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P.O. Box 1293
Albuquerque, NM 87103

Updated 04/09/2015 Page 2

M002507














































e ~ & G A N =

N N NN - e e o = e e = o=k ek
W N =S O w o N R W = O @O

[+ Bracketed/Underscored Material+ ] - New
[ Bracketed/Strikethrough-Material-] - Deletion
W W W NN NN NMNDND
N = O W 0N O A

[2%]
(%]

recommendations for review by the POB for such civilian complaints, or -
assign them for independent investigation by CPOA staff or an outside
independent investigator. If assigned to staff or an outside investigator, the
Director shall oversee, monitor and review all such investigations and findings
for each. All findings relating to civilian complaints and police shootings shall
be forwarded to the POB for its review and approval. For all investigations,
the Director shall make recommendations and give advice regarding Police
Department policies and procedures to the POB as the Director deems
advisable.

(1) Investigation of all civilian complaints filed with the
CPOA shall begin immediately after complaints are filed and proceed as
expeditiously as possible, and if an investigation exceeds a timeframe of nine
months the Director must report the reasons to the POB; and

(2)  All civilian complaints filed with other offices within the
City authorized to accept civilian complaints, including the Police Department,
shall be immediately referred to the Director for investigation; and

{3) Mediation should be the first option for resolution of
civilian police complaints. Mediators should be independent of the CPOA,
APD, and the City, and should not be former officers or employees of APD. At
the discretion of the Director an impartial system of mediation should be
considered appropriate for certain complaints. If all parties involved reach an
agreement, the mediation is considered successful and no investigation will
occur; and

(4) The Director shall monitor all claims of excessive force
and police shootings. No APD related settlements in excess of $25,000 shall
he made for claims without the knowledge of the Director. The Director shall
be an ex-officio member of the Claims Review Board; and

(5)  Allinvestigations shall be thorough, objective, fair,
impartial, and free from political influence; and

(6) The Director shall maintain and compile all information
necessary to satisfy the CPOA’s semi-annual written reporting requirements in
§ 9-4-1-10.

(D) The Director shall have access to any Police Department
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information or documents that are relevant to a civillan's complaint, or to an
Issue which is ongoing at the CPOA.

(E) The Administrative Office shall staff, coordinate and provide
technical support for all scheduled POB meetings, publicize ali findings and
reports, recommendations, and/or suggested policy changes.

(F}  The Director shall play an active public role in the community,
and whenever possible, provide appropriate outreach to the community,
publicize the civilian complaint process, and identify locations within the
community that are suitable for civilians to file complaints in a non-police
environment.

(G) The Director shall be provided the necessary professional
and/or clerical employees for the effective staffing of the Administrative Office,
and shall prescribe the duties of these staff members. Such professional and
clerical employees will be classified City employees. All CPOA staff with
investigative duties shall be professional investigators trained in professional
investigation techniques and practices.

(H) The Director shall report directly to the POB and lead the
Administrative Office; independently investigate or supervise all
investigations of civilian complaints, audit all IA investigations of complaints,
recommend and participate in mediation of certain complaints, and supervise
all CPOA staff.

§ 9-4-1.7 CPOA DIRECTOR QUALIFICATIONS AND SELECTION.

(A) Qualifications for the position of Director shall minimally
include the requirement of a law degree and experience in criminal
investigations.-

(B) The Director will be a full-time contractual city employee to be
selected, removed, or reviewed as follows:

(1)  The POB, through CPOA staff, shall accept applications
from candidates. The POB shall review the applications and interview
candidates, and submit to the City Council a ranked list of the three
candidates that it finds to be the best qualified to be the Director and the City
Council shall appcint the Director from the three by majority vote. The POB’s
recommendation to Council shall be based on the candidates’ integrity,
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meetings, and shall review Agendas, Minutes, and other documents, materials and resolutions for
the Board's use;

3. Shall represent the CPOA in the courts;

4. As directed by the Board chairperson, shall advise the Board and/or CPOA
Administrative Office as to any legal matters relating to this ordinance and the CPOA’s duties,
responsibilities, and procedures;

5. As directed by the Board chairperson or acting chairperson, after a majority
vote of the Board, shall conduct legal research and submit a written or oral report to the Board
regarding the results of the research and provide a copy to the CPOA Executive Director;

6. Provide training on legal matters to the CPOA, as directed by the Board
chairperson;

7. Perform all duties in the most cost effective manner possible.

2, When does the CPOA plan to fill the new Executive Director and Community
Outreach Administrator positions?

At its April 7, 2015 meeting, the Personnel Subcommittee conferred with Ms. Jacobi, Ms,
Hammer, and Vince Yermal, Senior Human Resources Labor Advisor, to determine the process
to select the Executive Director. Mr. Yermal provided documents related to the 2012 National
search to find an Independent Review Officer. The Personnel Subcommittee will finalize the
process to conduct its search to select the CPOA Execufive Director at its April 27, 2015
meeting. The Subcommittee intends to advertise the position on the City's website and with the
National Association of Civilian Oversight of Law Enforcement (NACOLE). After screening
applicants, the Personnel Subcommittee will forward the finalists to the Police Oversight Board
to select the final three names to forward to City Council for its selection. It is undetermined
when the Police Oversight Board will make its final selection for its Executive Director, but it is
acting as expeditiously as possible. An estimate of the timeline would include the Police
Oversight Board presenting its three selections for the Executive Director position to City
Council after its July 2015 break,

At the March 2015 meeting, the Police Oversight Board also created an Outreach Subcommittee,
The Qutreach Subcommittee, consisting of Dr, Jeanette Baca, (Chair), Dr. David Ring, and
Leonard Waites, is working with the CPOA Acting Executive Director, Ms. Hammer, to develop
a job description for the Outreach Coordinator. Ms., Hammer, will then work with City Human
Resources to create the position within the City. Once the FY 2016 Budget is approved, Ms.
Hammer will post the Outreach Coordinator position through the Human Resources Department,
and conduct a search for the person prior to July 2015. Ms. Hammer seeks to hire a person for
the Outreach Coordinator with a projected start date in July 2015.

M002532




Departmental Questions to CPOA, FY 2016
April 10, 2015
Page 3

3. The proposed budget includes $51,000 for travel and training costs for CPOA staff
and Police Oversight Board (POB) members. What is the expected annual of cost
of training for each POB member? Is the proposed amount sufficient for all
necessary training?

Training and travel, along with an increase in the categories of Contractual Staff, and Repairs
and Maintenance are all included in the $51,000 amount referenced in the CPOA's issue paper.
The CPOA's Travel/Training budget is currently proposed at $25,500. The $25,500 would be
used to cover the costs of sending all nine members POB Board Members and some of the
CPOA Staff to the annual conference for the National Association of Civilian Oversight of Law
Enforcement (NACOLE) in Riverside, California from October 4-8, 2015. Also included in this
budget item is the training required by the Depariment of Justice (DOJ) Settlement Agreement
for the CPOA Staff, which will have costs associated with it. Much of the other training required
in the DOJ Settlement Agreement and Police Oversight Ordinance will be administered by City
Staff and the Contract Independent Legal Counsel at little or no additional cost. Based on our
best estimates at this time, the $25,500 budget should be sufficient at this time. If additional
funds are needed to comply with the training required for the CPOA and POB in the DOJ
Settlement Agreement, the CPOA would seck to request funds from the Mayor's budget allotted
to the Albuquerque Police Department for DOJ compliance.

