nm.us

Hours worked per week: 50
Monthly Salary: $6,041.00
# of Employees Supervised: 2
Name of Supervisor: Jennifer Vega-Brown City Attorney
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3200 Civic Center Circle NE, 4th floor
Rio Rancho, New Mexico 87144
505-891-5003

May we contact this employer? No

Duties
Assist in planning, development and implementing the duties and responsibilities of the Office of the
City Attorney. Represent the City in legal proceedings before city, state and federal courts and
agencies; provided advice to the Mayor, Governing Body, City Manager and Department Directors;
represent the City in municipal and district court as prosecutor in criminal matters relating to city
ordinance violations; participate in all aspects of criminal prosecution including, discovery, interviews,
motion practice, trial and appeals; frequent interaction with representatives from law enforcement,
defense counsel, court services, Judicial Branch, employees and victims; handle litigation, land use,
contracts, tort liability, planning, zoning, property, labor and personnel law; and supervise support
staff.
Reason for Leaving
Political situation- left during probationary period.
Assistant City Attorney
7/2012- 6/2014
City of Albuquerque - Litigation Division
cabq.gov
1 Civic Center Plaza
Albquerque, New Mexico 87102
505-768-4500

Hours worked per week: 40
Monthly Salary: $5,833.00
# of Employees Supervised: 2
Name of Supervisor: Stephanie Griffin Deputy City Attorney
May we contact this employer? Yes

Duties
Represent the City in a variety of legal proceedings at the local, state and federal level; assure legal
issues resolved within City policy guidelines; consult and provide legal advice to City officials,
departments and agencies; frequent interactions with Risk Management, clients, and department
supervisors; monitor changes in laws (local 1 state and federal); participate in all aspects of civil
litigation involving alleged police civil rights violations, personal injury1 and premise liability cases
including discovery, depositions, motion practice, trial and appeal; and supervise support staff.
Reason for Leaving
Accepted position prosecuting criminal offenses for the City of Rio Rancho.
Associate Attorney
9/2011- 7/2012

Lastrapes, Spangler and Pacheco, PA
lsplegal.com
333 NM 528, Ste. 401
Rio Rancho, New Mexico 87114
505-892-3607

Hours worked per week: 50
Monthly Salary: $5,833.00
# of Employees Supervised: 2
Name of Supervisor: Christopher Pacheco Partner
May we contact this employer? Yes

Duties
Draft, review and negotiate acquisition and leasing contracts, including purchase and sales contracts,
leases, easements, encroachments, amendments and assignments; coordinate and negotiate with
municipal governments on zoning and developments issues; ensure compliance with all deadlines
associated with each transaction; frequent interaction with clients, buildirig owners, property
managers, real estate brokers, surveyors, title companies, opposing counsel and lenders; work with
corporate clients to ensure state and federal HR work place compliance, assist and advise on
employment manuals, termination and hire offers; draft, review and prepare wills, trusts and other
estate planning documents; handle probate mattersj prepare and handle simple criminal matters for
current clients; monitor changes in laws (local, state and federal): participate in all aspects of civil
litigation including discovery, depositions, motion practice and trial; and supervise support staff.
Reason for Leaving
Medical issues with daughter. Eventually accepted another employment position.
Assistant and Interim County Attorney
10/2009- 5/2011

Hours worked per week: 60
Monthly Salary: $5,270.00
# of Employees Supervised: 3
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Sandoval County, New Mexico
www.sandovalcounty.com
1500 Idalia Road, Building D
Bernalillo, New Mexico 87004
(505) 404-5812

Name of Supervisor: Juan Vigil - County
Manager
May we contact this employer? Yes

Duties
Develop and implement Legal Department goals to meet County needs and objectives; plan, organize,
coordinate and direct Legal Department operations; represent the County in a variety of legal
proceedings In the local, state and federal level administrative hearings of before courts; review,
approve, and negotiate legal issues; assure legal issues resolved within County policy guidelines;
consult and provide legal advice to County officials 1 departments and agencies; attend County
Commission Meetings and Planning and Zoning Commission meetings to provide legal advice and
information/ and present findings and recommendations; represent the County in litigat'1on,
negotiations/ settlements/ labor union matters, contracts, leases 1 personnel matters/ personal injury
and property matters/ criminal prosecutions and zoning enforcements; develop and monitor
department budget, approve budget expenditures; as well as oversee and coordinate the Voters Right
Coordinators under DOJ Federal Consent Decree. Responsible for reviewing drafts of ordinances,
resolutions, contracts, administrative policies, rules and regulations and other written documents
required in the operation of County government for compliance with legal requirements. Required to
draft legally defensible documents as well as researching and writing opinions in regard to case law
and/or administrative practices. Responsible for reviewing policy and policy initiatives to ensure
compliance with State and Federal laws and regulations; prosecution of criminal and civil cases in
Magistrate and District Court and representing the County in criminal and civil litigation as well as
appellate work. Respresent the County in all employee administrative appeals.
Reason for Leaving
Political position - change in County Manager and composition of County Commission. Accepted
employment with a real estate firm.
Assistant Trial Attorney Felony Domestic Violence
Division
11/2008 - 10/2009

Second Judicial District Attorney's Office
www.da.state.nm.us/
520 Lomas Blvd. NW
Albuquerque/ New Mexico 87114
(505) 841-7100

Hours worked per week: 40
Monthly Salary: $4,291.00
#of Employees Supervised: 0
Name of Supervisor: Mark Benford - Deputy
District Attorney
May we contact this employer? Yes

Duties
Duties included: screening and handling felony cases involving both misdemeanor and felony charges
(including but not limited to assault, battery, csp 1 and homicide cases) with a domestic violence
component. Coordinate prosecution with indicted and unindicted cases in order to resolve cases early
through plea agreements or jury trials. Required to assist in trial teams, perform non-criminal statutory
duties as assigned, and supervise or mentor entry level attorneys and/or staff. Required to have
considerable knowledge in the areas of criminal prosecution/ rules of evidence and rules of criminal
procedure; public relations skills, organizational skills, basic computer skills, effective trial skills; ability
to draft legal documents, ability to work effectively with other criminal justice agencies, ability to
communicate effectively, ability to research/analyze information and situations. Daily interactions with
representatives from the Public Defender Department1 Court Services Departments, Judicial Branch,
law enforcement agencies 1 private defense bar and victims.
Reason for Leaving
accepted position in Sandoval County
Employment Discrimination Agent
1/2007 - 10/2007

Utah Labor Commission -Antidiscrimination and Labor
Division
www.laborcommission.utah.gov/
160 E. 300 S. Ste. 300
Salt Lake City, Utah 84111
(801) 530-6800 or (8

Hours worked per week: 40
Monthly Salary: $3,261.00
#of Employees Supervised: 0
Name of Supervisor: Sharon Reynolds Human Resources Director
May we contact this employer? Yes
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Duties
Duties include: receiving, mediating (for early resolution), investigating, and resolving charges of
employment discrimination by enforcing the Utah Antidiscrimination Act of 1965 as well as Title VII of
the 1964 Civil Rights Act, the Age Discrimination in Employment Act, and the Americans with
Disabilities Act. Responsible to act as a resource to both employees and employers concerning Jaws,
policies and procedures, which prohibit employment discrimination based on race, color, national
origin, gender, religion, age, and disability, as well as pregnancy, childbirth, or pregnancy related
conditions. I am required to deliver presentations, stand up training, or instruction to staff,
management, clients, or the general public. Required to facilitate or lead hearings, meetings, teams, or
work groups to encourage participation, build mutual trust, respect and cooperation among
participants. Additionally, I am required to have the legal knowledge and experience to conduct fact
finding conferences, on-sight reviews, subpoenaing witnesses, administering oaths and taking
affidavits. Responsible for preparing documents consisting of concise decisions based upon facts of
case interpretations of law and compliance with state and federal standards. I have attended and
completed the Equal Employment Opportunity Commission, Level I Investigator Training.
Reason for Leaving
Family medical issues
Assistant Trial Attorney Special Proceedings
Division
7/2004- 4/2006

Second Judicial District Attorney's Office
www.da.state.nm.us/
520 Lomas Blvd. NW
Albuquerque, New Mexico 87102
(505) 841-7100

Hours worked per week: 40
Monthly Salary: $3,644.00
# of Employees Supervised: 0
Name of Supervisor: Susan Page - Deputy
District Attorney
May we contact this employer? Yes

Duties
Duties included: screening and handling probation violation cases that include new felony charges.
Coordinate prosecution with trial attorneys (indicted cases) and grand jury (in-indicted cases) in order
to resolve cases early through plea agreements or probation violation hearings. Represent the office in
the District Court Mental Health Court program, extradition proceedings, as well as assist in civil
commitments and treatment guardianship hearings. Daily interactions with representatives from the
Public Defender Department, court Services Departments, Judicial Branch, Probation and Parole
Department, private defense bar and victims. Required to have the legal knowledge and experience to
handle felony and misdemeanor cases. Responsible for consultation, support services, and training to
staff attorneys regarding competency to stand trial 1 dangerousness and mental health court. Assisted
in delivering presentations, stand up training 1 and instruction to the cadet academies at both the
Bernalillo County Sheriff's Department and the Albuquerque Police Department. Daily interactions with
the local US Attorney's Office regarding federal prosecution of illegal immigrant re-entry and felons in
possession of firearms under Project Exile.
Reason for Leaving
Family relocation to Utah
Public Defender Attorney Levels 1 1 2 and 3
6/2000 - 6/2004

New Mexico Public Defender Department
www.pdd.state.nm.us/
505 Marquette, Ste. 120
Albuquerque, New Mexico 87102
(505) 841-5100

Hours worked per week: 40
Monthly Salary: $3,605.00
#of Employees Supervised: 2
Name of Supervisor: Judith Reed - ?Public
Defender 4, Mental Health Unit
May we contact this employer? No

Duties
Adult Mental Attorney duties included: preparation of cases in advance for competency docket, Metro
Mental Health Court program and the District Mental Health Court program. Aided in creation, format
and structure for both mental Health Court programs. Daily interactions with representatives from the
District Attorney's Office, Court Services Departments, Judicial Branch, consumers and community
service providers. Required to have the legal knowledge and experience to independently handle clients
with severe mental health issues involved in criminal cases, including misdemeanor, felony and capital
crimes. Duties included providing training, consultation, co-counsel and support services to attorneys
(staff, contract and private) and others around the state regarding competency to stand trial and other
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related legal issues. Assisted in delivering presentations, stand up training, or instruction to staff,
attorneys, clients, and consumers in the general public relating to both civil and criminal mental health
law. Directly responsible for training newly hired level 2 attorney in our unit. Formal training I have
assisted In Include: consumer community groups, department wide MAT (mental health action team)
training, department wide new employee training, and Metropolitan Unit competency and Mental Health
Court training.
Adult Misdemeanor Attorney duties Included: preparation of cases in advance for criminal trial docket.
Required to have the legal knowledge and experience to independently handle clients facing criminal
charges, have the legal knowledge and experience to independently handle clients facing criminal
charges, including petty and high court misdemeanors, as well as city code (criminal, housing
ordinance and animal ordinance) violations. I was required to have the legal knowledge and experience
to handle arraignments, motion hearings, pretrial conferences, bench trials and jury trials. Daily
interactions with representatives from the District Attorney's Office, Court Services Departments,
Judicial Branch, community service providers, clients and the victims. Unit representative for
department wide MAT (mental health action team).
Reason for Leaving
Accepted position at DA's Office

Certificates and Licenses
Type: Anti-Discrimination Agent Investigator Training:
Level I
Number:
Issued by: Equal Emploment Opportunity Comission
Date Issued: 2 /2007

Date Expires:

Type: Bar License
Number:
Issued by: New Mexico State Bar
Date Issued: 5 /2000

Date Expires:

Type: UNM Law School Basic Mediation Training
Number:
Issued by: UNM Law School
Date Issued: 6/2011

Date Expires:

Skills
Office Skills
Typing:
45
Data Entry: 0

Additional Information
Miscellaneous
BOARD MEMBER: National Latino Behavioral Health Association July 2008- present
Miscellaneous
BOARD MEMBER: Mesa View United Methodist Church Board of Trustees August 2010- present
Professional Memberships
New Mexico Municipal League Membership July 2012- present

References
Professional
Saiz, Rachel
PreTrial Services Director Second Judicial District Court
400 Lomas Blvd. NW
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Albuquerque, New Mexico 87102
(505) 841-5463
albdres@nmcourts. gov
Professional

Miller, Patricia
Director Human Resources and Risk Management,
Sandoval County
1500 Idalia Road, Bldg. D
Bernalillo, New Mexico 87004
pmill er@sandovalcou ntyn m. gov

Professional
Cook, Robert
Judge- Rio Rancho Municipal Court
500 Quantum Road NE
Rio Rancho, New Mexico 87124

Resume
Text Resume

Attachments
Attachment

FileName

File Type

resume.docx

resume.docx

Resume

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions 1 or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]

_____________
A: No

,

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
---··--------~---·-

,

___

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: July 2014
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither ofthese
---------·~-·------·-

----

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
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A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: Texas Tech University School of Law
3. Q: Are you an active member In good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 4 years to less than 5 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 12 years to less than 13 years
7. Q: Briefly describe your experience in criminal investigation.
A: As both a defense attorney and prosecutor I participated in all aspects of criminal

investigation. As a defense attorney I reviewed police reports, complaints, discovery,
interviewed officers, witnesses, victims and defendants to compile an accurate/complete
representation of events. As a prosecutor, I was charged with the same tasks, however, if
there was sufficient evidence, I would formally charge a suspect with a crime either through
grand jury presentation and/or information. Additionally, I would be called out to homicide
crime scenes in order to ensue compliance with local, state and federal laws as well as help
prepare search and arrest warrants for APD and BCSO.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Throughout my career I have participated in administrative and judicial processes at local,
state and federal levels. I have represented clients in administrative hearings (employment,
workers compensation, probation violations, EEOC) as well as in municipal, magistrate,
metropolitan, district and federal court. As the Interim County Attorney for Sandoval County1 I
represented the County in federal court relating to a Department of Justice Consent Decree
dealing with Native American voting rights. I have drafted ordinances, resolutions,
administrative policies, rules and regulations and other written documents required in the
operation of county government for compliance with county 1 state and federal law.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 14, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabg.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabg.gov/cpoa
or
http://www.cabg.gov/police
or
http://www. justice .govI crt/a bout/spl/fi ndsettle. ph p#n ewmexico

Please provide the following information:
Name: Stephanie V. Lopez
Firm/Employer: self employed
Address:
Phone: (
cell;

Albuquerque, NM 87114
home

1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
The CPOA has been tasked with building a bridge between the citizens of Albuquerque and CABO/APD, whom,
many see as intertwined. For years those in authoritative positions have turned their eyes to the actions of a
few. There has been little if no accountability for the actions of the few which mar the entire department.
While APD's motto is "in step with our community" it has never truly communicated with the community. There
is a clear "us versus them" mentality when it comes to the police department and those they are tasked with
serving and protecting. It must be made clear that the CPOA plays no part in this mentality. Neutrality and
objectivity must be the most important goal to achieve within the next 12 months. Neutrality tempered with
compassion must be made and maintained at all times. The CPOA must handle all matters objectively, be willing
to appoint a special investigator if conflicts arise, provide investigative results in a timely manner, and respond
to both the citizens of Albuquerque and CABO/APD in a professional manner. It is this objectivity and neutrality
which will serve as the building blocks for the bridge between the two groups.
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
While serving as Interim County Attorney for Sandoval County I was tasked with providing legal advice to the
elected officials on the County Commission. The County Manager and three of the five County Commissioners
began to be at odds with each other over two or three major county endeavors. I was asked by the Commission
to review the County Manager's contract and prepare a memorandum (essentially a "how to guide") regarding
termination of the contract. After reviewing and researching the matter, I prepared a memorandum regarding
the contract itself, applicable contract law and the proper steps to be followed in order to terminate the
contract while minimizing possible legal repercussions. Three of the five Commissioners did not agree with my
analysis and asked that I support or endorse the actions they wished to take regarding termination of the
contract. Based on my review and research, I could not in good conscious endorse their position as it would
place the Commission and County in jeopardy of facing a breach of contract lawsuit. The Commission voted, 3
to 2, to terminate the contract against my legal advice. A breach of contract lawsuit was filed a few months
after the Commission vote and a settlement was eventually reached in the matter.
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3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
Sandoval County was under a consent decree with the Department of Justice regarding the Native American
Voting Rights project. For several decades the County had been in violation of Native American voting rights. In
1988, a consent decree was entered requiring the County Attorney's Office to oversee compliance with the
decree and manage the Native American Voting Rights project. This required the County Attorney's Office to
essentially take on some roles/duties typically assigned to the Clerk's Office during election time (the elected
clerk was a named discriminator in the lawsuit filed by the DOJ which prevented her office from
monitoring/supervising the program). During my tenure as Interim County Attorney, the county was in an
election cycle. In reviewing the prior documents and remedial measures, it became apparent that the prior
administration had not met many of the DOJ's scheduled remedies. Failure to meet these timelines would result
in the County Commission being held in contempt by the assigned federal court. An emergency hearing in front
of the Commission was held in order to update the commissioners on the status of the Consent Decree as well
as the efforts made to come into total compliance with the Decree. I presented a request for a budgetary
increase and it was approved. I worked closely with the County's Pueblo and Navajo Nation election
information representatives to ensure the County had adequate polling locations, translators (written and
verbal), poll workers, training and publication for the state and federal elections. A comprehensive report
detailing these elections, including voter turnout information, was compiled and prepared for the DOJ. As a
result of the hard work put forth by the legal department and Native American election information
representatives, I was able to negotiate a change to the consent decree resulting in fewer federal guidelines for
the 2012 election cycle.

4.

Which of your legal cases are you the most proud of and why?
Throughout the years I have represented clients in bench trials, jury trials and administrative hearings at local,
state and federal court levels. With the exception of a brief period of time worl<ing at a real estate firm, I have
always been a public servant. Being a public servant is a great responsibility and an opportunity to make a
difference not only for the public as a whole but for each individual in society. In 2002 I was assigned to the
Metropolitan Unit at the New Mexico Public Defender Department. I appeared alongside a client for sentencing
in front of the then chief judge. During my conversations with my client, it became readily apparent that he was
suffering from some sort of impairment (I believed it to be a developmental disability). Under the criminal code,
competency may be raised at any time during the criminal process, as such, I raised competency and asked that
sentencing be stayed until an evaluation could be conducted. This brought much ire from the presiding judge
who claimed I was using this as a stalling technique in order to keep my client from jail. The judge contacted my
division supervisor who supported the judge's position and asked that I withdraw my motion. I respectfully
declined my supervisors request to withdraw my motion and after a forensic evaluation, it was found that my
client did indeed suffer from developmental disabilities and was in fact incompetent to stand trial. A referral to
a department social worker was made and assistance from ARC and other agencies was given this individual. In
standing up for my client against the court and even my own supervisor, I was able to make a difference in his
individual life. My duties and responsibilities as an attorney were perfectly aligned with my duties as a public
servant.

5.

Describe your investigative philosophy.
As a Criminal Justice major, I remember a three step process that was often repeated in several of my classes:
gather evidence, identify a suspect and support an arrest. While these three initial steps serve the basis of many
criminal cases, my investigative philosophy has expanded based on my experience and training as an EEOC
Discrimination Agent, criminal defense attorney, criminal prosecutor and civil attorney. My core process
remains the same whether I am investigating a criminal matter, an employment issue or looking at a case from a
civil liability perspective. Throughout this investigative process, it is important to stay objective (not be swayed
by parties based on their interview statements or testimony), be persistent (continue to look for all relevant
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facts even if they are not easily obtained), not be paralyzed or overwhelmed by the investigation and not make
assumptions. The first step in any investigative process is fact gathering. Good fact finding ensures that the
information upon which we form our conclusions and recommendations is credible. In this step I look for any
and all relevant information. Such information includes but is not limited to: police reports, interviews of
witnesses and officers involved in the incident, departmental and internal affairs memoranda, reports generated
by prosecuting attorney offices, written or unwritten rules or practices/SOPS/orders, lapel video, belt tape
audio, CADS, 911 recordings, photographs, and other tagged evidence. Once I have gathered and reviewed all
possible relevant information, it is important to next research and review the applicable legal standards needed
to determine whether there is probable cause for criminal charges to be filed, a preponderance of the evidence
that a civil violation has occurred, or objectively reasonable justifications for such actions under state/federal
law. The information gathered must be analyzed and applied to the relevant legal standards. It is the
combination of fact finding and legal analysis which leads to the third prong in the investigative process:
evaluation. It is during the evaluation of the case that one may identify factors that caused or contributed to the
underlying crime, employment issue or civil liability. Such evaluation may lead to the formulation of a legal
defense theory in a criminal matter, may serve as the basis for a plea offer, may lead to suggested changes in
policy and procedure, methods of training and recruitment in employment matter, etc.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
Like many others, I have encountered road bumps, whether anticipated or not, in the majority of my career.
have faced exceedingly large dockets with little staff support, back logs of cases that needed to be managed
while at the same time receiving new cases that needed to be investigated and resolved, lack of financial
resources, and uncompleted (for whatever reason) projects from previous administrations, to name a few. Like
many others, I have been successful in some endeavors and unsuccessful in others. I am just as comfortable
working as a team player as I am leading or coaching the team. I am happy to work on an individual project or
on a group assignment. Having been both a prosecutor and a defense attorney I am able to interact with various
stakeholders, understanding their positions and views on situations, job responsibilities and duties. However, it
is the fact that I am a true public servant that makes me uniquely qualified to take the helm of this organization
and move it forward.
A public servant should exemplify integrity, selflessness and excellence in all they do. Integrity is the willingness
to do what is right, even when no one is looking. While the promise of a 40 hour work week has been made
more than once, in order to effectively represent my clients, a 60+ hour work week has become the new normal.
The public entrusts government employees with vast amounts of resources and authorities. Putting personal
interests aside and serving the greater good; challenging oneself to be better and never being completely
satisfied; always looking for ways to improve- these are the characteristics of a true public servant. Daily acts
of excellence create the type of society we want to live in. I made it a practice early on in my career to give
110%. This level of hard work and dedication has followed me throughout my career and I have never shied
away from a challenge or large work load. It is this dedication to public service that makes me uniquely qualified
to direct the CPOA.

7.

What is your vision for the CPOA?
The CPOA has been tasked with building a bridge between the City of Albuquerque/APD and its citizenry whose
responsibility it is to serve and protect. The CPOA must not only communicate and cooperate with community
and civic leaders regarding major incidents, it must also reassure the public that the investigations it is
conducting regarding allegations of police misconduct, have been completed fairly, thoroughly and impartially.
These objective independent reviews and audits must be resolved in a manner which engenders trust, thus
creating higher confidence in the police force. The bridge is completed by the CPOA conveying the concerns and
needs of the community to the police and reporting to the community how the police are performing. The
bridge allows greater accountability, management of risk, protection of civil rights and the creation of effective
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policing through improved trust. By reviewing and auditing cases, patterns or practices of potential civil rights
violations can be recognized and addressed. Improvements to management, supervision, and training through
policies and procedures can be made to the police department and city government. In turn, any
implementations made to address these issues would then be reported to the citizenry via the CPOA. By
addressing issues, investigating and promoting constitutional policing, mutual trust and respect may be built
between APD and the citizenry.
8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
Based on my educational and work experience I feel that I bring a wide array of assets to this position. I am able
to interact with a wide variety of stakeholders, such as law enforcement, civil bar, criminal defense attorneys,
mental health providers, etc .. With this ability to interact comes a level of understanding and appreciation for
the "other side of the coin." As a career public servant I bring a level of hard work, integrity and dedication to
the table- always knowing that I am accountable to the greater community. As a trained mediator it is my goal
to look for resolution when possible. I am constantly striving accept the fact that sometimes resolutions are not
always what one expects or hopes for. In fact a resolution often finds everyone winning a little and losing a
little. I also bring to the table a level of stubbornness and resolution to not give up until an answer is found.
This stubbornness can occasionally create additional work and I have to remind myself to take a step back and
breath.

9. This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
I began my legal career with the New Mexico Public Defender Department. While in the Metropolitan Unit, I
encountered numerous clients who suffered from either undiagnosed or untreated mental health or
developmental disability issues. After spending two years as an attorney in the Metropolitan Court, I
interviewed for and accepted a position in the NMPDD Mental Health Unit. I was responsible for the
competency docket as well as providing training, consultation, co-counsel and support services to attorneys
(staff and contract), consumer groups and service providers throughout the state regarding civil and criminal
mental health law, competency to stand trial and other legal services. I began to interact daily with NMPDD
staff, the private defense bar, representatives from the prosecution, Court Services Departments, Judicial
Branch, various law enforcement agencies, medical and counseling service providers, victims and family
members. The interactions with my clients and this diverse group of stakeholders caused me to question the
"revolving door" in the criminal justice system faced by individuals with mental health or developmental
disability issues.
I began meeting with representatives from the District Attorney's Office, the Metropolitan and District Court
Pretrial Services Divisions, the Metropolitan and District Court Judicial Branch, the University of New Mexico
Mental Health Hospital, and the Metropolitan Detention Center Psychiatric Services on a bi-weekly basis to
discuss this "breakdown" in our community and criminal justice system which seemed to result in this "revolving
door". As the representative for the NMPDD, the largest law firm in the state, I also served as representative for
the defense bar in these discussions. Our goals were to create a system where an individual who suffered from
either an undiagnosed or untreated mental health issue or developmental disability, who was legally competent
to stand trial, would be placed in a specialty court and provided assistance with housing, medications,
counseling, employments skills, educational opportunities, etc. in order to create a full circle spectrum
continuum of care with the expectation that these services and support would aid in decreasing the number of
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recidivism in such individuals. In spite of the seemingly conflicting roles of the District Attorney's Office, the
Metropolitan Detention Center, the NMPDD and the Judicial Branch, all parties were able to recognize the need
of such a specialty court for both misdemeanor and felony defendants. In 2003 and 2004 the first mental health
court programs in the state of New Mexico were begun in Albuquerque. I aided in the creation, formation and
structure of both the Metropolitan Court and Second Judicial District Court programs. These specialty courts are
still in place today and have served as models for similar programs in Donna Ana County, Sandoval County and
Santa Fe County.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.

Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
Judge G. Robert Cook
City of Rio Rancho Municipal Court
office 505-891-5987
cell
Judge Cook may provide information as to my ability to independently asses a criminal case in order to find its
true value, ability to work with the court system, the police department and criminal defense attorneys. He can
discuss my case load management and ability to move cases through both the municipal court docket and
criminal appeals docket.
Patricia Miller
Sandoval County HR Director
pmiller@sandovalcountvnm.gov
office 505-404-5831
cell
Ms. Miller may provide information as to my ability to work with various departments in local government. She
can discuss my work ethic, investigative manner in HR matters as well as my organizational and management
skills.
Susan Page, Esq.

Ms. Page may provide information as to my role in the creation and formation of the mental health court
programs at both metropolitan and district court in Albuquerque. Additionally, she can discuss my work ethic,
organizational skills and ability to interact with various stakeholders.

Notice -If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information-- Person ID: 8751392
Name:

Stephanie Y. Lopez

Address:
Albuquerque, New
Mexico 87114 us

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification Preference: Email
Month and Day of
Birth:

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes

Doctorate

Preferences

Are you willing to relocate?

$90,000.00 per
year
No

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day

Preferred Salary:

Objective
I am eager to take the next step in my career: a position that will fully utilize my

experience and education.
Education
Graduate School
Texas Tech University School of Law
www.law.ttu.edu/
6/1995- 5/1998
Lubbock, Texas

College
University of Texas at San Antonio
www.utsa.edu
8/1993- 11/1994
San Antonio, Texas

College
University of Texas at El Paso
www.utep.edu/
1/1991- 8/1993
El Paso, Texas

High School
Riverside High School
www.ylsd.net/
9/1986- 5/1990
El Paso, Texas

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Doctorate

Did you graduate: Yes
College Major/Minor: Criminal Justice - Legal
Studies emphasis
Units Completed: 4 Semester
Degree Received: Bachelor's
Did you graduate: No
College Major/Minor: Criminal
Justice/Psychology
Units Completed: 8 Semester
Degree Received: No Degree
Did you graduate: Yes
Highest Level Completed: other
Did you receive a GED? No
Degree Received: High School Diploma

Work Experience
Assistant City Attorney
7/2014- 5/2015
City of Rio Rancho
ci.rio-rancho. nm.us

Hours worked per week: 50
Monthly Salary: $6,041.00
# of Employees Supervised: 2
Name of Supervisor: Jennifer Vega-Brown City Attorney
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3200 Civic Center Circle NE, 4th floor
Rio Rancho, New Mexico 87144
505-891-5003

May we contact this employer? No

Duties
Assist in planning, development and implementing the duties and responsibilities of the Office of the
City Attorney. Represent the City in legal proceedings before city, state and federal courts and
agencies; provided advice to the Mayor, Governing Body, City Manager and Department Directors;
represent the City in municipal and district court as prosecutor in criminal matters relating to city
ordinance violations; participate in all aspects of criminal prosecution including, discovery, interviews,
motion practice, trial and appeals; frequent interaction with representatives from law enforcement,
defense counsel, court services, Judicial Branch, employees and victims; handle litigation, land use,
contracts, tort liability, planning, zoning, property, labor and personnel law; and supervise support
staff.
Reason for Leaving
Political situation - left during probationary period.
Assistant City Attorney
7/2012- 6/2014

City of Albuquerque - Litigation Division
cabq.gov
1 Civic Center Plaza
Albquerque, New Mexico 87102
505-768-4500

Hours worked per week: 40
Monthly Salary: $5,833.00
# of Employees Supervised: 2
Name of Supervisor: Stephanie Griffin Deputy City Attorney
May we contact this employer? Yes

Duties
Represent the City in a variety of legal proceedings at the local, state and federal level; assure legal
issues resolved within City policy guidelines; consult and provide legal advice to City officials,
departments and agencies; frequent interactions with Risk Management, clients, and department
supervisors; monitor changes in laws (local, state and federal); participate in all aspects of civil
litigation involving alleged police civil rights violations, personal injury, and premise liability cases
including discovery, depositions, motion practice, trial and appeal; and supervise support staff.
Reason for Leaving
Accepted position prosecuting criminal offenses for the City of Rio Rancho.
Associate Attorney
9/2011- 7/2012

Lastrapes, Spangler and Pacheco, PA
lsplegal.com
333 NM 528, Ste. 401
Rio Rancho, New Mexico 87114
505-892-3607

Hours worked per week: 50
Monthly Salary: $5,833.00
#of Employees Supervised: 2
Name of Supervisor: Christopher Pacheco Partner
May we contact this employer? Yes

Duties
Draft, review and negotiate acquisition and leasing contracts, including purchase and sales contracts,
leases, easements, encroachments, amendments and assignments; coordinate and negotiate with
municipal governments on zoning and developments issues; ensure compliance with all deadlines
associated with each transaction; frequent interaction with clients, building owners, property
managers, real estate brokers, surveyors, title companies, opposing counsel and lenders; work with
corporate clients to ensure state and federal HR work place compliance, assist and advise on
employment manuals, termination and hire offers; draft, review and prepare wills, trusts and other
estate planning documents; handle probate matters; prepare and handle simple criminal matters for
current clients; monitor changes in laws (local, state and federal): participate in all aspects of civil
litigation including discovery, depositions/ motion practice and trial; and supervise support staff.
Reason for Leaving
Medical issues with daughter. Eventually accepted another employment position.
Assistant and Interim County Attorney
10/2009 - 5/2011

Hours worked per week: 60
Monthly Salary: $5,270.00
# of Employees Supervised: 3
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Sandoval County, New Mexico
www.sandovalcounty .com
1500 Idalia Road, Building D
Bernalillo, New Mexico 87004
(505) 404-5812

Name of Supervisor: Juan Vigil - County
Manager
May we contact this employer? Yes

Duties
Develop and implement Legal Department goals to meet County needs and objectives; plan, organize,
coordinate and direct Legal Department operations; represent the County in a variety of legal
proceedings in the local, state and federal level administrative hearings of before courts; review,
approve, and negotiate legal issues; assure legal issues resolved within County policy guidelines;
consult and provide legal advice to County officials, departments and agencies; attend County
Commission Meetings and Planning and Zoning Commission meetings to provide legal advice and
information, and present findings and recommendations; represent the County in litigation,
negotiations, settlements, labor union matters, contracts, leases, personnel matters, personal Injury
and property matters, criminal prosecutions and zoning enforcements; develop and monitor
department budget, approve budget expenditures; as well as oversee and coordinate the Voters Right
Coordinators under DOJ Federal Consent Decree. Responsible for reviewing drafts of ordinances,
resolutions, contracts, administrative policies, rules and regulations and other written documents
required in the operation of County government for compliance with legal requirements. Required to
draft legally defensible documents as well as researching and writing opinions in regard to case law
and/or administrative practices. Responsible for reviewing policy and policy initiatives to ensure
compliance with State and Federal laws and regulations; prosecution of criminal and civil cases In
Magistrate and District Court and representing the County In criminal and civil litigation as well as
appellate work. Respresent the County in all employee administrative appeals.
Reason for Leaving
Political position - change in County Manager and composition of County Commission. Accepted
employment with a real estate firm.
Assistant Trial Attorney Felony Domestic Violence
Division
11/2008 - 10/2009

Second Judicial District Attorney's Office
www.da.state.nm.us/
520 Lomas Blvd. NW
Albuquerque, New Mexico 87114
(505) 841-7100

Hours worked per week: 40
Monthly Salary: $4,291.00
# of Employees Supervised: 0
Name of Supervisor: Mark Benford - Deputy
District Attorney
May we contact this employer? Yes

Duties
Duties Included: screening and handling felony cases involving both misdemeanor and felony charges
(including but not limited to assault, battery, csp, and homicide cases) with a domestic violence
component. Coordinate prosecution with indicted and unindicted cases in order to resolve cases early
through plea agreements or jury trials. Required to assist in trial teams, perform non-criminal statutory
duties as assigned, and supervise or mentor entry level attorneys and/or staff. Required to have
considerable knowledge in the areas of criminal prosecution, rules of evidence and rules of criminal
procedure; public relations skills, organizational skills, basic computer skills 1 effective trial skills; ability
to draft legal documents, ability to work effectively with other criminal justice agencies, ability to
communicate effectively, ability to research/analyze information and situations. Daily interactions with
representatives from the Public Defender Department, Court Services Departments, Judicial Branch,
law enforcement agencies, private defense bar and victims.
Reason for Leaving
accepted position in Sandoval County
Employment Discrimination Agent
1/2007 - 10/2007

Utah Labor Commission -Antidiscrimination and Labor
Division
www.laborcommission.utah.gov/
160 E. 300 S. Ste. 300
Salt Lake City, Utah 84111
(801) 530-6800 or (8

Hours worked per week: 40
Monthly Salary: $3,261.00
#of Employees Supervised: 0
Name of Supervisor: Sharon Reynolds Human Resources Director
May we contact this employer? Yes
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Duties
Duties Include: receiving, mediating (for early resolution), investigating, and resolving charges of
employment discrimination by enforcing the Utah Antidiscrimination Act of 1965 as well as Title VII of
the 1964 Civil Rights Act, the Age Discrimination in Employment Act, and the Americans with
Disabilities Act. Responsible to act as a resource to both employees and employers concerning laws,
policies and procedures, which prohibit employment discrimination based on race, color, national
origin, gender, religion, age, and disability, as well as pregnancy, childbirth, or pregnancy related
conditions. I am required to deliver presentations, stand up training, or instruction to staff,
management, clients, or the general public. Required to facilitate or lead hearings, meetings, teams, or
work groups to encourage participation, build mutual trust, respect and cooperation among
participants. Additionally, I am required to have the legal knowledge and experience to conduct fact
finding conferences, on-sight reviews, subpoenaing witnesses, administering oaths and taking
affidavits. Responsible for preparing documents consisting of concise decisions based upon facts of
case interpretations of law and compliance with state and federal standards. I have attended and
completed the Equal Employment Opportunity Commission, Levell Investigator Training.
Reason for Leaving
Family medical issues
Assistant Trial Attorney Special Proceedings
Division
7/2004 - 4/2006

Second Judicial District Attorney's Office
www.da.state.nm.us/
520 Lomas Blvd. NW
Albuquerque, New Mexico 87102
(505) 841-7100

Hours worked per week: 40
Monthly Salary: $3,644.00
#of Employees Supervised: 0
Name of Supervisor: Susan Page - Deputy
District Attorney
May we contact this employer? Yes

Duties
Duties included: screening and handling probation violation cases that include new felony charges.
Coordinate prosecution with trial attorneys (indicted cases) and grand jury (in-indicted cases) in order
to resolve cases early through plea agreements or probation violation hearings. Represent the office in
the District Court Mental Health Court program, extradition proceedings, as well as assist in civil
commitments and treatment guardianship hearings. Daily interactions with representatives from the
Public Defender Department, court Services Departments, Judicial Branch, Probation and Parole
Department, private defense bar and victims. Required to have the legal knowledge and experience to
handle felony and misdemeanor cases. Responsible for consultation, support services, and training to
staff attorneys regarding competency to stand trial, dangerousness and mental health court. Assisted
in delivering presentations, stand up training, and instruction to the cadet academies at both the
Bernalillo County Sheriff's Department and the Albuquerque Police Department. Daily interactions with
the local US Attorney's Office regarding federal prosecution of illegal immigrant re-entry and felons in
possession of firearms under Project Exile.
Reason for Leaving
Family relocation to Utah
Public Defender Attorney Levels 1, 2 and 3
6/2000 - 6/2004

New Mexico Public Defender Department
www.pdd.state.nm.us/
505 Marquette, Ste. 120
Albuquerque, New Mexico 87102
(505) 841-5100

Hours worked per week: 40
Monthly Salary: $3,605.00
#of Employees Supervised: 2
Name of Supervisor: Judith Reed - PPublic
Defender 4, Mental Health Unit
May we contact this employer? No

Duties
Adult Mental Attorney duties included: preparation of cases in advance for competency docket, Metro
Mental Health Court program and the District Mental Health Court program. Aided in creation, format
and structure for both mental Health Court programs. Daily interactions with representatives from the
District Attorney's Office, Court Services Departments, Judicial Branch, consumers and community
service providers. Required to have the legal knowledge and experience to independently handle clients
with severe mental health issues involved in criminal cases, including misdemeanor, felony and capital
crimes. Duties included providing training, consultation, co-counsel and support services to attorneys
(staff, contract and private) and others around the state regarding competency to stand trial and other
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related legal Issues. Assisted in delivering presentations/ stand up training 1 or instruction to staff,
attorneys 1 clients 1 and consumers in the general public relating to both civil and criminal mental health
Jaw. Directly responsible for training newly hired level 2 attorney in our unit. Formal training I have
assisted in include: consumer community groups, department wide MAT (mental health action team)
training, department wide new employee training 1 and Metropolitan Unit competency and Mental Health
Court training.
Adult Misdemeanor Attorney duties included: preparation of cases in advance for criminal trial docket.
Required to have the legal knowledge and experience to independently handle clients facing criminal
charges, have the legal knowledge and experience to independently handle clients facing criminal
charges/ including petty and high court misdemeanors 1 as well as city code (criminal, housing
ordinance and animal ordinance) violations. I was required to have the legal knowledge and experience
to handle arraignments, motion hearings, pretrial conferences, bench trials and jury trials. Daily
interactions with representatives from the District Attorney's Office, Court Services Departments,
Judicial Branch 1 community service providers, clients and the victims. Unit representative for
department wide MAT (mental health action team).
Reason for Leaving
Accepted position at DA's Office

Certificates and Licenses

•

Type: Anti-Discrimination Agent Investigator Training:
Level I
Number:
Issued by: Equal Emploment Opportunity Comission
Date Issued: 2/2007

Date Expires:

Type: Bar License
Number:
Issued by: New Mexico State Bar
Date Issued: 5 /2000

Date Expires:

Type: UNM Law School Basic Mediation Training
Number:
Issued by: UNM Law School
Date Issued: 6/2011

Date Expires:

Skills
Office Skills
Typing:
45
Data Entry: 0

Additional Information
Miscellaneous
BOARD MEMBER: National Latino Behavioral Health Association July 2008- present
Miscellaneous
BOARD MEMBER: Mesa View United Methodist Church Board of Trustees August 2010- present
Professional Memberships
New Mexico Municipal League Membership July 2012- present
References
Professional
Saiz, Rachel
PreTrial Services Director Second Judicial District Court
400 Lomas Blvd. NW
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Albuquerque, New Mexico 87102
(505) 841-5463
a lbdres@ nmcou rts. qov

Professional
Miller1 Patricia
Director Human Resources and Risk Management,
Sandoval County
1500 Idalia Road, Bldg. D
Bernalillo, New Mexico 87004
omi ller@sandovalcou ntynm .qov
Professional

Cook, Robert
Judge - Rio Rancho Municipal Court
500 Quantum Road NE
Rio Rancho, New Mexico 87124
(
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City-Wide Questions
1. Q: Have you ever been convicted of a felony?

A:

No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

---·--------

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: July 2014
6. Q: If you answered 1yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the oty of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these
---··--·----~---------------,---·,-·

-

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

M005602
M005879

A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: Texas Tech University School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.

A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 4 years to less than 5 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 12 years to less than 13 years
7. Q: Briefly describe your experience in criminal Investigation.
A: As both a defense attorney and prosecutor I participated in all aspects of criminal
investigation. As a defense attorney I reviewed police reports, complaints, discovery,
interviewed officers, witnesses, victims and defendants to compile an accurate/complete
representation of events. As a prosecutor, I was charged with the same tasks, however, if
there was sufficient evidence, I would formally charge a suspect with a crime either through
grand jury presentation and/or information. Additionally, I would be called out to homicide
crime scenes in order to ensue compliance with local, state and federal laws as well as help
prepare search and arrest warrants for APD and BCSO.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Throughout my career I have participated in administrative and judicial processes at local,
state and federal levels. I have represented clients in administrative hearings (employment,
workers compensation, probation violations, EEOC) as well as in municipal 1 magistrate,
metropolitan, district and federal court. As the Interim County Attorney for Sandoval County, I
represented the County in federal court relating to a Department of Justice Consent Decree
dealing with Native American voting rights. I have drafted ordinances, resolutions,
administrative policies, rules and regulations and other written documents required in the
operation of county government for compliance with county, state and federal law.
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When I questioned why you and the other Councilors weren't invited to the September
meeting at Congregation Albert, Maria Bautista-Nyira Gitana's partner would say "I did not

see any city councilors, but it was not billed for them" Not billed for you councilors but
apparently "billed" for Eden, Jessica Hernandez, the APOA and others who are part of the
problem.
Finally, as you recall, former BCSO Sheriff Houston was criticized for holding his police
activities in his church rather than in a government facility-community center or other.

TO: US Attorney Damon Martinez
Since the clearly toothless mere monitor/auditor James Ginger works only for the DOJ and
Judge Brack and NOT the City Council as you made quite clear to them and us, 1suggest
that you take charge of this situation and relocate the November 5 meeting to a City
facility.
I expect that you as well as Councilor Gibson and others will get a earful from Sayrah, Ralph

and others on the stop violence in abq address list and on my list (including media
reporters) regarding this issue very soon,
Respectfully,
Silvio
For WE THE PEOPLE

296 3241
P.S.
Regarding today's Journal article "Emotional Berry urges lawmakers to take action." This is
the same Teflon-Pinocchio Berry who caused the "crisis"/problems we have here. Now he
is trying to transfer all the blame to our criminal justice system and our NM legislators and
making outrageous demands including approving double dipping to bring retired cops
back. Will you fall for Berry's demands? Again see this week's ABQ Free Press and Joe
Monahan's and the Eye on Albuquerque blog site postings. Blame rests directly on Mayor
Berry.
Berry's recent demands reminds me of a quote from Rahm Emanuel (now Chicago Mayor)
when he was the President's Chief of Staff who said "Never Let a Serious Crisis Go to

Waste" This is the same Emanuel who recently said now that his rogue cops are being
looked at closely that all are "in a fetal position" Pure BS.
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From: Alan Wagman [mailto:avramwagman@gmail.com]
Sent: Friday, October 23, 2015 5:52 PM
To: Gibson, Diane G.
Cc: Silvio Dell' Angela; Jim Ginger; Martinez, Elizabeth (USANM); Sylvan, Chris
Subject: Re: Temple Albert
Dear Councilwoman Gibson:
I appreciate your sentiments. However, your sentiments are not appropriate to the
situation.
If this were simply an instance of inadvertent misconduct, then an admission of error, an
apology, a pledge not to repeat, and a promise to work to prevent a repetition would be
acceptable. However, this does not describe the current situation.
The current situation is that you, as a government official, in your capacity as a government
official, arranged for a public meeting sponsored by you and announced by a government
employee on a city email server. Government-sponsored public meetings are a venue in
which free speech is given the highest level of protection by the First Amendment.
However inadvertently, you chose a venue whose policies restrict free speech in ways that
are not permitted at government-sponsored public meetings. Moreover-- and I have not
mentioned this before but it is nonetheless true-- it is at best inappropriate and probably
unconstitutional that this government-sponsored public meeting is being held in a
religious institution.
In short, you are proposing to hold an illegal meeting. The appropriate remedy is not
apology but either a change of venue or cancellation. I call on you to do what is both right
and mandated by law.
AW
On Fri, Oct 23, 2015 at 2:45 PM, Gibson, Diane G. <dgibson@cabq.gov> wrote:
Dear Mr. Wagman and Mr. Dell' Angela,
I am very sorry to have caused this problem. If I had been more careful in choosing our
location, and in consideration of the practices of Congregation Albert, I would
have selected a public venue. I accept the responsibility for this. I hope you can
understand that my choice was based upon location within District 7, its generous space,
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acoustics and quality sound, as well as their past hospitality to the District.
As I mentioned earlier, we will respect their past practice of not disseminating literature by
other than invited speakers. I realize this causes consternation and I am offering to make
every effort to ensure the next meeting of this kind be held where literature may be
offered. There will be additional public meetings with the DOJ and Dr Ginger in the future.
I believe the plan is to have one in each council district. You have my promise to advocate
for an appropriate place.
I have learned from this mistake and again, you have my heartfelt apologies.
Diane Gibson
From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Friday, October 23, 2015 5:35 PM
To: 'Gibson, Diane G.'; 'Alan Wagman'
Cc: 'Jim Ginger'; 'Martinez, Elizabeth (USANM)'; 'Nyira Gitana'; 'Sylvan, Chris';
'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'kensanchez@cabq.gov';
'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'; 'trudyjones@cabq.gov'
Subject: RE: Temple Albert
Councilor Gibson
I appreciate Alan's reply and more than disappointed with Nyira's response as my other email to her stated.
You need not apologize since likely you were not aware of what happened at Congregation
Albert at the last meeting including requiring attendees to pay to attend.
Given my questioning of the value of Dr. Ginger's mere "monitoring" what others besides
me considers a toothless reform agreement negotiated between just the Mayor's people
and the DOJ, I wasn't surprised that I wasn't invited.
The fact that all of you on the City Council weren't deemed important enough to be invited
to this first meeting much less deemed many months ago by the Mayor to also participate
in the negotiation process with the DOJ sends the wrong message to all of us-as it should
be to you.
I hope that you and your fellow Councilors take the time to read the current issue of the
ABQ Free Press that has numerous articles pointing out that nothing has really changed in
APD.
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The approved delay by Judge Brack to delay the 35 key APD reforms also seemed
unjustified yet I note according to the last Council bill is now being paid over $600,000 of
our tax dollars and the question is to do just what?
As I have repeatedly pointed out, buying body recorders and asking officers to use them
has no value unless the recordings made are turned over in response to NM IPRA requests
by the public and media, something that APD has still refused to do.
To be clear, are you now saying that in your e-mail below that the November 5 meeting
with Dr. Ginger will now be held in a City community or senior center rather than at
Congregation Albert?
Respectfully
Silvio
For WE THE PEOPLE
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, September 23, 2015 12:25 PM
To: 'lunar@cybermesa.com'
Cc: 'stop_police_violence_in_abq@lists.riseup.net'; 'ralphnmlulac@gmail.com'; 'Ralph
Arellanes'; 'Damon Martinez'; 'vanita.gupta@usdoj.gov'; 'Elizabeth Martinez';
'luis.e.saucedo@usdoj.gov'; 'pmrinc@mac.com'; 'rhuntsman@cabq.gov';
'kbran den burg@ da2n d .state.n m. us'
Subject: RE: The Congregation Albert DOJ/APD panel on Sunday
Maria
See other e-mails below. Your response to me, info to the others shown was more than
disappointing
The Mayor, Chief Eden, Damon Martinez and others in the DOJ were invited but not all ofthe
media-thus no widespread publicity except what the ABQ Free Press who attended will report
in its upcoming issue. Interesting that all who signed up had to pay for the breakfast even if
they didn't want it.
So you say the Councilors weren't invited since it wasn't billed for them. They are the
legislative body of our government in case you have forgotten. This is something that DOJ,
former cop Ginger and his PMR Inc. former cops, Scott Greenwood, the Mayor, his CAO, Chief
Eden, Huntsman and others in his corrupt administration and in APD also seems to forget.
It was a slap in the face to the Councilors-particularly the one who represents the
"congregation and guests"!
You also claim it was not a PR stunt. Really? Berry specializes in PR stunts believing most
people here are stupid. We are NOT! Why not comment on Ralph's feelings? He is absolutely
right!
You say, "when in Rome, do as the Romans" do? What exactly does that mean? Does it mean
we should Jet this scam of APD reform continue-not expose it and just Jet the many officers
who murdered and brutalized a record number of citizens here be never held accountable
and forgotten?
If you want a real analogy with Rome, it seems like our Emperor Berry is fiddling (hiding)
while Rome/ABQ burns.
It also seems like you are not bothered that we now have former cops in PMR Inc. as Judge
Brack/the DOJ monitors, and that there are now four former cops in the police oversight
agency including now its clueless inexperienced former Milwaukee cop Ed Harness as its
Executive Director.
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Are you not bothered that Cincinnati's former police chief Tom Streicher (also investigated by
the DOJ) was hired by Berry/Perry to negotiate (rather than Eden) with the DOJ?

One final note in case you weren't paying attention or intentionally ignoring it. The sudden
retirement of the Eden's K-9 officer who lied under oath in the preliminary court hearing
saying that the two killers of James Boyd-Sandy and Perez saved his life was significant.
Also the retirement of the officer's fierce-not adoptable dog Rex who Boyd was only trying to
protect himself against is also significant!
It should tell any judge and juror in the trial of the two next year that it was a deliberate
escalation by APD and premeditated murder of Boyd-nothing else.
Retired disgusted APD cop Sam Costales who watched the one helmet video (others by the 40
officers on the scene were never released) said that he just Witn~ssed a murder.

Turning any 1<-9 dog on a citizen, particularly a non-adoptable dangerous dog with "some???
aggressive traits" (according to Berry) is categorized as

ail excessive llseofforce!

I note you

never condemned the Boyd murder by these two cops. Was Boyd just deemed more "human
waste" or not Jewish?
It seems like you view yourself as the self-appointed/self-anointed
powerbroker/representative/City & DOJ chosen stakeholder for we the people-something
you are clearly not! Again-your response trying to justify how this not public forum was
conducted was more than disappointing. You are being used-in case you haven't realized it by
now!
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S HISTORY
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-----Original Message----From: lunar@cybermesa.com [mailto:lunar@cybermesa.com]
Sent: Wednesday, September 23, 2015 9:57AM
To: Silvio Deii'Angela
Cc: stop police violence in abq@lists.riseup.net; ralphnmlulac@gmail.com; 'Ralph Arellanes';
'Damon Martinez'; vanita.gupta@usdoj.gov; 'Elizabeth Martinez'; luis.e.saucedo@usdoj.gov;
pmrinc@mac.com; rhuntsman@cabq.gov; kbrandenburg@da2nd.state.nm.us
Subject: RE: the Congregation Albert DOJ/APD panel on Sunday
Good Morning,
Nyira and I were in attendance. The event was a forum sponsored by the brotherhood at
Temple Albert. It is a program they provide fortheircongregation and guests. We paid our $12.
and had a great breakfast, potatoes, eggs, bagels, cream cheese, lox, herring and the best green
chile I have had for awhile.

I did hotS!!~ any city councilors, but it INas 11otbiHedf6rthem, it was Chief Eden and the Mayor
in a presentation for ABQ and Damon Martinez and Luis Saucedo for DOJ. Luis was not there, he
broke his ankle. Chief Eden had Huntsman present for him.
Charles is always on top of events and hedidnotqeed a casfoftho~sands to work with the
facilitator. PR, give f11eabreai<, the press except: for Al3Q FreePresswas not i.ll attendance.
Ralph asked a question about the Monitoring Team having Hispanic representation: They do, a
press release will be forth coming. I cannot comment to Ralph's feelings of separation anxiety,
when in Rome do as the Romans,
Maria Bautista
From: stop police violence in abq-request@lists.riseup.net
[mailto:stop police violence in abq-request@lists.riseup.net] On Behalf Of Ralph Arellanes
Sent: Tuesday, September 22, 2015 8:00PM
To: stop police violence in abq@lists.riseup.net
Subject: Re: [stop] from the Congregation Albert DOJ/APD panel on Sunday
Thank you Sayrah,
This guy was way out of line and unbelievable! I felt like this Jeffrey Paul guy interrogated me
and tried to intimidate me so that I would just turn and walk away. I really.believethat
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Congregation Albert holds these "public forums" and their canned political debates so that they
can feel like they are an engaged member of the community when they really are not at all.

I can't believe this character did the exact same thing to the USDOJ representatives. Just goes
to show how arrogant they are. I can't believe you Sayrah were run off the property. This guy
is a tyrant!!
Well Jeffrey Paul and Congregation Albert have not heard the last of me, LULAC or the Hispano
Round Table of New Mexico. He may have his little fiefdom at Congregation Albert but that's
where his dog and pony show ends.
Thank you Sayrah and everyone else for fighting the good fight in order to ensure the wheels of
justice keep turning.
Have a great evening and all the best!
Ralph Arellanes

On Tue, Sep 22, 2015 at 3:19PM, Sayrah N <sayrahn@hotmail.com> wrote:
Ralph I appreciate hearing what happened to you. It's amazingly fascist that someone at the
congregation Albert would not allow guests to have a piece of paper in their hand. The
brochure was informative.
We organized this action instead of a protest. Yet I was called a protester and run off the
property. They did not want anyone to counter the propaganda going on inside. I didn't realize
until Ralph emailed that people inside were not allowed to have anything on their person that
differed from the mayor and Eden's narrative.
It was fun to watch the person from congregation Albert yell at the DOJ staff for having our
brochure! He treated the DOJ staff the same way he treated you Ralph. He had no idea it was
the DOJ, his guests of honor. He just saw a respectful informative brochure and freaked out.
This confirmed for me that the event was simply a propaganda tool. It was never meant to be a
public forum.
Sayrah
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From:

To:

Cc:
Subject:
Date:

pave Ring
Leonard Waites
ScottS. Wilson; Eric H Cruz; mbaker®peiferlaw.com; Jeannette V. Baca; Skotchdopole Paul A;
cabg.pobmohr@gmaii com; Moira AmadoHMcCoy; Susanne Brown; Joanne Fine; Hults Samantha M.; Perry
Robert J.; Leonard Wajtes
Dave Ring "Out of the Loop" Sept. 18-0ct. 3
Monday, September 14, 2015 9:39:26 AM

To Whom It May Concern: I'll be leaving for the Congo in central Africa on Friday AM, Sept. 18th, expecting to
retum to ABQ on Saturday evening, Oct. 3rd. This travel schedule is cutting things very tight, as I am then
scheduled to fly out of ABQ on Sunday 1noming, Oct. 4th, to attend the NACOLE Conference in Riverside, CA.
So I'll be "out of the loop" as to any POB issues until I show up, God willing, in Riverside. Blessings to all! -Dave Ring
Buffetta€J'Ms New Enemy
Buffett just confirmed his worst fear. Click here for his warning.
http://thirdpartyoffers.iuno com(IG L3141/55f6eal b559c56a I b39e6st04vuc
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From:
To:
Subject:

Date:
Attachments:

Sjlyjo De!!"Angela
S!lylo Oeii"Angela
Devastating news on an Independent journalist who covered APD now facing 25 yrs in prison +the DOJ1 FBI and
APD pollee state here
Thursday/ October DB, 2015 5:03:34 PM
10w7w15Keys.doc

ALL
OTHERS IN THE US KNOW AND REPORT THE PROBLEMS WITH APD HERE AND ARE
RETALIATED AGAINST
Hopefully at least some of you in the media here are aware of the work of independent
journalist Matthew Keys. Matthew works for several independent news outlets (the Blot
and the Desk) and was covering the APD violence and corruption from his base in
California.
One of our brave activists for change first met him last year and was impressed because he
filed IPRA requests with the city of Albuquerque asking which cops were assigned to
our protest march last June. The city stalled for months but eventually gave it to them.
He then researched every cop and found most had records of excessive force. Matthew
spent months on the story rather than most local reporters who only cover what's "hot"
then move on.
Matthew was given regular updates on things unfolding with APD, DA Brandenburg, James
Boyd's killers Perez and Sandy, Mary Han's murder case, the DOJ and every new killing
by APD. He convinced his editor that although based in CA there was enough craziness
with APD to keep regular coverage.
All of us who oppose the dangerous police state here since Mayor Berry was elected are
devastated to see that Matthew has been found GUILTY on trumped charges of hacking
and punished to 25 yrs in prison.
Matthew is a young guy who cared about police violence and used his work as a journalist
to challenge the powerful. Many are now looking for ideas on how to help him.
The article attached and at the site below explains the absurd charges against him although
it is written for tech savvy folks, many who are part of "Anonymous." Check out the
readers' comments to the article shown on the website below as well.
http:l/thecryptosphere.com/2015/10/07/journalist-and-accused-anonymous-collaboratormatthew-keys-awaits-verdict/
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MORE EXAMPLES OF BERRY'S-PERRY'S POLICE STATE AND DOJ'S COMPLICITY
You saw my paste-mails to Chief Eden regarding his repeated stonewalling of yet another
NM IPRA request in order to not expose his and his officers LIES in the latest shooting.
As I have said often our Councilors who we assumed would represent us are seemingly so
scared to challenge APD and the Mayor that they refuse to do anything about it.
We were also betrayed by those in the DOJ who cowered under a threat of a lawsuit by the
city and agreed to a toothless reform agreement and a toothless team of PMR Inc.
monitors/mere "auditors" from SC.
This PMR Inc. group of mostly former cops is led by the cowardly James Ginger who is
afraid to meet with the people. They are likely laughing all the way to the bank for the
$4.5+ million of our tax dollars given them to do absolutely nothing but write an annual
report to Federal Judge Brack who couldn't care less about any real APD reform here.
You saw my latest commentary and that of others regarding the embarrassing public
comments made on 10/1 and 10/5 by Loretta Lynch our new US Attorney General in
Washington DC regarding her seemingly toothless involvement in reforming all police
departments.
Her only interest is to respond whenever a fellow African-American is killed by police. She
then pontificates about this claiming she is concerned and then moves on to other things.
She is an embarrassment!
Her latest comments has shown all that she is squarely in support of the dangerous police
states that exist throughout the US-one of the worst here in ABQ.
While she provides money to police departments to buy body recorders, she doesn't care
whether they use them. Our NM US Marshals under Damon Martinez are not even
equipped with recorders and neither does the BCSO Sheriff Manny Gonzalez want them.
No recordings-thus no accountability.
THREATS IGNORED AND BERRY DISTRACTION "INITIATIVES"
People like me, Tony Pirard, Ken Ellis, Sylvia Fuentes, Charlie Arasim and others are
threatened by Berry's Mafia-like mob boss Rob Perry and his Mafia soldiers in APD's
Command staff lecl by Ed~n. The culture of corruption and APD killings are lmown
nationwide and the empty suit in the Mayor's chair (like Rome's Nero) fiddles while
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Albuquerque burns.
I'm reminded of a recent cartoon that appeared in the Journal showing Governor Brown of
California talking to a dead carcass there because of the critical shortage of water. He
would say, don't worry about the water problem because tam building a high speed rail
lille from San Francisco to San Diego.
Well Mr. Berry like Brown is telling us that he will give us the $100+ million ABQ (NOT)
Rapid Transit (ART) system down Central so we should try to forget about the real
problems here. The first of these is his corrupt and dangerous police force whose good
officers are getting out from under their corrupt leadership-led by Perry and Eden.
You saw ART's biggest lying promoter, ABQ Ride's Bruce Rizzieri embarrass himself at
Wednesday's Council meeting claiming he is not incompetent and should not be blamed
for the ABQ Ride contractor he hired who ripped off taxpayers for hundreds of thousands
of our tax dollars in bus earnings.
CAN IT GET ANY WORSE? I DON'TTHINI< SO AND YET WE GET ONLY A 8% VOTER TURNOUT
AT TUESDAY'S ELECTION-MOST PEOPLE HAVE GIVEN UP-ARE APATHETIC
Silvio
For WE THE PEOPLE
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A MAFIA-LED CITY IN CRISIS- THE MOST CORRUPT AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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Journalist and Accused #Anonymous Collaborator

Matthew Keys Awaits Verdict-UPDATE: Guilty!
BY RAINCOASTER ON OCTOBER 7, 2019 • ( o)

The FBI Wears Many Faces via Brian KlugonFlickr

Matthew J(eys' fate is out of his hands. Possibly for the next several decades. l<eys, a self-made
meteor who'd rocketed to significant heights in the social media news desk firmament, was arrested
in March of 2013 in connection with a December 2010 hack of the LA Times website, a hack he'd
actually reported for Reuters.
If indeed he was the mastermind and instigator behind the hack, as prosecutors allege, he left that
part out. His editors would no doubt have a stern word with him, if they hadn't fired him subsequent
to his arrest. And what was this dastardly hack? One article on the LA Times site was temporarily
altered, changing the author, headline, and a few words to turn a dry political story into a paen to the
internet godhood of one "CHIPPY 1337". Staff noticed, and fixed it within 40 minutes.
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Matt l<eys case screenshotofthe l.A Times defacekat;k via Morgan Little op Twi~ter
In March of 2013 l<eys was charged with Conspiracy to cause damage to a protected computer,
Transmission of malicious code, and attempted transmission of malicious code. Each charge is a
felony, and punishable by up to ten years (Conspiracy is only five!) in prison as well as a $250,000 fine
and a three year probationary period after release. Restitution is a possibility as well, and the Tribune
company (parent of the LA Times) sternly insists that it cost them more than $5,000 to fix the edit job.
Prosecutors claim that as a disgruntled ex-employee of Fox40 television, Keys had access to the
Tribune parent company's various web properties including the LA Times, and that in a retroactivelyironically-titled IRC (chatroom) called #internetfeds, he, using the nick AESCracked, gave to one
Sharpie the user ID anon1234 and password common2, exhorting him to "go fuck shit up!" According
to the prosecutors, the idea to hack the site originated with Keys, the tools to hack it originated with
Keys, and later the information that he had done it originated, you guessed it, with Keys. But before
Keys was (allegedly) telling on keys, someone else was snitching him out all over the Internet.
Since every Anonymous story that occurred in 2010 seems to involve infamous FBI informant and
LulzSec/Anti Sec/Anonymous turncoat Hector "Sabu" Monsegur, this story involves him too, in
amazingly meta and recursive ways.
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First, that "Sharpie" that AESCracked was talking to in lllnternetfeds (didn't I say it was ironic?) was
none other than Sabu. Second, Sabu spent a considerable amount of effort trying to get Keys arrested
not long after the hack.
I was there, and I remember arguing with Anons about it at the time, Jess than six months after the
hack. Silly me, I'd thought the rumour originated with a jealous colleague of Keys', as he was seen as
something of a wunderl<ind in social media news circles. Unless you count a couple of
stunt reviews for the Daily Dot, Sabu is not a journalist.
He told Parmy Olson, a Forbes writer who was working on a book about Anonymous:
"During operation payback Matthew Keys came on IRC with the nick 'AESCracked'. He said he
wanted to contribute something to the cause so he went into lloperationpayback #hackers and
other channels and literally was giving away administrator access to tribune's ENTIRE CMS. In
return for giving away his former employee's ad min access he wanted to hang out in our
channel."
"And let me tell you, when I tell you full ad min access, I MEAN FULL ADMIN ACCESS. Example.
We had/have full list of All affiliate reporters and users of all tribune affiliate, INCLUDING BUT
NOT LIMITED TO FOX40 (which he worked for) LATimes.com, fox.com affiliates. We could reset
any reporters password, add ad min users, modify pages, etc."
At the time, Keys denied Sabu's claim. Unfortunately for him, he sang a different tune to the
investigators who finally came for him at home two years later. Groggy from sleep deprivation and a
double dose of an antidepressant and sleeping pill, Keys, having been Mirandized and on video,
blurted out, "I did it. I can't deny it. I'm not going to lie about it now."
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From:

To:
Subject:
Date:

Slly!o peii"Angela
Sllyio Delr' Angela
Dictator Berry tells the Sanchez, Pena and Benton, the promoters of the FWA to "Go to Hell" claiming ruin small
businesses while hypocritically promoting ART +Last Monday"s Council meeting +Joe Monahan"s postings
Thursday, August 06, 2015 8:06:52 PM

TO: ALL Bee
FASCISM HERE -RECOGNIZE IT
The Eye on Albllquerque blog ~ite begins every posting with a description of Fascism.

I

ll:

This seems to be Albuquerque's system of government with a legislative body that has abdicated
its role in our government and their responsibility to we-the people. Yet too many residents
does not seem to recognize this and how our City that under Berry has now become the disgrace
of the nation.
We citizens here who are paying attention already know that the ~ine on the City Council seems
intimidatedbyboth Mayoi'Berry ancf his Gestapo like API)Je~~ershif>. All seem willing to have
their legislative powers usurped by this Fascist dictator on the
substance abuse-impaired CAO-our City's shadow mayor.

11th floor

and his seemingly

Under Berry's and Perry's oppressive regime, integrity is not permittedandel(erything is being
done to si. lence any critics using APD, Berry's secretpolice-RCI,his business friends and those in
Santa Fe.
One example is his and Perry's adoption offormer FBI J. Edgar Hoover tactics who investigated
those threats to him for things he could blackmail them for. An example of this was Berry's and
Perry's directed secret APD investigation of DA Brandenburg released to only their newspaper.
This was because l<ari dared to charge cops Sandy and Perez, the murderers of homeless camper
James Boyd over 16 months ago
US Attorney for NM Damon Martinezwas complicit in this silencing of local critics of Berry, Perry,
APD and others when dispatching his US Marshals to the home of critic Tony Pirard to tell him to
shut up for daring to criticize him, the DOJ and even Judge Brack. Dissent can never be tolerated
here under this corrupt dictatorial regime.
Former APD cop DawneRobertois now his latest target for allegedly daring to expose the
cesspool in APD on the Eye on Albuquerque.com blog site. Has this informathie blog be em shut
down-as its last posting criticizing this Mayor, Eden, the Councilors and others was over a month
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ago?
BETRAYAL OF THE PEOPLE AND COWARDICE
Most of those on the City Council (except for two-my Council representative the wealthy in
Tanoan's Trydy Jones and Berry's Four Hills Councilor Don Harris who was almost impeached )
likely came into office as good people choosing to dedicate themselves to serving the people
rather than beholden to their political party, the mayor and the special interest groups/the City's
wealthy power brokers.
But as the saying goes, power corrupts and absolute power corrupts absolutely. This has proven
to be the case here once again with the other seven we had big hopes for. The seven will prove
whether they have changed and pick the citizen's choice to lead the new Police Oversight
Agency-Jay Rowland whose honesty and competency makes this selection decision a no-brainer
for the Council.
It's clear that Eden, Berry and Perry and the bad APD thus far their unaccountable cops would
prefer to have a former cop given this job knowing it would be a slap in the face to all of us.
Presidential candidate Donald Trump has been popular to a growing number of people because
among the things he rightly said on MSNBC's "Morning Joe" show-"/ think people are tired,

·they're sick and tired of incompetent politicians"
Years ago one media reporter from Santa Fe said in response to a Journal poll asking "What is a
New Mexican?" would say that it is a person who continues to elect incompetent people to office
here.
Many here are in denial that New Mexico is compared nationwide to nothing better than a third
world city run by corrupt leaders. This is because we continue to elect people whose only goal is
not to serve us-the people but to feather their own nests. Even Mississippi is thankful for New
Mexico's horrible reputation-now the land of hopelessness and apathy to this culture of
corruption.
MONDAY'S COUNCIL MEETING
Many spoke Monday night and below are my summaries of those who spoke for the people and
also illustrates why we now exist in a Fascist dictatorship
The Incompetent APD Chief Eden
Once again during the Q&A by the Councilors of the incompetent Chief Eden, he was asked only
softball questions.
When asked about what changes these meaningless PR only "citizen collaboration dialogues" run
by UNM under the alleged direction of the Office of Diversity and Human Rights were causing
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APD to make, Eden would say that one big change was to remove the tinted windows from their
vehicles. Wow-that's real reform.
Art Tannenbaum
At the meeting the always gentlemanly Art Tannenbaum, among the many supporters of Council
President Rey Garduno called for term limits on all Councilors to rid this city of the "stinking
stagnation." He cited the long continuous terms of Councilors Winter, Harris, Sanchez and
Benton. The councilors will never approve term limits on themselves.
This stagnation allows the seeming acceptance of the culture of corruption here that extends
from the Mayor's office, to APD's leadership, to procurement, the planning department and
seemingly throughout this corrupt administration.
To many others, current Council President Rey Garduno who was once our only shining beacon of
hope in the darkness here has seemingly given up and is just waiting to leave offic~. Art also
criticized the two "shady dea/s"-hiring the powerless monitor James Ginger and (who here
knows what he does?) Scott Greenwood.
Dinah Vargas
She discussed the seemingly stonewalled-swept under the rug investigation of Schultz, Berry and
laser International. Her presentations on the overhead were not shown on GOV-TV but again
were censored.
President Garduno was apparently prevented by the Mayor or his CAO (who once again showed
up Monday with a flushed red face-see photo below) to have any presentations by critics put on
the overhead projector to be shown on GOV-TV a blatant/egregious display of censorship. This
has happened to me with my upside down flag and my others and with those of others.
Since City Internal Auditor Debra Yoshimura's original scathing audit investigation was gutted to
now place the blame on no one for the no bid $1.9 million contract award to lASER "greased" by
Berry for Schultz, it is now being left to AG Hector Balderas in Santa Fe to do something. Don't
hold your breath as Mr. Balderas never touched it when given the job as State auditor.
Democrat Tim Keller who is among the latest Republican Party's target for defamation was the
first to issue his blistering investigation report of Schultz, Berry and laser lnc.-TASERGATE.
Tony Pirard
Tony, who was threatened twice by US Attorney Damon Martinez's US Marshals at his home to
shut up-stop his criticism of Martinez and Judge Brack (threats ignored by the Councilors) also
again criticized Mr. Martinez. He stated that South Carolina's toothless PMR Inc. monitor
(former cop) James Ginger likely never even read the DOl/Berry Consent Decree and likely
neither did any of the Councilors.
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While never mentioning the retaliation by APD against honest former APD cop Dawne Roberto
who is now being prevented from ever being a cop (she should sue the City) Tony properly said
that the killers of James Boyd-Sandy and Perez should never wear a badge again. But like bad
teachers here in NM, jobs for bad cops will always be found or allowed to find jobs elsewhere.
The cowardly Eden allowed the much watched by his APD Sandy retire-a rip-off of us taxpayers
while Perez is still in APD likely laughing his butt off that he is still drawing a City paycheck.
Tony closed by inviting new US AG Lorretta Lynch to come here and see how bad it is here and
learn that there will be no real reform of APD until the corrupt Berry leaves office. Since Boyd is
not black, she is not interested.
Sue Smith
The disturbing but not surprising presentation by Sue Smith discussed the blatant lying by the
Planning Department's people specifically the malfeasance of Russell Brito and others with
regard to buying up land on the west side by practicing some "illegal insider trading" going on.
She also mentioned Deputy Planning Director Matt Conrad's involvement. Planning Director
Suzanne Lubar doesn't care nor does the Mayor.
This latest example of corruption is not surprising as the Councilors previously ignored how the
Planning Department's leadership helped insure that Geltmore's CEO Paul Silverman who was
Planning Director Ms. Lubar's former employer got the City contract for the primarily profitable
to Geltmore four story housing complex downtown. It was misrepresented to the public as
merely a grocery store project.
No costs were ever asked for from the bidders so Geltmore was awarded the contract and tax
concessions based solely on subjective criteria. The Councilors didn't care about this or what Sue
alleged.
Doug Peterson
Doug, a well respected developer talked about his and many others in the business community's
opposition to the unjustified ABQ Rapid Transit (ART) System and his well supported-stop ART
documentation sent to the Councilors over the break that were seemingly ignored.
It appears that the ART contract is now being rigged by for Kiewit by Rizzieri and COO Riordan
who still refuses to release the ART RFP and other documentation I requested using the NM IPRA
HYPOCRISY BY THE MAYOR AND HIS PERCEIVED COUNCIL STOOGES-OPPOSING THE FAIR
HOUSING ACT {FHA) WHILE IGNORING THE MAYOR'S WASTEFUL AND BUSINESS RUINING ART
Before Monday's meeting, the Mayor told Councilor Sanchez and the two sponsors of the Fair
Workweek Act to GO TO HELL as he knows that he can count on his four seemingly Republican
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stooge~~Pilrti~ula'rlyl-Jarfis ~11d Johlls to sustain his planned veto of any version of it. He even
opposed doing a study to assess its impact and propose changes to the current legislation

Berry would claim as would his Gr!lafer @arl1be(ofCommerC:e sycoph~nt~Tetrl Cole {who was
permitted to speak and be at the podium for over 30 minutes Monday) that the FHA would
allegedly hurt both employers and employees."
The disgraceful Harris who.his constituents onceattemptecl toi111peach even said the council
should even forget about any economic impact analysis of the Fair Worl<week Act-FHA as did his
Mayor days before.
Hypocritically, IVIayor.Berry qqesn't.ha\/ethii salll.e coni:erll wit.h .llowjal1111ling his.latest.·rip'of{ of
taipayers,.·llis $1() rl11ilion/11lile-$12o. million f\BQ itapld J"ra nsif{ART) System along Centra l.dowll
ourthrmits. He is asl<ing that 80% of the needed funds will come from the tax wasting Federal
Highway Administration-FHA. Opponents to the ART should write the FHA and say don't waste
our tax dollars on Berry's latest albatross.
The Mayor earlier opposed Mayor Chavez $30-40 million/mile "modern streetcar" system as
wasteful and unneeded but somehow now tells us that there is a pressing economic need for his
own personal legacy to taxpayer waste-his $10 million/mile, $120 million ART.
Berry•even.hasthearrqgahte~au~#dty to waste $13)o :Z() millionof iJ~rtax dpllars this year
tearihg up CE!t)tral even. bi:.fol'e/he )<l1ows whether the FHA will befiscallyJrrE!~ponsible elloilgh to
pay f()fthe restofit. A lawsuit against the City by the Central business owners and others who
oppose this blatant waste of our tax dollars is in order.

What is also hyppcriticalabout theirandothers' positions is the !Tlayorand his fonnE!r personal
attorney.David Tourek's unwillingness to support the rllinimumwage increase and forcing the
poor employees to suetheir employees, Only under public pressure did Tourel< and the city
finally sue just one obstinate Central Avenue restaurant owner to force his compliance
A CITY IN DISTRESS AND IN A DOWNWARD SPIRAL. IT BURNS WHILE OUR EMPEROR NERO-BERRY
FIDDLES
Despite denials from our Mayor since he assumed office, our economy is in a downward spiral
the reason he is afraid to attend Council meetings {as do other US mayors) but chooses to be MIA
on addressing the serious crime problem and corruption within APD. If it were not for the jobs
and intellectuals here because of the presence of Sandia Laboratory and Kirtland Air Force Base,
this city could be a ghost town
Since rich folks led by the Mayor's corrupt "Madam" Trudy Jones whose "Johns" in Terri Cole's
Greater Chamber of Commerce and those in NAIOP know ourelectedJeaders are willing tQ
prostitute themselves-betray the people for the right money. On MolldayTrudy Jones was given
aquestion by Bel'ryforTerri to answer who then claimed the FVVA affects all-llotjust)he smal.l
businesses;
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In 2009 and again in 2013 these "Johns" helped our corrupt Mayor buy those election with big
campaign donations used to brainwash voters with lying TV and other campaign ads that the
small number of non-questioning and apathetic voters never questioned. The low turnouts
during the last two mayoral elections showed that most here have given up.
in an earlier e-mail I compared our citizens supportive of or resigned to our culture of corruption
to the victim of a rapist being told. "Just lie back and try to enjoy it as you can't doing anything
about it." Our disgraceful Mayor now believes this same wealthy "John's" money will also buy
him the Governor's office in 2017.
JOE MONAHAN-TELLING YOU WHAT THE REPUBLICAN PROPAGANISTS AT THE JOURNAL AND
MOST ON TV WON'T TELL YOU
In paste-mails, I urged you to seek news sources other than the journal and TV. This included
the ABQ Free Press and blogs like the Eye on Albuquerque, Joe Monahan's, La Jicarita's and
others. Joe Monahan's August postings-whose titles are listed below are worthy of reading and
considering.
Contrary to the Mayor Berry's assertions, all is not well here; in fact his city and state has become
worst since the Governor and her Mayor Berry took office. We have become the disgrace of the
nation because of these never held accountable by the media State and City elected leaders.
Blame should also be placed our local (City Council) and State legislators who have abdicated
their important roles in our government. They view blind allegiance to their respective political
parties as more important than to their constituents-we the people.
Go to http://www.joemonahansnewmexico.blogspot.com/ to see Joe's August postings whose
titles are below. You will never see this criticism of Berry, of Governor Martinez, of the
incompetent Eden and their supportive media.
Thursday. August 06. 2015
"Are New Mexico's "Rising Star" Democrats Mistake Prone? Plus: APD Chief Eden Gives Us The
Eyebrow Raiser Of The Week, And: The Mystery Of Mary Han"

Wednesday. August 05, 2015
"On The Econ Beat: Sinking Oil Prices Again Eyed For Impact On NM, State Sen. Continues Push
For Drastic Tax Overhaul, Denver Economy Explodes Upwards And Google Ends Its NM Search"
Tuesday. August 04. 2015
"A Proper Flag For Old Town? Lawyered Up At The Boyd Hearing; Any Day One Winners Or
Losers? And Pushback On APD And Mayor's Repeat Offender Assertion"
Monday. August 03, 2015
"All Crime All The Time Prompts Citizen Petition As Mayor Deflects, Plus: The UNM Contract
Debacle And More Spacing Out for Spaceport"
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SUMMARY
Do any of you care enough to demand a change here are you willing to perpetuate the status
quo-the culture of corruption?

Respectfully,
Silvio
For WE THE PEOPLE
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From:

To:
Cc:
Subject:
Date:

Contreras Mjchel!e
Beth Mohr; payjd Ring; Eric H. Cruz; Jeannette V. Baca; ScottS Wilson; Joanne Floe; I eonard Waites; M2irg
Amado-McCoy; Susanne Brown
Skotchdopo!e. Paul A.; Davidson Chrjstopher; McDermott Djane I .; O"Nell Erin; "Edward Harness"
Dinner for POB Meetings
Friday, September 25, 2015 2:30:41 PM

Good afternoon Board Members,
Per Chair Waites, the new rule is that dinner will only be served at our regularly scheduled meetings.
Therefore, food will not be served at the Special Meeting on Monday, September 28, 2015. If you
have questions, please contact Chair Waites.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: llwww cabq.govlcpoa
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From:

To:
Subject:
Date:
Attachments:

Si!yjo Deii"Angela
Silvio Dell" Angela
Disgraceful DOJ boss Loretta Lynch says: "Government shouldn"t require reports of people killed by police ... " and
more
Sunday, October04, 201512:47:54 PM
10~ 1~ 15IPRArenuest.doc

All
(info to media, citizens, council and others, DOJ-pass to your embarrassing leader Loretta Lynch)
Below article and attached IPRA request that is being ignored by Eden are self-explanatory.
It's time for the foxes guarding the hen house like Damon Martinez {who believes it's OK use his
US Marshals to threaten his critics), his DOJ bosses and others there in the DOJ to be publicly
exposed as the cowards they really are and co-conspirators in the police state we have here that
our equally cowardly Councilors have blessed.
Where are even six councilors brave enough to represent the people and finally override the
irresponsible actions of this corrupt Mayor? They might start with overriding on Wednesday his
veto of the passed bill for the reduction of penalties for a nominal possession of Marijuana and
rescind the retention bonuses for Eden's command staff thugs.
Meanwhile MIA former cop James Ginger remains in hiding with his ex cops in PMR Inc. likely
laughing their asses off when allowed to rip off the trusting taxpayers for $4.5+ million over four
years to just monitor-do nothing about our corrupt APD leadership here that begins in the
Mayor's office.
Berry and Perry hired the former disgraced Cincinnati Police Chief Tom Streicher to negotiate
along with his lying attorney buddy Greenwood the toothless reform agreement with the gutless
DOJ people who were afraid of a city threatened lawsuit. So the DOJ Jed by Damon Martinez
chose to betray the people.
Now thanks to the cowards on the Council we have four ex cops including a clueless in reform ex
cop from Milwaukee Ed Harness now as Executive Director in the Police {NOT ANY REAL)
Oversight Agency.
As one Jetter writer to the article on Lynch below says "And, once again the chickens are
consigned to care by the fox."
I have repeatedly asked that US AG Loretta Lynch come here and see for herself just what a joke
the reform agreement her complicit people negotiated here but she couldn't care Jess.
Disgusted-as you all should be
Silvio
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For WE THE PEOPLE
Living in the land of hopelessness and the apathy of most here to our culture of corruption

Loretta Lynch: Government Shouldn't Require Reports of
People Killed by Police
By Ciara McCarthy, Guardian UK 03 October 15
The attorney general says local police are encouraged to maintain records on such killings, but
improving police-community relations is more important

Aattorney general Loretta Lynch says the federal government should not require police to
report fatal shootings of civilians, sharply diverging from her predecesso1· Eric Holder's
stance on police killings.
In a conversation with NBC journalist Chuck Todd on a range of criminal justice issues, Lynch said
on Thursday that she does not support a federal mandate to report people killed by police.
"One of the things we are focusing on at the DepartmentofJustice isnot trying to reach down from
Washington and dictate to every local department how they should handle the minutia of record
keeping, but we are stressing to them that these records must be kept;" she said at the Washington
Ideas Forum, hosted by AtlanticLIVE and the Aspen Institute.

Lynch said the Justice Department does "encourage" local departments to maintain records on police
shootings but that improving police-community relations is more important. She noted that the small
size of the average police department could make record-keeping difficult:''The statistics are
important, but the real issues are: 'what steps are we all taking to connect communities ... with
police and back with government?"' she said.
Todd pressed Lynch to comment on the lack of data, citing The Counted, the Guardian's project to
track all deaths by police in 2015, as the best source for fatal interactions with police."I'm not going
to comment on news organizations keeping numbers," Lynch said in response. "I think they do a
pretty good job sometimes."
Lynch's statements show a sharp contrast from her predecessor's position on tracking police
violence. Holder, tl1e fanner attorney general who left office in April, has called the lack of official
data "unacceptable". Before leaving office he called its collection the "first step" toward improving
police-community relations.
"I've heard from a number of people who have called on policymakers to ensure better recordkeeping on injuries and deaths that occur at the hands of police. I've also spoken with law
enforcement leaders- including the leadership of the Fraternal Order of Police- who have urged
elected officials to consider strategies for collecting better data on officer fatalities," Holder said in
January. "Today, my response to these legitimate concerns is simple: We need to do both."
A spokesperson for the Department of Justice told the Guardian in a statement Friday that Lynch
encoumged police to maintain records regarding police-civilian interactions. The spokesperson,
Melanie Newman, also noted tl1at the department requires such record-keeping when it enters into
consent decrees with local agencies. "Her broader point was that while maintaining data to record
police interactions is important, we should be focused on preventing those interactions by improving
relationships between local law enforcement and their communities," NeWlllan said.
In the wake of high-profile police killings ofunanned black men, many looked for data on how
many people police kill each year only to find that was no reliable number. Police departments may
voluntarily submit infonnation on "justifiable homicides" to tl1e Federal Bureau oflnvestigation,
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which counted 444 of these deaths in 2014. Director James Corney resisted calls for a mandatory
reporting system this week, calling for more data on fatal police shootings but maintaining the
voluntary reporting system."! don't have the power to require people to supply us with
data," Corney said

at a roundtable wid1 reporters on Timrsday.
The Guardian has launched a pmject The Counted to track all people killed by police in 2015 As of
Friday afternoon, 878 have been killed by Jaw enforcement.
Comments

We are concerned about a recent drift towards yitrio] in the RSN Reader comments section There ls
a fine line between moderation and censorship. No one likes a harsh or confrontational forum
atmosphere At the same time everyone wants to be able to express themselves freely. We'll stmi by
encouraging good judgment If that doesn't work we'll have to ramp up the moderatjon
Genera] guidelines: Avoid personal attacks on other fonlffi members- Avoid remarks that are
ethnically derogatory· Po not advocate violence or any iUegal activity.

Remember that making the world better begios with responsible action.
-The RSN Team

±19# NAVYVET ?o!l-!O-nJo9·'5
I trust the Guardian more than local police deparhnents.

± 131i tedrey 2015-!o.ol "'"' 1
L Lynch explains "We are stressing to them that these records must be kept," but that they needn't
be reported. Is this a "don't ask, don't tell" deal?

-

±221i Merlin 2o1s-1o-o1 >o·n
Either Lynch is totally oblivious, a person with elitist views, or a complete incompetent. Take your
pick. This, (as was predicted) is yet another terrible appointment by m~r "great chief."
Lynch is just completely coping out on her responsibility to lead and seek justice.

± 131i tref ,o,s-lo-oJ >1·14
@Merlin
I'd say she's an idiot With gun deaths in the US higher per capita than any other major country in the
world Lynch is insane to think we can rein in police killing civilians without accurately tracking the
statistics. Had she been on the Supreme Court she no doubt would have voted with the majority to
gut the Civil Rights Act of 1964 because all those Confederate states me now reformed. She has
totally ignore<! the fact that ONLY body cams and civilian camera phones were finally able to
put the lie to police claims of "he resisted arrest so we had to kill him." The only way to nail
roaches is to shine a Ji ght on them

± 17# Anonymot "m-111-nl !!>·so
We were told, we believed that minority appointees and women appointees wm1ld be more humane
and caring than men. Here's another dumb one. She sounds as bad as Holder. Who picks these lulus?
Hillary?

-

±8# tm7devils39 '01.1->o-o.J ,,.,,

The "pickers"(Dem or GOP) pick people who they koow will repress their moral and ethical
principles (in order to keep their job) in deference to government (party line) dictates. Critical
thinking ability is not a prerequisite for the job.

+25# mmalinco

)Q]')

wo3J1·19
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+ 13# skylinefirepest 20"-IO-IIJ 11'"
mmalinco ... perfectly stated. I've lived in small towns for most of my life and we've only had a
couple of well justified shootings by police. What we need in this country is to put the bright lights
on these instances so there's not a "sw<l!lt under the mg" justification of a bad shooting.

+ 16# randrjwr ""s-111-IIJ "'II"
Quoting: "Lynch said the Justice Department does "encffi]rage" local departments to maintain
records on police shootings but that improving police-community relations is more important. She
noted that the small size oftl1e average police department cm1ld make record-keeping difficult "It
might not be so difficult if they didn't sbootso many people And, once again the chickens are
consigned to care by the fox!Ridiculous! IP.S. Sorry--didn't see mmalinco's post before I wrote tl1is,
so it is redundant: but I'll post it anyway to weigh in on the issue alongside mmalinco (who said it
better than I did).

-

+4# lewagner 2n1s-w-oJ1~:2h

(Vote for change. :)

+6# Capn Canard

'1115-IO-nJ 13A"

SIDT CAN Lynch NOW. She has proven herself not fit for service she is someone who is not with
tl1e people as she snuggles up to powerful to insure her own futnr

+4# Cirze

201s-w-m 14:03

This is no surprise. I remember seeing her outed as a plant before she was confirmed Like Arne
Duncan and so many before her. she was picked to make these very bad decisions Sometimes I
think it's still a part of being that good Republican-lite choice of times past in order to woo
Republican votes ... but then I remember that tl1at also has been outed long ago Are we stuck
permanently witl1 the wrong template used by our already planted politicians?"This, (as was
predicted.) is yet another terrible appointment by our "great chief." "

+7# Archie1954

21115-11>-nJ l.<o.<S

Already this new appointee is backing off protecting the people from the police. How wrong
can she be?
-

+ 4# Atl i berty '" "·"'·", n11x
The US government is just an organization designed to stand as middle men between the
corporations and the people, they work for the corporations not the people. She is worse of a
corporate police state stamp of al'proval than Holder was.
-

+3# Shades of gray matter '11~'-1"-"' "'-"

Her policy position is AWFUL, and her rationale for it is preposterous. Has she no shame? Is
she the Samantha Powers of domestic policy, policy rationale? Slick Willie thought by sliding to the
Right, ex., re kkkops he could undermine GOPers. Then W got elected twice and the House &
Senate are in GOP hands. Hillary & Obama can't see tl1at?

+2# Banichi

~oJs-w-mn:Js

I am sick to my stomach to read this story. I would not have believed any black person, male or
female could possibly have handed the primarily white police departments of this country a free
pass to not have to be accountable for their actions But here we are and she did. As far as Hillary
and Obama being able to see the results of a slow slide to the right NOT placating or "building
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bridges" with the GOP, if they don't know timt by now, they are only demonstrating that there was
no bridge to build in the first place A GOP member of Congress has now admitted openly that the
order was passed down after Obama's election to block everything he tried to accomplish Obama
could not have missed that fact in short order after his election but he seemed to keep on trying to
buy acceptance by giving away big pieces while getting little cmmbs in exchange. The t=s of
passing the NUAA in exchange for ending 'Don't Ask Don't Tell' are an example and I mean no
offense whatever to gays in the military in saying that It is good timt 'Don't Ask Don't Tell' ended
The NJ)AA affects the entire country I assert that both Obama and Hillary know very well what the
elite's marching orders have been and are now We are the only ones who ke~ on hoping that tiwy
might change tl1eir ways. Both Hillary and Obama have pushed for the finalization of the TPP and
TPIP which would supersede any rights 1mder the Constitution Think they don't know that? THEY
DO.

±.2# Banichj '"'s-•o-on''"
Whether it is the NDM giving the military the right to pick up US citizens off the street at any time
or place, or ti1e TPP and TPIP haying clauses which allow the corporations to sue ti1e U S , state or
local governments for 'loss of potential profits' if laws or local ordinances prevent them from going
after resources anywhere they want to (and this is regardless oftl1e damage to the environment or
citizens' health or any other reason· such suits will be decided in corporate trihunals with no regard
to the sovereignty of any nation who signs the agreements) the direction is clear I should not have
to point it out to ym1 Hillm:y has been a member of the .01% for a long time and has no
commitment to anything else What she says on the campaign for President means zem, ius! as
Obama's campaign promises meant nothing. The only hope I have left for restoring the mle of law
as delineated in the Constitution and Bill of Rights is the possible election of Bernie Sanders, folks
Otherwise we are stuck with people whose political loyalty is to a system that has only served to get
us where we are today, and will not help the restoration of the Constitution tlw middle class, or help
the poor, or people of color (and that includes 'white').This is the end result of a capitalist system
with the power to enslave all of us with no accountability get it?

±.3.# geraldom

2015-10-0l21o.,

Oh how I have come fo hate Obama. I voted for the asshole in 2008. It seems that we have an Aunt
Jane mnning the USDOJI thought that Janet Reno in the 2000 presidential election was bad enough
when she refused to jump into the ih!Y as U.S. AG to halt and investigate the stealing of the 2000
presidential election and the massive violations ofthe VRA at the time but Loretta Lynch is getting
up there. Obama is a lot smmter than this. If Obama was the president he claimed he was when he
was candidate Obama how can he screw up so badly with virtually all of his appointees and cabinet
Inetnbers?

+4# lfeuille '""·'" '" "''"

To Bernie Sanders: When you become president please make sure to appoint people who actually
believe in your agenda.

-1# Shades of gray matter'"" '"·"·"'"'"The AG gets his/her ORDERS from the Prez,
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Saturday, October 03, 2015 11:48 AM
To: 'Eden, Gorden'
Cc: 'Mayor Berry'; 'info@nmfog.org'; 'pmrinc@mac.com'; 'Hernandez, Jessica M.'; 'POB@cabq.gov';
'rbrowman@abqjournal.com'; 'nperez@abqjournal.com'; 'vanita.gupta@usdoj.gov'; 'Huntsman, Robert
Y.'; 'Elizabeth Martinez'; 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'
Subject: NM IPRA Request-You have three days-NLT Monday to respond say whether you intend to
comply

Chief Eden
Info- others shown and not shown.
Can I expect to see the requested recordings or yet just more APD stonewalling-saying all
of your cops on scene of shooting too busy to turn on their recorders?
Reply soonest.
Silvio
For WE THE PEOPLE
P.S.
Councilors-Do you even care?
Media-Do you care?
DOJ-Do you care?
PMR Inc-We alllmow that you toothless monitors don't care
Deputy Chief Huntsman-All area neighbors note the many signs on your lawn supporting
Trudy Jones' re-election. She is running unopposed. Very revealing.
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, October 02, 2015 12:57 PM
To: 'Eden, Gorden'
Cc: 'Mayor Berry'; 'POB@cabq.gov'; 'rbrowman@abqjournal.com'; 'nperez@abqjournal.com';
'info@nmfog.org'; 'D'Val Westphal'; 'Hernandez, Jessica M.'; 'pmrinc@mac.com'; 'Damon Martinez';
'vanita.gupta@usdoj.gov'; 'Brandenburg, Kari'
Subject: FW: NM IPRA Request

Chief Eden
I guess since we have depended on the ABQ Free Press, the Eye on Albuquerque and some
TV reporters to tell us about the City's rampant stonewalling of IPRA requests, I guess
Beny's pet·sonal attorney Ms. Hernandez has been told to come up with some damage
control measure to try convince citizens that this Berry administration is really not the
worst in the City's history and your APD not the most dangerous.
Reference the Joumal editol'ial today-"Ciry right to plug its pricey IPRA violation drain"
telling us that Mayor Berry's personal attomcy now has a "team that focuses on IPRA
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Il~?~~.ss~s . a11d polici~s to ~stablisha;nden~uxe consistencyinwh11tis supplied and what is
deni~d.''

Is Kathryn Levy on Ms Hernandez's new damage control team? Is Bill Roseman
who was part of the stonewalling process when trying to justify in the absence of any
recordings Jeremy Dear's murder of Mary Hawkes? Dear's accomplice in that murder
was none other than your embarrassing spokesman Tanner Tixier who parroted Dear's lies
that Mary really had a gun. Is Rob Perry also part of Jessica's "team"?
Does this "consistency" mean APD is again going to be permitted to find some bogus excuse
for neve1· releasing any video and audio recordings showing the l)ctual :1\.PD shootillgs as
has been your APD's history? No recordings-no proof of your officer(s) lying and thus no
accountability.
With the exception of the since helmet video of the James Boyd murder by Perez and
Sandy and State police audio exposing Sandy's pre-meditation two hours before shooting
Boyd, there has not been even ONE (I repeat, not even ONE) video showing any actual
APD shooting. See the attached "Live Leak" report from an honest APD cop saying you
were complicit in withholding other incriminatillg recordings of the Boyd murder.
Claiffiiilg that yourfoi-~er NM iPE.t( stollewaller Reynaldclp~ave~ was Just a !ljsgrJintl~4
employee jsjustmore e~lJarrassiJig ~oublet!!IKon yottrpart .11s1~~ynaldofi11ally spilled his
gilts. thatHernal1dez'~ I.evy ll.l1~ possi~lyyo~ and others t(lld
t9 bt1.ry the incrimina«ng
recordings provillg the death of Mary.flan was .a murder and not a. suicide.

Jilin

lf(thusfarcowardly/MIAj'romthe publlc)James Ginger and his fellow forme•· officers on
PMR Inc. were really doing their jobs, they too would ask to see the videos of every
shooting as should the DOJ and the media.
My IPRA request below is another attempt to find out whether your APD shooter acted in
self-defense as he claimed when shooting illegally at a fleeting car. I am still waiting for a
response to my IPRA request below. Also, check out the latest Eye on Albuquerque
posting. It mentions you.
Silvio
For WE THE PEOPLE
Sec "The worst cases of police brutality in September" at
http://thinkprogress.org/justice/20 15/10/0 l/3 706973/people-killed-policeseptember/?utm source=newsletter&utm medimn=email&utm campaign=tptop3&utm term=2
&utm content= 1

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S HISTORY
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From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, October 01, 2015 12:18 PM
To: 'Eden, Gorden'
Cc: 'Mayor Berry'; 'pmrinc@mac.com'; 'POB@cabq.gov'; 'rbrowman@abqjournal.com';
'nperez@abqjournal.com'; 'info@nmfog.org'; 'theeyeonalbuquerque@gmail.com';
'Jmonahan@ix.netcom.com'; 'Jeff.Proctor@krqe.com'; 'peter.stcyr@gmail.com'; 'koatdesk@hearst.com';
'newsdesk@krqe.com'; 'news@kob.com'; 'editor@freeabq.com'; 'freedomnewmexico@gmail.com';
'f.brilliant@yahoo.com'; 'cjames@kob.com'; 'ezucco@kob.com'; 'rluby@kob.com'; 'cjames@kob.com';
'Chris.McKee@krqe.com'; 'ttixier@cabq.gov'; 'Hernandez, Jessica M.'
Subject: NM IPRA Request
Chief Eden
Info to others shown and not shown including our Councilors
JAW the NM Inspection of Public Records Act, request the opportunity to review all of the video and
audio recordings of the latest shooting reported in the Journal article below. Please copy Dr. Ginger
and the media shown as CC addressees. I would assume that Ginger and the media would also want
to see and hear the recordings.
Thank you
Silvio
For WE THE PEOPLE
Also see:
http://www.abgjournal.com/362416/news/officer-fired-eight-shots-at-fleeing-suspect.html
http://www.abgjournal.com/296967/news/apd-chief-carjacking-suspect-was-armed-but-didntfire.html
The first journal article discusses trigger-happy APD shooter Brian Pitzer while the second includes
statement by interim Chief Banks who had said to KOAT in an earlier 2013 report that it was
acceptable for police officers to lie to protect themselves. I assume the videos will prove that the
officers didn't lie when saying the fleeing suspect was pointing a gun at them.

Carjacking suspect shot at by officer gives SWAT team the slip
Albuquerque police search for a suspect near San Pedro and Karlson NE Wednesday
morning. (Roberto E. Rosales/Journal)By Robert Browman And Nicole Perez I Journal Staff
Writers

Published: Wednesday, September 30th, 2015 at 11:16am Updated: Wednesday, September
30th, 2015 at 10:31pm
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Kat Ramos heard it before she saw it. Bang! Bang! Bang! Bang! Bang! Then screeching
tires. A car came barrelling toward her, narrowly missing her son, who was playing with
Legos on the sidewalk. She had just witnessed the Albuquerque Police Department's latest
officer-involved shooting. Police say an APD officer opened fire at a carjacking suspect who
was fleeing down Ramos' block in a car Wednesday morning. The suspect, who police said
pointed a handgun at the officer, sped away and drove to a mobile home park in the Northeast
Heights. SWAT officers worked throughout the day at the mobile home park to try to find the
suspect and arrest him, only to find he wasn't there Wednesday night. The incident began
when officers were called to Espanola and Grand NE around 10 a.m. after a security company
gave them GPS data on a car that had been carjacked from a woman, said officer Tanner
Tixier, an APD spokesman.
Police Chief Gorden Eden said that when officers arrived at the scene, they took two suspects
into custody, but that a third suspect jumped into a stolen vehicle and fled. "As the suspect fled
the scene, he pointed the gun at one of our officers, who shot at the suspect an unknown
number of times," Eden said. Tixier said he didn't know whether the suspect was struck by the
gunfire. Eden didn't name the officer who fired but said he wasn't injured in the shooting and
would be placed on paid administrative leave, as is standard in police shootings. Although
shooting at a moving car is a violation of APD's policies, Eden said the officer had perceived a
threat to his safety. "The person, while he was in a vehicle, pointed a firearm at the officer,"
Eden said. "The officer perceived a threat and responded according to this training." Ramos
said she was drinking coffee with her neighbor and saw about six police cars in front of a
house about a block down her street. Officers started making announcements over a
loudspeaker. Then, she said, she saw a gray sedan weave through the police cars and speed
down the street. An officer walking on the east side of the street raised his gun and pointed it
at the car, which was fleeing ahead of him, Ramos said. Then she heard five shots. "The cop
just opened fire, trying to take him out," she said. She said she couldn't see whether the
suspect pointed a gun at the officer but said officers told her he did. Shannon O'Neil, who
lives nearby, said he heard five shots, went outside and heard an older officer tell the other
officers that he had missed the suspect. "He said something to the effect of,
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From:

To:
Subject:
Date:

Leonard Waites
ScottS. Wilson; Joanne Fine; Jeannette V. Baca; cabq pob mohr@gmail.com; Eric H. Cruz; David Ring; Leonard
Waites; Mark T. Baker; Susanne Brown; Moira Amado-McCoy
Diversity & sensitivity training
Tuesday, August 18, 2015 7:00:18 PM

Good evening eve1yone,
Dr. McCoy has identified a talented trainer for our required Diversity & Sensitivity training.
We need to identify a date that eve1yone can meet for 2.5 hours. the dates available are Sept.
1,2,3 and the 4th. the only date that I am available is the 2,3rd. please late me know a sap
what date works for each of you. I will schedule a meeting room once I have everyone's reply.

Leonard Waites Chairman
Police Oversight Board
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From:
To:

Subject:
Date:

Hammer Robin
Bullock Nicholas; Mark T. Baker; Dayila. Natalee z; Funes Ana R.; Garcia Jennifer; Gonzalez Arturo E.;
Contreras Michelle; Davidson Chrjstopher; Hammer Robin; McDermott Diane L; O"Nejl Frjn; Skotchdopole
..£al.!.l..A,; Beth Mohr; David Rjnq; Erjc H. Cruz; Jeannette V. Baca; Joanne Fine; Leonard Wajtes; Moira Amado~; Scott S. Wilson; Susanne Brown
Diversity Training, Sept. 3 from 5:30pm - 8 pm
Monday, August 24, 2015 8:01:00 AM

POB Members:
Sofiah Ngoan-Nguessan is scheduled to conduct the mandated Sensitivity and Diversity training on
9/3/15 from 5:30pm-8:00pm in the basement hearing room of Plaza del Sol (Room 160, 600 2nd
ST NW).
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:Uwww.cabq.gov/cpoa
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From:

To:
Cc:
Subject:
Date:
Attachments:

Hammer Robjn
Beth Mohr; Dayjd Rjng; Eric H. Cruz; Hammer Robin; Jeannette V. Baca; Joanne Fjne; Leonard Wajtes; Moira
Amado-McCoy; Scott S. Wilson; Susanne Brown
Contreras. Michelle; Mark T. Baker
Draft Minutes from July 9, 2015 POB Meetin!;l

Monday, July 27, 2015 10:29:24 AM
July 9 2015 Minutes CPOA-Draft doc

POB Members:
Attached are draft Minutes from the July 9, 2015 POB meeting.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
Thursday, July 9, 2015
Vincent E. Griego Chambers, Basement Level
City/County Government Center - One Civic Plaza NW
Albuquerque, New Mexico
Members Present:
Leonard Waites (Chair)
Beth Mohr (Co-Vice Chair)
Jeffi·ey Scott Wilson (Co-Vice Chair)
Dr. Moira Amado-McCoy
Dr. Jeanette Baca
Susanne Brown
Eric Cruz
Joanne Fine
Rev. David Ring III

Others Present:
Robin Hammer
Paul Skotchdopole
Diane McDennott
Chris Davidson
Erin O'Neil
Michelle Contreras
APD Lt. Jennifer Garcia
Samantha Hult, Asst. City Attorney
Julian Maya, City Conncil
Mark Baker, Contract Independent Counsel

MINUTES
I.
WELCOME AND CALL TO ORDER:
order at 4:00p.m.
II.

Chair Waites called the meeting to

PLEDGE OF ALLEGIANCE: Scott Wilson led the Board in the Pledge.

III.
APPROVAL OF AGENDA- Board Member Ring made a motion to approve the
Agenda. Passed. For: 8- Waites, Mohr, Wilson, Amado-McCoy, Baca, Brown, Cmz,
Fine, Ring. Chair Waites later requested that Item 11 be moved into Item 8, and that a
dilmer break be taken. Board Member Amado-McCoy requested that the Rules and
Regulations and the Policies and Procedures be discussed together.
IV.
APPROVAL OF MINUTES -Board Member Amado-McCoy made a motion to
hold approval until August meeting. Passed. For: 9 -Waites, Mohr, Wilson, AmadoMcCoy, Baca, Brown, Cruz, Fine, Ring.
V.

PUBLIC COMMENTS- There were no public comments.

VI.
DISCUSSION
RESOLUTION-

AND

POSSIBLE

ACTION

OF

IPRA

AND

OMA

Attomey Baker discussed revisions of IPRA. It was detennined that the CPOA
Analyst will serve as the records custodian for the present time. Board Member AmadoMcCoy made a motion to approve revisions of the IPRA. Passed. For: 9- Waites, Mohr,
Wilson, Amado-McCoy, Baca, Brown, Cruz, Fine, Ring.
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Board Member Ring made a motion to approve the IPRA resolutions. Passed. For - 9.
Waites, Mohr, Wilson, Amado-McCoy, Baca, Brown, Cruz, Fine, Ring.
Board Member Ring made a motion to approve the Open Meetings Act resolution.
Passed. For:- 9. Waites, Mohr, Wilson, Amado-McCoy, Baca, Brown, Cruz, Fine, Ring.

VII. DISCUSSION & POSSIBLE ACTION REGARDING MARK BAKER'S
CONTRACT AS INDEPENDENT COUNCIL FOR FY 16
Board Member Brown made a motion that the Board retain Attorney Baker.
For: 9- Waites, Mohr, Wilson, Amado-McCoy, Baca, Brown, Cruz, Fine, Ring.

XI. MEETING WITH
PERSONNEL ISSUES-

COUNSEL

RE:

PENDING

LITIGATION

Passed.

AND

Board Member Amado-McCoy made a motion that the Board go into Executive Session.
A roll call vote was taken. For: 9- Waites, Mohr, Wilson, Amado-McCoy, Brown, Cmz,
Fine, Ring.
The Board went into Executive Session at 5:15pm. A roll call vote was taken to enter
Executive Session. For: 9- Waites, Mohr, Wilson, Amado-McCoy, Brown, Cmz, Fine,
Ring. The Board reconvened at 6:28 p.m. A roll call vote was taken to resume the Open
Meeting. For: 9- Waites, Mohr, Wilson, Amado-McCoy, Brown, Cruz, Fine, Ring. Chair
Waites stated that the Board discussed select personnel matters and pending litigation.
Board Member Fine made a motion to issue a letter of reptimand to Acting Executive
Director Harmner. A roll call vote was taken. For: 9 -Waites, Mohr, Wilson, AmadoMcCoy, Baca, Brown, Cruz, Fine, Ring.
Board Member Fine made a motion to go into Executive Session to discuss the letter of
reprimand with Acting Executive Director Hammer. A roll call vote was taken. For: 9 Waites, Mohr, Wilson, Amado-McCoy, Brown, Cruz, Fine, Ring.
After Executive Session, Board Member Fine made a motion to return to the hearing. A
roll call vote was taken. For: 9 -Waites, Mo1n·, Wilson, Amado-McCoy, Brown, Cruz,
Fine, Ring.

VIII. REPORTS FROM CITY STAFF
A. Acting Executive Director Hammer - Acting Executive Director Hammer
reported June 2015 statistics as follows:
June2015:
23 new Citizen Police Complaints
32 Job Well Done Letters

Acting Executive Director Hammer reported that she had met with the DOJ monitor team.
The semi-armual report is being prepared.
Civilian Police Oversight Agency
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B. SOP Update - CPOA Lead Investigator Paul Skotchdopole reported that the
APD Policies and Procedures met three times since the June meeting. Approximately 20
SOPs have been updated and are pending publication of Legal and DOJ approval.
C. Mayor's Staff- No one was present to report.
D. City Council Staff- Mr. Moya had nothing to report.
E. City Attorney's Staff- City Attorney Office conveyed that the City Attorney
will no longer give reports, and will defer to Contract Attorney Baker.
F. APD- Lt. Jennifer Garcia from APD Internal Affairs presented the repmi for
June 2015.

APD Calls for Service: 44,338
Internal Affair cases for June 2015
Received - 7
Closed - 0
Mediated - 0
Pending- 7

Completed - 10

Discipline imposed in June 2015
1 letter of reprimand
3 8-hour suspension
1 24-hour suspension
1 40-hour suspension
1 64-hour suspension
2 80-hour suspension

IX. REPORTS FROM SUBCOMMITTEES
A. Complaint Review Subcommittee -Board Member McCoy reported that the
CRC Subcommittee had not met, but will plan to meet every 15 days in the
future to review the Citizen Police Complaints.
B. Outreach Subcommittee - Board Member Baca discussed business cards.
The Subcommittee will review the applications received for the outreach
coordinator. Board Member Baca reported on community groups who wish to
participate with the Board.

C. Rules and Regulations Subcommittee - There was no meeting of this
Subcommittee.
D. Personnel Subcommittee - Co-Chair Molu· repmied that there are seven
qualified finalists for Executive Director. The live interviews will be held on July
29.
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E. Policy and Procedures Subcommittee -A Policy and Procedures
Subcommittee has not yet met. Chair Waites appointed Member Sue Brown to Chair this
subcommittee.
X. POB TRAINING~ INTERNAL AFFAIRS PROCESS
Lt. Garcia gave a presentation to the Board regarding the IA process. IA stmcture and
policy was discussed, as well as the complaint process and outcomes regarding discipline.
XII.

OTHER BUSINESS- Chair Waites discussed the need to complete Ride-Alongs.

ADJOURNMENT - Next POB meeting will be on a special meeting on
XIII.
Wednesday, July 29, 2015, at 5:30PM in the Vincent E. Griego Chambers.
The meeting adjourned at 8:10p.m.
APPROVED:

Leonard Waites, Chair
Civilian Police Oversight Agency
CC:

DATE

Julian Moya, City Council
Natalie Howard, City Clerk
Rey Garduno, City Council Presidcnl
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From:

Hammer Robjn

To:
Cc:
Subject:

£Q!l

Date:
Attachments:

Friday, September 04, 2015 11:52:24 AM
August 4 2015 Minutes CPOA- DRAfT doc
7-29-2015 POB Minutes Draft dog

Mark T Baker
Draft Minutes

POB Members:
Attached are draft Minutes from the previous two POB Meetings.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
Tuesday, August 4, 2015
Vincent E. Griego Chambers, Basement Level
City/County Government Center - One Civic Plaza NW
Albuquerque, New Mexico
Members Present:
Members Absent
Leonard Waites (Chair)
Dr. Jeannette Baca
Beth Mohr (Co-Vice Chair)
Jeffrey Scott Wilson (Co-Vice Chair)
Susanne Brown
Eric Cruz
Joanne Fine
Rev. Dr. David Ring III

Others Present:
Robin Hammer
Paul Skotchdopole
Diane McDermott
Mark Baker
Samantha Hults, Asst. City Atty

MINUTES
I.
WELCOME AND CALL TO ORDER:
order at 5:04p.m.
II.

Chair Waites called the meeting to

PLEDGE OF ALLEGIANCE: Board Member Ring led the Board in the Pledge.

III.
APPROVAL OF AGENDA- Co-Chair Mohr made a motion to approve the
Agenda as written. Board Member McCoy seconded the motion. Passed. For: 7- Waites,
Mohr, Wilson, Brown, Cruz, Fine, Ring.
IV.

APPROVAL OF MINUTES- None.

V.

PUBLIC COMMENTS- There were no public comments.

VI.
EXECUTIVE SESSION RE: PERSONNEL ISSUES
SELECTION OF EXECUTIVE DIRECTOR APPLICATIONS.

TO

DISCUSS

Board member Ring made a motion to have the board enter into an Executive Session with
Assistant City Attomey's Samantha Hults to discuss personnel matters of the CPOA
office. Chair Mohr seconded the motion. Passed.
Roll call: For: Waites, Mohr, Wilson, Brown, Ctuz, Fine, Ring.
Board member Fine made a motion that the board come out of Executive Session having
only discussed personnel matters. Co-Chair Mohr seconded the motion. Passed.
Roll call: For: Waites, Moln·, Wilson, Brown, Cruz, Fine, Ring.
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VII. SELECTION AND RANKING OF THREE NAMES OF CANDIDATES TO
FORWARD TO CITY COUNCIL FOR THEIR REVIEW AND APPROVAL.
Co-Chair Mohr made a motion that the Police Oversight Board select the candidates in the
following order to send to Council for their final selection to become the permanent
Executive Director of the Civilian Police Oversight Agency:
1. Edward Harness
2. Jay Rowland
3. Edna Sprague
Board Member Fine seconded the motion. Passed.
For: Waites, Mohr, Wilson, Brown, Cmz, Fine, Ring.
VIII. OTHER BUSINESS- No other business.
IX. ADJOURNMENT- Board member Fine made a motion to adjourn. Passed.
Next POB meeting will be on Thursday, August 13, 2015, at 4:00PM in the Vincent E.
Griego Chambers.
The meeting adjourned at 6:30p.m.
APPROVED:

DATE

Leonard Waites, Chair
Civilian Police Oversight Agency
CC:

Julian Moya, City Council Staff
Natalie Howard, City Clerk
Rey Garduno, City Council President
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SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD
Wednesday, July 29, 2015-5:30 PM
Vincent E. Griego Chambers
Members Present:
Members Absent
Leonard Waites (Chair)
Dr. Jeannette Baca
Beth Mohr (Acting Chair)
Eric Cruz
Jeffi:ey Scott Wilson (Co-Vice Chair)
Dr. Moira Amado-McCoy
Susanne Brown
Joanne Fine
Rev. Dr. David Ring III

Others Present:
Robin Hammer
Michelle Contreras
Paul Skotchdopole
Diane McDermott
Erin O'Neil

Minutes

I.
II.
III.

Welcome & Call to Order- Leonard Waites, Chair
Pledge of Allegiance - Jeffery Scott Wilson
Approval of the Agenda. Accept agenda with changes.
Motion Joanne Fine. Seconded by Dr. David Z. Ring III
For: Waites, Moln·, Wilson, Brown, Ring, Fine

IV.

Approval of Minutes. Approved
Motion by Dr. David Z. Ring III. Seconded by: Co-Vice Chair Beth Mohr
For: Waites, Mohr, Wilson, Brown, Ring, Fine

V.

Public Comments. Alan Wagman offered his conunents on the importance of the
POB's decision of the new Executive Director of the POB.

VI.

Interview of Candidates for Executive Director Position. Co-Chair Beth Mohr led
the meeting as it related to interviews of the candidates.
The candidates agreed to wait outside the room while each candidate was interviewed
individually. The following candidates were interviewed:
a. Edward Harness
b. Duncan Bradley
c. Jolm Grubesic
d. Jay Rowland
e. Edna Sprague
The following questions were asked of each candidate:
a. What experience as an employee most impacted the way you manage others?
b. Can you describe your experience working under the direction of a board of
directors or analogous body of individuals? What are some of the stragegies you
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c.
d.
e.
f.

g.

VII.

would use to ensure a constructive and collaborative working relationship between
yomself and the POB?
How would you measure the success of the CPOA?
How will you deal with the institutional resistance to change?
How will you create a strategy for public outreach? What groups will you
prioritize for outreach, and why?
Based on your review of the DOJ Findings Letter, Settlement Agreement/Consent
Decree, the Police Oversight Ordinance, what do you expect to be some of the
primary challenges for the Executive Director, and how do you plan to address
those?
Please add anything else you'd like to tell us that will assist us in making this
decision.

Meeting with Counsel re: Personnel Issues ~Mark T. Baker
Closed Discussion and Possible Action re: Personnel Issues
Limited personnel matters pmsuant to NMSA 1978, Section I 0-15-l(H)(2)
Motion to move to an Executive Session made by Committee member Fine.
Seconded by Cmmnittee member Jeffery Scott Wilson
For: Waites, Moln·, Wilson, Brown, Ring, Fine by individual vote.
Board members returned from Executive Session.
Motion to return to POB meeting made by Member Jeffery Scott Wilson. Seconded
by Member Susanne Brown.
For: Waites, Mohr, Wilson, Brown, Ring, Fine by individual vote.

VIII.

Selection of three names of Candidates to forward to City Council for their
review and approval

Member Joanne moved that the POB secure the Council Chambers room for a meeting
on Tuesday, August 41h from 5-7, by which time the Board would have checked all the
references for all the candidates and be able to prioritize the ranking of the candidates
moving forward.
For: Waites, Mohr, Wilson, Brown, Ring, Fine

IX.

Other Business
None

X.

Adjournment ~Next Regularly Scheduled POB meeting will be on Thursday, August
13, 2015 at 4:00PM in the Vincent E. Griego Chambers. Committee member
POB member Dr. Moira Amado-McCoy moved to approve. Co-Vice Chair member
Jeffery Scott Wilson seconded the motion. Passed.
For: Waites, Molu·, Wilson, Brown, Ring, Fine

Police Oversight Board Meeting Minutes
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APPROVED:

Leonard Waites, Chair
Civilian Police Oversight Agency

CC:

DATE

Julian Moya, City Council Staff
Natalie Howard, City Clerk
Rey Garduno, City Council President
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From:

To:
Cc:
Subject:
Date:
Attachments:

Contreras. Michelle
Beth Mohr; pavid Rjng; Eric H. Cruz; Jeannette V Baca; Scotts. W1lson; Joanne Fine; Leonard Wajtes; Moira
Amado-McCoy; Susanne Brown
Skotchdopole Paul A.
Draft POB Minutes from 9-10-2015 and 9-28-2015
Wednesday, October 14, 2015 4:57:01 PM
9-10-2015 POB DRAm docx
9-28-2015 POB draft docx

Good afternoon POB,
Please find attached POB Meeting minutes from 9/10/2015 and 9/28/2015. If you have questions,
please feel free to contact our office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: I lwww.cabq.gov /cpoa
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POLICE OVERSIGHT BOARD
Thursday, September 10, 2015- 4:00 p.m.
Vincent E. Griego Chambers
Members Present:
Leonard Waites (Chair)
Beth Mohr (Co-Vice Chair)
Jeffrey Scott Wilson (Co-Vice Chair)
Dr. Moira Amado-McCoy
Susanne Brown
Joanne Fine
Rev. Dr. David Ring III
Dr. Jeannette Baca
Eric Cruz

Others Present:
Elizabeth Radosevich, Esq.
Michelle Contreras
Paul Skotchdopole
Diane McDermott
Chris Davidson

Minutes
I.
II.
III.

IV.

V.
VI.

Welcome and Call to order -Chair Waites called the meeting to order at 4:05
p.m.
Pledge of Allegiance- Dr. Jeatmette Baca
Approval of the Agenda. Chair Waites advised of changes to Item Nine (9), in
which they are adding a report from sub-committee Member, Susanne Brown, as
well as reports from APD, Mayors Office and City Council. Member Beth Mohr
moved to approve amended agenda and Member David Ring III seconded the
motion. Passed.
For: Mohr, Waites, Ring III, Fine, Baca, Wilson, Brown.
Approval of Minutes. Board Member Ring moved to approve minutes of both
July 29, 2015 and August 4, 2015. The motion was seconded by Board Member
Wilson. Passed.
For: Mohr, Waites, Ring III, Fine, Baca, Wilson, Brown.
Public Comments. No comments.
Discussion of City Counsel selection of Executive Director. Selection of Mr.
Edward Harness was discussed.
Mr. Harness addressed the Committee
explaining his move from Wisconsin, stating 21 to 30 days is very probable.
Also Mr. Harness stated that he and the staff of the Civiliat1 Police Oversight
Agency will be attending the NACOLE conference. Mr. Paul Skotchdopole will
be temporary in chm·ge of the CPOA office until Mr. Harness' an'ival. Mr.
Harness suggested that a possible "hybrid" solution possibly occur where he be
Civilian Police Oversight Agency
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able to conduct his work "remotely". Board Member Baca discussed the hiring
of a Committee Engagement Specialist.
VII. Discussion of APD Retaliation Policy. Mr. Skotchdopole discussed the
procedure which APD follows when a new policy is being reviewed. Mr.
Skotchdopole also added that Board Member Brown and an unnamed Board
Member became a sitting Member of the Policy & Procedures Review Board
(PPRB) of the Albuquerque Police Depatiment. Mr. Skotchdopole will be
receiving the agenda of these meetings prior to their scheduled date. The 15 day
comment period at the very least allows the Board Members to review and
produce input on proposed policy. The Board discussed a Memorandum of
Understanding be drafted to ensure that two (2) seats on the PPRB remain with
the CPOA. Board Members would like to have input with the PPRB at the
beginning of the new policy process, and will seek to continue working on this
matter.
VIII. Discussion and possible action of Rules and Procedures. Ms. Radosovich
discussed the basic framework conducted by Mr. Baker which captured the
settlement agreement, etc. The Board reviewed the document, which would then
be made public for comment (14 days) prior to moving to the City Counsel for
approval. Several suggestions were discussed. Chair Waites suggested that
discussion on this matter be held until the end of this meeting. Motion to table
made by Board Member Fine. Board Member Amado-McCoy seconded the
motion. Passed.
For: Mohr, Waites, Ring III, Fine, Baca, Wilson, Brown, Cruz, Amado-McCoy.
IX.
A.
APD Report. Lt. Jetmifer Garcia, APD reported the number of cases
received /investigated by the Internal Affairs Unit and/or the area commands for
the months of July and August. This repoti also included the total number of
calls received by APD during these time periods.
July 2015:
Internal Cases Received: 11 (3-I.A. investigated cases; 8-Area Command
investigated cases)
Adminish·atively closed: 0
Mediated: 0
Completed: 18 (Comprised of 9-accidents; 4-IA investigated cases; 5-Area
Cmmnand investigated cases
Discipline:
Verbal Reprimand: 4
Letter of Reprimand: 6
8-hour Suspension: 1
24-hour Suspension: 2
40-hour Suspension: 2
Termination: 3
Pending Cases forJuly2015: 7
August 2015:
Internal Cases Received: 38 (3-I.A. investigated cases; 35-Area Command
investigated cases)
Administratively closed: 0
Mediated: 0
Civilian Police Oversight Agency
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Completed: 27 (Comprised of 20-accidents; 2-IA investigated cases; 5-Area
Command investigated cases
Discipline:
Verbal Reprimand: 9
Letter ofReprimand: 16
56-hour suspension: 1
Tennination: 1
Pending Cases for July 2015: 17
The Board asked if APD could provide additional information, to include the
types of complaints (which include the S.O.P. violation) received and possibly
provide this infonnation in a graph fonnat. Lt. Garcia stated it was possible and
this inf01mation would be provided at the next scheduled meeting. Lt. Garcia
clarified that when the Board once again begins reviewing cases, they will have
access to the information in the cases.
B.
City Council Report. Julian Moya commented on the Council's
approval of Mr. Edward Harness.
C.
Outreach Sub-committee report. Board Member Baca stated they are
processing the C01mnittee Engagement Specialist and have narrowed all the
applicants down to 15 and will review all applicants with Mr. Harness. The
business cards are ready. Board Member Baca stated she received a complaint
from a citizen on the Spanish language in the brochure which will be reviewed.
Chair Waites was concerned about the job description for the C01mnittee
Engagement Specialist.
Board Member Baca attended the MRAC meeting. She stated the input during
that meeting was impressive due to the conversation.
Board Member Baca spoke about the presentation made by Mr. Powdrell
speaking on behalf of"People Helping People".
Board Member Baca spoke about an exhibit to be displayed at the UNM Art
Museum, entitled ''Necessary Force -Art in the police state". The Board was
asked to have a booth at the exhibit scheduled for October 10, 2015. Board
Member Baca stated this Exhibit would present both sides.
Board Member Baca spoke about NACOLE, requesting that the Board put
together an ADHOC c01mnittee.
D.
Policy Sub-Committee report. Board Member Brown discussed the
fi·equency of meetings and mechanics of the Policy Sub-Committee. The
policies which are currently being discussed involve use of force and training.
Board Member Brown discussed and clarified APD's procedure for new policies.
She advised the Board of the additional training the Police Sub-committee would
like conducted for its Members (i.e., CIRT, FIT, policy making, etc.).

Civilian Police Oversight Agency
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The retaliation policy wording was discussed at length and the need of a
retaliation policy covering the community as well as inter-departmental.

X.

Meeting with Counsel re: Pending litigation (closed discussion) Mark Baker
Co-Vice Chair Mohr motioned:
I would move that in addition to taldng a lunch break take an Executive Session
during which we will discuss matters subject to the attorney-client privilege
pertaining to threatened or pending litigation.
Board Member Wilson seconded the motion. Passed.
Roll Call: Moln·, Waites, Ring III, Fine, Baca, Wilson, Brown, Cruz, AmadoMcCoy.
Board member Fine made a motion that the board come out of Executive Session
having only discussed a pending litigation matter. Co-Vice Chair Moln· seconded
the motion. Passed.
Roll call: For: Mohr, Waites, Ring III, Fine, Baca, Wilson, Brown, Cruz,
Amado-McCoy.

XI.

Continuation of Discussion and possible action of Rules and Procedures
Board Member Fine motioned that the move the POB meetings be moved from
4:00pm to 5:00pm effective October 15, 2015. Board Member Amado-McCoy
seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Cruz, Amado-McCoy
Against: Baca, Wilson
Board Member Cruz motioned for the language be changed in the docmnent.
Board Member Fine seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Cruz, Amado-McCoy, Baca, Wilson
Discussion continued on the language of the Public Comment Section, clmifying
that all comments would be on a time limit. It was also discussed the difference
of a general public comment as opposed to comment on a pending case decision.
Board Member Fine motioned:
To change the header on Number 6, to say 'Public Comment; Complaint
Comment'. Also, 6a to read 'Public Comment' as a subheader; and 6b to read
'Complaint Comment' as a subheader.
For: Fine
Against: Mohr, Waites, Ring III, Brown, Cruz, Amado-McCoy, Baca, Wilson
Motion rejected: 8-1
Board Members discussed the option of deleting 2.5 (Article 2, page 3, item 2,
number 5).
Civilian Police Oversight Agency
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Co-Vice Chair Mohr motioned:
Remove the phrase 'speak to points of order in preference to other board
Members' in its entirety. Passed.
Seconded: Fine
For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson
Against: Cmz
Board Member Baca discussed page 4, and grmrunatical changes to item #9 and
item #3b. Board Member Baca motioned for the grammatical changes. Member
Wilson seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson, Cmz
Board Member Amado-McCoy and Members discussed Item #11 on page 6. ,
Although a good idea, this item has not yet been done as this is believed to be an
anticipation of future training. Clarification of this item will be made by Mark
Baker. Board Member Cruz suggested an appendix on the training portion as the
training requirements may change with time.
Board Member Amado-McCoy motioned: In Article I, Section I b, the sentence:
Efforts will be made to accommodate all other non-English speakers.
Bom·d Member Fine seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson, Cmz
Board Member Wilson motioned: We remove item A, that says CPOA
investigators shall only advise APD personnel of the 5 111 Amendment Rights in the
reasonable likelihood of a criminal investigation or prosecution of such
employee.
Board Member Fine seconded the motion.
For: Wilson, Brown, Mohr, Cruz
Against: Ring III, Fine, Brown, Amado-McCoy, Waites
Motion Rejected. 5-4
This will be discussed in further detail with Mark Baker and staff Members.
Board Member Mohr motioned: Page 14, Item Bl, the addition of "Or because
of any concern regarding mental illness"
Member Cmz seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson, Cruz
Board Member Fine requested a clerical cotTection to Page 16.
Co-Vice Chair Mohr was concerned about page 20, 13b. Clarification will be
made as to who will keep track of the complaints made by homeless, etc.
Board Member Cruz motioned: That version numbers and dates be added to the
bottom of each page.
Member Baca seconded the motion. Passed.
Civilian Police Oversight Agency
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For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson, Cruz
Board Member Fine motioned: The policies and procedures as amended be
available for comment and published and made public.
Board Member Baca seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson, Cruz
Board Members requested infonnation as to when the City Council will be
hearing these amendments. A special meeting will be held on Monday,
September 28 111 at 5:00p.m.
XII.

OTHER BUSINESS
Board Member Amado-McCoy requested an amendment of the meetings be done
to clarify her presence and voting record during the past few meetings.

XIII. Adjournment- Next Regularly Scheduled POB meeting will be on Thursday,
October 15, 2015 at 5:00 PM in the Vincent E. Griego Chambers. Board
Member Wilson made a motion to adjourn the meeting. Board Member Fine
seconded the motion. Passed.
For: Mohr, Waites, Fine, Ring III, Brown, Amado-McCoy, Baca, Wilson, Cruz
The meeting adjourned at 8:20p.m.

APPROVED:

Leonard Waites, Chair
Public Oversight Board

DATE

cc: Julian Moya, City Council Staff
Natalie Howard, City Clerk
Rey Garduno, City Council President
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SPECIAL MEETING OF THE POLICE OVERSIGHT
BOARD
Monday, September 28, 2015-5:00 p.m.
Vincent E. Griego Chambers

Members Present:
Leonard Waites (Chair)
Beth Mohr (Co-Vice Chair)
Jeffrey Scott Wilson, (Co-Vice Chair)
Rev. Dr. David Z. Ring III
Susanne Brown
Joanne Fine
Dr. Jeannette Baca

Members Absent
Dr. Moira Amado-McCoy
EricH. Cruz

Others Present:
Mark Baker
Paul Skotchdopole
Michelle Contreras
Diane McDermott

Minutes
I.
II.
III.

IV.
V.

VI.

Welcome & Call to Order- Leonard Waites, Chair
Pledge of Allegiance- Joanne Fine
Approval of the Agenda. Member Wilson moved to accept the agenda.
The motion was seconded by Member Brown. Passed.
For: Waites, Mohr, Wilson, Brown, Fine, Baca
Public Comments. None.
Discussion and Approval of Rules and Procedures. Mr. Baker discussed
the changes which were approved during the previous meeting. Mr.
Baker explained there may be limitations based on the settlement
agreement, and are now ready for vote from the Board.
Member Fine motioned: We approve the entire document.
This motion was seconded by Member Wilson. Passed.
For: Waites, Mohr, Wilson, Brown, Fine, Baca
Discussion and Possible Action of Ed Harness' Salary. Mr. Baker advised
that City Legal is in charge of personnel matters and will submit a draft
contract to Mr. Baker for review. Mr. Baker also advised that the City has
set a salary range of up to $105,000, and the Board should decide the salary
rate regarding Mr. Harness.
Member Mohr motioned:
That we approve Mr. Harness's salary up to the approved budget amount of
$105,000 that was approved by the City Counsel in the last budget cycle,
pending review and contract negotiations by City Legal and also by Mr.
Baker.
The motion was seconded by Member Wilson. Passed.
For: Waites, Mohr, Wilson, Brown, Fine, Baca
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VII.

Other Business. Subcommittee Reports.
Outreach Subcommittee -Member Brown updated members reference the
Education Forum: Necessary Force. Member Brown asked other members
of the Board to consider attending the forum with her which is scheduled for
October 10,2015 at !1:00am-2:00pm, at UNM.
Regarding the Community Engagement Specialist, the infmmation will be
compiled and Mr. Harness will be given all the information, which includes
the Board's top ten and all veterans who qualify.
Policy Committee- Member Brown discussed a meeting she had with Mr.
Bill Slausen, and the procedme which APD follows. Member Brown also
discussed the policies which are still being reviewed, i.e., use of force, etc.
Member Brown stressed the importance of reviewing the policies available
which will be reviewed by the APD SOP Review Committee, and provide
input/comments as soon as possible. Member Wilson clarified that the Board
still has an oppmtunity to review all policies such as 'Use of Force' because
of a six -month review policy.

VIII.

Ms. McDermott explained the semi-annual report and it's data to Board
Members.
Adjournment- Next regularly scheduled POB meeting will be on
Thursday, October 15, 2015 at 5:00pm in the Vincent E. Griego
Chambers. Board Member Wilson made a motion to adjourn the meeting.
Co-Vice Chair Mohr seconded the motion. Passed.
For: Waites, Mohr, Wilson, Brown, Fine, Baca
The meeting adjoumed at 5:42pm.

APPROVED:

Leonard Waites, Chair
Public Oversight Commission

DATE

cc: Julian Moya, City Council Staff
Natalie Howard, City Clerk
Rey Gardtmo, City Council President
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Cc:

Contreras Michelle
Joanne Fine; Leonard Waites
Harness Edward

Subject:
Date:

Monday, October 26, 2015 9:20:49 AM

From:

To:

Dropbox Account

Good morning,
Twice, I sent you both a link from the Dropbox account. The first one says Robin Hammer sent you a
link but it was actually me that sent it to you. I have changed the account to reflect Edward Harness
as the Drop box owner. After I changed the name to Ed, I resent you the link again.
Please let me know if you have questions.
Thanks.
Michelle
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From:

~

To:

Joanne Floe
Dropbox password reset
Monday1 October 261 2015 9:22:37 AM

Subject:
Date:

lli,

Hi there,

Someone recently requested a password change for your Dropbox
account. If this was you, you can set a new password here:

If you don't want to change your password or didn't request this, just
ignore and delete this message.

To keep your account secure, please don't forward this email to anyone.
See our Help Center for more securi~y tips.

Thanks!
-The Dropbox Team
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From:

To:
Cc:

Subject:
Date:

Skotchdopole. paul A.
POB; Mark I Baker
Edward Harness Ced harness@ljve.coml
Ed Harness e-mail

Thursday, October 22, 2015 2:26:49 PM

Ed's account is active in the City e-mail system. His e-mail is eharness@cabq.goy.
Paul
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From:

To:
Subject:
Date:
Attachments:

Silvio Dell" Angela
Sj!yjo Deii"Angela
Edmund Perea"s opinion piece today-"Cily badly needs transformational leadership" that avoids blaming those
really responsible for making this city the disgrace of the nation.
Monday, September 14, 2015 1:49:12 PM
5-6-15Costales doc
APOA-Wi!loughby.doc
1Rjalto doc

TO: ALL-Bee
(includ·1ng Ed Perea, news media, government and neighborhood leaders)
FORMER COPS AND OTHERS WITH THE COURAGE TO PUT BLAME WHERE IT PROPERLY BELONGS
We have read in the in the ABQ Free Press, in Joe Monahan's, the Eye on Albuquerque's and other
internet blog sites what's really the problem here. This includes articles by honest retired cops like
Paul Heh, Dan Klein, Sam Costales and others fed up with the police state here. See the May 6
comments by Sam attached and the response to it by APD's union VP Willoughby.
Sam successfully sued Schulz/APD for retaliating against him for daring to tell the truth. Also see the
secret August 20, 2013 memo from Willoughby to the union rank and file leaked to us by an honest
cop. Now Willoughby wants police officers to contribute to the defense of APD's killer cops Sandy
and Perez. Also see Joe Monahan's latest posting today, "Courage on the Council: Lewis and Gibson
Go where others fear. .. "IS ED PEREA REALLY THE RIGHT GUY TO BE OUR NEXT DA?
It's easy to like former APD Commander-now attorney Ed Perea but based on his opinion piece
today, is he really who we want as our next District Attorney?
See his Journal opinion piece today- http://www abqjournal.com/643755/opinion/city-badly-needstransformational-leadership.html?paperboy=loggedin&utm source=emailed2friend
While focusing on our seemingly corrupt Secretary of State and APS's Superintendent Valentino's
hiring of a sexual predator, Ed never mentions the arrogance of their school board-who showed
blatant contempt for their critics.
Ed also fails to mention that the deplorable situation in APD and the culture of corruption really
began after Mayor Berry was elected in 2009 who rehired Ed's former disgraceful boss Schultz
and later the Governor's incompetent/unqualified discard Gorden Eden. Honest cops say instead
of giving the corrupt APD command staff retention bonuses to just force all to retire.
No mention is made by Ed of the DOJ's toothless reform agreement with Berry and his two
Cincinnati mercenaries-one its disgraceful former Police chief whose department was also
investigated by the DOJ. Nor does he mention the $4.5 million given to the also toothless SC-based
PMR Inc. monitors/auditors of the reform agreement made up of mostly retired cops.
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Since the justice system never holds police officers accountable, he merely laments the large
amount of tax dollars paid out to victims or the families of victims who have no other recourse but
to file lawsuits against APD and we taxpayers are the losers. It's more than just police "misconduct"
here. We have become a police state.
As for low election turnouts-only about $4-5% turned out for unjustified Spring APD school
elections. Just 13% of our registered voters re-elected Mayor Berry-the worst in our city's historybut I see no criticism of Teflon Berry by Ed .. Citizens have given up thinking anything will change

here even if Ed becomes our next DA and we get bigger election turnouts. Just follow the money
and it really explains everything here.
The City Council betrayed us once again last week by making another unqualified and clearly (NOT)
"transformational leader" former Milwaukee cop Ed Harness our next Executive Director of the new
Police Oversight Agency. This new fox guarding the henhouse will make police oversight more of a
travesty than ever before. Ed joins three other former police officers/foxes in the Police Oversight
Agency.
Ed talks about career criminals roaming our streets but fails to include in this group the many
criminals wearing APD uniforms who are never held accountable because there is no transparency.
While calling for transparency, Ed earlier even questioned the usefulness of police lapel (and other)
cameras. See http:l/www.abqjournal.com/434307/opjnion/how-useful-are-lapel-cameras.btml. He
puts forth the same bogus arguments of other opponents of body cameras like APD, the BCSO and
others that they somehow would invade/infringe on the privacy of citizens as well as police officers.
Really?
Ed knows that we have surveillance cameras in banks, inside and outside businesses, at homes and
even the mobile cameras the APD Crime Center posts throughout the city. It's a bogus excuse as Ed
knows. He has cited as I had often done the good experiences by the Rialto PD with these cameras
that protect both police officers and those they come in contact with. See attached.
Yet all we see from our former cop legislators like Bill Rehm is some interest in making the killing of
any NM cop (a rarity here) a hate crime. Yet our legislators never seem interested in calling for all
NM police officers to wear body cameras because-as they know, no video, no killer police
accountability.
What are the alternatives? Should we and the DAs continue to relying on lies told by police officers
committed to only serving and protecting themselves and the lies told by APD's Internal Affairs
investigators and the lying multi-jurisdictional investigators?
In the one instance where only one APD murder was recorded-that of homeless camper James Boyd,
Ed would try to excuse the statement recorded two hours earlier by Keith Sandy that he was going
to shoot this crazy guy in the nuts as just harmless "police banter." Really-just banter, not premeditation?
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This begs a question, if Ed were our DA, would have he ever charged the killer cops of Boyd?
Doubtful-since they are to be deemed our heroes merely for putting on a badge-thus above the law.
They unlike we who have put on a military uniform and went to war to serve and protect, are the
ones to be deified.
CENSORSHIP IS PART OF THE CULTURE OF CORRUPTION HERE.
The City Council has no problem censoring what we have to say including what is shown on GOV-TV
I thought of rewriting this e-mail to submit as a letter to the editor of the Journal, but they willingly
or were directed by Berry to never publish any of my letters. So be it.
Disgusted-as are many
Silvio
For WE THE PEOPLE

296 3241
Not a homegrown NM guy-but someone who knows how different the world outside NM is.

CITY'S HISTORY
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Ex-APD officer unmasks 'culture of aggression'

Former Albuquerque police officer Samson Costales, left, makes a point during an appearance at the University
of New Mexico on Thursday. Costales is outspoken about problems at APD. At right is UNM student Jack Cox,
the event's moderator. (Roberto E. Rosales/ Albuquerque Journal)

Years ago, former Albuquerque police officer Samson Costales used Mace to subdue a
robbery suspect who was coming at him with a metal pipe.
The Mace worked. But another officer on the scene was dumbfounded, Costales said.
"Why didn't you shoot him?" he shouted.
Disgusted, the second officer threw the suspect into the back seat of a hot car.
A little later, back at the station, Costales gave the suspect, by then drenched with sweat, a
Coke. As a result, officers teased him about the soft drink and chastised him for not shooting
the man, "like it was an honor or something to kill them," he said.
Costales was responding to a question put to him by Jack Cox, a junior at the University of
New Mexico who moderated a question-and-answer session with the retired officer
Thursday.
About 70 people listened intently as Costales presented an insider's view of what the U.S.
Department of Justice called a "culture of aggression" at the Albuquerque Police Department.
It was that same culture that led to the department's investigation, which found an
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unconstitutional use of excessive nonlethal and fatal force in 20 police shootings between
2009 and 2013.
Before Costales' talk at UNM, the APD issued a brief statement: "We respect everyone's right
to have an opinion and share it with others. Our hope is that those who are most critical of
our department will roll up their sleeves to be a part of the solution, in a productive manner."
Costales was invited to UNM by American Studies professor David Correia for a class on
police violence and social control. Correia was arrested last June after he and a dozen other
activists briefly occupied Mayor Richard Berry's office to protest police brutality. The charges
were later dropped.
The federal investigation of the APD didn't include the six people killed by police officers
since January 2014, including the shooting death of homeless camper James Boyd in the
Sandia foothills in March, before the report was released.
"I think I just witnessed a murder," Costales recalled saying when he saw the video of the
Boyd shooting.
Costales has spoken out against the APD before, including this year in a pair of scathing
reports in two national magazines, The New Yorker and Rolling Stone.
He also testified against two Bernalillo County sheriff's deputies who arrested AI Unser Sr. in
2006, an event Costales described in great detail Thursday. The deputies twisted Unser's arm
and threw him to the ground before arresting him, none of which was necessary or
justifiable, he said.
After his testimony, he said, the police union posted a statement on its website calling him a
rat and advising officers that, if he showed up at a scene, they should chase him away.
Since the DOJ report, Costales said he hears all the time about "the few bad apples" that mar
the department's reputation.
In fact, he said, "there are more bad apples than good." And those good apples are afraid to
come forward to report police wrongdoing, he said. Since the federal report last year, the
APD has been "putting on a show for the DOJ," Costales said. "It's all window dressing."
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TO: POC and Task Force on August 20, 2013 by Silvio Dell' Angela-Stop Police Atrocities NOW!-SPAN
FYI is a recent appeal sent out to all APD union officers in response to a recent Eye on Albuguerque.com
posting. It was sent out to all APD/APOA union members by Shaun Willoughby -the current APOA VP and its
Political Action Committee Chairman. The disgraceful Shaun pretends that another APD officer authored it.
It was directed against all honest officers and retired APD Sergeant mayoral candidate Paul Heh who dared
break Schultz's and now Banks' oppressive blue code of silence on former Union President Joey Sigala's
misuse of APOA dues. One honest officer recipient disgusted with Shaun's "it's us against them" appeal for
all to shut up, leaked it to the "Eye" and TV reporter. Note the misuse of grammar and failure to proofread.
Prior to last night's 8/19 Council meeting new Chief Banks apparently asked a number of Councilors who are
the willing enablers of police misconduct like Janice Arnold Jones, Trudy Jones and others to honor APD
officers for some routine actions. Among the officers recognized was the Leah Kelly-Acata, the shooter of a
young man downtown who was only cutting himself with a six inch round-tip butter spreader. The former
Leah Kelly-now married, has also been the subject of numerous citizen public complaints (CPC) to the POC
and because no recordings were made she was always exonerated. I pointed out to these councilors that
they never bother to honor returning military vets who truly put their lives at risk. I am a Vietnam vet.
The disgusting letter from this disgraceful cop/union officer follows:

Disappointed board member. said. .. Hello,
I would like to say this to all officers. I would first like to voice my displeasure at the comments
here and at work by officers against the APOA and it's staff present and past.
Everyone wants to judge what we do here. I am sick of it. I am sick of hearing you needy
complaining officers bash us, the department, the city and it's leadership. You are all worthless.
We work hard at keeping stability and you all do nothing but attack the place and tear it down. You
all are the reason for things falling apart. Don't cry about how your money is spent when you all
never show up for union meetinqs.
We know who is speaking out against us and you will see. All of you air our dirty laundry. Laundry
that should be kept in house. You all give the community ammunition against us. You should know
better. This liberal retarded band of venqeful activists called Albuquerque makes me sick. You are
no better than them. These bunch of uneducated subhuman animals that constantly attack us, march
against us and sue us for no other reason than to fill their greedy pockets so that they can buy
more drugs to smoke up and shiny rims for their ghetto rides.
You have lost sight of the big picture. We should be backing eachother. For your information, it
is us against them! Do half of these so called citizens have jobs? Probably not. They probably have
EST cards though. These entitled lowlifes have the guts to insult us in our house? But you all attack
the APOA? As for money being stolen, that should have been handled in-house. There was no
reason~ for that to get out. That was just plain stupid. Everyone here is angry and hateful. I will
not standby and accept the trash talking just because we are not backing Paul. He should have left
well enouqh alone. He decided to cross the blue line when he made complaint aqainst a fellow board
member. You don't turn on eachother. A rat is a rat. Period. Joey may have been a bonehead, but
he was our bonehead. We could have taken care of it, but Paul had to be the hero and take the
official route. This caused so much aggravation. Paul is also supported here. This is why we voted
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not to support him. He betrayed us just as all of you shit talkers here do. You cry about
representation. You don't deserve representation and he doesn't deserve support. Be happy you have
jobs. If you don't like it, quit and join the jobless moochers called Vecinos United and the rest of
the entitlement crowd sucking the city dry. Go join the crybabies and see if anyone cares. Just like
all of you complainers, these worthless whiners will eventually lose interest when their circus loses
it's followers.
In closing, I will say this, nothing is perfect and nobody said life was fair. Get over it/ You all
deserve what you get. Crybaby people constantly bitching about the police when they contribute
nothing to society and cops who are snitches who sell out their own. Sleep in the bed you all made.
We do our jobs. Shame is you all have no idea because vou are never at a damn meetinq.
Cheers/
AugustJB,

2G_1~
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VICE-PRESIDENT-OFFICER SHAUN WILLOUGHBY
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1 became a member of the Albuquerque Police Department in 2002. I have been a member of the
Albuquerque Police Officers Association Executive Board for the past 4 years and held the position
of CIB representative for 3 years prior to becoming the APOA Vice President in May of 2012. My
primary goals in this first term is to bring the APOA to a more solid fiscal position by controlling
spending and over hauling our By-Laws to protect the assets of the Association.
Second,/ would like to see the APOA more proactive in the community, thus having a positive
impact for the citizens we are sworn to protect.
Most importantly, I want to bring that sense of family back to this organization, I want our
members to look upon this Association with prideful eyes knowing they have people they
Trust in their corner when the time comes. Thank you for the honor and opportunity to serve those
who devote their lives serving others.
Shaun T. Willoughby APOA Vice President
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Rialto, CA Police Made to Wear Cameras, Use of Force Drops by Over Two-Thirds

Chris

I lnformationliberation

When cops in a Rialto, California were forced to wear cameras, their use of force dropped by
over two-thirds. Additionally, the officers who were not made to wear the cameras used
force twice as much as those who did.
This strongly suggests the majority of the time police use force is unnecessary. In other
words, the majority of the time these officers used force they were simply committing acts of
violence which they don't feel comfortable committing if it's captured on film.
HERE'S a fraught encounter: one police officer, one civilian and anger felt by one or both.
Afterward, it may be hard to sort out who did what to whom.
Now, some police departments are using miniaturized video cameras and their microphones
to capture, in full detail, officers' interactions with civilians. The cameras are so small that
they can be attached to a collar, a cap or even to the side of an officer's sunglasses. Highcapacity battery packs can last for an extended shift. And all of the videos are uploaded
automatically to a central server that serves as a kind of digital evidence locker.
William A. Farrar, the police chief in Rialto, Calif., has been investigating whether officers' use
of video cameras can bring measurable benefits to relations between the police and civilians.
Officers in Rialto, which has a population of about 100,000, already carry Taser weapons
equipped with small video cameras that activate when the weapon is armed, and the officers
have long worn digital audio recorders.

But when Mr. Farrar told his uniformed patrol officers of his plans to introduce the new,
wearable video cameras, "it wasn't the easiest sell," he said, especially to some older officers
who initially were "questioning why 'big brother' should see everything they do."
He said he reminded them that civilians could use their cell phones to record interactions, "so
instead of relying on somebody else's partial picture of what occurred, why not have your
own?" he asked. "In this way, you have the real one." Last year, Mr. Farrar used the new
wearable video cameras to conduct a continuing experiment in his department, in
collaboration with Barak Ariel, a visiting fellow at the Institute of Criminology at the
University of Cambridge and an assistant professor at Hebrew University.
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Half of Rialto's uniformed patrol officers on each weel<'s schedule have been randomly
assigned the cameras, also made by Taser International. Whenever officers wear the
cameras, they are expected to activate them when they leave the patrol car to speak with a
civilian.
A convenient feature of the camera is its "pre-event video buffer," which continuously
records and holds the most recent 30 seconds of video when the camera is off. In this way,
the initial activity that prompts the officer to turn on the camera is more likely to be captured
automatically, too.
THE Rialto study began in February 2012 and will run until this July. The results from the first
12 months are striking. Even with only half of the 54 uniformed patrol officers wearing
cameras at any given time, the department over all had an 88 percent decline in the number
of complaints filed against officers, compared with the 12 months before the study, to 3 from
24.
Rialto's police officers also used force nearly 60 percent less often --in 25 instances,
compared with 61. When force was used, it was twice as likely to have been applied by the
officers who weren't wearing cameras during that shift, the study found. And, lest skeptics
think that the officers with cameras are selective about which encounters they record, Mr.
Farrar noted that those officers who apply force while wearing a camera have always
captured the incident on video.
As small as the cameras are, they seem to be noticeable to civilians, he said. "When you look
at an officer," he said, "it kind of s.ticks out." Citizens have sometimes asked officers, "Hey;
are you wearing a camera?" and the officers say they are, he reported.
But what about the privacy implications? Jay Stanley, a senior policy analyst at the American
Civil Liberties Union, says: "We don't like the networks of police-run video cameras that are
being set up in an increasing number of cities. We don't think the government should be
watching over the population en masse." But requiring police officers to wear video cameras
is different, he says: "When it comes to the citizenry watching the government, we like that."
Mr. Stanley says that all parties stand to benefit-- the public is protected from police
misconduct, and officers are protected from bogus complaints. "There are many police
officers who've had a cloud fall over them because of an unfounded accusation of abuse," he
said. "Now police officers won't have to worry so much about that kind of thing."
Not only should every police officer should be forced to wear one of these cameras, their
videos should be freely uploaded for crowd-sourcing by the general public on YouTube. If
privacy for the general public is a concern, they could blur people's faces a Ia' Google street
view.
Police love to say if you're not doing anything wrong, what do you have to hide, yet all over
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the nation police unions virulently fight calls to force them to wear cameras. Fact is, most
cops have everything and more to hide.
Their job is to enforce criminally idiotic and anti-human laws written by criminal politicians,
from the drug laws to thousands of idiotic regulations on the books, their job is no longer to
arrest violent criminals and thieves but to aggress against non-violent, non-criminals-- which
turns them into criminals themselves.
Rather than focus on fighting crime, the majority of the millionaire cop next door's work
consists of extorting the general public for cash. For example, speed limits have been shown
to have no effect on road safety. yet when the speed limit is 65 instead of 55, revenue for
cops drops dramatically, hence most places the speed limit is 55, of course the general public
still drives 70 regardless.
Think for a minute how idiotic their speeding laws are. It's called a "speed limit," yet
everyone drives over them by at least a few miles per hour, this turns everyone into a socalled "criminal." Police can then pull anyone over and shake them down for cash as a result,
though because people get outraged and it makes the news if they ticket people for driving
just a few mph over the limit, they generally only shake down people driving 10 mph and
above over the limit. Hence the limits are set artificially low. Meanwhile, at the same time,
almost every time you see a cop driving on the road they're speeding and weaving around
like a lunatic. These are stupid, idiotic laws, but of course, they were not written to be
rational and uphold order, they were written to extort the general public of their hard earned
money.
Fact is, these days if any average person actually saw what the average cop does all day
they'd be shocked and appalled. In fact, when they see glimpses of how police act when
they're killing people's dogs and shooting unarmed woodcarvers they are shocked and
appalled, they just don't realize these are not "isolated incidents" but instead the rule.
Chris runs the website lnformationliberation.com, you can read more of his writings here.
Follow infolib on twitter here.
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From:

To:

Subject:
Date:

Edward yja Dmobox
Joanne Ejne

Edward Harness sent you "CRC Chair"
Monday, October 26, 2015 9:02:08 AM

Edward shared some files with you on Dropbox
"Good morning Joanne and Leonard. I am send this link to you
again. It is the same link that I sent a few moments ago. I had to
change the drop box to Ed's name. Sorry for the confusion.
Michelle"

!B

CRC Chair
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From:

spamadmin@cabq.gov

To:

POB !pRA

Subject:
Date:
Attachments:

End User Digest: 1 New Message
Friday, July 03, 2015 7:11:40 AM

jQgQJmg

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your inbox and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

To:
Subject:
Date:
Attachments:

soamadmin@cabq.gov
POB
End User Digest: 1 New Message
Thursday, August 13, 2015 7:06:13 AM
lo!JQ.Qng

End User Digest: 1 New Message
For POB (pob@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

soamadmin@cabq.gov

To:

£Q!l

Subject:
Date:
Attachments:

End User Digest: 1 New Message
Thursday, August 20, 2015 7:06:46 AM
fQgQJmg

End User Digest: 1 New Message
For POB (pob@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

To:
Subject:
Date:
Attachments:

spamadmjn®cabg.qov
POB IPRA
End User Digest: 1 New Message
Thursday, October 29, 2015 7:13:14 AM
lQoQJllig

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

Subject:
Date:
Attachments:

spamadmln@cabq.goy
POB !PRA

End User Digest; 1 New Message

Friday, October 30, 2015 7:14;03 AM
kllillJlng

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

spamadmjn@cabq.qoy

To:
Subject:
Date:
Attachments:

POB IPRA
End User Digest: 1 New Message

Thursday, July 16, 2015 7:12:44 AM
jQgQ.Qog

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

soamadmjo@cabq.gov

To:

POB !PRA

Subject:
Date:
Attachments:

End User Digest: 1 New Message
Tuesday, July 21, 2015 7:12:01 AM
1mo.Jmg

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpaint Protection Server
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From:

snamadm!n@cabg.gov

To:
Subject:
Date:
Attachments:

POB

End User Digest: 1 New Message

Friday, July 24, 2015 7:05:40 AM
jQgQ_Jmg

End User Digest: 1 New Message
For POB (pob@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your inbox and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

Regarding 2015 Annual NACOLE
Conference
For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

spamadmln@cabq.gov

Subject:
Date:
Attachments:

End User Digest: 1 New Message
Monday, July 27, 2015 7:13:54 AM
lQgQJIDg

EQJl.1EM

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpo'1nt Protection Server
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From:
To:

Subject:
Date:
Attachments:

spamadmin@cabq.gov
POB !PRA
End User Digest: 1 New Message
Friday, July 31, 2015 7:12:19 AM
lillmJllig

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails lisled below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your inbox and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

spamadmfn@cabq.gov

To:

EQll

Subject:
Date:
Attachments:

End User Digest: 1 New Message
Friday, July 31, 2015 7:06:03 AM
jQgQJ!!]g

End User Digest: 1 New Message
For POB (pob@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

spamadmio@cabq.gov

To:

ffi!l

Subject:
Date:
Attachments:

End User Digest: 1 New Message
Tuesday, August 04, 2015 7:05:24 AM
1QgQ,jmg

End User Digest: 1 New Message
For POB (pob@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your inbox and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

soamadmjn@cabq.gov

To:
Subject:

EQ!l

Date:
Attachments:

End User Digest: 1 New Message
Friday, August 07, 2015 7:06:23 AM
1QgQ,Qng

End User Digest: 1 New Message
For POB (pob@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your inbox, click on Release. To
deliver an email to your inbox and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:
Subject:
Date:
Attachments:

spamadmJn@cabq.gov
POB IPRA
End User Digest: 1 New Message

Monday, July 06, 2015 7:12:48 AM
~

End User Digest: 1 New Message
For POBIPRA (pobipra@cabq.gov)

The emails listed below have been placed in your personal Quarantine since you received your last End
User Digest. They will be deleted after 28 days. To deliver an email to your in box, click on Release. To
deliver an email to your in box and add the email sender to your Safe Senders List, click on Safelist.
This ensures that no emails from that sender will be blocked in the future.

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:
Subject:
Date:
Attachments:

Beth Mohr
Mark T. Baker; Hults Samantha M.; Hernandez Jessica M.; Jacobi Jenlca L; Joanne Fjne; Erjc H. Cruz; Leonard
Waites; ScottS. Wilson; susanne.brown37®gmall.com; Jeannette V. Baca; David Ring; Moj@ Amado-McCoy
Executive Director Search -Final Group of Applicants
Monday, July 20, 2015 5:35:42 PM
CpOA Director App!icatjon w-Cover Letter Resume Dawn M Raynolds.pdf
CPOA Director Applicatjoo Robjn Hammer - w-resume pdf
CPOA Director Aoplication Nan E Erdman- w- resqme pdf
CPOA Director Application Micheal Timm w-resume and wrjtjng assjgnemept.pdf
CPOA Director Aoplfcatfon Karen K Summers.odf
CPOA Director Application James Richard Brown.pdf
CPOA Director Application Edna Frances Sp!]gye.pdf
CABO HR- CPOA Director Applicant SummalY- as of 7-20-2015.xlsx

All: Enclosed please find the final group of applicants to the POB for the CPOA Executive
Director position. As I said in the last POB meeting, New Mexico is a last minute kind of
place, and we did receive several applications on the fmal day. Overall, I am veJy pleased
with the quality of our applicant pool. Some of the most recent applicants have not yet had a
chance to submit their writing assignment, we have asked for those by June 23rd, but will
accept them until July 25th.
On June 24th, at I :30 at the Plaza del Sol, the Personnel Subcommittee will meet in a public
meeting, and place the applicants in "yes", "maybe" or "no" piles, based on their applications,
writing assignments, resume and cover letter, and references, or any other materials they have
provided. If writing assignments have not been completed, the applicant will be considered
without that piece; if any of those candidates are invited to be interviewed, their writing
assignments must be provided on or before July 25th, and will be distributed to the POB.
The Personnel Subconunittee will then decide which groups of applicants will be invited to be
interviewed on July 29th at the special POB meeting. We may decide to invite all the "yes"
and "maybe" candidates, or possibly just the "yes" candidates, depending on the number of
candidates in each group, as well as other factors.
Don't worry about printing any of these now; I will send out a complete set of final documents
that you can print for the POB meeting on July 29th. If any of you cannot print documents
yourself, let me know and I will get them printed for you myself. We cannot ask the CPOA
office to print these for us.
I would welcome your attendance at the Personnel Subcmmnittee meeting. Please call me
with any questions. Thanks, -B

Beth A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Name:

Dawn M. Reynolds

Address:
Dallas, Oregon 97338

Home Phone:
Email:

Alternate Phone:
Notification Preference:
Month and Day of Birth:

Former Last Name:

Email

Personal Information
Driver1S License:

Yes, Oregon , Class C

Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes

Doctorate

PreferenceS
Preferred Salary:
Are you willing to relocate?

Types of positions you will

accept:
Types of work you will accept:
Types of shifts you will accept:

$100,000.00 per year
Yes
We would require moving expenses from Oregon state to New
Mexico.
Regular
Full Time
Day 1 Evening , Weekends

Objective

Education
Professional
University of Idaho College of Law
8/1989- 6/1992

Moscow, Idaho

Professional
Washington State University
8/1984- 6/1985
Pullman, Washington

Graduate School
University of Washington
7/1976- 6/1978
Seattle, Washington

Graduate School
University of Washington
[Unspecified Start]- 1978
Seattle, Washington

College
University of Washington
9/1974- 6/1976
Seattle, Washington

College
University of Washington

Did you graduate: Yes
College Major/Minor: Art and
Science of Advocacy
Units Completed: 6 Semester
Degree Received: Professional
Did you graduate: Yes
College Major/Minor: Teaching
Certification
Units Completed: 2 Semester
Degree Received: Professional
Did you graduate: Yes
College Major/Minor: English
Literature
Units Completed: 12 Quarter
Degree Received: Master's
Did you graduate: Yes
College Major/Minor: English
Literature
Degree Received: Master's
Did you graduate: Yes
College Major/Minor: English
Literature and Fine Arts
Degree Received: Bachelor's
Did you graduate: Yes
College Major/Minor: English

M005737

9/1974- 5/1976
Seattle, Washington

Literature & Fine Arts/Geology
Degree Received: Bachelor1s
'

Work Experience
Vice President
5/2010 - Present
Elite Performance Assessment Consultants 1 LLC
Thousand Oaks, California 91362
805-231-2836

Hours worked per week: 40
Monthly Salary: $5,000.00
# of Employees Supervised: 3
Name of Supervisor: Randy
Khatami - President
May we contact this employer?
Yes

Duties
Elite Performance Assessment Consultants (EPA C) provides performance audit
services and training to public safety and law enforcement agencies to reduce
risk and liability, improve performance and build community trust.
EPAC plans 1 performs and analyzes risk assessments of existing law enforcement
agencies and conducts site specific audits and reviews.
Provides in-depth analysis of public safety training, policies and practices.

1
Works with clients to plan and design instruments and conduct performance
audits which conform to Generally Accepted Government Auditing Standards
(GAGAS) established by the federal government.
Provides professional training, teaches as a Certified Instructor with the
California Police Officers Safety and Training (POST) and the Robert Presley
Institute for Criminal Investigation (ICI. Courses include Preparation for Court,
Presenting Testimony and Evidence, and Managing Risk and Liability.
Reason for Leaving
Still with them.
Partner
5/2010 - 5/2010

Brissenden & Reynolds, Attorneys at Law, LLC
Eugene, Oregon

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this
employer?

Duties
Developed instruments for measuring internal affairs investigations and their
outcomes to increase objectivity, transparency and accountability.
Worked closely with a Civilian Review Board to identify areas of police training and policy that needed
to be addressed.
Monitored and reviewed internal affairs investigations to improve thoroughness and objectivity.
Managed the process by which civilians complained about police performance and conduct and ensured
the process was open to as many people as possible.
Conducted interviews, performed research into applicable legal standards and best practices.
Analyzed data, prepared reports to managers, commissions, local policy makers and the public.
Project Director
1/1986- 5/1988

International Agricultural Trade Program, Washington State
University
Washington State University
Pullman, Washington 99163

Hours worked per week: 40
Monthly Salary: $3,000.00
# of Employees Supervised: 5
Name of Supervisor: Bob
Thomas - Director
May we contact this employer?
Yes

Duties
to1988.
Obtained funding and developed a series of teleconferences on international
agricultural trade.
Designed and implemented programs that represented the first use of multiple satellites to link
separate conference broadcast sites. Uve 1 interactive conversations between experts (including the
U.S. Secretaries of State and Agricultures) on separate panels at

M005738

Washington State, the University of Nebraska and the University of Georgia, were
broadcast to a national audience which could call in with questions.
Assistant General Manager: Washington State University, Educational
Reason for Leaving
The project was completed and my husband and I went on sabbatical.

Assistant Manager
9/1984- 5/1986

Telecommunications and Technology, Edward R. Murrow
Communications
Washington State University
Pullman, Washington 99165

Hours worked per week: 40
Monthly Salary: $2,500.00
# of Employees Supervised:
50
Name of Supervisor: Dennis
Haarsager- Manager
May we contact this employer?
Yes

Duties
of a staff of fifty full-time and one hundred fifty part-time
employees.
Lead a management team in developing long-range goals for public radio and television and
development of the statewide Washington Educational Telecommunications
Systems.
Prepared and negotiated contracts related to the development of a regional microwave
system for the long-distance learning system.
Coordinated student training opportunities within the department.

3
Prepared grant applications and consulted on the development of radio and television
programming and development.
Reason for Leaving
to direct a grant project
Community Relations Director
1/1981- 8/1984

Bellevue College
3000 Landerholm Cir SE
Bellevue, Washington 98007
( 425) 564-1000

Hours worked per week: 40
Monthly Salary: $4,000.00
# of Employees Supervised: 3
Name of Supervisor: Paul
Thompson - President
May we contact this employer?
Yes

Duties
Member of the five-person senior management team responsible for all internal and external media
management, lobbying state and local governments, and fund-raising.
Worked to ensure healthy labor and employment relationships among administration, staff and faculty
as well as promote student concerns and
support the needs of the Board of Directors.
Initiated the BC Foundation.
Principal writer and editor of $900,000.00 grant benefiting a cooperative
program for a consortium of community colleges in the Puget Sound area.
Solicited the first educational grant awarded by the Microsoft Corporation.
Organized a statewide conference bringing together 500 participants and leaders from Labor, Business
and Education, and initiated a statewide survey to determine attitudes and awareness of the
community college system within the
state.
Reason for Leaving
Married and moved to Pullman, Washington
Certificates and Licenses

Type: Licensed in Oregon

Number:
Issued by: Oregon State Bar Association
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Date Expires:

Date Issued: 6 /2004

Type: Teaching Certification, K-12, Washington State University,
Pullman, Washington, Honors

Number:
Issued by: Washington State University
Date Expires:

Date Issued: 6 /2004

Type: Current Certifications: Certified Law Enforcement Auditor
(CLEA), Certified Instructor
Number:
Issued by: International Law Enforcement Auditors Association

Date Expires:

Date Issued: 8 /2010

Type: Certified Civilian Oversight Practioner
Number:
Issued by: National Association for Civilian Oversight of Law Enforcement (NACOLE)
Date Expires: 9 /2016

Date Issued: 9 /2009

Type: Certified Civilian Oversight Practitioner (NACOLE)
Number:
Issued by: National Association for Civilian Oversight of Law Enforcement

Date Expires: 9/2018

Date Issued: 9 /2011

Type: Alternative Dispute Resolution, University of Washington

Number:

Issued by: University of Washington Law School
Date Issued: 2 /1996

Date Expires:

-

----Type: License to Practice Law

Number:
Issued by: Washington State Bar Association (originally Washington Supreme Court)
Date Issued: 11/1992

Date Expires:
"~---;._~_,

----~~ff-·----------

---·----·~---~-~-~-

Type: License to Practice in Federal Court

Number:

Issued by: US Federal District Court Washington
Date Expires:

Date Issued: 6 /1994
~----~

·-

·---~--

------

~--··--

•"'••-

•

----"~--

-----~-----·-- ~--------~---------~---~

··-·-"'··-- ····-·-----.'"

_

~·

-·--·-----••

--~,~··-···~---~-"

-•~o-•~

..

--.•~·

-••v·•·•·---·-~,_,.__

Type: Federal Court Oregon
Number:

Issued by: US Federal District Court- Oregon
Date Issued: 2 /2004
----~

..

Date Expires:

~--~----~-~--~---~~---~,~--

..

----~~0<~---·------·---~~-----~--~-~~--~-,.----~-~

.... _.

-----~--

Type: License to Practice in US Supreme Court

Number:
Issued by: US Supreme Court
Date Issued: 6 /2006

Date Expires:

Skills
Office Skills
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Typing:
60
Data Entry: o

Additional Information
Professional Associations
Washington State Bar Association (inactive)
Professional Associations
Oregon State Bar Association, former Board of Governors
Professional Associations
Professional Memberships & Service: : Board of Directors Member for the National
Professional Associations
Association for Civilian Oversight of Law Enforcement (NACOLE) Chair of the Strategic Planning
Professional Associations
International Law Enforcement Auditors Association (ILEAA); Federal Bar Association, Oregon
Professional Associations
Civil Rights; Past: Oregon Bar Association: Board of Governors, President Polk County Bar
Professional Associations
Association; American Civil Liberties Union-Washington Affiliate, Member, Board of Directors
Professional Associations
Diocesan Council for the Episcopal Diocese of Oregon including the Vision Committee
Honors & Awards
Juris Doctor, 1992, University of Idaho College of Law, Moscow Idaho. Honors-- International Trial
Lawyers Association

----·----------------Honors & Awards
University of Washington, BA and MA summa cum laude
Technical
Excellent legal research skills.

References
Professional
Brissenden, Richard
Attorney
134 E 19th Avenue
Eugene, Oregon 97401
541-344-5102
rick@iusticesalem. com
Professional
Beamud, Cristina
Executive Director--Civilian Investigative Panel
970 SW 1st St. Suite 305
Miami, Florida 33130
404-323-2312

Professional
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Wilkinson, Kate
Director of Litigation Services - Oregon School Boards Association
201 Court St NE PO Box 1068
Salem , Oregon 97308

Resume
Text Resume

Attachments
Attachment

FileName

File Type

15.07.15AI.NMCover Letter. pdf

15.07.15AI.NMCover Letter. pdf

Cover Letter

2015.Dawn .Reynolds.Resume.pdf

2015 .Dawn .Reynolds.Resume.pdf

Resume

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard 1 or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
-----·~-----~--

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither ofthese

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Idaho, College of Law
Moscow, ID
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

·-----------

4. Q: If you are an active Bar Association member in good standing identify the state.
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A: Oregon
5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: I have worked as a prosecutor and public defender requiring the review of thousands of pages
of reports. I have worked with law enforcement officers to advise them on issues of evidence
and relevancy. As a member of the federal criminal appeals panels In Oregon and Washington,
I have reviewed thousands of reports and challenged them. I have taught a California POST
course for Investigators on presenting evidence in court proceedings and I have taught
Criminal Procedure at to CJ majors at Washington State University. As a trained police auditor
I have designed, conducted and analyzed systemic audits of police internal affairs
investigations as well as lA policies and training programs.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I have represented clients before administrative agencies ranging from land use boards to
hearings before ALJ's on employment, health and human services and public utilities. I am
detail oriented and have the ability to understand the substantive and procedural standards
specific to individual agencies. I received 40 hours training to serve as a judge while practicing
in Washington State and worked in municipal courts and circuit courts in cases involving
traffic, misdemeanors, code violations and domestic violence.
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Dawn M. Reynolds, JD, CLEA, CPO
Elite Performance Assessment Consultants, llC

Email:
Education:
Juris Doctor, 1992, University of Idaho College of law, Moscow Idaho. Honors-- International

Trial lawyers

"Distinguished Achievement in the Art and Science of Advocacy."

Teaching Certification 1985, K-12, Washington State University, Pullman, Washington, Honors.
Master of Arts, English Literature, 1978, University of Washington, Seattle, Washington,

summa

cum laude.
Bachelor of Arts, English Literature and Fine Arts, 1976, University of Washington, Seattle,

Washington,

summa cum laude.

Summary of Qualifications:

•

•
•
•
•
•

Over twenty-five years experience as an attorney in both the public and private
sector with significant experience in public administration and as a performance
auditor.
Licensed in Oregon, Washington (inactive), Federal District Court, the Ninth
Circuit and the US Supreme Court.
Analytical, organized, innovative and possess the necessary judgment, objectivity
and integrity to work effectively in achieving solutions and results.
Excellent research and investigative skills.
Management, administrative and long-range planning experience.
Communications and outreach experience for higher education and municipal
government.

Professional Experience:
Current: Vice President, Elite Performance Assessment Consultants, LLC: (May 2010-

present).
•

•
•

Elite Performance Assessment Consultants (EPAC) provides performance audit
services and training to public safety and law enforcement agencies to reduce
risk and liability, improve performance and build community trust.
EPAC plans, performs and analyzes risk assessments of existing law enforcement
agencies and conducts site specific audits and reviews.
Provides in-depth analysis of public safety training, policies and practices.

I
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•

•

Works with clients to plan and design instruments and conduct performance
audits which conform to Generally Accepted Government Auditing Standards
(GAGAS) established by the federal government.
Provides professional training, teaches as a Certified Instructor with the
California Police Officers Safety and Training (POST) and the Robert Presley
Institute for Criminal Investigation (ICI. Courses include Preparation for Court,
Presenting Testimony and Evidence, and Managing Risk and Liability.

Partner, Brissenden & Reynolds, Attorneys at law, LLC: Current
The firm provides general counsel to families, small businesses and non-profits, as well
as direct representation in state, tribal and federal court. Ms. Reynolds specializes in Elder Law
and Estate Planning.
May 2008-May 2010 Deputy Police Auditor/Interim Auditor, City of Eugene, Oregon.
• Developed instruments for measuring internal affairs investigations and their
outcomes to increase objectivity, transparency and accountability.
• Worked closely with a Civilian Review Board to identify areas of police training
and policy that needed to be addressed.
• Monitored and reviewed internal affairs investigations to improve thoroughness
and objectivity.
• Managed the process by which civilians complained about police performance
and conduct and ensured the process was open to as many people as possible.
• Conducted interviews, performed research into applicable legal standards and
best practices.
• Analyzed data, prepared reports to managers, commissions, local policy makers
and the public.
Relevant licenses:
Current Licenses Held: Oregon State Bar Association, Federal Bar Association, U.S. Supreme
Court; Washington State Bar Association (inactive),
Relevant Certifications:
Current Certifications: Certified Law Enforcement Auditor (CLEA), Certified Instructor for the
California Commission on Police Officers Standards and Training (POST). Certified Police
Oversight Practitioner (NACOLE); Alternative Dispute Resolution, University of Washington
College of Law.
Attorney-Private Practice. November 1992-May 2008.
• Advised and represented clients, non-profit groups and public agencies in local,
state and federal court and before a range of regulatory agencies.
• Served as Assistant City Attorney for Monmouth, Oregon and Dallas, Oregon and
as an attorney for the Confederated Tribes of the Colville Reservation,
Washington and the Coeur d'Alene Tribe in Idaho.

2
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•
•

•
•
•

•

•

Cleared large (2,000 +)backlogs of civil and criminal cases in the Dallas and
Monmouth municipal courts
Assisted in rewriting municipal and tribal codes in the areas of land use, criminal
proceedings and child welfare. Was successful in codifying the right to counsel
on the Coeur d'Alene reservation.
Worked as a cooperating attorney for the American Civil liberties Union in
Washington and in Idaho.
Represented clients on a variety of issues relating to free speech, employment
discrimination based on sexual orientation, disabilities and gender and denial of
due process.
As a member of the Federal Bar Association and member of the Federal Appeals
Panels for both Washington and Oregon, represented indigent criminal
defendants in US District Court and in the Ninth Circuit in complex federal
criminal and habeas appeals.
Six years (1993-1999) as a Municipal Court Judge and Judge ProTem in
Washington and completed 40 hours of training for sitting judges in that state.
Completed 40 hours Mediation training at the University College of Law and 40
hours training for professional guardians in Washington State.
Adjunct faculty at the University of Idaho's Law School and Washington State
University's Criminal Justice Program. The courses included Criminal Procedure,
Indian Law and Alternative Dispute Resolution.

Relevant Administrative Experience:
Project Director: International Agricultural Trade Program, Washington State University,

College of Agriculture, Pullman, Washington. 1986 to1988.
• Obtained funding and developed a series of teleconferences on international
agricultural trade.
• Designed and implemented programs that represented the first use of multiple satellites
to link separate conference broadcast sites. live, interactive conversations between
experts (including the U.S. Secretaries of State and Agricultures) on separate panels at
Washington State, the University of Nebraska and the University of Georgia, were
broadcast to a national audience which could call in with questions.
Assistant General Manager: Washington State University, Educational
Telecommunications and Technology, Edward R. Murrow Communications, Pullman,
Washington. (1984 to 1986.)
• Responsible for management of a staff offifty full-time and one hundred fifty part-time
employees.
• Lead a management team in developing long-range goals for public radio and television
and development of the statewide Washington Educational Telecommunications
Systems.
• Prepared and negotiated contracts related to the development of a regional microwave
system for the long-distance learning system.
• Coordinated student training opportunities within the department.

3
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•

Prepared grant applications and consulted on the development of radio and television
programming and development.
Community Relations Director: Bellevue College (formerly Bellevue Community

College), Community Relations, Bellevue, Washington. (1981-1984).
• Member of the five-person senior management team responsible for all internal
and external media management, lobbying state and local governments, and
fund-raising.
• Worked to ensure healthy labor and employment relationships among
administration, staff and faculty as well as promote student concerns and
support the needs of the Board of Directors.
• Initiated the BC Foundation.
• Principal writer and editor of $900,000.00 grant benefiting a cooperative
program for a consortium of community colleges in the Puget Sound area.
•
Solicited the first educational grant awarded by the Microsoft Corporation.
• Organized a statewide conference bringing together 500 participants and leaders
from labor, Business and Education, and initiated a statewide survey to
determine attitudes and awareness of the community college system within the
state.
Relevant Skills: Certified Mediator, Oversight Practitioner, law Enforcement Auditor, Proficient

in legal research and writing.
Computer Skills: Proficient in the use of Microsoft Word, Excel and PowerPoint;
Professional Memberships & Service: Current: Board of Directors Member for the National

Association for Civilian Oversight of law Enforcement (NACOlE) Chair of the Strategic Planning
Committee, Member and/or past member: Finance, Professional Standards Committee, Best
Practices Committee and Newsletter Committee. Established ongoing legal training for
professional oversight practitioners, led the effort to produce a complete set of policies and
procedures for the operation and governance of the organization, developed FAQs and answers
for the organization to use in assisting communities looking to develop or improve oversight
programs; working to develop definitions for terms frequently used in oversight; developing
oversight training modules for use in local and regional training.
International law Enforcement Auditors Association (llEAA); Federal Bar Association, Oregon
Bar Association, Washington Bar Association, American Bar Association: Criminal law, State and
Civil Rights; Past: Oregon Bar Association: Board of Governors, President Polk County Bar
Association; Member, lane County Bar Association; Washington Bar Association: Access to
Justice Committee, President-Whitman County Bar Association, Washington Trial lawyers
Association; American Civil liberties Union-Washington Affiliate, Member, Board of Directors
(Nine Years) and cooperating attorney.

4

M005747

Presenter:

Legal Standards in Law Enforcement (established as an annual panel for NACOLE)
The Auditor/Civilian Review Board Model of Oversight
The Use of Systemic Audits in Oversight (Moderator)
Community Policing and Oversight (Moderator)
Strengthening Oversight (Presenter)
Legal Standards in Auditing Law Enforcement Agencies
Building Transparency & Accounting in Law Enforcement through Auditing

Community Service: Board member for A Gift of Time, a non-profit that provides respite care
for individuals responsible for meeting the ongoing special needs of family members; Mentor at
Whitworth Elementary in Dallas, Oregon. Past: Board Member (five years) for the Polk County
Community Development Corporation, a non-profit agency that develops and manages a
$5,000,000.00 investment in housing for low-income individuals in Polk County; Board Member
of the Diocesan Council for the Episcopal Diocese of Oregon including the Vision Committee;
Polk County Master Gardeners, Commissioner-appointed for two terms, Washington State
Department of Fish and Wildlife setting policy and adopting rules affecting fish, wildlife and
habitat in Washington State; Board of Directors for the Whitman County United Way; Pullman
Parent Teacher Association Governing Council, Pullman Kiwanis Board of Directors; Officer for
Fortnightly Book Club. Coach: WSU synchronized swim club, "Fish Fans."
Hobbies/Recreation: Walking, hiking, kayaking, canoeing, swimming, yoga, piano (badly),
gardening, and reading.

5
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Dawn M. Reynolds, JD

Cell: (

Dallas, OR 97338
Email:

July 16, 2015
City of Albuquerque
400 Marquette N.W.
Albuquerque, New Mexico, 87103200 E. Santa Clara, Second Floor Wing

Re: Interest in the Civilian Police Oversight Agency Director Position
I am writing with regard to the Civilian Police Oversight Agency Director
position for the City of Albuquerque. Attached is a copy of my resume.
Licensed Attorney: I am a licensed attorney with 25 years of experience in areas
relevant to police oversight including civil rights, criminal law and administrative law. I
am currently licensed in Oregon, federal court, and the US Supreme court. I am also
licensed in the state of Washington but am now inactive. I have served as an attorney
for three federally recognized Indian Tribes, the Coeur d'Alene Tribe, the
Confederated Tribes of the Colville and the Confederated Tribes of the Grand
Ronde-working primarily on criminal cases, but also advising on issues relating to the
Indian Child Welfare Act and Natural Resources. My work with Indian tribes also
required coordinating with multiple jurisdictions.
Relevant Volunteer Experience in Improving Standards in Civilian Oversight: I
have been an active member of the National Association for Civilian Oversight of Law
Enforcement (NACOLE) and have served on its Board of Directors since 2012. I have
served on the Professional Standards Committee, the Finance Committee and have
chaired the Strategic Planning Committee since 2012. In that capacity I helped initiate
the first scholarly symposium on police oversight held in conjunction with the College
of Law at Seattle University in February 2015. As a leader in NACOLE I have been
responsible for creating comprehensive policies and procedures for the NACOLE
organization, developing a list of Frequently Asked Questions (FAQs) and answers to
assist communities seeking to improve or develop oversight, and am I am currently
organizing an effort to complete a set of definitions useful to oversight practitioners.
We have recently undertaken the task of developing training modules to meet the
growing demand for information and training on civilian oversight. I was also
responsible for ensuring that ongoing legal training is provided to NACOLE members
and, since 2009, have worked with prosecutors, public defenders, civil rights attorneys
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and the US Department of Justice to present annual courses on issues such as stops,
frisks, arrests, searches, force, the use of recording devices and the first amendment.
Relevant Professional Legal and Oversight Experience: As an attorney I have
served as a public defender, a city prosecutor and a municipal court judge. From 1990
to 1999 I was on the board of directors for the ACLU-Washington Affiliate and was an
ACLU cooperating attorney for many years. I served on the Washington and Oregon
federal appeals panels frorn 1994 to 2008. From 1993 until 1999 I served as a
municipal court judge and judge pro tem in Washington State handling code violations,
traffic and restraining orders. I also served in superior court as an arbitrator and
mediator. From May 2008 through May of 2010 I worked directly in oversight for the
City of Eugene Oregon as the Assistant Police Auditor and as the Interim Police
Auditor. While there I worked with a city-wide committee to iron out problems that had
arisen in the first two years of the system and helped draft the necessary changes in the
ordinance to affect these improvements. The work required working closely with
members of the Civilian Review Board, providing support for their work, keeping them
informed on the status of complaints, and working with them to identify trends and
develop recommendations for improvements to the complaint and review systems as
well as addressing potential policy and training police needs within the police
department. I also routinely met with community groups about the work of the
auditor's office and the CRB and actively listened to community concerns relating to
police performance, and helping to meet the ongoing goals of greater transparency
and accountability. While I was serving as the Interim Auditor voters approved a
Charter Amendment to make the Office of the Police Auditor a permanent part of city
government and guarantee its full funding.
In May of 2010 I began working as a consultant for Elite Performance
Assessments Consultants, and in 2011 was made a partner and am now Vice President
of that group. We perform systemic performance audits of police departments. Our
audits conform to the guidelines and principles of the Government Accounting Office's
(GAO) Generally Accepted Government Accountability Standards (GAGAS). Working
within these standards for the past five years has made me believe that the
relationships between civilian oversight programs, law enforcement departments and
the community are best served when there are clear and objective standards for
gathering, analyzing and reporting information and data. I have conducted a wide
range of audits including audits of community policing programs, search warrants,
arrests and use of force.
I am an instructor with California's Police Officer Standards and Training and
have taught courses on Accountability and Transparency in Auditing and on Evidence.
At the university Ieveii have taught Criminal Procedure, Mediation and Indian Law.
I have a reputation for fairness, objectivity, thoroughness, hard work and
reliability. Per San Jose's requirements for this position, I am not a police officer nor is
any immediate family member. One of my uncles (now deceased) was a local county
2
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sheriff's deputy-- then sheriff--for the county in Idaho where I grew up. As a prosecutor
I frequently worked on training issues with the departments in the communities I served.
These family ties and work history have continued to serve me well in working with law
enforcement agencies and individual officers. I am also familiar with the rights of police
and administrative procedures. I have reviewed New Mexico statutes pertaining to
Public Records and Open Meetings and believe I can confidently meet the
requirements of local, state and federal law if chosen to serve as the Director for
Albuquerque's Civilian Police Oversight Agency. I have also familiarized myself with the
city's consent decree for reforming the APD.
I have managed staffs as small as two and as large as 50. I am good at
developing budgets and working within them. To date, the largest budget I have
personally been responsible for was $500,000. I enjoy working collaboratively with
colleagues, encouraging others to do their best work, learn new skills and take on new
challenges.
Public service was instilled in me as a child. I am an active listener, enjoy
outreach and working with diverse groups, and understand that respect is an important
part of every relationship but especially so when the parties do not agree. As an adult,
I've worked on political referendums involving gender, racial and sexual orientation
and identity issues. I strive to practice kindness and respect in all my interactions
including with co-workers, subordinates, and people I am meeting for the first time and
may never meet again.
Community Outreach, Working With Diverse Groups. Public Speaking: Prior to
becoming an attorney I worked as the community relations director for Bellevue
College, Bellevue, WA, and as the media relations manager for a major medical facility,
Children's' Orthopedic Hospital and Medical Center in Seattle, WA. As an assistant
manager for a Public Broadcasting affiliate at Washington State University in Pullman,
WA. my duties included interacting with the community and responding to complaints.
I fully understand that the San Jose Independent Monitor must work effectively with a
wide range of constituents and communicate effectively with people within city
government and within the many communities that make up the city as a whole.
I appreciate your consideration of my application. Please let me know if I can
answer any questions or provide additional information. I will be in Europe between
June 8 and June 22, 2015 but will check my email on regular basis.
Regards,

Dawn M. Reynolds
Attachments
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1501043- CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information-- Person ID: 11690238
Name:

Robin Hammer

Address:
Albuquerque, New
Mexico 87107 US

Home Phone:
Email:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Former Last
Name:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,

Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Day , Evening , Night, Weekends , On Call (as needed)

Objective

Education
College
Maurer School of Lawr Indiana University
www.iub.edu
8/1989- 5/1992
Bloomington, Indiana

College
Indiana University
8/1981- 5/1984

Bloomington, Indiana

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Other

Did you graduate: Yes
College Major/Minor: Liberal Arts
Units Completed: 120 Semester
Degree Received: Bachelor's

Work Experience
Independent Review OfficerI Acting Executive Director
9/2012- Present

Independent Review Office/Civilian Police Oversight Agency
City of Albuquerque, 600 2nd St NW
Albuquerque, New Mexico 87102
505-924-3774

Hours worked per week: 50
Monthly Salary: $0.00
#of Employees Supervised: 6
May we contact this employer? Yes

Duties
Review operations, policies and procedures of Albuquerque Police
Department (APD) to make suggestions for systemic improvement to the Chief of Police. Investigate
and propose findings for all complaints filed by community members against APD employees for alleged
misconduct. Lead investigators and support staff. Compose comprehensive semi-annual and annual
reports for the Agency, which are used to help identify organizational deficiencies at APD. Represent
the Agency before City Council. Present information and findings to the Police Oversight Board at
monthly televised public meetings.
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Reason for Leaving
Seeking to retain position in order to continue to improving the Albuquerque Police Department (APD)
and further build communications between APD and the community
Senior Investigative Trial Counsel
3/2010 - 9/2012

New Mexico Judicial Standards Commission
www. nmjsc.org
111 Lomas NW Suite 220
Albuquerque, New Mexico 87102
505-222-9353

Hours worked per week: 55
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: Randall Roybal
- Executive Director
May we contact this employer? Yes

Duties
Investigated complaints against New Mexico judges for violations of the Code of Judicial Conduct.
Assisted in identifying deficiencies in New Mexico's judicial system competencies, such as decreased
skills, improper behaviors, and attitudes which impaired the judicial system's performance.
Researched, drafted, and argued petitions before the New Mexico Supreme Court. Worked with
courthouse staff members across the state to review judicial performance. Litigated complex cases in
which nine judges resigned or were removed within a 12-month period, which constituted one-third of
all removal/resignations nationwide during that time period.
Reason for Leaving
Career Advancement
Deputy District Attorney
11/1999- 3/2010

Office of the District Attorney
520 Lomas NW
Albuquerque, New Mexico 87102
(505) 841-7100

Hours worked per week: 55
Monthly Salary: $0.00
#of Employees Supervised: 7
Name of Supervisor: Gary Cade Chief Deputy District Attorney
May we contact this employer? Yes

Duties
Deputy in charge of the Economic and Organized Crime Divisions. Supervised a staff of eight to
prosecute highly complex business-related crimes. Partnered with numerous business managers of
varying sizes to identify employees who committed internal fraud.
Reason for Leaving
Better position at Judicial Standards
Adjunct Faculty
5/2002- 7/2002

Hours worked per week: 6
Monthly Salary: $0.00
May we contact this employer? Yes

TECHNICAL VOCATIONAL INSTITUTE/CENTRAL NEW MEXICO
www.cnm.edu
525 Buena Vista Dr SE
Albuquerque, New Mexico 87106
505-224-3000
Duties
Taught Evidence course to Paralegal Studies majors. Drafted original project and writing assignments
based upon reported cases which I had prosecuted. Received very positive feedback from all students.
Reason for Leaving
Term position
Deputy District Attorney
8/1997- 11/1999

Office of the District Attorney
Santa Fe, New Mexico 87501
505-660-6446

Hours worked per week: 50
Monthly Salary: $0.00
#of Employees Supervised: 8
Name of Supervisor: Henry Valdez District Attorney
May we contact this employer? Yes

M005753

Duties
Managed the Family Violence Unit. Supervised staff of eight to prosecute all domestic violence cases
and crimes against children in Santa Fe, Rio Arriba, and Los Alamos counties. Trained over 300 area
law enforcement officers to effectively Investigate domestic violence cases. In addition, carried a
caseload of over 45 complex felonies. Tried over 10 felony trials, with no acquittals. Tried a rape case
televised on Court TV.
Reason for Leaving
Wished to work in Albuquerque
Contract Attorney
3/1997- 1/1998
Administrative Office of the Courts
Santa Fe, New Mexico 87501

Hours worked per week: 25
Monthly Salary: $0.00
Name of Supervisor: Han. Nan Nash
- Judge
May we contact this employer? Yes

Duties
Reviewed judicial practices statewide in state, municipal, magistrate, and tribal courts regarding
issuance of Domestic Violence Orders of Protection. Organized committee which included tribal judges,
law enforcement officers, district attorneys, district court judges, and victim advocates from across the
state to determine best practices. Drafted standardized form petitions for Orders of Protection,
Temporary Orders, and Final Orders of Protection based upon review of systems.
Reason for Leaving
Better position at Santa Fe DA's
Assistant City Attorney
8/1994- 8/1996

Office of the District Attorney
335 S Miller Ave
Farmington, New Mexlco 87401
505-599-9810

Hours worked per week: 55
Monthly Salary: $3,333.00
# of Employees Supervised: 2
Name of Supervisor: Darryl Jiles Deputy District Attorney
May we contact this employer? Yes

Duties
Rapidly advanced to prosecuting the most serious and complex felonies in State District Court, which
involved preparing for and participating in formal hearings and trials. Tried numerous felony cases and
presented dozens of felony Preliminary Hearings in local Magistrate Court. After a four week trial,
convicted and obtained the death penalty against a defendant who raped and murdered a teenager.
Successfully tried serial rapist whose identity was based only upon DNA evidence. Responsible for legal
research and writing for a continuing case load of approximately 250 cases. Lead trial attorney for half
of Career Criminal Unit cases; second chair in the remaining ones.
Reason for Leaving
Relocated to Albuquerque
Certificates and Licenses
Type: Member of the State Bar of Indiana (Inactive)
Number:
Issued by: Indiana Supreme Court
Date Issued: 1 /1993

Date Expires:

Type: Member of State Bar of Colorado (Inactive)
Number:
Issued by: Supreme Court of Colorado
Date Issued: 6/1995

Date Expires:

Type: Member of State Bar of New Mexico
Number:
Issued by: State Bar of New Mexico
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Date Issued: 9 /1992

Date Expires:

Skills
Office Skills
Typing:
Data Entry:

:

Additional Information
References
Professional

Cameron, David
Pastor, Former Chair Police Oversight Commission
Albuquerque, New Mexico 87106

Professional

Brody, Ph.D., CPA, CFE, CFF, CGMA, FCPA, Rich
Douglas Minge Brown Professor of Accounting, Daniels Fund
Business Ethics Fellow
University of New Mexico
Albuquerque, New Mexico 87106

brody©mqt.unm.edu
Professional

Perlman, PhD, Bruce
Professor of Public Administration
University of New Mexico
Albuquerque, New Mexico 87106
(505) 321-3642
bperlman@unm.edu

Resume
Text Resume

Attachments
Attachment

FileName

File Type

R Hammer Resume 2015.pdf

R Hammer Resume 2015.pdf

Resume

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions 1 or in a current Active
military 1 Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active1 Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A: E31754
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
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A:

6.

Q:

If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:

7.

Q:

Are you receiving a PERA pension?

A: Neither of these

-

Supplemental Questions
1.

Q:

Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: Maurer School of Law, Indiana University, Bloomington, IN

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

-

6.

Q:

Select the number of years of work experience you possess which relate to this position.

A: 13 or more years

7.

8.

Q:

Briefly describe your experience in criminal investigation.

A: I worked as a Deputy District Attorney and Assistant District Attorney in Albuquerque, Santa
Fe and Farmington District Attorney Offices. I prosecuted all types of crimes, including violent,
white collar, drug, domestic violence, property and drugs.
------·-~-~~

Q:

-

Briefly describe your experience with administrative and judicial processes, policies and
procedures.

A: At the Independent Review Office and Civilian Police Oversight Agency, I have been the
supervised administrative investigations of police officers and made recommended findings. As
Senior Trial Investigative Trial Counsel the NM Judicial Standards Commission, I investigated
and prosecuted administrative actions against New Mexico judges and argued before the NM
Supreme Court. I was a member of the Supreme Court 1S Criminal Procedures Rules Committee
to develop and amend criminal procedural rules for New Mexico District Courts. As a
prosecutor, I became very familiar with judicial processes, policies and procedures.
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Robin S. Hammer
Albuquerque, NM 87107 · (

Professional Awards and Associations
Awarded "Prosecutor with the Most Legal Impact," 1995 by New Mexico Prosecutors Assoc.
Member of the State Bars ofNew Mexico, Colorado (inactive), and Indiana (inactive)
Member National Association for Civilian Oversight of Law Enforcement

Education
J.D., Indiana University, Cum laude, May 1992.
Assistant Editor-in-Chief of The Adelphia Law Journal.
Recipient of the Gordon S. Eslick Fellowship.
Ranked in top 25% of class; Dean's List.
B.A., Indiana University, School of Arts and Sciences, May 1984.

Legal Experience
Acting Executive
Director/
Independent Review
Officer

CIVILIAN POLICE OVERSIGHT AGENCY/
Albuquerque, NM
INDEPENDENT REVIEW OFFICE
September 2012 through present
In charge of investigating and proposing findings on all citizen complaints
filed against the Albuquerque Police Department (APD). Lead an
administrative staff of investigators and support staff. Review the
administrative investigations of all Officer-Involved-Shooting cases and
make findings regarding whether the officers' use of force conformed to
Standard Operating Procedures. Present my findings in all cases to the
Police Oversight Board at a monthly televised public meeting. Make
policy recmmnendations to the APD Chief of Police.

Senior Investigative
Trial Counsel

JUDICIAL STANDARDS COMMISSION
Albuquerque, NM
March 2010 through September 2012
Investigated complaints against New Mexico judges for violations of the
Code of Judicial Conduct. Prepared and presented trials on the merit to the
Judicial Standards Commission. Researched, drafted and argued petitions
on behalf of the Commission before the New Mexico Supreme Court.
Litigated cases in which nine judges resigned or were removed within a 12
month period, which constituted one-third of all removal/resignations
nationwide during that time period.

Deputy District Attorney

OFFICE OF THE DISTRICT ATTORNEY
Albuquerque, NM
November 1999 tlu·ough March 20 I 0
Deputy in charge of the Organized Crime Division. Selected to prosecute
the most complex non-violent crimes in the office. My case load included
Racketeering prosecutions involving various criminal schemes. Also in
charge of the Economic Crimes Division. Prosecuted violent and gang
crimes, including dmg, murder, rape and vehicular homicide cases.
Researched, drafted and argued dozens of complex legal motions.

Committee Member

CRIMINAL PROCEDURE RULES COMMITTEE
Albuquerque, NM
January 2004-January 2009
Selected by the N.M. Supreme Court to assist in the drafting of mles for
criminal practice in state district courts. Participated in several significant
changes to the Rules of Criminal Procedure.
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Robin Hammer
Part-time Instructor

TECHNICAL VOCATIONAL INSTITUTE
Albuquerque, NM
May 2002 - July 2002
Taught Evidence course to Paralegal Studies majors. Drafted original
project and writing assignments based upon reported cases which I had
prosecuted. Received positive feedback from all students.

Deputy District Attorney

OFFICE OF THE DISTRICT ATTORNEY
SantaFe,NM
August 1997- November 1999
Managed the Family Violence Unit. Supervised four attomeys prosecuting
all domestic violence cases and crimes against children in Santa Fe, Rio
Arriba and Los Alamos counties. In addition, carried a case load of over 45
complex felonies. Tried over I 0 felony trials, with no acquittals. Trained
over 300 area law enforcement officers to effectively investigate domestic
violence cases. Tried a rape case televised on Court TV.

Contract Attorney

ADMINISTRATIVE OFFICE OF THE COURTS
Santa Fe, NM
March 1997- January 1998
Staff Attomey to Committee to Standardize Domestic Violence Order of
Protection Fonns. Organized committee that included tribal officials, law
enforcement officers, district attomeys, district court judges, and victim
advocates from across the state. Drafted standardized form petitions for
Orders of Protection, Temporary Orders and Final Orders of Protection.

Contract Attorney

MADISON, HARBOUR, MROZ & BRENNAN
Albuquerque, NM
February 1997 - August 1997
In charge of organizing all discovery for a complex product liability and
construction civil suit involving several thousand docmnents. Prepared for
the taking of numerous depositions and assisted with discovery matters.

Assistant District Attorney OFFICE OF THE DISTRICT ATTORNEY
Farmington, NM
August 1993- January 1994; August 1994- August 1996
Rapidly advanced to prosecuting the most serious and complex felonies in
the office as one of two Career Criminal Unit prosecutors. After a four
week trial, convicted and obtained the death penalty against a defendant
who raped and murdered a teenager. Convicted serial rapist whose identity
was based only upon DNA evidence. Responsible for legal research and
writing for a continuing case load of approximately 250 cases. Lead
trial attomey for half of Career Criminal Unit cases; second chair in the
retnaining ones.
Assistant District Attorney OFFICE OF THE DISTRICT ATTORNEY
Albuquerque, NM
Janumy 1994 -August 1994
Prosecuted misdemeanor cases in Albuquerque's Metropolitan Court.
Responsible for prosecuting docket of over 100 cases a week, including
DWI, domestic violence and stalking. Trained junior attomeys in trial
practice and case management.
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Robin Hammer
Contract Attorney

Albuquerque, NM
October 1992- July 1993
Researched various legal issues on a contract basis, including jurisdiction,
civil procedw-e, and insurance law. In charge of an appeal assessment of
state estate tax liability. Took or defended over 45 depositions on a wide
range of matters.

Pamlegal

New York, NY
CRAVATH, SWAINE & MOORE
November 1988- August 1989
Contract paralegal case manager at 400 attorney finn. Main case
involvement was in General Motors v. Perot, a contract action involving
large multi-national companies. In charge of a team of paralegals which
prepared the case for trial. Billed over 1800 hours in six months.

Selected Prior Business Experience
Operations Managet·,
Company Manager

MCHUGH, ROLLINS & ASSOCIATES
New York, NY
December 1986- October 1987
In charge of business operations for New York's largest theatrical prop
building shop. Also assisted in supervising crews to build props for
Broadway shows, including Les Miserables and Phantom of the Opera.

Properties Department

SANTA FE OPERA
Santa Fe, NM
May-August 1983, 1984, 1986, 1988
Constmcted theatrical properties for five world-class operas evety opera
season. Worked with world-renowned set desiguers and scenic artists.
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Name:

NAN E. ERDMAN

Address:
Rio Rancho, New
Mexico 87144 us

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification Preference: Email
Month and Day of
Birth:

P!>rsonal Information
Driver's License:
Can you 1 after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes
Master's Degree

Preferences

Are you willing to relocate?

$90,000.00
per year
No

Types of positions you will accept:
Types of work you will accept:

Regular
Full Time

Preferred Salary:

Day,

Types of shifts you will accept:

Evening

Objective
I have spent my entire career working to Improve New Mexico, and I intend to continue
to work toward that goal. Working for Paul Kennedy I have flied numerous lawsuits
against City of Albuquerque/ the State of New Mexico and various counties In an effort
to help those that have had their constitutional rights violated by state actors. My goal
is to take on a role that helps brings law enforcement and the community together to
work toward the elimination of the use of excessive force.
Education
Professional
UNIVERSITY OF NEW MEXICO SCHOOL OF LAW
8/2002 - 5/2005
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor: Clinical
Degree Received: Professional

College

Did you graduate: Yes
College Major/Minor: English
Literatu re/Philosphy
Units Completed: 142 Semester
Degree Received: Bachelor's

UNIVERSITY OF NEW MEXICO
9/1983- 7/2002
Albuquerque/ New Mexico

Work Experience
ASSOCIATE ATTORNEY
1/2013- 6/2015
PAUL KENNEDY & ASSOCIATES
201 Twelfth Street, NW
Albuquerque, New Mexico 87102
505-842-8662

Hours worked per week: 40
Monthly Salary: $6,800.00
# of Employees Supervised: 0
Name of Supervisor: Paul J. Kennedy Senior Partner
May we contact this employer? No

Duties
Responsible for all aspects of plaintiff civil rights litigation, including
client intake, writing complaint/ discovery/ motion practice/ settlement
negotiations and trial preparation. Practice primarily in federal court, with some cases in state court.
Case load also includes complex insurance fraud and personal injury matters.
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Reason for Leaving
Firm did not pay payroll taxes for 2013 or 2014

ASSISTANT ATTORNEY GENERAL, LITIGATION
DIVISION
9/2007- 1/2013
OFFICE OF THE NEW MEXICO ATTORNEY GENERAL
www.nmag.gov
408 Galisteo
Santa Fe, New Mexico 87501
505-827-6088

Hours worked per week: 40
Monthly Salary: $5,416.00
#of Employees Supervised: 0
Name of Supervisor: David Thomson Deputy Attorney General
May we contact this employer? Yes

Duties
Responsible for all aspects of complex litigation on behalf of the state, and primary attorney
representing New Mexico in the national
Tobacco Master Settlement Agreement litigation as well actions against pharmaceutical and securities
companies in fraud, consumer
protection and statute-based claims on behalf of the state. Extensive
legislative experience including hearing testimony, bill drafting, bill
analysis and lobbying, representing judges and state agencies on writs to the Supreme Court, including
oral argument, and working with state
agency counsel.
Reason for Leaving
To return to work for Paul Kennedy, who had just come off the Supreme Court bench and needed an
associate in his firm.

ASSOCIATE ATTORNEY
9/2005 - 9/2007
KENNEDY & HAN, P.C
201 Twelfth Street, NW
Albuquerque, New Mexico 87102
505-867-6747

Hours worked per week: 40
Monthly Salary: $4,800.00
#of Employees Supervised: 0
Name of Supervisor: Mary Y.C. Han Partner
May we contact this employer? No

Duties
Responsible for all aspects of plaintiff civil rights litigation, including drafting complaints1 conducting
discovery, taking and defending depositions, motion practice, hearings, trial preparation and
settlement negotiation, and appellate briefs. Additional experience in criminal defense, personal injury,
medical malpractice, employment rights, and domestic relations.
Reason for Leaving
Wanted to obtain a broader range of experience.

PROFESSOR NORMAN BAY- TUTOR, RESEARCH
ASSISTANT
7/2003 - 7/2005
University of New Mexico School of Law
1117 Stanford, NE
Albuquerque, New Mexico 87131
505-277-0068

Hours worked per week: 15
Monthly Salary: $510.00
#of Employees Supervised: 0
Name of Supervisor: Norman C. Bay Professor of Law
May we contact this employer? Yes

Duties
Tutor for criminal law classes, research in advocacy for incarcerated
individuals with innocence claims.
Reason for Leaving
Graduated from Law School

RESEARCH ASSISTANT

Hours worked per week: 15
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11/2003 - 7/2005
University of New Mexico School of Law
1117 Stanford, NE
Albuquerque, New Mexico 87131
505-277-0068

Monthly Salary: $510.00
#of Employees Supervised: 0
Name of Supervisor: James W. EllisProfessor of Law
May we contact this employer? Yes

Duties
Research assistant and student team leader for four amicus briefs on issues related to criminal
sentencing of persons with mental disabilities.

Reason for Leaving
Graduated from Law School
JUVENILE JUSTICE OMBUDSMAN PROJECTEXTERNSHIP

9/2004 - 5/2005
University of New Mexico School of Law
1117 Stanford, NE
Albuquerque, New Mexico 87131
505-277-0068

Hours worked per week: 15
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Peter Cubra Attorney
May we contact this employer? Yes

Duties
Assisted attorney Peter Cubra with his work regarding state juvenile
detention facilities, continued with project in clinical practicum with
Professor April Land.

Reason for Leaving
Graduated from Law School
CHILDREN'S CODE TASK FORCE - EXTERNSHIP

9/2004 - 2/2005
University of New Mexico School of Law
1117 Stanford, NE
Albuquerque, New Mexico 87131
505-277-2146

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 0
Name of Supervisor: April Land Professor of Law
May we contact this employer? Yes

Duties
Assisted Task Force in preparing proposed amendments to the New
Mexico Children's Code sections on abuse and neglect.
Reason for Leaving
Position was only for one legislative session

Paralegal
1/1981- 6/1988
LITIGATION PARALEGAL VARIOUS FIRMS
PHOENIX, Arizona

Hours worked per week: 40
Monthly Salary: $3,000.00
# of Employees Supervised: 0
May we contact this employer?

Duties
Experience in patent infringement, breach of contract, forfeiture,
antitrust and contract cases. Organized and managed discovery in large document cases 1 supervised
computerization of discovery
documents 1 drafted discovery, deposition preparation and abstraction, trial preparation and assistance.
Reason for Leaving
Became a stay-at-home parent1 went to college/ then law school.

Certificates and Licenses
Type: New Mexico State Law License
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Number: 23124
Issued by: New Mexico State Bar
Date Issued: 9/2005

Date Expires:

Skills

.

Office Skills
Typing:
Data Entry:

Additional Information
Honors & Awards
Juris Doctor, Cum Laude

Honors & Awards
Atkinson Kelsey Award for Excellence, Award for Clinical Honors

References
Professional
Ellis, James E.
Professor, University of New Mexico School of Law
Albuqueque, New Mexico 87131

Professional
Thomson, David K.
Deputy Attorney General/now Judge
225 Montezuma Ave
Santa Fe, New Mexico 87504
505-455-8250
Professional

Fuqua, Scott
New Mexico Attorney General Litigation Division Director/
now Fuqua Law & Policy
Fuqua Law & Policy, P.C.
PO Box 32015
Santa Fe , New Mexico 87594
(505) 982-0961
scott®fugualawpolicy.com
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City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]

A:

No
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3. Q: Do you have relatives working for the City of Albuquerque?

A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questio.ns
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited Jaw school?
A: Yes

2. Q: If you possess a professional Jaw degree Identify the accredited Jaw school.
A: University of New Mexico School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 2 years to less than 3 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 9 years to Jess than 10 years
7. Q: Briefly describe your experience in criminal investigation.
A: In prosecuting cases for the New Mexico Attorney Generai 1S office against tobacco companies
that did not comply with state statutes, I worked with an investigator to gather information
and evidence. I also worked with an investigator while prosecuting law enforcement officers
under the Law Enforcement Academy Board.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: During the four and 1/2 years I worked for Paul Kennedy, I had nearly a full docket of
plaintiff's civil rights cases. I worked on those cases from intake to trial, working closely with
the clients, primarily in Federal Court, but also in state court. These cases involve a great deal
of motion practice, since many defendants file motions to dismiss or motions for summary
judgment based on qualified immunity. While at the Attorney General's Office, I did
administrative prosecutions for numerous state boards, including the Law Enforcement
Academy Board. In that capacity, I also reviewed the Board's policy making procedures to
ensure that they were both legal and functional. I also made recommendations for rule and
statutory changes. Working on the Tobacco enforcement I drafted statute amendments.,
testified before numerous legislative committees and lobbied on behalf of bills proposed by the
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Attorney General.
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NAN E. ERDMAN
, Rio Rancho, New Mexico 87144

EDUCATION
MAY 2005
UNIVERSITY OF NEW MEXICO SCHOOL OF LAW, Albuquerque, New Mexico
Juris Doctor, Cum Laude
Atkinson Kelsey Award for Excellence, Award for Clinical Honors
JULY 2002
UNIVERSITY OF NEW MEXICO, Albuquerque, New Mexico
Bachelor of Atis, English Literature, Philosophy Minor,
GPA: 3.9/4.0
ADMITIED TO PRACTICE
State ofNew Mexico
United States District Comi for the District ofN ew Mexico
Tenth Circuit Comi of Appeals
LEGAL EXPERlENCE
January 2013
to Present

PAUL KENNEDY & ASSOCIATES, P .C. ASSOCIATE ATTORNEY
Responsible for all aspects of plaintiff civil rights litigation in the areas
of Fomih and Fourteenth Amendment claims and employment claims.
Responsibilities include client intake, researching claims, preparing the
complaint, discovery, motion practice, settlement negotiations and trial
preparation. Practice in federal and state comi. Case load also includes
complex insurance fraud and personal injury matters.

September 2007 OFFICE OF THE NEW MEXICO ATTORNEY GENERAL
to January 2013 ASSISTANT ATTORNEY GENERAL, LITIGATION DIVISION
Responsible for all aspects of complex litigation on behalf of the state,
and primary attomey representing New Mexico in the national
Tobacco Master Settlement Agreement litigation as well actions
against pharmaceutical and securities companies in fraud, consumer
protection and statute-based claims on behalf of the state. Extensive
legislative experience including hearing testimony, bill drafting, bill
analysis and lobbying, representing judges and state agencies on writs
to the Supreme Court, including oral m·gument, and working with state
agency counsel.
October 2005
to Sept. 2007

KENNEDY &HAN, P.C. ASSOCIATE ATTORNEY
Responsible for all aspects of plaintiff civil rights litigation, including
drafting complaints, conducting discovery, talcing and defending
depositions, motion practice, hem·ings, trial prepmation and settlement
negotiation, and appellate briefs. Additional experience in criminal
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law, personal injury, medical malpractice, employment rights, and
domestic relations.
July 2003 to
July 2005

Nov. 2003 to
July 2005

Sept. 2004 to
Feb. 2005

Sept. 2004 to
May2005

PROFESSOR NORMAN BAY- TUTOR, RESEARCH ASSISTANT

Tutor for criminal law classes, research in advocacy for incarcerated
individuals with innocence claims.
PROFESSOR JAMES W. ELLIS- RESEARCH ASSISTANT -

Research assistant and student team leader for four amicus briefs on
issues related to criminal sentencing of persons with mental disabilities.
CHILDREN'S CODE TASK FORCE - EXTERNSHIP

Assisted Task Force in preparing proposed amendments to the New
Mexico Children's Code sections on abuse and neglect.
JUVENILE JUSTICE OMBUDSMAN PROJECT- EXTERNSHIP /CLINIC

Assisted attorney Peter Cubra with his work regarding state juvenile
detention facilities. Continued with project in clinical practicum with
Professor April Land.
RELEVANT WORK EXPERIENCE

Jan. 1981 to
June 1988

LITIGATION PARALEGAL VARIOUS FIRMS, PHOENIX ARIZONA

Experience in patent infi·ingement, breach of contract, forfeiture,
antitmst and contract cases. Organized and managed discovery in
large document cases, supervised computerization of discovery
documents, drafted discovety, deposition preparation and
absh·action, trial preparation and assistance.

REFERENCES
Honorable David K. Thomson, former New Mexico Assistant Deputy Attorney General
Scott Fuqua, former Litigation Division Director, New Mexico Attorney General
James W. Ellis, Professor, University ofNew Mexico School of Law
April Land, Associate Dean of the University of New Mexico School of Law Clinic
Norman C. Bay, Commission Chairman, Federal Energy Regulatory Commission
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 25049919
Name:

Michael Timm

Address:
Albuquerque, New
Mexico 87112 US

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work In the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

No

Types of positions you will accept:
Types of work you will accept:

Regular
Full Time
Day , Evening 1
Night, Rotating I
Weekends , On Call
(as needed)

Types of shifts you will accept:

Objective
I seek to assist the Police Oversight Board in its duties. As a civil rights attorney
and the son of a retired Albuquerque Police Department Officer I am uniquely
qualified to hold this position. I will empathize with both officers and the citizens
involved in the complaints and assist in the objective review of any allegations.
My work on police misconduct cases has also made me familiar with state and
federal law and APD's standard operating procedures.

Education
Professional
University of New Mexico School of Law
8/2011- 5/2014
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor: Law, Magna Cum
Laude
Degree Received: Professional

College

Did you graduate: Yes
College Major/Minor: Double MajorPhilosophy & Political Science
Degree Received: Bachelor's

University of New Mexico
8/2007 - 5/2011
Albuquerque, New Mexico
Work Experience
Associate Attorney
9/2014 - Present
Kennedy Kennedy & Ives, LLC
Albuquerque, New Mexico

Hours worked per week: 55
Monthly Salary: $5,000.00
# of Employees Supervised: 3
Name of Supervisor: Joseph Kennedy Partner
May we contact this employer? No

Duties
I handle all aspects of litigating civil rights cases before trial and appellate courts.

Reason for Leaving
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Have not left yet
Law Clerk
12/2012- 9/2014
Kennedy Kennedy & Ives, LLC
1000 Second ST NW
ALBUQUERQUE, New Mexico 87102
5052441400

Hours worked per week: 25
Monthly Salary: $1,250.00
#of Employees Supervised: 0
Name of Supervisor: Joseph Kennedy-

Partner
May we contact this employer? No

Duties
During law school and while studying for the bar exam I drafted dispositive motions, motions in limine,
jury instructions, bench briefs, pleadings, and assisted with appellate briefing. I also assisted in
preparing CLE materials.

Reason for Leaving
did not leave, was hired as an associate
Judicial Extern to Senior Judges James Parker and C. Hours worked per week: 20
Leroy Hansen
Monthly Salary: $0.00
Name of Supervisor: Virginia Loman 1/2013- 5/2013
Career Clerk
United States District Court, District of New Mexico
May we contact this employer? Yes
Albuquerque, New Mexico
Duties
As an extern I drafted legal memoranda for chambers clerks which were later used to draft
Memorandum Opinion Orders on dispositive issues. I also drafted jury instructions and observed trials
and hearings. Most importantly, I become comfortable with the district courts in Albuquerque and the
CM/ECF system.
Reason for Leaving
end of internship
Judicial Extern to The Honorable Alan M. Malott
5/2012- 7/2012

New Mexico State Court1 Second Judicial District
Albuquerque, New Mexico

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Alan Malott- Judge
May we contact this employer? Yes

Duties
As an extern I observed trials and hearings and assisted with general chambers functions/ even serving
as bailiff on one occasion.
Reason for Leaving
end of externship
Legal Assistanti Law Clerk when I got into law
school
7/2010- 5/2012

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Ben Davis - Attorney
May we contact this employer? Yes

The Davis Law Firm, LLC & Parnall Law Offices
ALBUQUERQUE, New Mexico
Duties
During my first year of law school I drafted pleadings/ discovery and legal memoranda. I also wrote
firm website and blogging content.

As a legal assistant I regularly handled a variety of legal drafting and administrative assignments. I
also gained a working knowledge of Microsoft Word and Adobe Professional by compiling notebooks
and demonstrative exhibits for use at trial.
Reason for Leaving
law school commitments
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Office Assistant/Courier
12/2009- 7/2010

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Slease and Martinez, P.A
Albuquerque, New Mexico
Duties
As an office assistant I filed and delivered documents to the association of counties, Bernalillo County,
the City of Albuquerque and various courts. I also performed other administrative duties.

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? Yes

Sales Lead
10/2007 - 11/2009
Buckle, Inc
Albuquerque, New Mexico

Duties
Sold high-end denim and fashion products on commission.
Received teammate excellence award for sales and management contributions.
Assisted In the management of teams ranging from 2-10 employees, participated in store planning and
direct customer service, closing tasks and receipt of freight from corporate.
Contributed to opening of a new store (May 2008).

dual store responsibility (January 2009
1/2009 - 10/2009

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? Yes

Sears
Albuquerque, New Mexico
Duties
sold lawn and garden equipment and tools
Reason for Leaving
better opportunity

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Legal Assistant
2/2009 - 10/2009

Whitener Law Firm, P.A
Albuquerque, New Mexico
Duties
As a legal assistant my primary role was to meet with clients, gather supporting evidence, and draft
pre-litigation demand letters.
Non-legal Work Experience:

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Event Sales
3/2006 - 3/2007

Zia Graphics/ Graphic Industries Inc
Albuquerque, New Mexico
Duties
sold memorabilia at various locations and events

Certificates and Licenses
Type: Bar Admission
Number:
Issued by: State Bar of New Mexico
Date Issued: 9 /2014

Date Expires: 9/2025
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Type: Bar Admission
Number:
Issued by: United States Court of Appeals for the Tenth Circuit

Date Issued: 10 /2014

Date Expires: 10/2025

Type: Bar Admission
Number:

Issued by: United States District Court for the District of New Mexico
Date Issued: 11 /2014

Date Expires: 11 /2025

Skills

.

Office Skills
Typing:
Data Entry:

Additional Information

j

Professional Associations
New Mexico Trial Lawyers' Association

Professional Associations
New Mexico Criminal Defense Lawyers' Association

Professional Associations
State Bar of New Mexico (student committee membership)
Honors & Awards

Juris Doctor, magna cum laude 1 May 2014
Honors & Awards

Honors: Tort Scholar Award (2014)

-

"

-·

Honors & Awards

CALI Award: Torts (Fall 2011)
----~-------------~---~-------··~-·-·••W·•--•--~-~·--·~-~-~-~--··--------•a-•--

Honors & Awards

CALI Award: Contracts I (Fall 2011)
-~---~·--·-----~-~---·-~·------~---~-----~-----·-----~---~·-~-~---~,~--··--------~----~--~-~-----~--

Honors & Awards

CALI Award: Federal Motions Practice (Fall 2013)
···--------··------~------~-----"·"- ------~-~----·---···---~--

--~-~-«~---~----·

..

~--------~-~·-·"-·"·~---~-

.

-~--,.···~-- --~

""----~--~-~~-

Honors & Awards

Catron Family Merit Scholarship (Fall 2012)
~-~-~~~---··--•~-~··-~-··,.~--••••-~-•--•~"••~-~--·•-•u•~~-·--~~--··•.,•---~·u•

--~-----~-~----~-~ ---~--~--~-----~-~~---~---~--

Honors & Awards
Bachelor of Arts, Philosophy & Political Science, magna cum laude, May 2011
~-----~~--~----------~-·-~-~----~~---~-- --------~----~--~

·------------·----·--

Honors & Awards
UNM; Dean's List
.

.~ -----~-~---·-~-~·-·-···-

-----

·--·-----=--~--------~-----

------~--

Honors & Awards
Received teammate excellence award for sales and customer service
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Honors & Awards
Tort Scholar Award (2014)
Honors & Awards
New Mexico Law Review (2012-14)
Honors & Awards

UNM; Presidential Scholar

Professional Associations
Lawyers Professional Liability and Insurance Committee, State Bar of NM
Honors & Awards

UNM; Henry R. Johnston and Frances Lee Memorial Scholarships

References
Professional
Malott, Alan
Judge

Professional

Bach, George
Professor of Law
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City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military/ Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 1yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
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A:

7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

--

2. Q: If you possess a professional law degree identify the accredited law school.
A: University of New Mexico

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 2 years to less than 3 years

6.

Q: Select the number of years of work experience you possess which relate to this position.
A: 5 years to less than 6 years

7. Q: Briefly describe your experience in criminal investigation.
A: I investigate and coordinate the investigation of criminal defense and plaintiffs civil rights

cases.
8.

-

-

Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I file briefs with federal and state trial and appellate courts and I appear in front of the same. I
also often review APD internal documents including SOPs in litigating our cases.
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Michael L. Timm, Jr.
, Albuquerque, NM 87112- (
Education:
University of New Mexico School of Law, Albuquerque, NM
Juris Doctor, magna cum laude, May 2014
GPA:
3.60
Honors:
Tmt Scholar Award (2014)
New Mexico Law Review (2012-14)
CALI Award: Tmts (Fai12011)
CALI Award: Contracts I (Fail2011)
CALI Award: Federal Motions Practice (Fai12013)
Tutor: Evidence and Trial Practice (Fall2013)
Catron Family Merit Scholarship (Fall 2012)
University of New Mexico, Albuquerque, NM
Bachelor ofArts, Philosophy & Political Science, magna cum laude, May 2011
GPA:
3.81
Honors:
Presidential Scholar; Heruy R. J ohuston and Frances Lee Memorial
Scholarship; Dean's List
Legal Experience
Kennedy Kennedy & Ives, LLC, Albuquerque, NM
Associate Attorney: September 2014- present.
• I handle all aspects of litigating civil rights cases before trial and appellate courts.
• I also maintain my own clientele of tattoo artists for whom I do contract work.
Law Clerk: December 2012- September 2014
• During law school and while studying for the bar· exam I drafted dispositive motions,
motions in limine, jury instructions, bench briefs, pleadings, and assisted with
appellate briefing. I also assisted in preparing CLE materials.
United States District Court, District of New Mexico, Albuquerque, NM
January 2013- May 2013
Judicial Extern to Senior Judges James Parker and C. Leroy Hansen
• As an extern I drafted legal memoranda for chambers clerks which were later used to
draft Memorandum Opinion Orders on dispositive issues. I also ch·afted jury
instructions and observed trials and hearings. Most impmtantly, I become
comfortable with the distdct comts in Albuquerque and the CMIECF system.
New Mexico State Court, Second Judicial District, Albuquerque, NM
May 2012-July 2012
Judicial Extern to The Honorable Alan M Malott (civil division)
• As an extem I observed h·ials and hearings and assisted with general chambers
functions, even serving as bailiff on one occasion.
The Davis Law Firm, LLC & Parnall Law Offices, Albuquerque, NM
July 2010-November 2012
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Law Clerk-Davisfirm (August 2011-May 2012)
• Dming my first year of!aw school I drafted pleadings, discovery and legal
memoranda. I also wrote firm website and blogging content.
Legal Assistant- Farnall and Davis firms (July 201 0-August 2011)
• As a legal assistant I regularly handled a variety of legal drafting and adminish'ative
assignments. I also gained a working know ledge of Microsoft Word and Adobe
Professional by compiling notebooks and demonstrative exhibits for use at trial.
Slease and Martinez, P.A., Albuquerque, NM
December 2009-July 2010
Office Assistant/Courier
• As an office assistant I filed and delivered documents to the association of counties,
Bemalillo County, the City of Albuquerque and various comts. I also performed
other adminish'ative duties.
Whitener Law Firm, P.A., Albuquerque, NM
February 2009-0ctober 2009
Legal Assistant
• As a legal assistant my primary role was to meet with clients, gather supporting
evidence, and dmft pre-litigation demand letters.
Non-legal Work Experience:
Buckle, Inc., Albuquerque, NM
October 2007- November 2009
Sales Teammate
• Sold high-end denin1 and fashion products on commission.
• Received teannnate excellence award for sales and management conh·ibutions.
Sales Lead
• Assisted in the management of teams ranging from 2-l 0 employees, participated in
store plmming and direct customer service, closing tasks and receipt of fi·eight fi·om
corporate.
• Contributed to opening of a new store (May 2008).
• Promoted to dual store responsibility (January 2009.
Sears, Albuquerque, NM
Mm·ch 2007- October 2007
Sales Associate in Tools and Law and Garden - sold products and insurance plans
Zia Graphics/ Graphic Industries Inc., Albuquerque NM
March 2006- March 2007
Event Sales -sold memorabilia at various locations and events
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Professional Associations:
Bar Memberships:
• State Bar of New Mexico
• United States District Comt for the District of New Mexico
• United States Comt of Appeals for the Tenth Circuit
State Bar of New Mexico, Lawyers' Professional Liability and Insurance Committee
• Member (September 2014 -present)
• Chair, Subcommittee on Insmance Best Practices (December 2014-present)
American Association for Justice, member (September 2014-present)
• Attended Depositions College from September 19-21,2014.
New Mexico Trial Lawyers' Association, member (September 2014-present)
• Content editor and columnist (March 20 15-present)
New Mexico Criminal Defense Lawyers' Association, member (March 2015-present)
• Attended Trial Skills College from March 27-28, 2015.
New Mexico Trial Lawyer's Association, student member (January 2013-present)
• Federal Practice Seminar Attendee, Albuquerque NM (6 CLE credits)
State Bar of New Mexico (student committee membership)
• Law Practice Management Committee (Febmary, 2012-Febmary, 2013)
• Professional Liability and Insurance Committee (March, 2012-September 2014)
State of New Mexico Notary Public (commission expires Febmary 17, 20 19)
Non-legal Work Experience:
Buckle, Inc., Albuquerque, NM
October 2007- November 2009
• Received teammate excellence award for sales and customer service.
• Managed teams ranging from 2-10 employees and participated in store planning.
Sears, Albuquerque, NM
March 2007- October 2007
Sales Associate- Tools and Law and Garden
Zia Graphics/ Graphic Industries Inc., Albuquerque NM
March 2006- March 2007
Event Sales - assisted in setting up and selling memorabilia at various locations and events
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Publications:
Michael L. Tilmn Jr., "Federal Prohibition of Medical Marijuana in Pain Management: Undue,
Unilnpmtant, and Irrational," 17 HOLY CROSS J. L. & PUB. PoL'Y 78 (Spring 2013).
Michael L. Tinun, Jr., "Redefining Duty: The Futm·e ofNew Mexico Negligence Law and
Wrongful Conception After Provencio v. Wenrich." 44 N.M. L. REv. 253 (Spring 2014).
Michael L. Tinnu, Jr., "Defense and Indenmification of Commissioned Deputies under the Tmt
Claims Act." New Mexico Trial Lawyer, Vol. XXXXVI No. 3 (May/June 2015)

Athletic Accolades:
St. Pius X High School (Football)- 2003-2007)
• Coach-appointed captain; Wendy's® High School Reisman; State ofNew Mexico
Nmth-South All-star team; first-team all-state, first-team all-metro, first-team alldistrict (defensive end); Albuquerque metro area all-academic team.
Hobbies & Interests:
Spending quality time with my wife and daughter; trailmnning and hiking; weight and spin-bike
training; college football; music; altemative and tattoo mt; classical philosophy; target shooting;
and amateur digital photography.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 18, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabq.gov/cpoa
or
http:Uwww.cabq.gov/police
or
http:Uwww.justice.gov/crt/about/spl/findsettle.php#newmexico

Please provide the following information:
Name:
Firm/Employer:
Address:
Phone:

Michael L. Timm, Jr.
Kennedy Kennedy & Ives, LLC
NM 87112

1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
The goals of the settlement agreement between the City and the Deparhnent of Justice are to ensure police
integrity, increase transparency and accountability on the use of force, promote more effective law
enforcement, and strengthen public confidence in the Albuquerque Police Deparhnent. The CPO A's duty is
to aid the City and APD achieve these goals. With this in mind, over the next 12 months the CPOA must
reach out to the community to ensure it is aware of the procedures to make civilian complaints; ensure that
forms and infonnation pertinent to the complaint process are readily available; track trends of officer
interaction with various demographics; and independently and objectively investigate allegations of officer
misconduct in a timely manner. The CPOA must also work closely with APD brass to ensure that officers
who commit misconduct are held accountable till'ough fair and appropriate discipline. Finally, the CPOA
must work closely with officers to build trust and empower ethical officers to assist the CPOA increase
accountability within the department till'ough recommendations for policy changes and training.
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
While I was working for tl1e Buckle, Inc. as a sales lead I discovered that the store's assistant manager
was giving out his employee discount to various friends and family members conh·ary to corporate policy. I
reported the misconduct to my manager, which was difficult because my assistant manager was good friends witl1
the manager and was also someone I considered a close friend. When no action was taken, another lead and I went
to corporate. Our reporting resulted in some minor discipline of our manager and assistant manager.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
As an associate attorney at the Kennedy Kennedy and Ives, LLC law finn I am responsible for all aspects
of dish·ict court litigation and for briefing our appeals. After a period of h·ansition we were left hon'ibly
understaffed. New paralegals and legal assistants were eventually hired, and I asked them to interview clients and
help them complete discovery questiommires, and prepare appellate docmnents and appendices for filing. After
demonstrating how to complete fuese tasks, I made sure that none had any questions. I then periodically checked
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in on these tasks for weeks to ensure they were proceeding smoothly. Nonetheless, when the documents came
due, the tasks were incomplete. Rather than getting frustrated, I took it upon myself to stay late to support the staff
members and make sure that the work got done, and thereafter counseled them on how to effectively complete the
tasks in the future. I chose this course of action in the interest of fostering the staff members' trust in me and
willingness to more openly communicate difficulties in completing assignments in the future.
4. Which of your legal cases are you the most proud of and why?
When I first started working for the Kennedy finn I was in my second year in law school and was hired as
a law clerk. During that time the finn was months away from the Ilia! involving the shooting of Iraqi war veteran
Kenneth Ellis III by Albuquerque Police Officer Brett Lampiris-Tremba. The facts underlying this shooting are
summarized on page 13 of the Department of Justice's findings letter related to the Albuquerque Police
Department. The case was controversial because, even though a state judge found the shooting to be unlawful,
Mr. Ellis had been pointing a gun at his head throughout the encounter. The finn partners had just frred the finn's
only associate and I was heavily relied on to complete trial motions and memoranda on our claims and the
damages portion of the case. Ultimately, we were successful at trial and in staving off post-trial motions; we then
settled the City's appeal in the case for over 8 million dollars.
I am proud of the case for three reasons. I am proud that we took a controversial shooting case and held
the officer accountable for his actions through the civil justice system. I am proud that the firm was able to
recognize a legally unjustified shooting. And I am proud that we were able to bring awareness to the recklessness
with which APD was approaching mentally ill persons at the time. The knowledge we gained as a finn during the
Ellis case provided us with vital skills that were later employed to achieve a positive result for the family of James
Boyd, the homeless camper whose shooting sparked calls for reform of the department's use of force policies.
5.

Describe your investigative philosophy.
My investigative philosophy is to approach each case with an objective eye and to thoroughly review
available evidence, policy and law in reaching qualitative conclusions. I have employed this philosophy to review
potential cases at the request of the finn partners.

6. The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
When I was hired as a legal assistant at the Whitener Law Firm and later at the Davis Law Finn there
were a large number of dated cases that had not been reviewed or worked on since the signing of a retainer
agreement. I identified these cases and coordinated our efforts to resolve and organize them, including directing
another legal assistant in the course of investigating the cases and compiling evidence into settlement demand
letters with overview of our legal position and demands for payment. I am confident that I could resolve the
CPOA case backlog in the same manner.
7.

What is your vision for the CPOA?
My vision is that the CPOA will foster and rebuild trust between the Albuquerque Police Department and
the citizens of Albuquerque through providing impartial review and fair adjudication of complaints. I also
envision the CPOA as a valuable asset to the Deparhnent by supporting officers through providing training,
resmrrces, and suggestions for the Departroent' s continued improvement.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
I believe my strongest assets come from my varied life experience. I was born and raised in Albuquerque
and attended the University of New Mexico in pursuance of my undergraduate and law degrees. As an
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Albuquerque native, I understand the hea1t and soul of this city and have an appreciation of its best and worst
qualities. I am also the son of a retired APD officers who served in the schools, on SWAT, and as a detective. By
virtue of my childhood I grew up respecting police officers and have a real understanding of the sacrifice officers
and their families must endure in their pursuit of public service. As a civil rights lawyer, I have worked on cases
involving various police agencies, including APD. By virtue of my upbringing and doing this work I have gained
an understanding of the tools and tactics employed by APD officers. I have also gained a thorough understanding
of the law applicable to excessive force, as well as the Department's standard operating procedures and policies.
All of this life experience and knowledge will benefit the CPOA because it allows me to objectively assess
complaints in light of pertinent law and rules, while remaining sympathetic to both the complainant and officer
under investigation.
My final positive trait is also one that poses the greatest challenge for me and that I am working to
improve. At times, I can be overly-thorough and thoughtful about projects, which can delay their completion. This
trait will benefit the CPOA because I will do everything in my power to make sme that all cases brought before
me have been investigated to the fullest extent. On the other hand, I will work to improve on this trait to make
sure that it does not interfere with the CPOA's duty to resolve complaints in a timely manner.
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.

My job as an attomey causes me to interact with the described groups on a regular basis. Om law finn is
in contact with outreach groups associated with the homeless, and communicated with the Department of Justice
attorneys while it was investigating APD and proposing policy changes. I also regularly interact with elected
judges and stakeholders in the legal community as a member of various professional associations, such as the
Lawyer's Professional Liability and Insmance Committee of the State Bar ofNew Mexico.
As the youngest member of the Committee, I often reserve my comments and concems in deference to
more senior members. However, at one time I was forced to step in and suggest resolution of a conflict between
the civil defense bar and the Ilia! lawyers resulting from an article published by the committee. In the end, I
convinced these senior attomeys to put aside their differences and focus on the common goal which, at the time,
was providing all members of the bar with information about malpractice liability.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.

I believe that the questions were adequately stated and, coupled with my resume, provide you with an
understanding of my background any qualifications for the position.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

George L. Bach Jr., Partner
Garcia Ives Nowara LLC
201 3rd St NW Ste 480
Albuquerque, NM 87102-3484
(505) 899-1030
george@ginlawfirm.com
Mr. Bach was a professor of mine while I was in law school. He supervised and facilitated my first
publication, and was my supervisor when I served as a tutor for the school's evidence and Ilia! practice class.
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Carolyn Nichols, Partner
Rothstein Donatelli Hughes Dahlstrom Schoenburg & Bienvenu LLP
500 4th St NW Ste 400
Albuquerque, NM 87102-2174
(505) 243-1443
cmnichols@rothsteinlaw.com
Ms. Nichols is my official mentor for the State Bar's Bridge the Gap program. Because we work iu the
same area oflaw, I have worked collaboratively with her and she has a general understanding of the quality of my
work.
Alan M. Malott
Second Judicial District Court
PO Box 488
Albuquerque, NM 87103-0488
(505) 841-7474
albdamm@umcourts.gov
Judge Malott has been a mentor of mine since I served as an intem in his chambers during law school. He
can speak to my professionalism and dedication to the pursuit of justice.
Notice -If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 -CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 16378237
Name:

Karen K Summers

Address:
Albuquerque, New
Mexico 87108 US

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico,
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Maybe
Albuquerque or Santa Fe
Regular, Temporary
Full Time , Part Time , Per Diem
Day , Evening , Night , Rotating , Weekends , On Call (as
needed)

Objective
J.D. Specializing in health care
administration

Education
College
University of New Mexico
www.unm.edu
8/2002- 7/2015
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor: J.D. and Masters
Public/Health Administration
Units Completed: 40 Semester
Degree Received: Other

Work Experience

Self Employed J.D. Graphic Designer
1/2008 - 6/2015
Summers Law
5600 Gibson Blvd SE 477
Albuquerque, New Mexico 87108
5053017243

Hours worked per week: 40
Monthly Salary: $3,000.00
#of Employees Supervised: 2
Name of Supervisor: Karen Summers owner
May we contact this employer? Yes

Duties
Attorney
Reason for Leaving
Self-employed attorney
Certificates and Licenses
Type: Licensed New Mexico attorney - State Bar of New
Mexico
Number:
Issued by: State Bar of New Mexico
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Date Issued: 9 /2014

Date Expires:

Skills
Office Skills
Typing:
70
Data Entry: 80
other Skills
J. D. and Masters Health Administration Expert - 10 years
and 0 months

Additional Information
Additional Information
Education:

Licensed NM Attorney 2014
University Of New Mexico Masters in Health Administration
University Of New Mexico School Of Law, Juris Doctorate 2011
University Of New Mexico, B. A., Psychology, Cum Laude, 2007
Experience:
Intern UNM Management/Administration 2014
Extern Judge Michael E. Vigil's Office, New Mexico Court of Appeals 2010
Intern Senator Jeff Bingaman's Office, Albuquerque Fall 2007
Governor Richardson's New Mexico Fellow, Human Services, Santa Fe, Summer 2005
Mod rail, Sperling, Roehl, Harris & Sisk, P.A. (Legal Assistant)
City of Albuquerque, Legal Department- Paralegal Public Safety
Charles Berry, Trial Paralegal

Skills, Awards, Certificates:

Winner of the Fred M. Hart Prize for Excellence In Commercial Law (20 11)
State Bar NM Alternative Dispute Resolut

References
Professional

Aldrich, Ron
Program Director
UNM MHA program
Albuquerque, New Mexico 87131

(

Resume
Text Resume

Attachments
Attachment

FileName

File Type

KAREN KRISTINE SUMMERS B.docx

KAREN KRISTINE SUMMERS B.docx

Resume

coverlettercity.pdf

coverlettercity .pdf

Cover Letter

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions1 or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? (Reminder: please include your military experience in your employment history, and
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attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: 2000

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiv'mg a PERA pension?
A: Neither of these

Suppl10mentai.Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree Identify the accredited law school.
A: UNM School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.

A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 5 years to less than 6 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 5 years to less than 6 years
7. Q: Briefly describe your experience in criminal investigation.
A: As paralegal for City of Albuquerque Legal Department participated in criminal investigations re
APD
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Twenty years experience (see resume) with administratie and judicial processes, policies, and
procedures
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Name:

JAMES RICHARD
BROWN

Home Phone:
Email:
Former Last
Name:

Address:
Albuquerque, New
Mexico 87106 US
Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico,

Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

I live in Albuquerque.
Regular
Full Time , Part Time , Per Diem

Objective

Education

College
University of New Mexico School of Law
http://lawschool. unm .edu/
8/1988- 5/1991
Albuquerque, New Mexico

College
University of New Mexico
http://www.unm.edu/
[Unspecified Start]- 12/1977
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor: Juris Doctorate
Units Completed: 6 Semester
Degree Received: Other

Did you graduate: Yes
College Major/Minor: Biology
Units Completed: 8 Semester
Degree Received: Bachelor's

Work Experience
State District Court Judge
8/2006 - 12/2012

Fifth Judicial District Court in Eddy County
http://www. fifthd i strictcou rt. com/ contact. htm
102 N. Canal
Carlsbad, New Mexico 88220
(575) 885-4740

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Gary Clingman Chief District Judge (Lea County
Courthouse)
May we contact this employer? Yes

Duties
2006- 2012 State Trial Court Judge- general jurisdiction

I served as a trial judge in the state courts of New Mexico. I presided over bench and jury trials in the
l1ighest trial court level of the New Mexico Judiciary in the Fifth Judicial District Court in Eddy County,
Carlsbad, New Mexico. The Fifth District Court is a state government court and has original jurisdiction
of all felony criminal matters, domestic relations, probate/succession, adoption proceedings, child
abuse and neglect, all serious or complex torts, contract, and property matters, and all other civil
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proceedings. My caseload included cases from all of those areas.
With assistance from the Juvenile probation office, I started the Eddy County Juvenile Drug Court and
served as the presiding judge for just over three years as part of my regular court duties. Drug courts
are required to secure non-public funds preliminarily to demonstrate effectiveness. We received state
funding after about a year of operation. The Court still operates currently with a successor judge.
I supervised the staff of the Drug Court as well as my courtroom staff. My involvement In personnel
matters was pursuant to the NM Judicial Branch Personnel Rules and included procedures for step-wise
discipline of staff. I was charged with developing the emergency and security plan for the courthouse.

The Chief Justice of the NM Supreme Court appointed me as Water Law Judge for the Fifth Judicial
District. Along with the Chief District Judge and the other judges of the Fifth Judicial District I
participated in the administration of the district's affairs. As one of three district judges in Eddy County,
I was responsible for consulting with local, county and state agencies to ensure effective operation of
the local judicial system.
I was appointed by Governor Bill Richardson in 2006 but then lost the subsequent partisan election.
The Chief Justice of the New Mexico Supreme Court, Edward Chavez, reappointed me in 2007. I
survived the next election in 2008.

Reason for Leaving
My wife took a position In New Zealand. We moved there and stayed for two years.

Fifth Judicial District Public Defender
7/2003 - 8/2006
Fifth Judicial District Public Defender- State of New Mexico
http: 1jwww .lopd nm. us/index. ph p
211 N. Canal
Carlsbad, New Mexico 88220
(575)887-0224

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 34
Name of Supervisor: John Bigelow Chief Public Defender for the State of
New Mexico
May we contact this employer? Yes

Duties
Before the creation of the current Law Offices of the Public Defender1 I served as the
Fifth Judicial District Public Defender, at that time one of eight state-level administrative appointments
in the State of New Mexico Public Defender. The Fifth District office includes three large counties in
Southeastern New Mexico with a combined population of over 175 1 000. I administered the district
employees pursuant to the New Mexico personnel rules. The department was unionized and personnel
management included a fair amount of labor relations work.
I managed the four district law offices; I supervised 14 attorneys and 20 support-staff members. With
this staff1 I was charged with providing professional legal representation for Indigent criminal
defendants (roughly 90% of all criminal defendants in the District) in three district courts (New
Mexico's highest trial court) with ten district judges, and seven magistrate courts with nine
magistrates. I was responsible for recruiting and training the attorneys and staff and for managing the
department's mentoring program for the development of inexperienced attorneys. I was also
responsible for my own full caseload and handled many of the most serious cases in the district.
I was responsible for investigating several hundred criminal cases each year that ranged from very
simple misdemeanor cases with few witnesses to very complex, serious felony cases with dozens of
witnesses and items of evidence. I was charged with working with the three investigators in the District
to develop policies and procedures for conducting investigations. I trained new attorneys in the proper
methods for investigations and monitored them for compliance. I was responsible for administering the
Public Defender training and mentoring procedures for all attorneys in the District.

Annually, I defended 20 or more felony jury trials, conducted hundreds of hearings, and represented as
many as 250 clients with cases of varying degrees of seriousness. I was responsible for initiating the
appellate process for my clients when appropriate. I represented juvenile defendants, misdemeanants,
and felons (including one death penalty eligible client).
As one of eight District Defenders statewide, I participated in the administration and management of
the New Mexico Public Defender, a cabinet-level department of New Mexico state government. I
answered to Chief Public Defender and served at the pleasure of the Governor. My duties in that role
included participating in the development of statewide policy and procedures/ planning and executing
training workshops, and liaising with members of the New Mexico legislature, local governments,
community groups and civic leaders. I was appointed District Defender by Governor Bill Richardson and
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served in this role until he appointed me to the judgeship described above.
Reason for Leaving
I was appointed District Judge.

Managing Attorney
7/1997- 6/2003
New Mexico Public Defender
http://www .lopdnm. us/index. php
211 N. Canal
Carlsbad, New Mexico 88220
(575)887-0224

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 9
Name of Supervisor: Rebecca Reese Fifth Judicial District Public Defender
May we contact this employer? Yes

Duties
I served as the managing attorney for the Eddy County district office of the New Mexico Public
Defender in Carlsbad, New Mexico. I supervised three attorneys and a support staff of five. Using this
staff, I was charged with providing professional legal representation for indigent criminal defendants in
the Fifth Judicial District Court in Carlsbad (district courts are the highest trial courts in New Mexico).
Additionally, I was responsible for ensuring professional representation of misdemeanants in the
magistrate courts.

I assisted the District Defender in recruiting and training attorneys, and in managing a mentoring
program for the development of inexperienced attorneys. I was also responsible for my own caseload
and handled the most serious cases In Eddy County. Annually, I defended 20 or more felony jury trials,
conducted hundreds of hearings, and represented as many as 250 clients with cases of varying degrees
of seriousness. I was responsible for initiating the appellate process for my clients when appropriate. I
represented juvenile defendants, misdemeanants, and felons.
As a managing attorney, I worked with the District Defenders and other managing attorneys statewide
in the administration and management of the New Mexico Public Defender as a cabinet -level
department of New Mexico government. I was responsible for managing the staff of the Carlsbad
district office pursuant to the New Mexico personnel rules. The department was unionized and
personnel management included a fair amount of labor relations work.
Reason for Leaving
I was appointed Fifth Judicial District Public Defender
Trial Attorney
1/1991- 6/1997

New Mexico Public Defender
505 Marquette NW
Albuquerque, New Mexico 87102
(505) 369-3600

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 0
Name of Supervisor: Ralph Odenwald Second Judicial District Public Defender
May we contact this employer? Yes

Duties
I worked as an attorney for the New Mexico Public Defender in Albuquerque, New Mexico. I provided
legal representation for indigent criminal defendants in several capacities across seven years. I began
in a busy metropolitan misdemeanor court representing 80 - 100 clients per week in cases involving
DWI 1 domestic violence1 petty theft, simple assault and battery/ and other minor crimes.

Over the course of about the first three years, I conducted dozens of six-person jury trials, hundreds of
bench trials, and countless miscellaneous hearings. 1 later represented convicted misdemeanants in the
first level of their appeals. Part of effective representation of criminal defendants is case investigation. I
investigated several hundred criminal cases annually. Investigations included scene visits, review of
reports, photos and videos, interviews of witnesses and consultation with other attorneys and expert
witnesses. Additionally/ in about two years time, I completed dozens of formal, written appellate
proceedings.
As one of the first attorneys to use the new Metropolitan Court on-record appeals process, I
participated in developing the procedures for handling the new procedures. On-record appeals required
detailed briefing that was submitted to the District Court for an appellate decision.
In the last roughly four years time at this post, I provided legal representation for clients accused with
felonies. I served as first-chair in over 25 jury trials 1 second-chair in dozens of others, and defended
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dozens of clients in bench trials. I handled moderate to serious felony cases. I was also responsible for
initiating appeals for clients when appropriate. Once again, I was required to conduct dozens of
investigations annually to effectively represent my clients.
Reason for Leaving
I was promoted to managing attorney of the Carlsbad district office.
Technician, Pathologist's Assistant, Laboratory
Manager
4/1982- 7/1988

NM Office of the Medical Investigator
http://omi.unm.edu/
MSC07 4040; 1 University of New Mexico
Albuquerque, New Mexico 87131-0001
(505) 272-3053

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 11
Name of Supervisor: Suzanne Fetsco -

coo

May we contact this employer? Yes

Duties
I worked in the Morphology Laboratory at the New Mexico Office of the Medical Investigator (OM!) for
six years. OMI is the New Mexico government facility that conducts all forensic autopsies in the state
and is associated with the University of New Mexico, School of Medicine.

In the first two years I worked as a technician providing histology support for the forensic autopsy
service. The histology technician processed tissues and prepared thin sections cut from paraffin
embedded specimens suitable for light microscope analysis by the pathologists. From time to time we
were required to produce frozen sections.
In addition to my work as a histology technician, I assisted the pathologists at autopsy. In the six years
I spent there, I assisted at over 1,000 forensic autopsies and over 200 hospital autopsies.
The last four years of my time at OM! I served as the manager of the morphology laboratory. I
managed a staff of 11 pathologists' assistants and histology technicians. I was responsible for the
recruiting/ hiring, training, and supervising of all employees of the laboratory. I administered the
materials budget for the laboratory. I archived the photographs taken at autopsy and the related field
photography. I was responsible for the chain-of-custody of forensic evidence collected at autopsy and
its delivery to appropriate federal 1 state, and local law enforcement agencies.
I was part of a team that trained the field investigators statewide in the procedures to follow at
external examinations/ when securing chain-of-custody integrity, and when photographing the forensic
scenes in the field. In my role as manager of one of OMI's departments, I participated in developing
policies and procedures in the pathology laboratory, the administrative office/ and the field.
Reason for Leaving
To attend law school.
Certificates and Licenses

Skills
Office Skills
Typing:
Data Entry:

Additional Information
References

Professional
Shuler Gray, Jane
District Judge
Fifth Judicial District Court
102 N. Canal
Carlsbad, New Mexico 88220
(575) 887-7101
Professional

Pugh, Richard
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Second Judicial District Public Defender
Law Offices of the Public Defender
505 Marquette NW
Albuquerque, 87102
(505) 400-9535

Personal
McEntee, Mike

Resume
Text Resume

Attachments

.

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?

A:

No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A:

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A:
6.

Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Retired from another PERA entity

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: University of New Mexico School of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory/
or the District of Columbia?

A:

Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
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s. Q:

How many years of management experience do you possess related to this position?

A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: As a criminal defense lawyer, I investigated thousands of criminal complaints against my
clients. Case investigation by a defense lawyer is different in a several ways from the
investigations carried out by the primary police authorities but is every bit as rigorous. My
investigations included 1 where appropriate, scene visits, review of reports, interviews of
witnesses, review of video and audio recordings, examination of physical evidence,
consultation with relevant experts, and documenting findings and conclusions.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.

A: I worked for over 15 years in the NM Public Defender and roughly half of that time I was in
administrative positions. My work with the PD involved state-wide policy development as one
of eight senior administrators in the Department. As a NM district judge for roughly six years I
handled hundreds of civil and criminal cases including many cases of the highest complexity.
Four of my six years at the NM Office of the Medical Investigator I was the manager of the
Morphology Laboratory. At OM!, the Public Defender, and as a district judge, I spent over 13
years as a manager involved in development and administration of policies and procedures and
personnel administration.
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Name:

EDNA FRANCES
SPRAGUE

Home Phone:
Email:
Former Last
Name:

Address:
Albuquerque, New
Mexico 87104 US
Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico
Yes
Doctorate

Preferences
$90,000.00 per
year
No

Preferred Salary:
Are you willing to relocate?

Regular
Full Time
Day , Evening ,
Night , Weekends ,
On Call (as needed)

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Objective
I have been a prosecutor for 10 years and have worked very closely with
Albuquerque Police Department as well as surrounding agencies in that capacity.
I am from Albuquerque and feel that my skills as a prosecutor, a manager, and a
communicator will be an asset as APD and the City work to rebuild their
relationship with each other and the community.

Education
Professional
West Virginia University School of Law
8/1998 - 5/2001
Morgantown, West Virginia

Did you graduate: Yes
College Major/Minor: Juris Doctor
Degree Received: Professional

Graduate School

Did you graduate: No
College Major/Minor: Community & Regional
Planning
Degree Received: Master's

University of New Mexico
1/1997- 5/1998
Albuquerque, New Mexico

College
University of New Mexico
8/1990- 12/1996
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor: American Studies and
Women Studies
Degree Received: Bachelor's

Work Experience
Deputy District Attorney
8/2005 - Present
Second Judicial District Attorneys Office
520 Lomas Blvd. NW
Albuquerque, New Mexico 87102
505-222-1245

Hours worked per week: 40
Monthly Salary: $5,000.00
# of Employees Supervised: 17
Name of Supervisor: Debbie DePalo - Chief
Deputy District Attorney
May we contact this employer? No
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Duties
Deputy District Attorney, May 2012 to present. Duties included those listed below with the addition of
all supervisory responsibility for case acceptance, prosecution, and plea resolutions up to and including
jury trials. Responsible for ali administration and personnel matters for a division of fifteen people. This
Includes hiring and discipline. Manage caseloads and triage of an endless variety of case difficulty.
Supervise seven attorneys at all experience levels. Work with local law enforcement in streamlining and
bettering communication with law enforcement in order to make the criminal justice system more
accessible to victims of violent domestic violence crimes. Delegate case responsibility and duties within
the division. Coordinate with other state agencies regarding case prosecution, appellate issues, and
collaboration. Handle all criminal cases from other judicial districts where there exist conflicts In the
originating jurisdiction.

Assistant Supervising Senior Trial Attorney, January 2012 to May 2012
Felony Domestic Violence Division - District Court. Duties include screening of all criminal case
investigations submitted to the Second Judicial District Attorneys office for case prosecution.
Responsible for presenting those accepted cases to the Grand Jury for probable cause determinations.
Assist the Deputy District Attorney with any and all administrative needs including but not limited to
supervising the attorney and non-attorney staff in the division (fourteen total people).
Assistant District Attorney, November 2009 to January 2012
Felony Domestic Violence Division - District Court. All duties the same as listed below except cases are
now focused on the intersection between domestic violence and narcotics offenders. Working under
Federal Grant to combat narcotics and violence crimes offenders. Additionally taught classes to law
enforcement around the state of New Mexico on domestic violence legal updates (both criminal and as
related to the Family Violence Protection Act) in satisfaction of mandatory law enforcement continuing
education requirements.
Assistant District Attorney, September 2006 to November 2009
Felony Domestic Violence Division - District Court. Prosecute all varieties of felony domestic violence
cases. Participate in the Albuquerque Police Department Cadet Mock Trial trainings; co-taught classes
at the APD Academy with other assistant district attorneys. Taught Continuing Legal Education classes
on domestic violence and criminal law. Attended numerous community meetings related to domestic
violence; including homicide review teams, domestic violence network meetings, and planning
meetings for the Family Advocacy Center, to name a few. Extensive law enforcement training with APD
- Mandatory training done ever two years to the entire department. Additional training done during
field briefings at request of commanding officers.
Assistant District Attorney, August 2005 to September 2006
Lead Project Attorney for a Domestic Violence Special Prosecution Unit in the Metropolitan Court.
Prosecute all varieties of misdemeanor domestic violence cases with the assistance of one field
investigator and two victim advocates.

Staff Attorney
6/2002 - 7/2005
New Mexico Legal Aid, Inc
301 Gold Ave SW
Albuquerque, New Mexico 87102
505-243-7871

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Angelica Anaya Allen Executive Director- no longer so employed
May we contact this employer? Yes

Duties
Represent victims of domestic violence in obtaining, enforcing, modifying orders of protection against
their abusers and family law associated with the domestic violence case,
including divorce and custody issues. Act as an informal liaison between the victim and the criminal
justice system in prosecuting criminal domestic violence cases.
Participate in numerous community activities dealing with Domestic Violence, including but not limited
to: the Intimate Partner Violence Homicide Review Team; NM Coalition
Against Domestic Violence; and NM Attorney General's Office.
Taught Continuing Legal Education classes on Domestic Violence in civil court, the
Uniform Child Custody Jurisdiction and Enforcement Act, and general family law.
Appear in District Court on a regular basis mostly for the purpose of conducting
evidentiary hearings; also appeared in Metropolitan Court to litigate landlord/tenant cases.
Previous work included dealing with clients on a variety of housing issues: evictions,
foreclosures, discrimination, and landlord/tenant negotiations.
Reason for Leaving
Went to work for the Second Judicial District Attorney 1s Office
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Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? No

Associate Attorney
1/2002 - 6/2002

Garcia Kelley & Associates - no longer in existence
Albuquerque, New Mexico
Duties
Worked with Family Law clients, Domestic Violence clients, Adoptions, regarding all
areas of family, divorce, and custody law.
Reason for leaving
Went to work at New Mexico Legal Aid
Law Clerk
8/2001- 10/2001

Atkinson & Kelsey, PA
2155 Louisiana Blvd NE
Albuquerque, New Mexico 87110
505-883-3070

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: David Kelsey
May we contact this employer? Yes

Duties
Worked with Family Law clients regarding complex divorce, custody, and financial issues.
Included case development on complicated child abuse case.
Reason for Leaving
To travel - then went to work for Garcia Kelly & Associates.

, Certificates and Licenses
Type: Licensed to Practice Law in the state of New
Mexico, September 2001
Number:
Issued by: State Bar of New Mexico
Date Issued: 9/2001

Date Expires:

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations
State Bar of New Mexico, American Bar Association, New Mexico Intimate Partner Violence Homicide
Review Team; and NM Coalition Against Domestic Violence.
Professional Associations
National Organization of Legal Services Workers Local 2320, United Auto Workers - President
June 2002 - August 2005
Honors & Awards
Winner of Charles Evans Hughes Moot Court Competition, April 1999
While at Chicago Kent College of Law (first year law school)

References
Professional
Morales, Det. Jason
Retired- Albuquerque Police Department- Homicide
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Albuquerque, New Mexico 87113

Professional
Moss, Nicole
Attorney at Law- Law Office of Nicole W. Moss
Albuquerque, New Mexico 87102

Personal

Sandlin, Scott
Albuquerque, New Mexico 87106

Professional
Thomson 1 Elizabeth
Sgt. APD - Homicide
Albuquerque Police Department
400 Roma NW
Albuquerque, New Mexico 87102

ethomson@cabq.gov
Professional
Benford, Mark
Special Commissioner
400 Lomas Blvd NW
Albuquerque, New Mexico 87102

al bd m gb@ n mcourts. qov

Resume
Text Resume

Attachments
City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military/ Guard 1 or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
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6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: West Virginia College of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
5. Q: How many years of management experience do you possess related to this position?
A: 3 years to less than 4 years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: As I prosecutor I am involved in criminal investigations in many ways. I am present at
homicide call-outs and observe those investigations. I also engage in a variety of types of
investigations as part of my day to day tasks prosecuting felony domestic violence. Looking for
victims or witnesses, discussing cases with law enforcement, viewing evidence, organizing
evidence1 crime lab service requests, reviewing law enforcement case files, interviewing
witnesses 1 interpreting crime scenes 1 viewing photographic evidence, and a variety of other
tasks.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I have most recently transitioned a felony division from old local rule standards to the new
LR2-400 local rule which drastically changed the way cases are prosecuted in the 2nd Judicial
District. Over the years I have administered grants and maintained grant compliance, I have
reported to a governing board (as part of New Mexico Legal Aid), and when I left my position
at NMLA I was appointed as a member of the governing board.
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From:

Beth Mohr

To:
Subject:

em!; Leonard Wajtes; Mark T. Baker; Hults Samantha M

Date:

Thursday, July 16, 2015 9:19:48 PM

Expecting plan from Robin Hammer today

Leonard, Today you should have received Robin Hammer's written plan for complying with
with written reprimand issued by the POB on July 9th. Please send that out to the full POB
just as soon as you have it, or at the ve1y least, to the Personnel Subcommittee.
If you have not received anything fi·om Ms. Hammer yet, please let us know right away, so
that we may consult with Ms. Hults for the appropriate disciplina1y action to be unde1taken.
Thanks much, -Beth

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

McDermott Diane L

To:

l'Qil

Cc:

"mbaker@peiferlaw com"
FW: 2015 Semi-Annual Report Part 1 of original email
Thursday, July 23, 2015 6:10:47 PM
2015 First Semj-Annual Report-RSH.doc
Discipline Imposed for Sustajned Findings in the First Half of 2014.xlsx

Subject:
Date:
Attachments:

The original email you were sent was too big to go as one email. Mr. Cash asked that I resend it in
smaller increments so here is the first.
From: Cash, Paul

Sent: Thursday, July 23, 2015 4:16PM
To: POB
Cc: mbaker@peiferlaw.com; Hammer, Robin; Skotchdopole, Paul A.; O'Neil, Erin; Davidson, Christopher;
McDermott, Diane L.
Subject: 2015 Semi-Annual Report

Dear Board Members:
Attached please find the 2015 Semi-Annual Report. It is complete, with the exception of the
executive director's executive summary. Once the executive director includes the summary, the
page numbers on the table of contents will need to be added/adjusted.
Unfortunately, the combination of CIRIS' unreliability concerning exporting data, along with its utter
inability to export data on the DOJ mandated demographic information, forced me to do a lot of
work by hand. Thus, I have included the spreadsheets to "show my work."
1 have

also included a list of the data informati~n I enter/verify for opening and closing cases per Ms.

Hammer's request.

IAPro, at least at this point, has almost no ability to report out accurate information concerning the
CPCs. These issues have been raised with APD's IT division, and specific documentation to show the
program's deficiencies has been given to Rishma Khimji at APD. She is working with IAPro to remedy
this situation. My work on this issue has been saved to the share drive under Rishma.Projects and
IAPro.
Blue Team{IAPro

The CPOA data has limited statistical value because of the limited amount of CPCs received. Thus,
access to APD's data will be crucial in determining trends and providing analysis of APD's
interactions with the public.
Eric Daigle's writings/blog https://www.daiglelawgroup.com/attorneys/eric-p-daigle/ would be an
excellent resource for what data would be the most useful the CPOA in meeting its purpose.
http://www.dailykos.com/story/2014/12/06/1349810/-5-of-New-York-City-cops-make-40-of-all-
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resisting-arrest-charges#

Arrest to force ratio (by shift, or area command, be sure to compare apples to apples) More
incidents of use force will likely be used in SE than in NE.
Arrest to injury ratio
Force to injury ratio
Focus on front line sergeant actions (including who is getting their reports in on time)
Civil lawsuit data (settlements compared to injury)
Calls to arrests
Calls to complaints (and separately, calls to lA complaints ratio)
Blue Team should also allow you to focus in on specific types afforce (baton, mace) and that should
be compared geographically as well
Compare whether calls for service for particular crimes have risen
Compare this data to other cities of similar size
Cleveland just signed off on a similar consent decree/settlement agreement, so it may be
worthwhile to follow their progress, esp. regarding use of force
Suggested Policy changes:
Revisions of office policy concerning when Garrity warning is read.
Require officers to affirmatively state whether or not money was found during a vehicle search.
Require the downloading of pictures immediately to a cloud or other hard drive.
Requirement to tag in video any time use of force is used.
Requirement to list all persons involved in tact plan, even training tact plans.
Revise lapel camera policy following UNM study.
Customer service training for officers (perception problem)
Mobile crisis vans with mental health professionals available on all shifts:
http://www.csmonitor.com/USA/Justice/2015/0615/ln-Los-Angeles-a-national-model-for-how-topolice-the-mentally-i ll?utm mediu m=referral&utm sou rce-pulsenews
I have also included a copy of the spreadsheet I have been keeping concerning Board member
training.
Best of luck.
Paul Cash
Civilian Police Oversight Analyst
P.0. Box 1293
Albuquerque, NM 87103
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Civilian Police Oversight
Agency
600 2nd NW Room 813 Albuquerque NM 871 02
P.O. Box 1293 Albuquerque NM 87103
Phone: (505) 924-3770 Fax: (505) 924-3775
www.cabg.gov/cQilll

CITY OF ALBUQUERQUE
Richard J. Berry
Mayor
Robert J. Perry
Chief Administrative Officer

Civilian Police Oversight Agency
2015 First Semi-Annual Report
Mission Statement
The mission ofthe Civilian Police Oversight Agency (CPOA)
is to provide a means for prompt, impartial, and fair

*

1(

Justitia etAequitas
sub Lege

* •

investigation qf all citizen complaints brought by individuals

**

against the Albuquerque Police Department (APD) and to
provide for community participation in setting and reviewing
police department policies, practices, and procedures.

Leonard Waites
Police Oversight Board Chair
Beth Mohr
Police Oversight Board Co-Vice Chair
Jeffery Scott Wilson
Police Oversight Board Co-Vice Chair
Robin S. Hammer, Esq.
CPOA Acting Executive Director
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STAFF
ROBIN S. HAMMER, Esq.
Acting Executive CPOA Director

Paul A. Skotchdopole
CPOA Assistant Lead Investigator

Chris Davidson
Civilian Police Oversight Investigator

Diane L. McDermott
Civilian Police Oversight Investigator

Erin E. O'Neil
Civilian Police Oversight Investigator

Michelle D. Contreras
Civilian Police Oversight
Executive Administrative Assistant

PaulM. Cash
Civilian Police Oversight Analyst

CREATION OFTHECIVILIANPOLICE OVERSIGHT AGENCY
On August 18, 2014, City Council passed legislation which suspended the Police Oversight Commission
(POC), Ordinance 0-14-15. This legislation became effective on September 5, 2014.
On September 18, 2014, the City Council passed amendments to the Police Oversight Ordinance
through Ordinance 0-14-13. On October 6, 2014, Mayor Richard J. Beny signed the legislation. The
new amendments replaced the prior Police Oversight Commission and the Independent Review Officer
with the Civilian Police Oversight Agency, one body consisting of the Police Oversight Board, the
CPOA Executive Director and the CPOA Administrative Office.
Under the amended Police Oversight Ordinance, City Council is responsible for selecting and
confirming nine members of a Police Oversight Board (POB). The amended Ordinance made several
changes to the existing Civilian Police Oversight system. These changes to the Police Oversight process
included change from two independent bodies, the former Independent Review Office and Police
Oversight Commission into a one-body system, the Civilian Police Oversight Agency (CPOA). The
CPOA will consist of a Council-appointed Board who will oversee an Executive Director. The
Executive Director will manage the day-to-day operations of the CPOA's Administrative Office. The
CPOA will also:
•

Physically be located outside of City Hall
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•

•
•

Manage its own budget- Minimum Budget: Y,% of APD Budget (±750k/yr)
May Hire its own Contract Legal Counsel
Duty to:
Perform Cmmmmity Outreach
Promote Accountability within APD
Investigate Citizen Complaints
Malee APD Policy Recommendations

The Police Oversight Board (POB) consists of nine At-Large, Council-appointed members, who are
representative of the City as a whole. The Board Members may be removed for cause by 2/3 vote of
either the Council or POB. Members will hold three-year, staggered terms. The amended Ordinance
increased training requirement. The Board is tasked with among other things, developing policy
recommendations and reviewing Citizen Police Complaint Investigations.
The CPOA's Executive Director is required to hold a law degree and have experience in investigations.
City Council appoints the Executive Director upon recommendation from the POB. The position has a
three year term. The Executive Director leads the Administrative Office and reviews Citizen Police
Complaint investigations. He or she reports to the POB. City Council may remove the Executive
Director upon recommendation of2/3 of POB.
The Executive Director also prepares and submits recommended findings in officer involved shooting
cases to the POB for their approval. The Executive Director has access to any APD information or
documents that are relevant to a civilian's complaint, or to an issue which is ongoing at the CPOA. The
Ordinance also requires the Executive Director to play m1 active public role in the cmmmmity, and
whenever possible, provide appropriate outreach to the cmmmmity to publicize the civilian complaint
process.
Under the amended Ordinance, the CPOA Administrative Office is staffed with classified City
employees who provide staff support to the POB. The Administrative Office staff perfonns all
administrative fhnctions of the Agency. The Administrative Office staff m·e required to receive m1d
investigate all Citizen Police Complaints and to review m1d monitor APD Internal Affairs. The CPOA
Administrative Office creates semi-annual reports, including general trends and issues at APD.
The Amended Ordinance also changed the process for reviewing Civilian Police Complaints against the
Albuquerque Police Department:
1. A person may file a Complaint against the Albuquerque Police Department (APD), via the
internet or in writing.
2. The Administrative Office of the Civilian Police Oversight Agency (Administrative Office) will
open a case and assign it to an investigator. The assigned investigator will interview witnesses,
obtain evidence, and interview the APD officers involved.
3. The Administrative Office will mediate Complaints, whenever appropriate and agreed upon by
the parties.
4. If the Complaint is not mediated, the Administrative Office Investigators will conduct a full
investigation.
FIRST SEMI-ANNUAL REPORT 2015

I OVILIANPOLICE OVERSIGHT AGENCY

M005802

5. Once the investigation of the Complaint is completed, the Executive Director of the
Administrative Office will review the Complaint and results of the investigation to determine if
there are any violations of Albuquerque Police Department Standard Operating Procedures.
Standard Operating Procedures are the Police Department's rules regulating police and employee
actions and conduct.
6. The Executive Director of the Administrative Office will draft a letter indicating her conclusions
and findings, which the POB will accept, reject or modify. The Executive Director may send the
completed investigation to the Depatiment in order to meet discipline deadlines.
7. The members of the Police Oversight Board (POB) will review the Complaint and approve the
Executive Director's findings m1d conclusions.
8. After the POB has approved the Executive Director's findings, the Administrative Office will
send the findings to the person who filed the Complaint via Certified Mail and to the
Albuquerque Police Department.
9. The person who filed the Complaint may appeal the POB's findings.
The Chief of Police retains sole authority to impose discipline to an Albuquerque Police Department employee
for violations of the Albuquerque Police Department Standard Operating Procedures. The Civilian Police
Oversight Agency does not impose discipline.
The Civilian Police Oversight Agency does not conduct criminal investigations.

DEPARTMENTOF·JUSTICEREVIEWOFAPD
On April! 0, 2014, the Department of Justice (DOJ) issued a Findings Letter regarding the Albuquerque
Police Department (APD). In that letter, the DOJ found that there was reasonable cause to believe that
APD engaged in a pattern or practice of use of excessive force, including deadly force, in violation of
the Fourth Amendment. The DOJ further determined that structural and systemic deficiencies
contributed to the use of unreasonable force.
On November 10, 2014, the City of Albuquerque (City) at1d the Depatiment of Justice (DOJ) submitted
a proposed Settlement Agreement to resolve the matter of United States v. City of Albuquerque.
Key elements of the Settlement Agreement include:
I.
2.
3.
4.
5.
6.

Use of Force- policy refonns, reporting, reviewing and investigating
Additional Training- for use of force situations, crisis intervention, at1d Field Officers
Staffing and Accountability- including additional accountability measures and a monitor
Recruiting, Selection, and Promotions- adding layers of evaluations into the promotion process
Community Engagement and Oversight
Implementation/Compliance Timeline
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The Agreement also requires the CPOA to accept and investigation anonymous complaints, and
complaints regardless of the timeframe of when the allegations occurred. On June 2, 2015, Judge Brack
issued a Memorandum Opinion and Order adopting the Settlement Agreement.

