
From: Loretta Naranjo Lopez <naranjolopez2010@gmail.com>  
Sent: Tuesday, March 19, 2024 8:47 AM 
To: City of Albuquerque Planning Department <abctoz@cabq.gov>; Quevedo, Vicente M. 
<vquevedo@cabq.gov> 
Cc: Bernadette Mares <bmares436@gmail.com>; Diana <ddj5050@att.net>; Elaine Franco 
<franco_2007@msn.com>; Bianca Encinias <nmcorazon75@gmail.com>; Robert Nelson 
<robert.nelson.abq@gmail.com>; Angela <gopackgo123@hotmail.com>; JoAnn Garcia 
<joanntg630@gmail.com>; crystalg79@gmail.com; mloubaca@gmail.com 
Subject: Fwd: CPA FOR CENTRAL ABQ - 2023-009663/SI-2023-01928 

[EXTERNAL] Forward to phishing@cabq.gov and delete if an email causes any concern. 

Dear Chair Hollinger, 

Attached is the HNA Letter to the EPC recommending denial of the above subject case.  HNA would prefer a 
deferral to follow up on our recommendations to allow the CPA to lead in a direction that the IDO will be directed 
to establish ordinance that will protect and preserve our historic neighborhoods. 

The HNA did request an in person facilitated meeting.  HNA also asked if it had to be a facilitated meeting and the 
staff stated it did have to be facilitated.  The request for a facilitated meeting in person was not unreasonable and 
allowed the residents to participate. 

HNA would like to have more discussion on the HNDEF Report, and the R-20-75 to further analyze and provide the 
CPA strong policy in order for the City to show how they will protect, preserve and implement the historic 
neighborhoods from being eliminated.   

The CPA does not have to be rushed.  The City and Central ABQ and HNA leadership can begin a process that 
thoroughly analyzes the inequities our neighborhoods have had to face and continue to face and how to deal 
with it in the most effective way.  The problems of gentrification are happening now.  HNA neighborhoods are 
moving towards elimination.   

The CPA language needs to be stronger, not subjective and more concrete and clear to stop the total 
destruction of our neighborhoods.   

Thank you for your consideration. 

Historic Neighborhood Alliance 

Bianca Encinias 

Loretta Naranjo Lopez 

Diana Dorn Jones 

Robert Nelson 

Angela Vigil 

Joann Garcia 

Crystal Garcia 

Elaine Franco 

George Franco 
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Marylou Baca 
Bernadette Mares 

 
 
--  
Loretta Naranjo Lopez  
Albquerque, NM 87102  
Cell Phone: (505) 270-7716 
Email: NaranjoLopez2010@gmail.com 
 
 
https://apple.news/AlW71f1Z8T22EgR81LqFgBw 
 
 
 
 
--  
Loretta Naranjo Lopez  
Albquerque, NM 87102  
Cell Phone: (505) 270-7716 
Email: NaranjoLopez2010@gmail.com 
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March 18, 2024 

Jonathan R. Hollinger, Chair 

Environmental Planning Commission 

600 Second Street NW 

Albuquerque, NM 87102 

 

RE:  Community Planned Area – Central ABQ/Project Number: 2023-009663 Case #: SI-

2023-01928  

Dear Chair Hollinger, 

The Historic Neighborhood Alliance (HNA) request denial of Project Number 2023-00966 Case 

#SI-2023-01928 based on the request is not consistent with the intent of the ABQ 

Comprehensive Plan Goals and policies to protect and preserve the historic neighborhoods.  

The public engagement by City staff failed to address the recent City of Albuquerque HNDEF 

Report, Martineztown Health Impact Study by Place Matters, the City Resolution R-20-75 in 

regards to Equity and Inclusion,  and Mayor Keller’s letter to HNA.  

Due to the IDO approvals and amendments, the Historic Neighborhoods have had continuous 

cases that don’t protect the historic neighborhoods and continues the gentrification.  

A facilitated meeting was requested by the Historic Neighborhood Alliance (HNA) on January 

16, 2024.  For the record,  there was no rejection by the HNA to have a facilitated meeting.  A 

facilitated meeting was offered by ADR for March 5, 2024. HNA was told that an in person is 

not allowed by staff.  The HNA recommends the following: 

HNA recommends denial based on the CPA does not provide policy or make substantial 

recommendations that will protect the health, safety and welfare of the residents in the historic 

neighborhoods adjacent to downtown.  The distinctions of our neighborhoods need to be 

included in the CPA.  