The cost of training per Board Member will include approximately $2500 for each to attend the
NACOLE conference. At this time, it is difficult {o assess the additional costs per Board
Member.
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Funt: 110 - Genera! Fund

21610000 CP-Civilian Pollce Oversight

BUDGET WORKSHEET
DATE: April 1, 2015 09:07:AM

FY14 FY15 FYI6 FY16 FYlé FY16 FY16

Actual Budget Baseline  OMB Adjust  Dept Adjust  CAO Adjust  Council Adjust Total
5001 Wages-Regular-Budget 0 0 426,108 (874) o 54,954 0 480,188
5002 Wages-Temp-Budpet 0 0 0 0 o] 0 0 0
5003 Wages-Overtime-Budget 0 0 0 0 1] 0 1] 0
5144 PERA-Budgpet 0 0 82,704 0 0 10,667 0 93,371
5148 FICA-Budget 0 0 32,592 0 1] 4,204 4] 36,796
5156 Other Emp Benefits-Budget 0 4] 70,980 1] 0 9,966 (] 80,946
5157 Retiree Hlth Care-Budget 0 0 8,520 1] i} 1,099 1] 9,619
5160 Edugc Incentive-Budget 0 0 ] 1] 0 0 0 4]
5162 Emp [ncentive-Budget 0 0 0 0 0 0 0 0
5164 Clothing Allowance-Budget 0 0 0 1] 0 V] 1] 1]
5199 Fringe Recovery-Budgst 0 0 0 1] i} 0 0 0
TOTAL PERSONNEL 0 0 620,904 (874) 0 80,890 0 700,920
5205 Prof Services-Budget 0 0 0 14,500 0 60,500 0 75,000
5210 Other Services-Budget 0 Q 0 2,000 4] 1] 0 2,000
5211 Electricity-Budpet 0 0 0 0 0 0 0 0
5212 Natural Gas-Budget 0 0 0 0 0 0 0 0
5213 Refuse Removal-Budget 0 0 0 0 0 0 0 0
5214 Telephone-Budget 0 0 v} 2,880 0 0 0 2,880
5215 Water & Sewer-Budget 0 4] 0 0 0 0 0 0
5216 Utilities-Budget 0 0 ] 0 0 & 0 0
5220 Supplies-Budget 0 0 0 17,500 0 3,900 0 21,400
5225 Travel-Budget 0 0 0 0 0 25,500 0 25,500
5230 Training-Budget 0 0 0 0 0 4} 0 0
5234 Dues & Mbrships-Budget 0 4] 0 500 0 0 0 500
5236 Fee Reim-Budget 0 ¢ 0 0 0 0 0 4]
5238 Repairs & Maint-Budget 0 ¢] 0 0 0 4,800 1] 4,800
5239 Vehicle Maint-Budget 0 [¢] 0 0 0 0 1] ]
5246 Fuels & Lub-Budget 0 [¢] 0 0 0 0 0 4]
5250 Tires & Tubes-Budgei 0 0 0 0 0 0 0 ]
5252 Taxes-Budget 0 0 0 0 0 0 0 ]
5253 Interest on Cust Dep-Budget 0 0 ] 0 0 Q 0 1]
5254 D/S Interest Exp-Budget 1} 0 0 i] 0 0 0 0
5255 D/S Agent Fees-Budget 0 0 0 1] 0 0 0 ]
5258 D/S Principal Repay-Budget 0 0 0 1} 0 0 ] 0
5262 Indemnity ClmséJudg-Budget 0 [ 0 0 0 0 0 0
5263 Medical Clms&Judg-Budget 0 1] 0 0 0 Q 0 0
5271 Insurance-Budget 0 ¢ 0 0 0 0 0 0
5275 Contractual Sves-Budget 0 ¢ 0 4,000 0 40,000 0 44,000
TOTAL OPERATING EXPENSES 13 0 0 41,350 jH 134,700 0 176,080
5303 Capti-Land-Budget 0 ¢ 0 0 0 0 0 1]
5310 Capil-Bldgs&Struc-Budgat 0 G 0 4] 0 0 0 o]
5315 Captl-Stroeis-Budget 0 o 0 0 0 0 0 0
5320 Captl-NonStruct Imp-Budget 1] ] ] 0 0 0 0 0
5325 Captl-Auto/Buses-Budget 4] [¢] 4] 0 0 0 0 0
5330 Cagtl-Mach/Equip-Budget 4] ¢ 0 0 g 0 0 0
5335 Capil-Office Furn-Budget 0 ] 0 i} 0 0 0 0]
5338 Captl-Hardware/Software-Budget 0 0 0 0 0 0 0 0
5340 Capsl-Museum Coll-Budget [} 1) 0 1} 0 0 1] 1]
5350 Captl-Police/Zoo-Budget 0 0 0 0 0 0 1] 1]
TOTAL CAPITAL ] i3 1] 0 0 1} o 1]
5910 Trfr Out-Other Funds-Budget 0 [\ 0 (] 0 0 g 1]
5920 Trfr Ou-PILOT-Budget 0 ¢ 0 0 0 0 1] 4]
5930 Tefr Qui-IDOH-Budget 0 ¢ 0 0 0 0 1] 1]
594031 Vehicle - Maintenance 0 G 0 0 0 0 [\ 4]
594041 Vehicle - Fuel 0 ¢ 0 0 0 0 1} 0
594051 Network Charges-Expense 0 G 0 0 0 0 [\ 4]
594061 Radio Maintenance 0 V] ] 0 0 0 1] Q
594071 Equipment Replacement 0 0 0 0 0 0 0 0
594105 Insurance - Workers Comp 0 ¢ 0 0 0 0 0 0
594107 Insurance - Tort & Other Liab 0 a 0 0 0 i} 0 0
594115 Insurance - Risk Recovery Plan 0 0 0 4} 0 1] i} 0
5950 Telr Qut-Debt Sve-Budget 0 1] 0 0 0 \] 0 0
5970 Tetr Oul-CIP-Budget [¢] 0 0 0 V] 1] 0 0
TOTAL TRANSEERS 0 4 [H 0 1 1] 0 (]
GRAND TOTALS { 0 620,904 40,506 )] 215,590 0 877,000
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Fund: 110 - General Fund