DUTIES AND RESPONSIBILITIES·OF
CPOA·EXECUTIVE DIRECTOR
Under t11e amended Ordinance, tlle Executive Director repotis directly to tlle Police Oversight Board. The
CPOA Executive Director's duties are as follows:
(1)
Independently investigate, or cause to be investigated, all civilian police complaints and prepare
findings and recommendations for review by the POB;

(2)
Review and monitor all Internal Affairs investigations including but not limited to officer
involved shooting investigations. The Director shall prepare and submit findings and recommendations to
tlle POB relating to officer involved shootings, and shall report on general trends and issues identified
through monitoring or auditing of Internal Affairs
Provide staffing to the Police Oversight Board and ensure that the duties and responsibilities of
(3)
the CPOA are executed in an efficient manner, and manage the day to day operations of the CPOA.
(4)
The Administrative Office will receive and process all civilian complaints directed against tlle
Albuquerque Police Departruent and any of its officers.
(5)
The Director shall independently investigate and malce findings and recommendations for review
by the POB for such civilian complaints, or assign them for independent investigation by CPOA staff or
an outside independent investigator. If assigned to staff or an outside investigator, the
Director shall oversee, monitor and review all such investigations and findings for each.
(6)
All findings relating to civilian complaints and police shootings shall be forwarded to tlle POB
for its review and approval. For all investigations, the Director shall make recommendations and give
advice regarding Police Department policies and procedures to the POB as tlle Director deems advisable.
(7)
The Director shall repoti directly to tlle POB and lead the Administrative Office; independently
investigate or supervise all investigations of civilian complaints, audit all IA investigations of complaints,
recmmnend and participate in mediation of certain complaints, and supervise all CPOA staff.
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ROBIN S. HAMMER, ESQ. was selected as the top candidate by the POC for the Independent Review
Officer (IRO) position, appointed by the Mayor, and confirmed by the City Council by a unanimous
vote as IRO in the late summer of2012. Ms. Hammer assumed the position as IRO in September 2012.
After becoming IRO, Ms. Hatmner joined the National Association of Civilian Oversight of Law
Enforcement (NACOLE), which is a non-profit organization that brings together individuals and
agencies working to establish or improve oversight of police officers in the United States. In 2013, Ms.
Hammer was an active member of NACOLE's Professional Standards Committee. In the Professional
Standards Committee, Ms. Hammer worked with other Police Oversight professionals across the country
to enhance the practice of civilian oversight by providing resources to NACOLE members and the
public to better understand existing and emerging models of oversight, to provide training opportunities
for oversight practitioners, and to identify good practices employed by oversight agencies across the
country. Ms. Hammer also successfully completed Los Angeles Police Department's week-long Police
Performance Audit course. There Ms. Hammer leat·ned how to conduct performance audits of police
practices in order to make suggestions for improvements to systemic police policies and procedures.

Prior to her assuming the position as IRO, she served as a Senior Investigative Trial Counsel for the
New Mexico Judicial Stat1dards Commission for approximately two-and-a-half years. At the Judicial
Standards Commission, Ms. Hatmner investigated and prosecuted complaints of ethical misconduct
against New Mexico judges statewide. In 2011, Ms. Hatmner was responsible for the prosecution of
judicial misconduct cases which resulted in the removal or resignation of eleven New Mexico judges.
This number was approximately one-third of all judge resignations/removals nationwide for 2011.
Ms. Hammer also has more thatl 17 years of criminal prosecutorial experience. She has previously
worked as Deputy and Assistant District Attorneys in the Farmington, Santa Fe, and Bernalillo County
District Attorney's Offices. Ms. Hatnmer has prosecuted all types of cases, including violent, gang,
property, and white collar crimes. At the Bernalillo County District Attorney's Office, she was in
charge of the Organized Crime and Public Corruption Division. There she worked with the United
States Secret Service and members of the Federal Financial Crimes Task Force to convict several groups
of orgat1ized criminals. In 1995, the New Mexico Prosecutor's Section awarded her with the Legal
Impact Prosecutor award for her work on a complex DNA serial rape case and a death penalty murder
case. She served on the New Mexico Supreme Court's Criminal Procedure Rules Committee and the
Court's Joint Committee Regarding Sealing of Court Records. Ms. Hammer earned a Bachelor of Arts
degree in theater at Indiana University in Bloomington, Indiana. She also graduated cum laude from
Indiana University School of Law in Bloomington. Ms. Hatnmer worked at the Santa Fe Opera prior to
her career in the law.

CONTRACT INDEPENDENT COUNSEL
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On May 19, 2015, after a public search, the Police Oversight Board hired Mark Balcer as the Civilian Police
Oversight Agency's Contract Independent Counsel. Mr. Baker is a partner with the firm of Peifer, Hanson, and
Mullins. Previously, Mr. Baker served as an Assistant United States Attorney for the District of New
Mexico. During his time as a federal prosecutor, he had primary responsibility for prosecuting all criminal civil
rights cases in New Mexico and was lead trial counsel in jury trials involving a range of violent felonies. Mark
has served as Chair of the Magistrate Judge Merit Selection Panel for the District of New Mexico since 2010. He
also has taught Evidence & Trial Practice and Advanced Evidence & Trial Practice as an adjunct professor at the
University of New Mexico School of Law. Prior to joining the U.S. Attorney's Office, Mark spent eight years in
civil practice, first as an associate with Morrison & Foerster LLP, in Denver, Colorado, and later as an associate
and then partner with Long, Pound & Komer, P.A. in his hometown of Santa Fe, New Mexico. His work during
this time period included securities litigation, antitmst, business disputes, civil rights, university faculty disputes
and other employment law matters. He has argued and briefed criminal and civil cases before the United States
Court of Appeals for the Tenth Circuit, the New Mexico Supreme Court, and the New Mexico Court of Appeals.
Mark began his career as a law clerk to United States District Judge Bmce D. Black. A 2002 graduate of the
University of Virginia School of Law, he served on the editorial board of the Virginia Law Review and published
a note in that journal in the field of federal Indian law.

FIR.STFIALF .OF2015 CdMMUNITYDUTREACH
CPOA Community Outreach Efforts
January 1, 2015 through June 30, 2015

January 4, 2015

APD Community Meeting

Wells Park Community Center

January 19,2015

Martin Luther King Center
Meeting

Congregation Albert

January 20, 2015

APD Conununity Meeting

Wells Park Community Center

January 30,2015

Meeting with Amici to DOJ suit

ACLUOffice

Febmary 8, 2015

APD Community Meeting

Highland Community Center

Febmary 19,2015

Meeting with Amici to DOJ suit

ACLUOffice

Febmary 22, 2015

Presentation with City Councilor
Diane Gibson to Congregation
Albert's monthly civic meeting

Congregation Albert

March 5, 2015

Taped PBS television program,
In Focus, re: CPOA and
complaint process

KUNM studios
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March 21, 2015

Peace and Justice Center Annual
Meeting

Peace and Justice Center

March 26, 2015

Meet with Professor Matheson
and NM Youth Forum re: youth
issues

UNM Law School

March 28, 2015

APD Conuuunity Meeting

Taylor Ranch Conuuunity Center

Apri114,2015

Presentation to monthly meeting
of ABQ-National Assoc. Mental
Illness

St. J olm's Baptist Church

April21, 2015

Meeting with NM Southern
Christian Leadership Conference
president and staff

Westside

April28, 2015

Filmed Training Video for all
APD Officers re: CPOA
Complaint Process

APD

May27,2015

Asst. Lead Investigator Paul
Skotchdopole presented training
to APD Personnel on CPOA
Complaint Process

APDAcademy

EXECUTIVE SUMMARY

II. POLICE OVERSIGHT BOARD
On March 2, 2015, nine civilians were named to the Police Oversight Board. Ms. Eva Sandoval resigned
at the March Police Oversight Board Meeting and was replaced by Dr. Susanne B. Brown.

POLICE OVERSIGHTBOARD MEMBERS
Dr. Moira Amado-McCoy- Dr. Moira Amado-McCoy is currently President and CEO of All
Innovation & Kairos Solutions. Dr. Amado-McCoy has experience as a teacher, facilitator, and liaison.
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Her interest in serving on the Police Oversight Board stems from being a native New Mexican and
having a keen interest in ethical and productive commtmication for community improvement. Some
areas that Dr. Amado-McCoy would like to work in on the POB are ensuring transparency in
organizational structures and finding avenues for bringing true diversity, multicultural perspective, and
buy-in for a multi-stakeholder communication process.

Dr. Jeannette Baca- Dr. Jeannette Baca is a cotmselor and retired professor of counseling. Ms. Baca
wants to serve her commm1ity and be a part of the solution. She is a former board member of the New
Mexico Counseling Association (NMCA) and has served on the American Cotmseling Association
(ACA) Ethics Revision Task Force. She is interested in working on improving the process and standards
for hiring officers in addition to implementing structural and systemic improvements outlined in the
DOJ Report and Settlement Agreement.
Dr. Susanne B. Browu - Dr. Susanne Brown is a retired physician. Dr. Brown has worked with
munerous commilllity organizations including: Healthcare for the Homeless, APS Board of Education,
Enlace, Albuquerque Co1mnm1ity Foundation, the Indian Health Service, Voices for Children, Juvenile
Justice Advisory Committee. She currently volunteers with the BioPark as a docent for the Botanic
Garden. Dr. Brown's experience in the cmmnunity and experience working for the State Legislature as a
legislative analyst will be an asset to the POB.
Eric H. Cruz - Mr. Eric Cruz is cturently the Acquisition Program Manager at Kirtland Air Force Base.
Mr. Cruz's unique set of knowledge, skills, and abilities can be an asset to the POB. They include:
program management experience of setting and executing goals, working in a government setting,
working with a team to achieve common goals, working in groups with dissenting opinions, education
and training in leadership and communication skills. He is a resident of an area of Albuquerque that has
high police activity.
Joanne Fine- Ms. Joaillle Fine has served as a member of the APD Public Safety Partnership for
several years which worked on creating partnerships between the community and APD. Ms. Fine also
served as Project Director for developing and opening the Family Advocacy Center which is a
partnership between APD and United Way that serves victims of interpersonal violence. Her experience
in developing the Family Advocacy Center provided her with the opportunity to work with human
service providers, the courts, the DA's office, underserved communities, and law enforcement, which
can be an asset to the POB.
Beth Mohr -Ms. Beth Mohr is currently a Forensic Accom1tant and Investigator, Managing Partner at
McHard Accounting Consulting. Ms. Mohr is a retired San Diego Police Officer; she's a former
Investigator for the Independent Review Office in Albuquerque; and she's a concerned community
member. She has a clear m1derstanding of complex data sets, crime data, citizen complaint data and use
afforce data, and how each of these contribute to a lack oftrust between the community and the police.
Ms. Mohr Master's Thesis at UNM's School of Public Administration focused on achieving lasting
outcomes in the implementation of civilian oversight.
Rev. Dr. David Z. Ring Ill - Dr. David Z. Ring Ill is a retired Pastor from United Methodist Church and
a retired Electrical Engineer from Sandia National Labs. Dr. Ring Ill is a former Police Chaplin in
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Odessa, TX and Los Alamos, NM and upon returning to Albuquerque, he wanted to be involved in
serving the City and APD. Dr. Ring Ill believes the POB presents a unique opporttmity to serve his
community in a new and challenging way.

Leonard Waites -Mr. Leonard Waites is a lifelong resident of Albuquerque which drives his interest in
serving on the POB. Mr. Waites wants to ensure the safety of the City and assist in making the POB a
fair and impartial system for the citizens of Albuquerque and the Albuquerque Police Department. Mr.
Waites is a member of the NAACP and previously served on the Police Oversight Task Force. His areas
of interest include mending the relationship between the commtmity and police department and building
a relationship between the Board and Chief of Police, as it will be important to correcting and
implementing policies and procedures.
Jeffery Scott Wilson- Mr. Jeffery Scott Wilson is currently the Director of the Victims Assistance Unit
at the Domestic Violence Resource Center. Mr. Wilson is a former APD officer that worked for the
department from August 1981 to July 1992. Mr. Wilson's interest in serving on the POB stems from his
previous experience as a police officer and his work in the public sector in Albuquerque. Specific
improvements that Mr. Wilson would like to work on while on the POB include: improving the citizen
complaint process, focusing on incidents where lack of training was found to be a core issue, helping to
create new training policies, and increasing APD accountability to the public.

POLICE··OVERSIGHTBOARDDUTIES
The Police Oversight Board (POB) is tasked with the following functions:

1.
Promote a spirit of accountability and communication between the citizens and APD while
improving community relations and enhancing public confidence;
2.
Oversee the full investigation of civilian complaints; audit and monitor all investigations
and/or police shootings under investigation by APD's Internal Affairs;
3.
Continue cooperation with APD and solicit public input by holding regularly scheduled public
meetings;
4.
Review all work of the Administrative Office with respect to quality, thoroughness, and
impartiality of investigations;
5.
Submit all findings to the Chief of Police;
6.
The POB shall review and analyze policy suggestions, analysis, studies, and trend data collected
or developed by the Administrative Office, and shall by majority vote recommend polices relating to
training, programs and procedures or other matters relating to APD. The POB's policy
recommendations shall be submitted to APD and to tl1e City Council. The POB shall dedicate a
majority (more than 50%) of its time to the functions described in this subsection.
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POLICE.OVERSIGHTBOA.RIJTRA1NINGS
New members of the Police Oversight Board have participated in and completed the Civilian Police
Academy. The Citizen's Police Academy is a tuition free, twelve-week program designed to introduce
members of the community to the Albuquerque Police Department. The Academy is designed to teach
citizens about the philosophy, policies, and guiding principles of law enforcement and ethical conduct
governing police services in our community. POB members received classroom instruction by personnel
from many police department divisions including presentations and demonstrations from Homicide,
Crime Lab, Narcotics, K-9, and SWAT.
An initial training session was given on February 13, 2015. This training was given by Ms. Hammer,
Mr. Skotchdopole and representatives fi·mn the City Attorney's Office and City Clerk's Office. The
topics covered included the Open Meetings Act, Inspection of Public Records Act, the enabling
Ordinance, and the complaint process.
On April 16, 2015, board members were given the opportunity to view "Strategies for Success:
Implementing and Improving Citizen Oversight of Law Enforcement" as a live webinar.
The Foundation for Open Govermnent (FOG) presented training on open meeting and record inspections
on April 29, 2015. Many of the Board Members have participated in and completed ride-alongs with
APD officers, Firearm Training Simulations (FATS).
Civil Rights Training was presented to the POB by attorney Mark Baker on May 19, 2015. Mr. Baker
was subsequently chosen by the POB to act as their independent legal counsel.
Mr. Baker conducted training for POB members and CPOA staff regarding the ordinance and settlement
agreement on June 26, 2015.

POLICE OVERSIGHT BOARD MEETINGS
The regular meetings of the Police Oversight Board (POB) for the City of Albuquerque were held in
accordance witl1 tl1e New Mexico Open Meetings Act (NMSA 1978), Section 10-5-1 through 10-15-4.
Meetings were open to the public and were held in the City Council/Commission Chambers,
Albuquerque/Bernalillo County Government Center. During the first half of 2015, the POB held
meetings on March 12, 2015; April9, 2015; May 19, 2015; and June 11, 2015. A copy of the Meeting Minutes
from these meetings may be found on the CPOA's website at http://www.cabq.gov/cpoa/reports.html
At its first meeting on March 12, 2015, the Police Oversight Board, reviewed Civilian Police Complaint (CPC)
cases. After conferring with the Department of Justice, the City Attorney's Office, the Chief of Police and the
Federal Monitor, the Police Oversight Board Chair voluntarily agreed to cease reviewing CPC cases until the
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Police Oversight Board could substantially complete its required training and had adopted new Rules and
Procedures, which reflected the changes in the Police Oversight Ordinance and DOJ Consent Decree. You can
view the minutes for these meetings and sub-committee meetings by clicking on the hyperlink or by going to the
"documents" section at the CPOA website.
March 12,2015
April9, 2015
May 19,2015
June 11, 2015

POLICEOVERSIGHT PERSONNEL SUBCOMMITTEE
MEMBERS
BETI-I MOHR (CHAIR)

JOANNE FINE
ERlCCRUZ
The Personnel Subcommittee held meetings on:
April7, 2015
April27, 2015
May6,2015
June 9, 2015
Jtme 25, 2015

POLICE OVERSIGHT CASE REVIEW SUBCOMMITTEE
MEMBERS
DR. MOIRA AMADO-MCCOY (CHAIR)

JOANNE FINE
LEONARD W AlTES
The Case Review Subcommittee held meetings on:
May7,2015
May II, 2015
JLme 9, 2015
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POLiCE OVERSI(1Ft'):'G.()]0:Iv1{]NTfYOUTREACH
SUBCOMMITTEE
MEMBERS
DR. JEANNETIE BACA (CHAIR)
DR. DAVID RING ill
LEONARD WAlTES
The Community Outreach Subcommittee held meetings on:
March 30,2015
April27, 2015
May26, 2015
June 29, 2015

POLICEOVERSIGHT POLICY AND PROCEDURE
SUBCOMMITTEE
MEMBERS
DR. SUSANNE BROWN (CHAIR)
DR. MOIRA AMADO-MCCOY
BETHMOI-IR
JEFFERY SCOTIWILSON

The Policy and Procedure Subcommittee held a meeting on:
June 5, 2015
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In the first half of 2015, one officer-involved shooting case was presented to the Police Oversight Board.
Police Shooting 1-49-14

On February 24, 2014, at approximately 3:00 p.m., Albuquerque Police Officer P. was driving
eastbotmd on Blake Road, Southwest, near the Robert Kennedy Charter School, when a woman who had
stopped her car flagged down Officer P. to seek his help. The woman said that a boy, later identified as
15-year-old Andy Fuentez, had just been bitten by a dog. Officer P. saw a mid-sized female dog
aggressively barking and growling at Andy. Officer P. made aU-turn and parked behind the woman's
car. As Officer P. was getting out of his patrol car, the dog ran behind his patrol car and began barking
at Officer P. In total, the dog bit three students. Because the dog was extremely aggressive, and aware
that there were numerous kids in the area, once the area was clear of car and pedestrian traffic, Officer J.
shot the dog. The available evidence indicated that Officer J. used deadly force to protect himself and
others from a vicious dog who had bitten three students. Officer J. was in fear that the dog would attack
a fourth person or Officer J. Officer J.'s belief that he was in immediate threat of serious physical injury
was reasonable.
The Board found that Officer J. complied with APD Standard Operating Procedure Order 2-52-3(B)(l).
Therefore, Officer P.'s actions are EXONERATED as to this SOP, meaning that his actions as applied
to this SOP were lawful and proper.

Officer'"Involved Shootings Occurring in the First Half of 2015
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Figure I: Locations of officer-involved shootings which occurred in the first half of2015.
There were four officer-involved shootings in the first half of 2015. In addition to reviewing and
reporting on officer- involved Shootings to the Police Oversight Board, the Executive Director or her
designee responded to the scene of every OIS incident within a shoJi time after the shooting took place
to observe the actions of APD and the Multi-Jurisdictional Officer-Involved Shooting Task Force
Members.
1. January 4, 2015, Non-Fatal, San Mateo St. and San Mateo Blvd.

DWI Traffic Stop

Officer G. returned fire after being shot by Christopher Cook during a DWI traffic stop.
2. January 9, 2015, Non-Fatal, Tramway and Central

Undercover Drug Sting

Lieutenant E. mistalcenly shot Officer G. while Officer G. was conducting an undercover drug
buy in a vehicle at a McDonald's restaurant.
3. January 13, 2015, Fatal, San Mateo and Constitution

Suspicious Activity/Pursuit

Officers returned fire after being shot at by a fleeing subject who was wearing body armor.
4. May 28,2015, Non-Fatal, 62"d and Gonzalez

Stolen Vehicle/Pursuit

Multiple Officers fired at a stolen vehicle driven directly at them by a Rodrigo Garcia attempting
to run over them and flee. Garcia had hit an APD officer with the same stolen vehicle the day before in
his attempt to avoid apprehension.

IV. CITIZEN POLICE COMPLAINTS
(CPCs)
Any person may file a written complaint against APD officers or employees. The CPOA website
contains an electronic complaint form. Written forms are obtainable at the CPOA office, libraries,
community centers, and all APD substations or facilities.

Written Complaints were submitted to:
•
•
•
•
•

CPOA's website: www.cabg.gov/cpoa
11
CPOA office at Room 813, Plaza del Sol, 600 2"d Street NW (8' Floor)
PO Box 1293, Albuquerque, NM 87103;
Any APD substation or facility; or
Any APD officer on duty
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CPC INVESTIGATlONJ\.NI).REVIEWPROCEDURE
1. When the Executive Director (Director) receives a written complaint, the complaint is entered into the
IRO's case management database and assigned a Citizen Police Complaint (CPC) number.
2. The Director reviews the complaint for jurisdiction and then assigns the case to an IRO investigator.
3. The Investigator interviews the complainant, obtains evidence, and conducts a Garrity interview of target
officer.
4. Upon completion of the investigation, the Director reviews the investigation for thoroughness,
impartiality, and fairness.
5. The Director makes proposed findings and conclusions based on the evidence developed in the

investigation as to whether the alleged misconduct violates the rules governing APD employees' conduct
called Standard Operating Procedures (SOPs). All findings are based on a preponderance of the evidence.
The preponderance is based on the more convincing evidence and its probable truth or accuracy, not in the
amount of evidence. (be able to show one side's contention is more likely true than the other's) TI1e Director
writes a draft letter to the person who filed the complaint, outlining her findings and conclusions.
6. APD Chain of Connnand reviews Director findings prior to POB review only to ensure timeliness to
irupose discipline under the Union Contract. (90 days)

7. POB Board hears tl1e complaint and approves or modifies findings, or remands for further investigation
by Administrative Office.
8. If tl1e person who filed the complaint is dissatisfied witl1 tl1e findings, tl1ey may appeal the decision to the
Police Oversight Cotmnission. Appeals are to be heard during POC's monthly meetings, which are
televised and open to the public.

9. The Chief of Police has sole disciplinary authority over APD persmmel for findings of misconduct,
including findings of misconduct made by the IRO.

COMPLAINT DISPOSITION STANDARDS
The Director made findings regarding alleged misconduct based upon APD's Standard Operating
Procedures (SOPs). The Director based her findings on a preponderance of the evidence. A
preponderance of the evidence means that one side has a greater weight of evidence that is more
credible and convincing tlmn the other side. If the credible evidence was 50-50, the proper finding
was Not Sustained. The Director made the following types of findings:
Sustained - Where the investigation determines, by a preponderance of the evidence, that the alleged
misconduct did occur.
Not Sustained - Where the investigation is unable to determine, by apreponderance of the evidence,
whether the alleged misconduct occurred.
FIRST SEMI-ANNUAL REPORT 2015

I POLICE OVERSIGI-IT AGENCY
M005815

Exonerated - Where the investigation determines, by a preponderance of the evidence, that the alleged
conduct did occur but did not violate APD policies, procedures, or training;
Unfounded - Where the investigation determines, by clear aud convincing evidence, that the alleged
misconduct did not occur or did not involve the subject officer.
Sustained Violation Based on Original Complaint - Where the investigation determines, by a
preponderance of the evidence, that misconduct did occur that was not alleged in the original complaint
but that was discovered during the misconduct investigation;
Administratively Closed - Where the policy violations are minor, the allegations are duplicative, or
investigation cannot be conducted because of the lack of information in the complaint.

ADMlNISTRATIVE CLOSING QFCITIZEN POLICE COMPLAINTS
Administratively closed complaints may be re-opened if additional information becomes available.
- fuformal Mediation (supervisor solution), where the complaint against the officer had been satisfactorily
resolved in an infonnal manner with the help of the officer's supervisor;
- No SOP allegation, where the complaint did not allege any unprofessional behavior on the part of the
officer(s);
- Complaint withdrawal, where the citizen did not wish to proceed with any :tirrther investigation;
- Preliminary investigation did not fmd any SOP violation, where after IRO reviewed the officers' actions
and evidence indicated that the officers followed APD Standard Operating Procedures;
- Complaints of unidentified officer, because the IRO could not determine if the complaint mentioned any
officers or identifiers to :lirrther investigate the case or could not determine if the officers complained about
were employed by the Albuquerque Police Department;
- Complaints tiled without IRO jurisdiction to investigate, because the IRO did not have legal authority to
investigate into the complaint;
- Complaint referring to another agency, where the IRO detem1ined Albuquerque Police Department did
not employ an officer with the name provided in the complaint;
- Frivolous complaint, where the allegations were neither a violation of SOP nor a criminal act, but a
complaint was fi·ivolous or filed for purposes of harassment;
- Incomprehensible complaints, where the IRO received generalized complaints about police, did not have a
specific complaint of an officer(s), and no specific allegation was the subject of the complaint; and
-Criminal referral to futernal Affairs of APD, where the IRO received a complaint to conduct
investigations into complaints of criminal actions by officers. These complaints were forwarded to the
Albuquerque Police Department's h1ternal Affairs Unit for n1rther investigation and possible referral to the
Criminal hwestigations Division for criminal investigation.
Following the settlement agreement wifu the DOJ, fue CPOA is now required to accept and investigate
anonymous complaints and complaints regardless of the day of the alleged misconduct.

FIRST SEMI-ANNUAL REPORT 2015

I POUCE OVERSIGHT AGENCY
M005816

FIRSTBALFYEARLY
STATISTICS

2012

2013

2014

2015

TotaFColllplaints
Received

119

135

131

107

Inactivated/
Administratively Closed
Complaints

73

66

62

20

57

25

58

21

Cofl1plaints Res9lved
.afterFull.Investigahons
and Fihdings

Table I: Case Summary and Status of All Complaints Received and Complaints Investigated in the
first half of2015.

The number of complaints received by the Civilian Police Oversight Agency in the first half of20 15
reflected an 18% decrease in complaints compared to 2014. In 2015, the IRO received an average of 18
CPCs per month. At the end of June 2015, the CPOA had 178 pending complaints. Pending cases include
cases that have been fully investigated and are awaiting review of the CPOA, APD Chain of Cmmnand, or
the Police Oversight Board.

IMPORTANT INFORMATION CONCERNING THE STATISTICS BELOW
The statistics below are separated into two separate categories for purposes of clarity. The first section
presents data regarding Complaints RECEIVED during the first half of 2015. The Director completed
investigation and findings in 2015 for cases which were filed in 2014, as well as Complaints filed in 2013.
Tins leads to the second category of information: Complaints which were REVIEWED in the first half of
2015. TI1e REVIEWED category is fhrther broken down into: 1) closed cases which have been fl11ly
investigated and 2) administratively closed cases which were not fully investigated for the reasons
discussed below, winch included infonnal resolution of the complaint, or the lack of jurisdiction to
investigate the complaint.
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Complaints Received in the First Half of 2015 by Month

January

February

March

April

May

June

Figure 2: May and June show the highest number of alleged misconduct reported in the first half of
2015.

Day of Alleged Misconduct fm· CPCs received in the First
Halfof2015
26

Figure 3: Wednesday and Friday show higher rates of alleged misconduct compared to infractions
throughout the week. The day of week is unknown for 4 CPCs.
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APD Area Command of Alleged Misconduct in the First Half of
2015
34

14

1

Figure 4: The CPOA office received 107 complaints with an identified APD Area command in the
first halfof2015. There were 9 complaints with unidentified incident location (includes CPCs with
alleged misconduct of officers in multiple locations, telephone conversations, undetermined
location, general complaints on APD). The highest number of alleged misconduct in known areas
occurred in the area of the North East area command.
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City Council Distl'ict of Alleged Misconduct for CPCs
Received in the First Half of 2015
21

Figure 5: The CPOA office received 107 complaints with an identified APD Area command in the
first half of 2015. 18 complaints did not have a known location of alleged misconduct. Unknown
districts include complaints referring to phone encounters, unspecified incidents, addresses without
district, or complaints without incident information.
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In 2014, CPCs were received from persons living in the below listed neighborhood associations and
locations. The neighborhood associations are categorized by City Council District.
City Council
District 1:

Neighborhood Association: Los Volcanes; West Mesa; Ladera West;
Taylor Ranch

City Council
District 2:

Neighborhood Association: Barelas; Silver Hill, Summit Park; Santa
Barbara Martineztown; Raynolds Addition; Greater Gardner; Sycamore;
Near North Valley; Downtown; Near North Valley

City Council
District 3:
City Council
District 4:

Neighborhood Association: Route 66 West; Westgate Heights

City Council
District 5:
City Council
District 6:

Neighborhood Association: Nor Este; Academy Acres North; Alameda
North Valley
Neighborhood Association: Cottonwood;
Neighborhood Association: Highland Business; Nob Hill; Southeast
Heights; Trumbull; La Mesa; South San Pedro; University Heights

City Council
District 7:

Neighborhood Association: Quigley Park; Jerry Cline Park

City Council
District 8:
City Council
District 9:

Neighborhood Association: Pepper Tree Royal Oak; Comanche Foothills
Neighborhood Association: Singing Arrow; Princess Jeanne; Onate
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GEOG~fiiC ])t$fRr13IJ'tiQN OFCO~LAINTS RECEIVED
·. INTHEFIRSTHALFOF2015

Residency of Complainants for CPCs received in the First
Halfof2015
3%

11 Albuquerque
I!!

Other NM City

Ill

Out of State

cecUnknown

Figure 6: The IRQ office received 107 complaints in the First Half of 2015: 85 complainants were
from Albuquerque residents; 14 complainants were residents of cities outside Albuquerque; 3
complainants were from out ofstate; and the residency for 5 Complainants is unknown.
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• COMPLAINANTP~MOGR.APHlCS FOR•COMPLAJNTS~(JEIVED JNTl-IEFIRSTHALFOF 2015
Of the 107 Citizen Police Complaints (CPCs) filed, a majority of complainants declared some or all of
their demographic information in the first half of2015.

Gender of Complainants for CPCs received in the First
Halfof2015

iii Male

111 Female

Figure 7: The CPOA received complaints from 45 Males and 55 Females. Seven complainant genders
are unknown.

--------------·-------·
Overall Gender of City of Albuquerque
Residents in 2014

Female

Male
49%

51%

Figure 8: Based from total population, (545, 852), Census from the U.S. Census Bureau, and NM Bureau
ofBusiness and Economic Research; DP-1-Geography-Albuquerque city, New Mexico.
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coMJ>DAINANT.DEMOGRAPHICS FORCOMPLAINTSRECEI\IF,DIN THE FIRS'r.HALFOF 201$
Department of Justice mandated changes to collected demographic information were made to the online
complaint form on April!, 2015 and to the paper complaint form on May 1, 2015. Thus, these numbers
do not reflect the demographics for all complaints received in the first half of2015. The Department of
Justice requires that the CPOA keep statistics concerning mental illness, homelessness, and proficiency
in the English language. Additionally, the DOJ has required the CPOA to keep statistics concerning the
sexual orientation of complainants as well as track the manner in which the complaints were filed.
Below are the incomplete results of the onset of collection of this information. It should be noted that
this information is obtmsive and many complainants are reluctant to answer these questions, which
further calls into question the veractity of the data and its usefullness in shaping APD policy. It should
also be noted that nowhere in the DOJ findings were there conclusions that force was used more often
against persons with any specific sexual proclivity, the homeless, or persons who speak English as a
second language, further calling into question why this information is being collected or disseminated.
This is to say nothing about the potential release of sensitive information through inspection of public
record requests. All of this has the potential to discourage the filing of citizen complaints, which is
antithetical to the DOJ's purported goals in reforming the CPOA.

Sexual Orientation of Complainants for the First Half of
2015

Figure 9:
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Mental Illness of Complainants for the First Half of2015

II Yes
1111

No/Unreported

Figure 10:

Limited English Proficiency of Complainants for the First
HalfofZ015
1

Ill Yes
Ill

No/Unreported

Figure 11:
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Homelessness of Complainants for the First Half of2015
1

Ill Yes

Ill No/Unreported

Figure 12:

COMPLAINANTDEMOGRAP.HICS FORCOMPLAJNTS JmCEIVED lN TilE FIRST HALF OF 2015

Ethnicity of Complainants forCPCs Received in the First Half
of2015

Figure 13: There were 85 complainants who provided ethnicity information. Other ethnicity includes
Middle Eastern heritage.
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Overall Ethnicity of City of Albuquerque
Residents
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Figure 14: Numbers were based from City of Albuquerque total population (545,852), in 2010, Data
from the U.S. Census Bureau, and NM Bureau ofBusiness and Economic Research.

COMPLAINANT DEMOGRAPHICS FOR COMPLAINTS RECEIVED IN THE FIRST HALF OF 2015

CPCs by the Same Complainant Received in the First Half
of2015

4 CPCs to 1 Complainant
3 CPCs to 1 Complainant
2 CPCs to 1 Complainant
92

1 CPC to 1 Complainant

Figure 15: In 2014, 5 citizens filed multiple police complaints.

APD OFFICER DEMOGRAPHICS FOR COMPLAJNTS RESOLVED IN THE FIRST HALF OF 2015
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30 individual APD officers and employees were involved in the fully investigated cases in the first half
of 2015. The following graphs represent the individual officers in each CPC. The graphs do not
represent APD demographics as a whole.
APD OFFICER DEMOGRAPIDCS FOR COMPLAINTS RESOLVED IN THE FlRST HALF OF 2015

Gender of Officers in cases Resolved in the First Half of 2015

Iii Male

111 Female

Figure 16: Male officers comprised 77% of the officers named in resolved cases in the first half of
2015.
Years of Service for Officers in cases Resolved in
the First Half of 2015
11

l

3

One to Four
Years

Five to Nine
Years

Ten to
Fourteen
Years

Fifteen to
Nineteen
Years

L __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

~

Figure 17: For cases resolved in the first half of 2015, officers with five to nine years of experience
were involved the most.
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APD OFFICER DEMOGRAPI-IICS FQRCOMPtAINTSRESOLVED INTI-IE FIRST HALFOF2015

Ethinicity of Officers in cases Resolved in the First Half of 2015

Ill White
Ill Hispanic

Figure 18: the majority of resolved complaints were made against officers who were White.

Rank of Officers in cases Resolved in the First Half of2015

111 Patrolman 1 Class

Ill Sergeant
111 Civilian

Figure 19: Private 1'1 class comprised the vast majority of the officers involved in cases resolved in the
first half of 2015.
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APD ()FFICERDEl\10GR.4\P1-JICS·FORCOMPLAINTS llilSOI.VED.IN THEI•IRST HALF OF201.5

Shift of Alleged Misconduct for CPCs Received In the First
Halfof2015

Day7am-3pm
ll Swing 3pm-11pm
!<!Grave 11pm-7am

Figure 20: In the .first half of 2015, most complaints were against APD officers working during the
Swing shift,from 3:00pm to ll:OOpm. 12 officer shifts were unknown.
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The IRO made findings in 41 Citizen Police Complaints (Complaints or CPCs). This included findings in 21
CPCs with complete investigations. 20 complaints were administratively closed. The IRO made findings in an
average of 7 CPCs per month.
Cases Closed by Month in tl1e First Half of2015

januaty

Febmaty

March

April

May

June

Figure 21: In the first half of2015, the highest number ofCPCflndings was in February.
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Monthly Breakdown of Cases Closed in the First
Halfof2015
9

January

9

February

11

Fully Investigated
and Resolved

t'-~

Administratively
Closed

March

Figure 22: The CPOA resolved 41 cases in the first half of 2015: 21 were closed with findings, and 20 were
administratively closed,

REASONS FOR ADMINISTRATIVE CLOSING OFA COMPLAINT
Mediation (Supervisor Solution)
The complaint against the officer has been satisfactorily resolved in an informal manner with the help of the officer's
supervisor.
No SOP allegation
The complaint did not allege any unprofessional behavior on tl1e part of the officer(s).
Complaint withdrawal
The citizen did not wish to proceed witl1 any furfuer investigations.
Preliminary investigation did not fmd any SOP violation
The IRO reviewed fue officer's actions and the evidence indicated that tl1e officers followed APD Standard Operating
Procedures.
Complaints of unidentified otllccr
The IRO could not determine if the complaint mentioned any ofiicers or identifiers to further investigate the case or
could not determine if tl1e officers complained about were employed by the Albuquerque Police Department.
Complaints filed without IRO jurisdiction to investigate
The IRO does not have legal aufuority to investigate into the complaint.
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Reason fo1· Administrative Closing for Cases in the First Half
of2015
6

Infonnal
Resolution

6

Complaint
Withdrawn

No jurisdiction

No SOP
Violation

Figure 23: There were 20 complaints which were administratively closed in the first half o/2015.
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CITIZEN POLI(?ECO~H_t\INTS((iPCs) "lffiVIE\VEPIN20l4 WIT11
FULLINVES'I'IGATIONS.AND FINDINGS
Allegation Findings for Resolved Cases in the First Half of

2015
33

Sustained

Not Sustained

Exonerated

Unfounded

Figure 24: 42 percent of the 79 allegations resolved in the first halfo/2015 were found to be Exonerated
against the subject officer.

APDINTERNALAFFA!RSDEPARTMENTREPORTS

In addition, the Internal Affair Division of the Albuquerque Police Department investigated cases within the
department. Internal Affairs of Albuquerque Police Department attends Police Oversight Commission
meetings and reported Internal Affairs cases as follows:
INTERNAL CASES FOR THE MONTH OF JANUARY 2015
Internal Cases Received:
Internal Cases Inactivated:
Internal Cases Mediated:

27
1
0

Total Internal Cases Completed the Month of JANUARY 2015: 22
Discipline on Internal Cases for JANUARY2015:
7: Letter of Reprimands
4: 8-hours Suspension
2: 40-hours Suspension
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1: 64-hours Suspension
1: Termination
Pending Cases for the Month ofJANUARY 2015: 13

Dispatched calls for Service for FEBRUARY 2015: 35,257
Internal Cases Received:
10
Total Internal Cases Completed the Month of FEBRUARY 2015: 9
Pending Cases for the Month of February 2015:
10
Discipline imposed for Internal Cases/ FEBRUARY 2015:
2: Verbal Reprimands
2: Letters of Reprimands
1: 8-Hour suspension
1: 16-Hour suspension
1:24-Hour suspension
1: 160-Hour suspension
1:Termination
Dispatched calls for Service for MARCH 2015:
40,663
Internal Cases Received:
21
Total Internal Cases Completed the Month of MARCH 2015: 12
Pending Cases for the Month of March 2015:
16
Discipline imposed for Internal Cases/ MARCH 2015:
3: Verbal Reprimands
5: Letters of Reprimands
1: 32-Hour suspension
1:40-Hour suspension
1: 160-Hour suspension
O:Termination
Dispatched calls for Service for APRIL 2015: 39,606
Internal Cases Received:
13
Total Internal Cases Completed the Month of APRIL: 10
Pending Cases for the Month of APRIL 2015:
12
Discipline imposed for Internal Cases/ APRIL 2015:
0: Verbal Reprimands
5: Letters of Reprimands
1: 8-Hour suspension
1: 16-Hour suspension
1: 80-I-Iour suspension
1: 120-I-Iours suspension
2:Terminations
Dispatched calls for Service for MAY 2015: 42,398
Internal Cases Received:
16
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Total Internal Cases Completed the Month ofMAY: 20
Pending Cases for the Month of MAY 2015: 12
Discipline imposed for Internal Cases/ MAY 2015:
0: Verbal Reprimands
5: Letters of Reprimands
1: 8-Hour suspension
1: 16-Hour suspension
I: 80-Hour suspension
I: 120-Hours suspension
2:Terminations

CPCs REVIEWED IN THE FIRST HALF OF 2015 WITH FULL INVESTIGATIONS AND FINDINGS

Types of Allegations Investigated in the First Half of 2015

General Conduct

T.IIIIIIIIIIIIIIIIIIIIIJ23

Investigations/Documentation
Use of Lapel Camera
Searches/Seizures
Use of Force
Arrests
Racial Profiling
Other

2

Restraints/Transportation

2

Use/Obtainment of Information

2

Supetvisoty Issues

2

Truthfulness
Court
Evidence Safekeeping

Figure 25: Overview of the type of complaints received and allegations investigated and reviewed by the
Civilian Police Oversight Agency. Of the 79 allegations of violations ofStandard Operating Procedures
SEMI-ANNUAL REPORT 2015

J

QVIUANPOUCE OVERSIGHT AGENCY

M005836

(SOPs) reviewed by the Acting Executive Director and Police Oversight Board, the highest number of
complaints received involved allegations concerning Conduct and Investigations.

DISPOSITIONS FoR SPECIFIC ALLEGATIONS INVESTlGATEDAND REVIEWED IN TilE FIRST
HALFOF2015
The 21 fully investigated cases contained allegations of approximately 15 different SOP violations.
Below are statistics concerning the specific types of allegations reviewed by the IRO, along descriptions
of the relevant APD Standard Operating Procedures (SOPs). Unabridged versions of APD's SOPs are
available at:
http://www.cabg.gov/police/our-department/standard-operating-procedures.

Arrests
10
9
8

7

4

6

5
4
3

~ ~~~~~::====~~~==~~~~~~~==~~~~::
Unfounded
Sustained

Not Sustained

Exonerated

Arrests: Standard Operating Procedure Section 1-02-2(B)(2): Officers shall familiarize themselves with
and have working knowledge of all laws of the State of New Mexico and the Ordinances of the City of
Albuquerque which they are required to enforce. Officers will make only those arrests, searches, and
seizures which they know or should know are legal and in accordance with departmental procedures.

Racial Profiling

10
9

8
7

6
5
4
3

1

2
1

0

.

~~---·~~-r·-- --~~~--~-----~·--------f

Sustained

Not Sustained
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Racial Policing: Standard Operating Procedure Section 1-03-2(A): Department persom1el will provide
the same level of police service to every citizen regardless of their race, color, national origin or
ancestry, citizenship status, language spoken, religion, gender, gender identity, sexual orientation, age,
disability, or economic status.

General Conduct
10
9

8
7
6
5
4
3
2
1

0 ~--·------~---------r-------~----------r
Sustained
Unfounded
Not Sustained
Exonerated

General Conduct: Standard Operating Procedure Section 1-04-1 (F): Personnel shall conduct
themselves both on and off-duty in such a mmmer as to reflect most favorably on the department.
Persmmel shall perform their duties in a manner that will maintain the established standard of efficiency
in carrying out the functions and objectives of the department;

Truthfulness

10
9
8

7
6

5
4
3

1

~ ~~~~~~==~~~~==~~~~~~==~~~~/'
Sustained

Not Sustained

Exonerated

Unfounded

Truthfulness: Standard Operating Procedure Section 1-04-4(W): Persoilllel shall truthfully answer all
questions specifically directed to them which are related to the scope of employment and operations of
the department.
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Use/Obtainment of Information
10
9
8
7
6

5
4

2

3

~ ~~~~~~==~~~~==~~~~====~~~;;/'
Sustained

Not Sustained

Exonerated

Unfounded

Improper Use/Obtainment of Information: Standard Operating Procedure Section 1-04-9(F):
Personnel shall not use their official position or official identification card or badge to solicit or to obtain
privileges not otherwise available to them except in the performance of duty.

Lapel Camera Recording
9

10
9
8

7
6
5
4
3

1

~ ~~~~~====~~~====~~~==:==~~~
Sustained

Not Sustained

Exonerated

Unfounded

Use of Lapel Camera: Standard Operating Procedure Section l-39-2(B): All sworn department
personnel will record each and every contact with a citizen during their shift that is the result of a
dispatched call for service, arrest warrant, search warrant service or traffic stop.
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Searches/Seizures
10
9
8

6

7
6

5
4
3

2
1

0

~~----·-r~~~--~~~----~~~~-~

Sustained

Not Sustained

Exonerated

Unfounded

Searches/Seizures: Standard Operating Procedure Section 2-17: Department policy is to provide
officers with guidelines to conduct searches and seizures in order to uphold individual civil rights,
protect officers and others, and govern the collection of evidence.

Use of Force
10
9
8
7
6
5
4
3

4

~ ~~~~~====~~~====~~~====~~~
Sustained

Not Sustained

Exonerated

Unfounded

Use of Force: Standard Operating Procedure Section 2-05-2(A): Where force is warranted, officers
should assess the incident in order to determine which teclmique or weapon will reasonably deescalate the incident and bring it under control safely. Officers shall use only that force which is
reasonably necessary to effect lawful objectives.
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DISPOSITIONS.FORSPECIFIC·ALLEGATIONS1NVESTIGATEDANDRBVIEW.ED.JNTHEFIRST
HALFOF2015

Supervisory Issues
10
9
8

7
6

5
4

1

3

~ ~~~~~~==~~~~==~~~!:==~~~~
Sustained

Not Sustained

Exonerated

Unfounded

Supervisory Issues: Standard Operating Procedure 3-17-2A: Superior Officers are responsible for
ensuring that their subordinates comply with Department policies and procedures.

Evidence Safekeeping
10
9

8
7
6

5
4

~~
Sustained

Not Sustained

Exonerated

Unfounded

Evidence Safekeeping: Standard Operating Procedure Section 2-08-1: Officers collecting evidence,
property, or found items are responsible for the custody of these items until they have been turned into
the Evidence Room or substation drop boxes or lockers.
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Rest-raints /Transporation
10
9

8
7
6
5
4
3

1

1

~ ~~~~~~==~~~~==~~~~====~~~:;/'
Sustained

Not Sustained

Exonerated

Unfounded

Restraints/Transportation: Standard Operating Procedme Section 2-19-3(A): All felony and
misdemeanor prisoners and all persons in protective cnstody will be handcuffed behind their backs and
remain so restrained while being transported to a detention or medical facility.

Investigations/Documentation
10

7

9
8

7
6
5
4
3
2
1

0 ~------~---------~--~~~--~--~~
Sustained

Not Sustained

Exonerated

Unfounded

Investigation/Documentation: Standard Operating Procedure Section 2-24-3: It is the responsibility of

both uniformed officers, and officers assigned to specialized units, to carry out investigations in a
thorough, efficient, and timely manner.
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v .. ALBUQtrERQUE·:r()tltE.DEP.AJlTMENT
A. Albuquerque Police Department Officers with Sustained findings of Standard Operating
Procedures Violations were referred to Chief of Police for discipline. The Chief of Police has sole
disciplinary authority over APD personnel for findings of misconduct, including findings of
misconduct made by the IRO and the POC.

Discipline Imposed for Sustained Findings in the First Half of
2015
5

Figure 26: For the 23 sustained findings in the first half of 2015, the APD Chief of Police imposed the
following disciplinary action. Some of the CPCs included sustained findings against more than one
officer. The highest discipline imposed per officer is represented in the above graph.

APD PRAISES AND ACKNOWLEDGEMENTS
City of Albuquerque residents also contact the CPOA to express gratitude or commend APD employees
for acts of service or response to a particular incident. These commendations were received in the form
of phone calls, letters, e-mail messages and numerous face-to-face comments of appreciation.
Beginning in January 2013, the CPOA initiated a form via the website for citizens to express praises and
acknowledgements to APD officers, employees, and the department as a whole. The CPOA received 93
Job Well Done responses in the first halfof2015. All fonns were submitted to APD Administration to
pass along to the employee's supervisors, including the Chief of Police, for acknowledgement, and a
letter of commendation was sent to the officer.
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Jobs Well Done by Month in the First Half of2015

januaty

February

March

April

May

june

Figure 27: January had the most number ofpraises and acknowledgements received from citizens in the
first halfof2015.

VI. OVERVIEW OF. DATA
Since 2012, the IRO received an average of 123 Citizen Police Complaints (CPCs) in the first half of
each year. The CPOA received 107 CPCs in the first half of 2015. This is an 18% decrease in
complaints compared to the first half of2014.
The CPOA received an average of 18 complaints per month in the first half of 2015. The CPOA
resolved 41 CPCs in the first half of 2015, which included administratively closed and fully investigated
cases.
In the first half of 2015, the highest number of alleged misconduct occurred most frequently in the
montl1s of May and June. Complainants most likely reported alleged misconduct of APD officers as
occurring on Wednesdays. Complainants reported higher alleged misconduct located in City Council
Districts 2 and 6. A majority of the unknown districts include complaints referring to phone encounters,
unspecified incident location, addresses without district, or complaints without known incident
information.
In the first half of 2015, the highest number of complaints were received fi·om female White citizens.
The highest number of complaints received was from residents of City Council District 6. Complaints
received include 85 complaints from Albuquerque residents, 14 complaints from complainants who live
outside Albuquerque, and 3 complaints from complainants residing from another state. These numbers,
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however, do not include the 5 citizens who did not provide residency information. Most complaints
were received through the website.
In the cases resolved in the first half of 2015, Complainants were most likely to make allegations against
white male police officers. Most alleged misconduct involved APD officers during the swing shift (3 :00
a.m. to 11:00 p.m.). Most complaints involved officers with a rank of Patrolman First Class and 5-9
years of service.
The CPOA made findings in 41 CPCs in the first half of 2015. This resulted in 20 administratively
closed cases and 21 closed cases with findings, which included complaints filed in 2013 and 2014. In
addition, one (1) Officer-Involved Shooting was reviewed by the POB in 2014.
Of the 20 CPCs, the highest number of administrative closings were due to informal resolution through
supervisor intervention. Of the 21 CPCs closed, there were 79 allegations of Standard Operating
Procedures (SOPs) reviewed. In the first half of 2015, the CPOA most likely investigated alleged APD
SOP violations on Officer Conduct (1-04), Investigations (2-24-3), and Use of Recording Device (1-39).
APD officers with Sustained findings of Standard Operating Procedure violations are refened to Chief
of Police for discipline. The Chief of Police has sole disciplinary authority over APD personnel for
findings of misconduct, including findings of misconduct made by the POB. The findings resulted in
disciplinary actions and are made part of the officer's permanent record.
APD officers with commendations from the public were also referred to Chief of Police for
acknowledgement. In the first half of 2015, the CPOA received 93 Job Well Done responses. All forms
were submitted to APD Administration to pass along to the employee's supervisors, including the Chief
of Police, for aclmowledgement, and a letter of commendation is sent to the officer.
Our goal is to facilitate meaningful law enforcement oversight in order to benefit all those affected by
police conduct. The CPOA office will continue to work with stakeholders to address issues concerning
police accountability and transparency at the Albuquerque Police Department. We hope that our
endeavors strengthen community tmst by giving citizens a voice during this time of change. We strive
to assess and improve not only the oversight process, but the relationship between the public and the
police force as a whole.
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No Discipline Imposed
Chief Disagreement
Verbal Reprimand
Written Reprimand
8 Hour Suspension
120 Hour Suspension
280 Hour Suspension

2
4
5
1
1
1
1
15

I

-----------~~---------------,

Discipline Imposed for Sustained Findings in the First Half of 2015
5

JobsWellDone by Month in the First Halfof2015
January
February
March

April
May
June

19
12
16
16
16
14
93

January

Resolved

February

March

April

May

June

Administratively Closed
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January
February
March
April
May
June

11

16
14
0
0
0

3
9
9

8
7
5

Cases Closed by Month in tbe First Half of 2015

January

January
February

March

Fu!!y Invest Administratively Closed
3
8
9
7
9
5
21
20

February

March

April

May

June

Monthly Breakdown of Cases Closed in the First Half of 2015

!I Fully Investigated

and

Resolved
»:Administratively Closed

January

February

March
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Sustained
Not Sustained
Exonerated
Unfounded

23

Allegation Findings for Resolved Cases in the First Half of 2015

15
33

33
8

79

Sustained

Informal Resolution
Complaint Withdrawn
No Jurisdiction
No SOP Violation

6
3

5
6

Not Sustained

Exonerated

Unfounded

Reason fot Administrative Closing for Cases in the First Half of
2015
6

Informal
Resolution

6

Complaint
Withdrawn

No Jurisdiction

No SOP
Violation
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January
February
March

April
May
June

11
16

14
0
0
0

3
9
9

8
7
5

Cases Closed by Month in the First Half of 2015

January

February

March

April

May

June

Fully Invest Administratively Closed
January
February
March

3
9
9
21

8
7
5
20

Monthly Breakdown of Cases Closed in the First Half of 2015

.1m Fully Investigated

and

Resolved
lill'Administratively Closed

January

February

March
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4

Written Reprimand

1

8 Hour Suspension

1
1
1
15

120 Hour Suspension

280 Hour Suspension

Discipline Imposed for Sustained Findings in the First Half of 2015

2

No Discipline Imposed
Chief Disagreement
Verbal Reprimand

5

5

Jobs Well Done by Month in the First Half of 2015
January

February
March

April
May
June

19
12
16
16
16
14
93

January

Resolved

February

March

April

May

June

Administratively Closed
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Fe mille

Hispanic

Male

Hispanic

Male

White

Male

Hispanic

lS-102

Male
Male

White
Hispanic

13-107
13-246

Female

White

Male
Male
Female

Hlspanic
Hispanic

14-123

,--------·--------

Rank

-21
233-14
064-13
099-13

PlC
P1C
?lC
PlC
PlC

'

'"·

17

P1C
PlC

6

6

Hispanic

>lC
P1C

13
8

Hi5per.ic

PlC
PiC

14-159

White
White
Hispanic

PlC
PlC

4
9

14-172

Female

White

White

PlC
PiC

11

Fem;;~[e

Male

Female

White
Hispanic

SgL
PlC

Male
Male

Hispanic
White

11

Female
Male

White

PlC
PiC
Ovilian

Wh.tte

Civ·1!ian

11

14-195

Female

White

PlC

14-196

Male

Wflite

19
12

14-198

Male

White

Male
Male

Hispanic

PlC
P1C
P1C

14-189
14-194

14-197

Male
Male

Patrolman 1 Class
Sergeant
Civilian

2S

---,

Years of Service for Officers in cases Resolved in the First Half of
2015
11

2

11
9
7

Five to Nine Years
Ten to Fourteen Years
Fifteen to Nineteen Years

Male

14-175
14-186

23
7

One to Four Years

Male
Male
Male

14-149

Male
Female

16

_____i
Gender of Officers in cases Resolved in the FirstHalfof2015

15
7

White
WhiTe

PlC

16
7
16

PlC

u

White

P1C

Hispanic

Civilian

14-209

Male

14-211

Male

His;:>anic

PlC

4
1
10

14-230

Male

White

PlC

8

IIi Male

il'Female

__,'

30 officers

~--------·------

- -----·-·----~

- - - - - --------· - - . - r

Ethinicityof Officers in cases Resolved in the First Half of2015
2 complaints against Patterson and Sanchez

I

Rank of Officers in cases Resolved in the First Half of2015

!II White

11 Patrolman 1 Cia»

111Hispanic

!!!Sergeant

!!:!Ovilfan

" - - - - - - - - - - - - - - - - - - · · · - - - - ---------

White

Hispanic
17
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13

-~-------------------------.,

"'~"

Court

Sustained
NctSu:>"..ained

Exonerated
Unfounded

w

'

''
''
'
7

Missecl Court

Sustained
Not Sustained

'

I

1

i~~===----===----~~--~===-/

Exonerated

Unfounded

J

Unfounded

- - - - - - --------.

Evidence Safekeeing

Su.>'"..alned
Not Sustained

EVidence Safekeeping

I

General Conduct

&<lnerated

Unfounded
General Conduct

Sustained
NotSusi:<lined

Exonera*..ed
Unfounded

"
1'

' ------,/ /
lf!llllll

-

l_

lnvestigatlons/Doc.~mentation

1

EKonerated

7

__

,--------

Sustained
Not Sustained

NotSUS'".ained
,

Exonerated

UnfOun&<:l

_____ - - - - - - - --------,.l
l

Racial Profiling

Unfounded

Racial Profiling

Sustained
NotSu.rtained

1

Exonernted

Unfounded

Restraints
Sustained

1i

ll~ )/~

'----

'

Sustained

T-------r-~~

NotSustained

-------

,-----------

NotSust<!ined

Exonerated
Unfounded

• -

______ , _ _
.,.

RestralntsjTransporation

F.xonerated

Unfounded

----------------

Searches/Seizures

w

Sean:hes/Seizures
Sustained

''
''
''

Not Sustained

Exonerated
Unfounded

'

1

i~-===----===-~-===---~===-/

Supervisory Issues
sustained

Not Sustained
Exonerated

Unfounded

~-1

Supervisory Issues

Truthfulness

Sustained
Not Sustained
Exonerated

1

Hl1

'

7 i

~~

10 1

~ ~

Unfounded

UseJObtalnment of Information
Sushlined
NotSus"..ained
Exonerated
Unfounded

Truthfulness

'3 li

~

0

l

'

1L--~-----Sustained

I_ ___

1

~~---Aiir==----ciliiiiiJiil.:!lll!il'iil'---:;lOi;;;;-//
NotSustained

------ ---""'-/

Exonenr-.ed

----·---------~---------

'_"'_c___

Unfoun
__

J

1_ _

i~
'5 i;
"j 1

1

,~ i~~----~
Sustained

NotSustalne<l

------------------

',--------

M005852

Use/Obtainment of Information

lapel Camera Recording

Lapel Camera Recording

Sustained
Not.Surtained

'"•
•

Exonera'"..ed

Unfounded
Use of Force
Sustained
NotSurtained
Exonerated
Unfounded

''
''
''

;~-~==~---==~-~--==='-----===-<"

'0

..

---------,

Other
Sustained
Not Sustained
Exonerated
Unfounded
Sustained

IL.- _______s~_:_:_ru_~~----NotS~~~- ~~-·--~n~~~~~"-·_______

UseofFOrce

!

!
I

''
''
'
'•'
'
~- _'_c__:__·~o::=;~=,=,-_-_N--~-~c:uso___~a=_=,_o•_______
d ":_:.=·:=~='."'=_-_-_-__"__""·.'
_ . _=~=_,=~=O--/·-- -· __ j

Other

'"'

10
23 total

j

,-----------------------

I
1..

•
''
•''

'\~~==~--~~----==~--~==~~
Sustained

Not SUstained

Exonerated

Unfounded

I

_j

··----------·--------,
Types of Allegation~ Investigated In the First Half of2015

Court
Truthfulness
Supervisory Issues
Use/Obtainment of Information
Restra·,nts/Transportation

Other

M-

Racial Profiling

Use of Foroo
Searches/Se"<zure:s
Use of Lapel Camera.
lnvestig;rtions/Documentation
General Conduct

General Conduct

2'

lnvestigationsjDocumenmtion

2

Use of Lapel Camera
Se=:he:sfSeizlrn::s
Use ofFeree

1

~5

Arr=sJ~s
Radal Profiling

Other

j~ 4

~~2

Restraints(fransportation

jlifB 2

UsefObtamrnentoflnformation

~~ 2

Snpet"Vl!;ory Issues

Truthfulness

ilfD

l'

2

1

Court

J~ 1

Evidence Safekeeping

J~ 1

' - - - - - - - - - - ·-----
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From:
To:

Cc:
Subject:
Date:
Attachments:

McDermott. Diane I
£Q!j

mbaker@pelferlaw.com
FW: 2015 Semi-Annual Report Part 2 of original email

Thursday, July 23, 2015 5:34:29 PM
Non-Concurrences.doc
Onlfne.Paper.xlsx
Opening and Closing Cases.docx

Here is Part 2 of the original email

From: Cash, Paul
Sent: Thursday, July 23, 2015 4:16PM
To:POB
Cc: mbaker@peiferlaw.com; Hammer, Robin; Skotchdopole, Paul A.; O'Neil, Erin; Davidson, Christopher;
McDermott, Diane L.
Subject: 2015 Semi-Annual Report
Dear Board Members:
Attached please find the 2015 Semi-Annual Report. It is complete, with the exception of the
executive director's executive summary. Once the executive director includes the summary, the
page numbers on the table of contents will need to be added/adjusted.
Unfortunately, the combination of CJRIS' unreliability concerning exporting data, along with its utter
inability to export data on the DOJ mandated demographic information, forced me to do a lot of
work by hand. Thus, I have included the spreadsheets to "show my work."
I have also included a list of the data information I enter/verify for opening and closing cases per Ms.
Hammer's request.

IAPro, at least at this point, has almost no ability to report out accurate information concerning the
CPCs. These issues have been raised with APD's IT division, and specific documentation to show the
program's deficiencies has been given to Rishma Khimji at APD. She is working with IAPro to remedy
this situation. My work on this issue has been saved to the share drive under Rishma.Projects and
IAPro.

Blue Team/JAPro
The CPOA data has limited statistical value because of the limited amount of CPCs received. Thus,
access to APD's data will be crucial in determining trends and providing analysis of APD's
interactions with the public.
Eric Daigle's writings/blog https:l/www.daiglelawgroup.com/attorneys/eric-p-daigle/ would be an
excellent resource for what data would be the most useful the CPOA in meeting its purpose.
http://www. da i lykos .com Is to ry/2014/12 /06/134 9 810/-5-of-New-York -City-cops-m ak e-40-of-a 11resisti ng-a rrest -charges#
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Arrest to force ratio (by shift, or area command, be sure to compare apples to apples) More
incidents of use force will likely be used in SE than in NE.
Arrest to injury ratio
Force to injury ratio
Focus on front line sergeant actions (including who is getting their reports in on time)
Civil lawsuit data (settlements compared to injury)
Calls to arrests
Calls to complaints (and separately, calls to lA complaints ratio)
Blue Team should also allow you to focus in on specific types of force (baton, mace) and that should
be compared geographically as well
Compare whether calls for service for particular crimes have risen
Compare this data to other cities of similar size
Cleveland just signed off on a similar consent decree/settlement agreement, so it may be
worthwhile to follow their progress, esp. regarding use of force
Suggested Policy changes:
Revisions of office policy concerning when Garrity warning is read.
Require officers to affirmatively state whether or not money was found during a vehicle search.
Require the downloading of pictures immediately to a cloud or other hard drive.
Requirement to tag in video any time use of force is used.
Requirement to list all persons involved in tact plan, even training tact plans.
Revise lapel camera policy following UNM study.
Customer service training for officers (perception problem)
Mobile crisis vans with mental health professionals available on all shifts:
http: Uwww. csmon itor. com /USA!J ustice/2015 /0615/1 n-1 as-Angeles-a-national-model-for-how-topolice-the-mentally-ill?utm medium-referral&utm source=pulsenews
I have also included a copy of the spreadsheet I have been keeping concerning Board member
training.
Best of Iuck.
Paul Cash
Civilian Police Oversight Analyst
P.O. Box 1293
Albuquerque, NM 87103

M005855

1.26.15
178-14
200-14
146-14
181-14
203-14

Non-concurrence (Belt Tape)

212-14
180-14
177-14
67-14

1.30.15 Cases going out
195-14
123-14

Non-concurrence (belt tape)

032-13
138-13
159-14
199-14
208-14
214-13
227-14
238-13
192-14

M005856

2.2.15 Cases going out
64-13
212-13
136-13
149-14
172-14
175-14
189-14
194-14
197-14

Non-concurrence (belt tape)

201-14
211-14
226-14
007-15
011-15
164-14

203-14 Non Concurrence {belt tape)
Closed Cases 2.17.15

64-13
197-14 (non-concurrence on belt tape)
123-14 (non concurrence on belt tape-lopez, and non-concurrence search-baca)

M005857

2.23.15

211-14 Non-concurrence (Not sustained to Exonerated on General Conduct)
Officer not in IAPro

2.24.15

1-190-14

2.25.15
211-14

Non-concurrence (General Conduct not sustained to Exonerated)

149-14
175-14

Sustained but beyond time limits (wright case as well, I believe)

172-14

Going Out 3.2.15
102-13
107-13
246-13
099-13
153-13
83-13

Going out 3.4.15
18-15

001-15

M005858

230-14
1-49-14
233-14
10-15
196-14

Sustained but no action because past 90 days plus TRAINING

209-14

3.11.15

5.4.15
Back from lA
207-14 Non-Concurrence Officer I. general conduct sustained to not sustained report writing sustained
to not sustained

5.5.15
231-14
219-14

5.8.15
217-14
132-13

5.12.15
14-14

exonerated to not sustained on report writing

182-13
221-14
14-15
204-14
216-14
229-14

M005859

202-14
210-14
5.5.15
223-14
233-14 Non concurrence on untruthfulness- Not sustained from Sustained

5.29.15
176-14

6.3.15
15-006 Sustained X2 Ltr X2
6.9.15
003-15
To APD on 6.8.15
229-14
36-15
15-005
59-15
228-14
225-14
12-15
45-15
Back from APD 6.16.15
45-15 GC Non-Concurrence sustained to exonerated
36-15 Belt x2 sustained to not sustained

M005860

225-14
215-14
12-15

To APD 6.18.15
23-15 Belt X2
6.19.15

222-14 Force X2 (likely outside time limits)
009-15
222-14
16-15
41-15
43-15
35-15
To APD 6.29.15

37-15
51-15
15-15
02-15
218-14
Inactivations
54-15
111-13
32-15
96-15

M005861

88-15
67-15
Back from APD
46-15
23-15 Verbal X2 both for belt
41-15 Non-Concurrence (not sustained to exonerated on investigations)

To APD 6.30.15
35-14
Inactivations

26-15
59-15
82-15
Back from lA

228-14 Sustained Belt Verbal
35-15

To APD 7 .2.15
24-15 Sustained on Belt
Bacl< from APD 7.7.15
25-15 Non-Concurrence On GC (landlord)
02-15
43-15
37-15
15-15
35-14

M005862

222-14 Sustained Written Reprimand X2

7.10.15
16-15 x2 belt
51-15
16-15
7.13.15
63-15
218-14
To APD 7.17.15
58-14
To APD 7.20.15
21-15
Back from APD 7.22.15
56-15
63-15
To APD 7.23.15
20-15
253-13

M005863

Period
Jan-15
Feb-15
Mar-15

Day

Unknown

Grave

Swing

6
6
7

Day 7am-3 Swing 3pm Grave llpm-7am

5

1

4

6
2

3

5
7

38

40

17

95

2

3

9

4

3

Shift of Alleged Misconduct for CPCs Received in the First Half of

Jun-15

9
9

10

2

2

2015

Jul-15

38

40

17

12

Apr-15
May-15

1

Aug-15
Sep-15
Oct-15

, Day 7am-3pm

Nov-15

llllSwing 3pm-llpm

Dec-15
Totals

~Grave

11pm-7am

0

M005864

Opening Cases:
1.

In CIRIS, verify/fill in Area Command, Incident District, Incident Neighborhood Association,
Complainant District using: http://www.cabq.gov/council/find-your-councilor (must click on
"FULL REPORT")

2.

Fill out the Excel Spreadsheet cases status list, Fill out the Word case status list. There is a key in
the share drive for the excel sheet. Because of Michelle's limited familiarity with Excel, I am
unsure if she will be able to maintain that list. There are multiple formulas concerning the
computation oftime that should not be altered.

3. Then I give the file to the investigator
4. Fill in DOJ mandated info, i.e. sexual orientation, limited English proficiency, homeless, mentally
ill. There is no mechanism for extracting this information from CIRIS, so I also keep it in a
spreadsheet under Semi Annual Report 2015.

5.

I keep a separate list (Non-concurrences, Semi Annual Report 2015) in the share drive because
you cannot extract that information from CIRIS either.

6.

Fill in the dates in CIRIS when the case moves from our office to APD, or from investigator to
executive director. I also do this in the Excel spreadsheet.

Closing Cases:

1.
2.
3.

Independently check/verify all demographic information for officer and complainant
Fill in allegations, discipline, concurrence.
Move the cases on the Excel spreadsheet, delete them upon completion in the Word case status
list.

M005865

From:

McQermott Diane L

To:

POB

Cc:
Subject:
Date:
Attachments:

mbaker@pejferlaw com
FW: 2015 Semi-Annual Report Part 3 of original email
Thursday, July 23, 2015 5:41:41 PM
Recelyed Numbers.3.csv
Bpard Member and Investigator Training Checklist xlsx
los 2012 daiqle.pdf
Recelyed Numbers.2.csy

Here is Part 3
From: Cash, Paul

Sent: Thursday, July 23, 2015 4:16PM
To: POB
Cc: mbaker@peiferlaw.com; Hammer, Robin; Skotchdopole, Paul A.; O'Neil, Erin; Davidson, Christopher;
McDermott, Diane L.
Subject: 2015 Semi-Annual Report

Dear Board Members:
Attached please find the 2015 Semi-Annual Report. It is complete, with the exception of the
executive director's executive summary. Once the executive director includes the summary, the
page numbers on the table of contents will need to be added/adjusted.
Unfortunately, the combination of CIRIS' unreliability concerning exporting data, along with its utter
inability to export data on the DOJ mandated demographic information, forced me to do a lot of
work by hand. Thus, I have included the spreadsheets to "show my work."
I have also included a list of the data information I enter/verify for opening and closing cases per Ms.
Hammer's request.

IAPro, at least at this point, has almost no ability to report out accurate information concerning the
CPCs. These issues have been raised with APD's IT division, and specific documentation to show the
program's deficiencies has been given to Rishma Khimji at APD. She is working with IAPro to remedy
this situation. My work on this issue has been saved to the share drive under Rishma.Projects and
IAPro.
Blue Team{IAPro

The CPOA data has limited statistical value because of the limited amount of CPCs received. Thus,
access to APD's data will be crucial in determining trends and providing analysis of APD's
interactions with the public.
Eric Daigle's writings/blog https://www.daiglelawgroup.com/attorneys/eric-p-daigle/ would be an
excellent resource for what data would be the most useful the CPOA in meeting its purpose.
http://www .da i lykos com/story/2014/12/06/134 9810/-5-of-New-York -City-cops-m ake-40-of-all-

M005866

resisting-arrest-charges#

Arrest to force ratio (by shift, or area command, be sure to compare apples to apples) More
incidents of use force will likely be used in SE than in NE.
Arrest to injury ratio
Force to injury ratio
Focus on front line sergeant actions (including who is getting their reports in on time)
Civil lawsuit data (settlements compared to injury)
Calls to arrests
Calls to complaints (and separately, calls to lA complaints ratio)
Blue Team should also allow you to focus in on specific types afforce (baton, mace) and that should
be compared geographically as well
Compare whether calls for service for particular crimes have risen
Compare this data to other cities of similar size
Cleveland just signed off on a similar consent decree/settlement agreement, so it may be
worthwhile to follow their progress, esp. regarding use of force
Suggested Policy changes:
Revisions of office policy concerning when Garrity warning is read.
Require officers to affirmatively state whether or not money was found during a vehicle search.
Require the downloading of pictures immediately to a cloud or other hard drive.
Requirement to tag in video any time use of force is used.
Requirement to list all persons involved in tact plan, even training tact plans.
Revise lapel camera policy following UNM study.
Customer service training for officers (perception problem)
Mobile crisis vans with mental health professionals available on all shifts:
http://www.csmonitor.com/USA/Justice/2015/0615/ln-Los Angeles-a-national-model-for how-topolice-the-mentallv ill?utm meditJm-referral&utm source-pulsenews
I have also included a copy of the spreadsheet I have been keeping concerning Board member
training.
Best of luck.
Paul Cash
Civilian Police Oversight Analyst
P.O. Box 1293
Albuquerque, NM 87103

M005867

Period
CPC's Received
12
15-Jan

12

February March
April
lS
16

June

M•y

13

"

25

18
16

15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul
15-Aug
15-Sep
15-0ct

13
25

''

0
0
0
0
0
0
107

15-Nov
15-Dec
Totals
Period

January

Albuquerq10therNM 1Out of Stat Unknown

15-Jan
15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul

10
12

2
4

16
7

1

3

2

20
20

3
1

1

1
2
1

85

14

3

5

AI buquerq1 Other NM 1Out of Stat· Unknown

85

14

3

5

15-Aug
15-Sep
15-0ct
15-Nov
15-Dec
Tot01ls
Period
Male
15-Jan
15-Feb
15-Mar
15-Apr
15-May
15-Jun

Female

5
6

Unknown
1

9

6
10
10
6
14

13

9

2
2
1

45

55

7

7
5

107
Female

Male

45

55

15-Jul
15-Aug
15-Sep
15-0ct
15-Nov
15-Dec
Totals
Period
Asian
15-Jan
15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul
15-Aug

1
4

Other

Native-Am• White

Afro-Ameri Hispanic

1

107

4
5
6
4
6
6

1

4
11
9
4
10
7

Unknown

2
1
1

Asian

Afro-Ameri Hispanic

1

5

31

Native-Am• White

1

Other

4S

2

Unknown
22

1
5
7
6

15-Sep

15-0ct
15-Nov

M005868

15~Dec

Totals

1

5

31

1

45

2

22

107

Period
Albuquerq1 Other NM 1Out of Stat· Unknown
12
15-Jan
15-Feb
15
2
15-Mar
l5
15-Apr
l2
15-May
24
15-Jun
1
2l
15-Jul

NEED TO REVIEW DISTRICTS

15~Aug

15-Sep
15-0ct
15~Nov

15-Dec
Totals

99

2

6

Saturday Sunday
Unknown
Period
Monday Tuesday Wednesda• Thursday Friday
1
4
4
15-Jan
1
2
3
2
1
1
1
3
15-Feb
5
8
15-Mar
3
1
4
15~Apr
2
2
1
4
1
1
2
1
15~May
2
5
2
4
5
6
4
3
2
15-Jun
8
3
2
15-Ju!
15-Aug
15-Sep
15-0ct
15-Nov
15-Dec
19
4
12
16
15
9
6
Totals
26
Period
D•y
15-Jan
15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul
15-Aug
15-Sep
15-0ct
15-Nov
15-Dec
Totals

Swing

Monday
l2

Tuesday
l6

Saturday Sunday
Unknown
Wednes:da· Thursday Friday
19
9
6
4
l5

"

107

Unknown

Grave

6
6
7

5

1

4

6

5

1
9
9

7
9
10

2
2
4
2

3
3
3

38

40

17

12

2

107

Period
Incident Count
15-Jan
11
15-Feb
19
15-Mar
l6
15-Apr
7
15-May
17
15-Jun
15
15-Jul
0
15-Aug
0

M005869

15-Sep
15-0ct
15-Nov
15-Dec
Unknown
Totals

0
0
0
0
0
85

1 C?C to 11 2 C?Cs to 13 C?Cs to 14 C?Cs to 1 Complainant
92
2
2
1
92
4
8
107

'

Year 20151Year 2015 I Year20151Year 2015 [4 To 1]
4
1
86

'

Incident
Period
15-Jan
15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul
15-Aug
15-5ep
15-0ct
15-Nov
15-Dec
Totals

Oistrict-1
2

'6

1
2
1

2
1

1

5

3

'

1
6
1

2
4

2

2

7
1

2
1

1

1

'

'

1
2

2
2

4

'2

1
2

2

5

3

5

Oistrict-3

8

21

District-4 District-S District-6 District-7 District-S District-9 Unknown
16
10
2
6
9
l1
1S

4

13

21

l8

107

Comp. District.
Period
District-1 District-2 District-3 District-4 District-S District-6 District-7 District-S District-9 Unknown
15-Jan
2
2
2
5
2
5
1
1
2
2
3
15-Feb
1
15-Mar
1
2
2
2
2
15-Apr
1
l1
15-May
1
4
4
5
l1
15-Jun
2
2
14
1
2
2
15-Jul
13
15-Aug
15-Sep
15-0ct
15-Nov
15-Dec
3
7
2
10
8
6
6
10
50
Totals
5

6

10

207

8

2

6

16

9

'

Period
FH
15-Jan
15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul
15-Aug
15-Sep
15-0ct
15-Nov
15-Dec
Totals

District-2
6

VA

5E

NE
6
2
4
1

5

1

l1

2

7

3
2

2

'

2
3
6

W5

NW

1
2
1

'
1

5W

'

'

'

Unknown

NE

FH

10

VA

SE
34

21

W5
8

sw

NW
1

20

Unknown

14

9

2

1
1

'

2
2

2

1

l1

6
3

'

2
1
107
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4/7/2015
7/9/2015

3/10J2015
7/9/2015

Susanne Brown
Scott Wilson
2/13/2015
2/13/2015
NJA
4/9/2015
5/26/2015
5/19/2015
5/19/2015
5/19/2015
7/17/2015
7/19/2015
3/10/2015
7/9/2015
7/9/2015
7/9/2015

2/13/2015
2/13/2015

6/24/2015
6/24/2015
2/13/2015
2/13/2015

6/24/2015
6/24/2015
2/13/2015
2/13/2015

Amado-McCoy jeannette Baca
Eric Cruz
joanne Fine
Beth Mohr
David Ring
2/13/2015
2/13/2015
2/13/2015
2/13/2"015
2/13/2015
2/13/2015
2/13/2015
2/13f2015
NfA
N/A
N/A
NfA
N/A
5/26/2015
5/26/2015
5/26/2015
5/26/2015
5/19/2015
5/19/2015
5/19/2015
5/19/2015
4/13/2015
5/9/2015

CPOA Rules, Policies, Procedures
APD Rules, Policies, Procedures
Observe POB Meeting
Completion of the APD Citizen Police Academy
Civil Rights training
APD Ride Alongs (2 Every Six Months)
Firearm Training (FATS) (Annual)
Internal Affairs Training
Use of Force Training
Equity and Cultural Sensitivity
Findings Letter
Settlement AgreementjCoP..sent Decree
Ordinance
Open Meetings
Inspection of Public Records

4/7/2015
7/9/2015

3/26/2015
7/9/2015

6/24/2015
6/24/2015
2/13/2015
2/13/2015

6/24/2015
6/24/2015
2/13/2015
2/13/2015

3/17/2015
7/9/2015

6/24/2015
6/24/2015
2/13/2015
2/13/2015

6/24/2015
6/24/2015

F~_u_r1:~ :Amend_;ne~_t T~~~i-~gJSe~c_h~s(~~~;;:u~_esJU?Iry
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8 Hours of Annual Training
Date ofResignationjDate of Last Term Day

Investigators-40 Initial Hours 8 continuing hours

R. Hammer
2/10/15 (8)
2/11/15 (4)
2/12/15 (4)

P.Skotchdopole
2/10/15 (8)
2/11/15 (8)
2/12J15 (4)

D. McDermitt
2/10/15 (8)
2/11/15 (8)
2/12/15 (4]

C. Davidson
2/10/15 (8)
2/11/15 (8)
2/12/15 (4)

E. O'Neil
2/10/15 (8)
2/11/15 (8)
2/12/15 (4)
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Period
CPC'• Received
15-Jan
l5·feb
15-Mor
15·Apr
15·May
15-Jvn
IS· lui
IS·Avg
0
IS·Sep
15·0<1
0
15·Nov
15·Det
Totals

""
""
"

"

"'

Period

Albuquerq• OtherNM • Out
15~...
10
2
H·feb
1Z
IS· Mar
15·Apr
lS·May
15-Jun
15-Jvl
IS·AUg
15·Sep
H·Oct
IS·Nov
15·Dcc
Totols

or stat Unknown

"

""'

Period

Male

IS· Jan
15·Feb
15-Mar
15·Apr
15-Mnv
15-Jvn
15·Jv1
lS·Aug
15·5ep
15·0<!
15-Nov
15·Deo

'"

Totals
Perlod
IS· Jan
15·Feb
15·Mar
15·Apr
15-May
15-Jun
15·Jv1
lS·Aug
15-Scp
15·0ct
lS·Nov
lS·Dco
Totals

Arro·Ameri HJsponlc

Asian

1

Natlve·Am· While
4
1

other

A•l•n

Unknown

4

"

Unknown

"

"

'
"

"

Period
Albuqucrq• OthcrNM • Out oBtai Unknown
lS·Jon
lZ
15·Fcb
15
15-Mar
15
IS·Apr
12
lS·May
24
lS·Jun
15-Jul
15·Aug
15-Sep
15·0ct
15·Nov
IS· Dec
Totals
99

N£ED TO REVIEW OISTR1CTS

"

Period
Monday Tue<day WedMsda•Thvr>day Friday
15-Jan1424
15-feb
1
15-Mor
15·Apr
IS·May
15·Jun
15-Jul
15·Aug
15-Sep
15·0ct
15·Nov
15-Dcc
Total<

"

"

Period
15-Jan
15-Feb
15·Mar
15-Apr
15·May
15·Jun
15·1111
15-Aug
H·Sep
15-0ct
15·Nov
15·E>ec
Totals

Afrl<an-Arr Hl•panl~ Native·Am White
other
1529142

"' '

Grave

Swl~g

"

Saturday Sunday

Unknown

1

"

'"

Unknown

"

'"
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lnddontCount
Period
15-Jan
u
15-Feb
15-Mar
15·Apr
15-May
15-Jun
15-Jul
15-Aug
15-Sep
JS-Oct
0
15-Nov
0
15-llec
0
Unknown
Totob

""
"
"

"

Year2015l Year20151Yeor20151Year2015 [4 To 1]

•

•

lndd~nt

Period
Dlslri<t-1 Dl<ttlct-2 Dl>trkt-3
15-hn
1
3
15-Feb
15-Mar
15-Apr
15-May
15-Jun
15-Jul
15-Aug
15-Sep
15-0d
15-Nov
15-Dec
Totals

Dlstrlct-4

District-S

Dlslrlcl-6

lllstrict-7
2

District-S
1

Un~nown

Dhlrlr:t-9
2

1

'

'

u

"

.

"'

Comp. District.
Period
Otstrlct-1
15-Jon
15-Feb
15-Mor
15·Apr
15-May
15-Jun

Dlsb1cl·2

Olstrid-3

Dlstrict·4

Olstri<l·6

Dlstrkt-7
2

Olstrict-8
2

Olstrlct-9
1

Un~nown

5

"
"
"
u

15-Jul

15-Aug
IS·Sep
15-0ct
15-Nov
15-0ec
Tctal.s

Olstrlct-5

"

"'
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-----------------------

-

---------------------------

TRAINING OBJECTIVES
KNOWLEDGE IS POWER

•
•
•
•

Proper documentation
Proper Investigation
Proper Supervision
Understand basis of actions against
police
• Policy Drafting
·Supervision
•Training

DLG
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• We now have increasing evidence that police forces
across the United States take the Constitutional rights of
citizens seriously. There have been wide-ranging reforms
in the education, training, and supervision of police
officers. Numerous sources are now available to teach
officers and their supervisors what is required of them
under this Court's cases, how to respect constitutional
guarantees in various situations, and how to craft an
effective regime of internal discipline. Moreover, modern
police forces are staffed with professionals; it is not
credible to assert that internal discipline, which can limit
successful careers, will not have deterrent effect!

--------

---

-----

42

--

--~-----------------

---

u.s.c. § 1983

Every person who, under color of any
statute, ordinance, regulation, customer
usage of any state ... subjects or causes to
be subjected, any citizen of the United States
or other person within the jurisdiction
thereof to the deprivation of any rights,
privileges or immunities secured by the
Constitution and laws, shall be liable to the
party injured in any action at law, suit in
equity, or other proper proceeding for
redress.

M005875

42

u.s.c. § 1983

• To establish a claim under Section 1983,
the plaintiff must establish:
• The defendant acted under color of the authority;
• The defendants deprived the plaintiff of rights, privileges or
immunities secured by the Constitution or the laws of the United
States;
• that defendant's actions were the proximate cause of the injuries
and consequent damages sustained by the plaintiff;
• the actions of the defendant which allegedly caused the injury or
loss claimed by the plaintiff were intentional and purposeful

The Violent Crime Control and
Law Enforcement Act of 1994
42

u.s.c §14141

It is unlawful for state or local law
enforcement officers to engage in a "pattern
or practice" of conduct that deprives
persons of rights protected by the
Constitution or laws of the United States.

M005876

42

u.s.c §14141

• Statute authorizes the U.S. Attorney
General to conduct investigations and, if
warranted, file civil litigation to eliminate a
"patter or practice" of misconduct.
• The "Special Litigation Section" of the
DOJ Civil Rights Division is charged with
reviewing and investigating allegations of
a pattern of misconduct
• http://www.iustice.gov/crtfabout/spl/findsettle.php

DLG
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-----

------

-----

------

-----------------

42

u.s.c §14141

• "Pattern or Practice" investigations occur
only in jurisdictions where there is
sufficient preliminary evidence of a pattern
of unlawful conduct or systemic practices
underlying the misconduct.
• Steps Taken:
• Investigation
• Findings Letter
• Civil Actions I Consent Decree

M005877

42

u.s.c §14141

• Primary Reasons for DOJ Intervention
• Excessive Force
• Ineffective Internal Affairs Systems
• Patterns and trends of misconduct being
ignored or not being addressed effectively
• Policy Development
• Supervision
• Training
• Discipline

----

----

--

-------

-

-

-

----

--

---

---

-

~
• U.S. Supreme Court (436 U.S. 658 (1978))
• Monell finds that Section 1983 applies to
municipalities and local governmental units
when policies or official procedure were
responsible for violation of federally protected
rights.
•
•
•
•

Failure of Policy
Failure to Supervise
Failure to Investigate
Failure to Train

M005878

Monell v. Dept. of Social Services (1978)
• Supreme Court held that local governments may be
sued for damages as well as declaratory and
injunctive relief whenever;
• "the action that is alleged to be unconstitutional
implements or executes a policy statement,
ordinance regulation, or decision officially adopted
and promulgated by that body's officers.
Moreover ... local governments ... may be sued for
constitutional deprivations visited pursuant to
governmental 'custom' even though such a custom
has not received formal approval through the body's
decision making channels."

§ 1983 claim under Monell
• Thus, to prevail on a § 1983 claim under
Monell, the plaintiff must prove:
• (1) the existence of an official policy or custom
of such longstanding to have the force of law;
• (2) pursuant to which one or more municipal
employees violated the plaintiff's civil rights.

M005879

DELIBERATE INDIFFERENCE
• Deliberate indifference is:
• A choice made from among various
alternatives;
• A knowing choice, usually made with some
state of mind;
• A choice made with some knowledge or
appreciation of what the consequences of the
choice will/might be.

Establish Agency Liability
• In one of several ways:
• 1. Unconstitutional Policy
• 2. Decision or Act by Policymaker
• 3. Unconstitutional Practice or Custom
• Failure to Discipline or Supervise
• Failure to Investigate
• Failure to Train
·Failure to Screen

M005880

Unconstitutional Policy
" Establish liability by proving that the alleged
unconstitutional actions resulted from the
execution of a formal policy statement,
ordinance or regulation officially adopted by the
municipality.
" An official policy is fairly easy to discern; it is
usually found in written policy statements,
ordinances, and regulations.

M005881

Unconstitutional Policy
• A policy is an official policy, a deliberate
choice of a guiding principle or procedure
made by the municipal official who has
final authority regarding such matters.
• Model Policies Available
• IACP and PERF Guidelines

• DOJ Civil Rights Division
• Finding Letters
• Consent Decrees

Unconstitutional Practice or Custom
• The plaintiff could establish municipal
liability by proving that the municipality
maintained a practice so consistent and
widespread to impute constructive
knowledge of the practice to policymaking
officials.

M005882

Unconstitutional Practice or Custom
• To establish the existence of a municipal
custom, the plaintiff must prove:
• (1) the existence of a continuing, widespread
persistent pattern of unconstitutional misconduct by
the governmental entities' employees;
• (2) deliberate indifference to or tacit authorization of
such conduct by the governmental entities'
policymaking officials after notice to the officials of that
misconduct; and
• (3) the plaintiff's injuries were caused by acts pursuant
to the governmental entities' custom, i.e., proof that
the custom was the moving force behind the
constitutional violation

Failure to Discipline or Supervise
• Liability may attach if there is sufficient
evidence that a custom or policy encouraged
the officer to believe that he could commit
unconstitutional acts with impunity and, thus,
have the explicit or tacit approval of the
Department or its policymakers.
• A municipality may be liable where the
municipalities' failure to supervise or discipline
its officers amounts to a policy of deliberate
indifference.

M005883

SERGEANT

Areas of Concern
• Span of Control
• an adequate number of supervisors are
deployed in the field to provide supervision
consistent with generally accepted
professional standards. (1-8, 1-1 0)

• Unity of Command
• Supervisors of field operation, investigation,
and specialized units should provide daily field
presence and maintain an active role in unit
DLG
operations.
p,_......,...,,.,.,_~w
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Failure to Adequately Investigate
• Sergeants may be held liable is they fail to
conduct adequate investigations.
• Difficulties investigating the actions of
those you have worked with for years and
developed social and professional
friendships.
• Sergeants must conduct a complete and
objective investigation.
• Internal Affairs and Use of Force
Investigations

Failure to Discipline
• Failure to Discipline is a common theory
of liability against a sergeant.
• If a sergeant has knowledge of an officer's
misconduct, but failed to take corrective
action, he may be held liable.
• Shaw v. Stroud 13 F.3d 791 (1994}
• Fourth Circuit- Example
• 1st Sgt- Ignored complaints of pervasive
violent propensities harassing complainants.
• 2nd Sgt- ride w/ officer, counseling, reporting

DLG
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Supervisory Liability- Con't
• Liability of a supervisor may only attach
pursuant to Section 1983, if:
• (1) the supervisory official, after learning of the
violation, failed to remedy the wrong;
• (2) the supervisory official created a policy or custom
under which the constitutional practice has occurred
or allowed such a policy or custom to continue; or
• (3) the supervisory official was grossly negligent in
managing the subordinates who caused the unlawful
condition or event.

DLG
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Supervisory Liability- Con't
• The plaintiff must produce evidence to
support his claim that the supervisor
knew of the alleged conduct, that there
existed a policy or custom under which
unconstitutional practices occurred, or that
he was grossly negligent in managing his
officers

M005886

Supervisory Liability- Con't
• In view of the extensive discovery that
necessarily results from a claim of municipal
liability under Monell, there should be evidence
of a municipality's policy beyond a mere single,
isolated incident.
• A plaintiff must typically point to facts outside his
own case to support his allegation of a policy on
the part of the municipality

Supervisory Liability- Con't
• Police agencies approach to reducing liability as
proactive, active or reactive.
• Proactive Approach- Commitment to the selection and
hiring of high quality candidates; along with sound
policy and proper training
• Active Approach- direct supervision
• Reactive Approach- discipline, remediation,
evaluation, analysis, audits and inspections to expose
deficiencies.

M005887

Failure to Train
• The plaintiff must identify the particular
deficiency in the training program of the
Police Department and how that alleged
deficiency caused his injury.
• The alleged deficiency in the training must
be closely related to the alleged injury.

DLG
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~
389 u.s. 378 (1989)
• Held: Municipalities have an affirmative
duty to train employees in core tasks.
• Inadequate law enforcement training may
form the basis for a civil rights claim
where the failure to train amounts to
deliberate indifference to the rights of
persons whom the police come into
contact with.

M005888

~
389 u.s. 378 (1989)
• The focus must be on the adequacy of a
training program in relation to the duties the
officers are expected to perform and the
identified deficiency, in a city's training
program.
• This will occur when the need for more or
different training is so obvious, and the
inadequacy so likely to result in the violation of
constitutional rights, that the policymakers of
the city can reasonably be said to have been
deliberately indifferent to the need.

Training
• Davis v. Mason County,

927 F.2d 1473 (9th cir. 1991)

• The inadequacy of the training program, which represented the
county's official policy, constituted a deliberate indifference to the
rights of others, as a matter of law.

• Munger

v. City of Glasgow,

227 F. 3d 1082 (91" Cir. 2000)

• Is not enough for an agency to merely have a policy that governs
officers actions; the agency must train the officers on the policy to
effectively avoid liability.

Your duty to provide training for peace officers is not, in
any way, mitigated by the lack of funds to reimburse
your department for such training.

M005889

I

-Failure to Screen
" The final way in which the plaintiff could
establish municipal liability is by proving
that the City failed to screen an officer
during the hiring process .
.. A plaintiff seeking to impose liability on a
municipality for failure to screen carries an
onerous burden.

DLG
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Risk Management System
• Collect and record
the following
information:
• All uses of force

• Criminal Proceedings

• Canine bite ratios

• Vehicle Pursuits

• Injuries to prisoners

• Incidents involving the
pointing of a firearm

• Cover charges
• Firearm Discharges

• Disciplinary action
taken against an officer

• Complaints
• Civil law suits

-

-

-

-

--

-

-

-

-

-

-

--

-

Police Misconduct Protection

M005891

Seven-Layered Liability Protection System

•
•
•
•
•
•
•

1.
2.
3.
4.
5.
6.
7.

Policy and procedure
Training
Supervision
Performance Management
Review and Revision of Policy
Legal Support and Update
Investigation and evidence

DLG

l>._..«t.«w-U£

Policy and Procedure
• Agencies must develop sound policy based
upon professional thinking, court decisions and
statutes.
• Policy is to be developed and issued in
anticipation of the foreseeable field incidents
that officers can reasonably be expected to
encounter
• Ten to twelve high risk/critical task policies in
law enforcement that lead to 99% of liability.
Need to know

DLG
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Training
• "Policy is only as effective as the training in the
substance and requirements of that policy. If
training is weak, unfocused or nonexistent, then
the policy will not be followed."
• Once policy is issued- Training must occur in the
substance of that policy.
• Recommended method is hypothetical
scenarios that would indicate the policy.

Supervision
• Supervision should take a positive
approach.
• Supervision's focus should be on
"supporting superior performance rather
than trying to catch someone doing
something wrong."
• Officers who are observed following policy
should be commended.

M005893

Performance Management
• Performance management requires a total
commitment to the selection of qualified
personnel, initial and continuous attention
to performance planning and then to
regular performance evaluation.
• Supervisors must discipline when they
discover that a "properly trained"
employee has violated policy.

Review and Revision
• A department must constantly review internal as
well as external information in order to ensure
quality performance and liability avoidance.
• Be aware of patterns- Notice
• Internal affairs
• Civilian complaints
• Lawsuits
• Use of force and injury patterns
• Criminal charges

M005894

Review and Revision- Can't
• Policy-makers must stay abreast of
changes in the law:
• Legal Cases
• Statutory updates
• Contemporary research
• Literature relating to policing.

Legal Counsel and Update
• New Trend- Legal Advisor
• Lack of resources
• Town Attorney

• Legal Update
• Once a law is clearly established by a court
decision or legislative enactment, agencies
within the jurisdiction of the court will be
charged with knowledge of the new law.

M005895

Investigation and Evidence
• Discovery Investigations
• 911 tapes
• Dispatch records
• Video tapes I cover-up

• Highest priorities to investigations
• Photographs
• Evidence collection
• Witness Statements

M005896

From:

To:
Subject:
Date:

Beth Mohr
Mark I. Baker; Hults Samantha M.; Leonard Waites; ScottS. Wilson; Joanne Fine; EricH Cruz; Mojra
McCoy; Jeannette V Baca; Davjd Ring; susanne.brown37@gmall.com
CPOA Executive Director Status
Thursday, July 301 2015 11:36:10 AM

Amado~

Dear Candidates: (BCC'd in this email)
The POB spent quite a long time last night considering candidates. Our top three are very
closely matched. We decided that we want to spend some time checking references and
having the City do employment verifications and criminal history checks, we will then
reconvene at another special meeting on Tuesday, August 4th, at 5 pm, in order to review
reference checks and take a vote to rank the candidates. There is no need for candidates to
attend this meeting. I will contact you with our final decision.
City Council staff indicated that they would not likely be able to approve a candidate on
August 3rd anyway, so we decided to spend this time on reference, employment and
background checks, and ask Council to do final consideration at their meeting of August
17th.
The POB takes our responsibility to select the next Executive Director of the CPOA vety
seriously, and we want to ensure that we are selecting someone who will be able to move the
community forward in a positive direction with respect to civilian oversight.
If any of you have given this position further reflection and have changed your mind and
would NOT be amenable to accepting this position if called upon, please let me know right
away. We want to confidently submit the top tluee ranked names to Council, !mowing that
they could select anyone off that last and we would have our new Executive Director.
If you have any questions or need to chat, please feel fi·ee to call me at
(cell) or
505-554-2968 (office). I am teaching much of today to a statewide group of professionals, so
I will have limited availability until after 4:30 today. The other person to call with questions
would be our Independent Counsel, Mark T. Baker. Mr. Baker is included on this email if
you wish to contact him, or his cell is
Thank-you again for your willingness to serve our community in tllis position. -Beth

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Beth Mohr
Leonard Waites; ScottS Wilson; Moira Amado-McCov; Joanne Fine; Eric H. Cruz; Jeannette y. Baca; David Ring;
Mark T. Baker; Hults Samantha M.
Candidate withdrew- will interview 5 today
Wednesday, July 29, 2015 10:58:34 AM

All: Candidate Robin Dozier Otten withdrew her name from consideration today, as she has
accepted another position (as CEO of a company, I think, but I'm not sure). I'm glad that she
selected the position that she's happiest with.
That leaves us a total of 5 candidates, all of whom are qualified, so we'll pick our top tln·ee this
evening and get this thing moving forward in the right direction.
Jeannette Baca and Eric Cmz will not be attending this evening, sadly, so there will be 7 of
us. It's very important that eve1yone else attend this evening.
Thanks all of you, for your commitment to this endeavor of Civilian Oversight. In some ways
we could say "don't quit now, we're so near the end", but it's really "don't quit now, we're no
near the beginning". We have all invested huge amounts of time and energy in laying the
groundwork for thi:s process, this is the part where it starts to pay off and we can actually do
the work that we signed up to do.
Thanks again, -B
Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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Amado-McCoy.Moira K

From:
To:

' md!sclosed.for.privacy

Subject:
Date:

Cases for CPC tomorrow
Monday, October 26, 2015 2:01:50 PM

Hi, Leonard and Joanne -Here are the case numbers we'll review tomorrow. Note that there are likely more of them than we'll tend
to do in any one meeting, but that's because the grouping I've chosen for tomorrow is relatively simple.
Please don't be put off by the sheer number (33) (!) -- they are all "Administratively Closed"
cases/letters that must go out, and so they are each only 1-2 pages.
The idea here is to get a good sense of how the process should work regardless of which sort of case/s
we're looking at, and to start with a simple grouping first. This allows us to 1) both practice and refine
our process, 2) consider research categories, AND 3) with full Board approval, to get a good number of
"backlogged" citizen letters out the door efficiently.
In the future, of course, we won't be dealing with a "backlog," but until we're out of the woods on that,
we'll probably have three sets of material to work with each month: 1) special cases requiring immediate
attention, 2) regular (bi)monthly cases, and 3) backlogged cases.
For this meeting, I think it will be helpful for us to look at one "special case" (more on that in a
subsequent email) and a handful of backlogged cases. Here are the backlogged groupings/types I'm
hoping to cover tomorrow, and the case numbers. You'll be able to review these in the Dropbox (let me
know if you have any trouble at all), and tomorrow we'll also have hard copies.
[Note that sometimes the "Sub-types" will bleed categories; that is, "Driving complaints" may be a type
we're looking at on their own at some point, but here, they have been categorized as "Administratively
Closed," because the complaint was about driving, but the complaint was also administratively closed.]
So, all under the main type: "Administratively Closed" -Sub-type: "No jurisdiction" -CPC 065-13
CPC 096-15
CPC 98-14
CPC 141-14
CPC 111-13
CPC 082-15
CPC 062-15
CPC 022-15
CPC 181-15
CPC 170-14
CPC 038-15
Sub-type: "Insufficient information"
CPC 025-13
CPC 034-15
CPC 052-15
CPC 066-15
CPC 121-15
CPC 253-13
Sub-type: "Changed mind/withdrew"
CPC 005-15
CPC 009-15
CPC 017-15
CPC 026-15
CPC 048-15
CPC 054-15
CPC 55-15
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Sub-type: "Handled sufficiently/informally"
CPC 162-15
CPC 059-15
CPC 093-15
CPC 019-15
CPC 033-15
CPC 088-15
CPC 061-15

Sub-type: "SB"
CPC 032-15
CPC 042-15

Please feel free to call me with any comments, suggestions, or questions.
Moira

Moira Amado-McCoy
Financial Advisor

Edward Jones
1000 Eubank Blvd SuiteD

Albuquerque, NM 87112
(505) 296-1990

www edwardjones com

If you are not the intended recipient of this message (including attachments) or if you have received this message in error, immediately
notify us and delete it as well as any .attachments.
If you do not wish to receive any email messages from us, exduding administrative communications, please email this request
to messages@edwardjones com along with the email address you wish to unsubscribe.
For important additional information related to this email, visit
edwardjones com/US email djsclosure. Edward D. Jones & Co., L.P.
d/b/a Edward Jones, 12555 Manchester Road, St. Louis, MO 63131 ©Edward Jones. All rights reserved.

www
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From:

To:
Cc:
Subject:
Date:
Attachments:

Silvio Dell" Angela
Gibson Diane G.; Sylvan Chris; "Damon Martinez"
"Jjm Ginger"
Change of venue. Thank you Councilor Gibson, Alan and also Dinah (for your kind words)
Monday, October 26, 2015 12:18:07 PM
AJTQ0004.txt

Ms. Gibson
Thank you for the respectful change of venue.
Since this is a Community meeting, Jessica Hernandez, Gordon Eden, Bob
Huntsman and Stephanie Lopez (or Shaun Willoughby) have NO business being
there as all of them and others like them are part of the problem.
US Attorney for NM Damon Martinez
Thanks for any role you had in changing its location.
of incriminating recordings will come up.

Be assured APD's hiding

Silvio
For WE THE PEOPLE
P.S.
cc· --
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From: Dinah Vargas [mailto:vargagirl@live.com]
Sent: Monday, October 26, 2015 10:12 AM
To: Silvio Dell'Angela
Subject: Change of venue.
Good work. I have no doubt this was due to you raising awareness to the issue.
Solidarity sweet Silvio.
Dinah
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From:

spamadmln@caba.gov

To:
Subject:

Command Error (Release)

Date:
Attachments:

lo!J.o.img

POB!PRA
Friday, July 03, 2015 7:31:51 AM

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
1Message no longer available
I

-

-

---

-

--

--

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

To:
Subject:
Date:
Attachments:

snamadmjn@cabg.gov
POB IPRA
Command Error (Release)
Friday, July 03, 2015 7:18:41 AM
1ggQJmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
: Message no longer available
For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

Subject:
Date:
Attachments:

spamadmfn®cabq.gov
POB !PRA
Command Error (Release)

Tuesday, July 21, 2015 10:23:04 AM
lQgQJmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
i
'

Message no longer available

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

Subject:
Date:
Attachments:

soamadmin@cqbg.gov
POBIPRA
Command Error (Release)

Friday, October 30, 2015 9:58:19 AM
lggQJmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
! Message no longer available

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:
Subject:
Date:
Attachments:

spamadmjn@cabq.gov
POB IPRA
Command Error (Release)

Friday, July 03, 2015 8:59:43 AM
1Qruwmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error

iMessage no longer available
For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

spamadmjn@cabg.goy

Subject:
Date:
Attachments:

Command Error (Safelist)

POB IPRA

Friday, July 03, 2015 8:58:40 AM
lQruwmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
'!

Message no longer available

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

spamadmin@cabq.goy
POB WRA
Command Error (Safelist)

Subject:
Date:

Tuesday, July 21, 2015 10:22:46 AM

Attachment~

jggQ.jmg

Error
For POBJPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
\Message no longer available
For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

To:
Subject:

spamadmln@cabq goy
POB !PRA

Command Error {Safelist)

Date:

Friday, July 31, 2015 12:49:09 PM

Attachments:

)ogQ.jmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error

i Message no longer available

--- --- j

For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:
To:

Subject:
Date:
Attachments:

snamadmjn@cabq.gov

POB IpRA
Command Error (Safellst)
Friday, July 03, 2015 8:59:26 AM
1QgQJmg

Error
For POBIPRA (pobipra@cabq.gov)

The following error has occurred when processing your command:

Error
; Message no longer available
For more information contact the Service Desk.

Powered by Proofpoint Protection Server
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From:

Beth A Mohr

To:

Eill!:i Hammer Robin; Mark T. Baker; Hults Samantha M.

Subject:
Date:

Commendation for Sharon Saavedra
Thursday1 August 061 2015 7:29:42 AM

All: I'd like to ask the POB to do an official letter of connnendation for Ofc. Saavedra,
something that can go into her personnel file. Perhaps we can take it up as other business at
the next meeting. Please call me if you would like to be the one to draft something. Thanks, -

B
Beth A. Moln·
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfid when
forwarding or replying to this email.
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From:
To:

Joanne fjne

Subject:
Date:

Complaince Meeting with Auditors
Friday1 October 021 2015 3:00:47 PM

Skotchdooole paul A.

Hi Leonard and Joanne,
A second meeting has been scheduled with the Compliance Auditors for 10/12/15 from 2:00PM to
4:00PM, here in the CPOA offices. Please let me know if you will be able to attend.
Paul
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From:

To:

Subject:
Date:
Attachments:

Beth Mohr
Mark I. Baker; Hults. Samantha M.; Hernandez Jessica M ; Leonard Waites; ScottS. Wilson; Joanne Fine; Eric
H. Cruz; Moira Amado-McCoy; David Ring; Jeannette V Baca; sysanne.brown37®gmail.com
Complete applicants to Interview Wednesday
Sunday, July 26, 2015 4:45:23 PM
cpoA Djrector Application Edna Frances Sprague w-writing asslgnement.pdf
CPOA Director Aopllcant Jay Rowland w writing assignment resume. pdf
CPOA Director Aopllcation Robjn Dozier Otten w-writing assignment. pdf
CPOA Director Applicant Duncan Bradley w-wrltlng asslgnment.pdf
CPOA Director Applicant John Grubeslc w writing assignment pdf
CPOA Djrector Applicant Edward Harness w-writing pssjgnmeot.pdf

Enclosed are the complete applications for the interviews to be conducted Wednesday. Wee
you then, -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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1501043- CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contact Information -- Person ID: 24903773
Name:

EDNA FRANCES
SPRAGUE

Home Phone:
Email:
Former Last
Name:

Address:

Albuquerque, New
Mexico 87104 US
Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico ,
Yes

Doctorate

Preferences
$90,000.00 per

Preferred Salary:

year

Are you willing to relocate?

No

Types of positions you will accept:
Types of work you will accept:

Regular
Full Time
Day , Evening ,
Night, Weekends ,
On Call (as needed)

Types of shifts you will accept:

Objective
I have been a prosecutor for 10 years and have worked very closely with
Albuquerque Police Department as well as surrounding agencies in that capacity.
I am from Albuquerque and feel that my skills as a prosecutor, a manager, and a
communicator will be an asset as APD and the City work to rebuild their
relationship with each other and the community.

Education
Professional
West Virginia University School of Law
8/1998- 5/2001
Morgantown 1 West Virginia

Did you graduate: Yes
College Major/Minor: Juris Doctor
Degree Received: Professional

Graduate School
University of New Mexico
1/1997- 5/1998
Albuquerque 1 New Mexico

Did you graduate: No
College Major/Minor: Community & Regional
Planning
Degree Received: Master's

College

Did you graduate: Yes
College Major/Minor: American Studies and
Women Studies
Degree Received: Bachelor's

University of New Mexico
8/1990- 12/1996
Albuquerque, New Mexico

Work Experience
Deputy District Attorney
8/2005 - Present
Second Judicial District Attorneys Office
520 Lomas Blvd. NW
Albuquerque, New Mexico 87102
505-222-1245

Hours worked per week: 40
Monthly Salary: $5,000.00
#of Employees Supervised: 17
Name of Supervisor: Debbie DePalo - Chief
Deputy District Attorney
May we contact this employer? No
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Duties

Deputy District Attorney, May 2012 to present. Duties included those listed below with the addition of
all supervisory responsibility for case acceptance, prosecution 1 and plea resolutions up to and including
jury trials. Responsible for all administration and personnel matters for a division of fifteen people. This
includes hiring and discipline. Manage caseloads and triage of an endless variety of case difficulty.
Supervise seven attorneys at all experience levels. Work with local law enforcement in streamlining and
bettering communication with law enforcement in order to make the criminal justice system more
accessible to victims of violent domestic violence crimes. Delegate case responsibility and duties within
the division. Coordinate with other state agencies regarding case prosecution, appellate issues, and
collaboration. Handle all criminal cases from other judicial districts where there exist conflicts in the
originating jurisdiction.
Assistant Supervising Senior Trial Attorney, January 2012 to May 2012
Felony Domestic Violence Division - District Court. Duties include screening of all criminal case
investigations submitted to the Second Judicial District Attorneys office for case prosecution.
Responsible for presenting those accepted cases to the Grand Jury for probable cause determinations.
Assist the Deputy District Attorney with any and all administrative needs including but not limited to
supervising the attorney and non-attorney staff in the division (fourteen total people).
Assistant District Attorney, November 2009 to January 2012
Felony Domestic Violence Division - District Court. All duties the same as listed below except cases are
now focused on the intersection between domestic violence and narcotics offenders. Working under
Federal Grant to combat narcotics and violence crimes offenders. Additionally taught classes to law
enforcement around the state of New Mexico on domestic violence legal updates (both criminal and as
related to the Family Violence Protection Act) in satisfaction of mandatory law enforcement continuing
education requirements.

Assistant District Attorney, September 2006 to November 2009
Felony Domestic Violence Division - District Court. Prosecute all varieties of felony domestic violence
cases. Participate In the Albuquerque Police Department Cadet Mock Trial trainings; co-taught classes
at the APD Academy with other assistant district attorneys. Taught Continuing Legal Education classes
on domestic violence and criminal law. Attended numerous community meetings related to domestic
violence; including homicide review teams, domestic violence network meetings, and planning
meetings for the Family Advocacy Center, to name a few. Extensive law enforcement training with APD
- Mandatory training done ever two years to the entire department. Additional training done during
field briefings at request of commanding officers.
Assistant District Attorney, August 2005 to September 2006
Lead Project Attorney for a Domestic Violence Special Prosecution Unit in the Metropolitan Court.
Prosecute all varieties of misdemeanor domestic violence cases with the assistance of one field
investigator and two victim advocates.

-------------------·

Staff Attorney
6/2002 - 7/2005
New Mexico Legal Aid, Inc
301 Gold Ave SW
Albuquerque, New Mexico 87102
505-243-7871

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Angelica Anaya Allen Executive Director- no longer so employed
May we contact this employer? Yes

Duties
Represent victims of domestic violence in obtaining, enforcing, modifying orders of protection against
their abusers and family law associated with the domestic violence case,
including divorce and custody issues. Act as an informal liaison between the victim and the criminal
justice system in prosecuting criminal domestic violence cases.
Participate in numerous community activities dealing with Domestic Violence, including but not limited
to: the Intimate Partner Violence Homicide Review Team; NM Coalition
Against Domestic Violence; and NM Attorney Generai 1S Office.
Taught Continuing Legal Education classes on Domestic Violence in civil court, the
Uniform Child Custody Jurisdiction and Enforcement Act, and general family law.
Appear in District Court on a regular basis mostly for the purpose of conducting
evidentiary hearings; also appeared in Metropolitan Court to litigate landlord/tenant cases.
Previous work included dealing with clients on a variety of housing issues: evictions,
foreclosures, discrimination, and landlord/tenant negotiations.
Reason for Leaving

Went to work for the Second Judicial District Attorney's Office
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Associate Attorney
1/2002 - 6/2002

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? No

Garcia Kelley & Associates - no longer In existence
Albuquerque, New Mexico
Duties
Worked with Family Law clients, Domestic Violence clients, Adoptions, regarding all
areas of family, divorce, and custody law.
Reason for Leaving
Went to work at New Mexico Legal Aid

Law Clerk
8/2001 - 10/2001
Atkinson & Kelsey, PA
2155 Louisiana Blvd NE
Albuquerque, New Mexico 87110
505-883-3070

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: David Kelsey
May we contact this employer? Yes

Duties
Worked with Family Law clients regarding complex divorce, custody, and financial issues.
Included case development on complicated child abuse case.
Reason for Leaving
To travel - then went to work for Garcia Kelly & Associates.

Certificates and licenses
Type: Licensed to Practice Law in the state of New
Mexico, September 2001
Number:
Issued by: State Bar of New Mexico
Date Issued: 9/2001

Date Expires:

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations
State Bar of New Mexico, American Bar Association, New Mexico Intimate Partner Violence Homicide
Review Team; and NM Coalition Against Domestic Violence.
Professional Associations
National Organization of Legal Services Workers Local 2320, United Auto Workers - President

June 2002 - August 2005
Honors & Awards
Winner of Charles Evans Hughes Moot Court Competition, April 1999

While at Chicago Kent College of Law (first year law school)

References
Professional
Morales, Det. Jason
Retired - Albuquerque Police Department - Homicide
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Albuquerque, New Mexico 87113

Professional

Moss, Nicole
Attorney at Law- Law Office of Nicole W. Moss
Albuquerque, New Mexico 87102

--------·---·-------------·------Personal

Sandlin, Scott
Albuquerque, New Mexico 87106

Professional

Thomson, Elizabeth
Sgt. APD - Homicide
Albuquerque Police Department
400 Roma NW
Albuquerque, New Mexico 87102

ethomson@cabq.gov
Professional
Benford, Mark
Special Commissioner
400 Lomas Blvd NW
Albuquerque, New Mexico 87102
albdmqb@nmcourts.gov

Resume
Text Resume

Attachments
City-Wide Questions
1.

Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:

M005917

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relatlve(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these
Supplemental Questions

1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: West Virginia College of Law

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?

A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 3 years to less than 4 years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

7. Q: Briefly describe your experience in criminal investigation.
A: As l prosecutor I am involved in criminal investigations in many ways. I cim present at
homicide call-outs and observe those investigations. I also engage in a variety of types of
investigations as part of my day to day tasks prosecuting felony domestic violence. Looking for
victims or witnesses, discussing cases with law enforcement, viewing evidence, organizing
evidence, crime lab service requests, reviewing law enforcement case files, interviewing
witnesses, interpreting crime scenes, viewing photographic evidence, and a variety of other
tasks.
~~--·-·~~--,-·--~<----------·---~-~-~~~----~~-~---·~---~~~--~~--~~~·-=--·---~-.-··----~~--~·-

8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I have most recently transitioned a felony division from old local rule standards to the new
LR2-400 local rule which drastically changed the way cases are prosecuted in the 2nd Judicial
District. Over the years I have administered grants and maintained grant compliance 1 I have
reported to a governing board (as part of New Mexico Legal Aid), and when I left my position
at NMLA I was appointed as a member of the governing board.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due No Later Than July 25, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabg.gov/cpoa
or
http://www.cabg.gov/police
or
http://www. justice .govI crt/about/spl/fi ndsettle. ph pllnewmexi co

Please provide the following information:
Name: Edna Frances Sprague
Firm/Employer: Second Judicial District Attorney's Office
Address: 520 Lomas Blvd. NW, Albuquerque, NM 87102
cell
Phone: 505-222-1245 work I
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
I think there are multiple goals, but most importantly the CPOA must create a safe, trusted, and
transparent avenue for citizens to participate in relationship building between the Albuquerque Police
Department and the community.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
As a prosecutor I face a particularly challenging array of ethical issues. I have a duty to the citizens of
the State, the Defendants and the victims of enumerated violent crimes under the Victim's of Crime Act.
Often those 3 duties can hold competing interests. Ultimately I have to hold the defendant's
constitutional rights in highest regard. I have had situations where I believe that a violent crime has
occurred yet I am unable to prove it beyond a reasonable doubt. It is difficult to walk away from a case
when you believe someone has committed a crime, but you know you cannot prove it. Yet, I must. I can
think of a Jot of specific instances of these types of conflicts and am happy to describe those in further
detail. Another challenge, and this goes along with what I have discussed above, is the importance of
setting my ego aside in the face of the reality of criminal prosecution and the burden of proof.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
I became the supervisor of a 15-person division after the previous deputy district attorney resigned
suddenly. I was not much prepared for the job, but learned as I went. The hardest challenge I have
faced is making a decision or reacting in a certain way and then seeing, in hindsight, that I was wrong.
How do I fix that with the employee without eroding trust? I can think of multiple times when I've made
incorrect assumptions or handled something ineffectively. Part of growing has been acknowledging to
myself my mistakes and then trying to instill trust in the face of that admission. In each case I have
acknowledged my mistake, apologized, corrected my own behavior and committed to learn something
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from my mistake. I've done this in the most transparent way I know how so that the employee sees that
I have a stake in the outcome and that I want to be held accountable.
4.

Which of your legal cases are you the most proud of and why?
One was a double homicide case where, after almost 3 years of litigation, the defendant entered into a
plea agreement calling for a life sentence. The case was fraught with many challenges that required me
to constantly assess my position and role in the case as a prosecutor. The victims were members of the
same family and the defendant was one of the victim's boyfriend. Emotions ran high and the case
pleaded on the eve of trial. Ultimately I believe the defendant pleaded because I showed him some
compassion by returning to him some sentimental personal property that had been seized during the
investigation. I am also proud of the work I did on a violent rape case. Initially the victim was
uncooperative- the result of the severe trauma she suffered. I worked the case and gave her as much
time as I could to heal and eventually she became cooperative. I am exceedingly proud of how far she
has come and the strength she has shown since the case beginnings.

5.

Describe your investigative philosophy.
Investigations can be tricky because relevant items or facts are not necessarily readily apparent. My
style is to look at things as a target- with the incident in question at the center and each ring outward
forming the different realms of relevance. All things in those rings have some bearing on the center
issue, but their weight can vary. It is important to be willing to look at all the rings, but keep prospective
about the weight to be given any fact. I believe it is important to gather as much information as possible
without reaching any conclusions before the completion of the fact gathering. But it is also important to
be willing to change your mind if new facts come to light in spite of any conclusions you may have
reached. In criminal law one often finds out new information that can drastically change one's case. It
is imperative to be able to accept those new facts and react appropriately without holding too closely to
the conclusion you've previously reached.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
Specifically, the felony domestic violence division receives approximately 1200 cases per year from a
variety of law enforcement agencies. Each case is at a different stage. I have, since 2012, triaged those
cases and prioritized them when determining when or if to prosecute. In 2012 when I began the task,
we had at least 1000 cases that made up an 18-month backlog of cases awaiting prosecution
determination. This number was in addition to the approximately 1200 active cases handled by the line
attorneys. Further, there is no stopping the influx of cases. So the numbers are constantly changing,
which requires a real understanding of flow and backlog. I tackled them by starting, simultaneously,
assessing the oldest and newest cases for prosecution. In doing so, I was quickly able to get the backlog
down to a few hundred cases- that had all been reviewed- pending case prosecution. The case delay
was reduced to approximately 6 months from date of incident to formal charging. Cases were quickly
screened for acceptance such that any case where prosecution was declined was handled swiftly so that
all stakeholders (including defendants) knew quickly of the decision. Every case was triaged at initial
submission to the DA's office and then dealt with appropriately rather than simply being placed at the
end of a queue and not reviewed until a much later date.

7.

What is your vision for the CPOA? To facilitate understanding between the community and the APD in such a
way that trust is restored and there is better partnership in the future.
I believe very strongly that there are solutions to the problem this community is facing. The CPOA is one
important way to (re)forge that relationship.
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8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
I am capable of making a reasoned decision and explaining my position. This would, I believe, restore
confidence in the process for members of the community. I am always willing to change my mind if
given new information. This would allow me to have an open mind when investigating complaints. I am
not afraid of public speaking and in fact enjoy it quite a bit. I have worked very hard to build trust
between me, as a prosecutor, and the police officers I rely upon as part of my job and believe that that
trust would instill confidence in the process by individual officers. As part of the relationship I have built
with my law enforcement colleagues, I have educated myself on as many different investigative tools I
can- including working with OM I, APD Criminalistics, various expert witnesses- SANEs, physicians, etc.
I am endlessly curious and inquisitive and enjoy the learning process.

9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
The most standout ways in which I have worked with various is stakeholders are: being the president of
the National Organization of Legal Services Workers Union that represented the employees of New
Mexico Legal Aid during contract negotiations; and my involvement in various multi-disciplinary groups
and task forces that work to end domestic violence and sexual assault.
During the course of contract negotiations between NMLA and NOLSW we faced mainly economic
problems that forced us into layoff negotiations and lead to a new collective bargaining agreement.
When being briefed by NMLA's CFO it became clear that there was some type of financial
mismanagement that required the federal governing agency- Legal Services Corporation- get involved.
This eventually led to LSC oversight of NMLA's grant management. After weeks of negotiations, we
reached a CBA that minimized the financial impact to the employees, created fiscal accountability, and
minimized lay-offs.
Since I began practicing law, in 2001, I have participated in at least two multi-disciplinary groups tasked
with ending domestic violence and sexual assault. One of the main groups was an organization called
the Network- which was made up of stakeholders from CYFD, APD, NMSP, BCSO, various medical
providers, SANE, the NM Coalition Against Domestic Violence, Enlace Communitario, Catholic Charities,
United Way, the Courts (judges and special commissioners from judicial districts all over the State), and
representatives from various district attorney's offices. I am probably forgetting a few of the
stakeholders, but suffice it to say they meetings were large and varied. Often there was conflict
between law enforcement agencies and victim's rights agencies for example. Initially my role in the
Network was as a civil legal services attorney, but later as a prosecutor. It became clear to me that the
population seen by advocacy agencies was very different from the population I was seeing as a
prosecutor. I felt it important to try and explain that difference in the hopes that the varying agencies
could work more effectively together. Those challenges are on going so I cannot outline a specific
outcome, but I can say that those types of groups and discussions are crucial to building a coordinated
community response to these social issues. I have also participated in the statutorily created Intimate
Partner Homicide Review Team- also made up of many of the above listed stakeholders tasked with
identifying risk factors and creating best practices annual reports.
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10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
I am from Albuquerque and love my community. I am personally and professionally troubled by the
conflict between the community and the APD. I want to be part of the solution.

Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR
Contactxn:tormati<ln -" t>erson IP: 25013324
Name:

Jay Rowland

Address:
WARWICK, New
York 10990 US

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification Preference: Email
Month and Day of
Birth:

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New York
Yes

Doctorate

!>references
Preferred Salary:
Are you willing to relocate?

$90,000.00 per year
Yes

Types of positions you will accept: Regular
Types of work you will accept:
Full Time
Types of shifts you will accept:
Day, Evening , Night, Rotating, Weekends, On Call (as needed)

Objective
Civilian Police Agency Director

Education
Graduate School
University of 1/Jinois Law School
8/1969- 1/1972
Champaign, Illinois

Did you graduate: Yes
College Major/Minor: Law
Units Completed: 90 Semester
Degree Received: Doctorate

Work Experience
Independent Review Officer
9/2002 - 5/2007
Independent Review Officer for city of Albuquerque
2nd St 8th floor
Albuquerque, New Mexico 87122
5054176316

Hours worked per week: 40
Monthly Salary: $8,000.00
# of Employees Supervised: 4
Name of Supervisor: Police Oversight
Commission
May we contact this employer? Yes

Duties
Independent civilian oversight of the Albuquerque Police Department.

Reason for Leaving
Contract ended

Certificates and Licenses
Type: Law license
Number:
Issued by: NY Office of Court Administration
Date Issued: 10 /1993

Date Expires:

Skills
Office Skills
Typing:
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Data Entry:

Additional Information.

Reter-ences
Professional
McDowell, Jerry
former Vice President of Sandia National Lab
Albuquerque, New Mexico 87122

Resume
Text Resume

Attachments
City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: Yes

3. Q: Do you have relatives working for the City of Albuquerque?
A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A: 2007
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree Identify the accredited law school.

A: University of Illinois
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory/
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
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A: New York
5. Q: How many years of management experience do you possess related to this position?

A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.

A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: I served 30 years in the Air Force. I supervised investigations by the Office of Special
Investigations and the Security Police Investigations. I served as a defense attorney and
prosecutor. I served as Acting Inspector General for 21 stAir Force and my last assignment

was with the Inspection Agency, reporting directly to the Inspector General of the Air Force. I
was IRO from 2002 to 2007
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: I

wrote

the policy, procedures and rules for the Police Oversight Commission. I also negotiated

with the APOA for important changes to the original POC Ordinance. I presented these changes
to the City Council who approved them.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 14, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day
on the due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available
at http://www.cabq.gov/cpoa or http://www.cabq.gov/police or
http://www.justice.gov/ctilabout/spl/findsettle.php#newmexico
Please provide the following information:
Name: Jay Rowland
Finn/Employer: Retired
Address:
, Warwick, NY 10990
Phone:

1. After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the
most impmiant goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective? I believe the most important
goal for police oversight is police shooting cases. Om credibility with the citizens of Albuquerque will never be
good unless we can prove to them that we are serious about properly investigating and quickly repmiing the
findings to the public. The starting point is to ensme police shooting cases are investigated and completed in a
timely manner (eg 60 days) and the District Attorney presents the case to the grand jury quickly ( eg 30
days). Then the POB and Executive DiTector pTesent the facts, fmdings and recommendations to the public at
the first possible POB meeting so the public can judge us by om actions. A close second is the serious use of
force by APD officers. These need to be quickly and thoroughly investigated and presented publicly at the first
possible POB meeting. Both of these are critical to winning the ttust of the citizens of Albuquerque by showing
the openness of this new police oveTsight system. Then we must accept public input.
2. Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as
well as the outcome. After a year as IRO, I had an APD lieutenant call me and tell me that she had very
impmiant information about some misconduct by the Chief of Police. She wanted to talk to me about it, but
wanted my assurance that I would not tell anyone, because she feared retaliation. I gave her that assurance but
had no legal authority to promise confidentiality or treat her as a "Whistleblower". She and I had long
discussions on these issues. She told me the Chief had just changed the fmdings on two police shooting cases
and one Citizen Police Complaint from Sustained to Exonerated. After much agonizing and srudy of the APD
Standard Operating Procedures, she decided to go to the Chief and tell hint that she had told me this information
and she thought his actions were wrong. I presented this information to the Police Oversight Conunission at our
publicly televised meeting and answered questions from repmiers. This began the joumey of discovety that led
to significant changes in the original POC Ordinance.
3. Give one or more examples of a challenge you encowttered as a manager/supervisor, how you dealt with it
and why. The Mayor asked me to do an independent investigation of the Evidence Room controversy that was
fi·ont page news for several days. This was outside the Police Oversight Ordinance, but I accepted the
challenge. Not only was this a vety politically charged controversy, but it also stretched our limited resources
of only two investigators. We were tasked to quicldy complete this massive investigation of the Evidence
Room problems, while at the same tin1e providing citizens with timely investigations of their complaints. The
Mayor approved my hiring of additional investigators. I contacted and hired former Independent Counsels (the
previous police oversight attorneys) and an independent investigator I had hired for the Iraq war demonstration
cases. Thrutlcs to all these investigators, we were able to interview numerous APD employees in a timely
manner, seize an APD computer for evidence, obtain all emails fi·om the public Safety Director, APD Chief and
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Deputy Chiefs, captains, and all others involved. We made and sustained significant findings which were
supported by the evidence and the Mayor was able to act decisively, make the investigation public and order
con·ections of the problem areas.
4. Which of your legal cases are you the most proud of and why? Several months into the IRO job, the Iraq wm·
stm·ted. There were numerous demonstrations by Albuquerque citizens against the war. APD responded to
attempt to control the demonstrations and ensme they were peaceful. We immediately received dozens of
citizen complaints against the use of force by APD. Again, we were stretched thin with only two investigators
to try to get this contt·oversial case completed quickly and thoroughly while continuing to complete the other
citizen complaints within the required time frames. I am especially proud of this case because we provided
APD not only with the facts of all the complaints, but also with a guide on how to handle the next
demonstt·ations. We did not have any other large scale demonstrations while I was IRO, but I hope APD
learned from our extensive recommendations.
5. Describe yom investigative philosophy. My investigative philosophy is very simple. We investigate the
entire incident complained about thoroughly and quickly. We don't investigate just the issue complained
about. We investigate the entire course of conduct and anything else that is discovered during the comse of the
investigation. A citizen might complain about the use of force, but if we find other issues raised by the
evidence of any other APD policy or procedure violations, we investigate them as well. Every issue the
evidence raises will be investigated to its conclusion. All findings are based on a preponderance of the credible
evidence.
6. The CPOA as an organization has been through a period of transition and is cmrently dealing with a variety
of issues, including a large backlog of cases. What in yom background makes you uniquely qualified to take
the helm of this organization and move it forward? That is exactly the same situation I inherited when I became
IRO in 2002. The previous IRO did not have her contt·act renewed and the position was vacant for several
months. As soon as I was appointed by the Mayor and approved by City Council, I directed Internal Affairs to
send all cases that had not been completed to our office for review and investigation. Some cases had to be
reinvestigated. In one case, Internal Affairs had referred the investigation out of their office and to the sergeant
of the area command in which the person complained about was the sergeant's captain and superior. My
reinvestigation of this case of this case created a controversy with APD and the APOA. I dealt with that and all
other issues personally, so my investigators could maximize the number of citizen complaints that they could
investigate. Investigating cases was their sole duty and our goal was to eventually be able to investigate all
citizen complaints and not have Intemal Affairs investigate any of those complaints. This was to establish om
credibility with the citizens of Albuquerque. The new Ordinance is far superior to the previous one. The
Executive Director's job has changed for the better and the CPOA has been given more resomces. I will be able
to hit the ground running with little to no leaming curve.
7. What is your vision for the CPOA? With the enhanced funding and a full time staff person dedicated to
community outt·each, the CPOA has the potential to become the model for other cities. The POB will prove to
the citizens of Albuquerque that the POB can be tmsted to provide meaningful civilian oversight of
APD. Citizen cmmnents and input will be solicited and heard regularly in many different forums all across the
city. POB members will become the best trained independent oversight body in the country. The publicly
televised hearings will prove tl1eir fairness and impartiality to the public and APD. The POB will attend the
Citizen Police Academy, do FATS tt·aining in both de-escalation situations and shooting scenm'ios. They will
attend the many new outreach efforts by the CPOA and APD. They will do regular ride-a-longs with young
APD officers and prove to the young officers that the civilian oversight system works and is fair and can be
trusted. All of this can md will be done to improve community relations and eam the public's hust in civilim
oversight and in APD.
8. What do you view as the top five assets you bring to this position, whether personality traits, knowledgebased skills or experiences. Explain why each is important and how it is uniquely beneficial to the
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CPOA. Also provide at least one challenging area of your personality or skill set that you stmggle with or are
working to improve. First is my experience. I was the IRO for four and a half years in Albuquerque. I !mew
the APD policies and procedures and will quickly leam the changes made over the last several years. My
entire career has been involved with investigations and discipline from the investigations findings, as well as
systemic improvements.
My last assignment in the Air Force was at Kitiland AFB with the Ait· Force Inspection Agency. We worked
directly for the Air Force Inspector General and at his direction, we conducted investigations and
inspections throughout the world. These were designed to improve itnportant issues for the Ait· Force. During
my career, I not only conducted numerous inspector general investigations, I reviewed and recommended
disciplinary actions and systemic corrective actions on hundreds of inspector general investigations and
inquiries. I also acted as the Inspector General for HQ 21st Air Force in the absence of the general. Second is
my integrity. I firmly believe in the necessity for independent oversight of all agencies of
government. Inspector Generals, auditors, and Police Oversight Boards are a necessity. You can be sure that
you will get the truth from me and I will do what the job requires. I proved that as IRO and in my 30 years in
the Air Force. Third, I am innovative. As the second IRO, I started the long tetm planning connuittee for the
POC, wrote the POC Rules and Regulations that were approved by the City Council, stmied sending letters
from the POC to the citizens explaining the investigation and fmdings, negotiated changes to the old Ordinance
that acmally gave the POC some authority, got the jail to save homeless peoples' propetiy when they were
arrested, allowed the County Sheriff to appeal the Sustained finding against an APD officer, and did ride-alongs with other POC commissioners on APD helicopters and with SWAT officers. I encourage out of the box
thinking and action. My investigators and I conducted a stalce out of the APD prisoner transport station, seized
an APD captains computer, seized emails from the Dit·ector of Public Safety, Chief of Police and his Deputies
and other senior staff. We were innovative and aggressive in our investigations to ensure we got the facts and
enhanced the system of civilian oversight of APD. Fomth, I am dedicated and will work tirelessly to achieve
our goals and meet our responsibilities. Police are absolutely essential to om· city and a civilized
society. Police have an exn·emely difficult and dangerous job to do. We citizens of Albuquerque need to
supp01t and appreciate the 97% of good police officers. ( I use these percentages based on my experience, not
with any cited authority). APD and om investigations need to identify the small minority of officers who are
prone to abuse the great authority given to them by our citizens. Review of all use of force cases will identify
officers who need retraining, counseling, discipline or removal. We need to protect our officers who want to do
the right thing and protect the citizens of Albuquerque. Civilian oversight of police is essential. Long hours
and uight meetings ai"e a requirement for this job and I have shown the will and capability to do it in the face of
sn·ong opposition. Fifth, I have the right personality for this job. I have a vety thick skin. I do not take
personal attacks personally. I have patience when patience is called for. I spent over an hom on the telephone
listening to a very nice lady who was a regular· complainant and had mental health issues. At the end, she
thaulced me for an excellent conversation (I had said maybe 10 words). The area I need to itnprove on is my
lack of patience with government bureaucracies (or any bureaucracy) that do not serve the public in a comteous
and titnely manner. We are public servants and our goal should be to make things work to help our citizens. It
can be done!
9. Is, Department of Justice attorneys, a DOJ monitor, and others. Describe a simation where you were
involved with a group that started out with conflict or opposite points of view, where you were able to help
achieve the group's goals through a collaborative process of your facilitation or management. Describe the
stakeholders, your role and responsibility, and also give the outcome. When I was IRO, the City Attomey wrote
legal opinions that stated the findings of the POC were not authorized to be placed in the officers' records or
anywhere in an APD record. The City Attorney also stated the Chief of Police could legally change the
sustained findings on police shooting cases and citizen police complaints any time the Chief wanted. This was
the impems for the POC to request changes to the old Ordinance. Counselor Winter was willing to car'l'y our
recommended changes, but wanted us to sit down and negotiate the changes with the Adtuinisn·ation, APD and
the APOA. Our first meeting was a total disaster. No agreements were reached and the POC and I decided to
leave it up to the City Council. Councilor Winters made us to keep hying to reach some agreement. I was the
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negotiator for the POC. After numerous meetings and give and take on both sides, we finally agreed to the
amendments that were passed by the City Council. The Administration, APD, the APOA and I presented a
united front at the City Council. The amendments were passed. I have also met with many connnunity groups
including Vecinos United, NAACP, ACLU, homeless advocacy groups, Human Rights Cmmnission, the
Vietnamese Task Force, and anybody else who wanted to tallc to me. I have never worked with a DOJ monitor
before, but look forward to the experience. I was assigned to the Air Force Litigation Division in the Pentagon
for almost 3 years. We worked ve1y closely with the US Attomeys in all the states and District of Columbia. I
met with the Solicitor General in an effmi to get him to appeal one of my cases. Another one of my cases was
eventually unanimously reversed in our favor by the United States Supreme Comi.
10. Is there anything else we should have asked? Feel fi·ee to share anything you wish the POB to know about
you that will help us make a decision. You probably want to know what I have been doing for the last eight and
a half years. My wife and I left Albuquerque to care for her elderly parents. They were like second parents to
me and we had always told them that when they got to the point they could not care for themselves that we
would be there for them. My 83 year old mother in law had hemi surge1y and contracted a serious
infection. Eve1yone thought she was dying, including herself. My father in law had congestive heart failure
and was totally exhausted and asked for our help. So we did as we promised and went to live with them and
care for them. She eventually recovered and is now 91 and in the best physical and mental health since that
surgery. My father in law was in the hospital eve1y 3-4 months and died in 2010. The last 8 years, I have been
doing legal work for friends and fmnily. I manage the building and farm that my mother in law owns. My wife
manages all her mother's personal fmances and affairs and drives her to all doctor's appointments, etc. In 2008,
a fi·iend and I stmied a local charity, Backpack Snack Attack. We stmied at one elementmy school and as
donations pennitted we expanded to all the public elementary, middle and high schools in Warwick Township
(that includes 5 separate villages). We average almost 300 meals on weekends to children in the schools' fi·ee
and reduced lunch progrmns. We later expanded to include a summer program to feed these same
children. Our =ual budget is mound $80,000 and the connnunity generously suppmis us through our
numerous fundraisers. We kept our home in Albuquerque and visit often. Our daughter and three
grandchildren live in Albuquerque. Our sons and their families live in Seattle, Wa and Chicago, II. My most
important job now is being a good grandpa.
Provide three professional references that we may contact, please include their fi.lil name, firm and position,
phone number(s) and email address, as well as a few words detailing their lmowledge of you.

I. John Parisi, retired USAF.
---I was the senior attorney at Blytheville
AFB, AR. Lt Col Parisi was my senior officer and the Deputy Suppmi Group Connnander.
2. Steve Abraham,
, he was the Chair of the Police Oversight Commission during our tumultuous
first years and a conunissioner for several years.
3. Phil Davis, civil rights attomey,
he has observed how I performed my duties as IRO.
Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to
demonstrate that an applicant is comfortable with interacting with the POB on live TV (and to comply with a
comt orde1) the final interview for the Director position will take place on Gov-TV. You must be willing and
able to participate in the job interview on Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Name:

Robin Dozier Otten

Address:
Albuquerque, New
Mexico 87122 US

Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal .Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

No

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day

Objective

Education
Professional
University of New Mexico
8/1978- 5/1981
Albuquerque, New Mexico

Did you graduate: Yes
College Major/Minor:
Degree Received: Professional

College

Did you graduate: Yes
College Major/Minor:
Government/History/Psychology
Degree Received: Bachelor's

University of New Mexico
8/1962- 5/1966
Albuquerque, New Mexico

Work Experience
President and Chief Executive Officer
7/2003 - Present
RDO Strategic Consultants, LLC
www .rdoconsultants. com
64 Pinon Hill Place
Albuquerque, New Mexico 87122
505 856-7244

Hours worked per week: 40
Monthly Salary: $5,000.00
# of Employees Supervised: 0
Name of Supervisor: None
May we contact this employer? Yes

Duties
Consulting firm offering its clients services including policy development, advocacy and entrepreneurial
expertise.
Reason for Leaving
Currently working.
Director
12/2009- 12/2013

Hours worked per week: 40
Monthly Salary: $8,400.00
# of Employees Supervised: 375
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City of Albuquerque/Family and Community
Services Department
Albuquerque, New Mexico 87102

Name of Supervisor: R J Berry - Mayor
May we contact this employer? Yes

Duties
Executive level office; reported directly to the Mayor
Responsible for an agency of about 375 employees and a budget of $12 million
Program areas included development of affordable housing, administration of 24 community centers,
four health and social service centers and 21 child development centers that provide appropriate
curriculum for preschool children
Developed Albuquerque Heading Home, an initiative that houses medically vulnerable and chronically
homeless people and their families
Initiated Running Start for Careers, a program for high school students taught by various industries
representatives and offered for credit toward graduation
Reason for Leaving
Retirement from PERA
Deputy Secretary
9/1999 - 12/2002
State of New Mexico/Human Services Department
Santa Fe, New Mexico 87505

Hours worked per week: 40
Monthly Salary: $7,000.00
#of Employees Supervised: 1650
Name of Supervisor: Gary E Johnson - Governor
May we contact this employer? Yes

Duties
Cabinet level office; reported directly to the Governor
Responsible for an agency of 1,650 employees and a budget of $2 billion
Program areas included Medicaid, food stamps, cash assistance {TANF) and child support enforcement
Chaired State Coverage Initiative to obtain a Medicaid waiver and provide health insurance to
uninsured adults
Reason for Leaving
Completion of Governor Johnson's term
Superintendent
1/1995- 9/1999

State of New Mexico/Regulation and Licensing
Department
Santa Fe, New Mexico 87505

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Gary E Johnson - Governor
May we contact this employer? Yes

Duties
Cabinet level office; reported directly to the Governor
Responsible for an agency of 260 employees and a budget of $15.2 million
Program areas included financial institutions, securities, construction industries, manufactured housing,
alcohol and gaming and 27 professional and occupational licensing boards
Reason for Leaving
Assumed duties as secretary of Human Services Department
President
8/1987 - 1/1995

Shareholder, Otten, vogel and Campbell, P.C
Albuquerque, New Mexico 87110

Hours worked per week: 40
Monthly Salary: $0.00
#of Employees Supervised: 4
May we contact this employer? No

Duties
General real estate and business practice of law
Reason for Leaving
Appointed to Governor Johnson's cabinet
Vice President
8/1986- 8/1987

Hours worked per week: 40
Monthly Salary: $0.00
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May we contact this employer? No
Southwest Mortgage Company
Albuquerque, New Mexico 87108
Duties
Supervised 24-person closing and shipping department
Served as legal advisor to corporate officers

Served as corporate secretary
Reason for Leaving
Founded law firm.

Attorney
8/1981- 8/1986

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer? No

Johnson and Lanphere, P.C
Albuquerque, New Mexico 87110
Duties
Responsible for foreclosure litigation for New Mexico's largest lender
Represented corporate clients in commercial litigation
Experienced in preparation of commercial loan documents
Supervised paralegal staff; handled interviewing, hiring and dismissals
Initiated intra-office information retrieval system

Reason for Leaving
Accepted another position

Certificates and Licenses

Skills
Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations

American Bar Association: Corporation, Banking and Business Law, Committee on Savings and Loan
Associations, and Economics of Law Practice Sections
Professional Associations
Albuquerque Bar Association
Professional Associations
American Judicature Society
Professional Associations
New Mexico Mortgage Bankers Association
Professional Associations
National Association of Women Business Owners
Honors & Awards
Faculty Representative (elected by second year class, attended all faculty meetings)
Honors & Awards
General Honors Program
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Honors & Awards
Recipient1 Tuition Scholarship
Honors & Awards

Member, Student Council (elected by entire student body)
Honors & Awards
Greater Albuquerque Chamber of Commerce Chairman's Award for Excellence

-

-

Honors & Awards
National Association of Women Business Owners 2007 National Public Policy Advocate of the Year

Honors & Awards
YWCA Woman on the Move Award 2008
Honors & Awards

SBA Women in Business Champion of the Year 2008
Honors & Awards
Ethics in Business Award

Honors & Awards

WESG Fellowship, Duke University, Strategic Leadership for State Executives Program
Honors & Awards

Leadership Albuquerque, 1990 graduate
Honors & Awards

NM Business Weekly Woman of Influence 2011

Honors & Awards
Community, State and National Leadership Positions

---

-

-

-

Honors & Awards
National Leadership Conference of
---------····-~-~-----

.

~--~~~~~-.---··~----------~-~~-·----··----·--"-~--·----<>-------

Honors & Awards
Women Executives in State Government
---·-·'
..
-·-·~-~·~-.~~--~·~~--

·---~~-· ~-<~-~ --~~~ -----~.---

-~~~--

-~-~·:·---~--~--·-~-~-~-~~<--<.'~

·--~~-~~-~---~---H•v-"-·-·o•

-.-~-"··~-~~-,--- -·~·~-

-~

..

Honors & Awards

Member (1995-2002)
---------~-~H-0<- ·--··-><-----~··-'""•'~-----·-·---•OHO

___. ______

~O<~--------~--~--

------------

··-~--~----···-·-·--·----~------~-~~~~

Honors & Awards

Board of Directors (1998-2002)
--~-- ..

,.----

--~--~-------~-----------------~-~-'"-~--

-"~"·~·-----------·--~-------------

Honors & Awards

Model United Nations
----·---~~-----~-·----~--~-·-----~-

--

--··----·--··-~----·~----·-

Honors & Awards

President, Security Council (1994-2003)
--~----~---~--------·-----~-~~---·

-----------~---·--~-

Honors & Awards
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Governmental Ethics Oversight Committee

Honors & Awards
Public Voting Member appointed by the Speaker of the New Mexico House of Representatives (1993)
Honors & Awards
Sandia Preparatory School
Honors & Awards
Board of Trustees (1989-90; 1992-95)

Honors & Awards
Parents Association Board of Directors (1986-1990); President (1989-90)
Honors & Awards

Greater Albuquerque Chamber of Commerce

Honors & Awards
Board of Directors (1992-95)
Honors & Awards
Government Planning Council (1990-92)

Honors & Awards
State Government Committee (1990-93), Chairman (1991-93)
Honors & Awards

Executive Legislative Committee (1990-93)
Honors & Awards

Women Impacting Public Policy

-

-

Honors & Awards

National Partner

-

--------.,~-

~--,~-----------------

Honors & Awards

Co-chairman, Health Care Committee {2005)
-·--~-----~~--~-~"·-~,---·-=···----~---~-------------~--~~-"·-·~---~,~-~~----------~--~---"----~-

Honors & Awards

Chairman, Health Care Committee (2006 -2008)
K

-·o

~ . . . -~,-~-·-· --~-----~-~~-~----~------~---------•·- •··~- ~~-~-~->< -~~---~---··-

""-------"-~-----·--------~

Honors & Awards
Economic Blueprint Advisory Council (2008)
-~----~-~-

-·

----

~--~---------~----------~--

Honors & Awards

Executive Advisory Board (2008 to 2012)

----

----~---------~~~~~~~~~~·~-~-~~~--

-------~-~~~-~~~-~--~-----~-~-·- ----------~

Honors & Awards

State of New Mexico Republican Party
-··~~-----------------------~~---------~-~~---~~----------~~-

Honors & Awards

Bernalillo County (Albuquerque) Executive Committee (2003-2006)
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Honors & Awards

Candidate, United States Senate (1994)
Honors & Awards

Executive Committee Secretary (1993-95)
Honors & Awards
Alternate Delegate, Presidential Nominating Convention (1992)

-

Honors & Awards
Candidate, New Mexico House of Representatives (1990)

-

Honors & Awards
St. Marks-an-the-Mesa Episcopal Church
Honors & Awards

Vestry ( 1982-85; 1989-91)
Honors & Awards

Chancellor ( 1984-87)
Honors & Awards

Junior Warden (1989-90)
Honors & Awards

Samaritan Center of Albuquerque
Honors & Awards

Foundation Board of Directors (2003-2008)

Honors & Awards

President (2006)

Honors & Awards

Vice President (2005)
-----~------------------~~--"~~~---~~·--------~--~~~

--~-.,~-~~-

Honors & Awards

Nominations Committee Chairman {2005-2006)

--

"'·-·--·<·-·--'--,.--~~-----------~-~~-~-----------~ ----~--~--~~~----~~-0--~-~---~~--~-

--~"~····---···· ----·-·--·-~·~-~~---------~-----

Honors & Awards

Selection Committee (2000-2003)
-~~--··----~--------

.

----~--------~-~---·"··---~d~-

.,_.~

Honors & Awards

Board of Directors (1990-93)

·--·-----

------·-----'"--·~·-·-·-••-•-••~~··~--~--~~---•••~·••----~-·-----~-m--~·-··-·~~~~-~---~=·~~--~----

Honors & Awards

President (1991-92)
----------------~--------~------"-·

-·~---~-

-

Honors & Awards

Chairman, Development Committee (1993)

·--------·

--~~~---

---~- •·•w-~•---~-------·-·-~·---~------·--

..

-----~·"~·-•~·-
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Honors & Awards
Albuquerque Bar Association
Honors & Awards

Board of Directors (1991-93)
Honors & Awards

Judicial Selection Committee (1987; 1991- 93); Chairman (1991-93)
Honors & Awards

Lawyers' Club of Albuquerque
Honors & Awards

President (1990-91)
Honors & Awards

Vice President (1989-90)
Honors & Awards

Treasurer (1988-89)
Honors & Awards

Sandia Heights Homeowners Association Board of Directors (1990-96)
Honors & Awards
National Association of Women Business Owners
Honors & Awards

Charter member Northern New Mexico Chapter (1992)
Honors & Awards

Board member NAWBO-PAC (2005)
-~~--~'

Honors & Awards

Chair, NAWBO-PAC (2006 to 2008)
-~~---~----·~~---~~~~---~-·-~-------~----J·---~---

-

·---·-----------~-

Honors & Awards

Vice-President, Public Policy (2006 -08)
•·u-~~-~---- «~-"~·"•--·-•~ ----~-~-•-"•·-~~----·~•-

.

'-~·-' -~-~-~--~~--·--·---~-~~~-~ ---~--~~0~--~=~~-~~~-~-

..

~=-------~=~~-~

Honors & Awards

Secretary (2008-09)
----~-------~--~--.--

..

..

--·~-------·---~ -~-----~--~---· --~--------------~~---·~-----~--~-~--~----~-- -~-----"~--~~-~~-~

Honors & Awards
Director, Liaison to Foundation for Entrepreneurial Excellence (2008-09)

-------------..

·----~-------~----·-~----·-·-"--·-~--~~

-~"--·~-------

Honors & Awards

President-elect (2009)

---

-·--

--------~-~-------~-----·-"·--·------

--~~--

Honors & Awards

President (2010-2011)
----·~---------~--

Honors & Awards

-~---·-··-

----~--~--~-------
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Foundation for Entrepreneurial Excellence
Honors & Awards

Board of Directors (2008 to 2013)
Honors & Awards
University of New Mexico Alumni Association
Honors & Awards

Legislative Liaison (1985-88; 1993)
Honors & Awards
United Way of Central New Mexico, Inc
Honors & Awards

Loaned Executive (2003)
Honors & Awards

Campaign Vice-Chairman (1993)
Honors & Awards

Leadership Giving Committee (2005)
Honors & Awards

Tocqueville Society (2010-present)
Honors & Awards
Junior League of Albuquerque/ Inc
Honors & Awards

Administrative Vice President (1988-89)
Honors & Awards

Board of Directors (1981-87)
Honors & Awards

Community Vice President (1983-84)
Honors & Awards

Public Affairs Chairman (1981-83)
Honors & Awards
University of New Mexico Centennial

Honors & Awards
Government Committee (1988-89)
Honors & Awards

Organizations Committee (1988-89)
Honors & Awards
Albuquerque Community Foundation
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Honors & Awards

Enabling Fund Committee Chairman (1984-86)
Honors & Awards

Volunteer Center of Albuquerque
Honors & Awards

Advisory Board (1986-87)
Honors & Awards
New Mexico Department of Corrections
Honors & Awards
Girls' Reintegration Center

Honors & Awards
Advisory Board ( 1984 85)
Honors & Awards
Albuquerque Little Theater
Honors & Awards

Friends of ALT Board of Directors (1978-79)
Honors & Awards

Leadership Circle (2009)
Honors & Awards
Heading Home, Inc
Honors & Awards

Board of Directors (2014-present)

------·-----------------------Honors & Awards
Chairman, Fund Development Committee
President, 2015
Honors & Awards

Core Vision Team (2010-present)
Honors & Awards
Goodwill Industries of New Mexico, Inc
Honors & Awards

Board of Directors (2011-present)
Honors & Awards

Secretary (2013-present)
Honors & Awards

New Mexico Appleseed
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Honors & Awards
Board of Directors (2012-present)
Honors & Awards
Vice-President (2013-present)

References
Resume
Text Resume

Attachments
City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee ID.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of

Albuquerque.
A: 2013
6. Q: If you answered 'yes' to the relatives question please provide the name, department and

relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?

A: Retired from the City of Albuquerque

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.

A: The University of New Mexico
3. Q: Are you an active member In good standing with the Bar Association of a US State or Territory,
or the District of Columbia?

A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico
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5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
7. Q: Briefly describe your experience in criminal investigation.
A: Experience in criminal Investigation includes supervising investigations of Medicaid fraud and
employee fraud at both the state of New Mexico and the city of Albuquerque. Preparation of
criminal cases for completion of the UNM clinical program in the Bernalillo County District
Attorney's office.
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Experience as a state cabinet secretary and a city department director with various
administrative processes related to employment as well as judicial processes including court
appearances, appeals and arbitration. Created, implemented and oversaw enforcement of
policies and procedures in a multitude of arenas.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 8, 2015
You may add your answers to this document, orformat your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http:/(www.cabq.gov/cpoa
or
http://www.cabq.gov/police
or
http://www. justice .govI crt/about/spl/fi ndsettle. php#newmexico

Please provide the following information:
Name: Robin Dozier Otten
Firm/Employer: RDO Strategic Consultants, LLC
Address:
, Albuquerque 87122
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?

The most important goal for the CPOA to achieve within the first year is to have developed and implemented a
system for receiving all citizen complaints, allegations of serious uses of force and officer-involved shootings by
APD and to have thoroughly and fairly investigated, reviewed, reported and made any necessary
recommendations to the agency board, within the time frames required by the agreement. If these tasks are
accomplished, the agency will be able to provide information to the public in its community outreach program
that instills confidence that civilian oversight is both meaningful and effective.
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.

This example concerns a not-for-profit corporation whose board I once served on. I became aware of information
from outside the organization that an employee was living with a serious mental illness. I also learned from the
executive director that the employee's performance was not fully satisfactory and termination was under
consideration. I was faced with the dilemma of breaching the confidence of both the ill employee and the person
who had revealed the information to me or risking potential harm to the organization that might result from
litigation. I decided that the best action was to advise the executive director, in a way that did not specifically
refer to the ill employee, to seek the advice of an employment lawyer to make sure that all policies of the
organization had been followed before any discipline or termination was carried out. The executive director
received this suggestion gratefully and has made sure that decisions are made in such a way as to show
compassion for employees as well as care for the well-being of the organization.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.

There are numerous examples, but one that I am particularly proud of the result involves my temporary service
as director of the Albuquerque Housing Authority. The previous director had left under negative circumstances
and the morale at the agency was very low, as was productivity. Many employees had aligned themselves with
one or more small groups that gathered often to complain about various matters and to discuss ways to
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undermine any attempts at developing leadership. I decided to deal with the situation head-on in two ways: I
met with any individual or group that sought a meeting and listened carefully to their concerns and I held
meetings of the entire agency to address our plans for building an exceptionally good record of assisting low
income people in finding homes and to answer questions. The most important facets of these meetings was for
me to tell the truth regardless of whether or not it would be well received and to follow through with anything I
said I would do. Needless to say, the situation was very difficult, but by the end of my time there, the highly
professional and able board of the agency had been able to hire a new management team and to become an
independent authority that is now well positioned to provide better housing, more quickly to the vulnerable
members of our community.
4.

Which of your legal cases are you the most proud of and why?

I once represented a legislative candidate before the NM Supreme Court who was being deprived of a position on
the general election ballot because of what we believed was a misreading of the election code by the County
Clerk in her county. We were successful and she was able to participate in the electoral process.
5.

Describe your investigative philosophy.

Hoving overseen many administrative investigations during my 12 years in executive government, I have
developed a philosophy that seems simple, yet effective: investigations should be conducted by thoroughly
unbiased professionals in as short o time as possible that allows for gathering all reasonably available facts and
evidence. The results should then be presented to reviewers and ultimate decision makers in a clear and concise
written document.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?

My background in state and local government includes several instances in which I have encountered situations
similar to the one described in this question. The first was in 1999-2002, when I was appointed by the governor
and served as secretary of the NM Human Services Department following seven other people who had served in
that position in the preceding five years. We were transitioning Medicaid from fee-for-service to managed care
and faced an army of people associated with various constituencies who opposed almost every decision that we
had made. Gradually, as we listened to many of these interested people and absorbed their concerns, we were
able to create and adopt policies that were a better fit for our state. In my opinion, our best accomplishment was
being granted a waiver from the US Department of Health and Human Services to provide an insurance product
available to persons with income under 200% of federal poverty level at very low cost to the individual, the
employer and the state.
7.

What is your vision for the CPOA?

Very simply, to renew confidence among the people of Albuquerque that our pollee department is operating in a
manner that is accountable and subject to objective review.
8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.

Just results-Justice is one of the cornerstones of our national values and it is imperative that the processes of
the CPOA seek justice for all involved in our work
Decisive-/ understand that difficult decisions must be made, sometimes without as much information as one
would wish to have available, but endless delays in decision making can also be destructive
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Accountability-The leader of any organization must be ultimately accountable; however, it is likewise important
that all members of the organization contribute to the final product and must be held accountable for their part
in creating the whole
Expectation of excellence-Having high expectations can be both a blessing and a curse. I believe that unless we
expect the best performance possible from ourselves and others, we will only rarely get it. It is also part of this
trait that the leader must be willing to educate, train and mentor those who are willing, but not yet able to
produce at the expected level
Understanding of bureaucratic challenges-Having worked in several large bureaucracies, I understand that
there are inherent frustrations to be dealt with. Knowing that going in makes surmounting them less stressful
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.

In answering Question 6, I briefly touched on the experience I will now describe in more detail: as secretary of the
NM Human Services Department, I chaired an effort to obtain a federal HI FA waiver to insure adults below 200%
of poverty at a cost to the state of less than $25 a month. The members of the working group represented such
diverse interests as managed care organizations, other health insurers, provider groups, hospitals, patient
advocacy groups, elected and appointed officials and so forth. We worked to design the program for many
months with this group as well as officials in Washington, DC at the Health and Human Services Department's
Center for Medicaid and Medicare Services {CMS}. Although the goals and interests of the members of the group
differed from one another, we were able to come together ond through negotiated give and take arrive at the
final product that was ultimately approved by CMS and became New Mexico's very popular and beneficial State
Coverage Initiative.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.

/look forward to the opportunity to work on this important process for our city and will be glad to answer any
further questions you may have of me.

Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
Stephen J. Vogel
Attorney at Law
Formerly of Vogel Campbell and Blueher, PC
Board member, Albuquerque Housing Authority
1203 Morningside Dr. NE
Albuquerque, NM 87110
505 288-9945
svogel@vogelcampbell.com
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Jennifer Ramo
Attorney at Law
Executive Director, New Mexico Appleseed
600 Central Avenue SE
Albuquerque, NM 87102
505 903-3086
jramo@nmappleseed.org
Douglas H. Chaplin
Director
City of Albuquerque Department of Family and Community Services
400 Marquette NW
5th Floor
Albuquerque, NM 87102
505 768-2860
dchapli n@ca bq.gov

Notice -If selected as a finalist forth is position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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1501043 - CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Name:

Duncan Lee Bradley

Home Phone:
Email:
Former Last Name:

Address:
Ruidoso, New Mexico 88345
Alternate Phone:
Notification Preference: Email
Month and Day of Birth:

US

Personal Information
Driver's License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico,
Yes

Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes
Regular
Full Time
Day , Evening , Night,
Weekends , On Call (as
needed)

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Objective
Opportunities to apply skills and knowledge acquired through training,
education, and experience, in order to contribute to the betterment of the New
Mexico community.

Education
Professional
United States Institute of Peace - OrganiZation for Security and
Cooperation in Europe
10/2010- 1/2011
On-Line, New Mexico

Did you graduate: Yes
College Major/Minor: Rule of Law Transcaucus, Transoxus & Balkan
Regions
Degree Received: Certification

Professional
Civilian Police International
12/2008- 2/2009
Leesburg, Virginia

Did you graduate: Yes
College Major/Minor: Rule of Law - Iraq
Degree Received: Certification

Professional
A TLA College of Trial Advocacy
8/1987- 10/1987
Vail, Colorado

Did you graduate: Yes
College Major/Minor: Trial Advocacy
Degree Received: Certification

Professional
Colorado Court of Appeals - Internship, Senior Judge Donald P.
Smith
12/1983 - 1/1985
Denver, Colorado

Did you graduate: Yes
College Major/Minor: Legal Research,
Drafting, Court Administration
Degree Received: Certification

Graduate School
University of Denver College of Law
9/1982- 12/1984
Denver, Colorado

Did you graduate: Yes
College Major/Minor: LawJurisprudence-Trial and Appellate
Advocacy
Degree Received: Doctorate

Professional

Did you graduate: Yes
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Colorado Supreme Court- Internship, Chief Justice Edward Pringle College Major/Minor: Legal Research,
9/1982- 9/1983
Drafting, Court Management
Denver, Colorado

Degree Received: Certification

Professional
Jefferson County Colorado Sheriff's Training Academey
5/1973- 8/1973
Golden, Colorado

Did you graduate: Yes
College Major/Minor: Law EnforcementField Services, Crime Scene
Preservation/ Report Writing, Vehicle
Operations, etc.

Degree Received: Certification
Graduate School
Southern Illinois University
9/1968- 6/1972

Did you graduate: Yes
College Major/Minor: Philosophy Middle East Area Studies

Carbondale, Illinois

Degree Received: Doctorate

College
Reed College
6/1966- 9/1966
Portland, Oregon

Did you graduate: Yes
College Major/Minor: Farsi Language
and Middle East Area Studies
Degree Received: Other

Graduate School

Did you graduate: Yes
College Major/Minor: Philosophy Anthropology

Southern Illinois University
9/1963- 6/1966
Carbondale, Illinois

Degree Received: Master's

College
Southern Illinois University
6/1961- 6/1963
Carbondale, Illinois

College Major/Minor: Philosophy English

College
Elmhurst College
9/1957- 6/1961

Did you graduate: No
College Major/Minor: German, History
Degree Received: No Degree

Did you graduate: Yes

Degree Received: Bachelor's

Elmhurst, Illinois

College

Did you graduate: No

Northern IJJinois University

College Major/Minor: German, Art,
History1 English
Degree Received: No Degree

9/1958- 1/1960
Dekalb, Illinois

-----·---·-·---

High School
York Community Highschool
9/1953- 6/1957

Did you graduate: Yes
Highest Level Completed: 12
Did you receive a GED?
Degree Received: High School Diploma

Elmhurst, Illinois

Work Experience
Hours worked per week: 70

Assistant Public Defender
12/2003 - Present

Monthly Salary: $0.00
#of Employees Supervised: 3

Law Office of the Public Defender, New Mexico
Main Street
Las Cruces/Alamogordo, New Mexico

Name of Supervisor: Dennis Seitz,
Kenneth Henrie, Mario Torrez- District
Defenders
May we contact this employer? Yes

Duties
Representation in the New Mexico Courts of the 3rd and 12th Judicial Districts, of indigents accused of
violations of the New Mexico Criminal Code
. .
,
, ___

________ _____

Legislative Advisor
12/1997- 1/2009

-

Hours worked per week: 2

Monthly Salary: $0.00
May we contact this employer? Yes

M005946

Colorado Senator James F. Congrove
Arvada, Colorado
(303) 940-1919
Duties
Advised concerning legislation before the Colorado Legislature and the Jefferson County Board of County
Commissioners, and drafted legislative Initiatives for Commissioner/ Representative, and Senator James
Congrove.
Reason for Leaving
Senator Congrove passed away January, 2012, after a prolonged incapacitating illness which commenced
January, 2009

Hours worked per week: 15
Monthly Salary: $0.00
May we contact this employer? Yes

Visiting Lecturer
1/2008- 7/2008

Eastern New Mexico University
Ruidoso 1 New Mexico
Duties
Taught Two Courses:
Survey of the History of the Middle East; and,
Introduction to Philosophy.
Reason for Leaving
Part-time teaching dutles 1 responsibilities/ and time requirements conflicted with the full-time duties,
responsibilities/ and time requirements of primary employer1 the Law Office of the New Mexico Public
Defender.

Hours worked per week: 70
Monthly Salary: $5,200.00
#of Employees Supervised: 2
Name of Supervisor: James CongroveCounty Commissioner
May we contact this employer? Yes

Assistant County Attorney
3/2005 - 1/2007

Jefferson County Attorney's Office
Golden 1 Colorado

Duties
Representation of the County in the Courts of the State of Colorado, and advising the Board of County
Commissioners.
Reason for Leaving
Returned to New Mexico, Law Office of the Public Defender

__________ __________
"

-~--"'"

____________________

Member, Board of Directors
9/1998- 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Midwestern Center for Mental Health
Montrose, Colorado
Duties
Acted as a Board Member at Board Meetings, and represented the Center as directed by a
of Directors.

vote of the Board

Reason for Leaving
Moved to Las Cruces, New Mexico.
Member1 Sheriff's Advisory Committee for Budget &
Training
8/1999- 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Montrose County Colorado Sheriff's Department
Montrose, Colorado
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Duties
Advise the Montrose County Sheriff with regard to his Department's annual budget, and the Department's
training programs. Presented the Department's annual budget to the Board of County Commissioners.
Reason for Leaving
Moved to Las Cruces 1 New Mexico

--------------------------------------Lecturer

10/1997. 12/2003

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Colorado Continuing Education Services
Denver1 Colorado
Duties
Gave Continuing Education Lectures/Courses
Reason for Leaving
Moved to Las Cruces 1 New Mexico

Trial Attorney

5/1985 - 12/2003
Duncan Bradley & Associates
Montrose 1 Colorado 81401

Hours worked per week: 80
Monthly Salary: $0.00
#of Employees Supervised: 8
Name of Supervisor: D. L. Bradley
May we contact this employer? Yes

(303) 349-2110
Duties
Representation of individuals in both civil and criminal actions at both the trial and appellate levels in the
Colorado State and Federal Courts. Also did a some transactional law, wills deeds and trust work, real estate
law, and a number of Federal Bankruptcy cases.
Reason for Leaving
Accepted a position with the Law Office of the New Mexico Public Defender1 and moved to Las Cruces, New
Mexico
Designated Alternate Defense Counsel for the 7th Judicial
District

11/1997- 12/1998
Colorado Office of the Alternate Defense Counsel
Greely, Colorado

Hours worked per week: 35
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: Colorado State
Alternate Defense Counsel
May we contact this employer? Yes

Duties
Representation of indigent individuals charged with violations of the Colorado Criminal Code, who could not
be represented by the Colorado Office of the Public Defender because of conflicts of interest.
Reason for Leaving
Completed contractual obligations (1 year contract) and returned to the private practice ofthe law
Member, Judicial Advisory Committee

9/1987- 1/1993

Hours worked per week: 2
Monthly Salary: $0.00
May we contact this employer? Yes

Colorado Bar Association
Denver, Colorado
Duties
As a committee member1 acted to advise the Colorado Judiciary concerning judicial policy, rule creation 1
budget, and judicial appointments.
Reason for Leaving
Moved law practice from 847 Sherman Street1 Denver1 Colorado, to Arapahoe County, Colorado
Intern

Hours worked per week: 15
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9/1982 - 1/1985
Colorado Supreme Court, Colorado Court of Appeals
Denver, Colorado

Monthly Salary: $0.00
Name of Supervisor: Edward Pringle &
Donald P. Smith - Chief Justice,
Colorado Surpreme Court, Senior
Judge, Colorado Court of Appeals
May we contact this employer? Yes

Duties
Research and draft opinion briefs for Chief Justice Pringle (09/82-06/83) and Judge Smith (01/84-02/85).

Reason for Leaving
Graduated from the University of Denver, College of Law, December, 1884.
Hours worked per week: 60
Monthly Salary: $0.00
Name of Supervisor: Harold E. Bray Sheriff, Jefferson County
May we contact this employer? Yes

Senior Patrol Deputy
2/1973- 9/1982

Jefferson County Sheriff's Department
Golden, Colorado 80401

Duties
As a Patrol Officer: provide law enforcement services in an assigned district.
As a Dispatch Officer: receive requests for law enforcement services and dispatch appropriate field officers to
meet the requirements of such requests.
As Investigator: investigate and file for prosecution cases involving crimes against persons (principally

murders and sexual assaults).
As Head of Research and Development: research and implement projects under the direction and supervision
of the Jefferson County Sheriff1 including preparation/ submission 1 and presentation to the Board of County
Commissioners of the Department's annual budget.
Jeffco Sheriff's Department Training Academy: presented in-service training classes with regard to field
report writing.
As Sheriff's Personal Representative: represented the Jefferson County Sheriff on the Citizens Advisory
Committee for Budget and New Facilities Design and to the Board of County Commissioners with regard to
Department and County Projects/ negotiated the Jefferson County Sheriff's Department Law Enforcement
Services Contract with the U.S. Forest Service, for Pike National Forest1 and served as the watch commander
and field supervisor for the deputies fulfilling the contract's provisions.
As Civil Officer: the service and execution of civil process.
Hours worked per week:. 2
Monthly Salary: $0.00
May we contact this employer? Yes

Member, Board of Directors
9/1977- 1/1979

Jeffco Federal Credit Union
Golden 1 Colorado
Duties
Acted in the interest of the Jeffco Federal Credit Union and its Members as a Board Member
Reason for Leaving
Left Jefferson County 1 Colorado 1 employment to attend law school

Hours worked per week: 10
Monthly Salary: $0.00
May we contact this employer? Yes

Adjunct Professor
12/1975- 9/1978

Metropolitan State College (now, University)
Denver/ Colorado
Duties
Taught courses focused on prelaw and law enforcement students.
-·----·-·-----~-----

--------·--·--·--·---···---··------·--

Undergraduate, Graduate, and Post Graduate Assistant,
Intern to the Dean, and Graduate Lecturer
8/1962 - 6/1972

Southern Illinois University
Carbondale/ Illinois

Hours worked per week: 40
Monthly Salary: $650.00
# of Employees Supervised: 2
Name of Supervisor: Several - included
the Department Chair for the
Department of Philosophy & the Dean of
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International Education
May we contact this employer? Yes
Duties
As an Undergraduate: assist professors in the execution of their teaching duties and the teaching of courses.
As a Graduate Assistant: assist in the design and teaching of an experimental core curriculum course,
Introduction to Western Humanities, and the teaching of the philosophy portion of the Western Humanities
12 quarter hour, three quarter program (which program included Art, Literature, Music, Design, and
Philosophy).
As Intern to the Dean of International Education: research and draft international education proposals.
As Faculty Adviser: advise and counsel students from the Middle East, and supervise the activities of the
International Students Association.
As Post Graduate Leturer: taught course in extension at the Matoon, Illinois, Community College and at
Menard State Penitentary, Chester, Illinois.
lecturer
6/1966- 6/1968

Hours worked per week: 80
Monthly Salary: $0.00
May we contact this employer? Yes

Iranian Ministry of Education
Tehran, International
Duties
Taught at the Iranian Women's College, Tehran, English as a Second Language and Introduction to Western
Humanities; with the Iran Literacy Corps assisted with the design and implementation of a correspondence
school program in accord with the Shah's policy and goal of establishing national literacy by the year 2000;
at the Mamazan Agricultural College, English as a Second Language and Introduction to Western Humanities;
at Pars College, Shimran, English as a Second Language and Introduction to Western Humanities.
Reason for Leaving
Completion of U.S. Peace Corps Volunteer two year service obligation.

certificates and LiCenses'
Type: COLORADO LICENSE TO PRACTICE LAW
Number:
Issued by: COLORADO SUPREME COURT
Date Issued: 5/1985

Date Expires:

Type: NEW MEXICO LICENSE TO PRACTICE LAW
Number:
Issued by: NEW MEXICO SUPREME COURT
Date Issued: 4 /2005

Date Ex pi res:

Type: Pilot's License, Land, Complex Aircraft1 Single and MultiEngine
Number:
Issued by: Federal Aviation Administration
Date Issued: 9 /1981

Date Expires:

Skills
Office Skills
Typing:
so
Data Entry: 250
other Skills
Author & Technical Researcher Expert- 30 years and 0 months
Languages
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Arabic - Read
Persian - Speak, Read, Write
German - Read
English - Speak, Read, Write
French - Read
Spanish - Read
Additional Information
References
Professional
Smith, Esquire, Bruce
Crown Prosecutor
Crown Prosecutor's Chambers, 20th Level
175 Liverpool Street
Sydney, New South Wales, International
+61 2 457 810 999
bcsmith44@yahoo.com.au
Professional
Henrie, Esquire, Ken
District Defender, Law Office of the New Mexico Public Defender
(Las Cruces) - Retired
508 South Main Street
Suite 700
Las Cruces, New Mexico 88001
(575) 496-3037
Professional
Rothenberg, J. 1 Sandra I.
Senior Judge, Colorado Court of Appeals (Retired)
Denver, Colorado 80203

