
TITLE 

PERSONNEL RULES AND REGULATIONS 
CHAPTER 3
CONDITIONS OF EMPLOYMENT

PART 5 
ACCOMMODATION OF DISABILITY
1.
ISSUING AGENCY: The Human Resources Department.

2.
SCOPE: These rules have general applicability to all prospective and current employees, classified and unclassified, including but not limited to interns, volunteers, and seasonal employees.

3.
STATUTORY AUTHORITY: [RESERVED]

4.
DURATION: Until revoked.

5.
EFFECTIVE DATE: [RESERVED]

6. 
OBJECTIVE: [RESERVED]

7.
RESPONSIBILITY FOR ADMINSTRATION:  [RESERVED]

8.
DEFINITIONS: [RESERVED]  
9.
AMERICANS WITH DISABILITY ACT (ADA). The ADA prohibits discrimination in all employment practices, including job application procedures, hiring, firing, advancement, compensation, training, and other terms, conditions, and privileges of employment.  Employment discrimination is prohibited against “qualified individuals with disabilities.”  A qualified individual with a disability is a person who meets legitimate skill, experience, education, or other requirements of an employment position and can perform the essential functions of the position with or without reasonable accommodation.  The City of Albuquerque is only required to accommodate a “known” disability of a qualified applicant or employee.  An individual with a disability who desires a reasonable accommodation should complete and submit a Request for Accommodation form to the Human Resources Department.  
History:  Enacted February 1, 2001; reformatted ____, 2014.
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