D1500001 CP-Civilian Police Oversight Agency

BUDGET WORKSHEET
DATE: April 01, 2015 09:07:AM

FYl4 FY15 FYI6 FYL6 FYle FYlo FYl6

Actual Budget Baseline OMB Adjust  Dept Adjust  CAO Adjust Council Adjust Total
5001 Wages-Regular-Budget 0 ] 426,108 (874) 0 54,954 0 480,188
5002 Wages-Temp-Budget 0 ¢ 0 0 0 0 0 0
5003 Wages-Overtime-Budget 0 0 0 0 0 4] 0 0
5144 PERA-Budget ¢ ¢ 82,704 0 0 10,667 0 93,371
5148 FICA-Budget ¢ ¢ 32,592 0 o) 4,204 0 36,796
5156 Other Emp Benefits-Budget v} [} 70,980 0 ¢ 9,966 0 80,946
5157 Retiree Hlth Care-Budget ¢ ¢ 8,520 0 ¢ 1,099 0 9,619
5160 Edue Incentive-Budget ] G 0 1] ] 0 0 ¢
5162 Emp Incentive-Budget 0 0 0 0 0 0 0 0
5164 Clothing Allowance-Budget 0 0 0 0 0 0 0 0
5199 Fringe Recovery-Budget 0 0 [\ 1] 0 0 0 0
TOTAL PERSONNEL 1] 0 620,904 874) 3 §0,890 0 700,920
5205 Prof Services-Budget 0 0 ¢ 14,500 0 60,500 0 75,000
5210 Other Services-Budget 0 0 ¢ 2,000 0 0 0 2,000
5211 Electricity-Budget 0 0 ¢ 0 0 0 ¢ 0
5212 Natural Gas-Budget 0 0 ¢ 0 0 0 0 0
5213 Refuse Removal-Budget 0 0 V] 0 0 0 0 4]
5214 Telephone-Budget 0 Q 4] 2,830 1] 0 0 2,880
5215 Water & Sewer-Budget 4] Q [ 0 0 0 0 0
5216 Utilities-Budget 0 0 ¢ 0 0 0 0 0
5220 Supplies-Budget 0 0 ¢ 17,500 0 3,900 0 21,400
5225 Travel-Budget 0 0 0 0 0 25,500 0 25,500
5230 Training-Budpet 0 0 G 0 1] 0 0 1]
5234 Dues & Mbrships-Budget 0 0 0 500 0 0 0 500
5236 Fee Reim-Budget 0 V] 0 0 0 0 0 1]
5238 Repairs & Maint-Budget 0 0 0 1] 1] 4,800 0 4,800
5239 Vehicle Maint-Budgst 0 Q [ 0 i} 0 0 i}
5246 Fuels & Lub-Budget 0 0 ¢ 0 0 0 0 0
5250 Tires & Tubes-Budpet 0 0 4 0 0 ] 1] 0
5252 Taxes-Budget [¢] [¢] 0 0 1] o 0 0
5253 Interest on Cust Dep-Budget ¢ [¢] ] 0 0 0 0 0
5254 D/S Interest Exp-Budget [ [¢] 0 0 1] 4 0 0
5255 D/S Agent Fees-Budget ] 0 0 0 0 0 0 0
5258 D/S Principal Repay-Budget ¢ Q 0 0 0 4] 0 0
5262 Indemnity Clmsé&Judg-Budget g 0 0 0 0 0 0 0
5263 Medical Clms&Judg-Budget 0 0 0 0 0 0 0 0
5271 Ingurance-Budget 0 0 0 [ 0 0 0 0
5275 Contractual Sves-Budget 0 ] o] 4,000 0 40,000 0 44,000
TOTAL OPERATING EXPENSES B L1 [ 41,380 0 134,700 0 176,080
5305 Captl-Land-Budget 4 0 0 0 0 0 0 0
5310 Captl-Bldgs&Siruc-Budget 4] Q 0 0 0 4] 0 g
5315 Captl-Streeis-Budget ] 0 0 0 0 1] 0 ¢
5320 Captl-NonStruct Imp-Budget ¢ 0 0 0 0 ] 0 ¢
5325 Captl-Auto/Buses-Budpget ¢ 0 0 [y 0 0 0 0
5330 Captl-Mach/Equip-Budget 0 0 0 0 0 0 0 ¢
5335 Captl-Office Furn-Budgel ¢ 0 0 V] 0 0 0 ¢
5338 Captt-Hardware/Software-Budget 0 0 0 ¢ 0 1} 0 ¢
5340 Captl-Museum Coll-Budget 0 4} 0 G 0 0 0 ¢
3350 Captl-Police/Zoo-Bidget 4] 4] 0 [+ 0 1} 0 G
TOTAL CAPITAL ] 0 1] 0 L] 0 i} i}
5910 Trr Oul-Other Funds-Budget 1] 0 0 0 0 1] 0 0
5920 Trir Qut-PILOT-Budget 0 0 4] 0 0 0 0 0
5930 Trfr Qut-IDOH-Budget 0 0 4] 0 0 4] 0 0
594031 Vehicle - Maintenance 0 0 0 0 0 0 0 4]
594041 Vehicle - Fuel 0 0 0 0 0 0 0 0
594051 Network Charges-Expense 0 0 0 0 0 0 0 0
594061 Radio Maintenance 0 0 ] 0 0 0 0 0
594071 Equipmen! Replacement 0 1] 0 0 0 0 0 0
594105 Insurance - Workers Comp 0 1] 0 0 0 0 0 0
594107 Insurance - Tort & Other Liab 0 0 0 0 0 0 1] 0
594115 Insurance - Risk Recovery Plan 0 1] 1] 4] 0 0 V] 0
5950 Trfr Out-Debt Sve-Budget \] 0 1} 0 0 0 0 i)
5970 Trir OQut-C1P-Budget 0 0 0 0 0 0 0 1]
TOTAL TRANSFERS 0 0 0 1] 0 L] i} i3
GRAND TOTALS 0 [ 620,904 40,506 1 215,590 1] 877,000
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Fund: 110 - General Fund