Professional

ludwig, William D.
Leesburg, Virginia 22191
(703) 779-7627

Resume
Text Resume
Attachments

Attachment

File Name

File Type

LETTER_OF_APPLICATION_CPOAD_150628.pdf LETTER_OF_APPLICATION_CPOAD_150628.pdf

~~~:~

REFERENCES_150628.pdf

References

REFERENCES_150628.pdf

City-Wide Questions
1. Q: Have you ever been convicted of a felony?
A: No

2. Q: Are you a military veteran discharged under honorable conditions 1 or in a current Active
military1 Guard 1 or Reserve status/ or a spouse/ widow(ert or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history/ and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]

A:

No
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3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.

A:
7. Q: Are you receiving a PERA pension?
A: Neither of these

Supplemental Questions
1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?
A: Yes
2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Denver, College of Law
3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes
4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico and Colorado
5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years
6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years

7. Q: Briefly describe your experience in criminal investigation.
A: Detective, Jefferson County Colorado Sheriff's Department, Crimes Against Persons
(Homicide).
8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Licensed Attorney, thirty years; Intern, Colorado Supreme Court and Colorado Court of
Appeals, two years; Operated a Law Firm, Duncan Bradley & Associates, in Colorado; Served
on the Colorado Bar Association's Judicial Advisory Committee, three years; Member, Board of
Directors, Midwestern Center for Mental Health and Jeffco Federal Credit Union, eight years
total; Legislative Advisor to Colorado Senator James F. Congrove, eleven years; Advisor,
Montrose County Colorado Sheriff and Jefferson County Colorado Sheriff, six years total;
Jefferson County Colorado Sheriff's Representative to the U.S. Forest Service, Negotiation and
Implementation of the Sheriff's Department's Law Enforcement Services Contract for Pike and
San Isabel National Forests, three years total
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 8, 2015
You may add your answers to this document1 or format your answers separately; please send your completed questionnaire as a PDF to alangreen@cabq.gov . The completed questionnaire must be submitted

by end of day on the due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents
available at http://www.cabq.gov/cpoa or http://www.cabq.gov/police or http://www.justice.gov/crt/
about/spl/findsettle.phpllnewmexico

DUNCAN L. BRADLEY
Law Office of the New Mexico Public Defender
2395 Nmth Florida, Alamogordo, New Mexico 88310

1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you
as the most important goal for the CPOA (and POB, if applicable) to achieve within the next 12
months, in order to demonstrate to the community that civilian oversight is meaningful and
effective?

The reestablishment of pmdnctive and tmsting relations between the
Albuquerque Police Department and the communities it serves is of first importance. Both the Settlement Agreement/Consent Decree and the October 6, 2014
Amendment to Chapter 9, Article 4, Patt 1 ROA 1994, the Police Oversight Ordinance provide important guidance, direction, and operational requirements to achieve that goal.
In that connection, there are a number of things which might be immediately accomplished by the Civilian Police Oversight Agency and the Police Oversight
Board in the course of their required interactions with the Albuquerque City Govermnent and Police Department. For example, the development of a process for
productive interaction between the Albuquerque Police Department and the citizens
of Albuquerque through an active community watch program would directly involve Albuquerque's several communities with the Department, which is something which the Civilian Police Oversight Agency might be able to foster.
Further, advocacy for, and support of an Albuquerque Police Department
in-house activities such as the implementation of a monthly in-service training program would be another step in that direction. Such a program could focus on the
historic role of law enforcement in the American judicial system (concerning its
primary goal of maintaining public peace, order, and safety), professional patrol
procedures, professional call response procedures, field officer public demeanor,
citizen contact protocols, officer safety procedures, and professional constraints on
responses to threats involving an officer and/or public peace, order, and safety.
Enhancement of public awareness and involvement could also be advanced
by encouraging the Department to invite direct citizen and media patticipation in
various aspects of such programs (albeit, not all, since as some law enforcement
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training entails unacceptable security risks and liabilities, and the Police would
wish to keep certain matters confidential with regard to field operations).
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and

why, as well as the outcome.

While serving as the Designated Alternate Defense Counsel for Colorado's
Seventh Judicial District, in the course of interviewing a client he advised he was
going to commit another crime in connection with the offenses with which he was
charged, in order to conceal his involvement and generate false testimony.
Pursuant to the specific provisions of the Attorney Code of Professional
Responsibility, the Canons of Ethics, and prevailing written standards from the Bar
Association, an en camera hearing with the presiding Court was requested, the
purpose of which was to ask to be excused from representation of that client on the
grounds of a conflict of interest, and that the Court appoint alternate counsel.
The Court granted the request and did appoint alternate counsel. It also
recused itself from further pmticipation in proceedings regarding the case.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you

dealt with it and why.

While in private practice, on more than one occasion intra-office and interoffice disharmony affected the firm's ability to effectively represent the interests of
its clients. The situation was resolved by exercising leadership by example, among
other things by inviting the in-put of those expressing competing or conflicting
interests and points of view. This approach proved, and has proven successful in
almost all cases. Very few individuals, if any, respond positively to being ordered
to act or conduct themselves in specific ways. However, for the most part they will
respond favorably to an invitation of conversation and exchange of views.
4.

Which of your legal cases are you the most proud of and why?

As an attorney:
Personal satisfaction does not arise from a particular success involving the
results of a pa1ticular case, but from the over-all results of many cases, those
achieved on behalf of many clients. In the course of both private and public
practice, the satisfaction felt has arisen from the many letters and other expressions
of appreciation received from clients who were assisted in the resolution of the
difficulties concerning which consultation and representation were afforded.
As a peace officer:
The successful resolution of a case which involved a serial kidnapperrapist-murderer (twenty-four known victims) accomplished in the face of official
disapprobation by a politician who wished the effort expended investigating the
perpetrated crimes to be spent on another, more publically visible goal (the exact
rebuke was, "Nobody gives a damn about an East Colfax hookers-we need that jail
built!"). As it happened, it was an election year.

2
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The perpetrator was eventually arrested, tried, and convicted, and hen last
heard (Summer of 2006), he was still serving a life sentence in the Colorado
Department of Corrections without chance of parole.
5.

Describe your investigative philosophy.

As an attorney:
Establish the facts necessary to accurately evaluate a case, and determine
for the client a course of action, advise him or her regarding the cause of action
pending, and create a plan to successfully resolve the matter in the client's best
interests with the least expense and personal disruption.
As a peace officer in Illinois and Colorado:
Establish what happened by a careful evaluation of the facts of the matter,
and preserve the scene and its evidence to the end of maintaining public peace,
order, and safety in order to achieve substantial justice in resolution of the matter
into which enquiry is being made.
6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a
variety of issues1 including a large backlog of cases. What in your background makes you uniquely
qualified to take the helm of this organization and move it forward?

In meeting the several requirements of the October 6, 2014 Amendment to
Chapter 9, Article 4, Part 1 ROA 1994, and the Police Oversight Ordinance the Settlement Agreement/Consent Decree for the Civilian Police Oversight Agency and
Police Oversight Board, an ability to analyze factual material, prioritize goals, and
focus effort on achieving specific results and ends would be essentail, which ability
was acquired by and through:
Education (BA; MA; Certification in Iranian Area Studies and Farsi Language - Reed College, Portland, Oregon; PhD; JD; Diploma - Jefferson County
Sheriffs Department Training Academy, Golden, Colorado; Diploma- ATLA College of Trial Advocacy; Diploma- Iraq Rule of Law- Civilian Police International;
and, Certification - United States Institute for Peace, Organization for Security and
Co-operation in Europe;
Service as Legislative Advisor (to a Colorado State Senator, the late James
Francis Congrove);
Service as a Board Member on two boards of directors (the Jeffco (Jefferson County, Colorado) Federal Credit Union and the Midwestern Center for
Mental Health, Montrose, Colorado);
Service as an Advisor to two Sheriffs: (the Montrose County Colorado
Sheriff, four years as a member of his committee for budget and training and representing him to the Montrose Board of County Commissioners and the Sheriffs
Citizens Advisory Committee, and the Jefferson County Colorado Sheriff, four
years as his Research and Development Specialist representing him and the Department to the Jefferson Board of County Commissioners regarding the Department's
3

M005955

annual budget, staffing needs, and equipment and facilities requirements, to the Citizens Advisory Committee for New Facilities, and negotiating and implementing
the Department's contract with the U.S. Forest Service regarding the provision of
law enforcement services in the Pike and San Isabel National Forests);
Service a member on the Colorado Bar Association's Judicial Advisory
Committee: (three years, Denver, Colorado);
Service in Iran: (working with the Iranian Ministry of Education and the Iranian
Literacy Corps);
Service with Southern Illinois University's Division of International
Education: (working under the direction of the Division Dean creating international education programs, the University's Center for Vietnamese Studies, and serving as Faculty Advisor to Students from the Middle East and as the Faculty Advisor for the International Students' Association); and,
Higher education administration and teaching experience: (Colorado
Continuing Legal Education Services; Metropolitan State College, Denver; Southern Illinois University, Carbondale in extension at Menard Penitentiary in Chester Illinois and at the Macomb Community College in Macomb Illinois; Southern
Illinois University Faculty Committee for the Creation of Core Curriculum Courses; and, in Iran at the Iranian Women's College, Tehran, Mamazan Agricultural
College, Deh-ye-Mamazan, Pars College, Shimran, and the Iranian Literacy Corps
creating a correspondence school program aimed at fostering national literacy).
7.

What is your vision for the CPOA?

The immediate goal would be the satisfaction of the October 6, 2014
Amendment to Chapter 9, Article 4, Part 1 ROA 1994, and the Police Oversight
Ordinance the Settlement Agreement/Consent Decree to establish a situation which
provides a basis for creating on behalf of the Albuquerque Community and the Albuquerque Police a sound and effective basis for the resolution of complaints
through the establishment of the services needed to maintain the public peace,
order, and safety of the community while building and maintaining its trust.
The long term goal would be to establish a professional staff to implement
the policies and procedures created for the long-term so that the events of the recent
past do not again arise, guided by the principle of fostering trust between the Albuquerque Police and the community it serves by means of creating effective training
and communication channels.
8.

What do you view as the top five assets you bring to this position, whether personality traits,
knowledge-based skills or experiences.

Explain why each is important and how it is uniquely

beneficial to the CPOA. Also provide at least one challenging area of your personality or skill set
that you struggle with or are working to improve.

1) Education, training, and experience which includes the area of couti administration acquired as an intern to Chief Justice Edward Pringle, Colorado Su4
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preme Court and Judge Donald P. Smith, Colorado Court of Appeals (see
supra);

~
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2) Law Enforcement Experience in both administration and the provision of
field service;
3) Attorney Experience in both the public practice of the law in New
Mexico, and the private and public practice of the law in Colorado;
4) Administrative and Supervisory Experience serving a Dean of Internal

Education, as a Faculty Advisor, as a member of two boards of directors, two law
enforcement advisory committees, contract negotiator for the Jefferson County Colorado Sheriffs Department with the with Federal Government, and implementation of the resulting contracts for te provision of law enforcement services,
instructor with the Jefferson County Sheriffs Department Training Academy
reference crime scene preservation and report writing, and service a judicial advisory committee; and,
5) Service as a Legislative Advisor.
The life-long challenge has been to continually work in order to improve
personal knowledge, information, and people skills so as to avoid making mistakes
in conduct and decision making regarding matters for which responsibility is carried for self and others, personally and professionally, and to communicate that
knowledge, information, and people skills to those with whom one is obliged to
work and interact.
9.

This position requires working with diverse groups of stakeholders, such as community groups,
union officials, elected officials, Department of Justice attorneys, a DOJ monitor, and others.
Please describe your experience working with disparate groups of stakeholders, such as community groups, union officials, elected officials, Department of Justice attorneys, a DOJ monitor,

and others. Describe a situation where you were involved with a group that started out with
conflict or opposite points of view, where you were able to help achieve the group's goals through
a collaborative process of your facilitation or management. Describe the stakeholders, your role
and responsibility, and also give the outcome.

In the course of personal experience, have worked with all such individuals
as identified, except for union officials and Department of Justice monitors, while
serving on two Board of Directors, two Advisory Committees for elected Colorado
Sheriffs, as a Legislative Advisor, on the Colorado Bar Association's Judicial Advisory Committee, while in service to the Iranian Ministry of Education and the
Iranian Literacy Cmps, while in service to the Dean of International Education at
Southern Illinois University, as the Jefferson County Sheriffs designated representative to the United States Forest Service in contract negotiations for the Department's provision of law enforcement services in the Pike and San Isabel National Forests, in the implementation of those contracts and as a field supervisor for
the National Forest Contract Services Team, and as Designated Alternate Defense
Counsel in the Colorado Seventh Judicial District.

5
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All these situations involved disparate groups of stakeholders with different
viewpoints and conflicting interests. However, working relationships have been
invariably established, albeit not without some difficulties.
A situation which was especially serious entailed service on the Board of
Directors for the Jefferson County (Jeffco) Federal Credit Union, when serious operational misconduct was discovered, resulting in the resignation of Chairman of
the Board, a number of Board members, and of institutional employees. Elected to
be act as the interim Acting Chairman of the Board, the situation was resolved
without the filing of criminal charges, professional Savings and Loan operations
were re-established, and a new Chairman was elected. I left Jefferson County employment at the conclusion of the matter, having applied to, and been accepted at
the University of Denver, College of Law, and so was no longer eligible to
patticipate in the Credit Union's operations.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to
know about you that will help us make a decision.
11. Provide three professional references that we may contact, please include their full name 1 firm and
position, phone number(s) and email address, as well as a few words detailing their knowledge of
you.

LEGAL PROFESSION:
Mr. Bruce Smith, Esquire, Crown Prosecutor's Chambers
201h Level, 175 Liverpool Street, Sydney, New South Wales,
Australia.
Phone +
E-mail address:

Served together at the Civilian Police International headquarters in Leesburg, Virginia preparing for deployment to Iraq for the U.S. State Department's
Iraq Rule of Law project.
The Honorable Sandra I. Rothenberg, J., Colorado Court of
Appeals, Retired
2 East 14th Avenue, Denver, Colorado 80203.
Phone [State Judicial]! 303 837 3723
E-mail address not known

Served Judge Rothenberg's comt as guardian ad litem and next friend, and
taught a continuing legal education course at her request regarding those subjects.
LAW ENFORCEMENT
Mr. William D. Ludwig

, Virginia 22191.
Phone
E-mail address:

6
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Were together at the Civilian Police International headquarters in Leesburg,
Virgina. Mr. Ludwig was the project's security officer responsible for doing background checks and obtaining the individual security clearances for the Department
of State - for the project's team members - prior to their deployment to Iraq for
the U.S. State Department's Iraq Rule of Law project.
Captain William H. Flint, Jefferson County Sheriffs Department, Retired
, Golden, Colorado 80401.
Phone [Home ]1
E-mail address not known

Commanding Officer while serving in the Investigations Division of the
Jefferson County Sheriffs Department, Golden, Colorado.
Judge Rothenberg and Captain Flint currently reside in semi-seclusion and do not
have e-mail addresses. Mr. Smith is an Australian Barrister serving as a Crown Prosecutor in Sydney, Australia. Because of the time difference between Australia and
the United States, the best way to contact Mr. Smith is by e-mail. Mr. Ludwig, because of his security responsibilities, is generally not available for phone contact
and is better approached by means of e-mail.
Copies of recent letters of reference are available upon request.
Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an applicant is comfortable with interacting with the POB on live TV (and to comply with a court
order) the final interview for the Director position will take place on Gov-TV. You must be willing and able
to participate in the job interview on Gov-TV in order to be considered for this position.

7
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NEOGOV Insight- Application Detail

1501043 • CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Name:

JOHN T. L. GRUBESIC

Address:
Albuquerque, New Mexico 87111

us
Home Phone:
Email:
Former Last
Name:

Alternate Phone:
Notification
Preference:
Month and Day of
Birth:

Email

Personal Information
Driver 1S License:

Can you, after employment, submit proof of
your legal right to work in the United States?
What is your highest level of education?

Yes, New Mexico , Class D

Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?
Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

No

Full Time

Objective

Education
Professional
University of Denver College of Law
1989 - 1992
Denver, Colorado

Did you graduate: Yes
College Major/Minor: Juris Doctor
Degree Received: Professional

College
Fort Lewis College
1984- 1989
Durango, Colorado

Did you graduate: Yes
College Major/Minor: English
Degree Received: Bachelor's

Work Experience
Partner
8/2008 - Present

Kanter & Grubesic, P.A
4209 Montgomery Blvd. NE
Albuquerque, New Mexico 87109
505-273-5533

Hours worked per week: 60
Monthly Salary: $0.00
#of Employees Supervised: 3
Name of Supervisor: self
May we contact this employer?
Yes

Duties
Partner in general practice law firm, areas of practice include utilities, civil litigation, criminal
defense, personal injury, real estate and domestic relations. 2008-2013 Mora County Attorney,
served as County Attorney, handled all litigation and legal matters on behalf of the County
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Hours worked per week: 20
Monthly Salary: $0.00
# of Employees Supervised: 3
Name of Supervisor: self
May we contact this employer?
Yes

County Attorney
12/2008 - 5/2013

Kanter & Grubesic, P.A
4209 Montgomery Blvd. NE
Albuquerque, New Mexico 87109
505-273-5533
Duties
Mora County Attorney, served as County Attorney, handled all
litigation and legal matters on behalf of the County
New Mexico State Senator, District
7/2004 - 12/2008

New Mexico Legislature
Santa Fe, New Mexico 87501

Hours worked per week: 15
Monthly Salary: $0.00
May we contact this employer?
Yes

Duties
Represented Senate District 25
Significant legislation - (primary sponsor/signed into law) SB 399, allowed state to take over
improperly run healthcare facilities, SB 439, increased criminal penalties for sex offenders, SB
440, strengthened DWI laws by allowing three hour window for BAT, SB 931-Gift Ban, first major
piece of ethics legislation passed by the Legislature and signed into law.
Partner
4/2004 - 8/2008
Clark, Grubesic, Jones & Baur, LLC
Santa Fe, New Mexico

Hours worked per week: 60
Monthly Salary: $0.00
# of Employees Supervised: 3
May we contact this employer?
Yes

505-820-1825
Duties
General practice, including civil litigation, utilities, criminal defense, personal injury, real estate
and domestic relations.
Trial Attorney - Environmental Enforcement
Division/Deputy Director Civil Division
1/2001 - 5/2004

Attorney General's Office
Santa Fe 1 New Mexico

Hours worked per week: 55
Monthly Salary: $0.00
#of Employees Supervised: 25
Name of Supervisor: Albert Lama
- Deputy Director
May we contact this employer?

Duties
responsible for enforcement of various environmental statutes, including Clean Air Act, Clean
Water Act and Comprehensive Environmental Response, Compensation and Liability Act. Attorney
-- Civil Division, general counsel to Museum of New Mexico, NM Taxation and Revenue
Department, NM Law Enforcement Academy, NM Real Estate Commission, NM Game Commission,
NM Department of Game and Fish, Cumbres and Toltec Scenic Railroad Commission and
Department of Public Safety Advisory Commission. Lead counsel on all
litigation matters within division. Deputy Director- Civil Division, supervised/trained eighteen
attorneys who were responsible for providing general counsel to various boards and commissions,
assisted in formulation of litigation strategies, assigned to assist hearing officer for the New
Mexico Law Enforcement Academy and State Personnel Board, provided training to various
agencies on Open Meetings/Inspections of Public Records Act, Procurement Code. Reviewed
and/or prepared all administrative appeals.
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Reason for Leaving
Elected to New Mexico Legislature

Assistant District Attorney

1/1999 - 5/2001
First Judicial District Attorney's Office
Santa Fe, New Mexico 87501

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
Name of Supervisor: Angela
11
Spence•• Pacheco
May we contact this employer?

Duties
Responsible for prosecution of felony cases in Rio Arriba and Los Alamos
County. Supervised Magistrate Court Division.
Reason for Leaving
Higher Salary
Assistant District Attorney

1/1998- 4/2001
First Judicial District District Attorney's Office
Santa Fe, New Mexico

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 8
May we contact this employer?

Duties
Supervised Magistrate Court Division.
Senior Trial Prosecutor

1/1998- 5/1999

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Magistrate Division
Santa Fe, New Mexico

Duties
responsible for supervision and training of five magistrate attorneys, handled full case load before
Santa Fe, Los
Alamos, Rio Arriba and Bernalillo County Magistrate and District Courts. Senior Trial ProsecutorRio

Associate
1/1996 - 8/1998

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

White, Koch, Kelly & McCarthy, P.A
Santa Fe, New Mexico 87501
Duties
Associate 1 general practice, including civil litigation, criminal defense, real estate, utility, water
and commercial law.

Trial Attorney- Litigation Division

12/1993 - 8/1996

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Attorney General's Office
Santa Fe, New Mexico
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Duties
handled all types of litigation, including administrative prosecutions and appeals in State District
Court, Supreme Court and Federal Court.
Certificates and Licenses

Type: State Bar of New Mexico
Number:
Issued by: State Bar of NM
Date Issued: 5 /1993

Date Expires:

Skills
Office Skills
Typing:
Data Entry:
Additional Information

Honors & Awards
Graduated Cum Laude
References

Professional
Lama, Albert
Chief of Staff National Association of Attorneys General

Professional
Hull, Arthur
Albuquerque, 87124

Professional
Payne, Bill
Senator

Albuquerque, New Mexico 87191

Professional
Torraco, Lisa
Senator
Albuquerque, New Mexico 87102

Resume
Text Resume
Attachments

City-Wide Questions

1. Q: Have you ever been convicted of a felony?
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A: No

2. Q: Are you a military veteran discharged under honorable conditions, or In a current Active
military, Guard, or Reserve status/ or a spouse, widow(er) 1 or parent of a deceased or

disabled veteran? [Reminder: please include your military experience in your
employment history, and attach your DD-214 or DD-215 and/or proof of current Active,
Guard or Reserve enlistment.]
A: No

3. Q: Do you have relatives working for the City of Albuquerque?
A: No

4. Q: If you are a current City of Albuquerque employee enter your employee !D.
A:

5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.
A:

6. Q: If you answered 'yes' to the relatives question please provide the name, department and
relationship of the relative(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these
Supplemental Questions

1. Q: Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law
school?
A: Yes

2. Q: If you possess a professional law degree identify the accredited law school.
A: University of Denver College of Law

3. Q: Are you an active member in good standing with the Bar Association of a US State or
Territory, or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: New Mexico

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6. Q: Select the number of years of work experience you possess which relate to this position.
A: 13 or more years
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file:I//C:/Users/Beth/AppData/Locai/Temp/Temp1_cpoadirectorapp ...

7. Q: Briefly describe your experience in criminal investigation.
A: As an assistant district attorney, assistant attorney general and a criminal defense
attorney I have worked closely with various law enforcement agencies/private
investigators in developing cases and preparing them for trial. I have coordinated
Investigations and assisted law enforcement personnel through all stages of
investigation/trial preparation.

B. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: Over the past 22 years, I have practiced before all New Mexico State Courts and have
also appeared in Federal Court in New Mexico. I served as an administrative prosecutor
for the Law Enforcement Academy, the State Personnel Board, the Real Estate
Commission and the Board of Chiropractic Examiners. I have trained employees in State
Government regarding the New Mexico Open Meetings Act and the Inspection of Public
Records Act. I have drafted ordinances for Mora County and drafted policy and procedure
manuals for Mora County.

6 of 6
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City of Albuquerque Police Oversight Board
Questionnaire for Director ofCivilian Police Oversight AgencyApplicants
DueJune 24, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov.The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http://www.cabg.gov/cpoa
or
http:ljwww.cabg.gov/police
or
http :ijwww. justice .govI crt/a bout/s pi/fin dsettle. ph p#newm exico

Please provide the following information:
Name: John Grubesic
Firm/Employer: Kanter & Grubesic, PA
Address: 4209 Montgomery Blvd. NE, Albuquerque, NM 87109
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
I believe an immediate need is to establish a simple, efficient and reliable system to administer civilian
complaints and coordinate the effective investigation of these complaints. This requires the development of
easily understood procedures and guidelines. This will eliminate confusion and assist in the just resolution of
civilian complaints. This step is critical in order to establish confidence that members of law enforcement will be
held accountable for their actions. It is necessary to implement a well-thought-out system to ensure that the
oversight board is accountable, equitable and gives both the law enforcement community and the general public
confidence that their concerns will not be overlooked and that they will be treated fairly.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
A client appeared for a court hearing and he was highly intoxicated. Unfortunately, he hid it very well and I was
the only one in the courtroom aware of his condition. He was my client so I was obligated to advocate on his
behalf and keep him out of jail. I also had to make sure that he didn't do any harm to himself or others. I
discussed this with my client and informed him that we needed to address the court regarding his condition. He
was angry and threatened to leave. I quickly discussed the matter with the Assistant District Attorney and he
agreed that if I made sure that he did not drive we could request a reset of the hearing and not have my client
taken into custody. I took the client back to my office. He slept in my conference room for the rest of the day
and his wife picked him up after she got off work.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
When I was supervising the Magistrate Court Division of the First Judicial District Attorney's Office, one of my
duties was to make sure that we had adequate coverage for the Magistrate Courts in Santa Fe, Rio Arriba and
Los Alamos Counties. There were four attorneys including me to make sure that all three courts were covered.
This was challenging given the number of cases and the size of the area that needed to be covered. There were
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courthouses located in Chama, Espanola, Los Alamos and Santa Fe. One of the lawyers I supervised constantly
complained about the size of his caseload and what he perceived as the unfair distribution of cases. I sat with
him on numerous occasions and attempted to resolve it without much success. I finally hit upon the idea to put
him in charge of case coverage. Much to my surprise he adapted well to the new assignment, worked closely
with the other attorneys and flourished in his new role. I was able to focus on other needs within the division
and could count on him as a reliable back up.
4.

Which of your legal cases are you the most proud of and why?
I represented a single mother who suffered significant injuries as a result of an arrest. Once her case was
resolved she used the proceeds to purchase a home and pursue her college degree. I have found that the most
rewarding moments of my career are those that result in helping my clients obtain resolutions that allow them
to improve their lives.

5.

Describe your investigative philosophy.
Investigation is the key to obtaining a just result. It is a process that requires a patient, step by step inquiry into
conflicting and sometimes confusing fact patterns. A professional investigation exonerates those who are
wrongly accused and establishes a basis to proceed when the facts point to misconduct. The foundation of
effective investigation is developing facts, weeding out inconsistent and false statements and arriving at a just
resolution.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
I have been a solo practitioner in a very busy criminal defense practice. I have done this without a support staff
for the last five years. I have handled hundreds of difficult cases and clients and have provided excellent service
and representation under challenging circumstances. I have the focus to ensure I handle my caseload in a
manner that is efficient and effective. I work well under pressure and I am used to handling multiple cases at
the same time, all of which will allow me to move the backlog of cases efficiently.

7.

What is your vision for the CPOA?
I believe that the core function ofthe CPOA should be establishing and maintaining Albuquerque citizens'
confidence that members of law enforcement will be held accountable for their actions. Above all, the
community must believe in the CPOA's integrity to ensure that this confidence is developed. Trust in law
enforcement is the cornerstone of a vibrant community. The CPOA must actively monitor and work closely with
law enforcement; when necessary the CPOA must be willing to make difficult decisions to foster community
belief in its legitimacy. I have unique perspectives from the several different positions I have held in the legal
system, including those of prosecutor, defense attorney, civil litigator and legislator. I have tried many cases in
these various roles. As a result of this background, I have developed an ability to work effectively with a variety
of individuals. My previous experience ensures that I will be able to fulfill my role as Executive Director based on
my current knowledge and my ability to adapt quickly and effectively. My extensive and diverse experience will
allow me to define challenges and quickly develop solutions.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
1. Honesty. This is a key asset in establishing credibility with all stakeholders involved in this process.
2. Integrity. I hold myself to high standards and believe it reflects in the work that I do. I trust myself to do the
right thing in a variety of circumstances. If you can't trust yourself then you can't expect others to trust your
insight or observation.
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3.
4.

5.
6.

9.

Candor. I feel a direct approach results in the efficient use of a limited amount of time to resolve issues.
Ability to work well with others. Throughout my career I have been most effective when I recognized other
points of view and worked with people in arriving at a solution rather than trying to force someone to
accept my view.
Sense of humor. This quality has allowed me to see trying situations as challenges to overcome and not as
roadblocks without a solution.
I struggle with being somewhat direct in addressing an issue. There are circumstances that require a more
delicate touch and I am working on that.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
As a New Mexico State Senator I carried and passed the first major piece of ethics legislation passed by the
legislature and signed into law. Senate Bill931 governed ethical conduct by legislators and substantially cut
monetary awards and gifts to legislators. There was significant opposition to my proposal. Several legislators
felt it was unnecessary and that it created more oversight than was needed. Proponents of the legislation did
not think that it went far enough and asked for significant penalties to be attached to the bill. I spent a great
deal of time convincing legislators that we were obligated to our constituency to monitor our own conduct and
control any appearance of impropriety. I met with vocal constituents who wanted stiff penalties and worked
out a compromise to ensure that the legislation passed. This Bill proved to be an important first step in the
development of additional ethics legislation.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
When I first started at the Attorney General's Office as an administrative prosecutor, I presented cases to the
Law Enforcement Academy Board for the revocation of law enforcement officers' certifications. This gave me
valuable insight into the function of a board that monitors law enforcement and the challenges a board has in
maintaining high standards of professionalism in a sometimes adversarial environment. Additionally, it helped
me develop my skills as attorney and help me recognize the fundamentals of good investigation. I have used
these skills in my career to direct investigations and as a defense attorney to point out flaws in investigations.
As Deputy Director of the Civil Division of the Attorney General's Office, I advised numerous Boards and
Commissions on all aspects of compliance with State law and regulation.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.
Albert J. Lama, Chief of Staff
National Association of Attorneys General
2030 M St. NW, Washington, DC, 20036
202-326-6266
alama@naag.org
I served as Deputy Director of the Civil Division oft he Attorney General's Office under Mr. Lama. I have known
him for over twenty years on both a professional and personal level.
Senator William "Bill" Payne
Senate District 20

M005968

P.O. Box 14823
Albuquerque, NM 87191

I served with Senator Payne in the New Mexico Legislature. I worked closely with him in developing bi-partisan
solutions to difficult issues.
Arthur Hull II
P.O. Box 7400
Albuquerque, NM 87194

Mr. Hull is a lobbyist. He saw me develop into an effective legislator.

Notice -If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered forth is position.
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1501043 -CIVILIAN POLICE OVERSIGHT AGENCY DIRECTOR

Name:

Edward W. Harness

Address:
Milwaukee, Wisconsin 53202
Alternate Phone:
Notification Preference: Email
Month and Day of Birth:

Home Phone:
Email:
Former Last Name:

US

Personal Information
Driver1S License:
Can you, after employment, submit proof of your
legal right to work in the United States?
What is your highest level of education?

Yes, Wisconsin ,
Yes
Doctorate

Preferences
Preferred Salary:
Are you willing to relocate?

Yes

Types of positions you will accept:
Types of work you will accept:
Types of shifts you will accept:

Regular
Full Time
Day, Evening , Night, Weekends, On Call (as needed)

Objective

Education
Graduate School
Marquette University Law School
8/1997- 5/2000
Milwaukee, Wisconsin

Did you graduate: Yes
College Major/Minor: Law
Degree Received: Doctorate

College
Concordia University
[Unspecified Start] - 5/1996
Mequon, Wisconsin

Did you graduate: Yes
College Major/Minor: Management of Criminal
Justice Operations
Degree Received: Bachelor 1s

Professional
California State Polytechnic University at Pomona
9/1977- 12/1981
Pomona, California

Did you graduate: No
College Major/Minor: Resources and Small
Business Management
Degree Received: Professional

Work Experience
Attorney & Counselor at Law
11/2001 - Present
Harness Law Offices, LLC
www.bankruptcymke.com
310 E Buffalo St
Milwaukee, Wisconsin 53202
4146472222

Hours worked per week: 40
Monthly Salary: $0.00
# of Employees Supervised: 2
Name of Supervisor: Edward Harness Owner/Attorney
May we contact this employer?

Duties
Private practice of law representing
individuals in two federal areas. Accredited by the Department of Veterans Affairs, & a designated
Federal Debt Relief Agency. Gross receipts $0 - $224,000

Founder/Mediator
5/1998- 9/2010

Hours worked per week: 10
Monthly Salary: $0.00
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E-Mediate(TM)
Milwaukee, Wisconsin

Name of Supervisor: Edward Harness Owner/Mediator
May we contact this employer?

Duties
National Panelist, 1999- 2010, United States Postal
Service REDRESS Program Mediator, Workplace dispute, formal and informal EEO
complaints.
Director~Dispute

Resolution

5/1999- 7/2002
Better Business Bureau of Wisconsin
www. bbbwi.org
10101 W Greenfield Ave
Milwaukee, Wisconsin 53214
414-847-6000

Hours worked per week: 40
Monthly Salary: $0.00
Name of Supervisor: Ran Hath - CEO
May we contact this employer?

Duties
The center provides dispute resolution services for the statewide organization including BBB Auto Line
program for Wisconsin. Duties
included system design, recruiting, training, implementing policy and programs.
Salary Range $35,000 - $50,000

Police Officer
7/1991- 8/1997

Hours worked per week: 40
Monthly Salary: $0.00
May we contact this employer?

Milwaukee Police Department
749 W State Street
Milwaukee, Wisconsin 53233
4149334444
Duties

Conducted all phases of law enforcement including;
investigation, crime suppression, new officer training, report writing, and court
testimony. Salary Range $30,000 - $45,000

Certificates and Licenses

Skills

••

Office Skills
Typing:
Data Entry:

Additional Information
Professional Associations
Wisconsin Bar Association, Admitted to practice law in the state of Wisconsin
Easter District of WI Federal Bar- Admitted to practice law in the Eastern District of WI.
Professional Associations
National Association for Civilian Oversight of Law Enforcement
Professional Associations
National Association of Consumer Bankruptcy Attorneys
Professional Associations
National Organization of Veterans Advocates
Professional Associations
Board of Directors- Wisconsin Association of Mediators
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Honors & Awards

Bachelor of Arts, Cum Laude, May 1996
Honors & Awards

Marquette University Law School -The Saint Thomas More Law Scholarship, 1997
Honors & Awards

TheW. Dale Phillips Scholarship, 1998, The Honorable Noel P. Fox Law Scholarship
Honors & Awards
1998, The Clifford I. Bitker Memorial Law Scholarship, 1999
Honors & Awards

Milwaukee Police Department- Chief of Police Superior Achievement Award, 1995
Honors & Awards

United States Army - Army Commendation Medal, 1988, (2) Army Good Conduct
Honors & Awards

American Registry Highest Rated Professionals, 2014
Honors & Awards

M' Milwaukee Lifestyle Magazine's Top Rated Attorneys, 2012 - 2015
Honors & Awards

National Academy for Bankruptcy Attorneys Top Ten Attorney, 2014
Honors & Awards
Wisconsin Rising Star Superlawyers, 2008- 2010
Honors & Awards

(4) Meritorious Arrest Awards, 1991-1995
Honors & Awards

US Army Commendation Medals, 1985 & 1988
Professional Associations
Vice Chair1 Police Commission -Whitefish Bay, Wisconsin. Citizen oversight of police hiring, discipline 1
and civilian complaints
Volunteer Experience
Volunteer Instructor- Make A Difference Wisconsin 1 Inc. teaching financial literacy
Volunteer Experience
Volunteer Attorney - Marquette Volunteer Veterans' Legal Clinic
Volunteer Experience

Peer Mentor- Milwaukee County Veteran's Court facilitated by Dryhootch
---------~~----------·--

Volunteer Experience
Expert Presenter- Wisconsin Women's Business Initiative Corporation, Inc
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References

Personal
Leibold, Kurt
Assistant Chief of Police Milwaukee Police Dept
Milwaukee, 53233

Professional
Young, Michael
Chief of Police Whitefish Bay
5300 N Marlborough Dr
Whitefish Bay, Wisconsin 53217
414-962-3830

Professional
Harron, Denise
Attorney-Chair Pollee Commission
1200 N Mayfair Rd
Suite 290
Milwaukee, Wisconsin 53226
414-777-0000
Personal

Inger, Alma
Paralegal
735 W Wisconsin Ave
12th Floor
Milwaukee, Wisconsin 53233

Resume
Text Resume

Attachments
Attachment

l?HeName

File Type

DD Form 214.pdf

DD Form 214.pdf

Other

City-Wide Questions
1. Q: Have you ever been convicted of a felony?

A: No
2. Q: Are you a military veteran discharged under honorable conditions, or in a current Active
military, Guard, or Reserve status, or a spouse, widow(er), or parent of a deceased or disabled
veteran? [Reminder: please include your military experience in your employment history, and
attach your DD-214 or DD-215 and/or proof of current Active, Guard or Reserve enlistment.]
A: Yes

3. Q: Do you have relatives working for the City of Albuquerque?

A: No
4. Q: If you are a current City of Albuquerque employee enter your employee !D.

A:
5. Q: If you are a former employee please enter the year you were last employed at the City of
Albuquerque.

A:
6. Q: If you answered 1yes' to the relatives question please provide the name, department and
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relationship of the relative(s) working at the City of Albuquerque.
A:

7. Q: Are you receiving a PERA pension?
A: Neither of these
.

Supplemental Questions
1.

Q:

Do you possess a professional law degree (J.D. or LL.B) from an ABA accredited law school?

A: Yes

--·
2.

Q:

If you possess a professional law degree identify the accredited law school.

A: Marquette University Law School

3. Q: Are you an active member in good standing with the Bar Association of a US State or Territory,
or the District of Columbia?
A: Yes

4. Q: If you are an active Bar Association member in good standing identify the state.
A: State Bar of Wisconsin
Federal Bar- Eastern District of Wisconsin

5. Q: How many years of management experience do you possess related to this position?
A: 6 or more years

6.

Q:

Select the number of years of work experience you possess which relate to this position.

A: 13 or more years

7. Q: Briefly describe your experience in criminal investigation.
A: My experience in criminal investigations is 6 years as a City of Milwaukee Police Officer.
Additionally, I spent 6 years as a Military Policeman.
'

·-

8. Q: Briefly describe your experience with administrative and judicial processes, policies and
procedures.
A: In addition to the experience I described above, for the past seven years I've served as a
Commission for the Village of Whitefish Bay police department.
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City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due July 1, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http:ijwww.cabq.gov/cpoa
or
http:ijwww.cabq.gov/police
or
http:ijwww.justice.gov/crt/about/spl/findsettle.php#newmexico

Please provide the following information:
Name: Edward W. Harness
Firm/Employer: Harness Law Offices
Address:
Milwaukee, WI 53202
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?
ANSWER: Use of Force is the issue on which the public will focus. What is the CPOA going to do about it? I
propose the following:
a.

b.

Within 30 days the Chief of APD must present an overview of the department's Use of Force Training for
new hires and in-service training. This report must include a detailed use afforce continuum.
Additionally, the Chief must present a comparison between APD standards and national standards.
Within 90 days the Chief must submit an action plan to conform with national standards for use afforce
with a timeline for department wide training.

At the same time the Director must initiate an aggressive media campaign to highlight the work of the CPOA
relating to the use of force issue. That campaign must include individual meetings with stakeholders, media
availability, and use of social media.

2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.
ANSWER: A few years ago a client came to my office needing to protect assets from garnishment. The
garnishment effective date was just a few days away. I filed an action in federal court on an emergency basis.
After the case was filed I discovered my clients had an interest in a business they had not disclosed to me or to
the court. Because I filed the case on an emergency basis, the case status was still pending. Therefore, the
clients' assets had not been finalized with the court.
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Upon discovering these facts I met with my clients and discussed their options. They could continue the case
and possibly face criminal charges; and I would file a motion to withdraw as their attorney, or they could
voluntarily dismiss their case and find another way to protect their assets.
My clients voluntarily dismissed their case.

3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.
ANSWER: An employee presented a challenge to me. For a time my law office ran commercials on a local
Spanish TV station. The campaign was successful and I needed to add a Spanish speaking assistant. My Office
Manager and I interviewed applicants and we hired a part-time assistant to answer phones, do client intake, and
data entry.
After the employee started it became apparent she was comfortable speaking Spanish in the office, but not
interacting with clients. My office manager began to tutor the employee in Spanish to help the employee's
confidence.
Another problem developed, the employee fell behind on data entry tasks. I counseled the employee on the
data entry tasks, and offered to increase her hours to help complete the tasks. She said she would get caught up
and did not need the extra hours.
The employee's interaction with our Spanish speaking clients did not improve. The data entry tasks fell behind
again, so I terminated her employment.

4.

Which of your legal cases are you the most proud of and why?
ANSWER: The legal case I'm most proud of is Feerick v. Matrix Moving Systems, Inc. et.al. I'm proud because I
received a fair and just outcome for my client, and proud of the work it took to get it.
The case involved interstate transportation of household goods and exploitation of the elderly. My clients
moved from Wisconsin to Florida. The moving company charged the Feericks $20,000.00 more than the original
quote (a violation of federal statue). The moving company held the household goods hostage until my clients
paid the extra $20,000.00.
The Feericks hired me to help them recover the extra money paid. I filed a claim and complaint with the Better
Business Bureau. The BBB conducted an arbitration hearing. The arbitrator ruled in our favor.
The moving company hired new attorneys and the appeals process began. I filed an action in state court to
confirm the arbitrator's decision. Meanwhile, the moving company sought relieffrom the decision through
federal statute. During the state court action the defendants through their attorneys claimed the arbitration
award money was in the moving company's lawyer's trust account.
The state court ruled in my client's favor ordering the money be paid, and that is when it got complicated. The
law firm for the moving company then stated it did not have the money. I filed a Contempt Motion to compel
the law firm to turn over the money. The court ruled in our favor and the law firm paid the money from its
general business account.
The case then moved to the Wisconsin Court of Appeals. After submissions from all parties the appellate court
ruled judicial estoppel was not the correct legal theory to hold the law firm liable and remanded the case back
to state court for further proceedings.
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Upon remand my clients were dismissed from the case and allowed to keep the arbitration award, based upon
the legal theory of equitable estoppel. The case took 5 years to complete.
5.

Describe your investigative philosophy.
ANSWER: It is important to understand investigations of the police have a special nature, because police hold a
special place in our society. First and foremost every complaint matters. Each complaint can be analyzed as a
management tool for the CPOA.
Investigations must be timely and thorough: Were all the identified witnesses interviewed? Were there efforts
to identify additional witnesses? Was a neighborhood canvas conducted? Did the investigation include any
photographs or diagrams? Were there any conflicts of interest for the parties involved? Was there any conflict
of interest that existed between the parties? Is this a pattern and practice? These are questions that should be
answered for each investigation.
My philosophy is to treat each and every investigation with the care it deserves, because each complaint is a
tool to better the police department.

6.

The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?
ANSWER: In 1999, the Better Business Bureau of Wisconsin hired me to lead its Dispute Resolution Center
during a time of transition. The BBBWI wanted to add mediation as a dispute resolution process, but more
importantly the organization needed to upgrade its arbitrator cadre to comply with federal warranty laws and
state administrative code. When I came to the BBBWI the arbitrators were volunteers and non-lawyers. To gain
compliance the arbitrators needed to be attorneys.
Over the next 18 months I recruited and trained a new cadre of arbitrators across the state of Wisconsin.
Additionally, I designed and implemented a mediation program for resolution of consumer complaints.

7.

What is your vision for the CPOA?
ANSWER: My vision for CPOA is that it conducts thorough and fair investigations of both internal and external
complaints. That CPOA deter future police misconduct by ensuring discipline in cases of proven misconduct.
That CPOA provides a satisfactory procedure for citizens to seek redress for grievances against the police. That
CPOA provide fair treatment of officers accused of misconduct. That CPOA enhance public confidence in the
police by providing a professional complaint review process.

8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.
ANSWER: Five assets I bring to the position are:
o Experience- My work as a police officer in a major city, an administrator of a statewide
organization, an attorney, a mediator, and Vice Chair of a civilian oversight of police
commission.
o Demeanor- I'm calm, pragmatic, and decisive.
o Education- BA in Criminal Justice Operations, Law Degree from Marquette University Law
School
o Accomplished- Most recently as a Leading Lawyer in Milwaukee for 2015
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o

Marketer -I took my firm from $0 to over $200,000.00 of gross revenues by learning how to
market. I've done trade-shows, community events, designed websites, and used social media
including blogging.
I struggle with finding a balance between work and off time. I'd rather check email or phone messages instead
of letting them go until the next day.
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.
ANSWER: I am a professionally trained Mediator. My training is in the evaluative, facilitative, and
transformative models of mediation. The issues I've mediated have been quite diverse: federal land use issues,
discrimination complaints, consumer issues, and employee/employer to name a few.
Most of the mediations I conducted were for the United States Postal Service. These mediations involved union
workers, union representatives and management officials. Over 80% of the cases I mediated resulted in
resolution of the dispute.
My achievements and recognition as an attorney have presented other opportunities for community
involvement. State Senator Lena Taylor requested my participation in a series of workshops related to
homeowners hip. Alderperson Linda Lubotsky requested I participate in a workshop for the citizens of
Greenfield when new property assessments threatened homeowner's ability to meet their property tax
obligations.

10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
ANSWER: The CPOA has a big task ahead. My breadth of experience, education, and training make my uniquely
qualified to fill the position. I will be ready from Day 1 to assume the duties of the position.
Based upon the current make-up oft he committee, not a single member has police experience. According to
news reports, there is already push back from police staff and the police union. My experience shows me a
committee comprised of all civilian personnel will meet great resistance to change. I can change the dynamic.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

Kurt Leibold
Assistant Chief of Police
Milwaukee Police Department
749 W State St
Milwaukee, WI 53233
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Chief Leibold is a friend and a former squad partner from my days working for the Milwaukee Police
Department.

Michael D. Young
Chief of Police
Village of Whitefish Bay Police Department
5300 N. Marlborough Dr.
Whitefish Bay, WI 53217
414-962-3830
Chief Young will describe my role in his hiring as the Chief of Police for the village in my capacity as a
Commissioner.

Denise M. Harron
Attorney- Chair Police Commission
Emile Banks & Associates LLC
1200 N Mayfair Rd Ste 290
Milwaukee, Wl53226
414-777-0000
Attorney Harron recruited me to serve on the police commission. She and I serve together on the commission.
We met as Supervising Mediators for Marquette Law Schools Mediation Workshop at Milwaukee County Small Claims
Court.

Notice- If selected as a finalist forth is position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.

M005979

From:

Beth A Mohr

To:

"Edward Harness"; ~

Subject:
Date:

Conference App
Monday, October 05, 2015 10:36:39 PM

Ed- This is the company who did a really cool app for the ACFE conference. It had schedules,
materials, evaluations, the ability to contact other attendees, networking, the ability to tweet
and share photos, recommend restamants and provide infmmation on activities and sights. I
don't know anything about the cost to have an app, but it might not be much different than
printing materials and handing out jump drives with more materials. -B
http://www.quickmobile.com/solutions/conferences-seminars
Beth A. Molu·
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.
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From:

To:
Cc:
Subject:
Date:
Attachments:

Silvio Dell"Anqela
Garduno Rey; Harris Don; Pena. Klarissa J.; Gjbson. pjane G.; Sanchez. Ken; Benton. Isaac; Winter. Brad p;
Lewjs Dan P; Jones. nudy
Cbrjs McKee; JCyn1sl @aol.com; vanitaqupta@usdoi.gov; "Elizabeth Martinez"
Connect the dots explaining why the POB selected former Milwaukee cop Ed Harness to be agency"s Executive
Director and why PMR Inc Is a toothless joke
Wednesday, September 09, 2015 2:17:59 PM
APDfwdAmlcuscurlae.pdf

Councilors,
(others shown and sent this BCC)
Reference all of my earlier e-mails discussing the POB and the insulting nomination of a
former Milwaukee cop-clueless Ed Harness to be the Agency's next Executive Director
My other e-mails also discussed why Judge Brack's chose (with the likely "help" of Mayor
Berry, CAO Perry and Chief Eden) as the monitor of APD reform SC's PMR Inc. made up of
mostly former cops. This has proven to be a blatant waste of $4.5+ million of our tax dollars
as they are powerless/mere window dressing.
Former cop Dr. James Ginger and his PMR Inc. team works only for the uninformed Federal
Judge Brack-nobody else and that Brack only requires a report from them once a year.
It isn't surprising that the POB in an effort to gain some credibility is now only "worried" that
the changes made by APD aren't public enough.
Merely "worried?" They know that the toothless reform agreement signed by Berry, his
mercenary Scott Greenwood. Those in the DOJ who signed it betrayed us merely to avoid a
lawsuit against them by Berry.
See last night's KRQE report below. My comments to it are highlighted in RED
For those not paying attention to what has been going on, check out the "background buzz on
the POB" below the KRQE report that helps you connect the dots-explain the betrayal of the
people here.
Disgusted
Silvio
For WE THE PEOPLE
Living in the land of hopelessness and apathy-not enchantment-Mexico True
See you tonight-hopefully with others
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THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S
HISTORY

Albuquerque Police Department citizen oversight worried DOl changes aren't
public enough

l:.By

Chris Mcl<ee Published: September 8, 2015, 9:57pm Updated: September 9, 2015, 7:21

am

ALBUQUERQUE (I<RQE)- The leader of the new citizen oversight group tasked with overseeing
Albuquerque Police is raising new concerns that the public isn't getting enough of a say in the
department's federally mandated policy changes. The concern comes from the city's Police
Oversight Board (POB) chairman, Leonard Waites. Meanwhile, APD claims it is following the
terms of the agreement and that the public is being involved in the process. In a letter delivered
Thursday to Albuquerque Mayor Richard Berry and APD Chief Gorden Eden, Waites claims the
department is making changes that is leaving the public mostly in the dark.
•

Read POB Chairman Waites' full letter to APD Chief, Albuquerque Mayor»

Waites writes, "Based on the information currently available to me, I understand that the City
intends to finalize changes to APD policies - including those that directly address problems the
Department of Justice found through its pattern and practice investigation - without providing
an opportunity for the POB or the community an opportunity to review and comment on the new
policies. "Waites continues, writing, "I believe this would be a mistake," while asking for the POB
and the public to be able to provide feedback before APD Chief Gorden Eden approves policy
changes and submits them to a federal monitor.
When Albuquerque signed its federal agreement promising to change APD, Mayor Berry praised
the city council's push to make the public part of the solution through the creation of the new
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Police Oversight Board. "{City Council has) really taken a strong measure to put the Police
Oversight Board back in place, you know, get that to a point where it's really going to make a
difference," said Mayor Berry in a November 2014 press conference following the formal signing
of the city and DOl's federal agreement. Since February 2015, the nine person Police Oversight
Board has been meeting every month, led by Chairman Waites. Waites' letter is of concern to the
ACW's {WHY JUST THE ACW?) New Mexico branch in Albuquerque.
"I think the board is making a perfectly legitimate request of the city," said Peter Simonson.
executive director of ACW New Mexico. {SIMONSON BRUSHED OFF THE FACT THAT JUDGE
BRACK IGNORED ALL OF APD FORWARD'S PROPOSED CHANGES TO THE AGREEMENT IN THEIR
JANUARY 14, 2014 AMICUS CURIAE-FIRST PAGE ATTACHED}
"The community hasn't seen much of what's going on in the reform process and the Police
Oversight Board is sort of {JUST SORT OF?} a representative of the community." Albuquerque
City Council president Rey Garduno agrees. "I don't blame them for being upset, this was not
what the intent was when we set up to the Police Oversight Board. We want a very strong board.
a board thqt is very independent." said Garduno. (INSULTING DISENGENUOUS LIP SERVICE)
Accordjnq to the federal agreement. APD is supposed to "submit any changes to the Civilian
Police Oversight Agency" for review. The Police Oversight Board is a part of that agency's
function.
APD sent KRQE News 13 a statement on Tuesday, responding to the concerns outlined in Waites'
letter:"The Department is following guidelines set out in the Settlement Agreement. There are
many ways for residents to submit suggestions to the Department including through the
Community Police Councils, to the Police Oversight Board and Directly to the Department. The
Policy and Procedures Review Board is comprised of members of our community and the Police
Oversight Board." "All policies and procedures must be approved by the Federal Monitor and
Federal Judge. "-Celina Espinoza, Communications Director, Albuquerque Police Department.
{THIS IS ANOTHER INSULT TO OUR INTELLIGENCE-SENSIBILITIES}
APD says the Policy and Procedures Review Board {PPRB} is comprised of at least five citizens and
one Police Oversight Board member {WHO?}. However, that board does not have public
meetings.(WHY NOT?)
KRQE News 13's Chris McKee asked Councilor Rey Garduno if he thought that the PPRB's input
was enough. "No, because the body of work, as the council put it out to the Police Oversight
Board, is {that) you will be spending a lot of your time to look at policy and make sure
consultation should occur," {LOOK AT? ONLY CONSULTAT/ON SHOULD OCCUR?) said Garduno.
"They are to be consulted, period." {MUCH LIKE THE APD CHIEF IS ONLY TO BE CONSULTED
WHEN POB RECOMMENDS MORE PUNISHMENT THAN THE APD CHIEF IS WILLING TO GIVE.
CHIEF CAN ESSENTLY IGNORE POB IN HIS RESPONSE TO THEM.)
APD also told KRQE News 13 Tuesday night that some of the department's policy changes have
already been submitted to the federal monitor for review and possible approval. At this point,
the department isn't planning to change that process. (WHAT CHANGES? JUST TRAINING? JUST
ELIMINATING DARK WINDOWS ON APD VEHICLES? JUST CHANGING THE MOTTO BACK TO JUST

M005983

"TO SERVE AND PROTECT? IT'S CLEARLY NOT TO COMPLY WITH IRA REQUEST FOR PUBLIC
INFORMATION INCLUDING INCRIMINAING RECORDINGS MADE)
As for the Police Oversight Board, Albuquerque City Council could decide Wednesday who will be
the board's executive director. (SEE BELOW)

THE BACKGROUND BUZZ ON THE POB

It's Chairman, the POB's only African-American-Leonard Waites is a Republican currently in poor
physical health.
Waites was also the token African American assigned to the police oversight task force in 2013
when another member quit it in disgust.
Waites is a long time perceived blind follower of local NAACP boss Dr. Harold Bailey
Bailey is viewed by many as an "Uncle Tom." He orchestrated the retaliation against Ms. Jewel
Hall-had her thrown out of his NAACP
Jewel is head of the Martin Luther King Jr. Memorial Task Force for Social Justice and the initial
leader of our APD reform movement
Opportunist Bailey then set up (likely at Berry's urging) a new consulting company and got hired
(also at the likely urging of Berry) at a salary of $190,000 as a minority partner of the Greenwood
& Streicher firm

On the new POB Waites is the puppet of Beth Mohr who is Berry's plant on the POB board.
Mohr was a LAPD cop during the time when LA was forced by DOJ into reforming their practices
after Rodney King was shot. Those reforms are still ongoing after 10 years.
Mohr was part of the problem at LAPD, not part of the solution. Mohr's 'solution' was to leave LA
Mohr's accounting business and also domestic partner is Janet McHard.
McHard was a short term fill in as IG for Berry after Neftali Carrasquillo Jr. left in disgust after
Berry and Perry wrote a no bid contract to RCI to do much of the IG and their other "special"
investigative work.
Mohr ran the Executive Director interviews for the POB-not Chair Waites and gave the media
some doubletalk trying to justify making former cop Ed Harness their first choice to be the next
Executive Director.
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Rumor has it that Waites will fade into the background soon and that Mohr will move into the
chair slot at new POB and take control of agency and do Berry's/Perry's/Eden's bidding.
Mohr as a ex-cop is vested in keeping cops from ever being found accountable and punished for
any excessive force or other citizen public complaints {CPC)
If Mohr takes over the POB, it will be a more disgraceful group than the former Police Oversight
Commission {POC).
Berry's previous private attorney Tourek opined in a 2013 memo that contrary to the Ordinance
that the POC had no power and that then Berry's/Perry's handpicked IRO Robin Hammer worked
instead for the Executive Branch that included the Police Chief rather than the POC.
Three members then quit the POC in disgust and it was later dissolved.
The comments by Eden's spokeswoman Celina Espinoza in the KRQE report above are yet more
insulting lies she tells to all of us as are those lies being by her disgraceful male counterpart
Tanner Tixier.
The question is are the Councilors na'ive or fools or believe we are na'ive or fools and don't see
what's going on?
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Case 1:14-cv-01025-RB-SMV Document 56 Filed 01/14/15 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW MEXICO
UNITED STATES OF AMERICA,
Plaintiff,

v.

1:14-CV-1025 RB/SMV

CITY OF ALBUQUERQUE,

Defendant.
AMICUS CURL4E BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE
Frances Crockett Carpenter
Law Office Frances Crockett
118 Wellesley Dr. SE
Albuquerque, NM 87106-1444
Phone: (505) 314-8884
Fax: (505) 265-1319
frances@francescrockettlaw.com

Nancy Koenigsberg, Legal Director
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, NM 87110
Phone: (505) 256-3100
Fax: (505) 256-3184
nkoenigsberg@drnm.org

Phillip B. Davis
Phillip B. Davis Attorney at Law
814 Marquette Ave. NW
Albuquerque, NM 87102-1959
Phone: (505) 242-1904
Fax: (505) 242-1864
davisp@swcp.com

Randi McGinn
McGhm Carpenter Montoya & Love P .A.
201 Broadway Blvd. SE
Albuquerque, NM 87102-3424
Phone: (505) 843-6161
Fax: (505) 242-8227
randi@mcginnlaw.com

Shannon Kennedy
Kennedy Kennedy & Ives
I 000 Second St. NW
Albuquerque, NM 87102
Phone: (505) 244-1400
Fax: (505) 244-1406
slk@civilrightslawnewmexico.com

Alexandra Freedman Smith
Legal Director
ACLU ofNew Mexico Foundation
P.O. Box 566
Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext. 1008
Fax: (505) 266-5916
asmith@aclu-nn1.org

of
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From:
To:

Subject:
Date:
Attachments:

Amanda Sanders
Amanda Sanders
County of Sonoma Recruitment
Wednesday, October 14, 201512:25:49 PM
Sonoma Countv- Djrector- Independent Office of Law Enforcement Beyjew & Outreach.pdf

Good morning,
The County of Sonoma, CA has retained Bob Murray & Associates to recntlt its new Director,
Independent Office of Law Enforcement Review and Outreach. The selected candidate will establish
the Office's operations in order to implement the recommendations of the Community and Local Law
Enforcement Task Force to establish an office of independent review. The incoming Director must be
someone who inspires trust by acting with integrity, has an interest in understanding and embracing the
"culture" of Sonoma County and will conduct comprehensive outreach to the community including
members of the former Task Force, interested community members, schools, community based
organizations, businesses, and other stakeholders. This is an exciting opportunity for an individual who
is dynamic, fair and honest, independent, creative, and has the ability to establish structure and
processes in this important new organization and position.
I am writing to you to learn if you might have an interest in tlus position. If you are interested in tills
outstanding opportunity, please apply online at www. bobmurrayassoc.com.
If not, perhaps you might have suggestions regarding individuals who may be good candidates for tills
position. The enclosed brochnre describes the position in detail.
If you have any questions please do not hesitate to call Mr. Gary Phillips at (916) 784-9080. Please note
the closing date is November 6, 2015.
Thanks,

Amanda Urrutia-Sanders
Principal. Consultant
13 OEl MURRAY
& AS!i!I:ICIATI!:El
E'J;li"~ili'li

IN !t.lll,QIJTiio'it-S li:MHI!I+

(916) 784-9080
(916) 7:15-2422 (fnx)
amandas@bobmurrayassoc com

J]
please consider the environment before printing this e-mail
NOTICE: This message is intended only for the individual to whom it is addressed and may contain information
that is confidential or privileged. If you are not the intended recipient, or the employee or person responsible for

delivering it to the intended recipient, you are hereby notified that any dissemination, distribution, copying or
use is strictly prohibited. If you have received this communication in error, please notify the sender and destroy
or delete this communication immediately.
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The County
"•

.-.··-

THE.GOUNTY

encompasses over

one million acres of land
and water, rich with parks,

Sonomil County pf(ers arare anrJ ~ompellipg
array of s~enic, recreati~nal, andgepgraphic

campsites, lakes and
open space.

· options .. - . ·.·Including ..; inspiring e<?a,s!li~e;md
beaches, the Russian River. over•200 awar~cwin
ninfWiner,es, and majesticredw()Qds. The.Counfy
encompasses over onemillion acres ()f land and water,
rich with parks, campsites, lakes, and open spa<;e.

• Negotiate information sharing and data
access protocols with the Sheriff's Office
• Establish and maintain engagement of
members of the former task force
pending the establishment of a citizen's
advisory board
• Establish a citizen advisory board

Sonpma Cpunty is home t 0 almost500, OOOresidents and offers ,awide varic
etyof restaurant!;.· art· anrJ. mu~ic .f~stlvals, f"crnners'.·rnari<ets~iand <:gncert venc

• Establish a process for receipt and referral
of complaints or concerns made against
members of the Sheriff's Office

u~s ..• Local .•schools .co~tlnually·. rank ~ighopSalif?rnia's .•l\cadennic.,felformance
l~dex .and . the.county .boasts··91gher ~duc:~Jipnppport~nitie~;,Yith Santa .RosaJu-

• Establish a plan for soliciting and collectlng feedback from the community on

.nk~r (:oll~ge. ~~q ~onoma State\) niyer,sity. Susin~ssjs. quite qiyerse; V>/ith .~gri~~l

tuse and. tourism anchoring tDel?.~al ~cono!lly: The tourls7' i~du~ry geneyates
0ver $1 billion annually, and the C0 untyh()S\sover7 mHiionvisltors every year.

Son()fDiliS .~•. g~rieral •.law coUnt)\

~;vern~d ~Y~~ve-rnemberBo~rqofSupe~isors· .,

\'/hoar7 fullyCO[l1[11(tted.to amsSI()~ ~ndylsion•·t?atval,ue sfron~l~a{jer$hip;ithe

·llig~e;t ••qwality. cuS\omer.s~r:.f~ce,••e~gag~·

dtlz.en·.·partldpatl9r'.•. 7P~rteou'•iand
F)On1Pt.•~ssistance, and •·''eati2g.rnct.·.prf"s~.r;(i~~.·.e~dent.and .c?st.effec:ti~e . • g()yernme~t.· •The·County Ad!llinl*"rator ~~~ps a te.~7' o[dedicated . dep~rtn1ent heaos .who
W\)rk~ollaboratively to address. and. strategi.~al!y.·preparefor Cou~(yinitlatives .and
challenges.

THE.OFFlCE
Following an officer shooting ofal3ye<J,f old carrying a replica gun~ theB?ard of
Supervisors directed the establishment of a community task force, and charged them
with. developing recommendations In the following areas:
a, P,evie"'! and recommend options for an Independent citizen review body
b. Review and recommend options for community policing to be considered

c. .Review and recommend whether the Office of the Coroner should be separately elected from the Office of Sheriff
d. Bnng to the Board of Supervisors any additional feedback from the community
on these issues that merit County attention
After the May 20 15 presentation of the final recommendations the Board directed
the establishment of an independent review organization - one of the many recommendations of the community task force.
The Independent Office of Law Enforcemerrt l'eview and Outreach
is that review organization.
The selected Director will be
cherged wilh launching the
new office, and inso doIng address the following
key priorities identified
for the first quarter:

law enforcement issues

Additional iirst year priorities associated
with establishing the office include:
• Identify, select, and implement a system for complaint tracking and trend
analysis
• Develop and Implement a plan for
community education and outreach,
including enhancing public information,
outreach and collaboration
• Establish a youth council, including
recommendations on how members

will be selected and duration of appointment
• Establish a mediation process, to Include
negotiating with the Sheriff's Office
and engaging affected bargaining units
through the Labor Relations unit of
Human Resources

THE POSITION
The selected candidate will work with
the Board of Supervisors, the Sheriff's
Office and other law enforcement offices
as appropriate, as well as with the public
in codifying the vision, operations, and
processes of this new office. Specifically,
the new Director will:
• Establish, lead, manage, and coordinate
the functions of the Office
• Be responsible for the appropriate
review and audit of law enforcement
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citizen complaints, personnel,
and administrative investigations, which include allegations of misconduct
• Analyze data and draft
reports
• Make recommendations

on related policies, training, procedures, and other
preventative measures

astLrte~ess, 'lnd respon~iven;~sare
attributes for the newDirector.

Th~ ideal,candid~e·,~st b~~~ll v~r5~ in
>·'·. ·.fuleral ahd State statut<liy and C90stitulion-

• Conduct community outreach
and educate the public on the role
of the Office

;!ll~~·P9Jif'~s· ~nd.pr;><=e<Juresgov'enJing ••
ihe)~~nl.f'• l~wsrelatedto•··public safety

Functon as the staff lead for related advisory committees
and/or councils

i?~ga~()lls, .<lr'KJ the essential ~lernents Qf

ttJ;,.S~rrornia.f\Jblic 5afe1yQff~ Proc:edUI"al

• Perform related work as required

Billq! Rights,

• 'fh;sf'?sitio~r~~uires.visibilitf~eng.~~:
The Director, Independent Office of Law Enforcement Review and Outreach is an
attorney appointed by and reporting to the Sonoma County Board of Supervisors.
... ~,ept ;y~h th~ corJ'!rn~ni(f'tqre,Fc~ the
This position is exempt from the County's Civil Service system in accordance with
.??~les~~~Y ~h~ Boar,d ~~ ~upe(ViS~f"S,
Civil Service Ordinance 305-A as amended. The extent to which law enforcement
~·\YorkiD~ eifEJdivelyt~f~cilitat~ ·~ gaJn
offices are subject to review and outreach by this Office is determined by the Board
•· c~rationandpartis~~~?n o(i.nt;rested
parties to adhieve desired results is ess.ential. ·
of Supervisors and the governing bodies of other local law enforcement agencies, if
applicable. The position is expected to establish and maintain a credible,
The ideal candidate Will also be a
fair, and equitable review process and effectively and fairly represent
skilled. comiminicator, able to
the community's interests. The selected individual must command
maintain effectiVe media
the highest level of trust and con]dence and is expected to exercise
relatiOns, have a proVen
considerable independent judgment and initiative, be objective,
record of creating and
Collaborative ness,
work collaboratively with awide variety of stakeholders, and have
sustaining strong relapolitical astuteness, and
a proven record of creating and sustaining strong relationships
tionships,
and be comresponsiveness are also key
with those holding divergent and opposing perspectives.
mitted to seeking out
attributes for the new

·• •

THE IDEAL CANDIDATE
The County is seeking a Director, Independent Ofiice of Law
Enforcement Review and Outreach who will establish the Office's
operations in order to implement the recommendations of the
community task force to establish an office of independent review. The
County has undertaken extensive outreach for this highly visible position. The
incoming Director must be someone who inspires trust by acting with integrity,
has an interest in understanding and embracing the "culture" of Sonoma
County and will conduct comprehensive outreach to the community
including members of the former task force, interested community
members, schools, community based organizations, businesses, and
other stakeholders.
This is an exciting opportunity for an individual who is dynamic,
fair and honest, independent, creative, and has the ability to

Director.

and considering avariety
of perspectives. The new
Director Will be looked
upon to develop and direct
the implementation of goals,
objectives, and work standards for the
new Office. Someone. who will effectively
gain cooperation and participation of interested parties to achieve de.sired results,
manage morale, intern~! dis<ipline, accountability, and productivity ofOffce staff will
e)(cel.in this position.
The ide~! candidate will. possess any
C()rnbination of education, training and
experience, yyhich WCJU\d likely provide
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TO APPLY
If you are interested in this outstanding
opportunity, please visit our website at
www.bobmurrayassoc.com to apply online.
Filing Deadline:
November 6, 20 I 5
Following the dosing date, resumes will be
screened according to the qualifications
outined. The most qualified candidates will
be invited to personal interviews with
Bob Murray and Associates. Candidates will
be advised of the status of the recruitment
following finalists' selection. Finalist inter,
views will be held with the County of
Sonoma. A select group of candidates will
be asked to provide references once it is
an1icipated that they may be recommended
as iinalists. References will be contacted
only following candidate approval.

If you have any questions, please do not
hesitate to call Mr. Gary Phillips at:
(916) 784,9080

•

0

'"'''

corltrit>uti<)n

r·c"'·'" of three health plans (PPO, EPO and HMO) witha Coi.JntV

the premium of approximately $500 per month.

, disability, life insurance, professional development and
more. Additional details on employment for management employees may be
found at http:/f,.vww.sonoma-county.org/hr/pdf/ salary_resolution.pdf.

• A cash allowance (in addition to monthly salary) of approximately $600 per month.

• IRS 457 Plan: Pre-tax employee contribution up to the IRS annual maximum.
• Retiree Medical: County contribution to a
Health Reimbursement Arrangement
to help fund post-retirement
employee health insurance/
benefits.

Important Note: Benefits
described herein do not
represent a contract and
may be changed without
notice.,
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From:

To:
Cc:

Subject:
Date:
Attachments:

DISAPPOINTED IN YOUR DISMISSIVE-DISRESPECTFUL ATTITIJDE TO US WHILE STILL TRYING TO AGAIN
JUSTIFY USING CONGREGATION ALBERT FOR THIS PUBLIC MEETING
Saturday1 October 241 2015 2:30:48 PM
9-15Aibert.doc

TO: Councilor Gibson
Copies to many others not shown
Your brief 10/23 response to me was a disrespectful and dismissive, "They are our host and
we are their guests." In your 10/23 e-mail to both of us, you were again dismissive of our
concerns.
What Alan Wagman said below to you was seemingly ignored as you chose to ignore what
happened at the September meeting.
Your excuse in the 10/23 e-mail to both of us doesn't wash when you said, "I hope you can
understand that my choice was based upon location within District 7, its generous space,
acoustics and quality sound, as well as their past hospitality to the District."
In my last e-mail to you that expected you would change the meeting to a city community
or senior center and also not invite APD, the APOA and Ms. Hernandez, I mistakenly gave
you the benefit of the doubt believing you didn't know what happened at the September
meeting at Congregation Albert. When researching my paste-mails (see attached), it
turns out was wrong.
You and all of the Councilors (as well as others) were in fact provided Bee copies of my 9-23
e-mails that documented what had happened including the comments also from Sarah and
Ralph Arellanes.
In her 10/23 e-mail Nyira Gitana would make the following damning comments that you
also ignored.

"Like Donald Trump, that our "leaders" are stupid. Why didn't the brochure participants
enter in a friendly, participatory manner - instead of pretending that they were guerrilla
warriors of a sort? And now another forum is scheduled at the Temple. Which vigilantes,
brochure participants, or guerrilla warriors will take offense at standing in line, or protest
anything being said, discussed, etc.? Frankly, the entire issue of the reform process is
becoming a circus with the elephants trumpeting
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From:
To:

Cc:
Subject:
Date:
Attachments:

Skotchdopole pauf A
POB; Mark T. Baker
Contreras Michelle
FW: Case Review Subcommittee Agenda 10~12~15 ~FINAL
Friday, October 02, 2015 3:38:29 PM
Case Reyjew Subcommittee Agenda 10~ 12~ 15 ~FINAl .docx

From: Contreras, Michelle

Sent: Friday, October 02, 2015 3:06 PM
To: Skotchdopole, Paul A.

Subject: Case Review Subcommittee Agenda 10-12-15 -FINAL
Paul,
Please find attached Case Review Subcommittee Agenda for 10/12/2015. I am going to City Hall to
post it.
Thanks.
Michelle
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
CASE REVIEW SUBCOMMITTEE
Moira Amado-McCoy, Chair
Leonard Waits
jeffery Scott Wilson
Paul Skotchdopole, Assistant Lead Investigator

POLICE OVERSIGHT BOARD
CASE REVIEW SUBCOMMITTEE
Monday, October 12, 2015-12:00 p.m.
Plaza del Sol, 600 2nd Street NWBasement Hearing Room, #160

AGENDA
I.

Welcome and Call to Order: Subcommittee Chair Moira AmadoMcCoy

II.

Approval of the Agenda

Ill.

Approval of the Minutes

IV.

Public Comments

V.

Review of Current Process-- Life of a Complaint

VI.

VII.
VIII.

Discussion of New Ordinance Language vs. Current Processes
a. POB entry point
b. Legal clarification
c. Opportunity for discussion as related to "nonconcurrence"
General Discussion of Outcomes of 129 "backlogged" Cases
Brief discussion of Future Direction
a. Initial reception of complaint
b. CRC's coordination with full monthly POB meetings
c. Open lines of communication with APD
d. Possibility of written position statement/action
philosophy/missionlvision statement

IX.

Summary for Board Meeting 15 October

X.

Other Business and Committee Recommendations

XI.
XII.

Next Meeting- To be announced at meeting
Adjournment
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From:
To:
Subject:
Date:
Attachments:

Sifyio Deii"Angela
Sjlyio Deii"Angela

FW: Emergency motion in Han case
Saturday, August 29, 2015 4:51:29 PM
D-202-cv-2012-10367 Motion to Presetve E-Info 8.26.15.pdf

TO: Councilors, media, DOJ and others
Read the attached affidavit from former APD NM IPRA stonewaller Reynaldo Chavez. As
the citizen who sent this to me says-the District Court needs to raid APD HQ ASAP.
APD likely had a role in the murder of Mary Han. One cop not only celebrated her murder
but "damned to a special place in Hell" in his social media posting last year.
So PMR Inc's mere "auditors" of APD and consultant Greenwood (whatever he does) say
that they are really going to change the culture of corruption within APD blessed by Perry
and Berry?
Our nine Councilors really don't give a damn that the DA's office when not charging them
won't release the likely incriminating video showing that two "hero" cops had murdered
homeless Vietnam vet with PTSD Vincent Wood in early July 2013.
The POB now proposes to make a former cop from Milwaukee as its first choice to become
the new Executive Director of the Police Oversight Agency and likely the Councilors will
approve the cop.

The stench coming out of APD and the offices of his corrupt attorneys and
the mayor is suffocating and yet the Councilors don't give one damn.

Silvio
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FILED IN MY OFFICE
DISTRICT COURT CLERK
8/26/20151:44:53 PM
James A. Noel
AnnHal't

STATE OF NEW MEXICO
COUNTY OF BERNALILLO
SECOND JUDICIAL DISTRICT COURT

ELIZABETH W ALLBRO, as Personal
Representative of the Estate of MARY Y.C. HAN,
Plaintiffs,

v.

No. D-202-CV-2012-10367

THE CITY OF ALBUQUERQUE; eta!.
Defendants.

PLAINTIFFS' EMERGENCY MOTION TO ORDER
DEFENDANTS TO PRESERVE ELECTRONIC INFORMATION

Plaintiffs by and tln·ough undersigned counsel of record, hereby moves this Comi for an
order requiring Defendants to immediately preserve electronic information by seeming it in the
custody of the Comt or tagging into the New Mexico Department of Public Safety's Evidence
Unit for safekeeping. In support of this Motion, Plaintiff hereby states:
I.

On October 4, 2011, Katherine Han-Noggle, as daughter and personal representative
of the Estate of Mary Y.C. Han, filed a Petition for Discovery with the Second
Judicial District Comi, Cause Number 2011 CV 09975.

2.

On November 3, 2011, the Honorable Nan Nash ordered:
"The City of Albuquerque and APD shall preserve all records, reports, documents,
photographs, and any other record or evidence in their possession, custody, or
control relating to an emergency call concerning Mary Y.C. Han on November 18,
2010, and any subsequent response or investigation. The City of Albuquerque and
APD shall not destroy, alter, amend, redact or issue new supplements to any
records and/or documents, electronic or otherwise, to include but not limited to
cellular phone records and/or texts and/or photographs relating in any manner to its
response to an emergency call regarding MaryY.C. Han on November 18,2010 to

1
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include any investigation(s) or documents generated."

See Order attached hereto and incorporated herein as Exhibit 1.
3.

At oral argument on July 31, 2012, the Honorable Nan Nash again ordered APD to
preserve evidence and produce mobile phone datacards to Petitioner. See Transcript
attached hereto as Exhibit 2 at 48:20-22.

4.

Deputy City Attomey, Kathryn Levy, informed the Comt that "[t]he City has
provided the records it has." See Transcript attached hereto as Exhibit 2 at 19:3-14.

5.

In fact, Ms. Levy proposed to the Court that the cellular telephone datacards would be
preserved. Exhibit 2 at 29:21-22.

6.

Subsequent to the July 31, 2012 hearing, on September 19, 2012, Ms. Levy reversed
her position and infmmed Plaintiffs' counsel that the data contained on the cellular
telephones had been destroyed. See correspondence attached hereto and incorporated
herein as Exhibit 3.

7.

Ms. Levy also produced an affidavit from Richard F. Campos, city employee,
confirming that the City had failed to implement any policies and procedures to
prevent the destmction of evidence on the cellular phones. See Affidavit of Richard
Campos attached hereto and incmporated herein as Exhibit 4.

8.

On August 25, 2015, counsel was informed that the Albuquerque Police Department
has utilized an independent database to store information concerning high profile
cases and that this database is stored on computer hard drives and backup upon
compact disks. See Affidavit ofReynaldo Chavez attached hereto and incmporated
herein as Exhibit 5.
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9.

Included in that database is infmmation and documents relevant to the death of Mary
Han on or about November 18, 2010. Exhibit 5.

10.

Reyna! do Chavez was the public records custodian for the Albuquerque Police
Department. Exhibit 5.

11.

It is Mr. Chavez's opinion, based on his employment and experience with the

Albuquerque Police Department, that the database will most likely be destroyed now
that it is out of his control and possession. Exhibit 5.
12.

Mr. Chavez also stated that Ms. Levy had taken deliberate action to prevent Plaintiffs
fi·om obtaining relevant information conceming Ms. Han's death and the involvement
of Albuquerque Police Department personnel. Exhibit 5.

13.

On August 25, 2015, counsel for Plaintiffs' emailed counsel for the Defendants
requesting that they agree to prevent the destruction of the database. See Email
attached hereto and incorporated herein as Exhibit 6

14.

Counsel for Defendants did not respond to the request from Plaintiffs counsel.

15.

Plaintiffs have reason to believe that the independent database which contains
infmmation relevant to these proceedings will be destroyed by the Defendants
(particularly given the history of the Defendants to ignore Cowt orders) without
i1mnediate Comt involvement.
WHEREFORE, Plaintiffs respectfully request this Comt order the Defendants to protect

and preserve the database that is referenced in Mr. Chavez's affidavit and for such other and
futther relief as the Court deems just and proper.

3
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Respectfully submitted,
Is/ Rosario D. Vega Lynn
Rosario D. Vega Lyrm
Vega Lyrm Law Offices, LLC
POBox65513
Albuquerque, NM 87193
Telephone/Facsimile: (505) 227-5091
Email: vegalynnlawfinn@aol.com

Attorney for Plaintiffs
CERTIFICATE OF SERVICE

I hereby ce1iify that on the 26th day of August 2015, the foregoing was filed
electronically and a copy was served via email to counsel of record as follows:
Stephen French
Philomena Hausler
French & Associates, P.C.
6739 Academy Road, Suite 200
Albuquerque, NM 87109
(505) 843-7075
Email:
phausler@fi·enchlawpc.com
sfrench@frenchlawpc.com

Is/ Rosario D. Vega Lynn
Rosario D. Vega Lynn

4
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FILED IN MY OFFICE
DISTRICT COURT CLERK
11/23/2011 9:21:13 AM
GREGORY T. IRELAND

STATE OF NEW MEXICO
SECOND JUDICIAL DISTRICT
COUNTY OF BERNALILLO

mjc
NO. 2011 CV 09975

IN RE: MARY Y.C. HAN

ORDER REGARDING ALBUQUERQUE
POLICE DEPARTMENT RECORDS AND DOCUMENTS
THIS MATTER having come before the Court on matters raised by Raymond D. Schultz,
Chief of Police, City of Albuquerque Police Depmtment ("APD"), the Comt having reviewed
the pleadings, and heard arguments of counsel on November 3, 2011 and being otherwise
advised in the premises, ORDERS as follows:
1. The City of Albuquerque and APD shall preserve all records, reports, documents,
photographs, and any other record or evidence in their possession, custody, or control
relating to an emergency call conceming MaryY.C. Han on November 18,2010, and any
subsequent response or investigation. The City of Albuquerque and APD shall not destr·oy,
alter, amend, redact or issue new supplements to any records and/or docmnents, e1ectr·onic or
otherwise, to include but not limited to cellular phone records and/or texts and/or
photographs relating in any manner to its response to an emergency call regarding Mary Y.C.
Han on November 18,2010 to include any investigation(s) or docmnents generated.
2. APD shall fully and completely respond and provide to Petitioner the following documents
or objects as listed on Petitioner's Subpoena Duces Tecum limited to APD's response to the
emergency call regm·ding Mary Y.C. Han to Ms. !-Ian's home located at 3022 Colonnade
ComtNW, Albuquerque, New Mexico 87107 on November 18, 2010:
•

Original 911 call recording to include but not limited to Paul Kennedy 911 call regarding
Ms. Han and APD's dispatch air and traffic of the incident;
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•

Computer Aided Dispatch (CADs) records for entire incident involving Ms. Han in any

manner;
•

CADs for all APD officers and/or individuals requested to, or logged at, Ms. Han's home
for the period of time APD officers and/or individuals were at Ms. Han's home;

•

Any and all tapes for all department fi·equencies during time period APD personnel were
at Ms. Han's home;

•

Any and all fi·equencies, all air, including, but not limited to "tactical", "open space",
"city tac" or other "interagency" frequencies regarding Ms. Han taken on November 18,
2010;

•

Any and all inter-computer CADS and/or mobile data terminal (MDT) texting, messages,
or "Sis" transmitted during the time period each APD personnel was at Ms. Han's home;

•

Any and all MDT inf01mation for November 18, 2010 regarding Ms. Han;

•

Any and all data fi·om mobile digital computer (MDCs) for November 18, 2010 regarding
Ms. Han;

•

Identification of the APD officer who was the scribe at Ms. Han's home, and copy of the
scribe's report;

•

An accounting of all sworn and civilian personnel present at Ms. Han's home, time of
arrival and time of depmture;

•

Identification of all dispatchers and/or radio personnel on duty during the time of the call;

•

Identification of sworn and civilian personnel present in possession of department or city
issued cellular telephones who were present at Ms. I-Ian's home;

•

Any and all rep01ts and/or "42s" from all sworn and civilian personnel present at the
scene on November 18, 2010;

•

Crin1e scene diagrams of the scene in Ms. Han's home;

•

AutoCAD renderings and original total station data sets from the scene in Ms. Han's
home;

•

APD Officers' belt tapes who were present in Ms. Han's home on November 18, 2010,
whether tagged by the officer or not;

•

APD Officers' body camera data cards and/or transferred files limited to the APD
Officers' who were present in Ms. I-Ian's home on November 18, 2010;
2
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•

APD Officers' cellular phone data cards and/or electronic images limited to the APD
Officers who were present in Ms. Han's home on November 18, 201 0;

•

List of all evidence taken from Ms. Han's home on November 18, 2010 tagged and
impounded by APD personnel;

•

Copies of any and all receipts for the property from Ms. Han's home and given to Mr.
Paul Kennedy;

•

Copies of any and all receipts for the prope1ty given to anyone at the scene on November
18, 2010;

•

All APD standard operating procedures in force in November 2010 (to be produced in
electronic fmmat).

3. APD shall produce the materials subject to this Order by December 5, 2011.
4. This Comt shall have continuing jurisdiction over the subject matter of this Order and over
all pmties covered by this Order.
IT IS SO ORDERED.

HONORABLE NAN NASH
District Comt Judge
SUBMITTED BY:

Iss/ November 3, 2011
Rosm·io D. Vega Lynn
Attorney for Petitioner
3
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APPROVED AS TO FORM:

Kathryn Levy
Deputy City Attomey

4

M006003

1
2

SECOND JUDICIAL DISTRICT COURT
COUNTY OF BERNALILLO
STATE OF NEW MEXICO
District court No. cv 2011-9975

3

4

IN RE:

MARY Y.C. HAN,

5
6
7

8

9

10

TRANSCRIPT OF PROCEEDINGS
on the 31st day of July, 2012, at approximately

11

10:30 a.m., this matter came on for a Motions hearing, before

12

the NAN G. NASH, Division XVII, Judge of the second Judicial

13

District, State of New Mexico.

14

The Petitioner, KATHERINE HAN-NOGGLE, appeared by

15

Counsel of Record, ROSARIO D. VEGA LYNN, Attorney at Law,

16

1019 second Street, NW, Albuquerque, NM 87102.

17

The CITY OF ALBUQUERQUE appeared by Counsel of Record,

18

KATHRYN LEVY, City of Albuquerque Legal Department, P.O. Box

19

2248, Albuquerque, NM 87103.

20

At which time the following proceedings were had:

21
22
23
24
25
TR SHANON R. MYERS, CCR, RPR, CRR
OFFICIAL COURT REPORTER

~

1
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THE COURT:

1

2

But I think there's some idea what

they're going for.

3

MS. LEVY:

But that's the problem, Your Honor, some

4

idea.

And the rule, itself, talks about a verified petition

5

stating what the prongs of making their claim is.

6

gone above and beyond in providing everything that both the

7

court ordered and what we ordered.

8

somehow or other, personal records should be provided.

9

stated, the cases are not on point.

we have

Now I'm hearing that,
As I

There is no lawsuit

10

filed.

11

personal cell phones, whether used for business or not, to

12

determine whether they need to file an objection.

13

has been the respondent.

14

it has.

15

There is no way for these individuals on their

The City

The city has provided the records

It's fascinating to me that we have the respondent

16

can say that chief schultz received eight phone calls or

17

eight calls were made to his number.

18

records say what the calls were about, so she has that

19

information.

20

town.

21

or were not made on a certain date, doesn't make anything

22

more or less likely.

23

people use their city phones and it shows that they took

24

photos on some dates doesn't change anything.

25

at this point, they're saying, if they took photos, would we

well, none of those

Calls were made to the chief.

He was out of

Simply looking at one more log to say phone calls were

Similarly, telling this Court that

SHANON R. MYERS, CCR, RPR, CRR
OFFICIAL COURT REPORTER

They don't

TR - 19
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1

so I can appoint a special master.

I -- the City can make a

2

suggestion as to how those would be inspected, but if they're

3 on -- I mean, there's an SOP that says you can't photograph;
4

there are photographs that are referenced in the records that

5

are provided.
MS. LEVY:

6

well, no, the SOP talks about taking

7

personal photos at a crime scene, so she's made a tremendous

8

leap as to what these photos would be.

9

can't use the cell phone to take another photograph, for

10

example.

This is not as if you

It's a crime scene.

11

THE COURT:

12

MS. LEVY:

13

THE COURT:

14

MS. LEVY:

okay.
That's a major distinction.
okay.
And I have, again -- and so I

15

represented to counsel in a letter -- talked to everyone,

16

except Tim Lonz and to a person -- every one of those people

17

on that list did not take a photograph on that date.

18

would argue preservation of those cards, but not production.

19

Again, it's meaningless, it's expense.

20
21

THE COURT:

so I

So your point is that the cards should

be preserved, but not produced at this point in time?

22

MS. LEVY:

23

THE COURT:

Yes, Your Honor.
And what about the -- pursuant to the

24

Ortiz decision, at the very least, preservation of the mobile

25

phone records for that date of these three individuals.
SHANON R. MYERS, CCR, RPR, CRR
OFFICIAL COURT REPORTER

TR - 29
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1

A.

I have never seen Jacob Welsh since that day.

2 Q.

Did you to ask Tim Lonz?

3 A.

No.

4

And we've already talked about Mr. Muniz.

Q.

In the almost

5 two years since Ms. Han's death, have you seen any
6

photographs, anywhere, that were not department photographs,

7

of her death?

8

A.

9 Q.
10

A.

No.
or in the newspaper?
No.
THE COURT:

11

Thank you.

You may step down.

I

12

think, given the testimony, what needs to be done is, there

13

needs to be a direct inquiry made of these four individuals

14

who have been identified.

15

MS. LEVY:

16

THE COURT:

I will do so, Your Honor.
And they -- I think if their response

17

is that they did not take any unauthorized department

18

photographs, I think an affidavit reflecting that needs to be

19

provided.

20

number 4 on this list.

21

Paiz, white, and wilhelm, the court is ordering the

22

department to preserve those datacards.

23

With regard to the other

that -- Mr. Lonz is

With regard to Adams, Bates, Hoffman,

With regard to the private phones that had calls

24

coming in and out of the scene, I think for the date of

25

the -- give me just one second.

I think the -- pursuant to

SHANON R. MYERS, CCR, RPR, CRR
OFFICIAL COURT REPORTER

TR - 48
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City of Albuquerque
Legal Department
P.O. Box 2248 Albuquerque, NM 87103
David Tow·ek, City Attorney
(505) 768-4500 -- Fax (505) 768-4440

Richard J. Berry, Mayor

David Tourek, City Attorney

HAND DELIVERED
September 19,2012
Rosario D. Vega Lynn
1019 2"ct Street NW
Albuquerque, NM 87102
Re:

In re: Mary Y.C. Han, Second Judicial Court No. 2011 CV 09975

Dear Ms. Vega Lynn:
Enclosed please find the mobile phone records for Robert Perry, Michael Muniz and
Chief Schultz for November 18, 2010. Please note I have removed the first name on the Schultz
record as it is a family member who assisted in obtaining the records.
We have Mr. Wilham's phones in our possession. I am enclosing materials showing when
Marc Adams, Elizabeth Paiz, Allen Banks and Trish Hoffinan received their phones (which is
what the affidavits are based on). I have requested the property cards which may show when
their prior phones were retumed. I am also producing the material which shows when Darren
White was issued a phone but that was only ordered through APD and he did not have a propetiy
card. There is no chain of custody document other than these. The APD property manager can
provide an affidavit that when a phone is returned, it is wiped clean (if still usable) or thrown
away. The number may be re-assigned to an individual but not the phone. There is no chain of
custody for personal phones.
Please do not hesitate to contact me if you have any questions or comments.

~rei~,

iat~~

y

Deputy tty Attorney

Enclosure: as stated

•
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STATE OF NEW MEXICO
SECOND JUDICIAL DISTRICT
COUNTY OF BERNALILLO
NO. 2011 CV 09975
IN RE: MARY Y.C. HAN

AFFIDAVIT OF RICHARD F. CAMPOS
COMES NOW the undersigned, and being first duly sworn upon oath, states as follows:

I.

My name is Richard F. Campos and I am over the age of 18 years.

2.

I am employed by the City of Albuquerque Police Department as the Receiving

Inspector in the APD Property Unit.
3.

As pmi of my duties, I am responsible for the issuance of department owned cell

phones to authmized personnel.
4.

In 2011, it was the practice and procedure of my unit to note the name of the

person to whom a cell phone was being issued on the Customer Receipt and have the person
sign the receipt when the phone was picked up. The issuance of the phone may or may nor
appear on the department prope11y card of the individual. The customer receipt form is
maintained as the business record of the person to whom the phone was issued.
5.

I do not note the retum of cell phones on any list but instead determine if the

phone is still usable or should be discarded. If the phone is capable of being reused, I "wipe it
clean" (i.e. delete all information on any card). In most instances the phone itself is not re-issued
to any individual but is used as a back up when someone's phone is broken or lost or a new
phone has not come in.
6.

Once someone retires or resigns or no longer has authorization for a department issued

phone, I wait approximately three months before reassigning the number to other personnel. This

1
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~··········

.- >"

;;;/

is done on an as needed or random basis.
FURTHER AFFIANT SA YETH NAUGHT.

<1<&.cd.rCi1t
Richard F. Campos
STATE OF NEW MEXICOS)
)

COUNTY OF BERNALILLO

)
1~

SIGNED AND SWORN to before me this~ day of September, 2012 by Richard F. Campos.

2

M006010

STATE OF NEW MEXICO
COUNTY OF BERNALILLO
SECOND JUDICIAL DISTRICT

ELIZABETH WALLBRO, as Personal
Representative of the Estate of MARY Y.C. HAN,
Plaintiffs,

v.

No. D-202-CV-2012-10367

THE CITY OF ALBUQUERQUE; et al.
Defendants.
AFFIDAVIT OF REYNALDO CHAVEZ

I, Reynaldo Chavez, Jr. being first duly sworn upon my oath affirm and hereby state:

!.

I am over tbe age of eighteen.

2.

I am not a party to tbe above-referenced proceedings.

3.

Since June 2011, I was tbe records custodian for tbe Albuquerque Police Department

(hereinafter "APD").
4.

I have a Bachelor's degree in business administration, and a Master's degree in human

resources.

I have also completed post-Master's work in Management Information Systems

(MIS).
5.

In my capacity as records custodian, I developed and built databases for the APD to

streamline production of public records pursuant to requests submitted to APD under the
Inspection of Public Records Act ("IPRA'').
6.

That database is stored on an independent computer hard drive located in my office, on

an external hard drive also located in my office, on back up cd-roms, and in printed form which
are stored in file cabinets.
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7.

Both hard drives in my office hold in excess of four (4) Terrbytes of data and I began

storing information responsive to IPRA requests on those hard drive during the course of my
employment with APD and on the cd-roms.

8.

Among the items in the database is information concerning cases the APD determined to

be high profile.
9.

The death scene of Mary Han to include but not limited to and any and all investigations,

information, interviews, and photographs is included in that computer drive.
10.

The Albuquerque Chief Administrative Officer, Robert Perry, knew of the existence of

the computer drive as did former Deputy City Attorney, Kathy Levy.
ll.

I am concerned that the information stored on this independent computer drive, to include

any and all information concerning Mary Han, will not be protected from destruction.
12.

I have, in my capacity as the APD records custodian, observed that the current City

administration will not preserve information concerning high profile cases and will conceal such
information.
13.

In December 2012, I was contacted by counsel for the Han Family, Rosario D. Vega

Lynn, who requested specific information concerning the file created and maintained by the
APD. Attached as Exhibit A is a true and correct copy of one email exchange between myself
andMs. Vega Lynn.
14.

At the time, I was instructed by former city employee Kathryn Levy not to provide all the

requested information to the Han Family.
15.

I am aware that such information does exist and is kept on the database as listed above.

Further affiant sayeth not.
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STATE OF NEW MEXICO
COUNTY OF BERNALILLO

)
)SS.
)

Subscribed to and sworn before me on this 25th day of August 2015 by Reynaldo Chavez,
proven to me on the basis of satisfactory evidence to be the person whose name is subscribed to
the within instrument and acknowledged to be the person whose name is subscribed to the within
instrument and acknowledged to me that he executed the same in and that her signature on the
instrument the person, or the entity on behalf of which the person acted, executed the instrument.
WITNESS my hand and official seal
My Commission Expires:

0 -1 D - ( :1,

3{/M..kl 2 /fb,t., ~
Notary Public

Notary Public
St~te

ol New Mexico
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To:
Cc:

Chavez Revnaldo L.
vegalynnlawflnn@aol.com
City Clerk Staff; Bailey. Amy B

Subject:

IPRA f Michael Muniz- follow up 1//12/24/12

Date:

Monday, December 24, 2012 3:10:43 PM

From:

Dear Ms. Vega Lynn,

The city will require more than three (3) business days to respond to your latest request.
We will respond to your latest request within 15 business days (per IPRA) from the time you submitted.
I have taken the liberty of copying the City Clerk who oversees IPRA compliance.
As always, please do not hesitate to contact me with any additional questions or concerns.
Good day Ma'am.

Kind regards,

Reynaldo L. Chavez
APD Records Custodian/Central Records Supervisor
Office (505)768-2007
Cell: (505) 235-2160
Fax: (505) 768-2540
chavezr@cabq.gov

-----Original Message----From: RVL [mailto:vegalynnlawfirm@aol.com]
Sent: Monday, December 24,2012 11:01 AM
To: 'chavezr@cabq.gov'
Subject: FW: IPRA I Michael Muniz - follow up
Importance: High
Dear Mr. Chavez
I sent the attached email on December 17, 2012 at 10:44 a.m. To date, I
have not received a response so I am resending the original objections to
the IPRA documents produced by APD. I ask that you respond by close of
business today to the request as the 3 day response period has expired.
Thank you
Rosario
-----Original Message----From: vegalynnlawfirm@aol.com [mailto:vegalynnlawfinn@aol com]
Sent: Monday, December 24,2012 10:57 AM
To: Chavez, Reynaldo L.

EXHIBIT

A
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Subject: Re: IPRA I Michael Muniz
Dear Mr Chavez
I have reviewed the records and CD produced by APD on December 14th.
Please note that I only received one repmt authored by Field Investigator
Muniz on November 18,2010. The repmt was for a burglary. Yet, FI Muniz was
in Ms Han's home on November 18th. Thus, please provide the following as
required by IPRA:
1. All reports prepared by FI Muniz on November 18,2010 to include: (a)
the copperfire report, (b) date originally entered into tiburon or the
database utilized by APD, (c) date(s) ofsupplementslamendmentsledits and by
whom to include identification of the individual and identification of the
individual's rank or civilian title and time, (d) supervisoriSgt approval to
include date and time and (e) any and all i:odividuals who have either
accessed or retrieved the reports and/or computer file.
With regard to the photos on the CD, I informed Officer Torres on December
14th that I needed the jpg copies of the photos taken by FI Muniz on
November 18th. The pdf provided by APD do not include the metadata. Please
provide all photos i:o the possession and custody of APD in jpg format. This
request i:ocludes any photos taken by FI Muniz which are on the camera
memmy.
Fmther, you indicated that emails conceming Ms Han in any manner were
nonspecific to produce. I do not agree as I clearly requested emails from
APD members (see below) and agai:o request those emails be produced.
Please provide these records in electronic format as soon as possible.
Thank you for yom attention.
Rosario Vega Lynn

------Original Message-----From: Chavez, Reynaldo L.
To: Rosario Vega Ly1m
Subject: IPRA I Michael Muniz
Sent: Dec 4, 2012 3:01 PM
Dear Ms. Vega Lynn,

This email will acknowledge completion of your public records request dated
November 17, 2012 (Saturday) and received by my office on November 19, 2012
(Monday).
Please review the following.

M006015

"Please provide any and all incident repotis/field investigation repotis
prepared by Michael Muniz from November 1 to November 30, 2010"; Multiple
repotis in excess of308 pages. Available for review.
2.
"Any and all electronic communications to include but not limited
to emails and text communications by cellular phone sent by any member of
the Albuquerque Police Depmtment to anyone concerning Mmy Han in any
mmmer from Janum·y I, 2010 to the present";
Not possible to process. Emails have to be identified from one(!)
individual to another (I) individual. Voluminous.
"Any and all cotTespondence (to include inter-office memoranda) concerning
Ms. Han in the possession and/or control of the Albuquerque Police
Depmiment"; Not possible to process or produce.
"Provide any and all photographs in the possession or control of the City of
Albuquerque conceming Mmy Han in any mmmer to include a full and complete
electronic copy of all of the photographs taken by Michael Muniz on November
18, 2010 conceming Ms. Han and/or her home located at 3022 Colonnade NW
cmTently in the possession and control of the Albuquerque Police
Depmiment"; Available for review.
"Provide any and all internal complaints against any Albuquerque Police
Depa1iment personnel initiated by/conducted by/or reviewed by Deputy Chief
Paul Feist, Deputy Chief Allen Banks, Deputy Chief Beth Paiz, Deputy Chief
Steve Wm·field and/or Chief Raymond Schultz from January I, 2010 to the
present". The documents requested are exempt from production pmsuant to
Sec. 14-2-IA(3), State ex rei. Newsome v. Alarid, 90 N.M. 790 (1977), and
Cox v. New Mexico Dep't of Public Safety, 148 N.M. 934 (Ct. App. 2010).

"I ask that you provide this infonnation in electronic format."
The available infonnation was not available in electronic format. Incident
repotis require multiple processing steps (manual). Photographs are
available via CD. Network restrictions limit size to be transmitted
electronically. Cmrent charges per Admin Inshuction 1-7;
0.50 cents per page CDs - $5.00 per copy Please be advised that you may
review/inspect at
Law Enforcement Center
400 Roma Ave. NW
Albuquerque, NM 87102
Please contact Ms. Jackie Garza to schedule review@ 505.768.2141.

Ifpmchasing documents and CD, please make payment ($159.00) by cash.
Payment may also be made by company check made payable to City of
Albuquerque.
Please do not hesitate to contact me if you have any questions or comments.

M006016

Kind regards,
Reynaldo L. Chavez
APD Records Custodian/Central Records Supervisor
Office: (505) 768-2007
Cell: (505) 235-2160
Fax: (505) 768-2540
chavezr@cabq.gov

From: Chavez, Reynaldo L.
Sent: Monday, November 19,2012 7:17PM
To:'RVL'
Subject: IPRA I Michael Muniz

Mr./Ms. VegaLynn

This email will acknowledge receipt of your public records request dated
November 17, 2012. Please be advised we are reviewing your request to
determine what public records are responsive and whether any exceptions to
their production apply. We will continue our review and contact you prior
to the expiration of fifteen (15) days from the receipt of your request.
Please do not hesitate to contact me if you have any questions or comments.
Kind regards,
Reynaldo L. Chavez
APD Records Custodian/Central Records Supervisor
Office: (505) 768-2007
Cell: (505) 235-2160
Fax: (505) 768-2540
chavezr@cabq.gov
From: RVL [mailto:vegal)'lmlawfirm@aol.com]
Sent: Saturday, November 17,2012 5:12PM
To: Chavez, Reynaldo L.
Subject: FW: Public Records Request
Dear Mr. Chavez:
I would like to amend pm-agraph 1 as follows:
1.
Please provide any and all incident repmis/field investigation
repmis prepared by Michael Mtmiz from November 1 to November 30, 2010.
My apologies for any confusion.
Rosario

M006017

From: RVL [mailto:vegalynnlawfirm@aol.com]
Sent: Saturday, November 17, 2012 4:28PM
To: 'chavezr@cabq.gov'
Subject: Public Records Request
Dear Mr. Chavez:
Please accept this request as provided by the Inspection of Public Records
Act, NMSA 1978, Section 14-2-1 et seq. Please provide the following public
records:
1.
Any and all incident repmis/field investigation repmis prepared by
Michael Muniz from January 1,2010 to the present;
2.
Any and all electronic communications to include but not limited to
emails and text communications by cellular phone sent by any member of the
Albuquerque Police Depmiment to anyone conceming Mary Han in any manner
from Janumy I, 2010 to the present;
3.
Any and all conespondence (to include inter-office memoranda)
conceming Ms. Han in the possession and/or conh·ol of the Albuquerque
Police Depatiment;
4.
Provide any and all photographs in the possession or control of the
City of Albuquerque conceming Mary Han in any manner to include a full and
complete electronic copy of all of the photographs taken by Michael Muniz on
November 18,2010 conceming Ms. Han and/or her home located at 3022
Colonnade NW cmTently in the possession and control of the Albuquerque
Police Depmiment;
5.
Provide any and all intemal complaints against any Albuquerque
Police Department personnel initiated by/conducted by/or reviewed by Deputy
Chief Paul Feist, Deputy Chief Allen Banks, Deputy Chief Beth Paiz, Deputy
Chief Steve Wm'field and/or Chief Raymond Schultz from January 1, 2010 to
the present.
I ask that you provide this infmmation in elech·onic fotmat. Thank you for
yom attention.

Rosario D Vega Lynn
Attomey
Vega Lynn Law Offices, LLC
I 019 2nd Sh·eet NW
Albuquerque, NM 87102
(505) 227-5091
(505) 299-0518 FAX

Confidentiality Note:

M006018

This is e-mail, and any attachment to it, contains privileged and
confidential law fnm information intended only for the use of the
individuals(s) or entity named on the e-mail. If you receive this
transmission in error, please notify the sender by reply e-mail and delete
the message and any attachments. Thank you.

M006019

From:

To:
Cc:
Subject:
Date:

"Steve French"
"Philomena Ha1Js!er"; "IJWilham@cabg.gov"
Hanv.CABO
_
-----

Tuesday, August 25, 2015 2:16:00 PM

Hi Steve and Philomena:
I was just informed that APD has an independent database that Reynaldo Chavez was responsible for as IPRA
custodian. My understanding is that this database includes information about Ms. Han's death and that Mr.
Chavez's employment was terminated yesterday. I am writing to ask if you would be willing to agree to a
stipulated Order whereby the APD agrees it will ensure that the database will not be altered or destroyed? I
realize that Judge Nash's order probably includes this database since her order of November 23, 2011 stated
as follows:

1. The City of Albuquerque and APD shall preserve all records, reports, documents, photographs, and any
other record or evidence in their possession, custody, or control relating to an emergency call concerning
Mary Y.C. Han on November 18, 2010, and any subsequent response or investigation. The City of
Albuquerque and APD shall not destroy, alter, amend, redact or issue new supplements to any records
and/or documents, electronic or otherwise, to include but not limited to cellular phone records and/or texts
and/or photographs relating in any manner to its response to an emergency call regarding Mary Y.C. Han on
November 18, 2010 to include any investigation(s) or documents generated.
Given the possibility that this language does not include a standalone database, I wanted to ask you for your
position on this matter. Please let me know as soon as possible and I can prepare the joint
motion/stipulated order.
Thank you

Rosario D Vega Lynn
Attorney
Vega Lynn Law Offices, LLC
PO Box 65513
Albuquerque, NM 87193
(505) 227-5091
(505) 227-5091 FAX (please wait for voice mail to pick up)

Confidentiality Note:

This is e-mail, and any attachment to it, contains privileged and confidential law firm information intended only for the use of
the individuals(s) or entity named on the e-mail. If you receive this transmission in error, please notify the sender by reply email and delete the message and any attachments. Thank you.

M006020

From:

To:
Subject:
Date:
Attachments:

Mail Deliverv System
veqalynnlawfirm@aol com

Successful Mail Delivery Report

Tuesday, August 25, 2015 2:16:24 PM
de@jls txt
Message Headers.txt

Your message was successfully delivered to the destination(s) listed below. If the message was delivered to mailbox you
will receive no further notifications. Otherwise you may still receive notifications of mail delivery errors from other
systems.

Please direct further questions regarding this message to your e-mail administrator.
--AOL Postmaster

<TJWilham@cabq.gov>: delivery via
mxb-001 b400 l.gslb.pphosted.com[l48.163.156.18]:25: 250 2.0.0 1weq8wu8bc-l
Message accepted for delivery
<phausler@hauslerlegal.com>: delivery via aspmx.l.google.com[74.125 .28 .27] :25:
250 2.0.0 OK 1440533777 bxl2si23272444pdb.198 - gsmtp
<sfi·ench@frenchlawpc.com>: delivery via ASPMX.L.GOOGLE.com[74.125.28.27]:25:
250 2.0.0 OK 1440533783 fn7si34726855pdb.l66gsmtp

M006021

From:

Skotchdopole. Paul A.

To:

~;

Subject:

FW: !A Polley

Date:
Attachments:

2~05 ~

Mark T. Bakerj McDermott Djane ! ·i Davjdson. Cbrjstopher; O"Nej!. Erjn

Friday, October 16, 2015 9:08:59 AM
NEWHIGHLIGHTS.doc

From: Sandoval, Mark

Sent: Friday, October 16, 2015 9:06AM
To: Skotchdopole, Paul A.
Subject: RE: !A Policy

This is the file we are currently reviewing. I am waiting for a definition on Apparent Criminal
Misconduct and then plan to send the SOP out again prior to Wednesday's meeting. If you have
questions, please let me know. Thank you.
Mark Sandoval

From: Skotchdopole, Paul A.

Sent: Friday, October 16, 2015 8:49AM
To: Sandoval, Mark
Subject: !A Policy

Hi Mark,
POB member Brown is asking for a copy of the lA policy that we are currently working on as it is right
now. Can you forward me a copy? Thanks in advance.
Paul

M006022

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xxlxx Expires: xx/xxlxx Replaces: 06/10/08

15 Day Department Commentary

Please utilize the PowerDMS comment feature to consider these proposed
policy revisions for the appropriated time period beginning
10/06/2015

and ending on
10/20/2015

Any disagreement should be voiced via a 'comment' rather than using the vote
tool. Remarks will be taken into consideration to further develop the
Department's Standard Operating Procedures Manual.
Your contribution is appreciated.
You will notice ~8.E:~Jiil. • . and YELLOW highlighted text.
The- highlights indicate parts of the SOP that are proposed to be removed.
The IT~~]! highlights indicate proposed additions to the SOP.
The YELLOW highlights indicate parts of the SOP that are proposed to be
moved to a different location.

*August 2014- The SOP Review Committee gathered and began the policy
manual overhaul. The intent of the on-going group is to clean up the SOP by
proposing to remove all redundancies and outdated information, and to include
current policy, procedure, and terminology.

M006023
(1)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2·05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08

2-05

INTERNAL AFFAIRS DIVISION [DOJ 62g]

2-05-1

Policy

2-05-2

Description

A

B.

2-05-3

Definitions [DOJ 62a]

(2)
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08

M006027
(5)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xxlxxlxx Replaces: 06/10/08

M006028
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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(7)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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(8)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xxlxx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2·05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08

M006033
(11)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08

(12)
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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(15)

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xxlxx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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M006042

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xxlxx/xx Expires: xx/xxlxx Replaces: 06/10108
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xxlxx/xx Replaces: 06/10/08
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D.

Accidental discharge of a firearm procedures are as follows:
1. Any weapon involved in an accidental discharge must be inspected prior to being
returned to service by a department armorer.
2. The lead GIRT case detective. will either coordinate a replacement for the employee
or make arrangements for the firearm to be immediately inspected at the APD
Range by an armorer.
3. It will be the responsibility of GIRT to transport the firearm to the range for
inspection.
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08

4. lfnoreplaceme~t<isavail~ble ~n9the<iffi~er is unable to perform his orherdyties
without it, .depending or1 thetyp.e of. firearm, the APD range will. be. called out to
obtain a suitable replacemel')t.
5, lfthe.accidental discharge involved a shotgun, a low lethality shotgun, or rifle, the
fire~rm inspection shall be conducted during normal business hours and the firearm
returned to the officer or their supervisor.
6. In all incidents that GIRT irwestigat~s involving an accidental discharge of a firearm,
the leadCI.RTcase detective will obtai~ a memo from the APD Range Master
documenting theresults of the. firearm examination.
7. The GIRT detecti~e shall beresponsible for ensuring the memo is linked toiAPro in
th.e appropriate•casefile .•
8. Accidental discharges ofaVI'eapon, resulting in 116 persons injured during pOlice
operation,. will notbe vetted by the FRB or TRB.

a

9.. )l.nJncid~ntpresentatipf1 J,Vijl be giyeri to thEl it1yoly~9 offipw's ch~inofpor1lmand by
t~elead

GIRT dE:JtE:Jctive,to include .theirimmeqiat~~upE:Jrvisorthrqugh thE:Jir f.lrea
commander,· following the completion and apprqval ptthe . CIRT administrative
report. The invo.lved.officerwill also be presentduringthe presentation.

10, ~riortothepresentation,the le~d CIRTcasedetective will be responsible for
routing the GIRT administrative report via IAPro tothe involved officer's division
commander.
11.The involved Officer will be.afforded the opportunity to review the. GIRT
administrative repodprior to the presentation to the chain of command.
12.1fthe involved officer's division commander determines that potential policy
violations exist, which were identified by GIRT detectives, the commander will open
an internal investigation. This .investigation will follow the normal process and be
submitted to lAS.
13.1f the officer's division commander recommends the involved officer receive
additional training, the commander will work in conjunction with the Advanced
Training Unit to schedule this training
14.1fthe officer's division commander determines no policy violation occurred and no
training is needed, the division.comrnander will document all factors leading to the
decision in a memo and add it to the case file.
E.

Interview procedures are as follows:
1. The intE:Jrview of citizens will be consistent with SOP 2-23.
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

2,

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08

~mployee interviews.will.be con~istentwiththe.employee's

applicable qnion

contract.
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS
SOP 2-05

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 06/10/08
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From:

To:
Subject:
Date:

S!lv!o Deii"Anqela
Romero Annabelle J.
FW: IPRA response for Phase 1 due Thursday. New IPRA request for Phase 2
Wednesday, August 12, 2015 4:10:50 PM

Annabelle
Bee to many including the media and councilors
I was told that you were a "Senior Adviser to the Mayor" up on the 11th floor up until a couple of
years ago.
That explains a lot and seemingly justifies my perception that these $15,000 citizen
"collaboratives' of yours, UNM's and your Mayor's are nothing but scams.
Please comply with my IPRA requests
Silvio
From: Silvio Deii'Angela [mailto:Dellansj@comcast.net]
Sent: Tuesday, August 11, 2015 7:55PM
To: 'Romero, Annabelle J.'
Cc: 'City Clerk Staff'; 'Hernandez, Jimmy S.'; 'info@nmfog.org'; 'Hoffman, Lou D.'; 'Eden, Gorden';
'pmrinc@mac.com'; 'Yoshimura, Debra'
Subject: IPRA response for Phase 1 due Thursday. New IPRA request for Phase 2
Annabelle
Your response to my July 29 NM IPRA request is due this Thursday 8/13 and is available now and
clearly also releasable public information.
I understand Phase 2 was very short and now completed. Therefore lAW the NM IPRA request
the names of the attendees at the Phase 2 effort within the prescribed 15 days from today-NLT
8/26 and a copy of its report when published/posted on line.
All want believe that the money to UNM and to your office was well spent but understand most
are skeptical believing it is just a PR distraction stunt and wished to be proved wrong.
We still haven't seen the results of UNM's study of how best APD could utilize their body
recorders-something that could have been more credible if APD researched and adopted the
successful SOPs/policies of other police forces such as that used by Rialto, California's PD.
Please manage this effort not only as a city employee but as a taxpayer as well.
Thank you
Silvio
For WE THE PEOPLE
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, July 29, 2015 1:33 PM
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To: 'Office of Diversity and Human Rights'; 'aromero@cabq.gov'
Cc: 'dharris@cabq.gov'; 'Office of Diversity and Human Rights'; 'reygarduno@cabq.gov'; 'Mayor Berry';
'dgibson@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'Eden, Gorden'; 'Office of Diversity and
Human Rights'; 'Vanita.Gupta@usdoj.gov'; 'danlewis@cabq.gov'; 'kensanchez@cabq.gov';
'trudyjones@cabq.gov'; 'kpena@cabq.gov'; 'Board of Regents' Office'; 'Yoshimura, Debra';
'NoritalO.na@gmail.com'; 'City Clerk Staff; 'Hoffman, Lou D.'
Subject: Ms. Anaya's comment and an apparently required NM IPRA request to get what I requested

Annabelle
Info also to the media, UNM Regents and others-sent to them Bee
This Phase 1 effort was worst than a "dog and pony show"-as Nora described it while the
referenced Phase I report prepared by UNM and those reports that will follow appear to be a
waste of $150,000 of our tax dollars. You avoided answering many of my questions in my July 26
e-mail below but merely sent the website reference to the UNM Phase 1 report.
I had asked for minutes of the meetings that would include the names of those attendees but
these were never provided. I guess you now need a NM IPRA request to comply.
Therefore lAW the NM IPRA,
1.

2.

Request the opportunity to review or provide me with copies of the sign in sheets
showing the attendees at these UNM conducted 22 "dialogues" and the names of those
others aside from the four UNM folks who also participated in them.
Request the opportunity to review the resumes/qualifications of Dr. Guerin and his three
likely graduate students, Tonnigan, Minssen and Torres to determine their qualifications
to execute these Collaboratives.

I think UNM's Dr. Guerin was also given a contract to study APD's use of body recorders.
I would have thought rather than tasking UNM's Institute for Social Research, those from the Law
School would have been more appropriate/knowledgeable in this reform area.
Preferably, honest retired APD officers like those four I mentioned and others who can make this
more than just a data gathering effort resulting in no real changes to APD should have been hired
as consultant to do this work. Those good cops if employed by us taxpayers would have had the
prerequisite expertise to make this a meaningful outreach effort.
I'm sure you are aware of the tax dollars and the time of good volunteers that were wasted on
the 2013 police oversight task force whose most critical January recommendations/reform of the
citizens' police oversight process were ignored by both Cincinnati consultant Scott Greenwood,
the Council but also the DOJ.
UNM's Dr. Bruce Perlman who was never mentioned in the Council's ordinance creating this
oversight task force was nevertheless give the bulk of our tax dollars to manage the effort behind
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the scenes.
I guess some of us who have been on the front lines writing to and meeting with the DOJ, Council
and other city leaders and were the ones who ultimately were the ones (along with the national
media) who ultimately brought the DOJ here were somehow not deemed to be the "safe"
stakeholders.
I note the name of one of your chosen gatekeepers who authored the July 25 e-mail to fellow
activist Isle Biel below extended her the invite to participate in this Phase 2 "Collaborative." I
guess not inviting me and likely others known to be active in this long APD reform struggle was
just an oversight. Informed people are apparently not welcomed.
Understand my issue is not with the good people at UNM given this task but with those in the
Mayor's office and the leadership of APD who are perpetuating this charade trying to convince
APD really cares what comes out of this effort.
As I said before, they did these Collaboratives in Cincinnati and reform there took seven long
years because the collaborative were also likely just a PR effort with resulting recommendations
that their police department, assigned DOJ monitor and DOJ investigators ignored.
Those in the media particularly the ones who attended the dialogues have a responsibility to also
question this research effort given to UNM. I can recall them only covering one of these
"dialogues." Maybe they thought they were also PR efforts by those in the Mayor's office.
They likely saw how the improper no bid contract by Schultz to employer TASER Inc. was covered
up in the 11mended Internal Auditor's report because the Mayor was also involved by "greasing"
this $1.9 million contract for Schultz. As I said in previous e-mails, there is NO room for integrity
in this Berry administration.
Meanwhile our Mayor remains in hiding, coming out of his cave on the 11th floor only to travel
out of the city or to cut ribbons or do other meaningless PR tasks.
I await your reply to my IPRA request
Regards
Silvio
For WE THE PEOPLE
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From:
To:

Cc:
Subject:
Date:
Attachments:

Silvio De!!"Ange!a
freedomnewmexico@qmall.com
Holland Kim; Nancy Laflin; crarasim@qmajl com; Jeff proctor KROE; Ryan Luby
FW: IPRA Unit NOT so hard at work.
Monday, October 26, 2015 12:18:05 PM
photo PNG

Amen John. Defiance of our State law the NM JPRA is by APD is ignored so as to hide incriminating
videos and other records from the public. Those at the NM FOG seemingly don't care

From: John Dobbs [mailto:freedomnewmexjco@gmajl.com]

Sent: Monday, October 26, 2015 12:02 PM
To: rluby@kob.com
Cc: Kim Holland; Nancy Lafiin; Charles Arasim; Jeff.Proctor@krqe.com

Subject: IPRA Unit NOT so hard at work.

To Whom It May Concem,
Not sure if this is what should be being sent out on SnapChat & Facebook from APD
employee's during working hours much less the type of material that can be seen in the
pictures. This is from the revamped IPRA department. It does not look like they have much
control of this unit at this point in time. With all that is going on I think these employees
would have enough things to do then to spend any of their time on SM. Guess this is what
you get when you leave TEMP employees do deal with high profile items and no real
direction from supervisors since the petmanent employees where railroaded by APD upper
management. These are the capable hands that your IPRA request are left in.
John Dobbs
Director Freedom New Mexico
freedomnewmexico@gmail.com

John Dobbs
Director Freedom New Mexico
freedomnewmexico@gmail.com
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To:

Sjlyjo Dell"Ange!a
Silvio Dell"Ange!a

Subject:
Date:

FW: Joe Monahan"s b!og (Thursday) and ABQ Free Press
Friday, October 23, 2015 12:34:21 PM

From:

FYI
Having Eden blame all of the problems here on the criminal justice system insults our intelligence.
See the ABQ Free Press on his ineptitude
Time to ID the judges and those assistant DA's who agree to these sweetheart deals for the repeat
offenders/boomerang thugs and find out why. Not enough jail space-too many petty Marijuana
users in them? What is APOA appeal to go back to old shoot first APD mentality and make no
recordings?
APOA President Stephanie Lopez given a sweet deal by NM Law Enforcement Academy Board for her
misconduct while Willoughby is promoting the "them against us" mentality in APD and calling out
whistleblower honest APD cops as rats. Two disgraceful APOA leaders/characters.
Silvio
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]

Sent: Friday, October 23, 2015 11:54 AM
To: 'Arthur Tannenbaum'
Cc: 'Jmonahan@ix.netcom.com'; 'editor@freeabq.com'; 'theeyeonalbuquerque@gmail.com';
'PMRinc@mac.com'; 'avramwagman@gmail.com'; 'Mayor Berry'; 'Eden, Gorden'; 'dennis@freeabq.com'
Subject: RE: Joe Monahan's blog (Thursday) and ABQ Free Press

Thank you Art
I also suggest that all including Dr. James Ginger read this week's 10/21 ABQ Free Press with
numerous articles about the cesspool in APD. See http://www.freeabq.com/
Some must reads include the article "Getting Rid of Bad Coos no Easv Task in N.M." by Dennis
Domrzalski and former APD cop Dan Klein that provides examples of the punishments of honest
cops that expose the wrongdoings of the bad ones like Eden's Deputy Chief Bill Roseman and how
corrupt the NM Law Enforcement Board is in enforcing the blue code of silence.
Also Dan's article "Debunking the Mvth Of a War on Police" and Dennis' article listing the bogus
reasons why "APD DOJ Agree to Delav 35 Key Reforms."
Is our 4.5+ million dollar (merely "monitoring") man/ex-cop Dr. Ginger even paying attention?
Or is he just pretending that there will ever be real reform going on without an APD leadership
change to include the removal of AI Capone-like (according to Dan) Perry, Eden and most on the
APD Command staff?
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Will Ginger and the DOJ also demand transparency including APD's compliance with our State lawthe NM IPRA to expose the lies the bad APD cops and Eden tell?
Silvio

From: Arthur Tannenbaum [mailto:a,r,tman@earthlink.net]

Sent: Friday, October 23, 2015 10:11 AM
To: Silvio Deii'Angela

Subject: RE: Joe Monahan (Thursday)
Thursday, October 22, 2015
Losing Command And Control: Tragic Slaying Of 4 Year-Old Renews
Questions About The Downward Spiral And The City's Leadership Or Lack Thereof
(image)
<http://4.bp.blogspot.com/WnL91VKoQccNiqttKkYnn31/AAAAAAAAeQNOhNC80 EFHk/s1600/4b53267d-4c95-48d3-a6fed4c26835b246 jpg>
Lilly Garcia
Yet again Albuquerque collectively reels from the abhorrent--the
abominable. But as repulsive as the road rage related murder
<http·Uwww abqjournal,com/663184/news/family-of-4-year-old-girl-fatally-shot-set-up-go-ftmd-meaccoqnt html>

of 4 year old Lilly Garcia is, it is not isolated. It joins a horrid
tally of exceptionally violent crime that has reshaped the very persona
of the state's largest city.
No matter the outrage--the killing of little Lilly, the Motel 6 attack
on the former CNN reporters, the drive-by shooting of a 17 year old in
the NE Heights, the slaying of another 17 year old at a NE Heights
skate park, the parental murder of 9 year old Omaree Varela, the Dept.
of Justice forced in here because of a diseased APD, the FBI reporting
a soaring violent crime and property rate--no matter the outrage it is
nothing the city's leadership won't slink away from, shirking
responsibility and not only refusing to implement the transformational
change essential if the city is to ever climb back to anywhere near its
former self, but refusing to even acknowledge there is a problem.
It was only Tuesday that we blogged of how ABQ Mayor Richard Berry
remains blameless through this darkest period in modern city history
that features not only a crirne-caused disintegration in the social
fabric, but a feeble economy that has our hopes for the future fleeing
here faster than the state's emblematic roadrunners can run.
We are well aware that the definition of insanity is doing the same
thing over and over again and expecting different results, but if we
and anyone else with a public megaphone doesn't continue to fight for
change--to decry the apathy and aimlessness here--what purpose does the
life and death of Lilly Garcia serve? Or that of Omaree Varela?
We turn it over now to our readers and Alligators of La Politica who so
often say what others won't and what so indisputably needs saying. Up
first an Alligator who calls to account ABO Police Chief Gorden Eden
and Mayor Berry:
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Joe, it's a shame that Chief Eden chose in his news conference about
the tragic death of Lilly Garcia to go yet again to the Berry talking
points to divert attention away from Albuquerque's problems by saying
the murder is "something we are starting to see throughout the nation."
No, Chief, the lawlessness we see in Albuquerque is worse than the rest
of the nation. Look at the FBI slats and your record: How are you doing
chief, on prosecuting those that shut down 1-25 to do donuts? How are
you doing on solving the West Mesa murders? Have you found the person
that randomly shot up the downtown neighborhood three nights last week?
The police and the Mayor do not have command and control of the crime
situation in Albuquerque and it has everything to do with the
incompetence of those in charge and their inability to recognize that
the crime we are facing is, in fact, exceptional and not something that
happens everywhere else.
Late Wednesday an ABO officer was shot
<http :lim. kob.com/article.html#%21/591 07/a7adebea4020fa4c975d6336af688581 >
near Eubank and Central, giving the city an ever deeper chill in the
wake of the Lilly Garcia shooting. The violence is as breathtaking as
it is disturbing.
And more on Chief Eden's comments from this reader:
"This is one of those crimes that is unexplainable. It is 100%
preventable; It did not have to happen. We need to rise up as a
community and say enough is enough" so says APD Chief Gordon Eden after
a 4 year old is killed in a road rage shooting. So exactly what is
Chief Eden or even Mayor Berry going to do about it and gun violence?
You will get nothing from Berry and Eden has absolutely no credibility
as APD Chief. Eden has been in charge for close to two years. Under
Eden, there are only 404 sworn APD officers out of 850 patrolling our
streets and handling 69,000 911 priority 1 calls. Violent crime has
spiked dramatically and Eden says APD is only going to get worse with
still fewer officers over the next two years. APD needs a complete
reorganization to get more cops patrolling the streets as deterrent to
crime. The department is top heavy with overpaid management. It is
likely the Federal Monitor for the Dept. of Justice will be reporting
Albuquerque needs 1,300 sworn officers. But, hey, Berry says APD is on
the right track with Eden in charge.
FREEWAYS FROM HELL
(image)
<http:U2.bp.blogspot.coml17u2TD6uROA/Vigx7j30m BllAAAAAAAAeQM/pud m Rm 7Ao51/s1600/U nknown-1 . jpeg>
Berry and Eden
We all know the city's freeways where Lilly was killed have become a
"take your life into your hands" adventure with infrequent or no law
enforcement of the speed limit which is treated as seriously as a
stand-up comedian. More now from the Alligator pond:
This is the face of Austerity. Imagine if we did not have 432 fewer
cops since Berry started his police austerity), there may have been an
officer in a car on 1-40 and by mere presence crimes would have been
stopped. But we don't have those cops, you never see an officer as they
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are swamped with calls and the bad people do whatever they want.
I honestly believe he intended to reduce APD by 300 cops because he was
convinced he could show that the job could still be done without all
the fat. Well, 6 years later we have Priority 1 calls response times up
to 12 minutes (from 9 minutes). We have cops fleeing this department
and it will not stop. This is what a community and police department
look like when austerity is the policy.
The average response time to the most serious 911 calls has slowed from
8 minutes and 56 seconds in the 201 0 fiscal year to 10 minutes and 43
seconds in the 2015 fiscal year, which ended in June. In 2010, there
were 30,663 violent and property crimes in Albuquerque. In 2014, there
were 35,371, according to FBI statistics. While APD is losing officers
and trying to recruit new ones, the Bernalillo County Sheriff's Office
is close to fully staffed.
Excellent point. Why is it that Mayor Berry and APD remain so mired in
crisis while the Bernalillo County Sheriff's office under the command
of Sheriff Manny Gonzales goes about its business competently and
without costing us tens of millions of dollars in lawsuit settlements?
Is Sheriff Gonzales interested in becoming APD chief? Someone at City
Hall ought to ask him.
FRESH GOES STALE
For just a minute we thought there might be a chance that some fresh
thinking would invade the city when it comes to revising the moribund
convention business here but it was not to be
<http:Uwww.abqjournal.com/663219/newslfirm-decides-not-to-protest-abq-conventioncontract.html>:
Catalyst Creative CEO Mark Aston e... will not protest a
recommendation to award the city's "destination marketing and group
sales and service" job to the Albuquerque Convention & Visitors Bureau
despite his objections to the process. An ad hoc committee tasked with
reviewing four bids has recommended awarding the contract to ACVB, a
private, not-for-profit organization that the city has contracted since
1980. That recommendation has the support of key city officials, though
it remains subject to City Council approval.
But Astone has questioned the process since the committee's
recommendation was announced . He talked then about protesting but has
since decided against it.
"It's clear now that the administration never had any intention of
making a change and are prepared to do anything to keep the status quo,
including violating their own ordinance."
Too bad Astone doesn't have the stomach for the fight that is needed to
pry that contract from the cold, semi-dead hands of ACVB, but he
probably has better things to do with his time--like service cities
that are serious about attracting convention business.
THE BOTTOM LINES
In our Wednesday report on ABO District Judge Judy Nakamura possibly
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becoming a Republican member of the State Supreme Court, we got our
commissions mixed up. A Legal Beagle writes:
Re: your story on Nakamura:
The "Judicial Standards Commission" disciplines judges for misconduct.
Judicial "nominating" commissions screen qualified candidates for
judicial vacancies and nominate them to the governor for appointment.
You mixed 'em up.
While I can see some might view Gov. Martinez appointing a Republican
to our Supreme Court to be some sort of exotic punishment or trip to
the dog house, you really have no excuse to cause such confusion.
No, I do not have an excuse bull do have a wet noodle. I will now use
it to self-administer ten lashes to my backside in atonement for my
errant ways.
This is the home of New Mexico politics.
E-mail <maillo'jmonahan@ix netcom.com> your news and comments.
(jmonahan@ix.netcom.com <mailto:jmonahan@ix.netcom com>)

-----Original Message----From: Silvio Deii'Angela
Sent: Oct 22, 2015 1:04PM
To: 'Arthur Tannenbaum', 'Nick Estes', 'David Correia', 'Dinah Vargas', 'Steve Kramer', 'Alan
Wagman'
Subject: RE: Save the Date

Art
I already Cc or Bee all of the news outlets including the ABQ Free Press, Joe Monahan, the
Eye on Albuquerque blogs and others. In the future, I'll also limit my address list to
individuals
Stay well
Silvio
From: Arthur Tannenbaum [mailto:a.r.t.man@earthlink.net]

Sent: Thursday, October 22, 2015 9:42 AM
To: Silvio Deii'Angela; 'Nick Estes'; 'David Correia'; 'Dinah Vargas'; 'Steve Kramer'; 'Alan
Wagman'
Subject: RE: Save the Date
Dear Silvio,
I hope this finds you well. As we are approaching the end of another city council Term I
intend to seriously limit my involvement regarding politics or, more likely, eliminate it for
the most part. Here is a suggestion that I hope may be taken in the spirit with which it is
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intended: Instead of sending so many e-mails with multiple recipients perhaps you could
submit your views to web sites such as Burque Media or possibly even start a blog, like this
Monahan fellow ....
With best wishes,
Art Tannenbaum
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From:

S!!y!o Deii"Anqe!a

To:
Subject:

Sl!y!o Dell" Angela

Date:

FW: LUIS VALENTINO, BRAD WINTER, DON DURAN, JOURNAL"S LEADERSHIP AND EDITORIAL BOARD AND
THEIR PUPPET-MASTER THE EMBARASSING GUV MARTINEZ
Monday, August 31, 2015 2:39:35 PM

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Monday, August 31, 2015 11:57 AM
To: 'Board ED'; 'Christina.Aibright@aps.edu'
Cc: 'reedy@aps.edu'; 'ereed@kob.com'; 'cheild@abqjournal.com'; 'bwinter@cabq.gov'; 'Kathy Korte';
'info@susanamartinez.com'; 'Board of Regents' Office'; 'news@dailylobo.com';
'dherrera@abqjournal.com'; 'kwalz@abqjournal.com'; 'CB4inNM@gmail.com'
Subject: LUIS VALENTINO, BRAD WINTER, DON DURAN, JOURNAL'S LEADERSHIP AND EDITORIAL
BOARD AND THEIR PUPPET-MASTER THE EMBARASSING GUV MARTINEZ

Christina

Info to all-many sent this Bee. Also pass this to interim superintendent Reedy
ONCE A LIAR-ALWAYS A LIAR

"When I leave I will leave not asking for anything from anybody"-yet another lie told by
Valentino. Once a liar-always a liar and yet it took three meetings for the embarrassing APS
Board members to be shamed into finally saying no more. This disgraceful man deserved only
what he had earned thus far-not $80K more.
WINTER WAS COMPLICIT

What's being ignored by the media is that another Governor Martinez's puppet- Brad Winter still
was there during this transition period to Valentino and likely knew all of it and said nothing.
This told all that he was no better than Valentino. Brad likely worked with his puppet-master
Guv Martinez to have UNMH fire Kathy Korte and get the Guv to help defeat her in her reelection bid.

It was likely Brad who recommended yet another attempted cover-up of APS corruption and
getting rid of Maya. Also that the Board President Don Duran's daughter be hired buy his
support. Also, why was the women from the search firm who "found" Valentino even hired?
Why doesn't the media ask Brad what he knew/did while there during this transition period? Is
this PhD elitist just a Teflon sacred cow here?
What about the Guv's puppets on the Journal's Editorial Board who recommended that Martinez
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be kept on? They are part of the problem-embrace the culture of corruption here including
APD's and Berry's.
TAX WASTING -UNJUSTIFIED SPECIAL SCHOOL ELECTIONS

All saw the low voting numbers by a letter writer in the Journal letter today. For years, I have
advocated moving the unjustified (after women were given the right to vote in all elections 100
years ago) special tax wasting APS elections to the fall and held in conjunction with regular
elections. There would be far better than the 4% turnouts. APS's leadership and the Board
preferred these low turnouts-tax wastes.

Brooks ignored my repeated appeals as did Winter and Valentino. And yet Brad wants to be reelected to the Council this fall. Are those in District 4 blind to all this in APS and his loyalty to
Berry and Guv Martinez? Appears so.

Silvio

APS superintendent resigns, will receive $BOK settlement plus salary through

Oct.
Updated: 08/31/201510:43 AM f Created: 08/27/2015 7:00AM By: Elizabeth Reed, KOB.com
The Albuquerque Public Schools Board of Education voted to accept Superintendent Dr. Luis Valentino's
voluntary resignation Monday. According to the voluntary resignation and settlement agreement
signed by Valentino and the board, Valentino will receive a lump sum and sum-certain payment of
$80,000 plus his full salary and benefits according to the terms stated in his contract through Oct. 1,
201S--around $120,000 in total. Valentino is solely responsible for the payment of all taxes owed on the
settlement, if any.
View: Valentino Resignation and Settlement Agreement

"Given the parties' differing views of the current incidents and challenges in the district, and believing
they have fundamental differences regarding the future of the district, an agreement has been reached
which allows Dr. Valentino the ability to pursue other career interests and permits the board to hire
another superintendent," school board member David Percy read the board's statement during the
meeting.
The board announced Roque/ Reedy will now serve as acting superintendent while the district searches
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for a new leader. Reedy currently serves as the associate superintendent for elementary education.
Valentino started the job in July after an eight-month, nationwide search following the abrupt
resignation of former Superintendent Winston Brooks last August. Valentino had a three-year, $240,000
contract.
Read: Luis Valentino's Contract "When /leave I will/eave not asking for anything from anybody," Valentino

said at a news conference in Mav. "I believe that my work will demonstrate that I'll deserve whatever
I've gotten to that point."

VALENTINO CAUGHT UP IN HIRING CONTROVERSY
Thousands of Albuquerque residents signed a petition demanding the board fire Valentino following
reports that he ignored warnings about his deputy superintendent from the district's own human
resources department. Former deputy superintendent Jason Martinez faces six child sex abuse charges
in Colorado and did not complete a required APS background check before his resignation on Aug.
20. He was arrested in Denver Wednesday for violating the terms af his release on bond. Valentino has
insisted he didn't know about Martinez's charges. He also maintained that the district's human
resources department did not warn him multiple times that Martinez had not completed his background
check. Martinez was brought in by Valentino in June. He had previously worked for Houghton Mifflin
Harcourt, a publishing house, as well as in an instruction and technology administrator capacity at
Denver Public Schools. Martinez also got caught up in an exchange between Valentino and APS chief
financial officer Don Moya over an RFP intended to assess the district's information technology systems
that were offered to a disgraced former DPS employee he had previously worked with in Denver.MQ)m.
was placed on administrative /eqve Aug. 7 after he was accidentally sent a message by Valentino saying
Valentino was "gaing to go after" Moya for having too much say in the district's finances. Moya filed
a whistle blower lawsuit against Valentino, the APS School Board and Public Education Department
Secretary Hanna Skandera last Monday, claiming they violated the New Mexico Whist/eblower
Protection Act and committed civil conspiracy.
APS SUPERINTENDENT WOES
Valentino's resignation marks the second APS superintendent in a year to leave following controversy.
Last year, former Superintendent Winston Brooks received a $3SO,OOO payout for leaving the district,
and the reasons for his resignation still remain unclear. KOB and the Albuquerque Journal have
both sued APS to access records connected to Brooks's resignation.
Valentino told KOB last week he did not think he would Jose his job and said he did not plan to resign.
GROUPS REACT TO RESIGNATION
The Albuquerque Teachers Federation released the following statement after the announcement of
Valentino's resignation:"This has been a difficult time for APS. Public trust has been eroded. The Board
of Education and Dr. Valentino have reached a mutual agreement on his voluntary resignation. APS
employees are ready to move forward. '"'Serious issues remain that are affecting APS students and
teachers. We expect Acting Superintendent Raquel Reedy to direct her attention to these issues without
delay. We stand ready to meet with Acting Superintendent Reedy to formulate a plan to address these
serious concerns, such as, superfluous District-mandated testing; unnecessary paperwork requirements;
the dysfunctional high school schedule; and others. Acting Superintendent Reedy should lead the
District out of the recent crisis by focusing on the classroom, and take immediate steps to support
educators who do the real work with our students."
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From: Albright, Christina [mailto:Christina.Aibright@aps.edu] On Behalf Of Board ED
Sent: Monday, August 31, 2015 7:24AM
To: Silvio Deii'Angeia
Subject: RE: Thanks-RE: Brad Winter-the forgotten Governor puppet-one of the best reason for term limits.

Board President Don Duran, Joe Monahan's postings and the Guv's puppets-Duran and others

Thank you for sharing your concerns. I forwarded your email to the Board of Education
yesterday. Please let me know if I can be of further assistance.
Christy Albright
Be who you are and be that well. -Saint Francis de Sales
Christy Albright on behalf of Boarded@aps.edu I Albuquerque Public Schools I Board of Education Constituent Services
Office: 505.880.3729 I Christina.Aibright@aps.edu I PO Box 25704 Albuquerque, NM 87125-0704

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, August 30, 2015 11:41 AM
To: Board ED <boarded@aps.edu>; Albright, Christina <Chrjstjna.Aibrjght@aps.edu>
Subject: Thanks-RE: Brad Winter-the forgotten Governor puppet-one of the best reason for term
limits. Board President Don Duran, Joe Monahan's postings and the Guv's puppets-Duran and
others
Christina
The KKOB-770 call in talk show yesterday on this subject included calls from many APS teachers
were disgusted with both the lying-unethical new Superintendent but the School Board's
cowardice in not firing him, the Board President daughter and the search firm's person who
found him. The host of the call in show Eric Straud (sp?) was equally disgusted and believed the
Board will again betray us. I called in as well.
(Remainder omitted in interest of brevity)
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From:
To:
Subject:
Date:
Attachments:

Sj!vlo Deii"Anqela
Silvio Deii"Anqela
FW: My 10/1 NM IPRA Request-yet another follow-up, Loretta Lynch-and more

Tuesday, October 06, 2015 2:42:57 PM
10-5-15Lynch-damaqe con to! doc
10-1-15 Loretta Lynch doc

Neighborhood Leaders and others-FYI
Fmwarded is an earlier e-mail I sent to many others today-most Bee
We really thought the DOJ would be our saviors but as evidenced by the toothless APD
reform agreement they blessed and also chosen toothless monitoring team-PRC Inc from SC
made up of former police officers, we were betrayed.
The new US AG Loretta Lynch by her statements has proven to be just another incompetent
D.C. bureaucrat-a willing enabler of the problem of out of control-unaccountable police
forces nationwide.
I and likely others have repeatedly asked that she come here to see firsthand what's going on
but she chooses to hide unless a fellow Afl'ican-American is killed somewhere in the US.
Our new police oversight agency that includes four fmmer police officers will also be another
sick joke played on us. It will be even more toothless than the previous one.
Those who represent us on the Council also seem afraid to question what APD has been
doing. They clearly are intinlidated-fear retaliation. They have abdicated their responsibility
to us.
While APD leaders have been beating their chests claiming they have body as well as other
recorders for use by their officers, the fact is that they continue to refuse to release any
incriminating recordings that would confinn that officers and their leadership were lying to
justify their shootings and other uses of excessive force.
This is evidenced by the latest stonewalling by Chief Eden of my latest IPRA request for
recordings of the shooting last Wednesday.
None of our elected NM State leaders also seem to care about any of this. Some ofthemfmmer police officers are even openly enablers of it.
The judicial system has failed us as well. Delaying the trial to 2016 of killer cops Boyd and
Sandy who murdered homeless James Boyd (who was only !tying to protect himself with his
small knives against the vicious K-9 dog-Rex close to him) was clearly unjustified. This one
year delay by the court was agreed to in hopes the jmy here or elsewhere will set these two
killer cops free.
It's sickening and most here feel helpless to do anything about it..
Respectfully,
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Silvio
For WE THE PEOPLE

Chief Eden
(info to others shown and not shown)
See again our new US AG Loretta Lynch's latest 10/5 attempt at damage control (attached) after her
embarrassing 10/1 statements-( also attached) that included some disgusted reader comments to it.
See who Ms. Lynch is looking to help her-none other than those cop organizations who have blessed
police states throughout the US and are part of the problem. It's not surprising that she never
mentioned citizen civil rights gro11ps like the ACLU. transparency advocates like the NM Foundation
for Open Government NM-FOG and others. Like here, she is asking the foxes to guard the hen
house-an insult to us all. See her comment below.

"The Bureau of Justice Statistic (BJS} and the FBI are collaborating with mqjor policing
organizations, such as the International Association of Chiefs of Police (IACP}, the Major Cities
Chiefs of Police Association {MCCA}, the Major County Sheriffs Association {MCSA} on defining
data collections on police use-of-force and homicides by law enforcement officers."

I made an IPRA request to YOU six days ago on October 1 to see the videos and hear the audios of
th'e shooting by an APD officer last Wednesday (see Journal extract below). I have since sent you
THREE follow-ups on October 2, 3 and 5 asking for the status of your response-all of which you
ignored.
Since interim Chief Banks said publically in early 2013 to KOAT that lying by your officers was
acceptable in order to protect themselves and other officers, all can assume once again you lied as
well as your shooter last Wednesday when claiming the fleeing suspect aimed a gun at your
shooter. If this was the case, why stonewall my request to see and hear the recordings? It's
because you both lied.
We can only assume that in every case Schultz and now you denied IPRA requests for videos of
APD shootings, your shooters and their accomplices lied when claiming they were threatenedsomething you likely teach them to say as part of their training.
You still have Tanner Tixier-Jeremy Dear's accomplice in the murder of Mary Hawkes as your
spokesperson. No videos of that murder were made by either Dear or Tixier ever/made or
released. That speaks volumes about how corrupt and unfit for this job you are.
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"Carjacking suspect shot ot by officer gives SWATteam the slip

Albuquerque police search foro suspect near San Pedro and Karlson NE Wednesday morning.
(Roberto E. Rosales/Journai}By Robert Browman And Nicole Perez /Journal Staff Writers
"As the suspect fled the scene, he pointed the gun at one of our officers, who shot at the suspect an
unknown number of times," Eden said. Tixier said he didn't know whether the suspect was struck by
the gunfire. Eden didn't name the officer who fired but said he wasn't injured in the shooting and
would be placed on paid administrative leave, as is standard in police shootings. Although shooting
at a moving car is a violation of APD's policies, Eden said the officer had perceived a threat to his
safety. "The person, while he was in a vehicle, pointed a firearm at the officer," Eden said. "The
officer perceived a threat and responded according to this training."
I previously sent you copies of new US AG's 10/5 attempt at damage control to her earlier 10/1
statements claiming transparency in all police shootings is essential for any reform. Those are
empty words merely to appease the na'fve who accept the propaganda that all cops are heroes-are
doing us a favor by putting on the uniform and also above the law as their badge is a license to kill.
Yet while doing so, she doesn't even require that her US Marshals be equipped with body recorders
while her DOJ people here like Damon Martinez and the former cop "monitors" of APD reform in
PMR Inc really don't care.
BCSO's disgraceful Sheriff Manny Gonzalez won't even ask for federal money to buy recorders so his
deputies won't ever be held accountable for their shootings and other excessive uses of force.
Retired honest cop Dan Klein exposed you for the incompetent/corrupt person you are in his recent
ABQ Free Press letter comparing your thug boss Perry to a Mafia leader and you and others there to
his Mafia soldiers. The Eye on Albuquerque also damned your incompetence. Not one honest APD
cop respects you! You are just another Guv Martinez throwaway like your Mayor's personal
attorney Jessica Hernandez.
More of our tax dollars will be used to settle many other lawsuits against APD, one of the latest
being filed by your former IPRA stonewaller Reynaldo Chavez for spilling his guts on your command
staff's, your direction and the direction of city attorneys to withhold incriminating recordings of the
Mary Han murder.
As reported in a "Live Leak" posting, you also directed the withholding of incriminating videos of
Perez's and Sandy's murder of James Boyd so they would not be convicted next year.
I am still waiting for your response to my 10/11PRA request. Apparently you are confident that
nobody on the Council has the guts to demand that you comply with this State law.
Disgusted,
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Silvio
For WE THE PEOPLE

CITY'S HISTORY
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From: USDOJ-Office of Public Affairs (SMO) (JMD) [mailto:USDOJOffice.of.Public.Affairs@usdoj.gov]

Sent: Monday, October 05, 2015 12:51 PM
To: USDOJ-Office of Public Affairs (SMO) (JMD)
Subject: ATTORNEY GENERAL LYNCH: USE-OF-FORCE DATA IS VITAL FOR
TRANSPARENCY AND ACCOUNTABILITY

Department nf lhtstite
FOR IMMEDIATE RELEASE
MONDAY, OCTOBER 5, 2015
WWW.JUSTICE.GOV

AG
(202) 514-2007
TTY (866) 544-5309

ATTORNEY GENERAL LYNCH: USE-OF-FORCE DATA IS VITAL FOR TRANSPARENCY AND
ACCOUNTABILITY
WASHINGTON-Today, in a press conference held at the Department of Justice, Attorney General
Loretta E. Lynch reinforced the need for a national, consistent data on law enforcement interactions with
the communities they serve, especially data collection on the use-of-force. The Attorney General noted
that the department has already taken steps to improve the accuracy and consistency of use-of-force data
from law enforcement.
"The department's position and the administration's position has consistently been that we need to have
national, consi~tent dat~," saidAtt?rney General Lynch. "This information is useful because it helps us
see trends, it helps us promote accountability and transparency," said Attorney General Lynch. "We're
also going further in developing standards for publishing information about deaths in custody as well,
because transparency and accountability are helped by this kind of national data."
Currently, federal authorities publish annual figures on the number of "justifiable homicides" by law
enforcement. But this reporting is voluntary and not all police departments participate, causing the
figures to be incomplete. That's why the Justice Department and the Obama Administration are taking
steps to work with law enforcement to improve the process.
"This data is not only vital - we are working closely with law enforcement to develop national consistent
standards for collecting this kind of information," Attorney General Lynch added. The department has
already taken steps to improve accurate accounts of use-of-force data from law enforcement: -The Bureau
of Justice Statistic (BJS) and the FBI are collaborating with major policing organizations, such as the
International Association of Chiefs of Police (IACP), the Major Cities Chiefs of Police Association
(MCCA), the Major County Sheriffs Association (MCSA) on defining data collections on police use-offorce and homicides by law enforcement officers.
-The department alsorequirestherecords of police interactions when we enter into consent.<kcree and
collaborative reformagreements.
-The FBI recently announced that the Unifonn Crime Reporting Statistics (UCR) will begin to collect
data on non-fatal shootings between law enforcement and civilians.
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BJS has been conducting work on new methods for not only identifying deaths in police custody (as
defined by the Deaths in Custody Reporting Act (PL 113-242), where they will go further than what the
newspapers and media reports on law enforcement homicides that are derived from open source records
verifying that the media accounts are correct and complete. BJS will do this by surveying police
departments, medical examiners' offices and investigative offices about the reports that it identifies from
open source and using data from the multiple source to obtain a more accurate factual account of each
incident. BJS will complete its methodology study by late 2015/early 2016 and then begin to stand up a
national program on arrest related deaths.
The President's Task Force on 21st Century Policing and the President's Police Data Initiative also seek
to encourage better data and record keeping for local law enforcement reinforces the administration's
position on this need.
Excerpts from the Attorney General's Press Conference:

ATTO~EY ~ENERAL LYNCH: [L] et me be clear: police sho())i!)gs aJ:'e 110t mirmtiae ~tall
and the depart1U9:rrt) pqsition an4 t]l~ a4!Ilini.~tratiqn's position has. c<msistt:ntl~ been tl)atwe need to have
national, co11sister1t 4ata. Both on excessive force and on .officer involved shootings .is vital. The point I
was trying to make at that conference related to our overall view of how we deal with police departments
as part of our practice of enforcing consent decrees, or working with them and I was trying to make the
point that we als? have to focus ?n b).lilding communit)"trust which is ~ ve~y individual- very localpractice. Unfortpn~tely, 1llycmnmentsgavethe1Uisperception .that wewer9 changing our vi.ew in some
way about the importance of this data'"- nothing.couldbe further from th.e .truth. This data is not only vital
-we are working closely with law enforcement to develop national consistent standards for collecting this
kind of information.
ATTORNEY GENERAL LYNCH: [W]e do require it [data collection]. When we have
consent decrees with departments and frankly we find it very, very useful as we look at data and trends
and as we publish consent decrees we encourage other departments to do so. And frankly police
departments also are finding it useful. Certainly the fact that we don't have a nationwide, consistent set of
standards is- not only does it make our job difficult it makes it hard to see these trends and that's why it
is so important to focus on these. And that's why we ru-e working through the department's research arm
- our Bureau of Justice Statistics and the FBI- are working with the leading police organizations;
International Association of Chiefs of Police; Major Cities Chiefs; Mqjor Counties Sheriffs; to look at
these standards. And we're also going further in developing standards for publishing information about
deaths in custody as well; because transparency and accountability are helped by this kind of national
data.
###
15- 1233
DO NOT REPLY TO THIS MESSAGE. IF YOU HAVE QUESTIONS, PLEASE USE THE
CONTACTS IN THE MESSAGE OR CALL THE OFFICE OF PUBLIC AFFAIRS AT 202-514-2007.
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Loretta Lynch: Government Shouldn't Require Reports of People
Killed by Police By Ciara McCarthy, Guardian UK 03 October 15
The attorney general says local police are encouraged to maintain records on such killings, hut
improving police-community relations is more important

A

attorney general Loretta Lynch says the federal government should not require police to
report fatal shootings of civilians, sharply diverging from her predecessor Eric Holder's stance
on police killings.

In a conversation with NBC journalist Chuck Todd on a range of criminal justice issues, Lynch said
on Thursday that she does not support a federal mandate to report people killed by police.
''One oftJ1~ i~ngs w~ aref?;Cl,l~ing ()n at .the P7r>arfn1~nt (){Jpstice is not·tryi!lg tof\)a~li<lo~!lfi;om
'Y<IshiJ.lg\<Jl1
di~tat~ toey~rylqcal dep~m~!lthtJ\YJh1rfh01Jl<fhandle . the. minutia ofrecord
keeping,J:mtwe are stressing to them thattheserecori:ls must be kept," she said at the Washington
Ideas Forum, hosted by AtlanticLIVE and the Aspen Institute. Lynch said the Justice Department
does "encourage" local departments to maintain reco~<fsonpoli~es~ootinps bu! t1111: itl1P~'Ovil1g
poli~~~~Otl1.ll1U11ityt·elati ;rsi~Jn0[eiJ11portant. She. poted thatt11e small size ofthe ayerage pqlic~
0
department co)Jld111ake J:iJCor(lckeeping.difjJcult."The statistics are important, but the real issues are:
'what steps are we all taking to connect communities ... with police and back with government?"'
she said.

and

Todd pressed Lynch to comment on the lack of data, citing The Counted, the Guardian's project to
track all deaths by police in 2015, as the best somce for fatal interactions with police."I'm not going
to comment on news organizations keeping numbers," Lynch said in response. "I think they do a
pretty good job sometimes."
Lynch's statements show a shmp contrast from her predecessor's position on tracking police
violence. Holder, the former attorney generalwho left .office in April, has called the lack of offici&!
data ''unacceptable".· Before leaving office he called its collection the "first step" toward improving
police-connnunityrelations .•
"I've heard fi:om a munber of people who have called on policymakers to ensure better recordkeeping on injmies and deaths that occur at the hands of police. I've also spoken with law
enforcement leaders- including the leadership of the Fraternal Order of Police- who have urged
elected officials to consider strategies for collecting better data on officer fatalities," Holder said in
Januaty. "Today, my response to these legitimate concerns is simple: We need to do both."
A spokesperson for the Depmiment of Justice told the Guardian in a statement Friday that Lynch
encouraged police to maintain records regarding police-civilian interactions. The spokesperson,
Melanie Newman, also noted that the depmiment requires such record-keeping when it enters into
consent decrees with local agencies. "Her broader point was that while maintaining data to record
police interactions is in1pmiant, we should be focused on preventing those interactions by improving
relationships between local law enforcement and their communities," Newman said.
In the wake of high-profile police killings of unarmed black men, many looked for data on how many
people police kill each year only to find that was no reliable number. Police departments may
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voluntarily submit information on ')ustifiable homicides" to the Federal Bureau of Investigation,
which counted 444 of these deaths in 2014. Director James Corney resisted calls for a mandatory
reporting system this week, calling for more data on fatal police shootings but maintaining the
voluntmy rep01ting system."! don't have the power to require people to supply us with data," Corney
said at a roundtable with rep01ters on Thursday.
The Guardian has launched a project, The Counted, to track all people killed by police in 2015. As of
Friday aftemoon, 878 have been killed by law enforcement.

-Comments
+19# NAVYVET 2o1s-1o-o3o9,ss
I trust the Gum·dian more than local police depmtments.

+ 13# tedrey 2o1s-1o-oJ 10,13
L. Lynch explains "We are stressing to them that these records must be kept," but that they needn't be
repo1ted. Is this a "don't ask, don't tell" deal?
+22# Merlin 2015-lu-u3 1o,n
Either Lvnch is totally oblivious, a person with elitist views, or a complete incompetent. Take yom
pick. This, (as was predicted,) is yet another tenible appointment by our "great chief."
Lvnch is just completely coping out on her responsibility to lead and seek justice.

+ 13# tref 20I5-JO-o3 "'34
@Merlin
I'd say she's an idiot. With gun deaths in the US higher per capita than any other major counl!y in the
world, Lynch is insane to think we can rein in police killing civilians without accurately l!·acking the
statistics. Had she been on the Sum:eme Comt, she no doubt would have voted with the majority to
gut the Civil Rights Act of 1964 because all those Confederate states are now reformed. She has
totally ignored the fact that ONLY body cams and civilian camera phones were finally able to
put the lie to police claims of "he resisted arrest so we had to kill him." The only way to nail
roaches is to shine a light on them.

+ 17# Anonymot "015-lll-03 ""'"
We were told, we believed that minority appointees and women appointees would be more hmnane
and caring than men. Here's another dmnb one. She sounds as bad as Holder. Who picks these lulus?
Hillary?

+8# tm7devils39

oo1s-1o-o; "'"

The "pickers"(Dem or GOP) pick people who they know will repress their moral and ethical
principles (in order to keep their job) in deference to gove1nment (partv line) dictates. Critical
thinking ability is not a prerequisite for the job.

+25# mmalinco 'Ol5-lo-oJIU"
What has she been smoking? She expresses concem for the record-keeping bmden this would impose
on small police departments: how many fatal shootings are those, "small police depmtments,"
involved in each year that it could become a reporting and record-keeping bmden?
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+ 13# skylinefirepest 20I5-Io-o3 1156
mmalinco ... perfectly stated. I've lived in small towns for most of my life and we've only had a couple
of well justified shootings by police. What we need in this country is to put the bright lights on these
instances so there's not a "swept under the rug" justification of a bad shooting.

+ 16# randrjwr 2015-lo-o3 l':oo
Quoting: "Lvnch said the Justice Department does "encourage" local departments to maintain records
on police shootings but that improving police-community relations is more imp01iant. She noted that
the small size of the average police depmiment could make record-keeping difficult."lt might not be
so difficult if they didn't shoot so many people. And, once again the chickens are consigned to
care by the fox;Ridiculous! !P.S. Sorry--didn't see mmalinco's post before I wrote this. so it is
redundant; but I'll post it anvway to weigh in on the issue alongside mmalinco (who said it better
than I did).

+4# lewagner 2o1s-1o-o3 12:26
(Vote for change. :)

+6# Capn Canard

'015-to-o3 13:46

SHIT CAN Lynch NOW. She has proven herself not fit for service, she is someone who is not with
the people as she snuggles up to powerful to insure her own future. But what about the rest of us?

+4# Cirze 2o1s-1o-o3 14:03
This is no sumrise. I remember seeing her outed as a plant before she was confirmed. Like Ame
Duncan and so many before her, she was picked to make these very bad decisions. Sometimes I think
it's still a pmt ofbeing that good Republican-lite choice of times past in order to woo Republican
votes ... but then I remember that that also has been outed long ago. Are we stuck permanently with
the wrong template used by our already planted politicians?"This, (as was predicted,) is yet another
tenible appointment by our "great chief." "

+ 7# Archie1954 20I5-IO-o3 1s:ss
Already this new appointee is backing off protecting the people from the police. How wrong
can she be?

+4# Atliberty 2o1s-w-u3 21:03
The US government is just an organization designed to stand as middle men between the
corporations and the people, they work for the corporations not the people. She is worse of a
corporate police state stamp of approval than Holder was.

+3#_Shades of gray matter 20I5-IO-o121"
Her policy position is AWFUL, and her rationale for it is preposterous. Has she uo shame? Is
she the San1antha Powers of domestic policy, policy rationale? Slick Willie thought by sliding to the
Right, ex., re kklcops, he could undermine GOPers. Then W got elected twice and the House &
Senate me in GOP hands. Hillmy & Obama can't see that?

+2# Banichi

2015-lo-oJn:ls

I am sick to my stomach to read this story. I would not have believed any black person, male or
female, could possibly have handed the prin1arily white police departments of this country a free pass
to not have to be accountable for their actions. But here we m·e and she did. As far as Hillary and
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Obama being able to see the results of a slow slide to the 1ight NOT placating or "building bridges"
with the GOP, if they don't know that by now, they are only demonstrating that there was no bridge
to build in the first place. A GOP member of Congress has now admitted openly that the order was
passed down after Obama's election to block everything he tried to accomplish. Obama could not
have missed that fact in short order after his election, but he seemed to keep on trying to buy
acceptance by giving away big pieces while getting little crumbs in exchange. The terms of passing
the NDAA in exchange for ending 'Don't Ask, Don't Tell' aTe an example, and I mean no offense
whateveT to gays in the militmy in saying that. It is good that 'Don't Ask, Don't Tell' ended. The
NDAA affects the entire country. I asse1t that both Obama aiid Hillmy !mow very well what the
elite's marching orders have been and m·e now. We m·e the only ones who keep on hoping that they
might change their ways. Both Hillmy and Obama have pushed for the finalization of the TPP and
TPIP which would supeTsede aiiY rights under the Constitution. Thinlc they don't !mow that? THEY
DO.

+2# Banichi 2o1s-1o-o3n31
Whether it is the NDAA giving the militmy the right to pick up US citizens off the street at any time
oT place, or the TPP and TPIP having clauses which allow the corporations to sue the U.S., state or
local governments for 'loss of potential profits' iflaws oT local ordinances prevent them from going
after resources anvwheTe they waiit to (and this is regm·dless of the damage to the environment oT
citizens' health or any other Teason; such suits will be decided in cmporate tribunals with no regm·d to
the sovereignty of any nation who signs the agreements) the direction is cleaT. I should not have to
point it out to you. Hillmy has been a member of the .01% for a long time, and has no commitment to
anything else. What she says on the campaign for President means zero, just as Obama's campaign
promises meant nothing. The only hope I have left foT restoring the mle of law as delineated in the
Constitution and Bill of Rights is the possible election of Bernie Sanders, follcs. Otherwise we are
stuck with people whose political loyalty is to a system that has only served to get us where we m·e
today, and will not help the restoration of the Constitution, the middle class, or help the poor, or
people of color (and that includes 'white').This is the end result of a capitalist system with the power
to enslave all of us with no accountability, get it?

+3# geraldom 20I5-10-03'uo
Oh how I have come to hate Obama. I voted for the asshole in 2008. It seems that we have an Aunt
Jaiie mnning the USDOJ.I thought that Janet Reno in the 2000 presidential election was bad enough
when she refhsed to jump into the fray as U.S. AG to halt and investigate the stealing of the 2000
presidential election and the massive violations of the VRA at the time, but Loretta Lynch is getting
up there. Obama is a lot smmter than this. If Obama was the president he clainied he was when he
was candidate Obama, how can he screw up so badly with virtually all of his appointees and cabinet
members?

+4# lfeuille 2<115-10-o' 2lc1J-I
To Bernie Sanders: When you become president please make sure to appoint people who actually
believe in your agenda.

-1# Shades of gray matter cols-w-n4n91sThe AG gets his/her ORDERS fiom the Prez.
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From:

Skotchdooole Paql A

To:
Subject:

£Q.E!; Edward Harness Ced harness®live.coml
FW: NACOLE Travel Info- Per Diem and Reimburseable Expenses
Wednesday, September 30, 2015 10:08:59 AM

Date:

NACOLE attendees,
You do not need to save your receipts for meals, but you do for everything else. Sorry for the

miscommunication.
Paul

From: Barela/ Veronica M.

Sent: Wednesday, September 30, 2015 10:07 AM
To: Skotchdopole, Paul A.

Subject: RE: NACOLE Travel Info - Per Diem and Reimburseable Expenses
Paul,
No receipts for meals.
Thanks,
Veronica

·----··-·-····------·---------·-···-·-··----··---- - - - ·
From: Skotchdopole, Paul A.

Sent: Wednesday, September 30, 2015 10:02 AM
To: Barela, Veronica M.
Subject: RE: NACOLE Travel Info - Per Diem and Reimburseable Expenses
So is the e-mail incorrect? To clarify, they DO need to save meal receipts?
Paul

From: Barela, Veronica M.

Sent: Wednesday, September 30, 2015 10:01 AM
To: Skotchdopole, Paul A.
Subject: RE: NACOLE Travel Info - Per Diem and Reimburseable Expenses
Hello Paul,
That is correct. I stated in the email that they did not need to send me receipts for meals.
Thank you,

Veronica
From: Skotchdopole, Paul A.

Sent: Wednesday, September 30, 2015 9:59AM
To: Barela, Veronica M.; 'moiraamado@gmail.com'; 'moira.amado-mccoy@edwardjones.com'; Jeannette V. Baca;
Susanne Brown; Eric H. Cruz; Beth Mohr; David Ring; Leonard Waites

Subject: RE: NACOLE Travel Info - Per Diem and Reimburseable Expenses
Veronica,
I thought that they do need to save receipts for meals. I thought that was what you told me on the phone
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yesterday. Can you clarify? Thank you.
Paul

From: Barela, Veronica M.
Sent: Wednesday, September 30, 2015 9:57AM
To: 'moiraamado@gmail.com'; 'moira.amado-mccoy@edwardjones.com'; Jeannette V. Baca; Susanne Brown; Eric
H. Cruz; Beth Mohr; David Ring; Leonard Waites
Cc: Skotchdopole, Paul A.
Subject: NACOLE Travel Info - Per Diem and Reimburseable Expenses
Good morning All,
Upon your return from the NACOLE Conference, please scan and email me your hotel receipts as well as any
transportation receipts for travel during your trip. Below I have provided the meal per diem rates at which
you will also be reimbursed. You do not need to send me receipts for meals. When I receive your receipts, I
will submit an expense report on your behalf which will be approved by our Travel Coordinator, Kerri Baum.
Upon approval, you will receive your reimbursements.
Date

Breakfast

Lunch

Dinner

Incidentals

10/4/2015

$12.00

$18.00

$36.00

$5.00

10/5/2015

$12.00

$18.00

$36.00

$5.00

10/6/15

$12.00

$18.00

$36.00

$5.00

10/7/15

$12.00

$18.00

$36.00

$5.00

10/8/2015

$12.00

$18.00

$36.00

$5.00

Notes

If you have any questions, please let me know.
Thank you,

City of Albuquerque
SAD Accountant
W: 505-768-3410/ F: 505-768-2264
One Civic Plaza, 81h Floor, Room 8010
Albuquerque, NM 87103
vmbarela@cabq.gov
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From:

To:

Cc:

Subject:
Date:
Attachments:

S!ly!o Deii"Anqela
Eden. Gorden
Garduno Rey~ Hartis Don; Pena. KlarissaJ.; Gibson. Djane G.; Sanchez Ken; Benton. Isaac; Winter B@d D.;
Lewjs. Dan P.; lnfo@nmfog om; Hernandez Jessica M.; Mayor Berry; pmrinc@mac com; ~;
vanlta.qupta©usdoj.goy; "Damon Martinez"; "Elizabeth Martinez"
FW: NM IPRA Request-You have three days-NLT Monday to respond say whether you Intend to comply
Monday, October OS, 2015 11:51:47 AM
Scqn Doc017Z.pdf

Chief Eden
I am still waiting for your reply telling me whether you intend to comply NLT 10/15.
When vetoing EC-15-433 "Veto Message on R-15-243 Establishing a Policy that

Enforcement of Laws Crimina/izjng Possession of One Ounce or Less of Mariiuana for Adult
Personal Use Shall Be a Low Law Enforcement Priority" he would try to justify it in his 10/1
letter (scan 177 attached) by saying hypocritically that, ''Our police officers have taken an
oath to uphold the laws of the State of New Mexico. I took the same oath. I toke my oath
seriously, and I will not place the fine men and women of the Albuquerque Police
Department in a position where they are told to compromise their oaths and disregard
State law."
Yet it is apparently OK for you with the Mayor's and Ms. Hernandez's blessing to continue
to ignore the NM IPRA-also a STATE LAW-just in case you all don't remember this.
I wonder whether even one City Councilor at Wednesday's Council meeting will ask you,
Ms. Hernandez and CEO Perry why you continue to not comply with this important
sunshine law.
The ONLY APD recording showing an actual APD shooting was the murder by Sandy and
Perez of James Boyd in 2014. You couldn't let that happen again-! guess.
I await your reply
Silvio
For WE THE PEOPLE
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Saturday, October 03, 2015 11:48 AM
To: 'Eden, Gorden'
Cc: 'Mayor Berry'; 'info@nmfog.org'; 'pmrinc@mac.com'; 'Hernandez, Jessica M.'; 'POB@cabq.gov';
'rbrowman@abqjournal.com'; 'nperez@abqjournal.com'; 'vanita.gupta@usdoj.gov'; 'Huntsman, Robert
Y.'; 'Elizabeth Martinez'; 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'
Subject: NM IPRA Request-You have three days-NLT Monday to respond say whether you intend to
comply
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Chief Eden
Info- others shown and not shown
Can I expect to see the requested recordings or yet just more APD stonewalling-saying all of your
cops on scene of shooting too busy to turn on their recorders?
Reply soonest.
Cheers
Silvio
For WE THE PEOPLE
P.S.
Councilors-Do you even care?
Media-Do you care?
DOJ.-Do you care?
PMR Inc-We all know that you toothless monitors don't care
Deputy Chief Huntsman-All area neighbors note the many signs on your lawn supporting Trudy
Jones' re-election. She is running unopposed. Very revealing.

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, October 02, 2015 12:57 PM
To: 'Eden, Gorden'
Cc: 'Mayor Berry'; 'POB@cabq.gov'; 'rbrowman@abqjournal.com'; 'nperez@abqjournal.com';
'info@nmfog.org'; 'D'Val Westphal'; 'Hernandez, Jessica M.'; 'pmrinc@mac.com'; 'Damon Martinez';
'vanita.gupta@usdoj.gov'; 'Brandenburg, Kari'
Subject: FW: NM IPRA Request
Chief Eden
I guess since we have depended on the ABQ Free Press, the Eye on Albuquerque and some TV
reporters to tell us about the City's rampant stonewalling of IPRA requests, I guess Berry's
personal attorney Ms. Hernandez has been told to come up with some damage control measure
to try convince citizens that this Berry administration is really not the worst in the City's history
and your APD not the most dangerous.
Reference the Journal editorial today-"City right to plug its pricey IPRA violation drain" telling us
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that Mayor Berry's personal attorney now has a "tl.ll!m thatfocl.ls~s on IPRAI>r6ce~s!Js and
polidestci.establishar\g ensure cqnsis~ency in what is supplied al'ltl Whatls de.oied." Is Kathryn
Levy on Ms Hernandez's new damage control team?
Is Bill Roseman who was part of the stonewalling process when trying to justify in the absence of
any recordings Jeremy Dear's murder of Mary Hawkes? Dear's accomplice in that murder was
none other than your embarrassing spokesman Tanner Tixier who parroted Dear's lies that Mary
really had a gun. Is Rob Perry also part of Jessica's "team"?
Does this "consistency" mean APD is again going to be permitted to find some bogus excuse for
never releasing any video and audio recordings showing the ac.tual APD .shootings as has been
your APD's history? No recordings-no proof of your officer(s) lying and thus no accountability.
With the exception of the since helmet video of the James Boyd murder by Perez and Sandy and
State police audio exposing Sandy's pre-meditation two hours before shooting Boyd, there has
not been even ONE {I repeat, not even ONE) video showing any actual APD shooting.
See the attached "Live Leak" report from an honest APD cop saying you were complicit in
withholding other incriminating recordings of the Boyd murder.
tlai.m ing that· yo!Jr.forriJer I'J NI IPRJ\ .siorew~ll.er~eyria lc:lo Chavez was Justa clisgru lltled
employ~e·is just .more ·ernba rrassing doublf!t<llk(>n you rpart.•asReynaldofinilllyspiljecl his guts
tha(Herm:mdez's Levy a.nd possibly you ancl oth.ers told hirnto bury the incriminating recordings
proving the death of IVIary Han was a murder anci nofa sUiCide.
lf{thus far cowan:lly/MIA from the public) James Ginger and his fellow former officers on PMR
Inc. were really doing their jobs, they too would ask to see the videos of every shooting as
should the DOJ and the media.
My IPRA request below is another attempt to find out whether your APD shooter acted in selfdefense as he claimed when shooting illegally at a fleeting car.
I am still waiting for a response to my IPRA request below. Also, checl< out the latest Eye on
Albuquerque posting. It mentions you.
Silvio
For WE THE PEOPLE
See "The worst cases of police brutality in September" at
http: //thin kprogress. o rg/j ustice/20 15/10/01/3 7069 73/peo pi e-ki II ed-po Iice-september/?
utm source-newsletter&utm medium-email&utm campaign-tptop3&utm term-2&utm content-1
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THE MOST
CITY'S HISTORY

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, October 01, 2015 12:18 PM
To: 'Eden, Gorden'
Cc: 'Mayor Berry'; 'pmrinc@mac.com'; 'POB@cabq.gov'; 'rbrowman@abqjournal.com';
'nperez@abqjournal.com'; 'info@nmfog.org'; 'theeyeonalbuquerque@gmail.com';
'Jmonahan@ix.netcom.com'; 'Jeff.Proctor@krqe.com'; 'peter.stcyr@gmail.com'; 'koatdesk@hearst.com';
'newsdesk@krqe.com'; 'news@kob.com'; 'editor@freeabq.com'; 'freedomnewmexico@gmail.com';
'f.brilliant@yahoo.com'; 'cjames@kob.com'; 'ezucco@kob.com'; 'rluby@kob.com'; 'cjames@kob.com';
'Chris.McKee@krqe.com'; 'ttixier@cabq.gov'; 'Hernandez, Jessica M.'
Subject: NM IPRA Request
Chief Eden
Info to others shown and not shown including our Councilors
JAW the NM Inspection of Public Records Act, request the opportunity to review all of the video
and audio recordings of the latest shooting reported in the Journal article below.
Please copy Dr. Ginger and the media shown as CC addressees. I would assume that Ginger and
the media would also want to see and hear the recordings.
Thank you
Silvio
For WE THE PEOPLE
Also see:
http://www.abgjournal.com/362416/news/officer-fired-eight-shots-at-fleeing-suspect.html
http://www. abgjou rna l.com/296967/news/apd-ch ief-ca rj acking-suspect-was-a rmed-but-d id ntfire.html
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The first journal article discusses trigger-happy APD shooter Brian Pitzer while the second
includes statement by interim Chief Banks who had said to KOAT in an earlier 2013 report that it
was acceptable for police officers to lie to protect themselves. I assume the videos will prove
that the officers didn't lie when saying the fleeing suspect was pointing a gun at them.

Carjacking suspect shot at by officer gives SWAT team the slip

Albuquerque police search for a suspect near San Pedro and Karlson NE Wednesday
morning. (Roberto E. Rosales/Journai)By Robert Browman And Nicole Perez I Journal
Staff Writers
Published: Wednesday, September 30th, 2015 at 11:16am Updated: Wednesday,
September 30th, 2015 at 10:31pm
Kat Ramos heard it before she saw it. Bang! Bang! Bang! Bang! Bang! Then screeching tires. A car
came barrelling toward her, narrowly missing her son, who was playing with Legos on the
sidewalk. She had just witnessed the Albuquerque Police Department's latest officer-involved
shooting. Police say an APD officer opened fire at a carjacking suspect who was fleeing down
Ramos' block in a car Wednesday morning. The suspect, who police said pointed a handgun at
the officer, sped away and drove to a mobile home park in the Northeast Heights. SWAT officers
worked throughout the day at the mobile home park to try to find the suspect and arrest him,
only to find he wasn't there Wednesday night. The incident began when officers were called to
Espanola and Grand NE around 10 a.m. after a security company gave them GPS data on a car
that had been carjacked from a woman, said officer Tanner Tixier, an APD spokesman. Police
Chief Gorden Eden said that when officers arrived at the scene, they took two suspects into
custody, but that a third suspect jumped into a stolen vehicle and fled. "As the suspect fled the
scene, he pointed the gun at one of our officers, who shot at the suspect an unknown number of
times," Eden said. Tixier said he didn't know whether the suspect was struck by the gunfire. Eden
didn't name the officer who fired but said he wasn't injured in the shooting and would be placed
on paid administrative leave, as is standard in police shootings. Although shooting at a moving
car is a violation of APD's policies, Eden said the officer had perceived a threat to his safety. "The
person, while he was in a vehicle, pointed a firearm at the officer," Eden said. "The officer
perceived a threat and responded according to this training." Ramos said she was drinking coffee
with her neighbor and saw about six police cars in front of a house about a block down her
street. Officers started making announcements over a loudspeaker. Then, she said, she saw a
gray sedan weave through the police cars and speed down the street. An officer walking on the
east side of the street raised his gun and pointed it at the car, which was fleeing ahead of him,
Ramos said. Then she heard five shots. "The cop just opened fire, trying to take him out," she
said. She said she couldn't see whether the suspect pointed a gun at the officer but said officers
told her he did. Shannon O'Neil, who lives nearby, said he heard five shots, went outside and
heard an older officer tell the other officers that he had missed the suspect. "He said something
to the effect of,
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CITY OF ALBUQUERQUE
Albuquerque, New· Mexico
Office of the Mayor

c~

~ 3~

Mayor Richard J. Berry

INTER-OFFICE MEMORANDUM
TO:

Rey Garduno, President, SJ'(Council

From:

Richard]. Betty, Mayor~

SUBJECT:

October 1, 2015

Veto Message on R-15-243 Establishing a Policy that Enforcement of Laws
Criminalizing Possession of One Ounce or Less of Marijuana for Adult
Personal Usc Shall Be a Low Law Enforcement Priority

I have carefully considered and have exercised my veto authority on R-15-243, which passed at the
City Council meeting of September 21, 2015, by a vote of 5 For and 4 Against.
New Mexico law has established by statute that possession of marijuana is a crime. Our police
officers have taken an oath to uphold the laws of the State of New Mexico. I took the same oath. I
take my oath seriously, and I will not place the fine men and women of the Albuquerque Police
Department in a position where they are told to compromise their oaths and disregard State law.
For these reasons, I am vetoing this bill.
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From:

To:
Cc:
Subject:
Date:

Hammer Robin
Rodgers Shane
Joanne Fine; Gonzalez Arturo E
FW: Next ride along

Monday, July 06, 2015 8:57:07 AM

Lt. Rodgers:
Police Oversight Board Member Joanne Fine would like to schedule her next DOJ-required RideAlong in the NE Area Command during the Swing Shift. Joanne's email is above. Her phone number
is

. Please contact Joanne to coordinate this Ride-Along.

Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3774
Fax: (505) 924-3775
http://www cabq,goy/cpoa

From: fine.joanne [mailto:fine.joanne@yahoo.com]

Sent: Friday, July 03, 2015 9:44AM
To: Hammer, Robin
Subject: Next ride along

I would like to schedule my last ride along to be during the swing shift in the NE area
Command. What is the best way to complete that task?

Sent from my Verizon Wireless 40 LTE smartphone
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From:

Beth Mohr
FW: Only 2 Weeks left to register!!! Investigation on the Internet- Register Now
Thursday, August 27, 2015 9:07:31 AM
ACFE-NM -Investigating on the lnternet-Updated.pdf

Subject:
Date:
Attachments:

Please pass this along to your colleagues. and register ASAP if you're interested. this entertaining
and useful course will sell out:
Who Should Attend?

Anyone who has to look into people's backgrounds or perform due diligence

searches, including:
Investigators, Fraud Examiners, Lawyers, Paralegals, Accountants & Auditors

Register now for the ACFE-NM's presentation of "Investigating on the Internet" with Cynthia
Hetherington, MLS, MSM, CFE. We have limited space and this seminar is selling out fast, so please
register now to save your spot! Enclosed is the registration flier. Please post the flier in your break
room, and forward this email to anyone who might be interested.
"Investigating on the Internet"

Presented by Cynthia Hetherington MLS, MSM, CFE, Cll

DATE:

Friday, September 18, 2015

PLACE:

Greater Albuquerque Assoc. of Realtors (GAAR}
1635 University Blvd. NE Albuquerque, NM 87102

TIME:

Registration & Breakfast 7:30a.m. (Pre-registration required to attend}
Program 8:30a.m.- 4:30p.m.

INCLUDED:

Free copy of Ms. Hetherington's book: Guide to Online Due Diligence

PRICE:

$190.00 members/non-members (includes free Breakfast & Lunch}

CPE CREDIT:

8 Hours NASBA CPE (also ACFE, DHS, LPC and ASIS}

Delivery Method:

Group-Live

Field of Study:

Specialized Knowledge and Applications

How to Register: Fill out and mail the enclosed form with your check, or email ACFE-NM Director of
Education Anne Layne at acfenmchapter@gmail.com or call Anne at 505-554-2968. You can also
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register and pay via (non-governmental) Credit Card at https-//squareup com/market/acfe-nm
Cynthia Hetherington, MLS, MSM, CFE, Cll

Cynthia Hetherington, MLS, MSM, CFE,- Cynthia has more than 20 years of experience in research,
investigations and corporate intelligence. A noted authority and recipient of the 2012 'Speaker of
the Year Award' by the Association of Certified Fraud Examiners (www.ACFE.org ). Her company, the
Hetherington Group, is a national consulting, publishing and training firm specializing in intelligence,
security and investigations.
One of the most respected online investigators, Cynthia combines her Master of Library Science,
Master of Science in Management, experience as a Certified Fraud Examiner, and over 20 years of
computer expertise, to establish her company in the online and Internet investigative industry.
Cynthia has been recognized for her work in overseeing national and international investigations for
Fortune 500 companies and other organizations in the Middle East, Europe and Asia. Hetherington
has provided numerous corporate security officials, military intelligence units, and federal, state and
local agencies with training on online intelligence practices.
She is one of the foremost authorities on:
• Employee theft prevention and detection
•Intellectual property loss
•National and international online and database research
•Business fraud prevention and detection
•Asset location and recovery
•Cyber counterterrorism
Hetherington has authored:
•Business Background Investigations() Facts on Demand Press
•Manual to Online Public Records() Facts on Demand Press
•Web of Deceit: Misinformation and Manipulation in the Age of Social Media (contributing writer)
(2011) Cyberage Books
•Guide to Online Due Diligence (2015) Facts on Demand Press
She is also the publisher of Data2know.com: Internet & Online Intelligence Newsletter and has coauthored articles on steganography, computer forensics, Internet investigations and other securityfocused monographs for other industry publications.

Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
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505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmobr@themchardfirm com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S. C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boorstin
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"Investigating on the Internet"
Presented by Cynthia Hetherington MLS, MSM, CFE, Cll
DATE:

Friday, September 18, 2015

PLACE:

Greater Albuquerque Assoc. of Realtors (GAAR)
1635 University Blvd. NE Albuquerque, NM 87102
Reg'1stration & Breakfast 7:30a.m. (Pre-registration required to attend)

TIME:

Program 8:30a.m.- 4:30p.m.
PROGRAM:

The Internet can serve as either an aid or a curse to investigators depending on how you use it.
Learn how to effectively use Internet resources, create proper search strategies, and run
advanced Internet searches. Understand the limitations of what is available and how that can
hurt your case. We will go on-line to some of the most productive sites that are available for
conducting investigations. Learn how to deconstruct a Web site for intelligence, understand caching
and how that can be your best lead, and use backdoors that are useful for your investigations.

INCLUDED:

Free copy of Ms. Hetherington's book: Guide to Online Due Diligence

PRICE:

$190.00 members/non-members (includes free Breakfast & Lunch)
CPE CREDIT:

8 Hours NASBA CPE (also ACFE, DHS, LPC and ASIS)

Delivery Method:

Group-Live

Field of Study:

Specialized Knowledge and Applications

Who Should Attend:

Investigators, Fraud Examiners, Accountants & Auditors

PRE-REGISTRATON REQUIRED
Use this form to register, or call Anne Layne at (505) 998-3213 or email acfenmchapter@gmail.com

------x------------------------Name of Attendee: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Agency/Firm Name: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Address:
City/State/Zip: _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Phone: _ _ _ _ _ _ _ _ _ _ __

Email:----------------

You can also use your Non-Governmental* credit card securely online at: https://squareup.com/market/acfe-nm
Mail your registration form with your check or PO for $190.00 per attendee to:
ACFE-NM
PO Box 90511
Albuquerque, NM 87199
REGISTER NOW! SPACE IS LIMITED- THIS SEMINAR Will SELl OUT in advance of the registration deadline.
Last day to register, request a refund or to request substitution of participant is September 10, 2015

*P"Cards and Governmental credit cards typically do not work on this 3'd party site, please send a check or PO, or use personal credit card.
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From:

To:
Cc:
Subject:
Date:

Attachments:

Contreras Michelle
Beth Mohr; David Rjng; EricH Cruz; Jeannette y. Baca; ScottS. Wilson; Joanne Fine; Leonard Wajtes; Moira
Amado-McCoy; Susanne Brown
Mark Baker Esq ; Gonzalez Arturo E.; Funes. Ana R.; Davila Natalee Z; Babcock Jackje
FW: Outreach Agenda

Friday, August 14, 201S 11:30:21 AM
Aug 17 201 5 Outreach Agenda-PDF .pdf

Good morning,
Please see attached the Outreach Subcommittee Agenda. Please feel free to contact our office if you
have questions.
Thank you.
Michelle Contreras

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: I !www cabq.gov /cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
OUTREACH SUBCOMMITTEE
Dr. Jeannette Baca, Chair Rev. Dr. David Z. Ring Ill
Leonard Waites
Robin S. Hammer, Acting Executive Director

POLICE OVERSIGHT BOARD
OUTREACH SUBCOMMITTEE
Monday, August 17,2015- 2:00PM
Plaza del Sol, 600 2nd Street NWBasement, Hearing Room 160

AGENDA
I.

Welcome and Call to Order: Chair Dr. Jeannette Baca

II.

Approval of the Agenda

Ill.

Public Comments

IV.

Approval of the Minutes

V.

Discussion of Outreach Coordinator Job Search-

VI.

Discussion of Projects for Outreach Subcommittee and
Outreach of Police Oversight Board as a whole

VII.

Other Business & Committee Recommendations:

VIII.

Next Meeting date to be determined at meeting

IX.

Adjournment
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From:

To:
Subject:
Date:

Skotchdooole Paul A.
.EQ.B; Mark T. Baker
FW: PDB Contact Info
Monday, September 14, 2015 1:59:20 PM

From: Edward Harness [mailto:ed_harness@live.com]

Sent: Monday, September 14, 2015 1:40PM
To: Skotchdopole, Paul A.
Subject: POB Contact Info

Good Afternoon: I trust you had a good weekend. Could you forward the contact info for the
POB members? Thanks!

Edward W. Harness
Attorney & Counselor at Law
Milwaukee, WI 53202
Call, Text, or Fax 1-877-243-9184

SuperLawyers WI Rising Star 2008-2010
Milwaukee's Lifestyle Magazine Highest Rated Attorneys 2012 - 2015

THE INFORMATION CONTAINED IN THIS MESSAGE IS PERSONAL, CONFIDENTIAL
AND MAY BE PRIVILEGED COMMUNICATION, IT IS SOLELY FOR THE ABOVE LISTED
RECIPIENT(S). IF YOU HAVE RECEIVED THIS MESSAGE IN ERROR, PLEASE NOTIFY
THE SENDER AND IMMEDIATELY DESTROY AND DISPOSE OF THIS MESSAGE,
THANK YOU!
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From:

Skotchdopole paul A.

To:

£Qil

Cc:

Hammer Robjo; Davidson Christopher; McDermott Djane L.; O"Nel!. Erin; Contreras Michelle; Gonzalez Arturo
Mark I Baker

.f..;

Subject:

FW: PPRB - Items Passed

Date:
Attachments:

Thursday1 July 30, 2015 5:49:43 PM
3-01- EDITED.doc
3-06 - EDITED.doc
02-33-EDITED doc
3-08 - EDITED doc
02-13.doc
~

2-04.doc
4-03.doc
2-05.doc
Z:QMQj;

l:llMQl;
02-42.doc
03-45.doc

All,
These are the SOP's passed and published since my last update.
Should you have any questions feel free to contact me at 924-3773.
Best Regards,
Paul Skotchdopole
Assistant Lead Investigator
Civilian Police Oversight Agency
924-3773
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ALBUQUERQUE POLICE DEPARTMENT
INVESTIGATIVE BUREAU ORDERS
SOP 3-01

Effective: 07/16/15 Expires: 01/16/16 Replaces: 08/12/11

3-01

SPECIAL INVESTIGATIONS DIVISION

3-01-1

Mission

The detectives and civilians of the Special Investigations Division (SID) are personally
committed to providing high-level quality of service, ensuring officer safety and accountability,
and promoting constitutional effective policing.
The Special Investigations Division operates in a manner that increases the likelihood of
safely resolving critical incidents and high risk situations, prioritizes saving lives in
accordance with the totality of circumstances, and provides effective command-level
accountability.
3-01-2

A

Organization
Sections and Units

1. Career Criminal Section:
a.Gangs
b.Criminallntelligence Unit
c. Joint Terrorism Task Force
d. Investigative Support Unit
2. Narcotics Section:
a. Narcotics Unit(s)
b. VICE
c. Air Support Unit
d.Meth Unit
3. HIDTA:
a. Region I Task Force
b.FBI/DEA/USMS Task Forces
c. HSI Interdiction Unit
d.lnvestigative Support Center
3-01-3

A

Rules and Responsibilities
SID

1. The division will be the Department's liaison to other Local, State, and Federal Law
Enforcement Agencies. The division will assign detective(s) to participate with these
federal partners as Task Force Officers at the discretion of the Division Commander.

(1)
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ALBUQUERQUE POLICE DEPARTMENT
INVESTIGATIVE BUREAU ORDERS
SOP 3-01

Effective: 07/16/15 Expires: 01/16/16 Replaces: 08/12/11

2. All SID detectives will be responsible for following the Department standard
operating procedures on use of force, force reporting, and force investigations. The
only exceptions to this will be for Task Force Officers as outlined in 3-01-3-D-3.
3. Each unit will have clearly defined mission and duties.
4. Each unit will be responsible for tracking investigative responses. This data will be
entered into the Early Intervention System and included in the department's annual
reports. This data will include the following:
a.
b.
c.
d.
e.
f.
g.

The location
Number of arrests
Type of evidence/property seized
Whether forcible entry was required
Whether a weapon was discharged
Whether the person attempted to flee
Whether a person or domestic animal was injured or killed

5. Special Investigations Division units will not provide tactical responses to critical
situations where a specialized tactical unit is required. Due to the nature of the work
performed by units within the division, they will encounter critical situations that may
or may not require a specialized tactical unit response. It will be the responsibility of
the unit supervisor and/or operation supervisor to continually analyze the situation
throughout the event to determine the need for specialized tactical assistance. The
supervisor will maintain a direct line of communication with the specialized tactical
unit supervisor to provide a situational briefing and to ensure a smooth transition if
the tactical unit is requested.
6. When SID Detectives are assigned as case agents, or affiants of investigations
requiring specialized tactical responses, the APD Tactical Search/Arrest Warrant
Service Risk Assessment Matrix will be used as a guide for requesting/utilizing the
Tactical Section.
7. After all critical incidents, SID personnel will conduct a critical incident debriefing as
soon as all information is available to ensure any/all issues involving safety and
training are addressed. This debriefing will include all SID supervisory personnel
and will not be utilized for disciplinary purposes.
8. All Detectives assigned to SID will be issued an individual Unit handbook which will
provide an outline of procedures to follow while working operations within SID.
While the unit handbook cannot address every situation that will arise, it should be
used as a guide and SID personnel will be required to follow the policies and
procedures contained within.

(2)
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B.

Effective: 07/16/15 Expires: 01/16/16 Replaces: 08/12/11

Career Criminal Section
1. The career criminal section will use proactive investigative techniques to target and
arrest those involved in criminal activity, including fugitives. The primary focus of SID
personnel will be targeting individuals who are actively engaged in violent and/or
gang related crime. The career criminal section will enhance public safety by
working with federal partners via Task Force Officers, in order to charge and
prosecute offenders federally.
2. The career criminal section will also be responsible for the dissemination of
information reference on-going or suspected criminal activity.
3. Gang Unit
a. The Gang Unit is responsible for investigating all crimes involving individuals who
are documented gang members or are suspected gang members identified through
gang affiliations. The Gang Unit will upon request, provide assistance in identifying,
locating and apprehending those individual gang members who are engaged in
criminal activity.
b. Duties:
i. The Gang Unit will have primary investigative responsibility for all gang-related
crimes when requested.
ii. Detectives will be on call, on a rotating basis, for Field Services requests and
full Violent Crimes call outs.
·
iii. The Gang Unit will be responsible for locating and apprehending fugitives that
are known or suspected of being a gang member upon request. Fugitives can
be identified as a result of Gang Unit investigations, or as a request for
assistance from Violent Crimes and/or other Department personnel.
iv. The Gang Unit will be responsible for long-term gang investigations, and to
liaison with Federal partners on gang-related investigations.
v. The Gang Unit will be responsible for documenting all suspected gang
members via gang cards which will be entered into the "Gang Net" database.
vi. The Identities of detectives assigned to the Gang Unit should be kept
confidential to maintain the effectiveness of the unit.
4. Strategic Criminal Intelligence Unit (SCIU)
a. The mission of.the Department's Strategic Criminal Intelligence Unit (SCIU) is
through the analytical process, collect and assess information that is based on a
criminal predicate. The purpose of collecting and assessing this criminal
information is to provide the department with tactical and strategic intelligence on
community conditions relating to criminal activity.
b. Duties
i. The Department's SCIU will be responsible for gathering, maintaining,
assessing, and disseminating criminal intelligence information. SCIU will
conduct intelligence collection efforts for the purpose of verifying the criminal
activities of any source. Once the presence of criminal activity has been
M006114
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ii.

iii.

iv.
v.
vi.

Effective: 07/16/15 Expires: 01/16/16 Replaces: 08/12/11

established, the information will be disseminated to the investigative unit that
specializes in that particular crime. The unit that specialized in that criminal
activity will have primary investigative responsibility to prepare a case for
prosecution.
·
The Department's SCIU will be responsible for creating background files on
suspects/offenders involved in police shootings. This file will include the
complete criminal history as well as copies of all police reports which will be
turned over to the Chief of Police.
The Department's SCIU will be responsible for providing investigative support
for complex criminal investigations to all law enforcement agencies upon
request and approval by the SID Commander.
The Department SCIU will provide electronic and technological support to law
enforcement personnel upon request and approval from the Section Lieutenant.
The Identities of detectives assigned to the Strategic Criminal Intelligence Unit
should be kept confidential to maintain the effectiveness of the unit.
Detectives assigned to the FBI Joint Terrorism Task force will be assigned to
SCIU chain of command and will abide by 3-01-3-D-3 pertaining to SID Task
Force Officers.

5. Investigative Support Unit
a. The primary mission of the Investigative Support Unit is to assist units within the
department by utilizing specialized investigative techniques in order to obtain
evidence for the successful prosecution of crimes where traditional investigative
methods have proven, or are likely to prove, unsuccessful.
b. Duties:
i. The ISU Sergeant will prioritize requests for assistance to ensure that the cases
that most negatively impact the community are addressed first.
ii. ISU Detectives will be trained and required to be proficient in mobile and foot
surveillance techniques as well technology based surveillance.
iii. ISU may be requested to assist when complex or long term surveillance is
required for the successful prosecution of an offender or criminal group.
iv. ISU will primarily focus on investigations involving ongoing criminal activity.
v. ISU Detectives will be trained and equipped to take enforcement action in
reference to crimes that occur in their presence.
vi. In limited circumstances ISU Detectives may take over case responsibility for
an investigation upon approval of the unit supervisor.
vii. ISU will assist in locating and apprehending fugitives that are identified as a
result of their investigations and at the request of other investigative units within
the department.
viii. The Identities of detectives assigned to the Investigative Support Unit should be
kept confidential to maintain the effectiveness of the unit.
C.

Narcotics Section
1. The APD Narcotics Section is tasked with the investigation of individuals and
organizations involved in narcotics trafficking and Vice related crimes to include
(4)
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prostitution and human trafficking. The Section is responsible for investigations
involving the promotion of coordinated narcotics enforcement efforts among various
local, state and federal law enforcement agencies within the City of Albuquerque.
The narcotics Section, through the combined efforts of local, state and federal
agencies, will actively pursue those groups or individuals who manufacture,
distribute or sell illegal drugs and/or promote prostitution, human trafficking and
other vice related crimes within the City of Albuquerque.
2. Narcotics Unit
a. The mission of APD Narcotics Unit(s) is to conduct investigations of individuals and
organizations involved in narcotics trafficking. APD Narcotics Unit(s) will coordinate
their efforts among various local, state and federal law enforcement agencies within
the City of Albuquerque to maximize their effectiveness. APD Narcotics Units will
actively pursue those groups or individuals who manufacture, distribute or sell illegal
drugs within the City of Albuquerque.
b. Duties
i. Narcotics Team(s) will address mid-level to street level trafficking complaints
that are occurring in the City of Albuquerque.
ii. The Identity of Detectives assigned to the Narcotics Team(s) should be kept
confidential to maintain the effectiveness of the Unit(s).
iii. The Narcotics Team(s) may assist other Law Enforcement Agencies, if
requested, for specific operations that fall within the Narcotics Team(s) Mission
Statement.
iv. All Narcotics Detectives will be on call, on a rotating basis, for Field Services
requests.
v. Narcotics Detectives are required to participate in undercover operations.
vi. All Narcotics Detectives will maintain a Methamphetamine Lab Certification.
vii. Narcotics Team Members will provide training to sworn and civilian personnel
as well as civilians about drug awareness.
viii. All Narcotics Detectives will be required to enter case information into the
department's de-confliction software program to enhance officer safety.
3. Vice Unit
a. The mission of the APD Vice Unit is to conduct investigations of individuals and
organizations involved in human trafficking; prostitution related offenses, illegal
gambling operations, liquor sales violations as well as narcotic related crimes that
are occurring in the City of Albuquerque.
b. Duties:
i. The Identities of detectives assigned to the Vice Unit should be kept confidential
to maintain the effectiveness of the unit.
ii. The Vice Unit may assist other Law Enforcement Agencies, if requested, for
specific operations that fall within the Vice Unit Mission Statement.
iii. The Vice Unit will be on call, on a rotating basis, for Field Services requests.
iv. Vice Unit Detectives are required to participate in undercover operations.

(5)
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v. The Vice Unit will provide training to sworn and civilian personnel as well as
civilians about human trafficking and prostitution awareness.
vi. Vice Unit detectives will conduct "John Operations" to target quality of life
issues, and will seize vehicles belonging to "Johns" in accordance with the
applicable City ordinance.
4. Meth Unit
a. The mission of the APD Meth Unit is to provide expertise in the area of identification
and dismantling of methamphetamine laboratories including the prosecution of
those involved in the manufacturing and distribution of methamphetamines within
the Albuquerque Metro area.
b. Duties:
i. Meth Unit personnel will be solely responsible for ensuring all requests for
assistance with suspected methamphetamine labs are handled by properly
trained personnel.
ii. Meth Unit personnel will be responsible for providing clandestine lab training to
APD personnel.
iii. Meth Unit personnel will be responsible for assisting all law enforcement
personnel upon request in the area of clandestine lab prosecution.
iv. Meth Unit personnel will ensure that all equipment needed to identify and
dismantle a clandestine laboratory is functioning properly to ensure personnel
are protected.
v. Meth Unit personnel will coordinate the annual physicals with the City of
Albuquerque for all clandestine laboratory certified personnel.
vi. Meth Unit personnel will work in conjunction with Region 1 to ensure that
clandestine laboratory requests that occur within the jurisdiction of Region 1 are
handled properly.
5. Air Support Unit
a. The main objective of the Air Support Unit is to provide assistance in the form of
fixed wing or rotary blade aircraft.
b. Duties:
i. The Air Support Unit will work dayshift and swing shift hours with the ability to
respond to any emergency after normal operation hours.
ii. The Air Support Unit can be utilized for search and rescue operations in
addition to surveillance missions.
iii. The Air Support Unit will follow and comply with all Federal, State and Municipal
regulations involving the operation of aircraft.
iv. Air Support Unit Detectives will be considered uniformed Detectives with the
ability to initiate narcotics investigations involving privately owned aircraft used
in the connivance of contraband within the City of Albuquerque.
v. The Air Support Unit will provide support to all law enforcement agencies within
the metro area upon approval of the Division Commander.
vi. The Air Support Unit will support requests from the Area Commands as well as
the general public by providing static displays.
(6)
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HIDTA Section
1. It is the Goal of the HIDTA Section, to participate in federal task forces working
toward the HIDTA goal of reducing drug trafficking and production in the United
States, and to locate and apprehend fugitives from justice. To accomplish this goal
APD will assign officers to federal task forces and act as a HIDTA fiduciary to
procure, manage, and distribute funding in support of the Region I Narcotics Task
Force. HIDTA Section officers will work in partnership with Federal, State, Local,
and Tribal entities. The HIDTA section will also support the Investigative Support
Center as it provides analysis, intelligence, and information sharing for HIDTA
partners.
2. Investigative Support Center Mission
a. The mission of the New Mexico Investigative Support Center is to promote and
facilitate the sharing and coordination of criminal intelligence between law
enforcement agencies, and to support HIDTA enforcement initiatives. APD
personnel assigned to the Investigative Support Center will follow the policies and
procedures set forth by the IS C.
b. All detectives assigned to task forces through the HIDTA Section will adhere to
3-01-3-D-3.
3. SID Task Force Officers
a. Albuquerque Police Department's Special Investigations Division (SID) provides
detectives to participate in Federal Task Force (TFO) positions. These include; FBI,
DEA, ATF, USMS, and HSI. Detectives will be assigned to these positions based on
available manpower, and the needs of the Department. These assignments will be
at the discretion of the SID Commander.
b. The mission of the SID Federal TFO program is to enhance public safety through
the reduction of violent crime and the disruption and dismantling of drug trafficking
organizations (DTO) within the Albuquerque Metro Area.
c. Duties:
i. Each TFO will follow the mission and guidelines provided by the host Federal
Agency.
ii. While working on any operation under the host Federal Agency, the TFO will
follow all SOP and rules/regulations of that agency.
iii. Whenever an SID TFO is involved in a use of force incident during an operation
under the host Federal Agency, the following procedures will apply:
iv. All use of force investigations and reporting will follow the federal host agency's
policies and MOUs.
• All use of force will be reported to both APD and the federal host
agency's chain of command.
• A SID supervisor will be responsible for contacting the APD Force
Investigation Team, if necessary based on incident circumstances, and
documenting all use of force utilizing standard Department forms.

(7)
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APD may also conduct concurrent force investigation(s) based on the
seriousness of the incident.
Whenever an APD TFO is working in any capacity other than under the
host Federal Agency he/she will follow all APD SOP and
rules/regulations.
All use of force incidents will be documented by an SID Supervisor to be
entered into the EIS system.
If a use of force incident occurs outside the jurisdiction of APD, an SID
supervisor will document the incident based on the Federal Host
Agency's use of force report.
All TFO duties will be clearly outlined and defined by SID operational
manuals.
The Identities of detectives assigned to Federal Task Forces should be
kept confidential to maintain the effectiveness of the unit.

d. Chain of Command:
i. Each TFO will follow their respective SID chain of command for all APD
matters.
ii. Each TFO will also be expected to follow the chain of command laid out by host
Federal Agency.
iii. Day to day operations will be dictated by the respective federal agency
supervisor.
iv. In the event of a conflict, the SID supervisor will have final authority.
E.

Specialized Equipment
1. Detectives assigned to SID will be issued specialized equipment on the approved
SID equipment list that is specific for their job duties. It will be the responsibility of
the unit supervisor to ensure each detective is given the necessary equipment and
proper training prior to use. All unit supervisors will conduct an equipment inspection
on a quarterly basis to ensure personnel are adhering to the prescribed equipment
list.
2. Logs of all SID issued equipment will be kept by the division and all property must be
returned upon leaving the division. Upon internal transfer, it will be the detective's
responsibility to return SID issued equipment to previous unit and obtain new SID
issued equipment from new unit's supervisor.
3. Under no circumstances will any SID detective deploy or use any equipment they
are not properly trained and/or certified to use.

F.

Specialized Training
1. Detectives assigned to SID will receive specialized training based on unit needs and
requirements. These include but are not limited to:
a. Vehicle Block Maneuver (VBM)
(8)
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b. Meth Lab Certification
c. Undercover Operations
d. Surveillance Techniques
2. For all specialized training received by SID personnel, detectives must complete any
and all certification and recertification courses prior to use. Specialized training and
tactics taught to SID personnel are to be used only by SID personnel and while
working in SID. Specific rules and procedures for specialized training will be handed
out by unit supervisors. Section Lieutenants are responsible for adherence to
certification and recertification policies.

(9)
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3-06

INVESTIGATIONS SECTION

3-06-1

Policy

It is the policy of the Albuquerque Police Department Criminal Investigations Bureau to
provide investigative services to the department by enforcing laws on violent crimes and
property crimes. As a support function, the Bureau provides investigative support to both
inter and intra law enforcement agencies.

3-06-2

A.

Definitions
Threat Mitigation
Prediction and prevention of future domestic incidents through proactive mitigation of
threat(s) posed by identified offenders.

B.

Behavioral Conduct Inhibitors
The offender's loss of employment, loss of parental rights, loss of status in the
community, loss of marriage (divorce becomes final), loss of relationships, large loss
of income or housing, the death of a family member, being served with an order of
protection, and/or any single or cumulative substantial loss of person's established
pattern of conduct in which they view as essential.

3-06-3

A.

Rules and Responsibilities
Administration

1. Authority
a. The unit sergeant or the assigned detective will periodically advise the crime victim
of the status of their case.
2. Detective
a. An assignment that is not in any way to be considered a rank of permanent position.
b. Assigned to individual units within the Investigative.
3. Duty, Hours, Accountability
a. The Criminal Investigations workday will be in accordance with the immediate needs
of the department and the deliverance of maximum service to the community at the
direction of the unit supervisor.
4. Working Attire, Equipment, and Grooming Standards

M006121
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a. Unit supervisors will monitor the appearance of all assigned unit personnel and
ensure that the personnel are in compliance with Department grooming standards.
b. All detectives shall have access to all Department issued equipment consistent with
their unit's mission and training. The list of approved equipment shall be maintained
by the Deputy Chief of the bureau.
5. On-Call Status
a. Criminal Investigations provides service to the department by formulating on-call
lists and making their services of the Bureau available when needed.
b. It may be necessary because of the member's job assignment to either be routinely
or temporarily placed in an "on call" status (as defined by the collective bargaining
agreement).
c. The unit supervisor will be responsible in determining the need for an "on call"
status subject to the approval of the Deputy Chief.
d. The detective will remain on call for one week. The unit supervisor will determine
start and finish times.
e. In the event of an emergency or other situation where detective cannot complete
the assigned "on call" period, they will notify the unit sergeant as soon as possible
to arrange for a replacement. Until this contact is made, the detective "on call" will
be responsible for any call out assignment.
f. When in an "on call" status, detectives will ensure their availability for duty within
one hour from notification of the request for assistance.
g. Nothing in this section prohibits unit supervisors from calling out additional
personnel for duty as the situation dictates. In the event of this occurring, personnel
will make themselves available for service as soon as practical unless excused by
the unit supervisor.

a

6. Site Leases
a. It is necessary to maintain the confidentiality and integrity of all leased off site
locations for the security and safety of members. This will include the review and
approval by the appropriate chain of command.
7. Assignment of Follow-Up Investigations
a. Criminal Investigations will review submitted unsolved felony cases and will initiate
an investigation when solvability factors dictate the case may be unfounded or lead
to an arrest or indictment.
b. Report Review and Case Assignment
i. The unit sergeant will review each incoming Field Services report and
determine if the case is to be followed up, and assign the case to a detective for
investigation.
c. Each investigative sergeant will utilize the department's case management system
for case tracking, assignment, and status.
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d. When conducting felony investigations, personnel should utilize best investigative
practices.
8. Completed Cases
a. The detective's sergeant and lieutenant prior to its distribution to the Records
Section and District Attorney Liaison will review all cases.
b. Cases involving police personnel will also be forwarded to Internal Affairs.
9. Use of Polygraph or Deception Detection Equipment
a. Criminal Investigations shall use polygraph or deception detection equipment as
necessary to further an investigation at the discretion of the unit supervisor.
10. Utilization of Interagency Task Forces
a. Criminal Investigations will utilize and support the use of inter-agency task forces
whenever practical and in the best in interest of the Albuquerque Police
Department.
b. When detectives are involved in a Federal task force, detectives will abide by the
rules and procedures of the host agency.
c. While assigned to such task forces, members will still be held accountable to the
Albuquerque Police Department policy and procedures.
d. If in the course of their assignment, members are assigned any equipment
belonging to the lead federal agency (such as vehicles, radios, tape recorders, etc.)
they will maintain the proper care and safety of the equipment as they would
departmental equipment. Failure to do so may cause disciplinary action under the
same sections for abuse of departmental equipment.
e. The Chief of Police, or his appointee, are the only personnel within the department
having the authority to sign or terminate agreements concerning joint operations
with the Federal government.
B.

Sex Crimes
1. Case Assignments
a. The Sex Crimes Unit shall investigate all cases of Criminal Sexual Penetration and
attempted criminal sexual penetration where the victim is 13 years of age or older.
i. If the victim is under 18 years of age at the time of the report and the suspect is
a parent, guardian, current or former household member, the Unit shall not take
case responsibility.
b. The Unit shall assist with other sex crime cases when directed to do so by the Chief
of Police.
c. All cases coming to the attention of the Sex Crimes Unit Supervisor will be assigned
according to solvability factors (i.e. knowledge of suspects name, location, physical
evidence, etc.)
3
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2. Call-Out Criteria
a. The on-call sex crimes detective will be called out to assume investigative
responsibility for any of the following criteria:
i. All in-custody cases.
ii. When the victim sustains a serious physical injury.
iii. Cases where the offender has forced entry into a residence and commits or
attempts to commit CSP against the victim.
iv. Cases where the offender named has a prior sexual criminal history.
v. Any high profile or non-custody case where the offender has been possibly
identified.
vi. Serial rapists (high profile) in which it is determined that the suspect is
responsible for a large number of offenses even if solvability factors are not
present.
vii. Non-custody cases in which solvability factors exist and the offender used
deadly weapons.
viii. To assist outside agencies in their CSP investigations.
ix. Whenever directed to do so by the Sex Crimes Sergeant or on-call Violent
Crimes Supervisor if the Sex Crimes Sergeant is not available.
b. If an offender is arrested and booked into a detention facility, and a Sex Crimes
detective is not called out to the scene by a field supervisor/officer prior to the
offender being booked, the arresting officer will have case responsibility. However,
Sex Crimes may assist the officer if deemed necessary.
3. On-Call Status
a. Each detective will be placed on an on-call rotation list as the primary or secondary
Sex Crimes detective.
b. The primary Sex Crimes detective will be on call for one week. The primary Sex
Crimes detective will respond to call-outs that meet the call-out criteria as outlined
within this SOP section.
c. The secondary Sex Crimes detective will be on call for one week. The secondary
Sex Crimes detective will respond to all full Violent Crimes call-outs which are
deemed a full Violent Crimes call-out by a field investigator or Criminalistics
supervisor.
d. Should the circumstances require additional manpower; detectives will contact the
Sex Crimes sergeant or the on-call Violent Crimes supervisor if the Sex Crimes
Sergeant is not available for approval.
e. It will be the responsibility of the on-call detective to make themselves available 24
hours/day. If circumstances exist where a detective will be unable to respond to a
call out, that detective will take the appropriate action to ensure that a replacement
is made available and will notify communications immediately. The detective will
also notify the Sex Crimes Sergeant of the change or the on-call Violent Crimes
supervisor, if the Sex Crimes Sergeant is not available.
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4. Sex Crimes Sergeant
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

The Sex Crimes Sergeant will be responsible for case assignment/management.
Effectively track and identify serial cases.
Prepare monthly activity reports for the CIB Lieutenant and Commander.
Keep the CIB Lieutenant and Commander apprised of any high profile or significant
investigations.
Respond to incidents/call-outs involving police personnel.
Conduct weekly briefings with Sex Crimes personnel.
Ensure Sex Crimes detectives have the necessary equipment to perform their
duties.
Act as a liaison between outside agencies, Rape Crisis Advocates, SANE, and the
Crime Lab.
Assist with any training needs for the department, outside agencies, or businesses.
Assist with any walk-ins at the Family Advocacy Center who are reporting CSP
when a detective is not available.

5. Sex Crimes Detective
a. Respond to Sex Crimes call-outs meeting call out criteria.
b. Assume case responsibility and conduct follow-up investigations.
c. Prepare and complete necessary felony supplemental cases to submit to the District
Attorney's Office.
d. Prepare criminal complaints and/or arrest warrants when appropriate.
e. Prepare and execute search warrants when applicable.
f. Assist with any walk-ins at the Family Advocacy Center who are reporting CSP.
g. Advise the Sex Crimes Sergeant of any high profile or significant investigations.
h. Prepare and submit a monthly activity report.
C.

Armed Robbery Unit
1. The Armed Robbery Unit will investigate robberies, armed robberies, and home
invasions.
2. Robbery will investigate all home invasions in which a ruse, coercion or force upon a
person is used to gain entry to commit the crime.
3. Call-Out Criteria
a. The on-call Armed Robbery detective shall respond to assume case responsibility
and conduct follow up investigation based on the following:
i. All in-custody cases
ii. Cases when the victim/witness sustains a serious physical injury and the
detective deems it necessary to respond to further the investigation
iii. Any high profile or non-custody cases where the offender has been possibly
identified and the detective deems it necessary to respond to further the
investigation
5
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iv. To assist other law enforcement agencies with their robbery investigations
v. Whenever directed by the Armed Robbery Sergeant or on-call Violent Crimes
Supervisor if the Armed Robbery Sergeant is not available
4. Case Assignments
a. All robbery cases should be submitted to the Armed R.obbery Unit and will be
reviewed and possibly assigned according to solvability factors (i.e. possible
suspect name/moniker, license plate information, MO, etc.) Not all cases will be
assigned to an armed robbery detective.
b. The Armec;f Robbery Unit will not conduct or assume control of an investigation or
maintain responsibility for cases under the following conditions:
i. If an offender is arrested and booked into a detention facility and an Armed
Robbery detective was not called out to the scene by a Field Supervisor prior to
the offender being booked.
ii. When an Armed Robbery Unit detective is called out and their initial fact-finding
reveals the crime reported is not a robbery per state statute. If this occurs the
detective will advise the on-scene Field Supervisor of this and it will be the onscene Field Supervisor's responsibility for contacting the appropriate
investigative unit for case responsibility.
iii. If a Field Supervisor approves an arrest of a robbery offender and wants the
primary field officer to assume case responsibility for training purposes. The
Field Supervisor will contact the on-call Armed Robbery detective to ensure the
offender(s) is not currently being investigated on other cases.
5. On-Call Status
a. Armed Robbery detectives will be placed on an on call rotation list. Each detective is
required to be on call for one week as the primary Armed Robbery detective and
one week for secondary which includes full Violent Crimes call outs. These call outs
include Homicides, Suspicious Deaths, Officer Involved Shootings, In-custody
deaths and any other violent crime deemed a full Violent Crimes call out by a Field
Investigator/ Criminalistics supervisor. A detective can be moved up in rotation at
the discretion of the Armed Robbery Sergeant due to case overload and/or
emergencies. If moved, the detective will complete the remainder of the on call
rotation and continue through their normal week of primary on call.
b. Armed Robbery detectives shall respond to call outs when requested by a Field
Services Sergeant/Officer if the information provided meets the criteria for a call out.
The detective will immediately notify the Armed Robbery Sergeant of any call out
during normal working hours and if during off duty hours, the next business day. If
the call out involves serious injury, is high profile, or requires the Armed Robbery
Sergeant's presence, detectives will immediately contact the Armed Robbery
Sergeant or the on call Violent Crimes Supervisor, if the Armed Robbery Sergeant is
not available.
c. Should the circumstances require additional manpower; detectives will contact the
Armed Robbery Sergeant or the on call Violent Crimes Supervisor, if the Armed
Robbery Sergeant is not available, for approval.
6

M006126

ALBUQUERQUE POLICE DEPARTMENT
INVESTIGATIVE BUREAU
SOP 3-06

Effective: 07/16/15 Expires: 01/16/16 Replaces: 09/27/07

d. It will be the responsibility of the on call detective to be available 24-hours a day
during their on call rotation. If circumstances exist where a detective will be unable
to respond to a call out, that detective is responsible for finding a replacement and
notifying the Armed Robbery Sergeant or the on call Violent Crimes Supervisor, if
the Armed Robbery Sergeant is not available; as well as Communications.
6. Armed Robbery Sergeant
a. The Armed Robbery Sergeant will be responsible for case assignment/management
based on the case review, leads or lack thereof, victim cooperation, etc.
b. Effectively track and identify serial cases.
c. Prepare monthly activity reports for the CIB Lieutenant and Commander.
d. Keep the CIB Lieutenant and Commander apprised of any high profile or significant
investigations.
e. Conduct weekly briefings with Armed Robbery personnel.
f. Ensure Armed Robbery detectives have the necessary equipment to perform their
duties.
7. Armed Robbery Detective
a. Respond to Armed Robbery call outs meeting call out criteria.
b. Assume case responsibility and conduct follow-up investigations.
c. Prepare and complete necessary felony supplemental cases to submit to the District
Attorney's Office.
d. Prepare criminal complaints and/or arrest warrants when appropriate. Prepare and
execute search warrants when applicable.
e. Keep the Arrned Robbery Sergeant apprised of any high profile or significant
investigations.
f. Prepare and submit a monthly activity report.
D.

Homicide Unit
1. The Homicide Unit policy is to assume the responsibility of cases involving
homicides, officer involved shootings, unexplained deaths, questionable suicides or
batteries that could result in death.
2. Assignments
a. The Homicide Unit will conduct the investigation and maintain responsibility for
cases under the following conditions:
i. Death results from the injuries sustained
ii. Where injuries are of the nature that the victim is obviously not going to recover
(i.e. coma, severe brain damage, paralysis, long term incapacitation).
iii. When a Field Investigator Supervisor makes a "Violent Crimes/Criminalistics
Call-Out", the Homicide Unit will maintain case responsibility even if the victim
survives and recovers.
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b. The following guidelines will be used when a case is turned over to the Homicide
Unit when an initial "Call-Out" was not made:
i. If the victim dies from the injuries sustained and there has not been an arrest
made by the Impact Team or Other Unit, the Impact Team Supervisor and Lead
Detective will meet with the Homicide Supervisor immediately to discuss the
status of the case and case responsibility.
ii. If an arrest has been made before the victim dies, the Impact Team Supervisor
and Lead Detective will meet with the Homicide Supervisor immediately to
discuss the status of the case and case responsibility.
iii. In either situation, the Lead Detective from the Impact Team will be TDY to the
Homicide Unit until the case is completed for up to 30 days.
c. Death of a Child
i. The Crimes Against Children Unit (CACU) will investigate all deaths that have
resulted from child abuse.
• The Homicide Unit may assist the Crimes Against Children Unit if requested
by a supervisor, but case responsibility will stay with CACU.
• Criminalistics Unit will process the scene for evidence in all Child Abuse
Resulting In Death Cases.
d. Homicide of a child (Not the result of child abuse)
i. The Homicide Unit will conduct the investigation.
ii. Criminalistics Unit will process the scene for evidence.
iii. CACU may be notified to assist with these types of investigations.
3. Officer Involved Shootings
a. Refer to SOP 2-31.
4. Debriefings
a. The Homicide Unit will discuss the "Call-Out" the next working day or during the
next weekly squad meeting, which ever is first.
b. The Case Agent from the Homicide Unit will schedule and conduct a debriefing
within 7 days of the call-out, which will be attended by the following personnel:
i. Case Agent
ii. Homicide Sergeant (and Sergeant at the call-out if not the Homicide Sergeant)
iii. Criminalistics Lead Detective and Supervisor
iv. Assisting Detectives (Armed Robbery, Sex Crimes, Gangs, etc .... )
v. District Attorney
vi. OMI Representative
c. The debriefing will be held at the Crime Lab Conference Room.
d. The Case Agent and Homicide Sergeant will meet with the Victim's family within 10
days of the homicide.
i. The Case Agent will keep the family apprised of any arrests and/or
developments in the case.
8
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ii. Detectives should utilize the District Attorney's Victim Impact Unit to assist with
this process.
e. Officer involved shooting debriefing
i. Refer to SOP 2-31.
5. Homicide Reports
a. All reports generated by the Homicide Unit will be formatted as Closeout
Supplementary reports per SOP 2-39.
b. Cases will be completed for submission to the District Attorney's Office (DA's Office)
within 45 to 60 days after the case is resolved (CBA, ED, UNFOUNDED, etc .... ).
i. Once an arrest has been made, the case agent will provide the DA's Office with
all reports and documents available.
ii. The completed case will be hand-carried to the Homicide Case Screener at the
DA's Office.
c. Cases that are "active", not solved, will be completed (supped out) within 90 days of
the exhaustion of all leads.
i. The initial investigation will be typed out and given to the Homicide Sergeant for
review within 30 days of the call-out.
ii. As each lead is followed up, it will be put in writing within 72 hours and given to
the Homicide Sergeant for review.
iii. The follow-up investigation will be placed in the initial investigation file.
iv. When all leads in a case are exhausted and the cases is inactivated, the entire
case will be formatted as a "Closeout Supplemental Report" and kept in a file
maintained by the case agent.
v. Any additional leads that are developed and followed up, will be added to the
case within 72 hours.
vi. The case agent will maintain case responsibility as long as he/she is assigned
to the Homicide Unit.
vii. Once the case agent leaved the Homicide Unit, the case will be turned over to
the Cold Case Unit as a Supped-out Case.
6. Homicide Cases
a. All homicide cases will remain with the Homicide Unit. Detectives that transfer out
of the Homicide Unit will be required to turn in all homicide cases before leaving.
The transfer may be approved, but the detective will remain in the Homicide Unit in
a TOY status until the cases are turned in and approved.
b. In the case of a detective retiring out of the Homicide Unit, the detective will be
moved to the Cold Case Unit approximately 6 month's prior to their retiring in order
to finish out their current caseload. The Homicide Supervisor will open a position to
replace the detective transferred to Cold Case.
c. The Homicide Unit Supervisor will ensure that weekly and quarterly briefings are
taking place regarding the status of active homicide cases.

9

M006129

ALBUQUERQUE POLICE DEPARTMENT
INVESTIGATIVE BUREAU
SOP 3-06

Effective: 07/16/15 Expires: 01/16/16 Replaces: 09/27/07

d. The review process for homicide cases being forwarded to the Cold Case Unit will
be as follows:
i. The homicide case will be initially reviewed by the Homicide Sergeant.
ii. The case will then be reviewed by the Cold Case Sergeant.
iii. The case will then be reviewed by the Violent Crimes Lieutenant. If all three of
these supervisors agree that the case is a Cold Case, the case will be updated
to Cold Case Status and reside with the Cold Case Unit.
iv. If there is contention whether or not the case is a Cold Case the Violent Crimes
Lieutenant will make the final decision on where the case will be assigned.
7. Cold Cases
a. The Cold Case Homicide Detectives will have investigative responsibility for all
unsolved murders that are at least one year old from the time of the initial
investigation in which all investigative leads have been exhausted by the principal
investigator or at the request of a Violent Crimes Supervisor.
b. The Cold Case Detective will:
i. Maintain all files on unsolved cold case criteria homicides in a secure
environment.
ii. Maintain a data base tracking all homicide cases, both old and current.
iii. Assist officers, the District Attorney, or other agencies in documenting and/or
directing information concerning cold case homicides.
iv. Conduct re-interviews or new interviews of witnesses, informants, or suspects
and obtain formal statements as appropriate.
v. Prepare affidavits for arrest and/or search warrants.
vi. Coordinate the analysis of new forensic technologies with cold homicide cases.
vii. Prepare appropriate supplemental offense reports.
viii. Network with other agencies within the state of New Mexico and throughout the
nation in reference to cold homicide cases.
ix. Maintain a working relationship with the New Mexico Survivors of Homicide
support organization.
x. Assist the Violent Crimes Section when/or if necessary.
c. The Cold Case Homicide Unit will notify the original primary detective (if still on the
Department) when a case is worked, along with periodic progress updates. Under
certain circumstances as determined by a Violent Crimes Supervisor, a case may
be returned to the original detective for investigation or completion.
d. Case Prioritization will be bases upon the following:
i. Statutory Requirement
• Statute of limitations has not run
• Legal issues examined such as privileged conversation, spousal
relationships, prior constitutional privileges invoked during the original
investigation.
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ii. Solvability Factors
o
Completeness of case file including original report, Violent Crimes
supplemental reports, Criminalistics crime scene and lab reports,
neighborhood canvass forms, and autopsy reports.
o
Availability of evidence.
• Witness statements
o
Suspect statements
o
Age of case
iii. New Information
• Crime Stopper tips
o
From another law enforcement agency
• "Jail House" information
o
From other professional sources such as private investigators, attorneys, etc.
o
Request made by family members and/or acquaintances of the victim.
• Media inquiries
iv. As leads are developed and/or tips come in, the Cold Case Unit will report the
lead or tip to the Homicide Sergeant and follow up on them.
o The Cold Case Detectives will put the outcome of the lead or tip in writing
within 72 hours and submit it to the Homicide Sergeant for review.
o
The written report will be included in the case.
v. Should the lead or tip result in the case being cleared and/or an arrest is made,
he Cold Case Detective will complete the case in the "Closeout Supplemental
Report" format and submit it to the DA's Office.
8. On-Call Status
a. On-call status for the on-call Sergeant, Primary Homicide Detective and Secondary
Homicide Detective will be for a period of one week from 0800 hours on Friday to
0800 hours on Friday.
i. The primary detective will remain on call for the entire week or until he/she
acquires two cases, which ever comes first.
ii. If the primary detective acquires two cases within the week of on-call, the
Secondary Homicide Detective will assume the Primary On-Call.
iii. The initial Primary Homicide Detective will be removed from on-call status, the
Secondary will assume Primary responsibility, and the next on-call detective on
the rotation will assume the secondary role.
iv. The new primary will complete the remainder of the existing week of on-call and
continue into their normal week of Primary on-call.
v. Should the new Primary acquire two cases, then the rotation will be moved as
described above.
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b. The Unit Sergeant, or designee, and the on-call primary and secondary detectives
will respond to all call outs when requested by communications and/or a Field
Investigator Supervisor.
c. The on-call Detective and Sergeant will make themselves available 24 hours a day
during their tour of on-call. If circumstances exist where an on-call employee would
not be able to respond, the appropriate arrangements will be made for a
replacement to be made available.
E.

Family Abuse and Stalking Training Team (FASTT)
1. It is the policy of the Albuquerque Police Department to investigate all domestic
violence and stalking crimes within the city of Albuquerque and to take appropriate
action in those cases, to ensure the safety of victims.
2. Creation of the Family Abuse and Stalking Training Team
a. The Albuquerque Police Department recognizes the need for a specialized unit to
investigate continuing and escalating forms of domestic violence and stalking, as
well as to provide specialized training for department personnel. The department's
goal is to reduce or eliminate domestic and stalking related homicides, chronic and
repeat abuse, and/or other related offenses through early intervention,
investigations resulting in criminal prosecution, surveillance and/or arrest
operations, safety planning, high-risk restraining order service, disruptive interviews,
and assistance to victims and advanced training for department personnel.
3. Unit Composition
a. The FASTT Unit is formed as a part of the Criminal Investigations Bureau, Violent
Crimes Section.
b. One Sergeant, who reports to the Violent Crimes Lieutenant and Criminal
Investigations Bureau Commander, directly supervises the FASTT Unit.
c. The FASTT Unit consists of a defined number of detectives and Victim Liaison
personnel (designated by the Chief of Police or his representative) who are specially
trained in the investigation of domestic violence, stalking and related offenses.
4. Interagency Cooperation
a. FASTT Unit detectives and department personnel will work in close cooperation with
local victim's resource centers as well as the District Attorney's office for the
protection of victims and the prosecution of offenders.
5. Domestic Violence Investigations
a. With the enormous amount of domestic violence complaints received each year by
the Albuquerque Police Department, the FASTT Unit realizes it physically cannot
investigate all cases. Primary investigative and enforcement responsibilities will
remain with field officers and area command impact teams as has previously been
M006132
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established. The FASTT Unit will assume primary and follow up investigative
responsibilities and function in the following capacities:
i. Stalking- The FASTT Unit will conduct follow up investigation of all stalking
cases, with exception of political stalking or stalking by the mentally disturbed.
It is the Unit's understanding that the Intelligence Unit investigates political
stalking, while the Crisis Intervention Team (CIT) works with the mentally
disturbed. FASTT's goal is to focus on domestic violence stalking specifically,
however, it is realized other stalking situations will arise where the suspect has
some sort of romantic fixation upon the victim, yet no actual relationship exists.
Field officers and impact detectives will still have initial enforcement
responsibilities including arrest, summons or application for arrest warrant(s).
ii. DV Repeat Offenders - The unit will ensure appropriate actions were taken by
initial investigating personnel, then conduct a thorough follow-up investigation of
assigned cases.
iii. FASTT Unit Violent Crimes liaisons will be tasked with the initial review of all
domestic violence and stalking related APD reports received, focusing on
reports of threats to kill and/or overall increasing levels of lethality. The victim
liaison will then utilize the appropriate threat assessment tool to gain
investigative clarity through the examination of past and present police reports.
Once all relevant offender history is documented, the finished offender packet
will be given to the FASTT Sergeant for supervisory review. The FASTT
Sergeant will then determine if a FASTT Detective will be assigned to work the
case. Cases involving identified high lethality offenders will be given
investigative priority due to the victim and community safety.
iv. All of the following appropriate threat mitigation techniques shall be considered
on a case by case basis:
• Disruptive Interviews
• Safety Planning
• Surveillance
• Order of Protection
• Order of Protection Service Assistance
• Investigative pressure
• GPS Tracking (via search warrant)
• Arrest and/or Search Warrants
v. Q&A Resource- FASTT detectives will serve as a question and answer
resource for other members of the Albuquerque Police Department, as well as
assisting outside agencies upon request. Detectives will provide specialized
information concerning domestic violence, stalking and related offenses,
thereby assisting officers and other detectives in their investigations.
Detectives will stay updated concerning the most recent legislative changes and
efforts, procedures for obtaining emergency and temporary restraining orders
via the District Court, as well as other related issues.
vi. Training- FASTT Detectives will conduct advanced training for APD and other
agencies as requested and approved via the chain of command.
vii. Liaison with community groups - FASTT detectives will serve as community
contacts and establish proactive relationships with domestic violence and
13
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victim's advocates groups. Detectives may be called upon to assist such
groups with the drafting and presentation of proposed legislative actions and
changes.
viii. Walk-In DV complaints at Albuquerque Family Advocacy Center (AFAC)FASTT detectives will serve as the reporting contact for walk-in domestic
violence complaints at the AFAC or from the Victim's Assistance Unit. This
does not alleviate field officer's responsibilities to investigate and report
domestic violence complaints by referring victims to the AFAC.
ix. Assistance to Victim Advocates- FASTT detectives will assist the Victim's
Assistance Unit upon request with investigative or other law enforcement
related functions. The FASTT Unit Sergeant and the Victim's Assistance
Supervisor will resolve any conflicts, which might arise.
6. Investigation of Domestic Violence Involving Police Personnel
a. Investigation of domestic violence, stalking, harassment and other related
complaints involving police personnel will be conducted as outlined in SOP 2-30.
b. Primary investigative responsibility will remain with the on-duty FSB supervisor, one
rank higher than the officer involved in the incident.
c. The FASTT Unit will not assume investigative responsibility for officer involved
domestic incidents unless directed by the Chief of Police, Deputy Chief of Police
(Central Investigations Bureau), Commander (Central investigations Bureau) or his
representative or upon request from the appropriate area commander or his
representative. Assignment of the FASTT Unit would be utilized;
i. Wherein there is a conflict of interest between the involved officer and the
investigating supervisor.
ii. In the event of a case wherein it is determined utilization of the FASTT Unit
would best serve the interest of the Albuquerque Police Department or the
personnel involved.
7. FASTT Supervisor
a. Assign cases to FASTT personnel as deemed appropriate pursuant to the
guidelines set forth within this SOP section.
b. Effectively track assigned cases via a case management database.
c. Ensure a sufficient number of detectives are assigned to a particular investigation.
d. Supervise the activities of the FASTT Unit's civilian Violent Crimes victim liaison
personnel.
e. Review the completed Repeat Offender Packets and make appropriate case
assignments regarding identified repeat high-risk offenders who have an escalating
pattern of repeated domestic abuse, with priority given to cases which appear to be
rapidly escalating in violence.
f. Review and approve felony criminal complaints and application for arrest warrants
pursuant to established department guidelines. (SOP 2-14)
g. Review and approve all search warrants prior to their submittal to the District
Attorney's Office.
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h. Be present when search warrants are executed by FASTT detectives pursuant to
established department policy. (SOP 2-16)
i. Prepare monthly activity reports to the Violent Crimes Lieutenant and CIB
Commander
j. Keep the Violent Crimes Lieutenant and CIB Commander apprised of high profile or
significant investigations.
k. Conduct weekly briefings of FASTT personnel.
I. Ensure FASTT detectives have the necessary equipment to perform their job
functions.
m.Assign all reported domestic violence related APD cases involving 'threats to kill' to
FASTT personnel for follow-up investigations.
n. Participate in the Violent Crimes Homicide Supervisor on-call roster rotation.
8. FASTT Detective(s)
a. Will serve as the initial reporting officer and conduct pursuant investigations of walkin domestic violence complaints received at the police department's AFAC.
b. When assuming the role of the initial investigating officer, will adhere to the
provisions set forth in SOP 3-12 regarding domestic violence investigations.
c. Respond to any appropriate call-out received during the detective's normal working
hours.
d. Assist victims of domestic violence in obtaining orders of protection through the
District Court.
e. Assist victims of domestic violence in obtaining resources through the Victim's
Assistance Unit as well as other local resources such as, but not limited to, the
women's shelter.
f. Assist APD personnel with cases involving:
i. Stalking
ii. Domestic violence
iii. Domestic harassment
iv. Other domestic related crimes
v. Threats to kill
g. Review domestic violence cases committed within the city of Albuquerque.
h. At the discretion of the FASTT Sergeant. assume case agent responsibilities of
assigned cases, then conduct follow- up investigations.
i. Prepare necessary reports and completed cases (felony case supplemental reports)
to the District Attorney's Office.
j. Prepare criminal complaints charging arrested persons arising from the direct
involvement in the arrest by the FASTT unit.
k. Prepare criminal complaints requesting summons or application for arrest warrants
when appropriate.
I. Prepare and execute search warrants when appropriate.
m.Provide training regarding domestic violence and stalking for Field Services Bureau
personnel, APD cadet classes, or outside agencies upon request.
n. Keep the FASTT Supervisor and chain of command informed of all high profile or
significant investigations.
15
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o. Prepare and submit a monthly report regarding all assigned cases.
p. Participate in the Violent Crimes Homicide on-call roster rotation.
9. Contacting FASTT Personnel
a. The FASTT Unit can be reached between 0800 hours and 1630 hours, Monday
through Friday at the AFAC.
b. The FASTT Sergeant is on-call 24 hours a day, 7 days a week. FASTT Unit
detectives should be utilized to guide and assist Field Services personnel on
domestic violence, stalking, and/or harassment issues. The Communications
Section will have contact numbers available for the FASTT Unit supervisor.
c. After normal business hours, personnel may contact the on-call unit supervisor, with
the approval of their immediate supervisor for assistance with the following;
i. Immediately needed specialized guidance and assistance involving escalating
or repeated domestic violence and stalking cases. Field Officers should
continue to utilize the impact detective in their respective area commands for
assistance regarding felony domestic violence cases.
ii. Any significant, escalating, repeat offenses or stalking, which the initial
investigating officer and supervisor determine require FASTT involvement and
follow up. Contacting the FASTT Unit does not necessarily mean FASTT will
assume investigative responsibility. Final assignment of such cases will be at
the discretion of the FASTT Sergeant or appropriate supervisor via the chain of
command.
iii. Any significant arrest the initial investigating officer feels FASTT should be
aware of when attending felony arraignments.
iv. Involvement of police personnel in a domestic incident as outlined within this
SOP section.
v. Any and all threats to kill involving cases of domestic violence and/or stalking
shall be immediately forwarded by the reporting officer to the FASTT Unit for
follow-up investigations.
d. Request for training by department personnel should be made in writing via the
requestor's chain of command.
e. Requests for training by outside agencies should be made during normal business
hours or via email to the FASTT Unit supervisor.
F.

Missing Persons Investigations
1. It is the policy of the Missing Persons Unit to coordinate efforts to locate missing
persons.
2. Review and log all incoming reports.
3. Audit the Daily Report from Staff Review to locate the reports that were not received.
4. Contact the reporting person or agency on each report and determine if the missing
person has returned safely and/or gather accurate comprehensive information if the
16
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missing person is still outstanding.
5. Place telephone calls to various agencies to include some of the following, but not
limited to:
a. Hospitals, mental health centers, Office of the Medical Investigator, alcohol
treatment centers, or nursing homes.
b. Shelters: for the homeless, battered women, halfway houses, Salvation Army, free
meal sites.
c. Hotels, motels, airlines, bus depot, train depot.
d. Relatives, friends, employers, co-workers.
e. Law Enforcement agencies or the Motor Vehicle Department.
6. Teletypes may be used when the need for assistance is requested from a number of
law enforcement agencies.
7. If a missing person needs to be entered into NCIC, the proper documentation and/or
written statement supporting the stated conditions must be obtained. Personnel will
also follow the guidelines set forth in Department SOP Procedural Orders 2-28-2-1.
8. A supplemental report will be written when the missing individual has returned or
whenever new information has been obtained indicating a change in the case status.
Additionally, once the missing person is found, NCIC will be notified and the location
cancelled.
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2-33

CRIMES AGAINST CHILDREN

2-33-1

Policy

Department policy is to respond to child abuse and/or neglect, immediately. Allegations of
child abuse and/or neglect will be thoroughly investigated.

2-33-2
[7]

A.

Rules and Procedures
Inter-Agency Cooperation

1. Department personnel will work in close cooperation with the New Mexico Children,
Youth and Families Department (CYFD). Child Protective Services and the District
Attorney's office (DA) for the protection of victims and the prosecution of offenders.
[7]

B.

Dispatched Officers' Responsibilities
1. If the following injuries are present, personnel will notify the Crimes Against Children
Unit (CACU) immediately:
a. Inflicted Injury to a child 5 years old and under
b. Serious inflicted injury to a child less than 13 years old, when the offender is a
household member.
i. Serious bruising likely to cause great bodily harm or death.
ii. Broken Bones
iii. Medical intervention is necessary for treatment of serious inflicted injuries.
iv. Inflicted internal injuries
v. Burns/Scalding
vi. Inflicted head injury requiring medical intervention.
vii. Serious neglect likely to cause great bodily harm or death.
c. All unattended deaths of children under eighteen years of age
i. Apparent SIDS
ii. Suicide
iii. Homicide by parent or guardian
iv. Any accidental death to include; drowning, drug or alcohol overdose
v. Apparent natural unattended death
2. The officer will secure the scene and await contact from the detective and possibly
CYFD personnel.
3. Officers will conduct a complete and thorough preliminary investigation and will write
reports (using the State of New Mexico Uniform Incident Report) on all cases
(confirmed or suspected) of child abuse, neglect, abandonment, or cruelty to
children. Per state statue 32A-4-3 officers will immediately notify CYFD when they
have reasonable suspicion that a child is abused or neglected.

(1)
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a. Officers will not use the word(s) "suspected" or "information" in the offense portion
of the report. Reports should be titled as child abuse:
i. For non-confirmed cases of child abuse.
ii. When the reported child abuse occurred outside the jurisdiction of the
department. Note: "Information" reports on children are available to the public.
b. Officers will forward a copy of their report to CYFD within 48 hours per state statue
32A-4-3
i. Referring a case to CYFD does not relieve the officer of the responsibility of
completing a criminal investigation.
4. The CACU detectives may be called for assistance on any case involving:
a. Non-felony crimes.
b. Requests for assistance from CYFD
c. Situations where there are questions about abuse and neglect.
5. Field Services officers will have case responsibility for misdemeanor child
abandonment/cruelty to children.
[7]

C.

Crimes Against Children Unit Responsibilities
1. The CACU will be called out to assume investigative responsibility for any of the
following cases:
a. Child abuse or neglect resulting in death; or the child is likely to die.
b. Apparent Sudden Infant Death Syndrome (SIDS) deaths.
c. Child abuse or neglect causing injuries resulting in great bodily harm of a child less
than 13 years of age (see NM State Statute, Section 30-1-12A).
d. All child deaths
e. Injury resulting in great bodily harm of a child less than 13 years of age that appears
to have occurred accidentally.
2. Criminal Sexual Penetration
a. Children less than 13 years of age.
i. ·The CACU will be notified immediately.
ii. Because of the complex nature of child sexual abuse, formal interviews of
children less than 13 years of age will be investigated by the CACU.
b. The CACU will investigate all criminal sexual penetration cases where the suspect
is a parent, guardian, or other family member, and the victim is under 18 years of
age at the time of report.

(2)
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3. Criminal Sexual Contact
a. Children less than 13 years of age.
i. The CACU will be notified immediately.
ii. Because the complex nature of child sex abuse, formal interviews of children
Jess than 13 years of age will be investigated by the CACU.
b. The appropriate area command Impact Unit will investigate criminal sexual contact
of a minor 13 years old or older, regardless of how the offender is related to the
victim.
4. Juvenile Abduction/Attempted Abduction
a. Field Services personnel will contact their supervisor and will also contact the oncall Child Exploitation Detail detective who will assume on scene responsibility. The
preliminary investigation (original report) will still be completed by Field Services
personnel.
b. The Field Services supervisor will coordinate the proper notification of investigative
personnel and ensure that all officers involved complete their reports and submit
them to the on-scene detective prior to leaving the scene.
[6]

D.

Taking Protective Custody of a Child
1. When responding to any form of child abuse, the officer must determine if the child
should be removed from the environment for the child's safety. Pursuant to New
Mexico Statute 32A-3B-3, an officer may take a child into protective custody when
the officer had reasonable grounds to believe the child:
a. Is suffering from illness or injury
b. Has been abandoned
c. Is in danger from surroundings and removal from those surroundings is necessary.
2. In making a determination of removal for protective custody, officers will obtain all
pertinent information, and review the need for removal with their supervisor.
3. When taking a child into custody the officer will:
a. Notify CYFD immediately.
i. A CYFD Child Protective Services caseworker can assist with placing the child
in a temporary home.
ii. Immediate contact with CYFD is critical so custody petitions can be filed within
24 hours.
4. CYFD Requests
a. When CYFD requests that APD take custody of a child, the officer shall ask the
caseworker for any documentation of abuse or neglect.
(3)
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b. IF the caseworker has no documentation and the officer does not find reasonable
grounds to remove the child, the officer shall:
i. Record the caseworker's statement before making the decision to remove the
child
ii. Request that the caseworker get a court order to remove the child.
c. The initial report will list the offense for which the child was taken into protective
custody.
i. "Protective custody" is not an appropriate title, as protective custody cases are
public record
ii. Records obtained from ACYFD are confidential and cannot be released to the
general public or news media.
[6]

E.

Hospitalization of an Abused or Neglected Child
1. When hospitalizing an abused or neglected child is necessary:
a. Officers will complete a police hold on the child with the assistance of CYFD.
b. The child will not be removed unless authorized by a police officer of the agency
that has been given custody of the child.
2. When a child is already hospitalized because of injuries, the following conditions
apply:
a. Officers may take the child into protective custody if the parents attempt to remove
the child from the hospital.
b. Officers have the legal right and responsibility to prevent the removal of the child in
cases where the officer reasonably believes:
i. The parents are directly responsible for the injuries to the child.
ii. There appears to be danger to the physical well-being of the child.
3. Victims of child abuse may be photographed in all cases without the consent of the
parents or legal guardian. Photographs will be taken, if possible when it will not
interfere with the well-being of the child. A person from the hospital should be
present.

[7]

[6]

F.

Arrest for Child Abuse
1. Before making an arrest for child abuse, officers should consider the safety and
protection of the child. If the child can be removed from the environment in is
preferred that a complete investigation be conducted prior to an arrest. Officers
should consider:
a. Whether the child is safe from the offender
b. Whether the offender is a flight risk

(4)
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c. Whether the case can be fully investigated before it is presented to the grand jury,
to include medical, psychological evaluations, and forensic interview of the child and
witness.
2. All felony arrest warrants, search warrants, and psychological evaluations will be
approved by the Assistant District Attorney assigned to the Family Crimes Division.
3. Domestic Abuse

[N/A]

a. Refer to Field Services SOP for duties of Police Officers
Note: Children have the same rights as adults and are granted the same protection
as an adult under the Family Violence Protection Act. When children are present,
their welfare should be determined.
b. If domestic abuse against a child escalates to a felony, the CACU will be notified by
the dispatched officer, before further investigation.
c. The investigating officer will contact CACU for determination of case responsibility
during a domestic violence investigation, if it is determined that felony child abuse
charges meeting the criteria of 2-33-2-B exist.

[7]

4. Citations may be issued for:

[N/A]

a. Abandonment and cruelty to children
b. Enticement
5. Citations should only be issued for violations occurring in the investigating officer's
presence.
a. The use of a criminal summons is preferable in situations involving a misdemeanor
that has already occurred.
[N/AJ

G.

Child Molestation Reports
1. Child molestation refers to sexually oriented incidents or indecent exposure,
enticement, obscene language, or criminal sexual contact of a minor.
2. Reports of child molestation that occurred on school property or while the victim was
traveling to or from school will be handled as follows:
a. Officers will transmit (via service channel) pertinent suspect information to
Albuquerque Public Schools (APS) Security for a radio broadcast.
3. All reports of child molestation will be recorded on a Uniform Incident Report form.
Officers writing these reports will indicate that a copy will be sent to AOS Security in
the agency optional use box (in the Status Distribution box).

(5)
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4. APS Security maintains a child molester file that is available to police officers, upon
request. The information in these files is confidential sand should be considered as
an investigative aid, rather than confirmed factual data.
H.
[N/A]

[7]
[7]

Forced Entry Search Warrants and/or Methamphetamine Labs
1. If children are present at the scene of a search where forced entry is necessary and
weapons may be drawn or where a methamphetamine lab is found, child abuse
charges against the parents/guardians of those children may be justified.
a. In cases where child abuse charges are clearly justified, those charges will be filed
at the time of the incident, and will be fully documented in the offense report.
b. In cases where the possibility of child abuse exists, either due to a "lab" situation or
as a result of action the police were forced to take, the reporting officer will:
i. Clearly document the danger to which the child was exposed.

(6)
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3-08

PROPERTY CRIMES SECTION

3-08-1

Definitions

A.

Pawn Hold
A formal notification to the pawn shop that property within their business has been
identified as being stolen or possibly stolen. This requires the pawnshops to hold the
stolen property in the pawnshop until a detective can take custody of it.

B.

Private Sector Partnerships
Albuquerque Retail Assets Protection Association (ARAPA), Contracting Industry
Construction Alliance (CICA), Hospitality, Financial Institutions Security Officers
Association (FISOA).

C.

CONNECT Website and Alert Platform
The Community Oriented Notification Network Enforcement Communication
Technology or CONNECT, is an interactive tool which links law enforcement to
community partners to communicate about crime and public safety issues occurring in
Albuquerque.

3-08-2

A.

Rules and responsibilities
White Collar Crime Unit

1. It is the policy of the White Collar Crime Unit to conduct follow-up investigations on
felony financial crime cases where an offender is not in-custody ,a victim has been
identified and suspect information exist, as well as complex cases with solvability
factors.
2. On-Call Status
a. Detectives will be "on-call" on a rotating basis.
b. They will assume case responsibility involving in-custody cases when: a warrant is
needed, multiple victims have been identified, multiple offenders are on-scene or
the complexity of the case is time intensive. The on-call detective will be notified and
will determine if they will assume case responsibility.
c. Conflicts regarding case responsibility will be resolved by the unit supervisor
d. The detective will handle incoming telephone inquiries and walk-in referrals with
clearly identified victim and suspect information.
3. Detectives
a. Detectives will assist bank investigators as much as possible in cases involving
APD.
(1)
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b. Detectives will attempt to accommodate local organizations that could be the target
of white collar crimes.
c. Detectives may speak to local group reference white collar crimes.
d. Detectives may also be assigned to lecture at the Police Academy.
e. Ensure victims are notified of case updates.
B.

Auto Theft Unit
1. It is the policy of the Auto Theft Unit to detect, identify, investigate, apprehend and
prosecute persons involved in auto thefts. The Unit will handle and investigate the
following: vehicles with altered, mutilated, or missing VIN's, altered or forged titles for
motor vehicles, enforcement of criminal and administrative laws against any person
or business engaging in any of the above matters. The Unit will promote training and
education for law enforcement personnel and citizens to increase awareness and
the prevention of auto theft. The Unit will work in conjunction with the State Motor
Vehicles Dealer Licensing Division to administratively investigate the new and used
car dealers and salvage industry. Detectives will be on-call for in-custody auto theft
cases.
2. Sergeant
a. Maintain a procedure for the intake, tracking and disposition of vehicles that are
towed, seized or forfeited in conjunction with an investigation.
b. Supervise and direct the Wrecker Services Unit.
c. Coordinate bait vehicle operations.
3. Detective
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

Investigate in-custody, AFIS and assigned cases.
Conduct UC operations and surveillance as directed by unit sergeant.
Conduct VIN inspections and assign New Mexico assigned VIN when applicable.
Conduct or assist in yard inspections/investigation.
Investigate "Chop Shops"
Ensure that all vehicles towed for Auto Theft have a final disposition.
Be available to be on-call on a rotating basis as determined by the unit sergeant.
Conduct Auto Theft training/prevention as directed by the unit sergeant.
Conduct bait vehicle operations
Maintain State VIN Inspector certification

4. Wrecker Services
a. Personnel will enforce the provisions of the City of Albuquerque Wrecker Ordinance
that regulates rotational wreckers.
b. Will conduct yard inspections of the rotational wreckers quarterly as directed by the
Auto Theft sergeant.
c. Will maintain a file of the tow yard inspection documenting findings and actions
taken.
M006145
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d. Personnel will check the vehicles that are towed by the participating wrecker
companies through NCIC and maintain the 72-hour logs.
e. Personnel will recover and remove vehicles from NCIC that are discovered stolen
and towed by the rotational wreckers.
C.

Burglary Unit
1. It is the policy of the Burglary Unit to concentrate its efforts towards the detection,
identification, apprehension and prosecution of commercial and residential burglary
offenders. Emphasis will be placed on complex investigations and property recovery.
2. On-Call Status
a. Detectives will be on-call on a rotating basis.
b. They will assume case responsibility involving in-custody cases when: a warrant is
needed, multiple victims have been identified, multiple offenders are on-scene or
the complexity of the case is time intensive. The on-call detective will be notified and
will determine if they will assume case responsibility.
c. Conflicts regarding case responsibility will be resolved by the Unit supervisor.
3. Sergeant
a. Maintain MO files.
b. Track Crime Stoppers tips and leads developed by pawn cards and AFIS hits.
4. Detective
a.
b.
c.
d.

D.

Conduct UC operations and surveillance as directed by unit sergeant.
Conduct second contacts with victims of burglaries.
Conduct burglary training/prevention as directed by the unit sergeant.
Ensure victims are notified of case status.

Night Investigation Team (NITe)
1. It is the policy of the Night Investigations Team (NIT e) to provide investigative
support involving property crimes investigations during on-duty hours.
2. The primary objective of the NITe is to utilize technology to identify, track and arrest
Property Crimes Offenders.
3. Sergeant
a. Supervise and direct the bait item program.
b. Coordinate and direct UC operations and surveillance.
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4. Detective
a. Investigate residential/commercial burglaries, auto theft/receiving or transferring a
motor vehicle calls that occur while on-duty in which an offender is in-custody.
b. Conduct UC operations and surveillance as directed by the unit sergeant.
c. Build, Maintain, deploy, and track bait items.
d. Be available on-call on a rotating basis to track bait items.
e. Assist all Area Command IMPACT Units in conducting directed activities to reduce
the Property Crime issues in their Area Commands.
f. Conduct directed activities throughout the city in order to reduce property crimes
based on Crime Analysis statistics.
E.

Organized Crime UNIT (OCU)
1. It is the policy of the OCU to identify, investigate, apprehend and seek prosecution of
repeat offenders who commit crimes impacting private sector partnerships by
utilizing the CONNECT website and alert platform.
2. Sergeant
a. Monitor CONNECT platform and assignment of case investigations.
b. Develop and maintain procedure for the intake, tracking and disposition of all cases
received through the CONNECT platform.
c. Supervise and direct all organized retail crime related undercover operations.
d. Develop and maintain liaisons with private sector and community partners.
e. Attend all required meetings with private sector partnerships.
f. Initiate and direct pawnshop administrative inspections.
g. Investigate and develop intelligence on organized retail crime trends and
subsequently inform department personnel along with private sector partners.
3. Detective
a. Review all postings on the CONNECT platform on a daily basis.
b. Conduct frequent contacts with private sector partners and maintain liaisons with
department personnel and other law enforcement agencies.
c. Respond in a timely manner to questions and issues expressed by private sector
partners either telephonically or electronically.
d. Be familiar with the cultivation and development of Confidential Informants and
demonstrate the ability to work in an undercover capacity.
e. Attend all required private sector partnership meetings conduct presentations as
assigned.
f. Identify, document and focus on repeat organized retail crime offenders and
organizations that commit crimes impacting the City of Albuquerque's business
community.
g. Respond to all "actionable" information posted on the CONNECT platform.
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Pawn Shop Detail
1. It is the policy of the Albuquerque Police Department to recover stolen property and
seek prosecution of offenders through the enforcement of state statutes and city
ordinances regulating all businesses with a pawn broker's license hereafter referred
to as pawnshops.
2. All relevant pawn ticket data will be obtained from CAU.
3. Recovered Stolen Property
a. Stolen Property from Originating from within Albuquerque
i. All items placed on police hold will be documented through the current city
pawn shop tracking vendor.
ii. Officers placing a hold on an item will forward a report to the Pawn Shop Detail
by the end of their shift.
iii. A supplemental report or case will be completed when a stolen item is
recovered at a pawn shop and will be taken out of NCIC.
iv. Rental property items alleged to be stolen and clear proof of ownership has not
been established; will not be recovered by the Pawn Detail; it will become a civil
issue. Detectives shall document these incidents and a police hold may be
placed on the items pending civil actions.
b. Stolen property from other jurisdictions:
i. The Pawn Shop Detail will assist other agencies in placing holds on stolen or
potentially stolen items.
c. Disposition of Property
i. All firearms recovered from pawn shops must be tagged into APD evidence
until a Brady check is conducted. Property can be released to the owner only
with the approval of the assigned detective and issuance of a property receipt.
4. Inspections and Violations
a. Violations of City Ordinances/ State Laws: The Pawn Detail will investigate all
violations of state statue or city code involving pawnshops. Upon the completion of
the investigation, the detective will submit the case to the City Clerk's office.
b. Inspection of Pawnshops
i. The Pawn Detail will conduct periodic inspections of each pawnshop. The
results of the inspections will be recorded on an inspection form and
appropriate action will be taken on any violations found. The detective will sign
the inspection form and provide the business a copy of the inspection form after
the business representative has signed it, acknowledging receipt. If the
responsible party refuses to sign the inspection form, the detective will write
refused in the area provided for the responsible party to sign and give them a
copy.
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ii. The Pawn Detail detective will keep a file on each pawnshop. The inspection
form will be archived
G.

Metal Theft Detail
1. It is the policy of the Albuquerque Police Department to recover stolen property and
seek prosecution of offenders through the enforcement of the state statutes and city
ordinances regulating all businesses with a State of New Mexico metal recycling
license through the State of New Mexico Regulation and Licensing Department
(RLD) hereafter referred to as metal recyclers.
2. Along with the Metal Theft Detail, the Crime Analysis Unit (CAU) will monitor metal
recycler activity through the RLD website.
3. Recovered Stolen Property
a. Stolen property originating from within Albuquerque
i. Detectives placing a hold on an item will immediately notify the affected metal
recycler and collect the item from the business by the end of the next working
day.
ii. A supplemental report or case will be completed when a stolen item is
recovered at a metal recycler. It will be taken out of NCIC if necessary.
iii. All propetiy items alleged to be stolen and clear proof of ownership has not
been established that is recycled will not be recovered by the Metal Theft Detail;
it will become a civil issue. Detectives shall document these incidents with an
informational report and a police hold may be placed on the items pending civil
actions.
b. Stolen property from other jurisdictions:
i. The Metal Theft Detail will assist other agencies in placing holds on stolen or
potentially stolen items. The detectives will coordinate the return of confirmed
stolen property with appropriate agencies.
c. Disposition of Property
i. Property can be released to the owner only with the approval of the assigned
detective and issuance of a property receipt.
4. Inspections and Violations
a. Violations of State of New Mexico RLD Regulations: The Metal Theft Detail will
investigate all violations of state regulations involving metal recyclers. Upon the
completion of the investigation, the detective will submit the case to the State of
New Mexico Regulation and License Department. The case will be submitted to the
City Clerk's office for review if a city metal recycler is in violation. The appropriate
law enforcement agencies will be notified if violations are located at their metal
recyclers.
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b. Inspection of Metal Recyclers
i. The Metal Theft Detail will conduct periodic inspections of each metal recycler.
The Metal Theft Detail will assist RLD Inspectors as needed on any other metal
recycler inspections. The results of the inspections will be recorded on an
inspection form and appropriate action if any violations found will be taken.
ii. The Metal Theft Detail detective will keep a file on each metal recycler and the
inspection form and any violations will be documented on a report. The
inspections will be archived.
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2-13

RESPONSE TO PERSONS AFFECTED BY MENTAL ILLNESS OR
IN CRISIS

2-13-1

Policy

Responding to situations involving individuals whom officers reasonably believe to be
affected by mental illness or in crisis carries potential for violence; these situations require an
officer to make difficult judgments about the mental state and intent of the individual. It also
necessitates the use of special police skills, techniques, and abilities to effectively and
appropriately resolve the situation.
This policy will establish guidelines and procedures to be followed when a person's behavior
is indicative of mental illness or crisis.
2-13-2

A.

Definitions

Mentallllness
An impairment of an individual's normal cognitive, emotional, or behavioral functioning,
caused by physiological or psychosocial factors. A person may be affected by mental
illness if he or she displays an inability to think rationally (e.g., delusions or
hallucinations); exercise adequate control over behavior or impulses (e.g., aggressive,
suicidal, homicidal, sexual); and/or take reasonable care of his or her welfare with
regard to basic provisions for clothing, food, shelter, or safety.

B.

Grave Passive Neglect
Failure to provide for one's basic personal needs, medical needs, or for one's own
safety, to such an extent that it is likely to result in bodily harm.

C.

Certificate of Evaluation
A document completed by a licensed physician, certified psychologist, or a qualified
mental health professional licensed for independent practice who is affiliated with a
community mental health center or core service agency, that certifies a person, as a
result of a mental disorder, presents a likelihood of harm to him/herself or others and
that immediate detention is necessary to prevent such harm.

D.

Crisis
An individual's emotional, physical, mental, or behavioral response to an event or
experience. A person may experience crisis during times of stress in response to real
or perceived threats and/or loss of control and when normal coping mechanisms are
ineffective.
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A.
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Rules and Procedures

Response to Persons Affected by Mental Illness or in Crisis
1. APD will ensure that crisis intervention certified responders or CIU will take the lead,
once on scene and when appropriate, in interacting with individuals in crisis. If a
supervisor has assumed responsibility for the scene, the supervisor will seek input of
the crisis intervention certified responder or CIU on strategies for resolving the crisis
when it is practical to do so. [DOJ 128]
2. Take steps to calm the situation. Where possible, eliminate emergency lights and
sirens, disperse crowds, and assume a quiet nonthreatening manner when
approaching or conversing with the individual. Where violence or destructive acts
have not occurred, avoid physical contact, and take time to assess the situation.
Officers should operate with the understanding that time is an ally and there is no
need to rush or force the situation.
3. Move slowly and do not excite the person. Provide reassurance that the police are
there to help and that the person will be provided with appropriate care.
4. Communicate with the individual in an attempt to determine what is bothering him or
her. If possible, speak slowly and use a low tone of voice. Relate concern for the
person's feelings and allow the person to express feelings without judgment. Where
possible, gather information on the individual from acquaintances or family members
and/or request professional assistance if available and appropriate to assist in
communicating with and calming the person.
5. Avoid topics that may agitate the person and guide the conversation toward subjects
that help bring the individual back to reality.

B.

Emergency Mental Health Evaluation (NMSA 43-1-10)
1. If an individual meets the criteria for an emergency mental evaluation, the officer will
arrange transportation to a facility. If possible, the officer will, ascertain the
individual's health care provider information and transport the individual to the
appropriate facility.
2. When an individual is taken to a mental health facility the officer shall:
a. Ensure that the mental health staff has a detailed and accurate account of the
incident surrounding the protective custody.
b. Complete and sign an application for emergency hospitalization.
3. If an individual is identified as dangerous to him/herself or others, the officer will
guard the individual until the medical facility will assume responsibility for the subject.
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4. If an individual is physically injured or has a pre-existing medical condition requiring
attention, physical medical care needs will take priority. The individual will be
transported to a hospital emergency room. The hospital will assume responsibility for
any mental health care intervention. The officer should still complete the application
for emergency hospitalization.
5. Whenever an individual is transported to a mental health facility, this includes but is
not limited to voluntary, involuntary, Certificates of Evaluation, grave
passive
neglect, is in crisis, or when the individual is under arrest, an Offense/Incident report
and/or CIT contact sheet shall be initiated.
6. Officers who are provided with a Certificate of Evaluation concerning an individual,
will attempt to verify the authenticity of the certificate by directly talking to the source
in person or by calling the facility or doctor who issued the certificate.
7. In the event an officer determines that a person is suffering from mental illness or a
crisis, but is not dangerous, the officer may request the assistance from COAST if
the individual would likely benefit from further crisis intervention, linkage to services
and/or education regarding services in the community.
8. When an officer has knowledge of a prisoner who has some kind of mental illness,
they will notify the Metropolitan Detention Center (MDC) medic who can then notify
Psychological Service Unit (PSU). The Officer will forward a copy of the
Offense/Incident report to the CIT Area Sergeant Coordinator.
C.

Jail Diversion Program
1. At times individuals who live with a mental illness may have contact with law
enforcement for misdemeanor and/or petty misdemeanor crimes, including nonviolent felonies. When possible those subjects may be better served by:
a.
b.
c.
d.

Issuance of a citation, or
Summons, submitting case or
Transport to a mental health provider.
The primary officer will retain case responsibility if a citation, summons, or case is
submitted. CIU/COAST can assist if the individual needs follow-up intervention to
deter future police contacts.

2. Officers should attempt to jail divert all misdemeanors and non-violent felonies when
appropriate and absent of exigent circumstances.
a. This policy should not supersede instances where officers are mandated to make an
arrest by law.
3. When sending a copy of the Offense Incident Report to Court Services, Officers will
attach a note stating the subject may be a candidate for Mental Health Court.
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4. When appropriate, juveniles should be diverted from incarceration and linked with
appropriate services such as transport to a mental health facility.
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3-09

CRISIS INTERVENTION SECTION (CIS)

3-09-1

Description

The units include the Crisis Intervention Unit (CIU), Crisis Outreach and Support Team
(COAST), Crisis Intervention Clinician(s), and psychiatrist and the management of the
Department's Crisis Intervention Team program.
3-09-2

A.

Rules and Responsibilities
CIS Lieutenant

1. Responsible for the efficiency and effectiveness of the various units under his/her
command and for coordinating their functions and activities.
B.

[?]Crisis Intervention Section Sergeant
1. Will oversee the Crisis Intervention Unit as well as the COAST Unit.
2. Responsible for recruitment and training of CIT personnel.
3. Responsible for consultation and liaison between APD and mental health care
providers, and working with the crisis outreach psychiatrist and other clinical
personnel.
4. Ensures that crisis intervention information is collected and appropriately
disseminated.
5. A liaison between the CIT Area Command Coordinator(s).

C.

CIT Area Command Sergeant Coordinator
1. Will review and screen offense/incident reports from their area command when
appropriate, and add notations to help determine follow up by the Crisis Intervention
Unit detectives or COAST Unit and/or Crisis Intervention Unit Clinicians.
2. Help identify any deficiency in CIT personnel and training.

D.

CIU Detectives will investigate:
1. Risk to Others: If a person's behavior is putting someone else's safety at risk. This is
often associated with verbal threats to harm or kill someone else, disorderly conduct,
assault, or other person crimes involving weapons.
2. Escalating Behavior: The person is not currently posing a risk to anyone else's
safety, but is displaying behavior that is increasingly causing alarm to others through
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physical actions, threats, or property damage. If not addressed, the behavior will
likely result in risk to self or others.
3. CIU detectives shall limit their intake to Police Referrals only, unless exigent
circumstances exist. Those referrals should have the following criteria:
a. Availability of weapons
b. Substantiated statements to commit, or the actual commitment of a violent or
dangerous act
c. Personal history, known or provided, that reflects prior violence under similar
circumstances
d. Any corroborating information that would lead a CIU detective to believe the
individual is a risk to others or displays escalating behavior.
e. CIU detectives will be on an on-call basis 24 hours a day to assist officers with the
criteria listed above.
4. CIT detective will network and collaborate with numerous community health
providers which include, but is not limited to the Mental Health Response Advisory
Committee, Bernalillo Forensic Intervention Consortium (BFIC), National Alliance for
Mental Illness (NAMI).
5. When utilizing specialized units, the field commander should strive, to the greatest
extent possible, to support the specialized unit with manpower and resources
sufficient to attain the specialized unit's objective.
E.

COAST Specialists shall:
1. The Crisis Outreach and Support Team (COAST} will be utilized by officers to
provide further crisis intervention, referrals to services, and education.
2. When an officer has determined the scene is safe and there is a need for COAST on
scene, they will contact radio and request a COAST unit between the hours of 0830
and 1700. If an officer needs COAST after 1700 they can, with their supervisor's
permission, contact the CIU supervisor.
3. COAST shall provide a reasonable effort to resolve the crisis that created the callout. This may include frequent contacts, as well as police that are having several
interactions with the person due to their behavior which may include dispatched
calls, unfounded reports of crimes or self-initiated stops.
4. Risk to self: The person is at risk of harming him/herself.
5. Be responsible for taking cases referred to COAST, which are in addition to onscene referrals, and have been assigned to them by the CIU Sergeant.
6. COAST Specialist will network and collaborate with numerous community mental
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include, but are not limited to the Mental Health Response Advisory Committee,
Bernalillo Forensic Intervention Consortium (BFIC), and National Alliance for Mental
Illness (NAMI).
7. Other referrals COAST may receive are a command or city leadership request for
COAST to conduct follow up due to the additional time and resources required
beyond patrol response.
F.

COAST Specialists will not:
1. Provide long term or intensive case management or counseling services.
2. Provide victim's assistance in domestic violence cases.
3. Provide victim's advocacy services for victims of crimes.
4. Provide long-term follow up throughout the judicial process.
5. Provide comprehensive explanations or case management or follow up with
victims/witnesses regarding the procedures involved in the prosecution of their
cases.
6. Provide personal/family counseling services for department employees.
7. · Transport violent or potentially violent individuals in their vehicles.
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2-04

RECRUITING UNIT

2-04·1

Policy

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 05/10/06

The policy of the Recruiting Unit is to recruit the most capable and qualified individuals to
enter the selection process for the position of Police Officer, Lateral Officers, Reserve Officer,
or Police Service Aide. The following has been established to maintain the process for the
selection of the most capable and qualified applicants to attend the Albuquerque Police
Academy. The recruiting of individuals will be without regard to race, color, national origin,
disability, age, gender, sexual orientation, medical condition, or disabled veteran status.
2-04-2
A.

Definitions
Candidate
An individual who has successfully passed all application steps, but has not yet been
given an appointment to the Academy. May be interchangeable with applicant.

B.

Process
The period of time from which the Recruiting Unit begins testing for an academy cadet
class, until such time as all cadets are selected for that cadet class.

C.

Qualified Applicant
An individual who has met the preliminary qualifications and filled out an interest card.
May be interchangeable with candidate.

2·04·3
A.

Responsibilities
Lieutenant
Monitors and directs all functions of the Selection & Training Section. Authorized and
required to update, and modify rules and procedures set forth in the Section SOP
manuals under his/her command.

B.

Sergeant
Responsible to the Lieutenant of the Selection and Training Section. Monitors the
procedures of the Recruiting Unit and is responsible for the direct supervision of
assigned staff.

C.

Officer/Detective/Community Service Aide (CSA)
Responsible for all assigned duties as determined by the Unit Sergeant and Section
Lieutenant.
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Administrative Aide
Provide for the comprehensive support of all functions of the Section.

2-04-4

A.

Rules and Procedures
Administration and Personnel

1. Sergeant
a. Monitors the entire recruiting and selection process and supervises all assigned
support staff.
b. Responsible for orientation and training of unit recruiters and detectives.
c. The Unit Sergeant will complete monthly statistics by the last day of each month.
d. The Sergeant may delegate the task of maintaining statistics to a support staff
member who will be responsible for:
i. Maintaining Recruiting and Selection statistics.
ii. A report by cadet class will be due 30 days after the start of the academy
training.
e. The Sergeant will be responsible for coordinating and all applicant medical
examinations through Employee Health.
f. The Sergeant will ensure that all State DPS forms are completed on each candidate
and that each packet is prepared and delivered to DPS two weeks prior to the start
of the academy.
g. The following are the forms required by NM State DPS:
i. Form LEA-1: Application for Admission/Certification
ii. Form LEA-2: Employment Verification (original signatures)
iii. Form LEA-3: Medical Examination Procedures, Medical History (original
signatures, dated within one year of admission to academy)
iv. Form LEA-4: Current Psychological Examination (original signatures, dated
within one year of admission to academy)
v. Form LEA-5: Fingerprint Affidavit (original signatures)
vi. Form LEA-6: Applicant Affidavit (original signatures)
vii. Form LEA-8: Waiver of Liability (original signatures)
viii. Form LEA-9: Release of Information (original signatures)
ix. Notarized copy of high school diploma, G.E.D. certificate or college transcript.
x. LEA-12: Applicant Affidavit of US Citizenship.
xi. Notarized copy of current valid driver's license (if a cadet's license expires
during the Academy a valid copy of the new license must be submitted at the
time of issuance)
xii. Notarized copy of DD-214.
2. Detective/GSA Recruitment Duties
a. Responsible for recruitment and handles all walk-in police applicants.
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b. Attend, as assigned, any career fair, social gathering, or class for the purpose of
recruiting police applicants.
c. Will also serve as a background investigator. (See Unit S.O.P. Section for
Background Investigator).
d. Is required to be knowledgeable in personnel matters, especially Equal Opportunity
and Affirmative Action and the American Disabilities Act (ADA) as it affects
recruiting and selection and the management and operation of the Department.
e. Is responsible for administering and scoring the beginning stages of the selection
process.
f. Is responsible for maintaining all display equipment, brochures, study packets, and
other recruiting material and equipment.
g. Is responsible for ensuring that there are sufficient and complete materials for all
tests.
h. Ensures that all elements of the selection process are administered, scored,
evaluated, and interpreted in a uniform manner.
3. Detective/CSA Background Investigations
a. Background investigators conduct extensive background investigations of a
candidate's character, qualifications, and ability to perform as a police officer.
b. Background investigators should be representative of the community and thoroughly
trained in the content and use of the selection process.
c. All background investigators will undergo training in background investigation
through classroom and/or on-the-job training.
d. Background investigators are charged with conducting all preliminary and follow up
interviews of applicants/candidates, and review all Personal History Statements
returned, ensuring they are complete and accurate.
e. Will assist in the administering, scoring, and evaluating of the beginning stages of
the selection process.
f. Are responsible for the scheduling and completing of the selection process for
candidates from the background investigation stage through the final selection for
the Academy.
g. Are responsible for ensuring that the final selection of candidates for academy
classes has a clear understanding of the expectations during the academy of the
physical and mental requirements.
h. They should ensure that their candidate has picked up an orientation packet prior to
the orientation.
i. Coordinate with the Physical Wellness Unit for an applicant physical orientation after
Chief's Selection.
j. May also serve as a recruiter.
4. Administrative Aide II (Background)
a. Performs all the duties of the Background Coordinator.
b. Organizes and creates background folders, including background records checks.
c. Sends out all prior residence letters, employment letters, and reference letters
needed for background investigations.
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d.
e.
f.
g.

Sends out termination letters, congratulation letters and orientation packets.
Conducts Triple I checks, I. D. checks, NCIC checks and Records checks.
Maintains files of current and previous classes.
Updates and verifies results in the recruiting and background computer tracking
system (PRCR).
h. Assists the Unit Sergeant in the preparation of the appropriate New Mexico Law
Enforcement Academy documentation packets for each cadet once the Academy
class has been selected. This includes birth certificates, DD-214's, driver's licenses,
high school diplomas, medical forms, etc. as outlined in the application for
certification.
i. Compiles class information to track each class and class statistics, from the interest
card stage through OJT.
j. Organizes and disseminates internal selection board study packets.
k. Responds to Background information requests from other police departments.
I. Enters all of the testing scores and maintains the applicant database. (PRCR)
m. Performs other duties as assigned by the Recruiting supervisor or commander.
5. Administrative Aide (Recruiting)
a. Answers telephones. Takes messages when necessary and/or refers callers to the
appropriate recruiter, background investigator, or supervisor. If not related to
recruiting, refers the caller to the appropriate agency or unit.
b. Provides only basic information to potential applicants. All calls or walk-ins, where
an applicant is interested in filling out an interest card or needs specific information,
will be referred to a detective or GSA, when one is available.
c. Mails out information packets, study guides, and other various documents.
d. Enters and files interest applications.
e. Updates and verifies results in the recruiting and background computer tracking
system.
f. Orders supplies for the Section once a month.
g. Makes copies of necessary documents.
h. Creates new forms or documents and update old forms or documents when
necessary.
i. Logs all incoming and outgoing mail.
j. Prepares and maintains testing applicant list.
k. Prepares materials for recruiting trips and job fairs.
I. Performs other duties as assigned by the Unit supervisor or commander.
m.Puts together civilian background folders.
B.

Media Campaign
1. The Sergeant will coordinate the media campaign with the Section Commander and
set up a concentrated recruitment effort through local media sources.
2. The annual recruitment campaign shall provide for specific activities in the following
areas:
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Print Media Advertising
Radio Advertising
Television Advertising
Develop of Recruitment Print Materials
Sponsoring of specific recruitment job fairs
Attendance of career and job fairs

3. All advertising done for Police Officer, Lateral Officer, Reserve Officer, or PSA
positions will include the statement:
a. "The City of Albuquerque is an equal opportunity and reasonable accommodation
employer and does not discriminate on the basis of race, color, national origin,
ancestry, disability, age, gender, sexual orientation, medical condition, Vietnam era
or disabled veteran status."
4. Recruitment materials will include a description of duties, responsibilities, skills,
education and physical requirements. To the extent possible, advertisements should
depict women and minorities in law enforcement roles.
5. Statistical reports of recruiting activities and outcomes, including the number of
applicants, interviewees, and selectees, and the extent to which the Unit has been
able to recruit applicants with needed skills will be provided annually. Additionally, a
report and discussion of any challenges to recruiting high-quality applicants will be
provided on an annual basis. [DoJ 240]
C.

Selection Materials
1. All selection materials used are confidential and strictly for the use of assigned staff
and shall be kept in a locked or secured area when not being used.

D.

Selection Standards and Qualification Criteria
1. The Recruiting Unit shall develop and implement an objective system for hiring and
selecting recruits. [DoJ 236]
2. The system shall establish minimum standards for recruiting and an objective
process for selecting recruits that employs reliable and valid selection devices that
comport with best practices and anti-discrimination laws. [DoJ 236]
3. Lateral Police Officer
a. The lateral hire's history of using lethal and less-lethal force, civil or criminal action,
use of force training records, and complaint history will be thoroughly researched.
[DoJ 239]
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Selection Process
1. The Recruiting Unit shall ensure that thorough, objective, and timely background
investigations of candidates for sworn positions are conducted in accordance with
best practices and federal anti-discrimination laws. [DoJ 238]
2. APD's suitability determination shall include assessing a candidate's credit history,
criminal history, employment history, use of controlled substances, and ability to
work with diverse communities. [DoJ 238]
3. The Recruiting Unit shall require all candidates for sworn personnel positions,
including new recruits and lateral hires, to undergo a psychological, medical, and
polygraph examination to determine their fitness for employment. [DoJ 237]
4. The Recruiting Unit shall maintain a drug testing program that provides for reliable
and valid pre-service testing for new officers and random testing for existing officers.
[DoJ 237]
a. The program shall be designed to detect the use of banned or illegal substances,
including steroids. [DoJ 237]

F.

Other Background Investigations- Civilian Personnel
1. The Selection Unit is responsible for conducting background investigations on APD
civilian employees.
2. Background Investigation of Civilian Personnel
a. Supervisors hiring an applicant for civilian positions are required to initiate the
background investigation. Supervisors will obtain a waiver from the employee and
obtain a complete personnel Integrity Questionnaire and Personal History
Statement and attach the following documents:
i. Birth certificate, high school diploma or GED, school transcripts, certificates,
DD-214, etc. that are asked for in the Personal History Statement, these
documents, and waivers to the Recruiting Office.
b. The Selection Unit Sergeant will assign the file to a background investigator, who
complete a standard civilian background file.
c. Background investigations should be completed prior to the hiring of civilian
personnel.
d. Once a background has been completed, the file will be returned to Police
Personnel/Payroll.

G.

Information Management
1. The policy of the Selection and Training Section is to provide for the strict security
and confidentiality of the recruitment and selection process. All information obtained
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by the Selection and Training Section is restricted to authorize personnel and will
only be used and maintained for the purposes outlined in the Section Standard
Operating Procedures. Under no circumstances will information be released without
a court order. Strict adherence to the established information management
procedures is required and mandatory for all assigned personnel involved in the
selection process.
H.

Confidentiality
1. All files and information obtained pertaining to background investigations are
confidential. The Selection Unit will maintain the files of unsuccessful candidates.
The files will remain in a secure facility until such time as they need to be accessed
by authorized personnel.
2. Authorized Personnel
a. Personnel authorized to handle, or view background files is strictly restricted to
assigned personnel of the Selection and Training Section or as authorized by the
section commander.
3. Each member of the Section will be required to sign a confidentiality agreement.
4. Violation of the confidentiality agreement or procedures may result in disciplinary
including immediate transfer and reassignment of the individual.

I.

Request for Information
1. Cooperation with Other Law Enforcement Recruiting Units
2. Information will not be released on any applicant for any purpose except as a
function of the recruiting process. Information requested by Recruiting Units of other
Law Enforcement Agencies will be provided as follows.
a. Any request for information on an applicant from another law enforcement agency
will be referred to the Selection Unit Sergeant.
b. Any request for information regarding an applicant must be accompanied by a copy
of a waiver, signed by the applicant, from the agency which is making the request.
c. Background files may be reviewed in their entirety by the requesting agency's
recruiting representative, but under no circumstances will copies be made of a
background investigation. However, copies of PIQ's may be released to another
law enforcement agency's recruiting representative with a valid applicant waiver. In
these cases, release of the PIQ is only authorized by the Section Sergeant.
3. Applicant Request for File Information
a. Under no circumstances will any document from an applicant's file be released to an
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Sergeant. All documents are otheiWise the property of the Albuquerque Police
Department. All information previously provided by the applicant may be given
verbally to the applicant.
J.

Community Outreach [DoJ 233]
1. The Recruiting Unit shall develop a strategic recruitment plan that includes clear
goals, objectives, and action steps for attracting qualified applicants from a broad
cross section of the community.
a. The recruitment plan shall establish and clearly identify the goals of APD's
recruitment efforts and the duties of officers and staff implementing the plan.

K.

Annual Reporting [DoJ 240]
1. The Recruiting Unit will report its recruiting activities and outcomes, including the
number of applicants, interviewees, and selectees.
2. The extent to which the department has been able to recruit applicants with needed
skills.
3. Report and discuss any challenges to recruiting high-quality applicants.
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4-03

EXPLOSIVE ORDINANCE DISPOSAL UNIT (BOMB SQUAD)

4-03-1

Policy

It is the policy of the Explosive Ordinance Disposal Unit (EOD) to provide a safe means of
handling and disposing of explosives, dangerous ammunition and improvised explosive
devices (lED), and to assist other agencies. The unit will also conduct crime scene
investigations and process post-blast scenes including follow-up investigations and case
presentation as needed.
To maintain high-level, quality service; to ensure officer safety and accountability; and to
promote constitutional, effective policing, force will be used in accordance with the
Constitution of the United States. Use of force is governed by SOP 2-52 and will be in
accordance with the Constitution of the United States.
4-03-2

Objectives

A.

The EOD Unit will respond to and dispose of any device known to, or thought to
contain explosive materials.

B.

The EOD unit will respond to bomb threats when a suspected or actual explosive
device has been located or when assistance is needed in conducting a search with
probability of a device existing.

C.

The EOD Unit will assist APD or other law enforcement agencies in the investigation of
incidents involving explosives, improvised explosive devices or suspected explosive
devices.

D.

The EOD Unit will also conduct follow-up investigations where an explosive device has
detonated (post blast) and process the scene for possible evidence.

E.

The unit will destroy any evidence, weapons, and dangerous drugs at the request of
the Evidence Unit or any authorized court.

F.

Instruct APD personnel in explosives recognition and bomb threat procedures and
provide bomb threat management training to outside agencies and businesses.

4-03-3
A.

Rules and Responsibilities
Sworn Personnel [DOJ 94C, 94D, 100]

1. Qualifications - sworn personnel who apply for a position with the EOD Unit
understand that the position is strictly voluntary and must:
a. Not be color blind
b. Not be allergic to explosives

(1)
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c. Be of the rank of Patrolman 1/C with a minimum of one year experience with the
Department
d. Give a minimum of a five-year commitment to bomb technician work after
graduation from Hazardous Device School, (HDS) regardless of assignment(s)
e. Demonstrate the ability to work competently under stressful conditions.
f. Demonstrate the ability to work amiably with other members of the EOD Unit.
g. Be able to pass the HDS application requirements and successfully graduate from
HDS.
h. Be in good physical condition and willing to maintain good physical condition. This
will be tested quarterly. Bomb Suit Endurance Course will be conducted twice per
calendar year, and the APD physical assessment will be conducted twice a year.
i. Pass the department's physical assessment with a minimum overall score of 80%
and no less than 60% in one category.
j. Complete the Bomb Suit Endurance Course in twenty minutes or less, which will
demonstrate the ability to work effectively while in the bomb suit.
2. Personnel must be willing to:
a.
b.
c.
d.
e.
B.

Be on-call.
Work varied and extended hours based on the needs of the unit.
Respond to call-outs when not on call.
Travel out of town.
Must possess both mechanical and electrical aptitudes.

EOD Unit Supervisor [DOJ 94A, 100]
1. Inform the EOD Unit Lieutenant of unit operations and unit cal louts.
2. Provide communications unit with a current on call roster with names, phone
numbers and pager numbers of all EOD unit personnel.
3. Maintain liaison with EOD unit supervisors of the State Police, Sheriffs Department,
Military, State and Federal agencies.
4. Be responsible for the proper storage of explosives and disposal of explosives when
required. Ensure that explosives are not being stored in the EOD unit office area.
5. Be responsible for the maintenance of necessary records and filing of reports to
designated personnel or agencies.
6. Coordinate the units activities at the scene of a bombing, accidental explosion, or
related incident and submission of a supplemental report to the concerned
investigating section or agency.
7. Ensure all unit equipment is maintained in serviceable condition.
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8. Conduct In-Service training for department bomb technicians and department
personnel when requested.
9. Conduct bomb threat response training for department and civilian personnel when
requested.
10. Conduct audits of the explosive storage magazines every six months during the
second and fourth quarter of the year.
11. Complete monthly reports.
12.Conduct monthly vehicle inspections of EOD Unit Personnel.
13. Perform such duties or assignments as designated by the Section Commander.
C.

EOD Member
1. Provide technical support, or conduct render safe procedures on all incidents
involving explosives or improvised explosive devices.
2. Handle high probability bomb threats.
3. Provide bomb security for visiting dignitaries and special events.
4. Conduct scene investigations on incidents involving explosives, IEDs, suspect
packages and post blast occurrences.
5. An original report will be written on all incidents where an lED or suspected device
was rendered safe, or where an explosive device has detonated, or at the request of
an outside agency, or the unit supervisor.
6. Bureau of Alcohol, Tobacco, Firearms, and Explosives (BATFE) or Bomb Arson
Training System (BATS) reports will be filled out on all incidents covered under
BATS guidelines. These reports will be submitted electronically to BATFE.
7. Significant Event Forms will be filled out by the primary technician on any EOD call
out. This will be filled out and submitted prior to the end of shift.
8. Testify as an expert witness in State and Federal Courts.
9. Maintain all issued and unit equipment to ensure its serviceability when needed and
maintain the bomb range.
1O.Advise the EOD Unit Supervisor of all call outs, daily activities, equipment/supply
needs and problems.
11. Give explosives recognition to police officers and civilian personnel when requested.
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12. Maintain liaison with EOD Units of the State police, Sheriff's Department, Military
and Federal agencies.
13. Respond to any requests that come in through the amnesty program.
14. Respond to all amnesty calls with a police report and BATS entry.
15. All bomb technicians will submit overtime slips for EOD calls to the EOD Unit
Supervisor.
16. Overtime will not be authorized unless approved by the EOD unit supervisor.
D.

On-Call Status
1. Members of the EOD Unit will be available for calls twenty four hours a day, seven
days a week.
2. The on call responsibility will rotate among all bomb technicians on a weekly basis.
3. A current on call roster will be prepared and maintained by the EOD Unit and given