1. The CPA should promote development and redevelopment that supports existing 

residents where their health, safety and welfare is first taken care of. 

2. Support existing neighborhoods that provide single family dwellings for families. 

3. Support projects that protect resident’s environment and can walk and bike in unpolluted 

areas. 

4. Support projects that do not destroy the history and culture of neighborhoods. 

5. Encourage projects that activated underutilized land that provide for the needs of the 

residents. 

6. Prioritize projects that increase the urban tree canopy, street trees, and green space 

particularly in areas with significant urban heat island effects such as streets, surface lots, 

and vacant properties. 



7. Prioritize opportunities to advance environmental mitigation in South Broadway, San 

Jose and Martineztown Santa Barbara Neighborhoods. 

The Central ABQ CPA area is bounded approximately by Interstate 40 on the north, Woodward 

Rd. on the south, Interstate 25 on the east, and the Rio Grande on the west, and is comprised of 

approximately 5,400 acres, which includes the residential historic neighborhoods.  

The EPC has an advisory role in the Community Planning Area (CPA) Assessments and the  

CPA report states that it provides the community real input. If real input is allowed why was the 

request by HNA for an in person facilitated meeting not offered? 

CPA assessments have not included the inputs HNA has requested: 

1. Protect the single-family residential area by zoning R-1 and following through 

with the requirements of solar rights, provide Environmental Impact Study and 

traffic studies. 

2. Provide ordinances to stop the gentrification 

a. Recommend Regulations to not allow bed and breakfast 

b. Recommend regulations to not allow Air BNB’s 

c. Traffic Impact Studies and Environmental Impact Studies required due to 

the impact of the freeways in nearby neighborhoods 

d. Regulations on Rent Control due to the historic understand by the City of 

Albuquerque that their housing initiatives were no reaching the people at 

50 percent affordable housing. 

e. Build Affordable Housing to support the institutions such APS schools. 

f. Provide an office that work with neighborhoods on request for IDO zoning 

matters. 

3. The Central ABQ CPA Assessment Report should include recommend zone 

changes in any of the neighborhoods in this CPA to protect the health, safety and 

welfare of the resident’s neighborhood.   

4. CPA assessments should evaluate how high intensity, density uses are detrimental 

to historical neighborhoods.  See article attached. 

5. The State of New Mexico Statutes states the high concentration of people in one 

area is not allowed.  Proposals in Barelas and other historic neighborhoods calls 

for high rise apartments that out of character with the neighborhood.  The uses 

will be detrimental to these historical neighborhood.  According to the crime 

statistics, Martineztown and other historic neighborhoods have high crime rates.  

See attached documents and websites for further facts. 

According to the City of Albuquerque, Article IX, Environmental Protection: The CPA 

Assessment process, the CPA reports, and future related Comprehensive Plan updates will not 

help protect and enhance quality of life for Albuquerque's citizens because of the mixed-use 

zoning.  The CPA will not  help promote and maintain an aesthetic and humane urban 

environment and ensure the proper use and development of land. The City of Albuquerque 

Commissions, Boards, and Committees failed to better administer City policy to benefit the 

residents.  



The acceptance of the CPA Assessment Reports will not inform the Mayor and the Council 

about community priorities that can tie into future Capital Improvement Plans to protect the 

health, safety and welfare of the residents. The reason City of Albuquerque has already stated in 

its own HNDEF report that our neighborhoods will be eliminated with the proposed Rail Trail 

and other economic issues.  HNA understands because of this critical time the City of 

Albuquerque refuses to provide enough time given for the HNA to meet and discuss on the 

current detriments already imposed on the neighborhood because of IDO higher density and 

intensity.   

The Central ABQ CPA Assessment report includes performance measures that refer to the same 

IDO that is already a detriment to the neighborhoods 

The Historic Neighborhood Alliance has reiterated the inadequacy of sidewalks in their 

neighborhoods and the importance of improving walking conditions. The Historic Neighborhood 

Alliance has reiterated its support for improved transit service but not only including improved 

dependable service hours and travel speeds, but safety in the buses and cleanliness.   