D150000¢ CP-Civilian Police Oversight Dept

BUDGET WORKSHEET
DATE: April 01, 2015 09:07.AM

FYl4 FYIS FYl6 FYIl& FYle FY16 FY16

Actual Budget Baseline OMB Adjust  Dept Adjust  CAO Adjust Council Adjust Total
5001 Wages-Regular-Budget 1] 0 426,108 (874) 0 54,954 0 480,188
5002 Wages-Temp-Budget 1] 0 0 0 0 0 1] 0
5003 Wages-Overtime-Budget 1] 0 0 0 0 0 1] 0
3144 PERA-Budget ¢ 0 82,704 0 0 10,667 0 93,371
5148 FICA-Budget ¢ [} 32,592 0 0 4,204 0 36,796
5156 Other Emp Benefits-Budget ] 1] 70,980 0 0 9,966 0 80,946
5157 Retiree Hith Care-Budget 0 ¢ 8,520 V] 0 [,099 0 9,619
5160 Edue Incentive-Budget 0 [ 0 0 0 0 0 0
5162 Emp Incentive-Budget 0 ¢ 0 0 0 0 0 0
5164 Clothing Allowance-Budget [+] 1] i} 0 0 0 0 0
5199 Frings Recovery-Budget ¢ [\] 0 0 0 0 0 0
TOTAL PERSONNEL 1] 4] 620,904 (874) [t} 10,890 0 700,920
5205 Prof Services-Budget ] 0 0 14,500 0 60,500 0 75,000
5210 Other Services-Budget ¢ 0 0 2,000 0 0 0 2,000
5211 Electricity-Budget [ 0 0 V] 0 4] 0 0
5212 Natural Gas-Budget 4 o 0 0 0 0 0 0
5213 Refuse Removal-Budget ¢ ¢ 0 1] 0 0 0 0
5214 Telephone-Budget 0 0 0 2,880 0 Q 0 2,880
5215 Water & Sewer-Budget 0 ¢ 0 0 0 0 0 0
5216 Utilities-Budget 0 ¢ 0 1] 0 0 0 0
5220 Supplies-Budget ¢ 1] [ 17,500 1] 3,900 0 21,400
5225 Travel-Budget ¢ ¢ 0 0 [} 25,500 0 25,500
5230 Training-Budget 1] [\ 0 0 0 0 0 0
5234 Dues & Mbrships-Budget ] 0 4] 500 1) 0 0 500
5236 Fee Reim-Budpet [\ 0 0 i} 1] i 0 0
5238 Repairs & Maint-Budget 1] V] 0 0 0 4,800 0 4,800
5239 Vehicle Maint-Budget G 1] 0 0 0 1] 0 0
5246 Fuels & Lub-Budget 1] V] 0 0 1] [\] 0 0
5250 Tires & Tubes-Budget ¢ [\ 0 0 0 0 0 0
5252 Taxes-Budpet [¢] ¢ 0 0 0 0 0 0
5253 Interest on Cust Dep-Budget 0 [¢] 0 0 ¢} 0 0 0
5254 D/S Interest Exp-Budpet ¢] Q 0 0 0 0 1] 1}
5255 1D/8 Agent Fees-Budget Q 0 0 0 4] 0 0 0
5238 D/S Principal Repay-Budget [¢] G 0 0 0 i} 0 0
5262 Indemnity Clms&Judg-Budget ] ¢ 0 0 0 0 0 0
5263 Medical Clms&Judg-Budget 4 [\ 4] 1] 0 i] 0 1]
5271 Insurance-Budget [© [ 1] 1] 1] i] 1] 4]
5275 Contractual Sves-Budget ¢ 0 0 4,000 1] 40,000 ¢ 44,000
TOTAL OPERATING EXPENSES [} 4] 0 41,3580 0 134,700 1] §76,080
53035 Captl-Land-Budget ¢ ¢ 0 0 0 0 0 0
5310 Capt[-Bldgsé&Struc-Budget ¢ ¢ 0 0 0 0 1] 0
5315 Captl-Streets-Budget [¢] [ 0 0 0 0 1] 0
5320 Captl-NonStruct Imp-Budget 0 ¢ L] 0 0 0 4] 0
5325 Capil-Auto/Buses-Budpet 0 [ 0 0 0 0 1] 0
5330 Captl-Mach/Equip-Budget [ Y 0 [ 0 0 ] 0
5335 Capil-Office Fumn-Budget 4 ¢ 0 0 0 0 0 0
5338 Capil-Hardware/Soflware-Budget [ ¢ 0 0 0 0 0 0
5340 Capti-Museum Coll-Budget 1] 1] 0 0 0 0 0 0
5350 Captl-Police/Zoo-Budget 1] 1] 0 0 0 0 0 0
TOTAL CAPITAL [ 1] 0 (] ] L] (] 1}
5210 Trfr Oul-Other Funds-Budget 1 (] 0 0 0 0 0 a
5920 Trfr Ouwi-PILQT-Budget ¢ ¢ 0 0 1] 0 0 0
5930 Trfr Out-IDOH-Budpet ¢ ¢ 0 0 0 0 0 0
594031 Vehicle - Maintenance V] ] ] 0 0 ] 0 0
594041 Vehicle - Fuel [¢] 0 0 ) 0 0 0 0
524051 Network Charges-Expense 4] ¢ 0 1] 0 0 0 0
594061 Radioc Maintenance ¢ [ 0 0 0 0 0 0
594071 Equipment Replacement [ ] 0 0 0 ] 0 4]
594105 Insurance - Workers Comp \] \] 0 0 1] 0 0 0
594107 Insurance - Tort & Other Liab ] 1] 0 0 0 0 0 0
594115 Insurance - Risk Recovery Plan V] ¢ 0 0 0 0 0 0
5950 Tefr Out-Debt Sve-Budget ¢ V] 0 0 0 0 0 0
5970 Tetr Qut-CIP-Budget 1] Y 0 0 0 0 0 0
TOTAL TRANSTERS ¢ 0 ] 0 0 a 0 0
GRAND TOTALS 0 I] 620,904 40,506 0 215,590 0 877,000
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What are the fees charged by your department for FY/157 What will be the fees for
FY/16 and what is the revenue impact? Are there any fees which could be increased?
What would the revenue impact of the increase be?

N/A
5. ltemize the grants (excluding State Capital Outlay) received by your department in
FY/15 to date, along with sources, amounts and grant periods. Indicate revenues from
each of these grants. Please provide a list of all anticipated grants in FY/16 and the
estimated amount for each grant.
None
6. Please provide in two tables a listing of: a) contractual services: and, b)
professional/technical contracts, which were in effect in FY/15 and which are proposed
for FY/16. The tables should include the name of the contractor, the service provided
or to be provided, the amount of the contract and the source of the funds. This list is to
include contracts paid for from all non-capital funding sources.
ProfesstonaliTechnical Services
Department FYM5
Program D Original FYH6
Number Number Functional Purpose Vendor Appropriation Proposed
1500001 1510000 For FY/16 move funding for TraveliTraining 14,500 -
1500001 1510000 Qutside Legal Counsel TBD 75,000
TOTAL $ 14,500 § 75000
Contractual Services
Department FY15
Program ID Original FYH6
Number Number Functional Purpose Vendor Appropriation Proposed
1500001 1510000 Temporary Staffing New Koosharem Corporation - 40,000
1500001 1510000 one time New Mexico Captioning 4,000 4,000
TOTAL $ 4,000 $ 44,000
cc.  Mayor Richard Berry

All City Councilors

Jon Zaman, Director, Council Services

Rob Perry, Chief Administrative Officer

Michael Riordan, Chief Operating Officer

Gilbert Montaro, Chief of Staff/Deputy Chief Administrative Officer
Gerald Romero, Budget Officer
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Some retired police officers and criminologists are questioning that change. They say having one person in
charge of the curriculum isn't a good idea. They also have concerns about some of the tactics Jones is teaching:
“It would be out of the ordinary for one person to write [the curriculum] without other people having input,”
said Thomas J. Aveni, director of the Police Policy Studies Council, a

mpshire based group

“The statement that he made to us [instructors] in a [January 2013} meeting was, ‘No, | want you guys teaching
these guys how to make o car stop with a bullet.” Gallegos said, “This is the thing — why are you shooting at a
car? You should be shooting at the individual that is shooting at you.” Jones tried to justify that part of the
training like this: “We want them to see that if there’s a threat that's inside a vehicle and they need to shoot at
it, what happens to that round. They're wearing @ gun and o badge protecting you [the public] against the
violence. Don’t you think they should be prepared for the most violent encounter that they can come up
against?” Say what? Way to skirt around the question, Jones| Williams said that because of the high number
of police shootings, the public deserves to know how officers are being trained. He added that the training
documents can’t be lawfully withheld unless there is an angoing criminal investigation or some other

exception.