to the Communications Section Supervisor.
a. Any changes to the O[l call roster must be approved by the EOD Sergeant.
b. Requests for any on call changes will be submitted by the affected technician to the
EOD Sergeant at least 24 hours prior to the date of the change.
c. On call changes may not be approved if the following guidelines are not met.
4. All EOD call outs will be handled by full time, HDS trained, EOD Unit personnel.
5. EOD Unit Commander or Sergeant will be notified of all EOD call outs, if possible,
prior to responding to the call.

E.

Unit Command Structure [DOJ 94A]
1. In the role of EOD personnel, all bomb technicians report to the EOD Unit
Supervisor. Any EOD related business will be handled through the EOD Unit
Supervisor.
2. At the scenes of an EOD call, the EOD Unit Sergeant, or if not present, the EOD
Unit Commander, or the primary bomb technician will be in charge of the EOD
operation.

F.

Improvised Explosive Devices (lED)
1. The following steps are intended as a safety guide and may vary.
a. When possible, obtain as much information as is available before taking any action.
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b. Upon arrival, the first technician on the scene will check if evacuation was
conducted properly and ensure that scene perimeters have been established.
c. After reviewing all available information, the decision will be made to render the
device safe at the scene, blast in place, or remove it to a safe disposal area.
d. On lED calls, or calls involving the recovery of explosives, a minimum of two bomb
technicians will be utilized.
e. Set up and test all equipment before approaching the suspected item.
f. The utilization of untrained personnel on an lED or suspect device is prohibited.
g. Call for and ensure that rescue and fire personnel are present at the scene before
approaching an lED or suspected explosive device.
h. Render safe procedures involving hand entry of lEOs will be restricted to life
threatening situations only.
i. If a scene is contaminated, appropriate protective clothing will be worn by all EOD
personnel entering the immediate contamination area. Clothing to be worn includes
protective suits, double layer surgical gloves, eye protection and respirator.
j. Bomb Suits will be worn at the discretion of the primary bomb technician the scene,
or the EOD Sergeant, for life threatening situations. Bomb Suits will be worn in all
situations except when it is physically impossible, there is an explosive/flammable
atmosphere, a potential of booby traps, or as situations demand.
k. Use one man approach unless situations demand otherwise.
I. When appropriate, X-RAY the lED
m.An lED will be X-RAYED, as situations demand, prior to being moved.
n. If an lED is to be moved, remote removal procedures will be utilized whenever
possible.
o. The use of a firearm is authorized to render an lED safe. The EOD Unit .22cal rifle
or AR-15 will be used for this purpose.
p. If a firearm is used for render safe purposes, an EOD Unit supplemental report will
be written and a copy will be sent to the Internal Affairs unit within 48 hours of the
call. The EOD Unit Sergeant will call Internal Affairs within 24 hours to notify them of
the use of a firearm for RSP.
q. If an lED is to be removed to a disposal area in the TCV, a marked police escort will
be used.
i. One vehicle will be positioned two hundred feet behind the bomb trailer and one
vehicle will be positioned two hundred feet in front of the trailer towing vehicle.
ii. The Field Services Supervisor at the scene will be advised of the route to be
used.
iii. Escort vehicles will use their red lights and drive within the legal speed limits in
a safe and prudent manner.
iv. Rescue and Fire units will follow the escort to the disposal site. Upon arrival at
the chosen site, the escorting vehicles will be dismissed.
v. The rescue and fire vehicles will stand by until the lED is rendered safe. All
unauthorized personnel will be cleared from the area.
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Technical Support
1. The EOD Unit will provide technical support to investigative personnel. Investigative
responsibility for the incident will be determined in accordance with Department
SOP. This technical support may include, but not limited to:
a.
b.
c.
d.

Complete search of the crime scene
Search areas for booby traps, physical evidence
Documentation, collection and handling of evidence
Crime scene documentation related to explosives, such as photographs and
diagrams.

2. On all calls of a serious nature, additional bomb technicians may be called as
needed.
H.

Training [DOJ 92]
1. Initial/Proficiency bomb technician training:
a. Each bomb technician, including the EOD Unit Sergeant, will satisfactorily complete
the FBI Hazardous Device School.
b. Each bomb technician will complete an on the job training program with experienced
technicians until they exhibit proficiency to include, but not limited too:
i. PAN Disrupter set up and use.
ii. All x-ray set up and use.
iii. Bomb suit set up and use.
iv. Miscellaneous equipment set up and use.
v. Explosive recognition, commercial and military.
vi. Remote removal procedures, equipment set up and use.
vii. Firearms familiarization and use.
viii. Scene management.
ix. Training officer review.
x. Proficiency training will be conducted once a year during the second quarter of
the calendar year.
xi. Testing will cover all aspects of the EOD function and equipment.
2. Refresher training:
a. Each bomb technician will attend bi-monthly training to remain up to date on the
latest information.
b. Each training day will be coordinated by a bomb technician. This duty will rotate
among all on call bomb technicians.
c. Each training session will be documented on a training report form by the technician
conducting the training.
d. The unit supervisor will compile the training report forms and ensure they are
entered into BATS.
e. The unit supervisor will maintain all training records and documentation.
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f. A roster of attendance will be made for each training day.
g. All training lesson plans and attendance rosters will be maintained in the EOD Unit
files.
h. Each bomb technician will attend outside refresher training when possible. This can
include all regional IABTI seminars and FBI HDS refresher courses every three
years.
i. Should remain current on bombing incidents through the FBI Bomb Data Center
bulletins and reading current books and articles relating to the bomb disposal field ..

I.

Bomb Technician Equipment
1. All unit equipment will be maintained and inspected by full time EOD personnel.
2. The bomb van will be inspected weekly and restocked as needed. Report any
maintenance or supplies needed to the EOD Supervisor.
a.
b.
c.
d.

J.

Bomb Van
Bomb Suits
Bomb Tools to include; X-RAY, disrupters, hand tools etc.
Batteries removed or replaced, charged and tested

Explosive Magazines
1. The explosive magazines are as follows:
a. Magazine A
i. Non evidentiary class 1.1 or less explosives, except detonators.
b. Magazine B
i. Evidentiary class 1.1 or less explosives, except detonators.
c. Magazine C
i. Supplies, class 1.1 or less, except detonators.
d. EOD safe (detonator magazine)
i. All evidentiary or non-evidentiary detonators.
2. Entry Logs
a. Only EOD Unit personnel will have access to the explosive magazines
b. Entry logs will be filled out each time a magazine is entered.
3. Evidence tagging into EOD magazines
a. EOD personnel will complete an APD evidence tag on all types of evidence to be
stored in the evidence magazine.
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c. The hard copy and white copy will be attached to the item(s) being tagged. The
yellow copy will be retained by the technician.
4. Audit of EOD explosive magazines
a. The contents of the magazines will be audited semiannually during the second and
fourth quarters.
b. Each magazine and contents will be checked weekly. Magazine checks will be
logged in the magazine log book.
K.

Destruction of Hazardous Chemicals
1. The EOD Unit will not take possession of chemicals or other toxic substances, if
according to the Environmental Health Division (EHD), the destruction of such
materials poses a danger to the environment.
2. The EOD Unit will not take possession of or remove hazardous chemicals or toxic
substances for disposal, unless it is deemed an explosive hazard.
3. The fire Department, Hazardous Materials Unit will be called.
4. The EOD Unit may support the AFD HAZMAT Unit as directed by the Section
Commander.
5. When a question arises about the destruction of.chemicals, the EHD will be
contacted for advice.

L.

Utilizing Kirtland Air Force Base EOD Unit
1. The Kirtland Air Force Base (KAFB) EOD Team may be utilized to assist on calls
relating to military ordnance.
2. The EOD Unit supervisor or primary bomb technician will make any requests for
KAFB EOD Team assistance.
3. When utilizing the KAFB EOD Team, the requesting bomb technician will respond
to the scene of the call to provide liaison with KAFB EOD.
4. Large demolitions or contraband destructions may be coordinated with KAFB EOD.

M.

EOD Range Protocol
1. The following Divisions/Agencies will be contacted prior to a large blast:
a. A memo will be sent by fax to the tower and Aviation Communications on scheduled
blasts.
b. APD Communications- 833-7222 and the Airport Tower 30 minutes prior to blast
856-4900, 856-4903.
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c. The explosive range limit will be 25 pounds or less of high explosives, unless prior
arrangements have been made with the tower, but not more than 300 pounds of
high explosives.
d. A visual check of the area will be made prior to any detonation.
e. Avoid detonations during inclement weather and thermal inversions, if possible.
f. Only authorized EOD personnel, or persons authorized by an EOD supervisor or the
EOD Unit Safety Officer will be allowed on the EOD Range during demolitions.
g. Other agencies requesting use of the EOD range will be required to follow the
above SOP and a minimum of two APD EOD technicians must be present on all
detonations at the APD EOD range.
h. The EOD technicians will ensure that a sufficient amount of explosives will be used
on all demolitions in an effort to keep the range clean and to destroy any items as
completely as possible.

N.

Range Safety

1. All items to be destroyed will be delivered to the blast site by those persons
requesting the demolition.
2. All demolitions will require a minimum of two bomb technicians.

3. The blasting officer will be responsible for the number, design, and timing of each
blast.

4. The safety officer will oversee the operation making sure that all observers and
techs are in safe areas during the demolition procedure. The safety officer will have
the authority to stop all action if a safety problem is observed.

5. If APD evidence is being destroyed, inspections Unit personnel will be present at the
disposal site.

0.

Explosive Detector Canine (EDC)

1. Explosive Detector Canines will be trained on as many different explosive odors as
possible.

2. The minimum explosive odor requirements are:

a. RDX
b. PETN
c.
d.
e.
f.
g.

Smokeless powder
Black powder
TNT
Dynamite
Ammonium nitrate
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3. Explosive Detection Canine Handlers will certify with their canine once a year
through the National Narcotics Detection Dog Association.
4. Canine handlers will train with their EDC a minimum of four hours per week.
5. The final determination on the use of the EDC will be at the discretion of the EDC
Handler, and must be based on EDC training guidelines.
6. EDC Handlers will abide by the K-9 SOP 4-12 as it applies to maintenance and
handler compensation.
P.

Use of EOD on SWAT Activations
1. A Tactical Supervisor may authorize the deployment of the EOD Unit to a SWAT
Activation for the purposes of:
a. Use of the EOD Robot(s)
b. Render Safe lED/Booby Traps/Failed NFDD
c. Explosive Entries

Q.

Annual Retention Review [DOJ 95, 96]
1. Each EOD team member will be subject to an annual review to ensure they are
meeting the delineated criteria for their position.
2. The annual review shall comprise of:
a. Review of the team member's Employee Work Plan by the chain of command
b. File review of the team member by the chain of command
c. Annual meeting with the Behavioral Sciences Division
3. Should negative issues arise during this review, the team member will be subject to
retraining, progressive discipline, and/or removal from the unit.

R.

Annual Policy Review [DOJ 95]
1. The supervisors of the Tactical Section will conduct an annual meeting every
January to analyze the previous year. During this meeting the topics to be
discussed will be policies, procedures, legal developments, training updates,
operational evaluations, Use of Force Board recommendations and after action
reviews. If any changes are required, those changes shall be implemented no less
than 90 days from the review date.
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2-05

INTERNAL AFFAIRS DIVISION [DOJ 62g]

2-05-1

Policy

The policy of the Internal Affairs Division is to provide the citizens of Albuquerque effective,
constitutional policing through fair, thorough, and comprehensive administrative and criminal
investigations of police misconduct, serious uses of force, and Department policies, practices,
procedures, and training.
2-05-2

Description

The Internal Affairs Division is separated into three distinct sections, the Force Investigation
Team (FIT}, the Critical Incident Review Team (GIRT}, and the Internal Affairs Section (lAS).
FIT is responsible for criminal investigations into all serious uses of force. GIRT is
responsible for administrative review of all serious uses of force and critical incidents as they
pertain to tactics, training, policy, supervision, performance, etc. lAS is responsible for all
internal cases, administrative review of serious uses of force as they pertain to SOP
compliance, the Early Intervention System, and maintenance of employee discipline files, and
all administrative investigation employee records. [DOJ 63]
2-05-3

Goal

Complete thorough and comprehensive investigations into allegations of employee
misconduct in order to maintain the integrity of the Department.
2-05-4

Objective

Maintain accurate and thorough records of the employee discipline process and Early
Intervention System in order to provide the Department with statistical analysis of trends and
activities to better the decision making process.
2-05-5
A.

Definitions [DOJ 62a]
Critical Incident
An extraordinary event which places lives and/or property in danger which requires the
commitment and coordination of numerous resources to bring about a successful
resolution.

B.

Hospitalization
Admittance to a hospital or medical facility for treatment of a serious physical injury
that resulted from an officer's use of force.

C.

Multi-Agency Task Force
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Public Safety, the New Mexico State Police, the Bernalillo County Sheriff's Office, and
the Albuquerque Police Department that is charged with conducting criminal
investigations of critical incidents involving officer actions, such as officer-involved
shootings. The Multi-Agency Task Force is governed by an inter-governmental
agreement among participating jurisdictions and is responsible for consulting, as
appropriate, with prosecuting authorities in New Mexico, including the Bernalillo
County District Attorney's Office, the State Attorney General's Office, and the U. S.
Attorney's Office.
2-05·6

A.

Rules and Responsibilities
Internal Affairs Section

1. Monitoring, auditing, documenting, and providing statistical analysis of all allegations
of misconduct against an employee or the department.
2. Maintenance and security of all records as they pertain to employee discipline,
commendations, EIS, administrative cases, and use of force.
3. The investigation of all internal cases, unless assigned to the chain of command and
for documenting and forwarding all citizen complaints to the Civilian Police Oversight
Agency (CPOA).
4. Make and maintain complaint forms and informational materials, including brochures
and posters, available at appropriate government properties, including APD
headquarters, Area stations, APD and City websites, City Hall, public libraries,
community centers, and the office of the Civilian Police Oversight Agency.
[DOJ 165]
5. Managing EIS thresholds and timely notifications of alerts.
6. Maintenance of IAPro Software and access rights.
7. Investigative Responsibilities
a. All internal administrative investigations as they pertain to compliance with the SOP
i. Less complex internal cases may be referred to the involved officer's chain of
command for investigation as determined by the lAS lieutenant.
ii. Conflicts over investigatory responsibility will be decided by the Chief of Police.
b. All administrative investigations involving allegations of criminal misconduct.
c. All CIRT and FIT investigations will be reviewed by lAS for compliance with SOP.
B.

Training
1. Investigators will receive training in the following: [DOJ 61]
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a. Cultural Awareness/Diversity
b. Factors to evaluate credibility incorporating credibility instructions provided to jurors
[DOJ 691]
c. Biased Based Policing/Profiling
d. CPOA
e. Citizen Complaints
f. Early Intervention System
g. IAPro and Blue Team software
h. Misconduct Investigations [DOJ 199]
i. APD policies and protocols
ii. Compelled statements
iii. Conducting parallel administrative and criminal investigations
iv. At least 8 hours minimum, annual, update training in misconduct investigations
2. Investigators will be trained in the following, at minimum, before conducting force
investigations: [DOJ 61, 64]
a. Force investigation procedures
b. Call-out and investigative protocols
c. Proper roles of on-scene counterparts
i. Office of the Medical Examiner Investigator
ii. Major Crime Scene Team (MCST), Field Investigator (FI}, Crime Scene
Specialist (CSS)
iii. District Attorney's staff
iv. The Multi-Agency Task Force
v. City Attorney Staff
vi. CPOA
vii. Investigative equipment and techniques
viii. Force investigation annual in-service training
C.

Personnel

1. lAS Staff [DOJ 63, 198]
a.
b.
c.
d.
e.
f.
g.

1 Commander
1 Lieutenant
3 Sergeant Investigators
1 Sworn Investigator/Detective
1 Social Media Compliance Officer
1 Administrative Coordinator
2 Administrative Assistants

2. Commander
a. Overall responsibility for the efficacy of the division and work product.
b. In consultation with the Chief, shall determine whether a civilian or internal
complaint will be investigated criminally. [DOJ 180]
(3)
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c. Maintain separation between administrative and criminal investigations.
[DOJ 62d, 186]
d. Immediately notify the Chief when an investigation reveals criminal misconduct by
APD personnel. [DOJ 188]
e. Approve/Disapprove administrative investigations beyond the 2 month time limit
through consultation with the Chief. [DOJ 71]
f. Review all division reports to ensure that they are complete and that, for
administrative investigations, the findings are supported using the preponderance of
the evidence standard. [DOJ 63, 72]
g. Order additional investigation when it appears that there is relevant evidence that
may assist in resolving inconsistencies or improve the reliability or credibility of the
findings. [DOJ 63, 72]
h. For administrative investigations, where the findings are not supported by a
preponderance of evidence, document the reasons for this determination and shall
include this documentation as an addendum to the original investigation report.
[DOJ 63, 73]
i. When reviewing administrative cases, take appropriate action to address any
inadequately supported determination and any investigative deficiencies that led to
it. [DOJ 63, 73]
j. Responsible for the accuracy and completeness of investigation reports prepared by
the Internal Affairs Division. [DOJ 63, 73]
k. After determining that a Use of Force Investigation is complete and the findings are
supported by the evidence, forward the investigation file to the Force Review Board
with copy to the Chief of Police. [DOJ 75]
3. CIRTIIAS Lieutenant
a. Overall responsibility for the efficacy of CIRT/IAS and work product.
b. Notify the commander immediately of complaints of criminal misconduct by an
agency employee, or serious injury or death of a police officer or citizen as a result
of police actions.
c. Plan and coordinate the daily activities and investigations.
d. Inform the Chief and CPOA of the progress of major investigations.
e. Assist in investigations when necessary.
f. Assign cases for investigation.
g. Ensure cases are properly and objectively investigated. [DOJ 63, 74]
h. Review all completed cases and ensure cases are: [DOJ 63]
i. Grammatically correct
ii. Findings are based on a preponderance of the evidence
i. Ensure mandated reports are completed and distributed on time.
j. Drug Testing Coordinator.
k. Prepare on-call roster and distribute it to Communications and staff.
I. Maintain training requirements for CIRTIIAS personnel.
m.Maintain separation between administrative and criminal investigations.
[DOJ 62d, 186]
n. On-call as needed.
(4)
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o. Prepare annual personnel performance evaluations and take corrective/disciplinary
actions when an employee repeatedly conducts deficient force investigations.
[DOJ 74]
p. Additional duties as assigned by the commander.
4. lAS Investigator
a.
b.
c.
d.
e.
f.
g.
h.

Complete case assignments within time limits.
Ensure completed cases are thorough and comprehensive.
Be on call in rotation with other lAS investigators.
Assist supervisors outside of the unit when they are conducting administrative
investigations.
Assist outside agencies when practical.
Maintain confidentiality of all investigations.
Maintain a working knowledge of the current employee contracts, City Merit
Ordinance, and Department SOP.
Identify issues of concern and make findings for each based on the preponderance
of the evidence standard in cases being investigated.

5. Internal Affairs Coordinator
a. Overall responsibility for the efficacy of the administrative functions of the section
b. Supervisory responsibilities for all Administrative Assistants assigned to the section
c. Ensure all outbound correspondence are properly formatted and grammatically
correct
d. Ensure all records are up to date in IAPro and purged as needed
e. Solely responsible for IAPro and Blue Team password distribution and tier level
access
f. Maintain logs of all IPRA and legal requests
g. Maintain logs of all CPC complaints received and Internal cases being investigated
h. Ensure EIS alerts are forwarded to the proper supervisor for the affected employee
i. Prepare LEA reports
j. Ensure all files are properly secured
k. Maintain office supplies
I. Assist Lieutenant with all reports
m.Other activities as directed by the Lieutenant
n. Ensure Citizen Police Complaint Forms are maintained and of sufficient quantity at
all required outlets [DOJ 165]
6. Duties of the Administrative Assistant
a. Assist the lA Coordinator with the administrative functions of the unit as assigned
7. Social Media Compliance Officer
a. Proactively monitor popular social media to ensure employees are in compliance
with APD policy
(5)
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b. Conduct social media background checks for all police applicants prior to them
going before the Chief's Selection Committee
c. Audit APD employees' driver's licenses to ensure they are current
d. Check employees against police databases to ensure none have active warrants
e. Assist with investigations as needed
f. All other assignments as directed by the Lieutenant
D.

Citizen Complaint Logs
1. All citizen complaints will be logged upon receipt by lAS and signed for by the CPOA
representative upon collection. The log shall document:
a.
b.
c.
d.
e.

E.

The
The
The
The
The

date the complaint was received by lAS
date the complaint was retrieved by the CPOA
initials of the CPOA representative collecting the complaint
initials of the lAS employee who forwarded the complaint
case number and/or complainant's name

Investigation
1. All investigations not involving CIRT or FIT will be consistent with SOP 3-43.
2. CIRT and FIT investigations will also be investigated by the lAS. The lAS
investigation will focus on SOP compliance and the investigator will do the following
consistent with SOP 3-43 when applicable: [DOJ 49, 60]
a.
b.
c.
d.
e.
f.

Obtain an I number and link it to the CIRT number in IAPro
Review all documentation, evidence collected, and interviews by CIRT and FIT
Identify all apparent issues of concern
Conduct additional interviews of witnesses and involved personnel as necessary
Collect additional evidence as necessary
Write a thorough and comprehensive report addressing each issue of concern
justifying the findings based on the preponderance of the evidence standard.
[DOJ 162]
i. It is not necessary to duplicate CIRT or FIT investigatory work; however, the
lAS investigator will supplement those investigations with his/her investigation
to make logical conclusions and findings of fact
ii. The format of the lAS report will be written as follows, with variations depending
on the complexity/simplicity of the case: [DOJ 62b]
• The entire report will be bound with a protective cover
• The first page shall be the Table of Contents
• Each section will have divider Tabs; the usual order will be:
o Table of Contents
o Investigative Synopsis
o Issues of Concern
o Conclusions/Findings (with justification for each)
o Supervisor Recommendation Form
(6)
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o Investigation Narrative
o Supporting Documentation (individually tabbed)
o Photographs/Additional Evidence (individually tabbed)
o Digital Recordings of Interviews
•

All Use of Force Investigations Reports by lAS will have the following:
[DOJ 46,71a,d,f]
o A narrative description of the incident, including a precise
description of the evidence that either justifies or fails to justify the
officer's conduct based on the Internal Affairs Bureau's
independent review of the facts and circumstances of the incident.
o The lAS narrative evaluating the use of force, based on the
evidence gathered, including a determination of whether the
officer's actions complied with APD policy and state and federal
law.
o The complete disciplinary history of the target officers involved in
the use of force.

3. Evidence Collection [DOJ 62c]
a. MCST/CSS will be used to collect evidence when there is a criminal investigation
i. All items will be tagged into Evidence
b. lAS investigators may take photographs, collect documents, collect other items and
store them with the case file and/or upload them to IAPro when there is no criminal
investigation
i. lAS investigators collecting evidence will document in their report the date, time,
location, and circumstances surrounding the collection of any items used in an
investigation to court standards for chain of custody and admissibility as
evidence
c. Analysis of physical evidence will be made by Criminalistics by submitting form PD4201
4. District Attorney/USAO Consultation [DOJ 62e, 68]
a. Internal investigations will be stopped when there is apparent criminal conduct by an
officer or evidence of criminal conduct by an officer is discovered until the following
takes place:
i. The investigator will notify the lAS commander who will brief the Chief of Police
ii. The Chief of Police will notify and consult with the District Attorney, USAO, or
FBI based on the case and seek direction on how to proceed [DOJ 67]
iii. The investigation will continue as per the direction of the District Attorney or
USAO and the appropriate criminal investigatory agency has assumed the
criminal investigation
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iv. Administrative and criminal investigations will run concurrent after consultation
with the appropriate prosecutorial entity unless otherwise directed by the Chief
of Police [DOJ 68]
• When an APD employee affirmatively refuses to give a voluntary
statement and APD has probable cause to believe the person has
committed a crime, APD shall consult with the prosecuting agency and
seek the approval of the Chief before taking a compelled statement
[DOJ 186]
5. lAS will be called out and respond to the scene of any investigation when:
a. Apparent felony criminal misconduct by an APD employee is evident.
b. CIRT or FIT supervisors request lAS.
c. At the direction of the lAS lieutenant or higher authority.
F.

Records Management and Security [DOJ 284]
1. lAS shall be responsible for maintaining a reliable and accurate tracking system on
all officers' use of force; all force investigations carried out by supervisors, the
Internal Affairs Bureau, or Multi-Agency Task Force; and all force reviews conducted
by the force Review Board. APD shall integrate the use of force tracking system with
the Early Intervention System database and shall utilize the tracking system to
collect and analyze use of force data to prepare the Use of Force Annual Report and
other reports, as necessary. [DOJ 80]
a. This will include all critical firearm discharges and discharges at animals in the EIS
and document discharges in the Annual Report. [DOJ 23]
2. All documentation of internal investigations are confidential.
3. IAPro and Blue Team software will be used exclusively for all lAS investigations, EIS
data, and CIRT investigations. [DOJ 80]
a. IAPro will be password protected and stored on secure city servers.
b. Password access to IAPro will be provided only to supervisors and lAS investigators
as needed.
c. Tier level access will be determined by need and not based on rank.
d. FIT personnel are strictly prohibited from accessing IAPro or viewing its contents.
[DOJ 60]
e. Supervisors reviewing "hard copies" of investigations are responsible for the
security and confidentiality while it is in their possession.
4. All documentation of internal investigations are intended for the exclusive use of the
Chief of Police, the City Attorney, CPOA, or their designees.
5. Only the Chief, City Attorney, or a valid court order can allow the release of internal
investigations in whole or part outside of the Department.
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6. Employees receiving notification of proposed discipline may review the relevant lAS
case file (without compelled statements by other officers or correspondence
pertaining to communication with the CPOA) by:
a. Reviewing the file in Internal Affairs after setting an appointment
b. Submitting a written request to the lAS lieutenant for a copy
i. Employees are strictly prohibited from making additional copies
ii. Only one copy of the recorded compelled statement will be provided
iii. Case number must be provided in the request
iv. Names of all persons intending to view the file must be in the request
7. Case files leaving the office by non lAS personnel shall be logged with the following:
a.
b.
c.
d.
e.

Date out
Area command/division
Signature of person picking up the case
lAS employee initials
Case number

8. Case files returning to lAS will be logged by date returned.
a. Case files returned by the CPOA will have the findings of the Executive Director
documented by Internal Affairs Bureau for tracking and analysis in IAPro. [DOJ 286]
9. Archive of Internal Affairs Records
a. lAS and GIRT records will not be purged. All records will be maintained for statistical
analysis and trend recognition.
b. As custodian of records for the EIS system, SOP 3-49 will be adhered to.
G.

lAS Office Security
1. Personnel will ensure all sensitive documents they are working on are put away at
the end of their work day.
2. The storage room and file room will be locked at the end of every work day.
3. All office doors that allow access from the outside will be locked at the end of
business hours.
4. All computers will be password protected and shut down at the end of the workday.
5. Non lAS personnel will not be left unattended inside the office.
6. At least one sworn lAS personnel should be in the office during business hours
unless an extreme circumstance mandates otherwise.
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7. All inactive files will be kept in a locked file cabinet.
H.

Reports- Statistical Analysis
1. Quarterly Reports are designed to provide statistics for lAS investigations
a. Contents of report:
i.
ii.
iii.
iv.

Statistical data analyzing the number of lAS investigations
Disposition and status for lAS investigations
Synopsis of Use of Force/Firearm Discharge investigations
Summary letter

b. Distribution of report:
i. Citizens of Albuquerque
ii. City Council
iii. City CAO
iv. CPOA
v. Chief of Police
vi. City Legal
2. Annual Reports
a. Contain the same information as the Quarterly Reports; however, they reflect the
entire year. Distributions is as follows:
i. City Clerk's Office
ii. lAS
iii. CPOA
iv. APD website
3. Annual Use of Force Report [DOJ 79a-m]
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.

Number of calls for service
Number of officer-initiated actions
Number of aggregate uses of force
Number of arrests
Number of custodial arrests that involved use of force
Number of SWAT deployments by type of call out
Number of incidents involving officers shooting at or from moving vehicles
Number of individuals armed with weapons
Number of individuals unarmed
Number of individuals injured during arrest, including APD and other law
enforcement personnel
k. Number of individuals requiring hospitalization, including APD and other law
enforcement personnel
I. Demographic category
m.Geographic data, including street, location, or Area Command
(10)
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4. Annual Retaliation Report/Review [DOJ 196]
a. The Internal Affairs Bureau and the Civilian Police Oversight Agency shall review
APD's anti-retaliation policy and its implementation. This review shall consider the
alleged incidents of retaliation that occurred or were investigated during the
reporting period, the discipline imposed for retaliation, and supervisors' performance
in addressing and preventing retaliation.
b. Following such review, APD shall modify its policy and practice, as necessary, to
protect individuals, including other APD personnel, from retaliation for reporting
misconduct.
5. Grievance Analysis
a. Annual analysis prepared by lAS of all grievances filed by employees and is given
to the Chief of Police.
6. ECW Specific Records
a. The number of ECW in operation and assigned to officers
b. ECW uses will be included as uses of force for EIS purposes and in the Annual
Report.
c. APD shall track all ECW laser painting and arcing and their effects on compliance
rates as part of its data collection and analysis.
d. Analysis shall include the following:
i. Determination of whether ECWs result in an increase in the use of force.
ii. Whether officer and subject injuries are affected by the rate of ECW use.
iii. Probe deployments shall not be considered injuries except when officers
intentionally target a person's head, neck, or genitalia. [DOJ 38]
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2-08

CRITICAL INCIDENT REVIEW TEAM

2-08-1

Purpose

The Critical Incident Review Team (GIRT) conducts administrative reviews following the use
of deadly force or other high-risk critical incidents involving APD personnel. The purpose of
the administrative review is to improve both individual and agency performance by examining
what was planned prior to the incident, what happened, why it happened and what can be
done differently to improve performance. GIRT evaluates decision-making, tactics,
supervision, and the actual use of force. GIRT identifies any training needs for the individual,
squad, unit, section or Department and/or any necessary changes to policies, practices,
equipment and/or training. [DOJ 63]
2-08-2

A.

Definitions
Accidental Discharge
Any unintended discharge, on-duty or not, of any firearm by APD personnel outside of
a training environment or legal recreational activity.

B.

Animal Shoot
Any intentional discharge of a firearm at any animal by APD personnel.

C.

In-Custody Death
When a person dies while in physical custody of an officer, fleeing from an officer, to
include motor vehicle accidents, or when contained by officers attempting to take them
into custody.

D.

Serious Use of Force
(1) all uses of lethal force by an APD officer; (2) all critical firearm discharges by an
APD officer; (3) all uses of force by an APD officer resulting in serious physical injury
or requiring hospitalization; (4) all head, neck, and throat strikes with an object or neck
holds; (5) all uses of force by an APD officer resulting in a loss of consciousness; (6)
all canine bites; (7) more than two applications of an Electric Conducted Weapon
(ECW) on an individual during a single interaction, regardless of the mode or duration
of the application, and regardless of whether the applications are by the same or
different officers, or an ECW application for longer than 15 seconds, whether
continuous or consecutive; (8) any strike, blow, kick, ECW application, or similar use of
force against a handcuffed subject; and (9) more than three strikes with a baton.

E.

Subject Matter Expert (SME)
'A person who is an authority in a particular area or topic.
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F.

Walkthrough
Investigators enter a scene to help understand timelines, locations of events, and
location of evidence usually with a witness to the incident.

2-08-3

A.

Goals and Objectives
Develop, maintain, and enhance training to reduce risk and provide the most
innovative training of any law enforcement agency.

1. Through CIRT reviews, identify training needs of the agency and approved
recommendations to the appropriate sections for follow-up.
B.

Develop and maintain open communication across all levels to maximize training and
performance.
1. Provide a briefing of major critical incidents as determined by the lA Bureau
Commander.
2. Work with FIT to ensure timely reviews on critical incidents are completed.
3. Assist in developing training and working with the Advanced Training Unit or other
sections/details.
4. Present an administrative review, to include a PowerPoint presentation, of critical
incidents to either the FRS or involved officer's chain of command.

C.

Develop, maintain, and enhance standards and procedures to improve performance,
knowledge, and manage risk.
1. Develop a tracking system and a statistical analysis of all deadly force incidents.
2. Communicate with other agencies and identify benchmarks such as training,
policies, procedures and best practices.
3. Upon completion of a CIRT review, make recommendations, when applicable, to
change policy or training procedures.

D.

Continually develop lA Division personnel through training, education, and job
opportunities to better the organization.
1. Annually identify training courses for CIRT personnel to maintain proficiency in CIRT
investigations.

E.

CIRT Personnel
1. Staffing [DOJ 63, 198]
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a.
b.
c.
d.

1 Lieutenant
1 Sergeant
4 Detectives
1 Administrative Assistant

2. Lieutenant
a. Supervising, training and evaluating GIRT detectives
b. Monitoring and directing the investigations assigned to his/her personnel
c. Coordinating investigative timelines, reviews, investigative reports, and assuring the
quality of investigations within the team
d. Developing and conducting training for other members of the Department
e. Responding to incidents, on and off-duty, that meet the GIRT call-out requirements
f. Planning, prioritizing, assigning, writing, presenting, supervising, and reviewing work
completed within the unit
g. Attending and participating in conferences, seminars, and meetings as needed to
improve skills related to assignment
h. Additional duties as assigned by the Division Commander
3. Sergeant
a.
b.
c.
d.
e.
f.

Receiving and assigning cases
Assisting in the coordination of investigations and reviews
Developing and conducting training for other members of the Department
Responding to incidents, on and off-duty, that meet the GIRT call-out requirements
Formulating and writing detailed and complex investigative reports
Planning, prioritizing, assigning, writing, presenting, supervising, reviewing work
completed within the unit, and conducting and coordinating follow-ups
g. Ensuring working papers are properly collected and maintained in support of audits
or inspections
h. Attending and participating in conferences and seminars as needed to improve skills
related to assignment
i. Additional duties as assigned by the section lieutenant

4. Detective
a.
b.
c.
d.
e.
f.
g.
h.

Conducting reviews of serious uses afforce
Responding to incidents, on and off-duty, that meet the GIRT call-out requirements
Observing the investigative process of a critical incident
Reviewing documentation and investigative files related to the critical incident
and/or involved persons
Conducting interviews with involved officers and witnesses
Preparing detailed incident reviews
Submitting conclusions and recommendations to the Chief of Police
Presenting tactical and administrative reviews at the Critical Incident Review
Process proceedings
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i. Researching problem areas in tactics, identifying patterns and problem areas in
critical incidents, and benchmarking best police practices
j. Training and preparing personnel to participate in the CIRT process
k. Additional duties as assigned by the section sergeant
5. Administrative Assistant
a. Answering phones, taking messages, transferring calls, obtaining and relaying
information from callers
b. Greeting visitors to the CIRT office
c. Preparing overtime/call-ouUcomp time paperwork for approval
d. Scheduling meetings and meeting locations for the lieutenant, sergeant, and
detectives
e. Helping coordinate scheduling of the Critical incident Review Process
f. Creating and maintaining CIRT logs
g. Proofing reports, memos, and articles created by CIRT personnel

F.

CIRT Training (additional to 2-05-6-B) [DOJ 64]

1. Ballistic Wounds & Medical Examiners Reports
2. Handling Critical Incidents Other Than OIS

3. Interview and Interrogation
4. Officer Involved Shooting (OIS) Investigations
5. Psychological Response to Critical Incidents
6. Shooting Reconstruction

7. Tactical Supervision and Operations

8. Traffic Reconstruction (Optional)
9. Homicide Investigations
G.

CIRT Investigations [DOJ 60]

1. Officer Involved Shootings
2. Any use of deadly force
3. PIT maneuvers when:
a. Resulting in death, serious injury, or major property destruction
b. Attempted over 35 mph regardless of outcome
(4)
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4. Intentional discharge of a firearm outside of legal recreational use or legal training
5. Unintentional discharge of a firearm in a police operation
6. The shooting of any animal for defensive or humanitarian reasons
7. In-custody deaths
8. Officers killed in the line of duty or critically injured in a police operation
9. All traffic accidents resulting in death of a citizen and/or police officer resulting from
an APD personnel action
10.Active shooter incidents
11. Large scale civil unrest; demonstrations, riots
12. Uses of force by officers above the rank of sergeant
13. Any incident at the discretion of the Chief of Police

2-08-4

A.

Rules and Responsibilities
CIRT Call-Out

1. Communications will notify the on call CIRT supervisor of all situations meeting CIRT
investigatory responsibility.
2. The CIRT supervisor will obtain as much information as needed from
Communications to ascertain whether CIRT is needed on scene.
3. In the event CIRT supervisors determine a need to be on scene, the CIRT
supervisor will determine apparent needed resources and notifications, adjust them
accordingly after arrival.
B.

CIRT Investigatory Access
1. At their discretion, CIRT will have access to all phases of any criminal investigation
they are also investigating with the following exceptions and rules:
[DOJ 60, 62d, 186]
a. CIRT will not participate in the criminal investigation interview of APD personnel nor
be in the immediate area
b. CIRT can only observe initial briefings at OIS scenes, if attended, and not question
personnel
c. The criminal investigation takes priority over the CIRT investigation
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C.

CIRT Incident Review
1. It is the policy of this department that an examination of uses of deadly force or other
high-risk police operations, as directed by the Chief, will be conducted by a Critical
Incident Review Team. The purpose of this review is to improve both individual and
the agency's performance. This process is similar to an after-action review where
the role is to dissect what was planned, what happened, why it happened, and what
can be done differently to improve performance. To accomplish this, CIRT will
evaluate decision making, tactics used, the actual use of force and supervision.
CIRT will identify any training needs (for the individual officer, squad, unit, section or
on a department-wide basis) and/or any necessary changes to policies and
practices.
2. CIRT has the added goal of highlighting superior performance in such incidents by
validating the tactics applied and by educating the workforce on what occurred. The
overall mission of CIRT is to minimize risks and maximize safety in future police
operations through sharing lessons learned from the Department's past experiences.
3. The lead CIRT detective will initiate an IAPro entry and obtain a CIRT case number
as soon as practical upon initiating an investigation
a. All documentation and evidence will be linked, scanned, uploaded to IAPro when
practical
4. All applicable documentation pertinent to the case shall be gathered into a hard copy
case file
a.
b.
c.
d.
e.

f.
g.
h.
i.

All reports and logs
All interviews
Training records
Applicable SOP sections
MCST/CSS diagrams and analysis
Photographs
News media coverage
Employee notices
Additional notes and miscellaneous documentation

5. CIRT shall complete an initial Use of Force Data Report through the chain of
command to the Chief of Police as soon as possible, but in no circumstances later
than 24 hours. [DOJ 70]
6. Serious use of Force
a. CIRT will complete its review and report on its conclusions at the Force Review
Board. In furtherance of their review, CIRT may speak with employees who have
been involved in a particular critical incident; however, CIRT will not interview
employees until after CIRT has received a briefing by Force Investigation Team
(6)
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(FIT). In the circumstances where an employee provides a statement to FIT, GIRT
may interview the employee several weeks later. If an involved employee chooses
not to provide a voluntary statement to FIT, then GIRT will begin their review at an
earlier date. Prior to beginning any compelled interviews, GIRT will provide
employees with the 48-hour Notification of Employee Administrative Investigation.
b. During GIRT's tactical/administrative review, the rights as stated in the Police
Officer's Bill of Rights (NM Statute 29-14-4) are afforded to all department
employees as well as current employee union contract.
7. Accidental Discharge
a. Any weapon involved in an accidental discharge must be inspected prior to being
returned to service. The lead GIRT case detective will either coordinate a
replacement for the employee or make arrangements for the firearm to be
immediately inspected at the APD Range. It will be the responsibility of GIRT to
transport the firearm to the range for inspection. If no replacement is available and
the officer is unable to perform his or her duties without it, depending on the type of
firearm (i.e. handgun), APD range will be called out to obtain a suitable
replacement. If the accidental discharge involved a shotgun, a low lethality shotgun,
or rifle the firearm inspection shall be conducted during normal business hours and
the firearm then returned to the officer or his or her supervisor.
b. All incidents that GIRT investigates involving an accidental discharge of a firearm,
the lead GIRT case detective will obtain a memo from Range staff documenting the
results of the firearm examination. The GIRT detective shall be responsible for
ensuring the memo is linked to IAPro in the appropriate case file.
c. Accidental discharges of a weapon, resulting in no persons injured, during a police
operation will not be vetted by the Use of Force Review Board or Tactical Review
Board. An incident presentation will be given to the involved officer's chain of
command, to include his or her immediate supervisor through his or her area
commander, following the completion and approval of the GIRT Administrative
Report. The involved officer will also be present during the presentation.
d. Prior to the presentation, the lead GIRT case detective will be responsible for
routing the GIRT Administrative Report via IAPro to the involved officer's area
commander. The involved officer will be afforded the opportunity to review the Gl RT
Administrative Report prior to the presentation to his or her chain of command.
e. If the involved officer's commander determines that potential policy violations exist,
which were identified by GIRT detectives, the commander will open an I number.
This I number will follow the normal process and be submitted to Internal Affairs. If
the officer's bureau commander recommends the involved officer receive additional
training, the commander will work in oonjunction with the Advanced Training Unit to
schedule this training.
8. Animal Shoots
a. GIRT personnel will contact the on-scene supervisor to obtain a briefing and, if
necessary, complete a walkthrough of the scene. GIRT will also contact and
interview any cooperative witnesses, to include the animal owner.
(7)
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b. No inspection of the firearm is necessary. However, an administrative processing
will be completed and photographs taken by a Field Investigator/ Crime Scene
Specialist. GIRT personnel will attend the processing and may also request
additional photographs be taken, as necessary.
c. Once GIRT has completed a thorough review of the incident and the GIRT
Administrative Report has been approved by the lA Bureau commander, a
determination will be made whether or not the case will be presented to the Tactical
Review Board.
d. Once GIRT determines a Tactical Review Board is not necessary, the GIRT
lieutenant will draft a memo, to be approved by the Bureau commander, to the FRB
representative. The memo will include GIRT's conclusion and recommendation that
the case be presented to the involved officer's chain of command, to include his or
her immediate supervisor through the lAD commander. If this action is approved by
the chairperson, the lead GIRT case detective will present the case within two 2
weeks of approval. The involved officer will also be present during the presentation.
e. Prior to the presentation, the lead GIRT case detective will be responsible for
routing the GIRT Administrative Report via IAPro to the involved officer's bureau
commander. The involved officer will be afforded the opportunity to review the GIRT
Administrative Report prior to the presentation to his or her chain of command.
f. If it is deemed that a Tactical Review Board should be convened, the protocol
outlined for all Tactical Review Boards will be followed.
9. Firearm Discharge Reports
a. GIRT will complete the Firearm Discharge Report when shots are fired at a human
being and/or an animal in self-defense; or to humanely euthanize an animal,
excluding residential areas.
10. Civilian Witness and Officer Interviews
a. Civilian interviews will be consistent with SOP 2-23
b. Employee interviews will be consistent with the employee's applicable union
contract
c. GIRT Personnel Information Form
i. The GIRT Personnel Information form provides GIRT detectives with personal
officer information that may not be garnered during the officer's interview, but is
a valued supplement, providing additional information that may be included in
the GIRT Administrative Report and/or shared with the Chief.
D.

Awareness Reports
1. GIRT will author and disseminate an Awareness Report to the workforce. This brief,
early preliminary report provides a general, factual summary of incident events, as
known to detectives at the time of the scene walkthrough, and references any
related policies, protocols, and/or training doctrines. The Awareness Report is not an
incident review, but rather an additional training tool that can be utilized by
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supervisors to initiate briefing room discussions and better prepare officers who may
face similar circumstances in the future.
a. A copy of the Awareness Report, along with any related policies, protocols and/or
training doctrines should be sent via Power OMS to all members of Executive Staff
and all commanders, lieutenants, sergeants, the Communications director, and the
Technical Services division director. The same documents should be posted in
Patrol Briefing, and the Awareness Report uploaded to the CIRT intra net web page.
E.

CIRT Briefings
1. Within 24-48 hours following a CIRT call out, an informal team briefing will be held in
order to familiarize the entire team with the event. This briefing also serves as an
opportunity to identify any potential issues, points to review, and questions to ask
involved and witness officers.

F.

Employee Notification of Administrative Review

1. Any officer who will be interviewed by CIRT will be provided the Notification of
Employee Administrative Review as timely as possible following a critical incident.
Officers will be compelled to answer questions regarding knowledge of the facts and
circumstances of the critical incident, regardless of whether or not a statement was
provided to FIT. Each officer will be verbally admonished not to contact any
employee or persons involved in the administrative investigation until those persons
have been interviewed by CIRT. Each officer will be directed not to disclose any
facts of the investigation with anyone except those persons with designated
departmental authority until interviewed by CIRT. Designated departmental authority
will be extended to a representative of choice as allowed by The Rights of Peace
Officers statue, and the Collective Bargaining Agreement. Once CIRT has
completed all of their interviews, this admonishment will be lifted.

2. Supervisors shall be notified when a person under their supervision is summoned as
part of a misconduct complaint or intemal investigation and shall facilitate the
person's appearance, absent extraordinary and documented circumstances.
[DOJ 185]
G.

Chief's Briefing
1. The Chief's briefing is presented by FIT investigators; however, the CIRT lieutenant,
sergeant, and lead CIRT detective shall be in attendance.
a. The lead CIRT case detective, sergeant and lieutenant will familiarize themselves
with all available information prior to the briefing.
b. It will be the responsibility of the CIRT detective to provide the following involved
officer information to the CIRT lieutenant and lAD commander prior to the Chief's
briefing:
i. Training records
(9)
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ii.
iii.
iv.
v.
vi.

H.

Current area and unit of assignment
Duration assigned to unit
Current supervisor
Any previous officer involved shootings or documented uses of force
A brief summary of completed interviews
• Since FIT is not privy to the information garnered from compelled
statements provided to CIRT, this information will be shared with the
Chief after FIT has finished their presentation and vacated the room. The
CIRT lieutenant, sergeant and detective should also be prepared to
report on the preliminary review of tactical, training, and administrative
issues. [DOJ 60, 62d, 186]

Critical Incident Internal Briefing
1. CIRT supervisory personnel will be briefed by CIRT personnel approximately 2 to 3
weeks following a critical incident.
a. The briefing will highlight the circumstances surrounding a critical incident, tactics
and training employed by APD personnel, and applicable policies and procedures.
b. The lead CIRT case detective will be responsible for creating a brief power point,
which will include scene photographs and maps to assist in visualizing the incident.
c. All personnel participating in an Internal Briefing will sign a confidentiality agreement
d. A Critical Incident Internal Briefing Form will be filled out for all internal briefings.
i. A copy will be placed in the hard copy case file
ii. A copy will be digitally attached to the electronic file in IAPro

I.

Critical Incident Review Process (CIRP)
1. CIRT will conduct all CIRP presentations to the FRB and Tactical Review Board
(TRB).
2. Any involved officer, along with his or her representative, will be afforded the
opportunity to review the CIRT Administrative Report and a portion of the FRB/TRB
PowerPoint presentation prior to the scheduled hearing. It will be the responsibility of
the lead CIRT case detective to schedule a meeting with the involved officer. The
CIRT detective will provide notice to the officer's respective union; however, it will be
the responsibility of the involved officer to ensure his or her representative attends
the appointment or makes other arrangements with the CIRT detective.

J.

Statistical Analysis of Categorical Use of Deadly Force Incidents
1. This report provides a broad based assessment of person oriented OIS for the most
recent 5 year period. The Report also examines animal oriented OIS and deadly
force events other than OISs, but on a 2-year basis. The intent is to incorporate
standardize, 5-year timeframes for all elements of the report by 2015. Standard
report layout includes the following components: Introduction, Executive Summary,
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Preface, Person Oriented OIS section, Animal-Oriented OIS section, Non-OIS
Deadly Force Events section and appendices, if any.
a. Report Content
i. Overview
ii. Time Intervals Between Incidents
iii. Time & Days of Occurrence
iv. Locations of Incidents
v. Types of Dispatched Events
vi. Settings & Outcomes
vii. Environmental Factors (lighting conditions)
viii. Police Presence
ix. On-scene Supervisors
x. Time On-scene Prior to Initial Shots
xi. Officer Age/Race/Ethnicity/Gender
xii. Officer Tenure
xiii. Officer Duty Assignments
xiv. Classifications of Officers (rank)
xv.
Firearms Employed by Officers
xvi. Officer Shots Fired Summary
xvii. Distances of Initial Shots Fired
xviii. Targeted Strikes
xix. Accuracy of Officers' Shots
xx.
Related Aspects to OIS Incidents I Foot Pursuits
xxi. Related Aspects to OIS Incidents I Low Lethality Force
xxii. Subject Age/Race/Ethnicity/Gender
xxiii. Criminal Backgrounds of Subjects
xxiv. Subject Impairments (drugs & alcohol)
xxv. Mental State of Subjects
xxvi. Weapons Employed by Subjects
xxvii. Subject Shooting Summary
xxviii. Threat Levels Associated with Subject Actions

K.

Yearly CIRT Case Statistics [DOJ 23]
1. Once a year CIRT will provide the Firearms Training/ Range Master with a
breakdown of critical incident statistics from the previous year involving firearm
discharges. The report will contain the following:
a.
b.
c.
d.
e.
f.

The number and types of incidents investigated by CIRT
The number of officers who discharged their firearms
The types of firearms discharged
The hit-to-miss ratio of handgun and/or rifle rounds fired by officers
The distance between the officer and suspect when shots were fired by the officer
The number of officer-involved shootings, excluding animal shoots that occurred by
shift, area command, and the area of assignment for each involved officer
g. Whether cover was available or not available, and used or not used
M006197
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h. Incident lighting conditions
i. The number of events in which an officer discharged his or her firearm while on the
move, after a foot pursuit, and/or after gaining entry into a residence or structure
j. If the suspect was armed and if so, type of weapon
k. Injuries sustained by the suspect as a result of force used by an officer
L.

GIRT Administrative Reports [DOJ 62b]
1. Administrative Reports will compare the officer's actions against the Department's
use of force policy (SOP 2-52) and best police practices when analyzing the
reasonableness of the use of force including the following:
a.
b.
c.
d.
e.
f.
g.
h.
i.

The severity of the crimes at issue
Whether the subject poses an immediate threat to the safety of officer(s) or others
Whether the subject is actively resisting arrest or attempting to evade arrest by flight
The influence of drugs/alcohol or the mental capacity of the subject
The time available to an officer to make a decision
The availability of officers/resources to de-escalate the situation
The proximity or access ofweapons to the subject
The environmental factors and other exigent circumstances
De-escalation techniques attempted

2. OIS Administrative Report Template [DOJ 62b]
a. Synopsis
b. Persons Involved
i. Officers Involved
ii. Supervisors (Interviewed by GIRT, if applicable)
iii. Supervisors (Interviewed by FIT, if applicable)
iv. Additional Employees Involved (Interviewed by GIRT)
v. Additional Employees Involved (Interviewed by FIT, if applicable)
vi. Civilian Witnesses
vii. Suspect(s) Involved
viii. Detailed Descriptions of Injuries for Involved Participants
c. Incident Chronology
d. Introduction
i. Staffing on date of the incident
e. Investigative Narrative
f. Analysis
i. Information Sharing
ii. Communications (911, CAD, Dispatch)
iii. Tactical Issues
iv. Use of Deadly Force
• Legal and Administrative Analysis
• Drawing or Exhibiting Firearm
(12)
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•
•
•
•

Backdrop Assessment
Threat Assessment
Shots Fired
Officer's action and APD Policy

v. Incident Management
vi. Medical Response
vii. Training Review
g. Involved Officer
i. Assessment of Equipment, Firearms and Ammunition
ii. Department Policy and Procedure Review
h. Recommendations
i. Subject Matter Experts
ii. Conclusions
i. Appendix A
i. Area Command Map
ii. Overview of most Recent OIS and Area Command
3. Other Administrative Reports [DOJ 62b]
a. All other administrative reports will be modification of the 018 repoti making
additions/subtractions as needed
4. All Use of Force Reports Will Contain the Following: [DOJ 71 b,c,e]
a. Documentation of all evidence that was gathered, including names, phone numbers,
addresses of witnesses to the incident, and all underlying Use of Force Data
Reports. In situations in which there are no known witnesses, the report shall
specifically state this fact. In situations in which witnesses were present but
circumstances prevented the author of the report from determining the identification,
phone number, or address of those witnesses, the report shall state the reasons
why. The report should also include all available identifying information for anyone
who refuses to provide a statement
b. The names of all other APD officers or employees witnessing the use of force
c. An assessment of the incident for tactical and training implications, including
whether the use of force could have been avoided through the use of de-escalation
techniques or lesser force options
d. If a weapon was used by an officer, documentation that the officer's certification and
training for the weapon were current at the time of the incident
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5. Routing
a. Approved serious use of force reports and animal shoots will be routed as high
priority via IAPro to the Assistant Chief, Majors, deputy chiefs, the commander of
the involved officer, CPOA, and the CIRT sergeant.
b. Accidental discharges and non-serious uses of force will be routed to the
employee's commander
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2-09

FORCE INVESTIGATION TEAM (FIT)

2-09-1

Policy

The Force Investigation Team (FIT) will provide thorough, accurate, and unbiased criminal
investigations related to any and all Department members in order to provide transparency
and accountability to the citizens of Albuquerque
2-09-2
A.

Definitions
Serious Use of Force
( 1) all uses of lethal force by an APD officer; (2) all critical firearm discharges by an
APD officer; (3) all uses of force by an APD officer resulting in serious physical injury
or requiring hospitalization; (4) all head, neck, and throat strikes with an object or neck
holds; (5) all uses of force by an APD officer resulting in a loss of consciousness; (6)
all canine bites; (7) more than two applications of an ECW on an individual during a
single interaction, regardless of the mode or duration of the application, and regardless
of whether the applications are by the same or different officers, or an ECW
application for longer than 15 seconds, whether continuous or consecutive; (8) any
strike, blow, kick, ECW application, or similar use of force against a handcuffed
subject; and (9) more than three strikes with a baton.

B.

Critical Incident
An extraordinary event which places lives and/or property in danger which requires the
commitment and coordination of numerous resources to bring about a successful
resolution.

C.

Hospitalization
Admittance to a hospital or medical facility for treatment of a serious physical injury
that resulted from an officer's use of force.
·

D.

In-Custody Death
Death of a person while in physical custody of an officer, fleeing from an officer, to
include motor vehicle accidents, or when contained by officers attempting to take them
into custody.

E.

Serious Use of Force
(1) all uses of lethal force by an APD officer; (2) all critical firearm discharges by an
APD officer; (3) all uses of force by an APD officer resulting in serious physical injury
or requiring hospitalization; (4) all head, neck, and throat strikes with an object or neck
holds; (5) all uses of force by an APD officer resulting in a loss of consciousness; (6)
all canine bites; (7) more than two applications of an ECW on an individual during a
M006201
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single interaction, regardless of the mode or duration of the application, and regardless
of whether the applications are by the same or different officers, or an ECW
application for longer than 15 seconds, whether continuous or consecutive; (8) any
strike, blow, kick, ECW application, or similar use of force against a handcuffed
subject; and (9) more than three strikes with a baton.
2-09-3

A.

Rules and Responsibilities
Personnel

1. Lieutenant
a.
b.
c.
d.
e.

Overall responsibility for the efficacy of the division and work product
Supervise, train, and evaluate FIT sergeant(s)
Ensure training of personnel is conducted, maintained, and updated as needed
Assign cases as needed
Monitor and direct the investigations assigned to his/her personnel
f. Coordinate investigative timelines, reviews, investigative reports, and assure the
quality of investigations within the team
g. Develop and conduct training for other members of the department
h. Respond to incidents, on and off-duty, that meet the FIT callout requirements
i. Review actions of department members to ensure compliance with prescribed laws,
rules, and regulations
j. Formulate and write detailed and complex investigative reports
k. Plan, prioritize, assign, write, present, supervise, and review work completed within
the unit
I. Attend and participate in conferences, seminars, and meetings as needed to
improve skills related to assignment
m.Assist the lAD commander by leading and/or attending meetings in his/her absence
n. Keep the chain of command informed as needed
o. Maintain separation between administrative and criminal investigations consistent
with 2-09-3-D [DOJ 62d, 186]
p. Additional duties as assigned by the lAD commander
2. Sergeant
a.
b.
c.
d.
e.
f.
g.
h.
i.

Monitor and direct investigations assigned to his/her personnel
Assist in the coordination of investigations and reviews
Supervise and evaluate detectives and civilian employees
Develop and conduct training for other members of the department
Respond to incidents, on and off-duty, that meet the FIT callout requirements
Review actions of department members to ensure compliance with prescribed laws
Construct PowerPoint presentations
Formulate and write detailed and complex investigative reports
Plan, prioritize, assign, write, present, supervise, review work completed within the
unit, and conduct and coordinate follow-ups
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j. Ensure working papers are properly collected and maintained in support of audits or
inspections
k. Assist the lieutenant by leading meetings in his or her absence
I. Attend and participate in conferences and seminars as needed to improve skills
related to assignment
m.lnstruct in-service training
n. Represent the department on committees essential to the function of the
department
o. Additional duties as assigned by the FIT lieutenant
3. Detective
a.
b.
c.
d.
e.

Be on call in rotation with other detectives
Conduct the criminal investigative process of a critical incident
Conduct officer, witness, and suspect interviews
Arrest and/or submit cases against suspects to the district attorney's office
Review documentation and investigative files related to the critical incident and/or
involved persons
f. Present criminal investigative findings to the district attorney's office for review
g. Prepare detailed incident reviews
h. Assist with the construction of PowerPoint presentations
i. Present case facts at the Force Review Board
j. Train and prepare personnel to participate in the FIT process
k. Instruct in-service training
I. Attend patrol briefings and discussing FIT as related to the workforce
m.Maintain training requirements
4. Administrative Assistant
a. Overall responsibility for the administrative needs of the unit
b. Schedule meetings and meeting locations for the unit and take meeting minutes
when necessary
c. Maintain up to date status reports and logs on projects and cases
d. Help construct and proofread PowerPoint presentations when necessary
e. Maintain and secure all FIT operational documentation
f. Create and maintain unit rosters
g. Overall responsibility for office supplies
h. All administrative duties as assigned by unit supervisors
B.

Training
1. Training Prior to Assignment
a.
b.
c.
d.

Arrest Affidavits
Death investigations
In depth criminal investigations
Information management
(3)
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Knowledge of crime scene investigation and forensic techniques
Pen registers (current technology)
Search warrant preparation and execution
Surveillance basics
Court testimony
Photo array/lineups

2. Training When Assigned to Section- Before Performing Investigations [DOJ 64]
a. Force investigations procedures
b. Call out and investigative protocols
c. Proper roles of on scene counterparts (Criminalistics, OMI, District Attorney staff,
CPOA staff, etc.)
d. Investigative equipment and techniques
e. The factors to consider when evaluating credibility, incorporating credibility
instructions provided to jurors [DOJ 691]
3. Training -Within 6 Months of Being Assigned
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.
k.

Accurint/TLO/LexisNexis
DNA overview and buccal swab collection
Instructor development
Investigation of officer involved shootings
Leads online
ECW certification
Force Science
Gangs in New Mexico
Internal investigations
Lead homicide investigator
Instructor development
I. K-9 use of force
m.Armed law enforcement officers flying
n. Use of force instructor
o. Preventing police on police violence
p. Pursuit awareness
q. Stress/time management
r. SWAT procedures
s. Death and grief issues
t. Force Investigation annual in service training [DOJ 63]

C.

Response Criteria [DOJ 60]
1. Serious uses of force.
2. Uses of force by APD personnel of a rank higher than sergeant.
3. Uses of force reassigned to the Internal Affairs Division by the Chief of Police.
(4)

M006204

ALBUQUERQUE POLICE DEPARTMENT
PROFESSIONAL ACCOUNTABILITY BUREAU ORDERS

Effective: xx/xx/xx Expires: xx/xx/xx

SOP 2-09

4. In cases where the Internal Affairs Division initiates a criminal investigation in a use
of force investigation.
5. All in-custody deaths.
6. An officers death/ or serious injury in the line of duty.
7. Any use of force or force indicating apparent criminal conduct by an officer per the
Chief of Police. [DOJ 65]
D.

Criminal and Administrative Investigations [DOJ 62d, 186]
1. FIT Personnel Strict Prohibitions
Access to lAS or GIRT offices unescorted by lAS or GIRT personnel
Access to IAPro software or any lAS or GIRT computer
Soliciting investigatory information from lAS or GIRT
Participating in, viewing, auditing, reviewing any lAS or GIRT interrogation of APD
personnel
e. Viewing any case file, hard copy or digital, generated by lAS or GIRT

a.
b.
c.
d.

E.

Serious Uses of Force Investigations
1. In addition to all other duties GIRT/FIT and lAS, when applicable, will ensure the
following actions take place during a Serious Use of Force investigation:
[DOJ 62f, 69a-k]
a. Respond to the scene and consult with the on-scene supervisor to ensure that all
personnel and subject(s) of use of force have been examined for injuries, that
subject(s) have been interviewed for complaints of pain after advising the subject(s)
of his or her rights, and that all officers and/or subject( s) have received medical
attention, if applicable
b. Ensure that all evidence to establish material facts related to the use of force,
including but not limited to audio and video recordings, photographs, and other
documentation of injuries or the absence of injuries is collected
c. Ensure that a canvass for, and interview of, witnesses is conducted. In addition,
witnesses should be encouraged to provide and sign a written statement in their
own words
d. Ensure, consistent with applicable law, that all officers witnessing a serious use of
force by another officer provide a use of force narrative of the facts leading to the
use of force
e. Ensure that all officers involved in a use of force incident remain separated until
each has been interviewed and never conduct group interviews of these officers
f. Review all Use of Force Reports to ensure that these statements include the
information required by the DOJ Agreement and APD policy
g. Ensure that all Use of Force Reports identify all officers who were involved in the
incident, witnessed the incident, or were on the scene when it occurred
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h. Conduct investigations in a rigorous manner designed to determine the facts and,
when conducting interviews, avoid asking leading questions and never ask officers
or other witnesses any questions that may suggest legal justifications for the
officers' conduct
i. Record all interviews
j. Consider all relevant evidence, including circumstantial, direct, and physical
evidence, as appropriate, and make credibility determinations, if feasible
k. Make all reasonable efforts to resolve material inconsistencies between the officer,
subject, and witness statements, as well as inconsistencies between the level of
force described by the officer and any injuries to personnel or subjects
I. Ensure all actions mandated by SOP 2-31 are reasonably met
2. Violent Crimes Division investigators may be used to supplement FIT investigators
at the discretion of the FIT lieutenant during complex investigations involving
multiple subjects. [DOJ 66]
3. At the discretion of the Chief, a force investigation may be assigned or reassigned
for investigation to the Multi-Agency Task Force or the Federal Bureau of
Investigations, or may be returned to the Internal Affairs Bureau for further
investigation or analysis. This assignment or re-assignment shall be confirmed in
writing. [DOJ 76]
4. Officer Involved Shootings/In Custody Death/Use of Deadly Force by Department
Personnel.
a. SOP 2-31 will be adhered to.
F.

FIT Report [DOJ 62b]
1. FIT reports will adhere to 2-39-6 Violent Crimes Supplemental Report Format for all
serious use of force investigations.
2. FIT reports will adhere to SOP 2-10 Offense/Incident Report Form Instruction for all
misdemeanor use of force investigations
a. FIT will generate a new report solely for the purpose of investigating misdemeanor
allegations of police misconduct as it pertains to the use of force

G.

Internal Affairs Division Scene Management [DOJ 62f]
1. 018 investigations by the Division will follow SOP 2-31 for scene management.
2. Non-OIS FIT investigations will follow SOP 2-24/2-30, as applicable.
3. IAS/CIRT will, in addition to their other requirements, ensure the following take place
when applicable.
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a. Medical needs surpass investigatory needs
b. Additional resources are identified and obtained to complete a thorough and
comprehensive investigation
c. Search/arrest warrants are obtained when necessary
d. The scene will be secured for evidence collection
e. APD Personnel, witness or directly involved, have their rights respected consistent
with law, policy, and union contract
f. Witnesses are identified and secured for interviews consistent with SOP 2-23
g. The investigation is not unnecessarily delayed
h. Ensure the investigation proceeds in compliance with all laws and policy
i. Ensure all personnel are meeting their requirements for their assigned duty
j. All recognizable information and evidence is obtained prior to clearing the scene
k. The scene is returned to the owner as soon as practical
I. Monitor all phases of the investigation, as practical, to ensure the integrity of the
investigation and the Department are not compromised
m.Correct any deficiencies observed
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2-42

HOSTAGE, SUICIDAL/BARRICADED SUBJECT, AND TACTICAL
THREAT ASSESSMENT

2-42-1

Policy

In hostage, barricaded subject, and sniper situations, it is department policy to protect
citizens and officers and to arrest the subjects involved with a minimal amount of danger.
Definitions

2-42-2

A.

Barricaded Subject
A person or persons in a location that provides a means of spatial separation that
assists them in avoiding apprehension from law enforcement.

B.

Hostage Situation
One person holding another person against their will through the use or threat of force.
Rules

2-42-3
[7]

A.

Hostage
1. Field Services Officers Duties and Responsibilities
a.
b.
c.
d.
e.
f.
g.

[3]

Notify a supervisor and Emergency Communications as soon as possible.
Request immediate backup.
Set up a containment perimeter, to exclude all pedestrian and vehicular traffic.
Maintain radio contact.
If deemed necessary, evacuate citizens from within the perimeter.
If possible, begin dialogue with the suspect(s).
Officers shall not:
i. Exchange themselves for hostages or surrender their weapons.

h. Officers should not:
i. Allow the offender(s) to leave the area with the hostages, except under the
most extreme circumstances. If there is a possibility that the offender(s) can
leave the area, preparations will be made to provide surveillance and control of
travel routes.
2. Field Services Supervisor Duties and Responsibilities
a.
b.
c.
d.
e.

Request sufficient manpower to handle the call.
Set up a command post in an appropriate area.
Call out the Tactical Team.
Retain command until the arrival of the Tactical Team supervisor.
Ensure that Field Services units maintain an outer perimeter.
(1)
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f. If outside agencies are involved, ensure that proper communications are
established and maintained.
g. Designate a news media area and assign a news media liaison officer.
h. Turn over command of the scene to the Tactical Team Section commander or
Tactical Team supervisor upon their arrival. The Field Services supervisor will then
only be responsible for maintaining the integrity of the outer perimeter.
i. Remain at the scene for the duration of the incident, reporting to the Tactical Team
Section commander.
j. Secure a radio frequency for the operation.
k. Notify rescue, ambulance, fire dept., and/or make arrangements for surveillance
equipment as needed, to stand by at the Command Post.
3. The Tactical Lieutenant will be notified as soon as possible.
a. The safety of the hostages takes precedence over the time of the officers deployed
and the inconvenience to the community.
b. If negotiations are moving in a positive direction and the hostages are not deemed
to be in immediate danger, negotiations should continue.
c. The amount of force necessary to ensure the safety of the hostages is authorized
when negotiations are moving in a negative direction and the lives of the hostages
seem to be in peril.
B.

Response to Suicidal and/or Barricaded Subjects
1. When an officer is dispatched to a call of a subject who is suicidal and/or barricaded
and does not have felony criminal charges or presents and immediate threat to
others, the following procedures shall apply. During a crisis situation, officer(s)
should attempt to engage the individual in de-escalation techniques. This should not
limit the officers( s) from using a reasonable amount of force based on the totality of
circumstances to prevent harm to the individual or others.
2. Emergency Communications will ensure that the on-duty supervisor is dispatched to
the call. If the supervisor is unavailable, another on-duty supervisor will be notified
and dispatched.
3.

Ensure that backup officers are present before initiating contact. The supervisor will
ensure that a layered, less-lethal response is in place prior to making any contact
with the subject, when possible. The supervisor should ensure that a CIT officer is
on scene prior to contact being made, when possible.

4. Officers will make an attempt to obtain any information on the subject from family or
friends. The RTCC will be contacted to obtain any available additional information
on the location or subject(s).
5. Responding to the scene:
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a. Officers responding to the scene should utilize invisible deployment as much as
possible using cover and concealment.
b. Containment of the immediate area should be established as soon as possible to
ensure the subject's safety and the officer's safety.
c. If family and/or friends are present at the location, every attempt should be made to
separate them from the subject. Once the subjects are separated from the
individual, the family member or friend(s) should be interviewed to gain additional
information.
d. The supervisor and the CIT officer should consult .and develop a plan of action prior
to contacting the subject.
6. Communicating with the subject
a. When contacting the subject, officers should evaluate all available information.
Face-to-face contact shall-not be attempted if subject is known to be armed or to
have been armed in the past. Officers shall ensure that distance from the subject is
considered based on the threat the subject poses. When possible, officers shall
attempt to contact the subject via telephone. If unable to make contact via
telephone, alternate means such as public address announcements, social media,
or any other electronic communication shall be attempted. If contact is made:
i. Provide reassurance that the police are there to help and that appropriate care
will be provided.
ii. Attempt to find out what the nature of the crisis the individual is experiencing
iii. While relating to the individual concerns, allow the subject to express their
feelings.
iv. Do not threaten the individual with arrest or physical harm.
v. Attempt to guide the conversation towards topics that seem to ease the
situation.
vi. Always be truthful; if the individual perceives deception, he/she may withdraw
and further complicate the situation.
vii. Ask the subject to disarm themselves and follow the exit plan provided by the
officers/supervisors on scene.
7. De-escalate the situation
a. The supervisor on scene will ensure that every reasonable attempt has been made
to contact the subject. If the subject refuses to make contact with officers on scene
and remains barricaded, the supervisor will:
i. Ensure that an on-duty lieutenant responds to the scene.
ii. Ensure all available resources have been utilized in order to safely resolve the
situation
iii. The supervisor will not escalate or make forced entry into the location or close
distance on the subject.
iv. The supervisor will ensure that the family members, friends, and subject have
been provided additional resources and services available to them. This will be
documented by the on-body recording device. A list of these resources will be
available through the RTCC.
(3)
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v. The supervisor will document (on-body recording device) advising the family,
friends, or others involved of the dangers of contacting a suicidal and/or
barricaded subject.
vi. After reasonable attempts have been made to contact the suicidal and/or
barricaded subject without resolution and does not meet the criteria of 2-42-3-D,
a lieutenant shall have officers withdraw from the area.
vii. When officers clear the call, officers cannot force the family, friends, or others
involved to leave the area. The supervisor will ensure that any subject who
lives at the location of the incident and cannot safely return, has been offered a
safe location to stay for the night. Additional basic needs should also be
considered.
viii. If the subject has pending misdemeanor charges or misdemeanor warrant,
officers shall not make forced entry to affect the arrest. This does not prevent
the officer from filing the appropriate criminal charges under state statute or city
ordinance.
ix. The on scene supervisor will ensure that an original report includes: all
supplemental reports, video or digital recordings, victim/witness statements,
and any other pertinent documents related to the incident are submitted
according to department policy. All reports and statements will be forwarded to
the Crisis Intervention Unit by the end of their shift.
x. On scene supervisor will ensure a periodic watch is entered for each shift for a
24 hour period at the location. The watch is for area command information only
not to be dispatched.
8. Pick up order/Certificates of Evaluation are civil orders. These orders will not
supersede policy established in this section. Mental health orders cannot be used
as a basis for forced entry to take the subject into custody. Refer to SOP 2-13-3-B
for Emergency Health Evaluation.
C.

Use of Tactical Units in Response to Suicidal and/or Barricaded Subjects:
1. SWAT will only be contacted after the on-scene Lieutenant has assessed the scene
and can articulate any of the following factors:
a. Subject has a confirmed felony warrant
b. The subject is currently in the commission of a violent felony crime.
c. Subject has a confirmed non-violent felony warrant, currently in the commission of a
non-violent felony crime, and has a documented violent history.
d. Subject is armed with a firearm and the on-scene officer can articulate that the
subject is discharging the firearm.
e. Subject is armed in a public area displaying an immediate threat of violence in the
public area.
f. There is positive confirmation of the presence of an unwilling subject who is unable
to leave the location of the suicidal and/or barricaded subject.
2. The Tactical Lieutenant will have the final determination on the use of Tactical Units
on all situations.
(4}
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a. Hostage Situations:
i. The Tactical Lieutenant will be notified as soon as possible.
ii. The safety of the hostages takes precedence over the time of the officers
deployed and the inconvenience to the community.
iii. If negotiations are moving in a positive direction and the hostages are not
deemed to be in immediate danger, negotiations should continue.
iv. The amount of force necessary to ensure the safety of the hostages is
authorized when negotiations are moving in a negative direction and the lives of
the hostages seem to be in peril.
D.

Tactical Threat Assessment
1. The Tactical Lieutenant will be notified when: [DOJ 94, 101]
a.
b.
c.
d.
e.
f.

A violent felon has barricaded him/herself
All hostage situations
Any active shooter incident
Suicidal subjects as listed above
Demonstrations where violent acts and/or property damage is occurring
Any other violent incidents beyond the capabilities of the Field Services Bureau

2. Throughout the call the Tactical Lieutenant will continually monitor the threat
assessment criteria to ensure that it meets policy and procedure.

M006212
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

Effective: .xx/xx/xx Expires: xx/xxlxx Replaces: 03/16/11

3-45

REVIEW OF COMPLETED ADMINISTRATIVE INVESTIGATION
CASES

3-45-1

Policy

To maintain high-level, quality service; to ensure officer safety and accountability; and to
promote constitutional, effective policing, APD shall ensure that all allegations of officer
misconduct are received and are fully and fairly investigated; that all findings in administrative
investigations are supported by a preponderance of the evidence; and that all officers who
commit misconduct are held accountable pursuant to a fair and consistent disciplinary
system. [DOJ 162]

3-45-2
[5]

A.

Rules
Timeliness, Review, and Forwarding of Completed Cases

1. All investigations conducted by the Internal Affairs Bureau or the Civilian Police
Oversight Agency (CPOA) shall be completed within 90 days of the initiation of the
corn plaint investigation. The 90-day period shall not include time for review. An
extension of the investigation of up to 30 days may be granted, but only if the
request for an extension is in writing and is approved by the Chief. Review and final
approval of the investigation, and the determination and imposition of the
appropriate discipline, shall be completed within 30 days of the completion of the
investigation. To the extent permitted by state and city law, extensions may also be
granted in extenuating circumstances, such as military deployments, hospitalizations
of the officer, and extended absences. [DOJ 191]
2. All cases will be forwarded to the Division Head of the accused employee. The
Division Head will review the identified SOP sections and may add additional SOP
sections if appropriate. The Division Head, with input from the effected employee's
chain of command, shall make a recommendation as to what discipline, if any,
should be imposed. The Division Head will list all mitigating and aggravating
circumstances, in detail, which were considered. If the Division Head recommends a
level of discipline outside of that suggested by the Chart of Sanctions, the Division
Head must include a written, detailed, justification for the deviation. The Division
Head shall also consider whether non-disciplinary corrective action is appropriate in
a case where discipline has been imposed. The Division Head will then be required
to forward his/her recommendation along with the complete file to the appropriate
Deputy Chief of Police. [DOJ 202f]
3. Internal Affairs will provide the CPOA Executive Director a copy of all officer involved
shootings. Other internal cases will be sent to the CPOA Executive Director upon
request as part of the CPOA Internal Affairs review process.
a. The Executive Director has the authority to make findings and recommend discipline
against officers involved in the incidents it reviews. The Chief shall retain discretion
over whether to impose discipline and the level of discipline to be imposed. If the
M006213
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 03/16/11

Chief decides to impose discipline other than what the agency recommends, the
Chief must provide a written report to the agency articulating the reasons its
recommendations were not followed. [DOJ 285]
4. APD shall develop protocols to ensure the confidentiality of internal investigation
files and to ensure that materials protected from disclosure remain within the
custody and control of APD at all times. [DOJ 284]
5. All supervisors are responsible for the security and confidentiality of all cases in their
possession for review. [DOJ 284]
a. The cases shall be stored in a locked drawer, file cabinet, etc., when not being
reviewed.
b. Allowing others outside the chain of command to view the case or releasing
information from the case outside the chain of command is strictly prohibited.
[7]

B.

Case Review by the Chain of Command
1. The Executive Director/Commander/Manager should review the identified SOP
sections and may add additional SOP Sections if appropriate. The Executive
Director/Commander/Manager may request additional information from the effected
employee's chain of command to assist him/her in making a determination. The
Executive Director/Commander/Manager should then make a finding of sustained,
not sustained, unfounded or exonerated for each SOP section with a brief
explanation of the factual basis for the finding.
2. The Executive Director/Commander/Manager, with input from the effected
employee's chain of command, shall make a recommendation as to what discipline,
if any, should be imposed. The Commander/Manager should list all mitigating and
aggravating circumstances which where considered. If the Executive
Director/Commander/Manager recommends a level of discipline outside of that
suggested by the Chart of Sanctions, the Executive Director/Commander/Manager
must include a written justification for the deviation. The Executive
Director/Commander/Manager will then be required to forward his/her
recommendation along with the complete file to the Deputy Chief of Police/Major.
Under normal circumstances, the entire process shall not take longer than five days
from the time of receipt until the time it is delivered to Internal Affairs.
3. In order to ensure that all cases are kept confidential, Executive
Director/Commander/Manager will store all completed cases in a secure area while
in his/her possession.

[N/A]

C.

Case Review by the Internal Affairs Unit
1. The Internal Affairs Unit will review the recommended discipline and certify if it is
consistent with past discipline for similar findings.

(2)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

[N/A]

D.

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 03/16/11

Case Review by the CPOA Executive Director
1. The CPOA Executive Director shall review the case and shall indicate by letter
whether the investigation was objective, fair, impartial, free from political influence,
and otherwise in compliance with the CPOA Ordinance, and shall make
recommendations as to whether disciplinary action should be taken. The CPOA
Executive Director will then return the case and letter to the Internal Affairs Unit.

[N/A]

E.

Final Case Review
1. Upon return of the case from CPOA Executive Director, Internal Affairs will forward
the case and CPOA Executive Director's recommendation(s) to the Deputy
Chief/Major/Area Commander of the accused employee. The Deputy
Chief/Major/Area Commander shall review the case, the supervisors'
recommendations, and the CPOA Executive Director findings.
2. If the Deputy Chief/Major/Area Commander concurs with CPOA Executive Director's
but modifies the chain's recommendation, the division commander and Internal
Affairs shall be notified. The division commander shall take the necessary action in
accordance with the Deputy Chief/Major/Area Commander's decision.
3. If the Deputy Chief/Major/Area Commander's recommendations do not concur with
those of the CPOA Executive Director, the Deputy Chief/Major/Area Commander will
notify Internal Affairs in writing. At that time, the appropriate Deputy
Chief/Major/Area Commander will direct his/her staff to arrange for a meeting
between the Deputy Chief/Major/Area Commander (and/or the Chief), the CPOA
Executive Director, and the Internal Affairs Lieutenant to discuss and possibly
reconcile any differences.
a. Internal Affairs Lieutenant or designee will attend said meeting to answer or address
administrative review issues.
b. If the meeting does not produce a concurrence and/or compromise, Internal Affairs
will be notified and written documentation of recommendations by both sides will be
forwarded, with the case, to the Chief of Police for review and final disposition.
c. If the final decision by the Chief does not concur with CPOA Executive Director's
findings, a letter will be sent by Internal Affairs to the Chief Administrative Officer to
advise of the non-concurrence (as per Directive #3; Ordinance 0-61 ).

[N/A]

F.

Final Decision Authority
1. The Deputy Chiefs/Executive Director/Majors/Division Heads/Commanders have the
authority to make the final decision on disciplinary actions not exceeding 39 hours of
suspension.
2. Only the Chief has the authority to make the final decision on disciplinary actions
exceeding 39 hours, demotions, and termination of employment.

(3)
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ALBUQUERQUE POLICE DEPARTMENT
ADMINISTRATIVE ORDERS
SOP 3-45

G.

Effective: xx/xx/xx Expires: xx/xx/xx Replaces: 03/16/11

Employee Case File Review
1. Employees may review their Internal Affairs Section case file in accordance with
SOP 2-05.

M006216
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From:

To:
Cc:
Subject:
Date:

Sjlyjo De!J"Angela
Joanne Fine; POB
stoo pollee violence in aba~request@lists.rlseup.net
FW: Pollee Oversight meeting tomorrow~Wed 5:30
Wednesday, July 29, 2015 1:10:45 PM

FYI again-for meeting today
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Tuesday, July 28, 2015 12:29 PM
To: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'
Cc: 'rhammer@cabq.gov'; 'POB@cabq.gov'; 'pmrinc@mac.com'; 'Tom Streicher'; 'Elizabeth Martinez';
'Vanita.Gupta@usdoj.gov'; 'Damon Martinez'; 'Eden, Gorden'; 'stop_police_violence_in_abqrequest@lists.riseup.net'
Subject: RE: Police Oversight meeting tomorrow-Wed 5:30

Councilors
While the Police Oversight Agency (POA) website claims the Agency is committed to
transparency, I don't see the resumes of the applicants for the Executive Director position
posted on its website.
This secrecy is yet more of the same. When Mayor chose Robin Hammer to be the IRO years ago,
intentionally not revealed to the Council was the lawsuit filed against her for alleged judicial
misconduct while she worked for the DA. The Council after learning of this still did nothing-went
along.
Also, neither PMR Inc.'s head APD reform monitor James Ginger nor Scott Greenwood were
forced to come before the public at Council meetings to hear what we say-all with the blessing of
our embarrassing US Attorney for NM Damon Martinez.
The old POC then was kept toothless, spoon fed only what Robin, her investigators-( one a former
senior Belen cop) and the APD Chief wanted them to see.
Three good POC members quit after Berry's attorney David Tourek opined in a memo that IRO
Hammer (contrary to the Oversight Ordinance) worked for the executive branch and not the
citizens appointed to the POC. Robin liked it that way as did Chief Schultz and his successors and
also the bad cops whose names were never revealed. The POB seems to be still toothless now.
Did Councilor Benton learn anything about police oversight throughout the US when he spent our
taxpayers' dollars on two trips to the NACOLE conference?
Does he care or any of you care about the secrecy surrounding the qualifications of and selection
by the POB for this most important POA Executive Director's job. Show us the resumes!

M006217

Silvio
For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists riseup.net]
Sent: Monday, July 27, 2015 6:31 PM
To: stop police violence in abq@lists.riseup.net
Subject: [stop] Police Oversight meeting Wed 5:30

This Wed July 29th the new Police Oversight Board meets at 5:30. The main focus of the
meeting is to hire a new executive director. The first part of the meeting is open to the public
and a chance to hear about the candidates for the job. The POB then gives their
recommendation to City Council who makes the final decision. The deliberations are not
public:
Below is the agenda:
SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD AGENDA
Wednesday. July 29, 2015- 5·30 PMVincent E. Griego Chambers
I. Welcome & Call to Order~ Leonard Waites, Chair
II. Pledge of Allegiance~ Jeffery Scott Wilson
III. Approval of the Agenda
IV. Approval of Minutes
V. Public Comments
VI. Interview of Candidates for Executive Director Position
VII. Meeting with Cmmselre: Personnel Issues ~Mark T. Balcer
Closed Discussion and Possible Action re: Persom1el Issues
Limited persollilel matters pursuant to NMSA 1978, Section 10-15-l(H)(2)
VIII. Selection of three names of Candidates to forward to City Council for their review and
approval
IX. Other Business
X. Adjournment ~Next Regularly Scheduled POB meeting will be on Thmsday, August 13,
2015 at 4:00PM in the Vincent E. Griego Chambers

Sent from my iPhone
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From:

To:
Cc:

Subject:
Date:

Hammer Robin
EQ!l
"Mark T. Baker"
FW: Resignation

Friday, July 10, 201S 4:29:08 PM

Dear POB Members:
Below is the notice I received from Paul Cash, who is not in the office today.
Regards,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

From: Cash, Paul

Sent: Friday, July 10, 2015 1:43 PM
To: Hammer, Robin
Cc: POB; Skotchdopole, Paul A.; McDermott, Diane L.; O'Neil, Erin; Davidson, Christopher
Subject: Resignation

From: Paul M. Cash
To: Robin Hammer
RE: Resignation
Date: July 10, 2015

Dear Ms. Hammer:
Please accept this correspondence as my fonnal resignation as the
Analyst for the Civilian Police Oversight Agency, effective two weeks from
today's date. My last day will be July 24, 2015.

Sincerely,

M006219

Paul Cash

M006220

From:
To:
Cc:
Subject:
Date:
Attachments:

Silvlo Dell" Angela
Romero Annabelle J.
stan police violence in abq-request@lists.rlseup net; Garduno Rey; Harrjs. Don; Pena Klarissa J; JQnes.
...I!:!!dy; Gibson Diane G.; Sanchez Ken; Benton Isaac; Winter. BradD; Lewis Dan P.; EQ..e;
Nmmoon2004@aol.com; Office of Djyersltv and Human Rights; Eden Gorden; Moses. Karen
FW: The Albuquerque Collaborative on Pollee Community Relations Phase 2 Event 2 Action Planning-Real change
or yet another Mayor Berry PR distraction stunt?
Tuesday, July 28, 2015 11:55:33 AM
Garrltv-pagel doc
APDfwdAmjcusCuriae.odf

Annabelle
Do you plan to respond or are the answers to my questions too embarrassing?
Silvio
From: Silvio Deii'Angela [mailto:Dellansj@comcast.net]
Sent: Monday, July 27, 2015 5:12PM
To: 'aromero@cabq.gov'
Cc: 'mcruz@hearst.com'; 'stop_police_violence_in_abq@lists.riseup.net'; 'cespinoza@cabq.gov';
'ttixler@cabq.gov'; 'pmrinc@mac.com'; 'Eden, Gorden'; 'POB@cabq.gov'; 'reygarduno@cabq.gov';
'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'; 'Bill Rehm';
'lisa.torraco@nmlegis.gov'; 'kbrandenburg@da2nd.state.nm.us'; 'pmrinc@mac.com'; 'Mayor Berry'
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle

Info those shown and not shown including many neighborhood leaders. I await your response to
my questions below.

Related to this matter was last night's story by KOAT's reporter Megan Cruz below showing that
those interviewed mentioned only superficial-merely "interesting" proposed changes. My
comments to it are highlighted below-

Among the info I asked for below is just who were those involved in these "22 dialogues" that
you mentioned in your invite below? You should have a record of them and when they occurred

I await your response. Thank you

Silvio

M006221

For WE THE PEOPLE

296 3241

"Residents spearhead change in APD Community policing councils provide

new suggestions-updated 7:12AM MDT Jul 27, 2015
ALBUQUERQUE, N.M. -A major overhaul is in full swing for Albuquerque police. Last year, the

Deportment of Justice found APD had a pattern of deadly force and ordered several changes,
including a push for APD to be more community-oriented. To Michael Mora, that means, "doing
more within the neighborhood." APD agreed, so it created what's called "community policing
councils" across the city to find out what people think the department needs to change. Police said
residents have already come up with some pretty interesting ideas." Just "interesting"? How about
more than just interesting ideas like APD not editing and releasing full recordings of officers acts of
excessive force including shootings rather than stonewalling NM IPRA requests? How about holding
the far too many bad cops and their bad leadership accountable by charging and firing them? How
about giving the citizens' Police Oversight Board real power? How about putting meaningful
information into the current meaningless reports issued by Robin Hammer for the new Police
Oversight Agency? Today's Journal article documenting the $13k taxpayers spent to send not onebut four Cultural Services employees to an April Jazz Fest in New Orleans while running up lavish
expenditures there that was first reported in a April or May KRQE story-a trip the four failed to
report. Today's article also mentions two trips by Councilor Benton to attend conferences on civilian
oversight-! assume the meetings were hosted by NACOLE. Apparently no changes to our weak
oversight process resulted from those conferences after he came back. How about putting dashcams back in APD vehicles. Mayor Chavez had them removed after they captured too much
incriminating information shown on the "COPS" TV show that he also banned? How about clarifying
the limitations of "privileged immunity" for officers really means? How about clarifying the limited
protections offered officers by the 1967 Garrity vs. Supreme Court ruling as the DOJ did following
their investigation of the Seattle PD. See page 1 of their letter attached. How about implementing
the changes proposed by APD Forward in the Amicus Curiae sent to Judge Brack on 1/14/15 that

"First, people said they thought the tint on some APD patrol
cars was too dark. "You can't see the police officer inside," said Albuquerque resident Robert Page. He
said when you can't see the officer inside, it's hard to get to know who is patrolling the
neighborhood. "You know, you can't wave or smile at them, you have no idea and you miss that
chance to interact," said APD spokesperson Celina Espinoza." APD officer Celina Espinoza who was
Brack ignored? See page 1 attached

M006222

interviewed has thus far been an embarrassing spokesperson for APD as has Tanner Tixier-the
former partner/accomplice of trigger happy and never make recordings cop Jeremy Dear in the

"So APD measured the tints on
all their car windows. It actually found some were too dark, so those windows are being fixed at the
officers' expense. Why were the window tinted by the officers in the first place-something known by
their leadership? "Another suggestion had to do with the department motto on the cars. Instead of
"In Step With Our Community," residents requested "To Protect and Serve. APD officials said they
think that's a "pretty good idea" too so the motto will change on the vehicles next year." Why wait
murder of Mary Hawkes. We are getting tired of hearing from both.

until next year? I suggested this change numerous times to APD beginning in 2011. Previously .all
APD vehicles had "To Protect and Serve" on them but this was changed. Many believe because of
their oppressive blue code of silence that punishes hones officers, the only "Community" APD has
been in step with has been their own-the reason for the DOJ investigation. Further the new almost
black $40K Dodge Charger low reliability muscle cars don't even have a slogan on them. Any slogan
means nothing if only there for PR purposes if APD ignores it-doesn't walk the talk. I also
recommended why did APD not keep all of the APD cars white as were those earlier vehicles
bought? At a Council meeting SW Mesa leader Louie Tafoya was also openly critical of the change
to the black color but like me was ignored. Was the old white color not deemed intimidating

"So while the top brass make a lot of huge reforms," What "huge
reforms"? "the department wants you to know the little things matter, too. "We can't transform the
community ourselves," said Espinoza. APD'S job is not to transform the community but to transform

enough by then Chief Schulz?

themselves and now serve and protect the community.

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, July 26, 2015 6:50PM
To: 'aromero@cabq.gov'
Cc: 'Nmmoon2004@aol.com'; 'ilsebiel@icloud.com'; 'stop_police_violence_in_abq@lists.riseup.net';
'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'; 'Elizabeth Martinez'; 'Damon Martinez'; 'Vanita.Gupta@usdoj.gov'; 'Eden, Gorden'
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Annabelle
Some added comments-questions.
It seems kind of late to invite we-the people to now "collaborate" after the words of the DOJ
agreement defining its limitations and the limitations of the monitoring team have already been
put in concrete. Not stated by you are the specific goals, what is the agenda and just what
powers this "action planning session" of the Albuquerque Collaborative on Police Community
Relations really has.
You mention 22 community dialogues already held. I'm not aware of any of them but only one
public meeting hosted by Dr. James Ginger.

M006223

Shouldn't the city website post the minutes of these 22 dialogues? Just what is to be determined
during these Community Education, APD/Community Communication & Collaboration sessions?
More importantly, to what extent with this third group have any real influence over any
"improvements to APD" since it was made quite clear to all including our City Councilors that
the monitoring team PMR Inc. work for only those in the DOJ and Federal Judge Brack and have
no obligation to listen to the Councilors or we-the people who they are supposed to represent.
The Councilors have been willing bystanders in the whole reform process thus far and have
essentially ignored what changes to APD we have demanded.
Nor is consultant Scott Greenwood-and if still involved, his partner Tom Streicher obligated to
comply with our demands but only to the wishes of the Mayor who contracted for their work
over our objections.
Further, will local NAACP boss-now another of the Mayor's consultants- Harold Bailey be
involved and if so, how?
It begs a question of skeptics like me whether this is just another Mayor Berry public relations
ploy to give the illusion of real citizen involvement in the reform.
As the saying goes-fool me once-shame on you. Fool me twice-shame on me.
More specifics/details are needed Annabelle. I'm sure you have them to prove we will not be
wasting our time if we choose to volunteer.
Thank you
Silvio
For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of Silvio Deii'Angela
Sent: Saturday, July 25, 2015 1:23PM
To: stop police violence in abg@lists.riseup.net
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Thanks
From: stop police violence in abg-reguest@lists.riseup.net [mailto:stop police violence in abgreguest@ljsts.riseup.net] On Behalf Of lise Biel
Sent: Saturday, July 25, 2015 12:38 PM
To: stop police violence in abg@lists.riseup.net
Subject: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Begin forwarded message:

M006224

From: dono248@aol.com
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police
Community Relations Phase 2 Event 2 Action Planning
Date: 25 July 2015 at 12:34:07 GMT-6
To: ilsebiel@icloud.com
lise
Would you want to post this to the STOP list serve ?Hoping we can get more
attendees from a broader spectrum of our ABQ population, including homeless ..... .

LD
-----Original Message----From: nmmoon2004 <nmmoon2004@aol.com>
To: dono248 <dono248@aol.com>
Sent: Fri, Jul24, 201510:59 pm
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2
Event 2 Action Planning

-----Original Message----From: Romero, Annabelle J. <aromero@cabq.gov>
Sent: Fri, Jul24, 2015 7:12pm
Subject: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning

Attached is an invitation to participate in an action planning session of the Albnqnerqne
Collaborative on Police Community Relations. The outcome of the 22 community
dialogues conducted in the past year resulted in recommendations that fell into three
major categories, Community Education, APDICommunity Communication &
Collaboration, and Improvements to APD. If you wish to participate in and work on the
action planning of the category of your choice as referenced you must register on line
at http://www.cabq.gov/mayorlpolice-outreach/community-outreach-meetingsapplication.
The courtesy of a response is required no later than Monday, August 3, 2015 to ensure
enough food is ordered for everyone. RSVP by responding to this email or calling 505•
768-4712.
For more information or if you are a person with a disability and require a reasonable
accommodation to observe or participate in this meeting, please contact Ms. Shannon
Triplett as soon as possible at 505-768-4712 or email at odhr@cabq.gov.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331

aromero@cabq.gov I www.cabq.gov
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U.S. Department of Justice
Civil Rights Division
Special Llligallon Section- PHJJ

9SO Pennsylvania Ave. NW
Washington DC 20.530

NOV 23 2011
The Honorable Michael McGinn
Mayor
City of Seattle
600 4th Avenue, 7th Floor
Seattle, WA 98124-4749
Re;

United States' Investigation of the Seattle Police Deparhnent
Garrity Protections

Dear Mayor McGinn:
On March 31, 2011, the Civil Rights Division and the United States Attorney's Office for
the Western District of Washington initiated an investigation of the Seattle Police Deparhnent
("SPD"), pursuant to the Violent Crime Control and Law Enforcement Act of 1994, 42 U.S.C. §
14141, as well as the anti-discrimination provisions ofthe Omnibus Crime Control and Safe
Streets Act of 1968, 42 U.S.C. § 3789d, and Title VI of the Civil Rights Act of1964, 42 U.S.C. §
2000d.

At the beginning of our investigation, we committed to providing SPD with real time
technical assistance to enhance SPD practices and procedures, and to ensure compliance with
constitotional rights. During our meetings with ChiefDiaz and the SPD command staff in May
2011 and September 2011, we advised that, if appropriate, we would provide in writing specific
recommendations. prior to completion of our investigation. In this letter, we convey our
recommendations regarding SPD 's practices relating to an officer's protectio!J;S against self·
incrimination pursuant to Garrity v. New Jersey, 385 U.S. 493 (1967).
Gan1ty provides important and fundamental protections for police of'ficers, but its
protections are limited. Our investigation has shown that SPD attempts to apply Garrity to all
use of force and police involved shooting incidents. SPD's inappropriate blanket invocation of
Garrity may result in tbe exclusion of important evidence from an investigation. Moreover,
SPD's failure to shield criminal investigators from Garrity materials could taint and render
unusable other critical evidence. These practices compromise both SPD's ability to supervise
officers' use of force, and its ability to fully and efficiently conduct criminal and administrative
investigations. Put simply: This practice makes it too difficult to quickly exonerate officers who
have followed policy and to properly discipline officers who have not. Furthet~ these practices·
compromise the ability of prosecutors or otllet' outside agencies to adequately assess incidents
and to hold officers accountable for their actions. The net effect of these consequences is
diminished public trust in SPD.
----

-- -------------------.---------
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Case 1:14-cv-01025-RB-SMV Document 56 Filed 01/14/15 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR TIIE DISTRICT OF NEW MEXICO
UNITED STATES OF AMERICA,
Plaintiff,

v.

1:14-CV-1025 RB/SMV

CITY OF ALBUQUERQUE,
Defendant.
AMICUS CURIAE BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE
Frances Crockett Carpenter
Law Office of Frances Crockett
118 Wellesley Dr. SE
Albuquerque, NM 87106-1444
Phone: (505) 314-8884
Fax: (505) 265-1319
lhnces@francescrockettlaw.com

Nancy Koenigsberg, Legal Director
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, NM 87110
Phone: (505) 256-3100
Fax: (505) 256-3184
,
nkoenigsberg@dmm.org

Phillip B. Davis
Phillip B. Davis Attorney at Law
814 Marquette Ave. NW
Albuquerque, NM 87102-1959
Phone: (505) 242-1904
Fax: (505) 242-1864
davisp@swcp.com

Randi McGinn
McGinn Carpenter Montoya & Love P.A.
201 Broadway Blvd. SE
Albuquerque, NM 87102-3424
Phone: (505) 843-6161
Fax: (505) 242-8227
randi@mcginnlaw.com

Shannon Kennedy
Kennedy Kennedy & Ives
1000 Second St. NW
Albuquerque, NM 87102
Phone: (505) 244-1400
Fax: (505) 244-1406
slk@civilrightslawnewmcxico.com

Alexandra Freedman Smith
Legal Director
ACLU ofNew Mexico Foundation
P.O. Box 566
Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext. 1008
Fax: (505) 266-5916
asmith@aclu-run.org
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From:

To:
Subject:
Date:

Silvio Deii"Angela
Silvio De!r' Angela
FW: The self proclaimed "Heroes" luncheon yesterday and Schultz"s fanner Commander Candelaria embarrasses
himself
Monday, August 31, 2015 2:45:26 PM

FYI
Dinah has been one of the hard-working champions of our reform movement and someone who the
Councilors and others try to ignore or silence. See the attached about former APD cop now US
Marshal Candelaria.
Silvio
-·---·----------·-···-------·-------------------- ------- ------··-------·---------- ---··
From: Dinah Vargas [mailto:vargagirl@live.com]
Sent: Monday, August 31, 2015 1:49PM
To: Silvio Deii'Angela
Subject: Re: The self proclaimed "Heroes" luncheon yesterday and Schultz's former Commander
Candelaria embarrasses himself

Sent from Windows Mail

From: Silvio Deii'Angela
Sent: Friday, August 28, 2015 5:17PM
TO; Many Bee

ALL
(Pass copy to self-proclaimed "hero" Candelaria)
So all police officers view themselves and expect to be viewed by citizens as heroes just for
putting on the unifmm and wearing a badge. While it was great to recognize Lou Golson at
this llQt "heroes" luncheon, does Lou, a great cop consider himself a hero? I doubt it. Nor do
the other great cops in APD want that designation unless it is deserved. NO
US Attorney Mmiinez relatively new US Mm·shal Conrad Candelaria who has the freedom to
shoot people because he-(unlike US marshals in California and elsewhere) is not required to
wear and use body cameras here. No recordings-no accountability-right Conrad? Yet he dares
to claim that attacks on these self-proclaimed "heroes" deserve to be labeled as hate climes
merely because they wear a badge.
This former high level minion of fonner corrupt APD Chief Schultz insults our intelligence.
Newsflash to Candelaria-heroes do heroic deeds and most heroes are those who put on a
militmy unifmm risking their lives in overseas wars. Are any of the Gis killed by friendly
fn·e also considered as hate crimes?
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Was Conrad one of the 1JS Marshals to he sent.twic¢/to··the horne of Tony Pit!lTd.•to.thfeatert
Jilin becal)sehe dared to criticize his boss l)iu11on Maifmez, .Jl!dgeJ3rack and others ~!col.l.llcil
meetings like Gestapo thl!gs?
As seemingly part of the problem here, "hero" Conrad should read this week's ABQ Free
Press that includes a good article by a great retired officer Dan Klein, other articles that
exposes the corruption in our APD and om do nothing pretend mayor. Conrad might check
out the Eye on Albuquerque's postings unless APD shut it down and also what Joe Monahan
writes in his blog

a

The totally unqualified APD Chief Eden was forrner US Marsha! and never even supeJ:vised
eightpeop!e1Ul!ch less (lighthl.l.lldred when this Mayor l'llaae hirn chiel'ignorillgother
applicalits with eye~watering credentials.
See my comments in red to Maggie's good coverage of the luncheon below. More than
disgusted with the arrogant Conrad Candelaria
Silvio
For WE THE PEOPLE
296 3241
I served with real heroes in Vietnam in 1969-70 Conrad.
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TH
FORCE IN THIS CITY'S HISTORY

Attacks on police officers called 'hate crime'

CANDELARIA: Calls for tougher penalties

Law enforcement officers should qualify as a protected group under hate crime laws, U.S. Marshal
Conrad Candelaria said Thursday during a lunch attended by area business leaders, high-profile law
enforcement and elected officials. (NO-Conrad-those citizens who they murder and to date all get away
with it should be called hate crimes. Who were these elected officials in addition to those mentioned
below? Was the mayor or his CAO there?) Officers, he said, "are attacked and killed just because they
wear a badge. That is a hate crime." His comments came in the wake of recent violence against local

law enforcement, including several officers being rammed by vehicles and the recent shootings of two,
one of them fatal. There should be "tougher and enhanced penalties" for attacks on officers, who he
said should be a class protected by hate crime statutes. The statements drew loud applause from the
140 people at the New Mexico Business Coalition's annual Heroes Lunch. {Of course) The event honared
with the group's Hero of the Year award Albuquerque Police Department officer Lou Golson, who
survived being shot four times during a traffic stop in January. "It is'a, hero's desire ... to live
purposefully," Candelaria said. (just to live purposely?) "Lou, your strength was tested and decisively
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ruled heroic." The business group gave Golson and his wife, April Golson, a gift certificate for a weekend
hotel stay and a plaque. "I have mixed feeling about this (award)," Golson, who is back on limited duty
at the Albuquerque Police Department. "I happened to get in the way of a few bullets and I happened to
fall down," he joked. (Golson is a class act-unlike Candelaria.) The group also honored Marc Powell,
owner of Recarnation used car dealership, which presenters said donates 50 percent of its profits to
charity; A. Blair Dunn, an attorney with Western Agriculture, Resource and Business Advocates; and

state Reps. Yvette Herrell, R-Aiamogordo, and Dona Irwin, D-Deming. Candelaria also called for law
enforcement to embrace the often contentious relationship with reporters, "those who rightly question,
petition and criticize under the First Amendment" of the U.S. Constitution. "We must accept the
competitive, interests of these two professions," he said. Competitive interests? Sheer B.S. Was Journal
reporter Ryan Boetel's recent disgraceful fluff piece-hero portrayal of Dominique Perez one of Eden's
murderers of homeless camper James Boyd not enough of an insult to our intelligence? This was the
only murder by APD cops where recordings were ever released. Candelaria is a retired APD
commander and took the post as marshal in 2010. (He was one of those Schultz's boys who got out
when the bloodbath against citizens got into full swing at Schultz's direction-like Schultz's then
Commander Huntsman-now APD's shadow Chief) .. Also in attendance were APD Chief Gorden Eden,
(who refuses to severely punish officers for failing to record and lies to justify his officers' shootings)
state Corrections Secretary Gregg Marcantel, Bernalillo County Sheriff Manuel Gonzales, (another
disgraceful cop who refuses to equip his deputies with body cameras) Rio Rancho Mayor Gregg Hull,
state Land Commissioner Aubrey Dunn and several members of the state legislature.
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From:
To:
Subject:
Date:

Silyjo Deii"Anqela
Silvio Deii"Anqela
Father likely contributed to road rage shooting of his daughter as witness said in KOB report last night-Kudos to
KOB
Wednesday, October 21, 2015 12:20:08 PM

All
Knowing how many are armed in this city particularly the trigger-happy scum, it appears
that the father who lost his daughter was reported last night by KOB to have possibly
provoked the shooting by going out of his way to block from passing him the Toyota sedan
driven by the shooter.
I assume APD's report below is based on that KOB eyewitness report last night.
Did the father also confirm to APD that he was repeatedly blocking the car driven by the
shooter or didn't APD bother to asl<?
Did the father of Lilly forget that he was driving in Albuquerque rather than in some
civilized city? As Gomer Pyle said. "Stupid is as stupid does."

Police release suspect info in deadly road rage attack
Updated: 10/21/201511:07 AM f Created: 10/21/2015 10:05 AM By: Elizabeth Reed,
KOB.com
"Albuquerque police have released more information about the suspect and his vehicle in
a deadly road rage attack on Interstate 40 Tuesday. A 4-year-o/d girl. Lilly Garcia, was shot
in the head during the incident near 1-40 and Unser Tuesday afternoon. She later died at
the hospital. Police believe the vehicle the shooter was driving is a maroon or dark red
Toyota four-door sedan, possibly a newer model {2014 or 2015} Corolla or Camry. APD says
it is a "sportier" model with a spoiler on the trunk and dark tinted windows. The car was
displaying a gray UNM plate with the Lobo logo on the /eft-hand side and may contain the
digits "200. "Police say the suspect is a white male with a dark complexion, possibly
Hispanic. He is in his mid-lOs to early 30s and has short dark hair, possibly in a fade
haircut. He has a thin manicured goatee around his mouth, a thin face, soft jaw and
average build. He was wearing a black shirt with gold or yellow writing on it. Crime
Stoppers has made a $1,000 reward available for any information leading to the arrest of
a suspect in this case. Anyone with any information is asked to caii843-STOP."

Silvio

M006232

For WE THE PEOPLE
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From:

To:

Subject:
Date:

Contreras MicheUe
Beth Mohr; Bullock Nicholas; Contreras. Michelle; Qavld RjnQi Davidson. Chrls.tQpb,er; Davila Natalee Z; .Elli;J:::L
Jd:!g; Funes Ana R.; Garcia Jennifer; Gonzalez Arturo E; Jeannette V. Baca; ScottS. Wilson; Joanne Fjne;
Leonard Wajtes; Mark Baker Esq ; McDermott Plane L.; Moira Amado-McCoy; O"Nell Erin; Skotchdopole Paul
A; stefoin <Moore) Samantha; Susanne Brown
Final Agenda for Monday, September 28, 2015
Wednesday, September 23, 2015 4:45:47 PM

Dear POB Members:
Attached is the Agenda submitted by Leonard for Monday's meeting.
Please let me know if you have questions.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: J /www.cabq.gov I cpoa
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From:
To:

Subject:
Date:
Attachments:

Hammer Robin
Dayi!a Natalee Z; Funes Ana R; Garcia Jennifer; Gonzalez Arturo E; Bullock Nicholas; Mark I Baker;
Contreras Michelle; Davidson Christopher; Hammer Robin; Mr;Dermott. Diane L.: O"Ne!l Erin; Skotchdopole
...£a.ul...&i Beth Mohr; David Rjng; Eric H. Cwz; Jeannette V. Baca; Joanne Fine; Leonard Waites; Moira Amado~
~; ScottS Wilson; Susanne Brown
Final Agenda for Thursday, 9/101/15 POB Meeting
Sunday, September 06, 2015 6:24:19 PM
9-10~?015 POB Agenda~EINAL~PDF.pdf

Dear POB Members:
Attached is the Agenda submitted by Leonard for Thursday's meeting.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www .cahq. gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jiffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring Ill
Robin S. Hammer, Acting Executive Director

POLICE OVERSIGHT BOARD AGENDA
Thursday, September 10, 2015-4:00 PM
Vincent E. Griego Chambers

I.

Welcome & Call to Order- Leonard Waites, Chair

II.

Pledge of Allegiance - Dr. Jeanette Baca

Ill.

Approval of the Agenda

IV.

Approval of Minutes

V.

Public Comments

VI.

Discussion of City Council selection of Executive Director

VII.

Discussion of APD Retaliation Policy -Investigator Paul Skotchdopole

VIII.

Discussion and possible action of Rules and Procedures- Mark Baker

IX.

Outreach Sub-committee report- Dr Jeannette Baca, Subcommittee chair

X.

Meeting with Counsel re: Pending litigation (closed discussion) Mark Baker
Matters subject to the attorney-client privilege pertaining to threatened or pending
litigation in which the public body is or may become a participant pursuant to NMSA
1978, Section 10-15-1(H)(7).

XI.

Other Business

XII.

Adjournment- Next Regularly Scheduled POB meeting will be on
Thursday, October 15, 2015 at 4:00 PM in the Vincent E. Griego
Chambers

(Dinner break will be taken by POB at ~6:00pm, during a natural break in the agenda}
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From:
To:

Cc:
Subject:
Date:
Attachments:

Si!yjo Deii"Anqe!a
Garduno. Rey; Harris Don; Pena Klarissa J.; Gibson Diane G ; Sanchez. Ken; Benton Isaac; Winter Brad D;
Lewjs. Dan P; Jones Trudy
McKay Dan; Hernandez Jessica M.; "Peter Sjmonson"; .POO; khrandenbum@daZnd.state nm.us;
vanlta.guota@usdoLgoy; pmrinc@mac.com; "Elizabeth Martinez"; Zaman Jon K; Eden. Gorden
Finally, some council members get upset
Friday, September 11, 2015 3:02:29 PM
CPC~2012~ 106.doc

Councilors
(all shown and not shown)
You all saw this article by Dan McKay in the Journal about Wednesday's meeting.
What's interesting is that Councilor Sanchez says that the city is in crisis one reason I have shown
the US flag upside down that symbolizes this.
Yet you Councilors censored it from not only from being shown on GOV-TV but also took away
from me the real flag I brought took-first at the direction of former Council President Sanchez
and this year our current Council President Garduno. The ACLU apparently didn't care about this
denial of my First Amendment rights-fearing to alienate you and this corrupt administration. It's
all about not impacting their money raising effort.
Most except the na"ive and/or apathetic here realize that this crisis is NOT because of the alleged
shortage of APD officers that still has not been proven by any objective manpower and
reallocation study.
Instead, it's because of our corrupt leadership. This corruption begins in the Mayor's office and
extends down to you nine, to the incompetent Eden and to all on his senior Command staff.
As many honest-but fearful of Eden's retaliation APD cops have told me and likely others, rather
than give these overpaid Command staff officers pay increases, all should be sent packing. This
should start with those at Wednesday's meeting now being sued by former APD NM IPRA
stonewaller Reynaldo Chavez who he claims was told to bury incriminating public records on the
murder of Mary Han.
That's not the only APD incriminating public records-recordings and other material that Reynaldo
was directed to withhold- a defiant practice that began under Schultz when the APD bloodbath
began.
If the Council, particularly Sanchez and Garduno had any integrity, they would turn their
American flag in the chambers upside down-a US Flag Code approved sign of distress.
As I said in my response today to Dan Mcl<ay who also parroted all of the half truths or blatant
lies told to justify the selection of ex cop Ed Harness Wednesday night, former cops control the
now even more ineffective and embarrassing Police Oversight Agency/process that is now even
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abiggiir)okethan bE!f.o re.
Berry, his brown shirt shadow Mayor Rob Perry, Eden, Huntsman, Garcia, Roseman, Jessica
Hernandez and the others must love it as there will be even more cops never held accountable.
Let me give only one example of what happened in the past that you never saw publicized. See
the attached CPC-2012-106 ill our DistrictS. My Councilor Jones never gave one damn about
this lack of police accountability.
A family is now grieving the death of their mentally impaired son while Schultz with the blessing
of the IRO and POC never held the COAST or other involved officers accountable. Guess who
was the unnamed fRO's investigator now working for Harness? Former Belen cop Paul
Scotchdopole.
Any on the POB with any integrity should resign as three POC members did when former Berry
attorney David Tourek opined in a 2013 memo that the IRO Hammer worl<ed for the executive
branch and not the POC.
Finally, check out Joe Monahan's latest blog on Berry's and the Governor's buddy Darren White,
the latest Eye on Albuquerque blog postings and this week's ABQ Free Press.
Disgusted-as are many here
Silvio
For WE THE PEOPLE
296 3241

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY

From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] Sent: Thursday, September 10, 2015 11:03 PM
To: stop police violence in abq@lists.riseup.net
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Subject: Re: [stop] Finally, some council members get upset

Wow. Perry just proved himself to be a brown shirt.
http ://www.abqjournal.com/641770/news/mayoral-admjn istration-faces-harshcriticism-for-apd-retention-bonuses.html
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Citizen Police Complaints Reviewed Third Quarter 2013
The Albuquerque Police Department provides for police protection, law enforcement, investigation, crime
prevention, and maintenance of order in the community. In order to carry out their duties and

responsibilities, the police are empowered with legal authority. To achieve success, the Department must win
and retain the confidence and respect of the citizens it serves. Police officers do not act for themselves, but for
the public. To that end, it is necessary to create and maintain a system through which the Department can be
effectively directed and controlled. Written directives have been incorporated into Standard Operating
Procedures (SOPs) to guide and direct department personnel in the performance of their duties. Violations of
these provisions may result in disciplinary charges against personnel. Standard Operating Procedures are

defined as written orders by the Chief of Police or a bureau, division, or section commander to define policy
and direct procedures for specific situations or events. The following section lists each of the Citizen Police
Complaints (CPCs) reviewed by the POC during the Third Quarter. Each CPC entry is formatted with the
CPC nmnber, the Complainant's City Council District and Neighborhood Association (NHA), the
investigating organization (Independent Review Office or Internal Affairs), a brief synopsis of the complaint,
the current case status, followed by each of the officers involved in the complaint, including their assigned
APD area. The officers' actual names have been omitted, and for any given complaint, are referred to using

alphabetic letters (A-Z). Within each officer listing is the SOP number involved, the SOP's general category,
the case finding, the Chief/IRO Decision, and the case disposition. For any SOP non-concurrence between the
Chief and IRO, additional levels of commentary relative to the POC, Chief, and CAO are listed.

~~(j-~91~71.06 pistr!ct: /!,~~~: 0~1\'r~·edJW!s·S~lttb c~sa<;r~••~ec.'f~y~s(igat~r; IRO
C~lllJ1l~ill\ll\t ~al\e!IAP]"). c.?ll~ef:n~d f9~~~.e l\'e!f~r~ ?f ~~r.2l-~~ar,oold~.~ll·fl'~e,r ll<!(iced that
tlt~i~ •.~~')'sp.e~son,alappear~p~~ Jt~d c~~~~g~~<iTileir·~?n'~'lls·,expefie~~~l!g~~lll~igps,
hallll~il!a\i~n,s,·,.~!'~ . •;,;~ibitillgsi~ll~·~.llll~i~t~n,~m~~·J>~ralloid··,~~~~~oph~~!'i~ •••~.t\P)).·oificer
'r~ptt?.th~)l~.ar~m~nt.and lllll~~·.·.~.~I!t~<>l•'rit~ ColllPll\inant'ss?ll· .C?Jl)Pl~il!llllttel~ye~.ber
conc~rns llhio,nt.lter son hi the ·~wcet~l(dl~~ orfi~~rt(lld l~er•tl\~1 the poli~j> r~p?rtw~li·.J/e.
forl\'a~~e~ t? t~e.FOAJ>T, nni.tforf?I!ow,tiJ1· !fllter.that evening, t~e Com~Iain~t ~lid her
husb~·lld.W.~Ilt t?·. their. son '• ~p;trtiuent.h~cans~ ,tb~ir .~oil hadag~~ed to !!o ~9th~ E:Rto nndergo II
psychplogic~l evahtation,, but lat~t· chl'~ll~d his m!nil• (;omplainant c~lled 911 ~nd two officers
•r~jyedl!t the .apadment "lid had.pla~ed their ~~II inllandcuffs.The qfficer 1\nllonll~edthat their·
sonis.going to j~ilf~.rD~lllesticVI~lepceagainst jlfamllymember; The CoJI\plabtaitt and Iter
husband, told the officer that be needed medkal ~e]~ a!ld the officer ohlyseented inter.est~d In
taking her son to jail. Tlte officer told her that they !)ave the best psychiatdsts iu tlte jail and tllat
Iter sott wottld get .the treatment that he needed, lle .~on!d be dr!tg..tested and have a psychiatric
evaluationwlti10 he was in jail. Her son wasnpt drug-tested in jail nor did he. undergo !Ill
evaluation. He was booked and laterreleased downtown. On March 27,.2012, a membm· of
APDis Cdsis Outreach and Support Te"lll (COAST) cailed the Complainant and spoke about all
of her concerns about her son. The .member of the support team told Complainant that lle would
set up an appointment to meet with a Psychiatrist to sec how they couldget help for their son.
The Complainant alleges that the system failed them and that the police and the COAST Team
Member failed to intervene as they should have and CO!Ild have prevented her son from taldng
his own life.
Findings:
Officer; A APD Area; FH
SOP; 1,04,40 (Attitude)
IRO/Chief's Decision: Agreed
SOP; J ,o2.2B l (Use of Di~cretion)
IRO/Citiers Decbion; Agreed
Findil!g: UJtfoun~ed
Disposition; 1'1o11e
Finding; unfounded
Disposition; None
THIRD QUARTER REPOR.T 20131 INDEPENDENT REVIEW OFFICE
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From:
To:
Subject:
Date:

Beth Mohr

Janet McHard
For Rent: 2 BR/2Bath home in Ridgecrest/Parkland Hills $1350 per month
Sunday, July 26, 2015 4:03:39 PM

Gardner's delight, open & light, your own private cabin
right in town
Rent: $1350.00 per month (or $1395 with Armed Response Security monitoring included}- Pets
a II owed http: 1/a lbuqyerque.cra jgsl ist.org/apa /5142088395. html
Close to UNM, Hospitals & Sandia

Please send this to anyone who might be interested!
This beautiful home welcomes sunlight and nature inside with floor to ceiling south-facing, passivesolar windows. Every room in this house has natural light streaming through windows and three
skylights. This house has been remodeled so that there are two huge bedrooms with tons of closet
and storage space, each with its own adjacent bath- either could be the Master. The bathrooms are
both recently updated; one with tub and one with huge walk-in shower-- that bathroom also
features an electronically controlled radiant heater. Your feet will never be cold again!
The knotty pine walls and built-in bookcases add to the warmth of this lovely cabin retreat in the
middle of town. Huge eat-in kitchen includes refrigerator with ice/water in the door, hookups for
stackable washer & dryer. All tile and wood floors throughout. It's just a couple of blocks to the
Ridgecrest green belt area; this is a great neighborhood for walking and running. This charming,
distinctive home features a screened-in back porch with Saltillo tiles, overlooking a beautifully
landscaped private backyard with in-ground sprinklers and bubblers all on a timer for the most
enjoyment and the least fuss, and room for your vegetable garden. We'll pay the water bill -you
garden to your heart's delight! Private front patio to enjoy your coffee- the perfect space for your
container garden.
Enjoy the mature shade trees, rose bushes and a freestone peach tree surrounding a beautiful grass
yard and flagstone patio. The peach tree is already loaded with fruit-- you will get amazing peaches
this year. There is even a concrete slab for your hot tub, already wired for 240v! With a 6' cinder
block wall and secure gate, this is a beautiful private oasis for meditating, gardening, and
entertaining. Gas furnace/swamp cooler, security screen door means you can let the breezes
through, and they are set up so you can have both heat and cooler working during transitional
seasons. Detached one-car garage with light and power for your wood shop or a small car.
Rent is $1350.00 per month, includes water/sewer/trash, or make it $1395.00 with Armed Response
security monitoring}, $1000 deposit, 1-year lease, Pets OK with $250 non-refundable pet cleaning
fee.
See the pictures on Craigslist here:
http ://a Ibu q uerq ue.cra igsl ist. org/a pa/514 20883 95. htm I
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Drive by and see it- but there's no sign out front:
4659 ldlewilde LaneSE, from Carlisle, take Ridgecrest Drive east to Valverde, turn left and make an
immediate right on ldlewilde. Ignore the house numbers in this first block of ldlewilde, because the
first block is considered east-west and the next block is considered north-south (this only make
sense to the post office). Take ldlewilde for almost two blocks, you'll see 4659 on your left as the
road turns. If you Google the address, the "street view" misses the house number by 4 houses too
far west.

Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmohr@themchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boorstin

M006242

From:
To:

Cc:
Subject:
Date:
Attachments:

Silvio Deii"Angela
Garrluno Bey; Harris Don; pena Klarjssa J.; Gibson Djane G.; Sanchez Ken; Benton. Isaac; Winter. Brad D.;
I ewjs Dan P.
POB; Vanj@.Gupta®usdoj.gov; "Elizabeth Martinez"; pmrlnc®mac.com
Former cop Ed Harness-a nice guy-but the clearly wrong guy-unqualified to be new POA"s Executive Director.
Please don"t Insult us by selecting Ed and not Jay Rowland
Thursday, August 06, 2015 10:43:03 AM
APDfwdAmicusC!•rjae.pdf
Garrltv-page 1 doc

Councilors
Info to others shown and sent this Bee
Before you vote on the new Executive Director, I suggest that you review the POB interviews
with Harness, Rowland, and Sprague on the youtube posting below
https://www youtube com/watcb?y=hfqMznu-XRE
You were willing to be left out of the negotiations with the DOJ who rammed with Judge Brack's
help a toothless reform agreement and toothless monitor down our throats. Will you betray us
again?
Nobody knows who picked the five candidates to be interviewed by the POB and why a second
meeting on this was needed by the POB.

Silvio
For WE THE PEOPLE
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, August 05, 2015 11:36 AM
To: 'POB@cabq.gov'
Subject: The unqualified former Milwaukee cop Edward Harness is your first choice to be the next
Executive Director of the Oversight Agency. What's the message that it sends to the people if the
Councilors approve him?
TO: POB Members
Info to Councilors, media and others not shown

Reference my earlier e-mail shown below that expected you to respect the people and select the
only candidate that was truly qualified to serve as the next Executive Director (ED)-Jay Rowland.
You ·Interviewed the five on July 29 and after conferring for hours should have announced your
ranking then. You did not. The public had lost confidence in the oversight process as only attorney
Alan Wagman spoke on July 29.
Rather than making your choice(s) on the 29 1h many believe you instead chose to ask APD, those
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Councilors who wanted to keep the oversight process a sham, the City's dictatorial Mayor and CAO
just who they wanted.

Of course these who wanted no real APD reform wanted a former cop even

though Harness was completely unqualified for the job-had absolutely no related experience.
You then held another unnecessary POB meeting last night where not even one citizen was willing
to speak to you knowing it would be a waste oftime. This says that you have lost our
confidence. Your again went again into secret executive session/discussions.
You came out incredulously saying that former Milwaukee cop Edward Harness was your first choice
followed by very experienced (but likely feared by APD Jay Rowland) and then made the also
unqualified Edna Sprague your third choice. Those close to Edna say she has blessed everything
cops do.
After once again reviewing Harness's responses to you last week it was again clear he had no clue of
the problems with the oversight old process but spoke only in generalities trying to cover up his
lack of qualifications for the job.
Does working for the Better Business Bureau show the proper police investigative experience?
Neither Ed nor the others were ever asked what they thought was wrong with the old and current
oversight process some of which the knowledgeable Jay Rowland discussed in detail without being
asked.
Both the DOJ and Judge Brack ignored some of the required changes to the still flawed process
documented in APD Forward's filed Amicus Curiae last January-first page of it is attached. Unlike
Jay Rowland, neither Harness nor the other three ever discussed what should be the limitations of
the 1967 "Garrity vs. Supreme Court" ruling that the DOJ opined to the Seattle Mayor but was
ignored by the DOJ here. See page 1 of that opinion-attached. Nor did Ed or the other three
discuss the police officers' "qualified immunity" that essentially gives them the benefit of doubt in
any of their killings.
Harness restated his belief that a cop's life is more important than that of the average citizensomething it is NOT. Do you agree with that belief? This essentially gives cops the right to kill using
the bogus excuse that they "felt threatened." Look at these same lies being told in court this week
to try to justify Sandy's and Perez's murder of James Boyd.
Ed apparently never knew that under the current changed Ordinance that the Director and the POB
cannot dictate discipline but that the APD Chief can ignore your recommendations offering up only
some ridiculous excuses.
I guess Ed's only claim to fame was his alleged outreach ability-trade shows, police work with his
local village association and his teaching of good financial practices to the poor. Again-he has no
investigative experience other than responding to Better Business Bureau (BBB) complaints.
We already have one pro bad APD cop hired as a police oversight investigator while the two others
were former employees of Target and Lowe's and have none. Robin Hammer who was sued for
judicial misconduct while working for the DA was a bad enough selection by the Mayor (who she
worked for) and Council and now you want a former out of town clueless cop Harness to replace
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her?
The Councilors likely bothered to read the resumes of those many extremely qualified applicants for
the APD Chief job before blessing the incompetent bureaucrat Eden. Likely the Councilors also
never read the resumes of the five applicants for this Executive Director position-resumes we were
not allowed to see for some unknown reason.
Realizing that this is a dictatorship here with the Councilors choosing to. abdicate its role as an
integral part of o.ur government, the nine likely never reviewed the GOV-TV interviews with the five
(handpicked by who?) candidates to see how they responded to the often too broad questions
posed them by you on the 29th.
Choosing the clearly unqualified Edward Harness to be your first choice was disappointing to say the
least. If this former cop is chosen, the oversight pfocess Will stillbetbothless'yetanother example
of disrespect shqyvpto us .citizens-the real stakehoJders.whowarit real.. reform. from the .ED'.hotthe
ones the Mayeir.choo?E's.
Time to rethink your choice.
Silvio
For WE THE PEOPLE

From: Silvio Deii'Angela [mailto:Dellansj@comcast.net]

Sent: Thursday, July 30, 2015 1:42 PM
To: 'POB@cabq.gov'
Cc: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'; 'avramwagman@gmail.com'; 'rhammer@cabq.gov'
Subject: YOUR INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE OVERSIGHT AGENCYTHERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD
POLICE OFFICERS

TO: The Honorable Police Oversight Board Members
Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews of five candidates for
the "Executive Director of POA, the following are some of my observations/questions:
1.

2.

3.

I assume that since current interim Executive Director Ms. Hammer was not interviewed,
she did not apply for this POA Executive Director position or being considered as a sixth
candidate
The talk by attorney Alan Wagman was right on target saying essentially that this
selection is critically important-that we don't need more of the same (translated-not
another Robin Hammer)
This position never required that it be an attorney when Ms. Hammer was hired for the
IRO job since an attorney is already assigned to the fRO-yet all were attorneys.
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4.

Who chose these five candidates who you interviewed and more importantly who
decided that you had to send three of the five interviewed to the Council to pick one?
Only one stood out I
5. You saw their resumes-something that should have also been posted on the website.
One candidate-a former Colorado sheriff's deputy had conflicting-erroneous information
on his resume
6. Two of the applicants were former law enforcement/police officers both of whom had
beliefs like Ms. Hammer.
Your selection decision js easy.
The only candidate that stood head and shoulders above the other four was former IRO
during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge of this job and expected respect by both the many
APD honest police officers and the people, only Jay should be nominated to the City
Council.
The only other even remotely credible candidate of the other four interviewed was Edna
Sprague.
After Edna has the opportunity to review all of the GOV-TV interviews today, she too
would likely believe that Jay would be the right choice.
Regards
Silvio
For WE THE PEOPlE
P.S.
Jay would also be a great Mayor if he ever chose to run.
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U.S. Department of Jnstice
Civil Rights Division
Special Litigation Section- PHB
!JSO Prmnsylvanla Ave. NW
Wtuhlnglcn DC 20530

NOV 23 2011
The Honorable Michael McGinn
Mayor
City of Seattle
600 4th Avenue, 7th Floor
Seattle, WA 98124-4749
Re:

United States' Investigation of the Seattle Police DePartmentGarritv Protections

Dear Mayor McGinn:
On March 31, 2011, the Civil Rights Division and the United States Attorney's Office for
the Western District of Washington Initiated an investigation of the Seattle Police Department
("SPD''), pursuant to the Violent Ctime Control and Law Enforcement Act of 1994,42 U.S.C. §
14141, as well as the anti-discrimination provisions of-the Onmibus Crime Control and Safe
Streets Act of 1968, 42 U.S. C. § 3789d, and Title VI ofthe Civil Rights Act of 1964, 42 U.S.C. §
2000d.
At the beginning of our investigation, we committed to providing SPD with real ttme
technical assistance to enhance SPD practices and procedures, and to ensure compliance with
constitotional rights. During our meetings with ChiefDiaz and the SPD command staff in May
2011 and Septernber2011, we advised that, if appropriate, we would provide in writing specific
recommendations" prior to completion of our investigation. In this letter, we convey our
recommendations regarding SPD's practices relating to an officer's protection)~ against selfincrimination pursuant to Garrity v. New Jersey, 385 U.S. 493 (1967).
/

Garrity provides important and fundamental protections for police officers, but its
protections are limited. Our investigation has shoWll that SPD attempts to apply Garrity to all
use afforce and police involved shooting incidents. SPD's inappropliate blanket invocation of
Garrity may result in the exclusion of important evidence from an investigation. Moreover,
SPD's fuilure to shield criminal investigators from Garrity materials could taint and render
unusable other critical evidence. These practices compromise both SPD's ability to supervise
officers' use of force, and its ability to fully and efficiently conduct criminal and administrative
investigations. Put simply: Tilis practice makes it too difficult to quickly exonerate officers who
have followed policy and to properly discipline officers who have not. Further, these practices·
compromise the ability of prosecutors or other outside agencies to adequately assess incidents
and to hold officers accountable for their actions. The net effect of these consequences is
diminished public trust in SPD.
------

~-------------~-------

M006247

Case 1:14-cv-01025-RB-SMV Document 56 Filed 01/14/15 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW MEXICO
UNITED STATES OF AMERICA,

Plaintiff,

v.

1:14-CV-1025 RB/SMV

CITY OF ALBUQUERQUE,
Defendant.

AMICUS CURIAE BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE
Frances Crockett Carpenter
Law Office of Frances Crockett
118 Wellesley Dr. SE
Albuquerque, NM 87106- I 444
Phone: (505) 314-8884
Fax: (505) 265-1319
frances@francescrockettlaw.com

Nancy Koenigsberg, Legal Director
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, NM 87110
Phone: (505) 256-3100
Fax: (505) 256-3184
nkoenigsberg@dmm.org

Phillip B. Davis
Phillip B. Davis Attomey at Law
814 Marquette Ave. NW
Albuquerque, NM 87102- I 959
Phone: (505) 242-1904
Fax: (505) 242-1864
davisp@swcp.com

Randi McGinn
McGurn Carpenter Montoya & Love P.A.
20 I Broadway Blvd. SE
Albuquerque, NM 87102-3424
Phone: (505) 843-6161
Fax: (505) 242-8227
randi@mcginnlaw.com

Shannon Kennedy
Kennedy Kennedy & Ives
I000 Second St. NW
Albuquerque, NM 87102
Phone: (505) 244-1400
Fax: (505) 244-1406
slk@civilrightslawnewmexico.com

Alexandra Freedman Smith
Legal Director
ACLU ofNew Mexico Foundation
P.O. Box 566
Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext. 1008
Fax: (505) 266-5916
asmith@aclu-nn1.org
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From:
To~

Subject:
Date:
Attachments:

S!!y!o Deii"Anqela
Sllylo Dell" Angela
Former vets Alex Horton and Gregg Benner-unlike warrior cops here and nationwide. Sandra Bland and some in
our compllcit media

Sunday, July 26, 2015 2:56:27 PM
Warnjnq.doc
7-24-lSFairfaxCops.doc

TO: All Bee-particularly APD's leadership, the DOJ and PMR Inc.'s "monitors"
(share with others if you wish)

RESPECT IS EARNED AND NOT AN ENTITLeMENT OF POLICE OFFICtBS
In past e-m ails I have been critical of comparisons between police officers and those military actually
seeing combat-vets who don't see killing people as a blessed video game like sport.
We are repeatedly told that .all who wear a police uniform put their lives in danger every day and
thus are to be viewed as heroes and to be given honors befitting one doing something truly heroic
even vets killed in battle. There are even some in this city who discourage APD from hiring former
military vets painting all with a broad brush that they are dangerous and kill motivated.
Those of us who have been under fire in war zones and have seen too many people on both sides die
often make the best police officers. This is particularly true of those USA, USAF and Navy military
police officers who undergo a background check and often require a security clearance.
When my comrades and I were in Vietnam, any free Sunday was spent in the Saigon orphanages
. bringing food and clothing to these kids or out in the hamlets helping the other victims of war.
Unless one is a barbarian, you come back from war with a greater respect for the sanctity of human
life.
Outstanding Rio Rancho officer-former vet Greg Benner killed last May during a traffic stop was the
best example of a former military vet who truly cared about saving and not taking peoples' lives
when later putting on the police uniform.
IRAQ VET ALEX HORTON'S STORY
Attached is a July 24-15 opinion piece written by former Iraq vet Alex Bland that appeared in the
Washington Post. It tells about what was done to him by the Fairfax VA police trained to be warrior
cops believing they could do whatever they wanted with the full support of their leadership.
Two of Alex's more notable statements contradicts the mistaken belief here that police officers' lives
are more important than that of the ordinary citizen.

The culture that encaurages palice afficers ta engage their weapans befare gathering infarmatian
pramates the mind-set that nathing. including citizen safetv. is mare impartant than afficers'
persanal security,
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"Police officers should understand the risks in their jobs when they enroll in the academy, as well.
That means knowing that personal safety can't always came first. That is whv it's service. That's
whv it's sacrifice.~~
Unlike vets, most police officers have take home cars and enjoy good pay and even better retirement
benefits. They also get to go home to their families every night. How many cops would be willing
to put on a military uniform and see the difference? Likely very few. Yet we are told that all are
revered like gods.
At least one fired APD cop here with a checkered past who many say should be prison for murdering
his wife was recently admitted to UNM law school. Fellow APD officers contaminated the crime
scene-his home as they had done at murdered attorney Mary Han's home.
Why is anybody surprised as UNM Hospital after firing a brave outspoken former APD Board member
Kathy Korte for daring to criticize a State legislator and the test requirements imposed by Santa Fe,
they hired as $SDK consultant the son of a former state legislator "crony" knowing he had three
DWis.
One of the four angry writers to the Journal today called this hiring "Corruption

on display" and
damned UN M-a "a second or third tiered university" as a "first-tier pork barrel for the state' political

pols."
BETRAYAL BY THE DOJ AND NO REAL REFORM UNTIL BERRY LEAVES OFFICE ALONG WITH EDEN AND
PERRY
Others and I have criticized the DOJ and Judge Brack who selected PMR Inc. made up primarily
former police officers led by James Ginger in PMR Inc to merely "monitor" -suggest reforms to APD
for $4.5+ million over the next four years. Four years from now Ginger will likely claim that four
years is not time enough time to reform APD and will ask for and get more money.
US Attorney for NM Damon Martinez even sent his US Marshals out twice to the home of one fellow
critic of him and Brack to try to shut him up-much like in any police state. All of our city leaders
downtown also looked the other way when the disgraceful Schultz threatened me and others.
Our cowardly leaders also looked the other way when it was revealed an APD Lieutenant was
promoting "killology" classes for NM police officers reported in the NY Times exposed by KRQE. A
vindictive father of a State police officer killed in 2005 promoted this "killology" training as well.
https: //www. washington post.co m/n ews/th e-watch/wp/2 014/11/20/a Ibuq uerq u e-pol iee-l ieute nantadvertises-killology-classes/
Let us not forget Ray Schultz's TASER buddies former Cincinnati Police ChiefTom Streicher and
attorney-Scott Greenwood, the latter hired for seven years to try to reform Streicher's PD after the
DOD investigated it. The disgraceful Schultz had their contract "greased" by Mayor Berry to
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negotiate with the DOJ with the cowardly Councilors willing to go along with this insulting charade.
The councilors also allowed Schultz while still on the city payroll to award a no bid likely illegal $1.9
million contract with employer lASER in 2013 to be swept under the rug.
EDEN'S I EGACY
When the disgraceful Schultz, then deemed a possible political liability, was told by retire just before
the last mayoral election, who did Berry hire to replace Schultz while ignoring 40+ other outstanding
applicants for Chief?
It was none other than Governor Martinez throw-away-bureaucrat Gorden Eden who never even
met the City's posted qualifications for the job. Schultz's SWAT/"death squad" boss Bob Huntsman
was then brought out of retirement to run APD. Eden wasn't allowed to negotiate with the DOJ on
behalf of his own department-leaving that job up to Tom Streicher and Scott Greenwood
It was Eden while in Santa Fe, who never considered firing his State cop Oliver Wilson who while
running alongside a car driven by Jeanette Anaya after an illegal traffic stop emptied his gun into the
vehicle killing her and almost killing her passenger.
"I feared for my life" was what Wilson and other NM cops are likely being taught to say as their
convenient escape any accountability-get/stay out of jail free card.
Eden was the same man who hired warrior cop trainer Jack Jones to head the NM Law Enforcement
Academy. See the attached "Warning" to all NM residents about Jones and the cops here posted
last year on the "Daily Sheeple"
The "Warning" discusses yet another unjustified shooting-this time at the fleeing car driven by
African American Oriana Farrell by Eden's State cop Elias Montoya a video that went viral
nationwide. Killer Montoya was allowed to retire by Eden and then was hired by the Taos Sheriff's
Department.
Yet APD is trying to get a good cop Dawne Roberto (who they fired) from ever serving ever as a
police officer for allegedly revealing to the Eye on Albuquerque the corruption within APD. The
oppressive blue code of silence here and within all police departments must be maintained at all
cost. There is no room in PDs for honest cops.
AFRICAN-AMERICAN CITIZENS ALSO CONSIDERED HUMAN WASTE
In addition to Native Americans brutalized and often killed by police officers as discussed in my last email, African Americans here are also treated with the same contempt/disrespect. One was fellow
Vietnam vet Vincent Wood with PTSD murdered by two trigger happy APD cops who deemed him to
be just human waste.
You all read of the exoneration of many other police officers who have shot black citizens
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nationwide. The latest victim was Sandra Bland in Texas, also mentioned in Alex Horton article. My
comrades in the Stop Police Violence in Albuquerque movement sent me and others the following
website postings on Bland.
Nobody in their right mind believes she committed suicide in her cell after being arrested and also
allege that the dash camera recording of her stop was altered-as APD does routinely here.

'Texas state police have released the dash cam video of the violent cop assaulting and falsely
arresting Sandra Bland. I had to watch it on mute because it's disturbing. The cop pulled a gun on het
and yelled: "I will light you up!" httns:!lwww.voutube.com/watch?v-KBmFCaijWYlf As you know,
Sandra was found dead in her jail cell. DAis investigating is a homicide case."
Another comrade sent me this posting.

htto:!lwww. washingtonoost.comlbloas/wonkb/og/wp/?.015/07/22/what-cops-are-sayjng-about-thesandra-bland-yjdeo/?tid-pm business ooo b
My understanding is that the cop pulled a Taser on Bland when he made the threat about lighting her
up. It doesn't make it much better, but the threat makes more sense in the context of a Taser. When
the cop called the report in to his supervisor, he claimed that he had gotten her out of the car in
order to have her sign paperwork. As if. The real import of course is that none of this would be in the
news but for Sandra Bland's death. Just another day at the cop shop."
THE COMPLICIT MEDIA
On July 25, I received the following from a comrade for real change in APD-something that seems to
be wishful thinking because offar too much pro cop propagandists in the media. In this case, it
concerned the Journal's partner-KOAT.

"I got thoroughly disgusted with Nancy Laflin's report tonight reporting about taxpayers having to
pay out millions for the Police murders of James Boyd, Chris Torres, Ken Ellis Ill & others. Of course
they started off with James Boyd and his payout to his family members. Some voice tapes of James
Boyd stated that he had been in the system since age 5. In short, Nancy was going to let people
know how Boyd's family was putting that money toward mentally ill programs. She is going to follow
the money and let taxpayers know where their money is going. "You taxpayers are paying for all
this." What is never mentioned is why? Of course it's because the worst Police Department in the
nation cannot keep their guns in the holster. The gun is the answer to everything. Of course media
cannot mention the decades of police corruption and abuse done to our Native American
brothers and sisters as they continue to treat them like "Human Waste. " And of course our
wonderful DOl continues to stick it to the taxpayers by stating that Dr. Ginger and his crew will
"monitor" the progress. "(The remainder of it his message is omitted-but you get the point)

Does anybody here care?
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Silvio
For WE THE PEOPLE
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Warning to Residents of New Mexico: Your Police Are Being
Taught to Use More Deadly Force

rli~ NewMexic()$ti1:~ rC>Ii~~a~dtheAibuquerque PC>Ii~ebe~artlllent have come under fire in recent years for
unjustified use of excessive force and for police-involved shootings. Incidents have occurred with enough
frequency in the state to trigger a Department of Justice investigation that launched in 2012 and is still ongoing.

The.state's police ford'!s have become infamous for shooting at mini\/.ans full OfkidS F)nd fortl)eir penchant
·.
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departments doesn't see i'l problern.ln fact, he has institutedacurric:ulum that puts LESSrestrairiton qfficers in
deciding when to use deadly force.
Jack Jones is the director of the Law Enforcement Academy. The New Mexican reports that he has been
granted full control over the design of the basic training program: In September, the state's eight-member Law

Enforcement Academy Board, which is appointed by the governor and chaired by the attorney general, voted
unanimously to change the New Mexico Administrative Code to give complete control over the curriculum to
Jones. Greg Williams, an Albuquerque attorney and president-elect of the New Mexico Foundation for
Open Government, said before the board voted on the change, it had a process that included public
involvement.

"What they did was to change .the process so that thepubliccould not be involved," he said.
Some retired police officers and criminologists are questioning that change. They say having one person in
charge of the curriculum isn't a good idea. They also have concerns about some of the tactics Jones is teaching:

"It would be out of the ordinary for one person to write [the curriculum] without other people having input,"
said Thomas J. Aveni, director of the Police Policy Studies Council, a New Hampshire-based group that studies
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use of force by Jaw enforcement. And Phillip Gallegos, a former academy instructor, called the rule change a
"dangerous precedent." "Now you have one person that is making the selection, and who is to say that person
knows what a curriculum is supposed to be like," Gallegos said. Last July, Gallegos was fired for insubordination
after he refused to teach new cadets some of the firearms training Jones wanted to implement:

"The statement that he made to us [instructors] in a [January 2013] meeting was, 'No, I want you guys teaching
these guys how to make a car stop with a bullet." Gallegos said, "This is the thing - why are you shooting at a
car? You should be shooting at the individual that is shooting at you." Jones tried to justify that part of the
training like this: "We want them to see that if there's a threat that's inside a vehicle and they need to shoot at

it, what happens to that round.
They're wearing a gun and a badge protecting you [the public] against the violence. Don't you think they should
be prepared for the most violent encounter that they can come up against?"
Say what? Way to skirt around the question, Jones! Williams said that because of the high number of police
shootings, the public deserves to know how officers are being trained. He added that the training documents
can't be lawfully withheld unless there is an ongoing criminal investigation or some other exception.

The New Mexican filed a request under the Inspection of Public Records Act for a copy of the academy's new
curriculum. Jones wasn't having iL He said he doesn't plan to release it because criminals could use the tactics
taught to cadets against them. "I'll burn them before you get them," he told The New Mexican.

Jones says officers need to be prepared for violence and justifies training officers to use more force because
there are so many bad guys out there:

"Evil has come to the state af New Mexico, evil has come to the Southwest, evil has come to the United
States."
I agree with Jones' opinion that evil has arrived in New Mexico, but I doubt we agree on the source.

Contributed by Lily Dane of The DailvSheeple.
Lily Dane is a staff writer for The Daily Sheep/e. Her goal is to help people to "Wake the Flock Up!"
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https://www.washingtonpost.com/opinions/in-irag-i-raided-insurgents-in-virginia-the-policeraided-me/2015/07/24/2e114e54-2b02-11 e5-bd33-395c05608059 story.html?hpid=z3

In Iraq, I raided insurgents. In Virginia, the police raided me.
Alex Horton is a member of the Defense Council at the Truman National Security Project. He served as
an infantryman in Iraq with the Army's 3rd Stryker Brigade, 2nd Infantry Division. I got home from the
bar and fell into bed soon after Saturday night bled into Sunday morning. I didn't wake up until three
police officers barged into my apartment, barking their presence at my door. They sped down the
hallway to my bedroom, their service pistols drawn and leveled at me. It was just past 9 a.m., and I
was still under the covers. The only visible target was my head.
In the shouting and commotion, I felt an instant familiarity. I'd been here before. This was a raid.
I had done this a few dozen times myself, 6,000 miles away from my Alexandria, Va., apartment. As an
Army infantryman in Iraq, I'd always been on the trigger side of the weapon. Now that I was on the
barrel side, I recalled basic training's most important firearm rule: Aim only at something you intend
to kill.
I had conducted the same kind of raid on suspected bombmakers and high-value insurgents. But the
Fairfax County officers in my apartment were aiming their weapons at a target whose rap sheet
consisted only of parking ticket~ and an overdue library book. My situation was terrifying. Lying face
down in bed, I knew that any move I made could be viewed as a threat. Instinct told me to get up and
protect myself. Training told me that if I did, these officers would shoot me dead. In a panic, I asked
the officers what was going on but got no immediate answer. Their tactics were similar to the ones I
used to clear rooms during the height of guerilla warfare in Iraq. I could almost admire it- their fluid
sweep from the bedroom doorway to the distant corner.
They stayed clear of one another's lines of fire in case they needed to empty their Sig Sauer .40-caliber
pistols into me. They were well-trained, their supervisor later told me. But I knew that means little
when adrenaline governs an imminent-danger scenario, real or imagined. Triggers are pulled.
Mistakes are made. I spread my arms out to either side. An officer jumped onto my bed and locked
handcuffs onto my wrists. The officers rolled me from side to side, searching my boxers for weapons,
then yanked me up to sit on the edge of the bed.
At first, I was stunned. I searched my memory for any incident that would justify a police raid. Then it
clicked. Earlier in the week, the managers of my apartment complex moved me to a model unit while
a crew repaired a leak in my dishwasher. But they hadn't informed my temporary neighbors. So when
one resident noticed the door slightly cracked open to what he presumed was an unoccupied
apartment, he looked in, saw me sleeping and called the police to report a squatter.
Sitting on the edge of the bed dressed only in underwear, I laughed. The situation was ludicrous and
embarrassing. My only mistake had been failing to make sure the apartment door was completely
closed before I threw myself into bed the night before. I told the officers to check my driver's license,
nodding toward my khaki pants on the floor. It showed my address at a unit in the same complex. As
the fog of their chaotic entry lifted, the officers realized it had been an unfortunate error. They walked
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me into the living room and removed the cuffs, though two continued to stand over me as the third
contacted management to confirm my story. Once they were satisfied, they left.
When I later visited the Fairfax County police station to gather details about what went wrong, I met
the shift commander, Lt. Erik Rhoads. I asked why his officers hadn't contacted management before
they raided the apartment. Why did they classify the incident as a forced entry, when the
information they had suggested something innocuous? Why not evaluate the situation before
escalating it? Rhoads defended the procedure, calling the officers' actions "on point." It's not standard
to conduct investigations beforehand because that delays the apprehension of suspects, he told me.
I noted that the officers could have sought information from the apartment complex's security guard
that would have resolved the matter without violence. But he played down the importance of such
information: "It doesn't matter whatsoever what was said or not saidatthe security booth."This is
where Rhoads is wrong. We've seen this troubling approach to law enforcement nationwide, in
militarized police resPonses to nonviolent protesters and in fatal police shootings of unarmed citizens;
The culture that encourages police officers to engage their weapons before gathering information
promotes the mind-set that nothing, including citizen safety, is more important than officers' personal
security. That approach has caused public trust in law enforcement to deteriorate.
It's the same culture that characterized the early phases of the Iraq war, in which I served a 15-month
tour in 2006 and 2007. Soldiers left their sprawling bases in armored vehicles, leveling buildings with
missile strikes and shooting up entire blocks during gun battles with insurgents, only to return to their
protected bases and do it all again hours later. The short-sighted notion that we should always protect
ourselves endangered us more in the long term. It was a flawed strategy that could often create more
insurgents than it stopped and inspired some Iraqis to hate us rather than help us.
In one instance in Baghdad, a stray round landed in a compound that our unit was building. An
overzealous officer decided that we were under attack and ordered machine guns and grenade
launchers to shoot at distant rooftops. A row of buildings caught fire, and we left our compound on
foot, seeking to capture any injured fighters by entering structures choked with flames. Instead, we
found a man frantically pulling his furniture out of his house. "Thank you for your security!" he yelled
in perfect English. He pointed to the billowing smoke. "This is what you call security?" We didn't find
any insurgents. There weren't any. But it was easy to imagine that we forged some in that fire.
Similarly, when U.S. police officers use excessive force to control nonviolent citizens or respond to
minor incidents, they lose supporters and public trust. That's a problem, because law enforcement
officers need the cooperation of the communities they patrol in order to do their jobs effectively. In
the early stages of the war, the U.S. military overlooked that reality as well. Leaders defined success
as increasing military hold on geographic terrain, while the human terrain was the real battle. For
example, when our platoon entered Iraq's volatile Diyala province in early 2007, children at a school
plugged their ears just before an lED exploded beneath one of our vehicles. The kids knew what was
coming, but they saw no reason to warn us. Instead, they watched us drive right into the ambush. One
of our men died, and in the subsequent crossfire, several insurgents and children were killed. We saw
Iraqis cheering and dancing at the blast crater as we left the area hours later.
With the U.S. effort in Iraq faltering, Gen. David Petraeus unveiled a new counterinsurgency strategy
that year. He believed that showing more restraint during gunfights would help foster Iraqis' trust in
U.S. forces and that forming better relationships with civilians would improve our intelligence-
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gathering. We refined our warrior mentality- the one that directed us to protect ourselves above all
else -with a community-building component. My unit began to patrol on foot almost exclusively,
which was exceptionally more dangerous than staying inside our armored vehicles. We relinquished
much of our personal security by entering dimly lit homes in insurgent strongholds. We didn't know if
the hand we would shake at each door held a detonator to a suicide vest or a small glass of hot,
sugary tea.
But as a result, we better understood our environment and earned the allegiance of some people in it.
The benefits quickly became clear. One day during that bloody summer, insurgents loaded a car with
hundreds of pounds of explosives and parked it by a school. They knew we searched every building for
hidden weapons caches, and they waited for us to gather near the car. But as we turned the corner to
head toward the school, several Iraqis told us about the danger. We evacuated civilians from the area
and called in a helicopter gunship to fire at the vehicle.
The resulting explosion pulverized half the building and blasted the car's engine block through two
cement walls. Shrapnel dropped like jagged hail as far as a quarter-mile away. If we had not risked ou~
safety by patrolling the neighborhood on foot, trusting our sources and gathering intelligence, it
would have been a massacre. But no one was hurt in the blast. Domestic police forces would benefit
from a similar change in strategy. Instead of relying on aggression, they should rely more on
relationships. Rather than responding to a squatter call with guns raised, they should knock on the
door and extend a hand. But unfortunately, my encounter with officers is just one in a stream of
recent examples of police placing their own safety ahead of those they're sworn to serve and protect.
Rhoads, the Fairfax County police lieutenant, was upfront about this mind-set. He explained that it
was standard procedure to point guns at suspects in many cases to protect the lives of police officers.
Their firearm rules were different from mine; they aimed not to kill but to intimidate. According to
reporting by The Washington Post, those rules are established in police training, which often
emphasizes a violent response over de-escalation. Recruits spend an average of eight hours learning
how to neutralize tense situations; they spend more than seven times as many hours at the weapons
range.
Of course, officers' safety is vital, and they're entitled to defend themselves and the communities they
serve. But they're failing to see the connection between their aggressive postures and the hostility
they've encountered in Ferguson, Mo., Baltimore and other communities. When you level assault
rifles at protesters, you create animosity. When you kill an unarmed man on his own property while
his hands are raised - as Fairfax County police did in 2013- you sow distrust.
And when you threaten to Taser a woman during a routine traffic stop (as happened to 28-year-old
Sandra Bland. who died in a Texas jail this month), you cultivate a fear of police. This makes policing
more dangerous for everyone.
1 understood the risks of war when I enlisted as an infantryman. Police officers should understand the
risks in their jobs when they enroll in the academy, as well. That means knowing that personal safety
can't always come first. That is why it's service. That's why it's sacrifice.
Twitter: @AiexHortonTX
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From:

Beth A Mohr

To:
Subject:
Date:

£Q6; Mark T. Baker; Green Alan
Fwd: Application for Director of CPOA
Friday, June 19, 2015 8:00:02 AM

Dear POB Members,
I'm sure you all know this, but I'll say it anyway for the record. We avoid contact with
applicants outside of the City application process. We want to ensure that we treat everyone
the same and that eve1yone gets the same infmmation.
Thanks much, -B
Beth A. Molu·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be though!fitl when
forwarding or replying to this email.

-------- Original Message -------Subject: Re: Application for Director of CPOA
From: Alexander DeSantis <adesantis80@gmail.com>
To: "Beth A. Molu·" <cabq.pob.molu·@gmail.com>
·CC:
Thank you, Ms. Mohr. I submitted my application through the online system as well.
I sincerely hope to have the opportunity to discuss my application with you at some point in
the future.
Best Regards,
Alex DeSantis

On Tim, Jun 18,2015 at 10:28 PM, Beth A. Molu· <cabq.pob mohr@gmail.com> wrote:
. Sir, This Board is not able to accept applications. Please follow the process at
www.cabq.gov/jobs to apply. Thanks much, -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
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Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

Alexander DeSantis <

> wrote:

Dear Members of the Police Oversight Board:
I am writing to apply for Director of the Civilian Police Oversight Agency (CPOA) for the City of
Albuquerque. As a cum laude graduate of Harvard Law School with significant leadership
experience in police oversight and the investigative field, I am confident that I can be an asset.

Attached for your review, please find my cover letter and resume, outlining my experience and
qualifications. I know that I can contribute to the CPOA, the Albuquerque Police Department and
the City of Albuquerque more broadly.

I very much appreciate your consideration and look forward to speaking with you about my
application.

Best Regards,

Alex DeSantis

!
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From:
To:
Subject:
Date:

Beth A. Mohr
Cash Paul; Hammer Robin
Fwd: Approved process and timelfne for hiring of CPOA Director
Sunday, June 28, 2015 10:22:07 AM

~;

All- Please ensure these meetings aTe in yom calendar, along with the regular POB meeting on
July 9th. Chairs, you should hear from CPOA staff to assist you with agendas no later than 5
days before any meeting. Thanks, -B
Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtfitl when
forwarding or replying to this email.

-------- Original Message -------Subject: RE: Approved process and timeline for hiring of CPOA Director
From: "Cash, Paul" <pcash@cabq.gov>
To: Beth Mohr <cabq.pob.moln·@gmail.com>, "Hammer, Robin"
<rhammer@cabq.gov>,"Mark T. Baker" <mbaker@peiferlaw.com>,POB
<pob@cabq.gov>,"Contreras, Michelle" <mcontreras@cabq.gov>,"Skotchdopole, Paul A. "
<pskotchdopole@cabq.gov>,"McDermott, Diane L." <dmcdetmott@cabq.gov>,"O'Neil,
Erin" <eoneil@cabq.gov>,"Davidson, ClU'istopher" <christopherdavidson@cabq.gov>
CC:

Ms. Mohr:

The following meetings/trainings have been scheduled:

June 24,2015: 6:00-8:30 Training will be held in the Plaza del Sol Basement Hearing Room.
June 25, 2015: 1:30 Personnel Meeting will be held in the Plaza del Sol Basement Hearing Room.
July 24, 2015: 1:30 Personnel Meeting will be held in the Plaza del Sol Basement Hearing Room.
July 29, 2015: 5:30 Special Meeting for ED Interviews: The City Council chambers has been booked
for the afternoon of July 29, 2015, GovTV is scheduled to broadcast the meeting at 5:30, and closed
captioning has been called and a message was left concerning the meeting.
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Paul

From: Beth Mohr [mailto:cabq.pob.mohr@gmail.com]

Sent: Friday, June 12, 2015 11:29 AM
To: Hammer, Robin; Macias, Janie; Mark T. Baker; Zaman, Jon K.; POB; Scott, Mary L.; Yermal, Vincent

A.; Hernandez, Jessica M.; Cash, Paul; Contreras, Michelle; Skotchdopole, Paul A.; McDermott, Diane L.;
O'Neil, Erin; Davidson, Christopher; agreen@cabq.gov
Subject: Approved process and timeline for hiring of CPOA Director

All: Please find the enclosed document which is the hiring process and timeline for the
selection and hire of the permanent Executive Director of the CPOA Office. This was
approved in the POB meeting last evening.
Please note that this plan requires successful coordination between the POB, CPOA, City HR
and City Council. The first step of the process, the initial posting of the job description, took
much longer than expected, which is to say 20 days, rather than the anticipated 2 days. Please
assist me in planning ahead to ensure we do not have similar issues as we move forward.
We need to have Council Chambers reserved, with live Gov-TV broadcast, for a Special POB
meeting on July 29,2015, preferably at 5:30pm. Mr. Maya, if you could assist Ms. Hammer
with this process. Please let everyone know as soon as tins room is reserved, along with the
appropriate additional functions. If such reservations are not confirmed by Tuesday, June
16th, I am happy to assist with moving that process fmward.
We will also have a Personnel Subconnnittee meeting on July 24th, and we will need a public
meeting room reserved for that day, as well as for the already-scheduled Personnel
Subconmlittee meeting on June 25th at 1:30. Again, please communicate that these rooms are
reserved, as well as the specific infmmation about locations and times.
If you have questions, please feel free to contact me directly. This entire process is my
responsibility, as Chair of the Personnel Subconm1ittee, and I am pleased to help ensure fue
Board's success in this area. I anticipate the effective connnunication and cooperation from
all parties involved.

Thanks in advance,

Beth A. Mohr
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund
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NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:
Subject:
Date:

Beth A. Mohr
£Qfl
Fwd: August 29, 20115 PCB InteJView Session
Monday, August 03, 2015 12:50:35 PM

FYI
Beth A. Mohr
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: T7tis email may be subject to disclosure as public record. Please be thoughifitl when
forwarding or replying to this email.

-------- Original Message -------Subject: Re: August 29, 20115 POB Interview Session
From: "D. L. Bradley"
>
To: cabq.pob.mohr@gmail.com
CC:
August2, 2015
Dear Ms. Mohr,
Thank you for the information. Your prompt response is much appreciated.
A question asked me by a Board Member last Wednesday evening suggested to me that I
unintentionally ened in completing my application (she noticed that the manner in which I
lumped together attendance at institutions of higher education (Elmhurst College and
Nmihem Illinois University) on the application suggested I was attending more than one at a
time). I may also have done that with regm·d to employment.
For example, I believe I listed my employment with LOPDNM as 12/2003-present, and my
employment with the Jefferson County Colorado Attorney's Office as 3/2005-112007. What
was transpiring was employment with LOPDNM, Las Cmces Office (12/2003-3/2005),
employment with the Jefferson County Colorado Attorney's Office (3/2005-1/2007), and
return to the LOPDNM, Alamogordo Office (12/2007-present).
Similm·ly, when in private practice of the law in Colorado, I frequently would hold more than
one set of employment responsibilities (e.g., CLE lecturer with Colorado Continuing
Education, Member of a Board of Directors, Member of a Judicial Advisory Committee,
Legislative Adviser, Member of a Citizens Advismy Committee for a Sheriff, and an
Attorney in the private practice),
At the time I was attempting to be efficient, not realizing that the entries might be
misintetpreted. I hope this may clarify any questions the Board may have regarding the
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manner in which I completed the application.
As a side issue, to satisfy idle curiosity, what CLE/CPE subject/subjects were you teaching on
Thursday, July 30, and to whom were they being addressed?

In conclusion, regardless of the POB's final decision, please allow me this opportunity to
thank you for all your comiesies in completion of the application process. Please be assured
that they were, and are much appreciated.
Yours tmly,
D. L. Bradley
Phone:
E-mail:
Altemate e-mail:
---------- Original Message ---------From: Beth Molu· <cabq.pob.molu·@gmail.com>
To: "D. L. Bradley"
et>
Subject: Re: August 29, 20115 POB Interview Session
Date: Thu, 30 Jul2015 16:49:11 -0600

Mr. Bradley,
Sorry I am just now able to get back with you.A I was teaching CLE/CPE at a conference all
day, and am just now able to retmn to my volunteer duties with the POB.A
The POB spent quite a long time last night considering candidates.A Our top three are very
closely matched. We decided that we want to spend some time checking references and
having the City do employment verifications and crinlinal history checks, we will then
reconvene at another special meeting on Tuesday, August 4th, at 5 pm, in order to review
reference checks and take a vote to rank the candidates.A There is no need for candidates to
attend this meeting.A
I will contact you with our final decision.A Thanks for your patience, -B
Beth A. Mohr, Volunteer

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.A
Please be thoughtful forwarding or replying to this email.

On Thu, Jul30, 2015 at 4:25PM, D. L. Bradley
: August 30, 2015

wrote:

:A
: Dear Ms. Mohr,

.A
· My apologies for being unable to remain so that I might leam the Police Oversight Board's
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decision with regard to the five applicants' candidacies for the position of DiJ:ector of the
Civilian Police Oversight Agency. Regretfully, I received an unexpected emergency call
about 7:00p.m. just after my interview, which call required an immediate retum to
Alamogordo/Ruidoso. By 9:30p.m. I was on my way south on I-25, passing through
Socon·o to catch Hwy 380 at the San Antonio tum-off

A
I left an advisement with a lady in the foyer, but am unsure you received it.

A
If you would be so kind as to advise the Board members of my appreciation for the time and
trouble they took to meet with me, I would be thankful. Also, regarding the Board's final
decision, an advisement would be much appreciated.

A
Best regards,
Duncan Bradley
phone:
Prima1y e-mail:
Secondruy e-mail:

A

BuffettA¢a, ,a,¢s Warning for YOU
4 in 5 Americans arenA¢a,•a,¢t taking his shocking advice. Click here now.

fool com
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From:
To:

Subject:
Date:
Attachments:

Beth A: Mohr
Mark T. Baker; Hults Samantha M.; Joanne Fine; EricH Cruz; £ill!:
Fwd: City of Albuquerque CPOA Director writing assignment

Thursday, July 23, 2015 10:57:15 PM
lmage001 png
R Hammer CPOA Director Writing Assignment.pdf

Please find Ms. Hannner's writing assignment attached.
Beth A. Moln·
Albuquerque Police Oversight Board
The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.

-------- Original Message -------Subject: FW: City of Albuquerque CPOA Director Writing Assignment- Conection
From: "Green, Alan" <alangreen@cabq.gov>
To: Beth Mohr <cabq.pob.moln·@gmail.com>
CC:

Beth,
Here is the email and Writing Assignment for Robin Hammer.

From: Robin Hammer [mailto:hammertz

Sent: Thursday, July 23, 2015 2:27 PM
To: Green, Alan

Subject: Re: City of Albuquerque CPOA Director Writing Assignment- Correction

Mr. Green:

Attached please find my writing assignment.

Sincerely,
Robin Hannner
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From: "Green, Alan" <alangreen@cabq,goy>
To: "'hammertz@
"' <hammertz@
Sent: Monday, July 20,2015 4:41 PM
Subject: FW: City of Albuquerque CPOA Director Writing Assignment- Correction

Ms. Hammer,
This email to correct the due date for the Writing Assignment. In my earlier email! stated, "Please complete the Written
Assignment and return to me preferably by Friday July 24th; however the final due date is no later than Saturday July 25,
2015." That date Is incorrect.

Our preference is that the Writing Assignment be returned by noon on Thursday July 23rd if at all possible, but the Writing
Assignment will be accepted no later than July 25, 2015.
Sorry for the confusion and any inconvenience this may have caused.

Alan Green

From: Green, Alan
Sent: Monday, July 20, 2015 1:59 PM
To: 'hammertz@
Subject: City of Albuquerque CPOA Director Writing Assignment

P.0. Box 1293 Albuquerque New Mexico 87103
HUMAN RESOURCES

Richard J. Berry, Mayor

July 20, 2015
Robin Hammer

Albuquerque, NM 87107
Dear Robin:

M006291

Thank you for your interest in the Civilian Police Oversight Agency Director position at the City of Albuquerque.
My name is Alan Green. I am the Employment Manager at the City of Albuquerque. I will be facilitating this step In the
selection process.
This exercise requires the completion of the attached Written Assignment. Please complete the Written Assignment and
return to me preferably by Friday July 24, 2015; however the final due date is no later than Saturday July 25,2015.
Additional instructions are included in the attachment.
If you have completed and returned the Writing Assignment by the due date you will be contacted to confirm your invitation
for an interview, or notified you were not selected to move on to the next phase. lntelViews will be conducted on
Wednesday July 29th beginning at 5:30 PM Mountain Standard Time in the City Council Chambers. Please clear your
calendar for this day and time. If you are selected for an interview, travel arrangements will be made when you are
contacted.
If you have questions I can be contacted through this email address or by phone.
Sincerely,

Alan Green
alangreen@cabq.gov
(505} 768-3715

M006292

City of Albuquerque Police Oversight Board
Questionnaire for Director of Civilian Police Oversight Agency Applicants
Due No later Than July 25, 2015
You may add your answers to this document, or format your answers separately; please send your completed
questionnaire as a PDF to alangreen@cabq.gov. The completed questionnaire must be submitted by end of day on the
due date or the candidate will not be considered.
For this Written Assignment refer to the Settlement agreement/Consent Decree and related documents available at
http:l/www.cabq.gov/cpoa
or
http:l/www.cabq.gov/police
or
http:ijwww.justice.gov/crt/about/spl/findsettle.php#newmexico

Please provide the following information:
Name: RobinS. Hammer
Firm/Employer: City of Albuquerque
Address:
, Albuquerque, NM 87107
Phone:
1.

After reviewing the City of Albuquerque Settlement Agreement/Consent Decree*, what strikes you as the most
important goal for the CPOA (and POB, if applicable) to achieve within the next 12 months, in order to
demonstrate to the community that civilian oversight is meaningful and effective?

Based upon a review of the Settlement Agreement/Consent Decree, the most important goal of the CPOA
aud POB will be to facilitate transparency aud trust between the community and the Albuquerque Police
Department (APD). Community members requested the Department of Justice to review the APD's
practices and procedures because of an outcry over APD's use of force and the community's distmst of
APD. The CPOA can be au integral part of re-building trust. The CPOA could accomplish this through
several means, including the hiring of the new Community Engagement Specialist to set up a community
outreach program. The CPOA will assist with building trust between APD and the community by
continuing to make improvements to the investigative process which I have begun and continue to develop.
2.

Please provide a specific example of an ethical conflict you encountered, how you handled it, and why, as well as
the outcome.

When I was working as a prosecutor, I encountered a criminal defense attorney who was failing to provide
all the documents the attorney was required to tum over to the State. I could have immediately sent a
Disciplinary Board Complaint, but instead I sat down with the attorney, explained the law and my
concerns. I carefully listened to the attorney's position and concerns about the documents. The attorney
agreed to provide the documents, and we resolved the matter in a non-confrontational manner.
3.

Give one or more examples of a challenge you encountered as a manager/supervisor, how you dealt with it and
why.

One challenge I encountered as a supervisor in the Independent Review Office was the lack of
accurate and complete reports. My predecessor was strongly criticized for failing to provide
accurate and thorough written reports. I met with all the stake holders, including APD Internal
Affairs, City Council Staff, the Chief of Police, the computer database programmer, Police
Oversight Commissioners, and my staff. With their input, I developed a format for written
reports which was widely praised by City Council, the recipient of the reports. You may 1·eview
my improvements in 2013 and 2014 on line at the CPOA website, www.cabq.gov/CPOA
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4.

Which of your legal cases are you the most proud of and why?

I am most proud ofprosecutiug the case of State v. Calvin Dean Peters. Mr. Peters was a serial
rapist who victimized elderly woman. One of the elderly victims died awaiting identification of
her assailant. This case was the first in New Mexico in which DNA evidence was the only
identifying piece of evidence. I worked closely with the FBI laboratory to present this cutting-edge
evidence and obtain a conviction against Mr. Peters.
5.

Describe your investigative philosophy.

It is important for an investigator to gather as much information as possible from all sides of any
allegation of wrongdoing. It is also important to assess the credibility and potential biases of

witnesses. Most importantly, it is essential to be fair and impartial in all investigations.
6. The CPOA as an organization has gone through a period of transition and is currently dealing with a variety of
issues, including a large backlog of cases. What in your background makes you uniquely qualified to take the
helm of this organization and move it forward?

Based upon my almost three years of experience as the Independent Review Officer and now
Acting Executive Director, I am uniquely qualified to be in charge of the CPOA. When I took
over the Independent Review Office, there was a large backlog of cases, many of which were
poorly and incompletely investigated. In addition there was no outreach and consensus building
with community members and community groups. I have dedicated three years of hard work to
gain support from community groups and individual citizens about the police oversight process.
While there is a backlog of cases, I am taking effective steps to address these issues. For example,
I created the position of Assistant Lead Investigator to put another staff member in charge of all
investigations. This enables the staff investigators to have a direct supervisor present at all time to
assist them with any issue or concern.
7.

What is your vision for the CPOA?

The CPOA needs to assist the Police Oversight Board in its critical function of providing policy
suggestions to the APD, through setting up lines of communication between community members
to determine the needs and concerns of the City regarding APD. The CPOA staff needs to
continue to improve the process and mechanisms to complete investigations in a professional and
timely manner.
8.

What do you view as the top five assets you bring to this position, whether personality traits, knowledge-based
skills or experiences. Explain why each is important and how it is uniquely beneficial to the CPOA. Also provide
at least one challenging area of your personality or skill set that you struggle with or are working to improve.

My top five assets I bring to the this position are my criminal investigative experience; my
knowledge of the stakeholders in APD, the City, the Police Union and the Community; my legal
knowledge in the field; my work ethic; and my ability and desire to learn more. I have more than
20 years of legal experience in criminal and administrative investigations with a reputation fo1·
being fair and impartial. While investigations constitute a minority of the work for the entire
CPOA as a whole, it is the majol'ity ofworlc for the CPOA administrative staff, and essential to
the CPOA. Through more than 15 years as a prosecutor (including on the Judicial Standards
Commission) and almost three years in this position, I possess good working relationships with
APD personnel, the Police Union, and community groups. Th1·ough these relationships, I am able
to assist the CPOA in all ofits many missions. I have dedicated my life to public se1·vice and
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strongly believe in hard work to accomplish the goal of improving service to our client, the public.
Finally, I have the desire and ability to learn and improve. All systems and processes can always
be improved. I am dedicated to making the CPOA the best it possibility can be.
One challenging area is my desire to not be confrontational. In an effort to get along with persons,
sometimes I avoid conflict whether than addressing an issue. I have learned that careful
communication is vital in managing interpersonal relationships and that ifl have a problem with
someone it's always best to try to resolve through discussion before taking other action.
9.

This position requires working with diverse groups of stakeholders, such as community groups, union officials,
elected officials, Department of Justice attorneys, a DOJ monitor, and others. Please describe your experience
working with disparate groups of stakeholders, such as community groups, union officials, elected officials,
Department of Justice attorneys, a DOJ monitor, and others. Describe a situation where you were involved with
a group that started out with conflict or opposite points of view, where you were able to help achieve the
group's goals through a collaborative process of your facilitation or management. Describe the stakeholders,
your role and responsibility, and also give the outcome.

As discussed above, I have a successful relationship with the stakeholders involved in the CPOA. I
have attended numerous community meetings, lectured community groups, met dozens of times
with the Chief of Police, elected officials and police union leaders. I have built a good working
relationship all the shareholders involved.
On more than one occasion when meeting with the APD Chief of Police, I disagreed with the Chief
about the interpretation of an APD procedure. After careful discussion of both sides of the issue,
the Chief and I came to a consensus regarding the policy on each of these occasions.
10. Is there anything else we should have asked? Feel free to share anything you wish the POB to know about you
that will help us make a decision.
Provide three professional references that we may contact, please include their full name, firm and position,
phone number(s) and email address, as well as a few words detailing their knowledge of you.

David Cameron, Former Chair Police Oversight Commission

Worked with Pastor Cameron as member and Chair of Police Oversight Commission
Dr. Bruce Pearlman
bperlman@unm.edu
(505) 277-3313
Worked with Dr. Pearlman while he was consultant on City Council Police Oversight Task Force
Linda Martinez, Forme•· Chair Police Oversight Commission

Worked with Ms. Martinez as member and Chair of Police Oversight Commission
Notice- If selected as a finalist for this position:
The CPOA Director will be interacting with the POB during televised monthly meetings. In order to demonstrate that an
applicant is comfortable with interacting with the POB on live TV (and to comply with a court order) the final interview
for the Director position will take place on Gov-TV. You must be willing and able to participate in the job interview on
Gov-TV in order to be considered for this position.
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From:

Beth Mohr

To:
Subject:
Date:

£0.6; Mark T. Baker; Hults Samantha M
Fwd: FW: Pollee Oversight meeting tomorrow-Wed 5:30
Wednesday, July 29, 2015 1:57:51 PM

POB - Just FYI- anyone who wishes information about the applicants must make the
appropriate IPRA request to the City Clerk's office. Also, please keep in mind that your notes
during the interviews, our scoring sheets, etc, are ahnost ce1iainly public records subject to
IPRA. Do be sure to keep this in mind while taking notes, and be sure to retain any such
notes taking during any public meeting. See you soon, -B

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

---------- Forwarded message ---------From: Silvio Deii'Angela <Dellansi@comcast.net>
Date: Wed, Jul29, 2015 at 1:10PM
Subject: FW: Police Oversight meeting tomonow-Wed 5:30
To: joannefine413@gmail com, POB@cabq.gov
Cc: stop__police violence in abq-request@lists.riseup net

FYI again-for meeting today

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]

Sent: Tuesday, July 28, 2015 12:29 PM
To: 'reygarduno@cabq.gov'; 'dharris@cabg.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabg.gov'; 'bwinter@cabq.gov';
'danlewis@cabq .gov'
Cc: 'rhammer@cabq.gov'; 'POB@cabq.gov'; 'pmrinc@mac.com'; 'Tom Streicher'; 'Elizabeth Martinez';
'Vanita.Gupta@usdoj.gov'; 'Damon Martinez'; 'Eden, Gorden'; 'stop police violence in abqrequest@lists.riseup.net'
Subject: RE: Police Oversight meeting tomorrow-Wed 5:30

Councilors
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While the Police Oversight Agency (POA) website claims the Agency is committed to
transparency, I don't see the resumes of the applicants for the Executive Director position
posted on its website.

This secrecy is yet more of the same. When Mayor chose Robin Hammer to be the IRO years ago,
intentionally not revealed to the Council was the lawsuit filed against her for alleged judicial
misconduct while she worked for the DA. The Council after learning of this still did nothing-went
along.

Also, neither PMR Inc.'s head APD reform monitor James Ginger nor Scott Greenwood were
forced to come before the public at Council meetings to hear what we say-all with the blessing of
our embarrassing US Attorney for NM Damon Martinez.

The old POC then was kept toothless, spoon fed only what Robin, her investigators-( one a former
senior Belen cop) and the APD Chief wanted them to see.

Three good POC members quit after Berry's attorney David Tourek opined in a memo that IRO
Hammer (contrary to the Oversight Ordinance) worked for the executive branch and not the
citizens appointed to the POC. Robin liked it that way as did Chief Schultz and his successors and
also the bad cops whose names were never revealed. The POB seems to be still toothless now.

Did Councilor Benton learn anything about police oversight throughout the US when he spent our
taxpayers' dollars on two trips to the NACOLE conference?

Does he care or any of you care about the secrecy surrounding the qualifications of and selection
by the POB for this most important POA Executive Director's job. Show us the resumes!

Silvio
For WE THE PEOPLE

From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abq-
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request@ljsts.risetJp.net]

Sent: Monday, July 27, 2015 6:31 PM
To: stop police violence in abq@lists.riseup.net
Subject: [stop] Police Oversight meeting Wed 5:30

This Wed July 29th the new Police Oversight Board meets at 5:30. The main focus of the
meeting is to hire a new executive director. The first part of the meeting is open to the public
and a chance to hear about the candidates for the job. The POB then gives their
reconnnendation to City Council who makes the final decision. The deliberations are not
public:

Below is the agenda:

SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD AGENDA
Wednesday, July 29, 2015-5:30 PMVincent E. Griego Chambers
I. Welcome & Call to Order- Leonard Waites, Chair
II. Pledge of Allegiance- Jeffery Scott Wilson
III. Approval of the Agenda
IV. Approval of Minutes
V. Public Comments
VI. Interview of Candidates for Executive Director Position
VII. Meeting with Counsel re: Personnel Issues -Mark T. Baker
Closed Discussion and Possible Action re: Persmmel Issues
Limited personnel matters pursuant to NMSA 1978, Section 10-15-1(H)(2)
VIII. Selection of three names of Candidates to forward to City Council for their review and
approval
IX. Other Business
X. Adjournment -Next Regularly Scheduled POB meeting will be on Thursday, August 13,
2015 at 4:00PM in the Vincent E. Griego Chambers

Sent fi·om my iPhone
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From:
To:

Subject:
Date:

Beth Mohr
Contreras Michelle; EOO; Hammer Robin; Mark T. Baker
Fwd: IMPORTANT Information Regarding 2015 Annual NACOlE Conference
Monday, July 27, 2015 8:34:48 AM

Michelle - How are we doing on plans for the NACOLE conference for Board members who are
able to attend? Should we send you our preferences for airline flights, presumably to and from
Ontario, CA airport, which is about as close as we can get to Riverside. We'll then have to rent
cars and drive an hour or two, depending on LA Metro traffic, to get there.
Also, are we registered, or should we do that ourselves? Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

----------Forwarded message---------From: NACOLE Director of Training & Education <mcellhiney@nacole.org>
Date: Mon, Jul20, 2015 at 3:33PM
Subject: IMPORTANT Information Regarding 2015 Annual NACOLE Conference
To: "Beth A." <cabqpob moln·@gmail com>

Important information regarding registration and hotels for the
2015 Annual Conference

View this email in your browser

EARLY REGISTRATION DEADLINE FOR THE ANNUAL
NACOLE CONFERENCE IS

JULY 31, 2015
The early registration deadline for the 2015 Annual Conference is quickly
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Symposium

Our mailing address is:
NACOLE

P.O. Box 87227
Tucson, AZ 85754
Add us to your address book

!!DS!Jhscrjbe from this ljst

update subscription preferences
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From:

To:

Beth Mohr
I eonard Waites; ScottS. Wilson; Joanne Fine; EricH Cnrz; Moira Amado-McCoy; Jeannette V. Baca;
susanne.brown37®qmail com; Dayjd Ring; Mark I Baker; H11its Samantha M; Hernandez Jessica M; Jacobi
~

subject:
Date:

Fwd: Invitation to interview for Albuquerque CPOA Executive Director Position

Sunday, July 26, 2015 11:55:42 AM

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

---------- Forwarded message ---------From: richard brown
Date: Sun, Jul 26, 2015 at 10:24 AM
Subject: Re: Invitation to interview for Albuquerque CPOA Executive Director Position
To: Beth Mohr <cabq,pob.mohr@gmail com>
Cc: Alan Green <alaugreen@cabq.gov>

Dear Beth,
As I explained in my phone message, I am formally requesting that my application be
withdrawn from consideration for the position of Executive Director of the CPOA.
After careful consideration, I don't believe that this position would be right for me.
Nonetheless, I believe the job offers the incumbent an exciting opportunity to serve
the Albuquerque community and to be on the ground floor of something that makes a
real difference.
Please express my gratitude to the board and all involved for the opportunity to
interview. I cannot stress enough that my decision is for purely personal reasons and
is not based on any negative view of the job itself nor of the oversight structure
currently in place. Thank you for your help in this matter.
cheers,
J. Richard Brown
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From:

To:
Subject:
Date:
Attachments:

I eonard Wajtes
ScottS Wilson; Joanne Fine; Jeannette V. Baca; Beth Mohr; Mark T. Baker; Moira Amado-McCov; .Erk:....CI:J.g;
susanne bmwn37@gmall.com
Fwd: Memos re: Work Plan
Friday, July 17, 2015 5:42:58 PM
Work Plan Memo 7-16-15.pdf

---------- Forwarded message ---------From: "Hammer, Robin" <rhammer@cabq.gov>
Date: Jull6, 2015 4:28PM
Subject: Memos re: Work Plan
To: "Leonard Waites" <phamason.lw@gmail.com>
Cc:
Chair Waites:

Pursuant to your directive, attached is my Memo regarding my Work Plan to complete the
backlog of pending cases. Due to the size of the Status of Cases Memo, I will send it under
separate cover.

Please let me know if you have any questions.

All the best,
Robin Hammer

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http·l/www.cabq.gov/cpoa
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City of Albuquerque
Civilian Police Oversight Agency

Richard), Berry, Mayor

Robin S. Hammer, Esq. Acting Executive Director

Interoffice Memorandum
To:

Leonard Waites, Chair

From:

Robin S. Hammer, Acting Executive Director

Subject:

July 16, 2015

Work Piau

Pursuant to paragraph 2 of page 6 of the Letter of Reprimand issued to me, I am providing a work
plan detailing the actions which I will implement to address the backlog of cases pending f\·om 2012
up to and including May 2015. As you are aware, once a case is received, Assistant Lead
Investigator Paul Skotchdopole reviews the matter, and assigns it in rotation to be investigated by the
Civilian Police Oversight Agency (CPOA) Investigators to gather evidence, conduct interviews,
select applicable Standard Operating Procedures (SOPs) and write reports. Once the assigned
Investigator completes his or her work, he or she forwards the case for my review and to draft a
proposed findings letter to be sent, along with the investigative file, to the Albuquerque Police
Department for the Chiefs review. In the vast majority of cases, I cannot complete my review of the
investigative file and draft the proposed findings letter until the assigned Investigator completes their
work. "lbe exception are complaints which are based upon Officer-Involved Shooting cases, which
are assigned directly to me to be completed concurrently with the underlying Officer-Involved
Shooting review conducted by the Police Oversight Commission or Board.
Currently, I have only one case pending on my caseload, CPC 14-006. This case is a complaint tiled
by a Plaintiffs attorney about an Officer-Involved Shooting case. The underlying Officer-Involved
Shooting case is still pending review by the Police Oversight Board. Once the Police Oversight
Board (POB) Chair sets an Agenda to review the underlying Officer-Involved Shooting case
associated with CPC 14-006, I will review the Albuquerque Police Department's O!S investigation
of the matter and write a draft findings letter in this case.
Regarding the other remaining cases pending in the CPOA Administrative Office, I cannot complete
my work until the assigned Investigators complete their investigations and reports. The vast
majority of the backlogged-pending cases are assigned to Investigator Chris Davidson. For more
than eighteen months, 1, and Investigator Davidson's direct supervisor, Assistant Lead Investigator
Skotchdopole, have been taking numerous steps to get Investigator Davidson to complete his
assigned cases, to little or no avail. Prior to the July 2015 POB Meeting, Assistant Lead Investigator
Skotchdopole and I had decided to seek the assistance of a contract investigative firm to take over
the investigation of several of Investigator Davidson's cases in order to complete the cases. On July
13, 2015, I received approval from the appropriate City personnel to work with Robert Caswell
Investigations (RCl) to assist in the investigations of Citizen Complaints. I will be forwru·ding
approximately 26 cases to RCJ to complete the investigations.
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On July 10, 2015, I gave written instructions to all CPOA staff on steps necessary to complete the
backlog of pending cases within 30 days. I requested all Investigators to provide a workable plan for
each to complete their work to be forwarded to me, so I could review the case and draft a proposed
findings letter. Below are the plans to complete their backlog of pending cases which each
As an Investigator or RCI
Investigator has provided to me and has agreed to comply with.
completes an investigation and writes the required reports, I will draft my proposed finding, sending
the case to APD for its review.
In addition, I am coordinating efforts with the Investigators' direct supervisor, Assistant Lead
Investigator Skotchdopole, ensuring that he is working closely with each investigator to complete
their assigned worked as outlined. I have also required each Investigator to email Assistant Lead
Investigator Skotchdopole each day with a brief description of the work that each Investigator
completed for the day. Under the proposed plans, all backlogged cases should be completed within
30 days.

I , Cases assigned to Investigator Paul Skotchdopole's

Assistant Lead Investigator Paul Skotchdopole has had the following outstanding cases assigned to
him through May of2015:
12-167
13-255
14-023
14-060
14-061
14-213
15-021
15-058
15-064
15-071
15-079
In order to address the backlog of cases that are over 90 days old, Investigator Skotchdopole has
indicated that he will complete his assigned cases through the following means:
12-167: Mostly complete. Case was re-assigned from a previous terminated investigator. Two more
SWAT Officers need to be interviewed so the case can be written up. There is no apparent SOP
violation in the case investigation to date. This case will be turned over to RCI Investigations tor the
final two interviews and write up. When returned by RCI, the case will be forwarded to the Acting
Executive Director for review and forwarded to APD. Expected time to completion: 30 days.
13-255: This case has been fully investigated. All interviews are done and summarized in the case
tile already. The case needs to have the report v.'l'itten. The investigation showed that none of the six
officers complained of violated policy. This case will be turned over to RCI for write up. When
retmned by RCI, the case will be forwarded to the Acting Executive Director for review and
forwarded to APD. Expected time to completion: 30 days.
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14-023: This case has been fully investigated. All interviews are done and summarized in the case
file already. The case needs to have the report written. 111e investigation showed that none of the
officers complained of violated policy. This case will be turned over to RCI for write up. When
returned by RCI, the case will be forwarded to the Acting Executive Director tor review and
forwarded to APD. Expected time to completion: 30 days.
14-060 and 14-061 : These two cases were from separate complaints filed by a husband and wife
over the same incident. The cases have been fully investigated. The cases need to be written up in
their entirety. There are no SOP violations by the officers complained of. These cases will be turned
over to RCI for write up. When returned by RCI, the cases will be forwarded to the Acting
Executive Director for review and forwarded to APD. Expected time to completion: 30 days.
14-213: This case has been fully investigated. There were no SOP violations found. The case needs
to be written up in its entirety. This case will be turned over to RCI for write up. When returned by
RCI, the case will be forwarded to the Acting Executive Director for review and forwarded to APD.
Expected time to completion: 30 days.
15-021: This case has been fully investigated. There were no SOP violations found. Investigator
Skotchdopole is currently writing the case up. When the case has been written up in its entirety,
Investigator Skotchclopole will forward the case to the Acting Executive Director for review and it
will then be forwarded to APD. Expected Time to completion: 7 working days.

A. The following cases assigned to Investigator Skotchdopole which are NOT past the
investigative timcline
15-058: Investigator Skotchdopole has received an extension of time to investigate this case. The
complainant has been unresponsive to three phone calls and a certified letter to have him come in for
an interview. The investigation will be conducted solely on the written complaint. The deadline due
date is August 24, 2015. The case will be completed and turned in to the Executive Director before
the clue date. When the case has been written up in its entirety, Investigator Skotchdopole will
forward the case to the Acting Executive Director for review and it will then be forwarded to APD.
Expected Time to completion: 30 days
15-071: This case has been fully investigated. There are sustained violations of SOP against an
officer and a Sergeant in this case. The 80 clay deadline to complete the case imposed by the Acting
Executive Director is Saturday, August 8, 2015. This case will be turned in to the Acting Executive
Director on or before August 7, 2015. It will then be forwarded to APD. Expected time to
completion: 23 days
15-079: This case still needs investigation. Investigator Skotchdopole will likely be seeking a 30 day
extension as the officer has not been responsive to my request for an interview and the Citizen
Complainant and his witnesses still need to be interviewed. The issue is the officer was rude. The 80
day clue date is August 17, 2015 and Investigator Skotchdopole anticipates the investigation will be
done by then but if he runs into problems, he will get the 30 day extension. Once he completes the
investigation and write it up in its entirety, he will forward the case to the Acting Executive Director
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for review. It will then be forwarded to APD. Expected time to completion: 30 to 60 days depending
on whether or not Investigator Skotchdopole needs an extension.

II. Cases Assigned to Investigator Chris Duvidson
The following cases are assigned to Investigator Chris Davidson and are past the 90-time limit:
091-13
129-13
142-13
176-13
190-13
218-13
249-13
257-13
018-14
021-14
038-14
063-14
066-14
069-14
081-14
I 03-14
129-14
132-14
162-14
087-13
253-13
009-14
058-14
076-14
093-14
147-14
The following cases are assigned to Investigator Chris Davidson were assigned through May 2015
and are within the time limit:
049-15
053-15
061-15
066-15
070-15
074-15

A. The following cases assigned to Investigator Davidson are being assigned to RCI to
complete:
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091-13- Case is complete, RCI will write up the case- Expected completion: 30 days
129-13- Citizen has been interviewed, officers need to be interviewed. This case is being turned over
to RCI for final interviews and write up. Expected completion: 30 days
142-13- Citizen only wanted written complaint to be used. CAD was searched for but nothing could
be found. Otlicers remain unideutified. This case is being turned over to RCI to conduct further
investigation. Expected completion: 30 days
176-13- Citizen has been interviewed. Officer identified and needs to be interviewed. This case is
being turned over to RCI for completion. Expected completion: 30 days
190-13- This case needs to be fully investigated. This case is being turned over to RCI for
investigation. Expected completion: 30 days
218-13- This case needs to be fully investigated. This case is being turned over to RCI for
investigation. Expected completion: 30 days
249-13- The officer in this case has been interviewed. The citizen has not been interviewed. This
case is being tmned over to RCI for the citizen interview and write up of the case. Expected
completion: 30 days
257-13- The citizens have been interviewed. The officer needs to be interviewed in this case. The
case is being turned over to RCI for the officer interview and case write up. Expected completion: 30
days
018-14- The officer in this case has been identified but not interviewed. The case is being turned
over to RCI for interview and case write up. Expected completion: 30 days
021-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 clays
038-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
063-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
066-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
069- I 4- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
081-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
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I 03-14- The citizen in this case has been interviewed but requested no letter be sent and did not
provide an address. One officer has been interviewed. One other officer still needs to be interviewed
in this case. This case is being turned over to RCI for officer interview and write up. Expected
completion: 30 days
129-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
132-14- This case needs to be fully investigated. This case is being turned over to RCI for interviews
and investigation. Expected completion: 30 days
162-14- Officer has been interviewed in this case. Citizen needs to be interviewed. This case is being
turned over to RCI to complete the citizen interview and write up. Expected completion: 30 days

*** Please note that in all cases being sent to RCI, all relevant CADS/Reports, lapel video has been
requested and if accessible was placed in the files.
B. The following cases arc assigned to Investigator Davidson, who will investigate and
complete:
087-13- Complainant Benjamin Mitchell- Abuse of Power/Medical Response/Unlawful Detainment
Have CAD/Police Report. This was a homicide investigation in which complainant was detained as
a witness. This case has numerous officers involved and Investigator Davidson will determine which
officers made contact with the complainant. This case will be made priority. Expected completion:
30 days
253-13- Complainant Adonus Encinas- Investigator Davidson has documentation and recordings of
Mr. Encinas and attempted on numerous occasions to obtain more information and have Mr. Encinas
come in for an interview. Mr. Encinas scheduled an interview and no called/no showed for the appt.
The case does not list any specitlc officers and just states APD harasses him. Investigator Davidson
will send a ce11ified letter to Mr. Encinas today 71!51!5 informing him Investigator Davidson needed
to move forward and if no response is received, case will be administratively closed as per Paul
Skotchdopole's direction. Expected completion: 10 days
009-14- Complainant Tyrone Fosterc Investigator Davidson has have lapel video and the officer has
been interviewed. Negative contact on the complainant. Investigator Davidson will send a certified
letter to complainant requesting his call or presence, if no response he will use the written complaint
and write up the case. Expected completion: 20 days
058-14- Complainant Murat Tutar- Officer and complainant have been interviewed. Investigator
Davidson will complete the written portion of this case. Expected completion: 5 days
076-14- Complainant Marsella Duarte- Use of force/wrongful arrest/conduct- Investigator Davidson
is scheduling interviews with officers involved. Investigator Davidson is sending a certified letter to
complainant to request interview.
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Expected completion: 30 clays
093-14- Complainant Felicia Whitechurch- wrongful arrest/couduct- Officer has been interviewed,
lapel video reviewed. Investigator Davidson will send a certified letter to complainant requesting
interview, if no response will utilize written complaint to close this case. Expected completion: 20
days
147-14- Complainant Judith Millioen- Use of force- Officers unknown. Investigator Davidson will
gather all information and contact complainant to help assist in identifying the offtcers involved.
Expected completion: 30 days

C. The following cases are assigned to Investigator Davidson and not past their
timelines. Investigator Davidson will complete these investigations:
049-15- Complainant Cynthia Bernier- conduct case- Interview has been completed at location
(witness). Officers have not been identified as of yet. Complainant has been contacted, did not want
to come in for interview. Complainant filed as third party and would not give me contact information
regarding her son. CAD request was sent but no officers were logged out at location. Investigator
Davidson is attempting to follow-up with the cashier to see if she knows Officers names. Extension
has been filed and approved by Chief, due to unidentified officers at this time. Expected completion:
20 days
053-15- Complainant Carmella Nodal- conduct/use of force- Target Officer and witness officer have
been interviewed, lapel video viewed. Waiting on one other witness offker interview. Investigator
Davidson has attempted to contact the complainant on numerous occasions without response.
Investigator Davidson will send a certified letter asking for contact with him, if not he will utilize the
written complaint to close the case. Extension was filed and approved by the Chief clue to one officer
needing to be interviewed and complainant. Expected completion: 30 days
061-15- Complainant Margaret Stephens- Driving complaint speeding- Investigator Davidson
pulled CAD for the Officer. Officer was responding to an auto theft in progress. Investigator
Davidson contacted the complainant and spoke to her husband. Investigator Davidson was informed
complainant was out of town for the week and will call upon arriving back in town. Case should be
mediated or administratively closed once speaking with complainant.
Expected completion: 15 clays
066-15- Complainant Adonus Encinias (also see 253-13 above)- police harassment- Officer has been
interviewed and investigation has shown that APD was not responsible in this case. BCSO and
Probation and Parole were the agencies involved. Investigator Davidson has made numerous
attempts to contact Mr. Encinias, he no call no showed for an appt. Investigator Davidson will send
him a final certified letter asking tor contact and will administratively close this case. Expected
completion: 15 clays
070- I 5- Complainant Pearl Flores- Civil Dispute- Officer identified and awaiting interview. Also
awaiting interview of citizen. CAD and report requested. Due date is September 12, 20 I 5
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074-15- Complainant Karen Gallardo- Use of force/conduct· All officers have been interviewed,
citizen has been interviewed. Case file is complete. Investigator Davidson will type this case up and
have it turned before due date of 8/23/15.

III. Cases Assigned to Investigator Diane McDermott
Investigator Diane McDermott has had the following outstanding cases assigned to her through May
of2015:
224-14
232-14
004-15
008-15
020-15
027-15
028-15
029-15
039-15
060-15
065-15
069-15
073-15
224-14: All interviews have been completed in this case. Several interview summations have been
written up, but three are still pending write up. The case needs to have the repmt written and some
proofi·eading. Investigator McDermott will write up the case by 8/7/15, unless this case forwarded
to RCI for completion, then it would be 30 days.
232-14: All interviews have been completed in this case. One interview remains to be summarized.
The case needs to have the report written and some proofreading. Investigator McDermott will write
up the case by 8/7115, unless this case is forwarded to RCI for completion, then it would be 30 days.
004-15: Investigator McDermott believes all interviews have been completed in this case. One
summation remains to be completed. The case needs to have the report written and some
proofreading. Investigator McDermott will write up the case by the week ending 7/31/15, unless this
case is forwarded to RCI tor completion, then it would be 30 days.
008-15: All interviews have been completed in this case. Two interviews remain to be summarized.
This case needs to have the report written and some proofreading. Investigator McDermott will
write up the case by the week ending 7/31115, unless this case is forwarded to RCI tor completion,
then it would be 30 days.
020-15: All interviews have been completed in this case. One interview remains to be summarized,
The conclusions and l1ndings have been struted, as of this moment, there does not appear to be any
violations. Investigator McDermott will write up the case by 7/20/15.
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027-15, 028-15 and 029- I 5 are all filed by !he same person about the same incident about different
officers. All interviews have been completed in this case. One interview summary remains to be
completed. The case needs to have the report written and most of the proofreading has been
completed. Investigator McDermott will write up the case by 7/27/15, unless these cases are
forwarded to RCI for completion, then it would be 30 days.
A. The following cases are assigned to Investigator McDermott and not past their
tim clines:

039-15: All interviews have been completed in this case. One interview remains to be summarized.
The case needs to have the report written and some proofreading. Investigator McDermott will write
up the case by 7/24/15.
060-15: Most of the interviews have been completed in this case. A city employee still needs to be
talked to, who is not APD. The 90-day deadline is 8/9/15. If an extension is needed it will be
requested soon.
065-15: This case is currently being investigated. The citizen and a witness have been interviewed.
The main officer is scheduled. The 90-day deadline is 8/9115. If an extension is needed it will be
requested soon.
069-15: This case is currently being investigated. The citizen has been interviewed. The main
officers have all been interviewed. The citizen complained about additional dates that Investigator
McDermott is still trying to figure out. The 90-day deadline is 8/17115 and Investigator McDermott
will be requesting an extension.
073-15: This case is ctmently being investigated. It is connected to the three cases 27-15,28-15 and
29-15. The officer has been interviewed. The citizen has indicated she wanted to say more, but has
not responded to my latest message. The 90-day deadline is 8/18/15. If an extension is needed it
will be requested soon.
IV. Cases Assigned to Investigator Erin O'Neil
Investigator Erin O'Neil has had the following outstanding cases assigned to her through May of
2015:
CPC047-15
CPC068-15
CPC072-15
CPC076-15
CPC04 7- I 5: Investigator O'Neil has received an extension of time to investigate this case. All
interviews have been conducted and Investigator O'Neil is typing the case up now. lt should be
completed no later than close of business Tuesday, July 21, 20 I 5.
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Memo to Chair Waites RE: Work Plan
July 16,2015
Page 10

A. The following cases are assigned to Investigator O'Neil and are NOT past the
investigative timeline
CPC068-15: This case is in the process of being investigated. The original target Officer was
misidentified, which required further investigation to determine the correct target Officer.
Investigator O'Neil has reviewed the lapel camera video tapes from the incident and interviewed the
complainant. Investigator O'Neil interviewed the Officer on July 15,2015. Investigator O'Neil does
not anticipate aoy SOP violations by this Officer as the main complaints were against AFD
personnel. The 80-day deadline to complete the case, imposed by the Acting Executive Director is
August 2, 2015. The case will be completed and turned in to the Acting Executive Director by July
31,2015.
CPC072-15: This case is in the process of being investigated. Investigator O'Neil has interviewed
the complainaot and one Otlicer. Investigator O'Neil still needs to interview one Officer who has
been in training and on vacation. The third involved Officer is no longer and APD employee. There
have been issues with obtaining lapel video from this incident due to the Officer's equipment
malfunctions. Investigator O'Neil does not anticipate any SOP violations by the two Officers still
employed by APD. The 80-day deadline to complete the case, imposed by the Acting Executive
Director is August 6, 2015. The case will be completed and turned in to the Acting Executive
Director by August 6, 2015.
CPC076-15: This case is in the process of being investigated. Investigator O'Neil has interviewed
the complainant and one Officer. Investigator O'Neil still needs to interview one Officer who has
been on vacation. Investigator O'Neil has reviewed some of the lapel video but have another video
to review. Investigator O'Neil does not aoticipate any SOP violations. The 80-day deadline to
complete the case, imposed by the Acting Executive Director is August 16,2015. The case will be
completed and turned in to the Acting Executive Director by August 14,2015.
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From:

To:
Subject:
Date:

Leonard Waites
Beth Mohr; Mark T. Baker; Moira Amado-McCoy; Jeannette V Baca; £00; Erjc H. Cruz: ScottS. Wilson;
susanne.bmwn37@qmajl.cam; Joanne Fine; Davjd Ring; I eonard Waites
Fwd: RE: FW: Performance Evaluations

Friday, July 31, 2015 7:18:50 PM

---------- Forwarded message ---------From: "Hammer, Robin" <rhammer@cabq.gov>
Date: Jul31, 2015 10:55 AM
Subject: RE: FW: Performance Evaluations
To: "Leonard Waites" <phamason.lw@gmail.com>
Cc:

Leonard,

Thanks for getting back to me.

Robin

From: Leonard Waites [mailto:phamason.lw@gmail.com]
Sent: Friday, July 31, 2015 10:47 AM
To: Hammer, Robin
Subject: Re: FW: Performance Evaluations

Robin please follow the directive of Direct01' Scott.
Leonard
On Jul30, 2015 5:18PM, "Hammer, Robin" <rhanuner@cabq.gov> wrote:
Leonard,

In the Letter of Reprimand, I was directed to complete all outstanding performance
evaluations for my staff. Today, I was directed by Mary Scott, Human Resources Director
not to complete any staff performance evaluations. If the Board wishes for me to complete
perfommnce evaluations as it directed, you will need to resolve this issue with Ms. Scott.
Otherwise, City Ordinances and Regulations require me to follow Director Scott's directive
and not conduct any performance evaluations for my staff.

Please let me know if you have any questions or wish to discuss this further.
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Regards,
Robin

Robin S. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3 775
http://www.cabq.gov/cpoa

From: Scott, Mary L.
Sent: Thursday, July 30, 2015 3:09PM
To: Hammer, Robin
Subject: FW: Performance Evaluations

Hi Robin,

Please see the attached memo regarding employee evaluations for CPOA staff. Thanks

Mary L. Scott, SPHR
Director Human Resources

M006314

City of Albuquerque
400 Marquette NW Room 703
P.O. Box 1293
Albuquerque NM 87103
Office (505) 768-3714
Fax: (505) 768-3777

CONFIDENTIALITY NOTICE: This e-mail message, including any attachments, is for the
sole use of the intended recipients(s) and may contain confidential and privileged
infonnation. Any unauthorized review, use, disclosme or distribution is prohibited. If you
received this message in error, please notify Mary Scott at mscott@cabq.gov, 505-768-3714
and destroy the message immediately.

From: noreply@cabq.gov [mailto:noreply@cabq.gov]

Sent: Thursday, July 30, 2015 2:11 PM

To: Scott, Mary L.
Subject: Attached Image

M006315

(505) 924-3770
Fax: (505) 924-3775
http·//www cabq. govlcpoa

M006316

Ci~y

of Albuquerque
Civiliall Police Oversight Agency
Richard). Berry, Mayor

RobinS. Hammer, Esq. Acting Executive Director

Interoffice Memorandum
To:

Lconanl Waites, Chair

From:

RobinS. Hammer, Acting Executive I>ircctor

Sub,jcct:

,July 16,2015

•""'
((:.e'(:)/r~
..

Status of Cases

Pursuant to paragraph I of page 6 of the Letter of Reprimand issued to me on July 9, 2015, I am
providing a written status of all cases received from June 2012up to and including May 2015
prepared at my direction by CPOA Analyst Paul Cash. This case status chart contains
a) the case number
b) status of the case
c) date the complaint was received
d) date the matter was assigned an investigator
e) the 90 day due date
1) whether an extension was given by the Chief of Police
g) elate investigator or !A gave file to IRO/Executive Director
h) elate case was given to APD
i) date matter give to POC/POB or if no Board review
j) date letter was provided to the citizen or if still pending
k) name of investigator or !A who was assigned the case
Also attached is an exphmation of the columns of the Status of Cases chart. Two facts are
significant to note: First, while the fonm;r Independent Review Office and the current Civilian
PoLice Oversight Agency Administrative Oftlce has maintained a datab~1se of most of the elates
Analyst Cash provided in this Status of Case chart, Analyst Cash d10se to hand-type all of the
dates into the chart, rather than import the data which had been entered at or near the time of the
event. Thus, the information contained in this chart is subject to human error. Second, the date
the Investigator gave the case to the fRO/Executive Director (Column G) was never recorclecl in
the LRO database. The inJ<Jrmation provided in Column G is self~reported by each investigator,
in some cases years after the fact.
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A

B

Case# Status

c
Rec. Date

0

Assigned

E
F
Due Date Ext.

G

lnv. ToED

H

EDtoAPD

I

Date to POC/POB

J

K

ltr to Citizen inv.

I

1
2
3
4
5
6
7
8
9
10
11
12
13

14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

l
I

11-254
12-102
12-105
12-106
12-108
12-110
12-112
12-116
12-118
12-119
12-122
12-124
12-125
12-126
12-129
12-132
12-136
12-137
12-138
12-140
12-142
12-144
12-147
12-149
12-150
12-151
12-153
12-154

Active 12/30/2011 12/30/2011 3/29/2012
ResoL
6/5/2012
6/6/2012
9/4/2012
Resol. 6/11/2012 6/12/2012 9/10/2012
Resol. 6/11/2012 6/12/2012 9/10/2012
ResoL 6/12/2012 6/13/2012 9/11/2012
Resol. 6/14/2012 6/15/2012 9/13/2012
Resol. 6/21/2012 6/21/2012 9/19/2012
ResoL
7/2/2012
7/5/2012 10/3/2012
ResoL
7/7/2012
7/9/2012 10/7/2012
Resol.
7/8/2012
7/9/2012 10/7/2012
Resol. 7/10/2012 7/10/2012 10/8/2012
Resol. 7/12/2012 7/13/2012 10/11/2012
Resol. 7/13/2012 7/16/2012 10/14/2012
Resol. 7/15/2012 7/16/2012 10/14/2012
Resol. 7/17/2012 7/17/2012 10/15/2012
Resol. 7/17/2012 12/12/2012 3/12/2013
Resol. 7/18/2012 7/23/2012 10/21/2012
Resol. 7/18/2012 7/23/2012 10/21/2012
Resol. 7/19/2012 7/23/2012 10/21/2012
Resol. 7/20/2012 7/23/2012 10/21/2012
Resol. 7/24/2012 7/26/2012 10/24/2012
Resol. 7/25/2012 7/27/2014 10/25/2014
Resol. 7/27/2012 7/30/2012 10/28/2012
ResoL 7/29/2012 7/30/2012 10/28/2012
Resol. 7/30/2012 7/31/2012 10/29/2012
Resol. 7/31/2012 7/31/2012 10/29/2012
Resol. 7/30/2012
8/2/2012 10/31/2012
Resol.
8/2/2012
8/3/2.012 11/1/2012

6.2012-5.2015.For8oard

!A

y
y

y

y

y

Unknown
Unknown
11/13/2012
Unknown
3/10/2014
Unknown
Unknown
10/31/2012
Unknown,
10/9/2012
Unknown
9/7/2012
12/6/2012
1/2/2013
12/4/2013
Unknown
12/20/2012
5/2/2013
Unknown
11/7/2012
10/10/2012
4/22/2013
Unknown
1/6/2013
11/21/2012
Unknown
Unknown

8/21/2012
7/3/2012
4/2/2013
9/12/2012
3/18/2014
6/23/2014
11/14/2012
5/13/2013
5/15/2013
10/16/2013
5/23/2013
11/16/2012
5/13/2013
5/13/2013
1/15/2014
8/16/2013
5/15/2013
5/13/2013
5/13/2013
5/13/2013
8/16/2013
7/1/2013
8/16/2013
3/26/2013
3/25/2013
4/24/2013
8/21/2013

2/21/2013
8/9/2012
8/8/2013
3/14/2013
5/13/2014
8/14/2014
12/13/2012
6/13/2014
7/11/2013
11/14/2013
9/12/2013
5/13/2014
6/14/2013
6/13/2013
3/13/2014
9/12/2013
7/11/2013
7/11/2013
9/12/2013
7/11/2013
10/10/2013
8/8/2013
11/14/2013
4/11/2013
2/13/2014
6/13/2013
11/14/2013

2/27/2013
8/10/2012
8/9/2013
3/18/2013
5/14/2014
8/15/2014
12/19/2012
6/14/2013
7/12/2013
11/15/2013
9/13/2013
5/14/2014
6/15/2013
6/14/2013
9/24/2014
9/13/2013
7/12/2013
7/12/2013
9/13/2013
7/12/2013
10/11/2013
8/9/2013
11/15/2013
4/15/2013
2/14/2014
6/14/2014
11/15/2013

TF
TF
P5
TF

PS
TF
TF

DM
TF

OM
TF
PS

OM
OM
OM
TF
PS

OM
IF

OM
PS

OM
TF
PS

OM
TF

TF
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B
A
Case# Status

1
30
31
32
33
34

35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57

c
Rec. Date

D
Assigned

12·157 Resol.
8/6/2012
8/7/2012
12-159 Resol.
8/6/2012
S/7/2012
12-160 Resol.
8/7/2012
8/7/2012
12-162 Resol. 8/10/2012 8/14/2012
12-165 Resol. 8/13/2012 8/14/2012
12-167 Active 8/17/2012 8/20/2012
12-168 Resol. 8/20/2012 8/21/2012
12-171 Resol. 8/21/2012 8/22/2012
12-172 Resol. 8/21/2012 8/23/2012
12-173 Active 8/23/2012 8/24/2012
12-176 Resol. 8/28/2012 8/29/2012
12-180 Resol. 8/30/2012 8/31/2012
12-181 Resol. 8/20/2012 8/21/2012
12-183 Resol.
9/7/2012
9/5/2012
12-184 Reset
9/7/2012 12/12/2012
12-185 Resol. 9/12/2012 9/13/2012
12-186 Resol. 9/12/2012 9/17/2012
12-187 Resol. 9/13/2012 9/17/2012
12-189 Resol. 9/18/2012 9/19/2012
lZ-190 Resol. 9/19/2012 9/24/2012
12"198 Resol. 10/3/2012 10/3/2012
12-2.01 Resol. 10/16/2012 10/22/2012
12-202 Resol. 10/15/2012 12/12/2012
12-203 Resol. 10/16/2012 12/12/2012
12-204 Resol. 10/16/2012 10/19/2012
12-207 Resol. 10/23/2012 10/24/2012
12-210 Resol. 10/29/2012 10/30/2012
12-214 Resol. 11/2/2012 11/5/2012

6.2012-5.2015.ForBoard

E
F
Due Date Ext.

11/5/2012
11/5/2012
11/5/2012
11/12/2012
11/12/2012
11/18/2012
11/19/2012
11/20/2012
11/21/2012
11/22/2012
11/27/2012
11/29/2012
11/19/2012
12/6/2012
3/12/2013
12/12/2012
12/16/2012
12/16/2012
12/18/2012
12/23/2012
1/1/2013
1/20/2013
3/12/2013
3/12/2013
1/17/2013
1/22/2013
1/28/2013
2/3/2013

y

I

lnv. To ED

H
EDtoAPD

Date to POC/POB

K
Ltr to Citizen lnv.

4/22/2013
5/28/2014
4/28/2014
Unknown
5/14/2013

8/19/2013
8/28/2014
6/23/2014
5/15/2013
5/23/2013

9/12/2013
no review
no review
6/13/20131
7/11/2013

9/13/2013 DM
9/22/2014 PS
9/11/2014 DM
6/14/2013 TF
7/12/2013 DM

8/8/2013 8/19/2013
2/21/2014 6/25/2014
Unknown 5/13/2013
12/21/2012
6/20/2014 6/24/2014
Unknown 5/13/2013
3/27/2014 6/23/2014
12/17/2013 1/14/2014
12/3/2013 2/18/2014
3/18/2014 6/24/2014
10/22/2013 2/18/2014
Unknown 5/13/2013
5/31/2013 10/16/2013
2/19/2014 2/20/2014
5/22/2013 5/28/2013
3/4/2014 6/23/2014
10/14/2013
1/2/2014
3/20/2014 6/23/2014
4/4/2013 9/26/2013
3/4/2013 10/6/2014
3/18/2013 8/21/2013
3/21/2014 3/26/2014

10/10/2013
no review
6/13/2014

10/11/2013 PS
9/11/2014 DM
6/14/2013 TF

G

j

y
y

y
y
y
y

y

y

y

PS

no review

6/13/2013
no review
3/13/2014
no review

7/10/2014
4/10/2014
6/13/2013
1/9/2014
4/10/2014
7/11/2013
no review
2/13/2014
8/14/2014
11/14/2013
no review

12/12/2013
5/13/2014

9/11/2014
6/14/2013
9/29/2014
3/14/2014
9/11/2014
7/11/2014
4/11/2014
6/14/2013
1/10/2014
4/11/2014
7/12/2013
9/12/2014
2/14/2014
8/15/2014
11/15/2013
10/6/2014
12/13/2013
5/14/2014

PS
PS
TF

PS

DM
DM
PS

DM
TF

DM
CD
PS
DM
DM
PS
PS

DM
PS
PS
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i

!

I

I
I

I

I

c

B I
A
Case# Status!

1

86 13-035
87 13-040
88 13-041
89 13-045
90. 13-051
91 13-052
t 92
13-053
93 13-055
94 13-056
95 13-057
96 13-058
97 13-059
L98 ! 13-061
199 13-064
1100 13-065
ho1 13-066
102 13-069
103 13-070
104 13-075
105 13-078
106 13-079
107 13-081
108;13-084
1109 13-{}87
110 13-088
111 13-090
112 13-091
113 H-092!

i)

il.ec.Date

I

!

I

l
l

l

Resol.
Resol.
Resol.
ttesol.
Resol.
Resol.
Resoi.
ResoL
Resol.j
Resol.
Resoi.
Resol.
Resol.
ResoL
Active
Resol.,
ResoL
Resol.
ResoL
Reso!.
Resot!
Reso!.l
Resoi.j
Active
Resol.j
Reso!.
Active
Reso!.

I

2/28/2013
3/12/2013
3/13/2013
3/19/2013
3/19/2013
3/25/2013
3/26/2013
3/24/2013
3/27/2013
3/28/2013
4/1/2013
4/2/2013
4/3/2013
4/9/2013
4/10/2.013
4/10/20131
4/15/2013
4/15/2013
4/17/2013
4/19/2013
4/22/2013
4/24/2013
4/30/2013
5/2/2013
5/2/2013
5/4/2013
5/6/2013
5/5/2013
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Assigned

t

! ;::

G

lnv. ToED

Due Date Ext

I

I II
3/1/2013 5/30/2013
3/18/2013 6/16/2013
3/14/2013 . 6/12/2013
3/20/2013 6/18/2013
3/26/2013 6/24/2013
3/26/2013 6/24/2013
3/29/2013 6/27/2013
3/25/2013 6/23/2013
7/2/2013
4/3/2013
4/3/2013
7/2/2013
7/1/2013
4/2/2013
4/3/2013
7/2/2013
4/4/2013' 7/3/2013
4/10/2013
7/9/2013
4/10/2013
7/9/2013'
4/15/2013 7/14/2013
6/17/2013 9/15/2013
4/17/2013! 7/16/2013
4/18/2013 7/17/2013
4/24/2013 7/23/2013
4/24/2013' 7/23/2013
5/1/2013 7/30/2013j
5/1/2013 7/30/2013
8/1/2013
5/3/2013
5/3/2013i 8/1/2013
5/6/2013! 8/4/2013
5/8/20131 8/6/2013
5/8/20131 8/6/2013

H
EDtoAPD

•'
I
I

I

I

i

I

I~

I
I
I

8/8/20131
9/12/2013j
8/14/2014
8/8/2013
10/10/2013!
10/10/2013
2/13/2014
10/10/2013
Z/13/2014
3/13/20141
no review

9/12/2013
8/8/2013!
no review

3/13/2014
10/10/2013
3/13/2014
5/13/2014'
. 3/13/2014
no review

3/13/20141
3/13/2014!

•
.

5/28/2013 10/16/2013
7/29/2013 2/18/2014

11/14/2013
4/10/2014.

i
7/23/2013

8/13/2013

!

Date to POC/POBII.tr to Citizen~

'

6/11!20131 7/1/2013
5/20/2013j 7/2/2013
6/4/20141 7/11/2014
y 6/27/2013 6/28/2013
8/16/2013 8/19/2013.
8/9/2013 8/16/2013
7/a/2013 1/16/2014
. 5/24/2013 5/31/2013
y 7/12/2013, 1/17/2014
10/18/Z013l 2/3/2014
9/22/2014! 10/10/2014'
y 7/23/2013! 7/31/2013
6/22./2013 6/28/2013
l
2/2/2015 1
! 1/12/2015
N/A
4/16/2015
2/3/2014
5/20/2013
8j7J2013 8/19/2013
10/29/2013 1/28/2014.
y 7/16/2013 1 2/3/2014
I 6/24/2013 2/3/2014
]11/10/2014 11/26/2014!
2/3/20141 2/3/2014 1
• 7/10/2013! 2/3/2014

j

9/12/2013!

K

i

lnv.~

I, I!
8/9/2013
9/13/2013
8/15/2014
8/9/2013
10/11/2013
10/11/2013,
2/14/2014
10/11/2013
2/14/2014
3/14/2014
10/3/2014
9/13/2013
8/9/2013
2/2/2015

PS
CD
OM
DM

3/14/2014
10/11/2013
3/14/2014
5/14/2014
3/14/2014
11/26/2014
3/14/2014
3/14/2014,

DM

PSf

CD
DM

CD
OM
PS

CD
DMj
PS!

CD!
CD!
P5
CD1

DM
PS

CD
PS
DMl

CD
12/13/2013 DM
4/11/2014 PS
CD
9/13/2013 DM
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B
Status
Case#
A

1
58
59
60
61
62
63
64

65
66

67
68
69
70
71
72

73
74
75
76
77
78
79
80
81
82
83
84

85

c
Rec. Date

0

Assigned

E
F
Due Date Ext.

12-216 Resol. 11/5/2012 11/6/2012
2/4/2013
·12-219 Resol. 11/7/2012 11/7/2012
2/5/2013
12-222 Resol. 11/13/2012 11/14/2012 2/12/2013
12-227 Resol. 11/15/2012 11/16/2012 2/14/2013
12-229 Resol. 11/26/2012 12/3/2012
3/3/2013
12-230 Resol. 11/27/2012 12/3/2012
3/3/2013
12 233 Resol. 11/29/2012 12/4/2012
3/4/2013
12 236 Resol. 12/3/2012 12/3/2012
3/3/2013
12-237 Resol 12/3/2012 12/7/2012
3/7/2013
12 239 Resol. 12/8/2012 12/11/2012 3/11/2013
12-240 Active 12/10/2012 12/11/2012 3/11/2013
12-241 Active 12/10/2012 12/11/2012 3/11/2013
12-243 Resol. 12/11/2012 12/12/2012 3/12/2013
12-247 Resol. 12/12/2012 12/13/2012 3/13/2013
12-249 Resol. 12/17/2012 12/20/2012 3/20/2013
12-251 Resol. 12/17/2012
4/4/2013
1/4/2013
12-258 Resol. 12/27/2012 12/28/2012 3/28/2013
12-259 Resol. 11/26/2012
6/4/2013
3/6/2013
13-008 Resol. 1/17/2013 1/18/2013 4/18/2013
13-010 Resol. 1/23/2013 1/25/2013 . 4/25/2013
13-017 Resol.
5/6/2013
2/4/2013
2/5/2013
13-019 Resol.
2/5/2013
2/8/2013
5/9/2013
l:ul22 Resol. 2/11/2013 2/12/2013 5/13/2013
.13-024 Resol. 2/17/2013 2/20/2013 5/21/2013
13-025 Active 2/17/2013 2/20/2013 5/21/2013
13-029 Resol. 2/21/2013 2/26/2013 5/27/2013
13-030 Resol. 2/22/2013 2/26/2013 5/27/2013
13-033 Resol. 2/26/2013
3/1/2013 5/30/2013
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G

lnv. ToED

H

EDtoAPD

y

6/2/2014 6/24/2014
3/19/2014 6/23/2014
y 12/30/2013 2/18/2014
12/12/2013 1/14/2014
4/1/2014 6/23/2014
2/26/2014 6/24/2014
3/18/2014 7/22/2014
3/23/2013 10/15/2013
10/25/2013 1/15/2014
2/8/2013 10/22/2013

I
Date to POC/POS

no review
7/10/2014
4/10/2014
3/13/2014
no review
no review
no review
11/14/2013
no review

11/14/2013

J
K
ltr to Citizen lnv.

12/19/2014
7/11/2014
4/11/2014
3/14/2014
9/29/2014
9/11/2014
9/12/2014
11/15/2013
9/24/2014
11/15/2013

DM
PS
DM
OM
PS
OM
OM
PS
OM
PS
!A

lA

2/7/2013 5/13/2013
4/17/2013 5/23/2013
3/10/2014 6/23/2014
7/1/2013
6/12/2013
3/21/2013 7/25/2014
4/2/2013 10/15/2013
5/24/2013 5/28/2013
y 6/13/2013 6/24/2013
8/6/2014
6/27/2013
y 6/18/2013 1/17/2014
8/6/2013 2/18/2014
7/1/2013 8/20/2013
Unk.
N/A
y 6/28/2013 2/18/2014
5/30/2013 8/16/2013
8/4/2014
7/7/2014

6/13/2013
7/11/2013
no review

9/12/2013
no review

11/14/2013
8/8/2013
8/8/2013
no review
2/13/2014
5/13/2014
10/10/2013
6/12/2014
10/10/2013
no review

6/14/2013
7/12/2013
9/11/2014
9/13/2013
9/22/2014
11/15/2013
8/9/2013
8/9/2013
9/11/2014
2/14/2014
5/14/2014
10/11/2013

OM
OM
OM
PS
PS
CD
PS
OM
CD
OM
CD

PS

lA
6/13{2014 DM
10/11/2013 PS
9/12./2014 DM
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M006321

c

B
A
Case# Status

Rec. Date

D
Assigned

F
E
Due Date Ext..

6
lnv. ToED

H

EDtoAPD

K I
'
J
I
Date to POC/POB ltr to Citizen lnv.

I

1

114 13·094
115 13-095
116 13-096
117 13-097
118 13-Q99
119 13-100
120 13-101
121 13-102
122 13-104
123 13-106
124 13-107
125 13-109
126 13-111
127 13-112
128 13-116
129 13-119
130 13-120
131 13-122
132 13-129
133 13-132
134 13-135
135 13-137
136 13-142
137 13-143
138 13-145
139 13-147
140 13-148
141 13-149

Resol.
Active
Resol.
Resof.
Resol.
Resol.
Resol.
Resol.
Reso!.
Resol.
Resol.
Resol.
Active
Resol.
Resol.
Active
Resol.
Active
Active
Active
ResoL
ResoL
Active
Resof.
Resol.
ResoL
Resol.
Resol.

5/8/2013
5/10/2013
5/12/2013
5/13/2013
5/17/2013
5/19/2013
5/23/2013
5/24/2013
5/27/2013
5/28/2013
5/28/2013
5/31/2013
6/4/2013
6/5/2013
6/9/2013
6/12/2013
6/14/2013
6/26/2013
6/26/2013
6/27/2013
7/1/2013
7/4/2013
7/16/2013
7/17/2013
7/17/2013
7/19/2013
7/19/2013
7/22/2013

6.2012-5.2015.ForBoard

5/9/2013
5/14/2013
5/14/2013
5/14/2013
5/20/2013
5/21/2013
5/28/2013
5/28/2013
5/28/2013
5/28/2013
6/5/2013
6/6/2013
6/6/2013
6/6/2013
6/11/2013
6/12/2013
6/17/2013
6/26/2013
6/28/2013
6/28/2013
7/1/2013
7/8/2013
7/19/2013
7/19/2013
7/19/2013
7/25/2013
7/25/2013
7/26/2013

8/7/2013
8/12/2013
8/12/2013
8/12/2013
8/18/2013
8/19/2013
8/26/2013
8/26/2013
8/26/2013
8/26/2013
9/3/2013
9/4/2013
9/4/2013
9/4/2013
9/9/2013
9/10/2013
9/15/2013
9/24/2013
9/26/2013
9/26/2013
9/29/2013
10/6/2013
10/17/2013
10/17/2013
10/17/2013
10/23/2013
10/23/2013
10/24/2013

y

y

y

11/12/2013

2/6/2014

3/13/2014

7/17/2013
8/6/2013
2/17/2015
8/29/2013
8/13/2013
1/23/2015
9/4/2013
8/13/2013
2/25/2015
8/20/2013
5/5/2015
9/13/2013
8/28/2013
6/16/2015
8/19/2013

2/3/2014
2/6/2014
3/2/2015
9/23/2013
8/13/2013
3/2/2015
2/18/2014
8/15/2013
3/2/2015
8/29/2013
N/A
9/25/2014
1/16/2014
6/29/2015
6/23/2014

3/13/2014
3/13/2014
no review
11/14/2013
9/12/2013
no review
4/10/2014
10/10/2013
no review

10/10/2013
no review

2/13/2014
8/14/2014

CD
!A
3/14/2014 OM
3/14/2014 PS
3/2/2015' CD
11/15/2013 DM
9/13/2013 PS
3/2/2015 CD
4/11/2014 DM
10/11/2013 PS
3/2/2015 CD
10/11/2013 PS
CD
9/24/2014 OM
2/14/2014 PS
CD
8/15/2014 OM
3/14/2014

lA

CD
4/17/2015
10/7/2013
7/10/2013

4/28/2015
2/3/2014
8/6/2014

8/14/2013 8/15/2013
8/26/2013 6/19/2014
10/28/2013 2/18/2014
6/24/2014
7/7/2014
7/10/20141 8/6/2014

CD

PS

3/13/2014
no review

3/14/2014
9/11/2014

9/12/2013
7/10/2014
7/10/2014
8/14/2014

9/13/2013 DM
7/11/2014 CD
7/11/2014 P5
8/15/2014 CD
9/11/2014 CD

no review

CD
CD
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B

A

Case

#I Status'
1

I

1
142
1143
144
145
f146
1147
148
149
150
151
152
1153

l

I
'

13-150!
13-1511
13-157
13-159
13-160
13-161
13-164
13-16:.
13-168
13-169
13-171!
13-172
154 13-174
155 13-176
156 13-178
•157 13-182
1S8 13-184
159 13-189
160 13-190
161' 13-192
162 13-198
163 . 13-201
1164 13-202 1
1651 13-20/
166, 13-209
167 13-217j
168 13-218
169 13-223

I
I
I

c
Rec..Oate

D

F

E

Assigned

I
I

Due Date Ext.'

Il

I

Resol. 7/22/2013, 7/26/20131 10/24/2013
Resol. 7/22/2013 7/29/2013 10/27/2013
Resot
8/1/2013
8/2/2013 10/31/2013.
Active
8/5/2013
8/6/2013 11/4/2D13
Resol.
8/5/2013
8/6/2013 11/4/2013
Active
8/6/2013
8/8/2013 11/6/2013
Resoq 8/8/2013 8/13/2013 11/11/20131
Reso!.! 8/9/2013 8/13/2013 11/11/2013
Resol. 8/12/2013 8/13/2013 11/11/2013
ResoL
8/5/2013
8/6/2013, 11/4/2013
Active 8/14/2013 8/16/2013! 11/14/2013
Resoi. 8/14/2013 8/16/2013 11/14/2013
Reso!. 8/15/L013 8/16/2013 11/14/2013!
Active 8/16/2013 8/19/2013 11/17/2013
ResoL 8/19/2013 8/20/2013 11/18/2013
Active 8/23/2013 8/29/2013 11/27/2013
ResoL 8/26/2013 8/30/2013 11/28/2013
Resol.
9/3/2013
9/6/2013j 12/5/2013
Active
9/6/2013' 12/5/2013
9/4/2013
Reso!.
9/5/2013 9/10/2013 12/9/2013
Reso!. 9/16/2013' 9/18/2013 12/17/2013
Reso!. 9/1!:1/2013 9/30/2013 12/29/2013
Active! 9/20/2013 9/24/2013 12/23/20131
Resol. 9/30/2013 10/1/2013112/30/2013
Reso!. 9/30/2013 10/7/20131 1/5/2014
Resot.ll0/22/2013 10/23/2013! 1/21/2014
Activei10/22/"J013 10/23/2013 1/21/2014
ResoLf 10/31/2013 11/4/2013
2/7/20141

6.2012-5.201S.ForBoard

I

G

I

i

K

J

lnv. ToED! EDtoAPOI Date to POC/POB l.tr to Citizenj

I

y

I

H

I

I

I

I

?/18/2014
2/18/2014,
2/18/2014

4/10/2014
4/10/2014
4/10/2014

10/25/2013 12/17/2013

2/13/2014

11/7/2014 11/25/?014
10/17/2013
2/3/2014i
12/6/2013 12/17/2013'
I 12/17/2013 12/19/2013

no review

11/1/2013
10/30/2013
10/7/2013

'
y 11!22/2013
111/18/2013

'

I

I

I

CD

1/9/2014

11/26/2014 CD
3/14/2014. DM
2/14/2014 PSI
2/14/2014 PS
CD
5/14/2014t DM
1/10/2014j PSI

5/13/2014

5/14/2014j DM[

3/13/2014
4/10/20141

3/14/2014f DM
4/il/20141 PS

3/13/2014
2/13/2014
2/13/2014!

.
S/13/2014

iw

I
y 11/26/W13' 3/6/2014
• 3/10/2015 4/28/2015
11/5/2013 2/18/2014'
12/10/2013! 12/19/2013

1

4/11/2014 DM
4/11/2014 PS
4/11/2014 OM
fA
2/14/2014 PS

i

1/16/2014
12/9/2013

!nv.l

! CDl

!co
i

11/13/20131 2/18/2014•
8/28/2014 9/24/2014
12/16/2013 12/19/2013

.

;

I

6/28/2014 9/22/2014
! 10/30/2014 11/15/2014
! 4/23/2014 8/29/2014

noreviewi
no review

2/13/2014
no review

no review
no review

11/20/2014! DM
9/24/2014 CD
2/14/2014 PS!
i CD
9/22/2014 CD
11/26/2014 CD
9/11/2014 PS
co~

i

2t20/2014

2/24/2014

4/10/2014!

4/11/2014,

PS
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M006323

c

B
A
Case# Status

Rec. Date

D
Assigned

E
F
Due Date Ext.

G
lnv. ToED

H

EDtoAPD

j

I

K

Ur to Citizen lnv.

Date to POC/POB
!

1
170 13-224
171 13-232
172 13-236
173 13-242
174 13-243
175 13-246
176 13-247
177 13-248
178 13-249
179 13-250
180 13-251
181 13-253
182 13-254
183 13-255
184 13-257
185 13-258
186 13-259
187 14-003
188 14-004
189 14-005
190 14-006
191 14-007
192 14-009
193 14-010
194 14-014
195 14-016
196 14-017
197 14-018

Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
ResoL
Active
Resol.
Resoi.
Active
Resol.
Active
Active
Resol.
ResoL
Resol.
Resol.
Resol.
Active
Reso!.
Active
Resol.
Active
Resol.
Resol.
Active

11/1/2013
11/14/2013
11/19/2013
12/4/2013
12/4/2013
12/12/2013
12/lS/2013
12/16/2013
12/17/2013
12/17/2013
12/10/2013
12/23/2013
12/24/2013
12/30/2013
12/27/2013
12/30/2013
12/31/2013
1/6/2014
1/6/2014
1/8/2014
1/6/2014
1/9/2014
1/13/2014
1/13/2014
1/20/2014
1/21/2014
1/21/2014
1/22/2014

6.2012-5.2015.ForBoard

11/4/2013
11/19/2013
11/20/2013
12/5/2013
12/5/2013
12/16/2013
12/17/2013
12/17/2013
12/17/2013
12/18/2013
12/20/2013
12/31/2013
1/3/2014
12/31/2013
1/6/2014
1/7/2014
1/7/2014
1/6/2014
1/6/2014
1/9/2014
1/14/2014
1/14/2014
1/14/2014
1/15/2014
1/22/2014
1/23/2014
1/23/2014
1/24/2014

2/2/2014
2/17/2014
2/18/2014
3/5/2014
3/5/2014
3/16/2014
3/17/2014
3/17/2014
3/17/2014
3/18/2014
3/20/2014
3/31/2014
4/3/2014
3/31/2014
4/6/2014
4/7/2014
4/7/2014
4/6/2014
4/6/2014
4/9/2014
4/14/2014
4/14/2014
4/14/2014
4/15/2014
4/22/2014
4/23/2014
4/23/2014
4/24/2014

2/13/2014
2/13/2014
2/25/2014
1/27/2014
2/25/2014
2/6/2015
2/18/2014
1/14/2014

3/6/2014
6/26/2014
2/26/2014
6/23/2014
3/14/2014
3/2/2015
6/23/2014
1/14/2014

4/10/2014

y

3/26/2014
3/25/2014

6/2/2014
3/26/2014

7/10/2014
5/13/2014

y

4/11/2014

6/2/2014

no review

y

no review

6/12/2014
7/10/2014
5/13/2014
no review

7/10/2014
2/13/2014

4/11/2014 CD
9/22/2014 DM
6/13/2014 PS
7/11/2014 DM
5/14/2014 PS
3/2/2015 CD
7/11/2014 DM
2/14/2014 P5
CD
7/11/2014 DM
5/14/2014 PS
CD
OM
9/12/2014

PS
y

6/25/2014
6/25/2014
9/24/2014
9/22/2014
3/26/2014

no review
7/10/2014
no review
no review
5/13/2014

6/4/2014

6/19/2014

7/10/2014

2/21/2014
4/22/2015
4/2/2014
3/25/2014

8/26/2014
4/28/2015
6/26/2014
6/25/2014

no review

4/16/2014
3/31/2014
4/15/2014
4/15/2rJ14
3119/2014

N/A
y

no review
no review

CD
9/12/2014 DM
7/11/2014 PS
9/24/2014 CD
9/24/2014 CD
5/14/2014 DM
RH
7/11/2014 PS
CD
9/22/2014 DM
CD
9/12/2014 DM
9/11/2014 PS
CD
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M006324

A

c

B

Case# Status

Rec.Date

Resol.
Active
Active
Resol.
Resol.
ResoL
Active
Resol.
Resol.
Active
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Active
Resol.
Active
Active
Active
Resol.
Resol.
Active
Resol.
Resol.
Active

1/23/2014
1/28/2014
1/29/2014
1/31/2014
2/6/2014
2/11/2014
2/20/2014
2/23/2014
2/3/2014
2/24/2014
2/24/2014
2/26/2014
2/28/2014
3/10/2014
3/12/2014
3/11/2014
3/17/2014
3/17/2014
3/20/2014
3/20/2014
3/20/2014
3/21/2014
3!24/2014
3/25/2014
3/26/2014
3/31/2.014
3/28/2014
3/30/2014

D
Assigned

F
Due Datej Ext.

G
lnv. ToED

EDtoAPO

I
Date to POC/POB

y

5/8/2.014

8/26/2.014

no review

E

H

J

K

ttr to Citizen lnv.

1

198
199
200
201
202
203
204
205
206
207
208
209
210
211
212
213
214
2.15
216
217
218
219
220
221
222
2.23
224
225

14-019
14-021
14-023
14-025
14-028
14-030
14-035
14-036
14-037
14-038
14-040
14-042
14-043
14-048
14-051
14-053
14-057
14-058
14-059
14-060
14-061
14-063
14-064
14-065
14-066
14-067
14-068
14-069

6.2012-5.2015.ForBoard

1/27/2014 4/27/2014
1/29/2014 4/29/2014
1/30/2014 4/30/2014
2/5/2014
5/6/2014
2/7/2014
5/8/2014
2/13/2014 5/14/2014
2/21/2014 5/22/2014
2/25/2014 5/26/2014
2/25/2014 5/26/2014
2/25/2014 5/26/2014
2/25/2014 5/26/2014
2/26/2014 5/27/2014
2/28/2014 5/29/2014
3/10/2014
6/8/2014
3/12/2014 6/10/2014
3/17/2014 6/15/2014
3/19/2014 6/17/2014
3/18/2014 6/16/2014
3/21/2014 6/19/2014
3/21/2014 6/19/2014
3/21/2014 6/19/2.014
3/26/2014 6/24/2014
3/27/2014 6/25/2014
3/25/2014 6/23/2014
3/27/2014 6/25/2014
4/2/2014
7/1/2014
3/28/2014 6/26/2014
7/3/2014
4/4/2014

y
y
y

y

y

9/24/2014 DM
CD

PS
6/17/2014
6/17/2014
5/13/2014
5/13/2015
7/25/2014
5/22/2014

6/20/2014
6/20/2014
6/19/2014
6/30/2015
8/6/2014
6/19/2014

9/4/2014
3/25/2014
6/17/2014
6/25/2014
6/11/2014
6/28/2014
7/10/2014

9/9/2014
3/25/2014
6/20/2014
9/24/2014
6/13/2014
8/4/2014
8/5/2.014

3/28/2014

8/5/2014

no review
no review

no review
no review

8/14/2014
no review

4/10/2014
no review
no review

no review
no review

no review
8/14/2014

y
y

9/22/2014 DM
9/22/2014 DM
9/22/2014 PS
CD
9/11/2014 DM
8/15/2014 PS
CD
DM
10/7/2014
4/11/2014 PS
9/11/2014 PS
9/24/2014 CD
9/12/2014 PS
9/11/2014 CD
9/22/2014 PS
CD
8/15/2014 DM

PS
PS
9/24/2014
6/19/2014

no review
8/14/2014

y 12/12/2014 12/12/2014
6/19/2.014 6/20/2014

no review

7/30/2014
6/18/2014

7/10/2014

CD
9/24/2014 DM
8/15/2014 PS
CD
12/22/2014 DM
7/11/2014 PS
CD
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M006325

A

1
226
227
228
229
230
231
232
233
234
235
236
237
238
239
240
241
242
243
244
245
246
247
248
249
250
251
252
253

c

B

case#

Status

Rec. Date

14-073
14-076
14..()77
14-081
14-084
14-087
14-089
14..Q90
14-093
14-096
14-097 .
14-098
14-101
14-102
14-103
14-107
14-108
14-109
14-112
14-115
14-116

Resol.
Active
Resol.

4/8/2014
4/8/2014
4/8/2014
4/14/2014
4/19/2014
4/29/2014
5/2/2014
5/6/2014
5/10/2014
5/14/2014
5/19/2014
5/16/2014
5/27/2014
5/27/2014
5/27/2014
6/3/2014
6/3/2014
5/31/2014
6/5/2014
6/5/2014
6/6/2014
6/10/2014
6/19/2014
6/13/2014
6/23/2014
6/30/2014
7/2/2014
7/14/2014

1~119

Active
Resol.
Resol.
Resol.
Resol
Active
ResoL
Resol.
Active
Resol.
Resol.
Active
Active
Resol.
Resol.
Active
Resol.
Resot.
Resol.

14-121 Resol
14-123 Resol.
14-127 Resol
14-129 Active
14-132 Active
14-139 Resol.

6.2012-5.2015. ForBoard

D
Assigned

4/8/2014
4/9/2014
4/11/2014
4/17/2014
5/6/2014
S/1/2014
5/6/2014
5/8/2014
5/15/2014
5/20/2014
5/20/2014
5/20/2014
5/27/2014
5/29/2014
5/29/2014
6/3/2014
6/3/2014
6/5/2014
6/5/2014
6/10/2014
6/6/2014
6/13/2014
6/20/2014
6/23/2014
6/24/2014

lnv. ToED

y

7/11/2014

7/7/2014
7/8/2014
7/10/2014
7/16/2014
8/4/2014
7/30/2014
8/4/2014
8/6/2014
8/13/2014
8/18/2014
8/18/2014
8/18/2014
8/25/2014
8/27/2014
8/27/2014
9/1/2014
9/1/2014
9/3/2014
9/3/2014
9/8/2014
9/4/2014
9/11/2014
9/18/2014
9/21/2014
9/22/2014

I

H

G

F
E
Due Date Ext.

J

ltr to Citizen lnv.

7/21/2014

no review

10/3/2014 DM

10/23/2014 11/20/2014

no review

CD
11/20/2014 DM
CD

7/23/2014 7/24/2014
5/14/2014 9/24/2014
10/28/2014 11/18/2014
8/18/2014
9/9/2014

no review
no review

8/12/2014
9/26/2014

8/25/2014
9/29/2014

N/A

N/A

7/17/2014
8/5/2014

8/5/2014
8/28/2014

no review
no review
no review
no review

9/22/2014 PS
9/24/2014 CD
11/20/2014 DM
9/24/2014 PS
CD
9/22/2014 DM

9/29/2014

PS
RH

no review
no review

9/12/2014 PS
9/22/2014 DM
CD
lA

7/22/2014
8/26/2014

8/26/2014
9/9/2014

Unk.
N/A
y 10/20/2014 11/18/2014
8/27/2014 9/25/2014
9/8/20i4
9/9/2014
9/11/2014 9/12/2014
y 12/31/2014 1/30/2015
y 12/4/2014 12/19/2014

no review

no review
no review
no review

no review
no review
no review
no review

9/22/2014
10/7/2014

CD

PS
lA
11/20/2014 DM

9/22/2014 PS
9/30/2014 DM
12/12/2014 PS
1/30/201.5 DMI
12/19/2014 DM
CD
CD

Unk.

7/7/2014 10/5/2014
7/17/2014 10/15/2014

"

EDtoAPD

Date to POC/POB

10/9/2014 11/17/2014

no review

11/20/2014

PS
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M006326

A

c

B

Rec. Date

case# Status

D

Assigned

E
Due Date

F

~,

G
lnv. To ED

H
EOtoAPD

I

Date to POC/POB

j

K

Ltr to Citizen lnv.

I

I
1
254
255
256
257
258

259
260
261
262
263
264
265
266
267
268
269

270
271
272
273
274

275
276
277
278
279
280
281

14-140
14-141
14-143
14-144
14-146
14-147
14-148
14-149
14-153
14·154
14-156
14-159
14-160
14-161
14-162
14-164
14-165
14-1661
14-167
14-168
14-169
14-170
14-172
14-173
14-175
14-176
14-177
14-178

Resol.
Active
Resol.
Resol.
Resol.
Active
Resol.
Resol.
ResoL
Reso!.
Resol.
Resol.
Resol.
Resol.
Active
Resol.
ResoL
Resol.
Resol.
Resol.
Resol.
Active
Resol.
ResoL
ResoL
Active·
Resol.
ResoL

7/18/2014
7/18/2014
7/21/2014
7/21/2014
7/24/2014
7/24/2014
7/28/2014
7/29/2014
8/4/2014
8/5/2014
8/14/2014
8/20/2014
8/20/2014
8/18/2014
8/25/2014

8/26/2014
8/27/2014

8/29/2014
8/29/2014
9/2/2014
9/5/2014
9/8/2014
9/9/2014
9/11/2014
9/12/2014
9/15/2014
9/18/2014
9/16/2014

6.2012-5.2015.ForBoard

7/21/2014
7/21/2014
7/22/2014
7/22/2014
7/25/2014
7/25/2014
7/29/2014
7/30/2014
8/5/2014
8/5/2014
8/19/2014
8/21/2014
8/21/2014
8/27/2014
8/26/2014
8/27/2014
8/28/2014
9/2/2014
9/3/2014
9/3/2014
9/9/2014
9/9/2014
9/10/2014
9/12/2014
9/19/2014
9/23/2014
9/25/2014
9/25/2014

10/19/2014
10/19/2014
10/20/2014
10/20/2014
10/23/2014
10/23/2014
10/27/2014
10/28/2014
11/3/2014
11/3/2014
11/17/2014
11/19/2014
11/19/2014
11/25/2014
11/24/2014
11/25/2014
11/26/2014
12/1/2014
12/2/2014
12/2/2014
12/8/2014
12/8/20i4
12/9/2014
12/11/2014
12/18/2014
12/22/2014
12/24/2014
12/24/2014

11/13/2014 11/26/2014
N/A
N/A
9/26/2014 10/1/2014
8/11/2014 8/25/2014
11/25/2014 12/29/2014

no review

10/3/2014
1/8/2015
9/22/2014
11/10/2014
10/24/2014
11/19/2014
11/18/2014
10/1/2014

no review

no review

no review
no review

11/26/2014 OM
RH
9/29/2014 CD
11/20/2014 PS
12/29/2014 OM

CD
10/6/2014
2/2/2015
9/29/2014
11/18/2014
11/19/2014
11/20/2014
11/26/2014
10/6/2014

no review

no review

no review
no review
no review
no review

no review

10/6/2014 PS
2/2/2015 OM
9/29/2014 CD
11/20/2014 PS
11/20/2014 CD
1/30/2015 PS
11/26/2014 DM
10/6/2014 OM

CD
11/21/2014
10/2/2014
12/2/2014
y 12/10/2014
11/13/2014
9/26/2014
Unk.

1/27/7.015
11/10/2014
1/30/2015
y
4/3/2015
11/14/2014
12/15/2014

N/A
11/18/2014
12/29/2014
12/22/2014
11/18/2014
'}..0/1/2014
N/A
2/3/2015
12/29/2014
2/2/2015
4/28/2015
12/30/2014
12/20/2014

no review
no review
no review

2/2/2015 PS
11/20/2014 CD
12/19/2014 PS
12/22/2014 DM
11/20/2014 CD
9/29/2014 PS
lA
2/2/2015 DM
12/29/2014 CD
2/2/2015 PS

no review
no review

OM
12/30/2014 CD
12/22/2014 PS

no review

no review
no review

no review
no review
no review
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c
Rec. Date

D
Assigned

9/16/2014
9/19/2014
9/20/2014
9/25/2014
9/29/2014
10/1/2014
10/2/2014
10/3/2014
10/3/2014
10/3/2014
10/7/2014
10/15/2014
10/15/2014
10/21/2014
10/21/2014
10/24/2014
10/24/2014
10/24/2014
10/28/2014
11/1/2014
11/2/2014
10/30/2014
11/3/2014
11/4/2014
11/6/2014
11/14/2014
11/14/2014
11/17/2014

9/25/2014
9/26/2014
9/30/2014
9/30/2014
9/30/2014
10/7/2014
10/6/2014
10/7/2014
10/7/2014
10/6/2014
10/10/2014
10/21/2014
10/21/2014
10/23/2014
10/23/2014
10/27/2014
10/27/2014
10/27/2014
10/29/2014
11/3/2014
11/3/2014
11/4/2014
11/5/2014
11/5/2014
11/7/2014
12/22/2014
11/18/2014
11/18/2014

A
B
Case# Status

E
F
Due Date Ext.

lnv. To ED

H
EDtoAPD

12/18/2014
12/18/2014
11/20/2014
10/17/2014
12/23/2014
3/3/2015
12/19/2014
12/11/2014
1/30/2015
11/25/2014
1/6/2015
12/10/2014
1/12/2015
2/2/2015
2/2/2015
11/20/2014
2/25/2015
2/25/2015
12/12/2014
3/27/2015
12/8/2014
3/6/2015
12/9/2014
12/1/2014
3/21/2015
2/9/2015
2/19/2015
3/21/2015

1/16/2015
1/9/2015
11/26/2014
11/17/2014
12/29/2014
3/13/2015
1/8/2015
1/2/2015
2/2/2015
12/3/2014
N/A
2/2/2015
1/30/2015
3/13/2015
3/13/2015
2/2/2015
2/26/2015
2/26/2015
1/13/2015
4/28/2015
1/9/2015
4/28/2015
N/A
12/19/2014
4/20/2015
3/13/2015
3/13/2015
4/28/2015

G

J
K
Ltr to Citizen lnv.

I

Date to POC/POB

1

282
283
284
285
286
287
288
289
290
291
292
293
294
295
296
297
298
299
300
301
302
303
304
305
306
307
308
309

14-180
14-181
14--182
14-183
14-184
14--186
14--187
14--188
14-189
14--190
14--192
14--194
14--195
14--196
14--196
14-197
14--198
14-198
14--200
14--202
14--203
14--204
14--205
14-206
14--207
14-209
14-209
14-210

Resol.
Resol.
ResoL
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
ResoL
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Resol.
Active
Resot.
Active
Active
Resol.
Active
Resol.
Resol.
Active

6.2012-5.201S.ForBoard

12/24/2014
12/25/2014
12/29/2014
12/29/2014
12/29/2014
1/5/2015
1/4/2015
1/5/2015
1/5/2015
1/4/2015
1/8/2015
1/19/2015
1/19/2015
1/21/2015
1/21/2015
1/25/2015
1/25/2015
1/25/2015
1/27/2015
2/1/2015
2/1/2015
2/2/2015
2/3/2015
2/3/2015
2/5/2015
3/22/2015
2/16/2015
2/16/2015

y

y

y

y
y

12/30/2014
12/22/2014
11/26/2014
11/20/2014
12/29/2014
3/13/2015
12/30/2014
12/19/2014
2/2/2015
12/4/2014
1/30/2015
2/2/2015
1/30/2015
3/13/2015
3/13/2015
2/2/2015
2/26/2015
42061
12/29/2014

no review

no review
no review
no review
no review
3/12/2015
no review
no review

no review
no review
no review
no review

no review
3/12/2015
3/12/2015
no review
no review

3/12/2015
no review

CD
P5

OM
CD
P5

DM
CD
PS

DM
CD
PS

CD
PS

OM
OM
CD
PS
PS

no review

CD
DM
12/19/2014 CD

no review

OM
12/19/2014 CD

I

PS

P5
3/12/2015
3/12/2015

3/13/2015 OM
3/13/2015 DM

PS
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From:

Contreras MicheUe

To:
Subject:
Date:

RE: oropbox Account
Monday, October 26, 2015 9:30:06 AM

Joanne Fine

Ok, try this one. https://www.dropbox.com/sh/milvc7fbhjkbovb/AADOE6qVoAife9RGOOYihyJGa?
oref=e
From: joannefine413 [mailto:joannefine413@gmail.com]
Sent: Monday, October 26, 2015 9:27AM
To: Contreras, Michelle
Subject: RE: Dropbox Account

It says the !inlc does not exist.

Sent fi·om my Verizon Wireless 40 LTE smartphone

-------- Original message -------From: "Contreras, Michelle" <mcontreras@cabq gov>
Date: 10/26/2015 9:20AM (GMT-07:00)
To: Joanne Fine <joannefrne413@gmail.com>, Leonard Waites <phamason lw@gmail.com>
Cc: "Harness, Edward" <E37004@cabq.goy>
Subject: Dropbox Account
Good moming,
Twice, I sent you both a linlc from the Dropbox account. The first one says Robin Hammer
sent you a link but it was actually me that sent it to you. I have changed the account to reflect
Edward Hamess as the Dropbox owner. After I changed the name to Ed, I resent you the linlc
again.
Please let me know if you have questions.
Thanlcs.
Michelle
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From:

Leonard Waites
pr. Moira McCov POB; ScottS Wilson; Joanne Fine; Mark T. Baker; Beth Mohr; sysanne.brown37®gmqil.com;
Jeannette V Bqcq; pavld Rjog; ~
Fwd: Weekly Status Update

To:

Subject:
Date:

Friday, July 17, 2015 5:42:37 PM

This is what I have received from Ms. Hammer
---------- Fmwarded message ---------From: "Hammer, Robin" <rhammer@cabq gov>
Date: Jull6, 2015 4:48PM
Subject: Weekly Status Update
To: "Leonard Waites" <phamason.lw@gmail com>
Cc:
Chair Waites:

Pursuant to your direction, I am providing you with a weekly status update. I have completed
my findings letters and!or Memos all the cases which the CPOA Investigators have submitted
to me. Since July 9, 2015, I have written the proposed draft letters/memos and completed the
following cases:
014-15
063-15, and
055-14

If you wish to review these or any letter pending review by the Police Oversight Board, you
view these at the following DropBox lillie, which I created at the request of the Case Review
Subcommittee Chair Moira Amado-McCoy for that subcommittee's use:

https://www,dropbox.com/sh/milvc7fbhjkbovb/AADQE6qVoAlfe9RGQOYlhyJGa?dl=O

Please let me know if you have any questions.

Thanks,
Robin Hammer
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Robin S. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:Uwww cahq.govlcpoa
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CIVILIAN POLICE OVERSIGHT AGENCY

Dr. Moira Amado-McCoy
Dr. Jeannette Baca
Joanne Fine
Beth Mohr
Leonard Waites
Jeffery Scott Wilson
Robin S. Hammer, Acting Executive Director

Ericli Cruz
Rev. Dr. David Z. Ring III
Susan Brown

DATE
Via Certified Mail
Korinne Matzke
Los Lunas, NM 87031
Re: CPC #002-15

Dear Ms. Matzke:
The complaint you filed against Officer D. of the Albuquerque Police Department (APD) was
received by our office on January 5, 2015 for an incident which occurred on September 16,
2013. A Civilian Police OversightAgency (CPOA) Investigator was assigned to investigate
your Complaint. The Administrative Office of the CPOA thoroughly and impartially
investigated your complaint. The CPQA made findings of whether the Albuquerque Police
Department (APD) Police Officer involved violated ..Standard Operating Procedures (SOPs)
based on a preponderance of the evidence. A preponderance of the evidence means that one
side has a greater weight of evidence that is more .Credible and convincing than the other side.
If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summmy of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Kori1111e Matzke reported that her ex-boyfriend was arrested on July 13, 2012 by Albuquerque
Police Depmiment Officer D .. Ms. Matzke stated that her ex-boyfriend was involved in a
Domestic Violence incident with his new girlfriend on that date. Ms. Matzke stated that when
Officer D. anested Ms. Matzke's ex-boyfriend, Officer D. seized a .45 caliber handgun. Ms.
Matzke claimed that the handgun that was seized and held in evidence belonged to her, that
she bought it. Ms. Matzke further explained that when she and her ex-boyfriend broke up, her
ex-boyfriend took the gun, but never gave it back to her. Ms. Matzke claimed that she talked
to Officer D. and explained that the gun was hers m1d that she wanted it back when the
criminal case was over. Ms. Matzke stated that after the case worked its way through the
court system, Ms. Matzke tlied to get her gun back but she found out that Officer D. had
released the gun to her ex-boyfriend's brother. Ms. Matzke alleged that the gun should not
have been released to anyone except the rightful owner which was Ms. Matzke.
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER D.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, a review of court and evidence records, a review of the police report wherein the
gun was seized, an interview with Ms. Matzke, an interview with Roy Tones, the man whom ·
the gun was released to, and an interview with Officer D ..
A) The CPOA reviewed Standard Operating Procedure Order 2-08-13 entitled
"Disposition Of Evidence" regarding Officer D.'s conduct, which states in part:

The APD Evidence Unit will follow guidelines in NM State Statutes and require written
disposition authorization from ...the investigation officer ... as appropriate before the
disposition ofproperty or evidence held by this department ... The investigation officer must
authorize disposition in felony cases, in which the District Attorney's Office has indicated
that they will not pursue adjudication. The investigating officer must authorize the release
of evidence ...
Ms. Matzke claimed that the handgun that was seized and in held evidence belonged to her,
that she bought it, and when she and her ex-boyfriend broke up, her ex-boyfriend took the gun
but never gave it back. Ms. Matzke claimed that she talked to Officer D. and explained that
the gun was hers and that she wanted it back when the criminal case was over. After the case
worked its way through the court system, Ms. Matzke tried to get her gun back but she found
out that Officer D. had released the gun to her ex-boyfriend's brother. Ms. Matzke alleged
that the gun should not have been released to anyone except the rightful owner which was Ms.
Matzke.
The CPOA Investigator interviewed Ms. Matzke and Officer D.. The Investigator also
reviewed the police report, the history of the court case, and documents from the APD.
Evidence Unit. Ms. Matzke admitted that she never actually spoke with Officer D. but her
new husband did. The investigation revealed that Officer D. spoke to a man who identified
himself as Ms. Matzke's new boyfriend or husband on more than one occasion in 2013. That
man said that Ms. Matzke had given the gtm to her ex-boyfriend as a gift. The Federal
Firearms Transaction Fonn showed the gun was purchased by Ms. Matzke in December 17,
2007, one week before Christmas. It is possible, based on the evidence that the gtm was
purchased as a gift. Ms. Matzke said that she and her ex-boyfriend broke up in January of
2011. Ms. Matzke said that she made little effort to get the gtm back at that time and she
never reported the gun as stolen.
In July of 2012, over a yeaT after the break up, Ms. Matzke's ex-boyfriend was arrested and
the gun was seized as evidence in that case. Comt records showed that the an·ested man, from
whom the gtm was seized, Ms. Matzke's ex-boyfriend, was charged with several felonies
which were later dropped by the District Attorney. Felony charges were dropped in February
of2013. Officer D. confinned the felony charges had been dropped. Ms. Matzke or no one
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else offered proof to Officer D. that Ms. Matzke was the lawful owner of the gun. The only
evidence of Officer D. had was that Ms. Matzke's ex-boyfriend was the owner of the seized
gun at the time of the incident. Ms. Matzke admitted that she had never taken legal action or
filed a stolen firearm report with the police to get her handgun back from her ex-boyfriend.
Ms. Matzke now disputes the ownership of the gnn. This is a civil matter between Ms.
Matzke and her ex-boyfriend.
Officer D. stated that sometime after the charges were dismissed, Officer D. received a call
from the man from whom the handgun was seized, Ms. Matzke's ex-boyfriend. The Ms.
Matzke's ex-boyfriend told Officer D. that the felony charges had been dropped and that Ms.
Matzke's ex-boyfriend wanted his gun released to his brother. Because the gun was no longer
needed as evidence, and since the officer had permission from the man from whom the gun
was seized to release it, Officer D. authorized the release of the handgun to the brother of the
arrested man, Ms. Matzke's ex-boyfriend. The brother of the Ms. Matzke's ex-boyfriend was
cleared through NCIC and there was nothing preventing APD or Officer D. from releasing the
gun to the brother.
TI1ere is no Albuquerque Police Department Standard Operating Procedure which specifically
states that evidence can only be released to the person from whom the evidence was seized.
In fact, it is common that people send others to pick up evidence when they are unavailable to
do so themselves. The Evidence Unit has the responsibility of ensuring that the officer has
authorized the release of the evidence, and in the case, the officer did. In the case of releasing
a firearm, the person to whom the fireann is released must be eligible to possess a fireann. In
this case, the records show the brother who picked up the gun was eligible to pick up the
fireann from evidence.
The CPOA finds with regards to the allegation made by Ms. Matzke about Officer D.'s
conduct that the allegation was EXONERATED, because the investigation determined, by a
preponderance of the evidence that the alleged conduct did occur, but did not violate APD
policies, procedures, or training.
Your complaint and these findings are made part of Officer D.'s Intemal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly connnunicate your desire to appeal in a sigued writing to the undersigued. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
smvey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
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Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hmmner, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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CIVILIAN POLICE OVERSIGHT AGENCY
Police Oversight Board
Leonard Waites, Chair

Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Dr. Susanne Brown
Eric H. Cruz
Joanne Fine
Rev. Dr. David Z. Ring III
Robin S. Hammer, Acting Executive Director

DATE
Via Certified Mail
Raymond Romero
Albuquerque, NM 87123
Re: CPC #003-15
Dear Mr. Romero:
The complaint you filed against OfficerV. of the Albuquerque Police Department (APD) was
received by our office on January 7, 2015, for an incident which occurred on December 9,
2014, between 2:30- 3:30AM. A Civilian Police Oversight Agency (CPOA) Investigator
was assigned to investigate your Complaint. The .Administrative Office of the CPOA
thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Department (APD) Officers involved violated Standard
Operating Procedures (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing thm1 the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contractwith the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Raymond Romero complained that on December 9, 2014 between 2:30 and 3:30AM, he was
driving his vehicle near Montgomery and Jefferson, when he saw Albuquerque Police
Department (APD) Officer V. driving his APD patrol vehicle at excessive speeds in the area.
Mr. Romero said that Officer V. was driving 70 mph in a 35 mph zone westbound on
Montgomery. Mr. Romero got behind Officer V. m1d began videotaping Officer V.. Mr.
Romero said Officer V. then turned to get on the I-25 freeway. Mr. Romero continued to
follow Officer V. onto the freeway and Mr. Romero continued to videotape Officer V.
speeding. Mr. Romero said Officer V. started to "exceed speeds of 130-140 mph" and Mr.
Romero tried to keep up, but could not because Mr. Romero's vehicle was governed at 110
mph. Mr. Romero caught up to Officer V.'s vehicle at one point and was able to videotape
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the APD patrol vehicle number and license plate. Mr. Romero said once he was beside
Officer V.'s vehicle, Officer V. sped off onto the freeway, again reaching speeds of 130-140
mph. Mr. Romero said he tried to keep up with Officer V. but could not and then Mr. Romero
lost sight of Officer V. at the Eubank exit.
Mr. Romero complained that he called 242-COPS to report the incident and was told that the

Officer's Sergeant was Sergeant. H., who would call Mr. Romero the next day. Sergeant H.
never called. Mr. Romero complained that he called Sergeant H. about 3 times and left
voicemails but did not receive any calls back from Sergeant H ..
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER V.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint,
interviews with the Complainant and Officer V. and video recordings submitted by Mr.
Romero.
A)
The CPOA reviewed Standard Operating Procedure Order 1-04-1 (F) regarding Officer
V.'s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to reflect
most favorably on the department.
Mr. Romero complained that Officer V. drove excessive speeds on city roads, Montgomery
and Jefferson, and on the freeways, I-25 Northbound and I-40 Eastbound. Video provided by
Mr. Romero confinned that Officer V. drove between 53-65 mph on Montgomery and in
excess of 110 mph on I-25 Northbound and I-40 Eastbotmd. Officer V. admitted in his
interview that he was off duty and in plain clothes when he was video recorded driving his
APD patrol vehicle at excessive speeds on December 9, 2014.
The CPOA finds Officer V's. conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means tlte allegation is supported by sufficient evidence.
B)
The CPOA reviewed Standard Operating Procedure Order 1-19-10 (A) regarding
Officer V.'s conduct, which states:

Department employees shall drive Department vehicles for official pmposes only, providing
they hold a city driver's license for that class of vehicle.
Officer V. admitted in his interview that he used his Department vehicle for personal reasons
and not for official purposes. Officer V. responded to a family medical emergency tltat
evening and used his Depatiment vehicle to drive to the hospital to be with the family
member.
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The CPOA finds Officer V's. conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the allegation is supported by sufficient evidence.
C)
The CPOA reviewed Standard Operating Procedure Order 1-19-10 (C) regarding
Officer V. 's conduct, which states:
All employees assigned an APD vehicle will exercise good judgment in utilizing it, and will
not drive or use the vehicle so ask to cause unfavorable comment, or reflect discredit on the
Department.

The video submitted by Mr. Romero showed Officer V. exceeded the speed limit on
Montgomery and I-25N and on I-40E. Furthe1more, Officer V. admitted that while on
Montgomery he exceeded the speed limit and Mr. Romero stayed close behind. Officer V.
did not stop because Mr. Romero continued to closely follow Officer V., which Officer V.
found to be suspicious behavior. Officer V. turned to get onto the freeway (I-25N) and Mr.
Romero followed him. Officer V. said he sped up more to try to get away from Mr. Romero
but Mr. Romero stayed up with Officer V. Officer V. said he did not know what Mr.
Romero's intentions were so he increased his speed to see if Mr. Romero would continue to
follow Officer V. and Mr. Romero did. Officer V. said that no matter what he did Mr.
Romero continued to follow Officer V.
The CPOA finds Officer V's. conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the allegation is supported by sufficient evidence.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER H.'S CONDUCT
A review of Sergeant H.'s conduct detennined that Sergeant H. had not violated any Standard
Operating Procedures. The CPOA Investigator spoke with Sergeant H.'s supervisor,
Commander 0. about this Complaint and the issues with Sergeant H.. Commander 0. spoke
with Sergeant H. about the impmiance of returning phone calls to citizens. Due to the fact
that no SOP's were violated, this issue of the complaint was dealt with in an informal manner.
Your complaint and these findings are made part of Officer V. and Officer H.'s Intemal
Affairs record.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly conununicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/smvey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Police Oversight Board
Leonard Waites, Chair
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Dr. Moira Amado-McCoy
Dr. Jeannette Baca Dr. Susanne Brown
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DATE
Via Certified Mail
Royce Vaughn
Albuquerque, NM 87105
Re: CPC # 004-15
Dear Mr. Vaughn:
The Complaint you filed against
~''r 'n w<ts received by
our office on January 14, 2015, ·
2015. A
Civilian Police Oversight A~~ency:·~~:F(;
Complaint. The Administrative Offil:l~;pftliC:'l
Dii·edlfi~.·.:·.!!l'lde 11'!\~f\U$"
your complaint. The
involved violated
>as•ed~;on a preponderance of the
evidence. A
side has a greater weight of
other ·
Another way of saying it is
th~&'}~edible evidence is 50-50, the proper finding

investigation, the Albuquerque Police
of Albuquerque mandates that officers'
summary of the complaint, the CPOA's

Mr. Vaughn wrote
advised he should stop giving his children to his ex-wife
because of his ex-wife's
violations of the custody order. On his ex-wife's next
scheduled visit, he did as his attorney advised and did not bring the children. Mr. Vaughn
wrote he received a call from Officer C. who threatened if he did not bring the children for
their visit, Officer C. would arrest him for custodial interference. Mr. Vaughn wrote based on
the threat he brought the children and met police. Mr. Vaughn wrote he told Officer C. the
problems with his ex-wife violating the order. Mr. Vaughn wrote Officer C. threatened him
again with jail. Mr. Vaughn alleged that Officer C. took away his right to protect his children.
Mr. Vaughn wrote his ex-wife always bragged about !mowing officers and she always got
away with things.
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The CPOA Investigator interviewed Mr. Vaughn. Mr. Vaughn repeated in his interview that
his attorney advised he should not turn the children over to his ex-wife because of her
numerous violations of the custody order. Mr. Vaughn stated Officer C. threatened him with
arrest over the phone if he did not bring his children to his ex-wife. Mr. Vaughn stated he met
with Officer C. to avoid jail. Mr. Vaughn explained to Officer C. how his ex-wife violated
the order. Mr. Vaughn stated he brought his paperwork, but Officer C. did not look at it. Mr.
Vaughn stated he told Officer C. he had concerns about his children, but Officer C. did not
call CYFD. Mr. Vaughn stated he turned his children over for their visit to avoid jail based
on Officer C.'s tlu·eat. Mr. Vaughn claimed his ex-wife always bragged about knowing
officers and getting what she wanted.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER C.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, the Albuquerque Police Report,
Officer C.'s lapel video and the CPOA Investigator's interviews of Mr. Vaughn and Officer

c..

(A) The CPOA reviewed Standard Operating Field Services Order 3-14-7 A regarding Officer
C.'s conduct, which states:

Officers responding to custody disputes where a Parenting Plan or Court Order
regarding timesharing is in place, will limit the response to restoring order between
the parties. Officers will not order or force the removal of the child from the
current custodial parent. Officers will advise the parties to seek legal advice on the
matter and completely document the incident in a report.
Mr. Vaughn stated his ex-wife often violated the court order. Mr. Vaughn stated his attorney
informed him he should not turn over his children to enforce the order. Mr. Vauglm claimed
Officer C. tlu·eatened to take him to jail and charge him with custodial interference if he did
not take his children to his ex-wife. Mr. Vaughn claimed Officer C. violated his rights to
protect his children. Mr. Vaughn stated it was a civil matter and Officer C. had no business
threatening him. Mr. Vaughn stated Officer C. did not listen to him or review his information
about all the times his ex-wife violated the order.
The lapel video and the court order supported that it was Mrs. Vauglm's time to have her
children. The lapel video showed Mrs. Vauglm had the court appointed person present for the
supervised visit. The lapel video showed Officer C. gave Mr. Vaughn the opportunity to
comply with the order and avoid charges. The lapel video showed no one threatened arrest or
jail that day and Mr. Vaughn extrapolated that meaning. The lapel video showed Officer C.
explained the difference between how violations of the custody order could be civil or
criminal, but Mr. Vaughn did not listen. The lapel video showed Mr. Vaughn had a folder of
pape1work with him, but did not specifically try to show Officer C. anything where she
refused. The lapel video showed Mr. Vaughn expressed general concems about his children
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and talked about past incidents that CYFD had been involved in. The lapel video showed the
children were not reluctant to see their mother. Officer C. documented both sides of the
incident and advised both sides to seek court input for any violations. Since Mr. Vaughn
complied with the order, Officer C. did not consider filing charges. Officer C. did not force
Mr. Vauglm to comply, but explained it was in his best interests to do so and what to do in the
future.
The CPOA finds the allegation of a violation of this SOP against Officer C. was
UNFOUNDED, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating General Order 1-04-4N regarding Officer C.'s
conduct, which states:

Personnel will not act officiously or permit personal feelings, animosities, or
friendship to influence their decisions.
Mr. Vaughn complained his ex-wife claimed she knew several police officers and could do
whatever she wanted because of it.
The lapel video showed Officer C. was very sympathetic to Mr. Vaughn's fmstration, but
treated both parties the same. Officer C. provide each of them the advice to follow the order
and call police at the time if the order was not being followed. Differences needed to be
sorted out by the court.
The CPOA finds the allegation of a violation of this SOP against Officer C. was
UNFOUNDED, which means the alleged misconduct did not occur.
Your complaint and these findings will be placed in Officer C.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Renetta Harrison
Albuquerque, NM 87108

Re:

CPC # 005-15

Dear Ms. Harrison:
The complaint you filed against Officer C. of the Albuquerque Police Department (APD) was
received in our office on January 20, 2015, regarding an incident that occurred January 9, 2015.

I. THE COMPLAINT
Ms. Harrison wrote in her complaint that .on January 9, 2015 her brother called the police to have
her removed from her mother's home. Ms.. Harrison left, the ho1ne and then went to a nearby
substation and spoke with an unknown officer. Thatofficer told her that a report on the incident
where she was asked to leave the home would likely not be filed. Later, Ms. Harrison found out
that a report had been filed on the incident. Ms. Harrison complained that the police report
should not have been filed after she was told that it was likely that a report would not have been
filed.

II. INVESTIGATION BY THE CIVILIAN POLICE OVERSIGHT INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint and
researched the matter so that we could obtain more information about the incident. On January
21, 2015 the CPOA Administrative Assistant called you for information before the complaint
could be assigned to an Investigator for investigation. You told the Administrative Assistant at
that time that you changed your mind and you did not want your complaint to be investigated.
You told the Assistant to shred your complaint. In an effort to further assist you and to make sure
that you did wish to withdraw your complaint, a CPOA Investigator contacted you and discussed
your complaint with you. The CPOA Investigator explained that it was within the officer's
discretion as to whether or not they would file a police report on the incident. You told the
CPOA Investigator that you had been told to vacate your mother's home without reason and that
you did not think that it was proper for the officer to ask you to leave the home. When the CPOA
Investigator asked you if you wanted to proceed with the complaint investigation so the
Investigation could be resolved, you said you did not !mow what you wanted to do. You received
another call at that time and ended the call with the CPOA Investigator. You called the CPOA
Investigator back and you spoke with him. You told the CPOA Investigator that you were
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undecided if you wanted to pursue the matter and you told the CPOA Investigator that you would
have to think about it and you would call him back. The CPOA Investigator told you that our
office would be willing to investigate the case and that we would wait for you to call back and let
us know how you wanted to proceed with the matter.

III. FINDINGS AND CONCLUSIONS
Your complaint contained an allegation of a possible minor policy violation by Officer C. You
were told that our office was willing to conduct a thorough investigation into the matter, but you
stated that you were undecided as to how you wanted to proceed. You told the CPOA
Investigator that you would call back and let him know if you wanted to proceed with the
investigation. You never called back. By law, we only have 90 days from the time a complaint is
filed to complete an investigation. The 90 day time frame to complete the investigation has
passed. The Acting Executive Director reviewed the complaint you filed. Since your complaint
only contained an allegation of a minor policy violation by Officer C., and since the time period
for investigation has expired, the CPOA will be administratively closing your complaint. No
further investigation will occur at this time.
Even though your complaint is being
administratively closed at this time, you may contact our office if you would like to provide us
with additional information, or you want to re-open the complaint. If the complaint is re-opened
there will be an additional 90 day investigative time period granted so that the complaint can be
thoroughly investigated. Should you wish to re-open your complaint please contact our office at
(505) 924-3770.
If you have a computer available, we would greatly appreciate you completing our client survey
form at http://www.cabq.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail

Jennifer Otte
Albuquerque, NM 87196

Re: CPC #006-15
Dear Ms. Otte:
The complaint you filed against Officer R., Officer G.,· Detective G. and Sergeant P. of the
Albuquerque Police Department (APD)was received by our office on January 13, 2015, for
an incident which occurred December23, 2014, A Civilian Police Oversight Agency (CPOA)
Investigator was assigned to investigate your Complaint. The Administrative Office of the
CPOA thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque· Police Department (APD) Officers involved violated Standard
Operating Procedures{SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Jennifer Otte complained. that Officers R. and G. used excessive force inside the Prisoner
Transport Center (PTC) when they transferred her from the PTC to their patrol vehicle and
while at the Metropolitan Detention Center (MDC). Ms. Otte complained she was falsely
arrested. Ms. Otte complained Officer R. cut the keychain around her neck with a knife to
remove her room key. Ms. Otte complained Officer R. illegally searched her room. Ms. Otte
complained Detective G. conducted a search of her room with an invalid search warrant. Ms.
Otte complained Detective G. did not interview her, include her version of events, or put a
time on his report. Ms. Otte complained while en-route to the MDC Officers R. and G.
sexually assaulted, threatened and battered Ms. Otte. Ms. Otte complained while tr·aveling to
the MDC, Officers R. and G. played loud music and laughed the entire way to the MDC. Ms.
Otte complained Officer R. searched her, took her cell phone and room key and did not book

M006346

Letter to Ms. Otte
DATE
Page2
them into evidence. Ms. Otte complained her phone and room key were never returned to her.
Ms. Otte complained she repmied the incident to APD Sex Crimes Unit and did not receive a
response. Ms. Otte complained Sergeant P. edited/selected sections oflapel video to leave out
violent portions. Ms. Otte complained Sergeant P. failed to collect Ms. Otte's clothing as
physical evidence. Ms. Otte complained Detective G. stalked her.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER R.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
videos, and interviews with the Complainant, and Officer R ..
A)
Did Officer R. comply with Albuquerque Police Department (APD) General Order 252-3? General Order 2-52-3 states:

A. Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include:
•
•

To gain control of a combative prisoner
To defend an officer or member of the public from the physical act of another.

Ms. Otte complained Officer R. used excessive force inside the PTC, and when he transferred
her from the PTC to his patrol car, and at the MDC.
A review of Officer R.' s lapel video showed that as soon as Ms. Otte got into the PTC she
asked Officer R. if he could loosen her handcuffs because they were too tight. The lapel
video showed Officer R. 's partner adjusted Ms. Otte' s handcuffs before he secured her to the
bench. The lapel video showed Officer R. and his partner escorted Ms. Otte to the PTC
processing desk as Ms. Otte yelled profanities and threats at the Officers. Ms. Otte continued
to yell profanities and threaten the Officers and told them to stop being rough with her as they
attempted to move her onto the yellow footprints in front of the process1ng desk. A PTC
Officer told Ms. Otte to stop two times before Ms. Otte turned towards Officer R.' s partner
and yelled in his face. Officer R.' s partner then placed Ms. Otte in a control hold. The video
showed the PTC Sergeant refused to accept Ms. Otte and showed Officer R. escorted Ms. Otte
out of the PTC and attempt to put her into his patrol car. Ms. Otte continued to yell
profanities and threaten the Officers and refused to get into the patrol car. Ms. Otte stood up
on the bottom edge of the door frame and would not sit down so Officer R.'s partner placed
his hand on Ms. Otte' s right shoulder and forced her into the back seat.
The lapel video showed that when Ms. Otte anived at the MDC she yelled profanities and
tlu·eatened Officer R. as he placed her on the prisoner bench. Ms. Otte continued to yell at the
Officers and yelled at and tlu·eatened another female prisoner before MDC Officers relocated
the other female prisoners away from Ms. Otte. A short time later Ms. Otte yelled at the same
female prisoner from across the room then stood up and advanced towards tl1e other prisoner,
who was advancing towards Ms. Otte. Officer R. and his pminer escorted Ms. Otte back to
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the bench. Ms. Otte was leaned on her side while the Officers removed her boots. Officer R.
told Ms. Otte to move to another area on the bench so she stood up and moved there. She
yelled at the Officers to stop being rough with her and Officer R. told her to stop spitting at
him prior to Ms. Otte being handcuffed to the bar above the bench. The video showed a
paramedic contact Ms. Otte and ask her a question and Ms. Otte yelled that her hands hurt
because of the handcuffs. The paramedic asked her some questions, which were inaudible
and Ms. Otte continued to yell at him so he walked away. Officer R. used the force necessary
throughout his contact with Ms. Otte to gain control of Ms. Otte. Ms. Otte yelled profanities,
made verbal threats towards Officer R., and was uncooperative throughout most of her
detention and subsequent arrest. Any force used by Officer R. was reasonable and necessary.
The CPOA finds Officer R.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occun·ed was lawful or proper.
B)
Did Officer R. comply with Albuquerque Police Department General Order 1-2-2
(B)(2)? General Order 1-2-2 (B)(2) states:

B. Officers shall familiarize themselves with and have working knowledge of all
laws of the State ofNew Mexico and the Ordinances of the City ofAlbuquerque
which they are required to enforce. Officers shall:
2. Make only those arrests, searches, and seizures which they know or
should know are legal and in accordance with departmental procedures.
Ms. Otte complained she was falsely an·ested. Ms. Otte complained Officer R. cut the
keychain around her neck with a knife to remove her room key. Ms. Otte complained Officer
R. illegally searched her room.
A review of Officer R.'s lapel video, the CADS report and interviews showed that a victim
identified Ms. Otte as the subject who pointed a handgnn at him, tlu·eatened him, and caused
him to fear for his life and witnesses reported Ms. Otte holding a handgnn. There was
sufficient evidence that Officer R. had probable cause to arrest Ms. Otte.
A review of Officer R. 's lapel video showed tl1at Officer R. did not cut a key from a keychain
around Ms. Otte's neck or search Ms. Otte's room. There were not gaps in Officer's R. lapel
camera, as Ms. Otte complained.
The CPOA finds Officer R.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
C)
Did Officer R. comply with Albuquerque Police Department General Order 1-4-1 (B)?
General Order 1-4-1 (B) states:

B. Personnel shall obey all felony criminal laws of the United States of America,
and of any state and local jurisdiction in which they are present.
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Ms. Otte complained while en-route to the MDC Officer R. sexually assaulted, threatened and
battered her.
The evidence of Officer R. 's lapel video and interviews showed that Officer R. did not make
any stops en-route to the MDC, with the exception of traffic signals and stop signs. The lapel
video showed Officer R. did not have physical contact with Ms. Otte between the Prisoner
Transport Center and MDC. Officer R. made contact with Ms. Otte upon their arrival at the
MDC to escort her inside. The lapel video, dispatch recordings and CADS report recorded
the same mileage and timestamps Officer R. reported when they left the PTC and when they
arrived at the MDC. According to the evidence reviewed, the transport took approximately
20 minutes. A review of the reported path of travel between the PTC and the MDC on
Googlemaps showed an approximate travel time of23 minutes. The evidence showed Officer
R. did not sexually assault, threaten and/or batter Ms. Otte when transporting her from the
PTC to the MDC, as alleged.
The CPOA finds Officer R.'s conduct UNFOUNDED regarding the allegation of a violation
of this SOP, which means the allegation is false or not based on valid facts.
D)
Did Officer R. comply with Albuquerque Police Department General Order 1-4-1 (F)?
General Order 1-4-1 (F) states:

F. Personnel shall conduct themselves both on and o_ff-duty in such a manner as to
reflect most favorably on the department.
Ms. Otte complained while en-route to the MDC, Officer R. played loud music and laughed
the entire way to the MDC.
A review of Officer R.' s lapel video showed Ms. Otte yelled profanities and threats of
violence against Officer R. the entire way to the MDC, Officer R. turned the music up to
drown out Ms. Otte's yelling but Officer R. did not laugh the entire way to the MDC.
The CPOA finds Officer R. 's conduct EXONERATED regarding the allegation of a violation
of this SOP, which means the incident that occurred was lawfi.JI or proper.
E)
Did Officer R. comply with Albuquerque Police Department General Order 2-08-13
(D)(6)? General Order 2-08-13 (D)(6) states:

D. Safekeeping Property: Submission and Disposition
6. Objects or articles of a non-evidentiary nature may be left with the next of kin or
secured at the scene at the time o.f the preliminary investigation. Property items that are
taken into police custody shall be tagged into Evidence for safekeeping. They shall not be
released to anyone other than the court or a person authorized to receive them
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by either a court order or the officer. Prescription drugs belonging to the deceased and
seized as part of the preliminary investigation will not be released to a next of kin. Upon
completion of the investigation, the drugs will be destroyed in accordance with
Evidence Unit procedures.
Ms. Otte complained Officer R. searched her, took her phone and room key and did not book
them into evidence. Ms. Otte complained these items were never returned to her.
A review of Officer R.'s lapel video and APD Property and Evidence information showed
Officer R.' s first contact with Ms. Otte was after she had been searched and handcuffed and
placed in the back of his patrol car. Officer R. did not search Ms. Otte, did not take her cell
phone and room key and therefore did not book them into evidence.
The CPOA finds Officer R. 's conduct UNFOUNDED regarding the allegation of a violation
of this SOP, which means the allegation is false or not based on valid facts.
F)
Did Officer R. comply with Albuquerque Police Department General Order 1-39-1
(A), and Department Special Order 12-26? General Order 1-39-1 (A), and Department
Special Order 12-26, respectively, state:

1-39-1 USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary officer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident In such incidents where the primary officer tags a recording
and secondary officer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
DEPARTMENT SPECIAL ORDER 12-26
Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 days. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
Ms. Otte did not allege Officer R. violated this SOP or Special Order.
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A review of Officer R.'s lapel video revealed that lapel video was not recorded between the
incident scene and the SE substation, and during the time spent at the SE substation after
securing Ms. Otte to a bench in the Patrol Officer's room. Officer R. was required to have his
lapel camera on for the duration of the contact with Ms. Otte because he was in direct contact
with her.
The CPOA finds Officer R.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the allegation is supported by sufficient evidence.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER G.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
videos, and interviews with the Complainant, and Officer G..
A)
Did Officer G. comply with Albuquerque Police Department (APD) General Order 252-3? General Order 2-52-3 states:

A. Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include:
•
•

To gain control of a combative prisoner
To defend an officer or member of the public from the physical act of another.

Ms. Otte complained Officer G. used excessive force inside the PTC, and when he transfetTed
her from the PTC to his patrol car, and at the MDC.
A review of Officer G.'s lapel video showed that as soon as Ms. Otte got into the PTC she
asked Officer G. if he could loosen her handcuffs because they were too tight. The lapel
video showed Officer G, adjusted Ms. Otte's handcuffs before he secured her to the bench.
The lapel video showed Officer G. and his pmtner escorted Ms. Otte to the PTC processing
desk as Ms. Otte yelled profanities and threats at the Officers. Ms. Otte continued to yell
profanities and threaten the Officers and told them to stop being rough with her as they
attempted to move her onto the yellow footprints in front of the processing desk. A PTC
Officer told Ms. Otte to stop two times before Ms. Otte turned towards Officer G. and yelled
in his face. Officer G. then placed Ms. Otte in a control hold. The video showed the PTC
Sergeant refused to accept Ms. Otte and showed Officer G. esc01ted Ms. Otte out of the PTC
and attempt to put her into his patrol car. Ms. Otte continued to yell profapities and threaten
the Officers and refused to get into the patrol car. Ms. Otte stood up on the bottom edge of
the door frame and would not sit down so Officer G. placed his hand on Ms. Otte's right
shoulder and forced her into the back seal
The lapel video showed that when Ms. Otte anived at the MDC she yelled profanities and
threatened Officer G. as he placed her on the prisoner bench. Ms. Otte continued to yell at the
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Officers and yelled at and threatened another female prisoner before MDC Officers relocated
the other female p1isoners away from Ms. Otte. A short time later Ms. Otte yelled at the same
female prisoner from across the room then stood up and advanced towards the other prisoner,
who was advancing towards Ms. Otte. Officer G. and his partner escorted Ms. Otte back to
the bench. Ms. Otte was leaned on her side while the Officers removed her boots. Officer
G.'s partner told Ms. Otte to move to another area on the bench so she stood up and moved
there. She yelled at the Officers to stop being rough with her and Officer G.'s partner told her
to stop spitting at him prior to Ms. Otte being handcuffed to the bar above the bench. The
video showed a paramedic contact Ms. Otte and ask her a question and Ms. Otte yelled that
her hands hurt because of the handcuffs. The paramedic asked her some questions, which
were inaudible and Ms. Otte continued to yell at him so he walked away. The lapel video
showed Officer G. used the force necessary throughout his contact with Ms. Otte to gain
control of Ms. Otte. Ms. Otte yelled profanities, made verbal threats towards Officer G., and
was uncooperative throughout most of her detention and subsequent arrest. Any force used
by Officer G. was reasonable and necessary.
A review of Officer G.'s lapel video showed Officer G. used the force necessary throughout
his contact with Ms. Otte, to gain control of Ms. Otte, who yelled profanities and made verbal
threats towards Officer G., and was uncooperative throughout most of her detention and
subsequent arrest.
The CPOA finds Officer G.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
B)
Did Officer G. comply with Albuquerque Police Department General Order 1-4-1 (B)?
General Order 1-4-1 (B) states:

B. Personnel shall obey all felony criminal laws of the United States of America,
and of any state and local jurisdiction in which they are present.
Ms. Otte complained while en-route to the MDC Officer G. sexually assaulted, threatened and
battered her.
The evidence of Officer G.'s lapel video and interviews sl~owed Officer G. did not malce any
stops en-route to the MDC, with the exception of traffic signals and stop signs. The lapel
video showed Officer G. did not have physical contact with Ms. Otte between the PTC and
MDC. Officer G. made contact with Ms. Otte upon their arrival at the MDC to escort her
inside. The lapel video, dispatch recordings and CADS report recorded the same mileage and
timestamps Officer G. reported when they left the PTC and when they arrived at the MDC.
According to the evidence reviewed the transport took approximately 20 minutes. A review
of the reported path of travel between the PTC and the MDC on Googlemaps showed an
approximate travel time of 23 minutes. The evidence showed Officer G. did not sexually
assault, threaten and/or batter Ms. Otte when transporting her from the PTC to the MDC, as
alleged.
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The CPOA finds Officer G.'s conduct UNFOUNDED regarding the allegation of a violation
of this SOP, which means the allegation is false or not based on valid facts.
C)
Did Officer G. comply with Albuquerque Police Department General Order 1-4-1 (F)?
General Order 1-4-1 (F) states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Otte complained while en-route to the MDC, Officer G. played loud music and laughed
the entire way to the MDC.
A review of Officer G.'s lapel video showed that Ms. Otte yelled profanities and threats of
violence against Officer G. the entire way to the MDC, Officer G. turned the music up to
drown out Ms. Otte's yelling but Officer G. did not laugh the entire way to the MDC.
The CPOA finds Officer G.'s conduct EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occmTed was lawful or proper.
D)
Did Officer G. comply with Albuquerque Police Department General Order 1-39-1
(A), and Department Special Order 12-26? General Order 1-39-1 (A), and Department
Special Order 12-26, respectively, state:

1-39-1 USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the

incident will be recorded in its entirety. If at any time the primary and
secondary officer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident In such incidents where the primary officer tags a recording
and secondary officer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
DEPARTMENT SPECIAL ORDER 12-26
Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 days. Personnel will refer to the instructional video on PowerDMS for storing
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instructions.
discipline.

Failure to record a contact under the listed specifications may result in

Ms. Otte did not allege Officer G. violated this SOP or Special Order.
A review of Officer G.'s lapel video revealed that lapel video was not recorded between the
incident scene and the SE substation, and during the time spent at the SE substation after
securing Ms. Otte to a bench in the Patrol Officer's room. Officer G. was required to have his
lapel camera on for the duration of the contact with Ms. Otte because he was in direct contact
with her.
The CPOA finds Officer G.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the allegation is supported by sufficient evidence.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE G.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
videos, and interviews with the Complainant, and Detective G..
A)
Did Detective G. comply with Albuquerque Police Department General Order 1-2-2
(B)(2)? General Order 1-2-2 (B)(2) states:

B. Officers shall familiarize themselves with and have working knowledge of all
laws of the State ofNew Mexico and the Ordinances of the City ofAlbuquerque
which they are required to enforce. Officers shall:
2. Make only those arrests, searches, and seizures which they know or
should know are legal and in accordance with departmental procedures.
Ms. Otte complained she was falsely [l!Tested. Ms. Otte complained Detective G.'s search
warrant was invalid because it was for a vehicle and not her room (room 219).
The evidence of Detective G.'s lapel video, the CADS report, interviews, the search warrant
affidavit and the approved search warrant were reviewed. The lapel video showed a victim
identified Ms. Otte as the subject who pointed a handgtm at him, threatened him, and caused
him to fear for his life. Witnesses also reported Ms. Otte holding a handgtm. Additionally,
Detective G. saw a handgun in Ms. Otte's room and obtained a search warrant for the room,
which was approved by Assistant District Attorney K. Telis via telephone on December 23,
2014, and later sigued by a District Court Judge on December 23,2014 at 7:52PM. Detective
G. executed the search wan·ant on December 23,2014 at 8:12PM. The evidence showed that
Detective G. had probable cause to arrest Ms. Otte and the search he conducted was valid and
legal.
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The CPOA finds Detective G.'s conduct to be EXONERATED regarding the allegations of
violations of this SOP, which means the incidents that occurred were lawful or proper.
B)
Did Detective G. comply with Albuquerque Police Department General Orders 2-24-4
(F)(2) and 2-24-4 (F)(12)? General Orders 2-24-4 (F)(2) and 2-24-4 (F)(l2), respectively,
state:
F. Steps to be followed in conducting follow up investigations:
2. Conduct additional interviews and interrogations, when necessary.
12. Prepare cases for court presentations and assist in the prosecutions.
Ms. Otte complained Detective G. did not interview her, or include her version of events, or
put a time on his report.
The evidence of Detective G.'s lapel video and report showed Detective G. interviewed Ms.
Otte shortly after she was detained by APD Officers on scene. Detective G.'s accurately
indicated the time he arrived on scene in his report. The evidence showed Detective G. did
not neglect his duty to interview as part of his follow-up investigation, and he did not omit a
time in his report.
The CPOA finds Detective G.'s conduct to be UNFOUNDED regarding the allegations of
violations of this SOP, which means the allegations are false or not based on valid facts.
C)
Did Detective G. comply with Albuquerque Police Department General Order 1-4-1
(F)? General Order 1-4-1 (F) states:
F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.

Ms. Otte complained Detective G. had stalked her.
A review of the interviews showed Detective G. did not and has not stalked Ms. Otte and has
only dealt with Ms. Otte once, which was December 23, 2014, during this incident.
The CPOA finds Detective G.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the allegation is false or not based on valid facts.
V. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT P.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
videos, and interviews with the Complainant, and Sergeant P ..
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A)
Did Sergeant P. comply with Albuquerque Police Department General Orders 2-24-4
(F)(2), and 2-24-4 (F)(8)? General Orders 2-24-4 (F)(2), and 2-24-4 (F)(8), respectively state:

Steps to be followed in conducting follow-up investigations:
2. Conduct additional interviews and interrogations, when necessary.
8. Collect physical evidence.
Ms. Otte complained she reported the sexual assault incident to APD Sex Crimes Unit (SCU)
and did not receive a response. Ms. Otte complained SCU Sergeant P. edited/selected
sections oflapel video to leave out violent portions and failed to collect Ms. Otte's clothing as
physical evidence.
The evidence of an audio recording of the interview between SCU Sergeant P. and Ms. Otte,
which was conducted at the MDC on December 24, 2014, lapel videos and interviews were
reviewed and showed APD SCU Sergeant P. responded to Ms. Otte's allegation of sexual
assault. The video tape ran continuously. There were no breaks. There was no credible
evidence that Sergeant P edited or deleted lapel video. Individual officers, including Sergeant
P., do not have the capability to do so. Sergeant P. did not collect Ms. Otte's clothing because
when she arrived at the MDC to interview Ms. Otte, Ms. Otte was wearing MDC scrubs and
not the clothing she was wearing the day of her arrest or during the alleged assault.
Additionally, Sergeant P. stated it was the Sexual Assault Nurse Examiner's (SANE)
responsibility to collect any physical evidence, to include clothing, from the victim of a sexual
assault during the SANE exam.
The CPOA finds Sergeant P.'s conduct to be UNFOUNDED regarding the allegations of
violations of this SOP, which means the allegations are false or not based on valid facts.
Your complaint and these findings are made part of Officer R.'s, Officer G.'s, Detective G.'s
and Sergeant P. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the tmdersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and persom1el of the APD are held accountable, and improving the process.

Sincerely,
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The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
SandraBaca
Albuquerque, NM 87112
Re: CPC # 008-15

Dear Ms. Baca:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on January 20, 2015, foran incident, whichoccurred on December 31, 2014. A
Civilian Police Oversight Agency (CPOA) Investigator .was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
your complaint. The Acting ExecutiVe DireC:tqr. made findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because. officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Sandra Baca wrote a person was being rude to her and tried to nm her over, but she did not
call police right away. Ms. Baca wrote that when she did call police she told Officers P. and
W. that she knew her neighbor was involved because she recognized the vehicle. Ms. Baca
alleged that the officers refused to go to her neighbor's home. Ms. Baca complained that
Officer W. grilled her and talked about two years ago. Ms. Baca wrote she did not want to
talk about the past. Ms. Baca wrote the officers did not want to do anything when all she
wanted was for the officers to talk to her neighbor. Ms. Baca wrote the officers acted as if it
was her fault. Ms. Baca wrote the officers should have made a police report. Ms. Baca wrote
the officers should have investigated her neighbor.
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The CPOA Investigator interviewed Ms. Baca. Ms. Baca repeated her wlitten complaint that
she called police because of the incident at the grocery store. Ms. Baca stated she saw the car
at the neighbor's house, but did not call police until much later because she did not want to
stress her mother. Ms. Baca alleged the officers refused to investigate the situation and
twisted her story. Ms. Baca claimed the officers accused her of being the problem. Ms. Baca
stated Officer W. brought up the past of numerous other occasions when Ms. Baca had called
the police to investigate her same neighbor. Ms. Baca stated that Officer W. should have
focused on the current situation, that the many other time Ms. Baca had called the police for
the same issue. Ms. Baca stated Officer P. did not do a police report when she wanted one.
Ms. Baca stated she wanted the officers to investigate her neighbor. Ms. Baca alleged the
offices were confrontational and rude.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER P.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Report (CAD), Officer P.'s lapel video, Officer W.'s lapel video, and the CPOA Investigator's
interviews of Ms. Baca, Officer P., and Officer W ..
(A) The CPOA reviewed Standard Operating Procedure Order 2-24-3(F)(l-5) regarding
Officer P.'s conduct, which states:
1. Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events, and remarks. 2. Locate, identifY, and interview witnesses,
victims, and suspect(s). 3. Protect the crime scene and the evidence. Ensure that
necessary evidence is collected. 4. Effect the arrest of the suspect. 5. Report the
incident fully and accurately.

Ms. Baca claimed Officer P. did not go to her neighbor's house to investigate her allegations.
Ms. Baca stated the car that almost ran her over was at her neighbor's house when the officers
were there. Ms. Baca stated Officer P. refused to do a police repmi to document the problems
with her neighbor even when she asked. Ms. Baca stated a detective knew all the problems
her one neighbor caused, but the officers refused to investigate that neighbor.
The lapel videos showed Ms. Baca alleged that her neighbor was involved in an incident that
occmTed about twelve hours earlier in the day. The lapel videos showed Ms. Baca insisted
the vehicle involved was at her neighbor's house earlier. The only description she had of the
vehicle was its color and possibly a model. The color of the vehicle she provided to the
officers was different from what she provided in her interview. The lapel videos showed she
told the officers she did not obtain a license plate number, but she said in her interview she
had the number, but could not presently find it. Ms. Baca said in her interview the vehicle
was still at her neighbor's house when officers arrived, but the lapel videos showed she told
the officers the vehicle was gone. The lapel videos showed Ms. Baca said she had witnesses,
but they were not available to the officers. Officer P. made the decision not to disturb the
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neighbor late at night when there was no credible information to show their involvement. The
lapel videos showed Ms. Baca did not want Officer P. involved in the investigation anymore.
The lapel videos showed Ms. Baca said an APD detective was helping her with the neighbor
issues, but she did not know the detective's name or contact information for Officer P. to
follow up. The lapel videos showed Ms. Baca told Officer P. to leave. The lapel videos
showed Ms. Baca never requested a police report. Officer P. documented several notes on the
CAD. Ms. Baca has a long history of complaints against her neighbor. Ms. Baca is assigned
a CIT detective to assist her with her issues, including issues with her neighbor.
The CPOA finds Officer P.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur, but did not violate APD
policies, procedures, or training.
(B) The CPOA reviewed Standard Operating General Order 1-04-l(F) regarding Officer P.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Ms. Baca stated the officers accused her of being the problem and that she was wrong. Ms.
Baca stated the officers criticized her and accused her of lying. Ms. Baca stated Officer P.
defended her neighbor because the neighbor was ill. Ms. Baca stated the officers were
confrontational and rude.
The lapel videos showed Officer P. did not call Ms. Baca a liar or discount her allegations.
The lapel videos showed Ms. Baca was the first to bring up her neighbor being ill; Officer P.
did not defend the neighbor. The lapel videos showed Officer P. was professional and
interested in assisting Ms. Baca, bnt Ms. Baca became angry and accusatory.
The CPOA finds the allegation of a violation of this SOP against Officer P. was
UNFOUNDED, which means the alleged misconduct did not occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
(A) The CPOA reviewed Standard Operating General Order 1-04-l(F) regarding Officer
W. 's conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department
Ms. Baca stated the officers accused her of being the problem and that she was wrong. Ms.
Baca stated the officers criticized her and accused her of lying. Ms. Baca stated Officer W.
defended her neighbor because the neighbor was ill. Ms. Baca stated Officer W. kept
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bringing up things from two years ago, which was unoecessary. Ms. Baca stated the officers
were confrontational and rude.
The lapel videos showed Officer W. did not call Ms. Baca a liar or disconot her allegations.
The lapel videos showed Ms. Baca was the first to bring up her neighbor being ill; Officer W.
did not defend the neighbor. The lapel videos showed Officer W. was professional and
interested in assisting Ms. Baca, but Ms. Baca became angry and accusatory. Officer W.
brought up his past contact with Ms. Baca because she did the same thing as before, became
angry when questioned at all.
The CPOA finds the allegation of a violation of this SOP against Officer W. was
UNFOUNDED, which means the alleged misconduct did not occur.
Your complaint and these findings will be placed in Officer P.'s and Officer W.'s Internal
Affairs personoel files.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fonn at http://www.cabg.gov/iro/survey .
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Jenise Brito
Albuquerque, NM 87112
Re:

CPC # 009-15

Dear Ms. Brito:
The complaint you filed against Officer J. of the Albuquerque Police De]Jartment (APD) was
received in our office on January 21, 2015, regarding an inpident that occurred on October 16,
2014.
I. THE COMPLAINT

Ms. Brito wrote in her complaint that on October 16, 2014 at about 4:00 PM, she had gone to the
Smith's grocery store located at 200 Tramway Boulevard SE to shop. Ms. Brito has a disability
and has a service dog named Chillee,who helps her deal with her disability. While Ms. Brito was
shopping, she spoke with and interacted with a few friendly people. About 45 minutes into the
shopping trip, Ms. Brito was approached by a man who appeared to be very angry who identified
himself as the store manager. The man asked Ms. Brito if Chillee was a service animal and Ms.
Brito told the manager that she was .. Ms. Brito wrote that the manager insisted that the dog was
not a service animal and asked for documentation and for the dog's certification, all of which is
prohibited by American with Disabilities Act (ADA). Even after Ms. Brito answered his
questions, the manager demanded that's he leave the store. A Store Security Guard was called
over. Ms. Brito wrote that the men continued to harass Ms. Brito while she held onto her basket.
Ms. Brito wrote that at some point, the men grabbed her basket and twisted it in such a manner
that her arm was twisted as well. Ms. Brito alleged that the Security Guard then shoved her and
her dog out the door. The store Manager called the police and Officer J. responded. Ms. Brito
alleged that Officer J. was mde and insensitive to her situation. When Ms. Brito reviewed the
police report, she did not think that it accurately reflected what had taken place at the store. Ms.
Brito felt that Officer J. was unprofessional and unreasonable.
II. INVESTIGATION BY THE CIVILIAN POLICE OVERSIGHT INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint and
researched the matter so that we could obtain more information about the incident. The
Investigator reviewed the police report, the Computer Assisted Dispatch (CAD) repmi, and
Officer J.'s lapel camera video recording of his response to the call for service. The Investigator
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also reviewed the infonnation submitted with your complaint. Before the Investigator could look
further into your complaint, you called the CPOA on May 5, 2015, and requested to withdraw
your complaint. You told the CPOA staff member who spoke with you that you had been over
the incident in your mind and had come to the conclusion that both you and the officer were still a
little unfamiliar with the situation that had unfolded at the store. You said that you felt that
Officer J. was new to being exposed to the ADA laws and in looking back, Officer J. could have
handled the situation worse than what he did. You said that you had reviewed the situation and
you felt that since the officer was so new to the sihmtion that the officer did not deserve to have
the complaint filed against him. You stated that at the time, you were just angry and frustrated
with the other people involved in the incident and not with the officer. You stated that you did
not want to get the officer in trouble. You asked that the CPOA Investigator speak with the
officer to let him !mow that you did not mean to stir up any problems but that you hoped that in
the future that everyone could work together to avoid situations like this one from happening.
III. FINDINGS AND CONCLUSIONS

You were told that our office was willing to conduct a thorough investigation into the matter, but
you stated that you did not wish for that to happen and you wanted to withdraw your complaint.
The CPOA Investigator spoke with Officer J. and conveyed to him your desire to withdraw your
complaint and that you had hoped that the situation had enlightened Officer J. on laws conceming
Service Animals. Officer J. said that when he responded to the call that he was unfamiliar with
the laws conceming Service Animals. Officer J. said that the incident did change his outlook and
understanding of the laws and that he would have responded differently to the situation knowing
what he does now. The Acting Executive Director reviewed the complaint you filed. Since your