The HNA agrees with the language and recommends to include and change the historic single-

family dwellings to R-1 or provide an opportunity for a free process to down zone property to R-

1.  in Table 3. – Policy Matrix, on Page 97 of the Central ABQ CPA Assessment Report, Replace 

Proposed Policy 7 and 7A with the following:  

“Policy 7. Prioritize opportunities to mitigate and minimize negative environmental 

impacts related to industrial contamination or proximity to the freeway and railroad 

corridors, particularly in South Broadway, San Jose, and Santa Barbara Martineztown 

neighborhoods.”  

“7.A. Oppose Zone Map Amendments to industrial uses in these neighborhoods 

unless environmental mitigation is identified, and encourage land uses that 

minimize further environmental impacts.”  

The HNA agrees with the following but would include language that is in ordinance format in 

the ID). In Table 4. – Action Matrix, on Page 101 of the Central ABQ CPA Assessment Report, 

Replace Action Item in Row 2 with the following:  

“Develop anti-displacement strategies, metrics, and a toolbox of resources, informed by 

recent studies, reports, and neighborhood feedback from those neighborhoods with the 

highest risk of displacement.”  

The HNA agrees with the following but provide ordinance not just strategies similar to Wells 

Park.  In Table 4. – Action Matrix, on Page 101 of the Central ABQ CPA Assessment Report, 

Update listing of Collaborators column in Row 2 with the following:  

“Develop anti-displacement strategies, metrics, and a toolbox of resources, informed by 

recent studies, reports, and neighborhood feedback from those neighborhoods with the 

highest risk of displacement.”  



The HNA agrees with the following:  In Table 4. – Action Matrix, on Page 101 of the Central 

ABQ CPA Assessment Report, Update listing of Collaborators column in Row 2 with the 

following:  

“Health Housing & Homelessness, Office of Equity & Inclusion, Community 

Stakeholders, Metropolitan Redevelopment Agency, and Office of Neighborhood 

Coordination” 

The HNA would like to schedule a meeting to begin with the discussion on how all of the 

historic neighborhoods can begin to have the same protections as Wells Park. 

Sincerely, 

 

Bianca Encinias 

Loretta Naranjo Lopez 

Diana Dorn Jones 

Robert Nelson 

Angela Vigil 

Joann Garcia 

Crystal Garcia 

Elaine Franco 

George Franco 

Marylou Baca 

Bernadette Mares 

 

  

 

 



























































CITY of ALBUQUERQUE
TWENTY FOURTH COUNCIL
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Pena, Borrego, Sena

RESOLUTION

STRENGTHENING AND RE-AFFIRMING THE CITY OF ALBUQUERQUE'S

COMMITMENT TO ADDRESSING RACIAL AND SOCIAL INEQUITY

WHEREAS, Article VIII of the City Charter states that, "The Council shall

preserve, protect and promote human rights and human dignity ... and shall

prohibit discrimination on the basis of race, color, religion, sex, national origin

or ancestry, age or physical handicap," and

WHEREAS, the Albuquerque City Council affirmed its commitment to non

discrimination and equal opportunity through passage of Ordinance 106·1973

establishing the Human Rights Board, Ordinance 2-6-5-1! et. at seq.,

establishing the Americans with Disabilities Act Advisory Council, Ordinance

5-6 ROA 1994 establishing the Minority Business Enterprise act, Commission

on American Indian and Alaska Native Affairs, Ordinance 2-6-6-1, et, al, seq.,

and R-18-7 strengthening the City's status as an immigrant friendly city,

WHEREAS, the City of Albuquerque Cultural Services Department in June

of 2020 established the Race, History and Healing Project, steered by a

community engagement team to support meaningful and difficult

conversations about Albuquerque's shared cultural resources with an open

invitation to aU community voices and a steadfast commitment to collective

solution building; and

WHEREAS, The City of Albuquerque is committed to working toward better

addressing racial disparities, and to achieving equity across all populations

and indicators; and

WHEREAS, The City of Albuquerque is committed to working toward better

addressing racial disparities and equity concerns in all programs, services,

commissions, boards, budgets, and CIP services; and
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WHEREAS, The City of Albuquerque defines inequities as disparities in

health, mental health, economic indicators, housing, education, or social

factors that are systemic and, therefore, considered unjust or unfair; and

WHEREAS, the City acknowledges that structural and institutional racism,

have led to racially disparate outcomes in many aspects of quality of life; and

WHEREAS, for the purposes of this legislation the following definitions are

adopted:

~Equity recognizes that advantages and barriers exist and that not

everyone starts from the same place. Equity means eliminating disparities

in policy, practice and allocation of resources so that race, gender, religion,

sexual orientation, income and zip code do not predict one's success while

also improving positive outcomes for all.