The New Mexican filed a request under the Inspection of Public Records Act for a copy of the academy’s new

curriculum. e said he doesn’ t plan to release it because criminals could use the tactics

taught to cadets against them. ! ,get therﬁ  he told The New Mexican.Jones says

officers need to he prepared for wolence and jUStIfIES training officers to use more force because there are so
many bad guys out there:

Contributed by Lily Dane of The Daify Sheeple.

Lily Dane is a staff writer for The Daily Sheeple. Her goal is to help people to “Wake the Flock Up!”
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Apr 12, 2015 EYE ON ALBUQUERQUE

APD Decides to Brainstorm

After graduating less than twenty people from the APD academy; APD has decided to “brainstorm”
ways to recruit more police officers and how to manage the current shortage, APD is currently
hundreds of officers short in the amount of officers needed to run the City.

According to a story on KOB TV {READ IT HERE) “The department says it's a great start, but
acknowledges that they need hundreds more officers for them to perform the way they want to. APD
leaders spent much of Tuesday brainstorming ways to recruit more officers and figuring out how to
handie the current shortage.” After hearing about this we started to dig and ask around. One of our
senijor Eyes from APD who wished to remain anonymous due to the retalidtory nature of the City
stated, “Seriously? Now they (APD leaders) have decided to start brainstorming? They have known
about this crisis for years, and now they want to start brainstorming? This'isjust: more'}f 'el-good’plece

With an extremely small class of less than twenty and twenty-five percent coming from out of state
this is not even conmdered a band-aide on this problem, in other states such as Caltfornsa a person

? This knocks APDs class size down to 14 from 19 There Wlli he a few who sm’;pl\j carmot make

and/or have other issues and will not continue past a year. This brings the new recruit class down to
around 10 new officers.

According to the Union Vice President, Shaun Willoughby, “officers are trying to keep up, but the
situation is not ideal.” Witloughby continued and stated, “When | was a police officer in the street we
actually took time to play with kids, a game of basketball- we had time to do that. These guys are

going call to call to call, two Sundays ago there were 70 calls holding for service in the city of
Albuquerque,”

We are sure Mr. Willoughby's thoughts interesting but Willoughby never offered or stated, “hey my
brothers and sisters out there in the field need help and | am returning to the streets to help out!”
Cheap meaningless talk is just that; cheap and meaningless. Willoughby's statement about the state
of APD's manning level being “less than ideal” hints at some type of empathy towards the gross
mismanagement of APD by the chief and mayor. We know this much; if Marty Chavez was Mayor,

Id have rolled by now. Chavez would have fired sl and placed:a competent staff at
ytop.o __AE!. Marty was a top level manager (just giving credit where credit is due).

One of the great ideas from APD is to civilianize some jobs that are currently held by sworn

officers, The example given by APD’s PIO, Celina Espinosa was the CSl technicians. Espinosa stated,
“So for instance we're looking at our crime scene technicians. They don't have arresting
responsibilities, they don't need to have a badge to do that position and there's lots of people in the
community who would love that job,” here we have caught APD spokesperson Celina Espinoza ina
bold face lie. Espinosa failed to state they have already hired approximately 20 people for these
positions which primarily came from within APD’s staff of both sworn and civilians, Offering an
innuendo that these are jobs someone in the community can have is not completely true. This also
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lends itself to criminals going free. These inexperienced folks are not police officers and do not
possess the experience to know when something is wrong at a crime scene. Yes we know these
people will be trained but the text books will never replace actual life experiences. Our thoughts; no
one likes a liar but then again this is the top APD managers M.O. (Modus Operandi),

According to the financial a_nel_ygi;__ex ts (We are being facetlous) at the APOA “..."one chal!enge is

¥|vmg and p y b;lls but there is a greater token here in recruitment in doing a job to serve your
fellow man. APOA missed this one completely.

According to Willoughby, “Albuquerque's not competing in the job market right now. | honestly
believe that a serious hard look at our compensation and our some good forethought into the actual
problem and really putting boots on the ground and addressing recruiting is going to be the answer to
our problems.” lronically, the inference we hear is Wifloughby has been dishonest in the past and now
wishes to gain respect and wants the community to believe him when he states, “l honestly believe.”

for a prolonged perlod of tlme (3 to 8 minutes on average). One of our Eyes stated over a recent past
weekend there was over 70 calls for service holding in one day. This is completely unacceptable by
any standards; it's not like our City’s crime rate is 200% higher than any other city comparable in size,

We stand corrected, the crime in Albuquergue is out of control literally and our City leaders continue
to accept huge salaries but fail to deliver. The lying by APD leadership and their representatives must
stop and APD must face up to the facts. It is an inept leadership that has led to APD’s demise; thisisa
commonly known fact.

Here is what steps should be taken immediately to rectify the shortage of officers and answer calls for
service for the citizens: Reorganization of the department from top to hottom will be required (listed
below is only the first and initial phase of regaining control).Push all sworn desk johs out to the field
ASAP. This would exclude violent crimes detectives such as homicide, sexual assault unit, etc...Area
command detective {Impact) must return to uniform, SRO’s (School Resource Officer) must return to
full duty in the streets. All field support officer such as field investigators, SWAT officers and K-9
officers will be required to handle calls for service. Officers will have to conduct complete
investigations where there are investigative leads. Officers must become generalists and shift away
from being specialists. Officers will be required to complete cases from start to finish unlessitis a
hamicide or other extremely violent type of case. This is just the start of what should be a mandatory
reorganization of APD. These are critical steps that must be taken.

dignity.

Posted by Stealth at 4/12/2015 10:02:00 PM 24 comments; Links to this post
Labels: Eden, recruitment. berry
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Apr 16, 2015 EYE ON ALBUQUERQUE

Berry and his Four Hills Elitists Acquire Private Police Force

Berry and his merry bunch of wealthy elitists have filled the moat around the castles up on the
hill. The Four Hills community where your mayor lives has hired a “private police force” to patrol
and defend the créme de la créme of Albuquerque. Wouldn’t it be nice to have a police force that
protects, serves and defends the public which is funded by our tax dollars?

Instead of hiring enough officers by using intelligent methods, Berry and his
elitists have chosen to hire thelr own private pol:ce to serve at thelr every beckon

proclainied taday: Alblguerque is in crisis:

We must reiterate this again; if Marty Chavez was Mayor, heads would have rolled
and a new police administration would have been brought in who can actually do

the job they were hired to do. This Mayor needs to learn a lesson from Marty. And
the lesson is simple; Take care of business!

Logic should dictate what the course of action should be taken. Berry needs to bring in a
completely new and competent leadership to APD. A leadership who will do the
job they are hired to do.

Mister Berry, as the leader of this community (and if you want to truly move forward with a
political career) you will have to take strong bold measures. Right the wrongs that have occurred.

It is a complete slap in the face to the citizens of Albuquerque and an unforgiveahle insult for the
mayor to have a private police force while the rest of Albuquerque suffers. This is clearly
hypocrisy and is disgusting.

Posted by Stealth at 4/16/2015 09:11:00 PM 2 comments: Links to this post

Lahels: Berry, Four Hills

Apr 15, 2015 EYE ON ALBUQUERQUE

Violent Dangerous Gang Members Flood to NM While APD Cowards

While the public is staunchly warned about violent and dangerous gang members flooding into
New Mexico, local police in Albuquerque take to hiding out. This includes everyone from the
Chief of Police down to the patrol officer.