complaint contained an allegation of minor policy violations by Officer J. and since you have
requested to withdraw your complaint from being investigated any further, the CPOA will be
administratively closing your complaint. No further investigation will occm. Should you
encounter a similar situation in the fuh1re, or wish to repmi observed misconduct by APD
personnel, please do not hesitate to file a complaint with the Agency.
If you have a computer available, we would greatly appreciate you completing our client survey
form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hmnmer, Esq.
Acting Executive Director

cc: Albuquerque Police Depmiment Chief of Police
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DATE
Via Certified Mail
Margaret Stevens
Albuquerque, NM 87114
Re: CPC #012-15

Dear Ms. Stevens:
The complaint you filed against Officer D. of the Albuquerque Police Department (APD) was
received by our office on January29, 2015 for an incident which occurredthat same day. A
Civilian Police Oversight Agency (9)?01\) Investigator was assigned to investigate your
Complaint. The Administrative OfficeofjheCPOA thoroughly and impartially investigated
your complaint. The CPOA made findings ofwhether the Albuquerque Police Department
(APD) Police Service Aide involved violated Standard Operating Procedures (SOPs) based on
a preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. If the
credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Margaret Stevens wrote in her complaint that on January 29, 2015 at about 6:40 AM, she
witnessed Albuquerque Police Department (APD) car number P34 being operated in an
unsafe manner. Ms. Stevens wrote that she was southbound on 3rd Street near Lomas Ave.,
when she observed the behavior. She wrote that there were 3-4 cars in close quarters when
car P34 signaled and changed lanes to the right at the same time. Ms. Stevens felt that there
was simply not enough space between the vehicles for the officer to have changed lanes
comfortably. Car P34 then changed lanes back to the left lane. At Lomas and yct Street, Car
P34 changed back to the right lane when Car P34 was in the left tum only lane. This lane
change occurred just before the intersection where the lanes are painted solid white. Ms.
Stevens believed such a lane change was a traffic violation. Ms. Stevens said that the officer's
emergency lights were never on during the time she observed the police car being operated.
Ms. Stevens felt that the officer was exceeding the speed limit as well.
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER D.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, an interview with Ms. Stevens and an interview with Officer D .. The CPOA
Investigator also visited the scene where the alleged driving misconduct occurred.
A) The CPOA reviewed Standard Operating Procedure Order 1-19-2 (J) 3 regarding
Officer D.'s conduct, which states:

All employees assigned an APD vehicle will exercise good judgment in utilizing it, and
will not drive or use the vehicle so as to cause unfavorable comment, or reflect discredit
on the Department When practical all employees will not use their radio or MDT while
operating an APD vehicle. Officers will pull over before using an MDT except in
emergency situations.
Ms. Stevens was interviewed and repeated what she had written in her complaint.
Stevens said that she only saw the police car but did not see the driver of the police car.

Ms.

Officer D. was interviewed. He did not remember the incident and he could not recall any
bad driving behavior on his part. The dispatch activity log for the date and time in question
showed that Officer D. was logged as 10-75 on the date and time that the incident was alleged
to have occuned, which meant that he was tending to some type of administrative duty at the
time. Officer D. could have been on his way to tag evidence, to write reports as it was close
to the end of his shift, or to tend to some other administrative duty. Officer D. also had a
recruit officer assigned to him around the date that the incident occurred and it was
undetennined if Officer D. was driving the vehicle at the time of the incident or if the recruit
officer was. It was also undetermined as to whether or not the recruit officer was with even
with Officer D. at the time. Officer D. had difficulty remembering the event. There was
insufficient evidence to prove or disprove Ms. Steven's allegations.
The CPOA finds with regards to the allegation made by Ms. Stevens about Officer D.'s
conduct that the allegation was NOT SUSTAINED, which means that the investigation was
unable to detennine by a preponderance of the evidence, whether the alleged misconduct
occurred.
Your complaint and these findings are made part of Officer D.'s Intemal Affairs records.
You have the right to appeal t!Jis decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal tl1at decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. h1clude
your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Depmiment Chief of Police

M006366

CIVILIAN POLICE OVERSIGHT AGENCY
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Dr. Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring III
Police Oversight Board

Robin S. Hammer, Acting Executive Director
DATE
Via Certified Mail
Helmer Adams
Albuquerque, NM 87110
Re: CPC # 013-15

Dear Mr. Adams:
The complaint you filed against Officer R., OfficerS. and Senior (Sr.) Office Assistant M. of
the Albuquerque Police Department (APD) was receiv.edin our office on January 30, 2015,
regarding an incident that occurred on January 22,2015.
I. THE COMPLAINT

Mr. Adams complained that on January 22, 2015 at about 5:15 pm, he was involved in an
automobile accident on I-40 East. Mr. Adams said it took Albuquerque Police Department
(APD) Officers over an hour to respond to the accident and while he was waiting five APD
Patrol vehicles drove past without stopping. Mr. Adams said that eventually two APD
Officers arrived and one of those Officers, Officer R., gave Mr. Adams a business card that
contained outdated contact information for Officer R. Mr. Adams said that on January 27,
2015 it took him three phone calls to find out that Officer R. was assigned to the Southeast
substation. Once in contact with the Southeast substation, Mr. Adams learned that the
accident report had not been completed and the information for the report, such as Mr. Adams
name and insurance company, was incorrect. Additionally, Mr. Adams was told that Officer
R. "messed up the whole report" and that Officer R. would call Mr. Adams that day (January
27, 2015) but Officer R. did not contact Mr. Adams. On Jannary 30, 2015, Mr. Adams called
the Southeast substation, again, to see if the report had been completed and he spoke with Sr.
Office Assistant M., who he described as being "very rude and unhelpful." Mr. Adams said
that Sr. Office Assistant M. told him that "police officers do not redo reports to get the correct
information" and his accident report was still not done but that someone would call him back.
As of January 30, 2015, the date of the complaint, no one had returned Mr. Adams' call and
the accident report had yet to be completed. Mr. Adams said he understood why people in
Albuquerque do not appreciate their police force because they are "rude, unhelpful and
unprofessional officers." Lastly, Mr. Adams requested assistance in obtaining the accident
report so that he could file it with his insurance company.
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II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Mr. Adams' complaint
and researched the matter so that we could obtain more information about the incident. The
Investigator determined the identity of the Officer in question and learned it was Officer S.,
who wrote the report and not Officer R. as Mr. Adams had originally reported.
On February 17, 2015, the CPOA Investigator spoke with Mr. Adams on the phone. Mr.
Adams explained that he still had not received a copy of the report for his insurance company.
Mr. Adams essentially stated that when he wrote the complaint he was angry at the time
because there was a lot of misinfonnation given, it took a long time for officers to respond to
his accident and some of the people he spoke with were rude but he was concerned about his
complaint not being as important as other complaints coming into the CPOA office. His main
concern was that investigating his complaint would detract the time and resources available to
investigate other more impmiant, concerning issues that people have with the Albuquerque
Police Department. The CPOA Investigator explained the difference between a formal and an
infonnal complaint to Mr. Adams and Mr. Adams agreed that he would be satisfied to have
this complaint handled informally by OfficerS. and Officer R.'s Supervisor, and Sr. Office
Assistant M.'s Supervisor. The CPOA Investigator said that she would have OfficerS. and
Officer R.'s Supervisor and Sr. Office Assistant M.'s Supervisor call him so that Mr. Adams
could discuss his concerns directly with the respective Supervisors. The CPOA Investigator
faxed a copy of the police/accident report to Mr. Adams, as requested.
On February 21, 2015, the CPOA Investigator received notification from OfficerS. and R. 's
Commander, Lieutenant S, stating that he had discussed the details of the incident with
Officer S. and Officer R.'s Supervisor, Sergeant Y., who addressed the issue with these
Officers. Sergeant Y. also contacted Mr. Adams and discussed the complaint with Mr.
Adams, who said he was satisfied with the way that the complaint was addressed. Lieutenant
S. also stated that he would speak with Sr. Office Assistant M., himself, regarding your
complaint.
On February 21, 2015, the CPOA Investigator contacted Mr. Adams and Mr. Adams indicated
that he was satisfied with the outcome of his complaint.

III. FINDINGS AND CONCLUSIONS
This complaint was resolved in an infonnal mam1er. It was sent to Officer R. and Officer S.'s
Supervisor and to Sr. Office Assistant M.' s Supervisor for review and action. The
Supervisors did discuss Mr. Adams' concerns with their respective employees. Mr. Adams'
complaint was infonnally resolved. Therefore, the Agency will administratively close this
complaint and no fiuiher investigation by our office will occur.
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If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hannner, Esq.
Acting Executive Director
(505) 924-3770

CC: Albuquerque Police Department, Chief of Police
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DATE
Via Certified Mail
Juanita Lugo
Albuquerque, NM 87123
Re: CPC # 014-14

Dear Ms. Lugo:
The Complaint you filed against the .Albuquerque Police Department (APD) was received by
our office on January 20, 2014, foran.incident which occurred on December 18, 2013. A
Civilian Police Oversight Agency (CPOA) Investigator was. assigned to investigate your
complaint. The Administrative Office ofthe CPOAthoroughly and impartially investigated
your complaint. I, as Acting Executive Di!ector, ma(!e findings of whether the police officer
involved violated Standard Operating Procedures. {SOPs) based on a preponderance of the
evidence. A preponderance of tile evidence 1neans that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Since officers are compelled to cooperate in the investigation, Sections 9-4-1-13 and 9-4-1-14
of the Police Oversight Ordinance mandate that their statements not be made public. Further,
the contract between the Albuquerque Police Officers' Association and the City of
Albuquerque sets forth guidelines on the information which I may disclose to you. Below is a
summary of the complaint, my findings and any discipline imposed.
I. THE COMPLAINT

Juanita Lugo wrote that on December 18, 2013, while crossing the street at Carlisle and
Indian School Road, she was hit by a vehicle. Ms. Lugo stated there were numerous
witnesses to the accident and felt the officer taking the repmi would obtain the proper
infonnation. Ms. Lugo stated it took a little under a month to receive the report and once she
did, it was inaccurate. Ms. Lugo wrote that the accident was not thoroughly investigated, that
it placed her at fault, and she felt the accident investigation was not done justice.
Ms. Lugo was interviewed on February 27, 2015, by the CPOA Investigator. Ms. Lugo
reiterated what was in her written complaint and stated the officer wrote in his report that Ms.
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Lugo was not in a crosswalk during the incident. Ms. Lugo stated the officer did not properly
conduct an accident investigation.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
The Acting Executive Director, reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, the police reports, and
interviews of Ms. Lugo and Officer L.
I, as Acting Executive Director, reviewed Standard Operating Procedure Order 2-18-8(B)
regarding Officer L. 's conduct, which states:

Officers are expected to take enforcement action whenever a traffic accident
investigation indicates probable cause to believe that a violation of law or ordinance
has occurred.
B. Officers assigned to investigate traffic accidents will conduct thorough
investigations and submit complete reports. If sufficient evidence exists to identify
contributing causes of accidents, those facts and opinions must be properly
reported.
Ms. Lugo wrote that on December 18, 2013, while crossing the street at Carlisle and Indian
School Road, she was hit by a vehicle. Ms. Lugo stated there were numerous witnesses to the
accident and felt the officer taking the report would obtain the proper information. Ms. Lugo
stated that it took a little under a month to receive the report and once she did, it was
inaccurate. Ms. Lugo wrote that the accident was not thorough! y investigated, that it placed
her at fault, and she felt the accident investigation was not done justice.
Ms. Lugo was interviewed by telephone and stated t11at the officer had written in his repmt
that Ms. Lugo was not in a crosswalk during the incident. Ms. Lugo stated the officer did not
properly conduct an accident investigation.
Officer L. was assigned to the traffic division on December 18, 2013. Officer L. was
dispatched to the incident. Upon arrival, he observed Albuquerque Ambulance treating Ms.
Lugo for an injury to her leg. Officer L. recalled asking for witnesses, but no one came
forward. Officer L. had his Taser camera recording at the incident because at that time he was
part of the test pilot program for the new cameras. Officer L. made contact with Ms. Lugo
and the driver of the vehicle. Ms. Lugo said she and her boyfriend were attempting to cross
the street when the side min-or of the vehicle struck her. Officer L. asked Ms. Lugo why she
wasn't using the crosswalk which was about 200 feet away to the west. Ms. Lugo told him
that the street looked clear. Ms. Lugo was being treated by Albuquerque Ambulance and was
transported. Officer L. spoke with the driver of the vehicle, who stated when she was pulling
out, there were no cars coming, a vehicle then went to make a turn in front of her vehicle and
once that vehicle tumed, she proceeded and it wasn't until the last minute she had seen Ms.
Lugo in the street. The driver clipped Ms. Lugo with the passenger side mirror.
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Officer L. showed the Investigator the diagram of the Uniform Crash Report and explained
where the crosswalk was in reference to the path Ms. Lugo had taken across the sb·eet. In Ms.
Lugo 's written complaint, she stated she crossed to the median, which also indicated Ms.
Lugo was not in a crosswalk at the time of the accident. Officer L.'s Uniform Crash Rep01i
included all proper documentation.
I find Officer L.'s conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occurred was lawful or proper.
Your complaint and these findings will be placed in Officer L.'s Internal Affairs Personnel
file.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the IRO or the
Chief to appeal that decision within 3 0 days of receipt of the respective letters. Please
promptly connnunicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/smvey.
Thank you for participating in the process of civilian oversight of the police, ensmi.ng officers
are held accountable, and improving the process.

Sincerely,

RobinS. Hammer, Esq.
Independent Review Officer
(505) 924-3770

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Tina Jones
Albuquerque, NM 871 08
Re: CPC # 014-15

Dear Ms. Jones:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on February 3, 2015, for an incidentwhich occurred on November 27, 2014. A
Civilian Police Oversight. Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office ofthe CPOA thoroughly and impartially investigated
your complaint. The Acting· Executive Director made findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence .that is more credible and .convincing than the other side. Another way of saying it is
more than SO% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smmnary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Jones wrote that she was at home packing her belongings with a friend, Mr. McMullen.
Ms. Jones and her husband, Mr. Griffin, were being evicted fi·om their apartment at the end of
the month. While she was at home, her husband came home. In order to avoid conflict, she
hid Mr. McMullen in the closet. Ms. Jones stated that Mr. Griffin came after her with a tool,
trying to kill her and Mr. McMullen. Once Officer R. arrived, he handcuffed Mr. Griffin and
put Mr. Griffin in the back of the police car. Ms. Jones claimed that Mr. Griffin banged his
head, called Ms. Jones names and threatened to kill her. Ms. Jones wrote that Officer R.
decided to let Mr. Griffin go because Officer R. decided Mr. Griffin was not a threat. Ms.
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Jones did not understand Officer R. 's assessment since Mr. Griffin threatened her in the
presence of the officer. Ms. Jones wrote that Officer R. told her she needed to leave and not
return, even though both she and her husband were on the lease.
The CPOA Investigator interviewed Ms. Jones, who repeated what was in her written
complaint, but added details. Ms. Jones stated that when Mr. Griffin came after her with the
tool she grabbed hold of the tool to prevent Mr. Griffin from hitting anyone. Ms. Jones stated
Mr. Griffin dragged her around as he was trying to pull the tool away from her. She stated
that Mr. Griffin smashed windows in the living room, the television, and her car window. She
said that Mr. Griffin threatened to kill her. Ms. Jones repeated that when Officer R. detained
Mr. Griffin in the back of the police car that Mr. Griffin hit his head on the side window and
threatened to kill her. Ms. Jones stated that Officer R. told her that he was letting Mr. Griffin
go and she needed to leave the apartment. She felt that Officer R. degraded her. She stated
when she received the police report she noticed errors.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER R.'S CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included review of
the Complaint, SOPs, Computer-Aided Dispatch Reports, Albuquerque Police Report, the 911
calls, Officer R.'s lapel video and the CPOA Investigator's interviews of Tina Jones, Darren
McMullen, and Officer R.
(A) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 2-243(F)(l )(4) and (5) regarding Officer R. 's conduct, which states:

Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events, and remark~~ 4. Effect the arrest of the suspect. 5. Report the
incident fully and accurately.
Ms. Jones stated that Mr. Griffin was agitated and shouted in front of Officer R. that he
wanted to kill her. Ms. Jones stated that she told Officer R. her husband made threats earlier.
Ms. Jones believed her husband should have been atTested, given his threats and the damages
he caused, and that her husband was intent on hanning her because of his behaviors. Ms.
Jones noticed the police report had the names of her husband and her friend confused
throughout the report. She also said the report had extremely low values listed for the
damages. She had receipts that showed it was significantly more to fix and replace the things
damaged.
Officer R. believed that Mr. Griffin was entitled to damage his propetiy, even if shared with
Ms. Jones. Officer R. believed that Mr. Griffin was expressing his anger by taking it out on
the property and not threatening Ms. Jones, but he did not ask Mr. Griffin his specific
motivation.
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The portion that was recorded on video showed Ms. Jones did not accuse Mr. Griffin of
threatening her that night, but she did say violence had occurred in the past. The 911 calls
and CAD said threats were made. Mr. McMullen stated in his interview he did not hear
threats corning from Mr. Griffin. The lapel video showed Officer R. did not ask direct
questions about threats that night. Officer R. did not ask Mr. Griffin his intentions behind
damaging the property. The video showed Mr. Griffin made statements that he was having
difficulty controlling himself and Mr. Griffin said he "lost it" when he saw his wife with Mr.
McMullen. Officer R. did not ask investigative questions about the smashing of mutually
owned property with a crowbar in front of the person to say what Mr. Griffin's intentions
were. Officer R. listed the names inaccurately throughout the narrative of the report. Officer
R. did not list Mr. McMullen on the report other than in the narrative incorrectly.
I find the allegation of a violation of this SOP against Officer R. was SUSTAINED, which
means the allegation is supported by sufficient evidence.
(B) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 1-022(B) regarding Officer R. 's conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque which
they are required to enforce.
Officer R. explained that it was not against the law to damage one's own property. Officer R.
expressed he was somewhat familiar with State Statute 30-3-18, but did not remember the
elements of it. Officer R. did not know the elements of the state stahJte because he indicated
since the property was mutually owned, it was okay. The vehicle was registered in both their
names and the apartment lease was in both their names.
The statute specifically talks about damaging real, personal, community, or jointly owned
property of a household member. Officer R. made no mention of intentions being a part of
whether the stah1te applied until the Albuquerque Police Officer's Association (APOA)
representative brought it up. Officer R. made the assumption that Mr. G1iffin damaged the
property in anger without the intention to intimidate Ms. Jones. No one disputed that the
damages were done in fi·ont of Ms. Jones and Mr. McMullen. As stated in the previous SOP,
Officer R. did not ask about Mr. Griffin's intentions, but he made assumptions.
I find the allegation of a violation of this SOP against Officer R. was SUSTAINED, which
means the allegation is supported by sufficient evidence.
(C) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 1-04-1 (F)
regarding Officer R.'s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
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Ms. Jones claimed that Officer R. degraded her and did not want to help her. Ms. Jones stated
that she was told to leave the apartment, even though she was trying to pack, since she and her
husband were being evicted in a few days. Officer R. did not explain why she needed to leave
versus Mr. Griffin.
During the portion that was recorded Officer R. was professional. However, the discussion of
why there would be no arrest and who would leave for the night was not recorded.
I find the allegation of a violation of this SOP against Officer R. was NOT SUSTAINED,
which means there is insufficient evidence to prove or disprove the allegation.
(D) I, as Acting Executive Director, reviewed Standard Operating Procedure Order l-39-2(B)
regarding Officer R. 's conduct, which states:

All sworn department personnel will record each and every contact with a citizen
during their shift that is the result of a dispatched call for service, arrest warrant,
search warrant service or traffic stop. Personnel will activate the recorder prior to
arriving at the call or prior to citizen contact on non-dispatched events (within the
safety parameters of 1-39-lB) and will record the entirety of citizen contact.
Uniformed civilian personnel issued digital recorders will also comply with this
section. The recordings will be saved for no less than 120 days.
Officer R. recorded his initial contact through his primary interviews with Ms. Jones and Mr.
Griffin. Officer R. did not think the rest of the contact was necessary to be recorded. The
policy states the incident will be recorded in its entirety.
I find the allegation of a violation of tllis SOP against Officer R. was SUSTAINED, which
means the allegation is supported by sufficient evidence.
Your complaint and these findings will be placed in Officer R.' s Internal Affairs persmmel
file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied witl1
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
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Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Colleen Scully-Jones
Albuquerque, NM 87123
Re: CPC #015-15

Dear Ms. Scully-Jones:
The complaint you filed against Officer M. oftheAlbuquerqu~ Police Department (APD) was
received by our office on February4, 2015 for an ipcidentwhich occurred on January 30,
2015. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate
your Complaint. The Administrative Office of the CPPA thoroughly and impartially
investigated your complaint. The CPOA made findings of whether the Albuquerque Police
Department (APD) Poli~e Officer involved violated Standard Operating Procedures (SOPs)
based on a preponderance of the evidence. A preponderance of the evidence means that one
side has a greater weight of evide11ce that ismore.credible and convincing than the other side.
If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compeJled to copperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract withthe City of Albuquerque mandates that officers'
statements not be made. public. Below is . a summary of the complaint, the CPOA's
investigation and findings.
·
I. THE COMPLAINT
On January 30, 2015, ColleenScully-Jones called the Albuquerque Police Department (APD)
to report that her· fonner boyfriend had set up a false sex ad on Craigslist and her former
boyfriend listed her cell phone number as a contact number in the ad. Ms. Scully-Jones had a
Restraining Order on file against the former boyfriend. As a result of the fake ad being
placed, Ms. Scully-Jones received numerous text messages and phone calls. Ms. Scully-Jones
complained that the officer who responded to her call for assistance, Officer M., was
unprofessional and Officer M. refused to file a report. Ms. Scully-Jones alleged that Officer
M. asked her, "What do you expect me to do about it?" Ms. Scully-Jones also complained
about her general dissatisfaction with the way that APD had handled the ongoing case against
her former boyfriend.
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, a review of the police report, an interview with Ms. Scully-Jones, an interview
with Officer M., and correspondence with Detective S.. The CPOA Investigator also reviewed
Officer M. 's lapel video of the contact with Ms. Scully-Jones.
A) The CPOA reviewed Standard Operating Procedure Order 1-04-l(F) regarding Officer
M. 's conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Ms. Scully-Jones complained that the officer who responded to her call for assistance, Officer
M., was unprofessional in his behavior. Ms. Scully-Jones alleged that Officer M. asked her,
"What do you expect me to do about it?" Ms. Scully-Jones also complained about her general
dissatisfaction with the way that APD had handled the ongoing case against her former
boyfriend.
The CPOA Investigator interviewed Ms. Scully-Jones, and Officer M .. The Investigator also
reviewed Officer M. 's lapel video and police report. Ms. Scully-Jones repeated in her
interview what she had written in her complaint. Officer M. denied that he was
unprofessional.
The lapel video showed that the contact with Ms. Scully Jones lasted just over 11 minutes.
Ms. Scully-Jones explained to the officer what had taken place. She acknowledged that the
Temporary Restraining Order was expiring on that day. Officer M. listened to Ms. ScullyJones tell him what had taken place and Officer M. then said, "Okay. But how can I prove that
it's him doing it? Ifl am going to charge him with violation of the Restraining Order I need to
have enough probable cause to justify making that charge." Ms. Scully Jones asked, "So
there's no point in my call? Should I just call the Stalking Investigator instead?"
Officer M. told Ms. Scully-Jones that he was going to be making a report and that he was
sorry that she was frustrated but that the law requires that there be probable cause to file a
charge. He told Ms. Scully-Jones that he would have a hard time being able to prove that it
was her ex-boyfriend who posted the ad on Craigslist.
Ms. Scully-Jones asked Officer M. that if she could find the ad with her number on it, if the
officer could file a report showing that she was in jeopardy. Officer M. responded by telling
Ms. Scully-Jones that he could file a report just based on what she was telling him at the time.
He clarified that he couldn't file charges though unless there was proof. Officer M. explained
that just because she had people texting or calling off an ad that was placed on Craigslist, that
was not sufficient proofthat the ad had been maliciously placed by her ex-boyfriend.
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Ms. Scully-Jones said that she understood that the officer could not prove that it was her exboyfriend who had placed the ad. She complained about Officer M. 's attitude at that time.
She said that she was "surprised" at the officer's attitude. Ms. Scully-Jones got very upset at
that time and raised her voice and started using profanity.
Officer M. told Ms. Scully-Jones, "Well I'm sorry that you feel that I'm not talking to you in
the way you want me to but you came at me in a hostile, you're mad at me because I am
telling you that I cannot press charges against him because I can't prove beyond a reasonable
doubt that it was him who did that. I never said that I wasn't going to make a report. You
assumed I wasn't going to make a report. I told you I would make a report."
Ms. Scully-Jones disagreed and said that Officer M. said that he wasn't going to make a
report out. She finally acknowledged that Officer M. never said that he wasn't going to make
a report but based on what the officer told her it was apparent that this was a "wasted call" to
the police department.
Officer M. assured Ms. Scully-Jones that the call was not a wasted call but he was just letting
her know that he would not be able to file charges based on the lack of proof that it was the
ex-boyfriend who had placed the ad.
Ms. Scully-Jones asked, "If you can't prove it, then what's the point of a report? If you are
not going to turn it in any further or you are not going to send it to the Stalking Unit. .. "
Officer M. asked, "Who said I wasn't? You're assuming that I wasn't going to do all these
things." Ms. Scully-Jones replied, "Well, when you approach me and say you can't prove
anything." Ms. Scully-Jones said that the interaction between her and Officer M. did not start
off well.
Officer M. then asked, "So what is it you'd like from me tonight?"
Ms. Scully-Jones responded, "I called. I want a report." Officer M. said, "Okay. Then a report
will be filed. I never said that there wasn't going to be a report."
Ms. Scully-J ones then went into her house to get her Restraining Order. She returned and
said. "Alright, I tmderstand that you can't prove beyond a reasonable doubt right here
standing on this porch that this is his phone number but if you would like to see the string of
texts where he told me that he would kill my dog, and thirty some odd phone calls I received
because somewhere obviously there is an ad on Craigslist that I can't find."
Officer M. asked Ms. Scully-Jones when all of that took place and Ms. Scully-Jones said that
she didn't even know because there were so many calls on her phone. She then told the
officer that the phone calls started at 8:51 the night before and she received 34 phone calls
from her ex-boyfriend all in violation of the Order. Officer M. then obtained the necessary
information for his repmi. Officer M. asked Ms. Scully-Jones why she didn't call when the
calls started happening and she said that since the Restraining Order was expiring she figured
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she would "blow it off" until she started getting calls from the Craigslist ad. The rest of the
video entails Officer M. obtaining the infonnation that he needed for his report.
The lapel video showed that Officer M. never asked, "What do you want me to do about it?"
as Ms. Scully-Jones had alleged.
Furthermore, the CPOA Investigator contacted the Family Assault and Stalking Team
(FASST) Detective assigned to Ms. Scully-Janes's case. FASST DetectiveS. prepared the
case for prosecution and who had obtained the arrest warrant for Ms. Scully-Jones's fonner
boyfriend, based in part upon Officer M.'s report. Detective S. contacted Ms. Scully-Jones
after the in person interview with the CPOA Investigator and Ms. Scully-Jones indicated to
Detective S. that she was happy with his service and what he had done on her case. At the
time of this writing, the former boyfriend was in jail awaiting prosecution for the offenses he
allegedly connnitted against Ms. Scully-Jones.
The CPOA finds with regards to the allegation made by Ms. Scully Jones about Officer M.'s
conduct that the allegation was UNFOUNDED, as the investigation determined by clear and
convincing evidence that the alleged misconduct did not occur.
B) The CPOA reviewed Standard Operating Procedure Order 1-05-2 (C) 4 regarding
Officer M.'s conduct, which states:

Personnel of the Department shall write reports on any incident that is of great importance
where the officer is at the scene, at the scene of a crime, or any incident where a
citizen/victim requests a report.
Ms. Scully-Jones complained that Officer M. refused to file a report in this case. The evidence
showed that there was a police report written on the incident. The lapel video showed that
Officer M. never refused to take a report. In fact, as referenced above, Officer M. told Ms.
Scully-Jones that he was going to file a report on several occasions during his interaction with
Ms. Scully-Jones.
The CPOA finds with regards to the allegation made by Ms. Scully Jones about Officer M.'s
conduct that the allegation was UNFOUNDED, as the investigation determined by clear and
convincing evidence that the alleged misconduct did not occur.
Your complaint and these findings are made part of Officer M. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Maria Valerio
Rancho de Taos, NM 87557
Re: CPC #016-15

Dear Ms. Valerio:
The complaint you filed against Officer T. and Officer C. of the Albttquerque Police
Department (APD) was received by our office on February 9, 2015, for an incident which
occurred Febmary 7, 2015. A Civilian Police Oversight Agency (CPOA) Investigator was
assigned to investigate your Complaint The Administrative'Dffice of the CPOA thoroughly
and impartially investigatedyour complaint. The CPOA made findings of whether the APD
Officers involved violated Standard Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means thatone side has a greater weight of
evidence that is more credible and convincing than the qther side. Another w:ay of saying it is
more than 50% of the credible evidenc.e. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Ms. Valerio complained that on Febmary 7, 2015, at 2:00 am, she was driving west on
Montgomery Blvd. when she came upon an Albuquerque Police Department (APD) Driving
While Intoxicated (DWI)/Sobriety Checkpoint. Ms. Valerio said she was stopped and
questioned about drinking, and then asked to step out of her car. Ms. Valerio informed the
DWI Officers she needed her wheelchair out of the back of her car and asked if her male
passenger could get it for her. Ms. Valerio complained when her male passenger got out of
the car to get her wheelchair, the officers laughed and said, "Oh I have to see this" and
continued to laugh. Ms. Valerio complained she was escorted across the street to perform a
field sobriety test, which took about 20 minutes before she was released. Ms. Valerio
complained she asked an officer to give her a breathalyzer test instead but the officer ignored
her, and a second officer told her to shut up. Ms. Valerio complained officers would not
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provide their names, badge numbers, or supervisor's information when asked. Ms. Valerio
summed up her complaint with "the whole situation and all the officers were rude,
disrespectful and completely uncalled for."
A DWI Checkpoint can typically involve up to 13 APD officers and recruit officers, or more.
During the checkpoint, these officers rotate their responsibilities, depending on their position
at the time a citizen is stopped. For example, one or two officers will contact the driver, while
other officers contact passengers and move them away from the vehicle and other officers
move the vehicles out of the way while Field Sobriety Tests (FSTs) are conducted. Ms.
Valerio was unable to identity the officers who allegedly laughed at her and who gave her the
sobriety tests. She listed the involved officers in her complaint as Officers #I ~ 4. After
speaking with the DWI Supervisor at the checkpoint, Sergeant L., Ms. Valerio identified
Officer T. as Officer #3. The investigation revealed Officer T. was not Officer #3 but Officer
T. was one of the four Officers who contacted Ms. Valerio. The investigation revealed that
Officer C. named Officer #3 in Ms. Valerio's complaint. The investigation was unable to
determine who the other two Officers were but Officer T. and Officer C. were identified as
being involved in with Ms. Brito and targeted in this investigation.
When a citizen is contacted at a DWI checkpoint, the officers who are in direct contact with a
citizen, and who are administering the FSTs, are required to record their contact with citizens.
Unfortunately, Officer T. and Officer C. did not record this contact so there was no lapel
video available for review. Additionally, when a citizen is contacted at a DWI checkpoint but
not arrested the officers are not required to write a police report, so there is no police report
for this incident.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER T.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPs), the Citizen Police Complaint and interviews with Ms. Valerio, Officer T., Officer C.
and Sergeant L.
A)
The CPOA reviewed Standard Operating Procedure 1-02-3(A) regarding Officer T.'s
conduct, which states:

A.

Officers shall cordially furnish their name and employee number to any
person requesting such information when they are on duty or while acting
in an official capacity except:
1. When the withholding of such information is necessary for the
performance ofpolice duties.
2. When it is authorized by proper authority.

Ms. Valerio complained she asked Officer T. for his name and badge number and he ignored
her request and walked away. Officer T., Officer C. and Sergeant L. were interviewed. None
of the officers interviewed could confirm that Ms. Vale1io asked any of the officers at the
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DWI checkpoint for a name or badge number. None of the officers activated their lapel
cameras for this contact, as required. As a result, the investigation was unable to determine
whether, or not the alleged misconduct occurred.
The CPOA finds Officer T. 's conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation was unable to determine, by a preponderance
of the evidence, whether the alleged misconduct occurred.
B)
The CPOA reviewed Standard Operating Procedure 1-4-l(F) regarding Officer T.'s
conduct, which states:
F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department

Ms. Valerio complained Officer T. was rude to her and treated her poorly throughout his
contact with her. Specifically, Ms. Valerio complained Officer T. ignored her request for a
breath test. Officer T., Officer C. and Sergeant L. were interviewed. None of the Officers
interviewed could confirm that any of the Officers at the DWI checkpoint were rude to Ms.
Valerio. None of the Officers activated their lapel cameras for this contact, as required. As a
result, the investigation was unable to determine whether, or not the alleged misconduct
occurred.
The CPOA finds Officer T.'s conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation was unable to determine, by a preponderance
of the evidence, whether the alleged misconduct occurred.
C)
The CPOA reviewed Standard Operating Procedure 1-39-1 (A), and Depa1tment
Special Order 12-26 regarding Officer T.'s conduct, which state, respectively:

1-39-1 USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary ojjicer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident. In such incidents where the primary officer tags a recording
and secondary officer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.

DEPARTMENT SPECIAL ORDER 12-26
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Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 days. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
Officer T., Officer C. and Sergeant L. were interviewed. Officer T. did not record his
interaction with Ms. Valerio and no other lapel camera video was available for this
interaction. Officer T. was required by SOP to activate his lapel camera and he failed to do
so.
The CPOA finds Officer T.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation determined by a preponderance of the
evidence that the alleged misconduct did occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER C.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure Procedural l-02-3(A) regarding
Officer C.'s conduct, which states:
A. Officers shall cordially furnish their name and employee number to any person
requesting such information when they are on duty or while acting in an official
capacity except:
3. When the withholding of such information is necessary for the
performance ofpolice dutie~~
4. When it is authorized by proper authority.
Ms. Valerio complained she asked Officer C. for his name and badge number and he ignored
her request and walked away. Officer T., Officer C. and Sergeant L. were interviewed. None
of the Officers interviewed could confirm that Ms. Valerio asked any of the Officers at the
DWI checkpoint for a name or badge number. None of the Officers activated their lapel
cameras for this contact, as required. As a result, the investigation was unable to determine
whether, or not the alleged misconduct occurred.
The CPOA finds Officer C.'s conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation was unable to determine, by a preponderance
of the evidence, whether the alleged misconduct occurred.
B)
The CPOA reviewed Standard Operating Procedure 1-4-l(F) regarding Officer C.'s
conduct, which states:
F. Personnel shall conduct themselves both on and off-duty in such a manner as to

reflect most favorably on the department.
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Ms. Valerio complained Officer C. was rude to her and treated her poorly throughout his
contact with her. Specifically, Ms. Valerio complained Officer C. ignored her request for a
breath test. Officer T., Officer C. and Sergeant L. were interviewed. None of the Officers
interviewed could confirm that any of the Officers at the DWI checkpoint were mde to Ms.
Valerio. None of the Officers activated their lapel cameras for this contact, as required. As a
result, the investigation was unable to determine whether, or not the alleged misconduct
occurred.
The CPOA finds Officer C.'s conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation was unable to determine, by a preponderance
of the evidence, whether the alleged misconduct occuned.
C)
The CPOA reviewed Standard Operating Procedure 1-39-1 (A), and Department
Special Order 12-26 regarding Officer C.'s conduct, which state, respectively:

1-39-1 USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary officer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident In such incidents where the primary officer tags a recording
and secondary ojjicer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
DEPARTMENT SPECIAL ORDER 12-16
Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
110 days. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
Officer T., Officer C. and Sergeant L. were interviewed. Officer C. did not record his
interaction with Ms. Valerio and no other lapel camera video was available for this
interaction. Officer C. was required by SOP to activate his lapel camera and he failed to do
so.
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The CPOA finds Officer C.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation determined by a preponderance of the
evidence that the alleged misconduct did occur.
Your complaint and these findings are made part of Officer T.'s and Officer C.'s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Deparbnent Chief of Police
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DATE
Via Certified Mail
Barbara Dobie
Albuquerque, NM 87108
Re:

CPC # 017-15

Dear Ms. Dobie:
The complaint you filed the Albuquerque Police Department (APD) was received in our
office on February 6, 2015, regarding an incident that ocyurred on February 5, 2015.
I. THE COMPLAINT

Ms. Dobie received a phone call from a man she did, not recognize. The man, later identified
as Leopolda Flores, intimidated her when hesaidhe knew bername and address. Mr. Flores'
message bothered her ~o much that she decided.to call police. Officer B. responded to her call
and investigated the situation. Mr. Flores informed Officer B. he was a former APD officer.
Officer B.told Ms. Dobie that Mr. Flores had explained that he called Ms. Dobie in response
to a phone .call he received from Ms. Dobie's number. Ms. Dobie denied ever calling Mr.
Flores ...Mr. Flores said he obtained Ms. Dobie's name and address infonnation from the
phone company. Officer B. advised Ms. Dobie the outcome of his investigation. Ms. Dobie
was concerned that a formerAPD officer improperly accessed her personal information.
II. INVESTIGATION BY CPOA INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint and
researched the matter so that we could obtain more information about the incident which
formed the basis of your complaint. The Investigator pulled the police report and the
Computer Aided Dispatch (CAD). The Investigator confirmed the information you suspected
was obtained through improper means was all available on the internet through a simple
search. The CPOA Investigator contacted you on February 26, 2015, and spoke with you
about the complaint. You told the Investigator you had jumped to conclusions and had not
realized the information was so readily available. You also believed Mr. Flores was the
victim of someone spoofing your phone number. You in turn were victimized when Mr.
Flores assumed it was you that had called. You told the CPOA Investigator that you wished
to withdraw the complaint.
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III. FINDINGS AND CONCLUSIONS
I find that your complaint was researched and you expressed the desire to have the complaint
withdrawn. Therefore, I am inactivating your complaint and no further investigation will
occur. Thank you for taking the time to notify the Civilian Police Oversight Agency and the
Albuquerque Police Department about your concerns.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Department, Chief of Police
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RobinS. Hammer, Acting Executive Director
DATE
Via Certified Mail
Tamara Collins
Albuquerque, NM 87121

Re: CPC #018-14
Dear Ms. Collins:
The complaint you filed against Officer C. of the Albuquerque Police Department (APD) was
received in our office on January 22, 2014 regarding an incident that occurred on January 21,
2014. A Civilian Police Oversight Agency (CPOA) Investigator and a private contract
investigator were assigned to investigate your Complaint. The Administrative Office of the
CPOA thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Department (APD) Officers involved violated Standard
Operating Procedures (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Tamara Collins alleged in her complaint that Officer C. had towed her wife's car even though
it had registration and insurance. Ms. Collins alleged that her wife, Victoria Arias, also had a
valid driver's license, which the officer kept. Tamera Collins alleged that the Officer C.'s
demeanor changed towards her once he fOlmd out they were a same sex marriage couple. Ms.
Collins asserted that Officer C. told her wife, Ms. Arias, to walk home.

Tamara Collins alleged that she was placed in the back of his patrol car in handcuffs behind
her back and taken her to substation for an hour and left in handcuffs, as Officer C. made a
couple of calls to his girlfii.end. She asserted that after an hour there, Officer C. decided to
take her to Prisoner Transport Center. She said that finally a female officer let her out of the
handcuffs. She also asserted that he never read her the Miranda rights.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER C.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted on behalf
of the CPOA, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Report in the case,
the Computer Aided Dispatch (CAD) Report, and interviews with Ms. Collins and Officer C..

A)

The CPOA reviewed Standard Operating Procedure 2-48-2 regarding Officer C.'s
conduct, which states:

Vehicles will be towed when (Dl) (c) when the driver's license has been suspended or
revoked as shown by the New Mexico Department of Motor Vehicle records.

Tamera Collins alleged that Officer C. towed her vehicle even though it was registered to her
partner, after arresting Ms. Collins for driving on a suspended driver's license. Based on
information provided by Officer C. in his report, the status of Ms. Collin's license was 66-81220. That means that her license was suspended or revoked and an arrest was mandatory.
According to APD policy a vehicle "will be towed" (Mandatory) when the driver's license
has been suspended or revoked by the New Mexico Department of Motor Vehicles.
After verification was made by Officer C. that Ms. Collin's driver's license status was
suspended or revoked Officer C. chose to impound the vehicle as he was required to do. The
towing and impound of the vehicle was proper and within policy.
With regards to the allegation that Officer C. made Ms. Collins's wife walk from the scene,
the investigation found that Officer C. asked the woman if she needed a ride and the woman
declined and stated that she would walk.
The CPOA found Officer C.'s conduct to be UNFOUNDED, as the investigation determined
by clear and convincing evidence the alleged misconduct did not occm.
B) The CPOA reviewed Standard Operating Procedme 1-04-4 N regarding Officer C.'s
conduct which states:
Personnel will not act officiously or pennit personal feelings, animosities, or friendship
to influence their decisions.

Tamera Collins alleged that Officer C.'s demeanor had changed towards her and he had kept
her hand cuffed for an excessive amount of time after he found out she was involved in a
same sex marriage. Officer C. articulated in his interview that this fact had no effect over his
attitude towards Tamera Collins during the arrest process. The evidence showed that Officer
C. failed to record his interaction and conversation with Ms. Collins. There is no way to
prove or disprove the allegation that Officer C.'s demeanor changed towards Ms. Collins
when he found out that she was involved in a same sex marriage. Officer C. denied his
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demeanor changed. Ms. Collins said that it did. Without any independent evidence to prove
or disprove the allegation the proper recommended finding is not sustained.
The CPOA found Officer C.'s, conduct to be NOT-SUSTAINED, as the investigation was
unable to determine by a preponderance of the evidence whether the alleged misconduct
occurred.
C) The CPOA reviewed Standard Operating Procedure 1-04-4 B regarding Officer C.'s
conduct which states:

D)
Personnel shall not engage in any activity or personal business that may cause them to
neglect or be inattentive to duty.

A review of the CADs report showed that from the time of arrest to time of atTival at the NE
Substation was approximately 27 minutes; 19 of those 27 minutes were after Officer C.
advised dispatch that he was transpotting Ms. Collins to the NE Substation. The NE
Substation is three miles away from where the arrest took place. The evidence showed that it
took Officer C. 19 minutes to travel three miles. That evidence supports Ms. Collins's
accusation that Officer C. stopped at a park, got out of his car, smoked a cigarette, and made
personal telephone calls. Officer C. did that while Ms. Collins was handcuffed in the back of
Officer C.'s car. Officer C. said that he did make one telephone call to his wife and advised he
was running late, but stated that it only took him a minimal amount of time to do. Stopping at
a park to smoke and make personal phone calls while transporting a prisoner is unusual
activity for an officer and it is not allowed under Standard Operating Procedure.
The CPOA found Officer C.'s conduct to be SUSTAINED, as the investigation detennined
by a preponderance of the evidence that the alleged misconduct did occur.
E) The CPOA reviewed Standard Operating Procedure 1-39-2 B regarding Officer C.'s
conduct which states:
All sworn department personnel will record each and every contact with a citizen during
their shift that is the result of a ... traffic stop. Personnel will activate the recorder prior
to ... citizen contact .. . and will record the entirety of citizen contact.
A CPOA Investigator researched Evidence. com for Officer C.'s lapel videos made on the day
of the incident. In this incident Officer C. made an atTest after a traffic stop and he was
required to run lapel video throughout the stop. Since sn snest was made, he was required to
tag that video as evidence. Based on the evidence, Officer C. failed to record the incident.
The evidence showed that Officer C. uploaded six videos from that day. All have been since
deleted and none were tagged as evidence. The recording times of the six videos are 12:14,
12:19, 13:08, 13:15, 13:31, and 14:25. This incident according to the CADS, started at 13:57
and ended at 14:06. Officer C. did not record the incident as was required.
The CPOA finds Officer C.'s conduct to be SUSTAINED VIOLATION NOT BASED ON
ORIGINAL COMPLAINT, as the investigation detennined that misconduct did occur that

M006393

Letter to Ms. Collins
DATE
Page4

was not alleged in the original complaint but was discovered during the misconduct
investigation.
Your complaint and these findings are made part of Officer C.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Patrick Themig
Corrales, NM 87048

Re: CPC # 019-15
Dear Mr. Themig:
The complaint you filed against Officer A. of the Albuquerque Police Departnient (APD) was
received in our office on February 17, 2015., regarding anincident that occurred on February
6, 2015.

I. THE COMPLAINT
Mr. Themig complained that on February 6, 2015, at about 10:15 a.m., he was in the left tum
lane of southbound Ellison to turn onto NM 528., and Officer A. was in the right northbound
lane of Ellison. Mr. Thel1lig said that during his left turn onto NM 528, the left turn arrow
changedfrom greellJo amber. Mr. Therllig said he was still in the intersection when Officer
A. han11:nered down on Officer A.'s accelerator as if trying to hit or scare Mr. Themig. Mr.
Themig said he turned into the gas station at the intersection of Ellison and NM 528 to settle
his nerves and get gas. Mr. Themig .said Officer A. pulled into the gas station behind him
with his emergency lights on. Officer A. then issued Mr. Themig a traffic citation for "failure
to yield." Mr. Themig told Officer A. that the turn signal was green when he started to make
the turn so Mr. Themig should not be cited for that infraction. Mr. Themig complained that
Officer A. drove recklessly towards Mr. Themig's vehicle when it was inside the intersection,
which scared Mr. Therhig. Jv1r.Themig complained that Officer A. lied about not accelerating
towards Mr. Themig's vehicle. Mr. Themig complained that Officer A. failed to control
Officer A.'s emotions. Mr. Themig complained that this left turn signal was a "left turn trap."

II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Mr. Themig's complaint
and viewed Officer A.'s lapel video of the incident in question.
The CPOA Investigator spoke with Mr. Themig in person on March 6, 2015. Mr. Themig
explained that he spoke with Officer A.'s Supervisor, Sergeant H., on February 6, 2015, about
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the incident. Mr. Themig asked Sergeant H. to speak with Officer A. about driving into
traffic and to tell Officer A. that his behavior was inappropriate. Sergeant H. assured Mr.
Themig that he would speak to Officer A. The CPOA Investigator asked Mr. Themig if he
wanted to proceed with a formal or infonnal investigation and explained the difference
between the two to Mr. Themig. Mr. Themig agreed that he would be satisfied to have this
complaint handled informally by Officer A.'s Supervisor, Sergeant H. The CPOA
Investigator said that she would have Officer A.'s Supervisor contact Mr. Themig so that he
could discuss his concerns directly with Sergeant H.
On March 8, 2015, the CPOA Investigator received notification from Officer A.'s Supervisor,
Sergeant H., stating that he had contacted Mr. Themig and discussed his complaint with him.
Sergeant H. said that he told Mr. Themig he counseled Officer A. regarding the incident. Mr.
Themig indicated to Sergeant H. that he was satisfied with the way that he addressed the
complaint.
On March 10, 2015, the CPOA Investigator contacted Mr. Themig and Mr. Themig indicated
that he was satisfied with the outcome ofhis complaint.
III. FINDINGS AND CONCLUSIONS
This complaint was handled informally in a mailller satisfactorily to Mr. Themig. It was sent
to Officer A.'s Supervisor for review and action. Officer A.'s Supervisor did discuss Mr.
Themig's concerns with Officer A. Therefore, the CPOA will administratively close this
complaint and no further investigation by our office will occur.
If you have a computer available, we would greatly appreciate you completing our client
survey f01m at http://www.cabq.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
TI1e Civilian Police Oversight Agency by

Robin S. Hmer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Date
Via Certified Mail
David Derringer
Albuquerque, NM 87194
Re: CPC # 020-15

Dear Mr. Derringer:
The Complaint you filed against theAlbl.lquerque Polic~bepartment (APD) was received by
our office on February 20, 2015, for an incident, which occurred on Febmary 13, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office ()fthe CPOA thoroughly and impartially investigated
your complaint. The Acting Executive .Director. rn11de findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence .means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Mr. Derringer wrote Mr. Cordova, the West Mesa Community Center Manager, committed
harassment, and verbal assault against him. Mr. Derringer wrote he delivered a legal
document demanding public records to Mr. Cordova and members of his staff. Mr. Derringer
claimed Mr. Cordova harassed him and verbally attacked him a second day. Mr. Derringer
complained that he called police, but Officers Wharton and Maycumber spoke to Mr. Cordova
first. Mr. Den'inger believed the officers' actions intended to protect Mr. Cordova. Mr.
Derringer wrote he requested a police report, but the officers refused. Mr. Derringer wrote he
requested the officers' identification and man mnnbers, but the officers refused. Mr.
Derringer wrote Officer W. lied when Ofticer W. said he had a document that showed Mr.
Derringer agreed to scan his card each day. Mr. DetTinger wrote no such document existed.
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The CPOA Investigator interviewed Mr. Derringer. Mr. Derringer said in his interview that
he had no complaint about the officers from February 12, 2015. On February 13, 2015, Mr.
Cordova rudely interrupted him and verbally attacked him as Mr. Cordova had the day before.
Mr. Derringer stated the responding officers, Maycumber and Wharton, spoke to Mr. Cordova
first and colluded to keep Mr. Cordova out of trouble. Mr. Derringer claimed Officer W. lied
about having a waiver signed by him, claiming Mr. Derringer agreed to follow polices. Mr.
Derringer stated he asked Officer W. to write a report and he refused. Mr. Derringer stated he
asked both officers for their information, but he did not receive it. Mr. Derringer stated the
officers did nothing when Mr. Cordova lied about his conduct in front of the officers.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Reports (CAD), community center documentation, officer lapel videos from February 12,
2015, Officer M.'s lapel video fi·om February 13, 2015, Officer W.'s lapel video 11-om
February 13, 2015 and the CPOA Investigator's interviews of Mr. Derringer, Officer W. and
OfficerM..
(A) The CPOA reviewed Standard Operating Procedure General Order 1-04-4N regarding
Officer W. 's conduct, which states:

Personnel will not act officiously or permit personal feelings, animosities, or
friendship to influence their decisions.
Mr. Derringer claimed officers exhibited a bias for Mr. Cordova. Mr. Derringer believed the
officers worked with Mr. Cordova to keep Mr. Cordova from getting in trouble and may have
called Mr. Cordova before even arriving. Mr. Derringer complained the officers spoke to Mr.
Cordova first even though he called and seemed to !mow right where his office was. Mr.
Derringer believed the officers created a plan of action to defend Mr. Cordova because he had
filed c1iminal charges against Mr. Cordova the day before on harassment and extortion.
The CAD showed both pmties called police. The lapel video showed when officers walked in
the door; Mr. Cordova was at the fi·ont desk. Mr. Cordova guided the officers to his office
and they spoke there first. The lapel video showed both parties were treated the same and
there was no discussion about keeping Mr. Cordova out of trouble. The lapel video showed
the officers had no familiarity with either party.
The CPOA finds Officer W.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating General Order 1-02-3A regarding Officer W.'s
conduct, which states:
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Officers shall cordially furnish their name and employee number to any person
requesting such information when they are on duty or while acting in an official
capacity except (the exceptions did not apply in this case).
Mr. Derringer stated he asked for both officers' names and man numbers. Mr. Derringer did
not remember what response he received, but he did not receive the information.
The lapel video showed Mr. Derringer never asked the officers for their names. The lapel
video showed Officer W. did caution Mr. Cordova that as a city employee he should provide
his information when requested.
The CPOA finds the allegation of a violation of this SOP against Officer W. was
UNFOUNDED, which means the alleged misconduct did not occur.
(C) The CPOA reviewed Standard Operating General Order 1-05-6D regarding Officer W.'s
conduct, which states:

Personnel of the department will write reports on any incident that is of great
importance where the officer is at the scene, at the scene of a crime, or any incident
where a citizen/victim requests a report. The calling party will not be referred to the
Telephone Reporting unit.
Mr. Derringer claimed he asked Officer W. to write a report, as opposed to just
documentation, for harassment and extortion. Mr. Derringer stated Officer W. refused to fill
out a report and suggested things could be worked out.
The lapel video showed Mr. Den·inger did not discuss Wliting a police report with Officer W ..
Mr. Derringer discussed documenting the call with Officer M., but Officer W. was not in the
room.
The CPOA finds the allegation of a violation of this SOP against Officer W. was
UNFOUNDED, which means the alleged misconduct did not occur and did not involve the
subject officer.
(D) The CPOA reviewed Standard Operating General Order 1-04-IF regarding Officer W.'s
conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Mr. Derringer claimed Officer W. claimed to have his signed form, but refused to provide it to
him or show him. Mr. Den·inger stated Officer W. lied about having his registration form in
his possession and only provided a blank copy of the fonn. Mr. Derringer stated he did not
need to scan his card every day. Mr. Derringer was upset the officers tried to convince him he
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had agreed to something when he had not. The officers blew off the whole situation when
Mr. Cordova lied about what transpired and Mr. Derringer tried to point that out.
The lapel video showed Officer W. understood from Mr. Cordova that the form the center
provided would have been the form Mr. Derringer signed in order to get his registration card.
The lapel video showed Officer W. clearly explained the form he had was a blank and that
staff would work to get Mr. Derringer his signed copy. The registration form Mr. Cordova
indicated Mr. Derringer must have signed to get his membership card states that the person
will abide by the rules and expectations of the community center. The signs posted in the
community center state that adults must scan membership cards with each visit. The video
showed Mr. Derringer complimented Officer W. for politely explaining things. The video
showed Mr. Derringer complained Mr. Cordova lied and the officers said they were moving
forward. Things ended on a positive note with the officers. Police were under the impression
Mr. Derringer signed a release from staff and the fact that there was not a current release to
provide to him was not the officers' fault.
The CPOA finds the allegation of a violation of this SOP against Officer W. was
UNFOUNDED, which means the alleged misconduct did not occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
(A) The CPOA reviewed Standard Operating General Order 1-04-4N regarding Officer M. 's
conduct, which states:

Personnel will not act officiously or permit personal feelings, animosities, or
friendship to influence their decisions.
Mr. Derringer claimed officers exhibited a bias for Mr. Cordova. Mr. Derringer believed the
officers worked with Mr. Cordova to keep Mr. Cordova from getting in trouble and may have
called Mr. Cordova before even arriving. Mr. Derringer complained the officers spoke to Mr.
Cordova first even though he called and seemed to know right where his office was. Mr.
Derringer believed the officers created a plan of action to defend Mr. Cordova because he had
filed criminal charges against Mr. Cordova the day before on harassment and extortion.
The CAD showed both parties called police. The lapel video showed when officers walked in
the door; Mr. Cordova was at the fi"ont desk. Mr. Cordova gnided the officers to his office
and they spoke there first. The lapel video showed both parties were treated the same and
there was no discussion about keeping Mr. Cordova out of trouble. The lapel video showed
the officers had no familiarity with either party.
The CPOA finds the allegation of a violation of this SOP against Officer M. was
UNFOUNDED, which means the alleged misconduct did not occur.
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(B) The CPOA reviewed Standard Operating General Order l-02-3A regarding Officer M.'s
conduct, which states:

Officers shall cordially furnish their name and employee number to any person
requesting such information when they are on duty or while acting in an official
capacity except (the exceptions did not apply in this case).
Mr. Derringer stated he asked for both officers' names and man numbers. Mr. Derringer did
not remember what response he received, but he did not receive the information.
The lapel video showed Mr. Derringer never asked the officers for their names. The lapel
video showed Officer W. did caution Mr. Cordova that as a city employee he should provide
his information when requested.
The CPOA finds the allegation of a violation of this SOP against Officer M. was
UNFOUNDED, which means the alleged misconduct did not occur.
(C) The CPOA reviewed Standard Operating General Order l-05-6D regarding Officer M.'s
conduct, which states:

Personnel of the department will write reports on any incident that is of great
importance where the officer is at the scene, at the scene of a crime, or any incident
where a citizen/victim requests a report. The calling party will not be referred to the
Telephone Reporting unit.
Mr. Derringer claimed he asked for a report to be written, as opposed to just documentation,
for harassment and extortion. Mr. Derringer stated the officer refused to fill out a report and
suggested things could be worked out.
The lapel video showed Mr. Derringer discussed documentation of the call with Officer M ..
Mr. De!Tinger wanted the letter he wrote to be included as patt of her document. Officer M.
informed him that there was nothing to document as a police report, but she would add
comments to the call. Mr. Derringer said he wanted a "callout report" and Officer M. offered
to provide him the incident number. Mr. Den·inger moved on to different topics and seemed
satisfied with Officer M. 's response. Neither Officer M. nor Mr. Derringer remembered later
about the CAD number so it was not given. The level of documentation Officer M. did was
the same as what the officers had done the day before.
The CPOA finds the allegation of a violation of this SOP against Officer M. was
EXONERATED, which means the alleged misconduct did occur but did not violate APD
policies, procedures, or training.
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(D) The CPOA reviewed Standard Operating General Order 1-04-lF regarding Officer M.'s
conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Mr. Derringer claimed Officer M. should have interjected when Officer W. claimed to have
his signed form. Mr. Derringer was upset the officers tried to convince him he had agreed to
something when he had not. The officers blew off the whole situation when Mr. Cordova lied
about what transpired and Mr. Derringer tried to point that out.
The lapel video showed Officer W. understood from Mr. Cordova that the form the center
provided would have been the fonn Mr. Derringer signed in order to get his registration card.
The lapel video showed Officer W. clearly explained the form he had was a blank and that
staff would work to get Mr. Derringer his signed copy. The registration form Mr. Cordova
indicated Mr. Derringer must have signed to get his membership card states that the person
will abide by the rules and expectations of the community center. The signs posted in the
community center state that adults must scan membership cards with each visit, which Officer
M. pointed out when officers departed. The video showed Mr. Derringer complained Mr.
Cordova lied and the officers said they were moving forward. Things ended on a positive
note with the officers. Police were under the impression Mr. Derringer signed a release from
staff and the fact that there was not a current release to provide to him was not the officers'
fault.
The CPOA fmds the allegation of a violation of this SOP against Officer M. was
UNFOUNDED, which means the alleged misconduct did not occur.
Your complaint and these findings will be placed in Officer W.'s and Officer M.'s Intemal
Affairs personnel files.
Yau have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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RobinS. Hammer, Acting Executive Director
DATE
Via Certified Mail
Sierra Nicole Montoya
Albuquerque, NM 87112
Re: CPC #021-15

Dear Ms. Montoya:
The complaint you filed against Detective 0. of the Albuquerque Police Department (APD)
was received in our office on February 23, 2015 regarding an incident that occurred on
December 11, 2014. A Civilian Police Oversight Agency (CPOA) Investigator was assigned
to investigate your Complaint. The Administrative Office of the CPOA thoroughly and
impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Officers involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Sierra Montoya wrote in her complaint that near the end of2014, her male friend's 6 year old
daughter disclosed to Ms. Montoya that she was being sexually abused. Ms. Montoya
reported the abuse to the girl's father and also reported the abuse to CYFD. Detective 0. was
assigned to investigate the case and Detective 0. and Ms. Montoya had several phone
conversations while the case was being investigated. Detective 0. allegedly argned with Ms.
Montoya about her relationship with the child's father. Detective 0. also requested Ms.
Montoya's personal information because the Detective 0. had been "looking" Ms. Montoya
"up". Ms. Montoya alleged that Detective 0. 's demeanor towards her was very threatening
and intimidating. h1 the ensuing six months since those conversations took place, Detective 0.
worked with the child's Guardian Ad Litem, Ms. Jane Levy. It was alleged by Ms. Montoya
that based on some e-mails that Ms. Montoya had received, that Ms. Levy gained personal
infonnation on Ms. Montoya that was sealed when Ms. Montoya became an adult. Ms.
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Montoya alleged that Ms. Levy obtained that information from Detective 0. as Detective 0.
had access to the information from police data bases and Detective 0. had been "looking" her
"up". Specifically, Ms. Montoya alleged that Detective 0. had accessed Ms. Montoya's
juvenile mental health records. That information was used by Jane Levy in a custody case
involving the child who had allegedly been abused.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE O.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Report in the case,
a review of two recorded phone conversations with Ms. Montoya, interviews with Ms.
Montoya, Ms. Levy, and Detective 0 .. The CPOA Investigator also reviewed a series of emails sent between the Guardian Ad Litem and Ms. Montoya's attorney.
A)
The CPOA reviewed Standard Operating Procedure 1-04-1 (F) regarding Detective
O.'s conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.

Ms. Montoya alleged that she had several phone conversations with Detective 0. while the
case was being investigated. Detective 0. allegedly argued with Ms. Montoya about her
relationship with the child's father. Detective 0. also requested Ms. Montoya's personal
information because Detective 0. had been "looking" Ms. Montoya "up". Ms. Montoya
alleged that Detective O.'s demeanor towards during the phone conversations was very
threatening and intimidating.
The investigation revealed that there were not several phone conversations as alleged. There
were two phone calls. Both of those conversations were recorded by Detective 0. and the
recordings were reviewed by the CPOA Investigator and Ms. Montoya during Ms. Montoya's
interview. Detective 0. did not argue with Ms. Montoya about her relationship with the
child's father as alleged. Ms. Montoya admitted that there was nothing in the recorded
conversations that was threatening or intimidating. Ms. Montoya said that her frusb·ation
came from the fact that she was the one who reported the suspected abuse and that she herself
ended up being investigated. Ms. Montoya felt that she should not have been investigated at
all.
When a child who has disclosed sexual abuse is in the system, it is the standard procedure for
everyone who is involved in the investigation of that case has certain responsibilities. Those
responsibilities include that any placement of the child be done so that the child's safety and
well-being are ensured. Part of that is looking into the background of everyone who is going
to be in contact with the child. Because Ms. Montoya was the girlfriend of the child's father
and she was around the child and part of the child's life, she was subject to investigation. Ms.
Montoya was more than just a witness in this case. Furthermore, the investigation revealed
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that Ms. Montoya had made statements in a CYFD meeting about her own past that caused
Detective 0. and the child's Guardian Ad Litem concern about Ms. Montoya.
The CPOA find Detective O.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation determined by clear and convincing
evidence that the alleged misconduct did not occur.
B)
The CPOA reviewed Standard Operating Procedure 1-04-6 (H) regarding Detective
O.'s conduct, which states:

Personnel shall treat the official business of the department as confidential. Information
regarding official business shall be disseminated only to those for whom it is intended, in
accordance with established department procedures.
It was alleged by Ms. Montoya that based on some e-mails that she had received, Ms. Jane

Levy, the child's Guardian Ad Litem, had gained personal information on Ms. Montoya that
was allegedly sealed when Ms. Montoya became an adult. Ms. Montoya alleged that Ms.
Levy obtained that information from Detective 0. as Detective 0. had access to the
infmmation from police data bases and Detective 0. had been "looking" Ms. Montoya "up".
Specifically, Ms. Montoya alleged that Detective 0. had accessed Ms. Montoya's juvenile
mental health records. It was alleged by Ms. Montoya that infonnation from her juvenile
mental health records was used by Ms. Levy in a custody case involving the child who had
allegedly been abused.
The investigation revealed that Ms. Montoya had never taken any steps to legally seal her
juvenile records. The investigation also revealed that Detective 0. had no access to any of Ms.
Montoya's juvenile mental health records. Ms. Levy and Detective 0. confirmed that they
did have conversations about Ms. Montoya but that there were never any written records
provided to Ms. Levy by Detective 0.. The only record on Ms. Montoya that Detective 0.
was aware of was a police report that was made when Ms. Montoya had a Domestic Dispute
with her mother. Detective 0. and Ms. Levy confirmed that Detective 0. told Ms. Levy about
that incident but that no physical record was shared.
The investigation also revealed that there was a meeting with all parties involved at or with
CYFD where Ms. Montoya either disclosed herself or made reference to the fact that she had
been a victim of abuse in her past and that there may have been some suicidal ideation. It was
Ms. Levy and not Detective 0. who brought that up to Ms. Montoya's attorney. Ms. Levy
stated in an e-mail to Ms. Montoya's attorney that she wanted to clarify that she needed the
infonnation based on information that she had received fi·om CYFD and APD as well as Ms.
Montoya's own statements during that meeting.
The investigation revealed that although Detective 0. was concerned with Ms. Montoya's
past that Detective 0. never had access to any of Ms. Montoya's juvenile health records and
that Detective 0. never shared any APD records at all with Ms. Levy.
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The CPOA find Detective O.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation determined by clear and convincing
evidence that the alleged misconduct did not occur.
Your complaint and these findings are made part of Detective 0. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at htto://www.cabg.gov/iro/survey.
TI1ank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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Via Certified Mail
7014 2120 0004 7659 0301
Theresa Leyba

Re:

CPC # 022-15

Dear Ms. Leyba:
The complaint you filed concerning the actions of a City of Albuquerque Parking Enforcement
Officer was received in our office on February24, 2015, regarding an incident that occurred on
that same day. Your complaint was assigned to a Civilian Pplice Oversight Agency (CPOA)
Investigator for review.
I. THE COMPLAINT

You complained that at about 11:00 a.m •.. on February 24, 2015, on Tijeras, between Spmce and
Cedar, a female<P!jTking EnforcementOfJ.icer was very mde and aggressive in her behavior
towards you.
II. INVESTIGATION BY THE CIVILIAN POLICE OVERSIGHT INVESTIGATOR

The CPOA Investigator reviewed your complaint and researched the matter so that we could
obtain more information about the incident. The Investigator was able to determine that the
Parking Enforcement Officer does not work for the Albuquerque Police Department. The
Parking Enforcement Officer ',VOrks for the City of Albuquerque Parking Division. The CPOA
has no jurisdiction to investigate the actions of any employee who does not work for the
Albuquerque Police Department. The CPOA Investigator did fotward your complaint to Mr.
Mark Shepard, who is the Director of the Parking Division. The CPOA Investigator also emailed you regarding your complaint and the actions taken on it.
III. FINDINGS AND CONCLUSIONS

Because we have no jurisdiction to investigate your complaint, the CPOA will be administratively
closing your complaint. We hope that Mr. Shepard will be able to resolve the complaint to your
satisfaction. Should you encounter a similar situation involving APD personnel in the future, or
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you wish to report observed misconduct by APD personnel, please do not hesitate to file a
complaint with the Agency.
If you have a computer available, we would greatly appreciate you completing our client survey
form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Ms. Monica A. Trujillo
Albuquerque, NM 87102
Re: CPC #023-14

Dear Ms. Trujillo:
The complaint you filed against Officer Z., Officer S., Detective C., of the Albuquerque
Police Department (APD) was received in our office on January 29, 2014 regarding incidents
A Civilian Police Oversight Agency (CPOA)
that occurred on October 31, 2013.
Investigator was assigned to investigate your Complaint. The Administrative Office of the
CPOA thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Department (APD) Officers involved violated Standard
Operating Procedures (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Monica Tmjillo stated in her complaint that on October 31, 2013, her dogs in the yard began
to bark. She looked outside and saw officers, so she took her dogs inside. Monica wrote that
then stepped outside, at which time the officers had their guns drawn and told her to go back
inside. Monica saw her daughter-in-law, Teressa, outside with the children. Monica then
assisted Teressa with the children. Monica took custody of the children, but was not allowed
to initially take the diaper bag. After the diaper bag was searched, Monica was allowed to
take possession of the bag. Monica saw that her son Nicholas was in a police tmit, and that an
officer infonned her they were investigating an armed robbery, her son Nicholas was a
suspect, and that he fled when police tried to initiate a stop. Monica noticed that the media
was nearby, and that her neighbors were outside their homes. The officers noticed a pellet
gun on the table, and Monica infonned them that the gun was for keeping pigeons away.
Monica alleged that the officers went in and out of Nicholas' room several times. An officer
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informed Monica that after speaking to Nicholas' boss and doing a preliminary investigation,
they were going to release Teressa and Nicholas.
Monica alleged that the officers used excessive force, the search and seizure was illegal, the
police damaged her property, there was lack of probable cause, the officers were guilty of
child endangerment, and no one was identified as being in charge of the situation.
Teressa Trujillo's written statement attached to Ms. Trujillo's said that on October 31, 2013,
at 3:30p.m., her husband Nicholas called to say he was on his way home from work. Upon
arriving at home, her husband went outside with one of their children. Teressa stated that
then heard a noise and saw police outside with AR rifles pointed at her room, and saw her
husband with his hands behind his head, and guns pointed at him. Teressa stated the police
yelled at her to exit the residence, and she exited the residence with both children and their
diaper bags. She alleged that the police told her to put the diaper bag on the ground. The
children were taken by Monica, the mother-in-law. Teressa stated that she was patted down.
The officer took her cell phone and lighter. Teressa alleged that a detective questioned her
about financial matters, and asked her if she would be surprised if Nicholas had robbed a
place on his way home. Teressa stated that she waited in a police car for what felt like halfan-hour, and was then transferred to two other police units. The police released her after 5:00
p.m. and Nicholas was released around 6:30. When the police left, they did not return
Nicholas' handkerchief, scarf, and gloves.
Teressa alleged that the officers left her room in shambles, her privacy had been invaded, and
the police could not search her home without a wan·ant.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER Z.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Repotts in the
case, The Computer Assisted Dispatch (CADS) Reports, lapel camera video, two cell phone
videos, interviews with Ms. Monica Trujillo, Ms. Teressa Trujillo, Mr. Nicholas Trujillo,
Officer Z., OfficerS., Officer E., Officer W., DetectiveS., Detective C., and Officer F..
A)
The CPOA reviewed Standard Operating Procedure 1-02-2 B 2 regarding Officer Z.'s
conduct, which states:
Officers shall familiarize themselves with and have working knowledge of all laws of the
State of New Mexico and the Ordinances of the City of Albuquerque which they are
required to enforce. Officers shall:
2. Make only those arrests, searches, and seizures which they know or should know
are legal and in accordance with departmental procedures.
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Ms. Monica Trujillo alleged that the officers used excessive force, the search and seizure was
illegal, the police damaged her property, there was lack of probable cause, the officers were
guilty of child endangerment, and no one was identified as being in charge of the situation.
Teressa alleged that the officers left her room in shambles, her privacy had been invaded, and
the police could not search her home without a warrant.
The Investigation showed that Ms. Monica Trujillo owns both her house and the converted
shed that her son and Tessa Trujillo live in. The homes are located on the same property but
Nicholas Trujillo and Teressa Trujillo rent the converted shed from Ms. Trujillo. Ms. Monica
Trujillo later said that police didn't use any excessive force. She said that she was
complaining about the overwhelming show of force, because so many officers went to her
residence. Ms. Monica Trujillo also said that the property that was broken was a computer
belonging to Teressa, located inside Teressa's home. Ms. Monica Trujillo also said that she
never asked any officer who was in charge at the scene.
The Investigation revealed that Officer Z. was in fact one of the officers responsible for taking
Nicholas Trujillo into custody. Officer Z. also participated in a protective sweep of Nicholas
and Teressa Tmjillo's home.
The facts known to the officers at the time were that two armed robberies occmTed on that day
in close proximity to one another. In each of the armed robberies, the offender was described
as a 20-30 year old black male, wearing a blue long sleeved shirt and blue jeans. Officer E.
was on patrol and saw a white Jeep Cherokee driving at a high rate of speed southbound on
Broadway. The man driving the Jeep, later identified as Nicholas Trujillo, matched the
description of the offender who had robbed the two stores. The vehicle stopped at a red light
and Officer E. pulled up beside the car after he looked at the license plate. Officer E. looked at
Nicholas Trujillo and Nicholas Trujillo appeared to be yelling something and he was hitting
his steering wheel. Before the light changed to green, Nicholas Trujillo gunned the Cherokee
and fled at a high rate of speed. Officer E. gave chase but Nicholas Tmjillo evaded the officer
and eventually Officer E. lost sight of the Jeep. The APD Helicopter located the Jeep
Cherokee at
and that was what precipitated the series of events that led to this
complaint.
The officers of the Albuquerque Police Department who participated in the activities at
had probable cause to believe that Nicholas Tmjillo was responsible for committing the
mmed robberies and that he had fled to
, the Trujillo property. The response by the
officers to a person who may have committed to violent anned robberies and who had just
fled from the police was proper.
Officer Z. and OfficerS. took part in taking Nicholas Trujillo into custody. They had probable
cause to do so. Both officers saw Nicholas Tmjillo come out of his rented home. The
officers, not knowing if Nicholas Trujillo acted alone, and not knowing if there was anyone
else in Nicholas and Teressa's home who could pose a tlu·eat to the officers, were justified in
conducting a protective sweep of the borne to ensure officer safety. The search was a quick
limited search incident to the aJTest of Nicholas Trujillo and the officers only searched areas
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capable of harboring a person. Both officers said that Nicholas and Teressa's home was
cluttered and messy before they entered it. The officers did overturn the mattress in the home
but only because the space beneath the mattress was capable of harboring a person.
The CPOA finds Officer Z's conduct to be EXONERATED, as the investigation detennined
by a preponderance of the evidence that the alleged conduct did occur but did not violate any
APD policies, procedures, or training.
B)
The CPOA reviewed Standard Operating Procedure 2-02-1 regarding Officer Z.'s
conduct, which states:

Department policy is to document damage to department or civilian property which occurs
in the course of official duties.
Ms. Teressa Trujillo complained that her computer was knocked over during the search of her
home and it was damaged. The officers acknowledged seeing a computer in the home and
believed that the computer was on top of the mattress when the mattress was overturned.
Neither officer noticed any obvious damage to the computer and if they had damaged it, they
would have written a report to document the damage.
The CPOA finds Officer Z's conduct to be NOT SUSTAINED, as the investigation was
unable to determine by a preponderance of the evidence whether the alleged misconduct
occurred.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER S.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure 1-02-2 B 2 regarding Officer Z.'s
conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws of the
State of New Mexico and the Ordinances of the City of Albuquerque which they are
required to enforce. Officers shall:
2. Make only those arrests, searches, and seizures which they know or should know
are legal and in accordance with departmental procedures.
Ms. Monica Trujillo alleged that the officers used excessive force, the search and seizure was
illegal, the police damaged her property, there was lack of probable cause, the officers were
guilty of child endangerment, and no one was identified as being in charge of the situation.
Teressa alleged that the officers left her room in shambles, her privacy had been invaded, and
the police could not search her home without a warrant.
The Investigation showed that Ms. Monica Trujillo owns both her house and the conve1ied
shed that her son and Tessa Trujillo live in. The homes are located on the same property but
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Nicholas Trujillo and Teressa Trujillo rent the converted shed from Ms. Trujillo. Ms. Monica
Trujillo later said that police didn't use any excessive force. She said that she was
complaining about the overwhelming show of force, because so many officers went to her
residence. Ms. Monica Trujillo also said that the property that was broken was a computer
belonging to Teressa, located inside Teressa's home. Ms. Monica Trujillo also said that she
never asked any officer who was in charge at the scene.
The Investigation revealed that Officer S. was in fact one of the officers responsible for taking
Nicholas Trujillo into custody. Officer S. also participated in a protective sweep of Nicholas
and Teressa Trujillo's home.
The facts known to the officers at the time were that two armed robberies occurred on that day
in close proximity to one another. In each of the armed robberies, the offender was described
as a 20-30 year old black male, wearing a blue long sleeved shirt and blue jeans. Officer E.
was on patrol and saw a white Jeep Cherokee driving at a high rate of speed southbound on
Broadway. The man driving the Jeep, later identified as Nicholas Trujillo, matched the
description of the offender who had robbed the two stores. The vehicle stopped at a red light
and Officer Elrick pulled up beside the car after he looked at the license plate. Officer E.
looked at Nicholas Trujillo and Nicholas Trujillo appeared to be yelling something and he
was hitting his steering wheel. Before the light changed to green, Nicholas Trujillo gunned the
Cherokee and fled at a high rate of speed. Officer E. gave chase but Nicholas Trujillo evaded
the officer and eventually Officer E. lost sight of the Jeep. The APD Helicopter located the
Jeep Cherokee at 903 Amo and that was what precipitated the series of events that led to this
complaint.
The officers of the Albuquerque Police Depattment who participated in the activities at 903
Amo had probable cause to believe that Nicholas Trujillo was responsible for committing the
armed robberies and that he had fled to 903 Amo, the Trujillo property. The response by the
officers to a person who may have committed to violent armed robberies and who had just
fled from the police was proper.
Officer Z. and OfficerS. took part in taking Nicholas Trujillo into custody. They had probable
cause to do so. Both officers saw Nicholas Trujillo come out of his rented home. The
officers, not knowing if Nicholas Trujillo acted alone, and not knowing if there was anyone
else in Nicholas and Teressa's home who could pose a threat to the officers, were justified in
conducting a protective sweep of the home to ensure officer safety. The search was a quick
limited search incident to the mrest of Nicholas Trujillo and the officers only searched areas
capable of harboting a person. Both officers said that Nicholas and Teressa's home was
cluttered and messy before they entered it. The officers did overturn the mattress in the home
but only because the space beneath the mattress was capable of harboring a person.
The CPOA finds Officer Z's conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occur but did not violate any
APD policies, procedures, or training.
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B)
The CPOA reviewed Standard Operating Procedure 2-02-1 regarding Officer S.'s
conduct, which states:

Department policy is to document damage to department or civilian property which occurs
in the course of official duties.
Ms. Teressa Trujillo complained that her computer was knocked over during the search of her
home and it was damaged. The officers acknowledged seeing a computer in the home and
believed that the computer was on top of the mattress when the mattress was overturned.
Neither officer noticed any obvious damage to the computer and if they had damaged it, they
would have written a report to document the damage.
The CPOA finds Officer S's conduct to be NOT SUSTAINED, as the investigation was
unable to determine by a preponderance of the evidence whether the alleged misconduct
occurred.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE C.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure 1-02-2 B 2 regarding Detective
C.'s conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws of the
State of New Mexico and the Ordinances of the City of Albuquerque which they are
required to enforce. Officers shall:
2. Make only those arrests, searches, and seizures which they know or should know
are legal and in accordance with departmental procedures.
Ms. Monica Trujillo alleged that Detective C. searched a diaper bag that was placed outside
her home before he would tum the bag over to her.
The investigation revealed that when that happened, no gun had been located at the time. It
was unknown to Detective C. if Nicholas Trujillo had access to the diaper bag before the
officers arrived on scene. Detective C. looked through the bag to make sure that it did not
contain any weapons. The search was no more extensive than what was necessary to ensure
the safety of the officers and others.
The CPOA finds Detective C's conduct to be EXONERATED, as the investigation
determined by a preponderance of the evidence that the alleged conduct did occur but did not
violate any APD policies, procedures, or training.
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Your complaint and these findings are made part of Officer Z.'s, Officer S.'s, and Detective
C.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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DATE
Via Certified Mail
Erik and Hanan Nordine
Albuquerque, NM 87110

Re: CPC #023-15
Dear Mr. and Mrs. Nordine:
The complaint you filed against Officer F. and Recruit Officer D. of the Albuquerque Police
Deparhnent (APD) was received by our office on Februi.lry24, 2015, foranincident which
occmred February 14, 2015. A Civilii.!nPolice Oversight Agency (CPOA) Investigator was
assigned to investigate your Complaint. The Administrative Office of the CPOA thoroughly
and impartially investigated your cori1plaint. The CPOA made findings of whether the APD
Officers involved violated Standard Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Mr. and Mrs. Erik Nordine complained that on February 14, 2015, at approximately 11:20
PM, they were on the I-25N frontage road near Mountain Road when they came upon an
Albuquerque Police Department (APD) Driving While Intoxicated (DWI)/sobriety roadblock.
They said they were stopped and Mr. Nordine was questioned about drinking before he was
asked to step out of his car. Mr. Nordine complained Officer F. shined a light in his left eye
during the Horizontal Gaze Nystagmus (HGN) test and asked why he had problems on the
test. Mr. Nordine told Officer F. it was due to the light being shone in his left eye. Mr.
Nordine said he did tl1e heel to toe test and Officer F. questioned why his ankles were shaky.
Mr. Nordine complained he told Officer F. he sprained his ankle a week prior and Officer F.
snapped back with "Every time I ask you a question, you give me excuses!" Mr. Nordine
complained he was handcuffed, put in a patrol car and arrested before he was given a breatl1
test. Mr. Nordine complained that after he blew a .02 on the breath test Officer F. tlu·eatened
him with arrest. Mr. Nordine complained Officer F. was rude and intimidating to him and his
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wife and tried to escalate the situation. Mr. Nordine complained Officer F. attempted to
sabotage the visual test when he shined a light in Mr. Nordine's eye. Mr. Nordine complained
Officer F. was a danger to all motorists as he stated he had been awake for nearly four days.
Mrs. Nordine complained Officer F. repeatedly told Mr. Nordine he was lying and should just
admit he had been drinking. Mrs. Nordine complained she had to stand in the cold for nearly
1 hour and 40 minutes and Officer F. did not allow his father, who was on a ride-a-long, to
loan her his jacket. Mrs. Nordine complained Officer F. would not answer her questions and
told her she was argumentative and interfering with his job. Mr. and Mrs. Nordine
complained Officer F. tried to escalate the situation, was arrogant, controlling, and aggressive
and made them feel like criminals.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER F.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, and
interviews with the Complainant, and Officer F ..
(A) The CPOA reviewed Standard Operating Procedure General Order 1-4-l(F)
regarding Officer F.'s conduct, which states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
A review of the lapel video showed Officer F. shined his flashlight at the left side of Mr.
Nordine's torso and not directly into Mr. Nordine's left eye. The lapel video showed Mr.
Nordine performed the HGN and Officer F. told him to just track the pen and not look at
anything in tl1e background, to which Mr. Nordine replied the flashlight distracted him.
Officer F. replied in a normal tone of voice with, "Its way down here man. Don't make
excuses just follow it.'' The lapel video showed that prior to Mr. Nordine performing the
walk and turn test, Recmit Officer (RO) D., Officer F.'s partner, asked him if he had any
medical conditions which would prevent him from doing the test, to which Mr. Nordine
responded he had a left ankle injury that may affect his ankle strength. Mr. Nordine
completed the test and completed the one leg stand test. After the one leg stand test Officer F.
asked Mr. Nordine, "What's up with your ankle, sir?" to which Mr. Nordine replied he
sprained it approximately one week earlier. Officer F. asked ifthere were any other medical
problems besides that and told Mr. Nordine to do cognitive tests (i.e. counting numbers,
reciting parts of the alphabet and the finger touch test). The lapel video showed Officer F. did
not "snap back" at Mr. Nordine regarding about making excuses.
The lapel video showed Mr. Nordine was placed in handcuffs after the Field Sobriety Tests
were administered, when Officer F. suspected he was Driving While Intoxicated (DWI).
Officer F. complied with APD Standard Operating Procedures (SOPs) 3-11-1 (D) & (E) and 311-1 (G)(2)(d) which authorize APD Officers to place someone under arrest and in handcuffs if
probable cause exists to believe the driver is m·iving while intoxicated, before utilizing the
Preliminary Breath Testing (PBT), respectively.
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There was no lapel video to substantiate or refute Mr. Nordine's allegations that Officer F.
threatened him with arrest after the breath test, or that Officer F. stated he had been awake for
nearly four days.
A review of the lapel video showed Officer F. did not Mr. Nordine how much he had to drink that
night and did not repeatedly tell Mr. Nordine he was lying and should just admit he had been
drinking, as alleged in Mrs. Nordine's written complaint.
A review of the lapel video showed Officer F. was not in direct contact with Mrs. Nordine.
During Mr. Nordine's interview he said the Officers told his wife he was placed in the police
car because they needed him to sit for 20 minutes in the event any freshly consumed alcohol
was on his breath. Mrs. Nordine's questions were not ignored as alleged in her written
complaint.
A review of the lapel video showed Sergeant L. contacted Mrs. Nordine and gave her Mr.
Nordine's jacket approximately 20 minutes into the contact. Mrs. Nordine was standing
outside for the entire contact but was without a jacket for only 20 minutes and not 1 hour and
40 minutes as alleged in her written complaint.
A review of the lapel video captured and the interviews showed Officer F. acted
professionally and was not mde, arrogant or aggressive towards Mr. or Mrs. Nordine as
alleged in their written complaints. Because there was no lapel video showing Officer F.'s
conduct after the breath test, the evidence is inconclusive regarding Officer F.'s conduct.
The CPOA finds Officer F.'s conduct to be NOT SUSTAINED regarding the allegations of
violations of this SOP, which means the investigation was unable to determine, by a
preponderance of the evidence, whether the alleged misconduct occurred.
B) The CPOA reviewed APD General Order 1-39-1 (A), and Department Special
Order 12-26 regarding Officer F.'s conduct, which state:

1-39-1 USE OF TAPE/DIGITAL RECORDERS

[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary o.fjicer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident. In such incidents where the primary officer tags a recording
and secondary officer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
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DEPARTMENT SPECIAL ORDER 12-26
Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 days. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
Officer F. failed record his entire contact with Mr. and Mrs. Nordine. Officer F. was working
the DWI checkpoint alongside RO D.. Although ROD. was conducting the DWI
investigation both Officers were in direct contact with Mr. Nordine during Field Sobriety
Tests and the breath tests and both Officers were required to record their contact with Mr. and
Mrs. Nordine in its entirety.
The CPOA finds Officer F.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the investigation determined by a preponderance of the
evidence that the alleged misconduct did occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING RECRUIT OFFICER D.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint and
interviews with the Complainant, and Recmit Officer D ..
A)
The CPOA reviewed APD General Order 1-39-1 (A), and Department Special Order
12-26 regarding Recruit Officer D.'s conduct, which state:
1-39-1 USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary officer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident. In such incidents where the primary officer tags a recording
and secondary ojjicer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
DEPARTMENT SPECIAL ORDER 12-26
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Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 tlays. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
Recruit Officer D. did not record his contact with Mr. and Mrs. Nordine in its entirety.
Recruit Officer D. was required to record his contact with Mr. Nordine from the time he asked
him to step out of his vehicle for Field Sobriety Tests to the time he released him.
The CPOA finds Recruit Officer D.'s conduct to be SUSTAINED regarding the allegation of
a violation of this SOP, which means the investigation determined by a preponderance of the
evidence that the alleged misconduct did occur.
Your complaint and these fmdings are made part of Officer F.'s and Recruit Officer D.'s
Intemal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel ofthe APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Christian Schlenker
Albuquerque, NM 87123
Re: CPC # 024-15

Dear Mr. Schlenker:
The Complaint you filed against tbeAlbuquerque Police Department (APD) was received by
our office on February 25, 2015, for an incident which occurred on December 24, 2014. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA. thoroughly and impartially investigated
your complaint. The Acting Executive Directormade findings of whether the officer
involved violated Standard Operating Procedures (SOPs) \lased on a preponderance of the
evidence. A preponderance of the evidence rneans that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible. evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Christian Schlenker's complains primarily about Officer E.'s actions during the investigation
into the incident between him and his girlfriend, Nikkole Williams, on December 24, 2014.
Mr. Schlenker wrote another officer participated in the inappropriate comments by Officer E,
he believed to be Officer S.. Mr. Schlenker wrote that Officer E. was dispatched to Mr.
Schlenker's apartment about a broken window. Officer E. also responded to a domestic
violence call initiated by Ms. Williams. Mr. Schlenker wrote his girlfi·iend broke his window
out of anger because she did not like the Christmas gift he purchased for her. Mr. Schlenker
wrote he called police because he wanted his girlfriend to pay for the window. Mr. Schlenker
wrote a statement for the police. While police were at his house, Ms. Williams called police
too. Mr. Schlenker wrote that Officer E. and another officer went to his girlfriend's
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apartment, which he could see from his apartment. Mr. Schlenker claimed he heard Officer E.
and the other officer coddling Ms. Williams. Mr. Schlenker wrote as the officers left Ms.
Williams' apartment the officers made several inappropriate comments. Mr. Schlenker wrote
Officer E. and the other officer were "incompetent and out of line" after he read the police
report. Mr. Schlenker disputed that he was deemed the primary aggressor even though it was
Ms. Williams that was aggressive. Mr. Schlenker wrote he disagreed with assessments of his
character in the report.
The CPOA Investigator interviewed Mr. Schlenker. Mr. Schlenker restated the reason for the
argument. Mr. Schlenker stated Officer E. did not ask him any questions other than what
happened. Mr. Schlenker stated Officer E. did not do a proper investigation because he did
not ask questions or collect evidence. Mr. Schlenker stated Officer E. seemed more interested
in listening to Ms. Williams' side and did not take him too seriously. Mr. Schlenker
complained that he could hear inappropriate statements coming from Officer E. and another
officer at Ms. Williams' residence. Mr. Schlenker was upset about the contents of the report
and believed Officer E. had a gender bias against him by believing his girlfriend. Mr.
Schlenker stated he watched the videos via an inspection of public records request and did not
think the incident was recorded in its entirety.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER E.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Repmi (CAD), Albuquerque Police Report, Officer E.'s lapel video, Officer J. 's lapel video,
and the CPOA Investigator's interviews of Mr. Schlenker, Officer E., Officer J. and Officer
S ..
(A) The CPOA reviewed Standard Operating Procedure Order 2-24-3(F)(l-3) regarding
Officer E.'s conduct, which states:

Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events, and remarks. 2. Locate, identify, and interview witnesses,
victims, and suspect(s). 3. Protect the crime scene and the evidence. Ensure that
necessary evidence is collected.
Mr. Schlenker claimed Officer E. was incompetent in his investigation. Mr. Schlenker
claimed Officer E. did not ask him detailed follow-up questions. Mr. Schlenker claimed
Officer E. interviewed Ms. Williams for about an hour so of course her statement had more
detail. Officer E. held Mr. Schelnker's lack of detail against him. Mr. Schlenker claimed it
should have been obvious Ms. Williams broke the window out of maliciousness and not a cry
for help because she would have had to turn back towards him to do it. Mr. Schlenker also
claimed Officer E. did not do his job because he did not have a female officer check Ms.
Williams for a mark on her buttocks since she brought up being spanked. Mr. Schlenker
believed that would have helped his case. In his interview, Mr. Schlenker responded to some
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of the accusations Ms. Williams made that Officer E. documented in the police report. In the
interview, Mr. Schlenker said he held Ms. Williams down and then later said the report was
pmiially true because he and Ms. Williams had fallen to the ground so he wound up holding
her. Mr. Schlenker stated the spanking occurred, but it was consensual. He agreed he held
her mouth to prevent her from screaming in his ear, but did not hold her mouth tightly.
The officers' lapel videos showed Officer E. asked Mr. Schlenker what happened. Mr.
Schlenker made a general statement that Ms. Williams tried to hit him and kicked out the
window. Mr. Schlenker said he did not want to get Ms. Williams in trouble, but wanted
compensation for the window. The videos showed the broken window was on the way to the
stairwell exit. The video showed when Mr. Schlenker had a phone conversation with Ms.
Williams' sister he made some denials. The phone was in his possession when she called.
Once he was off the phone, he told Officer E. that Ms. Williams called police and was going
to make a claim he put hands on her, but he denied it. Officer E. asked Mr. Schlenker again
what happened. Mr. Schlenker said he held Ms. Williams and spun her down, but it was
nothing. The video showed Ms. Williams provided specific allegations when Officer E. asked
her what happened. Officer E. spent about nine minutes with Mr. Schlenker and only about
four minutes with Ms. Williams getting the stories. Mr. Schlenker did not give Officer E.
many details despite Officer E.'s question and did not give Officer J. any additional details
while Officer J. remained as he filled out a statement. A lack of marks on Ms. Williams' body
would not rule out that something happened and if there were a mark, it would not show
intention.
The CPOA finds Officer E.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur, but did not violate APD
policies, procedures, or training.
(B) The CPOA reviewed Standard Operating General Order 1-04-l(F) regarding Officer E.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Schlenker stated after the officers left he could hem· inappropriate comments coming Jiom
Officer E. and another officer when they left Ms. Williams' apartment.
The video showed Officer E. went to Ms. Williams' apartment alone. The CAD showed
OfficerS. left and went back into service before Officer E. went to Ms. Williams' aparhnent.
Officer J. remained with Mr. Schlenker and then retmned Ms. Williams' phone to Officer E.
in the parking lot. Mr. Schlenker stated he had no issue with Officer J., who was the only
other officer on scene since Officer S. had left. The CPOA investigator and another
individual went to the apmirnent complex and attempted to hear statements as Mr. Schlenker
described. Only when one individual loudly shouted could anything be heard between the
two locations Mr. Schlenker described.
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The CPOA finds the allegation of a violation of this SOP against Officer E. was
UNFOUNDED, which means the alleged misconduct did not occur.
(C) The CPOA reviewed Standard Operating General Order l-03-2(C) regarding Officer E.'s
conduct, which states:

Department personnel will provide the same level of police service to every
citizen regardless oftheir race, color, national origin or ancestry, citizenship
status, language spoken, religion, gender, gender identity, sexual orientation,
age, disability or economic status.
Mr. Schlenker claimed there was a gender bias against him. Mr. Schlenker claimed Officer E.
was more interested in listening to Ms. Williams' side of things and did not take Mr.
Schlenker's side se1iously. Mr. Schlenker stated the report showed bias because it accused
him of being less truthful, which he found insulting.
The video showed Officer E. did not know Ms. Williams called police at first. The video
showed Officer E. did not act dismissively or rush Mr. Schlenker. The video showed Officer
E. treated each party about the same. Officer E. explained his reasoning for finding Ms.
Williams more credible.
The CPOA finds the allegation of a violation of this SOP against Officer E. was
UNFOUNDED, which means the alleged misconduct did not occur.
(D) I, as Acting Executive Director, reviewed Standard Operating General Order l-39-2B
regarding Officer E.'s conduct, which states:

All sworn department personnel will record each and every contact with a citizen
during their shift that is the result of a dispatched call for service, arrest warrant,
search warrant service or traffic stop. Personnel will activate the recorder prior to
arriving at the call or prior to citizen contact on a non-dispatched citizen contact.
Uniformed civilian personnel issued digital recorders will also comply with this
section. The recordings will be saved for no less than 120 days.
Mr. Schlenker suspected the incident was not recorded in its entirety since he watched the
videos fi·om an inspection of public records request.
Officer E. recorded his contact with Mr. Schlenker in full. Officer E. recorded his initial
contact with Ms. Williams in full. Officer E. did not record interaction of collecting Ms.
Williams' statement and returning her phone. Officer E. claimed this was a very brief
contact, but nonetheless it should have been recorded.
The CPOA finds the allegation of a violation of this SOP against Officer E. was
SUSTAINED, which means the alleged misconduct did occur.
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III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER J.'S CONDUCT
(A) The CPOA reviewed Standard Operating General Order 1-04-l(F) regarding Officer J.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Schlenker stated after the officers left he could hear inappropriate comments coming from
Officer E. and another officer when they left Ms. Williams' apartment.
The video showed Officer E. went to Ms. Williams' apartment alone. The CAD showed that
Officer S. left and went back into service before Officer E. went to Ms. Williams' apmiment.
Officer J. remained with Mr. Schlenker and then retumed Ms. Williams' phone to Officer E.
in the parking lot. Mr. Schlenker stated he had no issue with Officer J., who was the only
other officer on scene since Officer S. had left. The investigator and another individual went
to the physical locations and attempted to hear statements as Mr. Schlenker described. Only
when one individual loudly shouted could anything be heard.
The CPOA finds the allegation of a violation of this SOP against Officer J. was
UNFOUNDED, which means the alleged misconduct did not occur or did not involve the
subject officer.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICERS.' CONDUCT
(A) The CPOA reviewed Standard Operating General Order 1-04-l(F) regarding OfficerS.'
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Schlenker stated after the officers left he could hear inappropriate comments coming from
Officer E. and another officer when they left Ms. Willimns' aparhnent.
The video showed Officer S. left Mr. Schlenker's apartment when Officer J. retrieved a
statement fmm for Mr. Schlenker. The video showed Officer E. went to Ms. Willimns'
apartment alone. The CAD showed Officer S. left and went back into service before Officer
E. went to Ms. Williams' apatiment. The investigator and another individual went to the
physical locations and attempted to hear statements as Mr. Schlenker described. Only when
one individual loudly shouted could anything be heard.
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The CPOA finds the allegation of a violation of this SOP against Officer S. was
UNFOUNDED, which means the alleged misconduct did not occur or did not involve the
subject officer.
Your complaint and these findings will be placed in Officer E.'s, Officer J.'s and OfficerS.'
Internal Affairs personnel files.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Harmner, Esq.
Acting Executive Director
cc: Albuquerque Police Deparhnent Chief of Police
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FROM:Robin Hammer, Acting Executive Director
Re: CPC # 025-13

This complaint was received anonymously on Febtuary 17, 2013, regarding an unnamed
officer.
I. THE COMPLAINT

The complaint listed the number of an Albuquerque Police Department Unit No. J302 and
stated that the officer was mde and mean, and was unprofessional. The complaint does not
list a date, time, location, or a description of the incident.
I. INVESTIGATION BY INDEPENDENTREVIEW INVESTIGATOR

Albuquerque Police Department Internal Affairs investigated this matter. It determined that
Unit J302 is assigned to OfficerM. Officer M. was dispatched to one call on the date of the
complaint, but she indicated that the call went well, even though the victim appeared upset
when Officer M. gave her opinion about how asuspect entered the fence.
III. FINDINGS AND CONCLUSIONS

Because the complaint did not give sufficient information, there is no way to tell which
incident is being complained of. This complaint will be administratively closed due to
insufficient information in the complaint to identifY the incident complained of.

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Evangeline Martinez McCmnber
Albuquerque, NM 87114
Re: CPC #025-15

Dear Mrs. McCumber:
The complaint you filed against Officer W. of the Albuquerque Police Department (APD) was
received by our office on February.,25, 2015 for anincident which occurred hetween July 1,
2014 and January 16, 2015. A Civilian.Police OversightAgency (CPOA) Investigator was
assigned to investigate your Complaint. The Administrative Office of the CPOA thoroughly
and impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Police Officer involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the .evidence, A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. If the credible· evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smnmary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Evangeline Martinez ]\l[cCmnber wrote that on June 3, 2014, Albuquerque Police Department
(APD) Officer W. entered into a lease agreement with Mrs. McCumber for a residence at
The lease agreement specifically prohibited Officer W. from having
any pets in the home. A few months into the agreement, Mrs. McCumber started having
problems with Officer W .. In particular, Officer W. refused to throw out empty cardboard
boxes that he had left on the side of the house after the move even though Mrs. McCumber
provided an extra recycle bin for him to do so. Mrs. McCumber eventually became aware
that Officer W. had pets in the residence. Mrs. McCumber told Officer W. that if he had pets
that he was not allowed to keep them and he would need to get rid of them. Officer W. never
responded to Mrs. McCumber. Upon inspection it was determined that Officer W. had two
dogs at the home and he was keeping a rabbit in the bedroom all in violation of the lease.
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Mrs. McCumber issued a notice to vacate. Mrs. McCumber alleged that when she told
Officer W. that an eviction would not look good especially if a future landlord was to contact
her for a reference, Officer W. responded in a "snobby manner" that any landlord in the fuh1re
wouldnot be contacting her. Mrs. McCumber alleged that when Officer W. moved out he left
the residence filthy and he also left two completed police reports behind in the trash. Mrs.
McCumber stated that she understood that Officer W.'s intentional violation of his lease
agreement is a civil matter but she believed it showed to the probationary officer's character.
Furthermore, Mrs. McCumber felt that Officer W. failed to conduct himself in a professional
manner while off duty and his conduct needs to be addressed. She closed her complaint by
writing, "When he joined the APD he should have known he would be under a microscope in
all aspects of his life and that whatever he did would be a reflection of the Deparbnent."
I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, a review of text messages, a review of photos taken by Mrs. McCumber, an
interview with Mrs. McCumber, an interview with Officer W., and an interview with Officer
G., who was Officer W.'s romrunate at the time.
A) The CPOA reviewed Standard Operating Procedure Order 1-04-1(F) regarding Officer
W.'s conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mrs. Evangeline Martinez McCumber complained that Officer W. violated the terms of a
lease agreement he had entered into with Mrs. McCumber·for a residence at
The lease agreement specifically prohibited Officer W. from having any pets in
the home. A few months into the agreement, Mrs. McCumber started having problems with
Officer W .. Mrs. McCumber eventually became aware that Officer W. had pets in the
residence. Upon inspection, Mrs. McCumber found that Officer W. had two dogs at the home
and he was keeping a rabbit in the bedroom all in violation of the lease. Mrs. McCumber
issued a notice to vacate. Mrs. McCumber told Officer W. that an eviction on his rental
record would not look good especially if a future landlord was to contact her for a reference.
Officer W. allegedly responded in a "snobby manner" that any landlord in the future wouldn't
be contacting her. When Officer W. moved out he left the residence filthy and he also left two
completed police reports behind in the b·ash. Mrs. McCumber stated that she understood that
Officer Wells' intentional violation of his lease agreement is a civil matter but she believed it
showed to the probationary officer's character. Mrs. McCumber felt that Officer W. failed to
conduct himself in a professional mam1er while off duty and his conduct needs to be
addressed.
Mrs. McCumber was interviewed and she repeated what was in her written complaint.
Officer W. was interviewed and he admitted to violating the terms of his lease agreement.
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Officer W. did get two dogs and a rabbit and he was keeping them at the home in violation of
the lease agreement. Officer G., Officer W. 's roommate at the time, was also interviewed and
he said that Officer W. intentionally violated the tenns of the lease agreement. Photographic
evidence proved that there were completed police repmis left behind in the trash when Officer
W. vacated the residence. While the copies of the text messages submitted by Mrs.
McCumber do show conversation, it is impossible to tell from a text message what the tone or
intention of the message was. Copies of the text messages submitted by Mrs. McCumber in
and of themselves do not indicate that Officer W. was "snobby" as alleged.
The evidence referenced above showed that Officer W. did intentionally violate the terms of
the lease agreement he had with Mrs. McCumber. As a police officer, Officer W. is subjected
to more scrutiny than a civilian. The Albuquerque Police Department requires that an officer
conduct themselves both on and off duty in such a manner as to reflect most favorably on the
department. Officer W. did not display proper conduct in this situation. He should have
complied with the tenns of the lease agreement and he should have behaved professionally
with regards to getting rid of the animals rather than ignoring Mrs. McCumber's requests and
forcing an eviction.
The CPOA finds with regards to the allegation made by Mrs. McCmnber about Officer W.'s
conduct that the allegation was SUSTAINED, which means that the investigation determined
by a preponderance of the evidence that the alleged misconduct did occur.
Your complaint and these findings are made pmi of Officer W. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fonn at http://www.cabq.gov/iro/smvey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Depmiment Chief of Police
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Via Certified Mail
Megan Gonzales
Albuquerque, NM 87107
Re: CPC #026-15

Dear Ms. Gonzales:
The complaint you filed against Officer M. and Officer C. of the Albuquerque Police
Department (APD) was received in our office on February 26, 2015 regarding an incident that
occurred on February 25,2015.
I. THE COMPLAINT

Ms. Gonzales complained that on February 25, 2015, at approximately 5:00pm, she called
APD to the Children, Youth and Families Department (CYFD) to address a 17 year-old
juvenile female who was verbally and physically aggressive towards her and fellow staff
members. Ms. Gonzales alleged that it took Officers M. and C. nearly two hours to arrive.
Ms. Gonzales complained she asked Officers M. and C. to take the juvenile female into
custody for violating the conditions of her probation and Officers M. and C. said they could
not because they did not witness the incident. Ms. Gonzales complained this interaction was
one of the worst experiences with APD because she waited nearly two hours to be told there
was nothing the officers could do to help despite the fact that the juvenile posed a risk to her
and other CYFD staff members.
II. INVESTIGATION BY CPOA INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint, the lapel
video and interviews. The lapel video showed Officer M. and Officer C. were professional
and respectful towards Ms. Gonzales and her coworkers and explained why there was an
extended delay in responding to her call for service. The interviews revealed that prior to the
Officer's arrival, Ms. Gonzales contacted Juvenile Probation and Parole and was told nothing
could be done until the next morning. Additionally, the Officers also contacted Juvenile
Probation and Parole and were told that since they did not witness the incident nothing could
be done until the next morning. The lapel video and interviews showed Officer M. and
Officer C. did not violate any Albuquerque Police Department (APD) Standard Operating
Procedures (SOPs).
M006432

Letter to Ms. Gonzales
DATE
Page2

The CPOA Investigator contacted you on May 20, 2015 and spoke with you about why the
officers were not authorized to take the juvenile into custody and provide you the assistance
requested. You told the CPOA Investigator that you were satisfied with the explanation and
our investigation into the matter and that no further investigation would be necessary into the
incident.
III. FINDINGS AND CONCLUSIONS
The investigation conducted detennined that there was no evidence of misconduct by Officer
M. and Officer C.. Officer M. and Officer C. did not violate any APD SOPs. Therefore, the
CPOA will administratively close your complaint and no further investigation will occur.

Your complaint and a copy of this letter will be placed in the two Officers' Internal Affairs
records.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Depmiment Chief of Police
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Via Certified Mail
Natalie Butters
Albuquerque, NM 87113
Re: CPC # 027-15

Dear Ms. Butters:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on February 27, 2015, for an incident, which occurred on February 4, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
your complaint. The Acting Executive Director made findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Butters wrote she called Sergeant P. about the interview she just experienced with
Detective R. and Detective M. (See CPCs 28-15 and 29-15). Ms. Butters complained to
Sergeant P. that the detectives treated her as a suspect instead of a victim, and did not
investigate her allegations. Ms. Butters alleged that she infonned Sergeant P. she had
physical evidence the detectives refused to consider. Ms. Butters alleged that Sergeant P. told
her it was the detectives' discretion. Ms. Butters alleged that Sergeant P. was condescending,
demeaning and refused to provide information asked for each time she spoke to Sergeant P ..
Ms. Butters alleged that Sergeant P. accused her of being impolite and hung up on her when
Ms. Butters infonned Sergeant P. she provided incorrect infonnation.
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The CPOA Investigator interviewed Ms. Butters. Ms. Butters stated she originally tried to
contact Sergeant P. to be interviewed, but was ignored. Ms. Butters stated in her interview
that Sergeant P. did not provide her with a straightforward answer about the complaint
process. Ms. Butters stated Sergeant P. had nothing but praises for the detectives, which was
not helpful. Ms. Butters stated in subsequent conversations with Sergeant P. that it was
obvious Sergeant P. was frustrated. Ms. Butters complained Sergeant P. was very demeaning
when Sergeant P. told her to do as she "instructed." Ms. Butters stated Sergeant P. was
deliberately frustrating her by giving her incorrect information. Ms. Butters stated Sergeant
P. hung up on her and subjected her to disrespectful treatment.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT P.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Sergeant P. 's audio recordings,
and the CPOA Investigator's interviews of Ms. Butters and Sergeant P.. Additional interviews
were conducted with Detective R. and Detective M. for the respective complaints Ms. Butters
filed about them in CPC 028-15 and 029-15.
(A) The CPOA reviewed Standard Operating Administrative Order 3-43-302 regarding
Sergeant P.'s conduct, which states:
The individual receiving a verbal complaint or conducting a follow-up regarding a
complaint must not!{y a citizen of his right to make a written complaint and explain
the process for making a written complaint.

Ms. Butters said Sergeant P. would not give her information on the complaint process.
Sergeant P. recorded her phone conversations with Ms. Butters. The recording showed
Sergeant P. tried to get more information about Ms. Butters' complaint as SOP 3-43-301,4
and 5 dictate for supervisors to do. Sergeant P. did give Ms. Butters the option to file a
formal complaint through Intemal Affairs and explained the process. Ms. Butters explained
what her complaint was with Detective R. only at the time.
The CPOA finds the allegation of a violation of this SOP against Sergeant P. was
UNFOUNDED, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating General Order 1-04-1F regarding Sergeant P.'s
conduct, which states:
Personnel shall conduct themselves both on and off-duty in such a manner
as to reflect most favorably on the department

Ms. Butters said she had been h·ying to reach Sergeant P. for months for an interview, but was
ignored. Ms. Butters said Sergeant P. gave her incorrect infonnation about Evidence. Ms.
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Butters complained that Sergeant P. used a condescending tone and told her to do as "she
instructed," which was inappropriate as she was not Sergeant P.'s employee. Ms. Butters
claimed Sergeant P. implied she lied. Ms. Butters stated Sergeant P. accused her of being
impolite and hung up on her.
Ms. Butters was inconsistent about if she had conversations with Sergeant P. prior to her
interview. Ms. Butters stated Sergeant P. ignored her, but Ms. Butters also referred to
conversations she said she had with Sergeant P. prior to her interview. Sergeant P. stated she
never received a call from Ms. Butters until after the interview. The recordings showed
Sergeant P. never implied she lied. In the recorded calls, Sergeant P. consistently gave the
correct phone number for Evidence. In the recorded calls, Ms. Butters asked for the address
to Evidence and when Sergeant P. gave her the inf01mation as well as directions, Ms. Butters
became very impatient and annoyed. The recording showed Sergeant P. did become stem
with Ms. Butters over Ms. Butters' tone of voice. The recording showed Ms. Butters became
offended when Sergeant P. used the words "as instructed." From the recorded conversations,
it was clear Sergeant P.'s intentions were to assist Ms. Butters, but Ms. Butters generally
wanted to be argumentative with Sergeant P .. In reviewing the totality of the circumstances,
Sergeant P.' s conduct did not violate policy.
The CPOA finds the allegation of a violation of this SOP against Sergeant P. was
EXONERATED, which means the alleged misconduct did occur, but did not violate APD
policies, procedures, or training.
Your complaint and these findings will be placed in Sergeant P .' s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly c01mnnnicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,

The Civilian Police Oversight Agency by

RobinS. Hatmner, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Natalie Butters
Albuquerque, NM 87113
Rc: CPC # 028-15

Dear Ms. Butters:
The Complaint you filed against
received by
our office on February 27, 201
Fet•ruary 4, 2015. A
Civilian Police Oversight r'"'"llV
Complaint. The Administrative OffiCJ~'Qftl "'"'"''/'\
your complaint. The
bao:ed::.on a preponderance of the
involved violated
r~rance i\'f:the evidei}'C,~ m~!lfts iliiatt,j~lW side has a greater weight of
the other
Another way of saying it is
evidence is 50-50, the proper finding

investigation, the Albuquerque Police
of Albuquerque mandates that officers'
summary of the complaint, the CPOA's

:,uxidf:sbe:lie:fsomeone as harassing, disrespectful and unprofessional
such as Detective R. woi'~s•; detective. Ms. Butters alleged that Detective R. continually
interrupted her and did not allow her to answer questions. Ms. Butters alleged that Detective
R. interfered with the investigation. Ms. Butters alleged she was tmable to get the details of
how she was raped because of Detective R.'s behavior. Ms. Butters claimed Detective R.
enjoyed upsetting her and accused her of committing crimes. Ms. Butters alleged that
Detective R. yelled at her. Ms. Butters wrote Detective R. accused her of being mean. Ms.
Butters wrote Detective R. tmmted her about how the interview would smmd to others if she
filed a civil suit. Ms. Butters alleged Detective R. offered her personal opinion when she
brought up her disability. Ms. Butters alleged that Detective R. was out of control.
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The CPOA Investigator interviewed Ms. Butters. Ms. Butters stated in her interview that it
was obvious from the start Detective R. believed her attacker's version as fact. Ms. Butters
stated she was unable to explain what happened to her because Detective R. repeatedly
interrupted her and harassed her. Ms. Butters stated Detective R. was forceful and
intimidating because Detective R. raised her voice. Ms. Butters stated Detective R. frequently
interjected her opinion into the situation, which was unprofessional. Ms. Butters stated
Detective R. treated her as a suspect instead of a victim. Ms. Butters stated Detective R.
referenced emails from her attacker, but did not provide them to Ms. Butters for reference.
Ms. Butters stated Detective R. made inappropriate comments about other peoples' sexual
preferences. Ms. Butters stated Detective R. yelled at her and called her mean. Ms. Butters
stated Detective R. was biased against her.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE R.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Albuquerque Police Report,
emails provided as evidence, Detective R.'s audio recording, and the CPOA Investigator's
interviews of Ms. Butters and Detective R.. Additional interviews were conducted with
Detective M. and Sergeant P. for the respective complaints Ms. Butters filed about them in
CPC 029-15 and 027-15.
(A) The CPOA reviewed Standard Operating General Order 1-04-1 (F) regarding Detective
R.' s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Butters alleged Detective R. treated her as a suspect instead of a victim. Ms. Butters
alleged that Detective R. screamed at her during the interview and accused her of conunitting
a crime. Ms. Butters alleged that Detective R. interrupted her at every opportunity so she was
unable to say what happened. Ms. Butters stated she was shocked by Detective R.'s
discussion of other peoples' sexual preferences. Ms. Butters alleged that Detective R.
accused her of being mean. Ms. Butters alleged that Detective R. smirked and seemed to take
pleasure in discrediting her. Ms. Butters complained Detective R. accused her of lying. Ms.
Butters stated Detective R. offered unwanted opinions about her life and her case. Ms.
Butters alleged that Detective R. never apologized for any of her behavior.
The recorded interview showed Detective R. never screamed at Ms. Butters. The recorded
interview showed Detective R. did not continually interrupt Ms. Butters. At times, Detective
R. and Ms. Butters spoke over each other. The recorded interview showed at times that Ms.
Butters ignored answering Detective R.'s questions. The recorded interview showed
Detective R. allowed Ms. Butters to provide her side, but then Detective R. questioned her
about the emails and texts. The recorded interview showed Ms. Butters was extremely
intolerant of Detective M.' s mistake about the timeline and Detective R. reacted to Ms.
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Butters' behavior. The recorded interview showed Detective R. was being frank with Ms.
Butters about how her messages appeared. Ms. Butters said nothing about Detective R.' s
facial expressions during the interview. The interview recording showed some of the
statements Ms. Butters alleged were not said or the context was different. Detective R. agreed
and the recording showed that Ms. Butters fit into the category of a victim and a potential
suspect based on the evidence the detectives had. The interview recording showed Detective
R. apologized to Ms. Butters especially at the end over a misunderstanding of the emails.
Unlike the complaint against Detective M. more of what Ms. Butters said occurred with
Detective R. did occur, but it did not go so far as to violate policy.
The CPOA finds the allegation of a violation of this SOP against Detective R. was
EXONERATED, which means the alleged misconduct did occur, but did not violate APD
policies, procedures or training.
(B) The CPOA reviewed Standard Operating General Order l-03-2(C) regarding Detective
R.'s conduct, which states:
Department personnel will provide the same level of police service to every
citizen regardless of their race, color, national origin or ancestry, citizenship
status, language spoken, religion, gender, gender identity, sexual orientation,
age, disability or economic status.

Ms. Butters claimed Detective R. treated her in the inappropriate and harassing manner she
did because Detective R. was biased against her. She felt Detective R. was biased against her
because of her disability. Ms. Butters claimed Detective R. defended her attacker, ignored his
criminal past, and ignored his threats to her in an email and voicemail.
The recording showed the specific issue of her disability was not a significant portion of the
interview. The recording showed Ms. Butters was the first to bring up the subject and offered
it as a contributory reason for why she had an interpersonal relationship with the other party.
The recording showed Detective M. simply asked what her disability was, which in this
situation was relevant since Ms. Butters brought it up. Both Ms. Butters and the other party
provided several emails and text messages to Detective M. that Detective R. reviewed. The
messages between them both had veiled threats, but there was no specific mention of physical
harm. The playing of a voicemail was not on the recorded interview. The recorded interview
showed Ms. Butters became indignant and asked if Detective M. looked into the other party's
past police reports when Detective M. asked her to be specific about the other pmty's
behaviors with her. Detective R. echoed they needed specifics between Ms. Butters and the
other party, not generalities. The recording showed Detective R. did not defend the other
pmty.
The CPOA finds the allegation of a violation of this SOP against Detective R. was
UNFOUNDED, which means the alleged misconduct did not occur.
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Your complaint and these findings will be placed in Detective R.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly conununicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate yolU' completing our client
slU'vey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,

The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Depmtment Chief of Police
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Via Certified Mail
Natalie Butters
Albuquerque, NM 87113

Re: CPC # 029-15
Dear Ms. Butters:
The Complaint you filed against
our office on March 3, 2015, for a~ipt<idimt,
Police Oversight Agency (CPOA) Il!iyesti,ga}or
The Administrative Office of the
JN tbc{)r(m§~hly
complmnt. The Acting Executive Dit'\l'll't•Jr niad¢ fi!lding~s of,'}yhi~tbtlr
violated Standard Oj:>~f~j~~~~Ji()cedures rsctP'I baJil~!l'cQll•JI prepoi;ilier:anc•e
preponderance of t,Q.~;.~\Yid'en&~~W,~mls
weight of evidence that is
more credible m1d i:{l~V:.i!lcing th~'~he
of saying it is more thm1 50%
of the credible evideft~e. If ili,~) credible
50-50, the proper finding is Not
:-~i:.:;j'_-.'
_-. ·-':;,-;: ·: : - ;,C
Sustained.
T~·-:~~--

,'••

<'·~---,

Becq~~~~fficer~ ~t"6!~peifi!d{•tq coop~i1t~l;p

tl1e investigation, the Albuquerque Police
Officer~~:~•f'\ssociation's'•{;Frtrac( With the City of Albuquerque mandates that officers'
statemei1tir>;'jlpt be made' ppplic. l1'@\QW is a summmy of the complaint, the CPO A's
investigatioff\~)ld findings. · .,, .
·
-

--:,-:.

Natalie Butters wrote a.t'~~~;time she initially reported the rape she was unable to give a
statement. According to ··Ms. Butters, unbeknownst to her, Detective M. contacted her
attacker m1d received his statement. Ms. Butters alleged that when she was ready to give a
statement, Detective M. ignored her. Ms. Butters alleged Detective M. accepted everything
her attacker said as fact. Ms. Butters alleged Detective M. implied Ms. Butters was lying and
Detective M. did not need to investigate. Ms. Butters alleged Detective M. treated her like a
suspect. Ms. Butters alleged Detective M. refused to collect physical evidence she offered.
Ms. Butters wrote Detective M. focused on unflattering emails Ms. Butters sent and was
dismissive of Ms. Butters. Ms. Butters alleged Detective M. made a mistalce in understanding
the timeline, but instead of apologizing Detective M. became angry and said she was going to
end the interview.
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The CPOA Investigator interviewed Ms. Butters. Ms. Butters stated in her interview she tried
to contact Detective M. for an interview for months, but Detective M. ignored her. Ms.
Butters stated in her interview that it was obvious from the start Detective M. believed her
attacker's version as fact. Ms. Butters stated Detective M. nonchalantly talked about a
sensitive subject and could not believe Detective M. 's attitude. Ms. Butters stated Detective
M. asked her the specifics of her disability and that was inappropriate. Ms. Butters stated
Detective M. treated her as a suspect. Ms. Butters stated Detective M. ignored the threats
made to her by her attacker. Ms. Butters stated Detective M. referenced emails from her
attacker, but did not provide them to Ms. Butters for reference. Ms. Butters stated Detective
M. should not have chastised her for sending insulting emails. Ms. Butters stated Detective
M. disregarded the physical evidence Ms. Butters tried to provide because according to her
attacker the sex was consensual. Ms. Butters repeated that when she corrected Detective M.
on dates Detective M. became angry and tried to end the interview. Ms. Butters stated
Detective M. was biased against her.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE M.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Albuquerque Police Report,
emails provided as evidence, phone logs, Detective M.'s audio recordings, Officer S.' lapel
recording, and the CPOA Investigator's interviews of Ms. Butters and Detective M..
Additional interviews were conducted with Detective R. and Sergeant P. for the respective
complaints Ms. Butters filed about them in CPC 028-15 and 027-15.
(A) The CPOA reviewed Standard Operating General Order 1-04-1F regarding Detective
M.'s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Butters alleged she called Detective M. several times, but Detective M. ignored her.
When Detective M. finally interviewed her, Detective M. treated her as a suspect instead of a
victim. Detective M. screamed at her during the interview and accused her of committing a
crime. Ms. Butters stated Detective M. chastised her for sending nasty emails, which was her
right to do. Ms. Butters was also shocked by Detective M.'s nonchalant attitude while
discussing sensitive topics. Ms. Butters alleged Detective M. became angry when Ms. Butters
pointed out her mistake and said the interview was "over" instead of just apologizing.
Ms. Butters provided phone records showing when she called the APD Sex Crimes Unit. A
recording showed Detective M. provided Ms. Butters her phone number dming their
conversation on November 20, 2014, but Ms. Butters did not show in her records she
attempted to call that number. A couple of the calls in December were late at night when no
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one would be available. The recorded interview showed Detective M. never screamed at Ms.
Butters.
The recorded interview showed Detective M. spoke in an even-toned manner throughout the
interview. The recorded interview showed Detective M. allowed Ms. Butters to provide her
side, but then Detective M. questioned Ms. Butters about the emails and texts. The recorded
interview showed Ms. Butters was extremely intolerant of Detective M. 's mistake about the
timeline. The recording showed Detective M. acknowledged her mistake. The recorded
interview showed Detective M. suggested they end the interview, as they were not there to
battle with her. The recorded interview showed Detective M. was being frank with Ms.
Butters about how her messages appeared. Detective M. did not shout that the interview was
over. Detective M. agreed and the recording showed that Ms. Butters fit into the category of a
victim and a potential suspect based on the evidence the detectives had. The interview
recording showed some of the statements Ms. Butters alleged were not said or the context was
different.
The CPOA finds the allegation of a violation of this SOP against Detective M. was
UNFOUNDED, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating Procedural Order 2-24-4F8 regarding Detective
M. 's conduct, which states:

Steps to be followed in conducting follow up investigations 8. Collect physical
evidence.
Ms. Butters informed Detective M. she had physical evidence to provide, but did not have an
opportunity to explain its full relevance. Ms. Butters stated Detective M. refused to collect
her evidence. Ms. Butters believed Detective M. should have shared the emails that the other
party provided so she could adequately respond to them because she believed her email
account was hacked by the other party.
Detective M. told Ms. Butters over the phone in November 20, 2014 she would collect
whatever evidence was necessary, but did not go into any explanation of problems with the
evidence Ms. Butters was trying to submit. It is unlmown if the problems with the evidence
were explained later to Ms. Butters as Detective M. said she did. Detective M. explained the
evidence would not be tested due to chain of custody issues, improper storage and that the
DNA presence would not establish coercion. It would not be proper investigative procedme
to share evidence with Ms. Butters such as the emails from the other party without first
obtaining a statement.
The CPOA finds the allegation of a violation of this SOP against Detective M. was
EXONERATED, which means the alleged misconduct did occur, but did not violate APD
policies, procedures, or training.
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(C) The CPOA reviewed Standard Operating General Order 1-03-2(C) regarding Detective
M.'s conduct, which states:
Department personnel will provide the same level of police service to every
citizen regardless of their race, color, national origin or ancestry, citizenship
status, language spoken, religion, gender, gender identity, sexual orientation,
age, disability or economic status.
Ms. Butters claimed Detective M. treated her in the inappropriate and harassing manner she
did because she was biased against her. She felt Detective M. was biased against her because
of her disability. Detective M. inappropriately asked her for specifics about her disability
during the interview. Ms. Butters claimed Detective M. defended her attacker, ignored his
criminal past, and ignored his threats to her in an email and voicemail.
The recording showed the specific issue of her disability was not a significant portion of the
interview. The recording showed Ms. Butters was the first to bring up the subject and offered
it as a contributory reason for why she had an interpersonal relationship with the other patty.
The recording showed Detective M. simply asked what her disability was, which in this
situation was relevant since Ms. Butters brought it up. Both Ms. Butters and the other patty
provided several emails and text messages to Detective M.. The messages between them both
had veiled threats, but there was no specific mention of physical harm. The playing of a
voicemail was not on the recorded interview. The recorded interview showed Ms. Butters
becatne indignant and asked if Detective M. looked into the other party's past police repmts
when Detective M. asked her to be specific about the other patty's behaviors with her. The
recording showed Detective M. did not defend the other patty, but did inform Ms. Butters of
his response to her allegations.
The CPOA finds the allegation of a violation of this SOP against Detective M. was
UNFOUNDED, which means the alleged misconduct did not occur.
Your complaint and these findings will be placed in Detective M.' s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate yom completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for patticipating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
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Sincerely,

The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police

M006446

CIVILIAN POLICE OVERSIGHT AGENCY
Leonard Waites, Chair
Police Oversight Board
Beth Mohr, Co- Vice Chair
Jeffery Scott Wilson, Co- Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca
Dr. Susanne Brown
Joanne Fine
Rev. Dr. David Z. Ring III
EricH Cruz
Robin S. Hammer, Acting Executive Director

DATE
Via Certified Mail

SandraBaca
Albuquerque, NM 87112
Re: CPC #032-15

Dear Ms. Baca:
The complaint you filed against Officer L. of the Albuquerque Police Depattment (APD) was
received in our office on March 3, 2015 regarding an incident that occurred on February 10,
2015.
I. THE COMPLAINT
Ms. Baca complained that on Februmy 10, 2015, at approximately 7:33 PM, Officer L.
responded to her home regarding a disturbance with her neighbor, which has persisted for
approximately six years. Ms. Baca complained Officer L. gave her a hard time about her
neighbor and was mean to Ms. Baca. Ms. Baca has a long history of on-going concems with
her neighbor and of calling APD to respond. Ms. Baca is assigned to detective in the Crisis
Intervention Team to assist Ms. Baca with her concems with her neighbor and the police.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Ms. Baca's complaint atld
reviewed Officer L.'s lapel video. The lapel video showed Officer L. was professional and
respectful towm·ds Ms. Baca. A review of the Officer L. 's video showed that Officer L.
complied with all applicable APD Standard Operating Procedures (SOPs).
III. FINDINGS AND CONCLUSIONS
The investigation conducted determined Officer L. did not violate any APD SOPs and there
was no evidence of misconduct by Officer L. Because there were no violations of SOPs, the
CPOA will administratively close this complaint atld no further investigation will occur.

Your complaint, the investigative file, and this letter will be placed in Officer L.'s Intemal
Affairs file.
If you have a computer available, we would greatly appreciate yom completing om client
survey form at http://www.cabg.gov/iro/survey .
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Luana Peters
Albuquerque, NM 87108
Re: CPC # 033-15

Dear Ms. Peters:
The complaint you filed against Police
Department (APD) was received
office on M~il!lll\:'11~;
occun·ed on January 5, 20 15.

Police

I. THE COMPLAINT

iVeC:l\!lr}m:oppoll'tunity to explain her side of events.
hll:ve been unable to contact the other driver, so
no·tp!~yan~rthing at this time. Ms. Peters wrote that PSA M.
Ms. Peters wrote that when she received

ln(i;lf~surari®' llP'm]Jartie~;

A Civilian Police
(CPOA) Investigator reviewed Ms. Peters' complaint and
researched the matter by obtaining the Computer-Aided Dispatch (CAD) report for the
accident on the day and time in question. The CPOA Investigator reviewed the police report
which Ms. Peters included in her complaint.
The CPOA Investigator spoke with Ms. Peters on the phone on March 26, 2015. Ms. Peters
had expressed interest in mediation on her written complaint. The CPOA Investigator spoke
to her about mediation. Ms. Peters expressed that she wished to participate in formal
mediation. The CPOA Investigator contacted PSA M. who also agreed to participate in
formal mediation. The CPOA Investigator contacted the Alternative Dispute Resolution
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(ADR) Coordinator for the City of Albuquerque. The ADR Coordinator agreed to facilitate
the formal mediation.
On April 9, 2015, the CPOA Investigator received notification from the ADR Coordinator
that a successful mediation took place on April 6, 2015. The ADR Coordinator stated both
parties participated in good faith and were able to resolve the issues that brought them to
mediation. The ADR Coordinator stated the parties were able to establish a strong mutual
rapport.
III. FINDINGS AND CONCLUSIONS

This complaint was handled through formal mediation. Therefore, the CPOA will
administratively close this complaint and no further investigation by our office will occur.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabq.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
7014 2120 0004 7659 0301
Claudia Steinhauser
Albuquerque, NM 87120
Re:

CPC # 034-15

Dear Ms. Steinhauser:

0

The complaint you filed concernil{g'!~t .~ctions oftt'A)i~)who identified hiihself as a police
officer was received in our office dU.;~i;i~y~.14, 2015, 1'\!~~ding an incident that occurred on
March 13, 2015. Your complaint was\~~sign~(.\}o a Civili"ffi)ifolice Oversight Agency (CPO A)
Investigator for investigation on March lu}:Z015; ~A:
· :··
I. THE COMPLAINTt;:;t

Ms. Steinhauser wrot~''t~t,:~he wa~·iata park ~~~Ouray and Unser with her sclmauzer dog on
March 13, 20J,?t ~d she ll,ll,~,,a @~~~Q:Pl~tion wfi;li;~ man who had three larger dogs with him.
The man'~R:9~s·:w.~r~:~lloffc11l)!l,~!' Wlten~s.,,Steinb.auser confronted the man and told him that
there '£(., .•. ·.. law that·re_q~it?d fi!s;~gs to be te,aal'jed, the man started yelling profanities at her.
The m" · . ~ld Ms. Steinh.a\r1rr tha'f..Ji? ~as "a col)." The man raised his shirt and said, "I don't
have myB~~~e with me."· ~i~e mil±t;·~ho continued yelling profanities at Ms. Steinhauser,
identified him~*!( as Alex or A~~c Esquivel or Esquibel. The man indicated that he lived in the
area but the man Wo\Jld not givil!J11y otherlnformation to Ms. Steinhauser.
Ms. Steinhauser dict'Htit,lgww,if;the man was a real police officer, but she wrote that she felt the
man broke the law and v'el!~.i!f!M.ttli.reatened her.
II. INVESTIGATION BY THE CIVILIAN POLICE OVERSIGHT INVESTIGATOR

The CPOA Investigator reviewed your complaint and researched the matter so that we could
obtain more information about the incident. The Investigator reviewed the Albuquerque Police
Department Personnel Roster and determined that there are no APD officers or civilian personnel
named Alex or Alec Esquibel or Esquivel. The Investigator also checked with the Personnel
Division of APD and confirmed that no one named Alex or Alec Esquibel or Esquivel worked for
APD. There is a Civilian Field Evidence Technician who lives near the park where your
encounter took place, but that person is a female with a different last name. On Apri114, 2015,
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the Investigator spoke with you concerning your complaint and the Investigator told you that
there was no one by that name working for APD. The Investigator also told you that he was not
able to determine who the person was with whom you had a conflict. You told the Investigator
that you suspected that the man may not have been a police officer as the man had indicated, but
that you had filed the complaint for follow up in case he was. The Investigator informed you that
without more information, it would be nearly impossible to identify the man who threatened you.
The investigator told you that the case would be administratively closed, but that if more
information became available as to whom the man was or if in fact he was an APD Officer, that
the complaint could be reopened.
III. FINDINGS AND CONCLUSIONS
The CPOA will be administratively closing your complaint. There can be no f\.uiher investigation
because there is no way to tell from the information provided whether or not the man was an
Albuquerque Police Officer or someone who was just claiming to be a police officer. Should you
encounter a similar situation in the future, or wish to repmi observed misconduct by APD
personnel, please do not hesitate to file a complaint with the Agency.
If you have a computer available, we would greatly appreciate you completing our client survey
form at http://www.cabg.gov/iro/survey .
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Tadeusz Niemyjski
Albuquerque, NM 87102

Re: CPC #35-14
Dear Mr. Niemyjski:
Department
The complaint you filed against CJ,~fijn,I\mploye:d.,~~tb6 Albuquerque
(APD) was received by our office O~kfe'bn;t<t[Y 20, 201'4~ for an incident which occurred on
December 19 or 20, 2013. A Civilfl\j;\.Poli~C:'Oversight'~gifncy (CPOA) Investigator was
assigned to investigate..)'2·1Jl' complair;t.;,The Ad~ipj~trative'(Jf~;view Office of the CPOA
thoroughly and imp~lfl:lly}·~.,vestigated,)"pur S9J<iP1~'~!1t,.. The• CPOA made findings of
whether the emplq&~·~involVed.~violated Stel'lB~~:OperatirrgProcedures (SOPs) based on a
preponderance of the.~~¥idence. ·~>preponde)'~ce of the evidence means that one side has a
greater weight of evideal\~,that i,sc~cJre credibh,i..<\lld convincing than the other side. Another
way of s~.l'j,gnit\smore ~.?.~~'6ftJr~credib11;1teyidence. If the credible evidence is 50-50,
the pro~~JJ:indttl.g~~!l\if,lt Susta~P.c~d. · .·

Sinc~~~~~?yees are ;6i~~~ijed ~~qpgerate i~;;he investigation, Sections 9-4-1-13 and 9-4-1-

14 of the<~plice Oversight;~rdinanee{nandate that their statements not be made public.
Below is a summary of the co\l;j'plaint, my findings, and any discipline imposed.
'"v''---

·--

I. THE COMPC1<\INT
Tadeusz Niemyjski c&m:plaip'~~>that on December 19 or 20, 2013, at about 3:00p.m., he was
using the phone in the puhifo:·records area of the police department when the records manager,
Employee C., walked by, picked up a seating bench, and dropped it loudly back onto the
floor. Mr. Niemyjski felt this action was intended to harass or intimidate him.

Mr. Niemyjski reported in his interview that he was at the police department on the day in
question in order to obtain a permit to protest in the streets. He was directed to call another
department in the city by security at the police department, so he entered the records division
in order to use the phone. When he entered the area, Mr. Niemyjski indicated that he saw
another records division employee, Employee G., assisting a citizen. Mr. Niemyjski stated
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that at that time he saw Employee C. pacing behind the glass that separates employees fi:om
citizens.
Mr. Niemyjski reported that his attention was on the phone call he was making, but at some
point noticed that he was the only person in the lobby. He heard a bench two to three feet
away from him move and saw the side of that bench closest to him turn. The next thing he
heard was a loud bang. When he looked at the other end of the six foot long bench, Mr.
Niemyjski saw Employee C. walking back into the employee area while looking over his
shoulder at Mr. Niemyjski. Mr. Niemyjski believed that the bench was dropped to make him
feel uncomfmiable in the records division at APD. Mr. Niemyjski also stated that he did not
see Employee C. drop the bench.
Employee G. was interviewed by CPOA staff. Employee C. was Employee G.'s manager at
the time of the incident. Employee G. stated that she did not recall the interaction in question.
She believed she would have remembered hearing and or seeing a bench being dropped
loudly. Employee G. does not recall any interaction between Mr. Niemyjski and Employee C.
on the day in question or on any other occasion. She does recall interacting with Mr.
Niemyjski on numerous occasions. Mr. Niemyjski indicated in his interview that he believed
Employee G. has tried to help on multiple occasions and that she has been professional in her
dealings with him.
Employee C. was interviewed by CPOA staff. Employee C. stated that he did not recall the
interaction in question. Employee C. does not recall any interaction between Mr. Niemyjski
and himself on the day in question or on any other occasion. Employee C. denied ever
dropping a seating bench in the citizen area of the records division.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING EMPLOYEE E.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included a review of the applicable SOPs, the Complaint, and interviews
with Mr. Niemyjski, Employee G., and Employee C.
(A) The CPOA reviewed Standard Operating Procedure Order 1-04-l(F) regarding Employee
C.' conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the Department.
Mr. Niemyjski complained that Employee C. conducted himself unprofessionally by dropping
the bench in order to make him feel uncomfmiable in the records department. Employee C.
denied every dropping a bench and denies ever interacting with Mr. Niemyjski. Employee C.
indicated that he had employees to interact with the public and very rarely dealt directly with
the public in his time as head of the records department at APD. The only other employee
mentioned by Mr. Niemyjski in his complaint is Employee G., who stated she did not see or
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hear a bench being dropped. Mr. Niemyjski did not see Employee C. drop the bench. There is
no independent evidence such as video or an independent witness which could prove or
disprove Mr. Niemyjski's allegation.
I find the allegation of a violation of this SOP against Employee C. was NOT SUSTAINED,
which means there is insufficient evidence to prove or disprove the allegation.
Your complaint and these findings will be placed in Employee C.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/smvey.
Thank you for participating in the process of civilian oversight of the police, ensming officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Domenic Patrone
Albuquerque, NM 87109
Re:

CPC # 035-15

Dear Mr. Patrone:
The complaint you filed against Officer B. ~fth~~lbuquerque Police D~~:artment (APD) was
received by our office on March 15, 2015, for al:);,j~fiden~&~:llich occurreiLQ<:tober 22, 2014.
A Civilian Police Oversight Agep.s;y,~CPOA) Inve~tA~~t~r,,was assigned to mvestigate your
Complaint. The Administrative Offl~e!Jf.the CPOAtlf~;l'oughly and impartially investigated
your complaint. The CPOA made fi):ldina~8{whethert~e~PD Officers involved violated
Standard Operating Procedures (SOP~)based,pt!a prepQ~d.~rance of the evidence. A
preponderance of the exi;g<JI1Se means t41Ji one sid~,/:la~a greaf.e~ weight of evidence that is
more credible m1d cg~¥faiiJiil'gc~~n the oth~l)~ide.j~tJi~~·ryay ofsaying it is more thm1 50%
of the credible e'!fli!ence. If,!fi:!\.1 credible'lfl"liiertce is '0~50, the proper finding is Not
·:;;~:'.
·..
'::c:·:·
Sustained.
,----

.gf~C~tf o/~ c;;~~~~~~wb db\'l~~f<tte iN;4~e

Because
investigation, the Albuquerque Police
Offic()!'S'i&sstciati'oi).'~,({\POA)i9ontract WiJA~!~e.Gity of Albuquerque mandates that officers'
statel'h~~~s not be mii\:ljf.,public'. .. Below is a summary of the complaint, the CPO A's
investig~fi!Jn and finding's:.

I. THE COMPLAINT

....

Mr. Patrone cofili.~J(llned that qJ¥0ctober 22, 2014, he was evicted fi·om the Talin Market, 88
Louisiana Blvd. SE,'p,~:;cause ,Ji'·refused to turn his computer and carrying case over to the
Security Gum·d befdre.·~(). lliJ.tei'ed the market to shop. Mr. Patrone complained that the
Security Guard ordered hl\11tb leave m1d forcibly grabbed his arm, escorted him outside and
then slammed him on the ground. Mr. Patrone said he received a bruise and a cut on his arm
from the Security Guard's tight grip m1d fmgernail. Mr. Patrone said he also received bruises
on his shoulder and elbow as a result of being taken to the ground. Mr. Patrone said the
Security Guard proceeded to kneel on his head as he handcuffed Mr. Patrone. Mr. Patrone
complained he went to the APD Southeast Substation on October 29, 2014 to file a police
report regarding the incident and was told to contact Officer G., who was the responding
officer.
Mr. Patrone complained he left two messages at the Southeast substation for Officer B. to call
him but Officer B. never called him back. One message was left on October 30,2014 and the
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other on November 3, 2014. Mr. Patrone said between November 7, 2014 and January 15,
2015, he contacted the following individuals and organizations via email or telephone in an
attempt to file a complaint against Marcos Sanchez, the Talin Market Security Guard: the
Mayor of Albuquerque, the District Attorney, 242-COPS, Bernalillo Metropolitan Court,
Deputy Police Chief William Roseman, and APD Sergeant Zachary Wesley and he was not
able to file a complaint and "get his day in court." Mr. Patrone complained he was a victim
who was unable to file a complaint and no one has been able to offer him a solution.
Mr. Patrone was interviewed and repeated what was in his original complaint. He added that
he did not tell Officer B. about his injuries and did not ask Officer B. to accept charges
against the Security Guard. He said several days after the incident he decided to press charges
against the Security Guard. He also said Officer B.'s behavior the day of the incident was
perfect. He said Officer B. addressed his concerns that day and was respectable with his
demeanor and procedures.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, and
interviews with the Complainant and Officer B ..
A) The CPOA reviewed Standard Operating Procedure 1-02-2 (B)(!) regarding Officer B.'s
conduct, which states:

B. Officers shall familiarize themselves with and have working knowledge of all
laws of the State of New Mexico and the Ordinances of the City ofAlbuquerque
which they are required to enforce. Officers shall:
1. Take appropriate action and render assistance in any instance coming to
their attention whether on or off duty.
Mr. Patrone complained Officer B. failed to return Mr. Patrone's phone calls, resulting in Mr.
Patrone not being given the opportunity to file a complaint against a Security Guard he
alleged assaulted him at the Talin Market.
When Officer B. arrived at the Talin Market, Talin staff had Mr. Patrone in handcuffs.
Officer B. took the handcuffs off Mr. Patrone. Mr. Patrone told Officer B. that he did not
have any injuries. Talin Market staff requested Officer B. to issue Mr. Patrone a Notice of
Tresspass, which Officer B .. Mr. PatTone then left the scene on foot. A review of Officer B.'s
report, the CADS report and interviews showed Officer B. took appropriate action and
rendered assistance to Mr. Patrone, when he responded to the original incident. The evidence
showed that when Officer B. contacted Mr. Patrone, Mr. Patrone denied he had any injuries
and did not ask Officer B. to bring charges against the Security Guard.
The CPOA finds Officer B.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occmred was lawful or proper.
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Your complaint and these findings are made part of Officer B.'s Internal Affairs record.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,

RobinS. Hammer
Acting Executive Director

CC: Albuquerque Police Depatiment, Chief of Police
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Officer T. told her to talk to Detective T.. Ms. Baca stated Officer T. spoke to a different
neighbor and then left. Ms. Baca was irritated by Officer T. 's lack of response so she
complained to Sergeant 1.. Ms. Baca claimed Sergeant L. told her she had better stop
bothering his CIT detectives. Ms. Baca stated Sergeant L. called her a liar. Ms. Baca stated
Sergeant L. said he was going to "do something" to her, which she took as a threat. Ms. Baca
stated Sergeant L. hung up on her.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER T.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Report, and the CPOA Investigator's interviews of Sandra Baca, Officer T. and Sergeant L..
(A) The CPOA reviewed Standard Operating Procedure General Order l-04-l(F) regarding
Officer T. 's conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the dep(lrtment.
Ms. Baca asked Officer T. to talk to her neighbor, Ms. Sanford, about Ms. Baca's on-going
issues with her neighbor. Officer T. left her home quickly and it was her belief Officer T. did
not attempt to talk to Ms. Sanford. She wanted Officer T. to relay a message to Ms. Sanford
to quit bothering her. She found out later Officer T. did attempt to go to Ms. Sanford's house.
Despite admitting her original belief was incorrect, Ms. Baca insisted she still had complaint
against Officer T.. However, Ms. Baca could not adequately express a complaint against
Officer T.. Ms. Baca then said that she asked Officer T. to go to Ms. Sanford's house, but
Officer T. refused. Officer T. told her to talk to Detective T. because Officer T. knew nothing
about the case. Ms. Baca said Officer T. acted as if he did not want to talk to her and ran off
right away. Officer T. spoke to a different neighbor, but she could not hear what was said.
There was no lapel video of the contact between Officer T. and the citizens he contacted. Ms.
Baca claimed her complaint with Officer T. was that he refused to talk to her neighbor even
though she also admitted he tried.
I find Officer T. 's conduct to be UNFOUNDED regarding the allegation of a violation of this
SOP, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating Procedure General Order 1-39-2(B) regarding
Officer T. 's conduct, which states:

All sworn dep(lrtment personnel will record each (lnd every contact with a citizen
during their shift tlwt is the result of (I dispatched C(ll/ for service, arrest W(lrmnt,
sectrch W(lrrant service or traffic stop. Personnel will (ICtivate the recorder prior to
(lrriving at the call or prior to citizen cont(lct on Twn-disp(ltched events (within the
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safety parameters of 1-39-1B) and will record the entirety of citizen contact.
Uniformed civilian personnel issued digital recorders will also comply with this
section. The recordings will be saved for no less them 120 days.
Officer T. stated he believed he recorded his contact, but could not locate his video on
Evidence.com. Officer T. stated he had been having some camera difficulties.
I find the allegation of a violation of this SOP against Officer T. was SUSTAINED, which
means the alleged misconduct did occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT L.'S CONDUCT
(A) The CPOA reviewed Standard Operating Procedure General Order 1-04-1 (F) regarding
Sergeant L. 's conduct, which states:
Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Baca claimed Sergeant L. told her to stop bothering his CIT detectives. Ms. Baca stated
Sergeant L. called her a liar for accusing Officer T. of not talking to her neighbor when
Officer T. tried. Ms. Baca claimed Sergeant L. tlueatened her by saying he was going to "do
something". Ms. Baca stated Sergeant L. hung up on her.
There was no recording of the phone conversation between them. Ms. Baca claimed Sergeant
L. was aggressive. Sergeant L. denied the allegation.
I find the allegation of a violation of this SOP against Sergeant L. was NOT SUSTAINED,
which means the investigation was unable to determine whether the alleged misconduct
occurred.
(B) The CPOA reviewed Standard Operating Procedure General Order 1-39-2(B) regarding
Sergeant L.'s conduct, which states:
All sworn department personnel will record each and every contact with a citizen
during their shift that is the result of a dispatched call for service, arrest warrant,
search warrant service or traffic stop. Personnel will activate the recorder prior to
arriving at the call or prior to citizen contact on non-dispatched events (within the
safety parameters of l-39-1B) am/ will record the entirety of citizen contact.
Uniformed civilian personnel issued digital recorders will also comply with this
section. The recordings will be saved for no less than 120 days.
Sergeant L. did not record his phone conversation with Ms. Baca. Sergeant L. stated he did
not really have the means to record the phone conversation because he was in his car.
Sergeant L. explained as a general mle he did not record follow-up calls to citizens about
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other officers. Sergeant L. interpreted contact in the policy to mean face-to-face contact not
phone calls. However, Sergeant L. knew from prior experience Ms. Baca was not a typical
citizen call-back, as Ms. Baca has made numerous other contacts with police about her
concerns about her neighbor. Sergeant L. should have used his lapel recorder to record the
conversation while on speaker phone.
I find the allegation of a violation of this SOP against Sergeant L. was SUSTAINED, which
means the alleged misconduct did occur.
Your complaint and these findings will be placed in Officer T. 's and Sergeant L.' s Internal
Affairs personnel file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Cetiified Mail
Brym1 Brue

Albuquerque, NM 87112
Rc: CPC #037-15
Dear Mrs. Brue:
The complaint you filed against PqJiry~Service Ald~1~~·A!~~~~Albuquerque
Department
(APD) was received by our offill~~;miJf·M.arch 17, 26l\$:;;for an incident
occurred on
March 13, 2015. A Civilian Police 'l\1~er$l;~~t ~gency (Cl1?A) Investigator was assigned to
investigate your Complaint. The A(jplinfst~*~it~ Office/p~ the CPOA thoroughly and
impartially investigate)l.;c~P\If complaig~ The ¥~PA rna#~ findings of whether the
Albuquerque Police,~~pai!a'9;~11t (APD) ~()lic~:~#~iJ;~,~{-.ide f.nvolved violated Standard
Operating Procedl(~.r~OPs)b~~ on a pl'eppiJ.~~rance oft~~?evidence. A preponderance of
the evidence means tB;~~.one sid¥;~as a greal\jl;'•Weight of evidence that is more credible and
convincing than the ofl:l$j:·;~ide. EfJtb\'! crediblg•$yidence is 50-50, the proper finding is Not
Sustained,.§•· ·· ··
.
. .. ·.•..: c·
. '_ ·
'-3':~;/~\~~---::::'<'i--<i">:
.·..;,_,-·--:- .

;;:-:·;;>.-;:-

-' .,.__ .

BecaV~*"6fficers m:g;;~~.pell~Bf~;· coope;~fiiln

the investigation, the Albuquerque Police
Officersl,t\,~.~ociation's (A!.§~f.) Ciln¥;~t with the City of Albuquerque mandates that officers'
statements•~.·~Qt be made· p'l}J:1)ic. W~J.pw is a stm1mary of the complaint, the CPOA's
investigatiori~\i findings. '•••
· ·
-i,'" ~'

.T. T
:; ·.
J.L1t
I. THE COMPL<Acih.
Brynn Brue comphif~li.tJ.ll:l'!''ibn Mmch 13, 2015 she received a parking ticket on her
windshield and it was iS'sl{~qby Police Service Aide (PSA) S.. Ms. Brue alleged that PSA S.
broke her windshield wiplr' when he left the ticket. She did not notice the wiper blade was
broken until it stmied raining and when she turned on her wipers, one of them scratched her
windshield. She alleged that she almost wrecked because of the PSA's negligence. Ms. Brue
wrote that it was highly upsetting that the PSA was so irresponsible with other people's
propetiy. She wrote that it was tmprofessional and that she expected the matter to be dealt
with.
'--,~:-;
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING PSA S.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, an interview with Mrs. Brue and her husband, and an interview with PSA S..
A) The CPOA reviewed Standard Operating Procedure Order 2-02-2(B) regarding PSA
S.'s conduct, which states:

Damage to Civilian Property
When sworn personnel damage civilian property in the course of their duties:
a.
The supervisor in charge will ensure photographs are taken of the
damage that was caused.
b.
The scene will not be left until detailed photographs of the damage
have been taken.
c.
The incident will be documented detailing the exact damage and a
copy shall be forwarded to the Risk Management Division.
d.
The supervisor shall provide Risk Management's contact information
to the property owner.
Ms. Brue alleged that PSA S. broke her windshield wiper when he left a parking ticket under
it. She did not notice the wiper blade was broken until it started raining a few days later and
when she turned on her wipers, one of them scratched her windshield. She alleged that she
almost wrecked because of the PSA's negligence. Ms. Brue wrote that it was highly upsetting
that the PSA was so irresponsible with other people's property. She wrote that it was
unprofessional and that she expected the matter to be dealt with.
The CPOA Investigator interviewed Ms. Brue. Ms. Brue admitted that it was a few days after
being ticketed that she noticed the damage. Prior to being ticketed, it had been a couple of
months since her husband, who is a mechanic, had checked the condition of the wiper blades
on her car. Ms. Brue admitted that she parks her car in areas where other people have access
to it, but she said that it was highly unlikely that anyone else could have damaged the wiper
blade. When Ms. Brue was asked what proof she had that PSA S. damaged her wiper blade,
she said that she had none. Ms. Brue said that she was not seeking restitution or damages but
she did want someone to speak with the PSA about being more careful when leaving citations
on people's windows.
The CPOA Investigator interviewed PSA S.. PSA S. could not remember ticketing Ms.
Bme's car or the circumstances surrounding it. PSA S. said that around the time that this
incident occuned he did remember ticketing a car that had a broken windshield wiper on it.
The car, he thought, was silver in color. (Ms. Brue's car is gold.) PSA S. said that he went to
place the ticket under the windshield wiper and the windshield wiper was already broken. He
put the windshield wiper back on as best he could and then he left the ticket under the wiper
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blade. PSA S. denied breaking the wiper blade. PSA S. said that if he had broken the wiper
blade he would have notified his supervisor and documented it, but since the blade was
broken before he placed the ticket on the windshield, he felt that there was no need to
document the incident.
Ms. Brue said that she suspected that PSA S. was the one who broke her wiper blade. She
admitted that he had no proof of that and she admitted that the car had been parked in other
areas where anyone would have had access to her car. PSA S. said that while he did not
remember ticketing Ms. Brue's car specifically, he did remember that around the date and
time of Ms. Brue being ticketed, he did ticket a car with a broken windshield wiper blade on
it. PSA S. said that he did not break the wiper blade.
The CPOA finds with regards to the allegation made by Mrs. Brue about PSA S.'s conduct
that the allegation was NOT SISTAINED, was unable to determine by a preponderance of
the evidence, whether the alleged misconduct occurred.
Your complaint and these findings are made part ofPSA S.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel ofthe APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police

M006465

CIVILIAN POLICE OVERSIGHT AGENCY
Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co- Vice Chair Jeffery Scott Wilson, Co- Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Dr. Susanne Brown
Eric H Cruz
Joanne Fine
Rev. Dr. David Z Ring III

RobinS. Hammer, Acting Executive Director
DATE
Via Certified Mail
Martin Kevern
Albuquerque, New Mexico 87114
Re:

CPC # 038-15

Dear Mr. Kevern:

She;·lf~k"·9W&~·~CSO) Dep~tY'J?etective

Your complaint against Bernalillo(::ounty
was received in our office on Ma[gl};~}· 2015. Yoti.r.~~rilplaint was assigned to a Civilian
Police Oversight Agency (CPOA) 1!tyestlg!ttgr for reviiiw;<;~n March 27, 2015.
;.'_,.

I. THE COMPLAINT

;,_

al!e~~~·~f~88~q~ct tl;J·\'!lrtP~j~cs'O'l)~put;·Detective

Yom complaint
on
and did not
contain any allegati.@)c}~.of miscot~fluct by any)t£l'buquerque Police Department (APD) officer
or APD employee. <'0'~
~··:
.. ,
-:£-·,:;~;_'.:,
··<'>;.: •

Our ~jtl~~has no jmiid'i~ij.on td fti~~stigate th6 actions of the BCSO. You need to file your
complaintj.V~th
the BCSO.·:tihe
addreJ;~·~s:
•' ·:,..
-"--··.' "'

Bernalillo co'i.lti'% $heriff's Of~se
Attn: Internal Afflil($,Unit
.·
P. 0. Box 25927
-_-.it-:_c-.-,-"
Albuquerque, New Me\d(:)o~7l25-5927
You can also file yom complaint with them online at:
http ://bernalillocountysheriff. comlbcsdia.html
III. CONCLUSION

By City Ordinance, we may only investigate and address complaints which are filed against
the APD and its officers. We do not have legal authority to investigate your complaint
because your complaint contains no allegations of misconduct by any APD officer or APD
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employee. Therefore, I am inactivating your complaint without further investigation. I hope
that the BCSO will resolve the complaint to your satisfaction.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.

Please contact me if you have any questions or concerns.
Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
(505) 924-3770

CC: Albuquerque Police Department, Chief of Police
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August 27,2015
Via Certified Mail
Ben A. Montoya Jr.
Albuquerque, NM 87114
Re: CPC # 039-15
---,_~---

Dear Mr. Montoya:

''':t.:_'c,_

_,;~-,

-~-- '{·':·,~-

The Complaint you filed against tfu'W~lququerque Plil{~€'\])'~partment (APD)
received by
our office on March 25,2015, for an·;it(clq~qt,\>,lhich sta~~?n February 23,2015. A Civilian
Police Oversight Agency (CPOA) In\i~~>tigatqr~.as assigrtel:\.~o investigate your Complaint.
The Administrative Offi£~•. of the ~9~ thoro,~g,gly and ~partially investigated your
complaint. The Ac:ig~·.HJ~efNtive Direc~r mad~'fiJ\(!iJ.lRS of whether the officer involved
violated Standard ({.)J.t~ratirigPt\JC)<dures (StDt.~)¥J¥~¢'tl onai;w~ponderance of the evidence. A
preponderance of t~~%idence fl'\~11ns that bt~~sttle has a greater weight of evidence that is
more credible and conV~J#~ing th~~eother sil.i\h> Another way of saying it is more than 50%
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Becaus~',?{ficers are cdtl:l;~flled foi;s;poperate in the investigation, the Albuquerque Police
Officers 7·;~'l!'l!?ciation's CO.tf'b,:llct wi'tl1;·i(he City of Albuquerque mandates that officers'
statements hg;t,. be made pi:tl;)lic. Below is a summary of the complaint, the CPO A's
investigation aiil!{fiJ1dings. · '
-_-_,_-_,,,,_

I. THE COMPLAlNffi
Ben Montoya complainc(!~~ol.lt the nature and quality of Detective G.'s investigation into
crimes involving Mr. Morttoya's his sister, Ms. Licon. Mr. Montoya complained that
Detective G. was incompetent, inconsistent, biased, and intimidating. Mr. Montoya wrote
Detective G. disregarded historical information about Mr. Licon and safety concerns
articulated by his sister. Mr. Montoya also wrote Detective G. disregarded articulated safety
concerns for his niece, the daughter of Mr. and Ms. Licon. Mr. Montoya alleged that
Detective G. ignored evidence Ms. Licon provided of abuse and coercion of his niece. Mr.
Montoya wrote Detective G. disregarded the death threats Mr. Licon made against his sister.
Mr. Montoya wrote Detective G. did not collect evidence offered to prove ownership of the
motorcycle. Mr. Montoya wrote Detective G.'s rep01i was full of inaccuracies. Mr. Montoya
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wrote Detective G. threatened and intimidated that she would file charges against Mr.
Montoya.
The CPOA Investigator interviewed Mr. Montoya. Mr. Montoya reiterated much of his
written complaint in his interview. Mr. Montoya stated the paperwork his sister attempted to
provide showed clear ownership of the motorcycle in dispute belonged to Ms. Licon. Mr.
Montoya stated Detective G. ignored the domestic violence history and threats Mr. Licon
made towards Ms. Licon. Mr. Montoya stated Detective G. ignored the intimidation and
coercion of a minor child by Mr. Licon. Mr. Montoya stated Detective G. threatened him
with an-est and defamed him by calling him a criminal. Mr. Montoya stated Detective G.'s
report had numerous inaccuracies. Mr. Montoya stated Detective G. treated his sister rudely.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE G.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Report (CAD), Albuquerque Police Report, Minute Order signed by a Judge, Arrest Wan-ant,
Detective G.'s lapel video, Detective G.'s audio recordings, and the CPOA Investigator's
interviews of Mr. Montoya and Detective G..
(A) The CPOA reviewed Standard Operating General Order 1-04-1 (F) regarding Detective
G.'s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Mr. Montoya stated Detective G. treated his sister rudely. Mr. Montoya claimed Detective G.
intimidated him by threatening him with criminal charges when she called him on the phone.
Mr. Montoya stated Detective G. seemed to update Mr. Licon on her activities because Mr.
Licon sent several demanding and tlueatening text messages supposedly with Detective G.'s
backing.
Detective G. recorded her phone conversations with Ms. Licon. Ms. Licon declined to
participate in the investigative process. The recordings showed Detective G. treated Ms.
Licon professionally. Detective G. did not have her phone conversation recorded with Mr.
Montoya. Mr. Montoya stated Detective G. was cordial, but direct with him. Mr. Licon
sending texts of his own was outside of Detective G.'s control. The overall investigation
supports Detective G.'s version of events, but there is not enough evidence to support the
clear and convincing standard for the entire conduct allegation
The CPOA finds Detective G.'s conduct to be NOT SUSTAINED regarding the allegation of
a violation of this SOP, which means the investigation was unable to determine, by a
preponderance of the evidence, whether the alleged misconduct occurred.
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(B) The CPOA reviewed Standard Operating Procedural Order 2-24-4(F)(l), (2), (4), (8), (9),
(10), (12), & (13) regarding Detective G.'s conduct, which states:

Steps to be followed in conducting follow up investigations: 1. Review aiUl analyze
all previous reports. 2. Conduct additional interviews and interrogations, when
necessary. 4. Seek additional information from officers, informants, etc. 8. Collect
physical evidence. 9. Identify and apprehend the suspect(s). 10. Check criminal
histories. 12. Prepare cases for court presentations and assist in the prosecutions.
13. NotifY victims of the status of their case.
Mr. Montoya claimed Detective G. filed false charges against his sister because Detective G.
refused to accept documentation his sister offered nor did Detective G. interpret things
correctly. Mr. Montoya claimed the original field officer determined his sister was the
rightful owner of the motorcycle at issue. Detective G. did not consider Mr. Licon's domestic
violence history and ignored threats Mr. Licon made towards Ms. Licon. Detective G. did not
look into the fact the Licon's daughter was intimidated, coerced to lie to police, and
mistreated. Detective G.'s report was conflicting and inaccurate in several ways. Mr.
Montoya stated Detective G. did not attempt to collect physical evidence.
Ms. Licon declined to participate in the investigative process. Mr. Montoya stated his sister
was awarded the motorcycle in the original divorce decree and that the term reserved meant
that fact stayed the same. However, a Judge signed a Minute Order in September 2014, which
said the property was reserved. Detective G. understood this meant the prope1iy was not to be
transferred to Ms. Licon and was the prope1iy of Mr. Licon. The assistant District Attorney
suppmied this interpretation as did the Judge since the arrest warrant was granted. The
original field officer did not write in his report that Ms. Licon was the rightful property owner
of the motorcycle, and there was the issue of additional missing property. The phone
recordings showed Detective G. offered to meet Ms. Licon in person for an interview, but Ms.
Licon declined. The phone recordings showed Ms. Licon did not provide documentation to
support her position. Detective G. looked at past calls for service and reports. During the
phone conversations, Ms. Licon did not provide specific information about threats just vague
references to what friends told her. The phone recording showed Detective G. advised Ms.
Licon to call police when she received a threat, which Ms. Licon indicated she appreciated the
advice and understood. Detective G. considered Ms. Licon's claim that her daughter was
coerced and mistreated. Detective G. saw no evidence that the Licons' daughter was abused,
intimidated, or mistreated while Detective G. interacted with the girl at Mr. Licon's home.
The message Ms. Licon played, in Detective G.'s opinion, did not go beyond a parent angrily
scolding a child, and further supported the belief that Ms. Licon had the garage code. The
phone recordings showed Ms. Licon said she had already taken the appropriate steps to report
her concerns about her daughter. The original field officer attempted to collect physical
evidence, such as dusting for fingerprints, but there was nothing to be collected. Mr. Montoya
said his statements about inaccurate reporting came from a handwritten report, but did not
provide that repmi to support his claim. The only repmi obtained from records was a typed
report. Mr. Montoya claimed Detective G. confused the time of the tow in her report. A call
placed to the towing company confirmed Detective G. accurately documented the information
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in her report. Detective G. followed policy in her investigation, there is clear and convincing
evidence that the alleged misconduct of performing a poor, one-sided investigation did not
occur
The CPOA finds the allegation of a violation of this SOP against Detective G. was
UNFOUNDED, which means the alleged misconduct did not occur.
Your complaint and these findings will be placed in Detective G.'s Internal Affairs persom1el
file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form athttp://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police DepaTtment Chief of Police
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DATE
Via Certified Mail
Patricia Davis
Albuquerque, NM 87187

Re: CPC #041-15
Dear Ms. Davis:
Altmcfitl¥l'l::tue Police Department (APD) was
The complaint you filed against
received by our office on March 26,
occurred February 16, 2015.
A Civilian Police
wa;>?<!SSJLgn.eu to investigate your
Complaint. The
~I;il\:'gtuy •t)Jtu impartially investigated
your complaint.
lli~'\..llmqluerqt!e Police Department
(APD) Officers
Standa:i·gp,JE m"atinP"
(SOPs) based on a
preponderance of the
,re]JOttderal;t\le of the evidence means that one side has a
greater
·
convincing than the other side. Anotber
way
If the credible evidence is 50-50,
the

Officers'

CQ!)pt:ra1:e in the investigation, the Albuquerque Police
City of Albuquerque mandates that officers'
is a summary of the complaint, the CPOA's

Ms. Patricia Davis
that on February 13, 2015 at about 12:00 AM, she was
standing between her son, Brian Hayden, and her daughter, Nicole Hayden, who were in a
verbal argument, when she was accidentally hit by Nicole Hayden. Ms. Davis complained a
criminal complaint against her daughter, which was filed by APD Officer M. was incomplete
and inaccmate and completed without Ms. Davis' input. Ms. Davis complained Nicole was
described by Officer M. as intoxicated and aggressive and that her actions were intentional.
Ms. Davis complained that the two witnesses to the incident, Brian Hayden, and his girlfriend,
Sara Sydow, told Ms. Davis they did not tell Officer M. that Nicole was intoxicated or
aggressive. Ms. Davis complained she was never contacted and/or questioned by Officer M.
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via telephone or in person. Ms. Davis requested a review of this incident and asked to be
interviewed. Ms. Davis complained she called the substation to spealc with Officer M. and
left her name and phone number but Officer M. did not retnrn her call.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
videos, and interviews with the Complainant, a witness and Officer M ..
A)
The CPOA reviewed Standard Operating Procednre 2-24-3 (A)(S)(b) regarding
Officer M.'s conduct, which states:
A. Preliminary Investigations
5. Steps to be followed in conducting preliminary investigations that may
include but are not limited to:
b. Locate, identify, and interview witnesses, victims and suspect(s).
Ms. Davis complained Officer M. did not contact her to question her regarding the events that
took place during the incident.
The CPOA Investigator reviewed Officer M.'s lapel video and the interview with Officer M.
and determined that Officer M. attempted to call Ms. Davis, but did not leave a message. Ms.
Davis said she did not receive a call from Officer M.. Ms. Davis admitted that she received a
call from an unlmown number and the caller did not leave a message. Ms. Davis also stated
that due to her cellular service provider, not all phone calls are received.
The CPOA Investigator reviewed Officer M. 's lapel video and interviews and determined
Officer M.'s conduct to be NOT SUSTAINED regarding the allegation of a violation of this
SOP, which means the investigation was unable to determine, by a preponderance of the
evidence, whether the alleged misconduct occnrred.
B)
The CPOA reviewed Standard Operating Procednre 2-24-3 (A)(S)(f) regarding Officer
M.'s conduct which states:

A. Preliminary Investigations
5. Steps to be followed in conducting preliminary investigations that may
include but are not limited to:
f. Report the incident fully and accurately.
Ms. Davis complained Officer M. 's report was inaccurate and incomplete because Officer M.
described Ms. Davis' daughter, Nicole Hayden, as having been intoxicated and aggressive
· during the incident, which Ms. Davis denies.
The CPOA Investigator reviewed Officer M.'s lapel video, interviews and report and
determined Officer M. contacted Ms. Davis' son, Brian Hayden, and his girlfriend, Sara
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Sydow, who both witnessed Nicole Hayden strike Ms. Davis and both reported that Nicole
was intoxicated and aggressive.
The CPOA Investigator reviewed Officer M.'s lapel video and interviews and determined
Officer M. 's conduct to be EXONERATED regarding the allegation of a violation of this
SOP, which means the incident that occurred was lawful or proper.
Your complaint and these findings are made part of Officer M.' s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey .
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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June 24, 2015

Via Certified Mail
Derek Martinez
Albuquerque, NM 87104

Re: CPC #044-15
Dear Mr. Martinez:
The complaint you filed against Detective P. of the Albuquerque Police Department (APD)
was received by our office on March 28, 2015, for an incident which occurred March 27,
2015. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate
yom Complaint. The Administrative Office of the CPOA thoroughly and impmiially
investigated your complaint. The CPOA made findings of whether the APD Officers
involved violated Standard Operating Procedures (SOPs) based on a preponderm1ce of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing tha11 the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers m·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Mr. Martinez said that on Mm·ch 27, 2015, Detective P. investigated an alleged child abuse
involving Mr. Martinez's and a child he shares with Ms. Yvette Chacon. Mr. Martinez
complained the child received multiple bmises while in the care of Ms. Chacon. Mr.
Mm'linez said Detective P. saw the child's injuries and recommended Mr. Mm·tinez take the
child to University of New Mexico Hospital (UNMH) for evaluation and Mr. Mmiinez
complied. Mr. Martinez complained that despite UNMH Pediatric Emergency Room doctor's
suspicions that the child's injuries were unconunon and conceming, Detective P. allowed the
child to be released back to the care of Ms. Chacon. Mr. Martinez complained Detective P.
treated him poorly. Mr. Mmiinez complained Detective P. did not follow protocol when he
did not infonn Mr. Martinez the child was being released from the hospital and Detective P.'s
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report was inaccurate because Detective P. 's report said there were no signs of abuse, which
was in conflict with the UNMH doctor's findings.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE P.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, lapel video and interviews with Mr. Martinez, Children
Youth and Families Department (CYFD) Investigator Andrea Hill, UNMH Child Abuse
Response Team (CART) physician Dr. Shalon Nienow, and Detective P.
A)
The CPOA reviewed Standard Operating Procedure 1-4-1 (F) regarding Detective
P .'s conduct, which states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Mr. Martinez complained Detective P. treated him poorly. Mr. Martinez complained
Detective P. brought up a pending Driving While Intoxicated (DWI) charge against Mr.
Matiinez and used this against Mr. Martinez when deciding who would have custody of the
Chacon-Martinez child. Mr. Martinez complained he was bullied into a safety plan for the
child when Detective P. forced Mr. Martinez to agree the child would be cared for by Mr.
Martinez's mother and sister, or otherwise placed in foster care.
The interviews with CYFD Investigator Hill and Detective P. revealed Detective P. raised his
voice and was finn with Mr. Matiinez when Detective P. had to repeatedly tell Mr. Matiinez
the child could not go home with him due to a court order. The interviews revealed Detective
P. was respectful to Mr. Martinez m1d told Mr. Martinez he was a good father, despite Mr.
Martinez yelling and cursing at Detective P. The interviews with Ms. Hill and Detective P.
showed Detective P. did not treat Mr. Martinez poorly, as alleged.
The interviews with Ms. Hill and Detective P. revealed Detective P. asked Mr. Martinez about
his pending DWI charge and his DWI history. Tins infonnation was, in pati, used in Ms.
Hill's and Detective P.'s decision to place the child with Ms. Chacon, or Mr. Martinez's
mother and sister. Ms. Hill said due to Mr. Martinez's DWI history, he was not considered a
safety monitor for the child. Ms. Hill said safety monitors have to pass CYFD background
checks and Mr. Martinez would not pass a CYFD background due to his DWI history. Ms.
Hill said the court-ordered custody agreement was put in place because of Mr. Matiinez's
pending DWI charge and his DWI history. Ms. Hill said this issue was discussed with Mr.
Martinez. The interviews with Ms. Hill and Detective P. revealed that, in addition to Mr.
Martinez's DWI lristory, a comi-ordered custody agreement regarding the Chacon-Martinez
child would not allow Mr. Martinez custody of the child the night of the incident because his
scheduled time with the child was between 9:00AM-5:00PM that day.
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There is lapel video of Detective P. 's initial contact with Mr. Martinez at the hospital but no
lapel video of their second interaction to substantiate or reihte Mr. Martinez's allegations that
Detective P. treated Mr. Martinez poorly or bullied Mr. Mmtinez into a safety plan for the
Chacon-Martinez child.
The CPOA finds Detective P.'s conduct to be NOT SUSTAINED regarding the allegation of
a violation of this SOP, because the investigation was unable to determine, by a
preponderance of the evidence, whether the alleged misconduct occurred.
B)
The CPOA reviewed Standard Operating Procedure 2-24-3 (A)(5)(f) regarding
Detective P .' s conduct, which states:

A. Preliminary Investigations
5. Steps to be followed in conducting preliminary investigations that may
include but are not limited to:
f. Report the incident fully and accurately.
Mr. Mmtinez complained Detective P. 's report was inaccurate because Detective P. 's report
stated there were no signs of abuse, which was in conflict with the University of New Mexico
Hospital (UNMH) doctor's findings.
Interviews with Detective P ., Ms. Hill and Dr. Shalon Nienow revealed these individuals
agreed the child had several bmises, which caused concern; however Dr. Nienow was tmable
to definitively determine whether the bmises were the result of child abuse or a sign the child
was not properly supervised. Dr. Nienow's findings, in addition to the child's inability to
self-report what happened, and a lack of witnesses to the actions which caused the injuries,
did not allow Detective P. to meet the three criteria necessary to classify the incident(s) which
caused the injuries as child abuse. The interviews revealed Detective P. 's report had yet to be
completed at the time of this investigation so Mr. Martinez would not have been able to
review Detective P. 's report. Regardless, the investigation revealed Detective P. did not deny
the child had injuries and he based his decisions regarding the custody of the child on Dr.
Nienow's findings, which were unable to definitely detennine intentional abuse. Therefore,
Mr. Mmtinez' s allegation of an inaccurate report carmot be substantiated.
The CPOA finds Detective P. 's conduct to be EXONERATED regm·ding the allegation of a
violation of this SOP, which mem1s the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate Albuquerque Police
Department policies, procedures or training.

C)
The CPOA reviewed Standm·d Operating Procedure 2-33-2 (D)(l)(c) regarding
Detective P.'s conduct, which states:

D. Taking Protective Custody of a Child
1. When responding to any form of child abuse, the officer must determine
if the child should be removed from the environment for the child's
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safety. Pursuant to New Mexico Statute 32A-3B-3, an officer may take a
child into protective custody when the officer had reasonable grounds to
believe the child:
c. Is in danger from surroundings and removal from those
surroundings is necessary.
Mr. Martinez complained Detective P. put the Chacon-Martinez child in harm's way by
allowing the child to return to Ms. Chacon who had custody of the child when the injuries
occuned.
Interviews with Detective P., Ms. Hill and Dr. Nienow revealed these individuals agreed the
child had several bruises, which caused concern; however Dr. Nienow was unable to
definitively detennine whether the bruises were the result of child abuse or a sign the child
was not properly supervised. Dr. Nienow's findings, in addition to the child's inability to
self-report what happened, and a lack of witnesses to the actions which caused the injuries,
did not allow Detective P. to meet the three criteria necessary to classify the incident(s) which
caused the injuries as child abuse. Interviews with Detective P. and Ms. Hill revealed the
child was most likely not being properly supervised by the babysitter hired by Ms. Chacon,
who was Ms. Chacon's sister's boyfriend.
·
Interviews with Detective P. and Ms. Hill revealed once they learned of the legal custody
order in place regarding the Chacon-Martinez child, in additionto learning Mr. Martinez had
a DWI case pending against him and multiple DWI charges in his driving history, Mr.
Martinez was no longer considered a safety monitor for the child. Ms. Hill said safety
monitors have to pass CYFD background checks and Mr. Martinez would not pass a CYFD
background. Ms. Hill said the custody order was put in place because of Mr. Martinez's
multiple DWI convictions and pending DWI case. With this information, Ms. Hill and Det.
Padilla and Mr. Martinez discussed a safety plan for the child, which included the child
staying with Ms. Chacon on the days Ms. Chacon was able to watch the child and not leave
the child with a babysitter, and the child staying with Mr. Martinez on the days stated in the
court order. The days Ms. Chacon was not able to watch the child, the child would stay with
someone mutually agreed upon by Mr. Martinez and Ms. Chacon, who was also approved by
CYFD. The two people eventually approved were Mr. Martinez's mother and sister. Ms. Hill
and Detective P. felt comfmtable sending the child home with Ms. Chacon because Ms.
Chacon was not the concern; the babysitter was. The investigation revealed Detective P. did
not place the Chacon-Martinez child in harm's way by sending the child home with Ms.
Chacon, as alleged in Mr. Martinez's complaint.
The CPOA finds Detective P.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate Albuquerque Police
Depmtment policies, procedures or training.
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D)
The CPOA reviewed Standard Operating Procedure 1-39-1 (A), and Department
Special Order 12-26 regarding Detective P. 's conduct, which state, respectively:

1-39-1 USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary officer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident. In such incidents where the primary officer tags a recording
and secondary officer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
DEPARTMENT SPECIAL ORDER 12-26
Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 days. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
Detective P. recorded his initial contact with Mr. Martinez in the hospital but did not record
any subsequent contacts with Mr. Mmiinez. Detective P. is required to record his contacts in
entirety.
The CPOA finds Detective P.'s conduct to be a SUSTAINED violation not based on the
original complaint regarding a violation of tllis SOP, which means the investigation
determined, by a preponderance of the evidence, that misconduct did occur that was not
alleged in the original complaint but that was discovered during the misconduct investigation.
Your complaint and these findings are made pmi of Detective P. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinm1ce allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and pers01mel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hamm~~. Esq.
Acting Executive.Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Sabina Haque
Albuquerque, NM 87112
Re: CPC # 045-15
Dear Ms. Haque:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on March 30, 2015 for an incident which occurred on March 27, 2015. A Civilian
Police Oversight Agency (CPOA) Investigator was assigned to investigate your Complaint.
The Administrative Office of the CPOA thoroughly and impartially investigated your
complaint. The CPOA made findings of whether the Albuquerque Police Depmiment (APD)
Officers involved violated Standm·d Operating Procedures (SOPs) based on a preponderm1ce
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers m·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Sabina Haque, a 48-year old woman, has had an ongoing dispute with her next-door neighbor,
who is the same age. Ms. Haque's neighbor only speaks Spanish and yells things at her that
she does not understand. Ms. Haque stated her neighbor has stomped around in front of her
apmiment a11d ldcked her apartment door. Officers received calls about the dispute on March
27, 2015 from both Ms. Haque and her neighbor.
Ms. Haque wrote that she called police that day because her neighbor stomped around her
apartment door and kicked her door. Ms. Haque wrote her neighbor ranted something in
Spanish. Ms. Haque wrote she pushed her neighbor away in self-defense after her neighbor
got in her face. Ms. Haque wrote she held a steam cleaner in between them as a shield. Ms.
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Haque told all of this to the responding officers. Ms. Haque stated that after officers spoke to
her neighbor, Officer D. accused her of threatening her neighbor with the steam cleaner,
which she denied. Ms. Haque wrote Officer D. twisted her words and said she was the one
stomping around. Ms. Haque wrote she told Officer D. she was scared, but Officer D.
accused her of being angry instead. Ms. Haque complained Officer D. yelled at her the whole
time and would not let her get a word in edgewise. Ms. Haque wrote Officer M. said nothing
and did not stop Officer D.. Ms. Haque did not think her neighbor acted scared despite
Officer D.'s accusations. Ms. Haque wrote Officer D. was disrespectful and intimidating.
Ms. Haque wrote a supplemental statement to say she had medical proof showing she could
not be the one stomping around.
The CPOA Investigator interviewed Ms. Haque. Ms. Haque stated in her interview that the
officers were listening to her when they first spoke to her, but Officer D.'s attitude changed
after the officers spoke to her neighbor. Ms. Haque stated Officer D. yelled at her the whole
time and she found that to be intimidating and disrespectful. Ms. Haque stated Officer D. put
words in her mouth several times. Ms. Haque admitted she pushed her neighbor when he got
in her face. Ms. Haque stated when she went in her apartment for something she retrieved her
stun gun as well. Ms. Haque admitted she showed it to the neighbor to show him she was not
afraid to use it if needed. Ms. Haque stated Officer D. was being a bully and yelled at her
over and over. Ms. Haque stated she became frustrated and left because the situation was
going nowhere.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICERS.' CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Report, Albuquerque Police Report, Officer D.'s lapel video, Officer M.'s lapel video, and the
CPOA Investigator's interviews of Sabina Haque, Officer D. and Officer M ..

(A) The CPOA reviewed Standard Operating Procedure Order 1-04-l(F) regarding Officer
D.'s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Officer M. was the primary officer, and Officer D. was the secondary. Ms. Haque
complained about Officer D.'s conduct. Ms. Haque felt Officer D. had made up his mind
about the type of person she was after talking to her neighbor. Ms. Haque claimed Officer D.
yelled at her and she found tlmt behavior to be intimidating and disrespectful. Ms. Haque
stated Officer D. interjected when she tried to tell her side of tl1e story. Officer D. put words
in her mouth and told her what her feelings were. Ms. Haque claimed Officer D. was a bully.
Officer D. understood from the neighbor that Ms. Haque kicked the neighbor, threatened to
hit him with a vacuum cleaner and then walked back into her apartment and made tlrreatening
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gestures with a stun gun. Officer D. also understood from the apartment manager that Ms.
Haque wrote a threatening note saying someone would get hmi. Officer D. felt Ms. Haque
was argumentative with Officer M. so he stepped in the conversation between Ms. Haque and
Officer M .. Officer D. told Ms. Haque she was lucky she was not going to jail and was the
primary aggressor. Officer D. agreed he told Ms. Haque that she was not in fear because her
actions demonstrated otherwise. Officer D. stated Ms. Haque was not listening, so his tone
was stern. Officer D. stated Ms. Haque was interrupting him because things were not going
her way and she was not happy with what officers had to say.
The lapel video showed Ms. Haque admitted to kicking her neighbor, holding the vacuum and
stun gun and writing the note, but claimed her actions were justified. The lapel video showed
Officer M. started to explain how Ms. Haque's actions were perceived when Officer D.
interjected. Officer D. was stern and scolding with Ms. Haque. The video showed Officer
D.'s statements were factually valid, but the mmmer he delivered the information was the
issue. The video showed Ms. Haque did not listen to the infonnation because she was still
coming from the position that she was in the right and not enough explanation had occurred.
Officer D. perceived Ms. Haque as more argumentative than the lapel video showed. Officer
M., as the primary officer, would have preferred to handle the situation her way.
The CPOA finds Officer D.'s conduct to be SUSTAINTED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did occur.
Your complaint and these findings will be placed in Officer D.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed Wliting to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in tl1e process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
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cc: Albuquerque Police Department Chief of Police
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RobinS. Hannner, Acting Executive Director
DATE
Via Certified Mail
Taffy Burch

Albuquerque, NM 87108
Re: CPC #046-15

Dear Mrs. Burch:

Off~cerA.

Al~uquerque

ofthe
Police Department (APD) was
The complaint you filed against
received by our office on March 31, 2915 for an.incident \vhic)l occurred on March 13, 2015.
A Civilian Police Oversight Agency (CPOA)Investigator was assigned to investigate your
Complaint. The AdJ:Uinistraiive Office of the CPOAthoroughly and impartially investigated
your complaint. The CPOA made findings of whether the Albuquerque Police Department
(APD) Police Officer involved violated Standard Operating Procedures (SOPs) based on a
preponderance of·the evidence. A ,preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. If the
credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Taffy Torres Burch wrote in her complaint that on March 13, 2015 at about l: 15 pm, she
called the Albuquerque Police Department as she and her husband had been trying to resolve
a dog and neighbor problem. Officer A. responded to the call. Mrs. Torres wrote that she
also wanted to ask the responding officer what the procedure was to contact her adult son.
Mrs. Burch wrote that Officer A. was unprofessional and disrespectful. Mrs. Burch wrote that
Officer A. eventually refused to speak with Mrs. Torres aud instead, took her husband outside
where Officer A. spoke to her husband in a loud voice; so loud that her neighbors heard what
he was saying. Mrs. Burch stated that wauted Officer A. reprimanded for his unprofessional
behavior.
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER A.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, an interview with Mr. and Mrs. Burch, and an ii1terview with Officer A.. The
CPOA Investigator also reviewed the Computer Assisted Dispatch (CAD) report and Officer
A.'s lapel video recording of the 'contact.
A) The CPOA reviewed Standard Operating Procedure Order 1-04-l(F) regarding Officer
A.'s conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mrs, Burch wrote in her complaint that on March 13, 2015 at about 1:15pm, she called the
Albuquerque Police Department as she and her husband had been trying to resolve a dog and
neighbor problem Officer A. responded to the calL Mrs, Torres wrote that she also wanted
to ask the responding officer what the procedure was to contact her adult son. Mrs. Burch
wrote that Officer A. was unprofessional and disrespectfuL Officer A. eventually refused to
speak with Mrs, Torres and instead, took her husband outside where Officer A. spoke to her
husband in a loud voice; so loud that her neighbors heard what he was saying. Mrs. Burch
wanted Officer A. reprimanded for his unprofessional behavior,
The CPOA Investigator interviewed Mr. and Mrs, Burch over the phone as they now live in
Alamogordo, NM. Mrs. Burch repeated what was in her written complaint. Mr. Burch said
that when he went outside to speak with OtTicer A. that Officer A. was rude with him also.
The Computer Assisted Dispatch (CAD) report for the incident on March 13, 2015 showed
that Mr. Burch did not call the police to complain about a dog and neighbor problem as Mrs.
Burch wrote in her complaint. The report showed that Mr. Burch called the police. Mr.
Burch told the police that he was calling on behalf of his wife, Taffy Burch. Mr. Burch said
that his wife wanted to press charges on her son in reference to an event that took place on
September 25, 2014. Mr. Burch reported that his wife's 34 year-old son lived in Texas. Mr.
Burch requested that a police officer contact him. Officer A. responded to the call at 1:12
PM. He arrived at 1:39 PM and he cleared the call at 2:07 PM. There is no indication on the
call that Mr, and Mrs. Burch wanted to resolve a dog and neighbor problem.
Officer A. recorded the contact with Mr. and Mrs. Burch in its entirety on lapel camera video.
The video showed Officer A. arrived and made contact with Mr. Burch, who showed Officer
A. into the home. Mrs. Burch was seated on a couch and the officer stayed standing near the
front door as Mr, Burch took a seat on the couch as well. The Burch's told Officer A. that on
September 25, 2014 they had contacted Officer W. and they filed a report that Mrs. Burch's
son had gained entry to their storage shed and her son had stolen some property. Mrs. Burch'
s son had evidently called Mrs. Burch and told her that he had the property. The Burch's
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explained that at the time that they made the report with Officer W., they did not want to
pursue charges against Mrs. Burch's son. Mrs. Burch told Officer A. that the reason that they
contacted APD was because she had changed her mind and now she did want to press charges
on her son. Mrs. Burch said that she wanted her son picked up. Officer A. seemed a bit
confused at first and requested more information. When Mrs. Burch told Officer A. that she
wanted to file a report, he told her that a report had already been filed on the incident. Officer
A. did speak loudly and at one point Mrs. Burch told Officer A., "Please don't yell." Officer
A. said, "I'm not. I'm just talking." Officer A. asked for more facts surrounding the theft of
the property and he told Mrs. Burch that they could not go to Texas and arrest her son because
that was out of APD 's jurisdiction. When Officer A. learned more about the alleged theft, he
told Mrs. Burch that if she wanted to pursue the matter that she should get an Attorney and
file against her son in Civil Court. Mrs. Burch appeared to get frustrated at that and asked, "
So a patrolman can't do nothing?" Officer A. said that a patrolman had already filed a report
on the theft. Mrs. Burch then changed her story and told Officer A. that when Officer W.
came out to take a report, it had nothing to do with the theft of her property but it had to do
with a problem with the neighbor and his dog.
Mrs. Burch then asked if Officer A. could call another officer out to come and talk to them.
Officer A. said, "Ma'am, I'm trying to explain to you. You handed me this paper telling me
that this officer took a report reference your stolen ... " Mrs. Burch said, "Please don't yell at
me." Officer A. said, "I'm not yelling at you ma'am. Okay?" Mrs. Burch then said, "It's
okay. Forget it. May I have your badge number? May I have your badge number and your
name?" Officer A. gave Mrs. Burch the information. Mrs. Burch said, "That's fine. That's
all we need."
Mr. Burch then engaged Otiicer A. in further conversation. The Burch's told Officer A. about
a female officer who had come out to their house some time ago and that the female officer
was so kind that they made a good report on her. The lapel video showed that Officer A. then
called dispatch to determine who had been out to the address in the past. The dispatcher
responded that the police had been to the Burch's home on the March, 5, 2015; Mmch,7,
2015; March, 8, 2015; and March 9, 2015 for vmious calls.
Mr. Burch proceeded to tell Officer A. about their experience with the female officer. Mr.
Burch said that the female officer had determined that there was no use in tracking Mrs.
Burch's son down because he did not want to be found and didn't want anything to do with
the Burch's. Mr. Burch said that Mrs. Burch was very sick and could die at any time and that
Mrs. Burch's son needs to know that. Officer A. pointed out that her son had expressed no
desire to be in contact with Mrs. Burch and as an adult, her son has that right.
Mrs. Burch said again, "It's okay. I appreciate you coming by." Officer A. said in response,"
Okay. Thank you ma'am." Officer A. then told Mr. Burch that he would finish tallcing to
him.
Mr. Burch asked, "There's nothing else we can do or what? Do I have to go travel to Texas
and slam him or what?" Officer A. explained that Texas was out of APD's jurisdiction. Mrs.
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Burch then said, "That's fine. We're done." Officer A. said, "Okay, I understand. I'm done
talking to you, I'm talking to him now." In frustration at being interrupted while speaking
with Mr. Burch, Officer A. asked Mr. Burch to step outside where he could speak to Mr.
Burch without being interrupted by Mrs. Burch. Mr. Burch agreed to go outside. Officer A.
said, "Since she keeps reiterating that we're done, that's fine. We can be done with her. I'll
talk to you outside. That's fine."
Mr. Burch said, "I'm just trying to help and I'm getting slammed." Officer A. asked Mr.
Burch for clarification as to exactly what was reported to Officer W .. Mr. Burch told Officer
A. that Officer W. took a report on the theft of Mrs. Burch's items that were taken by her son.
Officer A. told Mr. Burch that since a report had already been made on that theft, that the
police department would not write another report on the same incident. Officer A. told Mr.
Burch that if Mrs. Burch felt that her son stole the items, then she should take him to comt.
Officer A. then explained the civil court process to Mr. Burch. Mr. Burch again asked Officer
A. if he should go to Texas and slam Mrs. Burch's son. Officer A. asked, "Will slanuning
him get your stuff back?" Mr. Burch responded, "No." Officer A. asked, "Well then what's
the point in that?" Officer A. told Mr. Burch that they needed to go to court on the matter.
The conversation closed with Mr. Burch shaking Officer A.'s hand saying, "You're alright
brother. Have a good day."
The CPOA Investigator also interviewed Officer A.. Officer A. denied the allegations that
Mrs. Burch made against him.
The lapel video showed that Officer A. was, at times, loud and abrupt. Officer A. though,
does, in general, speak loudly. Officer A. doesn't yell but the volume of his voice is above
that of most people during a conversation. The lapel video showed that even though Officer
A. was loud and abrupt, his actions with Mr. and Mrs. Burch did not rise to a level of a
violation of this SOP.
The CPOA finds with regards to the allegation made by Mrs. Burch about Officer A.'s
conduct that the allegation was EXONERATED, because the investigation determined, by a
preponderance of the evidence that the alleged conduct did occur, but did not violate APD
policies, procedures, or training.
Your complaint and these findings are made part of Officer A.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey .
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accolmtable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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RobinS. Hannne.r, Acting Executive Director
DATE
Via Certified Mail
Wendy McCarthy
Carson City, NV 89706

Re: CPC #047-15
Dear Ms. McCarthy:
The complaint you filed against Detective M. of the Albuquerque Police Department (APD)
was received by our office on April I, 2015, for an incident which occurred February 26,
2015. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate
your Complaint. The Administrative Office of the CPOA thoroughly and impartially
investigated your complaint. The CPOA made findings of whether the APD Officers
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Wendy McCarthy said that on February 26, 2015, her son, Robert Bartley, was shot and
killed. Albuquerque Police Department (APD) Detective M. was assigned to investigate the
case. Ms. McCarthy complained Detective M. lied to her because when he initially contacted
her to report her son, Robert, was shot and killed, Detective M. told her Robert was holding a
screw driver when the homeowner confronted him and shot and killed Robert. Ms. McCarthy
said in her face-to-face interview with Detective M. on March 2, 2015, Detective M. retracted
his statement about Robert holding a screw driver and instead said Robert was holding a knife
and lunged at the home owner before the home owner shot and killed him. Ms. McCarthy
complained Detective M. told her and her family he would contact them, individually, for
their statements but Detective M. never called her or her family members. Ms. McCmihy told
Detective M. Alfred Baca, Robert Bmtley' s, drug dealer and the homeowner who shot Robert
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knew one another and collaborated in Robert's death. Ms. McCarthy complained Detective
M. and APD did nothing with the information because Alfred Baca' s brother is a retired APD
officer. Ms. McCarthy also alleged Detective M. failed to respond to the two emails she sent
and said she did not receive any of Robert Bartley's personal property.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, telephone recordings and interviews with Ms.
McCarthy and Detective M.
A)
The CPOA reviewed Standard Operating Procedure 1-4-1 (F) regarding Detective M.'
s conduct, which states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. McCarthy complained Detective (Detective) M. lied to her because when he initially
contacted her to report her son, Robert Bartley, was shot and killed he told her Robert was
holding a screw driver when the homeowner confronted him and shot and killed Robert. Ms.
McCarthy said in her face-to-face interview with Detective M. on March 2, 2015, Detective
M. retracted his statement about Robert holding a screw driver and instead said Robert was
holding a knife and lunged at the home owner before the home owner shot and killed Robert.
Interviews with Ms. McCarthy and Detective M. revealed Detective M. contacted Ms.
McCarthy via telephone the evening of February 26, 2015. Ms. McCarthy was upset when
Detective M. gave her the basics of the investigation, which Detective M. said included initial
reports that the homeowner who shot Robert thought Robert was holding a knife. Detective
M. said after crime scene processing was completed it was revealed Robert was holding a
large screw driver and not a knife. Detective M. said when Ms. McCarthy learned this she
seemed to be in shock and denial about it and was not happy about the fact her son was shot
because he was holding a screw driver. The interviews also revealed that due to the fluidity
of homicide investigations, it is not uncommon for information given during initial briefings
to change once crime scene processing has been completed and all evidence has been
identified.
The CPOA finds Detective M. 's conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined by a preponderance of the
evidence, that the alleged misconduct did occur but did not violate APD policies, procedures,
or training.
B)
The CPOA reviewed Standard Operating Procedure
Detective M. 's condnct, which states:

2-24~3

(B)(5)(d) regarding
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B. Follow-Up Investigations

5. Steps to be considered when conducting follow up investigations:
d. Seek additional information from officers, informants, etc.
Ms. McCarthy complained Detective (Detective) M. told her and her family they would be
contacted, individually, for their statements but Detective M. never called her or her family
members.
Interviews with Ms. McCarthy and Detective M. and recorded telephone conversations
between Detective M. and Ms. McCarthy, and Detective M. and Ms. McCarthy's daughter,
Patricia Bartley, revealed Detective M. spoke to Ms. McCarthy and her family members
during the investigation. The interviews and recorded conversation also revealed on March
25, 2015 Detective M. told Ms. McCarthy the investigation was done and there was nothing
more to investigate so the investigation was forwarded to the District Attorney's Office.
Despite forwarding the investigation to the District Attorney's Office, Detective M. still
conducted follow-ups on leads related to the original investigation, such as the lead regarding
Alfred Baca and his connection to the homeowner who shot Robert Bartley. Detective M.
investigated the allegation and did not find a connection between Alfred Baca and the
homeowner. The interviews and recordings revealed Detective M. sought additional
information from Ms. McCarthy and her family and conducted a thorough investigation into
Robert Bartley's death.
The CPOA finds Detective M. 's conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
Ms. McCarthy also alleged Detective M. failed to respond to the two emails she sent.
Detective M. did not respond to Ms. McCarthy's emails however this is not a violation of any
APD Standard Operating Procedures. Ms. McCarthy alleged she did not receive any of
Robert Bartley's personal property. Detective M. could not recall Ms. McCarthy asking for
Robert Bartley's personal items. Regardless, in a homicide investigation personal items
would not be returned because they are considered evidence.
Your complaint and these findings are made part of Detective M. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client

survey form at http://www.cabq.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
David M. Maya
Albuquerque, NM 87121
Re: CPC # 048-15

Dear Mr. Moya:
'

,--

'

'

The complaint you filed against the Albuquerque P()lice Dep~rtment (APD) Was received in
our office on April), 2015, regard:i'"!gqnincident that'oyctqred on March 29, 2015.
I. THE COMPLAINT
Mr. Maya wrote at 0300on Sunday, Marc\129, ~015; hisneighbors witnessed an APD officer
swerved and hit his dog. Mr. M()ya wrote that the ntighbors told him the officer failed to stop
and left the dog on the. side of the road.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed Mr. Maya's complaint
and researched the matter so that we could obtain more information about the incident. The
CPOA Investigator had calls run on Trotter Street and the surrounding area. There were no
calls in the area at the time. The CPOA Investigator spoke to Mr. Moya, who said he would
provide contact information for the neighbors who witnessed the incident. Mr. Maya called
and said his neighbors had no additional information about the incident to help identify the
officer. Mr. Moya wished to withdraw the complaint, as the officer could not be identified.
III. FINDINGS AND CONCLUSIONS

This case should be administratively closed based on the inability to identify the involved
officer. Also, Mr. Moya wished to have the complaint withdrawn. The CPOA will
administratively close this complaint and no further investigation by onr office will occur.
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If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabq.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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RobinS. Hammer, Acting Executive Director
DATE
Via Certified Mail
Cynthia Bernier
Lemon Grove, California 91945
Re: CPC #049-15

Dear Mrs. Bernier:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on April2, 2015 regarding an alleged incident that occurred on March 18, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA investigated your complaint. The CPOA
made a finding, based on the information you provided, of whether the Albuquerque Police
Department (APD) violated Standard Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Below is a summary of the complaint, the CPOA's investigation and findings.
I. THE COMPLAINT

Cynthia Bernier wrote that her son entered the Loves Gas Station on March 18, 2015. Mrs.
Bernier wrote that once her son entered, a cashier said hello to him and in a low voice he
stated "hello". Mrs. Bernier writes two police officers, one white and one hispanic were at the
Subway restaurant inside the Loves. Mrs. Bernier writes the white officer got in her sons face
and yelled at him, telling her son to respond to the cashier with a courteous hello. Mrs.
Bernier wrote her son and the officer got into an argument aud the officer stated that her son
could go to jail for obstruction of justice. Mrs. Bernier wrote the Hispanic officer then told the
white officer to sit down. Mrs. Bernier wrote that her son or any member of the public should
not have to put up with the attitude displayed by this police officer. Ms. Bernier wrote that her
son has had problems with the police before and did not want to file a complaint, therefore
Mrs. Bernier filed the complaint on behalf of her son.

M006496

Letter to Mrs. Bernier

DATE
Page2
II. INVESTIGATION
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS) and the Citizen Police Complaint.

The CPOA Investigator reviewed the complaint Mrs. Bernier submitted. The Investigator
contacted the Manager at the Loves location Mrs. Bernier referred to and scheduled a time to
view video recordings from the date in question. The Investigator and the manager observed
the video. The Investigator observed two unidentified police officers enter the Loves Gas
station. The Investigator watched the entire video and the two unidentified police officers
only have contact with each other and the cashier at the Subway restaurant. The Investigator
observed a male who worked for UPS as Mrs. Bernier states her son does. The male UPS
worker walked in to the Loves Gas Station, selected a couple of drinks from a cooler, paid.
The video showed that the only person the male spoke to was the security guard located in the
Loves Gas Station.
The Investigator requested a Albuquerque Police Unit History from the date and time Mrs.
Bernier specified in her complaint. No Albuquerque Police officers were logged out at the
location on that date and time.
The Investigator spoke with Mrs. Bernier on Apri128, 2015. The Investigator informed Mrs.
Bernier of the findings in his preliminary investigation. The Investigator asked Mrs. Bernier if
she would give him Mrs. Bernier's son's information to further investigate and identify the
officers, however Mrs. Bernier stated her son would not speak with the Investigator.

III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to not being able to identify any Albuquerque Police Officer related to this incident and not
having enough information to further the investigation.

Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide further details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by
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RobinS. Hannner, Esq.
Acting Executive Director
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Via Certified Mail
Roger Zion
Sandia Park, NM 87047
Re: CPC #051-15
Dear Mr. Zion:
The complaint you filed against Officer L. of theAlbuquerque Police Depaftment (APD) was
received in our office on April11,'2015regarding anincid~nt that occurred on April11, 2015.

I. THE COMPLAINT
Roger Zion complained that on Aprilll, 2015 atab.out !0:30pm, he was driving in the area
of San Bernadino/Academy and Tramway and oni-4Q Westbound when he witnessed
Albuquerque Police Departmen\ (APD) OfficerL speeding at70 mph or more without his
emergency lights and siren engaged. Mr. Zion alleged that Officer L. was weaving in and out
of traffic without using turn sigmils .. 1\!Ir. Zion sai~l he sped up in an effort to catch up to
Officer L. when Officer L. pulled him over near I -40 and Carnuel and cited Mr. Zion for
speeding. Mr. Zion complained that Carnuel is out of APD's jurisdiction.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, lapel video and interviews with Mr. Zion and Officer
L.
A)
The CPOA reviewed Standard Operating Procedure 1-19-2 (J)(3) regarding Officer L.'
s conduct, which states:

]. Assigned Take-Home Vehicle Program
3. All employees assigned an APD vehicle will exercise good judgment in
utilizing i~ and will not drive or use the vehicle so as to cause unfavorable comment,
or reflect discredit on the Department. When practical all employees will not use
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their radio or MDT while operating an APD vehicle. Officers will pull over before
using an MDT except in emergency situations.
Mr. Zion complained he was driving in the area of San Bernadino/Academy and Tramway
and on I-40 Westbound when he witnessed Officer L. speeding at 70 mph or more without
using emergency lights and siren and that Officer L. drove erratically and did not use turn
signals. Mr. Zion said he sped up in an effort to catch up to Officer L. when Officer L. pulled
him over at Carnuel and cited Mr. Zion for speeding. Mr. Zion complained that Carnuel is
out of APD' s jurisdiction.
The interviews and lapel video revealed that Officer L. followed Mr. Zion, who was travelling
78 mph in a 65 mph zone, for the purpose of pacing Mr. Zion's speed after Mr. Zion passed
Officer L. 's vehicle on the freeway. Officer L. was on his way home at the end of his shift.
Officer L.felt he had to pull over Mr. Zion because his traffic violation was so blatant.
Carnuel is within APD 's jurisdiction. The interviews revealed Officer L. did not drive
erratically and used turn signals when necessary. The lapel video showed Mr. Zion asked
Officer L. if Officer L. came out of Academy to enter onto Tramway, to which Officer L.
replied no. Officer L. believed that either Mr. Zion mistook Officer L. for another officer or
Mr. Zion was attempting to get out of the traffic ticket. Officer L.'s lapel video supported
Officer L. 's statement that he was speeding in order to issue Mr. Zion a ticket.
The CPOA finds Officer L. 's conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
Your complaint and these findings are made part of Officer L. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 clays of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held acconntable, and improving the process.
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Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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MEMORANDUM TO FILE -RE: CPC 112-14FROM: Robin Hammer, Acting Executive Director
Re: CPC # 052-15- Anonymous Complaint
A complaint about two unidentified officers of thlA}IJuqtieri['ue Police Department (APD)
was received in our office on April12, 2015 regarding unidentified dates.
I. THE COMPLAINT
An anonymous complaint was submitted via einailApril12,~2015 alleging two different
officers engaged in behaviors which set bad examples. Thetirst allegation w~s an officer,
possibly a lieutenant, hung in and !lrounq Knockouts oriCpntral. The complainaii.t claimed
this occurred on Fridays and Saturdqys apd h~was very Jriendly with the females. The
second allegation was a sergeant remained home during work hours instead of being out in the
field. The complainant offered no infotm~tion 'such as names, dates or specific times this
occurred, or other identifiers of the Sergearitinvolved.
II. INVESTIGATION BY HI/DEPENDENT REVIEW INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed the anonymous complaint
and researched the matteL The. CPOA. Iiwestigator could not determine the identity of the
complained about officers with the. information provided.
The CPO A Investigator contacted the General Manager of Knockouts to try to determine if
there was any merit to the one complaint. Ms. Flores stated officers frequently park in front
of her establishment in the median during the weekend, so several officers are in the general
area. Ms. Flores stated all the officers have been professional and friendly to her and her
staff. Ms. Flores stated she is unaware of any officer coming into her business unless she has
a call for service. Ms. Flores knew there was no officer she recognized as a frequent customer
of her business and certainly not while on duty. Ms. Flores had no complaints about officers.
III. FINDINGS AND CONCLUSIONS
This case should be administratively closed based on the lack of information provided. The
CPOA will administratively close this complaint and no further investigation by our office
will occur unless additional information is provided.

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Carmella Nodal
Albuquerque, NM 87109
Re: CPC #053-15
Dear Mrs. Nodal:
The complaint you filed against Officer W. of the Albuquerque Police Department (APD) was
received in our office on May 14, 2015 regarding an incident that occurred on April4, 2015.
A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
your complaint. The CPOA made findiogs of whether the Albuquerque Police Department
(APD) Officers involved violated Standard Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Carmella Nodal wrote that on Saturday April 4, 2015 her apartment caught on fire. Ms.
Nodal was not home at the time and as she had arrived she saw the building on fire. Ms.
Nodal stated she was very emotional and had realized her daughters' dog was in the backyard.
Ms. Nodal stated there was a female officer on scene, later identified as Officer W., who was
rude and yelling at her. Ms. Nodal stated she yelled back at the officer. Ms. Nodal alleged
that officers apprehended, choked, slammed her up against the officers' car and thrown in the
backseat. Ms. Nodal stated she told the officer that her family's dog was in the backyard and
stated Officer W. said she was not going to tell the fire department because Ms. Nodal was "
being an asshole." Ms. Nodal stated the Sergeant on scene came to the vehicle to ask Ms.
Nodal questions. Ms. Nodal stated during that time Officer W. told Ms. Nodal's daughter that
Ms. Nodal needs to learn manners and respect. Ms. Nodal stated in her complaint that prior to
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this incident she had respect for the Albuquerque Police Department. Ms. Nodal stated the
handcuffs the officer placed on her were so tight it caused her fingers to stay numb for days
and Ms. Nodal has carpel tunnel syndrome. Ms. Nodal wrote her back aches on and off due to
the incident and Officer W. showed no compassion. Ms. Nodal stated the Sergeant let her out
of the vehicle and informed her there were no charges against Ms. Nodal. Ms. Nodal stated
when the Sergeant let her out , Officer W. laughed at her and taunted her saying "I will charge
you for denting my car." Ms. Nodal wrote that if the officer hadn't slammed Ms. Nodal
against the car, there would not be a dent. Ms. Nodal wrote her emotions were running high
due to the fire and knowing the dog was still in the yard, however, Officer W. had no
compassion and fears running into this officer out in the streets. Ms. Nodal stated she has
nightmares about Officer W ..
Several attempts via telephone were made by the Investigator to contact Ms. Nodal for a
statement and interview. The Investigator also sent Ms. Nodal a certified letter, which was
signed for. Ms. Nodal did not make contact with the Investigator. The investigation was
based upon Ms. Nodal's written complaint.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'s CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, Albuquerque Police Department report# 15-0029451,
lapel video of Officer W. and the interviews of Officer W. and Sergeant W.
A) The CPOA reviewed Standard Operating Procedure l-04-l(F) regarding Officer W.'s
conduct, which states:

Personnel should conduct themselves both on and off-duty in such a manner as to reflect
most favorably on the department.
Ms. Nodal wrote in her complaint Officer Wright yelled, screamed and berated her during an
incident.
Lapel video showed Officer W. was chasing down Ms. Nodal as she was running towards a
structure fire. Ms. Nodal was cursing and yelling at Officer W. as Officer W. was attempting
to stop Ms. Nodal Ji"om entering the fire scene. Lapel video showed that although Ms. Nodal
was using profanity towards Officer W., Officer W. stated" You're going in handcuffs if you
don't knock your shit off'. Officer W. then stated "Ifl let you go are you going to knock your
shit off'? After Officer W. placed Ms. Nodal in handcuffs and placed her in the backseat of
the police vehicle Officer W. asked Ms. Nodal about her clog. Ms. Nodal once again used
profanity towards Officer W., at which time Officer W. responded with "okay, I won't tell
them about your dog, that's fine".
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The CPOA find Officer W.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged misconduct did occur.

B) The CPOA reviewed Standard Operating Procedure l-04-4 (P) regarding Officer W.'s
conduct, which states:

Personnel shall not use coarse, violent, profane or insolent language or gestures.
Ms. Nodal wrote in her complaint that Officer W. cursed at her during the incident including
telling Ms. Nodal she was being an asshole.
Officer W., during the incident did use profanity in her speech in an attempt to use verbal
control over Ms. Nodal. The lapel video did not show Officer W. stating Ms. Nodal was "
being an asshole", however Officer W. did use profanity.
The CPOA find Officer W.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged misconduct did occnr.
C) The CPOA reviewed Standard Operating Procedure 2-52-3 (A) regarding Officer W.'s
conduct, which states:

Officers may use force when objectively reasonable based on the totality of the
circumstances. The objectives for which force may be appropriate include:

>>>-

To effect a lawful arrest or detention of a person
To gain control of a combative prisoner
To defend an officer or member of the public from the physical acts of another

Ms. Nodal wrote in her complaint that Officer W. apprehended her, choked her, slammed her
up against Officer W. 's vehicle and threw her in the backseat. Ms. Nodal stated the handcuffs
were placed so tight that it caused Ms. Nodal's fingers to stay numb for days.
The investigation and lapel video showed Ms. Nodal was not choked or slammed up against
the car by Officer W .. The lapel video showed Officer W. chasing down Ms. Nodal as she
tried to run into the scene of a structure fire. Ms. Nodal was continually cursing and broke
free, resisting Officer W. 's attempts to keep her safe. At one point, Ms. Nodal assaults Officer
W. by reaching up and pushing her in the chest. Ms. Nodal's husband also intervenes and is
the person who grabs Ms. Nodal by the waist and head, pushing her into Officer W. 's vehicle.
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Officer W. does detain Ms. Nodal for her safety and places her in the back of the police
vehicle. Officer W. does not tln·ow Ms. Nodal in the back of the car as Ms. Nodal stated in her
complaint.
The CPOA find Officer W.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged condnct did occur but did not violate APD policies, procedures or
training.

D) The CPOA reviewed Standard Operating Procedure l-39-l (A) regarding Officer W.'s
conduct, which states:
It will be the responsibility of the primary officer to ensure that the incident will be
recorded in its entirety ...

Lapel video of Officer W. shows the initial part of the incident in which Ms. Nodal describes
in her complaint. However during review of Officer W. 's lapel video, the entire contact

during the incident are not recorded.
The CPOA find Officer W. 's conduct to be SUSTAINED VIOLATION NOT BASED ON
ORIGINAL COMPLAINT, where the investigation determined, by a preponderance of the
evidence, that misconduct did occur that was not alleged in the original complaint but that
was discovered during the misconduct investigation.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
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Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
David O'Malley

Albuquerque, NM 87108
Re:

CPC# 054-15

Dear Mr. O'Malley:
The complaint you filed against OffiCerR. and Offi~er G.'ofthe Albuquerque Police Department
(APD) was received in our office ohApril2p, 2015, regai"ding an incident that occurred about
two months ago.

I. THE COMPLAINT,·

-..__ /

Mr. O'Malley wrote'in his complaintthat he felt that he was given a hard time by APD Officer R.
and APD Officer G.. Mr~ O'Malley alleged that both officers had teased him about having sex
with a female APD officer. Mr. O'Malley is assigned a Detective with the Crisis Intervention
Team to personally assi~t Mr. O'Malley and his interactions with APD.
II. INVESTIGATION BY THE CIVILIAN POLICE OVERSIGHT INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Mr. O'Malley's complaint and
researched the matter to obtain additional information about the incident. Before the Investigator
could look further into the complaint, Mr. O'Malley called the Investigator on May 4, 2015, and
Tequested to withdraw his complaint. Mr. O'Malley told the Investigator that the matter you
complained of was not a big deal and that he knew that both officers were good officers. Mr.
O'Malley told the Investigator that the officers had given him a little bit of a hard time when they
teased him about the matter, but that at this point he just wanted to withdraw the complaint. The
Investigator told Mr. O'Malley that the CPOA office would be willing to conduct an investigation
into his complaint and speak with Officer R.. and Officer G. about their actions. Mr. O'Malley
stated that the investigation would not be necessary and that he just wanted to withdraw your
complaint. The Investigator explained to Mr. O'Malley that the CPOA would re-open the matter
in the future if Mr. O'Malley changed his mind.
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lll. FINDINGS AND CONCLUSIONS

Mr. O'Malley's complaint contained an allegation of a minor policy violation by Officer R and
Officer G. The CPOA Investigator Investigator explained to Mr. O'Malley that the office was
wiiiing to conduct a thorough investigation into the matter. Mr. O'Malley stated that he did not
wish for that to happen and merely wanted to withdraw his complaint. The Acting Executive
Director reviewed the complaint. Because the complaint only contained an allegation of a minor
policy violation by Officer R and Officer G., and Mr. O'Malley requested to withdraw his
complaint from being investigated any further, the CPOA wiii administratively close this matter.
No further investigation will occur at this time. Should you encounter a similar situation in the
future, or wish to report observed misconduct by APD personnel, please do not hesitate to file a
complaint with the Agency in the future.
If you have a computer available, we would greatly appreciate you completing our client survey
form at http://www.cabq.gov/iro/survey.

Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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City ofAlbuquerque
Civilian Police Oversight Agency

Richard J, Berry, Mayor

RobinS. Hammer, Esq. Acting Executive Director

Interoffice Memorandum
To:

File for CPC 55-15

From:

Robin S. Hammer, Acting Executive Director

Subject:

October 26, 2015

CPC 55-15

The complaint Michelle Evans filed against Officer G. of the Albuquerque Police Department (APD)
was received in our office on April2l, 2015 regarding an incident that occurred on April2l, 2015. In
her complaint, Ms. Evans provided her phone number, but failed to provide her email or mailing
address.

I. THE COMPLAINT
Ms. Evans complained that on April2l, 2015, at approximately 3:45PM, Officer G. was at Mountain
Mahogany Community School when a football Ms. Evans' 10-year-old child and another child were
playing with landed close to Officer G.'s children. Ms. Evans complained Officer G. stepped on the
football and told the children he was a cop and to stop putting his children's lives in danger.
II. INVESTIGATION BY CPOA INVESTIGATOR
A Civilian Police Oversight Agency (CPO A) Investigator reviewed Ms. Evans complaint. On May 1,
2015, while the CPOA Investigator was working towards a resolution, Ms. Evans contacted the CPOA
office and asked to withdraw her complaint for personal reasons and said no further investigation
would be necessary. The Investigator attempted to contact Ms. Evans with several phone calls to get
Ms. Evans' address so the CPOA Office could email or mail her with the notification of the outcome
of this case. After informing the Investigator that she wished to withdraw her complaint, Ms. Evans
never returned any of the Investigator's phone calls. The Investigator's efforts through searching for
Ms. Evans's address through the internet were also unsuccessful.
III. FINDINGS AND CONCLUSIONS
Ms. Evan's indicated no further investigation into the matter was necessary and requested to withdraw
her complaint, citing personal reasons. I am requesting that the Police Oversight Board inactivate this
complaint and no further investigation occur.
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Via Certified Mail
Alicia Silva
Albuquerque, NM 87105
Re: CPC # 056-15
Dear Ms. Silva:
The Complaint you filed against the AJb\Jquerque Police Department (APD) wa~ received by
our office on April 22, 2015, for ail iricid.ent, which occurred. on March 31, 2015. A Civilian
Police Oversight Agency (CPOA) Iiive,stigat!Jiwas assign¢d'l!J investigate your Complaint.
The Administrative Office of the C~O{\ thorottgh!y and impartially investigated your
complaint. The Acting Executive Director made findings of whether the officer involved
violated Standard Operating Procedures (SOPs) Based on a preponderance of the evidence. A
preponderance of the evidence ip.eans that one side has a greater weight of evidence that is
more credible and convincing th51n the other side .. Another way of saying it is more than 50%
of the credible evidence. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Alicia Silva wrote in her complaint on March 31, 2015, she filed a police report with Officer
E.. Ms. Silva had called the police to rep01t incidents of alleged child abnse against her exhusband. Ms. Silva complained that when she obtained the police report, she noticed Officer
E. omitted key details from the police report. Ms. Silva wrote one of the details was that her
ex-husband struck her daughter in the back with a textbook he threw at her. The other was
her ex-husband prevented her daughter from using her phone to call for help.
The CPOA Investigator interviewed Ms. Silva. Ms. Silva repeated her written complaint.
Ms. Silva wanted it documented that her ex-husband had thrown a book, which struck her
daughter in the hack. She also felt the fact her ex-husband denied her daughter the use of her
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phone to call for help was very important to be documented. In her opinion, Officer E.
glossed over the "dangerous parts." She believed Officer E. should take her statement and not
edit it to what he felt was important and what was not. Ms. Silva felt she expressed the
impmtance of these details by providing Officer E. context about previous situations.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER E.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review .of the Complaint, SOPs, Computer-Aided Dispatch
Report (CAD), Albuquerque Police Report, Officer E.'s lapel video, and the CPOA
Investigator's interviews of Ms. Silva and Officer E ..
(A) The CPOA reviewed Standard Operating Procedure Order 2-24-3(F)(5) regarding Officer
E.'s conduct, which states:

Steps to be followed in conducting preliminary investigations: 5. Report the incident
fully and accurately.
Ms. Silva was upset because Officer E. excluded the two main points she wanted included in
the police report. Ms. Silva understood that her ex-husband threw a book and their daughter,
striking her in the back. Ms. Silva agreed she learned the book incident was more accidental
than intentional, but she still felt Officer E. should have been notated it. Ms. Silva also
understood her ex-husband prevented her daughter from calling for help by preventing her
daughter from using her phone. Ms. Silva believed she informed Officer E. about the past
where her ex-husband had ah·eady been counseled by CYFD over denying her children the
ability to call for help. In Ms. Silva's opinion, Officer E. glossed over the "dangerous parts."
Ms. Silva believed she gave Officer E. enough history to put the incident in context.
Officer E.'s lapel video showed Ms. Silva provided some history of her relationship with her
ex-husband. Ms. Silva explained to Officer E. that she wanted a police report potentially to
get a restraining order for her children. The video showed Ms. Silva said she believed her exhusband committed criminal acts because he would not let anyone use the phone and hit their
daughter with the book. Officer E. reviewed the required elements for potential charges. In
order for assault or battery to be charged, Ms. Silva's daughter would have had to perceive a
threat and she knew nothing about the book until her brother told her.
Officer E. did not include the alleged book-throwing or telephone incident Ms. Silva
mentioned because they did not rise to the level of charges. Prior to writing his police report,
Officer E. interviewed Ms. Silva's children, ages 15 and 13 years old, Mr. Silva and Ms.
Silva. Officer E.'s understood that Mr. Silva took his daughter's phone, not to deny Ms.
Silva's daughter to call for help, but to remove the distraction of the phone, as the phone had
initiated to the argument between Mr. Silva and his daughter. After speaking with the
children, Offtcer E. found that Mr. Silva's throwing of the book did not rise to a level of a
crime. The 13 year-old son had told Officer E. that his father threw a book at his sister, but
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that the sister did not see the book or know that her father had thrown the book. In order to be
a crime, the daughter would have had to been in fear of being hit with the book. Because the
daughter did not know the book was thrown at her, an element of the crime was missing.
Officer E. wrote in his report that he was forwarding his report to the Children, Youth, and
Families Department (CYFD) for review. Officer E. also indicated in his report that he had
recorded the interviews, including his phone interview with Mr. Silva. The lapel video would
be available to CYFD staff to review for possible action.
Officer E. agreed if he had realized the importance of those two items to Ms. Silva, he would
have included them, but it would not have changed the outcome of whether there was any
probable cause to charge Mr. Silva with a crime.
The CPOA fmds Officer E.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur, but did not violate APD
policies, procedures, or training.
Your complaint and these findings will be placed in Officer E.'s Internal Affairs personnel
files.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.

Thank you for participating in the process of civilian oversight ofthe police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Jermey Garner
.
Albuquerque, NM 87111
Re:

CPC # 057-15

Dear Mr. Garner:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on April 22, 2015 for an incident which occurred in 2008. Your complaint was
assigned to Civilian Police Oversight Agency (CPOA) Investigator for review.
I. THE COMPLAINT

You complained that an Albuquerque Police Department Officer in 2008 refused to read you
Miranda Rights, violently took you by force and conducted an illegal search. You stated the
Officer took your license and searched your body. You stated when you asked the Otiicer to
read you Miranda Rights, the Otiicer violently forced you into his car. You stated the Officer
continued to let you know that he was on break and if you wanted it done the hard way, he
could take you downtown.
You stated in your complaint that the Otiicer took you to UNM Hospital and that you were
released because you had your own residency at the time. You stated you left Albuquerque
out of fright for your own body and rights being taken advantage of in a sadistic way. You
stated you fear the police and believe the police would like to take advantage of you. You
wrote you feel physical and psychological aggression against you, if you returned to
Albuquerque to visit your parents. You wrote you wanted all information on this Officer and
wanted to know the integrity of his actions.
You wrote this Officer tossed you out of the car on the side of the road after protesting that
you wanted your cell phone back. You stated the Officer was rude and otiensive and found no
report that this Officer took you for a ride.
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II. INVESTIGATION BY CPOA INVESTIGATOR

A CPOA Investigator reviewed your complaint. The CPOA Investigator contacted the
Albuquerque Police Department Records Division and had every police report, utilizing your
name and address, pulled to determine the officer involved in this incident. The CPOA
Investigator found no police reports were made in 2008 regarding you as you alleged.
The CPOA Investigator contacted you via telephone and scheduled an interview with you. On
May 1, 2015, the CPOA Investigator interviewed you in person at the office of the CPOA
Investigator. You reiterated what was in your complaint and stated you thought the alleged
misconduct occurred in 2008. The CPOA Investigator reviewed each police report involving
you, including APD # 12-0080317, 12-94344, 13-15985, 13-18473 and 14-94657. The
CPOA Investigator confirmed that none of the police reports issued involving you were in
correspond to the allegations in your complaint. The CPOA Investigator asked you if UNM
Hospital may have some record as well and you stated UNM Hospital lost your records, too.
The CPOA Investigator asked yon if your mother, you listed as a witness, may be able to
provide any further information and you stated she would not because she does not recollect
the events indicating a specific officer.
III. FINDINGS AND CONCLUSIONS

You made allegations for events which occurred in 2008. A review of all the available
evidence showed that no Albuquerque Police Officer could be identified in reference to your
complaint. The CPOA Investigator explained to you during the interview the steps taken to
attempt to investigate your complaint; you agreed your complaint should be administratively
closed due to the lack of evidence to determine which, if any, Albuquerque Police Officer was
involved with you during 2008. Therefore, the CPOA finds that your case should be
administratively closed, as no APD Officer can be identified.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Department, Chief of Police
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RobinS. Hammer, Acting Executive Director
DATE
Via Certified Mail
Murat Tutar
Albuquerque, NM 87110
Re: CPC #058-14
Dear Mr. Tutar:
The complaint you filed against Officer S. of the Albuquerque Police Department (APD) was
received in our office on March 14, 2014 regarding an incident that occurred on January 14,
2014. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate
your Complaint. The Administrative Office of the CPOA thoroughly and impartially
investigated your complaint. The CPOA made findings of whether the Albuquerque Police
Department (APD) Officers involved violated Standard Operating Procedures (SOPs) based
on a preponderance of the evidence. A preponderance of the evidence means that one side
has a greater weight of evidence that is more credible and convincing than the other side.
Another way of saying it is more than 50% of the credible evidence. If the credible evidence
is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smrunary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Mr. Tutar wrote that on that he had walked into the Circle K store. Mr. Tutar wrote that he
was issued a criminal trespass notification by Officer S. Mr. Tutar stated he attempted to
explain to Officer S. that he had requested police presence. Mr. Tutar wrote he obtained a
copy of the police report and Officer S. indicated in that report that the clerk from the Circle
K called the police. Mr. Tutar wrote he explained to Officer S. that he was held inside the
Circle K by the clerk, against his will. Mr. Tutar wrote that Officer S. informed Mr. Tutar that
it was their right as the store to not let Mr. Tutar leave and that Officer S. was not going to
take legal action against the store. Mr. Tutar stated the clerk at the store admitted to OfficerS.
that he did lock the door and keep Mr. Tutar inside. Mr. Tutar felt the Officer should have
taken legal action against Circle K for holding Mr. Tutar against his will.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Criminal Trespass notification and Albuquerque
Police Report and interviews with Mr. Tutar and OfficerS.
A)
The CPOA reviewed Standard Operating Procedure 1-02-2 (B) (1) regarding Officer
S.'s conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws of the
State of New Mexico and the Ordinances of the City of Albuquerque which they are
required to enforce. Officer shall:
1. Take appropriate action and render assistance in any instance coming to their attention
whether on or off duty.
Mr. Tutar complained that he was locked inside the Circle K store by the clerk. Mr. Tutar
complained that he wanted to have Officer S. file charges against the clerk for false
imprisonment. When Mr. Tutar arrived on January 14, 2014, he was once again told he should
not be in the store. When Mr. Tutar began to argue with the clerk and refused to leave, the
clerk contacted the Albuquerque Police to issue a criminal trespass and locked the door on
Mr. Tutar to await police arrival. The investigation revealed that Mr. Tutar was locked in the
store due to previously being told by management not to return to that location.

Mr. Tutar did exit the store prior to police arrival on scene and waited on the property. Officer
S. arrived and made contact with the clerk and Mr. Tutar. Mr. Tutar was issued a criminal
trespass notification, which he signed. Mr. Tutar informed Officer S. that he wanted criminal
charges brought against the clerk for locking him in the store against his will.
Officer S.'s interview showed it had only been a few minutes that Mr. Tutar was locked in
and then exited. The CAD Report supports this fact due to the initial call to dispatch being
received at 7:28pm and Offrcer S. arriving on scene at 7:35pm. Mr. Tutar admitted he was
outside waiting for police to arrive and there was only an elapsed time of 7 minutes between
the call and Officer S.'s arrival. Officer S. determined he did not feel the store clerk was
conducting any criminal behavior and was only attempting to detain Mr. Tutar until police
could arrive. As a sworn Albuquerque Police Officer, Officer S. was faced with a situation
where discretion can be exercised. Officer S. evaluated the circumstances, considered the
available resources and relied on his training in making an appropriate decision.

The CPOA find Officer S.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.
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Your complaint and these findings are made part of Officer S. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http:l/www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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DATE
Via Certified Mail

Miguel Rojas
Albuquerque, NM 87109

Re: CPC #058-15

··--'>
/.':''-'----"

Dear Mr. Rojas:

,,J}i;i

'~4~,,§erge~tjC.,

The complaint you filed against Officer B:,
of the "Y'u'l''"HJU" Police
Department (APD) was received in9.11r office 01~ AP.~i~;~3,;>2015 re<,aniin<Y•'''"
occurred on October 31, 2013. A_cC:iY\j~~n Police Ov~F:~ight Agency
Investigator
was assigned to investigate yom c;gpip!,e~n·,, The A!qp.~~istrative Office of the CPOA
thoroughly and impartially investigat~(j. y()U{ .~?rnplaint. )'g~ CPOA made findings of
whether the Albuquerqtly ,P.olice Depilf~J11ent (AP,Bl.;()ftlcer~involved violated Standard
Operating Procedur~s(SOPs)ba,§ed on apry]Jond~rllllceofth~ evidence. A preponderance of
the evidence mean~~tgat one sid<) gas a greate!);'\Yeight of:evjoence that is more credible and
convincing than the othe~ side. /}!(other way,gf saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
<Jfticers are compelled to cooperate in the investigation, the Albuquerque Police
Officers'Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements. not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
Becau~e

I. THE COMPLAINT
Miguel Rojas wrote in his complaint that on October 31, 2013 at around 3:00AM, he was
headed East on Central when he noticed a vehicle behind him with no lights on. Mr. Rojas
stated that he turned and the vehicle followed him. l-Ie made a few more turns and then the
following vehicle's emergency lights came on. Mr. Rojas realized the following vehicle was a
police car. Mr. Rojas stopped and had contact with APD Officer B.. Mr. Rojas said that
Officer B. accused him of speeding and almost causing a "big accident", none of which was
true. Officer B., a DWI officer, asked Mr. Rojas if he had been drinking and Mr. Rojas did not
answer. APD Sergeant C. was called to the scene. Mr. Rojas alleged that the officers violated
his civil rights. According to Mr. Rojas, when he questioned Officer B. abont his driving his
police car with no headlights on, Ofticer B. did not want to hear it. Mr. Rojas wrote that
Sergeant C. was nice at first but then threatened Mr. Rojas with bodily harm, if he didn't
comply in getting out of the car. Mr. Rojas got out of the car and Officer B. continued his

M006519

Letter to Mr. Rojas
DATE
Page2
DWI investigation. Mr. Rojas asked for a higher ranking officer than Sergeant C. to come to
the scene but his request was refused. Mr. Rojas then decided not to comply with any of the
requests made by Officer B. and Sergeant C. related to the DWI investigation. Mr. Rojas
wrote that he would have never had to make so many turns if Officer B. had not been
following him with his lights off.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Reports in the
case, The Computer Assisted Dispatch (CADS) Reports, a review of Court Records, an
interview with Mr. Rojas, and interviews with Officer B., and Sergeant C.. Both officer's
lapel video recordings of the incident were also reviewed.
A)
The CPOA reviewed Standard Operating Procedure 1-02-2-B 2 regarding Officer B.'s
conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws of the
State of New Mexico and the City of Albuquerque which they are required to enforce.
Officers shall make only those arrests, searches, and seizures which they know or should
know are legal and in accordance with departmental procedures.
Mr. Rojas said that Officer B. accused him of speeding and ahnost causing a "big accident",
none of which was true. Mr. Rojas alleged that the officers violated his civil rights. When Mr.
Rojas questioned Officer B. about his driving his police car with no headlights on, Officer B.
did not want to hear it. Mr. Rojas felt that Officer B. had no business stopping him, especially
because Officer B. had his headlights off at the time. Furthermore, Mr. Rojas said that he was
only driving the way he was because he thought he was being followed by someone with their
headlights off and he was simply trying to get out of the way of that car.
Mr. Rojas was represented by a lawyer throughout the criminal proceedings. Mr. Rojas said
that at each stage of the proceedings, his lawyer raised these same issues with the Court.
Metro Comt Judge Linda Rogers granted a motion to suppress the evidence in the case and
found that there was no probable cause to make the arrest. The District Attorney then
dismissed the case in Metro Court but refiled it in District Court. There, another Judge
overturned Judge Rogers ruling finding Mr. Rojas to not be credible. That District Court
Judge that there was reasonable suspicion and probable cause for the arrest and Mr. Rojas
would have to stand trial on the charges. Mr. Rojas stood trial before another District Court
Judge and a Jury and Mr. Rojas was convicted, beyond all reasonable doubt, of the crimes
charged.
Mr. Rojas said that he could not tell who was behind him with their headlights off. The
evidence suggests that he could. The area between First Street and Second Street on Central is
extremely well lit at night. Furthermore, since Officer B.'s headlights were off, there would
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have been no headlight glare in Mr. Rojas's rem·view mirror, so he would have been able to
clem·ly see that the car behind him was a police car.
Based on a preponderance of the evidence and based on the District Court ruling and Jury
Conviction, the stop and arrest were legal and in accordance with department procedure.
There was no civil rights violation.
The CPOA finds Officer B.'s conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occur but did not violate APD
policies, procedures, or training.
B)
The CPOA reviewed Standard Operating Procedure 1-04-1 F regarding Officer B.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Rojas said that Officer B. lied consistently throughout the incident and throughout the
Court proceedings. When asked specifically what Officer B. lied about, Mr. Rojas said that
the near accident did not happen and that he was not speeding or driving carelessly. Mr.
Rojas said that anyone with commons sense could see that Officer B. lied.
The officer's lapel videos were reviewed. The lapel videos showed that Officer B. asked Mr.
Rojas why he was driving around the block in the manner that he was and Mr. Rojas said that
he was just looking for a friend. Mr. Rojas, at the scene, never told Officer B. that he was
trying to get out of the way of a vehicle that was following him with no headlights. While the
video did show that Mr. Rojas denied speeding or ahnost causing an accident, Officer B.
maintained that Mr. Rojas did. A Jury found that Mr. Rojas committed the violations.
The lapel video also showed that Officer B. was polite, professional, and restrained in dealing
with an uncooperative Mr. Rojas.
Mr. Rojas was unable to provide, and the investigation was unable to come up with, any proof
that Officer B. lied.
The CPOA finds Officer B.'s conduct to be UNFOUNDED, as the investigation determined
by clear and convincing evidence that the alleged misconduct did not occur.
C)
The CPOA reviewed Standard Operating Procedure 1-19-2 J 3 regm·ding Officer B.'s
conduct, which states:

All employees assigned an APD vehicle will exercise good judgement in utilizing it, and will
not drive or use the vehicle so as to cause unfavorable comment, or reflect discredit on the
department.
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Mr. Rojas claimed that Officer B. was operating his vehicle at night without headlights and
because of that, the traffic stop was illegal. Officer B. wrote in his police report, over one and
a half years ago, that somehow his headlights did get turned off and were turned off at the
time of the traffic stop. That did not make the stop illegal. Furthermore, New Mexico State
Law 66-7-6, allows for police officers in an authorized emergency vehicle, while in pursuit of
a suspected violator, to be exempt from provisions of the Motor Vehicle Code. There is no
proof that Officer B. intentionally turned off his headlights, but even if he did, he was actively
engaged in pursuing Mr. Rojas, a suspected violator of the law. Officer B.'s actions were
lawful.
The CPOA finds Officer B.'s conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occur but did not violate APD
policies, procedures, or training.
Ill. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT C.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedure 1-04-1 F regarding Sergeant C.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Rojas wrote that Sergeant C. was nice at first but then threatened Mr. Rojas with bodily
harm, if he didn't comply in getting out of the car. Mr. Rojas asked for a higher ranking
officer than Sergeant C. to come to the scene but his request was refused.
Sergeant C. was the ranking otiicer on scene. There is no Standard Operating Procedure that
requires a Sergeant to call a higher ranking officer to the scene if requested by a person who
has been detained during a traffic stop. Sergeant C. was called to the scene to deal with an
argumentative and uncooperative Mr. Rojas.
Sergeant C.'s lapel video was reviewed. Sergeant C. was polite, professional, and restrained
in his dealings with Mr. Rojas. The lapel video showed that Mr. Rojas was never threatened
with bodily harm by either officer. The lapel video showed that after several minutes of Mr.
Rojas refusing to get out of the car, Sergeant C. said, "The next step is we are going to extract
you out of the car. I don't want it to come to that. I've asked you how many times to get out
of the car?'' The video showed Mr. Rojas did get out of the car after that statement was made.
There was no threat of bodily harm to Mr. Rojas.
The CPOA finds Sergeant C.'s conduct to be UNFOUNDED, as the investigation determined
by clear and convincing evidence that the alleged misconduct did not occur.
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Your complaint aud these findings are made part of Officer B.'s and Sergeant C.'s Internal
Affairs records.
Yon have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly connnunicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Lori Powell
Albuquerque, NM 87122
Re: CPC # 059-15

Dear Ms. Powell:

'

The complaint you tiled against an unideritifiecl employee of the Alb\jquerque Police
Department (APD) was received in.our office onApriJ28; 2_015, regardingahincident which
· -- ·- _ . _
·'-.
;/
·-:..··
occurred on April28, 2015.
I. THE COMPLAINT

Ms. Powell complai11ed that on April 2'8, 2015 betwt:en 10:00 am and noon, she called the
APD Northeast (Nf<:) area substation to inquire abcmt'the process of obtaining a police report.
Ms. Powell stated that the female 'APD erhplSJyee who answered the phone was rude. Ms.
Powell said she had
idea how to get the report and would have appreciated a little courtesy.

no

II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed Ms. Powell's complaint
and researched the matter so that the Agency could obtain more information about the
incident. The Investigator spoke with the NE area Commander, Commander R., and the
•identity of the individual APD NE substation employee in question could not be determined.
The CPOA Investigator spoke with Ms. Powell on the phone on May 19, 2015. Ms. Powell
explained she eventually obtained the information she needed but thought the employee
should have been more cordial. Ms. Powell wanted to advise the employee's supervisor of
her behavior and lack of customer service. Ms. Powell agreed that she would be satisfied to
have this complaint handled informally by the supervisor rather than having it investigated
formally. The CPOA Investigator said she would contact a supervisor at the NE area
substation to speak with all the employees at the NE substation who answer the phone and
reiterate the importance of providing good customer service. The CPOA Investigator
explained the NE area substation supervisor would contact Ms. Powell so that she could
discuss her concerns directly with the Supervisor.
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On May 19, 2015, the CPOA Investigator received notification from Commander R. stating
he contacted Ms. Powell and discussed her complaint with her. Commander R. explained to
Ms. Powell that he would speak with all the front office personnel about their need to be
courteous and professional with everyone, including members of the public. Commander
Remiker said Ms. Powell was upset we were making a big issue out of her complaint and said
she did not want to pursue it formally.

lll. FINDINGS AND CONCLUSIONS
This complaint was handled informally in a successful manner. It was sent to the NE area
Commander for review and action. Commander Remiker discussed Ms. Powell's concerns
with the front office staff. Ms. Powell's complaint was informally resolved. Therefore, the
CPOA will administratively close this complaint and no further investigation by our office
will occur.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabq. gov/iro/survey .
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
CC: Albuquerque Police Department, Chief of Police
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DATE
Via Certified Mail
Ms. Leslie Carrillo
Albuquerque, NM 87108

Re: CPC #060-14
Dear Ms. Carrillo:
The complaint you filed against Detective S" petective L., and Detective P., of the
Albuquerque Police Department (Af'D) was recei~ed)n"our office on March 20, 2014
regarding an incident that occun·d:l.onMarch 13, 20i4 .. A Civilian Police Oversight Agency
(CPOA) Investigator was assigned todrivestigate your C61IJplaint. The Administrative Office
of the CPOA thoroughly and impartja1\y investigated your complaint. The CPOA made
findings of whether the Albuquerque l'oli~e Depart1IJent (APD) Officers involved violated
Standard Operating Procedures (SOPs) based on a prep9nderance of the evidence. A
preponderance of the evidence means that 'One side'has a greater weight of evidence that is
more credible and convincing thit11 the other side." Another way of saying it is more than 50%
of the credible evidence. If tlie credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the iuvestigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Leslie Carrillo and Chris Carrillo filed separate complaints over the same incident. Ms.
Carrillo complained that on March 13, 2015 at about 10:30 AM, members of the Albuquerque
Police Department served a search warrant at her home. Ms. Carrillo owns Carrillo Signs.
Their sign shop is located on the same premises as their home and their home is attached to
the shop and the home is used to conduct business and maintain business records. Ms. Carrillo
responded to the knocking at the door and when she opened the door she was pulled out very
roughly by her arm and was handcuffed by Detective L.. Ms. Carrillo alleged that Detective P.
yelled at Ms. Carrillo in a rude manner, "Your house is disgusting." Ms. Carrillo stated that
she repeatedly asked to see the Search Warrant but none of the officers would show it to her.
Ms. Carrillo wrote in her complaint that the Detective who was handling the case, Detective
S., questioned her about recent contract with a man named Neal Greenbaum.
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Ms. Carrillo told Detective S. that Mr. Greenbaum had recently breached a contract with them
for some work that he was having done on a sign. Ms. Carrillo believed that anything that
occurred between her company and Mr. Greenbaum was a civil matter. Ms. Carrillo later
learned that she was accused of forging a sign permit. Ms. Carrillo alleged that Detective S.
obtained a Search Warrant for Carrillo's Signs and Carrillo's Signs does not own the property
or their house. She wrote that she and her husband own the house. Ms. Carrillo said that
Detective S. only had arrest warrants for her and Mr. Carrillo and that Detective S. did not
have a search warrant for their house. She complained that the search of their home was not
proper or authorized. Cash was seized from Ms. Carrillo and that impacted her by her gas
being turned off, and not being able to buy food for herself, or her dogs. Ms. Carrillo went on
to allege that Detective S. contacted the media and since then they have been unable to work
within the City of Albuquerque because they cannot get permits to do the work. Ms. Carrillo
believed that Detective S. and Mr. Greenbaum had some kind of relationship and that was
why Detective S. did what he did. She said that APD has no jurisdiction to investigate a
forged sign permit and she demanded that any charges against her be dropped.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE S.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Reports in the
case, The Computer Assisted Dispatch (CADS) Repmts, lapel camera video, an interview
with Ms. Carrillo, and interviews with Detective S., Detective L., and Detective P .. The
Affidavit tor a Search Warrant, the Search Warrant, the Return and Inventory, the alleged
forged permit, and the Affidavits for Arrest and Arrest warrants were reviewed.
A)
The CPOA reviewed Standard Operating Procedure 1-02-2 B 2 regarding Detective
S. 's conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws of the
State of New Mexico and the City ofAlbuquerque which they are required to enforce.
Officers shall make only those arrests, searches, and seizures which they know or should
know are legal and in accordance with departmental procedures.
Ms. Carrillo alleged that Detective S. obtained a Search Warrant for Carrillo's Signs and
Carrillo's Signs does not own the prope1ty or their house. She wrote that she and her husband
own the house. Ms. Carrillo said that Detective S. only had arrest warrants for her and Mr.
Carrillo and that Detective S. did not have a search warrant for their house. She complained
that the search of their home was not proper or authorized. Cash was seized from Ms. Carrillo
and that impacted her by her gas being turned off, and not being able to buy food for herself,
or her clogs.
The investigation showed that DetectiveS. had a valid Search Warrant for the premises in
which Carrillo's Signs is located. The investigation showed that Mr. and Mrs. Canillo run

M006527

I

Letter to Ms. Carrillo

DATE
Page3

their business out of their home located on the same prope1ty. Furthermore, the home is
attached to the workshop where the signs are made. A Judge found that probable cause
existed and the Judge authorized the search of the premises. The search of the home was
proper and authorized. The investigation showed that the cash that was seized was returned
only days later and that one of the detectives who was at the scene bought a large bag of dog
food and left that behind so that the dogs would have food to eat.
The CPOA finds Detective S.'s conduct to be EXONERATED, as the investigation
determined by a preponderance of the evidence that the alleged conduct did occur but did not
violate any APD policies, procedures, or training.
B)
The CPOA reviewed Standard Operating Procedure 1-04-1 F regarding Detective S. 's
conduct, which states:
'

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Ms. Carrillo went on to allege that DetectiveS. contacted the media and since then they have
been unable to work within the City of Albuquerque because they cannot get permits to do the
work.
There was no proof that Detective S. ever contacted the Media about this incident. The
evidence suggested that the Media picked up on this incident from reviewing the affidavits
and the warrants that are public record and filed in court. The media routinely examines
documents filed by officers in court. No evidence was found during the investigation that
could prove that Detective S. or any other Detective for that matter contacted the media. On
the news reports that were reviewed no APD sources were interviewed or commented on the
story.
Ms. Carrillo also alleged that she repeatedly asked to see the Search Warrant and the officers
denied showing it to her. All of the lapel camera footage was reviewed and of the Detectives
interviewed, all said that Ms. Carrillo never asked to see a copy of the Warrant. One detective
said that Ms. Carrillo asked repeatedly what was going on and he told her but there is no
evidence to support that Ms. Carrillo asked to see the Search Warrant repeatedly as she
alleged.
The CPOA finds Detective S. 's conduct to be UNFOUNDED, as the investigation
determined by clear and convincing evidence that the alleged misconduct did not occur or did
not involve the subject officer.
C)
The CPOA reviewed Standard Operating Procedure 1-04-4 N regarding DetectiveS. 's
conduct, which states:

Personnel will not act officiously or permit personal feelings, animosities, or friendship to
influence their decisions.
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Ms. Carrillo believed that DetectiveS. and Mr. Greenbaum had some kind of relationship and
that was why DetectiveS. did what he did.
The investigation revealed that Detective S. had no personal relationship with the original
complainant, Neal Greenbaum, as Ms. Carrillo alleged. Mr. Greenbaum also denied any
personal relationship with Detective S.s. There was no proof that was offered by Ms. Carrillo
to support her claim. The investigation revealed that Mr. Greenbaum contacted Detective S.
because he believed that Mr. and Mrs. Carrillo had forged a City of Albuquerque work permit
and that Mr. Greenbaum had been a victim of fraud by the Carrillos. Detective S. was
assigned to the White Collar Crimes Unit when contacted by Mr. Greenbaum and DetectiveS.
conducted the investigation because he was authorized to do so both by law and by his
assignment to investigate the very crimes that Mr. and Mrs. CaiTillo were accused of
committing.
The CPOA finds Detective S.'s conduct to be UNFOUNDED, as the investigation
determined by clem and convincing evidence that the alleged misconduct did not occur or did
not involve the subject officer.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE L.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure 2-52-3 A regarding Detective L.'s
conduct, which states:

Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include: To effect the
lawful arrest or detention of a person.
Ms. Carrillo alleged that when she opened the door she was pulled out very roughly by her
arm and was handcuffed by Detective L ..
The lapel camera footage of the initial contact and entry to the premises was reviewed. The
lapel camera footage showed that Ms. Carrillo was not pulled out roughly but that she was
merely escorted from where she was standing by Detective L.. There was no use of force in
effecting the mrest of Ms. Carrillo.
The CPOA finds Detective L.'s conduct to be UNFOUNDED, as the investigation
determined by clea1· and convincing evidence that the alleged misconduct did not occur or did
not involve the subject officer.
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IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE P.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure 1-04-1 F regarding Detective P. 's
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Ms. Carrillo alleged that Detective P. came out of the Carrillo home and rudely yelled at Ms.
Carrillo that her house was disgusting
The investigation and the lapel videos taken upon entering the house showed that the house
was filthy and that there was dog feces and urine throughout the Carrillo home. There were
piles of clothes, a soiled mattress, exposed wires and the house reeked of urine. The
investigation showed that Detective P. stepped in a pile of dog feces when she exited the
home and that when she went outside and was cleaning her shoes, she said loudly that the
house was disgusting. She did not direct that comment at Ms. CmTillo but Ms. Carrillo was
close enough to Detective P. that she heard the conunent. The evidence showed that the house
was filthy. The Detective's proclamation that it was does not violate policy of procedure.
The CPOA finds Detective P.'s conduct to be EXONERATED, as the investigation
determined by a preponderance of the evidence that the alleged conduct did occur but did not
violate any APD policies, procedures, or training.
Your complaint and these findings are made part of Detective S. 's, Detective L. 's, and
Detective P. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings ofthe CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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Date
Via Ce1tified Mail
Tadeusz Niemyjski
Albuquerque, NM 87102

Re: CPC # 060-15
Dear Mr. Niemyjski:
The Complaint you filed against t6e.A;lbuquerque Po!iceDepmtment (APD)\vas received by
our office on May 1, 2015, for ariJil¢idi:ht, which occurred on April 29, 2015. A Civilian
Police Oversight Agency (CPOA) Inves,dgatdr was assighed·to investigate your Complaint.
The Administrative Office of the CJ;>QA thoroltghly and impartially investigated your
complaint. The Acting Executive Director mad~'findihgs o:f·whether the officer involved
violated Standard QperatingProcedures (SOJ;'s) based on a preponderance of the evidence. A
preponderance of the evidence means that
side has a greater weight of evidence that is
more credible and convincing than the other side: Another way of saying it is more than 50%
of the credible evidence. If· the .credible evidence is 50-50, the proper finding is Not
Sustained.

one

Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Mr. Niemyjski wrote Officer C. approached him and blocked his way. Mr. Niemyjski wrote
Offtcer C. asked him why he was there. Mr. Niemyjski alleged that Officer C. told him not to
come back or he would be arrested. Mr. Niemyjski wrote he asked Officer C. to move his car
so that he could leave. Mr. Niemyjski wrote he asked for Officer C.'s name and badge
number. Mr. Niemyjski alleged that Officer C. said his name was "Josh" and that was all he
needed to know. Mr. Niemyjski wrote he had a right to be there.
The CPOA Investigator interviewed Mr. Niemyjski. Mr. Niemyjski restated stated Officer C.
confronted him in the parking lot of the old Baptist Church. Mr. Niemyjski stated Officer C.
was confrontational and said not to lie to him. Mr. Niemyjski stated he had a right to be there
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and was insulted by the implication he would lie. Mr. Niemyjski told Officer C. to move his
car, which irritated Officer C.. Officer C. told him not to come back. Mr. Niemyjski stated
he asked Officer C. his name and Officer C. told him his name was "Josh" and he would not
provide any further information.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER C.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Report (CAD), and the CPOA Investigator's interviews of Mr. Niemyjski, Officer C., and
Delaney Woodward, the Mayor's Policy and Program Advisor.
(A) The CPOA reviewed Standard Operating General Order l-02-2(B)(2) regarding Officer
C.'s conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque, which
they are required to enforce. Officers shall 2. Make only those arrests, searches,
and seizures, which they know or should know, are legal and in accordance with
departmental procedures.

Mr. Niemyjski stated he went to a presentation by Mayor Beny. Mr. Niemyjski claimed he
did not bother anyone, but city employees were not happy to see him at the event. Officer C.
confronted him and parked his unmarked car behind him. Mr. Niemyjski told Officer C. he
had a right to be there. Officer C. had no business approaching him.
Ms. Woodward stated she called Officer C. to escort Mr. Niemyjski from the property. Mr.
Niemyjski was being disruptive and the event was only for APS students. Ms. Woodward
wanted to make sure the environment was safe for the children. Mr. Niemyjski agreed Officer
C. did not block his vehicle in and he could have left. Mr. Niemyjski agreed Officer C. did
not prevent him Ji'om leaving. Even if the contact was not consensual, Officer C. had a
legitimate law enforcement concern to contact Mr. Niemyjski.
The CPOA finds the allegation of a violation of this SOP against Officer C. was
UNFOUNDED, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating General Order 1-04-l(F) regarding Officer C.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.

Mr. Niemyjski stated Officer C.'s behavior was confrontational. Officer C. told him not to
lie. Officer C.'s assumption he would be untruthful irritated him. Officer C. threatened if he

M006533

Letter to Mr. Niemyjski
DATE
Page3
returned he would be arrested. Officer C. became angry when Mr. Niemyjski told him to
move his car. Officer C.'s manner was confrontational and authoritarian, which only
escalated things.
There was no recording as Officer C. is assigned to a special detail that does not have lapel
cameras as part of their equipment. Mr. Niemyjski said Officer C. was confrontational and
Officer C. denied it.
The CPOA fmds the allegation of a violation of this SOP against Officer C. was NOT
SUSTAINED, which means the investigation was unable to determine, by a preponderance of
the evidence, whether the alleged misconduct occurred.
(C) The CPOA reviewed Standard Operating General Order l-02-3A regarding Officer C.'s
conduct, which states:

Officers shall cordially furnish their name and employee number to any person
requesting such information when they are on duty or while acting in an official
capacity except (exceptions did not apply in this case).
Mr. Niemyjski asked Offtcer C. for his name and badge number. Mr. Niemyjski claimed
Officer C. refused to provide the information and then said all Mr. Niemyjski needed to know
was that his first name was "Josh." He had a difficult time figuring out the full name of the
officer.
Mr. Niemyjski said Officer C. would not provide the requested information and then provided
misleading information. Officer C. denied the allegation. There was no recording, as Officer
C. does not have an assigned lapel camera.

The CPOA finds the allegation of a violation of this SOP against Officer C. was NOT
SUSTAINED, which means the investigation was unable to determine, by a preponderance of
the evidence, whether the alleged misconduct occmred.
Your complaint and these findings will be placed in Officer C.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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RobinS. Hammer, Acting Executive Director
DATE
Via Certified Mail
Margaret Stephens
Albuquerque, NM 87109
Re: CPC #061-15

Dear Mrs. Stephens:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on May 4, 2015 regarding an alleged incident that occurred on May 4, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA investigated your complaint. The CPOA
made a fmding, based on the information you provided, of whether the Albuquerque Police
Department (APD) violated Standard Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Below is a summary of the complaint, the CPOA's investigation and findings.
I. THE COMPLAINT
Margaret Stephens wrote that while driving on San Antonio Blvd. at approximately 10:45 am,
she observed a marked Albuquerque Police Department Vehicle pass her. Mrs. Stephens
wrote she attempted to catch up to the officer but there was no point. Mrs. Stephens wrote the
officer was doing 50 miles per hour.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING APD'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS) and the Citizen Police Complaint.

A)
The CPOA reviewed Standard Operating Procedure 1-19-2 (J) (3) regarding Officer
R. 's conduct, which states:
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All employees assigned an APD vehicle will exercise good judgment in utilizing it,
and will not drive or use the vehicle so as to cause unfavorable comment, or reflect
discredit on the Department. When practical all employees will not use their radio or MDT
while operating an APD vehicle.

The CPOA Investigator reviewed the information Mrs. Stephens submitted, which included
the APD vehicle number. The Investigator was able to determine Officer R. was driving the
APD vehicle on the date and time Mrs. Stephens wrote about. The Investigator conducted a
preliminary investigation into the unit history of Officer R. for May 4, 2015 at approximately
!0:45am as Mrs. Stephens stated in her complaint. The Computer Aided Dispatch Report
(CAD) showed Officer R. was responding to an auto burglary in progress during the time
Mrs. Stephens observed the vehicle.
The Investigator spoke with Mrs. Stephens on July 28, 2015. The Investigator informed Mrs.
Stephens of the findings in his preliminary investigation. Mrs. Stephens stated she was
satisfied with the investigation and would like the complaint closed.
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to no Albuquerque Police Standard Operating Procedures being violated and after discussing
the matter with the Investigator, Mrs. Stephens agreed and was thankful for the research.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide further details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
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DATE
Via Email
George

Re:

CPC # 062-15

Dear George:
Your complaint against Bernalillo County Sheriff's Department Deputy M. was received in
"- '
--..
our office on May 4, 2015. Your complaint wa~ hssigned to an IndependentReview Office
(IRO) Investigator for review on that same day.
·
'·

-

'

__

I. THE COMPLAINT
Your complaint failed to .contain any allegations of misconduct 1Jy any Albuquerque Police
Department (APD) officer or APD emplqyee. ·Yon complained about the actions of a
Bernalillo County Sheriff's Office .Deputy.
II. THE INVESTIGATION
Our office has no jurisdiction to investigate the actions of the Bernalillo County Sheriff's
Office (BCSO). You need to fileyour complaint with the BCSO. As I previously indicated
in my email to you, BCSO's address is:
Bernalillo County Sheriffs Department
Attn: Internal Affairs Unit
P. 0. Box 25927
Albuquerque, New Mexico 87125-5927
You can also file your complaint with them online at:
http://bernalillocountysheriff.com/bcsdia.html
III. CONCLUSION
By City Ordinance, we may only investigate and address complaints which are filed against
the Albuquerque Police Department and its officers. We do not have legal authority to
investigate your complaint because your complaint contains no allegations of misconduct by
any Albnqnerque Police Department (APD) officer or APD employee. Therefore, I am
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administratively closing your complaint without further investigation. I hope that the BCSO
will resolve the complaint to your satisfaction.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabq.gov/iro/survey .

Please contact me if you have any questions or concerns.
Sincerely,

Robin S. Hammer
Acting Executive Director
(505) 924-3770

CC: Albuquerque Police Department, Chief of Police
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Via Certified Mail
Jacob Zamora
Albuquerque, NM 87105
Re: CPC #063-14
Dear Mr. Zamora:
',;

/_;',_,,
-

<-

.1,

f

'-

-

The complaint you filed against Qfficer D. the Al])uqverql,le Police Depm't!)1ent (APD) was
received in our office on March 21, ZOl4 regarding ~n)neident that occurreifon March 10,
2014. A Civilian Police Oversight.Agency(CPOA) Investigator and a contract independent
investigator were assigned to investig<lte your ~omplainCTh~ Administrative Office of the
CPOA thoroughly andirnpartially investigated YOL\f cornplaintThe CPOA made findings of
whether the AlbuqiJerqu~ Police Department (APD) Officers involved violated Standard
Operating Procedures (SOPs) based on a preponderance ofthe evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other .side. -Another way of saying it is more than 50% of the credible
evidence . If the credible evidence is 50,50, the proper finding is Not Sustained.
Because officers m·e compelled 'to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements hot be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Jacob Zamora, a loss prevention manager at a Kmart store, complained that Officer D. failed
to file a criminal summons on Deidra Fredericks, a shoplifter in his Kmart. The contract
investigator contacted various K-mart security, used public data bases, and sent an email to
the email address listed in the complaint, in order to attempt to locate Mr. Zamora, but was
unable to locate Mr. Zamora for any follow up information.
IT. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
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(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Report in the case,
an interview with Officer D. and APD Records Employee F..
A)
The CPOA reviewed Standard Operating Procedure 1-02-2-B I regarding Officer B.'s
conduct, which states:

Officers shall take appropriate action in any instance coming to their attention.
Mr. Zamora alleged that Officer D. failed to file a criminal summons for a shoplifter at his
store. The contract investigator reviewed police report 14-0681-061 written by Officer D. In
his report he indicated he issued a criminal summons.
The contract investigator contacted APD Records supervisor, Employee F .. Employee F. said
APD does not have a tracking system for the summons, and that infrequently the public safety
aides drop off summons to the wrong department within APD and they are misplaced.
Employee F. explained that the summons are not entered into a data base at APD, so there is
no tracking system to prove or disprove whether Officer D. entered the summons paperwork.
The contract investigator contacted Officer D .. Officer D. recalled the shoplifting incident in
March of 2014. He recalled issuing a criminal summons to Donna Fredericks, the shoplifter.
Officer D. said his protocol is to turn in all criminal summons paperwork in the substation and
he doesn't know the process for the paperwork arriving in APD Records Metropolitan Court
liaison unit. He recalled that in the past criminal sununons he has issued have been lost and
he refiled them. He noted that had he been called he would have refiled the charges.
The CPOA finds Officer B.'s conduct to be NOT SUSTAINED, as the investigation was
unable to determine by a preponderance of the evidence that the alleged conduct occurred.
Your complaint and these findings are made part of Officer D.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
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Thank you for participating in the process of civilian oversight ofthe police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Terry Anderson
Albuquerque, NM 87109

Re: CPC #063-15
Dear Ms. Anderson:
The complaint you filed against Officer C. of the Albuquerque Police Department (APD) was
received by our office on May 6, 2015, for an incident which occurred March 14, 2013. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
your complaint. The CPOA made findings of whether the Albuquerque Police Department
(APD) Officers involved violated Standard Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a sunnnary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Ms. Anderson said that on March 14, 2013, Officer C. and other APD Officers responded to
her residence. Ms. Anderson was subsequently arrested. Ms. Anderson said that APD
collected a brown backpack as evidence pursuant to her arrest. Ms. Anderson complained
that according to Officer C.'s report her brown backpack was collected, tagged and booked
into APD Property and Evidence. However, when Ms. Anderson's attorney went to retrieve
the backpack it was not in APD Property and Evidence. Ms. Anderson alleged the backpack
was stolen.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER C.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, Officer's
reports and interviews with the Complainant and Officer C..
A)
The CPOA reviewed Standard Operating Procedure 2-08-2 (A)(!) regarding Officer
C.'s conduct, which states:

A. Evidence/Property/Found Item Accountability
1. Officers collecting evidence, property, or found items are responsible for
the custody of these items until they have been turned into the Evidence
Room or substation using the Officer Input Module (OIM) evidence
accounting tracking system. A supervisor's signature and completed log
sheet is required to authorize the use of hard copy evidence tags for
exigent/unusual circumstances like OIM system outages.

A review of the report written by Officer C. showed Officer C. wrote that he had tagged the
backpack into evidence along with a metal baseball bat, a hammer, a flashlight and a pair of
gloves. ON May 29, 2015, the CPOA Investigator contacted APD Evidence Division.
Evidence staff indicated that work gloves, a flashlight, a metal baseball bat, and a hammer
were checked into evidence in this case. All of these items were returned to Ms. Anderson.
There was no record that a backpack was checked into evidence in this case.
Field Investigator O.'s report indicated that Officer C.'s Field Training Officer R. advised
Field Investigator 0. that Officer R. would collect the backpack and bat. The interview with
Officer C. revealed Officer C. could not recall the events from more than two years ago about
who collected the backpack and other items, and/or if anyone booked the backpack into APD
Property and Evidence. The interview with Officer C. revealed that Officer C. was in his
second week of training with Officer R. who dictated what Officer C. wrote in his report.
Additionally, as an Field Training Officer, Officer R. was responsible for ensuring those
actions took place and was accountable for Officer C.'s actions or inactions, as it were.
Officer R. is no longer an APD employee and therefore, was not targeted in this investigation.
Had Officer R. still been with APD, she would have investigated and would have been held
accountable for Officer C.'s actions according to Standard Operating Procedure 3-18-2 (D)
Supervisor's Duties and Responsibilities.
The CPOA finds Officer C.'s conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, because the investigation was unable to determine, by a preponderance
of the evidence, whether the alleged misconduct occurred.
B)
The CPOA reviewed Standard Operating Procedure 1-39-1 (A), and Department
Special Order 12-26, which state:
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I-39-I USE OF TAPE/DIGITAL RECORDERS
[6] A. Personnel will use issued tape/digital recorders to document the incidents
listed below.
It will be the responsibility of the primary officer to ensure that the
incident will be recorded in its entirety. If at any time the primary and
secondary officer(s) should become separated, it will be the responsibility
of the secondary officer(s) to record all their contact and/or actions
during that incident. In such incidents where the primary officer tags a recording
and secondary officer(s) also have a recording: all recordings will be tagged into
evidence. If the primary officer tags a complete recording or there is an outside
source recording tagged into evidence and no secondary recording exist; this shall
serve as meeting the requirements for this section.
DEPARTMENT SPECIAL ORDER 12-26
Effective immediately, all sworn department personnel will record each and every
contact with a citizen during their shift that is the result of a dispatched call for service,
arrest warrant, search warrant or traffic stop. The recordings will be saved for no less than
120 days. Personnel will refer to the instructional video on PowerDMS for storing
instructions. Failure to record a contact under the listed specifications may result in
discipline.
The interview with Officer C. and reports written by Officer C. and OFFICER R. revealed
Officer C.'s lapel camera fell off of his shirt as he sprinted towards Ms. Anderson who was
swinging a metal baseball bat at her neighbor. After Officer C.'s lapel camera fell to the
ground, OFFICER R. drove over the camera with her vehicle as she followed Officer C. As a
result, Officer C. did not have lapel video of the incident due to Officer R. destroying the
lapel video in an effort to assist Officer C.. Officer C. indicated the events surrounding the
lapel camera in his police report as required.
The CPOA finds Officer C.'s conduct to be EXONERATED regarding a violation of this
SOP, which means the investigation determined, by a preponderance of the evidence, that the
alleged misconduct did occur but did not violate APD policies, procedures or training.
Your complaint and these findings are made part of Officer C.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Drew Rupp
Rio Rancho, NM 87124

Re: CPC # 065-13
Dear Mr. Rupp:
The complaint you filed against Officer W. wasreceive<jip our office of1April 10, 2013,
regarding an incident that occurredpn April 10, 2013. . ·

I. THE COMPLAINT
Mr. Rupp complained thaton April 10, 2013, it p 0Iiceofficet crtthim off on the freeway just
before the I-40 exit, nearlY\(;ausing an accident. ,Mr. Rupp stated.Jhat he had to swerve into
another lane to avoid.hittmgthe officer; Jyli: Rupp stateq that it is a police officer's
responsibility to ddvel~e a reasonable adult and .not cause accidents.

II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) employee was assigned to follow up on this
case. The Investigator reviewed Mr. Rupp 's complaint and researched the matter so that we
could obtain more information about the incident. The original CPOA investigator indicated
that Officer W. 's supervisor spoke to and counseled Officer W. about his driving behavior
and that the complaint was resolved informally in a satisfactory manner.
In April 2015, the CPOA employee assigned to follow up on this matter attempted to contact
Mr. Rupp at the provided phone number and email address with no success. The CPOA
employee learned that Officer W. is no longer an Albuquerque Police Department officer.

III. FINDINGS AND CONCLUSIONS
Because Officer W. is no longer an APD employee, the CPOA lacks jurisdiction to further
investigate this complaint, which appears to have been handled informally some time ago.
Further, the CPOA was unable to contact Mr. Rupp to follow up on the complaint. Therefore,
the CPOA will administratively close this complaint and no further investigation by our office
will occur.
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If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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October 29,2015
Via Certified Mail
Elsa Orozco
/

Albuquerque, NM 87120
Re: CPC # 065-15
"-.----

Dear Ms. Orozco:
/"->- \
--- :>-:-/'_-_ --~- /
"< _____ ' -'-_
The Complaint you filed against ttie~l~uquerque Polict:pepartment (APD) w:.ls received by
our office on May 8, 2015, for an\peident, which occurred on March 26, 2015. A Civilian
Police Oversight Agency (CPOA) r1v~stigator 'Nas assign~d to investigate your Complaint.
The Administrative Office of the CPOA thorgughly ana impartially investigated your
complaint. The CPQA madc.Jindings\ofwhet!J.erthe •.officer involved violated Standard
Operating Procedttt·e~ (SOPs)ba~ed on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Jf'the credible iwidence is 50-50, the proper finding is Not
·
·
Sustained..

Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's ·Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Orozco wrote Ms. Hernandez attacked her and injured her. Ms. Orozco wrote Officer M.
was impatient and pressured her to speak louder, but she could not due to her injuries. Ms.
Orozco wanted to press charges against Ms. Hernandez. Ms. Orozco wrote Officer M. did not
try to understand the situation based on the police report. Ms. Orozco wrote Officer M. was
racist thinking that she could not speak English.
The CPOA Investigator interviewed Ms. Orozco. Ms. Orozco repeated that Officer M. was
impatient with her and did not listen to her. Ms. Orozco stated Officer M. became irritated
with her because her injuries prevented her from speaking loudly. Ms. Orozco stated Officer
M. was racists because Officer M. assumed her inability to speak was due to a language
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barrier. Ms. Orozco stated Officer M. did not pay attention to her. Ms. Orozco accused
Officer M. of being very rude. Ms. Orozco stated the report was inaccurate.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The investigation included review of the Complaint, SOPs, Computer-Aided Dispatch Report
(CAD), the Police Report, Officer M.'s lapel video, Officer C.'s lapel video, Sgt. D.'s lapel
video and interviews of Elsa Orozco, Adriel Orozco, and Officer M ..
(A) The CPOA reviewed Standard Operating Procedural Order 2-24-3Fl-2, 4-5 regarding
Officer M.' s conduct, which states:

Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events, and remarks. 2. Locate, identify, and interview witnesses, victims,
and suspect(s). 4. Effect the arrest of the suspect. 5. Report the incident fully and
accurately.
Ms. Orozco stated Officer M. did not give her the oppottunity to explain everything fully.
Ms. Orozco stated Officer M. did not listen to her or pay attention to her. Ms. Orozco felt if
Officer M. had listened to her Officer M. would have found Ms. Hernandez at fault. Ms.
Orozco said there were untrue statements in the police report. Ms. Orozco stated Ms.
Hernandez deserved to be punished. Ms. Orozco stated Officer M. was supposed to come to
her house to get a better statement, but never did. Mr. Orozco also stated Officer M. did not
allow his mother to explain things fully. Mr. Orozco stated Officer M. should have
understood his mother's injuries prevented his mother from giving a proper statement. Mr.
Orozco stated Officer M.' s report was inaccurate because Officer M. misquoted a statement.
Mr. Orozco stated the report was prejudicial against his mother.
The lapel video showed Officer M. spoke to a witness, Mr. Gomez, Ms. Orozco, and Ms.
Orozco's opponent, Ms. Hernandez. Mr. Orozco was not present during the altercation. The
lapel video also showed Officer M. asked the woman with Ms. Orozco, Ms. Marquez, if she
saw anything, but Ms. Marquez claimed she did not. The lapel video showed Ms. Marquez
also said the owner of the booth was not present during the altercation. The lapel video
showed Officer M. attempted to see if there was surveillance video, but surveillance video did
not show anything. The lapel video showed Officer M. asked another unidentified woman if
she saw anything, but that person did not have anything to contribute. The lapel video
showed Officer M. allowed Ms. Orozco to say what she wanted and injected at times to ask
clarifying questions. The lapel video showed Officer M. asked why Ms. Orozco and Ms.
Hernandez fought. Ms. Orozco only said they had issues, which prompted Officer M. to
encourage her to be more specific since she would obtain Ms. Hemandez's version. The lapel
video showed Ms. Orozco's son interrupted his mother's narrative with concerns over Mr.
Gomez hearing her statement, but Ms. Orozco continued explaining her story. The lapel
video showed Officer M. explained both parties could be charged. Officer M. used discretion
and did not file charges on either party even though one witness named Ms. Orozco as the
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aggressor. The report reflected essentially, what the different parties told Officer M.. Ms.
Orozco's written statement did not differ greatly from what Officer M. received at the scene.
The fact that Ms. Orozco did not agree with the outcome is outside of the issue of Officer M.'
s compliance with the SOP.
The CPOA finds Officer M. 's conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did not occur.
(B) The CPOA reviewed Standard Operating General Order 1-04-lF regarding Officer M.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Ms. Orozco claimed Officer M. was very rude and treated her in a demeaning way. Ms.
Orozco stated Officer M. was very impatient with her and kept yelling at her to speak louder.
Ms. Orozco had difficulty speaking due to her injuries and Officer M. would not
accommodate her by getting closer. Mr. Orozco also claimed Officer M. would not
accommodate his mother and acted in a dominating manner. Mr. Orozco said Officer M.
asked repetitive questions. Mr. Orozco complained Officer M. told him not to get involved.
Mr. Orozco stated Officer M. blamed his mother for the altercation.
The video showed Officer M. allowed Ms. Orozco to tell her side of the story with minimal
interruption. Officer M. asked clarifying questions when she did interject. The video showed
Officer M. asked Ms. Orozco to speak up, but did not shout at her. It would be a safety issue
for Officer M. to kneel down by Ms. Orozco. The video showed Mr. Orozco inte~rupted on
occasions and Officer M. responded, sometimes sternly, but professionally. The video
showed Officer M. suggested Ms. Orozco avoid conflicts by avoiding the business since this
was an ongoing conflict. The conduct did not occur as described or was not a violation.
The CPOA finds Officer M.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur, but did not violate APD
policies, procedures, or training.
(C) The CPOA reviewed Standard Operating General Order l-03-2C regarding Officer M.'s
conduct, which states:

Department personnel will provide the same level of police service to every citizen
regardless of their race, color, national origin or ancestry, citizenship status,
language spoken, religion, gender, gender identity, sexual orientation, age,
disability or economic status.
Ms. Orozco claimed Officer M. was racist because Officer M. assumed she could not speak
English well. Ms. Orozco stated there was no language barrier and she continued to speak in
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English even after Officer M. spoke in Spanish. Ms. Orozco stated Officer M. did not pay
attention to her even though she was the victim.
The lapel video showed someone initiated speaking Spanish. Officer M. politely offered to
communicate in Spanish. Ms. Orozco became more talkative in Spanish. The lapel video
refuted Ms. Orozco's claim that she never spoke to Officer M. in Spanish. The lapel video
showed Officer M. attempted to accommodate Ms. Orozco in whatever means she was
comfortable with to get the information. The lapel video showed Officer M. did not make an
assumption about Ms. Orozco's ability to communicate.
The CPOA finds Officer M.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did not occur.
Your complaint and these findings will be placed in Officer M.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www .cabq.gov/iro/survey .
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Edward Harness
Executive Director
cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Natasha Roybal Velarde
Albuquerque, NM 87123
Re: CPC #066-14
Dear Ms. Velarde:
The complaint you filed against Officer M. of the Albuquerque Police Department (APD) was
received in our office on March 26, 2014 regarding a traffic accident that occurred on
February 1, 2014.
A Civilian Police Oversight Agency (CPOA) Investigator and an
independent contract investigator were assigned to investigate your Complaint. The
Administrative Office of the CPOA thoroughly and impartially investigated your complaint.
I. THE COMPLAINT
Natasha Roybal Velarde wrote in her complaint that on February 1, 2014 her wife, Regina
Roybal, was involved in an accident at Tramway and Central with Officer M.. According to
the complaint, Otlicer M. was off-duty and in his personally owned vehicle. Ms. Velarde
alleged that Otlicer M. exited his vehicle and began yelling and cursing at Ms. Velarde.
Eventually, he calmed down and both parties drove their vehicles to the side of the road. Ms.
Velarde alleged that Officer M. told her that there were no on-duty police officers available to
take the report and advised her to go to the station. Ms. Velarde stated that first went home to
retrieve her insurance card and then drove to the station to fill out the report. When Ms.
Velarde received the report for the insurance claim she discovered that Officer M. had filled
out a report in which he faulted Regina Roybal for the accident. Natasha Velarde alleged that
the Officer was neither unbiased nor truthful. Natasha Velarde has not been able get her
vehicle fixed through the insurance company as a result of the report.
II. INVESTIGATION
The contract independent investigator fully and impartially investigated this complaint,
including reviewing the APD Police Report, the Computer Aided Dispatch Report (CAD),
interviewing Natasha Roybal Velarde and Regina Roybal. The investigation revealed that
Officer M. did write the police report, as Ms. Velarde alleged, in violation of APD Standard
Operating Procedures.
Officer M. is no longer employed with the Albuquerque Police
Department.
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III. CONCLUSION
Under City Ordinance, the CPOA only has jurisdiction to make findings regarding current
APD employees. Because Officer M. no longer works for APD, the CPOA is precluded from
making findings in this case. Thus, the CPOA will be administratively closing your
complaint without further investigation. However, this complaint and the investigation will
remain in Officer M.'s Internal Affairs personnel record should Officer M. seek employment
with APD in the future.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
Cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Adonus Encinias
Albuquerque, NM 87121
Re: CPC #066-15
Dear Mr. Encinias:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on May 11, 2015 regarding an alleged incident that occurred between the dates of
February 12, 2015 through April 30, 2015. A Civilian Police Oversight Agency (CPOA)
Investigator was assigned to investigate your Complaint. The Administrative Office of the
CPOA investigated your complaint. The CPOA made a finding, based on the information you
provided, of whether the Albuquerque Police Department (APD) violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Below is a summary of the complaint, the CPOA's investigation and findings.
I. THE COMPLAINT
Adonus Encinias wrote that Detective L. and other undercover officers were working on an
alleged attempted murder investigation regarding his sister Britney Encinias. Mr. Encinias
wrote that his mother informed Detective L. that his sister did not reside at the listed address.
Mr. Encinias wrote that since that time undercover officers have been driving up and down
his street harassing Mr. Encinias and his family. Mr. Encinias wrote he wanted the continued
harassment to stop and for the officers to leave his family alone.
II. INVESTIGATION
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), interview of Detective L. and the Citizen Police Complaint.
The CPOA Investigator reviewed the complaint Mr. Encinias submitted. The Investigator
contacted Officer L. Officer L. did in fact contact Mr. Encinias' mother while conducting a
homicide investigation. The investigation showed that was the only time Detective L. was at
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the Encinias residence. The investigation showed other agencies including the Bernalillo
County Sheriff's Department and Probation and Parole were conducting investigations as
well.
The Investigator contacted Mr. Encinias via telephone and email to schedule an appointment
to discuss the complaint. Mr. Encinias scheduled an appointment with the Investigator on
June 16, 2015. Mr. Encinias did not show up or call to reschedule the appointment. The
Investigator sent a certified letter to Mr. Encinias on July 25, 2015 informing Mr. Encinias to
contact our office. The certified letter was signed for and received on July 28, 2015. Mr.
Encinias has never contacted our office. Without further information from Mr. Encinias, the
Investigator cannot proceed with the investigation into the complaint.
III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to no SOP violations occurring by any member of the Albuquerque Police Department and a
lack of any further information from Mr. Encinias in regards to his complaint.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide further details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Lee Laney
Albuquerque, NM 87102
Re:

CPC # 067-15

Dear Mr. Laney:

/

The complaint you filed against an unidentified/officer of the Alb~4~~tque Police Department
(APD) was received in onr office on May 14, 20l5,.regarding
·... ·
.• ·. an incideiffthat
.•... occurred May13,
2015.
/:-"
'v'

'

/

I. THE COMPLAINT
~, :\

_'o

'<. '·.,

Mr. Laney wrote that on May 13, 2015 afabout4:00PM, he·.was leaving a friend's house near
Comanche Street and Washington Street NE, when he obs~rved a young man holding onto the
side of a car as it turned onto Com[[nche and spe9:0ff,'Mr . .Dan.~y ~as concerned about what he
saw and felt that he 'should reporLitto the po1ic'e. On Washington Street, he saw a police car so
he waved at the officertQ get the offiCer's attention, Mr. Laney wrote that the officer stopped and
Mr. Laney approached the car. Mr. Laney said that he leaned in through the open window of the
police cm:to inform the officer of what he had observed and he was immediately yelled at by the
officer. Mr. Laney allegep that the officer told Mr. Laney not to hit the officer's car. Mr. Laney
wrote that the officer was rude and he felt threatened by the officer. Mr. Laney said that he was
yelled at as if .he were some sort of hooligan tlu·owing rocks. Mr. Laney alleged that after the
officer allowed Mr. Laney to finish what he was saying, the officer gave him a dirty look and
sped off down the. road. Mr. Laney wrote that he expected the bfficer to thank him, not berate
him or yell at him, or shoot him dirty looks as if Mr. Laney was interfering with the officer's day.