"Diversity" means the presence of different races, genders, ethnicities,

religions, abilities, nationalities, and sexual orientations in decision

making. Diversity exists within groups among people of color and in

relationships with others, particularly people of color.

"Inclusion" means diverse people with different identities feel welcomed

and valued.

WHEREAS, race and social equity require partnership in the planning

process resulting in shared decision-making and more equitable outcomes

that strengthen the entire city; and

WHEREAS, because the City benefits from the diversity of its population,

the city desires to incorporate the expertise of those most negatively impacted

by inequity in the identification and implementation of policies, programs, and

budget processes and decisions; and

WHEREAS, 59% of the residents of Albuquerque are people of color and

our city is becoming more diverse, with growth driven by communities of

color, and

WHEREAS, working poverty on the rise in Albuquerque, with too many

fuUtime workers of all backgrounds not earning enough to make ends meet;

and
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WHEREAS, 18%of male and 261>10 of female Native American adults aged

25-64working full time in AJbuquerque still live below 200%of the Federal

Poverty Level; and

WHEREAS, 25% male and 18%of female Asian or Pacific Islander adults

aged 25·64working full time in Albuquerque still live below 200%of the

Federal Poverty Level; and

WHEREAS, 18%male and 15%of female Latino adults aged 25-64working

fun time in Albuquerque still live below 200%of the Federal Poverty Level; and

WHEREAS, 16%male and 18%of female Btack adults aged 25-64working

full time in Albuquerque still live below 200%of the Federal Poverty Level; and

WHEREAS, 8% male and 6% female White adults aged 25-64working full

time in Albuquerque still live below 200% of the Federal Poverty Level; and

WHEREAS, the basic premise of equity holds that cities can attain stronger

and more resilient economic growth for everyone by working toward racial

and social equity; and

WHEREAS, According to the Equity Profile of Albuquerque conducted by

PolicyLink, people of color pay too much for housing in Albuquerque, whether

they rent or own, with Asian and Pacific Islander populations having the

highest rate of homeowner housing burden, and more than half of Black and

Latino renter-occupied households paying more than 30% of their incomes

rent; and

WHEREAS, For the first 2018, the City of AJbuquerque began

collecting demographic data on the ownership of companies with whom it

does business; and

WHEREAS, The Minority

of Albuquerque to actively

Enterprise Ordinance calls for the City

information from such firms regarding

unnecessary problems, requirements, or barriers involved in doing business

with the city that might be ameliorated, such as the inability to obtain bonding,

financing, or technical assistance; and

WHEREAS, The Minority Business Enterprise Ordinance supports the City

of Albuquerque to encourage prime contractors providing goods and services

to the city with regard to subcontractors involved in such work to assure a fair

share of business for minority and women business enterprises; and
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WHEREAS, the City of Albuquerque has begun to collect and analyze the

demographic information of applicants for city jobs, new hires and incumbent

employees that will be used to help guide decision making; and

WHEREAS! AUpersons authorized to work in the United States, regardless

of nationality or citizenship, are entitled to fair and equitable access to

municipal jobs, and benefits; and

WHEREAS, the strategies necessary to address racial and social equity

transcend anyone department and require intention and action at the policy,

process, program and service delivery levels of municipal government; and

WHEREAS, the establishment of racial equity goals and action plans by

each department serves to catalyze the actions necessary to achieve those

goals and objectives; and

WHEREAS, applying a racial equity analysis may assist departments

examining the distribution of benefits and burdens of municipal decision

making processes; and

WHEREAS, the establishment of the Office of Equity and Inclusion as a

Director level Department demonstrates the City of Albuquerque's

commitment to advance racial and social equity; and

WHEREAS, the Office of Equity and Inclusion's role is to inspire and equip

city government by providing education, training, data, analysis, tools and

other support necessary to achieve equity goals; and

WHEREAS, The Office of Equity and Inclusion has been established to

provide technical assistance, training and tools to all City of Albuquerque

departments and divisions to ensure inclusive outreach and equitable

opportunities for all people;