It is a commonly known fact criminals prefer low visibility of law enforcement. This allows them
to commit crime freely without capture or accountability, According to KOB Channel 4 News
{(READ IT HERE), “Dangerous and violent gangs are rushing to call New Mexico home...” Here is
proof, according to the story, “Our crime rate is 200 percent higher than comparatively sized
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cities...A lot of those crimes are perpetrated by people who are in gangs.” Why is this
occurring? The story cites poor gang laws. Our take goes deeper to look at root causation.

offlcers' skepticism but'what: we dd nof understand is- the Chief of ‘Police | h|d|nq

The Chief is taking home a handsome salary of over $158 ,000.00 _plus humerous benefits in
exchange for services to the citizens of Albuquerque. Wh_' 1as the - Chlef declded_;_to bea
c de from the - media on issues-that are critical to'the-public?

According to a KOB Channel 4 News story (READIT HERE), “After releasing the allegations in a
YouTube video Monday ~ not in a news conference with media present, as is customary — then
refusing to answer any questions from local media, Edenand the: department came under. fire for
nof practicing the transparency. and openness. they préach is necessary.” The YouTube video
centers on allegations that two APD officers beat another person.

) artrrof -ﬂ'léll'
 DOJ investigation;”

This statement was also disclosed, “"They are our partners, and one of the things they ask us
to do is - it's their Investigation, and they ask us to abide by their media policy. And we will abide
by their media policy,"” Eden told KOB Tuesday.”

Where is the signed agreement where the DOJ demands the Police Chief to be
silent to the public he is supposed to be accountable to and serve? This is all
more rubbish and lies. Eden and Berry look like morons when they do one thing
then they are forced to back-peddie and do another. Choose a lie and stick to it
boys.

One of our Eyes sent us this picture of Eden talking about transparency. Anyone notice how he
turns, looks down and away? Our Eye tells us this is a sign of untruthfulness. You be the judge. .

N EYE website)

Posted by Stealth af 4/15/2015 09:50:00 PM 10 comments: Links to this post
Labels: APD Gordon Eden, Berry
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California Department of Justice to use body cameras, Kamala Harris pledges

BY CHRISTOPHER CADELAGO CCADELAGO@SACBEE.COM 04/17/2015 2:34 PM

| Kamala Harris said Friday that the California Department of Justice will

atewide agency to adopt a body camera program.The department plans to

provide body-worn recording equipment to special agents and establish privacy measures to
regulate access to the recordings.With increased focus on allegations of racial bias and police
violence across the country, Harris earlier this year directed her division of law enforcement
to review the Justice Department’s own special agent training on implicit bias and use of
force. The state report comes after a U.S. Justice Department civil rights investigation into the
city of Ferguson, Mo., found that police and court officials there discriminated against blacks.
California, as a resuit of the 90-day review, is adopting new processes to increase
transparency after officer-involved shootings, and plans to change its hiring qualifications,
such as lowering education requirements for special agents, to promote a more diverse pools
of applicants. Harris said she also is launching the nation’s first implicit bias training for law
enforcement agencies that would be certified by the Commission on Peace Officer Standards
and Training. “There is work that we continually need to do to rededicate ourselves to
excellence,” she told reporters at a news conference in Los Angeles, joined by police
department brass from the city and county, as well as Oakland, Stockton and Oxnard.Harris, a
2016 candidate for the U.S. Senate, said as part of the state department’s internal assessment
law enforcement leaders from across the state met to discuss new policing strategies,
including community-oriented approaches that allow for more collaboration between officers
and residents, She highlighted a program in Long Beach, “Why’d You Stop Me?,” which she
called “a way of doing business that gives the community information about how we do our
jobs, why we do our jobs and why we engage in certain behavior.”Harris said enforcement
agencies are working with Stanford University to begin analyzing the effectiveness of any
training.coll Christopher Cadelago, Bee Capitol Bureau, (916) 326-5538. Follow him on Twitter@ccadelago.

Read more here: http://www.sachee.com/news/politics-government/capitol-
alertfarticle18792072.htmlitstorylink=cpy

Related

Body cams may not help, but can’t hurt

Sacramento police chief seeks cameras, more training, diverse recruiting
Sacramento police cameras have got your number

Sacramento Mayor Kevin Johnson wants police to consider body cameras
Use of police body cameras on rise in Sacramento area
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Although people tend to forget it now, the lawsuit alrgady had been filed when on April 7, 2001, a police
officer shot and killed Timothy Thomas, a 19-year-old, unarmed black man wanted only on misdemeanor
warrants, during a foot chase down a dark Over-the-Rhine alley on a Saturday night.

Three days later, after Cincinnati Police refused to divulge any details about the shooting, scattered rioting
broke out in parts of downtown and Qver-the-Rhine.

Thomas was the 15th African-American killed by Cincinnati Police in five years, a period in which no white
people had been killed in police encounters.

The lawsuit, meanwhile, had alleged a 30-year pattern of racially biased policing. Once riots erupted, city
officials took a more conciliatory tone foward the suit, while also asking for a Justice Department review of
the Police Department.

City officials eventually settled the lawsuit, although they didn’t admit fo any wrongdoing. As part of the deal,
the city agreed to implement numerous changes in the department — with a federal court providing
oversight for five years to make sure it was done.

Ultimately, the monitoring period lasted six years (2003-08) hecause of a slow start.
Which brings us back to Streicher.

According to the whitewashed version of his tenure as chief, which Streicher spoon-fed to

the Enquirerreporter, his attitude toward making reforms was solidified one night in late 2001, while
watching a TV show. A Middle Eastern man was debating the merits of his nation with a U.S. citizen and
made the comment, “Well, at least we’re not Cincinnati.”

“I knew in my mind that we had to be advocates for this city, we had to be a total part of the effort,” Streicher
told The Enquirer for his profile. “l knew | had to commit myself and commit this entire agency to take on
the challenge. | mean, my God. How could someone say that about Cincinnati?”

Nice try, Mr. Streicher, but your “memory” doesn’t quite jibe with the historical record.

Streicher often was skeptical about the need for reforms during the initial phases of the process. In fact, the
city tried to withdraw from the deal in April 2003 but a federal judge refused the request. (The Enquireralso
wasn’t so supportive back then: Its then-editorial page editor wrote that the Collaborative was “a hurry-up
deal to setile bogus profiling lawsuits that were not even settled.” My, how times have changed.)

The chief’s actual history {read: resistance to change and oversight) briefly was mentioned but it also got
altered from reality.

The profile stated: “He didn’t initially welcome the post-riots reforms sought by the U.S. Department
of Justice, either, If felt to him ‘like it was force-fed,” and ‘You’re going to do this or else.’ No
surprise, that method didn’t exactly work with the leader of a paramilitary organization. But when
DOJ officials assigned to the case changed, he felt the new ones actually listened. The pressure
was off, too, with the efection of President Bush, who was less interested in federal oversight of
police departments than his predecessor Bill Clinton.”
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Except Bush took office in January 2001 and the Collaborative was sighed into effect spring 2002, almost 15
months later. Clinton had nothing to with any of it, except he remains a favorite punching bag for reactionary
conservatives like Tommy.