Mr. Laney was startled by the officer's response and he did not get the name or the badge number
of the officer or the number on the car that the officer was driving. Mr. Laney closed his
complaint by writing that he does not hate the police and he appreciates the job that the police do.
He wrote, "Thanks for being out there and protecting us. Now train your officers better."
II. INVESTIGATION BY THE CIVILIAN POLICE OVERSIGHT INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Mr. Laney's complaint and
researched the matter so that we could obtain more information about the incident. The
Investigator contacted the Research and Recording Unit of the Albuquerque Police Department
and had the Coordinator there conduct a search of police activity in the area on the date and time
of the complaint. The APD Coordinator researched the police activity in both sectors that covered
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that area for the entire day in hopes of discovering whether or not the officer called out or logged
out on his computer that he had been flagged down by a citizen. Unfortunately, the search did not
reveal who the offending officer may have been.
In an effort to obtain more information, the CPOA Investigator contacted Mr. Laney on May 18,
2015 and spoke with him over the phone. Mr. Laney told the Investigator about the incident. Mr.
Laney gave the best description he could give of the officer, that the officer was in his early to
mid-30's and probably Hispanic. Mr. Laney said that he thought that he may have startled the
officer, but was surprised of the reaction from the officer. Mr. Laney told the Investigator that he
did not file the complaint to get anyone into any trouble. Mr. Laney just wanted to make
someone aware of what took place and his unpleasant experience with an APD Officer. The
Investigator explained Mr. Laney that he would forward your complaint to Commander Remiker
of the Northeast Area Command where the incident took place, so that Commander Remiker
could address the complaint in general with his staff. The Investigator then sent the complaint
along with Mr. Laney's concerns to Commander Remiker.
III. FINDINGS AND CONCLUSIONS

The CPOA office attempted to identify the officer involved, but was unsuccessful. Mr. Laney
stated that he did not want the officer to get into trouble but hoped that someone would address
the officer's behavior and the situation that occurred. The CPOA Office sent Mr. Laney's
complaint to the Northeast Area Commander so that he would be aware of the incident and so that
he could address the matter with his staff as a whole.
The Acting Executive Director reviewed the complaint and investigation. Because the complaint
only contained an allegation of a minor policy violation by the officer and the fact that the CPOA
was unable to identify the officer involved in the incident, the CPOA will administratively close
this complaint. No further investigation will occur. Should you encounter a similar situation in the
future, or wish to report observed misconduct by APD personnel, please do not hesitate to file a
complaint with the Agency.
If you have a computer available, we would greatly appreciate you completing our client survey

form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Denali Brooke
Albuquerque, NM 87104
Re: CPC #068-15
Dear Ms. Brooke:
The complaint you filed against Officer L. of the Albuquerque Police Department (APD) was
received by our office on May 14, 2015, for an incident which occurred May 11, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
your complaint. The CPOA made findings of whether the APD Officers involved violated
Standard Operating Procedures (SOPs) based on a preponderance of the evidence. A
preponderance of the evidence means that one side has a greater weight of evidence that is
more credible and convincing than the other side. Another way of saying it is more than 50%
of tbe credible evidence. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Denali Brooke said that on May 11, 2015, at approximately 2:45 PM, she was at the Frontier
Restaurant located at 2400 Central Avenue SE, Albuquerque, NM 87106 and witnessed
Albuquerque Police Department (APD) Officer L. and Albuquerque Fire Department (AFD)
personnel respond to the bus stop in front of the restaurant in reference to a male subject who
fell from the bench onto the ground. Ms. Brooke said two AFD fire fighters attended to the
subject and one of them stood on the subject's shin and became aggressive with the subject.
Ms. Brooke complained the fire fighters and Officer L. laughed at and provoked the subject
while in contact with the subject. Ms. Brooke said Officer L. told her that the subject fights
with first responders all the time, to which she responded this time the man was provoked.
Ms. Brooke complained that Officer L. told her the subject kicked the fire fighter first, to
which she responded, "So? That doesn't give the fireman the right to take out some kind of
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vengeance on the man. Can't you take a hit once in a while?" Ms. Brooke said Officer L.
told her he didn't get paid to take a hit or to get kicked. Ms. Brooke complained that Officer
L. 's response was inappropriate. Ms. Brooke complained the subject/patient was not properly
restrained. Ms. Brooke complained the subject/patient was provoked and probably harmed.
Ms. Brooke alleged the first responders on scene were not fit for public service or were
experiencing burn out. Ms. Brooke alleged the first responders needed training on how to
treat the public and how to properly restrain disruptive patients.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, lapel video, the police report and interviews with Ms.
Brooke and Officer L.
A)
The CPOA reviewed Standard Operating Procedure 1-4-1 (F) regarding Officer L.'s
conduct, which states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Brooke complained that Albuquerque Police Department (APD) Officer L. laughed at
and provoked the subject while in contact with the subject. Ms. Brooke said Officer L. told
her that the subject fights with first responders all the time, to which she responded this time
the subject was provoked. Ms. Brooke complained that Officer L. told her the subject kicked
the fire fighter first, to which she responded, "So? That doesn't give the fireman the right to
take out some kind of vengeance on the man. Can't you take a hit once in a while?" Ms.
Brooke said Officer L. told her he didn't get paid to take a hit or to get ldcked. Ms. Brooke
complained that Officer L. 's response was inappropriate. Ms. Brooke complained the
subject/patient was not properly restrained. Ms. Brooke complained the subject/patient was
provoked and probably harmed. Ms. Brooke alleged the first responders on scene were not fit
for public service or were experiencing burn out. Ms. Brooke alleged the first responders
needed training on how to treat the public and how to properly restrain disruptive patients.
The interviews, lapel video and report revealed Ms. Brooke was inside the restaurant when
Officer L. and AFD fire fighters arrived at the bus stop to assist an intoxicated and
unconscious male subject. The lapel video showed that Ms. Brooke's view of the bus stop
and actions of the fire fighters and the subject/patient were at least partially obstructed by the
metal mesh walls of the bus stop shelter and the bus bench. Lapel video showed Officer L.
and the fire fighters did not laugh at or provoke the subject/patient. Lapel video showed Ms.
Brooke spoke to an AFD Lieutenant and not Officer L. when voicing her concerns about the
fire fighter being inside the ambulance with the subject/patient. Lapel video showed the AFD
Lieutenant and not Officer L. told Ms. Brooke that the subject/patient fights them all the time
and that the subject/patient kicked the fire fighter first before the fire fighter stepped on the
subject's/patient's foot or leg. The video showed Officer L. told Ms. Brooke, "It's not pmt of
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our job to get kicked, ma'am." The video also showed Ms. Brooke asked the AFD
Lieutenant, "You guys can't take a hit once in a while?" to which Officer L. responded, "
Really? What do you think they pay us to do? Take hits?" Ms. Brooke responded to Officer
L. with, "Yes."
The CPOA finds Officer L.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate Albuquerque Police
Department policies, procedures or training.
The interviews revealed that when the incident became a medical call only and in an effort to
protect the subject' s/patient' s medical information, Officer L. turned off his lapel camera. As
a result, there is no video to show when or how the subject/patient was restrained however
restraining the subject/patient was the responsibility of AFD and not Officer L.. Lapel video
showed Officer L. was professional and courteous to all citizens he came into contact with
while at the scene, to include Ms. Brooke, and he did not appear to be experiencing burnout or
need additional training in how to treat the public, as Ms. Brooke alleged in her written
complaint.
Additionally, Ms. Brooke was informed that the CPOA does not have jurisdiction to
investigate complaints against AFD and was told how to file a complaint with AFD.
Your complaint and these findings are made part of Officer L. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey .
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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Logan Griffith
Las Cruces NM 88011
Re: CPC #069-14
Dear Mr. Griffith
The complaint you filed against the Albuquerque Police Department (APD) was received in our office
on March 30, 2014 regarding an incident that occurred that day. A Civilian Police Oversight Agency
(CPOA) Investigator and a contract independent investigator were assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated your
complaint. The CPOA made findings of whether the Albuquerque Police Department (APD) Officers
involved violated Standard Operating Procedmes (SOPs) based on a preponderance of the evidence.
A preponderance of the evidence means that one side has a greater weight of evidence that is more
credible and convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police Officers'
Association's (APOA) Contract with the City of Albuquerque mandates that officers' statements not be
made public. Below is a summary of the complaint, the CPOA's investigation and findings.
I. THE COMPLAINT
Logan Griffith wrote in his complaint that his sister was in her dorm room when APD used tear gas to
deal with protesters nearby. His sister suffered burning of the eyes, throat and skin, and she had
nothing to do with the protest. Mr. Griffith felt APD was overly aggressive in their response and did
not consider the health and safety of the public.
II. INVESTIGATION
The contract investigator reviewed detailed news footage and blogs of the incident. The investigation
indicated that tear gas was only deployed after over 8 hours of protests, which involving protestors
blocking city streets, blocking the interstate freeway, acts of vandalism and graffiti. The tear gas used
to clearing a major street, near your sister's dorm. Unfortunately, there were windy conditions that
caused the tear gas to "float" into the nearby housing units.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE 0. 'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the CPOA
Investigator, which included a review of the applicable Standard Operating Procedures (SOPS), the
Citizen Police Complaint and news media accounts and videos of the incident.
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A)

The CPOA reviewed Standard Operating Procedure 2-52-2(C), Use of Non-Deadly Force:
"A level offorce that is required to compel compliance, which is not intended to, and is not known
to create a substantia/likelihood of death or serious bodily injury.

The CPOA finds the conduct of the APD officers to use tear gas to be EXONERATED regarding the
allegation of over aggressive action and lack of concern for the public. A preponderance of evidence
showed that the conduct did occur but did not violate APD policies, procedures or training.
Your complaint and these findings are made part of Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person who
has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the Chief to
appeal that decision within 30 days of receipt of their respective letters. Please promptly communicate
your desire to appeal in a signed writing to the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client survey form
at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers and
personnel of the APD are held accountable, and improving the process.

I

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Pearl Flores
Albuquerque, NM 87121
Re: CPC #070-15
Dear Mrs. Flores:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on May 20, 2015 regarding an alleged incident that occurred between the dates of
September 2014 through March 2015. A Civilian Police Oversight Agency (CPOA)
Investigator was assigned to investigate your Complaint. The Administrative Office of the
CPOA investigated your complaint. The CPOA made a finding, based on the information you
provided, of whether the Albuquerque Police Department (APD) violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Below is a summary of the complaint, the CPO A's investigation and findings.
I. THE COMPLAINT
Mrs. Flores filed a written complaint which extensively speaks about the disputes she has with
her neighbors. Mrs. Flores complained that Officer I. gave her his card during an incident and
that Officer I. informed her in September of 2014, that if she had any more problems to give
him a call. Mrs. Flores complained that she has called the substation approximately 12 times
and Officer I. has not called her back.
II. INVESTIGATION

The CPOA Investigator reviewed the complaint, which included a review of the applicable
Standard Operating Procedures (SOPS) and conducted an interview with Officer I. The
investigation showed that Otiicer I. had not received messages from Mrs. Flores.
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III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to no SOP violations occurring by any member of the Albuquerque Police Department and a
lack of any further information from Mrs. Flores.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide further details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole
Assistant Lead Investigator
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Josh Dixon
Albuquerque, NM 87109

Re: CPC #071-15
Dear Mr. Dixon:
The complaint you filed against Officer D. and Sergeant M. of the Albuquerque Police
Department (APD) was received in our office on May 15, 2015 regarding an incident that
occurred on May 9, 2015. A Civilian Police Oversight Agency (CPOA) Investigator was
assigned to investigate your Complaint. The Administrative Office of the CPOA thoroughly
and impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Officers involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Josh Dixon wrote in his complaint that on May 9, 2015 at about 2:25 PM, he was driving
South on Wyoming near Osuna when he was stopped by Officer D .. Mr. Dixon was on his
way to his daughter's UNM graduation at the time. Officer D. was about to turn West onto
Osuna towards the police substation located there. Mr. Dixon alleged that Officer D. who was
immediately in fi·ont of Mr. Dixon, stopped suddenly, activated the emergency equipment on
his police car, stepped out of the police car and approached Mr. Dixon. Mr. Dixon wrote that
Officer D. asked Mr. Dixon loudly if Mr. Dixon was flipping him off. Mr. Dixon told Officer
D. that he was not flipping off the officer, but he was flipping off the driver of a different car.
Mr. Dixon explained to Officer D. that further back in h·affic a car had swerved into his traffic
lane. Mr. Dixon honked at the car and the other driver honked back and threw him the finger
so he threw the finger back at the other driver. Officer D. must have seen Mr. Dixon when he
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flipped off the other driver. Officer D. then told Mr. Dixon, "You be careful bro." Officer D.
then got back in his car and left.
Mr. Dixon wrote that even if the finger throwing was intended for the officer he was
exercising his freedom of speech in doing so. When Mr. Dixon later spoke with Officer D.'s
supervisor, Sergeant M. about the incident, she allegedly told him that when APD gets flipped
off they think that someone needs help or the police are getting asked for help.
Mr. Dixon alleged that Officer D. was just trying to show APD's muscle and that he was
never asked for ID or Registration. Mr. Dixon suspected that Officer D. did not record the
encounter either as he was required by policy to do. Mr. Dixon alleged that Officer D. acted
like a bully and that Officer D. had no right to stop and confront him. Mr. Dixon later said in
a recorded interview that Sergeant M. was wrong in her assessment of what had occurred and
that she was the least helpful of anyone that he dealt with throughout the complaint process.
Mr. Dixon said that Sergeant M. never told him how to file a complaint or with whom to file a
complaint. Mr. Dixon said that it was another female APD Sergeant who told him how to file
a complaint.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER D.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Report in the case,
The Computer Assisted Dispatch (CADS) Report, two interviews of Mr. Dixon, an interview
with Officer D. and an interview with Sergeant M .. A review of applicable case law was also
conducted by the CPOA Investigator.
A)
The CPOA reviewed Standard Operating Procedure 1-02-2 b 2 regarding Officer D.'s
conduct, which states:

Officers shall familiarize themselves and have working knowledge of all laws of the State of
New Mexico and the Ordinances of the City of Albuquerque which they are required to
enforce. Officers shall make only those arrests, searches, and seizures which they know or
should know are legal and in accordance with departmental procedures.
Mr. Dixon complained that Officer D. had no legal right to stop him even if Mr. Dixon did
throw a finger at Officer D .. Mr. Dixon alleged that the stop and subsequent confrontation and
detention were a violation of his right to free speech. The investigation revealed that Mr.
Dixon was not flipping off Officer D., but was instead giving the finger to another motorist
who had flipped off Mr. Dixon. Officer D. thought that the finger throwing was intended for
him and he reacted to that by engaging his emergency equipment and stopping Mr. Dixon.
Officer D. wmte the following in a police report that was written within hours of the actual
stop.
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On 05-29-151 was traveling southbound on Wyoming in my fully marked police unit to turn
West Bound onto Osuna. As I checked my rearview mirror I observed the driver behind me
giving me the finger commonly known as a "Fuck You" gesture. 1 stopped my car in the slow
lane and turned on my emergency equipment and walked back towards the male and his car.
At that moment I did not turn on my camera as I was walking into oncoming traffic. I asked
the male, "Are you flipping me off?" The male replied, "No I was flipping that guy off. I had
my turn signal on and he wouldn't let me in. Why don't you go pull him over?"
It is well established in Court rulings that the act of flipping off or giving the finger to a police

officer is constitutionally protected speech. For example, in a most recent 9th Circuit case the
court said, "Police officers in particular may not exercise their authority for personal motives,
particularly in response to real or perceived slights to their dignity."
The US Court of Appeals for the 2nd District recently ruled that the "ancient gesture of insult
is not the basis for reasonable suspicion of a traffic violation or impending criminal activity."
The US Supreme Court ruled in 1971 the following, "The First Amendment protects a
significant amount of verbal criticism and challenge directed at police officers. The freedom
of individuals to oppose or challenge police action verbally without thereby risking arrest is
one impmtant characteristic by which we distinguish ourselves from a police state. Thus,
while police, no less than anyone else, may resent having obscene words and gestures directed
at them, they may not exercise the awesome power at their disposal to punish individuals for
conduct that is not merely lawful, but protected by the First Amendment."
Officer D. stated in his police report that he stopped the complainant because the complainant
gave Officer D. "the finger commonly known as a 'fuck you' gesture." It was clear from the
report that Officer D. was insulted by the obscene gesture and he stopped Mr. Dixon because
of that. The investigation revealed that Mr. Dixon did not do anything else to cause the officer
concern that perhaps Mr. Dixon was not his the right mental state of mind to be operating a
vehicle. There was no legitimate, articulable reason for Officer D. to have detained Mr.
Dixon.
Officer D. did not have reasonable suspicion based on Mr. Dixon's actions that Officer D. did
observe that Mr. Dixon had committed any crime or was engaged in any criminal activity.
The investigation revealed that the stop was made because Officer D. felt slighted by Mr.
Dixon's actions.
The CPOA finds Officer D.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means that the investigation determined, by a preponderance of
the evidence that the alleged misconduct did occur.
B)
The CPOA reviewed Standard Operating Procedure 1-04-1 F regarding Officer D.'s
conduct, which states:
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Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Dixon alleged that Officer D. was just trying to show APD's muscle and that Mr. Dixon
was never asked for ID or Registration. Mr. Dixon suspected that Officer D. die\ not record the
encounter as Officer D. is required by policy to do. Mr. Dixon alleged that Officer D. acted
like a bully.
As stated in the police rep01t in this case, Officer D. did not record his encounter with Mr.
Dixon. Mr. Dixon alleged that Officer D. acted like a bully. Officer D. denied the allegation.
There was no lapel video of the encounter to determine independently how Officer D. acted.
The CPOA finds Officer D.'s conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, as the investigation was unable to determine by a preponderance of the
evidence whether the alleged miscondnct occuned.
C)
The CPOA reviewed Standard Operating Procedure 1-39-2 (B) regarding Officer D.'s
conduct, which states:

All sworn department personnel will record each and eve1y contact with a citizen during
their shift that is the result of a ... traffic stop ... Personnel will activate the recorder prior ...
to citizen contact ...and will record the entirety of the citizen contact.
Mr. Dixon suspected that Officer D. die\ not record the encounter as Officer D. is required by
policy to do. The investigation revealed that Officer D. die\ not record the encounter.
The CPOA finds Officer A.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means that the investigation c\eterminec\, by a preponderance of
the evidence that the alleged misconduct did occur.
lll. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING Sergeant M.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure 1-04-1 F regarding Sergeant M. 's
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Dixon said that Sergeant M. was the least helpful of anyone that he contacted in his quest
to file a complaint against Officer D.. Mr. Dixon further alleged that Sergeant M. acted as if
the allegation that Mr. Dixon was making was not serious in nature and that she did not take
the allegation seriously. Lastly he was concerned at the response that he was allegedly given
by Sergeant M. that when a police officer is given the finger that it is a sign that the person
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doing so is actually requesting help from the officer or that they need something from the
officer and that APD is going to stop and check it out.
In the 2"d Circuit ruling referenced above, the court said "Surely, no passenger planning some
wrongful conduct toward another occupant of an automobile would call attention to himself
by giving the finger to a police officer. And if there might be an automobile passenger
somewhere who will give the finger to a police officer as an ill-advised signal for help, it is
far more consistent with all citizen's protection against improper police apprehension to leave
that highly unlikely signal without a response than to lend judicial approval to the stopping of
every vehicle from which a passenger makes that gesture."
The investigation revealed that Sergeant M. was unaware of any court rulings regarding the
giving of a finger to a police officer. She believed that Officer D. did not commit any
misconduct.
Mr. Dixon alleged that Sergeant M. did not tell him how to file a complaint. Sergeant M.
disputed that, but if she believed there was no misconduct, it is highly likely that she did not
tell Mr. Dixon how to file a complaint.

Sergeant M. 's conduct as a Supervisor in this case was not conduct that reflected favorably on
the department.
The CPOA finds Sergeant M.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means that the investigation determined, by a preponderance of
the evidence that the alleged misconduct did occur.
B)
The CPOA reviewed Administrative Order 3-18-2 D regarding Sergeant M.'s conduct,
which states:

Supervisors shall be held accountable for the performance of personnel under their
immediate control.
The investigation showed that Sergeant M. did not believe that Officer D. committed any
misconduct even though she was aware that Officer D. did not record the encounter as he is
required to do. The only action that Sergeant M. took was to write an internal memorandum
and place it in her own file that she kept of Officer D ..
Sergeant M. knew that Officer D. violated at least one policy during this incident and she took
no action on the complaint or on the officer. As a supervisor, to condone an act of misconduct
by a subordinate is unacceptable. Sergeant M., by the above referenced policy should be held
accountable for Officer D.'s performance in this matter.
The CPOA finds Sergeant M. 's conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means that the investigation determined, by a preponderance of
the evidence that the alleged misconduct did occur.
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The CPOA reviewed Administrative Order 3-43-3 G regarding Sergeant M. 's conduct,
which states in part:

C)

Verbal citizen complaints will be accepted by the Albuquerque Police Department.
2. The individual receiving a verbal complaint or conducting a follow-up regarding a
complaint must notify a citizen of his right to make a written complaint and explain the
process for making a written complaint.
4. If a supervisor receives a verbal complaint, the supervisor is responsible for conducting a
sufficient preliminary investigation to determine if the complaint merits documentation
and/or further investigation.
6. If a verbal complaint alleges a violation of criminal law, a violation of a citizen's
Constitutional Rights or a serious violation of department policy, then the individual
handling the complaint must document the complaint. "Verbal Complaint Form" (PD1113) will be used and a copy shall immediately be forwarded to Internal Affairs.
The Settlement Agreement/Consent Decree that the Albuquerque Police .Department is under
also addresses the things that a supervisor must do when they receive a complaint of
misconduct by a citizen. The Consent Decree requires that all officers must report misconduct
complaints directly to the Internal Affairs Bureau for investigation. It states, "Where alleged
misconduct is reported to a supervisor, the supervisor shall immediately document and report
this information to the Internal Affairs Bureau." The 1·equirement is that the misconduct must
be reported to IA by the end of the shift following the shift in which it was received.
The investigation could not determine whether or not Sergeant M. told Mr. Dixon that he had
a right to file a written complaint. It is undisputed however, that she did not explain the
process for making a written complaint.
The investigation showed that Sergeant M. met with Officer D. at Officer D.'s insistence and
not because Sergeant M. received a complaint from Mr. Dixon. If Sergeant M. would have
conducted a sufficient investigation into the complaint, she would have known that Officer D.
violated policy in stopping and detaining Mr. Dixon. The investigation showed that Officer D.
told Sergeant M. that he did not record the encounter, a violation of policy, but Sergeant M.
concluded that no misconduct occurred.
The verbal complaint made by Mr. Dixon was that his constitutional right to free speech was
violated. Sergeant M. was required by this policy to document the complaint and to
immediately forward the complaint to Internal Affairs. Sergeant M. failed to do that.
The CPOA finds Sergeant M. 's conduct regarding a violation of this SOP to be SUSTAINED
VIOLATION NOT BASED ON THE ORIGINAL COMPLAINT, because the
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investigation determined by a preponderance of the evidence that misconduct did occur that
was not alleged in the original complaint but was discovered during the misconduct
investigation.
Your complaint and these findings are made part of Officer D.'s and Sergeant M.'s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank yon for participating in the process of civilian oversight ofthe police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hannner, Esq.
Acting Executive Director
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Terry Anderson
Albuquerque, NM 87109

Re: CPC #072-15
Dear Ms. Anderson:

--;;.,;·:-,'-\':,

.~~ficer

a~~),~~!~Fct\.f~'M.

The complaint you filed against
C.
of the
Police
Department (APD) was received<J?.Y;py.roffice Oll''~~K 18, 2015, for an
which
occurred March 14, 2013. A Civiii~:p()yc.? Oversigh~'~Rency (CPOA) Investigator was
assigned to investigate your ComplainWc.The {\"~~i~istrativ~:~9~fice of the CPOA thoroughly
and impartially investi~f,t~~your compl~int. Tb¢c:SroA ~fc:le findings of whether the
Albuquerque Polic~ ,.BI:\Pfll'lmef;lt (APD) 9ffic~r,sy'in)'oJyl:(d violated Standard Operating
Procedures (SOPs).cJ?~sed on ~ preponderll~fS;.()f'the evic!~l]Ce. A preponderance of the
evidence means thatpp? side has a greater .:\¥fight of evidence that is more credible and
convincing than the otnerside. Another way Oj;";Baying it is more than 50% of the credible
evidence.·" Jf the credible evidence.is SQc50, the proper tinding is Not Sustained.
Becauseofficers are com~elled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements hot be made public. Below is a summary of the complaint, the CPOA's
investigation anc:l tindings.
I. THE COMPLAINT
Terry Anderson said that on March 14, 2013, Albuquerque Police Department (APD) Officers
responded to her residence and arrested Ms. Anderson. Ms. Anderson complained that APD
Officer C. Detective M. pnt handcuffs on her so tightly they broke her right wrist. Ms.
Anderson complained she told tHe two officers multiple times to loosen the handcuffs but they
did not and instead just laughed at her and told her she was okay. Ms. Anderson said her
broken wrist was placed in a cast at the Metropolitan Detention Center (MDC) and then recast a few days later at University of New Mexico Hospital (UNMH). Ms. Anderson
complained the visit to UNMH to re-cast her arm was a complete waste of time because they
didn't do anything to fix the break and now she only has partial use of her wrist and is
disabled for the rest of her life. Ms. Anderson complained her wrist needs surgery and it is
the fault of APD and she wants damages.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER C.'S CONDUCT
The Acting Executive Director of the CPO A reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
video, Officer's reports and interviews with the Complainant, Detective M. and Officer C ..
A)
Did Officer C. comply with Albuquerque Police Department (APD) General Order 252-3 (A)? General Order 2-52-3 (A) states:

A. Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include:
• To effect a lawful arrest or detention of a person.
• To gain control of a combative prisoner
• Prevent and/or terminate the commission of a crime.
• To intervene in a suicide or self-inflicted injury
• To defend an officer or member of the public from the physical acts of another.
Ms. Anderson said Officer C. and other APD Officers responded to her home on March 14,
2013, and arrested her for various crimes. Ms. Anderson complained that Officer C. placed
handcuffs on her wrists so tightly her right wrist was broken.
A review of lapel videos and reports written by Officer C., former APD Officer R. and
Detective M. showed Detective M. and Officer C. handcuffed Ms. Anderson and took her into
custody after Ms. Anderson was tased by Officers C. and R. for swinging a baseball bat at her
neighbor and at Officer C.. This evidence also showed Officers C. and R. and Detective M.
checked and adjusted Ms. Anderson's handcuffs to ensure they were not too tight.
Additionally, Albuquerque Fire Department rescue arrived on scene to check Ms. Anderson's
vital signs, and remove taser prongs fi·om her prior to Ms. Anderson being placed in a police
car and transported from the scene. The evidence showed Ms. Anderson did not complain to
the rescue personnel that her wrist was broken. Had Ms. Anderson done so, the rescue
personnel would have been obligated to take her to University of New Mexico Hospital
(UNMH) for tr·eatment prior to officers transporting her to the jail.
A CPOA Investigator contacted MDC medical personnel who verified that they would not
have allowed Ms. Anderson to be booked into their facility with a broken wrist because all
prisoners are required to pass a medical clearance before they are received into their facility.
They said they would not have placed a cast on Ms. Anderson's wrist if it were broken
because they don't have the needed supplies or expertise on hand to do so.
The investigation revealed Officer C. took the necessary steps to ensure Ms. Anderson's
handcuffs were checked and were not too tight after Ms. Anderson complained to him.
Additionally, the investigation revealed that clue to the nature of the call, where it was
reported Ms. Anderson was breaking windows with a hammer and baseball bats, Ms.
Anderson may have caused the injury to her wrist by her own actions. Lastly, without
medical records it cannot be determined if or when Ms. Anderson's wrist was actually broken.
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The CPOA finds Officer C.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
B)
Did Officer C. comply with Albuquerque Police Department (APD) General Order 14-1 (F)? General Order 1-4-1 (F) states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Anderson complained that Officer C. laughed at her and said she was okay when she told
him her wrist hurt.
A review of lapel videos and interviews revealed Ms. Anderson complained the handcutis
were too tight and Otiicer C., former APD Officer R. and Detective M. looked at the
handcuffs and adjusted them and at no time did Officer C. or any of the officers or personnel
on scene laugh at Ms. Anderson and tell her she was okay, as alleged in her complaint.
The CPOA finds Officer C.'s conduct UNFOUNDED regarding the allegation of a violation
of this SOP, which means the investigation determined, by clem· and convincing evidence,
that the alleged misconduct did not occur or did not involve the subject officer.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, lapel
video, Officer's reports and interviews with the Complainant and Detective M ..
A)
Did Detective M. comply with Albuquerque Police Department (APD) General Order
2-52-3 (A)? General Order 2-52-3 (A) states:

A. Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include:
• To effect a lawful arrest or detention of a person.
• To gain control of a combative prisoner
• Prevent and/or terminate the commission of a crime.
• To intervene in a suicide or self-inflicted injury
• To defend an officer or member of the public from the physical acts of another.
Ms. Anderson said Detective M. and other APD Officers responded to her home on March 14,
2013, and arrested her for various crimes. Ms. Anderson complained that Detective M.
placed handcuffs on her wrists so tightly her right wrist was broken.
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A review of lapel videos and reports written by Detective M., Officer C., and former APD
Officer R. showed Detective M. and Officer C. handcuffed Ms. Anderson and took her into
custody after Ms. Anderson was tased by Officers C. and R. for swinging a baseball bat at her
neighbor and at Officer C.. This evidence also showed Detective M., and Officers C. and R.
checked and adjusted Ms. Anderson's handcuffs to ensure they were not too tight.
Additionally, fire/rescue arrived on scene to check Ms. Anderson's vital signs, and remove
laser prongs from her prior to Ms. Anderson being placed in a police car and transpmted from
the scene. The evidence showed Ms. Anderson did not complain to fire/rescue her wrist was
broken. Had Ms. Anderson done so, fire/rescue would have been legally obligated to take her
to University of New Mexico Hospital (UNMH) for treatment prior to officers transporting
her to the jail.
A CPOA Investigator contacted MDC medical persollllel who verified that they would not
have allowed Ms. Anderson to be booked into their facility broken wrist because all prisoners
are required to pass a medical clearance before they are received into their facility. They said
they would not have placed a cast on Ms. Anderson's wrist if it were broken because they
don't have the needed supplies or expertise on hand to do so.
The investigation revealed Detective M. took the necessary steps to ensure Ms. Anderson's
handcuffs were checked and were not too tight after Ms. Anderson complained to him.
Additionally, the investigation revealed that due to the nature of the call where it was reported
Ms. Anderson was breaking windows with a hammer and baseball bats, Ms. Anderson may
have caused the injury to her wrist by her own actions. Lastly, without medical records it
cannot be determined if Ms. Anderson's wrist was actually broken.
The CPOA finds Detective M. 's conduct UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
B)
Did Detective M. comply with Albuquerque Police Department (APD) General Order
1-4-1 (F)? General Order 1-4-1 (F) states:

F. Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.
Ms. Anderson complained that Detective M. laughed at her and said she was okay when she
told him her wrist hurt.
A review of lapel videos and interviews revealed Ms. Anderson complained the handcuffs
were too tight and Detective M. Officer C. and former APD Officer R. looked at the
handcuffs and adjusted them and at no time did Detective M. or any of the officers or
personnel on scene laugh at Ms. Anderson and tell her she was okay, as alleged in her
complaint.
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The CPOA finds Detective M. 's conduct UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.

The Civilian Police Oversight Agency only has jurisdiction to investigate complaints about
current APD employees. Officer R. is no longer an APD employee and therefore, was not
targeted in this investigation or interviewed.
Your complaint and these findings are made part of Officer C.'s and Detective M.' s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly conununicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client

survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Sandra Baca
Albuquerque, NM 87112
·:;

Re: CPC # 042-15

--;:'_',:;

Dear Ms. Baca:
The complaint you filed against Officers J. aJa1~:··oft~~',~lbuquerqu~;'~g~ice Department
(APD) was received in our
25, 201s,.~gll)'ding an incident that occurred on
March 17, 2015.
· ,
"'?~---~- _-

I. THE COMPLAINT

~' --::;_~:~--~--

<"L; ..;: -

Ms. Baca has filed!f~'lltlltrs(;8~Plaints ~th t~~--~pd'~,~~p.insfilfficers. These complaints
usually consist of~.~~same in~~~~ation itif~~s#'her neiglt~()rs. Ms. Baca frequently calls
police on her neiglib~t~ ..and th<;I? Ms. Baca :Q~en files complaints against the responding
officers to those calls. ~~· B~!l~j#)<;d a cmrtpfajnt regarding her contact with officers on
· ·. · · ··
·.,, ..
March 1. · ·

~,~~st;)'(.lgar~in~·ij'rfic:r J.

Ms. Baca wrote that Officer J. asked
aga!t\$t"her neighbors. Ms. Baca wrote that Officer J. told Ms.
. '' . not ne~~$sary. Ms. Baca claimed the calls were necessary
assedcq~r and her daughter. Ms. Baca wrote that Officer J. was being
mean to her
discipline against him. The rest of Ms. Baca's written
complaint was abc>uli!)<;r neiglt~@rs harassing her and Ms. Baca wanting an investigation into
the situation.
Ms.

II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Ms. Baca's complaint and
researched the matter so that we could obtain more information about the incident by
obtaining the Computer-Aided Dispatch (CAD) report and the police report. The CPOA
Investigator determined the identity of the Officer in question and learned it was Officer L.
and not Officer J., based on the review of the lapel videos and Ms. Baca's written complaint.
The CPOA Investigator reviewed the lapel videos from both officers. The lapel videos
showed the officers initially contacted Ms. Baca and got her version of events. Officer J. was
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very tmderstanding and professional. Officer L. hardly spoke during the first contact.
Officers went to the neighbor's house and got the neighbor's version of events. The neighbor
expressed frustration over the situation. Both officers were professional with the neighbor.
The officers returned to talk to Ms. Baca. During the course of the conversation, Officer L.
asked Ms. Baca how many times she had called police. The videos showed Officer L. never
said Ms. Baca's calls were mmecessary. The videos showed Ms. Baca immediately became
angry and accused Officer L. of judging her, criticizing her and harassing her. Ms. Baca
threatened to file an official complaint against the officers and stated she intended on getting
them in trouble. Officer J. provided everything she would need to file a complaint. Ms. Baca
raised her voice and would not allow officers to explain anything. Ms. Baca told both officers
to leave. The videos showed both officers were patient, non-confrontational and professional
with Ms. Baca.
III. FINDINGS AND CONCLUSIONS

This complaint was preliminarily investigated by reviewing Ms. Baca's complaint and all the
evidence. This case should be administratively closed based on a review of the available
evidence as there were no policy violations by the responding officers. The CPOA will
administratively close this complaint and no further investigation by our office will occur.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Karen Gallardo
Albuquerque, NM 87121

Re: CPC #074-15
Dear Ms. Gallardo:
The complaint you filed against Sergeant B., Officer E., Officer M. and Officer S. of the
Albuquerque Police Department (APD) was received in our office on May 25, 2015 regarding
an incident that occurred on February 24, 2015.
A Civilian Police Oversight Agency
(CPOA) Investigator was assigned to investigate your Complaint. The Administrative Office
of the CPOA thoroughly and impartially investigated your complaint. The CPOA made
findings of whether the Albuquerque Police Department (APD) Officers involved violated
Standard Operating Procedures (SOPs) based on a preponderance of the evidence. A
preponderance of the evidence means that one side has a greater weight of evidence that is
more credible and convincing than the other side. Another way of saying it is more than 50%
of the credible evidence. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Karen Gallardo wrote that on February 24,2015 while exiting Goodwill and opening the
trunk of her car, Ms. Gallardo stated she heard yelling and someone saying "hands up". Ms.
Gallardo wrote that she turned around and saw a man in a vest and plain clothes pointing a
gun in her face. Ms. Gallardo wrote she put her hands up and at that point observed other men
in plain clothes with guns yelling as well. Ms. Gallardo wrote other officers had their g1ms
pointed at her son Brandon who was with her. Ms. Gallardo stated the men identified
themselves as officers and began patting her down, searching her purse and vehicle and
continually asking, "Where's Robert"? Ms. Gallardo stated an officer asked to see her cell
phone but that she had left it at home. Ms. Gallardo wrote that one of the officers screamed
"where is RJ"? and with guns pointed directly at her and her son Brandon, Ms. Gallardo
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stated she felt like she had to answer the questions or be shot. Ms. Gallardo wrote the officers
were questioning about her son Robert, and Ms. Gallardo told the officers that Robert was in
California. Ms. Gallardo stated she asked the officers if they had a picture of Robert because
he is 6'3" tall and her son Brandon, which was with her, is 6'8" tall. Ms. Gallardo wrote she
felt the officers could not have confused the 2 individuals as possibly being the same. Ms.
Gallardo stated she kept asking if they had a photo, which appeared to anger the officers. Ms.
Gallardo wrote the officers told her Brandon looked like Robert and that is why they stopped
her. Ms. Gallardo stated the officer said Robert had a warrant and they were looking for him.
Ms. Gallardo stated the entire time guns were pointed directly at her and her son Brandon.
Ms. Gallardo alleged she was denied her civil rights, unlawfully detained, racially profiled
and had excessive force and intimidation used upon her and her son. Ms. Gallardo wrote she
also requested a copy of the lapel video of the officers but was informed there were no
recordings.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT B.'s CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the photo of Mr. Solis and Mr. Gallardo, the interviews
of Sergeant. B., Officer E., Officer M., OfficerS. and Ms. Gallardo.
A) The CPOA reviewed Standard Operating Procedme 1-03-3 (A) (1) regarding Sergeant B.'s
conduct, which states:

Biased based policing and or profiling by any member of this department are prohibited.
Investigative detentions, field contacts, traffic stops, arrests, searches, property seizures and
foifeiture efforts will be based on a standard of reasonable suspicion or probable cause in
accordance with the Fourth Amendment of the U.S. Constitution.
Karen Gallardo wrote in her complaint that she and her son were stopped and detained by
police officers due to racial profiling.
The investigation showed the Sgt. B. and officers stopped Ms. Gallardo and her son Brandon
Solis due to the fact Robert Gallardo, Ms. Gallardo's other son had a felony warrant out for
his arrest. Sgt. B. and the officers detained both parties because Brandon Solis and Robert
Gallardo appear similar in physicality. Ms. Gallardo and her son Brandon were released from
the scene in a matter of approximately 10 minutes after identities were verified.
The CPOA find Sergeant B.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
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B) The CPOA reviewed Standard Operating Procedure 1-02-2 (B) (2) regarding Sergeant B.'s
conduct, which states:

Make only those arrests, searches and seizures which they know or should know are legal
and in accordance with departmental procedures.

Karen Gallardo wrote that the officers searched her vehicle and that she and her son Brandon
Solis were unlawfully detained.
Sgt. B. and the officers were conducting a felony search warrant regarding Ms. Gallardo's
son, Robert Gallardo. Brandon Solis and Robert Gallardo are similar in physicality. Sgt. B.
and the officers only detained Ms. Gallardo and Brandon Solis to identify Brandon, whom
they thought was Robert Gallardo. Both Ms. Gallardo and Brandon Solis were only detained
for approximately 10 minutes to be identified.
The investigation showed Sgt. B. and the officers did not search Ms. Gallardo's vehicle, they
cleared the vehicle for officer safety reasons to ensure no person or persons were hiding inside
the vehicle.
The CPOA find Sergeant B.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.

C) The CPOA reviewed Standard Operating Procedure 1-39-1 (A) regarding Sergeant B.'s
conduct, which states:

It will be the responsibility of the primmy officer to ensure that the incident will be
recorded in its entirety. If at any time the primary and secondary officer (s) should become
separated, it will be the responsibility of the secondary officer(s) to record all of their
contact and/or actions during the incident.
Karen Gallardo stated she requested a copy of the lapel footage of the incident and was told
the officers did not record this incident.
On the date of the incident Sgt. B. was assigned to the Alcohol Tobacco and Firearms Violent
Crimes Task Force. Albuquerque Police Officers are assigned to Federal Task Forces to assist
those agencies and act as an agent ofthat particular agency. Federal Agencies, including the
ATFTF, prohibit their agents and task force agents to utilize recording devices during
operations. Sgt. B. is required to follow the agency he is assigned to Standard Operating
Procedures.
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The CPOA find Sergeant B.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.

D) The CPOA reviewed Standard Operating Procedure 2-52-3 (A) regarding Sergeant B.'s
conduct, which states:

Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include
>- To effect a lawful arrest or detention of a person.
Karen Gallardo wrote that several plain clothes officers approached her and her son, Brandon
Solis, with guns drawn and pointed at her while exiting the Goodwill store.
Ms. Gallardo was asked during the interview with the Investigator if the officer's firearms
were pointed directly at her as she stated in her written complaint. Ms. Gallardo stated the
gtms could have been pointed to the side and or down and made a physical gesture showing a
"low ready" position. Ms. Gallardo stated then again, they were pointed at her.
The investigation showed Sgt. B. exited his vehicle with a shotgm1. Sgt. B. mTived on scene as
Ms. Gallm·do and Brandon Solis already exited the vehicle and were being instructed by the
other officers. Sgt. B. was acting on the suspicion that Brandon Solis was Robert Gallardo.
Robert Gallardo had a felony wmTm1t for a violent crime in which firearms were used.
The CPOA find Sergeant B.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER E.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the photo of Mr. Solis and Mr. Gallardo, the interviews
of Sergem1t. B., Officer E., Officer M., OfficerS. and Ms. Gallm·do.
A) The CPOA reviewed Standard Operating Procedure 1-03-3 (A) (1) regarding Officer E.'s
conduct, which states:
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Biased based policing and or profiling by any member oft/tis department are prohibited.
Investigative detentions, field contacts, traffic stops, arrests, searches, property seizures and
foifeiture efforts will be based on a standard of reasonable suspicion or probable cause in
accordance with the Fourth Amendment oft!te U.S. Constitution.
Karen Gallardo wrote in her complaint that she and her son were stopped and detained by
police officers due to racial profiling.
The investigation showed that Officer E. and other officers stopped Ms. Gallardo and her son
Brandon Solis due to the fact Robert Gallardo, Ms. Gallardo's other son had a felony warrant
out for his arrest. Officer E. and the officers detained both parties because Brandon Solis and
Robert Gallardo appear similar in physicality. Ms. Gallardo and her son Brandon were
released from the scene in a matter of approximately I 0 minutes after identities were verified.
The CPOA find Officer E.'s conduct to be UNFOUNDED regarding the allegation of a
violation of tllis SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.

B) The CPOA reviewed Standard Operating Procedme 1-02-2 (B) (2) regarding Sergeant B.'s
conduct, which states:

Make only those arrests, searches and seizures w!tic!t they know or should know are legal
and in accordance with departmental procedures.
Karen Gallardo wrote that the officers searched her vehicle and that she and her son Brandon
Solis were unlawfully detained.
Officer E. and the officers were conducting a felony search warrant regarding Ms. Gallardo's
son, Robert Gallardo. Brandon Solis and Robert Gallardo are similar in physicality. Officer E.
and the officers only detained Ms. Gallardo and Brandon Solis to identify Brandon, whom
they thought was Robert Gallardo. Both Ms. Gallardo and Brandon Solis were only detained
for approximately 10 minutes to be identified.
The investigation showed Officer E. and the other officers did not search Ms. Gallardo's
vehicle, they cleared the vehicle for officer safety reasons to ensure no person or persons were
hiding inside the vehicle.
The CPOA find Sergeant B.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occm or did not involve the subject officer.
C) The CPOA reviewed Standard Operating Procedure 1-39-1 (A) regarding Officer E.'s
conduct, which states:
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It will be the responsibility of the primary officer to ensure that the incident will be
recorded in its entirety. If at any time the primary and secondary officer (s) should become
separated, it will be the responsibility of the secondary officer(s) to record all of their
contact and/or actions during the incident.
Karen Gallardo stated she requested a copy of the lapel footage of the incident and was told
the officers did not record this incident.
On the date of the incident Officer E. was assigned to the Alcohol Tobacco and Firearms
Violent Crimes Task Force. Albuquerque Police Officers are assigned to Federal Task Forces
to assist those agencies and act as an agent ofthat particular agency. Federal Agencies,
including the ATFTF, prohibit their agents and task force agents to utilize recording devices
during operations. Officer Endzel is required to follow the agency he is assigned to Standard
Operating Procedures.
The CPOA find Officer E.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.
D) The CPOA reviewed Standard Operating Procedure 2-52-3 (A) regarding Officer S.'s
conduct, which states:
Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include
>- To effect a lawful arrest or detention of a person.
Karen Gallardo wrote that several plain clothes officers approached her and her son, Brandon
Solis, with guns drawn and pointed at her while exiting the Goodwill store.
Ms. Gallardo was asked during the interview with the Investigator if the officer's firearms
were pointed directly at her as she stated in her written complaint. Ms. Gallardo stated the
guns could have been pointed to the side and or down and made a physical gesture showing a
"low ready" position. Ms. Gallardo stated then again, they were pointed at her.
The investigation showed Officer E. recalled exiting his vehicle hands free, without a firearm.
The CPOA find Officer E.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation detennined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
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The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the photo of Mr. Solis and Mr. Gallardo, the interviews
of Sergeant. B., Officer E., Officer M., Officer S. and Ms. Gallardo.
A) The CPOA reviewed Standard Operating Procedure 1-03-3 (A) (I) regarding Officer M.'s
conduct, which states:

Biased based policing and or profiling by any member of this department are prohibited.
Investigative detentions, field contacts, traffic stops, arrests, searches,property seizures and
foifeiture efforts will be based on a standard of reasonable suspicion or probable cause in
accordance with the Fourth Amendment of the U.S. Constitution.
Karen Gallardo wrote in her complaint that she and her son were stopped and detained by
police officers due to racial profiling.
The investigation showed that Officer M. and other officers stopped Ms. Gallardo and her son
Brandon Solis due to the fact Robert Gallardo, Ms. Gallardo's other son had a felony wanant
out for his arrest. Officer M. and the officers detained both parties because Brandon Solis and
Robe1i Gallardo appear similar in physicality. Ms. Gallardo and her son Brandon were
released from the scene in a matter of approximately I 0 minutes after identities were verified.
The CPOA find Officer M.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
B) The CPOA reviewed Standard Operating Procedure 1-02-2 (B) (2) regarding Officer M.'s
conduct, which states:

Make only those arrests, searches and seizures which they know or should know are legal
and in accordance with departmental procedures.
Karen Gallardo wrote that the officers searched her vehicle and that she and her son Brandon
Solis were unlawfully detained.
Officer M. and the officers were conducting a felony search warrant regarding Ms. Gallardo's
son, Robert Gallardo. Brandon Solis and Robert Gallardo are similar in physicality. Officer
M. and the officers only detained Ms. Gallardo and Brandon Solis to identifY Brandon, whom
they thought was Robert Gallardo. Both Ms. Gallardo and Brandon Solis were only detained
for approximately I 0 minutes to be identified.
The investigation showed Officer M. and the other officers did not search Ms. Gallardo's
vehicle, they cleared the vehicle for officer safety reasons to ensure no person or persons were
hiding inside the vehicle.
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The CPOA find Officer M.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
C) The CPOA reviewed Standard Operating Procedure 1-39-1 (A) regarding Officer M.'s
conduct, which states:

It will be the responsibility of the primary officer to ensure that the incident will be
recorded in its entirety. If at any time the primary and secondary officer (s) should become
separated, it will be the responsibility of the secondary officer(s) to record all of their
contact amVor actions during the incident.
Karen Gallardo stated she requested a copy of the lapel footage of the incident and was told
the officers did not record this incident.
On the date of the incident Officer M. was assigned to the Alcohol Tobacco and Firearms
Violent Crimes Task Force. Albuquerque Police Officers are assigned to Federal Task Forces
to assist those agencies and act as an agent of that particular agency. Federal Agencies,
including the ATFTF, prohibit their agents and task force agents to utilize recording devices
during operations. Officer M. is required to follow the agency he is assigned to Standard
Operating Procedures.
The CPOA find Officer M.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.
D) The CPOA reviewed Standard Operating Procedure 2-52-3 (A) regarding Officer M.'s
conduct, which states:

Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include
}- To effect a lawful arrest or detention of a person.
Karen Gallardo wrote that several plain clothes officers approached her and her son, Brandon
Solis, with guns drawn and pointed at her while exiting the Goodwill store.
Ms. Gallardo was asked during the interview with the Investigator if the officer's firearms
were pointed directly at her as she stated in her written complaint. Ms. GallaTdo stated the
guns could have been pointed to the side and or down and made a physical gesture showing a
"low ready" position. Ms. GallaTdo stated then again, they were pointed at her.
Officer M. did have a firearm out due to the concern and subject matter of the felony warrant.
The investigation showed Officer M. 's firearm was never directly pointed at Ms. GallaTdo or
Brandon Solis and remained in a low ready position.
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The CPOA find Officer M.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occm but did not violate APD policies, procedures or
training.
V. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER S.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedme 1-03-3 (A) (I) regarding Officer S.'s
conduct, which states:

Biased based policing and or profiling by any member of this department are prohibited.
Investigative detentions, field contacts, traffic stops, arrests, searches, property seizures and
fotfeiture efforts will be based on a standard of reasonable suspicion or probable cause in
accordance with the Fourth Amendment of the U.S. Constitution.
Karen Gallardo wrote in her complaint that she and her son were stopped and detained by
police officers due to racial profiling.
The investigation showed that OfficerS. and other officers stopped Ms. Gallardo and her son
Brandon Solis due to the fact Robert Gallardo, Ms. Gallardo's other son had a felony warrant
out for his arrest. Officer S. and the officers detained both parties because Brandon Solis and
Robert Gallardo appear similar in physicality. Ms. Gallardo and her son Brandon were
released from the scene in a matter of approximately I 0 minutes after identities were verified.
The CPOA find Officer S.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
B) The CPOA reviewed Standard Operating Procedure 1-02-2 (B) (2) regarding Officer S.'s
conduct, which states:

Make only those arrests, searches and seizures which they know or should know are legal
and in accordance with departmental procedures.
Karen Gallardo wrote that the officers searched her vehicle and that she and her son Brandon
Solis were unlawfully detained.
Officer S. and the officers were conducting a felony search warrant regarding Ms. Gallardo's
son, Robert Gallardo. Brandon Solis and Robeti Gallardo are similar in physicality. OfficerS.
and the officers only detained Ms. Gallardo and Brandon Solis to identifY Brandon, whom
they thought was Robert Gallardo. Both Ms. Gallardo and Brandon Solis were only detained
for approximately I 0 minutes to be identified.
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The investigation showed OfficerS. and the other officers did not search Ms. Gallardo's
vehicle, they cleared the vehicle for officer safety reasons to ensure no person or persons were
hiding inside the vehicle.
The CPOA find Officer S.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
C) The CPOA reviewed Standard Operating Procedure 1-39-1 (A) regarding Officer S.'s
conduct, which states:
It will be the responsibility of the primary officer to ensure that the incident will be
recorded in its entirety. If at any time the primary and secondary officer (s) should become
separated, it will be the responsibility of the secondary officer(s) to record all of their
contact and/or actions during the incident.
Karen Gallardo stated she requested a copy of the lapel footage of the incident and was told
the officers did not record this incident.
On the date of the incident OfficerS. was assigned to the Alcohol Tobacco and Firearms
Violent Crimes Task Force. Albuquerque Police Officers are assigned to Federal Task Forces
to assist those agencies and act as an agent of that particular agency. Federal Agencies,
including the ATFTF, prohibit their agents and task force agents to utilize recording devices
during operations. Officer S. is required to follow the agency he is assigned to Standard
Operating Procedures.
The CPOA find Officer S.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation detennined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.
D) The CPOA reviewed Standard Operating Procedure 2-52-3 (A) regarding Officer M.'s
conduct, which states:
Officers may use force when objectively rectsonable based on a totality of the
circumstances. The objectives for which force may be appropriate include
);> To effect a lawful arrest or detention of a person.
Karen Gallardo wrote that several plain clothes officers approached her and her son, Brandon
Solis, with guns drawn and pointed at her while exiting the Goodwill store.
Ms. Gallardo was asked during the interview with the Investigator if the officer's firearms
were pointed directly at her as she stated in her written complaint. Ms. Gallardo stated the
guns could have been pointed to the side and or down and made a physical gesture showing a
"low ready" position. Ms. Gallardo stated then again, they were pointed at her.
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OfficerS. did have a firearm out due to the concern and subject matter of the felony warrant.
The investigation showed Officer S.'s firearm was never directly pointed at Ms. Gallardo or
Brandon Solis and remained in a low ready position.
The CPOA find Officer S.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate APD policies, procedures or
training.

You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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Date
Via Certified Mail
Lou Anne Graham
Albuquerque, NM 87113
Re: CPC #076-15

Dear Ms. Graham:
The complaint you filed against Officer W. and Officer M. of the Albuquerque Police
Department (APD) was received by our office on May 28, 2015, for an incident which
occurred December 19, 2014. A Civilian Police Oversight Agency (CPOA) Investigator was
assigned to investigate your Complaint. The Administrative Office of the CPOA thoroughly
and impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Officers involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Lou Anne Graham called the Civilian Police Oversight Agency (CPOA) on May 28,2015, to
file her complaint regarding this incident. The CPOA Investigator spoke with Ms. Graham on
the following dates, during which Ms. Graham repeated what was in her original complaint:
May 29, 2015, July 13, 2015, and July 21,2015.

Ms. Graham complained that Albuquerque Police Department (APD) Officer W. and Officer
M. failed to properly investigate a theft of property from her home by failing to contact the
suspects and failing to locate her stolen property. Additionally, Ms. Graham complained
Officer T. from John Carrillo substation was rude to her and not diplomatic in dealing with
her when she called the substation to inquire about the incident that occurred in December
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2014. Ms. Graham complained APD Officers W., M., and T. used a doctor's note stating she
had mental health issues as a reason to not properly investigate the incident.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
The Acting Executive Director of the CPO A reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, reports,
lapel videos, and interviews with the Complainant, Officer M. and Officer W.
A)
The CPOA reviewed Standard Operating Procedure 2-24-3 (A)(S)(b) regarding
Officer W. 's conduct, which states:

A. Preliminary Investigations
5. Steps to be followed in conducting preliminary investigations that may
include but are not limited to:
b. Locate, identify, and interview witnesses, victims and suspect(s).
Ms. Graham complained Offtcer W. did not do enough to investigate the alleged Theft of her
property, or do enough to get her property back.
A review of the interviews, reports and Officers W. and M.'s lapel videos of the December
19, 2014 incident revealed that during the initial incident on December 19, 2014, Ms. Graham
wonld not allow Officers W. and M. into her home to investigate the scene and would not
allow a Field Investigator to come and look for prints. The officers had no physical evidence
to support Ms. Graham's claim and she was considered an uncooperative victim. Officer W.
gave Ms. Graham the case number and asked Ms. Graham to have her Optum Health case
worker, Mr. McGrew, call him about the incident but Mr. McGrew never called. Officer W.
performed a Google search and located a Tim McGrew with Adult Protective Services (APS)
and called him but no one answered the phone and Tim McGrew never returned Officer W. 's
call. According to Officer W., Tim McGrew may not be the correct person but Ms. Graham
never provided her caseworker's full name so that's all he had to work with.
The investigation revealed Officers W. and M. were unable to obtain information from Optum
Health. Additionally, the officers were unable to obtain a search warrant to force Optum
Health to release employee information because they could not file criminal charges in the
incident. Officer W. and his supervisor, Sergeant A., agreed the incident was a civil matter
because Optum Health was likely hired to remove property from Ms. Graham's home at the
request of her case worker, Mr. McGrew. Officer W. explained this to Ms. Graham, who did
not agree with Officer W. but seemed to understand.
The investigation revealed Officers W. and M. returned to Ms. Graham's home on December
20, 2014, because Ms. Graham requested a Field Investigator tor fingerprints. When officers
arrived, Ms. Graham let them in and showed them all the areas the Optum Health employees
touched when they were at her home, however when officers said they were going to call a
Field Investigator out Ms. Graham, again, refused to allow a Field Investigator to come out to
look for fingerprints.
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The investigation revealed Officer W. took all the steps necessary and possible to investigate
the alleged burglary with the limited information he had, contrary to what Ms. Graham
alleged in her complaint.
The CPOA Investigator reviewed interviews, reports and Officers W. and M.'s lapel videos,
and determined Officer W.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, reports,
lapel videos, and interviews with the Complainant, Officer M. and Officer W.
A)
The CPOA reviewed Standard Operating Procedure 2-24-3 (A)(5)(b) regarding
Officer M.'s conduct, which states:
B. Preliminary Investigations
6. Steps to be followed in conducting preliminwy investigations that may
include but are not limited to:
c. Locate, identify, and interview witnesses, victims and suspect(s).
Ms. Graham complained Officer M. did not do enough to investigate the alleged Theft of her
property, or do enough to get her property back.
A review of the interviews, reports and Officers W. and M.' s lapel videos of the initial
incident on December 19, 2014 revealed that, Ms. Graham would not allow Officers W. and
M. into her home to investigate the scene and would not allow a Field Investigator to come
and look for prints. The officers had no physical evidence to support Ms. Graham's claim and
she was considered an uncooperative victim. Despite not having physical evidence, Officer
M. called Optum Health to see who hired them to clean Ms. Graham's house, to get their side
of the story and to identify the two employees sent to Ms. Graham's home but Optum Health
wasn't allowed to give out any information. Officer M. exhausted his resources with the
limited information he had at that time.
The investigation revealed Officers M. and W. were called back out to Ms. Grabam's home
on December 20, 2014, because Ms. Graham requested a Field Investigator for fingerprints.
When officers arrived, Ms. Graham let them in and showed tbem all the areas the Optum
Health employees touched when they were at her home however when officers said they were
going to call a Field Investigator out Ms. Graham, again, refused a Field Investigator come
out for fingerprints.
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The investigation revealed Officer M. took all the steps necessary and possible to investigate
the alleged burglary with the limited information he had, contrary to what Ms. Graham
alleged in her complaint.
The CPOA Investigator reviewed interviews, reports and Officers W. and M. 's lapel videos,
and determined Officer M. 's conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clem· and convincing
evidence, that the alleged misconduct did not occur or did not involve the subject officer.
Your complaint and these fmdings are made part of Officer M. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Mr. Carlos Gonzales
Albuquerque, NM 87108
Re: CPC #079-15
Dear Mr. Gonzales:
The complaint you filed against Officer E. of the Albuquerque Police Department (APD) was
received in our office on May 28, 2015 regarding an incident that occurred on May 26, 2015.
On June 2, 2015, a Civilian Police Oversight Agency (CPOA) Investigator was assigned to
investigate your Complaint. The Administrative Office of the CPOA thoroughly and
impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Officer involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a sununary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Mr. Carlos Gonzales wrote in his complaint that on May 26, 2015 at about 1:05 PM, an
unidentified male and female entered his place of business, Shamrock Finance. Mr. Gonzales
and two other employees were present. When asked by an employee how they could help the
people who had come into the business, the female said that they wanted to apply for a loan.
One employee asked the female to sit down so they could start the loan process. It was at that
time that the male ran around the front desk towards the back of the office. One of the
employees told the man to stop but the man kept coming and ran past that employee. The
male grabbed a gaming system that was sitting on top of a filing cabinet. The male and the
female then fled the store with the gaming system. The two employees in the front of the store
pressed their panic alarm buttons.
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Mr. Gonzales complained that it took the police a half an hour to arrive. Officer E. responded
and when Officer E. arrived she asked the employees what happened. They told Officer E.
what had occurred and Officer E. asked them what they wanted Officer E. to do. They told
her that they needed her to do a police report on the matter. Officer E. allegedly told the
employees not to push the panic buttons unless they felt threatened. When an employee told
Officer E. that they did feel threatened Officer E. insisted that the panic buttons should not be
pushed because doing so endangers officer's lives because they have to answer calls with
their lights tmned off. Mr. Gonzales wrote that he thinks that Officer E. needs to re-evaluate
the job she is in. He wrote that Officer E. makes other officers look bad.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER E.'S CONDUCT
The Assistant Lead Investigator of the CPOA conducted the investigation, which included a
review of the applicable Standard Operating Procedmes (SOPS), the Citizen Police
Complaint, a review of the Computer Assisted Dispatch (CADs) Report and APD police
report, an interview with Ms. Romero who is a store employee and an interview with Officer
E .. Officer E.'s lapel video recording of the incident was also reviewed. Several documented
attempts to interview Mr. Gonzales were unsuccessful as Mr. Gonzales travels out of state and
was not available for an interview by the time the investigative time limit expired in this case.
One of Mr. Gonzales's employees was interviewed by the CPOA Assistant Lead Investigator.
A)
The CPOA reviewed Standard Operating Procedure 1-04-1-F regarding Officer E.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Gonzales complained that it took the police a half an hour to arrive at his business after
his employees pushed their panic alarms. Officer E. responded and when she arrived she
asked the employees what happened. The employees told Officer E. what had occurred and
Officer E. asked them what they wanted Officer E. to do. Mr. Gonzales told Officer E. that
they wanted a police report on the matter. Officer E. allegedly told the employees not to push
the panic buttons unless they felt tlu·eatened. When an employee told Officer E. that they did
feel threatened Officer E. insisted that the panic buttons not be pushed because doing so
endangers officer's lives because they have to answer calls with their lights turned off. Mr.
Gonzales wrote that he thinks that Officer E. needs to re-evaluate the job she is in. He wrote
that Officer E. makes other officers look bad. Ms. Romero, an employee of the business,
alleged that Officer E. was unprofessional in her conduct.
The investigation showed that the panic alarm buttons at Mr. Gonzales's business were
pushed at 12:57 PM. The panic alarm buttons only notify the business's alarm company of
trouble. The panic buttons do not link directly to APD. The CADS repo1t showed that the
alarm company called the Albuquerque Police Department at l :09 PM accounting for a 12
minute delay in even getting the call dispatched. The alarm company provided the APD with
the wrong information. They reported to APD that their store employee, Carlos Gonzales, the
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complainant, stole merchandise from the business and fled on foot. The call was dispatched 3
minutes after that at l: 12 PM. There were a minimum number of officers available to handle
the call. Officer E. arrived on scene at 1:24, twelve minutes after being dispatched. APD's
average response time to Priority One calls such as this is just under 12 minutes. It was not an
excessive amount of time to respond to the call. Half of the delayed response time was
because of the alarm company's actions.
With regard to Officer E.'s conduct, the lapel video showed the following:
Officer E. arrived on scene and entered the store. She contacted the people inside. Officer E.
greeted the employees politely. She asked the employees what had occurred and one of the
employees told her what had occurred. Officer E. asked the employees if the person who stole
the gaming system was someone who they knew. The employee told Officer E. that they did
not know the offender. Officer E. explained that the information relayed to her was that an
employee had stolen merchandise. The employees laughed at that. Mr. Gonzales went on to
explain to Officer E. what had occurred and how it was two individuals involved in the theft.
Officer E. asked what items were stolen. Mr. Gonzales did not have that information
immediately available but he was trying to locate it at the time. Mr. Gonzales said that it was
a PS4 gaming system that was stolen. Officer E. asked if she could get the information on the
item stolen and then asked, "So what is it you would like from me?" Mr. Gonzales told her
that he wanted to have her file a police repott for the theft. Officer E. responded, "Okay."
Officer E. then asked, "And so you guys notified us by?" One of the employees said, "I
pushed the panic button." Officer E. then said, "So what I would caution you for the future, is
that that is not what the panic button is for." One of the employees said, "Really? Oh." Mr.
Gonzales said, "Home office actually wants them to do that in a situation because we didn't
know if we were going to be held up or not." The other employee said, "He was trying to go
for the back." Mr. Gonzales said, "They were coming back here behind the counter ... "
Officer E. said, "Okay. Well the only reason that I tell you that is because we take panic
alarms very seriously." Mr. Gonzales asked, "What if they had a gun and we don't know?"
Officer E. said, "Well, but here's the thing, we can play what if all day long." Mr. Gonzales
said something inaudible but he was seemingly upset and said, " ... that's why we pushed it."
Officer E. said, "Okay. What I'm telling you is this; you need to do whatever you need to
do. And I would like for you to stay safe no matter what. But if somebody comes in, grabs
something, and leaves, um, and I don't know, I wasn't here, and I don't know whether you
guys have video of it or not, um, do you?" Mr. Gonzales said, "No." Officer E. asked if the
suspects touched anything. Officer E. then said, "So I would caution you simply because of
the, the panic alarm is for when your life is in danger, not when things are being stolen from
you. And there's a difference because obviously if somebody comes in and does hold you up
at gun point, we want to get here as quickly as we absolutely possibly can. Okay, but if we
start getting, and I don't know, I've never even come here before. I've never had an alarm for
you guys. So what I need to tell you is our response, whenever we get a panic alarm is lights
and siren, pushing everybody out of the way, which means that we are putting our lives in
danger and we are putting the rest of the public in danger." Mr. Gonzales said, "Right."
Officer E. said, "So, if you're not in danger and an item is being taken ... " Mr. Gonzales
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interrupted and said, "But if I have an individual coming behind the counter, my life is not in
danger?" Officer E. said, "I don't know that. I can't say that." Mr. Gonzales said, "So that's
why we pushed the panic button." Officer E. said, "Okay." Mr. Gonzales said that at the
moment that they pushed the panic button, they did not know if they were in danger or not.
(The evidence showed that the employees pushed the panic buttons as the offenders left the
store). One of the female employees, later identified to be Theresa Romero, told Officer E.
that she was scared because she was an older woman and that the man scared the hell out of
her. Ms. Romero said that she would not be able to chase after anyone at her age. Officer E.
said, "No. and I'm not asking you to chase them." Ms. Romero said, "He did scare me. I'm
not going to lie. My sister is a cop and so is my nephew ... You just never know what he is
going to do. He was coming for the back. I had to stop and yell at him ... I don't know if he
had something or not .. .it is scary and I, you know, what good is the panic button if we can't
call you?" Officer E. said, "I'm not saying don't call. I'm not saying don't call. I'm saying it's
kind of like the whole crying wolf thing, if you are going to call every time somebody takes
something, then you know ... " Another Officer then anives on scene and the rest of the
interaction on the lapel video is routine. When interviewed, Ms. Romero said that she had no
further complaint against Officer E. once the other officer arrived on scene.
One of the employees then asked Officer E. if she would rather have them call the police
rather than pushing the panic button. Officer E. replied, "I'm just trying to relay information
to you that I think would make your life safer and our life easier. But if you feel like you need
to push the button every single time then I think that you ... " An employee said, "We're not
pushing the alarm all the time." Officer E. said, "No, I'm just saying, you guys just moved
in .. " Ms. Romero said, "You never had an incident over there either," referring to the place
where the business was previously located. Officer E. said, "All I was trying to relay to you
is that if you feel like your life is in danger, then that's exactly what the panic button is
for. But if somebody is coming in and stealing an item and leaving with it, then that's
not what the panic button is for." Ms. Romero said, "Okay. Well I didn't know what he
was going to do." Officer E. said, "And that's fine and I completely understand that. I
completely understand that this isn't your norm and that this isn't what you're accustomed to
and that a lot of things might be going through yonr mind. And I can imagine that that is
probably a scary situation."
Offrcer E. then goes on to gather the information for her police report. Officer E. told the
employees, "The other thing is that when you call in you can actually give us the description
and direction oftravel and all that because they (the alarm company) have to call back and get
all that information." Ms. Romero said that after they hit the alarm that they did call the
police department because they didn't get any response. The rest of the recording shows
Officer E. gathering the report number and the number for the telephone reporting unit so that
the company could call with the serial number for item that was stolen. Officer E. gave that
information to Mr. Gonzales. On the way out of the store, Ms. Romero asked Officer E. for
her name and Officer E. gave it to Ms. Romero. The lapel video ended after that.
In reviewing the evidence in tllis case, it was clear that Ms. Romero and the other employees
were in fear for their own safety at the time of the incident. The lapel video showed that
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Officer E. was professional in her behavior. Mr. Gonzales and Ms. Romero were offended by
what Officer E. told them, but what Officer E. told them was correct information. A hold up
alarm does trigger a priority one response and that response does put officer and citizen lives
in danger. In this situation, statements given to Officer E. at the time, recorded on video,
showed that the panic buttons were pushed as the offender was leaving the premises with a
stolen item. Officer E. told the victims that she was not there and did not know how they felt
and that what they did was okay. Offtcer E. told the victims that she was sure that it was a
scary situation and that things like that don't normally happen to them. Officer E. was clear
that she wanted the victims to do whatever they needed to do to stay safe and if that included
pushing the panic buttons then so be it. Officer E. was offering information that might be
helpful in future situations should they occur.
The CPOA finds Officer E.'s conduct to be Exonerated, as the investigation determined by a
preponderance of the evidence that the alleged conduct did occur but did not violate APD
policies, procedures, or training.
Your complaint and these findings are made part of Officer E.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client

survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole
Assistant Lead Investigator
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DATE
Via E-Mail
Therese Cole

Re: CPC #081-14
Dear Ms. Cole:
The complaint you filed against an unkn~wg,S\lbuquerque Police Dt.\r>artment (APD) was
received in our office on April14, 2014 regardinganincidt>ritthat occmTedoQAprill3, 2014.
A Civilian Police Oversight Agency(CPOA) Investigat(it,<jlong with a contract independent
investigator were assigned to investigate·your Complaint,,'
/
.

-

-

'

'

~

Ms. Cole complained about an unidentified APD pQlice officer's treatment toward her and her
family while the familyw<tpt the Walgfeen'sstore onEubank.NE on April 13, 2014. The
assigned investigator.:feviewed APD's ConiputerAided Dispatch (CAD) reports for the date
and time described;. as/well asAPD police re.Portc;ecords. There were no records of the
encounter between Ms ..Cole and imy APD offic;el's at the tinie, date, and location described.
The lack of records doesll()t meantheevent didnQt occur, it means the officer did not call out
the eventWAI'D dispatch. The lackofrecordsprecludes the CPOA from identifying the
officerinvolved:
This matter will be administratively closed due to the lack of evidence. Thank you for your
time to alert the Civilian Police Oversight Agency with your concerns.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hmmner, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Vera Lynn Padilla
Albuquerque, NM 87120

Re:

CPC # 082-15

Dear Ms. Padilla:

,_-':/: ·:.c·

"t. ;:_'

Sii~fgf'fs

Deputi¢~

Your complaint against Bernalillo County
Depm.'!:p:lent
JY! and V. was
received in our office on May
15, for an ifi~}j:j~l:J.¥;'\lf!:iich occurred onj~uily 30, 2014.
Your complaint was assigned to
Polic~"~.'\t~t's'ight Agency
Investigator
for review on that same day.
· ....

all()gatiql'r~A.>~irrtisc:Cintll]tt by any Albuquerque Police

complained about the actions of the two

1l1~cestigate

the actions of the Bernalillo County Sheriffs

vno'f,;''·l'',"","'"'l';lw,u< with the BCSO. The address is:

You can also file your complaint with them online at:
http://bernalillocountysheriff.com/bcsdia.html
The CPOA Office has mailed a copy of your complaint to Bernalillo County Sheriff's Office.
Their staff may contact you.
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III. CONCLUSION
By City Ordinance, we may only investigate and address complaints which are filed against
the Albuquerque Police Department and its officers. We do not have legal authority to
investigate your complaint because your complaint contains no allegations of misconduct by
any Albuquerque Police Department (APD) officer or APD employee. Therefore, I am
administratively closing yom complaint without further investigation. I hope that the BCSO
will resolve the complaint to your satisfaction.
If you have a computer available, we would greatly appreciate you completing our client
smvey form at http://www.cabg.gov/iro/smvey .

Please contact me if you have any questions or concerns.
Sincerely,

RobinS. Hammer, Esq.
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Department, Chief of Police
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October 30, 2015
Via Certified Mail
Austin Wolff
, NM 87102
Re: CPC # 081-15

-:c-:---{ --.:

;~-

'"'-

Dear Mr. Wolff:

---:sii'{-?'
The Complaint you filed against t(~f~JIJ]lquerque Pd~~~,;~~partment (APD)

received by
our office on May 28, 2015, for a.ti;;~bt~ep,t, which ocG~fd on May 28, 2015. A Civilian
Police Oversight Agency (CPOA) In¥£~>tigi\t6tjY~S assig11~~,*:o investigate your Complaint.
The Administrative Office of the CPqA tho!Ji!JJ,~)J,ly and i}lllpartially investigated your
complaint. The
findings ·qjlwhetp.f£u:Ai~;Pffic~r•mvolved violated Standard
Operating
.
on a pr~J??R<\~tice of~f evidence. A preponderance of
the evidence
a greatltt~ight of evitlence that is more credible and
credibltt'(1'1Vidence is 50-50, the proper finding is Not
convincing than the

it~

investigation, the Albuquerque Police
of Albuquerque mandates that officers'
a summary of the complaint, the CPOA's

Mr. Wolff wrote Otiudiif~~ifi~tffi!sat(~d vehicles and cut another vehicle off. Mr. Wolff wrote
Officer B. sped and
.'s driving was an exhibition of road rage.
The CPOA Investigator attempted to interview Mr. Wolff, but Mr. Wolff was unavailable for
an interview.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT

The investigation included review of the Complaint, SOPs, and an interview of Officer B ..
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(A) The CPOA reviewed Standard Operating General Order l-04-6N regarding Officer
B.'s conduct, which states:
Personnel shall operate official vehicles in a careful and prudent manner and shall
obey all laws and all department orders pertaining to such operation.
Mr. Wolff wrote Officer B. operated his vehicle recklessly and exhibited road rage. Mr.
Wolff wrote Officer B. tailgated two vehicles and cut off another vehicle without signaling.
Mr. Wolff wrote Officer B. revved his engine and sped.
There is no evidence to review for this issue. Mr. Wolff described poor driving behaviors.
Officer B. did not recall driving in the manner described.
The CPOA finds Officer B.'s conduct to be NOT SUSTAINED regarding the violation of
this SOP, which means the investigation was unable to determine whether the alleged
misconduct occurred.
Yonr complaint and these findings will be placed in Officer B.'s Internal Affairs personnel
file.
Yon have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If yon have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/snrvey.
Thank yon for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Edward Harness
Executive Director
cc: Albuquerque Police Department Chief of Police
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Leonard Waites, Chair
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Edward Harness- Executive Director, Civilian Police Oversight Agency

DATE
Via Ce1tified Mail
Mr. Zachary Little
Albuquerque, NM 87114

Re: CPC #087-15
Dear Mr. Little:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on June 10, 2015 regarding an alleged incident that occurred on June 2, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA investigated your complaint. The CPOA
made a finding, based on the information you provided, of whether the Albuquerque Police
Department (APD) violated Standard Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Below is a summary of the complaint, the CPOA's investigation and findings.

I. THE COMPLAINT
Mr. Zachary Little complained that on June 2, 2015 his wife was involved in a car accident.
Mr. Little stated his wife called 911 to inform them of the incident and was told police would
be responding. Mr. Little stated that after 10 minutes one of the vehicles involved in the
accident left the scene. Mr. Little stated he then called the non-emergency number to inquire
about the status of an officer arriving. Mr. Little stated the dispatcher informed him that they
were very busy and that one would be made available soon. Mr. Little wrote that he called
several times asking about the arrival of an officer. Mr. Little stated it was not until he told a
dispatch supervisor that it was over an hour and a half and it was unacceptable that the
supervisor informed him an officer had become available.
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II. INVESTIGATION
The CPOA Investigator reviewed the complaint, which included a review of the applicable
Standard Operating Procedures (SOPS) and the Computer Aided Dispatch report (CAD) of
the incident. The investigation showed that call was a priority 2 call, an accident with no
injuries. The CAD showed the call was dispatched at 1810 hours and also showed there were
no officers available to take the call at that time due to other higher priority calls. The CAD
also showed that the area of the accident in which Mr. Little's wife was involved, was at
below minimum reserves for availability of officers.
The Investigator contacted Mr. Little and explained the concerns Mr. Little complaint
addressed. The Investigator conferred with you regarding the staffing issues of the
Albuquerque Police Department and reviewed priority calls. You and the Investigator agreed
to administratively close your complaint due to no specific Albuquerque Police officer at
fault, however the Investigator assured your complaint would be addressed by the Police
Oversight Board in regards to concerns of staffing.

III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to not being able to identify any specific Albuquerque Police Officer related to this incident
and the preliminary investigation showed that the slow response was due to call volume and
officers available. Please note your concerns will be addressed by the Police Oversight Board
and will be forwarded to the Albuquerque Police Department's Chain of Command to review
the issues discovered by your complaint.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide further details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing om client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilim1 oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Edward Harness
Executive Director CPOA
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DATE
VIA EMAIL
Brianna Bell

Re:

CPC # 088-15

Dear Ms. Bell:

cc:·
'':_:;.;:;<-~

Your complaint against Albuquerque Polic~r~~B·~rtment (APD) df~~t C. was received by
our office via e-mail on June 4, 2015 for ari i!;l,\}il}ent whichoccurred D!l:~)Jlle 3, 2015. Your
complaint was assigned to a Civilian Police 0';~,:[sight.~ency (CPOZ¥}.Investigator for
review and investigation on June
5. You list~•?l:ll~;in e-mail addresS(!lia way for the
CPOA Investigator to contact
· to obta:l'i.f'!fiore information from you, on June
12, 2015, the CPOA Investigator
to reque'i£t'';i1J1 in person interview concerning
· ···
your complaint. You did not respond

Ms. Bell
mother. Ms. Bell
to a seizlJJ:!'~~~~·f~.r

~:~{i~%~~:~~"t~!~,Ms.

on your way to the hospital to see her
taken by ambulance to the hospital due
wrote that near Coors and Dellyne, she

c;lfea;~~i~~x~nt~~e:.~~~~eel~i~~~~~~

that ·
explaiif
re she was goi,jl:g
had done nothing wrong. Ms. Bell alleged that the
officer al
ly yelled atn~r.:
I don't want to hear it. That is a lame excuse."
Ms. Bell wr t~,~}at she start~;~ying.
Bell alleged that the officer told her that next time
Ms. Bell woulil'•9,~.,yrying bec~H~e of the accident she would cause. Ms. Bell wrote that the
officer drove off.'N<l;~,,Bell o~t~ihed the license plate off the officer's car, and included it in
her complaint. Ms. ~~P. )Yl(g~~ that based on the officer's actions and the way the officer
addressed her, she no !ohgefisttpported APD.

II. THE INVESTIGATION
The initial investigation inquiry revealed that the police car was assigned to Officer C .. The
CPOA Investigator interviewed Officer C .. Officer C. stated that that although the made a Ms.
Bell in a location which permitted U-turns, Ms. Bell did not yield to oncoming traffic. Officer
C. felt that the traffic violation was minor and only required a verbal warning to you to be
more careful. Officer C. could not pull in behind Ms. Bell to make a proper stop, so he spoke
to her when he pulled up next to her car. Officer C. disagreed that he said what Ms. Bell
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alleged. Officer C. stated that when he saw that Ms. Bell was visibly upset, he reminded Ms.
Bell to be more careful and he drove away.
The CPOA Investigator made a second attempt to set up an interview with Ms. Bell by emailing her on June 17, 2015. The Investigator wanted to update Ms. Bell on the progress of
the investigation. Ms. Bell responded to that e-mail. Ms. Bell told the CPOA Investigator that
while she was glad that Officer C. was informed of the complaint, she did not wish to go
tln·ough any interview process. Ms. Bell stated that day that this incident occurred was an
entirely unpleasant day and that she did not wish to relive it. Ms. Bell wrote in her reply email that she was sorry for wasting the Investigator's time.
The CPOA Investigator e-mailed ack explaining that Ms. Bell's complaint was not a waste of
time. The Investigator further explained that the CPOA takes each complaint seriously and
that he was willing to conduct a thorough investigation into the matter. The Investigator
explained that each complaint becomes a part of the officer's personnel record even if the
citizen withdraws the complaint or the complaint is Administratively Closed. Ms. Bell did
not respond to that e-mail.
III. CONCLUSION
Ms. Bell's complaint was investigated to the extent that we could investigate it given that she
chose not to participate further in the process. Officer C. was made aware of Ms. Bell's
concerns, and was interviewed. Ms. Bell's complaint will become a part of Officer C.'s
personnel records. Because the alleged policy violation was minor and because a full
investigation could not be conducted, the CPOA administratively closed this complaint
without fmiher investigation.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey .
Please contact me if you have any questions or concerns.
Sincerely,

RobinS. Hammer
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Department, Chief of Police
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October 19, 2015
Via Certified Mail
Tonya Hoyland
Albuquerque, NM 87106
""':·

{. =i~~::~:;·,-~ :;_

Re: CPC # 090-15

Dear Ms. Hoylaud:
The Complaint you filed against ~l,t~~~?pquerque Pdt~~iJD~partment (APD)
received by
our office on June 4, 2015, for au in'S;\fenJi,;;"l{hich occlirt~~.2n May 6, 2015. This is directly
connected to another investigation, C~~,080"lf~l•).'/here the''SilfU~ parties were interviewed and
the same concerns were ~g~essed. A 'ci0iliau Pol~~~-pversig\ii;~gency (CPOA) Investigator
was assigned to in~X~~~~t~;~~()ur Con1IJ'~:?;tnt. .}~~.;~~1linisfi,ative Office of the CPOA
thoroughly and iWiE!fii:llly ht'Y:~~tigated YgHr,g~nrplairtt. , jfhe CPOA made findings of
whether the officd!<'ilf:l;;olved vt~J~ted Stantl;iJlt<lYOperating'Procedures (SOPs) based on a
preponderance of the ·~~~~nee. ~';!preponder~~t of the evidence means that one side has a
greater V\-'~J¥.l'!l •.O:f. ?videne'i;ji'jill<i,f'i1~'m:J.~!l.Rredible·~d convincing than the other side. If the
credibl!ilfr~~d'eric~~§~ii;Q-50, t1\.~;.11~oper fifidjtJg.js Nq,{:.Sustained.
<·';:,;::~?~>'·

·--~,':,-_\-:_:_-,Co~;~-'-~

"<:·-:::i~:<

·c;_,~-\~o~:;i·-~B_;-

Bec~irs'~ttgfficers

are glf~~~lled f~;·~poperate l~ the investigation, the Albuquerque Police
Officers' ~~§ociation's Co~~;act wit!)' 1fe City of Albuquerque mandates that officers'
statements .li;§'~·.,,be made p{tJWc. B~iow is a sunnnary of the complaint, the CPOA's
investigation a¥\q~dings.
L THE COMPLA:fi1r

Ms. Hoyland wrote Offib~.r"E. was rude and judgmental when asking her supervisor, Ms.
Martinez, questions about missing rent monies. Ms. Hoyland wrote Officer E. asked
questions repeatedly and seemed dissatisfied with the responses she received. Ms. Hoyland
wrote Officer E. seemed very biased and made her mind that someone in the office took the
money. Officer E. claimed it was weird that the surveillance cmneras did not work when the
incident happened. Ms. Hoyland wrote Officer E. was reluctant to give Ms. Mmtinez her
information.
The CPOA Investigator interviewed Ms. Hoylm1d. Ms. Hoyland repeated in her interview
that Officer E. had a predetermined idea of the situation. Ms. Hoyland stated Officer E. acted
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rudely towards Ms. Martinez. Ms. Hoyland felt Officer E. was very opinionated during the
whole situation. Ms. Hoyland thought Officer E. said something about it being strange there
was no video surveillance and how Officer E. thought that was stupid. Ms. Hoyland said
Officer E. was reluctant to provide her information.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER E.'S CONDUCT
The investigation included review of the Complaint, SOPs, Computer-Aided Dispatch Repmi
(CAD), Officer E.'s lapel video, and interviews of Tonya Hoyland, Linda Martinez and
Officer E ..
(A) The CPOA reviewed Standard Operating General Order 1-04-lF regarding Officer E.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Ms. Hoyland stated when Officer E. entered the office she behaved rudely from the start and
interrupted the conversation Ms. Martinez was having with another tenant. Ms. Hoyland felt
Officer E. blamed Ms. Martinez for the missing rent money. Officer E. badgered Ms.
Martinez for information and seemed dissatisfied with her answers. Ms. Hoyland felt Officer
E. was very opinionated, especially about the camera system. Ms. Hoyland stated Officer E.
did not directly address Ms. Mmiinez and instead stood off to the side.
The video showed Ms. Martinez engaged Officer E. and that Officer E. did not interrupt. The
video showed Ms. Hoyland in and out of the office, but she was not part of the conversation.
The video showed Ms. Martinez refused to provide the name or information about the
employee accessing the camera. The video showed Ms. Martinez did not have a straight
answer about whether there was video or not until Ms. Mmiinez called someone and asked
them about the camera. The video showed when it was discovered the video was set to a 24hour loop Officer E. said that did not sound very smart. The video showed it did not seem
like Officer E. was blaming Ms. Mmtinez for the video. The video showed Ms. Mmiinez and
Officer E. bickered some about the value of the video and a previous incident. The video
showed overall that the contact was congenial, but towards the end, both Ms. Mmiinez and
Officer E. became somewhat snippy with each other. However, Officer E.'s conduct did not
violate policy.
The CPOA finds Officer E.'s conduct to be EXONERATED regm·ding the allegation of a
violation of this SOP, which means the alleged conduct did occur but did not violate APD
policies, procedures, or training.
(B) The CPOA reviewed Standm·d Operating General Order l-02-3A regm·ding Officer E.'s
conduct, which states:
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Officers shall cordially furnish their name and employee number to any
person requesting such information when they are on duty or while acting in
an official capacity except: (exceptions did not apply in tltis case).
Ms. Hoyland claimed Officer E. was reluctant to provide her information when asked for it by
Ms. Martinez.
The video showed Ms. Martinez asked for Officer E.' business card. Officer E. offered to
write down her information since she did not have a card. The video showed Ms. Martinez
could not read Officer E.' handwriting and asked for her name, which Officer E. provided.
The video showed Ms. Martinez still did not understand so Officer E. repeated her name and
pointed to her nametag. The video showed Officer E. provided her name when requested and
did not do so with attitude or reluctance.
The CPOA finds Officer E.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did not occur.
(C) The CPOA reviewed Standard Operating General Order 1-04-4N regarding Officer E.'s
conduct, which states:

Personnel will not act officiously or permit personal feelings, animosities, or
friendship to influence tlteir decisions.
Ms. Hoyland stated Officer E. seemed biased against Ms. Martinez.
The lapel video showed the conversation between the tenant and Officer E.. There was no
familiarity between them. Ms. Hoyland did not have any evidence there was a connection
between the officer and the tenant, she just felt Officer E. had a predetermined attitude. A
report was taken and no one from the office was listed as a suspect so Officer E.' actions did
not change based on Officer E.' conversation with Ms. Martinez.
The CPOA finds Officer E.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did not occur.
(D) The CPOA reviewed Standard Operating General Order 1-04-4U regarding Officer E.'s
conduct, which states:

Personnel sltall not alter, misrepresent, or otherwise make any false statement on
any report or other written document, which has been filled out in the course of
their employment.
Ms. Hoyland criticized in the repmt where Officer E. called Ms. Martinez "strangely
defensive." Ms. Hoyland felt Ms. Martinez answered the questions to the best of her ability.
The video showed Ms. Mattinez did make several speculative statements about the video until
she called to confirm there was no video. The video showed Ms. Mattinez told Officer E. she

M006611

Letter to Ms. Hoyland

DATE
Page4

would not reveal the name of the employee that was in charge of the cameras. Police reports
are to list all pertinent information necessary concerning a specific incident. Police reports
also reflect an officer's observation of events. Both the citizen and the officer have a skewed
portrayal of the encounter, which was fairly innocuous upon third party observation via the
video. Officer E. provided justification for her choice of language and her actions did not rise
to a level of violating policy.
The CPOA finds Officer E.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur but did not violate APD
policies, procedures, or training.
Your complaint and these findings will be placed in Officer E.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days ofreceipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole.
Assistant Lead Investigator
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Elizabeth Carro
Albuquerque, NM 87105
Re: CPC #092-15

Dear Ms. Carro:
The complaint you filed against Officer T. and Officer M. of the Albuquerque Police
Department (APD) was received in our office on June 4, 2015 regarding an incident that
occurred on May 22, 2015. A Civilian Police Oversight Agency (CPOA) Investigator was
assigned to investigate your Complaint. The Administrative Office of the CPOA thoroughly
and impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Officers involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers m·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Elizabeth Carro wrote in her complaint that on May 22, 2015 at about 6:10PM, her friend had
parked near a gas pump at the gas station located at 8601 Central Avenue SE. Ms. Carro
wrote that she was approached by Officer X., who asked her what was going on. Ms. Carro
wrote that she told Officer X. that her friend had thrown her phone out and that they needed to
go m1d get it. Prior to the police approaching Ms. Cm1o, she m1d her friend, Paul Serra, had a
disagreement m1d she threw beer on Mr. Serra. Mr. Serra said that he would take Ms. Carro to
her friend's house but they ended up at the gas station where they were approached by the
police. Officer X. allegedly charged Ms. Cm1o with defmnation of character, false
imprisonment, and sexual harassment. Ms. Carro was in jail for several days ootil she was
released. Ms. Carro wrote that she wanted to file a lawsuit.
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When Ms. Cano was interviewed by the CPOA Investigator, Ms. Cano stated that she was
mistake in her written complaint. She was not complaining about Officer X., but rather she
was complaining about Officer T. and Officer M.. She said that Officer T. and Officer M.
were "mde and ridiculous," and they acted unprofessionally during the incident.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER T.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, a review of the Computer Assisted Dispatch (CAD)
Report and APD police report, an interview with Ms. Cano and an interview with Officer T
and an Interview with Officer M.. Officer T. 's lapel video recording of the incident and
Officer M. 's lapel video recording of the incident was also reviewed.
A)
The CPOA reviewed Standard Operating Procedure 1-04-1-F regarding Officer T.'s
conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.

Ms. Cano alleged that she had been charged with defamation of character, false
imprisonment, and sexual harassment. Ms. Cano was in jail for several days until she was
released. Ms. Cano wrote that she wanted to file a lawsuit.
When Ms. Cano was interviewed by the CPOA Investigator she said that she was complaining
about Officer T. and Officer M.. She said that Officer T. and Officer M. were "mde and
ridiculous" and they acted unprofessionally during the incident. In particular, Ms. Cano
alleged that Officer T. asked her whether or not she had sex with her friend. She stated that
asking her that question was mde and absurd. Ms. Cano felt that she should not have been
arrested because she did nothing wrong, and even if she did, she did not commit any violation
of law in the officer's presence.
The police report was reviewed. Ms. Cano was interviewed. Officer T. was interviewed.
Officer M. was interviewed. The officer's lapel videos were reviewed. Ms. Cano was arrested
for Domestic Violence/Battery on a Household Member.
The lapel videos showed that Mr. Sena, Ms. Cano's friend, wanted Ms. Cano, who appeared
to be intoxicated, to get out of his car, which she refhsed to do. Mr. Sena characterized his
relationship with Ms. Cano as boyfriend/girlfriend. The lapel video showed that Officer T.
did not ask Ms. Cano if she and Mr. Sena had sex. Officer T. asked if they had been intimate
to which Ms. Cano relied that they had. The lapel video showed that Mr. Sena alleged that he
and Ms. Cano had been at Ms. Cano's aunt's apartment earlier and Mr. Sena and Ms. Cano
had argued. Mr. Sena alleged that Ms. Cano threw a beer at Mr. Sena and some of the beer
splashed onto Mr. Sena. Mr. Sena's shirt was still wet with beer at the scene. Mr. Sena had
not been drinking.
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Officer T. asked the intimacy question of Ms. Cano because he had already established that a
battery had occurred under the law. Whether he could arrest for that battery depended on the
relationship between Mr. Sena and Ms. Cano. The lapel video showed that both Mr. Sena and
Ms. Cano were more than friends, and that they had a relationship. Under the law, a battery
committed by a household member outside the presence of the officer, is an arrestable offense
provided there is probable cause to believe that the offense occurred. Based on what both
parties told Officer T. and based on the physical evidence, it was determined that Ms. Cano
had committed a battery and that she was the primary aggressor. Under New Mexico State
Law and under APD's Domestic Violence Policy, once the primary aggressor has been
determined and once there is probable cause to believe the aggressor committed a crime, the
officer must arrest the aggressor. The arrest is mandated by law.
In reviewing the criminal complaint in the matter, there were no charges of defamation of
character, sexual harassment, or false imprisonment filed. The lapel videos showed that Ms.
Cano refused to get out of Mr. Sena's car. She had been drinking. There was an argument and
Ms. Cano threw beer on Mr. Sena. Officer T. was mandated by policy and state law to arrest
Ms. Cano. The lapel videos showed that both officers acted professionally throughout the
entire encounter.
The CPOA finds Officer T.'s conduct to be UNFOUNDED, as the investigation determined
by clear and convincing evidence that the alleged misconduct did not occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedure 1-04-1-F regarding Officer M.'s
conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Ms. Cano alleged that she had been charged with defamation of character, false
imprisonment, and sexual harassment. Ms. Cano was in jail for several days until she was
released. Ms. Cano wrote that she wanted to file a lawsuit.
When Ms. Cano was interviewed by the CPOA Investigator she said that she was complaining
about Officer T. and Officer M.. She said that Officer T. and Officer M. were "rude and
ridiculous" and they acted unprofessionally during the incident. In particular, Ms. Cano
alleged that Officer T. asked her whether or not she had sex with her fi·iend. She stated that
asking her that question was rude and absurd. Ms. Cano felt that she should not have been
arrested because she did nothing wrong, and even if she did, she did not commit any violation
oflaw in the officer's presence.
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The police report was reviewed. Ms. Cano was interviewed. Officer T. was interviewed.
Officer M. was interviewed. The officer's lapel videos were reviewed. Ms. Cano was arrested
for Domestic Violence/Battery on a Household Member.
The lapel videos showed that Mr. Sena, Ms. Cano's friend, wanted Ms. Cano to get out of his
car, which she refused to do. Mr. Sena characterized his relationship with Ms. Cano as
boyfriend/girlfriend. The lapel video showed that Officer T. did not ask Ms. Cano if she and
Mr. Sena had sex. Officer T. asked if they had been intimate to which Ms. Cano relied that
they had. The lapel video showed that Mr. Sena alleged that he and Ms. Cano had been at
Ms. Cano's Aunt's apartment earlier and Mr. Sena and Ms. Cano had argued. Mr. Sena
alleged that Ms. Cano tlu-ew a beer at Mr. Sena and some of the beer splashed onto Mr. Sena.
Mr. Sena's shiti was still wet with beer at the scene. Mr. Sena had not been drinking. Officer
T. asked the intimacy question of Ms. Cano because he had already established that a battery
had occurred under the law. Whether he could arrest for that battery depended on the
relationship between Mr. Sena and Ms. Cano. The lapel video showed that both Mr. Sena and
Ms. Cano were more than friends and that they had a relationship. Under the law, a battery
committed by a household member outside the presence of the officer, is an atTestable offense
provided there is probable cause to believe that the offense occurred. Based on what both
pmiies told Officer T. and based on the physical evidence, it was determined that Ms. Cano
had committed a battery and that she was the primary aggressor. Under New Mexico State
Law and under APD's Domestic Violence Policy, once the primary aggressor has been
determined and once there is probable cause to believe the aggressor committed a crime, the
officer must arrest the aggressor. The arrest is mandated by law.
In reviewing the criminal complaint in the matter, there were no charges of defamation of
character, sexual harassment, or false imprisonment filed. The lapel videos showed that Ms.
Cano refused to get out of Mr. Sena's car. She had been drinking. There was at1 mgument and
Ms. Cano threw beer on Mr. Sena. Officer T. was mandated by policy and state law to arrest
Ms. Cano. The lapel videos showed that both officers acted professionally tlu-oughout the
entire encounter.
The CPOA finds Officer M.'s conduct to be UNFOUNDED, as the investigation determined
by clear and convincing evidence that the alleged misconduct did not occur.
Your complaint and these findings m·e made part of Officer T.' s and Officer M.' s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or fue
Chief to appeal that decision within 30 days of receipt of tl1eir respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey .
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
David O'Malley
Albuquerque, NM 87108
Re: CPC # 093-15

Dear Mr. O'Malley:
The complaint you filed against an Albuquerque Police Department (APD) Officer H. was
received in our office on June 5, 2015, regarding an incident that occurred on June 3, 2015.
I. THE COMPLAINT

Mr. O'Malley complained that on June 3, 2015 at about 10:00 PM, Albuquerque Police
Department (APD) Officer H. responded to his residence and called him a liar. Mr. O'Malley
said he is not a liar but physically disabled.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR

On June 15, 2015, a Civilian Police Oversight Agency (CPOA) Investigator was reviewing
Mr. O'Malley's complaint when Mr. O'Malley came to the CPOA office and requested to
dismiss his complaint. Rather than dismiss the complaint altogether, Mr. O'Malley was
encouraged to have his complaint investigated informally.
On July 24, 2015, the CPOA investigator interviewed Officer H. and explained that Mr.
O'Malley wanted to dismiss his complaint however he was encouraged to have the complaint
investigated informally. On August 6, 2015, the CPOA investigator contacted Officer H.'s
supervisor, Sergeant Y. and requested Sergeant Y. speak with Officer H. regarding Mr.
O'Malley's allegation.
On August 7, 2015, the CPOA Investigator received notification from Sergeant Y., stating
that he had contacted Officer H. and discussed Mr. O'Malley's complaint with Officer H. and
reminded Officer H. to be professional when interacting with citizens. On August 7, 2015,
Sergeant Y. called Mr. O'Malley, who did not answer his phone so Sergeant Y. left Mr.
O'Malley a voicemail providing him an update on the informal investigation.
III. FINDINGS AND CONCLUSIONS
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This complaint was handled informally. It was sent to Officer H.'s Supervisor for review and
action. Officer H.'s Supervisor did discuss Mr. O'Malley's concerns with Officer H. Mr.
O'Malley's complaint was informally resolved. Therefore, I am administratively closing this
complaint and no further investigation by our office will occur.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.
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August II, 2015
Via Certified Mail
Arthur Sanchez
Albuquerque, NM 87105

Re: CPC #094-15
Dear Mr. Sanchez:
The complaint you filed against the Albuquerque Police Deprutment (APD) was received in
our office on June 10, 2015 regarding an alleged incident that occurred on Mru·ch 11, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA investigated your complaint. The CPOA
made a fmding, based on the information you provided, of whether the Albuquerque Police
Deprutment (APD) violated Standard Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. lfthe credible evidence is 50-50, the proper finding
is Not Sustained.
Below is a summru·y of the complaint, the CPO A's investigation, and fmdings.

I. THE COMPLAINT
Mr. Sanchez complained officers entered and searched his home on March 11, 2015. Mr.
Sanchez wrote officers did not provide a copy of the search warrant to him, but his
understanding was the semch was for drugs. Mr. Sanchez alleged that officers handcuffed
and manhandled him and his adult children. Mr. Sanchez alleged that officers asked him
where they purchased their drugs and tlu·eatened them with charges. Mr. Sanchez alleged that
during the seru·ch he asked one officer about the wan·ant was told to mind his own business.
He was then told to leave his home and would be told when to return. Mr. Sanchez
understood there had been a drug raid earlier at the Econo Lodge where no drugs had been
fmmd and took it out on his family. Mr. Sanchez wrote about an earlier incident in 2012
where the same thing essentially occUlTed.
II. INVESTIGATION
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standru·d Operating Procedures
(SOPS) and the Citizen Police Complaint.
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The CPOA Investigator reviewed the complaint Mr. Sanchez submitted. Records located a
repOii on August 8, 2012 where Mr. Sanchez's adult children were the target of the
investigation. A search wmTant had been issued and a search conducted on August 17, 2012.
Mr. Sanchez specifically said to the CPOA Investigator he was not complaining about this
incident.
Recmds located an incident at the Econo Lodge Mr. Sanchez mentioned on March 10, 2015.
The investigation did not involve narcotics, but a stolen vehicle. Mr. Sanchez's adult son was
present during this situation, but not listed as an offender. Nothing else recent involving APD
could be located for Mr. Sanchez's address or involving his family. Calls to several different
units all reported no involvement at the address Mr. Sanchez provided. The CPOA
Investigator called BCSO Intemal Affairs Unit (IA) July 17, 2015. BCSO researched the
issue and determined their agency was involved in the sem·ch Mr. Sanchez complained about
and APD was not a paJiy to the situation.
The CPOA Investigator called Mr. Sanchez on July 17, 2015 and advised him his complaint
was with BCSO, not APD. Helena Gonzalez from BCSO Intemal Affairs Unit received a
copy of Mr. Sanchez's complaint. Mr. Sanchez understood the case would be
administratively closed in our office, as it did not involve APD.
III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to the Albuquerque Police Depm"lment not being involved in the incident.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and pers01mel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
Cc: Albuquerque Police Depm"lment Chief of Police
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Via Cettified Mail
Rose Archuleta
Albuquerque, NM 87122
Re: CPC# 095-15

Dear Mrs. Archuleta:
The Complaint you filed against the Albuquerque Police Depatiment (APD) was received by
our office on June 10, 2015, for an incident, which occurred on January 13, 2015. A Civilian
Police Oversight Agency (CPOA) Investigator was assigned to investigate your Complaint.
The Administrative Office of the CPOA thoroughly and impattially investigated your
complaint. The Acting Executive Director made findings of whether the officer involved
violated Standard Operating Proce.dmes (SOPs) based on a preponderance of the evidence. A
preponderance of the evidence means that one side has a greater weight of evidence that is
more credible and convincing than the other side. Another way of saying it is more than 50%
of the credible evidence. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Rose Archuleta wrote that she was in the process of divorcing her husbatld, George Archuleta.
The Archuletas shared a business. Ms Archuleta explained that Mr. Archuleta called the
police to repoti an incident involving Ms. Amhuleta at their office. Officer H. responded to
the call. Ms. Archuleta alleged that Officer H. was ill matmered and told her to "shut up"
when she tried to explain her side of things. Mrs. Amhuleta wrote Officer H. handcuffed her
and threatened her with arrest if she did not leave the business. Mrs. Archuleta wrote a Judge
mled she had a right to be in her business. Mrs. Archuleta wrote Officer H. refused to review
the secmity footage to show her ex-husband made false allegations against her. Mrs.
Archuleta wrote Mr. Archuleta accused her of being dmnk so Officer H. gave her sobriety
tests in front of her employees and customers, which was degrading. Mrs. Archuleta wrote
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Officer H. refused to look at the paperwork she tried to provide to show she had a right to be
at the business. Mrs. Archuleta wrote Officer H. and her husband laughed at her expense after
she left. Mrs. Archuleta wrote whenever she drove past her business her ex-husband called
and Officer H. responded.
The CPOA Investigator interviewed Mrs. Archuleta. Mrs. Archuleta reiterated much of her
written complaint. Mrs. Archuleta stated a Judge mled she had a right to be in her business so
she went to work on Januruy 13, 2015. Mrs. Archuleta denied she tlu·eatened her husband.
Mrs. Archuleta stated she told Officer H. to check the cameras to confirm her side of things,
but he refused. Mrs. Archuleta stated she offered to show Officer H. documentation that she
owned the business, but Officer H. refused to look at it. Mrs. Archuleta stated Officer H.
degraded her by having her complete sobriety tests in front of her customers and employees.
Mrs ..Archuleta stated Officer H. handcuffed her. Mrs. Archuleta claimed Officer H. was
good friends with her husband.
IT. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER H.'S CONDUCT
The CPOA Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Repmt (CAD), Albuquerque Police Repmt, Officer H.'s lapel video, and the CPOA
Investigator's interviews of Mrs. Archuleta, Mr. Archuleta, and Officer H ..
(A) The CPOA reviewed Standard Operating General Order 1-04-1F regarding Officer H.'s
conduct, which states:
Personnel shall conduct themselves both on and off-duty in a manner as to reflect
most favorably on the department.

Mrs. Archuleta claimed Officer H. told her to "shut up." Mrs. Archuleta said Mr. Archuleta
and Officer H. laughed at her. Officer H. embarrassed her in front of employees and
customers by making her perfonn sobriety tests. When Mrs. Archuleta told Officer H. a
Judge said she could be at the business, Officer H. told her he was being ')udge and jmy"
right now and it was his decision for her to leave. Officer H. had her sit against the police car
while her husband took pictures. She claimed Officer H. used handcuffs on her.
Mr. Archuleta stated Officer H. acted professionally and did not use handcuffs. The lapel
video recording showed Officer H. did not tell Mrs. Archuleta to shut up, but he did tell her he
could only talk to one person at a time. The video showed that he did tlu·eaten to use
handcuffs and tal'e her outside if she did not stop intenupting. The recording showed that
while Officer H. spoke to Mrs. ATchuleta individually, he treated her professionally.
However, Officer H.'s recording stopped in the middle of his conversation with Mr. Archuleta
so his second contact with Mrs. Archuleta and the HGN assessment were not captured on the
recording. Some pmtions of Mrs. ATchuleta's complaint occUlTed in the umecorded portion.
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The CPOA fmds Officer H.'s conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, which means the investigation is unable to dete1mine whether the
alleged misconduct occurred.
(B) The CPOA reviewed Standard Operating Procedural Order 2-24-3Fl & 3 regarding
Officer H.'s conduct, which states:
Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events and remarks. 3. Protect the crime scene and the evidence. Ensure
that necessary evidence is collected.

Mrs. Archuleta claimed Officer H. refused to review the proof she had that she had a right to
be at the business. Officer H. also refused to review the surveillance video to show that her
husband lied about her threatening him.
The lapel recording showed Mrs. Archuleta said all her documentation was at home, not there,
in contrast to her interview. The specifics of the business disputes were a civil matter. Mr.
Archuleta demonstrated to Officer H. that he was a property owner and Mrs. Archuleta could
not. As the prope1iy owner, Mr. Archuleta could request Officer H. to issue her a trespass
notice since Mrs. Archuleta caused a disturbance. Mr. Archuleta claimed Officer H. did not
need to see the surveillance video because Officer H. heard Mrs. Archuleta's threats when
Officer H. came in. According to Officer H., there was no threats of violence so he did not
need to see video. The portion that was recorded showed no mention ofthi·eats from anyone.
The CPOA finds the allegation of a violation of this SOP against Officer H. was
EXONERATED, which means the alleged conduct did occur but did not violate APD
policies, procedures, or training.
(C) The CPOA reviewed Standard Operating General Order l-04-4N regarding Officer H.'s
conduct, which states:
Personnel will not act officiously or permit personal feelings, animosities, or
friendship to influence their decisions.

Mrs. Archuleta claimed that Officer H. and Mr. Archuleta were "good fi·iends." She believed
this to be true because her sister-in-law said Mr. Archuleta was fi·iends with an officer. Mrs.
Archuleta said Mr. Archuleta thi·eatened to send Officer H. after her when she parked near the
business once.
Mr. Archuleta stated he did not know Officer H. personally.
Officer H. indicated no familiarity or bias with either pmiy.
been to the business before for a call. There is no evidence
Officer H.'s decision to issue a trespass notice was based
Archuleta.

The lapel recording showed
Officer H. mentioned he had
to support the allegation that
on any friendship with Mr.

M006624

Letter to Mrs. Archuleta

DATE
Page4

The CPOA finds the allegation of a violation of this SOP against Officer H. was
UNFOUNDED, which means the alleged misconduct did not occur.
(D) The CPOA reviewed Standard Operating General Order l-39-2B regarding Officer H.'s
conduct, which states:

All sworn department personnel will record each and every contact with a citizen
during their shift that is the result of a dispatched call for service, arrest warrant,
search warrant service or traffic stop. Personnel will activate the recorder prior to
arriving at the call or prior to citizen contact on a non-dispatched citizen contact.
Uniformed civilian personnel issued digital recorders will also comply with this
section. The recordings will be saved for no less than 120 days.
Officer H.'s recording stopped early into the call. Officer H. stated he did not know why his
recording stopped and blamed equipment failure. There was nothing notated on the report
because he did not know his video cut out until later when his sergeant brought it to his
attention.
The CPOA fmds the allegation of a violation of this SOP against Officer H. was
SUSTAINED, which means the alleged misconduct did occur.
Your complaint and these findings will be placed in Officer H.'s Intemal Affuirs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings ofthe CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed wliting to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabq.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
VIA Certified Mail
Katrina Chavez
Albuquerque, NM 87112
CPC# 096-15

Dear Ms. Chavez:
Your complaint against former Albuquerque Police Department (APD) Officer D. was
received by our office via e-mail on June 11, 2015 for an incident which occurred at your
residence on an unlmown date. Your complaint was assigned to a Civilian Police Oversight
Agency (CPOA) Investigator for review.
I. THE COMPLAINT
Ms. Chavez complained about the actions of an APD Officer who is no longer employed by
APD.
II. CONCLUSION
The CPOA office has no authority to investigate the actions of fonner police officers. The
CPOA would have no way to compel him to come in for a statement and even if they did,
there would be no way for anyone to impose any administrative sanction on an officer who no
longer works for APD. Because the CPOA lacks jurisdiction to address this complaint, the
CPOA will administratively close this matter. Should Officer D. retum to work in the future
as an APD employee, this office could re-open this matter at your request.

If you have a computer available, we would greatly appreciate you completing our client
survey fmm at http://www.cabq.gov/iro/survey.
Please contact me if you have any questions or concerns.
Sincerely,

RobinS. Hanuner
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Depruiment, Chief of Police
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DATE
Via Certified Mail
AdmahLevy

Albuquerque, NM 87102
Re: CPC #097-15
Dear Ms. Levy:
The complaint you filed against Officer T., and Officer W. of the Albuquerque Police
Department (APD) was received in our office on Jm1e 14, 2015 regarding an incident that
occmred on June 14, 2015. A Civilian Police Oversight Agency (CPOA) Investigator was
assigned to investigate your Complaint. The Administrative Office of the CPOA thoroughly
and impartially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Depattment (APD) Officers involved violated Standard Operating
Procedmes (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper fmding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a surmnary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Admah Levy wrote in her complaint that on June 14, 2015 at about 3:30AM, the police were
called to an apartment complex located at 215 Lead SW, in reference to two white males
walking through the apartment complex screaming at each other and ar-guing extremely loudly
over an incident that happened em·lier in the night. Ms. Levy and her fiancee, as well as a
neighbor fi·om across the way, went outside and yelled at the two men to keep it down. The
men yelled back at them. Ms. Levy, in agitation, yelled back at the men who left but then
came back. The men threatened to fight both a neighbor and Ms. Levy's fiancee. Upon the
anival of the officers, the one man who was making the most noise was not detained. He just
went to a waiting em· across the street. The officers talked to the men for about 3 minutes and
the men were let go and allowed to rejoin their friends across the street and drive away. The
officers came over and told Ms. Levy's neighbor that he was not allowed to yell out of his
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window anymore because he was apparently disturbing the peace and he could be fined for
that. Ms. Levy said that this incident was the most backwards showing of protect and serve
that she had ever seen.
When Ms. Levy was interviewed by the CPOA Investigator, she said that she was motivated
to file the complaint because of the way the police officer addressed her neighbor. Ms. Levy,
who is African American, stated that her neighbor is also Afi·ican American. Ms. Levy said
that her fiancee, who is white and obnoxious, was clearly making more noise from their
balcony than the African American neighbor was making from his. Ms. Levy felt that the
officer only wamed the African American neighbor that he was disturbing the peace because
he is African American. She said that her white fiancee was not wamed. Ms. Levy felt the
officer's action was an act of discrimination.

IT. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER T.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Computer
Assisted Dispatch (CADS) Report, an interview with Ms. Levy, and interviews with Officer
T., and Officer W .. Officer W.'s lapel video recording of the incident was also reviewed.
A)
The CPOA reviewed Standard Operating Procedure l-02-2(B)(l) regarding Officer
T.' s conduct, which states:

Officers shall familiarize themselves and have working knowledge of all laws of the State of
New Mexico and the Ordinances of the City of Albuquerque which they are required to
enforce. Officers shall take appropriate action and render assistance in any instance
coming to their attention whether on or off (luty.
Ms. Levy complained that the police were called to her apattment complex in reference to two
white males walking tln·ough the apmtment complex scremning at each other and arguing
extremely loudly over an incident that happened earlier. Ms. Levy and her fiancee, as well as
a neighbor fi·om across the way, went outside and yelled at the two men to keep it down . .The
other men yelled back at them. Ms. Levy, in agitation, yelled back at the men who left, but
then came back. The other men tln·eatened to fight both a neighbor and Ms. Levy's fiancee.
Upon the arrival of the officers, the one man who was making the most noise was not
detained. He went to a waiting car across the street. The officers talked to the remaining men
for about 3 minutes and the men were let go and allowed to rejoin their friends across the
street and drive away. The officers catne over and told Ms. Levy's neighbor that he was not
allowed to yell out of his window anymore because he was appm·ently disturbing the peace
and he could be fined for that. Ms. Levy called that "backwards" policing.
Both Officers who were present at the call were interviewed. One officer's lapel cmnera video
was reviewed. Ms. Levy was interviewed. The investigation revealed that Officer W. and not
Officer T. dealt with the two men involved in the complaint. The lapel video showed that both
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men, when approached by the police, were apparently not intoxicated to the point where they
were impaired significantly. The men were calm, spoke clearly, and were not obviously
intoxicated. The men were adults, and they were walldng through the complex at 3:30AM.
The officers did not observe the men yelling at anyone. Officer W. had no probable cause or
reasonable suspicion after the men were contacted to detain them. Officer W. properly
allowed the men to go on their way after a brief stop.
Officer T. did observe Ms. Levy and her fiancee on their balcony conversing with their
neighbor across the street, who was on his balcony. Both patties were speaking loudly; loud
enough that they could be heard from the street. Officer T. told the one man on the balcony to
go back inside and to be quiet and when he went to address Ms. Levy and her fiancee, they
had gone back inside their apmtment already.
With all patties either back inside or gone, peace and quiet had been restored. It should be
noted that whoever called the police initially requested that the police not contact them.
The evidence showed that the officers responded properly to the situation and took
appropriate action.
The CPOA finds Officer T. 's conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occm but did not violate APD
policies, procedmes, or training.
B)
The CPOA reviewed Standard Operating Procedure 1-03-3-A 1 regarding Officer T.'s
conduct, which states:

Biased-based policing and/or profiling by any member of this Department are prohibited.
Investigative detentions, fiel£1 contacts, traffic stops, arrests, searches, property seizures antl
forfeiture efforts will be based on a standard of reasonable suspicion or probable cause in
accordance with the Fourth Amendment of the U.S. Constitution.
When Ms. Levy was interviewed by tl1e CPOA Investigator, she said that she was motivated
to file the complaint because of the way the police officer addressed her neighbor. Ms. Levy,
who is African Amelican, stated that her neighbor is also African American. Ms. Levy said
that her fiancee, who is white and obnoxious, was clearly making more noise from their
balcony than the African American neighbor was making from his. Ms. Levy felt that the
officer only warned the African American neighbor that he was disturbing the peace because
he is Afi"ican American. She said that her white fiancee was not wamed. Ms. Levy felt the
officer's action was an act of discrimination.
Officer T. observed Ms. Levy and her fiancee on their balcony conversing with their neighbor
across the street who was on his balcony. Botl1 patties were spealdng loudly; loud enough
that they could be heard from the street. Officer T. told the one man on the balcony to go back
inside and to be quiet and when he went to address Ms. Levy and her fiancee, they had gone
back inside their apmtment already.
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There is no evidence to support that Officer T. connnitted an act of discrimination by
addressing the man across the street first instead of addressing Ms. Levy and her fiancee first.
Had Officer T. had the chance to address Ms. Levy and her fiancee, he would have gladly
done so.
The CPOA finds Officer T.'s conduct to be UNFOUNDED, as the investigation dete1mined
by clear and convincing evidence that the alleged misconduct did not occur.
The CPOA reviewed Standard Operating Procedure 1-39-2 B regarding Officer T.'s
conduct, which states:

C)

All sworn department personnel will record each and every contact with a citizen during
their shift that is the result of a dispatched call for service ... Personnel will activate the
recorder prior to arriving at the call ... and will record the entirety of the citizen contact.
Officer T. was required by policy to record the incident in its entirety as tins was a dispatched
call for service. Officer Wickens did not tum on his lapel camera while responding to the call
for service or while he was on scene. He was required to do so.
The CPOA finds Officer T.'s conduct to be SUSTAINED VIOLATION NOT BASED ON
ORIGINAL COMPLAINT, as the investigation detennined by a preponderance of the
evidence that misconduct did occur but was not alleged in the original complaint but that was
discovered during the misconduct investigation.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedure 1-02-2-B 1 regarding Officer W.'s
conduct, which states:

Officers shall familiarize themselves and have working knowledge of all laws of the State of
New Mexico and the Onlinances of the City of Albuquerque which they are required to
enforce. Officers shall take appropriate action and render assistance in any instance
coming to their attention whether on or off duty.
Ms. Admah Levy complained that the police were called to her apartment complex in
reference to two white males walking tlu·ough the apmtment complex screaming at each other
and m·guing extremely loudly over an incident that happened earlier. Ms. Levy and her
fiancee as well as a neighbor from across the way went outside and yelled at the two men to
keep it down. The men yelled back at them. Ms. Levy, in agitation, yelled back at the men
who left but then came back. The men tlu·eatened to fight both a neighbor and Ms. Levy's
fiancee. Upon the aJTival of the officers, the one man who was making the most noise was not
detained. He jnst went to a waiting car across the street. The officers talked to the men for
about 3 minutes and the men were let go and allowed to rejoin their friends across the street
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and drive away. The officers came over and told Ms. Levy's neighbor that he was not allowed
to yell out of his window anymore because he was apparently disturbing the peace and he
could be fmed for that. Ms. Levy called that "backwards" policing.
Both Officers who were present at the call were interviewed. One officer's lapel camera video
was reviewed. Ms. Levy was interviewed. The investigation revealed that Officer W. and not
Officer T. dealt with the two men complained of. The lapel video showed that both men,
when approached by the police, were apparently not intoxicated to the point where they were
impaired significantly. The men were calm, spoke clearly, and were not obviously
intoxicated. The men were adults, and they were walking through the complex at 3:30AM.
The officers did not observe the men yelling at anyone. Officer W. had no probable cause or
reasonable suspicion after the men were contacted to detain them. Officer W. properly
allowed the men to go on their way after a brief stop.
Officer T. did observe Ms. Levy and her fiancee on their balcony conversing with their
neighbor across the street who was on his balcony. Both pmiies were speaking loudly; loud
enough that they could be heard from the street. Officer T. told the one man on the balcony to
go back inside and to be quiet and when he went to address Ms. Levy and her fiancee, they
had gone back inside their apmiment already.
With all parties either back inside or gone, peace and quiet had been restored. It should be
noted that whoever called the police initially requested that the police not contact them.
The evidence showed that the officers responded properly to the situation and took
appropriate action.
The CPOA finds Officer W.'s conduct to be EXONERATED, as the investigation
determined by a preponderance of the evidence that the alleged conduct did occur but did not
violate APD policies, procedures, or training.
Your complaint and these fmdings are made pmi of Officer T.'s and Officer W.'s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing onr client
survey form at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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DATE
Via Ce1iified Mail
Veronica Garcia
Albuquerque, NM 87110
Re: CPC #98-14

Dear Ms. Garcia:
The complaint you filed against OfficerD. of the Albu~'\l~rque Police Department (APD) was
received by our office on July 18, 2Ql4,fol' an incident Wl:lich occtrrred on April 21, 2014.
You complained about an Officer-Involyed Shq9ting involv~gOfficer D .. You alleged that
Officer D.' committed a homicide. You further alleged that Officer D. was unfit to be a public
servant.
Under a Memorandum.of Understanding and the Police Union Contract, all APD OfficerInvolved Shootings are investigated by a criminal Multi-Jurisdictional Task Force. The
Albuquerque •Police Department Internal Affairs Division completes the administrative
investigation. After both of these investigations are complete, I, as Acting Executive
Director, of the Civilian Police Oyersight Agency (CPOA) review both the criminal and
administrative investigations to propose findings as to whether the subject officer(s) followed
APD Standard Operating Procedmes (SOPs).
While awaiting both the criminal and administrative investigations in this matter, Officer D.
was terminated from the Albuquerque Police Deparhnent. Under City Ordinance, the CPOA
only has jurisdiction over current APD employees. Because Officer D. is no longer an APD
employee, the CPOA no longer has jmisdiction to review yom complaint.
Therefore, the Agency has administratively closed the matter of yom complaint for lack of
jurisdiction.
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If you have a computer available, we would greatly appreciate your completing om client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensming officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Joel Chavez
Albuquerque, NM 87121
Re: CPC #098-15
Dear Mr. Chavez:
The complaint you filed against Officer L. of the Albuquerque Police Depattment (APD) was
received by our office on June 14, 2015, for an incident which occurred June 14, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impattially investigated
your complaint. The CPOA made findings of whether the APD officer involved violated
Standard Operating Procedures (SOPs) based on a preponderance of the evidence. A
preponderance of the evidence means that one side has a greater weight of evidence that is
more credible and convincing than the other side. Another way of saying it is more than 50%
of the credible evidence. If the credible evidence· is 50-50, the proper finding is Not
Sustained.
Because officers at·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summat·y of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Mr. Joel Chavez complained that APD Command Staff has ignored repeated pleas to
investigate and intervene in suspected drug trafficking at his neighbor's home. APD
Command Staff first learned of Mr. Chavez's allegations on June 4, 2013 via the Albuquerque
City Council Office. As a result, APD Lieutenant (Lt.) B. contacted Mr. Chavez and asked
him to report suspicious activity when he saw it. Mr. Chavez said he started recording the
activity in February 2015 and repmted it to Colillnander B. in March 2015. Connnander B.
said he would look into it but Mr. Chavez complained he never heard back fi·om Commander
B. and the suspected drug activity at his neighbor's home continued so in May 2015, Mr.
Chavez reported his concems to APD Chief E. Mr. Chavez said an APD Narcotics detective
visited Mr. Chavez at his home in May, 2015. Mr. Chavez complained that on May 19,2015,
he told Commander B. that twice an unidentified female APD officer was seen spealdng to
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the neighbor involved in the illegal drug activity, which Mr. Chavez found disturbing. Mr.
Chavez complained that APD Command Staff, specifically Commander B., has not taken
appropriate action and have shown a complete lack of concern regarding his allegations about
the illegal drug activity and of the female officer's inappropriate interactions with Mr.
Chavez's neighbor.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
The Assistant Lead Investigator of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applic!lble SOPs, the Complaint, lapel
videos and interviews with the Complainant, Mrs. Chavez, Qfficer L. and Conunander B ..
A)
Did Officer L. comply with Albuquerque Police Department (APD) General Order 104-6 (H)? General Order 1-04-6 (H) states:

I-I. Personnel shall treat the official business of the deparf~l!ntas confidentiaL
Information regarding official businessshall b~>1isseminated only to those for
whom it is intended, in accordance with established departmentprocedures.

Mr. Chavez complained that APD CJf'fiterLworked iJcbllusion with his neighbor, Clarence,
by providing Clarence with inside APD.information.
The interviews and lapel vid~oswere revieV!ed and sh()wed OfficerL. contacted Mr. Chavez'
neighbor, Clarence,onMay 12,2015 and May 26:2015. TlJ.eMay 12,2015 video showed
Officer L. sitting in her patrol vehicle conducting surveillance on Clarence's house and
watching for traffic violations, when Clarence contacted her from the sidewalk across the
street fromher patrol vehicle anda*ed to speak with her. The video showed Clarence
reported variousissues in his neighborhood to Officer L. and she responded appropriately to
his concerns and questions. The May 26, 2015 video showed Officer L. and several other
officers contacted Clarence and a small child on his driveway and spoke to Clarence about
shots fired in the area. The video showed a male officer ask Clarence if officers could search
his residence to ensure no one had been shot or was deceased inside his residence. Clarence
gave the officers verbal consent to search his home, which they did but they did not find
anything suspicious so they left. The lapel videos did not show any familiarity between
Officer L. and Clm-ence, nor did they show Officer L. provide Clarence with any inside
infonnation, as alleged in Mr. Chavez' written complaint and interview.
The CPOA finds Officer L.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence, that the alleged misconduct did not occm or did not involve the subject officer.
Your complaint and these findings are made part of Officer L. 's Internal Affairs records.
In addition to his allegations against Officer L., Mr. Chavez alleged inaction on the part of
APD Command Staff, specifically Commander B. It is not an SOP violation if an officer does
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not respond to a citizen's email correspondence or phone call; however the CPOA
Investigator reviewed pages of email correspondence between Mr. Chavez and Commander
B., Mr. Chavez and Lt. B., Mr. Chavez and Lt. M., and Mr. Chavez and Chief E. which shows
that Commander B. and APD Command staff have been responsive to Mr. Chavez' concerns.
Additionally, the email correspondence showed emails between Commander B., his staff and
other APD officers and lmits requesting assistance in addressing Mr. Chavez' concerns.
Specifically, staff was asked to increase patrols in Mr. Chavez' neighborhood, conduct special
enforcement operations to issue traffic citations and citations for other violations, as needed,
and set up a speed trap in the area all in an effort to increase APD visibility and presence in
the area. APD officers and staff did as Commander B. and other Command Staff members
requested.
You have the right to appeal tins decision. The Po!iceOversight()rdinance allows any person
who has filed a citizen complaint and who is diss,~tisfied with the fi11dings of the CPOA or tl1e
Chief to appeal that decision within 30 daysofreceipt of their respective letters. Please
promptly communicate yom desire to appeal in a signed writing to the.undersigned. Include
your CPC number.
If you have a computer available, w~ J"ould greatly app1'eciate your completing om client
survey form at http://www.cabg.gov/iro/smvey.
Thank you for participating in the process of civili!ln oversightof the police, ensuring officers
and personnel of the APD arc l:teld accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole
Assistant Lead Investigator

cc: Albuquerque Police Depmiment Chief of Police
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DATE
Via Ce1tified Mail
Patrick JeanLouis
Albuquerque, NM 87121
Re:

CPC # 101-15

Dear Mr. JeanLouis:
Your complaint against Albuquerque Police Depattment (APD) Detective R. was received by
our office via e-mail on June 15, 2015 for an incident which occurred on May 18,2015. Your
complaint was assigned to a Civilian Police Oversight Agency (CPOA) Investigator for
review and investigation on June 17, 2015.
I. THE COMPLAINT

You complained that on May 18, 2015 your child went with his mother and that on May 19,
2015, your child's mother refused to bring the child back to you. You reported this to the
APD. Detective R. was assigned to the case to investigate why the child had not been
returned to you. Detective R. contacted you and told you that the child was going to remain
the mother because she had pape1work showing that she could keep the child. You wanted to
know what pape1work she had to show Detective R. that made it okay for your child to
remain with the mother.
II. THE INVESTIGATION

You believed that since you had a Minute Order granting you granting you sole temporary
custody of the child that the child's mother was committing custodial interference. The
Minute Order was granted on December 12, 2014. Detective R. 's investigation into the matter
dete1mined that the Minute Order was dismissed on February 9, 2015. The records indicated
that you were at that hearing and that you were aware of the dismissal. That dismissal set
custody of the child back to where it was before the Minute Order was issued. Detective R.
contacted the mother of your child and made sure that your child was being caTed for
properly. Detective R. also checked with the Judge who had dismissed the Minute Order and
the Judge confirmed that custody of the child had been reve1ted to where it was before the
Order was granted. Detective R. contacted you and told you what he had fmmd. You were
under the il:npression that you still had sole custody of the child at the time but that was not
the case. Detective R. advised you to go back to cowt to request any modifications to the
custody arrangements, as the Cowt had superceded the Minute Order with a new custody
order.
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The CPOA Investigator interviewed Detective R.. The CPOA Investigator reviewed the
Comt Documents, the initial police report in the matter, Detective R. 's repott, and a recorded
phone calls between Detective R. and the child's mother. The CPOA Investigator contacted
you by phone on August 17,2015. You told the CPOA Investigator that this matter had been
settled and that ym1 wanted to drop the complaint. Although you were assured that the CPOA
would fully investigate your complaint, you gain advised that the mater had been settled and
that you wished to drop your complaint against Detective R ..
III. CONCLUSION

Your complaint was investigated to the extent that we could investigate it given that you did
not want to participate futther in the process. You stated that the matter had been resolved
and you specifically requested that the complaint be dropped and no futther action would be
required by the COP A. The prelinlinary CPOA Investigation also revealed no evidence of
any violations of APD Standard Operating Procedures by Detective R. Because there was no
evidence of policy violations and because you specifically requested that your complaint be
closed before a full investigation could be conducted, the Civilian Police Oversight Agency is
administratively closing your complaint without further investigation.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.

Please contact me if you have any questions or concerns.
Sincerely,

RobinS. Hammer
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Depm·troent, Chief of Police
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DATE
Via Certified Mail
Elizabeth Barth
c/o Kaseman Hospital
8300 Constitution Ave Ne
Albuquerque, NM 87110

Re: CPC #103-14
Dear Ms. Barth:
The complaint you filed against Detective 0. of the Albuq1.1erque Police Depmtment (APD)
was received in our office on May 27, 2014 regarding an incident that occ1.1rred on May 23,
2014. A Civilian Police Oversight Agency (CPOA) Investigator and independent conh·act
investigator were assigned to investigate your Complaint. The Adminish·ative Office of the
CPOA thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Department (APD) Officers involved violated Standard
Operating Procedmes (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers m·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a surnmmy of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Elizabeth Bm·th wrote in her complaint that Elizabeth Barth filed an online attitude complaint on
an nnknown APD officer. The claimant was at Kaseman emergency room and had Barth had engaged
in conversation with two APD Officers who were there following up on a suicide call. IRQ
Investigator Cln·is Davidson researched CADS aod identified Officer John A Montoya, a field training
officer and Theodore Hatcher, a recruit officer.
Barth alleged that on May 23, 2015 she entered into a conversation with two APD Officers who were
at Kaseman emergency room conducting an investigation. The investigation detennined that Officer
M. aod Officer H. were the two officers Ms. Barth was speaking about. Ms. Barth alleged that
Officer M. told her that his Kevlar armored vest cost $1500.00. Ms. Barth said she replied that she
was surprised by the cost. Officer M. then told her with all of his training he is a "million dollar
killing machine." Barth said that she felt that he was serious with this remark and not joking. Ms.
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Barth said she did not respond to that remark. Ms. Barth said she then asked Officer M. if domestic
violence call was the most dangerous calls for police officers and he replied that was true and traffic
stops were dangerous because officers did not known if the person being stopped had a weapon. Ms.
Barth felt the Officer was inappropriate with his remark.
Ms. Barth noted that the other officer was quiet and not engaged in the conversation. The other officer
was later identified thru CADS as being Officer H., who was a recruit at the time. Ms. Barth also
indicated in her interview with the CPOA Investigator that she did not want to be notified through the
Findings Letter in this case, but merely wanted Officer H.'s supervisor to speak with him about his
remark regarding the "million dollar killing machine."
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE O.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Report in the case,
interviews with Ms. Barth, Officer M. and Officer H ..

A)
The CPOA reviewed Standard Operating Procedure 1-04-1 (F) regarding Detective
0. 's conduct, which states:

Personnel shall conduct themselves both on and o.ff duty in such a manner as to reflect
most favorably on the department.
Ms. Barth alleged that during a conversation at Kaseman Hospital, that Officer M. told her with
all of his training he is a "million dollar killing machine." Ms. Barth said that she felt that he was
serious with this remark and not joking. Ms. Barth believed that Officer M.'s statement was
inappropriate.
The contract independent investigator interviewed the two officers involved. Officer M. recalled the
conversation with a staff member at Kaseman Hospital, but denied making the statement about being a
killing machine. Officer H. did not recall any of the conversation between Officer M. and the hospital
staff.
The CPOA find Officer M's conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, which means that there was insufficient evidence to determine whether
or not the incident occurred as alleged.
Your complaint and these findings are made part of Officer M. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly cmmnunicate yom desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing om client
smvey fonn at http://www.cabq.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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September 25, 2015
Via Certified Mail
Victor Monsivais
Albuquerque, NM 87112
Re: CPC # 105-15

Dear Mr. Monsivais:
The Complaint you filed against th~ .A}buquerque Poli~e))epmtment (APD) was received by
our office on June 24, 2015, for an incident, which occur~ed on June 24, 2015. A Civilian
Police Oversight Agency (CPOA) Invt:stigator \¥as assigned to investigate your Complaint.
The Administrative Of~c~ of the CPOA thorpughly and impmtially investigated your
complaint. The CPOA .m!!defindings ofwhetJl~r the officer involved violated Standard
Operating Procedurt)s (SOPs) bas~d on a prepopderance oftheevidence. A preponderance of
the evidence means that one side has a greaterweight of evidence that is more credible and
convincing than the other side. Ifthe credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Mr. Monsivais wrote he noticed a traffic accident and slowed down to avoid endangering
Officer W .. Mr. Monsivais wrote Officer W. yelled at him, asked him "what the hell" he was
doing, and called him stupid. Mr. Monsivais tried to respond, but Officer W. told him to get
the hell out of there.
The CPOA Investigator interviewed Mr. Monsivais. Mr. Monsivais repeated his written
complaint and said Officer W. degraded and belittled him. Mr. Monsivais stated Officer W.
called him stupid. Mr. Monsivais stated she told him to get the hell out of there a few times.
Mr. Monsivais was upset with her treatment of him, but decided to leave instead of escalate a
confrontation. Mr. Monsivais stated as he left he heard her say something derogatory about
him to the fire truck personnel, but he did not !mow the specifics.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
The investigation included review of the Complaint, SOPs, Computer-Aided Dispatch Repoti
(CAD), Officer W.'s lapel video, and interviews of Mr. Monsivais and Officer W ..
(A) The CPOA reviewed Standard Operating General Order l-04-4P regarding Officer W.'s
conduct, which states:
Personnel shall not use coarse, violent, profane, or insolent language or gestures.

Mr. Monsivais turned down a street where Officer W. was walking down the middle of the
road. Mr. Monsivais stated Officer W. degraded and belittled him when he made his turn,
accusing him of being stnpid. When Mr. Monsivais !lied to discuss the sitnation with Officer
W., she repeatedly told him to get the hell out of there. As he left, he could tell she spoke
negatively about him to the fu·e !luck personnel.
The video showed Officer W. was walking in the middle of the street when Mr. Monsivais
tnrned contrary to Officer W. 's assetiion. The video showed Officer W. accused Mr.
Monsivais numerous times of not seeing her as she walked in the middle of the street. It did
not appear that Mr. Monsivais almost sll·uck Officer W. although it was not clear in the video
where Mr. Monsivais' focus was. The video showed Officer W. did not call Mr. Monsivais
stupid as Mr. Monsivais claimed. The video showed Officer W. told Mr. Monsivais to get out
of there several times. The video showed after Mr. Monsivais drove off Officer W. muttered
an insult about Mr. Monsivais, but no one would have been able to hear it. The video showed
Officer W. asked the other individuals if they saw Mr. Monsivais ahnost mn her over, but in
more of a joking manner. Officer W.'s reaction was insolent and excessive for the situation.
The CPOA finds Officer W.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did occur.
Yom complaint and these findings will be placed in Officer W.'s Intemal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly conununicate yom desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
m·e held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole.
Assistant Lead Investigator
cc: Albuquerque Police Department Chief of Police
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Ed Harness, Executive Director
DATE
Via Certified Mail
Mr. Ian Stephens-McCormick

Albuquerque, NM 87109
Re: CPC #107-15
Dear Mr. Stephens-McCormick:
The complaint you filed against Officer B. of the Albuquerque Police Depmtment (APD) was
received in our office on June 29, 2015 regm·ding an incident that occmTed on June 18, 2015.
A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint on July 1, 2015. The Administrative Office of the CPOA thoroughly and
impattially investigated your complaint. The CPOA made fmdings of whether the
Albuquerque Police Department (APD) Officers involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers m·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Mr. Ian Stephens-McCom1ick wrote in his complaint that on June 18, 2015 at about 10:00
PM, he was pulled over and arrested by Officer B .. Mr. Stephens-McCormick said he was in
a hmry to get home because his wife was having female problems. Officer B. had Mr.
Stephens-McCmmick step out of his car and Officer B. arrested Mr. Stephens-McCormick for
reckless driving. Mr. Stephens-McCormick complained that Officer B. was mde to his wife
and when she asked Officer B. if she could speak to Mr. Stephens-McCmmick, Officer B.
allegedly told her that she could not and it wasn't as if she wasn't going to see him again
because he wasn't going to prison. Mr. Stephens-McCormick complained that Officer B. had
stopped him twice before and that Officer B. was rude to him dming those stops. Mr.
Stephens-McCormick wrote in his complaint that he felt that Officer B. had it out for him and
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that he was being judged and targeted by Officer B. because of the color of Mr. StephensMcCormick's skin. Mr. Stephens-McCormick is African American.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
The Executive Director of the CPOA reviewed the investigation conducted by the CPOA
Investigator, which included a review of the applicable Standard Operating Procedmes
(SOPS), a review of the Citizen Police Complaint, an interview with Mr. StephensMcCmmick and an interview with Officer B.. Officer B.'s lapel video recording of the
incident was also reviewed.
A)
The CPOA reviewed Standard Operating Procedme 1-04-1-F regarding Officer B.'s
conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Stephens-McConnick complained that Officer B. was rude to his wife and when she
asked Officer B. if she could speak to Mr. Stephens-McCom1ick, Officer B. allegedly told her
that she could not and it wasn't as if she wasn't going to see hin1 again because he wasn't
going to prison.
The lapel camera video of the traffic stop was reviewed. The video showed that Officer B.
was not rude with Mr. Stephens-McCormick's wife. Officer B. asked her twice if she had any
questions and Officer B. responded politely to the questions asked. When Mr. StephensMcCormick's wife asked if she could tell Mr. Stephens-McCmmick bye, Officer B. said,
"You'll see him again. It's not like he's going to prison. He was drag racing."
Overall, Officer B.'s conduct was reviewed and Officer B. did not conunit any infi·actions or
say or do anything that reflected negatively on the Albuquerque Police Depa1iment.
The CPOA fmds Officer B.'s conduct to be Exonerated, as the investigation determined by a
preponderance of the evidence that the alleged conduct did occur but it did not violate APD
policies, procedmes, or training.
B) The CPOA reviewed Standard Operating Procedure 1-03-1 regarding Officer B.'s
conduct, which states:
It is the policy of the Albuquerque Police Department to respect and protect the
constitutional rights of all individuals during law enforcement contacts and/or enforcement
actions and that such enforcement decisions will not be predicated solely on the basis of an
individual's race, color, national origin or ancestry, citizenship status, language spoken,
religion, gender, gender identity, sexual orientation, age, disability, or economic status.
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Mr. Stephens-McCmmick wrote in his complaint that he felt that Officer B. had it out for him
and that he was being judged and targeted by Officer B. because of the color of Mr. StephensMcCmmick's skin. Mr. Stephens-McCormick is African American. In his interview, Mr.
Stephens-McCormick alleged that he was atTested and charged with the offenses that he was
because he was African American. Mr. Stephens-McCmmick admitted in his first encounter
with Officer B. that he had a license plate cover over his plate. He said that at the time he did
not know that was illegal. Officer B. wamed him about his exhaust and his display of the red
marker lights on the fi·ont of his car. He said that Officer B. took no enforcement action on
him at that time; that he was simply wamed to get everything fixed. Officer B. confirmed that
was true.
Mr. Stephens-McCormick said the second time Officer B. pulled him over Officer B. gave
Mr. Stephens-McCormick tickets for the modified exhaust, the license plate cover, and for
having red marker lights on the fi·ont of his car. All of those things he was wamed to fix
before. Mr. Stephens-McCormick admitted he had not taken care of the problems at that time,
even though he was previously wamed by Officer B. to get the problems fixed. Officer B.
confitmed this.
In this last encounter, the one where Mr. Stephens-McCmmick was anested, Mr. StephensMcConnick admitted that he was violating the law by driving his car at excessive speed up
Montgomery Boulevard.
In each encounter, Mr. Stephens-McCormick admitted that he had violated the law and in

each encounter Officer B. had probable cause to stop Mr. Stephens-McCmmick and talce
enforcement action.
Biased based policing is prohibited by APD. Mr. Stephens-McCormick's traffic stops,
enforcement action, and atTest, were all based on probable cause.
The CPOA finds that Officer B.'s conduct was Unfounded, as the investigation detennined
by clear and convincing evidence that the alleged misconduct did not occur.
C) The CPOA reviewed Standard Operating Procedure 2-48-2 B 2 regarding Officer B.'s
conduct, which states:
Vehicles will be towed when the driver has been incapacitate([, hospitalized, arrested, or
when the vehicle cannot be released to a responsible party. Officers will not tow the vehicle
if the vehicle is parked at the driver's plltce of residence, or his/her registered address.

The lapel video evidence, the police repott, and the investigation showed that this tt·affic stop
took place at 8000 Montgomery where Mr. Stephens-McCormick resides. The lapel video
evidence showed that it was Officer B.'s cat· that was blocking traffic in and out of the
complex and not Mr. Stephens -McCmmick's car. Although Mr. Stephens-McCormick's car
was not in a padcing space, it was at the residence, and his gidfriend/wife was there, as well as
his roommate, and either one of those responsible adults could have moved and parked the car
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with Mr. Stephens-McCormick's permission. The video showed that Officer B. decided to
tow the car even before Mr. Stephens-McCormick had a chance to ask is his passengers could
move or take possession of the car. Mr. Stephens-McCormick's car should not have been
towed.
The CPOA finds Officer B.'s conduct to be Sustained, as the investigation determined by a
preponderance of the evidence that the alleged misconduct did occur.
Your complaint and these findings are made pmt of Officer B.'s Intemal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who·has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Ed Harness, Esq.
Executive Director
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DATE
Via Certified Mail

Monica M. Stockdale
Albuquerque, NM 87106
Re: CPC #111-13

Dear Ms. Stockdale,
The complaint you filed against Off\s.er A. of the Albl)querque Police Deparl!rient (APD) was
received in our office on June 4, 2013,regarding ari incident that occurred on January 20,
2013.
I. THE COMPLAINT

Ms. Stockdale coniplained thati>n January 20, .2013, Officer A. was rude and dismissive
following her attempts .to remove squatters froni her rental home. Ms. Stockdale indicated that
Officer A. refused to take a report from her and yYas antagonistic toward her in a situation he
deemed to be an eviction.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) employee was assigned to follow up on this
case, reviewed Ms. Stockdale's complaint, and researched the matter so that we could obtain
more information about the incident. The employee learned that Officer A. is no longer
employed by the Albuquerque Police Department. On May 5, 2015, the CPOA employee
assigned to follow up on this matter contacted Ms. Stockdale and informed her that Officer A.
was no longer an officer ·and that the complaint would be administratively closed. Ms.
Stockdale stated she understood.
III. FINDINGS AND CONCLUSIONS

Because Officer A. is no longer an APD employee, the CPOA lacks jurisdiction to fmiher
investigate this complaint. Therefore, the CPOA will administratively close this complaint
and no .further investigation by om office will occur.
A copy of the Complaint and this letter will be placed in Officer A.'s Intemal Affairs file.
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If you have a computer available, we would greatly appreciate you completing our client
survey fmm at htto://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Ed Harness, Executive Director
DATE
Via Certified Mail

Dr. Kari Ward KatT
Albuquerque, NM 87112
Re: CPC #111-15
Dear Dr. KatT:
The complaint you filed against Officer H. of the Albuquerque Police Department (APD) was
received in our office on July 6, 2015 regarding an incident that occurred on July 3, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
your complaint. The CPOA made findings of whether the Albuquerque Police Department
(APD) Officers involved violated Standard Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a sunnnary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Dr. Kari W at·d Karr called in her complaint to the Civilian Police Oversight Agency on July 6,
2015. Dr. Kmr reported that on July 3, 2015 APD Officer H. and another officer had set up a
speed trap. Officer H. had Dr. Karr pull over. Officer H. gave Dr. Karr a ticket for speeding.
Officer H. also gave Dr. Karr a ticket for not having signed her vehicle registration. Officer H.
refused to let Dr. Kat'!' sign the registration in front of him and instead issued Dr. Kat'!' the
ticket which required her to appear in comt. Dr. Karr alleged that Officer H. was mde,
discourteous, and seemed to want to abuse his power as a police officer. Dr. Karr alleged that
she was inconvenienced by having to appear in comt to show the judge that her registration
was now properly signed, as opposed to pe1mitting Dr. Karr to mail in payment for the
speeding ticket. Dr. KatT subsequently filed a written, signed complaint.
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That complaint alleged that Officer H.'s manner and behavior toward Ms. Karr "as an
apparent nonminority Caucasian in the nmiheast heights" lead her to conclude that Officer H.
has had claims of excessive force against him. Dr. Karr complained that Officer H.'s issuance
of the second ticket for having an unsigned registration demonstrated vindictiveness, poor
judgment, and a lack of his awareness of his public duty to protect and serve those that
suppmi and pay for his career and his obligation to resolve conflicts in a reasonable manner.
Dr. Krur alleged that the issuance of the second ticket created as senseless waste of public
monies, a reckless burden on the comi system, a drain on the judge's time, and unnecessruy
stress on Dr. Karr and an inconvenience for her patients. Dr. Karr stated that Officer H.'s
bullying behavior petpetuated APD's already tru·nished reputation. Dr. Karr stated that Officer
H. issued a frivolous ticket and tumed clerical matter into a huge expense and a waste of time
for the city and its citizens. When Dr. Karr was interviewed, she alleged that Officer H.
discriminated against her because of her age and gender.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER H.'S CONDUCT
The Executive Director of the CPOA reviewed the investigation conducted by the CPOA
Investigator, which included a review of the applicable Standard Operating Procedmes
(SOPS), a review of the law that Dr. Karr was cited under, the Citizen Police Complaint, an
interview with Dr. Karr and an interview with Officer H .. Officer H.'s lapel video recording
of the incident was also reviewed.
A)
The CPOA reviewed Standard Operating Procedme 1-04-1-F regru·ding Officer H.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
When Dr. Karr phoned in her complaint to the Civilian Police Oversight Agency on July 6,
2015, she repmied that APD Officer H. issued Dr. Karr a ticket for speeding and a ticket for
not having signed her vehicle registration. Dr. Karr reported that the ticket required her to
appear in comi. Dr. Karr alleged that Officer H. was mde, discomteous, and seemed to want
to abuse his power as a police officer. Dr. Krur alleged that she was inconvenienced by
having to appear in comi to show the judge that her registration was now properly signed, as
opposed to permitting Dr. Karr to mail in payment for the speeding ticket. When Dr. Krur was
interviewed by the CPOA Investigator Dr. Karr filed a subsequent written, signed complaint.
That complaint alleged that Officer H.'s manner and behavior toward Dr. Kru-r "as an
apparent nonn1inority Caucasian in the nmiheast heights" lead her to conclude that Officer H.
has had claims of excessive force against him. Dr. Kru-r complained that Officer H.'s issuance
of the second ticket for having an unsigned registration demonstrated vindictiveness, poor
judgment, and a lack of his awareness of his public duty to protect and serve those that
support and pay for his cru·eer and his obligation to resolve conflicts in a reasonable mrumer.
Dr. Karr alleged that the issuance of the second ticket created as senseless waste of public
monies, a reckless burden on the court system, a drain on the judge's time, and U1U1ecessary
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stress on Dr. Karr and an inconvenience for her patients. Dr. KatT stated that Officer H.'s
bullying behavior pe1petuated APD's already tamished reputation. Dr. Karr stated that Officer
H. issued a fi-ivolous ticket and tumed a clerical matter into a huge expense and a waste of
time for the city and its citizens.
Dr. KatT told the CPOA Investigator, "Obviously, I was being professional. I was driving a
new car. I don't look like I have no money. He insured that I had to lose a day of work. It
ended up costing me approximately 735.00. But it would not have cost me if I had one ticket
to deal with. I thought the abuse of power occurred when he gave me a second, and
completely unnecessmy, ticket. I could have simply sent in the payment if had not done that.
He insmed that I had to take a day of work and a day of personal time instead of being able to
see patients. So in total it was an abuse of power."
Officer H. recorded· his entire interaction with Dr. Karr on his lapel camera. The CPOA
Investigator reviewed that lapel camera recording. It showed the following:
Officer H. greeted Dr. Kat-r with "Good Morning." She replied, "Hi there." Officer H. told
Dr. Kat-r that she was speeding 59 miles per hour in a 40 mile per hom zone. Officer H. said,
"I'm Officer H. with APD." Dr. Kan said, "I'm sony. It's a new car. I'm not used to it."
Officer H. said, "Okay. Can you please put it in pat·k so you don't bump up on the curb?
Thank you." Dr. Kan produced her driver's license and gave it to Officer H .. She then
showed him the registration and proof of insurance which was in a plastic bag. Officer H.
asked Dr. KatT to remove the registration from the bag. He called her ma'am in doing so.
Officer H. asked Dr. Karr if she currently lived at the address on her license and she
confirmed that she did. Officer H. said, "Thank you." When Dr. KatT handed Officer H. her
.registration, he again said, "Thank you." Officer H. looked at the proof of insmance and
made sure that it was cmrent. Officer H said, "Thank you ma'am. Please stay in the car. I'll
be right back." Officer H. then walked to his car. After the tickets were written, the video
then captured Officer H. retmning Dr. Km1·' s car.
Officer H. said to Dr. Karr. "Two citations. That registration doesn't have a signature and one
for speeding." Dr. Karr said something that was inaudible. Officer H. said, "You'll have to
sign yom registration and bring it to comt to show that you're in compliance and then you
have to go to comt on your speeding citation." Dr. Karr asked, "I just can't sign it now?"
Officer H. replied, "No." Officer H. gave Dr. Kan a court date. Dr. KatT pointed to her
registration and said, "But I told you how new it is." Officer H. said, "Okay. I understand
that." Officer H. told Dr. Karr where the comt was located and told her what to do if she
couldn't make it to court on the given date and time. Officer H. told Dr. Kat-r, "You're signing
for comt date, not admitting guilt to anything." While Dr. KatT signed the citations Officer H.
said, "You need to watch your speed. I realize it's a new car but almost twenty over the speed
limit is a little quick okay?" Dr. Karr said something inaudible and then said, "I have no
speeding tickets for 30 yem·s." Officer H. said, "I believe you." Officer H. said, "I have to
scan yom signatme and I will bring these copies right back to you." Dr. Kat-r said, "While
we're doing this." Dr. Karr then signed the registration in front of Officer H .. He said, 'cyeah
sign it and just bring it into the comthouse with you." Dr. Karr said, "You know I have to tell
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you sir, this was a little more than, a little much. And I think, a little inconvenient." Officer
H. said, "Okay. Alright. Well, I'm just doing my job. I'll be right back ma'am." Dr. KmT
said, "I have no problem with the speeding ticket. I think this is uncalled for." Officer H.
said, "Okay."
Officer H. retumed to his car and scanned the signahu·es on the citations. Officer H. returned
to the Dr. Karr's vehicle and spoke with Dr. Karr. In handing the citations to Dr. Kan· he
said, "Here's yom copy Ma'am." Dr. Ka1T asks, "Can I have my license?" Officer H. replied,
"Yes Ma'a!ll you can. You're free to go. Please watch yom speed." Dr. Karr asked Officer H.
if his name was on the tickets. He replied, "Yes rna' am my naJne is Officer H .. It is also on
the, they are written down right here. Let me show you on the citations. Officer H .. This is my
police ID number, XXXX. Alrighty ma'am, please drive safe." Officer H. then walked away
and the video ended.
The CPOA Investigator also reviewed the applicable law.
State Statute 66-3-13 is not a penalty assessment misdemeanor and because it is not, any
person charged with a violation of the statute is required to appear in comt. The law is cited
below:
66-3-13. Evidence of registration to be signed and exhibited on demand.
A. Every owner, upon receipt of regish·ation evidence, shall write that owner's signature
thereon in a space provided. Every such registration evidence or duplicate of
regish·ation evidence validated by the division shall be exhibited upon demand of any
police officer.
B. A person charged with violating the provisions of this section shall not be convicted if
the person produces, in court, evidence of a signed registration valid at the time of
issuance of the citation.
Dr. KmT was required by law to sign her registration when she received it as part of her new
em· purchase. The signature on the form is also an affirmation that the vehicle has liability
insurance coverage, which is also required. The dismissal of Dr. Karr's second citation in
comt for not having a signed registration was dismissed because it was mandated by law.
The investigation revealed that Officer H. was not mde or discourteous. Officer H. did not
abuse his power as a police officer because he cited Dr. Kan into court. Officer H. was not
"bullying" in his behavior. The evidence in the case showed that Dr. Karr was in violation of
the law. She was speeding 19 miles per hour over the posted speed limit. She did not have a
signed vehicle registration in her possession when she was stopped. Officer H. routinely cites
people for that same violation. The issuance of the citations was lawful and proper.
The CPOA finds Officer H.'s conduct to be Unfounded, as the investigation determined by
clem· and convincing evidence that the alleged misconduct did not occur.
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B) The CPOA reviewed Standard Operating Procedure 1-03-1 regarding Officer H.'s
conduct, which states:

It is the policy of the Albuquerque Police Department to respect and protect the
constitutional rights of all individuals during law enforcement contacts and/or enforcement
actions and that such enforcement decisions will not be pre(/icated solely on the basis of an
individual's race, color, national origin or ancestry, citizenship status, language spoken,
religion, gender, gender identity, sexual orientation, age, disability, or economic status.
When Dr. Karr was interviewed by the CPOA Investigator in person, she additionally alleged
that Officer H. discriminated against her because of her age and gender. Dr. Km-r offered no
facts to supp01t her allegation other than saying that she did not feel that Officer H. would
have taken the same action if she were male or if she were a young pretty girl. Dr. Karr went
on to say that she also felt discriminated against because her sister is a criminal defense
attorney who has had some run-ins with Officer H. in the past. She said her voice and name is
clem-ly similar to her sister's voice and name. She felt that Officer H. discriminated against
her because of that.
The investigation showed that Officer H. had never met Dr. Karr prior to this incident and he
did not know who Dr. KmT's sister was. There was no mention of Dr. Karr's sister on the
lapel video. Officer H. was unaware that Dr. KmT's sister was a defense attorney. Dming
Officer H.'s administrative interview he asked for Dr. KmT's sister's name but the name had
never been provided to the CPOA Investigator. Officer H. said that without a nmne he
wouldn't know who Dr. Karr's sister was. In the course of his duties Officer H. deals with a
lot of defense attomeys. He does not know who their fmnily members are.
During the investigation Officer H. was asked if Dr. KmT' s age or sex influenced his decision
to issue the tickets. Officer H. issued the citations to Dr. KmT because she violated the law.
There was no outside influence on him, no proof of bias, and no evidence uncovered during
the investigation that would supp01t Dr. KmT' s allegations that she was discriminated against
or that the issuance of the second ticket was discriminatory in nature.
The CPOA finds that Officer H.'s conduct was Unfounded, as the investigation determined
by clear and convincing evidence that the alleged misconduct did not occm.
Your complaint and these findings m-e made part of Officer H.'s Internal Affairs records.
You have the right to appeal this decision The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate yom completing om client
survey fom1 at http://www.cabg.gov/iro/smvey.
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Thank you for pmticipating in the process of civilian oversight of the police, ensming officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Ed Hamess, Esq.
Executive Director

M006657

CIVILIAN POLICE OVERSIGHT AGENCY
Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Dr. Susanne Brown
Eric H. Cruz
Joanne Fine
Rev. Dr. David Z. Ring III
Robin S. Hannner, Acting Executive Director

DATE

MEMORANDUMTOFILE-RE: CPC 112-14FROM: Robin Hammer, Acting Executive Director
On July 1, 2014, Detective Z. from APD Intemal Affairs sent a memo to Acting Executive
Robin Hammer regarding an anonymous citizen complaint. On June 5, 2014, an
unidentified citizen filed an unofficial anonymous complaint with the Independent Review
Office. The complaint advised that on May 28, 2014, at approximately 0700 hours, they
were traveling on I-40 westbound at Eubank when the complainant observed tln·ee to four
people standing in the middle of an overhead walkway pointing what appeared to be a gun
at the complainant and/or at the complainant's vehicle. The complainant believed they
were going to get shot The complainant stated they had nowhere to go but fmward. The
complainant stated they did not know that the people standing on the overhead walkway
were police officers using radar.
The anonymous citizen believes that the officers doing this could have caused major
accidents and believes that this was very inconsiderate and a dangerous tactic for a few
speeding tickets. The complainant believed this tactic may cause fear in the community, as
a few days later a woman was shot in the face as she traveled on a busy road and a person
from a walkway shot her.
According to news reports, on May 30,2014, at approximately 1615 hours, a man standing
on a bridge over Paseo del Norte fired off a shot to traffic below, hitting a woman in her
face as she was driving.
The anonymous complaint's concem occmTed two days prior to the reports of an unknown
male fuing a shot fi·om a bridge at a vehicle and striking a woman. The woman being shot
from the bridge appears to be an isolated event and such an event has not occmTed again.
Detective Z. from Internal Affairs stated that the anonymous complaint is unsigned and has
no contact information for the complaint. Per 20.1.2.2 of the city contract, this type of
complaint is defined as an unofficial complaint, and the department will not conduct
administrative investigations into unofficial complaints of a non-criminal natme. The
officers did not violate any state or city laws by utilizing a radar unit over an interstate.
Detective Z. advised that if another similar shooting occurs again, he would recommend
that APD revisit its cmTent policy and procedures goveming the radar usage and usage of
such devices over major corridors. Detective Z. was unable to identify any department
violations regarding this incident.
Detective Z. requested that the complaint be inactivated and closed. The Acting Executive
Director will administratively close this case.
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Via Certified Mail
Erica Ortega
Albuquerque, NM 87121
Re: CPC #113-15

Dear Ms. Ortega:
The complaint you filed against Ofycer M. oftheAli,Ju91fergue Police Departrqent (APD) was
received by our office on July 7, 20l5, foran incident:W,~ich occurred November 20, 2014. A
Civilian Police Oversight Agency {S::PQA) Investigator \¥as assigned to investigate your
Complaint. The Administrative Office of the CP:QA thorougl!ly and impartially investigated
your complaint. The CPOA made findings of w~eth~r the A,PD officer involved violated
Standard Operating.p}'ocedure~ (SOPs) based op a preponderance of the evidence. A
preponderance of the evidence. means that 011e. side has a greater weight of evidence that is
more credible and co11yincing than the other side. Another way of saying it is more than 50%
of the credible evidence. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Offlcers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Ortega said that on November 20,2014, at approximately 12:45 PM, Albuquerque Police
Department (APD) Officer Andrew Michaud and Sergeant Bruce Werley and Office of the
Medical Investigator (OMI) Investigator Rhonda Maya responded to 9412 Valle Caldera
Road SW in reference to the unattended death of Jose Alderete. Mr. Alderete was Ms.
Ortega's 21-year-old son. Ms. Ortega complained no one from APD, or the OMI attempted to
contact her regarding her son's death. Ms. Ortega complained her son was treated like a
nobody. Ms. Ottega complained her sister called the OMI and asked if Ms. Ortega could go
to the OMI and identify her son's body but was told she could not and it was not necessary
because her son's body was positively identified using fingerprints. Ms. Ortega complained
she still has not, officially, been notified about her son's death, nor has she received an
apology for not being notified.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
The Executive Director of the CPOA reviewed the investigation conducted by the CPOA
Investigator, which included a review of the applicable SOPs, the Complaint, repmts, and
interviews with the Complainant and Officer M ..
A)
Did Officer M. comply with Albuquerque Police Department General Order 2-283(B)(4)? General Order 2-28-3(B)(4) states:
APPARENT NATURAL DEATH
B.

The Dispatched Ofjicer(s) will:

4. Be responsible for contacting the next of kin of the deceased and
recording the contact in the incident report. The officer will only make tleath
notification accompanied by a Chaplain or another officer.
Ms. 01tega said that on November 20,2014, at approximately 12:45 PM, Albuquerque Police
Depmtment (APD) Officer M. and Sergeant W. and Office of the Medical Investigator (OMI)
Investigator M. responded to 9412 Valle Caldera Road SW in reference to the unattended
death of Jose Alderete. Mr. Alderete was Ms. 01tega's 21-year-old son. Ms. 01tega
complained no one from APD, or the OMI attempted to contact her regarding her son's death.
Ms. 01tega complained her son was treated like a nobody. Ms. 01tega complained she still
has not, officially, been notified about her son's death, nor has she received an apology for not
being notified. NOTE: Sergeant W. retired from APD and declined to be interviewed for this
investigation.
The interviews, report and CADS revealed Officer M. attempted to contact Ms. Ortega, who
is Jose Alderete's next of kin, and when he was unsuccessful, he contacted OMI Investigator
M., who said she would take responsibility for the death notification. The evidence revealed
that Officer M. did not violate any Standard Operating Procedures (SOP) although he was
unsuccessful in contacting Ms. 01tega.
The CPOA finds Officer M. 's conduct to be EXONERATED regm·ding the allegation of a
violation of this SOP, which means the investigation determined, by a preponderance of the
evidence, that the alleged conduct did occur but did not violate Albuquerque Police
Depmtment policies, procedures or training.
Your complaint and these fmdings are made part of Officer M. 's Intemal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of theiT Tespective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabg.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD m·e held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Edward Harness
Executive Director

cc: Albuquerque Police Depmtment Chief of Police
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October 23, 2015
Via Certified Mail
Ruth Johnson Burger
Albuquerque, NM 87112
Re: CPC # 118-15

Dear Ms. Burger:
The Complaint you filed against tJ:te J\.~b)lquerque Policti Department (APD) was received by
our office on July 10, 2015, for aniJlcig()1lt,which occurred on July 5, 2015. A Civilian
Police Oversight Agency (CPOA) Investigator w;as assigned Jo investigate your Complaint.
The Administrative Office of the CP()A thoroughly and inJpartially investigated your
complaint. The CP8A. made findings Of whether theofticer involved violated Standard
Operating Procedures (SOPs) bas~d on a preppnderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other .side. Ifthe credible evidence is 50-50, the proper fmding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Burger wrote her keys were stolen for the third consecutive day and that this has
happened several times before. Ms. Burger wrote about her history of being targeted by
various crime groups through her neighbors. Ms. Burger wrote she called police to repmi the
issue with her keys. Ms. Burger wrote Officer T. did not listen to her. She wrote Officer T.
only asked her if she took medication and the last time she had been in the hospital. Ms.
Burger wrote Officer T.'s questions were irrelevant. Ms. Burger wrote Officer T. obviously
had been influenced by the crime groups and would not document her theft of keys.
The CPOA Investigator interviewed Ms. Burger. Ms. Burger explained more in depth why
she was being targeted in her interview. She also showed a letter, but said she could not
provide a copy. Ms. Burger reported her neighbor was skilled at hypnosis, able to freeze her
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in her tracks, and while powerless to stop him; the neighbor took her keys to make wax
impressions of them. She called police and Officer T. responded. Officer T. shifted weight
so often she suspected the crime groups had interfered with Officer T.. Ms. Burger told
Officer T. some of what had been going on and the suspected reasons. Instead of asking
relevant questions, Officer T. asked her if she had been diagnosed with mental illness or had
been taking medication. Ms. Burger stated his question was inelevant and she told him to
leave.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER T.'S CONDUCT
The investigation included review of the Complaint, SOPs, Computer-Aided Dispatch Repmi
(CAD), Officer T.'s lapel video, and interviews of Ruth Burger and Officer T ..
(A) The CPOA reviewed Standard Operating General Order 1-04-lF regarding Officer T.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Ms. Burger called police to repmi that her neighbors have been stealing her keys to make wax
impressions of them. Ms. Burger explained to Officer T. that the neighbors used hypnosis to
stop her in her tracks and gain access to the keys. Ms. Burger explained to Officer T. she was
being targeted by various crime groups. These groups focused on her because of the work she
did in the past.
The lapel video showed Ms. Burger did not provide an immediate reason why she called
police and instead described numerous things from various years. The lapel video showed
Officer T. listened to Ms. Burger and did not interrupt her as she explained things for about
ten minutes. The video showed Officer T. asked a question about her mental health. Ms.
Burger immediately became angry and dismissed Officer T. fi"Om her home.
The CPOA finds Officer T.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur but did not violate APD
policies, procedures, or training.
(B) The CPOA reviewed Standard Operating General Order l-05-2C4 regarding Officer T.'s
conduct, which states:

Personnel of the Department Shall Write Reports On any incident that is ofgreat
importance where the officer is at the scene, at the scene of a crime, or any incident
where a citizen/victim requests a report. The calling party will not be referred to the
Telephone Reporting Unit.
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Ms. Burger wanted a repmt concerning the issue with her keys. Based on his question about
her being in the hospital it was obvious the crime groups had gotten to Officer Tillman before
he came to her house and little to nothing would be repmted. She told him when he left he
should write an honest repmt.
The lapel video showed Ms. Burger never got to the point about specifically asking for a
police repmt; she only alluded to it. The video showed Ms. Burger excused Officer Tillman
after a single question. He did not have the information required for a repmt.
The CPOA finds Officer T.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did occur but did not violate APD
policies, procedures, or training.
Your complaint and these findings will be placed in Officer T.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC nmnber.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thanlc you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole.
Assistant Lead Investigator
cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Nicole Martinez
Albuquerque, NM 87190
Re: CPC #119-13, Complaint filed by Ms. Gabaldon

Dear Ms. Martinez:
The complaint Ms. Gabaldon filed against Officer E. of the Albuquerque Police Department
(APD) was received by our office onJune 11, 2013, for an incident which occurred on June
II, 2013. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to
investigate the complaint. The Administrative Office of the CPOA thoroughly and impartially
investigated the complaint. The CPOA made findings of whether the Albuquerque Police
Department (APD) Police Officer involved violated Standard Operating Procedures (SOPs)
based on a preponderance of the evidence. 'A preponderance of the evidence means that one
side has a greater weight of evidence that is more credible and convincing than the other side.
Another way of saying it is more than 50% of the credible evidence. If the credible evidence
is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Gabaldon complained that Officer E. filed a false police report and that there was no
evidence to suppmt the assertion that she was making harassing phone calls. Officer E.'s
police repmt indicated that he was dispatched on the day of the complaint, June 11, 2013,
regarding a distmbance between Ms. Gabaldon and Alejandra Salas-Lopez.
Officer E. was familiar with the ongoing disturbance between the two people because Officer
E. had dealt with a similar incident on May 4, 2013 in which Ms. Gabaldon admitted to
repeatedly calling Ms. Salas-Lopez concerning bail for a man, Adam Chavez, who was Ms.
Gabaldon's ex-boyfriend and Ms. Salas-Lopez's current boyfriend. The issue pettained to the
bail that Ms. Gabaldon had posted for her ex-boyfriend. On May 4, 2013, Ms. Gabaldon
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indicated to Officer E. that she would rather have a telephone harassment charge against her
than lose the bail money she had posted.
When Officer E. met with Ms. Salas-Lopez, she showed him messages fi·om 505-702-6000.
Officer E. verified that this was Ms. Gabaldon's number through dispatch logs from the
previous call and through a police database listing Ms. Gabaldon's contact information. The
messages fi·om Ms. Gabaldon included profanity, taunting, and caused Ms. Salas-Lopez to
feel harassed.
Officer E.'s police report listed some, but not all of the harassing messages Ms. Gabaldon
made to Ms. Salas-Lopez. The messages included statements such as, "Hey, ditty skaulc. .. ;"
"Hey stalker how ur day going?" and "And bitch please I'm not obsessed with that fool I only
had to find him cuz I had bonded him out on that bond, but evetything is cool now he's in
custody! bahalta." Ms. Salas-Lopez tried to block contact from Ms. Gabaldon, but Ms.
Gabaldon would use intemet applications to circumvent the block, using the skills and
knowledge Ms. Gabaldon had learned worldng for a cellular company.
Ms. Gabaldon denied sending the text messages and showed her empty text history as proof.
Officer E. was awme of the fact that text messages could be erased. Officer E. looked at her
intemet histmy on the phone, which showed intemet messages but did not show who the
messages were sent to or the content of the messages/
·
Officer E. determined that Ms. Gabaldon's phone records were insufficient to show that she
did not contact Ms. Salas-Lopez. In his police repmt, Officer E. noted that Ms. Gabaldon also
referred to Ms. Salas-Lopez as a "popo ho" a term that was used in the messages to Ms. SalasLopez.
Based on the totality of the circumstances, Officer E. detennined that there was a reasonable
likeliliood that Ms. Gabaldon had made the threatening and intimidating texts to Ms. SalasLopez. Officer E. issued a criminal summons based on his fmding of probable cause and told
Ms. Gabaldon that the ultintate detetmination would be up to the comts.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING EMPLOYEE E.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, and
interview an interview with Officer E.
A) The CPOA reviewed Standard Operating Procedure Procedural Order 2-24-3(F)(l ), (4) &
(5) regarding Officer E.'s conduct, which states:

Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events and remarks. 4. Effect the arrest (in this case issue the
summons) of the suspect. 5. Report the incident fitlly aml accurately.
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Ms. Gabaldon's prior behavior in repeatedly contacting Ms. Salas-Lopez, Ms. Gabaldon's
admitting to that behavior, Ms. Gabaldon's indication that she would continue to contact Ms.
Salas-Lopez, the continued texts in the same vein of profane content, and the subject of the
mutual boyfriend led to the summons being issued to her supported Officer E.'s conclusion
that Ms. Gabaldon was harassing Ms. Salas-Lopez. Officer E. said he did not have evidence
to suppoli Ms. Gabaldon's denials in the face of her prior contact with Ms. Salas-Lopez and
the text messages shown to him by Ms. Salas-Lopez. A preponderance of the evidence
gathered suppmied Officer E.'s conclusions in charging Ms. Gabaldon.
The CPOA fmds with regard to the allegation made by Ms. Gabaldon about Officer E.'s
conduct that the allegation was UNFOUNDED, which means that the investigation
detetmined, by clearing and convincing evidence that the alleged misconduct did not occur.
The complaint and these findings will be placed in Officer E.'s Intemal Affairs persoooel file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the Executive Director or the Chief to appeal that decision to the POC within
ten business days of receipt of this letter. Please promptly communicate yom desire to appeal
in a signed writing to the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for pmiicipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD m·e held accountable, and improving the process.

Sincerely,

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Depatiment Chief of Police
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Via Certified Mail
Douglas Lovell
Albuquerque, New Mexico 87102
Re:

CPC # 121-15

Dear Mr. Lovell:
Your complaint against the Albuquerque Police Department (APD) was received in our office
on July 17, 2015. Your complaint was assigned to a Civilian Police Oversight Agency
(CPOA) Investigator for review on July 21, 2015.
I. THE COMPLAINT

Your complaint alleged you are being followed and harassed by Albuquerque Police
Depmtment (APD) officers on a daily basis for at least eight consecutive days however your
complaint did not contain any infmmation which would allow the CPOA to identifY any APD
officers.
II. THE INVESTIGATION

An investigation into your complaint cannot be conducted without any identifying
infmmation regarding the suspected APD officers. Should you receive infonnation in the
future which would help us identify the officers, please contact our office and we will address
the complaint at that time.
III. CONCLUSION

By City Ordinance, we may only investigate and address complaints which are filed against
the APD m1d its officers and employees we m·e able to identify. We do not have enough
information to investigate your complaint because your complaint contains no identifying
infonnation about any APD officer or APD employee. Therefore, I am inactivating your
complaint without fu1ther investigation.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www .cabq. gov/iro/survey .
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Please contact me if you have any questions or concems.
Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
(505) 924-3770

CC: Albuquerque Police Depattment, Chief of Police
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Robin S. Hammer, Acting Executive Director
DATE
Via Certified Mail
Tanya Polchies
Sacramento, CA 95812

Re: CPC #122-15
Dear Ms. Polchies:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on July 17, 2015 regarding an unspecified date in 2009 and a March 19, 2012
incident. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to
investigate your Complaint. The Administrative Office of the CPOA investigated your
complaint. The CPOA made a finding, based on the infmmation you provided, of whether the
Albuquerque Police Department (APD) violated Standard Operating Procedmes (SOPs) based
on a preponderance of the evidence. A preponderance of the evidence means that one side
has a greater weight of evidence that is more credible and convincing than the other side.
Another way of saying-it is more than 50% of the credible evidence. If the credible evidence
is 50-50, the proper finding is Not Sustained.
Below is a summary of the complaint, the CPOA's investigation and findings.

I. THE COMPLAINT
Ms. Polchies wrote that she has resided in California since 2009, but APD records informed
her there were reports that her identity had been stolen. Ms. Polchies listed a date of March
19, 2012. Ms. Polchies also wrote in 2009 several officers showed up at her home making the
claim that her vehicle was involved in a ban1c robbery and entered her home without a
wall'ant. After the officers left she called APD dispatch who told her officers had not been to
her home nor had there been bank robberies. Ms. Polchies believed her neighbor arranged the
officers to come to her home. The officers indicated her neighbor had been watching and
listening to her. Ms. Polchies wrote her neighbor had said in the past that she had family
members in law enforcement. Ms. Polchies wrote one of the officers that yelled at her in
2009 she has seen in California several tin1es. Ms. Polchies wrote she has been a victim of
hate crimes in Califomia and there was a connection. Ms. Polchies wrote officers can1e to her
neighbor's home several times and gave Ms. Polchies information they should not have.
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II. INVESTIGATION
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS) and the Citizen Police Complaint.
The CPOA Investigator reviewed the complaint Mrs. Bernier submitted. The CPOA
Investigator preliminarily talked to Ms. Polchies to tty to get more infmmation. Ms. Polchies
provided a correct address since the one she originally wrote in her complaint did not exist.
Ms. Polchies also provided a case number for the case she said occmTed in March of2012.
The CPOA Investigator had APD records mn Ms. Polchies name to locate any incidents
involving her as well as the address she provided. The address revealed a couple of repmis,
but nothing involving her or any indication she lived at the address provided. A search of her
name revealed some missing persons repmis from 2007 and one repmi from January 2, 2012.
The repmt fi·om January matched the case number Ms. Polchies provided, but Ms. Polchies
claimed that report was from March. The report took place at a hotel. The reason Ms.
Polchies called police was that house-cleaning staff entered her hotel room. APD records also
looked for cases involving Ms. Polchies' neighbor cross-referenced with Ms. Polchies, but
nothing came up.
The CPOA Investigator spoke to Ms. Polchies again on August II, 2015, to advise her that no
information matched what she provided. Ms. Polchies again claimed she called police just
after officers entered her home and wanted that call looked for. She also wanted a search
done of any bank robberies in the time she stated in 2009. Ms. Polchies indicated during the
conversation possibly officers fi·om Las Cruces, NM posed as APD officers all connected to
her ex-husband. She mentioned a specific name, which was not on the APD roster. Ms.
Polchies said this all was interconnected to what was going on cmrently in California with
her.
The CPOA Investigator had the APD Records and Data coordinator search for the phone
number she claimed she used to call police. There were no phone calls made fi·om that
number dming the time Ms. Polchies claimed it happened. No bank robberies occurred
dming the time Ms. Polchies claimed it happened. There is no information to identify what
incident or officers caused Ms. Polchies to file her complaint.
III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to not being able to identify any Albuquerque Police Officer related to this incident and not
having enough infmmation to finiher the investigation. The CPOA Investigator advised you
of this possibility over the phone.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide finiher details and wish to have the complaint re-opened.
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If you have a computer available, we would greatly appreciate your completing our client
survey f01m at http://www.cabg.gov/iro/survey.
Thank you for participating io the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Tadeusz Niemyjski
Albuquerque, NM 87102

Re: CPC #129-13
Dear Mr. NiemY.iski:
The complaint you filed against Officer T Alb~gnerque Police Depa~~nt (APD) was
received in our office on Jnne 26,2013 regarding an}ncjq~nt that occurred onJnne 25,2013.
A Civilian Police Oversight Agensy.(CPOA) Investigator and was assigned to investigate
your Complaint, along with a conh·act>inv~stigator >dn> behalf of the CPO A.
The
Administrative Office of the CPOA thoroughly andimpartiallyinvestigated your complaint.
The CPOA made findings of whether the Albnqu(lrqne Police Department (APD) Officers
involved violated St(l11dard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of. th,e evidence .l!le<>ns that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained;
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. TI-IE COMPLAINT
Tadeusz (Tad) NiemY.iski wrote in his complaint that on June 25, 2013 he was parked in his
caT on private property. Mr. Niemyski that Officer T. pulled him over. Mr. Niemyski alleged
that Officer T. told him to leave the property and was verbally abusive to Mr. Niemyski.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator and the contract investigator, which included a review of the applicable
Standard Operating Procedures (SOPS), the Computer Aided Dispatch (CAD) Report, the
Citizen Police Complaint, an interview with Mr. Niemyski, and an interview with Officer T ..
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The CPOA reviewed Standard Operating Procedure l-04-7(F) regarding Officer T.'s conduct,
which states:

"Personnel shall conduct themselves both on and off-duty in such a manner as to reflect
favorably on the department.
Mr. Niemyski alleged that Officer T. told him to leave the propetiy and was verbally abusive
to Mr. Niemyski. Officer T. denied that he was verbally abusive to Mr. Niemyski. There was
no lapel camera video available of the incident.
The CPOA finds Officer T.'s conduct to be NOT SUSTAINED, as there was insufficient
evidence to detetmine whether the conduct occurred as alleged.

Your complaint and these findings are made pati of Officer T.' s Intemal Affairs records.
Yon have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hanuner, Esq.
Acting Executive Director

Cc: Albuquerque Police Department Chief of Police

M006674

CIVILIAN POLICE OVERSIGHT AGENCY
Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co- Vice Chair
Jeffery Scott Wilson, Co- Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca
Dr. Susanne Brown
Joanne Fine
Rev. Dr. David Z. Ring III
EricH Cntz
Robin S. Hammer, Acting Executive Director
DATE
Via Certified Mail

David Derringer

Albuquerque, NM 87194
Re: CPC #129-14
Dear 11r. Derringer:
The complaint you filed against Detective J. of the Albuquerque Police Deprutment (APD)
was received in our office on June 27, 2014 regarding an incident that occmTed in Jtme 2014.
A Civilian Police Oversight Agency (CPOA) Investigator and an independent contract
investigator were assigned to investigate yom Complaint. The Adminish·ative Office of the
CPOA thoroughly and impartially investigated yom complaint. The CPOA made fmdings of
whether the Albuquerque Police Department (APD) Officers involved violated Standard
Operating Procedmes (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers me compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
1 THE COMPLAINT
David Derringer wrote in his complaint that he was involved with divorce proceedings with
his ex-wife and there was a dispute about propetty and personal belongings. Mr. DetTinger
stated that he was assaulted by friends of his ex-wife and has ftled two separate civil lawsuits
against these people. Mr. Derringer alleged that some of his personal propetty was taken to
his ex-wife's attomey's office and he alleged that property was moved and abandoned and he
called APD to take a repott. Mr. Derringer stated he had problems with missed and
unretumed phone calls with Detective J.. Mr. Derringer alleged that Detective J. was hateful,
vengeful, and had great animosity towards him. Mr. Derringer alleged that Detective J.
advised him that he would need to pursue any fmther action in a civil comt and Mr. Derringer
had requested addresses to pmsue a service of summons on his ex-wife and her attorney.
Detective J. was concerned for their safety and refused to disclose any information. Mr.
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De1Tinger attempted to talk to Detective J.'s lieutenant but he never retumed his phone call.
Mr. Derringer alleges that Detective J. facilitated the alleged larceny and embezzlement of his
property by personally authorizing the ex-wife and her attorney to keep and dispose of his
property. It should be noted that in his complaint Mr. De1Tinger identifies the Detective as a
different name, but the coJTect Detective was identified through records.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE O.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA and the contract independent investigator, which included a review of the applicable
Standard Operating Procedures (SOPS), the Citizen Police Complaint, the Albuquerque
Police Department Repo1t in the case, and a review of two recorded statements, one by the
complainant and one by Detective J ..
A) The CPOA reviewed Standard Operating Procedure 1-04-1 (F) regarding Detective J.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Derringer alleged that Detective J. violated his "oath of office" by refusing to pursue this
matter as a criminal matter. Mr. Derringer also alleged that Detective J. violated New Mexico
State Statutes when he did not pursue this incident as a criminal act. After interviewing
Detective .T., it is clear that this is a propmty dispute between husband and wife who are in the
midst of a divorce. A police officer has no jmisdiction in this matter and no criminal act has
occurred within Detective J. 's jurisdiction.
The investigation revealed Mr. Derringer called Detective J. and attempted to ascertain the
cunent address of his ex-wife. Detective J. would not provide that information for good
reason. Mr. Derringer stated in his complaint that Detective J. was "hateful, vengeful and had
great animosity towards him." Mr. Derringer provided no evidence in his statement nor in his
complaint to substantiate this claim. Detective J. sated that he was polite, professional and courteous
toward Mr. Den1nger.
The CPOA find Detective J.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation detennined by clear and convincing
evidence that the alleged misconduct did not occur.

Your complaint and these findings are made pmt of Detective J.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
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promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
smvey form at http://www.cabg.gov/iro/smvey.
Thaulc you for participating in the process of civilian oversight of the police, ensming officers
and personnel of tl1e APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc. Albuquerque Police Department Chief of Police
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DATE
Via Cettified Mail
Ricky Coleman
Albuquerque, NM 87102
Re: CPC # 130-15
Dear Mr. Coleman:
The complaint you filed against Officer M. of the Albuquerque Police Department (APD) was
received in our office on July 24, 2015, regarding an incident that occmred on July 24, 2015.
I. THE COMPLAINT
Mr. Coleman complained that on July 24, 2015 at about 11:30 AM, he was at the bus stop
located at Utah and Central Avenue, eastbound, when he was contacted by City of
Albuquerque Transit officers and APD Officer M.. Mr. Coleman said the officers told him he
was loitering because he did not get on the bus when it arrived at the stop and APD Officer
M. issued him a Criminal Trespass Notification. Mr. Coleman also complained officers took
a photograph of him and asked him to surrender his Sun Van picture identification card,
which Mr. Coleman refused to do.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint and
contacted you on August 7, 2015 to schedule an interview on August 10, 2015. You did not
show up for the interview, or call to cancel or reschedule. The CPOA Investigator contacted
you, again, on August 12, August 20 and August 21, 2015 in an attempt to interview you over
the phone however you were not available for an interview on any of those days and did not
call back for the interview. Despite not being able to interview you, the CPOA Investigator
interviewed Officer M. to determine whether, or not, Officer M. violated any APD Standard
Operating Procedures (SOPs). The CPOA Investigator also reviewed Officer M. 's lapel
video, which revealed Officer M. responded to the bus stop at Utah and Central Avenue at the
request of Transit officers. Transit officers cannot issue Trespass notifications or citations
and must rely on APD to do so. Additionally, the investigation revealed it was Transit
officers and not Officer M. who took a photograph of you. The investigation conducted
determined that Officer M. did not violate any SOPs by assisting the Transit officers.
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III. FINDINGS AND CONCLUSIONS

By City Ordinance, the CPOA may only investigate and address complaints which are filed
against the APD and its officers. We do not have legal authority to investigate your complaint
against the Transit officers. A review of APD Officer M.'s lapel camera video revealed that
Officer M. did not violate any APD Standard Operating Procedures.
Therefore, I am administratively closing your complaint and no frnther investigation will
occur.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabq.gov/iro/survey.
Please contact me if you have any questions or concerns.

Sincerely,

RobinS. Hammer
Acting Executive Director
CC: Albuquerque Police Department, Chief of Police
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DATE
Via Cettified Mail
Tadeusz Niemyjski
Albuquerque, NM 87102

Re: CPC # 132-13
Dear Mr. Niemyjski:
The Complaint you filed against the Albuquerque Police Depmiment (APD) was received by
our office on June 27,2013, for an incident which occuned on June 27,2013. I assigned your
Complaint to be investigated by a Civilian Police Oversight Agency (CPOA) hwestigator.
The Administmtive Office of the CPOA thorm1ghly and inlpmtially investigated your
complaint. I, as Acting Executive Director, made findings of whether the police officer
involved violated Sta11dard Operating Procedures (SOPs) based on a prepondera11ce of the
evidence. A prepondera11ce of the evidence means that one side has a greater weight of
evidence that is more credible and convincing thaii the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper fmding
is Not Sustained.
Since officers are compelled to cooperate in the investigation, Sections 9-4-1-13 and 9-4-1-14
of the Police Oversight Ordinance mandate that their statements not be made public. Fmther,
the contract between the Albuquerque Police Officers' Association a11d the City of
Albuquerque sets fmth guidelines on the infmmation which I may disclose to you. Below is a
sunnnmy of the complaint, my findings and any discipline imposed.
I. THE COMPLAINT

Mr. Tadeusz Niemyjski wrote on June 27, 2013, that he was across the sh·eet from the Clinic
for the Homeless when he was approached by Officer R. Mr. Niemyjski stated that Officer R.
asked if he was taking pictures of the clinic and what he was doing there. He stated that
Officer R. told him he could not be on the street or looking in the direction of the clinic. Mr.
Niemyj ski stated that he fem·ed Officer R. and did not understand why he could not be on a
public street. He stated that Officer R. threatened to give him a crinlinal h·espass and arrest
him. He felt that Officer R. abused his authority. Mr. Niemyjski asked when and where does
APD harassment end and stated that the officers need better training.
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Mr. Niemyjski was interviewed in the office of the investigator on August 4, 2013. He
reitented what was in his written complaint. He also stated he went to Healthcare for the
Homeless on June 27, 2013. Mr. Niemyjski stated he asked an administrator who had paid for
his last appointment. He stated he was sent to another office to speak with another person.
He stated that Healthcare for the Homeless was violating his civil rights by asking for his
personal information to be treated at the clinic. He also stated he is also required to sign in at
the Healthcare for the Homeless even if he wanted a cup of coffee. Mr. Niemyjski stated an
attomey told him it was a violation of his rights as well and that is when Officer R. became
involved. Mr. Niemyj ski stated he called the police to file a charge of harassment against
Healthcare for the Homeless. He stated that Officer R. informed him that he could not look at
the building from the street because it would be considered intimidation and he could be
arrested. Mr. Niemyjski stated he was issued criminal trespass notifications by Healthcare for
the Homeless and Officer R.
Mr. Niemyjski asked if the Investigator could file charges against TeiTY Ellis, Director for
Healthcare for the Homeless. The Investigator explained to Mr. Niemyjski that our office
could only investigate SOP violations against Officers of the Albuquerque Police Department.
Mr. Niemyjski understood and stated to the Investigator to leave Teny Ellis out of the
complaint due to Mr. Niemyjski having an attorney who was going to look into the alleged
violations Healthcare for the Homeless conducted against him.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER R.'S CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included review of
the Complaint, SOPs, Computer-Aided Dispatch Report (CADS), the police repo1t, and
interviews of Mr. Niemyjski and Officer R.
(A) I, as Acting Executive Director, reviewed Standard Operating Procedme Order 1-04-1 (F)
regarding Officer R. 's conduct, which states:

Personnel shall conduct themselves both
reflect most favorably on the department.

011

and off duty in such a manner as to

Mr. Niemyjski wrote on June 27, 2013, he was across the street from the Clinic for the
Homeless when he was approached by Officer R. He stated that Officer R. asked if he was
taking pictures of the clinic and what he was doing there. He stated that Officer R. told him
he could not be on the street or looking in the direction of the clinic. Mr. Niemyjski stated he
femed Officer R. and did not tmderstand why he could not be on a public street. Mr.
Niemyjski stated Officer R. threatened to give him a criminal trespass and arrest him. Mr.
Niemyjski stated that he felt Officer R. abused his authority. Mr. Niemyjski asked when and
where does APD harassment end, and stated the officers need better training.
Officer R. indicated that he did not recall the incident. Officer R. was a bike officer and
would handle nmnerous calls on a daily basis at Healthcare for the Homeless. Officer R.
stated calls come in daily asking officers to have either people removed from the premises or
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police presence at Healthcare for the Homeless. Because this case was a very long tyime ago,
he could not recall, due to the numerous times a day he was called to the location.
Due to the timefi-ame of the investigation, lapel video could not be retrieved, as it was outside
the 120-day retention guideline.
I find the allegation of a violation of this SOP against Officer R. was NOT SUSTAINED,
which means there is insufficient evidence to prove or disprove the allegation.
(B) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 3-32(A)(B) regarding Officer R.'s conduct, which states:
A. If the owner, lessee, proprietor or any other person in lawfitl possession of real
property lawfully denies consent for a subject to return on or about that property, an
officer shall complete an offense/incident report utilizing the New Mexico Uniform
Incident report.
B. The Criminal Trespass Notification-Order Not to Return form shall be completed
by the officer. After obtaining the appropriate sigatures (if subject refitses, write
REFUSED) the officer shall disseminate the copies ...
Mr. Niemyjski stated that he felt harassed by Officer R. and that Officer R. threatened to give
him a criminal trespass. Officer R. did issue Mr. NiemY.iski a criminal trespass due to the
director of Healthcare for the Homeless aslcing Officer R. to issue that trespass notification.
APD rep01t 13-0057429 describes the entire call and the reason for the criminal h·espass
notification. Mr. Niemyj ski also signed the criminal trespass notification. Officer R.
followed Standard Operating Procedure by responding to a private business at the request of
the Director, filing the appropriate police report, and issuing the criminal trespass notification.
I find Officer R. 's conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occurred was lawful or proper.
Your complaint and these findings will be placed in Officer R.' s Intemal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the fmdings of the IRO or the Chief to appeal that decision within30 days of receipt of their
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabq.gov/iro/smvey.
Thank you for pa1ticipating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
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Sincerely,

RobinS. Hammer, Esq.
Independent Review Officer
(505) 924-3770

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
GarryYedin
Albuquerque, NM 87121
Re: CPC # 134-15

Dear Mr. Y edin:
The complaint you filed against Of'fiser. C. of the AlbltqjJerijue Police Departlnent (APD) was
received in our office on July 28, 2015,xegarding an incident that occurred on July 27, 2015.
I. THE COMPLAINT

Mr. Yedin complained thaton!Jrly 27, 2.015 at !(bout 12.:05AM, sugar was poured on the
outside of his gas tank. Mr. Yedin said he called APD to repmi the incident and Officer C.
mTived approximately an hour andhalf later. ·Mr. Yedin said Officer C. called and requested
a fingerprint examiner to come o\lt. aJ.ld process his tank however Officer C.'s request was
denied because no sugar actmilly entered his gas tank.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR

A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint and
contacted you on August 7, 2015 and spoke with you about the incident. The CPOA
Investigator learned that Officer C. responded to your residence reference someone tampering
with your gas tmuc by pouring sugm- in it. You said Officer C. requested a fingetprint
technician to respond to the location to process your vehicle, but his request was denied. The
CPOA Investigator explained the reason Officer C.'s request was most likely denied was due
to the inability to prove someone tmnpered with your gas tallk even if the unidentified
fingerprint technician would have been able to obtain fingerprints from the gas tallk lid.
Additionally, the CPOA Investigator told you Officer C. took the appropriate action necessary
for this type of call m1d did not violate any APD Standard Operating Procedures in regm·d to
this incident. You told the CPOA Investigator the explanation made sense and that you were
satisfied with it. You also told the CPOA Investigator you were satisfied with om
investigation into the matter and that no further investigation would be necessm·y into the
incident.
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III. FINDINGS AND CONCLUSIONS
The investigation conducted detennined that Officer C. responded and took the appropriate
action necessary for this type of call and did not violate any APD Standard Operating
Procedmes in regard to this incident. After you received the above information from the
CPOA Investigator, you indicated that no fiuther investigation into the matter was necessary.
Therefore, the Civilian Police Oversight Agency will be inactivating your complaint and no
fiuther investigation will occm. It is our hope that your complaint was resolved to yom
satisfaction by our office and by the Albuquerque Police Deparhnent.
If you have a computer available, we would greatly appreciate you completing om client
survey fonn at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concems.

Sincerely,

RobinS. Hammer
Acting Executive Director

CC: Albuquerque Police Depattment, Chief of Police
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August 26, 2015
Via Certified Mail
Elizabeth Ashton
Albuquerque, NM 87112
Re: CPC # 135-15
Dear Ms. Ashton:
The complaint you filed against an J\1buquerquePolic~pepartment (APD) 911 dispatcher
was received in our office on July ~8,20!5, regarding an incident that occurred on January
24,2015.
I. THE COMPLAINT
Elizabeth Ashton c01nplained that on July 24,2015 at about 3:00 PM, sbe called Albuquerque
Police Department (APD) 911 to report a possible lead on her stolen vehicle. Ms. Ashton told
the APD 911 dispatcher her vehicle might be at 304 Texas Street NE because she tracked her
iPad, which was inside her vehicle when. it was stolen, to that address. Ms. Ashton
complained the APD 911 dispatcher asked her t() meet APD officers at 304 Texas Street NE,
which was unsafe and could have put Ms. Ashton in harm's way. Ms. Ashton complained the
dispatcher was also rude. Ms. Ashton said the dispatcher's suggestion to meet at a location
where she might encounter suspects is a huge liability for the City. Ms. Ashton suggested the
dispatcher receive more training so no one else will be put in danger.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed Ms. Ashton's complaint
and contacted Ms. Ashton on the phone on August 12, 2015. Ms. Ashton explained that she
did not want to sue APD or make a big deal about this but wanted to make us aware of the
dangers involved if a 911 dispatcher were to send someone to a location where a burglary and
motor vehicle theft suspect may be while waiting on APD officers to arrive. Ms. Nunez
agreed that she would be satisfied to have this complaint handled informally by Officer C.'s
Supervisor rather than having it investigated formally. The CPOA Investigator said that she
would have Officer C.'s Supervisor contact Ms. Nunez so that she could discuss her concerns
directly with the Supervisor.
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On August 25, 2015, the CPOA Investigator spoke with APD's Dispatch Supervisor, Ms. W.,
who indicated that she had spoken with Ms. Ashton and discussed her complaint with you.
Ms. W. said that she confiJmed with Ms. Ashton that she would address the complaint with
the 911 Dispatcher and speak to the Dispatcher about her behavior. Ms. Ashton indicated to
Ms. W. that she was satisfied with the way Ms. W.'s actions to address the complaint. Ms.
Ashton said that she did not want mediation or any further action taken.
If you have a computer available, we would greatly appreciate you completing om client
smvey fmm at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concems.

Sincerely,

RobinS. Hammer
Acting Executive Director
CC: Albuquerque Police Department, Chief of Police
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DATE
Via Certified Mail
Miles Donaldson
Albuquerque, NM 87104
Re: CPC #140-15
Dear Mr. Donaldson:
The complaint you filed against Officer L. of the Albuquerque Police Depmtment (APD) was
received in our office on July 31, 2015 regarding an incident that occurred on July 31, 2015.
A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impmtially investigated
your complaint. The CPOA made fmdings of whether the Albuquerque Police Department
(APD) Officers involved violated Standard Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summmy of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Miles Donaldson said that on July 31, 2015 at about 1:00PM, he was panhandling in his
wheelchair at the intersection of Rio Grande and I-40. Mr. Donaldson said that his wife's
sister, who lives in Oklahoma, had her leg amputated and he was tr·ying to get money to help
out his sister-in-law. Mr. Donaldson was approached by Officer L .. Mr. Donaldson said that
Officer L. told him that he had ten seconds to leave the area and stmted counting down from
10. Mr. Donaldson said that Officer L. threatened to atTest him if he did not leave and the
officer allegedly told Mr. Donaldson that if he did arrest hnn, he would leave his wheelchair
behind. Mr. Donaldson complied and left the area. Mr. Donaldson returned to the same
intersection on August 4, 2015 and allegedly, Officer L. drove by him twice on that day and
told hlln to move. Mr. Donaldson did. Mr. Donaldson believed that panhandling was legal and
he had allegedly been told by an unnamed APD Sergeant that what he was doing was okay.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L. 'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, an interview with Mr. Donaldson and an interview
with Officer L.. Officer L. 's lapel video recording of the incident was also reviewed.
A)
The CPOA reviewed Standard Operating Procedure 1-04-1-F regarding Officer L. 's
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mr. Miles Donaldson said that on July 31, 2015 at about 1:00PM, he was panhandling in his
wheelchair at the intersection of Rio Grande and I-40. Mr. Donaldson said that his wife's
sister, who lives in Oklahoma, had her leg amputated and he was trying to get money to help
his sister in law out. Mr. Donaldson was approached by Officer L.. Mr. Donaldson said that
Officer L. told him that he had ten seconds to leave the area and stmied counting down from
10. Mr. Donaldson said that Officer L. tlu·eatened to a!Test him if he did not leave and the
officer allegedly told Mr. Donaldson that if he did arrest Mr. Donaldson, Officer L. would
leave Mr. Donaldson's wheelchair behind. Mr. Donaldson complied and left the area. Mr.
Donaldson returned to the same intersection on August 4, 2015 and allegedly, Officer L.
drove by him twice on that day and told him to move. Mr. Donaldson did. Mr. Donaldson
believed that panhandling was legal and he had allegedly been told by an unnamed APD
Sergeant that what he was doing was okay.
Mr. Donaldson was interviewed. Officer L. was interviewed. Officer L. 's lapel video was
reviewed. Mr. Donaldson admitted that he was panhandling. Under City law, panhandling
consists of any solicitation, begging, or any other form of asking for donations made in person
upon any public place in the city in which a person requests an immediate donation of money
or other gratuity from another person. A public place is defined in the ordinance as street,
highway, or sidewalk, as well as many other places. Panhandling fi·om a sidewalk is illegal.
Mr. Donaldson was admittedly committing a violation of the law when he was approached by
Officer L.. Officer L. had probable cause to approach and caution Mr. Donaldson that Mr.
Donaldson was breaking the law and that Mr. Donaldson needed to leave or face the legal
consequence for violating the law.
The lapel video showed that Mr. Donaldson was argumentative with Officer L.. Officer L.
asked Mr. Donaldson to leave the area but Mr. Donaldson continued to argue with Officer L..
In an effort to get Mr. Donaldson to comply with the law and to stop panhandling, Officer L.
increased his command presence by telling Mr. Donaldson that he had ten seconds to stop
panhandling and to leave. By the time Officer L. was down to a count of 8, Mr. Donaldson
was leaving; not happily, but leaving nonetheless. The tactic worked and Officer L. was able
to accomplish his objective without having to make an arrest or take any enforcement action.
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The contact was proper and lawful. Officer L. 's behavior did not violate any policy or
procedure of the Albuquerque Police Depmtment.
The CPOA finds Officer L. 's conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occur but did not violate APD
policies, procedures, or training.
Your complaint and these findings are made patt of Officer L. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http:/iwww.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight ofthe police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hammer, Esq.
Acting Executive Director
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DATE
Via Certified Mail
Gregory Gaudette, Esq.
Los Lunas, NM 87031
Re: CPC #141-14
Dear Mr. Gaudette:
The complaint you filed against Officetl_).of the Albl.lql.l~rque Police Department (APD) was
received by om office on July 18, 2014, for an incidenl"fl!ich occurred on April 21, 2014.
You complained about an Officer-Involved Shooti11g involving Officer D .. You alleged that
Officer D.'s actions were wrongful. You further alleged that APDfailed to properly train and
supervise Officer D ..
Under a Memorandunl of Understanding and the Police Union Contract, all APD OfficerInvolved Shootings are investigated by a criminal Multi-Jmisdictional Task Force. The
Albuquerque Police Departm~nt Intemal Affairs Division completes the administrative
investigation. After both of these investigations me complete, I, as Acting Executive
Director, of the Civilian Police Oversight Agency (CPOA) review both the criminal and
administrative investigations to propose findings as to whether the subject officer(s) followed
APD Standard Operating Procedures (SOPs).
Wllile awaiting both the criminal and administrative investigations in this matter, Officer D.
was terminated from the Albuquerque Police Department. Under City Ordinance, the CPOA
only has jmisdiction over current APD employees. Because Officer D. is no longer an APD
employee, the CPOA no longer has jmisdiction to review your complaint.
Therefore, the Agency has administratively closed the matter of your complaint for lack of
jurisdiction.
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If you have a computer available, we would greatly appreciate your completing our client
survey fonn at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Depruiment Chief of Police
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DATE
Via Certified Mail
John Sowell
Albuquerque, NM 87123
Re: CPC # 142-13
Dear Mr. Sowell:
The complaint you filed against se~er!llofficers ofth()Albl!guerque Police Department (APD)
was received in our office on July\6;2013, regardi11g an incident that occurred for an
incident that occurred earlier that day.' 'four case was assigt:led to a Civilian Police Oversight
Agency (CPOA) Investigator and a contract independent investigator.
I. THE COMPLAINT

Mr. Sowell complained that on July 16, 2013 he was confronted by mlimown uniformed APD
officers while Mr. Sowellwalkingon a public street with an exposed rifle in his possession.
According to Mr. Sowell, he refused to identify himself to the officers when the officers asked
him to provide them with his name, in orde1' for them to determine if he was a Felon in
Possession of a firearm. Later the same morning, Mr. Sowell when he was wearing a pistol
was encountered two other APD bicycle officers, who asked him for his identification. Mr.
Sowell refused to provide his information. According to Mr. Sowell, the bicycle officers
spoke with his apartment manager and obtained Mr. Sowell's personal information. Mr.
Sowell alleged it was improperfor the unkoown officers to ask him for his information and
for the officers to contact his apaliment manager.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator and the contract independent
investigator attempted to determine which officers spoke with Mr. Sewell. A review of the
Computer Aided Dispatch (CAD) Reports and police repoli for the day, time and locations
failed to find any records. In addition, based upon Mr. Sewell's written complaint, there were
not any violations of Standard Operating Procedures. Officers are permitted to speal' with
persons to attempt to determine whether or not a crime has been committed.
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III. FINDINGS AND CONCLUSIONS
By City Ordinance, the CPOA makes fmdings in cases where there is an allegation of a
violation of a Standard Operating Procedme made against APD officers. The investigation
revealed that no APD violated any APD Standard Operating Procedures and we could not
identify which officers were involved. Therefore, the CPOA is administratively closing yom
complaint and no fmther investigation will occur.

If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concems.

Sincerely,

RobinS. Hammer
Acting Executive Director
CC: Albuquerque Police Department, Chief of Police

M006694

City ofAlbuquerque
Civilian Police Oversight Agency

Richard J. Berry, Mayor

Interoffice Memorandum
To:

File for CPC 145-15

From:

Robin S. Hammer

Subject:

Robin S. Hammer, Esq. Acting Executive Director
August 27, 2015

Administratively Closing Anonymous Complaint

The complaint you filed against Officer A. of the Albuquerque Police Depmiment (APD) was received
in our office on August 10,2015, regarding an incident that occurred on August 10,2015.
I. THE COMPLAINT
An anonymous citizen complained that on August 10, 2015 at about 7:20 AM, they were at the
intersection of Westside Boulevard and Trail Side Road in Rio Rancho, NM, when they witnessed
APD Officer A. talking on a cell phone, turning without using a signal and obstructing a traffic lane.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
A Civilian Police Oversight Agency (CPOA) Investigator reviewed your complaint and interviewed
Officer A. to determine whether, or not, Officer A. was at the aforen1entioned location on that date and
time and whether, or not, Officer A. violated m1y APD Standard Operating Procedures (SOPs). The
investigation revealed Officer A. could not recall this particular incident but he may have momentarily
been without a hm1ds-free device prior to plugging in the hands-free headset. The investigation
revealed that while 0£Ticer A. could not recall this particular incident, he typically uses his turn signals
while operating a motor vehicle. The investigation revealed that while Officer A. could not recall tins
pmiicular incident, the intersection in which the alleged violation took place is ex1Temely large making
it very unlikely that Ins vehicle would have been obs11'Ucting traffic in that intersection.
III. FINDINGS AND CONCLUSIONS
The CPOA Investigator could not determine if the alleged misconduct occurred due to a lack of
information.
Therefore, the CPOA will be administratively closing this complaint and no fmiher investigation will
occur.
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DATE
Via Certified Mail
Jeremy Garner
Albuquerque, NM 87111

Re: CPC #151-15
Dear Mr. Garner:
The complaint you filed against the Albuquerque Police Depruiment (APD) was received in
our office on August 21, 2015 regru·ding an alleged incident that occmred on April18, 2008.
A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA investigated your complaint. The CPOA
made a finding, based on the information you provided, of whether the Albuquerque Police
Department (APD) violated Standru·d Operating Procedures (SOPs) based on a preponderance
of the evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. 1f the credible evidence is 50-50, the proper finding
is Not Sustained.
Below is a summruy of the complaint, the CPOA's investigation and findings.
I. THE COMPLAINT

Mr. Gruner complained that Officer K, Officer G. and Officer P. detetmined him incapable
and suicidal in 2008. Mr. Gamer stated the officers hmassed, bullied and intimidated him. Mr.
Garner stated what the officers did was lies and disrespectful.

II. INVESTIGATION
The CPOA Investigator reviewed the complaint, which included a review of the applicable
Standard Operating Procedures (SOPS) and previous police reports. The Investigation showed
that in 2008 Mr. Garner was involved in an incident. The hwestigator investigated the same
concerns and issues Mr. Garner had previously filed in April 2015. Mr. Gruner filed CPC
057-15 and was interviewed by the Investigator. During that interview the Investigator
explained to Mr. Garner that there were no records of any misconduct or records of the
specific incident Mr. Garner complained about. This citizen complaint concerns the same
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issues the Investigator spoke to Mr. Garner about previously and concunently with this
citizen complaint. Mr. Gamer did provide officer names during this complaint however the
investigation showed Officer K., Officer G. and Officer P. were all retired fi·om the
Albuquerque Police Department.

III. CONCLUSION
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to the allegations being duplicative, no SOP violations occuning by any member of the
Albuquerque Police Department and a lack of any fmiher infmmation from Mr. Garner.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide futiher details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for pmiicipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD m·e held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole
Assistant Lead Investigator
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DATE
Via Ce1tified Mail
Diane P. Walsh
Albuquerque, NM 87176

Re:

CPC # 152-15

Dear Ms. Walsh:
Your complaint you filed against an unidentified member of the Albuquerque Police
Department Telephone Repmting Unit (TRU) was received by our office on August 18, 2015
for an incident which occurred on March 71h or March 8th, 2015. Your complaint was
assigned to a Civilian Police Oversight Agency (CPOA) Investigator for review and
investigation.
I. THE COMPLAINT

You wrote that on March 7 or March 8, 2015, at about 8:30AM, you called 242-COPS to
report your car stolen. You were refened to the Telephone Repmting Unit to file the repmt as
you had no information as to who stole the car or when it was stolen. You complained that
when you called the TRU, the person who took your call refused to talce your report because
you told the person that you did not have insurance on your car. You alleged that the TRU
person with whom you spoke, told you that you cannot repmt a car as stolen if you do not
have insurance on the car. You alleged that the TRU person refused to take a report or give
you a report number. You stated that you took no further action in reporting your stolen car
tmtil August of2015.
You wrote that in August of 2015, a friend told you that he thought he had seen your car
being towed somewhere. At that time you called the Albuquerque Police Deparhnent to
inquire as to whether or not your car had been towed. You also wanted to repmt your car
stolen at that time. On August 17, 2015, you repmted your car stolen. Within 45 minutes of
reporting it stolen, you were informed that the car had been towed by an APD officer on July
3, 2015 and the man who had been driving your car was not arrested but only cited and
released. You complained that had you been able to report your car stolen in March of2015,
the man driving your car in July of 2015 would have been anested and charged with stealing
yom car.
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II. THE INVESTIGATION

The CPOA Investigator conducted a prelimiomy investigation into your complaiot. The
CPOA Investigator spoke with you over the phone. You repeated what you had written in
your complaint. The CPOA Investigator told you that he would try to determioe who the
person was with whom you spoke at the TRU.. If that person could be identified a full
investigation ioto the matter would be conducted. You said that you understood that it would
be hard to identify the person who refi.Jsed to take your repmt over the phone since the call
was placed over five months ago. The Investigator told you that if he could not identif'y the
TRU person with whom you spoke, that he would address the matter with the TRU
Supervisor to make sure that the TRU employees were aware that you do not need to have
insurance on a car to report it stolen. You also agreed that the officer who towed your car on
July 3, 2015 did not commit any misconduct because there was no way for that officer to
know at the time that your em· was stolen.
The CPOA Investigator contacted the APD Research and Recording Unit and the Investigator
tried to locate the date and time you called APD originally fi·om the phone numbers that you
provided to the Investigator. The only call coming from your cell phone was the one in
August of 2015 you wanted to see if your car had been towed. There were no other calls
found fi·om your cell phone and records were checked back to December I, 2014. When the
Investigator had APD check an alternate phone number that you provided that you may have
called from for the same time period, the was only a record of a call from APD going out to
that number and there was no answer. The CPOA Investigator was unable to detennine from
the information provided, when you originally called the APD to report your car stolen. The
CPOA Investigator fmther attempted to identify who it was from the TRU who told you that
you could not file a repmt. The CPOA Investigator lemned that the telephone lines io the
TRU are not recorded. Even if the person who allegedly told you that you could not file a
report was identified, sioce the telephone conversation was not recorded, there would be no
way to prove or disprove the allegation that the person told you that you couldn't file a repmt
because your car was not iosured.
III. CONCLUSION

Your complaint was iovestigated to the extent that we could investigate it. The person who
answered the phone in the TRU could not be identified io spite of our best efforts to do so.
Since the lines in the TRU me not recorded, there would be no way to independently prove or
disprove yom allegation. The CPOA Investigator did e-mail the TRU Supervisor and the
Investigator made the Supervisor aware of your allegation. The TRU Supervisor told the
Investigator that they would let the TRU stafflmow that insurance is not required on a vehicle
before it can be repmted stolen. Even though we could not conduct a fmmal investigation
into your complaint, we hope that the complaint was addressed to your satisfaction. Because
the alleged policy violation was minor and because the investigation could not be conducted
for lack of evidence, the CPOA will be administratively closing your complaiot without
further investigation. If additional information or evidence becomes available, your complaint
may be re-opened.
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If you have a computer available, we would greatly appreciate you completing om client
survey form at http://www.cabg.gov/iro/survey.
Please contact me if you have any questions or concerns.
Sincerely,

Robin S. Hammer
Acting Executive Director
(505) 924-3770
CC: Albuquerque Police Department, Chief of Police
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October 23,2015
Via Cettified Mail
Dominique Garza
None provided
Re: CPC # 154-15

Dear Ms. Garza:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on August 20, 2015, for an incident, which .occmred on August 20, 2015. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Adminish·ative Office of the CPOA thoroughly and imprutially investigated
your complaint. The CPOA made findings of whether the officer involved violated Standard
Operating Procedures (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. If the credible evidence is 50-50, the proper fmding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summmy of the complaint, the CPOA's
investigation and findings. ·
I. THE COMPLAINT

Ms. Garza wrote she observed PSA S. texting while driving his police vehicle.
The CPOA Investigator interviewed Ms. Garza. Ms. Garza reiterated that she observed PSA
S. texting while driving his police vehicle. Ms. Garza stated this went on for about five
minutes before he noticed her and tossed his phone aside. She had no other complaints about
his driving.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING PSA S.' CONDUCT

The investigation included review of the Complaint, SOPs, and interviews of Dominique
Garza and PSA S ..
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(A) The CPOA reviewed Standard Operating General Order l-04-4Z2a regarding PSA S.'
conduct, which states:
Except for emergency communication, the use of hand-hehl cellular telephones or
electronic devices is prohibited while operating a city vehicle.
Ms. Garza observed a PSA texting while driving. The two of them were h·aveling in the same
direction on Candelaria. She saw the PSA was on a smart phone glancing to the side of his
lap. She would not have filed the complaint if he had been on his computer. She estimated it
was about five minutes before he noticed her and tossed his phone to the side.
Ms. Garza had nothing additional to add other than she observed the texting while driving.
PSA S. denied the allegation. There was no additional evidence to review. Ms. Garza did not
want a findings letter and refused to provide an address.
The CPOA finds PSA S.' conduct to be NOT SUSTAINED regarding the allegation of a
violation of this SOP, which means the investigation was unable to determine whether the
alleged misconduct occurred.
Yom complaint and these findings will be placed in PSA S.' Internal Affairs personnel file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate yom desire to appeal in a signed writing to
the undersigned. Include yom CPC number.
If you have a computer available, we would greatly appreciate yom completing our client
smvey form at http://www.cabq.gov/iro/survey.
Thank you for patticipating in the process of civilian oversight of the police, ensuring officers
m·e held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole.
Assistant Lead Investigator
cc: Albuquerque Police Depattment Chief of Police
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Via Certified Mail
Diana Rodriguez
Albuquerque, NM 87193
Re: CPC #162-14

Dear Ms. Montoya:
The complaint you filed against Officers of the Albuquerque Police Department (APD) was
received in our office on August 25, 2014 regarding an incident that occurred on September I,
2013. A Civilian Police Oversight Agency (CPOA) Investigator and an independent contract
investigator were assigned to investigate your Complaint. The Administrative Office of the
CPOA thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Depatiment (APD) Officers involved violated Standm·d
Operating Procedures (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Diana Rodriguez wrote in her complaint that her daughter, Krysten Rodriguez, was involved
in an accident on September I, 2013. A Harley Davidson motorcycle driven by Enos
Herkshan ran into the side ofKrysten Rodriguez' vehicle. According to the complain,! Mr.
Hershan was travelling at over 100 miles per hour when the collision occurred. Mr. Herkshan
was intoxicated at the time of the accident and was charged with DWI. Assistant District
Attomey Evan Woodwm·d was the state representative for the case. Mr. Woodward claimed
that on fom occasions he requested interviews from the Albuquerque Police Officers on this
case. According to the complaint, not one of the officers ever showed up for the interview.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE O.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator and the independent contract investigator, which included a review of the
applicable Standard Operating Procedures (SOPS), the comt case docket sheet, the Computer
Aided Dispatch (CAD) rep01t,interviews with Officer M., Assistant District Attomeys Evan
Wood and Taryn Kaselonis.
A)
The CPOA reviewed Standard Operating Procedure 2-01-3 regarding the officer's
conduct, which states:
All personnel directed to appear in court, pretrials, or M. V.D. hearings must appear and be
prepared to testifY. A special court notice, posted court!M. V.D.
hearing notices, or subpoenas are considered an order to appear.
For civil case subpoena and conflict of interest case directions, see
subsections 2-01-6 and 2-01-8.

The Bemalillo County Metropolitan Comt docket showed the mandatory scheduled hearings.
Assistant District Attomey Evan Woodward who handled the case said the comt case was
dismissed due to the time limit mle in Metro comt requiring a defendant to be tried within six
(6) months of that defendant being charged. All the officers showed up for every scheduled
court appearance and all officers complied with eve1y request for pretrial interviews by the
defense until the final setting. The final court setting was scheduled for a day when Officer
Miller was off work on approved leave. Unf01tunately, this case was called and delayed on at
least two occasions causing the mle to mn before Mr. Herkshan could be prosecuted.
The CPOA find the officers conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation determined by clear and convincing
evidence that the alleged misconduct did not occur.
Your complaint and these findings are made pa1t of Officer M.' s Intemal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly c01mnunicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fom1 at http://www.cabq.gov/iro/survey.
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Thank you for patticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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October 2, 2015
Mr. Victor Ramos
Albuquerque, NM 87112
Re:

Citizen Police Complaint 162-15

Dear Mr. Ramos:
Your complaint against the Albuquerque Police Depatiment (APD) was received by our
office on August 24, 2015 for an incident which occurred on August 21, 2015. Your
complaint was reviewed by the Civilian Police Oversight Agency (CPOA) Assistant Lead
Investigator and a preliminm·y investigation was conducted.
I. THE COMPLAINT

You wrote in your complaint that on August 21, 2015, you were the victim of a home
invasion and you were violently assaulted. You wrote on your complaint that you did not have
an issue witl1 any patiicular officer but iliat ilie Albuquerque Police Depm·tment was being
slow to respond to ilie investigation of the crinle committed and you had not had any follow
up from APD. You requested our assistance in getting someone to follow up on the
investigation.
II. THE INVESTIGATION

The CPOA Assistant Lead Investigator conducted a preliminm·y investigation into your
complaint. On August 28, 2015 The CPOA Investigator sent a copy of your complaint to ilie
Commander of the Criminal hwestigations Division. There was a short delay in getting your
repmi to ilie appropriate division for investigation. The Prope1iy Crimes Division Commander
reviewed your complaint and assigned an investigator to your case that day. On September 2,
2015, the CPOA Investigator contacted you by phone and discussed the actions taken by iliis
office with you. You indicated that a Detective had been assigned to you and was working
with you on recovering some of the prope1iy that was stolen from you. The Detective was
also trying to find out who may have committed the crinle. You indicated ilia! you were
satisfied with the action of the CPOA Investigator and ilia! no finiher action would be
necessary as far as our office was concemed.
III. CONCLUSION

We are sorry that you were a victim of such a violent crime. We hope that our actions
contributed to a quicker response and follow up by APD. Om hope is that the offenders will
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be caught and prosecuted to the fullest extent allowed by law. Should you need further
assistance fi·om this office in the future, please do not hesitate to contact us. Because you
indicated that you were satisfied with our response and because you indicated that no further
action was necessary on your complaint, I am administratively closing your complaint without
fmther investigation.
If you have a computer available, we would greatly appreciate you completing our client
smvey form at http://www.cabg.gov/iro/smvey.

Please contact me if you have any questions or concems.
Sincerely,

Paul Skotchdopole
Assistant Lead Investigator
(505) 924-3773
CC: Albuquerque Police Depmtment, Chief of Police
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October 23, 2015
Via Certified Mail
Vicky Rosemary Tapia
Albuquerque, NM 87123

Rc: CPC #164-15
Dear Ms. Tapia:
The complaint you filed against the Albuquerque Police ])epartment (APD) was received in
our office on September 8, 2015, regarding an a11~gt:1 ~ricident on an uriknbwn date. A
Civi1im1 Police Oversight Agency {CPOA) Investigator was assigned to investigate your
Complaint.
Below is a smmary of the complaint, the.CPOA's investigation,and findings.
I. THE COMPLAINT
Ms. Tapia wrote she ea1led police to report her bankcard was stolen at another time. Ms.
Tapia wrote the officer told her if she kept calling police, she could lose her housing voucher.
Ms. Tapia\vrote she did not understand theofficer' s conunent when she called because she
needed help.
II. INVESTIGATION
The CPOA Investigator reviewed the complaint Ms. Tapia submitted. Ms. Tapia did not
provide a date of incident. Ms. Tapia said the incident occurred at Motel76, but there are two
locations in town. Ms. Tapia provided one phone nmnber on her complaint, but it was not her
phone number. A friend provided other potential numbers for her.
The CPOA Investigator contacted Ms. Tapia on October 20,2015 on one the numbers she
provided. The CPOA Investigator mentioned her complaint could not be investigated without
some basic information. Ms. Tapia said she was not sure she wm1ted to pursue the complaint
and would call back by the end of the week. At the end of the week, the CPOA Investigator
called Ms. Tapia on October 23,2015 to see what she wm1ted to do with her complaint. Ms.
Tapia wm1ted to withdraw her complaint. The CPOA Investigator asked Ms. Tapia if she
received any coercion or intimidation to withdraw her complaint. Ms. Tapia said no and
simply did not wm1t to pursue it.
III. CONCLUSION
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The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint, due
to not having enough information to further the investigation and your desire to withdmw the
complaint.
If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabg.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole
Assistant Lead Investigator
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Police Oversight Board
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MEMO TO FILE
DATE
FROM: Robin S. Hanuner, Acting Executive Director
RE:CPC 170-14, Anonymous Complaint

An anonymous complaint alleged that m1 officrr9f1Ving a vehicle :With NM Gover11111ent Plate
number 082522 was driving over 100 miles _per hour on September §,,2014. This case was
assigned to Albuquerque Police Department (J\.PD) Internal Affairs (IA.) pivision. The IA
Investigator contacted APD Fleet Maintenance S~pervisgr, Randy Chayez. Mr. Chavez
determined that APD does not posspss any vehicle :yvithtl:).e listed license plate. Under City
Ordinance, the CPOA only has judsdiclio:nover currentA.~D employees. Because APD does
own the vehicle described, the CPOAhas :no jurisdiction to review this complaint.
Therefore, the Agency has administratiye!y closed.the matter'i:>f this complaint for lack of
jurisdiction.
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DATE
Via Certified Mail
Daniel Strones
Albuquerque, NM 87106
Re: CPC #173-12
Dear Mr. Strones:
The Complaint you filed against tl~e~ibUqJlFrque Poii6epepartment (APD) was received by
om office on August 23, 2012, for anincident'rlllich occurres\on May 28, 2012. I assigned
your Complaint to be i,nvestigated by .ajl Independent Review Office Investigator. The
Independent Review Office tl1oroughly apd imparti!illy investigated your complaint. I, as
Independent Revie'r7.0fficer, mad~ findings ofwhether the pplice officers involved violated
Standard Operation .Procedures (~OPs) based. on a preponderance of the evidence. A
preponderance of the evidence rqe!(ns that one stde has a greater weight of evidence that is
more credible ~nd convincing than. the . other side. ·Another way of saying it is more than 50%
of the credible evide.nce. If the credible. evidence is 50-50, the proper finding is Not
Sustained.
Since officers are compelled to cooperate in the investigation, Sections 9-4-1-13 and 9-4-1-14
of the Police Oversight Ordinance mandate that their statements not be made public. Further,
the contract between the Albuquerque Police Officers' Association and the City of
Albuquerque sets forth guidelines on the information which I may disclose to you. Below is a
sununmy of the complaint, my findings and any discipline imposed:
I. THE COMPLAINT

Mr. Strones complained that on May 28, 2012, at 3:25 a.m., he called police to repmi that he
had been a victim of a theft of items from his home. He alleged that APD Officer B., who
was one of two officers who responded to the call, acted as if the crime that Mr. Srones was
reporting was not worthy of his time. l-Ie alleged that the officer refused to believe his story
about what had happened and that the officer did not take a report on the theft. Mr. Strones
believed that the officer mistreated Mr. Strones and the officer was prejudiced because Mr.
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Strones has a brain injury. Mr. Strones alleged that the officer believed that his disability
meant that he was stupid. Mr. Strones alleged that the officer did not record the contact.
Mr. Strones alleged that when he called APD dispatch to complain about the officer and the
way that he was treated, the dispatcher, Operator J., told him that she would send a supervisor
to his home to address his complaint, and that she never did that. Mr. Strones also alleged
that the dispatcher never told him how to file a formal complaint.
II. INVESTIGATION BY INDEPENDENT REVIEW INVESTIGATOR
I reviewed the investigation conducted by the CPOA Investigator which included interviews
with Mr. Strones, Officer B., Officer G., and Telephone Operator J. Also reviewed were the
CAD (Computer Aided Dispatch) printouts, the police repmi, message logs, and the lapel
video.
The CPOA Investigator conducted an interview with Mr. Strones. Mr. Strones did not retum
messages and requests for an interview until most of the investigation in this case was
completed. Mr. Strones repeated what he had written in his complaint, but added to it by
saying that he patronized a prostitute three weeks prior to this incident and paid her, and later
the prostitute and her pimp showed back up at his apartment demanding more money. Mr.
Strones went to the banlc and took out more money from the ATM and paid a second tin1e.
On May 28, 2012, Mr. Strones said a female knocked on his door and when he answered it,
that female and the same pimp forced his way into the apmiment and they looked thmugh all
of his things. Two hours later they left with his computer. The woman told him that she
would call him later to return the computer. They kept the computer because they believed it
contained evidence that Mr. Strones had raped another prostitute and it had been filmed and
that video was on his laptop. Mr. Strones told me that allegation by his offenders was absurd.
Mr. Strones called to rep01i the theft of his computer and said that Officer B. didn't believe
his story about what happened, and that he was treated badly because he has a brain injmy
and disability. He said that the officer was not helpful and acted as if the matter was petty or
insignificant. Mr. Strones alleged that he called back to police to complain about the officer,
and that the dispatcher assured him that she would send a supervisor out to speak with him,
but she never did. Mr. Sh·ones stated that he should have been informed by the dispatcher
how to file a formal Complaint.
Mr. Strones alleged that Officer B. failed to run lapel video on the incident and he failed to
write a rep01i on the incident. Mr. Strones was not aware until the CPOA Investigator told
him that the officer did run lapel video on the incident and that the officer did write a repmi.
Mr. Strones complained that Officer B. was mde and unprofessional. Mr. Strones stated that
his brain injmy is what led to Mr. Strones' poor treatment. Mr. Sh·ones did not complain
about Officer A..
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Mr. Strones stated that he fmmally objects to any dissemination in any public fmum,
including any Police Oversight meetings, of his complaint, or any documents prepared by the
CPOA pursuant to the investigation of the complaint, wherein the officers' names or
identifying infonnation is redacted or obscured, while any infmmation that identifies him is
left viewable by the public.
The CPOA Investigator interviewed Officer B.. Officer B. stated that he had been dispatched
to Mr. Strones' residence in reference to a theft. Officer B. claimed that he handled the matter
professionally and that he was concerned about the incident that Mr. Strones had reported. He
said that at the beginning of the incident, he found the story given to him as suspicious
because, based on his training and experience, the actions taken by the offenders and Mr.
Strones were not consistent with a home invasion Officer B. stated that he had to ask a series
of questions during his investigation to determine what crime or crimes had occurred. Officer
B. felt Mr. Strones was not forthcoming with all of the information. Officer B. stated that
eventually Mr. Strones told Officer B. that he suspected it was a prostitute and a pimp who
had done business with him in the past that had taken his computer.
Officer B. denied that he had done anything wrong in his handling of the incident, and said
that he even called rescue to have Mr. Strones evaluated, as he was complaining of pain.
Officer B. ran lapel video and provided lapel video to the CPOA investigator. Officer B. also
followed up on the crime when Mr. Strones called back, stating he wanted to have a drinking
glass fingerprinted that was touched by the offenders. Officer B. was never told by the
dispatcher that Mr. Strones wanted to file a Complaint against him
The CPOA Investigator interviewed Officer G.. Officer G. was the acting supervisor on duty
at the time this incident took place. Officer G. said that neither Mr. Sh·ones told him that he
wanted to file a Complaint nor was any such message relayed to Officer G. by the dispatcher.
Officer G. said that if he had been notified, he certainly would have called Mr. Strones and
told him how to file a Complaint. A review of the available evidence in this case shows that
Officer G. was never told that Mr. Sh·ones wanted to file a Complaint or be contacted to file a
Complaint.
The CPOA Investigator interviewed Telephone Operator J.. When Mr. Strones called back
after the initial encounter with the police, Operator J. handled the call. Mr. Strones expressed
to her that he wanted to complain about the initial officer. Operator J. asked him about his
complaint, but she stated that she never told Mr. Strones she would send a supervisor to his
home. Operator J. told him that she would have a supervisor call him. Officer J. stated that
she felt that was sufficient and she did not need to explain to him how to file a complaint
because the supervisor would probably take care of that.
The CPOA Investigator reviewed the message audit logs in this case, which confirmed that
Mr. Strones did call to complain about the officer, and that the telephone operator sent a
message to the radio dispatcher to have the Sergeant call Mr. Strones. That message was
never sent to Officer G., according to the logs. The log shows Officer G. out on a priority call
at the time the call came in and that he went off duty just after that priority call. There was a
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shift change at that time, and it appears that the message to call Mr. Strones was never sent to
Acting Supervisor G. The phone calls from Mr. Strones were recorded. The final calls
indicated that he may have known the offender, as she had apparently called him on his phone
later to retum his stolen laptop.
The CPOA Investigator reviewed the lapel video fwnished by Officer B. The video only
covers the first six minutes of the incident. The video struts with the officers aniving on
scene and Mr. Strones is on his cell phone with someone. After Mr. Strones completed his
call, Officer B. and Officer A. asked him what happened. Mr. STrones told them that he had
just been robbed.
The video showed that a second officer, Officer A., told Mr. Strones to just be honest.
Officer B. can be heard asking Mr. Strones if it was the same prostitute who had robbed him
before, and he said that it was not but that the same male or pimp was involved. Mr. Strones
continued telling his story to Officer B., and at that time Officer A. wallced away. Officer A.
retumed and asked Mr. Strones about the incident taking place at midnight, but he didn't
report it until 4 a.m. Officer B. asked, "They were in your apartment for four hours?" Mr.
Strones answered, "Yeah."
Officer A. told Mr. Strones that he was going to let rescue tend to him and then they would
regroup because the incident sounded odd to him. Officer A. said "If you said it's been since
midnight, and where does the forcing their way in pmi come in if it just happened right now?"
Officer B. asked Mr. Strones about what problems he was having medically. Mr. Strones
repmted that he is having trouble breathing. One of the officers suggests that he put his
cigm·ette out until the pm·mnedics can evaluate him. Rescue arriveed on scene and Mr.
Strones told the paramedics that he suffers fi·om anxiety attacks. The pm·arnedic asked Mr.
Strones if he wanted to go to the hospital, but he declined.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OPERATOR J.'S CONDUCT
The CPOA reviewed Albuquerque Police Department Administrative Order 3-43-3(G)( 1)
and (2) regarding 911 Operator J. 's conduct, which states:

Verbal citizen complaints will be accepted by the Albuquerque Police Department.
Any person receiving a verbal complaint will be responsible for obtaining sufficient
information to assess the seriousness of the complaint and for determining if an
informal resolution may be reached.
The individual receiving the complaint or conducting a follow-up regarding a
complaint must notifY a citizen of his right to make a written complaint ami explain
the process .for making a written complaint.
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The evidence revealed that 911 Operator J. did obtain sufficient infmmation to assess the
seriousness of Mr. Strones' complaint and decided to have a supervisor call Mr. Strones to
assist him further with his complaint. Operator J. did not notify Mr. Strones that he had a
right to make a written Complaint, and she did not explain the process for malcing a written
Complaint.
The CPOA finds this allegation against Telephone Operator J. is SUSTAINED, which means
the allegation is supported by sufficient evidence.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
(A)
The CPOA reviewed Albuquerque Police Department General Order 1-04-l(F)
regarding Officer B.'s conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Strones alleged that Officer B. was mde and unprofessional dming the encounter.
Although there is video that suggests that Officer B. was not mde or unprofessional, the video
is only six minutes long and the officers were at the scene for at least an hom-and-a-half.
That is not sufficient evidence to prove or disprove the allegation.
The CPOA fmds this allegation against Officer B. is NOT SUSTAINED, which means there
is insufficient evidence to prove or disprove the allegation.
The CPOA reviewed Albuquerque Police Depmiment General Order 1-04-4(0)
(B)
regarding Officer Ij.'s conduct, which states:

In the performance of their duties, personnel shall maintain a neutral and detached
attitude without indicating disinterest or that a matter is petty or insignificant.
Mr. Strones alleged that Officer B. acted as if what happened to him was insignificant and not
wmihy of his time. Although there is video and other evidence that suggests that Officer B.
was concemed about what happened, and that the matter was not petty or insignificant, the
video is only six minutes long and the officers were at the scene for at least an hom-and-ahalf. That is not sufficient evidence to prove or disprove the allegation.
The CPOA finds this allegation against Officer B. is NOT SUSTAINED, which means there
is insufficient evidence to prove or disprove the allegation.

(C) The CPOA reviewed Albuquerque Police Depmiment General Order 1-04-4(Q) regarding
Officer B.'s conduct, which states:
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Personnel shall obtain information in an official and courteous manner, and act
upon it in a proper and judicious manner, within the scope of their £luties, and
consistent with established department procedures whenever any person requests
assistance or advice, or makes complaints or reports, either by telephone or in
person.
Mr. Strones alleged that Officer B. did not obtain information fi·om him in a courteous
manner, and he only conducted a cursory investigation of the crime he reported to Officer B.
Although there is video and other evidence that suggests that Officer B. did conduct a proper
preliminary investigation, the video provided is only six minutes long and the officers were at
the scene for at least an hour-and-a-half. That is not sufficient evidence to prove or disprove
the allegation.
The CPOA finds this allegation against Officer B. is NOT SUSTAINED, which means there
is insufficient evidence to prove or disprove the allegation.
(D) The CPOA reviewed Albuquerque Police Department General Order l-03-2(C) regarding
Officer B.'s conduct, which states:

Department personnel will provide the same level of service to eve1y citizen
regardless of their race, color, national origin or ancestry, citizenship, status,
language spoken, religion, gender, gender identity, sexual orientation, age,
disability, or economic status.
Mr. Strones alleges that Officer B. treated him differently than he would have anyone else
because he has a brain injmy. Specifically he alleged that Officer B. believed that he was
stupid because of that injury and that he was prejudiced towards Mr. Strones, and that was
what led to him being treated poorly by Officer B. There is no evidence or any valid facts
offered by Mr. Strones to support that allegation.
The CPOA finds this allegation against Officer B. is UNFOUNDED, which means the
allegation is false or not based on valid facts.
(E) The CPOA reviewed Albuquerque Police Department General Order l-39-2(B) regmding
Officer B.'s conduct, which states:

All sworn personnel will record each and every contact with a citizen during their
sh"'t that is the result of a dispatched call for service, arrest warrant, search warrant
service, or traffic stop ... The recordings will be saved no less than 120 days.
The investigation revealed that Officer B. did record the encoU1lter with Mr. Strones, but by
the time Officer B. was made aware of the existence of the complaint, 120 days had passed.
Officer B. was only required to keep the video for 120 days. Even though he no longer had
video, his backup officer did, and the officer provided that video to the CPOA Investigator.
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The CPOA finds Officer B. is EXONERATED with respect to this allegation, which means
the incident which occun·ed was lawful or proper.
Your complaint and these findings are made pmt of Officer B.'s and Operator J. 's Internal
Affairs record.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision to the POB within 30 days of receipt of this letter. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.

The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc:
Albuquerque Police Depmtment Chief ofPolice

M006717

CIVILIAN POLICE OVERSIGHT AGENCY

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Dr. Susanne Brown
Eric H. Cruz
Joanne Fine
Rev. Dr. David Z. Ring III
Robin S. Hammer, Acting Executive Director

DATE
Via Certified Mail
Elden Begay Sr. and Mildred Begay
Albuquerque, NM 87106

Re: CPC # 176-14
Dear Mr. and Mrs. Begay:
The Complaints you filed against tb.e.Albuql.lerque Polite l)epartment (APD) were received
by our office on September 15, 2014, a)"ld 0cto1Jyr 8, 2014,W:.r an incident which started on
August 22, 2014, and continued for several day. A.Ciyilian Police Oversight Agency (CPOA)
Investigator was assigned to investigate your Complaint .TheAdministrative Office of the
CPOA thoroughly and impartially investigated your cm;r1plaint. The Acting Executive
Director made fmdings of whether the officer involved violated Standard Operating
Procedures (SOPs) based on a pr~ponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mm1dates that officers'
statements not be made public. Below is a smmnary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Mr. and Mrs. Begay's complaints were based on Detective J. 's conduct starting on August 22,
2014, and continuing for several days. On August 22, 2014, allegations of child abuse were
forwarded to APD by the school staff. Detective J. went to the school in order to initiate an
investigation. Detective J., along with Children, Youth & Families Department (CYFD)
interviewed some of the children. Based on the admissions by the childTen, Detective J. left
and worked on obtaining a sem·ch warrant for the Begay residence. Detective J. initiated the
process for a 48-hour custody hold on the children. When Mr. and Mrs. Begay went to pick
up their children from school, they were told they could not go home because of the pending
search wmTant m1d that their children were being taken into custody.
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Mr. and Mrs. Begay stated in their complaints that they were given no information as to why
their children were being taken and why their home was being searched. They wrote when
they were eventually told they could go home late at night, things were left a mess, and that
unnecessary areas of their home were searched. Mr. and Mrs. Begay stated that their children
and dogs were taken for no reason, and that there were no marks to indicate abuse. They
claimed Detective J. was intimidating and rude with their children, pmticularly their 13-yearold daughter.
Mr. and Mrs. Begay stated that they attended a meeting with CYFD and determined their case
was confused with another Begay family. Mr. Begay believed police became involved due to
that error. They wrote that Detective J. called on August 29, 2014, asking if Mr. Begay
wanted to make a statement. Mr. Begay stated that he told Detective J. he did not want to
make a statement without an attorney. Detective J. told him he would assume Mr. Begay was
guilty. Mrs. Begay alleged that Detective J. tried to enter their house on August 29, 2014,
while no one was home.
Mr. and Mrs. Begay allege that a warrant was issued for Mr. Begay's aJ'l'est without reason
and without providing them waming. Mrs. Begay wrote Detective J. showed up to the house
on September 12, 2014, and tried to get her to open the door. Mrs. Begay alleged that
Detective J. had a Comcast employee knock on the door to try to get her to answer.
The CPOA Investigator interviewed Mr. and Mrs. Begay. They repeated much of what was
in their written complaints. They claimed there was no justification for Detective J.' actions,
because there were no mm·ks on any of their children. Mr. and Mrs. Begay claimed the school
personnel lied about the allegations. They alleged that their children were coerced or bribed
into lying. They alleged that the whole thing was discriminatory against Native Americans.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE J.'S CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included review of
the Complaint, SOPs, Computer-Aided Dispatch Repmt, police reports, Detective J.'s lapel
videos and audio recordings, Detective H.'s lapel videos, and the CPOA hwestigator's
interviews of Mildred Begay, Elden Begay Sr., and Detective J.
(A) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 2-334(A)(3) regarding Detective J. 's conduct, which states:

When responding to any form of child abuse, the officer must determine if the child
should be removed from the environment for the child's safety. Pursuant to New
Mexico Statute 32A-3B-3, an officer may take a child into protective custody when
the officer had reasonable grounds to believe the chil£1: 3. Is in danger from his
surroundings and removal from those surroundings is necessary.
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Mr. and Mrs. Begay claimed there were no marks on their children to justif'y their children
being taken into custody. They alleged that their children were taken without giving them
information as to why, and without proper procedme. Mr. and Mrs. Begay claimed their
family was merged with another family from Farmington under investigation and that resulted
in police being involved.
The allegations of abuse were of a very serious nature. The lack of marks did not
automatically mean the allegations had been proven untme. The recorded interviews of the
children showed there were disclosures that led both CYFD and Detective J. to believe a
custody hold and investigation were necessary. There was some confusion apparently on the
part of CYFD at a meeting which blended two families, but that had nothing to do with
APD 's criminal investigation.
I find Detective J. 's conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occurred was lawful or proper.
(B) I, as Acting Executive Director, reviewed Standard Operating Procedme Order 1-022(B)(2) regarding Detective J. 's conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque which
they are required to enforce. Officers shall:
2. Make only those arrests, searches and seizures which they know or should know
are legal and in accordance with departmental procedures.
Mr. and Mrs. Begay felt their rights were violated because they were not pe1mitted to retum
home pending a search warrant. They complained that officers looked through things that they
should not have or that were Ullllecessary to look though. Mr. and Mrs. Begay claimed all the
items the officers were looking for were contained in the garage, yet Mrs. Begay's personal
belongings in her bedroom were searched. They were kept from their home until late in the
evening. When they finally were allowed to go home, things were in a mess, such as milk left
on the counter, lights on, the TV was on and things strewn about. They also complained that
an anest warrant was placed on Mr. Begay without warning, such as a summons. They also
claimed that according to their neighbors, Detective J. tried to enter their home on August
29th while no one was home.
The process of obtaining the search warrant was started in the afternoon. The search warrant
specified any and all evidence to show residency, which could have been anywhere in the
home. The search wmrant also specified any and all whips, ropes, belts, back scratchers
and/or other implements believed to have been used to strike or bind the children, so tl1at also
entitled officers to search all m·eas of the home. The process of writing and obtaining the
authorizations for the search wmmnt takes time. The hours the search took place were
considered before a nighttime search, which requires additional authorization. The lapel
videos from the officers showed the condition of the home before the search was conducted.
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The milk was already on the counter, the lights and TV were on, and things were in disarray.
The arrest warrant was appropriately signed off per SOP 2-33-6(C). Summonses are not
issued for felony charges. When both Mr. and Mrs. Begay were asked for neighbors'
information about what the neighbors saw while they were not home, both Mr. and Mrs.
Begay became vague. Neither Mr. nor Mrs. Begay provided contact information and just said
they heard about it fi·om neighbors. No one said Detective J. entered the house on that
occasion.
I find Detective J.'s conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occurred was lawful or proper.
(C) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 1-04-l(F)
regarding Detective J.'s conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. and Mrs. Begay claimed that Detective J. pressured their 13-year-old daughter into saying
things and that they intimidated her. They alleged that Detective J. was mde when he spoke
to their daughter. Mr. and Mrs. Begay claimed Detective J. asked Mr. Begay for a statement
over the phone. When Mr. Begay declined to be interviewed, they claimed that Detective J.
told him he assumed 11r. Begay was guilty of the allegations against him. Mrs. Begay also
claimed Detective J. enlisted the help of a Comcast employee to try to trick her into opening
the door, but she saw Detective J. standing behind and did not answer the door.
The audio and lapel videos showed that Detective J. was polite with all the children.
Detective J. suspected the 13-year-old girl was covering for her parents and he asked her
questions to get her to be honest. The recordings showed that Detective J. never bullied her
into saying something or crossed lines. Detective J. recorded his phone conversation with Mr.
Begay and never told Mr. Begay he assun1ed the charges were tme or that Mr. Begay was
guilty because he did not provide a statement. Comcast was contacted to determine if an
employee was in the area. The Corneas! regional security manager looked, but could not find
evidence of a Corneas! dispatch for the area.
I find Detective J. 's conduct to be EXONERATED regmding the allegation of a violation of
this SOP, which means the incident that occurred was lawfiil or proper.
(D) I, as Acting Executive Director, reviewed Standard Operating Procedure Order l-03-2(A)
regarding Detective J.'s conduct, which states:

Biased-based policing/profiling by any member of this Department is prohibited.
Investigative detentions, field contacts, traffic stops, arrests, searches, property
seizures andforfeiture effm·ts will be based on a standard of reasonable suspicion or
probable cause in accordance with the Fourth Amendment of the U.S. Constitution.
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Mr. and Mrs. Begay alleged that the whole situation was created due to a racial bias against
Native Americans. Mr. and Mrs. Begay said there was no justification to take their children
or animals away because there were no marks on the children. Mr. Begay expressed concern
about where his children were being fostered, and both parents said that violated in place by
the Indian Child Welfare Act. Mr. Begay claimed that Detective J. made a disparaging
conuuent, but he did not remember what it was.
The allegations were serious and that was what prompted the investigation, not the Begay's
ethnicity. CYFD places the children in foster care, so if there are any issues with following
the Indian Child Welfare Act, that responsibility would be with CYFD. Mr. Begay could not
remember what negative remark Detective J. supposedly made. Detective J.' contact with Mr.
Begay was recorded and there was no remark made.
I find Detective J. 's conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occmTed was lawful or proper.
Additional Note:
Mr. Begay stated in his interview he did not have a complaint about Detective H. Mrs.
Begay's complaint was that Detective H. did not give them any infmmation. There is no SOP
that requires officers provide full infotmation about an investigation to a suspect. The lapel
videos showed Detective H. was professional and provided as much information as he could
to the family about what was going on. Detective H. was not targeted as this was the only
complaint Mt·s. Begay had about Detective H. and he was not involved in other aspects of the
investigation.
Your complaint and these findings will be placed in Detective J.'s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desit'e to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/smvey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hanm1er, Esq.
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Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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Dr. Jeannette Baca Dr. Susanne Brown
Joanne Fine
Rev. Dr. David Z. Ring III

Paul Skotchdopole, Assistant Lead Investigator
October 12, 2015
Via Certified Mail
Lisa Ann DeWeese
Albuquerque, New Mexico 87057
Re:

CPC # 181-15

Dear Ms. DeWeese:
We received your original complaint against Bernalillo County Sheriffs Office (BCSO)
Deputy C. on September 23, 2015. Since that time you have file numerous other complaints
against BCSO Deputy C. Your complaints were assigoed to a Civilian Police Oversight
Agency (CPOA) Investigator for review on September 25, 2015.
I. THE COMPLAINT

Your complaints alleged misconduct on the pmt of BCSO Deputy C. and did not contain any
allegations of misconduct by any Albuquerque Police Depmtment (APD) officer or APD
employee.
II. THE INVESTIGATION

Our office has no jmisdiction to investigate the actions of the BCSO. You need to file your
complaint with the BCSO. The address is:
Bernalillo County Sheriff's Office
Attn: Intemal Affairs Unit
P. 0. Box 25927
Albuquerque, New Mexico 87125-5927
You can also file your complaint with them online at:
http://bernalillocountysheriff.comlbcsdia.html
III. CONCLUSION

By City Ordinance, we may only investigate and address complaints which are filed against
the APD and its officers. We do not have legal authority to investigate your complaint
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because yom complaint contains no allegations of misconduct by any APD officer or APD
employee. Therefore, I am inactivating your complaint without fhrther investigation. I hope
that the BCSO will resolve the complaint to yom satisfaction.
If you have a computer available, we would greatly appreciate you completing our client
survey form at http://www.cabg.gov/iro/survey.

Please contact me if you have any questions or concerns.
Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole
A.s~istant Lead Investigator
(505)}24-3770

CC: Albuquerque Police Department, Chief ofPolice
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Robin S. Hammer, Acting Executive Director
DATE
Via Certified Mail
Renell Hull
Albuquerque, NM 87108
Re: CPC # 182-13
Dear Mrs. Hull:
' ',>

',

The Complaint you filed against thei\1buquerqueP~lise I>epartment (APD)was received by
our office on August 23, 2013, for m;inciqent which ocsw;ed on August 16,2013. I assigned
yoW' Complaint to be investigateg .hY a. Civilian · Ppli£e Oversight Agency (CPOA)
Investigator. The Administrative Offic~oftlieC}'OA thoroughly and impartially investigated
your complaint. I, as Acting Executive Director, made findings of whether the police officers
involved violated Standard Operating Procedmes(SOPs) based on a preponderance of the
evidence. A prepo11qerance ofthe evideticemeans thatone side has a greater weight of
evidence that is more credible and -convincing than the oilier side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Since officers are compelled to cooperate in the investigation, Sections 9-4-1-13 and 9-4-1-14
of the Police Oversight Ordinance mandate that their statements not be made public. Fmiher,
the contract between the Albuquerque Police Officers' Association and the City of
Albuquerque setsforth guidelines on the information which I may disclose to you. Below is a
smmnary of the complaint, my findings and any discipline imposed.
I. THE COMPLAINT
Mrs. Rene!! Hull wrote that on August 16, 2013, her son, who has Down Syndrome, had
taken off fi·om her home with his Nerf gtms and a broken rubber bm1d gun. Mrs. Hull stated
that her son's sister was following him to make sure he had not gone too far. Mrs. Hull stated
the neighbor had become upset due to her dogs barking m1d informed the sister that she could
not be in the alley.
Mrs. Hull then wrote the entire South East police department showed up with gm1s pointed at
her son and daughter. Mrs. Hull stated that Sergeant V. informed her a neighbor had called
the police stating Mrs. Hull's son was in the alley with a rifle. Mrs. Hull wrote that she was
very frustrated with the lack of concerns for people with disabilities.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER F.'S CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included review of
the Complaint, SOPs, Computer-Aided Dispatch Reports (CADS), the police repmi, and
interviews of Mrs. Hull, Officer F. and Sergeant V.
I, as Acting Executive Director, reviewed Standard Operating Procedure Order 2-52-3(C)
regarding Officer F.'s conduct, which states:
While it is not possible to precisely define what is reasonable for a given situation,
use of force requires carefttl consideration of the facts and circumstances that
surround that particular situation. When determining whether force is reasonable
and the level offorce used, officers always consider:
1. Threats presented by the subject to the officer and/or public and the immediacy of
them.
Mrs. Hull stated in her complaint and dming her interview she had felt the police should have
considered and understood her son had Down Syndrome. Mrs. Hull stated that she felt the
officers should not have had their weapons drawn on her son and should have realized the
guns her son had were fake.
Officer F. and other officers responded to a dispatched call of two subjects in an alley with a
rifle. Officer F. arrived to the call at 1817 homs and was the first and primary officer on
scene with Sergeant V. The CAD report showed that within six minutes of arriving, the
officers had received infmmation and dete1mined that the subject, Mrs. Hull's son, had Down
Syndrome and had toy guns. Officer F. had his firearm out but never pointed it at Mrs. Hull's
son. At that time the officers stood down and spoke to
, MI·s. Hull's son, and MI·s.
Hull. Officer F. and Sergeant V. spoke with Mrs. Hull and infmmed her of why they were
there and why they had shown up with rifles and weapons drawn. Sergeant V. explained to
Mrs. Hull the call was a subject with a gun in the alley and the caller made no reference to any
disability or that they were toy guns. Officer F. indicated that Mrs. Hull stated she understood
why the officers' presence with force was utilized. Lapel video of the incident was
unavailable at the time the investigation was completed due to the 120-day retention policy.
I find Officer F.'s conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occmred was lawful or proper.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT V.'S CONDUCT
I, as Acting Executive Director, reviewed Standard Operating Procedme Order 2-52-3(C)
regarding Sergeant V. 's conduct, which states:
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While it is not possible to precisely define what is reasonable for a given situation,
use of force requires carefttl consideration of the facts ami circumstances that
surround that particular situation. When determining whether force is reasonable
and the level offorce used, officers always consider:
1. Threats presented by the subject to the officer and/or public ami the immediacy of
them.
Mrs. Hull stated in her complaint and during her interview that she felt the police should have
considered and understood her son had Down Syndrome. Mrs. Hull stated that the officers
should not have had their weapons drawn on her son and should have realized the guns her
son had were fake.
Sergeant V. was dispatched to a call on August 16, 2013, in reference to a subject in an alley
with a rifle. There was no infmmation given by the caller that the subject had Down
Syndrome or a disability of any lcind, or that the gun was fake.
Upon arrival at the scene, Sergeant V. noticed there were officers with long guns and firearms
out but could not recall if they were pointed at the subject. It was possible due to the officers
using scopes on their rifles to gain a visual on the subject. Shortly after being there, contact
was made with Mrs. Hull's husband and daughter and Sergeant V. was informed the subject
had Down Syndrome and that the weapons he was carrying were fake. As soon as Sergeant
V. confitmed that, he made contact with Mrs. Hull's son and Mrs. Hull. Sergeant V. recalled
Mrs. Hull being upset about the officers' presence with fireatms, but Sergeant V. explained to
Mrs. Hull why the response was necessmy.
I find Sergeant V. 's conduct to be EXONERATED regm·ding the allegation of a violation of
tllis SOP, wllich means the incident that occurred was lawful or proper.
Your complaint and these findings will be placed in Officer F. and Sergeant V.'s Internal
Affairs personnel file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has ftled a citizen complaint and who is dissatisfied with
the findings of the IRO or the Chief to appeal that decision within 30 days of their respective
letters. Please promptly communicate your desire to appeal in a signed wtiting to the
undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate yom completing our client
survey fmm at http://www.cabq.gov/iro/survey.
Thaulc you for patticipating in the process of civilian oversight of the police, ensming officers
are held accountable, and improving the process.

Sincerely,
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RobinS. Hammer, Esq.
Independent Review Officer
(505) 924-3770

cc: Albuquerque Police Department Chief of Police
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October 22, 2015
Via Certified Mail
Jose Castillo
Albuquerque, NM 87121
Re: CPC # 183-15

Dear Mr. Castillo:
The Complaint you filed against the Al]Ju~uerque Po lie~ Department (APD) was received by
our office on September 18,2015 for~ninpi?ent, whichoc,curred on September 18,2015. A
Civilian Police Oversight Agency (CPOA) Invystigator was assigned to investigate your
Complaint. The Administrative Office ofthe CPOA thoroughly and impartially investigated
yom complaint. The CJ>,OA.Inade findings of whetherthe officer)nvolved violated Standard
Operating Procedmes(SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side . has a greater weight of evidence that is more credible and
convincing than the other .side. Ifthe credible evidence is 50-50, the proper fmding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a stmunary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Jose Castillo wrote on September 18, 2015 he was pulled over by Officer H. Mr. Castillo
complained that Officer H. cited and towed his vehicle for having the windows tinted too
darldy m1d for tint on the front windshield. Mr. Castillo also complained that Officer H. was
mde and his conduct was unacceptable when Officer H. told Mr. Castillo's sister to "shut up"
and that Officer H. made Mr. Castillo's children cry.
On October 20, 2015 the Investigator interviewed Mr. Castillo. Mr. Castillo reiterated what
was in his complaint and nothing else to add. The Investigator informed Mr. Castillo that he
could contact Risk Management to file a claim in regards to the monies he incuned due to the
towing of his vehicle.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER E.'S CONDUCT
The investigation included review of the Complaint, SOPs, Computer-Aided Dispatch Report
(CAD), Officer H.'s lapel video, interviews of Officer H. and Mr. Castillo and review of
applicable New Mexico State laws.
(A) The CPOA reviewed Standard Operating General Order 1-04-lF regarding Officer H.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Castillo complained that Officer H. told his sister to "shut up" and that Officer H. made
Mr. Castillo's children cry. Mr. Castillo stated Officer H. was mde and disrespectful.
Lapel video showed Officer H. never told Mr. Castillo's sister to "shut up". Lapel video
showed Officer H. explaining to Mr. Castillo's sister that he was explaining the tow and
pape1work to Mr. Castillo because he was the driver and the vehicle was Mr. Castillo's. Lapel
video also showed Officer H. never doing or saying anything to the children of Mr. Castillo
causing them to cry.
The CPOA fmds Officer H.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the investigation determined, by clear and convincing
evidence that the alleged misconduct did not occm or did not involve the subject officer.

(B) The CPOA reviewed Standard Operating General Order 2-48-2 (4) (A) regarding Officer
H., which states:

Any police officer may order the impoundment of any vehicle within the municipal
corporate limits, without prior notice to the owner or operator of the vehicle, when a vehicle
is being driven unsafely under state law due to one of the following:

i. Failure to have insurance on the vehicle as required and as documented ....
ii. Failure to have a driver's license as shown by the NM Department ofMotor Vehicles
iii. Driving while the license has been suspended or revoked...
Mr. Castillo complained that Officer H. towed his vehicle for tinted windows. Mr. Castillo
knew the windows were tinted too dark, however his vehicle should not have been towed
causing a loss of money.
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The investigation showed, that although Mr. Castillo's windows, including the front
windshield, were tinted beyond the allowance of New Mexico state law, Mr. Castillo's huck
should not have been towed. New Mexico State laws have two statutes separating sun screen
of windows and unsafe motor vehicles. New Mexico state law 66-3-846.1 states:
A. A person shall not operate on any street or highway a motor vehicle that is registered or
required to be registered in this state if that motor vehicle has a sun screening material on the
windshield or any window that does not comply with the requirements of this section.
B. Except as otherwise provided in this section, a sun screening material:
(1) when used in conjunction with the windshield, shall be nonreflective, shall not be red,
yellow or amber in color and shall be used only along the top of the windshield, not extending
downward beyond the AS! line or more than five inches from the top of the windshield,
whichever is closer to the top of the windshield; and
(2) when used in conjunction with the safety glazing materials of the side wings or side
windows located at the immediate right and left of the driver, the side windows behind the
driver and the rearmost window shall be nonreflective, shall have a light transmission of not
less than twenty percent and shall be used only on the windows of a motor vehicle equipped
with one right and one left outside rearview mirror.

C. Each mamifacturer shall:
(1) certify to the division that a sun screening material used by that mamifacturer is in
compliance with the nonrejlectivity and light transmission requirements of this section;
(2) provide a label not to exceed one and one-halfsquare inches in size that:
(a) is installed permanently and legibly between the sun screening material and each glazing
suiface to which it is applied;
(b) contains the mamifacturer's name, the date that the sun screening material was
mamifactured and the percentage of light transmission; and
(c) is placed in the left lower corner ofeach glazing surface when facing the motor vehicle
from the outside; and
(3) include instructions with the sun screening material for proper installation, including the
affzxing of the label specified in this subsection.
D. No person shall:
(1) offer for sale or for use any sun screening material for motor vehicle use not in
compliance with this section; or
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(2) install any sun screening material on motor vehicles intended for operation on any street
or highway without permanently affzxing the label specified in Subsection C of this section.
E. The provisions of this section do not apply to a motor vehicle registered in this state in the
name of a person, or the person's legal guardian, who has an affidavit signed by a physician
or an optometrist licensed to practice in this state that states that the person has a physical
condition that makes it necessary to equip the motor vehicle with sun screening material that
is in violation of this section. The affidavit shall be in the possession of the person with such a
physical condition, or the persons legal guardian, at all times while being transported in the
motor vehicle.
F. The light transmission requirement of this section does not apply to windows behind the
driver on truck tractors, buses, recreational vehicles multipurpose passenger vehicles and
motor homes. The provisions of this section shall not apply to motor vehicle glazing which
complies with federal motor vehicle standards.
G. The provisions of this section do not apply to motor vehicles that have sun screening
material on the windshield or any window prior to the effective date of this section.

H. As used in this section:
(1) "light transmission" means the ratio of the amount of total light that passes through a
product or material, expressed in percentages, to the amount of the total light falling on the
product or material;
(2) "manufacturer" means any person engaged in the mamifacturing or assembling ofsun
screening products or materials designed to be used in conjunction with motor vehicle
glazing materials for the purpose ofreducing the effects of the sun;
(3) "nonreflective" means designed to absorb light rather that [than} to reflect it; and
(4) "sun screening material" means any film material, substance, device or product that is
designed to be used in conjunction with motor vehicle safety glazing materials for reducing
the effects of the sun.
L Any person who violates any provision of this section is guilty of a petty misdemeanor
and upon conviction shall be punished by a fine ofnot more than seventy-five dollars
($75.00).

The New Mexico State law Officer H. used to tow Mr. Castillo's vehicle was 66-3-901, which
states:

6-3-901. Vehicles without required equipment or in unsafe condition.
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No person shall drive or move on any highway any motor vehicle, trailer, semitrailer or pole
trailer or any combination thereof unless the equipment upon every vehicle is in good
working order and adjustment as required in the Motor Vehicle Code [66-1-1 NMSA 1978],
and the vehicle is in such safe mechanical condition as not to endanger the driver or other
occupant or any person upon the highway.

Mr. Castillo's vehicle, mechanically, was within the law and Mr. Castillo removed the fi·ont
window tint while Officer H. was there. Officer H. should not have towed Mr. Castillo's
vehicle.
The CPOA find Officer H. SUSTAINED, which means the investigation detennined by
preponderance of the evidence that the alleged misconduct did occur.

Your complaint and these findings will be placed in Officer H.'s Internal Affairs personnel

file.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has flied a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate yom desire to appeal in a signed writing to
the undersigned. Include yom CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for patticipating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Paul Skotchdopole.
Assistant Lead Investigator
cc: Albuquerque Police Department Chief of Police
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March 13, 2015
Via Cettified Mail
7014 2120 0004 7659 0479
Alicia A. Hill
c/o JoHarma Cox, Attorney at Law
PMB #251, 5901 J Wyoming Blvd, NE
Albuquerque, NM 87109
Re: CPC # 186-14
Dear Mrs. Hill:
The Complaint you filed against the Albuquerque Police Depmtment (APD) was received by om
office on October 2, 2014, for an incident which occmTed on August 31, 2014, alld September 1,
2014. A Civiliall Police Oversight Agency (CPOA) Investigator was assigned to investigate
your Complaint. The Administrative Office of the CPOA thoroughly alld impmtially
investigated your complaint. The CPOA made findings of whether the Albuquerque Police
Depmtment (APD) Officers involved violated Standm·d Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50, the
proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers' statements
not be made public. Below is a summmy of the complaint, the CPOA's investigation alld
findings.
I. THE COMPLAINT
Alicia Hill's complaint is based on Officer S.' conduct dming two encotmters on two days,
August 31, 2014, and September I, 2014. On August 31, 2014, Alicia Hill phoned APD to assist
her with her 16-year-old son,
.
n had been staying with the Frank
Gallegos family, whose son was a fi·iend of
Alicia Hill wanted her son to leave the
Gallegos house alld retmn to her home. The police were called to investigate a disturbance at
the Gallegos residence between Frank Gallegos alld Alicia Hill and her husband, Kent Holland.
While police were at the Gallegos residence,
father, Anthony Sandoval, came alld spoke
to officers.
parents agreed that it would be okay for
to go to his father's house.
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On September 1, 2014,
father, Mr. Sandoval, phoned OfficerS. and infonned her that
Alicia Hill had posted on Facebook that she intended to tum
room into an rui studio. Mr.
Sandoval requested OfficerS.' assistance to allow
to retrieve some of his personal prope1iy
from his mother's home. Officer S. and Officer D. agreed to meet with Mr. Sandoval and
outside of Alicia Hill and Kent Holland's residence to pe1mit
to get clothing and items he
needed for school, including a guitru·, fi·om his mother's home. Alicia Hill complained about
events which occmTed on the second day she interacted with OfficerS., September 1, 2014.
Alicia Hill wrote in her complaint that during the first contact with Officer S., which was on
August 31, 2014, OfficerS. was ve1y nice. OfficerS. told her son to follow her instmctions.
Alicia Hill wrote that Officer S. returned later that day and took her son out of Alicia Hill's
home to live with his father, Anthony Sandoval. Alicia Hill wrote that she did not have an issue
with the decision for her son to live with his father at that time. Alicia Hill wrote that she asked
OfficerS. if her son could make that decision, since Alicia Hill was the comi- ordered custodial
pru·ent.
Alicia Hill wrote the next day, September 1, 2014, her son called her about picking up more
prope1iy and she denied his request. Alicia Hill complained that officers entered her comiyard
without pennission and pounded on her doors so hard her back door crune open. Alicia Hill
alleged that Officer S. yelled at her. Alicia Hill asked if Officer S. needed a warrant before
Officer S. forced her way into her home. Alicia Hill alleged that Officer S. told her she could
come in if she wanted, wrumnt or not. Alicia Hill alleged that if she had not complied with
Officer S., she believed Officer S. could bmtally attack her. Alicia Hill also wrote she was
concerned about the younger children at home with her. Alicia Hill wrote that Officer S. refused
to speak to her mother in private when talking to her mother about her Facebook posts.
The CPOA Investigator interviewed Alicia Hill. Alicia Hill repeated much of what was in her
written complaint. She claimed that when her son left to live with his father, her son no longer
had residency at her home. Alicia Hill agreed she told her son he could be ruTested if he retumed
to the house to get property while she was not at home. Alicia Hill stated that Officer S. yelled
at her when Alicia Hill came out of her house. Alicia Hill claimed Officer S. called her a bad
mother. Alicia Hill claimed that every time she tried to speak, Officer S. told her to shut up.
Alicia Hill repeated that she asked about a wruTant and was told by Officer S. she could come in,
wruTant or not. When asked to clarify her statement about being brutally attacked, Alicia I-Iill
said she made the statement because Officer S. would not let her talk, and told her to shut up.
Alicia Hill was inconsistent as to whether Officer S. physically came near her. Alicia Hill later
understood fi·om her mother, PaiTicia Hill, that Officer S. criticized Alicia Hill in front of her
son. Alicia Hill stated that Officer S. refused to discuss things with Patricia Hill in private.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICERS.' CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA Investigator,
which included review of the Complaint, SOPs, Computer-Aided Dispatch Repmi, Albuquerque
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Police Report, Officer S.' lapel video, Officer D.'s lapel video, and the CPOA Investigator's
interviews of Alicia Hill, Kent Holland, Patricia Hill, and OfficerS.
(A) The CPOA reviewed Standard Operating Procedure Order 1-04-l(F) regarding OfficerS.'
conduct, which states:
Personnel shall conduct themselves both on and off-duty in such a manner as to reflect
most favorably on the department.

Mr. Holland claimed that on September 1, 2014, Officer S. said that his and Alicia Hill's
household was abusive. Alicia Hill complained that OfficerS. immediately started yelling at her
when Officer S. accompanied her son to her residence, and called her a bad mother. Alicia Hill
claimed that Officer S. told her to "shut up" several times. Alicia Hill stated she feared Officer
S. would "brutally attack her" because Officer S. told her to shut up. Alicia Hill was
inconsistent whether Officer S. made any physical actions towards her. Both Mr. Holland and
Patricia Hill said Officer S. was being very critical of Alicia Hill. Patricia Hill, Alicia's mother,
in pmiicular, did not think it was Officer S.' place to lecture Alicia Hill. Both Mr. Holland and
Patricia Hill said that OfficerS. started talking about her own family as comparison, which was
strange. Mr. Holland and Patricia Hill both complained that Officer S. ignored Patricia Hill's
request to speak to Officer S. in private.
Officer S.' lapel videos from August 31, 2014, and September 1, 2014, showed Alicia Hill
appreciated Officer S. lecturing her son on August 31, 2014. The videos showed Officer S.
never called Alicia Hill's home abusive. The videos showed things ended pleasantly on the first
day. The next day, September 1, 2014, OfficerS. showed up with Alicia Hill's son to obtain
additional property. The videos showed Officer S. explained to Alicia Hill that her son needed a
guitm· for a class, but Alicia Hill wanted to argue the ownership of the guitar.
The videos from September 1 showed that Officer S. never called Alicia Hill a bad mother, but
did ask in surprise if she wanted her son to flunk a class. The videos showed Mr. Holland said
his stepson could have whatever he wanted of his propeliy, including the guitar in dispute, which
turned out to be at school. The videos showed that Officer S. told Alicia Hill how her connnents
emotionally affected her son. Alicia Hill defended her right to make the comments and did not
feel bad about making them. The videos showed Alicia Hill spoke over Officer S. several times.
The videos showed Officer S. stemly told Alicia Hill not to interrupt, but never told Alicia Hill
to shut up.
The videos showed that Officer S. never came towards Alicia Hill to attack her. The video
showed Patricia Hill casually mentioned she and Officer S. should discuss things away from her
grandson so he did not feel empowered. However, Patricia Hill continued the conversation and
did not make a move or insist she and Officer S. talk elsewhere. The video showed when
Patricia Hill tallced about how Mr. Sandoval had to deal with his son for the toughest years,
Officer S. happened to mention ages ten and twelve were hard. The video showed Officer S.
said nothing else about her personal situation and neither Patricia Hill nor Mr. Holland expressed
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annoyance at a comparison. The video showed Patricia Hill and !VIr. Holland both were in
agreement with Officer S.
The CPOA finds Officer S.' conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
(B) The CPOA reviewed Standard Operating Procedure Order l-02-2(B)(2) regarding Officer
S.' conduct, which states:
Officers shall familiarize themselves with and have working knowledge of all laws of
the State of New Me.x:ico and the Ordinances of the City of Albuquerque which they
are required to enforce. Officers shall:
2. Make only those arrests, searches and seizures which they know or should know are
legal and in accordance with departmental procedures.
Alicia Hill alleged that Officer S. said the day prior that she was there to take her son from her
and her son was going to live with his father. Since that was the case, Alicia Hill alleged her son
no longer had residency at her address. When her son wanted to come to the house to get
additional prope1iy, Alicia Hill denied his request. Alicia Hill alleged that after her refusal to
permit Officer S. to enter her home, OfficerS. ignored the sign and doorbell on her gate. Alicia
Hill alleged that Officer S. instead entered her latched gate by removing an unlocked padlock
from over the top of the fence. Alicia Hill alleged that Officer S. and another officer pounded on
her doors continuously, and so hard that her back door stmied to open from the force. Alicia Hill
stated that she felt compelled to come to the door. Alicia Hill alleged that Officer S. demanded
that she was there to get her son's additional prope1ty. Alicia Hill felt her son spent long enough
yesterday getting propmiy. Alicia Hill alleged that Officer S. told her that she could come in,
warrant or not.
The videos fi·om August 31, 2014, showed that OfficerS. obtained Alicia Hill's permission for
her son to live with his father for a trial period. The videos showed there was no discussion of
Alicia Hill's revoking her son's residency at her home. Nothing had yet been changed in the
comts for custody. The next day, September 1, the videos showed Alicia Hill's son wanted to
get prope1ty and called police for an escmi. The videos showed there was no sign on the gate,
but there was what looked to be a doorbell to the left that Officer S. missed. Officer S. entered
the cmtilage with permission of a resident. The videos showed no one knocked excessively hard
or continuously. The videos showed that neither Alicia Hill asked about a warrant, nor did
Officer S. claim she could enter without a WaJTant. The videos showed Alicia Hill wanted to get
whatever prope1ty fi·om the house instead of allowing her son to enter. The videos showed that
Officer S. explained to Alicia Hill she would escmt Alicia Hill's son, and Alicia Hill was
welcome to accompany them, to avoid any additional problems over property. The videos
showed Alicia Hill granted permission, albeit reluctantly. The videos showed Officers S. did not
physically threaten Alicia Hill or move closer to her, as Alicia Hill claimed. Officer S. had a
resident of the house wishing to get prope1ty.
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The CPOA finds Officer S.' conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
Your complaint and these findings will be placed in OfficerS.' Intemal Affairs personnel file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with the
findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate yom desire to appeal in a signed writing to the
undersigned. Include yom CPC number.
If you have a computer available, we would greatly appreciate yom completing our client survey
fonn at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Patricia Rivers
Albuquerque, NM 87114
Re: CPC #190-13
Dear Ms. Rivers:
The complaint you filed against Sergeant T., Detective C. and Officer B. of the Albuquerque
Police Department (APD) was received in our office on September 4, 2013 regarding an
incident that occun·ed on August 27, 2013. A Civilian Police Oversight Agency (CPOA)
Investigator and an independent contract investigator were assigned to investigate your
Complaiut. The Administrative Office of the CPOA thoroughly and impattially investigated
your complaint. The CPOA made findings of whether the Albuquerque Police Depmtment
(APD) Officers involved violated Standard Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of sayiug it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper findiug is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Patricia Rivers wrote in her complaiut that on August 27, 2013, Albuquerque Police
Department Officers came to her door, entered her house and repeatedly asked her questions
while interrogating her. Ms. Rivers fwther alleged that as many as six officers entered her
house during the incident and looked around the house without gaining consent to do so. Ms.
Rivers alleged that officers were looking for her son, who they claimed had a battery charge
and an intimidation charge. Ms. Rivers alleged that she was harassed by the officers.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT T.'S CONDUCT
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The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator and contract independent investigator, which included a review of the
applicable Standard Operating Procedures (SOPS), the Citizen Police Complaint, the
Albuquerque Police Depruiment Repmt in the case and a review of lapel camera recording.
A)
The CPOA reviewed Standru·d Operating Procedure 2-17-1 regarding procedure,
which states:

Department policy is to provide officers with guidelines to conduct warrantless searches
and seizures in order to uphold individual civil rights, protect officers and others, and
govern the collection of evidence.

Officer B. and Detective C. were interviewed via the telephone. The investigation revealed
that Officer B. gone to 4409 Mountvale Ave. NW to assist Nmihwest hnpact Terun Members
in locating a suspect who was wanted for Felony Battery and Intimidation of a Witness.
When they an·ived, they made contact with Patricia Rivers. Ms. Rivers told officers that her
son was not home and asked officers to come in. Officer B. stayed in the entrance and living
room. Officer B. could not remember if he walked all the way into the house or just stood
outside and in the entry ru·ea of the house. Officer B. did not conduct a protective sweep and
does not recall anyone else conducting a sweep. Officer B. did not witness any behavior on
the part of officers that he though was inappropriate.
Detective C. had ciTiven to the residence because this was the listed residence for Patricia
River's son, Desmond Spikes. Mr. Spikes was wanted for Battery and Intimidation of a
Witness regarding an incident that occun·ed on August 1, 2013. After conducting an
investigation, Detective C. had obtained fi·om the court an rurest warrant for Mr. Spikes.
Officer B. and Sergeant T. accompanied him. They knocked at the door. Ms. Rivers
answered and invited the officers into her home. Ms. Rivers wanted to know about the
charges levied against her son and if the charges were based on mmor. Detective C.
explained that the victim had sustained serious injuries from her son and that there were a
number of witnesses who had identified him as the pe1petrator of the crime. In addition, the
crime was captured on video. After a short conversation the officers left. No one conducted a
protective sweep of the residence. Officer C. did not see any officer conduct himself in a
manner that was inapprop1iate or unprofessional. Detective C. made lapel camera recording
of the incident.
The lapel camera recording was reviewed and revealed that only three officers were at the
incident. Ms. Rivers answered the door and invited officers into her home. She told officers
that her son was not home. At no time did any officer ever leave the room that Ms. Rivers
had asked officers to come into. The video showed that the officers did not search the
residence. The video showed that the officers were courteous and answered all of Ms. River's
questions. All three officers made every attempt to reasonably explain why they were looking