BE IT RESOLVEDBY THE COUNCIL,THE GOVE.RNINGBODY OF THE CITYOF

ALBUQUERQUE:

Section 1. The City of Albuquerque Office of Equity and Inclusion shaH

recommend to the Mayor indicators related to equity and inclusion to be

included in the City's five-year goals, guided by the following principles:

Committing to Equity, Embedding Equity: Performing an equity analysis

prior to executing decisions;
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Ensuring Eguity in Resource Allocation: Equitably distributing resources

and services to vulnerable groups;

Striving for Eguity and Inclusion in Public Messaging: Conducting targeted

outreach, in languages accessible to non-English speakers and other

marginalized groups;

Being Transparent and Using Data in Decision-making: Capturing and

analyzing data and using it to help guide decision making that would aim to

reduce disparity;

Involving persons and communities of color and social diversity in the

decision-making processes: Using equity analysis as put forth by the City of

Albuquerque to endeavor to meaningfully involve persons and communities of

color, those experiencing poverty, and people living with disabilities and of

social diversity in the decision-making process while abiding by process

transparency and responding in a way that is accountable to aUcommunities.

Section 2. The City of Albuquerque shall use Racial Equity Toolkits and

other best practices and technical assistance to understand the distribution of

benefits and burdens of policy, process, program and budget decisions

wherever practicable.

Section 3. The City of Albuquerque Office of Equity and Inclusion shan

targeted, mandatory for City of Albuquerque administrators

including the Mayor's Office, City Councilors, Department Heads and other

staff as appropriate, to but not be limited to, curriculum developed by

the Office of Equity and Inclusion, Racial Equity Tool Kits and other best

practices, subject to budget, and time constraints and staffing availability, and

endeavor to provide trainings to other non-mandatory staff as budget, time,

and staffing allow.

Section 4. The City shall support the start-up and growth of businesses

owned by people of color and women through inclusive contracting and

equitable business support systems, intentionally seek to remove barriers for

entry and build capacity within the small business community.

Section 5. The City shall prepare youth and workers of color for tomorrow's

jobs by growing local talent through education and workforce strategies that
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equipyouth andworkers with the skills andpostsecondaryeducationor

credentialsneededfor careersin growing industries.

Section 6.. TheCity shall ensure equal access to affordable and quality

housing by following goals, policies, and actions included in the City of

Albuquerque& BernalilloCounty (ABC)ComprehensivePlanthat are intended to

help expand housing type options, ensure affordable housing in rural,

suburban, and urban locations, and address housing and related services for

vulnerable populations and those experiencing homelessness.

Section 7. TheCity, shall begin to complete a data collection plan and

shall consult with the City Attorney or their designee prior to finalizing such

plan. The plan shall include a process to begin collecting and reviewing

demographic and geographic data in the delivery of programs and services

and in community engagementprocesses. TheOffice of Equity and Inclusion

shall regularly review and provide recommendationson indicators of

important community conditions related to equity and inclusion, for the City's

five-year goals. TheMayor's Office and City Council shall receiveannual

reports from the Office of Equity and Inclusion outlining the results of

demographic and geographic data to inform future decision-making regarding

policies and practices. TheOffice of Equity and Inclusion may propose to the

Mayorways to arrange for statistically sound analysis to identify trends in the

data that encompass both historic and future impacts. During the pendencyof

United States v, City of Albuquerque, 14--cv-1025,no City department, other

than as identified in a court order, shall collect data from Albuquerque Police

Departmentor makerecommendationsto the Albuquerque Police Department

basedon a data analysis. Section 8. EachDepartmentshall identify an

equity liaison who shall report directly the headof the Departmentand who

will be responsible for managingand reporting on that Department's equity

assessment program.

Section 8. With the assistance of the Office of Equity and Inclusion, each

Departmentshall conduct a racial equity assessmentand develop a racial

equity action plan of that Department's practices, polietes, expenditures, and

distribution of resourceswhich will be included in the budget process.
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