And what about the time in March 2005 when a federal judge ruled that the city and its police department had
breached the deal? Her ruling came after Streicher blocked a court-appointed monitoring team from viewing
police training and accessing records at police headquarters. The team also complained that Streicher and
his top assistant, Lt. Col. Richard Janke, were persistently rude and uncooperative.

The judge warned city officials to improve their behavior or face stricter oversight and the levying of fines.

For those keeping score, that was almost three years after the Collaborative was signed, and four years after
Bush took office,

None of the facts that dispute Streicher’s pleasant recollections, however, were cited by The Enqguirer.

All of that is just the tip of the iceberg when it comes to Streicher’s rocky reign. Other highlights included

the domestic violence complaint lodged against Streicher by his then-wife Kathryn when she fited for divorce
in 2001; his later marriage to a subordinate officer who was then granted disability retirement; and

his reluctance to confront the slowdown in arrests that cccurred after the riots.

In the 18 months following, adult arrests declined by 36 percent and juvenile arrests dropped by 28 percent.
Arrests have since rebounded, but it took a few years.

Also, a study by a nationally renowned police expert in 2005 found officers had low morale not due to City
Council but because of department leadership,

Conducted by John Linder, the study was ordered by then-Mayor Charlie Luken in summer 2005 and
completed the following December. After badgering by CityBeat and other media, it finally was released
publicly in June 2006.

Among its findings, the study stated rank-and-file officers felt ignored and treated unfairly by department
leadership. It found that officers sharply mistrusted their supervisors, with only 28.1 percent believing that
discipline within the department was fair and uniform.

Make no mistake, any manager in a private-sector company with that record would be fired.

Several City Council members privately grumbled about Streicher's performance over the years but were
afraid of the political fallout if he was demoted.

With Streicher thankfully fading into the sunset, the more pressing question is why did The Enquirer aliow
the piece of journalistic fellatio to grace its pages?

Famed American writer Finley Peter Dunne once said that journalism’s function is to “comfort the afflicted,
afflict the comfortable.”Based on how they kowtow to the powerful, managers at The Engulirer have a bad
case of dyslexia.
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Case 1:14-cv-01025-RB-SMV Document 56 Filed 01/14/15 Page 1 of 29

UNITED STATES DISTRICT COURT
FOR THE DISTRICT OF NEW MEXICO

UNITED STATES OF AMERICA,

Plaintiff,

v,

CITY OF ALBUQUERQUE,
Defendant.

1:14-CV-1025 RB/SMYVY

AMICUS CURIAE BRIEF OF APD FORWARD
REGARDING COURT APPROVAL OF THE SETTLEMENT AGREEMENT
BETWEEN THE CITY OF ALBUQUERQUE AND
THE UNITED STATES DEPARTMENT OF JUSTICE

Frances Crocket( Carpenter

Law Office of Frances Crockett
118 Wellesley Dr, SE
Albuquerque, NM 87106-1444
Phone: {505) 314-8884

Fax: (505) 265-1319
frances@francescrockettlaw.com

Phillip B. Davis

Phillip B. Davis Attorney at Law
814 Marquette Ave, NW
Albuquerque, NM §7102-1959
Phone: (505) 242-1904

Fax: (505) 242-1864
davisp@swep.com

Shatmon Kennedy
Kennedy Kennedy & Ives
1000 Second §t. NW
Albuquerque, NM 87102
Phone: (505} 244-1400
Hax: (505) 244-1406

slk@civilrightslawnewmexico.com

Nancy Koenigsberg, Legal Director
Disability Rights New Mexico

1720 Louisiana Blvd, NE, Suite 204
Albuquerque, NM 87110

Phone: (505) 256-3100

Fax: (505) 256-3184
skoenigsberg@dmm,org

Randi McGinn

MeGinn Carpenter Montoya & Love P.A,
201 Broadway Blvd. SE

Albuquerque, NM 87102-3424

Phone: (505) 843-6161

Fax: (505) 242-8227
randi@meginnlaw.com

Alexandra Freedman Smith

Legal Director

ACLU of New Mexico Foundation
2.0. Box 566

Albuquerque, NM 87103-0566
Phone: (505) 266-5915 Ext, 1008
Fax: (505) 266-5916

asmith(@achi-nm.org

M002616




WHERE IS MAYOR BERRY-IN HIDING? EDEN? NO QUESTIONS?

THE APD WHISTLEBLOWER KNOWN BY ALL IN APD SHOULD BE
HONORED AND HIS/HER NAME NOT KEPT A SECRET AND USED AS AN
EXCUSE FOR CHIEF EDEN TO GIVE THE COMPLAINT TO THE DOJ/FBI.

DA BRANDENBURG WAS RIGHT IN CHARGING THE TWO KILLERS OF
JAMES BOYD AS NOW SHE HAS A VIDEO AND AN AUDIO RECORDING

DA BRANDENBURG RIGHT WHEN SAYING CITY IS IN CRISIS AND WE
CITIZENS WHO CARE HAVE LOST FAITH IN YOU AND OUR OTHER
GOVERNMENT LEADERS INCLUDING THE DOJ WHO BETRAYED US.

THE NM IPRA-A STATE LAW IS REPEATEDLY IGNORED WITH YOUR
BLESSING-SOMETHING ALSO NEVER MENTIONED BY THE DOJ.

MOST OF YOU HAVE ALWAYS PUT YOUR LOYALTY TO YOUR
POLITICAL PARTY AND OUR CITY’S CORRUPT CITY AND APD
LEADERSHIP BEFORE WE-THE PEOPLE. IT’S TIME FOR YOU TO GO.

YOU BLESS AND EVEN PROMOTE RAMPANT CORRUPTION AND
FISCAL IRRESPONSIBILITY-(THE KNOWINGLY UNJUSTIFIED $100+
MILLION ABQ (NOT) RAPID TRANSIT AND OTHER TAX WASTING
WHITE ELEPHANTS) TO SATISFY ONLY SPECIAL INTEREST GROUPS.

WE WILL BE PAYING OVER $4 MILLION TO DR. JAMES GINGER & HIS
PEOPLE WHO HAVE NO POWER EXCEPT TO RECOMMEND CHANGES

YOU ARE ALSO MAKING THE NEW POLICE OVERSIGHT AGENCY
POWERLESS-LIKELY THE REAL REASON ONE POB MEMBER RESIGNED

THIS TRULY IS THE LAND OF HOPELESSNESS AND APATHY AND NOT
ENCHANTMENT AND YOU HAVE HELPED MAKE IT THAT WAY. SHAME
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Mar 23, 2015 EYE ON ALBUQUERQUE

“Days of Darren; Again!” His Target is the Mayor’s Office

Soul for Sale! You heard it right; the nefarious Darren White has reared his ugliness again. And this time his
ultlmate targetis the Mayor s Offlce You see White can’t make it here in the Duke city without having some type
to-run for city councit and then for Mayor when Curly leaves; If you recall, the
nefarious Darren Whlte was once elected as Sheriff of the Bernalillo County Sheriff's Department. Folks this is the
difference; White was the “Sheriff”; he was not Darren White who happened to be elected to Sheriff. He
desperately needs a political office in order to be someone otherwise is he a no-body. Being able to hold an office
clearly defines Darren White, Whlte IS best suited:to be Susana’s Little Tidy Bow! Man or a parking. attendant in

Lordsburg, NM. In other words;. he needs tostick: wuth what he knows.