for her son. At no time did officers interrogate Ms. Rivers. No one repeatedly asked any
questions.
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The CPOA finds Sergeant T.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation determined by clear and convincing
evidence that the alleged misconduct did not occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE C.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator and contract independent investigator, which included a review of the
applicable Standard Operating Procedures (SOPS), the Citizen Police Complaint, the
Albuquerque Police Department Report in the case and a review oflapel camera recording.
A)
The CPOA reviewed Standard Operating Procedure 2-17-1 regarding procedme,
which states:

Department policy is to provide officers with guidelines to conduct warrantless searches
and seizures in order to uphold individual civil rights, protect officers and others, and
govern the collection of evidence.

Officer B. and Detective C. were interviewed via the telephone. The investigation revealed
that Officer B. gone to 4409 Mountvale Ave. NW to assist Nmthwest Impact Team Members
in locating a suspect who was wanted for Felony Battery and Intimidation of a Witness.
When they arrived, they made contact with Patricia Rivers. Ms. Rivers told officers that her
son was not home and asked officers to come in. Officer B. stayed in the entrance and living
room. Officer B. could not remember if he walked all the way into the house or just stood
outside and in the enhy area of the house. Officer B. did not conduct a protective sweep and
does not recall anyone else conducting a sweep. Officer B. did not witness any behavior on
the pmt of officers that he though was inappropriate.
Detective C. had driven to the residence because this was the listed residence for Patricia
River's son, Desmond Spikes. Mr. Spikes was wanted for Battmy and Intimidation of a
Witness regarding an incident that occmred on August 1, 2013. After conducting an
investigation, Detective C. had obtained fi'Oln the com1 an atTest warrant for Mr. Spikes.
Officer B. and Sergeant T. accompanied him. They lmocked at the door. Ms. Rivers
answered and invited the officers into her home. Ms. Rivers wanted to lmow about the
charges levied against her son and if the charges were based on mmor. Detective C.
explained that the victim had sustained serious injuries from her son and that there were a
number of witnesses who had identified him as the perpeh·ator of the crime. In addition, the
crime was captured on video. After a shmt conversation the officers left. No one conducted a
protective sweep of the residence. Officer C. did not see any officer conduct himself in a
manner that was inappropriate or unprofessional. Detective C. made lapel cmnera recording
of the incident.
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The lapel camera recording was reviewed and revealed that only three officers were at the
incident. Ms. Rivers answered the door and invited officers into her home. She told officers
that her son was not home. At no time did any officer ever leave the room that Ms. Rivers
had asked officers to come into. The video showed that the officers did not search the
residence. The video showed that the officers were comteous and answered all of Ms. River's
questions. All three officers made every attempt to reasonably explain why they were looking
for her son. At no time did officers interrogate Ms. Rivers. No one repeatedly asked any
questions.
The CPOA finds Detective C.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation dete1mined by clear and convincing
evidence that the alleged misconduct did not occm·.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator and contract independent investigator, which included a review of the
applicable Standard Operating Procedures (SOPS), the Citizen Police Complaint, the
Albuquerque Police Department Repmt in the case and a review of lapel camera recording.
A)
The CPOA reviewed Standard Operating Procedure 2-17-1 regarding procedure,
which states:
Department policy is to provide officers with guidelines to conduct warrantless searches
and seizures in orrler to uphold individual civil rights, protect officers and others, and
govern the collection of evidence.

Officer B. m1d Detective C. were interviewed via the telephone. The investigation revealed
that Officer B. gone to 4409 Mountvale Ave. NW to assist Northwest Inipact Temn Members
in locating a suspect who was wanted for Felony Battery and Intimidation of a Witness.
When they m-rived, they made contact with Patricia Rivers. Ms. Rivers told officers that her
son was not home and asked officers to come in. Officer B. stayed in the entrance and living
room. Officer B. could not remember if he walked all the way into the house or just stood
outside and in the entry area of the house. Officer B. did not conduct a protective sweep and
does not recall anyone else conducting a sweep. Officer B. did not witness any behavior on
the pmt of officers that he though was inappropriate.
Detective C. had driven to the residence because this was the listed residence for Patricia
River's son, Desmond Spikes. Mr. Spikes was wanted for Battery and Intimidation of a
Witness regarding an incident that occurred on August 1, 2013. After conducting an
investigation, Detective C. had obtained from the court an mTest warrant for Mr. Spikes.
Officer B. and Sergeant T. accompanied him. They knocked at the door. Ms. Rivers
answered and invited the officers into her home. Ms. Rivers wanted to know about the
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charges levied against her son and if the charges were based on mmor. Detective C.
explained that the victim had sustained serious injmies from her son and that there were a
number of witnesses who had identified him as the pe1petrator of the crime. In addition, the
crime was captured on video. After a shmt conversation the officers left. No one conducted a
protective sweep of the residence. Officer C. did not see any officer conduct himself in a
mamier that was inappropriate or unprofessional. Detective C. made lapel camera recording
of the incident.
The lapel camera recording was reviewed and revealed that only three officers were at the
incident. Ms. Rivers answered the door and invited officers into her home. She told officers
that her son was not home. At no time did any officer ever leave the room that Ms. Rivers
had asked officers to come into. The video showed that the officers did not search the
residence. The video showed that the officers were comteous and answered all of Ms. River's
questions. All three officers made every attempt to reasonably explain why they were looking
for her son. At no time did officers interrogate Ms. Rivers. No one repeatedly asked any
questions.
The CPOA fmds Officer B.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means that the investigation dete1mined by clear and convincing
evidence that the alleged misconduct did not occur.
Your complaint and these findings are made pmt of Sergeant T., Detective C. and Officer B.'s
Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate yom desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate yom completing our client
smvey form at http://www.cabg.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
Cc: Albuquerque Police Department Chief of Police

M006744

Letter to Mr. Tutar
DATE

Page 6

M006745

CNILIAN POLICE OVERSIGHT AGENCY
Dr. Jeannette Baca
Dr. Moira Amado-McCoy
Beth Mohr
Joanne Fine
Leonard Waites
Eva P. Sandoval
Robin S. Hammer, Acting Executive Director

EricH Cruz
Rev. Dr. David Z. Ring Ill
Jeffery Scott Wilson

March 13, 2015
VIA EMAIL
Allan J. Bames
Re: CPC #198-14
Dear Mr. Barnes:
The complaint you filed against Officer P., Officer W., and Detective M., of the Albuquerque
Police Department (APD) was received by ou~ office on October 24, 2014, for an incident
which occmred on September 11, 2014. A Civilian Police Oversight Agency (CPOA)
Investigator was assigned to investigate yom complain( on October 29, 2014. The
Administrative Office of the CPOA thoroughly and impariially investigated your complaint.
The CPOA made findings of whether. the Albuquerque Police Depatiment (APD) Officers
involved violated Standard Operating Procedmes (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. ¥other way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summaty of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Allan Bames was arrested on September 11, 2014, by APD Officer P. Mr. Bm·nes
complained that prior to and after his arrest Officer P. used profanity with Mr. Bames. Mr.
Batnes alleged that when he was atTested, Officer P. took Mr. Barnes' wallet, which
contained a computer flash drive and personal documents. Mr. Barnes alleged that he never
got the wallet and its contents returned to him.
Mr. Barnes was taken to the Southeast Police Substation, where Officer W. assisted Officer P.
with Mr. Barnes. Mr. Barnes was placed next to a seated Narcotics Unit Detective who was
later identified as Detective M. Prior to Detective M. leaving the room, Mr. Bames alleged
that Detective M. used profanity in a threatening manner towards Mr. Bames. Mr. Bames
alleged that Officer W., while walking Mr. Barnes to a police car, pulled Mr. Bames'
handcuffs up beyond the rear of Mr. Barnes' head, causing the handcuffs to cut into Mr.
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Bames' wrists, and Mr. Bames' hands to tum purple. Mr. Bames alleged that at the Prisoner
Transpmi Unit (PTU), another officer photographed Mr. Bames' hands and the injUl'ies to his
wrists. Mr. Bames alleged that the photos of his injUl'ies were never released to him. Lastly,
Mr. Bames complained that Officer P. failed to appear at trial.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER P.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint, the
police repmi, the Computer-Aided Dispatch (CAD) repmi, and Officer P.'s lapel video
recording. The CPOA also reviewed the CPOA Investigator's interviews with Mr. Bames,
Officer B., Officer P., Officer W., Detective M., Detective W., and PTU Sergeant P.
(A) The CPOA reviewed Standard Operating ProcedUl'e Order 1-04-l(F) regarding Officer
P .' s conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the Department.

Mr. Bames complained that Officer P. acted unprofessionally with Mr. Bames during this
incident. Mr. Bames claimed that Officer P. yelled at him to stop by using profanity. He also
complained that Officer P. called him by derogatory names when Officer P.'s lapel camera
was off.
Officer P. did record parts of the incident on video. The video that was available was
reviewed and when the video was on, Officer P. acted professionally with M:r. Barnes.
However, Mr. Bames alleged that it was when the video was off that he was treated
unprofessionally. Mr. Brunes saw the videos and admitted that he gave Officer P. a hard time
at points during the interaction.
Because Officer P. failed to record the incident in its entirety, there is no way to prove or
disprove the allegation that Officer P. conducted himself, at times, unprofessionally when he
was dealing with Mr. Barnes.
The CPOA finds the allegation of a violation of this SOP against Officer P. was NOT
SUSTAINED, which means there is insufficient evidence to prove or disprove the allegation.
(B) The CPOA reviewed Standard Operating Procedure Order l-04-4(P) regarding Officer

P.'s conduct, which states:
Personnel shall not use coarse, violent, profane, or insolent language or gestures.

Mr. Bames specifically alleged that Officer P. told him to "get the f"** over here" when
Officer P. was attempting to stop Mr. Bames. Although those words are not captm·ed on the
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video, the first 30 seconds of the video is a buffer and for 30 seconds from Officer P. turning
on the lapel camera, these 30 seconds contained no audio. Mr. Barnes alleged that Officer P.
used that profanity before the video was turned on. Mr. Barnes alleged that when Officer P.
had the video trn·ned off, Officer P. directed derogatory comments toward Mr. Barnes, calling
Mr. Bames a "Bitch."
Because Officer P. failed to record the incident in its entirety, there is no way to prove or
disprove the allegation that Officer P. used profane language when he was dealing with Mr.
Barnes.
The CPOA finds the allegation of a violation of this SOP against Officer P. was NOT
SUSTAINED, which means there is insufficient evidence to prove or disprove the allegation.
(C) The CPOA reviewed Standard Operating Procedme Order 2-52-3(A) regarding Officer
P.'s conduct, which states:
Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include: to effect
the lawful arrest or detention of a person; to gain control of a combative prisoner;
prevent or terminate the commission of a crime; to intervene in a suicide or selfinflicted injury; to defend an officer or member of the public from the physical acts
of another.

Mr. Barnes alleged in his written complaint that he was subdued by Officer P. and later at the
police substation he was assaulted by Officer P. and Officer W.
The lapel video taken by Officer P. at the time of Mr. Barnes' arrest showed that Mr. Barnes
did not comply with any of Officer P. 's commands. Mr. Bames resisted arrest. Mr. Barnes
was not responsive to Officer P.' s directions, and Mr. Barnes physically resisted being
handcuffed. The video revealed that the only action Officer P. took to control Mr. Barnes was
to hold him until another officer arrived on scene and assisted in getting Mr. Barnes
handcuffed. Any use of force used to subdue and hold Mr. Barnes until the other officer
arrived was objectively reasonable.
Mr. Bames said in his recorded interview that Officer P. did not "assault" him at the
substation. He described his "assault" as being committed by Officer W. and not Officer P.
Mr. Barnes alleged that Officer W. assaulted him by pulling up on the handcuffs Mr. Barnes
was wearing so that his arms were pulled above his head, causing the handcuffs to cut into
Mr. Barnes' wrists. All parties interviewed agreed that Officer P. did not assault Mr. Bames.
The CPOA finds Officer P. 's conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
(D) The CPOA reviewed Standard Operating Procedme Order 2-0l-3(A) regarding Officer
P.'s conduct, which states:
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All personnel directed to appear in court, pretrials, or MVD hearings must appear
and be prepared to testifY.
Mr. Barnes complained that Officer P. did not appear at his scheduled trial as he was required
to do. Officer P. had been subpoenaed to the trial but was sick on the day that the trial
occurred. Officer P. had called in sick to his supervisor, but he failed to call the Court or
Court Services to notify them that he was sick. Officer P. was not excused from making a
Court appearance.
The CPOA finds the allegation of a violation of this SOP against Officer P. was
SUSTAINED, which means the allegation is suppmted by sufficient evidence.
(E) The CPOA reviewed Standard Operating Procedure Order 1-39-2(B) regarding Officer
P .' s conduct, which states:
All sworn department personnel will record each and every contact with a citizen
during their shift that is the result of a dispatched call for service, arrest warrant,
search warrant service or traffic stop. Personnel will activate the recorder prior to
arriving at the call or prior to citizen contact on non-dispatched events (within the
safety parameters of1-39-JB) and will record the entiretv of citizen contact ...
Mr. Bames claimed in his complaint that Officer P. had a lapel camera that malfunctioned
during the incident and therefore no footage from the incident was available.
Officer P. used his lapel video to record some of the incident, but did not record the incident
in its entirety. An inquiry into Officer P.' s equipment log showed that he was issued a new
lapel camera on or about October 3 0, 2014, because his old lapel camera had audio problems
with the microphone. Although there is evidence to supp01t that the camera may have
malfunctioned, Officer P. indicated that it was possible that he tumed the camera off at the
police substation. Officer P. had turned the camera off when he spoke with his supervisor and
other officers about the incident and he had tumed it back on when he and Mr. Barnes anived
at the substation. Appmently, the on/off function of the camera was working that day, leading
to the conclusion that Officer P. tumed the can1era on and off and he did not record the
incident in its entirety as he was required to do.
The CPOA finds the allegation of a violation of tllis SOP against Officer P. was
SUSTAINED, which means the allegation is supported by sufficient evidence.
(F) The CPOA reviewed Standard Operating Procedure Order 1-04-1 (F) regarding Officer
P. 's conduct, which states:
Officers collecting evidence, property, or found items are responsible for the custody
o.f these items until they have been turned into the evidence room or substation drop
boxes or lockers.
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Mr. Bames alleged that his wallet, which was actually a padded case with a zipper, was taken
by Officer P. and that case was never tumed in as part of Mr. Bames' prope1ty when he was
booked into the Metropolitan Detention Center. Mr. Bames stated that he tried to get the case
back as it contained a state ID, personal papers, and his computer flash drive which he had
personal writings on. Officer B. was interviewed and he indicated that he gave the case to
Officer P. The lapel video showed that Officer B. did do that. The lapel video also showed
Officer P. in possession of the case at the police substation. That case was never tumed in to
evidence or to the PTC where Mr. Bames was booked after his arrest. Officer P. indicated
that he misplaced the case and did not know where it was.
Fmthermore, Mr. Bames alleged that while he was at the PTC, Officer P. had pictmes taken
of Mr. Bames' wrists because Mr. Barnes had complained of injmy. PTC Sergeant W.
indicated that he took the pictures and put them on a disc and gave them to Officer P. Officer
P. admitted that he did get a disc from the PTC that had the pictmes of Mr. Bames on it, but
he did not pick up that disc until a month or so after the incident. Officer P. intended to tag
the disc into evidence but he never did. Officer P. lost the disc and has no idea where it may
be.
The CPOA finds the allegation of a violation of this SOP against Officer P. was
SUSTAINED, which means the allegation is suppmted by sufficient evidence.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
(A) The CPOA reviewed Standard Operating Procedure Order 2-52-3(A) regarding Officer
W.'s conduct, which states:
Officers may use .force when objectively reasonable based on a totality of the
circumstances. The objectives .for which .force may be appropriate include: to effect
the lawfitl arrest or detention of a person; to gain control of a combative prisoner;
prevent or terminate the commission of a crime; to intervene in a suicide or selfinflicted injury; to defend an officer or member of the public .from the physical acts
of another.

Mr. Bames alleged that while he was at the police substation he was assaulted by Officer W.
Mr. Barnes described his "assault" as being connnitted by Officer W. Mr. Barnes said that
Officer W. assaulted him by pulling up on the handcuffs he was weming so that his anns were
pulled above his head, causing the handcuffs to cut into Mr. Barnes' wrists.
Officer P. indicated that he thought Officer W. may have "put a little pressure" on the cuffs to
control Mr. Bames, but in no way was it way up high and over Mr. Barnes' head, as Mr.
Bmnes had alleged. Officer P. explained that Officer W. "did lift him up a little" but not
enough to where it would have bothered Mr. Barnes.
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Officer W. denied ever lifting up on Mr. Bames' handcuffs. Officer W. indicated that lvfr.
Bames started leaning fmward on his own, saying something to the effect of "let's just get
this over with." Officer W. indicated that he did apply some pressure to the cuffs but only
enough to keep control and to straighten Mr. Bames back up from his fmward leaning
position. Officer W. indicated that he never lifted up on the cuffs or pulled them up over Mr.
Bames' head as Mr. Bames had described. Officer W. explained that it was only a 15-20 foot
walk to the car and that there was no force used on Mr. Bames, as Mr. Bames had alleged.
Officer W. ran his lapel video the entire contact all the way to the PTC and he only tumed it
off when he left the PTC. Officer W.'s video had been deleted as it was only available for 127
days after upload. The audit trail showed that Officer W. did upload the video for this
incident on the day the incident occurred. Mr. Barnes alleged that Officer W. used
unnecessar·y force by pulling up on the handcuffs Mr. Barnes was wear·ing so that his arms
were pulled above his head, causing the handcuffs to cut into Mr. Bar·nes' wrists.
Officer P. and Officer W. denied that happened. The disc that wonld have contained pictures
to prove that Mr. Bames was injured by the handcuffs was lost and never made it into
evidence. Officer P. did not 1un his video the entire time and Officer W.' s video had been
deleted by the time Officer W.'s identity was revealed. There is no independent evidence to
prove or disprove the allegation.
The CPOA fmds the allegation of a violation of this SOP against Officer W. was NOT
SUSTAINED, which means there is insufficient evidence to prove or disprove the allegation.
(B) The CPOA reviewed Standar·d Operating Procedure Order 1-39-l(A) regarding Officer W.'s
condnct, which states in part:
In such inchlents where the primary officer tags a recording and secondary
officer(s) also have a recording: all recordings will be tagged into evitlence.

Although Officer W. was not originally dispatched to the call, he did log out on the call and
ended up assisting Officer P. at the police substation where Mr. Bar·nes was alleged to have
acted out. Officer W. recorded his contact with Mr. Barnes from the police substation to the
PTC. Officer W. failed to tag his lapel video as evidence, which would have prese!Ved the
video for a longer period of time.
The CPOA finds the allegation of a violation of this SOP against Officer W. was
SUSTAINED, which means the allegation is supported by sufficient evidence.
IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE M.'S CONDUCT
(A) The CPOA reviewed Standard Operating Procedure Order 1-04-l(F) regarding Detective
M.'s conduct, which states:
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Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the Department.

Mr. Barnes complained about Detective M.'s behavior during his recorded interview. Officer
P. 's video showed Mr. Barnes being escorted into the police substation. The video showed
Mr. Barnes being seated next to Detective M. Mr. Bames asked Detective M. if he wore his
mask outside. Detective M. said to Mr. Barnes, "I didn't realize that me and you are friends."
The video showed that as Detective M. gets up to leave, he told Mr. Barnes in a threatening
manner, "I'll remember you. What's his name?" Officer P. gave Detective M. Mr. Bames'
ID. Detective M. pointed at Mr. Bames and said, "All right, Allan. We'll remember you,
Allan. And you won't be talking shit to us. I guaran-f***ing-tee it. You too and your flag
shorts."
Detective M. admitted that he reacted to Mr. Barnes in an unprofessional manner and that he
used profanity towards Mr. Barnes. Detective M. had nothing to do with the anest or
processing of M:l·. Barnes. M:l·. Bames asked a question of Detective M. and Detective M.
reacted in an unprofessional manner.
The CPOA fmds the allegation of a violation of this SOP against Detective M. was
SUSTAINED, which means the allegation is supported by sufficient evidence.
(B) The CPOA reviewed Standard Operating Procedure Order l-04-4(P) regarding Detective
M.' s conduct, which states:
Personnel shall not use coarse, violent, profane, or insolent language or gestures.

The lapel video showed that Detective M. used profane language and tlu·eatening gestures
towards M:l·. Bames. Detective M. admitted that he reacted to M:l·. Barnes in an
unprofessional mmmer and that he used profanity towards M:l·. Barnes.
The CPOA finds the allegation of a violation of this SOP against Detective M. was
SUSTAINED, which means the allegation is supported by sufficient evidence.
Your complaint and these findings will be placed in Officer P ., Officer W., and Detective
M. 's Internal Affairs personnel files.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly cmmnunicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Deprutment Chief of Police
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Via Certified Mail
Jonathan Carver
Los Lunas, NM 87031
Re: CPC # 202-14

Dear Mr. Carver:
The Complaint you filed against the Albuquerque PolitpDepartment (APD) w.as received by
our office on November I, 2014, for an incident which occurred on October 30, 2014. A
Civilian Police Oversight Agency(SPO,;\) Jnvestigator; was assigned to investigate your
Complaint. The Administrative Office of the SPOJI. thoroughly and impmiially investigated
your complaint. The CPOA made findings of whether the Albuquerque Police Depatiment
(APD) Officers involyed vi?lated Standard Qperating Procedures (SOPs) based on a
preponderance of the evidence. A prepondrra11ce of the evidence means that one side has a
greater weight of evidence that is more credible a11d convincing than the other side. Another
way of saying it is moi•e th<tn 50% of the credible evidence. If the credible evidence is 50-50,
the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smnmary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Mr. Cmver's complaint is basedon Officer A.'s conduct during the encounter on October 30,
2014 between his wife, Mirm1da Carver and his grandmother, Lillian Sanchez. Ms. Sanchez
called APD to report Mrs. Carver battered her. Ms. Sanchez reported to police she sought
refuge at the neighbors' house.

Mr. Carver wrote in his complaint that Officer A. failed to listen to his wife's version of
events when there was a conflict between Mrs. Carver and Ms. Sanchez. Mr. Carver claimed
he had evidence to show Officer A. that Officer A. refused to consider. Mr. Cm'Ver wrote
Officer A. failed to see that Ms. Sanchez lived in m1inhabitable conditions. Mr. Cat'Ver stated
he was Ms. Sanchez's caretaker.
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The CPOA Investigator interviewed Mr. Carver. Mr. Carver repeated much of what was in
his written complaint. Mr. Carver restated that Officer A. failed to listen to his wife's side of
the situation. Instead Mr. Carver claimed Officer A. listened to neighbors that were not there
and had a bias against Mr. Carver and his wife. Mr. Carver stated it was improper for Officer
A. to handcuff Mrs. Carver innnediately upon contacting her. Mr. Carver believed Officer A.
should have assessed his grandmother's mental health and ordered a psychological evaluation
for his grandmother before atTesting his wife. Mr. Carver believed Officer A. should have
asked Mr. Carver or Mr. Cat'Ver's mother for information about Ms. Sanchez's background.
Mr. Cat'Ver claimed Officer A. filed a false police repmt because he did not get the facts. Mr.
Cat'Ver was not present during the situation and received the information from his wife about
what happened. Mr. Cat'ver admitted he did not have power of attorney or other comt ordered
guardianship over his grandmother.
The CPOA Investigator interviewed Mrs. Cat'Ver, as well, since she was the one present, not
Mr. Cat'Ver. Mrs. Cat·ver also complained Officer A. did not listen to her side of the story.
Mrs. Cat'Ver stated Officer A. did not do a proper investigation and wrongfully anested her.
Mrs. Cat'Ver stated Officer A. did not knock or announce his presence and simply wallced in
the house. Mrs. Cat'Ver stated it was wrong for Officer A. to handcuff her right away if she
was only detained. Mrs. Cat'Ver tried to tell Officer A. Ms. Sanchez's history, but Officer A.
did not consider the information she tried to provide. Mrs. Cat'Ver stated Officer A. refused to
call her husband or mother-in-law who had infmmation to contribute. Mrs. Cat'Ver stated
Officer A. got an attitude with her and called her "smatt mouthed".

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER A.'S CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Repmt, Albuquerque Police Report, Officer A.'s lapel video and the CPOA Investigator's
inteJ'Views of Mr. Cat'ver, Mrs. Cat'Ver and Officer A.
(A) The CPOA reviewed Standard Operating Procedure Procedural Order 2-24-3(F)(l-5)
regarding Officer A.'s conduct, which states:

Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events and remarks. 2. Locate, identify and interview witnesses, victims
and suspect(s). 3. Protect the crime scene and the evidence. Ensure that necessary
evidence is collected. 4. Effect the arrest of the suspect. 5. Report the incident.fitlly
and accurately.
Mr. Cat'ver claimed Officer A. did not listen to his wife's version of events. Mr. Carver
claimed the police report did not have any of his wife's statement. Mr. Cat·ver stated Officer
A. only listened to the neighbors who were not even present and biased against him and his
wife. Mr. Cat'Ver said Officer A. should have spoken to him and his mother who could have
provided history on Ms. Sanchez's mental health issues. Mr. Cm'Ver stated he had texts and
phone calls from his wife that illustrated what happened. Officer A. did not do a proper
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investigation because he failed to recognize a mental health situation. Mrs. Carver stated she
tried to tell Officer A. about Ms. Sanchez's history and that Ms. Sanchez filed false claims
against her before. Mrs. Cmver tried to get Officer A. to contact her husband and mother-inlaw about Ms. Sanchez so Officer A. could understand Ms. Sanchez's history. Mrs. Cmver
told Officer A. that Ms. Sanchez tried to bite her. Mrs. Ca1ver claimed Ms. Sanchez tluew
herself around to cause injury to herself. Mrs. Cmver claimed Ms. Sanchez was the cause of
the altercation and tried to goad Mrs. Cmver into fighting. Mrs. Cmver stated Officer A. did
not listen to her and did not allow Mrs. Carver to provide proof of Ms. Sanchez's condition
such as brain scans and blood work.
The video showed Officer A. spoke to Mrs. Carver, Ms. Sanchez, and the neighbors because
that was where Ms. Sanchez fled to. The video showed Officer A. saw injuries and had
additional injuries documented by a field investigator at the hospital. The video showed no
additional family members arrived. Mrs. Cmver confirmed no additional people came to the
scene while Officer A. was present. The video showed Officer A. made the arrest based on
his investigation and what was relevant to that night's occunence. The rep01t reflected the
statements all parties made to Officer A..
The CPOA finds Officer A.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
(B) The CPOA reviewed Standard Operating Procedure General Order l-02-2(B)(2)
regm·ding Officer A.'s conduct, which states:
Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque which
they are required to enforce. Officers shall:
2. Make only those arrests, searches and seizures which they know or should know
are legal and in accordance with departmental procedures.

Mrs. Cmver stated Officer A. did not knock on the door or announce his presence. M:rs.
Cmver at first said she was outside and then said she was inside with the inner door open and
the screen door closed. Mrs. Cm·ver stated Officer A. walked into the house. Mrs. Carver
stated Officer A. inm1ediately instructed her to put her hands behind her back and handcuffed
her. Mrs. Cm-ver stated Officer A. told her at that time she was not under arrest and only
detained, which Mrs. Carver believed a person could not be handcuffed if only detained. Mr.
Cmver too claimed Officer A.'s actions were illegal. Mrs. Cmver claimed she should not
have been arrested given the circumstances of Ms. Sanchez's mental health and that Ms.
Sanchez attacked her. Mr. Cmver claimed Officer A. should have had a mental health
assessment performed on his grandmother before arresting his wife. Mr. Carver felt if it was
necessary Officer A. conld have issued a summons later.
The video showed Ms. Sanchez made allegations and had visible injuries. The video showed
the neighbors confirmed the existence of other irljuries. Ms. Sanchez had debris on her jacket
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and hair which substantiated Ms. Sanchez's claim she hid in bushes to escape Mrs. Carver. A
911 call from Mr. Carver's mother reported some of the allegations Mrs. Carver had about
what happened that night, but the information was coming to her fi·om Mrs. Carver. Mr.
Carver's mother was not present herself. Officers are required by state statue 31-1-7 and SOP
3-126Il to make an arrest and assess which pmiy is the primm·y aggressor in domestic
violence situations. The video showed the ioner door of the residence was open and Officer
A. confirmed Mrs. Carver's identity as he entered the home. Officers may use handcuffs
whether the person is detained or mrested if the situation warrants it. Mrs. Carver admitted in
her interview she lied to Officer A. when she told him she had not hit Ms. Sanchez and that
Ms. Sanchez threw herself m·ound. Mrs. Carver admitted the tmth was she and Ms. Sanchez
battered each other. Officer A. based his aJTest on the evidence presented to him at the time.
Ms. Sanchez's possible mental health concems did not dismiss the evidence a domestic
situation occurred.
The CPOA finds Officer A.'s conduct to be EXONERATED regmding the allegation of a
violation of this SOP, which means the incident that occurred was lawful or proper.
(C) The CPOA reviewed Standard Operating Procedure General Order 1-04-l(F) regarding
Officer A.'s conduct, which states:

Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most.favombly on the department.
Mr. Carver claimed Officer A. was aggressive and hostile because they did not listen to his
wife. Mr. Carver claimed Officer A. was a "typical power hungry bully''. Mrs. Cmver stated
Officer A. conveyed he did not believe her. Mrs. Cmver complained Officer A. told her she
was "pretty smari mouthed" when she complained Office!· A. was not following the
conversation. Mrs. Carver claimed Officer A. rolled his eyes and took the attitude she was "a
poor little high girl", but agreed Officer A. never said anything like that.
The lapel video showed Officer A. was professional with all individuals. The lapel video
showed Officer A. never accused Mrs. Cmver of being "smart mouthed". The lapel video
showed Mrs. Cmver criticized the officer for not following the conversation, but what she was
saying she had not said before. There is no visual of Officer A.'s face, but his tone did not
indicate anything.
The CPOA finds Officer A.'s conduct to be UNFOUNDED regm·ding the allegation of a
violation of this SOP, which means the alleged misconduct did not occur.
Yom complaint and these findings will be placed in Officer A.'s Internal Affairs personnel
file.

You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days ofreceipt of the
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respective letters. Please promptly connnunicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for patticipating io the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Depattment Chief of Police
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Via Certified Mail
Mr. Antonio Garcia
Albuquerque, NM 87108

Re: CPC #204-14
Dear Mr. Garcia:
The complaint you filed against Officer B. of the Albuquerque Police Department (APD) was
received by our office on October 29, 2014, for three incidents which had occuned in the past.
The first incident that you complained of happened in 2008. The second incident that you
complained of happened on May 19, 2012. The third incident you complained of happened
on October 25, 2014. A Civilian Police Oversight Agency (CPOA) Investigator was assigned
to investigate your Complaint. The Administrative Office of the CPOA thoroughly and
impartially investigated your complaint. The Acting Executive Director made findings of
whether the officer involved violated Standar·d Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Mr. Baca stated in his complaint that in 2008, Officer B. was engaged to a woman with whom
Officer B. had a child. The woman was found dead in Officer B.'s home with a gunshot
wound to the stomach. The weapon that was used in the shooting was Officer B.'s
department-issued handgun. Mr. Gar·cia complained that Officer B. was never charged with
any crime related to the shooting death.
Sometime after that incident, Officer B. became engaged to Mr. Garcia's ex-wife. Mr. Gar·cia
alleged that in May of 2012, while attending a soccer garne at a local par·k where he was
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watching his son receive some soccer awards, Mr. Garcia and Officer B., who was off duty,
were involved in a verbal altercation. Mr. Garcia alleged that during that incident Officer B.
was holding a large beach umbrella that had a large steel spike on the end of it. Mr. Garcia
alleged that Officer B. repeatedly jabbed this large steel spike into his son's back. When Mr.
Garcia intervened and told Officer B. to never touch his son in that matter again, the verbal
altercation ensued. Officer B. allegedly balled up his fists and closed the distance between
Mr. Garcia and Officer B. Mr. Garcia feared that he would be hit by Officer B., so he left and
repmied the incident to the police. Mr. Garcia complained that no chaTges were ever filed on
Officer B. for the events that occurred on that day. Mr. Garcia did obtain an Order of
Protection against Officer B. on behalf of Mr. Garcia's minor son, based on what occurred
during that altercation.
Mr. Garcia finiher wrote in his complaint that on October 25, 2014, after dropping off his
child at a neutral location for child custody exchanges, he inadveriently found himself driving
behind Officer B., Mr. Garcia's ex-wife, and their minor children. Mr. Garcia alleged that
Officer B., who was off duty, suddenly and without warning, slammed on his brakes causing
Mr. Garcia to almost hit Officer B.'s vehicle. Mr. Garcia immediately grabbed his cell phone
camera and took a picture of Officer B.'s license plate. Mr. Garcia alleged that Officer B.
then backed up and got on the right side of Mr. Garcia's vehicle. Mr. Garcia could see his son
in the back seat crying and screaming for Mr. Garcia to help him. Mr. Garcia yelled at
Officer B., called him a maniac, and told him that he was going to kill somebody with the way
Officer B. was driving. Mr. Garcia alleged that Officer B. responded by saying that he didn't
care. Officer B. then allegedly reversed his vehicle again, narrowly missing Mr. Garcia's
vehicle. Mr. Garcia then left the area and phoned the police.
Mr. Garcia went on to allege that Sergeant C. responded to his home to take a report on the ·
incident. Mr. Gmcia wrote that he asked Sergeant C. if he knew Officer B. before he repmied
what happened during the incident to Sergeant C. Sergeant C. assured Mr. Garcia that he did
not !mow Officer B. When Sergeant C. got ready to leave after taking the repmt, he handed
Mr. Garcia a business card that indicated that Sergeant C. worked out of the same substation
that Officer B. worked out of. Mr. Garcia alleged that Sergeant C. lied about knowing Officer
B. and that Sergeant C. displayed a lack of integrity when he told Mr. Garcia that he did not
know Officer B.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER B.'S CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included a review of
the applicable SOPs, the Complaint, interviews with the Complainant, Officer B., Sergeant C.,
and Sergeant H. The CPOA Investigator also reviewed past and current police reports and
past Internal Affairs files. The CPOA Investigator also reviewed a surveillance video that
captmed most of the October 25, 2014, incident. The CPOA Investigator reviewed a cell
phone video made by Officer B. during the October 25th incident. The CPOA Investigator
also reviewed the 911 calls made to dispatch by Officer B.'s wife during the October 25tl1
incident. The CPOA Investigator reviewed the calls made by Antonio Garcia to APD on
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October 25, 2014. The CPOA Investigator also reviewed a recording that was made in Comt
when the Temporary Restraining Order against Officer B. was lifted. The CPOA Investigator
also reviewed Sergeant C.'s lapel camera videos of Sergeant C.'s contact with Mr. Garcia.
A review of the 2008 incident complained of by Mr. Garcia showed that there was both a
criminal investigation and an intemal affairs investigation into the matter. The criminal
investigation was conducted by the Bernalillo County Sheriffs Department. The Bernalillo
County Sheriffs Department investigation determined that the 2008 incident was a suicide
and that Officer B. had no criminal responsibility. The intemal affairs investigation that was
conducted by the Albuquerque Police Deprutment at the time found that Officer B. had
violated policy. Officer B. was disciplined in the matter. Because there were already a
criminal investigation and an intemal investigation into the matter, and because Officer B.
was disciplined in the matter, no action was taken by the CPOA Investigator with regards to
any finther investigation, other than the review, into the 2008 incident.
(A) With regru·d to the May 19, 2012, allegation of misconduct, I, as Acting Executive
Director, reviewed Standard Operating Procedure Order 1-04-1 (F) regarding Officer B.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the Department.
The evidence that related to the 2012 incident at the soccer pru·k was reviewed. That evidence
included a review of the police repott that was filed in the case, an interview with Mr. Garcia,
an interview with Officer B., and an interview with Sergeant H., who investigated the case at
the time. The Temporaty Restraining Order that Was filed in that case was also reviewed.
Mr. Garcia had complained in his written complaint and his interview that Officer B., who
was off duty at the time, had taunted Mr. Gm·cia's son with a large beach umbrella that had a
lru·ge steel point on the end of it. The 2012 police repmt taken by Sergeant H., as well as a
review of the Tempormy Restraining Order that had been filed in that case showed that, in
fact, it was not a large beach umbrella with a large steel point as Mr. Garcia had alleged in his
complaint to the CPOA, but was instead a lawn chair. The report made by Sergeant H. in
2012 said that it was Mr. Garcia who knocked the lawn chair fi·om Officer B.'s hand. Mr.
Gru·cia admitted doing that and said that he did so because Officer B. was taunting his son
with the chair.
Mr. Gm·cia also alleged that Officer B. bad-mouthed him, saying he was not a good father and
he also called Mr. Garcia a dmg dealer. Mr. Gru·cia never told Sergeant H. that he was in feat·
of being battered by Officer B. Officer B. told Sergeant H. that he was playing with the boy
and Mt-. Gru·cia got offended and hit the chair from Officer B.'s hand. Officer B. told
Sergeant H. that Mt·. Gmcia had a long criminal history and was a dmg user. Mt·. Garcia's
father was interviewed and he told Sergeant H. that both his son, Mr. Garcia, and Officer B.,
could have handled the incident better than what they did. Mr. Garcia's father witnessed Mr.
Garcia push the chair fi·om Officer B.'s hand. Mt·. Garcia's father said that Officer B. did say
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that Antonio Garcia was not a good father, and that Antonio Garcia was a drug dealer.
Sergeant H. also interviewed Ashley Romero, Mr. Garcia's ex-wife. Sergeant H. was
interviewed by the CPOA Investigator. Sergeant H. said that based on her investigation at the
time, Mr. Garcia did not commit any intentional crime by slapping the chair from Officer B.'s
hand, even though Ms. Romero said that she was hmt by the chair. Sergeant H. said that she
contacted Officer B.'s immediate supervisor at the time and they discussed Officer B.'s
actions. While they both felt that Officer B. could have handled the situation better, neither
she, nor Officer B.'s supervisor, felt that Officer B.'s actions constituted a violation of
Standard Operating Procedure and, therefore, no Intemal Investigation into the matter was
conducted. Mr. Garcia never filed a Citizen Police Complaint on that incident.
Mr. Garcia's complaint against Officer B. in the 2012 case contained false allegations. The
incident did not occur as Mr. Garcia described in his complaint to the CPOA, and for
unknown reasons Mr. Garcia changed the lawn chair to a "huge beach umbrella" with a "large
steel spike at the end." None of that is hue. Fmthem1ore, a review of the police report and
the interview conducted with Sergeant H. showed that the 2012 incident was investigated
fully and that there was no SOP violation committed by Officer B.
I find Officer B.'s conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occmTed was lawful or proper.
(B) With regm·d to the October 25, 2014, allegation of misconduct, I, as Acting Executive
Director, reviewed Standard Operating Procedure Order 1-04-1 (F) regarding Officer B.'s
conduct, which states:

Personnel shall contluct themselves both on ami off tluty in such a manner as to
reflect most favorably on the Department.
The evidence that was available regarding the October 25, 2014, incident was reviewed. That
evidence included the police repott, a review of the 911 calls that Ms. Romero made to 911
conceming Mr. Garcia's actions on that date, a review of all the phone calls that Mr. Garcia
made to APD on that date, a review of video that Officer B. made on his cell phone, a review
of Sergeant C.'s lapel videos, and a review of the recorded Domestic Violence Restraining
Order Hearing wherein the Restraining Order against Officer B. was lifted. A surveillance
video that captured most of the incident was also reviewed. Mr. Gm·cia was interviewed,
Officer B. was interviewed, and Sergeant C. was interviewed.
The smveillance video was most telling in that it showed that Officer B. was not driving
dangerously. The video showed it was Mr. Gmcia who was tailgating Officer B.'s vehicle.
Mr. Garcia was only about a em· length behind Officer B. in a 30 MPH zone. The video
showed that Officer B. did not bral(e abruptly. In fact, Officer B. simply pulled over into an
available tmn lane. Mr. Garcia's van did not almost slide sideways while allegedly trying to
avoid hitting Officer B. The video showed that it was Mr. Gm·cia who pulled alongside
Officer B.'s vehicle, on the right side of Officer B.'s vehicle, and that Mr. Garcia made aUturn in front of Officer B. Officer B. never backed up as Mr. Garcia alleged, and Officer B.
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never was on the right side of Mr. Garcia's vehicle as Mr. Garcia alleged. The video showed
that the encounter was over and done when Mr. Garcia made aU-turn and headed West on
Lomas. Yet Mr. Garcia, as the video showed, chose to turn around and follow Officer B.,
Officer B.'s wife, and their children.
The 911 call made by Ms. Romero to APD to report Mr. Garcia for following and harassing
them showed that the children in the car were not screaming as Mr. Garcia alleged.
Futthermore, those recordings showed that Officer B. never said anything to Mr. Garcia
dming the encounter as Mr. Garcia had alleged in his complaint.
The Domestic Violence Restraining Order Hearing Officer found Mr. Garcia's allegations as
to what had occutTed on that date as not believable. The Restraining Order was dismissed.
Mr. Garcia's complaint against Officer B. for the 2014 incident also contained false
allegations. The evidence referenced above showed that it was Mr. Garcia who was driving
aggressively, as he was tailgating Officer B. The video showed that Officer B. did not bralce
abruptly. Mr. Garcia said in his complaint that he "fishtailed" in his van when he had to avoid
hitting Officer B.'s vehicle. The video proved that did not happen. Mr. Garcia alleged in his
complaint that Officer B. reversed his vehicle right after that and that Officer B. "slammed the
accelerator" coming towards his van and that Officer B. nmTowly missed striking his van.
Mr. Garcia alleged that Officer B. then got on the right side of Mr. Garcia's van and he could
see his son in the back seat of Officer B.'s vehicle screaming for Mr. Garcia to help him. Mr.
Gru·cia alleged that Officer B., when confronted, told Mr. Garcia that he did not cru·e and that
Officer B. continued in reverse and placed his vehicle behind Mr. Garcia's vehicle. The
smveillance video, the 911 call placed by Ms. Romero, and the cell phone video made by
Officer B. all prove that Mr. Garcia's allegations made in the written complaint are false. The
incident did not happen as Mr. Garcia alleged.
I find the allegation of a violation of this SOP against Officer B. was UNFOUNDED, which
means the allegation is false or not based on valid facts.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT C.'S CONDUCT
With regru·d to the October 25, 2014, allegation of misconduct, I, as Acting Director, reviewed
Standard Operating Procedme Order 1-04-1 (F) regarding Sergeant C.'s conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the Department.
Mr. Garcia complained specifically that Sergeant C. lied to him when Sergeant C. said that he
did not know Officer B. Mr. Gru·cia alleged that Sergeant C. displayed a lack of integt~ty
when he told Mr. Gru·cia that he did not !mow Officer B. Mr. Garcia said that since both
Sergeant C. and Officer B. work out of the same substation, they must have known each
other.
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The CPOA Investigator determined that there are 96 officers working tluee different shifts
assigned to the Southeast Substation. Sergeant C. and Officer B. work different shifts.
Sergeant C., at the time of this incident, only knew Officer B. by face and not by name.
Sergeant C.'s lapel video recording of his interaction with Mr. Garcia confi1med that Sergeant
C. did not know who Officer B. was. In fact, on the video, Sergeant C. had to ask Mr. Garcia
if he was sure that Officer B. was an Albuquerque Police Officer. Also, the video showed
that Mr. Garcia did not ask Sergeant C. if he knew Officer B. before telling Sergeant C. what
happened during the incident, as Mr. Garcia had alleged in his written complaint and
interview. The lapel camera video showed that Mr. Garcia only questioned Sergeant C. about
knowing Officer B. at the end of the encounter, after Sergeant C. told Mr. Garcia that
Sergeant C. worked out of the Southeast Substation.
The lapel video recording showed that Sergeant C. conducted a proper investigation into the
allegations that were made against Officer B. by Mr. Garcia. Sergeant C. wrote a rep01t on
the incident as requested by Mr. Garcia. Even after Mr. Garcia returned to the police
substation with a Restraining Order, it was Sergeant C. who lawfully and properly served the
Restraining Order on Officer B.
The evidence referenced above showed that Sergeant C. did say that he did not know Officer
B. even though he !mew Officer B. by face. That conduct did not violate APD policies,

procedures, or training.
I find Sergeant C.'s conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occurred was lawful or proper.
Your complaint and these findings are made part of Officer B.'s and Sergeant C.'s Intemal
Affairs personnel file.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fonn at http://www.cabq.gov/iro/survey.
Than!< you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD me held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by
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RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Apri110, 2015
Via Certified Mail
Tremayne Pollard
C/OMacy's
6600 Menaul Blvd. NE, Suite 500
Albuquerque~ NM 87110
Re: CPC #207-14
Dear Mr. Pollard:
The complaint you filed against Officer M. of the Albuquerque Police Department (APD) was
received by our office on November 6, 2014, for two incidents which occurred in the past.
The first incident you complained of happened in 2008. The second incident you complained
of happened on or about July 27, 2014 and the second incident you complained about
occUlTed on November 4, 2014. A Civilian Police Oversight Agency (CPOA) Investigator
was assigned to investigate yom Complaint. The Administr·ative Office of the CPOA
thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Deprutment (APD) Officer involved violated Standard
Operating Procedmes (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper fmding is Not Sustained.
Because officers ru·e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a SUllllllaty of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Tremayne Pollard, who is a Secmity Supervisor at Macy's in Coronado Mall, wrote in his
complaint that on November 4, 2014 they had a shoplifting incident that involved an uoknown
Hispanic male, a fmmer associate, and a current associate. The unknown Hispanic male tr·ied
to steal a leather jacket, but was unsuccessful in doing so because he was stopped at the store
entrance by two loss prevention associates, Zac Comtois and Nicole Rae!. The Hispanic male
resisted the loss prevention associates who attempted to detain him. The Hispanic male fled
the scene in a cru· that was being driven by a former associate.
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Mr. Pollard complained that when Officer M. arrived to answer the store's call for assistance,
Officer M. displayed unprofessional behavior. Mr. Pollard specifically complained that
Officer M. did not take the incident seliously. Allegedly, Officer M. also made several
comments to the Loss Prevention employee, Zac Courtois, that were inappropriate. Mr.
Comtois felt as if Officer M. was belittling him. Officer M. allegedly asked Mr. Courtois,
"What would you like me to do about this incident? There is no rep01t number, why would I
make a repmt? It's just a blmch of paper pushing."
Officer M. left the office without providing Mr. Comtois a rep01t number. Mr. Pollard said
that store policy required that all incidents like these must be repmted and documented by the
police. Mr. Pollard also complained that Officer M. had made demeaning comments to Mr.
Comtois months earlier, around July 27, 2014. During that incident Officer M. allegedly
commented that Zac Comtois had poor rep ott writing skills.
Mr. Pollard wrote that he was not present for the November 4, 2014 incident, but that he filed
the complaint based on what his employees, Zac Comtois and Nicole Rae!, had told him about
the incident. Mr. Pollard stated that he was present for the July 27, 2014 incident. Mr.
Pollard stated that that Officer M. comments about Mr. Comtois's repmt writing skills at that
tinte.
I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA hivestigator, which included a review of the applicable SOPs, the Complaint,
interviews with the Complainant, Zac Courtois, Nicole Rae!, Officer M., and Officer D.. The
CPOA hivestigator also reviewed the CADS repmt on the incident as well as the police
officer's lapel video recordings of the incident.
A) With regard to the July 27, 2014 allegation of misconduct by Officer M., the CPOA
reviewed Standard Operating Procedure Order 1-04-1 (F) regarding Officer M. 's conduct,
which states:
Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the Department.

Mr. Pollard complained that in July of 2014, Officer M. had responded to a felony shoplifting
involving multiple suspects. Officer M allegedly retmned the following day to pick up a
statement from a Loss Prevention person at the Macy' s store. Mr. Pollard said that when
Officer M. picked up that statement, Officer M. said that the Loss Prevention employee, Mr.
Comtois really needed to work on being more tintely with the statement and that the Loss
Prevention person needed to work on his report writing skills.
Mr. Pollard said that Officer M. made that comment directly to Mr. Pollard. The Loss
Prevention person, Zac Comtois, who wrote out the written statement regarding the felony
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shoplifting, said that Officer M. made the statement to a mall security guard, who in turn told
Mr. Pollard. Officer M. denied he ever made such a connnent.
There is insufficient evidence to prove or disprove that Officer M. was discomteous or
unprofessional toward anyone, regarding alleged connnents about Mr. Comteous's work
product.
The CPOA finds Officer M.'s conduct to be NOT SUSTAINED, which means there is
insufficient evidence to prove or disprove the allegation.
B) With regard to the November 4, 2014 allegation of misconduct by Officer M., the
CPOA reviewed Standard Operating Procedure Order 1-04-1 (F) regarding Officer M.'s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the Department.
Mr. Pollard complained that on November 4, 2014, that Officer M. conducted himself
unprofessionally and that Officer M. made several comments to Mr. Comtois that were
"inappropriate." Those comments Officer M. allegedly made, gave Mr. Comtois the
impression that Officer M. was belittling him. Mr. Pollard alleged that this was the second
time that Officer M. had made demeaning comments towards Mr. Courtois.
The infmmation obtained in the investigation showed that Officer M. was polite and
professional t1n·oughout the encounter. The lapel videos showed that Officer M. never made
any demeaning connnents towards Zac Comtois. This was confitmed by a statement from
Mr. Courtois's co-worker, Nicole Rae!.
The videos showed that Officer M. appeared to be somewhat confused by the story at the
beginning of the incident until the story was explained in better detail. The entire contact with
Mr. Comtois and Ms. Rae! was recorded on video. The videos showed that Officer M.
behaved professionally t1n·oughout the encounter.
The CPOA finds this allegation of Officer M's alleged misconduct to be UNFOUNDED,
which means that the investigation showed by clear and convincing evidence that the alleged
misconduct did not occur.
C) The CPOA reviewed Standard Operating Procedure 1-04-4-0 regarding Officer M.' s
conduct which states in pmt:

In the performance of their duties, personnel shall maintain a neutral and detached
attitude without indication disinterest or that a matter is petty or insignificant.
Mr. Pollard complained that Officer M did not talce the November 2014 incident seriously.
As evidence to suppmt that allegation, Mr. Pollmd said that Officer M. made comments like,
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"What do you want me to do about this incident?" and "There is no report number, why
would we make a report? It's just a bunch of paper pushing."
The lapel videos showed that those allegations were untme. When Officer M. anived on
scene, he asked Mr. Comtois, "What happened?" The lapel video showed that Officer M had
a genuine interest as to what had occmred dming the shoplifting. Officer M. asked numerous
investigative questions conceming the shoplifting.
Officer M. reviewed the store's
surveillance video, and he read the written statement that Zac Comtois had prepared on the
incident. Officer M. offered to interview the one associate who still worked for the store.
Officer M. also told Zac Courtois that he could pull up a picture of the registered owner of the
license plate that Mr. Courtois had regm·ding the suspect in the shoplifting to see if the picture
matched the suspect. Officer D., who was with Officer M., suggested that the store submit the
video of the shoplifting to the Albuquerque Retail Assets Protection Association website to
see if the offender could be identified by other merchants pmticipating in the program. Those
documented actions are not those of an officer who felt that the matter was petty or
insignificant.
The lapel video evidence proved that Officer M. did not ask, "What do you want me to do
about this incident?" Officer M. also did not say that there was no report number. Officer M.
did not ask, "Why would we do a report?" It was Officer D. who made the "paper pushing"
comment.
The CPOA finds this allegation of Officer M's alleged misconduct to be UNFOUNDED,
which means that the investigation showed by clear and convincing evidence that the alleged
misconduct did not occm.
D) The CPOA reviewed Standard Operating Procedure 1-05-6 D regarding Officer M.'s
conduct which states in pmt:
Personnel will write reports on any incident where a citizen/victim requests a report.
The lapel video evidence showed that Zac Comtois did ask for a repmt to be made on the
November 2014 incident. Officer M. asked, "So do you need a repmt for yom records?" Mr.
Comtois answered, "Yes." Later Officer M. asked again, "So you just want a repmt?" Mr.
Comtois answered, "Yes." Officer D. spoke up at that point and talked Mr. Comtois out of
having the report written at that time. Officer M., even after that said that he would not mind
writing a repmt for Mr. Comtois. Officer M. never repott on the matter.
It was clear from the videos that Officer M. was cettainly willing to write a report on the
matter. However, the written repmt never materialized. Mr. Courtois asked for a report m1d
Officer M. was required under SOP to write one. He failed to do so.

The CPOA finds this allegation of Officer M's conduct to be SUSTAINED, which means by
a preponderance of the evidence the alleged misconduct of not writing a repmt when
requested did occur.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER D.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedure Order 1-04-1 (F) regm·ding
Officer D.'s conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the Department.
The investigation revealed that Mr. Comtois called the APD for assistance in trying to
identify a person who had tried to steal a jacket from the Macy's store. Mr. Comtois had
done some extensive work to try to identify the suspect and Mr. Courtois believed that the
suspect, a former store employee, and a current store employee were all involved in the
matter. Mr. Courtois also wanted a repmt made by APD to document what had occurred.
The lapel video evidence showed that Officer M. was willing to w1ite a report on the incident
U11til Officer D. stepped in and said that APD doesn't usually write reports where the victim
doesn't know who the suspect is and where there m·e no chm·ges to file. Officer D. said
"That's just like paper pushing, you know, for no reason."
Whether a w1itten report would have had any effect on the outcome of the shoplifting is
unlmown. Mr. Comtois called the APD for help in identifying a possible suspect and to get a
police repmt on the matter and Officer D.'s actions resulted in none of that happening.
The CPOA fmds this allegation of Officer D's conduct to be SUSTAINED, which means that
a preponderance of the evidence showed that the alleged misconduct did occur.
B) The CPOA reviewed Standard Operating Procedure Order 1-04-4 (0) regarding
Officer D.'s conduct, which states in part:
In the pe~formance of their duties, personnel shall maintain a neutral and detached
attitude without indication disinterest or that a matter is petty or insignificant.
The lapel videos showed that Officer D. and Officer M. showed a genuine interest in the
shoplifting as it was being repmted to them. Officer D. and Officer M. asked numerous
investigative questions conceming the shoplifting. Store surveillance video was reviewed as
well as the written statement that Zac Courtois had prepared on the incident. Officer M.
offered to interview the one associate who still worked for the store. Officer M. also told Zac
Comtois that he could pull up a picture of the registered owner of the license plate that Mr.
Courtois had regarding the suspect in the shoplifting to see if the picture matched the suspect.
Officer D. suggested that the store enter the video of the shoplifting to the ARAPA website to
see if the offender could be identified by other merchants participating in the program. Those
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documented actions are not those of an officer who felt that the matter was petty or
insignificant.
The CPOA finds this allegation of Officer D's alleged misconduct to be UNFOUNDED,
which means that the investigation showed by clear and convincing evidence that the alleged
misconduct did not occur.
C) The CPOA reviewed Standard Operating Procedure Order 1-05-6 (D) regarding Officer
D.'s conduct, which states in part:
Personnel will write reports on any incitlent where a citizen/victim requests a report.

Even though Officer D. was a secondary or back up officer in this case, he took on an active
and convincing role as to whether or not a police report would be written on the matter.
Officer D. said that the report would just be a lot of paper pushing for no reason.
Mr. Comtois asked for a police repott on the matter. Officer D. gave a number of reasons as
to why the police would not do a report on such a matter. He should not have done that and a
report should have been written.

The CPOA fmds this allegation of Officer D.'s conduct to be SUSTAINED, which means by
a preponderance of the evidence the alleged misconduct of not writing a repmt when
requested did occur.
Your complaint and these fmdings are made part of Officer M.'s and Officer D.'s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate yom completing our client
smvey fmm at http://www.cabg.gov/iro/srnvey.
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Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Depmtment Chief of Police
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DATE
Via Cmiified Mail
Ms. Marie Bradford
Albuquerque, NM 87109
Re: CPC #210-14

Dear Ms. Bradford:
The complaint you filed against Offic.~r S. of the Albuquerql.le Police Department (APD) was
received by our office on November 17, 2014, for~ incidentthat occurred on that same day.
A Civilian Police Oversight Agency (CPpA) Invystigator was assigned to investigate your
Complaint. The Admh~~trative Office oftl).e CPOAthoro~ghly and hnpartially investigated
your complaint. I, as Acting<E;xecutive Dh·ector, mad~ fip.dings of whether the officer
involved violated Standard Operating Proce<iutes (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is tpore credible and. convincing thanthe other side. Another way of saying it is
more than 50% of the credible evidence. Ifthe credible evidence is 50-50, the proper finding
is Not Sustained.
Because ofticers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not .be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Marie Bradford, an African American, complained that on November 17, 2014, while on her
way to pick up her child from school, she was followed fl·om her sister's home by OfficerS.
When she arrived at the school, she was approached by Officer S. who questioned her about
why she was coming fl'om the area that she was. When Ms. Bradford told Officer S. that she
was coming fi·mn her sister's house where she had been visith1g, Officer S. asked for the
specific address that Ms. Bradford was coming from. Officer S. told Ms. Bradford that she fit
the description of someone who was suspected of violating the law. The officer refused to tell
Ms. Bradford what law that offender was suspected of violating. Ms. Bradford alleged that
the entire incident was a case of racial profiling. Ms. Bradford said that African Americans
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are not prohibited from visiting any neighborhoods in Albuquerque. Ms. Bradford later found
out that her nephew, who is also African American, had been stopped by other police officers
in the same area asking the same questions.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICERS.' CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Complaint,
interviews with the Complainant and Officer S. The CPOA Investigator also reviewed the
CADS repmt on the incident as well as the police officer's lapel video recording of the
contact with Ms. Bradford.
I, as Acting Executive Director, reviewed Standard Operating Procedure Order l-03-2(A)
regarding OfficerS.' conduct, which states:
Biased-based policing I profiling by any member of this Department is prohibited.
. Investigative detentions, field contacts, traffic stops, arrests, searches, property
seizures and forfeiture efforts will be based on a stamlanl of reasonable suspicion or
probable cause in accordance with the Fourth Amendment of the U.S. Constitution.
Ms. Bradford complained that she was stopped by Officer S. without reasonable suspicion.
Ms. Bradford felt that she was racially profiled by OfficerS.
The investigation revealed that on the date and time that this incident took place, an Aimed
Robbery had occurred at the 7-11 store at Carlisle and Montgomery. The offender got away
with a bag containing several thousand dollars. The offender was described as a black male
wearing a ski mask and a blue hoodie. The offender left on foot headed towards some
apartments near the store. Officer S. had been dispatched on the call as a backup officer and
she drove around the other side of the apmtments to see if she could locate the offender. As
Officer S. drove onto Douglas MacArthur Street, the street on which the apartments are
located, she noticed a vehicle back out of a driveway rather rapidly. The vehicle passed her
going in the opposite direction. Officer S. noticed that the car was being driven by a black
male wearing a hoodie, but OfficerS. couldn't see the color of the hoodie. OfficerS. tumed
around to follow the vehicle, and as she was doing so, she was trying to get more infmmation
on the offender.
The a1med robbery was repmted to the police at 2:41 p.m. Officer S. spotted the car on
Douglas MacAithm 11-12 minutes after the call came in to APD. Officer S. followed the em·
to Bel-Air Elementary School where the car pulled in and stopped. The investigation revealed
that the car was being driven by Ms. Bradford's brother and Ms. Bradford was a passenger in
the em·. OfficerS. contacted Ms. Bradford and her brother at 2:57p.m., just 16 minutes after
the armed robbe1y. The lapel video showed, and Officer S. confirmed, that Ms. Bradford's
brother was a black male wearing blue jeans, but the hoodie was grey in color and not blue.
As soon as OfficerS. saw that, she !mew that Ms. Bradford and her brother were not involved
in the armed robbe1y and told them that they were fi·ee to go. The contact was brief; less than
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tln·ee minutes. Neither Ms. Bradford nor her brother were asked to produce identification.
They were questioned as to where they were coming from, told that there had been an incident
in the area, and that Ms. Bradford's brother ldnd of matched the description of the offender.
The video showed that Officer S. within just a minute or so into the contact told Ms. Bradford
and her brother that they were obviously not involved in the incident and they were free to go.
While Officer S. did not tell Ms. Bradford the nature of the incident, that it was an armed
robbery, Officer S. did provide Ms. Bradford with sufficient detail to justify why they were
being followed and contacted.
I find the allegation of a violation of this SOP against Officer S. was UNFOUNDED, which
means the allegation is false or not based on valid facts.
Your complaint and these findings are made prut of Officer S.' Internal Affairs personnel file.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desil:e to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for pruticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Depru·tment Chief of Police
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Donald Packingham
Albuquerque, NM 87105
Re: CPC #213-14
Dear Mr. Packingham:
The complaint you filed against Officer M., of the Albuquerque Police Department (APD)
was received in our office on November 24, 2014 regarding an incident that occmTed on
August 24, 2014. A Civilian Police Oversight Agency (CPOA) Investigator was assigned to
investigate your Complaint. The Administrative Office of the CPOA thoroughly and
impmtially investigated your complaint. The CPOA made findings of whether the
Albuquerque Police Department (APD) Officers involved violated Standard Operating
Procedmes (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper fmding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a sunnnary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Mr. Don Packingham wrote in his complaint that on August 24, 2015 his vehicle was
bmglarized in the parking lot of 3501 Atrisco Drive NW. An officer came out and took a
report. Later that day, Mr. Packingham was approached by a female who told him that she
saw who may have committed the burglary. She witnessed and man and a woman trying to
get into cars by pulling on door handles at about 4:30 AM that morning. When Mr.
Packingham asked the female if she called the police, the woman told him that she did but no
one ever showed up. The woman said that she watched the man and woman get into Mr.
Packingham's huck and remove items and she called the police back at that time to repmt
what she saw and where the offenders went. The woman said that the police arrived about 30
minutes after the first call. She said that she talked to the police officer who arrived but that
he was a jerk and wouldn't write anything down and that he didn't even get out ofllis carto
investigate. The officer, later identified as Officer M., allegedly just drove tluough the
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parking lot and said everything looked fine and he left. The female gave Mr. Packingham the
license plate to the suspect's vehicle and told Mr. Packingham what apmtment the offenders
had gone into. Mr. Packingham called the officer who took the repmt and the officer told him
that he would call the Nmthwest Impact Team Sergeant and relay the new information to him,
but that because it was a Sunday, the Impact Detectives probably would not come out to
handle the case. Mr. Packingham met with the repmting officer, Detective L., and gave
Detective L. a written statement as to what the unidentified female told him. It wasn't until
September 2, 2014 that another APD Detective followed up on the case and got a Search
Wan·ant for the apmtment where the offenders resided. Only a camera belonging to Mr.
Packingham was recovered. His guns, stolen in the burglary, never were recovered. Mr.
Packingham complained that the original officer should have conducted a better investigation
and that APD should have responded immediately to the information provided and obtained a
Sem·ch Warrant for the offender's apartment ilmnediately, rather than waiting long as they
did.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE S.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedmes
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Repmts in the
case, The Computer Assisted Dispatch (CADS) Reports, an interview with Mr. Packingham,
and interviews with Officer M., and Detective L.. There was no lapel video available because
MR. Packingham did not file his complaint until 92 days after the incident. By the time the
investigation into the complaint was stmted, the lapel video had been deleted.
A)
The CPOA reviewed Standard Operating Procedme 2-24-3 A (1) regarding Officer
M.'s conduct, which states:

Field Services officers will conduct preliminary investigations on all felony and
misdemeanor crimes and any other incidents of a suspicious nature.
Mr. Packingham complained that Officer M. had an inadequate response to and conducted an
insufficient prelilninary investigation into an anonymous call for service that vehicles were
being broken into in an apmtment complex where his tluck was pm·ked. Mr. Packingham
believed, based on what he was told hy an anonymous witness, that the police officers did not
respond to an initial call for service and when they did come out after the second call, 20-30
minutes later, the officers didn't even get out of their patrol cars. He believed that the officers
who responded to the call just drove t1n·ough the pm·king lot, indicated that everything was
fme and then left. Mr. Packingham discovered his tl·uck had been broken into and items were
stolen.
The investigation showed that Officer M. was the primary officer on the call for service. The
CADS repmt on the original call was numbered 142360278. It showed that at 4:22AM, a
caller advised that she saw a male outside in the parking lot of the apmtments pulling on door
handles and looking into vehicles. According to the caller, the man had not broken into any
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vehicles at that time. The caller advised that the suspect possibly had some kind of badge
pinned onto his shirt. The caller reported that she could not see the man very well but that she
would call back if the situation changed. The call was coded a priority two call. Officer M.
and another APD Officer were dispatched to the call at 4:32 AM. At 4:34 AM, the woman
caller called back and advised that the people she originally reported were now getting into
vehicles in the parking lot. The caller was whispering and it was very hard to understand the
caller. Officer M. arrived at 5:06 AM. At 5: 17 AM, Officer M. ran a license plate on a
vehicle. That license plate was the license plate on Mr. Packingham' s vehicle. Officer M.
noted in the CADS at 5:21 AM, that he made contact with the anonymous caller. The caller
gave vague information about the vehicles and the subjects. Officer M. wrote, "At this time
negative vehicles were located that appeared to be burglarized. Everything appears to be I 0-4
at this time." Officer M. cleared the call at 5:40 AM, meaning he left the scene 24 minutes
after arriving.
The investigation revealed that when Officer M. anived on scene they were flagged down by
the female who wished to remain anonymous. The female was sitting in a car in the paTking
lot. Officer M. spoke to the female. The female told him that she had called and that it was
"that vehicle over there." The female only motioned with her head as to which vehicle she
was pointing to. She told Officer M. that the blue truck she had called about was "over
there." The female refused to give Officer M. any further infmmation and she drove away
fi·om the parking lot. The female did not offer any additional suspect information. Officer M.
walked around the parking lot and checked all of the vehicles and he did not see any vehicles
or trucks that appeared to have been burglarized. He saw no broken windows, no shattered
glass, or anything like that. There was a single truck that looked like it might have been
burglarized. The truck appeared to be a contractor type vehicle. The truck had papers
throughout the cab but it could have just been messy and not burglai'ized. There were no
signs of forced entry on any of the vehicles that the officer checked. Officer M. did 1un a
plate tlu·ough dispatch and it ended up that the plate that he ran did belong to the
victim/complainant but the plate retmned to a business and not to anyone living in the
complex. The doors were locked on that truck and it did not appear that the huck had been
burglarized. It was clear fi·om the evidence that Officer M. conducted a sufficient preliminary
investigation into the call for service.
Detective L. was inte1viewed. He took the original police repmt. The police repmt in this
case is numbered 14-773 89. The report indicated that Mr. Packingham discovered his
burglarized huck at around 6:00 AM. The offenders had gained enh·y to the h·uck by prying
the back sliding glass open. Detective L. processed the vehicle for latent prints but none were
found. At 9:30 AM that same date, Detective L. was contacted by Mr. Packingham. Mr.
Packingham told Detective L. that he had possible offender information that Mr. Packingham
had obtained fi·om a female who wished to remain anonymous. The female told Packingham
that she had observed a female subject entering and exiting Mr. Packingham's vehicle tlu·ough
the rear sliding window with items in hand and that there was a male with the female. The
anonymous witness said the female offender drives a four door Lincoln and that the female
parks in the complex on a routine basis. The repmt was forwarded to NW Impact for review
and follow up. A witness statement was obtained from Mr. Packingham.
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The witness statement written by Mr. Packingham indicated that Mr. Packingham was flagged
down by another resident of the apartment complex. That resident, a female, told Mr.
Packingham that she saw a female climb into his huck through the rear window and she saw
the female steal items from Packingham's huck. There was a male subject standing by the
dumpsters while the female was burglarizing his huck. The witness told Mr. Packingham that
he had seen the man and the woman go into Apartment 1009 with the stolen items. The
witness also provided Mr. Packingham with a license plate to a vehicle that the witness has
seen the offender driving. The statement was obtained some 6 hours after the incident was
originally reported to the police.
Mr. Packingham never provided the police with any specific infonnation that would have lead
the police to be able to speak with the female witness. l'v!r. Packingham never provided the
police with a name or phone number for the witness or any way to contact the witness. Mr.
Packingham never told the police that the witness was available or willing to talk to the police
and in fact, Mr. Packingham made it clear that the female wanted to remain anonymous.
The limited information that Mr. Packingham did provide was passed on to the Nmthwest
Impact Sergeant, Sergeant T .. Sergeant T. was made aware that there was a female witness
who wished to remain anonymous and that the female had witnessed the burglary. Sergeant T.
directed Detective L. to send uniformed police officers to the apartment where the offenders
and stolen prope1ty might be located if they could identify any of the people who lived in that
apmtment. Sergeant T. also asked Detective L. to get a witness statement fmm from the
victim. Sergeant T. said that he would assign the case to one of his Detectives to follow up on.
Detective L. called police dispatch and had them set up a call for Field Services officers to go
to apmtment 1009 of the complex to see if they could make contact with anyone in the
apartment. That request for that call for service was at 11:02 AM, six homs or so after the
bmglm·y occmred. An Officer was dispatched to the apa1tment complex at 11 :28 AM. Officer
R. was the officer on that call. The comments directed Officer R. to do a knock and talk to try
to ID the people in 1009. Officer R. mTived on scene at II :55 AM and he made contact with
the victim at 12:17. At 12:34 Officer R. indicated in his comments that he made contact with
the victim of the bmglary, Mr. Packingham, who provided to Officer R. the offender vehicle
information. Officer R. indicated in his comments that he was unable to make contact with
anyone in the apmtment.
The Albuquerque Police Depmtment had no way, at the time, to corroborate the information
that was provided to Mr. Packingham by the anonymous female. Furthermore, by the time
the last officer went to the suspected offender's apmtment, 8 hours had passed since the
bmglary occurred. There was no way to obtain a sem·ch warrant on uncorroborated
infmmation when 8 hours had passed since the burglm-y.
The investigation revealed that the preliminmy investigation into the bmglary of Mr.
Packingham's truck was sufficient.

M006779

Letter to Mr. Packingham

DATE
Page 5

The CPOA finds Officer M.'s conduct to be UNFOUNDED, as the investigation determined
by clear and convincing evidence that the alleged misconduct did not occur or did not involve
the subject officer.
Your complaint and these fmdings are made part of Officer M.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
smvey form at http://www.cabg.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hanuner, Esq.
Acting Executive Director
Cc: Albuquerque Police Depmtment Chief of Police
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DATE
Via Certified Mail
Kristie Jiron
Albuquerque, NM 87107
Re: CPC # 215-14

Dear Ms. Jiron:
The Complaint you filed against the Albuquerque Police Depmiment (APD) was received by
our office on November 30, 2014, for !ill incident which occurred on November 20, 2014. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impmtially investigated
your complaint. The Acting Executive Director made findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more crcidible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Conh·act with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. TI-lE COMPLAINT

Ms. Jiron's complaint is based on Officer G.'s actions during a situation that occurred at her
sons' school. Officer G. and Officer N. are the School Resource Officers at Ms. Jiron's sons'
school. Ms. Jiron wrote Officer G. refused to take a statement from her sons. She wrote
Officer G. suspended her sons based on false infmmation. Ms. Jiron wrote Officer G. and
Officer N. verbally abused her sons on a daily basis. Neither Ms. Jiron nor her sons
pmticipated in the investigative process for fudher elaboration or clm'ification.
The CPOA Investigator attempted to interview Ms. Jiron. Ms. Jiron had set an appointment
for her and her sons. Ms. Jiron cancelled the first appointment and rescheduled. Ms. Jiron
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failed to show up to the appointment and did not respond to subsequent attempts to contact
her. The investigation was based on her limited written complaint.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER G.'S CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Rep01t, Albuquerque Police Rep01t, and the CPOA Investigator's interviews of Officer G. and
OfficerN..
(A) The CPOA reviewed Standard Operating Procedure Order 2-24-3(F)(2) and (5) regarding
Officer G.'s conduct, which states:
Steps to be followed in conducting preliminary investigations: 2. Locate, identifY,
and interview witnesses, victims and suspects 5. Report the incident fitlly and
accurately.
Ms. Jiron wrote that Officer G. refused to take a statement fi·om her sons. Ms. Jiron wrote
that Officer G. suspended her sons for five days based on false information.
Officer G. interviewed the victims in the case. According to the police repott, when Officer
G. escotted Mr. A. Jiron to his office, Mr. A. Jiron spit on the floor. Officer G. told Mr. A.
Jiron to clean it up. Mr. A. Jiron dragged his foot through the spit and then spit again. Both
brothers acted very nonchalant and superior about the whole situation. The brothers used
profanity and never wanted to provide their side of what happened. Officer G. documented
the incident as well as the lead up fi·om the days prior. Suspension was decided upon by the
school not the APD officers.
Ms. Jiron and her sons refused to patticipate in the investigative process so there was no
clarification as to how Officer G. allegedly refused to talk to her sons or what information was
allegedly false. Based on the police report written at the time of the incident it was clem
neither of Ms. Jiron's sons wished to provide a statement. The report detailed out the incident
and the lead up fi·om the days prior. Suspensions are the pmview of the school. Officer G.
could have anested Ms. Jiron's sons, but chose to allow things to be handled by APS.
I find Officer G.'s conduct to be EXONERATED regarding the allegation of a violation of
tllis SOP, which means the alleged conduct did occm, but did not violate APD policies.
(B) The CPOA reviewed Standard Operating Procedme Order 1-04-1 (F) regarding Officer
G.'s conduct, wllich states:
Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
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Ms. Jiron wrote Officer G. verbally abused her sons on a daily basis. Ms. Jiron's sons had
extensive disciplinary histories with the school. In general, Officer G. tried to let APS deal
with the boys as their mother has a history of filing complaints against officers. Officer G.
did not have daily interaction with the boys.
Ms. Jiron offered no information about Officer G.'s behavior. Ms. Jiron had no first-hand
lmowledge of the situation. Ms. Jiron refused to pruiicipate in the investigative process. She
provided no evidence to support the allegation, but there was not clear and convincing
evidence it did not occur. There was no lapel from the specific date in question.
I find the allegation of a violation of this SOP against Officer G. was NOT SUSTAINED,
which means the investigation was unable to detennine whether the alleged misconduct
occun·ed.
(C) The CPOA reviewed Standard Operating Procedure Order l-39-2(B) regru·ding Officer
G.'s conduct, which states:
All sworn department personnel will record each and every contact with a citizen
during their shift that is the result of a dispatched call for service, arrest warrant,
search warrant service or traffic stop. . Personnel will activate the recorder prior to
arriving at the call or prior to citizen contact on non-dispatched events (within the
safety parameters of 1-39-1B) and will record the entirety of citizen contact.
Uniformed civilian personnel issued digital reconlers will also comply with this
section. The recordings will be saved.for Ito less than 120 days.

Officer G. wrote in his police report he initiated his camera at fll'St contact. Officer G.
attempted to download and wrote his lapel camera did not record the incident. Officer G. was
assigned the Scorpion model of camera, which has been well documented to have problems.
It is unlmown if Officer G. recorded the incident in its entirety and the lack of video was due
to equipment failure.
I find the allegation of a violation of this SOP against Officer G. was NOT SUSTAINED,
which means the investigation was unable to detennine if the alleged misconduct occurred.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER N. 'S CONDUCT
(A) The CPOA reviewed Standru·d Operating Procedure Order 1-04-1 (F) regarding Officer
N. 's conduct, which states:
Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
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Ms. Jiron wrote Officer N. verbally abused her sons on a daily basis. Ms. Jiron's sons have
extensive disciplinmy histories with the school. Officer N. also tried to APS address issues
with the both boys. Officer N. did not have daily interaction with the boys.
Ms. Jiron offered no information about Officer N. 's behavior. Ms. Jiron had no first-hand
knowledge of the situation. Ms. Jiron refused to pmiicipate in the investigative process. She
provided no evidence to suppmi the allegation, but there was not clear and convincing
evidence it did not occur.
I find the allegation of a violation of this SOP against Officer N. was NOT SUSTAINED,
which means the investigation was unable to determine if the alleged misconduct occurred.
Your complaint and these fmdings will be placed in Officer G.'s and Officer N.'s Internal
Affairs personnel files.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thaul( you for participating in the process of civilian oversight of the police, ensuring officers
m·e held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hmmner, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Mr. Jerome Montoya
Albuquerque, NM 87106
Re: CPC #216-14
Dear Mr. Montoya:
The complaint you filed against Det~ctiv\JH. of theAlp1.Jquerque Police Department (APD)
was received by our office on Decemper 3, 20)4, for ali ill()ident that occurred on October 5,
2012. A Civilian Police Oversight Agei)CY (CP()A) Investigator was assigned to investigate
your Complaint. Th7 :A,~inistrative Office oLthe CPOAthoroughly and impartially
investigated your cot~plainL .The Acting)!xecutive Director made findings of whether the
officer involved viola.ted Standard .Operating Procedures (SOPs) based on a preponderance of
the evidence. A prep<mderance of the evidence means that one side has a greater weight of
evidence that is more ci'edible and co11vincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summmy of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Mr. Jerome Montoya wrote in his complaint that on October 5, 2012, his son's school books
were taken from him and never returned. Mr. Montoya's son and another young man had
been arrested by the Gang Unit for Graffiti, Possession of Marijuana, and Possession ofDmg
Pm·aphernalia. Mr. Montoya said that the boys were caught "red handed." Mr. Montoya said
that a Gang Unit Detective, Detective H., told Mr. Montoya that the books had been placed in
evidence to support the prosecution of the case. Mr. Montoya objected to the taking of the
books and wrote that by doing so, the Gang Unit Detective denied his child the tools
necessary to live without resorting to crime. Mr. Montoya complained that the taking of the
books was a form of child abuse and child neglect. Mr. Montoya alleged that the taking of the
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school books was unnecessary and that the Gang Unit Detective, Detective H., was just being
vindictive in doing so.
I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE H.'S CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included a review of the applicable SOPs, the Complaint, interviews with
the Mr. Montoya and Detective H. The CPOA Investigator also reviewed the CADS repmi,
the police repmi, and evidence logs fi·om the APD Evidence Division.
The Acting Executive Director reviewed Standard Operating Procedme Order 1-04-1 (F)
regarding Detective H.'s conduct, which states:
Personnel shall conduct themselves both on ami off duty in such a manner as to
reflect most favorably on the Department.
Mr. Montoya complained in his written complaint and in his interview that on October 5,
2012, his son's school books were taken from him and never retumed. Mr. Montoya objected
to the taking of the books and said that by doing so, Detective H. denied his child the tools
necessary to live without resmiing to crime. Mr. Montoya believed that taking of the books
was a form of child abuse, child neglect, and that it was a larceny. Mr. Montoya alleged that
the act of taking the school books and placing them in evidence was a vindictive move by
Detective H. Mr. Montoya was interviewed and he said that the school books belonged to the
Albuquerque Public Schools and not to his son. Mr. Montoya said that the value of all the
items seized was less than $500.
Detective H. said that the books were seized as evidence because the books had been defaced
with graffiti. The graffiti that was in the books was done in the same style and manner that
was spray painted on the wall where Mr. Montoya's son was caught spray painting. The
books were seized because they supported Detective H.'s probable cause to charge M_r.
Montoya's son with the charges that were filed against him.
Mr. Montoya's son was arrested on Friday, October 5, 2012. The following Wednesday,
October 10, 2012, at 1: 11 p.m., Detective H. authorized the APD Evidence Division to release
Montoya, Mr. Montoya's son. The APD
all items that were taken as evidence to
Evidence log showed that all of the evidence that could be released in the case was released to
Montoya on October 12, 2012, at 11:00 a.m. Mr.
l Montoya presented his
Del Nmie High School Identification to Evidence when the propetiy was released. The
CPOA Investigator obtained copies of the Evidence Log and of the ID that was presented
when the evidence was released.
The books and other items that were seized by Detective H. were lawfully seized pmsuant to
an arrest. The books contained graffiti that matched the graffiti that Mr. Martinez's son had
spray painted on a public wall. The books were evidence that support the criminal case
against Mr. Martinez's son. According to all of the evidence obtained by the CPOA
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Investigator, Mr. Martinez's son picked up all of the evidence seven days after his arrest.
There is no evidence to support the allegation that the books were seized by Detective
Hemandez out of malice.
I find the allegation of a violation of this SOP against Detective H. was UNFOUNDED,
which means the allegation is false or not based on valid facts.
Your complaint and these findings will be placed in Detective H.'s Intemal Affairs personnel
file.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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Robin S. Hammer, Acting Executive Director
DATE
Via Certified Mail
Lauren Tonez
Albuquerque, NM 87122

Re: CPC # 218-13
Dear Ms. Tonez:
The complaint you filed against an unknown Albuquerque Police Department (APD) was
received in our office on October 22, 2013 regarding an incident that occurred on October 19,
2014. A Civilian Police Oversight Agency (CPOA) Investigator, along with a contract
independent investigator, were assigned to investigate your Complaint.
Ms. Torrez complained about an unidentified female APD police officer's treatment toward
her during a traffic stop on October 19, 213. The assigned contract investigator spoke with
Ms. TmTez and obtained Ms. Tonez's license plate number. The contract investigator
reviewed APD's Computer Aided Dispatch (CAD) repmts for the date and time described, as
well as APD police report records. There were no records of the encounter between Ms. Cole
and any APD officers at the time, date, and location desCiibed. In addition, the contract
investigator interviewed a female officer assigned to the Northeast Heights on the day and
time described. The female officer did not recall any encounter with Ms. Tones. The female
officer also stated that she always calls out her traffic stops over the radio. The lack of
records precludes the CPOA fi'om identifying the officer involved and investigating the
complaint any further.
This matter will be administratively closed due to the lack of evidence. Thank you for your
time to alert the Civilian Police Oversight Agency with your concerns.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hannner, Esq.
Acting Executive Director
Cc: Albuquerque Police Department Chief of Police
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DATE
Via Ce1tified Mail
Jeannine June Jaramillo
Albuquerque, NM 87121
Re: CPC # 218-14

Dear Ms. Jm·arnillo:
The Complaint you filed against the Albuquerque Police Depmtment (APD) was received by
our office on December 5, 2014, for· an incident which occuned on October 15, 2014. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impmtially investigated
your complaint. The CPOA made findings of whether the Albuquerque Police Depmtment
(APD) Officers involved violated Standard Operating Procedures (SOPs) based on a
preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. Another
way of saying it is more than 50% of the credible evidence. If the credible evidence is 50-50,
the proper fmding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smmnmy of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Jaramillo wrote Officer M. m-rived at her house in response to her son's call to police.
Ms. Jaramillo wrote a man that she knew went by the name "Speedy" showed up to her house
with a gnn on his hip. Speedy was at her house to collect a bag of clothes for a friend. The
bag had been left there by the boyfriend of her friend, Natalie Gutierrez. The boyfriend had
left because he and Ms. Gutierrez got into an argument, but forgot to take his clothes.
Ms. Jarmnillo claimed Officer M. should not have accused Ms. Jaramillo of doing dmgs. Ms.
Jaramillo claimed Officer M. accused her of buying dmgs from Speedy, which was not true.
Ms. Jm·mnillo state that she and Officer M. got into an argument because Officer M. made
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false accusations against her. Ms. Jaramillo wrote Officer M. called CYFD on her and
provided CYFD with false infmmation of her buying and using dmgs.
Ms. Jaramillo stated that Officer M. went to her aunt's house, Antoinette Montoya. Ms.
Jaramillo wrote Officer M. told Ms. Montoya to open the door when he went to her house.
Officer M. told Ms. Montoya that Ms. Jaramillo did not have a wan·ant and that he just
wanted to speak to her. Ms. Montoya told Ms. Jaramillo this information, but Ms. Jaramillo
claimed Officer M. was lying because Ms. Jaramillo did have a wanant and Officer M. just
wanted to arrest her because of their argument.
Ms. Jaramillo wrote she was filing the complaint in order to get her children back fi·om
CYFD. Ms. Jammillo complained she has taken dtug tests because of Officer M.'s false
information. Ms. Jaramillo wrote she does not do dmgs around her children.
The CPOA Investigator attempted to interview Ms. Jaramillo. Ms. Jaramillo provided a
phone number, but the phone message on the number provided said there was no voice mail
and therefore could not leave a message. A cetiified letter was sent to Ms. Jaramillo asking
for her pmticipation, but Ms. J m·amillo never picked up the letter. The investigation was
completed based upon her written complaint.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M. 'S CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Rep01ts, Albuquerque Police Reports, Officer M.'s lapel video, Officer D.'s lapel video,
OfficerS.' lapel video and the CPOA Investigator's interviews of Officer M. and Officer D.
(A) The CPOA reviewed Standard Operating Procedure Order l-04-l(F) regm·ding Officer
M. 's conduct, which states:
Personnel shall conduct themselves both on and off-duty in such a manner as to
reflect most favorably on the department.

Ms. Jaramillo claimed Officer M. accused her of doing dtugs. Ms. J m·amillo stated that she
and Officer M. got into an argument because Officer M. made false accusations against her.
Ms. Jaramillo wrote Officer M. lied to her aunt about her not having a warrant when she did
because Officer M. wanted to anest her. Ms. Jm·amillo wrote she did not do dtugs around her
childt·en and deserved her children back.
The lapel videos showed Ms. Jaramillo opened and then shut the door when officers
responded to her call for help. The lapel videos showed Ms. Jaramillo was very intoxicated.
Ms. Jaramillo told Officer M. men showed up and threatened her and her family with guns.
Officer M. 's video showed Ms. Jm·an1illo knew all of the men who showed up at her house
were into heroin; one was a dt·ug dealer and the men were expecting dtugs fi·om Arizona. Ms.
Jaramillo made some other statements about dt·ugs, but she was very difficult to understand
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because she was crying and her words were slurred. Officer D.'s video and OfficerS.' video
both showed Ms. Jaramillo reacted angrily when they asked her why she shut the door on
officers. Officer D.'s lapel video showed Ms. Jaramillo swore at him, became sarcastic,
confi·ontational with Officer D.. Officer S.' video showed Ms. Jaramillo was very crass and
talked about officers getting ldlled. Both videos showed neither Officer D. nor OfficerS. had
done anything to provoke Ms. Jaramillo's reaction. Officer M.'s video showed Officer M.
told Ms. Jammillo he would return. When Officer D. returned, Ms. Jaramillo had left the
house before officers completed their investigation.
Officer M. 's video fi·om the following day with CYFD showed the CYFD caseworker advised
officers that Ms. Jaramillo had an open CYFD case with another caseworker involving drugs
and lack of proper care. Officer M.' s video showed individuals were home, but refused to
come to the door to talk to officers or CYFD so the children were placed on a 48 hour hold.
Officer M.'s video showed when he talked to Ms. Jaramillo's aunt that Ms. Jaramillo's aunt
said Ms. Jaramillo would not open the door because she feared arrest. Officer M.' s video
showed he told Ms. Jaramillo and Ms. Jaramillo's aunt he was unaware of a wmrant and did
not care about that; he was focused on her resolving the issues with CYFD for her children's
sake.
Ms. Jaramillo did not participate in the investigative process so the finding was based upon a
review the lapel videos and interviews with the officers involved. The lapel videos showed
that by clear and convincing evidence that the alleged misconduct did not occur.
The CPOA finds Officer M.'s conduct to be UNFOUNDED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did not occUT.
Y oUT complaint and these findings will be placed in Officer M.' s Internal Affairs personnel
file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly co1l1111unicate your desire to appeal in a signed writing to
the undersigned. Include yoUT CPC nmber.
If you have a computer available, we would greatly appreciate yoUT completing OUT client
survey form at http://www.cabq.gov/iro/survey.
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Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hannner, Esq.
Acting Executive Director
cc: Albuquerque Police Depmiment Chief of Police
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DATE
Via Certified Mail
Jodi Keeton
Albuquerque, NM 87108
Re: CPC # 221-14

Dear Ms. Keeton:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on December 10, 2014, for an incident which occmTed on August 8, 2012. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA thoroughly and impartially investigated
yoU!' complaint. The Acting Executive Director made findings of whether the officers
involved violated Standard Operating Procedures (SOPs) basyd on a preponderance of the
evidence. A preponderm1ce of the evidence means that one side has a greater weight of
evidence that is more credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers m-e compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a SUl'ffi11aty of the complaint, the CPOA's
investigation and fmdings.
I. THE COMPLAINT

Ms. Keeton's written complaint alleged that the swat team illegally searched the residence
around midnight on August 8, 2012. Ms. Keeton alleged that officers entered the address
without permission or cause. Ms. Keeton claimed that the officers did not notify the occupant
of the search or entry. She stated when the officers were questioned, the officers stated they
had a wan·ant issued by the Downers Grove Police Department, but they did not have a
warrant number or copy of the warrant.
The CPOA Investigator attempted to interview Ms. Keeton. Ms. Keeton refused to respond to
the CPOA Investigator's phone messages or email. The CPOA Investigator interviewed Cody
Hess, who Ms. Keeton stated was a witness. Mr. Hess stated he did not remember exact dates
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because the incident was so long ago. Mr. Hess stated that officers came twice the same day.
The first time officers came in the afternoon looking for John Provenzano. Mr. Hess stated he
was home alone and Ms. Keeton was out of town. The officers knocked on the door and Mr.
Hess originally was not going to let officers in because Mr. Hess was in possession of
marijuana. Mr. Hess stated that he went into the backyard to smoke a cigarette and the next
thing he knew officers came tln·ough the front door. Mr. Hess stated that the officers let
themselves into the house because the door was unlocked. Mr. Hess claimed there were about
seven or eight officers and none of them had a wanant.
Mr. Hess stated that once the officers were in the house, they started looking through things
such as dresser drawers. The officers were looking tln·ough all the closets. The officers said
they were looking for stolen merchandise and John Provenzano. Mr. Hess claimed after about
20 minutes into their searching, the officers told him he could leave the house. Mr. Hess
stated he left the house while the officers were still present. Mr. Hess believed the officers
remained for another 30 to 45 minutes.
At some point after he had left, Mr. Hess claimed that a dog had been kicked. Mr. Hess knew
this occmTed because when Mr. Hess returned, there was blood everywhere and one of the
dogs was bleeding from its nose. Mr. Hess did not see it happen and did not know who did it.
Mr. Hess stated that the officers did not let Ms. Keeton know that they were there. Mr. Hess
stated that Ms. Keeton only lmew because he called her from the phone at the bus stop.
When officers retmned later that night there were only two officers. He estimated it was 8:00
or 9:00 at night when the two officers returned. Those officers asked if Mr. Provenzano was
home and Mr. Hess told the officers that Mr. Provenzano was not home. Mr. Hess claimed
the officers again just let themselves in, since Mr. Hess had been leaving the door unlocked.
M_r. Hess did not have a key and was leaving the house unlocked while he took care of the
place while Ms. Keeton was gone. The officers searched the house again for property and for
Mr. Provenzano. Mr. Hess stated that neither officer had a piece of paper to indicate they had
a warrant. No one gave him any information to justifY their presence. Mr. Hess stated the
witness Ms. Keeton mentioned in her complaint, Krista Mathison, was not actually present.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICERS.' CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included review of
the Complaint, SOPs, Computer-Aided Dispatch Report and the CPOA Iovestigator's
interviews of Cody Hess, OfficerS. and Officer D.
(A) The Acting Executive Director reviewed Standard Operating Procedme Order l-022(B)(2) regarding Officer S.' conduct, which states:

Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque which
they are required to enforce. Officers shall: 2. Make only those arrests, searches,
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and seizures which they know or should know are legal and in accordance with
departmental procedures.
Ms. Keeton's written complaint 11-om an incident in 2012 stated that a large group of officers
came at midnight. Ms. Keeton wrote nothing about a second officer encounter. Mr. Hess, a
witness Ms. Keeton listed on her complaint, stated he was the only one present and that Ms.
Keeton was out of town. Mr. Hess stated that a large group of officers came in the aftemoon
and only two officers came in the evening. Mr. Hess stated that both times officers came they
entered the apmiment without permission and thoroughly searched the premises for Mr.
Provenzano and stolen prope1ty. Mr. Hess claimed he was not at the front door when the
officers walked in on their own because the door was unlocked. Mr. Hess stated the officers
never had a wanant with them.
Officer S. was dispatched to Ms. Keeton's residence in the afternoon. The call was based on
infmmation from an lilinois police agency that a fugitive, Mr. Provenzano from Illinois, was
hiding out at the address provided. According to Officer S., Mr. Hess opened the door and
invited them in, and infom1ed Officer S. that Mr. Provenzano fled out the back window. The
only CAD that could be located for this address was the call in the aftemoon where Officer S.
was dispatched. The CAD showed the basic wmTant infmmation in the notes. The CAD
showed OfficerS. was not at the apartment for over an hour as Mr. Hess claimed. The total
length of the call was about an hour and twenty minutes, which consisted of identif'y:ing which
apmtment, going to the apmiment and searching the smTOunding m·ea for Mr. Provenzano.
The infonnation received from Mr. Hess and Ms. Keeton's written complaint does not match
the evidence available. Mr. Hess admitted he was in possession of marijuana, which likely
explained Officer S.' observation that Mr. Hess was under the influence of a substance. The
documentation from Illinois showed there was an extmditable valid wmmnt for Mr.
Provenzano. The documentation from lllinois showed Ms. Keeton's address was the likely
location to find Mr. Provenzano. There is no verifiable documentation to suppmt the citizens'
version of events. The citizens' versions were contradictory.
I find the allegation of a violation of this SOP against Officer S. was UNFOUNDED, which
means the allegation is false or not based on valid facts.
(B) I, as Acting Executive Director, reviewed Standard Operating Procedure Order 1-04-l(F)
regmding OfficerS.' conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Hess claimed the group of officers that came in the aftemoon kicked the dog in the face,
causing it to bleed. Mr. Hess claimed this occurred when he was told to leave the house. Ms.
Keeton's complaint said nothing about her dog being kicked and injmed.
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There is no evidence to supp01t that a group of officers went to the apartment io the afternoon,
as only two went. There is no evidence to supp01t that a dog was kicked and injured by
officers.
I find OfficerS.' conduct to be EXONERATED regarding the allegation of a violation of this
SOP, which means the iocident that occurred was lawful or proper.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER D.'s CONDUCT
(A) I, as Actiog Executive Director, reviewed Standard Operating Procedure Order l-022(B)(2) regarding Officer D.'s conduct, which states:
Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque which
they are required to enforce. Officers shall: 2. Make only those arrests, searches,
and seizures which they know or should know are legal and in accordance with
departmental procedures.
Ms. Keeton's written complaint fi·om an iocident in 2012 claimed that a large group of
officers came at midnight. Ms. Keeton wrote nothing about a second officer encounter. Mr.
Hess, a witness Ms. Keeton listed on her complaint, stated he was the only one present and
that Ms. Keeton was out of town. Mr. Hess stated that a large group of officers came in the
aftemoon and only two officers came in the evening. Mr. Hess stated that both times officers
came they entered the apattment without permission and thoroughly searched the premises for
Mr. Provenzano and stolen property. Mr. Hess claimed he was not at the fi·ont door when the
officers walked io on their own because the door was unlocked. Mr. Hess stated the officers
never had a warrant with them.
Officer D. only recalled being dispatched to the area with OfficerS. in the aftemoon. The call
was based on infom1ation from an Illioois police agency that a fugitive, Mr. Provenzano from
Illioois, was hiding out at the address provided. Officer D. did not remember going to the
apartment at all. The only CAD that could be located for this address was the call in the
afternoon where Officer D. was dispatched. The CAD showed the basic watnnt iofonnation
in the notes. The CAD showed Officer D. was likely at the apartment, but not for over an
hour as Mr. Hess claio1ed. The complaint was filed about two-a11d-a-half years after the
incident and Officer D. served in a backup capacity, so Officer D. having less memory of the
events is reasonable. The total length of the call was about an hour and twenty minutes,
which consisted of identifying which apartment, goiog to the apattment and searching the
smrounding area for Mr. Provenzano. The ioformation received from Mr. Hess and Ms.
Keeton's written complaint does not match the evidence available. Mr. Hess admitted he was
in possession of mat·ijuana, which likely explaioed Officer S.' observation. Documentation
from Illinois showed there was an extraditable valid WatTant for Mr. Provenzano. The
documentation fi·om Illinois showed Ms. Keeton's address was the likely location to find Mr.
Provenzano. If Mr. Provenzano had been located, a NCIC verification of the warrant would
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have occurred, as officers generally do not cany paper warrants with them. There is no
verifiable documentation to support the citizens' version of events. The citizens' versions
were contradictory.
I find the allegation of a violation of this SOP against Officer D. was UNFOUNDED, which
means the allegation is false or not based on valid facts.
(B) The Acting Executive Director reviewed Standard Operating Procedure Order 1-04-1 (F)
regarding Officer D.'s conduct, which states:
Personnel shall .conduct themselves both on and off duty in such a manner as to
reflect most favorably on the department.
Mr. Hess claimed the group of officers that came in the aftemoon kicked the dog in the face,
causing it to bleed. Mr. Hess claimed this occurred when he was told to leave the house. Ms.
Keeton's complaint said nothing about her dog being kicked and injured.
There is no evidence to support that a group of officers went to the apartment in the aftemoon,
as only two went. There is no evidence to suppott that a dog was kicked and injured by
officers.
I find the allegation of a violation of this SOP against Officer D. was UNFOUNDED, which
means the allegation is false or not based on valid facts.
Your complaint and these findings will be placed in Officer S.' and Officer D.'s Internal
Mfairs personnel files.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the fmdings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly connmmicate your desire to appeal in a signed writing to
the tmdersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
me held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

Robin S. Hannner, Esq.
Acting Executive Director

M006797

Letter to Ms. Keeton
Page 6

cc: Albuquerque Police Depattment Chief of Police
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Robin S. Hammer, Acting Executive Director
DATE
Via Certified Mail
Marcellia Smith
Albuquerque, NM 87108
Re: CPC # 222-14

Dear Ms. Smith:
The Complaint you filed against the Albuquerque Polic~ Department (APD) was received by
our office on December 15, 2014, fop1J.cin~ident which,()CCUITed on October 8, 2014. A
Civilian Police Oversight Agency (CPOA) Investigator ~as assigned to investigate your
Complaint. The Administrative Office ofthe CPOAthoroughly and impartially investigated
your complaint. The ,Actin~ Executive pirector. 1nade findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible andconvincingthan the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because. officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a sunnnary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ms. Smith wrote she was sleeping when Officers M. and T. entered her apartment. Ms. Smith
wrote nothing had been going on and she was fine. Ms. Smith wrote she staggered into
Officer M. accidentally. Ms. Smith wrote the next thing she knew was that she was face
down on the floor in handcuffs. Ms. Smith stated she was bleeding from her face. Ms. Smith
wrote she was in and out of consciousness and could have bled to death because she is
"ane1nic".
The CPOA Investigator interviewed Ms. Smith. Ms. Smith repeated that nothing had been
going on and the officers entered without invitation. Ms. Smith denied calling to the officers.
Ms. Smith denied an altercation occurred between her and Ms. Tanori. Ms. Smith denied she
wanted officers to make Ms. Tanori leave. Ms. Smith denied she said a different name than
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her own. Ms. Smith denied she confronted Officer M. or shoved him. The next thing she
knew she was face down in blood.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The Acting Executive Director reviewed the investigation conducted by the CPOA
Investigator, which included review of the Complaint, SOPs, Computer-Aided Dispatch
Repmt, Albuquerque Police Repmt, The Use of Force Investigation conducted by APD, the
field investigator photos, Officer M.'s lapel videos, Officer T.'s lapel videos, Sergeant Y.'s
lapel videos and the CPOA Investigator's interviews ofMarcellia Smith, Dena Tanori, Officer
M. and Officer T ..
(A) The CPOA reviewed Standard Operating Procedural Order l-02-2(B)(2) regarding
Officer M. 's conduct, which states:
Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico and the Ordinances of the City of Albuquerque which
they are required to enforce. Officers shall: 2. Make only those arrests, searches,
and seizures which they know or should know are legal and in accordance with
departmental procedures.

Ms. Smith claimed she did not ask for assistance or ask that the officers enter the aprutment.
Ms. Smith claimed she was sleeping when officers entered her bedroom. Ms. Smith also
denied she made allegations against Ms. Tanori or that she wanted Ms. Tanmi kicked out of
the aprutment. Ms. Smith denied she used an incorrect name when the officers asked. Ms.
Tanori claimed the officers wallced in without permission. Ms. Tanori agreed she may have
told officers there had been an altercation where she had been shuck by Ms. Smith. Both Ms.
Smith and Ms. Tanori admitted they were intoxicated.
Officer T.'s video showed there was shouting and loud music coming fi·om the apartment.
Officer M.' s video showed neighbors said there was a lady screruning and indicated Ms.
Smith's apartment. Both videos showed that Officer T. knocked on the door and it swung
open, but neither officer entered initially. The videos showed Ms. Tanori denied officers
entry into the aprutment. However, once the music was turned down Ms. Smith's voice could
be heard and she pleaded for officers to come in. Based on Ms. Smith's request for help,
officers had a right to enter. The various charges were up to Officer T., but Ms. Smith later
pushed Officer M. which explained the Battery on an Police Officer charge. Both Ms. Smith
and Ms. Tanori were intoxicated and their memory could have been affected.
The CPOA finds Officer M.'s conduct to be EXONERATED regmding the allegation of a
violation of this SOP, which means the alleged conduct did not violate APD policies,
procedures or training.
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(B) The CPOA reviewed Standard Operating Procedural Order 2-52-3(A) regarding Officer
M. 's conduct, which states:
Officers may use force when objectively reasonable based on a totality of the
circumstances. The objectives for which force may be appropriate include: To gain
control of a combative prisoner and to defend an officer or member of the public
from the physical acts of another.

Ms. Smith claimed she must have gotten up too fast and accidentally staggered into Officer
M.. Ms. Smith claimed when she touched Officer M. he misread the situation, which caused
Officer M. to overreact. Ms. Tanori identified the wrong officer as the one having used force
against Ms. Smith. Ms. Tanori claimed Ms. Smith must have stumbled into the officer
because she saw no hand movement on the part of Ms. Smith. Ms. Tanori stated the officer
overreacted.
The video showed the use of the talcedown maneuver was reasonable to prevent imminent
bodily harm to Officer M. and possibly others. Per policy when a confrontation escalates
suddenly, an officer may use any means or device necessary to defend himself as long as the
force was reasonable. Ms. Smith shoved Officer M. without provocation. Officer M. used no
additional force on Ms. Smith. A full administrative review and use of force repmiing form
was completed by the supe1visor.
The CPOA finds Officer M.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did not violate APD policies,
procedures or training.
(C) The CPOA reviewed Standard Operating Procedural Order 2-52-6(D)(2)(b) regarding
Officer M. 's conduct, which states:

In situations where the combative subject is forced into a face-down position, when
safe to do so officers are expected to: Position the subject on their side or sit them
up as circumstances allow so as not to induce reduced airflow or diaphragm
function.

Ms. Smith believed she lost consciousness and was face down in a pool of blood. Ms. Tanori
stated Ms. Smith had a medical condition that made Ms. Smith bleeding even more se1ious.
Ms. Tanori said the officers took a long time to pick Ms. Smith up fimn the floor.
The videos showed once Ms. Smith was restrained the officers left her on the floor face down.
The videos showed officers did not administer first aid. Occasionally one of the officers
would shake her to see if she would respond. The videos showed Ms. Smith was
uncooperative with pm·an1edics when they anived. Officer M. at a minimum should have
rolled her to the side and been more attentive to her condition.
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The CPOA fmds Officer M.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means the alleged misconduct did occur.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER T.'S CONDUCT
(A) The CPOA reviewed Standard Operating Procedmal Order 1-02-2(B)(2) regarding
Officer T. 's conduct, which states:
Officers shall familiarize themselves with and have working knowledge of all laws
of the State of New Mexico aml the Ordinances of the City of Albuquerque which
they are required to enforce. Officers shall: 2. Make only those arrests, searches,
and seizures which they know or should know are legal ami in accordance with
departmental procedures.
Ms. Smith claimed she did not ask for assistance or ask that the officers enter the apartment.
Ms. Smith claimed she was sleeping when officers entered her bedroom. Ms. Smith also
denied she made allegations against Ms. Tanori or that she wanted Ms. Tanori ldcked out of
the apartment. Ms. Smith denied she used an incorrect name when the officers asked. Ms.
Tanori claimed the officers walked in without permission. Ms. Tanori agreed she may have
told officers there had been an altercation where she had been slluck by Ms. Smith. Both Ms.
Smith and Ms. Tanori admitted they were intoxicated.
Officer T.'s video showed there was shouting and loud music coming from the aparllnent.
Officer M.' s video showed neighbors said there was a lady screaming and indicated Ms.
Smith's apartment. Both videos showed that Officer T. !mocked on the door and it swung
open, but neither officer entered. The videos showed Ms. Tanori denied officers entt·y into
the apmtment. However, once the music was turned down Ms. Smith's voice could be heard
and she was pleading for officers to come in. Based on Ms. Smith's request for help officers
had a right to enter. Officer T.' s video showed Ms. Smith gave two different fust names
when asked. Officer T.'s video showed Ms. Smith claimed Ms. Tanori was abusive, but
provided no specifics. The videos showed Ms. Tanori accused Ms. Smith specifically hitting
her on the side of the head. Officer T. saw evidence ofinjmy on Ms. Tanori. Both Ms. Smith
and Ms. Tanori were intoxicated and their memory could have been affected.
The CPOA finds Officer T.'s conduct to be EXONERATED regarding the allegation of a
violation of this SOP, which means the alleged conduct did not violate APD policies,
procedures or training.
(B) The CPOA reviewed Standmd Operating Procedural Order 2-52-6(D)(2)(b) regarding
Officer T. 's conduct, which states:
In situations where the combative subject is forced into a face-down position, when
safe to do so officers are expected to: Position the subject on their side or sit them
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up as circumstances allow so as not to induce reduced airflow or diaphragm
function.
Ms. Smith believed she lost consciousness and was face down in a pool of blood. Ms. Tanori
stated Ms. Smith had a medical condition that made Ms. Smith bleeding even more serious.
Ms. Tanori said the officers took a long time to pick Ms. Smith up from the floor.
The videos showed once Ms. Smith was restrained the officers left her on the floor face down.
The videos showed officers did not administer first aid. Officer M. shook her one time to see
if she would respond. Officer M. bent down another time to look at her. The videos showed
Ms. Smith was uncooperative with paramedics when they arrived. Officer T. did not roll her
to the side as he thought he had. Officer T. at a minimum should have rolled her to the side
and been more attentive to her condition.
The CPOA Officer T.'s conduct to be SUSTAINED regarding the allegation of a violation of
this SOP, which means the alleged misconduct did occur.
Your complaint and these findings will be placed in Officer M.'s and Officer T.'s Internal
Affairs personnel files.
You have the right to appeal this decision. Section 9-4-1-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a sigoed writing to
the undersigned. Include your CPC number.
If you have a computer available, we would greatly appreciate your completing om client
survey form at http://www.cabg.gov/iro/smvey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Department Chief of Police
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Via Certified Mail
Ashley DeAguero
Albuquerque, NM 87111
Re: CPC #223-14
Dear Mrs. DeAguero:
The complaint you filed against Officer G., Officer L., and Sergeant G. of the Albuquerque
Police Department (APD) was received by our office onOecember 16, 2014 for an incident
which occurred on November 22, 2014. A Civilian Police Oversight Agency (CPOA)
Investigator was assigned to investigate your Complaint. The Administrative Office of the
CPOA thoroughly and impartially investigated your complaint. The CPOA made findings of
whether the Albuquerque Police Department (APD) Officers involved violated Standard
Operating Procedures (SOPs) based on a preponderance of the evidence. A preponderance of
the evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summmy of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Ashley DeAguero wrote that on November 22, 2014 at about 11:08 AM at the intersection of
Wyoming and Osuna she and her family were stopped at a red light when they were rear
ended by APD Officer G.. Officer G. allegedly called for other officers to respond before
calling for an ambulance. The responding officer, Officer L., was from the same substation
that Officer G. is from. Albuquerque Police Department Sergeant G. also responded to the
scene. A witness to the accident nmned Robe1i Ruiz was also there. Ms. DeAguero and her
husband were concemed about APD investigating the crash and felt that it was a conflict of
interest for APD to do so.
Ms. DeAguero complained that Officer L. never got an official statement from Mr. Ruiz or
her husband who was driving the car at the time of the crash. She also complained that
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Officer L. put into his repmi several inaccurate statements. Ms. DeAguero alleged the first
inaccurate statement was that the DeAguero's refused medical treatment. Ms. DeAguero said
that they never refused treatment but chose to transport theil: child to the hospital on their
own. She complained that Officer L. wrote in the repmi that her husband stated that he never
saw the police em- until it struck them from behind. She said that statement was false and that
her husband explained to Officer L. that he saw Officer G. driving eJTatically prior to the
crash. She also complained that Officer L. never documented in the report what the witness,
Mr. Ruiz, had to say about the incident. Ms. DeAguero also complained that Officer G. wrote
out a statement about the accident stating that he slammed on his brakes prior to the crash and
if that were tlue, she and her husband would have hem-d squealing bralces prior to the crash.
Ms. DeAguero complained that Sergeant G. was unprofessional and argumentative in his
behavior with her husband and the Sergeant allegedly told them not to worry about anything
because the City has "deep pockets."
Ms. DeAguero summed up her complaint by stating that she felt that the police repmi did not
paint an accurate picture of the accident scene. She was very disappointed in how the
accident was handled and at how they were treated. She felt that an outside agency should
have been called to investigate the matter and she wants the officers disciplined for trying to
cover up certain facts.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER G.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, the original police repmi filed by Officer L., a review of Sergeant G.'s lapel
video, a review of the recorded radio traffic fi·om the call, interviews with the Complainant
and her husband, and interviews with Officer G., Officer L., and Sergeant G ..
A) The CPOA reviewed Standard Operating Procedure Order 1-19-10 (C) regarding
Officer G.'s conduct, which states:

All employees assigned an APD vehicle will exercise good judgment in utilizing it, and will
not drive or use the vehicle so as to cause unfavorable comment, or reflect discredit on the
Department. When practical all employees will not use their radio or MDT while operating
an APD vehicle. Officers will pull over before using an MDT except in emergency
situations.
Mr. DeAguero and a witness stated that they saw Officer G. weaving in and out of u·affic at a
higher than normal rate of speed just prior to the crash. Officer G. stated that he was on his
way to the Nmiheast Substation located at Osuna and Wyoming to assist a female officer who
had called out for assistance with an umuly prisoner. Officer G. said that he accelerated, but
not to the point of exceeding the speed limit, to get in front of u·affic and to change lanes so he
could make the tum onto Osuna from Wyoming. He said that he looked towm·d the
substation, then glanced down at his computer to check the status of the assistance call. When
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he looked back up, the traffic in fi·ont of him had come to a stop at the light but it was too late
to avoid a collision with the DeAguero family. Officer G. said that the anti-lock brake system
activated in his car before the crash and that was why there were no skid marks or squealing
tires that Ms. DeAguero had complained of. Officer G. admitted fault in the accident.
Mr. DeAguero complained that Officer G. allegedly called for other officers to respond before
calling for an ambulance. The recorded radio transmissions showed that allegation is not hue.
Officer G. called out that he had been involved in an accident and he requested Rescue to
respond to the scene not because there were any reported injuries but because of the
DeAguero baby that was in the back seat of the car that he rear ended. The radio
transmissions showed that Officer G. did not call for Officer L. to respond to the scene but
that Officer L. was dispatched to the scene.
The CPOA finds with regards to the allegation made by Ms. DeAguero about Officer G's
driving conduct, that the allegation was SUSTAINED. A preponderance of the evidence
showed that the alleged misconduct did occw-.
III. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedw-e Order 2-23-4 (F) regarding
Officer L.' s conduct, which states:
Steps to be followed in conducting preliminary investigations:
2) Locate, identify, and interview witnesses ...
5) Report the incident fitlly and accurately.

Ms. DeAguero complained that Officer L. never got an official statement from the witness,
Mr. Ruiz, or her husband who was driving the car at the time of the crash. She also
complained that Officer L. wrote several inaccw-ate statements into the repmt. The first
inaccw-ate statement was that the DeAguero 's refused medical treatment. She said that they
never refused treatment but chose to transport their child to the hospital on their own. She
complained that Officer L. wrote in the repmt that her husband stated that he never saw the
police car until it struck them from behind. She said that statement was false and that her
husband explained to Officer L. that he saw Officer G. prior to the crash driving erratically.
She also complained that Officer L. never documented in the report what the witness, Mr.
Ruiz, had to say about the incident. Ms. DeAguero stated that she felt that the police repmt
did not paint an accw-ate picture of the accident scene and that APD should not have
investigated the crash because it was a conflict of interest for them to do so.
It was unclear what Ms. DeAguero meant by and "official statement" but written statements

fi·om people involved in minor traffic accidents me not required under Albuquerque Police
Depmtment Standard Operating Procedw-es. Officer L. did speak with both drivers and each
driver gave to him their version of how the accident occurred. Officer L. also interviewed Mr.
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Ruiz who told Officer L. that he believed that Officer G. was speeding and changing lanes
prior to the crash. Officer L. said that he wrote his repmt just after clearing the scene of the
accident and he wrote the repmt from his memory of what both drivers had told him. He said
that since the accident investigation was fresh in his mind at the time of the writing of the
report that he believes that statement that he attributed to Mr. DeAguero was conect. Officer
L. said that he inadve1tently left out what Mr. Ruiz had told him, but he listed Mr. Ruiz's
contact information so that the insurance companies or the City of Albuquerque could follow
up with all pmties to get recorded statements from all pruties involved. Officer L. said that
Mr. Ruiz only confirmed what the physical evidence at the scene showed which was Officer
G. was at fault in the accident and the DeAguero family was hit from behind. The lack of
entering what Mr. Ruiz said into the repmt, did not change those facts.
Officer L. said, and Ms. DeAguero admitted, that at the scene of the accident she signed a
form from the rescue personnel on scene that stated that they did not want to be transpmted to
the hospital for treatment by the Ambulance. That fonn is a Patient Refusal Fmm and it
usually advises people to seek treatment on their own even though they had been evaluated at
the scene by EMS personnel. The refusal was a signed document that stated that the patient
refused to be transported for further medical care. Officer L. said that when a person signs
that refusal form, it usually means that they do not want any further treatment at the scene, nor
do they desire to be transpmted for fu1ther medical treatment. That was why he wrote in his
report that the DeAguero family refused medical treatment.
The written police report was reviewed by the CPOA Investigator and by Sergeant G. who
was actually at the scene of the crash. The police report was compared to the lapel video
submitted by Sergeant G. and the report accurately fully and accurately reflected the accident
investigation that was conducted by Officer L ..
There is no APD policy that requires that an outside agency be called in to investigate a minor
crash involving a11 APD vehicle. The only time an outside agency would be called out is if
the police vehicle accident results in death or great bodily harm.
The CPOA finds with regru·ds to the allegation made by Ms. DeAguero about Officer L.'s
conduct that the allegation was EXONERATED. The investigation determined by a
preponderance of the evidence that the alleged conduct did occur but it did not violate APD
policies, procedures, or training.

IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING SERGEANT G.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedure Order 1-04-1 (F) regarding
Sergeant G.'s conduct, which states:

Personnel shall conduct themselves both on and ojj' duty in such a manner as to reflect
most favorably on the Department.
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Ms. DeAguero complained that Sergeant G. was unprofessional and argumentative in his
behavior with her husband and the Sergeant allegedly told them not to worry about anything
because the City has "deep pockets." Mr. and Mrs. DeAguero found that statement to be
offensive. Ms. DeAguero also said that the Sergeant argued over the definition of recldess
driving. Lastly, she complained that Sergeant G. wrote his name and a 242-COPS number on
a piece of paper instead of the number for the substation the Sergeant works out of. She felt
that action was deceptive.
There was a lapel video recording of Sergeant G. and his interactions with Mr. DeAguero and
the witness, Mr. Ruiz. That lapel video recording showed that Sergeant G. acted
professionally throughout the recording. He did not appear to be m·gumentative and was
respectful when dealing with the witness and with Mr. DeAguero. The video showed that
Sergeant G. was empathetic and he kept reassuring Mr. DeAguero and the witness that the
City of Albuquerque would take care of the dmnages and that nothing would be covered up.
While Ms. DeAguero and her husband felt that the "deep pockets" comment was not
professional, it was clem· fi·om the recording that Sergeant G. was just trying to reassure Mr.
DeAguero that everything would be taken care of.
Sergeant G. denied that he m·gued with Mr. DeAguero as to the definition of recldess driving.
He said that he was not m·gnmentative. He said that he was asked about reckless or careless
driving and he explained to Mr. DeAguero the elements of the law that are required to charge
a person with careless driving. Sergeant G. felt those elements were not present based on the
evidence at the scene of the crash.
Sergeant G. also denied that he was being deceptive by his not providing the substation
number to Mr. DeAguero. Sergeant G. said that he did not have any business cmds with him
at the tin1e of the accident but that he did give Mr. DeAguero a piece of paper with his name
and the 242-COPS number when he was asked to provide it. Sergeant G. provided the 242COPS number instead of the substation number because Sergeant G. has odd days off and has
often not received messages at the substation. By calling 242-COPS a message can be sent by
the telephone operator to Sergeant G. over his in car computer which he will be sure to
recewe.
Sergeant G. reviewed and approved the accident repmi. He found the accident report to be
sufficient in detail and said that it accurately reflected what occurred at the scene. There was
no evidence found during the CPOA Investigation of this complaint that any of the APD
officers at the scene covered up any of the facts of the incident.
The CPOA finds with regards to the allegation made by Ms. DeAguero about Sergeant G.'s
conduct that the allegation was EXONERATED. The investigation determined by a
preponderance of the evidence that the alleged conduct did occur but it did not violate APD
policies, procedmes, or training.
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Your complaint and these findings are made part of Officer G.'s, Officer L.'s, and Sergeant
G.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
smvey fonn at http://www.cabq.gov/iro/smvey.
Thank you for pa1ticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hanm1er, Esq.
Acting Executive Director
cc: Albuquerque Police Deparhnent Chief of Police
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Via Ce1tified Mail
Michael Kristek
Albuquerque, NM 87105
Re: CPC #225-14

Dear Mr. Kristek:
The complaint you filed against Officer M. of the Albuquerque Police Department (APD) was
received by our office on December 17, 2014 for an incident which occurred on December 10,
2014. A Civilian Police Oversight Agency(CPOA) Investigator was assigned to investigate
your Complaint. The Administrativ~ . Office of the CPOA thoroughly and impartially
investigated your complaint. The CPOA made findings of whether the Albuquerque Police
Department (APD) Officer involved violated Standard Operating Pmcedures (SOPs) based on
a preponderance of the evidence. A preponderance of the evidence means that one side has a
greater weight of evidence that is more credible and convincing than the other side. If the
credible evidence is 50-50, the pmper finding is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT

Michael Kristek wmte in his complaint that on December 9, 2014 one of his apmtment
,
managers, Taylor Caudillo, placed $6,639.00 in cash in a safe at
The money was from collected rent fi·om his renters.
was used by
Mr. Kristek's other apartment manager, Sean Paton. Mr. Paton witnessed the money being
put into the safe. On December 10, 2014 at about 7:30am, Mr. Kristek went to
to collect the cash that was in the safe. Both apartment managers were not present when Mr.
Kristek opened the safe. When Mr. K.ristek opened the safe, there was no money in it. Mr.
Kristek called both managers back to the apmtment. When Mr. Kristek asked Sean Paton
where the money was, Sean got very angry, so much so that Mr. Caudillo convinced Mr.
Kristek to go with Mr. Caudillo to another propetty so Sean could cool down.
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Sean called the police in the meantime. Officer M. responded to the call and he contacted Mr.
Kristek by phone and asked him to come back to the property. Mr. Kiistek couldn't
understand why Officer M. wanted him to go back to the scene when he and Taylor were
handling the situation.
Mr. Kristek complained that Officer M. asked him if he took the money. When Mr. K.ristek
wrote that he denied that he took the money, and Officer M. did not believe him. Mr. Kristek
complained that Officer M. never took a w1itten statement from him nor did he take any notes
during the investigation. Mr. Kristek said that he fired Sean on the spot in front of the officer
and gave Sean 24 hours to vacate his apartment. Officer M. told Mr. K.ristek that he could not
force Sean to vacate unless he followed the tenant eviction process. Mr. Kristek said that he
asked Officer M. to have the theft investigated further by having the safe processed for
fingerprints to see who may have accessed the safe. Officer M. refused to do that. When he
asked Officer M. to search Sean's apartment for the money Officer M. refused to do that also
and he also refused to write out paperwork to get a search warrant.
Mr. Kristek complained that Officer M. was not interested in anything that Mr. Ki·istek had to
say and had concluded that Sean was innocent. Officer M. allegedly refused to allow Mr.
KJ·istek to remove items fi·om Sean's apartment because the Officer believed that Sean's
apartment was a residence and not an office.
I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE

STANDARD
OPERATING PROCEDURES REGARDING OFFICER M.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, the original police repmt filed by Officer M., a review of Officer M. 's lapel video
recording, a review of the Computer Assisted Dispatch (CAD) report, an interview ·with the
Complainant, and interviews with Officer M. and Mr. Caudillo.
A) The CPOA reviewed Standard Operating Procedme Order 1-04-4(0) regarding
Officer M. 's conduct, which states:

In the performance of their duties, personnel shall maintain a neutral and detached
attitude without indicating that a matter is petty or insign(ficant.
Mr. Kristek complained that Officer M. was not interested in anything that Mr. Kristek had to
say and that Officer M. had concluded that Mr. Kristek' s apmtment manager was innocent
before Officer M. even investigated the theft. As evidence of that allegation, Mr. Ki·istek said
that Officer M. never took his statement and Officer M. just seemed like he did not cm·e about
the incident.
Officer M. recorded the entire incident on lapel camera video. That video was reviewed and
it showed that Officer M. was very concemed about the theft. The video showed that Officer
M. spoke solely and directly with Mr. Kristek for a little over 15 minutes. Officer M.
appeared to be very interested in Mr. Kristek's story and he listened to everything Mr. Ktistek
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had to say. A written statement was not required by Standard Operating Procedure and Mr.
Kristek' s verbal statement was recorded in its entirety on video.
The Computer Assisted Dispatch (CAD) repott showed that Officer M. was on scene from
9:39 AM to 11:48 AM. The lapel video showed that Officer M. was conducting his
investigation into the theft almost that entire time. Officer M.' s police repott also was very
detailed as to whom he spoke with, what they told him, and his observations of the evidence.
Though Mr. Kristek' s and Officer M.' s views differed on what could have happened to the
missing money, all of the evidence gathered during the CPOA investigation showed that
Officer M. acted professionally and responsibly throughout the incident.
The CPOA finds with regards to the allegation made by Mr. Kristek about Officer M.'s
conduct that the allegation was EXONERATED. The investigation detennined by a
preponderance of the evidence that the alleged conduct did occur but it did not violate APD
policies, procedures, or training.
B) The CPOA reviewed Standard Operating Procedure Order 2-24-3 (F) 3 regarding
Officer M. 's conduct, which states:
Steps to be followed in conducting preliminary investigations:
3. Protect the crime scene anll the evidence. Ensure that necessary evidence is
collected.

Mr. Kristek complained that Officer M. failed to conduct a proper preliminary investigation.
Specifically he complained that Officer M. refused to have the theft investigated fi.nther by
having the safe processed for fingerprints to see who may have accessed the safe. Officer M.
also refused to search the apatiment manager's apartment for the money. Officer M. also
refused to write out paperwm1c to get a search warrant.
The lapel video in this case, and the report, as well as statements taken from everyone
involved, showed that the money was placed in the safe the night before by Mr. Kristek' s two
apatiment managers. The money drop was witnessed by one of Mr. Kristek's apmtment
manager's teenage child. Several other people including the apartment manager's girlfriend,
a female friend, another male roommate, as well as other people, including Mr. Kristek, had
access to the apmtment where the safe was. Any one of those people could have left
fingetprints on the safe and the presence of those fingetprints would not have proved who
took the missing money. Furthetmore, only Mr. Kristek had the combination to the safe.
There were no signs of forced entry to the apattment and there were no signs of forced entry
or tampeting with the safe. Mr. Kristek went into the safe and discovered the money was
missing. Instead of staying at the apatiment and calling the police, Mr. Kristek left before the
arrival of the police and so did the other apartment manager. If either Mr. Kristek or the other
apatiment manager had the money in their possession when they left the residence, the
probable cause necessary to obtain a sem·ch warrant for the apartment ended when they left
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the property. Information fi·om both apmtment managers indicated that it was likely that Mr.
Kristek took the money and then claimed that it was missing so that Mr. Kristelc could
terminate the apmtment manager that he had been having problems with.
There was insufficient probable cause available to Officer M. to obtain a Search Warrant for
the apmtment to see if the money was there.
The lapel video showed that Officer M. interviewed all patties at the scene, not just the
managers and Mr. Kristek as Mr. Kristek alleged. Officer M. conducted a thorough and
sufficient preliminm·y investigation into the theft of the money.
The CPOA finds with regards to the allegation made by Mr. Kristelc about Officer M.'s
conduct that the allegation was EXONERATED. The investigation determined by a
preponderance of the evidence that the alleged conduct did occur but it did not violate APD
policies, procedures, or training.
Yom complaint and these findings are made pmt of Officer M. 's Internal Affairs record.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the fmdings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate yom desire to appeal in a signed writing to the undersigned. Include
yom CPC number.
If you have a computer available, we would greatly appreciate yom completing our client
survey form at http://www.cabq.gov/iro/survey.

Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Depmtment Chief of Police
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Via Certified Mail
Ariana Furst
Ilfeld, NM 87538
Re: CPC #228-14
Dear Ms. Fmst:
The complaint you filed against .Officer W. and Qff;iper L. of the Albu9-qerque Police
Department (APD) was received by<Jm.O~fice on Dece.n1ber 23, 2014 for an incident which
occurred on July 24, 2014. A Civiliap PqliqeOversightj\gency (CPOA) Investigator was
assigned to investigate your Complain(; The Ad1ninistrativeQffice of the CPOA thoroughly
and impartially investig(ited your cmnplaint. The CPOA made findings of whether the
Albuquerque Police. pepartn1e)1t (APD) · Offic~rs involved violated Standard Operating
Procedures (SOPs) based on a preponder!)nce of the evid(Jpce. A preponderance of the
evidence means that one side has. a greater weight of evidence that is more credible and
convincing than the other. ~ide. If the credible evidence is 50-50, the proper finding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a swnmary of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Ariana Fmst wrote that when. she was arrested on July 24, 2014 she was injmed while being
handcuffed, and was invasively and improperly searched.
Ms. Fmst wrote that when Officer W. handcuffed her, her hands were broken and her hands
inunediately became visibly bmised and swollen. Ms. Fmst also wrote that when a female
officer, Officer L. searched her, she was sexually assaulted by the officer. The sexual assault
that allegedly occurred consisted of the female officer touching Ms. Fmst in her genital area;
wiping her hand vigorously and roughly aroW1d Ms. Furst's vaginal area. It was also alleged
that the female officer's hands went inside of Ms. Furst's shirt and bra and that Ms. Fmst's
breasts were touched and grasped by the female officer. Ms. Furst considered her treatment
by the APD officers as torture.
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, the original police repmt filed by Officer W., a review of the Computer Assisted
Dispatch (CAD) repmt, a review of Ms. Furst's Metropolitan Detention Center records, and
interviews with Officer W., Officer C., Officer L., and Officer Z .. Ms. Furst did not provide a
telephone contact number on her complaint. Ms. Furst provided a mailing address in Ilfeld,
NM. She also provided an e-mail address where she could be reached. Ms. Furst did not
respond to the CPOA Investigator's requests for an interview. The investigation was
conducted based on the allegations contained in Ms. Furst's written complaint.

A) The CPOA reviewed Standard Operating Procedure Order 2-19-3 B (2) regarding
Officer W.'s conduct, which states:
B. Handcuffing ofPrisoners
2. Handcuffi and leg shackles will be double locked when in use.
Ms. Furst complained about her anest five months after it occuned. Ms. Furst complained
that as soon as she was handcuffed by Officer W. that her hands were broken. Ms. Furst
claimed that her hands were quickly and visibly bmised and that the handcuffs cut into her
wrists leaving bmises. Ms. Furst claimed that it took her broken hands about a month to
recover.
The police repmt indicated that when Officer W. handcuffed Ms. Furst, he made sure that the
handcuffs were double locked and properly spaced. Officer W. told the CPOA Investigator
that he made sure that the handcuffs were not put on too tight; that the handcuffs were
properly spaced and double locked to prevent them from getting tighter. All four officers who
pruticipated in this case were intetviewed and none of the officers recalled Ms. Furst
complaining about the handcuffs.
Officer C., who assisted in the atTest, saw Ms. Furst handcuffed and he said that she was
properly handcuffed. Officer C. saw no injuries to Ms. Furst's hands and Ms. Furst never
complained at the scene or anytime thereafter about the handcuffs being too tight or that Ms.
Furst's wt'ists had been injured by the handcuffs. Officer L. said that she conducted the
searches of Ms. Furst and she did not see any injuries on Ms. Furst's wrists, nor did Ms. Furst
ever complain to her or any of the other officers that her wrists were injured. Officer Z. who
was also at the scene of the atTest said that he never heat·d Ms. Furst complain that her wrists
were hmting, that the handcuffs were too tight, or that she was injured in any way.
The Bernalillo County Metropolitan Detention Center was contacted about Ms. Furst. The
records there showed that Ms. Fmst spent about three weeks in detention in MDC after being
atTested on the outstanding misdemeanor wan·ant. During the approximately three weeks that
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I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable SOPs, the Citizen Police
Complaint, the original police report filed by Officer W., a review of the Computer Assisted
Dispatch (CAD) repmt, a review of Ms. Furst's Metropolitan Detention Center records, and
interviews with Officer W., Officer C., Officer L., and Officer Z .. Ms. Furst did not provide a
telephone contact number on her complaint. Ms. Furst provided a mailing address in Ilfeld,
NM. She also provided an e-mail address where she could be reached. Ms. Furst did not
respond to the CPOA Investigator's requests for an interview. The investigation was
conducted based on the allegations contained in Ms. Furst's written complaint.
A) The CPOA reviewed Standard Operating Procedure Order 2-19-3 B (2) regru·ding
Officer W. 's conduct, which states:

B. Handcuffing ofPrisoners
2. Handcu.fft and leg shackles will be double locked when in use.
Ms. Furst complained about her an·est five months after it occmTed. Ms. Fmst complained
that as soon as she was handcuffed by Officer W. that her hands were broken. Ms. Furst
claimed that her hands were quickly and visibly bruised and that the handcuffs cut into her
wrists leaving bruises. Ms. Furst claimed that it took her broken hands about a month to
recover.
The police report indicated that when Officer W. handcuffed Ms. Furst, he made sure that the
hru1dcuffs were double locked and properly spaced. Officer W. told the CPOA Investigator
that he made sme that the handcuffs were not put on too tight; that the handcuffs were
properly spaced and double locked to prevent them fi·om getting tighter. All four officers who
participated in this case were interviewed and none of the officers recalled Ms. Furst
complaining about the handcuffs.
Officer C., who assisted in the arrest, saw Ms. Furst handcuffed ru1d he said that she was
properly handcuffed. Officer C. saw no injmies to Ms. Furst's hands and Ms. Fmst never
complained at the scene or anytime thereafter about the handcuffs being too tight or that Ms.
Furst's wrists had been injured by the handcuffs. Officer L. said that she conducted the
searches of Ms. Fmst and she did not see any i'!imies on Ms. Furst's wrists, nor did Ms. Furst
ever complain to her or any of the other officers that her wrists were injured. Officer Z. who
was also at the scene of the arrest said that he never heard Ms. Furst complain that her wrists
were hurting, that the handcuffs were too tight, or that she was injured in any way.
The Bernalillo County Metropolitan Detention Center was contacted about Ms. Furst. The
records there showed that Ms. Fmst spent about three weeks in detention in MDC after being
arrested on the outstanding misdemeanor warrant. Dming the approximately three weeks that
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Ms. Furst was in jail, she never complained to the medical staff that her hands were broken
and she was never seen or treated for any injuries to her wrists. The only thing Ms. Furst was
seen for by the medical staff at MDC was a Mental Health Evaluation.
There is credible no evidence to suppmi Ms. Furst's allegation that she was injured when she
was handcuffed.
The CPOA finds with regards to the allegation made by Ms. Furst about Officer W. 's conduct
that the allegation was UNFOUNDED, which means that the investigation detetmined by
clear and convincing evidence that the alleged misconduct did not occur.
B) The CPOA reviewed Standard Operating Procedure Order 1-39-2(A) regarding
Officer W. 's conduct, which states:

All recordings listed above and/or where an arrest was made will be tagged into
evidence, and will be listed on the report as being tagged.
Officer W. was required by SOP to tag his lapel video of his contact and arrest with Ms. Furst
into evidence. Officer W. failed to do that and because he failed to do that the lapel video
recording of the encounter was eventually deleted. The lapel video that was recorded was
deleted 120 days after the arrest.
The CPOA fmds with regards to the allegation made by Ms. Furst about Officer W. 's conduct
that the allegation was SUSTAINED, as the investigation determined by a preponderance of
the evidence that the alleged misconduct did occur.
I. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L.'S CONDUCT
A) The CPOA reviewed Standard Operating Procedure Order 1-02-2 B (2) regarding
Officer W. 's conduct, which states:

B. Officers shall familiarize themselves with and have working knowledge of all laws
of the State ofNew Mexico and the Ordinances of the City of Albuquerque which they
are required to enforce. Officers shall:
2. Make only those arrests, searches, and seizures which they know or should
know are legal and in accordance with departmental procedures.
Ms. Furst complained that when female Officer L. searched her, Officer L. sexually assaulted
Ms. Furst. The sexual assault that allegedly occurred consisted of Officer L. touching Ms.
Furst in her genital area. Officer L. allegedly wiped her hand vigorously and roughly around
Ms. Furst's vaginal area. Ms. Furst fiuiher alleged that Officer L.'s hands went inside of Ms.
Furst's shiti and bra and that Ms. Furst's breasts were touched and grasped by Officer L ..

M006817

Letter to Ms. Furst
DATE
Page4

The investigation showed that Officer L. conducted two searches of Ms. Furst incident to the
lawful arrest. Officer W. witnessed both searches.
The initial search of Ms. Furst occurred in the back seat of the police car. Officer L. had been
requested to assist at the scene of the atTest because Ms. Furst refused to be searched by a
male police officer. All of the officers interviewed described Ms. Furst as being angry and
agitated. Officer W. and Officer C. noted that Ms. Furst's behavior was unusual as Ms. Furst
was described as being agitated but also speaking in ramblings with broken thought pattems.
Officer C. and Officer W. as well as the Manager of the Dollar Tree store where the incident
OCCUlTed all suspected that Ms. Furst was under the influence of some type of stimulant or
dmg at the time of the incident.
Officer L. and Officer W. said that because of Ms. Furst's agitated state that the initial search
was conducted while Ms. Furst was seated in the back seat of the police car. However, based
on how Ms. Furst was seated, the initial search was not thorough enough to detetmine if Ms.
Furst was armed or carrying any contraband.
Officer L. said that the initial search consisted of a pat down of the outer grun1ents of the
upper torso down to the waist area. Officer L. said that she ran her fingers ru·ound the top of
Ms. Furst's underwear line as in the past Officer L. has found needles and dmgs concealed in
the top of the undetwear. The waist band of the undetwear can easily be folded over to
conceal dmgs and dmg pru·aphemalia. Officer L. and Officer W. said that Officer L. never
reached under Ms. Furst's shitt as Ms. Furst alleged.
The second search of Ms. Furst occUlTed outside the car. Officer L. said that she searched
Ms. Fmst as she had been taught in the police academy. She checked the outside of the
gruments, and then grabbing the middle prut of the bra, over the clothes she pulled the bra
fmwru·d and shook it. No contraband fell out. Officer L. then ran her hands under the cup
area of the bra, outside the shirt, then along the side straps of the bra, and then over the
shoulder straps.
Officer L. ran her hands down the outside and the inside of the pant legs on each leg. She
said that she used the side of her hand to feel between the leg line and the genital area, all
ru·eas where weapons and nmcotics have been discovered in the past. Officer L. said that for
some people, being searched in that matmer is uncomfmtable and seen as invasive, but the
search is designed to detect weapons or contraband that may be hidden in discreet places that
officers may be disinclined to touch.
Officer L. denied that she sexually assaulted Ms. Furst. Officer L. said that she never grasped
Ms. Furst's breasts, that she did not wipe her hand vigorously back and forth against Ms.
Furst's vagina, and that she did not place her hands under Ms. Furst's shilt as Ms. Furst had
alleged. Officer L. said that she seru·ched Ms. Furst in compliance with her training a11d that
there was nothing sexual about it.
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Officer W. said that he witnessed both searches and the searches were conducted in a
"textbook" manner. They were conducted the way that officers are trained to conduct such
searches. Officer W. also said that there was nothing sexual about the searches. Officer L.
did not grasp Ms. Furst's breasts under Ms. Furst's shirt. Officer W. said that Officer L. did
not rub her hand back and forth vigorously against Ms. Furst's vaginal area.
The CPOA finds with regards to the allegation made by Ms. Furst about Officer L.'s conduct
that the allegation was EXONERATED, which means that the investigation showed by a
preponderance of the evidence that the alleged conduct did occur but it did not violate APD
policies, procedures, or training.
Your complaint and these findings are made part of Officer W.'s and Officer L.'s Internal
Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly communicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Darisha Sims
Albuquerque, NM 87108
Re: CPC # 229-14
Dear Ms. Sims:
The Complaint you filed against the Albuquerque Police Department (APD) was received by
our office on December 23, 2014, for an incident which occurred on September 29, 2014. A
Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate yow·
Complaint. The Administrative Office of the CPOA thoroughly ~d impmtially investigated
your complaint. The Acting Executive Director made findings of whether the officer
involved violated Standard Operating Procedures (SOPs) based on a preponderance of the
evidence. A preponderance of the evidence means that one side has a greater weight of
evidence that is more credible and convincing thim the other side. Another way of saying it is
more than 50% of the credible evidence. If the credible evidence is 50-50, the proper finding
is Not Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smnmary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Dmisha Sims' complaint is based on Officer H.'s actions during the accident investigation on
September 29, 2014. Officer H. was dispatched to an accident with injuries involving tlu·ee
cm·s. Officer H. spoke to all pa1ties and Ms. Sims had no complaints about Officer H.'s
conduct at the scene. However, Ms. Sims was upset about the accident investigation and
statements in the police report once she received it.
Ms. Sims alleged that Officer H. did not investigate the accident because he attributed driver
inattention only to her. Ms. Sims alleged that Officer H. was inaccurate when he
characterized her injuries as scratches. Ms. Sin1s wrote that she had chemical bmns from the
airbag. Officer H. should have known chemical burns were a typical type of injmy fi·om
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airbags. Ms. Sims stated that Officer H. told her that he documented driver inattention on her
pmi because she was dazed from the airbag striking her. Ms. Sims complained that Officer H.
did not do any sobriety tests, yet conclusively said in the report that no alcohol was involved.
Ms. Sims also alleged that Officer H.'s description of the directions each cm· was traveling
was inaccurate. Ms. Sims complained that Officer H. did not perfmm an adequate
investigation.
The CPOA Investigator interviewed Ms. Sims. Ms. Sims repeated many of the same
complaints in her intetview. Ms. Sims agreed she told Officer H. all she knew was that she
went through the intersection and the aii·bag went off in her face. Ms. Sims stated she did not
know how severely the other individuals were injured. Ms. Sims stated she was bleeding
from her face, even hours later. Ms. Sims stated that Officer H. downplayed the severity of
her injmy in the report. Ms. Siins stated that Officer H. h·eated her differently because in the
narrative pmiion her statement was so short in comparison to the other drivers. Ms. Sims
complained about the iinprecision of language on the repmi when Officer H. wrote about
alcohol use and direction of h·avel. Ms. Siins stated the various wordings she had complaint
over were not just semantics, but deliberate. She felt she was treated differently.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICERS.' CONDUCT
I reviewed the investigation conducted by the CPOA Investigator, which included review of
the Complaint, SOPs, Computer-Aided Dispatch Repmi, Albuquerque Police Repmi,
Albuquerque Fire Depmiment Medical Report, Officer H.'s lapel video, and the CPOA
Investigator's intetviews ofDm·isha Sims and Officer H.
(A) I, as Acting Executive Dii·ector, reviewed Standm·d Operating Procedure Order 2-243(F)(l) and (5) regarding Officer H.'s conduct, which states:
Steps to be followed in conducting preliminary investigations: 1. Observe all
conditions, events, and remarks. 5. Report the incitlent jillly and accurately.

Ms. Sims alleged that Officer H. did not do a proper investigation because he ath'ibuted driver
inattention to her and no contributing factor to the other driver. Ms. Sims believed the other
driver had a responsibility to look for h·affic as well. The other driver acknowledged seeing
her car and hit her anyway. Ms. Sims talked to Officer H. later and she believed Officer H.
told her the notation of driver inattention was because she was dazed after being hit with the
aii·bag. Ms. Sims stated there were several inaccuracies and imprecise language used on the
report. Ms. Sims stated she and the other driver were traveling petpendiculm· directions, not
going sh·aight from opposite directions. Ms. Sims said it was not accurate to say definitively
alcohol had not been used when Officer H. did not do any sobriety tests. Ms. Sims also said
Officer H. did not document her injuries correctly by calling them scratches when she had
chemical burns. Ms. Siins said she was bleeding a significant amount from her injuries.
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The lapel video showed Officer H. asked all parties what happened. Each told their version of
events. The lapel video showed Ms. Sims said she was traveling nmth and the next thing she
knew, the airbag went off in her face. The lapel video showed the male driver described how
he tried to avoid Ms. Sims. The other driver had the right-of-way and Ms. Sims had the
traffic control device. The lapel video showed Ms. Sims was not bleeding profusely with
gauze on her face as she stated in her interview. The AFD medical repmt showed no
treatment was required and mentioned no injuries. The various areas on the report Ms. Sims
criticized for wording are outside of the officer's control because they are drop down or check
box selections and the officer chooses the closest applicable option. The repmt was accurate
to the information presented to the officer at the time.
I find Officer H.'s conduct to be EXONERATED regarding the allegation of a violation of
this SOP, which means the incident that occmTed was lawful or proper.
(B) I, as Acting Executive Director, reviewed Standard Operating Procedure Order l-04-4(N)
regarding Officer H.'s conduct, which states:

Personnel will not act officiously or permit personal feelings, animosities or
friendship to influence their decisions.
Ms. Sims felt the issues she had with Officer H.'s repmt were more than semantics, but
deliberate different h·eatment. Ms. Sims claimed calling her injury a scratch diminished her
injury versus calling the other driver's injury an abrasion. Ms. Sims complained that Officer
H. only documented two sentences for her in the narrative, but put tln·ee or four for the other
driver. Ms. Sims thought the entire situation was odd and biased against her.
The video showed Officer H. treated all tln·ee drivers in the same manner. The video showed
Ms. Sims said vety little about the accident. All Ms. Sims remembered was driving and then
the airbag striking her. The video showed the other driver said more than Ms. Sims. The
video showed there was no indication of a bias or personal feeling that influenced how the
situation was handled.
I find the allegation of a violation of this SOP against Officer H. was UNFOUNDED, which
means the allegation is false or not based on valid facts.
Your complaint and these findings will be placed in Officer H.'s Internal Affairs personnel

file.
You have the right to appeal this decision. Section 9-4-l-9(A) of the Police Oversight
Ordinance allows any person who has filed a citizen complaint and who is dissatisfied with
the findings of the CPOA or the Chief to appeal that decision within 30 days of receipt of the
respective letters. Please promptly communicate your desire to appeal in a signed writing to
the undersigned. Include your CPC number.
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If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for pa.tiicipating in the process of civilian oversight of the police, ensuring officers
m·e held accountable, and improving the process.
Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
cc: Albuquerque Police Depa.timent Chief of Police
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Robin S. Hammer, Acting Executive Director
DATE
Via Ce1iified Mail
Kristy Jiron
Albuquerque, NM 87112

Re: CPC #249-13
Dear Mrs. Jiron:
The complaint you filed against Officer N. of the Albuquerque Police Depruirnent (APD) was
received in our office on December 17, 2103 regarding an incident that occwTed on December
16, 2013. A Civilian Police Oversight Agency (CPOA) InvestigatOl' and an independent
contract investigator were assigned to investigate your Complaint. The Administrative Office
of the CPOA thoroughly and in1patiially investigated yom complaint. The CPOA made
findings of whether the Albuquerque Police Depruiment (APD) Officer involved violated
Standard Operating Procedures (SOPs) based on a preponderance of the evidence. A
preponderance of the evidence means that one side has a greater weight of evidence that is
more credible aud convincing than the other side. Another way of saying it is more than 50%
of the credible evidence. If the credible evidence is 50-50, the proper fmding is Not
Sustained.
Because officers are compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summruy of the complaint, the CPOA's
investigation and findings.

I. THE COMPLAINT
Kristie Jiron wrote in her complaint that on December 16, 2013, her son was detained at Valley High
School by Officer N .. During this detention Officer N. pulled his baton for no reason. Jiron also
alleged that Officer N. used profane language and called her son a "pussy'' and told her son "Do
something so I can lay you out in 2 hits." Jiron also alleged that Neal referred to her as a "whore"
when her son had asked that his mother be called to the scene.
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II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING DETECTIVE O.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Depmiment Repmi in the case,
a review of a recorded interview with Officer N., and a telephonic interview with Kristy Jiron.
A)
The CPOA reviewed Standard Operating Procedure 1-04-1 (F) regm·ding Officer N.s
conduct, which states:

Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.
Mrs. Jiron alleged that Officer N. pulled his baton out for no reason and threatened to strike
her son. In addition the complaint alleged that Officer N. refered to
Jiron's mother as
a "whore" and directly called
Jiron a "pussy."
The investigation revealed that although Officer N. pulled his baton the pulling of that baton
was well within reason based on the actions of
Jiron at the time of the incident.
Jiron was loud, abusive and used curse language towm·ds an unmmed Albuquerque Public
Schools CSA. In addition,
closed distance on the CSA leading Officer N. and the
CSA to believe that she was in inunediate peril of being shuck by
Jiron.
Jiron
told the officer "Fucking cop, if you didn't have that badge I would pop you in the face."
The CPOA fmds the allegation to be .UNFOUNDED regm·ding Officer N.'s conduct and
allegation of a violation of this SOP, which means that the investigation detetmined by clear
and convincing evidence that the alleged misconduct did not occur.
B)
The CPOA reviewed Standard Operating Procedure 1-04-4 (P) regm·ding Officer N.'s
conduct, which states:
Personnel shall not use coarse, violent, profane, or insolent language or gestures.

Mrs. Jiron alleged that Officer N. pulled his baton out for no reason and threatened to strike
her son. In addition the complaint alleges that Officer N. refetred to
Jiron's mother as
a whore and directly called
Jiron a "pussy."
Although there was no evidence to support the aiiegation that Officer N. used the tenn "pussy" or
refetred to Mrs. Jiron as a whore, there is evidence that Officer N. told
Jiron to "shut the fuck
up." Officer N. documented this in his report.
The CPOA find Officer N.'s conduct to be SUSTAINED regarding the allegation of a
violation of this SOP, which means that the investigation determined by clem· and convincing
evidence that the alleged misconduct did occur.
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Your complaint and these findings are made part of Officer N.' s Intemal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly conununicate yom desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabg.gov/iro/smvey.
Thanlc you for participating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
Cc: Albuquerque Police Department Chief of Police
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DATE
Via Certified Mail
Adonus Encinias
Albuquerque, NM 87106
Re: CPC #253-13
Dear Mr. Encinias:
The complaint you filed against the Albuquerque Police Department (APD) was received in
our office on January 2, 2014 regarding alleged incidents that occmTed since September 2013.
A Civilian Police Oversight Agency (CPOA) Investigator was assigned to investigate your
Complaint. The Administrative Office of the CPOA attempted to investigate your complaint.
The CPOA made a finding, based on limited infonnation you provided, of whether the
Albuquerque Police Department (APD) violated Standard Operating Procedures (SOPs) based
on a preponderance of the evidence. A preponderance of the evidence means that one side
has a greater weight of evidence that is more credible and convincing than the other side.
Another way of saying it is more than 50% of the credible evidence. If the credible evidence
is 50-50, the proper finding is Not Sustained.
Below is a summary of the complaint, the CPOA's investigation and findings.
I. THE COMPLAINT
Mr. Adonus Encinias wrote in his complaint that in September of 2013 he was a witness to a
violent crime. Mr. Encinias wrote that since that time the Albuquerque Police Department has
been harassing him and his family.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING APD'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS) and the Citizen Police Complaint.
A)
The CPOA reviewed Standard Operating Procedure 1-04-1 (F) regarding the
Albuquerque Police Departments conduct, which states:
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Personnel shall conduct themselves both on and off duty in such a manner as to reflect
most favorably on the department.

Mr. Encinias wrote that he was a witness to a violent crime in September of 2013. Mr.
Encinias wrote that he and his family have been harassed since that time by the Albuquerque
Police Department.
Mr. Encinias had been contacted on numerous occasions by the CPOA Investigator via email
and phone without success in obtaining finiher infmmation. Mr. Encinias scheduled an in
person interview with the Civilian Police Oversight Investigator, however Mr. Encinias did
not call to cancel nor did he show up for the scheduled appointment. Without Mr. Encinias's
input to provide finiher infmmation regarding the specifics of times, dates, officers involved
etc., this case could not be finiher investigated.
The CPOA has made the decision to ADMINISTRATIVELY CLOSE your complaint,
which means, the investigation cannot be conducted because of the lack of information in the
complaint.
Administratively closed complaints may be re-opened if additional information becomes
available. Please contact the CPOA in regards to your Civilian Police Complaint if you can
provide finiher details and wish to have the complaint re-opened.
If you have a computer available, we would greatly appreciate your completing our client
survey form at http://www.cabq.gov/iro/survey.
Thank you for pruiicipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hanuner, Esq.
Acting Executive Director
Cc: Chief of Police
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Robin S. Hammer, Acting Executive Director
DATE
Via Ce1iified Mail
James Chavez
C/0 Vance, Chavez & Associates
3220 Gold Ave, SW
Suite 1400
Albuquerque, NM 87102
Re: CPC #255-13
Dear Mr. Chavez:
The complaint you filed against Officer N., Officer V., Officer L., and Officer W., of the
Albuquerque Police Department (APD) was received in our office on December 30, 2013
regarding incidents that occUlTed on October 24, October 25, November 11, and November
13, 2013.
A Civilian Police Oversight Agency (CPOA) Investigator was assigned to
investigate your Complaint. The Administrative Office of the CPOA thoroughly and
impartially investigated yom complaint. The CPOA made findings of whether the
Albuquerque Police Depmiment (APD) Officers involved violated Standard Operating
Procedures (SOPs) based on a preponderance of the evidence. A preponderance of the
evidence means that one side has a greater weight of evidence that is more credible and
convincing than the other side. Another way of saying it is more than 50% of the credible
evidence. If the credible evidence is 50-50, the proper finding is Not Sustained.
Because officers me compelled to cooperate in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a summary of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
James A. Chavez, an Attomey representing the Wyoming Terrace Mobile Home Park filed his
complaint alleging that on October 24, 2013, October 25, 2013, November!!, 2013, and
November 21, 2013, different tenants of the Wyoming Terrace Mobile Home Park were
attempting to move their mobile homes out of the park, but the tenants had not paid a
$1500.00 "move out deposit" required by the Mobile Home Park Owners. Mr. Chavez
alleged that on each occasion, an APD police officer, or officers responded to a call for
service and each of the officers took action that allowed the tenants to remove the homes from
the mobile home park without paying the move-out deposit. Mr. Chavez alleged that each
situation was a civil matter taking place on private property and that the police have no right
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to intetfere with the mobile home park's procedures goveming the removal of the resident's
homes.
II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER N. 'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator, which included a review of the applicable Standard Operating Procedures
(SOPS), the Citizen Police Complaint, the Albuquerque Police Department Rep01ts in the
case, The Computer Assisted Dispatch (CADS) Repmts, lapel camera video, an interview
with Mr. Chavez, interviews with Officer N., Officer V., Officer L., and Officer W ..
Applicable State Statutes, as well as a court ruling by a Metropolitan Comt Judge was also
reviewed.
A)
The CPOA reviewed Standard Operating Procedure 3-14-2 regarding Officer N.'s
conduct, which states:
Officers shall familiarize themselves and have working knowledge of all laws of the State of
New Mexico and the Ordinances of the City of Albuquerque which they are required to
enforce. Officers shall make only those arrests, searches, and seizures which they know or
should know are legal and in accordance with departmental procedures.
It is the policy of the Albuquerque Police Department to respond to calls involving
civil disputes primarily for the purpose o,frestoring order. DISPUTES INVOLVING
LIENS: The officer should not attempt to take personal property away from one
party and give it to another if there is a dispute of ownership of the property
involved.

James Chavez, attomey for Wyoming Terrace Mobile Home Park, stated that officers out of
the Phil Chacon substation have taken it upon themselves to interfere in civil matters within
private propetiy, namely the Wyoming Terrace Mobile Home Park. Mr. Chavez stated that
Officer N. was present on November 31,2013. Mr. Chavez alleged that the Officer N. acted
to the detriment of his client's private propetiy rights. Mr. Chavez said that owners must pay
a $1500 moving fee deposit before their mobile home could leave the propetiy. Mr. Chavez
claimed that Officer N. either ordered or allowed the mobile homes to be removed from the
park without the consent of pmk management. Mr. Chavez stated that these incidents are civil
matters and the police have no business being involved in civil matters.
Officer N. was dispatched to the Wyoming Terrace Mobile Home Park on November 21,
2013, because a Spanish-speaking officer was needed. The park management had refused to
allow a mobile home to be moved fi·om the park until a $1500 moving fee was paid. The
owner of the mobile home had all the proper paperwork and was not in arrears on her rent.
The tow truck driver offered his paperwork to management, but they refused to tal<e it. The
park management could not produce paperwork to support that the home owner must pay
$1500 moving fee before moving the mobile home out of the lot. The park management
refused to provide Officer N. with any papetwork regarding the moving fee policy. The
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Officers were there to make sme that problems did not arise dming the incident. Without any
paperwork shown by the management to the officer that the mobile home did in fact a have a
lien on it, there was no way that Officer N. could prevent the owner from moving the mobile
home. Officer N. 's lapel video recording showed that the pm·k management personnel were
mde, stating that they would file a lawsuit and file a complaint against the officers. The video
also showed that Park management became irate and told Officer N. not to come back to the
property.
There was a comt fmding is one of the cases and the Judge hearing the case ruled that
charging a move out deposit does not appear to be illegal but because the move out deposit
was not identified before the move in and because it was not part of any lease agreement, the
move out deposit, demanded on the day a tenant is moving their home from the padc, is
inappropriate and it breeches the duty of good faith that is a requirement of the law. Absent
any proof that there is a lien on the mobile home to prevent it from being moved, the officer
acted appropriately.
Mr. Chavez alleged that the Police had no business getting involved in this matter in the first
place. Police Officers will always respond to calls for service from citizens who believe they
are being wronged, whether or not it is on private or public property. Our review of the
evidence and of the facts and circumstances smrounding the case show that Officer N. acted
appropriately and within policy.
The CPOA finds Officer N.'s conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occm but did not violate any
APD policies, procedmes, or training.
Ill. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER V.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedme 3-14-2 regarding Officer V. 's
conduct, which states:

It is the policy of the Albuquerque Police Department to respond to calls involving
civil disputes primarily for the purpose of restoring order. DISPUTES INVOLVING
LIENS: The officer should not attempt to take personal property away from one
party and give it to another if there is a dispute of ownership of the property
involved.
James Chavez, attorney for Wyoming Terrace Mobile Horne Park, stated that officers out of
the Phil Chacon substation have taken it upon themselves to interfere in civil matters within
private property, nmnely the Wyoming Tenace Mobile Home Park. Mr. Chavez stated that
Officer Volzer was present on October 24, and October 25, 2013. Mr. Chavez alleged that the
Officer Volzer acted to the detriment of his client's private property rights. Mr. Chavez said
that owners must pay a $1500 moving fee deposit before their mobile home could leave the
property. Mr. Chavez claimed that Officer Volzer ordered or allowed the mobile homes to be
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removed from the park without the consent of park management. Mr. Chavez stated that
these incidents are civil matters and the police have no business being involved in civil
matters.
Officer V. was dispatched to the Wyoming Terrace Mobile Home Park on October 24 and
October 25, 2013, and he has been dispatched to the park several times. On October 24, he
obse1ved that a park management truck was blocking a mobile home Ji'om being moved fi·om
the park. The park management personnel told Officer V. that Jhe mobile home could not
leave the park until a $1500 moving fee and lien was paid. The owner of the mobile home
claimed to have no idea about the moving fee. The weather was very windy, and the mobile
home could not safely be moved at that time. Officer V. left the scene. The mobile home was
apparently moved sometime later in the day, but Officer V. was not present.
On October 25, Officer V. was dispatched to Jhe park. A park management tluck was
blocking a mobile home fi·om being moved out of the park. Officer V. spoke to the park
management personnel about the sitl!ation, but stated that he never gave a direct lawful order
that the mobile home would be moved fi·om the park Mr. Chavez alleged that a Sergeant
arrived on scene and the Sergeant told Officer V. Jhis was a civil matter. Officer V. stated
that at no time did he request a Sergeant to respond to the scene. Even though this was a civil
matter, Officer V. was there only to keep the peace. Shmtly thereafter, the tow tmck driver
did remove the mobile home fi·om the park.
There was a court fmding is one of the cases and the Judge hearing the case mled that
charging a move out deposit does not appear to be illegal but because the move out deposit
was not identified before the move in and because it was not part of any lease agreement, Jhe
move out deposit, demanded on tl1e day a tenant is moving their home fi'Dm the park, is
inappropriate and it breeches the duty of good faith that is a requirement of the law. Absent
any proof that there is a lien on the mobile home to prevent it from being moved, the officer
acted appropriately. Mr. Chavez alleged that the Police had no business getting involved in
this matter in Jhe first place. Police Officers will always respond to calls for se1vice fi·om
citizens who believe they are being wronged, whether or not it is on private or public
property. Om review of the evidence and of the facts and circumstances surrounding the case
show that Officer V. acted approp1iately and within policy.
The CPOA finds Officer V. 's conduct to be EXONERATED, as the investigation detennined
by a preponderance of the evidence that the alleged conduct did occur but did not violate any
APD policies, procedures, or training.

IV. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER L. 'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedme 3-14-2 regarding Officer L.'s
conduct, which states:
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It is the policy of the Albuquerque Police Department to respond to calls involving
civil disputes primarily for the purpose of restoring order. DISPUTES INVOLVING
LIENS: The officer shoulrl not attempt to take personal property away from one
party and give it to another if there is a dispute of ownership of the property
involved.
James Chavez, attomey for Wyoming Ten·ace Mobile Home Park, stated that officers out of
the Phil Chacon substation have taken it upon themselves to interfere in civil matters within
private property, namely the Wyoming TetTace Mobile Home Park. Mr. Chavez stated that
Officers W. and Officer L. were present on November II, 2013 (actual date determined to be
ll-8-13). Mr. Chavez alleged that the Officers W. and Officer L. acted to the detriment of his
client's private propetiy rights. Mr. Chavez said that owners must pay a $1500 moving fee
deposit before their mobile home could leave the propetiy. Mr. Chavez claimed that Officer
W. and Officer L. ordered or allowed the mobile homes to be removed from the park without
the consent of park management. Mr. Chavez stated that these incidents are civil matters and
the police have no business being involved in civil matters.
The investigation revealed that the actual date of the incident was November 8, 2013. Officer
W. had requested Officer L., who was acting sergeant at the time, to respond to the mobile
home park at the request of park management. Upon an·ival, she noted that a park
management truck was blocking a mobile home which had been towed into the street. The
huck was blocking access to the roadway. For safety reasons, Officer W. informed park
management that their huck had to be moved because it was blocking the roadway.
Management refused to remove their vehicle fi·om the street. Officer W. infmmed paTk
management that the vehicle would be towed. Park management then agreed to move the
huck. Officer W. w.as informed that park management was trying to charge a $1500 moving
fee to the owner of the mobile home, but management had no paperwork to that effect. The
mobile home owner did have all their paperwork in order. The mobile home had been moved
into the street, and the tow huck then moved the mobile home fi·om the pad( propetiy. Officer
L. was subpoenaed to a couti hearing before Meh·o Court Judge Sedillo, but was not allowed
to testifY. Judge Sedillo mled that the park was engaging in Unfair Practices and must retum
the moving fee that they had charged.
There was a court finding is one of the cases and the Judge heaTing the case mled that
charging a move out deposit does not appear to be illegal but because the move out deposit
was not identified before the move in and because it was not pa1i of any lease agreement, the
move out deposit, demanded on the day a tenant is moving their home from the park, is
inappropriate and it breeches the duty of good faith that is a requirement of the law. Absent
any proof that there is a lien on the mobile home to prevent it from being moved, the officers
acted appropriately. Mr. Chavez alleged that the Police had no business getting involved in
this matter in the first place. Police Officers will always respond to calls for service fi·om
citizens who believe they are being wronged, whether or not it is on private or public
property. Our review of the evidence and of the facts and circumstances surrounding the case
show that Officer L. acted appropriately and within policy.
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The CPOA fmds Officer L.'s conduct to be EXONERATED, as the investigation dete1mined
by a preponderance of the evidence that the alleged conduct did occur but did not violate any
APD policies, procedures, or training.
V. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER W.'S CONDUCT
A)
The CPOA reviewed Standard Operating Procedure 3-14-2 regarding Officer L. 's
conduct, which states:

It is the policy of the Albuquerque Police Department to respond to calls involving
civil disputes primarily for the purpose of restoring order. DISPUTES INVOLVING
LIENS: The officer should not attempt to take personal property away from one
party and give it to another if there is a dispute of ownership of the property
involved.
James Chavez, attorney for Wyoming Terrace Mobile Home Park, stated that officers out of
the Phil Chacon substation have taken it upon themselves to interfere in civil matters within
private prope1ty, namely the Wyoming Terrace Mobile Home Park. Mr. Chavez stated that
Officers Jacob W. and Officer L. were present on November 11,2013 (actual date determined
to be 11-8-13). Mr. Chavez alleged that the Officers W. and Officer L. acted to the detriment
of his client's private property rights. Mr. Chavez said that owners must pay a $1500 moving
fee deposit before theil: mobile home could leave the property. Mr. Chavez claimed that
Officer W. and Officer L. ordered or allowed the mobile homes to be removed fi·om the park
without the consent of park management. Mr. Chavez stated that these incidents are civil
matters and the police have no business being involved in civil matters.
The investigation revealed that the actual date of the incident was November 8, 2013. Officer
W. was dispatched to the Wyoming Tenace Mobile Home Park regarding a huck that was
blocking a mobile home fi·om being moved from the park. There have been several incidents
of this nature at the park. The mobile home had ah-eady been moved into the street before two
park management hucks blocked it from moving any fmther. The trucks were blocking
access to the street. Officer W. informed the park management that theil: vehicles had to be
moved because it was a safety concern for emergency vehicles. Park management told
Officer W. this was a civil matter, and their policy allowed them to collect a $1500 moving
fee before any mobile home was moved from the prope1ty. Officer W. informed park
management that their vehicles would be towed because they were illegally blocking the
roadway. Management at first refused to move the vehicles, but before the tow huck was
called, management agreed to move the vehicles. The towing company and the mobile home
owner had the proper pape1work. The mobile home had already been moved into the street,
and the tow huck moved the mobile home off the prope1ty.
There was a comt fmding is one of the cases and the Judge hearing the case nued that
charging a move out deposit does not appear to be illegal but because the move out deposit
was not identified before the move in and because it was not part of any lease agreement, the
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move out deposit, demanded on the day a tenant is moving their home from the park, is
inappropriate and it breeches the duty of good faith that is a requirement of the law. Absent
any proof that there is a lien on the mobile home to prevent it from being moved, the officers
acted appropriately. Mr. Chavez alleged that the Police had no business getting involved in
this matter in the first place. Police Officers will always respond to calls for service from
citizens who believe they are being wronged, whether or not it is on private or public
property. Our review of the evidence and of the facts and circumstances sunounding the case
show that Officer W. acted appropriately and within policy.
The CPOA finds Officer W. 's conduct to be EXONERATED, as the investigation
dete1mined by a preponderance of the evidence that the alleged conduct did occur but did not
violate any APD policies, procedures, or training.
Your complaint and these fmdings are made pmt of Officer N.'s, Officer V.'s, Officer L.'s,
and Officer W. 's Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint and who is dissatisfied with the findings of the CPOA or the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
promptly connnunicate your desire to appeal in a signed writing to the undersigned. Include
your CPC number.
If you have a computer available, we would greatly appreciate your completing our client
survey fmm at http://www.cabg.gov/iro/survey.
Thank you for pmticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD are held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director
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DATE
Via Certified Mail
Mike Arellanes
Santa Fe, NM 87508
Re: CPC #257-13
Dear Mr. Arellanes:
The complaint you filed against Officer J., and OfJh~ Albuquerque PoliceDep~tment (APD)
was received in oUT office on {a,11.uary 2, 2014 r\lg<U'ding an incident that• occurred on
A Civilia~.Polic~ Oversight A~ency (CPOA) Investigator and a
December 25, 2013.
contract independent investigator w~re as~i~ned to investigate your Complaint. The
Administrative Office of the CPOA th()r~ughly <Ot~d impmti~lly investigated your complaint.
The CPOA made findin~o;s.ofwhether the AlbuquerquePolice Department (APD) Officers
involved violated St~dard Operating Pro~edUTes {SOPs) based on a preponderance of the
evidence. A preponderance of, the evidence 111eans that one side has a greater weight of
evidence that is more.credible and convincing than the other side. Another way of saying it is
more than 50% of the credible evidence. If the.predible evidence is 50-50, the proper fmding
is Not Sustained;
Because officers are col1lpelled ·to. cooperate· in the investigation, the Albuquerque Police
Officers' Association's (APOA) Contract with the City of Albuquerque mandates that officers'
statements not be made public. Below is a smmnmy of the complaint, the CPOA's
investigation and findings.
I. THE COMPLAINT
Milce Arellanes alleged that complaint that on December 25, 2013, Officer J. illegally forced
his way into Mr. Arellanes' friend's yard and damaged the gate.

II. FINDINGS AND CONCLUSIONS REGARDING APPLICABLE STANDARD
OPERATING PROCEDURES REGARDING OFFICER J.'S CONDUCT
The Acting Executive Director of the CPOA reviewed the investigation conducted by the
CPOA Investigator and the independent contract investigator, which included an interview
with Mr. Arellanes, a letter from Stan and Margaret Allen, a review of the applicable Standard
Operating ProcedUTes (SOPS), the Citizen Police Complaint, the Albuquerque Police
Department Report in the case, The Computer Assisted Dispatch (CADS) Reports, and
interviews with Officer J., and Sergeant I..
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A)
The CPOA reviewed Standard Operating Procedure regarding Officer J.'s conduct,
which states:
Officers may conduct warrantless searches in order to uphold individual civil rights, protect
officers and others.

The police report states that Officer J. was dispatched to
for a welfare
check on the caller's 13 year old grandson. The grandmother believed that the 13 year old's
father, Mr. Arellanes, was possibly driving and had the 13 year old drive Mr. Arellanes.
Officer J. aiTived at the address and noticed a chain-link fence surrounding the residence.
Officer J. pushed open the gate without damaging the gate. Mr. Arellanes came to the door
and told Officer J. that his 13 year old son was with his mother and not at the residence. A
female resident of the home, who did not wish to be identified, was upset that Officer J. had
!mocked on her door and accused Officer J. of damaging her gate.
Officer J. called his Sergeant, Sergeant J. to the scene to inspect the gate and to speak with the
woman. Sergeant J. did not observe any damage to the fence or gate.
Officer J. was lawfully on the prope1ty, conducting a welfm·e check on a minor child.
The CPOA finds Officer J.'s conduct to be EXONERATED, as the investigation determined
by a preponderance of the evidence that the alleged conduct did occur but did not violate APD
policies, procedures, or training.
B)
The CPOA reviewed Sta!ldard Operating Procedme 2-02-1, Damage to Civilian
Property, regm·ding Officer J.'s conduct, which states:
Personnel will complete an offense/incident report detailing the exact damage and forward a
copy of the report to Risk Management..

A female resident of the home, who did not wish to be identified, was upset that Officer J. had
knocked on her door and accused Officer J. of damaging her gate. Once the woman accused
Officer J. of d=aging her fence a11d gate, Officer J. called his Sergeant to the scene. Sergeant
J. inspected the gate and to spoke with the woma11. Sergeant J. did not observe any damage to
the fence or gate.
The CPOA fmds Officer J.'s conduct to be UNFOUNDED, as the investigation detennined
by clear and convincing evidence that the alleged misconduct did not occur.
Your complaint and these findings are made pmt of Officer J.'s Internal Affairs records.
You have the right to appeal this decision. The Police Oversight Ordinance allows any person
who has filed a citizen complaint a!ld who is dissatisfied with the findings of the CPOA o1· the
Chief to appeal that decision within 30 days of receipt of their respective letters. Please
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promptly communicate your desire to appeal in a signed writing to the undersigned. Include
yow- CPC number.
If you have a computer available, we would greatly appreciate your completing our client
smvey form at http://www.cabg.gov/iro/survey.
Thanlc you for patticipating in the process of civilian oversight of the police, ensuring officers
and personnel of the APD m·e held accountable, and improving the process.

Sincerely,
The Civilian Police Oversight Agency by

RobinS. Hammer, Esq.
Acting Executive Director

Cc: Albuquerque Police Depattment Chief of Police
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Edwru·d W. Hamess, Executive Director

Via Certified Mail
Sabine Brown
Albuquerque, New Mexico 87121
Re:

CPC # 207-15

Deru· Ms. Brown:
Your complaint against unknown Bemalillo County Sheriffs Office (BCSO) Deputies was
received in our office on October 24, 2015. Your complaint was assigned to a Civilian Police
Oversight Agency (CPOA) Investigator for review on October 30, 2015.
I. THE COMPLAINT

Your complaint alleged misconduct on the part of unlmown BCSO Deputies and did not
contain any allegations of misconduct by any Albuquerque Police Department (APD) officer
or APD employee.
II. THE INVESTIGATION

Our office has no jurisdiction to investigate the actions of the BCSO. You need to file your
complaint with the BCSO. The address is:
Bemalillo County Sheriff's Office
Attn: Intemal Affairs Unit
P. 0. Box 25927
Albuquerque, New Mexico 87125-5927
You can also file your complaint with them online at:
http:/!bemalillocmmtysheJiff.com!bcsdia.html
III. CONCLUSION

By City Ordinance, we may only investigate and address complaints which me filed against
the APD and its officers. We do not have legal authority to investigate your complaint
because yom complaint contains no allegations of misconduct by any APD officer or APD
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employee. Therefore, I am inactivating your complaint without finiher investigation. I hope
that the BCSO will resolve the complaint to yom satisfaction.
If you have a computer available, we would greatly appreciate you completing om client
survey form at http://www.cabg.gov/iro/survey.

Please contact me if you have any questions or concerns.
Sincerely,
The Civilian Police Oversight Agency by

Edward W. Hamess, Esq.
Executive Director
(505) 924-3770

CC: Albuquerque Police Department, Chief of Police
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From:
To:

Leonard Waites
Beth Mohr; Mark T. Baker; Joanne Ejne; ScottS Wilson; Jeannette V. Baca; Moira
Leonard Waites; susanne.brown37@qmail com; David Ring

Subject:

Fwd: Work completed between 7/17/15 and 7/23/17
Friday, July 24, 2015 6:54:04 AM

Date:

Amado~McCoy;

flk.Q:uz;

---------- Forwarded message---------From: Hammer, Robin <rhammer@cabq.goy>
Date: Thu, Jul23, 2015 at 2:27PM
Subject: Work completed between 7/17/15 and 7/23/17
To: Leonard Waites <phamason lw@gmail.com>

Leonard:

Pmsuant to the POB' s letter of reprimand, I am reporting the cases completed between
7/17/15 and 7/23/15:
253-13
20-15
21-15
58-14

Please let me know if you have any questions.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
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(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa

Leonard Waites Chairman
Police Oversight Board
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! eooard

Wajtes
Beth Mohr; Mark T. Baker; Jeannette V. Bacq; £Q.6; Erjc H. Cruz; Joanne Fjne; ScottS. Wilson; Dayjd Ring;
susanne.brown37@gmajl.com; Dr Moira McCoy poe; Leonard Waites
Fwd: Work completed between 7/24/15 and 7/31/15
Friday, July 31, 2015 7:42:41 PM

From:
To:
Subject:
Date:

---------- Fmwarded message---------From: "Hammer, Robin" <rhamroer@cabq.gov>
Date: Jul30, 2015 5:24PM
Subject: Work completed between 7/24/15 and 7/31/15
To: "Leonard Waites" <phamason lw@gmail.com>
Cc:
LeonaTd:

Pursuant to the POB 's letter of reprimand, I am reporting the cases completed between
7/24/15 and 7/31/15:
47-15
71-15
4-15
61-15

Please let me know if you have any questions.

Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police OveTsight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
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(505) 924 3770
Fax: (505) 924-3775
http·//www.cabq. gov/cpoa
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From:
To:

1 eonard Wajtes
Susanne Brown; Davjd Ring; Jeannette V. Baca; Joanne fine; Eric H. Cruz; Mark T. Baker; Beth Mohr; ScottS.

.!llil.sJlll
Subject:

Date:
Attachments:

Fwd: pre-work for Sept 3rd training
Tuesday, August 25, 2015 7:24:30 AM
pas pre-Class Asslgnment.docx
Diversity + Conflict Inventory dog

All, attached are pre-worldinfonnation that needs to be looked at prior to our training.
Leonard
---------- Fmwarded message---------From: "Moira Amado-McCoy" <amadomccoy.pob@gmail com>
Date: Aug 24, 2015 10:55 PM
Subject: pre-work for Sept 3rd training
To: "Mark Baker" <mbaker@peiferlaw com>, "Leonard Waites"
<pbamason.lw@gmail.com>, "Leonard Waites, (leonard waites@yaboo com)"
<1eonard.waites@yahoo com>
Cc:
Hi, Leonard.
Here m·e the two documents Ms. Ngoran has provided as pre-work for our Sept. 3rd training.
Will you please make sure all board members receive these documents. She has asked that the
appropriate pieces ("inventmy) be returned to her by 8/29.
Thank you. I'm excited about the work here; I think it will be a useful and meaningful part of
our continuing work together. We'll certainly have the potential to be a very well-oiled
machine when all is said and done!
Best,
Moira
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sofiahngoran@gmail.com
505-982-9088

August 23, 2015
Welcome POB Members:
I'm Sofiah Ngoran, the Diversity Instructor for the upcoming training session on September 3,
2015 from 5:30-8:00. I'm pleased to have the opportunity to work with you on this very
important and timely topic.

Due to our limited time together, the amount of information needed to adequately cover the
subject, and the importance of the topic in your leadership role as a Police Oversight Board
Member, I have provided pre-class work. It is my hope that you find this work as I did -thought
provoking and inspiring!
I've provided questions and comments in each Section One-Ted Talks. Please take notes and
come prepared to discuss them and all other points of interest and importance.
In Section two you will listen to a 5-minute audio case study and take a test for Bias embedded
in the written transcript.
When you have completed Sections One and Two then move onto Section Three which is the
Diversity+ Conflict Inventory. It is in a separate file and should be sent back to me directly.
Please bring a binder and all pre-work to class, including scores from the Test.
If you have questions or comments, you are free to contact me.
I look forward to meeting all of you.

Sofiah Ngoran
sofiahngoran@gmail.com
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Instructions: Listen to the following 4 Ted Talks. Talks range from 12 to 15 minutes.
Ted Talk Topic 1: What does it take to be a great leader of the 21 Century?

http://www.ted.com/talks/roselinde torres what it takes to be a great leader
1. What qualities and attitudes are necessary to be an effective leader on the POB?
2. How diverse is the POB
ur
those
serve?

http://www.ted.com/talks/simon sinek why good leaders make you feel safe
Trust and cooperation are not something you learn from instruction. It's a feeling.
1. How do you develop trust and cooperation among your board members and the
ublic u serve?
Ted Talk Topic 3: Dare to disagre.e

http://www.ted.com/talks/margaret heffernan dare to disagree
1. What skills/abilities are needed to effectively disagree?
2. What do you think about Ms. Heffernan's idea of Conflict as Thinking?
Ted Talk Topic 4: Diversity is Necessary for Human Evolution

http: //tedxta Iks. ted. com/video /Dive rsity-i s-N ecessa ry-forHuma;search%3Atag%3A%22tedxabq%22
1. Have you ever felt different from others?
2. Everyone has unconscious bias. Which Biases serve you and which don't?
• Unconscious bias drives behavior. Bad motives can hide under good
intentions
• Everyone has good intentions but they are not enough.
• We must get along and communicate effectively. Remember the 5 C's.
• Commitment to take others point of view seriously
• Consciousness
• Compassion
• Curiosity
• Courage
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2

Instructions: 1) Listen to the 5-minute Audio clip with written transcript- "Can Health
care be cured?" 2) Take the Test for Bias. The test link is embedded in the transcript
about half way down. Click on implicit association test, a series oftimed computer
tests that measure unconscious attitudes around race, gender, age, weight and other
categories. The results from this test are confidential. No one has access to the
results but you and Project Implicit. You will not be required to discuss your biases
with other members of the Board. We will, however, discuss general questions
around unconscious bias, how it reveals itself, and our thoughts about the efficacy of
the test.

Be sure to read all instructions and information provided before taking the test
http://kanw.com/post/can-health-care-be-cured-racial-bias

3
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Instructions: Please complete the Diversity Conflict Resolution Inventory Tables below.
The Diversity Inventory is based upon the areas mentioned in the Implicit Association Test. See
descriptions from that link.
Please send this section directly back to sofiahngoran@ gmail.com by August 29.

DIVERSITY Testing Areas of IAFT
(See Implicit Association Test
for descriptions)

Testing Scores
for:
Age
Race
Gender-Career

Familiarity
(F) Familiar
(UNF)
Unfamiliar

Level of Skill or
knowledge in dealing
with these areas?
(None, Beginning,
Intermediate,
Advanced)

Age*
Arab-Muslim
Asian
Disability
Gender-Career *
Gender-Science
Native
Race*
Religion
Sexuality
Skin Tone
Weight
Weapons

CONFLICT RESOLUTION COMPETENCIES

Familiarity
(F) Familiar;
(UNF)
Unfamiliar

Level of Skill or
knowledge in dealing
with these areas?
(None, Beginning,
Intermediate,
Advanced)

Collaboration & Engagement
Communication Skills- Active Listening,
Summarizing, Reframing, Deflecting (circle all that
apply)
Creating safe spaces
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CONFLICT RESOLUTION COMPETENCIES

Familiarity
{F) Familiar;
{UNF)
Unfamiliar

Level of Skill or
knowledge in dealing
with these areas?
{None, Beginning,
Intermediate,
Advanced)

Creating workable agreements
Cross Cultural Competence with other cultures
Dealing with your Defensiveness
Empathy
Impartiality- Objectivity
Knowledge of tactics in dealing with (i.e.) hidden
agendas, good/bad cop, other deceptive games
Knowledge of your Unconscious and Conscious
Biases+ preferences
Tolerance for Conflict
Tolerance for Differences
Understanding & Managing the Lizard Brain

2
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From:
To:
Subject:

Date:

cfoster643
POB
Greetings
Friday, August 14, 2015 8:23:18 AM

Please provide resumes of executive director candidates
Sent from my T-Mobile 40 LTE Device
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Jonathan Locke
POB

From:
To:
Subject:

Highway Patrollng

Date:

Thursday, June 25, 2015 5:01:08 PM

Dear Board Members,
I moved to Albuquerque from Seattle almost two years ago and while I love my new hometown very much, I am
absolutely STUNNED by relative lawlessness of Albuquerque drivers on the freeways. In Seattle, it is rare to see
serious traffic violations at all and you almost cannot get on the freeway at any time of the day or night without
seeing someone pulled over for a minor violation. These two things are directly connected. By contrast, in the past
two years in Albuquerque, I have yet to witness ANYONE pulled over for any reason on I-25 or I-40, and the
extremely dangerous way that people drive reflects the fact that they know that highway laws are either not being
enforced seriously or perhaps even at all (I've certainly never seen anyone pulled over, although I see moderate
violations almost every time I get on the freeway and really serious and dangerous violations several times a month,
things like: people cutting across several lanes of traffic just inches from bumpers at a high rate of speed without
signaling (happened to me this afternoon), cutting across traffic medians (extremely dangerous for road crews),
passing on the shoulder at high rates of speed, tailgating, drunk driving and much more). The nearly daily
occurrence of traffic accidents and fatalities definitely reflects the sad, reactive state of highway law enforcement.
I know it is perceived that the APD has bigger fish to fry with so much violent crime going on and I do agree that it
takes priority ifthere are no resources that could even be hired, but I think it could be quite shm1 sighted to give up
entirely on highway law enforcement, because it could have some great benefits to the community at marginal cost
(through increased ticketing revenues):
-Fewer highway accidents, delays, injuries and deaths (which have terrible and lasting impact on NM families)
- Lower overall crime rates, including violent crime (the success ofNYC's "broken window" theory suggests that
enforcement of basic laws does indeed prevent more serious crime)·
Thanks for your time and attention,
Jonathan Locke
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From:

To:
Cc:
Subject:
Date:
Attachments:

Contreras Michelle
Beth Mohr; David Ring; EricH Cwz; Jeannette V Baca; ScottS. Wilsom Joanne Fine; Leonard Waites; Moira
Amado-McCoy; Susanne Brown
Skotchdono!e Paul A; Mark Baker. Esq.
IA Stats for July and August 2015
Wednesday, September 30, 2015 4:17:54 PM
lA Stats for July and August 2015.pdf

Good afternoon POB:
For you information, I am passing on the attached lA Stats from Lt. Garcia. If you have questions,
please feel free to contact our office.
Thanks.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:f/www cabq gov/cpoa
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POLICE OVERSIGHT COMMISION
INTERNAL AFFAIRS
STATISTICAL DATA FOR THE MONTH OF JULY 2015

APD 911 Communications Center
Dispatched calls for Service for JULY 2015: 46,260

INTERNAL CASES FOR THE MONTH OF JULY 2015
~

Internal Cases Reeeived: . !!
Comprised of:
• 3-lnternal Affairs Investigated case
• 8-Area Command Investigated cases
Internal Cases Administratively Closed:
Internal Cases Mediated:

J!

J!

Total Internal Cases Completed the Month of JULY: 18
Comprised of:
/""',
• 9-Accidents
• 4-Internal Affairs Investigated cases
• 5-Area Command Investigated cases
Discipline imposed for Internal Cases/ JULY 2015:
4: Verbal Reprimand
6: Letter of Reprimand
1: 8-Hour suspension
2: 24-Hour Suspension
1: 40-Hour suspension
3: Termination
Pending Cases for the Month of JULY 2015:

1
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POLICE OVERSIGHT COMMISION
INTERNAL AFFAIRS
STATISTICAL DATA FOR THE MONTH OF AUGUST 2015

APD 911 Communications Center
Dispatched calls for Service for AUGUST 2015: 46,479

INTERNAL CASES FOR THE MONTH OF AUGUST 2015

!!.!
Internal Cases Received: 38
Comprised of:
• 3-Internal Affairs Investigated case
• 35-Area Command Investigated cases
Internal Cases Administratively Closed: _Q
Internal Cases Mediated:

_Q

Total Internal Cases Completed the Month of AUGUST: 27
Comprised of:
~
• 20-Accidents
• 2-Internal Affairs Investigated case
• 5-Area Command Investigated cases
Discipline imposed for Internal Cases/ AUGUST 2015:
9: Verbal Reprimand
16: Letter of Reprimand
1: 56 Hour suspension
1: Termination
Pending Cases for the Month of AUGUST 2015: 17
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NACOLE Dlrectot'cfna!D!riQ &.Edt](;ritloo
JoaimE::i'f!Qe ...·-.::. :.---.-_--::::·:·,' _ ··:;\

Fro·m:

To:

Subject:

IMPORJANJJQfqrmat!on.R~~I'dlng·zo15_At)JlU-ai_N_ACOL(Cpnfei'¢rice

oate:

Tuesday/July_ 21i_ 201?_ 7:;18:39 _AM

View this email in your browser

Important information regarding registration and hotels for the
2015 Annual Conference

EARLY REGISTRATION DEADLINE FOR THE ANNUAL
NACOLE CONFERENCE IS

JULY31,2015
The early registration deadline for the 2015 Annual Conference is quickly
approaching. All paid registrations received on or before this date will qualify for the
reduced rate.To guarantee your discount, register today!
For more information and to view a copy of the conference schedule, visit
.. •.·-•··"·''' •...•.· ·····'··'·'··''J.''·

the.!\un•J~J)

on the NACOLE website.

- .REGI~TER.

[_

~I

NOW

ADDITIONAL HOTELS NOW AVAILABLE FOR THE 2015
ANNUAL CONFERENCE
The NACOLE block of rooms at the host hotel for the 2015 Annual Conference,
the
.\
in downtown Riverside, California is close to being
sold out. Because of this, we have made arrangements for additional blocks of
rooms at two hotels also located in downtown Riverside. All three hotels are within
walking distance of the Riverside Convention Center where our conference
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sessions will be held. Make your reservation today by contacting one of the
following hotels:

•

MJS.SJ(lJ.UtJNJiQJSL!~:.:'3Pf\:

Our host hotel, is offering attendees a special
rate of $130.00 per night. Reservations may be made by calling their
reservation line at 800.843.7755. In order to receive this special rate, please
make your reservations prior to September 11, 2015 and let them know that
you are part of the 21st Annual NACOLE Conference.
• ]';lf\GEJOJJJ!i\LEBSI
This hotel is offering a special rate of $135.00 for
single and double occupancy. To receive this rate, please make your
reservations prior to September 11, 2015 and let them know that you are part
of the 21st Annual NACOLE Conference 2015. Reservations for this property
may be made by calling 800.228.9290 or by visiting our dedicated online
reservation link 1:-if:I:tf;.
• rLYL'.uT BEGEb!CY f:'L/\Ct;: The Hyatt Regency Place is offering a special rate
of $115.00 for single and double occupancy. To receive this rate, please
make your reservations by September 20, 2015 and mention our group code,
G-NACL. Reservations for this property may be made by calling
888.492.8847 or by visiting our dedicated online reservation link .tlEL~E.

Copyright© 2015 NACOLE, All rights reserved.
You are receiving this email because of your participation and/or interest in the upcoming Academic
Symposium

Ou1· mailing address is:
NACOLE

P.O. Box 87227
Tucson, AZ 85754
Add us to your address book

unsubscribe from this list

uodate subscription preferences
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To:

Beth Mohr
Leonard Waites; ScottS. Wj!son; Joanne Fine; Moira Amado~McCoy; susanne bmwn37@gmajl.com; Jeannette V
Baca; David Ring; EricH Cruz; Hults. Samantha M.; Mark T. Baker

Subject:
Date:

IMPORTANT: NACOLE"s
Thursday, July 23, 2015 7:00:33 PM

From:

All: Please take a few moments to carefully review what's below -this is the NACOLE
suggested qualifications for a position such as the Executive Director of the CPOA. These
are the kinds of qualities we will be seeking in our applicants during the interview. All of you
know this instinctively, of course, but it's nice to see it in print. -B

SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors,
Auditors, and Monitors
1. QUALIFICATIONS FOR CIVILIAN OVERSIGHT EXECUTIVES
1. EDUCATION
I. A Bachelor of Alis/Science or an equivalent degree. Master's degree, Juris
Doctorate, or PhD is highly desirable.
2. EXPERIENCE
1. At least four (4) yem·s of experience in the field of public or private
administration or in the practice of law.
2. Prior managerial or supervisory experience.
3. REQIDRED KNOWLEDGE, SKILLS & ABILITIES
I. Creative, innovative and outgoing leader with recognized judgment,
objectivity and integrity with a connnitment to achieving solutions and
results
2. Strong passion for community relations and outreach with the ability to
build strong, yet independent working relationships with a wide mTay of
constituents and community representatives p_miicularly, experience
working with multicultural/ethnic communities
3. Ability to bridge connnunity and institutional concems around faimess and
justice issues and knowledge of social problems, community attitudes,
organization and subcultures
4. Work effectively within the framework of governmental and judicial
stmctures
5. Exceptional analytical, verbal and written communication skills
6. The ability to manage people
7. Knowledge of organization and management practices and methods,
including goal setting, program development and implementation,
employee supervision, personnel management, employee relations, team
building, budget development and financial management
8. High level of resiliency and the ability not to personalize adversity
9. The ability to interact and operate effectively with various stalceholders,
e.g., elected and appointed officials, law enforcement officers and
administrators, community groups, and others
10. The ability to work independently, fairly and objectively
11. Effective facilitation, negotiation and diplomacy skills
12. A willingness to make a long- tenn commitment to tl1e organization
13. Know ledge of general legal principals and statutmy law including
knowledge of employer-employee hearing and administrative procedures
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14. Knowledge of principles, practice and procedures related to conducting
investigations and administrative hearings including mles of evidence and
due process
15. Knowledge of police administration and organization, and the mles, laws
and regulations thereof

Beth A. Mohr, Acting Chah·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:
Cc:
Subject:
Date:

Silvio Dell"Anqela
Romero Annabelle J
my Clerk Staff; Hernandez. Jimmy 5.; lnfo®nmfog.ora; Hoffman
)'oshrmura Debra

lou D.; Eden Gorden; omrinc@mac.com;

IPRA response for Phase 1 due Thursday. New IPRA request for Phase 2

Tuesday, August 11, 2015 9:26:07 PM

Annabelle
Your response to my July 29 NM IPRA request is due this Thursday 8/13 and is available now and
clearly also releasable public information.
I understand Phase 2 was very short and now completed. Therefore lAW the NM IPRA request
the names of the attendees at the Phase 2 effort within the prescribed 15 days from today-NLT
8/26 and a copy of its report when published/posted on line.
All want believe that the money to UNM and to your office was well spent but understand most
are sl<eptical believing it is just a PR distraction stunt and wished to be proved wrong.
We still haven't seen the results of UNM's study of how best APD could utilize their body
recorders-something that could have been more credible if APD researched and adopted the
successful SOPs/policies of other police forces such as that used by Rialto, California's PD.
Please manage this effort not only as a city employee but as a taxpayer as well.
Thank you
Silvio
For WE THE PEOPLE
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Wednesday, July 29, 2015 1:33PM
To: 'Office of Diversity and Human Rights'; 'aromero@cabq.gov'
Cc: 'dharris@cabq.gov'; 'Office of Diversity and Human Rights'; 'reygarduno@cabq.gov'; 'Mayor Berry';
'dgibson@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'Eden, Gorden'; 'Office of Diversity and
Human Rights'; 'Vanita.Gupta@usdoj.gov'; 'danlewis@cabq.gov'; 'kensanchez@cabq.gov';
'trudyjones@cabq.gov'; 'kpena@cabq.gov'; 'Board of Regents' Office'; 'Yoshimura, Debra';
'NoritalO.na@gmail.com'; 'Oty Clerk Staff'; 'Hoffman, Lou D.'
Subject: Ms. Anaya's comment and an apparently required NM IPRA request to get what I requested

Annabelle
Info also to the media, UNM Regents and others-sent to them Bee
This Phase 1 effort was worst than a "dog and pony show"-as Nora described it while the
referenced Phase I report prepared by UNM and those reports that will follow appear to be a
waste of $150,000 of our tax dollars. You avoided answering many of my questions in my July 26
e-mail below but merely sent the website reference to the UNM Phase 1 report.
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I had asked for minutes of the meetings that would include the names of those attendees but
these were never provided. I guess you now need a NM IPRA request to comply.
Therefore lAW the NM IPRA,
1.

Request the opportunity to review or provide me with copies of the sign in sheets
showing the attendees at these UNM conducted 22 "dialogues" and the names of those
others aside from the four UNM folks who also participated in them.

2.

Request the opportunity to review the resumes/qualifications of Dr. Guerin and his three
likely graduate students, Tonnigan, Minssen and Torres to determine their qualifications
to execute these Collaboratives.

I think UNM's Dr. Guerin was also given a contract to study APD's use of body recorders.
I would have thought rather than tasking UNM's Institute for Social Research, those from the Law
School would have been more appropriate/knowledgeable in this reform area.
Preferably, honest retired APD officers like those four I mentioned and others who can make this
more than just a data gathering effort resulting in no real changes to APD should have been hired
as consultant to do this work. Those good cops if employed by us taxpayers would have had the
prerequisite expertise to make this a meaningful outreach effort.
I'm sure you are aware of the tax dollars and the time of good volunteers that were wasted on
the 2013 police oversight task force whose most critical January recommendations/reform of the
citizens' police oversight process were ignored by both Cincinnati consultant Scott Greenwood,
the Council but also the DOJ.
UNM's Dr. Bruce Perlman who was never mentioned in the Council's ordinance creating this
oversight task force was nevertheless give the bulk of our tax dollars to manage the effort behind
the scenes.
I guess some of us who have been on the front lines writing to and meeting with the DOJ, Council
and other city leaders and were the ones who ultimately were the ones (along with the national
media) who ultimately brought the DOJ here were somehow not deemed to be the "safe"
stakeholders.
I note the name of one of your chosen gatekeepers who authored the July 25 e-mail to fellow
activist Isle Biel below extended her the invite to participate in this Phase 2 "Collaborative." I
guess not inviting me and likely others known to be active in this long APD reform struggle was
just an oversight. Informed people are apparently not welcomed.
Understand my issue is not with the good people at UNM given this task but with those in the
Mayor's office and the leadership of APD who are perpetuating this charade trying to convince
APD really cares what comes out of this effort.
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As I said before, they did these Collaboratives in Cincinnati and reform there took seven long
years because the collaborative were also likely just a PR effort with resulting recommendations
that their police department, assigned DOJ monitor and DOJ investigators ignored.
Those in the media particularly the ones who attended the dialogues have a responsibility to also
question this research effort given to UNM. I can recall them only covering one of these
"dialogues." Maybe they thought they were also PR efforts by those in the Mayor's office.
TheyHkely saw how the improper no bid contract bySchultzto.employerTASE.R .Inc. was covered
uf>Jntheamemded. Internal· Auditor's.rep6rt because the Mayor ""as also involved by "gr!!asing''
this $:1..~ million col1trai:ffor Schultz. As I said
in.this Berry admil1istraticm.

in previous e'l1lails, there is N0ro6m foril1tegrity

Meanwhile our Mayor remains in hiding, coming out of his cave on the 111h floor only to travel
out of the city or to cut ribbons or do other meaningless PR tasks.
I await your reply to my IPRA request
Regards
Silvio
For WE THE PEOPLE

From: Nora Anaya [mailto·norita10,na@gmail.com]
Sent: Wednesday, July 29, 2015 10:14 AM
To: Silvio Deii'Angela
Cc: dharris@cabq.gov; Office of Diversity and Human Rights; reygardlmo@cabq.gov; Mayor Berry;
dgibson@cabq.gov; ibenton@cabq.goy; bwinter@cabq.gov; Eden, Gorden; Office of Diversity and
Human Rights; Vanita.Gupta@usdoj.gov; danlewis@cabq.goy; kensanchez@cabq.gov;
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trudyjones@cabq.goy; kpena@cabq.go\1; Board of Regents' Office

Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

With All Due Respect:
The Foundation Of This Infamous Collaborative Has Been Built With Low Grade Material.
Therefore it is crackling at the seams without a sound foundation,
This so called "COLLABORATIVE" Simply Put-It's futile-equal to a dog & pony show !
Compared to the window dressing at Wal-Mmi.
NORA TACHIAS ANAYA
On Jul28, 2015 8:08PM, "Silvio Dell'Angela" <Dellansi@comcast net> wrote:
Annabelle
I did a cursory review of the lengthy UNM document posted on the website regarding Phase I
effort that allegedly began on October 27,2014 and lasted until June 6, 2015. This
Collaborative study directed by the City Council (who unfortunately thus far has shown no real
interest in real reform and involvement in the negotiation process with the DOJ), was
seemingly assigned/contracted to the wrong people-your office and to UNM. Much like
tasking some unqualified but apparently needing work researchers at UNM to do a study on
proper use of APD recorders that apparently has not yet been completed, it is questionable
now that the good folks at UNM's Institute of Social Research had any more competence in
evaluating just what were the key priorities in police reform are here. Note in the charts in
this Phase I report that that police accountability 3.4%, administrative /leadership changes4.5% and transparency-3.1% were given low priorities although these are the key elements in
any police reform. It demonstrates the UNM facilitators lack of knowledge.
A lot of taxpayers' dollars could have been saved on the APD recorder study by merely
adopting the policies in Rialto, California or in an another US city where SOPs were in place
and there was zero tolerance on rogue officers like killer cop Jeremy Dear and his partner
Tanner Tixier who don't record. UNM has never been involved in offering reform remedies,
thus, as this Phase I study document shows, those from UNM running it clearly lacked the
expertise in evaluating what's are the real problems and solutions. We who have been deeply
involved since the APD bloodbath that began in earnest under our still in hiding-MIA Mayor
Berry and Chief Schultz know the tough decisions that have to be made to clean up the
cesspool in APD. Chief Eden has no clue or is unwilling to do any reform. As asked for no
names of participants during the Phase I effort are listed in the report. It appears that much
like the earlier APD recorder study given to UNM, this $150,000 one was just a reward for
UNM's support of the Mayor's "Innovate ABQ" and did not seek the most qualified people to
do this community outreach effort.
UNM recently embarrassed itself when first firing outspoken APS Board member Kathy Korte
for daring to criticize-call a well connected NM legislator a traitor for betraying his and her
constituents and her criticism of the Governor's seemingly questionable APS testing policy.
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l<athy had to be shut up and every effort done to make sure she was not re-elected. The
power brokers succeeded. Further the UNM Law School's acceptance of an APD (screw
around on his wife) fired APD cop with a checkered past that included escaping a murder
charge of his wife and his alleged false claims of a his stolen truck found in Mexico with his
keys also showed where UNM's leadership lies and it's not with the people. This was also
disappointing to all. We citizens would have been better served if honest retired APD officers
like Dan l<lein, Tom Grover, Paul Heh, Sam Costales and others were contracted to conduct
these 22 sparsely attended "dialogues" many scheduled during working hours. They knew
where the skeletons in APD were. This outreach effort was modeled after those done in
Cincinnati where it took seven long years after the DOJ' s investigation of their police
department to accomplish any meaningful reform. Why would allyoneexceptthe na'ive
volunteer tos<'rve on this.next AlbuquerqueCoHaborativedn Police .Community Relations
Phase. 2 Event2Action Planning effort?Areading e>f yourreferenced Pha.se One Report seems

t6 cohfirmthat.nothing rne<Jnlngfulwill come fror111:hei(efforts.

Sorry for tT)y skepticism.

1

won't be partofthis charade!
Silvio
For WE THE PEOPLE
From: Romero, Annabelle J. [mailto:aromero©cabq.goy] On Behalf Of Office of Diversity and Human
Rights
Sent: Tuesday, July 28, 2015 4:12 PM
To: 'Silvio Deii'Angela'
Cc: stop police violence in abq-request@lists.riseup.net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

I invite you to learn more about the Albuquerque Collaborative on Police Community
Relations by reading the Phase One Report at the following link
https:llwww.cabq.govlmayorlpolice-outreachlphase-one-report.Please note that the
Albuquerque Collaborative on Police Community Relations effort was specifically
intended to gain the Community's perspective on what issues are most important and
what solutions the Community might suggest.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505 768-4655 I vltty 800-659-8331
aromero@cabq gov I www cahq.gov

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
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Sent: Tuesday, July 28, 2015 11:54 AM

To: Romero, Annabelle J.
Cc: stop police violence in abq-request@lists.riseup.net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
Subject: FW: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle
Do you plan to respond or are the answers to my qnestions too embarrassing?
Silvio
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Monday, July 27, 2015 5:12 PM
To: 'aromero@cabg.gov'
Cc: 'mcruz@hearst.com'; 'stop police violence in abg@lists.riseup.net'; 'cespinoza@cabg.gov';
'ttixler@cabg.gov'; 'pmrinc@mac.com'; 'Eden, Gorden'; 'POB@cabg.gov'; 'reygarduno@cabg.gov';
'dharris@cabq.gov'; 'kpena@cabg.gov'; 'trudyjones@cabg.gov'; 'dgibson@cabg.gov';
'kensanchez@cabg.gov'; 'ibenton@cabg.gov'; 'bwinter@cabg.gov'; 'danlewis@cabg.gov'; 'Bill Rehm';
'lisa,torraco©nmlegis.gov'; 'kbrandenburg@da2nd.state.nm.us'; 'pmrinc@mac.com'; 'Mayor Berry'
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?
Annabelle

Info those shown and not shown including many neighborhood leaders. I await your response to
my questions below. Related to this matter was last night's story by KOAT's reporter Megan Cruz
below showing that those interviewed mentioned only superficial-merely "interesting" proposed
changes. My comments to it are highlighted below. Among the info I asked for below is just
who were those involved in these "22 dialogues" that you mentioned in your invite below? You
should have a record of them and when they occurred

I await your response. Thank you

Silvio

For WE THE PEOPLE

296 3241

(/Residents spearhead ????change in APD Community policing councils
M006889

provide new suggestions-updated 7:12AM MDT Jul 27, 2015
-A major overhaul is in full swing for Albuquerque police. Last year, the
Department of Justice found APD had a pattern of deadly force and ordered several changes,
including a push for APD to be more community-oriented. To Michael Mora, that means, "doing
more within the neighborhood." APD agreed, so it created what's called "community policing
councils" across the city to find out what people think the department needs to change. Police said
residents have already come up with some pretty interesting ideas." Just "interesting"?. HoW about

ALBUQUERQUE, N.M.

more thanjustinteresting ideasJikeAPD not editing ancJ releasing full recorcJings of,bffic.ers acts of
excessive forceincluding shootings ratherthan stoneWalling NM IPRA req~ests7 HoY; about holding
the far toomanybadcopsand their bad leadEkship accountable by charging and liringthem?f-loW
aboutgivingthe citizens' Police Oversight Boardieal poWer? How about puttihg meaningful
information. into the,dment rneaningiessreports·issu ed byR()bin H<J.rnrrierfor the neWPolk:e
OversightAgenc:y7 .Today'sJournal artiCle doculilenting the $13ktaxpayers spent to sendnotone"
butfourCultural Servi<:esernployees to an April)azzJestin f\jeiNOrleanswhilerunninifuplavish
expenditures there.thatwas.first reported in a April or MilY kRQEstofycatrip thefo\Jr failed to
rep 0 rt. Today's articl~ also rnentionstWo trips bYC:ol1nc:ilof. Benton to attend confereni.:ei on civilian
oversight-! assume the ITleetiflgs Were hosted by NACOLE;,A.pparently no c:hanges tooiJr weak
pversightpro~.essresuited fromthose conferences after.he carneback. How 9bout putting dash"

cams back in APD vehicles. Maypr Chavez had thern removed after theycaptured .too much
incriminating information shown on the "COPS" TVshow tnat he also bann.ed? How about clarifying
the limitations of "privi.leged immunity"for officers really means? .Howab.out clarifying the limit(!.d
protections offered officersbythe 1967 "Garrityvs,Supreme Court" ruling as the DOJ did folloWing
their investigation of the Seattle PD. See page 1 oftheirletter attached. How about implementing
the changes proposed byAPD Forward in ·the .Amicus Curiae sent to Judge Brack on 1/14/15 that

"First, people said they thought the tint on some APD patrol
cars was too dark. "You can't see the police officer inside," said Albuquerque resident Robert Page. He
said when you can't see the officer inside, it's hard to get to know who is patrolling the
neighborhood. "You know, you can't wave or smile at them, you have no idea and you miss that
chance to interact;" said APD spokesperson Celina Espinoza." APD officer Celina Espinoza who was
Brack ignored? See page 1 attached

interviewed has thus far been an embarrassing spokesperson for APD as has Tanner Tixier-the
former partner/accomplice of trigger happy and never make recordings cop Jeremy Dear in the
murder of Mary Hawkes. We are getting tired of hearing from both. "So APD

measured the tints on
all their car windows. It actually found some were too dark, so those windows are being fixed at the
officers' expense. Why were the window tinted by the officers in the first place-something known by
their leadership? "Another suggestion had to do with the department motto on the cars. Instead of
"In Step With Our Community," residents requested "To Protect and Serve. APD officials said they
think that's a "pretty good idea" too so the motto will change on the vehicles next year." Whywait
until next year? .I suggested this change num.erous.times to APD. beginning in 2011. Previously .all
APD vehicl('s had "To Protect .and Serve" on them but this was changed, Many believe because of
their oppressive blue codeofsilence that punisheshones officers, the only "Community" APD has
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been in step with has been their own-the reason for the DOJ investigation. Further the new almost
black $40K Dodge Charger low reliability muscle cars don't even have a slogan on them. Any slogan
means nothing if only there for PR purposes if APD ignores it-doesn't walk the talk. I also
recommended why did APD not keep all of the APD cars white as were those earlier vehicles
bought? At a Council meeting SW Mesa leader Louie Tafoya was also openly critical of the change to
the black color but like me was ignored. Was the old white color not deemed intimidating enough

"So while the top brass make a lot of huge reforms," What "huge reforms"?
"the department wants you to know the little things matter, too. "We can't transform the community
ourselves," said Espinoza. APD'S job is not to transform the community but to transform themselves
by then Chief Schulz?

and now serve and protect the community.

From: Silvio Deii'Angela [mailto:Dellansi@mmcast.net]
Sent: Sunday, July 26, 2015 6:50 PM
To: 'aromero@cabq.gov'
Cc: 'Nmmoon2004@aol.mm'; 'jlsebiel@jcloud.mm'; 'stop police violence in abq@lists,rjseup.net';
'reygarduno©cabq,gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson©cabq.goy'; 'kensanchez@cabq.gov'; 'ibenton@cabq.aov'; 'bwinter@cabq.gov';
'danlewjs@cabq.gov'; 'Elizabeth Martinez'; 'Damon Martinez'; 'Vanjta.Gupta@usdoj.gov'; 'Eden, Gorden'
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Annabelle
Some added comments-questions.
It seems kind of late to invite we-the people to now "collaborate" after the words of the DOJ
agreement defining its limitations and the limitations of the monitoring team have already been
put in concrete. Not stated by you are the specific goals, what is the agenda and just what
powers this "action planning session" of the Albuquerque Collaborative on Police Community
Relations really has.
You mention 22 community dialogues already held. I'm not aware of any of them but only one
public meeting hosted by Dr. James Ginger. Shouldn't the city website post the minutes of these
22 dialogues? Just what is to be determined during these Community Education,
APD/Community Communication & Collaboration sessions? More importantly, to what extent
with this third group have any real influence over any "improvements to APD" since it was made
quite clear to all including our City Councilors that the monitoring team PMR Inc. work for only
those in the DOJ and Federal Judge Brack and have no obligation to listen to the Councilors or
we-the people who they are supposed to represent. The Councilors have been willing
bystanders in the whole reform process thus far and have essentially ignored what changes to
APD we have demanded. Nor is consultant Scott Greenwood-and if still involved, his partner Tom
Streicher obligated to comply with our demands but only to the wishes of the Mayor who
contracted for their work over au r objections. Further, will local NAACP boss-now another of the
Mayor's consultants- Harold Bailey be involved and if so, how? It begs a question of skeptics lil<e
me whether this is just another Mayor Berry public relations ploy to give the illusion of real
citizen involvement in the reform. As the saying goes-fool me once-shame on you. Fool me
twice-shame on me. More specifics/details are needed Annabelle. I'm sure you have them to
prove we will not be wasting our time if we choose to volunteer.
Thank you
Silvio
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For WE THE PEOPLE
From: stop police violence in abq-request@lists.riseup.net [mailto:stop police violence in abqrequest@lists.riseup.net] On Behalf Of Silvio Deii'Angela
Sent: Saturday, July 25, 2015 1:23 PM
To: stop police violence in abq@lists.riseup,net
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Thanks
From: stop police violence in abq-request@lists,riseup.net [mailto:stop police violence in abqrequest@lists.riseup,net] On Behalf Of lise Biel
Sent: Saturday, July 25, 2015 12:38 PM
To: stop police violence in abq@lists.riseup,net
Subject: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Begin fmwm·ded message:
From: dono248@aol com
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police
Community Relations Phase 2 Event 2 Action Planning
Date: 25 July 2015 at 12:34:07 GMT-6
To: ilsebiel@icloud.com
lise
Would you want to post this to the STOP list serve ?Hoping we can get more
attendees from a broader spectrum of our ABQ population, including homeless ......
LD
-----Original Message----From: nmmoon2004 <nmmoon2004@aol.com>
To: dono248 <dono248@aol.com>
Sent: Fri. Jul 24,2015 10:59 pm
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2
Event 2 Action Planning

-----Original Message----From: Romero, Annabelle J. <aromero@cabq.gov>
Sent: Fri, Jul 24,2015 7:12pm
Subject: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning

Attached is an invitation to participate in an action planning session of the Albuquerque
Collaborative on Police Community Relations. The outcome of the 22 community
dialogues conducted in the past year resulted in recommendations that fell into three
major categories, Community Education, APD/Community Communication &
Collaboration, and Improvements to APD. If you wish to participate in and work on the
action planning of the category of your choice as referenced you must t-egister on line
at http://www.cabq.gov/mayor/police-outreach/community-outreach-meetingsapplication. The courtesy of a response is required no later than Monday, August 3, 2015
to ensure enmtgh food is ordered for everyone. RSVP by responding to this email or
cailillg 505-768-4712; For more information or if you are a person with a disability and
require a reasonable accommodation to observe m- participate in this meeting, please
contact Ms. Shannon Triplett as soon as possible at 505-768-4712 or email
at odhr@cabq.goy.
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AJf!NABELLEJ.RO~RO

Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331
aromero@cabq.gov/ www.cabq.gov
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From:
To:

Subject:
Date:

Beth Mohr
Leonard Waites; ScottS. Wilson; Moira Amado~McCoy; Joanne Fine; Erjc H. Cruz; leannette y. Baca; David Rjng;
susanne.brown37@qmall.com; Mark I Baker
Interview Order
Tuesday1 July 281 2015 8:25:00 PM

All: I propose the following interview order, Mr. Hamess first, because he has a flight back to catch and needs to go
first; the others in Alpha order by last name. Those of you for whom I am making materials, they will be in this
order. Others, if you'd like to order your materials thusly, it will be less confusing.

If someone wants to propose some other order in the public meeting, that's fine, as long as Mr. Harness can go first.
Thanks, -B

CPOA Executive Director Candidates- In order of Interview:

1 - Edward Harness
2 -D. L. (Duncan) Bradley
3 - Jolm Gmbesic
4 - Robin Dozier Otten

5 -Jay Rowland
6 - Edna Frances Sprague

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

,~Edmund

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M006894

From:
To:

Subject:
Date:

Beth Mohr
Leonard Waites; ScottS Wjlson; Mojra Amado-McCoy; Joanne Fine; Eric H. Cruz; Dayjd Ring; Jeannette V. Baca;
susanne.brown37®gmaii com; Mark T. Baker; Hults Samantha M,; Jacobi. Jenlca L: Hernandez. Jessica M.
InteiView questions for CPOA Executive Director applicants
Tuesday, July 21, 2015 6:03:32 PM

All: Please email me your proposed interview questions right away, these will be put
together by the personnel subcommittee in the July 24th meeting; if you're coming to that
meeting, you can propose them live and in-person.
Lawyers: If you'd like to propose a hypothetical legal questions, I'd appreciate it.
Otherwise, I'll be left to my own devices, and will come up with some impossible legal
conundrum that will leave applicants banging their head on the podium. Seriously though,
any legal hypothetical that would shed light on the applicants understanding of issues like
search and seizure, excessive force or false arrest. Any legal hypothetical need to be
something that a person could simply discuss, without having to write a brief or cite case
law; but it's important to have a sense of how this person will judge cases.

Call with any questions. -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.

Please be thoughtful forwarding or replying to this email.

M006895

From:

Beth Mohr

To:

fllli; Hammer Rnbjn; Hernandez. Jessica M.; Skotchdooole Paul A; O"Neil Erin; Davjdson Christopher;

Subject:
Date:

Paul
Invitation to Heroes Luncheon honoring APD Officer Golson
Tuesday, July 21, 2015 7:11:12 PM

.cam.

Some friends and colleagues of mine are putting on a Heroes Luncheon: "We will be honoring the 2015
Hero of the Year, APD Officer Lou Golson, as well as many other leaders from the state. The keynote
speaker will be U.S. Marshal Conrad E. Candelaria."
Conrad is also a dear friend, but I won't be able to attend. I've been asked to extend an invitation to the
POB and CPOA offices, with the "public official" discount, in recognition of your service. The link below
will provide additional information if you're interested:
http://www.eventbrite.com/e/20 15-new-mexico-business-coalition-heroes-lu ncheon-tickets-17159278865?
ref=ebtnebregn

Beth A Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Subject:
Date:

Beth Mohr
Joanne Ejne
Is this what you"re talking about?
Monday, August 03, 2015 2:06:17 PM

You're going to bring copies of this stuff to the meeting, right? -B
http· Uwatchdog.o rg/61 59 /n m-sen ator-richardson-seriously/

Beth A. Mohr, CFE, CAMS, MPA, PI
Managing Partner
McHard Accounting Consulting LLC
933 San Mateo Blvd, NE 500-151
Albuquerque, NM 87108
cell
505-554-2968 office
877-279-2942 fax
NM-PI License #2503
AZ-PI License #1639940
CA-PI License #28441

bmohr@tbemchardfirm.com
In accordance with applicable professional regulations, please understand that, unless expressly stated otherwise, any written advice
contained in, forwarded with, or attached to this e-mail is not intended by McHard Accounting Consulting, LLC, to be used, and cannot
be used, by any person for the purpose of avoiding any penalties that may be imposed under the Internal Revenue Code.

THE UNAUTHORIZED DISCLOSURE OR INTERCEPTION OF E-MAIL IS A FEDERAL CRIME. SEE 18 U.S.C. SEC. 2517 (4). THIS
E-MAIL IS INTENDED ONLY FOR THE USE OF THOSE TO WHOM IT IS ADDRESSED AND MAY CONTAIN INFORMATION WHICH
IS PRIVILEGED, CONFIDENTIAL OR EXEMPT FROM DISCLOSURE UNDER THE LAW. IF YOU HAVE RECEIVED THIS E-MAIL IN
ERROR, DO NOT DISTRIBUTE OR COPY IT. WE RESPECTFULLY REQUEST YOU RETURN IT IMMEDIATELY TO THE SENDER
WITH ATTACHMENTS, IF ANY, AND NOTIFY US BY TELEPHONE. THANK YOU.

The greatest obstacle to discovery is not ignorance- it is the illusion of knowledge. "'Daniel Boorstin
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John Grubesic: Senator Richardson. Seriously.- Watchdog.org
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John Grubesic: Senator Richardson. Seriously.
By Rob Nikolewski I March 10, 2011 I No Comments

~

Senator Richardson.
Say it slowly, try not to throw up and give it a chance to sink in. It makes perfect sense.
Come on folks, if I can say it so can you ... SENATOR RICHARDSON.
Yes, that Richardson, Big Bill, Slick Guillermo, the flabby King.
Richardson (http://www.ballotpedia.com/wiki/index.php/Biii_Richardson) is the only Democrat that merits
(http://www.capitolreportnewmexico.c8fM~geration.

content/uploads/2011/01/johngn1besic.jpg)

John Grubesic

that
Diane
lady
Balderas,
the
two
Martins,
(http://www.ballotpedia.com/wiki/index.php/Diane_Denish) who even the President couldn't remember

(http://www. ih ate the media .co mfba rack -o bama -can not-p ron ounce-d ian e-den ish)

Patsy

Madrid

(http://en.wikipedia.org/wiki/Patricia_A._Madrid) (who last time I checked couldn't even remember
who she was), Benito Lujan (http://www.ballotpedia.com/wiki/index.php/Ben_Ray_Lujan) ? One more

time, together. .. Senator Richardson!
Getting easier right? It should be. Especially for all you Democrats that have almost managed to wash the taste of his butt
off of your lips. Pucker up, assume the position and get him elected!
We are not sending someone to Washington to make friends, play by a mythical set of rules and sit around waiting for the
http:/Jwatchdog.org/6159/nm-senator-richardson-seriously/
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1/4

Labs to shut down, see Kirtland relegated to Nerf warfare and watch as any available money goes elsewhere; the current
Congressional delegation has it covered.
Don't take a knife to a gun fight; don't send a man wearing a suit made of salmon into a den of grizzlies or a Girl Scout
to a crack house. We need to send the most successful hood (I mean this in the best sense as in ... Robin) New Mexico has
ever produced to represent our interests in a city that has more unindicted felons roaming the streets than anywhere else in
the world.
New Mexico needs a senator with the morals of a tapeworm, the energy of a drug-addled mongoose and the cajones of a
rutting moose. Somebody who can down a gallon of vodka, bed an intern and finagle funding out of an economy that is
sputtering like an accountant with a speech impediment at an IRS audit.
New Mexico doesn't need a dedicated family man/woman, a loving husband/wife or the mother/father of the year or
somebody that tells us they are. They might show up at church, but nine times out of ten they have bones buried in their
basement and spend too much time trying to hide the evidence instead of doing their jobs.
No one in Congress comes close to being the image they created, they just haven't been caught. The truly successful
politicians don't care. Slick Willy, John, Bobby, Ted, Lyndon, Newt, tricky Dick, each had their own set of demons, but
they all had the ability to consistently sell us a bucket of horse shit and get the job done.
New Mexico needs someone who can gut his own mother and eat her liver, chase it with a bottle of '82 Chateau Lafite
and still have an appetite for a bucket of Hiiagen Dazs.
We need to stop electing our public servants based on the myths manufactured by the media. Better to elect the devil we
know than the milquetoast we don't. Richardson is calculating, competitive and ruthless. He has every attribute and a
resume, which New Mexico has paid for, that would make him our finest senator.
Richardson is electable. Bill and his buddies can raise or steal all the money he needs to match Heather's junta of
henchmen. Money changes political reality; Richardson is the keeper of the keys to the banlc.
We don't need a camp counselor named Heinrich

(http:i/www.ballotpedia.com/wiki/index.php/Martin_Heinrich)

Field Marshall or a Reich Fuhrer- but not a senator. Marty #2

as senator- maybe a

(http:i/en.wikipedia.org/wiki/Martin_Ch%C3%A1vez)

got stomped

state wide. Besides, I think we need a sign that says "Yau must be this tall to get on this ride" before we sene\ anyone to
Washington. That would probably toss Benito out and his daddy (they are a package deal) and maybe Denish, Madrid and
definitely Lujan-Grisham (http://michellelujangrisham.net/) .
Sorry Hector

(http://www.saonm.org/about-hector-balderas) ,

bald guys don't get elected to prominent positions

111

the United

States. Grow a goatee and you might have a shot in the Balkans.
Richardson has credentials. He s the best man money can buy. Realistically, there is not one member of Congress or
politics in general who hasn't sold something at some time to get wheere they are.
Politicis is not pretty; it is not clean and there is nothing ethical about it. The profession is as as noble and virtuous as
convention for pedophiles at Disney World.
Richardson knows the game. He can cut throats better than Jack the Ripper and could charm the pants off Mother Teresa.
http://watchdog.org/6159/nm-senator-richardson-seriously/
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And not get caught! With the string of has-beens and nevcr-will-bes that Democrats are lining up, he is our only hope.
The only senator tfom New Mexico who clearly understood his role was Domenici (http://en.wikipedia.org/wiki/Pete_Domenici).
Saint Pete was no saint. He brought money to New Mexico. That is the one and only job a senator has -

bring home the

pork. You get the pork by being tougher, meaner and more ruthless than the scumbags who surround you. Bill is our
greatest scumbag. Give him a shot, folks.
One more time, slowly ... Senator Richardson.
John Grubseic is a former New Mexico legislatm; who served as state senatorfrom 2004-2008, representing Santa Fe. He
now practices criminal law in A /buquerque.

IG~1

Click here to LEARN HOW TO STEAL OUR STUFF!

Rob Nikolewski
Rob is the National Energy Correspondent for Watchdog.org. Rob is an Emmy-winning news anchor who has held many
prominent positions in the journalism field for over 10 years working for MSNBC, Fox Sports Net Pittsburgh and several
local television stations. He served as the bureau chief for New Mexico Watchdog and Capitol Report New Mexico for
four years. Rob can be reached on Twitter at @NMWatchdog or by email at rnikolewsld@watchclog.org

rnikolewski@watchdog.org
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From:

To:
Subject:
Date:
Attachments:

Silvio Dell" Angela
Silyio Deii"Anqe!a

Isn"t it time to hold police officers to a higher standard here? The culture of corruption continues
Friday1 September 181 2015 3:44:31 PM
NO war on police.doc
MurderersSandy&Perez.doc
9-15-15EYE.doc
3-6-15Jn ICostales.doc

ALL-Bee
Today's Journal opinion piece by Leonard Pitts shown below is something that other brave
people in our reform movement and I have been preaching for a long time. But we have only
been met with threats, censorship and deaf ears from APD and our City leaders. One, attorney
Mary Han was likely murdered because she was far too much of a threat to APD.
MORE FORMER COPS SELECTED AS "JURORS" OF THEIR BAD BROTHER COPS
We see from the latest disgraceful powerless agreement negotiated by the DOJ with Berry and
his mercenaries that $4.5+ million of our tax dollars is being wasted on retired cops/foxes
guarding the hen house/ who are now asked to sit as jurors of their brothers-our criminal cops.
With the Berry/Perry hiring of Cincinnati's former disgraceful Police Chief Tom Streicher, yet
another brother in blue "keep bad cops out of jail" family member had also joined this biased
jury.
Now with the recent irresponsible appointment of an unqualified smooth and double talking
former Milwaukee cop Ed Harness as Executive Director of the new Police Oversight agency,
there now will be a total of four more ex cops added to the "keep cops unaccountable/out of
jail" jury making the new Police Oversight Agency even more of a travesty than before-a sick
joke played on citizens.
WHY I'M DISGUSTED ALONG WITH OTHERS
During most of my 22 years as an Air Force officer (one in 'Nam) and later for eight years as a
manager of multi-million dollar projects/contracts for a large aerospace company, I held not
only a Top Secret clearance but also was cleared for "special category intelligence" (SCI)
information to allow me to do what is often called super secret "black work." There was
absolutely no tolerance for anyone with a TS/SCI clearance and SCI access screwing around on
your wife, beating up people, drunkenness or other substance abuse including OWls, lying or any
other egregious misconduct.
Any would be justification for having one's clearance and SCI access removed and being
drummed out of the service or have any future promotion opportunities denied. In England
where I commanded a squadron of over 400 TS/SCI cleared men and women, we even had travel
restrictions limiting where we could travel. There was zero tolerance on people with a
corrupt/weal< character.
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UNACCOUNTABLE PHONY HERO COPS HERE DISGRACING THIS CITY
But here in the US, the rules for our police officers are far different as these self-proclaimed
heroes are allowed to do all of these unforgivable things and more-even murdering people
without any fear of ever being held accountable.
Some disgraceful former cops (family members/their jurors) have even insulted us by demanding
the passage of legislation calling for any killing of a NM police officer (a rare occurrence here) a
hate crime claiming there is now a war on police.
See this attached that damns this blatant lying propaganda. See http://www.truthoyt.org/newslitem/32828-as-james-blake-calls-for-james-frascatore-s-nypd-badge-hearfirsthand-account-of-cop-s-violent-past
Are you paying attention (former cop-now my) NM Representative Bill Rehm and his fellow
former cop brother Paul Pacheco?
With Eden's disgraceful appointee-urban warrior Jack Jones now heading the NM Police Academy
we have the same problem that journalist Pitts talks about. Then there was the recent private
"killology" training course endorsed by an APD Lieutenant also promoted by the vindictive father
of State cop-James McGrane killed nine years ago. Only silence to this insulting private training
from those downtown.
Also supporting this hero worship-no accountability for cops were the County Commissioners
who refused to demand that BCSO Sheriff Manny Gonzalez equip his deputies with body
cameras. Instead they recently approved $800,000 to build two additional memorials for cops
even including those who killed themselves while driving recklessly. Merely wearing a police
badge gives you hero status.
Instead of just two memorials at $400,000 each, many ask why not waste $2 million of our tax
dollars and build one memorial in all five County districts? How many do we have for our
military veterans-our real heroes? Will BERNCO Commissioner Wayne Johnson who supported
this $800,000 waste of our tax dollars-one memorial in his district who many believe will run for
Mayor be just another Berry? I hope not.
With media seeking hound Ken Sanchez's record as an enabler of all this in APD, it's amazing that
he is even considering running. We also need more than just lip service from Dan Lewis-another
possible candidate. See the latest by Joe Monahan on this and check out the upcoming ABQ
Free Press.
PROTECTING BOYD'S MURDERERS PEREZ AND SANDY AND OTHER BAD COPS IN APD
With unethical cowards sitting in the Mayor's, Legal's, APD command staffs' and APOA/APD
union's offices there is a new concentrated propaganda campaign by their agents in the Journal
and elsewhere to free Perez and Sandy, the two APD murderers of homeless camper James
Boyd-the only recorded APD murder the public ever saw. In addition to the fund raising
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campaign for the two by the APOA, there will be now a request to move the trial to Las Cruces
by Sandy's attorney.
As screw-around lothario Levi Chavez Jr. (conduct excused by Schultz as just "nature at play")
was kept on the city's payroll for over two years by Schultz with Berry's blessing before finally
brought to trial, Keith Sandy too was kept on the payroll for many months and allowed to retire
rather than be fired. Nice job boys!
Cover-ups were done by APD in Chavez's likely murder of his wife as well as with Perez's and
Sandy's murderers of Boyd. See the attached two articles on Sandy and Perez-particularly the
2014 one discussing the cowardly Berry and Eden. Also see what honest retired cop Sam
Costales said in March at a UNM hosted forum regarding Boyd's killing, the more bad apples
than good in APD and the DOJ-copy attached.
Has anyone one forgotten about APD's cover up of the murder of attorney Mary Han who
apparently knew too much. Former APD NM IPRA stonewaller Reynaldo Chavez finally spilled
his guts in a lawsuit against APD alleging Berry's disgraceful personal attorney Jessica
Hernandez's minion Kathryn Levy told him to withhold incriminating records of that Han murder.
Has Hernandez spoken out lately about this? Coward!
Finally, see the latest Eye on Albuquerque posting attached on Berry's/Perry's/Eden's new
disgraceful APD Major Jessica Evergerd-Tyler hired by Perry with Berry's blessing. This is the
same Perry along with Hernandez who insulted the Council with his excuses for giving Eden's
already overpaid command staff retention pay raises. Perry needs to be fired along with Eden
and all of his senior command staff.
It's also time for the Berry and Martinez controlled Journal to get out of the protect the
bad/killer cop defense business and maybe Publisher William P. Lang needs to clean his house
there to make this happen.

Do those in the DOJ and on the City Council finally get it? Not yet-it seems
Disgusted,
Silvio
296 3241
For WE THE PEOPLE
P.S.
D'Val Westphal's UpFront article in the Journal today reported the many disgusted with Berry's
blatant waste of our tax dollars on his newest white elephant-albatross, the unjustified ABQ
Rapid Transit System that Councilors believe is a done deal. Maybe it's time for citizens,
developers and merchants along Central to write directly to the Department of Transportation
urging to reject the $80 million request for it. Apparently Bruce Rizzieri is now in hiding and
sends his minion/propagandist Dayna Crawford out to lie for him. Don't confuse us with the
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fact.s she says:

CITY'S HISTORY

http://www.abqjournal.com/645934/opinion/its-time-to-hold-police-officers-to-a-higher-standard.html

l!;'s time to hold police officers to a higher standard By Leonard Pitts I syndicated
Columnist Friday, September 18th, 2015 at 12:02am

He was not a terrorist with a dirty bomb in his suitcase. He was not a stalker with a Glock in his
fist. He was not even a mugger with a switchblade in his pocket. James Blake was not, in other
words, an imminent danger of the sort that might have justified a police officer tackling him to
the ground last week, as much of the world has now seen in a surveillance video. All Blake wasmore accurately, all the police believed him to be- was a guy who had committed credit card
fraud. And he wasn't even that. Rather, Blake is a retired tennis star who was waiting outside a
Manhattan hotel for a car that was to take him to the U.S. Open when he was grabbed and
thrown to the pavement by James Frascatore, an undercover NYPD cop. This was for- it bears
repeating- credit card fraud. Working from a tip and from a photograph, Frascatore attacked
the wrong man. Blake says that, during the assault, neither Frascatore nor his colleagues ever
identified themselves as police. Sadly, Blake's account meshes seamlessly with other recent tales
of thuggish policing of the type you never saw from Officer Pete Malloy on "Adam-12." In his
book "The Divide," Matt Taibbl tells the story of a musician named Patrick who was assaulted by
three cops at a subway station after they apparently mistook a roll-your-own cigarette for a
marijuana joint. Patrick thought he was being robbed. Then he thought he was being kidnapped.
"Call the cops!" he cried out to passersby. It did not occur to him that the people slamming his
head against concrete were the cops. Not to put too fine a point on it, but something's very
wrong when you can't tell the cops from the robbers. You should not be shocked to hear that
Frascatore's colleagues apparently attempted to cover his backside; they failed to file required
paperwork reporting the arrest. You should not be stunned to learn that his union stood up for
him; union chief Patrick Lynch praised him for a "professional" takedown, and criticized as
"premature and unwarranted" Frascatore's restriction to modified duty. Finally, you should not
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be surprised to find out Frascatore has a history of brutality complaints and is reported to be a
defendant in two federal cases alleging excessive force. You should not be shocked, stunned or
surprised because, Jet's face it: In

America these days, a bad cop is more likely to
win the lottery than be held accountable for his misbehavior. While we are

apportioning blame for that sorry state of affairs, let's not forget the politicians and members of
tbe QUnditocracv who pretend that questioning police is equivalent to hating them or tbat the
person who is critical oflaw enforcement is the moral equivalent of the psvcho who guns a cop
down for fun. "Power," Britain's Lord Acton famously wrote, "tends to corrupt and absolute
power corrupts absolutely." What we accord police in the absence of accountability comes pretty
close to absolute power. From McKinney, Texas, where a police officer pulled a gun and threw a
15-year-o/d in a bikini to the ground, to Ferguson, Mo., where police used the citizenry as a kind
of municipal ATM, to New York City, where lames Blake was tackled like an ISIS courier with a
briefcase full of anthrax, we are seeing what that looks like and it isn't pretty. Blake has called
for Frascatore to be fired, and that would be an excellent place to start. But we also need to talk
about reform: better training. greqter oversight and strategies to interdict the cop code of
silence- the "stop snitching" mentality- that makes too manv good cops unwitting conspirators
with too many bad ones. At their best, police demand that crooks answer for what they do.

It's

high time we started demanding the same from them.
Copyright, The Miami Herald; email to lpitts@miamiherald.com.
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Updated: 09/14/2015 6:28PM

I

Created: 09/14/2015 5:09PM By: Blair Miller, KOB.com

The trial for two Albuquerque police officers accused of second-degree murder in the shooting death of James
Boyd in the Albuquerque foothills last year has been tentatively set for Aug. 15, 2016. The trial for l<eith Sandy
and Dominique Perez is expected to last for three weeks, including one week for jury selection. Prosecutors
have said they will need four days to present their case; defense attorneys plan to use the rest of the time. At a
scheduling conference in Albuquerque Monday, there was also discussion of possibly changing the venue for the
trial to Las Cruces, as the case has received major attention in Albuquerque. However, no motion for a change-

of-venue has been submitted at this time. Sandy's attorney, Sam Bregman, said the judge gave a December
deadline to file a motion for a change of venue. Bregman said he plans to file the motion and hopes to have the
trial in las Cruces- outside the Albuquerque media market at the very least. An Albuquerque judge ruled on
Aug. 18 the two men will stand trial for Boyd's death. They both face second-degree murder, voluntary
manslaughter and battery charges. Neither Sandy or Perez were in court Monday, which Judge Ali sa Hadfield
brought up because neither filed a motion to recuse their appearance.
Updated: 09/30/2014 1:00AM

I Created: 09/28/2014 9:57PM By: Chris Ramirez, KOB Eyewitness News 4

UPDATE (9/29, 10 p.m.): The Albuquerque Police Department maintains that instead of saying "For this f***ing
lunatic? I'm going to shoot him in the penis with a shotgun here in a second," Officer l<eith Sandy said, "For this
f***ing lunatic? I'm going to shoot him with a Taser shotgun in a second."Repeated requests by KOB to talk to
Mayor Richard Berry were denied Monday evening, but the Mayor's Office sent a security guard instead. When
I<OB asked to speak with APD Chief Gorden Eden, his spokesperson, Janet Blair, also stonewalled us:
Chris: We're just trying to figure out when we can get that interview with Chief Eden
Janet: Chief Eden is not doing any interviews on this.
Chris: Why is that?
Janet: I'm waiting to deliver something. I can't tail< to you right now about this.
Chris: Well that's the problem. We've been asking to talk to Chief Eden and he's not talking and then we don't
get a reason from you as to why he's not talking. I think this administration should be a little more transparent.
Janet, you ignoring us doesn•t help the situation.

Janet: Chris the chief is not doing interviews today.
Chris: That's fine, but can you explain to us why
Janet: No, I can't

Chris: Why? Why can't you explain to us why Chief Eden won't sit down and talk about this very important

issue.
In a prepared statement, the chief wrote that he could no comment because this material is evidence in a
federal criminal investigation. But some Albuquerque city councilors gave limited comments about what they

saw on KOB Sunday night. "As somebody who works in the community, and for the community, and as a public
official, police officers shouldn't be saying those things/' said city councilor Don Harris. "It's obviously shocking;
it's very disturbing, and we're going to do better." "In the entire time that I've been serving on the Albuquerque
City Council, the chief has never consulted me regarding any personnel issue," city councilor J<en Sanchez said.

Meanwhile, Keith Sandy continues to collect a paycheck and carry and gun and a badge, and our mayor and
police chief continue their silence on an issue weighing heavily on the heart of our community.
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UPDATE (9/29, 5:25p.m.): The Albuquerque Police Department questioned Monday whether Officer Sandy said
he would shoot Boyd "in the penis with a shotgun," or if he would shoot him "with a Taser shotgun."

APD also released one single page from the ten-page New Mexico State Police report on the shooting, which
details a follow-up interview with state police Sgt. Chris Ware, who said he "doesn't remember" what was said

that day, but that he "believes" he said "Taser shotgun." APD did not provide KOB the complete report the
statement was pulled from.
ORIGINAL (9/28, 10 p.m.}: Two hours before Albuquerque Police Officer Keith Sandy shot and killed homeless
camper James Boyd, he was recorded telling another officer that he would shoot Boyd in the penis with a
shotgun. Sandy responded to the scene on March 16th where Boyd refused to come down from a makeshift
campsite in the foothills near Tramway and Copper. At the scene, Sandy saw former colleague State Police
Officer Chris Ware. Sandy didn't realize it, but Ware's dash cam was rolling and picked up their conversation.
Sandy: What do they have you guys doing here?
Ware: I don't know. The guy asked for state police.
Sandy: Who asked?
Ware: I don't know.
Sandy: For this f***ing lunatic? I'm going to shoot him in the penis with a shotgun here in a second.
Ware: You got uh less-lethal?
Sandy: I got ...
Ware: The Taser shotgun?
Sandy: Yeah.
Ware: Oh, I thought you guys got rid of those?
Sandy: ROP's got one .. here's what we're thinking, because I don't know what's going on, nobody has briefed
me ...

Civil rights attorney Shannon Kennedy represents Boyd's family in a wrongful death suit against APD. Kennedy

believes Sandy spelled out his intentions, then carried them out. uTwo hours later he's escalating the situation
so he can do just that/' Kennedy said in an exclusive interview with 4 Investigates. "It's chilling evidence and
stunning that he has not been criminally indicted. He says to a state police officer 'that f'ing lunatic, I'm going to
shoot him in the penis. It's crystal clear and he says it with contempt in his voice."' In April, APD internal
investigators asked Sandy about what he meant by the "shooting in the penis" comment. In an internal
investigation transcript, sandy is quoted saying, "Jokingly, just kind of locker room banter, just told him, you
know, 'Don't worry. I'll shoot him in the peeker with this and call it good. 111 But a few minutes later, the
transcript shows that Sandy recanted his statement. The investigator asked, "Did you say anything to Chris
Ware about shooting him in the peeker?" Sandy responded, 111don't ... no, I don't think I did." In the transcript,

Sandy gave the internal investigators a lengthy explanation how the officers working in the Albuquerque Police
Repeat Offenders Program (ROP} often make cruel and crude jokes. In fact, Sandy described the hostility among
his peers getting so bad that the officers adopted a "safe word." When officer use the safe word, CHINA, all
jol<es must stop. Sandy told investigators he was merely making a crude joke when he said he wanted to shoot
Boyd in the penis. "Of course it's not a joke because he went forward and actually shot him," Kennedy said.
"Clearly he has complete disregard for people suffering from mental ~isabilities. He calls him an expletive

lunatic and then in the next breath says I'm going to shoot him in the penis. What is so mortifying about this
shooting, and thank goodness we have a tape to show exactly what he did-- which is instead of shooting him in
the penis, he shoots him in the lower back. So had James Boyd not turned around at that moment to set down
his bags, he would have been shot in the penis.', Sandy, according to an APD spokeswoman, is on administrative

leave, but may still carry his gun and badge.
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My Police Academy Teaches the 'War on Cops' Myth
In my rural red state police academy, instructors preach about 'officers dying left and right'-even though the
numbers show this isn't happening. The trumpets of the thin blue line and right-wing news sources have been
sounding, piping out warnings of a 11War on Police." You may have heard it on talk radio, seen it on Fox News or
even read it in the New York Post, but now the rhetoric of charlatans has reached me in class at my police
academy in a Northern red state.
The War on Cops is a grossly inaccurate response to recent police killings which are on track for another year
that will rival the safest on record. Gunfire deaths by police officers are down 27 percent this year, according to
the Officer Down memorial page, and police killings in general are at a 20-year low, given current numbers for
2015. Police deaths in Barack Obama's presidency are lower than the past four administrations, going all the
way back to Ronald Reagan's presidency. Not a single iota of evidence supports a War on Police, but it has
become a battle cry among some in the academy.
Over 80 percent of police departments in the United States are facing issues with low recruitment numbers. As
an Iraq War veteran I sought to solidify my chance of employment working in law enforcement by attending a
local police academy. I enjoyed serving my country as military police and will do such now as a sworn police
officer back home. What are they telling us in a post-Michael Brown academy? The culture of police brutality is
infrequently addressed, but what is continually mentioned is the notion that there is a War on Police. By whom?
Depends on whom you ask.
Some instructors blame the Obama administration, which has provided extra funding to police departments to
hire Iraq War veterans such as myself. Others, citing news organizations and politicians, try to pin it on the Black
Lives Matter movement. How are they attempting to substantiate this? By highlighting a few high-profile police
killings in the past few months, especially the tragic, execution-style death of a Texas sheriff at a gas station.
Many activists tried to tie the accused murderer, Shannon Miles, to the Black lives Matter movement in the
immediate aftermath as a motive. He had no ties to the movement. Miles, however, had been previously

declared mentally incompetent.
"The Obama administration and Eric Holder are undermining the police. We have officers dying left and right
and he's dicking off in Alaska," says one of my instructors, referring to the president's trip to Alaska last week.
Our instructor is likely trying to warn us to take heed of the dangers of the job, and not expect to be thanked by
politicians for doing it. But he has made the government and the people we're meant to serve out to be
boogeymen in the process.
Bad guys have been shooting cops for years, but this is neither a new nor growing phenomenon. A whole
generation has grown up knowing the phrase "fuck the police" as a song lyric, a response to the mass
incarceration culture spawned from a War on Drugs that numbers show disproportionately and unfairly targets
black Americans. I understand as a law enforcement professional-and as someone capable of fairly reading
mountains of data-that the Drug War has been unfairly used as a tool of oppression against the black
community. It is why the American public overall has shown they have less confidence in police in recent times.
But there is no War on Police. This Us vs. Them mentality still prevails even in fresh academy cadets. Perhaps
some of these people will become future jackbooted, truncheon-wielding oppressors. Or perhaps they will
encounter the reality that betrays the fear they are taught.

Clayton Jenkins, who is writing under a pseudonym, is an Iraq War veteran training to become a police officer.
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Ex-APD officer unmasks 'culture of aggression'

Former Albuquerque police officer Samson Costales, left, makes a point during an appearance at the University
of New Mexico on Thursday. Costales is outspoken about problems at APD. At right is UNM student Jack Cox,
the event's moderator. (Roberto E. Rosales/ Albuquerque Journal)

Disgusted, the second officer threw the suspect into the bacl< seat of a hot car.
A little later, bacl< at the station, Costales gave the suspect, by then drenched with sweat, a
Col<e. As a result, officers teased him about the soft drink and chastised him for not shooting
the man, "lil<e it was an honor or something to kill them," he said.
Costales was responding to a question put to him by Jacl< Cox, a junior at the University of
New Mexico who moderated a question-and-answer session with the retired officer
Thursday.
About 70 people listened intently as Costales presented an insider's view of what the U.S.
Department of Justice called a "culture of aggression" at the Albuquerque Police Department.
It was that same culture that led to the department's investigation, which found an
unconstitutional use of excessive nonlethal and fatal force in 20 police shootings between
2009 and 2013.
Before Costales' tall< at UNM, the APD issued a brief statement: "We respect everyone's right
to have an opinion and share it with others. Our hope is that those who are most critical of
our department will roll up their sleeves to be a part of the solution, in a productive manner."
Costales was invited to UNM by American Studies professor David Correia for a class on
police violence and social control. Correia was arrested last June after he and a dozen other
activists briefly occupied Mayor Richard Berry's office to protest police brutality. The charges
were later dropped.
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The federal investigation of the APD didn't include the six people killed by police officers
since January 2014, including the shooting death of homeless camper James Boyd in the
Sandia foothills in March, before the report was released.
"I think I just witnessed a murder," Costales recalled saying when he saw the video of the
Boyd shooting.
Costales has spoken out against the APD before, including this year in a pair of scathing
reports in two national magazines, The New Yorker and Rolling Stone.
He also testified against two Bernalillo County sheriff's deputies who arrested AI Unser Sr. in
2006, an event Costales described in great detail Thursday. The deputies twisted Unser's arm
and threw him to the ground before arresting him, none of which was necessary or
justifiable, he said.
After his testimony, he said, the police union posted a statement on its website calling him a
rat and advising officers that, if he showed up at a scene, they should chase him away.
Since the DOJ report, Costales said he hears all the time about "the few bad apples" that mar
the department's reputation.
In fact, he said, "there are more bad apples than good." And those good apples are afraid to
come forward to report police wrongdoing, he said. Since the federal report last year, the
APD has been "putting on a show for the DOJ," Costales said. "It's all window dressing."
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Sep 15, 2015 EYE ON ALBUQUERQUE
CAN THIS BE TRUE?
We at the EYE have been hearing for some time about the new Major at the A.P.D. Training Academy,
Jessica Tyler (Eversgerd her maiden name). You may remember the last A.P.D. Academy Director, Mr.
Wolf, was having an affair with a sworn A.P.D. Officer and resigned in customary APD disgrace. Our Eyes
tell us that Major Evergerd-Tyler applied to A.P.D. in 1999 but was turned down because she failed
the polygraph.
Well, you can guess what happened next. Evergerd-Tyler applied to The Bernalillo County Sheriff
Department and was hired. As time went by Evergerd-Tyler was promoted to lieutenant under the
nefarious Sheriff, Darren White. Evergerd-Tyler then became a captain was placed in charge of training
for the Bernalillo County Sheriff Department. Evergerd-Tyler's husband is a retired Sandoval County
Sheriff deputy and is now working for The Sandoval County Sheriff, Doug Wood, in a civilian position, we
are told with their training department. The Sandoval County Sheriff Department is a small department
so they pay A.P .D. or The Bernalillo County Sheriff Department to train their cadets.
Sandoval County had several new cadets to be trained; however neither APD nor Bernalillo County had
an academy class going at the time. Now we have a new Bernalillo County Sheriff, Manny Gonzales, and
it is discovered B.C.S.O. held an academy for the cadets who needed to get certified, mostly for Sandoval
County. It is also discovered J. Evergerd-Tyler was paid "under the table" to host and conduct that
academy class. An investigation was started and J. Evergerd-Tyler resigned. J. Evergerd-Tyler was then
hired by A.P.D. given the rank of major and is now in charge of The A.P.D. Academy.
We know Berry and Eden's preferred job qualifications is someone who is unethical and
controllable. Evergerd-TYler exceeds both of these preferred qualifications.
Our Eyes tell us Rob Perry hired J. Evergerd-Tyler. Now let us not forget the nefarious Darren White is a
reserve officer for Sandoval County and a close· friend of Rob Perry. Our Eyes tell us Major EvergerdTyler Law Enforcement Certification has been sent to the Law Enforcement Board for de-certification.
We know the administration has a good friend on the LE Board who commonly does the administration
bidding. IF THIS IS TRUE, MAYOR BERRY SHOULD FIRE ROB PERRY AND J. EVERGERD-TYLER AT ONCE.
lfthis is true no wonder A.P.D. is in a free fall. If this is true, do you dare do this while under the eye
of the D.O.J.? We atthe Eye wantto hear from you. We know the rank and file knows this story to be
true. It is time; past time to get involved. Local Media investigate, push the issue we no body's have the
right to know. As for Manny Gonzales, Thank you for standing up and doing the right thing.
Posted by Stealth at 9/15/2015 08:27:00 PM 8 comments:~ Links to this post
Labels: APD Gordon Eden, BCSO Jessica Tyler, GAO Rob Perry, Darren White, Doug Wood, Wolf,
Mayor, Sheriff Manny Gonzales
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From:

To:
Subject:
Date:

S!lvjo Del!" Angela
Joanne Fjne

Joanne-Who is the District 8 appointee to the POB? Thanks.
Thursday, August 13, 2015 11:38:26 AM
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From:

To:
subject:
Date:

Attachments:
Importance:

Silyjo Deli"Anqela
S!lyjo Qeii"Angela
Joe Monahan"s July 30 and 31 postings-Betty Rivera out, the failure of leadership here Including the Council,
media and business leaders Ignoring a city in a downward spiral
Friday, July 31, 2015 6:07:03 PM
JMonahan.doc
High

TO: All
Reference my e-m a'!I today "Preliminary hearing Monday forBoyd'skil/ers'Perezand Sandy,formerAPD

copDawneRoberto, the ABQFreePress, hopefully new oversight EDli'!Y Rowland and more."
In it I referred to Joe Monahan's article in the latest copy of the ABQ Free Press. Attached are other
must-read articles Joe posted on his website yesterday and today.
This city has been in a downward spiral since Berry took over and we have two councilors who should be
replaced still running unopposed. Apathy at its worst and more of the same.
See http:l/www joemonahansnewmexico.blogspot.com/
P.S. There was also another APD police shooting today
Regards
Silvio
For WE THE PEOPLE
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Thursday, July 30, 2015 .· ·
About That New ABQ Crime Paradigm: The Readers Take The Floor With Comment, Concern And
Insight; Holster Up Your Smith And Wesson And Come On In
Sure, we know that the important political news is how Sen. Martin Heinrich has landed the sixth spot
on "The Hill's SO Most Beautiful List" but we'll save that for another time. (By the way, the hard news
about Heinrich from our Potomac Alligators is that Steve Haro, Heinrich's longtime chief of staff, is soon
departing for a slot at the Dept. of Commerce.) In any event--beauty contests notwithstanding--today
we stay on the more serious side of the aisle and run a wide range of reader reaction we received to our
Wednesday blog on ABQ's disturbing new crime paradigm. Vox Populi, take it away...
VOX POPULI
Dennis Gabaldon writes:

Joe, Hooray! Your article is spot on and hits the nail on the head. Finally a voice telling it like it is, and
pointing the finger at Mayor Berry, Chief Administrative Officer Perry, the APD brass and the media. The .
Journal and the TV stations have been giving a pass to this administration and also to the Martinez
administration, and where has it got us? No jobs, no teachers, violent crime, and all are brightest young
people fleeing to Denver and Phoenix. Lower the corporate taxes and watch our infrastructure crumble,
then try to make up for it with higher gross receipts tax. The Democrats are just as guilty, for sitting on
their hands and not having the guts to stand up to all this travesty. We need all the media to open up
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Thanks for that, Joe, but there's more than one. Read on ....

VOX POPULI CONTINUES
Melissa Ariel Romero shared our post on Face book and writes:

This is an important read for everyone who calls or has called Albuquerque home. .. Albuquerque has
been in a state of decline and decay for years, and I am not the only one who left, in whole or in part,
because of crime and the wholesale lack of accountability of our Jaw enforcement and leadership, who
accept this status quo as inevitable and unavoidable, or even celebrate the glamorization of this trend on
national television, despite the very real victims involved. Until there is real and genuine turnaround, the
brain drain and value drain from New Mexico will continue unabated, and ridding ourselves of the
tyranny of low standards would be a good start.
Anonymous writes:

A recent front page of the Journal contains a graphic example of the disconnect between aspirations and
reality in our struggling city and state. A columnist reports on the results of a query he put to readers
about "how to put Albuquerque on the map." At his invitation readers suggested ideas from a Sandia
Skywalk to a Venice, Italy themed canal system off of the Rio Grande, to a water slide from the Sandias
ta the river, among others. All were well intentioned ideas but surrounding them on the front page were
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WITH JOE MONAHAN 2014. Not for reproduction
Posted by: Joe Monahan I Thursday, July 30, 2015

Wednesday, July 29, 2015
ABQ's New Crime Paradigm: City Soaked In Violence Prompts Run On Guns; Analysis, Commentary
And Some Outrage
The very fabric of Albuquerque seems to be unraveling as a crime wave soaks the city provoking the kind
of primal fear you would expect roaming the streets of Sarajevo--not New Mexico's largest city.
The shocking news that citizens are flocking to gun stores to buy arms to protect themselves against an
ever bolder class of local criminal reveals for all to see the breathtaking and systemic failure in
leadership that has engulfed ABQ and threatens its future as a livable environment.
Like a wildfire, crime is now leaping boundaries that previously served as barriers. The cold-blooded
killing of a 60 year old in his driveway by a mob of teens near the normally placid Lomas and Tramway
neighborhood was the proverbial straw that broke the camel's back. It followed closely a series of other
alarming crimes and gave us the run on guns and reawakened our instinct for vigilante justice. So how
did we get here? It's about accountability. There is none. It's about apathy. There's too much.
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exchange for the unique way of life offered here. But that bargain does not include feeling terrified in
your home no matter your neighborhood.
·
·
<'. _-., . ,

-

'

·--.-:_-

-

',

·_:--..-:

I'm aides nowand sometimes the outrage turns tosadness,even nostalgia. What would leaders like ..
formerMayor Kinney have done? Or Senator Pete Domenici who led the city fora time in the 60's? Did
the econorniccollapse and federal cuts make today's Albuquerque of callousness and indifference
inevitable? Or does a passionate, competent leadership make all the difference to a city's fate? We still
believe the latter. Albuquerque sorely misses the political ethic of the past. It yearns for leaders who. will
begin patching the fabric of a city so torn apart. And it waits.
This column is also running in the current edition of the ABQ Free Press on newsstands now. This is the
home of New Mexico politics. E-mail your news and comments. (jmonahan@ix.netcom.com)
Interested in reaching New Mexico'smost informed audience? Advertise here.
(c)NM POLITICS WITH JOE MONAHAN2014. Not for rep_roductionwithout permission of the author
Posted by: Joe Monahan/ Wednesday, July 29, 2015
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Joe Monahan"s blog: APS Valentino - Hanna -Winter- Susana I Google leaving -Susana ??? 1 mining
contamination + more by me on APD and Eden
Wednesday, August 12, 2015 3:59:20 PM
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LiveLeakAPD.doc

Ali-Bee
JOOE MONAHAN'S POSTINGS-A MUST READ
The following below are extracts from Joe Monahan's August 11 and 12 postings discussing our
Republican machine-controlled state and city.
APS's new Superintendent Luis Valentino stepped on it big time first claiming his incriminating
text message misspent to Don Moya instead of Hanna Skandera in Santa Fe and that Moya's
earlier suspension was no body's business since it was an APS "personnel matter." Really?
As all know from my e-mails to the City and APS and talks at Council meetings, while I first
believed in Brad Winter as I did with the Berry deeming them good people, I laterfound out just
who they really were and became more than disgusted of how na'ive I was.
I have been critical of Brad (discussed in Joe's posting below concerning his successor) not only as
a councilor but as first the deputy and then interim APS Superintendent.
I even wrote to APS's school board suggesting questions for the candidates applying for the
Superintendent job and also asked for an appointment to meet with the eventual choice to
discuss what changes were needed. But not surprisingly, APS's ???? leadership that included
Brad and the School Board didn't want outsiders meddling in their little game.
I welcomed a minority luis Valentino being named as the next superintendent believing it would
be a welcomed change. But Luis proved to all that he was no different than the rest of those in
the machine here. As the City-including APD, County and APS leaders do when asked for
explanations of misconduct, the convenient answer to all is always that it's "a personnel
matter"-something that they can't discuss.
As for Google's departure from the state that Joe also discusses, did in fact the State taxpayers
really get back more all of its money given to Google and Titan as the Guv's spin doctor Jon
Barela said when claiming NM "taxpayers are way ahead"? The 8/11 front page Journal article
first quoting this "way ahead" assertion never looked into it actually what we taxpayers actually
gave away but took Barela's word for it.
The Journal article only said that the State's investment "included $995,000 for infrastructure
improvements. How much was taxpayers' real investment? The Journal reporter never asked.
Are we assume we gave Google only $5000 more just for us to break even? Is this being "way
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ahead"? Let's get full accounting of just what taxpayers actually gave them and compare it to
the $1 million in claw back funds we received back. Jon Barela should have been on the deck of
the Titanic to explain to all on board, "don't worry-all is well."
What an embarrassing spin doctor the Guv hired! But she has a legacy of bad hires there.
THE EMBARASSING APD LEADERSHIP-ALSO SKILLED AT LYING AND COVERUPS
As Joe, the Eye on Albuquerque and ABQ Free Press among other reported, contrary to the claims
of real APD reform going on here, its corrupt leadership that begins with Mayor Berry and Rob
Perry-Chief Eden's boss right down to Eden and those cover-up artists like him don't really want
reform to happen-just give the illusion of it. Our apathetic/MIA Councilors don't really care ..
Appointed James Ginger hopes he will stay on the city's payroll "monitoring" APD for not only
four years but possibly seven (or more) years as was the case with the monitor of Tom
Streicher's former Cincinnati's PD.
On TV report last night APD's SWAT team was commended for not gunning down a wanted
person but instead finally turning one of their vicious K-9 dogs loose on him who began tearing
him to bits. The TV reporter tried to claim these bites that showed a large amount of blood
through the person's shirt were only minor injuries. Really?
Does anyone have any doubt why James Boyd pulled out two small knives before being
murdered by APD?. It was to protect himself if another of Eden's furry vicious APD "officers"
was turned loose on him. The 1{-9 handler turned the vicious dog loose while James Boyd was
turning hJ.s back when shot and the dog began chewing on his dead body.
Had I been confronted with a 1<-9 or other vicious dog, I too would protect myself with anything 1
could get my hands on and kill the dog if I could. I was bitten by a Pit Bull recently as Ms. Bruin
knows and it wasn't something I deemed minor.
Pete Dinelli's letter in today's Journal called for Berry to fire the Guv's unqualified and
incompetent throwaway-APD Chief Gorden Eden something all of us have been repeatedly
calling for. Eden has no self-respect and won't resign. He likes his big salary. Now we have
another Martinez discard beholden to the machine and one Berry hired as our new City
attorney. Is she really any better than the disgraceful Tourek?
If we could fire/recall Mayor Berry from office, that would also help. Berry's apparent
instructions to Eden is to try not to shoot and kill anybody-at least for a while. But if you do,
mal<e sure there are no video recordings of it like the one incriminating helmet recording/likely
inadvertently released of the Boyd murder by Sandy and Perez. See again the attached "Live
Leak" report showing this was being done with other recordings to cover up the Boyd murder.
In the August 2 issue of the Journal once again we saw just the officers' version of what
happened but no police recordings being released actually showing the killing by APD of Rafael
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Molina on July 31. They would have confirmed that he actually had a weapon and was aiming it
at officers while fleeing. Nor were we told just who was this (likely fictitious) "APD witness"
who saw Molina raising his gun.
If a business surveillance camera ever recorded an APD shooting, Berry likely also told Eden to
also make sure you seize and destroy it. We saw another example of this. Finally now after
SEVEN long months APD was forced by a I<RQE NM IPRA request-likely threat of a lawsuit to
release more details of the never fully explained shooting by Lt. Greg Brachle of fellow officer
Jacob Grant during a minor drug bust on Central. APD never released any videos of the shooting
that APD would try to excuse it away.
APD even seized the surveillance video made at the McDonald's and likely destroyed it. We will
never get the real story about this shooting that APD tried to justify in their Journal article today
but conveniently omitted APD's unwillingness to release any video recordings. Par for the
course at the Journal.
THE NA'iVE AND OR APATHETIC
There are still some n~ive among usWho believe formercopJanies Gingeralldhis crew of mainly
former cops inPI\IIR Inc will. force real change.
We ma\f be insulted again as the fjrstchoicetobe the new Executive Di.reCti)r of the !lew police
o\/E!rsightl\gency is former.police officer from Milwaukee who has no due whattheoversight
job here is. Just a lot of doubletalk by him during his interview with the POB.

a

Apparently Jay Rowland the only qualified applicant interviewed for the ED job is much too
competent and scary to Eden and his corrupt APD minions and was only relegated to be the
second choice for the job.
These same people believe that the $15,000 citizen collaborative meetings run by UNM with
alleged oversight by the "Office of Diversity and Human Rights" will really result in any real APD
changes. The city's attorney is now helping stonewall my IPRA request for the names of those
citizens who are participating in these seemingly PR only collaborative dialogues.
Transparency and accountability by APD were deemed by these participants in the "dialogues" to
be unimportant but apparently removing tint from APD vehicle windows are. What a blatant
waste of our tax dollars. Need I even mention Berry's latest fiscally irresponsible albatross-the
ART down Central?
Is there any wonder why this State is among the worst in the US to retire in as reported in the
Journal today?
See extracts from Joe's blogs below all of which and more can be found at
http://www.joemonahansnewmexico.blogspot.com/
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Silvio
For WE THE PEOPLE
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in economic development., ... ,.,~-·
state did recoup its money ???but it failed ab·ysrmllly
While the Guv and administration spinners pat themselves on
one another in their posteriors ...
But what else is new? We have seen Intel drift away and become a shadow of its former self
without a peep from the state econ director who used to work for the semiconductor company's
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PROOF- APD Covered Up Production of Videos of Shooting of James Boyd Cli'J
On March 17th 2014 Albuquerque Police (APD) shot and killed a homeless and mentally ill man- whose only
crime was a violation of a municipal ordinance against camping in an open space area in the Sandia foothills at
the eastern edge of the city.
On March 17th, the day after the fatal shooting, KRQE made a public records request for the videos of that
incident. On April 1st, APD unlawfully denied that request.
BUT ... Here is the REST of that Story.
To this day- not only have the Keith Sandy videos mysteriously disappeared- but when the APD finally
produced videos claiming to be ALL the videos of the incident- many of the videos were missing INCLUDING
almost all that actually show the SHOOTING- most NOTICEABLY- the very videos (from the other shooterDominique Perez) from which the now-famous shooting clip was taken and released by APD that week.
On April 2nd, one day after KRQE's request was unlawfully denied, an investigator with the APD interviewed
Kevin Fuller, APD Video Unit Supervisor. According to the interview- included in this video- Fuller was
instructed on FRIDAY March 21st- to obtain the videos and place them in a Drop Box account.
On Thursday, March 27th- he was instructed to coordinate with several other persons- and to look at all the
videos, frame by frame, and identify those parts that the Chief might have an "interest" in BEFORE they were
released to the media.
Although those videos have since been released {those that have) WITHOUT being identified by officer or time Fuller and his team broke down each video by officer and began this work. He was, at this time, told to "take

out" all videos in which the audio or video contained the actual shooting.
On Friday March 28th Fuller was instructed to place the videos on another hard drive and provide them to the
FBI. BUT ... on Friday evening- Commander Montano on behalf of the Chief contacted Fuller and stated he had
"concerns" allegedly about the Chain of Custody. He ordered Fuller to "cease and desist." He was later then told
to give Montano the hard drive and to delete the videos from the drop box account.
It is unlawful for the APD to withhold, delay, or deny public records that have no exemption provided by law.
The APD clearly DELAYED production in order to find those videos it might find embarrassing- or creating
liability- with regard to the act of the shooting of Boyd. It then DENIED unlawfully the production of those

videos.
Since then- it has produced videos it has CLAIMED were the complete set. BUT there are several known videos
missing- not least being all the videos taken by the second shooter, Dominique Perez, from whose videos the
famous clip released by APD initially came. Although several other officers' videos are MISSING from the set
produced as well.
It is clear that the APD has and continues to knowingly and willfully withhold those videos. This interview
contains proof, at minimum, that the APD had delayed production of the videos, contrary to the Public Records
law, in order to try and identify those videos it considered problematic- this specifically was a reference to
anything officers may have said to each other during the incident AND anything that revealed either audio or
video of the actual shooting of Boyd.
Read more at http://www.liveleak.com/view?i=b19_1406012736#AwZiqcT7vXDsVvfX.99
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Joe Monahan: DOJ I APD I IRO/ Boyd/ secret grand juries+ the upcoming selection of POA Executive Director
Friday, August 14, 2015 2:30:36 PM

Councilors
others Bee
Reference my e-mail yesterday "Please don't insult citizens again bv choosing out of state uniformed and
unqualified former CQP Edward Harness to be next Executive Director of Police Oversight Agencv-POA
and earlier ones at:;o discussing the Bovd murder bv APD cops Sandv and Perez. Eden and oostings in
the ABQ Free Press."
Below is Joe Monahan's recent posting reporting things you will never read in the Journal or see on TV.
It concerns the cover-ups of police departments saying if a cop on the street doesn't report he/she
used force, it doesn't get counted. No technology or amount of "reform" will change this fact.
Even if you have technology such as body, helmet and other video and audio recorders, if they are told
to be left turned off by the bad cops when they use excessive use of force or any recordings made
destroyed. (that seems to be the case here in APD with the Mayor's blessing) then it's always justified
when officers lie to protect each other and fictitious-unnamed witnesses corroborate the cops' lies ..
Note that this use of excessive force includes K-9 dogs sicced on those they encounter as if this was
somehow a humane-not excessive force response. Boyd pulled out his knives to protect himself against
the K-9 dog who was straining at the leash to get to him. Recently a dog was sicced on another
uncooperative person and chewed him up causing excessive bleeding that APD said to the reporter that
it was a humane response and not a serious wound.
In my last e-mail, I asked you not to perpetuate the past APD and Mayor controlled toothless citizen
police oversight problem here by choosing a former (clueless of what's wrong here) Milwaukee cop to be
the city's next Executive Director of the Police Oversight Agency instead of picking the only qualified
candidate Jay Rowland. The first choice for the job by the POB confounded me.
I believe Jay was the IRO in 2004 mentioned in the posting by Joe below who APD apparently wanted
out of the job. He wasn't willing to be the stooge for APD then and even now won't.
We have those here and also our county and state leaders including our NM legislators who think the
judicial system is only to blame for the deplorable situation with APD here led by an incompetent APD
Chief. This includes two legislators Bill Rehm and Paul Pacheco who were former cops and still seem to
be more loyal to fellow cops-even the bad ones, than the people. It would have been nice if they also
championed legislation calling for all cops to wear body cameras and turn them on-but don't hold your
breath on that.
The arrogant BCSO Sheriff Manny Gonzalez pretends that he is doing a study to determine their need for
his deputies but he really has no intent to equip his officers with body cameras even though APD likely
still has its over 1000 "Scorpions" bought in 2010 and 2011 still sitting on the shelf unused after Mayor
Berry "greased' a $1.9 million dollar no-bid contract for Schultz to buy his employer/Taser's AXONs.
The BERNCO Commissioners and County Manager apparently don't care what Manny does. No
recordings-no accountability. Nice! Nor do they care about creating a police oversight agency to
investigate citizen complaints.
Looks like APD who was successful in stopping former honest APD cop Dawn Roberto from ever
doing future police work also recently shut down another good news source-the Eye on
Albuquerque as their last posting was July 5.
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No)Vwe ~ave only Joe'scblur(il15 and the ABO; FreePressandthdsedtherblogsandne'Ns.OWtlets
that honest cops and others will only share national and other news items with media sources they
can trust..
More than disgusted-as you should be,
Silvio
For WE THE PEOPLE
Living in the land of hopelessness and apathy-( corrupt) "Mexico True"

AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY

-http://www.joemonahansnewmexico.blogspot.com/

Friday, August 14, 2015Wrapping The Week With AVisit To The Crime Beat We wrap the blogging
week with a visit to the crime beat. ..
With ABQ's APD under a Department of Justice consent decree to reform, this NYI piece sent in by
readers is of interest:

When the Justice Department surveyedpo/ice departments nationwide in 2013, officials included for
the first time a series ofquestions about howoftenofficers used force . . Obama and his top law
enforcement officials have b.emoaned the lack of clear answers to such questions.

~i~ho~t.t.h~'rn,the.racially a~d.po/!tically .chprged ~eb9tequi':kly d~s~e~d.i;f:;~. the.~nk~o.;ab[e.The, •.
JusticeDepartment survey had the potentiql to reveal. whether officers were more likelytou,se [orce .
i~ d~~~;;i aT"homo9¥~~~us ~~~iis:in de!Jr~ssedarea~. or ~~al(h'!sybui'§$L~ndi~ ati~; rural towns,·
Didth~racialmakr?up ojthepoliq~departmentmotter?Qld prlfr]erat~s?·.··· ·
.. .

;;
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2004, heask~d APD to release data on thenumberoftimesofficers usedany.kindof force in the line
of duty They. senthim a report, that revealed APD cops used forceS 51 times during the 2004
calel1dC/r year.
They tackled sornebl)dyto the ground nearly 200 tirnes;.they Used mace orpep{J'erJpf"OY nearly.150
times; they Tasered 85 suspeCts; they p/Jnched or kickecl63 pfo{Jle; the}' delivered 22 baton blows;
they sicced dpgs on l2 suspects; they killed three people. That's a !qt afforce. And it rnostdefinitely
did nr?t accurately ii'!JiedW ¢ctual number oftimes.officers used force. Jfa cop the street
does/1 'tfeport he/she used force, it doesn't get coonte.cJ.

an

ls.tbe.pu.blic.c. o_uit. h. e. ering.beingconducted t_his.m. onth to deterrnine
..6.A.BQ. po.. lic.e
--- ---' wh. et.hert.w
offi,:ersl,vill sl<3ndtrial on criminal charges in the fatal shooting of James Boyd going to become
stand.ard pr.ocedure? Thene\Ns:
''

"'

'-

California this week became the first state .to banthe useofsecretgrC/nd juries When deciding
whether to Jndictpo/ice officers}n cases of deadly force. Thebi/1, signed by Gov. Jerry Brown, was a
response to the unrest thatfol/owed the grand jury decisions in Ferguson, Missouri, and in Staten
Island, New York, not to indict the .officers who killed Michael Brown and Eric Garner.
"The use of the crimina/grand jury process, and the refusal to indict os occurred in Ferguson and
other communities of color, has fostered an atmosphere of suspicion that threatens to compromise
oUr justice system," state Sen.Holly Mitchell {0-LosAnge/es), who authored the bill, said in a
statement.
The new California law leaves itup to the prosecutor to decide whether to charge a police officer with
using deadly force, a change that many hope will lead to more transparency and accountability.
Thanks for stopping by this week. This is the home of New Mexico politics. E-mail your news and
comments. (imonahan@ix.netcom.com) Interested in reaching New Mexico's most informed

audience?
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Saturday1 September 12, 2015 2:51:33 PM
WashPost-NoWar.doc
9-11-15APDcop"s wife&Rehm.doc
Sy!yja37 .doc
9-11-15W!IIoughby.doc

ALL

JOURNAL NOT INDEPENDENT BUT ITS LEADERSHIP CLEARLY IS PART OF THE GUV MARTINEZ
MACHINE
You also saw my criticism of the Journal editorials that repeatedly parrots the Teflon Berry/Perry
partly line on every issue. This includes the most recent one today trying to justify pay raises for
APD's corrupt overpaid command staff and citing the fiscally irresponsible Ken Sanchez as
supporting it.
Contrary to what it claims, the Journal has NEVER been an independent newspaper as it claims, but
only an independently owned one. I have compared its editor to Hitler's propaganda minister
Joseph Goebbels-a description many agree with. In addition to being one ofthe Journal's biggest
customers, the Mayor secretly hired the Editor's attorney brother Jerry to be part of the
negotiations with the DOJ.
Ryan Boetel joined the Dominique Perez defense team with his recent fluff piece. The disgraceful
APOA VP Shaun Willoughby whose 2013 memo to the rank and file reiterated that all should
remember that "it's them against us" and APD Command staff and his union leadership won't
tolerate those honest cops who break the blue code of silence. Like Boetel, he is also is doing his
part to brainwash a future jury to free both killer cops Perez and Sandy in his interview with KOB last
night. See attached.
THE JOURNAL'S CENSORSHIP
While making sure the letters to the editor from me and others are never printed, the Journal gives
free publicity to today's Elks Lodge fund raiser for the "survival training" for officers sponsored by
the vindictive father of BCSO's deputy James McGrane's killed NINE years ago. The original name
for it was "killology" training. I guess that was too accurate.
Many regret the demise of the Tribune but we have the ABQ Free Press and other news sources to
keep us informed of the culture of corruption rampant in this city and state and the still police state
we live in whose THUG can threaten and kill citizens and get away with it.
MY AND OTHER CITIZEN EXPERINCES WITH APD AND THIS CORRUPT ADMINISTRATION
As I have often told you, after I dared to ask using the NM IPRA for recordings of APD's murder of my
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neighbor Chris Hinz in June 2010, punk Chief Schultz warned me to "be careful."
Schultz likely also warned Mary Han before she was murdered and APD is now caught withholding
incriminating recordings and other public information on that. Don't you think my wife worries
every day that the cops will find a reason to kill me?
Then Schultz's "death squad"/SWAT Commander Bob Huntsman (now Eden's primary deputy) who
lives less than 50 yards from my neighbor Chris Hinz's home likely during the almost two hours his
two killers and a virtual army of police officers were on the scene, did nothing or likely urged his
killers to shoot him twice while he was trying to surrender.
After their first shots by his SWAT killers Anthony Sedler and Eric Brown put Chris down on the
driveway and gasping for his life, they shot again to make sure he was dead. They then cuffed his
dead body and dragged it out to the street like a hunk of meat.
No APD crisis intervention team was intentionally ever called in. They wanted him dead.
Withhoi<:Ji ng anyrecordings· oft he· murderth~y made, Schultz'~ internai.Affai.is. would. then.lieto
justify the rnurder as they typicallydo with all their others.
Two months later they almost killed another neighbor had I as the Neighborhood president not
intervened. This was an unarmed mentally ill with PTSD Navy SEAL who had just returned from
Iraq. A disgraceful female Schultz cop who debriefed me after the vet was taken to the hospital (at
my insistence) would arrogantly tell me,

"We could have killed that crazy guy if we wanted to."

Having seen what this SEAL likely went through while I served in Vietnam in 1969 and 1970, 1.
chewed .herass out on.my}ront porch as.she like most in .A.PD have no cluewhatou[ heroes face in
a war. Her male partner told her to "shut up." I reported this but Shultz and Berry did nothing to
that cop. Other threats by Schulz and APD were made against Ken Ellis whose son was murdered by
APD.
APD also sent cars to the home of Sylvia Fuentes after she dared in March 2011 to demand answers
to the Council to the murder of her son byAPD officers. See attached. As I told you, Damon
Martinez also sent his US Marshals to the home ofTony Pirard twice to threaten him to shut up-or
else for daring to publicly criticize him, Judge Brack, Scott Greenwood and others-but agairi nobody
downtown cared.
KILLING A POLICE OFFICER IS NOT A HATE CRIME
You saw my scathing e-mail about Schultz's formercommander Conrad Candelaria now one of
Damon Martinez's equally unaccountable US Marshals who claimed at a recent.annual "heroes"
luncheon for. cops that any cop killing shpuld be a hate crime. He apparently is jumping on the
Police propaganda bandwagon claiming there is a war on our "hero" cops nationwide
The Berry Journal not surprisingly endorsed this. See
http://abqjournal.pressreader.com/bookmark/OOUTOR91HDZ6/. Now we see that Natash a
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Neiberger, the wife of an APD officer tells KRQE the same thing with not surprisingly my NM
Representative-a former cop Bill Rehm agreeing. See attached and
http :1/krqe com /201 5/09/11/wife-of-a pd-offi ce r-petitions-to-m ake-attacks-o n-offi cers-a-h ate-

illrrleL
Yet Rehm, another former cop legislator Paul Pacheco and others while in Santa Fe are not
interested in sponsoring legislation demanding that each NM police officer wear body cameras.
suggest our new US AG do the same for all US Marshals but we know that won't happen.
I suggest that cop wife Natash a get a reality check-try to be the wife of a military member who
doesn't enjoy the benefits of police officers and often goes off to war. These fellow vets are the
ones who really serve and protect us. She should be embarrassed with her misguided appeal. All
former and current military wives should be disgusted with her
See the attached Washington Post article below and attached
https ://www. washington post. com/news/the-watch /wp/2 01 5/09/10/once-agai n-th e re-i s-no-w aron-cops-and-those-who-claim-otherwise-are-playing-a-dangerous-game/
THE NOW WE HAVE AN EVEN MORE DISGRACEFUL-PRO-BAD COP BIASED POLICE OVERSIGHT
AGENCY
The Council's irresponsible selection of former cop Ed Harness Wednesday who is as unqualified for
the new Executive Director's (ED) job as is Gorden Eden for the Chief's job shows just how bad
things have become here. Harness' only managerial experience was his part time work as a quick
shop manager. Ed's only mediation (not the job of the ED) work was with his local Better Business
. Bureau. His only police oversight work was in his local small village.
We read in today's Journal that Police Oversight Board Chairman, (a NAACP buddy of Berry's new
disgraceful consultant-NAACP boss Harold Bailey) who never stayed to speak to the Council
Wednesday claims that the Board is "Ready to go." Really? More excusals of police misconduct?
In one September e-mail to the Councilors, I said Dr. Moira Amado McCoy. demonstrated to all that
she was an elitist who would repeatedly talk down to them and the rest of us as if we were all idiotsnot up to her perceived PhD intellect.
She would say that being an attorney was important for the ED although the POB already has an
attorney. She incredulously deemed real police oversight experience here irrelevant but claimed
Harness was instead a "transformational leader-a collaborator." She also questioned our allegedly
"dichotomous thinking" saying police are not enemies of the people.
As my later September 11 e-mail to the Council and others stated, "Now with former cops Harness,

two on the POB and Harness's investigator Paul Scotch do pole, the Oversight Agency has lost all
credibility with the people. Why even file a complaint against an APD officer as it would be a
waste of time as the process has been corrupted? The situation we have now in the Agency is
comparable to having the judge, the prosecutor and two members of the jury all family members
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(J/bad cops against whom charges by the peOple arefiled-Cf?CsiJrOther.'~

The reason that this City is the disgrace of the nation for its culture of corruption is because
there is no demanded accountability for any of it by our city leaders and the Journal and
some in the media are a big part of the problem.
Think about it!
Silvio
For WE THE PEOPLE
296 3241

CITY'S HISTORY
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Once again: There is no 'war on cops.' And those who claim otherwise are playing a dangerous game.

Comments 693
By Radley Balko September 10
Here's Fox News earlier this week, shamelessly exploiting a tragedy to gin up outrage.

They certainly aren't the only ones. Here are some more examples of media outlets and politicians
spreading the hysteria:

•

"War On Police Sparks National Crime Wave"

•

"Lt. Gov. Dan Patrick: There's A War On Cops And Media 'Are Not In Police Officers' Corner"'

•

"Police face recruiting shortage due to war on cops"

•

"Do Cops' Lives Matter to Obama?"

•

"[New York Police Chief] Bratton warns oftough times ahead due to 'war on cops"'

As I've noted here before, we're seeing similar rhetoric from politicians, particularly from GOP
presidential hopefuls, including Donald Trump, Ted Cruz, and Scott Walker.

All of this fact-free fearmongering is having an effect. A Rasmussen poll taken last week found that 58
percent of respondents now believe there is now a "war on police." Just 27 percent disagreed.

So let's go through the numbers. Again. So far, 2015 is on pace to see 35 felonious killings of police
officers. If that pace holds, this year would end with the second lowest number of murdered cops in
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decades. Here's a graph depicting annual killings of cops with firearms from Mark A. Perry at the
American Enterprise Institute:
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But these are just the raw numbers. If we look at the rate of killings of cops, the trend is more
pronounced. There are two waysexamine the rate of police killings. The first is to look at the rate of
killings of cops per lOOK cops on the street. This figure is somewhat difficult to calculate because there
are widely varying estimates of how many cops are on the street. It depends on how you define "police
officer," who is doing the estimating, and various other factors. But if you use consistent sources, the
number of police has generally gone up, while the number of officers killed has generally gone down. So
your graph looks something like this one, from Dan Wang:

Foto-nious Killings pGr 100,000 Officers
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The other way you could measure the rate of killings of police officers is to look at the number with
respect to the overall population. Here's another graph from Perry that plots those figures:
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As you can see, by this measure 2015 is shaping up to be the second safest year for police ever, after
2013.

Speaking of which, it's important to note again here that 2013 was an abnormally and historically low
year for police fatalities, as this graph from University of South Carolina law professor (and former police
officer) Seth Stoughton shows.

So when police advocates say that 2014 saw an 80+ percent increase in homicides of cops over 2013,
remember a few things: First, 2013 wasn't just an all-time low, it was an all-time low by a significant
margin. Second, the 2013 figure was so low that even a small increase will look large when expressed as
a percentage. Third, the figure for the following year, 2014, (51 officers killed) was essentially consistent
with the average for the previous five years (50 killed), and still lower than any five-year average going
back to 1960. (See this graph, also from Wang.) Fourth, again, 2015 is on pace (35 killings) to be lower
than any year but 2013. Another common response from police organizations and their advocates is that
the reduction in fatalities is due to better medical care and improvements in protective gear such as
bulletproof vests. Both things are undoubtedly true. But assaults on police officers are in decline as
well. That is, not only are fewer people killing police officers, fewer people are trying to harm them.
These graphs from Stoughton show the raw numbers of assaults on police:
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As you can see, at best you could argue that assaults on police with firearms are about even with where
they've been for most of the last decade, save for a dip in 2009 and 2010. But these too are raw figures.
When we look at the rate of assault on cops, from either the perspective of total cops or total
population, the downward trend once again becomes more pronounced. From Daniel Bier, here are
two graphs looking at the assault rates on police officers.
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Percent of Officers Assaulted
and Injured, 1992-2012
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Any murder of a police officer is a tragedy. (As is any murder of a non-police officer.) But media outlets,
politicians, and police advocates do real damage when they push this false narrative about a rising
threat to law enforcement. First, this sort of propaganda weights the public debate and discourse. When
there's a fictional "war on cops" blaring in the background, it becomes much more difficult to have
an honest discussion about police cameras, police militarization, use of lethal force policies, police
discipline, police transparency, training, police accountability, and a host of other issues. Of course,
that's precisely the point.

But there's also a much more pernicious effect of exaggerating the threats faced by law
enforcement. When cops are constantly told that they're under constant fire, or that every interaction
with a citizen could be their last, or that they're fortunate each time they come home from the job in
one piece, it's absolute poison for police-community relations. That kind of reminder on a regular basis
would put anyone on edge. We're putting police officers in a perpetually combative mindset
that psychologically isolates them from the communities they serve. Incessantly telling cops that they're
under fire can condition them to see the people with whom they interact not as citizens with rights, but
as potential threats. That not only means more animosity, anger and confrontation, it can also be a
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barrier to building relationships with people in the community- the sorts of relationships that help
police officers solve crimes and keep communities safe.

It also just makes for a miserable work life. If you've been trained to think your job is getting
progressively more dangerous, and that a significant percentage of the people you encounter on a daily
basis want to do you harm, you're going to be Jess tolerant of dissent. You're going to constantly be onguard, on-edge, and jumpy. That isn't a state of mind that's conducive to de'escalation, that opts for
persuasion over brute force, or seeks out peaceful conflict resolution. It's a state of mind ruled by the
limbic system, not the frontal/abe. And yes, it's a state of mind that makes an officer more likely to
reach for his gun. Again, this isn't a comment on cops. It's a comment on human beings in general.

An over-emphasis on and obsession with a "war on cops" would be dangerous and counterproductive
even if it were true. But by every imaginable measure, it just isn't true. When this false narrative
comes from police organizations and their supporters, it's at least somewhat understandable. When it
comes from politicians, it's grandstanding and demagoguery. When it comes from media organizations,
it's journalistic malpractice. And it's almost certainly getting people killed.

One last point: I've seen some police officials and their advocates respond to these statistics by pointing
out that even if assaults and killings of cops are down, anti-police rhetoric is increasing. Therefore, they
say, they're justified in proclaiming that there's a war on the police. This is nonsense. Police agencies are
government agencies. They're government agencies in whom we entrust the power to detain, arrest,
and kill. Yes, it's true that some people are demanding more of those agencies. It's true that personal
technology is enabling people to create an independent video narrative of their interactions with police.
It's true that those videos have sometimes revealed police misconduct and brutality, and that police
officers, like all people, sometimes mis-remember, misstate, and outright lie when
recounting contentious, traumatic, high-stakes incidents. And it's true that because of all of this, the
public as a whole today finds police officers as a whole less trustworthy than in the past. It's also true
that some activists, pundits, and politicians are demanding more accountability, transparency, and
training for police.
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None of these things are indicative of a "war." On the contrary, all of this new skepticism, criticism,
forced transparency, and mistrust of the police is- again- coming even as violence against police
officers is reaching historic lows. This is how a democracy is supposed to work. It's something worth
celebrating.

Instead, police groups and their advocates are claiming that the mere act of criticizing a government
entity is akin to declaring war on it, and that therefore, police critics are culpable every time a police
officer is murdered. (And given the way they ignore and abuse statistics, those critics are also apparently
culpable for a lot of murders that never happened.) They're essentially saying that exercising
constitutional rights and participating in democracy are in and of themselves acts of violence. And in
many cases, this is coming from the very people that the government empowers to use actual violence.

That is something worth worrying about.

Radley Balko blogs about criminal justice, the drug war and civil liberties for The Washington Post. He is
the author of the book "Rise of the Warrior Cop: The Militarization of America's Police Forces."
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Wife of APD officer petitions to make attacks on officers a hate crime
By Candace HopkinsPublished: September 11, 2015,
ALBUQUERQUE (KRQE)- The wife of an Albuquerque cop wants to make targeting a
police officer a hate crime. She's launched an online petition to pressure state
lawmakers to make it happen.
Hate crime laws aim to deter violence against people based on their race, religion or
sexual orientation. Natasha Neiberger, wife of an APD officer, says it's time to include
police in those laws.
"I believe it is a hate crime when you're targeting certain person just because of the
uniform they wear," said Neiberger.
Neiberger says being a law enforcement family has always been hard, but recent
ambushes on police officers make it even more difficult.
Neiberger said, "Every day, and it breaks my heart when my little girl, who's six, says
goodbye daddy, love you, be safe, come home."
That's why she wants to see tougher penalties and she says hate crime laws are the
way to do it. So far about 200 people have signed a petition she started, calling for the
change. State Rep and Retired Deputy Bill Rehm is listening.
"I think that it is a law that is needed. We have seen a lot of increased violence towards
the police recently," said Rehm. But the ACLU says the idea doesn't make sense.
"To categorize police officers as marginalized or oppressed really kind of misses the
point, I mean, they're people with great power and authority in our society and are in
fact sometimes used in the systems that oppress those vulnerable populations," said
ACLU NM Communications Director Micah McCoy.
Representative Rehm says he'd be interested in sponsoring a bill, but says it should
only be a hate crime if a police officer is simply targeted for being a police officer, not if
an officer is hurt by a suspect who's trying to get away or doesn't want to go to prison.
A case that would fit the hate crime description would be the Christopher Chase
shooting spree in Albuquerque a couple years ago. He shot and wounded officers
because he had something against police. He was killed after a long chase.
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Talk to City Council on March 3 2011 by Sylvia Fuentes
My name is Sylvia Fuentes. I am the mother of Len Eric Fuentes. "Human waste" #8
according to a Police Department detective on Facebook. Look at me, I am the mother of
"human waste" #8.
Mr. Dell Angela, has been trying to tell you something over and over and over with letters,
with e-mails, with phone calls but you are not listening. He is trying to tell you what kind
of police officers we have in APD. Even now, after reading what the detective that shot
the last victim said on Facebook, it does not phase you. 57 officers on Facebook are being
looked into. It would be interesting to know how many of those officers took part in the
shootings of the "human waste?" And if the officer that killed my son is also one of them.
The Police Department has lost its dignity and credibility. They are no longer in place to
protect and to serve us; they are too busy protecting themselves. Their main job now is to
protect themselves from those who are not on their side regardless of what they do,
including killing and then lying about it to cover their crimes. These officers have
developed a gang type mentality that tells us if you don't side with them, (the blue gang)
then, you are on the side of the criminals.
I have not been here since November because of health issues and I am still not well, but I
had to come today. The disposal machine killed human waste #10 out of 15. Last time I
was warned that the police might send out thugs to harass me if I spoke out against them.
Well they did even better than that, within 24 hours three of their vehicles were all
within a stone's throw of my house. I sent all of you Council Members a picture of it by
e-mail with the details and told you what happened and you did not even acknowledge me.
I wanted to take more pictures but I did not dare because the sun was out and my shiny
camera might be considered a weapon and I might get shot to death. My son had no
criminal record prior his incarceration, nor did he have one after his release. But like I
said before, after they shoot them, the statement is always "they had a criminal record."
Even if this record occurred years ago and they have paid their debt to society, it's as if it
still justifies their death.
The Police Department wonders why so many cops are being attacked and they have to kill
them? It is really a no brainer. They are the attackers. they are the aggressors. I have
witnessed how they handle themselves with my own eyes. After they kill, all they have to
say is that they were being attacked and they feared for their lives, and they get away
with it. I bet they even practice saying it in their sleep.
We are told my son was wielding a knife and supposedly struggled with the police. If this
is true why aren't there any bruises on his body except for the handcuffs that they
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placed on him after he had mortally wounded him and he fell to the ground? If he was so
close to them why aren't there any powder burn marks on his clothes or body? The Chief
of police says that struggled with my son. Well I say they killed my son in cold blood and I
wasn't there, neither was the Police Chief. But there were people there that saw it and
now I really know first-hand why they fear the police. The officer/officers that killed him
know that they lied and the witnesses that saw them know that they lied but they will keep
quiet because they are afraid so the police will always get away with it.
The investigation that followed my son's death was a laugh. They claimed that they
interviewed me when I was told that my son had been killed and I was blubbering like a
fool and that there would be no further interview. I was also told that I could not have
my son's silver skull buckle when I went to get his belongings because it had been
shattered by a bullet-and they lied about that. When I told the Detective that I knew it
hadn't been shattered, she changed her story and said it was evidence. I have to wonder
about that evidence. Evidence of what? That they aimed for the skull and hit it? God
knows, they had enough time to aim very well.
I asked her how long it would be before they would release the buckle and she said many
years down the road, maybe never. She was very rude, insensitive and inconsiderate to me
and people like me, pay her wages. But then maybe she just considers me human waste
also for having a son like my Len.
In conclusion, I would like to say that they don't have to send any more police cars to my
house. I get the message, I know, that you can not only find a reason to kill me but you can
justify it and you can also go on Facebook and boast about it and get away with it.

Sylvia Fuentes
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Union starts fund raising website for ex-APD officers charged with murder
Updated: 09/11/2015 10:10 PM

I Created: 09/11/2015 9:19PM By: Kasla Gregorczyk, KOB Eyewitness News 4

The Albuquerque Police Officers Association is standing behind former officers Keith Sandy and
Dominique Perez as they head to trial. The union created a website where the public can make
donations to the two ex-officers after inquiries of how to donate came pouring in
DefendThisLine.com.
"These aren't just police officers, they're fathers. We've got one that's a distinguished veteran,
(distinguished? and thus to be above the law?) we have Keith Sandy with a legacy (legacy?) of law
enforcement in his family," said Shaun Willoughby, vice president of the Albuquerque Police Officers
Association. DefendThisline.com also details Perez and Sandy's stories and the case.
"It's an educational (propaganda) website, it will give you some pictures, some history," Willoughby
said. The union vice president says the site was something people were asking for."How do we help,
how do we donate? (Really?)
There really wasn't a central location, so we're fortunate that this website gives us a central location,"
he said. This website has no goal or specific fund raising amount it is trying to reach.
"They spent over $100,000 each just to get through the preliminary hearing and they probably have
$250,000-300,000 each going forward into trial," Willoughby said. The money being raised is also for
their home lives. "Just because they wear a uniform doesn't mean they don't have families and that
they don't need our help. So we are begging everybody to please help these officers through this
time," Willoughby said.
The union is also putting a special call out to law enforcement. "If every officer in the nation were to
donate just $1, it would dramatically impact their ability to defend themselves in their criminal trial,"
Willoughby said.
They also say that although DefendThisline.com is currently up for Sandy and Perez, they plan to
keep it running for any officers that may need assistance in the future.
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From:
To:

fill!

Subject:
Date:

KUNM radio- request for brief phone interview
Wednesday, September 09, 2015 11:49:09 AM

Rjta Daniels

Hello,
Rita Daniels here from KUNM. I'm trying to get ahold of someone from the POB regarding
the letter Leonard Waites drafted and delivered to Mayor Berry and Chief Eden yesterday
regarding public review of proposed APD policy changes. Can someone please call me?
Thank you! I am on deadline for this aftemoon.
510-229-9964

Repmter
KUNM
510.229.9964
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From:
To:
Cc:

S!lv!o Deii"Anqe!a
"Board ED"; Chrlstlna.Aibrjght@aps.edu
reedy®aps edu; ereed®kob com; cheild®abgjournal.com; Winter. Brad D.; "Kathy Korte";
info@susanamartinez.com; "Board of Regents" Office"; news®dailylobo.com; dherrera@abgjournal.com;
kwaiz@abqiournal.com; CB4inNM®gmai!.com

Subject:

LUIS VALENTINO, BRAD WINTER, DON DURAN, JOURNAL"S LEADERSHIP AND EDITORIAL BOARD AND THEIR
PUPPET-MASTER THE EMBARASSING GUV MARTINEZ

Date:

Monday, August 31, 2015 11:57:03 AM

Christina

Info to all-many sent this Bee. Also pass this to interim superintendent Reedy
ONCE A LIAR-ALWAYS A LIAR

"When I leave I will leave not asking for anything from anybody"-yet another lie told by
Valentino. Once a liar-always a liar and yet it took three meetings for the embarrassing APS
Board members to be shamed into finally saying no more. This disgraceful man deserved only
what he had earned thus far-not $BOK more.
WINTER WAS COMPLICIT

What's being ignored by the media is that another Governor Martinez's puppet- Brad Winter still
was there during this transition period to Valentino and likely knew all of it and said nothing.
This told all that he was no better than Valentino. Brad likely worked with his puppet-master
Guv Martinez to have UNMH fire Kathy Korte and get the Guv to help defeat her in her reelection bid.

It was lil<ely Brad who recommended yet another attempted cover-up of APS corruption and
getting rid of Maya. Also that the Board President Don Duran's daughter be hired buy his
support. Also, why was the women from the search firm who "found" Valentino even hired?
Why doesn't the media ask Brad what he knew/did while there during this transition period? Is
this PhD elitist just a Teflon sacred cow here?
What about the Guv's puppets on the Journal's Editorial Board who recommended that Martinez
be kept on? They are part of the problem-embrace the culture of corruption here including
APD's and Berry's.
TAX WASTING -UNJUSTIFIED SPECIAL SCHOOL ELECTIONS
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All saw the low voting numbers by a letter writer in the Journal letter today. For years, I have
advocated moving the unjustified (after women were given the right to vote in all elections 10.0
years ago) special tax wasting APS elections to the fall and held in conjunction with regular
elections. There would be far better than the 4% turnouts. APS's leadership and the Board
preferred these low turnouts-tax wastes.

Brooks ignored my repeated appeals as did Winter and Valentino. And yet Brad wants to be reelected to the Council this fall. Are those in District 4 blind to all this in APS and his loyalty to
Berry and Guv Martinez? Appears so.

Silvio

APS superintendent resigns, will receive $BOK settlement plus salary through
Oct.
Updated: 08/31/201510:43 AM I Created: 08/27/2015 7:00AM By: Elizabeth Reed, KOB.com
The Albuquerque Public Schools Board of Education voted to accept Superintendent Dr. Luis Valentino's
voluntary resignation Monday. According to the voluntary resignation and settlement agreement
signed by Valentino and the board, Valentino will receive a lump sum and sum-certain payment of
$80,000 plus his full salary and benefits according to the terms stated in his contract through Oct. 1,
201S--around $120,000 in total. Valentino is solely responsible for the payment of all taxes owed on the
settlement, if any.
View: Valentino Resignation and Settlement Agreement

"Given the parties' differing views of the current incidents and challenges in the district, and believing
they have fundamental differences regarding the future of the district, an agreement has been reached
which allows Dr. Valentino the ability to pursue other career interests and permits the board to hire
another superintendent," school board member David Percy read the board's statement during the
meeting.
The board announced Roque/ Reedy will now serve as acting superintendent while the district searches
for a new leader. Reedy currently serves as the associate superintendent for elementary education.
Valentino started the job in July after an eight-month, nationwide search following the abrupt
resignation of former Superintendent Winston Brooks last August. Valentino had a three-year, $240,000
contract.
Read: Luis Valentino's Contract "When /leave I will/eave not asking for anything from anybody," Valentino

said at a news conference in Mav. "I believe that my work will demonstrate that I'll deserve whatever
I've gotten to that point."
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VALENTINO CAUGHT UP IN HIRING CONTROVERSY
Thousands of Albuquerque residents signed a petition demanding the board fire Valentino following
reports that he ignored warnings about his deputy superintendent from the district's own human
resources department. Former deputy superintendent Jason Martinez faces six child sex abuse charges
in Colorado and did not complete a required APS background check before his resignation on Aug.
20. He was arrested in Denver Wednesday for violating the terms of his release on bond. Valentino has
insisted he didn't know about Martinez's charges. He also maintained that the district's human
resources department did not warn him multiple times that Martinez had not completed his background
check. Martinez was brought in by Valentino in June. He had previously worked for Houghton Mifflin
Harcourt, a publishing house, as well as in an instruction and technology administrator capacity at
Denver Public Schools. Martinez also got caught up in an exchange between Valentino and APS chief
financial officer Don Mova over an RFP intended to assess the district's information technology systems
that were offered to a disgraced former DPS employee he had previously worked with in Denver.Mova
was placed on qdmjnistrqtive leave Aug. 7 after he was accidentally sent a message by Valentino saying
Valentino was "going to go after" Maya for having too much say in the district's finances. Maya filed
a whist/eblower lawsuit against Valentino, the APS School Board and Public Education Department
Secretary Hanna Skandera last Monday, claiming they violated the New Mexico Whist/eblower
Protection Act and committed civil conspiracy.
APS SUPERINTENDENT WOES
Valentino's resignation marks the second APS superintendent in a year to leave following controversy.
Last year, former Superintendent Winston Brooks received a $350,000 payout for leaving the district,
and the reasons for his resignation still remain unclear. KOB and the Albuquerque Journal have
both suedAPS to access records connected to Brooks's resignation.
Valentino told KOB last week he did not think he would Jose his job and said he did not plan to resign.
GROUPS REACT TO RESIGNATION
The Albuquerque Teachers Federation released the following statement after the announcement of
Valentino's resignation:"This has been a difficult time for APS. Public trust has been eroded. The Board
of Education and Dr. Valentino have reached a mutual agreement on his voluntary resignation. APS
employees are ready to move forward. '"'Serious issues remain that are affecting APS students and
teachers. We expect Acting Superintendent Roque/ Reedy to direct her attention to these issues without
delay. We stand ready to meet with Acting Superintendent Reedy to formulate a plan to address these
serious concerns, such as, superfluous District-mandated testing; unnecessary paperwork requirements;
the dysfunctional high school schedule; and others. Acting Superintendent Reedy should lead the
District out of the recent crisis by focusing on the classroom, and take immediate steps to support
educators who do the real work with our students."

From: Albright, Christina [mailto:Christina.Aibright@aps.edu] On Behalf Of Board ED
Sent: Monday, August 31, 2015 7:24AM
To: Silvio Dell' Angela
Subject: RE: Thanl<s-RE: Brad Winter-the forgotten Governor puppet-one of the best reason for term limits.
Board President Don Duran, Joe Monahan's postings and the Guv's puppets-Duran and others

Thank you for sharing your concerns. I forwarded your email to the Board of Education
yesterday. Please let me know if I can be of further assistance.
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Christy Albright
Be who you are and be that well. -Saint Francis de Sales
Christy Albright on behalf of Boqrded@aps.edu
Office: 505.880.3729

I

I

Albuquerque Public Schools

Christina.Aibright@aps.edu

J

I

Board of Education Constituent Services

PO Box 25704 Albuquerque, NM 87125-0704

From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, August 30, 2015 11:41 AM
To: Board ED <boarded@aps.edu>; Albright, Christina <Christjna.Aibrjght@aps,edu>
Subject: Thanks-RE: Brad Winter-the forgotten Governor puppet-one of the best reason for term
limits. Board President Don Duran, Joe Monahan's postings and the Guv's puppets-Duran and
others
Christina
The KKOB-770 call in talk show yesterday on this subject included calls from many APS teachers
were disgusted with both the lying-unethical new Superintendent but the School Board's
cowardice in not firing him, the Board President daughter and the search firm's person who
found him. The host of the call in show Eric Straud (sp?) was equally disgusted and believed the
Board will again betray us. I called in as well.
(Remainder omitted in interest of brevity)
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From:
To:

Subject:
Date:
Attachments:

Silvio Deii"Angela
Garduno Bey; Harris Don; Pena Klarlssa J,; Gjbson Djane G.; Sanchez Ken; Benton. Isaac; Winter Brad D.;
Lewis Dan p.; Jones nudy
Last Night"s Council Meeting-Giving Garduno and Eden a free pass and another bogus outreach
Tuesday, October 20, 2015 3:23:37 PM
10-11-15Jn1Letter.doc

COUNCILORS
Bee to others not shown
BLESSING HISTORICAL REVISIONISM BY GARDUNO AND HIS P.C. CROWD
It's sad but not surprising that you accepted the disingenuous apology made by your President
last night who said when calling three councilors cowards that it wasn't his intent to offend
these councilors. Really Rey? It was yet another lie told them like the one Rey told me saying
that he would permit me to show the American flag that I served under for 22 years upside
down as an approved sign of distress.
I guess Councilor Lewis felt it was politically expedient to cancel his well justified censor of
Garduno allegedly in the interest of compromise. What is disturbing is that you nine now are
willing to consider a revised version of his resolution and still proclaim a Indigenous Peoples Day
knowing full well that our tribes are not indigenous as I and other letter writers pointed out.
You saw the October llletter (again attached) saying rightly that this historical revisionist effort
was driven by hate!
You saw today's letter in the Journal shown again below. Our American Indian tribes are NOT
indigenous to this land and any future day honoring them should be American Indian Day and
not on Columbus Day.

Native Indians not indigenous
IN THE Oct. 9 article about proclaiming the second Monday in October as Indigenous Peoples' Day
("Add Indigenous Peoples' Day to your calendar?), the City Council is justifying it with a blind
prejudiced eye. The design of the proclamation on Columbus Day is not by chance. It is to select
a day celebrated by an explorer that opened genocide to the Native Americans, according to the
article. The irony is that to recognize the Indians' persecution and genocide is to forget or ignore
that there were many Indian tribes in north America that preyed upon other Indian tribes.
Delaware, Shawnee and other Indian tribes fought both French and British armies, as well as
other Indian tribes, during the French and Indian War. The most well-known Indians that
attacked other Indian tribes and took slaves were collectively known as Apache. They were more
nomadic and preyed on other Indian tribes before the white settler and soldier ever arrived.
Additionally, there were tribes in northern U.S. and Canada that warred against other tribes.
Indigenous is defined as originating in a region. I don't think there's anyone that believes that
the American Indian grew out of the American soil. They were migrants from the Aleutian
peninsula. the same migration that brought the white European settlers to this land. So my point
is that, in order to recognize Indigenous Peoples' Day under the definitions of the City Council, it
must exclude Native tribes that also participated in genocide and slavery. So do we only proclaim
the day for the rest of the Indians? Columbus no more started genocide or Indian slavery any
more than any other European explorer. And the Native Indian is no more "indigenous" to North
America than the potato. DARRYL RICE Albuquerque
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AVOIDING THE ElEPHANT IN THE ROOM-APD'S BlATANT DEFIANCE OF THE IPRA WITH YOUR
BlESSING-WHY THERE Will NEVER BE ANY REAl APD REFORM HERE
You saw my October 1 NM IPRA request to Chief Eden and repeated follow-ups for the videos of
the latest APD shooting. During the Q&A you were againafraid to ask the Chief wily he
continues to root comply with my and fPRArequestsof othe.rsasifthisblatantnonecompliallce is
irrelevant.
The fact is that the only video {likely inadvertently) released showing an actual shooting was the
single helmet recording of Boyd's and Perez's murder of James Boyd. No videos before-and
none since released by APD and you apparently don't care.
The ABQ Free Press, Eye on Albuquerque, Joe Monahan and other non Berry controlled news
outlets spoke about the reform actions needed and the first starts with cleaning house in APD of
its corrupt leadership.
Unlike any of you, I took the time to review the resumes of the over 40 other applicants from
throughout the US for the Chief's job and many were eye-watering-had outstanding
qualifications. But Berry didn't want anyone qualified but instead chose Edenwh() never 01et
the CitY posted Cll.!alificatioris forthejobbut·llad aclisgracefulrecord workingforthe.Goverllo.r
who was lil<ely.happyto gef.rid of hiln.
Then to do Eden's work for him Perry brought in Schultz's former SWAT/Death Squad
Commander Bob Huntsman.
The low voter turnout in this past and the earlier elections is an indication that many here have
given up on the elected and appointed leadership of this city realizing the culture of corruption
will always be a way of life here. Joe Monahan today in his posting tells it like it is. He says
rightly that you nine are part of the problem.

negati~e ill ads, cCIIIing AElQMCiy;;Ri~itCird Berry
to occountfor this collapse in the fight against
crime. Do you think he would reach even 40%

average response time to the most serious 911
and 56 sec?nds in·
the 2010 fiscal year
to ·-··.-10 minutes
and 43 seconds in
·.-.. -----.the 2015 fiscal year, which ended in June. In that
same time, the nuihber aTf'r/ority1 edits ·
~ails has slowed f~om 8 minutes

M006952

For
reasons, ABQ is aletr~an,dhla
wonder the gun shops here are doing land office business.
PHONY OUTREACH MEETINGS-MERE PR/DAMAGE CONTROL STUNTS
All we see now are these well controlled outreach-collaborative meetings claiming you nine and
the others enablers downtown really care. The next PMR Inc. $4.5+ million monitoring team's
"dog and pony" show will be sponsored by the good Dianne Gibson at Congregation Albert on
November 5 at 6 PM for former cop Dr. James Ginger's to "hear from the community."
Apparently our community includes US attorney for NM Damon Martinez who sent his US
Marshals out to threaten Tony Pirard the critic of the toothless reform agreement, the Mayor's
personal attorney Jessica Hernandez. Chief Eden, Deputy Chief Huntsman and APOA President
Stephanie Lopez all there to lil<ely give their views-provide answers that Ginger can't come up
with. This is because he really is uninterested if not clueless about the real reform solutions
here.
lil<ely Eden and Perry the latter who has been compared to AI Capone will have some undercover
APD officers there as well. Wouldn't it be nice if AG loretta Lynch showed up from Washington
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o.C:.•.bl.1(ba$ec:l.ol) h~r last two. public pr()nb~ri.cement~, we·klloYii whosesic:le .she is ol).
Silvio
For WE THE PEOPLE

ON AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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Attacks on Columbus driven by hate
By Jackie De La Porte

I Albuquerque

Resident Sunday, October 11th, 2015 at 12:02am

History is history and Christopher Columbus ushered in the European "Age ofDiscovery" in
1492. Although there may have been many forays by previous explorers, Asians, Vikings, etc.,
into what is now known as the Americas; it was following Christopher Columbus' exploration
into the "New World" which, yes, was inhabited by what we call indigenous people, that
expanded worldwide European civilization. Discovering the discovered is still discovery.
There has been a movement afoot for some time (since 1954) to eliminate Columbus Day (first
celebrated in 1938) as a national holiday. It has become fashionable for some people, through
ignorance of history and the influence of revisionists' historic propaganda to bash
Christopher Columbus and his accomplishments. What this reveals, in fact, is a hidden
agenda to express hatred of the Italian-American ami/or Hispanic people in a socially
acceptable manner.
The Spanish brought with them horses, cattle, sheep, cats and other animals, and other types
of agriculture that had never been seen here before.Plus the wheel, ironwork tools, a rule of
equality under the law and a unifYing language, among many other things. They brought
Western Civilization to the New World. This is significant! Something to celebrate, not try to
erase.
Outside groups have strived repeatedly and relentlessly to eradicate the honoring of Columbus
and his substantial contributions to world history. Vilifying Spain, its people and the Roman
Catholic Church does not change the fact that his achievements were amazing. Was he a
perfect man, no, but who is?
This mariner's audacity, perseverance, constancy, vision, am! competence in his profession in
conji·onting uncharted seas is worthy of extreme honor.
Columbus Davis a federal and a state holidav. However, here at Albuquerque Public Schools,
it was obliquely eliminated in favor of nothing. (Actually, now simply a four day "Fall
Holiday" weekend).
On Wednesday the Albuquerque City Council voted to substitute Columbus Day for
Indigenous People Day. Erasing histmy? How sad. Perhaps Indigenous Day is a good idea,
but let us not be deceived that it must be on October 12 and no other.
Why insist on this day when there are so many other days .from which to choose? It does not
honorably serve one to diminish another. This movement to eliminate a day set aside to honor
Christopher Columbus, who sailing west to encounter Asia, first stumbled across the Americas
on Oct. 12, 1492- he made four trips to the New World, changing the history of the world for
all time- should not continue. Let us not be a party to revisionist hate.
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From:
To:

Cc:

Subject:
Date:

Silvio Deii"Anqela
"Arthur Tannenbaum"
Lonez Sabrina; Willoughby Shaun T; kwalz@abajournal.com; Zaman Jon K.; McKay Dan; Garduno Rey;
Harris Don; Pena Klarlssa J.; Gjbson Diane G; Sanchez Ken; Benton Isaac;; Winter Brad D.; lewis Dan P.;
Mayor Berrv; Hernandez Jessica M.; pmrindQ)mac.com; "Elizabeth Martjnez"
last night"s Council meeting
Tuesday, September 22, 2015 12:37:47 PM

ART
Thanks-but only Dianne Gibson gets it-is finally fed up with the BS-Iies Perry, Hernandez and APD put
out.
The blame falls directly on the shoulders of our corrupt-seemingly Teflon Mayor Berry who unlike
other US city mayors, refuses to come to council meetings to face the people. Both Greenwood and
Ginger are also cowards-only willing to speak separately with them in a rolling quorum-a blatant
violation of the Open Meetings Act. The six Councilors who met with them and Berry's attorney
Hernandez are disgraceful."
Schultz was the one who had Berry "grease" the $70,000 no bid contract with Greenwood and the
former disgraceful Cincinnati police Chief Streicher knowing he would give him almost $600,000
later while most except Garduno and Lewis on Council rolled over for that scam-taxpayer rip-offwere cowards.
Berry and Perry also hired the Journal editor's attorney brother to "help" the two Cincinnati
mercenaries negotiate with the DOJ in a nice little pay to play to reward the editor's editorial board
and reporters for never blaming him for any of this. Notice Dan McKay never mentioned in the
Journal today Councilor Gibson's anger last night with Perry's lying about the unjustified retention
payments to Eden's senior command staff.
Also don't give Klarissa Pen a credit she doesn't deserve as she is afraid to challenge Berry. Unless
she has a learning disability Klarissa has been there long enough to figure out what's going on. Her
past record when serving on the EPC was just as bad-she came never prepared. She was also the
one councilor who personally benefited from the Mayor's initiative to reduce/suspend impact feesso she owes him.
I guess instead of supporting her constituent Louie Tafoya last night, Klarissa patted herself on the
back for nominating Louie for an award for serving both in the military and as a community leader
as ·If that made up for ignoring his opposition to ART and other misconduct by the city. Louie is a
class act and won't compromise his integrity for this meaningless award that he didn't even show up
to receive.
You also shouldn't feel sorry for Stephanie Lopez as she and her equally corrupt (us against them-all
honest cops who talk are "rats") VP Willoughby and their killers on their APOA Board are all part of
the problem.
The blame should not only fall on our elected officials but those appointed like Perry, Hernandez,
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Eden, Huntsman and those in the procurement office who are equally to blame. As my earlier email said, this is the fifth most corrupt state in the nation and our City is likely the most corrupt one
nationwide.
Notice the four Republicans fell in line by voting against decriminalizing the small amounts of
marijuana possession. Berry is viewing all of these four Republican sycophants of his as fools.
Notice once again, that the Council refused to put the public speakers' presentations put on the
overhead projector on GOV-TV in a blatant act of censorship. They only put on GOV-TV the
presentations of the city people and other friendlies/corruption supporters. Thank the Council's
equally corrupt Jon Zaman for this.
Finally, are you really surprised with the sudden retirement of K-9 officer and his vicious dog on the
scene of APD's murder of James Boyd? Now the dog who Boyd only tried to defend himself against
with his small knives has to be euthanized as he is vicious.
This K-9 officer trained by then Schultz's SWAT/K-9 Commander-now Eden's disgraceful deputy Bob
Huntsman apparently assumed charge of the killing of Boyd. This was because Eden was MIA and
there also wasn't even one senior command staff officer-Lieutenant, Major, Deputy or other on the
scene there.
It was getting dark and all 40+ cops wanted to get home to their families so Boyd was killed. The
now retired K-9 officer then would lie on the stand in the preliminary hearing saying the APD
shooters Sandy and Perez saved his life. But as you know, APD officers are trained to lie. More on
this later.
Thanks Art for your good work
Silvio
For WE THE PEOPLE

From: Arthur Tannenbaum [mailto:a.r.t.man@earthlink.net]
Sent: Tuesday, September 22, 2015 12:50 AM
To: Silvio Deii'Angela; reygarduno@cabq.gov; dharris@cabq.gov; kpena@cabq.gov; dgjbson@cabq.gov;
kensanchez@cabq.gov; ibenton@cabq.gov; bwinter@cabq.gov; danlewis@cabq.gov
Cc: slopez@cabq.gov
Subject: Re: Tonight's Council meeting
The legislators down there, with only a couple of exceptions here and there, get hustled constantly.
Councilman Garduno is the only city councilor (also Lewis) who refused to fall for either of the two major
rip-off contracts related to Justice, the "lead negotiator" in the APD/DOJ settlement agreement (Scott
Greenwood) and the outrageous "Independent Monitor" bamboozle (James Ginger). These antics could
serve as a learning lesson for the newer members of the Albuquerque City Council, Diane Gibson and
Klarissa Pefia; the other city councilors in my opinion really have no excuse ....
I won't take sides in the internal battles going on within our municipal government except to state: I
believe Stephanie Lopez was put in a very difficult situation and stood up well all things considered. The
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argument could be made, of course, that the $200,000.00 misappropriated for upper management Police
Dept. personnel is only a fraction of what Greenwood got away with and everyone wants a piece of the
pie.
Look - it's time to stop blaming police for everything and time to put the responsibility and the
accountability where it logically belongs. Collectively our elected officials in Albuquerque government
have failed the entire city terribly.
THE END
-----Original Message----From: Silvio Deii'Angela
Sent: Sep 21,2015 7:10PM
To: reygarduno@cabq goy, dharrjs@cabq.gov, kpena@cabq gov, dgibson@cabq.gov,
kensanchez@cabq,gov, ibenton@cabq.gov, bwjnter@cabq.gov, danlewis@cabq goy
Cc: slopez@cabq.gov, dmckay@abqjournal com
Subject: Tonight's Council meeting- It's time to copy Councilor Gibson and stop pandering to the insulting
APOA and Perry

Councilor
I hope you read this on your break. I admire Councilor Gibson for daring to tell the truth about
the unjustified pay raises/retention bonuses to Eden's Command staff that the red faced
(intoxicated?) Perry and his ally (also red faced) Don Harris tried to justify with just their typical
B.S .. Councilor Pen a's uninformed defense ofthe retention bonuses was also embarrassing as
were APOA President Stephanie Lopez comments. Not one honest officer respects Lopez knowing
that she was charged with misconduct by the NM Police Academy Board., Stephanie, Shaun
Willoughby and those on the APOA Board-many killers of citizens are disgraces to all of the honest
rank and file officers. Yet with the exception of Councilor Garduno, you other five remained quiet
on this retention pay scam on taxpayers-like cowards afraid to represent we the people. Honest
cops would tell you that APD could get rid of most on the Command staff beginning with Eden
and APD would be better off. These overpaid senior Command officers caused the problem and
not part of the solution. Tony Pirard also told you cowards tonight what you didn't want to hear
about other "inconvenient truths" about APD, about the DOJ and about the two killer cops-Perez
and Sandy that you choose to ignore-want to sweep under the rug. The talk by Louie Tafoya was
also on point. It's a sad commentary on how bad things have become here. I wonder how
Berry's/Eden's/Perry's "boy" Dan Mcl<ay will spin this in tomorrow's Journal and whether others
in the media will report it.
Silvio
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From:

To:
Cc:
Date:

Attachments:

Sjlv!o peii"Anqela
lfworrall@comcast.net; alretbem@qmail.com: b!hen@comcast.net; LaslomltasNA®Comcast net;
candypatt@aol.com; joevalles@aol.com; tsoiak59@gmail.com; wsconamembers@gmai! com

POB; Ramirez Chris; .!ill..!i.IY; Beth Mohr; Lewis. Dan P; jofo@hernco.gov; Caleb James
1:01:31 PM

Wednesday, August OS, 2015
ApDfwdAmicusCurjae odf
Garrjty-page 1 doc

Dr. Joe and others in WSCONA
Reference my earlier recommended discussion subjects for the meeting tonight-sent to you
today.
You might also find time tonight to also discuss something equally as important as APD
manning levels-the Council's future selection of the next Executive Director for the new
Police Oversight Agency.
Apparently the majority on the POB named as its first choice-a clueless/inexperienced
former Milwaukee cop Ed Harness as discussed below. APD wants one of their own in the
job someone who will continue to ignore their bad IA investigations and cover-ups. Robin
Hammer was bad enough but now a former cop? If you are not concerned with this
selection-you should be.
KOB had a great story about "boomerang thugs" that gave Eden, Huntsman, BCSO Sheriff
Manny Gonzalez (who doesn't want body recorders for his deputies) and others some
positive publicity for just one night answering KOB phones.
KOB or APD should have then put the photos of these characters in the Journal but they
didn't do so forcing citizens to go to the KOB website. It seemed to be just a half-hearted
one time PR effort.
Also not surprising was that no APD videos were made or released showing that Rafael
Molina killed by APD officers Friday actually had a gun and aimed it at APD officers. He was
shot in the back.
As with APD's murder of Mary Hawkes, where no recordings were made by scumbag cop
Jeremy Dear and his partner (APD spokesman) Tanner Tixier, likely Dear put a throw down
gun next to the body. Likely the same was true to justify Molina's killing
Note Joline Gutierrez-Krueger's front page article in the Journal today alleging APD and their
medical investigator accomplice did a "cursory, superficial and incomplete investigation"
alleging that respected attorney Mary Han committed suicide.
Some tell me Mary had information of APD's and other high ranking officials' involvement
with a prostitution ring and were involved in some or all of the west side mesa killings of
women-so she had to be silenced and her house searched by APD for this incriminating
information.
We have more problems than possible APD manpower shortages that you assume exist but
not yet proven.
The honest cops in APD are as disgusted as are we. Isn't it time for WSCONA to show up to
Council meetings?
Cheers
Silvio
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From: JOEVALLES@aol.com [mailto:JOEVALLES@aol.com]
Sent: Tuesday, August 04, 2015 10:22 PM
.
To: jfworrall@comcast.net; alretberg@gmail.com; blben@comcast.net; LasLomitasNA@Comcast.net;
candypatt@aol.com; joevalles@aol.com; tspjak59@gmail.com; wsconamembers@gmail.com
Subject: BCC: WSCONAs Wed. Aug. 5, Meeting Agenda--7:PM-DN-TRCC& ABQ FREE PRESS

Greetings,
Listed below are two items:

1. WSCONAs Wednesday night, August 5 meeting AGENDA-7: PM at the Don Newton-Taylor
Ranch Community Center
2. Joe Monahan's Blog (APD Shortage) in the ABQ Free Press.

From: Silvio Deii'Angela [majlto:Dellansi@comcast.net]
Sent: Wednesday, August OS, 2015 11:36 AM
To: 'POB@cabq.gov'
Subject: The unqualified former Milwaukee cop Edward Harness is your first choice to be the next
Executive Director of the Oversight Agency. What's the message that it sends to the people if the
Councilors approve him?
TO: POB Members
Info to Councilors, media and others not shown

Reference my earlier e-mail shown below that expected you to respect the people and select the
only candidate that was truly qualified to serve as the next Executive Director-Jay Rowland. You
interviewed the five on July 29 and after conferring for hours should have announced your ranking
then. You did not. The public had lost confidence in the oversight process as only attorney Alan
Wagman spoke on July 29.
Rather than making your choice(s) on the 29th many believe you instead chose to ask APD, those
Councilors who wanted to keep the oversight process a sham, the City's dictatorial Mayor and CAO
just who they wanted.

Of course these who wanted no real reform wanted a former cop even

though Harness was completely unqualified for the job-had absolutely no related experience.
You then held another unnecessary POB meeting last night where not even one citizen was willing to
speak to you knowing it would be a waste of time. This says that you have lost our confidence. Your
again went again into secret executive session/discussions.
You came out incredulously saying that former Milwaukee cop Edward Harness was your first choice
followed by very experienced but likely perceived feared by APD Jay Rowland and made the also
unqualified Edna Sprague your third choice. Those close to her says she bas blessed everything cops
do.
After once again reviewing Harness's responses to you last week it was again clear he had no clue
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of the problems with the oversight old process but spoke only in generalities trying to cover up his
lack of qualifications for the job. Does working for the Better Business Bureau show the proper
investigative experience? Neither Ed nor the others were ever asked what they thought was wrong
with the old and current oversight process some of which the knowledgeable Jay Rowland
discussed in detail without being asked.
Both the DOJ and Judge Brack ignored some ofthe required changes documented in APD Forward's
filed Amicus Curiae last January-first page of it is attached. Unlike Jay Rowland, neither Harness nor
the other three ever discussed what should be the limitations of the 1967 "Garrity vs. Supreme
Court" ruling that the DOJ opined to the Seattle Mayor but was ignored by the DOJ here. See page
1 of that opinion-attached. Nor did Ed or the other three discuss the police officers' "qualified
immunity" that essentially gives them the benefit of doubt in any of their killings.
Harness restated his belief that a cop's life is more important than that of the average citizensomething it is NOT. Do you agree with that belief? This essentially gives cops the right to kill using
the bogus excuse that they "felt threatened." Look at these same lies being told in court this week
to try to justify Sandy's and Perez's murder of James Boyd.
Ed apparently never knew that under the current changed Ordinance that the Director and the POB
cannot dictate discipline but that the APD Chief can ignore your recommendations offering up only
some ridiculous excuses.
1

guess Ed's only claim to fame was his alleged outreach ability-trade shows, police work with his

local village association and his teaching of good financial practices to the poor. He has no
investigative experience other than responding to Better Business Bureau (BBB) complaints.
We already have one pro bad APD cop hired as a police oversight investigator while the two others
were former employees of Target and Lowe's and have none. Robin Hammer who was sued for
judicial misconduct while working for the DA was a bad enough selection by the Mayor (who she
worked for) and Council and now you want a former out of town clueless cop Harness to replace
her?
The Councilors likely bothered to read the resumes of those many extremely qualified applicants for
the APD Chief job before blessing the incompetent bureaucrat Eden. Likely the Councilors also
never read the resumes of the five applicants for this Executive Director position-resumes we were
not allowed to see for some unknown reason.
Realizing that this is a dictatorship here with the Councilors choosing to abdicate its role as an
integral part of our government, the nine likely never reviewed the GOV-TV interviews with the five
(handpicked by who?) candidates to see how they responded to the often too broad questions
posed them by you on the 29th
Choosing the clearly unqualified Edward Harness to be your first choice was disappointing to say the
least. If this former cop is chosen, the oversight process will still be toothless-yet another example
of disrespect shown to us citizens-the real stakeholders who want real reform-not the ones the
Mayor chooses.
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Time to rethink your choice.
Silvio
For WE THE PEOPLE

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Thursday, July 30, 2015 1:42 PM
To: 'POB@cabq.gov'
Cc: 'reygarduno@cabq.gov'; 'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trudyjones@cabq.gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov';
'danlewis@cabq.gov'; 'avramwagman@gmail.com'; 'rhammer@cabq.gov'
Subject: YOUR INTERVIEWS FOR THE EXECUTIVE DIRECTOR OF THE POLICE OVERSIGHT AGENCYTHERE IS ONLY ONE CHOICE-JAY ROWLAND WHO WILL SERVE YOU, THE PEOPLE AND THE GOOD
POLICE OFFICERS
TO: The Honorable Police Oversight Board Members
Info to City Councilors and Bee to others
After viewing your meeting on GOV-TV last night that included interviews of five candidates for
the "Executive Director of POA, the following are some of my observations/questions:
1.

2.

3.
4.

I assume that since current interim Executive Director Ms. Hammer was not interviewed,
she did not apply for this POA Executive Director position or being considered as a sixth
candidate
The talk by attorney Alan Wagman was right on target saying essentially that this
selection is critically important-that we don't need more of the same (translated-not
another Robin Hammer)
This position never required that it be an attorney when Ms. Hammer was hired for the
IRQ job since an attorney is already assigned to the fRO-yet all were attorneys.
Who chose these five candidates who you interviewed and more importantly who
decided that you had to send three of the five interviewed to the Council to pick one?
Only one stood out!

5.

You saw their resumes-something that should have also been posted on the website.
One candidate-a former Colorado sheriff's deputy had conflicting-erroneous information
on his resume

6.

Two of the applicants were former law enforcement/police officers both of whom had
beliefs like Ms. Hammer.

Your selection decision is easy.
The only candidate that stood head and shoulders above the other four was former IRQ
during 2002-2007 Jay Rowland.
Based on his demonstrated knowledge ofthis job and expected respect by both the many
APD honest police officers and the people, only Jay should be nominated to the City
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Council.
The only other even remotely credible candidate of the other four interviewed was Edna
Sprague.
After Edna has the opportunity to review all of the GOV-TV interviews today, she too
would likely believe that Jay would be the right choice.
Regards
Silvio
For WE THE PEOPLE
P.S.
Jay would also be a great Mayor if he ever chose to run.
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Case 1:14-cv-01025-RB-SMV Document 56 Filed 01/14115 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW MEXICO
UNITED STATES OF AMERICA,

Plaintiff,

v.

1:14-CV-1025 RB/SMV

CITY OF ALBUQUERQUE,

Defendant.
AMICUS CURIAE BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE
Frances Crockett Carpenter
Law Office of Frances Crockett
118 Wellesley Dr. SE
Albuquerque, NM 87106-1444
Phone: (505) 314-8884
Fax: (505) 265-1319
frances@francescrockettlaw.com

Nancy Koenigsberg, Legal Director
Disability Rights New Mexico
1720 Louisiana Blvd. NE, Suite 204
Albuquerque, NM 87110
Phone: (505) 256-3100
Fax: (505) 256-3184
nkoenigsberg@dmm.org

Phillip B. Davis
Phillip B. Davis Attomey at Law
814 Marquette Ave. NW
Albuquerque, NM 87102-1959
Phone: (505) 242-1904
Fax: (505) 242-1864
davisp@swcp.com

Randi McGinn
McGinn Carpenter Montoya & Love P .A.
201 Broadway Blvd. SE
Albuquerque, NM 87102-3424
Phone: (505) 843-6161
Fax: (505) 242-8227
randi@mcginnlaw.com

Shmmon Kennedy
Kennedy Kennedy & I ves
1000 Second St. NW
Albuquerque, NM 87102
Phone: (505) 244-1400
Fax: (505) 244-1406
slk@civilrightslawnewmcxico.corn

Alexandra Freedman Smith
Legal Director
ACLU ofNew Mexico Foundation
P.O. Box 566
Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext. 1008
Fax: (505) 266-5916
asmith@aclu-nm.qrg
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U.S. Department of Justice
Civil Rights Division
Special Litigation Section - PHB

950 Pennsylvania Ave, NW
Wu311lngton DC 20530

NOV 23 2011
The Honorable Michael McGinn
Mayor
City of Seattle
600 4th Aveoue, 7th Floor
Seattle, WA 98124-4749
Re:

United States' Investigation of the Seattle Police Department
Garrltv Protections

Dear Mayor McGinn:
On March 31, 2011, the Civil Rights Division and the United States Attorney's Office for
the Western District of Washington initiated an investigation of the Seattle Police Department
("SPD''), pursuant to the Violent Ctime Control and Law Enforcement Act of 1994,42 U.S.C. §
14141, as well as the anti-discrimination provisions of·the Omnibus Crime Control and Safe
Streets Act of 1968, 42 U.S.C. § 3789d, and Title Vl of the Civil Rights Act of 1964, 42 U.S.C. §
2000d.
At the beginning of our investigation, we connnilted to providing SPD with real time
technical assistance to enhance SPD practices and pt'ocedures, and to ensure compliance with
constitutional tights. During our meetings with ChiefDiaz and the SPD command staff in May
2011 and September 2011, we advised that, if appropriate, we would provide in writing specific
recommendations prior to completion of our investigation, In this letter, we convey our
recommendations regarding SPD's practices relating to an officer's protectiops against self'
incrimination pursuant to Garrity v. New Jersey, 385 U.S. 493 (1967).
Gan1ty provides important and fundamental protections for police officers, but its
protections are limited. Our investigation has shown that SPD attempts to apply Garrity to all
use of force and police involved shooting incidents. SPD's inapprop1iate blanket invocation of
Garrity may result in the exclusion of important evidence from an investigation. Moreover,
SPD's failure to shield criminal investigators from Garrity materials could taint and render
unusable otl1er critical evidence. These practices compromise both SPD's ability to supervise
officers' use of force, and its ability to fully and efficieotly conduct criminal and administmtive
fnvestigati.ons. Put simply: This practice makes it too difficult to quickly exonerate officers who
have followed policy and to properly discipline officers who have not. Further, these practices·
compromise the ability of prosecutors or other outside agencies to adequately assess incidents
and to hold officers accountable for their actions. The net effect of these consequences is
diminished public trost in SPD.
---- --

~~--~--~~~~~~~~---"-7~~~--~~-
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From:

Beth A. Mohr

To:

£Q!l

Subject:
Date:

Materials
sunday, July 26, 2015 7:31:46 PM

Does anybody else need a set of materials made for Wed? I'll bring "score sheets" for
eve1yone, and copies of the matrix I sent out, but does anyone else need a set of applications
and such? Please let me know by Monday moming. Thanks, -B
Beth A. Mom·
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
Sent with haste from my "smart" phone.
Notice: This email may be subject to disclosure as public record. Please be thoughtful when
forwarding or replying to this email.
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From:

Tracf Ouinn

To:
Subject:

POB

Date:

Meeting regarding upcoming exhibition at UNM Art Museum
Wednesday, August 19, 2015 2:56:08 PM

HelloI am writing to you because I have been in discussion with community members and
organizations regarding an upcoming exhibition that at the UNM Art Museum "Necessary
Force: Art in the Police State" (see description below). I am organizing educational
programming that will invite a diverse range of topics to be discussed and we would like to
include a voice that represents how local law enforcement is working with the ABQ
community. Is there anybody that I can meet with regarding this? I want to explain the
exhibition in further detail and also talk about programming.
The bridge between the community and law enforcement is an important one- and I feel like
the work you are doing is crucial to building solutions.
http://un m artm useu m. org/u pea m i ng -exhibitions /necessary-force-art-in-the-poI ice-state I
Thanks for considering this!
Traci Quinn
Curator of Education and Public Programs
University of New Mexico Art Museum

505.277.4010
tmquinn@unm.edu
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From:

To:
Cc:
Subject:
Date:
Attachments:

Contreras. Michelle
Beth Mohr; David Ring; Eric H Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne Fjne; Leonard Waites; .MQ.irg
Amado-McCoy; Susanne Brown
Skotchdopole Paul A.; "Edward Harness"; Mark Baker. Esq.
Minutes of Meeting with Cameron McEIIhiney of NACOLE

Friday, October 23, 2015 11:43:47 AM
Mta minutes with Cameron Mcellhjney NACOLE 2016.pdf

Good morning,
As requested by Leonard Waites at the POB meeting on October 15, 2015, attached are my minutes
from the meeting with Cameron McEIIhiney of NACOLE (Indianapolis). The meeting was held at
NACOLE 2015 in Riverside on Wednesday, October 7, 2015. If you have questions, please feel to
contact our office.
Thank you.
Michelle
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Minutes of Meeting with Cameron McEllhiney ofNACOLE, Edward Harness, CPOA Executive
Director and Michelle Contreras, Senior Administrative Assistant
Date of Meeting: October 7, 2015
Location of Meeting: NACOLE 2015, Riverside, CA
Re:
NACOLE 2016, Albuquerque, New Mexico

1.

NACOLE has a contract in place with the Doubletree Hotel, which will be the main hotel
for the conference. The Hyatt will be the overflow hotel but there no contract in place yet.
I also recommended Hotel Andaluz, 125 Second St. NW.

2.

NACOLE has a contract in place with the Albuquerque Convention Center.

3.

Cameron recommended that the Scholarship dinner be held at the El Pinto restaurant. As
committees are formed, other venues can be considered.

4.

For the Sankov Reception, Cameron suggested the Indian Pueblo Cultural Center. She
says this venue would be good to highlight the impmtant cultural aspect of Albuquerque.

5.

If venues such as the El Pinto and the Pueblo Cultural Center are used, transportation will
need to be provided. We discussed the possibility of fmding sponsorships in order to pull
off the transportation and facility costs. In addition, if board members are willing and/or
are authorized (at the discretion of Mark Baker) to do fundraising, it will increase the
level of what NACOLE can do to organize the Sankov reception.

6.

30 to 35 Requests for Proposals (RFPs).

7.

NACOLE is a 501(C) Organization

8.

The following committees would need to be formed:
a. Local Conference Connnittee
b. Scholarship Committee
c. Conference Cmmnittee

9.

Locate a vendor to donate their printing for flyers and other printing jobs.

10.

All speaker gifts will be donated to a local charity to be detennined by the Local
Conference Committee.
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From:

To:

Cc:
Subject:
Date:
Attachments:

Silvio Del!" Angela
Garduno. Rey; Harris Don; pena. Klarjssa J ; Gibson Diane G.; Sanchez. Ken; Benton Isaac; Winter. Brad D.;
Lewis. Dan P.
Montoya Michelle M ; Mayor Berry; £00; Hernandez lessjca M ; Zaman Jon K.; llvinq@rt66.com; Eden Gorden
Monday"s Council meeting and your disgraceful actions and selection of ex cop Ed Harness+ attorney Paul
Uvlngston"s related Notice of VIolations of NM Open Meetings Act by the CPOA sent you
Thursday, September 10, 2015 7:35:14 PM
1 etter-Cjtv-Councii-OMA.pdf

TO: COUNCILORS
(info to those shown and not shown)
YOUR DISRESPECT FOR US AND THE CITY'S DISRESPECT SHOWN TO COUNCILOR GIBSON
Last night during the first 2 Y, hours, you tolerated the idiot treatment given to Councilor Gibson
by Berry's disgraceful personal {not our City) attorney Jessica Hernandez and by CAO Perry trying
to justify giving pay increases to the already overpaid Command staff while denying it to the
rank and file.
Cops on the beat who talk to me knowing I would not reveal who they are, have told me what is
really needed in APD is for all of the Command staff to retire or be fired-not have their already
high pay raised. The presence of the disgraceful Eden and his fellow contemptuous of you
command staff thugs in the back of the room was nothing but pure intimidation of you
After waiting 3 Y, hours along with others who signed up to speak last night {many of whom left
in disgust including POB chairman Leonard Waites), I stayed.
Had we been given more than 2 minutes, all would have condemned the over 2 Y, hours you
wasted on far too many long proclamations, the Q&A and considering Councilor Harris' bill
before the public comment period. During the 2 Y, hours before you took your dinner break it's
clear that you obviously like to hear yourselves talk/pontificate on local issues things that could
have been resolved with the administration in non Council meeting communications.
But instead we public speakers were deemed by you to be unimportant much like APS's School
Board's blatant disrespect of other citizens over the Valentino affair of which Councilor Brad
Winter while still at APS was complicit in what Valentino had done.
One of the questions you chose to never ask of the arrogant Chief Eden was just what specifically
were the alleged 3,400 APD calls for service over the past weekend by APD as reported in the
September 9 Albuquerque Journal? How many of these were just calls to 911? Did these calls
to 911 constitute 90% or more of the calls for service and not actual police responses? Or didn't
you care?
The Journal article cited only five incidences over the weekend that APD responded to. Yet
fiscally irresponsible Councilor Sanchez who seemingly treats our taxes as nothing more than
play or fun money claims in the absence of a long overdue resource allocation study by the Chief
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says that we ought to increase APD's manpower to possibly as high .as 1500 as the Chief wants
but can never justify.
THE EYE AND ABQ FREE PRESS
See the September 9 (previously dormant since July 7) Eye on Albuquerque posting "The Thin
Blue Line" at http:l/e:yeonalbuquerque.blogspot.coml . It properly places the blame for all of
the APD problems squarely on the "politicians who have created this mess and have no clue how

to fix it."
"Having no clue" was too nice a description for the damned politicians here who do have a
clue/know how to fix it but don't have the guts or integrity to do it. You know that this criticism
includes you but you choose to be in denial about this "uncomfortable truth." One local
journalist properly said you nine-like this Mayor are the worst of any in this city's history.•
Also check out the latest September 9 issue of the ABQ Free Press that includes columns by
another disgusted retired cop Dan l<lein and articles by Joe Monahan and other writers. This
ABQ Press issue (unlike the Berry Journal) speaks the truth about the complicit Berry Journal,
Mayor Berry, Governor Martinez and her machine.
It also has articles about APD's former IPRA directed stonewaller and now whistleblower
Reynaldo Chavez, the top APD brass worrying that their illegal bonuses are on the front burner
and Berry's Convention Center insider the ACRV who has been ripping taxpayers off for years
despite their abysmal performance.
Seems like you nine couldn't care less with any of this-nor do the other politicians in NM.
MY AND OTHERS' TALI<S MONDAY
Before I spoke, Tony Pirard gave you an earful but you brushed him off as you do with all of us.
Tony, like me is far too blunt-won't mince words about his disgust with the culture of corruption
here. It extends to US Attorney Damon Martinez and Judge Brack-the reason he was visited
twice by Damon's US Marshals for daring to criticize Martinez, Brack and others here.
When I finally spoke, you again showed disrespect to me when my upside down flag-an official
US Flag code signal of distress-something that this city is in was put on the overhead projector
and again was not shown on GOV-TV as yet another blatant example of censorship. Neither did
you show any of the other public speakers' overhead projector presentations on GOV-TV.
In addition to the many earlier e-mails sent you opposing the selection of former cop Ed Harness
who was clearly unqualified to be the POB's first choice to be the next POA Executive Director
(ED) my talk was again critical of all of the previous foxes (former cops) assigned to guard the
hen house.
I expressed my disgust for the POB preference for Harness who as Tony Pirard also said was not
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only clueless about our city's oversight process but was an embarrassing choice. Ed's only job as
a mediator in Milwaukee was in a chump change paying job working for the Better Business
Bureau. His only claimed police oversight experience was confined to his local village.
MORE FOXES GUARDING THE HEN HOUSE
After abdicating your responsibility to us when choosing to be MIA in the negotiations with the
DOJ, you first blessed the Mayor's hiring of Schultz's Taser buddies former Cincinnati police Chief
Tom Streicher whose Department was also a mess and investigated by the DOJ. This was yet
another fox guarding the henhouse. You also hired his and Schultz's lying to you attorney buddy
Scott Greenwood .•
You also cared little that Judge Brack chose the toothless PMR inc made up mostly offormer cops
to merely monitor-" audit' APD. Yet even more foxes guarding the hen house. Then·not
surprisingly last night you chose yet another former cop/fox Ed Harness to be the new Executive
Director of the Police Oversight Agency never really challenging his sweet sounding B.S·
eloquently blowing the same smoke at you that he had done earlier to the POB during their
interviews with him and the four others.
Your failure to use due diligence in his selection was the very same thing you did when never
bothering to check the resume of all 40+ applicants for the APD Chief's job (most with eye·
watering qualifications) before you blessed Berry's clearly unqualified Eden.
Many or most of you apparently never bothered to see the POB interviews with the five then
candidates for the important ED job and never questioned the Jack of experience of Ed Harness
before approving him. Another fox guarding the hen house.
After me, Barbara Grothus also told you how you have willing become part of the problem rather
than the solution here but you brushed her off as well. She made the same points as in the Eye
posting. You nine, Jessica Hernandez and Perry also gave the idiot treatment to Dianne
Goodman regarding a bond question to be put on the ballot.
THE KNOWINGLY CLUELESS-EVEN ARROGANT CITIZENS YOU NAMED TO THE POB INCLUDED ONE
CONDESCENDING ELITIST AND TWO FORMER POLICE OFFICERS
Rather than former LAPD police officer Beth Mohr who conducted the POB's interviews and
promoted Harness for the job in the press showing up to talk, it was Dr. Moira Amado McCoy.
She, like Beth and the others on the POB have never been involved in the old oversight process
was the first to speak trying to defend their selection of Harness. You councilors were afraid of
appointing knowledgeable people like us to the POB.
In McCoy's presentation, she demonstrated to all that she was an elitist who would repeatedly
talk down to you and the rest of us as if we were all idiots-not up to her perceived PhD intellect.
She would say that being an attorney was important for the ED although the POB already has an
attorney. She incredulously deemed experience here irrelevant but claimed Harness was instead
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a "transformational leader-a collaborator." She also questioned our allegedly "dichotomous
thinldng" saying police are not enemies of the people.
She either naively or intentionally ignored the fact that bad-unaccountable APD officers and their
leaders do in fact view themselves as enemies of the people. It's "them vs. us" as APOA VP
Willoughby reminded the union rank and file in his secret 2013 memo previously sent you.
McCoy would further claim that being a collaborator (even working for the BBB in Milwaukee),
rather than having relevant police oversight experience here was very important. (Memo to
Maiora-That's NOT what the key job of the ED job is.)
Then it was POB member Joanne Fine who also said that experience here particularly in the past
and current oversight process was also not that important. As I said POB President Waites left
rather than speak.
Now with Harness, you have three other former cops in the Police Oversight Agency. This
includes POB member and another strong Harness advocate former LAPD cop Beth Mohr, POB
member Jeff Wilson and even one Executive Director's investigator-a former Belen senior police
officer. It's clear where their loyalties lie. You know it but don't care.
EXECUTIVE DIRECTOR CANDIDATES SPEAK
Candidate and current NM prosecutor Ms Sprague during her talk pointed out that it was vitally
important that people know the situation here and also that she is not a former police officer.
That was right on.
The most qualified candidate Jay Rowland who was urged by the former IRO Judge Deaton to
succeed him years ago proved from his interview with the POB and talk before you that he was
the best man for the job. Likely he wasn't the Chief's or Mayor's choice who likely the POB first
checked with as Jay was viewed as too lmowledgeable-thus too dangerous.
During his talk, Harness claimed that being "empathetic and not intimidated" was his "persona."
He then incredulously claimed the toothless settlement agreement between Berry's Cincinnati
mercenaries and DOJ signed by Judge Brick was credible.
Ed also talked about APD's "core values" but never mentioned or discussed them. Any core
values APD has are a joke-mere propaganda. He said the police nationwide are going through a
"paradigm shift." Translated-this means there is now citizen and DOJ pressure to make them
accountable, forcing them to wear body cameras and no longer above the law as our police
officers have been here for far too long and still are.
While claiming he "empathizes" with police officers, Ed claimed he never said an officer's life was
more important than that of a citizen. In fact contrary to his interview with the POB and what's
in his resume, this man has shown himself to be dishonest regarding this. He is part of the
brotherhood.
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Ed showed no understanding that under the new Ordinance that APD Chief Eden still has the final
decision in any police officer's punishment and can essentially ignore the POB as Schultz did to
the old POC. A citizens' only recourse is to file a civil lawsuit.
I don't know who found Ed Harness in Milwaukee if not APD but it was clear Ed was making
chump change working for the BBB there.
It's not clear why there had to be a secret ballot rather than have us see last night just who of
you voted for Harness as the first choice. It showed your cowardice. Yet one Councilor claimed
your votes would be later revealed.
POB'S VIOLATION OF THE OPEN MEETINGS ACT
Below is an e-mail you received yesterday from Attorney Paul Livingston with his attachment. It
demonstrates just how bad this Police Oversight Agency Executive Director selection process
was corrupted-but you don't care. It's really the way it is here as corruption is a part of our NM
culture and few care while most feel that nothing they do will ever change it ..
Disgusted with all of you and Berry's traitors of we the people
Silvio
For WE THE PEOPLE

THE MOST
CITY'S HISTORY

ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS

From: Paul Livingston [mailto:living@rt66.com]
Sent: Wednesday, September 09, 2015 3:39PM
To: mmmontoya@cabq.gov; MayorBerry@cabCUJQli; POB@cabq.gov; reygarduno@cabq.gov
Cc: danlewis@cabq.gov; kenSanchez@cabq.gov; dharris@cabq.gov; kpena@cabq.gov;
dgibson@cabJ:WJ.QY; bwinter@cabq.gov; ibenton@cabq.gov; trudyjones@cabq.gov
Subject: Notice of Violations of NM Open Meetings Act by the CPOA
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Dear City Councilors,
Attached is a letter giving notice of violations of the New Mexico Open Meetings Act by the
Citizens' Police Oversight Agency concerning the selection of an Executive Director. As the
attorney representing Mark Bralley and Vecinos United, I sought and secured a Writ of
Mandamus ordering the Police Oversight Board to hold its selection of an Independent
Review Officer "openly and in public in accordance with the mandatory provisions of the New
Mexico Open Meetings Act." That was sixteen years ago, in 1999.
Unfortunately, City attorneys and officials are engaging in the same misconduct now with
respect to selection of an Executive Director of the new Citizens' Police Oversight Agency.
Please review the attached letter, and consider whether the City would be making the same
mistake it made 16 years ago and whether the selection of a Director today would be in
accordance with law and the rights of the people to know about the operations of their
government. Thank you.
Paul Livingston

(505) 771-4000
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PAUL LIVINGSTON
Post Office Box 250
Placitas, New Mexico 87043
Tel. (505) 771-4000

email: living@rt66.com

September 9, 2015

Albuquerque City Council
Rey Garduno, City Council President
Albuquerque, New Mexico
Re:

Violations of the New Mexico Open Meetings Act, §10-15-1, et seq.

Dear City Councilors:
Sixteen years ago, in 1999, I secured a Writ of Mandamus to ensure the openness of the
process used to select the Independent Review Officer for the City's Police Oversight Board.
The POB, poorly advised by City attorneys, had been going into closed meetings under the
exception for "Limited Personnel Matters" even though the definition of "limited personnel
matters" limits the exception to matters concerning current employees. A copy of that writ is
attached.
The new Citizens' Police Oversight Agency is now making the same error and holding
closed meetings on the selection of an Executive Director. Please consider this a "written
notice of the claimed violation to the public body" pursuant to §10-15-3(B) of the Open
Meetings Act with respect to the selection of an Executive Director of the CPOA, as follows:

1.
On March 12, 2015, at the first meeting of the Citizens Oversight Board, "Mr.
Bullock from the City Attorney's Office advised that the Board should go into Executive Session"
to discuss the process for selecting the CPOA's Executive Director.
2.
At the April meeting of the CPOA the Acting Chair "discussed the search process
to select the new Executive Director:
The Board is bound by a Court Order to conduct interviews in an open meeting.
The Board will select three names to be sent to the City Council ... The City
Council will make the decision on who becomes the Executive Director.
3.

On May 19, 2015, according to the Board's minutes:

Board Member Fine made a motion that the Board meet in Executive Session
regarding selection of the Executive Director. Board Member Ring seconded the
motion .... At 5:42p.m. the Board met in Executive Session to discuss the
process of hiring an Executive Director.
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Albuquerque City Council
Rey Garduno, President

September 9, 2015
Page 2

The Executive Session ended at 7:03 p.m. After Executive Session, Board Member Fine made a motion to note that only personnel matters were discussed
during the Executive Session ....
4.
At the June 11, 2015 meeting of the CPOA, "Board Member Fine made a motion
that the Board go into Executive Session .... The Board went into Executive Session at 4:34
p.m. The Board reconvened at 7:07p.m. Acting Chair Mohr stated that the Board discussed
select personnel matters and pending litigation."
5.
At a special meeting on July 29, 2015, the Board interviewed candidates in public
but then went into an Executive Session to discuss personnel matters. When they returned
from the Executive Session the Board voted to reserve the Council Chambers for August 4, 2015
in order to rank the Executive Director candidates.
6.
Although it is unknown what happened on August 4, there was no public
discussion about the candidates for the Executive Director position and it is unknown how and
by whom the three ranked candidates were chosen.
7.
On August 12, 2015, the regular scheduled August 13 meeting of the CPOA Board
was cancelled without any indication of why or by whom it was cancelled.
The Limited Personnel exception (H2) to the New Mexico Open Meetings Act allows
closed meetings to discuss personnel actions concerning current employees only. It does not
exempt discussions of candidates from open meetings requirements when those candidates are
not current employees. Because the Citizens' Police Oversight Agency has improperly met in
closed meetings to discuss both the selection process and the selection and ranking of
candidates for the Executive Director position any action(s) taken as a result of such meetings
should be considered void.
Please consider these matters prior to voting on the selection of the CPOA's Executive
Director.
Yours very truly,

/s/ Paul Livingston
Paul Livingston
Copies (by e-mail):
Mayor Richard Berry
Leonard Waites, CPOA Chairman
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SECOND J1JDICIAL DISTRICT COURT
COUNTY OF BERNALILLO
STATE OF NEW MEXICO

MARK G. BRALLEY,
NEW MEXICO VECINOS UNITED,
ANDRES VALDEZ, Director ofNM Vecinos,
Petitioners-Plaintiffs
vs.
CITY OF ALBUQUERQUE POLICE OVERSIGHT COMMISSION
JILL MARRON, Police Oversight Commission Chair
HART J. GUENTHER, POC Vice-Chair
SUSAN M. SELIGMAN, POC Member
LINO E. MARTINEZ, POC Member,
ANTHONY R. MONTOYA, POC Member,
JENNIE LUSK, POC Member,
FRED WARD, POC Member;
CITY OF ALBUQUERQUE,
JIM BACA, Mayor
LAWRENCE RAEL, Chief Administrative Officer,
ROBERT M. WHITE, Albuquerque City Attorney
CITY OF ALBUQUERQUE COUNCIL.

·:.

Respondents-Defendants,

ORDER FOR ALTERNATIVE WRIT OF MANDAMUS
This matter having come before the court upon the verified Petition·.of Petitioners;
it appearing to the satisfaction of the Court from the Petition that the Petitioners are
entitled to the relief requested in the Petition; it further appearing that an Alternative Writ
should issue; that Petitioners have no plain, speedy and adequate remedy in the ordinary

course of law, and that this remedy is prescribed by statute.
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IT IS ORDERED that an Alternative Writ of Mandamus in due form of law be
issued by the Clerk of this Court commanding Respondents to:

1.)

Comply with their mandatory, non-discretionary duty to give adequate

notice to Petitioners and the public and hold meetings of the Police Oversight Commissian openly unless and until such meetings are properly closed under the provisions of the
Open Meetings Act, and to keep official minutes and other public records of all meetings
ofthePOC.

2.)

Conduct the selection of the IRO openly and in public in accordance with

the mandatory provisions of the New Mexico Open Meetings Act.
3.)

Invalidate actions taken and decisions made at POC meetings or "Execu-

tive Sessions" which were held in violation of the Open Meetings Act.
4.)

Pay to Petitioners the damages proximately resulting from Respondents'

unlawful conduct together with costs including reasonable attorneys' fees)\<; Q."'-7 1

~-:.
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~
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\or
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Or show cause before this Court at.2i.2Q o'clock _,L·m. on _ _

--'-0""\\.""\),"0'>e~"'""~c.,k~_ _-.1.]_,__ ___,, 1999, why they should not do so.

IT IS FURTHER ORDERED that true copies of the Petition, the Writ, and this
Order be served upon Respondents by delivering them to the office of the City Attorney
who shall distribute copies to Respondents.

3

-2-

M006980

Sjlv!o De!J"Aoge!a
Office of Djyersitv and Human Rights; Romero Annabelle J
Harrjs pan; Office of Diversitv and Human Rights; Garduno Rey; Mayor Berrv; Gibson Diane G.; Benton Isaac;
Wjnter Brad p.; Eden. Gorden; Office of Dlversltv and Human Rights; \/anita Gupta@usdqj.gov; Lewis Dan P.;
Sanchez. Ken; Jones. Trudy; Pena. Klarissa J.; "Board of Regents" Office"; Yoshjmura. Debra;
Norlta10.na@gmail.com; Cltv Clerk Staff; Hoffman Lou D.
Ms. Anaya"s comment and an apparently required NM IPRA request to get what I requested
Wednesday, July 29, 2015 1:33:21 PM

From:

To:
Cc:

Subject:
Date:

Annabelle
Info also to the media, UNM Regents and others-sent to them Bee
This Phase 1 effort was worst than a "dog and pony show"-as Nora described it while the
referenced Phase I report prepared by UNM and those reports that will follow appear to be a
waste of $150,000 of our tax dollars. You avoided answering many of my questions in my July 26
e-mail below but merely sent the website reference to the UNM Phase 1 report.
I had asked for minutes of the meetings that would include the names of those attendees but
these were never provided. I guess you now need a NM IPRA request to comply.
Therefore lAW the NM IPRA,
1.

2.

Request the opportunity to review or provide me with copies of the sign in sheets
showing the attendees at these UNM conducted 22 "dialogues" and the names of those
others aside from the four UNM folks who also participated in them.
Request the opportunity to review the resumes/qualifications of Dr. Guerin and his three
likely graduate students, Tonnigan, Minssen and Torres to determine their qualifications
to execute these Collaboratives.

I think UNM's Dr. Guerin was also given a contract to study APD's use of body recorders.
I would have thought rather than tasking UNM's Institute for Social Research, those from the law
School would have been more appropriate/knowledgeable in this reform area.
Preferably, honest retired APD officers like those four I mentioned and others who can make this
more than just a data gathering effort resulting in no real changes to APD should have been hired
as consultant to do this work. Those good cops if employed by us taxpayers would have had the
prerequisite expertise to mal<e this a meaningful outreach effort.
I'm sure you are aware of the tax dollars and the time of good volunteers that were wasted on
the 2013 police oversight task force whose most critical January recommendations/reform of the
citizens' police oversight process were ignored by both Cincinnati consultant Scott Greenwood,
the Council but also the DOJ.
UNM's Dr. Bruce Perlman who was never mentioned in the Council's ordinance creating this
oversight task force was nevertheless give the bulk of our tax dollars to manage the effort behind
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the scenes;
I guess some of us who have been on the front lines writing to and meeting with the DOJ, Council
and other city leaders and were the ones who ultimately were the ones (along with the national
media) who ultimately brought the DOJ here were somehow not deemed to be the "safe"
stakeholders.
I note the name of one of your chosen gatekeepers who authored the July 25 e-mail to fellow
activist Isle Biel below extended her the invite to participate in this Phase 2 "Collaborative." I
guess not inviting me and likely others known to be active in this long APD reform struggle was
just an oversight. Informed people are apparently not welcomed.
Understand my issue is not with the good people at UNM given this task but with those in the
Mayor's office and the leadership of APD who are perpetuating this charade trying to convince
APD really cares what comes out of this effort.
As I said before, they did these Collaboratives in Cincinnati and reform there took seven long
years because the collaborative were also likely just a PR effort with resulting recommendations
that their police department, assigned DOJ monitor and DOJ investigators ignored.
Those in the media particularly the ones who attended the dialogues have a responsibility to also
question this research effort given to UNM. I can recall them only covering one of these
"dialogues." Maybe they thought they were also PR efforts by those in the Mayor's office.
They likely saw how the improper no bid contract by Schultz to employer TASER Inc. was covered
up in the amended Internal Auditor's report because the Mayor was also involved by "greasing"
this $1.9 million contract for Schultz. As I said in previous e-mails, there is NO room for integrity
in this Berry administration.
Meanwhile our Mayor remains in hiding, coming out of his cave on the 111h floor only to travel
out of the city or to cut ribbons or do other meaningless PR tasks.
I await your reply to my IPRA request
Regards
Silvio
For WE THE PEOPLE
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CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS CITY'S

From: Nora Anaya (mailto:norita10.na@gmail.com]

Sent: Wednesday, July 29, 2015 10:14 AM
To: Silvio Deii'Angela
Cc: dharris@cabq.gov; Office of Diversity and Human Rights; reygarduno@cabq.gov; Mayor Berry;
dgibson@cabq.gov; ibenton@cabq.gov; bwinter@cabq.gov; Eden, Gorden; Office of Diversity and
Human Rights; Vanjta.Gupta@usdoj.gov; danlewis@cabq.gov; kensanchez@cabq.gov;
trudyjones@cabq.gov; kpena@cabq.gov; Board of Regents' Office
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

With All Due Respect:
The Foundation Of This Infamous Collaborative Has Been Built With Low Grade Material.
Therefore it is craclding at the seams without a sound foundation,
This so called "COLLABORATIVE" Simply Put-It's futilecequal to a dog & pony show !
Compared to the window dressing at Wal-Mart.
NORA TACHIAS ANAYA
On Jul28, 2015 8:08PM, "Silvio Dell' Angela" <Dellansi@comcast net> wrote:
Annabelle
I did a cursory review of the lengthy UNM document posted on the website regarding Phase I
effort that allegedly began on October 27, 2014 and lasted until June 6, 2015. This
Collaborative study directed by the City Council (who unfortunately thus far has shown no real
interest in real reform and involvement in the negotiation process with the DOJ), was
seemingly assigned/contracted to the wrong people-your office and to UNM. Much like
tasking some unqualified but apparently needing work researchers at UNM to do a study on
proper use of APD recorders that apparently has not yet been completed, it is questionable
now that the good folks at UNM's Institute of Social Research had any more competence in
evaluating just what were the key priorities in police reform are here. Note in the charts in
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this Phase I report that that police accountability 3.4%, administrative /leadership changes4.5% and transparency-3.1% were given low priorities although these are the key elements in
any police reform. It demonstrates the UNM facilitators lack of knowledge.
A lot of taxpayers' dollars could have been saved on the APD recorder study by merely
adopting the policies in Rialto, California or in an another US city where SOPs were in place
and there was zero tolerance on rogue officers like killer cop Jeremy Dear and his partner
Tanner Tixier who don't record. UNM has never been involved in offering reform remedies,
thus, as this Phase I study document shows, those from UNM running it clearly lacked the
expertise in evaluating what's are the real problems and solutions. We who have been deeply
involved since the APD bloodbath that began in earnest under our still in hiding-MIA Mayor
Berry and Chief Schultz know the tough decisions that have to be made to clean up the
cesspool in APD. Chief Eden has no clue or is unwilling to do any reform. As asked for no
names of participants during the Phase I effort are listed in the report. It appears that much
like the earlier APD recorder study given to UNM, this $150,000 one was just a reward for
UNM's support of the Mayor's "Innovate ABQ'' and did not seek the most qualified people to
do this community outreach effort.
UNM recently embarrassed itself when first firing outspoken APS Board member Kathy Korte
for daring to criticize-call a well connected NM legislator a traitor for betraying his and her
constituents and her criticism of the Governor's seemingly questionable APS testing policy.
Kathy had to be shut up and every effort done to make sure she was not re-elected. The
power brokers succeeded. Further the UNM Law School's acceptance of an APD (screw
around on his wife) fired APD cop with a checkered past that included escaping a murder
charge of his wife and his alleged false claims of a his stolen truck found in Mexico with his
keys also showed where UNM's leadership lies and it's not with the people. This was also
disappointing to all. We citizens would have been better served if honest retired APD officers
like Dan Klein, Tom Grover, Paul Heh, Sam Costales and others were contracted to conduct
these 22 sparsely attended "dialogues" many scheduled during working hours. They knew
where the skeletons in APD were. This outreach effort was modeled after those done in
Cincinnati where it took seven long years after the DOJ's investigation of their police
department to accomplish any meaningful reform. Why would anyone except the na"ive
volunteer to serve on this next Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning effort? A reading of your referenced Phase One Report seems
to confirm that nothing meaningful will come from their efforts. Sorry for my skepticism. I
won't be part of this charade!
Silvio
For WE THE PEOPLE
From: Romero, Annabelle J. [mailto:aromero@cabq.gov] On Behalf Of Office of Diversity and Human

Rights
Sent: Tuesday, July 28, 2015 4:12PM
To: 'Silvio Deii'Angela'

Cc: stop police violence in abq-request@lists.riseup.net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
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Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

I invite yon to learn more about the Albuquerque Collaborative on Police Community
Relations by reading the Phase One Report at the following link
bttps:Uwww.cabq.govlmayorlpolice-ontreachlphase-one-report.Please note that the
Albuquerque Collaborative on Police Community Relations effort was specifically
intended to gain the Community's perspective on what issues are most important and
what solutions the Community might suggest.
ANNABELLE J. ROMERO
Deputy Director, Office ofDiversity and Human Rights
City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331
aromero@cahq gov I www cahq,gov

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Tuesday, July 28, 2015 11:54 AM
To: Romero, Annabelle J.
Cc: stop police violence in abq-request@lists.riseup.net; Garduno, Rey; Harris, Don; Pena, Klarissa J.;
Jones, Trudy; Gibson, Diane G.; Sanchez, Ken; Benton, Isaac; Winter, Brad D.; Lewis, Dan P.; POB;
Nmmoon2004@aol.com; Office of Diversity and Human Rights; Eden, Gorden; Moses, Karen
Subject: FW: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?

Annabelle
Do you plan to respond or are the answers to my questions too embarrassing?
Silvio
From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Monday, July 27, 2015 5:12 PM
To: 'aromero@cabq.gov'
Cc: 'mcruz@hearst.com'; 'stop police violence in abq@lists.riseu~'; 'cespinoza@cabq.gov';
'ttixler@cabq.gov'; 'pmrinc@mac.com'; 'Eden, Gorden'; 'POB@cabq.gov'; 'reygarduno@cabq.gov';
'dharris@cabq.gov'; 'kpena@cabq.gov'; 'trud)dones@cabq.gov'; 'dgibson@cabq.gov';
'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwinter@cabq.gov'; 'danlewis@cabq.gov'; 'Bill Rehm';
'lisa.torraco@nmlegis.gov'; 'kbrandenburg@da2nd.state.nm.us'; 'pmrinc@mac.com'; 'Mayor Berry'
Subject: RE: The Albuquerque Collaborative on Police Community Relations Phase 2 Event 2 Action
Planning-Real change or yet another Mayor Berry PR distraction stunt?
Annabelle

Info those shown and not shown including many neighborhood leaders. I await your response to
my questions below. Related to this matter was last night's story by KOAT'sreporter Megan Cruz
below showing that those interviewed mentioned only superficial-merely "interesting" proposed
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changes. My comments to it are highlighted below. Among the info I asked for below is just
who were those involved in these "22 dialogues" that you mentio"ned in your invite below? "You
should have a record of them and when they occurred

I await your response. Thank you

Silvio

For WE THE PEOPLE

296 3241

"Residents spearhead ????change in APD Community policing councils

provide new suggestions-updated 7:12AM MDT Jul 27, 2015
-A major overhaul is in full swing for Albuquerque police. Last year, the
Department of Justice found APD had a pattern of deadly force and ordered several changes,
including a push for APD to be more community-oriented. To Michael Mora, that means, "doing
more within the neighborhood"" APD agreed, so it created what's called "community policing
councils" across the city to find out what people think the department needs to change" Police said
residents have already come up with some pretty interesting ideas"" Just "interesting"? How about

ALBUQUERQUE, N.M.

more than just interesting ideas like APD not editing and releasing full recordings of officers acts of
excessive force including shootings rather than stonewalling NM IPRA requests? How about holding
the far too many bad cops and their bad leadership accountable by charging and firing them? How
about giving the citizens' Police Oversight Board real power? How about putting meaningful
information into the current meaningless reports issued by Robin Hammer for the new Police
Oversight Agency? Today's Journal article documenting the $13k taxpayers spent to send not onebut four Cultural Services employees to an April Jazz Fest in New Orleans while running up lavish
expenditures there that was first reported in a April or May KRQE story-a trip the four failed to
report. Today's article also mentions two trips by Councilor Benton to attend conferences on civilian
oversight-! assume the meetings were hosted by NACOLE" Apparently no changes to our weak
oversight process resulted from those conferences after he came back. How about putting dashcams back in APD vehicles. Mayor Chavez had them removed after they captured too much
incriminating information shown on the "COPS" TV show that he also banned? How about clarifying

M006986

the limitationsof'!priyileged ill)fJ1Unity"fbr.officers·really m~ans? HoW epqqtclarJfying

the limiteq

pr.Otections offered officers bythi' lll67"Garrityvs,SLiprer11e t6urt" /Uiil)gas the I)OJ did rollbwlng
their inve~tigatlori of

the .Seattle .PO> See··page)of.their .letter attached.·· .•. Howaboufirriple[))entir\g

the. ChergeSprqpo~ed byAPb FohNard .in. the Am'cus Curiaesentto JudgeHrack on 1/14/15 that

"First, people said they thought the tint on some APD patrol
cars was tao dark. "You can't see the police officer inside," said Albuquerque resident Robert Page. He
said when you can't see the officer inside, it's hard to get to know who is patrolling the
neighborhood. "You know, you can't wave or smile at them, you have no idea and you miss that
chance to interact," said APD spokesperson Celina Espinoza." APD officer Cel.ina Espinoza wh() was
Brack ignored( See page latfached

interviewed has thus far been an embarrassingspbkespers 0 n for APD as has Tanner.TiXier-the
formerpartner/ai:compli~epf t(iggerhappy and !lever make recordings cop JererriyDear.in the

"So APD measured the tints on
all their car windows. It actually found some were too dark, so those windows are being fixed at the
officers' expense. Wnl;were the window tinted by,the officers in the first place-something known by
their leadership? "Another suggestion had to do with the department motto on the cars. Instead of
"In Step With Our Community," residents requested "To Protect and Serve. APD officials said they
think that's a "pretty good idea" too so the motto will change on the vehicles next year." Why wait
murder of Mary Hawkes: We are getting tired.of hearingfromboth.

until.hext year? !suggested this change nurl1eroustimes toAPD beginningin.20ll.Previou~ly all
APDVehicles had.''To ProteCt and Serve(.on thembutthis.was.changed . .ManY.believe because of
theiroppressive blue code ()fsilence that[luhishes hones officers., the only"Commwnit'{'' APD lias
been in step with has been their own,the reason for the DOJinvestigation. FIJrtherthe n.ew almost
black $40I<DodgeCha(geriowreliability muscle cars don't even have a slogan.onthern. Ahy slogan
m~ans nothing if onlytherefor PR purposes ifAPD ignores it-doesn't walk.thetalk ..I also

recommended whY did APD not keep all of theAPD cars white as were those earlier vehicl.es
bought? At a Council. meeting SW .Mesa leader Louie Tafoya was also openlycritical of the change to
the black color but like me was ignored. Was the old white color not deemed intimidating enough

"So while the top brass make a lot of huge reforms," What "huge reforms"?
"the department wants you to know the little things matter, too. "We can't transform the community
ourselves," said Espinoza. APD'S job is not to transform the community but to transform themselves
by then Chief Schulz?.

and now serve and protectthe community.

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Sunday, July 26, 2015 6:50 PM
To: 'aromero@cabq.gov'
Cc: 'Nmmoon2004@aol.com'; 'ilsebiel@icloud.com'; 'stop police violence in abq@lists.riseup.net';
'reyga rduno@ca bq .gov'; 'dharris@cabq .gov'; 'kpena@cabq .gov'; 'trudyjones@cabq .gov';
'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov'; 'bwjnter@cabq.gov';
'danlewis@cabq.gov'; 'Elizabeth Martinez'; 'Damon Martinez'; 'Vanita.Gupta@usdoj.gov'; 'Eden, Gorden'
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Annabelle
Some added comments-questions.
It seems kind of late to invite we-the people to now "collaborate" after the words of the DOJ
agreement defining its limitations and the limitations of the monitoring team have already been
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put in concrete. Not stated by you are the specific goals, what is the agenda and just what
powers this "action planning session" of the Albuquerque Collaborative on Police Community
Relations really has.
You mention 22 community dialogues already held. I'm not aware of any of them but only one
public meeting hosted by Dr. James Ginger. Shouldn't the city website post the minutes of these
22 dialogues? Just what is to be determined during these Community Education,
APD/Community Communication & Collaboration sessions? More importantly, to what extent
with this third group have any real influence over any "improvements to APD" since it was made
quite clear to all including our City Councilors that the monitoring team PMR Inc. work for only
those in the DOJ and Federal Judge Brack and have no obligation to listen to the Councilors or
we-the people who they are supposed to represent. The Councilors have been willing
bystanders in the whole reform process thus far and have essentially ignored what changes to
APD we have demanded. Nor is consultant Scott Greenwood-and if still involved, his partner Tom
Streicher obligated to comply with our demands but only to the wishes of the Mayor who
contracted for their work over our objections. Further, will local NAACP boss-now another of the
Mayor's consultants- Harold Bailey be involved and if so, how? It begs a question of skeptics like
me whether this is just another Mayor Berry public relations ploy to give the illusion of real
citizen involvement in the reform. As the saying goes-fool me once-shame on you. Fool me
twice-shame on me. More specifics/details are needed Annabelle. I'm sure you have them to
prove we will not be wasting our time if we choose to volunteer.
Thank you
Silvio
For WE THE PEOPLE
From: stop police violence in abg-reguest@lists.riseup.net [mailto:stop police violence in abgreguest@lists.riseup.net] On Behalf Of Silvio Deii'Angela
Sent: Saturday, July 25, 2015 1:23PM
To: stop police violence in abg@lists.riseup.net
Subject: RE: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning
Thanks
From: stop police violence in abg-reguest@lists.riseup.net [mailto:stop police violence in abgreguest@lists.riseup.net] On Behalf Of lise Biel
Sent: Saturday, July 25, 2015 12:38 PM
To: stop police violence in abg@lists.riseup.net
Subject: [stop] Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations
Phase 2 Event 2 Action Planning

Begin forwarded message:
From: dono248@aol.com
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police
Community Relations Phase 2 Event 2 Action Planning
Date: 25 July 2015 at 12:34:07 GMT-6
To: ilsebiel@icloud.com
lise
Would you want to post this to the STOP list serve ?Hoping we can get more
attendees from a broader spectrum of our ABQ population, including homeless ......

LD
-----Original Message----From: nmmoon2004 <nmmoon2004@aol.com>
To: dono248 <dono248@aol.com>
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Sent: Fri, Jul24, 201510:59 pm
Subject: Fwd: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2
Event 2 Action Planning

-----Original Message----From: Romero, Annabelle J. <aromero@cabq.gov>
Sent: Fri, Jul24, 2015 7:12pm
Subject: INVITATION to the Albuquerque Collaborative on Police Community Relations Phase 2 Event 2
Action Planning

Attached is an invitation to participate in an action planning session of the Albuquerque
Collaborative on Police Community Relations. The outcome of the 22 community
dialogues conducted in the past year resulted in recommendations that fell into three
major categories, Community Education, APDICommunity Communication &
Collaboration, and Improvements to APD. If you wish to participate in and work on the
action planning of the category of your choice as referenced you must register on line
at http:Uwww.cabq.gov/mayor/police-outreach/community-outreach-meetingsapplication. The coi•i=tesy of a response is l'equil"eil no Iiitfr IlliiiMori!lay, AI! grist 3~2015
"to ensiire eJ)o,igh rood is ordere!l for· evel'yoiie:-"Rsw byresiJoii!lirig to thls.emaii
'caning 505~768-4112! For more information or if you are a person with a disability and
require a reasonable accommodation to observe or participate in this meeting, please
contact Ms. Shannon Triplett as soon as possible at 505-768-4712 or email
at odhr@cabq.gov.
ANNABELLE J. ROMERO

or

Deputy Director, Office ofDiversity and Human Rights

City of Albuquerque, New Mexico
Office 505-768-3307 I Fax 505-768-4655 I vltty 800-659-8331
aromero@cabq.gov I www.cabq.gov
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From:
To:
Cc:

S!lyjo Dell" Angela
Eden Gorden

POB; !nfo@nmfoq.ara; lnfo@bernco.gov; Hernandez. Jessica M.; vanita.qupta@usdoj.qay; "Elizabeth Martinez";
Mayor Berry; "Brandenburg Kari"; nperez@abqjournaf.com; RRosa!es@abqjourna! com;
rbmwman@abgjournal.com; pmrinc@mac com; "Bill Rehm"; Garduno Rey; Harrjs. pan; pena. Klarlssa J ;
G!bspn. Diane G.; Sanchez Ken; Benton. Isaac;; Winter Brad D.; Lewjs Dan P,; "sheriff"; "Damon Martjnez";
Rjck Nathanson

Subject:
Date:

My 10/1 NM IPRA Request-This is my EIGHTH follow-up to it -ARE
sunday, October 11, 2015 2:00:59 PM

YOU ABOVE THE lAW?

Chief Eden
(DOJ-pass to US AG Loretta Lynch and suggest she stop paying this cop stonewalling of
incriminating recordings just lip service-something typical of her fellow police state
enablers in D.C.)
Reference again to your apparent lies told to the Journal below.

"Carjacking susoect shot at by officer gives SWAT team the slip-Albuquerque police search
for a suspect near San Pedro and Karlson NE Wednesday morning. !Roberto E. Rosales/Journall
By Robert Browman And Nicole Perez /Journal Staff Writers

"As the suspect fled the scene, he pointed the gun at one of our officers. who shot at the
suspect an unknown number of times," Eden said. Tixier said he didn't know whether the
suspect was struck by the gunfire. Eden didn't name the officer who fired but said he
wasn't injured in the shooting and would be placed on paid administrative leave, as is
standard in police shootings. Although shooting at a moving car is a violation ofAPD's
policies. Eden said the officer had perceived a threat to his safety. "The person. while he
was in a vehicle. pointed a firearm at the officer." Eden said. "The officer perceived a
threat and responded according to this training."
Your arrogance and cowardice and that of your bosses Perry and Berry are unbelievablealso aided by Berry's unethical attorney Jessica Hernandez. DO YOU THINK THAT YOU ALL
ARE ABOVE THE LAW?
You know that neither my NM representative-former BCSO cop Bill Rehm nor another
former cop-PMR Inc. boss James Ginger really don't give one damn about safeguarding
we-the people against the bad police officers and their corrupt leaders/senior command
staff here but only protecting/representing fellow police officers-even the bad ones. They
are jokes!
You also know that most on the Council don't care about APD's excessive use of force also
against the American Indians here. Five on the Council seem more preoccupied with
supporting Rey Garduno's B.S. revisionist/hateful PC proclamation replacing Columbus
Day with Indigenous Peoples Day playing the guilt card on those not of color-demonizing
this explorer as a devil.
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You saw today's Journal OpEd by resident Jackie De La Porte condemning this Garduno led
hate proclamation. P.C. Bey can't be off the Council soon enoygh. He is an empty suit if
there ever was one.
NM's tribal leaders also don't give a damn about their own people as most live in third
world conditions on the reservations while the leaders live "high on the hog" in their fancy
homes with their casino revenue. Those allegedly representing the "Red Nation" don't
care about that either. Hypocrisy
This time it's for Garduno and his "Red Nation" who claim they represents current tribes
recognize that they were NOT the original indigenous people who occupied our country
over 10,000 years ago ..
You, the DOJ, NM FOG and other addressees shown and not shown might be interested in
the below postings. So true here!

http://www.huffingtonpost com/enlt:y/internal-affairs-police
misconduct 5613ea2fe4b022a4ce5f87ce?ultn hp ref=politics

Here's What Happens When You Complain To Coos About Cops- The internal affairs division
usually decides the officer did nothing wrong.
Ryan J. Reilly Justice Reporter, The Huffington Post

http://www. huffi n gton post.com /entry/pol ice-body-camera-poI icy 5605a 721e4 b0dd8503079683?
utm hp ref=politics

Here's How Police Could End Up Making Body Cameras Mostly Useless-Will body cameras
be a tool for police reform? Only if bad policy doesn't get in the way.
Nick Wing Senior Viral Editor, The Huffington Post Posted: 10/10/201S 09:03AM EDT

YOUR RESPONSE TO MY IPRA REQUEST IS DUE THURSDAY
Silvio
For WE THE PEOPLE
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From: Silvio Dell' Angela [mailto:Dellansi@comcast.net]
Sent: Saturday, October 10, 20151:09 PM
To: 'Eden, Gorden'
Cc: 'info@bernco.gov'; 'rnathanson@abqjournal.com'; 'Hernandez, Jessica M.';
'vanita.gupta@usdoj.gov'; 'Elizabeth Martinez'; 'Mayor Berry'; 'Brandenburg, l<ari';
'JCyrus1@aol.com'; 'reygarduno@cabq.gov'
Subject: My 10/1 NM IPRA Request-This is my SEVENTH follow-up to it -ARE YOU ABOVE
THE LAW?

Chief Eden
Info others shown and not shown-DOJ pass to Loretta Lynch
Request status.

Your compliance with this state law is required by Thursday 10/15

Related-No~ surprising .that BCSO deputy Jeffrey Bartrun)was cleared by the .DA's "office~'

for sh!l()tingand l<illil'lg)\dam Padilla.in Decemberbetause SheritfGol'lzaiE!z doesn't want
his deputies to havf,l body cameras. No video recording-no proof of lies his deputies tell.
Disgusted-as are many,
Silvio
For WE THE PEOPLE
296 3241
Living in the land of apathy-hopelessness, knowing that nothing will ever change hereMexico True

CITY'S HISTORY
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From:
To:
Cc:

Subject:
Date:

Attachments:

S!ly!o Qell"Anqela
Eden Gorden
Hernandez Jessica M ; Huntsman Robert Y; pmrjnc@mac.com; "Damon Martinez"; vanita mmta@usdotqov;
"Elizabeth Martinez"; lnfo®nmfoq.oro; jnfo@bernco.gov; lnfo@susanamartlnez.com; :s.berifL; Garduno Rey;
Harris Don; Pena Klarlssa J.; Gibson Qjane G.; Sanchez Ken; Benton Isaac; Winter Brad D.; Lewis Dan P.;
"peter Simonson"; "Brandenburg Karl"; £Q§
My 10/1 NM IPRA Request-yet another follow-up, Loretta Lynch-and more
Tuesday, October 06, 2015 1:15:16 PM
10-5-15Lynch-damage contol.doc
10-1-15 Loretta Lynch.doc

Chief Eden
(info to others shown and not shown)
See again US AG Loretta Lynch's latest 10/5 attempt at damage control (attached) after her
embarrassing 10/1 statements-(also attached) that included some disgusted reader comments to it.
See who Ms. Lynch is looking to help her-none other than those cop organizations who have blessed
police states throughout the US and are part of the problem. It's not surprising that she never
mentioned citizen civil rights groups like the ACLU transparency advocates like the NM Foundation
for Open Government NM-FOG and others Like here, she is asking the foxes to guard the hen
house-an insult to us all. See her comment below.

"The Bureau of Justice Statistic (BJS) and the FBI are collaborating with major policing
organizations, such as the International Association of Chiefs of Police {IACP}, the Major Cities
Chiefs of Police Association {MCCA}, the Major County Sheriffs Association {MCSA} on defining
data collections on police use-of-force and homicides by law enforcement officers."

I made an IPRA request to YOU six days ago on October 1 to see the videos and hear the audios of
the shooting by an APD officer last Wednesday (see Journal extract below). I have since sent you
THREE follow-ups on October 2, 3 and 5 asking for the status of your response-all of which you
ignored.
Since interim Chief Banks said publically in early 2013 to KOAT that lying by your officers was
acceptable in order to protect themselves and other officers, all can assume once again you lied as
well as your shooter last Wednesday when claiming the fleeing suspect aimed a gun at your
shooter. If this was the case, why stonewall my request to see and hear the recordings? It's
because you both lied.
We can only assume that in every case Schultz and now you denied IPRA requests for videos of
APD shootings, your shooters and their accomplices lied when claiming they were threatenedsomething you likely teach them to say as part oftheir training.
You still have Tanner Tixier-Jeremy Dear's accomplice in the murder of Mary Hawkes as your
spokesperson. No videos of that murder were made by either Dear or Tixier ever/made or
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released. That speaks volumes about how corrupt and unfit for this job you are.

"Carjacking suspeatshototbyofficergi\'es SWAT team the slip

Albuquerque policeseorchforasuspect nearSan pedro and kwlson NE Wednesday rnorning:
(Roberto E. Rosales/Journai}ByRobert Browmcm And Nicole Perez /Journal Staff Writers
"As the suspect/led the scene, he pointed the gun at one of our officers, who shot at the suspectan
unknown number of times," Eden said. Tixier said he didn't know whether the suspect was struck by
the gunfire. Eden didn't name the officer who fired but said he wasn't injured in the shooting and
would be placed on paid administrative leave, as is standard in police shootings. Although shooting
at a moving car is a .violation ofAPD's pp!icies,Eden said theof!icer had perceived a threatto his
safety. ''The person, while hewasin avehicle, pofriteda firearm atthe officer,''Eden said. ''The
officer perceived o threat and resporlded according to this tr¢ining."
I previously sent you copies of new US AG's 10/5 attempt at damage control to her earlier 10/1
statements claiming transparency in all police shootings is essential for any reform. Those are
empty words merely to appease the na'ive who accept the propaganda that all cops are heroes-are
doing us a favor by putting on the uniform and also above the law as their badge is a license to kill.
Yet while doing so, she doesn't even require that her US Marshals be equipped with body recorders
while her DOJ people here like Damon Martinez and the former cop "monitors" of APD reform in
PMR Inc really don't care.
BCSO's disgraceful Sheriff Manny Gonzalez won't even ask for federal money to buy recorders so his
deputies won't ever be held accountable for their shootings and other excessive uses of force.
Retired honest cop Dan Klein exposed you for the incompetent/corrupt person you are in his recent
ABQ Free Press letter comparing your thug boss Perry to a Mafia leader and you and others there to
his Mafia soldiers. The Eye on Albuquerque also damned your incompetence. Not one honest APD
cop respects you! You are just another Guv Martinez throwaway like your Mayor's personal
attorney Jessica Hernandez.
More of our tax dollars will be used to settle many other lawsuits against APD, one of the latest
being filed by your former IPRA stonewaller Reynaldo Chavez for spilling his guts on your command
staff's, your direction and the direction of city attorneys to withhold incriminating recordings of the
Mary Han murder.
As reported in a "Live Leak" posting, you also directed the withholding of incriminating videos of
Perez's and Sandy's murder of James Boyd so they would not be convicted next year.
I am still waiting for your response to my 10/11PRA request. Apparentlyyouare confident that
nobody on the Council has the gutS to demand that you comply withthis State law.
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Disgusted,
Silvio

For WE THE PEOPLE

ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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From: USDOJ-Office of Public Affairs (SMO) (JMD) [mailto:USDOJOffice.of.Public.Affairs@usdoj. gov]

Sent: Monday, October 05, 2015 12:51 PM
To: USDOJ-Office of Public Affairs (SMO) (JMD)
Subject: ATTORNEY GENERAL LYNCH: USE-OF-FORCE DATA IS VITAL FOR
TRANSPARENCY AND ACCOUNTABILITY

llepatimtnt nf 3Justire
FOR IMMEDIATE RELEASE
MONDAY, OCTOBER 5, 2015
WWW.JUSTICE.GOV

AG
(202) 514-2007
TTY (866) 544-5309

ATTORNEY GENERAL LYNCH: USE-OF-FORCE DATA IS VITAL FOR TRANSPARENCY AND
ACCOUNTABILITY
WASHINGTON-Today, in a press conference held at the Department of Justice, Attorney General
Loretta E. Lynch reinforced the need for a national, consistent data on law enforcement interactions with
the communities they serve, especially data collection on the use-of-force. The Attorney General noted
that the department has already taken steps to improve the accuracy and consistency of use-of-force data
from law enforcement.
"The department's position and the administration's position has consistently been that we need to have
national, consistent data," said Attorney General Lynch. "This information is useful because it helps us
see trends, ithelpsuspromote accountability andtranspareQcy," said Attorney General Lynch. "We're
also going further in developing standards for publishing information about deaths in custody as well,
because transparency and accountability are helped by this kind of national data."
Currently, federal authorities publish annual figures on the number of']ustifiable homicides" by law
enforcement. But this reporting is voluntary and not all police departments participate, causing the
figures to be incomplete. That's why the Justice Department and the Obama Administration are taking
steps to work with law enforcement to improve the process.
"This data is not only vital- we are working closely with law enforcement to develop national consistent
standards for collecting this kind of information," Attorney General Lynch added. The department has
already taken steps to improve accurate accounts of use-of-force data from law enforcement: -The Bureau
of Justice Statistic (BJS) and the FBI are collaborating with major policing organizations, such as the
International Association of Chiefs of Police (IACP), the Major Cities Chiefs of Police Association
(MCCA), the Major County Sheriffs Association (MCSA) on defining data collections on police use-offorce and homicides by law enforcement officers.
-The department also requires the records 0fpoliceinteractions when we enter into consent decree and
collaborative reform agreements,
-The FBI recently announced that the Uniform Crime Reporting Statistics (UCR) will begin to collect
data on non-fatal shootings between law enforcement and civilians.
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BJS has been conducting work on new methods for not only identifying deaths in police custody (as
defmed by the Deaths in Custody Reporting Act (PL 113-242), where they will go further than what the
newspapers and media reports on law enforcement homicides that are derived from open source records
verifying that the media accounts are conect and complete. BJS will do this by surveying police
departments, medical examiners' offices and investigative offices about the reports that it identifies from
open source and using data from the multiple source to obtain a more accurate factual account of each
incident. BJS will complete its methodology study by late 2015/early 2016 and then begin to stand up a
national program on anest related deaths.
The President's Task Force on 21st Century Policing and the President's Police Data Initiative also seek
to encourage better data and record keeping for local law enforcement reinforces the administration's
position on this need.
Excerpts from the Attorney General's Press Conference:
ATTORNEY GENERAL LYNCH: [L]et me be clear: police shootings are not minutiae at all
and the department's position and the administration's position has consistently been that we need to have
national, consistent data. Both on excessive force and on officer involved shootings is vital. The point I
was trying to make at that conference related to our overall view of how we deal with police departments
as part of our practice of enforcing consent decrees, or working with them and I was trying to make the
point that we also have to focus on building community trust which is a very individual- ve1y localpractice. Unfortunately, my comments gave the misperception that we were changing our view in some
way about the impmtance of tins data- nothing could be further from the truth. This data is not only vital
-we are working closely with law enforcement to develop national consistent standards for collecting this
kind of iofmmation.
ATTORNEY GENERAL LYNCH: [W]e do require it [data collection]. When we have
consent decrees with departments and fi'ankly we find it very, very useful as we look at data and trends
and as we publish consent decrees we encourage other departments to do so. And frankly police
departments also are finding it useful. Certainly the fact that we don't have a nationwide, consistent set of
standards is -not only does it make our job difficult it makes it hard to see these trends and that's why it
is so important to focus on these. And that's why we are working tiu·ough the department's research arm
- our Bureau of Justice Statistics and the FBI- are working with the leading police organizations;
International Association of Chiefs of Police; Major Cities Chiefs; Major Counties Sheriffs; to look at
these standards. And we're also going further in developing standards for publishing information about
deaths in custody as well; because transparency and accountability are helped by t!Iis kind of national
data.
#1#1

15 -1233
DO NOT REPLY TO THIS MESSAGE. IF YOU HAVE QUESTIONS, PLEASE USE THE
CONTACTS IN THE MESSAGE OR CALL THE OFFICE OF PUBLIC AFFAIRS AT 202-514-2007.
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Loretta Lynch: Government Shouldn't Require Reports of People
Killed by Police By Ciara McCarthy, Guardian UK 03 October 15
The attorney general says local police are encouraged to maintain records on such killings, but
improving police-community relations is more important
Aattorney general Loretta Lynch says the federal government should not require police to
report fatal shootings of civilians, sharply diverging from her predecessor Eric Holder's stance
on police ldllings.
In a conversation with NBC journalist Chuck Todd on a range of criminal justice issues, Lynch said
on Thursday that she does not support a federal mandate to report people killed by police.
"011eofthe thi11~swe afefoclls,ing.on at theDepartinentof Jus(iceis not~g to reach down fro1n

v.ras~iJ1gtonand dictat~ to every local department howthey~hould handle the minutia ofreco.rd

keepi11g, but we are stressing (o them that these recordsmustbe kept," she said at the Washington
Ideas Fomm, hosted by AtlanticLIVE and the Aspen Institute. Lynch said the Justice Depruiment
does "encourage" local departments to maintain records on police shootings but that improving
police-coll1lllm1ityrelations is morei111pmia11t. She no\edthat. the smal[ size ofthe ayerage police
department could 1nake record-keeping difficult."The statistics are important, but the real issues are:
'what steps are we all taking to coffilect communities ... with police and back with government?"'
she said.
Todd pressed Lynch to comment on the lack of data, citing The Connted, the Guardian's project to
track all deaths by police in 2015, as the best source for fatal interactions with police."I'm not going
to cm=ent on news organizations keeping numbers," Lynch said in response. "I think they do a
pretty good job sometimes."
Lynch's sta~ements show a sharp contrast from her predecessor's position on tracking police
violence ..Holder, the former attorney general 'W~() leftofficein April, has called the)ack ofofficial
data ''lluaccept!\ble". Before Jeavillg office he .called its collectio.n the "first step" toward .improving
policecCOffilUmrity relations.
"I've heard from a nmnber of people who have called on policymakers to ensure better recordkeeping on injuries and deaths that occur at the hands of police. I've also spoken with law
enforcement leaders- including the leadership of the Fraternal Order of Police- who have urged
elected officials to consider strategies for collecting better data on officer fatalities," Holder said in
Januruy. "Today, my response to these legitimate concerns is simple: We need to do both."
A spokesperson for the Depruiment of Justice told the Guardian in a statement Friday that Lynch
encouraged police to maintain records regarding police-civilian interactions. The spokesperson,
Melanie Newman, also noted that the depruiment requires such record-keeping when it enters into
consent decrees with local agencies. "Her broader point was that while maintaining data to record
police interactions is impotiallt, we should be focused on preventing those interactions by improving
relationships between local law enforcement and their communities," Newman said.
In the wake of high-profile police killings of unarmed black men, many looked for data on how many
people police kill each year only to fmd that was no reliable number. Police departments may
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voluntarily submit information on "justifiable homicides" to the Federal Bureau of Investigation,
which counted 444 of these deaths in 2014. Director James Corney resisted calls for a mandatory
repotting system this week, calling for more data on fatal police shootings but maintaining the
voluntaty repotting system."! don't have the power to require people to supply us with data;' Corney
said at a roundtable with reporters on Thursday.
The Guardian has launched a project, The Counted, to track all people killed by police in 2015. As of
Friday afternoon, 878 have been killed by law enforcement.
Comments

+19#

NAVYVET2ols·lo-o3oo,ss

I trust the Guardian more than local police departments.

+ 13# tedrey 1015-IO-OJ IOol3
L. Lvnch explains "We are stressing to them that these records must be kept," but that they needn't be
reported. Is this a "don't ask, don't tell" deal?

+ 22# Merlin 201s-1o-o3 JOo17
Either Lynch is totally oblivious, a person with elitist views, or a complete incompetent. Take your
pick. This, (as was predicted.) is yet another terrible appointment by our "great chief."
Lynch is just completely coping out on her responsibilitv to lead and seek justice.

+ 13# tref 20I5-IO-o3 11:34
@Merlin
I'd say she's an idiot. With gun deaths in the US higher per capita than any other major counhy in the
world, Lvnch is insane to think we can rein in police killing civilians without accurately tracking the
statistics. Had she been on the Supreme Comt, she no doubt would have voted with the majority to
gut the Civil Rights Act of 1964 because all those Confederate states are now reformed. She has
totally ignored the fact that ONLY body cams and civilian camera phones were finally able to
pnt the lie to police claims of "be resisted arrest so we bad to kill him." The only way to nail
roaches is to shine a light on them.

+ 17# Anonymot 20I5-Io-o3 1o:so
We were told, we believed that minoritv appointees and women appointees would be more humane
and cming than men. Here's another dumb one. She sounds as bad as Holder. Who picks these lulus?
Hillarv?

+8# tm7devils39

2o1s 10 o3 11:s1

The "pickers"(Dem or GOP) pick people who they !mow will repress their moral and ethical
principles (in order to keep their job) in deference to government (partv line) dictates. Critical
thinking ability is not a prerequisite for the job.

+25# mmalinco 2o1s-1o-o3 11:39
What has she been smoking? She expresses concern for the record-keeping bmden this would impose
on small police depattments: how many fatal shootings are those, "small police depmtments,"
involved in each year that it could become a reporting and record-keeping burden?
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+ 13# skylinefirepest 2015-lo-o3 11,s6
mmalinco ... perfectly stated. I've lived in small towns for most of my life and we've only had a couple
of well justified shootings by police. What we need in this country is to put the bright lights on these
instances so there's not a "swept under the rug" justification of a bad shooting.

+ 16# randrjwr 2015-10-03 12,09
Quoting: "Lynch said the Justice Department does "encourage" local departments to maintain records
on police shootings but that improving police-community relations is more important. She noted that
the small size of the average police deprutment could make record-keeping difficult. "It might not be
so difficult if they didn't shoot so many people. And, once again the chickens are consigned to
care by the fox.Ridiculous! !P.S. Sorrv--dido't see mmalinco's post before I wrote this, so it is
redundant; but I'll post it anyway to weigh in on the issue alongside mmalinco (who said it better
than I did).

+4# lewagner 20I5-1o-o3 ~''26
(Vote for change. :)

+6# Capn Canard

'015-10-03 IN6

SHIT CAN Lynch NOW. She has proven herself not fit for service. she is someone who is not with
the people as she snuggles up to powerful to insure her own future. But what about the rest of us?

+4# Cirze 2o1s-1o-o314m
This is no sumrise. I remember seeing her outed as a plant before she was confirmed. Like Arne
Duncan and so many before her, she was picked to make these very bad decisions. Sometimes I think
it's still a prut of being that good Republican-lite choice of times past in order to woo Republican
votes ... but then I remember that that also has been outed long ago. Are we stuck permanently with
the wrong template used by our already planted politicians?"This, (as was predicted.) is yet another
tetTible appointment by our "great chief." "

+7# Archie1954 20is-I0-03155s
Already this new appointee is backing off protecting the people from the police. How wrong
can she be?

+4# Atliberty 2015-1o-o3'Los
The US govermnent is just an organization designed to stand as middle men between the
comorations and the people, they work for the corporations not the people. She is worse of a
corporate police state stamp of approval than Holder was.

+3# Shades of gray matter 2o1s-1o o321,3,
Her policy position is AWFUL, and her rationale for it is preposterous. Has she no shame? Is
she the Samantha Powers of domestic policy, policy rationale? Slick Willie thought by sliding to the
Right, ex., re kldcops, he could undermine GOPers. Then W got elected twice and the House &
Senate are in GOP hands. Hillary & Obama can't see that?

+2# Banichi

'015-IO-oJ '3'15

I am sick to my stomach to read this story. I would not have believed any black person, male or
female, could possibly have handed the prin1arily white police deprutments of this country a fi·ee pass
to not have to be accountable for their actions. But here we are md she did. As fru· as Hillaty and
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Obama being able to see the results of a slow slide to the right NOT placating or "building bridges"
with the GOP, if they don't know that by now, they are only demonstrating that there was no bridge
to build in the first place. A GOP member of Congress has now admitted openly that the order was
passed down after Obama's election to block everything he tried to accomplish. Obama could not
have missed that fact in short order after his election, but he seemed to keep on trying to buy
acceptance by giving away big pieces while getting little cmmbs in exchange. The terms of passing
the NDAA in exchange for ending 'Don't Ask, Don't Tell' are an example. and I mean no offense
whatever to gays in the military in saying that. It is good that 'Don't Ask, Don't Tell' ended. The
NDAA affects the entire country. I asse1i that both Obama and Hillruy know very well what the
elite's marching orders have been and are now. We are the only ones who keep on hoping that they
might change their ways. Both Hillruy and Obama have pushed for the fmalization of the TPP and
TPIP which would supersede any rights under the Constitution. Think they don't know that? THEY
DO.

+2# Banichi 2ors-ro-oJ23o3t
Whether it is the NDAA giving the militruy the right to pick up US citizens off the street at any time
or place, or the TPP and TPIP having clauses which allow the corporations to sue the U.S., state or
local governments for 'loss of potential profits' iflaws or local ordinances prevent them fi·om going
after resources anvwhere they want to (and this is regardless of the damage to the enviroment or
citizens' health or any other reason; such suits will be decided in cmporate tribunals with no regard to
the sovereignty of any nation who signs the agreements) the direction is clear. I should not have to
point it out to you. Hillarv has been a member of the .01% for a long time, and has no commitment to
anything else. What she says on the campaign for President means zero, just as Obama's campaign
promises meant nothing. The only hope I have left for restoring the mle of law as delineated in the
Constitution and Bill of Rights is the possible election of Bernie Sanders, folks. Othe1wise we are
stuck with people whose political loyalty is to a system that has only served to get us where we are
today, and will not help the restoration of the Constitution, the middle class, or help the poor, or
people of color (and that includes 'white'). This is the end result of a capitalist system with the power
to enslave all of us with no accountability, get it?

+3# geraldom 'Ots-Jo-oJ'Lso
Oh how I have come to hate Obama. I voted for the asshole in 2008. It seems that we have an Aunt
Jane mnning the USDOJ.I thought that Janet Reno in the 2000 presidential election was bad enough
when she refused to jump into the fi·ay as U.S. AG to halt and investigate the stealing of the 2000
presidential election and the massive violations of the VRA at the time, but Loretta Lynch is getting
up there. Obama is a lot smruier than this. If Obama was the president he claimed he was when he
was candidate Obama, how can he screw up so badly with virtually all of his appointees and cabinet
members?
+4# lfeuille 2ors-ro-oJ 'lo04
To Bemie Sanders: When you become president please make sure to appoint people who ach1ally
believe in your agenda.
-1# Shades of gray matter 20l5-to-o409oJsThe AG gets his/her ORDERS fi·om the Prez.
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From:

To:
Cc:

Subject:
Date:

Sj!yjo Dei!"Angela
Duran Roberta M.
Hernandez Jessica M.; Hoffman Ln11 D ; Eden Gorden; Romero Annabelle l.; Armiio Alan B;
kbrandenburo@da2nd.state om us; Montano Gilbert A.; unmiora@sa!ud unm.edu; Camoos Gabriel J.; Howard
Natalie Y.; Casados Trjna M.; Oney Kathleen; Eden Gorden; Locher Erjc 1 ; Morrow Kevin A ; Velarde Crvstal
..B.:.; Yoshjmyra Debra; stop police yjo!ence jn qbq-request®llsts.rlseup.net; pmrjoc@mac.com; Garduno Rey:
Harris Don; Pena Klarlssa J; Gibson. pjaoe G; Sanchez Ken; Benton. Isaac;; Wjoter B@d D; Lewis Dan P.;
"Elizabeth Martinez"; POB
My questions during visit today and other comments
Wednesday, August 19, 2015 2:26:59 PM

Robe1ia
Thanks for your help today. I wonder why your boss City Attomey Jessica Hernandez still in
hiding like the Mayor-far too important to respond to me.
Please confinn whether signed sheets for collaboratives are same as typed ones and whether
names of APD officers who attended are on them. This includes the officer who berated
citizen attendees claiming we had to serve/accommodate APD and not the reverse. He also
said the DOJ's and monitor's oversight was not needed-that they could police themselves.
Shows the arrogance-disdain for citizens and urban warfare culture at APD still hasn't
changed; Stonewall as much IPRA requested info as they can.
I will schedule new appointment and bring p01iable scanner in since copy costs are now back
to the knowingly punitive .50/page (maximum allowed but not required by State) vs. the
.10/page as was the case previously. So much for the alleged empty claims of the City's and
particularly APD's transparency.
Just who is now the IPRA compliance office-your law office or the clerk's as was the case in
the past? But in Ms. Howard, we no longer have a lawyer now in the clerk'sjob but one that
·
is not an expe1i in the IPRA.
Will schedule new appointment since I had to drive around underground parking garage for
over 35 minutes to even find a parking place. Yet some APD cars were using our spots and
over 25 or more reserved spots were never filled. Crazy
I await your reply. Thanks for your help today. These attendance sheets should be part of the
rep01is and free to citizens.

Silvio

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Saturday, August 15, 2015 12:13 PM
To: 'Duran, Roberta M.'
Cc: 'Hernandez, Jessica M.'; 'Hoffman, Lou D.'; 'Edenr Gorden'; 'Romero, Annabelle J.'; 'Armijo, Alan B.';
'kbrandenburg@da2nd.state.nm.us'; 'Montano, Gilbert A.'; 'unmipra@salud.unm.edu'; 'Campos, Gabriel
J.'; 'Howard, Natalie Y.'; 'Casados, Trina M.'; 'Oney, Kathleen'; 'Eden, Gorden'; 'Locher, Eric J.'; 'Morrow,
Kevin A.'; 'Velarde, Crystal R.'; 'Yoshimura, Debra'; 'stop_police_violence_in_abqrequest@lists.riseup.net'; 'pmrinc@mac.com'; 'reygarduno@cabq.gov'; 'dharris@cabq.gov';
'kpena@cabq.gov'; 'dgibson@cabq.gov'; 'kensanchez@cabq.gov'; 'ibenton@cabq.gov';
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'bwinter@cabq.gov'; 'danlewis@cabq.gov'; 'Elizabeth Martinez'; 'POB@cabq.gov'
Subject: Your response to my IPRA request + the Vincent Wood killing by APD that was justified by the
"DA's office"-yet no released recordings.
Roberta
Thank you.
It's interesting that attendance lists were not included in UNM reports and we citizens must pay
to get copies. It appears that UNM is also not interested in providing resumes of their $15,000
researchers.
Ms. Jessica Hernandez
Why noc(lmments.tothisfrom you? Are you In hiding in your own law office bunker lilc:e your
Mayor or just asleep like him afraid of challenging APD? See attached? Are you just another
David Tourek with a dress?
Not surprising that the "DA's office" (whomever that is) now refuses after more than two years
to release the APD videos of the killing of African American Vietnam vet with PTSD Vincent
Wood by two trigger-happy cops in early July 2013 as discussed in the Journal article today. Is
this "office" still afraid of retaliation (as was done to DA Brandenburg) from APD?
l.madean NM.IPRA request (attached) forthese two video recordings ~hd9t~er information of
the Wo9dl<illing overtwoyears ago-on . . July2720B. 1. 11\f.asrepeatedlystonewalled b'(now
dllpart('ld APD r(lcordscustoc:lianRenaldo Chavez, interim CniefBanks an!:! nowChief Eden with
the blessing of theCouncilors,Perry ahd Berry; Transparency here? Really?
Apparently APD has no problem with immediately releasing APD video recordings when they do
something right. Berry's $4.5 +.million James Ginger.and his PMR Inc. people happily
can't/won't do anything about these APD scams and their IPRA requests stonewalling because
they are limited to just monitoring these efforts to give the illusion that APD really is reformingreaching out.
Is this an early indication that the judicial system will again fail us and the judge will not charge
Perez and Sandy for their murder of homeless camper James Boyd? I hope such is not the case.

Silvio
For WE THE PEOPLE

From: Duran, Roberta M. [mailto:RDuran@cabg.gov]
Sent: Friday, August 14, 2015 6:01 PM
To: 'Silvio Deii'Angela'
Cc: Hernandez, Jessica M.; Hoffman, Lou D.; Eden, Gorden; Romero, Annabelle J.; Armijo, Alan B.;
Montano, Gilbert A.; unmipra@salud.unm.edu; Campos, Gabriel J.; Howard, Natalie Y.; casados, Trina
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M.; Oney, Kathleen; Eden, Gorden; Locher, Eric J.; Morrow, Kevin A.; Velarde, Crystal R.
Subject: RE: Ms. Anaya's comment and an apparently required NM IPRA request to get what I
requested
Good evening Mr. Dell"Angela:
Please feel free to contact me, I can be reached at 768-3672. Should I be away from my desk please
and you get me voicemail, please call our main number 768-4500 and they will page me so that you and
I can arrange a time for you to come in to inspect, or copy any of the gathered non-exempt public records
responsive to your request. Specifically, the retrieved copies of the sign-in sheets showing the attendees
at these UNM conducted 22 "dialogues" and the names of those others aside from the four UNM folks
who also participated in them, which also includes your recent amended request to include Phase 2. We
are located at the City/County Building, 1 Civic Plaza NW, 4th Floor, Room 4072, Albuquerque, New
Mexico, 87102.
Respectfully,

/s/ Robe\tl'l DUYl'l VC
Roberta Duran, Fiscal Officer
Legal Department Record's Custodian
Direct: 768-3672
Main: 768-4500

From: Silvio Deii'Angela [mailto:Dellansi@comcast.net]
Sent: Friday, August 14, 2015 5:20 PM
To: Duran, Roberta M.
Cc: Hernandez, Jessica M.; Hoffman, Lou D.; Hoffman, Lou D.; Eden, Gorden; Romero, Annabelle J.;
Kavelman, Carmen L.; Armijo, Alan B.; Montano, Gilbert A.; unmipra@salud.unm.edu; Velarde, Crystal
R.; Campos, Gabriel J.; Howard, Natalie Y.; Casados, Trina M.; Oney, Kathleen; Eden, Gorden
Subject: RE: Ms. Anaya's comment and an apparently required NM IPRA request to get what I
requested

Roberta
(Info to those shown and Bee to many including the media, councilors and concerned citizens)
You saw my last e-mail also dated yesterday, not the July 30 one below. It asked for a reply from
City Attorney Jessica Hernandez.
I would have thought the names of attendees at these would have been included in the reports
but surprisingly they weren't for some reason.
It appears much like these no-bid contracts to local attorneys, you give out contracts over the
$75,000 Council approval limit-in this case the $150,000 to UNM and other contracts to them
blindly without knowing the qualifications of just who besides the high paid lead will do the
work.
Is it just one high paid Dr. Guerin and three low paid warm bodies/UNM graduate students who
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we taxpayers are paying $150,000 for? As a taxpayer, don't you care or are taxes just play/fun
money?
Regarding Ms. Annabelle Romero who is leading the effort who now in the Office of Diversity and
Human Rights, I (and likely other taxpayers) wonder just what unique skills she had to fill that
likely high paid former "Senior Advisor" job to the Mayor and doing exactly what since he
already had Rob Perry, a COO, the head of Constituent Services, Gil Montano and others.
Nothing from UN M-as expected although I copied them on my last response to you.
Is there any wonder those attending placed transparency among the lowest priorities desired to
accomplish APD reform. Chief Eden and the Mayor must Jove it.
Where are you located as I may be in to get the signatures Monday prior to Council meeting?
Any complete report on phases 1 and 2 by Dr. Guerin should have included these attendees'
names.

Jessica
No comment from you?
Silvio
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From;
To:

Dave Ring
Hammer Robjn; Beth Mohr; Scott S Wilson

Cc:
Subject:
Date:

Leonard Waites;

poa JPRA

NACOLE Conference in Riverside, CA Oct. 4-8, 2015
Thursday, June 18, 2015 11:18:41 AM

Robin, Beth, Scott, and Leonard, I've deliberately included only tluee POB members-- the chair and the two vicechairs -- in addition to our Acting Executive CPOA Director on this e-mail in order not to violate opening meetings
issues. I've also made sure to include a copy to pobipra@cabq.gov.
I will be traveling to the Democratic Republic ofthe Congo in central Africa Sept. 15-0ct. 3 to help repair a water
delivery system to a "village" of 35,000 precious people in the southwest comer of that nation. Assuming it stays
as presently booked, my airline itinerary puts me back into ABQ at 4:20 PM on Saturday, Oct. 3rd. The NACOLE
Conference in Riverside, CA begins on Sunday evening, Oct. 4th, at 6:00 PM. Since we are all at least tentatively
supposed to attend this, I trust I won't be too jet-lagged to do so, but wanted you each and all to be aware of this
prior commitment on my part.
Also in this regard I've done a bit of internet research. The closest major airport to Riverside is Ontario, CA -- about
18 miles distant. It's possible to get there from ABQ on several airlines, but only Southwest has reasonable
cmmections that don't involve 11 all day" travel. Flying on Southwest we could leave ABQ at 12:20 PM on Oct. 4th,
connect in Phoenix, and arrive at Ontario at 3:00PM. This would give us time to claim luggage, rent vehicles
(three or four if we all go), and make it to the NACOLE headquarters hotel, which is the Mission Inn Hotel and Spa
in downtown Riverside, in time to check in, get into our rooms, and be available for the opening 6:00 PM session.
The clll'rent cost of that Southwest outbound itinerary is $195 per person. The Mission Inn Hotel is offering a
NACOLE convention rate of$130 per night single or double (which I'm pretty sure doesn't include taxes and fees)
and we would each need 4 nights' lodging to attend the full conference. (I estimate that, with taxes, fees and
parking charges, to cost $350 total per person, assuming we all double up.) Early bird registration for the
conference itself is cunently $460 per person for "members. 11 (I assume we are considered members since our POB
is already pmi ofNACOLE?!) That figure goes up progressively after June 31st. I have no clear idea what meals
will cost, except to say that daily "continental" breakfasts are included in our NACOLE registration fee. Thus we
are looking at 4 lunches and 4 dinners per person, so I'm "guessing" about $200 per person total for our eats. The
conference ends at noon on Thursday, Oct. 8th. Again using Southwest Airlines, we can fly from Ontario to ABQ
(via PHX) leaving at 2:10PM and atTiving ABQ at 6:20PM. That return itinermy is currently priced at $193 per
person. Adding up all those numbers yields a total of$1398 per person, to which I would add $102 to cover the car
rentals plus a small safety factor, yielding $1500 per person as a round-figure budget.
lfany of you think I'm a little strange by doing this sort of planning and budgeting, at this point in my life it's pretty
much second nature to me. I've been organizing church groups of 12 to 20 persons to travel the world over for
several decades now, so I more or less know what's involved. I also know that the farther out from the actual dates
we plan-- and pay up-front for-- a trip's components, the more we'll be likely to save.
So, my questions to you are, first, are we committed to sending our entire POB, plus CPOA staff(approximately 15
persons total) to this NACOLE event in October? Second, do we have, and/or can we use, the funds to do it (about
$22,500 overall)? And third, is there someone on staff, either in the CPOA office or elsewhere in ABQ city
govenunent, who can take care of booking the air travel, vehicle rentals, hotel accommodations, and the NACOLE
conference itself for us? If not, I am capable of taking care of all these items once I know the answers to the above
questions and am assured that I can readily voucher back whatever fimds I must pay up front, e. g., the SWA flights
and the NACOLE registration fees. And, of course, in order to complete airline bookings in this post-9/11 era, I
would obviously need the full names of each one who is committed to going, plus bhthdates.
Please let me know what you think of all this. Blessings! -- Dave Ring
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From:
To:
Subject:
Date:

Beth Mohr
Hammer Robin; rQ.e; Mark I Baker
NACOLE Conference

Monday, July 06, 2015 3:03:36 PM

Can you confirm that the CPOA office is registering the POB members, or are we supposed to
be doing this ourselves? Thanks, -B

Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:

Cc:
Subject:
Date:

Hammer Robin
Beth Mohr; David Ring; Eric H. Cruz; Hammer. Robin; Jeannette v Baca; Joanne Fine; Leonard Waites; Moira
Amado-McCoy; ScottS. Wilson; Susanne Brown
Contreras. Michelle
NACOLE Conference
Friday, June 19, 2015 7:12:00 AM

POB Members:
Please let me know if you wish to attend the National Association of Civilian Oversight of Law
Enforcement Conference in Riverside, California from Sunday, October 4 through Thursday, October
8, 2015. It is my understanding that the host hotel rooms are filling up and that we should reserve
our rooms.
Michelle Contreras will coordinate the travel plans using the City's credit card.
Please let me know if you have any questions.
Thanks,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775

http: I /www.cabq.gov/cpoa
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White House Holds Community
Policing Forum
On Thursday, July 23rd, the White House and the
Department of Justice Office of Community Oriented
Policing Services (COPS Office) hosted a Community
Policing Forum to discuss and share best practices on
the implementation of the President's Task Force on
21st Century Policing recommendations. Kelvyn
Anderson, Executive Director of the Philadelphia Police
Advisory Commission and a former NACOLE Board
member, represented NACOLE at the forum.
Throughout the day, Administration officials, 21st
Century Policing Task Force members/ law enforcement/
faith and community leaders, and local elected officials
discussed and shared strategies for implementing the
r·ecommendations
and
developing
ideas
that
communities across the country can utilize to establish
public safety while building trust. Kelvyn wrote about
the forum and his experience for our website and the
NACOLE Digest.
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Click HERE to download and read Kelvyn's article on the
White House Community Policing Forum.

law enforcement oversight
agencies and practitioners

and others that works to

NACOLE to Screen Award Winning
Documentary Peace Officer at
Riverside Conference

enhance accountability and
transparency in policing and
build
community
trust
through civilian oversight.

NACOLE is excited to announce that it was given the
rights to offer a free screening of the award winning
feature documentary Peace Officer at the 2015 Annual
Conference. Peace Officer is a feature documentary
about the increasingly militarized state of American
police as told through the story of William "Dub"
Lawrence, a former sheriff who established and trained
his rural state's first SWAT team only to see that same
unit kill his son-in-law in a controversial standoff 30
years later. Driven by an obsessed sense of mission,
Dub uses his own investigative skills to uncover the
truth in this and other recent officer-involved shootings
in his community while tackling larger questions about
the changing face of peace officers nationwide.
The film will be screened on Tuesday, October 6th at the
host hotel, the Mission Inn, following the conclusion of
the day's sessions. Tickets will be limited. Keep
checking the NACOLE website for details.
For more information on the film, please click HERE.

Training Opportunity: Law
Enforcement Audits for
Government Auditors Course
For more information on this course offered by LD
Consulting, LLC, including a course description, please
click HERE.

Training Opportunity: Use of
Force Summit
Daigle Law Group is again proud to offer thei1· three day
Use of Force Summit in Uncasville, CT. The focus of the
Summit will be identifying proper legal and operational
standards for use of force incidents, Including the
development of common police practices on use of force
related policies.
More information regarding the program and registration
will be available in September on the Daigle Law
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Group website.

Register Now for the 21st Annual
NACOLE Conference
Over the last year, issues about policing and
communities, justice, and the role of civilian oversight
have been a major focus of a national conversation from living rooms to city councils, to the highest levels
of government and everywhere in between. NACOLE
has been a part of that conversation, and this fall we
will bring it to Riverside, California, during our 21st
Annual Conference.
To register today, please click HERE.
With increased attention to and growth of civilian
oversight, there has also been a call for more
information and for discussions and training that are
responsive to current events and emerging trends. To
meet those needs, NACOLE has moved to a schedule
that will feature three concurrent session on both the
Tuesday and Wednesday of the conference. In doing so,
we have also been able to organize the sessions into
three unique tracks, better serving the needs of the
range of people involved and interested in oversight.
For more information on the 21st Annual NACOLE
Conference, please click HERE.

Purchase Your Annual
Scholarship Fundraising
Dinner Tickets Today
There are limited tickets still available for the Annual
Scholarship Fundraising Dinner. Join us for our annual
scholarship fund raising dinner at Heroes Restaurant and
Brewery, located in downtown Riverside, California. In
addition to good food and good conversation, you will
be supporting NACOLE's efforts to offer financial support
to those wishing to attend the Annual Conference, to
increase the reach of civilian oversight, and to promote
participation by individuals from a broad spectrum of
social,
economic,
racial,
ethnic
and
cultural
backgrounds.
PURCHASE YOUR TICKETS TODAY!
Seats to this event are limited and WILL NOT be
available for purchase at the conference. Make sure to
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purchase your tickets today!

Nomination Period Open to Run
for the NACOLE Board
NACOLE is now seeking candidates for the 2015-2016
NACOLE Board of Directors. To be eligible, candidates
shall have been association members in good standing
for one year; they must have attended at least one of
the two previous annual conferences; and their
membership dues must be current. This year, the
membership will elect the President, the Vice-President,
and two Board members at the Annual Meeting on
October 7, 2015.
How to file: Send your signed declaration form (and bio
and photo) to the Election and Bylaws Committee by no
later than September 6, 2015. Please mail or email your
declaration to: Ainsley Cromwell, Chair, NACOLE
Elections and Bylaws Committee, 1063 Trevor Place,
Detroit, MI 48207, or cromwellac@yahoo.com.

All election-related material and information can be
found HERE on the NACOLE website.
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-----------Fairfax County, Virginia Ad
Hoc Police Practices Review
Commission Presents
Recommendations
On July 27, 2015, the Ad Hoc Police Practices Review
Commission in Fairfax County, Virginia met to present
their recommendations for policy improvements to the
Fairfax County Police Department. As part of its
presentation and continued informationmission, the
Commission invited Christian Klossner, NACOLE Board
Member and Deputy Director of the Office of Police
Complaints in Washington D.C., to offer information on
civilian oversight and its benefits.
For more information on this meeting, click HERE.
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For a complete recording of the presentation, click
HERE.

Orange County, California looks
to Change Oversight Model
NACOLE President Brian Buchner was recently invited to

ABOUT NACOLE

Established in 1995, NACOLE
is a nonprofit organization of
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speak before the Orange County, California Board of
Supervisors during a special hearing on public safety
oversight. The County is currently considering whether
to enhance or change its current model of oversight. In
addition to Mr. Buchner, the Board of Supervisors heard
from Orange County Sheriff Sandra Hutchens; Mike
Gennaco, Principal of the OIR Group; Merrick Bobb,
President/Executive Director of the Police Assessment
Resource Center and federal monitor of the Seattle
Consent Decree; Erwin Chemerinsky, founding Dean of
the University of California Irvine School of Law; and
Kimberly Edds, a representative of the Association
of Orange County Deputy Sheriffs.

law enforcement oversight
agencies and practitioners
and others that works to
enhance accountability and
transparency in policing and
build
community
trust
through civilian oversight.

An article with additional background information can be
found by clicking HERE.

Register NOW for the 21st Annual
NACOLE Conference October 4-8,
2015
Over the last year, issues about policing and
communities, justice, and the role of civilian oversight
have been a major focus of a national conversation from living rooms to city councils, to the highest levels
of government and everywhere in between. NACOLE
has been a part of that conversation, and this fall we
will bring it to Riverside, California, during our 21st
Annual Conference.
To register, please click HERE.

With increased attention to and growth of civilian
oversight, there has also been a call for more
information and for discussions and training that are
responsive to current events and emerging trends. To
meet those needs, NACOLE has moved to a schedule
that will feature three concurrent session on both the
Tuesday and Wednesday of the conference. In doing so,
we have also been able to organize the sessions into
three unique tracks, better serving the needs of the
range of people involved and interested in oversight.
For more information on the 21st Annual NACOLE
Conference, please click HERE.

Purchase Your Annual
Scholarship Fundraising Dinner
M007014

Tickets Today!
Join us for our annual scholarship fundraising dinner at
Heroes Restaurant and Brewery, located in downtown
Riverside, California. In addition to good food and good
conversation, you will be supporting NACOLE's efforts to
offer financial support to those wishing to attend the
Annual Conference, to increase the reach of civilian
oversight, and to promote participation by individuals
from a broad spectrum of social, economic, racial,
ethnic and cultural backgrounds.
PURCHASE TICKETS HERE
Seats to this event are limited and WILL NOT be
available for purchase at the conference. Make sure to
purchase your tickets today!

Nomination Period Open to Run
for the NACOLE Board.
To be eligible, candidates shall have been association
members in good standing for one year; they must
have attended at least one of the two previous annual
conferences; and their membership dues must be
current. This year, the membership will elect the
President, the Vice-President/ and two Board members
at the Annual Meeting on Octob.er 7, 2015.
How to file: Send your signed declaration form (and bio
and photo) to the Election and Bylaws Committee by no
later than September 6, 2015. Please mail or email your
declaration to: Ainsley Cromwell, Chair, NACOLE
Elections and Bylaws Committee, 1063 Trevor Place,
Detroit, MI 48207, or cromwellac@yahoo.com.

All election-related material and information can be
found .i:i.E.!l,E on the NACOLE website.
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Early Registration Deadline
Approaching for 21st Annual
Conference
The early registration deadline for the 2015 Annual
NACOLE Conference is JULY 31, 2015, All paid
registrations received on or before this date will qualify
for the reduced rate. To guarantee your discount,
register today!

P.O. Box 87227
Tucson, AZ 85754

REGISTER NOW

Add us to your address book

This year's conference will feature a conference schedule
with more topics, more speakers, and more
opportunities to contribute to the growing national
dialogue around civilian oversight.
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For a copy of the complete 2015 conference schedule,
click HERE.
ABOUT NACOLE

Purchase Your Annual
Scholarship Fundraising Dinner

Established in 1995, NACOLE
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Tickets Today
Join us for our annual scholarship fundraising dinner at
Heroes Restaurant and Brewery, located in downtown
Riverside. In addition to good food and good
conversation, you will be supporting NACOLE's efforts to
offer financial support to those wishing to attend the
Annual Conference, to increase the reach of civilian
oversight, and to promote participation by individuals
from a broad spectrum of social, economic, racial 1
ethnic and cultural backgrounds.

law enforcement ov~rsight
agencies and practitioners
and others that works to
enhance accountability and
transparency in policing and
build
community
trust
through civilian oversight,

PURCHASE TICKETS HERE
Seats to this event are limited and WILL NOT be
available for purchase at the conference. Make sure to
purchase your tickets today!

Nomination Period Open to Run
for the NACOLE Board
The nomination period to run for the NACOLE Board of
Directors is open until September 6, 2015. File your
declaration today! Serving on the Board is an exciting
way to help shape the direction of the association, to
work closely with your oversight colleagues, and to
support communities across the country looking to
establish or improve oversight of the police.
To be eligible, candidates shall have been association
members in good standing for one year; they must
have attended at least one of the two previous annual
conferences; and their membership dues must be
current. This year, the membership will elect the
President, the Vice-President, and two Board members
at the Annual Meeting on October 7, 2015.
How to file: Send your signed declaration form (and bio

and photo) to the Election and Bylaws Committee by no
later than September 6, 2015. Please mail or email your
declaration to: Ainsley Cromwell, Chair, NACOLE
Election Committee, 1063 Trevor Place, Detroit, MI
48207, or cromwellac@yahoo.com.
All election-related material and information can be
found HERE on the NACOLE website.

Announcing 2015 NACOLE Award
M007018

and Scholarship Recipients
NACOLE is pleased to announce the recipients of its
2015 Flame Award and Achievement in Oversight
Awards. They are:
Charles D. Reynolds, recipient of the 2015 Flame
Award, is a court-appointed consent decree monitor, a
former chief of police in five communities, a pastof
an
international
police
executive
president
police
organization,
a recognized
expert on
organizational and management issues, and a past
NACOLE board member.
St. Louis City Aldermen Terry Kennedy and Antonio
French serve their community with distinction as
elected representatives of their wards on the Board of
Aldermen and are together recipients of one of this
year 1S Achievement in Oversight awards.
Samara Marion, a policy analyst and staff lawyer with
the San Francisco Office of Citizen Complaints, is a
recipient of the second Achievement In Oversight award.
NACOLE is also pleased to announce the recipients of the
2015 Scholarship Awards in the following categories:
Founders' Community Scholarship Award: Deborah
Jacobs, Melissa Smith, Olga Orraca, Tarin Jacob.s
Presidents' Scholarship
Marielle Moore

Award:

Lynn

Membership Scholarship

Award:

Richard

Erickson,

Olquin,

Aisha Miles
Click J:iEE.E_to read the full announcement and bios of
each award and scholarship recipient.

BART Police Department Adopts
Transgender Policy
As a result of a recommendation made by its Civilian
Review Board, the Bay Area Rapid Transit (BART) Police
Department adopted a policy on interactions with
individuals identifying as transgender.
The policy aims to increase awareness among officers
and to support the need for all members of the
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community to be treated fairly and with respect.
To read more about the new policy and to download a
copy of the policy itself, please click HERE.

NACOLE Attends 39th Annual
NOBLE Conference in
Indianapolis
NACOLE President Brian Buchner and Cameron
McEIIhiney, NACOLE's Director of Training & Education,
attended the 39th Annual Conference of the National
Black Law Enforcement Executives (NOBLE) in
Indianapolis, Indiana. NOBLE invited Mr. Buchner to
participate in the Opening Plenary Session where the
Attorney General for the U.S. Department of Justice
Loretta Lynch delivered the Keynote address. As an
invited guest, NACOLE was also given free booth space
in the Exhibition Hall, which turned out to be a great
opportunity to meet and speak with law enforcement
officials and NOBLE members about NACOLE and civilian
oversight. It was a good opportunity to build a
relationship with NOBLE and its members, as there is
alignment between what NOBLE and NACOLE have been
working toward for many years. NOBLE's 40th
anniversary conference will be held in 2016 in
Washington, DC. More information about NOBLE is
available on its website, www.noblenational.ara.
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On Friday, December 4, 2015, NACOLE and the University
of the District of Columbia David A. Clarke School of Law
will be co-hosting a symposium, Looking to the Future of
Civilian Oversight, in Washington, DC on the law school's
campus. Topics will include*:
• Why does police accountability matter?
• Community oversight of the police
• Emerging role of (big) data in police oversight and
reform
• The future of civilian oversight
*Details are still being finalized and registration will open
very soon.
Click HERE for more information about the UDC School of
Law.
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2015-2016 NACOLE Board of
Directors
On Wednesday, October 7, 2015, the NACOLE
membership held its annual elections at the Annual
Conference. Here is the 2015-2016 NACOLE Board of
Directors:
Executive Officers

Brian Buchner, President
Ainsley Cromwell, Vice-President
Avice Evans Reid, Treasurer
Karen Williams, Secretary
!lana Rosenzweig, Immediate Past President

At-Large Board Members
Kelvyn Anderson
Brian Carr
Christian Klossner
Nicholas Mitchell
Dawn Reynolds
Mark Smith
Thank you to the 2014-2015 NACOLE Board of Directors:
Brian Buchner/ President; Ainsley Cromwell 1 VicePresident; Avice Evans Reid, Treasurer; Karen Williams,
Secretary; Ilana Rosenzweig, Immediate Past President;
Brian Carr; Joyce Hicks; Christian Klossner; Nicholas
Mitchell; Dawn Reynolds; and Mark Smith.

New Orleans Office of the
Independent Police Monitor Gains
Independence
You may have been following recent developments in New
Orleans with the Office of the Independent Police Monitor
(!PM). Yesterday, the !PM announced that it signed an
agreement with the Office of the Inspector General that
will begin a process to separate the two offices and
allocate funds for the !PM to increase staffing and to
move into an office space that is more accessible to the
community. The agreement outlines a mutuallysupported charter change that, if approved by the public
in April of 2016, will allow the !PM to operate as an
independent entity. The Inspector General has also
rescinded his request to fire the Police Monitor.
Read more here.
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Ferguson Crowd Control After
Action Report - Summary of
Findings and Lessons
learned (Daigle law Group)
On August, 9, 2014 in Ferguson, Missouri, Officer Darren
Wilson shot and killed 18 year old Michael Brown. There
were significant reactions to the shooting from the
community, including public demonstrations, rioting,
looting, arson, shots fired, and property damage. More
than 50 police departments provided assistance to
Ferguson police for crowd control.
The United States Department of Justice (USDOJ) and the
St. Louis Police Department agreed to investigate the
actions of the four police departments that were most
involved after the shooting. The USDOJ, through the
COPS office, evaluated their actions. They issued a report
that included 48 findings and 113 lessons learned that
are applicable to all police departments across the United
States. This article by attorney Eric Daigle of Daigle Law
Group, LLC provides an overview of the findings and the
recommendations.
Click here to review the critical findings and
recommendations from the USDOJ Ferguson Crowd
Control After Action Report.

Upcoming Events:
NACOLE will be participating in the following upcoming
events:

o International Association of Chiefs of Police (IACP)
2015 Conference. The Challenges of Civilian
Oversight: Addressing the Common Assumptions
and Perceptions of Oversight, October 26, 2015.
More info at www.theiacpconference.org.
• International Centre for the Prevention of Crime.
Fifth
International
Conference on Crime
Observation and Criminal Analysis, November 3-6,
2015. More info at http://crimeandprevention.org,
in Mexico City.
o 14th Annual University of California, Hastings Race
& Poverty Law Journal Symposium. 21st Century
Civil Rights: Community Empowerment in Police
Reform, November 6, 2015. More info at
www. hasti ngsrace poverty! aw. o rg.
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• Boulder (CO) ACLU. Who Watches the Watchers?
Civilian Oversight over the Police, November 19,
2015. More info at www.colorado.edu/law.
• National Police Commission of the Republic of
Indonesia. International Gathering on Police
Oversight, "To Promote Police Accountability to
Reality," November 16-17, 2015, in North
Jakarta.

NACOLE and the John Jay College
of Criminal Justice to co-sponsor
2016 Academic Symposium in
New York City
NACOLE is pleased to announced that it will be co-hosting
its 2016 Academic Symposium with the John Jay School
of Criminal Justice on April 22, 2016. The symposium
hopes to bring together academics, policy makers, police
leaders, oversight practitioners, and community
members to explore Issues surrounding civilian oversight
of law enforcement. A call for papers and additional
information will be posted later this fall.
John Jay College of Criminal Justice is also the the home
of the first graduate-level course in civilian oversight of
law enforcement. This course, a part of their public
administration program 1 is designed to prepare students
to assess, evaluate 1 and monitor police conduct and
policing performance from and oversight perspective.
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NACOLE to Participate in American Bar
Association Task Force on Body-Worn
Cameras
The American Bar Association has established a task force of national
experts to develop guidelines for the use of body-worn cameras (BWC)
by law enforcement agencies in the U.S. The task force is comprised of
law enforcement, federal judges, prosecutors, public and private
criminal attorneys, civilian oversight, law professors, and civil liberties
groups. Current NACOLE board member Nick Mitchell (Denver's
Independent Monitor) and Margo Frasier (Austin Police Monitor) have
been asked to serve on the task force, whose comprehensive study will
identify best practices for the deployment and use of BWCs, and
assess their impact on the criminal justice system and individual
liberties. More information about the task force can be found here:
http:/ jwww .a me rica n bar .org/ groups/crimina l_j ustice/bodyca mera. htm I.
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Nomination Period to Run for the NACOLE
Board Ends September 6th
NACOLE is seeking candidates for the 2015-2016 NACOLE Board of
Directors. To be eligible, candidates shall have been association
members in good standing for one year; they must have attended at
least one of the two previous annual conferences; and their
membership dues must be current. This year, the membership will
elect the President, the Vice-President, and two Board members at the
Annual Meeting on October 7, 2015.
How to file: Send your signed declaration form (and bio and photo) to
the Election and Bylaws Committee by no later than September 6,
2015. Please mail or email your declaration to: Ainsley Cromwell,

ABOUT NACOLE

Established in 1995, NACOLE
is a nonprofit organization of
law enforcement oversight
agencies and practitioners
and others that works to
enhance accountability and
transparency in policing and
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Chair, NACOLE Elections and Bylaws Committee, 1063 Trevor Place,
Detroit, MI 48207, or cromwellac@yahoo.com.

build community trust
through civilian oversight.

All election-related material and information can be found HERE on the
NACOLE website.

Principal Assistant Attorney General
Vanita Gupta to Speak at NACOLE Annual
Conference
NACOLE is honored to welcome Vanita Gupta, Principal Assistant
Attorney General and head of Civil Rights at the U.S. Department of
Justice, as the Keynote Speaker at this year's Annual Conference.
Under her leadership, the Division continues its crucially important
work in a number of areas, including advancing constitutional policing
and other criminal justice reforms. Prior to joining the department,
Ms. Gupta served as Deputy Legal Director of the American Civil
Liberties Union and Director for its Center for Justice. Over the course
of her career she has earned a reputation for working closely and
collaboratively with Jaw enforcement, departments of corrections, and
across the political spectrum to advance smart policing and criminal
justice reforms.
This year NACOLE has worked to respond to the ever-increasing
demand for information and discussions that are responsive to current
events and emerging trends. As a result, NACOLE has moved to a
schedule that will feature three concurrent session on both the
Tuesday and Wednesday of the conference.
These sessions will be
arranged into three unique tracks, better serving the needs of the
range of people involved and interested in oversight.
The addition of a third track allows us to also cover more subject
matter over the course of the conference.
This year, delegates will be able to choose from a large and diverse
selection of workshops focusing on subject matter such as
understanding and identifying the many roads to reform, strategies
for community engagement, racial reconciliation, prosecuting police
officers, the importance of data collection, and emerging technology in
policing.

With little more than 30 days until the conference, time is
running out. To guarantee your spot,

REGISTER TODAY!
For more information on the 21st Annual NACOLE Conference and to
view a copy of the daily schedule, please click HERE.

Time is Running Out - Purchase Your
Annual Scholarship Fundraising
Dinner Tickets Today!
There are limited tickets still available for the Annual Scholarship
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Fundraising Dinner. Join us for our annual scholarship fundraising
dinner at Heroes Restaurant and Brewery, located in downtown
Riverside, California. In addition to good food and good conversation,
you will be supporting NACOLE's efforts to offer financial support to
those wishing to attend the Annual Conference, to increase the reach
of civilian oversight, and to promote participation by individuals from a
broad spectrum of social, economic, racial, ethnic and cultural
backgrounds.
PURCHASE YOUR TICKETS TODAY!

Seats to this event are limited and WILL NOT be available for
purchase at the conference. Make sure to purchase your tickets today!
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SAVE THE DATE: NACOLE is
Coming to Washington, DC!
On Friday, December 4, 2015, NACOLE and the University
of the District of Columbia David A. Clarke School of Law
will be co-hosting a symposium on civilian oversight.
Details are still being finalized so please check the
NACOLE website this fall for additional details and
registration information.

----

NACOLE
P.O. Box 87227
Tucson, AZ 85754
Add us to your address book

SHARE THIS EMAIL

Click HERE for more information about the UDC School of
Law.

California Attorney General
Launches First-of-its-Kind
Criminal Justice Open Data
Initiative
On Wednesday, September 2, 2015, California Attorney
General Kamala D. Harris launched Openlustice, a
criminal justice open data initiative that will release
unprecedented data. The tool consists of two
components: a Dashboard that spotlights key criminal
justice indicators with user-friendly visualization tools

REPEATABLE BLOCKS
Repeatable sections are
noted with plus and minus
signs so that you can add
and
subtract
content
blocks. You can also get a
little fancy: repeat blocks
and remove all text to
make image "gallery"
sections 1 or do the opposite
and remove images for
text-only blocks!
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and an Open Data Portal that publishes raw data from
the California Department of Justice's statewide
repository of criminal justice data sets.
The Dashboard includes three important data sets: (1)
Law Enforcement Officers Killed or Assaulted in the Line
of Duty; (2) Deaths in Custody, including arrest-related
deaths; and (3) Arrests & Bookings.
The Open Data Portal is an online repository of
downloadable criminal justice data in raw form available
to the public. This tool will enable researchers, civic
coders, and journalists to help tackle seemingly
intractable problems in the criminal justice system.
OpenJustice embraces transparency in the criminal
justice system to strengthen trust, enhance government
accountability, and inform public policy.
In the coming months, the Dashboard will expand to
spotlight more metrics from across the justice system
and a broad array of datasets will be released to foster
accountability and trust.
More information and to access
https ://openjustice. doj .ca. gov.

OpenJustice,

visit

list of Candidates for the 2015
NACOLE Elections
The nomination period for the 2015 NACOLE Elections has
closed. The following individuals have declared their
intent to run for a position on the 2015 - 2016 NACOLE
Board of Directors:

President
Brian Buchner
Vice-President
Ainsley Cmmwell
Member At-Large (Two will be elected)
Kelvyn Anderson
Anthony Finnell

Margo Frasier
Karen Ullery Williams

For more information on these candidates, including bios
and photos, please click HERE.
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The Annual Scholarship
Fundraising Dinner is almost Sold
Out!
ONLY 11 TICKETS REMAIN for the Annual Scholarship
Fundraising Dinner on Monday, October 5th at Heroes
Restaurant and Brewery, located in downtown Riverside.
Purchasing a ticket to the dinner is an excellent way to
help support NACOLE's efforts to expand the reach of
civilian oversight and promote the participation
of individuals from a broad spectrum of backgrounds.

Tickets will not be available for purchase at the
conference. Get yours today by visiting our
REGISTRATION SITE.

Registration Still Open for the 21st
Annual Conference
Registration is still open for the 21st Annual Conference in
Riverside.
Click HERE to register today.
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From:

To:
Subject:
Date:
Attachments:

Contreras Michelle
Skotchdopole Paul A.; Davidson Christopher; McDermott Diane L; Hammer Robin; Cash Paul; O"Nej!. Erin;
Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne Fine; Leonard Waites; Moira
Amado-McCoy; Susanne Brown
NACOLE Elections
Monday1 July 131 2015 12:04:36 PM
NACOLE Election Documents. pdf

Good afternoon POB Members, CPOA Staff and Investigators:
We received the attached documents from NACOLE. Please submit the form to NACOLE if you
desire to seek NACOLE office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: I /www.cabq.gov/cpoa
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On behalf of the NAC<?LE Board of Directors, I wish to thank
you for the timely renewal of your membership. Together, we
represent a significant voice in policing and police oversight.
and as a group, we are making a positive difference in
communities around the country.
NACOLE is thankful for each and evety one of our members and
we are continually looking for ways to enhance the value of
your membership. One of your membership benefits is access
to the NACOLE.org members-only website. If you are having
any problems accessing that section of the website or need to
have a username created, please contact Liana Perez, Director of
Operations, at {317)
721-8133
or by e-mail at
Perez@NACOLE.org.
We look forward to seeing you at our 21st Annual Conference In
Riverside, California In October. Please remember that the early
registration deadline is July 31.
Best wishes for a wonderful summerl

~~

Karen Williams - NACOLE Secretary

..
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DECLARATION OF INTENT TO SEEK OFFICE

EligibUitv for Election: Article V of the NACOLE Bylaws provides that candidates for office
shall have been association members in good standing for one (1) year and have attended at
least one (1) of the two previous annual conferen~s. Dues must be currenL The membership
will elect the President, the Vice-President and three (3) Board members at the Annual
Cmiference on October 7, 2015.
I,
hereby notify the NACOLE Election
Committee of my desire to seek the following office at the 2015 Annual Conference:

0

President, 1 year

0
0

Vice-President, 1 year
Board Member, 3 years (three will be elected)

I hereby certify that I have attended at least one of the two previous annual conferences: Please

specify:----------

Signed

Telephone No.

Address
Cell Phone No.

Email address

The Election Committee must receive declarations for office no later than September 6, 2015.
Please' mail or email your declaration to: Ainsley Cromwell, Chair, NACOLE Election
Committee, 1063 Trevor Place, Detroit, M148207, cromwellac@yahoo.com
Note: Please attach biographical information and a current photogr!lph for posting on the
NACOLE website and at the conference.
(Form revised 4/30/1 5)

P.O. Box 87227 • Tucson, Arizona 85754 • (317) 721-8133
E-mail: info@nacole.org • Website: www.nacole.org
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NACOLE 2015 ELECTION COMMITTEE & ELECTION PROCEPURES
Announcements

The Election Committee shall prepare Election Information for distribution to all members upon
payment of dues. The information shall include b1,1t not be lltnited to:
•
•
•
•

Election Notification Letter
Declaration of Intent to Seek Office Form
Proxy Vote Authorization Forni
Other related election information and materials

The Election Committee will post the following on the NACOLE web site:
•
•
•
•
•
•

The procedure for filing Declaration of Intent
Declaration oflntent to Seek Office Forni·
The procedure for filing the Proxy Authorization
A Proxy Authorization Form
The names and bios of the DeClared Candidates
A Sample Ballot Form

Progress Reports

The Chair' of !he Election Committee shall file progress reports on the. election and candidates for
office. sixty (60) and thirty (30) days prior to the election of Officers and Board ofDirectors, and
in addition, as may otherwise be reque:ned by the Board.

Elig;bilitv
Only regular members in accordance with the Bylaws who have been a member in good standing
for one {I) year, whose dues are fully paid at the time that he/she files a declaration of intent to
stand for election, and who have·atteilded at least one (1) ofihe two previous national
conferences shall be eligible for election as an Officer or to the Board of Directors. 1 Any
organizational member who seeks election to office must hold his/her organization's voting
meJ1lbership.
Declarations for Election to Office

The Election Committee shall receive declarations of candidates and pertinent background
information for each position in the remlar election of Officers and Board of Directors.
Members may file for no more than one po~ition.

1

NACOLE Bylaws (2011), Article VI, C.

I
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Declarations of Candidacy for Election shall be received by the Election Committee no later than
thirty (30) days prior to Annual Meeting. Declarations shall be sent via US Postal Service, email
or fax to the Election Committee member at the address specified in Election announcements.
The ballot for elections of officers and Board of Directors shall be final30 days prior to Annual
Meeting.

Proxy vote Procedure
A member in good standing who is unable to attend the Annual Meeting may submit a Proxy
Vote Authorization Form naming an eligible designated voter. The form shall be received via
U.S. Mail or electronically by the designated Election Committee member no later than seven
days prior to the first day of the Annual Conference OR shall be personally submitted to the
Election Committee on or before the day of the Annual meeting. The Election Committee
reserves the right to establish certification of proxies.

Election Procedure
The Chair of the Elections Committee or another member of the Election Committee as may be
designated by the President shall conduct election proceedings.
Elections shall be held through a secret ballot process. Ballots for the election of the President,
Vice-President and Board members will list the names of the persons who have appropriately
filed Declarations of Candidacy and will provide spaces for members to write in names of
members appropriately nominated from the floor.
Members who have not filed declarations may be nominated from the floor; however they may
be nominated for no more than one office. In no case shall the name of a member, whether
through declaration or nomination from the floor, appear more than once on the list of candidates
at the close of nominations from the floor or at the time of voting at the Annual Conference.
Incwnbent Officers or Board members seeking election to the Board or as an Officer should file
a formal declaration in accordance with the procedure set forth in the Declarations for Election to
Office procedures above.
Nominations from the floor must be made and seconded by eligible members. Members may not
nominate themselves.
The Election Committee shall make every effort to determine the eligibility for election to the
Board of all members nominated from the floor. Should it be later determined that at the time of
the election a member nominated from the floor and elected was ineligible, then the member will
be disqualified from holding office and member receiving the next highest votes will be deemed
elected. Absent the existence of such a member, the position will be declared vacant.
If a member whose name appears on the official ballot elects to withdraw as a candidate for the
office indicated on the ballot, he/she shall not be eligible for nomination from the floor for any
position on the ballot for which another member is listed. Eligibility shall be restricted to
positions for which no member has filed a declaration or received a nomination from the floor.

2
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The person designated to conduct the elections shall, once nominations are closed, first proceed
with the balloting for the election of the President, Vice-President, and the Board of Directors.
In the event of a tie vote for any office, the tie shall be broken by a flip of the coin.

Special Election
In the event the election of the President or Vice-President results in a vacant unexpired term or
terms on the Board of Directors, the Chair of the Elections Conunittee, or another member of the
Election Committee as may be designated by the President, shall conduct a special election, also
by secret ballot. Should the regular election of the President and Vice-President result in two
vacant unexpired terms on the Board of Directors of varying durations, the person receiving the
most votes in the special election shall be elected to the vacancy of the longest duration. Absent
the existence of two or more candidates for the two unexpired seats, the shorter vacancy will
rt:main vacant until filled by the Board.
Any member who has filed a Declaration of Candidacy, or who has been nominated and
seconded from the floor, for an At-Large seat on the Board during the regular election shall be
automatically included on the special election ballot, and nominations will be accepted from the
floor for any eligible member, including any individual who during the regular election had
declared or been nominated for President or Vice-President or who withdrew a Declaration of
Candidacy.
Responsibility for Conducting Elections and Interpreting Election Regulations
The Election Conunittee shall be solely responsible for conducting the election of Officers and
Board of Directors and shall establish procedures in addition to those included herein, subject to
approval of the Board of Directors to regulate and guide the nomination and balloting processes.2
Interpretation and application of Board-approved procedures that arise prior to the annual
conference shall be decided by a unanimous vote of the Election Conunittee; interpretation and
appli_cation of Board approved procedures that arise during the annual conference shall be
decided by a unanimous vote of the Election Committee members present. The decision of the
Election Conunittee shall be final. Absent a unanimous vote, the decision of the President shall
be final.
Approved by the Board: April 8, 2015

2

NACOLE Bylaws (2011), Article Vll, Section B, Subsections I and 2.

3
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From:
To:

Cc:
Subject:
Date:
Attachments:

Beth Mohr
elizabeth martjnez@usdoj.gov; JAMES GINGER
Hammer. Robjn; Mark T. Baker; Joanne Fjnei Erjc H Cruz; Leonard Waites
NACOLE Training for CPOA Investigators
Friday, July 24, 2015 8:52:16 PM
NAm! E-Annuai-Conference-Schedule.20150528.pdf

Ms. Martinez,
Today in the POC's Personnel Subcommittee meeting, we asked about the status ofNACOLE
Conference registration for POB Members and CPOA Office Investigators. As you know,
NACOLE is the National Association of Civilian Oversight of Law Enforcement, and the
premier, if not the only, organization of this type.
Ms. Hannner stated that while NACOLE was set up for the POB Members, she was awaiting
confmnation from the DOJ to ensure that the NACOLE training was appropriate and
approved for the investigators and staff.
I have been associated with NACOLE since 2001; they have been the premier civilian
oversight organization, and one of the few places that civilian investigators can receive
training and certification. I am enclosing the agenda for the upcoming Conference; I think
you'll find it very relevant to the work of the CPOA Office.
In the past, the IRO Office sent all the staff, including the administrative assistant, because the
City was seeking the NACOLE Conference in Albuquerque. The 2016 Conference will be in
Albuquerque, which makes it more important that all the staff attend, since we are hosts for
the event.
Please let all of us know as soon as your office has approved this training for the CPOA Office
staff, so that we can get them registered within the early registration discount period.
Please feel free to call me with any questions. Thanks vety much, -Beth
Beth A. Mohr
Albuquerque Police Oversight Board

Chair, Personnel Subcommittee

The only thing necessary .for the triumph of evil is .for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.

M007037

Many Roads to Reform
21st

Annual NACOLE Conference

Riverside, California
October 4- 8, 2015

DAILY SCHEDULE*
Sunday, October 41h
First~ Time

2:00p.m.- 4:00p.m.

New Member,

6:00p.m.- 8:00p.m.

Opening Reception at the Riverside County Superior Courthouse

Attendee, and Mentor Program Open House

Monday, October 51h
9:00a.m.- 9:15a.m.

Welcoming Remarks

9:15a.m. -10:30 a.m.

The History of the Riverside Community Police Review Commission

10:45 a.m. -12:15 p.m.

Many Roads to Reform

12:30 p.m. -1:30 p.m.

Lunch on Your Own
Curr~mt & Em~rgi~l!lssues

(Concurrent Session)
1:30 p.m.-3:00p.m.

Cllr~ent .·~•.• Em~rging lss~es

(Concurrent Ses.sion)

PartJ:

}XP~!]!li~garici Stre!]gthenillg Oversl{/htfil

Racia/Recondiiation, Tt;l)th.._ Telling, anrj/'olice
tegit/rrwcy

Jails and.Prispns

.

3:15p.m.- 4:45p.m.

Buildif>(/.a· Roadmap to .co.minunitfTrust
6:30p.m.- 8:30p.m.

NACOLE Annual Conference Scholarship Fund raising Dinner (Additional Ticket Required)

Beginner/Intermediate
Track
8:30a.m. -10:00 a.m.

Effective Boards &
Commissions

10:15 a.m. -11:45 a.m.
12:00 p.m. -1:30 p.m.
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1:45 p.m.-3:15p.m.

Community Engagement far
Oversight Agencies: Why it
Matters and How to do it
Right

EffectiveE~aluatipn of Officer-

Involved Shootings

3:30p.m.- 5:00p.m.

Legal Updates

8:30a.m. -10:00 a.m.

Assessing the
Witnesses

10:15 a.m. -11:45 a.m.

Investigating and Prosecuting
Non-Fatal Force Complaints

12:00 p.m. -1:00 p.m.

Lunch on Your Own

1:15 p.m.- 2:45 p.m.

What You Should Know About
the Search and Seizure of
Persons

3:00p.m.- 5:00p.m.

NACOLE Annual Membership Meeting and Elections

6:30p.m.- 8:30p.m.

NACO

f!o/il:eQse offmerging
~if.ch.~ol?gy:TM /mpl/ctftiall>
for Oversight

Annual Sankofa Reception at the Mission Inn Hotel & Spa

8:30a.m. -10:00 a.m.

10:15 a.m. -11:45 a.m.
12:00 p.m.

*This schedule is subject to change.
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Welcome to the new NACOLE
Digest!

CONTACT US

Since 1995, NACOLE has worked hard to bring you
information about civilian oversight. Recently, we have
significantly expanded the amount and types of
information.

Tucson, AZ 85754

NACOLE

P.O. Box 87227

We are conscious of the fact that our emails are just one
of the many you receive daily in your in box. Our new edigest format will offer regular, user-friendly information

Add us to your address book

SHARE THIS EMAIL

that won't clog your inbox.
The Digest will not replace the articles, insights, or
updates published in the NACOLE Review or posted on
the NACOLE Ustserv. The Digest is yet another resource
provided by NACOLE to get the latest news in civilian
oversigl1t and police accountability, updates and events,
and information on training across the nation.
If you have an event or information you wish to be
considered for inclusion in the digest, please email
mcellhiney@nacole.org. We will make every effort to
include as much of the information submitted to us as
possible.

ABOUT NACOLE
Established
in
1995,
NACOLE is a nonprofit
organization
of
law
enforcement
oversight
agencies and practitioners

and others that works to
enhance accountability and
transparency in policing
and build community trust
through civilian oversight.
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NACOLE Submits Public Comment
to the U.S. Commission on Civil
Rights
On June 19, 2015, NACOLE submitted public comment to
the U.S. Commission on Civil Rights for its Briefing on
Police Practices and Use of Force, held on April 20, 2015
in New York City. The briefing was a chance for the
Commission to hear from experts concerning current
police tactics, training, and field implementation to help
identify practices that could avoid deadly confrontations.
To
download
NACOLE's public comment,
please
click HERE.

A Call for Papers
Is there a Solution?: The Crisis of Race and the
Inequality of the Criminal Justice System
The Journal of Civil Rights and Economic Development
and the Ronald H. Brown Center for Civil Rights and
Economic Development invite submission of traditional
Jaw review articles and shorter essays and commentaries
on what many consider to be the greatest civil rights
crisis of our time.
For the full announcement, please click HERE.

Register now for the 21st Annual
Conference
The deadline for early registration is JULY 31st. Register
now
to
receive
the
discounted
rate
and guarantee your spot at our 21st Annual Conference
in Riverside, California.
For more details, visit the
NACOLE website.

Community oversight in Utah
Earlier this month, the ACLU of Utah brought together
approximately 30 state legislators, police chiefs from
throughout Utah and experts such as NACOLE Board
Member and Independent Monitor of the Denver Police
and Sheriff Department, Nicholas Mitchell and Rick
Rasmussen, Salt Lake City Civilian Review Board's
Investigator and Administrator to discuss the possibility
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of Implementing oversight throughout the state.
Although the idea was met with some skepticism, it was
generally well accepted and experts were able to provide
valuable information to those in attendance.

-------·-···-·--------·---

Police technology and civil rights
On May 19, 2015, NACOLE Board Member Christian
Klossner participated in a discussion exploring the issues
surrounding body worn cameras and how we can better
understand communities' interests and concerns
surrounding their use. In addition to his participation,
Mr. Klossner provided examples from the District of
Columbia's Office of Police Complaints and Denver's
Office of the Independent Monitor of how to monitor
policy compliance and the kind of analysis that each
pollee department should be doing when it comes to
pollee technology.
For a write-up of the event and related documents please
visit the following link: Police Technology and Civil Rights
Roundtable.
----·-----····--------

Summer edition of the NACOLE
Review now available
The Summer Edition of the NACOLE Review is now
available. In addition to articles exploring topics such as
body-worn
cameras
and
effective
community
involvement, this is our annual conference edition. It
features articles and information about our Keynote
Speaker, Vanita Gupta, Principal Deputy Assistant
Attorney General and head of Civil Rights at the U.S.
Department of Justice; our host city Riverside, California;
the current schedule; and hotel and other information.
To download your copy today, please click HERE.
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From:

To:
Subject:
Date:

Beth Mohr
POB; Mark T. Baker; Hammer Robjn; Skotc!Klopole. Pay! A.; Contreras Michelle; Davidson Christopher;
McDermott Diane I ; O"Nejl Erjn; Hernandez. Jessica M ; Zaman Jon K.
NACOLE is coming to ABQ in 2016
Friday, June 26, 2015 12:58:36 PM

All: I just had a very nice conversation with Cameron McEllhiney ofNACOLE. She
confirmed that even though it's not yet official because the contracts aren't signed, (and even
though it really wasn't supposed to be announced yet), that NACOLE is indeed coming to
Albuquerque in 2016. The other choice was Detroit, but Detroit dropped the ball and missed
a deadline, so ABQ was chosen.
Jay Rowland originally put in for the NACOLE conference about 10 years ago, and follcs have
been tJying eve1y since, so it's ve1y exciting that this is finally going to happen. Cudos to
Robin and the CPOA Staff for continuing to work on this with the Convention & Visitor's
Bureau folies.
Cameron stated that they normally don't select a City when there is a potential change in
Executive Directors, but she told me that since so many of the NACOLE Board members still
keep in touch with me, and they knew I was one of the POB members, that they decided to
select Albuquerque anyway. They are a really nice group at NACOLE, and it was very kind
of her to say that.
Carmon is looking forward to meeting many of you this fall at the NACOLE conference in
Riverside. We should schedule a time for POB and CPOA Staff members to meet with
NACOLE Board members and do some advance planning. We will be expected to spealc at
the Conference in at least one slot, and I've already spoken there a couple of times, so we
need other POB members who are willing to pmiicipate to think about doing that.
Thanks again to all who made this possible - the official aJ!llouncement will be forthcoming in
the next few weeks. Thanks, -B
Beth A. Molu·, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing.
Burke

~Edmund

NOTlCE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:

To:

Silvio Deii"Angela
Eden Gorden

Cc:

Mayor Beay; pmrjnc@mac.com; £Q.6; rbrowman@abqiournal.com; noerez@abajournal.com; lnfo®nmfog.oro;
theeyeonalbuqyeraue@gmail com; Monahan. Joe; Jeff Proctor KROE; Peter Cyr; KOAT; Channel13 News Qesk;
KQ..EUY; Fdjtor Free ABO; freedomnewmex!co@gmail.com; Dennis f. Domrzalski; Caleb James;
ezycco@kob.com; Ryan Lyby; Caleb James; Chris McKee; Tixier Tanner M.; Hernandez Jessica M.

Subject:
Date:

NM IPRA Request
Thursday, October 01, 2015 12:17:53 PM

Chief Eden
Info to others shown and not shown including our Councilors
lAW the NM Inspection of Public Records Act, request the opportunity to review all of the video
and audio recordings of the latest shooting reported in the Journal article below.
Please copy Dr. Ginger and the media shown as CC addressees. I would assume that Ginger and
the media would also want to see and hear the recordings.
Thank you
Silvio
For WE THE PEOPLE
Also see:
http:/lwww.abqiournal.com/362416/news/officer-fired-eight-shots-at-fleeing-suspect.html
http: /lwww .a bqiou rna l.com/296967/news/a pd -chief-ca riacking-suspect-was-armed-but-d id ntfire.html
The first journal article discusses trigger-happy APD shooter Brian Pitzer while the second
includes statement by interim Chief Banks who had said to KOAT in an earlier 2013 report that it
was acceptable for police officers to lie to protect themselves. I assume the videos will prove
that the officers didn't lie when saying the fleeing suspect was pointing a gun at them.

Carjacking suspect shot at by officer gives SWAT team the slip

Albuquerque police search for a suspect near San Pedro and Karlson NE Wednesday
morning. (Roberto E. Rosales/Journai)By Robert Browman And Nicole Perez f Journal
Staff Writers
Published: Wednesday, September 30th, 2015 at 11:16am Updated: Wednesday,
September 30th, 2015 at 10:31pm
Kat Ramos heard it before she saw it. Bang! Bang! Bang! Bang! Bang! Then screeching tires. A car
came barrelling toward her, narrowly missing her son, who was playing with Legos on the
sidewalk. She had just witnessed the Albuquerque Police Department's latest officer-involved
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shooting. Police say an APD officer opened fire at a carjacking suspect who was fleeing down
Ramos' block in a car Wednesday morning. The suspect, who police said pointed a handgun at
the officer, sped away and drove to a mobile home park in the Northeast Heights. SWAT officers
worked throughout the day at the mobile home park to try to find the suspect and arrest him,
only to find he wasn't there Wednesday night. The incident began when officers were called to
Espanola and Grand NE around 10 a.m. after a security company gave them GPS data on a car
that had been carjacked from a woman, said officer Tanner Tixier, an APD spokesman. Police
Chief Gorden Eden said that when officers arrived at the scene, they took two suspects into
custody, but that a third suspect jumped into a stolen vehicle and fled. "As the suspect fled the
scene, he pointed the gun at one of our officers, who shot at the suspect an unknown number of
times," Eden said. Tixier said he didn't know whether the suspect was struck by the gunfire. Eden
didn't name the officer who fired but said he wasn't injured in the shooting and would be placed
on paid administrative leave, as is standard in police shootings. Although shooting at a moving
car is a violation of APD's policies, Eden said the officer had perceived a threat to his safety. "The
person, while he was in a vehicle, pointed a firearm at the officer," Eden said. "The officer
perceived a threat and responded according to this training." Ramos said she was drinking coffee
with her neighbor and saw about six police cars in front of a house about a block down her
street. Officers started making announcements over a loudspeaker. Then, she said, she saw a
gray sedan weave through the police cars and speed down the street. An officer walking on the
east side of the street raised his gun and pointed it at the car, which was fleeing ahead of him,
Ramos said. Then she heard five shots. "The cop just opened fire, trying to take him out," she
said. She said she couldn't see whether the suspect pointed a gun at the officer but said officers
told her he did. Shannon O'Neil, who lives nearby, said he heard five shots, went outside and
heard an older officer tell the other officers that he had missed the suspect. "He said something
to the effect of,
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From:

S!!yjo Del!" Angela

To:

S!ly!o Dei!"Anqe!a

Subject:
Date:
Attachments:

Never let a serious crisis go to waste-Chicago"s disgraceful Mayor Rahm Emanuel"s-now Berry"s likely strategy
Thursday, October 29, 2015 9:26:52 PM
10-28-2015EYE.doc
1o-27.28-15Joe.doc
ApOA-WIIIoughby.doc
10-23&25-2015 PROPAGANDA.doc

TO: ALL
(DOJ-please pass to Loretta Lynch)
DANIEL WEBSTER-ALL OUR SORROW IN HIS PASSING
I asked often in my paste-mails to please pray for the recovery of a good cop and former 20 year
Army Ranger, combat veteran-Daniel Webster. We lost this good cop today and all of the city is
grieving. See http://www. kob .com/a rticl e/storjes/53945490.shtm l?cat-500#. Vil<un d KrTDc
• Thanl<s also to the good doctors at UNMH who worked hard to try to save him.

The gesture by a former fellow Vietnam vet yesterday to give Daniel one of his Bronze Stars
showed the high respect he and we all had for Daniel. I'm sure the rest of us would also have
willingly donated our own awarded Bronze Star for our wartime service to that good cop.
MORE PRO-BERRY JOURNAL PROPAGANDA TODAY
The danger now is to allow Berry, Perry and Eden and APD's corrupt command staff to go back to
their good old days of "them vs. us" police training and shoot first and ask questions later.
Why are we not surprised with yet another reported Photo-Op arranged by Berry put on the
front page of today's Journal, "Mayor, police gathers as Webster battles for his life." See
http:l/www.abqjournal.com/667281/news/officer-webster-battles-for-his-life.html.
The Journal's editor Kent Walz was more than glad to accommodate him. The 10-27 blog posting
by Joe Monahan at http:/ljoemonahansnewmexico.blogspot.com/ says when properly
criticizing the Journal said, "Its editor enjovs the title "Deputv Mayor" from those in the /cnow.

The Journal has become a newspaper, dedicated to its propaganda." The ABO Journal never
seems to mention Berry's name when reporting a negative storv." In my earlier e-mails, I was
less kind to Walz who I compared to Hitler's propaganda minister Joseph Goebbels.
See the October 23 Journal article and later October 25 editorial in the Journal attached with my
comments to both. Walz and his propaganda crew must think we readers are morons.
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JUST POLICE LIVES MATTER?
Isn't it more than interesting that in the midst of the APD bloodbath on citizens-first under
Schultz and then Eden, not once did Berry ever mention these police murders of citizens during
any one of his annual state of the city addresses or expressed any remorse for their killings.
When homeless camper James Boyd was murdered by Eden's cops Perez and Sandy that was
captured in a likely inadvertently released helmet recording, Berry would claim that this
shooting was now "a game changer." What he meant was that former Chief's Schultz's blessed
by Berry policy of stonewalling NM IPRA requests for incriminating video will be continued and
the oppressive blue code of silence will demanded of all officers at all cost. Honest officers
rightly feared for their careers if they exposed the sanctioned lying within APD.
Boyd's murder was the first and only time a APD recording showing the actual shooting was ever
be released and APD's IPRA stonewalling people like Reynaldo Chavez would again be told to
ignore our State law the NM IPRA and make sure no other incriminating recordings are released.
When Eden tried to make Chavez his scapegoat for the criticism of his IPRA stonewalling policy,
Eden fired him. Chavez then spilled his guts including saying how he was directed to cover up
the murder of Mary Han.
Both Joe Monahan and I are not alone in damning the Journal-particularly its editorials as
nothing but a propaganda vehicle for Berry and the culture of corruption that has become even
worst here since he was elected in 2009. Also see http:ffcivicpolicy.com/journalwatch/?
p=7560&cpage=1 #comment-12704 "Falsifying The News-Albuquerque Journal Watch
I have often referred you readers to the honest reporting and analysis in Joe Monahan's blog, in
the Eye on Albuquerque's blog http://eyeonalbuquerque.blogspot.com/, the ABQ Free Press
newspaper at www.freeabq and other news outlets. The Eye's latest blog today memorialized
Officer Webster while yesterday's and Joe Monahan's October 27 and 28 postings that are
attached tell more of the truth about APD's cesspool ..
RAHM'S RULE-GUIDANCE
Now with the same day deaths of lilly Garcia in a road rage where blame was never but should
be placed on her father as well as the boomerang criminal, and then the shooting of officer
Webster, Berry's advisors told him to follow the advice to all corrupt politicos by former Obama
Chief of Staff Rahm Emanuel. While working for our President Rahm would tell him, "You never

let a serious crisis go to waste."
That's exactly what Berry is doing now and what Emanuel is doing now as the Mayor of Chicago.
Earlier this month Rahm would begin by claiming that all his Chicago killer cops are now in a
"fetal position." See http://www.abqjournal.com/658941fnews/chicago-mayor-cops-nowfetal.html. This corrupt politician intentionally fails to mention that his cops' shootings and other
acts of excessive force against citizens are finally now being questioned.
Rahm wants the public to allow his cops to shoot first and ask questions later like Eden, Perry
and Berry also now desires here. None of our City leaders including our thus far apathetic
Councilors are willing to believe Berry, Eden and the corrupt Command staff are the problem.
They are more preoccupied with feathering their own nests.
In addition to throwing unjustified retention money at Eden's senior officers, Berry thinks the
time is now right for the NM legislators to allowing double dipping that Berry claims will stop the
mass exodus of the good APD cops. He thinks we are fools. That's NOT the reason why cops are
leaving APD in numbers.
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WE NOW KNOW THAT THOSE IN THE DOJ NOT OUR SAVIORS BUTWANTTO BLAME OTHERS LIKE
US AND THE MEDIA
While we have lool<ed to the DOJ to help us clean up the cesspool in APD beginning with Mayor
Berry, new US Attorney General loretta lynch made it clear in her early October public
comments that she is firmly in the camp of police forces throughout the US and the police chiefs
are her advisors. Unless a black citizen is murdered by the police, she seemingly doesn't care.
See http://readersupportednews.org/news-section2/318-66/32732-loretta-lynch-governmentshouldnt-require-reports-of-people-killed-by-police
In Wednesday's Journal article loretta lynch would echo this misguided and dangerous policy at
a recent International Association of Police Chiefs Conference held in Rahm's corrupt Chicago
saying she is depending on these Police Chiefs to advise her what to do. This is essentially
nothing except go back to the good old days. She would also parrot her President's claims that
none of the cops are to blame but it's the media who is now daring to report their unjustified
shootings and other use of excessive force.
STILL "THEM AGAINST US" HERE
President Obama also at the Chicago Chief's conference would claim that the media should stop
saying that cops believe "it's them against us." Really? Yet see my August 20 2013 comments to
the memo sent out-likely written by APOA president Shaun Willoughby attached that tells the
rank and file to remember that it indeed "them against us."
MONDAY'S COUNCIL MEETING
Once again, none of the Councilors will have the guts to ask Eden or Perry why APD is not
complying with our State law-the NM IPRA and release the recordings of cop shootings and
other likely incriminating information requested. As they know, Eden and Berry's attorney
Jessica Hernandez two of the Governor's throwaways have been defying my latest October 1
IPRA request to see the videos of APD's illegal shooting at a fleeing suspect in his car.
See another example of this titled, "A Prosecutor's Guide To Not Prosecuting A Cop who Killed
Someone-Six easy steps to decide that an officer who shot an unarmed teen shouldn't be
punished." at http:l/www.huffingtonpost.com/entry/police-prosecutions-zacharyhammond 562fee51e4b00aa54a4bb834?utm hp ref-politics
Will Council President Garduno who only seems preoccupied with sponsoring meaningless and
often hateful resolutions ever allow me to show my US Flag upside down even though he knows
it is NOT a mere banned banner but a US Flag Code sign of a people in distress? We in this City
are in distress! I doubt is as like Berry, President Garduno also seems to have no qualms lying to
people.
After telling me many months ago that now as the Council President, I would now be able to
display it upside down, when I did so. He then directed that it be taken away from me after his
fellow P.C buddy Councilor Ken Sanchez objected to it being shown. He also allowed a
misinformed alleged former vet to ridicule me publicly at the meeting saying showing this upside
down flag was a UCMJ Court Martial offense.
At last night's Presidential debate, one candidate said that one thing that he can NEVER forgive is
someone lying to him. I'll never forgive or forget the Council President lying to me as well. Good
riddance.
THE NOVEMBER 5 COMMUNITY MEETING WITH JAMES GINGER AND THE DOJ
See the attached image providing details of the November 5 meeting at the Sheraton Uptown
with toothless APD reform monitor James Ginger and the DOJ.
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Why is APD's leadership, the Mayor's attorney Jessica Hernandez and the APOA President who
have all been obstructionists to APD reform being invited to this community meeting as this is
blatantly disrespectful to we citizens who show up? Are they there to answer the questions Dr.
Ginger can't? lt'.s disgraceful toaiiiVJs. Gibson.· Why not invite US Attorney Genen111oretta
Lynch to personally hear what\.Ve.say?
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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Oct 28, 2015 EYE ON ALBUQUERQUE

When Does It End?
The recent murder of innocent four year old girl Lilly Garcia and the shooting of Officer Daniel Webster
has left our community in a state of shock, and once again put Albuquerque in the national lime light.
We at the EYE were disgusted by the quick reaction of the politicians. Chief Eden asking on local news,
what is going on in New Mexico? Mayor Berry asking state lawmakers to make changes to grow
the Police Department and keep violent felons in jail (reported in Journal ).
Let's looks at these two politicians. As reported in ABQ Free Press, Mayor Berry was asked why The
Albuquerque Police Department is having problems retaining Officers. Berry responded that Officer
retention is a problem across the state. The Free Press investigated and found that most Police
Departments in New Mexico are staffed at 95% or better (a Berry lie). When the ABQ Free Press asked
for an explanation from Berry he and his staff refused to answer.
We at The Eye want everyone to understand that before Berry became Mayor he was one of those
State Lawmakers making the laws we have now. No change in the laws is going to bring cops back to
The Albuquerque Police Department for the simple reason they don't trust Berry or Eden and want no
part of your failure and non leadership.
You Mayor, you Chief, and past Chief have been responsible for the termination of good officers
just in an attempt to make you politicians look good in the media. The Officers can't know if they
are going to be the next victim of your politics, not to mention they have cameras that do not
work, can't count on their pay check being the same from week to week, or if their money is going
to be stolen by the top brass for bonuses for their already fat salary (ALIBI).
Chief Eden it is not a problem with New Mexico, it is a problem with Albuquerque. We at the EYE would
like you to know where was Officer Webster's back up? Oh that's right you have no cops, and no way of
getting anymore. Chief you are a politician and all you want to do is shift the blame to someone
else. The Officers both past and present look at an empty suit and empty uniform with Disgust!
We at The EYE are proud of The Citizens of Albuquerque how they have come together to help the
families of these tragedies. We have good people in a good city run by incompetent politicians that
all they can offer is lies and alibi and unfortunately these tragedies will continue.
God bless and keep Lilly Garcia and Officer Daniel Webster in your prayers.
Posted by Stealth at 10/28/2015 05:22:00 AM No comments: !8l Links to this post
Labels: Albuquerque, APD, Gorden Eden, richard berry, tragedy
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Whatever. happened to rehabilitation? Has. the word ever leftthe lips of Gov. Martinez fv]ayor Berry or!
APD Chief Eden? Amid the city's latestv.iolent crime outbreakcries of "lock'em up and throw away the
l<ey!"dominate the debate. But youcan't keep therr locked .up forever. Santa Fe defense attorney)ohn
Daycomes with this on perhaps the most ~eglectedaspect .oft he New Mexicocrimedilerrrna: D~K~~!9 '
itis impossible t() lqck eyeryone upfore~er, andbelieves prisons need tomokes11re they're rJoing; . , · ··
everything they can to prepare inmatesfortheir return to fn;edom. He questionedif prisons are doing, i
enough to rehobilitqte f1n9add~esstheunderlying issues so that w~en ~onvicts get out ofpti~()n, ,they do,

when they hear that New tylexico needs;U'.:}i :,)!
"massive",lnvestmentto·resolve its crime,and educatkm crisis. But a4 year old shotd('!aq ()h thez.C:,ii.S;i
freeway and police ()fficers beinggunned downlike sitting duck.s just might make some ?fthem re.think J
tl)eirposition. lsn'trehapiJitation--a word that .in this environment seems dow~righttorei15n and a( .· ·
throwback to another era'~Worth a better try, along with proper punishment?· · ·· ·· · · ·· ·· ·
notr~turn tocrimin~lactivity, Fisc~ I conservatives re~oil

--.-,. - --_·;:·---:· . . <.::.;'_.,_::_-,)..'_::::"'

HOW IT WORKS

tool<~~yo;i~~;;y'stalff~r\l:~i~l~tiveacti~nin.Ught.of th2sla~i~of4 y~ar;l~;~ll?~~rli:i~~dthe

We
shooting of APD Officer Webster as a thinly veiled launch of the GOP campaign to
Dem-controlled state Senat.e next year;

to take

the

Michael Corwin, a longtime observer (and critic) of the Guv's political machine, says
analysis was a
no-brainer: There is little doubt as to why Mayor Berry chose to launch a political attock on the
Legislature rather than try to develop and .implement o plan to turn Albuquerque around following the
dual tragedies. Berry, like Gov. Martinez, is attached by the umbilical cord to political consultant (and
Machine head) Jay McCleskey. McCleskey has cross-pollinated both administrations to the point
where messaging and actions are one. Wont proof?
Jessica Hernandez, Martinez's chief legal counsel and deputy chief of staff has become Berry's legal
adviser, although technically she is supposed to serve as the city's attorney. APD Chief Gordon Eden
was serving as Martinez's director of public safety, until whatin baseball terms is described as a
double steal, where Eden despite having no police department experience, was tapped bv Berry to
head APD, making room for. Greg Fouratt, a Martinez advisor on judicial selections .and at the time the
director of litigation at the US Attorney's office, to become Martinez's new director of public safety. No
one else was considered for the position of public safety director.. Without ample coordination such
moves do not happen. McCleskey, for better or worse, yields significant sway over both th.e mayor's
office and the governor's office, ~o muc~ so, that both offices, have merged into a full tim~?
coordinated campaign operation, whose interests lie solely in making money for a selectedfewahd ·
advancing political careers and agendas. it may be working politically but in terms of improving the
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state ·~ndcity?Nqt.sorn~.ch .. lnterested
here.'

The Economy And Crime Still The Sore Spots; Forbes Highlights The link, Plus:
More Crime CrisisCoverage As ReadersTake On Media And The Democrats,
And: Time Forlhe Best Things About ABQ

The~~~~~~~~~~~~;~e;r~f~rth:R~~~blicanadmi~is~ra;i;~;SJ~~,~~r~I,~J~,S~~~~~~andGaryOppe~~hii

in ABQ.--continue todairnthat New Mexico's business climate is no,IAI hi15hly ~ttra~tive pecause of > ·.
irnplel}lented.by .Governor Martinez and ABQ.Mayor Berry; Buttheira~sertion is simply n~t
true. Forl:JesMagazineis a pm-business publication ifther~everwasone. In its 2915 ran kings ofthe
"TheJ,lestand Worst States to Do Business" New Mexico ranks~~?ngthewors~ ~tatesinthe nati()n ·
···
·
·
·
'tor pusiness, coming in a dismal 47th. Here's why, says Forb'es: • · · · ·
ch~ng(ils

Oil & gas productiqn, tourism and the federal govern('(Jent drive~ewMexico'~ economy. Fed~ral,>
technology Jabs, Lo$Alamos·National Laboratorya~dSandia Natiana/Laborato('i~~' qretw?ofthe..,·
largest employer~in the state,New f'.'lexico ranks in thebottom six overall fora.third straight year.
largely due to C! wea~labor supply and lousy current economicclimate. New,Mexico has the 1/Vorst
empl?yment growthin the U.S.. over the. past jive years. The state alsafarespoorly on quality of lite
metrics, aproduct ofcomparative/y low school test scores and hi(Jh crimeAnd Forbes repe;Jted that·
stab to the New
heart, noting that we had a net outmigration of11,500 people in 2014.
\,'.:'·-'-..:-:_.·..·.·.·.'./. ··.·.'·.'·.--·.·.·.·. •.'.....•·.. "-...-"<•. · .·. .·:'.·.· .· .·.-:. . ·.:·.:--·...'.·.· ·.·.·.·.·.·.·. . · ':.·.:. -':· .· .·.-: . • ·. ·.. ·- .·.- :.·.: :. ·. ·.·.· ·..•.-:·:. •.' ·. .:.•.:--.·.·.·. ·•. •. -·:...'"=-.··.··•..=-.·. ·.'·...'.'.':.·.·.:--:"·''

NoticehowForbeslists "high crime" as a reason this has become a lou;y place to~o business. So,you
see, MayorandGovernor, it's not only yer little 'ol blog that is saying this truth; it's your business
friends of the highest order. A massive investment is needed in crime fighting and education ifthestate
is going to.pullltself up the ladder. But you already knew that. .. More on this now from an Alligator who
on Monday attended the University of New Mexico's economic development summit:
How will Gov. Martinez and Mayor Berry deflect these numbers? UNM held its second economic
development conference about creating a "rainforest" for business growth. Martinez Chief of Staff Keith
Gardner spa lee and blamed the same people the administration has been blaming for 5 yearsCongress, the federal government, etc... There were Jots of claims that Martinez and Berry were
completely engaged in economic development but they didn't show up for this crucial meeting. They
aren't engaged, they're negligent The Governor is in Hawaii this week raising money for the GOP.
BLOOD ON THE STREETS
When there's literally blood on the streets--and, boy, has that been the case in ABQ lately--the hits
come for anyone directly or indirectly involved. That includes the media. From the email:
The most befuddling part of it is the media. Thev areal/ on the Mayor Berry bandwagon and as
interested in protecting him and promoting his interests as he is. The ABQ Journal never seems to
mention Berry's name when reporting a negative story. Its editor enjoys the title "Deputy Mayor"
from those in the know. The Journal has become a newspaper, dedicated to its propaganda. TV news is
appalling and all about making money. It supports the"status quo" and can't risk offending advertisers.
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Howeyer,}ke nation (II me?ia is reportingthe truth. Look at theNewXofker, Ro!lingSto~e and LA Tf!TI~s
articles. Compare themto the crap wegethere.The intrepid Dan Klein, a retired APD sergeant and a •
frequent blog contributor, says he has so111e very specific questicms for the media to .ask. Mayor Berry:

/ig}fi~!rs,~e~l1nt~ovi~~~Jbuque;qJ~iind;;ar~J~~:rs;t~r~f;dlnf~1J.~~isSaiafte;BerJ;~~ided;hec
contract raises, reduced officers' salaries and endedthe retentionbonusprogram (city audit in 2012
·
showed 133 officers were in this program and left when it ended). All of this before the legislature even
began debating changestoPERA. Albuquerque and. the APD police union havebeenat odds for yews
over the contract and the lawsuit over that voided contract.

>

<---.:~--·-/_._-:,:>

--

_.._,---_._-:-·:.:.__

. :_:,.-_.:_:-__ :_:'<:_'-<;;:

On October 19 City Councilor Ken Sanchez was going t~ spbhsor ~billto'?ro~ide BerN the monev he
needs to settle the police contract and lf.!wsuit. Instead of acceptingit t:md settling, Berry tells Sanchez
it's npneof his business and all the GOP counr;ilc,rs bar;k Berry, The m?n~y ~isappe'!rsandwe ~till have;
a huge/abor dispute. Here is the question for Berry: ·· · ··· ·· · · · ·
·
·
· · ·

'~;j~,~';%g~~~~;fin~~rsa;th;L~gisl~rS:~~~~~e~t~~thdii~z:~~~~;~tdt~b~~~th;ii;t;;r~~h/
manningisSU?S (?ouble.dipping),.shouldn't you settle your contractdisputewith the APOA? If settled>.
befor? Thanksgiving the city can stop a numberofretirements that are slat('?d for thl'? end of the year. '·
1
1

~>~h~"~iiri~;~it~rne:~ol~i;diuH~~i t~~;;;~~~;r~1~~J!J~i~ ;e~JiJi~~iJ~i~~~¢~t:~it~i~i~~f

days (if the offender is in custody} is almost impossible for herpffice to comply, Why? Beca~se APD
.doesn't staff enough people in th.e/r crifTielab and their court di~coveryunitto p~ocess.the requestsin(J
timelym11nner. .

R!;~~~b;;~~ytheSupre~e Cour;~a~; this}u;~, ~;'{)I~;~J~~~~~~t~e~tolang~ishinjail

{18.. . .
months for two and 30 months for the other}. DIVA .evidence excluded a/1 three from the crimes they
were accused of, but APD didn't report this.because Discovery was not in effect.· This is why we have a
Constitution. Don't toss it out just because Berry refuses to staff court services and the crime lab with
enough employees to do the job. So here is the next question:
Instead of pointing a finger at the Supreme Court rule Which simply protects an innocent citizen from
being incarcerated for long periods of time, why doesn't Berry adequately staff and fund the APD Crime
Lab and Court Discovery Unit so that tf1ese items are processed and handed to defense attorneys and
the District Attorney within the 10 day time period? Instead of pointing fingers and demanding a
change of Constitutional law why not fix what you have the ability to fix? Fully staff and fund the APD
Crime Lab and Court Discovery UniU

This is the home of New Mexico politics.
E-mail your news and comments. {jmonahan@ix.netcom.com)
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LATEST PRO-BERRY JOURNAL PROPAGANDA WITH MY COMMENTS HIGHLIGHTED

Journal Editorial: "Officers' lives are always at stake to protect the public"
by Albuquerque Journal Editorial Board Sunday, October 25th, 2015 at 12:02am
Some extracts along with my comments

"Even before this seemingly open season on police officers, NOT TRUE HERE OR
ELSEWHERE IN THE US-see www.freeabq report on this. There is NO war on cops!
"APD was already short handed and working under Department of Justice oversight after the
feds concluded the department had a pattern and practice of using excessive force. Those
reforms will take time. Still, a vocal group of community activists tends to be quick to condemn
officers on the occasions when they do fire their weapons and generally silent when they are
victims. A lie. We all care for all fallen officers as well. Why won't the Joumal or
Councilors ever as!' why Beny, Perry, Eden and others why they are not releasing the
recordings of all their shootings? The only exception was the one helmet video of their
murder of James Boyd. Why won't the DOJ or toothless "monitors" in PMR inc. ask?
Not surprisingly Berry's propagandists on the editorial board intentionally omitted APD's
own Lt. Greg Brachle's shooting of fellow cop Jacob Grant that Beny and his personal
attorney Jessica Hemandez are now trying to justify. Grant is now suing.

In response to this editorial, former APD cop Dan Klein wrote "Please don'tforget
Albuquerque Police Detective Jacob Grant, who was gravely injured during a drug
investigation in January 2015. Not sure how the Joumal Editors forgot to include him. All
cops lives matter." Yes-not only Grant's but all citizens' lives matter as well.
MORE BERRY PROPAGANDA-TRANSFERRING THE BLAME FROM HIMSELF
Emotional Berry urges lawmakers to take action
By Dan McKay I Journal Staff Writer Published: Friday, October 23rd, 2015 at 5:23pm

Extracts fi·om it-again with my comments
Berry paused repeatedly to compose himself as he spoke to reporters in a City Hall conference
room. "I've seen one too many officers???? wheeled down the hallway on a bloody gurney,"
the mayor said. "I'm tired of it." A BLATANT LIE MR. MAYOR. "TOO MANY OFFICERS?" HOW
ABOUT "TOO MANY CITIZENS WHEELED DOWN THE HALLWAY ON A BLOODY GURNEY?"
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Changes to the state pension plan to encourage retired officers to return to work. INSULTING
SUGGESTION THAT IGNORES THE REAL PROBLEM IS HIM, EDEN AND HIS COMMAND STAFF
The victims and their families "have all been let down by a system that's got some holes in it,"
the Mayor said, "so let's get them fixed." AGAIN FAILS TO BLAME HIMSELF. FACT-NOT ONCE
DURING ANY OF HIS PRESS CONFERENCES DID BERRY EVER MENTION-MUCH LESS EXPRESSED
REMORSE FOR THOSE RECOD NUMBERS KILLED BY SCHULTZ'S AND NOW EDEN'S COPS
This is a great town full of great people." UNFORTUNATELY BERRY, PERRY, EDEN AND EDEN'S
CORRUPT COMMAND STAFF ARE NOT AMONG OUR GREAT PEOPLE HERE.
"I didn't come here to point fingers," he said. REALLY? HE BLAMES EVERYBODY BUT HIMSELF
"We can't let the pain of these last few days fade away," the Republican mayor said. THE PAIN
STARTED HERE WITH BERRY'S ELECTION IN 2009 AND HIS THEN BLESSED APD KILLING SPREE
OF CITIZENS UNDER SCHULTZ AND NOW EDEN, THE WITHHOLDING OF ALL INCRIMINATING
APD RECORDINGS AND MANY MILLIONS OF OUR TAX DOLLARS PAID OUT IN LAWSUITS.
The mayor said he had used some "language I can't repeat" in recent discussion with
lawmakers."We're going to have to pick our poison," he said. "Do you want officers or don't
you?" THIS BERRY "SOLUTION" INSULTS OUR INTELLIGENCE. THE REAL SOLUTION IS FIRST A
CHANGE OF APD LEADERSHIP INCLUDING EDEN AND HIS COMMAND STAFF AND OUR NOW
APATHETIC COUNCIL-NOT ALLOW DOUBLE DIPPING. THEN IN 2017 GETTING HIM AND HIS
CORRUPT CRONIES LIKE PERRY AND HERNANDEZ AND OTHERS OUT OF PUBLIC OFFICE.
The mayor estimated the city could bring back 100 to 150 officers if return-to-work legislation is
passed. NO AND UNJUSTIFIED. He maintains it would not hurt the pension fund. ANOTHER
BERRY LIE-IT WOULD HURT THE FUND
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TO: POC and Task Force on August 20. 20B by Silvio Dell'Angela-Stop Police Atrocities NOW!-SPAN
FYI is a recent appeal sent out to all APD union officers in response to a recent Eye on Albuguerque.com
posting. It was sent out to all APD/APOA union members by Shaun Willoughby -the current APOA VP and its
Political Action Committee Chairman. The disgraceful Shaun pretends that another APD officer authored it.
It was directed against all honest officers and retired APD Sergeant mayoral candidate Paul Heh who dared
break Schultz's and now Banks' oppressive blue code of silence on former Union President Joey Sigala's
misuse of APOA dues. One honest officer recipient disgusted with Shaun's "it's us against them" appeal for
all to shut up, leaked it to the "Eye" and TV reporter. Note the misuse of grammar and failure to proofread.
Prior to last night's 8/19 Council meeting new Chief Banks apparently asked a number of Councilors who are
the willing enablers of police misconduct like Janice Arnold Jones. Trudy Jones and others to honor APD
officers for some routine actions. Among the officers recognized was the Leah Kelly-Acata, the shooter of a
young man downtown who was only cutting himself with a six inch round-tip butter spreader. The former
Leah Kelly-now married, has also been the subject of numerous citizen public complaints (CPC) to the POC
and because no recordings were made she was always exonerated. I pointed out to these councilors that
they never bother to honor returning military vets who truly put their lives at risk. I am a Vietnam vet.
The disgusting letter from this disgraceful cop/union officer follows:

Disappointed board member. said. .. Hello,
I would like to say this to all officers. I would first like to voice my displeasure at the comments
here and at work by officers against the APOA and it's staff present and past.
Everyone wants to judge what we do here. I am sick of it. I am sick of hearing you needy
complaining officers bash us, the department, the city and it's leadership. You are all worthless.
We work hard at keeping stability and you all do nothing but attack the place and tear it down. You
all are the reason for things falling apart. Don't cry about how your money is spent when you all
never show up for union meetinqs.
We know who is speaking out against us and you will see. All of you air our dirty laundry. Laundry
that should be kept in house. You all give the community ammunition against us. You should know
better. This liberal retarded band of venqeful activists called Albuquerque makes me sick. You are
no better than them. These bunch of uneducated subhuman animals that constantly attack us, march
against us and sue us for no other reason than to fill their greedy pockets so that they can buy
more drugs to smoke up and shiny rims for their ghetto rides.
You have lost sight of the big picture. We should be backing eachother. For your information, it
is us against them! Do half of these so called citizens have jobs? Probably not. They probably have
EBT cards though. These entitled lowlifes have the guts to insult us in our house? But you all attack
the APOA? As for money being stolen, that should have been handled in-house. There was no
reason~ for that to get out. That was just plain stupid. Everyone here is angry and hateful. I will
not standby and accept the trash talking just because we are not backing Paul. He should have left
well enouqh alone. He decided to cross the blue line when he made complaint aqainst a fellow board
member. You don't turn on eachother. A rat is a rat. Period. Joey may have been a bonehead, but
he was our bonehead. We could have taken care of it, but Paul had to be the hero and take the
official route. This caused so much aggravation. Paul is also supported here. This is why we voted
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not to support him. He betraved us ;ust as all of vou shit talkers here do. You cry about
representation. You don't deserve representation and he doesn't deserve support. Be happy you have
jobs. If you don't like it, quit and ;oin the ;obless moochers called Vecinos United and the rest of
the entitlement crowd sucking the city dry. Go join the crybabies and see if anyone cares. Just like
all of you complainers, these worthless whiners will eventually lose interest when their circus loses
it's followers.
In closing, I will say this, nothing is perfect and nobody said life was fair. Get over it! You all
deserve what you get. Crybaby people constantly bitching about the police when they contribute
nothing to society and cops who are snitches who sell out their own. Sleep in the bed you all made.
We do our jobs. Shame is vou all have no idea because vou are never at a damn meetinq.
Cheers!
August 18, 2013 at 4:57:0()fM MDT
VICE-PRESIDENT-OFFICER SHAUN WILLOUGHBY
0

Committees: Politi~al ActionCommittee (Chair)

I became a member of the Albuquerque Police Department in 2002. I have been a member of the
Albuquerque Police Officers Association Executive Board for the past 4 years and held the position
of CIB representative for 3 years prior to becoming the APOA Vice President in May of 2012. My
primary goals in this first term is to bring the APOA to a more solid fiscal position by controlling
spending and over hauling our By-Laws to protect the assets of the Association.
Second,/ would like to see the APOA more proactive in the community, thus having a positive
impact for the citizens we are sworn to protect.
Most importantly, I want to bring that sense of family back to this organization, I want our
members to look upon this Association with prideful eyes knowing they have people they
Trust in their corner when the time comes. Thank you for the honor and opportunity to serve those
who devote their lives serving others.
Shaun T. Willoughby APOA Vice President
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FI'Om:

To:
Subject:
Date:
Attachments:

Silvio Dei!"Ange!a
Silvio Dell" Angela

New Mexico True-Duran, Perry, Rehm, Winter and more
Wednesday, September 30, 2015 3:57:15 PM
9-29-lSKOB-Rehm-Duran.doc

All
SOS DURAN AND NM REPESENTATIVE REHM
Much has been written about our disgraceful Secretary of State Dianna Duran who our state
legislators are wasting $250,000 of our tax dollars to hire an attorney and meet to decide
whether she is impeachable. Duh!
See Joe Monahan's commentaries on Duran and the whole mess in Santa Fe. Also see photos
attached (Images 1 and 3) of Dianna "lucky 7" Duran. She is another example of what "New
Mexico True" stands for.
I have been critical not only of the many former cops in James Ginger's PMR Inc. APD reform
toothless monitoring-"audit" team but the four ex cops in the new Police Oversight Agency who
are evaluating their brothers in blue. Other former cops are in our State legislature like Bill
Rehm, Paul Pacheco and others who are also seemingly doing their part to perpetuate the police
state we have here.
Bill not only expressed support for making the very few cop killings here a hate crime but in last
night's I<OB report (copy attached) seems to be providing cover for Dianna Duran. See Bill Rehm
comments to Stuart Dyson. Sounds like Bill is suggesting an alibi to fellow Republican Duran
claiming the money she took was merely a loan. Really Bill?
THUG PERRY
Also reference my earlier e-mails of another disgraceful individual-Berry's thug CAO Rob Perry
who like Duran (and Berry) also represents what "New Mexico True" stands for. In one e-mail, I
referred to an article in the latest 9/23 ABQ Free Press by the honest now retired-now disgusted
APD officer Dan Klein.
In it, Dan compares Perry to someone far worse than Mafia boss AI Capone. He also refers to
Perry's Mafia-like APD "soldiers" that includes Eden and those in his command staff.
Perry, clearly one of the most corrupt and disgraceful members of our government appointees
earns $182,478,71/year now the highest paid in our City government. See photo attached
{Image 4) of Perry.
Perry's history before coming here was not worthy of being hired-much less promoted from his
former job as Berry's personal (not City) attorney to now our City's shadow Mayor. Berry like us
obviously knew that as Secretary of the Department of Corrections, closed all prison law libraries
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and promoted/defended the high rate of solitary confinement in NM prisons. The July 22, 2001
article "Inmates do harder time" by Steve Terrell in the Santa Fe New Mexican has some of that
information on Perry.
Recently we were insulted with retention bonuses given to Eden's corrupt Command staff who
were responsible for the bloodbath here first under Schultz and now under Eden. Most on the
Council were afraid to challenge but just accepted the BS Perry was spouting to justify it after
seeing their intimidating entrance into the Council chambers when the matter was discussedsomething orchestrated by Perry.'
Those murdered with the blessing of these APD Command staff soldiers of Mafia-like boss Perry
included many homeless including James Boyd by killer cops Perez and Sandy and fellow
Vietnam vet Vincent Wood with PTSD who was murdered by two officers in July 20B. Both
Perez and Sandy claim they are receiving death threats.
Yet it's not surprising that APD is making little effort to find out if they are real. It's likely more
APD BS/Iies to justify moving their trial to las Cruces.
While we saw clear evidence in a helmet video of Boyd's murder {while others were never
released according to a live Leak posting), the videos of Wood's murder were withheld from the
public and his two killers were never charged. As Image 2 says being homeless is not a crime as
APD would have us believe.
TEFLON BRAD WINTER AS A COUNCILOR
We were lied to by Berry when told that Perry just had to get a huge pay raise to keep him here
as CAO because the Mortgage Finance Authority was going to give him their head job-a job for
which Rob knowingly was never qualified for.
Insiders claim that it was Brad Winter's wife Nan who worked at the MFA who would claim that
Perry was their first choice-a knowingly false statement but something Brad's "Emperor" Berry
wanted in order to justify Perry's pay raise.
like Berry, nothing seems to stick to Teflon Winter {one of the best reasons for passing term
limits) as he is again being endorsed by the Berry Journal for re-election to his District 4 seat
solely because of his long service.
Insiders believe he will not serve his full 4 year term if elected but retire and let Berry appoint an
even worse Republican machine controlled successor to represent District 4.
Some believe Berry's other Council sycophant my Councilor Trudy Jones would do the sameretire before her four year term was up.
WINTER WHILE AT APS
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It's not surprising that no blame was ever placed on Brad for the disgraceful situation at APS long
before Valentino showed up. This included his stonewalling of NM IPRA requests exposing his
fiscal irresponsibility.
Seemingly also ignored was the fact that Brad served for months there after his retirement to
help in the transition of disgraced superintendent luis Valentino to the Superintendent's job.
Brad was likely the one who recommended that Valentino hire APS's School Board's arrogant
{"How dare you criticize me?'') President Don Duran's daughter to ensure the School Board's
support. Another example of pay to play.
We are also asked to believe that Brad was hiding in a cave when Valentino's sex offender
Martinez and the search firm's employee (who found Valentino) were hired. Alsp.weareto
believe that Bracfhad no·influence in. the selection of a mere caretaker Ms~Reedy as Valentino's
feplacef'l)ent lolfhO cpn\leniently deda~d tO keep Don's daughter and the others and perpetuate
the status quo.
How many more examples of "NewMexkoTrue" can we stomach?
Silvio
For WE THE PEOPLE
living in the land of hopelessness and apathy-a God forsaken State and City

SOME OF OUR MAFIA-LIKE CITY LEADERS
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Special committee member: Loophole in campaign finance
law could weaken case against NM Secretary of State
Created: 09/29/2015 5:21 PM By: Stuart Dyson, KOB Eyewitness News 4

There may be a loophole in the state's campaign finance law that could weaken the criminal case
against Secretary of State Dianna Duran.
So says one state lawmaker who sits on the special investigatory committee looking into
impeachment charges. Rep. Bill Rehm, an Albuquerque Republican, was re-reading the state
election code before the committee's first hearing Monday, when he saw something in the section
that spells out what candidates can spend campaign contribution money on -and what they can't.
"I am not advocating this," Rehm said. "I think it is unethical, but if you review the campaign laws it
appears that there is nothing to stop you from borrowing (???) money from your campaign.
Duran is accused of embezzling money from her campaign accounts to pay off casino debts. She's
also charged with fraud and money-laundering, but Rehm worries that the embezzlement charges
could be weakened if she claims she was borrowing the money: (Really Biii?-Seems like a
suggested defense to Duran?)
"This may damage the criminal case, but I still think there's ethical issues," Rehm said.
Rehm asked the legislature's legal staff to research the borrowing question, and that is being done.
Attorney General Hector Balderas' staff will not comment on any of the legal issues in the case
against Duran.
If she's impeached, she would be the first in state history. The committee will examine the criminal
case evidence and the ethical issues, then recommend either impeachment or no impeachment to
the full House of Representatives.
If the House votes to impeach, the case would go to the state Senate, which would then hold a trial
and determine whether to remove her from office or let her stay. The Democratic Party of New
Mexico called for Duran's immediate resignation Tuesday.
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From:
To:
Cc:

Subject:
Date:
Attachments:

Paul livingston
Montoya Michelle M.; Mayor Berrv; POB; Garduno. Rey
Lewis Dan P.; Sanchez Ken; Harris Don; Pena Klarissa J ; Gibson Diane G; Winter. Brad D; Benton. Isaac;
Jones Trudy
Notice of Violations of NM Open Meetings Act by the CPOA
Wednesday, September 09, 2015 3:39:19 PM
letter-Cjty-Co•mcii-OMA pdf

Dear City Councilors,
Attached is a letter giving notice of violations of the New Mexico Open Meetings Act by the
Citizens' Police Oversight Agency concerning the selection of an Executive Director. As the
attorney representing Mark Bralley and Vecinos United, I sought and secured a Writ of
Mandamus ordering the Police Oversight Board to hold its selection of an Independent
Review Officer "openly and in public in accordance with the mandatory provisions of the New
Mexico Open Meetings Act." That was sixteen years ago, in 1999.
Unfortunately, City attorneys and officials are engaging in the same misconduct now with
respect to selection of an Executive Director of the new Citizens' Police Oversight Agency.
Please review the attached letter, and consider whether the City would be making the same
mistake it made 16 years ago and whether the selection of a Director today would be in
accordance with law and the rights of the people to know about the operations of their
government. Thank you.
Paul Livingston

(505} 771-4000
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PAUL liVINGSTON
Post Office Box 250
Placitas, New Mexico 87043
Tel. (505) 771-4000

email: living@rt66.com

September 9, 2015

Albuquerque City Council
Rey Garduno, City Council President
Albuquerque, New Mexico
Re:

Violations of the New Mexico Open Meetings Act, §10-15-1, et seq.

Dear City Councilors:
Sixteen years ago, in 1999, I secured a Writ of Mandamus to ensure the openness of the
process used to select the Independent Review Officer for the City's Police Oversight Board.
The POB, poorly advised by City attorneys, had been going into closed meetings under the
exception for "Limited Personnel Matters" even though the definition of "limited personnel
matters" limits the exception to matters concerning current employees. A copy of that writ is
attached.
The new Citizens' Police Oversight Agency is now making the same error and holding
closed meetings on the selection of an Executive Director. Please consider this a "written
notice of the claimed violation to the public body" pursuant to §10-15-3(B} of the Open
Meetings Act with respect to the selection of an Executive Director of the CPOA, as follows:

1.
On March 12, 2015, at the first meeting of the Citizens Oversight Board, "Mr.
Bullock from the City Attorney's Office advised that the Board should go into Executive Session"
to discuss the process for selecting the CPOA's Executive Director.
2.
At the April meeting of the CPOA the Acting Chair "discussed the search process
to select the new Executive Director:
The Board is bound by a Court Order to conduct interviews in an open meeting.
The Board will select three names to be sent to the City Council ... The City
Council will make the decision on who becomes the Executive Director.
3.

On May 19, 2015, according to the Board's minutes:

Board Member Fine made a motion that the Board meet in Executive Session
regarding selection of the Executive Director. Board Member Ring seconded the
motion .... At 5:42p.m. the Board met in Executive Session to discuss the
process of hiring an Executive Director.
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Albuquerque City Council
Rey Garduno, President

September 9, 2015
Page 2

The Executive Session ended at 7:03p.m. After Executive Session, Board Member Fine made a motion to note that only personnel matters were discussed
during the Executive Session ....
4.
At the June 11, 2015 meeting of the CPOA, "Board Member Fine made a motion
that the Board go into Executive Session .... The Board went into Executive Session at 4:34
p.m. The Board reconvened at 7:07p.m. Acting Chair Mohr stated that the Board discussed
select personnel matters and pending litigation."
5.
At a special meeting on July 29, 2015, the Board interviewed candidates in public
but then went into an Executive Session to discuss personnel matters. When they returned
from the Executive Session the Board voted to reserve the Council Chambers for August 4, 2015
in order to rank the Executive Director candidates.
6.
Although it is unknown what happened on August 4, there was no public
discussion about the candidates for the Executive Director position and it is unknown how and
by whom the three ranked candidates were chosen.
7.
On August 12, 2015, the regular scheduled August 13 meeting of the CPOA Board
was cancelled without any indication of why or by whom it was cancelled.
The limited Personnel exception (H2) to the New Mexico Open Meetings Act allows
closed meetings to discuss personnel actions concerning current employees only. It does not
exempt discussions of candidates from open meetings requirements when those candidates are
not current employees. Because the Citizens' Police Oversight Agency has improperly met in
closed meetings to discuss both the selection process and the selection and ranking of
candidates for the Executive Director position any action(s) taken as a result of such meetings
should be considered void.
Please consider these matters prior to voting on the selection of the CPOA's Executive
Director.
Yours very truly,

/sf Paul Livingston
Paul livingston
Copies (by e-mail):
Mayor Richard Berry
Leonard Waites, CPOA Chairman
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SECOND JUDICIAL DISTRICT COURT
COUNTY OF BERNALILLO
STATE OF NEW MEXICO

MARK G. BRALLEY,
NEW MEXICO VECINOS UNITED,
ANDRES VALDEZ, Director of NM Vecinos,
Petitioners-Plaintiffs
lJ

vs.

*"
·.
.'

~ (j
o..,...,
" ' ·

].'

CITY OF ALBUQUERQUE POLICE OVERSIGHT COMMISSION
JILL MARRON, Police Oversight Commission Chair
HART J. GUENTHER, POC Vice-Chair
SUSAN M. SELIGMAN, POC Member
LINO E. MARTINEZ, POC Member,
ANTHONY R. MONTOYA, POC Member,
JENNIE LUSK, POC Member,
FRED WARD, POC Member;
CITY OF ALBUQUERQUE,
JIM BACA, Mayor
LAWRENCE RAEL, Chief Administrative Officer,
ROBERT M. WHITE, Albuquerque City Attorney
CITY OF ALBUQUERQUE COUNCIL.

·.·•

Respondents-Defendants,

ORDER FOR ALTERNATIVE WRIT OF MANDAMUS
This matter having come before the court upon the verified Petition·pfPetitioners;
it appearing to the satisfaction of the Court from the Petition that the Petitioners are
entitled to the relief requested in the Petition; it further appearing that an Alternative Writ
should issue; that Petitioners have no plain, speedy and adequate remedy in the ordinary

course oflaw, and that this remedy is prescribed by statute.
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IT IS ORDERED that an Alternative Writ of Mandamus in due form oflaw be
issued by the Clerk of this Court commanding Respondents to:
1.)

Comply with their mandatory, non-discretionary duty to give adequate

notice to Petitioners and the public and hold meetings of the Police Oversight Commissian openly unless and until such meetings are properly closed under the provisions of the
Open Meetings Act, and to keep official minutes and other public records of all meetings
ofthePOC.
2.)

Conduct the selection of the IRO openly and in public in accordance with

the mandatory provisions of the New Mexico Open Meetings Act.
3.)

Invalidate actions taken and decisions made at POC meetings or"Execu-

tive Sessions" which were held in violation of the Open Meetings Act.
4.)

Pay to Petitioners the damages proximately resulting from Respondents'

unlawful conduct together with costs including reasonable attorneys' fees)\<;

0.~
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~

Or show cause before this Court at .2i.2Q o'clock f-.m. on _ _

_ _....0...~ ,.u.,,o'~<~'-'"'--V-=----'-\]_,____ ___,, !999, why they should not do so.

IT IS FURTHER ORDERED that true copies of the Petition, the Writ, and this
Order be served upon Respondents by delivering them to the office of the City Attorney
who shall distribute copies to Respondents.
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From:
To:

Subject:
Date:

Goog!e Calendar
Joanne Fine
Notification: POB Personnel Subcommittee meeting @ Tue Jul 7, 2015 2pm -3:30pm (fine.joanne@yahoo.com)
Tuesday, July 07, 2015 2:29:49 PM

POB Personnel Subcommittee meeting

more details »

When: 07 Jul 3:00PM-07 Jul 4:30PM.
Where: Basement - Plaza del Sol Building 3 pm

Sent from my Android phone using Symantec TouchDown (www symantec.com)

When

Tue Jul 7, 2015 2pm- 3:30pm Pacific Time

Where

Basement - Plaza del Sol Building 3 pm {!lli!Q)

Calendar

fine.joanne@yahoo.com

Who

Beth Mohr- organizer

Joanne Fine - creator
eric.huizar.cruz@gmail.com
Janet McHard - optional
Going? Yes - Maybe - No

more options "

lnvitaUon from Google Calendar
You are receiving this email at the accountjoannefine413@gmail.com because you are subscribed for notifications on
calendar fine.joanne@yahoo.com.
To stop receiving these emails, please log in to https://www.google.com/calendar/ and change your notification settings
for this calendar.
Forwarding this invitation could allow any recipient to modify your RSVP response. Learn more at
hUps ://sup port. google. com/cal endar/answer/37135#forwa rd ing
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From:
To:
Subject:
Date:

Silvjo Dell" Angela
Sjlvjo Deii"Anqela
Now it"s the embarrassing retired Captain Gilmore (one of Schultz"s minions) ho embarrasses_ himself in his letter
to the Journal today.
Sunday, August 30, 2015 2:10:58 PM

AII-Bcc
(Journal-pass copy to the embarrassing Gilmore and also a copy of my Friday e-mail about fellow
"hero" Conrad Candelaria)
References

"The self proclaimed "Heroes" luncheon yesterday and
Schultz's former APD Commander Candelaria embarrasses himself"

-My Friday, August 28, e-mail. Subject:

-Today's Journal published AP article "Citizens filming police often find themselves arrested"
-Today's letter to editor by retired APD captain David Gilmore,

"APD is becoming less effective"

-ABQ Free Press articles and Joe Monahan's postings.
-July 5 Eye on Albuquerque blog posting
Not to be outdone by another one of Schultz's former bad senior command staff cops-Conrad
Candelaria, we have yet another self proclaimed "hero" to the people-David Gilmore who believes
he too did us all a favor when putting on the APD uniform in the "good old days" of no demanded
police accountability.
He would be the latest to destroy his own credibility in his referenced letter to the Journal today. Yes
Albuquerque is a violent city and the criminal trigger-happy cops in APD must share the blame for
this.
Gilmore criticizes the DOJ investigation whose out of town clueless PMR Inc. assigned "auditors" are
not allowed to be enforcers of police reform and are mostly retired police officers like him.
Spending $4.5+ million on them is a blatant waste of our tax dollars when honest local retired
officers like Costales, Heh, Grover, Roberto and others could have done a better job for the money.
But they knew too much about APD's cesspool.
Now we have the majority on the Police Oversight Board choosing to insult us further my making a
clueless former cop from Milwaukee their first choice to be the new Executive Director of the Police
Oversight Agency. The Mayor's minion Robin Hammer was bad enough and now this former cop
possibly selected.
The only thing Gilmore said that was true was, "this DOl investigation could have been totally

avoided had the Mayor, CAO and chief of police along with his command staff and supervisors,
been doing their jobs." This alone should have been the subject of his article but he was too
gutless to elaborate on it but instead would then blame everybody else.
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While claiming there are no longer enough officers to properly respond and claims we now need
1500, he conveniently forgets that over 40 officers were on the East Mesa for well over two hours
before cops Perez and Sandy murdered homeless camper James Boyd. Five to ten times the
number of officers needed are now being dispatched by APD.
Boyd NEVER threatened the K-9 dog handler or anyone else with his small knives that he pulled out
to only protect himself against the vicious K-9 dog straining at its leash to rip him to pieces. The city
paid out $5 million of our tax dollars to settle the family lawsuit in that Perez and Sandy murder.
Gilmore conveniently also ignores the fact that this was the first and only APD murder ever recorded
and seen by the public. It went viral nationwide. Note that former NM IPRA stonewaller Reynaldo
Chavez is now suing the city claiming city attorney Kathryn Levy told him to bury the recordings and
other documentation proving that attorney Mary Han was murdered. Likely APD officers were
directly of indirectly responsible for it.
One of Gilmore's last statements in the letter tells you how insulting to readers this former cop is. "I

thoroughly enjoyed my tenure as an APD officer coming to work each day and not having the worries
that officers have here today:" TRANSLATED: In the good old days we didn't have to worry about
ever being held accountable.
We didn't have to wear body cameras to record what we were doing including unjustifiably
brutalizing and murdering citizens and putting our throw down guns next to their bodies. In these
good old days, we could also trust that APD's corrupt Chiefs, deputy Chiefs, APD's Internal Affairs,
the complicit multi-jurisdictional investigative teams and the DA would accept all of our lies.
Gilmore also knew that fellow officers wouldn't dare break the blue code of silence and even lie
under oath during any court hearings. He also knew that the (afraid of APD retaliation} folks in the
DA's office, members of their secret grand juries and regular juries would always bless everything
APD cops do.
APD cops could even seize cell phone and other videos made by citizens and arrest them and also
seize those recordings made by business surveillance cameras and destroy all of them.
Note the referenced AP article today that the latter is a nationwide problem with police
departments. Embarrassing BCSO Sheriff Manny Gonzalez's deputies still seize citizen cell phones
in defiance of a recent Supreme Court ruling and don't have body recorders-nor do the US
Marshals here.
Gilmore knows that the corrupt city leadership swept his former mentor-former Chief Schultz's pay
to play with lASER Inc. "greased" by Mayor Berry under the rug-never punished this scum bag Chief
for ripping off taxpayers. Now we have an incompetent APD Chief, the reason Gilmore's buddyformer Schultz Commander Bob Huntsman was brought out of retirement to be Eden's deputy-run
APD for him
My final comment. Gilmore disgracefully bemoans the fact that officers now have to use the proper
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restraint when dealing with citizens including the homeless and mentally ill, something that he
claims causes them to

'fear public reaction, and their career and their family."

Why not have these same well paid, pampered never held accountable now "restrained" APD
officers who Gilmore believes are getting a raw deal instead put on a military uniform and see how
real danger in a war/foreign land is. Or how they don't have the luxury or coming home to their
families each night.
Nor do Gl's-our true heroes have APD's overly generous benefits and are issued a take home car to
use for their own personal use after duty hours.
It's amazing that the Journal continues to print such rubbish from these retired self-proclaimed
APD heroes. What's next-a letter from former Schultz Captain Craig Loy?

Silvio
For WE THE PEOPLE
Former 10 year NE Heights neighborhood association president
Vietnam vet
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From:
TO:
Subje_ct:·
Date:

NACDLE'Qlf"e.!!U?_~ of.Ifa!OinC{~ Educa,ll~
'Joanne-Fine

pnly_Twb_-{)a_'Ys Le(tto-..R~'elVe Ea_rly_-.R~Qlt{~tlbn Di_scount
Friday, July 31; 2015.~:06;39 AM

Early registration for the annual conference ends in TWO DAYS!

View this email jn your browser

EARLY REGISTRATION DEADLINE FOR THE ANNUAL
NACOLE CONFERENCE IS

JULY 31, 2015
The early registration deadline for the 2015 Annual Conference is quickly
approaching. All paid registrations received on or before this date will qualify for the
reduced rate.To guarantee your discount, '

·cu '·''·'

For more information and to view a copy of the conference schedule, visit the
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.DDIIfQWnGePcl\W on the NACOLE website.

. .. .
I
~---··

~--·····

REGISTER NOW

~----- M-~

-------

-------

l

!

-~!

ADDITIONAL HOTELS NOW AVAILABLE FOR THE 2015
ANNUAL CONFERENCE
The NACOLE block of rooms at the host hotel for the 2015 Annual Conference,
the J\!lj<;sionJnn fi.QJilJ&.Sn.cJ, in downtown Riverside, California is close to being
sold out. Because of this, we have made arrangements for additional blocks of
rooms at two hotels also located in downtown Riverside. All three hotels are within
walking distance of the Riverside Convention Center where our conference
sessions will be held. Make your reservation today by contacting one of the
following hotels:

• Ml;2i)JQr,i.lMN.JiQTFL.Jx.S.Pi\: Our host hotel, is offering attendees a special
rate of $130.00 per night. Reservations may be made by calling their
reservation line at 800.843.7755. In order to receive this special rate, please
make your reservations prior to September 11, 2015 and let them know that
you are part of the 21st Annual NACOLE Conference.
• J'ik\EBJfl.lT"J3LVEES;3J!:!i:;: This hotel is offering a special rate of $135.00 for
single and double occupancy. To receive this rate, please make your
reservations prior to September 11, 2015 and let them know that you are part
of the 21st Annual NACOLE Conference 2015. Reservations for this property
may be made by calling 800.228.9290 or by visiting our dedicated online
reservation link
•
.. The Hyatt Regency Place is offering a special rate
of $115.00 for single and double occupancy. To receive this rate, please
make your reservations by September 20, 2015 and mention our group code,
G-NACL. Reservations for this property may be made by calling
888.492.8847 or by visiting our dedicated online reservation link

Purchase Your Annual
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Scholarship
Fundraisin_g Dmner
Tickets Today

Join us for our annual scholarship fundraising dinner at Heroes Restaurant and
Brewery, located in downtown Riverside. In addition to good food and good
conversation, you will be supporting NACOLE's efforts to offer financial support to
those wishing to attend the Annual Conference, to increase the reach of civilian
oversight, and to promote participation by individuals from a broad spectrum of
social, economic, racial, ethnic and cultural backgrounds.

P! )FCHf.-\SF: TlCKFTr:; HFF<F
Seats to this event are limited and WILL NOT be available for purchase at the
conference. Make sure to purchase your tickets today!

Copyrigl7t © 2015 NACOLE, All rights reserved.

You are receiving this email because of your participation and/or interest in the upcoming Academic
Symposium

Our mailing address is:
NACOLE
P.O. Box 87227

Tucson, AZ 85754
Add 11s to your address book

unsubscribe from this list

update subscription preferences
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From:
To:
Subject:
Date:

S!ly!o Dell" Angela
S!!yjo Deii"Angela

Our dlsqraceful-cowardly~P.C. Mayor
Tuesday, August 04, 2015 7:36:56 AM

TO: Councilors and others sent this Bee
I don't know who were these "many members of the community" Mayor Berry claimed he
talked to but TV polling of our citizens and even his closest allies on the Journal editorial Board
said removal of the Confederate Stars and Bars flag from Old Town was unjustified. What's
next to be banned by this Mayor? P.C. Berry has no backbone, the reason this city has become
the disgrace of the nation.
Have Mayors in the other US cities been that stupid-disrespectful of the historical significance of
this Confederate flag. NO! Will a future Journal editorial criticize his decision? Don't hold your
breath.
APD with the blessing of this Mayor has murdered countless African-Americans here but just
ignore the historical significance of this.
You ought to be ashamed of yourself Councilor Benton for even being part of this demand for its
removal from Old Town!
Silvio
For WE THE PEOPLE
Living in the land of hopelessness-a State and City that is corrupt "MEXICO TRUE"

By Shelby Perea Published: August 3, 2015, 1:30pm Updated: August 3, 2015, 1:48pm

ALBUQUERQUE (KRQE)- Mayor R. J. Berry has announced his final decision on the Confederate
symbols controversy in Old Town. After much controversv and debate among the community.
Mayor Berry announced on Monday afternoon that the Confederate symbols in Old Town will be
taken down. The symbols in Old Town include the Confederate flag, plaques and replicas of
Confederate canons. He said, "After taking all of this into consideration, I have determined that
the City of Albuquerque will no longer fly the Confederate flag over Old Town. It will be returned
to its owner or donated to the Albuquerque museum and replaced by the City of Albuquerque
official flag." There's been a call to remove the svmbols after a white supremacist went on a
shooting spree at a black church in Charleston, South Carolina. Some community members felt
that the symbols supported white supremacy. Others felt that the symbols were a part of history
and should be displayed.
COMMENT-Had this young killer in Charleston waved the Mexican flag or the flag of Spain would
those flags have been banned by the Mayor since both brutalized the indigenous people and
condoned slavery. What they did to our indigenous people was even more brutal. Maybe the
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Mayor will replace the Stars and Bars with the flag of his native Nebraska or maybe display

(bomb threat) Cory Crosby Lockwood's panties that she left in an empty
suitcase in his office as his preferred displays. Those would be truly historical!.
Mayor Berry's full statement:
Over the past several weeks, I have listened carefully to many members of our community
who have brought passionately different perspectives regarding the issue of the
Confederate Stars and Bars flag and the civil war commemorative plaques and cannons in
Old Town. This debate has presented us with an opportunity to consider diverse viewpoints
pertaining to how we should mark our history in an appropriate and respectful manner.
These diverse perspectives include those who feel strongly that the Confederate flag and
any other Confederate artifact of any kind need to be removed from Old Town
immediately. Others believe that the flag and artifacts are all valid historical reminders of
the important role that Albuquerque and New Mexico played in the fight for freedom for
all Americans. There is much to consider here including consideration of facts and
consideration of the very real and differing perspectives of our diverse city. Those (many,
many}who consider the flag and artifacts to be nothing more than markers of history,
should consider those (very few} who are deeply offended by the Confederate flag flying in
Old Town because they view it as a celebration of an ideology that did not recognize all
men as equal and an affront to those who died to ensure freedom for all. Those who
consider the Confederate flag, plaques, and cannons to be so objectionable that none of
them have any appropriate use as markers of our history should consider that
Albuquerque and New Mexico played an important and historically significant role in
turning back Confederate plans for westward expansion; and there is merit in honoring the
role we played at the place where that history took place.

As we consider all sides to this issue, we need to search for common ground and do our best
to build a bridge connecting those who have fundamental differences of opinion -a bridge
that will also foster deeper and more meaningful dialogues on other important issues
facing us as a city, state and nation. {Blatant B.S.} And as always, carving out common
ground will result in a compromise that may not please everyone. After taking all of this
into consideration, I have determined that the City of Albuquerque will no longer fly the
Confederate flag over Old Town. It will be returned to its owner or donated to the
Albuquerque museum and replaced by the City of Albuquerque official flag. The City will
however continue to mark our important contribution to the fight for equality for all
Americans by retaining the civil war era cannons and plaques that accurately represent
our place in the history of the Civil War. Historically inaccurate plaques and plaques that
imply bias will also be removed and returned to those who donated them. We should
never ignore our history; but we should also recognize and display our history in a way
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that is respectful to all those who it represents. By striking this balance, it is my hope that
we can work through this debate as a community and build a strong foundation for future
discussions of importance to us all.
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From:
To:

Subject:
Date:
Attachments:

Contreras Michelle
Beth Mohr; Bullock Njcho!as; Contreras. Michelle; David Ring; Davidson Christopher; Davila Natalee Z; ~
Cruz; Funes Ana R.; Garda Jennifer; Gonzalez. Arturo E.; Jeannette V. Baca; ScottS. Wjlson; Joanne Fine;
I ennard Wajtes; Mark Baker. Esq.; McDermott Diane l.; Moira Amado~McCoy; O"Neil Erin; Skotchdopole Paul
A; Stefojn (Moore). Samantha; Susanne Brown
POB Agenda for October 15, 2015
Monday, October 12, 2015 11;24;20 AM
10~15-2015 POB Agenda- FINAL odf

Dear POB Members:
Attached is the Agenda submitted by Leonard for Thursday, October 15, 2015 POB meeting.
Please let me know if you have questions.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: 1/www cabq.gov/cpoa
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CMLIAN POLICE 0VERSIGIIT AGENCY

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca
Susanne Brown
Joanne Fine
Rev. Dr. David Z. Ring III
Eric H. Cruz
Paul Skotchdopole, Assistant Lead Investigator

POLICE OVERSIGHT BOARD AGENDA
Thursday, October 15, 2015-5:00 PM
Vincent E. Griego Chambers
I.
II.

Welcome and call to order.
Pledge of Allegiance-Rev. Dr. David Ring Ill

Ill.

Approval of the Agenda

IV.

Approval of minutes

V.

Public Comments

VI.

Discussion of NACOLE Conference

VII.

VIII.

IX.

Sub-committee reviews
a. outreach committee
b. case review committee
Reports from City Staff
a. APD
b. City Council
c. City Attorney
d. Mayor's Staff
Meeting with Counsel re: Pending litigation pertaining to possible
action related to APOA v City of Albuquerque (closed discussion).
Matters subject to the attorney-client privilege pertaining to
threatened or pending litigation in which the public body is or may
become a participant pursuant to NMSA 1978, Section 10-151(H)(7).

X.
XI.

Other Business
Adjournment- Next Regularly scheduled POB meeting will be on
Thursday November, 12, 2015 at 5 p.m. in the Vincent E. Griego
Chambers.

{Dinner break will be taken by POB at-6:00pm, during a natural break in the agenda}
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From:
To:
Subject:
Date:
Attachments:

Beth Mohr
Leonard Waites; ScottS. Wilson; Joanne Fine;; Erjc H. Cruz; Morra Amado*McCoy; leanne:tte y. Baca; David Ring;
S!Jsanne.brown37®qmail.com; Mark I Bake;r; Jacobi Jenlca L; Hernandez Jessica M; Hults. Samantha M.
POB candidates
Sunday, July 26, 2015 11:21:38 AM
cpoA Exec Director Search *Candidate Attrlbutes.pdf
NACO! E- SIJGGfSJED STANDARDS FOR OVERSIGHT EXECIITWES.docx

All: On July 24th, the POB's Personnel Subconnnittee met and evaluated the candidates
supplied to us by City HR. To guide our decisions, we utilized a matrix based on the job
description you all created, the NACOLE standards for executives, and discussion that the
POB and Subcommittee had about the traits we desired in a candidate. We did not score
applicants, but used these documents as a guide, along with the applicant's application,
writing assignment and any other materials they provided. We divided candidates into "Yes",
"Maybe" and "No" piles based on this protocol. The City asked us to invite one candidate for
an interview based on Military Service, per a City policy. In the end, we had 8 "Yes"
candidates, 3 "Maybe" candidates and 8 "No" candidates, as listed below. We fwiher decided
that if3 or more of the "Yes" candidates withdrew, we would invite the "Maybe" candidates.
The list of "Yes" candidates below have been invited to the interview on Wednesday, July
29th. I have spoken with all of them. IT took a couple of days to reach eve1yone. Only one
candidate has withdrawn. After some consideration, J. (James) Richard Brown has decided to
withdraw, I will fmward his email of explanation to you.At this point, we have 7 candidates
to interview on July 29th, therefore, we will not be inviting the "Maybe" candidates.
The subcommittee also went tln·ough interview questions proposed by us, other members of
the POB, Mr. Baker, Ms, Hults, APD officers, and a few others. All proposed questions were
considered. In the end, 6 questions were selected, hopefully these questions will help us
discern which of these candidates are our top three, and rank them for City Council to select
one. I will send you the questions, and I wW bring print-outs for eve1yone to use at the July
29th meeting. We propose that each answered question be scored by each POB member
during the interviews. After the interviews are conducted, we will have a brief Executive
Session (if so approved by the POB during the meeting) where we can discuss the relative
merits of the candidates and tally scores. We will then retum to the public meeting and vote
to rank the top three candidates, and send their names to Council.
After that, the City will conduct a background check on the top three candidates, prior to any
vote by Council. The Personnel Subcommittee also created a set of questions to ask
references. The POB can decide how to divide up the task of reference checks at the
meeting. There is a July 31st Persmmel Subcmmnittee meeting during which we can discuss
any findings of the reference checks which require further action.
I have committed to contact all of the candidates who will not be offered an interview, and let
them know the status. I didn't want them to fmd out that they weren't selected when the saw
the other candidates interviewing on TV or read about it in the newspaper.
I will send you the complete packets for each of the 7 remaining candidates. Please spend
some tin1e reviewing their qualifications, as that is still a relevant pmt of your decision, along
with the interview. I will also send you the questions we'll be asking at the interview, so you
can review them.
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I !mow there's one or two of you who will not be able to attend the meeting, it is very
important that eve1yone who possibly can be there to pmiicipate in this process.
Please avoid hitting "reply all" or communicating about this outside of the public meeting.
We will deal with questions and any housekeeping matters at the beginning of the meeting to
ensure that we're all on the same page before we take our first interview. I'll see you all on
July 29th, we begin promptly at 5:30.
Thanks much, -B

Beth A. Mohr, Acting Chair

Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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CPOA Executive Director Search -Candidate Attributes
Adapted from NACOLE's SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors, Auditors, and Monitors

____E~perie:n__c_~~~!~g_ory_
Management

IExperienced manager

;recognized judgment, objectivity and integrity \limited experience

]Minimal or no experience, or exp-erienced .buT
'~~ucc~ssf~i ____________________ _
!Weak leader; judgment and objectivity
iquestioned, or results unsuccessful

'with p~oven suc~ess ______ ---~-------------------l-Significant experience, or experience with
]_Some experience, or non-complex civil rights

[Minir;;~T;7~-;-e;perienc~~~experienc;d but-

!_Proven manager with experience turning-

-----·-·---·-- -~~oun9.. P!O~~-~-e~ o!_s_tr~gg;_~~-g -~gr:!lcie_~-----
,Creative, innovative and outgoing leader with

Leadership

Legal- Civil Rights

----·--···- ---------------------:
NO

MAYBE

YES

!Strong leader, less dynamic, or with more

I

com~!~x civil rigf"!_!s iss~~s -·-····------···--------~case experience
~-~_t:~~~ssf~---··----------·--------··-·--'
Experience as judge, prosecutor, public
!Some criminal law experience
]Minimal or no experience, or experienced but
:
:defender or law enforcement
\unsuccessful
.. ··-· ·- ---·---- ----·-jso-~~~rie~~ non-=co;;;plex employmennM-inim~[~;-~~·-;;p~-ri~~-~;,~~-~xp~rien·~·e-db~t:
Extensive experience, or experience with
\
j
complex employment Jaw
~case experience
'unsuccessful
Extensive ~1:-her J~ial ~~P~rT~nc~ th~t-!ra~~~~t~'t'some ol:he~g;~;;p·erience that translates ----rMJn·i~~i-;r .no ~;p~-;:;-~~;;·;;:-;;p~~ien~~d-b~t~;
1unsuccessful
well to civilian oversight
!well to civilian oversight
·
Exten.sive b~ard ~xperi~n~~~~o~-~--p~~-fit:P~blic·--\so~-;boa~d experie~-;;;------------;·iVJ-iJ1itncli""a7rl;;~;p·e·rJen·~~~-;r·~~pefienC;;n;~-;··--'

Legal- Criminal Law

--- -- Legal- Employment Law
·-

--

...

Legal-Other relevant experience

--

-----

Board (public, non-profit, etc.)

bodies, government, publically traded
company boards, etc.
:·Pro~e-~-gQ~;~-;:;~~~t--m-~;;g~~~~-e~peri·~~ced in f$;;-;.;,e governmental experience or some
politically sensitive governmental position
jexperience in politically sensitive positions

Government/Political

---·
-· ···-··· ··- ·---· --·---------------·--·---·
Extensive experience conducting or supervising (Some experience, or non-complex criminal,
complex criminaL civil or administrative
[civil or administrative investigations
investigations

Investigative

Dispute Resolution

--·

Job Stability

--iMi~i-~"j'"~-;-;~--~;p~~rienc~~ or e~-perie~cedbtrt··-=
:unsuccessful
!Minimal or no experience, or experienced but
iunsuccessfu!

!

"E;ct~nsi~~--di~P-~t~ -~~-;~-~~;i-;;;-e;perience----~-5-o_m_e_d-is_p_u_t_e_r_e_s_o_lu_t_i_o_n_e_x_p_erience

'
·--···--------··

DOJ/Monitor/Civilian Oversight

)unsuccessful

Extensive successful experience with consent
degree or other court ordered monitoring

_,__!- - - - - - - - -

!No experience or minimal experience
!,

. process
.. --------------·------------·--·--·--_j __________,
Track record of successful long-term
!Series of 1-3 year employment terms; or
·employment relationships {4-5 years each
!several latera! moves from one agency or
position); minimal lateral moves.
~employer to another without additional
1_responsibly.

-

----·---------:----:-:-

jMinimal or no experience, or experienced but
l unsuccessful
·j Un~-ucces~u! ~;perience ~ith consent decree
for other court ordered monitoring process

!

Multiple short-term positions, minima! or no
record of success at any one place. One or
more terminations, disciplinary issues, asked to
leave or left under unhappy circumstances.
Unexplained gaps in employment

----- ----------------------------------..-------- ---·----··---·------------·---- -- ··--------------·----'
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CPOA Executive Director Search - Candidate Attributes
Adapted from NACOLE's SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors, Auditors, and Monitors

Experience Category

YES

Written Communication- Cont~~:-Answers to writi~g assignment show depth of
I understanding

!
!I Neutral-

of civilian oversight and

!complex issues. Well-written and thoughtful
·writing assignment

MAYBE
Person applied on July 17th and was

not able to complete their writing assignment

!lin time for the meeting

'------·Building-Bridg~~---------·- :. Tr~~k--;=-~~~rd of bringing people together under l!Neutral- no additional positive or negative
:difficult circumstances for successful
resolutions of complex problems

issues, or unknown

Community Involvement a~d/~-----lC~~mu~ity i~-~olvement and/or community

Neutral- no additional positive or negative

____:cC.oo:.:rl'!munity Servic_~ ___________ :,seryJ~~------·--;;High level of resiliency and the ability not to
Maturity
; personalize adversity, mature, takes
iresponsib'11ity for solving problems

!issues, or unknown
Neutral- no additional positive or negative
pssues, or unknown

i
------c"o_m_m_u_n--,i'"c-at""'i_o_n_ _ _ _ __,!Exceptional

comm~nication skills; ability to

Neutral- no additional positive or negative

!communicate with a variety of stakeholders.

issues, or unknown

Icommunication is effective, timely, clear,

NO

I

Writing assignment demonstrates lack of
understanding to complex issues.
1lnappropriate answers to questions, spelling or j
grammar errors, failed to answer questions
:

I

,--

· - - -------------------,
'Track record of being divisive, causing rifts or 1
divides between people, groups or
stakeholders

]community involvment inappropriate or
junsuccessful
Personalizes adversity, becomes noncommunicative or withdrawn, immature,
refuses to take responsibility for actions,
blames others
Poor communication skills; communication is
II

inadequate, fosters confusion or
.misunderstandings.

jcomp!ete and concise.
Community Relations

Strong passion for community relations and
\Neutral- no additional positive or negative
issues, or unknown
outreach with the ability to build strong, yet
independent working relationships with a wide
array of constituents and community
representatives, experience successfully
working with diverse communities
- - -.. --..·---'------ ,.. - - - - - - - .. ---

I

Dislikes community outreach, inexperienced or
.ineffective in working with various
~~stakeholders and diverse community members ..
\
Pedantic, talks down to or negatively about
!various groups.

[

I
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SUGGESTED STANDARDS FOR OVERSIGHT EXECUTIVES: Directors,
Auditors, and Monitors
1. QUALIFICATIONS FOR CIVILIAN OVERSIGHT EXECUTIVES
1. EDUCATION
1. A Bachelor of Arts/Science or an equivalent degree. Master's degree, Juris
Doctorate, or PhD is highly desirable.
2. EXPERIENCE
1. At least four (4) years of experience in the field of public or private
administration or in the practice oflaw.
2. Prior managerial or supervisory experience.
3. REQUIRED KNOWLEDGE, SKILLS & ABILITIES
1. Creative, ilmovative and outgoing leader with recognized judgment,
objectivity and integrity with a commitment to achieving solutions and
results
2. Strong passion for conununity relations and outreach with the ability to
build strong, yet independent working relationships with a wide array of
constituents and conununity representatives pmiicularly, experience
working with multicultural/ethnic c01mnunities
3. Ability to bridge community and institutional concems around faimess
and justice issues and lmowledge of social problems, conununity attitudes,
organization and subcultures
4. Work effectively within the fi·mnework of governmental and judicial
stmctures
5. Exceptional m1alytical, verbal and written c01mnunication skills
6. The ability to manage people
7. Knowledge of organization and management practices and methods,
including goal setting, program development and implementation,
employee supervision, personnel management, employee relations, temn
building, budget development and financial management
8. High level of resiliency and the ability not to personalize adversity
9. The ability to interact and operate effectively with vm·ious stakeholders,
e.g., elected and appointed officials, law enforcement officers and
administrators, community groups, and others
10. The ability to work independently, fairly and objectively
11. Effective facilitation, negotiation and diplomacy skills
12. A willingness to make a long- tenn commitment to the organization
13. K.nowledge of general legal principals and statutory law including
knowledge of employer-employee hearillg and administrative procedures
14. Knowledge of principles, practice and procedures related to conducting
investigations m1d administrative hearings including rules of evidence and
due process
15. Knowledge of police administration and organization, and the mles, laws
and regulations thereof
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From:
To:

Cc:
Subject:
Date:
Attachments:

Contreras Michelle
Beth Mohr; Davjd Rjnq; Eric H. Cruz; Jeannette V. Baca; Scotts. Wilson; Joanne Fjile; Leonard Waites; Moira
Amado-McCov; S11sanne Brown
Mark Baker. Esq.; Dayjdson Christopher; Skotchdopo!e. paul A.; McDermott. Djane L.; O"Nejl. Erin;~
~i Harness. Edward
POB Case Review Subcommittee Agenda for Tuesday, October 27, 2015 at 11 a.m.
Friday, October 23, 2015 3:35:02 PM
Case Review Subcommittee Agenda 10-27-15 FINAL.pdf

Good afternoon,
Attached is the Agenda for the POB Case Review Subcommittee for Tuesday, October 27, 2015 at 11
a.m.
If you have questions, please feel free to contact our office.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: I /www.cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
CASE REVIEW SUBCOMMITTEE
Moira Amado-McCoy, Chair
Leonard Waits
joanne Fine
Edward Harness, Executive Director

POLICE OVERSIGHT BOARD
CASE REVIEW SUBCOMMITTEE
Tuesday, October 27, 2015- 11:00 a.m.
Plaza Del Sol Building, 600 2"d Street NW
Westside Ground Floor, City Engineering Large Conference Room

AGENDA
I.

Welcome and Call to Order: Subcommittee Chair Moira AmadoMcCoy

II.

Approval of the Agenda

Ill.

Public Comments

IV.

Update: Legal and Procedural Advances

V.

New and incoming cases

VI.

Backlogged Process

VII.

Report to Board

VIII.

Other Business and Committee Recommendations

IX.

Next Meeting- To be announced at meeting

X.

Adjournment
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From:

To:

Subject:
Date:
Attachments:

Hammer Robin
Davila Natalee Z; Funes Ana R,; Garcia Jennifer; Gonzalez Arturo E.; Bullock Njcholas; Mark I Baker; Cash
Paul; Contreras Mjche!le; Dayjdson. Christopher; Hammer Robin; McDermott Djane I ; O"Nej!. Erin;
Skotchdonole. Pay! A.; Beth Mohr; David Ring; Eric H. Cruz; Jeannette V Baca; Joanne Fine; Leonard Waites;
Mojra Amado-McCoy; Scott S. Wilson; Susanne Brown
POB Minutes and CPOA info given to DOJ Monitor
Friday, July 03, 2015 9:36:12 AM
June 11 2015 Minutes CPOA- D@fl:- doc
CPCs Received Closed Completed 2-1-15--5-31-15.pdf

POB Members:
Attached are the Minutes from the June POB Meeting. Also attached is a document which I
provided to the DOJ Monitor at his request regarding Citizen Police Complaint cases received and
closed or completed during the Monitor's first reporting period, 2/1/15-5/31/15. I will discuss this
document and the CPOA Administrative Office staff's conversations with the DOJ Monitoring team
during the Executive Director's Report at next week's POB Meeting.
Leonard is still finalizing the Agenda, which will be distributed and posted on Monday.
Please let me know if you have any questions. Happy 4th of July.
Regards,
Robin

RobinS. Hammer, Esq.
Acting Executive Director
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http://www.cabq.gov/cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
Thursday, June 11, 2015
Vincent E. Griego Chambers, Basement Level
City/County Government Center - One Civic Plaza NW
Albuquerque, New Mexico
Members Present:
Members Absent
Leonard Waites (By Phone)
Dr. Moira Amado-McCoy
Beth Mohr (Acting Chair)
Jeffi·ey Scott Wilson (Co-Vice Chair)
Dr. Jeannette Baca
Susanne Brown
Eric Ctuz
Joanne Fine
Rev. Dr. David Ring III

Others Present:
Robin Hammer
Paul Skotchdopole
Diane McDermott
Chris Davidson
Erin O'Neil
Paul Cash
Michelle Contreras
APD Lt. Jemtifer Garcia
Jessica Hernandez, City Attorney
Nicholas Bullock, City Attorney
Julian Moya, City Cotmcil

MINUTES
I.
WELCOME AND CALL TO ORDER: Acting Chair Mohr called the meeting
to order at 4:10p.m.
PLEDGE OF ALLEGIANCE: Board Member Amado-McCoy led the Board in
II.
the Pledge.
III.
APPROVAL OF AGENDA - Acting Chair Mohr requested that there be a
reorder of the agenda so that Item X will be discussed after Item VI. Board Member Fine
made a motion to approve the Agenda with the above change. Board Member Wilson
seconded the motion. Passed. For: 8- Waites, Mohr, Wilson, Baca, Brown, Cruz, Fine,
Ring.
IV.
APPROVAL OF MINUTES- The Board discussed changes to the April 2015
minutes to better reflect what occurred at the April meeting. Board Member Ring made a
motion to accept April 2015 minutes with revisions. Passed. For: 8 - Waites, Mohr,
Wilson, Baca, Brown, Cmz, Fine, Ring. Tite Board discussed May 2015 minutes and
Board Member Wilson made a motion to defer acceptance of May 2015 minutes until the
revisions could be verified. Board Member Amado-McCoy seconded the motion. Passed.
For: 8- Waites, Mohr, Wilson, Baca, Brown, Cruz, Fine, Ring.
V.

PUBLIC COMMENTS- There were no public comments.

Civilian Police Oversight Agency
Minutes- June 11, 2015
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VI.
DISCUSSION
RESOLUTION-

AND

POSSIBLE

ACTION

OF

IPRA

AND

OMA

Attorney Baker infonned the Board that the draft resolutions for IPRA and OMA
were on the way over to the Board. Attorney Baker discussed the appointment of a
records custodian. Board Member Ring felt the records custodian should be an
administrative office· employee, and Attorney Baker agreed. Board Member AmadoMcCoy raised the question of the administrative office staffs capacity for the position of
records custodian. Board Member McCoy made a motion to defer this decision until more
research can take place. Board Member Wilson seconded the motion. Passed. For: 8 Waites, Mohr, Wilson, Baca, Brown, Fine, Ring. Against: 1- Cmz.
Board Member Ring spoke about IPRA requests that are now pending. Attorney Baker
discussed the statutory process, and that there is a three-day time period to provide an
initial response to the requestors. There is a 15-day normal response time to provide
reports, but in the event the request is overly broad and burdensome, the statute allows for
additional time. Attorney Baker infonned the Board that the City has been providing
assistance and that the statutory guidelines have been met. Attorney Baker infonned the
Board that his function is to provide legal advice to the Board. In response to Board
Member Amado-McCoy's inquiry, the Acting Executive Director infonned the Board that
the requestors are in the loop regarding the status and timeline of their requests. Ms.
Hmmner infonned the Board that it is a joint effort between the City Clerk, City Attorney,
and herselfto coordinate the IPRA requests.

X.
MEETING WITH
PERSONNEL ISSUES-

COUNSEL

RE:

PENDING

LITIGATION

AND

Board Member Fine made a motion that the Board go into Executive Session. Board
Member Ring seconded the motion. A roll call vote was taken. For: 8 -Waites, Mohr,
Wilson, Baca, Brown, Cmz, Fine, Ring. The Bom·d went into Executive Session at 4:34
p.m.
The Board reconvened at 7:07p.m. Acting Chair Mohr stated that the Board discussed
select personnel matters and pending litigation. Nothing of merit was discussed during the
dinner break.
Board Member Wilson made a motion to confirm Acting Chair Mohr's statement. A roll
call vote was taken. For: 8- Waites, Mohr, Wilson, Baca, Brown, Cruz, Fine, Ring.

VII.

REPORTS FROM CITY STAFF

A. Acting Executive Director Hammer - Acting Executive Director Hmmner
reported May 2015 statistics as follows:
May2015:
25 new Citizen Police Complaints
10 Job Well Done Letters

Civilian Police Oversight Agency
Minutes- June 11, 2015
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Acting Executive Director Hammer informed the Board that the NACOLE conference will
be held in Albuquerque in September 2016. Board Member Ring stated that some of the
Board should attend the October NACOLE meeting. Acting Executive Director Hammer
informed the Boal"d that funds should be available so that the entire Board can attend the
conference.
B. SOP Update - CPOA Lead Investigator Paul Skotchdopole reported that he is
now back on the APD board, and attended a meeting on June 10, 2015. Prior to Mr.
Skotchdopole returning to the board, ten SOPs were revised because of outdated and
duplicate policies. Mr. Skotchdopole reported to the Board that the SOPs now indicate an
effective date and expiration date, and the SOPs will come up for review every six
months.
C. Mayor's Staff- No one was present to repmi.
D. City Council Staff- Mr. Moya stated that the budget for fiscal year 2016 has
been approved, which includes increases for training and for Independent Legal Counsel.

E. City Attorney's Staff- City Attorney Hernandez stood for questions. None
were presented in the open session.
F. APD- Lt. Jennifer Garcia from APD Internal Affairs presented the report for
May2015.

APD Calls for Service: 42,898
Internal Affair cases for May 2015
Inactivated - 2
Received - 13
Pending- 4
Mediated - 0

Completed -20

Discipline imposed in May 2015
4 verbal reprimands
9 letters of reprimands
1 8-hour suspension
1 15-hour suspension
1 32-hour suspension
1 40-hour suspension
1 48-hour suspension
1 tennination
VIII. REPORT FROM SUBCOMMITTEES
A. Complaint Review Subcommittee - Board Member Fine infonned the Board
that the Complaint Review Subcmmnittee met on June 9, 2015. Paul Cash will continue
to refine the monthly reports submitted to the Bom·d. Board Member Fine stated that the
90-day time frame seems to be a problem, and that staff keeps cases for up to seven times
that period. The Subcmmnittee will continue to meet every two weeks. Board Member
Fine wants open connnunication with the Chief, and suggested that the Board could meet
with the Chief if necessary. Acting Executive Director Hammer infonned the Board that
cases received after the DOJ settlement agreement are priority cases. Board Member
Civilian Police Oversight Agency
Minutes-June 11,2015

3

M007094

Wilson will no longer serve on this cmmnittee. Board Member Amado-McCoy made a
motion to replace Board Member Wilson with Board Member Fine. Passed. For: 8 Waites, Mohr, Wilson, Baca, Brown, Cruz, Fine, Ring.
B.
Outreach Subcommittee - Board Member Baca repmted that the
Subcommittee met on May 26, 2015. Human Resources provided a draft advertisement
for the position of an outreach coordinator. The ad was posted innnediately and will run
for three weeks. The official title of the position will be Community Engagement
Specialist. Board Member Baca reported that the Subcommittee will be involved and will
work with Acting Executive Director Hammer in the selection for this position.

Board Member Baca reported on the New Mexico Youth Fomm, and their desire for their
organization to be involved with the Police Oversight Board. Board Member Baca desired
more time to respond to the organization.
Board Member Baca discussed locations where information regarding the Citizen Police
Complaints could be posted, such as on buses and at Healthcare for the Homeless. Board
Member Baca observed handouts located at APD substations.
Board Member Baca discussed business cards for the Board. The Board requested that
"volunteer member" be added after the Board Member's name, with their personal e-mail
address, and that no reference to "City' be listed on the card. Board Member Baca moved
for the acceptance of the business card as revised. Board Member Ring seconded the
motion. Passed. For: 8- Waites, Mohr, Wilson, Baca, Brown, Cruz, Fine, Ring.
C.
Rules and Regulations Subcommittee - There was no meeting of this
Subcommittee.
D.
Personnel Subcommittee - Acting Chair Mohr reported that the job
positing for the Executive Director position went on line June 8, 2015, with a closing date
of July 17, 2015. Acting Chair Molu· discussed the application process and timeline. The
questionnaire that will be sent to the applicants was discussed by the Board. The finalists
will be interviewed on live TV. Board Member Baca made a motion to approve the
questionnaire with revisions. Board Member Ring seconded the motion. For: 8- Waites,
Mohr, Wilson, Baca, Brown, Cruz, Fine, Ring.
IX. POB TRAINING- INTERNAL AFFAIRS PROCESS

Acting Chair Mohr made a motion to table this item. Board Member Wilson
seconded the motion. For: 8- Waites, Mohr, Wilson, Baca, Brown, Cmz, Fine, Ring.

XI. POB TRAINING- ATTORNEY BAKER
A.

Police Oversight OrdinanceCivilian Police Oversight Agency
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B.

Consent Decree (formerly DOJ Settlement Agreement)

Board Member Ring made a motion to table these items. Board Member Walker
seconded the motion. For: 8- Waites, Mohr, Wilson, Baca, Brown, Cmz, Fine, Ring.
XII.

OTHER BUSINESS- No other business.

XIII. ADJOURNMENT- Next POB meeting will be on Thursday, July 9, 2015, at
4:00PM in the Vincent E. Griego Chambers. The meeting adjourned at 9:00p.m.
APPROVED:

Beth Mohr, Acting Chair
Civilian Police Oversight Agency
CC:

DATE

Julian Moya, City Council Staff
Natalie Howard, City Clerk

Rey Garduno, City Council President

Civilian Police Oversight Agency
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CITY OF ALBUQUERQUE
CIVILIAN POLICE OVERSIGHT AGENCV

Police Oversight Board
Leonard Waites, Chair
Beth Mohr, Co-Vice Chair Jeffery Scott Wilson, Co-Vice Chair
Dr. Moira Amado-McCoy
Dr. Jeannette Baca Susanne Brown
EricH Cruz
Joanne Fine
Rev. Dr. David Z. Ring Ill
Robin S. Hammer, Acting Executive Director

Civilian Police Complaints (CPCs)Received and Closed,/ Completed
February 1. 2015 to May 31. 2015
I. CPCs RECEIVED: 71

A) Number of Received Cases during reporting period:
71
B) Unique numbers assigned to received CPCs: CPC 15-014 through CPC 15-084
II. TOTAL CASES: FULLY INVESTIGATED AND ADMINISTRATIVELY CLOSED: 89
A) Fully Investigated Cases closedjcompleted during reporting period: 56
B) Administratively Closed Cases closedjcompleted during reporting period: 33
III. FULLY INVESTIGATED CASES- 56 Total
PO Box 1293

Albuquerque

New Mexico 87103

www.cabq.gov

A. Closed Fully Investigated CPC Cases: Included Review by APD and Executive
Director Pre-Police Oversight Board or Review by Police Oversight Board at
March 12. 2015 POB Meeting and APD:
Fully-Investigated CPCs which were closed in the reporting period:

18

Fully-Investigated CPCs Closed: CPC 13-064; 13·099; 13-102; 13-107; 13-246;
14-149; 14-172; 14-175; 14-186; 14-189; 14-194; 14-196; 14-197; 14-198;
14·209; 14-211; 14-230; 14--233
.l;h_Completed Fully-Investigated Cases: Sent to APD for review and possible
imposition of discipline without POB Review. Post March 12. 2015:
Number of Fully-investigated cases completed and sent to APD for review
without POB Review during reporting period: 38
Fully-Investigated CPCs Completed; Sent to APD without POB Review: CPC
13-064; 13-099; 13-102; 13·107; 13-132; 13-182; 13·246; 14-014; 14-149;
14-172; 14-175; 14-176; 14-186; 14-189; 14-194; 14-196; 14-197; 14-198;
14-202; 14·204; 14-207; 14-209; 14-210; 14-211; 14-216; 14-217; 14-219;
14-221; 14-223; 14-229; 14-230; 14-231; 14-233; 15-003; 15-006; 15-013;
15-014; 15-038
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III. ADMINISTRATIVELY CLOSED CPCs· 33 Total:
A. Administratively Closed CPC Cases: Included Review by APD and Executive
Director Pre-Police Oversight Board or Review by Police Oversight Board at
March 12. 2015 POB Meeting and APD:
Administratively Closed during reporting period:

12

Administratively Closed: CPC 13-083; 13-136; 13·153; 13·212; 14·164; 14·
201; 14·226; 15-001; 15-007; 15-010; 15-011; 15-018
B. Administratively-Closed Cases Completed pending POB Review. Post March
12.2015:

Completed Cases Pending POB approval to be Administratively Closed: 21
Pending to be Administratively Closed upon POB approval: CPC 13-025; 13065; 14-098; 14-112; 14-141; 14-170; 14-205; 15·005; 15-009; 15-013; 15·
017; 15-019; 15-022; 15-033; 15·034; 15-038; 15-042; 15-048; 15-052; 15-057;
15-062
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From:
To:

Cc:

Subject:
Date:
Attachments:

Contrerns. Michelle
Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; ScottS Wilson; Joanne Fjne; Leonard Wajtes; Moira
Amado-McCoy: Susanne Brown
Skotchdopole Paul A.

POB Minutes for 7/29/2105 and 8/4/2015
Friday, September 25, 2015 8:30:03 AM
7-29-2015 POB Drnft2 9-21-lS.ndf
August 4 2015 Mjnutes CPOA- DRAm 9-23-lS.odf

Good morning Board Members,
Attached are the amended minutes for July 29, 2015 and August 4, 2015 POB Meetings. Please let
me know if you have any changes.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http:j,fwww,cabq.gov/cpoa
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SPECIAL MEETING OF THE POLICE OVERSIGHT BOARD
Wednesday, July 29, 2015- 5:30PM
Vincent E. Griego Chambers

Members Present:
Members Absent
Leonard Waites (Chair)
Dr. Jeannette Baca
Beth Mohr (Co-Vice Chair)
Eric Cruz
Jeffrey Scott Wilson (Co-Vice Chair)
Dr. Moira Amado-McCoy
Susanne Brown
Joanne Fine
Rev. Dr. David Ring III

Others Present:
Robin Hammer
Michelle Contreras
Paul Skotchdopole
Diane McDermott
Erin O'Neil

Minutes
I.
II.
III.

N.

V.
VI.

Welcome & Call to Order- Leonm·d Waites, Chair
Pledge of Allegiance- Jeffery Scott Wilson
Approval of the Agenda. Chair Waites advised that he would be tuming the
meeting over to Co-Chair Mohr, who is the Chair of the Personnel Sub-Committee,
to run the interviews for the Executive Director. Chair Waites would resume the
meeting after the Executive Session as stated in the agenda as Item VII. Board
Member Fine moved to accept the agenda with changes. The motion was seconded
by Bom·d Member Ring. Passed.
For: Fine, Wilson, Waites, Mohr, Ring, Amado-McCoy, Brown.
Approval of Minutes. Board Member Ring moved to approve and accept the
minutes for the July 9, 2015 Police Oversight Board meeting. The motion was
seconded by Co-Vice Chair Mohr. Passed.
For: Fine, Wilson, Waites, Mohr, Ring, Amado-McCoy, Brown.
Public Comments. Alan Wagman offered his comments on the impmiance of the
POB's decision of the new Executive Director of the POB.
Interview of Candidates for Executive Director Position. Co-Chair Mohr led the
meeting as it related to interviews of the candidates.
The candidates agreed to wait outside the room while each candidate was
interviewed individually. The following candidates were interviewed:
a. Edward Hmness
b. Duncan Bradley
c. Jolm Grubesic
d. Jay Rowland
e. Edna Sprague
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VII.

The following questions were asked of each candidate:
a. What experience as an employee most impacted the way you manage others?
b. Can you describe your experience working under the direction of a board of
directors or analogous body of individuals? What are some of the strategies you
would use to ensure a constructive and collaborative working relationship
between yourself and the POB?
c. How would you measme the success of the CPOA?
d. How will you deal with the institutional resistance to change?
e. How will you create a strategy for public outreach? What groups will you
prioritize for outreach, and why?
f. Based on your review of the DOJ Findings Letter, Settlement
Agreement/Consent Decree, the Police Oversight Ordinance, what do you
expect to be some of the primary challenges for the Executive Director, and
how do you plan to adciTess those?
g. Please add anything else you'd like to tell us that will assist us in making this
decision.
Meeting with Counsel re: Personnel Issues -Mark T. Balcer
Closed Discussion and Possible Action re: Personnel Issues
Limited personnel matters pmsuant to NMSA 1978, Section 10-15-l(H)(2)
Board Member Fine made a motion that the POB enter into an Executive Session.
The motion was seconded by Board Member Wilson. Passed.
For: Fine, Wilson, Waites, Mohr, Ring, Amado-McCoy, Brown.
Roll call: Fine (by individual vote), Wilson, Waites, Mohr, Ring, Amado-McCoy,
Brown.
After the Executive Session, Board Member Wilson made a motion for the Board to
enter back into regular session. While they were out in a closed Executive Session,
they only discussed personnel matters. The motion was seconded by Board Member
Brown. Passed.
For: Fine, Wilson, Waites, Molu·, Ring, Amado-McCoy, Brown.
Roll call: Fine, Wilson, Waites, Motu·, Ring, Amado-McCoy, Brown.

VIII.

Selection of three names of Candidates to forward to City Council for their
review and approval.
Board Member Fine made a motion that the POB secure the Council Chambers
room for a meeting on Tuesday, August 4, 2015 from 5:00p.m. to 7:00p.m., at
which tin1e the Board would have checked all the references for all the candidates
and be able to prioritize the ranlcing of the candidates moving forward. Passed.
For: Fine, Wilson, Waites, Molu·, Ring, Amado-McCoy, Brown.

IX.

Other Business. No other business.

Police Oversight Board Meeting Minutes
July 29, 2015
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X.

Adjournment -Next Regularly Scheduled POB meeting will be on Thursday,
August 13, 2015 at 4:00PM in the Vincent E. Griego Chambers. Board member
Amado-McCoy made a motion to adjourn the meeting. Co-Vice Chair member
Wilson seconded the motion. Passed.
For: Fine, Wilson, Waites, Mohr, Ring, Amado-McCoy, Brown.
The meeting adjomned at 10:18 p.m.

APPROVED:

Leonard Waites, Chair
Civilian Police Oversight Agency

CC:

DATE

Julian Moya, City Council Staff
Natalie Howard, City Clerk
Rey Garduno, City Council President

Police Oversight Board Meeting Minutes
July 29, 2015
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CIVILIAN POLICE OVERSIGHT AGENCY
Tuesday, August 4, 2015
Vincent E. Griego Chambers, Basement Level
City/County Government Center- One Civic Plaza NW
Albuquerque, New Mexico
Members Present:
Members Absent
Leonard Waites (Chair)
Dr. Jeannette Baca
Beth Mohr (Co-Vice Chair)
Jeffrey Scott Wilson (Co-Vice Chair)
Moira Amado-McCoy
Susanne Brown
Eric Cmz (Anived late)
Joanne Fine
Rev. Dr. David Ring III
MINUTES

Others Present:
Robin Hammer
Paul Skotchdopole
Diane McDermott
Mark Baker
Samantha Hults, Asst. City Atty

I.

WELCOME AND CALL TO ORDER: Chair Waites called the meeting to
order at 5:04p.m.

II.

PLEDGE OF ALLEGIANCE: Board Member Ring led the Board in the Pledge.

III.

APPROVAL OF AGENDA- Co-Vice Chair Mohr made a motion to approve the
Agenda as w1itten. Board Member Amado-McCoy seconded the motion. Passed.
For: Fine, Wilson, Waites, Mohr, Ring. Amado-McCoy, Brown.

IV.

APPROVAL OF MINUTES- None.

V.

PUBLIC COMMENTS- There were no public comments.

VI.

EXECUTIVE SESSION RE: PERSONNEL ISSUES TO
SELECTION OF EXECUTIVE DIRECTOR APPLICATIONS.

DISCUSS

Board member Ring made a motion to have the board enter into an Executive
Session with Assistant City Attorney's Samantha Hults to discuss personnel
matters of the CPOA office. Co-Vice Chair Mom· seconded the motion. Passed.
Roll Call: For: Fine, Wilson, Waites, Mom·, Ring. Amado-McCoy, Brown.
Board Member Cmz anived after the vote to go into Executive Session.
Board member Fine made a motion that the board come out of Executive Session
having only discussed personnel matters. Co-Chair Mohr seconded the motion.
Passed.
Roll Call: For: Cmz, Fine, Wilson, Waites, Mom·, Ring. Amado-McCoy, Brown.

Civilian Police Oversight Agency
Minutes -August 4, 2015
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VII.

SELECTION AND RANKING OF THREE NAMES OF CANDIDATES TO
FORWARD TO CITY COUNCIL FOR THEIR REVIEW AND
APPROVAL.
Co-Vice Chair Mohr made a motion that the Police Oversight Board select the
candidates in the following order to send to Council for their final selection to
become the pem1anent Executive Director of the Civilian Police Oversight
Agency:
1. Edward Hamess
2. Jay Rowland
3. Edna Sprague
Board Member Fine seconded the motion. Passed.
For: Cmz, Fine, Wilson, Waites, Molu·, Ring. Amado-McCoy, Brown.

VIII. OTHER BUSINESS -No other business.
IX.

ADJOURNMENT- Board member Fine made a motion to adjourn. Passed.
For: Cmz, Fine, Wilson, Waites, Molu·, Ring. Amado-McCoy, Brown.
Next POB meeting will be on Thursday, August 13, 2015, at 4:00PM in the
Vincent E. Griego Chambers.
The meeting adjoumed at 6:30p.m.

APPROVED:

DATE

Leonard Waites, Chair
Civilian Police Oversight Agency
CC:

Julian Moyn, City Council StafT
Natalie Howard, City Clerk
Rcy Garduno, City Council President

Civilian Police Oversight Agency
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From:

To:
Cc:

Subject:
Date:
Attachments:

Contreras. Mjchel!e
Beth Mohr; David Ring; Eric H. Cruz; Jeannette V. Baca; ScottS. Wilson; Joanne fine; Leonard Waites; MQ.!rg
Amado-McCoy; Susanne Brown
Mark Baker Esq.; Skotchdonole paul A.; McDermott Djane L; Dayjdson. Christopher; O"Nell Erin; "Edward
Harness"
POB Outreach Subcommittee Agenda for Monday, October 26, 2015 at 2 p.m.
Wednesday, October 21, 2015 4:44:03 PM
October 26 2015 Outreach Aqenda.pdf

Good afternoon,
Attached is the agenda for the POB Outreach Subcommittee scheduled for Monday. October 26.
2015 at 2 p.m. Please feel free to contact our office if you have questions.
Thank you.
Michelle

Michelle Contreras
Senior Administrative Assistant
Civilian Police Oversight Agency
City of Albuquerque
P.O. Box 1293
Albuquerque, NM 87103
(505) 924-3770
Fax: (505) 924-3775
http: //www.cabq.gov /cpoa
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CIVILIAN POLICE OVERSIGHT AGENCY
POLICE OVERSIGHT BOARD
OUTREACH SUBCOMMITTEE
Dr. Jeannette Baca, Chair
Leonard Waites

Rev. Dr. David Z. Ring III

POLICE OVERSIGHT BOARD
OUTREACH SUBCOMMITTEE
Monday, October 26, 2015- 2:00PM
Plaza del Sol, 600 2nd Street NWBasement, Hearing Room 160

AGENDA
I.

Welcome and Call to Order: Chair Dr. Jeannette Baca

II.

Approval of the Agenda

Ill.

Public Comments

IV.

Approval of the Minutes

V.

Discussion of Community Engagement Specialist

VI.

Other Business & Committee Recommendations

VII.

Next Meeting date to be determined at meeting

VIII.

Adjournment
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From:
To:

Cc:
Subject:
Start:
End:

Location:

Beth Mohr
Joanne Fine; eric.huizar.cruz@gmail.com
Janet McHard

POB Personnel Subcommittee meeting
Tuesday, July 07, 2015 3:00:00 PM
Tuesday, July 07, 2015 4:30:00 PM
Basement- Plaza del Sol Building 3 pm

When: 07 Jul 3:00PM-07 Ju14:30PM.
Where: Basement- Plaza del Sol Building 3 pm

Sent from my Android phone using Symanlec TouchDown (HYPERLINK "http://www.symantec.com" www.symantec.com)
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From:
To:

Subject:
Start:
End:
Location:

Beth Mohr
Joanne fjne; eric.huizar.cruz@qmail.com
POB Personnel Subcommittee meeting
Tuesday, July 07, 2015 3:00:00 PM
Tuesday, July 07, 2015 4:30:00 PM
Basement - Plaza del Sol Building 3 pm
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From:

Beth Mohr

To:

£Q.6; Hults Samantha M; Mark T Baker; Zilmao Jon K; Mova. JulianN
POB Ranks Executive Director Candidates- Names sent to City Council
Tuesday, August 04, 2015 8:15:45 PM

Subject:
Date:

Dear Candidates: (BCC'd on this email)
Today the Police Oversight Board held a special meeting and ranked our top three Executive
Director candidates to sent to Council. The POB is acutely aware that our selection for
Executive Director will have an impact on this connnunity for years to come. Therefore, with
much deliberation, we selected the following candidates to forward to Council for their
ultimate selection:
1. Edward Harness
2, Jay Rowland
3. Edna Sprague
The POB extends a sincere thanks to all of the candidates. Eve1y candidate was given
consideration, and our selections were as the result of several hours of thoughtful discussion
and deliberations.
City Council is fi·ee to selected any one of these names, without regard to our ranking of them,
and offer that person the position. If Council's fn·st choice does not accept the position, they
may offer to a second choice; if their second choice does not accept the position they are
obligated to ask us to start the search over again. We have no idea what action Council will
take; it is difficult to predict the actions of those over whom we have no control.
We expect that Council will take up this matter for a vote at their August 17th meeting. I'm
not exactly sure how you will be contacted about their choice, but presumably someone from
Council staff will take care of that detail.
In the mean time, if each of the top three candidates would kindly let me know how soon you
could statt if you are selected, that would help the POB with our short-term planning.
If any of you would like to discuss this matter with me, please feel free to call me at

Beth A. Mohr, Volunteer
Albuquerque Police Oversight Board

The greatest obstacle to discovery is not ignorance -it is the illusion of
knowledge.

~Daniel

Boorstin

NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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From:
To:
Subject:
Date:
Attachments:

Beth Mohr

Joanne Fjne; Eric H. Cruz; Hults. Samantha M.; Mark I Baker
POB Interview questions
Frlday1 July 24, 2015 12:01:54 AM
Potential Interview OtJestions.docx

All: Sony for the late hour, but I finally got through all the proposed interview questions. As
you will probably figure out, a variety of folks have contributed to this collection of
questions, including officers, critics and other POB members.
Don't feel like you have to do anything with these prior to the meeting, we'll go over them at
the meeting in detail, pick the best, and rework them as needed, or add more.
I'll bring copies to the meeting for eve1yone to have. Thanks, -B
Beth A. Mohr, Acting Chair
Albuquerque Police Oversight Board

The only thing necessary for the triumph of evil is for good men to do nothing. -Edmund
Burke
NOTICE: This email may be subject to disclosure under the New Mexico Inspection of Public Records Act.
Please be thoughtful forwarding or replying to this email.
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1. Per the ordinance, the POB supervises the Executive Director, and the Executive Director
supervises the CPOA staff, yet the CPOA Office is the support staff to the POB. How
would you propose to ensure that POB members have adequate staff support, while
dealing with staff concerns that they are being supervised by the POB?
2. The CPOA office currently has a backlog of investigations which are past the 90 day time
frame allowed for completion. What is your plan for resolving that backlog using the
current staff?
3. Would you make recommendations for discipline prior to the investigation's
completion?
4. What burden of proof would you apply to investigations of officer shootings?
5. Although you are a lawyer, which is a requirement for this job, the Board as its own
independent legal counsel. How do you see yourself interacting with the Board's
Counsel, and under what circumstances would you think it appropriate for you to
provide legal advice to the Board.
6. Where is the balance point between public safety and personal rights, how do you
attain it, teach it, and maintain it.
7. How do you get the public to understand and appreciate a night in the life of a patrol
officer?
8. The POB is currently required to go on 2 ride-a longs with APD officers every six months,
but there is no such requirement for the Executive Director or CPOA Staff. Do you think
that the Executive Director and/or CPOA Staff should also go on ride-a longs? Why or
why not?
9. Please explain your understanding of the 1989 US Supreme Court decision of Graham
vs. Connor and how your understanding of this Supreme Court decision will influence
you and the decisions you make as CPOA Executive Director.
10. How would you support officers in their work, implement procedures to stop police
abuse and compliment the orderly and efficient operation of the police department?
11. Within the past two years, there have been several sustained complaints where the
officer was not able to be disciplined, due wholly to the lack of timely investigation of
the complaint by the CPOA office. All complaints should be completed within the 90 day
time limit, but at this point there is a backlog. Until that backlog is resolved and all
complaints are completed on time, what is your plan for triage or prioritization of
complaints to ensure the most serious, or those most likely to involve discipline, are
completed within the 90 day time frame?
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12. What experience as an employee most impacted the way you manage others?
13. By ordinance, the CPOA is charged with dedicating a majority (more than 50%) of its
time to identifying and addressing systemic problems within the APD (versus
adjudicating individual complaints). Can you describe your experience organizing this
kind of research and policy analysis? What is your vision for carrying out this critical
function ofthe CPOA?
14. Please describe your experience with community outreach. Which groups would you
prioritize for outreach, and why?
15. Like most civilian police oversight bodies around the country, Albuquerque's CPOA does
not have the authority to mandate discipline for officers who are found to have violated
policy and/or civil rights. Do you think this is a shortcoming of the CPOA model? Why or
why not?
16. Can you describe your experience working under the direction of a board of directors or
analogous body of individuals? What are some of the strategies you would use to
ensure a constructive and collaborative working relationship between yourself and the
POB?
17. How would you measure the success of the CPOA? How would you determine whether
or not the CPOA was achieving its goal of effective police oversight? How would you
measure the success of the POB?
18. APD officers generally cannot be disciplined unless their actions violate APD policy.
Many members of the public feel that many APD policies allow and even direct
inappropriate officer actions-- a position supported by the Department of Justice. How
will you deal with the tension between these two positions when they arise in the
context of an individual civilian complaint against an officer?
19. What do you see as the most important task of the CPOA? What is the most important
task for the POB?
20. The Department of Justice in its April10, 2014 report heavily criticized APD policies
which allowed officers to shoot at motor vehicles, and the settlement agreement in the
lawsuit mandated that the policy be changed. Yet over a year later, when an APD officer
shot at a moving SUV in a residential parking lot with passengers, including a five-yearold child, in the SUV, Chief Eden not only announced that the policy had not yet been
changed, he appeared to justify the officer's actions. How will you deal with this kind of
institutional resistance to change?
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21. Officers frequently have recollections of events that differ from the images depicted on
their lapel cameras. Some police departments mandate that the officer must write their
report or give their statement prior to viewing their own camera footage, others allow
officers to decide which to do first. When an officer's statement differs from the video
depiction, how do you judge whether or not the officer is being untruthful, is mistaken
or simply has a different perspective from that of the camera?
22. Will you deal differently with officers whose violations of policy may be the result of
improper past training than with officers who violate policy after proper training? If so,
how? If not, why not?
23. Of those people who are paying attention to police oversight issues, some portion have
come to mistrust the office you are seeking. The Department of Justice was heavily
critical of the people who have filled the position in the past. How will you deal with
those who mistrust of anyone in the job? How does your past experience or personal
character indicate an ability to handle this type of situation?
24. What is your strategy for public outreach?
25. As an applicant for our CPOA Director position, you've obviously experienced many
interactions with police officers over the years. Please describe one such personal
positive and one negative. Be as specific as possible; please avoid "glittering
generalities".
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From:

To:
Subject:
Date:

Silvjo Deii"Anqela
Si!vjo Deii"Anqela
PROTEST MARCH COVERAGE YESTERDAY AND MORE PRO-BAD COP PROPAGANDA
Sunday, September 20, 2015 2:29:10 PM

TO: ALL
PROTEST YESTERDAY
Thanks to Art, Sayrah and others who attended the protest yesterday. Sorry I could not. I also sent
the announcement shown below of yesterday's protest to Journal, KOB, KRQE, KOAT, ABQ Free
Press and many others.
Not surprising that Journal had just a small article about it buried in the back oftoday's New Mexico
section-page B-2 with a small 4" x 1 )!,'' photo. On the same page was a 9" x 9" photo with caption
of Governor Martinez after she jumped out of an airplane.

All know what was important there-

don't we?
KOB and KRQE covered stories but we saw nothing from KOAT. See:
http://www. kob .com/a rticl e/stori es/s3 91131 5. shtm I#. VI? u p9JViko
http:l/krqe.com/2014109/14/group-protests-nra-shooting-contest/
Protestors march against police shooting contest. BY KATY BARN/TZ
MORE FREE THESE TWO KILLER COPS PROPAGANDA
The free the bad cops propaganda continues unabated.
KOAT chose instead to report alleged death threats made against Boyd's killers Perez and Sandy by
Sandy's attorney Bregman who wants the two to still carry guns.
http://www.koat.com/news/james-boyd-case-death-threats-made-against-cops/35343230
KOAT affiliated with Journal still parroted APD's lie that Boyd threatened the K-9 officer. Fact is that
Boyd pulled small knives just to protect himself from his fierce K-9 dog who was straining at leash in
front of his K-9 officer to get to and tear Boyd apart. When released, it chewed on Boyd's dead
body.
First were lies told under oath by K-9 officer that the two killers saved his life. Then the fluff piece on
claimed "hero" Perez by Journal's Ryan Boetel.
Then false claims by a retired officer at a "heroes" luncheon and later by union ("them against us"damn the honest "rat" cops} VP Willoughby that cops were targeted here-the killing of any should be
a hate crime.
Then wife of an officer doing same pitch for hate crime legislation with a former cop-now NM
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Legislator Bill Rehm supporting her.
Now this likely lie of death threats against Sandy and Perez to brainwash potential jury members and
the judge to justify moving trial to Las Cruces and then set both free. Did friendly to Perez and
Sandy cops call them in? This defense of the two killers with the help of some in the media is
disgusting.
People nationwide saw the video of the murder of Boyd! Just don't let the facts/video and
comments by Sandy beforehand get in the way when it comes to defending the two killer cops
here. Right boys?
COUNCIL PART OF THE PROBLEM
I earlier criticized the POB's and Council's choice of former Milwaukee cop Ed Harness to be next
Executive Director of the even more disgraceful now Police Oversight Agency.
Councilors promised us during Sept 9 meeting that they would reveal how each of the eight voted(their individual priorities given to the three ED nominees) but that too was a lie. I don't know how
the Councilors who have chosen to abdicate their role as the legislative body of our government can
look themselves in the mirror and sleep at night. At least two even want to be our next Mayor.
Why should citizens even bother going to Council meetings anymore? The nine don't care but
accept the B.S. put out by Perry and Jessica Hernandez
A EVEN MORE PRO-BAD COP OVERSIGHT PROCESS
The completely inexperienced-smooth talking, clueless about our oversight process Ed Harness is yet
one more fox disgracefully assigned to guard the hen house,much like having cop family members
sitting on a jury of the charged killer cop. This is Mexico True
More than disgusted with this third world city and State
Silvio
For WE THE PEOPLE
My earlier e-mail shown below
www.abqjournal.com/646644/news/protesters-take-aim-at-police-event.html
-----Original Message-----

From: Silvio Deii'Angela
Sent: Sep 19, 2015 12:41 PM
To: Silvio Deii'Angela
Subject: PROTEST MARCH TODAY AT 6 PM AND THE INSULTING MAYOR BERRY APPEAL FOR
COPS TO DOUBLE DIP
ALL
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References
My e-mail yesterday "Isn't it time to hold police officers to a higher standard here? The culture
of corruption continues." It includes the article by syndicated columnist Leonard Pitts.
Police officers nationwide want to viewed as heroes merely for putting on their badges but don't
want to be held to a higher standard of conduct
Today's Journal article "Protesters take aim at police event"
FB event page: https://www.facebook.com/eveots/793503804095447/
MORE INSULTS TO US BY BERRY
Today's front page Journal article says that our corrupt Mayor Berry along with other NM
mayors now want to petition our State legislators to further increase the pay of police
officers by allowing double dipping as if that's the reason for their failure to retain officers.
Our cops, particularly Berry's senior command staff are already overpaid.
The problem with retention is that bad officers are now afraid of being held accountable
while the good ones are fed up with APD's corrupt leadership that starts in the Mayor's
office. This Berry organized appeal is an insult to allow double dipping is yet another insult
to all by this Mayor. My last e-mail said it's about time cops
TODAY'S PROTEST MARCH
Also announced in today's Journal, today-Sat Sept 19, citizens will be gathering at Robinson
Park downtown (8th & Central) at 6 PM and marching to the Embassy Suites on Lomas &
125 where others will meet them at 7PM to protest the NRA National Police Shooting

Championship. This hotel is hosting the police shooters and profiting off glorifying police
violence. The march is only 1.5 miles. Protestors will have some cars providing bottled
water, respite, as well as street medics. It should be good weather to march! All are asked
to dress in black. There be glow sticks and candles once marchers reach the hotel around

sunset.
Folks are driving in from Santa Fe and Espanola to march, including the family of Victor
Villaplando, the teenager killed by Espanola police. They are bringing a giant puppet of him
to carry alongside the tombstones of APD victims. We need to pressure the city to stop
hosting and paying for this disgusting contest that makes a game out of police shooting
people! Please give us a couple of hours of your time tonight to march with us! Will any of
our Councilors be there?
Regards
Silvio
For WE THE PEOPLE
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From:
To:

Subject:
Date:

Silvio Deii"Anqela
Silyio Deii"Anqela
PROTEST MARCH TODAY AT6 PM AND THE INSULTING MAYOR BERRY APPEAL FOR COPS TO DOUBLE DIP

Saturday1 September 191 2015 12:42:07 PM

ALL
References
My e-mail yesterday "Isn't it time to hold police officers to a higher standard here? The culture of
corruption continues." It includes the article by syndicated columnist Leonard Pitts.
Police officers nationwide want to viewed as heroes merely for putting on their badges but don't want to
be held to a higher standard of conduct
Today's Journal article "Protesters take aim at police event"
FB event page: https://www.facebook com/events/793503804095447/
MORE INSULTS TO US BY BERRY
Today's front page Journal article says that our corrupt Mayor Berry along with other NM mayors
now want to petition our State legislators to further increase the pay of police officers by allowing
double dipping as if that's the reason for their failure to retain officers.
Our cops, particularly Berry's senior command staff are already overpaid. The problem with
retention is that bad officers are now afraid of being held accountable while the good ones are fed
up with APD's corrupt leadership that starts in the Mayor's office. This Berry organized appeal is an
insult to allow double dipping is yet another insult to all by this Mayor. My last e-mail said it's about
time cops
TO DAY'S PROTEST MARCH
Also announced in today's Journal, today-Sat Sept 19, citizens will be gathering at Robinson Park
downtown (8th & Central) at 6 PM and marching to the Embassy Suites on Lomas & 125 where
others will meet them at 7PM to protest the NRA National Police Shooting Championship. This
hotel is hosting the police shooters and profiting off glorifying police violence.
The march is only 1.5 miles. Protestors will have some cars providing bottled water, respite, as well
as street medics. It should be good weather to march! All are asked to dress in black. There be
glow sticks and candles once marchers reach the hotel around sunset.
Folks are driving in from Santa Fe and Espanola to march, including the family of Victor Villaplando,
the teenager killed by Espanola police. They are bringing a giant puppet of him to carry alongside
the tombstones of APD victims. We need to pressure the city to stop hosting and paying for this
disgusting contest that makes a game out of police shooting people!
Please give us a couple of hours of your time tonight to march with us! Will any of our Councilors be
there?
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Regards
Silvio
For WE THE PEOPLE

THE MOST CORRUPT ADMINISTRATION AND DANGEROUS POLICE FORCE IN THIS
CITY'S HISTORY
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From:
To:

Subject:
Date:

Skotchdooole Paul A.
POB; Edward Harness Ced harness@ljye.coml
Per Diem and travel reimbursement for Nacole
Tuesday, September 29, 2015 3:15:36 PM

Hello everyone going to NACOLE,
I spoke to Veronica Barela who is the person who arranged your travel to NACOLE. She said that you
are all authorized under GSA to be reimbursed up to $71.00 per day for meals and incidentals.
Generally this breaks down to $12.00 for breakfast, $18.00 for lunch, $36.00 for dinner, and $5.00
for incidentals. If you spend beyond the $71.00 per day, the City will not be able to reimburse you
for the amount spent beyond the $71.00. The City will reimburse you for shuttle service, and taxi
service, but I am told that rental cars were not authorized and that any expense related to rental
cars will not be reimbursed. Please keep all of your receipts for meals, bring back your hotel receipt
(the City will need this), and keep your receipts for taxi or shuttle service as meals, taxis, and shuttle
service will be reimbursed. When you get back, those receipts will need to be turned in to Veronica
so she can get you all reimbursed. We can help facilitate that from our office.
Veronica said that she is getting an e-mail together that she will be sending to the NACOLE
attendees explaining all of the above in further detail. I hope this answers any questions you may
have regarding the upcoming travel and if not, please do not hesitate to contact me so I can get the
answers to any questions you may have.
Best regards,
Paul
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From:
To:

Silyjo De!!"Anqe!a

Subject:

Permitting the foxes to guard the hen house. Will it be more of the same at Wednesday"s Council meeting? Bill

Date:

Sunday, September 06, 2015 1:53:53 PM

S!ly!o De!!"Anqe!a

OC-15-25

TO: All
Haven't the DOJ, Judge Bracl< and Berry insulted us enough by hiring foxes (former police
officers) to stonewall any real APD reform?
THE FOXES NOW GUARDING THE HEN HOUSE
Who were the ones negotiating on behalf of us citizens with the DOJ? None other than
Cincinnati's liar to the Council on needed police oversight ordinance changes-Scott Greenwood
and his partner former police chief Tom Streicher whose Cincinnati PD was also investigated by
the DOJ.
Who do we have as the DOJ's and Judge Brack's assigned toothless "auditors" of APD reform?
They are mostly retired cops in PMR Inc. who only report to the Judge once a year and the DOJ
and not to us.
Who is now the Police Oversight Board's (POB) first choice to be the next Executive Director (EO)
of the new citizens Police Oversight Agency (POA)? It's a clueless former Milwaukee cop Edward
Harness that the Council will likely approve at its September 9 Council meeting-Bill# OC-15-25.
LACK OF RESPECT FOR US AND DUE DILIGENCE BY THE COUNCIL
The Councilors never bothered to review the outstanding resumes of the 40+ other outstanding
candidates for the APD Police Chief's job before blessing Berry's choice-the unqualified Eden.
Have any of the Councilors now taken the time to review the Gov TV broadcasted (and also
YouTube sent to them by me) interviews with these three nominated POB candidates for the
Agency's important Executive Director's (ED) position?
The video would show that this former Milwaukee cop Edward Harness was clueless-only a
master of doubletalk. Ed said that he believed a cop's life was much more important to save
than that of any citizen.
Apparently the Journal's Editorial Board shares this belief parroting the recent words of an
embarrassing former Schultz Commander-now US Marshal Conrad Candelaria at a recent police

officers' "heroes" luncheon.
Candelaria and the recent editorial called for alll<illings of cops here-a rare occurrence in NM to
now be deemed hate crimes. That will be the subject of another of my e-mails soon.
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FORMER COP HARNESS JUST ANOTHER FOX
The posted Council resumes of all three ED nominees also showed that that the only references
listed by Harness except for one, were senior police officers. Harness,would further say in his
resume that police have a "special place in our society"-are not mere public servants here hired
to serve and protect us.
After the first public meeting with the interviews of five candidates, with only one public
speaker-Alan Wagman there, the POB could have made an easy decision during their three hour
+closed door executive session and only send the name of Jay Rowland to the Council.
Jay showed that having been in the job clearly understood how a good oversight process works
including the much required limitations of the Supreme Court's "Garrity vs. NJ" ruling on
compelled officer statements. The DOJ report to the Seattle Mayor made these limitations on
"Garrity" very clear.

POB STILL NOT INDEPENDENT AND NOT SERVING US
Instead the POB members apparently were told to check first with the Mayor, CAb Perry and
APD Chief all of whom the last IRO/then interim EO Robin Hammer worked for-according to a
written memo by former Berry/Perry personal City attorney Dave Tourek,'
Clearly these ethically corrupt three only wanted this former cop Harness, who like Robin
Hammer, would continue to make the entire citizen oversight process a sham.
Was the Council ever surveyed on their preferred ED? They seem to be part of the problem.
Their first actions after the new oversight agency was formed would be to ignore most of their
January 2014 recommendations of the police oversight task force based on the lies told them by
Greenwood claiming what he recommended represented that of the DOJ.
The Council later then tried to further limit the Agency's powers.
So after the second POB meeting was held with not even one citizen showing up to speak-all of
us finally disgusted with the POB, former cop Harness not surprisingly became their first choice.
Former retired San Diego cop Beth Mohr who ran the ED selection interviews for the Chairman
would then try to defend to the media their selection of her fellow retired cop Harness with
some insulting B.S.
OVERSIGHT AGENCY STAFF ALREADY A PROBLEM AND INTERNAL AFFAIRS A SICK JOKE
The new Police Oversight Agency already has a senior former pro-bad APD cop biased Belen cop
as one of its investigators. The two other POA investigators' previous jobs were at Lowe's and
Target.
APD's Internal Affairs investigations of Citizen Police Complaints are also shams as they always lie
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when doing their investigations.
Even APD cops are allowed to review video recordings before mal<ing their statements. No
incriminating videos are ever released to the public or POB.
A NO-BRAINER DECISION
Only the POB's second choiceforl11er IRO Jay Rowland was even qualified for the ED job. Jay was
apparently deemed too experienced/committed to the citizens and POB and far too honest for
APD and the Mayor.
Those on the POBshoulcl be ashal11ed.ofthemselves, Any with self re.spect should resign as three
honest POC members did when Tourel< mal<e his disgraceful proclamation in 2013 that they were
powerless.
The Council's selection of Harness would be yet another insulting fox being asked to guard the
hen house and further disrespect us.
Disgusted-as are many here
Silvio
For WE THE PEOPLE
296 3241

DANGEROUS POLICE
FORCE IN THIS CITY'S HISTORY
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