Since our insiders in the R’s are telling us Trudy Jones is not going to run for re-election. This is a blessing
because she reminds us of #1 in our book because you cannot get any closer to being a big fat Zero than
number one. White has been trying desperately to gather signatures to get on the ballot but our Eyes are telling

us it is not going as expeditiously as White was hoping. So we are wondering if White has already started to make
certain people promises as act of desperation,

We ali remember White resigning in disgrace and taking off to Suffork, NY. This was after the alleged DUl crash
involving his wife. As you recall White went out to the crash on City time as the Chief Public Safety Officer using
emergency equipment; he muscled his wife out of the DUI using his political position. Remember Kathy White
admitted to popping pills and having blurred vision when she crashed? The nefarious Darren White's responded to
the Journal by stating, “People are using my wife’s medical condition for cheap political attacks.” Berry has called
for an independent investigation into this matter. Guess what the results were...

Remember Tru-Touch? The $1,000,000.00 DWI machines White said were working great; only to learn when
Houston took over the machines were never used and were merely paperweights in a closet at the Sheriff's Office.
Anyone remember Brad Ahrensfield? Darren promised him he would handle the entire FBI persecution of
Ahrensfield. When it came right down to it White put his tail between his legs and hid. The entire DO fiasco
started when White was at the helm as the public safety director. We all know how that is playing out. And
remember Darren White tramping through the crime scene of Civil Right Attorney Mary Han? He had absolutely
no business there! White did not respect the dead and now he wants to go back into public office? Remember
when White was being a tattletale and acted childish and decided to report ADA Drager for a post that she placed
on the “Fans of APD” Facebook page. Starting a fight with the DA’s office? Yes, it is frue.

mlstreatmen of one’ of the Unser famlly members Darren thte asked Ray Schultz to harass Costales which
resulted in a settlement of over $300,000.00 from BCSO on behalf of White and an additional nearly $600,000.00
freom APD. And one of the most slanted people we are told in the Republican party is Jason McCleskey. Guess who
is operating behind the scenes for White.

These are only a partial list. As time moves forward we will expase many more items to show the public the truth.
Pecple need to know the facts before they decide who they want in City Council. As the snakes start slithering out
to feed we will point them out to you.

Posted by Stealth at 3/23/2015 08:29:00 AM 35 comments: 4] Links to this post
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REPEATING KEN SANCHEZ’S IGNORANCE ABOUT AN UPSIDE DOWN FLAG

Updated with a response from the flag’s owner

TUCUMCARI, N.M. (KRQE) -~ An upside-down American flag flying over a shop in Tucumcari
didn’t sit well with Zach Phillips.

Phillips says he was driving with his fiancée when she spotted an upside-down flag flying, “It
wasn’t a good feeling,” Phillips said.

"It almost felt ilke someth:ng wasn’t rlgh_t He snapped a shot and posted |t on Facebook

Phillips says they climbed up the pole and took the upside-down flag down. McClure and Otero
say they did it because they saw the upside-down flag as a sign of disrespect.

A Facebook post from Chavez shows an empty flagpole over the same building with the caption,
“Fixed it.” MORE STUPIDITY AGAIN BY MISGUIDED MILITARY GRUNTS,

But there’s another 51de to thIS story The store s owner, Steven Bena\ndez says he hung |t that

i e—,somebody had enough cour‘age to get

Benavidez said..Flying a flag upside down is typically regarded as a sign of dire distress.

Two of the men who took the flag down met with Benavidez Sunday night to return his flag to
him.

Benavidez says he explained his position to the two and they shook hands, He says he
understands why they reacted the way they did but says he plans on continuing to fly the flag
upside down.

Last year, two Marines got attention for chasing down an APD protester carrying an upside-
down flag on a scooter and walking away with it after they dropped it, EARLIER STUPIDITY
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TO: POC and Task Force on August 20, 2013 by Silvio Dell’Angela-Stop Police Atrocities NOW!-SPAN

FYlis a recent appeal sent out to all APD union officers in response to a recent Eye on Albuguergue.com
posting. It was sent out to all APD/APOA union members by Shaun Willoughby -the current APOA VP and its
Political Action Committee Chairman. The disgraceful Shaun pretends that another APD officer authored it.
It was directed against all honest officers and retired APD Sergeant mayoral candidate Paul Heh who dared
break Schultz’s and now Banks' oppressive blue code of silence on former Union President Joey Sigala’s
misuse of APOA dues, One honest officer recipient disgusted with Shaun’s “it’s us against them” appeal for
all to shut up, leaked it to the “Eye” and TV reporter. Note the misuse of grammar and failure to proofread.

Prior to iast night's 8/19 Council meeting new Chief Banks apparently asked a number of Councilors who are
the willing enablers of police misconduct like Janice Arnold Jones, Trudy Jones and others to honor APD
officers for some routine actions. Among the officers recognized was the Leah Kelly-Acata, the shooter of a
young man downtown who was only cutting himself with a six inch round-tip butter spreader. The former
Leah Kelly-now married, has also been the subject of numerous citizen public complaints (CPC) to the POC
and because no recordings were made she was always exonerated. | pointed out to these councilors that
they never bother to honor returning military vets who truly put their lives at risk. 1 am a Vietnam vet.

The disgusting letter from this disgraceful cop/union officer follows:
Disappointed board member._said...Hello,

I would like to say this to all officers. I would first like to voice my displeasure at the comments
here and at work by officers against the APOA and it's staff present and past.

Everyone wanis fo judge what we do here. I am sick of it. I ’am_ sick af hearmg you needy
complaining the departiment;  the ‘city ahd it's leadership. You are.all worthless.
We work hard at keepmg stabifity and you all do nothing but attack the place and tear it down. You
all are the reason for things falling apart. Don't cry about how your money is spent when you all
never show up for union meetings.

We know who is speaking out against us and you will see. All of you air our dirty laundry. Laundry
that should be kept in house. You all gnfe the cammumfy ammumflan a_gamsf us. You shoufd know

S fbr ',fhélr ghe to r.-des

:you have_ Iosr s;ghr of ﬂrg b{g plcrur'e We shouid be backmg eaahafher For yaur mformaflon lf

" cards though, T ,enf.'ﬂed lawllfes have fffhe quts to :nsulf us in.our house’ Buf yau all attack
ﬂ:e APOA? As for money being stolen, that should have been handled in-house. There was no
reason. for that to get out. That was just plain stupid. Everyone here is angry and hateful, I will
not sfandbg and accepr the frash talking just because we are not backing Paul. He. shauld have . Ieff
well enough alone::- He-decided to cross: the blue line when ke made complaint against a fellow board
mémber. “You dan # turn on eachother. A 'rat is:a rat. Period. Joey may have been a bonehead, but
he was our banehead. We could have taken care of /¥, but Pauf had to be the hero and fake the
official route. This caused so much aggravation. Paul is also supported here. This is why we voted

M002640









